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I. 

REPORT  OF  THE  FACTORY   INSPECTOR. 

Hox.  John  Williams, 

Commissioner  of  Labor,  Albany,  N.  Y. 

Sib:     The  following  tables  summarize  the  work  of  the  Bureau 
of  Factory  Inspection  for  the  year  ended  September  30,  1910: 

1.     WORK  OF  DEPUTY  FACTORY  INSPECTORS. 
Summarized  from  Statiatieal  Table  /,  pott. 

Regular  in^iectionfl:                                                                         1910.  1909.  1908.          1907. 

Factories  in  separate  buildings 12.178  11.571  11.854       12.431 

Tenant  factories 25.847  24.304  23,480      22,974 

Laundries ^ 2.320  2,359  1.915         1.967 

Bakeries 4.156  4,853  4.101         3.874 

Mines  or  quarries 84  121  118             173 

Tunnel  workings 46  13              22     

Tenant  factory  buiklings 150  277  125            820 

Tenement  buildings  Oicexwel) 12,035  10.219  8.751         4.577 

Total 56,816  53.717  50.393      46,816 

Special  inspections  (factories,  laundries,  bakeries) 1,368  1.147  1.427         1.476 

Investigations: 

ApplieaUons  f6r  lioenss 1,835  3,179  3.195        3,740 

ComplainU 938  870  603            643 

CompUanoes §35,460  t30, 640  *32.448      34.868 

On  special  orders 2,967  3.074  3.473         1.412 

Total 41.200  37.763  39.719      40.658 

Observations  —  tenement  buildings  (unlicensed) 2. 125  2. 135  4 . 738        5, 430 

tunnel  workings 75  200             186     

Tsgging  to  stop  work: 

CkKMls  in  tenements  (§100) 126  104  71             251 

Goods  in  tenant  factories  (i  95) 469  399  446            856 

Artielea  in  bakeries  (§  114) 191  59  14              26 

Unsafe  machinery  (I  81) 3               11      

Scaffolding  (§19) 1  3                1 

Total 786  566  545            634 

Pnseeutions  begun  *« 610  511  743            374 

Daj-B  or  parU  of  daj'S  on  court  work 1.442  1 .609  1.795                t 

t  Not  reported. 

*  Includes  10^11  first  and  13.237  subsequent  visits. 
t  Includes  19,775  first  and  10.865  subsequent  visits. 
I  Includes  21.929  first  and  13.531  subsequent  visits. 
**  See  detailed  table  of  prosecutions  below. 
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New  York  State  Department  of  Labor. 


2.  orders  and  compliances. 

Summarized  from  StaiiatictU  Table  II,  post. 


Subject  of  Orderb. 

1.  Administration  (posting  law,  etc.) 

2.  Sanitation  and  safety 

Lighting 

VentiUUian  and  overcrowding 

Time  aUotoed  for  meals 

Cleanliness  and  sanitary  conveniences. 

Dangerous  machinery 

Elevators  and  hoistways 

Protection  from  fire 

Oeneral  safety 

3.  Children. .'. 

4.  Women  and  minors 

5.  Laundries  (special) 

0.  Bakeries  (special) 

7.  Mines  and  quarries 

Total 


pcwi. 

COIIPUANCC) 

Orders  Issued.* 

Reported. 

Thereof  in 

Thereof  in 

New  York 

New  York 

ToUl. 

City. 

Totil. 

City. 

30,468 

25.371 

30,338 

25.350 

35.197 

22.433 

27.896 

19,751 

1,367 

1,016 

1,297 

971 

2,016 

2,008 

251 

244 

26 

22 

24 

22 

IS, 337 

11,689 

12,308 

11,239 

13,409 

4.966 

9,952 

4,693 

1,618 

616 

1,285 

699 

1,027 

813 

928 

796 

2,498 

1,304 

1,851 

1,190 

1,814 

1.430 

1.737 

1.413 

292 

193 

268 

190 

110 

100 

104 

97 

4.779 

3,733 

4.036 

3.272 

152 

t 

72.812 

§8.260 

64.379 

50.073 

3.  PROBECUnONS  (FA(nX)RIEd  AND  MINES). 
Sunmarixed  from  StoHstieal  TaUe  III,  pott. 

Results  to  SipniinBR  30.  1910. 


Dis- 


Opfenbi. 


CONVICTED. 


Sentence 

No.  of   F^Dd-    or  so-    With-     sus- 
csses.      ing.    quitted,  drawn,  pended.   Fined.    FiiKS 


(A).  Procesdings  InstUvted  Before  October  I,  1909. 
II.  Sanitation  and  Sapstt: 

Fsihire  to  provide  lights  in  halls,  stsorwavs  or 

water^kM^ 

Failure  to  provide  water-cloBots 

.Fsihire  to-supply  sufficient  water  to  flush  water- 


Faihire  to  keep  water-closets  clean 

Failure  to  provide  dressing  rooms 

Failure  to  provide  wssh  nxuns 

Failure  to  provide  sufficient  ventilatk>n. . 
Fsiiure  to  provkie  exhaust  fans 


III.  (^hildrbn: 

Em[^ying  cfaildreD  under  14 

Emploving  diildren  under  16  without  Board  of 

Health  certificates 

Emptying  children  under  16  more  than  8  hours 

per  day 

Emptoying  duldren  under  16  after  5  p.  m.  or 

before  8  A.  M 

rV.  Women  and  Minobs: 

Employing  women  more  than  60  hours  per  wedc. . 

VI.  Work  Shops  in  Tenementb: 

Permitting  goods  to  be  maauftctured  in  unlicensed 


X.  MlSCELLANEOCS: 

Faihire  topay 
Total.. 


weekly. 


1 

3 

■    2 

1 

.       . 

•50 

1 
I 
2 
1 
5 
16 

::::. 

1 

3 

..... 
14 

3 

■     i 

2 

'•^5 
40 

20 
40 

14 

2 

3 

2 

7 

115 

35 

2 

6 

11 

16 

3  0 

1 

1 

1 

1 

20 

6 

6 

6 
1 

2 

4 

80 
250 

94 

3 

19 

7 

29 

36 

$990 

*  Exclusive  of  orders  suspended,  rescinded,  etc. 

t  Cwing  to  illness  of  mine  inspector,  no  inve&iigations  as  to  compliances  were  made  in  this  year 
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S.PR03EOUnON3  (FACTORIES  AND  MINE3)  —  Conftnwd. 

Rksixts  to  Skftimbkr  30,  1910. 


OrrsNBK. 


Db- 
roiflsed 
No.  of   Pend-    orao-    With- 
otsea.      ing.     quitted,  drawn,  pended.  Fined. 


CONVIfTKD. 

Sentence 


(B).  Prouedinif$  IiuHtuted  in  Cuneni  Year. 
L  AimnniTKATioiv: 

Failure  to  report  accident 9    

Interfering  with  deputy  Cactory  inspector 5    

n.  SaKnAnon  and  SAFrrr: 

Faihire  to  provide  Kf^ti  in  haUs,  stairways  or 


FaOnre  to  proTide  water-eloaet 

Faihire  to  provide  mfficient  water  to  flush  water- 

doeets 

Faihire  to  keep  water-cloaets  clean 

Faihire  to  repair  watcr-cloaets 

Faihire  to  provide  separate  water-closets 

Faihire  to  whitewash  walk  of  water-olosets 

Faihire  to  provide  dressing  room 

Faihire  to  provide  drying  room  in  foundry 

Failure  to  keen  floors  dean 

Faihire  to  paint  haUs  

Failure  to  provide  sufficient  ventilation 

Failure  to  provide  sufficient  air  space 

Faihire  to  provide  exhaust  fans 

Failure  to  guard  saws 

Faihire  to  guard  set  screws 

Faikne  to  guard  fly  wheel 

Faihire  to  guard  shafting 

Faihire  to  guard  overhead  belting 

Faihve  to  provide  hand  rail 

Faihire  to  keep  doors  unlocked  during  working 

hours 

UL  CmsumMK: 

Empbyii^  children  under  14 

Emploving  children  under  16  without  Board  of 

Health  ccrtifieate 

;  diihlrcn  under  16  more  than  8  hours 


Emploiying  children  under  16  after  5  p.  ii.  or 
before  8  a.  ii 

Employmg  chikircn  under  16  on  dangerous  ma- 
raiocry 

IT.  WoMur  Ain>  Mntons: 

Employing  women  and  minors  more  than  6  days 


Employing  women  and  minors  more  thvi  60  hours 

per  week 

Employing  females  after  0  p.  ii 

VI.  Wowc  Qaon  in  Tenbiizntb: 

Pfcnnitting  goods  to  be  manufactured  in  unHowwed 
houses 

MI.  BAumxw: 

ReoMfving  labris  from  oven  and  instruments 

Faihire  to  provide  ventilating  pipes  over  oven  door 

Faihire  to  whitewarii  walk  and  ceilings 

Failure  to  plaster  stone  walls  of  bakery 

X.  lliscBiXANXors: 

Faihire  to  pay  wages  weekly 

Faihire  to  pay  wages  in  cash 


Total... 
Grand  totel 


3 
6 

1 
4 

2 

1 
12 

1 
1 

2 
3 
13 
7 
2 
1 
1 
2 
2 


66 
221 

12 
192 

1 

9 

8 


610 


15 
43 

1 
5 


704 


81 
84 


4 

31 

1 


19 

60 

5 

111 


75 
94 


11 
18 


249 

278 


Fines. 


2     

2 

'   '  2 

1 

5     

■"i    '.'.'.'.'. 
1 

1    

2  2 
3 

.■.'.'".■    ""i 

'"'] 

1    

1  2        $40 

1          20 
3         75 

6           i          20 

1  25 

i      ioo 

2  1          20 
8           1         50 

4     

2  45 

....     ....     .    ^ 

2     

595 
1.705 

100 

1,235 

20 

45 


90 
25 


20 
20 


100 


194 
230 


14,400 
$5,390 
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4.  COMPLAINTS  UNDER  THE  FACTORY  LAW. 

Summarized  from  Statistical  Table  J  V,  pont. 


Complaints  Speoiallv 


Investigated. 


Subject  of  Complaint. 

Factories. 

Administration  (posting  law,  etc.) 

Sanitation  and  safety 

Lijhtino 

Ventilation  and  otercrowdinQ 

Timt  aUowed  for  meals 

Cleanliness  and  sanitary  eonveniences 

Dangerous  machinery 

Elevators,  hoistways,  etc 

Protection  from  fire 

General  safety 

Children 

Women  and  minors 

I^aundries  (8(>ecial) 

Workshops  in  tenements 

General  violation  of  the  factory  law  (including  com- 
plaints without  particulars) 


Sus- 
tained. 


Not        Place 

sus-  not 

taincd.     found. 


► s  Anony- 
mous 
com- 
Total.    plaints.  | 


3 
103 

ei 

26 


88 

S4 

S 

it 

10 
40 
11 


16 


3 

100 
8 

IS 
6 

51 
9 
1 
6 
6 

90 

28 


23 


10 


6 

301 

£9 

59 

6 

ne 

U 
3 
18 
16 
140 
39 


40 


S 
442 

49 
60 
H 

tit 

S8 

6 

£9 

16 

167 

60 

2 

86 

9 


Bakeries  (Special). 
Watcrclosets,  drainage  or  plumbing.. 

Ventilation 

Sleeping  in  bakery 

Cleanliness 

Ceiling  not  8  feet  in  height 

Walls  or  ceiling  defective 

Flooring 

Other  violations  of  bakeshop  law. . . . 


34 

10 

1 
99 
1 
7 
5 
3 


23 
2 

5 

67 

2 

1 
2 


58 

3 

12 

3 

6 

2 

168 

24 

3 

3 

8     . 

8 

1 

3 

1 

Conditions  Not  Within  Department's  Jurisdic- 
tion   


Total. 


423 


346 


21 


21 


17 


44         *813        t828 


*  The  number  of  separate  communications  was  624.  Included  therein  were  147  which  cover*  1 
more  than  one  subject  (118  covered  two.  23  covered  three,  3  covered  four,  2  covered  six  and  1 
covered  seven  subjects). 

t  The  number  of  separate  communications  was  593.  Included  therein  were  151  which  covered 
more  than  one  subject  (98  covered  two.  37  covered  three,  8  covered  four,  6  corered  five  mod  2 
covered  six  subjects). 

i  Investigated  in  course  of  regular  inspections;  no  special  reports  made  by  inq>ectors. 
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5.  acx:idents  reported  in  factories,  mines  and  quarries  in  year 
ended  september  30.  1910. 

Summarized  from  Statistical  Tables  V,  VI  and  VIII,  po^t. 
(a)  AcK  AND  .Sex  oy  Pkrsons  Injured. 

Age.  Sex. 


Cacbe. 

Mechanical  power 

Hettt  and  electricity 

Fall  of  person 

Injured  by  weights 

FlyxDc  objects 

Vehicles  and  accidents  caused  by 


(b)  Cause  and  Extent  of  Injuries. 

Extent  of  Injuries. 


Miarenaneou 
Total.. 


Under 

1«M8 

18  4- 

Not 

tft- 

«  years. 

yearn 

yoars. 

stated. 

Total. 

MalcH. 

malea. 

72 

763 

10.300 

101 

11,245 

10,567 

67S 

6 

48 

2,062 

19 

2,135 

2.106 

29 

11 

.5B 

1,909 

17 

1.993 

1.923 

70 

4 

98 

5.731 

20 

5.853 

5,833 

20 

2 

16 

1,034 

8 

l.OGO 

1.057 

3 

2 

14 

431 

3 

450 

448 

2 

8 

98 

2,531 

17 

2,664 

2,686 

68 

105 

1.093 

24.004 

188 

25,390 

24.520 

870 

Serious, 
Total.  probably 

Cause.                                      cases.  Temporary,  permanent. Permanent.  Fatal. 

Mechanical  power 11.245          7.739           1.621  1,731  154 

Heat  and  electricity 2,136           1,818               175  29  113 

Fall  of  person 1,993           1,867                78  28  30 

Injured  by  weights 5,853           5,302               334  178  39 

Flying  objects 1,060              929               102  29     

Vehicles,  and  accidents  caused  by  animals 450              397                36  12  5 

MlBceUaneous / 2.664          2,478              130  34  12 


Total 25,390        20.520  2,476  2,041  353 

(c)  Extent  of  Injuries,  bt  Industries. 

Extent  or  Injuries. 


Serious. 

Total  probably 

Industries.  cases.  Temporary.permanent.  Permanent.     Fatal. 

1.  atone,  clay  and  glass  products 743  565                61  73  44 

2.  Metals,  machines  and  conveyances 15, 836  13,049           1 , 550           1 ,  120  1 17 

3.  Wood  manufactures 1,562  1,060               183  298  21 

4.  Leather  and  rubber  goods 453  330                51  61  11 

5.  Chemicals,  oils,  paints,  etc 1, 130  989                71  42  28 

6.  Paper  and  pulp 1,171  919               153  87  12 

7.  Printing  and  paper  goods 721  527              100  89  5 

8.  Textiles 1.264  1.039               105  112  8 

9.  Clothing,  millinery,  laundry,  etc 288  227                29  27  5 

10.  Food,  liquors  and  tobacco 763  608                 62  65  2S 

11.  Water,  light  and  power 627  548                37  18  24 

12.  Tunnel  construction 817  647                73  48  49 

13.  Tenant  factory  buildings 15  12                  1  1  1 


XoUl 25,390        20,520  2,476  2,041  353 
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6.  children  found  in  factories.^ 


Under  16  but  not  Under  14, 
Employed  — 


Legally.* 


Illegally. t 


County. 


Albany 

Allegany .  .  .  . 

Broome 

Cattaraugus . 

Cayuga 

Chautauqua . 

Chemung 

Chenango. . . 

Clinton 

Columbia 

Cortland .  .  . . 

Delaware 

Dutchess . . . . 

Erie 

Essex 

Franklin 

Fulton 

Genesee 

Greene 

Hamilton 


Boys. 

148 

1 

12 

23 

25 

96 

8 

1 

4 

33 

7 

2 

32 

558 


Girls. 
193 

3 
30 
26 
29 
76 
16 
10 

9 
26 

2 

1 

21 

412 


Boys. 


Girls. 
9 


22 


Under  14  Years. 

(Illegally  Total 

employed.)  children 

-s    / ' ^  under 

Boys.       Girls.  16. 

350 

4 

45 

49 

54 

175 

24 

14 

13 

59 

10 

3 

53 

1      1.014 


21 


12 

77 

19 

3 


4 
82 
22 

2 


20 

9 

522 

2 

1 

6 

341 

71 

3 


Herkimer 

Jefferson 

Kingst 

Lewis 

Livingston 

Madison 

Monroe 

Montgomery 

Nassau 

New  Yorkt 1.313 

Niagara 65 

Oneida 164 

Onondaga 152 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Queenst 

Rensselaer 

Richmond^ 

Rockland 

St.  Lawrence 

Saratoga 

Schenectady 


36 

1  . 

7  . 

1.113 

55 

80 

13 

8 

2  . 

11 

460 

102 

5 

2,835 

69 

250 

165 


73 

17 

31 

3 

3 

175 

62 

38 

20 

12 

8 

95 


38 

9 

47 

9 

1 

301 

84 

39 

12 

28 

19 

12 


11 

16 

2 

4 

1    . 

6  . 

1 

140 

262 

25 

29 

11 

5 

1   . 

I  . 

6 

7  . 

2 

1 

2  . 

1   . 

14 

22 

3 

5 

4 

2  . 

2  . 

5 

2  . 

2  , 

31 

170 

46 

5 


57 

16 

1.791 

4 

1 

17 

834 

174 

15 

4.604 

151 

415 

332 


112 

28 

79 

12 

4 

520 

152 
79 
32 
47 
29 

107 


gohoha 

X  This  tabulation  is  made  from  slips  turned  in  especially  for  the  puipoee  by  factory  iDq>ector8 
with  each  inspection  report.  For  more  detailed  figures  as  to  sex  and  age  of  children  employed, 
for  cities  and  towns  and  also  for  industries,  see  Statistical  Tables  XI-Xl  V.  pott.  The  figures  in 
the  latter  do  not  agree  precisely  with  the  figures  here,  since  the  child  labor  dips  are  tabulated  for 
erery  inspection  made,  so  that  some  children  are  duplicated  in  the  count,  while  in  Tables  XI-XIV 
only  the  latest  inspection  report  is  used. 

*  i.  e.  with  employment  certificates. 

1 1,  e.  without  employment  certificates. 
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6.  CHILDREN  FOUND  IN  FACTORIES  —  Con/tnurrf. 

Undeb  16  Btrr  not  Under  14, 
Employed  — 


Legally.* 


Under  14  Years. 

.     •  (Illegally  Total 

iLLBOALLY.t           employed.)       children 
* .    , "^ s   under 


County. 


Schuyler 

Seneca 

Steuben 

Suffolk 

Sullivan 

Tioga 

Tompkins.  .  . 

Lister 

Warren 

Washington. 

Wayne 

Westchester. 

Wyoming 

Yates 


Bojrs.       Girls.       Boys.       Girls.       Boys.       Girls.      16. 


3 

8 

36 


5 

3 

54 


1 
100 

2 

7 
14 
57 
13 

6 


3 

1 
136 

3 
19 
13 
67 
22 

3 


3 

4     . 

1     . 

2 

9 

2     

Total:  1910. 
1909. 
1908. 
1907. 


4.514 
4.1gl> 
4.711 
5.999 


6,947 
5.411 
5,434 
6,483 


314 

323 

672 

1.212 


445 

419 

656 

1.123 


8 

II 

94 

5 

3 

2 

236 

5 

26 

28 

137 

35 

9 


57 
44 
144 
108 


53  12.330 

36  10.415 

161  11.778 

57  14,982 


7.  NUMBER  OF  CHILDREN'S  EMPLOYMENT  CERTIFICATES  ISSUED  BY 

BOARDS  OF  HEALTH  IN  FIRST  AND  SECOND  CLASS  CITIES. 

Summarited  firom  Statiatieal  Table  X,  po«t. 

New  York  Cityit                                                                            1907.          1908.  1909.  .     1910. 

Bronx  Borough 1.875        2.101  2.450  3,186 

Brooklsm  Borough 1.078        5,354  8,910  11.214 

Manhattan  Borough 12.266       12.772  14.936  18.261 

Queens  Borough 669            607  1.590  2,262 

Richmond  Borough 144             103  120  137 

Total 16.032       20,937  28.012  35,060 

Buffalo 1.250            832  1.123  1.10T 

Rochester 965            556  LOOO  1.378 

Syracuse 816            674  850  930 

Albany 231             110  174  258 

Troy 361             280  306  369 

Utica 440    .        288  406  601 

Yonkera 113             105  195  13.-» 

Schenectady 280            131  204  312 


^  t.  e.  with  employment  certificates, 
fi.  e.  without  employment  certificates. 
Figures  for  New  York  City  in?lul9  **  morcantiU  "  as  well  as  '*  manufacturing  "  certificates. 
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8.  TENEMENT  MANUFACTURES. 

Statement  or  Licenses  for  Entire  Period  or  Amended  Law  (Oct.  1,  1901-Sept.  30,  1910)  . 

New  Re- 
York  maindcr 
City.  of  State.      ToUl. 
Total  opplirations  received 15. 183  567       15, 7oO 


Total  applications  grantH 

Total  applicationa  refu«»d  (net)*. 

Applications  canceled 

Applicatione  pending 


13.673 

170 

1.320 

20 


Licenses  canceled  at  request  of  applicants. 
Licenses  revoked  for  unlawful  conditions .  . 


801 
31 


663 
4 


12 


14.236 

174 

1,320 

29 

813 
31 


Total  number  of  licensed  premises 12,841 


551       13.392 


Record  or  Licbnbbi  roR  1910. 

New  Re- 
Applications  pending  at  end  of  previous  year 

Applications  received  during  year 


Total . 


On  firKt  inventigation: 

Applications  grantetl 

Applications  refused 

Applications  canceled 

Applications  pending  at  end  of  year  . 


On  reinvestigation  of  applications  previously  refused: 

Applications  granted 

Applications  refused  again 

Applications  canceled 


Total. 


York 
City. 

mainder 
of  State. 

Total. 

Total. 
1909. 

12 

12 

10 

1,637 

10 

1.647 

1.816 

1,649 

10 

1.650 

1.826 

1,452 

10 

1.462 

1.509 

154 

154 

'222 

23 

23 

23 

20 

20 

12 

119 

119 

322 

38 

38 

132 

43 

43 

227 

200 

200 

681 

Cn  reinvestigation  of  applications  previously  suspended: 

Applications  granted 

Applications  refused 

Applications  c  *nccled 


ToUl . 


160 

57 

523 


Lirenses  canceled  at  request  of  licensee . .  . 
Licenses  revoke'!  for  unlawful  conditions. 


N»»t  increase  or  decrease  in — 

Out^anding  li^nses + 1 .  283 

R  ?f used  applications 

Canceled  sppli  -ations 


Outstanding  licences  at  cn  I  of  >'ear . 


749 

277 
11 

+  1.293 

—8 
+66 

277 
11 

112 
0 

+  1.283 

—8 
+66 

+  10 
5.51 

+1,939 
—270 

+773 

12.S41 

13.392 

12.099 

*  A  total  of  4,603  applications  (all  but  27  in  New  York  City),  have  been  refused  on  firs  investi- 
f  ition;  but  all  bjt  174  of  these  were  afterward  graqte4  Qr  canceled  on  roinve«tigation, 
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8,  tenement  manufactures—  Con/tim«rf. 

Reoisters  or  Outside  Worksks.  1910. 

Notift- 

cations 

Mo.vrii-  i-wuftd. 

^'irt/jbfsr.  1909 202 

Nm*stob<»r.  1909 3^4 

D«»*inber.  1909   

J»niiar>-.  1910 2H'> 

F<*n»rj'.  1910 5^4 

Mairb,  1910 464 

April.  1910        .ISO 

Miv.  1910 170 

JuTe,  1910 229 

July.  1910 183 

Au^mt,  1910 17 

September,  1910 25 

Total:  1910 2,924 

1909 2.947 

1908 2,743 

1907 5,740 


Not 

found 

Report 

RcKistPrfl 

or  out  of 

no  out«id*^ 

fik-d. 

b'l  tineas. 

hindi. 

2'i.{ 

20'> 

78 

101 

.V) 

25 

15 

J 

R', 

2') 

10 

.19*. 

32 

3ft 

l«j 

SO 

7 

272 

41 

23 

217 

27 

33 

192 

21 

29 

170 

28 

20 

26 

1 

4 

71 

13 

6 

1.999 

463 

262 

2.29i 

25S 

342 

2.101 

330 

432 

1.832 

327 

676 

:.^            — ts 

Work  of  Deputy  Factory  Ixspectous  (Table  1). 

During  the  year  emled  September  30,  1J)1(),  the  force  of  deputy 
factory  inspectors  made  regular  inspections  throughout  the  state, 
including  factories,  laundries,  mines,  tunnels  and  tenement 
houses,  to  the  number  of  50,8 KJ.  This  number  exceeds  the  fig- 
ures for  the  previous  year  by  3,099.  In  fact,  the  number  of  in- 
spections during  the  past  four  years  shows  the  same  steady- 
increase,  year  by  year,  for  in  1907,  46,816  inspections  were  made, 
exactly  ten  thousand  less  than  in  the  last  vear.  The  number  of 
manufacturing  plants  is  growing,  while  new  legislation  has  ex- 
tended the  power  and  duties  of  the  Department  in  various  ways. 

The  popularity  of  the  modern  loft  buildings  with  all  the  con- 
veniences in  the  way  of  elevators,  light,  heat,  ventilation  and 
sanitary  arrangements  is  evidenced  by  the  fact  that  their  number 
is  rapidly  increasing,  especially  in  Xew  York  city.  As  a  result 
inspections  of  factories  located  in  such  buildings  numbered  25,- 
847  as  against  24,304  during  the  previous  year,  or  nearly  three 
thousand  more  than  in  1907,  while  the  number  of  inspections  of 
factories  in  separate  buildings  for  the  same  period  has  decreased 
253. 

A  tenant  factory  is  a  building  with  at  least  two  tenants,  one  of 
Trhich  is  a  factory.     Tkerefore^  the  loft  building  used  wholly  or 
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partially  for  inaimfactiiriug  purposes  holds  about  two-thirds  of 
the  factories  of  the  state.  Until  quite  recently,  very  few  such 
buildings  were  found  outside  of  New  York  city,  but  from  the  stand- 
point of  convenience  and  economy  they  are  attractive  to  most 
manufacturers  of  light  goods  and,  as  a  consequence  many  up-state 
cities  are  erecting  loft  buildings.  Aside  from  nearly  57,000 
regidar  inspections,  41,200  visits  were  made  on  applications  for 
licenses,  in  the  investigation  of  complaints  and  compliances  with 
orders.  Of  the  visits  on  compliances,  21,929  were  first  and  13,531 
were  sei*ond  or  subsequent  visits. 

A  slight  increase  over  1909  is  noted  in  tagging  of  goods  in 
tenements,  while  seventy  more  tenant  factories  were  tagged  in 
1910  than  in  1909.  In  bakeries  the  ovens  and  utensils  were 
tagged  in  191  ca.ses,  and  in  some  instances  such  bakeries  have  not 
been  re-opcned.  The  use  of  the  tag  in  bakeriCvS  may  have  some- 
thing to  do  with  the  total  number  of  inspections  in  bakeries, 
which  decreased  ()97  from  the  figures  of  the  previous  year. 

The  total  number  of  prosecutions  instituted  by  officials  of  the 
factory  inspection  bureau  w^as  008,  while  the  days  or  parts  of 
-<lay.s  repent  in  court  by  deputies  in  connection  with  these  cases 
were  1,442.  In  1909,  1,099  days  in  court  were  spent  on  511 
cases ;  the  increase  in  number  of  cases  and  decrease  in  time,  speak 
well  for  Counsel  F.  H.  (hmningham  and  his  assistant,  Charles 
Whelan,  who  have  charge  of  the  legal  work  of  the  bureau. 

During  the  past  year,  many  complaints  have  b:en  receiveil, 
alleging  that  corporations  were  failing  to  pay  the  wages  of  em- 
ployees weekly.  All  such  complaints  have  been  investigate<l,  and 
whenever  sustained,  orders  were  issued,  directing  compliance  with 
the  statute.  I  know  of  no  instance  where  compliance  with  the 
order  has  not  been  reported. 

Prosecttioxs  (Table  3). 
On  Septeml>er  30,  1909,  there  were  ninety-four  pending  cases, 
and  at  the  end  of  <mr  1910  year  there  were  three  of  these  still 
pending,  two  of  which  were  tried  in  January,  1909,  in  which  no 
decision  ha.s  as  yet  bei^n  rendered.  With  the  three  ejcceptions 
noteil  above,  the  ninety-four  pending  cases  have  been  disposed  of 
as  follows:     Nineteen  were  dismivssed  or  acquitted,  seven  with- 
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drawn,  while  out  of  sixtv-five  convictions,  defendants  received 
suspen<led  sentences  in  twenty-nine  instances,  and  in  the  other 
thirty-six  paid  fines  anionnting  to  $990. 

During  the  cnrrent  year,  GIO  separate  cases  were  begun,  with 
the  following  results:  Eighty-one  were  pending  at  the  close  of 
the  year,  seventy-five  were  acquitted  or  dismissed  in  the  Magis- 
trate s'  Courts,  and  eleven  cases  were  withdrawn.  There  were 
443  eoiivicti<.'ns,  with  249  suspended  sentences  and  194  cases  in 
which  fines  to  the  extent  of  $4-,400  were  imposed. 

In  nine  cases  where  actions  were  instituted  for  failiir    t    report 
accidents,  defendants  wire  let  off  with  suspended  sentences.     For 
interfering  with  deputy  factory  inspectors  while  engaged  in  the 
performance  of  their  official  duties  the  fiv^e  defendants  were  ac- 
quitted before  leaving  magistrates.     Tnder  violations  of  the  law 
relating   to  sanitation  and  safety,  sixty-seven  cases  were  begnn 
and  out  of  39  convictions,  tines  were  imposed  against  fourteen 
defendants.     As  usual  the  illegal  employment  of  children  fur- 
nished the  largest  number  of  casr-s,  492  coming  under  this  head. 
In  forty-sf  ven  convictions  for  employing  children  under  fourteen 
years  of  age,  fines  of  $570  were  imposed  against  twenty-eight  de- 
fendants.    There  were  221  cases  for  the  illegal  employment  of 
children  between  the  ages  of  14  and  16,  resulting  in  142  convic- 
tions,   with   sixty   suispended   sentences   and   eighty-two  separate 
fines.      For  employing  children  after  5  p.  m.  or  before  8  a.  m., 
165  employers  were  convicted,  in  fifty-four  cases  paying  fines  of 
$1,235.     One  employer,  who  insisted  on  employing  a  child  on 
dangerous  machinery  was  fined  $20.     Out  of  twenty-three  cases 
relating  to  the  employment  of  women  and  minors,  all  were  con- 
victed,  fines  being  imposed  in  tsoven  cases.     Six  actions  were  in- 
stitutes! against  corporations  for  failure  to  pay  wages  of  their 
emple^yees  weekly  and  in  cash. 

There  were  ninety-nine  more  eases  brought  during  1910  than 
in  1900,  and  the  1910  cases  yieddcxl  $4,400  in  fines,  as  against 
$3,640  in  1909. 

The  sum  tot^l  of  cases  handled  during  1910  was  704,  with 
results  as  follows:  Still  pending,  84;  acquitted  or  dismivssed, 
94;  withdrawn,  18;  suspended  sentences,  278;  fined,  230,  and 
amount  of  fines,  $5,390. 
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Child  Labor  (Tables  C  and  7). 

For  the  year  ended  September  30,  1910,  12,330  children  undei- 
tlio  a^o  of  sixteen  y(  ars  were  fonnd  eniploye<l  in  the  factorif?:^  of 
the  state,  exceeding  the  number  during  1901)  by  nearly  two  thou- 
sand.  Of  the  total  number  employcHl,  110  were  under  the  age  of 
fourt€ieu,  and  in  each  instance  where  sufficient  proof  of  the  child's 
age  could  h^  obtaiucnl  by  the  inspector,  the  employer  was  prose- 
cuted. There  were  12,220  children  between  the  ages  of  fourteen 
and  sixteen,  759  of  whom  were  illegally  employed,  or  6.2  per  cent. 

The  steady  decrease  in  number  of  children  between  14  and  IG 
years,  who  are  illegally  employed,  is  as  follows: 

1907 15 . 8  per  c«nt. 

1908 11.6  per  cent. 

1909 7.2per  cent. 

1910 6.2  per  cent. 

Of  the  total  number  in  this  class,  7,392  were  girls  and  4,828 
boys.  At  the  time  of  the  hearing  on  the  bill  limiting  the  hours 
of  children  to  eight  per  day,  and  between  the  hours  of  8  a.  m.  and 
5  p.  M.,  and  also  the  bill  prohibiting  the  employment  of  children 
on  dangerous  machines  and  at  certain  occupations,  it  was  argued 
that  the  passage  of  these  measures  would  drive  children  out  of 
factories  on  to  the  streets.  The  figures  quoted  above  do  not  sus- 
tain such  arguments.  Many  manufacturers  have  been  more  or 
less  indifferent  as  to  the  question  of  hours,  and  it  has  been  neces- 
sary to  bring  a  large  number  of  actions  for  the  employment  of 
childrem  after  5  p.  m.  No  such  actions  were  brought,  however, 
until  the  employer  had  been  warned,  both  by  a  deputy  inspector 
and  by  a  written  notice  from  the  Albany  office. 

In  Greater  New  York  were  found  C,994  children  out  of  the 
total  of  12,330,  or  55  per  cent,  2,300  being  boys  and  4,694  girls, 
while  in  the  counties  of  ('Imutauqua,  Erie  and  Schenectady  boys 
considerably  outnumbered  girls.  In  four  counties,  no  children 
under  IH  were  employed  at  the  time  the  factories  were  insjKx^ted. 
In  but  thirteen  counties  of  the  state,  were  found  children  under 
the  age  of  14  years,  Greater  New  York  furnishing  83  of  the  total 
of  110  for  the  state.  While  from  certain  viewpoint*,  the  enter- 
iag  upon  life's  struggles  at  the  age  of  14  is  more  or  lees 
deplorable,  the  safeguards  that  are  thrown  about  a  child  in  a 
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Xew  York  State  factorv'  are  quite  eoniprehensivo.  Before  ol>- 
tainiug  aii  employment  eertitivate,  he  must  satisfy  the  ortitvr 
i>duiiig  it,  by  tloi-umentary  evidenc»e,  that  he  is  in  fart  upwards 
of  the  age  of  14,  and  that  he  attendetl  jH»h<M>l  at  K*ast  l.']0  days 
during  either  the  previous  year,  or  the  year  next  preceillng  his 
fourteenth  birthday.  The  examining  officer  is  also  supposed  to 
make  a  physical  examination  of  the  child,  and  to  certify  that  the 
applicant  has  reached  the  normal  development  of  a  child  of  hisi 
age,  and  is  in  sound  health  and  physically  able  to  perform  the 
work  which  he  intends  to  do.  Upon  entering  employment,  the 
child  is  prohibited  from  working  before  8  a.  m.  or  after  5  p.  m.,  or 
for  more  than  eight  hours  per  day.  He  is  also  prohibited  from 
working  upon  specified  machinerj%  which  is  conceded  to  be  more 
or  less  dangerous,  and  at  certain  trades  or  employment,  where 
his  life  or  health  might  be  endangered.  The  one  weak  spot  in 
the  above  safeguarding  of  the  child  is  the  failure  on  the  part  of 
health  officers  to  make  thorough  physical  examinations,  and  the 
further  fact  that  an  employment  certificate  is  valid  at  whatever 
occupation  a  child  may  select.  For  instance,  a  child  may  intend 
to  trim  hats  in  a  millinery  establishment  at  the  time  of  applying 
for  a  certificate.  Two  weeks  later,  an  inspector  finds  her  work- 
ing (legally  of  course)  at  some  occupation  requiring  extreme 
physical  exertion  and  attention. 

Children  in  public  schools  arc  carefully  examined  at  intervals 
by  competent  physicians,  and  ear,  eye,  nose,  throat  and  other  func- 
tional disorders  are  given  immediate  attention.  Why  should  nol 
the  13,000  child  workers  of  the  state  be  given  equal  protection, 
and  by  the  state  ? 

Accidents  (Table  5). 

The  total  number  of  accidents  reporte<l  to  the  bureau  during 
the  1910  year  was  25,390,  an  increase  over  the  figures  of  the  pre- 
ceding year  of  8,560,  or  approximately  fifty  per  cent.  One 
would  naturally  infer  that  factory  accidents  were  increasing  at 
an  alarming  rate,  but  such  is  not  the  case.  I  further  believe  that 
the  1911  year  will  show  a  proportionally  larger  number  of  acci- 
dents reported  to  the  bureau,  and  even  in  the  face  of  this  fact, 
I  am  of  the  opinion  that  accidents  in  factories  are  decreasing. 
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In  the  report  of  the  faetorv^  inspector  for  the  year  1887,  there  is 
published  a  list  of  ir)()  persons  who  were  either  injured  or  kille<l 
throughout  the  state  during  the  months  of  June,  July,  August, 
September,  October  and  November,  188().  This  IKst  included  all 
reports  receive<l  by  the  Department  during  the  six  montlis  men- 
tioned. Tho  law  requiring  the  reporting  of  accidents  (with 
minor  changes)  is  the  same  to-day  as  it  was  in  1880. 

Appreciating  that  the  prevention  of  industrial  accidents  was 
one  of  the  most  important  functions  of  the  factory  inspector;  the 
first  effective  step  wa^  to  find  out  how,  why  and  where  accidents 
occurred.  A  careful  investigation,  supplemented  by  the  use  of 
newspaper  clippings  disclosed  the  fact  that  large  numbers  of  man- 
ufacturers throughout  the  state  refrained  from  reporting  acci- 
dents. The  deputy  factory  inspectors  were  therefore  instructed 
to  closely  question  factory  owners  in  all  place??  where  accidents 
might  be  expected  to  occur,  and  also  to  extern!  their  investigation 
among  employees.  Some  manufacturers  considered  that  a  report 
to  the  company  carrying  their  insurance  was  what  was  required. 
In  Buffalo,  actions  for  failing  to  report  accidents  were  institutr^l 
against  two  large  manufacturing  concerns,  from  whom  no  reports 
had  been  received  in  years.  Immediately  after  the  actions  were 
started,  due  doubtless  to  the  publicity  given  by  the  press,  acci- 
dent reports  were  received  in  large  numbers,  not  only  from 
Buffalo  but  throughout  the  western  part  of  the  state.  One  of 
the  two  defendants,  above  mentioned,  mailed  to  this  office  over 
forty  reports  of  accidents  which  had  occurred  in  its  plant  during 
the  preceding  three  months,  and  since  the  trial,  reports  have  been 
coming  in  regularly.  All  reports  of  accid(nts  were  carefully 
read  as  soon  as  received  at  this  office.  Whenever  it  appeared 
that  the  accident  occurred  on  an  unguarded  machine,  an  order 
was  immediately  sent  to  the  responsible  person,  requiring  com- 
pliance with  the  law  relative  to  this  and  similar  pieces  of  machin- 
ery. Compliance  with  these  orders  was  then  later  investigated 
by  a  deputy  inspector. 

If  the  accident  report  showed  the  machine  in  question  to  have 
lu^n  properly  guarded,  a  letter  was  written  asking  how,  and 
whether  at  time  of  accident  the  guard  was  so  plaeul  as  to  render 
it  most  effective. 
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During  the  year  772  letters  have  been  sent  out  on  the  above 
subjei»ti.  The  replies  to  siich  letters  were  remarkable  in  their 
uniformity.  *'  It  was  guar(le<l  as  well  as  possible/'  was  the  most 
common  answer  to  our  inquiry  as  to  how  the  maehinc  was 
guarded.  The  matter  was  not  allowed  to  n^t,  however,  until  the 
facts  were  disclosed,  either  by  correspondence  or  through  a 
deputy  inspector.  As  a  result  of  our  investigatibiLs  505  orders 
were  issue*!  during  the  year,  relating  to  machinery  which  was 
either  totally  unguarded  at  time  of  accident,  or  upon  which  the 
guard  had  been  permanently  or  temporarily  removed. 

Insistance  upon  orders  to  guard  certain  kinds  of  circular  saws, 
has  brought  repeate<l  protests  from  manufacturers  and  even  from 
workmen  who  claimed  that  the  hazard  was  increased  by  the  use 
of  guards.  My  attention  has  been  called  to  but  three  accidents 
on  saws,  during  the  year,  which  occurred  when  a  guard  was  in 
proper  position.  I  have  yet  to  see  a  saw-guard  which  will  pre- 
vent the  possibility  of  any  and  every  accident.  An  effective 
guard  will,  however,  reduce  the  hazard  to  practically  nil. 

Of  the  total  number  of  accidents  reported  over  ninety-six  per 
cent  occurred  to  males;  less  than  four-tenths  of  one  per  cent  to 
children  of  both  sexes  under  16  years  of  age  and  about  four  per 
cent  to  those  between  the  ages  of  16  and  18.  The  operation  and 
use  of  mechanical  power  was  the  cause  of  11,245  accidents,  or 
nearly  half  of  all  reported,  while  5,853  were  injured  by  weights 
or  inanimate  objects.  The  industry  group  of  **  metals,  machines 
and  conveyances ''  furnished  considerably  more  than  half  of  the 
accident.*^,  15,836  being  reported. 

Of  the  total  number  of  persons  injured,  353  or  one  and  four- 
tenths  per  cent  were  killed  or  died  as  a  result  of  the  accident, 
eight  per  cent  were  permanently  disabled,  and  nearly  ten  per 
cent  were  seriously  injured  with  probably  more  or  less  permanent 
results. 

In  spite  of  the  figures  for  the  year,  I  am  of  the  opinion  that 
the  work  of  deputy  inspectors,  relative  to  the  safeguarding  of  the 
danger  points  in  factories,  is  becoming  more  and  more  effective 
and  that  the  actual  number  of  factory  accidents  is  slowly  but 
snrelv  decreasing. 
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Tenement  MANUFACTrRERs  (Table  8). 

Diirinuf  the*  (Mitire  periml  in  wliioli  the  present  tenenient-hoiise 
law  Ims  lj(en  effective,  15,750  applieahons  for  lieens<-s  have  b.'*t-n 
reecived,  all  hut  r)(>7  of  whi<'h  were  in  Gnuter  New  York.  Dur- 
ing the  1910  year  lj6*n  applications  were  made,  all  bnt  20  hav- 
ing been  investigated.  Of  these,  154  Avere  refused,  23  were 
canceled  and  20  were  pending  on  September  30,  1910. 

The  inspections  during  the  year  were  carefully  made,  and 
covered  practically  all  of  the  licensed  tenements  and  rear-shop 
Imildings  in  Greater  Xew  York. 

At  the  times  of  the  inspectors'  visits,  persons  to  the  number 
of  20,123  were  found  working  in  12,829  apartments.  Of  the  per- 
sons employed,  5,030  were  working  in  1,556  separated  shops  in 
stores,  wherein  the  license  features  of  the  tenement-house  law  do 
not  apply.  One  hundred  and  forty-seven  persons  were  illegally 
i^mployed,  77  children  of  school  age  were  working  during  the 
bessions  of  the  public  schools  and  while  171  cases  of  disease  were 
reported  in  licensed  houses,  but  two  cases  (measles)  were  found 
in  apartments  where  work  was  being  done. 

The  general  sanitary  condition  of  licensed  tenements  was  very 
satisfactory,  orders  having  been  issued  against  but  477  buildings, 
while  in  the  case  of  rear-shop  buildings,  only  27  were  found  re- 
quiring orders. 

In  his  report  to  me  the  superinten<lrnt  of  licenses,  Daniel 
O'Leary,  says:  "  Generally  speaking,  the  work  of  the  bureau  is 
satisfactory.  We  try  to  combine  with  our  legal  duties  patience 
and  common  sense,  with  a  mingling  of  charity  here  and  there,  for 
those  upon  whom  the  strong  arm  of  the  law  rests  heaviest  are  the 
very  poor,  and  we  must  be  very  carefid  lest  in  our  own  overzeal 
we  make  the  burden  heavier." 

Resp(X?tfully  submitted, 
(Signed)         William  W.  Walling, 
First  DeptUy  Commissioner  and  Factory  Inspector. 
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REPORT  OF  THE  MEDICAL  INSPECTOR. 
Hon.  John  Williams,  Commissioner  of  Labor,  Albany,  i\\  W 

Sir. 1  hereby  submit  my  report  as  medical  inspector  of  fac- 
tories for  the  year  ended  September  30,  1910. 

The  line  of  procedure  previously  mapped  out  has  been  more 
definitely  followed,  especially,  so  far  as  intensive  work  in  the  field 
of  industrial  hygiene  was  concerned,  and  the  ending  of  the  fiscal 
year  marks  the  passing  of  the  experimental  stage,  as  to  definite 
methods  for  analytical  investigations  to  determine  dangerous 
factors  incidental  to  the  various  industries. 

This  has  been  made  possible,  first  by  the  assignment  of  Deputy 
Factory  Inspector  Vogt  to  sanitary  "work,  he  being  not  only  a 
qualified  chemist  of  experience,  but  also  formerly  a  sanitary 
inspector  in  the  State  Health  Department;  secondly,  the  Depart- 
ment has  been  fortunate  in  having  had  temporarily  placed  at  its 
disposal  the  use  of  a  splendid  laboratory  which  has  been  pro- 
ductive of  beneficial  results,  and  in  one  instance,  of  material  aid 
to  the  Department  in  prosecution. 

It  became  necessary  to  devote  some  time,  first,  to  arranging  the 
laboratory  to  suit  the  needs  of  the  Department,  second,  to  work 
of  an  experimental  character,  whereby  results  were  obtained,  not 
only  applicable  to  practical  routine  investigations,  but  also  of 
legal  and  scientific  value. 

In  the  course  of  routine  work,  a  large  number  of  visits  were 
made  to  factories  and  tenant  factories.  The  work  in  this  con- 
nection as  related  to  old  ventilation  cases  was  expedited  by  the 
assistance  of  the  deputy  factory  inspector. 

Upon  request,  special  inquiries  were  made  as  to  the  effect  upon 
the  health  of  the  workers  in  the  manufacture  of  mica  articles; 
the  use  of  bronze  powder  in  stationery  engraving;  confectionery; 
cotton  weaving ;  and  electrical  accumulators. 

Following  the  plan  of  the  former  year,  special  investigations 
were  undertaken  in  the  match  industry,  in  the  pearl  button  in- 
dustry, and   in  the  human  hair  goods  intlustry;   those  into  the 
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match  industry,  and  the  pearl  button  indnstrv  were  completed. 
The  question  of  undertaking  an  investigation  as  to  industrial 
fatigue  was  considered  very  thoroughly,  but  after  interviewing  a 
number  of  authorities,  and  giving  the  matter  spe(nal  attention, 
it  was  found  that  it  would  be  necessary  to  devote  considerable 
time  to  the  question,  and  notwithstanding  that  a  large  amount  of 
data  might  be  obtained,  the  results  would  not  be  of  material  or 
practical  value  to  the  Department.  The  subject  was  therefore 
temporarily  abandoned. 

Upon  retpiest  work  has  been  done  for  the  mercantile  biireaii, 
regarding  ventilation  of  basements  in  mercantile  establishments, 
and  in  one  case,  that  of  a  large  department  store,  there  was 
brought  a  prosecution  based  upon  the  results  of  our  investigations. 
This  case  was  taken  up  very  carefully,  esi)ecially  as  the  defense 
engaged  the  services  of  an  expert  chemist,  and  had  the  Depart- 
ment not  been  possessed  of  laboratory  facilities,  the  case  would 
undoubtedly  have  been  weakened  in  depending  merely  upon  car- 
bon dioxide  determination,  as  proof  of  improper  ventilation.  As 
it  was,  the  magistrate  decided  the  case  by  declaring  the  section  of 
the  law  unconstiftutional,  not  that  the  Department  had  not  proven 
the  unhealthful  condition  of  the  basement. 

The  Department  was  active  in  public  health  matters  by  being 
represented,  and  taking  part  in  the  meetings  of  the  American 
Public  Health  Association  (this  being  a  body  officially  recognized 
by  the  countries  of  Xorth  and  South  America)  ;  in  the  Xew  York 
State  Sanitary  Officers  Conference;  and  in  the  First  National 
Conference  on  Industrial  Diseases. 

It  is  with  subjects  intimately  related  to  industrial  hygiene  that 
medical  inspection  in  concerned  ;  for  while  it  cannot  be  questioned 
that  certain  occupations  are  inimical  to  health,  it  is  also  true  that 
in  many  cases  conditions  not  necessarily  connected  with  the  occu- 
pations are  factors  in  the  production  of  disease.  Therefore,  it 
becomes  necessary  in  pursuing  such  investigations,  not  only  to 
secure  data  that  would  aid  in  determining  the  part  played  by  the 
various  occupations  with  reference  to'  disease  and  the  physical 
effects  upon  workers,  especially  women  and  children,  but  also  to 
note  other  causes  and  the  absence  of  specific  legislation  covering 
various  points  related  thereto. 
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I  have  therefore,  undertaken  to  diseiiss  under  separate  hea'Iings, 
results  of  my  visits  and  investigations,  and  the  application  of 
thoi^e  .sections  of  the  Labor  Law  relating  to  industrial  hygiene. 

x\ccidents. 

The  question  of  accidents  is  undoubtedly  of  importance  from  a 
medical  standpoint.     I  have  given  the  matter  some  attention. 

It  is  evident  that  a  number  of  accidents  occurring  in  the  large 
cities,  especially  Xew  York,  are  not  reported.  Section  87  of  the 
law  will  undoubtedly  do  much  toward  overcoming  this  lack  of 
reporting,  and  the  securing  of  valuable  data.  As  referred  to  in 
a  previous  report,  the  law  is  only  specific  in  that  it  provides  for 
the  guarding  of  machinery. 

It  has  been  impossible  to  obtain  accurate  data,  but  through 
inquiry  and  from  personal  knowledge,  it  was  ascertained  that  a 
number  of  accidents  occur  to  the  eyes  of  workers  in  metal  and 
stone  industries  through  the  flying  about  of  small  particles.  In 
many  instances  the  injury  has  caused  the  loss  of  sight  in  one  eye, 
and  ultimately  complete  blindness  resulted.  In  foreign  countries, 
there  is  a  legal  requirement  that  protection  be  furnished  for 
the  eyes  of  workers  exposed  to  such  dangers.  AVorkers  exposed 
to  glaring  lights  are  liable  to  danger  of  blindness,  and  should  also 
be  furnished  with  proper  protection. 

Where  there  is  exposure  to  action  of  irritating  dust  or  fumes, 
respirators  should  l^e  furnished,  and  workers  be  required  to  use 
them.  Where  workers  are  required  to  handle  acids  or  caustics, 
protection  by  means  of  nibber  aprons  and  gloves  should  also  be 
furnished. 

Among  the  accidents  reported  to  the  Department  during  the 
fiscal  year,  and  tabulated  by  the  bureau  of  statistics,  were  the 
following:  struck  in  eye  by  pieces  of  metal,  glass,  etc.;  in  dilation 
of  poisonous  gases;  burns  caused  by  electricity;  burns  caused  by 
caustics;  burns  caused  by  vats  containing  liquid  or  caustics. 
This  in  my  opinion  is  conclusive  proof  of  the  need  for  specific 
legislation. 

Much  valuable  data  with  reference  to  occupational  diseases 
might  be  obtained  were  the  accident  reports  to  contain  the  time  of 
day  at  which  accident  occurred,  character  of  light  and  ventilation, 
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as  well  as  a  standard  physical  certifirate  of  the  worker  at  the 
time  of  accident.  Specific  legislation  should  be  had  requiring  the 
reporting  of  all  cases  of  poisoning  from  lead,  antimony,  arsenic, 
copper,  et-e.  These  reports  would  not  only  be  of  statistical  value, 
but  also  an  aid  in  determining  the  dangerous  nature  of  an  indus- 
try, and  would  be  of  material  assistance  in  determining  the  need 
of  remedial  measures. 

The  importance  of  such  reports  has  been  shown  in  the  tabula- 
tion compiled  by  Dr.  Legge,  H.  M.  Inspector  of  Factories  for 
Great  Britain,  to  whom  all  such  reports  are  referred.  These 
reports  bear  immediately  upon  the  study  of  diseases  due  to  oc- 
cupations. 

I  would  recommend  that  the  Department  be  given  power  to 
require  protection  for  workers  exposed  to  glaring  lights,  small 
particles  of  flying  metal  or  mineral  endangering  eyes,  irritating 
effects  of  dust  or  fumes,  bums  from  acids  or  caustics,  high  tension 
electrical  currents. 

Ventilation. 

The  proper  ventilation  of  workrooms  where  manufacturing  pro- 
cesses are  carried  on  is  best  accomplished  through  the  application 
of  mechanical  means;  therefore,  it  becames  a  problem  to  be  dealt 
with  mainly  by  the  engineer  and  mechanic ;  the  sanitarian  merely 
ascertains  the  impurities  present,  the  specific  causes  thereof,  and 
recommends  a  remedy.  In  considering  the  question  from  a  hy- 
gienic standpoint,  it  will  be  discussed  in  connection  witii  the  sub- 
jects of  air,  light,  temperature,  humidity,  dust,  etc. 

Considerable  time  has  been  devoted  to  routine  work  in  con- 
nection with  carbon  dioxide  determinations  as  related  ^i>  old  ven^ 
tilation  cases.  The  constitutionality  of  section  86  having  been 
passed  upon,  many  compliancea  have  resulted  therefrom,  and 
somewhat  relieved  the  congestion  of  this  routine  work.  In  many 
cases  the  carbon  dioxide  determinations  were  supplemented  by 
complete  laboratory  analyses  of  samples  of  air. 

^^^llle  considerable  progress  has  been  made  in  the  betterment 
of  conditions,  there  are  still  a  number  of  problems  requiring 
solution.  With  the  large  factory  buildings  the  question  is  merely 
one  of  expense,  but  a  serious  problem  is  that  of  the  small  tenant 
factories  and  converted  old  dwellings.     Here  it  is  a  question  not 
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merely  of  cost  of  installation,  but  of  the  practical  unfitness  of  the 
buildings  for  certain  manufacturing  purposes.     To  install  a  ven- 
tilating system  (which  is  the  ideal  method),  is  practically  im- 
possible, end  the  use  of  fans,  is,  in  my  opinion,  at  times  likely  to 
be  productive  of  ill  results  to  the  workers,  so  that  there  remains 
only  the  windows  as  an  aid  for  natural  ventilation.     In  main- 
taining ventilation  it  is  necessary  to  guard  against  direct  draughts. 
The  intensive  work  pursued  during  the  year  in  r^ard  to  this 
subject,  made  possible  through  proper  laboratory  facilities,  demon- 
strates the  facts  that  sanitary  experts  and  engineers  are  not  giving 
the  question  the  attention  fully  expected.     The  problem,  espe 
cially  in  relation  to  the  small  places  in  congested  districts  is  all 
important,  and  is  not  merely  one  of  air  space,  and  amount  of  air 
to  be  supplied,  but  also  of  temperature,  humidity,  light,  etc. 

The  results  of  investigations  have  proven  that  a  general  stand- 
ard of  ventilation  is  not  applicable  to  all  industries;  there  are 
standards  of  the  various  factors  relati*ig.to  ventilation  which 
should  be  specific,  and  which  I  will  discuss  under  separate 
headings. 

The  British  Factory  Acts  recognize  two  kinds  of  standards; 
(1)  hourly  delivery  of  fresh  air,  (2)  proportion  of  carbon  dioxide. 
A  standard  based  upon  hourly  fresh  air  delivery  can  only  be 
applied  under  certain  conditions  when  power  is  supplied  for  me- 
chanical means  of  ventilation,  andcompliance  may  only  be  proven 
by  means  of  anemometer  readings  which  cannot  always  be  ac- 
curately ascertained.  AMiere  the  so-called  natural  ventilation  is 
relied  upon,  and  there  is  a  tendency  to  crowd  rooms  to  their  legal 
capacity,  it  becomes  a  difficult  matter  to  secure  adequate  con- 
tinuous ventilation,  especially  in  rooms  divided  by  partitions,  and 
where  illuminating  gas  is  used  for  commercial  purposes.  In  such 
places  there  is  always  a  tendency  to  close  the  ordinary  means  em- 
ployed, namely,  doors,  wiaidows,  and  ventilators  and  when  open, 
the  changing  of  the  air  is  dependent  upon  currents  created  by 
the  velocity  of  the  wind  outside  and  the  difference  between  the 
external  and  the  internal  temperatures.  In  such  cases  it  would 
be  impossible  to  secure  a  compliance  based  upon  a  standard  of 
hourly  fresh  air  delivery,  and  it  is  appreciable,  that  with  limited 
amount  of  air  space  per  person,  the  constant  maintaining  of  a 
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carbon  dioxide  standard  would  become  difficult  without  mechani- 
cal means  of  ventilation. 

A  partial  solution  of  the  problem  may  be  found  in  the  following 
extract  from  a  circular  issued  by  H.  if.  Chief  Factory  Inspector 
of  Great  Britain. 

In  the  absence  of  mechanical  ventilation  it  is  incumbent  upon  the  occupier 
to  see  that  the  other  means  upon  which  he  relies  for  adequate  ventilation  of 
each  room  are  sufficient  for  the  purpose,  and  maintained  in  use  throughout 
the  working  hours.  This  is  especially  necessary  where  the  average  air  space 
of  each  worker  is  small,  say  under  500  cu.  ft.,  and  in  all  workrooms  in  which 
gas  is  used. 

Reliance  should  not  be  placed  upon  occasional  ventilation  by  doors  or  win- 
dows, not  always  kept  open,  or  upon  any  other  ventilating  openings  which 
the  workers  are  allowed  to  close.  The  means  must  be  such  as  in  practise  to 
secure  at  |ill  times  during  working  hours  reasonable  purity  of  the  air,  and 
the  occupier  is  responsible  not  only  for  providing  them  but  seeing  that  they 
are  used.  All  permanent  air  inlet^  whether  by  windows  or  special  ventilat- 
ing openings,  should  be  so  arranged  that  the  current  is  directed  upwards  and 
does  not  impinge  directly  upon  the  worker;  this  is  essential  and  can  be 
secured  by  simple  arrangements  at  small  cost. 

The  same  observations  apply  to  mechanical  ventilation  by  fans.  This 
whether  for  purposes  of  general  ventilation,  or  for  the  removal  of  dust  or 
fumes,  should  be  installed  under  the  advice  of  a  competent  engijieer.  Many 
installations  have  failed  to  give  satisfactory  results  owing  to  faulty  planning, 
or  omission  to  provide  for  adequate  counter  openings. 

The  Department  should  be  given  power,  after  investigation,  to 
formulate  regulations  and  set  standards  of  ventilation  applicable 
to  the  various  industries.  That  this  is  practi<?able  is  evidenced 
in  the  results  obtained  from  the  Departmental  Ilegulations  cover- 
ing ventilation  in  compressed  air  workings. 

Air. 

The  food  most  essential  for  the  support  of  human  life  is  air; 
without  it,  for  even  a  few  minutes,  we  would  cease  to  exist.  Yet 
despite  this  fact,  we  have  no  specific  legislative  standard  regarding 
its  purity.  This  is  of  the  utmost  importance  not  only  as  regards 
the  question  of  ventilation,  but  also  as  to  the  question  of  disease, 
for  it  is  an  established  fact  that  a  vast  number  of  diseases  are 
due  to  atmospheric  conditions,  and  this  is  especially  true  of  the 
so-called  occupational  diseases.  While  the  sections  of  the  law  re- 
quire the  provision  for,  and  maintaining  of,  proper  and  sufficient 
ventilation,  there  is  no  specific  standard  as  to  the  quality  of  the 
air  to  be  supplied,  or  the  permissible  limit  of  vitiation. 

Notwithstanding  the  fact  that  scientists  have  failed  to  add  fur- 
ther  specific    standards    to    that    recommended    by    Pettenkofer, 
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namely,  nine  parts  carbon  dioxide  in  10,000  volumes  of  air,  very 
little  intensive  research  has  been  pursued  so  far  as  ascertainable. 
The  legal  standards  are  based  upon  carbon  dioxide  determina- 
tions; but  in  this  state  there  is  no  legislative  standard  whatso- 
ever. It  is  necessary  that  some  legal  standard  be  based  upon 
scientific  findings  for  use  as  a  basis  in  future  work.  This  is  im- 
portant, especially  where  prosecution  becomes  necessary.  While  we 
may  produce  proof  of  the  necessity  for  proper  ventilation,  con- 
sidered scientifically,  it  may  be  demanded  that  we  show  a  legal 
standard  of  the  pennissible  amount  of  impurity  that  we  base  our 
order  upon,  and  this  the  Department  has  been  confronted  with 
in  the  prosecutions  already  undertaken.  The  impurities  gener- 
ated in  the  course  of  the  processes  of  manufacture  when  due  to 
machinery,  are  readily  dealt  with  by  the  application  of  section  81 
requiring  mechanical  means  for  their  removal.  Where  the  im- 
purities generated  are  from  other  means  than  machinery,  section 
86  requires  that  the  room  must  be  ventilated  in  such  a  manner 
as  to  render  them  harmless,  so  far  as  practicable ;  but  where  the 
impurities  are  the  products  of  respiration  and  combustion  alone, 
we  have  no  specific  legislative  standard  as  to  the  permissible 
amount  of  impurity  upon  which  we  may  decide  the  adequacy  or 
inadequacy  of  the  means  employed  for  maintaining  proper  ven- 
tilation. 

For  some  time,  the  American  Public  Health  Association  has 
had  a  Committee  on  Standard  Methods  for  the  Examination  of 
Air,  of  which.  Prof.  C.  E.  A.  Winslow  was  chairman.  The  fol- 
lowing are  some  extracts  from  their  report. 

The  committee  believes  that  determinations  of  temperature,  humidity,  dust 
tnd  intensity  of  light  should  be  fundamental  in  all  sanitary  investigations. 
Standard  procedures  are  recommended  for  all  four  of  these  tests. 

Numerous  efforts  have  been  made  to  develop  methods  of  analyzing  air  for 
carbon  dioxide,  applicable  to  the  varying  conditions  under  which  the  chemist, 
ianitary  engineer  or  inspector  must  work. 

•  **  *  in  preparing  a  description  of  the  most  satisfactory  processes  for 
use  as  standard  methods,  the  available  methods  have  been  classed  either  as 
accurate  methods  or  as  general  tests. 

For  accurate  inspection  work,  say  one  quarter  of  a  part  per  10,000,  the 
portable  form  of  the  Pettersson  &  Palmqui^  apparatus  is  recommended. 

While  their  report  treats  exclusively  of  standard  methods  of 
procedure  for  determining  impurities,  there  appears  no  recom- 
mendation as  to  permissible  amount  of  the  impurities  .so  de- 
termined. 
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During  the  fiscal  year  the  Uepartnieiit  has  given  this  mattt 
considerable  attention,  and  investigation  has  been  made  possibJ 
through  laboratory  facilities.  As  a  result  of  this  work  it  wouJ« 
seem  that  the  percentage  of  ammonia,  and  also  of  the  oxidizabl 
organic  matter  present,  should  be  taken  into  consideration,  an< 
serve  as  a  basis  for  a  standard  of  permissible  amount  of  im 
purities.  I  would  recommend  the  adoption  of  the  carbon  dioxid< 
s-tandard  as  recommended  by  Dr.  Haldane  of  the  British  De 
partmental  Committee,  and  referred  to  in  the  report  for  1908,  and 
also  a  standard  of  1  part  of  ammonia  per  million,  4  grams  of  oxi- 
dizable  organic  matter  per  million  litres. 

There  are  many  industries  in  which  the  carbon  dioxide  may  be 
little  more  than  that  found  in  outdoor  air,  at  the  same  time  the 
air  might  contain  impurities  such  as  dust,  fumes,  or  gases ;  the 
mere  physical  proof  of   their  presence  being  sufficient  for    the 
immediate  application  of  a  specific  section  requiring  their  removal. 
But  in  tenant  factories  in  congested  districts,  where  the  industry 
is  comparatively  clean,  the  carbon  dioxide  present  is  found  as  hi^ 
as  35  parts  in  10,000  volimies.    In  such  cases  it  becomes  neces- 
sary to  use  analytical  means  to  determine  the  amount  of  vitiation 
in  order  to  enforce  compliance  with  section  86  as  to  ventilation  of 
the  workroom. 

The  question  of  purity  of  air  is  of  importance  in  relation  to 
basements  and  cellars ;  this  has  been  evidenced  in  the  work  under- 
taken for  the  mercantile  bureau.  It  is  necessary  that  the  air  to  be 
8uj>plied,  be  taken  from  a  source  as  nearly  pure  as  possible.  Air 
taken  from  the  street  level  is  impure,  as  has  been  proven  by  scien- 
tific investigations,  and  corroborated  by  Department  investigation. 
It  is  true  that  the  carbon  dioxide  found,  rarely  exceeds  four 
parts  in  ten  thousand  volumes,  but  there  are  large  quantities  of 
dust  present,  and  high  amount  of  organic  matter,  and  in  conse- 
quence of  these,  a  large  number  of  pathogenic  (disease  producing) 
bacteria. 

Department  secured  air  samples  at  about  one  foot  above  side-  | 
walk  of  a  wide  street  near  the  river  front,  and  shortly  after  the 
street  had  been  swept  by  the  Street  Cleaning  Department.    The 
day  was  clear  and  sunny,  the  weather  was  mild;  the  analyses 
showed  as  follows : 
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Totml  aolids  (dust) 30  grams  per  million  litres, 

Oxidiaable  organic  matter 11  grams  per  million  litres. 

Aiomo-iia 1  part  per  million. 

Carbon  dioxide 4  part*  per  10,000  volumes. 

Analysis  of  sample  taken  about  fifty  feet  above  the  same  street 
on  a  roof  showed  — 

Total  aolida  (dust) 5  grams  per  million  litres. 

Oxidisablo  organic  matter 0.4S  grams  per  million  litres. 

Ammocua. nil. 

OBtrbon  dioxide 3  parte  per  10,000  volumes. 

-A.  large  number  of  analyses  were  conducted  over  a  number  of 
days  during  both  dry  and  rainy  weather,  but  with  the  exception 
of   dust,  results  varied  but  little.     This  proves  that  air  intakes 
should  be  at  a  sufficient  height  to  eliminate  these  impurities,  or 
better  still,  air  should  be  washed  and  filtered,  before  distribution. 
In  mercantile  establis^hments,  a  permit  must  be  secured  from 
the  Commissioner  of  Labor  for  the  use  of  basements  where  women 
and  children  are  employed.     In  my  opinion  no  basement  or  cellar 
in  any  building  should  be  permitted  for  use  as  a  workroom  with- 
out special. permission  from  the  Commissioner  of  Labor. 

LlOHT. 

Deficient  light  is  an  inexcusable  sanitary  defect.  Notwith- 
standing this,  and  the  fact  that  sunlight  is  not  only  an  important 
factor  in  the  question  of  ventilation  and  accidents,  but  also  of 
disease,  there  is  still  an  absence  of  specific  legislation  regarding 
the  subject. 

A  perusal  of  the  law  shows  the  following  sections  relating  to 
windows  and  lighting: 

Section  80  provides,  "  No  door,  window  or  other  opening  on  any 
floor  of  any  such  factory  shall  be  obstructed  by  stationary  metal 
bars,  grating  or  wire  mesh."  But  this  provision  is  merely  in- 
tended for  the  purpose  of  facilitating  egress  in  cases  of  need ;  there 
is  no  provision  therein  prohibiting  obstruction  to  entrance  of  sun- 
light- Section  81  provides,  ''When  in  the  opinion  of  the  Com- 
missioner of  Labor  it  is  necessary,  the  workrooms,  halls  and  stairs 
leading  to  workrooms  shall  be  properly  lighted,  and  in  cities  of  the 
first  class  if  deemed  necessary  by  the  C/ommissioner  of  Labor,  a 
proper  light  shall  be  kept  burning  by  the  owner  or  lessee  in  the 
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public  hallways  near  the  stairs  upon  the  eutranec  floor  and  upon 
the  other  floors  on  every  work  day  in  the  year,  from  the  time  when 
the  building  is  opened  for  use  in  the  morning  until  the  time  it  is 
closed  in  the  evening,  except  at  times  when  the  influx  of  natural 
light  shall  make  artificial  light  unnecessary."  But  this  section  is 
not  specific  as  to  the  quality  of  natural  light  Section  84  relates 
to  the  cleansing  of  walls,  ceilings,  floors,  and  receptacles.  But 
there  is  nothing  contained  therein  whicK  requires  the  cleansing  of 
window  panes  so  that  the  sunlight  which  is  conducive  to  the  health 
of  the  workers  may  be  provided.  Section  88  pro\ades  merely  for 
the  lighting  of  water-closets,  as  also  does  section  94.  Section  171 
relates  to  the  lighting  of  basements  of  mercantile  establishments. 

From  this  it  may  be  seen,  that  there  is  absolutely  no  specific 
provision  in  the  law,  relating  to  the  admittance  of  sunlight  into 
the  workrooms.  In  !N'orway  the  "  Koenigliche  Resolution  "  pro- 
vides that  window  panes  shall  be  cleaned  at  least  every  two  months. 
Sunlight  is  essential  to  health.  Absence  of  sunlight  means  danger 
from  disease.  Simlight  and  health  are  synonymous.  Specific 
legislation  in  relation  to  natural  light  is  necessary  for  the  improve- 
ment of  hygienic  conditions,  especially  in  the  congested  districts  of 
large  cities.  Referring  to  my  report  for  1909,  there  was  taken  up 
the  subject  of  light  obstructed  by  dirty  window  panes,  partitions, 
and  obstruction  by  stacked  stock,  and  the  use  of  workrooms  having 
no  direct  opening  to  external  air.  In  many  of  these  workrooms  T 
have  observed  that  it  becomes  necessary  to  use  artificial  illumina- 
tion throughout  the  entire  working  day.  This  would  indicate  that 
section  85  which  requires  no  less  than  250  cubic  feet  of  air  space 
per  person  between  the  hours  of  6  a.  m.  and  6  p.  m.,  is  apparently 
defective  in  that  it  permits  of  a  smaller  amount  of  air  space  per 
person  where  the  illuminant  is  a  source  of  rapid  vitiation  of  the 
air,  than  when  the  illuminant  used  after  6  p.  m.  is  of  a  non-vitiat- 
ing character,  and  400  cubic  feet  of  air  space  per  person  is 
required*. 

As  a  result  of  the  analyses  of  samples  of  air  taken  from  various 
workrooms,  it  has  been  proven  that  where  natural  means  of  light- 
ing is  insufficient,  organic  matter  and  bacteria  are  high. 

I  have  found  that  a  large  number  of  women  and  young  workers, 
especially  girls,  are  employed  in  basements  and  cellars  where  the 
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illuminatiou  throughout  the  eutirc  day  is  by  artificial  meaug. 
This  is  true  not  only  in  the  congested  districts  of  large  cities,  but 
also  in  the  urban  districts ;  this  has  an  important  bearing  not  only 
upon  the  condition  of  the  eyes  of  the  workers,  but  also  upon  the 
health,  being  a  frequent  cause  of  anaemia.  I  have  also  observed, 
that  in  many  instances  where  there  are  ample  means  for  natural 
lighting,  machinery  is  so  placed  as  to  obstruct  this  light,  and  thus 
requires  the  thities  of  the  worker  to  be  performed  in  semi-darkness 
which  increases  the  danger  of  accidents,  notwithstanding  the  pres- 
ence of  guards.  There  is  no  specific  legislation  as  to  the  proper 
lighting  of  such  machinery.  The  German  law  requires  each  ma- 
chine to  be  individually  lighted. 

The  following  table  taken  from  hotter  &  Firth's  Treatise  on 
Hygiene,  serves  to  illustrate  to  a  certain  extent,  not  only  the  light- 
ing properties,  but  also  the  vitiating  qualities  of  the  various 
illuminants. 

Viti- 

atioQ 

Oxygen        COs      Moietnre      Heat        equal 

QnaDtity  Candle     renioyed   produced   produced    calories         to 

ooosumed  power       (eu  ft)     (eu.  ft.)     (cu.  ft.)    produced     adults 

T^now  euKiles 2200    grains  10  10.7  7.3  8.2  1400  12.0 

Sperm  cmndles 1740         '  16  9.6  6.5  6.5  1137  11.0 

Panafin  oQ  lamp 992        '  16  6.2  4.5  3.5  1030  7.5 

KeitMene  oU  lamp 909        *  16  5.9  4.1  3.3  1030  7.0 

Coalsaa: 

No.  5  bat  wing  burner...  5.5  cu.  ft.  16  0.5  2.8  7.3  1194  5.0 

Arsaadbumer 4.8       *  16  5.8  2.6  6.4  1240  4.3 

ReBeneraiion  burner 3.2      '  32  3.6  1.7  4.2  700  2.8 

(Sienmena) 

^elabaeh  burner 3.5       •  60  4.1  1.8  4.7  763  3.0 

Electrie  light 3      lb.  coal  16  0.0  0.0  0.0  37  0.0 

This  shows  the  advantage  of  the  electric  light,  in  that  the 
amount  of  vitiation  is  practically  nil.  The  superiority  of  the  in- 
candescent mantle  where  coal  gas  is  used  is  also  established,  for 
high  candle  power  may  be  secured  with  small  amount  of  vitiation. 

Referring  to  the  report  for  1909,  I  would  again  make  recom- 
mendation for  a  definite  proportion  of  window  space  to  floor  space. 
While  the  law  provides  for  artificial  lighting,  it  is  not  specific  as 
to  the  character  of  the  illumination.  I  would  therefore  recom- 
mend that  provisions  be  made  requiring  artificial  illumination  of 
a  quality  as  near  sunlight  as  possible,  of  sufficient  power  to  thor- 
oughlj  illuminate  all  parts  of  the  workroom,  and  the  placing 
of  the  same  above  the  heads  of  the  workers  when  standing. 
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Temperature  and  IIumidity. 

The  question  of  temperature  and  humidity  is  of  importance,  for 
in  order  to  secure  proper  compliance  with  the  section  of  the  law 
relating  to  ventilation,  it  is  necessary  that  there  be  maintained  a 
certain  relationship  one  with  the  other.  In  the  report  for  1909 
these  questions  were  discussed  at  length. 

At  present  we  have  no  legislation  regarding  maximum  or  mini- 
mum temperature  or  humidity.  Section  86  merely  provides  that 
rooms  must  be  ventilated,  where  excessive  heat,  steam  or  vapors 
are  the  result  of  processes  of  manufacture,  but  no  standards  are 
established.  This  is  of  special  importance  in  the  application  of 
the  section  to  the  textile  industry.  It  is  regulated  in  foreign 
countries,  and  Great  Britain  has  as  a  result  of  exhaustive  investi- 
gations by  Parliamentary  commissions  established  definite  stand- 
ards. Ihiring  the  present  year  there  has  been  enacted  in  Massa- 
chusetts, ^^An  Act  Relative  to  Regulating  the  Humidity  and  Tem- 
perature of  the  Atmosphere  in  Textile  Factories." 

In  tenant  factories,  and  especially  in  those  of  the  converted  old 
dwelling  type,  many  are  obliged  to  labor  in  chilly  workrooms,  and 
of  these,  a  large  number  are  women  and  young  persons.  Windows 
and  doors  are  kept  closed,  and  gas  jets  lighted  to  raise  the  tem- 
perature of  the  room.  The  result  is  an  increased  humidity  due 
to  bodily  emanations.  In  many  instances  the  beginning  of  pul- 
monary troubles  in  workers  may  be  directly  traced  to  such  con- 
ditions. During  my  visits  to  workrooms  of  this  character,  some 
of  the  employees  have  mentioned  cases  where  young  workers  have 
taken  a  chill,  gone  home  ill,  and  never  recovered.  These  facts 
emphasize  the  need  of  regulations  requiring  the  maintenance  of 
proper  heating  and  a  proper  degree  of  humidity  in  workrooms. 

After  extensive  investigation,  medical  authorities  have  placed 
upon  record  the  results  of  a  large  number  of  obser\'ations  in  sup- 
port of  the  theory  that  •most  of  the  acute  diseases  of  the  respira- 
tory organs  are  caused  by  a  low  temperature  in  conjunction  with 
a  low  absolute  humidity. 

The  wide  variance  of  temperature  and  humidity  found  as  a 
result  of  Department  investigations,  is  proof  that  the  question 
dosor\'es  careful  attention.  I  would  therefore  recommend  that 
the  Department  be  given  power  to  formulate  regulations  as  to 
temperature  and  humidity. 
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Dust. 

While  dust  is  necessary  in  the  atmosphere  in  order  that  we  may 
enjoy  the  benefits  of  sunlight  and  of  rain,  the  presence  of  an  ex- 
cessive quantity  becomes  a  factor  in  the  causation  of  disease. 
rhist  is  pulverized  dirt.  From  a  sanitary  standpoint  it  must  be 
regarded  as  dangerous,  not  only  because  of  its  physical  character, 
which  may  result  in  mechanical  irritation  of  the  mucous  mem- 
branes, but  because  of  the  organic  matter  contained  therein,  which 
becomes  fertile  ground  for  the  development  of  disease  germs. 
Much  ill  health,  and  most  of  the  industrial  diseases  are  caused  by 
the  inhalation  or  swallowing  of  particles  of  dust. 

In  an  exhaustive  treatise  prepared  for  the  United  States  Bureau 
of  Labor,  by  Mr.  Frederick  L.  Hoffman,  regarding  consumption 
and  dust,  the  following  appears : 

Tbe  tabular  analysis  of  the  mortality  of  persons  employed  in  occupations 
with  exposure  to  organic  dust  indicates  that  the  effects  of  such  dust  expos- 
ure are  less  serious  than  the  corresponding  effects  of  exposure  to  metallic 
and  mineral  dust,  but  the  consequences  to  health  and  life  are  sufficiently  seri- 
ous to  demand  most  careful  attention  to  the  whole  problem  of  dust  preven- 
tion and  removal  at  the  point  of  origin,  in  conformity  to  modern  methods  of 
factory  sanitation. 

During  the  past  fiscal  year  investigations  have  been  undertaken 
in  the  various  industries,  not  only  as  to  the  physical,  chemical, 
and  biological  character  of  the  dust  incident  to,  or  generated  in 
the  course  of  the  processes  of  manufacture,  but  also  as  to  the  quan- 
tity contained  in  a  confined  space.  The  results  have  shown  that 
where  the  dust  is  of  an  organic  character,  ammonia,  carbon  dioxide, 
and  bacteria  were  high,  as  seen  in  the  human  hair  goods  industry. 
Where  the  dust  is  of  an  inorganic  character  this  was  not  so  appa- 
rent^ but  the  danger  lay  in  the  sharp  irritating  particles  of  dust  in 
the  air,  as  seen  in  the  pearl  button  industry,  and  manufacture  of 
mica  articles. 

The  recent  amendment  to  section  81  amply  provides  for  the  pro- 
tection  of  workers  engaged  at  grinding,  polishing,  or  buffing  of 
baser  metals,  and  where  dust  is  created  by  machinery,  but  exempts 
wet  grinding.  As  a  result  of  observations,  wet  grinding  is  not 
entirely  free  from  dust,  and  protection  should  be  afforded  by  the 
application  of  casing  and  the  frequent  cleansing  of  same.  During 
the  coming  fiscal  year  it  is  intended  to  thoroughly  study  this  con- 
dition. 
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Section  86  provides  for  ventilation  where  dust  is  created  in  the 
course  of  manufacturing  processes,  but  there  is  ho  specific  require- 
ment as  to  the  use  of  hoods  connected  with  exhaust  fans  or  the 
removal  of  the  dust  at  the  point  of  origin.  An  exhaust  system 
is  the  only  effective  means  for  the  removal  of  dust*  This  is  appli- 
cable to  the  following  industries:  Plumbagoing  in  electrotyping, 
bronzing  in  lithographing  (hand),  shoddy  and  rag  sorting,  china 
scouring  in  the  pottery  industry,  hair  teasing  and  combing  in  the 
human  hair  good's  industry,  lead  glaze  dipping,  enameling,  the 
manufacture  of  electrical  accumulators,  in  dye  works,  packing  of 
paints  and  dry  colors,  book  binding,  hat  blocking  and  finishing, 
and  the  silvering  of  mirrors. 

Among  other  causes  of  dust  found  in  the  air  of  factories  and 
tenant  factories  is  the  accumulation  of  dust  in  comers  and  under 
work  benches  and  machinery.  Section  84  provides  that  floors 
shall  be  kept  clean  and  sanitary  at  all  times,  and  in  the  case  of 
tenant  factories,  noncompliance  with  this  section  may  be  punished 
by  the  application  of  drastic  measures,  through  enforcement  of 
section  95,  but  even  in  this  case  it  is  only  applicable  when  articles 
enumerated  under  section  100  are  manufactured.  The  provision 
of  section  95  relating  to  affixing  of  "  labels,"  should  be  made  ap- 
plicable to  factories  as  well;  and  should  apply  to  all  articles  manu- 
factured. 

Watee. 

The  amendment  to  section  88  relating  to  pure  water  for  drink- 
ing purposes  is  an  important  advance  toward  the  betterment  of 
hygienic  conditions  affecting  the  workers.  It  is  also  of  importance 
in  its  relation  to  the  problem  of  public  health,  for  in  a  majority 
of  the  diarrhoeal  diseases,  and  especially  in  typhoid  fever,  the 
germs  are  water  borne,  and  where  there  is  a  suspicion  of  its  pres- 
ence in  a  locality,  it  merely  becomes  necessary  to  secure  a  sample 
of  the  water  for  the  purpose  of  analysis,  and  investigation  may 
determine  the  presence  of  the  germs,  and  so  possibly  aid  in  the 
prevention  of  an  epidemic. 

Investigation  may  also  be  undertaken  as  to  whether  illness  at- 
tributed to  the  character  of  an  industry  may  not  be  a  result  of  con- 
ditions at  the  source  of  the*  water  supply,  or  the  character  of  the 
vehicle  used  for  transportation  or  storage  of  the  water. 
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Industrial  Diseases. 

Notwithstanding  the  fact  that  the  question  of  ill  health  among 
workers  is  of  great  economic  importance  to  the  state,  the  literature 
of  this  country  bearing  upon  the  subject,  shows  that  very  little 
original  thought  has  been  given  to  the  matter,  or  that  intensive 
work  has  been  undertaken.  What  has  appeared  can  hardly  be 
said  to  be  of  statistical  value,  being  merely  the  results  of  clinical 
observations,  or  tabulations  of  mortality  statistics. 

The  question  of  industrial  diseases  is  so  closely  connected  with 
the  application  of  labor  laws,  that  in  order  to  properly  study  the 
subject,  it  becomes  necessary  not  only  to  have  an  intimate  knowl- 
edge of  such  laws,  but  also  to  thoroughly  study  the  conditions 
surrounding  the  workers  during  their  hours  of  labor.  A  study 
of  industrial  hygiene  is  also  necessary  to  impress  upon  the  courts 
the  importance  of  prosecutions  brought  for  failure  to  comply  with 
sections  of  the  law  relating  to  factory  sanitation. 

To  accurately  study  these  conditions,  it  is  necessary  to  have  some 
tangible  basis  to  work  upon.     This  means  that  a  phj'^ical  examina- 
tion should  be  made  of  the  workers,  their  habits  and  housing  con- 
ditions recorded,   subsequent  examinations  made,   and   then  by 
means  of  a  physical,  chemical,  and  biological  investigation,  the 
part  definitely  played  by  the  industry  as  a  causation  of  disease 
may  be  demonstrated.     Through  laboratory  facilities,  connected 
dir^tly  with  a  clinic,  as  well  as  direct  inspection  of  the  industries, 
the  Department  is  fairly  well  equipped  to  take  up  the  question  of 
industrial  diseases.     But,  at  present,  the  Department  possesses  no 
specific  section  enabling  it  to  make  such  examinations  of  workers, 
or  to  obtain  data  as  far  as  personal  habits  or  housing  conditions 
are  concerned.     This  is  absolutely  necessary  as  an  aid  to  the 
Department  in  safeguarding  the  health  of  workers. 

My  investigations  so  far  have  been  directed  principally  toward 
determining  the  part  played  by  the  industry  as  a  factor  in  causing 
disease,  and  the  examination  of  the  workers  has  necessarily  been 
very  limited,  being  confined  to  oral  questions  resulting  in  unsatis- 
factory answers,  and  a  partial  physical  examination  of  persons 
under  sixteen  years  of  age.  To  properly  tabulate  results  of  phys- 
ical examinations,  so  that  such  records  may  be  of  accurate  statis- 
tical value,  requires  the  conscientious  assistance  of  trained  medical 
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workers.  While  I  have  personally  observed  a  large  nuuiber  of 
cases  in  the  clinic  it  was  impossible  to  secure  accurate  data,  owing 
to  the  method  of  history  taking.  In  the  industries  there  has  been 
a  reluctance  on  the  part  of  adult  workers  to  submit  to  a  physical 
examination. 

I  have  observed  a  number  of  workers  in  the  pearl  button  in- 
dustry and  found  them  to  be  suffering  from  respiratory  diseases 
due  to  dust ;  workers  in  a  railway  repair  shop  suffering  from  a  con- 
dition directly  attributable  to  poisoning  by  benzine  and  turpentine 
fumes ;  a  number  of  workers  in  automobile  repair  shops  suffering 
from  eye  conditions  directly  attributable  to  gasoline  fumes;  sev- 
eral workers  at  rubber  goods  suffering  from  the  effects  of  poisoning 
due  to  bisulphide  of  carbon. 

As  a  result  of  my  investigations  into  particular  industries,  it 
would  seem  that  the  occupation  is  not  primarily  the  cause  of  a  dis- 
ease, but  there  is  a  poisoning,  or  a  mechanical  irritation  resulting 
from  certain  conditions  incidental  to  the  industry.  Industrial 
diseases  is  rather  a  broad  term,  and  in  my  opinion,  as  a  result  of 
obser\^ations,  the  term  industrial  poisoning  is  more  appropriate, 
as  the  diseases  directly  attributable  to  the  industries  are  very 
limited. 

A  factor,  and  probably  the  specific  cause  of  industrial  poison- 
ing, is  the  contamination  of  the  air  by  dust,  gases,  fumes,  vapor, 
etc.,  generated  in  the  manufacturing  processes.  These  may  con- 
tain specific  toxic  material  such  as  lead,  copper,  arsenic,  aniline, 
cyanide,  phosphorus;  or  they  may  be  irritating  in  character,  as 
potash,  sulphuric  acid,  nitric  acid,  chlorine;  or  they  may  be  of  an 
intoxicating  character,  as  benzine,  alcohol,  sulphides;  or  it  may 
be  merely  the  presence  of  a  large  quantity  of  dust  not  possessing 
toxic  properties,  but  may  contain  foci  for  paUiogenic  bacteria,  as 
is  shown  in  the  investigation  into  the  hiunan  hair  goods  industry, 
and  the  pearl  button  industry. 

There  are  a  few  industries  wherein  the  conditions  may  be  dan- 
gerous to  the  health  of  the  workers,  but  which  can,  under  proper 
regulations  bo  made  reasonably  safe.  This  requires,  first,  a  care- 
ful study  of  the  industry ;  secondly,  strict  enforcement  of  specific 
regulations. 
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Women  and  Children. 

The  question  of  the  employment  of  women  and  children  is  of 
economic  importance  to  the  state,  first  because  the  health  of  the 
children  depends  greatly  upon  the  physical  condition  of  the 
mother,  and  her  ability  to  nourish  and  care  for  her  off^^pring; 
secondly,  the  stability  of  the  state  depends  upon  the  healthfulness 
of  its  citizens.  This  spells  the  need  of  guarding  the  health  of  the 
children,  who,  eventually,  become  the  support  of  the  state. 

There  is  a  close  connection  between  infant  mortality  and  the 
labor  of  women,  as  shown  by  the  results  of  investigations  regard- 
ing this  subject.  The  mortality  is  highest  in  towns  where  a  large 
proportion  of  women  are  employed  in  manufaoturing  enterprises, 
and  among  the  causes  are:  (1)  industrial  labor  when  injurious 
to  the  health  of  the  expectant  mother,  or  through  Jicr  exposure  to 
various  industrial  poisons  which  may  affect  the  vitality  of  the 
child;  (2)  substitution  of  artificial  feeding  for  breast  feeding; 
(3)  neglect. 

T^^otwithstanding  this,  we  have  in  this  state  no  specific  legisla- 
tion protecting  women  before  or  immediately  after  child  birth, 
nor  for  protecting  the  now  bom  child  through  provisions  whereby 
the  mother  may  properly  nourish  and  care  for  her  infant,  if  she 
is  obliged  to  labor.  This  in  my  opinion  is  a  question  deserving 
careful  consideration,  in  order  that  proper  protection  may  be 
afforded. 

In  large  cities,  under  the  supervision  of  bureaus  of  child 
hygiene,  provision  is  made  for  the  periodic  medical  inspection  of 
school  children,  parents  are  notified  and  advised  as  to  care  of  the 
child,  and  in  certain  cases  of  physical  unfitness,  the  child  is  sent 
home.  Such  data,  if  made  available  for  Department  use,  would 
be  of  great  value  as  a  basis  for  future  investigations. 

A  thorough  physical  examination  of  young  workers  entering 
upon  their  industrial  career,  as  a  sequel  to  the  examinations  which 
took  place  during  their  school  life,  and  the  issuance  of  a  certificate 
stating  fitness  for  a  definite  occupation,  would  also  be  of  great 
value.     This  method  is  followed  in  Great  Britain. 

The  Department  should  be  given  power  to  order  the  dismissal  of 
children  who  are  phj'sically  unfit  for  their  present  occupations. 
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St.  Baktiiolomew's  Laboiutory. 

To  properly  &tudy  the  subjects  relating  to  sanitation,  and  es- 
pecially those  closely  allied  to  industrial  hygiene,  it  is  necessary 
that  laboratory  facilities  be  available.  During  the  past  fiscal  year, 
through  the  courtesy  of  the  Eector  and  Vicar  of  St.  Bartholomew's 
Parish,  and  the  Board  of  Directors  of  St.  Bartholomew's  Clinic, 
there  has  been  temporarily  placed  at  the  disposal  of  the  Depart- 
ment, a  laboratory  of  modem  construction  and  fairly  well  equipped 
with  modem  scientific  appliances  for  analytical  and  microscopical 
work.  Excepting  for  outlay  for  some  chemical  apparatus  and 
chemicals,  the  Department  has  been  under  no  expense  for  mainte- 
nance, lighting,  heating,  or  electrical  power  of  this  laboratory. 
The  Department  has  also  been  favored  with  the  gratuitous  services 
of  Prof.  E.  E.  Smith,  M.D.,  of  Fordham  University,  William  Wil- 
son, M.D.,  House  Physician  of  the  Clinic,  and  Miss  E.  W.  Wet- 
tingfeld,  Ph.B.,  biologist. 

Through  these  labora«tory  facilities,  work  of  great  value  has  been 
made  possible,  not  only  to  the  Department,  but  to  the  scientific 
world.  The  need  of  such  laboratory  facilities  was  manifested  in 
one  case  of  prosecution.  In  this  instance  not  only  were  samples 
of  air  secured  for  the  purpose  of  making  a  complete  chemical 
analysis,  as  well  as  a  bacteriological  determination,  but  also,  analy- 
ses were  made  of  samples  of  street  air  for  accurate  comparative 
purposes.  The  wisdom  of  this  procedure  became  apparent  When 
the  case  came  to  trial,  the  defense  introduced  an  expert  chemist 
who  based  his  testimony  upon  evidence  secured  as  a  result  of  lab- 
oratory deductions. 

Labor  laws  are  intended  for  the  protection  of  the  health  of  the 
worker,  but  in  order  to  apply  remedial  measures  it  becomes  neces- 
sary to  ascertain  the  specific  cause  so  that  the  safeguard  may  be 
absolutely  certain.  This  means  then,  not  only  an  examination  of 
conditions  surrounding  him,  but  also,  in  the  majority  of  cases,  it 
requires  a  thorough  chemical  and  physical  analysis  of  certain  fac- 
tors directly  influencing  his  health,  the  principal  one  being  the 
atmospheric  conditions. 

The  intensive  value  of  the  laboratory  lies  in  its  application  to 
the  question  of  conditions  affecting  the  health  of  the  workers, 
which  may  cause  at  first  a  poisoning,  and  ultimately  may  result 
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in  disease.  Even  though  the  investigators  have  had  special  train- 
ing in  sanitary,  chemical,  or  medical  science,  without  the  aid  of 
a  properly  equipped  laboratory-  for  scientific  anlysis,  it  would  be 
utterly  impossible  to  prove  the  presence  of  those  things  which  tend 
to  affect  the  health  of  the  workers. 

With  the  object  in  view  then  of  determining,  what  specific  con- 
ditions of  the  atmosphere  would  be  liable  to  affect  the  health  of 
the  workers,  not  merely  from  laboratory  experiments,  but  in  a 
practical  manner,  some  time  was  devoted  to  formulating  methods 
for  this  purpose.  Despite  the  fact  that  the  literature  relating  to 
chemical  analysis,  as  applied  to  sanitary  science  from  a  laboratory 
experimental  standpoint,  was  voluminous,  there  was  practically 
nothing  of  any  value  applicable  to  active  work  in  the  field,  i.  e., 
in  factories,  mercantile  establishments,  etc.  It  therefore  became 
necessary  to  test  or  to  utilize  laboratory  experiments  for  practical 
purposes,  and  when  found  insufficient  to  devise  new  methods.  In 
this  undertaking,  the  work  of  Deputy  Factory  Inspector  Vogt  is 
commendable;  his  special  training  in  the  field  of  sanitary  chem- 
istry was  of  aid  in  perfecting  the  methods  now  used  by  us.  This 
undoubtedly  is  the  pioneer  undiertaking  in  field  work  in  this 
country. 

It  is  true  that  the  physical  condition  of  the  worker  as  well  as 
the  character  of  the  work  itself,  i.  e..  the  position  required,  tedious 
nature,  etc.,  are  factors  to  be  considered  in  studying  the  worker's 
health.  The  results  of  observation  visits  made  to  various  indus- 
tries together  with  laboratory  investigations  show  that  another 
probable  cause  of  illness  is  the  contaminations  present  in  the  air, 
either  from  Jhe  processes  of  manufacture,  or  from  the  products 
of  respiration  and  combustion.  This  fact  is  corroborated  by  all 
investigators  in  the  field  of  industrial  hygiene.  It  was  diecided, 
therefore,  to  study  the  question  through  analysis  of  the  atmos- 
pheric conditions  suruounding  the  workers. 

From  physiological  research,  it  is  known  that  certain  excretia 
are  thrown  off  from  the  body  in  large  quantities  when  excessive 
labor  is  performed,  and  that  these  substances  when  thrown  into 
the  air,  vitiate  it  to  such  extent  as  to  cause  not  only  poisoning 
but  sometimes  death.  To  definitely  determine  the  presence  of 
these  deleterious  products  it  became  necessary  to  work  out  certain 
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methods  and  standards  for  which  purpose  laboratory  facilities  are 
required.  Such  work  was  undertaken,  and  the  results  are  shown 
in  the  tables  with  this  report  as  (1)  determination  of  ammonia, 
(2)  oxidizable  organic  matter  (this  term,  used  by  Prof.  Bergey 
in  his  researches  into  atmospheric  impurities  for  the  Smithsonian 
Institute,  is  probable  the  best  term  that  can  be  used  in  this  con- 
nection). The  presence  of  dust  in  the  air  surrounding  the  worker 
irrespective  of  its  character  was  tabulated  under  total  solids,  and 
calculated  as  grams  per  million  litres  of  aspirated  air  (each  gram 
is  equal  to  15  grains,  and  each  litre  is  equal  to  about  55  cubic 
inches).  Methods  have  been  perfected  for  determining  the  pres- 
ence of  organic  and  inorganic  impurities  in  the  air.  The  presence 
of  methyl  (wood)  alcohol  and  amylic  alcohol  in  the  air  of  work- 
rooms, has  been  definitely  determined. 

Through  our  laboratory  investigations,  though  to  a  certain  ex- 
tent limited,  it  has  been  proven  that  where  organic  matter  is  high, 
ammonia  is  high,  and  a  large  number  of  bacteria  are  present.  In 
this  connection  the  following  analyses  of  outdoor  air  are  interest- 
ing.    In  all  cases  100  litres  of  air  were  aspirated. 

(1)  Sample''taken  at  the  strcct'loverafterthc  street  had  been  swept;  the  day  was  clear  and  a 
strong  nind  was  blowing: 

Ammonia 3  parts  per  million. 

Total  solids 114  grams  per  million  litres. 

Oxidisablo  organic  matter 12  grams  per  million  litres. 

Bacteria 12  per  litre. 

Moulds none. 

Carbon  dioxide 4  parts  in  10,000  volumes. 

Microscopic  examination  of  the  solid  matter  showed  horse  manure,  quarts,  sand,  and  a  dark 
substance  probably  asphalt  or  cinders. 

(2)  Sample  taken  about  fifty  feet  above  the  street  level;  the  day  was  cloudy,  and  a  strong  bre^e 
was  blowing: 

Ammonia 1  part  per  million. 

Total  solids 22  grams  per  million  litres. 

Oxidisable  organic  matter 5  gramsper  million  litres. 

Bacteria 9  per  litre. 

Moulds 4  per  litre. 

Carbon  dioxide 3  parts  in  10,000  volumes. 

Microscopic  examination  of  the  Solid  matter  showed  horse  manure,  horse  hair,  human  hair,  and 
sand. 

(3)  Sample  taken  about  fifty  feet  above  the  street  level;  the  day  was  clear  with  a  very  slight 
breese  blowing: 

Ammonia less  than  0.5  parts  per  million. 

Total  solids 7  grams  per  million  litres. 

Oxidisable  organic  matter 0.51  grama  per  million  litres. 

Bacteria 2  per  litre. 

Moulds none. 

Carbon  dioxide *.  3  parts  in  10,000  volumes. 

Microscopic  examination  of  the  siolid  matter  showed  wool,  cotton,  and  sand. 
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Through  analytical  means  the  dangers  of  the  human-hair  goods 
were  demonstrated.    For  there  was  found  in  the  air  of  these  estab- 
lishments, a  large  quantity  of  dust  containing  particles  of  hair, 
which  accounted  for  the  high  percentage  of  organic  matter,  high 
proportion  of  ammonia,  high  percentage  of  carbon  dioxide;  also 
pathogenic,  and  pyogenic  (pus  producing)  bacteria,  the  presence 
of  the  latter  meaning  liability  to  sepsis  (blood  poisoning)  should 
workers  have  cuts  or  abrasions  on  the  hands  or  upon  exposed  por- 
tions of  the  body.    In  one  sample  of  air  from  a  human-hair  goods 
place,    there  was   foimd  what  appeared   to  be  the  bacteria  of 
bubonic  plague,  but  owing  to  the  very  limited  facilities,  this  germ 
could  not  be  definitely  isolated.     As  a  result  of  infusion  in  dis- 
tilled water  of  one  small  hair  secured  from  ap  unclean  human- 
hair  goods  place,  550  bacteria  were  found.    In  the  match  industry, 
analysis  of  samples  showed  large  quantities  of  phosphorous  pent- 
oxide  in  the  air,  and  this  despite  the  fact  that  windows  were  wide 
open  at  time  sample  was  secured,  and  in  one  place,  a  combined 
plenum  heating  and  ventilating  system  was  in  operation.    It  was 
found  as  a  result  of  analysis,  that  large  quantities  of  dust  were  con- 
tained in  the  air  in  the  immiediate  vicinity  of  wet  drilling  and 
grinding  machines  used  in  the  pearl  button  industry.  This  is  proof 
that  some  remedy  is  necessary.    An  examination  of  a  sample  of  air 
taken  from  a  knitting  room  showed  the  presence  of  particles  of 
wool,  cotton,  skin,  and  mucous  membrane  (such  as  is  found  lining 
the  nose  and  throat).    In  a  large  cotton  mill,  clean  in  character, 
large  quantities  of  cotton,  and  quite  a  few  bacteria  were  found 
upon  analysis  of  samples  of  air  taken  from  the  various  rooms.    In 
a  sample  of  air  obtained  during  working  hours  in  a  brass  goods 
manufactory  situated  in  a  tenant-factory  building,  and  where  the 
bufiing  wheels  were  unconnected  with  an  exhaust  system,  copper 
was  found  to  be  present.    Analysis  of  samples  of  air  secured  in  a 
plant  devoted  to  manufacturing  mica  goods,  showed  the  presence 
of  wood  alcohol,  and  minute  particles  of  mica  in  the  air.     The 
workers  here  were  principally  young  women. 

The  results  thus  obtained  are  of  special  value  not  only  as  an 
aid  in  bettering  hygienic  conditions,  but  also  in  the  event  of  prose- 
cutions becoming  necessary  for  failure  to  comply  with  the  sections 
of  the  law  relating  to  sanitary  conditions. 


Digitized  by 


Google 


46  New  York  State  Department  of  Labor. 

This  is  conclusive  proof  of  the  necessity  for  such  a  laboratory, 
and  I  would  therefore  respectfully  recommend  that  an  appropria- 
tion be  made  for  the  continuation  of  this  valuable  adjunct  to  the 
Department. 

Respectfully  submitted, 
(Signed)         C.  T.  Graham-Rogers, 

Medical  Inspector  of  Factories, 


REPORTS  OF  SPECIAL  INVESTIGATIONS. 
I.     PHOSPHORUS  matches. 

Of  the  many  industries  wherein  the  destructive  effects  upon  the  health  of 
the  workers  may  be  directly  traced  to  the  process  of  manufacture,  that  of 
the  white  phosphorus  match  industry  stands  foremost. 

Notwithstanding  the  fact  thai  the  action  of  the  white  phosphorus  used  in 
the  process  is  very  destructive  to  all  tissues,  and  results  in  a  permanent 
disability,  the  greater  number  of  workers  engaged  are  women  and  children, 
many  being  girls  under  sixteen  years  of  age. 

While  the  investigation  deals  entirely  with  the  white  phosphorus  match, 
that  being  the  kind  manufactured  in  this  State,  it  may  be  of  interest  to 
know  that  there  are  three  varieties  of  matches  manufactured,  namely: 

(1)  Tlie  so-called  "parlor  match"  or  ordinary  friction  or  sulphur  match; 
the  head  of  this  is  composed  of  a  mixture  consisting  of  different  proportions 
of  white  (also  known  as  yellow)  phosphorus,  manganese  dioxide,  glue,  and 
a  little  coloring  matter.  Potassium  chlorute  may  be  used  instead  of  manga- 
nese  as  the  oxidizing  agent.  By  rubbing  these  matches  on  a  rough  surface 
enough  heat  is  generated  to  cause  the  phosphorus  to  unite  with  the  oxygen 
of  the  oxidizing  agent,  and  the  heat  produced  sets  fire  to  the  paraffin,  and 
so  lights  the  wooden  stick.  The  phosphorus  used  in  this  variety  of  match 
is  not  only  a  most  irritating  local  poison,  but  when  broug4it  in  contact  with 
the  tissues  externally,  results  in  most  painful  burns.  It  is  this  variety  of 
Uiatch  which  is  manufactured  in  this  State. 

(2)  The  V  safety  match";  this  variety  contains  no  white  phosphorus.  The 
head  of  this  kind  is  made  of  substances  highly  oxidizable  (readily  igniting), 
and  is  usually  a  colored  mixture  of  antimony  sulphide,  potassium  chlorate 
and  glue;  while  the  surface  upon  which  the  match  must  be  rubbed  to  be 
lighted  is  coated  with  a  mixture  of  red  phosphorus,  glue,  and  powdered 
glass.  The  red,  or  amorphous  phosphorus  used  in  this  kind  of  match  is  non- 
poisonous. 

(3)  The  "safety  strike  anywhere  match"  is  like  the  parlor  match,  but  the 
head  is  made  from  a  mixture  containing  sesquisulphide  of  phosphorus,  which 
is  also  nonpoisonous.  A  few  large  manufacturers  hold  the  exclusive  rights 
to  the  use  of  this  variety  of  phosphorus. 

The  history  of  the  phosphorus  or  lucifer  match  industry  dates  back  to 
1835,  Vienna  being  the  early  center  of  the  industry,  but  as  wood  beciime 
scarce,  the  industry  was  transferred  to  those  countries  rich  in  timberland. 
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The  number  of  persons  engaged  in  the  phosphorus  match  industry  may 
be  seen  in  the  following  table  which  was  compiled  by  Dr.  Tcleky  an  Aus- 
trian investigator,  and  is  quoted  by  Dr.  Oliver. 

Number  of 
employves. 

Japm 21.400 

Runim -. 15,668 

Italy 6.700 

Swcdeo 5,655 

Gennany 4,815 

AoBtria 4.611 

Great  Britain 4,150 

HoDsary 2. 175 

According  to  the  United  States  Census  Report  on  Manufactures^  1005, 
Part  1,  there  are  3,185  work  people  engaged  in  the  match  industry,  while  the 
result  of  my  investigation  shows  about  600  workpeople  in  the  state  of  New 
York  engaged  in  this  industry,  over  half  of  whom  are  females. 

The  dangerous  nature  of  the  industry  as  affecting  the  health  of  those 
engaged  in  the  manufacture,  was  not  recognised  until  Dr.  Liorinser  of  Vienna 
reported  in  1838  a  case  of  phosphorus  necrosis  in  a  worker.  Later  on  other 
cases  were  reported  by  medical  men,  and  the  Austrian  government  appointed 
a  commission  to  inquire  into  the  conditions  of  the  work. 

From  the  time  of  first  nuiking  matches,  the  workers  engaged  in  this 
industry'  have  suffered  from  the  results  of  phosphorus  poisoning,  and  the  for- 
eign governments  have  at  various  times  appointed  commiflsions  to  investi- 
gate and  report  upon  remedial  measures.  Independent  investigations  were 
undertaken  by  societies  and  scientists,  and  the  result  was  an  unanimous 
agreement  upon  the  recommending  of  legislation  prohibiting  the  use  of  white 
or  yellow  phosphorus  in  the  industry. 

The  destructive  pathological  effect  of  white  phosphorus  has  been  fully 
established  by  the  careful  scientific  investigations  undertaken  by  the  members 
of  the  various  governmental  commissions  and  scientists;  the  reports  of  Drs. 
Thorpe,  Oliver,  and  Cunningham  of  the  British  commission,  Dr.  Gilbert, 
Medical  Inspector  of  Factories  of  Belgium,  the  Committee  on  Industrial  Poi- 
sons of  France,  and  Dr.  Teleky  of  Austria,  are  of  special  interest  as  bear- 
ing npon  the  phosphorus  match  industry. 

In  this  state  there  are  but  two  factories  where  matches  are  made,  and  it 
was  deemed  inadvisable  to  undertake  an  investigation  into  the  industry  until 
the  Department  was  in  possession  of  means  to  definitely  and  scientifically 
establish  the  presence  of  the  dangerous  nature  of  the  industry  to  which  the 
unorkers  were  exposed.  During  the  year  the  Department  was  enabled  to 
enjoy  laboratory  facilities,  thus  making  a  thorough  investigation  possible. 

While  the  processes  through  which  the  wood  passes  from  the  timber  to 
the  finished  product  are  many,  it  is  the  purpose  of  the  report  to  deal  mainly 
with  the  actual  processes  wherein  the  workers  come  in  contact  with,  or  are 
exposed  to,  the  phosphorus,  or  paste,  or  their  fumes. 

Process  of  Manufacture. 
After  the  blocks  of  timber  are  brought  to  the  factory,  one  of  the  steps  .in 
the  making  of  the  match  is  the  veneering  of  the  wood,  and  cutting  the  veneer 
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into  splinters.  This  portion  of  the  industry  is  a  process  usually  entirely 
separated  from  the  actual  making  of  the  match,  and  has  not  been  taken  up 
in  the  investigation. 

The  operatives  in  this  portion  of  the  industry  are  in  no  danger  from 
phosphorus  poisoning  except  in  those  cases  where  such  rooms  are  connected 
directly  with  rooms  in  which  the  phosphorus  is  used,  which  permits  of  the 
fumes  gaining  access;  but  even  then,  the  danger  is  minimized,  as  the  air 
space  is  usually  ample,  doors  and  windows  usually  open  all  year  around,  and 
the  machinery  when  in  motion  acts  as  a  sort  of  mechanical  means  to  keep 
air  in  constant  motion.    Such  a  condition  exists  in  but  one  factory. 

After  the  wood  has  been  veneered  and  splintered,  the  splints,  as  they  are 
called,  are  put  into  a  rumble  to  make  them  smooth,  they  are  then  taken  to 
the  machines,  and  forced  into  a  perforated  iron  frame,  which  moves  along 
the  match  machine  on  a  chain  traveller,  in  such  a  manner  as  to  leave  the 
greater  portion  of  the  splint  exposed. 

The  match  machine  is  an  iron  frame  work  with  an  endless  chain  traveller 
to  hold  the  perforated  frames,  and  contains  a  trough  filled  with  paraffin, 
which  is  kept  in  a  liquid  state  by  heat,  and  a  trough  or  rollers  containing 
the  phosphorus  mixture.  The  machines  vary  in  size  from  the  old  type,  which 
is  about  twenty  feet  long  and  ten  high,  to  the  automatic  m>achines  some- 
times twice  the  size  of  the  small  ones.  As  a  rule,  only  males  are  employed 
to  look  after  the  various  parts  of  the  machine. 

In  the  old  type  machine,  the  frame  containing  the  splints  moves  along  on 
the  traveller,  and  the  splints  are  first  entirely  immersed  in  the  parafiin 
trough.  The  frame  again  moves  along,  and  just  the  tip  of  the  splint  is 
dipped  into  the  phosphorus  mixture;  sometimes  the  tip  is  first  dipped  into 
a  mixture  of  potassium  chlorate  for  the  purpose  of  causing  quick  ignition, 
and  then  into  phosphorus  paste.  The  "  green  "  match  is  dried,  then  taken  to 
a  large  table  where  imperfect  n^atches  are  sorted  out,  and  the  others  are 
packed  into  boxes  and  wrapped  into  bundles.  In  this  portion  of  the  industry 
the  workers  are  women  and  girls. 

The  modern  machines  are  the  so-ealled  "  automatic."  Splints  are  auto- 
matically packed  into  the  frames  which  move  along  on  the  traveller,  the 
splints  are  first  dipped  into  parafiin,  then  the  head  of  the  splint  is  tipped 
with  the  phosphorus  paste,  and  for  the  purpose  of  quick  drying,  the  splints, 
or  (as  they  are  now  finished)  matches  are  exposed  to  a  dry  air  blast  while 
in  transit.  At  the  end  of  the  machine,  the  finished  match  is  ejected  auto- 
matically into  boxes  which  move  along  on  a  web  l)elting  and  this  traveller 
carries  the  boxes  to  a  circular  table  alongside  the  machine;  here  young 
women  straighten  out  the  boxes,  sort  out  imperfect  matches,  and  put  the 
covers  on  the  boxes.  The  boxes  are  now  slid  down  to  a  lower  table  alongside 
of  the  machine,  and  children  (girls)  wrap  them  into  bundles,  and  paste  on 
labels. 

The  phosphorus  paste  into  which  the  head  of  the  match  is  dipped  is  made 
in  a  room  known  as  the  mixing  room.  It  is  separated  from  the  dipping 
room,  and  only  adult  males,  as  a  rule,  are  employed.  In  this  room  the  phos- 
phorus is  kept  in  tanks  of  water,  for  if  it  were  not  kept  completely  sub- 
njerged,  it  would  burn  up.  The  proportion  of  phosphorus  varies  in  diflferent 
pastes.  In  modern  plants  the  paste  mixing  is  done  in  vessels  which '  are 
hooded  and  connected  with  exhaust  fans. 


Digitized  by 


Google 


Report  of  Bureau  of  Factory  Inspection,  1910.   49 

Dangers  in  the  Process. 
The  principal  dan^r  in  the  industry  is  from  the  action  of  the  white  phos- 
phorus used  in  the  paste.  Tliere  is  danger  not  only  in  the  handling  of  the 
phosphorus,  but  also  from  absorption  in  handling  the  finished  product. 
Working  in  rooms  where  the  process  of  mLxing  or  dipping  is  carried  on,  and 
the  funies  from  the  phosphorus  mixtures  impregnate  the  air,  is  also  a  source 
of  danger.  Workers  in  rooms  adjoining  such  rooms  are  also  exposed  to  this 
danger.  Proof  of  the  presence  of  dangerous  impurities  is  shown  by  the 
results  of  analysis  of  samples  of  air  secured  from  such  rooms  (see  table 
appended   to  this  report). 

Pliosphorus  is  colorless  and  transparent,  but  after  being  exposed  to  light, 
and  acted  upon,  becomes  yellowish  and  shining  like  wax,  and  is  luminous  in 
the  air.  It  is  absorbed  through  brcatliing  air  filled  with  the  fumes,  usually 
in  the  form  of  an  oxide,  or  through  the  mucous  membranes  of  the  mouth 
and  digestive  tract,  due  to  uncleanliness  of  workers  who  come  into  contact 
with  the  phosphorus  paste  or  the  finished  product. 

The  poisoning  results  in  a  destruction  of  the  -bones  of  the  face,  princi- 
pally the  upper  and  lower  jaws,  and  is  known  as  phosphorus  necrosis,  com- 
monly called  *•  phossy  jaw."  Many  authorities  claim  this  condition  results 
from  the  poison  entering  through  the  presence  of  dental  caries  (holes  in 
the  teeth),  but  other  authorities  claim  the  presence  of  carious  teeth  are 
not  at  all  necessary.  Swelling  and  ulcers  of  the  gums  and  mucous  membrane 
(inner  lining)  of  cheeks  also  takes  place.  The  person  aflTected  becomes 
anaemic  (pale),  emaciated,  and  may  also  suffer  from  intestinal,  liver,  kidney, 
and    ner\'e   affections. 

According  to  Dr.  Oliver,  French  physicians  describe  a  general  morbid  con- 
dition of  the  body,  or  a  cachexia^  found  principally  in  female  workers; 
thtre  is  anaemia,  gastritis,  and  a  tendency  to  bronchitis.  Tliey  call  this 
condition  "  phosphorisme."  My  interrogation  of  many  workers  brought  forth 
the  answer  that  they  suffered  from  nausea  and  giiatritis  upon  first  starting 
to  work  in  the  industry,  which  seems  to  corroborate  the  findings  of  the 
French  physicians. 

Those  who  are  most  directly  exposed  to  danger  are  the  workers  engaged 
in  the  dipping  and  packing  room,  as  they  spend  the  greater  part  of  the 
working  day  in  close  proxiwiity  to,  or  directly  over,  the  phosphorus  mixture. 
In  the  factories  visited,  the  majority  of  these  workers  were  found  to  be 
females,  mostly  young  women,  and  a  large  number  under  sixteen  years 
of  age. 

Prof.  Thorpe  of  the  British  Commission  reports  finding  .02  milligrams  of 
phosphorus  per  100  litres  of  air,  in  a  sample  of  air  secured  from  a  dipjiing 
room,  while  in  the  boxing  room  he  found  ,12  milligrams.  In  an  analysis  of 
water  in  which  twenty-two  workers  had  washed  their  hands  after  ten  hours 
work,  he  found  37.3  milligrams  of  phosphorus. 

In  tlie  analyses  made  by  the  Department,  there  were  found  as  high  as  1.1 
milligrams  of  phosphorus  per  100  litres  of  air,  in  a  very  large  dipping  room 
equipped  with  a  ventilating  system,  and  with  windows  all  open.  In  another 
dipping  room  in  the  same  building  .81  milligrams  were  found.  In  this  room, 
the  roof  was  about  twenty  feet  from  the  floor,  and  fitted  the  entire  length 
with  large  louvre  windows;  a  ventilating  system  was  also  in  operation,  and 
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all  windows  open.  The  majority  of  the  workers  in  these  rooms  were  women 
and  girlS;  many  under  sixteen  years  of  age.  In  the  mixing  room  of  the  same 
establishment,  only  .61  milligrams  of  phosphorus  was  found;  this  is  probably 
due  to  the  fact  that  all  the  vessels  in  which  mixing  is  done  are  covered  by 
hoods  connected  to  a  powerful  exhaust  fan.  Only  adult  males  are  permitted 
in  this  room. 

In  another  plant  analyses  of  air  taken  from  dipping  and  packing  room 
showed  .28  milligrams  of  phosphorus  per  100  litres  of  air,  and  in  an  adjoin- 
ing dipping  room  .2  milligrams  of  phosphorus.  A  sample  of  air  was  taken 
from  the  paper  box  making  department  which  was  situated  over  the  dipping 
room,  and  results  showed  .^9  milligrams  of  phosphorus.  In  this  plant,  open 
windows  were  relied  upon  for  means  of  ventilation,  and  as  the  samples  were 
taken  on  a  cool  breezy  day  in  summer,  with  all  windows  and  doors  open, 
and  part  of  the  machinery  idle,  it  is  fair  to  suppose  that  in  cold  weather 
analyses  would  have  shown  a  higher  proportion  of  phosphorus  present  in  the 
air.  It  may  also  be  that  the  small  percentage  found  is  due  to  the  fact  that 
a  smaller  amount  of  phosphorus  is  used  in  the  paste.  - 

These  results,  as  compared  with  the  findings  of  Prof.  Thorpe,  tend  to  show 
a  worse  condition  of  affairs  here  than  in  the  British  factory  reported  upon. 
But  as  the  exact  conditions  under  which  Prof.  Thorpe  secured  his  samples 
for  analysis  are  not  fully  indicated,  it  is  rather  diflfkult  to  properly  compare 
the  results  of  the  Department's  findings.  Nevertheless,  it  emphasizes  the 
fact  that  there  is  a  dangerous  side  to  the  industry  which  requires  a  remedy 
in  order  that  the  health  of  the  workers,  especially  that  of  the  women  and 
children  may  be  preserved. 

Referring  to  the  tables  at  the  close  of  this  report,  it  is  very  noticeable  that 
the  proportion  of  organic  matter  is  high,  as  much  as  36  grams  per  million 
litres  of  air  being  found,  and  of  the  total  solids  (dust)  as  high  as  440  grams. 
In  another  plant  the  amount  of  organic  matter  found  was  1.4  grams  per 
million  litres,  and  total  solids  80  grams.  This  organic  matter  and  solids 
are  probably  the  result  of  smoke  from  matches  and  paraffin,  and  the  small 
amount  found  in  the  one  plant  is  probably  due  to  the  fact  that  there  Was 
but  one  small  machine  in  each  room,  and  that  not  constantly  operating. 

With  the  exception  of  a  few  isolated  cases  reported  many  years  ago,  we 
have  no  authentic  data  as  to  illness  attributable  to  the  industry  in  this 
state.  The  managers  of  the  factories  claim  there  arc  no  evident  cases  of 
poisoning,  but  that  is  no  proof  of  safety.  The  results  of  accurate  statistics 
secured  in  those  countries  where  medical  and  dental  examinations  are 
required,  and  the  many  cases  of  poisoning  reported,  clearly  show  there  is 
danger.  The  results  of  the  Department's  investigation  prove  conclusively  the 
presence  of  the  dangerous  element,  and  there  is  no  doubt  that  sufficient 
proof  of  the  evil  effects  upon  the  workers  in  this  state  would  be  established, 
were  the  reporting  of  cases  of  poisoning  required  by  law. 

None  of  the  workers  in  this  industry  present  a  healthful  appearance,  ^nd 
all  the  children  examined,  especially  those  who  had  been  employed  some  time, 
were  anaemic,  and  many  suffered  from  acne  (pimples).  The  work  is  carried 
on  in  an  atmosphere  which  is  filled  not  only  with  the  fumes  from  the  phos- 
phorus mixture,  but  also  smoke  from  the  paraffin  trough,  and  quite  often, 
smoke  and  fumes  from  the  burning  matches  which  ignite  during  the  process 
of  packing.    An  added  danger  is  that  of  burnt  from  the  matches  taking  fire, 
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not  only  on   the  packing  tables,  but  on  the  floor,  where  they  are  scattered 
about,  and  light  when  walked  upon. 

The  claim  is  made  tliat  the  chiMren  arc  in  no  danger  because  they  merely 
wrap  up  the  filled  boxes.  This  is  not  true.  As  long  as  the  children  are 
required  to  work  where  there  is  exposure  to  the  fumes  of  phosphorus,  or 
dust  incidental  to  the  dipping,  the  danger  of  absorption  is  just  as  grave  as 
though  handling  the  paste.  In  Japan,  no  person  under  sixteen  years  of  age 
is  permitted  to  work  in  the  match  industry. 

Preventive  Measures. 
Notwithstanding  the  fact  that  the  results  of  all  investigations  have  proven 
the  industry  to  be  a  most  dangerous  one,  there  is  no  doubt  that  the  danger 
can  be  minimized  by  taking  proper  precautions.  The  principal  safeguards 
are  proper  ventilation  of  machines  and  workrooms,  and  extreme  cleanliness 
on  the  part  of  the  workers.  The  best  preventive  is  the  prohibition  of  the 
use  of  white  phosphorus  in  the  process  of  manufacture. 

The  mere  installation  of  a  ventilating  system  is  not  sufficient  to  insure 
safety  to  the  workers,  and  this  has  been  demonstrated  by  the  results  of  the 
Department's  investigation  and  analyses.  It  is  necessary  that  the  phos- 
phorus fumes  be  removed  directly  from  the  point  of  origin,  and  away  from 
the  workers.  To  do  this  it  is  necessary  that  the  machines  be  properly 
hooded,  with  piping  connected  to  an  exhaust  fan  of  sufficient  power  to  draw 
off  the  fumes  and  smoke.  This  is  a  perfectly  practicable  method,  and  its 
efficacy  has  been  demonstrated  by  the  installation  of  such  device  in  the 
British  match  factories.  The  packing  tables  should  also  be  provided  with 
hoods  connected  to  exhaust  fans. 

I>espitc  the  exercise  of  care  in  keeping  a  factory  clean,  particles  adhere  to 
the  clothes,  as  well  as  to  the  hair  and  exposed  portions  of  the  bodies  of  the 
workers  in  rooms  where  phosphorus  paste  is  used,  and  as  a  rule,  very  little 
attention  is  given  to  this  condition.  In  none  of  the  factories  visited  was 
tny  special  covering  for  body  or  heads  of  workers  provided.  This  is  of 
impoitance,  for  while  they  may  wash  the  hands  and  face  before  leaving 
•fter  the  day's  work,  the  danger  has  not  been  entirely  avoided.  Few  of 
the  workers  realize  the  dangerous  nature  of  the  industry,  or  the  action  of  the 
phosphorus  as  a  poison:  though  in  one  plant,  notices  in  various  languages 
are  posted  in  the  various  rooms,  calling  attention  to  the  fact. 

In  one  factory  visited,  precautions  were  taken  to  minimize  the  danger  as 
much  as  possible.  Lunch  rooms,  cloak  rooms,  and  lavatories  were  pro- 
vided, and  cleanliness  enjoined  upon  the  workers,  but  the  enforcement  of 
regulations  was  not  rigid.  Abont  every  three  months  dental  examinations 
were  made  by  the  dentist,  but  there  was  no  provision  for  medical  examina- 
tions. This  is  in  marked  contrast  to  another  factory  where  absolutely  noth- 
ing was  done  to  safeguard  the  health  of  the  workers,  or  inform  them  of  the 
dangers  incidental  to  the  processes. 

Prom  the  results  of  the  investigation  it  is  apparent  that  the  only  solution 
to  the  problem  for  the  prevention  of  industrial  poisoning  of  workers  engaged 
in  this  process,  is  a  prohibition  of  the  use  of  white  phosphorus,  and  as  all 
countries  where  regulations  have  been  in  force,  unanimously  agree  in  report- 
ing that  phosphorus  necrosis  occurs  wherever  white  phosphorus  is  used,  de- 
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spite  rigid  laws  covering  its  use,  I  would  therefore  respectfully  recommend 
tlic  proliibition  of  the  use  of  white  phosphorus  in  the  manufacture  of 
matches  in  this  state. 

That  matches  can  be  profitably  made  from  the  non-poisonous  phosphorus 
is  an  established  fact,  and  the  manager  of  a  large  factory  personally  cor- 
roborated the  fact.  Competition,  however,  is  so  keen,  that  unless  the  pro- 
hibition of  white  phosphorus  in  the  industry  is  made  universal,  the  manu- 
facturer who  uses  the  nonpoisonous  variety  may  suffer  financial  loss.  In 
this  state  the  nonpoisonous  phosphorus  match  has  been  made  with  some 
success,  but  its  manufacture  was  discontinued  for  financial  reasons. 

Observed  Conditions  in  Plants  Visited. 

The  following  is  a  brief  description  of  the  factories  visited  in  this  state. 
Temperature  and  humidity  readings  were  taken,  and  analysis  of  air  was 
made  for  carbon  dioxide,  oxidizable  organic  matter,  total  solids  (dust),  and 
phosphorus,  which  in  the  air  exists  in  the  form  of  an  oxide.  The  results 
of  these  readings  and  analysis  are  presented  in  the  table  at  the  end  of  this 
report.  The  marked  difference  in  the  findings  in  the  two  plants  is  due  to 
the  fact  that  one  factory  is  very  small,  machines  were  not  constantly  in 
operation,  and  analyses  were  made  in  summer.  The  other  is  a  very  large 
factory,  a  very  large  niunber  of  machines  were  in  operation  constantly,  and 
analyses  were  made  in  cold  weather. 

Wherever  it  was  possible,  physical  records  of  workers  under  sixteen  years 
of  age  were  secured. 

plant  no.   1. 

This  is  a  small  factory  employing  about  sixty  people,  and  situated  in  the 
open  country.  A  portion  of  the  building  consists  of  two  stories.  Upon  the 
first  floor  are  situated  the  wood  veneering  and  splinter-making  department, 
mixing  room,  dipping  room,  and  dipping  and  packing  room.  The  rooms  are 
all  connected  by  means  of  open  arches. 

Mixing  room.  This  is  a  very  small  room  separated  from  the  other  rooms, 
but  with  open  doors.  There  are  only  one  or  two  male  adults  employed  in 
this  room,  who  are  constantly  coming  and  going. 

Dipping  room.  This  is  a  small  light  room  with  plenty  of  windows  and 
doors,  having  one  small  old-type  dipping  machine  situated  near  the  windows. 
There  was  a  marked  odor  of  phosphorus,  ozone,  and  paraffin.  All  workers 
are  males.  An  analysis  of  the  air  showed  .2  grams  of  phosphorus  per 
million  litres  of  air.    This  room  was  not  very  clean. 

Dipping  and  packing  room.  This  is  a  large  light  room,  with  one  small 
old-type  dipping  machine  situated  near  windows.  The  majority  of  the 
workers  were  young  women,  and  in  the  busy  season  girls  under  sixteen 
years  of  age  are  also  employed.  Males  attend  the  dipping  machine,  and  the 
finished  product  is  brought  to  a  large  table  where  it  is  sorted  and  packed, 
and  wrapped  by  females.  The  odor  of  phosphorus,  ozone,  and  paraflin  in 
this  room  was  quite  noticeable.  Matches  were  constantly  taking  fire  on  table 
during  process  of  packing,  and  large  numbers  were  scattered  about  the  floor, 
taking  fire  when  walked  upon.  An  analysis  of  the  air  in  this  room  showed 
.28  grams  of  phosphorus  per  million  litres.  Cleanliness  was  not  strictly 
observed. 
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Paper  box  making.  This  room  is  uituat^id  directly  over  the  dippiug  and 
packing  room.  A  few  males  and  females  were  employed.  Room  was  spa- 
cious and  light,  with  a  number  of  windows  on  each  side.  An  analysis  of 
the  air  showed  .09  grams  of  phosphorus  per  million  litres. 

In  this  factory,  doors  and  windows  were  the  only  means  for  ventilation 
relied  upon,  and  no  special  mechanical  means  were  provided  for  removal  of 
fumes  or  smoke.  No  special  precautions  were  observed  whereby  the  workers' 
health  might  be  protected  from  the  poisonous  effects  of  the  white  phos- 
phorus, either  through  furnishing  proper  coverings  for  keeping  the  clothes 
from  becoming  soiled,  or  through  providing  adequate  means  for  proper  wash- 
ing of  hands  and  face  after  finishing  the  day's  work.  Xo  notices  were  posted 
as  to  the  dangerous  nature  of  the  industry,  or  precautionary  measures  to 
be  observed,  and  the  question  of  the  worker's  physical  fitness  was  totally 
ignored.  All  information  as  to  illness  or  poisoning  among  the  workers  was 
in  the  negative. 

PLANT    NO.    2. 

This  is  a  large  factory  employing  over  500  people.  It  consists  of  a  main 
building  with  wings;  the  buildings  are  four  story  brick  structures.  This 
factory  is  situated  in  the  open  and  close  to  a  lake.  A  portion  of  the  second 
floor,  and  the  entire  fourth  floor  are  devoted  to  dipping  and  packing  matches. 
The  mixing  room  is  also  situated  on  the  fourth  floor. 

The  system  used  for  heating  and  ventilating  the  buildings  is  a  combined 
plenum  method,  i.  e.  the  fresh  air  supplied  to  the  various  rooms  consists  of 
coW  and  warm  air  which  is  mixed  upon  entering  room.  A  twelve-foot 
blower  fan  supplies  the  power;  there  is  also  a  dry  air  blast  at  each  dipping 
machine. 

Mixing  room.  This  is  a  large  light  room  situated  in  a  wing,  on  the  fourth 
floor;  the  ceiling  is  very  high,  and  windows  are  numerous.  The  mixing  is 
done  in  ten  vessels  each  under  a  hood  connected  by  piping  to  a  forty-two 
inch  exhaust  fan;  there  are  also  three  monitors  in  the  roof  to  aid  in  ven- 
tilating. Only  males  are  employed  in  this  room.  An  analysis  of  the  air 
showed.  .61  grams  of  phosphorus  per  million  litres  of  air. 

Difkping  and  packing  rooms,  fourth  floor.  These  are  three  rooms  con- 
nected by  open  arches;  the  ceiling  is  very  high  (gable),  and  running  the  en- 
tire length  of  the  roof  are  louvred  windows;  the  rooms  are  spacious,  light, 
and  windows  are  numerous.  On  this  floor  there  are  seventeen  large  modern 
automatic  machines;  males  attend  the  machines,  and  all  the  rest  of  the 
workers  are  females,  many  being  under  sixteen  years  of  age.  All  work  is 
performed  on  tables  situated  alongside  of  the  dipping  machines.  Floors  are 
kept  clear  of  matches  by  constant  sweeping.  The  odor  of  phosphorus  and 
paraflin  was  very  noticeable,  and  often  quite  a  little  smoke  and  fumes  from 
the  matches  taking  fire  at  the  packing  tables.  Samples  of  air  were  taken 
at  the  wrapping  tables  with  the  following  results: 

Dipping  room  A 0.81  grams  of  phosphorus  per  million  litres 

Dipping  room  B 0.74  grams  of  phosphorus  per  million  litres 

Dipping  room  C 0.8    grams  of  phosphorus  per  million  litres 

Dipping  and  packing  room/t,  second  floor.  These  rooms  occupy  two  sec- 
tions of  the  floor  and  are  connected  by  open  arches;  rooms  are  spacious,  light, 
and  with  numerous  windows;   there  were  twelve  machines  of  same  type  as 
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on  the  fourth  lloor,  and  tlie  character  of  the  work  being  performed  was  the 
same.  Only  a  few  males  are  employed,  and  of  the  large  number  of  females 
at  work,  many  were  under  sixteen  yeara  of  age.  The  odor  of  phosphorus 
and  paraffin  was  strong,  and  the  smoke  from  matches  taking  fire  at  pack- 
ing tables  was  at  times  very  marked.  The  floors  are  kept  clean.  An  analy- 
sis of  samples  of  air  taken  at  wrapping  tables  showed  1.1  grams  of  phos- 
phorus per  million  litres  of  air. 

In  none  of  the  dipping  and  packing  rooms  were  any  exhaust  systems  in- 
stalled for  the  removal  of  fumes  and  smoke.  It  was  noticed  in  this  factory 
that  some  precautionary  measures  were  observed  in  ^n  endeavor  to  safe- 
guard the  health  of  the  w^orkers.  A  company  dentist  visits  the  factory  about 
every  three  months  for  the  purpose  of  examining  the  workers,  and  it  is 
required  that  they  undergo  examination,  and  comply  with  the  dental  re- 
quirements in  order  to  continue  employment.  Food  is  not  permitted  in  the 
workrooms,  even  the  use  of  chewing  gum  being  forbidden.  A  lunch  room  is 
provided  for  the  employees.  Washing  facilities  are  ample,  and  employees 
are  required  to  wash  up  before  eating,  and  before  leaving  for  home  after  the 
day's  work  is  finished.  The  following  notice,  printed  in  English,  German, 
French,  Italian,  Russian,  Polish,  Spanish,  Hungarian  and  Greek,  is  posted 
in  conspicuous  parts  of  the  various  work  rooms: 

To  the  Employees  of  the Company. 

There  are  liskB  connected  with  the  use  of  Yellow  Phosphorus  in  the  manufacture  of  matches, 
and  in  order  to  avoid  them,  and  the  possibility  of  contracting  a  painful  and  serious  disease  of  the 
jaw  bone,  the  following  rules  must  be  strictly  observed  by  all  employees  of  the Co. : 

(1)  To  not  handle  food,  gum  or  tobacco,  or  bring  hands  in  contact  with  the  mouth  while  at 
work. 

(2)  Wash  hands  thoroughly  before  eating,  and  rinse  the  mouth  and  teeth  after  eating. 

(3)  Brush  teeth  at  least  once  daily,  with  good  castile  soap,  or  tooth  powder. 

(4)  All  dental  work  required  to  be  done  by  the  Company's  dental  examiner,  must  be  performed 
aa  directed,  or  employee  will  not  be  permitted  to  continue  work. 

(5)  Employees  must  immediately  report  to  foreman  any  pain  or  tenderness  of  teeth  or  gums, 
and  dental  work  mubt  be  performed  without  delay. 

(6)  Employees  must  notify  foreman  before  any  tooth  is  extracted. 

(7)  When  dental  work  has  been  done,  a  certificate  furnished  by  the  Company,  and  filled  in  and 
signed  by  the  dentist  doing  the  work,  must  be  handed  to  the  foreman  before  employee  may  return 
to  work. 

All  information  as  to  illness  or  poisoning  among  the  workers  in  this 
fa^rtory  was  in  the  negative. 

Regulations  Needed. 

The  result  of  the  Department's  investigation  proves  the  dangerous  nature 
of  this  industry,  and  it  is  very  evident,  that  *to  properly  safeguard  the 
health  of  the  workers  engaged  therein,  it  becomes  necessary  to  formulate 
special  regulations  applicable  to  this  particular  industry.  This  has  been 
the  method  of  procedure  in  foreign  countries.  The  use  of  white  phosphorus 
in  the  match  industry  is  prohibited  by  France,  Italy,  l>enmark,  Germany, 
Switzerland,  Great  Britain,  and  Luxembourg.  Women  and  children  are 
prohibited  from  being  employed  in  match  factories  in  Xetherhuids  and 
Belgium.  Workers  under  sixteen  years  of  age  are  not  permitted  in  Japan. 
In  the  majority  of  the  countries,  dental  and  medical  examinations  are  re- 
quired, and  overalls  must  be  provided. 

I  venture  to  recommend  the  formulation  of  regulations  along  the  fol- 
lowing lines. 
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BEtiULATlO^S    FOB   EUFLOYKB. 

Xo  female  under  21  yeairrs  of  age,  or  male  uuder  18  years  shall  be  per- 
mitted to  work  in  connection  with  any  process  where  paste  is  used  contain- 
ing white  phosphorus. 

There  should  be  an  attending  dentist  connected  with  each  factory  who 
should  examine  the  workers  at  least  every  three  months;  there  should  also 
be  a  medical  examination  at  least  every  six  months,  a  register  to  be  kept 
of  all  such  examinations.  No  person  should  be  employed  in  process  where 
white  phosphorus  is  used  without  producing  a  medical  and  dental  certifi- 
cate of  fitness,  same  to  be  obtained  not  more  than  fifteen  days  after  being 
employed.  A  complete  record,  accessible  to  the  Department,  shall  be  kept 
of  results  of  all  medical  and  dental  examinations.  All  cases  of  illness,  or 
pain  in  teeth  or  jaws,  shall  be  immediately  seen  to  by  a  physician  or 
dentist^  and  if  the  result,  directly  or  indirectly,  of  the  industry,  must  be 
reported  to  the  Department.  No  person  shall  be  re-employed  after  illness 
without  a  medical  and  dental  certificate. 

Overalls  should  be  provided  for  males,  and  aprons  and  head  coverings  for 
females  employed  in  the  industry.  They  shall  be  kept  at  the  end  of  the 
day's  work  in  a  suitable  place  set  apart  for  this  purpose;  such  coverings 
shall  be  washed  once  a  week.  A  room  free  from  damp  or  dust  should  be 
provided,  where  workers  may  deposit  clothes  removed  during  working  hours. 
A  sufficient  supply  of  wash  basins  with  running  hot  and  cold  water,  soap 
and  hand  brushes  should  be  provided.  Time  should  be  allowed  for  washing 
up  before  meals,  and  before  leaving  the  works.  A  sufficient  supply  of 
alkaline  antiseptic  mouth  wash  should  be  supplied,  and  each  worker  shall 
have  their  own  glass  or  cup.  No  person  should  be  permitted  to  bring  into, 
prepare  or  partake  of  any  food  or  drink,  or  to  remain  during  meal  times, 
in  any  of  the  rooms  where  the  phosphorus  processes  are  carried  on.  A 
suitable  lunch  room  should  be  provided. 

Mixing  rooms,  dipping  rooms,  and  packing  rooms  should  be  separated 
from  other  rooms  by  brick  partitions,  and  doors  kept  tightly  closed  by 
means  of  springs  or  weights.  Mixing  must  be  done  in  vessels  kept  tightly 
closed  by  means  of  hoods  connected  with  exhaust  fans.  Vessels  containing 
phosphorus  paste  should,  when  not  actually  in  use,  be  kept  closed  by  tightly 
fitting  covers,  or  damp  flannels.  Dipping  and  packing  should  be  done  under 
hoods  connected  with  efficient  exhaust  fans.  Loose  matches  should  be  kept 
under  hoods  connected  with  exhaust  fans. 

All  floors  should  be  of  such  material  as  to  make  possible  the  removal  of 
dost  by  moist  method,  and  should  be  wet-cleansed  at  least  once  daily. 
Walls  and  windows  should  be  cleansed  at  least  once  every  two  wetiks. 
Only  adult  males  should  be  employed  to  do  such  cleansing. 

Notices  regarding  danger  of  poisoning  from  materials,  symptoms,  and 
preventive  measures  to  he  observed,  should  be  printed  in  the  various  languages 
of  workers,  and  posted  in  each  room  and  dressing  room. 

BEOULATIONS  FOB   EMPLOYEES. 

Extreme  cleanliness  should  be  observed;  care  should  be  taken  not  to  handle 
food,  or  bring  hands  in  contact  with  the  mouth  while  at  work.  Washing  up 
thoroughly  before  eating* or  leaving  after  work.     Rinse  mouth  thoroughly 
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with  gargle  before  and  after  eating.  All  workers,  when  at  work,  should 
wear  covering  provided  for  clothes  and  head,  which  should  not  be  worn  out- 
side the  works,  or  removed  therefrom.  No  food  or  drink  should  be  brought 
into  the  workrooms;  meals  should  be  eaten  only  in  a  room  provided  for 
that  purpose.  Immediately  report  to  physician  or  dentist  any  pain  or 
tenderness  of  teeth  or  gums.  Workers  should  make  use  of  such  safeguards 
as  may  be  provided  by  the  employer  for  the  prevention  of  injury,  and  no 
worker  should  in  any  way  interfere  with  the  means  and  appliances  for 
ventilating  or  removing  dust,  fumes  or  smoke.  None  but  male  adults 
should  do  any  cleansing  of  floors  or  walls.  Workers  should  ascertain  the 
dangerous  nature  of  the  work,  and  familiarize  themselves  with  the  pre- 
ventive measures. 

C.  T.  Graham-Rogers, 

Medical  Inspector  of  Factories, 

II.  PEARL  BiTrroxs. 

Industries  wherein  large  quantities  of  dust  are  generated  during  the  pro- 
cesses of  manufacture  are  inimical  to  the  health  of  the  workers  employed 
therein,  and  the  tables  of  mortality  statistics  show  that  the  deaths  from 
consumption  are  very  much  greater  among  persons  engaged  in  dusty  occu- 
pations than  among  those  engaged  in  non-du»ty  occupations.  Among  the 
so-called  dusty  trades,  that  of  mother-of-pearl  working,  or  pearl  button 
making  is  considered  one  of  the  most  dangerous. 

New  York  State  is  considered  as  one  of  the  centers  for  the  manufacture 
of  fresh  water  pearl  buttons.  The  majority  of  the  workers  employed  in 
this  industry  are  women  and  children;  a  large  number  of  the  children  are 
under  16  years  of  age. 

In  view  of  the  dangerous  nature  of  this  industry,  it  was  decided  to  make 
it  the  subject  of  a  special  investigation,  with  a  view  toward  studying  the 
dusty  nature  of  the  industry. 

Through  the  discovery  in  the  Mississippi  river  of  fresh  water  molluaka 
which  were  found  to  be  admirably  adapted  to  the  use  of  buttonmaking,  the 
industry  in  this  country  assumed  some  importance.  Before  this  discovery, 
the  raw  material  originally  came  from  China,  Ceylon,  and  the  Mediterranean 
sea.  Owing  to  the  scarcity  and  high  price  of  the  East  Indian  shells,  they 
are  only  used  for  ornaments,  novelties,  and  the  most  expensive  buttons. 

Process  op  Manufacture. 

Upon  reaching  the  factory,  the  pearl  shells  are  immediately  put  to  soak 
in  water  for  about  a  week,  in  order  to  render  them  less  brittle,  as  the  dry 
shells  are  apt  to  disintegrate  when  cut  by  the  saws.  The  processes  through 
which  the  shell  passes  are  numerous,  and  the  finished  button  is  the  result 
of  a  large  amount  of  drilling,  grinding,  and  polishing,  whether  by  hand 
work  or  machinery. 

Saimvg,  The  wet  shell  is  sawed  into  sizes  convenient  for  cutting  out 
blanks  from  it,  and  calculated  so  as  to  leave  as  little  waste  material  as 
possible.  The  sawing  is  done  by  means  of  a  circular  saw  driven  by  motive 
power.  During  the  process  small  splinters  of  the,  shell  fly  about  endanger* 
ing  the  eyes  of  the  workers.     In  the  modern  factories,  each  saw  is  equipped 
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with  a  ^Ias8  shield  to  prevent  the  splinters  from  flying  into  the  eyes  of 
the  operators,  and  as  an  additional  protection  some  workers  wear  eye  pro- 
tectors.    The  sawyers  are  adult  males. 

Cutting.  After  the  shells  have  been  sawed  into  sections,  the  circular 
blanks  or  discs  for  the  buttons  are  then  cut  out  from  these  sections.  In 
the  use  of  fresh  water  shells,  the  discs  are  cut  directly  from  the  shells.  The 
cutting  process  is  a  wet  one  and  is  done  in  a  lathe.  The  drill  is  a  hollow 
cylinder  provided  with  teeth  at  its  boring  edge,  which  are  forced  through 
the  shell;  the  disc,  as  it  is  cut  out,  passes  through  the  hollow  drill  and 
drops  into  a  receiver.  The  operator  is  obliged  to  force  the  shell  against  the 
drill  either  -with  pliers  or  his  bare  hands.    The  cutters  are  all  adult  males. 

inputting.  The  blanks  or  discs  are  now  split  into  the  desired  thickness, 
according  to  the  character  of  the  button  required.  This  work  is  usually 
done  by  hand,  the  workers  being  adult  males. 

Planing,  gHnding,  facing,  hacking,  doming.  These  are  all  processes  in 
which  the  disc  is  subjected  to  the  action  of  emery  wheels  for  the  purpose 
of  leveling  and  smoothing  the  face  and.  back  of  the  button,  and  imparting 
to  the  button  a  rounded  form.  These  processes  are  generally  included  in 
the  terms  turning  and  finishing.  In  the  majority  of  the  small  factories, 
there  is  a  separate  lathe  or  grinder  for  each  process.  In  the  modern 
factories,  many  of  the  processes  are  completed  automatically  in  one  machine. 
Large  numbers  of  young  women  are  engaged  in  these  processes. 

Drilling.  The  discs  are  now  placed  in  lathes  or  drilling  machines,  and 
holes  are  bored  through  them.  The  operators  of  these  machines  are  mostly 
women  and  young  persons.  The  ornamental  or  fancy  form  of  button  is 
Si-cured  through  subjecting  the  disc  to  the  action  of  various  shaped  drills 
and  grinders.  The  discs  after  being  drilled,  are  finished  buttons  ready  for 
polishing. 

Polishing.  After  passing  through  the  various  drills  and  lathes,  the  but- 
tons are  put  into  a  nunble  (which  is  a  revolving  cask)  together  with  rotten 
stone  and  a  hydrochloric  acid  solution,  in  order  that  the  buttons  may 
acquire  a  polish,  and  so  bring  out  the  original  pearly  luster.  The  workers 
in  this  process  are  all  males. 

Carding.  After  polishing,  the  buttons  are  sorted,  counted,  and  sewed  on 
cards.  A  greater  part  of  the  workers  engaged  in  this  part  of  the  work  are 
under  sixteen  years  of  age.  Many  of  the  large  factories  have  the  carding 
dene  by  home  workers. 

Dangers  in  the  Pbocess. 

Throughout  the  entire  process,  dust  is  necessarily  created.  It  is  the  waste 
product  of  the  industry,  and  to  many  manufacturers  presents  a  serious 
problem ;  for  in  the  large  cities,  it  is  necessary  to  pay  for  its  disposal,  and, 
as  a  rule,  large  quantities  accumulate  daily.  It  is  evident,  then,  that  con- 
ditions in  the  industry  are  not  hygienic  in  character.  Upon  entering  a  pearl 
button  factory,  the  impression  first  received  is  the  suffocating  character  of 
the  dust,  and  the  peculiar  organic  odor  present,  thus  giving  a  physical 
demonstration  of  the  unhealthful  character  of  the  industry. 

The  danger  is  due  entirely  to  the  dust  created  in  the  course  of  manu- 
facturing. This  dust  is  of  a  creamy  white  color,  very  light,  and  composed 
of  small   grain^   excessively    thin,   which   under    the   microscope    appear    as 
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sliarped -edged  crystals;  it  gives  to  the  toueli  a  rougli  and  gritty  sensation. 
Dr.  B.  W.  Richardson  in  a  lecture  delivered  in  1876  said: 

Guggenbauer  andKlauaer  have  mado  an  analysis  of  the  three  different  layers  of  which  the  pearl 
shell  is  composed.  The  most  internal  layer  is  the  one  used  by  the  mother-of-pearl  turner.  It 
contains  of  organic  matter  insoluble  in  water  5.57  per  cent.,  of  organic  matter  soluble  in  water 
0.11  per  cent.,  of  water  0.47  per  cent.,  of  carbonate  of  lime  03.555  per  cent.,  and  of  alkaline  salts 
0.295  per  cent. 

An  analysis  of  a  pearl  shell  obtained  in  a  New  York  City  factory  was 
found  to  be  of  the  following  composition: 

Calcium  carbonate  (lime) 65.60% 

Carbon  dioxide 39.50% 

Ferric  oxide Trace 

Magnesium  oxide Trace 

Silicon  dioxide  (silica) Trace 

Phoq>hate Trace 

Moisture 0.67% 

The  presence  of  the  animal  organic  matter  entering  into  the  composition 
of  the  shell,  is  the  cause  of  the  odor  peculiar  to  the  industry. 

The  attention  of  many  investigators  has  been  attracted  to  the  conditions 
in  this  industry,  and  as  far  back  as  1832,  C.  Turner  Thachrah,  in  "  EfTects 
of  Arts,  Trades,  and  Professions  on  Health  and  Longevity*'  states:  "The 
pearl  dust  produces  often  bronchial  irritation,  and  this  excites  pulmonary 
consumption  in  individuals  predisposed  to  the  disease."  In  1855,  Dr.  Waller 
Lewis  in  a  Parliamentary  Report  on  "  The  Laws  and  Ordinances  in  Force 
in  France  for  the  Regulation  of  Noxious  Trades  and  Occupations"  states: 

"It  is  almost  exclusively  the  pearl-button  makers,  of  whom  there  are  a 
great  number  in  Birmingham,  who  suffer  from  inhaling  dust."  He  also 
states  that  "  The  injurious  influence  of  the  pearl-button  manufacture  on 
health  was  further  confirmed  by  evidence  afforded  by  Dr.  Russell  and  by 
Dr.  Johnstone."  Dr.  J.  T.  Arlidge,  an  eminent  British  authority  in  his 
"Hjgiene,  Diseases,  and  Mortality  of  Occupations,"  published  in  1892,  states 
that  "  Tlie  cutting,  turning,  drilling,  and  polishing  of  mother-of-pearl  are 
attended  by  a  large  amount  of  heavy  dust,  whicli,  from  its  composition, 
oi)erates  on  the  respiratory  organs  in  the  same  fashion  and  degree  as  min- 
eia!  dust."  Speaking  of  the  lesions  produced  in  the  lungs  as  a  result  of 
inhaling  the  dust,  he  refers  to  the  findings  of  Dr.  Greenhow  as  follows: 
"This  excellent  pathologist  stated  that  he  had  satisfied  himself  of  the 
identity  of  the  lung  affections  of  these  workmen  with  those  of  miners, 
potters,  flax  dressers,  and  other  operatives  exposed  to  inhale  air  charged 
with  dust.  The  8ymptomatolog>%  moreover,  is  alike  between  them,  and 
especially  the  long  existence  of  shortness  of  breath  before  cough  and  other 
indications  of  broken-down  health  and  lung  lesion  evidence  themselves." 
Dr.  Thomas  Oliver,  a  recognized  British  Governmental  expert,  in  "Danger- 
ous Trades"  writes: 

Hirt  regarded  this  trade  as  extremely  dangerous.  He  found  that  15  to  16  per  cent  of  the  men 
engaged  in  this  trade  died  from  phthisis.  According  to  Guggenbauer  turners  of  mother-of-pearl 
are  said  to  sufTer  from  a  peculiar  affection  of  the  bones  (osteomyelitis)  owing  to  absorption  of 
carbonate  of  lime  from  particles  of  the  shell  that  have  been  inhaled.  It  is  said  that  obscure  rheu- 
matic-like pains  subsequently  occur,  and  that  the  bones  ulcerate.  I  have  vitdted  mother-of-pearl 
grinding  shops  in  Sheffield  and  interrogated  the  workers  there,  but  have  been  unable  to  find  any 
evidenee  to  support  Guggenbauer's  contention.  The  grinding  in  Sheffield  is  done  by  the  wet 
process,  and  none  of  the  men  seem  to  suffer  in  the  manner  alluded  to. 
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The  Faults  of  my  visits,  observations,  and  interrogation  of  the  workers 
in  the  industry  in  this  state,  has  also  failed  to  bring  forth  any  evidence 
in  support  of  Guggenbauer's  contention.  Many  of  the  workers  complained 
of  rbeiunatism,  but  I  beKeve  it  is  attributable  to  the  dampness  of  the  work, 
together  with  the  results  of  faulty  personal  hygiene,  and  improper  dietetics. 
The  evidence  of  all  investigators  into  the  industry,  sustains  the  conten- 
tion that  respiratory  disorders  are  the  results  of  the  dusty  character  of  the 
processes  carried  on.  According  to  Arnold  ( Untersuchungen  fiber  Staub- 
inhalation.  Leipzig,  1885),  coarse  particles  of  dust  which  are  not  expectorated 
cause  harm  by  clogging  up  the  air  vesicles  and  interfere  with  respiration, 
an  irritation  may  accompany  this  condition,  and  result  in  an  inflammation 
of  the  respiratory  organs.  A  chronic  inflammatory  condition  may  ensue,  and 
this  favors  infection  with  the  tubercle  bacilli  (tuberculosis).  The  investiga- 
tion undertaken  by  the  Department  demonstrates  the  presence  of  large 
quantities  of  dust  in  the  pearl  button  factories,  together  with  numerous 
colonies  of  biicteria  and  moulds,  as  is  shown  in  the  accompanying  tables 
{post),  thus  conclusively  proving  that  a  specific  cause  of  such  bronchial  con- 
ditions exists  in  the  industry. 

Analyses  of  samples  of  the  air  taken  at  the  breathing  level  alongside  of 
the   machines  devoted  to  wet  grinding  and  drilling,  showed  the  presence  of 
large   quantities   of   dust.     This   condition    may    have    been   caused   by    the 
rapid  evaporation  of  the  stream  of  water,  through  friction,  thus  permitting 
the  dr\'  particles  of  dust  to  fill  the  air;  or  it  may  have  been  due  to  the 
dry  particles  of  the  waste  matter  allowed  to  accumulate  about  the  machine. 
The  sorting,  counting,  and  carding  of  the  buttons  is  usually  considered  as 
a  non-dusty  process,  but  the  results  of  the  analyses  of  the  air  secured  from 
rooms  devoted  exclusively  to  such  work,  showed  the  presence  of  considerable 
quantities   of   dust.     The   workers   engaged   in    this   occupation   showed   the 
effects  of   the   dust   upon   the   hands   and   clothes.     The   dusty   condition    is 
probably  due  to  the  fact  that  the  buttons  are  not  thoroughly  cleansed  in 
the  polishing  process.     It  is  in  this  portion  of  the  industry  that  the  chil- 
dren under  16  years  of  age  are  employed. 

During  my  visits  to  the  factories,  I  have  observed  that  many  of  the 
workers  engaged  in  the  various  processes,  are  anaemic,  and  some  have  ad- 
mitted that  they  are  prone  to  suffer  from  bronchial  affections.  Many  of 
the  children  were  examined;  those  who  had  worked  any  length  of  time  in 
the  industry  showed  the  results  of  dust  inhalation,  for  the  breathing 
was  found  to  be  of  a  harsh,  rough  character,  instead  of  the  usual  slight, 
breezy  murmur  normally  present.  A  number  of  adult  workers  in  this  in- 
dustry were  examined,  and  asthmatic  conditions  were  found;  two  workers 
examined  were-  found  to  be  phthisical,  but  an  examination  of  the  sputum 
failed  to  show  any  tubercle  bacilli. 

Added  to  the  danger  of  the  irritating  properties  of  the  pearl  dust,  is  the 
irritating  effect  of  the  fumes  arising  from  the  hydrochloric  (muriatic)  acid 
used  in  polishing,  together  with  the  irritating  rotten  or  pumice  stone. 
During  my  visits,  I  have  seen  young  w^orkers  engaged  at  polishing  wheels; 
it  was  claimed  that  the  work  was  not  unhealthful,  but  the  condition  of  the 
operators'  hands,  face,  and  clothes,  hardly  bears  out  the  fact  of  its  being 
a  safe  occupation;  and  by  standing  alongside  of  the  worker  for  a  few 
minutes,  I  was  convinced  of  its  dangerous  nature. 
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The  manufacture  of  pearl  buttons  requires  no  special  skill,  and  can  be 
accomplished  with  the  use  of  a  few  tools,  hence  it  is  an  occupation  which 
may  be  carried  on  in  the  homes.  I  am  informed  by  a  number  of  manu- 
facturers that  considerable  home  work  is  done  in  t^^is  state,  mainly  among 
Bolicmians.  Thus,  it  can  be  readily  seen  that  most  rigid  sanitary  regulations 
are  required  in  order  that  the  health  of  the  workers  in  this  industry  may 
be  safeguarded,  and  stringent  regulations  should  be  enforced  applicable  to 
the  industry  carried  on  in  the  homes. 

The  character  of  the  work  is  such  that  it  should  only  be  performed  under 
the  most  hygienic  conditions.  I  have  found  a  number  of  pearl  button 
factories  situated  in  tenant-factory  buildings  in  the  congested  districts  of 
New  York  City,  where,  owing  to  structural  conditions,  it  was  almost  im- 
possible to  properly  improve  unsanitary  surroundings.  The  rooms  were 
poorly  lighted,  and  the  machinery  was  closely  situated,  and  means  for  venti- 
lation inefficient.  Many  young  workers  were  found  at  work  in  places  of 
this  character. 

In  a  small  plant  in  Long  Island,  the  shop  was  situated  in  the  extension 
of  the  owner's  dwelling;  in  the  cellar,  which  was  small  and  damp,  several 
women  were  employed.  In  another  factory  women  were  employed  all  night 
at  the  automatic  machines;  the  superintendent  informed  me  that  it  meant 
a  financial  loss  to  break  in  other  operators.  This  proves  the  need  of  special 
protection  for  the  women  engaged  in  this  industry. 

The  large  amount  of  organic  matter,  ammonia,  and  bacteria,  found  as 
a  result  of  the  analyses  of  samples  of  air  taken  from  the  workrooms,  many 
of  these  rooms  having  exhaust  systems  installed  and  in  use,  shows  that 
the  conditions  under  which  the  work  is  being  carried  on,  are  dangerous 
to  the  health  of  the  workers.  The  remedy  is  the  installation  of  proper  and 
efficient  means  of  ventilation,  with  the  removal  of  the  dust  at  its  point  of 
origin.  Massachusetts  has  recently  enacted  a  law  which  provides  that  the 
S'tate  Board  of  Health  may  exclude  minors  under  18  years  of  age  from  any 
trade,  process  of  manufacture,  occupation  or  method  deemed  by  said  board 
to  be  sufficiently  injurious  to  the  health  of  such  minors  as  to  justify  their 
oxcUmion  therefrom,  and  among  the  processes  named  in  the  schedule, 
"cutting,  boring,  turning,  planing,  grinding,  doming,  facing,  or  polishing 
ptarl  shells'*  arc  included.  I  would  respectfully  recommend  that  the  Depart- 
nicnt  be  given  power  to  exclude  workers  under  18  years  of  age  from  this 
industry. 

Observed  Conditions  in  New  York  State. 

An  endeavor  was  made  to  visit  every  factory  in  the  state,  and  secure 
samples  of  air  for  analysis.  In  several  situated  at  a  distance  from  New  York 
City  only  COj  tests  were  made  as  laboratory  facilities  were  iiot  available  at 
time  of  visit.  Analysis  was  made  for  carbon  dioxide,  oxidizable  organic 
matter,  total  solids  (dust),  ammonia,  bacteria,  and  moulds.  It  is  noticeable 
that  the  carbon  dioxide  determinations  are  not  indicative  of  the  dangerous 
nature  of  the  industry.  In  many  factories  physical  records  of  children 
were  secured.  The  apparently  low  amount  of  dust  present  in  some  places  Is 
due  to  the  fact  that  they  were  small  places  situated  in  the  open  country, 
and  samples  were  taken  in  mild  weather  when  all  doors  and  windows  were 
open.    Return  visits  were  made  to  a  number  of  the  factories. 
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PLANT   NO.    1. 

This  place  occupies  the  seventh  loft  of  a  large  tenant-factory  building. 
The  carding  room  is  partitioned  off  from  main  loft.  The  general  conditions 
in  this  place  are  good.  A  number  of  windows  permit  of  proper  lighting 
by  natural  means.  All  machines  are  connected  with  an  exhaust  system. 
The  amount  of  dust  found  was  not  very  high,  but  the  ammonia,  and  bacteria 
were. 

PLANT  NO.  2. 

This  is  a  small  place  occupying  the  fifth  floor  of  a  small  tenant-factory 
in  a  congested  district.  The  general  conditions  of  the  place  were  not  good. 
Despite  the  fact  that  machines  were  connected  with  an  exhaust  system,  the 
dust  organic  matter,  ammonia  and  bacteria  were  high,  proving  inadequacy  of 
ventilation. 

PLANT   NO.   3. 

This  place  occupies  the  seventh  floor  of  a  ^all  tenant-factory  in  a  con> 
gested  district.  The  general  conditions  of  the  place  are  poor.  In  one  room 
were  fourteen  drilling  machines  with  no  exhaust  system.  The  operators 
were  all  young  females;  they  were  covered  with  the  fine  dust,  and  were 
obliged  to  wear  head  coverings.  The  analyses  showed  an  exceedingly  bad 
state  of  affairs,  342  grams  of  dust  per  million  litres  being  found,  and  6 
grama  of  organic  matter.  The  ammonia  and  bacteria  were  also  high.  The 
place  was  decidedly  unsanitary,  and  dangerous  to  health. 

PLANT  NO.  4. 
This  place  occupied  the  top  floor  of  a  front  and  rear  tenant-factory; 
the  lofts  were  joined  by  a  bridge.  This  building  was  situated  in  a  congested 
district.  Windows  were  ample,  but  room  was  divided  by  partitions.  Ma- 
chines were  connected  with  an  exhaust  Tsystem.  In  the  rear  loft,  several 
yonng  men  were  polishing  pearl  handles  on  a  buffing  wheel,  using  muriatic 
ftcid  and  pumice  stone;  their  hands,  face,  and  clothes  were  covered  with 
the  material,  which  is  of  an  irritating  character.  The  general  conditions 
of  the  place  were  fair. 

PLANT  NO.  6. 

This  is  a  very  small  place  situated  on  the  sixth  floor  of  an  old  tenant- 
factory  building  in  a  congested  district.  Only  a  few  males  are  ^employed. 
Windows  are  few,  lighting  is  poor.  A  number  of  drilling  machines  have 
no  exhaust  connection.    Dust,  organic  matter,  and  bacteria  were  high. 

I 

PLANT   NO.   6. 

This  is  a  small  place  situated  on  the  third  floor  of  an  old  tenant-factory 
huilding  in  a  congested  district.  Windows  were  ample,  and  place  was  well 
lighted.  Machines  were  connected  with  an  exhaust  system.  Greneral  con- 
ditions of  place  were  not  good,  and  machinery  was  crowded  A  number 
of  youny  males  and  females  are  employed.     No  air  analyses  were  made. 

PLANT   NO.   7. 
This  is   a   large  place  occupying  a  corner  building.     The  second  floor   is 
devoted  to  the  office,  and  to  sorting  and  carding.     A  large  number  of  girls 
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uuder  sixteen  years  of  age  are  employed  at  sorting  aud  couutiug.  A  number 
of  physical  records  were  secured.  One  girl  was  found  to  be  suffering  from 
trachoma  (a  contagious  eye  disease).  The  upper  floors  are  devoted  to 
sawing,  boring,  cutting,  turning,  and  finishing.  Windows  are  ample,  but 
despite  an  exhaust  system  conditions  were  not  good.  The  general  arrange- 
ment of  the  exhaust  system  was  faulty.  The  bacterial  findings  in  this  place 
were  high. 

plant  no.  8. 
This  is  a  very  small  place  employing  only  a  few  males  and  females;  it  is 
situated  on  the  sixth  floor  of  an  old  tenant-factory  in  a  congested  district. 
General  conditions  of  shop  and  building  are  poor.  Windows  and  lighting 
are  inadequate  for  the  character  of  work.  Machines  were  connected  to  an 
exhaust  fan.     Dust  and  bacteria  findings  were  high. 

PLANT  NO.  9. 
This  is  a  small  place  situated  in  a   large  tenant-factory   in  a  congested 
district.     A  few  males  are  employed,  and  windows  and   light  were  ample. 
General  conditions  of  the  place  were  good.     No  tests  were  made. 

PLANT    NO.    10. 

This  is  a  small  place  occupying  part  of  the  loft  in  a  corner  building  near 
the  river.  A  few  male  adults  were  employed.  Exhaust  system  was  in- 
stalled, and  general  conditions  of  the  place  were  fair. 

PLANT    NO.    11. 
This  is  a  very  small  place.    Several  machines  without  exhaust  connection. 
Dust,  organic  matter,  and  bacteria  were  rather  high. 

PLANT    NO.    12. 

This  is  a  fair-sized  place  occupying  two  floors  in  a  tenant-factory  situated, 
near  the  river.  General  conditions  were  not  good.  Despite  the  installation 
of  an  exhaust  system,  dust,  organic  matter,  and  bacteria  were  high.  A 
large  number  of  females  are  employed  on  grinding  and  drilling  machines. 

PLANT  NO.  13. 
This  is  a  small  place  situated  in  an  unsanitary  tenant-factory  in  a  con- 
gested neighborhood.  Windows  are  inadequate,  and  lighting  is  poor.  It 
is  necessary  to  use  gas  for  illumination  during  the  day.  Machines  are 
connected  with  an  exhaust  system,  and  an  endeavor  is  made  to  keep  the 
place  clean.  The  dust,  ammonia,  organic  matter  and  bacteria  are  very  high. 
This  is  a  building  unsuited  for  manufacturing  purposes  of  this  character. 

PLANT   NO.    14. 
This   is   a   fair-sized   place,    in   a   tenant- factory   situated    in   a   congested 
district.     General  conditions  of  the  place  are  fair.     An  exhaust  system   is 
installed,  but  a  number  of  drilling  machines  are  not  connected.     The  dust, 
organic  matter,  and  bacteria  were  high. 
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PLANT    NO.    15. 

This  is  a  fair-sized  place  situated  in  a  tenant-factory.  While  there  ore 
sufficient  windows,  the  machinery  is  so  crowded  as  to  make  the  place 
gloomy,  and  increase  the  danger  of  accidents.  General  conditions  were  not 
good,  and  moans  of  egress  in  case  of  fire  were  dangerous.  A  number  of 
children  were  employed  on  the  machines.  Dust,  organic  matter  and  bacteria 
were  high,  despite  the  exhaust  system  to  which  machines  were  connected. 

PLANT    NO.    16. 

This  is  a  large  place  occupying  a  corner  building.  The  first  fioor  was 
devoted  to  sawing,  and  wet  grinding;  no  exhaust  system  was  installed 
on  this  floor;  analyses  showed  a  very  high  amount  of  dust,  organic  matter, 
ammonia^  and  bacteria.  The  upper  floors  were  devoted  to  turning  and  fin- 
iiihing;  light  was  sufiScient,  and  machines  were  connected  with  an  exhaust 
system,  but  it  was  ineffective,  as  dust  and  organic  matter  were  high. 

PLANT  NO.  17. 
This  is  a  small  place  occupying  the  third  floor  of  a  tenant-factory  in  a 
closely  settled  district.  Windows  are  ample,  but  machinery  is  so  closely 
situated  as  to  make  place  gloomy.  General  condition^  of  place  were  not 
good.  An  exhaust  system  was  installed  but  was  ineflicient.  Dust»  organic 
matter  and  bacteria  were  high. 

PLANT  NO.  18. 
This  is  a  small  modern  building  situated  in  the  open  country;  the  place 
is  light  and  sanitary;  both  wet  and  dry  grinding  and  drilling  machines  are 
connected  with  an  exhaust  system.  Dust  was  high,  but  this  was  probably 
due  to  open  windows  permitting  outside  dust  to  blow  in,  as  the  day  was 
a  breezy  one  in  summer.  The  high  organic  matter  was  due  to  the  odor  of  oil 
and  gasoline  from  motor  on  floor  below.  The  general  conditions  of  this 
place  were  very  good. 

PLANTS    N08.    1^24. 

These  places  were  all  situated  in  the  open  country,  and  occupied  the 
same  type  of  building.  This  consisted  of  a  small  one  room  place,  motive 
power  being  supplied  by  a  gasoline  motor.  Windows  and  light  were  ample; 
and  but  few  females  were  employed.  General  conditions  were  good.  The 
buttons  made  were  of  the  fresh  water  variety.  In  all  cases  exhaust  systems 
were  installed. 

PLANT   NO.   25. 

Tliis  is  a  large  light  sanitary  loft  situated  close  to  the  river  in  a  very  thinly 
settled  district.  Machines  are  all  connected  with  an  exhaust  system.  Con- 
ditions are  good.     Dust,  organic  matter,  ammonia  were  low. 

PLANT    NO.   26. 
This  place  occupies  a   small   modem   building  constructed  especially   for 
the  work.     First  floor  is  devoted  to  cutting  and  sawing  room,  also  a  carding 
loom.     The    second   floor  was   devoted   to  grinding,   turning  and   finishing. 
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Wet  drilling  machines  were  the  only  ones  not  connected  with  the  exhaust 
system.  The  general  sanitary  conditions  were  good,  and  dust  was  not 
very  high. 

PLANT    NO.    27. 

This  place  was  situated  in  the  extension  of  a  dwelling-house.  Tlie  cellar 
was  used  for  sawing.  The  upper  floor  was  used  for  grinding  and  finishing. 
In  this  room  machinery  was  so  closely  situated  as  to  really  be  dangerous. 
Carding  and  sorting  was  done  in  the  dining-room.  Despite  the  use  of  an 
exhaust  system,  dust  and  organic  matter  were  high. 

PLANT    NO.    28. 

This  is  one  of  the  largest  factories  in  the  state  occupying  the  greater 
part  of  a  modern  building  situated  in  the  open.  The  turning,  finishing, 
drilling,  etc.,  is  all  done  by  modern  automatic  machines  connected  with  an 
exhaust  system.  Rooms  are  large,  light,  and  air  space  per  person  is  ample. 
A  large  number  of  young  workers,  both  male  and  female,  are  employed  at 
the  machines.  In  sorting,  counting,  and  carding,  the  majority  of  the  workers 
are  girls  under  10  years  of  age.  A  large  number  of  physical  records  were 
secured  in  this  place.  The  general  hygienic  conditions  of  the  place  are  good. 
The  findings  for  dust,  organic  matter,  and  bacteria  were  low. 

PLANT  NO.  29. 
This  is  a  frame  building  built  on  the  side  of  a  hilly  road.  The  upper  floor 
is  devoted  to  sorting  and  counting.  The  lower  floor  is  devoted  to  drilling. 
Windows  are  numerous  and  air  space  per  person  is  ample.  An  exhaust 
system  connects  all  machines.  Analyses  of  the  air  showed  a  very  high  pro- 
portion of  dust,  organic  matter,  and  ammonia  and  the  bacteria  count  was 
high.  This  may  have  been  due  to  its  peculiar  situation  to  the  dusty  road, 
the  building  being  really  situated  in  a  gully. 

PLANT   NO.   30. 

This  is  one  of  the  largest  factories  in  the  country.  It  occupies  two  modern 
brick  buildings  near  the  railroad.  Machinery  is  all  of  the  modem  automatic 
type,  and  connected  with  a  modern  exhaust  system.  One  floor  is  devoto<l 
entirely  to  sorting  and  counting.  This  firm  has  the  carding  done  by  home 
workers.  Notwithstanding  the  fact  that  conditions  in  this  plant  are  very 
good,  the  ventilation  system  is  faulty.  No  counter  openings  were  provided 
for,  and  while  there  is  an  adequate  exhaust  system,  it  is  unable  to  accom- 
plish the  purpose  for  which  it  was  installed.  The  results  of  the  air  analyses 
show  this  to  be  so. 

On  the  first  floor  grinding  room,  the  dust  was  very  thick  and  105  grams 
per  million  litres  were  found.  In  the  finishing  rooms,  the  CO,  was  13  parts, 
organic  matter  9.0  grams,  ammonia  4,  and  10  colonies  of  bacteria  were 
found,  whereas  the  dust  was  only  20  grama,  showing  that  while  the  exhaust 
system  was  effective  in  removing  the  dust,  the  air  was  dangerously  impure 
fiom  proilucts  of  respiration.  In  the  room  devoted  to  sorting,  where  wo 
would  expect  to  find  but  little  dust,  there  was  found  82.5  grams  per  million 
litres,  which  is  high.  The  workers  in  this  room  are  young  persons,  many  are 
girls  under  10  years  of  age. 
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PLANT    NO.    31. 

This  plaee  occupies  a  two  story  brick  structure  situated  near  the  railroad. 
Windows  are  numeous  and  the  place  was  well  lighted.  Sanitary  condition!^ 
are  very  good.  ^lachines  are  all  connected  to  an  exhaust  system.  Dust  and 
organic  matter  were  not  as  low  as  would  be  desired.  In  this  factory,  women 
are  employed  on  the  all-night  shift,  at  the  finishing  machines.  No  children 
are  employed. 

PLAKT   NO.   32. 

This  is  one  of  the  large  places  in  the  state.  Both  pearl  and  vegetable 
ivory  buttons  are  made  in  the  same  building.  The  plant  occupies  two  modern 
brick  buildings  situated  in  the  open,  and  upon  the  banks  of  the  canal.  No 
tests  for  dust  were  made,  owing  to  lack  of  laboratory  facilities.  Sanitary 
eonditiona  were  good.  Physical  records  of  a  number  of  young  workers  were 
secured. 

Reoulations  Needed. 

As  the  danger  in  this  industry  is  principally  from  the  dust  created  during 
the  process  of  manufacture,  this  condition  may  be  remedied  by  the  applica- 
tion of  sections  81  and  86  and  in  addition,  I  venture  to  recommend  the  for- 
mulation of  regulations  along  the  following  lines. 

FOB  EMPLOYEES. 

No  person  imder  18  years  of  age  should  be  employed  at  sawing,  cutting, 
boring,  turning,  planing,  grinding,  doming,  facing,  or  polishing  pearl  shell. 

All  machines  shall  be  provided  with  an  efficient  exhaust  system.  All 
workrooms  shall  be  ventilated  by  artificial  means  so  that  an  abundant  supply 
of  fresh  air  is  maintained. 

All  floors  should  be  of  such  material  as  to  be  easily  subjected  to  removal 
of  dust  by  a  moist  method,  and  should  be  cleansed  daily.  All  dust  collecting 
in  or  about  machines  where  wet  or  dry  drilling  or  grinding  is  done,  shall  be 
removed  daily.     Windows  should  be  cleansed  at  least  once  every  two  weeks. 

A  sufficient  supply  of  wash  basins  with  running  hot  and  cold  water,  soap 
and  brushes  should  be  supplied.  No  food  should  be  brought  into,  or  eaten  in 
the  workrooms.  Overalls  should  be  worn  by  males,  and  aprons  and  head 
covering  by  females,  same  to  be  discarded  upon  leaving  the  room. 

Proper  protection  for  the  eyes  of  sawers  should  be  furnished. 

FOB  EMPLOYEES. 

Extreme  cleanliness  should  be  observed. 

No  worker  should  in  any  way  interfere  with  the  means  and  appliances  for 
ventilation  or  the  removal  of  dust. 

Workers  should  make  use  of  such  safeguards  as  may  be  provided  by  the 
employers  for  the  prevention  of  injuries. 

No  food  or  drink  should  be  brought  into  the  workrooms;  meals  should 
be  eaten  only  in  a  room  provided  for  that  purpose.  All  workers  when  at 
work  should  wear  overalls,  apron  and  head  covering,  the  same  to  be  discarded 
upon  leaving  after  the  day*s  work. 

C.  T.  Gbaham-Kogebs, 
Medical  Inspector  of  Factories. 
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RESULTS  OF  AIR  ANALYSES    IN 


No. 

of 

plant. 


Date  and 
weather. 


Floor  of  building  and 
procenin  room. 


NuifBBR  or 
Emplotbbs. 


Male. 


Fe- 


MbAKS  or  VnfTILATIOII. 


TlMPmaATTRX 
(FxHRSMHSir). 


Oat- 
doors. 


In- 
doors. 


PHOSPHORUS  MATCHES. 


June  15; 
clear. 


Sept.  27; 
cloudy. 


Ift;  diH)ingfrooni  A). 
Iflt;  dipping(room  B). 


April  7; 
ciear. 

April  21; 

cloudy. 
April  21; 

cloudy. 
May  9  and 
21;  cloudy. 


May  21; 

dear. 

May  21; 
dear. 

June  6; 
dear. 


Aug.  10 
cloudy. 
Aug.  16 
cloudy. 


2d;  box  making. 
4th;  mixing 


4th;     dipping     and 
packing  (room  A) 


4th;      dipping     and 
packing  (room  B). 


4th;      dipping     and 
packing  (room  C). 

2nd;     dii^ing     and 
packing 


12 
10 

"is' 

3 

8 

10 

12 

40 

10 

70 

10 

8 

11 

42 

Windows:  0  S.,  6  E.,  5  W.,  2i  ade. 
eadi  having  4  k>uver  panes  open; 
doors:  1  side,  1  front;  the  two 
rooms  are  connected  by  large 
arches. 


Windows:  5  N..  12  E.,  12  W. 
vator   shaft;   dipping   room 


ele- 
con- 


nected by  arch;  10  mixmg  pots  con- 
nected to  42'  exhaust  fan;  ent^ 
buikling  equipped  with  plenum 
heating  and  ventilating  system 
using  12*  Am. 
Windows:  9  N..  6  E..  13  8.;  room  B 
connected  bv  3  arches;  k>uver  win- 
dows entire  length  of  roof. 

Windows:  10  N.,  14  S.;  louver  win- 
dows entire  length  of  roof;  arches 
connect  this  room  with  romns  A 
andC. 

Windows:  10  N.,  12  8.,  4  W.;  room  B 
connected  by  arches;  touver  win- 
dows entire  length  oi  roof. 

Windows:  4  N. .  18  S.;  arches  to  aide 


PEARL  BUTTONS. 


7th:  polishing 

7th:  carding 

55 

9 
6 

5th;  drilling 

29 

6 

7th;  drilling 

80 

32 

5th:  (front)  finishing. 
5th;  (center)  finishing. 

100 

40 

5th;  (rear)  polishing. 
5th;  (rear)  drilling. . 

38 

8th;  (rear)  drilling... 

7 

3rd;  poli^mg 

20 

8 

5th;   drilling,  polish- 
ing  and  sorting. 

28 

28 

4th;      drilling     and 
backing. 

40 

20 

3rd:  drilling,  polish- 
ing and  sorting. 

4 

2 

2nd;    counting    and 

sorting. 
8th;  (center) 

5 
3 

•: 



6 

2 

1 

Windows:  6  fioit.  12  rear.  8  W.,  1  K, 
many  open;  3  large  skylights;  ex- 
haust ^stem  for  all  machines. 

Windows:  8  front,  3  rear.  2  side.  open, 
grinding  maohmes  eonnectea  with 
exhaust  system. 

Windows:  8  front,  7  rear,  8  nde,  many 
open;  1  skyligb.;. 

Windows:  14  front,  2  side,  some  partly 
open;  exhaust  syston  for  20  m»> 
chines. 

Windows:  18  front.  3  skylights  open; 
exhaust  system  for  19  driUing  m»> 
chines. 

Windows:  2  side,  2  rear,  open;  7  ma- 
chines connected  with  exhaust 
sjTstem. 

Windows:  3  frcmt,  3  rear ;  8  side,  nartly 
open;  exahust  syston  for  all  ma- 
chines.        * 

Windows:  7  E..  9  S.,  8  N.;  7  windows 
partly  open;  exhaust  system  for  40 


Windows:  7  E.,  9  8..  8  N.;  windows 
partly  open;  exhaust  system  for 


Windows:  7  £.,  4  S..  partly  open;  ex- 
haint  system  for  4  madunes 

Windows:  7  E..  9  8.,  8  N.,  partly  open. 

Windows:  2  8.,  4  W.,  partly  open; 

exhaust  system  for  4  machines. 
Windows:  3  front,  3  rear.  4  ade,  open; 

exhaust  system  for  machines. 


47 

6) 

60 

72 

80 

U 

88 
88 

67 
67 

88 

88 

7^ 
71 

67 

♦ 

• 

68 

73 

68 

70 

68 

68 

68 

71 

68 

74 

• 

• 

»Not 
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CERTAIN  FACTORIES,  1910. 


Hnannr. 


Rbbcltb  op  An  Analtsbs. 


of  CO, 

in 
10.000 

TO(- 


Ftfteof 


1,000.000 
vol- 


Gnmi 

of  OKldtt- 

ftble 
orgaoie 


1,000.000 
titenof 


OruDfl 
ofsoUdi 

in 
1,000,000 
litenof 


Num- 
barof 
ooioniej 

of 
b«etem 
^^  iper liter 
'  dtir. 


Num* 
berof 


perHt«r 
of  a' 


Ronarks. 

[Tfinhidim  notetion  of  artificiAl  fight 
or  heftting  in  use;  and  any  fumet, 
odon  or  gases  ofaeerved.] 


74 
74 

80 
81 

74 

70 

68 

70 

63 

70 

63 

70 

63 

70 

66 

0.96 
1.40 

80.0 
62.0 

• 
• 

•  1 
«  1 

0.86 

42.0 

• 

• 

7.40 

440.0 

• 

« 

36.00 

229.0 

• 

* 

18.30 

291.0 

* 

« 

18.00 

210.0 

• 

• 

36.00 

440.0 

• 

• 

No  exha'ist  flyitsoi;  marked  odors  of 
I^MSi^onis  and  paraffin:  analysis 
showed  0.2  grams  phospoonis  per 
million  liters  of  air  in  room  A,  and 
0.28  grams  in  room  B. 
'Analysis  showed  0.09  grams  phos- 

plrarus  per  million  liters  of  air. 
Analyas  showed  0.61  grame  phoa- 
phontf  per  million  liten  of  air. 


Analysis  showed  0.81  grams  phoe- 
phoriM  per  million  ]iUn  of  air;  each 
of  six  dipping  machines  has  dry  air 
Mast  to  dry  matches. 

Analysis  showed  0.74  grams  phoe- 
phmus  per  mfllion  liters  oi  air. 


Analsrsis   showed   0.8   grams   lAof- 
irfuNTus  per  million  liters  of  air. 

Analyns  showed    1.1   grams   phos- 
phoniB  per  million  liters  of  air. 


70 

65 

7 
8 

20 

1.64 

13.2 
15.6 

14 
16 

6 
8 

73 

70 

6 

3.0 

3.20 

125.0 

7 

2 

73 

52 

9 

2  0 

5.51 

342.0 

12 

5 

79 

79 

68 
6S 

8 
8 

1.0 
1.0 

1  28 
1.39 

55.0 
42.0 

• 
10 

« 
4 

U 
U 

70 
60 

0 

7 

1.0 
1.0 

0.51 
1.12 

42.3 
51.0 

9 
9 

2 
0 

• 

51 

9 

5.0 

• 

0.70 

• 

38.0 

14 

7 

78 

« 

8 

1.0 

0.93 

37.5 

11 

0 

78 

'      65 

8 

1.0 

1.20 

49.3 

9 

0 

78 

59 

7 

t 

0.65 

34.7 

8 

1 

78 

1     76 

10 

1.0 

1.40 

•39.8 

16 

2 

• 

• 

7 

• 

1.0 

« 

0.35 

• 

64.0 

* 

9 

• 

4 

• 

[  Carding  room  and  office  oartitionei 
i     dS;  place  dirty;  wood  now. 

Wood  floor;  dusty;  acid  fumes  (HCl). 

Wood  floor;  place  verv  dusty:  no  ex> 
haust  system;  add  fumes  (HCl). 

No  exhaust  system  for  14  drilling 
machines;  first  test  made  at  these 
machines;  wood  floor,  dusty; 
sieam  heat;  acid  fumes  (HCl). 

No  exha-jst  system  for  5  wet  drilling 
machine};  acid  fumes  (HCl). 

Wood  floor:  place  dirty. 


No  exhaust  system  for  6  machines; 
exhaust  system  for  others  in  very 
poor  condition;  add  fumes  (HCl). 

No  exhaust  syston  for  28  machines; 
exhaust  system  in  very  poor  con- 
dition. 

No  exhaust  system  for  4  wet  driUing 
machines;  exhaust  system  ior  others 
in  very  poor  condition. 


No  exhaust  system  for  2  wet  carving 

machines;  add  fumra  (HCl). 
Wood  floor;  place  clean. 
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RESULTS  OF  AIR  ANALYSES  IN 


No. 

of 

plant 


Dateaad 


Floor  of  biiildiiig  and 
procns  Broom. 


NuMBBROr 

Emflotkxs. 


Male. 


Fe- 


Mbaks  or  ViimLATioir. 


Tempbbatttks 
(Fahkexhkit). 


Ont- 
doors. 


10 

n 

12 

Aug.  34; 

13 

14 

H 

16 

^^r''^ 

Aug.  25; 
•kmdy. 

17 

Aug.  35; 
cloudy. 

18 

Aug.  38; 

19 

Aug.  26: 
dear. 

20 
31 

June  2; 

clear. 
June  3; 

dear. 

22 

June  3; 
clear. 

28 
24 

June  3; 
dear. 

25 

April  5; 
1909:  de». 

25 

May  17; 
dev. 

27 

April  28; 
dear. 

38 

May  18; 
clear. 

ard;drilliag.. 
I)rd;drillfac.. 


PEARL  BUTTONS  —  (ConHnued). 


iBC;  driUiDg  and  pol- 

khing. 
Srdidrilbig 


3rd;  drilling,  etc 

1st;  sawins,  drilling 

andpounng. 
4tk;  iKwtam  drilling 

and  poMking. 

8rd;  pofidung,  etc. . . 

3iid  (eeoter);  driHing 
ana  polislung. 

lat;eardiBg 

1st;  drilling  and  pol- 


Ist;  drilling  and  pol- 
ishing. 
Ist,\dr3lii«  wd  pd- 


Ist;  drilling  and  pot 


1st;  driffing  and  pd- 
Ist;  dnlling  and  pol- 


1st;  drilling  and  pol- 


2Qd  reenter);  drilling 

ana  potisbing. 
1st  (center);  baddng 


2Bd;  polishing.. 
CeUsr;  sawing.. 


4th;     finishing     and 

sorting. 
3rd;  rawmy. . , 
Srd;  polidhing. 

1st;  pohshing. 


10 

12 

40 
35 

15 
60 

15 

6 

40 

55 

6 

25 

5 

4 

26 

7 

16 

33 

1 

5 

15 

8 

1 

16 

5 

7 

22 

5 

8 

80 

25 

S5 

15 

2 

3 

12 

4 

2 

25 

120 

15 

10 

140 

.20 

Windows:  5  front,  open;  exhaust  sys- 
tem for  12  machines. 
Exhaust  system  for  marJtinfn 


Exhaust  system... 


Windows:  8  side,  partly  open;  exhaust 

system  for  macnines. 
Exhaust  system  for  28  ' 


Windows:  3  front,  3  rear,  5  side,  open; 

exhaust  system  for  machinfw 

Windows:  7  front,  1  rear,  open 


Windows:  11  S.,  11  N.,  6  E.,  2  W.. 
some  slightly  open;  4  roof  openings; 
exhaust  system  for  grindmg  mt- 


Windows:  3  front,  3  rear,  5  side;  1 
door;  door  and  window  partly 
open:  exhaust  system  for  grmding 
machines.  • 

5  machines  connected  to  18*  fan;  10 
wet  grinders  connected  to  14'  £an. 

Wmdows:  2,  partly  open 


Wmdows:  3  N.,  5  E.,  4  W.;  door  1 
W.;  windows  and  door  open;  4  pol- 
ishing machines  and  wet  (fritting 
machinrw  connected  to  exha  -^ 
SS^stem. 

Windows:  6  S..  2  W.,  2  E.,  all  open; 
exhaust  system  for  aU  n«>Ahiniw 

Windows:  1  S..  5  E.,  4  W.,  6  eotirdy 
open;  exhaust  syrtem  for  all  ma- 
chines. 

Windowr.  3  rear.  4  side;  1  door;  all 
exhMist  system  for  all  ma- 


Exhaust  system  for  18  maduBes 

Windows:  3  N.,  1  S.,  3  E.,  4  W.;  1 

door;  afl  open;  exhaust  systm  for 

3maichines. 
Wmdows:   24,   three-quarters  open; 

ejduuist  system  for  42  machinqs 

(incfaading  19  drillers). 
Windows:  5  open;  exhaust  system  f<x 

28madiiiMS. 
Exhaust  system  for  105  nudones. . . . 

WindowR  2  rear.  4  side:  2  rear  win- 
dows optn;  exhaust  system  for  all 
machines. 

Windows:  2  rear,  4  side;  2  aide  win- 
dows open;  exliaast  system  for  all 

Wiftdows:  20  N.,  17  S..  slightly  open 
exhaust  system  for  105  machines. 

Windows:  9  E..  20  W.,  kxiTcred  ... 

Windows:  9  front  (office),  8  side  and 
rear,  open;  two  24'  exhaust  £sns. 

24'  fan  in  window 
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57 
57 
4S 

48 

55 

55 
55 

55 
•Not 
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CERTAIN  FACTORIES.  1»10  ^iCtmtinued). 


RisuLn  Of  An  knkLnm. 


Om^ 


Parte 
of  CO, 

in 
10,000 
vol- 


Ftoti  of 


1.000.000 

TOl- 


Gnmi 
of  ozkhs* 


li)00,000 
Htcnof 


jjf*      ookMues 

1.000.000 
fitcnof   m^ 

ofr- 


berof 


dim. 


of  artifioial  figiii 
or  b«yBg  in  ust;  aad  Mqr  fanM, 
odon  or  gMM  obMnred.] 


84 

68 

6S 

61 
76 

S4   ' 

87 

87 


76  I 

83 

65 
67 

60 

75 

87 

80 

83  I 

79  • 


70 


70 


78 
69 

70 
71 

75 

60 
74 


50 
61 
62 

71 

79 

79 
66 


6 

7 

7 
8 

7 
8 
8 


8 
10 


10 


t 

15 

10 
1.0 

2.0 

0.5 

2.0 

1.5 

1.0 

2.0 


1.0 

t 

1.0 
1.0 


3.0 


1.9 
0.9 


0.89 

50.0 

0 

1.30 

490 

0 

0.96 
1.80 

400 
62.0 

7 
8 

2.60 

83.1 

17 

.  8 

0.41 

54.0 

6 

0.82 

96.0 

•  15 

5 

6.20 

150.0 

14 

5 

0.42 

32.0 

10 

1 

0.80 

93.0 

12 

5 

3.30 

75.0 

2 

8.10 

47.2 

3 

1.20 

22.0 

0 

0.50 

12.0 

1 

1.53 

16.0 

0 

0.47 

140 

0 

0.96 

39.5 

0 

1^ 

60.1 

0 

1.16 

10.0 

0 

0.52 

• 

29.0 

0 

0 

0 

* 

1.20 

30.0 

" 

6 

6.10 

42.0 

10 

0.44 

5.2 

1 

2.30 
0.71 

26.1 
19.5 

8 
3 

2 
4 

• 

• 

• 

• 

Wood  floor;  pUeo  doi^;  3  BMehbes 
not  eoaneetod  with  ezliMisi  i^iii. 
No  ezhamfc  tyaUm  for  3  maehiMs. 

Acid  famei  (HQ). 

Wood  floor;  pkiM  gloomj;  pa  lighto. 

ComoDt  flow;  plaoe  clean;  no  ahaust 
•yitaai  for  22  aDaO  driUmf  om^hinct. 

Wood  flow;  plaoe  dusty;  add  fumes 
(HO);  nadbmm  re^r  elo»  totether. 
'  floor;  wti  ^indiic;  wy  dusty. 


Wood^ 


Frhaif  syitcn  not  effeotivt;  piMe 
dusty. 


;  plaee  dusty  and  gloomy; 
doMtoiether;  add  fumei 


Woodf 
(HO). 


Odor  of  oiotiM  and  oil  from  ennie- 

room  oelow  itapoawbie  for  high 

organic  matter. 
Gas  engine  in  other  part  of  room; 

odor  of  gasoline. 
No  exhaust  system  for  5  drilling  tomt 

chines;  gasmint  *^^- 


Woodflo 

Wood  floor;  gasc^ne  oigine. 

Wood  floor;  gasoiliBe  enpne. 

No  exhaust  system  for  5  machines. 


for  5  wat  driBing 
madiines  not  in  use;  gasoline  en- 


No  exhaust  system  for  15  wet  drilling 


No  exhaust  system  for  7  wet  drilling 

machines. 
Shop  is  addition  to  rear  of  dwelling; 

machines    very    dose    together; 

woricen  crowded. 
Acid  fumes  (HC9). 


Place  dusty;  no  edbaust  system  for  7 
wet  drilhng  machines. 

Add  fumes  (HOI). 
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RESULTS  OF  AIR  ANALYSES  TN 


No. 

of 

plant 


Date  and 
weather. 


Floor  of  bdlding  and 
process  in  ro(»n. 


Number  or 
Emplotsks. 


Male. 


Fe- 


MCINB  or  VKNTIL4TI0If 


TsMpBttA-mui 

(  F  AHSBHHSrr  ) . 


Ont- 
doon. 


'  Id- 
doon. 


PEARL  BUTTONS  -  (Concluded). 


33 


May  18; 

clear. 

May  2; 

cloudy. 


May  2; 
cloudy. 

Nov.  10-11, 
1909;  clear. 


AprUU; 
dear. 


1st:  drilling 

2nd;     sorting     and 

oountini;. 
let;  grinding 

25 

1 

24 

■  is' 

2nd;  finishing 

47 

9 

2nd;   finishing   (new 
mill). 

12 

42 

3rd;  sorting 

4 

90 

Ist:  sorting 

25 
15 

2nd:  drilling  aod  fin- 
ishing. 
Cellar;  potidiing 

8 

20 

15 

3rd;  finishing 

12 

10 

3rd;  polishing 

15 

6 

Exhaust  system  for  aU  maoMnei I 

Windows:  11  S..  10  N.,  6  E.;  1  door;' 
all  partly  open.  | 

Door  open;  exhaust  system  for  26 


grinding  machines. 
Windo 


'indows:  4;  and  door  sU^htl]^  open; 

exhaust  system  for  all  machines. 
Windows:  14  E..  6  S.,  3  W.;  2  doors; 

all  sUghtly  open;  exhaust  system 

for  all  machines. 
Windows:  17  E.,  2  W..  4  N.;  1  door. 

E.;  some  partly  open;  2  skyli^bts. 
Windows:  5  S..  9  N..  slightly  open. . 
Exhaust    system    for    10    finishing 


Few  windows  open;  exhaust  systemi 
for  pearl  button  machines. 


Windows:  8  side,  partljr  open;  ex- 
haust system  for  machines. 


63 
65 
78 
72 

70 
71 


71 


April  5; 
cioody. 


5th  (rear). 


6«h(cent«). 
5th  (front)... 


April  12;  I  lOth(oenter). 
cloudy.    I  10th  (front)... 


MISCELLANEOUS  INDUSTRIES. 
Knit  (jooofl. 


8  I  April  14;  I  3rd  (center);  roUinf. 
2nd;  buffing 


April  15; 
doody. 


April  19; 
cloudy. 


3rd;  oagraving. 


10 


40 


Windows  open:  7  front,  4  rear,  7  side. 


AsnriaAL  Flowbiu. 
4  1    145  I  Windows:  7  front,  4  rear,  7  side;! 
doort:  ?  rear,  open. 


ClQkBB. 

8  1       4  1  Windows:  2  front,  4  rear,  open. 


Brass  Goodb. 


1 


Windows:  4  front,  4  rear;  coke  oreni 
hooded;  2  windows  in  buffing  ropm, 
open. 


SrAnORRRT. 

2        20     Windows:  3  front,  3  rear. 


74 


57  I 
57  I 


«3 


74 


61 


78 


76 
75 


70 
70 


72 


75 
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CERTAIN  factories.  1910  — (Continued). 


HCMiUlI. 

RasuLTB  or  An  Analtsis. 

Out- 
doan. 

lo- 
doon. 

Pttti 
of  CO, 

in 
10,000 

TOI- 

Fkrtsof 
ammonia 

in 
1,000,003 

TOI- 

umes. 

Grams 

ofoxidis- 

able 

organic 
matter  in 

air. 

Grams 
ofaofidi 

1,000.003 

Utenof 

air. 

Num- 
ber of 
colonies 

of 
bacteria 
per  liter 
of  air. 

Num- 
ber of 
moulds 
perfiter 
of  air. 

Remarks. 

[Indudint  notation  of  artificial  light 
or  heating  in  use;  uid  any  fumoj. 
odon  or  gases  observed.] 


00 

0 
0 

t 
t 

7.30 
3.79 

291.0 
145.0 

18 
9 

0 
0 

88 

10 

2.5 

2.30 

165.0 

13 

5 

79 

13 

4.2 

9.00 

20.0 

28 

10 

m 

8 

2.0 

3.60 

72.5 

10 

2 

57 

0 

0.5 

1.20 

82.5 

5 

0 

03 
56 

7 
Of 

1.5 
0.5 

4.80 
2.30 

05.0 
87.0 

4 
3 

0 
0 

51 

9 

• 

• 

• 

• 

• 

02 

1 

14 

• 

• 
• 

• 
• 

• 
• 

• 
• 

• 
• 

Winiowi  ek>3ed;  place  very  dusty; 

steam  heit. 
Floor  wood;  plaoe  dose  but  clean; 

steam  heat. 
Steam  beat 


Floor  wood;  place  dusty;  steam  heat. 

Wood  floor;  place  d<jsty;  steam  l^at. 
Wood  floor;  plaoe  dean. 

No  exha'ut  system  for  two  maohinas 
using  gas;  both  pearl  and  vegetaSIe 
ivory  buttons  nutde  in  same  build- 
ing: steam  beat;  Department  hid 
no  laboratory  fasilities  at  this  time. 

Odor  from  machines  using  gas;  steam 
heat;  Department  had  no  la')o.*a- 
tory  faoihties  at  this  time 

Departmsnt  had  no  laboratory  facili- 
ties »t  this  time. 


82 


78  I 


82  ,      78 
82  j      78 


9 

1.5 

13.20 

55.0 

10 

2 

"S 

1.5 
1.5 

10.80 
13.30 

00.0 
54.0 

Electric  lights:  miorosoopio  examina- 
tion showed  cotton  fibres,  skin, 
epithelial  cells. 

I  Wooden  floors,  dean;  eleetrio  lights. 


40  j      02 
40  I      02 


0.2  I 
0.0  I 


1.50  I 
1.30  I 


29.0 
21.0 


^  I  \  Wdsbaeh    lights;     wooden    floon 
clean;  alcohol  odor. 


56  I      70  I 


10  1 


4.0  I      16.00  I 


110.0  I 


1  Electric  lights;  tobsooo  odor. 


ei  ;      58  12  0.3  5.00        500.0 


10 


Lacquer  odor:  smoke;  hoods  of  coke 
ovens  and  bufllng  wheels  not  con- 
nected with  exhaust  system:  3  coke 
furnaces  in  main  room;  bufllng- 
room  partitioned  off;  wood  floors, 
dirty. 


91         85  8  t  4.00  10.0 


tSasM'ststpMooa  present 


Turpentine  odor;  smaD  amount  of 
bronse  powder  used  in  some  oases 
for  dusting;  wood  floors,  clean; 
Wdsbaeh  lights. 
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results  of  air  analyses  in 


No. 

of 

ptant 


Date  Mid 
weaitiwr. 


Floor  of  buUdiiig  and 


Number  or 


M^e. 


Fe. 
male. 


MtunTor  Vsntilation. 


TmfpmaATTBS 
(F^HKBinniT). 


Outr   '    In- 
doon.     doQti. 


MISCELLANEOUS  INDUSTRIES  -  (CondiwW). 

PlmfTINO. 


ApriI20; 
doody. 


June?; 
dear. 


8  I  Jnly  12; 


5th;  linotype  compos- 
ing. 

5th;  moaolype  casi- 
l      ing. 


Ist;  weaving. . 

2nd;  dpinning. 
2nd;  ctfding. . 


1ft;  plate  fomiag. 


9  I  Sept  ft;  I  2nd  (center), 
tly       2nd  (rear)... 


10  I   Sept.  8;   I  2d(cent«r). 


11  I  Sept  16; 
cloudy. 


4th  (center). 


?nndows:  13, 6  partly  oosn;  linotype         58  I  67 

machines  nood^  ana  piped,  and  I 

oooneoted  to  12'  fan  in  roof. 

Windons;3 58  65 


COTTOir  GOOBS. 


10 

14 

10 

12 

10 

Windows:  38  side,  2  end,  some  open 

Windows:  39  side,  4  end,  some  open 
Windows:  38  side,  2  end,  some  open 


Ml04  PSODVCTB. 


16 


Windows:  19  ode;  large  opening  to 
other  room. 


Bbonzi  Powdbr. 


Windows:  4  front,  6  rear. 


WooLBN  Rao  Sorttng. 


Windows:  3  front,  3  rear,  partly  open.!       74  i 


(^OATB. 


30 


17 


Windows:  3  front,  3  rear,  slightly!       72  I 
open.  I 
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80 
T2 


79 
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82  78 
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73. 


CERTAIN  FACTORIES.  1910— (Concluded). 


HciODfTT. 


Oat. 


RntTLTB  or  Am  Aiulu 


of  CO, 

10.000 
vol- 


Pteticf 
1.000.000 


of  ozidv* 
abl« 


matter  in 

ijooo;ooo 

litoiB  of 


Onooi 

0f( 


1.000,000 


Nob. 
berof 

OOlODMS 

of 
btetcria 
pflrfit«r 
of  air. 


Num- 
ber of 


pflrUUr 
of 


IlnehidiBg  notatioii  of  wtificial  light 
or  heftting  in  hm;  and  any  fumes, 
odofB  or  gates  obaenred.] 


72 

«3 

9 

t 

0.43 

11.0 

8 

72 

as 

7 

t 

0.30 

7.8 



WoodC 


83 


60 
83 


0 

7 
7 

t 

0.88 

1.23 
1.20 

28.0 

62.0 
55.0 

15 

4 
10 

Artificial  bumidifioatian  in  all  rooms; 
air  in  all  rowns  filled  with  Ent; 
workece  in  tpinnii^  room  in  bare 
feet;  floors  ia  oardmg-room  wood; 


49         52 


3.80 


28.0 


Microsoope    showed   mioa   plaques; 

aoaljrsK  ahoired  'i.l  gram  aloohol 

'  per  oibie  meter  of  air;  conoete 

aoor.r 


80  I      79 

m      79 


t  I        0.50  I        72.0  I 
t  0.38  I        70.0  I 


11         8  n  Wood  floor;  plaoe  slightly  dusty. 


72  I      60 


0.5  I       0.42  I       20.0 


4  I  Wood  floor,  elean. 


50        70  I         14 


3.0  1.40  I       29.0        270  4     Wood  floor,  very  dirty  and  unsani- 

tary. 


tl^ace. 
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REPORT  OF  THE  TUNNEL  INSPECTOR. 
Hon.  John  Williams, 

Commissioner  of  Labor,  Albany,  N.  Y. 

Sir  :  I  hereby  submit  my  amiual  report  for  the  year  ended 
September  30,  1910. 

As  usual,  each  contract  was  visited  every  three  months  or  as 
near  thereto  as  possible,  allowing  for  two  inspections  and  two  ob- 
servations during  the  year;  but  an  assignment  to  factory  inspec- 
tion duty  for  the  first  three  and  one-half  months  of  the  fiscal  year 
curtailed  the  visits  to  but  three  to  each  contract. 

The  total  number  of  tunnels  or  sections  of  tunnels  under  super- 
vision amounted  to  49,  together  with  two  compressed  air  caisson 
contracts  containing  127  caissons.  The  highest  air  pressure  under 
which  men  worked  was  46  pounds  per  square  inch  on  caisson  work 
for  the  Municipal  Building  foundations  in  New  York  City.  Men 
worked  in  this  pressure  in  three  forty-minute  shifta  with  a  three- 
hour  intermission  out  of  twenty-four  hours.  Caisson  work  was 
carried  on  only  in  New  York  City  and  was  for  the  purpose  of 
building  foundations.  One  other  contract  in  the  state  using  com- 
pressed air  was  located  in  Buffalo  —  the  water  supply  tunnel 
under  Lake  Erie. 

It  is  gratifying  to  note  that  practically  every  conceivable  pre- 
caution had  been  taken  on  compressed  air  work  for  the  safety  and 
comfort  of  the  men,  without  waiting  for  official  orders  from  this 
Department.  Could  any  further  suggestions  have  been  made,  T 
am  certain  that  these  several  contractors  would  have  been  only 
too  willing  to  comply  with  them. 

The  other  class  of  work  —  subterranean  —  for  the  greatest  part 
consisted  of  tunnels,  forming  portions  of  the  Catskill  Aqueduct, 
from  the  Catskill  Mountains  to  New  York  City.  It  was  upon  this 
work  that  two  new  American  records  for  driving  one-heading  rock 
tunnels  were  established,  that  three  different  methods  of  driving 
rock  tunnel  were  in  use  and  that  several  innovations  were  intro- 
duced in  timbering  treacherous  rock. 
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During  the  month  of  October,  1909,  at  shaft  No.  7  of  the 
Rondout  Siphon,  the  south  heading  was  advanced  488^  feet  This 
was  claimed  to  be  a  record  run  at  that  time  for  a  rock  tunnel  of 
that  size  (17V^  feet).  Again,  during  the  month  of  September, 
1910,  at  shaft  No.  3  of  the  Wallkill  Siphon,  this  record  was 
eclipsed  by  advancing  the  north  heading  523  feet  for  the  same  size 
tunnel.  This  kind  of  work  is  carried  on  both  day  and  night,  the 
men  working  in  three  eight-hour  shifts. 

Of  the  various  methods  of  driving  rock  tunnel,  the  one  most 
frequently  used  in  the  large  tunnels  and  by  means  of  which  the 
new  records  were  made,  is  to  drive  a  top  heading  and  follow  along 
with  the  bench  as  near  to  the  top  heading  as  convenient. 

Another  method  used  by  several  tunnels,  where  shafts  are  not 
necessary,  is  to  hole  through  from  end  to  end  the  top  heading  and 
then  take  out  the  bottom.  This  method  is  fast,  quite  safe  for  the 
men,  and  when  holed  through  offers  good,  natural  ventilation  in 
which  the  remainder  of  the  work  may  be  carried  on. 

One  tunnel,  working  from  two  portals,  is  being  driven  by  carry- 
ing along  a  bottom  heading  and  taking  the  rock  out  from  atop  of 
a  timbered  platform,  dropping  excavated  rock  to  care  below  bv 
means  of  chutes.     This  method  is  quite  safe  for  men. 

In  one  tunnel,  where  extensive  timbering  was  necessary,  a 
form  of  "  steel  timber  "  has  been  introduced,  steel  taking  the  place 
of  the  timber.  This  steel  remains  in  place  when  tunnel  is  lined 
with  concrete,  whereas  the  timbers  would  have  to  be  removed  be- 
for3  lining  with  concrete.  This  naturally  tends  toward  greater 
safety,  as  the  treacherous  rock  might  give  way  when  removing  tim- 
bers before  concreting. 

A  similar  method  has  been  resorted  to  in  shaft  timbering  at 
Storm  King,  where  the  aqueduct  will  cross  under  the  Hudson 
River.  At  present  the  shafts  there  are  down  about  900  feet  and 
will  have  to  go  down  farther.  It  was  found  that,  due  to  the  enor- 
mous pressure  upon  the  unsupported  rock  at  that  depth,  the  least 
fault  in  the  rock  would  cause  occasional  breakings  and  conse- 
quently a  fall  of  rock  upon  men  working  below.  Timber  here 
would  have  to  be  taken  out  when  concreting  the  shaft,  thus  per- 
haps causing  many  breaks.     Steel,  making  a  stronger  and  safer 
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support,  ha6  supplanted  timber  here,  and  will  not  have  to  be  taken 
out  when  shaft  is  to  be  concreted. 

There  were  employed  on  tunnel  work  during  the  fiscal  year 
8,190  men,  only  450  of  thi^  number  working  in  compressed  air. 
Accidents  reported  to  the  bureau  amounted  to  817,  with  49  fatali- 
ties. In  comparison  to  the  previous  year  the  ratio  of  accidents  to 
number  of  men  has  not  decreased  to  any  extent,  and  the  fatalities 
have  unfortunately  increased.  For  the  greater  part  the  fatalities 
were  due  to  powder  explosion  in  one  form  or  another,  and  can  be 
attributed  directly  to  the  carelessness  in  handling  of  explosives  by 
one  man  —  that  apparently  unconscious  carelessnese  acquired  by 
men  working  in  hazardous  occupations. 

In  all,  timnels  that  when  completed  would  aggregate  thirty- 
seven  miles,  were  in  the  course  of  construction  during  the  past 
year,  and  as  much  or  more  will  be  working  during  the  coming  year. 

Respectfully  submitted, 
(Signed)  *  Gustat  Werxeb, 

Tunnel  Inspector. 
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Locahqv  ahv  PuHftws 


Owner. 


Contrtetor  or  oonitruetor. 


NuMBm 

Of — 


Bvjralo 
Wstv  ifliake 


Nn  York  Cit^. 
RbOrwI 


Bakfios  foundations. 
onft  SBQ  ftaoon. . . . 


Sksft  smI  itetiQii. 


SatkvMd. 


Sewer  (Brooz  Borough)., 
^Vtogora  FaOi. 


Se«r!    

Shaft  and  feoi  paange. . 


Chu]r»  Conrrr. 
New  Wbtdtcr  md  ComweU, 


CornwaU. 
Aqaedvt 

Pttwam  Coomr. 
PkUHpil»tm. 

Aqoehiet 

Afpiejiwt 

Aqaeiiiet 

AtluedQct 


Vdky. 

Aqueioct 

Vismt  CorifrT- 
Mofvutofeii. 
Aqnednet 


Citf  ofBiAIo.. 


Bnialo  n«dcbc  Co. . 


UodKn  ft  Manhattan  R.  R 

Co 

Maohattaa  Trust  Co. . . 
City  of  N«w  York 


atyofN«wYork. 
City  of  New  York. 


aty  of  New  York. 
City  of  New  York. 


City  of  Niagara  Falb. 
Qly  of  Niagara  Falls. 
State  of  New  York... 


City  of  New  York. 
City  of  New  York. 


City  of  New  York. 
City  of  New  York. 
Crty  of  New  York. 
City  of  New  York. 


M9Ai0k»wn-Nem  PaUz. 


N««  PaUt^irdenier. 
Aquedisct 


Kingston. 


ITarcncsTsn  Covirrr. 
Yorkiowa. 

Aqwdoet 

Aijoeduct 

Aqueduct 


NtmCtdU-MLPUawU. 


MLPlmwO. 

kfiehut 

*Cai3soai. 


City  of  New  York. 

City  of  New  York. 
City  of  New  York., 
City  of  New  York.. 
City  of  New  York.. 


City  of  New  York. 
City  of  New  York. 
City  of  New  York. 


CStyofNewYork. 


City  of  New  York. 


DegBon  CoatraotinK  Co — 
FboxMfatioB  Co.  of  Amerioa. 
Rapid  Tranait  Subway  Con- 

itnction  Co 

Rapid  Tnunii  Subway  Cob- 

•tnictioQ  Co. 

Bradley  Conltaeting  Co .... 

Depwa  Contracting  Co 

Cranford  Co 

Foundation  Co.  of  America. 
MeDonald  ft  Barry 


Reed  ft  Coddington. 
Reed  ftCoddington. 
Chae.  E.  F^aier 


Maaon  ft  Hanger  Co.. 


Board  of  Water  Supply.  New 
York  City 


Dravo  Contracting  Co. 

Patterson  ft  Co 

AK.  Everett  ft  Co.... 
Hicks,  ft  Johnson  Co. . . 


John  W.  McReynolds. 


U.  L.Kerbaugh 

T.  A  Gillespie  Co 

Degnon  Contracting  Co. 
King,  Rice  ft  Qaney 


Glyndon  Contracting  Co. . . 

Bra  llev  Contraotiog  Co 

Chaa.  W.  Blakeslee  ft  Sons . 


Rinehart  ft  Dennis . , 
CM.  Bolton  ft  Co. 


116 
la 


John  C.  Rodgers  ft  Sons. . 


300 

300 
M 

200 

75 

100 

'35 

1.000 

200 

250 
30 
425 

135 

200 
1.500 
1,400 

160 


375 
300 
175 


405 


a  Complete!  in  February,  1910. 


1 
b  Completed  in  April,  1910. 
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STATISTICS  OF  TUNNELS  INSPECTED.  1910  — (Concluded), 


LoCATIOIt  Ain>  PUHPOU 
or  TUNKBLB. 


(HoBt. 


Contnctor  or  oonstruetor. 


•^1 


OF  — 


ML  Plea$ani-Gr€enburgh, 
Aqueduct 


City  cf  New  \fcrk. 


Pittsburg  Coatraetiiig  Co.. 


Aqueduct. 
Aqueduct. 
Sewer 


YonktTM. 


City  of  New  York 

City  of  New  York 

County  of  Westcbester., 


Geo.  W.  Jackson 1 

Dravo  Contracting  Co '  2 

American  I^pe  aoa  Construc- 
tion Co 2 


Total. 


225 
159 


200 


8,190 


42 
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IV. 
STATISTICAL  TABLES. 

IHtEPARED   BT  THE   BUBEAU  OF  LaBOB  STATISTICS. 

I.  Work  of  deputy  factory  inspectors. 
IL  Orders  and  compliances. 

III.  Prosecations. 

IV.  Complaints. 

V.  Accidents  in  factories,  etc. :  number,  age  and  sex  of  persons  injured. 
VI.  Accidents  in  factories,  etc. :  causes  and  nature  of  injuries. 
VII.  Accidents  in  factories,  etc. :  particulars  of  fatal  accidents. 
VIII.  Accidents  in  factories,  etc. :  nature  of  injuries,  by  indiistries. 
IX.  Accidents  in  portable  saw  mills. 
X.  Children's  employment  certificates. 
XL  Statistics  of  factories  inspected:  by  counties. 
XII.  Statistics  of  factories  inspected :  by  counties  and  localities. 

XIII.  Statistics  of  factories  inq)ected  in  first  and  second-class  cities:  by  industries. 

XIV.  Statistics  of  factories  inspected:  by  industries. 

XV.  Statistics  of  factories  inspected:  by  shse  of  factories. 
XVI.  Statistics  of  factories  inspected  in  first  and  second-class  cities:  by  size  of 

factories. 
XVII.  Statistics  of  mines  and  quarries  inspected. 
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New  York  State  Department  of  Labor. 

table  l— monthly  summary  of  work 


Items. 

Fiscal  Ybab  Octobbr  1. 

Oct. 

Nov. 

Dec. 

Jan. 

Feb. 

Regiilar  inspectiona: 

Factories  in  sejiarate  buildlDgs 

856 

2,153 

136 

336 

773 

2.793 

210 

342 

*    "63 
33 

918 

3.751 

220 

291 

...... 

83 

846 

3.309 

158 

282 



■  * "  13 
263 

42S 

Tenant  factories 

2,13S 

Laundries 

112 

Bakeries 

172- 

Mines  and  nxiarries , 

Tunnel  worldngs. 

1 
24 
86 

7 

Tenant  factorvljuildings 

.3 

Tenement  buildings  (licensed) 

2.246 

Total 

3.592 

4.204 

6.274 

4,86L 

5,103 

Special  inspections  (factories,  laundriei^  bakeries). 

68 

168 

114 

131 

19H 

Investigations: 
Applications  for  license 

166 

70 

2,756 

302 

167 

84 

2.932 

160 

136 

69 

2,364 

358 

53 

60 

2.962 

3S2 

121 

Complaints 

65 

Compliances  (No.  of  establishments) 

3,106 

On  special  orders 

302 

Total 

3.293 

3,352 

2.927 

3.457 

3.594 

Observations: 

Tenement  buildings  (unlicensed) 

140 

7 

439 

113 

87 

113 

TunnftI  workings 

6 

Tagging  to  stop  work: 

Goods  in  tenements  (§  100) 

24 
5 

15 

106 

9 

6 
68 
49 

14 
46 
37 

31 

Goods  in  tenant  factories  (§  95) 

57 

Articles  in  bakeries  (J  114)1. . .'. 

Unsafe  machinery  (j'Sl) . .' 

Scaflfolding  (J  19) 

Total 

29 

130 

123 

97 

88 

Prosecutions  begun* 

63 

103 

86 

47 

46 

♦  See  Table  III. 


t  Includes  19,775  first  and  10.866  subsequent  visita 
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1900,  TO  SspTsiiBeR  30,  1910. 

ToUl. 

Mcr. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

1909. 

309 

1.983 
106 
201 

650 

1.876 

120 

193 

2 

7 

9 

3,351 

1.537 

2.409 

262 

459 

25 

1 

9 

863 

1.742 

2,317 

412 

594 

20 

3 

3 

117 

1.373 

1.523 

301 

489 

8 

8 

4 

79 

1.335 

868 

163 

356 

5 

6 

6 

18 

1.351 

730 

120 

441 

24 

6 

8 

34 

12,178 

25.847 

2.320 

4.156 

84 

46 

150 

12.035 

11.571 

24,304 

2,359 

4,853 

121 

7 

7 

4,S72 

277 
10.21& 

7,545 

6,2C8 

5,565 

5.206 

3,785 

2,757 

2.714 

56,816 

53.717 

125 

133 

115 

72 

79 

87 

78 

1.368 

1.147 

204 

61 

3,997 

230 

198 

S4 

3.526 

222 

228 

•   76 

2,502 

251 

231 

51 

3.392 

277 

142 

167 

1.841 

148 

111 

71 

2,809 

112 

79 

80 

3.273 

214 

1.835 

038 

t35.460 

2.967 

3.179 

870 

t30.640 

3,074 

4.492 

4.030 

3.057 

3.951 

2,298 

3.103 

3,646 

41.200 

37.7f3 

296 

1 

213 
9 

247 
20 

225 
14 

116 

4 

57 
7 

79 

7 

2.125 
75 

2,135 
200 

8 
93 

12 
44 
15 

2 

9 

31 

4 

11 
32 

2 

18 

5 

5 
28 



126 
469 
191 

104 

399 

59 

3 

1 

101 

71 

42 

47 

20 

5 

33 

786 

666 

22 

23 

43 

32 

45 

55 

55 

610 

511 

t  iBelttdM  21,9i9  first  and  13,531  subsequent  visita. 
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TABLE  n.— NUMBER  OF  NOTICE3  ISSUED  UNDER  THE  FACTOBY,  MINE.  TUNNEL 

SEPTEMBER  SO,  1910,  AND  COMPLIANCES 


Subject  of  Obders. 
[With  reference  to  section  of  Labor  Law  violated.] 


New  York 
City. 


Re- 
mainder 
of  the 
Sute. 


I.   ADMimSTRATION. 

AccidentA,  record  of.  to  be  kept  ($87) 

Accidents  to  be  reported  (§87) 

Hours,  schedule  of,  to  be  posted  (§77) , 

Law  to  be  posted  (§68) ., 

Noonday  meals,  permit  changing  period  of,  to  be  obtained  and  posted  (§  89) 

Register  of  children  employed  to  be  kept  (§  76) 

Time  book  in  form  prescribed  by  Commissioner  of  Labor  to  be  kept  (§  77) 


Total . 


Lighting. 


II.  Sanitation  and  Safety. 


Dressing  rooms  lo  be  lighted  (f  88) . . 
Elevator  shafts  to  be  lighted  (§§  70,  \    . 
Foundry  wash  rooms  to  be  lighted  (§  88) . 


.94). 


Halls  and  stairs  to  be  lighted  (§§  81,  91)  . 

Wash  rooms  to  be  lighted  (§88) 

Water  closets  to  be  lighted  (§§  83,  94) .  .  . 
Work  rooms  to  be  lighted  (§81) 


Ventilation  and  overcrowding . 


Air  space  of  250  cubic  feet  for  each  employee  between  6  o.  m.  and  6 

p.  m.  to  be  provided  (§85) 

Ventilation,  proper  and  sufficient  means  of,  to  be  provided  (§§  86,  94) . 


Time  allowed  for  meab. 


Lunch  at  6  p.  m.,  20  minutes  to  be  allowed  for  (§  89) . 
Noonday  meal,  60  minutes  to  be  allowed  for  (§  89) . . . 


Cleanliness  and  sanitary  conveniences. 


Dressing  rooms 

Cleaning  to  be  done  and  repairs  to  be  made  (§88) , 

Dressing  room  to  be  separated  from  water  closet  (§  88) 

Dressing  room  to  be  provided  for  ferailes  (§  88) 

Screens  and  doors  to  be  provided  (§  88) 

Storage  in,  forbidden  (§88) 

Halls  and  stairs 

Cleaning  to  be  done  (§§  62,  94) 

Painting  or  whitewashing  to  be  done  (§§  62,  94) 

Properly  screen  stairs  (§§  80,  94) 

Plumbing  and  drainage  to  be  repaired  (}§  88,  94) 

Refuse  to  be  removed  and  receptacle  for.  to  bo  provided  (exclusive 

of  workrooms)  (§5  62,  94) 

Washrooms  (exclusive  of  foundries) 

Cleaning  to  be  done  (§88) 

Heat  to  be  provided  (§88) 

Obstructions  to  be  removed  (§  88) 

Painting  to  be  done  (§88) 

Repairs  to  be  made  (§88) 

Sink,  hot  water  or  water  to  be  provided  (§88) 


Ventilation  to  be  provided  (§  83) . 
Washrooms  to  be  provided  (§  88) . 


Washrooms  in  foundries. 

Cleaning  to  be  done  (5  88) 

Dry  room  to  be  provided  (§88) 

Wash  room  wi£h  hot  water  to  be  provided  (§  88) 

Water  closets 

Additional  water  closets  to  be  provided  (§§  83,  94) 

Approaches  to  be  separate  (§§  S3,  94) 

Cleaning  to  be  done  (§§  83,  9 1) 

Connection  with  factory  by  enclo'iure  to  be  made  (§§  88,  94) . . . 

Door  of  women's  toilet  to  be  provided  with  lock  (§§  88,  94) 


♦  Exclusive  of  new  notices  to  new  owners. 


40  I 
25  I 
5,971 
799 
217 
1.938  I 

* ■ ■  87  1 
t  Inclusive  of  orders  held  in 


240 

7,227 

15,542 

2.162 

215 

1 


25.387 


1,080 


616 


442 
20 

2.197  i 


30 
2,167 


23 


12,689 


1,61S 

40 

1 

1.476 

72 

24 

607 

344 

160 

103 

12 

195 

71 

3 


10 
4 
1 
3 


50 
65 


17 

252 

1.162 

3,321 

279 

65 

5 


5,101 


366 


3 

2 

65 

3 

293 


1.704 


no 

3 


163 

4 


«.5 
15 
4 


33 

ISS 

31 

2 

1 
45 

7 

2 
24 
21 
92 

1 

44 

47 

909 

322 

3 
292 

1 
10 

abeyance 
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iIND   QUARRY    LAWS,    ON    INSPECTIONS    MADE   BETWEEN   OCTOBEE,  .1909.    AND 
THEHEWITH  REPORTED  UP  TO  FEBRUARY  I,  1911. 


COMTUANCBB. 

Total 
New 

\OTk 

Sus- 
pended, 
rescinded. 
etc.t 

Net 
toUL 

ToUl 

fiuil 

notices 

iflBued. 

Before 

final 

notice. 

After 

final 

noUce. 

TotaL 

Thereof 

in 

New  York 

City. 

17 

5 

i 

14 

17 

487 

8,389 

18.863 

2,440 

266 

6 

40 



8 



380 

8.388 

18,863 

2,433 

229 

3 

34 

8 

492 

8.388 

18.863 

2.441 

280 

6 

414 

8.388 

18,863 

2.433 

237 

3 

222 

7.227 

15.542 

2.162 

196 

•    1 

30.488 

20 

30,468 

48 

30,296 

42 

30.338 

25.350 

1.446 

79 

1,367 

572 

873 

424 

1.297 

971 

1 
4 
o 

20 

57 

2 

189 

1 
4 
2 

661 
3 

678 
18 

2,016 

26i 

309 

2 

586 

1 
3 
2 

394 
3 

456 
14 

149 

1 

238 

i83 

2 

102 

1 
4 
2 

632 
3 

639 
16 

251 

1 

1 

681 
3 

572 

735 
20 

2.205 

^         381 
^         244 

30 
2.175 

26 

1 
188 

1 

29 
1.987 

25 

2 

584 

27 
122 

24 

1 
101 

28 
223 

24 

28 
216 

22 

21 
5 

14,393 

i 

1.056 

21 
4 

13,337 

3.497 

20 
4 

9,345 

2.963 

20 

4 

12.308 

18 

4 

11.236 

1,783 

43 

1 

1.639 

76 

24 

6S£ 

359 

164 

109 

12 

228 

eo4 

34 
2 

U7 
3 

i42 

2 

kh 

9 
9 

7 

9 
16 

2 

i 

12 
11 

6 

5 

6S5 

197 

20 

104 

7 

1,636 

40 

1 

1.497 

74 

24 

607 

350 

155 

102 

12 

219 

189 

34 

2 

11 

47 

8 

5 

23 

59 

146 

1 

78 

67 

200 
2,126 

1 
90 

763 
4 

746 

12 

2 

183 

85 

59 

39 

3 

40 

S3 

2 

2 

10 
2 

3 

14 
19 

ii 

8 

1.694 

388 

91 

330 

29 

81 1 

36 

1 

691 
61 
22 

93 

65 

9 

173 

13^ 

30 

2 

9 

32 

5 

5 

13 

36 

80 

1 

40 

39 

4,478 

425 

107 

1,720 

63 

664 
3 

648 

11 

2 

165 

76 

55 

34 

3 

34 

93 

1 

2 

8 

1 

2 

9 
11 

6 

6 

1,4B5 

261 

81 

288 

27 

iAr6 

39 

1 

1,339 

72 

24 

689 

342 

148 

99 

12 

207 

155 

31 

2 

11 

40 

6 

5 

15 

45 

91 

I 

46 

44 

5,903 

686 

188 

2,008 

1,398 

36 

1 

1.268 

69 

24 

668 

331 

144 

93 

12 

181 

67 

3 

11 

49 

8 

6 

24 

10 
4 

1 
3 

71 

167 

1 

36 
63 

84 

72 

6,970 

1.121 

220 

2.230 

1 

33 
20 

6,eS9 
540 
185 

1.798 

97 

90 

80 

and  those  iraued  in  caeea  where  the  eetabliahment  waa  burned,  closed  or  removed. 
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New  York  State  Depaktment  of  Labor, 


Tib1«  n. —  Nnmber  of  Notices  Ismed  Under  CIm  Vkelary.  Mine*  Tmuiel  md  Quarry  Laws,  mi 


Subject  or  Orders. 
[  With  reference  to  section  of  laJtxxt  Law  violated.) 


New  York 
City. 


Re- 
mainder 
of  the 
State. 


II.  Sanitation  and  Safety — Contintud. 
CleanlineM  and  Sanitaiy  conveniences  —  Conclitded. 
Water  closets  —  Concluded. 

Flushing,  means  for.  to  be  provided  ({§  88,  94) 

Obscene  writing  to  be  removed  from  walls  (inciusive  of  halls) 

^$$88.94) 

Painting  or  whitewashing  to  be  done  ({(  88,  04) 

Partition  to  be  extended  at  top  and  ventilation  to  open  air  to  be 

provided  (§§  88.  94) 

Repairs  to  be  made  (55  88.  94) 

Screen  ^f  J  88.  94) 

Separation  of  water  closets  for  sexes  to  be  made  ( J§  88,  94) , 

Signs  designating,  to  be  provided  (J J  88,  94) 

Storage  in,  forbidden  (§|  88.  94) 

Use  of  water  closets  to  be  permitted  bv  unlocking  door  (§5  88,  94) 

Ventilation,  means  of,  to  oe  provided  ({§  88,  94) 

Work  rooms 

Cleaning  to  be  done  (inclusive  of  walls,  ceiling,  floors,  doors  and 

windows)  («  62.  84) 

Coal  reoeptacle  to  be  provided  (§84) 

Floors  to  be  repaired  or  renewed  ((§  62,  84) 

Food  products  to  be  removed  (J  62) 

Heat  to  be  provided  (i  Q2) 

Livin|;  in,  prohibited  (5  62) 

Painting,  papering  or  limewashing  to  be  done  (}  84) 

Plumbing  or  sinks  to  be  repaired,  cleaned  or  provided  (}§  88,  94) . 

Refuse,  receptacle  for,  to  oe  provided  (^  84) 

Repairs  or  rearrangement  of  walb,  ceiling,  doors  or  windows  to 

be  made  (J§  62.  84.  90) 

Water  tank  to  be  cleansi  or  covered  (§J  83.  94) 

Dangerous  machinery 


Belt  shifter  or  loose  pulleys  to  b3  provil!?i  (§81) 

Boilers  to  be  inspected  or  repaired  and  report  thsreon  to  be  submitted 

to  Department  of  Labor  (f  §  91.  94) 

Exhaust  fans  to  be  provided,  repaired,  connected  or  cleaned  (§  81). . 
Guard  to  be  provided 

Belting  and  pulleys  by  tv^xing  or  encasing  (fi  81) 

Draftfan  (§81) 

Emery  wheel  (§81) 

Engine  (§81) 

Extractor  by  providing  cover  (§81) 

Gearing  (§  81) 

Key  of  wheel  (§81) 

Mangle  i§  81) 

Miscellaneous  machinery  (exclusive  of  elevator  machinery)  (§  81). 


Motor  (I  81) . 

Planer,  anaper  or  jointer  (§  81). 


Pulley  or  flywheel  (§81) 

Rolls  (§81) 

Saw  (§81) 

Set  screws  by  countersinking  (§81) 

Shafting  (§81) 

Sprocket  and  chain  belt  (§  81) .  .  . . 

Vat,  water  flume,  etc.  (§81) 

Guards,  removal  of,  prohibited  (81) 

Products  of  combustion,  poisonous  gases  and  dust  to  be  removed 
(§§  86,  94) 


E^vators  and  hoist  ways. 


Arrangements  to  be  made  so  operator  will  not  cross  shaft  to  start 

(§§  79.  94) 

Arrangements  to  be  made  so  persons  will  not  pass  under  (§§  79.  94) . . 

Cleaning  of  shaft  to  be  done  (4  94) 

Clutch  lock  for  hand  cable  to  be  provided  or  repaired  (§§79.  94) .... 


311 

100 
420 

72  I 

1.097  I 

589  I 

82  [ 

145  I 

18  ' 

3  ( 

193  I 

4,tS5  j 

1.772 
20  I 
215 
4 
62  I 
15  ' 
764   1 
348  , 
344 

601 
10  ' 

5.185  , 


48 


304  I 

4,776  i 

552  I 

«l 

60  ' 

74  ; 
832 

37 

12  I 
141   I 

36 

159  I 

426  I 

4  t 

835  I 

1.147  I 

447 

5 

2 

25 

32 
644 


4 

1 

10 

2 


18 


19 
55 


194 
40 


6 
2 

1 
36 

36 

1 
105 


1 

'2J 

39 

3 

47 


8.578 


181 

901 

2U1 
7,22t 

9(i2 
15 
27 
61 

157 

2.318 

80 

8 

163 
28 

215 

704 
28 

993 

i.ioa 

282 

68 

6 

52 

22 

9ia 


2% 


*  Exclusive  of  new  noticej  to  new  owners. 


t  Inclusive  of  orders  bekl  in  abeyanos 
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Made  BcCvmb  Octobw  1.  1999.  and  Sattoihcr  M,  1>10.  ftsl  Citn^lliisai  Tiisr* 
1,  1911 -~< 


OSDKBS.* 

COUPUANCBS. 

Totel 
Nev 

York 

Stole. 

8<M- 

resctnded, 
etc.t 

Net 

total. 

Total 

final 

notices 

issued. 

Before 

final 

notice. 

After 

final 
notice. 

Total. 

Thereof 

in 

New  York 

aty. 

229 

119 
475 

72 

1,291 

6i9 

82 

151 

20 

4 

229 

4,407 

1.808 

21 

320 

4 

63 

15 

784 

387 

347 

648 
10 

13.763 

5 

3 
39 

2 
70 
53 

3 
11 

2 

i9 

S14 

106 

4 

11 

io 

82 

41 
36 

23 
1 

354 

224 

116 
436 

70 

1.221 

576 

79 

140 

18 

4 

210 

4,093 

1,702 

17 

309 

4 

53 

15 

702 

346 

311 

625 
9 

18.409 

61 

19 
106 

32 

277 

239 

26 

18 

6 

82 

768 

117 

2 

64 

6 

3 

262 

105 

40 

163 
1,736 

166 

87 
323 

35 
905 
335 

64 

111 

12 

4 

131 

s,es8 

1.660 

14 

205 

4 

46 

11 

449 

230 

273 

437 
9 

8,597 

46 

18 
95 

25 

235 

224 

24 

25 

5 

7i 

638 

101 

2 

49 

5 

3 

232 

60 

36 

141 
1.365 

212 

105 
418 

60 

1.140 

659 

78 
136 

'\ 

202 
S,876 

1.661 

16 

254 

4 

61 

14 

681 

299 

309 

678 
9 

9.952 

198 

95 
375 

60 

082 

628 

78 

132 

15 

3 

170 

S,7»8 

1.633 

15 

196 

4 

60 

14 

666 

282 

306 

653 
9 

4.693 

229 
901 

8 

34 
55 

27 

2 

8 

45 

1 

9 

9 

25 

67 

31 

35 

3 

6 
39 

221 

867 

450 

U,74S 

1,487 

16 

31 

121 

223 

3,105 

116 

20 

295 

64 

365 

1.105 

32 

1,771 

2,222 

094 

70 

8 

77 

49 

1.518 

22 

167 

152 

1,S7M 

109 

1 

1 

11 

31 

249 

23 

9 

40 

8 

54 

98 

1 

324 

285 

125 

1 

2 

5 

18 

204 

78 

606 

230 

7.705 

062 

12 

27 

95 

137 

1.993 

71 

7 

199 

60 

214 

774 

20 

1.037 

1.561 

492 

60 

4 

56 

22 

1.119 

14 

109 

101 

I, lis 

92 

io 

21 

178 

17 

9 

30 

6 

43 

83 

1 

261 

253 

106 

1 

2 

4 

14 

166 

92 

615 

331 

8,818 

1.054 

12 

27 

105 

158 

2,171 

88 

16 

229 

56 

257 

857 

21 

1.298 

1.814 

508 

61 

6 

60 

36 

1.285 

40 

605 

11,997 

1.514 

16 

219 

4,387 

519 

33 

121 

231 

3.150 

117 

20 

304 

64 

374 

1.130 

32 

1.828 

2.253 

729 

73 

8 

77 

54 

1.557 

3 
68 

739 

35 

12 

127 

33 

HI 

403 

4 

764 

1.097 

407 

5 

2 

25 

22 

599 

4 

1 
10 
21 

4 

1 
10 
24 

3 

3 

4 

1 

6 

21 

3 

3 

4 

1 

9 

24 

4 
1 
0 
2 

and  those  issiwd  in  cases  where  the  establishmeat  was  burned,  closed  or  removed. 
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IsTew  York  State  Department  op  Labor. 


Table  n. —  Namber  of  Notices  Issaed  Under  the  Fmetorj,  Mine,  Tmnei  and  Qiwi/  Laws,  •■ 

with  Beyrted  mp  f 


Subject  of  Orders. 
[With  reference  to  section  of  Labor  Law  violated.] 


New  York 
City. 


Re- 
mainder 
of  tbe 
State. 


II.  Sajotation  and  Safety — Concluded. 
Elevators  and  boistways  —  Concluded. 


Doors  to  be  provided  (l§  79,  94) . 
Doors  to  be  repaired  (M  79,  94) . 


Guard  rail  to  be  provided  (f  5  79,  94) 

Hoistways.  enclosure  of  shaft  to  be  provided  (§f  79,  94) . 


Ledges  to  be  guarded  (55  79,  94) 

Locks  to  be  provided  on  doors  (55  79,  94) 

Machinery  to  be  guarded  to  insure  safety  of  passengers  (55  79,  94) . 

Machinery  to  be  repaired  (55  79,  94) 

Repairs  to  be  made  (55  79,  94) 

Roof  to  be  provided  over  shaft  (5  62) 

Screen  at  top  to  be  provided  (55  79,  94) . 


Warning  apparatus  for  descent  to  be  provided  (55  79,  94). 
Whitewashing  or  painting  of  shaft  to  be  done  (55  79,  94) . . . 


Protection  from  fire. 


Doors  and  windows 

Bars,  grating  or  wire  mesh  to  be  removed  (f  5  80,  83.  94) 

Catches  on  windows  or  sash  cord  to  be  repaired  (55  82,  94) . 

Doors  and  windows  to  be  unlocked  during  working  hours  (55  80. 

94) 

Outward  opening  of  doors,  provision  for,  to  be  made  (55  80,  94) . 

Fire  escapes 

Access  to  fire  escapes  to  be  provided  by  enlarging  doors  or  by 

other  structural  changes  ({f  82.  94) 

Drop  ladder  to  be  provided  (|i  82,  94) 

Fire  escape  to  be  provided  (5  f  82,  94) 

Ladder  or  stairway  to  roof  to  be  provided  (55  82,  94) 

Passageway  to  fire  escapes  to  be  cleared  and  obstructions  on  to  be 

removed  (55  82.  94) 

Repairs  to  be  made  (f  5  82,  94) 

Signs  designating,  to  be  posted  (55  82,  94) 


General  safety. 


Building  to  be  braced  or  new  beams  to  be  movided  (55  90,  94) 

Rail  to  be  provided  to  guard  runway,  pit,  platform,  opening,  door,  etc. 

(55  79,  81) 

Roof  to  be  repaired  (5  62) 

StauB. 


Handrail  to  be  extended  (ft  80.  94) 

HandraU  to  be  provided  (55  80,  94) v 

Handrail  to  be  repaired  (55  80.  94) 

I  or  rearrangements  to  be  xnade  (inclusive  of  halls)  (55  80, 


Repairsc 


Stairs  to  be  provided  (55  80,  82.  94) 

Treads  to  be  provided,  repaired  or  replaced  (55  80,  94). 


Total. 


III.  Children. 

Children  imder  14  years  of  age  to  be  discharged  (5  70) 

Children  under  16  years  of  age  without  certificate  to  be  discharged  (5  70). 
Children  under  16  years  of  age  not  to  be  employed  more  than  8  hours  per 


day,  nor  before  8  a.  m.,  nor  after  5  p.  m.  (ft  77) 
Children  luder  16  years  of  age  not  to  be  employed  on  dangerous  machinery 


???^.' 


(5  93). 


Cl^ldren  under  16  years  of  age  not  to  be  emplo>'ed  in  an  establishment 
where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wrapped  or 
bottled  (I  93) 

Females  under  16  years  of  age  not  to  be  emplo>-ed  where  continuous  stand- 
ing is  required  (5  9.3) 

Illiterate  children  under  10  >'ear8  of  age  to  be  discharged  (5  71) 


ToUl. 


19 

32 

183 

139 

191 

1 

"ii 

17 


31 
857 


SSI 
61 

8 

219 
43 

6£6 


2 

"56 
451 


1.375 


71 

60 

t,i44 

5 

888 

20 

24 

5 

302 


24,050 


20 
274 

1.152 

25 

3 
9 


1.483 


19 

80 
134 

32 
574 

12 
5 
1 
3 
2 


29 


224 


40 
1 
2 

16 

21 

184 

2 
38 
61 
14 

53 

15 

1 

1.214 


217 
17 

976 
11 

871 
5 

11 

5 

73 


13.010 


11 
83 

246 

42 

2 
9 


•  Excl«eive  of  rew  notices  to  new  om'ners. 


t  Inclusive  of  orders  held  in  abeyance 
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Ohdkbs.* 

COIIPUANCES. 

Total 
New 

York 

Sua- 

pended. 

rescinded. 

Net 
total. 

Total 

final 

notices 

Before 
final 

After 
final 

Total. 

Thereof 

in 

New  York 

SUte. 

•tc.t 

iMued. 

notice. 

notice. 

City. 

38 

6 

32 

12 

22 

6 

28 

12 

112 

3 

100 

12 

80 

11 

100 

30 

317 

7 

310 

59 

206 

40 

255 

174 

171 

1 

170 

28 

134 

28 

162 

138 

765 

13 

752 

67 

553 

47 

600 

173 

13 

1 

12 

2 

11 

1 

12 

1 

5 

5 

12 

3 

4 
0 

3 

4 
12 

12 

11 

20 

1 

19 

2 

16 

2 

18 

16 

2 

2 
3 

2 

2 
1 

2 

2 
3 

3 

3 

29 

1 
6 

28 
25 

2 
9 

24 
16 

2 
0 

26 
25 

31 

25 

1.081 

54 

1.027 

107 

836 

92 

028 

796 

571 

fi4 

S47 

St 

»9M 

St 

sts 

SOI 

62 

3 

59 

15 

39 

15 

54 

54 

10 

10 

2 

8 

2 

10 

8 

235 

11 

224 

5 

210 

5 

215 

204 

64 

10 

54 

10 

35 

0 

44 

35 

710 

SO 

680 

75 

W 

61 

60S 

496 

25 

25 

8 

20 

3 

23 

21 

40 

2 

38 

4 

20 

2 

22 

2 

61 

? 

56 
63 

8 
14 

17 
47 

2 
12 

10 
59 

64 

47 

504 

22 

482 

46 

429 

42 

471 

425 

15 

15 

1 

10 

1 

10 
1 

1 

2.589 

91 

2.408 

449 

1.504 

347 

1.851 

1.190 

4 

3 

4 
285 

18 

152 

0 

288 

161 

67 

77 

2 

75 

19 

48 

16 

64 

54 

t,tso 

86 

tasA 

Ai» 

1.S04 

Sit 

J,6t6 

1,079 

16 

1 

15 

2 

12 

2 

14 

4 

1.750 

68 

1.601 

315 

1,024 

242 

1.266 

776 

25 

1 

24 

6 

16 

5 

21 

19 

35 

1 

34 

6 

21 

6 

27 

22 

10 

10 

2 

6 

2 

8 

6 

375 

15 

360 

81 

225 

65 

290 

253 

37.060 

1.863 

35.197 

7,151 

22,447 

5.440 

27.896 

10.761 

31 

31 

31 

31 

•       20 

357 

1 

356 

356 

356 

273 

1,308 

50 

1.339 

3 

1.264 

3 

1.267 

1.084 

67 

1 

66 

1 

60 

1 

61 

25 

5 

5. 

5 

5 

3 

18 

1 

17 

2 

15 

2 

17 

8 

1,876 

62 

!         1.814 

6 

1,731 

.    6 

1.737 

1.413 

and  tboae  issued  in  cases  where  the  establishment  was  bumel,  closed  or  removed. 
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New  Yoek  State  Depaetment  of  Labor. 


TtMm  IL— Nmber  of  Notices  humml  UM«r  tlw  Fmdkory,  Mliie. 


•ad  nam  I  Lawi,  ^n 
wtUi  Baportrf  W9  to 


Subject  or  Obdebs. 
[With  reference  to  section  of  Labor  Law  violated.] 


New  York 
City. 


Be- 

maindcr 
of  the 
State. 


IV.  Women  and  Minobs. 

Female  minors  under  21  years  of  age  not  to  be  employed  after  9  p.  m.  nor 
before  6  a.  m.  (S  77) 

Females  16  years  of  age  and  upwards  and  miles  between  16  and  18  years  of 
age  to  bo  employed  irregularly  in  exeeas  of  10  h  ours  a  day  not  more  than 
3  days  of  any  one  week  (J  78) 

Male  minors  under  18  yean  of  age  and  females  not  to  be  empk>yed  more 
than  6  days  in  any  one  week  (§77) 

Mil 3  minors  under  18  years  of  age  and  females  not  to  be  employed  more 
than  60  hours  in  any  one  week  (5  77) 

Male  minors  under  18  years  of  age  not  to  be  employed  between  12  o'clock 
midni^t  and  4  a.  m 

Male  mmors  under  18  years  of  age  and  females  not  to  be  employed  at  pol- 
ishing and  buffing  ($93) 

Male  mmors  under  18  years  of  age  and  female  minors  under  21  years  of  ago 
not  to  be  permitted  to  clean  machinery  while  in  motion  (f  93) ..... 

Seats  to  be  provided  for  females  (§17) 


Total. 


V.  LAtmoBiEB  (special  provisionB  of  {  92). 

Floor  to  be  cleaned 

Living  in,  prohibited 

Painting  or  white  washing  to  be  done 

Repairs  to  be  made  to  ceuing,  floor,  etc 

Storage  to  be  provided  for  goods  to  be  laundered 


Total. 


VI.  Bakbbies  (Special  Law). 
Animals  to  be  kept  out  of  bakero^m  (except  oats)  (§  112).. . 
Ashes  and  n^bish  to  be  removed  from  bakery  (§§  94,  112) . 

Ceilings  to  be  made  8  feet  in  height  (i  112) 

Cellar,  private,  to  be  removed  from  bakecoom  (f  113) 

Cleanliness  to  be  maintained  ({  112) 

Coal,  receptacles  for,  to  be  provided  (f  112) 


Door  to  stable  to  be  closed  ($  113) 
Drip  pans  to  be  provided  at  ceiling  or  water  pipes  to  be  covered  with  asbes- 
tos (5  111) 

Floor  to  be  repaired,  cleaned,  scraped  or  oiled,  or  new  floor  to  be  provided 
.(>112) 


Living  in,  forbidden  (f  113) 

Painting  or  white  wasnins  to  be  done  (i  112) .. . 
Paris  green  not  to  be  used  in  workroom  (§  112) . 


Plumbing  and  drainage  to  be  repaired  ((111) ...  . 
Rack  for  bakers^  products  to  be  provided  (f  112) . 


Roof  to  be  repaired  (|  112) 

Sink  with  running  water  to  be  provided  (§  1 13) 

Sink  to  be  repaired  or  cleaned  (5  113) 

Sleeptng  in*  forbidden  and  beds  to  be  removed  (|  113) 

Storage  of  food  products  in  dry  room  to  be  provided  (§  112) 

Storage  room  to  be  cleaned  (|  112) 

Stove  pipe  to  be  provided  (fill) 

Troughs,  shelving  and  utensils  to  be  cleined  ((  112) 

Ventilation,  provision  for,  to  be  made  (|  111) 

Ventilation,  means  of,  to  be  repaired  or  extended  ((  111) . . . 

Walls,  ceiling,  doors  or  partitions  to  be  cleaned  (f  112) 

Walls,  ceiling,  doors  or  partitions  to  be  plastered,  wainscoted  or  repaired 

(§112) 

Water  doeet  to  be  removed  from  bakery  (f  113) 
Yard  or  area  to  be  cleaned  ($f  94,  112) 


Total. 


1 
3 

99 
1 

13 


73 


197 


103 


38 

53 

5 

1 

183 

64 


19 

625 

21 

1,583 


240 


18 

106 

4 

13 

30 


95 

439 

52 

62 

266 
48 
42 


3,957 


21 
7 


28 


10 


2 
32 


100 


10 


14 
10 

8 


115 

8 
1 


165 


457 

1 

48 

1 

7 

36 

9 

5 

18 

9 

1 

22 

28 

1 

19 

57 
23 
17 


1,080 


*  Exclusive  of  new  notices  to  new  owners. 


t  Inclusive  of  orders  held  in  abeyance 


Digitized  by 


Google 


Repoet  of  Bureau  op  Factory  Inspection,  1910.        89. 


Ordbbs.* 

COMPUANCBS. 

Total 
New 

York 

Sub- 

rescmded, 
etc.t 

Net 
total. 

Total 

final 

Doticee 

inued. 

Before 

final 
notice. 

After 

final 

notice. 

Total. 

Thereof 

New"York 
City. 

28 

8 
3 
127 
1 
23 
2 

3 
2 

28 

8 

3 

124 

1 

23 

2 
103 

1 
1 

i7 

23 

6 

3 

112 

1 

19 

1 
84 

1 
1 

17 

23 

7 

3 

113 

1 

19 

1 

101 

6 

i 
3 

95 
1 

12 

105 

72 

297 

5 

292 

19 

249 

19 

268 

190 

20 

52 

25 

8 

8 

i 

1 
1 

20 
51 

24 

7 
8 

8 

9 
2 
2 

20 

42 

15 

5 

5 

8 

7 

2 

20 

50 

22 

5 

7 

18 

49 

20 

3 

7 

113 

3 

110 

21 

87 

17 

104 

97 

52 

63 

13 

1 

1 
3 
1 

1 
3 

25 

66 

20 

i 

6 

i 

2 

92 

1 

28 
6 
1 

51 
60 
12 

245 

72 
1 

19 

765 

21 

1.974 

1 

268 

1 

7 

53 

109 

9 

30 

39 

1 

115 

375 

52 

81 

295 
65 
58 

1 
1 
3 

io 

6 

2 

99 

307 

5i 

2 

13 
13 

1 
7 

2 

106 
10 
3 

77 
18 
10 

48 
62 

8 

2i3 

59 

1 

15 

591 

21 

1.468 

1 

172 

3 

21 
87 
5 
21 
37 

iii 

183 
40 
71 

172 
40 
36 

i 

6 

4 

2 

72 

240 

39 

2 

7 
12 

6 

2 

79 
8 
3 

54 
15 
8 

48 

53 

8 

37 

48 

2 

248 

72 
1 

210 

63 

1 

17 

663 

21 

1.708 

1 

211 

133 
57 

19 

790 

21 

2,040 

1 

17 

547 

21 

1,374 

288 
1 

190 

7 

5 
28 
99 

5 
27 
37 

54 

115 

9 

31 

39 

1 

13 
92 
3 
11 
29 

117 

467 

53 

81 

323 
71 
59 

113 

262 

48 

74 

226 
55 
44 

93 

251 

47 

60 

188 
36 
23 

5,037 

258 

4.779 

742 

3,476 

•       560 

4.036 

3.272 

and  thoiB  issued  in  eaaos  wbera  the  establiahmdnt  was  burned,  closed  or  remoyed. 
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New  York  State  Department  of  Labor. 


Table  II.—  Nmnber  ot  Notices  Issued  Under  tke  Factonr,  Mine,  Tnimel  and  Qmurj  Laws.  •» 

with  Beyerled  ■»  to 


SuBjBCT  or  Orders. 
[  With  reference  to  «ection  of  Labor  Law  violated.] 

NewYoric 
City. 

Re- 
mainder 
of  the 
State. 

VII.  Mines  and  Quarrtes. 
Cease  employinff  children  under  16  yean  of  age  (§  131) 

1 

Guard  belta.'puDeys,  gears,  set-ecrews  or  other  machinery  (§  120) 

Guard  ladders,  landings,  platforms,  shaft  heads,  sink-holes,  stairways  or 
trestles  (§  120) 

16 
50 

Guard  surface  openings  to  shafts  {\  120) 

5 

Have  boilers  inspected  (§  124) ...'...    

17 

Miscellaneous  orders  relating  to  safety  (S§  120,  122,  124,  128) 

4 

Provide  additional  shaft  ( j  121) 

1 

Provide  proper  facilities  for  safelv  storing  explosives  (Jf  123,  126) 

Provide  proper  facilities  for  safely  thawing  explosives  (5  J  123,  125) 

Provide  proper  facilities  for  storing  exploders  apart  from  explosives  ( J|  123, 
125) 

4 
17 

4 

Provide  ladderways  with  landings  and  manholes,  or  repair  same  (§  120) . . . . 
Provide  or  repair  stairways  or  ladderways  (|  120) 

11 
5 

Post  signal  code  for  hoisting  (5  120) 

7 

Post  special  rules  (J J  120,  125) 

2 

Report  accidents  (|  126) 

8 

Total 

152 

Grand  Total 

65.177 

19,846 

*  Exclusive  of  new  notices  to  new  owners.  f  Inclusive  of  ordera  held  in  abeyance  and 

illness  of  mine  inspector  no  investigations  as  to  compliances  were  made  in  this  year.        |  Exclusive 
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Made  BetwMB  October  1,  1909,  and  SeyCeaber  M,  1910,  and  ComyUaBcea  TlMre- 
1.  lUl  — < 


Orders.* 

COMPUANCBS. 

Total 
New 
York 
State. 

Sua- 
etc.t 

Net 
total 

Total 

final 

notices 

issued. 

Before 

final 

notice. 

After 

final 

notice. 

Total 

Thereof 

in 

New  York 

City. 

1 

1 
16 

'  60 

5 

17 

4 

1 

4 

17 

4 
11 
5 
7 
2 
8 

16 

50 

5 

17 

4 

1 

4 

17 

4 

11 

5 

7 

2 

8 



152 

152 

t 

t 

t 

t 

t 

75.023   1         2.211 

72,812 

§7,987 

(58,286  1       16.093 

§64.379 

150.073 

those  issued  in  cases  where  the  efltablishment  was  burned,  closed  or  removed, 
of  those  in  mines  and  quarries. 


t  Owinz  to 
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table  ul— detailed  statement  of  prosecutions 


Locality,  Defendant  and  Premises. 
[Italics  indicate  owner  and  not  occupier.] 


Offense. 

[Parentheses  indicate  number  of  cases  if 
more  than  one.) 


BUFPALO. 

Delaney  Forge  and  Iron  Co.,  300  Perry  st. 

(Henry  J.  Bishop,  superintendent). 
Montgomery  Bros.  A  Co.,  Court  and  Wilkeson 

sts.  (G.  Horace  H.  Hills,  superintendent) 

New  York  Cmr. 
Joseph  Rosenberg  A  Co.,  134  Spring  st.  (Joseph 

Rosenborg,  partner). 
Bijou  Waist  Co.,  53^538  Broadway  (Morris 

Kronberg,  superintendent). 
A.  Plotkin,  105-107  Johnson  ave.,  Brooklyn 


New  York  City. 

Louit  Shulaky,  lessee,  403  East  3rd  st 

David  Cohen,  17  Elisabeth  st 

Levy  A  Cohen,  9  Pelham  st.  (Hyman  Cohen, 

partner). 
Loui9  ShuUky,  lessee,  lG-12  Birmingham  st. . . 


New  York  City. 
Anna  McNally,  31  East  44th  st. . 


Amos  P.  £no,  427-431  West  Broadway 

B.  Feifer  A  Co.,  427-429  East  76th  st.  (Bern- 
hard  Feifer,  lessee). 

Sundcl  Human,  134-142  Prince  st 

Earl  J.  Mayo,  agent,  209  Park  row 

Kuhns  A  Spooner,  43  East  8th  st.  (Charles  W. 
Kuhns). 

Fred  Myers,  318-320  East  76th  st 

PoUak  A  Reisenstein.  114  East  14th  st.  (Henry 
H.  Pollak  and  Leon  H.  Reisenstein,  lessees) 

New  York  CTitt. 

Antonius  Arida,  29  West  17th  st 

Elite  Button  Co..  67  East  8th  st.    (Nathan 

Rosovsky,  partner). 

Louis  Geiger,  409-411  East  15th  st 

Samuel  Grabojrs,  158  Woostcr  st 

Harris  A  Gerber,  58  Allen  st.  (Benjamin  Harris, 

partner). 

Samuel  Lakin,  138  Wooster  st 

Bamet  Liman,  143-145  Prince  st 

Masciarelli    A   Primavera,   111    East  11th  st. 

(Serafino  Masciarelli,  partner). 
Nemeroff   A   Rabinowits,   254    Wallabout  St., 

Brooklyn  (Joseph  Rabinowits,  partner). 
I.  Oliver  A  Co.,  652  Broadway  (Isidor  Oliver, 

proprietor). 
Pearimutter   A   Kellemer,   284    Lackman  st., 

Brooklyn  (Samuel  Pearimutter,  partner). 

Domenica  Petti,  509  Broome  st 

Leon  S.  Rosner,  46  East  9th  st 

Aaron   Schwartc,    161t>-1612  St.   Marks  ave., 

Brooklyn. 

Robert  Cohen,  125  East  Broadway 

Henry  C.  Fischer,  234-40  Green  st.,  Brooklyn. , 
John  May  Foundry  Co.,  260  Monitor  st.,  Brook- 
lyn. 
American  Column  Co.,  252  Huron  st.,  Brooklyn 

(Henry  C.  Fischer,  ovmer). 

Morris  Denbosky,  173  East  Broadway 

Julie  Duffrin,  882  Prospect  ave 

E.  Farrell,  agent,  119  West  I24th  st 

Meyer  Levinson,  lessee,  204  Eldridge  st 


I.  ADMINISTRATION. 

Failure  to  report  accidents  (4) 

Failure  to  report  accidents  (4) 

Failure  to  report  accidents 

Interference  with  deputy  factory  inspector  (4). 
Interference  with  deputy  factory  inspector  (4). 

II.  SANITATION  AND  SAFETY. 

1.   LlGHnNO. 

Failure  to  Ught  halb 

Failure  to  light  water-closets 

Failure  to  light  water-closets 


Failure  to  light  water-closets 

2.  Ventilation  and  Overcrowding. 
Failure  to  provide  250  cubic  feet  of  air  space  for 
each  employee  (3). 

Failure  to  ventilate  factory 

Failure  to  ventilate  factory 

Failure  to  ventilate  factory 

Failure  to  ventilate  factory 

Failure  to  ventilate  factory 

Failure  to  ventilate  factory * 

Failure  to  ventilate  factory 


*  Civil  case. 


3.  Cleanliness  and  Sanitary  Conveniences. 
Failure  to  provide  dressing  room  for  females .... 
Failure  to  provide  dressing  room  for  females .... 

Failure  to  provide  dressing  room  for  females 

Failure  to  provide  dressing  room  for  females .... 
Failure  to  provide  dressing  room  for  females 

Failure  to  provide  dressing  room  for  females .... 
Failure  to  provide  dressing  room  for  females .... 
Failure  to  provide  dressing  room  for  females .... 

Failure  to  provide  dressing  room  for  femal<» .... 

Failure  to  provide  dressing  room  for  females. . . . 

Failure  to  provide  dressing  room  for  females. . . . 

Failure  to  provide  dressing  room  for  females .... 
Failure  to  provide  dressing  room  for  females .... 
Failure  to  provide  dressing  room  for  females .... 

Failure  to  clean  halls 

Failure  to  provide  wash  and  dry  room  in  foundry 
Failure  to  provide  dry  room  in  foundry 

Failure  to  provide  water  closets 

Failure  to  provide  water  closets 

Failure  to  inrovide  water  closets 

Failure  to  provide  water  closets 

Failure  to  provide  water  closets . 


t  In3ludes  cases  pending  at  beginning  of  year  as  well  as  all  eases  begun 
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FOB  VIOLATION  OF  THE  PACTORT  LAW.f 


Jan.  17.  Jan.  24 

Jan.  15,  Jan-  19 

July  7.  Aug.  29 

Jan.  31.  Mar.  17 

Oct,  25,  Nov.  18 

Sept.  19 

Sept.  30, '09.  Oct.  25.. 
A|^  23,  June  2 

Sept.  19 

Dee.  22.  Jan.  17 

May  21, '08.  Nov.  18.. 
Apnl2. '09.  Mar.  11... 

May21.  >08 

Mar.  4,  June  11 

May  21. '08,  April  27. . 

Nov.  15.  ..  : 

May  25.  '08,  Nov.  8. 

S^t.  8 

May  23,  July  25.... 

Oct.  22.  Nov.  30 

Sept.  30 

F<^.  23.  April  1 

Oct.  11,  Nov.  17 

Sept.  30 

Mayl3,  July  18 

Feb.  23,  May  20. . . . 

April  25,  June  2 

Sept.  27,  '09.  Feb.  14 

8t!pt.30 

May  26 

July  19,  '09,  Dec.  17... 

July  9,  Sept.  22 

April  1.'09,  Nov.  1.. 
Nov.  8,  Apiil  22 

April  1. '09,  Nov.  1.. 

Feb.  28,  April  11.... 

Oct.  2,  Oct.  25 

Dec.  8.  Dec.  14 

Oct.  9.  Nov.  12 

during  fiflcnl  year. 


City  Court. 
City  Court. 


Special  Sessions . . . . 
Special  Sessions .  . . . 
Magistrate's  Court . 


Special  Sessions . 
Special  Sessions . 
Special  Sessions . 

Special  Sessions. 


Special  Sessions. . 

Municipal  Court . 
Municipal  Court . 

Municipal  Court . 
Municipal  Court . 
Municipal  Court. 

Municipal  Court . 
Municipal  Court . 


Special  Sessions . 
Special  Sessions. 


Special  Sessions . . . . 
Magistrate's  Court . 
Special  Sraaions . . . . 


Special  SesaionB . . . . 
Magistrate's  Court . 
Special  Sesuons 


Special  Sessions. 


Special  Se3si9ns . 
Special  Sessions. 


Magistrate's  Court . 
Special  Seasiona . . . . 
Special  Sessions .  . .  . 


Magistrate's  Court. 
Special  Sessions .  . . . 
Special  Sessions 


Special  Sejsions . 


Magistrate's  Court . 
Special  Sessions .... 
Magistrate's  Court . 
Magistrate's  Court . 
a  Judgment  for  $20  and  costs. 


Pleaded  guilty;  sentence  suspended.  4. 
Pleaded  girilty;  sentence  suspended,  4. 

Pleaded  guflty;  sentence  suspended. 

Acquitted,  4. 

Disnuased. 


Pending. 

Convicted;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 


Pending. 


Pleaded    guilty;    fined,    1,     sentence 
suspended,  2. 

^Judgment  for  plaintiff 

^Discontinued. 


♦Pending. 

♦Judgment  for  plaintiff. 

♦Discontinued. 

♦Pending. 
♦Discontinued. 


Pending. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suspended. 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Pleaded  guilty;  sentence  suspended. 


Convicted;  fined 

Pleaded  guilty:  sentence  suspended. 
Convicted;  fined 


Pending. 
Pending. 
Convicted;  fined. 


Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 


Pleaded  guilty;  fined 

Withdrawn. 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Dismiued. 


$20  00 

a  20  00 


6  100  03 


20  00 


20  00 


20  00 


25  00 
50  00 


6  Judgmant  for  $10D  and  costs,  $12.17. 
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TftMe  m.—  Detailed  Statement  ef  Preeecntiw 


LocALiTT,  Dependant  and  Premibbs. 
[ItAlics  indicate  owner  and  not  occupier.] 


Offense. 

[Parentheses  indicate  number  of 
more  than  one.] 


New  York  City. 
Wthster  B.  Maine  A  Co.,  agents,  34  East  12th 

St.  (Webster  B.  Mabie,  partner). 
Angelo  Pedevillano  &  Son,  Exterior  and  150th 

»ts.  (Angelo  Pedevillano). 
Piazta  A  Co,,  lessee,  31  East  4th  st.  (Joseph 

Rigxio,  partner). 
Edward  F.  Riley,  agent,  143  Chambers  st. . 

Fannie  KleUky.leeeee,  71  Pike  st 

National  Hair  Co.,  195  Bowery  (Morris  Cohen. 

partner). 
Oriental  Fireproof  Sash  A  Door  Co.,  721  East 

133rd  St.  ^ 

Standard  Suspender  Trimming  Co.,  371  Canal 

St.  (Samuel  Goldsticker,  manager). 

Michael  Stramiello,  lessee.  3  Batavia  st 

Edward  F.  Riley,  agent,  143  Chambers  st 

Joseph  H.  SchwarU,  195  Bowery 

Jacofj  Bernstein,  17  Orchard  st 

Louts  Shulsky,  lessee,  406  East  3rd  st 

Edward  MargoUes,  44  West  34th  st 

Wfinoarten  A    Pearl,  lessee,  7  West  35th  st. 

(Morris  Weingarten). 
Morris  Sesholts,  174  East  105th  st 

BurPALO. 
Walden  Avenue  Plating  Works,  285  Sobieski  st. 
(John  Odebralski,  proprietor). 

New  York  Crrr. 

Otto  F.  Becker,  310-312  East  75th  st 

Brooklyn  Foundry  Co.,  Calser  and  Moultrie 

sts.,  Brooklyn. 
Chelsea  Polishing  and  Plating  Co.,418-420  West 

27th  St.  (Belrose  A.  Capriclian,  proprietor). 

Ferdinand  Espersen.  310-312  East  75th  st 

Eureka  Wood  Working  Co.,  318-320  East  75th 

St. 

Henry  C.  Fischer,  234-240  Green  St.,  Brooklyn 

Samuel  Green,  718-722  East  11th  st 

Oscar  J.  Gregorius,  334  East  23d  st 

Edward  Henshaw,  agent,  13  Baxter  st 

Howell  &  Lawrence,  402-406  East  96th  st 

Clarence  F.  Kaltenbach,  9-11  Baxter  st 

August  Kirchner.  167-159  East  128th  st 

John  O.  Klumpp's  Sons,  13  Baxter  st.  (John 

Ebbinger,  partner).  ,^  , 

Kolar  Bros.,  9-11  Baxter  st.  (Valentme  Kolar. 

one  of  the  proprietors). 

Otto  F.  Kruger.  310-316  East  75th  st 

Isaac  Licht,  13  Baxter  st 

Manhattan    Perfected    Ventilation    Co.,    9-11 

Baxter  st.  (Adolph  Heinrich,  one  of  the  pro- 

MUler,  Haas  A  Co.,  334  East  23d  st.  (Joseph 
Haas,  one  of  the  proprietors). 

Christian  .Munson.  foot  of  24th  St.,  Brooklyn. 

New  York  Wire  and  Spring  Co.,  580-588  Wash- 
ington st. 

Robert  Stahl,  310-312  East  75th  st 

Harry  Stein,  172  Outer  st 

Superior  Plating  Co.,  224-228  Center  st.  (Bamet 
Novak,  proprietor). 

Henry  S.  Trisdorfer,  228  East  24th  st 

Union  Brass  Bed  Co.,  2330-2332  Hoffman  st   .  . 


II.  SANITATION  AND  SAFETY— Conlinu«i. 

I.   CLBANLINSSS  and  SaNTTART  CONTBNIBNCB8  — 

Concluded. 
Failure  to  provide  water  cloeets 

Failure  to  provide  water  closets 

Failure  to  provide  water  closets 

Failure  to  provide  water  closets 

Failure  to  clean  water  closets 

Failure  to  clean  water  closets 

Failure  to  clean  water  closets 

Failure  to  clean  water  closets 

Failure  to  clean  water  closets 

Failure  to  provide  sufficient  water  to  flush  water 

closets.     . 
Failure  to  provide  sufficient  water  to  flush  water 

closets. 
Failure  to  whitewash  or  paint  walls  of  water 

closets. 

Failure  to  repair  water  closets 

Failure  to  provide  separate  water  closets  for  the 

sexes. 
Failure  to  provide  separate  water  closets  for  the 

sexes. 
Failure  to  clean  floors  of  workrooms  and  halls. 

5.  Danqeroub  Machinery. 
Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  systam 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  sj'stem 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  systam 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  sj^stam 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  systam 

Failure  to  install  exhaust  systam 

Failure  to  install  exhaust  systam 

Failure  to  install  exhaust  systam 

Failure  to  install  exhaust  systam 
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Sept.  30,  •(»,  Oct.  7 .  . 

Oct  13,  Nov.  8 

Sept,  7,  Sept.  26 

Sept.l,-(O.Oct.  14... 

Mar.  1,  Mar.  28 

Dec.8,  Dec.  20 

Aag.  28. '03,  Oct.  11.. 

Sept  30 

M»>-7.July25 

Sept  1, 'Oa,  Oct  14... 

Dec.  8.  Mar.  28 

June  13,  June  23 

Sept.  19 

Nov.3.  Nov.  17 

O-t.8,  Nov.  11 

Sept  12 

Dec.  24,  Jan.  4 

Sept  29, '09.  Oct  18.. 
June  4.  '09.  April  21 . . 

June  22,  Sept  7 

Sept  29. '09.  Oct.  18.. 
.S:'pt29, '03.  Jan.  3... 

April  1,  '09,  Nov.  1... 

July  14.  Aug.  8 

Oct.  15.  Nov.  22 

Oct  4.  Dec.  10 

Sept  29,  '09.  Feb.  9.  . 
Sept.  .£9.  '09,  Jan.  10. 

Feb.  11,  April  4 

Sept  29.  '09,  Jan.  10.. 

Sept29.09.  Jan.  10.. 

Sept  29. '09,  Oct  18.. 
Sept  29,  '09.  Jan.  10.. 
Sept  29.  '09.  Jan.  10 

Oct.  — ,  Nov.  22 

Feb.  9.  '03,  Nav.  5 .  .  . 
July  I,  Aug.  15 

Sept.  29, '03.  Oct  18.. 

Sept  30 

Sept  30 

Maj-23,  June29 

Nov.  J  8,  Jan.  24 


Magistrate's  Court 

Special  Seasions . . . 

Special  Sessions .  . . 

Special  Seseions . . . 
^>ecial  Sessions .  . . 
Special  Sessions .  . . 


Special  Sessions .  . . . 

Magistrate's  Court . 

Special  Sessions . . . . 
Special  Sessions .  . . . 


Special  Sessions .  . . . 
Magistrate's  Court . 


Speciid  Sessions 

Magistrate's  Court ... 


Special  Sessions. 
Special  Sessions . 


Police  Court. 


Special  Sessions. 
Special  Sessions. 

Special  Sessions . 

Special  Sessions. 
Special  Sessions . 


Si>"oiaI  Sessions 
Special  Sesisions 
Sp».<Ma.l  S*--.>i  >iiB.  . . 


Dismissed. 

Pleaded  guilty;  fined 

Pleaded  guilty 

Dismissed. 

Convicted:  fined 

Pleaded  gmlty ;  fined 

Pleaded  guilty;  fined 

Pending. 

Pleaded  guilty;  fined 

Dismissed. 

Pleaded  guilty;  fined 

Discharged. 

Pendmg 

Dismissed. 

Dismissed. 

Pending. 

Convicted;  sentence  suspended. 


Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 


Sp«-«^i:il  -"^^  - , -. 

Matri.-trati  V  (Jourt.  ,  .  ,1   Dismissed. 


Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty ;  sentence  suspenoed. 


Pleaded  guilty;  fined 

Pleadec  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 


Sl»-^-i;il  : 
Si»<'f  lal  S*-^'-uins,  . 
Siteml  Sfwi-'ioris.  . 
Sp'-cial  S^^'-iftris.  . 

Special  Sessions . . 

Special  Sessions.  . 
Special  Sessions.  . 
Special  Sessions. . 


Special  Sessions . 

Special  Sessions. 
Special  Sessions . 


Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 


Pleaded  guilty;  sentence  sUBi)ended. 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Pending. 


Special  Sessions 

Magistrate's  Court .  . . 
Magistrate's  Court.  .  . 

Special  Sessions Pleaded  guilty;  sentence  suspended. 

Special  Sessions Pleaded  guilty;  sentence  suspended. 


$:o  00 
20  00 

20  00 
20  00 

25  00 

35  00 
20  00 


50  00 


20  00 


20  GO 
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TiUe  m.—  Detailed  SteCement  ef  Froeectio— 


LocAUTT,  Dependant  and  Preuises. 
(Italics  indicate  owner  and  not  occupier.] 


Offense. 

[Parentheses  indicate  number  of  < 
more  than  one.) 


II.  SANITATION  AND  SAFETY--ConcZiid«f. 

New  York  Crrr.                         |         5.  Danqbrou8  Machinbst — Concluded. 
Harris  H.  Uris  Iron  Works,  525-535  East  26th    Failure  to  install  exhaust  system 

St. 

Ignac  Vrasda.  310-312  East  75th  st i  Failure  to  install  exhaust  system 

Whale  Creek  Iron  Works,  Calxer  and  Moultrie    Failure  to  install  exhaust  system 

Bts.,  Brooklyn. 
Calcaterra  A  Co.,  328  East  11th  st.  (Antonio    Failure  to  guard  belting. 

Calcaterra,  proprietor). 
Calcaterra  dc  Co.,  328  East  11th  st.  (Antonio    Failure  to  guard  belting 

Calcaterra,  proprietor). 

Charles  Boehm,  536  East  138th  st Failure  to  guard  fly  wheels 

Coleman  dc  Krause,  515  West  29th  st Failure  to  guard  saws 

David  Diamond,  317-319  East  22nd  st Failure  to  guard  saws 

Dry  Dock  Sash  &  Door  Ckt.,  820-822  5th  st . . .     Failure  to  guard  saws 

John  L.  Hamilton  A  Sons,  341-345  West  26th    Failure  to  guard  saws 

St.  (Alexander  Hamilton,  owner). 
Hudson  Wood  Working  Co.,  East  200th  st.    Failure  to  guard  saws 

near  Webster  ave. 

Louis  Piatt,  228  East  Houston  st Failure  to  guard  saws 

C.  A.  Scheiper  A  C>>.,  404  Bay  St.,  Tompkin»-,  Failure  to  guard  saws 

ville,  S.  I.  (Caspar  A.  Scheiper,  proprietor),      i 

Abraham  Schmilowits,  403-407  Broome  st Failure  to  guard  shafting 

Carved  Wood  Novelty  Mfg.  Co.,  323  F^ast  22nd    Failure  to  guard  set  screws 

St.  (Jacob  Miohalovits,  partner). 
Kroestel  &  Berman,  1833  Washington  ave |   Failure  to  guard  set  screws 


New  York  Crrr.  i  7.  Protection  from  Fire." 

Philip  Mechlowitx.  4  West  16th  st '  Keeping  doors  leading  to   halls  locked  during 

working  hours. 

New  York  Citt.  8.  Gknxbal  Safety. 

Dotnmico  Bonomah,  328  East  11th  st Failure  to  provide  handrail 

Jacob  Schoell,  1247  Webster  ave Failure  to  provide  handrail 


III.  CHILDREN. 

Buffalo.  i 

B runner  Baking  Co.,  263  Oak  st.  (John  Brun-    Employing  child  under  14  years  of  ^ge. 
ner,  superintendent). 


Ea«t  SYRACrSE. 

.  Co.    " 
superintendent) . 


Benedict  Mfg.  C^o.,  The,   (Ellis  B.  Kingsley.    Employing  child  under  14  years  of  age . 
nden  ' 


Gates  (Town). 
American    Fruit   Product   Co.    (George    Lan-    Emplosring  child  under  14  years  of  age. 
cashire,  foreman). 

Jamestown.  ' 

Jamestown  Bottling  Co.,  Monroe  and  8th  sts.    Employing  child  under  14  years  of  age . . 
(Peter  lUig,  foreman). 


Johnstown. 
John  KraU.  24  South  Perry  st 

LeRoy. 
Allen   8.   Olmstead,   68   Main  st.    (Walter   P. 
Starr,  manager). 

Ix>CKPORT. 

Citizens'    Dairy    Co.,   The,    88     Market    st. 
(William  Costle,  president  and  manager). 

Marlborough. 
Franklin  Clark 


New  Rochelle. 

Frankel  A  Pearlman,  17-19  Cologni  ave. (Annie 

Pcarlman,  forewoman).  '       I 


Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  ago  (2) . . . . 
Employing  child  under  14  >'ears  of  age 
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Feb.  10.  April  IS Special  Sessions 


Sq)t  29, '09.  Oct.  18.. 
Jaoe4. '09.April21.. 

Oct  22.  Nov.  24 

Jao.  26.  April  11 


Jan.  31.  Feb.  14 .  .  . 
Feb.  10.  Mat.  28... 

Mfty3.  July  25 

June  29.  Aoc.  15.. . 
Oct.  6.  Oct.  22 


Pleaded  guilty ;  sentence  suspended. 

Convicted;  sentence  suspended. 
Pleaded  icuilty;  sentence  suspended. 


Jul  25,  May  2. 

Jane  2,  June  16. 
Feb.  7.  Feb.  10. 


StpL30 

May  10.  July  18. 

KoT.  10.  Jan.  10. 


Sepc  16.  Sept.  20 . 


Jan.  26.  Feb.  14. 
JWL27,  Feb.  14. 


Aug.  26.  Auft.  28. 
Sept.7,  Sept.  7... 
Jaly  11,  July  14.  . 
8ept8.8q)t.  8.  .  . 


Auc  23.  Aug.  23. 
Auf.2.Aug.2... 


Au«.  12,  Aug.  18. 


i^  8.  '09.  Oct.  14. .  . 
J«i>' 21,  July  28 

4 


Special  Sessions . . . 
Special  Sewions .  . . 

Special  Sessions j  Pleaded  guilty;  sentence  suspended. 

Special  Sessions I  Convicted;  fined 


Magistrate's  Court.  .  . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 


Special  Seseions. 


Special  Sessions .... 
Magistrate's  Court. 

Magistrate's  Court . 
special  Sessions .... 


Special  SeMions. 


Magistrate's  Court . . . . 


Special  Sessions. 
Special  Sessions. 


City  Court 

Justice  of  Peace. 
Justice  of  Peace. 
Police  Court. . .  . 


City  Court 

Justice  of  Peace. 


Police  Court . 


Justice  of  Peace. 
City  Court 


Dismissed. 

Acquitted. 

Plmded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Discharged. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 
Dismissed. 

Pending. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 


Dismissed. 


Pleaded  guilty;  sentence  suspended. 
Convicted;  sentence  suspended.  I 


Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  fined 


Pleaded  euUty^ned,4,  sentence  sus- 
pended, 1.  JFlne  remitted  in  3  of 
above  cases. 

Convicted;  sentence  suspended. 


Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 


Discharged,  1,  withdrawn,  1 .  . . 
Convicted;  sentence  suspended. 


$50  00 


20  00 
25  00 


20  00 
20  00 


20  00 
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New  York  State  Department  of  Labor. 


Table  m.— Detafled-SCatement  of  ProeecvUoM 


LocAUTT,  Dependant  and  Premises. 
[Italics  indicate  owner  and  not  occupier.] 


Offense. 

[Parenthosee  indicate  number  of  cases  if 
more  than  one.] 


New  York  Citt. 

Samuel  Abramson,  162  Manhattan  ave.,  Brook- 
lyn. 

Samuel  Appelbaum,  748  Hopkinson  ave., 
Brooklyn  (Jacob  Cohen,  manager). 

Argyle  Co.  The  (86-88  Meserole  St.,  Brooklyn 
(Samuel  Watine,  manager). 

F.  Barone,  2171  Second  ave.  (Josephine  Barone, 
manager). 

Adolph  Bazar.  4305  12th  ave.,  Brooklyn 

Isaac  Berman,  146  Avenue  D 

A.  Bernstein,  621  Myrtle  ave.,  Brooklyn  (Harry 
Bernstein,  manager). 

H.  R.  Blackford,  315  West  145th  st 

Mat  ion  Cagnina,  169  East  113th  st 

Ellis  Corenblatt,  156  26th  St.,  Brooklyn 

Vincenso  De  Mauro,  137  Sullivan  st 

Elektra  Toy  &  Novelty  Co.,  359  West  Broad- 
way (Jacob  Kaplcs.  one  of  the  proprietors). 

Henrj'  Feiner,  171  First  ave 

French  A  London  Mfg.  Co..  210  East  106th  st 
(Frank  Schettino,  one  of  the  proprietors). 

James  Gallina,  205  East  107th  st 

B.  Glasner  &  Isidor  Schary,  20  Orchard  st 
(Isidor  Scharj',  partner). 

Morris  Goldman.  17  Elizabeth  st 


Jacob  Goldstein,  37-43  Liberty  ave.,  Brooklyn 

Robert  Gould.  109  Cook  st.,  Brooklyn 

Leon  Greenburg  &  Co.,  101-103  Thompson  st. 
Hamburg  Knitting  Mills,  685  Park  ave..  Brook 

lyn  (Jacob  Schleifer,  proprietor). 
Hinds  A  Co..  79-83  Eagle  st.,  Brooklyn  (Revillo 

Hinds,  partner). 
Holland   House    Laundry,    132   West  29th   st. 

(John  Johnson,  manager). 
Hudson   Hand    Laundry.    133   West   44tb    st. 

(Israel  Gershater,  proprietor). 
Hyman  Kirschner,  234  Monroe  st 


Emanuel    Kohn    &    Co.,    80-82    Wooster    st. 
(Ephraim  Kohn.  partner). 

Louis  Koplowitz.  495  Broome  st 

Nathaniel  Langford.  964  Amsterdam  ave 


Jos.  &  Rosie  I^rsandri.  205  East  106th  st.  (Al- 
fredo Consoli.  partner). 

Levi  &  Son,  63  Elizabeth  st.  (Isaac  Levi,  part- 
ner). 

Levine  A,  Walter,  235  Avenue  A  (Anthony 
Walter,  partner). 

Gus  Lurie  &  Co..  37-43  West  26th  st 

NaUonal  Mfg.  Co.,  403  Ea-H  104th  st.  (F.  Hy- 
man S.  Hoffman,  partner). 

National  Shirt  Waist  Co.,  514-516  Broadway 
(Nathan  Steinfeld,  partner). 

Galtano  Pasquino,  228  East  107th  st 

Ettorc  Pietropaoli.  2087  Second  ave 

Preservaline  Mfg.  Co.,  The,  854-864  Lorimer 
St..  Brookl^L 

Rabinowits  Bros.,  32  Delmonico  place,  Brook- 
lyn (Morris  Rabinowits.  partner). 

Rosen  A  Kirts,  239  Monroe  St.,  (Benj.  Rosen, 
partner). 

J.  Rosenberg  A,  Co..  42  East  9th  st.  (Joseph 
Rosenberg,  proprietor). 

A.  Rotunda  A  Co..  23&-240  East  Ulth  st. 
(Grace  Rotunda,  manager). 

Royal  Lace  Paper  Works,  842  Lorimer  st.. 
Brooklyn. 

C.  A.  A  L.  Schiiini.  208  Potter  ave..  Long  Island 
City  (Luigi  Schifini,  partner). 


III.  CHILDREN— C<m<tnu«d. 

Employing  child  under  14  years  of  age .  . . . 

Employing  child  under  14  years  of  age .  . . . 

Employing  child  under  14  years  of  age . . . . 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  Bgp . . . . 
Employing  child  under  14  years  of  age. . . . 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age. . . . 
Employing  child  under  14  years  of  age . . . . 
Employing  child  under  14  jrears  of  age . . . . 
Employing  child  under  14  years  of  age . . . . 

Employing  child  under  14  years  of  age . . . . 
Employing  child  imder  14  years  of  ago . . .  . 

Employing  child  under  14  years  of  age. . .  . 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2) . 

Employing  child  under  14  yean  of  age.  . . . 
Employing  child  under  14  years  of  age .... 
Employing  child  under  14  years  of  age. . .  . 
Employing  child  under  14  years  of  ago .... 

Employing  child  imder  14  years  of  age 

Employing  child  under  14  years  of  age. . . . 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (3) . 

Employing  child  under  14  years  of  age .... 

Employing  child  under  14  years  of  age .... 
Employing  child  under  14  years  of  age  (2) . 

Employing  child  undn*  14  years  of  age 

Employing  child  under  14  yoars  of  age .... 

Employing  child  under  14  years  of  age. . . . 

Emplo^'ing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age. . . . 

Employing  child  under  14  years  of  ase 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  ago. . . . 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age. . . . 

Employing  child  imder  14  years  of  age  (2) . 

Employing  child  under  14  3reart  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 


Digitized  by 


Google 


Report  of  Blrkau  of  Factory  Inspection,  1910.      99 

tar  fWttiM  ai  Ike  Vmttory  Law  —  CoiitiBO«d. 


Dates  of  wairant 
cr  nunmoDs,  and 


Final  court. 


Result. 
[Figures  indicate  number  of  oases.] 


Amount 

of 

fines. 


Saw  22 

Feb.  21.  May  20 

Not.  8,  Feb.  10 

Jane  3.  July  28 

July  26.  Sept,  12 

Orx.  4,  Oct.  14 

Dec.  6.  Jan.  7 

8»T)t.  3, '09,  Oct.  11.. 

Auff.  13,  Sept.  12 

Sept.  1 

Aug.  1.  Sept.  13 

Sept.  8 

Dec.  9,  Jan.  10 

April  4,  April  15 

April  4,  April  15 

Sept.  29,  *09,  Jan.  12. 

Oct.  16,  Nov.  8 

Aur  14.  *09.  April  11. 
July  26,  '09,  Nov.  1 .  . 
Au«.  31.  '09.  Oct.  18... 
Aug.  9.  '00.  Oct.  28.. 

Aug.  17 

Aug.  5.  Sept.  12 

Aug.  19,  '09,  Oct.  4.  . 

Feb.  25.  Mar.  28 

Aug.  17 

Aug.  13.  '09,  Oct.  4.. 
Nov.  6,  Nov.  16 

Sept.  2 

Aug.  31, '09,  Oct.  4... 

Dec.  23,  Jan.  3 

Sept.  1.  '09,  Oct.  4 .  .  . 
Aug.  19,  Aug-  22 

Oct  23,  Nov.  16 

Sept.  15 

Sept.  21 •. 

Aug.  5 

Jan.  6.  Feb.  11 

8ept7 

Oct.  26,  Oct.  28 

June  3,  June  13 

Aug.  5 

Ai«.  5.  Sept.  13 


Special  Sessions. . . . 

Special  Sessions .... 

Special  Sessions .... 

Special  Sessions .... 

Specif  Sessions .... 
Special  Sessions .... 
Special  Sest^ions .  . . . 

Special  Sessions .  . . . 
Special  Sessions.  .  .  . 
Special  Sestiona .  .  .  . 
Special  Sessions.  .  .  . 
Special  Ses&ions.  .  . . 

Special.  Sef>aions .... 
Special  Sessions .... 

Special  Sessions .... 
Magistrate's  Court . 

Special  Setwions .... 

Special  Sessions .  . .  . 
Special  Sessions .  .  . . 
Special  Sessions .... 
Special  Sessions .... 

Si>ecial  Sessions .  .  . . 

Special  Sessions .... 

Special  Sessions .  .  .  . 

Special  Sessions .... 

Special  Sessions .... 

Special  Sessions .  .  . . 
Special  Se»ioa«5 .  .  .  . 

Special  Sessions .... 

Special  Sessions .  . .  . 

Special  Sessions .... 


Special  Sessions .... 
Magistrate's  Court . 

Special  Sessions .... 


Special  Sessions . 
Special  Sessions. 
Special  Sessions . 

Special  Sessions . 

Special  Sessions . 

Special  Sessions. 

Special  Sessions. 

Special  Sessions. 

Special  Sessions. 


Pending 

Convicted;  fined 

Convicted;  fined 

Pleaded  guilty;  fined 

Pleaded  gtiilty;  sentence  siispended 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended 

Convicted;  sentence  suspei 

Pending. 

Pleaded  guilty;  fined. 

Pending. 

Pleaded  guilty;  fined. 
Pleaded  guilty;  fined. 

Pleaded  guilty;  fined. 
Withdrawn. 

Pleaded    guilty;    fined,    1.    tentence 

susoended,  1. 
Witharawn. 
Convicted;  sentence  suspended 

Pleaded  giiilty;  fined 

Pleaded  guilty;  fined 

Pending. 

Convicted;  fined 

Convicted;  fined 

Pleaded    guilty;    fined.    1,    sentence 

suspended,  2. 
Ponding. 

Convicted:  fined 

Pleaded  guilty;  fined,  1.  sentence  sus- 
pended, 1. 
Pending. 

Pleaded  guilty;  fined. 

Pleaded  guilty;  fined. 

Pleaded  guilty;  fined. 
Dismissed. 

Pleaded  guilty;  fined. 

Pending. 
Pending. 
Pending. 

Pleaded  guilty;  fined. 

Pending  (2). 

Dismissed. 

Pleaded  guilty;  fined.. 

Pending. 

Pleaded  guilty;  fined. 


$20  00 
20  00 
20  00 


20  00 
20  00 


40  00 


20  00 
20  00 

20  00 

20  00 

20  00 
20  00 

20  00 

20  00 

25  00 

20  00 
20  00 

25  00 

20  00 

20  00 

20  00 

20  00 

25  00 
20  00 
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LocAUTT,  Dependant  and  Preuisbr. 
[Italics  indieate  owner  and  not  occupier.] 


Offenae. 

[Parentheses  indicate  number  of 
more  than  one.] 


New  York  Citt. 
Jacob  Schneider,  66  Suydam  st.  (rear),  Brooklyn 

Harry  Schneidman.  403  East  104th  st 

B.  Schwanda  &  Sons,  138  Grove  st..  Winfield, 

Queens  (Henry  Schwanda,  partner). 
Sophie  Schwartc.  334  East  lOlst  st 


Michael  Shitsky,  166  Livonia  ave.,  Brooklyn. . . 

Jacob  Spiuel,  74  Allen  st 

Steinberg  Bros.,  80-82  Woosterst.  (Maurice  J. 

Steinberg,  partner). 
John  Thompson  Press  Ck>.,  Inc.,  Mott  A,  East 

aves..  Long  Island  City. 
Tobiaa    &   STutsky,   153  Chrj-stie  st.    (Joseph 

Tobias,  partner!. 

Samuel  Tuchbana.  159  Attorney'  st 

Jame«  Varallo,  344  East  106th  st 

Morris  Wecker,  443  Glenmore  ave.,  Brooklyn. . 

Abraham  Wiaser,  178  Prince  st 


Syracuse. 
Church  &  Dwight,  1416  Willis  ave.  (George  C. 
Kittle,  department  manager). 

Yonkers. 
Deane   Plaster   Co.,    Fembrooke    (Martin   J. 
Deane,  president). 

Albany. 
Jacob  Kreischer,  31  Hudson  ave.  (Oustave  A. 
Kreischer,  manager). 

BlNGHAlCTON. 

F.  B.  Richards  &  Co.  (Frederick  E.  Kelsey,  fore- 
man). 

Buffalo. 
Alice  Eggert,  132  College  st 


Lauts  Co.,  861  Main  st.  (Mrs.  Emma  Hunter, 

forewoman). 
Bchmelzer,    Mauer    A    Co.,    1322    Broadway 

(Frank  MaUer.  partner). 


G.H.  Upton. 


Hartfield. 


HlCKAVILLB. 

Sebastian  Wuchier.  Broadway. . 


JOHNBTOWN. 

Charles  M.  Smith,  23  East  Main  st. 


J.  R.  Wafa-ath,  202  Weet  Main  it. 


LockportGla 


LOCKPORT 

B  CJo.,  (John  W.  Wayne,  foreman) 


New  Rochelle. 
Frankel  k  Pearlman  17-10  Cologni  ave.  (Annie 
Pearlman.  forewoman). 

New  York  Oty. 
Abrams  A  Marcus,  43-45  Walker  st.  (Joseph 

Marciu,  partner). 
Alart  dc  McGuire,  68-70  Madison  st.  (Thaddeua 

J.  Riordan,  general  manager). 


III.  CniLDBEyi— Continued. 

Employing  child  under  14  years  of  age.  . .  . 
Employing  child  under  14  years  of  age.  . .  . 
Employ'ing  child  under  14  years  of  age.  . .  . 

Employing  child  unoer  14  years  of  age  (2) . 

Employing  child  under  1 4  years  of  age  (2) . 
Employing  child  under  14  years  of  age.  . .  . 
Employing  child  under  14  years  of  age .... 

Employing  child  under  14  years  of  age. . .  . 

Emplo>dng  child  under  14  years  of  age.  . . . 

Employing  child  under  14  years  of  age .  .  .  . 
Employing  child  under  14  years  of  age .  .  .  . 
Employing  child  under  14  years  of  age  (2) . 

Employing  child  -under  14  years  of  age .... 
Employing  child  under  14  years  of  age.  . . . 

Employing  child  under  14  years  of  age .... 


Employing  child  under  16  years  of  ago  without 
Board  of  Health  certificate  (2). 


Employing  child  under  16  years  of  age  without 
Board  of  Health  certificate. 


Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  imdcr  16  yaers  ot  age  withouV 

Board  of  Health  certificate. 


Employing  child  under  16  y^ears  of  age  without 
Board  of  Health  certificate. 


Employing  child  under  16  >'ear8  of  age  without 
Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  tmder  16  years  of  age  without 

Board  of  Health  certificate. 


Employing  child  under  16  years  of  age  without 
Board  of  Health  certificate. 


Employing  child  under  16  years  of  age  without 
Board  of  Health  certificate  (2). 


Employing  child  under  16  yean  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  yetm  of  age  without 

Board  of  Health  certificate. 
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Dates  of  warrant 

or  sumxDons.  and 

di>pocitioi&. 


Final  court. 


Amount 
of 


July  28.  Sept.  12. 
S«T)t.  8.  Sept-  16. 
JSept-l» 


Aug.  13.  Aii«.22.. 

Mar.  15,  Mar.  23. 
Au^.  l.Srpt.  12.. 
Aus.  17,  Au«.  24 . . 


Scpt-20.  *(»,Oct.6.. 
Mar.  30,  April  21.... 


Au«.  13.  Aug.  22. 

Sept  21    

Jan.  14.  Feb.  18. . 


July  14.  '09.  Oct.  4 . 


May  26,  May  31 . 


June  27.  June  30 

Dec.  4.  '08 

Nov.  1.  Nov.  3.  . 


Dec.  16,  Dec.  18. 
Sept.  8.  Sept.  10. 
Feb.  5.  Feb.  10.. 


Sept.  22,  Sept.  22. 


Sept.  2.  Sept.  3. 


Sept.  26. 
Sept.  26. 


Juoe2,  June  2. 


Special  Sessions. 
Special  Sessions. 
Special  Ses&ions. 

Special  Sessions. 


Magistrate's  Court .  .  . 

Special  Sessions 

Special  Sessions 


Nor.  5,  Dec.  6 . .  . 
Da.  30.  Jan.  24 . 


Pleaded  guilty;  sentence  siispended. 

Pleaded  guilty;  fined 

Pending. 

Pleaded  gxiilty;  sen  tec '^  suspended,  1. 

pending,  1. 
Disniissed  2. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 


Dismissed. 
Convicted;  fined. 


Magistrate's  Court .  .  . 

Special  Sessions 

Special  Sessions Pleaded  guilty;  fined 

Special  Sessions.  .- |  Pending. 

Special  Sessions Pleaded  guilty;  fined,  1,  sentence  sus- 
pended, 1. 

Special  Sessions Convicted;  fined 


Police  Court Pleaded  guilty;  fined 


City  Court Convicted;  sentence  suspended. 


Police  Court. 


City  Court. 


Pending. 

Pleaded  guilty;  sentence  suspended. 


Police  Court I  Pleaded  guiltj';  fined 

City  Court Pleaded  guilty;  sentence  suspended. 


City  Court. 


Pleaded  guilty;  fined. 


Justice  of  Peace i  Convicted;  sentence  suspended. 


Justice  of  Peace Convicted;  fined. . 


City  Court Pending. 

City  Court ,  Pending. 

i 

Justice  of  Peace I  Pleaded  guilty;  sentence  suspended. 


Joly  21.  July  28 City  Court Convicted;  sentence  suspended,  2. 


Special  Sessions |  Pleaded  guilty;  fined. 

Special  Sessions Pleaded  guilty;  fined. 


$25  00 


20  00 
20  00 


20  00 
20  00 
20  00 
20  00 

20  00 


20  00 
20  00 


20  00 


20  00 
20  00 
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LocALiTT,  Defendant  and  PsBinsEa. 
[Italics  indicate  owner  and  not  occupier.] 


Offense. 

[Parentheses  indicate  number  of  cases  if 
more  than  one.] 


New  Yore  Cirr. 
Rt>8atio  Albanese.  222  East  107th  st. 


III.  CHILDREN— Coniinuw/. 


Albert  Bros.,  154-156  Grand  st.  (Morris  Albert, 

partner). 
A.  Alpi  A  Co.,  C9  West  Houston  st.  (Peter  Alpi, 

partner). 
American  Lithographic  Co.,  52  East  19th  st. 

Anita  Safety  Match  Co.,  The,  286  Junius  St., 

Brooklyn. 
Samuel     Applebaum,     748     Hopkinscn     ave., 

Brooklyn. 
Arg>lo  Co.,  The,  8-12  Forrest  st.,  Brooklyn. . . 

Arstark   &  Ehrlich.  97  Bremen  st.,  Brooklyn 

(Max  Arstark,  partner). 
Tony  Baleto,  303  East  107th  st 


F.  Barone.  2171  Second  ave.  (Josephine  Barone, 

manager). 
Harr>-  Barshi,  413  East  9l8t  st 


Adolf  Bazar,  4305  Twelfth  ave.,  Brooklyn. . . 

Bearman  A  Harris,  37-45  West  20th  st.  (Julius 

Harris,  partner). 
Alfred  Benjamin  4  Co.,  193  Broadway,  Broot 

lyn  (Barney  Helfert,  foreman). 
H.  R.  Blackford,  315  West  145th  st 


Blarkopf  &  Co.,  Bradford  and  Liberty  avcs., 

Brooklyn  (Philip  Blarkopf.  partn  er) 

J  Bcob  Blumonthal,  375  Blake  ave.,  Brooklyn.. 


fs?  MfR.  Co.  of  N.  Y.,  The,  351-353  West 
Broad  way. 

Broadway  Central  I^aundry  Co.,  2304  Broad- 
way (Herman  Friedman,  proprietor). 

Broadway  Hand  Laundry.  501  west  134th  st. 


(Morris  Echelmann,  proprietor). 
Brodsky    &    KaUberg,    184    Bower>',    (Harry 

Brodsky.  partner). 
J.  Lruno  &  Co.,  231  East  108tb  st.  (Gaetana 

Snmmarco,  partner). 
Marion  Cagnina,  169  East  113th  st 


Cosinio  Caxnino.  213  East  106th  st. 


Century  Pencil  Case  Co.,  The,  640-644  Broad- 
way, Brooklyn  (Benjamin  A.  Lewis,  vice- 
president). 

Alexander  Cohen,  71  Pike  st 


Cohen,  Frank  &  Co.,  765  Stone  ave.,  Brooklyn 

(John  Frank,  treasurer). 
Louis  Cohen.  35  East  Broadway  (David  Breg- 

man.  manager) 
Cohimbia  Button  Works,  413-17  East  9l8t  st. 

(Louis  Scher,  proprietor). 
Colonial  Knitting  Milb.  €8  Stagg  St.,  Brookl}^ 

(Barnett  Davidson,  proprietor). 
Edward  8.  Craddock.  78  East  131st  st 

Crane  Co..  490  Cherry  st 

Vincenzo  DoMauro,  137  Sullivan  st 


J.  A.  DeknaUl  &  Son.  223  East  23d  st.  (Alexan- 
cer  A.  Flitz.  superintendent). 


Employing 

Board  of 
Enoploying 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employicg 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Eioard  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Boaro  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 

Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Boaid  of 
Employing 

Board  of 


child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate  (3). 
child  under  16  years  of 
Health  certificate  (2). 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate  (2). 
child  under  16  years  of 
Hc»alth  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  xmder  16  years  of 
Health  certificate, 
child  imder  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  imder  16  years  of 
Health  certificate  (2). 
child  under  16  years  of 
Health  certificate,. 

child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  imder  16  years  of 
Health  certiScate. 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate. 


age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  mithoui 
age  without 
age  without 
age  without 

age  without 
age  without 
age  without 
age  withoi^t 
age  without 
age  without 
age  without 
age  without 
age  iKilhout 
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Dates  of  wamnt 

orstunmons,  and 

dispoflition. 

Final  court. 

Result. 
[Figures  indicate  number  of  cases.] 

Amount 

of 

fines. 

Sep    21 

July  28,  Aug.  29 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Nov.  26.  Dec.  24 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Sept.  22 

Magistrate's  Court .... 

Pending. 

Au«.  27. 'OO,  Nov.8... 

Special  Se8W)ns 

Pleaded  suiltv:  fined.  3 

$60  00 

Feb.  21,  May  20 

Special  Sessions 

Com-icted;  fined,  2 

40  00 

Feb.  5,  Mar.  11 

Special  Sessions 

Pleaded  ituiltv:  fined 

20  00 

July  22,  Sept.  12 

Special  Sessions 

Pleaded  cuiltv:  fined 

20  00 

May  31.  July  18 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Jane  3,  July  28 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Dec.  30.  Jan.  10 

Special  Sessions 

Pleaded  euiltv  fined 

20  00 

July   26.   Aug.    1.   and 

Sept.  12. 
May  4.  June  2 

Magistrate's  Court  and 

Special  Sessions. 
Special  Sessions 

Dismissed,  pleaded  guilty,  1;  sentence 

suspendea, 1. 
Pleaded  ctuiltv:  fined 

20  00 

Sept.  2 

Special  Sessions 

Pending.  . 

Sept.  3, '09.  Oct.  11    .. 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Get.  14.  May  6 

Special  Sessions 

Pleaded  iniiltv*  fined 

20  00 

Aug.  16.  *09,  Nov.4... 

Special  Sessions 

Acquitted. 

Sept.  28 

Magistrate's  Court 

Pending. 

Mar.  22.  April  1 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Aaf.4,Aui.  13 

Magistrate's  Court 

Discontinued. 

Aa«.  l.Sept.  14 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

May  24.  June  9 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Aof.  13,  Sept.  12 

Special  Sessions 

Pli^ftded  miiltv*  fined 

20  00 

M«y31.July  18 

Special  Sessions 

Pleaded  guilty;  fined,  1.  sentence  sus- 
pended. 
Discharged. 

20  00 

Oct.  22,  Nov.  4 

Magistrate's  Court .... 

.VoT.  12,  Nov.  18 

Magistrate's  Court. .  . . 

Dbmissed. 

Aug.  9.  W.  Mar.  4 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Special  Sessions 

Pleaded  suiltv:  fined 

20  00 

Dec.  1,  Jan.  10 

June  M.June  28 

Magistrate's  Court 

Dismissed. 

Dec  2,  Dec.  15 

Magistrate's  Court 

Dismissed. 

Sept.  20,  09,  Oct.  4 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Dec.  15.  Dec.  31 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Aug.  1.  Sept.  12 

Special  Sessions 

Acquitted. 

Special  Sesrions 

'  Pleaded  auiltv:  fined 

20  00 

Jan.  27.  Feb.  14 

( 
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Locality,  Defendant  and  Premises. 
[Italics  indicate  owner  and  not  occupier.] 


OfFense. 

[Parentheses  indicate  number  of  cases  if 
.  more  than  one.] 


New  York  Citt. 
Antonio  DiBlasi.  61  Montrose  ave.,  Brooklyn. . 

Edward  L.  Diamond,  287  North  6th  St.,  Brook- 
lyn. 

Dublin  Knitting  Mills,  800-862  Flushing  ave.. 
Brooklyn  (Frank  Kuhl,  partner). 

E»g)c  Knee  Pants  Co.,  5-7Gouverncur8t.  (Isaac 
Manchel,  partner). 

Edwin  Cigar  Co.,  66  West  125th  st.  (Nacie 
Gardner,  manager). 

Morris  Eisenberg,  20  Suffolk  st.  (rear) 

Ezcello  Shirt  Co.,  203  37th  st.,  Brooklyn 

Mmc.  Fallot,  64  West  9th  st.  (Georgette  Fallot, 

proprietor). 
Fancy  Feather  Co.,  77  West  3d  st.  (Geo.  Burros, 

partner). 
Fashion  Tucking  Co..  123  West  Houston  st 

Feinberg  Bros.,  185  Division  st.  (Samuel  Fein- 
berg,  partner). 
Nathan  Feldman,  143  Moore  st.  (rear)  Brooklyn 

Fifth  Avenue  Feather  Ck).,  74  Fifth  ave.  (Simon 

Wrubel,  proprietor). 
Chas.  Foghano,  212  East  107th  st. 

Fulton  Foundry  &  Machine  O).,  21-41  Furman 
St.,  Brooklyn  (David  Mesick,  proprietor). 

J.  Gennaro  &  Co.,  227  East  106th  st.  (Joseph 
Gennaro,  proprietor). 

Jacob  Gitz,  141  Kosciusko  St.,  Brooklyn 

G!ote  Trimming  A  Binding  Co.,  507-9  West 

Broadway  (Harris  Lapin,  manager). 
Max  Gold,  23  Bandman  ave.,  Jamaica,  Queens. 

Abraham  Goldin,  55  Attorney  st 

Abraham  Goldin,  55  Attorney  st 

E.  B.  Goodfried  A  Co.,  39  West  17th  st.  (Em- 
anuel B.  Goodfried,  proprietor). 
Jacob  Gordon,  31  Division  st 

Israel  Grablowsky,  47-51  Pike  st 

Greenberg,  Weiner  A  Co.,  42-44  Wooster  st. 

(Jacob  Weiner,  partner). 
Jacob  Grossman,  32  Walker  st 

H.  A  F.  Waist  Co.,  496  Broome  st.  (Samuel 

M.  Levine,  partner). 
Sigmund  Haber,  296  East  3rd  st.  (rear) 

Wm.  A.  Hammett,  2845  Eighth  ave 

Harlem    Shirt    Co.,    204-106    East    107th    st. 

(Alexander  Oelbaum.  partner). 
Earlem    Steam    Laundry    Co.,    218-230    East 

125th  tt. 
Frances  A.  Harris,  8f  7  Broadway 

Harwcod  Mfg.  Co.,  42  South  8th  St.,  Brooklyn 

George  C.  Heimerdinger  Co.,  105  Fifth  ave. , . 

Hinds  &  Co..  79-83  Eagle  st.,  Brooklyn  (Pevillo 
Hinds,  partner). 
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Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Bocurd  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  oi 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Emploj'ing 

Board  of 
EmpIo>'ing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Emplo>-ing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 


child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  unde^r  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  imder  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate  (3). 

child  under  16  years  of  age 

Health  certificate. 

child  xmder  16  years  of  age 

Health  certificate. 

child  under  16  years  oi  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  ago 

Hesjth  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  ago 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate  (2). 

child  under  16  years  of  age 

Health  certificate. 

child  imder  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  ago 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate  (2). 

child  under  16  years  of  age 

Health  certificate  (2). 

child  under  16  years  of  age 

Health  certificate. 

child  under  16  years  of  age 

Health  certificate. 

chi!d  under  16  years  of  ago 

Health  certificate  (2). 

child  under  16  years  of  age 

Health  certificate. 


witboat 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
mithout 
« ithout 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
u-itbout 
without 
without 
without 
without 
IK  ithout 
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Dates  of  warrant 
or  ffunuDODfl,  and 
lition. 


Final  court. 


Result. 
[Figures  indic*te  number  of  caiea.] 


Amount 

of 

fines. 


Oct.  11,  Mar.  14 

June  14.  X»,  Nov.  19 . . 

July.22 

Oct,  21.  Nov.  11 

Aug.  25.  Sept.  2 

Oct.*13,  Oct,  26 

?w>T.  18,  Aprfl  1 

Nov.' 4,  No\-.  5 

Nov.  26,' Dec.  31 

At^U 

Nov.  12.  Dec.  6 

Dec.  2.  Dec  15 

Dec  2.  Jan.  10 

April  16,  May  2 

June  24 

Sept.  2 

Sept.  30,  '00.  Feb.  17. . 
Aug.  13.  '09.  Oct.  4 .  .  . 

Aug.  6,  Sept.  27 

July  29.  Aug.  8 

Aug.  25,  Aug.  29 

June  30,  Jub' 12 

Sept.  27,  09,  Oct.  18.. 

Oct.  28,  Nov.  11 

Dec.  13,  Jan.  10 

Nor.  5,  Nov.  16 

Aug.  13,  '09.  Oct.  4 .  .  . 

Mar.  19.  April  4 

Nov.  1.  Nov.  18 

Sept.  2,  Sept.  13 

July  22 

May  24,  May  26 

Dec  2.  Jan.  4 

Dec.ld,Dec.  27 

Aug.  17 


Special  Sewiona 

Special  Seasions 

Special  Seflsiona 

Special  Sej^ons 

Special  Seasions 

Special  Sewion^ 

Special  Sejsions 

Magistrate's  Court .  . 

Special  Sessions 

Speci4il  SeAsi jns 

Special  Sessions 

Magistrate's  Court.  . 

Special  Sessions 

Special  So.vions 

Special  Sessions 

Special  Sessions 

Special  Sessions .  . . . . 

Special  Sessions 

Special  Sessions 

Special  Sessions .  . . . , 
Magistrate's  Court .  . 
Special  Sessions .... 
Special  Sessions .... 
Special  Sessions .... 
Special  Sessions .  . . . , 
Special  Sessions .  . . . . 

Special  Sessions 

Special  Sessions . 

Special  Sessions .... 
Special  Sessions .... 

Special  Sessions 

Magistrate's  Court. . 
Magistrate's  Court .  . 

Special  Sessions . 

Special  Sessions 


Acquitted. 

Convicted;  fined 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 


Pleaded  guilty;  fined,  1,  sentence  sus- 
pended. 2. 
Dismissed. 

Dismissed. 

Pending. 

Convicted;  fined 

Dismiased. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pending. 

Pending. 

Convicted;  sentence  su.<<pended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded     guilty;     fined,    1,  sentence 

suspended,  1. 
Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded     guilty;     fined,    1,  sentence 

suspended,  1. 
Pending,  2. 

Dismissed. 

Duuni^sed. 


Pleaded    guilty; 
suspended,  1. 
Pending. 


fined,    1,     sentence 


$20  00 


20  00 
20  00 
20  00 


20  00 


20  00 


20  00 
20  00 
25  00 


20  00 

20  00 
20  00 
20  00 
20  00 
20  00 
20  00 


20  00 
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LocAUTT,  Defendant  and  Preuibes. 
[Italics  indicate  owner  and  not  occupier.] 


Offense. 

[Parentheses  indicate  number  of  cases  if 
more  than  one.) 


New  York  City. 

Holland  Laundry,  The,  373  Prtsddent  st.  Brook- 
lyn (Robt.  G.  Wall,  manager). 

Horn,  Hammer  &  Silverman,  26^266  Stone 
ave.,  Brooklyn  (Ike  Horn,  partner). 

Ideal  Art  Novelty  Co.,  78  East  ISlst  st.  (Ed- 
ward Burtis,  partner). 

Charles  W.  Igler  A  Co.,  99  Greene  st.  (Charles 
W.  Igler,  partner). 

Incandescent  Supply  Co.,  468-472  West  Broad- 
way. 

Emanuel  A.  Jackson,  105  Fifth  ave 


III.  CHILDREN— Con/inued. 


H.  W.  Johns-Manville  Co.,  foot  39th  St.,  Brook- 
lyn. 

Harry  Kitzinger  A  Co.,  Fifth  ave.  and  14th  st 
(Benjamin  Karp,  superintendent). 

Max  Karol,  20  Johnson  ave.,  Brooklyn 


Kay    Feather    Mfg.    Co.,    309    Lafayette    st. 

(Harry  Kram,  proprietor). 
Klee  A  Co.,  11-19  East  4th  st. 

Knickerbocker  Cleaning  Sc  Dyeing  Co.,  402 
East  Slst.  (James  Frederick,  manager). 

Kestel  A  Knippert.  1,000  WiUoughby  ave. 
(rear),  Brooklyn  (I-Awrence  Knippert,  part^ 
ner). 

8elig  A.  Kors,  344-346  Broome  st 


John  A.  Kraemer  A,  Co.,  165-167  Mercer  st. 

(John  A.  Kraemer,  partner). 
Krieger    Shoe    Company,    131    Patchcn    ave. 

Brooklyn. 
Frank  Lacativa,  205  East  109th  st.  (Angelina 

Lacativa,  manager). 
John    Lackner   Co.,    11th   ave.    and    20th   st. 

Queens  (Alexander  J.  Lackner,  manager). 
Laffargue  Co.,  134th  st.  and  Cypress  ave 


Morris  Leibowitc,  68  Summit  st..  Brooklyn.. . 
Wa'kcr  M.  Levett,  464  10th  ave 


Lcvine  A  KawAler,  238-240  Boerum  st.  (rear) 

Brooklyn  (Hyman  Kawaler,  partner). 
Jacob  Levinson.  103  Cook  st 


I.  Levy  A  Son.,  1822  Washington  Place  (Louis 

Levy,  contractor). 
Lichtig     A    Lamononwits,    81     Fourth    ave. 

(Samuel  Lichtig,  partner). 
Lieberman,   Doifeld   A  Rosenthal,   250  Stone 

ave.,  Brooklyn   (Abraham  Rosenthal,  part- 
ner). 
LipshiU  Bros.,  116-118  East  14th  st.  (Benjamin 

Lipshitx,  partner). 
Liquomik    A   Trachtenberg,   278   Division   st, 

(Max  Trachtenberg,  partner). 
H.   Lissner  A  Co.,  295  Lafayette  st.   (Jacob 

Lissner,  partner). 
Gus  Lurie  A  Co.,  37-43  West  26th  st 


Madison  Laundry,  239  Fourth  ave 

Maloney  Company,  48-50  West  21st  st. 
Antonio  Mancuso,  240  East  107th  st.  .  . 
Manhattan  Brass  Co..  332  East  28th  st. 


Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Ek>ard  of 
Employing 

Board  of 
Emplo>nng 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 

Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Eioard  of 
Employing 

Eioard  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Bioard  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 


child  under  16  years 
Health  certificate, 
child  under  16  years 
Ht»alth  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate  (4). 
child  under  16  years 
Health  certificate  (2). 
child  \inder  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certifioate. 
child  under  16  years 
Health  certifioate. 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate. 


of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 


child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16*  years 
Health  certificate  (2). 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  und?r  16  years 
Health  certificate, 
child  und^r  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate. 


of  Bgp 
of  age 
of  age 
of  age 
of  age 
of  age 
of  ago 
of  ago 
of  age 
of  age 
of  age 
of  age 
of  age 


without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 


Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employin;!  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  ago  without 

Board  of  Health  certificate. 
Employing  child  under  16  yewn  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  yewn  of  age  without 

Board  of  Health  certificate. 
Employing  child  und^r  16  shears  of  aga  without 

Board  of  Health  certiicate. 
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Dates  td  wturant 

or  suizuxtoiM.  and 

diqxMntkm. 


Final  court. 


Result, 
[ilgures  indicate  number  of  cases.] 


Amount 

of 

fines. 


Feb.  9.  Ma>'  6 

Jane  1.  '09.  Dec.  2.  .  . 

Aoj.  4,  Sept.  12 

Ju!y  9,  Auic-  29 

Aa«.  12 

Dec.  16,  Dec.  30 

Oct.  28,  Jan.  21 

Jan.  11.  Jan.  31 

Sept,  27,  '09.  Nov.  26 

Oct.  13,  Oct.  25 

Nor.  19,  Dec.  6 

Dee.  1.  Dec.  13 

Apia  8 

July  23.  Aug.  29 

Mays,  May  19 

Sept.  29.  '09.  May  12. 

May  31.  July  18 

Sept.  30 

Sept  29 

July  18 

Jan.  26,  Feb.  14 

Jan.  19,  Feb.  3 

July  26,  W.  Nov.  1 .  . 

Nov.  30.  Dec.  2 

Feb.  2.  Feb.  16 

iviy  19,  '09.  Nov.  1 .  . 

April  I,  April  14 

Dec.  16.  Jan.  10 

Feb.  23.  Mar  3 

Aug.  31.  Oct.  4 

Jul  18,  Feb.  16 

Mat.  10,  May  2 

Sept.  21 

Dec.  I.  Jan.  10 


Special  Session"? 

Special  Sewiona 

Special  Se^ions 

Special  Sessions 

Special  Se«ion3 

Special  Seasi jns 

Special  Sejsions 

Special  Sessions 

Special  Se^ions 

Special  Sessions 

Special  Seasions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Seasions 

Magistrate's  Court .  . 
Magistrate's  Court .  . 

Special  Sessions 

Special  Sessions 

Magistrate's  Court.  . 

Special  Sessians 

Magistrate's  Court .  . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Seasions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 


Pleaded  guilty;  fined 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pending  4. 

Pleaded  guilty;  sentence  suspended, 

2. 
Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Acquitted. 

Pleaded    guilty;    fined,   1,     sentence 

suapenoed,  1. 
Pending. 

Pending. 

Pending. 

Pleaded  guilty;  fined 

Dismissed. 

Convicted;  sentence  suspended. 

Dismissed. 

Pleaded  guilty;  fined 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 

Convicted ;  fined 

Pleaded  guilty;  sentence  suspended 

Pleaded  guilty;  sentence  suspended 

Pleaded  guilty;  sentence  suspended 

Pleaded  guilty;  sentence  suspended 

Pending. 

Pleaded  guilty;  fined 


$20  00 
20  00 


20  00 


20  00 
20  00 
20  00 
20  00 
20  00 
20  00 


20  00 


20  00 


20  00 
20  00 


20  00 


20  00 


Digitized  by 


Google 


108  New  Yoek  State  Department  of  Labor. 

Table  m.—  Detailed  SteCemenl  of  Pr— cCTiflo— 


LocAUTT,  Defendant  and  Premises. 
[Italics  indicate  owner  and  not  occupier.] 


Offense. 

[Parentheses  indicate  number  of  ca«3  if 
more  than  onol 


New  York  City. 
Manhattan  Press,  The,  474-476  West  Broad- 
way. 
John  Marcin,  56  Ainslie  st.,  Brooklyn 


III.  CHILDREN— Con/inued. 


Philip  Maybaum,  105-107  Johnson  ave.,  Brook 

lyn. 
Joseph  MUano,  421-425  East  101st  st 

S.  MiragUa.  325  East  108th  st 

Jacob  Moeller,  762  East  180th  st 


August    Moll   Mfg.    Co.,   237-247   Lynch   st. 

Brooklyn. 
Ph.  Mondello  A  S.  Arena  Co..  231  East  11 1th 

St.  (Maiy  Mondello,  manager). 
National  Enameling  and  Stamping  Co.,  comer 

Berlin  ave.  and  Munich  st.,  Ix>nK  Island  Citj'. 
National  Hair  Co.,  195  Bowery  (Morris  Cohen, 

partner). 
National  Hair  Co.,  193  Bowery  (Morris  Cohen 

partner). 
National  Pad  Co.,  418-420  West   Broadway 

(Jos.  M.  Hy man,  partner). 
National  Shirt  Waist  O..  514-516  Broadway 

(Nathan  Steinfeld,  partner). 
John  A.  Nelson,  320  Driggs  ave.,  Brooklyn.  . . . 

L.  Nerault  A  Co.,  34  East  2l8t  st.  (Lewis  Ne- 

rault,  partner). 
New  Yoik  Ladies  Underwear  Co.,  105  Greene 

St.  (Ix>ui8  Rosman,  proprietor). 
North  Central  Knitting  Mills,  The.  1850  Pitkin 

ave.,  Brooklyn  (Joseph  Chavkin,  partner). 
Novelty  Feather  Co.,  88-90  BIcecker  st.  (Benj 

W.  Jacobson,  proprietor). 
Nicholas  Orgera,  317  East  109th  st 

Parisian  Laundry,  The.  152  West  14th  st.  (Er- 
nest Clerissy,  proprietor). 
Gaetano  Pasquino,  228  East  107th  st 


Alfred  PeaU  Co.,  390-402  Eleventh  ave. 

Joseph  Perrino,  216  East  107th  st 

Asher  Pestky,  422-424  East  4th  st 

Ettore  Pietropaolo,  2087  Second  ave 

Ramondo  Ponzio,  428  East  13th  st 

Henry  C.  Poppcnhusen,  17  West  3d  st. . 


Prospect  Shirt  Co.,  The,  96-100  Prospect  ave. 
Brooklyn  (Edward  Chudnoff,  partner). 

Rabinawits  Bros.,  32  Delmonico  places  Brook- 
lyn (Morris  Rabinawits.  partner) . 

L.  Radinsky  A  Co.,  204-206  Greene  st.  (Isidor 
Hjinowiti,  partner). 

Ratner  Bros.,  325  East  lOQd  st.  (Aaron  Ratner, 
partner), 

Adolf  Rechtshalfncr,  109  Cook  St.,  Brooklyn . . . 

L.   Robinson   A  Co.,  220  36th  st..   Brooklyn 

(David  H.  Greenberg,  partner). 
Joseph  Rosenberg   A  Co..   134-136  Spring  st 

(Bernard  Solomon,  partner). 
Rosenberg  A  Silverman.  501  East  Houston  st 

(Abraham  Rosenberg,  partner) . 
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Emplo>nng 
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Emplo>ang 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Emplo^nng 

Board  of 
Emplo>ang 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Emplo>'ing 

Board  of 


child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate  (2). 
child  imder  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  yean 
Health  certificate, 
child  under  16  years 
Health  certificate  (3). 
child  under  16  j-ears 
Health  rertificate  (2). 
child  \mder  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  ye&n 
Health  certificate, 
child  under  16  >'ear8 
Health  certificate  (2). 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  j-ears 
Health  certificate, 
child  under  16  >'ear8 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  >'ear8 
Health  certificate, 
child  under  16  years 
Health  certifirate. 
child  under  16  j-ears 
Health  certificate, 
child  uder  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  j'ears 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate  (2). 
child  under  16  years 
Health  certificate, 
child  under  16  >*ear8 
Health  certificate, 
child  under  16  >'ear8 
Health  certificate  (3). 
child  und*»r  16  years 
Health  certificate  (2). 
child  under  16  j'ears 
Health  certificate  (2). 
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of  age 
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without 
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without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
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Dates  of  warrant 

or  sammons.  and 

diq>o6ttioa. 


Final  court. 


Result. 
[Figures  indicate  number  of 


Amount 
•of 
fines. 


i 


Aug.  12 

Jaw  14,  •(»,  Oct.  25.. 

Oct.  25.  Feb.  17 

July  15,  Sept.  12 

May  31 

Dee.  3,  Dec.  7 

Oct.  21.  April  1 

Junes 

June  22.  July  19 

Not.  5,  Nov.  15 

Dec.  8,  Dec.  14 

July  8,  July  8 

Oct.  23,  Nov.  16 

Aug.  5 

Dec.  16.  Jan.  10 

July  5.  .\ug.  15 

Aug.  9. '09.  Dec.  17... 

Not.  26.  Dec.  31 

May  24.  July  20 

Dec.  28,  Jan.  10 

i»pt-15 

Jan.  29.  Feb.  11 

Sept.  21 

Dec.  15,  Jan.  24 

Sept.  21 

Aug.  4 

Jan.  22.  Mar.  28 

Aug.  3 

Jan.  6,  April  14 

Feb.  16.  Mar.  28,  April 

Dec.  30,  Jan.  13 

July  2&,  '09.  Nov.  12. . . 

Dec.30,  Feb.  8 

Aug.  13. '09,  Oct.  4 

Sept.21,'09.  Oct.  11... 


^pec'al  SesBioos 

Special  Seisiona 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .  . 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .  . 

Special  Sessions 

Magistrate's  Court .  . 

Magistrate's  Court .  . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court.  . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court  and 

.  Special  Sessions. 
Special  Sessions 

Special  Sessions ..... 


Pending. 

Acquitted. 

Acquitted,  1 ;  convicted,  fined,  1 . . . , 

Pleaded  guilty;  fined 

Pending. 

Disefaarged. 

Pleaded  guilty;  fined,  1,  sentence  sus- 
pended, 2. 
Pending  2. 

Dismissed. 

Pfended  guilty;  fined 

Dismissed. 

Dismissed. 

Pleaded  guilty;  sentence  suspended,  2 

Pending. 

Convicted;  fined 

Pleaded  guilty;  fined 

Convicted;  sentence  suspended. 

Pleaded  guilty;  fined 

Withdrawn. 

Pleaded  guilty;  fined 

Pending. 

Pleaded  guilty;  fined 

Pending. 

Pleaded  guilty;  sentence  suq>ended. 

Pending. 

Pending. 

Convicted;  sentence  8uq;)ended. 

Pending. 

Convicted;  fined 

Convicted;  fined  1.  withdrawn,  1 . .  . . 

Pleaded  guilty;  fined 

Acquitted. 

Disroiraed,  2;  pending,  1 

Pleaded  guilty;  fin^,  1,  sentence  sus- 
pended, 1. 

Pleaded  guilty;  fined.  1,  sentence  sus- 
pended, 1. 


$20100 
20  00 


20100 


20  00 


20  00 
20  00 


20  00 


20  00 


20  00 


20  00 
20  00 
20  00 


20  00 
20  00 
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LocAUTT,  Defendant  and  Premises. 
[Italics  indicate  owner  and  not  occupier.] 


OCFense. 

[Parentheses  indicate  numb^  of 
more  than  one.] 


New  York  City. 

Rosenblatt  Bros.,  71  Suffolk  st.  (Louis  Rosen- 
blatt, partner). 

Rosengarten  Bros.,  692  Broadway  (Abraham 
Rosengarten,  partner). 

Max  Rosenstein,  314  Stockton  st.,  Brooklyn. 

Rosenthal  Bros.  Co.,  42-50  Greene  st 

Charles  Rothcnbach,  199  Starr  st.,  Brooklyn 
(Theodore  Burdette,  superintendent). 

A.  Rotunda  A  Co..  238-240  East  111th  st. 
(Grace  Rotunda,  manager). 

Royal  Petticoat  Co.,  141-145  Wooster  st 

Sahara  Feather  Co..  225  East  104th  st 

Wm.  Salmon,  723  Lorimer  St.,  Brookljm. . . . 

L.  J.  Satchell  A  Co..  162  Gates  ave.,  Brooklyn 

(Elizabeth  J.  Satchell.  proprietor). 
Benjamin  Scharfstein,  14t>-148  Navy  st..  Brook 

lyn. 
Abraham  Scheer,  423  Broome  st 

Fred  Schepis,  323  East  106th  st 

C.  A.  A  L.  Schifini,  208  Potter  ave.,  Long 
Island  City  (Luigi  Schifini,  partner). 

Schiller  Bros.,  134-136  Spring  st.  (Harry 
Schiller,  partner). 

George  Schlegel,  132  White  st 

Raymond  Schmidt  Co.,  49  West  24th  st 

Max  Schneider,  135  East  34th  st 

Schwartz  A  Gross,  (i84  Park  ave.  (rear)  Brook- 
lyn (Morris  .Schwartz,  partner). 
Sophie  Schwartz,  334  East  101st  st 

Ernest  W.  Leamann,  2047  Fulton  st.,  Brooklyn. 

Frank  Seloaggi,  2099  Second  ave 

Albert  Libek,  10  Forest  st.,  W infield.  Queens. . 

Jacob  Silberman,  648  Broadway 

Meyer  Silberman,  347  Lorimer  st.,  Brooklyn.. . 

Simon   Bros..   310  Canal   st.    (Ruben   Simon, 

partner). 
8.  Sobel.  37  West  4th  st 

Sobel  A  Finder,  54  Bogart  st.,  Brooklyn  (Philip 
Sobel.  partner). 

Spencer  Tag  Co.,  63  Crosby  st.  (Nicholas  J. 
Bishoprirk.  proprietor). 

Phillip  Spiegefman,  908  Flushing  ave.,  Brook- 
lyn. 

Jacob  Stahl  Jr.  A  Co.,  1895  First  av© 

Standard  Button  Works,  38  Division  st.  (Solo- 
mon Ranch,  proprietor). 

Standard  Suqiender  Trimming  Co.,  371  Canal 
St.  (San-uel  Goldsticker,  manager). 

Star  Feather  0>.,  793  Broadway  (Max  Gross- 
man, proprietor). 

Stern  A  Waieoh.  183^  Lewis  st.  (Benjamin 
Warech,  partner). 


III.  CHILDREN— Conhnued. 
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child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
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Health  certificate, 
child  under  16  years  of 
Health  certificate, 
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Health  certificate, 
child  imder  16  years  of 
Health  certificate, 
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chUd  under  16  years  of 
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Health  certificate, 
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Health  certificate, 
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Health  certificate, 
child  under  16  yeara  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate  (2). 
child  under  10  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate  (3). 
child  under  16  years  of 
Health  certificate  (2). 
child  imder  16  years  of 
Health  certificate. 
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Dates  of  warrant 
disposition. 

Final  coun. 

Result. 
[Figures  indicate  number  of  casej.] 

Amount 

of 

fines. 

Oct.  28.  Nov.  18 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

April  19.  April  27 

Special  Sessions 

Pleaded  guilty;  fined 

f  20  00 

June  14,  OO.  Dec.  2.... 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Der.  22,  Jan.  24 

Special  Sessions 

Pleaded  guilty:  sentence  suspended. 

Jane  14. '09.  Nov.  1... 

^>ecial  Sessions 

Convicted;  sentence  suspended. 

June  3.  June  13 

Special  Sessions 

Pleaded  guilty;  sentence  suspended, 

Jane  6,  June  23 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Sept.  7    

Special  Sessions 

Magbtrate's  Court 

Pending. 
Dismissed,  2. 

Dec.  15,  Dec.  28 

Nov.  29.  Dec.  17 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Jan.  26.  Feb.  25 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Mar.  ^,  April  7 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

May  31,  July  28...... 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Aug.  5.  Sept.  13 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Sept.  8.  Sept.  9 

Maipstrate's  Court .... 

Dismissed. 

Jan.  18,  Feb.  28 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Jan.  19,  Feb.  3 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Dec.  9.  Jan.  10 

Special  Sessions 

Pleaded  guilty;  sentence  suspsnded. 

Jan.  18,  April  15 

Special  Sessions 

Pleaded  guilty;  fined 

20  CO 

Aug.  13 

Special  Sessions 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Junes,  '09,  Feb.  10... 

Special  Sessions 

Oct.  28.  Nov.  16 

Special  Sessions 

Pleaded  guilty;  fined 

20  CO 

Sept.  19 

Special  Sessions 

Pending. 

Sept.  30,  '09,  Oct.  18.. 
Not.  5,  Dec.  2 

Special  Sessions 

Magistrate's  Court .... 

Pleaded    guilty;    fined,    1,     sentence 

suspended,  1. 
Dismissed. 

20  00 

Oct.  28,  Nov.  29 

Special  Sessions 

Acquitted. 

Feb.  7,  Mar.  28 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

June  4, '09,  Nov.  1 

Special  Sessions 

Acquitted. 

Nov.  17,  Dec.  2 

Special  Sessions 

Pleaded  guilty;  nebtence  suspended. 

July  22 

Special  Sessions 

Pending. 

July  22,  Aug.  29 

Special  Sessions 

Pleaded  guilty;  fined 

50  00 

Not.  12,  Dec.  6 

Special  Sessions 

Pleaded  guUty;  fined 

20  00 

jlnj  12            

Special  Sessions 

Special  Sessions 

Special  Sessions 

Pending.  3 

Pleaded    guilty;    fined,    1,    sentence 

Pleaded  guilty;  fined 

April  27,  Jane  2 

M«yl6.  July  18 

20  00 
20  00 
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Locality,  Defendant  and  Premises. 
[Italics  indicate  owner  and  not  occupier.l 


Cffenfc. 

(Parentheses  indicate  number  of  caeee  if 
more  than  one.] 


New  Yobk  City. 
E.  Storelli  A  Son,  386  Broome  at.  (Louis  Stor- 

elli,  partner). 
Sussman,  Wallach  A  FontaR.  819-821  6th  st. 

(Abraham  Pontag,  pnrtcer). 
Tauber,  Ryttenberg  A  Co.,  530-534  Livonia ave., 

Brooklyn    (Abraham    Rabinowitz,    superin- 

intendent) . 
Tekulsky  A  Erdreich  Co.,  31-33  West  2l8t  st . . 

Tobias.  Grcentbal  A  Mendelson,  324  Lafayette 
8t.  (Bernard  Levineon,  superintendent) 

Edward  Todd  A  Co.,  29-31  South  11th  st., 
Brooklyn. 

Trier  A  Bergfield,  16l8t  st.  and  River  ave.  (Ben- 
jamin Bergfield,  proprietor). 

Samuel  Tuckband,  159  Attorney  st 


Ulin  Bros.,  93  Bleecker  st.  (Meyer  Ulin,  part- 
ner). 
Israel  Unterberg,  90  Franklin  st 


Vienna  Candy  Mfg.  Co.,  206  Forsythe  st.  (Max 

Silverstein,  partner). 
Vincent  Wagner,  21  Forest  st,,  Winfield,  Queens 

Harry  Weiner,  67  Gouverneur  st 


Wciser  A  Son,  361  Canal  st.  (Aaron  Weiser, 

partner). 
Wood-Shephard  Varnish  Co.,  33-35  Wythe  st., 

Brooklyn. 

Niagara  Fallh. 
Wm.  A.  Rogers,  Ltd.,  454  Main  st.  (Herman 
K.  Blanchard,  superintendent). 

Peekskill. 

T.  J.  Maxwell  A  Co.,  Broad  st.  (C.  V.  W.  Covert, 
secretary). 

RoCBBfiTER. 

Bridges  Manufacturing  Co.,   1026  University 
Ave.   (Jesse  O.  Sykes,  superintendent). 

ROSCOE. 

Staib  A  Abendscheim  (M.  L.  Koebel.  superin- 
tendent). 

Stillwater. 
C.  C.  Becker,  School  st •. 


Syracuse. 
Church     A    Dwight    Co..     1416    Willis    Ave 

(George  E.  Kittle,  department  manager) 
Cleve   Clothing   Co.,    405   Scwth   Clinton    st, 

(Jacob  Steinberg,  foreman). 
Coughlin  Brothers,  426  Beldin  ave 


Wladj'slaw  Koclow^ki.  325  West  Fayette  st. . . 
Mrs.  8.  C.  Rider,  205-213  South  Salina  st. . . . 


Wyckoff  Co..  The.  320  South  Salina  st.  (Richard 
S.  Buecbner,  foreman) 


Tuckahoe. 

Hodgman  Rubber  C^.,  Scarsdale  road  (William 
Orchard,  foreman). 


III.  CHILDREN— Continued. 

Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
£mpIo>nrg  child  under  16  years  of  &(•  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 


Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 


child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age    without 

Health  certificate. 

child  udner  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. . 

child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. 


Employing  child  under  16  years  of  age  without 
Board  of  Health  certificate. 


Employing  child  under  16  years  of  age  without 

~     loir     ■ 


Board  of  Health  certificate. 


Eroplo>nng  child  under  16  years  of  age  without 
Board  of  Health  certificate  (2). 


Employing  child  under  16  years  of  age  without 
Board  of  Health  certificate 


Emplo^dng  child  under  16  ^^cars  of  age  without 
Board  of  Health  certificates. 


Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Bioard  of 
Employing 

Board  of 
Employing 

Board  of 


child  under  16  years  of  age  without 

Health  certificate  (2). 

child  under  16  >'ears  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate  (3). 

child  under  16  years  of  age  without 

Health  certificate  (2). 

child  under  16  years  of  age  without 

Health  certificate. 

child  under  16  years  of  age  without 

Health  certificate. 


Employing  child  under  16  years  of  age  without 
i  of  Health  certificate  (2). 


Board  < 
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^ 

I>at«»  of  warrant 

or  summons,  and 

disposition. 

Final  court. 

Result. 
[Figures  indicate  number  of  cases.! 

Amount 

of 

fines. 

Feb  19,  Mar  4 

Special  Sefldons 

Special  Seafliooa 

Special  Sessions 

Pleaded  guilty;  fined 

$20  00 

ilay  9,  June  2 

Julyl9, '09.  Oct.  25... 

Pleaded  guilty;  fined 

20  00 

Acquitted. 

Jan.  19,  Jan.  27 

Macistrate's  Court 

Dismissed. 

Feb.  9.  April  18 

Special  Sessions 

Dismissed. 

Sept.  22 

Special  Sessions 

Pending. 

July  12.  July  13 

Magistrate's  Court 

Dismissed. 

Aof.  13,  Sept.  12 

Pleaded  guilty;  sentence  suspended. 

Sept.  12.  Sept.  23 

Nov.  22,  Dec.  2 

Special  Sessions 

Special  Sessions 

Pleaded  guilty ;  fined 

20  OO 

Pleaded  guilty;  sentence  suspended. 

Sept,  21,  '09.  Oct.  18.. 
Sept.  19 

Special  Sessions 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Pending. 

Oct.  23  Nov   8 

Special  Sessions 

Special  Sessions 

Magistrate's  Court.  .  . . 

Pleaded  iruiltv:  fin«d ,,,,.,.. 

20  00 

July?,  Aug.  15 

Aug.  9 

Pleaded  ctuiltv:  fined 

20  OO 

Pending. 

June  11,  July  5 

Police  Court 

Dismissed. 

Convicted;  sentence  suspended. 

Jttly  28.  July  28 

Special  Sessions 

Auf.  6.  Aug.  15 

Jane  23  June  23 

Police  Court 

Pleaded  guilty;  fined,  2 

40  00 

Justice  of  Peace 

Pleaded  guilty;  fined 

20  OO 

Nov.  4,  Nov.  4 

Justice  of  Peace 

Pleaded  guilty;  sentence  suspended. 

May  26,  May  31 

May  18,  May  20 

May  13,  May  13 

June  16.  June  24 

June  3,  Juno  7 

May  18,  May  18 

Joly  12.  July  12 

Police  Court 

Pleaded  guilty  sentence  suspended,  2. 

Police  Court 

Pleaded  guilty;  fined 

20  00 

Police  Court 

Pleaded  guilty,  fined,  1;  withdrawn,  2. 

50  00 

Police  Court 

Pleaded    guilty;    fined,    1;    sentence 

suspended.  1. 
Convicted ;  sentence  suspended. 

20  00 

Police  Court. 

Police  Court 

Pleaded  guilty;  fined 

20  OO 

Special  Sessions 

Pleaded  guilty;  sentence  suspended,  2. 
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LocAUTT,  Defendant  and  PREMissa. 
[Italics  indicate  owner  and  not  occupier.] 


0£Fense. 

[Parentheses  indicate  number  of  cases  if 
more  than  one.] 


TcpPER  Lake. 
Norwood  Mfg.  Co.   (Frederick  Robillard  and 

Fred  Bascom,  foreman). 
A  Sherman  Lumber  Co.,  The  (Nelson  Boray). 


Union. 
Union  Knife  Co.  (J.  A.  Platts,  contractor)  .  .  . 


Buffalo. 

Buffalo  Weaving  A  Belting  Co.,  234  Chandler 
St.  (Michael  Buoher,  superintendent). 

Gloversville. 
Elite  Glove  Co.,  31  School  st 


LOCKPORT. 

Evans  A  Liddle,  Union  A  Ann  sts.  (Edward 

Rocklin,  foreman). 
Lockport  Box  A  Lumber  Co.,  Union  st.  (Joseph 

W.  Turner,  Jr.,  proprietor). 


Franklin  Clark. 


Marlborough. 


New  York  Citt. 
n  A  Br< 
partner). 


Philip  Adelson  A  Bro.,  625  Broadway  (Thomas 

Adelson.  partner). 
Abe  Adler,  33-35  East  2l8t  st 


Aiken  A  (>).,  25  East  20th  st.  (Alice  Aiken. 

partner). 
Louis  Albert,  149-153  Wooster  st 


A.  Alpi  A  Co.,  69  West  Houston  st.  (Peter  Alpi, 
partner). 

Ames  A  Rau.  40  East  20th  st.  (Charles  Rau, 
partner). 

Leon  Arapfl  A  Co.,  175  Wooster  st.  (Leon 
Araps.  proprietor). 

Bachrach  A  Judas,  7  East  17th  st.  (Joel  Judas, 
partner). 

Bamberger  Bros.,  3  Wavcrly  place  (Leon  Bam- 
berger, partner). 

Louis  Bauer,  343-347  West  26th  st 


J.  Bercowita  A  C^o.,  8-10  West  3rd  st.  (Isidor 

Burros,  partner). 
I.  Berkowits  A  Son,  47  Great  Jones  st.  (Harry 

Berkowits,  partner). 
Bias   Binding   Co.,    70-74    West   Houston   st. 

(Albert  W.  Trischett,  manager). 
Bijou  Waist  Co.,  536-538  Broadway  (Morris 

Kronber^,  superinteijdent). 
Blogg  A  Littauer,  14  Washington  place,  (Solo- 
mon E.  Blogg,  partner). 
Bogcnicht,   Komreich    A   Ck>.,   84   Fifth   ave. 

(Hyman  Komreich,  partner). 
Bond  Mfg.  Co.,  3-5  West  19th  st.  (Simon  WeU, 

partner). 
Bonhotal  (>>.,  598  Broadway  (George  W.  Bon- 

hotal.  proprietor). 
J.  Bruno  A  Co.,  231  East  108th  st.  (Gaetana 

Sammarco,  partner). 
Giovanni  Cocchiarelli,  314  East  105th  st 


Dominick  CosUldo  A  Co.,  355  East  103th  st. 
(Ralph  Di  Fure,  partner). 


IIL  CHILDREN— Cwiiinued. 

Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate  (2) . 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 


Employing 'child  imder  16  years  of  age  without 
Board  of  Health  certificate. 


Employing  child  under  16  over  8  hours,  or  outside 
of  8  a.  m.  to  5  p.  m. 


Employing  child  under  16  over  8  hours,  or  outside 
oi  8.  a.  m.  to  5  p.  m. 


Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  ro.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 


Emplojang  child  under  16  over  8  hours,  or  outside 
of  8  a.  m.  to  5  p.  m. 


Employing  child  under  16  over  8  hours,  or  outside 

or  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  imder  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m,  (2). 
Emplo>nng  child  under  16  over  8  hours,  or  outside 

or  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  imder  16  over  8  hours,  or  outside 

or  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  S  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outnde 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  tmder  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
EJmploying  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  oyer  8  h6ur8.  or  outside 

of  8  a.  m.  to  5  p.  m. 
Emplo3ring  child  tmder  16  over  8  hours,  or  outside 

or  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
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Dates  of  warrant 
or  sammoDB,  and 

Final  court. 

Result. 
[Figures  indicate  number  of  cases.] 

Amount 

of 

fines. 

Auc-4,  Aug.  4 

Police  Court 

Pleaded  guilty;  fined,  2 

$40  00 

Auc.  4,  Aug.  4 

Police  Court 

Pleaded  guilty;  fined T.^.  *. 

20  00 

July  22.  July  22 

Justice  of  Peace 

Pleaded  guilty;  fined 

20  00 

Ifec.  24.  Dec.  27 

Police  Court 

Pleaded  guilty;  sentence  suspended. 
Pending. 

Sept.  7 

County  Court 

May  31.  May  31 

Police  Court 

Pleaded  guilty;  sentenoe>uspended. 
Withdrawn. 

Withdrawn. 

May  31,  June  8 

Police  Court 

July  8, '09.  Oct   14... 

Justice  of  Peace 

Oct.   25.   Dec.    1,   and 

Dec.  11. 
Dec.  16,  Dec.  27 

Special  Sessions 

Special  Sessions 

Magistrat«'8  Court 

Pleaded  guilty;  sentence  suspended, 

1 ;  withdrawn.  2. 
Pleaded  guilty;  fined . 

20  00 

Dec.  16,  Dec.  20 

Discharged. 

July  14.  Aug.  15 

Nov.  26.  Dec.  24 

Special  Sessions 

Special  Sessions 

Magistrate's  Court 

Pleaded    guilty;    fined,    1,    sentence 
Pleaded  guilty;  fined 

20  00 
20  00 

Dec.  16.  Dec.  20 

Dismissed. 

May  3,  June  2 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Dec.  16.  Dec.  27 

Special  Sessions 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Nov.  26,  Dec.  9 

Pleaded  guUty;  fined 

20  00 

Jan.  5,  Jan-  17 

Special  Sessions. ., 

Pleaded  guilty;  sentence  suspended. 

Feb.  23.   Mar.   9   and 

Mar.  28. 
Nov.  26.  Dec.  9 

Oct.  19,  Nov.  8 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Pleaded    guilty;    fined.    1,    sentence 
Pleaded    guilty;    fined,    1,    sentence 
Pleaded  guilty;  sentence  suspended. 

60  00 
20  00 

Jan.  31.  Mar.  17 

Nov.  26,  Dec.  16 

Special  Sessions 

Special  Sessions 

Convicted;    fined,    1,    sentence    sus- 
pended, 2. 
Pleaded  guilty;  sentence  suspended. 

60  00 

Dec.  16.  Jan.  10 

Special  Sessions 

Pleaded  guilty;  sentence  suspended,  2. 

Dec.  16,  Dec.  80 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Feb.  23.  Mar.  3 

Special  Sessions 

Pleaded  gmlty;  fined 

20  00 

May  24.  June  0 

Jnn«  \f>    JiiviA  2:) 

Special  Sessions 

Pleaded  guilty;  fined 

25  00 

Pleaded  guilty;  fined 

20  00 

June  15             

Special  Sessions. 

Pending. 
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LocAUTY,  Defendant  and  Premises. 
[Italics  indicate  owner  and  not  occupier.] 


Offen«». 

[Parenthese*!  indicate  number  of  cafle^  if 
more  than  one.] 


New  York  City. 
Diamond  &  Levine,  30  West  18  th  st.  (Louis 

Diamond,  partner). 
Diker  &  Zilewitc,  4-6  Washington   place  (Bar* 

nard  Zilewits,  partner). 
Dix  A  Co.,  131-135  Prince  st.  (Samuel  Dix, 

manager). 
Drourr.Dretiin  &  Co.,  71  Fifth  ave.  (Benjamin 

Dretzin.  partner). 
Engel,  Sultan  &  Dashkin,  403-407  Broome  st. 

(Tobias  Dashkin.  partner). 
Eureka    Neckwear    (^.,    604-608    Broadway. 

(Samuel  Spiegler,  partner). 
Excelsior  Pad  Co.,  428  Broadway  (Jacob  Katz, 

partner). 
Fancy  Feather  Co.,  The,  77  West  3rd  st.  (Geo. 

Burros,  partner). 
Fashion  Mfg.  Co.,  27-33  West  20th  st.  (Morris 

Kraus,  treasurer). 
Feller  A  Sons,  421-25  East  101st  st.  (Morris 

Feller,  partner). 
Frank  A  Bauer,  26  Mercer  st.  (Adolph  Bauer. 

partner). 
French- American  Feather  Boa  Co..  3  West  3rd 

St. 

French   Shop,   The,    1399   Broadway   (Cecilia 


Levy,  proprietor^ 
ohn  Fri 


John  Fried,  65-69  Bloocker  st 

Friedberg   A  Yondelman,   640-44   Broadway, 

Brooklyn,  (Jacob  Yondelman,  partner). 
Gill  Engraving  O).,  The,  140  Fifth  ave 


Globe  Hair  Goods  C^.,  125  Canal  st.  (Samuel 

Cotler),  partner). 
Nathan  Gold,  598  Broadway  (Louis  Stamm, 

partner). 
Meyer  Goldberg,  301  Grand  st 


Joseph  Goldman  A  Son,  48  East  8th  st.  (Joseph 
Goldman,  partner). 

Nat  Goldstone  A  Co.,  2634  West  17th  st.  (Nat 
Goldstone,  proprietor). 

Goodman  Bros.,  17  West  3rd  st.  (Louis  Good- 
man, partner). 

Goodman  Bros.  A  Goodman,  17-19  West  3rd  st. 
(Benj.  Goodman,  partner). 

M.  Greenstein  A  O.,  64-66  West  3rd  st.  (Mor- 
ris Greenstein,  proprietor). 

Julius  Grossman,  1805  First  ave.  (Frank  Grose- 
man,  superintendent). 

Max  Grossman,  793  Broadway 


Harlem  Shirt  O.,  331-343  East  102nd  st.  (Max 

Oelbaum,  partner). 
Hefter  A  Co.,  400-402  West  14th  st.   (Louis 

Hefter,  proprietor). 
A.  Hurwitz,  744  Broadway 


Imperial  Thread  Co..  25   East  15th  st.  (Jos. 

propi  _ 

JaiTe  A  Katz,  42  Wooster  st.  (Abraham  Katz 


mperii 
Schii 


hindln*.  Jr.,  proprietor). 


partner). 
J.  A  M.  Kahn,  1947-49  Third  ave.  (Jetty  Kahn, 

proprietor) . 
Scunuel  Karp,  4-6  Washington  Place . 

Jacob  Katz,  2  Bond  st 

Jacob  Keilson,  155  East  Broadway. . . 


III.  CHILDREN— Con/inii^W. 

Employing  child  under  16  over  8  hours,  or  outsida 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  imder  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5.  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5.  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m,  (3). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Emplo>'ing  child  under  16  over  8  hours,  or  outside 

oi  8  a.  m.  to  5  p.  m.  (3) 
Employing  child  under  16  over's  hours,  or  outside 

ot  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

ot  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  imder  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (4). 
Employing  child  under  16  over  8  hours,  or  outside 

OI  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  under  16  over  8  hours,  or  outside 

oi  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  ra. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p,  m. 
Employing  child  imder  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (4). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.    (2). 
Employing  child  under  16  over  8  hours,  or  outsida 

of  8  a.  ra.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outsids 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  ra. 
Employing  child  under  16  over  8  houn,  or  out  ide 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  under  10  over  8  hours,  or  outside 

of  8  a.  ra.  to  5  p.  m.  (4). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a,  m.  to  5  p.  m.  (3). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  ra. 
Eraploying  child  under  16  over  8  hours,  or  outside 

of  8  a.  ra.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (3). 
Eraploying  child  under  16  over  6  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outn  Jo 

of  8  a.  ra.  to  5  p.  ro. 
Eraploying  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
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Dates  of  warrant 

or  summons,  azKi 

disposition. 

Final  court. 

Result. 

Amount 

of 

fines. 

Dee.  16,  Jan.  3 

Special  Sessions 

Pleaded  fuilty;  fined. 

$20  00 

Nov.  28,  Dec  31 

Jane  2.  June  10 

Special  Sessions 

Special  Sessions 

Pleaded  cuilty;  fined,  1;  sentence  sus- 
pended. I. 
Dismissed,  1:  pending.  1. 

20  00 

Dee.  16,  Dec  37 

June  25,  July  12 

Special  Sessions 

Pleaded  guilty;  fined.  1 ;  sentence  sus- 
pended, 1. 

20  00 

Feb,  23.  April  18 

Special  Sessions 

Pleaded  guilty;  fined.  1 ;  sentence  sus- 
pended, 2. 

Pleaded  guilty;  fined.  1;  sentence  sus- 
pended, 1. 

Acquitted.  1 ;  dismissed.  2. 

25  00 

Feb.  23,  Mar.  28 

Nor.  26.  Dec.  31 

Special  Sessions 

Special  Sessions 

20  00 

Dee.  16.  Jan.  10 

Pleaded  guilty;  sentence  suspended.  2. 

Jal3rl5.  Auc.15 

Special  Sessions 

Pleaded  guilty;  fined.  1 ;  sentence  sus- 
pended, 2. 

pended,  1. 

Pleaded  guilty;  fined,  2;  sentence  sus- 
pended. 2. 

Pleaded  guilty;  sentence  suspended. 

20  00 

May  3,  May  23 

Not.  29.  Dec.  31 

Special  Sessions 

Special  Sessions 

20  00 
40  00 

Dee.  31.  Jan.  24 

Special  Sessions 

Not.  26.  Jan.  10 

Special  Sessions 

Pleaded  guilty;  sentence  suspended.  2. 

Feb.  4.  Feb.  11 

Magistrate's  Court 

DismiHed.  3. 

Dec  16.  Dec.  27 

Spedal  Sessions 

Pleaded  guilty;  sentence  suspended. 

F^  25.  Mar.  9 

Special  Sessions 

Pleaded  guilty;  fined 

20  00' 

Feb.  23.  Mar.  28 

Pleaded  guilty;  sentence  suspended. 

April  18.  April  27 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

NoT.26.  Dec.  13 

Special  Sessions 

Acquitted,  4. 

Dec.  16.  Jan.  20 

Special  Sessions 

Jan.  22.  Feb.  14 

Special  Sessions 

Convicted;  fined. 

20  00 

NoT.29.Decl6 

Special  Sessions 

Pleaded  guilty;  fined,  1;  sentence  sus- 
pended, 1. 
Pleaded  guilty;  sentence  suspended. 

20  00 

Not.  29.  Jan.  10 

Special  Sesrions 

July  15.  Au«.  22 

Convicted;  sentence  suspended. 

NoT.2d.  Jan.  10 

Special  Sesaons 

Pleaded  guilty;  sentence  suspended.  3. 

Mar.  14.  Mar.  29 

Special  Sessiom 

Pleaded    guUty:    fined.    1;    sentence 

suspended,  3. 
Pleaded    guilty;    fined.    1;    sentence 

suspended,  2. 
Pleaded  guilty;  sentence  suspended. 

35  00 

April  26.  June  2 

Not.  26.  Jan.  10 

Special  Sessions 

Special  Sessions 

20  00 

Dee.  16.  Jan.  24 

Special  Sessions 

Acquitted. 

Mar.  1.  Mar.  28 

Mar.  1,  Mar.  28 

Not  28   Dec    27 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Pleaded    guilty;    fined.    1;    sentence 

suspended,  2. 
Convicted;  fined.   1;  pleaded  guilty; 

sentence  suspended,  2. 
Pleaded  guilty;  fined 

25  00 
30  00 
20  00 

Not.  26.  Jan.  10 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Feb.  25.  Mar.  28 

Special  Sessions 

Pleaded  guilty:  sentence  suspended. 
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Locality,  Defendant  and  Pbemisrs. 
[Italics  indicate  owner  and  not  occupier.] 


Offense. 

[Parentheses  indicate  number  of 
more  than  one.) 


New  York  City. 
Knickerbocker  Hat  Co..  580-582  Broadway.  .  . 

John  A.  Kraemer  A  Co.,  165-167  Mercer  st. 

(John  A.  Kraemer,  partner). 
Louis    Kraus    &   Co.,    679    Broadway    (Louis 

Kraus,  proprietor). 
Samuel  Lakin,  149-153  Wooster  st 


Lay   A  Way  Co.,   54-56  Bleecker  st.    (John 

Qadle,  superintendent). 
Larry  Levy,  54-56  Bleecker  st 


Loewenthal  &  Marcus,  679  Broadway  (Herman 

Marcus,  partner). 
Long  Island  Knitting  Mills  Co.,  Throop  ave. 

and  Kosciusko  st.,  Brooklyn. 
London  Feather  Co.,  183  East  107th  st.  (Frank 

Di  Giacomo.  manager). 
A.    Luban    Co.,    625    Broadway    (Alexander 

Luban,  secretaiy) . 
McCaU  Co.,  236  West  37th  st 

Manhattan  Tailoring  Co.,  125  East  Broadway. 

J.  Marrow-Rose  Co.,  696  Broadway 


Mautner  Bros..  40  East  2l8t  st.  (Samuel  Maut- 

ner.  partner). 
Mayer  &  Crowley,  5  East  17th  st.  (M.  Mayer. 

partner). 
William  K.  Mayer,  32  Union  Square 


Mendel.  Goldstein  A  Ullmami.  192^-194 
Greene  st. 

Mendelsohn  &  Goldstein,  468-72  West  Broad- 
way (Israel  Goldstein,  partner). 

John  Miles,  610  Broadway 


Isaac  Miller,  199-201  Grand  st 

E.  Moch  Co.,  789  Broadway 

Joseph  A.  Morris  A  Co.,  71  Fifth  ave. 
Louis  Nashley,  79  Mercer  st 


National  Embroidery  Co.,  The.  288  East  157th 
St.  (Jacob  S.  Schuster,  president). 

New  York  Feather  Co.,  610  Broadway  (The- 
odore Riehl,  partner). 

Novelty  Feather  Co.,  88-90  Bleecker  st.  (Benj. 
W.  Jacobson,  proprietor). 

Ostrich  &  Fancy  Feather  Boa  Co.,  6  Bond  st. 
(John  A.  Coley,  manager). 

Petignv  Freres  A  Co.,  24  Union  Square  (Jas. 
D.  Fetigny,  partner). 

Pfeffer  &  Davis,  135  Wooster  st.  (Rubin  Davis, 
partner). 

Pompadour  RoU  Ck>.,  The,  6  Bond  st.  (Lewis 
Pollock,  partner). 

Dave  Price,  32  Union  Square 


Morris  Price,  679  Broadway 

Reichard  Bros..  438  Pearl  st.  (David  Reichard, 

partner).    . 
Reigel  &  Roos  Co.,  661  Broadway 


Rosengarten  Bros.,  692  Broadway  (Abraham 
Rosengarten,  partner). 


III.  CHILDREN— Con<inu«f. 

Employing  child  under  16  over  8  hours,  or  ouUide 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

oi  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outaide 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

ot  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outude 

ot  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

OI  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (3). 
Emplojdng  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2) 
Emplo3ring  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
EZmploying  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p..m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m.  (4). 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Emplojring  child  under  16  over  8  hours  ,or  outside 

of  8  a.  m.  to  5  p.  m.  (6). 
Emplojring  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Emplojring  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  und^r  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
Employing  child  und^r  16  over  8  hours,  or  outside 

of  8  a.  m.  ti  5  p.  m.  (2). 
Employing  chil  d  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 
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OaUes  of  warrant 

orsummoas,  and 

dispoaitioa. 


Final  court. 


Result. 
[Figures  indicate  number  of  cases.] 


Amount 

of 

fines. 


May  4,  May  26.. 

May  3,  June  2. . . 
Nor.  26.  Dae.  9.. 
July  14.  Aug.  22. 
Not.  27.  Dec.  9.. 


Not.  27,  Dec.  2.  and 

Jan.  10. 
Nov.  26.  Jan.  10. . . . 


A|inl27.  May  12... 

Sept.  29 

Aug.  13.  Aug.  24 

Dec.  31.  Jan.  27 

Feb.  25.  Mar.  28 

Jan.  22.  Feb.  3 

Dee.  16.  Dec.  27 

Dec  16.  Dec.  27 

Dec.  16,  Jan.  10 

Aprfl  16.  May  2 

May25. '09,  Dec.27. 

Not.  29,  Jan.  24 

Feb.  25,  Ffeb.  28 

Not.  26,  Dec  13 

Dec  16,  Dec.  27 

May  3.  June  2 

Feb.  17,  April  11 

Not.  26,  Dec  6 

NoT.26,  Dec.  31 

Not.  26,  Dec.  16 

Dee.  16,  Jan.  10 

July  14,  Aug.  22 

Kov.  26,  Jan.  24 

Dec  16,  Dec.  30 

Nor.  26,  Jan.  24 

iuL  29,  Feb.  3 

Kor.  26,  Dec.  20 

April  19,  April  27 


Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court  and 

^lectal  Sessions. 
Special  Sessions 


Magistrate's  Court . . . . 
Magistrate's  Court . , . . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .  . . 
Magistrate's  Court .  . . 

%>ecia]  Sessions 

Special  Sessions 

%>ecial  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

%)eoial  Sessions 

Magistrate's  Court. . . 

Special  Sessions 

Special  Sessions 


Pleaded    guilty;    fined,    1;    sentence 

suspended,  1. 
Pleaded  guilty;  sentence  suspended. 

Pleaded    guilty;    fined.    1;    sentence 

suspended,  1. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined, 

Dismissed,  1;  sentence  suspended,  1. 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Pending,  3. 

Pleaded  guilty;  sentence  suspended,  2. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended.  3. 

Pleaded  guilty;  sentence  suspended. 

Pleaded    guilty;    fined,    1;    sentence 

suspended.  1. 
Pleaded  guilty;  sentence  suspended. 

Pleaded   giulty;    fined,    1;    sentence 

8un>ended,  1. 
Pleaded  guilty;  fined. . . '. 

Convicted;  sentence  suspended. 

Dismissed. 

Dismissed. 

Pleaded  guilty;  fined 

Pleaded   guilty;    fined,    1;    sentence 

suspended.  1. 
Pleaded    guilty;    fined,    1;    sentence 

sun>ended,  2. 
Pleaded    guilty;    fined,    1;    sentence 

8UK>ended.  3. 
Pleaded  guilty;  sentence  suspended. 

Pleaded    guilty;    fined,    1;    sentence 

suroended,  5. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  stispended. 

Pleaded  guilty;  sentence  suq)ended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Pleaded  guilty;  sentence  suspended,  2 

Pleaded  guilty;  sentence  suspended. 


$20  00 


20  00 


20  00 


20  00 


20  00 


20  00 
20  00 


20  00 
20  00 
40  00 
20  00 

30  00 


20  00 
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LOCAUTT.  DbPCNDANT  AND  PbBIUSSS. 

[Italics  indicate  owner  and  not  occupier.] 


Nbw  York  Citt. 
B.  Schapiro,  050  Broadway 


Offense. 

(Parentheses  indicate  nuir.ber  of  cases  if 
mure  than  one.) 


III.  CHILDREN— ConWurfH. 


SchniUler  Braid  Co.,  214-20  East  23rd  st I 

Frederick  H.  Schurman,  134-138  Suydam  st.j 

Brooklyn. 
William  Schwarts.  65-09  Bleeoker  st 


Setters  Steam  Laundry  Co.,  53Q  East  15th  st. 
(Edward  Wilson,  foreman). 

A.  Scttembrini  &  Co.,  214  East  107th  St.  (An- 
tonio Sotterabrini,  proprietor). 

H.  J.  Simonds  A  Co..  54-50  Bleaoker  st.  (H.  J. 
Simonds,  partner). 

Solomon  A  Stiner,  34  East  15ih  st.  (Arthur  I.j 
Stiner.  partner).  i 

Standard    Belt   CTo.,    209   Central  st.  (Isidor' 
Leibowits,  partner).  ' 

Standard  Flower  A  Feather  Co..  20  West  3rd, 


Tonti  Bros.,  Inc.,  318  J 
Tontijpresident) . 


It  109th  St.  (Dominick 


St.  (Rose  Vicinanio.partner) 

■      •  -         -        -"lEasf 

ti,  president). 
Samuel  Treeger,  58  East  8th  st 

Triangle    Waist   Co..    23    Washincton    Place! 

(Isaac  Harris,  partner).  i 

Heniy  Wallbott  A  Son.  440^444  Canal  st 

Weil   A  Ufland.  508  Broadway  (Louis  Weil.) 

partner).  i 

C.  Weinberg  A  Co..  31-33  West  23rd  st | 


J.  Weinberg  A  Co..  30  Great  Jonee  st.  (Joseph  | 

Weinberg,  proprietor). 
Jos.  Wien.  05-09  BleecVjer  st i 


Jacob  Wiener,  142  Worth  st 

Emanuel  Wolfsheimer,  10  Waverly  place. 


Employing  child  under  10  over 

orS  a.  m.  to  5  p.  ra.  (2). 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m.  (2). 
Emplo>dng  child  under  10  over 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  10  aver 

ot  8  a.  m.  to  5  p.  m. 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  10  over 

ot  8  a.  m.  to  5  p.  m. 
Employing  child  under  16  over 

of  8  a.  m.  to  5  p.  ra. 
Employing  child  under  16  over 

of  8  a.  m.  to  5  p.  m.  (3). 
Employing  child  under  16  over 

ot  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m. 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m.  (4). 
Emplojring  child  under  10  over 

of  8  a.  m.  to  5  p.  m.  (4). 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m.  (2). 
Employing  child  under  10  over 

of  8  a.  m.  to  5  p.  m. 


8  hour:},  or  outakto 
8  hours,  or  outaide 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outaido 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outside 
8  hotuv.  or  outside 
8  hours,  or  outside 
8  hours,  ot  outside 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outside 
8  hours,  or  outside 


Port  Chbstbr.  j 

Qlobe  Foundry  CTo..  Purdy  ave.  (Joseph  Heider.j  Employing  child  under  10  over  8  hours,  or  outside 

foreman).  '       oi  8  a.  m.  to  5  p.  m. 

ShakoCsky  Bros..  42  South  Main  st.   (Kopeli  Employing  child  under  10  over  8  hours,  or  outside 

Shakofsky,  partner).  of  8  a.  m.  to  5  p.  m.   (2). 

ROCHESTBR.  { 

Max  Wagner,  66  Maria  st Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.  m.  to  5  p.  m. 

I 

ROMB.  < 

James  A.  Spargo  Wire  (Ik>..  The >  Employing  child  under  16  over  8  hours,  or  outside 

of  8  a.        '     ' 


.  m.  to  5  p.  m. 

ing  child  under 

of  8  a.  m.  to  5  p.  m. 


Wire  A  Telephone  Co.  of  Amerioa,  The '  Employing  child  under  16  over  8  hours,  or  outside 

'       or8  ' 

Stillwatbr. 

C.  C.  Becker.  School  st I  Employing  child  under  16  over  8  hours,  or  outside 

of8 


TOWAWANDA. 

Wilson  Lumber  A  Box  Co..  Chejtnut  at.  (T.  J. 
Wilson,  proprietor). 

Buffalo. 
Builders  Planing  Mill  Co..   187  Michigan  st. 
^(Fred.  Booth,  foreman). 


r  8  a.  m.  to  5  p.  m. 


Employing  child  under  16  over  8  hoars,  or  outside 
of  8  a.  m.  to  5  p.  m.  (2). 


Employing  child  under  16  years  of  age  on  daa« 
gerous  machinery. 
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Dates  of  warrant 

or  summons,  and 

djepoaition. 

Final  court. 

Result. 
[Figures  indicate  number  of  cases.] 

Amount 

of 

finer 

Not.  29.  Dec.  31 

Mar.  16.  June  2 

Special  Sewiona 

Special  f^essions 

Pleaded    guilty;    fined,    1;   sentence 

suspended.  1. 
Pleaded  guilty;  fined,  2 

$20  00 
40  00 

Dec27.Aprill5 

Special  Sesnona 

Convicted;  fined.  1 ;  acquitted,  1 

50  00 

Nov.  26,  Jan.  10 

Special  Seaeionfl 

Pleaded  guilty;  sentence  suspended. 

Mar.  I.  Mar.  28 

Specisd  Sessions 

Pleaded  guilty;  fined 

20  00 

May  24.  June  10 

Special  Sessiona 

Pleaded  guilty;  fined 

20  00 

Nov.  27.  Dec.  13 

Dec.  16,  Jan.  24 

Special  Seasiona 

Special  Seaeions 

Pleaded    guilty;    fined,    1;    sentence 

suspended.  2. 
Pleaded  guilty;  sentence  suspended. 

20  00 

Aug.  13.  Aug.  22 

Special  Sessiona 

Pleaded  guilty;  sentence  suspended,  2. 

Nov.  29.  Jan.  10 

Special  Seaaons 

Pleaded  guilty;  sentence  suspended. 

May  31,  June  9 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Nov.  26,  Dec.  9 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Feb.  23.  Mar.  2 

April  18,  May  6 

Feb.  23.  Mar.  3 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Pleaded    guilty;    fined.    1;    sentence 

suspended,  2. 
Pleaded    guilty;    fined,    1;    sentence 

suspended.  1. 
Discharged. 

20  00 
20  00 

Dec   16.  Dec.  30 

Nov.  26.  Dec.  34 

Nov.  26,  Jan.  11 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Pleaded    guilty;    fined,    1;    sentence 

suspended,  3. 
Pleaded    guilty;    fined,    1;    sentence 

suspended,  3. 
Pleaded  guilty;  sentenoe  suspended,  2. 

25  00 
25  00 

Aug.  13,  Aug.  24 

Special  Sessions 

Pleaded  guilty;  sentence  suspended,  2. 

Nov.  26.  Dec.  9 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

June  7,  June  7 

Convicted;  sentence  suspended. 

June  7.  June  9 

Special  Sessions 

Convicted;  sentence  suspended,  2. 

Aug.  I.Aug.  2 

Oct.  25,  Oct.  25 

Police  Court 

Convicted;  fined 

25  00 

City  Court 

Pleaded  guilty;  fined 

20  00 

Oct.  25  Oct.  25 

City  Court 

Pleaded  guilty;  fined 

20  00 

Nov  4   Nov  4 

Justice  of  Peace 

City  Court 

Pleaded  guilty;  fined 

20  00 

Oet.  29.  Oct.  29 

Jan.  10.  Jan.  17 

Pleaded  guilty;  sentence  suspended,  2. 
Pleaded  guilty;  fined 

City  Court 

20  00 
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T»ble  m.—  DetaBed  Stetemeat  of 


LocALiTT,  Dependant  and  Premises. 
[Italics  indicate  owner  and  not  occupier.] 


0£Fen9e. 

[Parentheacs  indicate  number  of 
more  than  one.] 


Buffalo. 
Enterprise  Millinery,  The,  511  Main  st.  (Ber- 
nard L.  Cohen,  proprietor.), 

New  York  City. 
Federal  Piinting  Co.,  239-247  West  39th  st. .  . 

Hecker,  Jones,  Jewell  Milling  Co.,  Water  A 

Corlears  sts. 
Becker,  Jones,  Jewell  Milling  Co.,  Water  A 

Corlears  sts. 
Park  A  Tilford.  72nd  3t.  and  Columbus  ave. . 

Saks  &  Co.,  1305  Broadway 

Raphael  Tucks  &  Sons  Co.,  122-124  Fifth  avo 

Hecker,  Jones,  Jewell  Milling  Co.,  Water  and 

Corlears  sts. 
Knothe  Bros.,  122-124  Fifth  ave 

Park  A  Tilford,  72nd  st.  and  Columbus  ave. 

Oneida. 
Burt  O'.ney  Canning  Co.,  The 

Rome. 
Fort  Stanwix  Canning  Co. 


New  York  City.  | 

Wolfgang  Damehardt,  24S  Jefferson  st.  Brook-, 

lyn.  I 

M.  Diamond,  422  Stone  ave.,  Brooklyn ! 

M.  Druckcr  A,  Sons,  31  Jamaica  ave..  Brooklyn ' 
(Harry  Drucker,  partner).  | 

Grcenman  &  Lipschitz.  1610-12  St.  Mark's 
ave,  Brooklyn  (Inaac  Oppman.  manager).      ' 

Henry  Heatter,  334  East  New  York  ave... 
Brooklyn.  ' 

Moaes  Kohen,  105  Johnson  ave.,  Brooklyn.  . .  . ; 

Harris  Nelson,  1610-12  St.  Mark's  ave.,  Brook- 
lyn. I 


IV.  WOMEN  AND  MINORS. 

Emplo3ring  female  minor  under  21  after  9  p.m.  or 
before  6  a.  m.  (2). 


Employing  female  minor  under  21  after  9  p.m.  or 

before  6  a.  m.  (2). 
Employing  female  minor  under  21  after  9  p.m.  or 

before  6  a.  m.  (2). 
Employing  female  more  than  six  days  in  any  one 

week  (2). 
Employing  female  more  than  six  days  in  any  one 

week. 
Employing  female  more  than  six  days  in  any  one 

week  (3). 
Employing  female  more  than  six  days  in  any  one 

week  (3). 
Employing  male  minor  under  18,  or  female  more 

than  60  hours  in  any  one  week  (3). 
Employing  male  minor  under  18.  or  female  more 

than  60  hours  in  any  one  week  (3). 
Employing  male  minor  under  18,  or  female  more 

than  60  hours  in  any  one  week  (2). 


Employing  male  minor  under  18.  or  female  m'>re 
than  60  hours  in  any  one  week  (3). 


Employing  male  minor  under  18.  or  female  more 
than  60  hours  in  any  one  week  (3). 


VI. 


WORKSHOPS  IN  TENEMENTS 
(SPECIAL). 


Permitting  goods  to   be 

licensed  tenement  hou** 
Permitting  goods   to   be 

licensed  tenement  house. 
Permittini?   goods   to   bo 

licensed  tenement  house, 
Permitting   good<)   to   be 

licensed  tenement  house. 
Permittin(5   goods   to   be 

Hcensed  tenement  house. 
Permitting   goods   to   be 

licen-^ed  tenement  house, 
Permitting   good 9   to   be 

licensed  tenement  house. 


manufactured  in  un- 
manufactured in  utk- 
manufactured  in  xw- 
manufactured  in  un- 
manufactured in  un- 
manufactured in  un- 
manufactured in  un- 


New  York  City. 
Charles  Klumpp.  3198  Third  ave 

William  La  March,  117  Vernon  ave.,  Queens. 

Samuel  Rosenblatt,  38  Jackson  st 

Max  Heller.  345  West  38th  st 

Francisco  A.  Lociero,  242  Elizabeth  st 

On':fio  Quastenfe.  233  Eliiabeth  st 

Samuel  Goldstein.  29  Stanton  st.  (Sadie  Gold- 
stein, forewoman). 


VII.  BAKERIES  (SPECIAL). 

Failure  to  provide  ventilating  pipes  over  oven 
door  and  fire  pit. 

Failure  to  provide  ventilating  pipes  over  oven 
door  and  fire  pit. 

Failure  to  provide  ventilating  pipes  over  oren 
dore  and  fire  pit. 

Failure  to  plaster  walls  of  bakeroom 

Failure  to  whitewash  walls  and  ceilings  of  bake- 
room. 

Failure  to  whitewash  walls  and  ceilings  of  bake- 
room. 

Removing  labels,  affixed  by  the  commissioner 
of  labor  from  the  oven  and  instruments  in 
a  bakery. 
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for  ▼Mrttow  of  tte  Tmeimj  Lsw  —  Continned. 


Dat<s  of  warrant 
diapoeitKm. 

Final  court. 

Result. 
[Figures  indicate  number  of  cases.) 

Amount 

of 

fines. 

Nor.  15,  Nov.  16 

Police  Court 

Pleaded  guilty;  sentence  suspended,  2. 

Pleaded  guilty;  fined,  1 ;  sentence  sus- 
pended, 1. 
Pleaded  guilty;  sentence  suspended,  2. 

April  1,  April  18 

Special  Sessions 

$25  00 

Oct.  28,  Not.  9 

Special  Sessions 

Oct-  28.  Not.  9 

^>ecial  Sessions 

Pleaded  guilty;  sentence  suspended,  2. 

Jaa.5.  Jui.31 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Dec.  I.Dec  16 

Dee.  22,  Jan.  10 

Special  Sessions 

Special  Sessions 

Pleadedguilty;  fined.  1;  sentence  sus- 
Pleadedjfuilty;  fined.  1;  sentence  sus- 
Pleadedjpiilty;  fined.  2;  sentence  sus- 
Pleadedguilty;  fined,  1;  sentence  sus- 
Pleadedguilty;  fined,  1 ;  sentence  sus- 

20  00 
25  00 

Oct.28,Nov.9 

Special  Sessions 

50  00 

Dec,  13.  Dec.  30 

Special  Sessions 

20  00 

Jan.  5.  Jan.  31 

Special  Sessions 

20  00 

Au«.  26,  *D9.  Nov.  23. . 

City  Court  (jury) 

Acquitted,  1;  diamissed,  2. 

Au«.  28, '09.  Oct.  13... 

City  Court  Oury) 

I>ismi9sed,  3. 

Jane  24, '09,  Oct.  15... 

Special  Sessions 

Acquitted. 

ay  26,  '09,  Oct.  15... 

Special  Sessions 

Convicted;  fined 

20  00 

June  24,  '09,  Feb.  14  .  . 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Dec  1.  Sept.  16 

Special  Sessions 

Convicted;  fined 

20  00 

May  26.  '09,  Nov.  26. . 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

Sept.  27. '09,  Oct.  11.. 

Magistrate's  Court 

Dismissed. 

July  14,  '09,  Nov.  4   . 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 

r   an.31,  F^.  14 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Nor.  3,  Feb.  8 

Special  Sessions 

Acquitted. 

Nov.  3.  Nov.  24 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Miy  3 

Special  Sessions 

Special  Sessions 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Oct.  28,  Nov.  24 

Oct.  28,  Nov.  24 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

April  7,  May  2 

Special  Sessions 

Pleaded  guilty;  fined 

20  00 
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Table  m.—  Detailed  Statement  of  Presocati«M 


Locality,  Defendant  and  Premises. 
(Italics  indicate  owner  and  not  occupier.] 


Offense. 

[Parentheses  indicate  number  of 
more  than  one.] 


Brewerton. 
Stewart-Kerbaugh-Shanley  Co 

Rome. 

Lee  Canning  Co.  (S.  M.  Wentworth,  secretary 
and  treasurer). 

Schutlebville  anix  Mechanicvillb. 
Shanley-Morrissey,  Incorporated 

YoRKTOWN  Heights. 
Bradley  Contracting  Co.,  1  Madison  ave 

SCHUTLERVILLB  AND  MeCHANICVILLE. 

Shanley-Morrissey,  Incorporated 


IX.  WAGES. 
Failure  to  pay  employees  weekly 

Failure  to  pay  employees  weekly 

Failure  to  pay  employees  weekly 

Failure  to  pay  employees  weekly  (3) 

Failure  to  pay  employees  wazos  in  cash. . 

♦Civile 
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Tiriitiiii  «r  the  FMtory  Law  ~  Condodfrd. 


Dates  of  warrant 

or  sommons.  and 

d»pofiition. 


Final  court. 


Result. 
[Figures  indicate  number  of  cases.) 


Amount 

of 

fines. 


June  7,  '09.  Nov.  18. 
Sept.  7.  Sept.  7 

June  11 

Dec  13.  Dec.  27 

June  11 


County  Court. . . 
Justice  of  Pieace. 

County  Court. . . 
Justice  of  Peace . 
County  Court... 


Pleaded  guilty;  fined. . 
^Judgment  for  plaintiff. 

Pending. 


♦Judgment    for    plaintiff.    1.    discon- 
tinued, 2. 


$250  00 
50  00 


t50  00 


Pending. 


t  Jodgment  for  t50  00  and  costs  $4  25. 
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New  Yobk  State  Department  of  Labor. 


TABLE  IV.—  COMPLAINTS  ALLEGING  VIOLATION  OP  THE  PACTOBY  LAW,  AND  DISPOSI. 

TION  OP  THE  SAME. 


Subject  op  Complaint. 

[With  reference  to  article  or  section  of  Labor  Law 
involved.! 


Special  iNVBSTiaATioNa. 


Sua- 
tained. 


Not 

B\18- 

tained. 


Place 
com^ 
plained 
of  not 
found, 
closed, 
etc. 


Total. 


of  in      "***^ 

New 


York 
City. 


com- 
plaints 

ib) 


I.  Admikistration. 

Accidents  not  reported  t§  87) 

Hours,  schedule  of,  not  posted  (§  77) .  .  . 

Law  not  posted  (J  68) 

Total 


II,  Sanitation  and  Safety. 

1.  Lighting: 

Halls,  stairs  or  water-closets  not  lighted  ({§  81.  88,  94) 
Work  rooms  not  lighted  (J  81) 

2.  Ventilation  and  overcrowding: 

Air  space  of  250  cu.  ft.  for  each  employee  between  6  a, 
M.  and  6  p.  u.  not  provided  (J  86) 

Ventilation,  proper  and  sufficient  means  of,  not  pro- 
vided («  86,  §4) 

3.  Time  allowed  for  meals: 

Lunch  at  6  p.  u.,  20  minutes  not  allowed  ({  89) . . 

Noonday  meal,  60  minutes  not  allowed  ($  89) . . . 
Cleanliness  and  sanitary  conveniences: 

Dressing  rooms: 

Dressmg  room  not  provided  for  females  ({  88) 

Screens  and  doors  not  provided  (J  88) 

Dressing  room  unclean  (§  88) 

Halls  and  stairs 


4. 


Unclean  ($5  62,  94) 

nd  drainage  defective  ({§  88,  94) . 


Plumbing  an< 

Yard  unclean  (i§  62,  94) 

Wash  rooms  not  provided  (exclusive  of    foundries) 


(M88.94). 

ash  and  dry  room  in  foundry  not  provided  (}  88) . . 


Wasl 

Water  closets: 

Not  sufficient  water  closets  ({ 
Not  sufficient  ventilation  (${ 


88,94). 
94)... 


Unclean  water  closets  (|S  88,  94) 

Not  sufficient  water  to  flush  water  closets  ({(  88,94) 

Water  closet  not  painted  ((^  88,  94) . 


Water  closet  in  need  of  repairs  ($§  88,  94) . 
'"  •  8,94). 


Water  closet  not  screened  (JJ  88; 

Separate  water  closets  for  female  not  provided 
(«88.94) 

Water  closet  locked  and  use  thereof  not  permitted 

({§88,94) 

Work  rooms: 

Unclean  workrooms  (§jl  62,  84) 

Painting  or  whitewashing  necessary  ($  84) .  . 

Lack  of  heat  in  workrooms  ($  62) 

Employees  sleeping  in  workroom  (|  62) .... 

Running  water  not  provided  (H  88,  94) ... . 

Receptacle  for  refuae  not  provided  (§  84) . . . 
General  sanitation 

5.  Dangerous  machinery: 

ExLaust  system  not  provided  (§81) 

Machinery  not  guarded  (§81) 

Products  of  combustion  not  removed  (§  62) . . . 

6.  Elevators,  hoist  ways,  etc.: 


Elevator  entrance  not  guarded  (§§  79,  94)  .  . . 
paired  (§§  79.  94) . 


Elevator  machinery  not  repai 

Unsafe  hoistway  (|§  79,  94) 

Protection  from  ftre: 
Doors  and  windows: 

Windows  barred  (§§  80.  83,  94) 

Doors  locked  during  working  hours  (§§  80,  94) . 

Doors  opening  inwards  (§§  80,  94) 


Fireeeoapes: 

Lack  of  fire  escapes  (§§  82.  83,  94) . 


Obstructions  to  exits  or  fire  escapes  (§§  82,  83.  94) . 
General  safetv; 


Unsafe  buildings  (|§  90.  94). 

Leakinc  roof  (§§  62,  94) 

General  repairs. 


Vault  lighU  not  repaired  (l§  81. 94) . 
Handrails  not  nrovided  (§§  80. 94) . . , 

Leakage  of  acid 

Unsafe  scaffolding  (§§  18.  19) 


Total. 


1 
25 


2 
2 

1 

3 
2 

16 
2 

18 
3 

1 
6 
1 

12 


23 
9 
2 

1 

1 


193 


13 


13 


100 


8 


20 
9 


1 
38 


3 
3 
1 

4 
2 

34 
3 

24 
5 

1 
9 
1 

25 


30 
12 
2 

1 
1 
1 


301 


20 
9 


1 
25 


3 
3 

1 

4 

1 

31 
3 

24 
5 
1 
8 
1 

25 


251 


b  Investigated  in  coune  of  regular  inspections;  no  special  reports  made  by  inapeetors. 
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TkUe  IV.— 


AXI^gfmg  VIoladim  of  Ui«  Fmdorj  Law,  aad  Dfapoaitloii  ot  Che  Swne  — 
Concluded. 


IWrtfc 


SuBjBCT  OF  Complaint. 

to  articie  or  section  of  Labor  Law 
invohred.] 


SpCCIAL  lNVSflTIOATION0. 


Sus- 
tained. 


I   Place  I 
com- 
Not      plained 
mis-    I  of  not  !  Total, 
tained.    foirnd, 
I  closed, 
etc. 


There- 
of in 
New 
York 
City. 


Anony- 
mous 
com- 
plaints. 

(b) 


III.  Childbsn. 

£B|^>-ment  of  children  under  14  (J  70) 

Eai^k^mrat  of  children  under  16  without  Board  of  Health 

eert^cate  ( §  70) 

EiBp)o3rment  of  children  under  16  more  than  8  hours  a  day, 

or  before  8  a.  m.  or  after  5  p.  ii.  (J  77) 

Empjoyment  of  children  under  16  on  dangerous  machinery 

(I  93) 

Violation  of  Child  Labor  Law,  details  not  specified 


Total. 


IV.    WOMXN  AND  MiNOBS. 


Employinent  of  females  under  21  after  9  p.  m.  (f  77) . . . 
E»4i<aymeot  of  females  over  10  hours  a  day  ({  77) 


. y(§77] 

Eniik^rment  of  females  over  6  days  a  week  (|  77), 
Employment  of  females  over  60  hours  a  week  ({  77) 
Eomloyment  of  male  minors  under  IS  between  the  hours  of 

12  p.  If.  and  4  A.  M,  (I  77) 

&Dptoymrat  of  male  minors  under  18  at  polishing  and  buff- 
ing ( I  93)  

Seats  for  women  not  provided  ((17) 


Total. 


V.    LAtTNDRIBS. 

Occupants  sleeping  in  laundry  ($  92) .  . 


VI.  Workshops  in  Tsnbhsnts. 
Manofacturing  in  unlicensed  tenement  houses  (§  100). . 

Mamifacturing  under  unsanitary  conditions  ({  100) 

No  record  kept  in  regard  to  work  sent  out  (}  101) 


Toul. 


VII.  Bakbbiss. 

Dog  in  bakeroom  ({112) 

Aibes  and  refuse  in  bakeroom  ((  112) 

Ajfaes  and  refuse  in  area  of  bakery  ({  112) 

CdSngs  not  8  feet  in  height  (|  112) 

Ceilings  in  need  of  repairs  (J  112) 

Ceiiiogs.  walls,  floors  or  utensils  unclean  (}  112) 

OilinfB  or  walls  in  need  of  painting  or  white  washing  ((  112) 

Ffeoru  need  of  repairs  ((  112) 

U^  in  bakery  (|  113) 

Phunbing  defective  ({  111) 

S«nk  with  running  water  not  provided  ({  113) 

Sink  or  flashing  in  need  of  cleaning  or  repairing  ({  112) 

S««ping  in  bakery  (|  113) 

Sto(^  room  not  provided  (|  112) 

Stonge  of  clothes  m  bakeroom  ((112) 

Veotflation  not  provided  (§  111) 

WsUb  in  need  of  plastering  (§112) 

Witer  closet  connected  directly  with  bakeroom  (J  113) 


Total. 


MiSCKLLAIfSOUS. 

Conditions  not  within  the  Department's  jurisdiction 

G«eral  violation  of  the  Factory  Law  (including  complaints 
without  particulars) 


Total 

OttASOToTAt.. 


2 
25 
11 

2 


40 


11 


16 


16 


1 
1 
5 
93 
5 
5 


23 

1 
5 

1 
1 
1 
10 
2 
5 


160 


19 

47 
23 

1 


90 


28 


22 
1 


2 

1 

64 

"2 

1 

15 


102 


423        346 


1  ;    22 
3  I    75 

6  I       40 


21 
68 
34 

1 

...    I 


10,     140        124 


I 


39 


26  I 


;      1 
I  •■•• 


1   I       40 


21 


21 


44 


1 
4 

1 
3 
6 
158 
5 
8 
1 

38 
1 
6 
5 
1 
1 

12 
2 

14 


266 


21 


39 


1 
4 
1 
2 
6 
155 
5 
7 
1 

37 
1 
5 
5 
1 
1 

11 
2 

13 


258 


20 


21  20 


♦813  '  1722 


84 
28 
46 

2 

7 


167 


4 

47 

4 

3 


60 


84 
86 


21 

1 
1 
2 
2 


3 

*i 

"37 


17 
9 


26 
t823 


ft  lareatagated  in  course  of  regular  inspections;  no  roecial  reports  made  by  inspectors.  *Th* 

BODberof  separate  communications  was  624.  Included  therein  were  147  which  covered  more  than  one 
wbiBct (llSoovered  two,  23  covered  three,  3  covered  four,  2  covered  six  and  1  covered  seven  subjects). 
tTliB  Dumber  of  separate  communications  was  693.  Included  therein  were  151  which  covered  more  than 
<ae«ibiect  (98  covered  two,  37  covered  three,  8  covered  four,  6  covered  five  and  2  covered  six  subjects). 
iThenamber  of  separate  communications  was  549.  Included  therein  were  132  which  covered  more 
nu  one  sobieci  (100  eowied  two,  21  covered  three.  3  covered  four,  1  covered  six  and  1  covered  seven 
Nbfeeti). 
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TABLE  y.—  NUMBER,  AGE  AND  SEX  OP  PERSONS  REPORTED  INJURED  IN  FACTOR 


All 


Cause. 
[n.  e.  8.=  not  elsewhere  specified.] 

■ 

UNDER 
16   YEARS. 

16-18 

TEARS. 

18  TEARS 
AND  UPWARD. 

M. 

F. 

M. 

F. 

M. 

F. 

Mechanical  Power. 
Transmission  of  power: 

2 
2 

24 
4 
3 

26 

27 

"i6 

"3 
4 





118 
50 

379 
47 

77 
409 

250 

169 

1.449 

322 

799 

342 

74 

30 

7 

172 

55 
288 
123 
117 

27 
38 
40 
57 

139 
41 
21 

101 

684 
584 
61 
265 
319 
138 
135 
696 

232 
410 
167 

67 
417 

1 

1 

aS 

3 

24 

Set  screws                  .               

2 

Khnftinir 

-  9 

Belts  find  pullevs    .               

5 

4 

2 

13 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts                    

11 

2 

Hoisting  and  conveying  apparatiis,  n.  e.  s 

2 

15 

4 

42 

3 

Wood  working  machines: 
Sawa               .           

2 

1 

Plftners  and  Jointers 

12 

Shatters                      

4 
2 

LaSIT :.:;:::::.:::........ 

Other  wood  workinff  m&cliinGfl 

2 

27 

1 
11 
32 
32 

1 

30 
5 

1 

2 

7 
12 

7 
4 

35 

1 

"■'a' 
1 

4 

7 

Paper  and  printing  machinery: 

Barkers                                    

Calenders  and  other  paper  making  machines 

Paper  cutting,  stitchmg  and  sta^ong  machines 

Pnntina  mA/n\Snnii 

2 
5 
6 

....^. 

1 
93 
22 

Textile  machinery: 

5 

Caniinir  machines                          

7 
6 
3 

16 

4 

5 

19 

112 

46 

5 

13 

8 

6 

2 

46 

11 

8 
7 

1 
19 

6 

8ninninff  machines  r , 

1 

1 

15 

23 

Formers,"  knitting    machines    and    other    textile 
machinerv                  

5 

1 

'•"3 

45 

31 

15 

T<(»Ather  workinff  ma^^hinery. 

1 
2 

10 

Metal  working  machinery: 

118 

4 

I^^fi^                                    1 

fimn  »j\A  niher  oower  hammers 

Shears         

1 

1 

I^IIers                     

Other                

1 
2 

1 

14 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc 

1 

Other                

1 



Machines  used  in  bakeries,  confectioner>'  establish- 

2 

Mm^hinca  not  elsewhere  soecified 

5 

1 

23 

Total 

55  i       16 

616 

147 

9.80Q 

499 

Heat  and  ELECTRicmr.                       1 

2 

■*3" 

1 

101 
190 
103 
256 
158 
125 
436 
64 
222 
388 

Explosion  and  ignition  of  gases 

' 

1 
2 
5 
7 
3 
6 

3 

OtKAP  iniiiriAfi  fmm  ntAAin  and  hot  linuids                         ... 

8 

Caustics        .                  • 

1 



1 

OirtAr  A/*eidAntA  from  molten  metal          ...... 

Vfkt^  nans  At,4*    ^containinir  hot  liciuid^  or  rauntirs) 

EUectncity  . .             



2 
12 

"*5 

1 

Fint  And  heat  not  elsewhere  soecified 

4 

6 

Total  

6 

39 

9 

2.043 

19 

a  One  not  an  employee.         e  Includes  two.  age  not  stated. 
h  Includes  fourteea.  age  not  given. 


d  Includes  one .  age  not  stated. 


Digitized  by 


Google 


Report  of  Bureau  of  Factory  Inspection,  IdlO.     129 

IBB,  QCJASSIBS  AND  TUNNEL  GOI«TKUCTION.  TEAR  BNDFD  SBPTKMBES  U,  If  10. 


ACC1I»B2«TB. 

PsKMAiniNTLT   INJUBBD. 

JLOM    NOT 
RKFOBTBO. 

ALL  ACUBS. 

M. 

F. 

M. 

F. 

Total. 

Under 

16 
years. 

16-18 
yean. 

18 
years 

+. 

M. 

F. 

Total. 

120 
52 

416 
51 
81 

447 

201 

173 

1.471 

328 

853 

356 

80 

32 

7 
201 

56 
302 
163 
156 

27 
45 
47 
60 

160 
46 
26 

121 

811 
631 
67 
283 
327 
147 
137 
648 

248 
418 
175 

59 

448 

1 

1 

44 

2 

12 

19 

18 

3 

8' 

i 

130 
27 

6 

5 

28 

26 

53 
47 
22 
14 

155 
5 

3' 

1 

"*'i9 

1 

i 

3 

28 

121 
53 

460 
53 
93 

466 

300 

173 

1,474 

328 

853 

356 

80 

32 

7 
209 

56 
303 
293 
183 

33 
50 
70 
86 

213 
93 
48 

135 

966 
636 
67 
283 
330 
148 
137 
667 

249 
418 
176 

62 
476 

23 

16 

109 

4 

7 

33 

18 
22 
89 
36 

195 

162 

18 

23 

16 

cll6 

4 

9 

32 

18 

d23 

88 

36 

/203 

166 

18 

7" 

3" 

1 

i' 

23 

16 

5   .            1 

I. 

1 

11 

123 

4 

1 
7 

e  10 
2 

-^ 

7 

2 

2 

1 

9 
35 

19 
23 

5 

89 

2 

36 

lO 

1 
2 

5 

4 

203 

166 

18 

i 

2 
34 

18 
18 
30 
25 

5 

4 
5 
7 

21 
6 
6 

27 

296 
54 

5 
19 
24 
23 

6 
89 

17 

4 
12 

16 
6^ 

2 
37 

18 

18 

c38 

29 

4 
5 
4 
6 

22 
7 
5 

32 

a  307 

64 

5 

19 

25 

25 

6 

d96 

19 

4 
15 

17 
d68 

2 

8" 

3 

1 

3 

1 

4 
3 
2 

39 

2 

2 

2 

::::':  ::\::'.y.'.'. 

1 

4 

39 

1 

18 

1  i.  - 

18 

3 

2 

.^ 

2 

1 

12 
6 

46 
32 

5 



1 
2 

5 

7 

1 

1 
1 

.      7 

1 
1 

4 
3 
1 
5 

46 
10 

26 
10 
7 

32 

13 

1 
1 

2 

346 

64 

5 

5 

19 

1 
2 

25 

2 

25 
6 

5 
3 



8 
2 

98 

19 

4 

1 

1 
7 

i* 

3 

I 
5 

15 

17 
70 

90 

16 

10.567 

678 

11.245 

10 

139 

1.568 

A  1.649 

82 

1.731 

103 
196 
105 
263 
168 
130 
446 
64 
224 
407 

3* 

....... 

3 

i' 

11 

103 
199 
105 
274 
171 
130 
446 
64 
225 
418 

10 
2 

4* 

2 

4 

10 

HA 

1 

4 
2 

4 

10 

4 

1 

1 

4 
1 

2 

2 
2 
5 

i* 

4 

2 

4 

2 

1 

2 
2 

2 

3 

1 

2 

18 

1 

2.106 

29 

2.135 



3 

25 

d29 

29 

c  A  boy  t  Aoe  not  reported. 

5 


Includes  three,  ace  not  stated.        g  Includes  four,  age  not  stated. 
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Table  V.—  Number.  Age  and  Sex  of  Peraons  Beported  Injnred  la  FacCeries, 


Aix 

CADax. 

[n.  e.  a.=  not  elsewhere  specified.]                 '- 

1 

UNDER 
16  TEARS. 

lft-18 

TEARS. 

18  TEARS 
AN©  UPWARD. 

M. 

F. 

M. 

F. 

M. 

F. 

Fall  of  Perbon. 
Fall  from  ladder,  BcafTold,  platform,  etc 

aZ 
2 
2 

7 
4 
3 
2 
2 
5 
7 
4 
'11 

'"9* 

1 

...... 

397 
324 
291 
144 
40 
85 
164 
150 
258 

1 

Fall  from  machinery,  trucks,  engines,  etc 

3 

Fall  caused  by  collapse  of  support 

3 

Fall  in  or  through  opening  in  floor,  etc 

Fall  in  hoiatway,  shaft,  etc 

1 

Fall  on  st«ir«i,  flt«p«,  et^ 

13 

Fail  on  level  by  slipping 1 

2 

21 

Fall  on  level  by  tripping 

11 

All  others ....'...."..." 

1 

4 

Total 

11 

45 

11 

1.8.'>3 

56 

.         1 

Injttbxd  bt  Weights. 
Falling  to**^  ftnd  earth  (qiianying,  excavating,  Atf^-)  -  - 

2 
3 
18 
2 
3 

10 
2 
5 

10 

■  **i' 

345 
274 
1.212 
196 
125 

624 
195 
234 
679 
106 
695 
594 
435 

Falling  pile  of  material  (luml>er,'ooal,  cement,  etc.) . . 

1 

Falling  walU,  donm,  anci  other  object*^ 

1 

11 

Tools  or  weights  dropped  by  person  injured 

1 

Falling  objects  dropped  by  other  persons 

Heavy  materials  or  parts  on  which  injured  persons 
were  at  work 

Machinery  being  moved 

1 


Fall  of  material  from  tj*ucks  in  transit 

1 

Handling  of  castings,  flasks,  etc 

Handling  of  stone,  ore,  etc 

Handling  of  lumber,  paper  and  other  materials 

I/oading  and  unloading. ....                                   . . .  ^ . 

1 

25 
14 
3 

2 

Cause  msufliciently  described  for  classification 

1 

1 

Total 

3 

1 

97 

1 

5,714 

17 

Fltwg  Objects. 
Struck  in  eye  by  piece  of  metal,  glass,  etc 

2 

11 
5 

802 
229 

2 

Other  injuries  from  flying  objects 

1 

Total 

2 

16 

1.031 

3 

Vehicles  and  accidents  caused  by  animals 

a2 

13 

1 

430 

1 

MiSCBLLAXEOUS. 

Hand  tools  (hammers,  knives,  wrenches,  files,  etc.) . . 
Tools  in  hands  of  fellow  workmen 

2 
2 

1 

20 
4 
6 

31 
7 

17 

1 

'  "3 

3 

•    3 

702 
202 
159 
667 
113 
357 
48 
228 

13 
1 

Caught  on  nail,  wire,  sharp  projection,  etc 

22 

Cut  on  glass 

3 

Injured  Dy  stepping  on  nail,  sliver,  etc 

1 

7 

InhflJation  of  poisonous  gases 

All  other  causes 

al 

3 

1 

9 

Total 

7 

1 

87 

11 

2,476 

55 

Grand  Total 

86 

18 

013 

180    23.353 

660 

a  One  not  an  employee. 


c  Includes  two,  age  not  stated. 
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aad  TtaBMl  Constractioii.  Yew  Ended  September  SO,  If  10  —  Condaded. 


AccxDBim. 

Pbbmambntlt  Injurbo. 

▲ox  HOT 
■KPOVTBO. 

ALL  AOK8. 

M. 

P. 

M. 

F. 

Total. 

Under 

16 
years. 

16-18 
years. 

18 

years 

+. 

M. 

F. 

Total. 

3 

410 
332 
297 
146 
44 
90 
174 
155 
275 

1 
3 
3 

*      *23* 

23 

12 

5 

411 
335 
300 
146 
44 
113 
197 
167 
280 

7 
6 
4 
1 
1 
2 
5 

7 

2    

0 

1  : 

4 

i 

1 

i  1. ::.::: 

1 

1 

i' 

1 

2    

5    

2 

1 

5 

1 

5 

2 

2    

2 

15              2 

1.923 

70 

1,993 

28 

28 ; 

28 

3 

i" 

350 
277 
1,233 
190 
129 

636 
198 
239 
692 
106 
723 
610 
441 

2* 

12 

1 

2 

2 

i' 

350 
279 
1,245 
200 
129 

636 
198 
241 
692 
106 
725 
610 
442 

6 
8 
21 
2 
3 

28 
8 
10 
24 
6 
20 
25 
16 

6 
8 
21 
2 
3 

28 

8 

10 

c26 

6 

20 

26 

16 

:::::::: 

6 

8 

3 

21 

1 

2 

1 

3 

2 

28 

8 

10 

3 

26 

6 

2 

20 

2 

25 

2 

16 

19 

1 

5.833 

20 

5,863 

176 

cl78 

178 

7 

822 
235 

2 
1 

824 
236 

27 

I 

d28 

1 

28 

1 

1 

$  , 

1.057 

3 

1,060 

28 

d29 

29 

3 

448 

2 

450 

12 

12 

12 

2 

1 

726 
208 
165 
705 
122 
376 
48 
236 

16 

1 

■"'26* 

6 

10 

9' 

742 
209 
165 
731 
128 
386 
48 
245 

1 

9 

4 
8 
2 
5 
1 
1 
3 

10 
4 

8 
2 
6 

1 
1 
3 

10 
4 

i 

....... 

8 

6 

2 

2 

6 

1 

1 

1 

3 

3 

15 

2 

2,586 

68 

2,654 

1 

33 

34 

34 

IfiS 

22 

24,520 

870 

25,390 

10 

143 

1.870 

»■  1.969 

82 

2.041 

rflndodes  one.  ace  not  stated 


t  Includes  eighteen,  age  not  given. 
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TABLE  VI.—  CAUSES  AND  NATURE  OF  INJURIES  SUSTAINED  FROM  ACCIDENTS  G 


Cause. 
[n.  e.  ii.=not  elsewhere  specified.) 

Grand 
total. 

Two 

Lacera- 
tions. 

Bums. 

Cuts. 

I 
Bruiser 

I 

! 

Mkchanical  Powbr. 
Transmission  of  power: 

Motors  (engines,  dynamos,  fly  wheels,  etc.) 

121 
53 

460 
53 
93 

466 

•309 

173 

1,474 

328 

853 

356 

80 

32 

209 

56 
303 
293 
183 

33 
50 
70 

86 

213 
93 
48 

135 

966 
636 
67 
283 
330 
148 
137 
667 

249 
418 
176 

62 
476 

18 
11 

148 
18 
10 

101 

40 

33 

285 

32 

193 

51 

21 

8 

2 

48 

7 
75 
93 
56 

8 
25 
20 
28 

59 
18 
10 
29 

182 
151 
23 
59 
53 
27 
28 
154 

108 
10 
31 

11 
110 

1 
1 

..... 

7 

1 
4 
15 
3 

1 

is 

2 

4 
2 
12 

1 

'■'2 

""7 
8 

■*36 

10 

9 

8 

1 

2 
13 

16 
11 
24 
9 
8 
62 

9 

6 

113 

12 

211 
67 
24 
14 

5) 

14 
26 
45 
19 

7 

2 

12 

13 

32 

27 

2 

28 

104 
118 
25 
66 
55 
39 
13 
113 

48 
14 
52 

10 
71 

18 

1 

Air  fans,  steam  pumps,  etc 

Gearing 

3S 

Set  screws 

7 

Shafting 

16 

Belts  and  pulleys 

70 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts   

71 

Cranes  (stc^am,  electric,  portable,  etc  ) .  .  .        

41 

Hoisting  and  conveying  apparatus 

4M 

Locomotives  and  trains , 

Si    ' 

Wood  working  machines: 
Saws 

55 

Planers  and  jointers , 

13   1 

Shapers 

6  ' 

lAthsB 

1   . 

Heading  machines 

1 

Other  wood  working  machines 

22 

3 
51 
43 
32 

Calenders  and  other  paper  makin|(  machines 

Paper  cutting,  stitchug  and  staying  machines 

Printing  machines  .               

Textile  machinery: 
Picking  machines 

1 
5  1 

Carding  machines 

3  1 

13  i 

I..nomfl 

15  ' 

Formers,  knitting  machines  and  other  textile  ma- 
chinery   

39 

Hewing  machines,  etc 

8 

4 

12 

69 
78 
2 
41 
65 
24 
21 
118 

8 

7 

16 

7 
93 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 
Stamping  ma'*hines ...    .....      

Drilling  and  milling  machines 

Screw  machines. , ." 

Lathes 

Drop  and  other  power  hammers 

Shears V. 

Rollers 

Other 

Polishing  machines: 

Contact  with  grind  stones,  emery  wheels,  etc 

Struck  by  fragments  of  polishing  wheels 

Other 

Machines  used  in  bakeries,  confectionery  establish- 
ments, etc . .      . .                     

Machines  not  elsewhere  specified 

Total 

11,245 

2.403 

161 

1.599 

l.OttS 

Hbat  aih)  Elbctbioitt. 
Explosivea  (powder,  dynamite,  etc.) 

103 
199 
105 
274 
171 
130 
446 
64 
325 
418 

I 

2 
3 

""2 

8 
142 

55 
245 
1-29 

83 
395 

55 
147 
334 

6 
20 
11 

1 
2 

1 

"'3 

1 

10 
2 

7 
1 

Exploaion  of  bouers,  steam  pipes,  etc 

Ot&r  injuries  from  steam  ancT  hot  liquids 

Caustics'. ' 

Explosion  of  molten  metals 

i 

Other  accidents  from  molten  metal 

4 

Vats,  pans,  etc.  (containing  hot  liquids  or  caustics) . . . 
Electncity 

6 

Fire  and  heat,  n.  e.  s 

=»! 

Total 

2,135 

•         17 

1.593 

45 

33   1 



a  One  not  an  empk 
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quarries  and  tunnra«  construction,  year  ended  september  so,  if  10. 


PtwrmI 


Other. 


37 

li 

II 


3 

1 

I 
I 


10 
2 

20 
6 

19 

72 


29 

176 

53 

17 
5 

1 
2 
1 
0 


2 

7 

27 

1 

20 

5 

11 
6 
3 

1 


31 
6 
9 

2 
2 

4 
4 

12 
1 

4 
4 

13  (' 

28  1 
3 

18  I 

15 
7  ' 
3  , 

33 


12 


1 
23  I 


80 
30 

236 
45 
64 

372 

228 

128 

1,159 

214 

501 

147 

56 

29 

5 

142 


1  25 

4  218 
..  194 

5  127 

25 
37 

58 
4  1        68 

8  165 

17  74 

1  35 

4  81 


386 
491 
57 
235 
245 
106 
104 
486 

190 
367 
141 

36 
352 


3 

31 

28 

3 

5 

34 

15 

320 

20 

4 
14 


702       724 


7,730 


81 


14 
10 


40 


48 
174 

86 
257 
140 

93 
412 

56 
184 
368 


1,818 


16 
7 

98 
3 
9 

42 

37 

17 

184 

54 

139 

43 

6 

3 

"28 

12 
66 
53 
24 


8 

5 

11 

22 
9 
6 

21 

234 
81 
5 
28 
59 
17 
25 
82 

40 
45 
20 

8 
51 


1,621 


14 
12 

9 
10 
29 
32 
33 

3 
11 
22 


175 


PSRMANENT  INJURIES. 


LO«8  or  ONE  OH  BOTH 


Limbs. 


46 


Hands 

or 
feet. 


26 


Eyes. 


15 


10 


Fin- 
gers. 


16 

16 

117 

3 

7 
21 

6 
12 
40 
19 

186 

156 

17 


17 
15 
45 
21 


22 
9 
4 

25 

346 
46 
5 
13 
20 
24 


1.481 


In- 
ternal. 


31 


All 
other. 


4 
1 
2 
7 

6 

5 

24 

6 

10 
6 

1 


10 


132 


Total. 


23 

16 

123 

4 

9 

35 

10 
23 
89 
36 

203 

166 

18 


18 
18 
46 
32 

5 
5 

7 
7 

26 

10 

7 

32 

346 
64 

5 
19 
25 
25 

6 


10 

4 

15 

17 
70 


1,731 


17 


Death. 


a3 

1 

11 

al7 

e25 

5 

42 

24 

10 


154 


31 
9 
9 
3 


1 

1 

5 

28 

26 


113 


^:)«  »  boy  i«e  not  known . 
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Table  VI. —  Causes  and  Natare  of  Injuries  Sustained  fh»m  Accidents  In  Factories. 


Cause. 
[n.  e.  8.=not  claewhere  specified.] 

Grand 
total. 

Tkmpobaky 

Lacera- 
tions. 

Bums. 

Cuts. 

Bruises. 

Spraiiw. 

Fall  of  Person. 
Fall  from  ladder,  scaffold,  platfonn,  etc 

1 

411 
335 
300 
146 
44 
113 
197 
167 
280 

27 
21 
19 

7 

**6 

18 

9 

42 

r 

1 
3 
2 

f 

if 

5' 

3 

61 

a24 

24 

18 

6 

2 

4 

15 

23 

61 

107 
96 
62 
47 
10 
18 
48 
44 
62 

7S 

Fall  from  machinerv.  truclcs.  Gnffines.  etc 

8(> 

Fall  caused  by  collapse  of  support 

5.S 

Fall  in  or  through  opening  in  floor,  etc 

36 

Fall  in  hoistway,  shaft,  etc 

3 

Fall  on  fftaire.  Btpps,  etc 

3S 

Fail  on  level  fay  slipping 

49 

Fall  on  level  by  tripping 

4S 

All  others 

50 

ToUl 

1,993 

149 

21 

177 

494 

4SA 

Injured  bt  Wciohts. 
Falling  rock  and  earth  (quarrying,  excavating,  etc.) . . . 
Falling  pile  of  material  (lumber,  coal,  cement,  etc.) .  . 
Falling  wall",  doors  and  othnr  nbJM>t)v. ..,.,.,...  t .  -  - 

350 
279 
1,245 
200 
129 

636 
198 
241 
692 
106 
725 
610 
442 

60 
48 
275 
44 
30 

115 
40 
43 
194 
25 
150 
148 
110 

3 

1 
4 
2 
3 

2 
..... 

2 

■"3 
1 
4 

46 
20 
173 
14 
24 

70 
14 
33 
45 
19 
123 
55 
22 

136 
128 
519  i 
117 
54 

263 
89 
94 

229 
38 

196 

221 

140 

6 

7 
24 

'Fnolii  or  xirp.iffhifi  dronriAd  hv  nf^mnn  iniiired 

2 

Falling  nbje<^ts  dropped  by  other  peraonfi. ,.,,,,,.,.. 

3 

Heavy  materials  or  parts  on  which  injured  i>erson8 
were  at  work 

43 

Machinery  being  moved , .  t , , . 

18 

Fall  of  material'} rom  trucks  in  transit 

10 

Handling  of  castingfl,  flanks,  etc 

82 

Handiini  of  stone,  ore,  etc 

7 

Handling  of  lumber,  paper  and  other  matCTials 

Loading  or  unloading 

108 
40 

Cause  Insufficiently  described  for  classification 

43 

Total 

5,853 

1,282 

26 

658 

2,224 

303 

Fltino  Objects. 
Struck  in  eye  by  piece  of  metal,  glass,  etc 

824 
236 

34 
55 

63 
4 

106 
110 

31 
37 

Other  injur^  from  flying  objects 

2 

Total 

1.060 

89 

57 

216            68 

2 

Vehicles  and  accidents  caused  by  animals ........... 

450 

83 

1 

20          180 

26 

Miscellaneous. 

Tnnlm  in  tiAndii  of  fAllnwr  nrnrlcnriAn                          .  . 

742 
209 
165 
731 
128 
386 
48 
245 

186 
60 
39 

250 
14 

289 

2 

37 

4 

••••4 

1 

*  3 

270          171 
44            .'>7 

13 

Caught  on  nail,  wire,  sharp  projection,  etc 

52 

288 

94 

53 

1 
41 

39 
47 

..... 

•36 

5 
6 

Cut  on  glass. . . .....'..'...'. 

Injured T>y  stepping  on  nail,  sliver,  etc, .......  r ,  t .  r , 

14 

inhalation  of  poisonous  gases 

All  other  causes 

58 

Total 

2.654 

877 

12 

843 

348 

96 

Grand  Total '. . . 

25.390 

4.900 

1,871 

3,558 

5,015 

1,179 

a  One  not 
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IjutTRixa. 

Serious 
injuries 

Pbbmanbnt  Injubibs. 

_.    1      1 

prob- 

perma- 
nent. 

LOSS  or  OKB  OB  BOTH  — 

Fin- 
gers. 

In- 
tcmal. 

AJI 
other. 

Total. 

Frac- 
tanm. 

•^^\  Other.   ToUl. 

1 

Limbs. 

Hands 

or 

feet. 

Eyes. 

Death. 

21 
8 
7 
0 
19 
15 
12 

:     ! 

84            14        377 
45    1         17        316 
100  1           8        286 
21    '         12   ,      130 
11    ;            1    '       34 

25  i           3   1      101 
17             11    !      182 

8   1           6  1      156 

26  1           8  1     266 

17 
10 
10 
5 

""s 

9 

11 
8 

3 

4 
2 



4 
2 
1 
1 
1 
2 
3 
..... 

7 
6 
4 
1 
1 
2 
5 

'■"2 

10 
3 

i 

0 
2 

1 

4 

166   '        337    1         SO 

1.867,         78 

....    '         4  '           9 

15 

28 

30 

14 

18 

40   1           6 

23               4 

103   i         23 

6               4 

5   .    

311 
249 
1.169 
196 
121 

549 
181 
214 
610 
95 
663 
645 
300 

20 

12 

49 

2 

3 

67 
7 
16 
45 
5 
42 
40 
36 

2 

1 

"*  i 

::::      i  ::::: 

13  !           3 

2  I    

2 

2 

5 

6 

..... 

2 
2 
7 
0 

1 
3 
6 

1 

6 
8 
21 
2 
3 

28 
8 
10 
26 
6 
20 
25 
15 

13 
10 
6 

2 

2 
2 

48 
7 
2 

17 
6 

25 
11 
24 

14 
3 
3 

25  1           1 
4  1           2 

6 

2      

18  ,           2 

4  '            1 
11   1           6 
13  1           5 

8             6 

\ 

2 

35   ,           8 
4        

33  26 

34  I         11 
44            10 

2 

24 

1    .... 

35 

17 

1 

220 

387   1      112 

5,302  1       334 

5 

1   .... 

106  ,         26 

41 

178 

30 

6         470 
A   1         13 

700 
229 

96 
6 

24 

4 
1 

28 
1 

2 

«          ,                                       w          , 

2 

12  1      483 

929 

102 

1       24 

5 

20 

27 

50 

10 

397 

36 

1 

1 

5  1           2 

3 

12 

5 

13 

11 

11 

6 

A 

27 

6 
6 

695            36 

1 

7 
3 
6 

1 
2 
1 

1 

1 

..... 

1 

1 

""2 
1 
3 

•""2 

10 

4 
8 
2 
5 

1 
1 
3 

1 

8 

186 

10 

2 

148 
683 
113 
382 
40 
231 

0 
46 
10 
2 
1 
8 

4 

1 

..    .      t            4 
1             20 
3   1         34 

11    !         46 

1 

1 

6 

o3 

5 

33 

48   1      221 

2.478 

130 

1 

20 

4 

9 

34 

12 

710 

1.617 

1,670 

20.520 

2^476 

63 

28 

60 

1.616 

72 

222 

2,041 

363 

sa  employee. 
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table  vn.—  pabticulabs  of  fatal  accidents 


Indubtrt  and  Occupation. 


Age. 


Marital  condition. 


I.  STONE,  CLAY  AND  GLASS  PRODUCTS. 

1.  Stone. 

Not  an  employee  -  marble  yard 

Carpenter  —  stone  quarry 

Driller  —  stone  quarry 

Driller  —  stone  quarry 

Driller's  helpers  —  stone  quarry 

Laborer  —  stone  quarry 

Owner  —  stone  quarry 

Workman  —  stone  quarry 

Laborer  —  stone  crushing  plant 

2.  Miscellaneous    Mineral    Products. 
Crushing  mill  operator  —  carborundum  plant 

Repair  man  —  carborundum  plant 

Foreman  —  asbestos  plant 

Nightwatchman  —  asbestos  plant 

Repair  man  —  graphite  mill 

Not  an  employee  —  talc  mill 

3.  Cement  and  Lime. 

Laborer  —  asphalt  plant 

Laborer  —  cement  plant 

Laborer  —  cement  plant 

Laborer  —  cement  plant 

Laborer  —  cement  plant 

Millwright  —  cement  plant 

Workman  —  cement  plant 

Track  layer  —  gypsum  mine 

Brakeman  —  limestone  quarry 

Drill  operator  —  limestone  quarr>' 

Drill  operator  —  limestone  quarry 

Drill  operator  —  limestone  quarry 

Laborer  —  lime  and  cement  plant 

I^aborer  —  lime  stone  quarry 

Pitman  —  lime  stone  quarry 

Timekeeper  —  lime  stone  quarry. . » 

Dock  builder  and  carpenter  —  plaster  plant 

4.  Brick.  Tile  and  Pottert. 

Brick  setter  —  brick  yard 

Laborer  —  brick  yard 

Laborer  —  brick  yard 

Laborer  —  brick  yard 

Laborer  —  brick  yard 

Stable  boss  —  brick  yard 


7 
46 

21 
10 

28 
35 
72 


38 


33 

38 

21 
65 
40 

10 


36 
21 


22 
22 


40 
32 


37 


36 
22 


50 

32 

52 

58 

40 
30 

74 

42 


42 
27 


45 


18  + 
57 


32 


Male.. 
Male. 

Male. 
Male. 

Male. 
Male. 
Male. 

Male. 

Male. 


Male. 

Male. 

Male. 
Male. 
Male. 

Male. 


Male. 
Male. 


Male. 
Male. 


Male. 
Male. 


Male. 


Male. 
Male. 


Male.. 

Male. 

Male. 

Male.. 

Male.. 
Male.. 

Male.. 

Male.. 


Male. 
Male. 


Male. 


Male. 
Mate. 


Single 

Married. . 

Married . . 
Married.. 

Married.. 
Married. . 
Widower. 

Married.. 


Married. 
Married. 


Single... 
Married. 
Married. 


Single. 


Married. 
Single... 


Singte. 
Single. 


Married. 
Married. 


Married. 

Married. 
Single... 


Married. 

Married. 

Married. 

Married. 

Married. 
Married. 

Married. 

Single... 


Mate. 


Married. 
Single... 

Married. 

Married. 
Married. 

Married. 
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fob  yeab  october  1.  1m9,  to  septembbb  »,  if  10. 

Particulars. 


Drowned  in  cesspool  for  settlins  sand  from  a  rubbing  bed. 

Fdl  from  conveyor  bridge;  thigh  and  wrist  fractured  and  wound  on  nose;  death  resulted  later  at 

hospital. 
While  charging  hole  with  dynamite,  it  exploded,  killing  him  instantly. 
Charge  failed  to  explode;  deceased  went  to  investigate  just  as  blast  exploded;  part  of  hand  blown 

off;  amputation  under  anesthetic  resulted  in  death. 
**  While  hairing  stone  from  ledge  in  quarry  be  fell,  receiving  injuries  which  resulted  in  death." 
Ittstantlv  killed  by  premature  explosion  of  dynamite. 
While  cMling  machinery,  deceased  was  caught  on  shafting  and  terribly  injured,  dying  within  six 

hours. 
Powder  placed  for  blasting  exploded  prematurely;  deceased  was  thrown  upon  pile  of  rocks;  skull 

fractured  and  injured  internally;  death  ensued  without  regaining  consciousness. 
Wbil?  erecting  derrick,  guy  rope  slipped  or  broke,  pole  fell  upon  deceased  killing  him  instantly. 


Sleeve  caught  in  gearing  while  oiling  bearings,  drawing  arm  in;  five  ribs  broken,  lungs  punctured, 

arm  lacerated  and  badly  contused;  death  resulted  same  day. 
While  "  repairing  head  of  electric  furnace  ",  received  electric  shock;  "  found  unconscious;"  death 

resulted  later. 
**  Cau^t  by  shaft  and  whirled  around  to  his  death." 
Plant  destroyed  by  fire;  body  found  in  ruins. 
While  deceased  was  working  at  carborundum  wheel  it  burst  and  he  was  struck  by  flying  parts; 

death  resulted  in  hospital  two  davs  later. 
While  plajring  in  mill  was  caught  in  belt  and  so  seriously  injured  as  to  cause  death  the  following 

day. 

Foot  caught  in  asphalt  mixer  and  deceased  vas  drawn  in  and  ground  to  pieces. 

While  breaking  up  old  flooring  supports  gav ;  way  and  he  fell  to  floor  below  and  was  pinned  down 

b^  flooring;  skull  fractured  and  face  bruise  1:  died  shortly  after  accident. 
While  erecting  derrick,  deceased  was  being  raised  to  top  of  derrick  to  loosen  guy  rope,  rope  gave 

way  and  he  fell  to  ground  (60  feet) ;  neck  broken  and  skull  fractured;  died  almost  insUmtly. 
When  he  looeened  the  dirt  from  under  laige  stone,  the  stone  rolled  over  on  him,  breaking  pelvis 

bones  and  causing  internal  injuries;  died  at  hospital  on  same  day. 
Clo^iing  caught  in  screw  conveyor  and  deceased  was  drawn  in  and  "  slowly  ground  to  pieces." 
"  While  removing  sledge  from  gyratory  crusher  using  crane,  strain  was  taken  on  hammer;  deceased 

went  in  nod  hit  it  with  another  hammer,  it  flew  out.  swung  back  and  hit  him;"  compound  fracture 

of  skull  at  side  also  at  base  of  skull,  with  hemorrhage  probably  caused  almost  instant  death. 
While  starting  flow,  of  cement  from  bin,  deceased  was  caught  in  rush  of  cement  and  smothered 

before  rescued. 
Crushed  bv  falling  roof;  death  resulted  two  dajni  later. 
Car  loaded  with  stone  was  hoisted  to  top  of  incline  and  pulled  against  bumpers  with  sufficient 

force  to  break  cable,  which  allowed  car  to  fall  back  in  quarry;   deceased* was  struck  by  flying 

stone;  arm  broken  and  skull  fractured;  died  the  following  day. 
While  operating  drill,  deceased  was  struck  by  falling  stone  and  thrown  from  ledge;  neck  and  arm 

broken;  died  in  about  three  minutes. 
While  operating  drill,  was  struck  on  back  by  falling  stone;  scalp  injured  and  back  broken;  death 

resulted  twenty  davs  later  at  hospital. 
"  In  loading  a  twelve-toot  hole,  before  cap  stick  was  placed,  the  charge  exploded;  both  eyes  injured, 

compound  fracture  of  leg  and  scalp  wound;  death  ensued  two  days  later. 
While  shovriing  stone  from  track  into  elevator,  deceased  was  struck  by  car  and  crushed  between 

car  and  stone  bin;  death  resulted  two  days  later  at  hospital. 
Struck  by  train  of  quarry  cars  and  instantly  killed. 
Was  struck  by  large  rock  which  fell  from  side  of  cliff;  compound  fracture  of  leg,  contusions  of  body 

and  injury  to  chest  with  internal  hemorrhage;  death  occurred  following  day. 
Suppoeed  to  have  tripped  over  wire  cable  and  to  have  fallen  from  ledge  to  quarry  level  (30  or  40 

feet);  died  during  evening  of  same  day. 
While  \mo^  derrick  to  hoist  heavy  plank,  plank  slipped  through  rope,  striking  deceased  on  head, 

killing  htm  almost  instantly. 

Setting  brick  in  a  kiln,  kiln  fell  over  upon  him  killing  him  instantly. 

While  helping  to  move  boiler  it  slipped  and  fell  over  upon  him;  injured  internally  so  as  to  cause 

death  twenty-four  hours  later  at  hospital. 
While  working  at  sand  dump,  deceased  was  pushed  over  by  horse,  horse  and  cart  falling  upon  him; 

back  broken;  death  resulted  in  about  one  hour. 
While  tearing  down  old  building,  deceased  was  crushed  by  falling  timber;  died  almost  instantly. 
Deceased  was  removing  sand  from  screen  at  foot  of  sand  bimk,  bank  gave  way  burying  him  beneath 

it;  dead  when  taken  out  only  five  minutes  later. 
While  deceased  was  moving  heavy  iron  pipe  it  fell  over  against  highly  charged  electric  wire;  killed 

almost    instantly. 
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Table  VU.—  Particulars  of  Fatal  Accidents  for  Ye 


InDUSTUT    and   OCCUPATIOK. 


Age. 


Marital  condition. 


I.  STONE.  CLAY  AND  GLASS  PRODUCTS 
Concluded. 

5.  Glass. 

laborer  —  bottle  factory 

Laborer  —  glam  works 

Laborer  —  glass  works 

Laborer  —  glass  work« 

Porter  —  glass  works 

Laborer  —  mirror  works 

IL  METALS.  MACHINERY  AND 
CONVEYANCES. 

1.  Gold.  Silver  and  Prcciodb  Stones. 
Errand  boy  —  electroplating  plant 

"    2.  Copper,  Lead,  Zinc,  Etc. 

Laborer  —  aluminum  plant 

]>aborer  —  copper  refining  plant 

Employee  —  plumbers'  supply  plant 

Night  watchman  —  sheet  metal  plant 

^Electrician  —  smelting  and  refining  plant 

Worker  —  tin  can  plant 

3.  Iron  and  Steel  Proddcts. 
a-e  Bla9t  fumaeeM,  rolling  mills,  steel  xoorka  and  iron 

mines. 
Drill  operator 

Electricians'  helper 

Foreman 

Foreman 

Handy  man 

Hot  bed  operator 

I^aborer , 

Laborer 

Laborer 

Laborer *. 

Laborer 

Laborer 

Laborer 

laborer 

laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Locomotive  crane  conductor 

Locomotive  fireman 


21 
29 
28 
49 
47 
64 


lo 


02 
21 
20 

52 
28 
45 


21 

37 

41 

35 

24 

20 
25 

25 

21 

23 

18  + 

46 
43 
32 

22 

33 

32 

24 
30 

31 
20 


Male. 
Male. 
Male. 
Male. 
Male. 
Male. 


Male.. 


Male. . 
Male.. 
Male.. 


Male.. 

Male.. 

Male.. 

Male. . 

Male.. 

Male. . 
Male.. 

Male.. 

Male.. 

Male.. 

Male. 

Male. 
Male. 
Mak». 

Male. 

Male. 

Male. 

Male. 
Mate. 

Male. 
Male. 


Married.. 
Married.. 
Married. . 
Married.. 
Married. . 
Widower . 


Single. 


Male 

Male 

Male 


Married . 
Single.. . 
Single... 


Married. 
Married . 
Single. . . 


Single.. . 
Single... 
Married. 
Single... 
Single.. . 


Single. . . 
Married. 


Single... 
Married. 
Single... 


Married. 
Married. 
Married. 


Single... 
Single... 
Married. 


Single. . . 
Married. 


Single. 
Single. 
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Octebcr  1,  1909.  to  September  30.  If  10  —  Contimied. 

Particulars. 


Cnashed  between  elevator  and  floor  of  building;  dead  when  found. 

Deceaaed  was  asphyxiated  while  making  bed  of  asbee  in  gas  producer  prepKaratory  to  firing  up. 
Asphyxiated  while  making  up  bed  of  ashes  in  gas  producer  preparatory  to  firing  up. 
Arohyziated  while  making  up  bed  of  ashes  in  gas  producer  preparatory  to  firing  up. 

leaned  O'ver  opening  into  elevator  shaft  to  speak  to  some  one  on  lower  floor;  struck  by  descending 
etevator;  neck  broken  causing  almost  instant  death. 


Was  carryinc  bicycle  upon  elevator  and  attempted  to  leave  moving  elevator,  overbalanced  and 
f^  down  shaft;  death  ensued  before  reaching  Jiospital. 

Struek  on  head  by  clutch  belonging  to  engine;  skull  fractured  with  fatal  result. 

While  loading  aabes  on  cars  which  were  on  siding  was  struck  and  instantly  killed  by  train  of  cars. 

While  riding  on  elevator  it  fell  to  bottom  of  shaft  and  he  was  crushed  beneath  heavy  timbers;  neck 

broken;   died  instantly. 
Fell  down  elevator  shaft;  fracture  of  both  legs  and  internal  injuries  caused  death  same  day. 
While  puttug  in  new  switch,  came  in  contact  with  heavily  charged  wire,  meeting  instant  death. 
Slipped  on  ice  and  fell  as  he  reached  to  open  door,  compoimd  comminuted  fracture  of  leg  at  knee 

joint  neceontated  amputation;  death  resulted  in  one  week. 

Struck  by  rock  falling  from  above  and  thrown  from  ledge,  fracturing  arm,  skull  and  neck;  death 

resulted   within  two  days. 
Trobably  got  arm  in  way  of  strong  electric  current  and  standing  on  transformer,  grounded;" 

killed  instantly. 
Fell  from  staging  into  open  shaft,  fracturins  skull  and  bones  of  face  with  laceration  of  brain,  also 

fracturing  both  bones  in  leg;  died  immediately. 
Caught  in  belt  and  whirled  around  shafting;  right  arm  broken  and  skull  fractured;  died  shortly 

after  arrival  at  hospital. 
While  bending  over  filing  bar  in  lathe,  clothing  was  caught  by  bar  at  shoulder  and  deceased  was 

drawm  in  between  bar  and  machine  and  strangled. 
Caught  bv  cable  and  wound  around  drum;  crushed  to  death  before  released. 
While  unloading  billets  from  car  with  crane,  billet  slipped  from  crane  as  it  was  being  hoisted, 

cradling  deceased  between  Inllet  and  car. 
Wss  dumping  hot  ladle  of  water  which  tipped  over;  "  seriously  scalded  from  waist  down;"  death 

remHed  in  three  days. 
Whfle  working  on  trestle  guiding  ears  of  ore  into  chute,  he  was  crushed  between  larry  chute  and 

skip  chute;  killed  instantly. 
Narrow  gauge  tram  was  off  elevator  track;  two  laborers  hooked  cable  to  car  and  while  hoisting  it 

ear  tipped  over,  catching  and  crushing  deceased  against  steel  girders;  concussion  over  chest, 

fracture  of  ribs  a^  collar  bone,  in  fact,  crushed  to  death. 
Thinking  entire  charge  of  black  powder  had  exploded,  deceased  returned  to  charge  when  he  was 

struck  by  fragments  from  second  explosion;  skull  fractured  with  fatal  result  several  days  later 

at  hospitaL 
**  Car  broke  away,  crashing  into  car  on  which  injured  man  was  working,  throwing  him  beneath 

wheels,"  which  passed  over  him,  causing  instant  death. 
Stepped  from  stairs  on  trestle,  was  struck  by  electric  car  and  thrown  from  trestle;  concussion  of 

brain  and  ribs  fractured;  death  resulted  at  hospital  forty-nx  days  later. 
*'  While  placing  small  board  walk  into  moving  car,  was  squeesed  between  walk  and  post  which 

supports  roof  of  building;  "  crushed  through  chest  and  pancreas  ruptured,  died  eight  days  later 

at  bo^ital. 
Body  found  on  floor  with  fractured  bones  and  severe  lacerations;  is  supposed  to  have  fallen  from 

window  in  which  he  was  replacing  broken  glass. 
While  "  placing  rail  imder  ladle  at  cinder  dump,  ladle  suddenly  dumped,  crushing  him  beneath 

it  and  fracturing  ribs  and  pelvis:  died  two  hours  later." 
Struck  on  head  by  crowbar  dropped  by  fellow  workman;  skull  fractured;  died  in  ambulance  while 

bring  taken  to  hospital. 
"  Cau^t  in  belt;  compound  complicated  fracture  of  skull;  dead." 
Acting  as  brakeman  at  time  of  injury;  while  stepping  from  one  car  to  another  be  fell  between  the 

cam  and  is  supposed  to  have  been  run  over;  '*  multiple  fracture  of  leg,  thigh  broken  and  compound 

fracture  below  knee;  died  next  morning.'^ 
While  arranging  pic  iron  in  car  so  magnet  could  iMck  it  out,  magnet  swung  around  striking  man 

on  neck,  Mvaking  it,  with  fatal  result  in  few  minutes. 
Attempted  to  board  moving  train,  lost  his  hold  and  was  thrown  under  wheels;  both  legs  crushed 

beiow  knee;  detftth  resulted  at  hospital  within  two  daya. 
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Table  VH.— Partkalara  of  Fatal  Accidente  for  Te 


Industry  and  Occupation. 


Age. 


Sex. 


Marital  conditioa. 


II.  METALS.  MACHINERY  AND  CONVEY- 
A  ^CEii— Continued. 

3.  Iron  and  Steel  Products — Continued. 

a-c  Blast  furnaces,  rolling  miUa,  steel  works  and  iron 

mines — Concladed. 

,  Machinist 

Machine  operator 

Mucker 

Oiler 

Oiler 

Oiler 

Ore  picker , 

Painter 

Pitman 

Roof  man 

Roofman 

Roller 

Scrapper 

Stove  tender 

Storage  bed  chaser 

Stove  tender 

Top  filler 

Tramman  and  general  underground  worker 

Trammer 

Trammer 

Trammer 

Trammer 

d-t.  Foundries  and  machine  shops. 
Blacksmith 

Carpenter 

Coremaker 

Crane  operator 

Engineer 

Foreman 

Foreman 

Foreman 

Helper 

Laborer 

Laborer 

Laborer 


29 
20 
34 

39 

30 

32 

20 
25 

22 

29 

24 

25 

18  + 
20 
52 
21 

27 
22 
24 
37 

45 

38 

27 

50 

44 

19 
66 

44 

70 
20 
22 

30 
22 

18  + 


Male. 
Male. 


Married. 
Married. 
Male '   Married. 


Male.. 

Male.. 

Male., 

Male.. 
Male.. 

Male.. 

Male.. 

Male.. 

Male.. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 


Male. 


Male. 
Male. 


Male. 

Male. 
Male. 
Male. 


Male. 
Male. 
Male. 


Single... 
Single... 
Married. 


Single. 
Single. 


Single... 
Single. . . 
Married. 
Married. 
Married. 
Single... 
Married. 
Single. . . 


Single. . . 
Single... 
Singk... 
Married. 
Married. 


Male Single 


Male Married. 

Male Single... 


Married. 


Single... 
Married. 


Married. 

Married. 
Single... 
Single... 


Single... 
Married. 
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1.  IMt.  to  Scpteabcr  »,  If  10  —  CooUnned. 

Particulars. 


"  Wliie  pUrinc  an  exteittion  lii^t  wire  on  the  oil  switch  caused  short  circuit;  bums  over  body; 

died  "  aame  day. 
Stratk  bv  chimk  of  ore  which  fell  from  ton  of  bluff;  leg  torn,  both  leg  and  arm  nearly  amputated, 

pehis  bcMMS  fractured,  cut  on  head  and  skull  injured;  killed  instantly. 
Deeeaaed  entered  mine  in  car  to  adjust  block  connected  with  hoisting  apparatus,  he  was  standing 

on  car  at  work  wfaen  same  was  started  and  he  was  crushed  between  car  and  platform;  compound 

fracture  of  dcuU  cauwd  immediate  death. 
Cau^A  on  ahaftinf  and  whirled  around  to  his  death;  neck  dislocated,  hands  and  arms  burned, 

and  ocherwiae  disfigured;  found  wedged  between  shaft  and  cylinder  of  engine. 
Deeeaaed  was  working  under  ingot  car  unknown  to  operator  who  started  car.  crushing  him  to 


"  Foond  lying  on  ground  near  motor  fatally  injured,  probably  electrical  shock;  "  taken  to  hospital, 

bat  c(N^  not  be  revived,  probably  dead  when  found. 
Entered  ore  btn  to  pitch  down  ore,  caught  in  slide  of  same  and  crushed  to  death;  "  smothered." 
Attenptcd  to  crooa  convejong  table  in  front  of  an  approaching  red  hot  bar,  knocked  down  by  bar 

and  Dumed  to  death  before  he  could  be  released. 
When  aarmding  from  mine  deceased  got  on  bail  of  car  tipping  it;  fell  from  car  (20  feet) ;  concussion 

of  brain  caijsiid  death  two  days  later. 
After  eaploeion  of  charge,  deceased  returned  to  see  result  of  blast;  large  piece  of  ore  fell  from  side 

o<  pillar  and  cmahea  him  to  death. 
After  eicplosion  d  charge,  deceased  returned  to  see  result  of  blast;  large  piece  of  ore  fell  from  side 

of  pillar  and  cnxsbeahim  to  death. 
While  working  at  roUa,  deceased  was  struck  by  bar  of  steel  at  white  heat  as  it  came  through  rollers; 

abdomen  punctinred;  died  within  ten  minutes. 
F-Kpinaion  of  gas  in  furnace  wrecked  furnace;  deceased  was  struck  and  skull  fractured  by  fljring 


Deeeaaed  was  releasing  air  pressure  on  blast  furnace  stove  and  stood  in  front  of  release  pipe;  air 

blew  him  from  platunm  (12  feet);  fracture  at  base  of  skuU  caused  death  in  three  days. 
"  Riding  on  front  end  of  engine  and  bumped  can;  "  fracture  of  ribs  on  both  ndes  and  right  clavicle; 

death  ensued  within  twenty-four  hours. 
While  standing  near  furnace,  deceased  was  struck  in  eye  by  piece  of  iron;  "  partial  paralysis  of 
left  aide  of  faee  and  eye  resulted,  due  to  destruction  of  sixth  nerve; "  death  ensued  six  months 
later. 
Attempted  to  repair  machinery  of  elevator  or  cage,  when  part  of  it  fell  upon  him  and  threw  him 

from  top  to  bottom  of  shaft,  killing  him  instantly. 
Deeeaaed  was  taking  car  to  end  of  trestle  to  dump,  in  passins  under  electric  cable  he  cauglit  hold 

of  same  with  left  hand  and  was  held  by  current;  very  bamy  burned;  death  instantaneous. 
While  riding  in  tram  car.  hanging  on  side  of  in^^t,  it  is  alleged  to  have  tipped  and  thrown  him 

(together  with  ingot  mold)  to  ground,  cnishmg  chest,  etc..  and  causing  mstant  death. 
W^le  cleaning  out  car  "  in  sink  '^  was  struck  on  head  by  chunk  of  ore  wnioh  fell  from  sldp  car 

loaded  with  ore;  *'  skull  fractured;  fatal." 
Drilled  in  hole  which  though  previously  char|ced  had  not  been  exploded;  killed  instantly. 
"  Deceased  waa  about  six  inches  from  hole  which  exploded  when  blast  occurred;  "  neck  and  skull 
ftactored.  causing  immediate  death. 

Hokfing  tool  under  steam  hammer,  blow  of  hammer  broke  tool  and  deceased  was  struck  on  knee 

by  llyiJDg  part;  ileah,  covds,  etc.,  lacerated;  death  resulted  seven  days  later. 
Wl^  wortang  at  saw.  deceased  was  struck  in  abdomen  by  board  thrown  from  saw;  injuries  caused 

death  tlie  foUowing  day. 
While  plactog  core  on  car,  deceased  "  stepped  "  or  fell  "  off  board  into  fire  hole;  "  death  reeulted 

in  evit  days. 
Straek  sad  run  over  by  crane;  leg  badly  crushed;  died  foQowing  day  at  hospital. 
■      "Eridnitly  rendered  unconscious  by  fall,  but  how  we  cannot  tell;  "  clothing  ignited  from  torch 
fe  vas  carrving;  badly  burned  from  waist  up;  "  collapse  of  lungs  from  inhaluig  flames  and  shock 
*        cueed  death." 

Deeeami  attempted  to  Ught  gas  in  oven,  some  which  had  collected  there  exploded  killing  him 

Fttt  m  nmway  hyiK^'"g  from  foundry  to  street;  neck  broken;  dead  when  found. 
CuK  in  contact  with  electric  wire;  killed  almost  instantly. 

Ckin  Attached  to  crane,  which  was  being  used  to  lift  flask,  broke  allowing  flask  to  fall  on  injured 
jBtt-  fracture  of  thish  tind  sevexe  contusions  and  abrasions;  death  resulted  the  following  day 

CndS^mio  gesr  of  tumbling  mill  while  oiling  same;  arm  badly  lacerated;  injuries  caused  death 

tJ!^  i2!!ir«nfnl  off  car,  fell  under  train  and  was  run  over;  both  legs  fractured,  one  requiring 
/iBped  ftacxwwTO^  resulted  later. 

t^aaSpi««»5  bkjod  poison  devebped  with  fatal  result  eleven  days  Uter. 
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Table  VII.—  Pvtictflars  of  Fatal  Accideata  for  Y« 


Indubtrt  and  Occupation. 


II.   METALS,   machinery  AND  CONVEY 
ANCES— Ccrnhnwed. 

3.  Iron  and  Stcbl  PnoDccra — Concluded. 

d-t.  Foundries  and  nuichine  shops — Concludod. 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Machinist 

Machinist 

Machinist  helper 

Mclter 

Night  watchman 

Wood  sawyer 

Workman 

4.  Elbctrical  Apparatus. 
Assembler 

Fireman 

Laborer 

I>aborer , . . 

Molder's  apprentice 

Student  engineer 

5.  Vehiclbs. 
a-ff.  Carriages,  Wagons,  Etc. 
Blacksmith's  helper 

Errand  boy 

Laborer 

Rim  grinder 

e-g.  Cars  and  Locomotives. 
Blacksmith 

Blacksmith's  helper 

Boiler  maker 

Bridgeman 

Car  repairer 

Car  repairer 

Car  repairer ,,,.,.., 


Age. 


ra45 

35 
05 
65 

17 

26 

35 

50 
45 

42 

67 
39 
35 

20 

22 

26 

26 
17 

23 

26 
15 
40 
36 

35 
42 

46 

36 
36 

34 
24 


Male. 


Male... 
^lale 


Male.. 

Male.. 

Male.. 

Male., 

Male. 
Male., 

Male. 

Male. 
Male. 
Male. 

Male. 

Male. 

Male.. 

Male.. 
Male.. 

Male.. 

Male.. 
Male.. 
Male.. 
Male.. 

Male.. 
Male.. 
Male.. 


Male... 
Male... 


Male.. 
Male.. 


Marital  condition. 


Married. 

Married. 
Married. 
Married. 


Single . 


Married. 


Married. 
Married. 


Married. 

Married. 
Married. . 
Single... 


Married. 

Married. 
Married. 


Single. 
Single. 

Single. 


Single... 
Single... 
Married., 
Married. 

Married. 
Married. 
Married. 


Single. . . 
Married. 


Married. 
^^aroed. 
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October  I,  ItOf ,  to  September  SO,  1910  —  Conttniied. 


Particulars. 


Deeeased  was  aasuitinfc  others  to  move  large  gear  wheel  guided  with  scantling  used  as  temporarv 

azJe,  but  projecting  only  from  one  side;  wheel  suddenly  fell  against  wall,  cnishing  him  beneath 

it.  crushea  akull  caused  death  in  two  hours. 
Wbile  moving  easting  weighing  1,500  lbs.,  chain  slipped  allowing  casting  to  fall  upon  deceased. 

cTXBhing  bis  skull  and  causing  instant  death. 
Struck  by  pieces  thrown  from  oroken  pulley;  ribs  and  shoulder  blade  broken  and  crushed  in; 

death  occurred  in  few  hoivs. 
While  loosening  crane  chair  from  pile  of  trusses,  he  slipi)ed  and  cauj^ht  hold  of  one  of  the  trusses. 

it  tipped  and  he  fell  to  ground  together  with  truss  which  struck  hun  on  the  head;  head  crushea 
'     causing  instant  death. 
Wbfle  moTing  column  with  crane,  the  hooks  slipped  and  end  of  colunm  fell  upon  him;  "  ruptured 

qpleen;  fatal." 
WhOe  assisting  in  handling  heavy  iron  girders  one  fell  upon  him;  internal  injuries  caused  death 

in  three  hours. 
Deceased  had  been  assisting  in  putting  belt  on  pullev;  foimd  on  floor  under  shafting  with  crushed 

skull,  supposed  to  have  been  caught  and  whiried  arotmd  to  instant  death.^ 
snipped  and  fell  down  hatch,  fracturing  skull;  injuries  terminated  in  death  six  weeks  later. 
Turntable  of  crane  was  being  hoisted  outside  of  shop  by  derrick  and  friction  hoist;  hoisting 

machinery  lMt>ke,  boom  fell  against  and  broke  throujui  brick  wall  of  building,  where  deceased 

was  at  work:  spine  fractured  by  falling  brick;  died  about  seven  weeks  later. 
While  pouring  iron  from  furnace  it  got  beyond  his  control  and  came  from  furnace  in  such  volmce 

as  to  almost  envelope  him;  burned  over  entire  body;  death  resulted  the  following  day. 
Found  dead  in  biuler  room  with  "  nose  broken  and  gash  on  side  of  right  eye." 
Struck  b^  board  thrown  from  saw,  abdomen  punctured;  death  ensued  two  days  later. 
Whiie  raising  electric  traveling  crane,  part  of  apparatus  connected  therewith  fell,  striking  him 

on  head  and  fracturing  skull;  died  within  few  hours. 

Deceased  was  assembling  transmitter  faces,  feeling  faint,  walked  over  toward  window  "  lost  con- 
sdoosDess  "  and  fell  backward  striking  head  on  foot  board  underneath  bench;  '*  laceration  of 
scalp,  possible  fracture  of  skull,  and  ruptured  blood  vessel  in  ear  "  ;  death  occurred  in  evening 
of  same  day. 

Entered  coal  Bin  to  remove  bucket  which  had  fallen  in,  caught  in  rush  of  coal  and  smothered  before 
rescued. 

While  working  on  building  was  struck  on  head  by  beam  which  f6ll  from  above;  skull  fractured  at 
base;  died  within  twenty-four  hours. 

Derrick  being  used  to  raise  buckets  of  concrete  fell  upon  him;  crushed  to  death. 

Flask  filled  with,  sand  and  supported  by  crane  for  inspection,  suddenly  fell  upon  tester  who  was 
unng  a  vent  wire  directl:^  beneath  it,  killing  him  instantly. 

While  testing  machine  received  electric  shock;  causing  instant  death. 


While  using  sledge  hammer  a  misdirected  blow  caused  end  of  hammer  to  penetrate  his  abdomen; 

death  resulted  the  following  day  at  the  hospital. 
Opmed  door  leading  to  elevator  and  thinking  elevator  was  there  stepped  off  and  fell  to  bottom  of 

shaft:  skull  fractured;  died  following  day. 
Deceased  was  on  elevator  when  cable  broke  and  ho  fell  with  same  to  bottom  of  shaft;  neck  and 

arm  broken  causing  instant  death. 
While  working  at  emery  wheel,  it  burst  and  he  was  struck  by  flying  parts  of  wheel  or  material  on 

which  he  was  working;  internal  injuries  caused  death  eight  days  later. 

Breaking  of  pipe  nipple  on  oil  tank  caused  oil  to  be  blown  over  fire  where  deceased  was  welding 
engiiw  frames,  oil  ignited  and  fell  upon  him,  burning  both  legs,  head  and  shoulders;  death  oc- 
curred within  two  dayv. 

Breaking  of  pipe  nipple  on  oil  tank  cauted  oil  to  be  blown  over  fire  where  he  was  welding  engine 
frames,  oil  ignitoa  and  fell  upon  him;  burned  on  face,  chest  and  both  arms;  death  ensued  follow- 
ing day. 

Supposed  to  have  been  overcome  by  gas  while  repairing  boiler;  found  dead  with  head  and  upper 
part  of  body  in  fire  box  door. 

While  woridng  up  in  wing  deceased  was  crushed  to  death  between  crane  and  side  of  building. 

Deceased  was  working  under  end  of  car  which  had  been  jacked  up  on  horses:  it  was  struck  by  an- 
other car  and  fell  over  upon  him;  "  right  side  bruised  and  hand  injured;  did  not  recover  from 
shock." 

While  jacking  down  car,  jack  flew  up  striking  him  on  head,  fracturing  skull;  death  resulted  follow- 
ing night. 

Steroed  between  cars  to  replace  trolley  pole,  car  started  and  crushed  him  through  chest;  died 
Imore  reaohioc  hospital. 
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Table  VH.—  PartloiUuv  ©f  F«tol  Acddeols  for  Yew 


InDUBTBT   and  OCCUPATIOK. 


U.  METALS.  MACHINERY  AND  CONVEY 
ASCE8— Concluded. 

6.  VMBiChES—Condudtd 

e-q.  Cart  and  Locomotives — Concluded. 
Car  repairer 

Car  repairer 

Carpenter 

Carpenter 

Coaler  at  round  bouse 

Draughtsman 

Engine  despatcher  at  round  house 

Flue  cleaner 

Helper 

Hostler 

Laborer 

Laborer 

Machinist 

Machinist 

Machinist's  helper 

Machine  wood  worker 

Painter 

Pattern  maker t 

Switchman 

Switchman 

Tank  repairer's  helper 

Tinsmith 

Toolman 

Water  tender 

8.    iNaTKUMKNTS  AXD   ApPUANCBS. 

Coil  cleaner 

in.  WOOD  MANUFACTURES. 
Laborer  —  basket  factory 

Laborer  —  box  factory 

Elevator  operator  in  cabinet  working  plant 

Vamisher  —  cabinet  working  plant 

Vamisher  —  cabinet  working  plant 

Sawyer  —  cooperage  plant 

Night  watchman  —  filing  case  factory 


Age. 


62 
23 
40 
30 
32 
2d 
30 


10 


54 
44 

35 

23 
44 

22 
50 

14 

46 
62 
45 


31 
35 


53 


Male.. 
Male.. 
Male.. 
Male.. 
Male.. 
M»lti.. 
Male.. 

Male.. 

Male.. 
Male.. 

Male.. 

Male.. 

Male.. 
Male.. 

Male.. 

Male.. 
Male.. 


Male.... 
Male.... 


Male 


Male.. 
Male.. 

Male.. 
Male.. 

Male.. 


Male.. 
Male.. 
Male.. 


Male.. 
Male.. 
Male.. 

Male.. 


Marital  condition. 


Single... 
Married. 
Married. 
Single,.. 
Single... 
Single... 


Mitrrlea. 


Married. 
Married.. 
Single. . . 


Married. 
Single... 


SlnglO'.. 

Married. 
Married. 


Married. 
Married. 

Married. 

Married. 
Married. 

Married. 
Married. 


Single. 


Single.... 
Widower. 
Married.. 


Single. 


Married. 
Married. 
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Octabcr  1,  Itm.  to  8c»le»ber  30.  1910  —  CoatiMed. 


Particulars. 


IT  miuufiuc  wheel  when  sapport  holding  frame  iUppod  oat:    frame  fell  upon  him;    injured 

_^ -j^*^  and  mtemalJy ,  disht  scalp  abrasion;  death  reeUllM  within  few  hours. 

utommmi  v*e  working  between  two  cars  repairing  lock  block;  cars  were  struck  by  engine  and  he 

**■  «hrowil  down. «ild  rttfl  over;  arm  and  leg  crushed;  death  resulted  within  an  hour  at  haepkaf. 

Whfle  hr  was  wpxUng  under  car.  Jack  is  supposed  to  have  "  slipped  or  kicked  out  "  allowing  car 

k?  fiB  tqiM  him:  heaarcrtleh6rf;UUed  Instantly. 
While  rspalrlnc  car  it  was  etiiick  bv  another  and  deceased  wae  caught  between  couplers;  crushed 
^^  throQ^  hip  and  grokx  and  tnium  internally;  died  in  two  hours. 
WhAe  opevdng  front  poeket,  right  side  bi^ke  end  of  car,  wrench  got  away  from  him  coftkig^  over 
•Mciag  him  on  heao/'  causing  compound  fnMture  of  skull:  death  resulted  in  few  hours, 
whfle  workiflg  in  A«¥ftt^  shaft  deceased  was  strtick  On  head  by  descen<Ung  elevator  weight;  tkwH 

fiaetared.  jaw,  neck  and  ribs  bi^okcrn^  •aoslng  Instant  death. 
"  ExpoBsaoa  joint  of  main  steam  pipe  leading  fi^om  shop  boyers  to  new  staUonarv  engines  gav# 
was-,  filiixig  encine  dcepatcher's  oflBce  with  ttmiaf"  terribly  burned  over  entue  body;  died 
withBi  six  hours. 
WhAe  dfeaaeed  waa  woiking  under  trolley  track*  other  meil  INve  aMvIng  traveling  crane  which 

Hit  off  A^  df  Mek  and  fell  upon  him. 
^i^ie  working  uncKr  car  received  electiic  shock  which  caused  instant  death/ 
After  fiUiac  tank  of  engine  with  water  he  fell  from  engine  to  ground,  breaking  hie  spine  and  laoer- 

•siBg  head:  death  rednilted  in  two  mdflths'  time. 
Cnvled  under  cars  while  engine  was  coupling  can;  foot  caught  and  severely  crUitiinl;  death 

oeuuied  twenty-two  di^s  later  at  ho^itaJ. 
Ancapted  to  board  moving  coach,  was  oau^t  and  crushed  between  car  and  shop  door  easing; 

rraAiiil  throucfa  hme;  died  riiortly  after  bemg  taken  to  hoq^ltal. 
C^  foot  OB  nail  on  floor;  death  resulted. 

Wkle  oOittg  ovarhoad  shafting,  dothinff  was  caught  by-  belt  and  deoeaeed  was  whirled  aroundf 
t^j^  i^wotving  abaft;  hip,  arm  and  skull  fractured,  also  injured  internally;  lived  only  few 

Dfri^segJ  wae  hoping"  to  roll  pair  of  driving  wheels,  waa  caught  between  them;  (aft  side  bruised 

•ad  injured  internally;  died  six  days  later  at  boepital. 
WUfe  ripping  board  on  circuhu'  saw.  lacerated  his  hand;  injury  caused  death  one  week  later. 
ft«akxnc  of  pipe  nipple,  caused  oU  to  be  blown  over  fire  where  men  were  welding  engine  frame.  Oil 

iga^ed  and  fell  ui>on  men;  burned  on  face,  both  arms  and  legs;  death  resulted  about  ofm  woek 

htcr. 
DKeaaed  waa  struck  in  abdomen  by  board  thrown  from  saw;  died  two  days  later. 
Widfe  M*fHi**g  on  aide  step  on  end  of  tender,  deceased  was  crushed  between  tender  and  pillar' 

tmder  cinder  shute,  q>ace  between  being  only  about  eight  inches;  died  before  arrival  at  hospital. 
Dceeaaed  was  riding  on  lower  stop  between  tender  and  engine,  engine  was  backing  and  he  was^ 

ausbed  between  cab  of  engine  and  gondola  loaded  with  lumber  on  side  track;  died  before  arrival 

sthoapitaL 
Wkfle  hetping  to  roQ  front  end  of  locomotive  along  floor,  it  slipped  and  pinned  him  beneath  it; 

iBteraal  injnriea  caused  dosth  later. 
Whfle  aaeasuring  jacket  cover  on  boiler,  deceased  fell  from  top  of  boiler  to  floor,  16  feet,  fracturing 

ahoaUer  axKl  ribe,  which  punctured  lungs;  blood  clot  resulted  with  fatal  termination  the  following 

day. 
Deeeased  carried  an  incandescent  lamp  attached  to  long  wire  when  he  entered  water  tank  of  eogiaa 

%(>  dean  it,  came  in  contact  with  part  of  enposed  wire;  killed  instantly. 
Hne  burst  in  boiler  and  filled  ashpit  with  scalding  water;  deceased  slipped  in  and  was  so  seriously 

burned  as  to  cause  death  d^t  dajra  later. 


eeeased  was  cleaning  coila  with  waste  which  ignited  from  gas  flames  and  set  fire  to  hie  olothing; 
bvasd  on  chest,  back  and  arms;  died  twenty- two  days  later  at  hoq>ital. 


Wkie  woridng  around  tank  oontaining  boiling  water,  his  ankle  turned  and  he  slipped  in;  fright-* 

hiibr  burned  from  waist  down:  death  resulted  in  twelve  dasrs. 
VUle  vortiog  near  saw  decoaaea  slipped  and  fell  upon  saw;  head  almost  severed  and  body  terribly 

injued. 
Pkat  (kstmyed  by  Rre;  deceaaed  made  many  trips  with  elevator  to  rescue  fellow  workmen,  but 

OB  iM  tnp  delator  caught  between  second  and  third  floors;  he  succeeded  in  getting  out  of 

Alitor  but  /ailed  to  reach  window  and  "  died  from  suflfocation." 
tWtdMtmvwf  bv  fire-  body  found  m  rums;     death  by  suffocation." 
SSS^b?^  Se-  b2&  found  in  ruins;  "  death  by  suffocation." 
fle  aJj^jlIk^  wolMce  belt  on  pulley,  stick  was  caught  and  hurled  againU  him,  pdnetrating  the 

^•Momw;  l°"~_y?~~j;^g.  to  engine  room,  a  flight  of  stairs  led  down  to  engins  room  from  one 
jlIT"  i  *^uV  rttSer  there  were  no  stairs  but  door  was  kept  locked,  although  watchman's 
to)r*iitfrom  tno*jM*^^      j^  error  he  opened  wrong  door  (doors  only  15  feet  apart)  and  fell 
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Tabic  VII.—  Particiilars  of  Fatal  Acddenta  for  Ye 


Industry  and  Occupation. 


Age. 


Marital  conditioa. 


III.  WOOD  MANUFACTURERS— C'onc/iM/cd. 
Teamster  —  flooring  plant 


Laborer  —  furniture  factory 

Machine  operator  in  furniture  factory . 

Yardman  —  furniture  factory 


Laborer  —  last  factory 

Wood  turner  —  piano  factory . 
Bench  worker  —  planing  mill. . 
Cabinet  maker  —  planing  mill . 

Laborer  —  planing  mill 

Laborer  —  planing  mill 


Boxer  —  shoe  case  factor>' 

Engineer  —  stave  and  heading  plant . 


Laborer  —  veneer  plant. . . 
Workman  —  veneer  plant. 


IV.  LEATHER  AND  RUBBER  GOODS. 
Workman  —  button  factory 

Carpenter  —  fur  hat  factory 


Leadman  —  rubber  insulating  plant . 
Laborer  —  shoe  factory 


Laborer  —  tannery 

Machinist  —  tannery. 


Tanner  —  tannery 

Ivory  turner  —  tortoiHO  shell  and  rellulciid  plant. .  . 
Office  amistant  —  tortoise  shell  and  celluloid  plant. 

Polisher  —  tortoise  shell  and  celluloid  plant 

Workman  —  tortoise  shell  and  celluloid  plant 


V.  CHEMICALS,  OILS,  PAINTS.  ETC. 
Machine  operator  —  alkali  plant 

Employee  —  cream  tartar  plant 

I^aborer  —  fertilizer  plant 


Employee  - 
Employee  - 


-  fireworks  factory. 
•  fireworks  factory. 


Steam  fitter  —  glue  factory . 


Cutter  —  celluloid  factory.  .  .  . 
Laborer  —  celluloid  factory .  .  . 
Laborer  —  celluloid  factory .  .  . 
Laborer  —  celluloid  factory . . . 
I^aborer  —  celluloid  factory .  . . 
Laborer  —  celluloid  factory . . . 
Laborer  —  celluloid  factory . . . 
Laborer  —  celluloid  factory . . . 
Laborer  —  celluloid  factory . . . 
Manager  —  celluloid  factory . . 
Packer  —  celluloid  factory ,  . . . 
Powder  maker  —  powder  mill . 
Powder  maker  —  powder  mill . 


34  I  Male.. 


18  + 
24 

55 

41 

73 

45 

18  + 

51 

48 

35 
50 

27 

20 

10 

40 

21 
36 

70 

22 


2.3 
40 

27 

30 

34 

35 
23 
14 
28 
24 
10 
15 
49 
38 
24 
18 
32 
24 


Male.. 
Male.. 

Male. . 

Male. . 

Male.. 

Male.. 

Male.. 

Male.. 

Male.. 

Male. . 
Male. . 

Male.. 

Male.. 


Male.. 
Male. . 


Male.. 
Male. . 


Male. . 
Male.. 


Male.. 
Male.. 
Male. . 
Male.. 
Male.. 


Male. . 
Male.. 


Male.. 


Married. 

Married. 
Single... 


Married. 


Married. . 

Married. . 

Married.. 

Married. . 

Widower. 

Married. . 

Married. . 
Married.. 


Single. 


Single... 
Married. 


Single. . . 
Married. 


Married. 
Married. 


Married. 
.Married. 
Single. . . 
Married. 
Married. 


Male Married 


Male Married. 

Male Married. 


Male.... 
Male. . . . 
Male.... 
Male.... 
Male.... 
Male.... 
Male. . . . 
Male.... 
Male.... 
Male.... 
Male.... 
Male.... 
Male.... 


Single. . . 
Married. 

Married. 

Married. 
Single... 
Single.. . 
Married. 
Married. 
Single. . . 
Single... 
Married. 
Married. 
Married. 
Single... 
Married. 
Married. 
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Octabcr  1.  ISM,  to  SeyCeoiber  90,  1910  —  ConttniMd. 

Particulars. 


Deceased  was  on  top  of  load  of  lumber  unloading  same,  wheel  of  truck  came  off  and  he  was  thrown 

to jptrand;  internal  injuries  resulted  in  death  followinc  day  at  hoq>ital. 
"  Felfdown  elerator  shaft,  fracturing  skull;"  death  resulted  later. 
While  adJQsting  belt  he  was  caught  and  whirled  around  rapidly  revolving  shaft;  arm  torn  off  and 

body  badly  bnuaed;  lulled  almost  instantly. 
Deceased  was  letting  car  of  lumber  down  incline  into  lime  kiln,  he  reached  over  to  remove  block 

from  under  wheel;  truck  started  and  crushed  him  between  lumber  and  side  of  kiln;  ribs  fractured 

and  luDgs  punctured;  death  resulted  four  da3rs  later  at  hon;>ital. 
While  painting  oMling  his  clothing  became  entan^^ed  in  shafting:  "  he  was  beaten  agninst  rafters 

of  caEng:  killed  almost  instantly." 
Si^iposed  to  have  been  caught  in  belt  and  whirled  around;  skull  and  both  arms  fractured  and 

injured  internally;  died  in  few  hours. 
Wfafle  ripping  at  saw  he  was  struck  in  abdomen  by  board  thrown  from  saw  and  injured  internally; 

death  resulted  ten  days  later  at  hospital  after  (^^ration  necessitated  by  injury. 
While  working  at  saw  he  was  struck  m  abdomen  by  board  thrown  from  saw;  death  resulted  in 

fewdaars. 
Whfle  unloading  lumber,  pile  of  same  fell  upon  him,  fracturing  his  spine;  death  resulted  *'  few 

weeks  afterwards." 
Foot  caught  between  cable  and  drum  of  jack  used  to  draw  lumber  in  mill;  leg  fractured  in  throe 

places  and  amputated  below  knee;  died  three  davs  later. 
Ktmek  b^  piece  of  wood  thrown  from  saw  and  killed  instantlv. 
Deceased  attempted  to  throw  belt  from  pulley  with  stick  which  caught:  pulley  was  pulled  out 

and  thrown  about  striking  him  in  abdomen,  causing  internal  hemorrhMe;  died  following  day. 
Deceased  was  working  near  pile  of  lumber  supported  by  board;  he  removedthe  board  and  pfle  fel  1 

OTor  iq>on  him:  head  and  arms  crushed,  causing  almost  instant  death. 
While  working  on  pile  of  logs,  he  fell  to  ground  (18  or  20  feet) ;  killed  almost  instantly. 


While  using  circular  saw,  he  cut  his  finger;  blood  poison  developed  with  lockjaw,  causing  death 

within  two  weeks. 
While  working  on  saw,  he  was  struck  in  groin  by  board  thrown  from  same;  injuries  caused  death 

the  following  day. 
Whfle  "applying  1,500  volts  on  coils  of  wire  submerged  in  tatting,"  he  received  fatal  electric  shock. 
Caught  in  door  handle  of  large  drum  making  about  twenty  revolutions  per  minute;  neck  and  spine 

broken:  death  instantaneous. 
Fdlow  wcvlonan  threw  side  of  leather  which  struck  deceased  in  abdomen  and  caused  rupture  of 

intastxDes;  died  next  day. 
Attempted  to  replace  belt  on  pulley  while  standing  on  ladder;  caught  bv  belt  and  "  wound  around 

shaft;"  both  arras  broken  and  body^  terribly  mangled;  chest  crushed;  unconscious  when  taken 

down;  died  just  after  reaching  hospital. 
Found  in  elevator  with  part  of  body  extending  over  ecbEO  of  floor;  dead  when  found. 
Plant  destroyed  by  fire;  burned  on  face,  hands  and  body;  died  later  at  hoq>ital. 
Plant  destroyed  by  fire;  burned  so  seriously  as  to  cause  death  later  at  hoq>ita]. 
Plant  destroyed  by  fire;  burned  on  body,  face  and  hands;  dead  when  taken  from  ruins. 
Plant  destroyed  by  fire;  burned  so  seriously  as  to  cause  death  later  at  hospital. 


"In  some  way,  which  is  not  clear,  got  hold  of  wire  carrying  410  volts,  which  must  have  grounded; 

killed"  instantly. 
Fell  into  tank  of  hot  chemicals;  bums  resulted  in  dea^  nine  dayv  later. 
Cleaning  out  asphalt  bin  with  crowbar;  struck  and  cut  away  insulation  from  feod  wire  and  electric 

current  passea  through  his  body;  killed  instantly. 
Ezploakm  occurred  while  making  black  powder;  deceased  so  seriously  burned  as  to  cause  death. 
Explosion  occurred  while  making  black  powder;  terrible  bums  caused  death  eight  days  later  at 

hospital. 
Whfle  thawing  out  steam  pipe,  he  slipped  and  fell  into  vat  of  hot  water;  entire  body  scalded;  death 

resulted  six  months  later. 
Plant  destroyed  by  fire;  burned  to  death. 
Plant  destooyed  by  fire;  burned  to  death. 
Plant  destroyed  by  fire;  burned  to  death. 
Plant  desUt>3red  by  fire;  burned  to  death. 
Plant  destrosred  by  fire;  burned  to  death. 
Plant  destroyed  hy  fire;  burned  to  death. 
Plant  des^tyyed  by  fire;  burned  to  death. 
Plant  destro3red  by  fire;  burned  to  death. 
Plant  destroyed  hy  fire;  burned  to  death. 
Plant  destroyed  Irvfire;  biuned  to  death. 

Plant  destroyed  *  ^pre;  burned  so  seriously  as  to  cause  death  following  day. 
Explosion  in  *-      ^,^?K>m  caused  destruction  of  plant;  instantly  killed. 
Eiplorto-  '  ^B^hom  caused  destruction  of  plant;  Instantly  killed. 
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Table  VU.—  Partknlani  of  Fatal  Acddeato  for  Year 


Indubtbt  and  Occupation. 


Age. 


Marital  condition. 


V.   CHEMICALS.  OILS.  PAINTS.  ETC.— 
Concluded. 

Powder  maker  —  powder  mill 

Powder  maker  —  powder  mill 

Conductor  on  switch  engine  —  soap  factory 

Laborer  —  soap  factory 

Laborer  —  sodium  plant 

Laborer  —  sodium  plant 

Mill  hand  —  sodium  plant 

Night  laborer  —  sodium  plant 

Oiler  —  sodium  plant 

VI.  PAPER  AND  PULP. 
Assistant  mill  wright 

Block  handler 

Foreman 

Laborer 

Laborer 

Laborer 

Laborer 

Lap  cutter 

Superintendent 

Teamster 

Third  hand 

Winderman 

VII.  PRINTING  AND  PAPER  GOODS. 
Machinist  —  corrugated  paper  plant 

Machinist  —  electrotyping  plant 

Elevator  operator  —  printing  plant 

Laborer  —  wall  paper  mill 

Roller  —  wall  paper  mill 

VIII.  TEXTILES. 
Beltman  and  oiler  —  Bleaching  and  d>'ctng  plant. 

Carpenter  —  carpet  mill 

Card  stripper  —  cotton  yam  mill 

Manager  —  glove  and  mitten  factory- 

Card  stripper  —  knitting  mill 

Stock  sorter  at  rag  picker — knitting  mill 

Engineer  —  printing  and  bleaching  plant 

Machinist  —  rope  and  cordage  plant 


28 
38 


53 
50 
ctt  25 
48 
35 
23 
21 
19 
25 
75 
24 

IS 

31 

64 

33 

60 
17 


18  + 


63 


26 

42 
47 
46 


Male. . . 
Male... 

Male. . . 
Male... 

Male... 
Male... 
Male... 

Male. . . 
Male... 

Male... 
Male... 
Male... 
Male... 
Male... 
Male... 
Male... 
Male... 
Male... 
Male... 
Male... 

Male... 

Male... 

Male... 

Male.   . 

Male. .  . 
Female. 

Male.   . 

Male.. 
Male.    . 

Male... 

Male... 

Male... 
Male... 
Male,.. 


Married 

Married 

Married 

Single 

Single 

Single 

Married 

Married 

Married 

Married 

Married 

Married 

Single 

Married 

Married 

Single 

Single 

Single 

Married 

Single 

Single 

Married 

Married 

Single 

Married 

Single 

Married 

Married.    .  . 
Single 

Married 

Single 

Married 

Single 

Married.. .  ^. 
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October  1.  1909,  to  September  30.  1910  —  CoBtinaed. 


Particulars. 


Ezploaion  in  press  room  caused  destruction  of  plant;  instantly  killed. 

Explosion  in  i>reas  room  caused  destruction  of  plant;  so  serioudy  burned  as  to  cause  death  seventeen 

dsqrs  later. 
While  coupling  cars  dseea?^!  wjis  crushed  betwaen  them;  died  without  regaining  consdousnesi. 
"Wbile  barrelias  tar  from  tanV  h?  insartal  in  tank  a  hot  iron  bar  to  loosen  tar  which  had  become 

clogged;  gas  which  had  accumulated  in  empty  part  of  tank  exploded,  setting  his  clothing  on  fire;" 

very  ba<&y  burned  over  entire  body  except  abdomen  and  lower  back;  death  resulted  later. 
"Attempted  to  dump  dirt  cart  without  fir^t  clamping  it  to  track,  thereby  allowing  car  to  tip  over 

on  him:  died." 
"Elerator  was  going  down^  when  it  reached  about  12  feet  he  slipped  or  stepped  off  platform  and 

fell  down  shaft;  cued  two  hours  afterwards  of  fractured  skull." 
While  loosening  up  stone  dust  in  bins  "  an  inundation  occurred  letting  him  down  through  about 

four-six  feet  and  covering  him  with  stone  dust  from  sides  of  bin,  causing  suffocation,  fc^lowed  by 

death." 
Plant  destroyed  by  fire;  body  found  near  door. 
While  adjusting  belt  which  runs  over  filter  filled  with  boiling  caustic,  ho  slipped  and  fell  into  the 

caustic;  terrible  burns  caused  death  within  few  hours. 

Large  pulley  on  shaft  which  has  just  been  installed  burst  and  deceased  was  struck  by  flying  pieces 

and  teiribly  injured;  killed  instantly. 
Probably  fell  down  wood  chute  in  mill;  found  dead  with  fracture  of  base  of  skull ;  head  and  shoulders 

severely  bruised. 
Deceased  was  working  in  blow  pit  of  mill  when  sulphite  digester  or  cooker  was  emptied  in  pit; 

overcome  by  fumes  and  horribly  burned  by  hot  sulphite  and  steam;  dead  when  taken  from  pit. 
Fell  into  wood  conveying  machinery  while  throwing  in  blocks  of  wood;  life  was  extinct  when  body 

came  from  conveyor. 
Clothing  caught  on  shaft  and  he  was  whirled  around  shaft,  hi^  head  striking  against  oemdnt  pier; 

skull  fractured,  both  legs  broken  and  side  of  chest  crushed;  died  almost  instantly. 
Clothing  caught  on  shaft  and  deceased  was  whirled  around  until  clothing  gave  way  and  then 

thrown  to  cement  floor;  fractured  skull  caused  death  in  few  minutes. 
Rac  cutter  became  clogged;  deceased  attempted  to  remove  clog  when  he  cut  his  finger;  tetanus 

developed  with  fatal  result  about  one  week  later. 
Cau^t  on  shaft  and  whirled  around;  foimd  on  floor  with  nearly  every  bone  fractured,  ribs  punc- 
turing lungs  and  both  feet  mangled;  lived  only  few  minutes. 
While  iMacing  belt  on  pulley  clothm^  caught  on  set  screw  and  he  was  whirled  around  rapidly  revolv- 

ixig  shaft,  receiving  terrible  injuries  which  caused  death  three  hours  later  at  hospital. 
While  deceased  was  riding  on  foot  board  of  pulp  wagon,  wagon  began  to  sway  and  he  fell  between 

horses  and  wagon,  wagon  running  over  him  breaking  his  neck;  Killed  instantly. 
Deceased  was  carrying  bucket  of  vitriol  on  elevator,  fumes  from  same  made  him  ill  and  he  opened 

the  door  of  elevator  and  leaned  out  for  fresh  air;  was  caught  between  car  and  beam  and  fell 

to  bottom  of  shaft,  about  thirty  feet;  fractured  jaw,  shoulder  and  ribs;  died  within  few  hours. 
While  working  at  rolls  his  arm  was  caught  by  rolls  and  before  machinery  could  be  stopped  he  was 

drawn  in  and  crushed  to  death. 

Attempted  to  board  moving  elevator;  was  cauffat  and  crushed;  then  fell  to  bottom  of  ^aft,  frac- 
turing skull;  died  shortly  after  reaching  hospital. 

"  Caught  in  shaft  clutch  while  adjusting  belt  on  overhead  pulley;  head  hurt  and  ribs  broken;  died 
four  hours  later." 

Deceased  had  left  car  at  floor  ani  returned  but  did  not  notice  that  car  had  been  lowered  and  fell 
sixty  feet  to  bottom  of  shaft;  body  crushed,  causing  instant  death. 

Suuck  by  pile  of  falling  cases;  injured  internally;  death  resulted. 

Plant  destroyed  by  fiie;  "  suffocated  and  burned  to  death." 


While  oiling  elevator  deceased  was  caught  in  machinery  and  injured  internally  so  as  to  cause  death 

five  days  later. 
Fell  down  stairs;  skull  fractured  at  base  with  fatal  result. 
Caught  hand  in  card  driving  b^t  which  threw  him  to  floor;  cut  head  on  card  or  differ  pulley; 

skull  fractured,  nose  broken  and  teeth  knocked  out;  death  resulted  at  hospital  five  days  later. 
Deceased  with  others  was  setting  up  new  cutting  machine;  crowbar  being  used  broke  through 

floor  causing  machine  to  fall  over  against  him,  fracturing  ribs  and  causing  internal  injuries; 

death  resulted. 
Cau^t  in  driving  belt  and  whirled  around  shaft;  depressed  fracture  of  skull  on  right  side,  togetiier 

with  out  over  left  eyebrow  resulted  in  death  one  week  later. 
Plant  partially  destrojred  by  fire;  serious  burn?  terminated  fatally  one  week  later  at  hospital. 
Life  crushed  out  by  falling  of  derrick,  deceased  being  caught  between  engine  and  derrick. 
Deceased  used  stick  to  throw  off  belt;  stick  was  caught  and  thrown  against  him;  internal  injuries 

caused  peritonitis  with  fatal  result  three  dasrs  later. 
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Table  VU.—  Purtioilara  of  Fatel  Acddento  for  Yc 


Industry  and  Occupation. 


Age. 


Marital  condition. 


IX.  CLOTHING,  MILLINERY  AND  LAUNDRY.j 

Watchmen  —  dress  makingplant | 

Engineer  —  hat  factory I 


Helper  —  hat  factory 

Wringer  operator  —  laundry 

Extractor  operator  —  carpet  cleaning  plant . 


X.  FOOD.  LIQUORS  AND  TOBACCO. 

1.  Cbrcaui,  Fruits  and  Grocbribs. 
Foreman  —  cereal  plant 

Packer  —  cereal  plant 

Packer  —  cereal  plant 

Packer  —  cereal  plant 

Packer  —  cereal  plant 

Laborer  —  cereal  plant 

Miller  —  cereal  plant 


Not  an  employee  —  canning  plant . . 
Mustard  mixer  —  pickling  plant . . . , 
Elevator  operator  —  pickling  plant. 


Brakeman  —  salt  mine . . 
Chunk  man  —  salt  mine. 
Laborer  —  salt  mine .... 


Fireman  —  sugar  refinery 

Oiler's  helper  —  sugar  refinery. 


3.  Daibt  Products. 
Elevator  operator  —  dairy 


4.  Bakery  Products,  Conpectionery,  Etc. 
Baker  —  bakery , 


Baker  —  bakery 

Carpenter  —  candy  factory . 


5.    BBVBRAaBS. 

General  worker  —  ice  factory 


Brewer  —  brewery 

Brewer  —  brewery .... 
Cellarman  —  brewery . 
Emplo3ree  —  brewery. . 
Laborer  —  brewery .  . . 

Oiler  —  brewery 

Painter  —  brewery .... 
Laborer  —  malt  house. 


XI.  WATER,  LIGHT  AND  POWER. 
Foreman  —  gas  plant 


Station   operator  —  gas,    electric    light   and    power 

plant. 
Lineman  —  gas.  electric  light  and  power  plant. . . 


17 


40 

30 

26 
18 
22 
22 
39 

aS 

37 

42 

28 
30 

28 

30 
40 

31 

35 
55 
24 

ca  28 

27 
48 
43 
32 
18  + 
73 
eaSO 
32 

20 
22 
27 


Male. 
Male. 


Male. 


Married. 
Married. 

Single. . . 


Male i  Single.. . 

Male Married. 


Male. 
Male. 


Male. 
Male. 


Married. 
Single. . . 


Single. 
Single. 


Male I  Married. 

Male I  Married. 

Male Married. 


Male. 
Male. 
Male. 

Male. 
Male. 
Male. 

Male. 
Male. 

Male. 

Male.. 
Male.. 
Male. 

Male. 

Male. 
Male. 
Male.. 
Male.. 
Male. 
Male. 
Male.. 
Male., 

Male. 
Male.. 
Male. 


Single... 
Single.. . 
Married. 


Single. . . 
Married. 
Married. 

Married. 
Married. 


Single. 


Married. 
Sinsle... 
Married. 

Married. 


Single... 
Married. 
Married. 
Married. 
Married. 
Married. 
Married. 
Married. 


Sinde... 
Sinde... 
Married. 


a  Son  of  couple  working  in  cannery. 
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October  1,  ise9.  to  September  30,  1910  —  Conttnaed. 


Particulars. 


"  Fell  diwn  elevator  shaft  (five  floors)  to  basement;  instantaneous  death." 

"  Steam  e«*apiiiff  from  broken  joint  leading  from  boilers  scalded  or  suffocated  deceased;"  found 

dead  on  top  of  boiler. 
*^tean]  eacapinx  from  broken  joint  leading  from  boilers  scalded  or  suffocated  deceased;"  found 

dead  on  top  ofboUer. 
Attemoted  to  leavo  m^vin;  elevator;  oausht  betwean  elevator  and  floor  and  crushed  to  death. 
"  While  standing  on  edge  of  extractor  in  full  operation  to  tie  cord,  lost  his  balance  and  fell  into 

machine  and  was  hurled  against  partition  around  machine;  mangled; "  killed  instantly. 


Explosion  of  grain  dust  caused  destruction  of  plant  by  fire;  so  seriously  burned  as  to  cause  death 

seven  days  later. 
Explosion  of  grain  dust  caused  destruction  of  plant  by  fire;  so  seriously  burned  as  to  cause  death 

six  days  later. 
Explosion  of  grain  dust  caused  destruction  of  plant  by  fire;  body  found  in  ruins. 
Exptoslon  of  grain  dust  caused  des^uction  of  plant  by  fire;  body  found  in  ruins. 
Exolooon  of  grain  dust  caused  destruction  of  plant  by  fire;  body  found  in  ruins. 
**  Soffocated  by  grain  while  aswisting  to  empty  bin." 
Body  found  on  floor  of  mill;  had  been  cauffat  and  whirled  around  shafting  as  clothing  was  found 

on  shaft. 
"  Crawled  from  outside  of  shed  under  shield  protecting  a  sprocket  wheel  and  was  caught  on  same ; 

head,  arms  and  ribs  broken;"  died  in  few  hours. 
Caught  by  rapidly,  revolving  belt  and  whirled  around  shaft;  killed  almost  instantly;  body  badly 

mani^lea. 
Deceased  was  examining  elevator  cables  when  "  elevator  was  started  from  below  and  operator 

feO  through  hatchway;"  exact  cause  of  fall  unknown  but  connected  with  starting  of  elevator; 

skull  fractured;  died  in  one  hour. 
While  riding  on  front  end  of  car  it  collided  with  another  car;  head  crushed,  arm  and  leg  broken; 

killed  instantly.  . 
Struck  by  train  of  cars  in  mine;  head  crushed  and  leg  broken;  supposed  to  have  been  killed  in- 
stantly. 
He  attempted  to  remove  from  roof  rock  which  had  been  loosened  by  blast,  rock  suddenly  fell 

burying  him  beneath  it;  both  legs  and  right  arm  broken  and  badly  crushed  internally;  died  in 

fifteen  minutes. 
"Shaking  a  pipe  through  which  ooal  passes;"  it  loosened  and  fell  upon  him;  compound  fracture  of 

leg:  d^th  resulted  at  hospital  in  three  weeks. 
Climbed  on  platform  under  Ducket  elevator  and  used  stick  to  connect  elevator  with  belt  and  pulley 

which  is  alwavs  running:  stick  was  caught  bv  belt  and  thrown,  striking  deceased  in  abdomen; 

death  resulted  in  hoq>ital  "  from  shock  "  on  following  day. 

After  starting  elevator  operator  noticed  door  leading  to  shaft  had  not  been  dosed;  he  stopped 
elevator  to  close  it,  elevator  suddenly  started  and  caught  his  head  between  floor  of  car  and 
upper  frame  work  of  door;  crushed  and  fell  to  bottom  of  shaft;  died  immediately. 

Arm  caught  in  door  mixer  and  torn  off  at  shoulder;  death  resulted  few  hours  later  at  hospital  from 
hemorrhage  and  shock. 

Moving  pot  of  boiling  fat  from  stove  which  in  some  unknown  way  caught  fire;  smous  bums  re- 
salted  fatally  later  at  hospital. 

Stepped  into  elevator  shaft  on  first  floor  to  repair  elevator;  "  struck  by  falling  counter  weight; 
back  injured;  died  at  hospital  four  days  later." 

Attempted  to  release  coal  in  pocket  of  coid  bin;  caught  in  slide  of  coal  and  suffocated  before  he  could 

be  rescued. 
Scalded  by  overflowing  of  rice  cooker;  died  in  hospital  on  same  day. 
Suffered  from  heat  prostration;  died  fifteen  minutes  after  arrival  at  hospital. 
FeU  down  stairs,  fracturing  skuU;  died  five  days  later  at  hospital. 
Clothing  caught  on  revolving  shaft  and  he  was  whirled  around  to  instant  death. 
While  nding  on  elevator,  cable  parted  and  elevator  fell  to  basement;  killed  almost  instantly. 
"  Crushed  by  elevator  while  oiling  same;  back  broken;"  death  resulted  later. 
While  painting  smoke  stack  fell  to  ground;  compound  fracture  of  skull  caused  instant  death. 
While  cleaning  around  shafting  he  was  caught  on  same  and  whirled  around  to  instant  death. 


Entered  gas  pit  to  stop  flow  of  gas  and  fell  to  bottom  (8  or  10  feet);  "  apparently  case  of  asphyxi- 
ation." 

While  working  near  transformer,  came  in  contact  with  heavily  charged  wire;  clothing  ignited; 
seriously  burned:  died  at  hospital  seven  hours  later. 

While  passing  behind  switchboard  deceased  came  in  contact  with  electric  current  which  caused 
almost  immediate  death. 
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Table  Vn.—  Partknlara  of  Fatal  AccMente  Ur  ¥ 


Industbt  and  Occupation. 


Age. 


I 


Sex. 


Marital  coadicion. 


XL  WATER.  LIGHT  AND  POWER -Concluded. 

Sub-station  attendant  —  electric  light  plant 

Dynamo  man  —  electric  light  plant 

Electrician  —  electric  light  and  power  plant 


Helper  —  electric  light  and  power  plant 

Oiler  —  electric  light  and  power  plant 

Stoker  —  electric  Tight  and  power  plant 

Superintendent  —  electric  light  and  power  plant . 

Switchboard    operator  —  electric    light    and    power 

plant. 
Drill  runner  —  electric  power  plant 
Drill  runner  —  electric  power  plant 


ctnc  povi 
Drill  runner  helper  —  electric  power  plant . 
Electrician  —  electric  power  plant 

Engineer  acting  as  foreman  —  electric  power  plant . . 

Fireman  —  electric  power  plant 


Fireman  —  electric  power  plant 

Helper  —  electric  power  plant 

Governor  attendant  —  electric  power  plant. 

Lineman  —  electric  power  plant 


Roofer  —  electric  power  plant . . . 
Wireman  —  electric  power  plant . 


Pressman  —  garbage  disposal  plant . 


Xn.  TUNNELS. 


Brakeman . 


Brakeman.  .  , 

Carpenter. . . 
Drill  runner. 
Drill  runner. 

Drill  runner. 
Drill  runner. 
Drill  runner. 
Drill  runner. 
Drill] 


Drill  runner. 


Drill  runner 

Drill  runnn 

Drill  runner 

Drill  runner  —  helper . 

Drill  runner  —  helper . 
Drill  runner  —  helper . 
Drill  runner  —  helper . 
Drill  runner  —  helper . 
Drill  runner  —  helper . 

Drill  runner  —  helper . 
Foreman 


Foreman. 


28 
27 
25 

31 
39 
26 

41 

27 

23 
25 
25 
25 

63 

48 

38 
25 
48 

35 

22 
33 

21 


21 


18 

50 
36 
50 

22 
22 
40 
38 
34 


25 
46 
22 
35 

31 

29 
22 
25 
22 

35 
42 

26 


Male. 


Single. 


Male j  Married. 

Male ;  Single... 


Male. 
Male. 
Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 

Male, 

Male. 
Male. 
Male. 


Married . . 
Single. . . . 
Single. . . . 

Married.. 

Married.. 

Married. . 
Single. . . . 
Married . . 
Single 

Widower. 

Married.. 


Single... 
Married. 
Married. 


Male ,  Married. 


Male. 
Male. 


Single. 
Single. 


Male I  Single. 


Male. 


Single. 


Male I  Single. 

Male Single. 

Male !  Single. 

Male I  Widow* 


Male i  Single... 

Male..^..    Single... 

Male 

Male I  Married. 

Male '   Married. 


Male. 


Married. 


Male 

Male 1  Married. 

Male I  Single... 

Male ,    


Male I  Married. 

Male Married. 

Male '    

Male I    

Male >  Single... 


Male I  Married. 

Male !  Single... 


Male. 


Married. 
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1,  ISM,  to  S«p«MBbcr  M,  1910  —  ConliiiMd. 

Particulan. 


Attatod   to   pull  out  plus  switches  without  rubber  gloves  and  reached  beyond  handle  and 

twehed  metal:  reeerrad  ^ock  which  caused  death. 
**lde woridnc  between  two  machines  touched  brushes  and  received  full  charge;  probably  killed 


_  op  recording  insUuments  on  wall  he  accidently  touched  heavily  char|(ed  wire,  which 

»mHy  burned  him  and  caused  clothing  to  ignite;  severly  bumod  and  conscious  until  after 

nmrvsl  mx  hospital  where  death  resulted  same  day. 
Afl^OKtly  toaebed  foee  block;  killed  instantly  by  electric  shock. 

l»Me  Bkoppxns  floor  came  in  contact  with  fuse  terminals  on  arc  circuit,  causing  instant  death." 
Miered  ciev^ator  pat  to  make  short  cut  to  another  i>art  of  building;  caught  by  descending  elevator; 
^Kfc  broken.  hin«  punctured,  paralysed  from  hips  down;  died  seven  months  later. 
BedirfoviMi  on  floor  near  gas  engine  with  broken  neck  and  jaw;  last  seen  alive  on  top  of  engine,  is 

«ppoaed   to  have  fallen  from  engine. 
Mid  line  on  boiler  burst;  deceased  so  badly  scalded  as  to  cause  death  at  hospital  same  day. 

^lek  1D0WIU  drill,  foot  slipped,  fell  into  canal  and  was  drowned. 

y  iromk  drfll  boat  into  canal  and  was  drowned. 

^I^Batiire  explosion  of  djmamite  caused  destruction  of  drill  boat  and  deceased  was  drowned. 

^m  pottiiiK  up  bracket  and  center  column  to  extend  wires,  he  fell  from  ladder;  injuries  resulted 

^(ieatb. 

wbtle  uaiBS  hoiatixus  amMratus  it  tipped  over  upon  him  injuring  side  and  head;  death  followed 

■rrcnteen   hoars  later. 
D^kr  Cube  blew  out  forcing  fire  from  furnace;  deceased  was  terribly  burned  on  face,  hands  and 

body  br  ^eaxn  and  bot  coals  which  set  fire  to  his  clothing;  died  seven  days  later  at  hospital. 
«iir  tBbe  exploded;  **  burned  and  scalded,  also  bad  cut  in  left  eye;  died  in  hospital." 
2^  wortiziS  on  ladder  came  in  contact  with  heavily  charged  wire  and  was  instantly  killed. 
**Ue  brp  airing  up  ice  in  inlet  deceased  fell  into  the  water  supplying  one  of  the  turbine,  was 

tarried  in  and  wnirled  around  by  machine;  life  was  extinct  when  rescued. 
^^Ue  patting  croas  arms  on  pole  came  in  contact  with  heavily  charged  wires;  shock  caused  him 

to  fall  to  grouxftd  with  fatal  result. 
^bOe  scraping  roof  of  transformer  building  touched  heavily  charged  wire  and  died  instantly. 
^bte  worming  near  dynamos,  s»  supposed  to  have  touched  heavily  charged  wire;  died  in  ambulance 

on  way  to  hospital. 
Vb3e  wrorlEing  over  large  conveyor,  he  fell  into  machinery.  recetviniK  compound  fracture  of  left 

lig  aad  right  thigh,  lacerated  wounds  of  scalp  and  both  thighs;  died  ten  minutes  after  arrival 

tthoapitar. 

^bile  duflii^  cars  deceased  attempted  to  jump  on  last  car  after  it  had  parted  from  train;  fell  to 

pound;  probably  run  over  by  car;  back  broken,  leg  cut  off  and  liver  ruptured;  died  eighteen 

tioan  later. 
"liie  eoopfing  cars  crushed  his  thumb  and  finger  so  as  to  necessitate  amputation;  "  condition 

pew  worse  until  death  occurred  twen^  days  later." 
^.\ppareBtly  lost  his  balance  and  fell  on  his  head;  can  give  no  other  cause;"  died  almost  instantly. 
l>^yed  ezpkwkm  of  blast  occurred  Just  as  deceased  readied  bottom  of  shaft;  killed  instantly. 
^k^  drflling  rock  in  side  of  tunnel  it  fell  upon  him,  crushing  forehead  and  lacerating  scalp;  death 

ocMUied  iiatantty. 
"kfle  r4f^'**»c  plug  m  socket  received  electric  shock  which  caused  almost  Instant  death. 
^Qed  by  **  psemature  explosion  of  blast  supposed  to  have  been  caused  by  lip^htning." 
Kfied  l^  **  premature  explosion  of  blast  supposed  to  have  been  caused  by  lightning." 
Ikitaatly  kiUed  by  premature  explosion  of  dynamite. 
iMaatly  killed  by  premature  explosion  of  dynamite. 

"  dacket  loosened  from  hook  at  top  of  shaft  and  fell  to  bottom,  knocking  man  from  concrete  form; 

he  fea  seventy  feet  to  bottom;"  killed  instantly. 
KOIed  by  premature  explosion  of  dynamite. 
Knied  by  ptemature  explooon  of  dynamite. 
KHM  1^  premature  explosion  of  dsmamite. 
Crawled  along  pipe  on  k^ge  to  avoid  water  in  bottom  of  tunnel  (about  two  feet),  came  in  contact 

with  feed  wire,  receivea  electric  shock;  killed  instantly. 
Urge  rock  fell  from  roof  of  tunnel,  striking  deceased  on  face,  chest  snd  legs;  killed  instantly. 
Bsdiaft  resehed  bottom  of  riiaft  when  delayed  explomon  occurred;  killed  instantly. 
^SSta  inttanUy  l^  premature  exploeion  of  dynamite. 
^Med  iagtaatly  by  premature  explosion  of  dynamite. 

^»krt  of  vater  (weighing  1,200-1,500  lbs.)  was  being  hoisted  from  bottom  of  shaft,  it  suddenly 
>  dnmd  sod  struck  deceased  on  head,  causing  death  within  ten  minutes. 
^^taSSrkiaed  by  preooattire  explosion  of  dynamite. 

%«^  Aait  on  bucket  flUed  with  water;  head  frame  pulled  over  allowing  bucket  to  drop  and 
.  ^wMMwW  f^  with  bucket;  fracture  of  skull  caused  instant  death. 

WSTr^h^  machinery  of  stone  orushcff,  sand  elevator  attached  thereto  sudden  y  started  and 
SVmSffiSs  drmwn  in  ^-"^  «U8hed;  "  internal  injuries,  probably  ruptured  spleen,  caused  death 


^tkne  miauteo. 
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Tsble  Vn.—  Pariiculani  of  Fatal  Acddeata  for  Yc 


Inddbtrt  and  Occupation. 

Ago. 

Sex. 

Marital  condition. 

XII.  TUNNELS— Condttdcd. 
Foreman 

40 

38 

18  + 
25 

26 
29 
23 

18  + 
23 

25 

18 

20 

60 

21 
18 
30 
52 
22 
20 
22 
40 

25 
38 

22 

52 
40 

a 

Male 

MMe 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Married 

Foremad 

Single 

Married 

Laborer 

Laborer 

Widower 

Laborer 

Single 

Single 

Single 

Single 

Laborer 

Laborer 

laborer 

Laborer * 

Laborer 

Laborer. ...         

Single 

Single 

Married 

Laborer 

Laborer 

Laborer .... 

Single 

Single 

Married 

Laborer. ...             .... 

Laborer 

Mucker , 

Married 

Mucker 

Single 

Single  . . 

I^Iucker 

Mucker 

»inglA,            ,     , 

Mucker 

Married 

Mule  driver 

Single 

Nipper 

Married 

Nipper 

Single 

Not  an  employee 

Married 

Signal  man 

Single 

XIII.  transportation    and    COMMUNI- 
CATION. 

1.  Elevators  IN  Tenant  Factories 

a  Boy  not  an  employee. 
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Octeter  1,  1909.  to  Septenber  30.  1910  —  Condiided. 

Particulikra. 


SCmck  by  timbers  which  were  being  moved  by  hoisting  apparatus;  internal  injuries  in  lower  ab- 

<ln(minjfcl  cavity  caused  p^tonitis;  death  followed  in  six  days. 
Muck  ear  dumped  unexpectedly  throwing  its  contents  into  open  cut  where  deceased  was  working; 

left  nde  of  bead  crushed,  thigh  and  ann  badly  crushed  and  torn;  died  instantly. 
FeD  from  trestle  to  rocks  (45  feet)  with  fatal  result. 
Bofckei  wei^bing  1,200-1,500  lbs.  was  being  raised  from  bottom  of  shaft,  it  suddenly  fell  striking 

aand  crushing  deceased  a^unst  side  of  shaft;  injuiies  resulted  in  death  within  four  hours. 
Killed  by  premature  explosion  of  dynamite. 
Instantly  killed  by  premature  explosion  of  dynamite. 
Inotently  killed  by  premature  explosion  of  dynamite. 
Instantly  kiUed  by  premature  explosion  of  dsmamite. 

Deceased  was  Inaning  cars  with  steam  shovd;  he  was  struck  by  stone  which  fell  from  dipper  as  it 
■ed  over  him;  "  fracture  of  skull  wiUi  severe  lacerations;  died  almost  instantly." 
» woridng  in  front  of  crane,  it  slid  over  upon  him,  although  engine  was  reversed,  causing  instant 


eaui  m  len  mmuiee. 

fle  taking  rail  down  shaft  in  cage,  rail  slipped  from  ca^e,  pulling  deceased  with  it;  fell  to  bottom 

I  diaft,  Dreaking  neck  and  fracturing  skull;  killed  instantlv. 

'  loaded  with  cement  was  being  pudied  a  short  distance  by  band  to  aid  in  unloading  and.  de- 


While  removing  timbers  from  trestle  work  he  was  struck  by  falling  timber;  fractured  skull  caused 

death  in  ten  minutes. 
Wlkfle  1 

Car  1 , _    _ 

J  caught  between  car  and  house;  skull  fractured  and  injured  internally;  died  following 

<ky. 
I>eceased  **  was  riding  on  first  car  of  dinky  train  being  pushed  by  engine,  the  car  jumped  the  trao  k 

and  he  fell  between  the  cars;  head  crudied;  died  instantly." 
W^lnb  wmkins  at  concrete  mixing  machine  his  clothing  caught  in  sprockets  and  he  was  drawn  in 

and  crushed;  head  and  shoulder  mutilated  causing  instant  death. 
^ruek  by  stone  which  fell  from  pile;  "  mutilation  and  laceration  of  abdomen  caused  death  about 

two  hours  later." 
When  "  strafHng  from  timbers  to  bucket  lost  his  footing  and  fell  to  bottom  of  shaft  (55  feet);" 

tknH  cruued;  killed  instantlv. 
Bucket  loosened  from  hook  ana  fell,  knocking  deceased  from  ledge  to  bottom  of  shaft;  killed 

iasCantly. 
Bockei  loosened  from  hook  and  fell  to  bottom  of  shaft,  knocking  man  from  concrete  wall;  killed 

instantly. 
"  Supposed  to  have  caught  hold  of  live  wire  and  been  thrown  into  water  ditch  in  tunnel;"  dead 

when  found. 
Bucket  containing  several  pieces  of  steel  was  being  hoisted  to  top  of  shaft;  bucket  tipped  and 

eontents  fell  upon  injured  man;  fractured  clavicle  and  rib  and  puncture  of  left  lung  resulted 

in  death  six  aa^  later. 
Ascending  shaft  with  mule,  animal  backed  against  gate  which  gave  way;  man  and  mule  fell  to 

bottom  of  shaft;  "  dead  when  picked  up." 
Ascending  shaft  in  cage  loaded  with  twelve  foot  beams  which  projected  from  roof  of  cage;  steel 

evidently  caught  on  timbers;  deceased  was  thrown  from  cage  to  bottom  of  shaft; "  skull  fractured. 

compound  fracture  of  arm  and  1^;  died." 
Deceased  was  bringing  up  pieces  of  sleet  in  bucket;  it  is  supposed  that  some  of  these  caught  on 

tambers,  tipping  oucket  and  throwing  him  out;  neck  and  jaw  broken,  also  both  legs;  died 

instantly. 
I^sring  shanty  in  which  djmamite  was  being  thawed  out  just  as  same  exploded;  struck  and  in- 
stantly killed  by  flying  timber. 
While  cleaning  dogs  at  top  of  shaft,  deceased  was  struck  by  cage  and  crushed;  dead  when  picked 

up. 
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summary  op  table  vu  —  fatal  accidents. 


Inou8t11t. 


Ages. 


Under 

16 
years. 


16-18 
years. 


18 
years 

+. 


Aue 

not  re- 
ported, 


Total. 


Marital  Condition 


Sincie. 


Mar- 
ried. 


Not 
re- 
ported. 


I.  Stone,  Clay  and  Glass 
Products. 


1.  Stone 

2.  Miscellaneous   mineral   prod- 

ucts   


al 
al 


3.  Cement  and  lime 

4.  Brick,  tile  and  pottery . 

5.  Glass 


II.  Metals,  Machines  and 

CONVETANCES. 

1.  Gold,     silver    and     precious 
stones 


2.  Copper,  lead,  sine,  etc 

3.  Iron  and  steel  products 

4.  Electrical  apparatus 

6.  Vehicles 

8.  Instruments  and  appliances. . 


III.  Wood  Manufactures.. 


IV.  Leather    and    Rubber 
Goods 


V.  Chemicals.  Oils,  Paints, 
Etc 


VI.  Paper  and  Pulp. 


VII.  Printinq   and  Paper 
Goods 


VIII.  Textiles. 


IX.   ClOTHINQ,      MlLLlNERT 

AND  Laundry 


X.  Food,    Liquors   and 
Tobacco. 


1.  Groceries 

3.  Dairy  products 

4.  Bakery  products,  confection- 

ery, etc 


el 


dl 


5 

17 

6 

6 


68  I. 

5  I. 


21     . 

I 

I 
10   !. 

26 
12 

4 

8 


6.  Beverages 

a  Not  an  employee.  b  Includes  one  widower. 

t  Son  of  couple  working  in  cannery. 


68 

6 

35 

1 

21 

11 

28 
12 

5 

8 


15 
1 


1 

3 
31 

3 
10 

1 


1 


67 

4 

12 

5 

56 


cl5 


3 

34 

3 

3 

23 

2 

c  Includes  two  widowers. 


d  A  girl. 
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SnunaiT  of  Table  Vn  —  Fktal  Acddaato  —  CoodadMl. 


AOBS. 

Marital  Condition 

Ikdustrt. 

Under 

16 
years. 

10-18 
years. 

18         Age 

years     not  re- 

+.      ported. 

Total. 

Single. 

Mar- 

ried. 

Nol 

re- 

porti 

XI.    WaTBH,           LiaHT          AND 
POWBB 

24 

49 

24 

49 

1 

12 

24 

1 

6  12 
c20 

XII.  BuiLDiNQ  Industry. 
4.  Tunnels 

XIII.  Thansportation        and 
Communication 

al 

Total 

9 

5 

339 

353 

133 

207 

a  Not  an  employee.  b  Includes  one  widower. 


c  Includes  two  widowers. 


\ 
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table  vin.—  nature  of  injuries  in  accidents  in  factories.  quarries  amd 


Inoubtbt. 
(n.  e.  s.=  not  elsewhere  specified.) 

Grand 
total. 

TaifPOBii.K'r 

Lacera- 
tions. 

Bums. 

Cuts. 

Bruises. 

I.  Stonu,  Clay  aih)  Glass  Products. 

1.  Stone: 

fi    Orushsd  8toii6 

110 

60 

5 

47 

12 

2 

2 
2 

1 

8 

7 

15 
14 

1 

1 

b.  Cut  stone 

S 

c.  Hones,  slates,  mosaics,  etc 

Total 

175 

61 

5 

15 

30. 

e 

2.  Miscellaneous  Mineral  Products: 

a.  Asbestos       

61 
32 

9 
6 

4 
1 

5 
6 

8 

3 

1 

b.  Abrasives 

4 

Total 

93 

15 

5 

" 

" 

6 

3.  Lime,  Cement  and  Plaster: 

a.  Asphalt i . . 

75 
172 
116 

1 

3 

18 
16 
28 

13 
8 
3 

3 
9 
15 

11 
35 
21 

2 

b.  Cement  and  lime 

4 

c.  Plaster  (wall  and  land) 

5 

d    Hifted  sand  and  mortar 

e.  Artificial  stone 

1 

:::::::  :::::::i 

1 

Total 

367 

62 

25 

27 

67 

11 

4.  Brick,  Tile  and  Pottery: 

a.  Building  brick 

42 
5 

5 

1 

1 

2 

4 
1 

1 

c.  Pottery  products. .J 

Total 

47 

6 

1 

2 

5 

1 

5.  Glass: 

a    Building  glass 

13 
15 
26 

7 

6 

7 
10 

b,  BevelecTglass  and  mirrors 

2 

1 
1 

1 
4 

2 

2 

c    Pressed,  ^lown  and  cut  glass 

d.  Bottles  and  jars 

1 

Total 

61 

4 

5 

23 

* 

Total  —  Group  I 

743 

60 

3 
3 

148 

41 

78 

117 

23 

II.  McTALS,  Machinery  and  Conveyances. 

1.  Gold,  Silver  and  Precious  Stones: 

a.  Silver  and  plated  ware 

13 

3 

9 
1 

1 

• 

3 

b    Gold  and  silver  refining 

d.  Gold  and  silver  watch  cases 

e.  Jewelry,  gold  pens,  etc 

1 

1 

Total 

67 

14 

4 

11 

6 

3 

2.  Copper,  Lead,  Zinc,  Etc.: 

a.  Snteltimi  and  refining 

1       139 

16 

94 

17 

231 

692 

127 

16 
6 
16 
3 
27 
86 
22 

34 

14 
1 
8 
14 
10 

12 
3 

13 
6 

52 
200 

26 

18 

0 

b.  Copper  work 

c    Brass  and  broiise  castings 

1           8 
1 

i         44 
48 
22 

1 

3 

d.  Gas  and  electric  fixtures 

1 

e.  Brass  and  bronse  ware,  n.  e.  s 

f .  Sheet  metal  work 

7 
14 

g.  MeUl  goods,  n.  e.  s 

4 

Total 

1,316 

175 

82 

312 

141 

38 

3.  Iron  and  Steel  Products: 

a.  Ore  cm^ihinir.  etc , ,  r , , 

396 

258 

1,915 

159 

217 

59 

55 

33 
49 
432 
27 
49 
10 
20 

9 
43 
276 
1 
8 
1 
3 

26 
35 
80 
18 
30 
28 
9 

!       210 

:         51 

1       484 

45 

27 

3 

;      3 

16 

b.  Pig  iron 

16 

c    lioiling  mills  and  steel  works. 

100 

d.  Bridge"  and  fitnif^titral  in>n^ . , , ,  ^  ^ , . 

9 

g.  Hardware,  n.  e.  s 

h  Cutlery 

6 
2 

i  Tools  and  dies 
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TUNNEL  CONSTKUCnON,  BY  INDUSTBIRS,  FOR  YBAR  ENDED  SEPTEMBER  SO.  1910. 


i 

Serious 
Injuries, 
prob- 
ably 
perma- 
nent. 

Pbriianbnt  Injuiuss. 

Plural 
inju- 
riea. 

Other. 

Total. 

LOflB  OF  ONB  OR  BOTH  — 

Fin- 
gers. 

In- 
temal. 

All 
other. 

Total. 

Death. 

¥ne- 
tores. 

Limbs. 

Hands 
or 
feet. 

Eyes. 

3 

14 
3 

1 

2 
3 

92 

48 

5 

4 
3 

3 

1 

4 
6 

1 

8 
6 

6 

2 

1       i 

3 



5  !          18 

6 

145 

7 

3 

1 

9 

1       ' 

14 

9 

1 
3              9 

1 

40 
25 

4 
1 

12 
3 

1       1 

13 
4 

4 

2              3 

1 

2 

5  1          12 

1 

65 

5 

1 

15 



1 

17 

6 

1 

i2 

8 
37 
16 

4 
6 
5 

59 
127 
96 

10 
16 
11 

1 

2 
3 

1 

1 
6 

1 



i 

1 

4 
3 

6 

15 

7 

1 
14 

3 

1 

2 

2 

3 



1 



17  I         61 

15 

285 

38 

6 

2 

8 

4 

8 

27 

17 

a!       8 

3 

27 
3 

1 
2 

2 

> 

5 

8 

6 

1        1 



3  1          9 

3 

30 

3 

2 

1 

5 

8 

6 

i' 

1 

8 
12 
18 

2 

1 
2 
2 
3 

1 

4 

1 

1 

i 

3 
1 

\        2 

6 

1 

i* 

1 

1 

1          1 

2 

40 

8 

1 

4 

2 

7 

6 

31 

101 

26 

565 

61 

10 

3 

38 

5 

17 

73 

44 

. 

A 

2 

40 

1 
1 
2 

9 

10 

10 

1 

] 

{ 

2 

2 

1 

i 

\           4 

2 

44 

10 

12 

1 

12 

1 

5I         13 

10 

117 
10 
69 
13 
169 
424 
90 

14 
3 
13 

4 
3 

11 
3 

22 
146 

15 

2 

6 
3 

12 
4 

22 
149 

19 

2 

..1 

2 

9 

5 

1 

1 

1 

4 

'"  io 

14 
2 

17 

40 

2 

40 

117 

16 

8 
2 

1 

2 

1 

1 
2 

2 

2 

22 

48 

74 

892 

203 

1 

3 

1 

204 

6 

215 

6 

12 

15 
10 
170 
14 
14 
2 
3 

10 

13 

73 

5 

15 

3 

4 

331 

223 

1,663 

129 

155 

60 

42 

39 

23 

130 

11 

36 

6 

6 

2 
6* 

5 

4 

60 

11 

21 

3 

0 

1 

1 
1 

4 
1 
14 
3 
3 

12 

7 

98 

15 

26 

3 

7 

14 

6 
48 
10 

6 

r 

1 
5 

1 
1 

5 

24 

4 

1 

i 
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Table  Vm.—  Nature  of  Injuriea  In  Aeeidenta  In  Factories, 


Industry. 
(n.  e.  8.==  not  elsewhere  specified.! 

Grand 
toul. 

Tm 

Lacera- 
tions. 

Bums. 

Cuta. 

Bruun 

II.    MbTALA.  MaCHINERT    and   Ck>NTBTANCE8 — 

Concluded. 
3.  Iron  and  Steel  ProdxictB— Concluded. 

k.  Fire  arrnn  - , 

14 
155 
155 
340 
174 
524 

91 
403 
932 
695 

3 
28 
31 
65 
25 
139 
26 
64 
177 
177 

'"  io* 

15 

19 

7 

79 

2 

43 

37 

123 

1 
55 
42 
60 
56 
47 
13 
62 
156 
41 

4 
12 

m.  Metal  beds  and  bed  springs 

n.  Wire  work,  n.  e.  s ...!..  .T 

p.  Car  wheels  and  railway  equipment 

q.  Architectural  and  ornamental  iron  work 

23    ; 
ft4 

39   ' 
H3 
H 
09 

8.  Typewriting  and  registering  nuiobines 

t.  Stationary  engines,  ooilers,  etc 

u.  Machinery  not  elsewhere  classified 

V.  Castings  (iron  foundry  products) 

1S6 

.      Total 

6,542 

1.355 

676 

759 

1.370 

4.  Electrical  Apparatus: 

a.  Telegraph,  telephone,  fire  alarm  apparatus. . 
c.  Dynamos,  motors  and  electrical  supplies. . . 

139 
921 

28 
294 

8 
04 

36 
51 

90  , 
134   ' 

Total 

1.060 

322 

102 

87 

154 

6.  Vehicles: 

A.  CArriftg*^,  wagons  and  sleighs 

32 

9 

19 

275 

28 

1,735 

3.543 

4 

2 

3 

56 

I 

273 

486 

,1 

99 
186 

10 

50  , 
9 
129  ! 
561 

3 

c.  Cycles 

1 
1 

d.  Motor  vehicles 

37 

e.  Cars 

2 

f .  Locomotives .  , 

472 

g.  Railway  repair  shops 

1.071 

Total 

5,641 

825 

303 

764, 

1,687 

6.  Boat  and  Ship  Building 

135 

22 

5 

14 

20 

7.  Agricultural  Implements 

623 

179 

104 

40  1 

147 

8.  Instruments  and  Appliances: 

b.  Optical  and  photographic  apparatus 

c.  Lamps,  reflectors,  stereopticons,  etc 

d.  Clocks  and  time  recorders 

48 

112 

241 

7 

44 

8 
29 
36 

2 

8 

4 
t 

17  . 

16 

46 

5 
16 
13 

e.  Scales,  meters,  phonographs,  etc    .  .        ... 

2 

13  , 

2'!  . 

Total 

452 

83 

19 

92 

36 

Total  —  Group  II 

15.8.36 
98 

2,975 
21 

1,295 
2 

2.079 
10 

3.461 

III.  Wood  Manufactures. 
1.  Saw  MUl  Products 

12 

2.  Planing  MiU  Products: 

a.  House  trim 

352 

164 

5 

75 
38 

1 

1 
2 

80 
33 

1 
43  1 

b.  Packing  boxes,  crates,  etc 

22  ! 

c.  Cigar  and  fancy  wood  boxe«            

Total 

521 

114 

3 

113  , 

65 

3.  Cooperage 

39 

9 

2 

6  1 

9 

4.  Wood,  Turned  and  Carved: 

a.  Canes,  umbrella  sticks,  etc 

1 

29 

157 



1 
11 
28 

c.  Wooden  toys  and  novelties 

^ 

6 

1  1   .. 

e.  Other  articles  and  appliances  of  wood 

17  1 

Total 

187 

30 

6 

40 

18 
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C^Mlrarlioii»  bj  ImdmatAea,  for  Tmt  Ended  September  SO,  1910  —  Conthiaed. 


IXJCBIB. 

Serious 
injuries, 
prob- 
ably 

perma- 
nent. 

Pbbmanvnt  Injuribs. 

Plural 
injii. 
He. 

Other. 

Total. 

LOSS  OP  ONB  OR  BOTH  — 

Fin- 

In- 
ternal. 

All 
other. 

ToUl. 

Death. 

tares. 

Limbs. 

Hands 
or 
feet. 

Eyes. 

9 
120 
132 
270 
147 
447 
55 
329 
746 
536 

1 
17 
12 
45 
19 
51 
19 
51 
93 
102 

3 
16 

9 
18 

7 
14 
16 
19 
72 
31 

1 

4 
17 
11 
25 

7 
26 
17 
21 
87 
46 

1 

6 
8 

12 
5 

24 

'"'23* 
07 
SI 

0 
6 
28 
21 
56 
2 
38 
09 
47 

1 

1 

4 

...... 

2 

5 



5 

2 

4 

i 

a6 
1 

1 

1 

1 
1 
1 
4 
2 

9 

11 



'      *2' 

1 
9 
11 

2 

23 
13 

1 

1 

6 
11 





151 

423 

306 

5.384 

661 

8 

5 

20 

324 

9 

63 

429 

68 

2 

4 
90 

17 
28 

119 
747 

14 
86 

5 
67 

...... 

6 

83 

1 

28 

1 

5 

3 

7 

5 

30 

94 

45 

866 

100 

1 

5 

72 

3 

7 

88 

6 

1 

1 

1 

2 

2 

15 

4 

253 

367 

21 

6 

13 

205 

1.460 
3,177 

3 

1 

2 

36 

4 

188 

226 

5 
1 
3 

52 
73 

1 
1 

6 
2 
3 

34 
3 

82 
114 

2 

1 



1 

S 

15 

1 

101 

172 

2 

4 

1 

3 

30 
53 

1 

6 

i 

4 

3 
5 

8 
14 

17 
12 

6 
20 

102 

291 

643 

4.902 

460 

» 

5 

8 

164 

26 

32 

244 

35 

21 

15 

5 

108 

18 

1 

8 

9 



10 

19 

34 

557 

31 

1 

2 

29 

1 

2 

35 

3 

2 

7 

i' 

6" 

31 
1 

37 

77 

150 

5 

27 

10 
21 
30 

1 

...... 

1 

1 
14 
60 

2 
11 

3 

13 

59 

2 

11 

5 

1 

1 

1 

6 

10 

1  '^ 

37 

296 

67 

85 

1 

2 

88 

1 

346 

907 

1,236 

13.049 

1,550 

20 

13 

37 

898 

40 

112 

1.120 

117 

6 

7 

7 

68 

15 

3 

1 

8 

3 

15 

n 

6 

15 
5 

11 

8 

245 

120 

2 

39 
20 

1 

2 

1 

68 
22 

1 

2 
1 

63 
23 

1 

5 
1 

1 

1 

18 

20 

19 

367 

60 

1           2 

1 

81 

3 

87 

7 

1 

27 

1 

1 

9 

1 

11 

1 

1 
19 
95 

1 

3 

6 

1    ...      . 

10 
30 

10 
34 

3 

3 

24 

i           1 

3 

4 

3 

3| 

9 

116 

24 

1           1 

40 

1         3 

44 

4 

"^  mployeeB. 
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Table  vni.~  Nature  of  lojwrtee  in  AccUeots  la  Factories,  Qaairiea  aikl  TmmI 


Industrt. 
[n.  c.  8.=  not  elsewhere  specified.) 

Grand 
total. 

TSMPORABT 

Lacera- 
tions. 

Buma. 

Cuta. 

Bruises. 

Spraina. 

III.  Wood  Manufacture« — Concluded. 

5.  Furniture  and  Cabinet  Work: 

a.  Furniture  and  upholstery 

362 
20 

140 

8 

42 

81 

3 

45 

1 
9 

6 



4 

85 

5 

18 

1 
10 

27 
1 

7 

2* 

8 

b.  Caskets 

r.  Btore,  ofYioA  and  kit4!th4n  fivtunv 

6 

d.  Mirrors  and  picture  frames 

1 

e.  Other  cabinet  work 

Total 

572 

139 

9 

119 

37 

15 

6    Pianos.  Orsana.  Etc 

112 

27 

3 

20 

K) 

3 

7.  Brooms,  Cork,  Etc.: 

a.  Pulp  and  fiber  goods 

6 

1 
4 
8 
4 
11 

2 

1 

b.  Mats  and  woven  goods 

c.  Brooms 

1 
4 
1 

1 

d.  Articles  of  cork 

1        ..    . 

e    Pines  (tobacco)       

2 
2 

1 

f .  Fire  proofing  lumber 

2 

.      .. 

Total 

33 

6 

6 

2 

1 

Total  —  Group  III 

1,562 

346 

25 

314 

153 

43 

** 

IV.    LSATHftB   AND   RUBBCB   GOODB. 

1.  Leather 

67 

9 

4 

10 

10 

4 

2.  Furs  and  Fur  Goods 

37 

6 

5 

* 

7 

3 

3.  Leather  and  Canvas  Goods: 

a.  Belting,  washers,  etc 

4 

7 
10 
175 
2 
5 
2 

1 

1 

4 

34 

2 

•b    Saddlery  and  harness 

2 

2 

33 

2 



c.  Traveling  bags  and  trunks 

1 

d    Boots  and  shoee 

24 

6 

e.  Gloves  and  mittens 

f    Fancv  leather  soods 

1 
1 

ff.  Canvas  and  snorting  lEOods 

1 



Total 

205 

39 

11 

41 

26 

6 

83 

9 

2 

20 

10 

1 

5.  Articles  of  Pearl,  Horn,  Bone.  Hair,  Etc.: 

a    Peftrl  buttons,  handler.  «t« ,  r  t ^ , , . , . 

13 

39 

7 

2 

2 
4 

i' 

2 

9 
10 

3 

6' 

1 

b.  Articles  of  horn,  bone,  tortoise  shell,  etc  — 

c.  Brushes 

d!  Mattresses,   pillows  and  other  articles  of 
hair,  feathe**,  «t« .,.-,.,.-.  ^ .  ^  -  -  r 

1 

1 

Total 

61 

6 

3 

22 

7 

2 

* 

Total  —  GrouD  IV ,--,,, 

453 

69 

25 

97 

60 

16 

V.  CHBincALs,  OiM.  Paintb,  Etc. 

1.  Drugs  and  Chemicals: 

h    Rodftfl  And  other  alkalies 

496 
320 

58 

33 

58 
48 

58 
43 

139 
86 

27 

28 

Total 

816 

91 

106 

101 

225 

55 

2.  Painia,  Dyes  and  Colors: 

47 
43 
15 

9 

13 

6 

7 
6 
2 

2 
8 

12 
2 

7 

7 

K    rVvmi  polors  and  inks 

3 

f     T.M/1  nAnrilii  and  craVODS 

Total 

^-^ 

28 

15 

10 

21 

10 
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IXJTSnB. 

Serious 

pernm- 
nent. 

Pbkmanbmt  Injitxim. 

Other. 

ToUL 

LOOS  or  ONB  OR  BOTH  — 

Pm- 

geti. 

In- 
ternal. 

AU 
other. 

Total. 

Death. 

Lunbfl. 

Hands 
or 
feet. 

Eyes. 

8 

12 

19 

245 
9 

101 

8 

24 

46 
3 
9 
2 
6 

63 
8 

27 
3 
7 

2 

3 

68 
8 

28 
3 
9 

8 

1 

A 

12 

1 

a 

1              1 

1- 

1 

1 

3 

10           11 

1         32 

882 

66 

1 

108 

3 

4 

116 

8 



6              3 

4 

75 

16 

19 

1 

20 

1 

1 

4 
1 
2 
5 
4 
10 

1 

1    1 

1 



2 
2 

2 
2 

1 

1 

1 

6 



«    1 

1 

1 



3  I          2  j           6 

28 

2 

5 

5 



45  '        57  1         77 

1.060 

183 

4 

3 

3 

270 
7 

3 

15 
5 

298 
15 

21 

2             5 

44 

5 

2 

1 

3 

8 

2 

30 

3 

1 

2 



3 

1 

I 

3 
5 

8 
130 
1 
2 
2 

1 
1 

! 

1 

1 

2 

16 

1 
2   1 

1 
11 

2 
16 

11 

28 
1 

1 

1 



1 

1 

1 

1 

2 

*   1 



4   1         12  1          12 

151 

32 

19 

1        2 

21 

1 

ft  1           0  1            6 

63 

5 

1 

2 

9 

1 

1 

14 

1 

1 

12 

23 

5 

2 

1 
6 
1 

...  1 

1 
6 

1 

1              1 

5 

1 

1 

5 

:::;;::::::: 

1 1 

42 

6 

8 

1 

8 

5 

>  1           *    » 

"1 

13  1        30  i 

20 

330 

61 

3 

3 

45 

2 

8 

61 

11 

■      ■    ■■                        s  = 

76 
16 

452 
277 

27 
28 

9 
12 

'  "i* 

3 

1 

12 
14 

5 

J      2 

1 

7           1« 

43  1          »2 

729 

55 

21 

1 

* 

26 

6 

16 

o     1 

43 
42 
15 

3 

1 

3 

1 

1 

3             3     •• 

1             6            J* 

.r..... 



41            «   1              ^ 

100 

4 

4 

I 

'  1                 '.^ 
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Table  VIII.—  Natore  of  Injuries  in  Accidents  In  Factories,  Quarries  and  Twmel 


Grand 
total. 

TSMPORAR- 

[n.  0.  s.-=nn  elsewhere  Specified.] 

Lacera- 
tions. 

Bums. 

Cuts. 

Bruises. 

SprainsL 

V.  Chemicals,  Oils,  Paints,  Etc. — Concluded. 
3.  Wood  Alcohol  and  Essentia  1  Oils 

23 

7 

3 

6 

1 

1 

4.  Animal  Oil  Products 

4 

1 

1 

5    Mineral  Oil  Products 

44 

5 

5 

7 

15 

1             3 

1             •■ 

0   Soap,  Perfumery  and  Cosmetics 

58 

6 

14 

3 

18 

2 

7.  Miscellaneous  Chemical  Products: 

b.  Starch 

21 
17 
3 

11 
28, 

6 
8 

i* 

1 
2 

2 

1 

c    Glue,  mucilage,  etc. 

1 

d.  FertUiaere 

o.  Matches  and  explosives 

2 

1 

1 

f   Celluloid  and  other  plastics 

2 

9 

1 

2 

Total 

80 

17 

3 

12 

4 

3 

Total  —  QrouD  V 

1,130 

155 

147 

139 

284 

74 

VI.  Papbr  and  Pulp. 
2   PuId  and  oaoer 

1.171 

267 

63 

130 

218 

60 

VII.  Pbintimo  and  Paper  Qoods. 
1  Type  and  Printers'  Materials 

2 

1 

2.  Paper  Goods: 

a   Paper  boxes  and  tubes 

201 
18 
74 

64 

7 
15 

4 

i* 

20 

3 

.      16 

36 
2 

7 

b.  Paper  bags  and  sacks 



o    Ot&er  oaoer  eoods 

1 

Total 

293 

76 

5 

39 

45 

1 

3.  Printing  and  Book  Making: 

a.  Printing  and  publishing 

285 
66 
67 

7 

78 
12 
28 

4 

11 

1 
1 

40 

10 

2 

2 

59 

11 

6 



11 

b.  Bookbinding  and  blank  book  making 

c.  Lithographing  and  engraving 

2 
1 

d    Games  and  novelties 

1 

Total 

415 

122 

13 

54 

76 

15 

4    Wall  Paper 

11 

1 



1 

Total  —  Group  VII 

721 

199 

18 

95 

121 

16 

VIII.  Textiles. 
1    Silk  and  Silk  Goods 

54 

18 

4 

6 

4 

1 

2.  Wool  Manufactures: 

a.  Carpets  and  rugs 

175 

20 

114 

58 

4 

32 

5 
2 
3 

14 

2 

26 

! 

33  1 

4  ' 

17 ; 

0 

b    Feiritoods ...."! 

c.  Woolens  and  worsteds 

2 

Total 

309 

94 

10 

42  1 

54   1 

11 

3    Cotton  Goods - 

348 

97 

8 

87| 

39l 

22 

4    Hosierv  and  Knit  Qoods 

342  1 

89 

15 

60  j 

43l 

8 

5.  Other  Textiles  of  Silk,  Wool  or  Cotton: 

a.  Dveinjr,  finishing,  etc 

88 
5 
3 

18 

1 
1 

4 

1 

9 

27 

3 

b    Upholstery  goods 

c.  Braids,  embroideries  and  dress  trimmings .  . 

i 

Total 

96 

20 

6 

10 

27 

3 
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huransm. 

Serious 
injuries. 

PniMANENT  InJURIBB. 

v-^'«— ' 

Other. 

Total 

prob- 
ably 
perma- 
nent. 

LOte  OF  OKB  OB  BOTH  — 

Fin- 

In- 
ternal. 

All 
other. 

ToUl. 

Death. 

Fr»c- 
torea. 

inju- 
ries. 

Limbs. 

Hands 

or 
feet. 

Eyes. 

1 

19 

2 

2 

2 

1 

3 

1 

1 

4 

1 

40 

3 

1 



1 

1 

I 

3 

47 

6 

....       1 

3 

3 

2 

. 

3 

5 
2 

1 

i 

17 

16 

2 

2 

16 

2 

2 

4 

1 

1 

1 

3 

1 

6 

1 

1 

11 

3 

« 

1 

61 

6 

1 

2 

2 

6 

19 

24 

1            M 

102 

989 

71 

1 

32 

3 

6 

42 

28 

52 

104 

25 

919 

153 

2 

2 

72 

4 

7 

87 

12 

1 

1 

1 

8 

9 

1 

132 
13 

48 

37 

4 
16 

1 

31 
1 
9 

32 
1 
9 

1 

4 

3 

1 

1 

13 

12 

2 

193 

57 

1 

41 

42 

1 

n 

2 

21 

7 

238 
38 
45 

7 

22 
11 
8 



3 

14 

5 

11 

"i" 

6 
2 

1 

23 

7 

14 

2 

3 

3 

1 

1 

16 

24 

8 

328 

41 

4 

30 

1 

9 

44 

2 

1 

1 

1 

6 

2 

2 

2 

2 

30 

37 

11 

627 

100 

1 

4 

74 

1 

9 

89 

5 

3 

3 

1 

40 

6 

7 

1 

8 

9 

10 

I 
in 

6 
2 

144 
14 
93 

15 
5 

7 

1 

14 

1 
9 

15 

1 
14 

1 

1 

1 

1 

1 

3 

1   , 

-    11 

21  1 

8 

251 

27 

1 

1 

24 

1 

3 

30 

1 

9 

25| 

13 

300 

26 

1 

19  I 

2 

21 

1 

... 

9 

20| 

27 

271 

31 

3 

1 

31  1 

2 

37 

3 

3 

11 

76 
3 
2 

6 
2 

1 

2I 

1 

2 

6 

2 

1 

1   1 

1 

4 

Hi 

80| 

8 

1 

3| 

2 

6 

2 
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Table  Vin.—  Nature  of  lojurlea  In  Accidents  In  Fhclorios.  Qnarrfea  and  Tmmmm^m" 

Indcstbt. 
(n.  e.  s.=  not  elsewhere  specified.] 

Grand 
total. 

Tbmihmuakv^ 

Lacera- 
tions. 

Bums. 

Cuta. 

i 

Bruiaes.  SpniiBK. 

1 

VIII.  TsxTihms— Concluded. 

67 

27 

2 

4 

6 

3 

7.  Oilcloth,  Window  Shades,  Etc 

48 

11 

8 

9 

7 

3* 

Total  —  Group  VIII 

1.264 

356 

52 

218 

180 

50 

IX.  Clothing,  Millinbrt,  Laundry,  Etc. 

1.  Men's  Garments  and  FumiBhinies: 

a.  Tailoring 

33 

105 

2 

1 

3 

12 

2 

"is' 

0 
20 

6 

5 

b.  Shirts,  collars  and  cuffs 

6 

c.  Men's  neckwear 

d.  Suspenders  and  other  furnishing  goods  for 
men 

1 

Total 

141 

17 

13 

27 

23 

11 

a.  Dressmaking 

35 
7 
1 
2 
3 

1 
1 

2 
1 

3 

1 

2 

b.  Women's  white  goods 

0.  Infants*  wear 



d.  Ladiee  neckwear 

1 

e.  Corsets,  garters,  etc 

1 

ToUl 

48 

3 

3 

4 

2 

1 

3.  Men's  Hats  and  Caps 

47 

10 

3 

4 

S 

2 

4.  Women's  Head  wear: 

b.  MiUinery 

2 

1 



1 

6.  Miscellaneous  Needle  Work: 

a.  Curtains,  embroideries,  etc 

2 
3 

1 

1 

1 

b.  Quilts,  comfortables,  etc 

c.  Umbrellas  and  parasols 

1 

Total 

6 

1 

2 

6.  Laundering,  Custom  Dying.  Etc.: 

(a-1.)  Laundering  (non-Chinese). 

41 
3 

4 

7 

1 

6 

1 

b.        Cleaning  and  dyeing ... 

O                J       -• 

Total 

44 

4 

7 

1 

7 

Total  —  Group  IX 

288 

34 

27 

39 

40 

15 

X.  Food,  Liqcors  and  Tobacco. 

1.  Groceries: 

a.  Flour  and  other  cereal  products 

154 

128 

73 

10 

57 

17 
17 
9 

4 
4 

6 
17 
12 

26 
23 

14 

.44 

21 
a7 

12 

8 

c.  Fruits  and  vegetables,  canning  and  preserving 

d.  Coffee  and  spice  roasting  ana  grinding 

3 

c.  Groceries,  n.  e.  s 

8 

6 

17 

3 

Total 

432 

51 

43 

69 

89 

26 

2.  Proviaiona 

67 

4 

4 

25 

8 

3.  Dairy  Products 

30 

2 

5 

6 

3 

4.  Bakery  Products: 

a.  Macaroni  and  other  food  pastes 

8 
20 
31 
44 

3 
5 
8 
2 

3' 

5 

6 

1 
4 
3 

c.  Bread  and  other  bakery  products 

d.  Confectionery  and  ice  cream 

Total 

103 

18 

8 

9 

8 

aOpe  not 
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iMiuxnB. 

Serioufl 
injuries, 
prob- 
ably 

Pebmanknt  Injuries. 

Pluvml 

Otbor. 

Total. 

LOSB  OF  ONB  OR  BOTH  — 

Fin. 
gers. 

In- 
ternal. 

All 

Other. 

Total 

Death. 

torea. 

permar 
nent. 

JJfi^hil, 

Hands 
or 
feet. 

Eyes. 

5 

4 

1 

52 

6 

1 

7 

8 

1 

4 

3 

1 

45 

1 

1 

1 

2 

45 

87 

51 

1.039 

105 

6 

1 

1 

92 

1 

11 

112 

8 

3 

3 
6 

1 
7 

27 

88 
2 

1 

1 
8 

2 
9 

1 

2 

5 
9 

7 

lO 

9 

8 

118 

9 

11 

1 

2 

14 

1 

23 

1 
1 

32 
5 

1 

} 

1 

1 
2 

1 

2 

1 

1 

1 
1 

1 

1 

( 

1 

1 

1 

25 

40 

2 

5 

6 

1 

1 

3 

3 

34 

10 

1 

1 

2 

2 

2 
2 

1 

2 

1 



2 

5 

1 

5 

3 

1 

27 

1 

7 

1 

5 

6 

1 

1 

1 

1 

5 

3 

1 

28 

7 

1 

5 

1 

7 

2 

19 

16 

37 

227 

29 

1 

21 

1 

4 

27 

5 

5 

11 

7 

7 

1 

I           3 

14 

15 

2 

1 
2 

135 
110 

60 
6 

45 

7 
7 
4 
2 
10 

1 

1 
1 

3 
3 
1 

1 

5 

8 
5 
2 

1 

7 

2 

4 

4 
1 

1 

3 

6 

"""*1 

4 

.......  .......j 

2 

1 

15 

29 

34 

856 

30 

1 

10 

2 

8 

21 

15 

6 

1 

52 

8 

1 

1 

4 

1 

7 

4 

22 

4 

3 

3 

1 

1 

5 
11 
21 
29 

1 

1 
2 
7 

2 
8 
5 
6 

2 
8 
6 

7 

2 

i 

1 

4 

i' 

2 

i' 

1 

2 

4 

1 

7 

6 

3 

66 

11 

1 

1 

21 

23 

3 

•noMsplojee. 
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Table  VIII.—  Nature  of  ItUarles  In  Accidents  In  Factories,  Qnarries  and  Thtnael 


Industry. 
(n.  e.  8.=  not  elsewhere  iq?ocified.] 

Grand 
total. 

Tbmporabt 

Lacera- 
Uons. 

Bums. 

Cuts. 

Bruises. 

Sprains. 

X.  Food,  Liquors  and  Tobacco— Concluded. 

5.  Beverage«: 

a.  Artificial  ice 

6 

4 

17 

13 

50 

9 

7 

2 

1 

1 

h    Cifler  flrraDO  luice.  etc 

1 

14 

1 

1 

d.  Malt 

12 
2 

1 

4 

e    Malt  liquors  , .                         

4 
1 

10 

i 

4 

f .  Vinous  and  distilled  liquors 

1 

IT    MiwH'llftn^^ous  tx^ttlinif       ......  t ..  ^ ...  -  -  - 

1 

Total 

115 

8 

12 

27 

16 

10 

6.  Tobacco  Products: 

a.  Tobacco  and  snuff 

4 
2 

20 

1 

1 

i' 

2 

1 

i" 

1 

b.  Cigars 

1 

c.  Cigarettes 

8 

1 

ToUl 

26 

0 

1 

3 

2 

3 

Total  —  Group  X 

763 

92 

73 

130 

126 

52 

XI.  Water,  Lioht  and  Power. 
1     Water 

3 

1 

; 

2.  Gas 

W  273 

43 

44 

55 

45 

14 

4.  Electric  Light  and  Power 

345 

52 

40 

46 

63 

25 

5.  Steam  Heat  and  Power 

3 

1 



0.  Garbage  Disposal,  Etc 

3 

1 



Total  —  Group  XI         

627 
11 

05 

94 

103 

108 

39 

XII.  Building  Industry. 
1.  Carpenters'  Shops 

1 

1 

1 

4.  Tunnel  Construction 

806 

163 

9 

125 

1       143 

40 

Total  —  Group  XII 

817 

164 

0 

126 

1              »^ 

40 

XIII.  Transportation  and  Communication. 
1     Elevators  in  Tenant  Factories 

7 

1 

1 

1 

1 

2 

1 

2.  Refrigerators  and  Warehouse  Plants 

8 

1 

!       1 

Total  —  Group  XIII 

15 
25,^ 

2 

1 

1           3 

1 

Grand  Total 

4,900 

1,871 

3,558 

[  5,015 

1,179 
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CMHtriKlioii,  by  lodustries.  for  Year  Ended  September  30,  1910  —  Conehided. 


IirjxTsiss. 

Serious 
injuries. 

Pbriianbnt  Injurieb. 

Plural 
inja- 
ries. 

Other. 

Total. 

prob- 
ably 
perma- 
nent. 

LOaS  OF  ONB  OR  BOTH  — 

Fin- 
gers. 

In- 
ternal. 

All 
other. 

Total. 

Death. 

Frac- 
tures. 

Umba. 

Hands 

or 
feet. 

Eyes. 

2 

1 

i 

1 

i' 

4 

4 

17 

10 

45 

8 

6 

1 

1 

1 

1 

4 
3 

1 

1 

1 
3 

1 

1 
4 

1 
1 

1 

4 

4 

1 

7 

1 

1 

9 

9 

3 

M 

4 

1 

1 

6 

1 

1         8 

9 

4 

2 

12 

• 

i 

* 



5 

2 

1 

3 

18 

5 

2 

1 

1         3 

1 

31           54 

41 

608 

62 

3 

2 

2 

45 

4 

9 

65 

28 

1 

1 

1 

1 

10 

26 

15 

252 

14 

3 

3 

6 

1 

13            30 

13 

291 

21 

6 

1 

4 

11 

22 

1 

!            2 

1 

1 

I 

2 

i 

1 

23l 

58 

28 

548 

37 

10 

1 

7 

18 

24 

1              1 

6 

1 

5 

5 

. . 

47  j         99 

16 

642 

72 

2 

4 

14 

7 

16 

43 

49 

48  1       100 

16 

647 

73 

2 

■  ■    ■    — 

4 

19 

7 

16 

48 

49 

( 

6 

1 

2  ,            2 

6 

1 

1 

1 

\  

3  /           2 

1.670 

12 
20,520 

1 

1 

1 

1 

710     1,017  j 

2,476 

53 

28 

50 

1,616 

72 

222 

2.0U 

353 
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New  York  State  Department  of  Labor. 


TABLE  IX.-~ACCroENTS  IN  PORTABLE  SAW  MILLS. 

[Note. —  The  following  accidents,   which  occurred  in  portable  saw  mills  not  visited  by  Factory 
Inq^ectoi^,  were  not  reported  to  the  Department.     Particulars  were  obtained  from  the  newspapers.) 


County. 


Cause  or  manner  of  accident. 


Nature  and  extent  of  Injury. 


Allegany. 
Allegany . 


Broome. 


Broome. 
Cayuga. 


Delaware. . 
Delaware. , 

Delaware. 

Delaware. 

Delaware. 

Dutchess. . 


Essex.. 
Fulton. 


Genesee. 
Genesee. 


Genesee. . 
Jefferson . 


Jefferson . 


Kings 

Kings 

Livingston.... 
Montgomciy. . 


Oneida. 
Oneida. 


Ontario. 


OtBego. 


Otsego. 
Otsego. 

Otsego. 
Otsego. 


Rensselaer. 
Rensselaer. 


Rensselaer. 


Hand  caught  on  saw. 


Attempted  to  replace  belt;  hand  struck 
saw  and  in  endeavor  to  save  self  fell 
upon  same. 

Struck  by  board  thrown  from  saw 


Caught  between   wheel    and   belt   while 

throwing  belt  from  pulley. 
Slipped  and  fell  upon  saw 


Caught  hand  on  saw 

Hook  on  chain  used  to  draw,  logs  slipped 

off  and  struck  him  under  eye. 
Struck  in  face  by  board  thrown  from  saw. 


Hand  caught  on  saw. 
Hand  caught  on  saw. 


Hand  caught  on  saw 

Hand  caught  on  saw 

Cau^t  foot  in  crevice  and    fell   while 

puma  liunber. 
Slipped  and  fell  against  saw 


Struck  hand  against  saw . 

Struck  hand  against  saw . 
Struck  hand  against  saw . 

Cau_ 

pulley. 
Struck  hand  agamst  saw 


>t  in  belt  while  trying  to  place  it  on 


Struck  by  faUin|(  pile  of  lumber 

Struck  arm  agamst  saw 

Struck  on  forehead  by  board  thrown  from 

saw. 
Struck  on  leg  by  board  thrown  from  saw 
Struck  hand  against  saw 


Caught  foot  and  fell  against  saw. 


Struck  by  wood  which  fell  from  pile  and 
thrown  against  saw. 

Glove  caught  on  saw  and  hand  was  drawn 

against  same. 
Attempted  to  start  gasoline  en^ne  which 

did  not  work  properly,  used  match  to 

detect,  fault:  explosion  resulted. 
Arm  caught  in  belt  while  replacing  same 

on  pulley. 
Struck  gloved  hand  against  belt,   hi 

and  arm  caught  and  drawn  around  aliaf  t. 


Struck  hand  against  saw. 
Struck  hand  against  saw . 

Fell  on  saw 


Hand  so  badly  injured  as  to  necesaitaie 

amputation  of  two  fingers. 
Lacerated  flesh  on  left  side  just  abore 

heart;  hand  badly  injured,  thumb  cut 

off,  will  probably  lose  use  of  fingers  am 

all  tendons  were  severed. 
Badly  bruised,  several  ribs  broken  and 

lungs  punctured;  internal  injuries  neoe»- 

sitated  an  operation  with  chances  for 

recovery  not  in  his  favor. 
Compound  fracture  of   right   arm,   also 

severe  bruises. 
Cut  muscles  of  right  arm  and   top  of 

shoulder  bone  oomplet^  off. 
Fingers  of  left  hand  cut  off. 
Bad  lacerated  wound  under  eye. 

Deep  cut  on  face  and  also  suffered  severe . 
shock. 

Thumb  so  severely  injured  as  to  neces- 
sitate amputation. 

Hand  badhr  lacerated,  one  finger  ampu- 
tated; wOl  try  to  save  hand. 

Third  and  foiuth  fingers  cut  off  and  hand 
badlv  lacerated. 

One    nnger   severed,    thumb    and    three 
others  oadly  lacerated. 

Fractured  left  leg  and  sprained  ankle. 

First  finger,  left  hand,  nearly  taken  off 

and  thumb  lacerated. 
Hand  so  badly  injured  as  to  necessitate 

amputation  of  two  fingers. 
Part  of  one  fin^r  amputated. 
Hand  badly  injured;  amputation  of  some 

fingers  necessary. 
Killed  instantly. 

One  finger  out  off  by  saw;  another  ampu- 
tated later  at  hospital. 
Back  injured;  bruises. 
Arm  cut  to  bone;  serious  cut. 
Skull  fractured,  two  square  inches  of  bone  - 

removed;  condition  very  serious. 
Both  bones  in  left  leg  fractured. 
Hand  so  badly  mangled  as  to  necessitate 

amputation  of  thumb  and  three  fingers. 
Arm  badly  cut  and  leg  and  side  severely 

bruised;  physicians  hope  to  save  the 

arm. 
Right  hand  completely  severed  at  wrist 

and  arm  injured;  arm  amputated  just 

below  elbow  at  horoital. 
Hand  so  badly  manned  as  to  neoeesitate 

an4>utation  at  wrist. 
Thrown  down  by  explosion;  ejne  thou^t 

to  have  been  permanently  injured. 

Shoulder  dislocated  and  face  and  head 

severely  bruised. 
Arm  broken  in  many  places,  muscles  and 

tissues  so  badly  torn  as  to  necessitate 

amputation   near   shoulder;    face    also 

bruised  and  cut. 
Three  fingers  amputated. 
Index  finger  cut  off  and  hand  otherwise 

badly  injured. 
Bad  cut  on  head  from  noee  to  hair;  frontal 

bone  fractured  and  crushed;  condition 

serious. 
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I^Ue  n.— AccUeirtsfaiPwteUeSaw»«B  — CMNlvded. 


ConrtT- 


Natare  and  extent  of  injury. 


St.  LAvrmee.  .  . 


9C  LAwreare. 
Scliolwne 


SuffoOc. 


8ai]iTui. 
Ubter... 


Waahiiictan. 


;  with  I 


Tripped  and  fell,  throwiac  hands  acainst 


Struck  by  tooth  thrown  from  i 

Struck  hand  againat  saw 

Struck  hand  acainst  saw 

Ann  csocht  in  belt  of  saw 

Struck  by  board  thrown  from  i 


Caught  glove  in  driving  wheel  of  engine 
and  hand  drawn  in. 

Hand  caught  in  saw 

Hand  came  in  contact  with  saw 


In  attempting  to  get  out  of  the  way  of  a 
load  of  lumber,  atumbled  and  fell  on 
saw. 

Injured  was  using  wood  hook  to  dislodge 
piece  of  wood  which  had  beeome  wedged 
m  log  gate,  hook  flew  up,  striking  him 
in  face. 

Fell  against  saw 


While  placing  lumber  on  saw  carriage  fell 
backward  on  saw. 


Clreulaf  aaw  suddenly  burst  while  being 
used  to  saw  lumber  and  injured  was 
struck  by  flying  pieces. 
Vates I  Struck  hand  agaiftst  saw 


Thumb  and  firjt  finger  severed,  next  finger 

badly  cut. 
Left   hand   completelv  severed   at   wrist 

and  right  hand  badly  mangled. 
Forehead  penetrated  just  above  c>'e. 
Cut  off  ends  of  two  fingers. 
Three  fingers  amputated  later  bv  surgeon. 
Arm  «nd  jaw  fractured;  also  badly  bruised. 
Arm  broken  and  face  cut  so  as  to  necef* 

sitate  several  stitches. 
Hand  badly  crushed;  two  fingers  and  part 

of  hand  amputated. 
Hand  injured. 
One  finger  amputated ;  physician  hopes  to 

save  thumb  and  other  fingers. 
Hand  so  badly  mangled  as  to  necessitate 

amputation. 

Face  badly  bruised  and  cut.  bones  prob- 
ably fractured;  e>'e  discolored  and 
swollen. 

Deep  cut  in  side,  exposing  lungs,  and  ribs 

cut;  also  face  and  arms  borribl>-  slashed; 

recovery  probable. 
Serious  cut,  extending  from  lower  part  up 

and  through  shoulder  blade;  arm  also 

cut  from  shoulder  to  elbow;  recovery 

probable. 
Arm   nearly  severed;  deep  gash   cut  In 

abdomen;    condition    very    serious; 

chances  for  recovery  verj'  slight. 
One   finger   completely   severed;    rest  of 

hand  severely  injured. 
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TABLE  X.—  CHILDREN'S  EMPLOYMENT  CERTIFICATES  ISSUED  BY  LOCAL 


Issued 
before 
Oct.  1, 
1909. 
but  re- 
ported 
in  1910. 

. 

Issued 

Locality. 

Oct, 

Nov. 

Dec. 

Albany  County. 
Albany  city 

21 
15 

14 

13 

1 

3 

9 

14 

Cohoes  city '. 

14 

Colonic  town 

1 

Green  Island  village   

4 

Watervliet  city 

9 

10 

Allegany  County. 
Andovor  village 

Centerville  town 

Wollsville  village 

Broomb  County. 
Binghamton  city 

21 

7 

1 

EncGcott  village 

1 

Lestcrahire  village 

2 

1 
9 

Cattaraugus  County. 
Franklinville  village 

Olean  city ". 

7 

i 

Portville  town 

Salamanca  village 

Cayuga  County. 
Auburn  city 

8 

15 

10 

Soipio  town 



Chautauqua  County. 
Carroll  town 

Cherry  Creek  village 

1 
12 

I 
8 

Dunkirk  city 

io 

8' 

8 

Falconer  village 

3 

Jamestown  city 

7 

Chemung  County. 
Big  Flats  town 

Elmira  city 

G 

2 

1 

Chenango  County. 
New  Berlin  village 

Sherburne  village 

Clinton  County. 
Ausable  town 

1 

Peru  town 

i 

4 

Plattsburgh  city 

2 

1 

Columbia  County. 
Claverack  town 

Hudson  citv 

6 
3 
2 

1 

1 

i 



1 

Philmont  village 

Stockport  town 

4 

Valatie  village 

7 

Cortland  County. 
Cortland  city 

I 

CortiandviUe  town ^ 

Homer  village 

3 

1 

McGrawville  village 

Delaware  County. 
RidiM^y  village 

2 

2 

Dutchess  County. 
Fishkill  town 

FishkiU  Landing  village 

2 

1 
9 
4 
1 

5 

11 

2 

2 

M atteawan  village 

Poughkeep«ie  city 

26 

Red  Hook  village 

Tivoli  village 
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boards  op  health  in  the  twelve  months  ended  september  30,  1910. 

Bbtwkex  Octobeb  1,  1900  jlnd  Septembeb  30,  1910. 


Jan. 

Feb. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

18 
1 

12 
15 

1 
3 
2 

13 

19 

14 

56 

29 

17 

31 

258 
58 

1 
5 

3 

1 

2 

13 

2 

4 

29 
15 

6 

5 

11 

8 

20 
2 

8 

1 

3 

11 
1 

102 
4 

1 

1 

2 

2 
21 

1 

12 
4 

2 

1 
3 
3 

2 

27 
1 
5 

5 

8 

14 
1 
1 

9 

13 

15 

5 

153 

7 

1 



1 

2 

1 

13 
4 

1 

6 

4 
1 

15 
2 

1 

6 
1 

6 
2 

2 

29 
1 

81 
9 

1 

8 

9 

10 

9 

17 

15 

25 

14 

146 
1 

5 

1 

6 

1 

11 

1 
22 

7 

1 

17 

1 
7' 

1 

1 

9 

1 
28 

6' 

10 

1 
15 

1 
6 

11 

4 

22 

11 

1 
7 

9 

6 

17 

33 

1 

27 

138 

19 

185 

2 

3 

6 

17 

1 
2 

7 
1 

5 

12 

72 
2 

1 

1 

1 

2 
2 

7" 

2 

2 

9 

3 

i' 

2 
1 

1 
3 

1 

7 

1 

4 

1 
5 
2 
1 

2 

15 



1 
6 

3 

1 

3 

16 
1 
4 

49 

6 

2 

1 

2 

1 
1 
1 

4 

7 

i* 

........ 

4 

25 

1 

6 

2 

5 

3 
2 

2 

8 

6 
1 

1 
3 

2 

28 
4 

1 

1 

1 

1 

1 

9 

i 

6 

1 

1 
2 
1 
6 
3 

2 

1 

2 

17 
1 

3 

ii' 

1 

3 
3 

4 
1 

2 
2 

8 

1 

6 
2 
9 

1 

4 

29 

3 
17 

1 
9 

14 

2 

1 

2* 

112 
15 

1 
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Table  X.—  ChUdrea's  Etaiplosmeiit  Certttestes  lasned  by  Looi  Bowd 


Issued 
before 
Oct.  1. 
1909. 
but  re- 
ported 
in  1910. 

lasuKD 

LOCAUTY. 

Oct. 

Nov. 

Dec. 

Erie  County. 
Akron  villain) 

1 
1 

i" 

1 

1 

Alden  town , 

1 

Amherst  town 

BlasdcU  villaice 

1 
89 

a 

1 

Buffalo  city 

77 
3 

1 
1 
3 
2 
3 

61 

Ohoektowasft  town. 

2 

D<»pow  village , 

1 

East  Aurora  village 

East  Hamburg  town 

T/ackawanna  city 

1 

8 

1 
10 

I^ancaster  village 

1 

Newstead  town 

Tonawanda  city 

7 

6 

Tonawanda  town 

Williamsville  village 

Esssx  County. 
Chestorfidd  town 

Kecseville  village 

1 

2 

Tioonderoga  village , ,  r , , . 

Franklin  County. 
Santa  Clara  town 

Wavcrly  town 

2 

12 

8 

1 
1 



2 

13 
5 

Fulton  County. 
Gloversville  citv  . . 

9 

Johnstown  city 

4 

Mayfiold  town 

Mavfiold  villase 

1 

Gbneskb  County. 
Batavia  town 

Batavia  village 

3 
1 

1 
1 

3 

Lo  Roy  village 

3 

Oakfield  village 

Qrecns  County. 
Athens  villase 

Catskill  village '. 

1 

Coxnackie  village , . ,  r . . 

1 

1 

Hebkiicbr  County. 
Dolgeville  village 

1 

Fairfield  town 

1 

Frankfort  village 

10 

1 

German  Flats 

Herkimer  village 

4 

1 
1 

2 
2 

3 

Ilion  village 

1 

Little  Falls  city 

Little  Fails  town 

Manheim  town 

1 

1 

Middloviile  village 

Jeitbrsgn  County. 
Carthage  village 

Watcrtown  city 

3 

2 

1 

West  Carthage  village 

Wilna  town 

Kings  County. 
(See  New  York  City.  Brooklyn  Borougji.) 

^     ^        .,,               Lbww  County. 

Croghan  village 

New  Bremen  town 

1 

LnriNOvroN  County. 
Qenefleo  village 
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^Bt^A  fai  the  Twttlre  MMttai  Ended  Septooilwr  M,  If  10  —  CoathiMd. 
Betwkkm  Octobek  1,  1909  aitd  Sbptembbb  30,  1910. 


Jan. 

/ 
/ 

Feb. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total 

8 

n 

1 
2 

4 

/:'::::; 

4 

1 

5 

13 

1 

92              111 

92 

120 
2 

101 
2 

335 

98 

58 

1«9 

1 

1.403 
13 

1 1: 

3 

1 
2 
3 
3 

1 
7 

2 



2 
2 
2 

1 
7 

3 
3 

2 

2 

22 

1 

S 

5 

1 
4 
6 

2 

3 

2 
10 
8 
1 
9 

13 

1 
1 

2 
2» 

37 

39 

6 

6 

1 

14 

4 

4 

97 
1 

1 

2 

3 

1 

1 

1 

*   ■ 

5 

1 

1 

1 

6 

2 

1 
1 

21 

2 

::::::::: ::::::::! 

1 

13 

4 
18 

7 
43 

2 

15 

22 

19 

"  ' 

190 
17 

\ r       1 1 

2 

1 

1 

1 

5 

i '• 

2 

1 

6 

2 

;•  1 i    I            a 

6 
2 
1 

17 

\ v 

1 

i' 

2 
2 

3 
2 

3 
1 

16 

1: 

7 

\ 

1 

1 

1 

•  • "  •-  —  •  J  •  •  •  • 

1 

3 

j' 

3 

1 

1 

1 

1 

1 
5 

7 

1  . 

1 

1 

1 

13 

1 

2 

1 
1 

2 

3 

7 

1 

3 

3 

9 

41 
1 

1 

3 
1 
1 

4 
6 

2 
3 

10 
5 

6 
2 

i' 

5 
6 

41 
28 

2*                 4 

8 

1 

1 

i* 

1 

2 

i" 

1 

4 

2 
1 

5 

4 
2 

4 
5 
1 

10 

3 

1 

1 

i' 

1 

3 
3 

2 

i* 

26 
9 
2 

1 

2 

5 

1 

2 

4 

9 
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Table  X.—  ChOdren's  EmploTmeiit  Certiflciaes  Inmed  hj  LmsI 


Issued 
before 
Oct.  1. 
1909. 
but  re- 
ported 
in  1910. 

Issued 

LOCAUTY. 

Oct. 

Nov. 

Dec. 

Madison  County. 
I^incoln  town 

Oneida  city 

3 

2 

Stockbridgo  town 

Sullivan  town 

MoNROK  County. 
Bri|(hton  town 

Brockport  villas 

1 

1 

1 

Gates  town 

1 

Irondequoit  town 

Ponfiela  town 

4 
71 

37 
2 

2 
103 

5 

1 
1 

1 
1 

Rochester  city 

60 

MoNTOomcRY  County. 
Amsterdam  city 

11 

Amsterdam  town , 

3 

Hagaman  village 

2 

St.  Johnsville  village 

3 

2 
2 

1 

303 

938 

1,840 

217 

10 

2 

Nassau  County. 
Hempstead  town 

Oyster  Bay  town 

Rockville  Center  village 

New  York  City. 
Bronx  borough 

235 

790 

1.192 

152 

7 

177 

Brooklyn  borough 

697 

Manhattan  borough 

9H0 

109 

5 

Queens  borough 

Richmond  borough 

Totel— New  York  City 

3.308 

2.376 

1,868 

Niagara  County. 
Lockport  city 

Newt ane  town : 

i* 

17 

1 

Niagara  Falls  city 

16 

10 

North  Tonawanoift  city 



Wilson  town *. 



Oneida  County. 
Clayvillc  village 

Kirkland  town , 

1 

1 

I.ee  town 

Marcy  town 

MarahaU  town 

1 

New  Hartford  town 

4 
1 

7 

1 

Oriskany  Falla  village 

Paris  town 

1 

3 

34 

Rome  city 

12 
40 

5 

27 

2 

Utica  city 

Whitesboro  village 

Whitcstown  town 

6 
4 

2 

YorkvUle  village 

Onondaga  County. 
BaldwinsviUo  village 

6 

Camillus  town 

Camillus  village 

FaycttevillevBlage 

Salina  town 

Skaneateles  town 

1 

1 
60 

1 

1 

Solvay  village 

2 
88 

2 

1 
1 

Syracuse  city 

60 

1 

Ontasqo  County. 
Canandaigua  village 

Clifton  Springs  village 

Geneva  city 

1 

ShortsviUe  village 
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«f  Health  fai  the  TVelre  MmOm  Ended  September  30.  If  10  —  CMrtimied. 
Betvbkk  OcroBBK  1.  1909  and  Sbpixmbbb  30,  1910. 


Jan. 

Feb. 

Mat. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

2 
8 

2 

3 

3 

4 
1 

6 

4 
1 

9 

4 

12 

68 
2 

4 

2 
3 
5 

3 

126 

42 

4 

2 

3 

2 
5 

1 
2 

12 
13 

4 
3 

6' 

1 

28 

1 

2 

1 

38 
1 

1 
97 

17 

82' 

23 

1 
88 

24 
4 

3 

82 

18 

1 

14 

107 
5 

291 

32 

1 

176 

17 
5 

95 
18 

1,378 

244 
21 

3 

6 

1 
1 

3 

2 

1 

2 

1 

1 
9 

2 

11 
2 

7 
3 

5 

2 

1 

1 
7 

32 

30 

8 

1 

427 
1.510 
2,602 

289 
5 

2 

177 

«31 

1,030 

127 

8 

296 
1.014 
1.710 

188 
11 

253 

955 

1.349 

202 

12 

262 

950 

1.353 

185 

16 

213 

876 

1.374 

151 

4 

377 
1.142 
1.875 

221 
30 

102 

427 

610 

84 

4 

364 
1.384 
2.346 

337 
25 

3.186 
11.214 
18.261 

2,262 
137 

1.973 

3,219 

2.771 

2.766 

2.618 

4.833 

3  645 

1,227 

4.456 

35.060 

15 

2 

29 

16 

30 

30 

75 

1 

22 

5 

4 

3' 

1 
17 
6 
5 

2 

35' 

21 

0 

17 

17 
4 

28 
12 

17 
6 

62 

24 

2 

3 
2 

287 
04 

11 

2 

1 
2 

1 

8 

1 

10 

2 

i' 

3 

1 

1 
6 

1 

2 

' 

3 

1 

10 

6 

1 

3 

45 
1 

3 
7 
39 
2 
3 

3 

15 

55 

1 

2 

6* 

45 

1 
15 
160 
2 
4 
1 

3 
11 
43 

1 
4 
2 

11 

8 
41 

1 

5 
44 

i' 

1 
22 

1 

3 

51 

2 

91 

601 

12 

22 

7 

2 

7 

3 

6 
3 

1 

3 

6 

2 

i' 

7i" 

2 

4 

3 
1 

1 

6 

101 

10 

1 

1 

3 
56 

1 

i' 

76 

1 

H 

1 
52 

6 
67 

6 
139 

2 

63 

2 
80 

30 
930 

4 

1 

1 

3 

1 

1 

2 
2 

6 

2 
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TftUe  X.—  ChUdreii's  EmptoyiiMiit  CtftUlaUefl  Inmed  by  L«cal 


Issued 
before 
Oct.  1, 
1009, 
but  re- 
ported 
in  1910. 

Imuxd 

LOCAUTT. 

Oct. 

Nov. 

Tksc. 

Obanqb  County. 
Deerpark  town 

Middletown  city 

1 

2 

1 

Montnomftry  village 

Newburgh  city 

7 
2 
3 

3 

4 
19 
3 

5 
6 
1 

1 

2 

12 

2 

Port  Jervia  city .' 

2 

Walden  village '. 

2 

Oblbans  Countt. 
Medina  village 

-2 

Oswsoo  County. 
Fulton  city 

4 

Oswego  city 

7 

Oswego  town 

Scbroeppel  town 

Scriba  town 

1 

Volney  town 

8 

1 

1 

OnBoo  County. 
Middlefiold  town 

Oneonta  city 

3 

4 

Pittsfield  town 

Richfield  town 

1 

3 
10 

QuKENB  County. 
(See  New  York  City,  Queens  borough.) 

Rknbsklakr  County. 
Castleton  village 

i 

1 

Hooflick  Falls  village 

2 

Poestenkill  town 

Sand  Lake  town 

1 

1 

Schaghticoke  town 

Schaghticoko  village 

1 
37 

2 

Troy  city 

22 

4 

10 

Richmond  County. 
(See  New  York  City,  Richmond  borough.) 

Rockland  Ck)UNTY. 

St.  Lawrence  County. 
Madrid  town   

Potsdam  town 

1 

Potsdam  village 

7 

Saratoga  County. 
Ballston  town 

Mechaniovillfl  village 

3 

2 

1 
3 

Moreau  town 

K^M^f^g^  Springs  villiige 

3 

1 
3 

1 

Schuylervifte  village 

South  Glflns  FrIIs  villagi^ 

Schenectady  County. 
Glenville  town 

1 

1 

Rotterdam  town 

1 

Schenectady  city 

17 

1 

15 
1 

43 

Scotia  village 

Seneca  County. 
Sieneca  FaHs  village 

2 

Steuben  County. 

AftHiimn  vtllttvn 

Coming  city 

2 

1 
13 

2 

Coming  town 

is' 

i' 

1 

Horndfoity 

8 

Painted  Port  villagt 

Wajrland  town. ...«...««.« 

8 

I 
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«r  Hemith  ia  the  Twelve  Montlu  Ended  September  30,  1910  —  Ceatinned. 
Bbtwbkn  Octobkr  1,  1909  and  Sbptembeb  30,  1910. 


Jan. 

Feb. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

1 
3 

8' 

1 

1 

3 

1 
3 
4 

3 

1 

1 

5 
5 

10 

1 
3 

4 
1 

3 

1 
6 

1 
1 
2 
1 
3 

3 

3 

34 
5 

2 
1 
3 

2 

1 
1 

1 

6 
2 

3" 

1 

5 
3 
3 

1 

42 
26 
18 

10 

4 

4 

32 

3 

7 

4 
7 

23 

9 

15 

12 

9 

11 

119 
3 

1 

2 

3 

1 

1 

1 

1 

4 

12 

2 

2 

1 

I 

1 
1 

i 

1 
1 

2 
2 
1 

1 
2 
2 
2 

2 

1 

i' 

6 

4 

24 

4 

1 

1 

1 
2 

1 

8 
11 

8 

6 

5 

4 

2 
7 

28 
41 

1 

3 

1 

1 

2 

8 

16 

I 

2 
13 

3 

26 

1 
1 

i 

1 
73 

1 

4 

23 

1 

16 

1 

13 

1 

23 
1 

19 

89 

364 
15 

1 

1 

1 
1 

4 

1 

1 
3 

1. !.;;;:: 

7 

3 

15 



1 
3 

1 
4 

2 

6 

4 

7 

2 

27 

2 

1 

2 

2 

9 

2 

1 

3 

31 

1 

1 

3 

1 

8 

2 

2 

24 

2 

8" 

i' 

19 

1 

25" 

3 

1 

7 

2 

31 

4 

3 

2 
65 

8 

3 

1 
37 

1 

9 

21 
3 

3 

2 
10 

7 
2 

312 
22 

1 

1 

15 
2 

2 

1 

3 

1 

1 

20 

2 

9 
2 

7 

6 
2 

4 
1 

1 
1 

12 
1 

7 

1 

10 

90 
10 

id 

12 
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Tftble  X.—  ChUdren's  EinploTment  CertUlcates  Issned  by  Local  Boards 


Issued 
before 
Oct.  1, 
1909, 
but  re- 
ported 
in  1910. 

Issued 

Locality. 

Oct. 

Nov. 

Dec. 

Suffolk  Countt. 
Sag  Harbor 

3 

TioQA  Countt. 
Waverly  villago 

ToupKiNs  County. 
Ithaca  city 

6 

5 

2 

Ulsteb  County. 
Esopus  town 

Kingston  city 

11 
2 

14 
2 

16 

Roeendale  town 

1 

Saugertios  town , 

3 

Sbawangunk  town 

1 

Ulster  town 

1 
2 

Wabben  County. 
Glens  Falls  city 

1 

1 

Queensbury  town 

Wabhinoton  County. 
Fort  Ann  town 

1 
1 

Granville  village 

Greenwich  village 

i 

Salem  town 

1 

Waynb  County. 
Arcadia  town 

Lyons  village 

1 
3 

Kewark  village 

3 

Wolcott  village 

WB8TCHB8TBR  CoUNTY. 

Cortlandt  town 

4 

3 

1 

Grocnburgh  town 

Mount  Vernon  city 

13 

11 

7 

North  Tarrytown  village 

PcekskUl  village 

Port  Chester  village 

5 
16 

5 
8 

3 

Yonkers  city 

7 

Wyownq  County. 
Arcade  villago 

Eagle  town 

1 

Perry  village 

Silver  Springs  village .......  ^ .................. »   ^    . . 

3 
2 

1 
1 

Yates  County. 
Pcnn  Yan  villago 

Total 

11 

4.148 

3.041 

2.427 
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Report  of  Bureau  of  Factory  Inspection,  1910.  181 

•f  Health  in  the  Twelve  Months  Ended  September  30,  1910  —  Condnded. 
Bbtwksh  Octobkr  1.  1909  and  Sbptbicbbb  30,  1910. 


Jan. 

Feb. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

3 
2 

3 

2 
13 

1 

3 

1 
1 

ii* 

5 

1 

3 

2 

2 
16 
2 
6 
1 
2 

5 

1 

1 
3 

7 

3 

3 

4 

1 
2 

30 
5 

2 



1 

26 

7 

11 

10 
3 

12, 

4 

i' 

1 

3 

1 

26 

15 

9 

27 

1 

179 
19 

2 

2 

16 

3 

1 

2 

1 

5 
1 

1 
1 

4 

1 

11 

5 

7 
1 

1 

34 
3 

1 

1 
1 

2 

1 

1 

3 

1 

8 

1 

1 

1 

2 

1 

. 

1 
3 

13 

5 

2 
6 
1 

1 

2 

1 
1 

8 

1 

1 
3 

2 

7 

1 

1 

19 

5 

' 

2 

1 
2 



5 

3 

2 

45 
1 

^^1 

9 

1 
2 

4 

8 

6 

ii 
1 

4 
2 

7 

2 

9 

93 
4 

:::  . 

1 

1 

26 

2 

3 

1 

9 

3 
10 

7 
9 

ie 
2 

13 
13 

7 
14 

3 
13 

68 
135 

2 

1 

'"2 

1 

1 

4 

9 

8 

3 

2 

30 

4 

2 

1 

8 

5 

19 

2.611 

3.840 

3.440 

3.656 

3,404 

6.699 

4.559 

1.801 

5.640 

45,272 
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TABLE  XI.~  statistics  OF  FACTORIES  INSPECTED  IN 


Places  Inspected. 

Numbci 
ofesUb- 

lish- 
ments 
with  lo 

em- 
ployees. 

Number 
of  own- 
ers at 
work 

Laboest  Ni'MBER  or  Em- 
ploy KES  IN  Year. 

COUNTT. 

Once 

More 
than 
once. 

total 

Office 
f ore  . 

Shop 
force. 

Total- 

Albany 

722 

97 

219 

130 

211 

278 

181 

9C 

80 

107 

71 

74 

271 

2.228 

49 

78 

272 

107 

64 

103 

164 

6,810 

60 

109 

100 

1.644 

121 

188 

21,729 

352 

422 

568 

126 

229 

77 

161 

84 

3:^ 

715 
524 
204 
89 
176 

24 

3 

2 

3 

i 

6 

I 

1 

i 

77 

6 

3 

'      *364 

5 

1 

2 

2 

6 

746 

97 

219 

133 

211 

280 

181 

90 

83 

107 

71 

74 

272 

2,234 

50 

•        78 

273 

107 

64 

2 

ia3 

165 

6,887 

60 

114 

100 

1,647 

121 

188 

22,093 

352 

427 

669 

126 

229 

77 

163 

84 

33 

717 

630 

204 

89 

175 

196 

237 

79 

28 

79 

196 

249 

39 

83 

185 

238 

137 

103 

161 

532 

77 

82 

15 

3 

3 

1 
8 

4 

3 

2 

41 

2 

2 

1 

4 

411 
47 
151 

.58 
118 
133 
Oh 
7.^> 
14 

6:i 

6-2 
49 
105 
1,612 
19 
.50 
13 
51 
36 

749 

61 

462 

225 

447 

817 

315 

87 

70 

141 

122 

19 

270 

6.107 

52 

37 

203 

158 

25 

24.195 
1.461 

12.l>:i2 
5.793 
7.893 

16.576 
7.0tiO 
2.36H 
2.904 
5.797 
3.865 
1 .  16,3 
9.470 

83.682 
1,390 
l.WO 
9.4r5 

4.2o;< 

1.739 

33 

1C.740 

6.974 

151.845 

990 

1.829 

2.426 

68.702 

12.939 

1.937 

489.290 

16,483 

26,157 

28.517 

3.853 

13,056 

2.291 

7,711 

1.910 

643 

29.121 

25.216 

8.745 

4,778 

6.102 

8.631 

20,485 

796 

652 

2,672 

7,811 

3,705 

320 

1,307 

2.074 

6.867 

4.865 

4,627 

2.944 

26,158 

3,013 

847 

24.944 

Allegany 

1 .  522 

Broome 

12.494 

CatUraugus 

CnyYiga 

6.018 
8.^40 

Chautauqua 

Chemung 

17.393 
7.375 

Chenango 

2.455 

Clinton 

2,974 

Columbia 

6.938 

Cortland 

3  987 

Delaware 

1,182 

Dutchein 

9,740 

Erie 

89.789 

Eaaex 

1.442 

Franklin 

1,677 

Fulton 

9.658 

Geneaee 

4,361 

Greene 

1.764 

Hamilton 

33 

Herkimer 

268 

141 

4,042 

7 

94 

15 

3,275 

235 

57 

21,319 

809 

666 

1.957 

166 

357 

36 

212 

64 

41 

1.072 

795 

416 

96 

102 

164 

2.131 

14 

19 

96 

255 

197 

43 

93 
126 
118 
143 
108 
766 
96 
43 

11.008 

Jefferson 

1 
18 

i 

21 

4 

41 
7 
4 
10 
4 
2 
1 
6 
1 

2 

i 

5 

4 

2 

.3 

1 

5 

5 

i 

3 

49 
4,342 
22 
52 
30 

968 

3 

83 

11.876 

269 

111 

696 
71 

114 
76 

128 

66 

9 

3^4 

269 
79 
34 

118 
78 

135 
35 
14 
34 
84 

121 
31 
41 
82 

117 
48 
36 
76 
85 
43 
46 

7,115 

Kings* 

156.887 

Lewis 

997 

Livingston 

1.923 

Madison 

2,441 

Monroe 

61,977 

Montgomery 

Nassau 

13,174 
1.994 

New  York* 

510.609 

Niagara 

17.292 

Oneida 

26.723 

Onondaga 

30.474 

Ontario 

4,010 

Orange 

13.413 

Orleans 

2,327 

Oswego 

7.923 

Otsego 

1.964 

Putnam 

684 

Queens* 

30,193 

Rensselaer 

26,011 

Richmond* 

9,161 

Rockland 

4,874 

St,  Lawrence 

5,204 

Saratoga 

196 

237 

78 

28 

79 

196 

247 

39 

83 

184 

238 

136 

102 

169 

629 

74 

82 

i 

2 

i 

i 

1 
2 
3 
3 

8,796 

Schenectady 

Schoharie 

22,616 
810 

Schuyler 

671 

Seneca 

2.768 

Steuben 

8,066 

Suffolk 

3.902 

Sullivan 

320 

Tioga 

1.350 

Tompkins 

2,167 

Ulster 

0.983 

Warren 

4.983 

Washington 

Wayne 

4.770 
3.052 

Westchester 

Wyoming 

25,924 
3,109 

Yates 

890 

Grand  Total.... 

42.704 

.521 

43,225 

243 

23.955 

60.911 

1.210.6.38 

1,261.649 

♦New  York  City. . . . 

29.458 

443 

29.901 

1       «' 

16.661 

26.849 

679.001 

706.850 
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RePOBT  op  BtJKEAIT  OF  FaCTORY  INSPECTION,   1910.       ] 
^CH  COUSTT,  YEAR  BNDKD  SEPTEMBER  SO,  If  10. 


NvM^wsn  or  Employem  at  Time  op  iNSFKcnoN. 


SHOP  PORCK 


Graod 


OfBee 
help. 


Total. 


Number  in  Shops  Employing  — 


1  to  4. 


743  22.01/i 

eil  1,237 

4321  10,871 

2231  3,  ISO 

4i7l  7.002 

817/  14.831 

315!  0,-42© 

87  2.208 

39]         2.a3a 

6.708 
3,589 
1,  142 
8.658 
75.545 
1,254 
1.621 
».  120 
3.301 

'-^^ 

10.638 

6.748 

132.542 

018 

1.43© 

2,225 

5S.1^87 

12.681 
1,648 

21.077        418.^ 

2^:316 

27.  !-*» 
3.026| 

12,112 
1.818 
6.710 
i:8«3 

26.100 
8.043 

4.6»3 
7.»30 

497 
2,623 
6,294 
3.382, 

278 

6.367 

3,911 

2.348 

24.  131 

2,785 
683 


1.13».302^ 


46.003 


835 
124 

158 

120 

260 

100 

171 

103 

68 

123 

41 

61 

313 

2,318 

51 

71 

153 

108 

74 


5  to  19.    20  to  40.  50  to  199  200  to  490      5C 


80 

164 

8,790 

73 

163 

105 

1,633 

•102 

271 

21,155 

303 

305 

405 

142 

175 

116 

144 

05 

55 
781 
561 
241 

61 
142 
106 
383 
152 

42 
109 
234 
303 

48 
118 
244 
222 
186 

02 
237 
672 

72 
110 


30.067 


1.014 
257 
704 
280 
476 
022 
510 
244 
173 
202 
222 
370 
632 

5.826 
100 
262 

1,180 

103 

82 

23 

254 

335 

16.533 

162 

188 

244 

4,771 

330 

465 

78.122 

053 

1.173 

1.002 
847 
654 
113 
434 
303 
73 

1.736 

1.405 
306 
199 
618 
448 
600 
139 
75 
103 
500 
598 
131 
218 
502 
650 
483 
175 
250 

1.431 
199 
201 


133. 101 


96,787 


2.643 
110 

1.025 
571 
485 

1.496 
805 
267 
.378 
390 
313 
209 

1,252 

8.173 
177 
228 

1.497 
277 
163 


543 
946 
22.562 
202 
186 
449 

6.801 

474 

336 

99.892 

1.619 
•  1.722 

3.140 
309 

1.163 

199 

626 

246 

32 

2.925 

1.614 
544 
666 
718 
441 
446 
225 
34 
238 
646 
290 
99 
146 
250 
910 
335 
492 
363 

1.407 
108 
103 


173.806 


125.923 


6,867 

541 
2,940 
2.351 
1,140 
4,390 
1,382 
1,286 
1.558 
1.187 
1,378 

493 

2,486 

20,064 

706 
1,060 
4,267 
1,540 

862 


2.188 

2,095 

39.908 

481 

902 

1.165 

15,342 

2.031 

326 
133.089 
4.028 
6.143 
6.269 
1.446 
4.140 

417 
2,405 

355 
09 
6.384 
5,272 
1.866 
1.960 
1.182 
3.033 


346 

936 

2,172 

758 


678 
931 
2.401 
1.021 
1.650 
1.276 
3,731 
044 


316,051 


180.247 
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New  York  State  Department  of  Labor. 

Table  XI.—  SUttiHtiai  of  Factorfeu  Iiwpocted  In  Eacb 


Number  of  Eicplotbbs 

atTimr 

Grand 
total. 

OFPicK  roRce. 

aHOP 

County. 

Total. 

*"""'™"' 

Total. 

Men  18 
years +. 

Boys, 
14-16. 

Girls. 
14-16. 

Youths. 
16-18. 

Albany 

23,660 
1,318 

11.333 
5.362 
8.139 

15,648 
6.741 
2.355 
2.695 
5.849 
3,711 
1,161 
8.926 

81,611 
1.308 
1,658 
9.332 
3,458 
1,725 
23 

10.906 

6.861 

136,543 

925 

1,531 

2.240 

58,547 

12.916 

1,704 

439,557 

15,223 

25.882 

29,104 
3,192 

12,469 

1,854 

6,928 

1.917 

581 

27.179 

24.958 
8,459 
4,680 
4,785 
7.994 

22,609 

730 

516 

2,719 

6.549 

3.679 

278 

1.203 

2,020 

6.493 

4,751 

4,054 

2,456 

24,897 

2,881 

711 

745 

61 

462 

223 

447 

817 

315 

87 

59 

141 

122 

19 

268 

6,066 

52 

37 

203 

157 

25 

22.915 
1.257 

10.871 
5,139 
7.692 

14.831 
6,426 
2.268 
2.636 
5.708 
3.589 
1.142 
8.658 

75.545 
1,254 
1,621 
9.129 
3.301 
1.700 
23 

10.638 

6.748 

132,542 

918 

1.439 

2.225 

55,287 

12.681 

1,648 

418,480 

14,420 

25.316 

27.148 
3.026 

12,112 

1,818 

6,719 

1,863 

640 

26,109 

24,167 
8,043 
4  584 
4,683 
7,830 

20,478 

716 

497 

2,623 

6,294 

3,382 

278 

1,160 

1,927 

6,367 

4.633 

3.911 

2.348 

24,131 

2,785 

683 

14.101 
1.140 
6.871 
4.636 
5.477 

12.278 
4.712 
1.658 
2.1-20 
4.279 
2.768 
970 
6.452 

60.261 
1.191 
1.337 
5,961 
2.548 
1.414 
23 
7,696 
5.938 

90.005 

810 

1,124 

1,748 

37,497 

6.681 

1.477 

256.046 

11.696 

16,231 

21.711 
2.440 
9,148 
1,193 
4,920 
1,457 
497 

20,659 

12,238 
6.956 
3.897 
3.830 
5.458 

17.867 

543 

417 

2,178 

4,955 

2,400 

261 

828 

1.545 

4,941 

2.560 

2,712 

1,652 

17,104 

1,778 

501 

217 

Allegany 

11 

Broome 

1 

1 

235 

Cattaraugus 

76 

Cayuga 

246 

Chautauqua 

266 

Chemung 

66 

Chenango. 

29 

Clinton 

10 

Columbia 

88 

Cortland 

22 

Delaware 

25 

Dutchess 

129 

Erie 

2 

1 

2.178 

Ew«x 

Franklin 

38 

Fulton 

107 

Genesee 

88 

Greene 

14 

Hamilton 

Herkimer 

268 

113 

4,001 

7 

92 

15 

3,260 

1 

159 

Jefferson 

12 

Kin^* 

25 

2 

2.112 

Lewis ,          , 

9 

Livingston 

. 

4 

Madison 

9 

Monroe 

6 

1.046 

Montgomery 

235 

319 

Nassau 

56 

21,077 

803 

566 

1,956 

166 

357 

36 

209 

54 

41 

1,070 

791 

416 

96 

102 

164 

2.131 

14 

12 

New  York* 

172 
3 

6 

3.999 

Niagara 

463 

Oneida   

375 

Onondaga 

1 

340 

Ontario 

28 

Orange 

260 

Orleans 

48 

Oswego 

142 

Otsego 

25 

Putnam . 

4 

Queens* 

4 

4 

646 

Rensselaer   ....        .      . 

342 

Richmond* 

151 

Rockland 

113 

St.  Lawrence 

94 

Saratoga 

12 

Schenectady              . .    . 

235 

Schoharie 

Schuyler  . . 

19 

96 

255 

197 

6 

Seneca    

30 

Steuben 

166 

Suffolk 

92 

Sullivan 

4 

Tioga 

43 
93 
126 
118 
143 

16 

Tompkins 

30 

Ulster 

99 

Warren 

:::*.:::: 

Washington 

13 

Wayne     

108 

766 

96 

28 

53 

Westchester 

387 

Wyoming 

1 

21 

Yates 

15 



Grand  Total 

1.129.392 

50.49ol           216 

14 

1,078.902 

733.801 

15.736 

New  York  City* 

611.738 

1     26,664 

201 

12 

585.174 

373.666 

6.908 

t  Inoliuive  of  ohUdreo  diaohargod  for 
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Cmmmty,  Y^mr  EMed  September  M.  If  10  —  Condaded. 


OF  ItmrmcnoM. 

Wkeklt  Houbs  of  Labor. 

Childrem 
Under 

roBcm, 

AL.Z.  CHILDSIN  14  TO 
16  TKABB  OLD.f 

MT7MBBR  OF  BMPLOTKKB  (iN 

shops)  who  WOBX  — 

14  Years 
Found  in  — 

Boys,  / Jl^SfS/  ^'^^ 
14-16.  p^y^^/  14-16. 

Officet 

Sliop.t 

ToUl.t 

Slhrs. 
or  less. 

62-67 
hours. 

68-63 
houra. 

Over 

63 
hours. 

Office. 

Shop 

95      8. 3321 
I            102' 

170 

3 

33 

9 

29 

78 

16 

11 

5 

29 

2 

1 

35 

424 

2 

3 

265 

4 

50 

31 

52 

172 

24 

14 

9 

62 

10 

3 

63 

938 

265 

4 

52 

31 

52 

172 

24 

14 

9 

62 

10 

3 

63 

941 

2,297 

39 
639 

96 
277 
428 
855 

70 
221 
462 

78 

14 

265 

4,789 

151 

36 
254 
455 

70 

64 

1.079 

14,935 

15 

121 

617 

3.312 

494 

108 

83.792 

660 

939 

2,442 

66 

1.803 

35 

150 

123 

129 

6,580 

1,095 

2,756 

88 

251 

971 

2,170 

35 

5 

36 

344 

214 

3 

65 

213 

549 

47 

316 

90 

2.663 

59 

30 

6.543 

60 

2.752 

851 

733 

7.455 

2.072 

446 

740 

185 

583 

73 

3.521 

21,439 

9 

186 

7 

283 

102 

6i 

141 

66.684 

14 

402 

158 

41.333 

601 

521 

252,564 

2,503 

1.937 

10,312 

202 

3.398 

217 

987 

147 

358 

12,632 

9.948 

1.773 

1,138 

703 

2.099 

17,339 

91 

50 

573 

2,952 

1,552 

40 

234 

304 

318 

865 

1.021 

615 

16,599 

140 

39 

14,442 

1.158 

7.423 

4.117 

6.682 

6,918 

3,179 

1,570 

984 

4,915 

2.888 

630 

4.821 

38,969 

377 

1,176 

8.848 

1,314 

1.013 

23 

10,503 

4,583 

47,409 

672 

698 

1.391 

10.298 

11,566 

977 

79.404 

7,802 

22.119 

14,097 

2.734 

6.649 

1.559 

4.995 

1,497 

32 

5.857 

12.803 

3.166 

3.318 

2.446 

3.548 

795 

390 

292 

1.896 

2.980 

1.537 

163 

851 

1,312 

5.494 

3.282 

1,636 

1,739 

4,429 

2.532 

596 

633 
10 

157 
75 

17      3.715 

22           396 
231      1.917 
941     2.115 
8      1.624 
3          567 

^1               jtCkT 

30 
320 
182 
691 
146 

42 
426 

51 

10.348 

717 

223 

20 

1.249 

515 

8 
2 

28 
514 

1.278 
780 
144 

2.0I4 

12,168 

63 

218 

2.891 
623 
268 

'a*  avA^ 

1 

is 

67- 
19 
2 

lO 
83 
23 

35 

7 
l.lOl 

i 

27 

28 
170 
42 

4 

'"67 

16 

1.738 

4 

1 

20 

795 

180 

14 

3,991 

141 

402 

328 

28 

170 

42 

4 

58 

16 

1,765 

4 

1 

20 

801 

180 

14 

4.169 

144 

402 

329 

2 
6 
3 



10 

945 

3,514 

217 

218 

59 

344 

20 

42 

2.720 

3,455 

321 

297 

24 

262 

7 

587 

96 

21 

1,040 

321 

348 

40 

1,283 

1,212 

9          782 
577   38,687 

17 

2 

310 

448 

15,949 

.    5.501 
145 

154.444 

7 

338 

72 

9 

1.163 

13 

457 

108 

5 

2.828 

72 

240 

173 

6 

i78 
3 

i 

6 

2 

1 
29 

69 

2, 120( 

162j     o,-»**o 
1551     4,769 

1 

69      2.597 
14           549 

17     i.eo3 

2  370 

3  351 
18Sl     4.311' 

66    11,436 
33            8G4 
20            542 

n\        712 

10       2.332 

38 
14 
37 

1 
30^ 
SI 
31 
V. 
3i 
IJ 

i: 



»  ...!... 

I 

>               8 

> 

> 

2 

1 

Kl 

2 

107 

28 

54 

11 

4 

493 

151 

72 

32 

47 

28 

50 

107 

28 

54 

11 

4 

601 

151 

72 

32 

47 

28 

50 

6 

:::::: 

174 
200 
150 
118 

173 
75 

5i 

5 

4 

5 

8 

12 

95 

4 

3 

2 

236 

5 

26 

28 

122 

34 

9 

8 

12 

95 

4 

3 

2 

236 

5 

26 

28 

122 

35 

9 

f<-      1,161 
40i           795 

A.                         O 

18 

79 

72 

10 

98 

6 

439 

938 

4 

440 

54 

18 

1 

2 

H3l 

3 

O                   "5^ 

lOO       1.091 

2       2.059 

r      1.160 

lO'           615 

49       6.518 

12           952 

6            158 

li 
iJ 

7; 

2| 

5 

5 

J 

i 

3 

2                1 
1 

1 

4,284  318.076 

7,00, 
4.33: 

S           230 
1           213 

11.289 
6.294 

11,519 
6,507 

140,860 
108.063 

500.495 

401,492 

36.055 

2 

74 

l7< 

»6l|l98. 

306 

333,653 

135,836 

7,622 

2 

52 

laek  of  mxxpioymiaat  certificate. 
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New  Yobk  State  Department  of  Labob. 


TABLE  Xn.— 

STATI8' 

rtCS  OF  FACTOBIBS  I 

NSPBC 

TCD  IN  BACH 

Places 
in- 

Nnm- 
borof 

at 
work. 

Labosst 

NUMBBK  OF 

Emplotbbb 

IM  YbAB. 

N,n«. 

COONTT  AND  CiTT  OB  VILLAGE. 

OBAND 
TOTAL. 

omcB 

POBCB. 

(With  industries  having  200  or  more 
employees  specified  in  each  loeality.) 

Total. 

TTiero- 
of  in 
shop 

Total. 

There- 
of 
14-16 

ToiaL 

Alb  ANT  C0l7NTTr , . .  .  t  T  r 

746 

411 

24.044 

24,105 

23.660 

745 

22.915 

Albany  (see  Table  XIII) 

522 
3 
8 

310 
6 
2 

11.502 

10 

455 

JUS 

0.148 

3,033 

2,774 

1,121 

662 

283 

260 

1.388 

864 

219 

713 

234 

42 

4 

2 

2 

3 

185 

103 

7 

275 

100 

015 

1.522 

11.110 

10 

455 

0.012 

2,997 

2,766 

1,113 

663 

269 

261 

1,320 

860 

191 

602 

232 

42 

4 

2 

2 

3 

183 

101 

7 

266 

07 

871 

1.461 

11.001 

8 

455 

8.560 

2,866 

2,774 

840 

662 

283 

260 

1.388 

864 

219 

706 

234 

42 

4 

1 

2 

3 

158 

103 

7 

207 

100 

015 

1.318 

473 

10.528 
8 

Aitamont 

Coeymans 

455 

Building  brick 

448 
8.428 

Cohoes 

123 

20 

6 

3 

10 
17 

3 
41 

07 

52 

// 



i 

/ 

2 

3 

i 

6 

2 

3 

15 

47 

132 

33 
19 

8 
11 
14 

9 
50 
14 
28 
21 

2 

Honery  cuid  ktiU  goods 

2,82S 

2  7S6 

Cotton  goods 

Shirts,  cottars  and  cuffs 

832 

FMling  mills  and  steel  works 

Castings  (iron) 

S4l 
269 

W aniens  and  worsteds 

2SI 

Colonic 

1.320 

Castinas  (iron) 

860 

Car  wheels  and  railway  equipment, . 
Green  Island   

191 
685 

Laundries  (jion-Chinese) 

232 

Guilderland 

42 

liAthaoiff. ........  t 

4 

Medusa 

1 

Potters  HoUow 



2 

Pi«eton  UoUow 

3 

Ravena 

2 
2 

.... 

156 

Slincerlands 

101 

Soutk  Bethlehem 

7 

Van  Rensselaer  Island 

0 

61 

108 

VoorheesviUe 

97 

Watervliet 

871 

Allmiant  Couwtt.  .  t .  r  , . . , . 

1,257 

Alfred   

5 

8 
5 
8 
7 
/ 
0 
3 

14 
7 
8 

23 

210 

3 

4 
2 

7 

4 

6 

2 

4 

4 

1 

11 

151 

46 
138 
108 

26 
257 
240 

36 

8 

100 

47 
152 
604 

12.404 

46 
135 
108 

26 
241 
226 

34 
8 

05 

47 
146 
575 

12.032 

21 
103 
103 

21 

256 

6 

84 

42 

130 

521 

11.333 

21 

Andover 

3 

100 

Angelica 

103 

Belfast 

21 

Belmont   

16 

16 

2 

240 

Machinery 

225 

Bolivar     

29 

CanaiKmuta 

6 

cubT!??!::;;:::;:::;;::::::;::: 

5 

70 

Fillmore 

42 

Friendship 

6 
20 

462 

2 

124 

Wellsville 

492 

Bboomb  CJountt 

10.871 

Binghamton 

171 

27 

2 

4 
6 
2 

4 

4 
1 
2 
11 
0 
/ 
1 
1 
1 

113 
17 

4 

9 

3 

6 

\2 

5 

8.774 

2,380 

1,406 

682 

406 

284 

274 

271 

230 

216 

02 

1.726 

743 

694 

329 

25 

8,464 

2,367 

1,387 

669 

397 

244 

261 

262 

228 

168 

88 

1,627 

721 

633 

313 

25 

7.623 

2,260 

864 

622 

406 

284 

231 

271 

230 

110 

80 

1.726 

743 

694 

329 

25 

310 
23 
19 
13 

8 

40 

13 

9 

2 

48 

4 

00 

22 

61 

16 

1 
1 

i 

i 

7.313 

Cigars. 

2,243 

Boots  and  shoes 

836 

Furniture  and  upholstery 

609 

Tailoring 

397 

Scales,  etc 

244 

House  trim  ^  *    .,  ^ ...... , 

218 

Miscellaneous  hardware 

262 

228 

62 

Depoeitt 

85 

Endicott 

1,627 

Boots  and  shoes 

721 

Leather         

633 

Clocks  emd  time  recorders 

313 

UarpersviUe 

25 

tSeeako] 
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COVNTT  AND  TOWN.  YEAR  ENDED  SK*TEMBER  30.  1910. 


ODder  Pelawmre  County . 


or  H^tnarKBB  at  Thob 

OF  IltSPECnON. 

WUULLT  HOUBS  OF  LaBOS. 

ChU- 

SHOP  rORCE. 

NUMBBB  OF  BMPLOYSBB   (iN 
SHOPS)    WHO   WORK- 

under 

14 
years 

shops 

mniBn  at  work  nc 

8BOn  EMPIXmXG — 

SBX  AND  AQB. 

SI 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

1-19. 

20-199. 

200  +. 

Men 

(18 

yni.+). 

Youtha 
(16-18 
yra.). 

Boys 
(14-16 
yre.). 

Worn. 
(16 

yi». +). 

Girls 
(14-16 

yre). 

cept 

as 
nofd). 

2.74 

9      9.510 

\   10.656 

14.101 

217 

95 

8.332 

170 

2,297 

5,543 

14.442 

633 

1.93 

I      4.278 
8' 

4.299 

6,443 

6 

437 

4,321 

^965 

1,4^ 

118 

64t 

268 

206 

1,294 

860 

191 

421 

73 

42 

4 

1 

2 

3 

153 

198 

94 

687 

1.140 

41 

37 

3,924 

83 

1,952 

4,026 
3 
6 

4,531 

5 

450 

6.839 

2,610 

2,703 

608 

19 

7          238 

tss 

2'     2.091 
536 

210 

210 

5.215 

U261 

9,419 

756 

641 

269 

""766 
700 

*232 
2S2 

18 
18 

151 
28 

107 
8 

1    •    •    •■ 

Si 

J 

40 

6 

26 

3.830 

1,790 

1,168 

688 

86 
S4 
28 
18 

276 

166 

36 

18 

710 

fe 

206 

603 

641 

1 

1 

1 

40 

268 
22 
35 

251 

5           614 

150 

191 

>r         396 

u 

1 

228 
1,254 
860 
191 
568 
230 
42 

1 

5 

2 
2 

262 
167 

3 
2 

114 

42 
4 

4 

1 

1 
2 
3 
65 
3 
7 

198 
4 

480 

1,168 

2 

3 



8           138 
3            98 
7 

3 
13 

101 
98 





1 

2           186 

4  93 

5  736 

1           651 

225 

3 
260 

102 

93 
358 

60 

•     13 
3S 

7 
11 

16 
1 

1 
3 

22 
39 

11 
10 

2 

l' 

14 

54 

103 

18 

238 

226 

71 

41 

118 

448 

6,871 

7 
32 

0 
2 

9 

94 

103 

21 

233 

226 

27 

6 

64 

42 

121 

438 

7.423 

3 

4 
J 

2            58 
2            91 
] 

io 

i 

3 

4 

2 
1. 

3 
2 

y 

225 
226 

3 

4 

2( 

7E 
42 
44 
70 

952 

ji 

2 

\\ 

... 

\' 

1 



7 

1 

6 

44 

3.715 

6 

9 



80 
422 

3.965 

5.954 

33 

3 
21 

539 

*"*'28 
2.762 

7 
157 

235 

17 

759 
96 

3.455 
295 

ee 

509 
379 
2U 
199 
43 

3.099 

J,863\ 

809 

"209 
228 

*i.567 
721 
633 
313 

4,008 
682 
4t7 
472 

69 
2U 
206 
247 
210 

38 

76 

1,247 

369 

621 

307 

25 

140 

9 

61 

16 

1 

12 
7 

3.030 
1,633 

361 
22 

327 

33 

19 
9 

529 

179 

16 

6 

2.429 
810 

'"l'34 

4.273 
1,264 
819 
369 
397 
139 
163 

82 

""is 

106 

"262 
228 

u 

36 

""w 

10^ 

12 

11 
6 
2 

66 

4 

13 

22 

9 

299 

286 

7 

6 

65 
38  . 
30 

18 
3 

1 
/ 

47 
30 

57 

1,667 

720 

633 

307 

80 
76 
6 

1 

23 

6 

25  . 

26 

Digitized  by 


Google 


188 


New  York  State  Department  of  Labor. 


Table  XIL—  SUtlirtlcs  of  FactorlM  InspMtod  ia  each  Comity 


Places 
in- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  or 

EyPIiOYEBS 

NcifBKB 

COUNTT  AND  CiTY  OB  VlLLAOB. 

GRAND 
TOTAL. 

OFFICB 
PORCB. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 

ace. 

Totjd. 

Bboomb  Countt — Concluded. 

13 
/ 
3 
6 
5 

133 

13 

6 

3 

58 

1.701 

l,3t7 

14 

89 

73 

6,018 

1,655 

1,288 
14 
87 
72 

5.793 

1,701 

1,317 

14 

89 

66 

5,362 

46 
29 

1 

'    .        '     1,6.V% 

Boot*  and  shoes 

1     i.isa 

Tunnel   

14 

T'nion 

2 

1 

223 

87 

Whitney  Point 

65 

Cattaraugus  County 

5.139 

Allegany 

3 
8 

1 
7 
0 

i 
/ 

10 
3 
2 

1 

10 

4 

49 

2 

4 

2 

2 

7 

21 

2 

I 

2 

211 

1 
4 

8 

5 

2 

1 

6 

i7 

3 

12 

118 

58 
164 
222 
103 
486 
250 
215 
406 
17 
22 
137 
308 
286 
2,760 
1,067 
360 
320 
286 
192 
886 
307 

U^ 

8,340 

56 
154 
218 
101 
477 
246 
210 
406 
17 
20 
135 
295 
273 
2,616 
1,017 
362 
311 
266 
186 
859 
300 
240 
253 

7,893 

28 
142 
222 

97 
275 

40 
216 
360 

15 

22 
137 
243 
223 
2,514 
964 
369 
231 
279 
192 
876 
3()7 
243 
239 

8,139 

2 

10 
4 
2 
9 
4 
6 

26 

Cttttarauitus 

132 

East  Salamanca  (railway  repair  »hop») 
Ellieottville        

218 

Franklinvillc 

266 

Canning  fruil9  and  Mve<a6/e« 

CuUery   

3^ 

9ltt 

Gowanda* 

380 
15 
20 

Great  Valley 

Killbuck 

2 

2 

13 

12 

142 

60 

8 

9 

6 
27 

7 
3 

4 

447 

I^imcstone .. 

135 

Little  Valley 

230 

Cutlery 

211 

Olean 

2,372 

Railway  repair  thopt 

914 

Lraiher 

361 

Bottle*  and  jar*      

1          2f2 

Mineral  oil  product* 

249 

Randolph ; 

186 

Salamanca 

'          848 

Leather 

1        jrw 

Railway  repair  shop* 

t         2M) 

Whitehouae 

t         235 

Catuoa  County 

7,692 

Auburn 

152 

i 

s 

2 
3 

1 
1 
S 
2 
5 
2 
2 
2 

13 
2 
3 

14 

280 

75 
1 

4 

i 

2 
2 
14 

2 

9 

133 

8.002 
2,178 
1,351 
1,260 
338 
3£6 

300 

283 

238 

219 

14 

5 

3 

4 

4 

57 

109 

4 

4 

134 

17,393 

7.561 
2,032 
1,231 
1,224 
3i!l 
316 

200 

280 

22i 

213 

14 

5 

3 

4 

4 

57 

108 

4 

4 

129 

16,576 

7,8.'>7 
2,178 
1,347 
1,269 
SJ8 
326 

300 

283 

238 

219 

14 

3 

3 

4 

4 

67 

79 

4 

4 

110 

15,648 

441 

■     7.416 

Af/riruliural  implement* 

Boot*  and  shoes      

146 1     f.W 

J20 1      1  .Sf7 

Flax,  hemp  and  jute  manufacture*. . 
M t«crUaneous  bra«*  and  bronze  ware 
Carpels  and  rugs 

46 
17 
11 

10 
3 

16 
6 

l.^^'i 

3n 

316 

Article*  of  hom^  bone,  torloi*c  *heU, 
etc 

1 
1          29ft 

Woolen*  and  wor*ted* 

2^t 

Stationary  engine*,  boiler*,  etc 

Rolling  mill*  and  *ttel  work* 

Cato             

2JS 

213 
14 

Cayuira 

3 
3 
4 

4 

^  "J  "*" 

Cionoa 

' 

Ixioke      

Meridian 

Aloravia                      ... 

57 

Port  Byron 



1 



78 

Sennett 

4 

Throopville      

4 

Weedj^port 

5 

817 

105 

Chautauqua  County 

14.831 

Brocton 

5 
5 
3 

4 

2 

4 
1 
3 

112 
30 
37 
95 

109 
30 
35 
94 

77 
20 
24 
75 

3 i            74 

Cium^4ngti 

20 

Chaxitau<iua 

2 

1 

22 

Cherry  Creek 

74 

^Seealso  ( 
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mmd  T«wm,  Tev  Ended  September  30,  1910  —  ConUnoed. 


or  EifPU>TBn 

iLT  TnoB 

OF  Inspsctxok. 

Wbeklt  Houbs  op  Labob. 

Chil- 
dren 
under 

14      ■ 
years 

(in 
shops 

SHOP  FOHCS. 

NUMBBB  OP  ByPLOTBBS   (iN 
shops)    WHO  WOBK — 

liTJICBBM    AT   WOUC   IK 

aaops  sMPLomro — 

■BX  AND  AOB. 

51 

hours 

or 

less. 

52-67 
hours. 

58-63 
hours. 

Over 

63 
hours. 

1 
1-19. 

20-l€9. 

200 +. 

Men 

(18 

yn. +). 

Youths 
(16-18 
yrs.). 

BOVB 

(14-16 

yr..). 

Worn. 

(16 
yrs.  +). 

Girls 
(14-16 
yrs.). 

oept 

as 

not'd). 

52 

315 

1,288 
1,£88 

1,267 

9t4 

13 

84 

61 

4.636 

12 
10 

4 

4 

372 
S60 

1 
1 
3 

396 

4 

i 

262 

1.389 

1,£84 

3 

85 

49 

4,117 

14 

9 

2 

16 

75 

20 

67 
35 

2,922 

1,808 

2 

1 

76 

22 

30 

40& 

9 

96 

851 

26 
12 

19 
123 
218 

75 
213 

36 
16£ 
305 

15 

19 
135 
211 
194 
2.135 
914 
347 
177 

814 
300 

193 

6,477 

7 

9 

26 
124 
218 

90 
256 

36 
£08 
346 

15 
5 
135 
124 
110 
1,586 
914 
£93 

120 

■*"2i8 
**2i6 

""kid 

8 

22 

73 
36 

se 

327 

20 
45 

5 
8 

20 

6 

2 

2 

6 

7 

£ 

40 
48 

£ 

'***i4 



33 

15 

20 

1 

15 



135 

211 

til 

1.056 

SSI 

"i.'i-io 

898 

""kit 

""246 

""kid 

5,331 

19 

19 

17 

168 

106 
101 
703 

176 
IS 

44 

16 

9 

68 

16 

5 
55 

1 
10 

10 

67 
£1£ 
£4£ 

•••.••7 

7 

■'*i23 
834 
300 
£40 
235 

6.682 

7 
60 

14 
52 

172 
557 

3O0 

1 
11 

2 
2 

22 
22 



3 

8 

235 
1    625 

7 
246 

23 

35 
1,917 

736 

29 

277 

733 

549.     1.536 

5,331 
1,760 
U£££ 
1,££4 
S16 
£40 

£90 
BSD 

5,308 

1,977 

661 

693 

£89 

88 

68 
£08 
££0 
£08 

14 

42 
47 

44 

12.278 

246 
44 

1£0 
30 

4 
16 

6 
4 
£ 
6 

23 

ik 

1 
1 
6 

1,813 

11 
4£6 
600 

£7 
£00 

£1£ 
68 

26 

223 

682 

6.511 
£,03£ 
1,£07 
1,££3 
320 
303 

8]         t64 
6^ 

8 

7 

4 

ko 

1 

1 
1£ 

£90 

^|:::;:;: 

ei            6S 

£80 
217 
213 

1 

3 
4 
4 

48 

28 

4 

4 

59 

6,918 

s 

£17 
£13 

6 

14 

3 

3 

4 

4 

57 

53 

4 

4 

42 

1      "■" 

\V""X.'"\" 

1 



15 
29 

2 

9 
39 

...... 

25 

fti 

7.833 

^      60 
2.115 

1 
78 

6 

428 

40 
7.455 

1.112      5,886 

266 

94 

30 

9                Ai^ 

58 
15 
19 
33 

16 
5 
3 

41 

3 

71 

20 

2 

72 

Si 

14 

15 

2 

5 

60 

Erie  County. 
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Table  XII.—  StaUsUcs  of  Factories  Iiuvected  Ib  e^h  Comtar 


COUMTT  ANB  ClTT  OR  ViLLAQB. 

(With  industriea  having  200  or  more 
employeet  tpedfied  in  each  k>cality.) 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 

NuilRRR  OP 

Empu>ticbs 
IK  Year. 


Total. 


There- 
of in 
shop. 


NnoB 


GRAND 
TOTAU 


OFflCE 
PORCB. 


Total. 


There- 
of 

14-10 

years 
of 

««^ 


Chautattqua  CoviTFT— Concluded. 
Dunkirk 

Loeomoiivtt 

Cooking  and  hecUing  apparatut .  .  . 

Ellicott 

Falconer 

Blacksmithing  and  wheelwrighting . 

Woolent  and  toortUds 

Wooden  toys  and  noveltiea 

Forestville 

Fredooia 

Canning  /ruiU  and  9eg^able$ 

Frewsburg 

Gerry 

Hartfield 

Jamestown 

Fumiturt  and  uphoUtery 

Woolens  and  worstedt 

Metal  furniture 

Sheet  metal  work» 

Kennedy. 


Mayville. 
Ripley. . . 


Ripley  Crossing 

Sherman 

Silver  Creek 

Agricultural  implemente. 

Sinclairville 

South  Dayton ^ . 

Stockton 

Weotfield 


ChEM UNO  CODNTT . 


Big  Flats 

Breesport 

Elmira 

Railway  repair  »hop» 

Furniture  and  upholetery 

Stationary  enginet,  boiler;  etc 

Caetinga  {iron) 

Tobacco  and  anuff 

Houae  trim 

Silk  and  ailk  gooda 

Hoaiery  and  knit  gooda 

Bookbinding  and  blank  book  making. 

Paper  boxea  and  tubea 

Elmira  Heights 

Bridgea  and  atruHural  iron 

Hoaiery  and  knit  gooda 

Motor  tehidea  and  porta 

Horseheads 

Millport 

VanEtten 

Wellsburg 


Cbenanoo  County. 


Afton 

Bainbridge 

Earlvilie 

Greene 

New  Beriin 

Norwich 

Railway  repair  ahopa. 


i 
2 

i 

13 

2 

/ 

S 

I 

4 

4 

IC 

6 

t 

3 

2 

2 

1 

1 

31 

70 

S8 

9 

4 

4 

J 

4 

4 
4 
1 
9 

13 
4 
5 
2 
3 

10 

181 


5 

139 
f 
4 
t 
1 
6 
9 
1 
t 
t 
1 
8 
1 
1 
1 
15 
3 
5 
2 

90 


10 


68 


50 


75 


5.017 

3,600 

430 

117 

1.312 

325 

i6& 

M18 

130 

380 

300 

20 

31 

28 

8,801 

9.404 

g.SSl 

1,361 

907 

24 

82 

57 

16 

121 

549 

4X6 

42 

122 

88 

182 

7,375 


94 
16 
5.469 
646 
6f7 
430 
397 
381 
330 
£91 

set 

260 
916 
1,594 
613 
463 
968 
169 

13! 

13 
7 

2.455 


4.778 

3,460 

413 

115 

1,261 

310 

969 

908 

126 

348 

987 

18 

29 

28 

8.390 

9.309 

9.900 

1,932 

886 

23 

82 

55 

16 

115 

513 

399 

40 

119 

88 

164 

7.060 


93 

15 

5.194 

618 

616 

379 

377 

376 

316 

98: 

960 

918 

900 

1,560 

600 

449 

950 

165 

13 

13 

7 

2,368 


4.798 

3,600 

356 

73 

1,117 

196 

936 

918 

72 

192 

139 

19 

31 

28 

7,980 

9,303 


691 

361 

870 

12 

82 

45 

16 

100 

539 

496 

31 

81 

75 

161 


6.741 


41 

12 

5.012 

619 

604 

415 

397 

984 

996 

991 

960 

958 

167 

1,504 

473 

463 

943 

-146 

9 

11 


2,355 


239 

160 
1 

2 
51 
16 

6 
10 

4 
32 
IS 

2 

2 


411 
lOS 

31 
199 

92 
1 


18 
315 


1 

1 

275 

27 

11 

68 

90 

6 

14 

4 

9 

49 

16 

34 

13 

4 


87 


25 

25 

175 

160 

103 

95 

143 

136 

129 

126 

1.386 

1,338 

$76 

ses 

25'. 
147 
1031 
124' 
1281 
,381 
S7ei 


15  . 
3i. 

11; 


25 
132 

95 

117 

125 

1.333 
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u4  T9mm,  T«*r  Eaded  ScplCMlMr  St,  ltl«  — Caattaed. 


or  Emnormm  at  Tnn 

OV  iNSTBCnOli. 

WnBB.T  HouBS  or  Labox. 

cnui- 

dren 
under 

14 
years 

shops 

SHOP  rORCB. 

NUMBEB  or  BIfPLOTXBB    (XN 

shops)  who  work — 

VUIOSX  AT  VORK   IN 

wmom  MMrtorusa — 

8SX  AND  AGS. 

51 
hours 

or 
less. 

62-67 
hours. 

58-63 
hours. 

Over 

63 
hours. 

1-19.    aO-199- 

r 

200  +. 

Men 

(18 

yrs.  +). 

Youths 
(ie-18 

yiB.). 

Boys 
(14-16 

Worn. 
(16 

yw.  +). 

Giris 

(14-16 
yn.). 

cept 

as 
nofd). 

119 

551 

3,78fl 
"268 

'"'tos 

4.212 

8,460 

889 

70 

803 

178 

76 

% 

48 

£1 

17 

29 

2C^ 

6.035 

£,166 

60£ 

9 

81 

23 

13 

68 

432 

S91 

.      29 

37 

62 

115 

4.712 

10 

2i 

327 

8 

20 

3.664 
8,460 

876 

889 

71 

692 

181 

] 

70 
833 
181 
£90 

M 

119 
119 

1 
20a 

25 

30 
8 

17 
8 

^ 

17 

153 

221 

6 

1£8 
71 
17 
8g 
76 

8 
9 

1 

la 
9 

9 
16 

1 
24 
18 

££1 

....... 

198 
67 
136 

101 
7 

i? 

3.813 
1,898 

4 

41 

5 

6 

9 
9 

17 

10 

3 

26 

28 

3.183 

i,sts 

lot 

es 

3.836 

rrs 

1,668 

1,166 

848 

*  "2i6 
1£ 
67 
68 
40 

1 
71 

7 

1.208 

10 

9£9 

39 

8£ 

1 

198 

18 

68 

'3.' 548 

£96 

1,69£ 

2 
6 

550 
9S 

10 

IM 

8£6 

10 

10 

11 

2 
1 

16 

3 

26 

65 

9 

76 

38 

16 

93 

486 

89£ 

29 

77 

75 

137 

3.179 

7 

75 
37 



10 

3 

1 

4 

33 

464 

992 

22 

7A 

3.549 

1 

30 

2 

1 

2 

2 

9 

8 

7 

2 

40 
13 
28 

1.624 

1 

1 

22'            53 

44             <Kl 

16 

2 
855 

4 
2.072 

eoo 

2.187 

66 

8 

320 

10 
II 

30 

33 
9 
3.577 
69£ 
478 
867 
878 
116 
£66 

£6 

48 
186 

8£ 
950 
460 

79 

££S 

118 

9 

10 
6 

1.658 

7 

2 

1.086 

35 

4 

2.018 

5 

7 

1.819 

69£ 

5«3 

1.769 

12t 

tl 

'2.465 
470 

4ei 

S47 
577 

't87 
g6t 

tio 

"1.144 
£36 

52 

6 

16 

850 


60 

10 

18 

7 

46£ 

81 

lil 

877 
68 

117 

£78 
8 

£10 
60 

10 

10 

£ 

h 

8 
8 

£ 

i 

£ 

160 
10 

£60 

£00 
80 
60 

604 

$ 

$S7 

8 

7 

/ 

8 
6 
9 
9 
6 
1 
2 

£0£ 
168 



u 

g] 

'""I'si 

326 

£48 

e 

8 
14 

2 

90 
1.210 

■1 

2 
6 

1.570 



26^ 



870 

1£ 

m 

10 

2 

80 

11 

347 

62 

24 

1 

3 
5 
7 

1 

....... 

2 

1.553 

368 

29 

3 

567 

11 

70 

446 

182 

25 

25 
128 

90 
111 

73 
964 
S67 

1 
16 

4 
113 
95 
102 
123 
738 

1 

20 

•  •  *  •  •  •   ■ 

4 

4 

5 

49 

341 

3 

M                 lift  . 

»          72,. 

} 

3 

18 
1 

3 

6 

"426 
867 

10 

S     ,5ii 1 

7 

2 
60 

146 

810 

368 

368 

116 
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TiUble  Xn.—  SteCiatiefl  of  FmUHm  InspMled  la  e*ch  Cb«a<r 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labobst 
NuMBBB  or 
Employbbb 

IN  YbAB. 

NmcsiEK 

County  and  City  or  Villaqb. 

OBAND 
TOTAL. 

OFFICB 
rORCB. 

(With  industries  having  200  or  more 
eniployeea  specified  iu  each  locality.) 

Total. 

There- 
of in 
■hop. 

Total. 

There- 
of 
14-16 
years 
of 
ace. 

Total. 

Chknanoo  Covhty— Concluded. 
Oxford 

12 
5 
3 

83 

12 
6 
4 

14 

162 

286 

46 

2.974 

160 

282 

46 

2.904 

156 

245 

46 

2.695 

2 

4 

154 

fiKnrburae     . 

241 

South  Otselic. 

46 

Clinton  County 

69 

2,636 

Altona    

1 
2 
4 

1 
6 
2 
1 
4 
1 
4 
3 
4 
46 
/ 
5 
3 
1 
1 

107 

i 

i 

1 
1 
1 

1 

8 
63 

15 

32 

181 

207 

132 

126 

89 

63 

2 

148 

13 

44 

1.623 

669 

409 

149 

24 

127 

•    6.938 

15 

32 

167 

205 

130 

124 

87 

63 

2 

148 

13 

43 

1.680 

'^ 

146 

24 

125 

6.797 

15 

32 

173 

177 

125 

125 

89 

63 

2 

145 

13 

44 

1.392 

149 

24 

127 

6.849 

15 

Ausable  Chasm* 

32 

Auaable  Forks       

14 
2 
2 

1 
2 

159 

Cadyville  (pulp  milU) 

175 

Champlain t 

123 

Keeaevillef 

124 

Lyon  Mountain , 

87 

J^QOQfS        ,.    ,. 

63 

Mooers  Forks 

2 

\forriaonville           .« 

146 

Perrys  Mills 

13 

Peru 

32 



43 

Plattsburs     

1,380 

Motor  vehieUa 

459 

ShiTlt.  colloTS  and  cuffs.  ...•...•.. 

5 
3 

SMS 

Rouses  Point 

146 

Schuvler  Falls 

24 

8t«no»flh  ........  T, ,  T  r 

2 
141 

126 

Columbia  County 

6.708 

1 
2 
1 

12 
1 
1 
1 
1 
1 

62 
S 
3 
4 
1 
9 
S 
1 
2 
2 
1 
2 

10 
» 

71 



6 

1 

35 

i 

1 
6 

i 

3 

62 

33 

14 

3 

263 

4 

10 

108 

375 

1.660 

1.612 

906 

88 

42 

132 

620 

eis 

22 
40 
659 
668 
28 
236 
910 

3,987 

32 

13 

3 

246 

4 

9 

107 

372 

1,600 

1,662 

887 

87 

40 

131 

613 

eoe 

22 
40 
667 
666 
28 
232 
907 

3.866 

33 

14 

3 

248 

4 

10 

108 

375 

1.660 

1,659 

906 

86 

-39 

132 

620 

615 

22 

40 

635 

233 

910 

3,711 

1 
1 

32 

13 

Boston  Comers 

3 

C!hftth&m           • 

8 

240 

Chatham  Oentttr, ,...,,, 

4 

Copake 

1 

1 

3 

60 

50 

18 

1 

2 

1 

7 

7 

0 

Columbia  ville 

107 

I^tnnire  (buildifuj  brick)    

372 

Greenport  (cement  and  lime) 

1.000 
1.500 

Hoaierv  and  hnit  ooods, .......... 

887 

Kinderhook 

86 

Mellenville 

37 

Newton  Hook 

131 

Philmont 

613 

Hoaieru  and  knit  aood$ 

eoe 

22 

Htorknort  Center 

40 

Rtottville 

2 
9 

633 

WooLtnM  and  worsledt 

6S9 

QtiiwAHAnt  FaIIs 

28 

Valatie      

3 

S 

122 

230 

Hoaieru  and  knit  ooode 

907 

rVtifrtJiwD  County 

3.680 

f^inrintiAtUS 

3 
44 
g 
t 
2 
15 
4 
t 
6 

2 

36 

9 

A 

4 
t 
7 

17 
3.017 
1,699 
986 
949 
347 
448 
S67 
158 

17 
2.920 
1,604 
978 
997 
339 
441 
361 
148 

14 
2.785 
1,449 
986 
160 
324 
434 
S6S 
164 

14 

Cortland         

97 

18 
7 

19 
8 
7 
6 

10 

2.688 

RoUing  milU  and  ateel  worka 

tMimtufii/in^mLM  hardware        . 

1,494 
978 

141 

316 

McGraw         ., 

427 

f^nraHjt  oortert.  etc 

947 
144 

Marathon 

*  8m  Alio  AuMble  ChMm  undtt  Fmbi  < 
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a^  T^vm  Yew  bded  September  SO,  1910  —  Contiiined. 


fSMftboKeeaeville  luuler  Eaaez  County. 
1 


or  Ehplotebs 

AT  Tum  of  Inspkction. 

Weekly  Hours  op  Labor. 

Chil- 
dren 
under 
14 

SHOP 

roRcs. 

NUMBER   of   employees    (iN 
SHOPS)    WHO    WORK — 

XnCBKB  AT   WORK   IN 
SHOPS  BMnjOTINO 

BBX   AND   AGS. 

51 
hours 

or 
leas. 

52-57 
hours. 

68-63 
hours. 

Over 

63 
hours. 

shops 

1-19. 

20-199. 

200  +. 

Men 

(18 

yra.  +). 

Yoiitha 
(16-18 

yra). 

Boys 
(14-16 
yra.). 

Worn. 

(16 

yrs.  +). 

Girls 
(14-16 

yrs.). 

cept 

SB 

not'd). 

24 

8 

130 
233 

459 

93 

148 
26 

2.120 

1 
4 

1 

10 

4 

59 

86 
19 

497 

1 
3 

2 
3 

4 

115 

238 

42 

984 

33 

7             39 

4 

691 

241       1.036 

5 

221 

740 

15 
2 

15 

32 

139 

175 

123 

43 

87 

18 

2 

145 

13 

43 

1,010 

4se 
H 

126 
24 
126 

4,279 

15 

»              30 

32 
127 

12           147 

20 

12 
175 

20 

175 

3           120 

120 
54 

3 

68 

124 

2 

77 

2 

2 

....             87 

87 

8             55 

45 

63 

•  2 

34 

13 

43 

675 

82 

S42 

124 

24 

1^ 

i: 

I;          131 



111 

li 

«            25 

i          748 

"  *  459 
459 

3.806 

15: 

3 

S 

,2 

342 

3 

32 

544 

S77 

■    "22 

209 

545 

1           145 

24 

125 

i      1.577 

S18 
13 

S 

5 

7 

125 
146 

221 

89 

33 

1,278 

29 

462 

185 

4,915 

32 

29 

13 
3 
159 
4 
9 

33 

368 

1,600 

929 

SIS 

35 

34 
128 
268 
261 
•22 

21 
443 
44i? 

28 
153 
ISO 

2,768 

3 

3 
13 
3 

168 

4 

9 

99 

372 

1.400 

1,286 

872 

85 

20 

29 

V 

a 

4j 

195 

81 

4 

5 

63 

4 

g 

107 

'372 

1,600 

732 

7SX 

9 
4 

2 

57 

6 

8 

610 
/S6 

200 
82 

"    i41 

167 

26 
21 

9 
9 

539 

478 

50 

3 

6 

10                7ri 

37 

17 

i-tl 

*   470 
470 

632 

est 

1.635 

1 
15 
15 

2 
6 
6 

131 
11 
// 

7           136 

319 
S10 

5 

6 

602 
695 
4 
39 
621 
620 

■■*i87 
J6G 

2,886 

J36' 

22 

18 

4             36 

29 

29 

1 
5 
6 

18 
149 
149 

7 

7 

1 
12 
12 

...... 

28 

28 

683 

I            ... 

2             o« 

17 
2 

23 

207 
£07 

1. 001 

5 

6 

22 

8 
8 

8 

59 
69 

789 

5 
6 

2 

is 

13 

78 

283 

42 

14 
182 

14 

2.309 

US4£ 

960 

IS 

215 

89 

H 

141 



3 
301 

11 
2.233 

141 
285 
215 
1S6 
142 

1.082 

1,4£4 

13 

1 

365 
82 
14 

127 
93 

331 

281 

68 

36 

Jt78  . 

2 

1 
1 
6 
/ 
3 

2 

6 

1 

188 

44 

IS 

272            ■:: 
108           2  1 

laoJ 

1 
1 
/ 

18 
2 

1 

7 
210 
210 

2 

6 

A 
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New  York  State  Department  of  TiABOB, 


Table  Xn.—  StaUatks  of  Factories  Impeded  In  e^k  Courty 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labobst 
NuMBEB  or 
Employees 

IN  Year. 

NuifBm 

County  and  Cmr  or  Village, 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

With  industriea  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There- 

0  : 

14-16 

years 

of 

age. 

TotaL 

74 

49 

1.182 

1.163 

1.161 

19 

1 

1   142 

Arkville 

13 

18 
272 

i 

i2 

1 

i 

2 

i 

3 

6 

4 



18 

105 

4 

37 
12 
61 
10 

2 
75 
71 

4 

8 
22 

5 
20 
21 
10 

8 
11 
20 
14 
11 
13 
462 
28 
11 
242 

9.740 

4 
37 
12 
61 
10 

2 
74 
70 

4 

8 
22 

5 
20 
21 
10 

8 
11 
20 
14 
11 
13 
454 
27 
11 
234 

9.470 

4 
37 
12 
611 
10' 

2^ 
75 
71 

4 

i' 

5 
15 
21 
10' 

1? 

20 

it 

13 

462 

19 

11 

235 

8.926 

i 

4 

Beerston 

, 

37 

Butternut  Grove 

' 

12 

Cadosia 

, 

61 

Centerville 

10 

Delancy .    .• 

1 

2 

Delhi 

1 
1 

74 

Deposit*     

70 

East  Branch 

4 

Elk  Brook 

8 

Fishs  Eddy 

22 

rtriffinn  Cornem. ...............  t  ,  - 

5 

TTamdf^n    ...  r..,,--t---T-T-.-T--- 

15 

Hancock 



21 

llorton 

10 

Horton  Brook 

8 

Howard      ,...,,,  ^  - 1 

11 

Manraretville 

20 

Methol 

14 

Peakville 

11 

Rock  Rift 

13 

Sidney 

8' 

454 

Htamford ^ ,,.,.,  ^  ^ ,.  ^ ..  ^ .. . 

1 

18 

Trout  Brook 

11 

Walton 

8 
268 

227 

DnrrFiBSS  Countt  .  . . ,  r 

8  658 

Amcnia  ........Trr-TTifTT-t 

8 
1 
1 
1 
1 
7 
1 

17 
8 
1 
1 
1 
2 
1 
3 

19 
3 
1 
1 
6 

11 
3 
7 
3 
147 
S 

1£ 
4 
6 
£ 

e 

7 
2 

2 
2 

4 

2 

6 

4 

4 

2 

1 

62 

S 

:i 

108 

4 

48 

5 

3 

523 

2 

1,298 

7oe 

387 

2 

2 

55 

3 

9 

1.742 

963 

358 

£70 

33 

57 

45 

32 

81 

5,020 

100 

4 

48 

5 

3 

521 

2 

1,282 

701 

381 

2 

2 

55 

3 

9 

1.700 

95e 

361 
£60 
33 
56 
44 
30 
78 
4.832 

108 

4 

38 

5 

3 

417 

2 

1.120 

6£ti 

387 

2 

2 

55 

3 

6 

1.616 

*853 

358 

£70 

33 

67 

43 

32 

77 

4,680 

909 

693 

£66 

'         570 

16 
•              3 

8 

1 . . 

100 

Brinkerhoff 

4 

Chelsea 

38 

Clinton  Corners 

5 

Clove  Valley   

3 

Dutchess  Junction  {building  brick),. . 
Fishkill 

2 

415 
2 

Fishkill-on-Hudson 

16 
/ 
6 

1,104 

Building  brick 

6£5 

Men's  holt  ond  caps 

3al 

Gay  Head 

2 

(jfiAAn  Haven  . 

2 

Hopewell  Junction 

55 

Ijo  Gramceville 

3 

Madalin   

6 

Matteawan 

42 

11 

7 

£0 

1.574 

84i 

Rubber  and  guUa  prrcha  goodtt 

Cooking  and  heating  apparatus .... 
Millbrook 

351 

£W 

33 

MiUerton   

1 
1 

56 

Natt  TTiLtTiltiinr 

42 

Pawling ..,.,...-  T 

2; 

3 

30 

Pine  Pbins 

74 

Pmiirhk«!Antue 

186 

6i 

J6 

7 

1 

4,494 

847 

Jiaricultural  itnvlttinents 

1         909\         847 
694          678 
384          377 
371          367 
364          346 
126          184 
18!            17 
51             £ 

677 

Women's  white  ooods 

£49 
366 

Cigars   

4' 

18 

2 

'1:::::: 

Motor  vehicles     

346 
IIH 

Red  Hook 

Rhinebeck 

15 

Salt  Point 

3 

* 

tieetdac 

»Depo«t 
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Mad  T«wii.  Tear  Bailed  September  SO.  1910  —  ContiBned« 


orEicpLorExs 

AT  TiMB 

OF  Inbpbction. 

ChU- 

dren 

under 

14 

SHOP  FOBCB. 

NUMBBB  OF  BMPLOTBBS   (iN 
BHOPS)    WHO   WOBK — 

SUMBSB  AT   WORK    IN 
■BOPS  EMPLOTINO 

SBX   AND   AOE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 

hours. 

shops 

1-19. 

20-199. 

200  +. 

Men 
(18 

Youths 
(16-18 

y™.). 

Boys 
(14-16 

yrs.). 

Worn. 

(16 
ym. +). 

Girls 
(14-16 

yrs.). 

oept 

as 

not'd). 

440 

702 

970 

25 

2 

144 

1 

14 

73 

630 

425 

4 

4 
37 
12 
60 
10 

2 
67 
53 

4 

8 
22 

5 
14 
20 
10 

8 
11 
19 
14 
11 
13 
347 
13 
11 
195 

6,452 

4 

37 

37 
12 
45 
10 

2 
20 

2 

12 

16 

45 

1 

16 

10 

2 

74 

7 
5 

i 

5 

49 

68 

4 

2 

68 

10 

1 

4 

8 

8 
22 

22 

5 

5 

■  * ' '  io 

15 

1 
1 

5 
2 

10 
9 

10 
8 

11 

21 

10 

8 

11 

20 
14 

1 

20 

14 

11 

13 

150 

11 

13 

12 

IS 

442 

4 

103 
6 

5 

4 

299 
14 

U 
117 

11 
20 

51 

iio 

3,975 

8 
129 

28 

24 
2,014 

66 
3,521 

141 
4.821 

045 

3,738 

35 

265 

38 

62 



98 

4 

38 

5 

3 

413 

2 

891 

616 

178 

2 

2 

55 

3 

6 

987 

S96 

tee 
tso 

31 

45 

41 

30 

74 

3,161 

843 

233 

£4 

2 

2 

98 

4 

38 

5 

3 

365 

4 

38 



5 

3 

2 

415 

2 

50 

2 

236 

62 

31 

692 

ses 

38i 
"381 

.21 
9 
IS 

4 

186 

2 

« 

860 

47S 

376 

2 

2 

56 

3 

4 

1.242 

if. 

4 

186 

2 

6 

2 

2 

... . 

55 



3 

6 

2 
302 

83 

123 
75 

*i,368 
767 
SSI 
£S0 

54 
SS 
16 

1 

521 

"4 

11 

20 

10 

260 

16 

3 

33 

56 
7 
30 
19 

2 
10 

1 

4 
1 

13 

52 

42 

28 

74 

1,498 

S8 

18 

9 

307 

9 

1 

1 

1         35 

2 

!    "As 

"i,*976 
807 
£66 

«6     1,972 
••« ^ 

50 
f 

16 

22 

1,239 

22 

227 
2 
6 

2,728 
807 
664 

41 

4ts 

226 
247 

5 

9         tJLQ 

11           71       '    ^^ 

96 

346 

81 

15 

3 

8 

4 

12 

27 

W 

SSO 

6            119 

i 

36 

26 
6 
2 

Ij 

a 

...!!.! 



r  Broome  County. 
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I^Evv  York  State  Department  of  Labor. 


Table  XII.—  StatlsUcs  of  FdctoHes  Inspected  in  eeck  CeaaCy 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  or 
Employees 

IN  Year. 

SvMBwat 

County  and  Citt  or  Villaoe. 

GRAND 

total. 

office 
force. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There 

of 

14-16 

years 

of 

age. 

TotaL 

Dutchess  CovifTj— Concluded. 

3 

1 
1 

1 

6 

1 
1 

1 

2.2^ 

4 

6 

1.612 

17 

19 

275 

4 

6 

14 

2 

17 
18 
275 
4 
6 
14 
2 

11 
19 

250 
4 
3 
13 
2 
49 
133 

81.611 

11 

AtAnfordville         

1 

IS 

2j() 

4 

Tivoli                                       

3 

Warkninirikni  PaIIr 



13 

2 

Wassaic     

49            48 

1 
2 

6.066 

! ! !  ' 
3 

48 

IVinirrlalA                    

133 

89.789 

131 
83.682 

131 

Erie  County 

75.545 

Akron     

15 
5 
5 
4 
/ 
2,054 
2 
0 
/ 
€ 
1 
3 

13 
£ 
£ 

14 
£ 
3 
4 

1 
2 
5 
9 
5 
7 
/ 
14 
1 
6 
2 
17 
32 
/ 
1 
£ 
£ 
6 

50 

12 
2 

"1.499 
2 

1 

3 

2 

17 

i 

12 

8 

6 

1 

38 

£ 

£ 
4 

19 

359          352 

281 

114 

183 

376 

164 

67.497 

3 

888 

673 

£85 

5 

5 

3,582 

£,337 

1,044 

340 

£67 

6 

89 

236 

87 

30 

134 

40 

4,811 

4,6£ti 

674 

4£8 

22 

2 

193 

1,963 

437 

334 

S4I 

£31 

50 

1.306 

7! 

2 

274 

Xlden          

125 
211 
592 
380 
72.933 
3 
888 

123 
207 
577 
376 
67,692 
3 
862 

112 

4 
15 

179 

Blasdeli            

361 

Rolling  milU  and  steel  works 

Ttiiffftln  fiine  Table  XIII) 

5.204!;!!".! 

160 
62.293 

3 

CheektowAira 

26 

10 

16 

» 

862 

673]         663 
£85\         £69 

5  5 
5'             5 

3,771      3,642 

£,380      £,303 

1,133      1,094 

346          291 

£69          £18 

6  6 
113'          111 

S6S 

Fertilitert 

£69 

5 

5 

Depew         

126 
75 
38 
54 

60 

3 

3 

3.456 

£,£6S 

1 .  OOif 

East  Aurora 

286 

£17 

6 

Eden  Center      

2 

87 

Famham    {canning  /ruiU  and   xege- 
tabUs)                              

236 

87 

236 

87 

236 

OArdenville              *.  . 

87 

Gowanda*                                

36l           36 

238          234 

45            45 

6.652      6.141 

30 

4 

130 

Holland                                   

40 

611 

4.300 

Rolling  milU  and  ateel  works 

6.361 

678 

4£8 

23 

3 

209 

2.175 

5,861 

659 

4£0 

22 

3 

209 

2.085 

600\ 

191 

fi:;:;:: 

4.0iO 
655 

Caatinas  (iron)    

4^ 

North  C-ollins . ,  r 

21 

2 

.Ctnrirurvillp                               

1 

193 

90! 

12 

p, ! ! ! ! ! ! 

10 

ii 

1.873 

Pig  iron 

477'         465 
40£          400 
361           S6£ 
£67          £57 
50            49 

1,442      1.390 

4i?.> 

Articles  o/hom,bone,  tortoise  shell,  etc. 

Rolling  mills  and  ateel  works 

Paper  tnilU 

33i 
332 
£it 

XirilliAinfivillA       

49 

Essex  County 

52 

1.254 

1 
6 
2 
2 
1 
3 
6 
3 
1 

2 

3 

3 

2 

5              5 

203          201 

20            20 

19*           19 

6 

200 

6 

10 

46 

9 

65 

112 

6 

5 

Ausable  Forks 

2 

198 

6 

10 

Easex 

52 

9 

65 

112 

5 

51 

9 

61 

95 

5 

1 

45 

lav 

9 

J. 

61 

Minpville        

95 

Moriah 

*  See  alsO  Qowanda,  under  Cattaraugus  County. 


t  See  also  Auaable  Chaaot 
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Eaded  September  30.  1910  —  Continaed. 


or  Empi^otekb  at  Tute  op  IwspEcrnoN. 

Weekly  Hours  or  Labor. 

Chil- 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

as 
not'd). 

SHOP    FORCE. 

NUMBER  or   EyPLOTBBS   (iN 

shops)  who  work 

SrcMBBK    AX    WOBK    IN 

oBors  KMntjOYTva — 

SEX   AND   AGB. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 

hours. 

I 

1-19.  ;  20-199 

.    20O  +. 

Men 

(18 
yra.  +). 

Youths 
(16-18 

ym.). 

Boys 
(14-16 

yrs.). 

Worn. 

(16 
yrs.  +). 

Girls 
(14-16 

yra). 

11 

11 

18 

250 

4 

3 

13 

2 

31 

130 

60,261 

11 

18 

18 
250 
4 
3 
6 
2 

48 

! 

25G 

.    .. 

4 

3' 

13  .  .  ."  .'-'.- 

2 

48 

39.164 

* 

3 

17 

131 
8,144    28,237 

1 
2,178 

1 
4.789 

130 
21.439 

514 

12.168 

424 

38.969 

10.348 

1 

39           235 

la           102 

7            172 

361 

29.057 

1          185 

'           101 

167 

348 

160 

48,043 

3 

841 

6A6 

t67 

5 

6 

3.361 

968 

197 

190 

6 

8 

1 

11 

5 

1 
7 

80 
3 

i 

1 
7 
1 

61 

212 
105 
178 
281 
160 
33,918 
3 
620 
663 

•   % 

2 
529 

86 
391 

67 

8 

80 

...    -            J^O 
7.732    25,504 

1,889 

462 

11,487 

412 

4.616 

20,206 

3,553 

1 

9             78 

775 

ses 

tl2 

20 

18 

1 

1 

30 

212 



57 

/ 

Sli 



5 



620 

23           213 
4S 

'  '3.226 

l\006 
213 
tl3 

86 
J^t 
38 
13 
IS 

6 

4 

7 
J? 

2.300 
2,17A 







615 
145 

32             41 

ii 

1 

76 
7S 

72 

7£ 

2 

5 
87 

226 

86 

6 

129 

38 

324 

60 

528 

420 

21 

1 

193 

1,371 

ir        76 

i 

236 

'  '4.026 

420 
4£0 

44 

43 
147 

72 

78 

30 

79 

40 

4.245 

3,970 

600 

4O6 

14 

2 

93 

7 
4 

7 
5 

3 

10 

i 

22 

i 86 

81             22 
35             95 
14              26 

i\         272 

2 

6 

1 

44 

i 

2 
3,970 
3,970 

2 

52 
60 
39 
15 

3 

2 

4 


28           209 

10 

6 

15 

no 

•  • " " ' " 

7 

2| 1 

1 

43  "isO 
86          564 

*i.223 

220 

100 
148 

1,670 

2t6 

36 

11 

8 

19 

60 



433 

426 

ko 

k 

1 

86 
10 

ssk 

330 
221 

5\ 

ISi            31 

151           883 

315 

217 

32 

1.191 

5 
S 

e 

16 
63 

8 

151 
101 

3 

« 

34 
377 

4 
717 

5 

198 

6 

5 

188 

10.          18S 

ft 

5 

5 

6 

7 

45 

9 

58 

95 

5 

ol 

10 

3 

1 

45 

35 

9 

61 

95 

5 

10 

1 



9             52 

15             80 

K                            i 

1 

3 

:::.:.i:::: 





O J 

aader  CtinU>n  C 

ounty. 

tSe 

^alfloKi 

eeseville, 

under  C 

Linton  C 

ounty. 
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New  York  State  Department  of  Labor. 


Table  XII.^  StatisUcs  of  Factories  Inapected  In  mek  Ca«  mtj 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Larqbst 
Number  or 
Emplotebs 

IN  Year. 

NuMam 

COCNTT  AND  ClTT  OR  ViLLAGB. 

GRAND 
TOTAL. 

orpicB 
force. 

(With  indufltries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 

14-16 

years 
of 

age. 

TotaL 

Essex  Codnty — Concluded. 

Port  Henry 

10 
15 

1 

78 

4 
6 

50 

223 

632 

AS9 

97 

1,677 

219 
612 

1.640 

IS 

1.658 

4 
20 
14 

4 

37 

205 

Ticonderoga. 

522 

Pulp  Gnd  pctpcT  fniUs 

SSff 

Willsboro 

93 

Franklin  Countt , 

1.621 

Bangor 

1 
2 
2 
1 
8 
2 
1 
3 
32 
2 
1 
5 
9 
2 
7 

273 

3 

3 

2 

2 

28 

2 

1 
6 
1 
2 

13 

3 
9 

3 

g 

3 

9 

4 

8 

82 

24 

14 

143 

695 

27 

15 

239 

103 

14 

278 

23S 

9.332 

3 

Brainardsville 

9 

Brushton 

4              4 

4 

Chasm  Falls 

8 

82 

24 

14 

158 

695 

27 

15 

239 

103 

14 

282 

2SS 

9.658 

8 

81 

24 

14 

156 

680 

26 

15 

235 

98 

14 

273 

228 

9.455 

8 

Chat'Mrtigay , , 

1 

81 

Dickinson  Center 

24 

Duane 

14 

Faust 

1 

141 

Malone 

680 

Moira 

26 

North  Bangor 

15 

St.  Regis  Falls 

4 
6 

235 

Saranao  Lake 

08 

Skerry 

14 

Tupper  Lake 

*  9 
6 

203 

260 

6ou8e  trim .• 

iM8 

Fdlton  Countt 

9.120 

Bleecker     . . ! 

6 

5 

163 

7S 

it 

1 

90 

A1 

90 

S 

A 

9 

1 

2 

2 

107 

4 

9 

B 

51 

59 

180 

6.190 

S,879 

1,367 

20 
2.777 
1,400 

815 

t77 

.     197 

189 

10 

20 

16 

4.361 

59 

178 

6.052 

3,807 

1,265 

20 

2.717 

1,967 

809 

275 

195 

188 

10 

20 

16 

4.203 

69 

180 

5.946 

3,828 

1,098 

20 

2.695 

1,383 

748 

277 

197 

To 

20 
16 

3.458 

50 

Broadalbin 

2 

138 

72 

12 

178 

Gloversville 

5.808 

Gloves  and  mittens 

3,756 

Leather   

1,086 

Green  Lake 

20 

Johnstown 

60 

33  ., 

4 

I:::::. 

I 

2.635 

Oloves  and  mittena 

1,S50 

Leather 

74i. 

Hosiery  and  knit  goods 

275 

Ma3rfield 

195 

Northville 

188 

Pecks  Park 

10 

Pine  Lake 

20 

Vail  Mills 

16 

GlCNIBflBlB  OOTTNTT r  .  , 

167 

3,301 

Alabama. , .  t » , , » -  r  t  - 1 

1 
65 
B 
A 
1 
3 
2 
1 
23 
i 
9 
3 

64 

38 

::::::: 

i 

6 

6 

36 

10 
3,073 
1,SS0 

m 

299 

76 

4 

40 

720 

10 

2,976 

1,287 

401 

298 

74 

4 

40 

672 

10 
2,420 
1,014 

sot 

176 

75 

3 

40 

550 

227 

367 

3 

1.725 

1 

10 

Batavia 

97 

4S 

2 

2.323 

AoricuUural  implements 

House  trim 

971 

298 

Canning  fruits  and  vegetables 

Bergen'         

175 
73 

Corfu 

3 

Elba       

40 

Le  Roy 

47 
23 
11 

503 

Miscellaneous  oroceries 

248'         »26 

421 1         410 

17            17 

1.764      1.739 

tOA 

Oakfield 

346 

Pavilion   ••••.....• 

3 

Qrxbns  Countt 

25 

1,700 

Alsen  {cement  and  lime) 

1 
11 

3 
28 

5 

'% 

12 


204          200 
298          296 
8,             8 
642          632 
S41          SS9 

204 
265 
6 
638 
S41 

4 

1 

200 

Athens   

265 

Cairo 

1 

6 

Catakill 

10 

2 

628 

Building  brick 

559 
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mmd  Town.  Tev  Ended  September  30.  1910  —  CoaCliiiied. 


or  Emtvotems 

dT  TnnB 

OP  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP   FORCB. 

NUMBER   OF    EMPLOYEES    (iN 
8HOP8)    WHO    WORK — 

DTTMBER    AT  WORK    IN 
SHOPS  EMPLOY  I  NO 1 

1 

SEX   AND   AOE. 

51 

hours 

or 
•less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 
shops 

1-19. 

20-199. 

1 
200+.' 

i 

1 
Men 
(18 
yn.  +). 

Youths 
(16-18 

yra.). 

Bojrs 
(14-16 

ym.). 

Worn. 
(16 

yra.  +). 

Girls 
(14-16 
yra.). 

cept 

as 

not'd). 

40 

165 
260 

'^ 

1.288 

1 
"'2261 

£m 

1 
1 

167 

507 

S5A 

93 

1.637 

38 
15 
6 

62 

85 
6 

143 

286 

214 

93 

223 

42 

148 
140 

4 

333 

38 

18 

218 

10 

36 

186 

1.176 

2 

3 

3 

9 

4 

8 

79 

24 

13 

118 

457 

26 

15 

225 

83 

14 

259 

££1 

5.961 

3 

9 

:::::::i 

9 
4 

4 

1 

8 

8 
74 

36 

45 

1 

1 

1 

4 

2 

24 

14 

129 

447 

26 

24 

14 

i7 

8 

1 
6 

1 

1 

6 

135 

539 

22 

12 
11 

"ios 

141 

4 

207 

7 

ii7 

"is 
2 
2 



i 

15 



5 

230 
6C 





6 
1 

4 
2 



6 
4 
2 

■"■76 
4 

227 

22 

12 

260 

£28 

8,848 

38 
14 

9 

3 

12 

257 
£28 

::::::: 

,     2,032 

5 
S 

107 

3 
3 

87 

2 

1 

2.891 



5 

1,333 

5.764 

83 

254 

7 

20 

6 

59 
22 

1 

59 

90 

3,771 

1,967 

1,069 

20 

1.74f 

78. 

711 

'71 

11: 

111 

K 

2( 

H 

2,54^ 

59 

169 

5.606 

3,673 

1,086 

20 

2,565 

1,321 

7U 

264 

195 

188 

10 

20 

16 

1.314 

15A 

"iisii 

1      1,81! 

|*"'22i 

1          g£l 

1 

::::::: 


9 
68 
6£ 

6 

4 

60 
44 

70 
1.858 
1,652 

12 

6 
51 
41 

9 
182 
83 

725|     3,272 

S44l     i.^01 

€»     t  on 

26 

6 
£ 

.1            20 
m     1  Qft4 

43, 

27 
18 

23 
1£ 

815 

522 

SI 

192 

76 

72 

27 
17 

63 
29 

7 

I9t\        '  1^37 

! 

e^A         ft  fit 

1 

£76 

9                1A.1 

£ 
2 
1 

s 

5.         11 

I 

39          i<AO 

10  . 
20. 
16  . 

301 

1.817 

1.183 

88 

19 

623 

23 

455 

283 

1.249 

3 

10 

160 

I     .... 

10 

1,842 

916 

"^ 

47 

3 

40 

294 

108 

309 

3 

1.414 

10 

980 
76 

1.183 
896 
£87 

62 

•  18 

4 

9 

8 

18 
6 

391 

33 

10 

418 

6 

£87 

151 

33 

9 

76 

2 

797 

75 

£ 

9 

72 

1 

40 

259 

38 

142 

3 

1.013 

957 
858 

""irs 
err 

76 
17 

90 

6 

3 

1 

1 

2 

40 
408 
£04, 
322 

"    95 

"24 
3 

156' 

i6 

i 

1 
1 

180 
85 
35 

12 
6 

36 

7 

120 
76 

88 

83 

204 

1 

1.025 

519 

14 

2 

268 

2 

70 

102 

515 

200 

200 
205 
5 
480 
S£6 

1 

200 

, 

60 

1 

123 

60 

7 

2 

23 

198 

4 

599 

339 

16 
6 

A-Bsr 

*  '  *  *  eicA 

14 
14 

1 

1 

6 

...T*|          ^1 
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Table  Xn.~  Stattotfcs  of  Factories  Inspected  la  —A  Ceoty 


- 

Places 

i  n- 
spect- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Larobst 
Number  or 
Employees 

IN  Year. 

NumsB 

County  and  Cmr  ob  Village. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

ToUl. 

There- 
of 

14-16 

years 
of 

age. 

TotaL 

Greene  County — Concluded. 

Ccmenton  (cement  and  lime) 

Coxsackie 

1 
10 

2 
2 
1 
3 
1 

2 

8 

i 

1 

2 

325 

229 

4 

29 

5 

12 

8 

2 

33 

319 

225 

4 

29 

5 

12 

7 

2 

33 

325 

228 
4 

29 
4 

12 
8 
2 

23 

6 
4 

319 

224 

East  Durham 

4 

New  Baltimore 

29 

Oak  Hill 

4 

Purling 

12 

West  Coxsackie 

1 

7 

Woodstock 

2 

Hamilton  County 

23 

Lake  Pleasant 

1 
1 

103 

8 
25 

11,008 

8 
25 

10,740 

8 
15 

10.906 

g 

Wells :: 

15 

HiRKiiiBB  County 

268 

1 

10.638 

Cold  Brook 

5 

8 

■2 
8 

19 
2 
1 

10 
1 
1 
2 

42 
8 
1 
4 
2 
3 
2 

165 

49 

34 

642 

242 

437 

1.393 

822 

297 

3.665 

2,261 

1,072 

235 

4.460 

3,244 

290 

171 

100 

15 

91 

7,115 

34 

627 

429 

417 

1,366 

812 

296 

3.565 

2,218 

1,021 

222 

4,368 

3.213 

286 

162 

96 

15 

90 

6,974 

34 
642 

442 

437 

1.336 

781 

297 

3.665 

2,251 

1,072 

236 

4.417 

3,2U 

247 

171 

100 

13 

91 

6.861 

34 

DolgeviUe 

15 
13 
20 
27 
10 
2 
100 
33 
51 
13 
92 
31 

i 

627 

Felt  goodi 

429 
417 

Frankfort 

Herkimer 

1,309 

StoTe,  office  and  kitchen  fixtures 

Hosiery  and  knit  goods 

771 
296 

Ilion 

3.565 

Typeivriting  and  registering  machines 
Fire  arms 

2,218 
1,021 

Store,  office  and  kitchen  fixtures 

222 

4,326 

Hosiery  and  knit  goods 

3,213 

Leather 

4 

243 
162 

Mohawk 

Newport 

96 

Poland :. 

13 

WcstWinfield 

...! 

90 

Jefferson  County 

6.748 

Adams 

7 
9 
5 
6 
8 
3 
3 
9 
1 
8 
2 
1 
1 
1 
3 
5 
6 
82 
2 
3 
3 
2 
8 

6.887 

2 
3 
1 
3 

i 

2 
3 

2 

1 

1 

27 

2 

3 

4.342 

151 

65 

136 

127 

551 

3S4 

8 

64 

610 

262 

90 

315 

30 

100 

46 

45 

65 

100 
63 
129 
127 
640 
.47 

63 
510 
262 

90 
310 

30 
100 

45 

44 

116 

65 

128 

127 

539 

34M 

8 

38i 

510 

230' 

90i 

451 

651 

4.081 

1,620 

361 

328 

160 

348 

136.543 

23 

2 

7 

93 

Antwerp 

63 

Black  River 

121 

BrownviUe , , 

127 

Carthage 

*ii  ...... 

^i:::::- 

528 

Paper  mills 

336 

Chaumont 

8 

Clayton 

1 

37 

Deferiet  (paper  miUs) 

510 

Dexter 

230 

Felts  Mills 

90 

Glen  Park  (pulp  and  paper  mills).. . . 
Great  Bend 

5 

310 
30 

Herring 

100 

Natural  Bridge 

i 

1 

25 

Philadelphia 

44 

Theresa* 

65 

Watertown 1 

Car  wheels  and  railway  equipment. . ' 

Miscellaneous  machinery 

Carriages,  wagons  and  sleighs ...    . 

4.170      4.1081 

1,620.     1,600\ 

35 1\         334] 

328^         328\ 

200          *on 

621 

20 
17 

4,019 

1,600 

334 

328 

5«7A;  and  silk  goods 

160 

West  Carthage 

380 
155,887 

380 
151.845 

348 

KiNos  County  (NewYork  City.  Brook- 
lyn Borough.     See  Table  XIII) 

4.001 

25 

132.542 
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vmA  T«ivii,  Yemr  Smded  S«pteaiber  M.  1910  —  ConUimed. 


or  ElacFXxrrzBs^AT  Timk  or  Inspection. 

Weekly  Hours  op  Labor. 

ChU- 

dren 

under 

14 

SHOP  PORCB. 

NUMBER   op   EUPLOYEES    (iN 

shops)  who  work — 

XXnCBKS    AT    WOBK    IN 

saops  KMPLonva — 

I 

BHX  AND  AGS. 

1 
5.    ! 

58-63 
hours. 

Over 

63 
bourn. 

(in 
shops 

1-19.  J  ao-199 

1 
.!  200  +. 

Men 

(18 

yrs.  +). 

i 

Youths 
(16-18 

Boys 
(14-16 
yrs.). 

Worn. 

(16 

yrs.  +). 

Girls 
(14-16 
yrs.). 

hours 
or 
less. 

52-57 
hours. 

eept 

as 

not'd). 

1 

319 

1 

1 

1         319 

I          138 

4 
29 

4 

1 

2 
23 

4 
15,5 

4 
29 

4 
12 

2 

2 

23 

315 

23            20I 

1 

84 

1 

4 

65 

4           .... 

4               Z5 

4        

12' 

7 

1 

5 



2 

23 

( 

g; 

8 
15 

7.696 

H 

15 

15 
10.503 

..    .. 

334      2,731 

7.573 

159 

22 

2.720 

35 

64 

61 

10 

31 

34 

458 

287 

394 

1,041 

763 

69 

3.058 

1,792 

989 

222 

2.528 

1,629 

'^ 

4i 

13 
87 

5.938 

34 

619 

423 

416 

1.287 

77/ 

291 

3,554 

2,212 

1,021 

222 

4.238 

3,14s 

242 

156 

96 

13 

90 

4.583 

17           312 

298 
£98 

882 

687 

t95 

3.239 

9,218 

l,Otl 

'3*i'54 

t,9ll 

tAS 

7 

7 

4 

24 

18 

d 

6 

1 

1 
1 
3 

154 

129 

18 

238 

7 
6 

3 

8 
6 

1 
5 

■  "is 



131 

IH          399 

44           383 

..        .i         184 

\ 

4 

1 

1 

218 
453 

378 
27 

3 

1 
1 

4 
6 
6 

6 



45          281 

\v.::T"'2kk 

151       1.02O 
/ii          g91 

73 
S4 

io 

1.694 
1,601 

26 

20 

38 

29 

1 

6 

43 

6 

9          153 
96 

13 

117 
52 

4 

'^ 

3            87 
499'     3.011 

3.208 

3 
12 

9 

782 

7 

1,079 

141 

945 

25            68 
30            33 
25            96 

5           122 

19          299 

12S 

8' 

::::::: 

zio 

gio 

69 

51 

112 

113 

495 

811 

8 

26 

500 

213 

90 

308 

30 

100 

25 

42 

43 

t     3.382 

1,600 

334 

318 

23 

331 

90,005 

10 
9 

2 

1 

40 

21 

62 

69 

113 

244 

74 

5 

21 

30 

2 

52 

14 

6 
3 

1 

283 

261 

3 
9 
10 

37 

ii 
10 

17 

4 
500 

3 

sio 
3i6 

'2.i7^ 

i,eoo 

331 
44.749 

20          210 
10             80 

112 

iis 

90| 

2 

308 

2 
30 

100 
5      20 

14             30 

29             36 

262      1.579 

lOOi 

5 

38 

57 

3.552 

1,600 

33S 

20 

2 
20 

623 

1 

5 

2 
3 

8 
149 

7 

260 

58 

3 

81 

j          160 

lOl          338 

25.323,  62.470 

2 

10 

130 

13 

38.687 

6 

1,161 

29 
7 
2 

14.935 

299 

tJi.'i 

2,112 

577 

2 
66,684 

252 
47.409 

92 
3.514 

17 
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Table  XH.—  Stodstlcs  of  Factories  InspMled  Ib  emA  CMuity 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  op 

EUPIX>YERS 

IN  Year. 

NUMBKR 

COUNTT  AND  CiTT  OR  ViLLAOE. 

GRAND 

total. 

office 
force. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

Toul. 

Lkwis  County 

60 

22 

997 

990 

925 

7 

91S 

Beaver  Falls 

2 
5 
6 
1 
1 
6 
22 
3 

? 

3 

4 

1 

114 

2 

2 

9 

5 

3 

1 

52 

90 

40 

34 

30 

15 

147 

232 

101 

130 

6 

10 

112 

50 

1.923 

90 

36 

34 

30 

15 

144 

232 

101 

130 

6 

10 

112 

50 

1.829 

90 
40 
34 
18 
15 

147 

200 
91 

130 

6 

10 

112 
32 

1.531 

90 

Castorland 

4 

36 

Croghan 

34 

Glenfield 

18 

Gouldtown 

15 

Harrisville 

3 

144 

Ix)wville 

200 

Lyonsdalc 

91 

Lyons  Falls 

130 

Natural  Bridge 

A 

Osceola 

10 

Port  Leyden 

112 

Turin 

32 

I^viNosTON  County 

92 

1.439 

Avon 

18 
10 

1 
26 

1 

2 
7 
20 
9 
2 
1 
3 

100 

12 
4 

i3 

8 

/ 

6 

5 
3 

i 

36 

176 
182 
128 
525 
10 
257 

eo7 

54 

25 

212 

141 

101 

98 

14 

2,441 

169 
175 
125 
467 
10 
253 

25 

206 

138 

100 

95 

14 

2.426 

169 

157 

109 

493 

5 

161 

118 

22 

24 

112 

108 

74 

98 

9 

2,240 

7 
5 
3 

58 

152 

Caledonia 

152 

Cuylerville 

106 

Dansville 

435 

East  Avon 

5 

Geneseo 

4 
3 
2 

157 

Canninq  fruits  and  vegetables 

Grovelana 

Its 

20 

Lima 

24 

\f  ount  Morris 

% 

1 
3 

106 

Nunda 

105 

Piflfard 

73 

Retsof 

95 

Tuscarora 

9 

Madison  County 

15 

2.225 

• 

Canastota 

30 

8 

44 

1,547 

9 
5 

::::::: 


3 

19 

6 

968 

573 

217 

45 

6 

16 

160 

36 

50 

44 

1,294 

tn 

61,977 

565 

217 

45 

6 

16 

160 

36 

50 

43 

1.288 

m2 

907 
58.702 

519 
124 
45 

8 

511 

Caxenovia 

124 

CThittenango 

45 

De  Ruj-ter 

Eaton 

ie 

158 
36 
35 
44 
1.263 
£62 

eo7 

68,547 

16 

Hamilton 

158 

Kenwood 

36 

Lenox 

35 

1 
6 

AA 

Oneida 

;     1  2.«i7 

CaskeU 

262 
fttiA 

Cigars 

4 
3,260 

MoNBOE  County 

1 
6'  55.287 

Barnard 

16 
17 



4 

2 

4 

' 

ii 

19 
51 
42 

19 
61 

41 

19 
51 

42 
666 
278 
17^ 

60 
6 
1.815 
880 
824 
768 
447 
224 
161 

19 

Bealsburg 

51 

Brighton 

1 
18 
IS 

4 

41 

Brockport 

636          618 

176          172 

60!           50 

351           35 

1,815!     1.771 

648 

Boots  and  shoes 

285 

Charlotte 

172 

Chili 

50 

Churchville 

6 

East  Rochester 

44 

30 

n 

27 

IS 

6 

6 



1,771 

Cars 

Pianos,  organs,  etc 

Fairport 

Sheet  metal  work 

880 
8ZA 
860 
W 
£86 
151 

860 
813 
833 

145 

860 
813 
741 
434 

Canning  fruits  and  vegetables 

Garbutt 

219 
146 
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amd  Tvw^  Year  &kM  September  SO,  If  10  —  Contliiaed. 


or  Emplotsbs 

AT  Time 

or  iNSPEcnoif. 

Weekly  Hours  of 

Labor. 

ChU- 

dren 

under 

14 

SHOP 

FORCE. 

NUMBER  op   employees   (iN 
SHOPS)    WHO    WORK— 

SCMBEB   AT   WORK    IN 
KHOPa  RMFUOTINa 

8BX  AND  AOE. 

'i^ 

58^     %^ 

shops 
ex- 
cept 
as 

not'd). 

1-W. 

20-199. 

200  +. 

Men 

(18 

yT8.-h). 

Youths 
(16-18 
yre.). 

Boys 
(14-16 

yra.). 

Worn. 
(16 

Girls 
(14-16 
yre.). 

hours 

or 

less. 

62-57 
houre. 

28S 

683 



810 

9 

2 

95 

2 

15 

14 

1 
672|       217 

90 

90 

27 

34 

18 

15 

136 

188 

88 

130 

6 

10 

48 

20 

1,124 

1 

90 
36 
34 
18 

1 

36 
34 

18 
15 

1 

8 

::;:::l:::::: 

!;;!!!. 

1          15 
1         93 

9 

135 

130 

87 

125 

8 

51 

182 

38 

129 

6 

7 

81 

70 

12 
3 

12              6 

4 

3 

1         50 

b 

6 

10 

28 

1 

3 
2 

S4 
32 

2 

60 
12 

310 

2 

2 

27 
32 

1       218 

351      1.088 

4 

1 

121 

402 

698 

73           79 

132 

144 

108 

289 

5 

69 

SI 

8 

20 

89 

98 

11 

4 
1.748 

1 

20! 

7| 

14 

12 

45I        SI 

351         117 
106 

ar      374 

1 

1 

5|           7 

65 

106 

35 

5 

115 

89 

20 

12 

83 

1         75 

146 

11        362 

27 
1 

1 

■   a] 
24 

5: 

1 

.          115 

,1     "^ 



3 

5 

) 

84 
80 
12 
4 
17 
7 
8 

....... 

6            5 

'i:;:::: 

1         31 
26 

\, 

;;;;;;; 

lOi           2 
7          14 

\ 

»l            R\ 

. . . 

9 

22           S3 

1031           2 

St           68 

..««:::::: 

5 

95 

9 

1,391 

1           Qh 



34! 

)\ : 

5 

448 

1 

:::::: 

»i     1,614 

262 

9 

7 

13 

617        158 

69 

Ill          400 

..'.'.'/.. 

456 
107 
30 



55 

^ 

9)         OR 

3651         30 

4H 

I          80 

i     *^ 

2 

1 
1 

8 
3 

9 

100 
42 

7 

1 
V 

1 

16 

80 

10 

30 

43 

976 

187 

187 

37,497 

...    . 

:::::::  ::::::: 

.... 

16 

h        139 

J          36 

35 

li           30 



262 

set 

27.740 

78 

26 

5 

7 

151 
36 
35 
40 

606 

3 
10 

155j        840 

5 

1,046 

5 

5 

338 

258 
72 
tl 

15,949 

11 

1 

457 

697 

$6e 

183 

44 

17\        186 

20 
10,298 

«.404;  21,143 

3,312141,333 

344 

6 

1 

9, 

19 

50 

41 

397 

160 

166 

48 

6 

1,752 

860 

800 

418 

318 

60 

145 

1 

19 

.1          51 
41 

91           901 

265 
M66 

1 

51 

41 
453 

261 
6 

5 

19 

3 

i27 

97 

6 

2 
B 

5 

4 

90 
6 

12         ifiO 

160 

■  t          50 

2 

60 

2 

6( 1        1 

6 

8 

3           S5 

1,663 
860 
81$ 
653 

SIB 

4 

15 

1,748 

860 

8tS 

11 

15 

, 

....■■.r.'.:::" 

A 

"i 

2 

i 

9 
304 
106 
160 

49'     39 

2 

4 

726 
4SA 
216 
106 

1 

1 

g 

4 

1 

0.        135 

" "  '46 
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New  York  State  Department  of  Labor. 


TftUe  Xn.— Stalfatics  •r  F^ietories  Unpectod  in  MUih  Cmmmj 


Places 

in- 
spect- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Larobst 
Number  op 

EMPIiOYEEA 

IN  Year. 

NUMBEM 

COUNTT  AND  CiTT  OR  VlLLAQB. 

GRAND 
TOTAL. 

OPFirE           < 
PORCC.           1 

Total. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 

dK>p. 

Total. 

of   ! 

14-16, 
years  ' 

age.    1 

Monroe  Coxntrr— Concluded. 
Gates 

6 

i 
/ 
3 
1 
8 
1 
2 
2 
4 
1.455 
2 
2 
7 
/ 

121 

2 

i 

8 

1 

i 

926 
1 
1 
5 

3 

1,099 

eee 

BtB 

2,280 

2,271 

72 

5 

251 

17 

16 

54,023 

18 

32 

329 

i26 

13,174 

1.062 

est 

216 

2,180 

2,171 

72 

5 

242 

17 

16 

50,997 

18 

31 

327 

226 

12,939 

1,093 

666 

215 

2.280 

2,271 

31 

5 

233 

17 

16 

51,090 

8 

122 
19 

12.916 

37 

•  35 

i 
1    i.aie 

Car  whed«  and  railway  equipmenL . 
Cooking  and  heating  apparaitts .... 

t:si 

21S 

Greece ". 

100 
100 



MitcellaneouM  chemieals 

'    t.nt 

Honeoye  Falls 

31 

5 

224 

17 

16 

48.079 

8 

7 

Irondequoit 

Lincoln  Park 

9 

Mumford   

Pittaford 

Rochester  (see  Table  XIII) 

Scottsville 

3,011 

6 

Spencerport 

1 
2 
/ 

235 

Webster 

120 

Canning  fruiU  and  vegetables 

MONTOOMXRT  CJOUNTT 

IS 

12.681 

Akin 

1 
67 
4 
9 
» 
4 

2 
10 

/ 
3 
19 

6 

1 
1 
2 
11 
S 
1 
1 

188 



V.'.W.'. 

3 

83 

147 

10,1^ 

3,822 

9,641 

e2S 

67S 

4U 

SSI 

451 

299 

74 

728 

608 

178 

374 

.      251 

24 

791 

486 

224 

21 

1,994 

147 

9,984 

3,760 

3,611 

619 

662 

4S4 

SSI 

405 

260 

71 

722 

60S 

174 

372 

248 

24 

772 

477 

216 

20 

1,937 

147 

9,901 

3,761 

3,669 

600 

636 

444 

308 

451 

299 

74 

715 

608 

178 

374 

251 

13 

791 

485 

224 

21 

1,704 

147 

161 

62 

% 

11 
10 

9.750 

Carpeta  and  rug$ 

3,699 

Hoiiery  amd  knit  goods 

3,629 

Silk  and  silk  goods 

6i*4 

Brooms 

6^4 

Cotton  goods           »      

4S4 

Oftni^AhllriA 

46 

39 

1 

s 

3 

403 

Canning  fruits  and  segetables 

Fonda 

'          260 

1            71 

Fort  Plain 

1         70  J 

Hosiery  and  knit  goods 

50S 

FultonviUe 

174 

Hagaman  (hosiery  and  knit  goods) . . . 
Harrower  (cotton  goods) 

372 

,          248 

Palatine  Bridge » 

13 

St  Jfthnivill«»              ^ 

19 

8 

772 

Hosiery  and  knit  goods 

477 

8 

'i 

66 

216 

Tribes  HiU 

20 

Nassau  County 

1.648 

Baldwin *. 

2 

2 

2 

2 

14 

13 

3 

21 

/ 

1 

4 

1 

16 

17 

1 

4 

1 

7 

2 

1 

5 

4 

11 

i 

8 

3 

ie 

4 

1 

3 

13 

1 

3 

i 

3 

18 

14 

22 

7 

274 
77 
15 

421 

360 

45 

29 

2 

83 

186 
1 
30 
2 
29 
19 
25 
32 
26 

18 

14 

22 

7 

270 
75 
15 

387 

320 

45 

29 

2 

83 

181 
1 
30 
2 
29 
18 
25 
32 
26 
25 

11 

9 

7 

6 

172 

75 

15 

350 

279 

40 

29 

2 

77 

149 

2 
23 
19 
22 
31 
24 
24 

11 

Cedarhurst 

9 

Central  Park 

'.WV.'.'.W.V. 

7 

East  Rockaway 

1 

6 

FfMTOingdalo    ' .    x    . 

1:::::: 

168 

Freeport 

73 

Garden  City 

15 

Glen  Cove 



33 

29 

317 

Leather  belHng,  washers,  etc 

Glenhead   

230 
40 

Glenwood 

29 

Great  Nock   

2 

Hempstead 

77 

HicksviUe 

5. 

144 

Inwood 

1 

Lawrence 

1 

26 

Long  Beach 

2 

Lynnbrook 

23 

Manhasset 

', 

18 

Merrick 

22 

Mineola 

1 

31 

New  Hyde  Park 

24 

Oyster  Bay 

71           25 

24 
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Tovo,  Year  EMed  September  M.  If  10  —  ContiBaed. 


or  KMTLOTmEa  at  Txmb  or  iNSPEcnoiv. 

Webklt  Hours  or  Labor. 

Chil. 

dren 

under 

14 

BHOP   rOBCE. 

NUMBER  OP  EMPLOrBBS   (iN 

shops)  who  wobk — 

JET-a»JICS    AT  WORK    IJC 

mtaopa  KSfn>0Tzxa — 

SBX   AND   AOE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 

(in 
shops 

1-19-      20-19" 

1 

Men 
h  200  +.         (18 
yn.  +). 

Youths 
(16-18 
yra.). 

Boys 
(14-16 
yre.). 

Worn. 
(16 

yre.  +). 

Girls 
(14-16 

yre.). 

ex- 
cept 
as 
not'd). 

3.'          207I           SAtit      1.048 

8 

1.053 

est 

216 

2.171 

2,171 

4 

3 

1 

eSIi           631 

2.1711      1,482 
B,17l\      1,473 

{             20 

>  '  ' '  ' 

9 

25 

as 

673 

67S 

2 

2 

7 

31 

5 
5 

22 

5 1 ;; 

5 

124 

17 

16 

31,637 

5 

7 

85 

IB 

6.681 

::::::: 

^  •  ■■224I;::.;:.' 

17'                   !             .      . 

4 

93       3 

7 

217 

17 

16 

8.527 

5 

7 

120 

18 

11.566 

*    "122 

5 

16                           .... 

6,057    i9*886,    22,142 

8 ] 

7 

972 

329 

i4,69i          450 
3 

3.240 

36.190 
3 

i 

73            47; 

18 ■• 

m'     2.505-      9.744 

319 

72 

35 

6 

5.501          108 

494 

601 

"ii 

20 





. . . . !         147 

65 
'7,' 949        6.144 

7 

267 

177 

62 

2 

5 

26 

7 

7 

1 

15 

54 

S2 
16 

2 

{ 

1 

9 

8 

74|             1 
4.202'          83 
1,404\          10 

1 
187 
4^ 

"*689 

146 
8,974 
S,667 
3,469 

239^^     1.562 

307 

eo 

4S4\           ^A 

.6 
2 

17 

7 

260 

260 

689 
'"'i2 

.'''\ 

""iS8 17 

133 
...... 

683 
489 
174 
367 
242 
13 
763 
469 
216 

W ifi 

"36         lloj            200!            237 

157 
102 

12 
287 
2S7 

99 
217 
121 
6 
326 
296 

18 

3 
3 

ll XiJ 

£eo         1^ 

452             389 

6'           65 
98         159 

9 
6 

26 
14 

6J 

3721            146 

248             117 

ies'            423 

S47.            i«» 

28          146 

4 
4 

1 
2 

4 
4 

5 
6 

is 

18|        291 

gso 

i4 

1 

5 

4 

1 

4 
4 

1 

£ie 

260 

191 
20 

1,477 

1           W 

736        662 

12 

9 

145 

5 

108 

621 

977 

42 

1 

11! 

9 

11 
9 

7 

6 

156 

69 

15 

305 

£47 

40 

29 

2 
76 
64 

1 
26 

2 
19 
18 
22 
13 
24 
22 

9 

11 

J:;::::: 

45         123 

73 

2 

3 

9 

2 

3 

18 
42 

7 

"iso 

21 
11 
23 

"46 
5 

3 

10 

15 

-          40 

256 



3 
5 

1 

8 

11 

273 
260 

24 

4 

10 

29 

2 

56           21 
•7,           47 

;-.::::• 

3 

2 

i 

70 

5 

4 

7 

"23 
23 

2 

60 

110 

1 
6 

4 

26 

26 

2 

2 

23' 

4 

1 
14 

12 

10 

18 

r'"22 

4 

!          22 

3ll 

18 

2 

29 
24 
11 

i 

24 

24: 

; ;  \  \ " '. '. 

1:;::::: 

2 

6 

1 3 

4 
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New  York  State  Department  of  Labor. 


TaMe  XIL—  Statisdcs  of  Factories  Ina^ectod  ia  aach  ' 


COUNTT  AMD  CiTT  OB  VlLLAQB. 

(With  indusiries  having  200  or  more 
employees  specified  in  each  locality.) 


Places 

in- 
spect- 


Nimi- 
berof 
owners 

at 
work. 


Lakobst 
numbbb  op 

EilPLOTEBa 
IN  YeAB. 


Total. 


There- 
of in 
shop. 


OBAND 
TOTAL. 


omcB 

POBCE. 


ToUl. 


There- 
of    ,   TotaL 

14-16  1 

years 
of 


Nassau  County — Concluded. 

Port  Washington 

Rookville  Center 

Roslyn 

SifUd  9ond  and  mortar 

Sea  Cliff 

Tbomaston 

Valley  Stream 

Westbury 

Woodbury 

Woodmere 


Nbw  Yobk  County  (New  York  City, 
Manhattan  and  Bronx  Boroughs. 
See  Table  XIII) 


22.093 


194 

87 

259 

gte 

15 
11 

4 

i 

31 


11,876 


191 

85 

254 

££g 

15 

10 

4 

3 

8 

31 


194 

81 

251 

eee 

15 

11 

4 

3 

4 

27 


510,609  489.290  439.557 


21,077 


Niagara  County. 


Appleton 

Barker 

Gasport 

La  Salle 

Lockport 

Paver  nriUt 

Pulp  and  fibre  goods 

Motor  vehicles 

Printing  and  publiehing 

Middleport 

Canning  fruits  and  vegetables. 

Model  City 

Newfane 

Niagara  Falls 

Silver  and  plated  ware. 


Miscellaneous  metal  goods. 
Sodas  and  other  alkalies . . . 


Miscellaneous  chemicals  and  drugs  . 

Abrasives 

Electric  light  and  power 

Pulp  and  paper  mills 

Bookbinding  and  blank  book  making 

Crackers  arid  biscuits 

Asbestost  graphite,  etc 

tills. . 


Paper  mill 

North  Tonawanda. 

Mise^aneous  hardware 

House  trim 

Pig  iron 

Cooking  and  heating  apparatus . 

Stationary  engines,  boilers,  etc .  . 

Pianos,  organs,  etc 

Silk  and  silk  goods 

Packing  boxes,  crates,  etc 

RanaomviUe 

Sanborn 

Wilson 


Oneida  County. 


Boonville 

Camden. 

Furniture  and  uj^iolstery . 
Capron 


352 


1 
4 
4 
1 

123 
S 
1 
6 
9 
12 
1 
1 
4 

136 
B 
6 
6 
7 
t 
S 
£ 
1 
1 
2 
6 
61 
/ 
12 
1 
M 
3 
3 
1 
4 
3 
1 
1 

427 


17.292    16,483 


3 
121 

/ 
B 
3 

1 


3 
65 

6 
16 

3 
1 
3 
3 

t 


111 


19 

107 

91 

2 

3,000 

389 

£42 

£18 

£06 

406 

£66 

162 

92 

9,333 

1,££0 

1,138 

986 

986 

867 

6£S 

493 

467 

400 

320 

318 

3,841 

821 

477 

446 

37£ 

368 

340 

334 

£34 

72 

41 

126 

26.723 


74 
445 
£31 

94 


19 

106 

88 

2 

2.859 

368 

£34 

£07 

184 

399 

£60 

160 

91 

8.832 

1,191 

1,116 

937 

946 

774 

476 

48£ 

404 

360 

317 

308 

3,690 

793 

466 

440 

366 

367 

332 

320 

227 

72 

40 

125 

26,157 


15.223 


74 
441 

227 
94 


19 

53 

78 

2 

2.650 

368 

242 

186 

193 

205 

97 

24 

74 

8,486 

1,162 

920 

923 

941 

848 

623 

362 

44t 

340 

246 

303 

3,486 

783 

438 

381 

330 

368 

326 

334 

191 

64 

13 


25,882 


141 

14 

8 

11 

£1 

7 

6 

2 

1 

496 

29 

23 

49 

37 

83 

47 

11 

61 

40 

3 

10 

150 

28 

21 

6 

17 

11 

8 

14 

7 


144 


191 
T9 

15 
10 

4 

3 

4 

27 


418. 4SO 


14.420 


19 
52 

75 
2 

2.518 

344 

£U 

175 

172 

108 

92 

22 

73 

7,990 

1,133 

897 

874 

904 

765 

476 

SSI 

30O 

2{2 

293 

3.336 

7.55 

417 

376 

313 

357 

317 

320 

184 

64 

12 

59 


566 1  25.316 


74 
424 

£31 
94 


*  Including  2  children  under   14   years 
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I  Tttwm.  Tear  Ended  Se^eniber  30.  1910  —  Cootfaaed. 


OF  EImpx^tzes 

AT  Time  or  Inspection 

Weekly  Hours  or 

Labor. 

r 

Chil- 
-|    dren 
1  under 
1      14 

SHOP 

FORCE. 

NTMBER   or   EMPLOTBBS    (iN 
SBOFS)    WHO    WORK 

XrMBKm     AT   WORK    IN 
SHOP*    KatFLOnKO 

SEX   AND 

iOB. 

51 

hours 
or 
leas. 

52-67 
hours 

58-63     ^*'' 
^---   ho^rs 

(in 
shops 

1-19. 

20-199 

200  +. 

i 

Men 

(18 
yrs. +) 

1  Youths 
(16-18 
yrs.). 

'    Boy» 

j  (14-16 

yra.). 

1  Worn. 
(16 

yra. +). 

Girls 
(14-16 

yra.). 

copt 

AS 

1  not'd) . 

21 

170 

24i 

215 

....'"1::::::: 

191 

53 

244 

22s 
13 
10 
4 
3 
4 
19 

256.046 

191 

le 

232 
JPM 
KJ 
4 
4 
3 
4 
13 

79.404 

1 
1 

55' 
31 

a 

1 

22 
2 

1 

67 
10 

5 

4 

7 

1 

15' 

i 

1 

5 

4 

lO' 

2' 

4 

! 

3 

i 

1 

4 

; 

27 

3,999 

1 
1.163 

7 
154.444 

2.828 

14 
83,792 

252,564 

99.277|232,981 

86,222 

2,720 

♦31 

1.256: 

5,647 

1     7.517 

11.696 

463 

69 

2,120 

72 

660'  2,603'  7,802 

3.455 

19 

' 

10 
32 

50 

2 

2.033 

550 

223 

176 

93 

114 

30 

20 

47 

6.785 

743 

848 

860 

879 

706 

476 

342 

176 

167 

238 

279 

2.545 

486 

386 

376 

313 

365 

278 

64 

150 

22 

10 

26 

16.231 

8 
17 
15 

1 
1 
5 

9 

3 

16' 

10 
49 
59 

5 

47' 

391 

2 

2 
3 

36! 

2 

2 

426 

12 

2 

41 

8 

1.86« 
344 

y.         234 

:""234 

I 

1 :::::: : 
■5.602 

1,133 
674 
622 
812 
717 
321 
233 
380 
300 

■ ■2,191 
766 

376 
263 
223 
266 
320 

36 
2 
9 

12 
2 

426 
12 

11 



68 

1,431 

9 

9 

176 

66 

02 

69 

22 

71 

3,233 

593 
323 

2231 

""'14' 

161 

114 

162 

9^ 

22 

53 

2,410 

............. 

i 

38 

3 

1 

76 

73 

66 

2 

23 

1.002 

34t\ 

35, 

4 

3 

27.         90 
65,         11 

3 

1 

1 

3 

6| 

30! 

30' 

2 

2 
154 
4S 

'\ 

19 
17 

1 
17 
2 

/ 

32 

2 

1  1 
443    1.868 

4\  1,1£9 

2  66 
3i            1 

488 

2,446  

',' 

3iZ 
261 

70 

Pi 

16() 

118 

766 
361 

85 

619 

''\ 

^: 

6        2031 
i 1 

97 

69 

326 

698, 

706  . 

s 

160 

t 

1 

1 
20 

4 
4 

180 

B4 

4 

8 

160 

129 

1 

'20 

"iikl 
24' 

9\ 

1        5.56" 

230\ 

300 

4 

109 

2,706 

755 

372 

1 

242 
293 
044 

1 

''■i.w!:;::::: 

1 

261 

I 

29 

7 

10\ 

487i 

90 

is 

133 
50 

£1 
195! 

49: 

386 

41 

376 

6 

40 

1 

5751 

"60 
13t) 
SO 

I"::; 

313 

357 

310 

306 

174 

64 

12 

54 

22,119 

li 

2 

10 

2 

t4 

7 

1 

10 

22 

248^ 

.......I            7\ 

1 

*^i 

16          16 1 

184 
45 

10 

1 

"   'vji 

42 

2 

23 

8.308 

12 

::.:::l.:...: 

59 
7.865 

15.883 

5 
376 

6 
162 

240 

6' 

1 
939  1,937 

1.568 

321 

52 
or 

22I 
323 

04 

t 

65 
300 
222 

71 

• 

9 

116 

2 

84 

1 1 

18 

56 
417 
227 

2 
2 

1 
/ 

3 

.  .,^'1 

1 :....! 

3. 

3 

91' 

• 

€d  Mgp j^tnployod ^in  office. 
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Table  XII.—  SUtisUcs  of  Factories  Inspected  In  each  Cmukty 


NCMBB 


County  and  City  or  Village. 

(With  industriea  ha\nng  200  or  more    spectr 
employees  specified  in  each  locality.)         ed. 


Oneida  County — Concluded. 
Chad  wicks . 


Dyeing,  finUhing,  etc. 
'larks 


Clarks  Mills  {uphoUtery  goods) 

Clayville 

Hosiery  and  knit  goods 

Florence 

Hinckley  (jwip  mills) 

Kenwood 

Lee 

McConnellsville 

New  Hartford 

New  York  Mills  {ctMon  goods) 

Oriskany 

Oriskany  Falls. 

Hosiery  and  knit  goods 

Rome 

Miscellaneous  brass  and  bronze  ware. 

Copper  u}ork 

Metal  furniture 

Canning  fruits  and  vegetables 

Hosiery  and  knit  goods 

Miscellaneous  xcire  voork 

Sauquoit 

Shcnill  {miscellaneous  hardware)  .  .  .  . 

Stittville 

Utica  (sec  Table  XIII) 

Vernon 

Watervillc 

Westdale 

Whitesboro 

Hosiery  and  knit  goods 

YorkvUlc 


Onondaqa  County. 


Baldwinsville 

Stationary  engines,  boilers,  etc 

Camillus 

Cutlery 

Cicero 

Dewitt 

East  SjTacusc 

.St7r«r  and  plated  v?are 

Eastwood 

Cooking  and  heating  apparatus .... 

Elbridge 

Fayetteville 

Geddes 

Hart  I^t 

Jamesvillc 

Jordan 

Liverpool 

ManUus 

Cooking  and  heating  apparatus .  . . . 
Marcellua 

Woolens  and  worsteds 

Marcellua  Falls 

Mottville 

Skaneateles 

Skaneateles  Falls 

Woolens  and  worsteds 

Solvay 

Soda*  and  other  alkalies 

Split  Rock 


Digitized  by 


Google 


Report  of  Bureau  of  Factory  Inspectiox,  1910.         209 

9a4  Town,  Tcv  Ended  September  30,  1910  —  Continoed. 


or  £mplotbeb 

AT  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP 

rOBCE. 

NUMBER  OF  EMPLOYEES   (iN 
SHOPS)    WHO    WORK 

ftBOrS  EMPtOTlKO 

SEX   AND  AOB. 

51 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 

if*" 
shops 

1-19. 

80-199. 

200  +. 

Men 

(18 

Youths 
(16-18 
yrs.). 

Boys 
(14-16 
yrs.). 

Worn. 

(16 
yrs.  +). 

Girls 
(14-16 
yrs.). 

cept 

as 

not'd). 

205 

331 
331 
413 
205 

1         331 

201 

'         303 

128 

lOB 

I         216 

49 

!            30 

,           58 

1          162 

(     1.129 

'         200 

,          118 

1          108 

1     3,238 

1,040 

,         eB8 

'         350 

360 

1          126 

1            27 

,         300 

64 

9.045 

31 

49 

15 

245 

8B 

116 

21.711 

15 
10 
2 
8 
8 

7 

2 
6 
6 

179 

117 

104 

82 

5i 

4 

1 

% 

11 

525 

328 

409 

27 

5 

4' 

27  . 

14 

191 
191 

tos 

'   2i6 

6. 

6 

216 

7 

44 

58 

378 

1,770 

119 

320 

307 

3,669 

1,091 

636 

350 

460 

406 

182 

65 

::;:::::::::::':::::: 

7 

1^ 

4 

108 
14 

154 

3 

44' 

55, 

3671 

.... 

19 

2 
5 
6 
2 

B 

4 

10 

2 

4 
4 
6 

i 

208 

602 

47 

197 

679 

65 

6 

4 
13 
2 

i 



8 

I     1.793 
I 

23' 

4|       130 

8' 

8, 

3 

253 

1 

315 

315 

1.230^     2,489 
i4S        844 

'          631 



236 

14 

148 

128 
14 

10 

4 

350 
,          480 

tos 

100 

360 

56 

38 

30 

88 

5,474 

2 

31 

2tS 

i 

4 

■'■«?:::::: 

18S 

65 

4 

359 

27 

2 

254 

2 

2 

112 

2 

164 



2 
4 

684 

4 

357 
"749 

10 

148 

i54 

13,305 

29 

81 

15 

449 

BOB 

1.031 

8 

4,239      9.779 

25 

55 

1 

311 

26 

1 

15 

18 

148-          298 

4 
B 

340 

3 
5 
1 

155 



209 

B08 

7 

4,760 

3 
3 

173 

11 

4 

tos 

6\ 

8        115 

2,442;i0,312 

'I 
7 

123 

2,30 

9.400'   15.432 

14.097 

297 

1 

106 

75'            20fi 

1         372 

BOO 

!         277 

'i 

40 

218 

BIB 

\         841 

j         634 

1            18 

241 

1            94 

26 

9 

15 

19 

256 

216 

204 

201 

67 

20 

112 

176 

120 

2,413 

'-% 

2 

- 

215 
BOO 

175 

t09 
282 
282 

::::::: 

8 

S2 

6 
6 

6 
.    6 

12 

4 

2 

370 
B82 
14 
40 
304 
30B 
843 

'Vi 

183 

94 

6 

9 

13 

27 

275 

222 

306 

304 

12 

40 

45 

289 

198 

331 

14 



40 

6  . 

....*°. 

312 
SIB 
634 
634 

22 

BB 
2 

8 
8 

68 

68 

4 

i 

IS 



4 

1 

34 

f 

179! 

'"'igl' 

A 



2 

88 

38 

252; 

94' 

32........ 

4 

6 

13 

6 



26 

9 
17 

2 



2 

2 

•27':;;:::: 
Aft,          o*y> 

46 

1 

7 

19 

103 

101 

6 

20 

16 

103 
70 

113 

SMB 
310 
310 



1 

5 

.  1 

2 

4 

4 

2 
2 

6            3 
6 

1 

22 
10 
23 

31'. 
105;. 

si 

1 

::::::^ 

1 

10'           4 

2' 

2 

3i  2.224 

69 

200 

BOO 

2,187 

2,187 

10 

8 
32 
5« 

2 
2 

.V.'.W 

' 

372 

B,187 



;:::;;i 

501. 

:::::::i 

60 

...... 
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Xew  York  State  Department  of  Labor, 


Table  XII.—  SUtistlcs  of  Factories  Inspected  in  each  Cownty 


County  and  City  ok  Village. 

(With  industries  having  200  or  more 
employees  speci&ed  in  each  locality.) 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larorbt 
Number  op 
Employees 

IN  Year. 


Numse 


I  OFFICE 

I  FORCE. 


Total. 


I    *  .„^  '  'Therc- 

GRAND  I       ^ 

There-  I  TOTAL.  I  )    i^_|fi 

shop,   i  -^of 


Total- 


Onondaga  County — Concluded. 

Syracuse  (see  Table  XIII) 

Warners 

West  Phoenix 

Ontario  County 

Canandaigua 

Sheet  metoL  voork 

Clifton  Springs 

Flint 

Geneva 

Optical  and  photographic  apparatus. 

Canning  fruits  and  vegetables 

Cooking  and  heating  apparatus 

Stationary  engines,  boilers,  etc 

Sheet  metal  uwrk 

Oorham 

Littleville 

Manchester 

Naples 

Phelps 

Rushville 

Shortsvillc 

Stanley 

Victor 

Orange  County 

Central  Valley 

Cornwall 

Cornwall  Landing 

Comwall-on-Hudson 

Firthcliff  (carpets  and  rugs) 

Goshen 

Highland  Falls 

Highland  MilU 

Mochanicstown 

Middlotown 

Railway  repair  shops 

Dairy  prodwUs 

Shirts,  collars  and  cuffs 

Monroe 

Montgomery 

Moodna 

New  Hampton 

New  Windsor 

Building  brick 

Cars 

Newburgh 

Tailoring 

Men's  hats  and  caps 

Woolens  and  loorsteds 

Stationary  engines,  boilers,  etc 

Cotton  goods 

Boat  and  shipbuilding 

Dyeing,  finishing,  etc 

Port  Jervis 

Railu>ay  repair  shops 

Roseton  (building  brick) 

Salisbury  Mills 

Southfields 

Sparrowbush 

Walden 

Cutlery 

Warwick 


474 
3 
3 

126 


28 
/ 
6 
1 

56 
S 
1 

e 
1 

2 
1 
3 

8 
7 
1 
6 
1 
6 

.229 


508 
1 

1 

71 


23,520 
30 
44 

4.019 


22,106    22,298  1.413 

29          m)t  1 

41,           44  3 

3,853i     3,192  166 


19 


2 
7 
5 
1 
3 
2 
4 

114 


644 

430 

70 

7 

2.644 

536 

478 

309 

229 

201 

24 

2 

78 

20 

73 

1 

217 

2 

237 

13.413 


609' 
400, 

«?! 

2, 5341 

614\ 
47S\ 
300\ 
21V 
200\ 

78 

20 

7ll 

11 

211 

225 


596 1 

406] 

'?! 

1.9471 

6S6\ 

65\ 

219\ 

225 

76 

24 

2 

78 

17 

69 

1 

217 

2 

162 


13.0561   12,469 


4 

3 

2 

3 

2 

1 

1 

10 

3 

5 

4 

1 

1 

1 

40 

19 

/ 

1 

2 

6 

4 

2 

4 

1 

1 

11 

3 

1 

89 

47 

4 

/ 

2 

/ 

2 

/ 

3 

2 

2 

1 

1 

20 
/ 

8 

1 
1 
1 

i 

8 
II 


43 

19 

98 

6 

687 

203 

13 

20 

10 

2,000 

625 

269 

201 

74 

83 

42 

41 

969 

2S3 

202 

4.917 

934 

541 

400 

367 
352 
321 
241 

1,360 
736 

1.251 

72 

88 

113 

1,171 

1,04s 
233 


42 

17 

571 

196 

13 

20 

10 

1,041 

6O4 

264 

200 

70 

83; 

40 

40! 

9511 

2SS^ 

194 

4,7291 

8851 

535] 

397\ 

S46] 

349^ 

315\ 

236] 

1.335 

724\ 

1.245 

691 

85 

Ilk 

1.151 

1.034 

_229 


110 

22 
3 

18^ 
I 


20,S^S 
29 
41 

3.036 


\ 

357  . 


5^1 

69 

7 

1.S37 

514 

€2 

210 

ft/7 

75 

24 

2 

78 

17 

67 

1 

211 

2 

150 

12.112 


19 

95 

6 

587 

178 

121. 

14*. 

10!. 

1.8871 

625] 

269 

190 

70 

69  . 

39; 

35 

8951 

175\. 

202\ 

4.468' 

864\ 

532 

37 5\ 

350\ 

25l\ 

250\ 

241^ 

l,265i 

67l\ 

1,152, 

-.72 

88' 

113; 

1,144' 

1,04s 

2121 


16;. 


59,. 
21  . 

5\. 


2  . 

1!. 
181. 


8  . 

188;. 

49\. 

6  . 

6]. 
251. 
12\ 

6'. 

3f. 

3  . 

^^: 

9:. 

41. 


3S 

17 

91 

5 

571 

171 

12 

14 

10 

1.82H 

6fn 

26i 

IS!* 

66 

37 
34 

877 
175 
194 

4,280 
815 
5i6 
37i 
329 
iifH 
2U 
236 

1.240 
659 

1.146 
69 
80 
112 

1,132 

1.0S4 
206 
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mmi  T«vn,  Y^mr  Ended  September  30,  If  10  —  CondBued. 


AT  TiMB  OF  Inspection 

Weekly  Hours  op  Labor. 

Chil- 
dren 
under 
14 

SHOP   rORCK. 

NUMBER   op   EMPLOYEEA    (IN 

shops)  who  work — 

MiniBm  AT  WORK  xir 

8BOPS   KMFUOntfO 

BSX  AND   AOB. 

3,                  i 

Over 

63 
houra. 

(in 
shops 

1-19. 

! 

20-199.  200  +. 

Men 

(18 
J-ra.  +). 

Voutha 
(16-18 
yra.). 

Boys 
(14-16 
yre.). 

Worn. 

(16 

yra.  +). 

Girts 
(14-16 
yra.). 

houra 
or 
leas. 

52-57    58-63 
1  houra.  1  houra. 

cept 

as 

not'd). 

1.943 

31 

1 
7.866    11,076 

261 

! 

16.188 
29 
34 

2,440 

259 

133 

4.142 

163 

2.398 

7,770  10.60-, 

2fl 

112 

41 

7 
558 

' 

17 
2,734 

24 
24 

489 

l,7o5j         782 

28 

""1 

66        202 

161 

24 

3761         435 

S76           B98 

6 
6 

120 

72 

44|         48 

455 

1       376 

'         59 

1           7 

1,674 

!       614 

62 

210 

177 

1     '^ 

14 

14 

55 

66 

7 

1,390 

t7S 

S£ 

SIO 

207 

68 

24 

2 

78 

15 

64 

1 

209 

2 

147 

9,148 

3 



_8|           2 

7 

1  :::: 

219 
ff 

1,212 
99 

406 

20 
10 

427 

231 

30 

....... 

"  . 

10        145 

8 

6t 

iio- 

186 

76] 

22 

1 

1 

21 

30 

17 

2 

i 

2 

...    1 

2 

3 

75* 

1     If 

67 

1 

209 

2 

147 

17 

2 

1 

4|           2 

35 

32 

2 

1 

;;"*i 

6 

2 
20 

2051 

2 

2 

■ 

tan 

3 
2,597 

3 

I 
829     5.303{     5,980 

260 

60 

38 

1.803 

1 
3,308  6.649 

262 

3J 

17 

9 

5 

I 

29 

17 

91 

5 

375 

163 

10 

7 

10 

1,337 

604 

121 

12 

66 

40 

23 

27 

805 

171 

190 

2.750 

17S 

428 

242 

318 

9 

3'          17,          IR 

1 

10            7 
82            9 

41           1 

82! 

■"•/.■•■I 

571 

18 
2 

.    ... 
19 

150 
6 
2 
6 

9 


28 

543 

48          123' 

18{         52 

101 

12 
14 

5! 1            7 

1 

14 

10 

1 

10 
12 

116 

844 

868 
604 
964 

31 

3 

452 



6 

94 

268 



1,454 
604 
^4 

143 
176 

189 

/ 

1 

188 

21 

45I 

67, 

371 

6 

47 
62 

"326 

13 

2 

2 

3 

22 

14 

7 

54 

2 

5 

2 

14 

7 

476 

176 

194 

23 
27 

77 

341.::::.: 

28;         8511 

1761 

14 

4 

8 

6 

IS 

11 

4 

4 

1        104\ 

4101     1.644!     2.226 
7I          1S7\         671 

12 

1 

9 

1,421 

632 

92 

108 

2 

1,506 
808 

1.565 
7 

i.i69 

40 

S'         1          621 

621 
19 

6 

329 
109 
2U 

r           66\         SI7 

363 

IS'          t49 

-ii           ^-«J 

103\             6 
232           12 

1 

138 

1 

138 

...    .    1 

936 
650 
669 
718 

142 

942 

661 

1.113 

51 

74 

110 

911 

19 

24 

8 

33 

4 

76 
269 

236^ • 

•55—526 

1 

97 

235 

902|           6  

669 f 

*      428 

33 

1,113 1 

'            85 

1           112' 

is 

6 

181         fil 

1 

2 

32 

32 

5 

1 

3 

4 

81 

112, 

1,034 

1,000^ 

1941 

1 

o\           171t         038 

21 

20 

2 

i52            16 

37 

61 
9 

^1         si'-       SI        M»| 
•    mI       1851 ;       ml 

129            14          34 
9 2 

3 
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Table  XIL—  SUtlsUcs  of  Factories  Inspected  In  each  Conrtj 


Places 

in- 
spett- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees 

IN  Year. 

Number 

County  and  City  or  Villaob. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

(With  iodustries  having  200  or  more 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 

'^" 

age. 

TotaL 

Orlaavs  County 

77I 

1 

76 

2.327 

2.291 

1.854 

36 

1.818 

Albion. . 

31' 

2 

9i 

37 

5 

4 

1 

163 

24 

9 

43 
6 
9 

1 

128 

690 
535 
167 
1,470 
590 
329 
285 

7,923 

685 

535 

165| 

1,441 

580' 
322 
283 

7,711 

626 

428 

90 

1,238 

497 
324 
247 

6,928 

5 

521 

Canning  fruita  and  vegetables 

4^8 

Holley 

2 

29 

10 

7 

2 

209 

S8 

Medina 

1.209 

487 

Castings  {iton) 

-      317 

Canning  fruits  and  vegetables 

OswEoo  County 

24s 
6.719 

Altmar 

1 
4 
1 

43 
1 
4 
1 
3 
7 
1 

63 
7 
5 
2 
1 
1 
2 
2 
5 
1 

12 

14 
2 
3 
1 
1 
1 

84 

? 

1 
34 
1 
4 
4 
4 
6 

39 

6 
3 

::::::: 
2 
3 

i3 

13 
2 
3 

56 

35 

35 

10 

31 

38 

1,472 

292 

273 

185 

31 

119 

290 

4,181 

731 

652 

529 

526 

473 

359 

133 

62 

90 

189 

191 

22 

19 

122 

13 

48 

1.917 

10 

Cleveland 

43            42 

38!           37 

1.818      1.765 

1 

1 

'\ 

11 
12 



30 

Constantia 

37 

Fulton 

1,421 

Canning  fruits  and  vegetables 

Paper  mills 

497 

296 

234 

32 

123 

290 

4,674 

•756 

732 

529 

525 

484 

368 

214 

65 

100 

218 

219 

55 

22 

122 

13 

56 

1,964 

492 

285 

222 

32 

122 

284 

4,539 

721 

721 

509 

621 

472 

362 

210 

65 

100 

212 

216 

63 

21 

120 

12 

56 

1.910 

289 

262 

Firearms. . 

173 

Lacono                     

31 

Mexico 

1 

6 

135 

35 

It 

20 

4 

12 

5 

118 

Minctto  (oil  cloth,  window  shades,  etc.) 
Oswego 

284 
4.046 

Stationary  engines,  boilers,  etc 

Hosiery  and  knit  ooods 

696 
641 

Railutay  repair  shops 

509 

Matches  and  explosives 

521 

Starch  

461 

Cotton  goods 

353 

Confectionery  and  ice  cream 

Parish         . .        ; . 

129 
62 

Pennellvillc 

90 

Phoenix 

5 
3 
2 
1 
2 
1 

184 

Pulaski 

188 

Richland 

20 

Sandy  Creek 

IS 

Volney. 

120 

Wpi^t  Fhopnix ..,,... 

12 

Williamstown 

48 

Otsego  County 

64 

1.863 

Cherry  Valley 

3 

^1 

6 

5 

1 
3 

28 
/ 
4 

10 
5 
2 

11 
6 

33 

2 

1 
3 
2 
1 
5 
19 

3 

4 
4 

8 

4 

9 

40 

3 

163 

17 

4 

33 

1.289 

880 

56 

173 

21 

29 

101 

35 

684 

40 

3 

151 

17 

4 

32 

1.256 

170 
21 
28 
99 
34 

643 

'           28 

1 

163 

16 

4 

28 

1,285 

880 

46 

173 

19 

29 

93 

32 

581 

28 

Colliers 

1 

Cooperstown 

12 

151 

Edmeston « 

16 

Laurens 

4 

Milford 

1 
33 

27 

Oneonta 

1.252 

Railway  repair  shops 

16' 

864 

Otego 

1 
3 

45 

Ri''hfiHd  8prinff« 

170 

Schenovus 

19 

South  Eklmeston 

1 
2 
1 

1         '' 

28 

Unadilla 

91 

Worcester 

31 

540 

Baldwin  Place 

1 
8 
6 
9 

/ 

3 

1 
3 

2 

2 

2 

92 

21 

369 

351 

1 

2 

Qffjvster. 

92'           92 

1           23I           23 

1 

92 

Carmel 

21 

Cold  Spring 

454 

4U 

414 
S96 

40 
40 

329 

Architectural  and  ornamental  iron 
work 

311 
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aadT««ii»  Ye 


Ended  September  30,  If  10  —  ContiNed. 


AT    TlMl 

or  I.vsPEcnox. 

Weekly  Horiui  of  Labor. 

Chil- 
dren 
under 
14 

SHOP    FORCE. 

NUMBER   OP   EMPLOYERA   (iN 
BHOPft)     WHO   WOKK — 

XnKBEB    AT    WORK    15* 

saon  EMPix>TiNa — 

BEX  AND  AOX. 

51 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 
shops 

1-19. 

20-199. 

200  +. 

Men 

(18 
yni.  +). 

Youths 
(16-18 
yra.). 

Boys 
(14-16 

yn.). 

Worn. 
(16 

yr».+). 

Girls 
(14-16 

cept 

as 

not'd). 

228 

616 

974 

1,193 

48 

14 

549 

14 

35 

217 

1.559 

7 

9S 

63 
553 

S17 

423 

'    55i 

3.110 

202'           11 
»)6,           10 
51               3I 
880.            34i 
S98             28 
315'              ^ 

4S:          M 

4.920J          14? 

5 
6 

235 

£O0 
34 

280 
64 

.8 
8 

6 

231         261       470 

13 :       A15 

2 

2.5 

1 

11 

7 

4        s:i 

187    1,006 

64       420 

45         272 



lai 

17 

9 
7 

5 



17 

193 
1,603 

6 
37 

150 

6 
987 

£40 
4.995 

578 

3.031 

587 

lO 

10 
10 

1       

10 

18 

37 

982 

£89 

32 

173 

31 

118 

283 

3.011 

611 

690 

38 

600 

461 

352 

"■57 
90 
95 
177 
20 
16 

30 

.     .. 



1 

3 

i 

16 

2 

246 

93 

32 

12 

37 
1.007 

::::::: 

289 

:::::::  1 
1 

284| 
2,537 

410^ 
471 1 
Sgl 
46t 
3S5 

33               2 

125 

1,170 
196 

170 
31 
77 

235 

3 

i       2i 

10 

408 

kek 

173 

24 

102 

::::::.i:::::: 

230 

5 

1 

7 

16 

41 

48 

1,074 

i 

10 

/ 
4 

1 

35          56 

*   963 

86 

S4 

471 

206 

1^303 
S39 

£28 

ss 

2,794i         133 
69£              3 

7£ 

4981           11 
S£7'            18 

3So\       m 

£09)           31 

26 

J 

662 

13\         17 

2 
/ 

156 
100 
112 
87 
30 
50 
40 
34 

19^         £1 

I        ... 

It7 

50 

90 

120 

\         130 

) 

IS 

;         1 

""127 
2 

j 

40 
141 
151 

20 

9 

120 

10 

37 

1.457 

£ 

12 



3 

1 

64 
2( 

i 

1 

1 

1          68 
1           1 

4 
6 

•I|:::;::: 

Ij 

{' 

9 

2'::::::: 

120 



I 

1 

1201...    . 

15 

2 
11 

370 

2 

48 

1.497 

10 

J'         601 

864 

1 

39« 

25 

2 

9'       123 

147 

96 

2J 

J 

27 

1 

106 

15 

4 

26 

1,022 

81 
16 

1 

1 

!        1 

9 

18 

1 

126 

4 

4 

27 

1,039 

864 

31 

151 

13 

[ 

1 

3( 

)    '  i2i 

4 

41 

1 

3 

4 
6 

is 

6' 

1 

1::: 

2" 

^ 

i 

205 



12, 

5*263 

5 27 

>          135 
li 

864 
S64 

19 
10 

1 
1 



2 

4 

84        117 
io\ 

■ -a]- ■::::: 

1 

3. 
1« 

1 

83 

3 

'■■■ii'::::::: 

5 

5|         10 

5             1 

*\ 

a 2.5 

},          30 

28 
70 

18 

497 

28l::::::: 

6 
3 

12 

21 
13 

35 



25 

1 

63 
20 

32 

3 
11 

21 

1 

1 
8         JOl 

311 

4 

3 

1 

129        358 

91 

2 

65 

19 

323 

306 

1 

1 

2 
16 

"is 

Z 
2 
I 

i « 

27 
2 

! 

72;            5 

4  7 

5  311 

£        309 

10 

8 

I 

'       3ii 

311 

4 

4 

2 
£ 

1:::::;: 
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TkUe  Xn.—  SUtlsticfl  of  FftetoriM  Inspected  in  eech  Cemty 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labgbst 
Number  of 
Employees 
.IN  Year. 

NUMBEK 

County  and  City  or  Village. 

QRAND 
TOTAL. 

OFFICE 
FORCE. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

• 

There- 
of in 
shop. 

[  There- 
Total.'  \^ 

1  '*^- 

T6UL 

PcTNAM  County — Concluded. 

Croton  Falls 

.       2 
717 

i 

i 

364 

10 

2 

33 

68 
9 
1 

30.193 

10 

2 

32 

58 

9 

1 

29.121 

10 

2 

33 

42 
9 

1 

27.179 

i 

10 

Lake  Mahopac . .                              ... 

2 

Manitou 

i| 

32 

Patterson .      ...          

42 

Storm  King 

9 

West  Patterson 

1 

QuEENB    County    (New    York    City, 
Queens  Borough.    See  Table  XIII) . . 

1 

l,07o'           8 

26.109 

Renssblaeb  County 

530 

209 

26.011 

25,216 

24.958 

t 
791 

24,167 

Averill  Park...                 

3 
6 

21 

2 

3 

27 

3 

1 
1 
7 
438 
4 
1 
2 
3 

204 

1 
2 
1 

ii 

i 

1 

ie 

3 

230 
2 

i 

79 

184 

241 

460 

B97 

16 

2 

92 

2,056 

1M6 

B38 

BB6 

-       157 

60 

92 

1,059 

399 

30B 

BOB 

197 

21,026 

223 

BOB 

76 

70 

9,161 

184 

239 

446 

B91 

15 

2 

91 

1,985 

1,363 

B36 

BB4 

156 

58 

92 

1,016 

378 

B93 

199 

191 

20,379 

221 

BOO 

74 

68 

8,746 

183 

181 

454 

B97 

11 

2 

92 

1.786 

1,193 

BB8 

BBS 

148 

49 

78 

1.054 

399 

302 

BOB 

195 

20.361 

223 

BOB 

71 

70 

8.459 

1 

183 

Berlin 

2 

14 

<7, 

1 

179 

Castleton 

440 

Pianos,  organs,  etc 

Bifl 

Eagle  Bridge 

10 

Eagle  Mills.- 

2 

Grafton 

i 

69 

61 

3 

{':::::: 

2| 

91 

Hoosiok  Falls 

1,717 

AgricuUural  implements 

1,13B 

BBS 

Shirts,  collars  ana  cuffs 

BB4 

Nassau 

147 

North  Hooeick 

47 

Petersburg 

78 

Renas^aer 

44 

«/ 

$■■:.:. 

6 

645 

21 

B 

2 

2! 

1 
416. 

1,010 

RailuHxy  rspair  shops 

378 

Felt  goods 

B9S 

Hosiery  and  knit  goods 

199 

Bchaghticoke 

1S9 

Troy  (see  Table  XIII) 

19,716 

Valley  Falls 

221 

Cotton  goods 

BOO 

W^llnnTpftnc 

69 

W«|t  .«lftnH  mkP 

68 

Richmond  County  (New  York  City, 
Richmond  Borough.    See  Table  XIII) 

8.043 

Rockland  County 

89 

34 

4,874 

4,778 

4.680 

1 
96 

4,584 

Clarkstown 

1 

1 

3 

33 

BS 
2 

1 
1 
23 
/ 
2 
2 
1 
3 
1 
2 
8 
1 
4 
1 
1 

2 

11 
6 

8 

2 

7 

4 

130 

817 

110 

1,736 

1,616 

359 

3J^ 

4 

609 

B18 

130 

390 

386 

139 

104 

58 

215 

2 

21 

42 

8 

130 

805 

109 

1,731 

310 

4 

589 

B13 

126 

374 

570 

136 

100 

58 

215 

2 

21 

42 

8 

130 

817 

96 

1,568 

1,369 

359 

:»o 

609 

B18 

130 

390 

386 

139 

104 

58 

204 

2 

20 

42 

8 

' 

130 

Gamerville  {dyeing,  finishing,  etc.) . . . 
Oriywy  P"int 

6 

1 

31 

SO 

805 
95 

Haverstraw 

1.563 

Building  brick 

1,368 

Hillbum 

328 

Car  vheeU  and  railway  equipment . . 
Mount  Iw. . .                       ... 

31 0 

4 

Nyack 

^i:::::; 

4. 

16i 

16 

3 

4 

589 

Dyeing,  finishing,  etc 

BIS 

Onungf^burg .  ,  , 

126 

PearrRiver 

374 

MisceUaneous  machinery 

370 

Piermont 

130 

Ramapo 

100 

Rockland  T^ke 

58 

Spring  Valley 

204 

2^ 

42 

S 

Stony  Point 

Suffern 

Tompkins  Cove 

West  Nyack 
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»d  TwB.  Tear  bided  September  30.  1910  —  Continaed. 


07  £llPtX>TXB8 

AT   TlMl 

\  OF  Inspectiom. 

Weekly  Hor 

Ra  OF  Labor. 

Chil- 
dren 
under 
14 

SHOP   FORCE. 

.NUMBER  OF  E1IPLOYEK8    (iN 
SHOPS)    WHO    WORK — 

XrVBCS   AT   WORK   IN 
SaOrS  EMPLOVINO — 

'  —  " 

BBX    AND   AGE. 

5 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

03 
hours. 

shops 

l-!9. 

2»-199. 

200 +. 

Men 

(18 

Youths 
(16-18 

Boys 

(14-16 
yrs.). 

Worn. 

(16 

yrs. +). 

Girls 
(14-16 

yra.). 

cept 

as 

nofd). 

10 

10 

2 

32 

34 

9 

1 

20.659 

6 

2 

4 

2 

32 

•::::::| 

32 
16 

42 

1 

6 

1 

19 
9 

1 

12.632 

7 

9 



1 

2.517 

8,309 

15,283 

646 

188 

4,311 

305 

6,580 

5,857 

1,040 

6 

1,966 

6.886 

15.315 

12.238 

342 

66 

11,436 

85 

1.095 

9,948 

12,803 

321 

1 

182 
155 
144 

»i 

'           68 

1 

*"29i 
291 

::::::: 

"i',58i 

1,132 

1         22S 
224 

i         547 
1         264 
1          293 

i    i2;696 
1         200 

1          fOO 

1 

[     4,996 

77 

104 

292 

166 

10 

2 

6 

1,317 

1,132 

64 

16 

94 

47 

30 

649 

378 

139 

109 

9,259 

129 

il4 

69 

44 

6,956 

1 

101 
75 
102 

80 

4 

5 

""75 
2 

178 
104 
398 
281 
10 
2 

24 

.    ...  1 

5 

i6 

36 
36 

4 

4 

G 
6 

10 
10 

■■36':::::.: 

1 

v.'.v.y.v.v.v. 

2 

...... 

1 

85 
389 

91 

7 

1 

68 

3 

3 

5 

14 

i,689 

1,182 

221 

222 

146 

3 

71 

498 

264 

7| 

j 

1 

167 

207 

60 

3 
2 

4 
2 

1 

".'.'.y.  .'.V. . . 

1 ...:.. . 

18 

.         129 

1            44 

71 

411 

124 

2 

1 

1 

3 

44'  :.  .. 

7 

48 
326 



7 
387 

24 
290 

9;379 

1 

52 

29 

1 

5 

17 

1081 

100\ 

26 

1 

125 

178 

74 

10,088 

77 
71 

1 

59 
2 
2 

3 
2 
7 
1,022 
10 
6 

19$ 

172 

5.290 

197 
173 
9,261 
205 
196 

1 

17 

1.73G 

21 

2 

260 

10 

10 

1 

50 

3 

3 

9 
54 

4 

65 
64 

2,410 

69 

4 

151 

2 
33 

21 
864 

1 
39 

3 
2,756 

1.773 

65 
3,166 

637 

348 

260 

2.626 

1 

,     1.698 

3,897 

113 

20 

542 

12 

88 

1,138    3,318 

40 

130 

i '"865 

3i6 
310 

"213 
213 

370 
370 

80 

630 

93 

1,393 

1,306 

326 

308 

1              4 

416 

180 

126 

366 

362 

131 

100 

68 

111 

2 

11 

42 

8 

3 
23 

2 
52 
61 

2 

2 

2 
10 

43 
140 

2 
2 

4 
12 

2 
63 
63 

33 

126 

793 

60 

93 
1.526 
1,SS8 

37 

2 
2 

116 

1861   1,324 

1   1,306 

310 

18 

18 

310 

4 

277 

4 
414 

213 
110 

4 

99 

14 
3 



::::::: 

152 
30 

3 

10 

159 

6 

1C> 

110 



16 

4' 

8 
8 

1 

370 

370 

1 

i35 
lOOi 

40; 
171  j 

4 

4 

132 

100 

68 

130 

2 

6 

42 

8 

18 

^1 

8 

' 

78 

5 

7 

61 

20^ 

9 

15 

42 

8. 
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New  York  State  Department  of  Labor. 


TwMe  Xn.—  Stattoties  of  factories  Unpectod  in  each  CssntF 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Larqebt 
Number  of 
Employees 

in  Year. 

NUMBKM 

County  and  Cmr  or  Village. 

ORAND 
TOTAL. 

omcK 

FORCR. 

(With   industries  having  200  or  more 
employe<>i}  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 

age. 

Total. 

St.  Lawrence  County 

175 

118 

5,204 

5.102 

4.785 

102 

4  683 

Benson  Mines 

1 
6 
15 

1 
3 
1 
1 
22 
5 
1 
3 
1 
8 

/ 
5 
1 
2 
1 
8 
54 
£ 

i 

1 

16 

1 

1 
6 

1 
1 
7 
1 

195 

6 

17 

4 

i 

14 
3 

3 

3 

2 

5 

39 

k 

2 

io 



7 

3 

78 

27 
20 
66 

8 
16 
61 
14 
370 
33 
55 

4 

14 

740 

692 

84 

126 

2(H 

291 

107 

1,727 

4t4 

318 

7 

245 

199 

226 

129 

48 

14 

216 

160 

3 

8,795 

25 
19 
65 
8 
16 
61 
14 

358 

32 

65 

4 

14 

724 

677 

79 

125 

202 

289 

104 

1.686 

409 

316 

7 

241 

195 

225 

125 

48 

14 

214 

160 

3 

8.631 

27 

20 

58 

8 

16 

51 

14 

364 

33 

40 

2 

8 

740 

692 

66 

126 

204 

291 

107 

1,479 

414 

317 

2 

160 

173 

226 

129 

48 

14 

216 

160 

3 

7,994 

ii:;;;;: 

25 

Brasher  Falls 

19 

Canton 

57 

De  Kalb 

H 

Edwards 

i 

la 

Emeryville 

1 

51 

Fine 

14 

Gouverncur 

I2i    .    . 

1HFA 

Hammond 

1 1            M 

Hannawa  Falls 

40 

2 

8 

724 

Heuvelton 

1 

Hewittaville 

1 

Masaena 

16 

15 
5 
1 
2 
2 
3 

41 
6 
3 

MiaceUaneout  metal  goods  {jalumi- 
num) 

1 
677 

Morristown 

61 

Natural  Dam 

125 

Newton  Falls 

202 

Norfolk  (pulp  and  paper  milUt) 

Norwood 

...!..t          289 
104 

Ogdensburg 

1      1,438 

Silk  and  tilk  goods 

409 

!          S11 

House  trim 

Oswegatchie 

2 

156 
1M» 

Piercefield  {pulp  and  paper  mills),.. . 
Pofi^Ain 

4 

4 
1 
4 



Pyrites  (pulp  and  paper  mills) 

1          225 

Rensselaer  Falls 

48 

South  Edwards 



14 

Union  (pulp  and  paper  mills) 

W^nnakena 

2 

214 
160 

Winthrop 

3 

Saratoga  County 

164 

7.830 

Ballston  I^ke 

1 
24 
/ 
/ 
1 
1 
5 
1 
3 
2 
1 
1 
2 
2 
38 
/ 
^ 
2 
2 
1 
1 
1 
2 
61 
1 
1 

1 
16 

3 

i 

1 

is 

2 

16 

3 

1,086 

4S2 

%i 

5 

82 

7 

91 

32 

75 

221 

28 

123 

2,050 

7SS 

377 

£73 

2S7 

17 

228 

655 

68 

1,326 

»9l 

tS9 

3 

1.074 

429 

365 

24 

5 

82 

7 

91 

32 

75 

219 

28 

123 

2,010 

716 

376 

271 

227 

17 

223 

650 

58 

1,257 

2S4 

282 

3 

1,086 

4S2 

364 

25 

5 

81 

7 

71 

32 

75 

187 

28 

123 

2.022 

735 

377 

273 

227 

17 

197 

405 

58 

l.lSl 

291 

289 

3 

Ballston  Spa 



12 

3 

?!:::::: 

1  074 

Leather 

429 
35S 

Paper  baas  and  sacks 

Bloodville 

24 

Conklinville 

5 
81 

7 

71 

32 

75 

185 

Corinth 

I 

1 

Crainville 

Crescent 

Factory  Village 

Feeder  Dam 

Fennimore  (pulp  mills) 

2 

Greenfield 

28 

Hadley 

123 

Mechanicville 

40 

20 

1 

2 

1.982 

Pulp  and  paper  mills 

715 

Building  brick 

376 

Hosiery  and  knit  goods 

271 

Shii^t  coUars  and  cuffs 

227 

Moreau 

17 

Northumberland  (wdl  paper) 

Palmer  (pulp  and  paper  mills) 

Rock  City  Falls 

5 
5 

192 
400 

58 

Saratoga  Springs 

69 

7 
7 

1,112 

Miscellaneous  machinery 

284 
282 

Silk  and  silk  goods 
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AT  Tims  or  Inbpbction 

Weekly  Hours  op  Labor. 

Chil- 

drpn 

under 

14 

SHOP 

FORCE. 

NUMBER   OP   employees    (iN 

shops)  who  work — 

XVrlCSKa   AT    WORK    IK 
Aaor*S    KMPLOTINQ 

1 

SEX    AND   AGE. 

51 
hours 

or 
lees. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

shops 

1-19.   i  20-199. 

1 

200 +. 

1 

,    Men 

(18 

Youths 
(16-18 
1  yT8.). 

BoyB 
(14-16 

yrs.). 

Worn. 
(16 

yni. +). 

Girls 
(14-16 

yrs.). 

cept 

as 

nofd). 

1 
760       1.900 

2,023 

j     3.830 

i        « 

17 

1 

1         712 

30 

251 

703 

2,446 

1  1.283 

1            25 

i            24 

!             19 

54 

8 

15 

50 

14 

249 

30 

40 

2 

8 

7U 

1          125 
197 
281 

99 
843 

36 
308 
2 
140 
110 
220 
125 

46 

14 

3 
5,458 

••■::-:l.... ' 

1 

1 

1 

13 

i 

24 
17 
43 

19'.    ... 

1           1 

57 

3 

8     1 

1 

i      *• 

le 1 

1 

1 

1 

16 
1 
14 
69 
26 

...       1             51 



1 

i 

1 

50 

14' 

1 

88            2641 

32 1 

14 

« 

77 
2 

6 

13 

188 

82 

6 

40 

40 

....... 

i 

2 

1 

2 

^ 

8 t 

1 

8 
12 

27              20 

1 

677 
ff77 



"289 

'"eis 

S43 
t76 

='1 

7 

1      "■    1 

6 

2 

704 

677 
37 

38             23 

:;:::;•!■;::- 

18 

16 

8 
125 
164 
281 

....      1           125 

1          202 

3 
4 

1 

57 
7 

6 

i::::::: 

io 

4 

2 
4 
4 

508 
34f 

38 

8 

18 

1,106 

384 

276 

2 

24;           80 



22 
21 

1 
87 
26 
12 

85 
212 

'""27 

303^         517 

66 

33 

U,            £6 
2; 



156 

"225 

4 

1 



12 

57 

5 

156 
3 

67i          102 
1 

1 

3 

139 

5 

24 
220 

125 

i25 

1 

8            40 

:::.:;: 

2 

40 

4 

3 

14 

201 

14'    .. 



....=::::::: 

214 

1 
4 

13 

13 
160 

30'         130t 

3: 1 

:::::::::::::: 



3 
1,212 

644      3.474' 

3,712 

12 

10 

2,332 

18 

971 

2.099 

3,548 

31               , 

3 
830 
399 

5 
21 

7 

71 

32 

75 

185 

28 

93 

1,517 

680 

371 

107 

7 

17 

167 

400 

58 

762 

3 
463 
429 

99          191' 

784 
4£0 
366 



244 

30 

116 

7 

71 

538 

2 

1.              1 

' 1 

66 

300 

24 

7 

5 

74 

7 

171 

5                1 

" 





IW          63' 

60 

3 

4 

7'               1 

:i 

15           56' 



71 

2'          30 

i 

30 
75 

2 

!        75; 

1 

( 

tsu% 

I , 

1 

173 

12 

1<             2.'*. 

:::::::i:::::::i 

28 

33 

710 

S6 

'        123  . 

82     1,185| 

716 

30 

449 

36 

t 

4 

90 
188 

"363 

.« 

* 

721 

680 

S76 

.3 

3 
1 

168 

•  / 

4 

208 

1        ♦7/' ' 

WO 

216 

I 

270 

223 

17 

fitr 

**' 

17                     1                          t 

U  ....•■■  ', 

tn-3                        1 

25 

192 

i                  ( 

400 

400 

68 

4 

1 ^' 

270       276i 

566 
M8t, 

358 

2 

83 

479 

284 

546 

::::::':;;::::/ 

£27 

2 

'2 
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Table  XO.—  StatiiiUcs  of  Factories  Inapected  hi  each  CMiatj 


Placca 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  or 
Employees 

IN  Year. 

KUKBU 

County  and  City  or  Village. 

•grand 
total. 

OKnCB 
rOHCE. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

ToUl. 

Saratoga  County — Concluded. 

Schuylorvillo 

6 
4 

/ 

6 

1 

28 

8 

1 
1 
1 

237 

3 
3 

2 

i4 

i 

135 

95 

392 

S50 

95 

449 

1.608 

1,191, 

208 

40 

4 

22.616 

95 

387 

S45 

95 

447 

1,585 

1,183 

200 

40 

4 

20,485 

94 

207 

165 

94 

449 

1.524 

1,125 

208 

19 

4 

22,609 

94 

South  Glens  Falls 

^l:::;;: 

21X1 

Pulp  and  paper  milli 

/#?»J 

Stillwater 

(^ 

Victory  Mills  {cotton  oooda)    

Waterford 

21:::::: 

23' 

'ii 

447 

1   501 

Hosiery  and  knii  goods 

1   IIS 

Castings  {iron) 

Stfi 

West  Milton 

19 

Willow  Glen 



4 

2.131 

20.478 

Carmen 

2 
2 
1 
1 
2 
224 
5 

79 

i 

i 

130 
3 

35 

15 
5 
7 

30 

10 
22,514 

35 

810 

12 
5 
7 

27 

9 

20,391 

34 

796 

15 

1 

30 

10 

22,507 

35 

730 

3 

12 

Delanson 

5 

Esperanoe 

7 

Glenville 

3 

1 
2,123 

1 

14 

37 

Rotterdam 

9 

Schenectady  (see  Uble  XIII) 

Scotia 

20.3S4 
34 

ScHOHARiB  County 

716 

Broakabeen 

1 

? 

3;} 

i 

2 

i 

12 
1 
2 
8 
2 

28 

4 

is 

2 

i 

1 
3 

? 

2 

1 

14 

3 
21 

3 

367 

27 

4 

5 

218 

206 

12 

45 

2 
35 
63 

5 

571 

3 
20 

3 

361 

27 

4 

6 

212 

£00 

12 

45 

2 
34 
63 

6 

552 

3 

% 

324 

27 

4 

5 

218 

£06 

12 

35 
'           26 

1       ' 

516 

3 

Central  Bridge 

1 

20 

Charlotteville 

3 

Cobleskill 

6 

318 

Esperance 

27 

Gallupville 

4 

Gilboa 

5 

Howes  Cave 

6 
1           ^ 

212 

Cement  and  lime 

200 

Jefferson 

12 

Middleburgh 

1:::::: 

45 

North  Blenheim 

2 

Richmondville 

i           1 

34 

Schoharie 

26 

Summit 

5 

Schuyler  County 

19 

407 

]             1 

Montour  Falls 

6 
4 
18 

79 

2 

1 

I           ^ 

201 

33 

337 

2,768 

189 

33 

330 

2,672 

1            15 
310 

2,719 

1          12     .                   ITS 

Odessa 

'          *    1 

15 

Watkins • 

j          7 

!         96 

1 

303 

Seneca  County 

2,623 

Border  City 

2 
8 
3 

38 
3 

2^ 
1 

196 

5 

2 
14 

1 ia 

84 

122 

1,795 

1,167 

820 

3£6 

8,066 

117 

26 

5 

1,726 

1,125 

798 

3£i 

7.811 

122 

21 

5 

1,763 

'     1,135 

1         808 

J         326 

1     6,64fl 

1        '': 

117 

Interlaken 

21 

Ovid 

Seneca  Falls 

'  "69  ■;::: 

1   flfU 

Stationary  engines,  boilers,  etc 

Waterloo 

'        4£ 1,(^ 

22 786 

Woolens  and  worsteds. 

4                      322 

Steuben  Ck>uNTY 

^1 *" 

'       255 6.294 

Addison 

11 
3 
6 

21 
2 

1             ^ 

1      i 

1      I 

172 
7 

188 
1         355 
1              4 

171 

7 

184 

33C 

4 

154 

€ 

15C 

321 

a 

1 

1 i 

153 

Atlanta 

6 

A voca 

4' 

19 

146 

Bath 

302 

Campbell 
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ami  'TMni.  T«Mr  ^nled  September  30.  1910  —  Centlnoed. 


or  EnPLOTEsa 

AT  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 

dr<»n 

under 

14 

SHOP  rOBCE. 

NUMBER  OF  EMPLOTEBS   (iN 
shops)    who   WORK — 

SmCBKB  AT   WORK    IN 
8BOP8  EMFLOTUfO 

BEX   AND   AGE. 

51 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

shops 

1 

1-10. 

20-199.  200  +. 

Men 

(18 
yr8.+). 

Youths 
(16-18 
y«.). 

Boys 

(14-16 
yrs.). 

Worn. 

(16 
yra.  +). 

Girls 
(14-16 
yre.). 

cept 

as 

nofd). 

gj 

86 

29 

169 
160 

22 
220 
717 
56A 
200 

19 
4 

17,867 

65 
33 

1 
3 



37 

93 
162 
160 

15 
447 
814 
697 

5 

197 

leo^ 

75  - 



19 

70 
227 
764 

740 

2 

2 

73 

4 

447 

800 

68 

633 

4 
4 

6 
6 

10 
10 

357 
356 

330 
62 

200 

«7 

48T         eoo 

MOO 

19 

19 

4 

i 



4 
174 

973 

1 

1,382     18.123 

235 

38 

2.326 

12 

2,170 

17,339 

795 

12 

12 
5 
7 

27 

9 

17.773 

34 

543 

12 
5 
7 

27 

2 

729 

13 

390 

5 





7 

27 



9 

7 
2,163 

i7;3i9 

20 
91 

928 
14 

1.335 
20 

225 

18.123 
200 

235 

38 

2.326 

12 

173 
1 

200 

291 

173 

35 

3 

124 
27 

t 

12 

3 

20 

3 

192 

4 

4 

5 

212 

200 

12 

42 

2 

13 

26 

5 

417 

3 

20 

3 

248 

4 

4 

3 

12 

194 

126 
23 

10 
23 

60 



2 

200 
200 

200 

200 

.      1 

i2 

45 

2 
20 

10 
25 

2 
31 
20 

5 

292 

. 

3 

2 

• 

3 

31 

21 

3 
4 

26 

2 

5 
117 

380 

5' 

75 



5 

50 

150 

23 

15 

156 

173 

13 

231 

2.178 

6' 

l! 

1 

3 

3 

44 

573 

175 

12 

105 

1,896 

2 
72 

79 
212 

224 
1,173 

1.238 



4 
36 

150 

118 

30 

3 

1 
4071             5 

7 
21 

5 
92 

110 

117 

9 

5 

1,500 

1,038 

647 

185 

4.955 

1 

1 

7 

no 

1 

12 



21 

3 

1,460 

1,091 

...::.i:.:::.. 

..:....; 

21 

4i 

i. 

686 
t77 
377 

916 
916 
322 

2.842 

20             3 
8]             2 

10 

4 

166             8 

i7i 1        13 

4S 2 

2i7 

87 

224              5'         23        349 
ISO             3           3^       319 

412 

2 

734 

2.718 

1,161              4|       344 

2.952 

2,980 

18 

55 

91 

^1 

140 

6 

138 

279 

3 

1 

13J 1           6 

ISl       129 

T     : 

6 
'        141 

1            loel 

1 

71             1!           3i           2 

84>         *>'>o 

! 

23' i            7i            9         284 

2 

a 

\...": 

.'/.'.'..' 

:;:::::i:::;::: 
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Table  XH.—  Statistics  of  Fbrtoriea  Iwspfrted  In  each  CMOrtr 


» 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

I*aroe»t 
Number  or 
Empi/)yees 

IN  Year. 

NrMBOt 

County  and  Cmr  or  Village. 

GRAND 
TOTAL. 

omrB 
roRrE. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
ebop. 

ToUl. 

Then^ 

of 
14-16 
j-eara 

of 
age. 

Total. 

Steuben  County — Concluded. 

Canisteo  

19 
3 
3 

41 

? 

1 

'I 

1 

I 

1 
1 
4 
1 
5 
14 

249 

5 

1 

2 

17 

1 

4 

11 
12 

i 

i 

3 

3 

7 

121 

333 

90 

19 

2,898 

B,IM)6 

251 

2()6 

18 

214 

2.638 

1,087 

975 

tl2 

663 

610 

3 

11 

42 

11 

394 

3,902 

316 

96 

19 

2.809 

1,949 

250 

2O0 

18 

203 

2,571 

1,074 

950 

208 

626 

... 

11 

38 

11 

388 

3,705 

290 
76 
15 

2,236 

1,689 

54 

128 

14 

155 

2,138 

864 

725 

212 

509 

4S0 

9 

42 

10 

359 

3,579 

17 

273 

Cohocton 

76 

Coopers  Plains 

15 

Coming 

pTCMed,  btoum  and  cut  glassware. .  . 
Silk  and  silk  goods 

89 

2.147 
53 

Railway  repair  shops 

6 

I2i 

Greenwood 

14 

Hammond'iport r 

67 
13 

144 

Homell 

2,071 

Silk  and  silk  goods 

851 

Railway  repair  shops 

House  trim 

25^ 

4 

37 

35 

7(Pi 

2V8 

Painted  Poet 

532 

Miscellaneous  machinery 

415 

Pcrkinsvillo 

2 

Prattsburgb 

9 

Rheims 

4 

38 

Savona 

10 

Wayland 

6 
197 

353 

STTFFnLK  County 

3.382 

Amityville 

9 
11 
3 

18 

1 
1 
2 
4 
1 
6 
1 
1 
2 
1 
5 

,1 

2 
15 
5 

1 
29 

11 
26 

/ 
1 

13 
1 

16 

13 
1 
1 
7 
3 

11 
3 
1 
4 

5 
6 
2 
6 

5 

i 

1 
1 
1 
1 
2 
1 
2 

\2 

2 

20 

1 

5 

12 

9 

i 

3 

\ 

3 

2 

22 

57 

22 

130 

3 

85 

9 

9 

4 

37 

1 

\ 

3 

33 

34 

348 

7 

114 

41 

12 

342 

2 

173 

970 

615 

2S^ 

158 

151 

147 

801 

653 

252 

37 

10 

48 

4 

5 

12 

22 

57 

22 

129 

3 

85 

8 

9 

4 

37 

1 

1 

4 

3 

33 

34 

344 

7 

107 

41 

12 

342 

2 

57 

938 

600 

220 

157 

150 

144 

830 

522 

252 

fe 

48 
4 

22 
57 
22 
118 
2 
75 

• 

37 
4 

1? 

16 
2^ 

106 
38 

6 
342 

2 
173 
895 

If4 

101 

112 

140 

801 

65S 

252 

30 

10 

40 

4 

3 

12 

22 

Babylon 

57 

BavDort 

22 

Baysnore 

1 

117 

BeUport 

2 

Bohemia.      ...        

75 

Bridg^^hamptop 

1 

8 

Center  Moriches 

8 

Cold  Spring 

...... 

4 

East  Itampton 

Eastlslip 

East  Setauket 

37 

1 

1 

East  Patcbogue 

4 

Echo 

3 

Fair  Ground 

17 

Green  Lawn  . 

16 

Grecnport 

4 

279 

Halesite 

7 

Huntington 

7 

99 

i8iip!T^ : 

38 

LarkAeld 

0 

Lindenhimit 

342 

Mattituck 

2 

Northport 

116 
32 
15 
16 

1 
1 

3? 

31 

57 

Patcbogue 

863 

Upholstery  goods 

669 

House  trim 

190 

Port  Jefferson 

100 

Promised  Land 

111 

Rivorhead 

143 

Sag  Harbor 

830 

Gold  and  silver  watch  cases 

Silver  and  vUited  ware  . 

622 

252 

Sayville 

36 

Smith  town  Branch 

10 

Southampton 

46 

Southoid 

4 

Stonv  Brook                      

3 

Westhampton 
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[  T««a,  Yem  Ewfod  Septoabcr  )•,  1910  —  ContiMed. 


or  EMTLorKss 

AT  Tims 

ow  iNBpacnoK. 

Wbkklt  Houbs  of  Labob. 

ChU- 
dren 
under 

14 
jrears 

»f^ 
shops 

ex- 
cept 
as 
nofd). 

SHOP  rOBCB. 

NUMBBB   OF   BMPLOTBBS    (iN 
HHOPS)    WHO   WORK — 

jnJMBKB    AT   WORK    IK                                           8BX   AND   AQ.. 
8BOPB   BMPLOTINO ""   "*"  *"*' 

51 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

1-19- 

1 
20-199.   200  +. 

Men 

(18 

>T8.    +). 

Youths 
(16-18 

yT8.). 

Boys 
(14-16 

yra.). 

Worn. 

(16 

ym.  +). 

Girls 
(14-16 

yra). 

56 

91T1 

172 
22 
15 

1 

2 

1 


98 

1 

10 

17 

4 

246 

fi           "tii' 

52 

72 

15 
689 
261 

63 
122 

14 

151 
195 

1 

::::::: 

729,       1.223 
A»!»7l        1  .SS3 

1.749 
l.St9 

i37 
1S7 

1 
/ 

260, 

166 

257 
236 

i,i95 

1,135 

6 

'         s-f               1           5 

60 

1         »y^                 1         tei 

100 

1 , 

13 
117 



i 

27 
667 
621 

il\ 

io 

1,113 
301 
700 

134 
901 

6U 

113          754   "i;264!      1.486 

1          £171            .^tnA           SIS 

i2 
12 

6 

e 

1     49 

1           6 

8 

1      *^'l 

700,           700 

g 1 

208 
13 

<yi ait              -iT^'             fi27 

5 

5i9 
415 

23            »4j 

415           JL15 



2 
9! 

•■•li^ 
22; 

99ll 

I 

1 

9 

38 

9 

231 

2,400 



1 

2 

1 

9 

38 

10 

276 

1,537 

38' 



, 

1 

::::::: 

331 
1,048 

::::;. .| 

1,343 

14 

92 



40 

106 
795 

2 
55 

10 
214 

65 
1.552 

2 
79 

22' 

57j 

53! 
2 

8 

8 

4 

37 

1 

19 

3 

9 

7 
33 
19 
89 

2 

9 
9 
3 
16 

6 
9 

45 

22 

91 

2 

15 

8 

8 

4 

1 

' 

1 

6 

64 

i 

25 

6 

6 

75 

601  .  .:. 

75 
6 

2 

4 
24 

2 

4 

2 

35 

2 

3 

10 

1 
1 
4 

1 

1 

4 

1 

17 

16 

277 

7 

76 

28 

6 

144 

2 

43 

542 

£71 

182 

76 

111 

97 

609 

S80 

182 

26 

10 

38 

4 

3 

12 



4 

.? 

16 
77 

2 

3 
3 

14 

10 

137 

2 

31 
3 
0 
226 
2 
9 

15 



202 

2 

i3« 

5 

53 

31 

6 



99 

i 

22 
10 

::::::: 

11 

4 

4 

18 

G 

150 

2 

29 

104 

20 



192 

is 

15 


i48 

20 

34 

82 

14 
273 
269 

26 

26 

7 
28 

27 

37 
809 

642 
190 
85 

4 
11 

190 

509 
669 

20 
12 

8 

2 

i 

190 

27 

111 

103 

36 

'"774 
6M2 

tan 

73 

3 

20 

1 

11 

111 

88 

766 

606 

246 

8 

10 

15 

2 

3 

3 

4 

"46 
20 

53 

29 

1 

1 
18 
11 

7 

43 
145 
97 
39 
9 

2 
6 

6 

3 
24 

16 
7 
7 

52 
36 

"**i4 

4 



36 

7 

10 

46 

4 

3 

12 

8 

4 

19 
2 

8 



.!!!!!!'.... ... 

6 
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ISTew  York  State  Department  of  Labor. 


Table  Xn.— Stetfatks  of  FiMtoriM  lupected  la  e«ck  CMaaty 


Places 
in- 

Num- 
ber of 
owners 

at 
work. 

Labobst 
Number  of 
Employees 

IN  Year. 

fixntmmm 

COUPTTT  AND  CiTY  OR  VlLLAQE. 

grand 
total. 

omrE 
force. 

(With  indiwtries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 

age. 

Tot&l. 

Sullivan  County 

30 

31 

320 

320 

278 

27S 

FalUburg 

1 
1 
3 
12 
6 
1 
4 
8 
1 
1 
1 

83 

2 

3 
10 
5 

1 
3 
6 

1 

41 

12 
18 
21 
39 
33 

4 
69 
79 

2 
35 

8 

1,350 

12 
18 

33 
4 

69 

79 
2 

35 
8 

1.307 

12 
18 
21 
39 
33 

4 
52 
54 

2 
35 

8 

1,203 

12 
18 
21 
39 
33 
4 

Grooville 

Hurleyville 

Liberty 

T.ivingifton  Munor 

I^hSheldrake 



Monticello 

62 

Koscoe 

64 

2 

South  Fallsburg 

Spring  Br(M>k 

35 

Willowemoc 

8 
1.160 

TioQA  County 

43 

Berkshire 

4 
5 
3 
7 
6 

29 
3 
5 

22 

185 

1 
3 
2 
4 
2 

11 
2 
1 

15 

82 

26 

182 

7 

155 

54 
610 

20 

25 
271 

2,167 

26 

181 

7 

151 

53 
587 

20 

25 
257 

2.074 

26 

181 

5 

128 

48 
652 

14 

19 
230 

2.020 

26 

180 
5 

Caodor 

1 

Lock  wood 

Newark  Valley 

A 

124 
47 

529 
14 
19 

Nichols 

ti:::::: 

23' 

C)  wego 

Riehiord 

Spencer 

..      .. 

Waverly 

14 
93 

216 
1,927 

ToifPKiNB  County 

Brookton 

3 
5 
1 
2 
3 

11 
1 
136 
2 
3 
1 
4 
1 
2 

10 

238 

3 
4 

i 

2 
6 

1 

67 

1 

1 

3 

i 

3 

117 

6 
32 
15 
3 
4 

332 

1 

1,515 

3 

8 

109 
8 
8 
4 

119 

6.983 

6 
32 
15 

3 

1 

1,443 

3 

8 

100 

8 

8 

4 

118 

6.857 

6 
29 
15 
3 
4 

294 

1 

1.426 

3 

4 

109 
5 
8 
4 

119 

6.493 

6 
29 
15 

3 

Dryden 



East  Ithaca 

Etna 



FreevUle 

4 

Oroton 

■■•■l7 

277 
1 

Halseyvillo 

Ithaca 

72 

1.344 
3 

4 

106 

5 

Jacksonville 

McLean 

Mycra 

3 

NewBeld 

Slaterville 

' 

Taughannock  Falls 

! 

4 

Trumansburg 

1 

tie 

UuTKR  County 

1 
126' 6.367 

Browns  Station 

2 
15 

136 

• 

1 
2 
2 

6 

i 

2 

1 

91 

S 

IS 

2 

23 
123 
687 
343 
£77 
306 
660 
68 
48 

23 
121 
685 
3S9 

306 

668 

'    60 

46 

23 
123 
667 
334 
t77 
153 
660 
67 
40 

23 

2 121 

2; 655 

4, 330 

Chichester 

East  Kingston  ibuildrng  brick) 

Ellenville 

Cutlery 

Flatbush  {building  brick) 

^1 ! 

153 

Olasco  {builditig  brick) 

2' ! 

High  Falls 

8'!!;;!!!        59 

01               1            90 

Highland 

KfM-honluoD 

1           -^ 

Kingston 

3,429 
697 

3,342 

no* 

167 

6 

22 

66 

87 
6 

1     3,114 

Shirts,  coUart  and  euff$ 

Building  brick 

646          646 

940,         SS6 

tSfS          280 

20            20 

22            22 

70.           70 

64S 

Cigars 

6 

e 

1 

Boat  and  ship  building 

<                   f  ££ 

6 
22 
66 

Uoyd 

1 

Maiden 
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lad  T««B.  Tew  bided  September  30.  1910  —  Contlmied. 


or  Emplotsss  at  Timk 

or  iNapEcnox. 

Weekly  Hours  op  Labor. 

Chil- 
dren 
under 
14 

BHOP   FORCE. 

NUMBER  OP   employees    (iN 

shops)  who  work — 

Xr»U  AT  WOBK   IN 
bBOP«  BMPliOTING 

SEX    AND   AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 
shops 

t 

1-19.  j  20-199.'  200  +. 

1               1                ' 

Men 
(18 

Ycuths 
(16-18 

yrs.). 

Boys 
(14-16 
yrs.). 

Worn. 

(16 
yrs.  +). 

Girls 
(14-16 

yre). 

cept 

as 

nofd). 

1 
179|           99 1 

261 

4 

4 

9 

3 

40 

163 

72 

1 

12' 1 1 

^2| 
181 

1 

12 

ik;. .:.... .:::::.' 

1 

18 
20 
23 
19 

2i; , 

201 
311 

1 



1 
6 

1 
12 

39.::::..'::::::. 

1: 

2 

2 

2 
14 

1 

33 . 

311              2 

4 

41 
50 

50i 

2l 

35 

4 

S            44 

2 

1 

52 

29 

2 

M            20 

2 1 1 

1 

2 

i 

1 

23 

1 

35                1 



35 

8, ..:::.:.l 

8 
828 

1 

8*' 

336,         824 

16 

313 

3 

t 
65,       234 

851 

.0! 

26 

1 

16 

94 

5 

122 

10 
86 

4 

22 

S;         172 

1 

180 
5 



5    

. ,    .1 

29           95 

1 

2 
14 

172 

124 
47 

272 
14 
14 

173 

1,312 

27           20                 ' 

33 

1 



99         430 
14 

350 
14 
16 

178 

1,545 

4 

« 

43        206 

8 

19, 

3i::::::: 

26, 

350| 

3 

15:         28 

213<       304 

2 

109^         107 

12 
30 

2 

746i     1.181 

98' 

6' 

6 

27 

16 

3 

4 

265 

1 

1,060 

3 

4 

80 

5 

8 

4 

51 

4,941 

1 

1      . 

6 
29 

1 

29 

2 

! 

1 

1 . . 

15i 

i. 

15 

3 

3 

4 

272 

4 

1 

29          248 

5 

7 

'[■■::■ 

;;.;:'r.; 

1       . 

756 
3 

1 

5S7'         757 
3( 

22 

1 

2521 

. .  1 

2051       285 

981 ..;.'.! . 

1 

4     

j 

4 
106 
6 
8 
4 
111 

5,494 

106 

2 

24 

1 

L"""" 

8    

:::::::i::::::: 

4' 

'1 

48            70 

2,ia4 

1 
99 

1 
100 

65 
1,091 

136 

3 
549 

4 

318 

( 
872.     3,311 

1 

6 

23, 

23 
119 
531 
279 
£25 
160 
638 
59 
33 

16 

7 
121 
645 

290 

ass 

152 

654 

8 

36 

1         121 

26a 

274 

^4 

■"379 

2 
14 
8 
8 
2 
16 

■W     ^' 

1            10 
15 
to 

1 
4 

io 

17 

16 
1 
4 

■    "23 

""si 
2 

27 

1 

i       i53 

1         279 

8!           51 

1 

38 

t 

»( 

.      ! 

i; :;::.: 

529      1.494 

Si           84 
334 

1.001 

694 
9ns4 

2.068 

610 

9b 

155 

16 
66 

39 

i 
n 

6e 
6 

36 

;        80i 

(          132 

>        11 

482 
17 

m 

210 

2,416 
664 

sea 

161 

166 

6 

2(] 

C(] 

e 

'"es        u       ^^ 

156 

8i 

i      m 

:::::::i::::::: 

2 2Q 

It           65 

( 

i 

2 
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New  York  State  Department  of  Labor. 


Table  Xn.—  Statfsttes  of  Fkclarles  iMperfil  fai  ^mA  < 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labout 
Number  or 
Emplotsbs 

in  Yeab. 

N«— 

COUNTT  AND  ClTT  OB  VILLAGE. 

OBAND 

total. 

omcK 

FOBCR. 

(With  industries  having  200. or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 

'IT 

age. 

TotmX. 

Ulbter  Countt — Concluded. 

Marlboro 

7 
2 

1 
6 
5 
1 
6 
1 
1 
17 

I 
1 
3 

137 

3 

i 

2 

i 

6 

2 

48 

97 

15 

4 

131 

43 

96 

15 

4 

131 

4.^ 

97 

9 

1 

131 

20 

1 

144 

2 

2 

657 

323 

17 

79 

81 

4,751 

1 

96 

Milton 

0 

Montela 

t 

Napanoch 

131 

New  PalU 

20 

Phoenicia 

144          144 

2              2 

2'             2 

658'         642 

SBS\         SI4 

171           17 

801           79 

90|           89 

4,983     4.865 

:;:;:: 

1 

Port  Ewan 

144 

Rif  ton 

2 

Rosendale 

2 

Baugerties 

i6 

9 

641 

Paver  mills 

St4 

Shannaken     . 

17 

South  Rondout 

1 

118 

78 

Wallkill 

iM 

Wabren  Countt 

4.633 

Glenjf  Falls 

114 
9 
4 
4 

1 
i 
1 
1 

3 

2 
16 

1 

103 

39 

S 

i 

::::::: 

i 

2 
6 

36 

4,259      A.\!^7 

4,027 

2,063 

468 

162 

216 

»^8 

41 

6G 

20 

27 

576 

338 

4.054 

102 
34 

7 

's 

16 

1 

3.925 

2,0£9 

461 

ShirU,  collars  and  cuffs 

2,06S 
468 
309 
M91 

»4S 

2,029 
461 
306 
288 
232 

Cement  and  lime 

149 

Pulp  and  paper  mills 

213 

Wall  paper 

232 

Graphite 

41             40 
60             60 

40 

Johnsburg 

00 

20 

27 

676 

SS8 

4,770 

20 

26 

562 

S3S 

4,627 

20 

Stony  Creek 

1 
143 

26 

Warrensburg 

562 

Shirts,  coUars  and  cuffs 

Xi3 

Wabhinoton  Countt 

3,911 

BatteoviUe 

1 
9 

1 
1 

3 

10 

1 

I 
13 
16 

16 
/ 

/ 
2 
3 
1 
5 
2 
3 
17 
1 

161 

2 

i 

i 

3 

6 

3 

io 

i 

2 

2 

5 

76 

30 

325 

43 

12 

62 

47 

722 

681 

41 

204 

053 

30 

300 

43 

12 

50 

46 

715 

676 

40 

202 

636 

30 

169 

39 

12 

62 

42 

553 

41s 

41 

169 

638 

199 

1,307 

603 

234 

17S 

26 

37 

165 

53 

170 

561 

301 

2.456 

30 

Cambridge 

25 

iSl 

Center  Falls 

39 

Eogleville 

12 

KastoD 

2 

1 
7 
6 
1 
2 

17 
3 

69 

50 

Fort  Ann 

41 

Fort  Edward 

546 

Pulp  and  paper  mills 

407 

Fort  Miller 

4n 

Granville 

167 

Greenwich 

621 

Hosiery  and  knit  goods 

eos       too 

1.447      1,388 

66 1\         642 

283^         262 

206\         200 

26!           26 

43'           42 

166;          164 

53J           52 

185i          176 

721          705 

S47\         S36 

3,052'     2.944 

196 

Hudson  Falls 

1.248 

Paper  bags  and  sacks 

19 

ii\ 

684 

Wall  paper 

213 

Miscellaneous  machinery 

6\ 167 

Middle  Falls 

1 

26 
36 

Rexleigh 

i;:::::: 

Salem 

2i 

11 

.1!:;:::: 

108* 

163 

Hh^tfbfMt 

52 

Th"m«>n ,..,......, 

161 

Whitehall 

545 

Silk  and  silk  goods 

289 

2.348 

Clyde 

15 
1 

39 
i 
4 

7 

i4 

2 

3661         359 

6              6 

638          625 

226          221 

18,          18 

302 

6 

408 

140 

18 

6| 

296 

East  Williamson              

6 

Lyons .,...,,,,, 

13 

386 

Maoedon 

^1 

136 
18 
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aa4  Two.  Tev  Buded  Septeibcr  M.  ISIO  —  Conlfaiiied. 


or  EmiiOTKKS 

AT  TlMK 

OF   iMSPKCmOK. 

• 

cha- 

dren 

under 

14 

SHOP  rOBCB. 

NUMBBB   or   BUPLOTCB8    (iN 
•■OM)    W«0   WORK— 

SCUMMMM    AT   WOKK    IN   1 

oBOf*  BicnjcmNQ —    I 

BKC  AMD  AOM. 

61 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

ysArs 
abopm 

1-19 

.     20-100. 

200  +. 

Men 

(18 

YoutfiB 

(16-18 
ym.). 

Boys 
(14-16 

yrs.). 

Worn. 
(16 

y«. +). 

Girls 
(14-16 
yrs.). 

cept 

as 
not'd). 

1 

»^           67 
0 

67 

8 

1 

123 

20 

1 

140 

2 

2 

427 

939 

15 

78 

60 

2.560 

2 

27 

1 

1 

95 
9 
1 

125 

16 

1 

144 
2 
2 

603 

78 
80 

3.282 

1: 

I 

16            0& 

io     ..  . . 

2 

5 

1 

3 

3 

4 

1 

1 

5           120 

2 

4 

2     

... 

4 

10,         358 

234 

9 

7 
2 

2 

202 
69 

1 

31 

7 

J 

78 
»             32 

10      1.356 

::::::: 

2.606 

i 

1 

2 

10 

2.059 

et 

3 

47 



865 

439 

i 

S2f      1.068 
9          64S 
9,           8B 
9          1¥> 

2,275 

1.A70 

960 

' '  919 
999 

::::::: 

2.086 

610 

469 

19 

910 

900 

40 

69 

148 
2.71^ 

2 

1.834 
1,616 

3 
9 

38 
1 
9 

760 
479 

2.771 

1,666 

109 

149 

919 

900 

40 

60 

"'26 
385 
939 

1,636 

356 

1 

f 

960 

19i 

9 

99 



89 

40 

60 

10    

^ 

4 

12 

4 

2 

!6' 

e 

1           108 

333 
999 

1.493 

225 

186 

1.160 

5 

93 

79 

26 

7,     2,151 

IJ 

7 

19 

316 

1,021 

938 

J           30 
6,          118 

^1      « 

30 

85 

t 
50 

24 
46t 

36 
303 

1.014 
491 
907 
167 

30 

1 

49 

4 

130 

* 

39 

1 



5 

12 

SO 

0             26 
»^            90 

"407 
401 

797 
684 
91S 

50 

10 
146 

li 

17 
86 

29 
U)l 

4j 

1 

13 

25 

40 
5           132 

L        eooi 

196 

\           412 

3, 

2 

3 

9 

1 
3 

130 

s 

234 

169 
6 

io 

9 

4 

13 

11 

273 

964 

6 

'"795 
990 
918 
167 

163 
451 
186 
179 

M 

1 

1 

22 

36 

150 

40 

150 

206 

J 

26 
30 

1 

35 

155 

52 

25 

1 
2 

5 

123 

30 

1 

1 

13 
\2 
2 

48 

35 

3!           8 

22 
161 

289 
989 

218 

( 

161 
17 

351 
16t 

1,652 

10 
10 

53 

10 

179 
199 

615 

6 
6 

18 

5 
6 

90 

191 
515 

332 

984 

1,739 

496 

1.639 

4 

63 

6 

135 

233 

2161           21 

3 

56 

9 

4 

283 

6 
271 
186 

6 
324 

196 
6 

> 

260 

196  . 

1 

71 

43 

77 

4 

'is 

^ '.'.'. '.'.'.'. 

i2 

\2 

fl 
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New  York  State  Department  of  Labor. 


Table  XIL—  Sutifltkfl  of  Factories  lupected  In  tmeh  Coaatr 


COUMTT  AND  CiTY  OR  ViLLAOB. 

(With  industriea  having  200  or  more 
emirioyees  qiecified  in  each  locality.) 


Wayn«  County — Concluded. 

Marion .  • 

Newark 

Motor  vehidet 

Canning  fruU*  and  vegetabUt 

Ontario 

Palmyra 

Savannah 

Sodus 

Williamson 

Wolcott 

Wmtcrbstsr  County 

Ardsley 

Ba^chester 

BnarelifT  Manor 

Bronxville 

Buchanan  (oil  doth,  window  thades, 

He.) 

Croton  Lake 

Croton-on-Hudson 

Crugers 

DoDDB  Feny 

Goldens  Bndge 

Harrison 

Haatings-on-Hudson 

Mi»ceUaneo%ubTa99<ind  bronxe  ware. 

Copper  work 

Miscellaneoti*  machinery 

Hawthorne 

Irvington 

Katonah 

Kitchawan 

Larohmont 

Linoolndale 

Mamaroneck 

Montrose 

Mt.  Kisco 

Mt.  Vernon 

Silver  and  gold  plated  ware 

New  Rochelle 

Printing  and  publishing 

Sealea,  meters,  phonographs,  etc 

North  Pelham 

Lithographing  and  engraving 

North  Tarrytown 

Motor  vehicles 

Ossining 

Peekskill 

Men's  haSt  and  caps 

Cooking  and  heating  apparatus .  . . , 

Women's  white  goods 

MieceUaneoiu  groceries 

Castings  {iron) 

Pelham 

PleasantviUe 

Port  Chester 

Miscellaneous  hardware 

Women's  white  goods 

Cooking  and  heating  apparatus 

Rye 

Tarrytown 

Motor  vehicles 
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mU  IWva*  Tev  Ended  SeyCenlMr  M.  1910  —  Coatfaiaed. 


ovEmflotus 

AT  Timb  or  IifspKcnow. 

Wbsklt  Hours  of  Labor. 

ChU- 

dron 

under 

14 

SHOP 

roBCC. 

HITMBBR  or  BMPLOTBBS    (iN 

shops)  who  work 

imamM  at  work  nr 
nops  MMn/oxmQ — 

8KX  AND 

OB. 

51 
hours 

or 
less. 

Over 

63 
hours. 

S 

i 

1-19.    20-199.  200  +- 

1 

1 

Men 
(18 

Youths 
(16-18 
yn.). 

Boys 
(14-16 

yw.). 

Worn. 

(16 
yr8.+). 

Girls 
(14-16 

yrs.). 

52-57 
hours. 

58-63 
hours. 

cept 

as 
not'd). 

t 
8         128 

61 

671 

38 

130 

23 

250 

6 

36 

32 

32 

17.104 

7 
22 

3 

4 

73 
187 

2 
9 

3 
23 

"157 
36 

133 

713 

$ 

$19 

laa         550          213 

....:. 

10           t8\ 

tis 

_  _  _    

* 

76 

23 

39. 

5 

39 

3 

20 

273| 



56 

6 

U 

256 

45 
5 
69 
94 
94 

4.429 

33 

16.890 

1 

35 
62 
63 

6.518 

3 

11           83 

19j          79 

2 
387 

49 

1 
73 

1 
2.663 

3 
16.599 

2.103     6.138 

440 

10 
3 
22. 

10 

3 

40 

73 

226 

15 

260 

60 

47 

4 

19 

1.357 

408 

S$l 

$74 

2 

294 

16 

10 

2 

4 

131 

181 

52 

849 

167 

646 

$0$ 

iU 

118 
1.011 
099 
260 
1.811 
509 
440 

^i 

$06 

70 

11 

1.642 

790 
8$ 

49$ 
27 

720 

666 

6 

1             4 

3 

3A 

255 

is 

4 
23 

36 

10 
57 

io 

29 
265 

2 

3           83 

9 
6 

r     ; 

15' 
28 

is 

195 

23B 

1 
2 

1 

3 

3 

62 

6 

66 

\          62 

20           2ft 

28 

14 

4; 

10| 

19 

1 

4 

11 

160 

8 

404 

1.064 

S80 
$74 

5 

i25 

$ 

64 

6 

1.278 

410 

44 

1 

6 



380 
$74 



2 
71 
16| 
10' 
2 
4 
65 

10 

288 

1 



3 

4 

288 

"  io 

2 



2 

4 

55 

96 

13 

178 

fi7 

"286 
$86 

"366 

300 

1.033 

i,OSS 

1^263 
416 
$68 
S07 
$7$ 

4 

1 
1 

22 
51 

52 

39 

36 

535 

131 

339 

3 

4         182 

27           25 

3 
15 

362         742 

189 

170^        387 

19\ 

9S        186 
6 

24 
8 

22 
7 

10 
3 
5 

25 

$6 
5 

19 

5 

3 
1 
5 

4 

i 

3 

$ 

220 

$$ 
160 
89 

M 

179 

9 

9 

46 

503 

106 

81       376 

;         68 

10'       466 

38 

5 

306 

$18 

303 
300 

3 

12 

i.633 
1,033 

12 





107 
161 



205 
922 

io 

42 
87 

201 
1,674 

34 
578 
414 

35 

7 

176 

30$ 
$7$ 
$09 

$78 

6 

6 

ino 

5 

1          70 

70 

11 
121 

6 
683 

I 
640 

■■■75 

6 

1,585 

876 

2i2 

2.032 
877 
640 
616 

30 

11 

672 

86 

660 

10 
/ 
6 

22 

! 

5 
18 



6 

1.: 

616 
4 
17 

27 

80 
6 

1....     ' 

3 

42 

6 

20 
694 

660 



81 

1 

'"  660 
660 

1 

40 

8 
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TiWe  Xn.— 

Stotiatica  of  Fkdorlea  iMpecte^  ia  Mck  Cvuty 

Phices 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labobot 

Number  or 

£MPtX>TEB8 

IN  Year. 

Nc— 

COUNTT  AND  CtTT  OR  VlULAOB. 

ORAKD 
TOTAl.. 

omcc       ! 

rORCB. 

(Whh  induBtries  having  200  or  more 
employees  specified  in  each  locality.) 

Total. 

There- 
of in 
shop. 

Total. 

There 

of 
14-16 
y^ 

age. 

TotaL 

WEsrcHKSTKR  CouNTT — Concluded. 
Tuckahoe 

11 
M 

2 

3 

32 

124 

3 

77 

9 

16 

43 

570 
600 

10 

184 

350 

11,517 

16 

3.109 

537 

470 

10 

184 

335 

11.299 

16 

3,013 

536 

% 

150 

308 

11,117 

16 

2.881 

33 
SO 

503 

Rubber  and  guUa  percha  good* 

Vrihallft 

4S6 
10 

Verplanks 

150 

Whftfl  Plainfl , . .    . 

is 

218 

203 

Yonkers  (see  Table  XIII) 

10,950 

Yorktofwn  Heights 

16 

Wtomino  Countt. 

96 

1 

2.785 

Arcade 

9 
10 
4 
6 
17 
g 
1 
3 
1 
3 
£ 
4 
1 

19 
2 

82 

i 

2 

::::::: 

3 

'i 

45 

238 

183 

33 

36 

1.446 

1,007 

S50 
19 
22 

250 

too 

234 

563 
96 

890 

231 

165 

31 

35 

1,413 

987 

'f. 

21 
245 
196 
229 
XiO 
529 

95 

847 

234 

174 

26 

34 

1,420 

1,007 

S45 

14 

22 

211 

169 

234 

BtS 

497 

15 

711 

7 

18 

2 

1 
'33 

to 

10 

i 

1 

227 

Attica 

156 

Bliss 

24 

CastUe 

33 

Perry 

1,387 

Hosiery  and  knit  oooda ^ 

CuUery 

987 

sss 

pike!7? ..:..::.:.:::.::::::::: : 

if 

Portageville 

1 

Rock  Glen 

5 

i:::::: 

6 

24 

206 

Cut  atone 

ISS 

Silver  Springs 

229 

Mieceuaneoue  groceries 

tto 

Warsaw 

473 

Wyoming 

16 

J 

683 

Benton  Center 

2 
3 

1 
1 

13 
3 
2 
1 
1 

61 
2 
2 

2 

8 

3 

1 

28 

1 
2 

5 
23 
16 
14 
80 
9 
5 

h 

670 

87 

21 

6 

23 

16 

14 

79 

5 

5 

2 

8 

632 

37 

21 

5 

5 

16 

14 

80 

5 

6 

2 

8 

666 

3 

2 

5 

6 

Caseade  Mills 

16 

Dresden 

14 

Dundee 

1 

79 

Ferguson  Comers 

5 

Glenora. 

5 

Jerusalem 

2 

Milo 

8 

"Pfffin,  Yai* ^   . 

27 

530 

Potter 

3 

BllffbvillA 

2 
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or  Empixitvbs 

AT  TniB  or  UmrmcTsox 

Wbbklt  Honts  or  Lamml 

1 

CluK 

,  u»d«r 
1      " 

flBor 

POBCB. 

;  KfMBBII  or  BMrLOTSEA   UN 

saorft)  VBO  vohk  — 

mrumMB.  at  vouc  m 

1 

DC  AXB  AfiB. 

1         t 

51     i 
boun    52-57    58-63 

or     '  houn.   boura. 
Itm,   t 

1 

Ch-er 

63 
boun. 

yMn 
•bop* 

1-19. 

1 

90-199. 

1 
1 

200  + 

Men 

(18 

'y».  +). 

'Ycuths 
(16-18 

yra.). 

1 

Boys 
(14-16 

•Worn, 
.     (16 

Girta 

(14-16 

yra-). 

Ottpt 
DOt*<i). 

32 

1 

ids' 

70 

••.50' 
129 
774 

1 

1.052i 

36< 

set 

1.662 

)          326 

1         10 

149 
265 

6.361 

1      '« 

{1     1.778 

1 

1 

4 
5 

i 

1 

225 

\ 

1 

!       2 
f 

160 

167 

2 

'            1            ! 

63        362          86 

4\     sei       7i> 

2 

....... 

10 

4,           6 





150 

52 

1.060 

164 
544 

16' 

1 

16 

26 
4.324 

33 

.       135 

263 

65 

9.573 

12 

41 
55 

i 

271- 

t           21 

!          1^ 

'         952 

22 

59 

1 
140    2.532 

54 

18: 

209  . 
112  - 

"      25  . 

■i;242 
SS6 

1          164 

t          154 

20 

33 

1          740 

1             10 

20 

1          206 

165 

j           186 

239 

„; 

1 

] i 

i  1 

t 



1 

226            l' 

44' 



112 

44 

23 

33 

1.347 

973 

ses 

6 
21 
165 

165 
228 

t 

24'. 

1 

1 

V---'-'- 

65 

14 
6 

8 

8 

I         617 

56S 

35 

4 

8 

7 

32|           i 

?::::::: 

.    ' 

1 

1 

4 

8 

'X'.y.y.', 

'21   . 
206.. 

226 

1 

::::::: 

1..  .:.: 

::::::: 





...... 

41 

1 

1 

< 

' 

43 

40 

212 

9 

158 



1 

1 

i 

433 
6 

596 



....^J.. 

399.  .  . 

5 

3 

H 
3 

16 
9 

30 

19 
39 

5 

15 
311 

/ 

r  " 

372  .  . 

15 

6 

18 

5 
5 
16 
14 
79 
5 
5 
2 
8 
167 
3 
2 

1 

5 

5 
16 
4 
59 
5 
5 
2 

38? 
3 

5 
5 

J 

16 

i 

2 

il 

i4 

61 

5 

1 

1 

17 

8 
21 

372] 

12 

6 

131 

3 

22 

494 
8 
2 

2 

... 

"l" 
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New  York  State  Department  of  Labor. 


TABLE  Xm.—  STATISTICS  OF  FACTORIES  INSPECTED  IN  FIRST  AND  SECOND 


City  and  iNDuaxRY. 

Places 
Inspected. 

Num- 
ber 

of 
owners 

at 
work. 

Larobst 
Number  of 
Employbbs 

in  Year. 

In- 

Onoe. 

More 
than 
once. 

GRAND 
TOTAL. 

omcB 

FORCE. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 

14-16 

years 
of 

age. 

1-b.... 

ALBANY. 

I.  Stone.  Clat  and  Glass  PROOucrs. 
Cut  stone 

2 
3 
2 
1 

3 

1 

13 

107 

39 

6 

13 

107 

34 

6 

13 

93 

39 

6 

4-a 

niii)Hin£  hrirW                                        

4-b 

Terra  cotta  and  fire-clay  products 

Building  glass 

5 

6-a.... 

Total  —  Group  I 

8 

4 

165 

160 

151 

5 

IL  McTAUB,  Machinss  and  Contbt- 

ANCSS. 

Jewelry,  gold  pens,  et^ 

l-« 

2 

1 
1 

1 
4 
2 
1 

1 

5 
5 
4 

3 

69 

5 

6 

s 

19 

49 

6 

54 

204 

827 

42 

97 

87 

90 
36 

872 

53 

7 

282 

5 
5 
4 

3 

53 

5 

5 

7 

4 

19 

47 

6 

60 

194 

794 

40 

93 

85 

2 

17 

88 

34 

8.55 

50 

7 

275 

6 
3 
3 

3 

39 

4 

6 

4 

4 

17 

49 

6 

54 

136 

827 

42 

95 

72 

4 

21 

87 

36 

872 

53 

7 

282 

2.b.... 

Copper  work 

2-0 

Brass  and  bronse  castings 

2-e 

Brass    and    bronze    ware   not   elsewhere 
classified 

1 

2-f 

Sheet  metal  work 

1 
2 

6 

2-g 

Metal  goods  not  elsewhere  classified 

Rolling  mills  and  steel  works 

1 

n.::: 

u- 

Hardware  not  elsewhere  clashed 

Cutlery 

2 
2 

2 
2 
5 

1 

3-i 

Tools  and  dies   .           

21 

3-m. . . . 

Metal  furniture 

1 
1 
1 
3 
4 
3 

2 

3-n 

Wire  work  not  elsewhere  classified 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron 

Cooking  and  heating  apparatus 

3-p. .  . . 

4 
10 
33 

2 

3^.... 
3-r 

2 

3-t..... 

Stationary  engines,  boilers,  etc 

3-u.... 
3-v   ... 

Machinery  not  elsewhere  classified 

CMtingfl  (iron) 

8 
3 

1 

6 

10 



3 

4 

2 

4-a.... 

Telegraph,   telephone  and  fire-alarm  ap- 
paratus   

2 

4-c.... 
6-a.... 

Carriages,  wagons  and  sleighs 

2 
13 

7 
2 
2 
17 
3 

5-d.... 

Motor  vehicles 

2 
3 

6-g.... 

Railway  repair  shops 

7.   .... 

Agricultural  implements 

1 
1 
1 

8-a 

Professional  and  scientific  instruments 

Lamps,  reflectors,  stereopticons,  etc 

Total  —  Group  II 

8-e 



7 



67 

33 

2.851 

2,747 

2.730 

104 

III.  Wood  MANurAcruBBs. 
Saw  mill  products   ...        

1 

4 

7 
3 
2 

1 

7 
5 

1 
2 

3 

1 
2 

21 

103 

45 

22 

3 

105 

21 
98 
45 
22 
3 

95 

17 

103 

41 

21 

2 

104 
27 
5 
43 
69 
31 
18 

• 

2-a 

House  trim 

' 

2-b..    . 

2-c.  .  . 

Cigar  and  fancy  wood  boxes 

3. 

Cooperage 

4-e 

Miscellaneous  articles  and  appliances  of 
wood 

•    8 
4 

,0 

5-a 

Furniture  and  upholstery 

29,           29 

5              5 
43>           41 
72,           69 
31            29 
18|           18 



6-b.... 

Caskets 

5-c 

Store,  office  and  kitchen  fixtures 

2 

5-e 

Mirror  and  picture  frames 

4 
2 

1 

2 

3 

6 

Pianos,  organs,  etc 

2 

7-b.... 

Mats  and  woven  goods 



1 

Total — Group  III 

39| 

20 

497          475 

481 

22 

IV.  Leathbr  and  Rubber  Goods. 
Furs  and  fur  goods 

2 

3 
3 
3 

2 
3 
2 

1 
9              9 
6              6 
60,           57 

7 

6 

60 



3-b   . 

Saddlery  andliamess 

3^.... 

Boots  and  shoes 

3 
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NUVBKR  OP  EVPU>TCBS 

AT  TiMI 

OP   iNSPBCnOM. 

WmmKLT  HocBS  op  Labob. 

Chil- 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

as 
not'd). 

SHOP    FOBCB. 

XUMBBR   OP  SMPLOrSCS    (iN 

shops)  who  work — 

NUMBEB   AT   WORK  IN     1 
SHOPS  MMrLonno 

8KX  AND  AOB. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 +. 

Men 

(18 

y«.+). 

Youths 
(1^ 
18 

yts.). 

Boys 

(14- 

16 

yrs.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

13 

13 

5 

6 

13 

92 

34 

6 

3 

10 

93 

93 
29 

1 

93 

29 

34 

5 

6 

6 

1 

146 

« 

122 

145 

1 

8 

16 

122 



5 

5 
3 
3 

3 

5 
3 
3 

3 

33 

4 

5 

3 

4 

17 

42 

6 

50 

12A 

2 
3 

3 

3 

3 

3 

3 
33 

3 

33 

12 
4 
5 
3 
4 

17 

6 

21 

4 

4 

5 

5 
2 
2 
9 
47 

3 

1 
2 
8 

4 

17 

47 

47 

5 

6 

6 



60 

50 

50 

126 

*    4|         122 

4!           56 

12,           28 

41-           50 

126 

106 

40 

79 

70 

2 

6 

85 

34 

855 

50 

7 

235 

794 

....'^!       ''^ 

io 

50 

688 

40 

91 

91 
70 

2 

14 

85 

34 

855 

12 

70 

20            Sff 

2 

2 
14 
63 

1 

..  . . 

14 

8 

85 

22 

34 

4            30 

855 

40j         815 

50! 



50 

50 

7 

7 

7 



275 

275 

235 

40 

40 

1 

2.626 

236|         566 

1,824]     2,521 

10 

95 

87 

1,721 

818 

17 

17 
54 
41 
21 

16 

98 

39 

9 

2 

76 
24 

1 

1 
36 

2 
62 

14 

98 

44 

41 

1 

1 

1 
11 

41 
5 
2 

88 

24 

5 

21 

16 

2 

2 

18 

27 
5 
3 

18 
5 

18 

94 

76 

4 

14 
3 

1 

5 
3 

27 

5 

5 

41 

38] 

^           48 

37 
66 
29 
17 

4 

4 
2 

37 

64 

5 

17 

66 

29 

24 

24 

18 

1 

1 

459 

229 

230 

418 

7 

1 

33 

45 

211 

203 

1 

7 

7 
6 
9 

6 

6 

33 

1 

6 
3 

1 
3 

6 

57 

48 

2 

2i 

1 

3 

48 

6 

1 
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Xew  York  State  Depabtaient  of  Labor. 


Table  Xm^-  Statifllics  •€  Ftintimm  iMpectod  !■  Fk«l  ami  Stood 


Cmr  AND  Industry. 

Places 
Inspected. 

Num- 
ber 
of 
owners 
at 

work. 

Largest 
Number  of 
Employees 

in  Year. 

In- 

Once. 

More 
than 
once. 

grand 
total. 

OPTICE 
FORCE. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-1« 
years 

of 
age. 

3-g.... 

ALBANY  —  Continued. 

TV.  Leather  and  Rubber  aooDS— 

Concluded. 

Canvaa  and  sporting  goods 

3 

4 
2 

15 
9 
8 

16 
9 

8 

15 
9 
6 

4.   .... 

Rubber  and  gutta  pereha  goods 

3 

5-c 

Bniahee 

2 

Total — Group  IV 

17| 

13 

107 

104 

103 

3 

V.^  Chemicala,  Oim,  Paints,  Etc. 
Proprietary  medicines 

1-a 

1 
3 
1 
2 
1 

132 

127 

15 

34 

2 

74 

6 

125 

120 

15 

32 

2 

60 

7 

132 

127 

15 

34 

2 

74 

1 

1-b.... 

Sodas  and  other  alkalies 

7i 

1-d.... 

Other  chemicals  and  drags 

7I 

4 

Animal  oil  products     ...... 

2 

5 

5 

Mineral  oit'products 

6 

Soap,  perfumery  and  cosmetics 

1 
1 

2 

7-f 

Celluloid  and  other  plastics 

Total — Group  V 

io|, 

2 

391 

360 

391 

22I 

VI.  Paper  and  Pulp. 
Pappr  mUlff ...... 

1 

2-c 

1 

38 

38 

38 

1 

VII.  Printing  and  Paper  Goods. 
Type  and  printers'  materials 

1 

1 
1     .  . 

2 

4 

215 

18 

413 

1,461 

42 

141 

2 

4 

215 

16 

378 

1,332 

42 

131 

2 

4 

204 

18 

413 

1,437 

41 

141 

2 

2-a 

Paptr  boxes  and  tubes 

4 
1 
3 
31 
8 

2-b 

Paper  bigs  and  scolis. 

3! 
129 

2-c 

Other  paper  goods 

3-a.... 
3-b.... 

Printing  and  publishing 

Bookbinding  and  blank  book  making .... 

16 
6 
6 

3-c 

8  - : : : 

10 

6 

Photography 

1 

;::::: 

Total — Group  VII 



67 

28 

2,296 

2,120 

2,260 

176 

VIII.  Textiles. 
Carpets  and  rugs 

2-a 

1 
1 
2 

1| 

6 

25 

633 

4 

3 

5 

25 

529 

4 

3 

13 
533 

3 

2-b 

Felt  goods r 

4 

Hosiery  and  knit  goods 

4 

6-a 

D^^eing,  finishing,  etc 

1 

7 

Oilcloth,  window  shades,  etc 

fij 

1 

570 

566 

558 

4I 

IX.  Clothino,  Millinery,  Laundry, 

Etc. 

Tailoring 

1-a 

50 

1 
36 

323 

1,534 

6 

797 

15 

12 

318 

1.524 

6 

789 

15 

121 

316 

1,423' 

6 

622 

15 

12 

3 

297 
17 
19 
81 

5 
10 

1-b.... 

Shirts,  collars  and  cuffs 

8 

1-c 

Men's  neckwear 

2-a 

DrftSBinaking 

8 

8 

2-b 

Women's  wHite  goods 

3 

Men's  hats  and  caps 

4 
1 

13 
1 

15 

4-a.    . . 

Artificial  feathers  and  flowers 

16' 

3             3I 

4-b 

Millinery 

206 
2 

319 
17 
19 
83 

206 
2 

315 
17 
17 
81| 

6-c    .    . 

Umbrellas  and  parasols 

6-a».... 

Laundries  (non-Chinese) 

4' 

6-a*  . . . 

Chinese  laundrw^s 

s; 

^b.... 

^ftsning  and  dyeing 

4 

21 

7 

Clip  sorting. ..  r. .  ,7 

6 1| 

2' 

Total  —  Group  IX 

156' 

83| 

3.336|     3.305) 

3.017 

3l! 

1 

.     1 
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Qma  CitfM»  Tear  Badad  Septembsr  SO,  If  10:  By  Indastries  ~  Condnned. 


KmBEB 

or  Emplotsbs 

AT  TniB 

OF  Inspection. 

Wbbklt  HotTBs  OP  Labor. 

cha- 

dren 
under 

14 
years 

(in 
shops 
ex- 
cept 
as 
nofd). 

SHOP 

PORCB. 

NinfBER   OP   BMPLOTBBS    (iN      | 

shops)  who  work —          j 

NITMBEK   AT  WOBK   IN 
SHOPS  KMPU»T1Na 

SKX  AND  AGS. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

1 

Total. 

1-19. 

20- 
199. 

200 +. 

Men 

(18 
yrs. +). 

YoqUm 

(16- 

18 

yra). 

Boys 

(14- 

16 

yre.). 

Worn. 

Girls 

(14- 

16 

yra.). 

1 
15 

15 
9 
6 

7 
9 
5 

8 

8 
7 
2 

7 
2 

4 

9 

6 

1 

100 

52 

^i 

66 

2i           31 

1 

3 

74 

^1 

6 

0 

18 

is 

2 

1 

104 

102 

15 

32 

2 

63 

5 
21 

5 

6 
109 

ll 

125 

107 
120 

i 

4 
8 

115 

120 
15 

^ 

15 

is 

32 
2 

69 

8 

32 

32 



2 



^! 

09 

6 

369 

41 

328 

319 

2 

47 

1 

7 

120 

234 

8 

381 



38 

26 

11 

1 

1 



37 

1 
4 

4 

4 
16 

78 

20 

61 

2 

4 

52 

3 

198 

916 

24 

101 

2 

4 

?04 

aoo 

152 

13 

178 

374 

14 

30 

4 

16 

196 

14 

3 

100 

2 

200 

16< 

378 

378 

522 

21 

70 

"'"768 

7 

3 

1 
10 

1 
2 

2 

1.294 

38 

31 

iso 

1,308 

41 

131 

2 

2.084 

185 

1     1.191 

1 

708 

1.299 

10 

11 

761 

3 

1.369 

335 

380 

5 

5 
13 
18 

4 
3 

1 

2 

7 

126 

3 

3 

3 

6 

375 

5 

7 

610 

3 

1 

13 

6 
1 

3 

520 

511 

i 
1 

27 

18 

1 

4 

3 

554 

43 

511 

141 

2 

384 

27 

19 

10 

525 

I 

311 

108 

9 

e 

117 
15 
12 

3 
134 

a 

9C 
17 
11 
11 

1 

113 
408 

■'996 

198 

122 

1 

101 

3 

9 

4 

3 
10 

106 
1,245 

5 

509 

12 

3 

2 
201 

1 
238 

'"36 

4 
46 

78 

261 

6 

563 

229 
1.106 

1.413 

6 

614 

237 

260 

1 

3 

13 

38 
15 
8 

15 

12 

4 

2 

196 

3 

:::::::!::::::: 

1 
3 

1 
5 

i 

204 

1           70 

3 

2 

1 
50 
17 
14 
37 

2 

293 

,         2031 

1 

4 

22 

47 

224 

17 

17 

17 

r 

3 
42 

7 

loi. .:::.;:::::: 

79 

68 

79, ! 

1             1 

2.98« 

631 

L      1.099 

1.256 

1         553 

t 

(          13 

2,367 

47 

91 

1,166J     1,729! I 
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New  York  State  Department  of  Labor. 


Table  Xm.—  Sudstics  of  FactorlM  Inspected  In  First  and  Second 


City  and  Industry. 

Places 
Inspected. 

Num- 
ber 
of 

owners 
at 

work. 

Largest 
Number  of 
Employees 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

office 
force. 

dustjy 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

1-a 

ALBANY  — Concluded. 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  products 

2 

1 

3 

2 

2 

2 

2 

64 

22 

1 

7 

9 

1 

1 

34 

18 
2 
41 
14 
24 
19 

'I 

34 
13 
21 

17 

4? 

14 
24 
11 
12 

201 

160 
16 
30 

311 
21 
42 

231 

1 

1-c 

Canning  fruits  and  vegetables 

2 

l-d... 

Coffee  and  spice  roastmg  and  grinding 

Groceries  not  elsewhere  classified 

Provisions   . . 

7 

1 
3 

4 

1-e 

1 

3 

Dairy  products. . .                       

4-b.... 

Crackers  and  biscuits 

1 
80 
15 

12<           12 

206          206 

193 1         184 

16            12 

33            33 

313,         265 

21 1           15 

42,           40 

236 1         233 

4-c 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

4-d.... 

9 
4 

6-a 

Artificial  ice   

6-c 

Mineral  and  soda  waters                 ....... 

7 

6-e 

Malt  liquors 

48 
6 
2 
3 

6-f 

Vinous  and  distilled  liauors 

G-a 

Tobacco  and  snuff 

6-b. . . . 

Cigars          

29 

Total  —  Group  X 

153 

135 

1.190|     1.102 

1,133 

88 

XI.  Water,  Light  and  Power. 
Water 

1 

2 
3 
2 

1 

84 

44 

21 

2 

70 

42 

19 

2 

73 
44 

21 

1 

14 
2 
2 

2 

Gas 

4 

Electric  light  and  power 

6 

Steam  beat  and  power 

Total  —  Group  XI 

8 

151,         133 

139 

18 

Total  —  Albany 

622 

319 

11.592i   11.119 

11.001 

473 

BUFFALO. 

I.  Stone,  CiJkT  and  Glass  Products. 
Crushed  stone 

1-a 

3 
6 
2 
1 
2 
4 
4 

2 
5 

4 
1 
2 
5 

4 
1 

30 

365 

12 

29 

359 

12 

30 
307 
11 
2 
29 
44 
22 

4 

228 

78 

396 

69 

261 

82 

4 

1 
6 

1-b..,. 

Cut  stone 

f 

2-a 

Asbestos,  graphite,  etc 

2-b.... 

Abrssivpflx                                      .    ,  , 

21             2 
30,           22 
60            60 
27,           25 

5,             6 

272          272 

92!           85 

395          388 

59;           56 

253!         214 

109          108 

4;             2 

3-b..., 

C«»m«nt  and  lime 

8 

3-c 

Plaster  (wall  and  land) 

1 
3 

2 

3-e 

Artificial  stone .' 

2 

3-£ 

Plaster  and  composition  casts  and  orna- 
ments  

4-« 

BuUding  brick 

4-b.... 

Terra  cotta  and  fire-clay  products 

Pottery  products 

7 

4-c 

7| 

6-« 

Building  glass 

2 
3 
3 

3I..:::: 

6-b,... 

Bevelea  uass  and  mirrors 

39; 

5<.... 
6-d.... 

Pressed.  Blown  and  cut  glassware 

Bottles  and  jars 

i!...::: 
2 

Total  —  Group  I 

46 

22 

1,715      1.639 

1,646 

76 

XL  Metai^.  Machines  and  Con- 
veyances. 
Silver  and  plated  ware 

1-a 

• 

2 

1 
19 

4 

5 
12 

4 

10 

2 

26            25 
6              5 
387          334 
276,         265 
1981         188 
624!         603 

18            18 

493          481 

19 
6 
384 
270 
198 
330 

18 

476 

1-c 

Gold,  silver  and  aluminum  leaf. 

1-e 

Jewelry,  gold  pens,  etc 

i 

ii 

3 
5 
10 

1 

11 

*  "m!:.:::: 

2-0 

Smelting  and  refimng 

Ill 

a-b.... 

Copper  work 

10 

2^:::. 

1^1111111  And  bronff>e  mjitinss , . . ,  r 

17 

2-d.... 

Gas  and  electric  fixtures 

2-e.... 

Brass    and    bronae    ware    not    elsewhere 
classified 

12 
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CSaM  atiefl.  Year  Ended  Sep«9Tnber  SO,  1910:  By  Inlastrles  —  Contlnuei. 


NuMBBs  or  Emplotzes 

AT  Timb  or  Inspection. 

Weekly  Hours  or  Labor. 

Chil- 
dren 

14 

BHOP   rOBCE. 

NUMBER   or   employees    (iN 

shops)  who  work 

NUirBEH  AT  WORK  IN 
SHOPS  KUPLOTINO — 

SEX   AND    AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 
shops 

Total. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 

yrs.  +). 

Youths 
(16- 
18 

yra.). 

Boys 

(14- 

16 

yrs.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

cept 

as 

not'd). 

16 

16 

2 
12 
13 
21 

7 
12 
140 
48 
12 
30 
33 
15 

i22 

16 

2 

29 

4 

21 

7 

12 

143 
70 
12 
30 

263 
15 
37 

173 

16 

2 

29 

2 

1 

34 

22 

5 
9 

1 

4 
13 

J 

13 

21 

) 

21 

7 

12 

198 

113 

12 

15 

3 

7 

12 

201 

103 

. . . .    ' . 

4 
2 

.... 
2 

51 
77 

1 
2 

2 
2 

i 

36 

1 

151 

1 

12 

1    ■    ■" 

30 

15 
121 
15 
37 
53 

263 

230 

139 

15 

40 

40 
106 

i 

3 

1 

3 
175 

228 

63 

1 

1.045 

483 

662 

1         834 

7 

6 

195 

3 

322 

2QF> 

428 

1 

5d 

7 

19 
1 

59 
35 

50 

42 

19 

1 

59 

42 

31 

11 

10 

19 

1 

; 

1 

121 

27 

94 

121 

1 

78 

32 

ll' 

jO.528 

1.951 

4,278 

4.299 

6.443 

41 

37 

3,924 

83 

1.952 

4.026 

4.531 

19 

29 

29 
30 
11 
2 
1 
21 
20 

4 

26 

29 

29 
51 

301 

50 

221 

230 

70 
8 

1 

18 

232 
11 
2 

11 

3 

2 

21 

43 

20 

4 
213 

71 
155 

24 
201 

58 

2 

, 

21 

20; 

23j 

i 

1 

20 

44 

1 

43 

1 

20 

20 

""2i3 
21 

375 
56 

145 

4 

1 

1 
15 

3 

i 

228 

228 
45 

""388 

15 

' 

71 

50 

388 

20 

0 

200 
32 

4 

i3 

56 

9 
11 
16 

2 

47 

201 

65 

212 

6 
15 

5 
1 

2 
7 
2 

65 
35 

81 

6 

1 

1 

2 

1 

1.470 

182 

679 

609 

1,075 

56 

16 

317 

6 

60 

1,114 

276 

20 

10 

19 
6 
69 
34 
23 
37 
18 

64 

14 
2 
258 
259 
181 
307 

17 

338 

2 

3 

5 

14 

5 

2 
49 

1 
5 

5 
20 

331 

262 

"■'166 
276 

""226 

11 

8 



311 

250 

259 

179 

310 

3 

398 



188 

3 
5 
1 

16 

3 

1 

1 

3 

1 
5 

2 

6 
2 
10 

63 

313 

18 

463 

161 

248 

1 

107 

1 
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New  York  State  Depabtment  of  Labor. 


Table  Xm.—  StatfaOcs  of  Fkctorlea  iMpMted  in  First  Mid  Second 


Cmr  AND  Industrt. 


Places 
Inspected. 


Once. 


More 
than 
once. 


Num- 
ber 
of 
owners 

at 
work. 


LABOtor 
Number  op 
Emplotxbs 

IN  Year. 


Total. 


There- 
of in- 
8h<^. 


ORAND 
TOTAL. 


omcE 

rORCB. 


Total. 


There- 
of 
14-16 
years 
of 
a«e. 


BUFF  AhO— Continued. 

II.  Metals.  Machinbrt  and  Convet- 
ANCES — Concluded. 

Sheet  metal  work 

Metal  goods  not  elsewhere  classified 

Pig  iron 

Rolling  mills  and  steel  works , 

Bridges  and  structural  iron 

Hardware  not  elsewhere  classified 

Cutlery 

Tools  and  dies 

Metal  furniture 

Wire  work  not  elsewhere  classified 

Car  wheels  and  railway  equipment. 

Architectural  and  ornamental  iron  work. . 

Cookini^  and  heating  apiiMBratus 

Typewriting  and  reffistering  machmes 

Stationary  engines,  boilers,  etc 

Machinery  not  elsewhere  classified , 

Castings  (iron) 

Electrical  apparatus , 

Dynamos,  motors  and  electrical  supplies. , 

Carriages,  wagons  and  sleighs 

Blacksmithing  and  wheel wrigh ting 

Cvcles 

Motor  vehicles 

Cars. 


Railway  repair  shops 

Boat  and  snipbuikung 

Agricultural  unnlements 

Professional  ana  scientific  instruments.. 
Optical  and  photographic  apparatus .  .  . 

Lamps,  reflectors,  stcreopticons,  etc 

Scales,  meters,  phonographs,  etc 

Sorting  old  metals 


ToUl— Group  II. 


III.  Wood  Manupacturbs. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood. 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 

Mats  and  woven  goods 

Brooms 


Total— Group  III . 


IV.  Leather  and  Rubber  Goods. 

Leather 

Furs  and  fur  goods 

Belting,  washers,  etc 

Ssddlery  and  harness 

Traveling  bags  and  trunks 

Boots  and  shoes 

Gloves  snd  mittens 


51 
13 
7 
6 
5 
18 

4| 
11 

5 
11 

5 

3 

14 

3 

24 

49 

16 

4 

10 

32 

41 

3, 

34l 

2' 

11 

4! 

8. 

7, 

10 

3 

5 

2 


441 


28 

41 

9 

12 

10 

15 

38 

4 

12 

12 

4 

6 

1 

3 


158 


30 
6 
5 
2 
4 

10 
2 
8 
2 

11 
2 
6 

13 
3 

16 

30 

15 
1 
3 

24 
2 
3 

31 


2,118 

137 

1,104 

698 

660 

274 

10 

396 

524 

297 

563 

123 

3,260 

32 

2,251 

2.091 

3.062 

178 

265 

593 

31 

30 

4.691 

1.886 

3.937 

l.llOi 

1,163 

55 

122 

123 

194 

56 


2,000 

135 

1,081 

668 

576 

261 

10 

304 

475 

269 

539 

122 

3.121 

24 

2.076 

1.948 

2.936 

162 

231 

566 

31 

30 

4.263 

1.841 

3.830 

1.100[ 

1.0461 

50 

nil 

116 

173 

56 


1,907 

118 

1,005 

675 

660 

242 

8 

332 

468 

291 

501 

86 

3.198 

321 

2.0451 

1.960 

2.993 

166 

262 

M7l 

251. 

4.558! 

1.886 

3.608 

530 

935 

55 

118 

122 

166 

46 


118 
2 
23 
30 
84 
13 


92 

48 
28t 
241 
11 
1391 

»i 
175 

142 

1201 

16! 

34 
271 


295!  33.960    31.9701  31.272 


4271, 
45  . 
107 

10  . 
117 

5 

11  . 
7 

21 


J. 


2 


.904! 

286 

182| 

199 

45 

516' 

.5061 

48' 

974 

49 

181 

431 

41 

9 


126      6,370 


644 
139 

71 
302 
146 
676 

78 


1,774 

274 

179 

197 

45 

498 

1.457 

48 

932 

49 

176 

418 

40 

9 


1,977 


,733 

269 

176 

173 

40: 

4821 

.339 

461 

8481 

44, 

178 

3511 

13| 

61 


130.. 
12i. 
3  . 
2  . 


18  , 

48  . 


40 


6.096      5.698 


609 
139 

67 
295 
140 
653 

72 


619 
99 
67 
289 
144 
655 
77 


4 
7 

6 
23 

6l 
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OMi  CUm.  Yev  Ended 

NUXBCI 

or  Emploteks  at  Timi 

or  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

shops 

SHOP  rORCB. 

NUMBER   OF   EMPLOYEES    (iN 

shops)  who  work — 

NUMBKK   AT  WOBK   IN 
SHOPS    EMPLOTING 

SEX 

AND   AGE. 

51 

hours 

or 

less. 

62-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

_ 

1-19. 

20- 
199. 

200 +. 

Men 

(18 

yrs.  +). 

Youthi 

de- 
ls 

yrs.). 

16 
yrs.). 

Worn. 

GirlB 
(14- 
16 

yrs.). 

cept 

as 

not'd). 

1.789 
116 

196 

67 
5 

7 

45 

8 
66 
17 
31 

12 

30 
24 
65 

247 
23 
16 
19 

136 

25 

5 

166 

556 
49 
50 
168 
164 
184 

1,035 

■    ■"927 
476 
412 

1.443 

89 

982 

644 

550 

213 

8 

201 

342 

173 

467 

85 

2.980 

17 

1.843 

1.735 

2,784 

133 

212 

458 

25 

28 

4,033 

1,790 

3.466 

519 

785 

36 

98 

113 

142 

46 

182 

8 

17 
1 

145 
18 

2 

154 

1 

107 
18 

1,628 

97 

55 

116 

408 

166 

4 

82 

410 

191 

477 

38 

2,030 

962 

927 
476 

645, 
576, 

1 

22 

3 

54 
164 
54 

1 
157 

58 

t 

4 
9 
3 

1 
10 
14 

229 

10 

■ 

240 

i74 
176 
232 
477 
73 
313 

'      *227 
"2;767 

i4 
28 
23 
10 

i 

8 

24 
49 
57 

i 

2 

420 

263 

477 

85 

47 

1.018 

7 

457 

294 

""i36 

79 

68 

5 

3 

3,183 

1,501 

1.313 

520 

3 

44 

106 

5 

35 

3059 

74 

5 

11 
17 
2 
4 

2 

14 

7 

8 

11 

24 

7 

1,870 

1,000 
1.042 
922 
134 
209 
181 

805 

529 

1.928 

""'203 

24 
76 
23 
6 
16 
15 

3 

4 
3 
2 

1,411 
1,520 
2.871 

1.818 

3 

63 

9 

2,873 

loOi 

228 

142 
444 

9 

26 

941 

340 

2.187 

520 

7 

39 

* 

25 

28 

23 
250 

' ■3.725 

1,841 

2.985 

443 

666 

4.131 

S3 
26 
33 

■'36 

2 

2 
3 

4 

i 

1 

2 

2 

10 

25 

1 

7 

1,841 

3,501 

i 

12 
IS 
36 

6 
14 

1 

5i6 
76 

140 
32 
71 

110 

131 
45 

1 



520 

818 

3 

3 
3 

1 

812 
3 

50 

12 

5. 

107 

115 

iio 

110 
46 

145 

46 

:::::: 

29.295 

1.555 

8,359 

19,381 

27,816 

742 

84 

639'         14 

323 

9,834 

17.736 

1.402 

1.603 

59 

7 

47 

56 

799 

746 

1.491 

230 

32 

156 

35 

395 

1,075 

37 

713 

38 

165 

320 

10 

6 

97 

19 

12 

9 

3 

31 

120 

2 

73 

2 

13 

5 

2 

15 

8 
6 

i 

6 
44 

"■*22 

4 
5 

36 
8 
14 
65 
26 
6 
48 

299 
i4 

14 

14 

72 

108 

7 
60 
27 

1 
12 
12 

1,268 

249 

145 

92 

257 

250* 

126 

115 

173 

115 

6 

1 

32 

47 

7 

8 
6 

171 

40 

40 
87 

464 

U9         228 

386 
1,135 

39 
736 

10 
168 
330 

1.291 

107 

9 

25 

44 

6 

19 

37 

418 

259 
■"366 

46 

806 

22 

7 
4 

44 

173 

i67 
32^ 

342 

17 

12 

12 

6 

6 

2 

4 

6,430 

624 

3,309 

1.597 

4.693 

388 

111 

225 

13 

238 

"630 

4.562 

584 

30 
78 
29 
85 
6 
66 
50 

152 

21 

34 

197 

132 

366 

21 

402 
'"'262 

497 
33 
29 

241 
93 

293 
26 

14 
2 

20 
5 

16 

22 
4 

14 
1 
4 

2 

56 

59 

63 

9 

i 

14 

11 

5 

148 
34 
32 
46 
58 

393 
21 

422 
54 
26 

236 
74 

144 
29 

98 

63 

2^ 

36 



138 

23 

226 

39 

4 

35 

2 

6 
91 
21 

632 
71 

4 
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New  York  State  Department  of  Labor. 


Tftble  Xm.—  SuUsUcfl  of  Vmetoriem  Inspected  In  First  sad  Second 


Cmr  AND  Indcstbt. 

Places 
Inspected. 

Num- 
ber 
of 
owners 
at 

work. 

Largest 
Number  op 

EUPLOTEBS 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

OPPICB 
FORCE. 

duBtry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

Therxj- 

of 

14-16 

years 

of 

age. 

3-f..   .. 

BUFFALO— Conhnuwf. 

IV.  Lbather  and  Rubber  Goodb— 

Condtided. 

Fancy  leather  goods 

4 
6 
12 
1 
2 

15 

1 

4 
3 

7 

93 

65 

613 

184 

11 

75 

89 

61 

498 

177 

11 

74 

90 
55 

472 

184 

11 

75 

4 
4 

3-g.... 
4  . . . . 

Canvas  and  sportins  soods        

Rubber  and  gutta  percha  goods 

15l    !        ! 
iO  ..... . 

6-b 

Articles  of  horn,  bone,  tortoise  shell,  etc. . 
Brushes 

5-c 

2 

n..:. 

Mattresses,  pillows  and  other  articles  of 
hair,  feathers,  etc 

14 

1 

Total — Group  IV 

114 

1 

83 

2,997 

2,885 

2.838 

112 

V.  Chemicals.  Oiui,  Paints,  Etc. 
Proprietary  medicines 

1-a.... 

1-b.... 
1-d.... 

2-a.... 
2-b.... 

3 

4 

1 

9 
8 
9 
12 
3 
8 
9 
2 
1 

1 

527 
2 
447 
225 
236 
584 

32 

403 

2.667 

31 
215 

427 
2 
426 
188 
212 
532 

28 

376 

1.488 

30 
194 

484 
2 
397 
103 
228 
579 

31 

385 

2.613 

30 
171 

100 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

2 
3 
4 

21 

Paint,  varnish,  etc 

37i::.::: 

Dyes,  colors  and  inks 

23! 

Wood  alcohol  and  essential  oils 

52  . 

Animal  oil  products 

1           " 

4.::::: 

5 

Mineral  oil  products 

27 

6 

Soap,  perfumery  and  cosmetics 

1.164  

7-c 

OIn«,  mucilage,  etc 

1 

7-d 

Fertilisers 

21 

Total — Group  V 

75 

17 

5.368 

3.903 

5,113 

1.450' 

VI.  Paper  and  Pulp. 
Paper  mills 

2-c 

1 

1 

43 

41 

43 

.1 

VII.  Printing  and  Paper  Goods. 
Type  and  printers'  materials 

1 

2.».... 

2-c 

3-».... 
3-b.... 

a-c... 

3-d.  ... 

4 

6 

3 
16 

4 
94 

g 

2 

8 

8 

72 

12 

15 

1 

4 

1 

27 

2,078 

189 

2,403 

95 

1,155 

48 

206 

2 

25 

2.021 

182 

2,117 

95 

1,071 

45 

184 

2 

27 

1,960 

189 

2,344 

95 

1,096 

48 

206 

2 

.1 

Paper  boxes  and  tubes 

67i 

Other  paper  goods 

7 

Printing  n^fd  p^iblishing        

286 

Bookbinding  and  blank  book  making .... 
Lithographing  and  engraving    

20 

'"'84 :::::: 

Games  and  novelties 

1 

1 
1 

.... 

3 

Wall  paper 

22 

Photography 

Total — Group  VII 

149 

,       123 

6,203 

5,742 

5,967 

461 

VIII.  Textiles. 
Silk  and  silk  goods    

1 

2-s 

4 
4 
3 

2 

621 
86 

208 
66 
12 

135 
13 

619 
83 

202 
63 
12 

130 
12 

621 
54 

208 
66 
10 

132 
8 

1 
2 

1  Carpets  and  rugs 

3 

3 

4 

Cotton  ffoods                                 

1           ^ 

6 

Hosiery  and  knit  goods 

1 
1 
1 
1 

3 

6-b.... 

Q 

Uoholsterv  Koods 

i 

1 

Flax,  hemp  and  jute  manufactures 

Oilcloth,  window  shades,  etc 

1 

6 

7 

11 

Total— Group  VIII 

15; 1        7 

1,141 

1.121 

1.099 

20 

IX.  Clothino,     Milunert,     Laundry. 

Etc. 
Tailoring , , 

1-a 

1-b 

256 

8 

2!        238 

2,470 

312 

44 

1,825 

? 

18 

2,407 

306 

44 

1,795 

5 

7 

18 

2.319 

282 

44 

1.683 

3 

7 

18 

63' 

Shirts,  collars  and  cuffs 

4 

2 
129 

6 

1-c 

2-a 

2-b.... 
2-d.... 
2-0 

i  Men  s  neckwear. 

li 

:  Dressmaking 

1  Women's  white  goods 

143 

1 

30 

t 

Women's  neckwear,  etc 

(Corsets,  garters,  etc 

1 
6 

6 

i...::: 
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Omm  Cities.  Tew  Eaded  September  SO.  1910:  By  Indaotrles  —  Continaed. 


NUMBKB   OF   EmPLOTSSS 

AT  Time  op  iNSPScnoN. 

Weekly  Hours  op  Labor. 

ChU- 

dren 

under 

14 

SHOP  rORCB. 

number  op  buplotees  (in 
shops)  who  work 

NCliBEB   AT   WORK   IN 
SHOPS    SMPLOTING 

SSX   AND 

AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

7i°" 
shops 
ex- 
cept 
as 
not'd). 

Total. 

1 

1-19. 

20- 
199. 

200 +. 

Men 

(18 
yrs.  +). 

Youth* 

(16- 

18 

yni.). 

16 

yra.). 

Worn. 

Girls 
(14- 
16 

yrs.). 

86 

29 
24 
56 

" 

74 

57 
27 
152 
177 

"250 

26 

29 

420 

67 

8 

7 

3 

54 
22 
22 
103 

3 

2 

6 
4 

1 
3 

20 
9 
16 

60 

38 

441 

174 
11 

17 

51 

458 

6 

4 
3 

1 

10 

1 

177 

11 

74 

1 

64 

1 

4 

63 

2.726 

537 

1,335 

854 

1,769 

97 

92 

720 

48 

166 

830 

1,726 

4 

384 

71 

2 

40 

37 

35 

62 

7 

46 

53 

1 

313 

120 
2 
362 
125 
140 
516 

27 
350 
854 

25 
150 

264 

193 

191 

2 

2 

7 

54 

138 
98 
20 
25 

894 
28 

150 

376 
156 

336 
119 
170 
173 
20 

■    "252 

28 

160 





"292 

3i2 
1,144 

1 
4 
5 

1 
1 
2 

12 
25 
67 
11 

i 

1 

16 
2 
10 
15 

19 

100 

67 

17 

7 

37 

539 

1 

335 

205 

527 

397 

27 

358 
1,449 

2 

176 

3 

1 
3 

6 
415 

1 

i 

4 
16 

292 

29 

150 

3,663 

354 

1.561 

1,748 

2,671 

191 

8 

790 

3 

256 

968 

1,416 

1.024 

41 

41 

32 

9 

9 

32 

25 

25 

54 

4 

449 
62 

110 

2 

15 

172 

36 

1,641 

30 

715 

8 

172 

2 

10 

1.552 

138 

248 

68 
226 

34 

10 
R7R 

15 

1.488 

176 

2 

12 

1.903 

798 

178 

1.040 

33 
461 

45 
184 

1,051 

"669 

•    •  44i 

30 

6 

118 

2 

66 
2 

12 

3 

1 
48 

4 
12 

1 

146 

1 
3 
1 
3 

42 

182 

41          '2 

1,910          146 

60            23 

2,058 

95 

1,012 

418 

1 

694 
34 

45 

10 
184 

184 

2 

2 

5,506 

706 

2.739 

2.061 

2,791 

226 

69 

2,266 

164 

2.437 

1,182 

1,887 

619 

10 
21 
16 

io 

7 

163 
30 

186 
63 

446 

62 

30 

102 

10 

4 
23 

4 

6 
1 
4 

2 

i 

1 

529 
20 
94 
52 

6 
90 

3 

1 

20 

21 

2i 

6 

598 
30 

196 
63 

51 

202 

1 

1 

63 

10 

9 

10 

127 

127 

2 

3 

12 

115 

7 

7 

1,079 

64 

569 

446 

235 

13 

7 

794 

30 

61 

26 

1,002 

2,256 
276 

756 
51 

633 

3 

7 

18 

1.500 

225 

44 

1.020 

944 

42 

6 

196 

1 

35 

20 
2 

1,212 

223 

38 

1.392 

2 

6 

18 

45 
9 

179 
20 

1.867 

256 

44 

1,269 

3 

7 

208 

2 

44 

1,653 

6 

3 

56 

178 

203 

3 

18 

18 

' 1 
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New  York  State  Department  of  Labor. 


TUrfe  nn.— StetifltiM  of  ViMtoriM  bupeHed  in  Flm  Mid  SMMd 


CiTT   AND    IWDUSTRT. 

Places 
Inspected. 

Num- 
ber 
of 

owners 
at 

work. 

Largest 
Number  op 
Employees 

IN  Year. 

In- 

Once. 

More 
than 
once. 

grand 

TOTAL. 

OPPICE 
FORCE. 

duBtry 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

3 

buffalo— ConcZuAfd. 

IX.  Clothing,  Millinebt,  Laundbt, 

Etc.— Concluded. 

Men't  hats  and  caps 

6 

1 

3 

8 

61 

6 

1 

1 

29 

90 

13 

829 

40 

10 

1 

1,292 

17 

162 

442 

89 

13 

826 

40 

10 

1 

1.186 

17 

144 

404 

76 

6 

669 

40 

10 

1 

1,179 

16 

115 

420 

1 

4-a 

Artificial  feathetv  and  flowers 

2 

841 

M 

8) 

26t 

20; 

4-b 

Millinery             

3 

6-a 

Curtains,  embroidery,  etc 

6-b.... 

Quilts,  comfortables'  etc 

6-c.  ,.  . 

UmbrplUw  and  p«rfM»oIs , , , .  - r  t 

6-a» 

Laundries  (non-Chinese) 

106 

6-A>.... 

Chinese  laundries 

6-b 

Cloaninff  and  dveiPE  

8 

7 

Clip  sorting  ,  ,  , 

38 

Total  —  Otoud  IX 

6971          3 

525 

7,567 

7.312 

6.787 

255 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  products 

1-a 

16 
3 
0 
5 

31 

3 

1 
2 

8 
7 
4 
1 
167 
17 

1,263 

31 

46 

96 

1,876 

67 

37 

687 

676 

768 

24 

3 

80 

309 

696 

65 

496 

19 

1,167 

28 

40 

66 

1,698 

42 

36 

668 

661 

706 

20 

3 

71 

290 

636 

39 

490 

19 

1,178 

31 

46 

84 

1,843 

67 

36 

633 

644 

636 

24 

3 

76 

308 

668 

66 

461 

19 

86' 

1-c 

Canning  fruits  and  vegetables 

3 

1-d.... 

1-0 

2 

Coffee  and  spice  roasting  and  grinding 

Groceries  not  elsewhere  classified 

ProvisionB 

6!:::::: 

29{ 

177 

3 

Dairy  products 

6  ....;. 

4 

6 

190 

34 

25 
2 

4-a... .. 

Macaroni  and  other  food  pastes 

4-b 

Crackers  and  biscuits 

29 

4-0 

4-d 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

igi 

6-a 

Artificial  ice  T 

2 

41 

6-b.... 

Cider,  grape  juice,  etc 

1 
12 
14 
26 

9 
76 

3 

1 

6^ 

Mineral  and  soda  waters 

6 

6 
6 
6 
68 
3 

9t 

*-d.... 

Malt 

19! 

6-e.  . . . 

Malt  liQuors 

60 

6-f 

Vinous  and  distilled  liquors 

16' 

6-b 

Cigars   

e! 

6-c 

Cigarettes 

Tbtal  —  Group  X 

443 

299 

7.217 

6.658 

6,812 

666 

XI.  Watbb.  Light  and  Powbr. 
Water 

1 

1 
1 
6 

1 

1 

261 

61 

1 

243 
32 

1 

241 

61 

2 

Gas 

8 

4 

Electric  light  and  power 

19' 

Total  —  Group  XI 

7 

f 

303 

276 

293 

27 

XII.  Building  Ikdubtbt. 

Pftint  shops 



2 

2 

49 

49 

29 

• 
Total  —  Buffalo 

2.048 

6    1.499 

72,933 

67.602 

67,497 

6.204 

NEW  YORK  CITY. 

I.   drONE,  ChkT  and  GLA88  PRODUCTS. 

1-a 

1 

4 
4.966 

e,oss 

1,174 

1,736 

14 

27 

6 

4 

4,778 
l,96t 
1,163 
1,659 

'^ 

6 

4 

3.680 

1,396 

790 

27 

6 

99 

1-b 

Cut  stone 

174 

32 

18 
7 
7 

178 
81 
£1 

1 
1 

Manhattan  and  Bronx . . 
Brooklyn 

81 

47 

4S 

QueenB 

rJi 

Richmond 

s 

2 

1 
1 

1-c. . .. 

Honea,  dates,  BMMaics.  «tc 

Brooklyn 
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CMm,  Tmt  Ended  September  80,  1910:  By  Indnstriee  —  Continoed. 


NcncBCB 

AT  TiMl 

OP  Inspection 

. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

6HOP   FORCE. 

NUMBER   OF   EMPLOYEES   (iN 

shops)  who  work — 

NVKBER  AT  WORK  IN 
SHOPS  KlfPLOnNG 

BEX   AND   AGE. 

51 

houre 

or 

less. 

52-57 
houre. 

58-63 
houre. 

Over 

63 
houre. 

years 
shops 

Total. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 

yrs.  +). 

Youths 

(16- 

18 

yre.). 

Boys 

(14- 

16 

yre.). 

Worn. 

(16  yre. 

+). 

Girls 

(14- 

16 

yre.). 

ex- 
cept 
as 
nofd). 

75 

30 

10 

1 

45 

■' 

39 

1 

19 

7 

7 

2 



33 
4 

537 

33 

3 

1 

889 

4 

33 

199 

1 

1 

69 

5 

409 

26 

10 

1 

467 

6 

5 

66« 

220 

1 

9 

21 
16 

136 

40 

10 

1 

1,073 

»". 

175 
12 
74 

181 

1 

4 

4 

61 

666 

14 

38 

2S6 

.... 

16 

2 

107 

21 

272 

69 
92 

382 

1 

1 

4 

6,532 

2.231 

4.30H 

1.706 

44 

31 

4.627 

126 

469 

4.601 

1.458 

* 

1,002 

55 

28 

40 

29 

149 

42 

13 

12 

394 

182 

20 

3 

46 

19 

48S 

574 

912 

20 

18 

24 

1.520 

40 

33 

295 

622 

225 

20 

3 

58 

287 

606 

26 

360 

10 

178 

7 

20 

29 

92 

2 

2 

i 

1 

46 
3 

11 

1 
4 

2i 

32 

30 

6 

1 

""i24 
141 

331 

25 

8 

22 

1.632 

24 

33 

598 

465 

406 

12 

3 

28 

150 

54 

13 

2 

8 

715 

28 

1 

i 

62 

i 

2 

40 

1 



55 

26 

257 

"i.2a6 

1,666 

42 

12 

34 

21 
298 
225 
394 

""294 

1 
4 

8 

6 

30 
22 

604 

16 
10 
10 

2 

7 
2 

287 

80 

331 

610 

576 

20 



7 
8 

1 

3 

......  ...... 

67 

22 
177 
542 

9 
2 

39 
B2 

280 

2 

75 
31 

608 

2 
10 
22 

1 

23          600 

39 

"'29 

3 
52 

8 

2 

7 
442 

19 

11 
11 

455 

106 

19 

6,256 

1,537 

2.501 

2.128 

4.969 

126 

43 

1,100 

19 

597|         997 

3.814 

848 

1 

1 

1 

1 

231 

32 

1 

233 

288 

2 

2 

7 

231 

33 

32 

5 

20 

266 

33 



283 

264 

2 

6 

9 

251 

* 

2^ 

9 

20 

23 

6 

1 

1 
.20             9 

62.203 

7.732 

25.504 

29.057 

48.043 

1.889 

462 

11.487 

412 

4.616,  20.206 

33.918 

3.553 

1 

4 

907 

i^ 

176 

IS 

5 

6 

4 

3.379 

1,307 

769 

1,S90 

IS 

27 

6 

92 

4 
153 

39 
114 

3,402 
J, SIS 

2,i50 
869 

345 

"siis 

16 

2 

4 
5 

1 

3.189 
1,218 

ess 

1,S0S 

IS 

5 

5 

60 

S8 
2 

769 

1  S05 

11 

2 

1 

1 

13 

::;"".:::::: 

27 

22 

22 

5 

te 

St 

1 

22 
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Xew  York  State  Department  of  Labor. 


Table  Xm.—  Stattotlcs  of  Factories  Inapeeted  in  Pint  and  Second 


In- 
dustry 
num- 
ber. 


2-a. 
2-b. 
3-a. 
3-c. 

3-e. 


CiTT  AMD   InDUSTBT. 


3-f. 


4-b. 

4-c. 

5-a. 

5-b. 
5-c. 

5-d. 


NEW  YORK  CITY— Continued. 

I.  Stone,  Clay  and  Glass  Products — 

Concltuied. 
Asbestos,  graphites,  etc 

ManhaUan  and  Bronx. . 

Brooklun 

Abrasives 

ManhaUan  and  Bronx. . 

Brooklyn 

Asphalt 

Manhattan  and  Bronx . . 

Brooklyn 

Plaster  (wall  and  land) 

Manhattan  arul  Bronx . . 

Brooklyn 

Queens 

Richmond 

Artificial  stone 

Manfiattan  and  Bronx . . 

Brooklyn 

QueeTie 

Richmond 

Plaster  and  composition  casts  and  orna- 
ments  

Manhattan  and  Bronx . . 

Brooklyn 

Qusene 

Building  brick 

Manhattan  arul  Bronx  . 

Brooklyn 

Richrnorui 

Terra  ootta  and  fire  clay  products 

Manhattan  arui  Bronx. . 

Brooklyn 

Queens 

Richmond 

Pottery  products 

Manhattan  and  Brorix. . 

Brooklyn 

Queens 

Richmond 

Building  glass 

Manhattan  and  Bronx. . 

Brooklyn 

Richmond 

Beveled  glass  and  mirrors 

Manhattan  and  Bronx. . 

Brooklyn 

Pressed,  blown  and  cut  glassware 

Manhattan  (md  Bronx. . 

Brooklyn 

Queens 

Bottles  and  jars 

Manhattan  arui  Bronx. . 

Brooklyn 

Queens 

Total  —  Group  I 

Manhattan  and  Bronx. . 

Brooklyn 

Queens 

Richmond 


Placbs 
Inspbctkd. 


Once. 


More 
than 
once. 


16 
10 
6 
6 
5 
f 
8 
5 
6 

% 

1 
1 
1 
14 
6 
6 
S 
1 

60 

66 

4 

1 

5 

1 

1 

S 

20 

7 

9 

S 

1 

21 

9 

10 

1 

1 

67 

S8 

18 

1 

37 

£9 

8 

83 

65 

B4 

4 

9 

6 

1 


518 

soe 
144 

67 
11 


Num- 
ber 
of 

owners 
at 

work. 


160 
3 


Larobst 
Number  of 
euplotebs 

IN  Year. 


Total. 


865 

123 

740 

95 

16 

80 

272 

157 

135 

782 

139 

30 

100 

613 

172 

ei 

t6 
Itl 

4 

688 

661 

22 

6 
363 

5 
100 
260 


3U 

336 

320 

544 

146 

390 

2 

6 

808 

491 

307 

10 

1.046 

895 

161  \ 

2.899 

1,246] 

1,369 

284 

421 

99 

187 

136 


There- 
of in 
shop. 


816 

117 

699 

95 

16 

80 

270 

135 

135 

772 

136 

30 

96 

510 

170 

20 

25 

121 

4 

668 

641 

22 

6 

363 

3 

100 

260 

1,053 

84 

339 

330 

300 

531 

143 

380 

2 

6 

785 

477 

298 

10 

919 

773 

146 

2,785 

1,162 

1,340 

283 

410 

92 

184 

134 


GRAND 
TOTAL. 


OFFICB 
ft)RCE. 


Total. 


825 

108 

717 

94 

15 

79 

257 

134 

123 

767 

139 

30 

88, 

61& 

129 

21 

23 

81 

4 

562 

537 

20 

268 

20\ 
246\ 
906 

76' 

244\ 

336\ 

250\ 

508 

133\ 

S7& 

2 

3 

699 

466, 

237\ 

7, 

9671 

838 

129. 

2,1391 

1,022, 

86  4\ 

263 

283 

95 
167 

21 


15,028 
6,1021 
6,08r 
2,718 
1,127\ 


14,4461 
5,755\ 
4,967' 
2,630\ 
1,104^ 


12,015 
4,977 
3,839 
2,167 
1,032 


There- 
of 

14-16 

years 
of 

age. 


lOi. 

5. 


4^- 

5,. 
2  . 
1\. 


20  . 
20  . 


33 
2 
6 

20\ 
13 
3 
10 


127]  6 

122\  6 

6^ 

1091           1 
84\ 

,{|:::::: 

7 

3\ 

^1 

569*         10 
5^71  7 

//i,  3 

88 

23 
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CittM  CUlea,  Yev  EadMl  September  M,  1910:  By  bdastrie*  —  Continiied. 


NuMBBR  or  Emplotsbs 

AT  Tin*  or  Inspection. 

Weekly  Hours  op  Labor. 

Clhil- 

dren 

under 

14 

SHOP   rORCE. 

NUMBER    op   employees    (iN 

shops)  who  work — 

aaops  KMPLoriNG — 

SBX   AND   AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 
shops 

Total. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 

yiB.  +). 

Youths 

(18- 

18 

yra.). 

16 
yrs.). 

Worn. 

Girts 

(14- 

16 

yra.). 

ex- 
cept 
as 
nofd). 

7W 

73 
45 
£8 
19 
15 

il 

4 
/5 
12 
1£ 

....... 

76 
55 
£1 
75 


635 
"635 

654 

65 

589 

89 

15 

74 

255 

13£ 

1£3 

726 

136 

30 

81 

479 

127 

£0 

££ 

81 

4 

482 
458 

19 

5 

268 

3 

£0 
£46 
792 

51 
£11 
300 
£30 
289 

79 

£06 

£ 

£ 

589 

380 

£08 

1 

816 

705 

HI 

1,719 

76£ 

7£9 

££8 

233 

78 
136 

£0 

16 

2 

109 
33 
76 

3 
£ 

1 

9 
9 

io 

10 

107 

74 

33 

5 

5 

868 
17 

651 
79 

iOO 

984 

16 
5 

# 

94 

16 

t 

79 

75 
238 
1£8 
110 
238 
/«4 
30 
84 

"hiyj 

"  507 



5 

79 
90 
50 
40 
757 

255 

80 

7 

i 

78 
78 

JS£ 

1£S 

80 

767 

5 

26 

jse 

136 
30 
84 

SO 

' 1 

84 

3 
j83 



607 

5 

507 

42 

3 

6 

30 

4 

50 

127 

62 

16 
4 

335 

5/0 

iBO 

5 

3 

88 

54 

30 

4 

65 




19 

17 

£ 

66 

15 

51 

£0 

££ 

81 

65 

4 



542 

207 
£07 

3 

£ 

1 

3 
8 

54 
S4 



252 
£33 

14 
5 

20 

240 

£36 

4 

617 

48 
£ 

90 

6 



::::  1 

288 

265 

1 

248 
3 

5 

£0 

«0 

«4^ 
266 

fO 

£09 

37 



■  * '5i9 

£89 
£30 

£0 

£46 

£46 
80 

873 

74 

6 

5 

68 
£3 
£8 
17 

2 

£ 

354 
£6 
£0 

308 

176 
15 

139 
££ 

230 

«5P 

330 

b 

5 

£30 

£30 

495 

60 

£5 

£7 

£ 

3 

345 

70 

7 

285 

;e3/ 

^4 
373 
£88 

85 

6i 

61 

435 

10£ 

333 



4 

4 

4 
3 

1 

184 

47 

136 

14 

1 
13 

46 

3£ 

1£ 

£ 

263 

96 

167 

"i86 

£ 

181 

/50 

5«? 

£ 

3 

1 
80 
55 
£0 

5 
11 

7 

138 
37 
18 
27 
7 
£0 

3 
34 

9 
£5 

678 

331 
173 
158 

6 
5 

i 

1 


184 

14£ 
4£ 

468 

£90 

161 

7 

T7^ 

669 

107 

1,003 

704 

£66 

33 

118 

78 

40 

44/ 

je«9 

7 

l 

7 

£ 

5 

43 

17 

£6 

5 

5 

£ 

6 

£ 

4 

54 

3 

7 
7 

840 

340 
£70 
70 
1,657 
650 
755 
£5£ 

215 
£15 

""21 

1 

/ 

33 

16 

17 

452 

100 

£81 

71 

144 

31 
31 

7itf 

iJf4 

2,030 

575 
134 
£93 
148 
10 
10 

938 

840 

£5£ 

272 

«« 

164 

1£4 
£0 

£0 

11.446 

4.(730 
3,7«3 

2.649 

1,790 

630 

£0£ 

£7 

6.676 
£,6£6 
£,463 
1,£43 
£45 

2,221 
£15 
635 
634 
737 

10,449 
4,196 
3,£7£ 
£,007 
974 

116 
54 
59 
17 
6 

84 

60 
1£ 

756 

367 

S£I 

39 

£9 

41 

£1 

16 

4 

4,797 
1,808 
l.£65 
1,711 
13 

8,398 

£,£10 

1,075 

106 

7 

2.943 
534 

1,388 
£6£ 
759 

308 
78 

£,079 

1.009 

£30 
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New  York  State  Depabtment  of  Labor. 


Tftble  Xm.—  Statifltlcs  of  Fftctoriea  Inspected  In  First  and  Second 


lo- 
dustry 
num- 
ber. 


CiTT  AND  Industry. 


PLA.CB8 

Inspbctsd. 

Num- 

ber 

,  of 

More 

ownere 

Once. 

than 
once. 

at 
work. 

95 

61 

78 

69 

17 

9 

12 

4 

10 

4 

21 

14 

12 

3 

0 

11 

15 

13 

1£ 

19 

S 

1 

431 

1 

390 

398 

1 

371 

5S 

19 

85 

72 

84 

79 

1 
25 

4 

le 

9 

10 

9 

$ 

1 

30 

14 

U 

19 

6 

1 

1 

1 

47 

16 

Bl 

7 

19 

8 

7 

1 

90 

39 

61 

93 

S8 

16 

1 
157 

67 

lis 

66 

U 

19 

337 

2 

127 

196 

9 

77 

lee 

^ 

16 

6 

244 

129 

194 

106 

4S 

99 

3 

1 

9 



1 

34 

21 

90 

17 

13 

4 

1 
58 

11 

39 

3 

90 

7 

4 

9 

1 

62 



20 

U 

16 

17 



6 

1 

Labobst 
Number  of 

euplotkbs 

IN    YbAB. 


Total. 


There- 
of in- 
ahop. 


OFFICE 
FORCE. 


Total. 


There- 
of 
14-16 


1-tt.  .. 
1-b... 
1-c... 
l-d... 
l-o... 
1-f.... 

2-8... 

2-b... 
2-c... 
2-d... 
2-e... 


2-f. 


2.g... 

3-c... 
3-d... 

3-g... 


NEW  YORK  CITY— Cowdnucd. 

II.  Metals,  Machines  and  Con- 
vey an  ce.s. 
Silver  and  plated  ware 

Manhattan  and  Bronx.  . 

Brooklyn 

Gold  and  silver  refining 

Manhattan  and  Bronx . . 

Brooklyn 

Gold,  silver  and  aluminum  leaf 

Manhattan  and  Bronx . . 

Brooklyn 

Gold  and  silver  watch  cases 

Manhattan  ar^  Bronx. . 

Brooklyn 

Jewelry,  gold  pens,  etc 

Manhattan  and  Bronx. . 

Brooklyn 

Lapidary  work 

Manhattan  and  Bronx. . 

Brooklyn 

Smelting  and  refinim^ 

Manhattan  and  Bronx. . 

Brooklyn 

Queena 

Richmond 

Copper  work 

Manhattan  and  Bronx. . 

Brooklyn 

Richmond 

Brass  and  bronze  castings 

Manhattan  and  Bronx. . 

Brooklyn 

Qtieen» 

Gas  and  electric  fixtures 

Manhattan  cmd  Bronx. . 

Brooklyn 

Queena 

Brass   and    bronse    ware   not    elsewhure 
classified 

Manhattan  and  Bronx. . 

Brooklyn 

Sheet  metal  work 

Manhattan  and  Bronx . . 

Brooklyn 

Queent 

Metal  goods  not  elsewhere  classified 

Manhattan  and  Bronx. . 

Brooklyn 

&u««ii« 

Richmond 

Rolling  mills  and  steel  works 

Manhattan  and  Bronx. . 

Brooklyn 

Queena 

Bridges  and  structural  iron 

Manhattan  and  Bronx. . 

Brooklyn 

Queena 

Richmond 

Hardware  not  elsewhere  classified 

Mcmhattan  and  Bronx. . 

Brooklyn 

Queena 


2,148! 

1,647 
601 
137 
199 
8 
166 
134 
39 
350 
118 
932 

6,213 

6,662 

661 

819 

789 

SO 

2,049 
326 
119 

1,639 
66 
576 
399 
9U 
3 
642 
906 
961 
186 

4.450 

3,906 
946 
300 

6,033 

3,716 

9,318 

10.888 

3,986 

4,166 

3,U7 

5.705 

4,480 

1,179 

U 

9 

1,771 

638 

1,166\ 

78 

2,973 

899 

891 

338 

909 

1.288 

739, 

660 

6 


2.029 

1,468 

671 

129 

199 

7 

160 

198 

39 

342 

114 

228 

5.791 

6,239 

662 

781 

761 

30 

1,966 

261 

113 

1,627 

66 

555 

309 

243 

3 

628 

904 

246 

179 

4.260 

3,064 

906 

300 

5,748 

3,606 

9,949 

10.483 

3,199 

4,019 

3,336 

5.462 

4,966 

1,163 

44 

9 

1,696 

694 

1,096 

76 

2.650 

766 

803 

308 

783 

1,146 

606 

636 

6 
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cities.  Tew  Ended  September  M,  1910:  By  Indutries  ~  Contlnaed. 


NUVBEB 

or  Emplotbbs 

AT  Tim 

or  Inspkction. 

Chil- 
dren 
under 
14 

SHOP    FORCE. 

NUMBER   or   EMPLOYEES    (iN 

shops)  who  work — • 

XUMBER    AT    WORK    IN      ' 
SHOPS    EMPUDYINO^       » 

8KX 

AND    AOB. 

51 

hours 
or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63. 

hours. 

(in 
shops 

Total. 

1-10. 

20- 
109. 

200 +. 

Men 

(18 
yrs.  +). 

Youths 
18 

yrs.). 

Boys 

(14- 

16 

yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 

(14- 
16 

yrs.). 

cept 

as 

not'd). 

1,835 

477 

386 

91 

54 

47 
7 
111 
84 
27 
42 

.    /* 

2.075 

1,932 

14S 

373 

373 

50 

27 
32 

....... 

155 

117 

36 

3 

254 

119 

98 

37 

340 

216 

133 

864 

657 

207 

62 

62 

404 

281 
213 

1,641 
1,193 

\i^ 

97 

7 

101 

90 

11 

289 

86 

203 

4.650 

4,276 

679 

20 

1,746 

264 

81 

1,361 

60 

474 

286 

185 

3 

467 

136 

166 

166 

3,645 

2.672 

699 

274 

4.584 
2,904 
1,680 
7.660 
2.664 
2,683 
2,322 
3.772 
2,967 
773 
28 

1.507 

472 

960 

76 

2.203 
672 
616 

\ft 

82£ 
411 
406 

1             6 

62 

54 
8 

10 

12 
7 

112 

64 
48 
12 
12 

1 

J 

27 
24 
3 
11 
11 

1.243 

1,168 

85 

102 

98 

4 

33 

26 

8 

35 

SS 

'4;542 

4,168 

384 

341 

321 

20 

220 

180 

9 

31 

566 

423 

1,324 

511 

116 

109 

7 

3 
20 

279 

146 

36 

35 

3 

3 

39 

29 

10 

22 

5 

17 

671 

612 

69 

18 

18 

""i4 
/i 

1 

i 

03 

79 

14 

6 

5 

1 

661 

622 

29 

302 

392 

119 

27 

3 

8 

1 

7 

70 

67 

3 

12 

12 

5 
1 

i 

34 

29 

6 

3 

5 

320 

278 
50 

228 
2.550 
2,239 

311 

360 

368 

227 

60 

31 

60 

367 

i7.t 

193 

"723 
723 

"i;326 

"1,320 


.o» 

62 

228 

227 
155 

'if 

5.348 

4,894 

464 

733 

713 

20 

1,747 

1 

1.336 
9 
7 

1,320 

101 
66 
66 

254 

82 

1 

1,361 

60 



60 
93 

522 

3 
5 

4 

i 

37 
36 

4 

4 

76 

72 

4 

353 
126 

285 

114 

107 

64 

2.400 

2,149 

341 

291 

93 

228 

3 

""": :::::: 

480 

226 

1.065 

1,336 

630 





"i;528 
1,248 

""  kkh 

1.7S1 
l.d.n: 

4,ti:i3 

l,d>I 

2,7r,i 

1,0*39 

769 

300 

5 
2 

1 

7 
1 

87 

i/ 

8 

68 

641 

/7 
•       280 

104 

44 

1,017 

889 

448 

680 

207 

189 

78 

27 

3 

608 

113 

686 

108 

14 

51 

43 

711 

306 

406 

139 

166 

176 

3 

84 

22 

"33 

24 

9 

6 
70 

32 
6 

541 

293 

248 

1,273 

123 

674 

476 

753 

636 

113 

2 

2 

2 

i 

i 

6 

i 

5 
16 

4 

/£ 
36 

3,842 

2,799 

763 

280 

5.231 

727 
684 

5jft> 

1.150 

874 

247 

32 

6 

176 

i         121 

66 

!*■  "sos 

1         191 

98 

14 

2 

!         236 

:    'IS 

1             6 

2.723 
1,111 
1,612 
3.320 
1,663 
1,383 

283 
2.557 
2,181 

376 

81 
£5 
55 
351 
63 

/^ 

174 

/55 

Si 

1 

10 

7 

i« 

81 

P 

SJ 

60 
50 

54 

3,128 
2,379 

749 
4.550 
1,328 
1,728 
1,603 
2.423 
1,993 

427 

3 

.  560 

248 

246 

75 

1.047 

620 

423 

103 

1 

547 

316 

226 

6 

1,999 

792 

1,207 

2.914 

632 

1,278 

1,004 

1.765 

1,642 

118 

5 

3.231 

2,000 

0.390 

2,849 

3,464 

3,087 

4.785 

3.824 

923 

32 

300 

"500 

1 

6 

1.524 

848 
360 
413 
76 
1.132 
481 
618 
133 

"756 
370 

sae 

500 

780 

"780 

1            5 

1 

257 
120 
137 

48t 

968 

1 

2 

76 

2.217 

12 

2 

1.004 

14 
781 
107 

«4 

76 

44 

672 

616 

2 

10 
22 

1           5 
17 

/ 

2 
30 

141 

78i 

i 
5 

5 

002 

140 

103 

37 

338 
120 
218 

618 

468 

6 
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2sKW  York  Statk  Department  of  Labor. 


Table  Xm. —  StatlsUcs  of  Pmctorles  Inspected  In  First  and  Saconil 


In- 
dustry 
num- 
ber. 


Places 
Inspected. 


CiTT  AND  Industry. 


Once. 


More 
than 
once. 


Num- 
ber 
of 

owners 
at 

work. 


Larqbst 
Number  or 
Emplotebs 

IN  Year. 


Total. 


There- 
of in 
shop. 


ORAND 
TOTAL. 


OFFICE 
FORCE. 


Total. 


There- 
of 
14-16 
jrears 
of 
age. 


3-h. 
3-i.. 


3-k. 
3-m. 


3-n. 

3-p. 
3-q. 


3-r.. 


3-t., 


3-u. 


3-v... 


4-b. 
4-c. 


5-a. 


5-b. 
6-c. 


II.  Metals,  Machines  and  Convey- 
ances—Confm  ued 
Cutlery 

Manhattan  and  Bronx. . 

Brooklyn 

Tools  and  dies . . . . : 

ManhaUan  and  Bronx. . 

Brooklyn 

Queens 

Fire  arms  (Manhattan  and  Bronx) 

Metal  f umitiire 

Manhattan  and  Bronx . . 

Brooklyn 

Wire  work  not  elsewhere  classified 

Manhattan  and  Bronx . . 
•       Brooklyn 

Queens 

Car  wheels  and  railway  equipment  {Brook 

lyn) 

Architectural  and  ornamental  iron  work. . 

Manhattan  and  Bronx . . 

Brooklyn 

Queen* 

Cooking  and  heating  apparatus 

Marihattan  and  Bronx . . 

Brooklyn 

Queens 

Typewriting  and  registering  machines 

Manhattan  and  Bronx. . 

Brooklyn 

Stationary  engines,  boilers,  etc 

ManhaUan  and  Bronx . . 

Brooklyn 

Queens 

Richmond 

Machinery  not  elsewhere  classified 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

Richmond 

Castings  (iron  foundry  products) 

Manhattan  arid  Bronx. . 

Brooklyn 

Queens 

Telegraph,  telephone  and  fire  alarm  appar- 
atus  

ManhaUan  and  Bronx. . 

Brooklyn 

Queens 

Incandescent  lights  (Manhattan  and  Bronx^. 
Dynamos,  motors  and  electrical  supplies . . 

Manhattan  and  Bronx . . 

Brooklyn 

Carriages,  wagons  and  sleighs 

Manhattan  and  Bronx . . 

Brooklyn 

Qu««ns 

Richmond 

Blacksmithing  and  wheel wrighting 

Manhattan  and  Bronx. . 

Brooklyn 

Cycles 

ManhcUtan  and  Bronx . . 

Brooklyn 


28 

eo 

8 

103 

71 

29 

5 

1 
34 
26 

9 
118 
96 
21 

t 

1 

166 

104 

63 

9 

50 

38 

11 

1 

43 

38 

6 

66 

£6 

t4 

6 

1 

377 

243 

110 

BO 

4 

45 

iffi 
te 

'\ 

32' 

B7\ 

3 

S 

7| 

131 1 

107{ 

«4' 

298 

169 

108, 

9 

1: 
I' 

4 


185 

134 

41 

9 

1 

13 


1 

48 

37 

11 

188 

96 

78 

6 

8 

7 

6 

1 

4 


417 
316 

lot 

1.308 

634 

661. 

13\ 

31 

1,982 

1, 0551 

9t4' 

2.311, 

1,6681 

610, 

33 

237 
3.542 
l,8gV 
1J26\ 

695 
2,059 
1,287 

764 

8 

1.532 

1 ,  198\ 

33  4\ 
2,770j 
1,408] 

7l\ 

10\ 

12.178, 

6,048 

6,381 

627 

222 

2,743 


186\ 
1,394] 
164\ 

828l 

4B7 

169 

202 

270 

7,630 

6,969\ 

66  V 

4.437 

3,14S 

1»146 

84 

62 

69 

60 

9 

19 

5 

14 


399 
298 
101 
1,285 
614 
658 
13^ 

1.9091 
1,015 

894, 
2,205 
1,630 

602' 
33i 

230 
3.3751 
1,762 
1.064\ 

649 
1.902 
1,168 

726\ 

8\ 

1,337 

1,017\ 

320 

2.5991 

1,309\ 

1,211\ 

69] 

10 

11.5811 

4.7/5' 

6,162, 

514\ 

202 
2.676 
1,140 
1,374 

162 

778 

432 

166 

190, 

228 

6,1641 

6,643 

621 

4,306 

3,066 

1,106 

83 

62 

66 

47 

9 

19 

6 

14 


310 

83 

072 

664 

606 

13 

3 

880 

027 

853 

114 

505 

686 

23 


237 
3.058 
1,538 
1,024 

496 
1,913 
1,186 

723' 

M 

1,4491 
1,116\ 

334 

2.329: 

1,206^ 

1,068 

48\ 

8 

10,225 

4,490\ 

6,207: 

411 

117 
2,472 
1,023\ 
1,286^ 

1641 

776! 

440] 

133] 

202> 

270 

7,267i 

6, 768\ 

499. 

3.822 

2, 734^ 

948\ 

821 

68 

62 

43 

9 

17 

6 

12 


73 

43 
30 
46 

38 

8 

'.'.'.'.'.'. 

7 

167 

59 

62 

46 

157 

119 

38 

7 

1 
6 

164 
150 

99 

70 

2 

1 

i 

3 
1 
2 

697] 

3351 
229\. 

13:. 

20'. 

67,. 

46\. 

'Si: 

60 
■35i 
3  . 
12  . 
42  . 
1.466| 
1,426\ 
40\. 
13ll 
90 
40,. 
1  . 


31 
31 
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CbM  CSIies,  Yew  Ended  September  SO,  1910:  By  Indnslries  —  Continaed. 


NUMBCI 

OP  Employees 

AT  TiMI 

or  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP   rORCS. 

NUUBER   OP   EMPLOYEES    (iN 

shops)  who  work — 

KUICBER  AT  WORK  IN 
SHOPS   EMPLOTINQ 

BKX 

AND  AGE. 

61 

hours 

or 

less. 

62-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 
shops 

Total. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 
yrs.  +). 

Youths 
(16- 
18 

yrs.). 

Boys 

(14- 

16 

yrs.). 

Worn. 

Girls 

(14- 
16 

yrs.). 

cept 

as 

not'd). 

375 

90 

61 

39 
456 
S09 
134 

13 

3 

151 

110 

41 
666 
676 

87 
3 

285 
242 

226 
368 

250 

208 

42 

1,011 

616 

486 

9 

3 

1,732 

929 

803 

1,640 

1,088 

629 

23 

224 
2,872 
1,470 

966 

1.^ 

1,062 
676 

1,167 

911 

246 

2,144 

1,097 

998 

41 

8 

8.633 

3,711 

'■Z 

97 
2.368 

969 
1,260 

169 

650 
366 
118 
167 
170 
4.642 
4,M2 

3.655 

2,616 

906 

77 

67 

48 

39 

9 

17 

6 

12 

6 
6 
1 
23 
13 
6 
4 

8 

4 
4 

117 

79 

2 
/ 

51 

206 

17  i 

33 

1 

242 

209 

33 

643 

279 

368 

6 

3 

124 

120 

1,362 

1,006 

337 

20 

230 
2,026 
1,078 
776 
172 
632 
461 
181 

82 

76 

6 

200 

83 

HI 

6 

293 

82 

38            1 
7 

1,049 

634 

1 
6 

602 

IS 

3 

1.807 

537 

V4 

938 

632 

286 

20 

i.iio 

660 
669 
464 
269 
206 

230 
503 
228 

"276 
72S 
246 
483 

19 
8 
11 
47 
33 
14 

4 

4 

15 
13 

* 

52 

47 

6 

358 

329 

29 

8 

i 

44 

41 

3 

123 

99 

24 

1.639 
823 
816 
583 
363 
217 
3 

984 

823 

2.068 

1,467 

678 

23 

230 

3 
9 
3 
6 
1 
13 
9 
4 

8 

4 
1 
3 
3 
/ 
2 

3 

2,891 

848 
686 
229 

if^ 

162 

31 

4 

2xyi 

192 

16 

246 

103 

"»i 

8 

1,945 

1,267 

684 

77 

17 

98 

71 

27 

160 

160 

9 

37 

564 

4»7 

67 

1.367 

777 

I         479 

\           63 

1           68 

49 

40 

9 

17 

6 

12 

1,540 
666 
733 
141 
831 
660 
171 

2 

719 
296 
148 
276 
352 
339 
13 

146 
106 
38 
3 
772 
277 

1,479 

2 

962 

460 

1.756 

8 
5 

1,067 

686 

3^ 

4 

1.285 

1.078 
773 
306 

1,397 

488 

884 

26 

*    'sis 

616 

31 
18 
13 

3 
3 

6 

4 

94 
33 
61 

452 

462 

833 

613 

320 

1,661 

770 

868 

16 

8 

8,590 

3,660 

86 
2,123 

919 
1,042 

162 

615 
309 
124 
182 
228 
4,920 
4,671 

2.191 
1,299 
791 
77 
£4 
25 
26 

io 

6 

6 

966 

320 

2.168 

19 
/ 

10 
8 

478 

336 

120 

23 

1,106 

998 



46 

3 

2 

8 

9.628 

2,179 

946 

833 

321 

80 

1,679 
279 

1,238 
162 

656 

246 

121 

190 

191 

2,030 

1,638 

392 

1,532 

1,076 

429 

28 

5,504 
1,943 
3,661 

"    *628 
628 

' "3;267 
3,207 

'    '"m 
792 

497 

384 

110 

3 

is 

7 
6 
2 

458 

28 
380 

25 
26 

668 
312 
318 
26 
12 
86 
19 
67 

370 

4,166 

183 

183 

4 

4,978 

398 

^60 

97 

2.405 

25 

19 

4 

2 

33 

19 

2 

12 

6 

210 

196 

'^ 

16 

1 
3 

1 
1 
1 

S 

7 

i96 
40 

978 

1,266 

4 
1 

12 
4 
6 
2 

'35 
29 
6 
4 
1 
2 
1 

7 

166 

162 

725 

30 

17 

4 

9 

52 

911 

882 

29 

12 

12 

82 

68 

6 

8 

28 

28 

406 



130 

190 

228 

5.801 

3 
3 

526 

473 

63 

1.299 

1,267 

22 

355 

298 

67 

201 

6,342 

469 

3,691 

^,844 

78 
96 

16 
6 
4 

908 



81 

68 

10 
4 

49 

40 

9 

i 

17 

6 

12 

""s 

4 

Digitized  by 


Google 


248 


New  York  State  Department  of  Labor. 


Table  Xm.- 

-StaHatks  of  Factories  Inspected  In  First  aad  Secmd 

Cmr  AND  Industry. 

Places 
Inspected. 

Num- 
ber 
of 
owners 
at 

work. 

LARQEflT 
NUUBBE  OF 

Emplotebs 
IN  Year. 

In- 
dustry 
num- 
ber. 

Onoe. 

More 
than 
once. 

GRAND 
TOTAL. 

orncm 

FORCE. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
yean 
of 
age. 

5-d.... 

new  YORK  CnY-^ontinued. 

II.  Metals,  Machines  and  Convet- 

JiSCfiB— Concluded. 

Motor  vehicles 

134 

9e 

SI 
7 

10 

It 

0 

t 

64 

IS 

SI 

6 

16 

6 

1 

4 

1 

54 

S9 

IS 

1 

1 

67 

69 

8 

42 

1 
20 
16 

d 

t6 

•     f 
? 

34 

s 

1 

3.374 
9,636 

904 

694 
11 
6.038 
9,939 
1,181 
1,498 

197 
5.282 

861 
9,686 

979 
1,463 

152 
S 

'n 

1.646 

643 

348 

30 

696 

448 

383 

66 

1.674 

1,633 

96 

16 

1.336 

170 

1,166 

2.021 

688 

893 

UO 
6 

4 

I 

3.137 
9,386 

187 

654 
11 
4.853 
9,196 
1,160 
1,461 

197 
5.189 

839 
9,668 

963 
1,446 

152 
•3 

'n 

1.573 
609 
338 
30 
603 
412 

'il 

1,607 

1,667 

96 

16 

1,306 

166 

1,140 

1.936 

660 

869 

414 

5 

4 

1 

3.027 

9,978 

167 

671 

11 

4.781 

9,099 

1,197 

1,388 

117 

4.283 

664 

9,161 

176 

1,999 

83 

S 

76 

6 

1,580 

698 

397 

30 

696 

406 

369 

1,669 

19 

16 

1,319 

163 

1,166 

1,889 

690 

849 

497 

5 

4 

1 

237 

160 

17 

70 

Manhattan  and  Bronx. . 
Brooklyn 

Queent 

Richmond 

5-E.... 

Railway  repair  shops 

185 

107 

31 

47 

4 

Manhattan  and  Bronx .  . 
Brooklyn 

4 

Queens 

Richmond 

6 

Boat  and  ship  building 

11 

5 
6 

1 
t 
1 
/ 

91 
99 
98 
17 
17 

2 

Manhattan  and  Bronx. . 
Brooklyn 

9 

Queens 

Richmond 

7 

Agricultural  implements 

Manhattan  and  Bronx . . 
Brooklyn 

queens 

8-a.... 

Professional  and  scientific  instruments. . . . 
Manhattan  and  Bronx . . 
Brooklyn 

24 

90 

4 

73 
41 
10 

4 
4 

Queens 

Richmond 

99 
36 
36 

S-b.... 

Optical  and  photographic  apparatus 

Manhattan  and  Bronx. . 
Brooklyn 

37 
55 

t 
20 
19 

1 

■       2 
9 

8-c.... 

Lamp  reflectors,  stereopticons,  etc 

Brooklyn 

66 
66 

1 

Queens 

8-d.... 

Clocks  and  time  recorders 

12 
8 

7 

1 

96 

85 
98 
31 
96 

Manhattan  and  Bronx . . 
Brooklyn 

8-e.... 

Scales,  meters,  phonographs,  etc 

1 

' 

Manhattan  and  Bronx. . 
Brooklyn 

/ 

Queens 

Sorting  old  metals 

Manhattan  and  Bronx. . 
Brooklyn 

Total  —  Group  II 

Manhattan  and  Bronx. . 

Brooklyn 

Queens 

9 

1 
1 





3.694 

g,600 

9S6 

114 

46 

7 
7 

1.859 

1.419 

S87 

S8 

16 

111.509 

61,691 

35,710 

10,619 

3,689 

105,107 

67,087 

34,683 

10,116 

S,39t 

99,867 

66, U7 

30,760 

9,379 

3,988 

6.364 

4,669 

1,196 

401 

968 

91 

69 

16 

(J 

Richmond 

III.  Wood  Manufactubes. 
Saw  mill  products 

1 

24 

Ig 
10 

1 

1 

214 

113 

77 

6 
5 
S 

205 

83 

111 

3 

8 

6.768 

9,606 

3,447 

687 

198 

202 

83 

108 

3 

8 

6.544 

9,611 

S.338 

667 

198 

176 

67 

104 

3 

9 

5.791 

9,943 

9,886 

666 

108 

3 

Manhattan  and  Bronx. . 

Brooklyn 

Queens 

5. 

Richmond 

House  trim 

2-a.... 

2 

61 

90 

16 

8 

223 

94 
109 
90 

1 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

1 

Richmond 
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Omb  CMm,  Yem  Baded  SepteoiWr  S*.  1910:  By  bdnalrfoB  —  ConOnaod. 


Ntn«SB  or  Emplotbss 

AT  TiMR  OP  IsrspBcnoK. 

WiBKLT  Hours  op  Labor. 

Chil- 

dre'> 

under 

14 

nop  roRca. 

NUMBBR   op   BMPLOYBBS    (fW 

shops)  who  work — 

irUMBBB    AT   WORK   IN 
SHOPS   KHPLOTINO — 

SBX  AND  AOK. 

51 
hoxire 

or 
leee. 

52-67 
hours. 

58-63 
hours. 

Over 

63 
hours. 

shops 

Totel. 

1-19. 

199. 

200  + 

Men 

(18 
yrs. +). 

Youths 

(16- 

18 

yrs.). 

16 
yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 
(14- 
16 

yre.). 

cept 

as 

nofd). 

2.790 

9,ies 

ISO 

589 
466 
108 
16 
11 
120 

71 

49 

196 
49 

96 

33 

6 
245 

"A 

872 

890 

49 

1.329 
849 

""486 

2.772 
9,114 

11 
4,632 
1,989 
1.086 

'■Wr 

4.158 
619 

9,119 
166 

3 

76 

6 

1.197 

30 

306 

1.323 

1,300 

9 

sif 

10 
9 

1 

4 
3 
1 

4 
9 
9 

912 
664 

11 

936 

1 

11 

1.806 
1,409 

Its 

960 

8 

1.851 

147 

874 

755 

76 

1.639 

695 

480 

190 

344 

71 

67 

41 

11 

6 

"2.171 

1,659 

193 

319 

ii 

16 
14 

SOl 

ji 

B 
613 
186 

18 
967 

49 

4.546 
/  999 

1,117 

fj 

987 
117 
1.099 
iOf 
191 
196 
670 
50 

3.309 

1,498 

876 

1,006 

'2.898 

380 

1,848 

"670 

\ 

11 

1,096 

ii 

// 

1,S41 

in 

4   192 

24 

3 

19 

1 
8 

5 

9 

5 

5    :  :: 

2.642 

SO 

1,649 

39 

931 

3 

3 

696 

3 

9  199 

11 

169 

9 

1  976 

'    83 

9 

s 

76 

^ 

71 

4 

5 

97 

19 

6 

1.507 

659 

389 

946 

30 

603 

84 
9 
6 

5 
4 

2i5 
60 

6 
6 

48 
90 
97 

1,362 
618 

9ie 

SO 

609 

287 

945 

49 

1,227 

1,916 

11 

667 

917 

78 

90 

B09 

70 
11 
8 
3 
76 
76 

1 

"  "is 

19 

13 

1 

111 

109 

8 

1 
76 
74 

9 

37 

97 

314 
f70 

;e7/ 
11 

16 

n 

56 
66 

7 
7 

996 

1  im 





368 
368 

868 
fttm 

269 

/.4P7 

16 

.    ...     j..      . 

"167 

i 

1 

16 

1,289 

144*     1,068 
89 

280 
3 

977 
33 





35 
34 

1 
27 
99 

6 

177 

1,077 

/ip;          fie 

115 

69 

1,436 

388 

1,140 
1  804 

11 

127 

116 

19 

61\     1,068          696 
868         809      1.721 
477f B9t 

167 
48 

i 

99 
96 

1 

2 

1,077 
341 
182 
169 

699 

811 

391 

408\        779 
401 '        SSI 

f 

8 
96 

^5 

5 

1 

5 

4 
1 

5 

4 

1 

1 

93.503 

61,878 

9^.694 

8,971 

S,090 

17.092 

19,473 

4,096 

449 

140 

39.009'  37.402|  84.310 

99,63l\  16,7741  46,799 

13,661\  19,047.  96,671 

9,000      6,698     8,033 

897  i     9,063,     9,884 

2,276 

1,290 

611 

986 

89 

404 

131 

64 

6 

6.390 

5.55/ 

9,191 

676 

49 

123 
81 
30 
19 

15,962 
7,449 
3,899 
9,889 
1,739 

58,130 

36,995 

17,403 

4,S49 

1,163 

18.682 

9,011 

8,014 

1,473 

•  84 

829 
900 
318 
967 
44 

1 
1 

173 

67 

101 

9 

9 

5.568 

9,149 

9,776 

636 

108 

106 

n 

9 

9 

1.100 

666 

959 

86 

6 

67 

172 

67 

100 

3 

1 

8 
3 
6 

45 

90 

99 

3 

120 

u 

74 

96 

49 

/ 



9 

2.646 

485 

9,065 

fo 

3.349 

l',S14 
460 
109 

i.iio 

ino 

9 
7 

1.587 

1,960 

166 

136 

37 

1.336 

i'si 

366 

1 

1     9,106]         36 

1,110      9,706,         71 
63V           « 

9 

108 

1 
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Table  Xm.- 

—  Statistics  of  Factories  Inspected  in  Fh^  and  Second 

Cmr  AND  Industrt. 

Places 
Inspected. 

Num- 
ber 
of 

owners 
at 

work. 

Labobst 
Number  of 
Emplotbes 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

orpiCB 

FORCE. 

dustry 
num- 
ber. 

TotaL 

There- 
of in- 
shop. 

ToUl. 

There- 
of 
14-16 
years 
of    . 
age. 

2-b.... 

NEW  YORK  CITY— Continued. 

III.  Wood  MAJroFAcruREa — Continued. 
Packing  boxes,  crates,  etc 

61 

63 

7 

1 

66 

67 

8 

1 

42 

16 

20 

6 

I 

40 

37 

3 

62 

38 

23 

91 

1,625 
IJI4 

451 

60 

2,104 

1,964 

139 

1.367 

132 

1,115 

117 

3 

548 

629 

19 

449 

269 

163 

17 

1,984 

1,037 

643 

304 

7,101 

6,272 

1,723 

98 

8 

615 

311 

297 

7 

2,244 

1,114 

793 

337 

1,203 

1,015 

188 

2,580 

1,321 

1,164 

106 

9,960 

1,210 

39 
403 
183 
220 

81 
1,087 

81 
986 

20 

1,644 

628 

639 

677 

1,578 

1,073 

446 

60 

2,056 

1,918 

137 

1 

1,360 

131 

1,110 

116 

3 

537 

618 

19 

444 

264 

163 

17 

1.927 

1,003 

627 

297 

6.899 

6,087 

1,706 

98 

8 

598 

306 

286 

7 

2,175 

1,075 

775 

325 

1,160 

973 

187 

2,542 

1,304 

1,136 

103 

9,659 

8,191 

276 

1,192 

39 
388 
171 
217 

81 
1,077 

77 
980 

20 

1,630 

623 

636 

672 

1,649 
1,041 

448 

60 

2.004 

1,899 

104 

1,291 
117 

1,072 

100 

2 

499 

m 

381 

230 

134 

17 

1,68.5 

935 

549 

201 

6,003 

4,U1 

1,467 

98 

7 

526 

292 

227 

7 

1,980 

986 

657 

337 

1,053 

894 

159 

2,085 

1,04s 

933 

104 

9,409 

7,938 

277 

1,194 

27 
361 
177 
184 

81 
978 

67 
900 

11 

1.578 

498 

603 

677 

47 

41 
6 

Manhattan  and  Bronx.  . 
Brooklyn 

~19 

2 

Queens 

2-c 

Cigar  and  fancy  wood  boxes 

i         43 

1         37 

6 

:■::::}    li 

48 

46 

2 

Brooklyn 

Queen* 

3 

Manhattan  and  Bronx.  . 
Brooklyn 

•;;;;; 

Queens 

Richmond 

1 

33 

30 

3 

32 

19 

13 

4-a 

Canes,  umbrellas,  sticks,  etc 

11 

Manhattan  and  Bronx . . 
Brooklyn 

4-c 

Wooden  toys  and  novelties 

5 
6 

Manhattan  and  Bronx. . 
Brooklyn 

Queens 

1 
145 

lot 

42 

4-e 

Other  articles  and  appliances  of  wood .... 
Manhattan  and  Bronx.  . 
Brooklyn 

1        109 
/          79 

57 

S4 
16 

Queens 

2 1 

318            3        127 

233,           2\         76 

79.          1         44 

i:::::'     i 

8                        2 

7   :::: 

6-a 

Furniture  and  upholstery 

202 

Manhattan  and  Bronx. . 
Brooklyn 

185 

17 

Queens 

Richmond 

5-b 

Caskets 

17 

Manhattan  and  Bronx. . 
Brooklyn 

6 

2 

1 

122 

::::::'     2 

6  .'.'.','.'. 
11^ 

Queens 

1 

6-c 

Store,  office  and  kitchen  fixtures 

*:  :*  '  M 

69 
39 

Manhattan  and  Bronx.  . 
Brooklyn 

83. 31 

38 22 

Queens 

1 
87 

5-d.... 

Mirror  and  picture  frames 

34 

43 

Manhattan  and  Bronx.  . 
Brooklyn 

66 19 

22 16 

166* 66 

117 4^ 

46                      2t 

43t 
1 
38 
17 
19 

5-e 

Other  cabinet  work 

Manhattan  and  Bronx. . 
Brooklyn 

Queens 

id 

121 
10 

4 

5 
23 
17 

6 
11 
31 

9 
19 

3 
23 
17 

6 

1 

2 

1          38 

1          36 

!          3 

2    ".'." 

6 

300' 

Manhattan  and  Bronx. . 
Brooklyn 

i^i:::':: 

9\ 

Queens 

Pulp   and    fiber    goods   {Manhattan  and 
Bronx) 

/«'  :: 

7.a.... 

!           2 

11 

9 

2 

\           6 

11 

7-b.... 

Mats  and  woven  goods 

15 

Manhattan  and  Bronx. . 
Brooklyn 

12 

3 

7-c 

7-d.. 

Articles  of  cork. ...         .... 

10 

Manhattan  and  Bronx. . 
Brooklyn 

3 
7 
1 
16 
13 
2 

%■■•:'.■■. 

Richnwnd 

1 

7-e 

Pipes  (tobacco) 

14|    

Brooklyn 

6\ 

4' . . . 

Queens 

B\ 
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NUVBEB 

OF  £mpix>txe8 

AT  TlMB   OP   InSPBCTION. 

Weekly  Houbs  op  Labob. 

Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 
as 

nofd). 

SHOP   POBCB. 

NtTMBXB  OP  EMPLOYEES   (iN 
shops)    who   WORK 

1 

NUMBER  AT  WOBK  IN 
SHOPS  EMPLOTINO — 

smx 

AND  AOB. 

61 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20^ 
199. 

200  +. 

Men 

(18 

yrs.  +). 

Youths 

(16- 

18 

yrs.). 

16 

yrs.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

1,502 

267 

24t 
26 

'sis 

297 

20 

1 

228 

92 

124 

10 

2 

210 

196 

14 

318 

199 

102 

17 

677 

492 

181 

4 

1.283 

1,006 

260 

10 

7 

16 

9 

7 

652 
469 
193 

1.235 

769 

416 

60 

1,068 

986 

82 

"576 

670 

1,449 

986 

404 

60 

1.202 

1,128 

74 

46 
12 
S4 

7 

s 

4 

23 

19 

4 

364 
304 

60 

464 

428 

36 

1,076 

66 

961 

69 

1.115 
677 
438 

2,000 

44^ 

60 

1.956 

1,863 
102 

28 
28 

27 

24 
3 

653 

629 

23 

1 

46 

119 

HI 

8 

1,373 

1,314 

69 

2 
2 

t 

1,2S4 

338 
24 

226 
89 

718 

""Yih 

1,158 

116 

942 

99 

2 

477 

466 

11 

326 

205 

104 

17 

1,462 

866 

403 

194 

5.167 

3,770 

1,297 

94 

6 

421 

234 

181 

6 

1,864 

903 

636 

325 

932 

816 

116 

2,027 

1,021 

907 

99 

8,590 

7,215 

260 

1,116 

23 
299 
140 
159 

75 
463 

60 
409 
4 
1,105 
426 
420 
260 

125 
""126 

1 
1 

14 
6 

9 

194 
65 
97 

". 

IS 

26 
13 
12 

116 

1 ,067 

99 

g 

1 

488 

278: 

278.. 

! 

4 
3 

1 

12 

8 

4 

6 

4 
2 

1 
1 

i 

1 

4 
3 
1 
83 
77 
6 

181 
172 
9 
268 
135 
116 
17 
952 
629 

1,950 

1.434 

446 

68 

2 

268 

88 

180 

474 

14 

376 

58 
26 
32 

36 
11 
26 

1 
/ 

££5 

134 

17 

1,628 

95i 

409 

362 

190 

4,518 

3,260 

1,180 

88 

23 
12 
11 

11 

1 

10 

iai 

108 

1 
i 

275 

241 
34 

401 

131 

80 

901 

533 

194 
5.801 

190 
2,756 
1,897 

849 
10 

34 

15 
18 

1 

17 

575 
i/5 

8 

4 

4 

1,095 
926 
146 

124 

124 



4,t66 

J, 440 

98 

7 

1 
81 
46 
36 

3 

3 



509 
286 
216 

493 

277 
216 

2 
2 

2 

117 

74 

36 

7 

590 

286 

304 

1 
1 

7 

■    "32 

SO 

2 

• 

1  911 

934 
488 
446 

325 
""326 

"3;749 
2,673 

"i\'l76 

12 
12 

1 
1 



669 
231 

lis 

325 

59 

4» 

17 

743 

622 

200 

21 

496 

467 

10 

19 

1 

46 

38 

8 

3 

35 

11 

23 

1 

13 
8 
3 
2 

662 
430 

222 

947 

639 

396 



I  010 

432 
369 

73 
831 
646 
166 

19 
403 
386 

17 

678 

493 

86 

'■'^ 

748 

83 

4,957 

4,706 

261 

12 

8 

4 

8 

2 

4 

2 

208 

166 

1 

4B 

4 
5 
1 
4 
4 
30 

6 

4 

3 

1 

171 

..| 

19 

60 

26 

34 

8 

8 

320 

265 

55 

641 

249 

316 

76 

8,228 

6,963 

118 

1,167 

18 

221 

68 

163 

9 

211 

9 

192 

10 

1,447 

406 

471 

670 

631 
645 
86 
663 
260 
398 
5 
385 
245 
140 

862 

168 

2.047 
1  031 

914 
102 



9,109 

135 
•1S4 

1 

6 
6 

7,666 
268 

1 ,176 

27 

27 
106 
83 
23 
58 
135 
63 
61 
11 
90 
S4 
36 

8 
79 
69 
20 
69 

722 
43 

679 

346 

240 
82 

168 
23 

692 



■"24i 

10 
4 
6 

6 

32 

20 

12 

2 

458 
13 

440 
6 

308 
64 
54 

200 

...... 

9 

2 
3 
2 

/ 

166 

181 

81 

968 

63 

894 
11 

692 

w 

SO 

6 

1,564 

529 

439 

90 

945 

""S7if 
672 

139 

7 

22 

110 

9 
6 
3 

1 

104 

79 
26 

493 
499 
672 
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TAble  Xm.— Statlatlcs  of  FactorlM  Inspected  in  First  snd  SeesaJ 


Cmr  AND  Industry. 

Places 
Inspected. 

Num- 
ber 
of 
owners 

at 
work. 

Larobst 
Number  of 
Emplotbes 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

duatry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
j-ears 
of 
age. 

7-f 

NEW  YORK  CITY— Continued. 

Til.  Wood  Manufactures— C<mc/ude(2. 
Fireproofing  lumber 

7 
S 
3 

1 

220 

64 
139 
27 

215 

64 
136 
26 

130 

49 
64 

27 

6 

Manhatkm  and  Bronx . . 
Brooklyn 

3 
2 

Queens 

Total  —  Group  III 

1,500 

7 

675 

462 

190 

17 

6 

42.227 

26,198 

12,412 

3,460 

167 

41.111 

26,381 

12,180 

3,383 

167 

37.587 

23,616 

10,661 

3,281 

130 

1,114 

816 

232 

67 

1 

Brooklyn 

l,113i           6 

419]           1 

46\ 

'*\ 

/ 

Queen* 

Richmond 

IV.  Lbather  and  Rubber  Goods. 
Leather 

1 

28 

14 

13 

10 
6 
4 

684 

23 

11,629 

10,290 

1,339 

228 

216 

6 

6 

669 

677 

89 

3 

1,833 

1,806 

27 

8.689 

2,036 

6,664 

298 

274 

24 

6.592 

6,800 

626 

166 

1,001 

871 

209 

4 

7 

3.267 

1,666 

783 

918 

1.909 

1,137 

166 

606 

1.159 

818 

X96 

46 

1,184 

732 

462 

672 

160 

490 

22 

11.445 

10,138 

1,307 

208 

196 

6 

6 

647 

665 

89 

3 

1,786 

1,769 

'27 

8.406 

1,983 

'•^ 

264 

6,403 

6,6^4 
624 
166 

1,060 

i 

3.164 

1,492 

774 

898 

1.877 

1,121 

163 

693 

1.125 

79t 

288 

46 

1.139 

701 

438 

645 

146 

476 

23 

8.714 

7,607 

1,107 

215 

207 

2 

6 

596 

616 

77 

3 

1,682 

1,661 

21 

8,252 

1,910 

6,342 

280 

266 

24 

5,716 

6,063 

632 

131 

786 

663 

116 

4 

3.024 

1,438 

780 

806 

1,765 

1,049 

121 

696 

994 

692 

264 

38 

984 

6£6 

369 

12 

4 

7 

1 

183 

161 

32 

20 

20 

Manhattan  and  Bronx. . 
Brooklyn 

Qtieent 

1 
816 

2 

Furs  and  fur  goods 

14 

497 

466 

41 

4 

3 

1 

Manhattan  and  Bronx. . 
Brooklyn 

761 

65 

14 

12 

1 

1 

96 

60 

36 

1 

103 

96 

7 

133 

70 

63 

22 

18 

A 

233 
34 

8»' 

64 

23 

1 

1 

107 

87 

17 

11 
3 

3-a 

Belting,  washers,  etc 

Brooklyn 

Queens 

3-b.... 

Saddlery  and  harness 

i 

i 

6 

6 

62 
31 
30 

1 
65 
60 

6 
53 
31 
22 

7 

i 

156 
137 
18 
1 
40 
29 
11 

22 
22 

1 

Brooklyn          

/ 

Queens 

1 

3-c 

XravHing  bags  ana  trunks 

47 

47 

2 

Manhattan  and  Bronx. . 
Brooklyn 

2 



3-d.... 

Boots  and  shoes 

283 
52 

231 
10 
10 

1 

Manhattan  and  Bronx. . 
Brooklyn 

1 


3-e 

Gloves  and  mittens 

Manhattan  and  Bronx. . 
Brooklyn 

3-f 

Fancy  leather  goods 

i87 

"i 

11 
31 

30 

1 

i 

Manhattan  and  Bronx. . 
Brooklyn 

i 

Qxieens 

3-g.... 



Manhattan  and  Bronx. . 
Brooklyn 



Queens 



Richmond 

::::::!::;::: 

4 

Rubber  and  gutta  percha  goods 

48 
57 
11 

103 
74 

9 
20 
32 
16 

3 
IS 
34 
26 

8 

Manhattan  and  Bronx. . 
Brooklyn    

Queens 

3 
46 

5-a 

Pearl  buttons,  hanales,  etc 

30 
19 
3 
8 
22 
18 

e 

2 
33 
22 

11 

1 

Manhattan  and  Bronx. . 
Brooklyn 

27' 

4i:;:::: 

44 

3: 

57            1 
3d 

18l          1 

1 

Queens 

^b.... 

Articles  of  horn,  bone,  tortoise  shell,  etc .  . 
Manhattan  and  Bronx. , 
Brooklyn 



Queens 



5-c 

Brushes 

45 
31 
14 

Manhattan  and  Bronx. . 
Brooklyn 
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KuMBR  or  Emplotkbs 

AT  TlHB  OP   IlfSPBCTIOir. 

Wbbklt  Hocms  or  Labor. 

Chil- 
dren 
under 
14 

SHOP  VORCK. 

NUMBBR  or  BMPLOTBBS   (IN 

shops)  who  work — 

KUMBBB   AT  WORK  IN 
•BOPS  BMPLOTINO — 

SEX   AND   AOB. 

61 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 
shops 

Total. 

1-19. 

20- 
199. 

200 +. 

Men 

(18 
yw.  +). 

Youths 

(16- 

18 

yrt.). 

16 
yra.). 

Girls 

(14- 

16 

yra.). 

oept 

as 

nofd). 

125 

35 

90 
46 
20 
26 

::::::: 

126 
49 
61 
26 

36 

74 

49 

26 

15 

49 

61 

36 

15 

MS 



36.473 

tt,700, 
10,4£9 

7.301 

6,379 

1,738 

166 

28 

21.514 

14,178 

6,249 

986 

102 

7,658 
8,143 



32.787 

20,868 

9,179 

2,828 

122 

826 
337 
332 
167 

289 

«/« 

60 

27 

2,492 

1,435 

850 

201 

6 

79 

68 

18 

1 

2 

6.433 

4,081 

787 

522 

4S 

18.725 

12,036 

4,271 

2,406 

13 

12.315 

6,683 

6,371 

287 

74 

3 
3 

S,tl4 



ISO 

'^ 

633 

104 
60 
64 

3,887 

228 

72 

^^ 

2 

6 

337 

£57 

77 

3 

567 

5^ 

fi 

626 

361 

276 

113 

«P 

1.528 

1,339 

181 

8 

409 

5«5 

78 

4 

4 

469 

71 

8 

246 

/5f 

;?7 

67 

197 

'^1 

238 

180 

68 

529 
92 

416 
22 

3,782 
2,935 

\fz 

123 





"634 
634 

573 

137 

4U 

22 

6,102 

5,380 

722 

182 

176 

2 

5 

512 

432 

77 

3 

1,552 

1,637 

16 

5,656 

1,488 

4,118 

130 

120 

10 

3,801 

3,376 

366 

70 

463 

369 

78 

2 

1,941 
803 
678 
660 
974 
6U 

64 
276 
722 
601 
188 

33 
668 
.^ 
231 

1 
i 

59 

si 



1 
1 

339 

108 
231 

293 

S3 

238 

22 

1.546 

14£ 

^9 

tt 

8.531 

39 

84 

5 

6 
2 

4 

2.346 

2,003 

343 

13 

38 
37 

1 

193 
189 

29 

6.792 

6,409 

383 

160 

168 

2 

7,456 

858 

1,076 

688 

195 

187 

2 

e\ 

/ 

56 
66 

6 

86 
86 

574 

237 
237 

6 

399 

348 

48 

3 

678 

sro 

6.093 

1,061 

6,032 

95 

80 

16 

2,367 

2,068 

197 

112 

434 

366 

71 

4 

4 

1,822 

766 

422 

636 

563 

HI 

46 

407 

323 

194 

129 

""690 
437 
163 

89 
60 
29 

49A 

77 

3 

; 1 

1.635 

1.068 
1,068 



9 

7 

147 

1 
1 

1 

""32 
7 

72 

69 

3 

2.191 

353 

1,838 

136 

122 

1.663 
1,378 

'ft 

281 
^'♦^ 

2 

1 

i 

43 

20 

23 

3 

3 

"39 
23 
11 
6 
16 
16 

6 
6 
1 
460 
116 
346 
118 
114 

18^ 

172 

12 

3 

47 

42 

5 

i.osi 

1,039 

12 

1,410 

679 

731 

57 

62 

6 

2.975 

2,649 

321 

6 

274 

236 

38 

1,61U 

tl 

7.969 

1,868 

6,111 

27a 

3,170 
998 

2,172 
157 
157 

4,i73 

609 

3,664 

6 
3 
3 

t4ff 

24 
5,529 

3,253 

2,792 
349 
112 
346 
310 
36 

748 
748 

89 
75 
iO 

i 

4 


37 
P 

i 

i 

4,879 

630 

120 

755 
633 
114 

1 

1 

4 
2,921 

i.695 
760 
199 

'^ 

629 
91 
262 
763 
488 
260 
26 
701 
414 
287 

i,367 
»24 
601 
632 
605 
262 

"253 

87 
46 
19 

6 

6 

23 

/P 

4 

21 
17 

'A 

3 

"ik 

7 
6 

2 

840 

iP9 
612 
316 

60 
236 
191 
136 

66 

32 

15 

io 
ee 

"ii 

9 
6 



334 

288 

38 

8 

175 

69 

73 

f^ 

31 
8 
12 
60 
41 
9 

766 
311 
311 
143 
996 
863 

i,364 

771 

786 

1,733 

1,033 

118 

682 

is2 

686 
W 
119 
26 
299 

lie 

960 

666 

266 

38 

939 

9 
4 
6 

236 

104 

3 
2 

1 

594 

315 

183 
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TftWe  Xm. 

—  SUtisUcB  of  Factories  Inspected  in  First  and  Second 

CiTT  AND  Industry. 

Places 
Inspbctbd. 

Num- 
ber 
of 
owners 
at 

work. 

Labobst 
NuMBBB  or 
Emplotbbs 

IN    YbAB. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAI,. 

OFFICE 
FORCE. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
yews 
of 
age. 

5-d.... 

NEW  YORK  ClTY^Conlinued. 

IV.    T<1DATHBB  AND  RUBBBR  GoODS — 

Conciuded. 
Mattresses,  pillows,  etc 

184 
16S 
SI 

5 
6 

Ill 
99 

3.363 

S,g06 

148 

3,262 

S,116 

147 

2.948 

2,807 
141 

89 
88 

1 

ManhaUan  and  Bronx. . 
Brooklyn 

Total  —  Group  IV 

2.010          26 
1,668         ti 
SIS           6 
£8' 

42.685 

$9,491 

11,S16 

1,771 

7 

41.482 

t8,741 

11,008 

1,7$6 

36,601 

$4,630 

10,361 

1,606 

4 

1.098 

746 

308 

45 

6 
6 

ManhaUan  and  Bronx.  . 
Brooklyn 

Queens 

nichmond 

1 





1-a 

64 
67 

e 

23 

1 

1.638 

1,080 

91 

S87 

600 

77 

$89 

3,163 
1,SS4 
1,646 

1$8 

66 

2.999 

6S1 
1,614 

S7S 

1,498 

748 

674 

67 

119 

2.063 

1,$00 

8SS 

SO 

705 

1^4 

625 

176 

223 

167 

60 

6 

1,895 

85S 

1,026 

16 

2,267 

l,g91 

*fs 

606 

102 

77 

$6 

1,141 

827 

78 

$S6 

669 

69 

$68 

2S2 

2,767 

^055 

1,567 

lis 

66 

2.778 

480 

1,600 

4$9 

S69 

1.281 

687 

64$ 

62 

100 

2,047 

1,191 

826 

SO 

635 

167 

SOS 

175 

212 

146 

1.864 
840 

1,009 
15 

2.014 

1,129 
S9S 

23 

1.380 

972 

78 

SSO 

633 

60 

$68 

$16 

2.928 

1,$80 

1,480 

113 

56 

2,779 

614 

1.463 

481 

S61 

1.408 

676 

657 

67 

119 

1,991 

1,160 

801 

SO 

664 

$03 

$86 

176 

119 

77 

36 

6 

1,779 

1,023 

13 

2.129 

1,199 

402 

22 

606 

99 

li 

397 
253 

A", 
'\ 

21 

396 

50/ 
79 
16 

4 

ManhaUan  and  Bronx. . 
Brooklyn 

* 

Queens 

1 

22 

f 

1-b 

Sodas  add  other  alkalies. 



7 
6 
M 

ManhaUan  and  Bronx. . 
Brooklyn 

fli:::::: 

ir 

Queens 

t 

107 

1-d.... 

Other  chemicals  and  drugs 

24 

go 
4 

30 

ManhaUan  and  Bronx.  . 
Brooklyn 

62W'.'.'.'. 
S9 

SO 

Queens 

6 

1 
97 

rr 

60 
16 

A 

47 
SI 

i 

4 
1 
M 

1 

40 

SO 

9 

1 

18 

9 

7 

M 

14 

* 

Kiehtnond 

2-» 

Paint,  varnish,  etc 

18 
8 
10 

'22i 

61 

114 

62 

4 

217 

161 

32 

19 

16 

9 

7 

1 

ManhaUan  and  Bronx. . 
Brooklyn 

i 

Queens 

Richmond 

2-b   . 

Dyes,  colors  and  inks 

16 
10 
6 

0 

Manhattan  and  Bronx. . 
Brooklyn 

6 

Queens 

Richmond 

2-c . .  . . 

1 

ManhaUan  and  Bronx. . 
Brooklyn 





1 

Richmond 

17 
14 
S 

70 
47 
22 

I 
10 
10 

5 

ManhaUan  and  Bronx . . 
Brooklyn 

6 

Animal  oil  products 

3 

ManhaUan  and  Bronx. . 
Brooklyn 

Queens 

i 

Mineral  oil  products 

2 

31 

13 

17 

1 

263 

162 

% 
1 

Brooklyn 

Queeru 

Richmond 

Soap,  perfumery  and  cosmetics 

83 
64 
17 

1 
1 
9 
8 

1 

1 
1 

32 

gs 

9 

4 

ManhaUan  and  Bronx. . 
Brooklyn 

4. 

Queens 

nichmond 

7-a .... 

Wax  figures,  etc 

1 
1 

6 
6 

ManhaUan  and  Bronx. . 
Brooklyn 
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Qam  CUies,  Year  Ended  September  80,  1910:  By  laduatries  —  CoaOnned. 


NoHBi*  or  Emplotkks 

AT  Tllfl 

or  iNBPscnoN. 

WxBKLT  Hours  or  Labor. 

Chil- 
dren 
under 

SHOP  FORCS. 

NX7MBKR  OF  BMPLOTEBS   (iN 
shops)    who   WORK — 

NITMBBR   AT   WORK   IN 
SHOPS  RMPLOTINO — 

SRX  AND  AOK. 

51 

hours 
or 
lees. 

52-57 
hours. 

58-63 
•hoxirs. 

Over 

63 
hours. 

ars 
8^)ps 

Total. 

1-19. 

20- 
190. 

200 +. 

Men 

(18 

yts.+). 

Youths 
(16- 
18 

yrs.). 

16    ' 

Worn. 

Girls 

(14- 

16 

yrs.). 

ex- 
cept 
as 

nofd). 

2,859 

i,7]9 

IJfi 

1.066 

9»6 

71 

1.793 

1J24 

69 





1.253 

1,219 

94 

33 

1 

12 
9 
3 

1,492 

1,411 

81 

69 
16 

417 

371 

46 

2.196 

9,116 

80 

246 
232 

14 

8 
9 

6 

35.503 

10.053 
1.661 

10.087 

8,801 

1,173 

109 

4 

17.999 

12,717 

4,716 

667 

7,417 

2,367 

4,166 

886 

24.410 

16,667 

6,877 

971 

4 

505 

288 

169 

56 

142 

77 
49 
16 

10.088 

6,716 

2,896 

476 

349 

937 
69 
48 

2,160 

1,64S 

646 

79 

22.751 

14.770 

6,816 

1.161 

10,566 

7,669 

2,689 

328 



6 
3 
3 

6 

4 

1           4 



983 

350 

91 

85 

f. 

461 

tea 

173 
£8 

'■467 
127 

tort 

68 

6 

300 

tS9 

f» 

i 

633 
390 

U 
199 
217 

24 
193 

"i;478 

f^ 

69 

56 
1.675 

90 
902 
341 
342 
891 
276 
476 

40 
100 

30 

'■'266 

■■■■■^ 

593 

268 
836 

"'476 

....^ 

■'i;944 

1,161 

793 

371 

22 

102 

1,769 

609 

1,068 

82 

20 

2,145 

366 

1,060 

396 

%^ 
SI 

641 

416 

218 

8 

549 

115 

B69 

176 

87 

60 

'1 

1,551 

661 

878 

12 

1,227 

621 

301 

16 

390 

59 

39 

20 

'I 

I 
1 

581 

"% 

77 

108 

19 

89 

13 
6 

1 
7 

659          308 
686 ,         117 

16 
16 

719 

* 

65 

69 

11 

268 

10 

4B 

913 

880 

694 

970 

16 

3 

188 
209 

199 

13 

11 

3 



3 

502 

25 

94 

6t 

tS7 

MIS 

8 
40 
16 
26 

32 
26 

i 

2,532 

979 

674 
329 

310 
7 

36 
352 

80 

245 

7 

20 
200 
116 

66 

ii 

8 
4 
6 

787 

965 

398 

79 

66 

1.314 

408 

706 

196 

5 

491 

990 

165 

7 

99 

1,962 

1,139 

793 

30 

134 

101 

33 

845 

130 

713 

9 

20 

1 

1,401 
97 

90 

1 

56 

2.558 

52 

18 

28 

3 

3 

20 

18 

1 

1 

8 

6 

3 

i 

1 

1 

i 



3 

9 

301 
37 
80 

284 

937 

41 

6 

1 

12 

19 



943 

18 
663 
130 
949 
416 

67 
319 

40 

463 

1,339 

409 

S47 

1.191 

614 

6t6 

52 

100 

19 

1.138 

699 

698 

11 

40 

37 

3 

1 

13 
8 

1.975 

Hi 

126 

1 

i 

6 

6 

1 

1,151 

794 

i 

*""i52 

132 

20 

82 

6 

48 

8 

28 

12 

384 

272 

% 

30 

442 

»% 

176 
27 

27 

1 

30 

6 

56 

69 
4 

594 
156 

332 

3 

154 

175 

37 

84 

3 

72 



M63 
176 

79 

109 
67 

1 

19 

16 

4 

■ 

17 
11 



43 
99 

91 

12 

86 

19 

6 

1 

40 

18 

22 



^ 
d 

1.748 

730 

1,006 

""265 
206 

1.495 
617 
978 

11 

143 
60 
93 

3 

3 

1.676 

696 

968 

12 

599 

607 

69 

19 

d 

15 
23 

98 
98 

30 
30 

It 

1,876 

787 

766 

22 

705 
* ■ '232 

26 
6 
8 

9 
10 

595 

604 
97 

32 

30 

9 

9 

4 

1 

700 

996 

6 

577 

5?^ 

1,037 

947 

IS 

473 

f« 

12 

1 

i 

7 
2 
2 

* 

469 
28 

98 

94 

25 
26 

60 
46 
23 

28 

98 

71 

M3 
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Xew  York  State  Department  of  Labor. 


TkUe  Xm.- 

-  SbUistScfl  of  Factories  Impected  In  FIraC  Md  SeeoBd 

ClTT   AND   InDUOTBT. 

Places 
Inspbctkd. 

Num- 
ber 
of 
owners 

at 
work. 

LABOSflT 
NuifBBB   OP 

Emplotkbs 

In- 

Once. 

More 
than 
once. 

OKAND 
TOTAL. 

omcx 
roRcs. 

dustry 
num- 
ber. 

Total. 

1 

There- 
of in 
shop. 

Total. 

There- 
of 
14r.l6 
years 
of 

7-b.... 

NEW  YORK  CITY— Continued. 

V.  Chkmicalb.  Oil8,  Paints,  Etc. — 

Concluded. 

Starch 

Manhattan  and  Bronx . . 

Brooklyn 

Queerf 

Glue,  mikilace,  etc 

ManhaUan  and  Bronx. . 

Brooklyn 

Richmond 

FertUiiers  (Queens) 

5 

2 

1 
1 

41 
10 

go 

11 

362 
449 

10 

87 

56 

896 

236 

180 

11 

46 

41 

56 

410 

g 

358 

446 

10 

87 

66 

893^ 

21* 

16^ 

11 

41 

39 

10 

18 

It 

448 

60 

396 

8 

150 

309 

6 

67 

66 

190 

221 

176 

9 

37 

g 

f 

10 

i 

4 

8 
1 
3 

■ 

7-c 

4 

4 

9 

I 

7-d . . . . 

4 

7-e.  .    . 

Matches  and  explosives 

ManhcUtan  and  Bronx.  . 
Brooklyn 

Ri^Znid.'.v.:'.:'.:::.: 

Celluloid  and  other  plasties 

ManhaUan  and  Bronx.  . 

Brooklyn 

Queens 

Total  —  Group  V 

1 

3 

i:.::.. 

1 

I 
3 
15 

|:::::: 

^..:::: 

7-f 

...... 

io 

9 

1 

%■- 

'4^'.'.'.'.'.'. 

679 
3AO 
18t 

% 



164 

Igg 
4t 

18.618 
6.968 
7,988 
9,795 
1,573 

16,933 
6.938 
6,998 
8,661 
1,618 

16.976 
6,466^ 
6,60^ 

1,684'         50 

Manhattan  and  Bronx. . 

BrooUyn 

Queens 

J,0g9\         47 

36d            1 
gSAi            * 

Richmond 

61 

VI.  Papbr  and  Pulp. 

1 

35 

IT 
16 

1 
3 
g 
1 

436 

632 
16 

947 

60 

390 

416 

g5g 

41 
318 

)l 

^  '  Manhattan  and  Bronx. . 
Brooklyn 

%;;::: 

2-c 

Paper  mills 

10 

g 
6 

g 
1 

13 

Manhattan  and  Bronx. . 
Brooklyn 

6 
3 
5 

Queens 

Richmond 

Total  —  Group  VI 

45 

36 

7 

g 

I 

20 

18 

M 

1.092 

ss 

i,06r 

488 

869 

60 

sgo 

1,039 

406 

874 

41 

318 

25 

Ig 

5 

Manhattan  artd  Bronx. . 
Brooklyn 

Queens 

5'.....: 

Richmond 

J| 

VII.  PBiNTnro  AND  Papkh  Goods. 
Type  and  printers'  materials  .    . 

1 

37 

99 

6 

g 

222 

176 

4t 

4 

1 

7 

6 

1 

1 

182 

169 

91 

1 

1 

6 

6 

20 

18 

J 

84 
90 

g 

!         3. 

g96 

76 

93 

8,237 

6,334 

l,7g3 

Igi 

69 

549 

^^ 

83 

8.636 

7,493 

1,113 

16 

16 

366 
868 

76 

93 

8,068 

6,199 

1,690 

180 

69 

509 

37S 

66 

79 

7.747 

6,668 

1,069 

16 

16 

333 

g64 

63 

16 

7.401 

6,701 

1,631 

110 

69 

529 

390 

66 

83 

6.431 

6,371 

1.038 

16 

13 

27 

Manhattan  and  Bronx. . 
Brooklyn    .  . 

g7 

Richmond 

2-A 

Paper  boxes  and  tubes 

i66 

Manhattan  and  Bronx. . 
Brooklyn 

'S5::::;: 

Queens 

/" .       . . 

Richmond 

1 

2-b. 

Papw  bac^f  and  boxes 

1 

■"W:::::: 

Manhattan  and  Bronx. . 
Brooklyn 

55' 

/ 

1 

Queens 

il      .. 

2-c 

Other  oaoer  itoods       ... 

3 

71 

789'           9 

Manhattan  and  Bronx. . 
Brooklyn 

g\        «5 
V          8 

736\           9 
64 

Queens 

' 

Richmond 

1 

I 
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Cbm€Um,Y^mt 


flftombw  M,  1910:  Bf  ImdaaMm -^  Cmntinwd. 


NvKBKB  or  Emplotem  at  Tim  or  Inspection. 

Weekly  Houks  op  Labor. 

Chil- 
dren 

,  8HOP   rOHCB. 

NUMBER  op  employees   (iN 
shops)    who   WORK 

under 

14 
years 

(in 
shops 

KUMBEB    AT   WORK    IN 
SHOPS   KMPLOTINO 

sex    AND   AGE. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 +. 

w^„    'Youtbi 

Boys 
(14- 
16 

yrs.). 

Worn. 

Girls: 

(14-J 
16 

yrs.). 

cept 

as 

nofd). 

39 

lO 
18 

39 
10 
18 

16 
11 

345 
37 

306 
2 

146 

177 

9 

7 

2 

11 

3 

25 

7;             3 
4 

14 
It 
21 

439             49 

4S\           43 

S94\            4 

e           2 

146               6 

305             12 

e            6 

67\             3 

17"*'                  * 

105          285 

( 

"■'23 

■"    1              ft4 

7 

/ 

58          360 

6 

18             8\           17 

/05|         285 

9^ 

RQ.         r\          w        ^an^           A 

...."::::::i :: :i :. 

2 

140 

^*| 

1 

146 
15 



A a          112           s 

00)          201 

s :i /     2      3\     -3 

54,            «            /             30\ i               3 

%S            1          ^          2&         3            5' 

6K.V.V. 

66 

174 

100 

67. 

63 
63 

107             '4,           2,           61 
155            61           2,            35 
125            *              '            ^^ 

3\              a             RA             85 

9 
55 

100 

91 

9 

2 
2 

84,            76            40 

84\           65 

^ 

3 

27 

1 

6 

9 

S3\'.V.\V.'. 

I 

2 

31 

15.292 

6,4^ 
6.248 
2.247 
1,371 

2.501 

1,602 

686 

191 

22 

7,093*     5,698,'  10.599        418 

2.169  1.656\     2,9S6\       191 

3.170  2,3921     4,696i       166 

it79         1     17ft         1    Q/.q\             AH 

951     4,102 
40      2,225 
21.     1,463 
20          208 
11           206 

78 
34 
13 
18 
IS 

3,563j     7,990 

.1.90o\     2.904 

658'     3,337 

622^     1,458 

678^         291 

3.605 
617 

2,219 
267 

134 

1 

1S4 

/ 

876,         473 

I'.llS]          20 

502 

J 

196 

20 

273,         313 

1 

264 
266 

9 
471 

8 

180 

38 

246 

2 
2 

138 
126 

is 

117 

4 
60 

IS 

369 

'fo 

532 

17 

16 

2 

61 

22 
610 

IB 
247 

38 
313 

24 

12 

7 

6 

17 

5 

8 

19 
12 

7 

2 

5 

8 

214 

5 

313 

18 
S3 

313 

16 

63 

1 

1.014 

394 

269 

38 

SIS 

212 

198 

9 

6 

489 

196 

260 

S3 

313 

sis 

735 

263 

189 

38 

245 

19 
2 
2 

255 

129 
73 

5 

8 

37 

so 

7 

901 
349 
234 
5 
313 

68 
16 
20 
33 

6 

8 

16 

53 

1 

306 

2S7 

63 

16 

7.235 

6,664 

1,498 

109 

69 

489 

356 

66 

209 

'% 

16 

1.064 

867 

170 

27 

97 

97 

297 

236 

46 

16 

2.365 

21 

12 

254 

188 

22 

2ji 

1,862 
880 

7 

2^ 

1 

1 

1 
1 

7 

72          212 
64\         163 

8\           33 

22 
10 
12 

7 

16 
5,801 

I    A^7 

6.688 

4.483 

1.064 

82 

69 

489 

366 

66 

79 

2.865 

2,282 

683 

483 
219 
264 

"i',965 

1,669 

336 

64 
34 
23 

i 

1 
1 

42 

26 

11 

2 

4 

1 

4.606 

3,493 

1,009 

72 

32 

230 

166 

158 

73 

67 

10 

8 

3 

I 

6ii 
406 

823 
626 

1 

189      1,069 
4          106i 

12 

3            87 

A7 

250 



1 

268 
66 
76 

479 

33 
32 

'  "39 

33 

i 

1 
22 
18 

4 

2 

5 

1.441 

1,381 

69 

"3;  722 

2.916 

780 

15 

5.6421         872 

4.636,         786 

978            69 

16             16 

13            13 

3,225 
2,668 

10 

115 

65 

47 

2 

1 

1 

1 

ii           12 
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New  York  State  Depabtment  of  Labor. 


Table  XDL—  Stetfetlcs  of  Fketories  Imvected  In  First  and  Secrad 


In- 
dustry 
num- 
ber. 


CiTT  AND  Industry. 


Placcs 
Inspbctbd. 


Once. 


More 
than 
onoe. 


Num- 
ber 
of 

owneri) 
at 

work, 


Larobst 
Number  or 
Emplotsbs 

IN  Ybar. 


Total. 


There- 
of in 
shop. 


GRAND 
TOTAL. 


OFFICE 
FORCE. 


Total. 


There- 
of 
14-16 
yeare 
of 
age. 


3-a. 

3-b. 

3-c. 
3-d. 

4... 
6... 


2-a. 

2-b. 
2-c. 
3... 


5-a. 


5-b. 


NEW  YORK  CITY—Conltnucd. 

VII.    PRINnNQ  AND   PaPBR   GoOD6— 

Concluded. 
Printing  and  publishing 

ManhaUan  and  Bronx. . 

Brooklyn 

Queens 

Richmond 

Bookbinding  and  blank  book  making 

Manhattan  and  Bronx. . 

Brooklyn 

Queens 

Lithographing  and  engraving 

Manhattan  and  Bronx. . 

Brooklyn 

Games  and  novelties 

Manhattan  and  Bronx. . 

Brooklyn 

Wall  paper 

Manhattan  and  Bronx.  . 

Brooklyn 

Photography 

Manhattan  and  Bronx. . 

Brooklyn 

ToUl  —  Group  VII 

Manhattan  and  Bronx. . 

Brooklyn 

Queent 

Richmond 

VIII.  Textiles. 
Silk  and  silk  goods 

Manhattan  and  Bronx. . 

Brooklyn 

Queens 

Richmond 

Carpets  and  rugs 

Manhattan  and  Bronx. . 

Brooklyn 

Queens 

Felt  goods 

ManfiaUan  and  Bronx. . 

Brooklyn 

Woolens  and  worsteds 

Manhattan  and  Bronx. . 

Brooklyn 

Cotton  goods 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

Richmond 

Hosiery  and  knit  goods 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

Dyeing,  finishing,  etc 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

Upholstery  goods 

Manhattan  and  Bronx . . 

Brooklyn 

Richmond 


1,359 

1,169 

164 

gig 

H 

256 

sse 

£2 

£ 

242 

£28 

14 

55 

61 

4 

8 

S 

6 

38 

36 

S 


2,406 

2,087 

271 

SO 

18 


77 

61 

16 

10 

1 

23 

16 

6 

1 

9 

6 

3 

7 

6 

2 

37 

29 

6 

1 

1 

180 

67 

117 

6 

72 

69 

9 

4 

48 

36 

11 

1 


738 

630 

91 

13 

4 

188 

176 

11 

1 

161 

169 

2 

32 

31 

1 


41,166 

36,333 

6,622 

173 

138 

9.218 

7,014 

2,166 

49i 

7,737 

7,075: 

662 

1,779 

1,648 

131 

795 

207 

688 

359 

279 

80 


1,337 

1.174 

139 

16 

8 


36.749 

31,408 

6,064 

161 

126 

8,876 

6,752 

2,079 

45 

7,305 

6,678 

627 

1,654 

1,625 

129 

758 

17S 

685 

337 

258 

79 


78,869 

66,0881 

12,106^ 

441  \ 

235] 


38,763 

33,366 

6,139 

164 

104 

8,457 

6,479 

1,938 

40 

6,760 

6,177 

683 

1,580 

1,452 

128 

713 

199 

614 

333 

267 

76 


4,405 

S,916\ 

46o\ 

IS 

12 

3421 

262 

76 

4 

431 

396 

35 

125 

12S 

2 

291 

26 

3 

22 

21, 


72.369 

60,294^ 

11,432 

420 

223 


12 


127 


t8 


7,1921 

3,209, 

2,040\ 

1,898\ 

46\ 

570- 

464\ 

34\ 

82\ 

212 

90\ 

122 

270, 

104 

166' 

1,3861 

1,199] 

160\ 

12\ 

26 

4,767 

1,217 

3,063 

477 

2,698 

2,078 

61 7\ 

103 

1.285 

1,023 

967 

6 


7,086 

3,150 

2,028 

1,863 

46 

616 

402 

33 

81 

207 

90 

117 

262 

100 

162 

1,264 

1,080 

147 

12 

26 

4,705 

1,199 

S,036 

471 

2.626 

2,026 

499 

102 

1.236 

974 

267 
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KnrBm  CF  Emploteis 

AT  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 

SHOP  FORCE. 

NTTMBBR   OF  ElfPLOTEES    (iN 

shops)  who  work — 

under 

14 
years 

(in 
shops 

ex- 

NUMBER AT  WORK  IN 
SHOPS   EMPLOTINO 

SEX 

AND   AGE. 

61 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

1 

200  +. 

Men 
(18 

yrs. +). 

Youths 

(16- 

18 

yrs.). 

16 
yrs.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

cept 

as 

nofd). 

34  348 

A    9XM 

14.078! 

"•^! 

26 

£7 

4,706 

4,169 

60t 

36 

3,324 

9,844 

870 

764 

106 

301 

169 

ISt 

90 

34 

66 

13.871 

10,236 

3,636 

21254 

962 

1,292 

■■i",8i9 

1,819 

"     329 
329 

"366 

""366 

27.721 

94,167, 

3,348 

132 

74 

3,990 

3,101 

869 

20 

4,944 

4,671 

373 

490 

462 

28 

643 

162 

381 

216 

168 

47 

636 

457 

173 

4 

2 

74 

66 

7 

1 

89 

69 

20 

21 

20 

1 

64 

3 

51 

7 

7 

191 
164 
35 

2 

""48 
26 
22 

""26 
94 
1 
8 
7 
1 

3 

3 

5.739 

4,603 

1,116 

4 

16 

3,860 

2,966 

879 

16 

1,266 

1,112 

164 

903 

813 

90 

87 

8 

79 

86 

67 

28 

61 

69 

9 

"us 

68 
86 

5 

6 

"33 

97 
6 

i 

1 

23,482 

21,203 

9,194 

64 

91 

2,736 

1 

3,660 

S,4S4 

916 

485 

467 

18 

30 

91 

9 

100 

100 

9.970 

7,750 

2,071 

78 

71 

6.142 

3,629 

1,578 

36 

2,632 

2,300 

332 

955 

847 

108 

1.54 

148 

6 

203 

128 

75 

896 
409 

29,440      6,671 

4,674           646 

14X          117 

9B             66 

/ 

8.115       1    155' 

237 

932 

6 

€  B17       t   088 

1.86S             68 

se\           1 

ft. 329       1    186 

47 

47 

1 

5.75/       l\ll8 

548             68 
1,455           256 

is 

16 

/  ,St9         Bse 

lt6             to 

684             18 

600 
4 

496 
8 
8 



175               4 
611             14 

311           221 

ise         t02 

1 

76'            19 

...... 

«4,914l    11,380 
M.97S\   10  109 

32,508 

28,731 

3,470 

£21 

86 

21,026 

16,133 

6,893 

43,060 

36,860 

6,882 

224 

104 

986 

691 

279 

11 

6 

341 

258 

74 

6 

4 

20,008 

16,886 

3,938 

127 

68 

519 
989 

207 

'i 

32,610 

29,532 

2,972 

72 

34 

28,878 

22.604 

6,049 

233 

99 

3,426 

1,937 

1,366 

76 

47 

3 

10,S80.     1.017 
S8t           160 
180,           94 

9 

6,4€o'         218 

2,466 

1,489 

649 

383 

3^ 

£98 

3,776 
1,086 
1,352 
1,338 

2.381 

1,068 

493 

800 

SO 

258 

194 

16 

i^ 

48 

101 

113 

48 

67 

260 

173 

54 

6 

18 

1,396 

379 

944 

73 

1.692 

1,307 

300 

86 

263 

218 

43 

9 

68 

28 

6 

36 

i 

1 

42 

23 

6 

13 

1 
6 
6 

3.784 

1,676 

1,377 

817 

14 

217 

181 

3 

33 

35 

22 

13 

114 

37 

77 

897 

836 

63 

4 

4 

2,431 

686 

1,660 

996 

382 

939 

138 

6 

763 

676 

'% 

185 
62 
67 
66 

i 

299 

us 

71 

114 

1 

13 
6 
8 

4,623 
1,741 
1,636 
1,202 

146 

4 

81 

153 

39 

114 

224 

79 

145 

1.024 

948 

67 

9 

1,538 
88S 
940 
415 

1 

2,757'          16g 

1.947'           46 
1,731             10 

'            ' 

46: 

483!          104 

239 

931 

8 

S8S\           84 

20!            £0 

81  \ 

81 
165 

66 
110 
199 

62 
147 
604 
396 

86 





'■"468 
468 

195 

30 

94 

6 

32 

se 

"223 

188 

£6 

10 

■*i;i47 

386 
768 

'n 

208 

14B 

64 

6 

4 

1 

1 
1 

4 

2 
2 

i 

1 

6 

4 

1 

5 
6 

2 

2 

29 

27 

1 
1 

6 
5 
1 
4 
2 
2 
64 
63 

1 

36 
36 

1 
3 
3 



79 

116 

231 

84 

147 

1.185 

97 
31 
4S 

1,04£ 

no 

10 

ts 

23 

2.669 

603 

1,863 

lis 

1,605 

1,017 

426 

^7 

670 
187 

313 
213 
913 

i 

29 

6 

23 

""19 

18 

1 

""39 

s 

so 

6 
3 
3 

93 
1.428 
164 
987 
987 
867 

fei 

10 
25 
90 

4.029 
988 

134 
14 
64 
56 
10 
9 
1 

179 
28 
93 
68 
201 
125 
76 

2,422 
806 

1,631 
86 

1,038 
757 
901 
80 
814 
616 
199 

1 

i,6tl 
2,106 

1 

1,676 

1.066 

12 
9 
3 

7 
6 

2 

20 

// 

9 

226 

184 
49 

819 

Ul 

B 

6 
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Table  XIIL—  Statistics  of  Factories  Inspected  lo  FfraC  and  SecMid 


CiTT  AND   InDUSTBT. 

PI.ACES 

Inspected. 

Num- 
ber 
of 

at 
work. 

LarobAt 
Number  or 
Emplotees 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

diistiy 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

6-0 

NEW  YORK  CITY— CorUtniwk/. 

VIII.  Tmxnx.i»— Concluded. 
BraidB,  embroideries  and  dress  trimmings. 
Manhattan  and  Bronx . . 
Brooklyn 

289 

850 

34 

5 
37 
28 
IS 

8 
36 
88 

6 

i 

3 
8 

/ 

1 

1 

118 

107 

9 

8.529 
6,311 
8.0AA 

8,208 

6,017 

8,084 
167 

5,356 
693 

4,588 
136 

1,773 
381 
116 
160 

1,186 

7,130 

6,868 
1,746 

188 
4,902 

660 
4,104 

138 
1,658 

306 

116 

61 

1.175 

321 

894 

80 

7 

124 
16 

lOo 

Qutent 

8          171 

6 

Flax,  hemp  and  jute  manufactures 

Manhattan  and  Bronx . . 
Brooklyn 

11 

% 

5.485 
709 

4,638 
138 

1.807 
346 
116 
160 

1,196 

ihuent 

S 

7 

Oilcloth  window  wades,  etc          

15 

11 

4 

34;. 

Marxhaitan  and  Bronx. . 
Brooklyn 

85.:.::: 

Qtieent 

Richmond 

9 

Total  —  Group  VIII 

' 

815 

659 

881 

30 

6 

8 
3 
4 

1 

362 

828 
133 

34.191 
16,740 
13.1A7 

33.239 

16,051 

18.946 

8,981 

1,861 

29.905 

14,282 

11,669 

8,706 

1,848 

940i 

Manhattan  and  Bronx. . 
Brooklyn 

682 

196\ 

Queens 

6      3. 031 

6S\ 

Richmond 

8 

1,870 

9\ : 

IX.  Clothino,  Laundry,  Millinhht, 

Etc. 

Tailoring       

1-a.... 

4,325 

3,088 

1,878 

83 

8 

239 

170 

66 

3 

173 

163 

10 

46 

43 

3 

4.079 

3,618 

661 

6 

1 

327 

876 

i 

/ 

98 

93 

6 

126 

188 

3 

I 

129 

180 

7 

1 

I 

55 

35 

19 

1 

6 

3 
8 

2 

8 

;;;;;; 
"iss 

3,388 

»,B4f 

1,181 

t4 

1 

131 

86 

U 

8 

79 

70 

9 

27 

3 
2.410 

71,601 

63,087 

18,417 

149 

8 

8,121 

4,708 

3,301 

118 

4.583 

4,466 

117 

1,081 

1,068 

19 

119.844 

70.325 
61,898 
18,871 

'^s 

7,991 

4,687 

3.886 

118 

4.504 

4,389 

115 

1,051 

1,038 

19 

118,022 

109,616 

8,366 

38 

63.899 

47. 753 

16,003 

138 

6 

7,287 

4,J66 

3.003 

118 

4.004 

3.914 

90 

1,009 

1,001 

8 

90.906 

83,971 

6,898 

35 

1.257 

8 

Manhattan  and  Bronx. . 
Brooklyn    

1,184            1 
138            7 

Queen* 

1 

Richmond 

1-b.... 

130 

Manhattan  and  Bronx. . 
Brooklyn 

115 

15 

Queens   

1-0.... 

1-d.... 

Vfon'a  nAi«1rwAn.r             

79 

Manhattan  and  Bronx. . 

BrooHyn 

Suspenders  and  other  furnishing  goods. . . 

Brooklyn . .      

77 

8 

30 

30 

2-a.... 

1,799  

Manhattan  and  Bronx. . 
Brooklyn 

1,940  111,408 
463     8.396 

1,769\ 

30 

Queens           

7 

38 

8 

14.736 

11.783 

8,679 

180 

3.537 

3.868 

869 

5.456 

6,313 

96 

60 

8.752 

'•'fi 

478 
16 

Richmond 

8             8 

2-b.... 

1 

i 

i64 

14.522 

11,698 

8,660 

180 

864 

13,242 

10.667 

8,333 

88 

86A 

211 

188 
83 

Manhattan  and  Bronx. . 
Brooklyn 

:::::: 

Queens 

RichniMtd 

2-0.... 

Tnfnnfa'  WMkr                            

i 

37 
36 

8 
33 
31 

8 

3,474      3,204 

63 
63 

Brooklyn 

3,806 

869 

5.170 

6.087 

93 

60 

3.630 

8.063 

81 

8.969 

835 

4,328 

4,i38 

69 

87 

8.242 

8.698 

63 

*7^ 

2-d.... 

Women's  neckwear,  etc 

283 

881 

8 

Manhattan  and  Bronx. . 
BrooHyn 

Queens 

2-e.... 

f\\Tae,fM    im.rf.Arfl.  I»tc 

55 

61 

5 

122 
188 

Brooklyn 

Queens 

/ 

♦Inolorfveofone 

child  u 

ider  14 
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Table  Xm.—  SUtistfes  of  Factories  Inspected  In  FIrai  and  Second 


In- 
dustry 
num- 
ber. 


CiTT  AND  Industry. 


Places 
Inspxctcd. 


Once. 


More 
than 
onoe. 


Num- 
ber 

of 
owners 

at 
work. 


Largbst 
Nttmbbr  or 
Emplotees 

IN  Year. 


Total. 


There- 
of in- 
shop. 


grand 

TOTAL. 


or  PICE 

rOBCB. 


Total. 


There- 
of 
14-16 
years 
of 
age. 


4-b.. 

I- 
5-a.. 

5-b., 

is 

6-0.. 

«-" 
6-at. 

5-a«. 

6-b.. 


NEW  YORK  CITY—Conlinued. 

IX.  Clothing,  Laundrt,  Millinert, 

Etc  . — Concluded. 

Men's  hats  and  caoe 

Manhattan  and  Bronx . . 

Brooklyn 

Queen* 

Artificial  feathers  and  flowers 

Manhattan  and  Bronx . . 

Brooklyn 

Queeni 

Richmond 

Millinery 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

Curtains,  embroideries,  etc 

Manhattan  and  Bronx. . 

Brooklyn 

Queens 

Quilts,  comfortables,  etc 

Manhattan  and  Bronx. . 

Brooklyn 

Umbrellas  and  parasols 

Manhattan  and  Bronx. . 

Brooklyn 

Laimdries  (non-Chinese) 

Manhattan  and  Bronx . . 

Brooklyn 

^teens 

Richmond 

Chinese  laundrira 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

Richmond 

Cleaning  and  dyeing 

Manhattan- and  Bronx. . 

Brooklyn 

Queens 

Richmond 

Clip  sorting 

Manhattan  and  Bronx . . 

Brooklyn 


Total  —  Group  IX 

Manhattan  and  Bronx . 

Brooklyn 

Queens 

Richmond 


1-a.. 

1-b.. 
1-c.  . 


X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  products 

Manhattan  and  Bronx. 

Brooklyn 

Richmond 

Sugar  and  molasses  refining 

Brooklyn 

Queens 

Canning  fruits  and  vegetables 

Manhattan  and  Bronx . . 

Brooklyn 


272 

g4S 

27 

2 

471 

J^50 

17 

3 

1 

676 

659 

136' 

1\ 

287 

26$\ 

«5, 

B 

18 

15 

3 

56 

63 

3 

1,110 

846 

Ml 

tg 

g 

685 

309 

ggg 

49 

5 

109 

81 

3 

1 

106 

84 

gg 


13.232 

10,407 

g,e93 

118 

14 


171 

159 

12 


7,807 

6,g09\ 

g,255\ 

343 

10.448 

10,glS 

106 

116 

1\         14 

271     12,111 

182]   11,207 

89\         902 

..  .1  2 

5.8S2 


213 

200 
12 


133 

118 

14 

1 

12 

10 

2 

26 

24 

2 

683 

624 

148 

10 

1 

498 

g3g 

gl6 

49 

2 

60 

49 

9 

1 

1 

57 

60 

7 


249 

216 

33 

1 


8,448 

6,167 

g,180 

94 

7 


5,548 
290 

208' 

199 

7 

1.349 

1,204 

146 

9.629 

6,930 

2,426 

265 1 

8 

1,109< 

61V 

403 

86' 

9\ 

1.736 

1,266' 

336 

124 

10 

1.1491 

969\ 

190 


7.653 

5,107 

2,213 

333 

10,313 

10,084 

106 

110 

14 

11.868 

10,982 

884 

2 

5,616 

6.288 

288 

40 

206 

199 

7 

1.316 

1,171 

145 

9.276 

6,658 

2,361 

259 

8 

1.108 

610 

403 

86 

9 

1.664 

1,199 

332 

123 

10 

1,115 

935 

180 


7.114 

4.708\ 
2,063\ 

343 

8,655| 

8,443\ 

83  \ 

115] 

9.367 

8,72S\ 

64^\ 

5.142, 

4,864\ 

236  \ 

4S 

190 

185 

6 

1,281 

1,137 

144 

9.093 

6,682\ 

2,271' 

233\ 

7' 

i.oflr 

587 

382 

84' 

^1 
1.490 

1,117 

2-56 

KJ'J 

8 

1.051, 
876\ 
175 


154 

102^ 

42 

10 

132, 

126\ 

il;:;::; 

240 

22j 

2661 

260 

2 

4\ 



33, 

347            3 

266            3 

75 

6 

1   .  .  . 

/ ;; 

72! . . . ; . : 

f\ 

34i 

24\ 

10 

284,139  278.824 

241,669\2S6,641 

40,334^  39,964 

1,926      1,899 

320  320 


715 

614 

141 

60 

3.745, 

3,123 

622 

1.725 

l,t70; 

466 


688 

500 

128 

60 

3.641 

3,052 

689\ 

1,633' 

1,187 

448 


*  Inclusive   of  cne  child  under  I4 
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KCVBBS 

OP  Emplotcks 

AT  Tim*  of  IiraPEcrioN. 

Weekly  Hours  op  Labor. 

Chil- 
dren 
under 

14 
years 

^^"^ 
shops 

SHOP   FORCE. 

NUMBER   of   employees    (iN 

shops)  who  work — 

KUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

BEX   AND   AGE. 

51 
hours 

or 
leas. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 

>T8.   +). 

Youths 

(16- 

18 

yrs.). 

Boys 

(14- 
16 

yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 

(14- 

16 

yrs.). 

cept 

as 

not'd). 

6.960 

4,&oe 

t,0£I 

1.613 

1,500 
118 

2.456 

1,991 

463 

2 

1.488 

1,387 

93 

8 

95 

90 

6 

246 

242 

3.068 

2,221 

750 

90 

7 

1,060 

586 

382 

84 

8 

473 

367 

96 

2 

8 

674 

4S2 

112 

3,691 

3,106 

513 

72 

6,608 

1.656 

"  1.395 
261 
230 
230 

4.286 

2,953 

1,134 

199 

1,148 

1,113 

6 

28 

1 

1.711 

1,678 

33 

47 
10 
37 

16 

5 

11 

2,554 

1,604 

826 

125 

6,827 

6,685 

65 

64 

13 

7,262 

6,676 

584 

2 

3.731 

3,542 

153 

36 

70 

68 

2 

801 

701 

100 

5.861 

4.061 

1,628 

168 

4 

57 

34 

14 

9 

465 

4U 

9 

12 

■    iie 

106 

10 

""\2A 

119 

4 

1 

2 

2 

6 

6 

1.378 

627 

679 

72 

3,497 

3,436 

45 

2 

14 

2.306 

2,158 

146 

2 

1.072 

1,023 

48 

1 

3 

5 

119 
119 

5.105 
3,537 
1,307 

261 

4,884 

4.741 

35 

108 

474 

439 

35 

3 
5 

SS3 

8,523 

8.S17 

8M 

65 

59 
1 
5 

18 
16 

1 
1 

142 

140 
2 

18 
15 

.110 

90 

3 

14 

9,127 

6.247 

6,083 

164 

424 

424 

29 

29 

9 
9 

6.437 

6,007 

430 

384 

333 

51 

1 
1 

M 

....      i 

4,876 
4.604 

2,881 

2.710 

141 

SO 

95 

P5 

507 
507 

946 

873 

72 

1 

117 

"i 

428 
384 

2.755 

2,139 

554 

1.060 

586 

382 

84 

8 

693 

485 

175 

29 

4 

476 

363 

112 

45 

42 

3 

30 

'1 

3,666 

3.450 

179 

37 

140 

138 

2 

730 

726 

3.386 

2,472 

900 

8 

6 

17 

17 

138 
131 

7 

1 

£S4 
38 

1 

190 

1 
1 

47 

47 

18S 

6 

1.248 

1,002 

4,902 

3,319 

1,446 

137 

""776 

776 



6 

6 

8 
8 

399 

259 

140 

3.138 

2,338 

713 

87 

1,104 

144 

8.746 
6,316 
£.196 

71 

57 

4 

29 

30 

21 

9 

2,152 

1.4S6 

583 

132 

70 
70 

1 
/ 

£27 

7 

1.060 

839 

374 

380 

84 

1 
415 
312 
101 

2 

204 

195 

2 

586 



38B 

84 

8 

1 

7 
12 
12 

1.418 

1,050 

2St 

645 

156 
106 

300 
300 

2 

721 

562 

76 

79 

4 

536 

H 

2 
1 

1 



101 
56 

890 
684 
148 

50 

8 

154 

121 

33 

108 

S\ 

1,017 
852 
166 

i63 
55 

280 
280 

5 

i 

21 

14 

7 

838 
713 
125 

4 

4 

230.312 

19S,6i4 

34.606 

1,779 

313 

56.922 

4e,591 

9,983 

289 

59 

143.621 

123,887 

18,977 

757 

29.769 

23,136 

5,646 

733 

254 

110.064 

92,431 

16,981 

595 

67 

997 

839 

14s 

5 

10 

356 

253 

86 

8 

9 

116.746 

98.434 

16,992 

1.098 

222 

2,149 

1,657 

404 

73 

15 

26,520 

22. 771 

3,063 

402 

284 

154,040 

136,757 

16,679 

588 

16 

48.726 

S3, 109 

14,825 

787 

5 

1.026 

977 

39 

2 

8 

*32 
*23 

7 
3 

606 
464 

66 
25 
41 

101 

81 

20 
50 
5(? 

439 

439 

3.69i 

2.502 

589 

502 

364 

118 

20 

3.025 

2.450 

575 

513 

405 

//O 

10 
10 

1 

91 

87 

4 

2 
2 

13 
// 
2 

419 

369 

50 

169 

84 

65 

20 

639 

50 

589 

265 

185^ 

7& 

5 

122 

6 

2,466 
2.400 

20 

. 

3.141 

2,552 

589 

14 

...... 

5 

2 

100 
100 

2 
2 

100 
100 

1,382 

24i 

174 

67 

i,i4i 

859 
282 

1 
/ 

854 
620 
234^ 

11 
6 
5 

397 

269 
128 

730 
579 
15  V 

1,033 

349 

years  of  ago  employed  in  office. 
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New  York  State  Depabtment  of  Labor. 


TaU«  Xm.— Stetiades  oT  FtwlariM  I— pected  in  First  aad  StfmM 


In- 
dustry' 
num- 
ber. 


1-d. 


l-«. 


4-b. 
4-c. 


4-d. 


5-a. 


6-b. 
5-c. 


City  and  Industry. 


6-d. 


W. 


NEW  YORK  CITY— Continued. 

X.  Food,  Liquors  and  Tobacco — 

Continued. 

Coffee  and  spice  roasting  and  grinding. . . 

ManhaUan  and  Bronx . 

Brooklyn 

(hieens 

Groceries  not  elsewhere  classified 

Manhattan  and  Bronx . 

Brooklyn 

Richmond , 

Provisions 

Manhattan  arid  Bronx . 

Brooklyn 

Queent 

Dairy  products 

Manhattan  and  Bronx . 

Brooklyn 

Quem9 

Macaroni 

Manhattan  and  Bronx . 

Brooklyn 

Queens 

Crackers  and  biscuits 

Manhattan  and  Bronx . 

Brooklyn 

Bread  and  other  bakery  products 

Manh^tan  and  Bronx . 

Brooklyn 

Queens 

Richmond 

Confectionery  and  ice  cream 

Manhattan  and  Bronx . 

Brooklyn 

Queens 

Richnumd 

Artificial  ice ... , 

Manhattan  and  Bronx. . 

Brooklyn 

Queens 

Richmond 

Cider,  grape  juice,  etc.  (Brooklyn) 

Mineral  and  soda  waters 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

Richmond 

Malt 

Manhattan  and  Bronx . . 

Brooklyn 

Mah  liquors 

Manhattan  and  Bronx . . 

Brooklyn 

Queens 

Richmond 

Vinous  and  distilled  liquors 

Manhattan  and  Bronx .  . 

Brooklyn 

Richmond 


*  Inclusive  of  one  child  under  14 
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CWm.  Tmt  EMed  8gK<»bw  M,  191f:  Bf  IndMlrlM  ~  Oondaaed. 


KuifBZB 

OF  Emplotkes 

AT  TnM  OF  iNSPKCnON. 

Weekly  Hocms  of  Labor. 

Chil- 
dren 
under 
14 

SHOP   PORC8. 

NUMBER   OF   EMPLOYEES   (iN 

shops)  who  work 

NUMBEB    AT   WORK    IN 
SHOPS    EUPLOTIHO 

BBX  AND  AOB. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 

(in 
shops 

TotaL 

!->»•        1». 

200  +. 

Men 

(18 

YouUm 

(16- 

18 

yrs.). 

Boys 

(14- 

16 

yrs.). 

Worn. 

Girls 
(14- 
16 

yw.). 

oept 

as 

nofd). 

1 
2.004 

1 

297' 

945 

762 

£93 
469 

1,002 
583 
379 

i^ 

399 
£86 

14 
12 

2 

1 
i 

979 

8 

236 

166 

81 

1.445 
998 
447 

323 

212 

616 
398 
218 

1,365 

«f4         848 
73           30 

i           67 

162<     1.090 

116\         666 

46\         JL£l 

765^           4 
187\           I 

57g 

67 

27 
505 

1.252 

51 
31 
£0 

2 
2 

0 

146 

143 

3 

490 
240 
248 
2 
726 
691 
35 

781 

S47\         4 
166            5 

\69 

t 

M 

2 
66 
66 

2.8771 

310 
£0£ 
108 



62 
£4 
£S 
13 
126 
78 
48 

""\02 

71 

3i 

7.738 

4,£8S 

£,8£9 

600 

1£6 

1.186 

7£0 

45$ 

13 

908 
663 
££S 

£0 
213 
153 

60 

i.666 
1,659 



2,807 

£,464 

333 

£0 

273 

176 

86 

12 

452 

189 

133 

ISO 

1,915 

1,814 

101 

9.304 

6,174 

3,4£6 

578 

1£6 

3,511 

£,498 

991 

£1 

1 

702 

401 

156 

118 

27 

31 

740 

664 

146 

21 

£0 

127 

100 

£7 

'     4,414 

£,909 

1,106 

^  £63 

•  136 

466 

340 

117 

9 

4: 

4 

508 
606 

1.610 

1,312 

278 

20 

68 

2 

66 

35 

15 
£0 

«a^, 

275i 

2 

1 

11 

38 
19 
19 

158 
166 

irrl 

^! 

... 

13 

1 

160 

82 

68 

£0 

1.611 

1,566 

56 

114 

81 

33 

2 
£ 



11 

15 

11 

4 

k\ 

620; 

3.562 
5.5P5 

9.470 

S,47A 
583 

494 

196 

'M 

605 

467 

138 

1.532 

1,004 

U6 

83 

£,855 
'"266 

""ibb 

6 

/ 

\ 

23 
££ 

1 
38 
£6 
11 

1 

4 

6 
4 
4 

93 
63 
SO 

502 

190 

158 

154 

500 

358 

142 

7,527 

3,950 

2.934 

671 

72 

5.132 

3,781 

1,343 

7 

1 

182 

102 

£6 

54 

10;:::::: 
^^1 

......  ...... 

9 

/ 
8 

1 
/ 

2.877 

£,868 

9 

264 

183 

70 

9 

2 

450 

223 

206 

21 

77 

69 

18 

1.583 

1,081 

462 

3 

47 

1.964 

1,280 

678 

108 

m 

18 

1 

1 5 

""is 

*2 

i 

ige. 

7.695. 

£,£35 

34\ 

3.208 

£,460 

737 

£1 

3.26i 
g,166 
1,046 

50 

£8 
31 

33 
10 
£3 

3.705 

2,612 

1,081 

12 

287 
177 
109 

1 

I 

1 
309 

702 

.%!) 

23 
23 

56 
28 
28 

441 

248 

^1 
166 

108          293 
86s           70 
88\           SO 

....... 

,       J02     

118 

j 

j         64^ 

£7 

£7 

34 

470 

£77 

160 

£3 

£0 

1 

!         27 

34 

3 
2 

24 
122 

77 
46 

43 

10 
526 
399 
89 
£1 
16 
30 
50 

"i;33G 

823 

431 

13 

69 

15C 

73 

67 

IC 

764 

661 

284 

£84 

7 

6 



1 

5 

/ 
3 
1 

26 

18 

2 

£ 

81 
1         67 

1         '^ 

1 

160 

'         £ 

/ 

£3 

£0 

150 

7 

'         143 

'i.ii4 

1,114 

23 

1         70 

100 
60 

7 

293 

107 

ISS 

£9 

£4 

194 

162 

32 

10 

100 

4S 

3.043 

1,710 

986 

235 

112 

318 

£33 

86 

1 

70 

2S 

1 
/ 

7 
914 
68S 

180 
24 
27 
84 
84 

43 
2.157 

1,400 
490 
227 

^s 

228 
60 

1 

4,450 

£64 
136 
512 

1/7 
10 

24 
12 
12 

'I 

1 
I 

43 

25^ 

18\ 

1 

t 

1 
/ 

1           45 
44 





1 ' 

i                 1 

' 

1 

yoftn  of  ng9  employed  in  office. 
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Xew  York  State  Department  of  Labor. 


Table  Xm.—  Statistka  of  Factoriea  Inspected  in  FIrat  and  SeeMid 


CiTT  AND  Industry. 

Places 
Inspected. 

Num- 
ber 
of 

owners 
at 

work. 

Largest 
Number  of 
Employees 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-1(5 
years 
of 
age. 

5-g, .  .  . 

NEW  YORK  ClTY^CorUinued. 

X.  Food,  Liquors  and  Tobacco — 

Concluded. 

Miscellaneous  bottling, 

7 
6 
1 

10 

6 

3 

1 

1 

649 

464 

168 

13 

4 

64 

66 

8 

1 
1 

1 

94 

80 

1,750 

1.703 

34 

9 

19,998 

18,736 

789 

461 

12 

3,944 

85 

71 

14 

1.730 

1,685 

32 

9 

19.776 

18,638 

783 

443 

12 

.1  AfU 

85 
71 

14 
1.738 
1,700 

29 
6 

17.566 

16,433 

661 

r> 

3,721 
2,309 
1,412 

8 
8 

Manhattan  and  Bronx. . 
Brooktyn 

6-a 

Tobacco  and  snuff     

20 
18 

2 

Manhattan  and  Bronx . . 
Brooklyn 

^iieenB 

6-b   .. 

Cigars 

10 
9 

1 

414 

268 

134 

9 

3 

29 

26 

4 

217 

193 

6 

18 

1 

Manhattan  and  Bronx . . 
Brooklyn 

/ 

Queens      

Kichmond 

6-c   . . . 

Cigarettes 

80 
66 
14 

Manhattan  and  Bronx . . 
Brooklyn 

2,491'     2,426 
1 ,  463\      1  ^9 

•pQ^  —  Group  X    

4.325 

2,477 

1,664 

221 

73 

115 
83 
32 

2.466 

1,200 

1.046 

173 

37 

71.385 

61,900 

16,661 

2,498 

436 

68.447 
49,663 
16,976 

65,084 

47,454 

14,846 

2,395 

390 

2.914 

2,225 

673 

84 

32 

2 

Manhattan  and  Bronx. . 
Brooklyn 

2 

Queens 

Richmond 

XI.  Watm,  Light  and  Power. 
Water  .   .             

1 

7 

7 

2 

3 

1 

34 

14 

11 

7 

£ 

83 

37 

29 

13 

4 

4{ 

•  37 

27 
6 
6 
13 
2 
2,420 

6 

13 

2 

2.311 

27 

6 

6 

13 

2 

2,303 

1,022 

667 

702 

27 

2.856 

1,729 

860 

197 

70 

214 

196 

18 

Manhattan  and  Bronx.  . 
Brooklyn 

Richmond 

2. 

Ga9 

103 
28 

Vr 

3 

102 

65 

24 

10 

i 

2 

Manhattan  and  Bronx. . 
Brooklyn 

1,066\     1,028 

576'         534 

762          725 

27-           24 

3  021'     9  01. «» 

Queens 

Kichmond 

4 

Electric  light  and  power 

1 

Manhattan  and  Bronx.  . 
Brooklyn .... 

1,790 

962 

199 

70 

1,721 
938 
189 

Queens 

1 

Richmond 

5.      . 

Steam  heat  and  power 

1 
1 

219           217 

Manhattan  and  Bronx.  . 
Brooklyn 

197 
22 

195 
22 

Total  —  Group  XI 

'    ' ' ' 

167 
89 
48 
23 

7 

1 

1 
1 

5.687 

3,049 

1,666 

974 

99 

6,470 

2,960 

1,500 

927 

93 

5,40) 

2,953 

1,441 

912 

90 

213 
95 
65 

Manhattan  and  Bronx.  . 
Brooklyn 

Queens 

Richmond 

XII.  BuiLDiNq  Indcstrt. 
Carpenter  shops  . 



1 

49 

28 

15 

4 

2 



18 

11 

4 

• 

38d 

276 

83 

14 

13 

382 

£74 

81 

14 

13 

276 

197 

66 

10 

13 

4 
2 
2 

Manhattan  and  Bronx.  . 
Brooklyn 



Queens 

Richmond 

*  Inclusive  of  one  child  under  14 
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OaM  dtiea.  Tew  Ended  Sepiembw  30,  1910:  By  IndostriM  —  CoBtiBiMd. 


NUMBEB 

OF   ElfPLOTSE9 

AT  Time 

OF  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
y««rs 

(in 
shops 

ex- 
cept 

as 
not'd). 

SHOP   FORCE. 

NUMBER  OF  EMPLOYEES    (iN 

shops)  who  work 

KUMBER   AT  WORK    IN 
SHOPS   ElfPLOTTNO — 

SEX  AND  aoe. 

51 

hours 

or 

less. 

62-57 
hours. 

68-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 

199. 

200 +. 

Men 

(18 
yre.  +). 

Youthi 

(16- 

18 

yr».). 

Boys 

(14- 
16 

yrs.). 

Worn. 

Girls 

(14- 
16 

yrs.). 

77 

77 

63 

14 

19 

5 

7 

6 

4 

2.222 

1,657 

498 

65 

12 

198 

176 

22 

75 

61 

14 

439 

m 

4 

4 

7.810 

7,047 

673 

181 

9 

1,054 

777 

277 

2 
£ 

20 

6 

14 

1.664 

1,627 

27 

57 
67 

63 

14 

1.718 

95 
76 

20 

1.604 
1,604 

.    . . 

1.278 
1,£77 

1 
1 

64 
66 

1.682 

£7 

...   1 

6 

1 

6 

8.167 

7,667 

439 

40 

1£ 

523 

1? 

4 

17,318 

6,272 

6,116 

167 

8,854 
8,468 

386 

21 

12 

3 

6 

13 

10 

3 

9.479 

9,169 

76 

£42 

3 

2.506 

l\07£ 

25 
1£ 

1 
1£ 

"is 

/ 

17 

6.713 

6,114 

£07 

392 

3,468 

3,469 

9 

16, 240 

666 

441 

l£ 

3,641 

719 
606 
114 

2.724 
1,46£ 
1,262 

63 
31 
32 

900 
783 
117 

2.218 

973 

1,245 

2,243 
1,398 

62.170 

i6.22'J 

14,272 

2.311 

368 

14.113 

8,469 

4,702 

726 

226 

21.554 

16, 721 

4,091 

610 

132 

26,503 

20,049 

6,479 

976 

39.847 

26,647 

10.886 

1.963 

352 

337 

198 

113 

26 

87 

39 

42 

6 

21.526 

18, 134 

3,083 

303 

6 

373 

£11 

149 

13 

14,726 

13,386 

1,169 

1£1 

49 

18.632 

14,642 

3,273 

628 

89 

25.317 

16,388 

7.245 

1,496 

188 

3,496 
813 

2,686 
66 
32 

*4 
*2 

1 
1 

27 

27 

6 

6 

13 

2 

123 

50 

32 

39 

2 

492 

267 

128 

82 

16 

121 

103 

18 

27 

6 

6 

13 

2 

2.198 

994 

616 

664 

24 

2,752 

1,663 

836 

186 

67 

212 

194 

18 

2 

12 
6 
3 
3 

13 

6 

6 

3 

13 

10 

2 

£ 

7 

2.199 

1,450 
9U 
484 

£2 

810 

£81 

37£ 

106 

62 

91 

91 

626 



"626 

"  11452 

1,116 

336 

1 

92 
92 

403 

286 
116 

1 

i,697  

9'J4 

616' 

616 

400 
667 

li 

6 
6 
5 
10 
19 
13 
6 

665 

/ 

7 

24 

2,754 

1 

1 

/ 

333 
92 
170 

71 

1,827 
1,266 

67 

111 

108 

3 

668 

302 

232 

34 

82 

73 
9 

1,664 
836 



187 

/ 

67 

212 

194 

, 

18 

5.192 

763 
426 
184 
134 
19 

2.351 

1,316 

866 

105 

74 

2,078 

1,116 

S36 

626 



5,189 

2,867 

1,376 

863 

93 

2 

1 

342 
92 

170 
78 
2 

2,042 

1U71 

434 

80 

67 

1.053 

661 

357 

36 

1.766 

634 

416 

672 

34 

2,868 

1,376 

866 

£ 

93 

272 

213 

136 
6i 
10 
IS 

59 

59 

::::::: 

272 

195 

54 

218 

159 

36 

10 

13 

31 

19 
12 

23 
17 
6 

196 

64 
10 



10 
IS 

13 

1 

years  of  a^e  employed  in  office. 
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New  York  State  Depabtment  of  Labob. 


TtMe  Xm.- 

Crrr  and  Indubtrt. 

Places 
Inspected. 

Ntmi- 

ber 

of 
owners 

at 
work. 

Largest 
Number  of 

EUPLOTBBS 

IN  Year. 

In- 

Once. 

More 
than 
once. 

TOTAL. 

OPFICB 
FORCE. 

dustry 
utm- 
b«r. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
yeara 
of 
age. 

2 

NEW  YORK  CITY— Concluded. 

XII.  BuiiJ)iNa  iNDurrRT — Concluded, 
Pftint  "h'^P" 

27 
19 
8 

1 

14 
6 
8 

114 
93 
21 
20 

112 
91 

ei 

12 

108 
88 
20 
20 

2 

2 

ManhaUan  and  Bronx. . 
Brooklyn 

3 

Plumbers'  shops  (Manhattan  and  Bronx).. 
Total  —  Grom>  XII 

8 

n 

48\ 

2S\ 

32 

17 

19 

1 

B 

520 
389 

'    104 
14 
13 

506 

377 

102 

14 

13 

404 

306 

76 

10 

13 

14 

Manhattan  and  Bronx. . 
Brooklyn 

Queent 

4 

Richmond 

Grand  Total 

29.458 

tt,729 

6,810 

716 

eo4 

443 

864 
77 

16,661  705,850 

11,876  610,609 

4,34X165,887 

Se4\  30,193 

79\     9,161 

679.001 

489,290 

161,846 

29,121 

8,746 

61 1.738126. 564 

439,667^21,077 

136,643    4,001 

27,179    i,070 

8,469        416 

213 

ManhaUan  and  Bronx. . 
Brooklyn 

178 
27 

Queent 

8 

Richmond 

ROCHESTER. 

I.  Btone,  Clay  and  Glass  Pboducts. 
Cut  stone ...          

1-b.... 

4 

I 

1 

1 
3 
4 
2 

102 

7 

16 

16 

125 

106 
40 

419 

100 
5 
16 
15 

125 

103 
40 

416 

91 

7 

10 

8 

98 

96 

38 

419 

2 
2 

2-ft 

Asbestos,  graphite,  etc 

8-a. .. 

Asphalt        

3-e 

Artificial  stone . .  .■ 

1 

1 

4-a 

Building  brick    ...                              

4-b . . . . 

Terra  cotta  and  fire-clay  products 

Buildins  slaae 

3 

5-a .  . . , 

1 

6^.... 

Bottles  and  jars 

3 

Total  —  Group  I 

18 

2 

831 

820 

767 

11 

II.  Metals.  Machikbs  and  CoN' 

vetancbs. 

Silver  and  plated  ware 

' 

1-a 

1 

1 
5 

1 
2 

1 

6 

36 

11 

2 

1 

14 

2 

7 

4 

1 

2 

115 
12 
28 
13 

245 
9 

196 

1.334 

461 

41 

21 
287 

13 
147 

62 
106 

13 
273 

73 

393 

2,386 

412 

856 
102 

111 
12 
24 
10 

238 
2 

193 

1.225 

426 

40 

20 
274 

11 
143 

69 
102 

13 
262 

54 

377 

2.238 

396 

815 
81 

115 

12 

28 

13 

245 

9 

191 

1,253 

458 

41 

21 
287 

13 
147 

62 
105 

13 
145 

73 

370 

2.339 

372 

856 
102 

4 

1-c 

Gold,  silver  and  aluminum  leaf 

1-e 

Jewelry,  gold  pens,  etc 

4 

4 
3 
7 
7 

3 

106 

35 

1 
1 
13 
2 
4 

2-a.... 

Hmelting  and  refining 

2-c 

Brass  and  bronse  eastings 

2-d.... 

Gas  and  electric  fixtures! 

2-e 

Brass  and  bronie  ware  not  elsewhere  clas- 
sified  

6 

8 

7 

2-f 

Sheet  metal  work *  .    ... 

u- 

Pig  iron 

3-c 

Rolling  mills  and  steel  woiics 

ill!- 

Hardware  not  elsewhere  classified 

Cutlery 

2 



3-i.... 

Tools  and  dies                                          ... 

1           6 



3-n 

Wire  work  not  elsewhere  clas.<nfied 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work. . 
Cooking  and  heating  apparatus 

3t:::::' 

3-p... 

4     . 

3lq 

3?..:: 

3 

1 

ii 

3-s 

Typewriting  and  regUtering  machines 

Stationarv'  engines  boilers,  etc 

1 
11 
45 
10 

19 

3-t 

4 
1         18 

1            2 

16| 

3-u.... 
3-v.... 

Machinery  not  elsewhere  claj»ified 

Castings  (iron) 

1481  . . . ; ; 

16" 

4-».... 

Telegraph,  telephone  and  fire  alarm  ap- 
paratus   

3! 1 

7- 

411 

4-c.... 

Dynamos,  motors  and  elsctrical  supplies  . . 

21' 

*  Inclusive  of  two  children  under  14 
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I  CMm»  Yew  Ended 


M,  1910:  Bf  iBdi 


-Omtiaaed. 


NUKBKB 

or  Emplotbbs 

AT  Tnoi 

OF  iMSPECnOJl 

. 

Weekly  Houbs  of  Labor. 

Chil- 
dren 
under 

14 
years 

shops 

SHOP  rOBOB. 

NUMBER   OF  EMPLOYEES    (iN 

shops)  who  work — 

KCICBER    AT   WORK   IN 
SHOPS   ElfPLOTINO 

BSZ  AND  AOB. 

51 
hours 

or 
less. 

52-57 
hours. 

6&-63 
hours. 

Over 

63 
hours. 

Total. 

1-19         20- 
^^^-        199. 

200 +. 

Men     Youtt« 
y"-  +>•   yrs.). 

16 
yrs.). 

Worn. 

Girla 

(14- 

16 

yrs.). 

cept 

as 

not'd). 

106 

108 
86 
80 
12 

105 

44. 

/u 

8 

S6 

86 
90 
12 

::::::: 

4lj         46 
3              0 

to 



1 

8 



12 

::.::::i::::::: 

12 

390 

331!           59 
f^4\             60 

390 

993 

74 

10 

IS 

1 

274            85 

919           64 

39           91 

31 
17 
U 

B99 

74 
10 

74 
10 
19 

10 
13 

19 

.... 

585,174 

A18,4S0 

lSt.64£ 

ge,109 

8,043 

127.754  306.170 

99,  f77  £99,981 

t6,9t8    69,470 

9,617\     8,809 

687\     9,410 

161.250 
86,999 
U,749 
16,983 
4,996 

373.666    6.908 

956,046    3,999 

90,006^  9,119 

90,669\       646 

6,966,       161 

1.961  198,306 

1,163  164,444 

677    38,687 

188      4,311 

33         864 

4.333 

9,898 

1,161 

306 

39 

108.063  333.653 

83,799  259,664 

14,996    66,684 

6,680    19,639 

9,766      1J73 

135.836 

79,404 

47,409 

6,867 

3,166 

7,622 
9,720 
3,614 
1,040 
348 

*54 

*S1 

17 

6 

80 

24 
5 

65 

89 

89 

5 

2 
10 

7 
98 
93 
34 

3 

5 

10 

10 

4 
7 

6 

7 

7 

3 

38 

98 

98 
90 

98 

3 

34 

93 

90 

38 

■ 

2 

2 

4 
149 

416 

131 

285 

354|         62 

267 

756 

87 

384 

286 

687          62 

2 

5 

263 

140 

363 

111 

i2 

24 
10 

2 

21 

190 

67 

16 

67 

11 
36 
27 

i3 

4 

43 

183 
37 

6 
63 

111 

98            3 

10 
4 

111 

12 

8 
24 
10 

. 

12 

13 

10 

238 

24 

1 

11 

10 

238 

35 

203 

233 
2 

120 

5 

2 

t 

2 

7 

252 

17 

188 

167 
422 

25 

20 
217 

■'535 
356 

.1           6, 
2           67 
6          144 

6 
8 

181 

138 

386 

16 

20 

89 

1.147 

1,063          is 
256          10 

757 
20 
25 

423 

40 

40 

20 
264 

11 
143 

53 
102 

13 
134 

20 

274 

.6 

2              3 

44 

141 
11 
64 

11 

143 

107 

32 

102 

79 
58 

59 

1 

4 

1 

1 

102 

102 

13 

I 

13 

134 

54 

353 

2.187 

366 

816 
31 

134 

130 
54 
811 
981 
319 

1 

28 

"i;627 

809 

54 

54 

353 

2.187 

364 

645 

354 
2  191 

4 

1 

1 

4 

356 

1 

2 
135 

815 

81 

85 

1 

1 

81 

50 

years  of  ace  employed  in  office. 
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TtMe  Xm.—  statistics  of  »Mtories  Inspected  In  First  and.Secoad 


City  and  Industrt. 

Places 
Inspected. 

Num- 
ber 
of 
owners 

at 
work. 

Largest 
Number  op 
Employees 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

office 
force. 

dustry 
num- 
ber. 

Total. 

There- 
of in- 
shop. 

ToUl. 

There- 
of 
14-16 
years 
of 
age. 

5-a 

ROCHESTER— Conttnucd. 

II.  Mbtalb,  Machines  and  Convey- 
ances— Concluded. 

r^nrrifurAH.  wnimnB  tunA  Rleiffhfl.  ,  ,  ,  , 

15 
2 

12 
1 
4 
4 
7 

12 
7 
4 

.  ^. . . . 

8 
2 

4 

635 

8 

279 

79 

365 

60 

678 

4,678 

1,662 

103 

608 

8 

242 

78 

347 

56 

611 

4.381 

1.438 

91 

597 

8 

170 

79 

365 

60 

678 

4,589 

1.644 

103 

27 

6-c    . 

Cycles      

5-d 

Motor  vehicles 

37 

1 
18 

5-e 

Cars 

r«— 

Dailwav  nnf>air  sliODS                           .  . . .  r . 

Agricultural  implements 

2 
3 

4| 

8-a.... 
8-b 

Professional  and  scientific  instruments 

Optical  and  photographic  apparatus 

Lamps,  reflectors,  stereopticons.  etc 

Scales,  meters.  Dhonoffraohs.  etc  

671 : 

297 

8-0.  . . 

2241 

8-6 

1 

I2| 

Total  —  GrouD  II 

245 

78 

16.145 

14.986 

16.664 

1,156[ 

III.  Wood  MANXTrAcrcREs. 
H ouffA  trifi     ,  T ,  -    -  r  -  -  -  T  - ,  - , 

2-a 

29 
4 
3 
2 
9 
17 
21 
2 
5 
6 
4 
2 
1 
1 

8 

1.330 

289 

13 

113 

35 

247 

1.412 

176 

785 

233 

135 

34 

23 

45 

1,277 

268 

13 

112 

33 

238 

1,372 

169 

663 

229 

132 

34 

21 

45 

1.106 

289 

13 

78 

30 

237 

1,333 

176 

785 

168 

110 

32 

23 

15 

41 

2-b 

Packing  boxes,  crates,  etc 

21 

2-c 

Cigar  and  fancy  wood  boxes 

3 

3 

Cooperage 

i 
2 
9 

40 

7 

132 

4 

3 

4-c . .  . . 

Wooden  toys  and  novelties 

...... 

8 
14 
8 

4-e 

5-a.  .    . 

Other  articles  and  appliajices  of  wood 

Furniture  and  upholstery 

6-b 

Caskets 

5-c   . . . 

Store»  office  and  kitchen  fixtures 

i 

2 

6-d 

Mirror  and  piotiire  frames 

6. 

Pianos,  organs^  etc 

7-c 

Brooms      

1 

7-d 

Articles  of  cork 

2 

7-e 

Pioes  (tobacco) 

Total  —  Group  III 



106 

45 

4.870 

4.696 

4,395 

262 

IV.  Leather  and  Rubber  Goods. 
Leather 

1 

3 

7 

5 

6 

1 
2 
2 
3 

73 

104 

37 

43 

230 

7,143 
37 
60 
32 

1,425 
83 

73 
96 
28 
41 
217 

6,903 
37 
47 
29 

1.361 
80 

73 
100 
37 
41 
230 

7,108 
34 
39 
28 

1,425 
74 

2 

Furs  and  fur  goods 

8 
9 
2 
13 
240 

3-a   . 

Belting,  washers,  etc 

3-b 

Saddlery  and  harness 

3-c.  .  . . 

Traveling  bags  and  trunks 

4 
50 

3-d 

Boots  ani^  shoes 

i6 

2 

3.f 

Fancy  leather  goods 

3 

3-g 

Canvas  and  sporting  goods 

3 
6 
4 

8 

3: 

4 

Rubber  and  gutta  percha  goods .  . 

'.'.::::\     4 

3 

64 

3 

S-b 

Articles  of  horn,  bone,  tortoise  shell,  etc. . 
Mattresses,  pillows,  etc 

5^ 

3 

Total  —  Group  IV 

99 33 

9,267 

8.912 

9,189 

345 

V.  Cheuicai^,  Oils,  Paints,  Etc. 

r>rngi|  and  chAminalH.  ...              ,  .  ,  , 

1-a 

2 
2 
7 

', 

22 

14 

169 

169 

28 

304 

112 

2 

7 

18 

71 

18 

13 

136 

130 

27 

276 

99 

2 

5 

18 

70 

22 

14 

167 

159 

28 

304 

77 

2 

7 

18 

7 

4 

1 

33 

28 
13 

1-b 

Sodas  and  other  alkalies 

1-d 

Other  chemicals  and  drugs 

2 

2-b 

Dyes,  colors  and  inks 

8                          1 

3 

Wood  alcohol  and  essential  oils 

1 
2 
4 

] 

4... 

Animal  oil  products 

, 

6 

Soap,  perfumery  and  cosmetics 

::::::! i 

7-a 

Wax  ^gures,  etc 

1 
1 
1 
1 

::::::      1 

7-c 

Glue,  mucilage,  etc 

2 

7-d 

Fertilisers 

7-6 

Matches  and  explosives 

1 

Total  —  Group  V 



30' 

6 

906 

794 

795 

112 

— 

Digitized  by 


Google 


Eepokt  of  Bureau  of  Factory  Inspection,  11>10. 


271 


Gtei  OHM,  Year  Ended  September  SO,  1910:  B7  Indostrlee  —  Coatfaaed. 


XcHMB  or  Employees  at  Tmb 

OP  iNSPBcnqN. 

Weekly  Hours  op  Labor. 

Chil- 
dren 

SHOP 

rORCE. 

NUMBER   op    EMPLOTEES    (iN 
shops)    who   WORK 

under 

14 
vears 

COTMBKB  AT  WORK  IN 
SHOPS  EMPLOTINO— 

SBX   AND  AOB. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
ho.urs. 

Over 

03 
hours. 

1^^ 
shops 

ex- 

TotaL 

1-19. 

20- 
199. 

200  +, 

Men 
(18 

JTS.  -f). 

Youtha 
y«.). 

Boys 

(W- 

16 

yrs.). 

Worn. 

Girls 

(14- 

16 

yra.). 

cept 

as 

ttot'd). 

670 

1 
02 

Ml 

1 
70 

408 

1 
568 

1 
2 

1 

I 

666 

3i 

8 

8 

131 

78 

347 

56 

481 

3.092 

1.371 

91 

. .  1 

i . . . , 

133             bl 

82' 
78. 
1411 

"■266 

'■"seo 

3,418 
1,247 

1 

1 

1 

101 

78 

200 

47 

591 

4.257 

1,022 

91 

^7 6 

147 
9 

56 

20            36 
20,           31 
27"         847 
20,          153 
261           65 

611 

16 

280 

41 

8 

30 

8 

92 
885 

14 
5 

20 

35 

8 

4.292 

1.420 

390 

91 

14.408 

1,081 

4.564 

8.763 

12.491 

418 

68 

1.407 

34 

449 

12.135 

1.824 

1,085 

117 

*■  i3 

28 

72 
63 
16 
25 
14 
27 
4 

948 
268 

1.055 

235 

10 

77 

28 

222 

1,253 

154 

552 

153 

107 

32 

8 

12 

7 

7 

3 

1 

392 
1 

653 

120 

13 

37 

8 

215 

55 

""653 

7 

65 

28 

20 
147 

268 

25 
3 

13 

77 

771 



40 

10 

2 

4 

1 

28 



10 
11 

228 

156 

677 

153 

36 

150 

80 

28 

21 

553 
■'592 



3 

18 
2 
9 

1 

2 
4 

1 

2 

1 
18 
12 
92 

8 

. 

1,293 

1.234 
168 



169 

653 

164 

2 

155 

42 

4 

107 



32 



21 

2 

10 
3 

1 

3 

18 

15             15 

15 

:::"::i:;::;: 



4.133          394 

2.594 

1.145 

3.898 

47 

15 

172 

1 

455 

1.887 

1.791 



73I            13 

60 
46 

73 
27 
26 
37 

196 

3,726 

14 

30 

17 

641 
43 

73 
32 
22 
37 

6 
1,638 

7 
36 

92 

46 
28 
19 
24 
179 
34 

65 
3 
2 

18 
2.033 

16 

6 

6 

661 

27 

60 

6 

2 

212 

4,981 

24 

28 

39 

20 

193 

2.001 

1 

'■4;688 

217 

3 

235 

3 

"i5i 

1 

6.868 

123 

249 

3 

WV.V.V'" 

34 

36!           36 
25            25 

j 

1 
27 

1 
6 

■"26 

1 

1 
32 

1 

24 

1.329 

53 

1.361; . 

198 
30 

1,163 

711           41 

17 

8,844 

445!     2.548 

5.851 

4.829 

269 

159 

3.4371       16C 

286 

6.691 

1     1,867 

li 

I            18 
I            13 
\           30 

1 
1 

14 

2 

71 

102 

27 

274 

IS 

2 

S 

18 
€ 

1 

3 
11 
53 
28 

18 

li 

1           13 
37 





121 

94 

""264 

!           78 

9 

64 
27 
22 

\ 

i 

13( 

!        ^^ 

t 22 

I         2 
5         s 

8           18 
ft             € 

89 
27 
22 
42 

66 

2- 

27( 

2 

1 

254 
63 

i 

& 

1 

47 

1 

> 

1 

16 
C 

\ 

.... 

\ 



68 

3         15S 

274 

254 

536            4 

1 

14S 

7S 

i         4581         146] I 

D 
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i\EW  York  State  Department  op  LaboS; 


Table  Xm. —  StatisUcs  of  Finctories  Inspected  In  First  and  Second 


CiTT  AND  Industry. 


Placbs 
Inspected. 


Once. 


More 
than 
once. 


Num- 
ber 

of 
owners 

at 
work. 


Larqbst 
Number  of 
Ehplotbes 

IN    YSAB. 


Total. 


There- 
of in 
shop. 


GRAND 
TOTAL. 


OFFICE 
FORCE. 


Total. 


There- 
of 
14-15 
years 
of 
a«e. 


ROCHESTER— Conhnued. 

VI.  Paper  axd  Pulp. 
Paper  mills 

VII.  Printing  and  Paper  Goods. 

Type  and  printers'  materials 

Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Other  paper  goods 

Printing  and  publishing 

Bookbinding  and  blank  book  making. , 

Lithographing  and  engraving 

Photography 

Total  — Group  VII 

VIII.  Textiles. 

Carpets  and  rugs 

Woolens  and  worsteds. , 

Hosiery  and  knit  goods 

Dyeing,  finishing,  etc 

Upholstery  goods 

OilcloUi,  window  shades,  etc 

Total  —  Group  VIII 


IX.  Clothino,  Millikbrt.  Laundry, 
Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Men's  neckwear 

Suspenders   and   other   furnishing   goods 

for  men 

Dressmaking 

Women's  white  goods 

Corsets,  garters,  etc 

Men's  hats  and  caps 

Artificial  feathers  and  flowers 

Millinery 

Curtains,  embroideries,  etc 

Umbrellas  and  parasols 

Laundries  (non-Chinese) 

Cleaning  and  dyeing 

Clip  sorting. ,. , 


Total —  Group  IX. 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Canning  fruits  and  vegetables 

Coffee  and  spice  roasting  and  grinding. . . 

Groceries  not  elsewhere  classified 

I*ro  visions 

Dairy  products 

Macaroni  and  other  food  pastes 

Crackers  and  biscuits 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Mineral  and  soda  waters 

Malt 


2  . 

16,. 

2  . 

6|. 

58  . 
6'. 
91. 

li- 


100  . 


11 


311 
5 
3 

1 

167 

2 

®l 
41 

11 

84: 

2 

1 

15 

8 

9. 


619 


8 
2 
2 
2 
1 
105 
13 
3 
1 


28 


25: 


28 


17 

889 

48 

89 

1,482 

282 

593 

427 


15 

869 

38 

86 

1.303 

248 

555 

180 


51 


3,827 


3,294 


7 

93 

314 

9 
341 

5 


7 

92 

309 

9 
334 

5 


17 

815 

48 

89 

1,457 

282 

593 

427 


3,728 


7 

93 

314 

9 
318 

5 


769 


7561 


746 


295 
5 


1 
163 
2 
6 
5 
2 
81 
1 
1 
9 
6 


9.201 

22 

270 

6 

836 

30 

15 

17 

2 

661 

22 

5 

1.118 

56 

127 


9.006 
21 


6 

835 

30 

15 

17 

2 

661 

22 

5 

1.080 

51 

122 


583 


12.388    12,121 


9.201 

22 

255 


826 
30 

15 

17 

2 

652 

221 

5l 

,1151 

56 

127 


130 

.880 

104 

490 

10 

26 

33 

2 

328 

784 

24 

31 


120 

130 

1.832 

859 

98 

104 

433 

229 

10 

7 

21 

26 

29 

83 

2 

2 

322 

324 

762 

621 

22 

15 

2^ 

31 

2 
20, 
lOl 

3| 

179 1 

34j 

38' 

247 


533l. 


13' 


195 

ll 
22' 


38 

51 
5 


12.351!       267 


Digitized  by 


Google 


Report  of  Bureau  of  Factory  Inspection,  1910. 


273 


CbM  CMes.  Tew  Ended  September  90.  Itlf :  Br  IndasCrlee  —  Gontiinwd. 


NniBAR    OF  ElfPLOTKBS 

AT  Time  of  Inbpiction. 

ChU- 

dien 

under 

14 

SHOP   FORCK. 

NUMBER    OF   EMPLOTEB8    (iN 

shops)  who  work 

KrifBCR   AT  WORK   IK 
8HOP»  KMPLOTING 

9BX   AND    AQK. 

51 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

years 

(in 

shops 

Total. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 

yrs.  +). 

Youths 
(16- 

18 

Boys 

(14- 

16 

yrs.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

25 



25I 

17 

■   8 

8 

■       i 

1         17 

1           " 

15 

15 

67 
12 
43 
251 
43 
48 

13 
217 

14 

51 
967 
152 
474 

95 

2 
2 

15 
767 
29 
67 
260 
156 
530 
180 

! 

795 

728 

26 

43 

1,027 

205 

178 

180 

"*329 



i 

648 
24 
27 

252 
79 
74 
85 

27 

28 

38 

9 

86 



■'■32 

11 

2 

6 

26 

5 

4 

3 
1 

1 
1 

5 

1,018 

92 

25 

14 

1,278 

248 

555 

180 

3,195 

479 

2,387 

329 

1.983 

49 

41 

1.089 

33 

1.168 

2.004 

23; , 

7 

7 

6 
60 
18 

7 

83 

5 

1 

32 

288 

2 
216 

.1 

92 

92 

■"369 

309 

3 

3 

306 
2 

192 
5 

g 

9 
12 
5 

7 
110 

311 

299 

3 

1 

8 

9 

5 

. .    . 

733 

33 

391 

300 

179 

3 

1 

539 

11 

12 

505 

216 

1 

9,006 
21 

1.397 
21 

6 

708 

30 

15 

17 

2 

286 

22 

6 

100 

51 

32 

3,832 

3.777 

4,541 

5 

25 

101 

44 

4,137 

16 

199 

3 

726 

26 

15 

4 

2 

683 

12 

3 

924 

21 

56 

183 

214 

8.472 

20 

227 

6 

613 

12 

11 

16 

2 

371 

22 

320 
1 

t 

233 

233 

3 

1 
1 

1 

5 

2 
12 

1 

6 

14 

18 



6 

1              j    ■•    '*" 

825 
30 

iit 



86 
3 

i98 .;..:;!;:;;;: 

1 

15 

4 

1 

17 



is 

2 

652 

366 



59 
10 
2 
153 
28 
66 

10 

8 

273 

* 

22 

5 

6 

9 

27 

83 

1,077 

380 

697 

65 

1.003 
24 
39 

51 

2 

122 

90 



1                      i 



12,084 

2,602 

5.018 

4,374 

4.991 

108,         45 

6,727 

213 

325 

10.838 

921| ;          1 

120 

67 
18 

8 
23 

7 
21 
29 

2 

259 

24 

13 

63 
177 

90 
149 

'"oio 

119 

262 

67 

65 

7 

20 

17 

1 

302 

198 

13 

29 

1 

2 
403 

1 
166 

118 

408 

97 

6 

7 

21 

13 

1 

314 

360 

3 

811 

549 
31 
104 

08 

172 

2 

1 

'.      .. 

7 

21 

' 

29 

12 

16 

3 

209 
10 
29 

1 

2 

'"'"2 

1 
1 

1 

1 

30 

318 

59 
369 

'""2i6 

13 
393 

8 

1 

609 

13 

29 

29 
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New  York  State  Department  of  Labor, 


TabUs  Xin.- 

-  Statistics  of  Factories  Inspected  in  First  and  Second 

Citt'and  Indubtrt. 

Places       | 
Inspected.   | 

Largest 
Number  of 
Employees 

IN  Year. 

^  In- 

Once. 

More 
than 
once. 

Num- 
ber 
of 
owners 
at 

work. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

-dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

5-e 

ROCHESTER  —  Concluded. 

X.  Food,  Liquors  and  Tobacco— 

Concluded, 

Malt  liouors i 

8 

2 

1 

40 

479 

420 

479 

108 

30 
183 

69 

5-f     .. 

Vinous  and  distilled  liquors 

168           89 
30            29 
188          186 

79 

6-a .  . . . 

Tobacco  and  snu£f 

' 

1 

6-b 

Cigars 

41 

2 

Total  —  Group  X 

207 

2 

122 

4.707 

4,404 

8,241 

303 

XI.  Water,  Light  and  Power. 
Gas 

■2 

1 
8 
3 

1 

110 

143 

8 

26 

106 

143 

8 

24 

110 

143 

8 

16 

5 

4 

Electric  light  and  power 

5     ... 

Steam  heat  and  power 

.6 

Garbage  disposal,  etc 

1 

Total  —  Group  XI 

13 

286 

280 

277 

6 

XII.  Building  Industry. 
Carpenters*  shops 

i 

1 

1 

2             2 

7\            7 

7 

2 

Paint  shops 

2"! 1           2 

Total  —  Group  Xll 

3' 3 

9|            9 

9 

Total  —  Rochester 

1,462!           3j       926 

64,023|  60.997 

61,090 

3.011 

6 

'  SCHENECTADY. 

I.  Stone,  Clat  and  Glass  Products. 
Crushed  stone 

1-a .... 

4 

52 
67 
194 
39 
7 
17 

60 
64 
186 
38 
7 
16 

52 

67 

194 

39 

7 
17 

2 
3 
8 
1 

1-b 

Cut  stone 

4 

2 
2 
1 

1 

2-a 

Asbestos,  graphite,  etc 

.3-a    . 

Asphalt 

.3-c 

Plaster  (wall  and  land) 

2 

•4-a . 

Building  brick 

1 

1 

Total  —  Group  I 

14 

3 

376 

361 

376 

15 

II.  Metals,  Machines  and  Con- 

TEYANCES. 

Sheet  metal  work 

"i-f.,.. 

8 

1 

2 

1 
2 

42            40 

4              4 

10            10 

16,726i   14.006 

42 

4 

10 

16,726 

21 

31 

4,648 

99 

83 

2 

3-q 

Architectural  and  ornamental  iron  work . . 

Machinery  not  elsewhere  classified 

Dynamos,  motors  and  electrical  supplies. 
Carriages,  wagons  and  sleighs 

3-u.... 

3 

4-c 

3 
6 

1,719 

6-a ... . 

6 
1 

21 
31 
4.548 
99 
83 

21 
30 
4,262 
93 
76 

5-d.    . 

Motor  whicles 

6 
1 
4 

1 

1 

296 

6 

7 

6-f 

Locomotives 

Railway  repair  shops 

Agricultural  implements 

6-g 

7.    .... 

Total  —  Group  II 

33| 

12 

20.563 

18.632 

20,663 

2,031 

III.  Wood  Ma.vupactures. 
House  trim 

2-a 

6 

2' 

li 

1 
1 
1 

109 

9 

20 

103 

9 

20 

109 

9 

20 

6 

6-a.... 

Furniture  and  uphol8ter>' 

7-c. . . 

Brooms 

Total  —  QrouD  III^ 

9            1         a 

138 

I32I           13ft 

6 

" 
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CiMi  ailes.  T«v  Ended  8gK<»bw  SO,  191f:  B7  ladwIrlM  —  CMtfauMd. 


XmiBEB  or  Emplotkbs  at  Time  or  Inspection. 


Weekly  Hours  op  Labor. 


, 

Chil- 
dren 
under 
14 

SHOP 

i 

rORCE. 

NUMBER    or  EMPLOYEES    (iN 

shops)  who  work — 

XCMBER   AT  WORE   IN 
SBOPS    EMPLOYING 

SEX    AND   AGE. 

51 

hours 

or 

lees. 

52-57 
hours. 

58-63 
hours. 

yearo 
shops 

Total. 

1-19. 

20- 
199. 

200 +. 

1 

Men 

(18 
yrs. +). 

Youths    Boys 

(16-      (14- 

18          16 

yn.).     yrs.). 

Worn. 

Girls 

(14- 

16 

yra.)- 

Over       -*- 
63        ^^P^ 

»»°""  no?d). 

420 

11 
18 

"126 

409 

419 

71 

9 

147 

1 

420 
71 
29 
15 

89 

7i'. .::::: 

29 

55 

18 
20 
25 

is    .  . . 

29 

181 

5 

4 

166 

,      

2.938 

616 

1.490          832 

1.746 

12 

7 

1.165 

8 

198 

1.374 

1.366 

105 

43 

8 
15 

105 

105 

143 

8 

15 



1 
105    

143 

100 

143 

8 

8 

1 

15 

15 

1       * 

271 

66 

205 

271 

15 

143 

8 

105       

2 

2 

7 

2 

7 

2 

7 

7 

9 

9 

1 

9 



7 

2 

48.079 
60 

6.057 

50 
14 

8 

7 
16 

19.886 

22.142 

31,637 

50 
64 
98 
38 

972 

329 

14.691 

450 

3,240 

36.190 

8.527 
50 

122 

I 

64 

50 
186 
30 

64 

183 

88 

166 



20 

8 
7 

38 

30 

7 

7 
16 

16 





16 

361 

95 

286 

273 

88 

94 

166 

101 

40 

40 

4 

10 

10 

1          21 

"26 

40 

4 

10 

12,165 

21 

30 

4.238 

93 

76 

11 

18 

4 

10 

12.429 

15 

3 

4.131 

11 

4 

,,    U 

u.ooe 
21 

125 

13.871 

219 

36 

1,595 

1 

1,451 

22 

93 

116 

30 
4.252 

5 
105 

67 

76 

4.252 

14 

16 

Vi 

7fl 

.  .^  . . . 

76 

18.532 

1         141 

268 

18,123 

16.667 

233 

36 

1,595 

1 

1.572 

16.686 

142 

132 

103 

13 

1            9 

90 

103 

9 

20 

97 

3 

20 

6 
6 

1 

2( 

20 

. 

135 

t;     22 

110 

132 

12c 

i           '' 

■ 

1 

'    - 

Digitized  by 


Google 


276 


Xew  Yohk  State  Department  of  Labor. 


1U>le  Xm^— Stottotlo  •f  Piicterie*  I— pected  fai  Wwt  ami  BwumM 


City  and  Industry. 

Places 
Inspkctbd. 

Num- 
ber 
of 

owners 
at 

work. 

Larobst 

NUUBBR  OP 

ElfPLOYBBB 

IN  YbAB. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAl*. 

office 
force. 

dtistry 
num- 
ber. 

TotaL 

There- 
of in 
shop. 

Total. 

There- 
of • 
14-16 
yem 
of 
age. 

3-b 

BCHENECTADY  —  Concluded. 

IV.  Lbath«r  and  Rubbbb  Goods. 
Saddlery  and  harness 

2 
2 

7 
14 

7 
14 

7 
7 

3.g.... 

Canvas  and  sporting  goods 

1 

Total  —  Group  IV 

4 

1 

21 

21 

14 

V.  CBSMicALa,  OiL«,  Paints,  Etc. 
Proprietary  medicines 

1-a 

1 
1 

14 

11 

10 
10 

14 
11 

4 
1 

2-b 

Dyes,  colors  and  inks 

Total  —  Group  V 

2 

25 

20 

25 

5 

VII.  Printing  and  Paper  Goods. 
Paoer  boxes  and  tubes 

2-a 

1 

16 

1 

7 

353 

3 

7 

304 

3 

7 

353 

3 

3-a   * 

Printing  find  pnblinhing , ,  , 

10 

1 

49 

3-b.... 

Bookbinding  and  blank  book  making. . . . 
Total  —  Group  VII 

18 

11 

363 

314 

363 

49 

VIII.  TwcTiLBe. 
Cotton  Koods 

3 

1 

17 

17 

17 

IX.  Clothino.  Millinxry.  Laundry, 

Etc. 

Tailoring                     

1-ft 

32 

1 

1 
5 
1 

12 
8 

20 
2 

1 

260 
9 

6 
62 
154 
83 
88 
48 
18 

263 

8 

6 
62 
150 
83 
87 
48 
17 

269 
9 

6 
62 
154 
83 
88 
48 
18 

6 

1-b 

Shirts,  collars  and  cuffs 

1-d.... 

Suspenders  and  other  furnishing  goods  for 

2-a 

Dressmaking 



2-b 

Women's  white  ffoods ,  .  .  . 

4 

4-b 

Millinerv     

4 

7 

20 

6-a'" 

TiAunHrif^  (noii-OhiiiM?)  t  t  ■  ^  t  -  ,  r  r  -  -  -  - 1  r  , 

1 

e-a* 

Chinese  laundries 

6-b.... 

(~!lnAnintf  And  dveinir.  . 

1 

.    Total  —  Group  IX 

82 

57 

737 

724 

737 

13 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  oroducts 

1-a 

2 

1 
1 

31 
5 
1 
5 
1 

12 

10 

6 

2 

110 

10 

6 

2 

110 

10 

6 

2 

110 

23 
6 

39 
6 

52 

2 

4-a 

Vfa/*a.mni  A.nH  nthAr  fnoH  nftsteii 

1 
28 

4 

4-c 

Bread  and  other  bakery  producte 

Confectionery  and  ice  cream 

4-d 

23            23 
61             5 

39,           36 
6             6 

52            52 

5-c 

5-e 

Mineral  and  soda  waters 

1 

3 

M1»CAII|MIW>U8    bOttlinff  ,      .      .     ,           t     .     -     .     t     .     r     t    r     r    t     r 

Cigars        

10 

::::::i:::::: 

Total  —  OrouD  X 

50 

43 

254 

250 

254 

4 

XI.  Watmi,  Lioht  aki>  Powbr. 
Gas 

2 

1 
1 

9             9 
11            11 

9 
11 

4 

Rlectric  liffht  and  nower 

. 

ToUd  —  Group  XI 

2 

20|           20 

20 

1 

Total ' —  Schenectady 

224 

-- 

130 

22,514l  20.391 

22.607 

2,123 

■  ■!  .        •     S 

■  ,. 
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NmBKK 

or  Emplotbbs  at  Tnwi  or  Iwbfbctiok. 

Weekly  Hoitrs  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  rOBCB. 

NUMBER   OF   EMPLOTEBS    (iN 

shops)  who  work 

NUMBER  AT  WORK  IN 
SHOPS  KKCFLOYINQ 

.BCZ  AND  AOC. 

• 

61 
hours 

or 
less. 

•52-57 
hours. 

68-63 
hours. 

Over 

63 
hours. 

years 

(in 
shops 

ex- 
cept 

as 
not'd). 

TotaL 

1-19. 

20- 
199. 

200  +. 

Men 

(18 
yrs.  +). 

Youths 

(16- 

18 

yrs.). 

Boys 

(14- 

16 

yrs.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

7 

7 

7 
5 

4 

3 
7 

7 

7 

2 

14 

14 

12 

'2 

4 

10 

10 

10 
10 

5 

10 

5 

10 

10 

10 

20 

20 

16 

5 

10 

10 

7 

7 

31 

3 

2 

211 

3 

6 
90 

7 

304 

278 

8 

108 

196 
8 

3 

314 

41 

273 

216 

95 

3 

108 

199 

7 1 

1     •  •  •  • 

17 

17 

10 

7 

17 

. . . . , 

W3 

78 
8 

6 
16 

83 

50 
48 
17 

185 

85 
2 

2 
3 

13 

178 
6 

4 
69 
130 
82 
65 

185 

8 

6 
67 

37 

78 

8 

6 

^ 

46 
150 

5 
13 
46 
86 

9 
17 

IdO 

7 

137 

83 

87 

37 

22 
48 
17 

2 

48 



39 

17 

1 

i 

...    .  1    ...    . 

724 

306 

418 

192 

624 

8 

32^ 

106 

253 

41' 

10 

10 

6 

2 

110 

23 
5 

36 
6 

52 

10 

6 

2 

101 

20 
5 

36 
6 

50 

10 
6^ 

108 

23 

5 

19 

6 

2 

110 

2 

7 
3 

2 

23 

5 

36 

17 

1 

t 

6 

52 

2 

46 

4 

250 

250 

236 

2 

2 

lo; 

48 

25 

177 

g 

9 
11 

9 
11 

9 

1 

11 

11 

20 

20 

1 

20 

9 

11 

20.384 

926 

1.335    18.123 

17,773|       236 

38 

2,326 

12 

2.163 

17.319 



729 

173 
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Xew  York  State  Department  of  Labor. 


TOde  Xm.—  Sutifltles  of  FactoriM  laspectod  In  First  and  SecMid 


City  and  Inddstrt. 

• 

Placbs 
Inspbctbd. 

Num- 
ber 
of 
owners 
at 

work. 

Larobst 
Number  of 
Emplotbbs 

IN  Ybar. 

In- 

Once. 

More 
than 
once. 

grand 

TOTAL. 

OFFICE 
FORCE. 

dustry 
num- 
ber. 

Total. 

There- 
of in- 
shop. 

Total. 

There- 
of 
14-16 
3rear8 
of 
age. 

1-b . . . . 

SYRACUSE. 
Cut  Btone 

1 
1 
1 
2 
2 

3 
2 

1 
2 

4 

22 
40 
58 
29 

55 
545 

4 
18 
40 
57 
26 

52 
534 

4 
18 
22 
58 
23 

55 
545 

2-a 

Asbestos,  graphite,  etc 

4 

3-a 

Asphalt 

3-c 

Plaster  (wall  and  land) 

1 
1 

3 

1 

1 
3 

3 
11 

3-« 

Artificial  stone .' 

3-f.:... 

Plaster  and  composition  oasts  and  orna- 
ments  

4-c 

Pottery  products 

Total  —  Group  I 

12 

0 

753 

731 

725 

22 

II..  Mbtals,  Machinbs  and  Con- 

VBTANCBS. 

Silver  and  plated  ware 

1-a. . .. 

3 

1 
4 

3 
5 
6 
5 
3 
4 
5 
1 
1 
1 
1 
1 
4 
3 
14 
20 
7 

1 
3 
2 
1 
7 
2 
1 
3 

} 

2 



3 

1 
7 

1 
5 
6 

1 
5 
6 
7 
2 
1 
3 

42 

6 

206 

12 

292 

193 

1,789 

93 

786 

93 

68 

15 

63 

229 

8 

255 

1,774 

459 

1,986 

959 

26 
267 
275 

28 

1,878 

147 

2 

731 

337 

42 

82 

38 

5 

200 

11 

289 

186 

1,712 

83 

751 

87 

65 

14 

61 

202 

7 

245 

1.722 

439 

1.889 

939 

25 
226 
267 

27 

1,565 

137 

2 

647 

330 

40 

80 

42 

6 

200 

12 

201 

189 

1.789 

93 

786 

88 

68 

15 

63 

229 

8 

200 

1,241 

441 

1,986 

926 

25 
262 
275 

28 

1,876 

147 

2 

731 

337 

42 

76 

4 

2-a 

^mnlting  and  refining , , , .  r  r 

1 

2-0. . . 

6' 

2-«.... 

Brass   and   bronxe    ware    not   elsewhere 
classified 

1 

3 

7 

77 

10 

33 

6 

3 

1 

2 

27 

1 

10 

5J 

20 

97 

20 

2-f 

Sheet  metal  work 

3-0. . . . 

Metal  goods  not  elsewhere  classified. 

Rolling  mills  and  steel  works 

3-d 

Bridge**  and  fftmct^ink-l  iron r  r 

tf- 

Tools  and  dies 

3-k 

Fire  arms 

3-m.... 

Metal  furniture 

3-n.... 
3-p 

Wire  work  not  elsewhere  classified 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work. . 
Cooking  and  heating  apparatus 

^- 

2 
3 

3-B 

Stationary  engines,  ooiiers,  etc 

3-t 

17 
32 

7 

3-u.... 
3-v 

Machineiy  not  elsewhere  classified. 

Castings  (ifon) 

4-a 

Telegraph,  telephone  and  fire-alarm  ap- 
paratus  

4-c.... 
5-a.... 

Dynamos,  motors  and  electrical  supplies. . 
Carriages,  wagons  and  sleighs 

5 
3 

1 
6 

41 

8 

1 

313 

10 

5-b.... 
6-d.... 

Blacksmithing  and  wheelwrighting 

Motor  vehicles 

5-g 

Railway  repair  diops 

6.  ..:: 

Eloat  and  sliip  building 

1 
8 

7 

Agricultural  unplementa 

84 
7 
2 
2 

8-0 

Lamps,  reflectors,  stereopticons,  etc 

Clocks  and  time  recorders 

&-d.,.. 

i 

1 

8-e 

Scales,  meters,  phonographs,  etc 

Xotal  —  Group  11 

116 

135 

13,142 

12,291 

12.384 

851 

III.  Wood  MANcrAcruRBs. 
House  trim 

2-a 

23 
2 
1 
2 

4 
7 
1 
2 

23 
3 

1 
1 

6 

7 
4 
2 

345 
35 
17 
14 

46 

410 

73 

12 

331 
34 

17 
14 

43 

396 

64 

12 

288 
35 
17 
11 

45 

401 

73 

li 

14 

1 

2-b.... 

Packing  boxes,  orates,  etc 

2-c 

Cigar  and  fancy  wood  boxes 

3 

CM>perage 

4-e 

Miscellaneous  articles  and  appliances  of 
wood 

3 

14 

6-a   . 

Furniture  and  upholstery  . 

6-b. . 

CfM>kfth> 

9 

5-0 

Store,  office  and  kitchen  fixtures 
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NUMBKB  OF  £mPXX>TKS8  AT  TiMB   OP  InSPECTIOM. 

Wbbklt  HorRB  op  Labor. 

Chil- 
dren 
under 
14 

SHOP   FOSCS. 

N171IBBR  OF  BMPLOTEBS    (iN 
shops)    WHO   WORK — 

NTTMBBB  AT  WOBB  IK 
8HOP8   ElfPLOTING — 

8EX  AMD  AOB. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

ahop* 

Total. 

1-19. 

20- 
199. 

200 +. 

Men 

(18 
yre.  +). 

Youths 

(16- 

18 

yrs.). 

16 

yn.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

cept 

as 

not'd). 

4 

4 
14 

17 

20 

13 

4 
12 
22 
57 
20 

38 
354 

4 

14 

1 

1 

1 

13 
22 
67 
16 

39 
494 

22 

22 

67 

40. 

20 

4 

13 
22 

52 

39' 

22.         512 

14 
150 

534 

12j         18 

is 

703 

68 

123!         612 

607 

12'         19 

165 

26 

36 

641 

38 

14 
5 

4 

11 
15 
32 
11 

4 

23 

i4 

24 

34 

5 

194 

9 

145 

177 

1,685 

83 

632 

78 

65 

10 

48 

196 

7 

190 

1,021 

421 

1,876 

878 

22 
195 
259 

25 

1,563 

137 

2 

637 

266 

40 

62 

1 

3 

24 

5 

152 

2 

2 

134 

650 

43 

4 

1 

65 

14 

14 

5 

.....  ::::::i 

194 

ioo 

42 

9 

188 

48 

1,062 

40 

388 

81 



11 

2 
35 

198 

i83 
150 
90 

"i'fiii 

18 

3       2 

25            1 

8 

182 

1.712 

1 

83 

83...!... 
29         718 

69 

65; 

751 

i3 

3 

106 

1 

359 

82 

65 

14 

1 

3 
11 
3 

61 

61! 

1 
2 

1 
1 

1 
1 

60 
201 

7 

202 

202 

7 

7 
24 

96 

71 

ie 

7 

15 

2 

190 

166 

87 

75 

768 

305 

25 

27 

198 
137 

"i*.i62 

250 

1.050 

601 

""265 
260 

'  iisso 

54 

136 

1.189 

64 

1.144 

140 

25 
'    206 

1.188 

1 

167 

421 

367 
696 
766 

• 

1.889 

13 
10 

3 
3 

60 
10 

906 

10 

8 

25 

221 

23 

8 

16 
267 

267 

27 

2 

27 
12 

1,563 

1.561 

137 

2 

176 

326 

137 

2 

647 

205 

442 
330 

10 
9 

472 

4 

40 

8 

330 

4 

61 

40 

is 

40 
56 

74 

4 

8 

66 

11.533 

389 

3.028 

8.121 

10.962 

122 

19 

430 

483 

4.562 

6.488 

274 

100 
12 
17 
11 

42 
27 

i2 

J 

22 

271 

29 

7 

11 

40 

374 

56 

12 

3 

47 

1 

27 

....... 

200 
33 

17 

34 

4 
2 

1 

17 

8 

11 

5 

1 
3 

1 

6 
33 

12 

42 

i 

2 
2 
1 

8 

384 

63 

387 
64 
12 

360 
64 

10 
7 
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Kew  York  State  Depabtment  of  Labob. 


ikUe  xm 

CiTT  AND  Industry. 

Places 
Inspected. 

Num- 
ber 
of 
owners 
at 

work. 

Labgbst 
Number  op 
Emplotbbs 

IN  Ybar. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

OPPICE 

force. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

,5-e 

SYRACUSE  -Continued. 

III.  Wood  MANaFA-craRSS — Concluded. 
Oth^r  cabinet  work 

2 
2 
2 

2 

1 
1 

36 

240 

55 

35 

235 

52 

36 
240 

55 

1 
5 
3 

6.     . 

7-^.:;. 

Brooms 

Total  —  Qroup  III 

48 

51 

1,283 

1,233 

1,213 

50 

IV.   LSATHBR  AND  RUBBER  G30DS. 

Leather 

1 

1 
2 

1 
5 
3 

4 
1 

3 
15 

5 

966 

39 

24 

3 

3 
15 

5 

928 

38 

24 

3 

3 
15 

5 

966 

36 

22 

3 

:3-a 

Belting,  washers,  etc    . .               

2 
1 
16 
6 
3 
1 

3-b 

Saddiery  and  hameas 

3-d 

Boots  and  shoes 

38 
1 

3-«   . . 

Gloves  and  mittens 

3-ff .... 

Canvas  and  sporting  goods 

14. ; : : 

Brushes 

Total  —  Group  IV 

17 

28 

1,055 

1,016 

1,050 

39 

V.  Chemicals,  Oils,  PAwra,  Etc. 
Proprietary  modicines 

l-a 

1 

1 
3 
1 
1 
2 
6 
4 

2 

17 

256 

86 

7 

7 

118 

235 

58 

10 

249 

76 

5 

5 

100 

225 

55 

17 

256 

86 

? 

99 

235 

58 

7 

7 

10 

2 

2 

18 

10 

3 

1-b.      . 

Sodas  and  other  alkalies 

1-d 

Other  chemicals  and  drugs 

i 

5-a 

Paint,  varnish,  etc 

2-b.... 

Dyes,  colors  and  inks 

i 

3 
6 
2 

4 

Animal  oil  products 

5 

Mineral  oil  products 

«.. 

Soap,  perfumery  and  cosmetics 

4       < 

Total  —  Qroup  V 

1    ■ :    _ 

19 



15 

784 

725 

765 

59 

VII.  Printing  and  Paper  Goods. 
Paper  boxes  and  tubes 

:2-a   ... 

5 

2 

38 

5 

4 

11 
1 

39 
5 
5 

207 

21 

648 

200 

75 

201 

14 

540 

187 

AO 

187 

21 

644 

198 

75 

6 

7 

107 

13 

2-0 

Other  paper  goods 

3-a 

Pnnting  and  publishing 

3-b.... 
3-0 

Book  binding  and  blank  book  ma'ung 

Total  —  Group  VII 

"1 

61 

l,15l|     1,011 

1,125 

139 

VIII.  Tectilbs. 
C-arpets  and  rugs 

2-a 

2 
3 

2 
8 

65            62 
480         471 

65 
430 

3 
9 

4 

Hosiery  and  kmt  goods 

ToUl  —  Group  VHI 

5 

6 

545          533 

495 

12 

IX,  Clothing,  Millinbbt.  Laundrt, 

Etc. 

Tailoring 

l-a ... . 

40 

51 

1 
2 

1 
3 

I 

1,839 

46 

7 

7 

1,763 

46 

& 

7 

1,811 

42 

7 

7 

428 

62 

6 

309 

20 

6 

76 

1-b 

Shirts,  collars  and  cuffs 

3! 

l! 

1 

8 

4 

1-c 

Men's  neckwear ...    . 

1 

1-d.... 

Suspenders  and  other  furnishing  goods  for 
men 

2-a 

Dressmaking , 

510,         500 

81|           79 

6             6 

319          304 

241           22 

7I             7 

10 

4-b 

Millinery. . ." 

2'::::: 

5-a 

Curtains,  embroideries,  etc 

2 
15 

1.... 

e-a^ 

Laundries  (non-Chinese) 

ie 

2 

is!;::::: 

6-b 

Cleaning  and  dyeing 

1. 

2, 

I::::: 

7 

Clip  sorting 

Total  —  Group  IX 

77 

__- 

2.846      2.7*0 

2.688 

;    108 
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OMBOtfe^TM 

or  Employees  at  Tjmu 

OP  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 

SHOP   FORCB. 

NUMBER   op  employees    (iN 

shops)  who  work— 

under 

14 
Shears 

NUMBER   AT   WORK   IN 
SHOPS   EMPLOTIMO 

SEX   AND 

AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 

shops 

ex- 

Total. 

1-19. 

m.      200 +. 

i 

Men      ^;p,t»» 
(18     ,    Vg 
>^-  +)■   yrsO. 

Boys 

(14- 
16 

yre.). 

Worn. 
(16yre. 

Girls 

(14- 

16 

yrs.). 

cept 

as 

not'd). 

4 

35 

1             7 

25 

■•'"45 

■'228 

34 
166 

1 
69 
14 

35 

235 

7 
3 

228 
43 

52 

0 

3 

3 

6 

1.163 

245 

690l         22a 

1    A!in'              Q 

n 

112 

3 

64 

88 

1,011 

,    __ 

3 

3 

15 

5 

8 

35 

22 

3 

3 

15 

5 

487 

! 

3 
15 

5 

297 

31 

22 

3 

15 

. . .  .  j 



5 



928 

275 

645 

Ai\ 

25 

1 

370 
18 
11 

6 

i7i 

1 

460 
3 

S.'i 

16 



22 

1 

11 
3 

3 

[[ [ 





t 

1,011 

91 

275'        -645 

540          40 

26 

399 

6 

172 

463 

376 

10 

I 

10 

i _ 

3 
92 
73 
5 
5 
18 

7 

147 

3 

10 

249 

26 

249 

249 

7           i 

2 

70 

1              5 

1 

37 
20 

71 

50 
5 

5 

■■•••si::::::: 

1881 

36 



5 

5 
21 

4 

81 

'a 

8 
10 

1 

49 
66 
28 

3 

18 

11 

28 
11 

49 
197 
40 

?2.'> 

123            8 
25            1 

55 

706 

82 

375'         240 

344|         19!         20 

300 

23 

50 

315 

341 

181 

12 
14 
172 
12 
18 

1      . 

169. 

) 

1 
36i           fi 

3 

110 

7 

95 

77 

6 

27 

36 

8 

465 

185 

50 

5 
66 

140 
6 
6 

f*< 

14 

7 
423 

537 

365 

173 

51 

11 

8 
2 

1 

185 

105         "i 
60.           3 

60 

19 

986 

228 

758 

631)         20 

14 

294 

27 

744 

90 

152 

62 

62 
421 

44'         a 

15 
328 

r 

62 
309 

421 

66 

6| 

22 

22 

483 

483 

100 

9 

343 

22 

22 

!         461 

1  735 

231 

20 

6 

7 
22 
60 

6 
90 
18 

6 

696 
22 

808 

724 
5 

12 

16 

929 

37 

6 

6 

377 

46 

6 
230 

7 

4 

64 

73 

1.465 
42 

197 

42 

6 

7 

1 

6 

7 
7 



7 

1 

32 

3 



418 

192 

204 

2 

209 

6 
245 

202 

50 

6 

294 
18 

204 

62 
11 
2 

1 

1 

1 

47 
18 

1 

6 

6 

2.582 

456 

1.114 

1.012 

840 

16 

16 

1,648 

63 

94 

2,017 

470{           1 
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New  York  State  Department  of  Labob. 


Table  Xm. 

—  StatiMlai  of  FacioriM  Inspected  In  FIral  and  Second 

City  and  Indu»try. 

Placbb 
Inspbotbd. 

Num- 
ber 
of 
owners 
at 

work. 

LAROB8T 
Number  of 

ElfPLOYBBS 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

1-a   . 

8YRXCV8E— Concluded. 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  othor  cereal  products 

4 

6 

221 
133 

5 
104 

6 

190 
126 

5 
84 

5 

221 

'1 

85 

oS 
37 

155 

190 

207 

13 

29 

231 

11 

418 

31 

1-c.  .  .  . 

Canning  fruits  and  vegetables 

2 
1 
2 
1 

7 

1-d 

Coffee  and  spice  roasting  and  grinding. . . . 

Groceries  not  elsewhere  classified 

Provisions. 

1-e.... 
2 

2 

1 
3 
2 
65 
6 

20 

1 

4-a   . 

Macaroni  and  other  food  pastes 

2!...:.. 

2 

72            1 
7 

40           37 
155          143 
190:         192 
2261         212 

13            12 

29            28 
2441         215 

12            12 
465          460 

3 

4-b 

Crackers  and  biscuits 

12 
4 
14 

1 

1 

29 

4-c.... 
4-d 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

6-c    . 

Mineral  and  soda  waters      

1 

1 
9 

5-d 

Malt 

Malt  liquors 

5-e.  .  .  . 

Mi 

6-a.  . . 

1 1            2 

18 1          22 

6-b 

Cigars 

5 

Total  —  Group  X 

123 1            1 

124 

1,849      1,721 

1,741 

128 

XI.  Water,  Light  and  Power. 
Gas 

2 

1 
1 

97            90 
15!           15 

97 
15 

7 

4 

Electric  light  and  power. .               

Total  —  Group  XI 

2 

112 

105 

112 

7 

Total  —  Syracuse 

473!            1*       508 

23.520 

22,103 

22.298 

1.413 

TROY. 

I.  Stonb,  Clay  and  Glasb  Products. 
Cut  stone ....                               

1-b 

1 

4 

4     .      . 

3 

29 
135 
122 

.    29 
134 
110 

17 
126 
122 

4-a 

R»»»lding  bnok    ...                - 

1 
12 

4-b.    . 

Terra  cotta  and  fire-clay  products 

Total  —  Group  I 

3 

11 

3 

286 

273 

265 

13 

II.  Metals.  Machines  and  Con- 
veyances. 
Gold  and  silver  refininir 

2-b 

,1 

2 

74 

14 

1,214 

63 

81 

16 

22 

10 

333 

406 

61 

207 

686 

43 

54 

2 

2 

2 

68 

13 

1,203 

60 

79 

16 

22 

10 

325 

387 

58 

191 

665 

39 

49 

2 

2 

3 

70 

13 

1.214 

63 

62 

16 

12 

10 

333 

406 

31 

195 

686 

22 

48 

1 

2 

8 

44 

243 

8 

2-c 

2-8 
3-c .  .  .  . 

Gold,  silver  and  aluminum  leaf 

Metal  goods  not  elsewhere  classified 

Rolling  mills  and  steol  works 

11 
2 
2 

1 
2 
1 
2 

6 
1 
11 
3 
2 

3-d 

Bridges  and  structural  iron 

tf  • 

Hardware  not  elsewhere  classified 

Tools  and  diA<f 

3-m 

Metal  furniture .  .                 

3-n 

Wire  work  not  elsewhere  classified 

Car  wheels  and  railway  equipment 

Cooking  and  heating  anparatuii    ..,.,, 

2 

3.p::.. 

3-r    .    . 

2 

4 

3 

14 

6 

8!....:: 

19! 

3-t 

Stationary  engines,  boilers,  etc 

2 

16 

21 

4 

5 

3.U.... 
3-v 

Machinerv  not  elsewhere  classified 

Castings  (iron) 

11 

4-c 

5-a 

Dynamos,  motors  and  electrical  supplies. . 
Carriages,  wagons  and  sleighs 

2 

8    

1 

1 

2 

5-b 

Blacksmithing  and  wheel wrigh ting 

Cycles 

5-c 

5-d.  ... 

Motor  vehicles 

8'            7 

44;          39 

253         236 

10'           10 

1 

5 

17 

5-g 

Railway  repair  shops     

2 
4 

2 

8-1... 
8-b   .    . 

Professional  and  scientific  instruments 

Optical  and  photographic  apparatus 

Total  —  Group  II 

75^ 

39 

3.605      3.483 

3.489 

121 
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NcriiBKB  or  Emplotebs  at  Tiiie  op  iNSPBcnopf. 

4 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP   FORCE. 

NUMBER  OF   EMPLOYEES    (iN 
shops)    who   WORK 

NUMBEE  AT  WORE  IN                                     „^ 
SHOPS  EMPLOTIKO—                                     "*  ^"^  *°*- 

51 

hours 
or 
leas. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

>cjua 
shops 

Total. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 
yra.  +). 

Youths 

(16- 

18 

yrs.). 

Bovs 

(14- 
16 

yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 

(14- 

16 

yra.). 

oept 

as 

not'd). 

190 

12 

5 

6 
6 
5 

178 
126 

112 

76 

51 

2 

50 

2 

d 

186 

76 

5 

6 

5 

126 

75 
3 

'I 

50, 

5 

65 

59 

59 

5 

34 

29 
140 

21 
99 

170 
78 
12 
28 

200 
4 

298 

12 

42 

9 

100 

1 
...... 

11 

^ 

143 

2 
3 
3 

4 

1 

2 

6 

100 

42,           99 
2!          178 

186           186 

193 
12 

25 
12 

18 

168 

59 

28 

12 

28 

6 



6 

28 

28 
184 

202 

1 

1 

194 

11 

379 

2 

11 

11 
81 

7 
102 

5 

413 

23 

309 

4 

4 

31              3 

1,613|         369;         935 

309 

1.120 

13 

10 

451 

19 

743 

199,         665 

6 

J 

90 

90 
15 

1 

90 
15 

15            15 



105j            15 

90 

1         105 

j 

105 



1 

20.885|     1,943 

7.866 

ll,076j   16.188 

259 

133 

4.142 

163 

2.398 

7,770|   10,605 

112 

17 

17 
18 

17 
125 
110 

17 

125 

107 
110 



125 
70 

110 

40 

1 

252            35 

217 

252 

17 

40 

195 

2              2 

2 

62 

12 

1,203 

2 
21 

64            37 

27 

2 

2 
12 

.    41 

12            12 

1.203!             3 

60 

52 

1,200 

1.203 

60: 

60 

60 
50 

60'             8 

57 
16 
12 
10 
325 
387 
29 

2 

1 

2 

8 

16'           16 

16 
2 

1 
325 

12'            12 

10 

9 

10            10 

325; 

50 
75 

275 
300 

387!            12 



75 

14 

14 
599 

312 

15 

160 

29            29 

179 1           65 

114 
157 

■    ■ "494 

179 

5 
40 

665 

14 

18 

43 

1 

2 

7 

12 

21 

8 

665 

18 

43 

1 

2 

7 

39 

226 

8 

26 
18 
43 

18 

43 

1 

1 

2 

2 

7 

*   226 
6 

7 

39 

27 

"265 

35 

4 

226 

8 

2 

1 



" 

3.368 

332 

662 

2,474 

3,363 

2 

2 

1 

155 

798 

2,411 

4l 
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TaUe  Xm. 

City  and  Industry. 

Places 
Inspected. 

Num- 
ber 
of 
owners 
at 

work. 

I<AROB8T 

Number  op 

Employees 

IN  Year. 

In- 

Once. 

More 
than 
once. 

grand 

TOTAL. 

OFPICB 
PORCB. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

1 

TROY— 'Continued. 

III.  Wood  Manufactures. 
Saw  mill  oroducts                                     .    . . 

1 

5 

4 

5 
30 
29 

3 
45 
50 

3 

1 

2 

2-a 

House  trim 

4 



I 

1 
1 
3 
6 
1 

36            34 

3 

2 

29 

3 

45 

56 

3 

29 

3 

44 

56 

3 

4-0 

1 

4 
10 

1 

4-e 

5-a 

Other  articles  and  appliances  of  wood 

1 

6-e 

Other  cabinet  work 

Total  —  Group  III 

23 

.. 

13 

177 

173 

165 

4 

2 

IV.  Leather  and  Rubber  Goods. 

3 
2 

4 

1 

1 

13 

2 

12 
9 

31 

2 

2 

529 

12 
7 

28 

2 

2 

524 

9 

9 

31 

2 

1 
451 

3-a 

T^Altinir.  wrRflhnm.  fit«                           

2 
3 

3-b.... 

Saddleiy  and  harness 

;•;;;; 

1 
1 
2 

5 

3...... 



5-c 

Brushes 

4 

Total  —  Group  IV 

24 

11 

585 

575 

503 

9 

2-a 

V.  Chemicals,  Oils,  Paints,  Etc. 
Paint,  varnish,  etc 

2 

1 
2 

56 
12 

48 
10 

as 

12 
lb 

8 

4. 

Anima.1  oil  nmdiipts                                  .... 

2* 

7-c.... 

Glue,  mucilage,  etc 

16{           16 

i 

Totol  —  Group  V 

5 

84'           74 

84 

10 

2-c.... 

VI.  Paper  and  Pulp. 
Paper  mills 

3 

1 
139|         134 

129 

5 

2-a 

VII.  Printing  and  Paper  Goods. 
Paper  boxes  and  tubes 

5 
23 

1 

1 
15 

310 
498 

8 

301 
438 

7 

310 

495 

8 

3-a 

Printing  ^nd  publishing , , 

60 

3-c 

Lithographing  and  engraving 

ll 

Total  —  Group  VII 

29 



16 

816 

746 

813 

7o; 

VIII.  Textiles. 

3 

1 
3 

! 

9 

914 

47 

9 

903 

46 

9 

914 

47 

22 

4 

Hosiery  and  knit  goods 

ii 
1 

1 

6..      . 

Flax,  hemp  and  jute  manufactures 

Oilcloth,  window  shades,  etc 

2 

7 

1 

26            25 

Total  — Group  VIII 

7 

1         996,        983 

992 

13 

1-a. ... 

IX.  Clotbino,  Millinbrt,  Laundbt. 

Etc. 

Tai1ori?>g ,,,.,,-,...,., 

39 

29 
1 

23 
2 

19 
1 

16 
9 
6 
5 

2 

39 

7 

148          147 

135 
11,374 

25 

351 

3 

147 

12 
932 

14 

19 
132 

1 
327 

1-b     .. 

Shirts,  collars  and  oufifs 

11.624 

25 

354 

3 

11,297 

25 

361 

3 

1-c 

2-a 

Dressmaking 

2 

13 

2 

11 

3 

3 

4-b   . 

Millinery...                                       

150          150 

5-a 

Ourt&infl  embroideries  etc 

12 

963 

14 

12 

951 

14 

6-a».... 
6-a^ 

r^inAOA  liuirwIriAfl 

9 

8 

t 

12 

6-b 

23            23 
132          122 

7 

Clip  «K»nipg. . . ,    ,              

10 

Total  —  Croup  IX 

150 

4 

96 

13.448*  13,096 

13,144 

353 
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Number  op  Emplotbbb 

AT  TlMB  OF  iNSPBCnOlV. 

Wbbki<t  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

^^ 
shops 

SHOP  rORCB. 

NUMBBR   OP   BBCPLOTBBS    (iN 

shops)  who  work 

XITMBBR  AT  WORK  IN 
SHOPS  EMPLOTINO 

SBX   AND   AOB. 

51 

hours 

or 

leas. 

52-57 
houra. 

58-63 
hours. 

Over 

63 
hours. 

ToUl. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 

yrs.+). 

Youtbsl  Boys 

(16-      (14- 

18     1     16 

yra.).  !  yra,). 

1 

Worn. 

Girls 

(14- 

16 

yra.). 

cept 

as 

not'd). 

4 

4 

28 
2 
3 
7 

60 
3 

4 
28 
29 

3 
43 
49 

3 

4 

28 

10 

18 
27 

29 

27 

2 

3 

3 

44 

37 

1 

2 

42 

48 

GO 

1 

2 

3 

3 

161 

97 

64 

159 

1           1 

1 

18 

47 

06 

g 

9 

7 

28 

2 

1 
51 

1 

5 
7 
28 
2 
1 
420 

I 

4 

9 

7 

1 

7 

28 

2 

1 
420 

28 

I 

2 

1 

447 

396 

15 

2 

10 

2            25 

404 

98 

396 

i         463 

15 

2 

14 

2            34 

458 

48 

i2 

16 

45 

48 
10 
16 

3 

45 

10 

10 
1<3 

16 

1 

74 

29 

45| 

74 

3 

71 



124 

10 

114 

118 

6 

28 

48 

48 

301 

18 
106 

7 

283 
329 

162 

378 

7 

24 
29 

11 
4 

103 
24 

1 

12 
421 

69 

14 

7 

220 

435 

7 

743 

131 

612 

547 

53 

15 

127 

1 

433,           90 

220 

9 

9 

is 

4 

245 

21 

21 

5 

621 

20 

9 

887 

31 

903 

114 
31 
21 

789 

21 
5 

6 

10 

i6 

46 

i5 

21 



21 

979 

24 

166 

789 

291 

26 

6 

646 

10 

16 

36 

927 

134 

134 
17 

96 

3 
147 
12 
67 
14 
19 
12 

113 

2,919 

8 

00 

1 

2 

6 

116 

14 

18 

54 

21 

7,936 

17 

288 

2 

145 

6 

788 

134 
3,978 

11,047 

1.992 

26 

252 

9,038 

135 

20 

87 

102 

6.972 

25 

203 

25 

348] 



145 

3 

3 

147 

143 

12 

747 

4 

12 

920 

458 

395 

6 

1 

9 

23 

150 
14 
18 

122 

14 

19 

1 
68 

1 

122 

110 

12.791 

621 

2,837 

9,433 

3.311 

141 

21 

9,272 

46 

128 

8.103 

4,560 
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New  York  State  Department  of  Labor. 


Table  Xin.~  Statiatica  of  Factcriea  Inapected  in  Firat  and  Second 


City  and  Inddstht. 

Places 
Inspected. 

Num- 
ber 

of 
owners 

at 
work. 

Largest 

Number  of 

Employees 

IN  Year. 

In- 

Once. 

More 
than 
once. 

GRAND 
TOTAL. 

orncE 
force. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 

of 
age. 

1-a 

TROY— Conc7t*ded. 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  prodxi<^tfl ,,.,,.... 

2 

1 

1 

2 

41 

14 

4 

10 

20 

21 

11 

6 

11 

134 

69 

18 

249 

316 

17 

10 

4 

11 

134 

69 

17 

216 

313 

21 

11 

3 

9 

134 

66 

16 

246 

216 

4 

1 
1 

1-b 

Sugar  and  molaflflefl  reflning. .  i  .  . .  ,  .  ^ .  t  -  - 

1-c 

Canning  fruita  and  vegetables 

2 

Provisions                         

i 

2 

22 

3 

2 

1 
16 

4-c 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

. .    . 

4-d   . .  . 

5-c    .  .  . 

Mineral  and  soda  waters 

1 

83 

3 

6-e 

Malt  liquors 

6-b 

Cigars 

Total  —  Group  X 

96 

1 

46 

824 

781 

711 

43 

XI.  Water,  Light  and  Power. 
Gas 

2 

1 
2 
2 

16 

16 

3 

14 
14 
3 

16 
16 

3 

1 
2 

4 

Electric  light  and  power 

6 

Steam  heat  and  power 

•••••• 

Total  —  Group  XI 

5 

34 

31 

34 

3 

XII.  Building  Indubtry. 
Carpenlers'  shops 

1 

6] 

6 

32 

31 

32 

1 

Total  —  Troy 

433 

6 

230 

21.026 

20.379 

20,361 

645 

UTICA. 

I.  Stonb.  Clay  and  Qlass  Products. 
Cut  stone       

■  ■ 

1-b 

6 

1 
1 
3 
1 
1 

60 

20 

16 

162 

8 

3 

60 

19 

16 

162 

8 

3 

30 

20 

16 

169 

8 

3 

3-c    .    . 

Plaster  (wall  and  land) 

i':::;- 

3-e 

Artificial  stone 

4-a 

Building  brick 

6-a .  .  .  . 

Building  glass 

6-c .  .  . . 

Pressed,  blown  and  cut  glassware 

Total  —  Group  I 

12 

268 

257 

235 

1 

II.  Metals,  Machines  and  Convet- 

ANCES. 

Copper  work 

2-b .    . . 

1 
1 
2 

3 
2 
2 

1 
2 
1 
2 
6 

16 

4 

92 

63 

30 

60 

307 

16 

4 

91 

62 
30 
47 

290 

269 
3 
8 

642 
12 

411 

16 

4 

92 

61 

30 

60 

307 

286 

3 

6 

666 

12 

401 

648 

31 
124 
178 
269 

43 

2-c .  .  .  . 

Brass  and  bronce  castings 

i 

1 

2-d 

Gas  and  electric  fixtures                 

1 
1 

2-e 

Brass  and  bronie  ware  not  elsewhere  clas- 
sified  

2-it .  .  .  . 

Metal  goods  not  elsewhere  classified 

Hardware  not  elsewhere  classified 

Fire  arms 

ig    . 

is 

17 
16 

tl    . 

3-m.. .  . 

Metal  furniture 

286 

S-p... 
3-ci.  . .  . 

Car  wheels  and  railway  equipment 

Agricultural  and  ornamental  iron  work. . . 

3 
8 

668 
12 

416 

2 

tr,. 

26 

8-t. .  .  . 

Stationary  engines,  Boilers,  etc 

1 
9 

3-u 

Machinery  no't  elsewhere  classified 

Castings  (iron) 



6 

2-v 

1 

1 
2 
6 

4 
1 

648          640 

8 

4-a 

Telegraph,  telephone  and  fire  alarm  appa^ 
ratua 

31 
124 
181 
260 

43 

31 
119 
179 
261 

43 

1.... 

4-c.  .  .  . 

Dynamos,  motors  and  electrical  supplies. . 
Carriages,  wagons  and  sleighs 

6  ..    . 

6-a ... . 

2 

6-a   .  . . 

Railway  repair  shops. 

8  .    . 

7..::: 

Agricultural  implements 

Total  —  Group  II 

46 

1 

3 

3.140 

3.038 

1     3.116 

i       102l 

1       *"• 

' 
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OF  ElfPLOTBBS 

AT  TniB 

OF   INSPECTION 

Weekly  Houks  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  rOBCE. 

NCIIBBR  OF  employees    (iN 

shops)  who  work — 

NUMBBR   AT  WORK    IN 
SHOPS  KMPLOTINQ 

SEX  AND  AOB. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 
shops 

Tot*l. 

1-19. 

20- 
199. 

100 +. 

Men 

(18 

yrs. +). 

Youtha 
(16^ 
18 

^  1  Won,. 
yr..).  1      +'• 

1 

Girls 
(14- 
16 

yrs.). 

cept 

ss 

not'd). 

17 

17 
10 

2 
9 
134 
55 
15 
66 
83 

17 

2 

2 

9 

129 

42 

15 

213 

190 

1 

17 

10 

1 

8 

10 

2 

1 

2 

9 

134 

31 

15 

60 

9 

134 

3 

2;           2 

2 

7 

:::::;:  :::::;; 

55 

2 

2      22 

15 

213 

147 
130 

, .    .    . 

7          i56 

213 

17|           2 

4 

213 

' 

668 

391 

277 

619 

22]           4 

21 

2 

222;         188 

258 

. 

14 

14 
14 
3 

14 

14 

3 

1 

14 
3 

14 

1 

12 

2 

3 

1 

1 

31 

31 

31 

12 

17 

2 

31 

31 

31 

1 

31 



19,716      1,730 

5.290 

12,696 

9,259 

260 

50 

10,088 

59 

1,022 

9.379 

9,261 

54 

30            30 

30 

19 

15 

159 

8 

8 

10 

20 

19 

15 

159 

8 

3 

19            19 

15            15 

159|            14 

145 



8,             8 

3I             3 

234 

89 

145 

234 

10 

224 

16 

16 

4 

21 

18 

5 

15 

16 

4 
79 

45 

22 

45 

267 

258 

3 

6 

636 

12 

344 

640 

31 
118 
171 
251 

43 

16 

4 

4 

91 

70 

32 
25 
32 

"296 
244 

5 

1 

1 

7 

3 
8 

91 

49 

30 

45 

290 

269 

3 

50 

1 

30 

47 

3 

2 

2 

2 

290 

7 

269 

8 

6 

7 

12 

46 

25 

6 

3 



6 
639 

.      ... 

6 

i2 

272 

132 

una 

2 

1 

1 

638 

12 

1 

396 

350 

540 



3 

47 

2 

2 

122 
540 

540 

31 

i9 

29 
17 

31 
100 
147 
234 

43 

31 
118 
147 
143 

43 

1 

119 

i 

1 
29 
10 

176 

5 

251 

98 

43 

1 

3.013 

218 

1,221       1,574 

2.801 

35|           7 

78 

2 

3 

337 

2,575 

98 
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Tab*e  XEO.—  StetisUes  of  FaetsriM  iMpectod  la  FtraC  and  SecMid 


City  and  Industry. 

Places 
Inspected. 

Num- 
ber 
of 
owners 

at 
work. 

Laboe«t 
Number  of 

EMPLOYEBa 

IN  Year. 

Once. 

More 
than 
once. 

grand 

TOTAL. 

OFFICE 
FORCE. 

In- 
dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

2-a. .    . 

XJTICA— Continued. 

III.  Wood  Maiotfactures. 
House  trim 

7 

267 
10 
62 

3 
54 

7 
14 

245 
10 
62 

3 
54 

7 
14 

267 
10 
67 

3 
54 

7 
14 

22 

2-c 

Cigar  and  fancy  wood  boxes 

i' 

4-c 

Wooden  toys  and  novelties 

2 
1 
3 
1 

4-e 

Other  articles  and  appliances  of  wood 

Furniture  and  upholstery 

5-a 

5-e 

Other  cabinet  work . .    . .          

6 

Piftnoff.  oncans.  etc , . 

2 

Total  —  Group  III 

16;      1 

417 

395 

412 

22! 

IV.  Lkathbr  and  Rubbsb  Qoods. 
Purs  and  fur  ffoods 

2 

1 
1 
1 
1 
1 

8 
21 
13 

1 

8 
18 
12 

8 
21 
13 
26 

7 

3-a 

Belting,  washers,  etc 

3 

3-b..    . 

Saddlery  and  harness 



1'....:. 

3-c      . 

Traveling  bags  aad  tnmkfl. t 

S-g.... 

Canvas  and  sporting  goods 

Total  —  Group  IV 

5 

t 

76 

72 

75 

4' 

V.  Chbmicaub,  Oils,  Paints,  Etc. 

Miscellaneous  chemicals  and  drugs 

Glue,  mucilage,  etc 

1 

, 

1-d 

1 
2 

2 
15 

2 
13 

2 
15 

I 

7-c 

2 

Total  —  Group  V 

3 

17 

.  ^^ 

17 

2 

VI.  Paper  and  Pulp. 

Sorting  waste  paper ^ 

Paoer  mills 

1 

2-c 

2 
3 



1 

19 
112 

18 
112 

19 
112 

1 

ToUl  —  Group  VI 



6] 

1 

131 

130 

131 

1 

VII.  Printino  and  Paper  Goods. 
Paper  boxes  and  tubes 

2-a 

2 
16 

1 

104 

366 

22 

104 

304 

22 

104 

365 

22 

3-a.... 
3-b 

Prmting  and  publishing 

Bookbinding  and  blank  book  making 

Total  —  Group  VII 

4 

62 

i»l 

4 

492 

430 

491 

62 

VIII.  Textiles. 
Woolens  and  worsteds 

2-c.  . . 

2 
4 

1 
1 

1 

981 
2.281 
5.389 

103 
2 

970 
2.261 
5.299 

103 
2 

980 
2.234 
5.341 

103 
2 

11 
20 
90 

3 

Cotton  goods 

4 

Hosiery  and  knit  goods 

20 

6-a 

JTjy^ng,  finiflhing,"etc 

4 
1 

6 

Fiaz,  fiemp  andlute  manufactures 

Total  —  Group  VIII 

31 

2 

1 

8.766 

8.635 

8,660 

121 

IX.  Clothing,  Millinery,  Laundry, 

Etc. 

Tailoring 

l-«. . .. 

29 
2 

I 
2 
9 

1 
4 

16 

1,468 
19 

10 

5 

155 

1 

40 

1,407 
19 

'? 

163 

1 

40 

1.455 
19 

10 
4 

149 

1 
40 

61 

1-b.... 

Shirts,  collars  and  cufFs 

Suspenders  and  other  funushing  goods  for 
men 

1-d.... 

3 

Men's  hats  and  caps 



4 
8 

1 

6-aJ... 

Laundries  (non-Clunese) 

2 

6-b 

niAAn^ng  ^nd  dyeing 

7 

Clip  sorting...  T. .  .7 

Total  —  Group  IX 



48 



24 

1,698 

1.635 

1.678 

63 
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NiTicBEB  or  Emploties  at  Time  op  Inspectiok. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

as 
not'd). 

SHOP  FORCE. 

NUMBER   OP   EMPLOTBBS    (iN 

shops)  who  work — 

NCMBER   AT  WORK   IN 
SHOPS   EMPLOTINO 

SEX   AND  AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200  -h. 

MeD 

(18 
yrs.  4-). 

Youths 

de- 
ls 

yrs.). 

Boys 

(14- 

16 

yrs.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

245 

51 
10 
17 

3 
22 

7 
14 

194 

243 
2 

38 
3 

44 
7 

14 

2 

245 

2 

38 

10 

6 
19 

2 

2 

6 
19 

3 
32 

7 

57 

40 

3 

54 

32 

*" 

10 

22 

7 

14 

14 

390 

124 

266 

351 

2 

35 

2 

2 

67 

321 

g 

8 
18 
12 

7 

3 
18 

9 
26 

2 

5 

8 
18 
12 
26 

18 

12 

3 

26 

26 

7 

5 

7 



71 

45 

26 

58 

13 

7 

64 

2 

2 
13 

1 
13 

1 

2 

13 

i3 



15 

15 

14 

I 

2 

13 

18 

18 

10 
112 

8 

18 

112 

112 

112 



130 

18 

112 

122 

8 

18 

112 

.... 

104 

44 

104 

269 

22 



46 

-      272 

12 

4 

i 

2 

11 

2 

52 

20 

7 

1 

3 
156 
22 

■  " '  i42 

101 
6 

303 

22 

429 

44 

385 



329 

5 

15 

79 

1 

180 

142 

107 

969 

6 
8 
11 
2 
2 

"  "  164 
910 
101 

•963 
2,102 
4.330 

605 

1,149 

1,845 

81 

2 

4 
71 
72 

4 

■■'56 

345 

994 

3,138 

22 

11 

15 

6 

948 
2.214 
4,972 

103 
2 

2,214 

5.251 

103 

140 

258 

21 

2 

8.539 

29 

1.115 

7.305 

3.682 

147 

60 

4.499 

161 

278 

27 

8.239 

1,394 
19 

117 
19 

10 

4 
50 

1 
16 

467 

810 

761 

1 

5 

4 
46 

1 
13 

62 

12 

552 
18 

5 

7 

27 

23 
19 

10 

1.344 

10 

. 

4 

4 
127 

^ 

147 

97 

101 

20 

i 

1 

40 

.     24 

27 

27 

13 

1.615 

217 

588 

810 

831 

62 

12 

703 

7 

74 

53 

1.488 

10 
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TkUe  Xm.—  Stetlstic*  of  FactorlM  Inspected  in  First  and  Second 


City  and  Indubtrt. 

Places 
Inspected. 

Num- 
ber 

of 
owners 

at 
work. 

Largest 
Number  of 
Employees 

IN  Year. 

In- 

Once. 

More 

^.h<^n 

once. 

GRAND 
TOTAL. 

OFFIC3 

poacB. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

1 

j  There- 

TotM.|j.«l» 

.    ,     of 
age. 

1-a 

UTICA—Cmoludtd. 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  oroducts .  .        .... 

2 

1 
2 
1 
1 

28 
8 
2 
5 
2 

14 

12 

2 

33 

1 

60 

69 

68 

7 

216 

60 

81 

11 
,2 
32 

1 
60 
69 
66 

7 

200 

60 

81 

12 

2 

30 

1 

60 
69 
66 
6 
197 
60 
74 

1     . 

1-d.... 

Coffee  and  spioe  roasting  and  grinding — 
Provisions 

3 

! 

3 

Dairy  products 

,       1 

j . 

4-a.»., 

Macaroni  and  other  food  pastes 

4-c 

4-d.... 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

i3 
2 

1 

2' ."  '  *  !  ' 

6-c 

Mineral  and  soda  waters   

&^ 

Malt  liquors 

13 

6-a 

Tobacco  and  snuff 

6-b . . . . 

Cigars 

7 

Total  —  Group  X 

66 

24 

679 

669 

647 

20 

XI.  Watbr.  Light  and  Power. 
Electric  light  and  power 

4 

3 

86 

86 

86 

1 

Total  —  Utica 

! 

264 

.1 

4 

67 

16,650 

; 

3 

16,262 
3 

16.447 
3 

398  .  . 

6-c 

.    VONKERS. 

I.  Stone,  Clay  and  Glass  Products. 
Pressed,  blown  and  cut  glassware 

II.  Metals,  Machines  and  Convey- 
ances. 
Brass  and  broiue  ware  not  elsewhere  clas- 
Bifled 

i 

2-e 

1 
1 
2 
2 
2 
4 
1 
1 

! 

10 

12 

11 

119 

9 

3 
10 

7 

11 

114 

4 
42 

3 

3 
10 
12 

7 
119 

4 
42 

1 

.^- 

Metal  goods  not  elsewhere  classified 

Bridges  and  structural  iron 

3-g.... 

Hardware  not  elsewhere  classified 

Architectural  and  ornamental  iron  work. . 

Machinerv  not  elsewhere  cUssifled 

Motor  vehicles 

5 : 

3-q.... 

1 

n      ,, 

51 

6-d.... 

5-g 

Railway  repair  shops 

Total  —  Group  II 

1 

14 

210 

200 

200 

10) 

III.  Wood  Manufacturbs. 
House  trim 

I 

2-a 

0 
2 

74 
124 

• 

72 
124 

70 
124 



3 

Cigar  and  fancy  wood  boxes 

Total  —  Group  III 

11 

198 

196 

194 

•  2' 

IV.  Leather  and  Rubber  Goods. 
Furs  and  fur  goods 

2.. . 

1 
1 
1 

1 

120 
60 
37 

6 

120 
60 
87 

6 

•    120 
21 
36 

6 

3-f 

Fancy  leather  goods 

i 

4. 

Rubber  and  gutta  percha  goods 

1 

1 

5-d.... 

Mattresses,  pillows  and  other  articles,  of 
hair,  feathers,  etc 

Total  —  Group  IV 

4 

1 

213 

213j 

182 

i . . . . 

V.  Chemicals.  Oils,  Paints,  Etc. 
Proprietary  medicines 

1 

1-a.  . . . 

3 

i 

82 

1 
70 

81 

12 

VI.  Paper  and  Pulp. 
Paper  mills   

Z'C 

1 

4 

1 
4 

4 

1        . 

1 

1 
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Oam  Cities,  Year  Baded  September  SO,  If  10:  By  Indnetrles  —  Continued. 


NUMBBR   OF   EmPLOTBCS   AT  TllIB  OP   InSPBCTION. 

Chil- 
dren 
under 
14 

SHOP  PORCS. 

NtTMBER  OF  EMPLOTEBS    (iN 

shops)  who  work — 

NUMBER  AT  WORK  IN 
SHOPS  KMPLOTING — 

SEX  AND  AGE. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 
shops 

Total. 

1-19. 

20- 
199, 

200  +. 

Men 
(18 

ym.  +). 

Youths 

(16^ 

18 

ym.). 

Boys 

(14- 

16 

yrs.). 

Worn, 
(leyrs. 

+). 

Qiris 

(14- 

16 

yrs.). 

cept 

as 

not'd). 

11 

11 
2 

29 

1 

69 

32 
6 

2 

74 

11 

2 

29 

1 

17 

65 

30 

6 

181 

28 

68 

11 

2 

2 

29 

14 

15 

1 

1 

2 

19 

50 

50 

32 

1 

49 
67 
34 
6 
76 

69 

3 

1 
2 

54 

22 



13 

1 

6 

181 

181 
48 

81 

2 

67 

25 
48 

7 

50 

12 
3 

1        io 

3 

74 

527 

226 

301 

447 

3 

18 

68 

1 

152 

104 

256 

16 

86 

.      6 

80 

86 

86 

15,049 

1,031 

4.239 

9.779 

9.046 
3 

254 

112 

5,474 

-  ■      ■  ■  = 

164 

684 

749 

13.305 

311 

3 

3 

3 

3 

3 

3 

10 

7 

7 

16 

4 

1 
3 
10 
7 
6 

2 

3 

3 

3 

6 

10 

4 
7 
1 
3 

4 

7 

7 

1 

6 
111 

114 

98 

110            4 

4 

4 
42 

'   42 

42 

. .    . . 

....     1 . . . 

42 

190 

60 

140 

183 

7 

22 

168 

68 

40 
10 

28 
114 

68 
118 

68 
10 

124 

6 

114 

•192 

50 

142 

186 

6 

78 

114 

120 

36 

120 
21 

75 
21 
19 

6 

45 

120 

21 

21 

35 

1 

15 

35 

6 

6 

182 

41 

141 

121 

1 

60 

155 

27 

60 

23 

46 

29 

1 

38 

1 

6 

63 

1 

4 

4 

4 

. 

J 
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Table  Xm. 

CiTT   AND    InDUBTRY. 

Places 
Inspected. 

Num- 
ber 
of 

owners 
at 

work. 

Largest 
Number  op 
Employees 

IN  Year. 

In- 

Once. 

More 
than 
once. 

grand 
total. 

office 
force. 

dustry 
num- 
ber. 

Total. 

There- 
of in 
shop. 

ToUl. 

There- 
of 

14-16 

j-wtra 
of 

age. 

3-ft   . . . 

YONKERS— ConcZurfed. 

VII.  Printino  and  Papbr  Goods. 
Printing  and  publishing 

6 
1 

3 

97 
2 

95 
2 

97 
2 

2 

3-c 

Lithographing  and  engraving 

Total  —  Group  VII 

7 

3 

99 

97 

99 

2 

VIII.  Textilm. 
Silk  and  silk  soods 

1 

1 
1 
3 

32 

7,267 

96 

32 

7,158 

96 

32 

7,257 

61 

2-a. 

Carpetfl  and  ruiw 

99 

5-b 

Ilnholiiterv  iroouif 

Total  —  GrouD  VIII 

5 

7.385 

7.286 

7,350 

99 

IX.  Clothing,  Millinbry,  Laundry, 

Etc. 

Tailoring . , .  - , 

1-a.... 

2-e 

3 

6-a».... 

e4>.... 

1 

1 
2 
6 
13 

1 

7 

9 

2,028 

106 

35 

8 

7 

9 

1,957 

103 

35 

8 

5 

9 

1.915 

98 

35 

8 

' 

OreaflmaKiniE. 

Men's  hats  and  caps 

•    71 
3 

T^undries  (non-Chinese) 

3 

Chineae  laundries 

Cleanine  and  dyeing 

Total  —  Group  IX 

23 

3 

2.193 

2,119 

2,070 

74 

X.  Food,  Liquors  and  Tobacco. 
Riiffar  and  molafvmn  reflninff. . ,    

14>.... 

2 

4-0 

1 
1 
34 
3 
3 
5 
2 
1 

900 

4 

104 

19 

37 

16 

24 

3 

884 

4 

104 

19 

37 

16 

21 

3 

766 

4 

102 

19 

37 

16 

24 

3 

16 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

1 

10 

4-d 

5-a 

Artificial  ice 

5-c 

Mineral  and  soda  waters 

5-e 

Malt  liquors 

3 

6-b.... 

Cider  sraoe  Juice,  etc 

Total  —  Group  X 

60 

1 

10 

1.107 

1,088 

971 

19 

XI.  Water,  Light  and  Power. 
Gas 

2..      .. 

1 
1 

14 
6 

14 
6 

14 
6 

• 

5 

Steam  heat  and  Dower 

Total  —  Group  XI 

2 

20 

20 

20 

Xn.  Building  Industry. 
Carpenters'  shops 

1.  .. 

1 

3 

3 

3 

Total  —  Yonk»r».  ^  ^  ^     , . .  ^ . . .  x 

122 

2 

16 

11.517 

11.299 

11,177 

218 
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CtaflB  ddes.  Tear  Ended  September  80,  1$10:  By  Indnstrlefl  —  Condnded. 


NuMBRR  or  Emplotcss  at  Time  of  iNSPEcnoN. 

Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14 

SHOP    FORCE. 

NUMBER   OF   EMPLOYEES    (iN 
shops)    WHO   WORK — 

NUMBSB   AT   WORK  IN 
SHOPS    BMPLOTINO— 

8EX   AKD  AOB. 

51 

hours 
or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 
shops 

Total. 

1-19. 

20- 
199. 

200  +. 

Men 

(18 

yra.  +). 

Youtfafl 
(16- 
18 

yrs.). 

Boys 

(14- 

16 

yrs.). 

Worn. 

Girls 
(14- 
16 

yrs.). 

cept 

as 

not'd). 

95 

46 
2 

49 

82 
2 

5 

8 

95 
2 

2 

97 

48 

49 

84 

5 

8 

97 

32 

32 

*7;i68 

2 

3,407 

8 

■'   i68 

1 

19 

3,583 

49 

10 

10 

22 

7.158 

57 

7.158 

61 

22 

39 

4 

4 

7,251 

22 

71 

7,168 

3.417 

168 

1 

3.651 

14 

14 

7.237 

5 

5 
9 

21 

35 

8 

5 

2 

1,299 

20 

35 

7 

5 

9 

7 

480 

75 

9 

1,818 

80 

1.S44 

111 
74 

1,733 

38 

12 

15 

26 

7 

95 

8 
35 

35 

8 

1 

8 

1.996 

78 

185 

1,733 

1.368 

38 

12 

563 

16 

33 

1.915 

43 

5 

750 

750 

750 
4 
101 
12 
37 
15 
21 
3 

750 

4 

96 

2 

4 

4 

102 

19 

102 

1 

1 

9 

5 

8 

37 

19 

4 

3 

37 

37 

16 

16 

21 

3 

1 



3 

is 

13 
6 

21 

3 

3 

952 

202 

760 

943 

1 

1 

4 

3 

7 

24 

871 

60 

14 

14 
6 

14 
6 

14 

6 

61 

20 

20 

• 

20 

6|           14 

3 

3 

3 

3 

10.969 

544 

774 

9.641 

6.361 

225 

16 

4.324          33 

263 

9.572      1.069 

55 

1 
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TABLE  XIV.~  STATISTICS  OF  FACTORIES  INSPECTED  IN 

Becmpitiilatioii  by  Indnstfy 


OmouM  or  Industrhs. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
estab- 

lisli. 
meats 

with 
no  em- 
ployees. 


Num- 
ber of 
owners 

at 
watk. 


Larobst 
NuMBBR  or 
Emplotku 

IN  Year. 


Total. 


Thereof 
in  shop. 


Orand 

TOTkL. 


ornci 

rORCR. 


Total. 


Thereof 
14-10 
years 

of  age. 


I.  Stone,  clay  and  ghus  products 

II.  Metals,  machines  and  conyoyances 

III.  Wood  manufactures 

IV.  Leather  and  rubber  goods. 

V.  Chemicals,  oils,  paints,  etc 

VI.  Paper  and  pulp 

Vn.  Printing  and  paper  goods 

VIILTextUes 

IX.  Clothing,  millinery,  laundry,  etc. . . 

X.  Food,  liquors  and  tobacco 

XI.  Water,  li^ht  and  power 

XII.  Building  industry 

Total 

I.  Stone,  day  and  glass  products 

n.  Metals,  machines  and  oonvcorances 

m.  Wood  manufactures 

rV.  Leather  and  rubber  goods 

V.  Chemicals,  oils,  paints,  etc 

VI.  Paper  and  pulp 

Vn.  Printing  and  paper  goods 

Vm.  Textiles 

IX.  Cbthing,  millinery,  laundry,  etc. . . 

X.  Food,  liquors  and  tobacco 

XI.  Water,  light  and  power 

Xn.  Building  industry 

Total 


1.032 

5.908 

2.954 

2,654 

843 

218 

3.552 

1,245 

16,144 

8,107 

492 

106 


43,225 


28 
213 


243 


298 

2.983 

1.401 

1,366 

226 

48 

2,002 

467 

10,490 

4,617 

11 

46 


23.955 


42,273 

303.355 

84,366 

79.119 

37.06S 

15,070 

106,049 

109.766 

350.630 

118,929 

9,072 

802 


,261.549 


41,101 

291.242 

81,742 

76,811 

32,844 

14,776 

97,063 

107,718 

313.843 

114.014 

8,702 

783 


36,838 
284.075 
76,433 
71,153 
34,637 
13,750 
97,458 
102,750 
298.35i 


TOTAL  NEW 
1,157  10 

17,040 

2.597 

2,273 

4.202 

! 
2Mj 

8.859I 

2,031 

6.774 


01 
2 
8 

51 


104,523     4.878 

8,720        366 

626  19 


1.210,638  1.129.392   50.490, 


45 
1 

17 
5 


230 


520 

3.701 

1.697 

2.036 

581 

45 

2,432 

823 

19,481 

4,440 

168 

77 


29.901 


169 
1,859 

675 
1.138 

164 

20 
1.837 

362 

8,448 

2,456 

1 

32 


61    16,661 


15.028 

111,509 

42.227 

42.585 

18.618 

1,092 

78,869 

34.191 

284,139 

71,385 

5^687 

520 


705,850 


14,446 

105.107 

41.111 

41,482 

16,933 

1,067 

72,369 

33.239 

278,824 

68.447 

5.470 

506 


679,001 


12,015 

I 

99,867.    6,36t 
37,587     1,114 


NEW  YORK 
569  10 


36,601 

16.976 

•  1,039 

71.290 

29.905 

235.565 

65,034 

5.405 

401 


1,093 

1.634 

25 

6.376 

940 

5.253 

2,914 

213 

14 


91 
1 
6 

50 


611.738   26.561         213 


42 


11 
2 


*  Inohidve  of  one  ehild  und?  14  years  of  age  employed  in  office. 


t  InohisiTe  of  two  children 
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BACH  INDUSTRY.  YEAR  ENDED  SEPTEMBER  SO.  1$10. 
Gr»ap8  or  Clasfes. 


NUKBBR  Ol 

Emplotbu  at  Tnu  or  ImrecrioN. 

Webklt  Hours  op  liABoit. 

Chil- 
dren 
under 
14 

SHOP  rORCI. 

NUMBKB  OP  BMPL0TBE8   (iN 
shops)   WHO  WORK— 

NUIIBKR  AT  WOBK  IN 
SHOPS  BMPLOmfO— 

BIX  AND  AOB. 

51 
hours 

6t 
less. 

shops 

Total. 

1-19. 

20-199. 

20D-I-. 

Men 

(18 
yra.-!-). 

Youtha 
(16-18 
yra.). 

Boys 
(14-16 
yra.). 

Worn. 

Girls 
(14-16 

yra.). 

52-57 
hours. 

58-63 
hours. 

Over 

63 

hours. 

cept 
noted). 

YORK  ST 

\TE. 

35.061 

4.244 

20.847 

10,590 

33.*039 

726 

204 

1,663 

49 

6.593     8,201 

17.890 

2,997 

267.035 

25.591 

85,342 

156.102 

246,947 

5,117 

812 

13,939 

220 

19.803  131.711 

103.425 

12.096 

2 

73,880 

13.168 

45.409 

15,309 

66.988 

1.823 

550 

4,395 

130 

8.653 

25,634 

39,207 

392 

5 

08.880 

12.656 

31.892 

24,332 

45,601 

1,409 

644 

20,632 

694 

3,107 

32.573 

33,190 

10 

15 

30.455 

3.781 

11,497 

15,177 

22.654 

772 

131 

6.765 

133 

4,129 

15.332 

8,255 

2.739 

3 

13.450 

717 

7.814 

4.925    12.612 

59 

3 

776 

6 

1.700 

405 

3,937 

7,414 

88.590 

16.255 

45.447 

26.897 

47.896 

1,558 

566 

27,768 

811 

42.096 

36.870 

9,587 

0 

4 

100.710 

5.168 

33,371 

62,185 

43.241 

1,962 

614 

53,396 

1.506 

3.650 

33.784 

63,283 

2 

1 

291.590 

67.522 

167.614 

56,444 

129,337 

1,522 

'549 

157,358 

2.814 

30.639 

188.274 

71,541 

urn 

•34 

99.050 

26.298 

37,004 

36.348 

66,537 

778 

309 

31,384 

642 

19.588 

24.814 

49,343 

5.905 

•12 

8.354 

2.236 

3,486 

2,632 

8,349 

4 

1 

512 

2.750 

1  704 

3,323 

007 

473 

134 

600 

6 

1 

390 

147          70 

36.055 

1.078.902 

178.104 

489.857 

410.941 

733.801 

15.736 

4.284 

318.076 

7.005 

140.860 

500,495  401.492 

t76 

aTY.t 

• ■ 

11.440 

2,649 

6.676 

2,221'  10,449 

116 

84 

756 

41 

4.797 

3.398 

2,943 

3081 

93.503 

17.092 

39.009 

37.402 

84.310 

2,276 

404 

6,390 

123 

15.962 

53,130 

18.582 

823 

1 

30.473 

7,301 

21.514 

7.65S 

32,787 

826 

289 

2,492 

79 

5.433 

18,725 

12.315 

3 

35.503 

10.087 

17,999 

7.417 

24,419 

505 

142 

10,088 

349 

2.160 

22,751 

10,586 

6 

9 

15.202 

2.501 

7.093 

5,698 

10,599 

418 

95 

4.102 

78 

3.563 

7.990 

3.605 

134 

1 

1.014 

212 

489 

313 

735 

19 

255 

5 

8 

37 

901 

63 

04.914 

11,380 

32.508 

21.026 

43,060 

986 

341 

20.008 

519 

32.610 

28.878 

3,426 

3 

28.965 

4.403 

13,397 

11,165 

11,817 

426 

162 

15.943 

617 

1.669 

18,945 

8.351 

1 

230.312 

56.922 

143.621 

29,769 

110,064 

997 

356 

116.746 

2,149 

26.520 

154.040 

48,726 

1,026 

•32 

62,170 

14,113 

21,554 

26,503 

39,847 

337 

87 

21.526 

373 

14,725 

18.632 

25,317 

3.496 

•4 

5,192 

763 

2,351 

2.078 

5,189 

2 

1 

342 

2,042 

1,053 

1.755 

390 

331 

59 

390 

274 

85 

31 

7,622 

585.171 

127.754 

306,170 

151.250 

373,666 

6.908 

1.961 

198.306 

4.333 

103,063 

333,653 

135,836 

t64. 

under  14  years  of  aje  employed  ia  oSee. 


t  Included  in  fiffures  for  toUl  New  York  State. 
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Xew  York  State  Department  of  Labor. 

Tftble  XIV.—  Statisdcfl  of  Factories  InsToctei  In  Each 


Industry  and  Locautt. 

(Only  the  more  important  centers  of  e 
industry  are  specified.*] 


Num- 

ber of 

Places 

estab- 

in- 

lish- 

spect- 

ments 

ed. 

with 

no  em- 

ployees. 

Num- 
ber of 
owners 

at 
work. 


Larqsst 
Number  op 
euplotees. 


Total. 


Thereof 
in  shop. 


GRAND 
TOTAL. 


OFFICE 
FORCE. 


Total. 


There- 
of 
14-16 
years 
of 
age. 


1 .  Stone 

3061 1         87 

7.420 

7.190 

I.  STONE 
5,767 

,  CLAY  AND 
2301           1 

a.  Crushed  stone 

36 
/ 

266 

6 
174 

4 

46 

1 

796 
£76 

6.582 

366 

4,966 

42 

2,809 

785 
276 

6,363 

359 

4,778 

42 

2.636 

734 
260 

4,994 

307 
3,680 

39 

2,677 

11 

Stoneco 

b.  Cut  stone 

86 

5 

3£ 

219 

1 

Buffalo 

6 

A^etr  York  City 

178i           1 

c.  Hones,  slates,  mosaics,  etc 

2.  Miscellaneous  Mineral  Products.  . 

14 

165 

2 

33 
16 
2 

13 

2 

183 

10 
6 

1.762 
866 
S£0 

1.047 
867 

7.035 

1.684 
816 
317 

952 

774 

6.828 

1.640 

826 
246 

1,037 
848 

6.693 

70 
41 

2 

New  YorkCUy 

2 

Niagara  FqUm 

3\ 

b.  Abrasives 

4 

1 
95 

Niagara  FalU 

83 

58 

1 
205 

a.  Asphalt 

14 

8 

20 

/ 
1 
4 
1 

1 

28 
6 

10 

4 

40 

71 
61 

228 

5 

447 

272 

3.275 

204 
325 
468 
1,660 
£06 

1.468 
78£ 

431 

226 

529 

885 
688 

15.353 

417 
270 

3,172 

200 
319 
461 
1,600 
200 

1.438 

772 

424 
222 

518 

859 
668 

15,205 

408 
257 

3.236 

204 

325 

468 

1,660 

toe 

1.438 
767 

429 
226 

430 

754 
662 

13.723 

30 

New  York  City 

2 

b.  Cement  and  lime 

101 

Alsen 

4 

Ctmenton 

6 

Glma  FalU 

7 

Greenport 

60 

Howes  Cave 

6 

c.  Plaster  (wall  and  land) 

4 

1 
30 

New  York  City 

10 

d.  Sifted  sand  and  mortar 

7 

Rotlyn 

4 

e.  Artificial  stone 

15 

34 

£7 

37 

11 

26 
20 

148 

f .  Plaster  and  composition  casts  and 
ornaments 

New  York  City 

4.  Brick,  Tile  and  Pottert 

a.  Building  brick 

159 

8 

6 

£3 

4 

40 
£0 

29 

/ 
£1 

17 

12.035 

702 

660 

1,616 

1,261 

1.730 
1,086 

1.588 
395 

644 
646 

11,996 

701 

668 

1,614 

1,246 

1.656 
1,063 

1.553 
388 
631 
634 

10,760 

626 

660 

1,359 

1,162 

1.433 

906 

1.527 
396 
608 
646 

39 

FishkiU-on-Hudson 

/ 
2 

1 
6 

74 
33 

35 

7 
13 
11 

OUuco 

ffattratrttw 

6 

Roseton 

b.  Terra-cotta  and  fire-clay  products. 
New  York  City 

8 
4 

12 

c.  PottcFv  products 

Buffalo 

ATcip  YorkCUy 

7 
....   1 

Syracuae 

£ 

*  Including  all  localities  represented  in  the  industry  at  any  time  during  the  year  by  1,000  employees  or  by 
employees  being  omitted. 
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NUMBBB  OF  EmPLOTEBS  AT 

Time  op 

Inspection. 

Weekly  Hoitrs  op  Labob. 

Chil- 
dren 
under 
14 

SHOP  POBCE. 

NUMBEB  OP  EMPLOYEES  (iN 

shops)  who  wobk — 

WUMBBB  AT  WORK  IN 
SHOPS  BMPLOTING 

SEX  AND  AGE. 

51 

hours 

or 

less. 

52-57 
hrs. 

58-33 
hrs. 

Over 
63 
hrs. 

(in 
shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yrs. 

+). 

Youths 
(16-18 
yrs.). 

Boys 
(14-16 
yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 

(14- 

16 

yrs.). 

cept 

as 

not'd). 

GLASS 
5.537 

produ 

1.-529 

CTS. 
3.192 

816 

5.441 

18 

2 

74 

2 

3'.  619 

700    1.156 

62 

723 

233 

240 

250 
260 

566 
221 
346 

723 
260 

4.679 

230 

3,379 

39 

10 

7'         70^ 

BSO 

250 

4,775 

301 

1,279 

30 

907 

17 

192 

2.930 

60 

2,160 

• 

22 

968 

18 

2 

74 

70 
4 

2 
/ 

/ 

3.604 

18 

3,189 

5 

19 

671 
232 
163 

22 

377 

438 
61 

60 

12 
1.172 

62 

3,40t 

16 

2 

39 

2,512 

l,352J  2.168 

47 

3 

291 

3 

944 

1.570 

784 

141 
73 

51 

814 

794 

76 

242 

174 

48 

2.488 

635 
636 

717 
717 

3.186 

1.293 
664 
238 

875 
706 

6.371 

24 

16 

4 

23 

17 

11 

3 
2 

247 
109 

3 
5 

9 
9 

370 
107 

953 

668 
4 

219 
69 

3.710 

238 

t4» 

238 

708 

706 

1.761 

912 

766 

6 

44 

4M 

100 

10 

7 

6.488 

607 

410 

378 

35 
17 

32 

343 

238 

424 

1       378 

114 

80 

209 

7 
7 

2 

179 
90 

1.645 

78 
78 

1.279 

315 
350 

t66 



2.679 

200 
319 
360 
1,600 
200 

507 
607 

3.513 

266 

3,127 

«W 
5/d 
469 
1,600 
200 

1.372 
7«ff 

422 
222 

419 

653 

12,594 

3,135 
200 

2 

6 

319 

4 

109 

1,400 

481 

19 

82 

2 

2 

200 

1,600 

200 

200 
244 

1.406 

767 

140 

12 

37 
7 

194 

376 
336 

475 

759 
238 

38> 
216 

225 

352 

f07 

9.587 

7 
6 

1 

26 

26 

1 

10 

1.151 
767 

415 
111 

209 

60 

10.027 

422 

• 

7 

222 

419 

30 

253 
262 

1.081 

118 

266 
240 

2,237 

160 

728 

4 

5 

264 

3 
5 

83 

68 
54 

613 

21 

642 

.  13.675 

230 

10.721 

207 

173 
88 

95 

8.420 
625 
279 

1,358 
428 

670 
266 

497 

2.094  10,454 

616 

379       638 

1,305 

718    1,113 

519    1.281 
5/P|       792 

900'       859 
388:       166 

I       289 

6121       364 

222 

9 
16 
61 
33 

6 
6 

36 

20 
4 
12 

engaged 

45 

640 

1.260 
62 

""S3 

262 
176 

715 
375 
26  S 

22 

8.821 

473 

664 

1,305 

1,113 

511 
113 

695 

626 

668 

4 
2 

4 
63 

1,358 

1.148 

1,362 
873 

1.492 

5 

6 

•33 
9 

4 
18 

I  in  that 

68 
68 

545 

200 
184 
150 

industry 

2 
2 

19 

4 
14 

in  th3 

359 

354 

82 
13 
46 
18 

230 

230 

388 

496 

(SO 

455 



A9A 

634 

five  per 

cent  or  more  of  the  emplo3reoa 

8tat3,  all  placos  ropDn 

Ling  un< 

ier  200 
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TkiMc  XIV.—  Statislics  of  FmIoHm  Inspected  !■  B»ch 


Industry  and  Locality. 

[Only  the  more  important  centers  of  each 
indiistry  are  specified.) 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
eetab- 

liah- 
ments 

with 
no  em- 
ployees. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
numbbr  op 
Employees. 


Total. 


Thereof 
in  shop. 


OPPICB 
PORCB. 


GRAND 

total. 


Total. 


•There- 
of 
'  14-16 
,  years 
of 


5.  Glass. 


a.  Building  glass. 
'  no  Yoi' 


New  York  City.. 


b.  Beveled  glass  and  mirrors . 

Buffalo 

New  York  City 


e.  Pressed,  blown  and  cut  glassware. 

Comino 

New  York  City 

d.  Bottles  and  jars 

New  York  City 

Clean 

Rocketer 


Total  —  Group  I . 


239 

102 

9.656 

9,242 

I.  STONE 
7.978 

CLAY  AND 
409|           7 

66 
67 

44 

5 

S7 

103 

9 

84 

20 
9 
i 

::::::; 

31 
t8 

21 

S 

18 

41 

/ 
S4 

9 
6 

939 
808 

1,377 

B6S 

t,O40 

5.425 
t,006 
t,899 

1.915 

4ei 
sto 
419 

913 
786 

1.205 
ti4 
919 

5.248 
1.949 
9, 786 

1.876 
410 
SU 
416 

828 
699 

1.296 
261 
967 

4.264 

1,689 
$,139 

1,590 
i83 

SSI 
419 

26 

**l 

172            6 

39 

127            6 

172             1 

67 

109            1 

39 

'i\ 

S\ 

^\ 

1,002 

!       298 

42,273 

41,101 

36.838 

1.1571          10 

^.  Gold,  Silver  and  Precious  Stonbs  . . 


a.  Silver  and  plated  ware . 

Batt  Syracuse 

Mount  Vernon 

New  York  City 

Niagara  FaUs 

Sag  Harbor 


b.  Gold  and  silver  refining 

c.  Gold,  silver  and  aluminum  leaf. 


d.  Gold  and  silver  watch  cases. 

New  York  City 

Sag  Harbor 


e.  Jewelry,  gold  pens,  etc . 

Buffalo 

New  York  City 


f .  Lapidary  work  ( New  York  City) . 


2.  QoppER.  Lead.  Zinc,  Etc.  . 

a.  Smelting  and  refining . 

Buffalo 

New  York  City 


b.  Copper  work 
Hi 


'oMtino^-on'Hudton . 

New  York  City 

Rome 


c.  Brass  and  bronse  castings . 
Binghi 
B  ffalo. 


hamton . 


New  York  CUy.. 

Rochetter 

Sitracusf 


II. 

METALS.  MACHINES 

710 

583 

13.269 

12,480 

12.468 

789 

I           7 

109 
/ 
2 
96 
2 
1 

69 

4.522 

327 

230 

t,148 

1,220 

262 

4,304 

312 

189 

2,029 

1,191 

262 

4.264 

397 

930 

1,964 

1,169 

969 

218 
16 

41 
119 
99 

2 

*J 

9 

'^i 

4 

137 

129 

124 

8 

3o| 

19 

255 

248 

241 

7 

16 

16 

1 



13 
13 

903 
360 
663 

6.633 

387 

6,213 

864 
342 
622 

6,154 

334 

6,791 

881 
398 
663 

6.187 

384 

6,770 

89 

8 

31 

479 

4J 

458 

19 

432 



403 

// 

390 

e 

85' 

72 

819 

781 

771 

38 



|l.28l' 

fi65 

47.623 

45.727 

42.924 

1.885 

20 

♦         35' 

4 

25 

4 

2.451 

276 
2,049 

2.340 

266 

1,966 

2,223 

970 
1,830 

111 

i 

43 
1 

21 

2.094 
380 
676 
892 

2.040 
380 
666 
869 

1,815 
380 
643 
659 

54 

1     "' 

::::•;:: 

14 

1 

21 
93 

93 

1 
13 
47 

2 

4 

50 

2.224 
230 
624 
642 
946 
206 

2.158 
228 

603 
628 
238 
900 

1.844 
930 
330 

f4 

900 

62 

9 

17 

14 

7 

6 

10 
16 

7 
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I-i  *Mtr7,  T«w  Ended  Seftember  SO,  1$10  —  CuHlnoed. 


Number  op  Emplotbs)  at  Time  op  iNSPScnoN. 


WcBXLT  H0UB8  OP  Labob. 


Chil- 
dren 
under 

14 
years 

(in 
shop* 

ex- 
cept 

M 

not'd). 


shop  pobcb. 


number  op  bmplotee8  (in 
shops)  who  work — 


Total. 


NUMBER  AT  WORK  IN 
SHOPS  EMPLOTINO 


1-19. 


[     20- 

199. 


200 


SEX  AND  AOE. 


Men 


Youths 


Boys  Worn. 
(14-16  (16yrs. 
yrs.).   j     +). 


Girls 

(14- 

16 

yrs.). 


51 

hours 

52-57 

58-63 

or 

hrs. 

hrs. 

less. 

Over 
63 
hrs. 


GLASS  PRODUCTS— Conc/wdad. 


7.560 

1.2341  4.612|  1.723 

6.465 

386 

110 

585 

23 

1,267 

4,477 

1.825 



802 

424 
846 

296 

// 

986 

451 

99 

573 

63 
61 

378 
331 

613 

901 
340 

2.418 

380 

1,667 

1.203 
911 
999 

131 

215 

916 

1.223 
1,993 

285 



"986 

679 
689 

1,087 
901 
816 

3.382 
1,399 
1,719 

1.317 
933 
177 
364 

6 
6 

15 

6 
7 

216 

137 

43 

140 

6 
36 
69 

3 

11 
6 
6 

63 

1 
64 

33 

7 
10 

114 
80 

11 

206 
184 

35 

9 
33 

707 
936 
469 

319 

149 

554 
4S8 

921 

2.227 
1,136 
1,003 

775 
118 

919 

42 
34 

168 
66 
31 

1.158 
961 
676 

457 

10 

676 

1.124 

919 

840 
4.092 

// 

408 
166 
193 

52 

97 

23 

""ki 

/  6S9 

9,030 

1,551 

£79 

999 

416 

967 



35.681 

4,244 

20.847 

10,590 

33.039 

726 

204 

1,663 

49 

6,593 

8.201 

17.690 

2.997 

■ 

AND  C 
11.679 

onveyances. 

8,366|  4,877,  3.436 

9.743 

308 

101 

1,493 

34 

1.329 

7,923 

2,427 

1 

4,046 
319 

525 

1.330 

2,191 
319 

3.197 

9]e 

167 

1,641 

743 

189 

101 

128 

669 

989 
380 

4,946 

968 

4,669 

699 

35.689 

172 
99 

8 
69 
46 
94 

40 
8 

1 
19 
9 

7 

631 
68 
99 

119 

"^ 

12 

93 

119 
99 

97 

620 

49 

671 

18 

3.924 

6 
9 

1 
1 
9 

3 
5 

6 

19 
6 
14 

I 

83 

121 
10 
68 

97 

i 

11 
101 

22 

6 
16 

682 

90 

661 

392 

5,140 

2,532 

"  131 
1.943 
1,199 

102 

45 

35 
.       ^ 

4.868 

311 

4.649 

341 

17,816 

1.393 

309 

1 
/ 

189 

""477 

189 
864 

1,133 
969 

522 

"699 
723 

""793 

18,651 

1,836 

666 

1,133 

969 

946 

3 

88 

785 
979 
606 

158 

116 

54 

199 

42 

.     49 

62 

35 

278 
978 

234 

6 
37 

81 
11 
70 

12 

1.098 

4 
12 

,} 

42 

8 

34 

3 

245 

842 

390 

699 



5,708i 

2.173 

69 

9,076 

373 

5.705 

2.812 

969 

9,660 

360 

16.683 

331 

6,348 

166 

733 

41.039 

17.673 

410 

■  1 

2.115 

126 
34 

.  69 

217 

........ 

444 

""3e'8 

532 

1,545 

996 

1,390 

1,012 

"(S39 

431 

998 

"903 

2,114 

969 

1,746 

1.632 
391 
474 
694 

1.737 
910 
307 

194 

.1 

1.339 

235 

516 
969 
191 

924 

25 

969 

1,747 

i 

13 
6 
3 
9 

23 
6 
6 
6 
6 

1,336 
81 

990 

756 
380 
363 

1.761 

7 
2 

; 

, 1 

105 

Vr 

6 

20 
13 

4 

380 

699 

166 
4 

418 

367 
933 

4 

76 

93 
639 

725 

636 

1.782 

114 

943 
998 

Js 

938 
169, 

998 

313 

37 
964 

'4 

976 

996 

36 

190 

87 

310 
108 

480 
938 

7 

194 

:::::::l::::;:: 

49 
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Table  UV.— StaAiatks  of  Faetorin  Inspected  fai  Bftcfa 


Places 

in. 
spect- 

ed. 

Num- 
ber of 
esUb- 

iish- 
ments 

with 
no  em- 
ployees. 

Num- 
ber of 
owners 

at 
work. 

Larqbst 
NuMBSH  or 

IXDUSTBt  AND   LOCAUTT. 

Emplotsks. 

GBAXD 

totaL. 

omcB 

FORCE. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Toul. 

Thereof 
in  shop. 

Total. 

There- 
of 
14-16 
years 
of 
ago. 

2.  Copper.  Lbab,  Zinc,  Etc. — Concluded. 

d.  Gas  and  electric  fixtures 

New  York  City 

e.  Brass  and  bronse  ware  not  else- 

where classified 

Auburn 

Buffalo 

H<utino$-on-Hud»on 

New  York  City 

Rome 

f.  Sheet  metal  work 

Buffalo 

Jamestown 

New  York  City 

Rochester 

g.  Metal  ffoods  not  elsewhere  olassi- 

Mateena 

New  York  CUy 

Niagara  Falls 

3.  Iron  and  Steel  PRODncra 

a.  Ore  crushing,  etc.  ( New  York  City) 

b.  Pig  iron 

Buffalo 

North  Tonawanda 

Tonaipanda 

c.  Rolling  mills  and  steel  works 

Cortland 

Lackawanna 

New  York  City 

Syractue 

Troy , 

d.  Bridges  and  structural  iron 

Buffalo 

Elmira  Heights 

New  York  City 

g.  Hardware  not  elsewhere  classified . 

New  York  City 

North  Tonawanda 

Port  Chester 

Sherrill 

Syracuse 

h.  Cutlery    

CamiUuA 

BllenvilU 

Franklinnlls 

Little  Valley 

New  York  City 

Perry 

Walden 

i    Tools  and  dies 

Buffalo 

New  York  City 


II.  METALS,  MACHINES  AND 


103 

90 

196 

2 

10 

1 

167 

6 

497 

61 

1 

339 
36 

314 

1 

2U 

6 

2.202 

41 

39 

86 

4.808 
4.450 

8.828 
338 

^^ 

6,033 
1,122 

17.847 

2,118 

907 

10,888 
1,334 

9.371 

692 

6,706 

1.138 

126.447 

4.600 
4,260 

8,490 

321 

4S1 

410 

6,748 

1,106 

17.086 

2,000 

885 

10,483 
1,225 

9.013 

677 

6,462 

1,116 

120.185 

4.390 
4,032 

8.248 
338 
476 

6,614 
1,122 

16.042 

1,907 

870 

9,793 

1,263 

8.359 
692 

6,028 
920 

115.706 

208 
190 

336 

17 
12 

1 
/ 

2 

// 

67 

283 
16 

756 

118 

22 

403 
106 

358 

16 

»4S 

23 
6.221 

2 

193 

30 

9 

127 
8 

165 

9 

7 

••••••' 

129 

2 

1.06C 

7 
48 

4 

19 

7 

/ 
/ 

80 
2 
1 

S4 
6 
2 

77 
6 

1 
68 

133 

62 

1 
1 
1 
4 

57 
/ 
1 

1 
4 
28 
1 
3 

162 

// 

103 

308            287 

288 

2.400 

1,006 

381 

4S7 

13.653 
1,U2 
4,620 
1,600 
1,789 
1,214 

4.040 
660 
473 

2,640 

5.843 

1,134 
783 
965 
372 
786 

3.290 
287 
277 
216 
223 
393 
346 

1,043 

2.937 

332 

1,072 

21 

54 
23 

It 

778 
18 

600 
76 
77 
11 

460 

% 

323 

395 

142 
28 
88 
13 
36 

73 
6 

0      3 

6 

12 

18 

10 

9 

184 

8 
6 
3 

2.604 

1,104 

446 

477 

16.130 
1,622 
6,361 
1.771 
1,789 
1,214 

4.514 
660 
613 

2.550 

1,081 

UO 

465 

15.354 

1,604 
6,861 
1,696 
1,712 
1,203 

4.053 
576 
500 

37 

2 

3 



21 

1 

3 

22 
4 

2 

11 

58 

20 

6 

2,973        2,660 

6.114        5.719 

1,288        1,146 

821             793 

966            877 

372:           S£9 

f 

1 
1 

6 
35 

786 

3.395 

287 
277 
216 
286 
417 
350 
1,043 

3.313 

396 

1,303 

761 

3.322 
282 
274 
210 
273 
399 
340 

1,034 

3.129 

304 

1,286 

19 

2 

104 

8 
67 
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,  Tew  Bnded  September  SO.  1910  —  ContbMMd. 


^UMBEB  OP  EmPLOTBKS  AT  TiM B  OF  INSPECTION. 


Weekly  Hours  or  Labor. 


Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 

as 
not'd). 


SHOP  rORCE. 


number  op  bmplotee8  (in 
shops)  who  work — 


NUMBER  AT  WORK  IN 
SHOPS  EMPLOTING 


1-19. 


20- 

199. 


200 


SEX  AND  AGS. 


Men 
(18 
yrs. 

+). 


Youths 

Hoi's 

Worn. 

(16-18 

(14-16 

(16  yrs. 

yrs.). 

yrs.). 

+). 

Girls 

(14- 

16 

yrs.). 


51 

loure 

52-57 

58-63 

or 

hrs. 

hrs. 

less. 

Over 
63 
hrs. 


CONVEYANCES  —  Continxud. 


4.182 
3,842 

7.912 

321 

463 

410 

6,231 

1,106 

15.286 

1,789 

848 

9,390 

1,147 

8,001 
677 

431 

898 
6 

64 

2,223 

1.965 

3.416 
"  161 

1.528 
1.528 

3.598 
315 

248 

410 

1,781 

844 

7,861 
1,0%6 

848 
4,633 

636 

2,676 
677 

1,069 
674 

60.507 

3,965 
3  645 

6.937 

289 

338 

408 

4,584 

1,040 

12,736 

1,443 

798 

7,669 

1,063 

6,568 
677 

3,772 
848 

103.981 

94 

84 

111 
4 
16 

33 
33 

24 
1 

1 

89 
79 

827 
27 

107 
2 

641 
65 

1,786 
146 

1 
/ 

13 

i 

653 

641 

121 
J 
2 

2.702 
2.490 

3.874 

""63 

410 

3,128 

14 

5,863 
107 
838 

4,669 
138 

3,443 

827 
711 

3.917 

320 
398 

727 
14 

2.142 
196 

2,723 
248 

6,283 
658 

81 

632 
182 

40 
36t 

16 

224 

19 

1 

113 

17 

10 

81 

2 

66 

6 

19 
2 

104 

1 

2,495 

164 

10 

1,917 
262 

337 

1,999 
1,091 

6.928 
1,628 

1,4M8 
190 

1,473 

3,329 
422 

3.852 

1,273 
67 

1,097 

16 
46 

2,914 
767 

3.836 
677 

1,766 
766 

51.766 

385 

1 

4,786 
897 

109.485 

1,169 

1 

9,211 

2,667 
322 

39.767 

174 
14 

1.854 

60 
252 

753 
36 

3,327 

36 
71 

297 

2 

5,762 

2,423 
65 

42,517 

300 
85 

9,441 

/ 

267 

2,346 
982 

28 
6 

267 

691 

60 

1.727 
927 
376 
425 

10,021 
1,424 
4,020 
600 
1,611 
1,200 

1,652 
412 
460 
780 

2,918 

"766 
877 
369 
718 

2,039 
282 
274 
210 

""335 
938 

221 

2,341 
982 
376 
426 

12,614 
1,342 
3,970 
1,607 
1,685 
1,203 

3.537 
660 
460 

2,203 

4,629 
825 
486 
790 
300 
632 

2.618 
248 
225 
162 
194 
260 
286 
839 

2,606 

201 

1,011 

4 

1 
1 

45 

1 

18 

179 

191 
66 

87 

2,137 
927 
375 
426 

5,002 

376 

425 

12,876 
1,424 
4,020 
1,624 

255 

2,599 

103 

5 

152 

82 

1 

703 

1,534 

5.636 
1,4^4 
60 
257 
1,062 
1,203 

1.138 

76 

3,071 
338 
765 
876 

60 

'A 

3,970 

176 
11 
3 

365 

848 
90 

1,563 
164 

1 
1 

2 

I 

698 

669 
650 

1,712 

1,203 

3,580 

37 
22 

6 

,  4 

1.102 

4 

1,340 
164 

676 

..^? 

'"^306 

429 
233 

1.132 

2.101 
766 

12 

285 
22 

180 

2 

40 
6 

1,094 

584 
107 

1,047 

1,793 
647 

5,448 

493 

140 
90 
86 
30 

106 

445 
20 
25 
40 
17 

117 
36 

129 

67 

24 

7 

1 

992 

766 

877 

1 

21 
2 
1 

1 

2 

369 

118 

"S67 
4 

346 

369 

27 
13 

80 
6 
8 
6 

2 

53 
6 

16 
2 

761 

4 
162 

29 
1,016 

388 
2,753 

208 

110 

82 

328 

1,000 

1.327 

82 
200 

3,217 

282 

fA 

16 
2 

'io'i 

M42 

1.204 
167 
643 

211 

90 

211 
286 

376 

6 

8 

32 

73 
14 
23 

6 

20 

17 

1 
8 

2 

1 

u 

61 

7 
34 

222 

/ 
206 

336 

1.034 
2,753 

705 

66 
466 

96 

.2,048 
174 
693 

24& 
1,049 
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Table  UV.—  StaUaUca  of  Factoriaa  Inapaeted  in  Eae  h 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
estob- 

iish- 
ments 

with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  , 
work. 

Labqbst 

NUMBBB   OP 

• 

Emplotebs. 

QBAND 
TOTAL. 

OPPICB 
POBCB. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

Thereof 
in  shop. 

Total. 

There- 
of 
14-16 
years 
of 
ace. 

II.  METALS.  MACHINES  AND 


3.  Ibon  and  Stbbl  Froou CTS—ConcludedJ 

k.  Fire  arms 

FuUon 

I  lion 

Utica. 


m.  Metal  furniture . . 

Buffalo 

Jamestown 

New  York  City.. 

Rome 

Utica 


Wire  work   not  elsewhere  classi- 

fied 

Buffalo 

New  York  City 

Rome 


Car  wheels  and  railway  equipment 

Buffalo 

Depew 

Oatee 

Watertoum 


,  Architectural  and  ornamental  iron 

work 

Cold  Svring 

New  York  City 


Cooking  and  heating  apparatus. 

Albany 

Buffalo 

Battwood 

New  York  City 

Utica, 


Typewriting  and  registering  ma- 
chines  

Iliim 

New  York  City 

Syracuse 


Stationary  engines,  boilers,  etc . 

Buffalo 

New  York  City 

Otwego 

Seneca  Fall* 


Machinery   not  elsewhere   classi- 
fied  

Buffalo 

New  York  City 

Rochester 

Syractue 


V.  Castings  (iron  foundry  products) 

Buffalo 

CoUmie 

New  York  City 

Syracuse 


145 

// 

lt9 

t 

27 
6 

g 

1 


187 
J66 

110 

4 
H 

I 
60 

6 


56 
/ 

43 
S 

174 

£4 

66 

7 

S 


742 
49 

978 
46 

to 

167 

le 

46 
7 


6 

4 

13 

e 

9 

84 
// 
64 

2 

75 

62 
36 

IS 

It 

9 

6 

84 

16 

It 

6 

892 
90 

186 
18 
St 

85 
16 

19 
7 

1.957 
t34 

l,07t 
907 

5.124 

6t4 

1,961 

l,98t 

676 

285 


3,001 

t97 

t,3U 

too 

7,134 
66S 

t,980 
666 

l,6t0 


4,570 

496 

9,64t 

11.720 
8t7 

9,teo 

64t 
t,069 


5,952 
t,t6l 
l,69t 
1,774 

10.681 
t,t61 
t,770 
766 
1,167 


26.080 
t,091 

tt.l78 
t,986 
1.986 

13.850 
9,06t 

864 
t,749 

969 


1.885 
222 

1,021 
290 

4.827 

475 

l,tS2 

1,909 

660 

269 


2.904 

t69 

2,265 


I 


6.848 
639 

2,303 
631 

1,600 


4.328 

395 

3,376 

11.174 

794 
3,121 

634 
1,902 

642 


6.630 
2,218 
1,337 
1,722 

10.048 

2,076 

2,699 

721 

1,125 


24.731 
1,948 

11,681 
2,238 
1,889 

13,416 
2,936 

860 
t,67e 

939\ 


1.872 

92 

185 

ts 

1,072 

61 

30? 

17 

4.702 

296 

468 

48 

1,361 

129 

1,880 

73 

366 

16 

286 

16 

2.798 

97 

291 

28 

2,114 

46 

200 

14 

7,029 

284 

601 

24 

2,337 

75 

666 

35 

1,620 

20 

3.890 

242 

361 

40 

3,068 

167 

11.046 

546 

827 

33 

3,198 

139 

642 

8 

1,913 

167 

666 

26 

5.33.5 

291 

2,251 

33 

1,449 

164 

1,241 

.   ^* 

9.749 

632 

2,046 

176 

2,329 

171 

731 

35 

1,136 

42 

23.534 

1.348 

1,960 

14» 

10,226 

697 

2,339 

148 

1,986 

97 

13.300 

428 

2,993 

120 

864 

14 

2.472 

67 

9t6 

to 
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tmiamkrf.  Year  Ended  Septewber  M,  1910  —  CMtUmed. 


I^UUBSR  OP  EmPLOTBBS  AT  TiMS  OP  iNSPSCnON. 


SHOP  PORCS. 


Wbeklt  Hours  of  Lajbor. 


NUMBER  OP  BMPLOTEB8  (iN 

shops)  who  wore — 


NUMBBR  AT  WORK  IN 
SHOPS  BMPLOTINO— 

8BX  AND  AOB. 

1-19. 

20- 
199. 

200 

Men 
(18 

Youths 
(1^18 
yrs.). 

hi 

Worn. 

Girls 
(14-. 

16 
yrs.). 

51 
hours 


less. 


62-57 
bra. 


58-03 
hra. 


Over 
63 
hm. 


Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 
as 
not'd) . 


CONVEYANCES  —  Continued. 


3 

43f 

173 

212 

1.099 

17 

176 

It 

65 

161 

637 



»6 

766 

1.471 

31 

£3e 

666 

938 



186 

23 

1.260 



A77 

V.V.'.V. 

48 

927  1.907 


848    1,640 

10.500    349  2.486 

794\  4,         S6 

S,06u\    '       39\       318 

6S4\ 

1 ,  766  197        831 

630  7        138 


244  1.480 


t07    1,078 
87 


4.508 

1,000 

1,397 

339 

177 


766 
66 

£46 
18 


3.580 
£47 

1,945 

183 

71 

407 
t3 


98 


8,597 

1,04M 

9,179 

981 

768 

6.308 
98S 
160 

1,679 
305 


1,311 

i,dki 

890 

1,718 
170 
989 
867 

3.096 

887 

1,166 

1,119 

360 

8U 

4.143 

348 

1,164 

1,738 

360 

858 

464 

2.090 
173 

1,640 
186 

6.462 

'8,814 

631 

1,600 

6,678 
467 

8,819 
631 

1,600 

814 

311 
603 

3.618 

306 

8,878 

7,665 
734 

8,707 
634 
788 
600 

10,302 
734 

8,980 
634 

1,738 
686 

3.320 
8,818 

"iVibk 

4.306 
1,798 
1,167 
1,081 

3,853 
806 
616 
339 
916 

8,998 
1,843 

'■'eU 

1,038 

10.009 
68y 
5,604 
1.087 
1,060 

20,919 
1,736 
8.633 
8,187 
1,876 

6.167 

1,988 

700 

688 

601 

12.643 

8,784 
860 

8,368 
878 

28 
3 
6 

16 

122 

88 
68 
19 


16 
4 
9 

120 

10 

74 


618 
76 

497 

4 

IS 

95 
83 


34 


130 

49 


499 
67 

368 
66 


646 

378 

94 

167 

45 


45 


699 

3 

458 


110 
63 


44 


140 

14 

183 


8 

719 


493 
"  11 


368 
1 


Alb 

6 
468 


851 

4 

668 


60 


145 
8 


68 


549 


407 
184 


1,620 

68 

1,368 

4 

1,171 


631 


2.569 

309 
8,086 

3.104 

106 

1,018 


638 


2.113 


833 
1,189 

3.863 

457 

1,661 

85 


16.016 
894 
8,690 
8,187 
1,1U 

5.319 


8,183 
140 


1.712 
173 

1,021 
290 

3,7ST 
410 

1.6S9 
350 

.... 

869 

1,041 

191 
683 
182 

3.397 

477 
86 

2.174 

8J74 

1,600 

222 

41 

H6 

6.903 

688 

8,030 

634 

778 

638 

2.466 

8,818 

5,225 

1,411 
478 

611 

1,091 

5,319 

1,680 

370 

4 
696 

7.408 

8,871 

860 

196 

766 
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TkUe  XIV.—  SttUifltics  of  Factmles  Inspected  in  Each 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 

at 
work. 

Laboest 
Number  of 

l2»n)U8TBY   AND   LOCALITY. 

Employees. 

ORAND 
TOTAL. 

OFFICE 
FOBCE. 

Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

Thereof 
in  shop. 

ToUl. 

There- 
of 
14-16 
years 
of 
age. 

4.  Elbctbical  Apparatub. 


a.  Telegraph,    telephone    and    fire- 
alarm  apparatus 

New  York  City 

Rochenter 


b.  Incandescent    lights    (iVetr 
CUy) 


York 


0.  Dynamos,^  motors  and   electrical 


supplies . 
New  York  City.. 


Schenectady . 
5.  Vehicles. 


a.  Carriages,  wagons  and  sleighs . 

Buffalo 

New  York  CUy 

Rochester 


b.  Blacksmithing  and  wheelwrighting 

c.  Cycles 


d.  Motor  vehicles. 

Buffalo 

New  York  City... 
North  TarryUnon. 


Syracuse. 
TarvytowTi 


e.  Cars 

Buffalo 

East  Rochester. 
New  Windsor.. 


{.  Locomotives.. 

Dunkirk 

Schenectady. 


Railway  repair  shops . 

Buffalo 

Vepew 

New  York  City 

Olean 


6.  Boat  and  Ship  Building. 


Buffalo 

New  York  City. 


7.  Aobiccltural  Implements. 


Auburn 

Batavia 

Buffalo 

HoosickFaUs. 
Poughkeepsie . 
Syracuse 


236 


184 

1S3 

3 

973 


600 
S£ 

298 
16 

20 

20 

295 

S4\ 

134 

1 

7 

e 

6 

t 

I 

1 

2 

1 


130 

11 

S 

ss 

2 
106 


91 


4  . 
2  . 
8\. 

A- 

s\. 


II.  METALS,  MACHINES  AND 


87 


27,429 


487 


333 

U 

188 

8 

11 

18 

125 

Sl\ 
S4 


2,109 
828 
866 


E70 


25.060 

7,630 
16,726 

.57.859 


23.890 


1,977 
778 
816 


228 


21,686 
6.164 
14,006 

65,103 


26,913 


2,042 

775 
866 


270 


24,601 

7,267 

15,726 

53.905 


3.5391 


6 


8,668 
693 

4,437 
636 

686 

350 

15,069 
4.691 
3,374 
1,200 
1,878 
906 

3.124 

880 
202 

8.148 
3,600 
4,548 

21.814 
3,937 
1 .  133' 
6,038\ 
1.067 


37      7.779 


43 


1,110 
6.282 


10,512 


2.178 
1.330 
1,163 
1,416 
dO& 
731 


8.394 
666 

4,306 
608 

660 

342 

13,847 

4.ff63 
3.137 
1,146 
1,666 
843 

3.038 

1,841 

860 

194 

7.702 

3,4^0 
4,262 

21,120 
3,830 
1,094 
4,863 

i.on 

7.659 


1,100 
6,189 


9.833 


2,032 
1.287 
1,046 
1,363 
847 
647 


7.815 
647 

3,822 
697 

637 

344 

13  565 

4,658 
3.027 
1,087 
1,876 
719 

3,124 

1.886 

880 

202 

8.148 

3,600 
4.648 

20,382 

3,608 

1,044 

4,731 

964 

5.762 


131 

60 
41 


3.365 

1,466 
1.719 

2.740 


274 
27 
131 

27 

2G 

8 

1.207 
427 
237 
54 
313 
.63 

86 

46 

30 

8 

440 
ISO 
296 


630 
4,^33 

9.491 


178 
014 
936 
193 
909 
731 


107 

38 

18' 

50 

lis 


67' 


14t 
4^ 

It 
61 
6^ 
84 


4 
2 
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IbiI— tiy,  Ymt  Ended  Septembw  80.  1»10  ~  Contiiraed. 


Number  or  Ebcplotees  at  Time  op  Inspection. 


Weekly  Houbs  op  Labor. 


Chil- 
dren 
under 

14 
years 

(in 
shop» 

ex- 
cept 

as 
not'd). 


shop  porce. 


NUMBER  op  EMPLOTEBS   (IN 

shops)  who  work 


Total. 


NUMBER  AT  WORK  IN 
SHOPS  EMPLOriNO 


1-19. 


20- 
199. 


200 


SEX  AND  AGE. 


Men 

(18 
yrs. 
+). 


Youths 

Boys 

Worn. 

(16-18 

(14-16 

(16  yrs. 

yrs.). 

yrs.). 

+). 

Girls 
(14- 
16 

yrs.). 


51 

hours 

52-57 

5S-63 

or 

hrs. 

hrs. 

less. 

Over 
63 
hrs. 


CONVEYANCES— C<mimu«i. 


23.374 

992 

4.290 

18,092 

19.818 

567 

90 

2,906 

4 

2.142 

19.653 

1,371 

208 

1,910 

198 

169 

6 

37 

757 

564 

10 

4.108 

903 
556 

191 

3.196 

2,030 

125 

11.019 

809 
'"809 

17.283 
3,207 
13,871 

36.038 

1.623 
650 
645 

17C 

18.025 
4.64^ 
12,165 

50,614 

79 
33 
35 

6 

472 

210 
219 

382 

16 
12 

74 
35 
36 

23 

192 

30 
135 

62 

2.661 

911 

1,695 

143 

98 
82 

1.598 
616 
816 

228 

17,827 

4,920 

12,429 

28.134 

214 
28 

725 

816 

228 

21.230 

5,801 

1 

4!  2,044 
5        626 

1.167 

355 

10 

19.428 

208 

• 

i4,ooe 

51.165 

1 
3 

1,451 
2.424 

116 
1.179 

7.541 

2,328 

186 

1,S67 

92 

75 

43 

1.301 
156 
589 

""'l6 
6 

3,303    1,910 

18  J\       203 
l,5S2i        792 

7,398 
458 

3,656 
568 

503 

314 

12,176 
4.093 
2,772 

996 
1,563 

666 

2.983 

1,790 

860 

190 

7.688 
3,450 
4,238 

19.652 
3,466 

968 
4.532 

914 

6,596 

47 

16 

20 

2 

8 

20 

139 
83 
10 
26 

12 

7 
4 

83 
39 
12 

1 

1.337 

8 

1,299 

3,233 

68 

2,191 

566 

58 

20 

7.594 
3,183 
1,806 
1,033 
12 
650 

2.623 

1,501 

860 

194 

7.681 
3,450 
4,131 

7.026 

1,313 

615 

1,851 

2,971 

444 

201 

4 

'438 

310 

3.570 

941 

57 

6S0 

3,691 

570 

70 

436 

293 

1,936 
250 
872 

'"  198 
347 

408 

9.111 
3,726 
1,329 
1,033 
1,350 
650 

2,691 

1.841 

850 

7,702 
3.450 
4,252 

14.624 
2,986 
1,006 
3,309 

898 

3,573 

iill 

15 

6 

939 

7 

912 

336 

1 

9 

4 
4 

23 

10 

4 

9 

1 

1 
1 

12.3JS 

4  IS\ 

245 



«.  7.V-' 
/   OSS 

16 

1    ><?? 

1,551 

656 

6 

3,0'i>. 

30 

26 

25 
25 

415 

340 

/,^4 

S60 

194 
7,70 

194^ 

4 
14 

106 

16 

5,  i'>', 

A,  252 

14 

124 

33 

38 

3 

105 
22 

11,724 
2,187 

391 
2,171 

914 

436 

16 
918 

19.. 'Mt 

3,50 1 

331 

4.704 
616 

1 
1 

12 

1   '^tf'f 

4, -'4^ 
i)i4 

5,<V14 

120 
16 

513 

1,117 
1,658 

11 

11 

513 

37 

6 

6 

2.65C 

2,558 

52 ) 

/ 
195 

280 

76 
1,099 

2.831 

44S 
2,898 

6.703 

519 
4.158 

8,619 

H 

116 

1 
5 

14 

520 
1,539 

1.831 

4.i:t3 

5 

j 
66 

2,642 
24 

11 
6.101 

8.8U 

868 

2.032 

8 

t 

12 

264 

75 

140 

1,760 
896 
666 

1,132 
807 
442 

1,977 
915 
785 

1,132 

u 

18 
30 

5 

11 

33 

3 

2,032 

75 

812 

1,132 

38 

176 

67/ 
8lS 

5 
3 

53 
3 

868 

1 ,  132. 

847 

1:::;::: 

40 
205 

'2 
JO 

2 

2 

807 
472 

647 
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Xew  York  State  Department  of  Labor. 

Table  XIV.—  Statistics  of  Factories  Inspected  In  Eadi 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 

at 
work. 

Labobst 
Number  of 
Emplotebs. 

Industbt  and  Locautt. 

OBAKD 
TOTAL. 

OPflCB 
FORCE. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

Thereof 
in  shop. 

Total. 

There- 
of 
14-16 
years 
of 
ace. 

8. 

Instrcmbnts  akd  Appuamcbs 

a.  Professional  and  scientific  instru- 
ments  

305 

126 

1  17,376 

II.  METi 
16.304 

ILS.  MAC 
16.865 

'HINEg 
1.071 

I  AND 
7 

76 

S4 

7 

4 

95 

S 

67 

It 

51 

4^ 
7 

J 

24 

1 

to 

56 
/ 
9 

3 
S6 

4 

39 

H 

S 

2 

40 

2.729 

1,646 

678 

»6S 

5.813 
6S6 
448 

4,678 

3.809 

1,674 

1,662 

SS7 

1,791 

S$9 

1,S36 

3.234 
289 
284 
232 

2,021 

61 

2.564 

1,673 

611 

236 

5,446 
614 

3.502 

1,607 

1,438 

330 

1.740 

313 

1,306 

3.052 
276 

tn 

1,936 
61 

2,653 

1,680 

678 

243 

5,676 
636 
406 

4,689 

3,706 

1,689 

1,644 

337 

1,76C 

329 

1,319 

3,061 
282 

284 

232 

1,889 

51 

165 
73 
67 
17 

367 
22 

36 
297 

306 

66 

224 

7 

51 
16 
SO 

182 

7 

40 
14 
86 

4 

New  York  City 

4 

Rochester                 

Troy 

b.  Optical  and   photographic   appa- 
fi^tus            

2 

New  York  City 

S7 

2 

Rochester 

c.  Lamps,  reflect ^r8.  stereopticons,  etc. 
New  York  City 

23 

»0 

Rochester                               .    . 

d.  Clocks  and  time  recorders 

Bndicott 

14 

New  York  City 

IS 
10 

e.  Scales,  meters,  phonographs,  etc. . 

1 

New  Roehelli 

New  York  City 

7 
5 



1 

9 

RORTINO  Ol.n  MiCTAlil 

-  Total  —  GrouD  II 

5,908 



2.983 

308.355 

291%  242 

284. C75 

17.040 

91 

III.  WOOD 


1.  Saw  Mill  Prooucts 

New  York  City 

2.  Planing  Mill  Products. 


House  trim 

Buffalo 

New  York  City.. 
Rochester 


b.  Packing  boxes,  crates,  etc. . 

Buffalo 

New  York  City 

North  Tonawanda 

Rochester 


c.  Cigar  and  fancy  wood  boxes . 
New  York  City 


3.   COOPERAOB 

New  York  City 

I.  Wood,  Turned  and  Carvbd. 


a.  Canes,  umbrellas,  sticks,  etc . 
New  York  City 


100 


24 
979 


733 

28 
216 

29 

155 

4 

61 

4 

4 

91 
66 

96 


42 

428 


6 
462 


323 

20 

61 

8 

72 
2 

21 
2 


35 


16 
292 


1.004 


206 
25.443 


18.341 
1,904 
6,768 
1,330 

4.605 
286 

1,625 
234 
289 

2.497 

2,104 

2.109 


1,367 
6.953 


550 
648 


996 


202 
24.500 


17,586 
1,774 
6,644 
1,277 

4.470 
274 

1,678 
227 
268 

2.444 

2,066 

2.097 


1,360 
6.752 


539 
637 


915 


176 
22.873 


16,273 
1,733 
6,791 
1,106 

4.210 
269 

1,649 
191 
289 

2.390 
2,004 

1.911 


1,291 
6.201 


501 
499 


8 


923 


744 
130 
223 

41 

126 

12 

47 

7 

21 

53 

4S 

12 


7 
201 


Digitized  by 


Google 


Report  of  Bureau  of  Factory  Inspection,  1910. 


307 


ImdnMUj,  Year  Ended  September  30,  1910  —  Condiraed. 


NUICBBB  OF  EmPLOTSBS  AT  TlMB  OF  ImSPBCTION. 

Wbbxlt  Houbs  of  Labob. 

Chil- 
dren 
under 
14 

SHOP  FOBCB. 

NUMBBB  OF  EUPLOTBB9  (iN 
shops)  who  WOBK — 

KUMBBB  AT  WOBK  IN 
SHOPS  EMPLOTINO 

BBX  AND  AOB. 

51 

hours 
or 
less. 

62^7 

hra 

58-63 
hrs. 

Over 
63 
hrs. 

(in 
shops 
ex- 
cept 
as 
not'd). 

Total. 

1-1.9. 

20- 
199. 

200 

Men 

(18 

Youths 
(16-18 
yrs.). 

Boys 

(14-16 
yrs.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

conve 

15,784 

YANCES — Conc/uded. 

1,410    4  272110. 102112. Mfl^ 

766 

81 

2.076 

25 

332111-2791  4.173 

' 

2.488 

342 

246 
20 
21 

412 

.9 

314 

27 

333 

297 
20 

778 

669 

31 

1,073 

99 

66 

847 

621 
868 
163 

1.368 
603 
660 
206 

3,824 
406 

3V4I8 

2.445 
868 

1,£47 
330 

1.381 

313 

1,068 

1.084 
276 

'809 

1.978 

1,197 

481 

226 

3.828 
273 
346 

3,092 

3.084 

1,323 

1,371 

266 

1,251 
307 
841 

2.695 
236 

f« 

1,721 
61 

101 

84 
16 

19 
6 

8 

370 

216 

92 

20 

6 

14 

71 
4S 
20 

2.C18 

1,362 

691 

399 
97 

1,607 

611 

226 

226 

545 

614 
7 

5.309 

303 

10 

It 

280 

128 
76 

% 

169 

32 

30 

25 

13 
8 

4 

3 

1,141 
231 

14 
886 

162 
111 

5 

112 

4,652 

614 

S70 

6 

76 
36 

45 

37 

8 

287 
4.B67 

2.258 

1,227 

1,022 

4 

223 
6 

177 

2.128 
236 
106 
218 

1.436 

3.399 

1,096 
269 
390 

1,6BS 

1,4^ 
SSO 

61 

286 

6 

280 

117 

40 

326 

1,449 

307 

1,077 

684 



1  709 

77 

251 

37 

5/5 



l,£8i 

77 
246 

lU 
1.549 

167 
65 

2 

36 

67 
40 

2.879 

t7l 

244 
218 

as 

127 
6 

186 
868 

139 



10 
48 

2 

'  S4 
33 

0 

1,804 

27 

341 
51 

51 

267.035 

25.59185.342 

136.102 

216.947 

5.117 

812 

13.939 

220 

19.803 

131.711 

103.425  12,096 

2 

MANUFACTURES. 
907           5341       373 

806 

9 

2 

12 

59        836 

173 

106 
4.639 

67 
14,124 

3,187 

172 
19.951 

1 
540 

8 
3,714 

46 
4.913 

120 
13,323 

21.950 

119 

1,275 

65 

4 

15.529 

1,603 

3.499 

69 

1,109 

117 

696 

7 

267 

444 
318 

453 

9.413 
799 

3,388 

260 

1.236 

1,323 
1,068 

728 

2,617 

746 

1,110 

570 
670 

718 

15.162 
1,491 
6,460 
1,066 

3,477 
230 

'■^ 

236 

1,312 
1,202 

1.748 

298 

97 

109 

7 

199 
19 

7 

43 
28 

143 

45 

16 

9 

3 

41 
8 
7 

10 
1 

33 

27 

2 

24 

3.492 

36 

1,687 

392 

79 

8 

23 

10 

1 

143 
119 

138 

3.634 
299 

1,336 
663 

738 

■ '  364 

""120 

541 
464 

1.260 

8.403 
1,268 

3,267 
249 

1,116 
174 
147 

1.653 
1,373 

501 

2 

6,668 

1.066 

4,084 

358 

9 

267 

1,602 

184 
268 

26 

893 
663 

6 

56 
46 

2.337 
1,966 

1,899 

2 
2 

1,284 
6.00c 

228 
2.102 

338 
3.461 

718 
A36 

1,168 
5,256 

126 
152 

1 
58 

14 
466 

1,076 
1.927 

194 
3,607 

517 

17 

400 

212 
210 

278 
278 

479 
^77 

4 
4 

6 
6 

1 
/ 

4 
4 

181 

181 

•     305 
303 

488 
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New  Yobk  State  Depaktment  of  Labob. 

Table  XIY.—  Stetisdcs  of  Factories  Impected  In  Back 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 

at 
work. 

Lasobst 

Industry  and  Locautt. 

Employees. 

GBAND 
TOTAL. 

OFPICB 
PORCE. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

Thereof 
in  shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

III.  WOOD  MANUFAC 


4.  Wood,  Turned  and  Carved— Conci'd. 

c.  Wooden  tojrs  and  novelties 

Falconer 

Neu  York  City 

e.  Other  articles  and  appliances  of 

wood 

Buffalo 

Netp  York  City 

Rochester 

6.  Furniture  and  Cabinet  Work 

a.  Furniture  and  upholstery 

Buffalo 

Jamestown 

New  York  City 

Rochester 

b.  Caskets 

.V«r  York  City 

Oneida 

c.  Store,  office  and  kitchf*n  fixtures. . 

Buffalo 

Hcrkinvfr 

New  York  City 

hochester 

d.  Mirror  snd  picture  frames 

New  York  City 

Rochester 

e.  Other  cabinet  work 

New  York  City 

6.  Pianos,  Oroakb,  Eic 

East  Rochester 

A^etf  York  City 

7.  Bhooms,  Core,  Etc 

%.  Pulp  and  fibre  good.« 

Lockrort 

b.  Mats  and  woven  goods 

New  York  CUy 

c.  Brooms 

Awsterdam 

d   Articles  of  cork 

New  York  City 

e .  Pipes  (tobflcco) 

New  York  City 

f .  Firoproofing  lumber 

New  York  City 

Total  —  Group  m 


106 

1 
62 

281 
16 

146 
17 

1,037 

60 

1.567 

218 
449 

4,846 
616 

1,984 
247 

30.199 

1,516 

208 
444 

4,697 

498 

1,927 

238 

29.221 

1,408 
218 
381 

4.292 
48€ 

1,686 
237 

27,126 

41 

10 
5 

149 

18 

67 

9 

976 

32 

198 
12 

109 
14 

462 

1 

562 
38 
38 

321 
21 

24 

8 

1 

154 
/* 

.^ 

122^ 

6 

H06 
37 

. » 

247 

27 

9 

12f 

8 

11 

2 

18,600 
1,505 
$,404 
7,101 
1,41$ 

1,309 

ei'i 

$6$ 

5,544 
974 
82i 

$,2U 
785 

1  489 

1.203 

236 

.    3.257 
2,580 

13.584 

18.053 
1,457 
2,302 
6,899 
1,372 

1.274 
69fi 
262 

5,255 
yfi2 
SIS 

•,175 
663 

1.442 

1.160 

299 

3,197 
2,642 

13,201 

16,825 
1,339 
2,303 
6,003 
1,333 

1.208 

526 
262 

5,081 

8/,8 

781 

1,980 

785 

1.26S 

1,063 

168 

2.743 

2,085 

12.848 

547 

48 
102 
202 

40 

35 

17 

63 
6 

2S7 

40 

10 

69 

132 

47 

43 

4 

60 
38 

378 

63 

1 

46 
34 

2 

85 
66 

63 

6 

191 
166 

im 

1 
136 

l-'S 

824 
9.f>60 

5,074 

813 
9,659 

t,975 

824 
9,409 

4.610 

300 
99 

38 
61 

9 

/ 

26 

23 

32 
4 

32 
31 

26 
23 

8 
7 

2 

452 

2i2 

534 
4^ 

981 
673 

1,11C 
1,087 

1,766 
1,644 

231 

220 

431 

£54 

517 
388 

964 
562' 

1.098 
/  'Jr? 

1.752 
1,630 

223 

215 

437 

24* 

464 
361 

901 
636 

1.001 
978 

1.666 
1,678 

141 

130 

21 
8 

17 
15 

27 

11 

12 
10 

H 

14 

5 

12 
// 

*    18 

11 
11 

18 
15 

2,954 

2 

1.401 

84,366 

81.742 

!-= 

76.483 

2.597 
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>.  y«v] 


f  Jt»  IfM  —  C—>lMni. 


NUMBKR  OF  EmPLOTKBS  AT  TuiB  OF  iNSPBCnON. 


SHOP  PORCa. 


Tot*l. 


NUMBER  AT  WOBK  IX 
SH3PS  EMPLOTINO  — 


1-19. 


20- 

199. 


200 


BEX  AND  AGS. 


i   Wekelt  Horna  of  Labob 


Men 

(IS 
yra. 

+). 


I 


Yxith^, 
(16-18  ! 


Boys   I  Worn. 


(14-16  : 


yr*,).   ;   yra.). 


(16  >T3. 


Giria 

(14- 

16 

yrs,). 


NrMBBR  OF  BMPLOTEKS  (IN 

aaops)  WHO  moRK — 


51 

hours 

52-57 

58-63 

or 

hre. 

hra. 

less. 

Ov^r 
63 
hra. 


Chil- 
dren 
utidw 
14 

(in 
shops 

ex- 

wpt 

as 
not'd). 


TURES — Condu<Ud. 


I 

1,367 

532 

627 

208 
208 

228 

228 

3.986 

1,000 
114 
326 

3,777 
396 

1,462 
222 

24,221 

41 

8' 
12 

107 
5/ 
f5 

5 

501 

16 

<? 

J 

36 
6 

11 
2 

147 

295 
71 
36 

221 

/5/ 
/ 

1,202 

:5l 

9 

1 

/ 

18 

155 
15 
83 

307 
6 

275 
2 

3.641 

336 

"268 

1,410 

876 
2.426 

£08 

376 

3t8 

1,358 

87 

677 

72 

4,309 

58 

2,557 
lAB 
951 
156 

17,854 

4,143 

464 

72        386 
952        401 

215\          11 

5.883,16.480 

1,628 

228 

36.149 

145 

1 

16,278 
J  ,291 

2,074 
107 

98 
1,283 

63 

84 
16 

12.349 

925 

1,828 

4,518 

6p 

827 
493 

1.855 
269 
276 

553 

262 

"262 

1,869 
365 
587 
325 
592 

5,562 

15,001 
1,076 
2,166 
5,167 
1,263 

958 
421 
187 

4,518 
713 
753 

1,864 
552 

1,126 
932 
153 

2.618 

2,027 

11.590 

305 

120 

12 

34 

18 

9 

5 

143 

73 

18 

32 

9 

15 
12 

1 

29 
8 

277 

08 

n 

17 

4 

4 
2 

24 
22 

860 
47 
10 

575 
18 

199 
81 
72 

108 

14 
5 

8 

3 
5 

1 

1.715 
4S 
13 

1,095 
4 

393 
124 
262 

695 
22 

2.933,11.4vH5 
108\    l.l.iS 

145 

2,201 
6,801 

295 

1,950 

65 

279 

268 

1,893 
2.756 
1,234 

501 
117 

1,295 

1.173 
609 
262 

1 

/ 

4,794 

727 
26 

""659 
25 

493 

4S2 

14 

931 
831 

580 

2.198 

418 

184 

934 

36 

728 
678 
150 

1.752 
1.216 

6,328 

1.532 
50 

2,567 
75tf 
77/ 

808 

771 

1  911 

2 

12 
6 
2 

9 

4 

186 

12 
92 

68 

60 

8 

27 

8 

406 

1 

669 

652 
653 

354 
320 

7 

785 
641 

9,467 

653 

1,221 

11 

71 

59 

2 

767 
74s 

533 

796 
631 
155 

1,131 

e(?5 

2.480 

1,010 

164 
2,683 

2,047 

12  470 

813 

813 
S,749 

1 ,420 

800 
8,690 

3.326 

201 

'""171 
36 

9 
135 

929 

813 
8,228 

2.136 

9,109 

403 
551 

4,957 
2,540 

5 
19 

496 
149 

386 
1,980 

4.511 

247 

416 

27 

155 

234 

234 

241 
HI 

945 

945 

401 
223 

368 
299 

788 
622 

471 

1,165 
1,105 

133 

755 

13 

8 
6 

8 

30 
50 

142 
139 

2 

2 

11 
10 

6 
« 

8 
6 

10 
S 

1 

20 
2 

250 
221 

64 

229 

211 

1,408 
1,447 

74 
74 

148 

150 

79 

797 

722 

722 

140 

/04 

23 
/5 

247 
223 

234 
447 

136 
106 

105 

135 
136 

105 
90 

43 
55 

311 

240 

769 
524 

613 
592 

602 
.  529 

90 
90 

60 
32 

69 

4 

47 
13 

e 

38 
36 

14 
IS 

3fl 
56 

SAB 
874 

624 

980 

468 
468 

332 

308 

12 
11 

3 
5 

968 

1  652 

1,664 

133 

125 

73,886 

13,168 

45.409 

16,309 

66.988 

1.823 

55C 

4,395 

130 

8.653 

25.634 

39.207 

392 

5 

. — 
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Table  XIY.—  Stattotica  of  I^adoriea  Inaparted  la  Eack 


Places 
in- 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 

at 
work. 

Largbst 

NUMBKR   OF 

InDUSTRT  and   LoCJklATT. 

ElfPLOTBBa. 

GRAND 
TOTAL. 

OFPICB 
FORCB. 

[Only  the  more  important  centers- of  each 
industry  are  specified.) 

Total. 

Thereof 
in  shop. 

Total. 

There- 
of 

14-16 

years 
of 

ase. 

1.  Lbatheb 

Bdnnlon  Spa 

Buffalo 

BndieoU 

OloternviUe 

JohnMovm 

New  York  City 

Oltan 

2.  Pubs  and  Fur  Good6 

New  York  City 

3.  Lbathbr  and  Canvas  GooDe 

a.  Belting,  washers,  etc 

Glen  Cote 

New  York  City 

b.  Saddlery  and  harness 

Buffalo 

New  York  City 

c.  Traveling  bags  and  trunks 

New  York  City 

Rodietter 

d.  Boots  and  shoes 

Auburn , 

BinohanUon 

Leeterekire 

New  York  City 

Rochester 

e.  Gloves  and  mittens 

Glo9ereviUe 

Johnatown 

f.  Fancy  leather  goods 

New  York  City 

g.  Canvas  and  sporting  goods 

New  York  City 

4.  Rubber  AND  GxTTTA  PBRCHAGooDe... 

Buffalo 

Matteawan 

New  York  City 

Tuckahoe 

5.  Articlbs   op    Pbarl,    Horn,    Bonb, 

Hair,  Etc 

a.  Pearl  buttons,  handles,  etc . 

Amaterdam 

New  York  City 

b.  Articles  of  horn,   bone,   tortoise 

shell,  etc 

Auburn 

New  York  City 

Rocheeter 

Tonawanda 


TV.  LEATHER  AND 

106 

20 

6.797 

.6,632 

6.286 

165 

I 

8 

J 
Ml 

to 

B8 
4 

4St 

694 

l,t67 

813 

4t9 
609 
633 
l,t66 
809 
67t 
36t 

4St 
619 
694 
1,098 
748 
645 
369 

3 
36 
61 
It 

4 
It 

8 

6 

j 

10 

865 

514 

12,224 

12,000 

9.260 

223 

8S0 

497 

ll,6t9 

n,44s 

8,714 

183 

1,141 

541 

43.131 

41,699 

40.186 

1.401 

6 

31 

1 

12 

759 

.     360 

tts 

690 

sto 

t08 

671 
t79 
tl6 

68 
t9 

to 

4 

167 
19 
96 

99 

9 

6t 

1,474 

sot 

669 

1.419 
t96 
647 

1.336 
t89 
696 

55 

7 

tt 

1 
i 

114 

103 

4 

69 
66 

2,285 
1,833 

tso 

2.218 

1,786 

tl7 

2,131 
l,68t 

tso 

67 

1? 

2 
t 

236 
t 

$ 

1 

1S4 

60 

110 

i 

23.393 
1,361 
1,406 
1,317 
8,689 
7,143 

22.582 
l,t31 
1,387 
l,t88 
8,406 
6,903 

22,291 
1,347 
864 
1,317 
8,t6t 
7,108 

811 

ito 

19 

t9 

tss 

»40 

2 



/ 

6S 

16 

/ 

172 
7S 
41 

26 

6,574 
3,879 

1  400 

6.444 
3,807 
1,367 

6,468 
3,8t8 
1,383 

130 
7t 
33 

t 

293 

tre 

163 

166 

7,081 
6,69t 

6.826 
6,403 

6,132 
6,716 

225 

187 

1 
/ 

128 
89 

62 
40 

1.565 
1,091 

1.520 
1,060 

1,157 
786 

45 
31 

138 

63 

4.892 

4.730 

4.568 

162 

It 

1 

107 

t 

7 

613 

368 

3,t67 

600 

498 

361 

3,164 

470 

■    473 
358 

3,0t4 
466 

16 

103 
SO 

48 

404 

228 

12.075 

11,750 

10,853 

322 

1 

49 
i 

46 

30 

2,549 

4U 

1,909 

2,503 

2,405 

444 
1,76  J 

46 
10 
St 

1 

SO 

1 

67 

/ 

44 

4 

1 

21 

4.036 

300 

1,169 

l,4t6 

40t 

3.907 

t90 

1,1 16 

1,361 

400 

3,694 
500 
994 

l,4t6 
334 

129 
10 

S4 
64 

t 

tt 

t 
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Number  or  Emplotbbs  at  Timb  op  Inspection. 


Weekly  Hours  op  Labor. 


ChU- 
dren 
under 

14 
years 

shops 

ex- 
cept 

as 
not'd). 


SHOP  PORCB. 


NUMBER  OP  EMPIXXTEES  (iN 
shops)  WHO  WORE — 


Total. 


NUMBER  AT  WORE  IN 
SHOPS  BMPLOTINO — 


1-19. 


20- 

199. 


200 


SEX  AND  AGE. 


Men 

(18 
yrs. 

+). 


Youths 
(16-18 
yrs.). 


Boys 

(14-16 
yrs.). 


Worn. 
(16vr8. 


Girls 

(14- 

16 

yrs.). 


51     I 
hours  !  52-57 
hrs. 


58-63 
hrs. 


Over 
63 
hrs. 


RUBBER  GOODS. 

A    lOI              oAii    A    014I    1    artnl    c    iaA\              OAl               tQl            onAI                  1            Ifii         KAA\    hMA 

O.  IZI 

OUl 

9.410 

«,  fW« 

%fV 

WW 



633 
1,086 
744 
633 
361 

9.037 

499 
634 

5PP 

7/5 
673 

S47 

6.383 

30 
69 
7 
19 
31 
69 

499 

m 

1,086 
7U 
993 
993 

1.733 

30 

169 

14 
6 
6 

14 

14 

148 

69 
63 

m 

4,309 

1,017 
681 
699 
361 

4.094 

5 

41 

1 
1 

7 

1 
1 

204 

339 
67 

7.100 

2.568 

ZS 

8,631 
38.785 

4,li6 
5.45? 

3,789 
16.290 

634 
17,043 

6, /Of 
24,496 

39 
987 

6 
417 

t;346 
12.510 

38 
375 

193 
1,749 

6,799 
17.042 

1,646 
19.984 

10 

7 

603 
t60 
196 

1.281 
t89 

674 

2.064 

1,636 
tl7 

21.480 
l,t97 
836 
1,988 
7,969 
6,868 

6.33S 

3,766 
1,360 

6.907 
6,699 

1.112 
766 

4.406 

174 

179 

250 
960 

14.013 
l,i99 
809 
1,988 
4,173 
4,688 

2.032 

1,811 

991 

748 
74S 

2.324 

640 

t47 
189 

1.139 

if-*/ 
619 

1.009 
/.55f 

12.967 
661 

iil 

6,666 
3,796 

3.304 

1,967 
781 

3.979 
5.501 

668 
463 

3.073 

23 
5 

5 

34 

1 

41 

448 
960 
160 

501 

5^ 

896 
575 
919 

12.077 

'5.6p5 
152 

2.452 
5.557 

516 
4S4 

2.331 

114 

79 

626 

86 

337 

601 

667 
94 

975 
6 

193 

656 

197 

•     937 

1.463 

1,068 

193 

6.492 

"96 

15 

130 
55 
66 

119 

7# 
15 

7,246 

360 
t,191 
9,633 

2,«34 

1,669 
699 

1,728 
1,663 

419 

£51 

1.152 

36 
102 

12 
6 
6 

28 

5 

739 

190 

61 

10 

147 

936 

78 

ifi 

101 
89 

6 
4 

112 

3 

/ 

300 

19 
7 

si 

161 
57 

61 
57 

1 

1 

35 

678 

936 

89 

1,166 

1,061 

6 

8.550 

i.5.:;7 
5;y 

l\4lO 
1,638 

5,905 
5,575 
1,551 

3,240 

9,976 

541 
57^ 

1,735 

5 

1 

55 

12 
5 

238 
5 
9 

""4S 
193 

65 

41 
17 

48 
59 

18 
16 

34 

1.043 
90 
16 

J> 

949 

281 
83 
99 

215 

157 

55 
47 

340 

10 

696 
179 

850 

1.622 
1,698 

604 
409 

600 

3,170 
9,001 

3.456 

1,601 

937 

3.537 
3,963 

508 
346 

1.482 

6 

2 
9 

4 

1 
1 

468 

361 

9,991 

4se 

10.631 

66 

169 

960 

361 

1,367 

366 

2,724 

6.885 

6 
16 
87 

3 

230 

10 

91 

9 

67 

70 
4.102 

1 

16 

361 

766 

70 

4,179 

469 
1.994 

1,096 
70 

5.813 

5£ 
247 

554 
4 

796 

1,899 
369 

5.656 

\ 

8 

2.359 

4S4 

246 

1.174 

939 

1,785 
990 

1,163 
339 

1.356 
974 
974 

1.968 

68 

799 

641 

996 

47 

6 

4t 

101 
5 
96 
97 
90 

18 

U 

23 

7 

6 

828 
138 
619 

1,416 

919 

191 

661 

86 

110 
17 
90 

57 

4 

16 

96 

198 

17 

175 

105 

""61 
39 

563 
"555 

2.058 

5t5 

1,399 

1,698 
417 
996 

1.402 

946 
212 

989 
1.568 

1,733 

3.565 
990 

"197 

763 
198 

555 

960 

1,361 
339 

'"555 
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TiUe  XIT.— .StettodM  of  PkctoriM  Inspected  in  EmOk 


Indubtbt  and  Locauty. 

{Only  the  more  important  centers  of  each 
industry  are  specified.] 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Num- 
ber of 
owners 

at 
work. 


Labobst 
numbbb  of 
EupLor 


Total. 


Thereof 
in  shop. 


GRAND 
TOTAL. 


OPTICB 
rORCB. 


Total. 


There- 
of 
14-16 
years 
of 
age. 


Ji.  Articlbb   or  Pbarl,  Horn,   Etc. 
Concluded. 

c.  Brushes 

New  York  City 

Troy 

d.  Mattresses,    pillows    and    other 

articles  of  hair,  feathers,  etc. 
New  York  City 

Total  —  Group  IV 

1.  Drugs  and  Chbuicaub 

a.  Proprietary  medicines 

BinghamUm 

Buffalo 

New  York  City 

b.  Sodas  and  other  alkalies 

New  York  City 

Niaoara  PaiU 

Solvay 

Syraeuee 

d.  Other  chemicals  and  drugs 

Buffalo 

Greece 

New  York  City 

Niagara  PaiU 

2.  Paints,  Dtbs  and  Colors 

a.  Paint,  varnish,  etc 

Buffalo 

New  York  City 

b.  Dyes,  colors  and  inks 

Buffalo 

New  York  City 

c.  Lead  pencils  and   orayons   {New 

York  City) 

3.  Wood  Alcohol  and  E88bntial  Oils, 

Buffalo 

New  York  City 

4.  Animal  Oil  Proddcts 

New  York  City 

RocheMer 

5.  Mineral  Oil  Products 

Buffalo 

New  York  City 

OUan 

*.  Soap,  Pbbfumbbt  and  CkMusTics. . 

Buffalo 

New  York  City 


IV.  LEATHER  AND 


81 
68 
IS 

41 

SS 

6 

1,949 

1J84 

6X9 

1.894 

1JS9 

6$4 

217 
189 

130 
/// 

3.541 
S,S65 

3.446 
S,f6i 

2,654 



1.366 

79,119 

76.811 

1.630 
98i 
461 


3,124 
M,»48 


93 


71.153!  2.273 


293 

77 

15.095 

13.317 

V.  CHEM 

14.267 

ICAL8. 
1.772 

OILS. 
35 

99 

g 
IS 
64 

29 

2.613 

tie 

6t7 
1,6S8 

1.999 
168 
497 

1,141 

2.273 
110 
'484 

1,S80 

613 

48 

100 

397 

4 

«5 

4 

41 

6 
I 

1 

153 
9 
1 

107 

7 

15 

I 

4 

4.608 
600 
986 

9,590 
t66 

7.874 

U7 

t,t7l 

S,16S 

986 

4,106 
669 
9S7 

t,l87 
t49 

7,213 

4te 

t,171 

t,767 

946 

4.473 
6SS 
9tS 

t,690 
t66 

7,521 

S97 

t,t71 

t,9t8 

941 

501 
SI 
49 

40S 
7 

668 

tl 

100 

S96 

S7 

1 

33 

30 

'f 

SO 

216 

44 

7.480 

6,910 

7.007 

570 

7 

115 

8 

97 

22 
S 
18 

3,363 

tt6 

t,999 

3,092 

188 

t,778 

3,079 

19S 

t,779 

271 

S7 

991 

1 
/ 

97 
9 

74 

21 

2,054 

tS6 

1,498 

1.771 

tie 

l,t81 

1.937 

tt8 
1,408 

283 
9S 

917 

6 

6 

4 

1 

2,063 

2.047 

1,991 

16 

77 

24 

1,734 

1,603 

1,685 

131 

5 

It 
40 

A 

684 
706 

6St 
6S6 

679 
664 

69 

70 

6 

3ll 

8 

726 

655 

602 

70 

18 

f 

5 

tts 

S04 

tit 
976 

119 
S04 

10 
98 

36 

10 

2.995 

2,892 

2.853 

103 

8 
14 

e 



40S 

1,896 

t86 

5.217 

S76 

1,864 

t66 

3.761 

S86 

1,779 

t79 

4.983 

97 
St 
SO 

1,441 

112 

39 

4 

9 

t,e6? 

t,t67 

1,483 
t,014 

9.61S 
9,199 

1,164 
96S 

84 

;;;;;;; 

Si 

4 
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Indnalry,  Tear  Ended  September  30,  1910  —  Continned. 


NtJMBEB  OF  EmPLOTCES  AT  TiMB  OF  InSPBCTION. 


SHOP  FORCE. 


Weekly  Hours  or  Labor. 


number  of  euploitees  (in 
shops)  who  work — 


ChU- 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

as 
not'd). 


Total. 


number  at  work  in 
shops  employino — 


BEX  AND  AGE. 


1-19. 


20- 
199. 


200 


Men 
(18 
yrs. 

+). 


Youths 
(16-18 
yrs.). 


Boys 
(14-16 
yrs.). 


Worn. 

(16  yrs. 

+). 


Giria 

(14- 

16 

yrs.). 


51 

aours 

52-57 

58-63 

or 

hrs. 

hrs. 

less. 

Over 
63 
hrs. 


RUBBER  GOODS  — Concluded. 


1.576 

3281   1,248 

£38.        701 

1,249 

668 
4S0 

1,312 

i.ess 

48 
£3 
16 

34 

S3 

13 
9 
2 

13 
12 

263 

£36 

10 

1,595 
1.492 

3 
3 

77 
69 

67 

60 

£ 

426 

4i7 

1 

624        885 

690        299 

26        A£0 

9S9 

447 

51 

1,208 
1.066 

396 

1.823 
1,793 

3,031 

£,869 

2,311 
2,196 

294 

240 

8 
8 

68,883 

12,656 

31,892 

24,332 

45,601 

1,403 

544 

20,632 

694 

3.107 

32,573 

33,190 

10 

16 

PAINTS 
12.495 

I,  ETC. 
1,337 

4,324 

6.834 

9.295 

167 

42 

2,951 

40 

2,236 

6.929 

1.799 

1.531 

3 

1,660 
62 

560 

7 

71 

360 

139 
85 

I 

i.iooi 

66\ 

625 

38 

1£0 

371 

3,613 
380 
869 

2,166 
92 

5,057 

362 

1,473 

1.769 

879 

4,311 

21 

2 

2 

992 

22 

264 

681 

297 
108 

20 

""l'3 
2 

932 

18 

193 

669 

275 

£68 

3 

673 

U 
191 
308 

2.681 

£09 

1 

2,187 
249 

3.575 
19 

2,171 
787 
203 

4,073 

66 

2 

384 

313 
633 

575 

£17 
251 

3.258 
£00 
622 

2,187 
£49 

3.576 

£','171 

.     693 

812 

2.420 

983 

17 

55 

11 

4 

32 

7 

91 
/ 
£6 
40 
19 

268 

/ 

5 
3 

1 

16 

497 

26 

361 

3,972 
602 

519 

874 

619 

2,187 

£49 

1 

36 
/ 

3£ 

21 

147 

1,662 

12 

673 

674 

6 

1,826 

£ 
18 

1.029 
16 

6,863 

376 

£,171 

638 
40 

2,649 
336 

1,247 

7 

1,012 
336 

1 

£,652 
904 

6,437 

461 
££ 

908 

1,478 
70 

3.111 

17 
21 

880 
6 

611 

846 
97 

1,763 

20 
698 

t 

2,808 

493 

37 

407 

412 
36 

300 

1 
403 

1,839 

119 

1,676 

1,242 
170 
891 

30 
859 

476 
"'476 

1.944 
292 

2,364 

126 
2,146 

1.306 
140 
969 

641 
1.487 

66 

4 

6£ 

28 

6 

£0 

174 

1 

9 

1 
8 

3 
£ 

1 

9 
4 

377 

26 

362 

311 

67 

200 

1,138 
62 

2 

/ 
/ 

6 

1 
3 

13 

303 

£ 

301 

296 

10 

284 

12 
71 

1,431 

100 

1,314 

680 

67 
491 

■ 
1.962 

151 

1.074 

S4 
943 

678 
138 
416 

1 
594 

' 

166 

'.'."". 

£,668 

••^ 

1,191 

1.975 

1.554 

738 

6£7 

6£ 
16£ 

128 

173 
44£ 

160 

£9£ 
254 

616 

649 

446 

40 
68 

6 

16 
66 

32 

17 
134 

325 

98 
332 

163 

397 

72 

12 

694 
532 

1 
6 

4 
8 



109 
276 

8£ 
166 

£7 
£2 

535 

'  ■  "£'6'4 
2.049 

87 

.      274 

2.440 

50 

19 

£ 

17 

4S 
264 

1,856 

37 
22 

367 

12 

2,750 

22 

217 

21 

79 

458 

368 

1,748 

£49 

46 
48 

7 

544 

'"£06 
1.149 

31£ 

i,496 

£4£ 

1.849 

360 

1,661 

249 

2,201 

£ 
40 

1 
11 

6 
14S 

3 

4 
U 

37 

1,676 

242 

1,211 

26 
98 

1,594 

£9£ 

30 

7 

'3.642 

208 

24 

1.101 

10 

737 

1,449 
1,876 

63 
384 

£6£ 
787 

1,144 
706 

864 
1,227 

176 
£6 

5 
19 

416 
696 

/ 
9 

16 
700 

630 
699 

894 
677 
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Table  XIV.—  Statistics  of  Factories  Inspected  bi  Esck 


Industry  and  Locality. 

[Only  the  more  important  centers  of  each 
industry,  are  specified.] 


Num- 

ber of 

Places 

estab- 

m- 

lish- 

spect- 

ments 

ed. 

with 

no  em- 

ployees. 

Num- 
ber of 
owners 

at 
work. 


Larocst 
Number  op 
Employbbs. 


Total. 


Thereof 
in  shop. 


GRAND 
TOTAL. 


OPPICE 
PORCS. 


Totol. 


There- 
of 
14-16 
3rears 
of 
age. 


7.  Miscellaneous  Chemical  Products. 

a.  Wax  figures,  etc 

b.  Starch 

Oiwego 

c.  Glue,  mucilage,  etc 

New  York  City 

t*.  Fertilisers 

Buffalo 

Cheektowaga 

New  York  City 

e.  Matches  and  explosives 

New  York  City 

Otwego 

f.  Celluloid  and  other  plastics 

New  YitrkCUv 

Total  —  Group  V 

1.  Sorting  Waste  Paper 

New  York  CUy 

2.  Paper  and  Pulp 

a.  Pulp  mills 

CadyviUe 

Hinckley 

b.  Pulp  and  paper  mills 

Fort  Edward 

MeehanicviUe 

Niagara  Falls 

Palmer 

South  Olme  FalU 

Ticonderoga - 

c.  Paper  mills 

Uarthaae.- 

Deferiet 

Lockport 

New  York  City 

Total  —  Group  VI 

1.  Type  and  Printers'  Materials 

New  York  City 

2.  Paper  Goods 

a.  Paper  boxes  and  tubes 

Buffalo 

New  York  City 

Rochester 


78 

24 

3.821 

3.706 

W.  CHEMICALS 
3,260        115 

OILS, 

11 

7 
1 

23 

26 

10 

/ 
g 
4 

11 
8 

1 

16 
16 

*    6 
2 

104 

572 

484 

712 
477 

1,037 
»16 

285 
36t 

1.083 
449 
6S6 

310 
e36 

99 

653 
47g 

698 

468 

995 

194 

269 

,    368 

1.077 
446 
621 

284 
216 

101            5 

559          19 
473,         12 



5 

4 

682 

44S 

741 
171 
286 
160 

882 
309 
626 

295 

221 

14 
9 

42 

21\ 

16 

4 

1 

9 
3 
4 

-   26 
21 

10 
10 

843 

••,•,••/• 

226 

37,038 

32.844 

34.657 

4.202 

51 

38 

18 

477 

463 

446 

VI.  I 
14 

>APER 

35 

180 

17 
30 

U7 
14.593 

436 
14.313 

416 
13.301 

12 
280 

28 

1.661 
207 
218 

6.374 
681 
735 

656 
360 
469 

6.558 

354 
610 
382 
646 

1,645 
206 
216 

6.271 
676 
715 
482 
650 
345 
446 

6.397 

347 
610 
368 
632 

1,570 
177 
218 

5.381 
413 
736 
362 
406 
166 
S74 

6.353 
342 
610 
358 
623 

16 
2 
2 

103 

6 

20 

11 

6 

6 

14 

161 
7 

34 



4 

2 



2 

118 
3 





28 

/ 

3 
10 



/ 
3 

'A 

218 



48 

15.070 

14.776 

13.750 

294 

•••• 

I         45 

25 

499 

'466 

VII. 
439 

PRIf 
33 

ITING 

37 
550 

20 
242 

393 
25.746 

366 
24.379 

22.218; 

27 
1.264 

9 

333 

16 

228 

16 

150 

8 

106 

4 

13.813 

2,078 

8,237 

889 

13.486 

2,021 

8,068 

869 

12.632| 

1,960 

7,401 

816 

324 
67 

166 
20 
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ladBsUT*  Teir  Boded  September  SO,  1910  —  Centlnved.       « 


NuMBBR  or  Emplotbbi  at  Timb  of 

[NSPBCnON. 

Wbbkly  Hours  op  L 

IB^R. 

(^il- 

SHOP  POBCB. 

NUMBBR  OP  BMPLOTBB9   (iN 
8H0P3)  WHO  WORK — 

dren 

under 

14 

NUMB  BR  AT  WOBK  IN   1 
8HOP9  EUPLOTINQ | 

BBX  AND  AQB. 

51 

hours 
or 
lejs. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63 
hn*. 

years 
shops 

Total. 

1-19. 

20- 
199. 

200 

Men 
(18 
yrs. 
+). 

Youths 
(16-18 
yre,). 

Boys 
(14-16 

yTA.). 

Worn. 

Girls 

(14- 

16 

>Ta.). 

ex- 
cept 
as 
not'd). 

paints 

3  145 

J.  ETC.  — Conc/uded. 

297.  1.369i  1.4791  2.47.'» 

84 

10 

540 

36 

363        7R7 

1,995 

'98 

27          69 

461 
461 

285 
285 

212 

■ '  kik 
521 

61 

405 
335 

544 
346 

697 
160 
267 
14B 

550 
177 
327 

218 
/55 

1 

26 
26 

26 
23 

1 

2 

1 

32 

109 
100 

91 

64 

28 
11 

40 
3 

28 

526 
461 

244 

21 

341 

/50 

57 

1 
540 

39 

40 

i6l 

1' 

84 

^q 

7 
7 

58 

.IRA 

4S9 
600 

49     '  ion 

S8        -^^^ 

29 

6 

18 
1£ 

458 

160 

67 

140 

334 

294 

146 

212 

160 

S89 

1 

1 

212 

873 

t46 

36 
15 
21 

84 
84 

24 

18 

6 
6 

5 
3 
2 

2 

267 
112 
166 

41 
35 

27 

19 

2 

90 
90 

76 
76 

747 

201 

'500 

109 

40 

SOS 

• 

set 

269 

100 
100 

169 
100 

200 

30,455 

3.781 

11.497 

15.177 

122,654 

772 
2 

131 

6.765 
150 

.    133 

4.129 

15.332 
18 

8.255 

2.739 

3 

AND  P 

432 

ULP. 
216 

216 

1       280 

397 

17 

.        ' 

404 

188 
501 

•  216 
7.598 

«^-^ 

4.925  12.332 

2 
67 

3 

138 
626 

18 
387 

369 
3,540 

17 
7.397 

13.024 

6 

1.700 

1.554 

122 

1.216 
175 

216 

■  ■    "2i6 

3.226 
407 

1.552 
176 
216 

5.160 

2 

175 
176 



344 

1.035 

176 

€16 

216 
575 

_ 

6.278 
407 

2,052 

12 

106 

771 

254 

3,678 
407 
680 
230 
400 

716 

715        680 
233        342 
400      Aon 

36 
8 

55 

• 

361 
400 

Its 

/ 

112 

P 

160 

379 

160 
140 

4.330 
126 

'"220 

1.483 
210 
510 

sis 

160 
354 

6,620 
5// 
500 
330 
471 

/50 

2.621 

74 

360 

6 

520 
21 
10 
12 

117 

6 

140 
754 

133 

214 

2.684 

261 

6.192 
336 

43 

3 

3 

610 

600 

10 
12 
19 

344 
610 

H 

3U 
273 

2 

17 

9 
632 

323 
61 

6 

8 

13.456 

111 

7.814 

4,925 

12,612 

159 

3 

776 

6 

1,700 

405 

3,937 

7.414 

AND  P 

403 

aper  c 

253 

300D8 
153 

1         .t(U 

3 

1 

37 

1 

77 

270 

59 

306 

209 
2.544 

97 
14.032 

4.378 

i9P7 
7,885 

221 

1 
107 

7 
12.218 

523 

72 
2.816 

212 
12.077 

22 
6.026 

20.954 

35 

2 

12,308 
i  d03 

1.518 

64 

i,064 
67 

9.256 
798 

6,688 
728 

1.53i 

1,061 

483 



3,749 

172 

2,385 

217 

172 

30 

64 

2 

77 
3 

42 

1 

7.911 

1,662 

4,606 

648 

399 
i46 
168 

27 

853 

eV, 

28 

7.302 

•    373 

6,801 

1       757 

4.153 

1 

7,t35 
795 

/ 
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TfeUe  XTV.—  Statistics  of  Factories  Inspected  in  Bach 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 

at 
work. 

LARaSST 

Number  op 

Industry  and  Locauty. 

Employees. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

Thereof 
in  shop. 

Total. 

There- 
of 
14-16 
years 
of 
age. 

VII.  PRINTING  AND 


2.  Paper  Goods — Concluded. 
b.  Paper  ba^s  and  sacks . 

BalUlon  Spa 

Hudson  Falls 

New  York  City 


c.  Other  paper  goods. 
New  York  City.. 


3.  Printing  and  Book  Making.  , 

a.  Printing  and  publishing .  . 

Albany 

Buffalo 

New  York  City 

Rochester 


b.  Bookbinding     and     blank     book 

making 

Blmira 

New  York  City 


Lithographing  and  engraving . 

Buffalo 

New  York  City 

Rochester 


d.  Games  and  novelties. 
New  York  City. . . . 


4.  Wall  Papkb. 


Buffalo 

Glens  Falls 

Hudson  Falls .  . . 
New  York  City. . 
Northumberland. . 


5.  Photography 

New  York  City 

Total  —  Group  VII . 


21 

/ 
/ 
7 

205 
185 

2.891 


2,236 
SI 
94 

1,S7S 
68 


304 
2 

266 

291 

20 

UA 

9 

60 
6 


14 


43 


38 


3.552 


1,710 


,254 

te 

72 
738 
36 


231 

1 
188 

192 

16 

161 

3 

33 
32 


21 


2.002 


2,447 
364 
661 
649 

9.486 
8,636 

77.043 


54.122 
1,461 
2,403 

41,166 
1,482 


10.924 

260 

9,218 

10,158 

1,166 

7,737 

693 

1.839 
1,779 

1.933 


206] 
248 
285 
796 
228 


369 


106.049 


2.348 

366 
642 
609 

8.545 
7,747 


48.148 
1,332 
2,117 

36,749 
1,303 


10.412 

218 

8,876 

9.568 

1,071 

7,305 

666 

1.711 
1,664 

1.821 


184 
232 
262 
758 
223 

557 


97.062 


2,326 
364 
60S 
629 

7,260 
6,431 

72,279 


51,399 
1,437 
2,344 

38,763 
1,457 


10.12.-^ 

2'iS 

8,467 

9.12: 

i.ooe 

6,  760 
69o 

1.6.3.- 
1,580 

1.722 


206 
248 
234 
713 
197 

800 


333 


97,458 


9 
19 
40 

841 
789 

7,187 


5,960 

129 

286 

4,405 

179 


510 

42 
342 

589 
84 

431 
38 

128 
125 


104 


22 
16 
21 
29 
6 

271 


8.859 


1.  Silk  and  Silk  Goods. 


HomeU 

Nw>  York  City. 


2.  Wool  Manufactures. 

a.  Carpets  and  rugs. . 

AmHerdam 

Yonkers 


b.  Felt  soods. . 
DotgeviUe. 


New  York  City. 
Rensselaer 


135 


109 


31 


20 


14.771 


1,087 
7,192 


21,476 


12.879 
3,822 
7,267 

1.642 
44£ 
212 
302 


14,556 


1,074 
7,086 


21,072 


12,629 
3,760 
7,168 

1.590 

207 
993 


13,335 


864 
6,666 

20.592 


12,748 
3,761 
7,267 

1.618 
44£ 
200 
302 


213 


13 
106 


399 


245 
62 
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3i; 


•  T«ar  Baied  Se^mbsr  S9.  1919  —  C»olia«ed. 


NcicBBK  OF  Empu>tkc8  AT  TiMB  or  iNaPECnOK. 


«HOP  POBOB. 


Wkxklt  Houks  op  Labor. 


NUHBBR  OP  KMPLOTCC8   UN 

aHups>  who  moRK — 


I  Chil- 
dren 
under 

yeara 

un 
shops 

ex- 
'    cept 

as 
not'd). 


NCMBBR  AT  WORK  IN 
8BOPS  EMPLOTINO 


REX  AND  AGE. 


Total. 


1-19. 


20- 
199. 


200 


Men 
(18 

JTB. 


Youths'    Boys       Worn.      ?,*I*' 
(16-18'  (14-16     (16yTS.     MJ 

ym.).  I  yrs.).   I     +).      ^^). 


i    51 

hours 

52-57 

or 

hra. 

km. 

5i^-63 
hn. 


Cher 
63 
hrs. 


PAPER  QO0D8— Concluded. 

t 
2.227|           60    1.228        939    1.516 
555; 3^5        21*^ 

!             4 

1 

702;           4 

io5 

230:            3 

3.605t        120 
3.225        115 

15.177        2^6 

496        781 

264        S2f 
3          87 

1.467    3,9<M 
1,441    8,722 

39.037  23.451 

95o' 

684 

1 

684        ^-'^' 

1 

48S 

6.419 

5,64^ 

65.092 

t 

;   13.192 

489 

3.54R 

1  2,865 

30.191 

1.905 
[   1.905 

|21.709 

264 

2.620 

2.241 

47.916 

/ 
1 

45 
39 

1.25S 

1 

:9 

£2 
455 

3S9 .v.'.v. ;.:;.: 

9231         35            1 

479\ 1            I 

2.593'         111           2 

45.439 
t,308 

i    10,127 

i            78 

1         449 

1     6.399 

251 

1.357 

6 

1,165 

1.445 

110 

1,186 

48 

263 
266 

35 

19.665|l5.647 
522        708 

36, 123 

916 

1,641 

27, 721 
967 

4.764 

136 

3,990 

6.526 
716 

4,944 
474 

503 
490 

1.389 

963 

7 

118 

636 

32 

119 

337 
10 

48 
191 
26 

66 

7.937 

374 

248 

6.7S9 

252 

4.499 

80 

3,860 

1.802 

74 

939 
.     903 

160 

79 
2 

3 
61 

1 

165 

143 

9 
3 
6 

1 

33 
55 

30.897  12.808 
1.294          14 
1.910        146 

23.482    9.970 
1.018^       260 

3.172    5.653 

6        210 

2.736i  6.14S 

4.477    3.999 

418       694 

3.650    2,6S2 

26        630 

1.723;          U 

2 

2,068 

S4.348 

1.278 

1,040 

14,078 

1,027 

5.412 

■4,706 
4.199 

569 
13.871 

2.844 

210 

2.264 

2.889 

2 

89e\ 

i 

/ 

9.613 

7^8 

216 

! 

8,116 

74 

153 

66 

89 

2 

23 
21 

69 

48 

43 

12 

9 

8 

267 

n 

8.533 

1,012 

46 1\      441 

3.324    1,819 

178        329 

915        329 

870\       329 

t 

773        810 

6,329 

47 

665 

1.507 

491 
486 

30 

991 
966 

687 

25 
16 

901 

1,4^6 

1.618 

184 

184 

172 
200 
207 

342 

12 

• 



184 
200 

'      232 

232 

32 

6 
87 
25 

176 

32 
213 
154 
192 

385 

213 

213 
366 

1 

684 

18 
231 

301 
192 

298 

64 

50 

600 

192 

529 

7 

3 

1 

1361 

8 

1 

311 

221 

90 

9U 

7 

5 

86 

1         100\       203\ 

8 

88.599 

16.255 

45.447 

26.897 

57.896 

1.588 

566 

27.768 

811142. 096|36.870j 

9.587 

= 

46 

4 

TEXTI 
13.122 

LES. 

2421  6.2391  6.6411  4.136 

183 

74 

8.409 

320 

523    6,6641  5.935 

861 

""218 
261 

647 
2,466 

3.091 

3,776 
16.841 

312 
2,381 

10.821 

12 
68 

585 

6 
42 

137 

521 
8,784 

8.539 

"liS6 
111 

6       901 
299,  4,623 

269  11.243 

644 
1,638 

8.679 

6,460 

20,193 

2 

12.503 

147 

688 

11.666 
3,699 
7,168 

591 

298 

"'j8P5 

6.406 
2,076 
8, 407 

1.011 
287 
149 
139 

384 
177 
168 

41 

7 

62 
32 

6 
/ 
2 

1 

5.624 

1,404 
8,683 

494 
129 
36 
126 

27 
10 

101    8,099 

4* 

Y  7,168 

4,303 
3,667 

3,699 

1,158 

1.566 

43 

50 

932 

131 
166 

14 
6 
6 
2 

1 
19        739 

6 

6        153 
5        290 

806 

423 

36 

429 

196 

293 
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Table  XIV.—  StatisUcfl  of  Faetortea  Inspected  in  Etc  h 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 

at 
work. 

Largbst 
numbeb  of 

Industbt  and  Locautt. 

Emplotbbs. 

GRAND 
TOTAL. 

OFFICE 
FORCE. 

(Only  the  more  important  centers  of  each 
industry  are  specified.] 

Totol. 

Thereof 
in  shop. 

Total. 

There- 
of 
14-ie 
years 
of 
age. 

2.  Wool  Manxtfacturbs — Concluded. 

c.  Woolens  and  worsteds 

Jametlovm 

MareelluM 

Newburgh 

Utxca 

3.  Cotton  Goods 

CohoM 

New  York  City 

New  York  Mills 

Itica 

4.  KoeiBBT  AND  Knit  Goods 

A  mtterdam 

Cohoes 

LiUle  PalU 

New  York  City 

Perry 

Utiea 

Water  ford 

5.  Other  Textiles  of  Silk,  Wool  or 

Cotton 

a.  Dyeing,  finishing,  etc 

ChaaxDicks 

OamervUle 

New  York  City 

Newburgh 

Nyack 

b.  Upholstery  goods 

Clark*  MUU 

New  York  City 

Patchogue 

Rochester 

c.  Braids,    embroideries    and    dress 

tnmmings 

New  York  City 


6.  Flax.  Hemp  and  Jute  Manufactures 

Auburn 

New  York  City 

7.  Oilcloth.  Window  Shades,  Etc 

Buduinan * 

J/tneMo 

New  York  City 

Total  — Group  VI II.... 


47 

A 

1 
2 
S 

89 

13 

6.955 

2,251 

566 

40C 

&81 
11.676 

6.853 

2,200 

561 

597 

970 

11.446 

VII 

6.226 

1,691 

514 

576 
980 

11.319 

r.  TEX 

102 
51 

i 

11 
230 

TILFs 

/ 
15 

6 

57 

f 

6 

340 

2,774 
1,586 
1,810 
2,281 

35.255 

2,766 
1,264 
1.793 
2,261 

34.818 

2,774 
1,507 
1,810 
2,254 

33,890 

if 

12£ 

17 

20 

434 



8 

148 

1 

9 

io 

8 

184 

2 

to 

8 
468 

5,641 
5,055 
5,244 
4,767 
1,007 
6,589 
1,194 

16.338 

5.611 
2,997 
5,215 
4,706 
987 
6,299 
1,185 

15.832 

5,669 
2.866 
5,244 
4.081 
1,007 
6,541 
1.126 

14.153 

50 
55 
51 
62 
20 
90 
11 

504 

11 

127 

/ 

190 

85 

/ 

/ 

72 

t 

1 

64 

/ 

48 

1 
6 

319 
292 

58 



30 

4.459 
559 
817 

2,698 
241 
218 

3,122 
419 

1.286 
616 
541 

8.757 
8.629 

7.562 

4.355 
551 
806 

2,626 

256 
215 

3.041 
415 

1,256 
600 
954 

8.436 
8,208 

7,369 

3.937 
559 
817 

2,176 
241 
218 

2.860 
419 

1,114 
684 
518 

7.356 
7,150 

6,946 

10? 

8 

12 

70 
6 
6 

81 

6 
4B 
16 

7 

321 
521 

188 

28 

23 



20 

1 

137 

118 

20 

2 

58 

46 

1,269 
6,486 

2.688 

1,224 
6,566 

2.625 

1,269 
4,902 

2.515 

4S 
124 

63 

18 

/ 

1 

56 

266 

290 

1,807 

266 

t84 

1,775 

266 

290 

1,668 

6 

5-< 

16 

1.245 

467 

100,766 

107.718 

102,750 

2,031 

1 
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IiidMtnr,  Yew  EndMl  Septomber  SO,  1910  —  Conthined. 


Number  op  Employees  at  Time  op  Inspection. 


Weekly  Hour&  op  Labor. 


Chil- 
dren 
under 

14 
years 

if^ 
shops 

ex- 
cept 
as 
not'd). 


SHOP  PORCB. 


NUMBER  OP  EMPLOYEES  (iN 
shops)   WHO  WORK — 


NUMBER  AT  WORK  IN 
SHOP3  EMPLOYING — 


1-19. 


20-  200 

199.   '     +. 


SEX  AND  AGE. 


Men 

(18 
yre. 

+). 


Youths  Boys 
(1^18  (14-16 
yre.).   ,  yrs.). 


Worn. 
(16yra. 


Girls 

(14- 

16 

yrs.). 


61 

hours 

52-57 

68-63 

or 

hrs. 

hrs. 

less. 

Over 
63 
hrs. 


—  Conel 

6.124 

J,&SO 

uded. 

71 

1.471 
102 

4,582 

1,668 

310 

317 

963 

8.002 

3,404 
602 
201 

605 
5,624 

160 
67 

2 
13 

4 

322 

69 

36 

4 

9 

4 

57 

2.421 
923 
101 
108 
345 

4.996 

70 

3S 

2 

11 
90 

140 

68 

6 

19 

2,105 
1,592 

3.568 

2 

sto 

304 
353 
948 

9,763 

S7i 

6 

354 

65 
2,733 

1 

969 

15           e 

11,089 

158 

1,168 

M  756 

"223 

336 
604 

2.419 

458 

1,793 

2,102 

19,753 

1,427 

260 

1,129 

1,149 

11.586 

107 

4 

39 

71 

415 

26 
5 
10 

234 

1,168 
897 
602 
994 

20.590 

28 
2B 
IS 

36 
64 
23 

16 
1,024 

2,703 

97 

1,770 

2,214 

28,783 

l,1S5 

1,793 

33.456 

8 
1,307 

104 
12,39a 

...... 

631 

1,444 

3.229 

1 

S.B20 

2- 

11 
1,147 

/; 

27 
2,625 

307 
1,543 

29: 

B,56S 

80 

910 

487 

6.940 

3,222 

1,251 

2,911 

313 

907 

4,330 

600 

4,084 

1,339 

965 

1,629 

1,396 

407 

6.442 

62 
28 
54 
29 

6 
72 

4 

193 

16 
6 
6 

39 
2 

66 
6 

68 

2,078 
1,790 
1,60] 
2,431 

666 
3,138 

740 

6,694 

20 

134 

7 

140 

10 

252 

tf.9 
165 

29 

179 

9 

268 

365 

1,022 

""48 

2,422 

""21 
62 

8,180 

3,469 
2,610 
3,184 
1,428 

978 
4,972 

697 

4.447 

t,82S 

S,213 

4,OS9 
987 

/ 

6,251 

1,114 

13.649 

3,835 

431 

1,608 

1,798 
331 
806 
213 
236 
213 

982 
413 

669 

1,304 
1,304 

6.159 

2,964 
201 
630 

1,692 
142 
180 

1.051 

303 

263 

271 

.  83 

2,427 
2,336 

2.677 

74 
10 
23 
19 
19 
3 

43 
2 

12 
12 
3 

76 
75 

245 

16 
2 

10 
3 

...... 

23 
2 

7 
1 
1 

29 
26 

42 

768 
117 
140 
382 
75 
30 

1.592 
104 
763 
259 
216 

4,334 
4.222 

3,694 

13 

2 

,      10 

217 

S 

It 

201 

1,040 

i',ds8 

2.578 

328 
793 
867 
236 
213 

687 

409 

25 

531 

80f> 

2,106 

388 

1,605 

238 

213 

2,779 

254 

1,543 

70 

2 

20 

26 

8 

169 
162 

100 

302 

ni 

27 
9 

503 

48Ji 

186 

1.790 

"m 

642 
192 

5.350 
6,328 

2.879 

413 

1,065 

208 

867 

66:* 

311 

12 

1.910 
1,757 

198 

299 

3.791 

3.7^8 

1,-401 

110 

1,182 
997 

3,693 

7.035 

6,809 

6.758 

1,224 

.  .  .1 

1,224 
3,936 

1.703 

693 
1,703 

1,955 

30 
200 

19 

1 
31 

2 

600 
2,767 

474 

""77 
2 

153 
48 

'2.789 
421 

1,223 
1,836 

1,983 

4,778 

1$5 
176 

708 
571 

2,45- 

266 

1 

266 

284 

1,166 

226 

236 

1,277 

6 

/ 

1 

23 

48 

331 

256 

283 

1,286 

284 

"  "ibh 

'     297 

2 

/ 
40 

"299 

1,624 

100,719 

5,163 

33,371 

■ 

82.185 

43.241 

1,962 

614 

58.396 

1.506 

3.650 

33,784 

63,283 

2 

— 

1 
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New  York  State  Department  of  Labor. 

Table  XIV.—  SUttotics  of  Factories  Inapected  In  Bull 


Industry  and  Locality. 

(Only  the  more  important  centers  of  each 
industry  are  specified.] 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
estab- 
lish- 
ments 
with 
noem- 
ployees. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  op 
Employees. 


Total. 


Thereof 
in  shop. 


grand 

TOTAL. 


OFFICE 
FORCE. 


Total 


There- 
of 
14-16 
years 
of 


1.  Men's  Garments  and  Furnishings.  . 
a. 


Tailoring 

Buffalo 

New  York  City. 

Rochester 

Syracuee 

VHea 


Shirts,  collars  and  cuffs . 

Albany 

Cohoee 

Glens  Folia 

.    New  York  City 

Troy 


Men's  neckwear. . . 
New  York  City. 
Rochester 


d.  Suspenders  and  other  furnishing 

goods  for  men , 

New  York  City 


2.  Women's  Garments  and  Furnishings 


Dressmaking 

Buffalo 

New  York  City. 


b.  Women's  white  goods. 
New  York  City 


c.  Infants'  wear  ( New  York  Ciiy) . . . 


d.  Women's  neckwear,  etc . 
New  York  City 


Corsets,  garters,  etc . 

MeOraw 

New  York  City.... 


3.  Men's  Hats  and  Caps  . 


Matteawan 

New  York  City. 
Yonkers 


4.  Women's  Hbaowear. 


Artificial  feathers  and  flowers . 
New  York  City 


b   MiUineiy 

Buffalo 

New  York  City. 


5.  Miscellaneous  Needle  Work  . 

a.  Curtains,  embroideries,  etc . 
New  York  City.: 


5.963 


5.356 

B67 
4. 380 

Stl 
40 
29 

372 

8 
S 
9 

iU 

31 

183 

175 

3 


5.390 


4.( 

14S 
4.  £37 

352 
328 

98 

128 
127 

143 
300 


1,479 


482 
47S 

996 

84 

677 

387 


SOS 

tap 


10    4,529  126.071 


4.244 

es8 

3,388 

£96 

61 

16 

173 


£ 

131 
7 

83 
79 


3.064 


2.756 

1£9 

£,410 

169 
164 

37 

34 
S3 


191 


171 


718 


219 
£13 

499 

61 

£71 

188 


146 
133 


90.319 
£,470 

71,601 
9,  £01 
1,839 
1,468 

29.686 
1.534 
1,121 
2,063 
8,1£1 

11,624 

4.946 

4,683 

£70 


1.120 
1,081 


156,130 


126,259 

1,825 

119,844 

16.717 
14,736 

3.537 

5,465 
6,468 

4,152 

367 
3.762 

12,472 


7.507 
£,0£8 


25,100 


10,466 
10,448 

14.634 

8£9 

1£,111 

7.659 


6,060 
6,88£ 


IX.  CLOTHING,  MILLi 
123.612      115.580    2.440[         14 


88,553 
2,407 

70,325 
9.006 
1,763 

i.4o: 

29.125 

1.624 
1,113 
2,029 
7,991 
11,29? 

4.844 

4.^04 

248 


1,090 
1,061 

153.483 


124.349 

1,796 

118,022 

16.459 
14,622 

3.474 

5,177 
6,170 

4.024 

361 

3,630 

12.213 


962 
7,663 
1,967 

24.717 


10.331 
10,313 

14.386 

8£6 

11,868 

7.854 


5,808 
6,616 


82.244 

2,319 
63.899 
9,201 
1,811 
1.455 

27.936 

1.423 

840 

2,063 

7,287 

11.374 

4.352 

4,004 

£66 


1.048 
1,009 


122.617 


96.382 

1,683 

90,906 

15.068 

13, £42 

3.204 

4.3.35 
4,328 

3.628 

353 

3,  £42 

11.392 


863 
7,114 
1,916 


8.665 
8,665 

11.434 

669 

9,367 

6.821 


5.326 
6,14£ 
*  Inclusive  of  one  child  under  14 


1.7471 
63] 

l.£^7\ 

195^ 

76 

61 

561 
10 

8 

34 

130^ 

327 

102 

79 
22 


2.616 


1.88' 

30 

1,799 

255 

211 

63 

283 
283 

128 

6 

122 

250 


// 

164 

71 

377 


132 
132 

245 

3 

£40 

305 


272 
£66 


Digitized  by 


Google 


Report  of  Bureau  of  Faotoey  Inspection,  1910.  321 

Industry,  Yaw  Ended  Seytomber  30»  1910  —  Continiied. 


NUMBBS  OP  E1IPLOTSE8  AT  TllUI  OP  iNBPBCnON. 

Wbcblt  Ho  UBS  op  Labor. 

Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 

not'd). 

SHOP  POBCK. 

NUMBER  OP  BMPLOTBBS  (iN 
shops)  WHO  WORK 

NUIUIEB  AT  WORK  IN 
SHOPS  BKPLOTIMO 

SBX  AKD  AQB. 

51 

hours 
or 
less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63 
hrs. 

Total. 

1-19. 

20- 

199. 

200 

Men 

(18 

Youths 
(10-18 

yrs.). 

Boys 

(14-16 

yra.). 

Worn. 

Girls 

(14- 

16 

yrs.). 

years  of  age  employed  in  oflftce. 

11 


NERY, 
113.140 

LAUNI 
24.600 

>RY.  E 
57,505 

TC. 
30.936 

63.636 

928 

324 

47.432 

820 

7.768 

60.002 

44,924 

366 

♦9 

80,497 
9,966 

69,649 
9,006 
1,786 

21,948 
766 

18,406 

1,897 

981 

117 

1,460 
9 

16 

1,199 
17 

909 
946 

232 
198 

24.383 

43.271 

1,600 

86,680 

8,889 

696 

467 

10,855 

408 

97 

648 

4,988 

1,999 

2.683 

9,881 

988 

786 
786 

79,325 

15,278 

"8,667 

8,777 

808 

810 

15.060 

?SI 

1,470 
1,670 
9,088 

698 

698 

16.293 

54.488 
9U 

46,904 

4,641 

794 

761 

7,394 

199 

118 

610 

9,964 

9,919 

1,349 

1,908 

96 

510 
601 

46,487 

719 

86 

477 

101 

19 

69 

176 

8 

233 
90 

131 
44 
16 
19 

68 
10 

24.693 

1,919 

16,664 

4,137 

999 

669 

19,457 

1,616 
4,013 
7,936 

2.930 

9,666 

199 

452 
496 

72.115 

469 

46 
166 
188 

280 

36 

18 

3 

139 
37 

38 

6 

33 

30 

1,109 

5,352 

179 

8,770 

914 

73 

97 

1.115 
46 
18 

1 
866 
109 

1.197 

94 
86 

11,083 

43. 4K 
/,«^ 

50, 7fff 

5.-f7f 

1,466 

98 

12,944 

£(^ 

479 

3,737 

6,979 

2.881 
«.57P 

997 

766 
7-*Jf 

95,419 

31.281 

«05 

J7.757 

390 

197 

l.SU 

13.316 
/./Otf 
608 
1,666 
9,664 
3,973 

172 

179 

366 
359 

♦5 

"'*4 
1 

1,894 

27.375 

1,41s 

889 

4 

9,099 

7,167 

11.047 

4.250 

8,996 

988 

97 
186 

16 

18 

8 

17 
16 

213 

91 
90 

17 

16 

1 

6 
6 

77 

4 

1  018 

155 
/J/ 

13.090 

979\ 

120,001 

409 

3 

94,495 
/  668 

21,309 

688 

19,600 

1.457 
1,8U 

427 

605 
698 

585 

""669 

1.684 

62,875 

1,090 

69,760 

9,494 
8,779 

2.714 

2.985 
9,986 

1,257 

186 

1,191 

3.975 

10.311 

"9,847 

3.862 
9,916 

462 
489 

1.658 

911 

1,447 

5.474 

43,197 

196 

49,661 

1.434 
1,996 

502 

531 
680 

823 

rti 

6.977 

125 

6 

110 

38 
86 

3 

9 

9 

38 

1 

87 

138 

40 

8 

86 

20 
90 

1 

7 
7 

0 

'9 

34 

50.544 

1,399 

46,996 

13.049 
11,497 

2.505 

3.431 
3,496 

2,586 

981 

9,979 

3.909 

^6 
486 

272 
953 

130 

74 

74 

44 

/ 
48 

75 

6.975 

178 

6,704 

2.621 
1,786 

611 

607 
607 

360 

1 

368 

1.937 

75.810 

1,969 

79,194 

11.220 
/0,550 

2.439 

3.472 
8,466 

2.478 

;9iO 

«,f5P 

7,017 

11.336 

906 

9,906 

937 

91 

73 
73 

653 
/5& 
515 

2,176 

374 

1 

89,107 

14.813 
18,081 

3,141 

4,052 
4,046 

3,500 

847 

8,190 

11,133 

574 
36 

1 

2 
i9 

3 

849 
6,960 
1,844 

19,722 

"i',6i3 
6,557 

76 

8,691 

111 

12,511 

767 
1,666 
1,788 

654 

896 
4,986 
1,999 

2.956 

88 

- 

95 

i'6 

19 
28 

480 
16.037 

849 
474 

67 
16 

606 

1,878 
96 

5.838 

6,106 
1,818 

12.696 

5 

1.188 

19 

8.533 
8,698 

11,189 
666 

2.605 
9,686 

3,862 

846 

9,486 

1.975 

5.608 
6,608 

6.903 

990 

6,947 

4,034 

230 
980 

424 

"m 

507 

1.140 
1,148 

1,807 

19 

1,711 

1,538 

65 
66 

30 

'99 

51 

18 
18 

10 

1 
9 

39 

6.836 
6,897 

9.202 

637 

7,969 

4,752 

466 
4B6 

140 

9 

116 

136 

3.498 
8,497 

2.340 

9,806 

1,214 

4.893 
4,884 

7.803 

tf.457 

4.632 

142 
149 

1.046 
/55 
55^ 

670 

18 
18 

1 

9,197 
6.516 

/ 
1 

5,054 
4,876 

1.610 
1,488 

2.937 
9,881 

507 

607 

982 

940 

45 
4& 

31 

80 

3.868 
3.731 

128 
194 

1.092 

3.743 
3,06C 

219 

138 

I 
1 
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New  Toek  State  Department  of  Labob. 

TRMe  XIV.— Statistics  of  Pkctorles  Iiispeetod  In  Bach 


Indcbtrt  and  Localitt. 

(Only  the  more  important  centOTS  of  each 
industry  are  specified.] 


Places 

in- 
spect- 


Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Num- 
ber of 
owners 

at 
work. 


Labobst 
numbbb  of 
Emplotkbs. 


Total. 


Thereof 
in  shop. 


GSAKD 
TOTAL. 


omcB 

FOKCK. 


Total 


There- 
of 
14-16 
years 
of 
age. 


IX.  CLOTHING,  MILLINERY 


6.  MiscBLLANBOUS  Nbbdlb  Wobx — Con- 
cluded, 

b.  Quilts,  comfortables,  etc 

New  York  City 

0.  Umbrellas  and  parasols 

New  YorkCt^, 

6.  LAUNDBBiNa,  CvsToii  Dtbino.  Etc.  . 

a-1.  Laundries  (non-Chinese) 

Buffalo 

New  York  Ciiy 

RockeoUr 

Troy 

a-2.  Chinese  laundries 

New  York  City 

b.  Cleaning  and  dyeing 

NewYorkCiy 

7.  Cup  SosnifQ 

Buffalo 

New  York  Ciiy 

Total  —  Group  IX 

1.  Gbocbbibs 

a.  ¥lour  and  other  cereal  products. . 

Buffalo 

New  York  CUy 

Syraeuae 

b.  Sugar  and  mdasses  refining 

New  York  City 

Yonkert 

c.  Fruit  and  vegetable  canning  and 

preserving 

Nino  YorkCity 

RoeketUr 

d.  Coffee  mmI  spice  roasting  and 

grinding 

New  York  City 

e.  Groceries  not  elsewhere  classified 

URou 

NewYork  City 

PeskekiU , 

Rocheater , 

Silter  Springe 

2.  Pbovisions 

Buffalo 

New  YorkCity 


20 
18 

69 
66 

2.466 

14 

13 

It 

29 
86 

1,716 

222 
806 

1.367 
1*849 

21.116 

222 

806 

1.324 
1,816 

20.427 

206 
190 

1.289 
1,881 

19.844 

38 
88 

682 

3 

1.629 
88 

1,117 
16 
16 

750 
690 

177 
109 

169 

2 

i 

11 
8 

1 

1 

1.005 

89 

683 

9 

9 

606 
498 

116 
60 

84 

17,664 

1,898 

9,689 

1,118 

968 

1.446 
1,109 

2,117 
1,786 

2.132 

16.9M 

1,186 

9,876 

1,080 

961 

1.444 
1,108 

2.024 
1,664 

2.037 

16.631 

1,179 

9,098 

1,116 

988 

1,894 
1,061 

1,819 
l»400 

2.001 

588 

106 

847 

98 

18 

1 
/ 

93 

78 

96 

3 
8 

80 
107 

9 
67 

i.tS 

,.ni 

1,061 

88 
84 

16.144 

28 

10.490 

350.680 

343.843 

298.364 

6,774 

17 

809 

358 

30,293 

28,877 

X.  FOC 

23,276 

)D,  UC 
1.404 

iUORS 

1 

435 

16 

19 

4 

6 
4 
1 

186 
69 

7 

86 
64 

96 
8 

86 

1 
8 

1 

128 

267 
3 
6 
6 

4,233 

1,868 

716 

881 

4.666 

8,746 

900 

13,881 
1,786 
1,880 

2,659 
M,49l 

4,864 
880 

6.636 

3,967 

1,167 

688 

190 

4.636 

13.671 
1,688 
1,888 

2,869 
8,169 

4,436 
886 

4.941 

3.873 

1,178 

683 

881 

4.022 

869 

2,604 
8,866 

3.763 

887 
1.466 
890 
889 
886 

6,296 

266 
86 
87 
81 

121 

104 

16 

300 
98 
48 

290 
868 

427 
88 

808 

8 

67 

6 

501 

69 
18 

12 
6 

20 

1 
1 

8 

1 

33 

81 
70 

8 
18 

1,876 
S,477 

1,698 
8,071 

t»848 
8,879 

177 
408 
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laaMliT.  Yev  Baded  SeptMiaMr  30.  If  !•  —  CMliwied. 


NUMBBR  OF  EmPLOTKCS  AT  TiMB  OF  iNSPKCnON. 

Wbeklt  Hours  of  Labob. 

Chil- 
dren 
under 
14 

SHOP  FOBCB. 

NUMBBB  OF  BMPLOTBB8  (iN 

shops)  who  WOBK — 

SHOPS  BMPI>OTINa 

BBZ  AND  AOB. 

51 
hours 

or 
less. 

62-57 
hrs. 

58-63 
hrs. 

Over 
63 
hrs. 

shops 

TotiO. 

1-19. 

20- 
199. 

200 

Men 

(18 

Youths 
(16-18 

yw.). 

Boys 
(14-16 

yrs.). 

Worn. 

Girls 
(14- 
16 

yrs.). 

cept 

as 

not'd). 

LAUNDRY,  ETC.— Coiic2«mM. 


206 

111 
96 

264 

MAS 

7,444 

95 
96 

1.002 
1,009 

9.418 

2.300 

125 
117 

431 

498 

6.824 

1 
/ 

6 

6 

92 

8 
8 

46 

78 
70 

806 
801 

12,130 

2 
9 

6 

e 

66 

3 
3 

110 
119 

2,755 

166 
140 

733 

730 

8.101 

47 

47 

404 
399 

7.962 

100 

1.296 

t,i4S 

19.162 

344 

2 

16.043 
l,07S 

6.291 

119 

3,068 

1.39^ 
1,060 

760 

475 

870 

8,762 

380 
468 

2.000 

"776 
697 
396 

4,619 
176 

9,766 
163 

lie 

1,388 
1,060 

921 
693 

915 

88 

/ 

71 

46 

4 

99 

11,326 

889 

5,861 

5 

64 
9 

2,664 
61 

9,169 
66 
93 

7.071 

3,386 

1,003 

747 

19 

17 

1.011 
890 

317 

6^240 

5,i55 

9 

160 

1.120 

602 
416 

1.531 

78 

2 

S,7J^ 
t,077 

70 

/ 

990 

6 

1 

1,303 

254 

12 
19 

4 

1,060 

1.726 
IMS 

1.906 

666 
64B 

756 

300 
300 

280 

4 
9 

6 

1 

799 
791 

983 

2 
9 

2 

101 
101 

54 

S8£ 

110 
674, 

979 
163 

"jWO 

181 
476 

6 

1 

199 
636 

1 
1 

,f 

99 
164 

«5& 
039 

1,017 

4 

291.580 

67.622 

167.614 

56,444 

1S9.387 

1,522 

549 

157.358 

2.814 

30.639 

188.274 

71.541 

1.126 

34 

AND  TOBACO 
21,872|     2.949 

0. 
9.864 

9.069 

14.418 

236 

63 

7.066 

99 

1.342 

4.550 

12.342 

3.638 

7 

3.607 
1,099 

1.463 
66 
66 
19 

10 

1.131 
463 
101 
178 

60 
60 

1.013 

J^ 

3.841 

3,091 

760 

2.961 

762 

769 

492 

'**£7« 

2.919 

3.206 
919 
609 
119 

Z,7TJ 

3,096 

760 

4,086 
613 
969 

1.138 
1,009 

2.211 
i09 
W5 
*7;? 
66 
180 

4.488 

12 

1 

381 

178 

91 

76 

108 
100 

7 
9 
9 
9 

62 
46 
13 

2 
9 

445 

*  *  419 
4 

110 
100 

2,318 
55/ 
169 
186 

1,389 
639 
760 

6.647 
40* 

491 
555 

1.602 

55 

616 

787 

715 

6 

606 
190 

10 

1 

3.901 

14 
14 

2 
9 

2,400 
9,400 

8.814 
1,389 

668 

941 
18 

396 

997 

428 

""'169 

5.196 

1.141 

177 

1,057 
946 

2,421 

1,090 

131 
3 

43 
1 

4.480 
864 
649 

1.050 
979 

1,038 

86 
606 

65 
11 

797 
397 

1.293 

750 
405 

1.475 
1.44^ 

1,227 

76 

490 

979 

166 

177 

7 

811 

2.214 

15 

64 

4 
61 

2 
1 

6 

/ 
9 

9 
8 

18 
0 
9 

248 

233 

7 
146 

f.OOf 

3.330 

274 

55 

£7* 

17* 

93 

149 

9 

1 

104 
40 

158 

e 

990 
3,381 

JM9 

4.704 

686 

1,200 

50 

2 

514 

750 

50 

1,660 

149 
310 

967 
908 

1,960 
1,669 

«.«?7 

5* 

4 

9 

99 
66 

J 

50 
796 

1,639 
l,6ld 

9,877 

36 
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Table  XIV.— Slatifllicfl  oT  Factories  Inspected  in  Each 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
noen^ 
ployees. 

Num- 
ber of 
owners 

at 
work. 

liAmOWT 
NnifBBR  OF 

Emplotebb. 

GRAND 
TOTAL. 

OFFICB 
FORCE. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

Thereof 
in  shop. 

TotaL 

There- 
of 
14-16 

age. 

3.  Dairy  Products 

MiddUiown 

New  YorkCHy 

4.  Bakery  Products.   Confectionbrt, 

Etc 

a.  Maearoai  and  other  food  pastes. . . 

New  York  City 

b.  Crackers  and  biscuits 

Buffalo 

New  York  City 

Niaoara  Pattt 

c.  Bread  and  other  bakery  products. 

New  York  City 

d.  Confectionery  and  ice  cream 

Buffaio 

New  York  City 

Rochester 

6.  Bbterages 

a.  Artificial  ice 

New  York  City 

b.  Cider,  grape  juice,  etc 

o.  Mineral  and  soda  waters 

New  York  City 

d.  Malt 

Buffalo 

e.  Malt  liquors 

Buffalo 

New  York  City 

Rochealer 

f .  Vinous  and  distilled  liquors 

New  York  City 

g.  Miscellaneous  bottling 

6.  Tobacco  Products 

a.  Tobacco  and  snuff 

Elmira 

New  York  City 

b.  Cigars 

oinghatnton 

New  York  City 

c.  Cignrptt«»« 

New  York  City 

Total  —  Group  X 


X. 

FOOD.  UQUORS  AND 

308 

1 

54 

3.539 

3.315 

3.323 

224 

1 
16 

269 
866 

fM4 
282 

269 
348 

6 
73 

4.823 

204 

3,047 

32.474 

31.439 

29.948 

1.027 

3 

76 
69 

46 
S2 

860 
678 

819 
647 

828 
661 

41 
31 

45 

6 

S2 

t 

1 

i 

21 

/ 
16 

5,168 
687 

3,842 
400 

14.675 
10,613 

4.846 

668 

'3,609 

360 

5.007 
633 

3,796 
340 

13.676 
9,642 

322 
29 

233 
40 

215 
172 

3 

5 

3.962 
t,489 

192 

S4 

2.562 
1,626 

14,456 
10,337 

740 

64S 
15 

11 

8 

418 

17 

«,4 

11,771 

768 

8,677 

784 

11,318 

706 

8,364 

762 

10,437 

636 

7,907 

621 

449 
60 

312 
22 

736 

247 

13,713 

12.466 

12.626 

1.239 

85 
46 

8 
S 

1.166 
792 

1.117 
766 

1.081 
729 

49 
27 

34 

7 

685 

661 

369 

23 

241 

121 

119 
61 

1.600 
1,108 

1.530 
984 

1.377 

877 

159 
123 

26 
14 

6 

6 

647 
309 

609 

290 

508 
308 

38 
19 

273 

26 

lot 

8 

92 

6 
22 

8.201 
696 

4.^97 
479 

1,217 
624 

7.457 
636 

4,574 
420 

7.972 
668 

4.868 
479 

1.131 
606 

739 
60 

418 
69 

66 
S2 

14 
2 

994 
631 

223 

93 

10 

1 

107 

98 

98 

8 

1.304 

8 

878 

33.874 

32.976 

30.060 

393 

1 

27 
6 
10 

1.210 

27 
669 

5 

2.435 

381 

1,760 

26.976 

2,380 
19,998 

2,404 

376 

1,730 

26.680 
2,367 
19, 776 

2.244 
1,738 

24.076 

2,266 
17,666 

31 

6 
20 

282 
23 

217 

8 

841 

17 
414 

1 

i 

67 
64 

32 

29 

3,963 

3,944 

3.883 
3,864 

3.740 
3,721 

80 
80 

8. 107          213 

4.617 

118.929 

114.014 

104.528 

4.878 

5 

e  Inclusive  of  one  child  under  14 
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iMJMtij,  Tew  Ended  Septowber  SO,  1919  —  CeirttaMd. 


NUMBBB  OF  ElfPLOTXSS  AT  TlMJI  OF  InBFXCTION. 


Wbbklt  Hovbs  of  La  bob. 


Chil- 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

noi'd). 


8BOF  FORCB. 


Total. 


NtTMBH  AT  WORK  IH 
8ROF8  BMPLOTING — 


1-19. 


20- 
199. 


200 

+. 


8BX  AKD  AOR. 


Mea 

(18 


Youths 
(16-18 
yra.). 


Boys 
(14-16 
yrs.). 


Worn. 

(16  yrs. 

+). 


Giris 

(14- 

16 

yrs.). 


nttmbbr  of  kmplotke8  (in 
shops)  who  work — 


51 

hours 
or 
lees. 


52-67 
hrs. 


68-03 
hrs. 


Over 
63 
hrs. 


TOBACCO— Concluded 


3.099 

1,433 

1.402 

264 

2.695 

13 

2 

388 

1 

137 

164 

1.874 

924 

964 

964 
7.066 

191 

979 

20.592 

143 
9 

7.659 

96Ji 
68 

19.908 

976 

69 
13.484 

919 
8.371 

351 

11 
3,895 

98 
4.784 

168 
334 

28.921 

226 

94 

♦4 

787 
690 

4.685 
604 

193 

196 

131 

19 

109 

694 

494 

1,106 
998 
606 

3.449 
994 

9,866 
900 

200 
9O0 

3,417 

"9,'9bi 

916 
1,114 

568 
469 

2,521 
996 

1,916 
167 

12,938 
9,904 

4,575 
996 

9,611 
198 

11,179 

6 
6 

46 
16 
93 

4 

80 
98 

86 
10 
69 

7 
9 

4 

45 
19 

42 

9 

99 

218 
160 

2.099 
987 

1,611 
199 

387 

114 

4.955 
331 

3,706 
999 

136 

5 
13 

19 

15 

2.886 

6 

9,877 

110 
93 

152 

*"*77 

648 
50« 

1,539 

698 
600 
300 

11.110 
7,697 

6.611 
405 

5.15* 
560 

4.048 

10 
10 

108 

■;;;;; 

8,562 
SCO 

108 

13.461 
9,470 

9.988 
676 

7,696 
699 

11.280 
7,788 

1.880 

189 

1,196 

94 

3.339 

1,981 
1,699 

4.691 
994 

9,908 
969 

6.934 

2 

1 

331 

W7 
9 

363 

627 
99 

460 
90 

1.664 

1.854 
1,5«5 

2.668 
141 

1,964 
909 

4.816 

134 
96 

82 

7 
4P 

♦4 

♦5 

11.387 

51 

21 

959 

1 

1,032 

543 
909 

172 

890 

470 

159 
119 

1.101 

66 

999 

11 

384 
194 

90 

4.508 

489 
999 

174 

328 
984 

401 
177 

5.018 

9,049 
409 

524 

918 

1.114 

i'JH 

1,032 
709 

337 

1.192 
740 

535 

987 

7.186 
606 

809 
486 

88 

13,165 

23 
99 

67 

66 

118 

213 
IM 

159 
69 

3.844 
500 

«.157 
490 

389 
f7* 

26 

9,741 

310 

189 

228 

893 
696 

244 
150 

1,884 

54 

1,336 

632 

709 

346 

9 

11 
9 

25 

9 

1 

1.218 

764 

560 

10 

7 

5 
6 

31 

12 

9 

1.404 
W4 

81 
51 

145 
76 

101 
31 
43 

1 
1 

989 

7.233 
608 

31 

9 

94 

1 

10 

15 

4,460 
490 

11 

i 

908 

1 
1 

88 
46 

2 

15.977 

94 

84 

425 
150 

64 

7.790 

619 

90 

29.667 

9,243 

15.916 

197 

137 

191 

12,136 

2.213 

56 

6 

19 

4.235 

96 

9,999 

217 
198 

553 

979 
96 

7,971 

996 

6,979 

719 
719 

1.0O4 

ilifd4 

11.588 
1,869 
8,864 

2.724 
9,794 

710 
116 
499 

11,391 

689 

7,810 

1.064 
1,064 

17 

1.485 

160 

1,978 

11.978 
1,699 
9,479 

2.514 
9,606 

1 

i 

172 
19 

96 

18 
19 

97 

11.616 

179 

8,167 

623 
5«5 

1.809 

68 

1*664 

6.961 

«/0 

6,713 

911 

aoo 

247 
909 

978 

1,718 

23.794 

133 

9 
91 

64 
69 

120 
19 

5.317 
l.t54 
5.4^9 

2.226 
9,918 

9,94s 

17,348 

3.660 

9,641 

99.660 

26.298 

37,004 

36,348 

66,537 

778 

309 

31.384 

cr 

19.688 

24.814 

49.343 

5.905 

12 

yetn  of  Sfs  employed  in  0IB09, 
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Table  XIV.—  StaOstka  of  Factories  Inapected  in  Bach 


Places 

in- 
spect- 
ed. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
noem- 
ployee8» 

Num- 
ber o^ 
owners 

work. 

Lahoest 
Nviasa  of 

Industry  and  Localitt. 

£llPI/)TBK8. 

OBANO 
TOTAL. 

FORCK. 

fOnly  the  more  important  oentera  of 
each  industry  are  specified.) 

Total. 

Thereof 
in  shop. 

Total. 

There- 
of 
14-16 

r^ 

ace. 

XI.  water,  light 


X-    WATfcB 

2.  Gas 

Buffalo 

New  York  City 

4.  Electric  Light  and  Power 

New  YorkCUy 

Niagara  FaUs 

5.  Stbam  Heat  and  Power 

New  York  City 

0.  Garbage  Disposal,  Etc 

Total  —  Group  XI 

1.  Carpenters'  Shops 

New  YorkCUy 

2.  Paint  Shops 

3.  Plumbers'  Shops 

Total  — Group  XII 

Grand  Total  —  New  York  State. 


45 



2 

260 

242 

247 

18 

93 

1 

3.345 

3.208 

3,218 

137 

/ 
293 

25t 
t,4S0 

5.123 

24S 
4,911 

t4l 
t,S08 

4.926 

8 
109 

308 

7 

84 
3 

60 

S,OBt 

$,»t6 
476 

317 

M,8se 

SMS 
313 

lOM 
47 

2 

6XS 
319 

2 

43 
1 

; 

.  9t9 
25 

$17 
24 

914 
16 

2 

1 

492 

11 

9,072 

8,702 

8,720 

366 



49 
32 


10 


106 


43.225i    243  23,955 


26 


46 


469 


sae 

172 


161 


802 
1.26lTi49 


S82 
170 


160 


783 
1.210),  638 


XIL  BUILDING 
367 


276 
146 


123 


626 
1.129^^ 


11 


50.490 


230 


*  Inclusive  of  two  children  under 
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Imdmatry,  Tear  Eaded  September  SO,  If  !•  —  Coadaded. 


NUMBBB  OF  EmPLOTBBS  AT  TUU  Or  iMBPSCnON. 


Wbbxlt  Houks  or  Labor. 


Chil- 
dren 
under 

14 
years 

•hops 
ex- 
cept 
as 

not'd). 


8ROP  rORCB. 


numbbr  op  bmpu>tbb8  (in 
shops)  who  work — 


Total. 


KUIIBBR  AT  WORK  IN 
SHOPS  BMPLOTIKO — • 


1-19. 


20- 

199. 


200 


BBX  AND  AGS. 


Men 

(18 

+). 


Youths 
(16-18 
yrs.). 


Boys 
(14-16 
yrs.). 


Worn. 
(16  yrs. 


Girls 

(14- 

16 

yrs.). 


51 
hours 

or 
less. 


52-57 
hrs. 


58-63 
hrs. 


Over 
63 
hrs. 


AND  POWER. 


229 

149 

80 

229 

24 

102 

26 

77 

3.081 

403 

1.819 

859 

3.078 

3 

24 

110 

561 

2.396 

iSS 

»SS 

ete 

1.773 

MSI 
M,198 

4.716 

M 

1 

1 

M 

40S 

1.060 

MSI 
1,697 

832 

8,t99 

IMS 
1.409 

H50 
1.476 

7 
443 

9M 
2.374 

4,718 

1 

9.764 

ire 

311 

200 

810 
160 

111 

SMI 

M,76M 
476 

311 

1 

i 

SSS 

1,8M7 
160 

164 

'.  668 
SM6 

118 

M6 

6 

23 

$1» 

15 

91 

1    M1M 

111 

8M 

19 

15 

15 

15 

8.354 

2.236 

3.486 

2.632 

8.349 

4 

1 

512 

2,750 

1.764 

3.328 

- 

INDUSTRY. 

351  272  79 


350 


271  56 


25 


M7M 
144 


MIS 
124 


69 


M7M 
138 


M18 
64 


112 


77 


35 


607 


473 


134 


112 


600 


55 


22 


35 


390 


147 


70 


1,078,902 


178.104 


180,857 


41J.941 


733.8Q1 


15.736 


4,284 


318.076 


7.005 


140.800 


500.405 


401.402 


36.055 


76 


14  years  of  age  employed  in  oflfce. 
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TABLE  XV.— SIZE  OP  FACTORIES  INSPECTED.  YEAR  ENDED  SEPTEMBER  SO,  If  10: 

BY  INDUSTRIES. 


In- 

Inddstrt and  IjOCAUTT. 

{Only  locAlitiea  with  ten  or  more 

lactorien  in  an  industry 

arc  specified.] 

Number  op 

Shops  Employing — 

Total 

em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
40. 

50- 
199. 

200- 
499. 

Grand 
total. 

1. 

I.  Stonx,  Clat  and  Glass 

Products. 

Stone   

104 
49 
11 

0 
55 

e 
se 

17 

126 

76 

17 

7 

75 

40 

51 

88 

8 

8 

27 

2 

9 

83 

8 

It 

16 

49 

8 

88 

22 

IS 

8 

1 

20 

3 

306 

177 
46 
21 

183 
12 
8S 

228 
10 
28 
4S 

239 
It 

187 

306 

New  York  City 

iV 

177 

2 

Miscellaneous  mineral  products 

New  York  City 

"4 

2 

1 
2 

46 

21 

3 

183 

Buffalo 

12 

New  York  City 

6 
76 

4 
12 

5 
31 

5 
14 

"9 
2 

a 

/ 

89 

4 

Brick,  tile  and  pottery 

228 

Buffalo 

to 

Haver  straw 

28 

New  York  City 

11 

45 

/ 
40 

12 

110 

6 

94 

2 

3 

.... 

46 

5 

Glass 

2^ 

Buffalo 

12 

New  YorkCUy 

1 

187 

Total 

232 

368 

218 

157 

19 

8 

1.002 

1,002 

II.  Mbtals,  Machines  and 

CONVKTANCBS. 

Gold,  silver  and  precious  stones. . . 
Buffalo 

1 

294 

e 

Ml 

202 

20 

168 

7 

276 

le 

BIS 
8 

i 

i 

279 
// 

16B 
IS 

e 

7 

348 

7 

301 

to 

280 
182 

16 
116 

17 

279 

20 

209 

7 

6 

4 

6 

292 

19 

167 

12 

6 

6 

497 

7 

8 

4 

27 

8 

6 

827 

21 

16 

8 

8 

80 

/ 

66 

6 

14 

108 

10 

134 

12 

61 

6 

6 

2 

72 
5 

68 

58 
8 

81 
8 

125 

7 

09 

2 

2 

1 

2 

91 

12 

*'9 
6 

"279 
8 
4 
2 

26 

8 

1 

149 

12 

11 
8 
2 

37 
8 

t4 
1 

38 
1 
2 

26 

sr 

61 
6 

28 
2 
2 
2 

34 
8 

27 

38 

6 

24 

2 

78 

2 

2 

7 

2 

710 
2t 

660 

497 
61 

839 
86 

784 
49 

698 
21 
14 
14 
10 

742 
49 

878 
4S 
20 
14 
1,460 
28 
11 

to 

188 
10 
11 

799 
68 
60 
26 
16 

236 
14 

172 
10 

600 
10 
82 

298 
16 

473 
64 

182 
19 
11 

710 

22 

New  York  City 

4 

1 
7 
2 

22 

2 

12 

2 

"*6 

/ 
8 

5 

660 

2-f 

Sheet  metal  work 

497 

Buffalo 

6t 

New  York  City 

889 

Rochester 

86 

2 

Other  products  of  copper,  lead,  aino, 
etc 

784 

Buffalo 

49 

New  York  City 

698 

Rochester 

21 

^fraeuse 

14 

14 

Utica 

t 

62 

6 

12 

6 

6 

2 

237 

i 

"81 

i 

78 

18 
8 
6 
2 

28 
2 

18 

"29 

10 

3-u  .. 

Machinery  ...         .    

13 
2 

2 
8 

"68 
2 

"31 

742 

Buffalo 

49 

New  York  City 

878 

Rochester 

46 

Syracuse                    .    , 

20 

Troy 

14 

3 

Other  iron  and  steel  products 

Albany 

1,460 
23 

Auburn 

It 

5 
96 

1 
9 

"s 

to 

'Buffalo 

188 

Oetieva                     

10 

Lockport 

i 

281 

12 

6 

6 

S 

86 

8 

62 

4 

236 

8 

14 

148 

1 

170 

19 

72 

8 

S 

1 

11 

New  York  City 

8 

6 

799 

Rochester 

68 

Syracuse 

8 
8 

i 

8 

1 
1 
2 

60 

twT!  ..:::::.::::...:.:. 

26 

Utica 

16 

1 

Electrical  apparatus 

236 

Buffalo 

14 

New  York  City 

2 

'"7 

"i 

172 

Rochester 

to 

5-» 

Carriages,  wagons  and  sleighs 

500 

to 

Buffalo. 

18 

"69 

6 

15 

8 

1 

8 

1 

26 

7 

8 

1 

"23 

6 
8 

"i 

1 

82 

New  York  City 

298 

Rochester 

16 

5 

Other  vehicles 

473 

Buffalo 

64 

New  York  City 

182 

Rochester 

19 

Schonectadu 

It 

Syracuse 

4 

. . . . 

iol:::::.i 

10 
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Table  XV.—  Siie  oT  Factories  lupecied.  Yew  Eaded  September  30,  If  10:  By  Industries  —  Continued. 


In- 

Indtotrt and  Locality. 

[Onlv  localities  with  ten  ot  more 

factories  in  an  industry 

are  specified.] 

Shops  Emplotino — 

Total 

em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

60- 
199. 

20O- 
499. 

500 

Grand 
total. 

6 

11.  Mbtau,  Macbinss  and  Con- 

VSTANCBS — Concluded. 
Boat  and  ship  building 

20 
10 
20 
97 

49 

go 

22 

122 

IS 

87 

8 

16 

8 

18 

32 

7 
18 

4 

1 

15 
12 
23 
32 

2 
16 

8 

4 
2 

4 
17 
S 
6 
4 

2 
2 
4 
5 

"k 
S 

106 
64 
91 

305 
26 

218 

SO 

4 

106 

New  York  CUy 

64 

7 

91 

8 

Buffalo 

305 

26 

New  York  CUy 

90 
S 
3 

218 

Rochester 

SO 

9 

Sorting  old  metals 

4 

Total 

2,030 

2.148 

828 

635 

183 

84 

5.908 

5,908 

III.  Wood  Manufactures. 
Saw  mill  products 

1 

47 

14 

230 

6 

7 

e 

8 

50 

£ 

St 
44 

A 

179 
IX 

119 
16 

193 

H 

I 

'n 

6 

182 

IS 

168 

zi 

rr 

43 
S6 

44 

8 
301 
4 
S 
92 
2 
8 

to 

101 

6 

6S 

37 

6 

17 

177 

10 

102 

8 

167 

12 

7 

97 

6 

6 

184 

7 

168 

S 

46 

SI 

45 

S8 

7 

2 

121 

9 

2 

100 
24 

731 
28 
10 

214 
12 
29 
2S 

246 
IS 

127 
96 
12 

4^ 
26 

248 
26 

562 
S8 
S8 

S21 
21 
10 

475 
S2 

S8S 
IS 

181 

1S6 

133 

100 

2 

k 

100 

New  York  CUy 

24 

2-s 

House  trim 

71 
6 

7 
5 

1 

733 

Buffalo 

28 

Ithaca 

10 

Nw)  York  City 

4S 
4 
7 

d 

1 
22 

10 
2 

6 
48 

1 
19 

1 
93 

S 
IS 
49 

4 

28 
S 
8 
1 

36 
4 

18 
4 
1 
1 

22 
1 
8 
2 
102 
8 

16 

S6 
4 

1 

/ 

216 

North  TonauHMida 

12 

29 

Syracuse 

23 

2 

Other  planing  mill  products 

Buffalo 

2 

246 

IS 

New  York  City 

2 

.... 

127 

3 

Cooperage 

96 

Buffalo 

12 

New  York  City 

"2 

1 

/ 

42 

4 

Wood,  turned  and  carved 

428 

Buffalo 

26 

New  York  City 

248 

Rochester 

26 

5-a 

Furniture  and  upholstery 

7 
1 
1 

562 

Buffalo 

S8 

Jamestown 

S8 

New  York  CUy 

S21 

Rochester 

2 

21 

Troy 

10 

5 

Cabinet  work 

65 
6 

*i 

33 

B4 
23 
14 

39 

6 

22 

S 
54 
4S 
18 
10 

3 

/ 
/ 

"ii 

10 
3 
2 

2 

"i 

2 
1 

1 
1 

475 

Buffalo 

5:9 

New  York  City 

S8S 

Rochester 

IS 

6 

Pianos,  organs,  etc 

181 

New  York  CUy 

1S6 

7 

Brooms,  cork,  etc 

133 

New  York  City 

100 

Total 

1,009 

1,102 

448 

348 

38 

7 

2.952 

2 

2.954 

Leather 

1 

17 

1 

8 

379 

7 

se6 

369 

14 

8 

269 

10 

si 

6 

44 

25 
6 

7 

8 

385 

6 

869 

448 

94 

SO 

21 

sot 

26 

7 

50 

3 

29 
7 
4 

10 

72 
/ 

69 

164 

8 

15 

7 

106 

6 

"\A 

"is 

31 

7 

8 

2 

27 

"ks 

,22 

3 

106 
21 
20 
28 

865 
14 

8S0 

1,141 

6S 

78 

46 

7S4 
71 
16 

138 
12 

107 



106 

OloversviUe 

21 

Johnstown 

20 

New  York  City 

28 

2 

2 

"t 
2f 

"i2 

865 

Buffalo 

14 

New  York  City 

830 

8 

Leather  and  canvas  goods 

Buffalo 

1,141 
CS 

CloversviUe 

U\       6 

78 

Johnstovon 

s]      l" 

46 

New  York  CUy 

67 

'f 

10 

/ 
6 

8 
7 
2 
6 
/ 
5 

4 

4 

.... 

7S4 

Rochester 

71 

Syracuse 

16 

4 

RublK'r  and  gutta  percha  goods .  . . 
Buffalo 

138 

12 

New  YorkCUy 

107 
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Table  XT.— Siie  of  FkctoriM  iMpecied.  Ymr  Eaded  September  M.  lfl«:  By  IndMlrlee  —  Coatfamed 


'  In- 

iNDUVfRT AND  LOCAUTT. 

[Only  localities  with  ten  or  more 

factorini  in  an  industry 

are  specified.] 

Number  of  Shops  Emlpotino — 

Total 

em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 

Pay- 
ees. 

dustry 
num- 
ber. 

!-♦. 

6-19. 

20- 
49. 

50- 
199. 

200- 
499. 

500 

Grand 
total. 

5 

IV.  Lbathbb  and  Rubbbr  Goods 

—Candudtd, 
Articles  of  pearl,  bom,  bone,  hair, 
etc '. . 

126 

11 

106 

1 
4 

160 

6 

148 

6 

S 

58 

""6t 

1 
S 

44 
1 

SO 
B 

S 

6 

1 

404 
18 

SS7 
IB 
IS 

404 

Buffalo 

18 

New  York  City 

B 

.... 

SS7 

Rochester 

IB 

Troy 

18 

Total 

948 

1,077 

337 

234 

43 

15 

2,654 

2,664 

V.  Chemicals.  Oils,  Paints,  Etc. 
Drugs  and  chemicals 

1 

113 
8 

84 
4 
6 

72 

e 

61 
28 

15 
10 
10 
4 
44 
56 
27 
BS 

104 

10 
66 

1 

8^ 

6 
60 
35 

4 
14 
10 

7 
11 

t 
44 

Si 
25 

17 

31 

/ 

1 
1 

39 

8 

SS 

8 

B 

$ 

4 

/ 

6 

S 

15 

10 

15 

// 

35 

,i 

s 
1 

21 
B 

17 
5 

/ 
5 

1 

7 

3 

293 
BS 

193 
IS 
11 

216 
1? 

176 
77 
IB 

18 
86 

tii 

n 

67 

293 

Buffalo 

BS 

Sew  York  City 

S 
S 

"i 

198 

Niaoara  PalU.. 

18 

Hoekeater 

11 

2 

Paints,  dyes  and  colors 

2 

2 

216 

Buffalo 

17 

New  York  City 

B 

1 
1 

B 

176 

3 

Wood  alcohol  and  essential  oils. . . . 
Buffalo 

TJ 
IB 

Nfw  York  City 

1? 

4 

Animal  oil  products. 

1 

New  York  City 

18 

5 

4 
B 

6 
6 
9 
6 

3 
1 
2 
B 

2 

/ 

2 

B 
1 

36 

New  York  City 

14 

6 

Soap,  perfumery  and  cosmetics 

NfVf  York  City 

112 
84 

7 

New  York  City 

78 
67 

Total 

30D 

300 

118 

81 

18 

8 

843 

843 

VI.  Papkb  and  Pitlf. 
Sortins  wante  oaofr 

1 

11 

11 

5 

i 

20 
17 

41 
S 

6 

6 

56 

B 

1 

/ 

62 

B 

38 

86 

180 

10 

38 

New  York  City 

S6 

2 

Pulp  and  paper 

14 

/ 

2 

180 

New  York  City 

10 

Total 

16 

61 

62 

63 

14 

2 

218 

218 

VII.  Printing  and  Papbr  Goods. 

Type  and  printers'  materials 

New  YorkCUy 

1  .• 

18 
16 
75 
« 
6M 

970 

n 
ss 

629 

» 

$0 

10 

17 

9 

7 

6 
6 

"1 

1 
22 
JO 

21 

18 

210 

6 

168 

10 

843 

4 

1 

18 

8 

5 

4 

3 
17 
16 

6 

6 
255 

6 

11 

179 

1 

S 
6 
4 

i 

117 
/ 
6 

lOB 
S 
2 
2 
1 

45 

S7 
559 

BO 
420 

B4 
2,236 

57 

1,S7B 
10 
68 
16 
88 
BS 
16 
10 

655 
16 
SO 

667 
15 
14 
43 
88 

45 

87 

2.  ...... 

Psoer  coods 

96 
7 

60 

7 

134 

4 

8 

97 
1 
7 
B 

s 

B 

B 

9 

1 
7 

3 

/ 

550 

^tSSS.... ::::::::::::::::: 

BO 

New  York  City 

4B0 

B4 

3-a...    . 

Printing  and  publishing 

26 

"b 

BB 

8 

/ 

"7 

2,236 

A^ny..' ". 

SI 

Buffalo 

94 

New  York  City 

1,87B 

Poughkeepeie 

10 



68 

Schenectady 

16 

&/racu»e 

88 

Troy 

BS 

c/Sa::.:.:  ..::::.:;;:: 

16 

Wateriown 

10 

3 

Albany 

77 
1 
S 

66 
S 
5 
2 
1 

14 

3 

655 

16 

Buffalo 

B 
8 

1 
3 

"s 

SO 

New  York  City 

^f67 

Rodueier 

16 

4 

Wall  pi4)er 

14 

5 

PhotogrM>hy 

43 

New  York  City 

88 

Total 

1,264 

1,360 

689 

814 

52 

14 

3,562 

3,662 
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Table  XT.—  Sbe  of  FkctoriM  iMpeetod.  Yev  Ended  September  SO.  If  !•:  Bjr  iBdoelrles  —  ConUaved. 


Id. 

(Only  localitieB  with  ten  or  more 

faetories  in  an  iodiwtry 

are  specified.] 

NuMBBRor 

Sboph  Emplotino — 

Total 
shope 
with 
em- 
ploy- 
ees. 

Shopr* 

clatd 
or 

with- 
out 
em- 

ptoy- 
ees. 

dustry 
Dum- 
ber. 

1-4. 

5-19. 

20- 
49. 

60- 
199. 

200- 
499 

500 

Grand 
total. 

1 

VIII.  Textile. 
Silk  and  nlk  foods 

12 
// 
26 
16 
6 
6 
33 

22 
£0 
20 
IS 
31 
J» 

no 
g 

98 

1 

222 
12 

199 
18 
IS 
15 
IS 

34 
20 
18 

4 
21 

9 
66 

3 
36 

6 

86 
/ 
78 
12 
6 
6 
2 

49 
18 
26 

6 
20 

S 
99 
12 
17 

7 

47 

17 
11 

1 
/ 
8 

136 

77 
109 
39 
89 
S7 
340 
20 
184 
20 

468 
22 

412 
68 
38 
46 
38 

:..::. 

136 

Nno  York  City 

77 

2 

Wool  manufacture 

109 

New  York  City 

39 

3   

Cotton  goods 

30 

5 

13 
» 

"s 

2 

89 

New  York  City 

37 

4    

Hosier}'  and  knit  coods 

340 

Cohoe* 

20 

New  York  City 

Sf 

184 

Utica 

20 

5 

Other  textilet  of  silk,  wool  or  cotr 
ton 

103 
9 
88 
12 
9 
17 
16 

468 

Undenhurti 

22 

New  York  City 

1 

6 
5 
3 

3 
/ 

"3 
2 

1 
/ 

412 

6 

New  Yo^kCUu 

*68 
38 

7 

Oil  cloth,  window  shades,  etc 

New  York  City 

46 
36 

Tot*l 

200 

438 

230 

256 

80 

33 

1,246 

1,245 

IX.   CuyfHINO    MlLLn«BKT, 

Laondbt,  Etc. 
Men's  tailoriac 

1-a  .... 

2,739 

,^ 

9,167 

11 

117 

SI 

4 

29 

IS 

109 

101 

1 

1,608 

6 

76 

1.381 

118 

10 

152 

139 

67 

66 

120 

116 

561 

10 

60 

6 

13 

363 

61 

1 

7 

113 

106 

1.011 

7 

6 

866 

1,646 
13 
34 
10 

1.311 

787 
2 

B4 

231 

1 
10 

37 

6 

6.346 
69 

M4 

34 

4.373 

12 

311 
32 
40 
39 
29 

607 

466 

32 

4.669 

t% 

4.M37 
167 
23 

721 

682 

aoo 

273 
479 

26 

84 

11 

IS 

677 

84 

12 

21 

887 

S66 

1,627 

16 

10 

5 

7 

4 

4 

2 

6.356 

Albany 

69 

Buffalo 

267 

Ithaca 

34 

New  York  City, 

684 

184 

t4 

3 
1 
2 

4,380 

Poughkeepeie 

12 

Rocheeter 

106 

60 

20 

1 
4 

7 

311 

Schenectady 

32 

Suracuae 

to 

10 

9 

230 

198 

1 

1,609 

13 

49 

1,631 

46 

8 

242 
231 
146 

i« 

241 

300 

IS 

28 

6 

10 

2 

40 

fri^,..: 

39 

Utica 

2 

126 
103 

923 

.i 

881 
2 

3 

201 

60 
80 
80 
94 
2 
4 

id 

64 

17 

436 

1 

7 

412 

1 
2 

110 
106 
24 
22 
37 
37 
49 

2 

19 

9 

1 

32 

i 

"ii 

""8 
2 

29 

1    

Men's  fumkhinas 

607 

New  YorkCitif 

466 

Trou 

32 

2-« 

nrwfi^naKing. . .             

4,669 

AtbanyT. 

24 

Buffalo 

143 

New  York  City 

30 

2 

4.*57 

167 

Troy 

23 

2 

Women's  white  goods  and  furnish- 
ing*,-  

13 
11 

7 
3 

1 
1 
2 

3 
2 

3 

/ 

721 

Nno  York  City 

682 

3 

Men's  hats  and  caps 

300 

New  York  City 

273 

4-» 

Artificial  feathers  and  flowers 

New  York  City 

483 

479 

4-b 

MMliP«ry 

996 

26 

Buffalo 

2 

84 

OUnt  FalU 

11 

Kinaeton 

13 

New  York  Cky 

182 

18 

11 

14 

181 

168 

332 

6 

9 

'1 

8 
6 

87 

1 

43 

4 

2 

677 

84 

Schenectady 

12 

Troy 

21 

5 

New  York  City 

66 

1 
12 
66 

2 

6 

J 

26 

26 

61 

2 

6 

32 

4 

2 
2 

7 

387 
366 

6-a» 

Laundries  (non-Chmese) 

1.629 

Albany 

16 

Buffalo 

i? : : : : : : 

32 

New  York  City 

3 

2 

1.116            1      1,117 

Rocheeter 

16 16 

Syracuee. ....          ....        ... 

3 

t6     16 

Troy 

6 

I 

16 16 
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i^BW  YoEK  State  IDbpaetmbnt  op  Labob. 


By  IndutrlM  —  CMllmMa. 

In- 
dustry 
num- 
ber. 

Industtrt  and  Locautt. 

[Only  localities  with  ten  or  more 

factories  in  an  industry 

are  specified.) 

NuMBBB  OF  Shops  Employing — 

Total 

pk>y- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

500 

Grand 
total. 

6-a« 

IX.  Clotbino,  Milunbkt,  Ladn- 

DRT,  Etc. —  Concluded. 
Chinese  laundries 

725 
680 
19 
It 
98 
19 
60 
72 
6 
66 

14 

7 
1 
1 
60 
6 

9 

48 

739 
687 

to 

IS 
176 

t6 
108 
160 

to 

107 

11 
S 

i 

i 

750 

New  York  City 

690 

Schenectadu 

to 

Yonkera 

IS 

ft-b 

Cl^^ninc  and  dveins 

13 

/ 
It 
18 

i 

5 

177 

w«S .    r:: : : : 

ts 

New  York  City 

6 
4 
t 

1 

109 

7 

Clip  sortinc 

160 

Bu^ ...    . ..!.:,:: . . . ! . . 

to 

New  York  City 

107 

Total 

7.365 

5.035 

2,476 

1.004 

121 

25 

16.116 

28 

16.144 

X.  Food,  LiQDOita  and  Tobacco. 

Flour  and  other  cereal  products. . . 

Buffalo 

1-a 

321 

5 

9 

84 

7 

4S 

6 

16 

160 

6 

3,135 

4t 

11 

tt 

147 

It 

11 

11 

7 

16 

1,990 

It 

10 

14 

70 

t6 

66 

St 

'A 

525 
16 
IS 

9 

73 

61 

301 

7 

to 

6 
101 

1 
7 
S 
4 
4 

88 

4 

6 

131 

9 

60 

6 

65 

18 

t8 

114 

7 

585 

8 

1 

S 

16 

» 

16 
t 

el 

1 

St 

s 

20 
S 

16 

21 
/ 

31 

7 
4 

"73 

3 

'**4 

435 
16 
19 

374 
17 

16S 
18 

128 
SI 
70 

307 
16 

z,nQ 

61 
It 

ts 

166 
14 
11 
IS 
9 
tl 
t,456 
16 
IS 
17 
86 
SI 

t 

S6 
720 

to 

SS 

6S6 

IS 

.^ 

90 
735 
18 
64 
11 
S16 
11 



i 

"i02 
IS 

""ii 

t 

1 

""84 

6 

1 

to 

P 

t 

"*ii 
t 
1 

8 

i 

i 

435 

IS 

New  York  Cittf 

19 

1 

Other  grocery  prouucts 

374 

Buffalo 

17 

New  York  City 

tt 

i 

t 

6 
11 

S 
18 

/ 

S 

1 
t 

16S 

RoeheUer 

18 

2 

Provisions 

128 

Buffalo 

SI 

New  York  City 

70 

3 

Oairv  products 

308 

New  York  City 

16 

4-r 

Bread  and  other  bakery  products. . 
AUtany     

3.062 

64 

Ameterdam 

It 

Auburn 

ts 

Buffalo 

1 

t 

190 

Cohoee 

14 

Hudeon 

11 

Kingston 

t 
t 

6 

S 
t 

8 
9 
t 

ui 

S 
13 
6S 

t 

6 

19 

11 

263 

6 

ts 

6 

ito 

4 
6 
t 

6 
6 

16 

Lockport 

10 

Mount  Vernon 

tl 

New  York  City 

t6 

16 

t,489 

Newburgh 

16 

Niagara  Fallt ^. . 

Poughkeejme 

18 

1 
t 

18 

106 

Schenectady 

SI 

Syracuee, 

7S 

Troy 

41 

Utioa 

t8 

Yonkere 

SS 

4-d 

Confectionery  and  ice  cream 

Albany 

40 

/ 
S 

ss 

4 

33 

/ 
4 

2 

740 

tt 

Buffalo 

S4 

New  York  City 

t 

64S 

Roeheeter 

IS 

Troy 

14 

4      

Macaroni,  crackers,  etc 

14 

9 

130 

6 

18 
1 

69 
6 

34 

1 
S 

"4 

1 

121 

New  York  City 

91 

5 

Beverages 

735 

AWany 

18 

Buffalo 

64 

Hammqndeport 

11 

New  York  City 

tt 

4 

S16 

Roeheeter 

14 

Saratoga  Springe 

It 
11 
14 
10 

It 

Syracuse 

6 
6 

1 

11 

Troy 

14 

Yonkere 

10 
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Table  XT.—  Siae  of  Factories  Inspected,  Tear  Ended  September  30.  If  10:  By  Indnatrles  —  Coadaded. 


In- 

Inoubtbt and  Locautt. 

[Only  localitiee  wHh'ten  or  more 

factories  in  an  industry 

are  specified.] 

NcMBBR  or 

Shops  Employing — 

Total 
shops 
with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
40. 

50- 
100. 

200- 
400. 

500 

+  . 

Grand 
total. 

6-b 

X.  Food.  LiQUOBS  AND  Tobacco— 

C<mcludtd. 
Cisars 

722 

99 

8 

fo 

9 

S76 

SS 

7 

8 
10 
It 

8 
46 
At 

306 

9 

8 

»9 

4 
1 

169 
6 
t 
4 
6 
4 

.    6 
22 
16 

03 

58 
1 
3 

15 

8 

1.202 

84 
g7 
70 
14 
11 
669 
40 
11 
12 
18 
21 
14 
04 
74 

8 

6 

1,210 

Albany 

94 

8 

i 

27 

Buffalo 

76 

Blmira 

14 

Jthaca 

60 

11 

New  York  City 

49 

10 

6 

669 

Roehe$i€r 

40 

Somi^:::: :.::::::.... ... 

11 

Schenectady 

12 

Syr  acute              . 

1 

18 

'froy 

21 

Vtica 

11 

6 

12 
6 

0 
6 

3 
5 

2 

t 

04 

New  York  City 

74 

Total 

ft.400 

1.605 

453 

262 

55 

20 

7,804 

213 

8.107 

XL  Watbr,  Light  and  Powut. 
Water 

1 

32 

29 

18 
44 

96 

10 

30 

18 

128 

6e 

14 

7 

1 

3 
7 
5 
14 
9 
1 

45 
03 

84 
60 

45 

2 

Gas 

15 
It 
11 

7 

1 
1 

3 
2 
4 
8 

.... 

1 

03 

New  York  City 

94 

4 

Electric  light  and  power 

203 

NewYork  City 

84 

5      . . .. 

Ktffam  h<Mit  and  nower      

60 

New  York  City 

49 

1 

6 

Garbage  disposal,  etc 

Total 

240 

102 

25 

27 

7 

1 

402 

402 

XII.  Building  Industrt. 

1 

35 

te 

23 

to 

1 

26 
tl 

8 
7 
8 

3 
f 

1 

64 

49 
32 
27 
10 

64 

New  York  City 

49 

2 

Paint  ihAp . . 

32 

New  York  City 

27 

3 

Plumbers'  shop ...  r ,,......  r 

i 

10 

Total 

50 

42 

5 

106 

106 

Grand  Total 

10.090 

13.836 

5,730 

3.470 

630 

217 

42.082 

243 

43,225 
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TABLE  XVI.- 


SIZE  OF  FACTORIES  INSPECTED  IN  FIRST  AND  SECOND  CLASS  CITIES,  TEAR 
ENDED  SEPTEMBER  SO,  If  10:  BY  INDUSTRIES. 


In- 

City  and  Indubtrt. 

Number  op 

Saops  Emplotino — 

ToUl 

em- 
ploy- 
ees. 

ciosea 

or 
with- 
out 
em- 
ploy- 
ees. 

duatry 
bor. 

1-4. 

^19. 

i 

20- 
49. 

50- 
199. 

20c- 
490. 

600 

Grand 
total. 

1 

albaIny. 

I.  Stonb,  Clay  and  Glass 

PkODUCTB. 

Htone 

1 

1 
1 
1 

1 

2 

4 

Briok.  tile  and  Dotterv 

4 

5 

5 

Glass 

1 

Total 

1 

3 

4 

8 

8 

II.  Mbta&b.  Machines  and 

CONVBTANCBS. 

Gold,  silver  and  precious  stones.  .  . 
Sheet  metal  work 

1 

2 
.2 

5 
3 
7 
7 
3 
1 

t 

2 

4 

5 

•  8 

2 

2-f   .      . 

1 

1 

4 

2 

Other  products  of  copper,  lead,  sine, 
etc 

5 

3-u 

Machinery 

? 

■"■3 

1 

4 

8 

3 

4 

Other  iron  ana  steel  products 

Electrical  apparatus 

2 

23:::::: 

7 .■ 

10 J 

6 

1 

2 

23 

7 

5-a 

Carriages,  wagons  and  sleighs 

Other  vehicles 

6 

1 
3 

10 

6 

1 

6 

7 

1 

8   . .    . 

Infftruments  and  appliaiioesT ,  r  *  t .  - 

i 

1 

2 

Total 

30 

19 

8 

6 

3 

1 

67 

67 

III.  Wood  Manufacturbb. 
Saw  mill  products 

1 

3 

1 
6 
5 

4 

7 

4 

2-a 

House  trim   

1 

7 

2 

Other  planing  mill  products 

5 

3 

Cooperage 

i 

4 

2 
3 

4 

Wood,  tumea  and  carved 

2 
3 
2 

1 
1 

1 

7 

5-a 

Furniture  and  upholstery 

5 
7 
2 
1 

6 

5 

Cabinet  work 

2 

1 

7 

Q 

Pianos,  organs,  etc .....,,...-,..-. 

2 

7 

Brooms,  cork,  etc 

1 

Total 

13 

21 

4 

1 

30 

39 

IV.  Lbatbbb  and  Rubber  Goods. 
Furs  and  fur  goods   

2 

3 
6 
3 

2 

3 
9 
3 

2 

3 

3 

Leather  and  canvas  goods 

Articles  of  pearl,  horn,  bone,  hair, 
etc 

2 

1 

9 

4 

3 

5 

2 

Total 

14 

2 

1 

17 

17 

V.  Chkmicals.  Oilb,  Paints,  Etc. 
riniini  And  chemicals 

I 

1 

1 

2 

1 

2 

5 
2 
1 
1 

1 

5 

4 

Animal  oil  products 

2 

5 

Mineral  oil  oroducts 

1 

1 

Q 

Soap,  jperfumerv  and  cosmetics 

MisoMianeous  coemical  products. . . 

1 

1 

7 

1 

1 

Total 

3 

3 

1 

3 

10 

10 

VI.  Papbb  and  Pulp. 
PuId  and  naoer 

2 

1 

1 

1 

VII.  Printino  and  Papbr  Goodb. 

Type  and  printers'  materials 

Paper  goods   

1 

2 

3-« 

3 

1 

17 

6 

1 

1 

8 
31 

Ifi 

1 

1 

i 

4 
8 

2 
5 

1 

4 

4 
1 

8 

Printing  and  puh|iivb*ng 

1 

31 

Bookbinding.lithograpliing,  etc.. . . 
Photography 

16 

6 

Total     

26 

18 

8 

0 

1 

67 

67 
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IflOt  %  r 


Iti. 

Ctrf  aMv  tnmiwfuf. 

NUBUOBOF 

9bom  Emploting— 

Total 

pk?y- 
ees. 

Shops 
ck)sed 

or 
with- 
out 
em- 
ploy- 
ees. 

diMtry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

5&- 
199. 

200- 
499. 

500 

Grand 
total. 

;} 

ALBANY— Conc/tMi0d. 

VIII.  TwcnuES. 
Wotit  ftiAnufflotuTCit  1 

2 

1 

2 

2 

4 

Hofli«fy  AMI  knit  jBOods 

1 

fi-;; 

2 

s! " .!. 

Other  textiles  of  iUk,  wool  or  cotton. 
OU  cloth*  window  diades.  etc 

Total 

1 
1 

1 

7 

1 

2 

3 

>!       e; 

6 

IX  Cujrmtita,  MtLUWMiT, 

LxtmORr.  Etc. 

Men's  tailorinf 

l*ft 

43 

13 
2 
13 

1 
1 

2 
*    *4 

1 
4 
1 

59' 

59 

iHi'.'.*.!! 

«; 

Men's  f ufniidilnfS . .  ^ 

3 

1 

^    :;:  1 

9 

WpmenT  white  coodJf  and  furnish- 

IqM            ,  ,        , ,     

5 

24 

! 

25 

1 
16 
9 

24 

3 

Men*S  hail  and  cape 

1 

1 
10 
1 
7 
9 
2 
1 

4-ft 

Millinery , 

4-b 

13 

2 

25 

5 

6-tt* 

6 

1 

2 

16 

6-«^ 

A4) 

mA»nin«  A.nd  AvwnnM           

2 

1 

4:::::: 
5 

7 

CliDSortinc 

3 

Total 

80 

52 

12 

8 

4 

156 

156 

X.  Food,  LiQt70iM  akd  To- 
bacco. 
Flour  and  other  cereal  products. . . 
Ottier  crocerv  itfoducts         

1-» 

1 
2 

1 
3 
2 

2 
6 
2 

"is 

2 

2 

1 

» 

6 

2 

2 

3 

Fk*tw  VtftfwllM*tA                                                        .   . 

2 
42 

15 

1 

7 

23 

2 

4-c 

Bread  and  other  bakery  producto. . 
K^Ai»A«w>iii  crackers,  etc  . . .  r .  .  t  -  - 

8 
3 

1 
5 
9 

..... 

} 

64 

4w1 

20 

22 

4 

5 

2 
18 
34 

1 

2 

5 

1 
1 

1 
1 

18 

6-b 

Clears   

34 

0 

Other  tobacco  oroducts 

Total         

03 

32 

9 

4 

138 

15 

153 

XI.  Watbb,  Liobt  and  Powbr. 
Water                          

1 

2 

2 
3 
2 
1 

2 

2 

Gas    . .    '     .. .   '. 

1 

1 
1 

1 

1 

3 

4 

6 

2 

fiW^kAnt  tiMA*.  nnH  nnwrmr 

1 

Total     

1 

3 

2 

a 

' 

1 

8 

8 

Total  — Albany 

BUFFALO. 

I.  Stoms.  Clat  an»  Qlaos 

Pboductb. 

Stone 

!■• 

26£ 

150 

5ll       31 

7|       3 

507 

15 

522 

1 

2 

1 

5            t 
S 

I            i 



] 

1 

1 

3 

12 
IC 
IS 

9 

o 

3 

3 



> 

12 

4 

Brick,  tile  and  oottery 

i     I 

I               1 
J     ... 

10 

^ 

Q\am 

1 

>      3       : 

12 

TW-d. ......... .v. -...s..... 

K 

)          1( 

^         9|         ( 

i              *4 

4e 

\ 

46 

-1 — 
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Table  XVI.- 


^JTew  York  State  Department  of  Labor. 


-  Size  of  F»ctories  Inspected  In  FIrat  ood  Seeond  Ctaas  acies.  Year  Bndod  September  89 
If  10:  By  IndofltneA  —  Contlnaed. 


In- 

ClTT AND  INDUBTBT. 

Number  op 

Shops  EnpLoriNa — 

Total 
shops 
with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

600 

Grand 
total. 

1 

BUFFALO— C<m<tnu«d. 
II.  Mbtals,  Machin«8  and 

CONVBTANCaS. 

Gold,  silver  and  precious  stones. . . . 
Sheet  metal  work 

6 
20 

16 
11 
35 

8 
14 
19 

1 

2 
13 

1 

10 
16 

20 
19 
27 

1 
14 
1^ 

i 

7 

3 

8 

7 
12 
26 
3 
2 
5 
1 
2 
2 
1 

3 
5 

4 

5 

31 

2 

1 
5 
1 

1 
3 

22 
51 

49 

49 

133 

14 

32 

64 

4 

8 

25 

2 

:::::: 

22 

2-f 

1 

2 
2 
9 

1 
■'6 

51 

2 

Other  products  of  copper,  lead»  sine, 
etc                       

49 

3-u 

Machinery 

49 

3 

4 

Other  iron  and  steel  products 

Electrical  apparatus 

133 
14 

5-a 

5 

Carriaces,  wagons  and  sleighs 

Other  vehicles.  .\ 

1 

7 

1 

.2 

"e 

32 
54 

6 

Boat  and  ship  building 

4 

7 

AgriculturaJ  implements 

8 

Instruments  and  appliances 

Sorting  old  metals 

25 

9 

i             2 

Total     

I 

146 

127 

72 

61 

26 

12 

443 

443 

III.  Wood  Manufactures. 
House  trim 

2-a     . 

6 
2 
4 
12 
14 
13 
1 
3 

4 

6 
6 
10 
12 

7 
2 
1 

9 

1 
2 

1 

I 

6 
4 
1 

1 
8 
5 
3 

3 

28 
13 
12 
25 
38 
32 

2ft 

2 

Other  planing  mill  products 

Cooperage ,,,,,.,. 

13 

3 

12 

4 

Wood,  turned  and  carved. ........ 

25 

ft-a 

Furniture  and  upholstery. ........ 

38 

5 

Cabinet  work 

32 

fl   .    . . 

Pianos,  organs,  etc 

.....              6 

7 

Brooms,  cork,  etc 

4 

ToUl 

.    .   ..... 

65 

47 

22 

28 

6  ..,. 

158 

1         158 

IV.  Lbathcr  and  Rubber  Goods. 
Leather     

1 

2 

7 

22 

6 

11 

2 

6 

24 

4 

6 

2 

1 
8 

1 

.,■1  ■ 

8 
14 
63 
12 

18 

8 

2 

Furs  and  fur  goods 

14 

3 

4 

5 

Leather  and  canvas  goods 

Rubber  and  gutta  percha  goods.  . . 

Articles  of  pearl,  horn,  bone,  hair, 

etc 

8 

1 

1 

i;;;; 

63 

12 

1           18 

Total 

1           ** 

48 

42 

11 

11 

3  . ... 

115 

1 

115 

V.  Chemicalb,  Oils,  Paints, 

Etc. 

Drugs  and  chemicals 

1 

8 

2 
4 

1 
1 

10 
6 
4 

3 

4 

1 
3 
2 

1 

4 
2 

1 

23 
17 
12 
3 
8 
9 
3 



23 

2 

Paints,  dyes  and  colors 

17 

3 

4      .    . . 

Anintal  oil  products 

12 
3 

5 

Mineral  oil  products 

.... 

8 

tt 

7 

8oap,  jperfumery  and  cosmetics 

Miscellaneous  chemical  products.. . 

Total 

2 

1 

1 
1 

9 

26 

27 

10 

9 

2 

1 

75 

75 

VI.  Paper  and  Pulp. 
Pulp  and  paper 

2 

1 

1 

'             1 

VII.  Printino  and  Paper 
Goods. 

Type  and  printers'  materials 

Paper  goods 

1    

1 

2 

33 

6 

2 

5 

40 

14 

3 
20 
91 
3(» 

1 

3 

2 

4 

11 

7 

8 
3 

1 

1 
2 
2 

1 

20 

3-a 

Printing  and  publishing 

OA 

3 

4 

Bookbinding,  Uthographing,  etc .  .  . 
Wall  paper 

1          30 

'             1 

ft 

Photography 

1 

1 

Total   

43 

61 

20 

19 

6 

1 

149 

1             1AO 

Digitized  by 


Google 


Report  of  Bureau  of  Factory  I>-8Pkction,  1910.        337 


Table  IVL— Siae  of  PactorlM  Inspoeted  in  PiraC  and  Second  Clus  CHies,  Yemr  Ended    SepCeaiber  SO, 

1S10:  By  Indadtries  —  Continued. 


In- 

ClTT AND  IlfDUBTHY. 

NUMBKB  or 

Shops  Employing — 

Total 
shops 
with 
cm- 
ploy- 
eoB. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

i 

200- 

499. 

500 

+  . 

Grand 
total. 

1    .    . . . 

BUFFALO— C<wdi«<fed. 

VIII.  TarnLBS. 
Sillc  and  sUlc  goods 

1 

1 
2 

..... 

1 

2 

4 

4 
3 

1 
1 
1 
1 

4 

2 

Wod  manufactures 

2 

4 

3 

Cotton  goods 

1 
1 

3 

4 

Hosiery  and  knit  goods 

1 

5 

Other  textiles  of  silk,  wool  or  cotton. 
Flax,  hemp  and  jute  manufactures. 
Oil  cloth,  window  shades,  etc 

1 

1 

6 

1 

1 

7 

1 

1 

Total 

2 

6 

1 

4 

2 

15 

15 

IX.  CuyrmNa,  MiLLiKERr. 

Laundbt.  Etc. 
Men's  tailoring 

1-a 

186 

1 

75 

6 
4 

2 
50 

1 
5 
8 
10 
5 

34 

5 

49 

2 

1 

24 

2 
12 

10 
1 

7 

254 

9 

143 

8 
6 
2 

84 
6 

32 
8 

25 

20 

3 

257 

1 

Men's  furnishings 

9 

2-» 

Orwwmaking 

143 

2 

Women's  ynite  goods  and  fimaiah- 
ingw,  . .  .'. 

8 

3 

Men  B  hats  and  caps 

1 

6 

4-a. . .    . 

Millinery .' 

2 

4-b 

28 
5 
9 

4 

2 

81 

5 

Laundries  (non-Chinese) 

6 

6-»».  . . . 

12 

6  ... 

32 

6-a*   . . 

Chinese  laundries 

8 

6-b 

Cleaninff  and  dveime. ........  r ..  r 

5 
9 

1 
4 

\ 

25 

7 

Clip  sorting 

2 

20 

Total 

362 

147 

60 

28 

697 

3 

600 

X.  Food,  Liquobs  and  Tobacco. 
Flour  and  other  oereal  products .  . . 
Other  grocery  products 

1-a 

1 

3 

7 

6 

2 

147 

13 

2 

20 

42 

1 

4 

9 
18 

3 
16 
13 

3 
23 
23 

2 

2 

1 
3 

4I       2 

15 
17 
31 

5 
166 
33 

9 
64 
70 

3 

"""24 

1 

5 

15 
17 

2      .    .. 

Provisu>ns 

'i       ' 

1 

31 

3 

Dairy  products 

5 

4-c  . . . 

Confectionery  and  ice  cream 

Macaroni,  crackers,  etc 

1 
3 

1 

18 

4 

2 

4 

i 

1 

190 

4-d 

34 

4 

1 

9 

6 

RAvprages 

64 

6-b  .. 

Cigars          

75 

6 

Other  tobacco  products 

3 

Total 

243 

114 

33 

18        4 

1 

413 

30 

443 

XL  Watkb,  Light  and  Powbb. 
Water                           

1 

1 

1 
1 
5 

1 

2      

Gas 

1 

1 

4 

Electric  linht  and  oower 

2 

3 

5 

Total 



3 

3 

1 

7 

7 

XI L  Bunj>iNo  Industbt. 

2 

1 

1 

2 

2 

Total  —  Buffalo 

938 

594 

240 

184 

50 

16 

2.021 

33| 

2.054 

•       NEW  YORK  CITY. 

I.  Stonb,  Clat  and  Glabs 

Pboductb. 

Stone 

1    .    ... 

49 
$£ 
t4 
11 
t 
9 
7 
t 

76 
SB 
tl 
16 
1 
7 

i 

38 
17 
10 
11 

13 

4 
4 
6 

1 

177 

4-9 
4S 

S 
21 
IS 

8 

177 

Manhattan  and  Bronz. . 
Brooklyn 

8g 

49 

Queen* 

/ 

4S 

Richmond 

S 

2 

Miscellaneous  mineral  products .  . . 
BrooUvH 

3 
M 

J 

1 

1 

21 
13 

i 

.... 

1 

8 
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TftM«  XVt— dbe  9t  fM««rlM  luiy^dml  iA  fink  mIiI  ^4c9aA  CSlais 

mO:  By  ladiwIrlM  — dmlllila^ 


(jlftl^  t«tf  ^dea  d«9i«ail»*  Up 


in- 

Cmr AND  Industrt. 

NuMBBB  OF  Shops  Emplotino— 

Total 

with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

6-19. 

20- 
49. 

50- 
199. 

200- 
199. 

500 

+  . 

Grand 
total. 

3 

NEW  YORK  CITY  —  ConHnued, 

1.  8roNB,  Clat  and  Glam  Pho- 
DVCT9~<!oHcluded. 

TJtnn.  nnnriATit  unil  nlfUitAr 

36 

£9 

6 

37 

SO 

6 

t 

9 
4 
3 
t 

6 

4 

1 
1 

1 

89 

67 

16 

6 

i 

46 

17 

80 

4 

6 

187 

189 

68 

6 

1 



80 

Brooklyn 

tff 

18 

Queen* 

I 

Riehmond 

1 

11 
6 
8 

i 

1 

40 

t7 
IS 

1 

I 

4   . 

Brick,  tile  and  DOtterv 

12 
7 
6 

"**94 
76 
17 

16 

6 

9 

1 

1 

38 

19 

16 

4 

5 

2 

46 

MantuUtan  and  Bront. . 
Brooklyn     

If 

3 

""k 

14 

6 

7 

1 

80 

Queene. 

1 
1 
1 
/ 

'.'.'.'. 

i 

Richmond 

6 

Glaw     

Brooklyn 

^68 

Queene 

A 

Riehmond 

1 

j 

Total  —  Group  I 

145 

90 

38 

IS 

4 

61 
17 

t 

104 

47 
38 
18 

1 

S9 

14 

16 

7 

t 

4 
/ 

'"g 

1 

2 

.... 

**/ 

520 

308 

144 

67 

11 

520 

Manhattan  and  Bronx. . 
Brooklyn   

908 
lli 

Queene 

67 

Richmond 

11 

II.  MVTALS,  MaCHXNM  AND  CON- 

Manhattan  and  Bronx. . 
Brooklyn 

281 

tsi 

SO 
158 
87 
66 
6 

215 

166 

66 

280 

«a 

116 

76 

36 

4 

209 

16t 

5t 

6 

68 

'\ 

31 
t» 

9 

99 
75 
tt 

4 

27 
18 

9 
24 
11 
11 

B 

56 

36 

19 

1 

1 

12 

3 

6 

3 

1 

78 

31 

43 

4 

4 
3 
1 
7 
/ 
3 
3 

12 
9 
£ 

1 

"2 

1 
1 

'*3 

"i 
i 

2 

1 

i 

"4 
1 
3 

660 
696 

85 
339 
197 
186 

16 

593 

486 

161 

13 

37I 

844 
110 

to 

79fi 
630 
837 

89 

3 

172 

143 

87 

i 

298 

169 

108 

9 

18 
182 

no 

60 

to 

6 
S4 
IS 
81 

6 
18 

...... 

ts 

2-f 

Sheet  metal  work 

830 

Manhattan  and  Bronx. . 
Brooklyn 

19? 
186 

Queene 

18 

2 

Other    products   of    copper,    lead, 
aino*  eto. . . 

593 

Manhattan  and  Bronx. . 
Brooklyn 

486 
161 

Queene 

13 

Richmond 

S 

152 

100 

4S 

7 

2 

231 

16t 

6i 

6 

1 

62 

46 

16 

A 

3-u 

Machinery. 

167 

113 

48 

7 

1 

327 

sso 

86 
10 

1 
66 
6i 

4 

41 

li 

3 

100 

41 

8 

m 

Brooklyn 

844 
110 

Queene 

80 

Riehmond 

I 

3 

Other  iron  and  steel  products 

Manhattan  and  Bronx. . 
Brooklyn 

8 
6 
M 

1 

6 

i 
3 

1 

790 

690 
837 

89 

Richmond 

s 

4 

Electrical  apparatus 

24 
4 

18 
11 
6 
i 
13 
10 
3 

2 
i 

172 

Brooklyn 

143 
87 

Queene 

M 

6-« 

Carriaces.  wagons  and  sleighs 

Manhattan  and  Bronx. . 
Brooklyn 

148 

76 

63 

3 

6 

72 

35 

t9 

6 

3 

10 

3 

6 

108 

66 

Si 

6 

6 

61 

U 

13 

3 

t 

20 

6 

10 

» 

8 

26 
16 
10 

1 

3 
3 

298 
169 
108 

Queene 

9 

18 

5 

Other  vehicles 

28 
U 
6 
3 
1 
8 
i 
1 
M 
8 

15 
li 
1 
1 
1 
12 
i 

a 

1 

8 

8 
3 
£ 
3 

8 
J 

.... 

182 

Manhattan  and  Bronx.. 
Brooklyn 

110 
SO 

Queene      

16 

Riehmond 

6 

6 

Boat  and  riiip  building 

2 

1 
1 

2 

54 

Manhattan  and  Bronx. . 

13 
81 

Queene 

$ 

$ 

. . . . 

■■'i 

18 
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Table  XVI.— Sbe  •T  FaetoriMlln8p«cled  la  VkM  and  SMMid  daaa  Otiea,  Year  Bmied  SepCenber  M, 

1910:  By  lB«huCries  —  CoatiBaed. 


In- 

City and  Indubtrt. 

NUMBKB  or  SaOPS  EMPLOTINa — 

ToUl 

with 
em- 
ploy- 
ees. 

Shops 

closed 
or 

with- 
out 
em- 

ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

500 

Grand 
total. 

7 

NEW  YORK  CITY— ConHnued. 

II.  Mbtals,  Machinbs  and  Con- 

TBTANCBS  —  Concluded. 
AgricuHural  implements 

2 

/ 
/ 

3 

1 

6 

1 

4 

1 

218 

179 

36 

3 

1 

2 

/ 

/ 



6 

'RmnUvn 

/ 

t 

1 
87 
73 
13 

1 

/ 

4 

Queen* 

t 

8 

Brooklyn 

90 

81 

9 

18 

11 

6 

1 

16 

11 

6 

5 
5 
1 

1 

2 

.... 

.... 

218 

179 

36 

Queene 

s 

RicKmond 

1 

9 

Sortinc  old  metals 

2 
1 

1 

2 

Mmkattan  and  Bronx. . 
Brooklyn 

1 

1 

Total  —  Group  II 

1.423 
999 
381 

te 

17 

1.444 

1,078 

316 

39 

It 

487 

349 

lit 

tt 

4 

272 

lU 
106 

u 

9 

53 

31 

13 

$ 

22 
6 
9 
4 
3 

3.701 

t,607 

936 

114 

4S 

3.701 

ManhaUan  and  Bronx . . 
Brooklyn 

3,607 
986 

Queens 

"i 

Sawmin  products 

Manhattan  and  Bronx. . 
Brooklyn 

1 

14 

8 
4 

1 

1 

49 

'A 

6 

S 

32 

B8 
3 
1 

18 
7 
9 
1 
1 
119 

78 

¥> 

1 

146 

98 

4S 

1 

1 

168 

lit 

43 

8 
3 
6 

2 

1 
1 

24 

24 

It 

10 

It 

10 

Queene 

/ 

/ 

214 

2 

t 

1 

2-a 

House  trim 

92 
60 

te 

6 

""sa 

48 

6 

43 

19 

19 

4 

1 

22 

19 

3 

28 
It 
11 

4 
1 

18 
13 

4 

1 
1 

1 

1 

216 

Brooklyn 

116 

76,           t 

19 

6 

127 

110 

16 

t 

42 

16 

116 

1 

/ 

77 

Queene 

19 

kkZ^ 

6 

2 

Other  planinf  mill  products 

Brooklyn 

2 
t 

127 

110 

16 

Queene 

t 

3 

Cooperage 

17 
8 
8 

1 

5 

/ 
/ 
3 

1 

42 

Brooklyn 

16 

1 

1 

to 

6 

1 

248 

177 

68 

3 

321 

555 

80 

i 

383 
570 
107 
6 
136 
Itt 
10 

xo^ 

6t 

33 

t 

3 

to 

Queene 

6 

1 

4 

Manhattan  and  Bronx. . 
Brooklyn 

102 

78 
t3 

1 
97 
79 
16 

1 

1 

158 

Itt 

33 

3 
31 
30 

I 

19 

17 

t 

"*42 
55 

8 

1 

8 

i 

1 
36 

ts 

10 

1 

248 

177 

68 

Queene 

3 

5-a 

FuTDiture  and  upholstery 

321 

555 

80 

Queene 

4 

Richmond 

t 

5 

Cabinet  work 

44 

M6 

17 

1 

24 

34 

22 
10 
11 
t 
43 

1 

.... 

383 

Brooklyn 

t70 

107 

Queene 

I 

10 
6 

.... 

6 

6 

Pianos,  organs,  etc 

27 

tl 
6 

136 

Itt 
10 

Queene 

i 

.... 

4 

7 

Brooms,  cork,  etc 

35 

ts 

8 

38 
t6 
11 

'J 

6 

1 

10 
5 
7 

100 

Brooklyn 

55 

g 

33 

Queene 

1    ' 

t 

Richmond 

t 

1 

3 

Total  —  Group  III 

598 

401 

179 

10 

8 

596 

464 

138 

It 

t 

215 
10 

I 

166 

107 

60 

8 

1 

lOi       4 
5        / 

*        * 
5'       ' 

1   1.696 

i   1,110 

2 
t 

1,597 

1,119 
4^ 

Queene 

43 

•.  •  • : 

It 
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Table  XYI.—  Sbe  of  Factories  Inspected  in  First  and  Second  Class  Oties,  Year  Ended   September  M, 

1910:  By  Indnstries  —  Continued. 


In- 

Cmr AND  Industht. 

Number  or 

Shops  Employing 

- 

Total 
shops 
witlh 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

^19. 

20- 
49. 

60- 
199. 

200- 
499. 

500 

+  . 

Grand 
total. 

1 

new  YORK  CITY— CarUinued. 

IV.  I^KATHBB  AND  RUBBER  GoODS. 

Leather 

8 
7 

1 

8 

4 
4 

10 
5 

6 

1 
69 
61 

8 

106 

9£ 

1£ 

1 

2 

28 

14 

IS 

1 

830 

...... 

28 

Manhattan  and  Bronx. . 
Brooklyn 

14 

£ 

IS 

Queens     

1 

2 

Furs  and  fur  goods 

365 

S30 

96 

259 

176 

80 

3 

1 

44 

S6 

8 

369 
S49 

£0 
301 
£47 

6i 
t 

25 

£0 
6 
67 
39 
17 
1 

2 

£ 

830 

Brooklyn 

76£ 

68 

762 
68 

3 

Leather  and  canvas  goods 

Manhattan  and  Bronx. . 
Brooklyn 

8 
6 
3 

4 

"*4 

734 

668 

168 

7 

1 

107 

87 

17 

3 

337 

£68 
6£ 
17 

734 
668 
168 

Qtieens. 

7 

Richmond 

1 

4 

Rubber  and  gutta  percha  goods. . 
Manhattan  and  Bronx. . 
Brooklyn      

40 

84 
6 

1 

148 

ISO 

11 

7 

13 

1£ 

1 

52 

38 

8 

6 

6 
4 

1 
1 

30 

£1 

7 

£ 

3 
/ 
£ 

2 

1 

1 
"l 

107 
87 
17 

Queens 

s 

6 

Articles  of  p^a\,  horn,  bone,  hair, 
etc 

105 

78 
t6 

1 

337 

Manhattan  and  Bronx. . 
Brooklyn 

£68 
6£ 

Quwns   

1 

17 

Total  —  Group  IV 

781 

em 

160 
A 
1 

866 

764 

92 

10 

240 

£06 

36 

8 

120 

84 

3£ 

4 

15 

■  9 

6 

1 

5 

""4 
1 

2.036 

1,689 

S18 

£8 

1 

2.036 

Manhattan  and  Bronx. . 
Brooklyn 

1,689 
318 

Queens 

£8 

Richmond 

1 

V.  Cbkmicaub.  Oils,  Paints,  Etc. 
Druffs  and  cbeoiicals 

1 

84 
6i 
tl 

2 

66 

46 

18 

5 

22 
14 
8 

18 
7 
8 
£ 
1 

17 
£ 
9 
£ 

i 

3 

/ 
1 

1 

.... 

193 

1£8 

66 

8 

1 

176 

76 

73 

*? 

40 

50 

9 

1 
18 
9 
7 
£ 
14 

6 

:  :  :  >:  : 

193 

Manhattan  and  Bronx. . 
Brooklyn 

1£8 
66 

Queens 

8 

liichmond 

1 

2 

Paints,  dyes  and  colors 

61 

55 

i6 

5 

60 

51 

fO 

8 

1 

14 

It 

£ 

33 
7 

17 
7 
£ 
2 
/ 
/ 

2 

1 
1 

2 

/ 
/ 

176 

Manhattan  and  Bronx. . 
Brooklyn 

76 
73 

Queens      

£0 

Richmond 

7 

3 

Manhattan  and  Bronx. . 
Brooklyn 

21 

17 

4 

40 

SO 

£ 

1 

9 

Richmond 

1 

4 

Animal  oil  products 

10 

4 
4 

4 
4 

7 
4 
5 

1 

18 

Brooklyn 

9 

7 

Queens. 

£ 

6 

Mineral  oil  products 

2 

i 

/ 

31 

£3 

7 

1 

3 
£ 

1 

2 
£ 

1 
"l 

2 
i 

14 

Brooklyn 

9 

Queens 

1          1 

4 

Richmond 

66 

I 

0 

Soap,  perfumery  and  cosmetics.  . . 
Manhattan  and  Bronx. . 
Brooklyn 

36 

£8 

8 

10 
9 

1 

5 
6 

2 

84 
66 

1 

17 

1 

1 

67 

36 

11 

7 

4 

17 

Queens 

1 

Richmond 

1 
1 



t 

7. . . . 

23 

18 

5 

i7 

IS 
£ 

£ 

11 
4 
4 
3 

5 

67 

Brooklyn 

55 

£ 

£ 

60 
14 
££ 

e 

8 

/ 

.... 

11 

Queens 

7 

Richmond 

S 

4 

Total  —  Group  V 

82 
36 
S3 
11 
£ 

9 
£ 

1 

2.39 

161 

69 

7 

t 

197 

128 

6£ 

16 

£ 

4 
1 

£ 

681 
34£ 
18* 

681 

Manhattan  and  Bronx. . 
Brooklyn 

m 

Queens 

i\       4M 

n 

1 ^ 
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Table  XVL— Size  of  Pactories  Inspected  in  First  and  Second  OaM  ClUee,  Yew  Ended  Septoml>er  30. 

1910:  By  Industries  —  Continued. 


In- 

Cnr AND  Industst. 

Shops  EifPLonNo — 

Total 
shops 
with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber 

1-^. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

500 

Grand 
total. 

1 . 

NEW  VORK  CITY— CorUinued. 

VI.  Paper  AND  Pui-p. 
Sortinir  waiit^  nfto^r , 

11 
10 
1 
2 
1 
1 

17 

17 

3 

1 
1 
1 

6 
6 
1 
2 

1 

35 
S3 
g 
10 
g 
6 
g 
1 

35 

Brooklyn        

S3 

g 

2    

Pulp  and  paper   

2 

1 

10 

Manhattan  and  Bronx . . 
Brooklyn 

g 

M 

6 

Qtuens 

g 

Riehmond 

1 

1 

Total  —  Group  VI 

13 
// 

20 
18 

1 
1 

8 
6 
t 

1 

3 

1 

45 

96 

7 

g 

1 

45 

Manhattan  and  Bronx. . 
Brooklyn 

S6 

7 

Queen* 

g 

Richmond 

/ 

1 

VII.IhiiNTiNO  AND  Paper  Goods. 
Type  and  printers*  materials 

Manhattan  and  Bronx. . 

Brooklyn 

1    

15 

IS 

1 

1 

62 

6S 

9 

18 

If 

6 

1 

168 

14S 

19 

S 

1 

538 

If 

10 

10 

2 

£ 

16 

A 
4 

37 

g9 

6 

g 

420 

948 

64 

6 

g 

1,372 

1J82 

164 

gg 

614 

*'t 

8 
9 
6 
38 
96 
9 

..V.V. 

37 

g9 

6 

Richmond 

g 

2 

Paper  goods   

122 

iOi 

19 

1 
"m 

165 
It 

1 

1 

102 

96 
6 

1 
2 

1 
1 
1 
1 

60 

t 

1 

97 

"i 

7 
6 

1 

420 

Manhattan  and  Bronx. . 
Brooklyn 

348 
64 

Queens 

6 

Richmond 

g 

3-a 

Printing  and  publishing 

529 

417 

92 

11 

9 

154 

199 

14 

1 

1 

1 

22 

18 

4 

7 

6 
g 

1,372 

Afanhattan  "and  Bronx . . 
Brooklyn . . . .' 

1,182 
164 

Queene 

gg 

Richmond 

14 

3 

Bookbinding,  lithographing,  etc .  . . 
Manhattan  and  Bronx. . 
Brooklyn 

66 

67 
9 

8 
6 
g 

3 
g 

1 

557 

614 

41 

Queene 

g 

4 

Wall  paper 

2 

1 
1 
1 

1 

.... 

8 

Manhattan  and  Bronx. . 
Brooklyn 

9 

/ 

6 

5 

Photography  .         

20 

go 

38 

Manhattan  and  Bronx. . 
Brooklyn   

96 

1 

9 

Total  —  Group  VII 

781 

lie 
1» 

10 

966 

868 

79 

IS 

e 

410 

969 

97 

S 

1 

226 

194 
t9 

t 
1 

38 

g9 

9 

11 
8 
9 

2,432 

g,lll 

g7S 

SO 

18 

2,432 

Manhattan  and  Bronx. . 
Brooklyn 

g,lll 
g7S 

QueenM 

SO 

Riehmond                  

18 

VIII.  Textiles. 
Silk  and  silk  goods 

1 

11 

8 
f 

20 

14 
6 
1 

20 

16 

S 

1 
1 
4 
9 

1 

18 

11 

4 

s 

7 
9 

"'4 

1 

77 

61 

16 

10 

1 

39 

g? 

11 

1 

37 

g9 

6 

I 

1 

184 

68 

120 

6 

1           77 

Afantiattan  and  Bronx . . 

61 
16 

Queens 

10 

1 

2 

Wool  manuf t^turon . ,.,.,, 

16 

11 

6 

13 

10 

S 

6 
9 
t 

1 
3 
B 

1 

39 

Manhattan  and  Bronx .  . 
Brooklyn 

g7 

11 

Queens 

1 

3 

Cotton  gooos 

5 
S 
t 

19 
16 
t 

1 

9 

7 

/ 

1 
1 

37 

Manhattan  and  Bronx. . 
Brooklyn 

g9 
6 

Queens                      

1 

Richmond 

/ 
36 
11 
tl 

4 

1 

4 

Honery  and  knit  goods 

32 
9 

t2 

1 

98 
SS 

es 

17 
9 
14 

1 

184 

Manhattan  and  Bronx. . 
Brooklyn 

68 

120 

Queens 

1 

6 
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Table  XVI.—  Sixe  of  Ffurtories  Inspected  In  Flrat  and  Second  Class  CUIes,  Year  Ended  September  M 

1910:  By  Industries  —  Continued. 


In- 

Cmr AND  Industrt. 

NUUBKR  OP 

Shops  Emploting — 

Total 
shops 
with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

500 

Grand 
total. 

5 

NEW  YORK  CITY— C<m/tnw«d. 

VIII.  TKxnhBB— Concluded. 
Other  textiles  of  silk,  wool  or  cotton. 
Manhattan  and  Bronx.  . 
Brooklyn 

88 

re 

16 

199 

178 

13 

7 

1 

13 

10 

3 

78 
64 
12 

2 

42 
30 
11 

1 

5 
3 

2 

412 

347 

64 

10 

1 

38 

22 

14 

2 

36 

28 

6 

1 

2 

412 

Queen*                     ... 

10 

Richmond 

1 

6 

Flax,  hemp  and  jute  manufactures 
Manhattan  and  Bronx. . 
Brooklyn 

0 
6 
S 

6 
5 
g 
1 
2 
g 

6 
g 
g 

I 
3 
/ 

/ 
/ 

3 

/ 
2 

2 

""2 

38 
gg 

14 

Queens 

g 

7 

Oilcloth,  window  rfiades.  etc 

Manhattan  and  Bronx.  . 
Brooklyn 

16 

le 
4 

13 
IS 

1 

1 

36 

g8 

6 

Queen* 

1 

Richmond 

/ 

/ 

g 

Total  —  Group  VIII 

177 

1X1 

64 

g 

375 

g7e 

89 
9 

1 

155 

106 

40 

8 

g 

94 

62 

7 

18 
8 

i 

1 

4 

""3 

"i 

823 

662 

226 

31 

6 

823 

Manhattan  and  Bronx. . 
Brooklyn 

66g 

ggs 

Queen* 

31 

Richmond 

6 

IX.  Clothinq,  Millinebt,  Laun- 

DRT,  Etc. 
Men's  tailoring 

1-a 

2.167 
1,410 

7se 

19 
g 

101 
86 
IS 

1.311 

997 

311 

3 

684 
492 
191 

1 

184 

137 

46 

1 

24 

19 
6 

3 
2 

1 

4.373 
3,067 
1,290 

'i 

465 

381 

81 

3 

4,237 

3,668 

673 

6 

1 

682 

612 

63 

6 

2 

273 

2U 

27 

2 

476 

464 

17 

3 

1 

677 

1^ 

1 

366 

334 

2f 

i 

I.IK 

861 

W 

22 

7 
6 

1 

4 

4 

.... 
1 

4.380 

Manhattan  and  Bronx. . 

3,063 
l,g9t 

Queen* 

gi 

Richmond 

g 

1 

Men's  fumishinirs 

198 

177 

gl 

103 

76 

26 

g 

881 

8tg 

68 

1 

38 

16 

1 

412 

389 

23 

465 

Manhattan  and  Bronx. . 
Brooklyn  

381 
81 

Queen* 

3 

2-n 

Oressmakins 

i.38i 
1,075 

sog 

3 

1 

139 

130 

9 

1,631 

l,3Sg 

178 

1 

30 

28 

2 
2 

4,237 

Manhattan  and  Bronx. . 
Brooklyn 

3,668 
673 

Queen* 

5 

Richmond 

1 

2 

Women's    white    goods    and    fur- 
nishings  

231 

g08 

gt 

1 

]i 

9 

194 

173 

19 

g 

105 

91 

13 

1 

11 

2 
/ 

1 

.... 

682 

Manhattan  and  Bronx. . 
Brooklyn 

6lg 
63 

Queen* 

6 

Richmond 

g 

3 

Men's  hats  and  caps 

55 

50 

22 
17 
4 
1 
37 
36 

273 

Manhattan  and  Bronx.  . 
Brooklyn 

g44 

/ 

27 

Queen* 

g 

4-a 

Artificial  feathers  and  (lowers 

Manhattan  and  Bronx. . 
Brooklyn 

116 

106 

11 

241 

gsg 

6 
g 

1 

182 

161 

31 

80 
80 

479 

Queen*      

1 

3 

Richmond 

I 

4-b 

Millinery 

363 

gei 

101 

1 

106 
91 
16 

87 

43 

4t 
1 

677 

Manhattan  and  Bronx. . 
Brooklyn 

\% 

Queen* 

1 

6 

Miscellaneous  neiedle  work 

Manhattan  and  Bronx. 
Brooklyn 

168 

i5b 

8 

1 

149 

104 

37 

7 

1 

64 

68 

6 

1 

66 

48 

16 

g 

25 

24 

1 

365 

Queen* 

g 

6-a> 

Laundries  (non-Chinese) 

866 

076 

178 

12 

1 

32 
21 
10 

1 

1.117 

Manhattan  and  Bronx. . 
Brooklyn 

86g 
g4t 

Queen* 

Vg 

Richmond 

g 

9 
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Table  XVL—  Sixe  of  F^tories  Inavected  In  First  and  Seeoad  dun  Otiea,  Yew  Ended  Septooiber  M, 

1910:  By  Indaalrien  —  Centinoed. 


In- 

City  and  Industst. 

Number  op 

Shops  Emplotinq — 

Total 

em- 
ploy- 
ees. 

Shops 
dosed 

or 
with- 
out 
em- 
ploy- 
ees. 

austry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499 

500 

Grand 
total. 

6-ftt 

NeW  YORK  CITY— Continwd. 

IX.  CLOTBINa,  MiLUNSRT,  LaUN- 

DBT.  Etc. — Concluded. 
Chinese  laundriefl 

580 

soe 

47 
6 
50 
S9 
10 
1 

7 
6 

687 
SIB 

BBS 

108 

80 

B4 

3 

1 

107 

86 

BB 

3 
B 

i 

i 

500 

Manhattan  and  Bronx. . 
Brooklyn 

S14 

BBB 

Queen* 

1 

49 

Richmond 

6 

6-b 

Cleaning  and  dyeing 

41 

SI 

9 

12 
7 
6 

5 
S 

109 

Brooklyn 

81 

B4 

(huene 

B 

S 

Riehmond 

1 
46 
57 

9 

1 

7      .  . .. 

Clip  sorting 

55 

U 
11 

4 
t 
ft 

1 

107 

Manhattan  and  Bronx. . 
Brooklyn 

86 

BB 

Total  —  Group  IX 

5.979 

4, £69 

1,618 

8S 

9 

4.247 

S,687 

640 

16 

4 

2.225 

t,878 

SS8 

9 

92C 
799 

lis 

8 

86 

.    70 

IS 

B 

1 

8 
6 
S 

13.465 

10,608 

B,7B6 

118 

14 

16 

14 

1 
1 

13.481 

Manhattan  and  Bronx. . 
Brooklyn 

10,6BB 
B,7B6 

QueenM 

119 

Richmond 

14 

X.   F0OD,   LiQUOBS  AND  TOBACCO. 

Flour  and  other  cereal  products . . . 
Manhattan  and  Bronx. . 
Brooklyn 

l-« 

9 

7 

e 

5 
1 
4 

4 

1 
1 

19 

9 

9 

1 

163 

/// 

1 

70 

60 

19 

1 

16 

8 

6 

B 

2.456 

1.B87 

960 

168 

60 

635 

SOI 

BBS 

7 

1 

90 

68 

SI 

1 

316 

176 

101 

B6 

16 

659 

47S 

169 

IS 

4 

**34 

B4 

9 

1 

8 

B 
6 

i 

19 
9 

S 

1 

32 

BS 

9 

9 

Riehmond 

1 

1 

43 

26 
17 

60 
46 
16 

22 

17 

4 

1 

3 
1 
B 

3 

""b 

1 

163 

Manhattan  and  Bronx. . 
Brooklyn 

111 
49 

Queens 

B 

1 
16 
IB 

4 

1 

2 

ProvWons 

28 
18 
10 

16 

11 

4 

1 
1 
1 

6 
6 

1 

2 
B 

2 
B 

70 

Manhattan  and  Bronx. . 
Brooklyn 

60 
19 

Queen* 

1 

3     

Dairy  products 

5 

? 

/ 

1,990 

987 

811 

'^ 

191 

6 

1 

61 

40 

tl 

7 
$ 

4 

1 

424 

rrs 

1$8 

19 

4 

63 

fs 

3 
B 

1 

16 

Brooklyn 

8 

6 

QuceiM 

t 

4-c 

Bread  and  other  bakery  products. . 
Brooklyn 

25 

16 

6 

S 

15 
11 
4 

1 

2.489 
l.Slt 

/ 

969 

Queen* 

169 

Richmond 

' 

60 

4-d 

Confectionery  and  ice  cream 

Brooklyn 

33 

1 

22 

7 
6 
B 

2 

1 
1 

543 
SOS 
BSB 

Queen* 

7 

1 

4 ..... . 

Macaroni,  crackers,  etc 

ii 

6 
6 

9 
6 

8 
6 
B 

1 
22 
14 

G 

t 

1 
/ 

91 

Brooklyn 

69 
SI 

Queen* 

1 

6 

ioi 

66 

■  S4 

7 

4 

375 

gte 

1S7 
9 
3 

120 

69 

4J 

It 

8 

159 

129 

te 
s 

1 

69 

4e 
to 

4 
s 

60 

64 

6 

4 
4 

•;;;: 

316 

Brooklyn 

176 
101 

QuMTia 

B5 

Hi^mond 

15 

6-b 

Cigars 

49|     iO 
4^j       9 

6 
6 

659 

Manhattan  and  Bronx. . 
Brooklyn 

47S 
169 

Queen* 

1 

IS 

Richmond 

4 
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Table  XVI.— Sbe  of  F^M^torlos  Inspected  In  First  and  Second  Ckuw  Cities,  YeM>  Ended 

1910:  Bjr  Industries  —  Centinoed. 


U. 


In- 

CiTT AND  InDUBTRT. 

Number  op 

Shops  Employino — 

Total 
shops 
with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

60- 
199. 

200- 
499. 

500 

Grand 
total. 

6 

NEW  YORK  CITY— Concluded. 

X.  Food,  Liquors  and  Tobacco 

— Concluded. 
Other  tobacco  products 

Manhattan  and  Bronx.  . 

Brooklyn 

42 

7 

16 

1 

6 
6 

1 

5 

4 
1 

3 

2 

1 
1 

74 

61 

11 

J 

1 



74 
61 
11 

Qu€€tl9 

1 

Richmond 

1 

:::::i:::: 

t 

Total  —  Group  X 

3,050 
1,600 

169 
66 

893 

692 

262 

36 

IS 

255 

181 

61 

9 

4 

152 
124 
24 

31 

25 
6 

1 

16 
11 

4 

1 

4.397 

2,633 

1,671 

220 

73 

43 

27 
16 

1 

4.440 

Brooklyn 

2,660 
1,686 

Qwten* 

221 

Richmond 

73 

XI.  Water.   Liqbt  and  Power. 
Water 

^ 

1 

5 

2 

7 
/ 
2 
3 

1 
34 

'.i 

7 
2 

84 
38 
29 
13 

37 
6 

7 

Afanhottan  and  Bronx. 

1 

Brooklyn 

2 

B 

1 
4 

i 

2 

QueenM 

/ 

s 

Kiehmond 

1 

2 

Gas 

13 
6 
6 
3 

■"■52 
SO 
IS 
7 
2 
7 
6 
1 

3 

'""2 

12 
8 
4 

2 

34 

Manhattan  and  Bronx. . 
Brooklyn 

14 

11 

Queent 

k 
t 

18 
g 

It 
4 
J 

35 

SO 
6 

2 

7 

Richmond 

1 
3 
I 

1 
1 

2 

4 

Electric  light  and  power 

7 
2 
3 
1 

1 
1 
/ 

3 

2 

1 

84 

' Manhakan  and  Bronx. . 
Brooklyn 

38 
29 

Queen$ 

IS 

Jiiehmimd 

4 

5 

St^^am  heat  and  power 

43 

Brooklyn 

37 

0 

Total  —  Group  XI 

62 

5^ 

18 

8 

3 

74 

4£ 

19 
11 

2 

0 

1 
3 
1 
1 

20 

11 

7 

1 
1 

5 
2 

1 
2 

168 
90 

7 

168 

Manhattan  and  Bronx. . 
Brooklyn 

90 
48 

Queens 

£5 

Richmond 

7 

XII.  Bdildinq  Indubtrt. 
Carpenters'  shops 

1 

28 

14 

10 

t 

21 
12 
5 
2 
2 
7 
7 

2 

49 

28 

16 

4 

2 

27 

19 

8 

1 

49 

Brooklyn 

28 

15 

Queens 

4 

Richmond 

g 

2 

Paint  shops 

20 
It 

8 



27 

Manhattan  and  Bronx .  . 
Brooklyn 

19 

8 

-' 

Plumbers*   shops   (ManhaUan   and 
Bronx) 

1 

1 

Total  —  Group  XII 



46 

t6 

18 

t 

29 

2 

2 

2 
2 

77 

4 

2 

77 

Manhattan  and  Bronx. . 
Brooklyn 

48 

23 

Queene 



4 

Richmond 

g 

Total  —  New  York  City 

Manhattan  and  Bronx. . 
Brooklyn 



13.294 

8,980 

3,868 

SS6 

no 

9,933 

7,98S 

1,723 

181 

4.198 

3.327 

766 

100 

16 

== 

2.082 

t,S44 

436 

61 

22 

276 

185 

67 

29 

6 

77 
33 
31 

J 

29.840 

22,062 

6,869 

716 

904 

81 
2 

29.901 

22,093 

6  887 

Queen» 

717 

Richmond 

204 
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Table  XVI.—  Size  of  Factories  Inspected  In  First  and  Second  daas  Oties,  Year  Ended  September  30 

1910:  By  ladostrles  —  Contlnoed. 


In- 

Number or 

Shops  Emploting — 

1 

1  Total 
1  shops 
1  with 
i    em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

.SO- 
199. 

200- 
499. 

500 

Grand 
total. 

1 

ROCHESTER. 

Products, 
Stone 

1 

2 

1 
3 

2 

1 

4 

1 
3 
4 
6 

4 

2 

Misoellaneouy  mineral  products. . . . 

1 

3 

Lime,  cement  and  plaster 

3 

4 

Briek,  file  and  pottery 

1 
2 

1 

2 

1 

4 

5 

0\rm 

1 

6 

Total 

' 

4 

8 

1 

4 

1 

18 

18 

II.  Metals,  Machikxs  and 

ComnBTANCBS. 

Gold,  silver  and  precious  stones. . . 
Sheet  metal  work 

1 

3 

7 

8 
15 
12 

4 

1 
8 

3 
17 

7 

12 

21 

4 

10 
5 
3 
8 

""s 

2 
9 
12 

1 
3 
2 
1 
4 

1 
2 

2 

6 

13 

7 
36 

21 
45 
58 



7 

2-f 

2 

2 
3 

36 

2 

Other   products   of   copper,    lead, 
sine,  etc 

21 

3-u 

Machinery 

45 

3 

Other  iron  an    steel  products 

Electrical  apparatus 

58 

4 

10 

10 

5-m 

5 

Carriages,  wagons  and  sleighs 

Other  yehides 

"3 

1 
1 

....1          15 
'          19 

15 
19 

7 

Boat  and  ship  building 

4 

4 

8 

Instruments  and  appliances 

Total 

3 

8 

4 

3 

30 

30 

61 

90 

42 

35 

13 

4 

245 

245 

III.  Wood  MAiOTrACTURKS. 
House  trim 

2-a 

6 
2 

8 

1 

7 
2 
2 

1 
4 
2 
1 
2 

8 
2 

*     29 

7 

2 

26 

21 

29 

2 

Other  pUning  mill  products 

Cooperage ^ 

7 

3* 

2 

4 

Wood,  turned  and  carved 

15 
6 

4 

8 
5 
3 
2 

1 

2 
4 

3 
1 

26 

5-ft 

Furniture  and  upholstery 

2 

21 

5 

Cabinetwork..    

i!         13 

13 

6 

Pianos,  organs,  etc 

4 
4 

4 

7 

Brooms,  cork,  etc 

1 

4 

Total 

34 

28 

21 

20 

2 

l|       106 

106 

IV.  Leather  and  Rtjbber 

Goods. 

Leather 

1 

1 

2 

10 

3 

1 

1 

4 

25 

3 

6 

..... 
6 

1 

3 

7 

71 

12 

3 

2 .:./ 

Furs  and  fur  goods 

7 

3 

4    . . . . 

liCather  and  canvas  goods 

Rubber  and  gutta  percha  goods. . . 
Articles  of  peari,  horn,  bone,  hair, 

etc :. 

19 

7 

4 

71 
6 

5 

1 

2 

1 

1 

12 

Total 

17 

39 

8 

22 

8 

5 

99 

99 

V.  Cremicals.  Oils,  Paints,  Etc. 
Drugs  and  chemicals 

1 

5 
1 

4 

5 

1 
1 
1 
1 

1 

1 

1 

11 
8 
1 
2 
4 
4 

11 

2 

Paints,  dyes  and  colors 

8 

3 

1 

4 

Animal  oil  products 

1 

2 

6 

Soap,  perfumery  and  cosmetics 

Total 

1 
1 

2 
3 

4 

7 

4 

8 

14 

5 

2 

1 



30 

30 

VI.  Paper  and  Pulp. 
Pulp  and  paper 

2      .... 

1 

1 

1 
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Table  XVL—  Sbe  mt  Factories  lasyected  in  First  and  Second  Class  Otles,  Ye&r  Ended  Seftember  M» 

1910:  By  Indastries  —  Centlnaed. 


In- 

NuMBKR  of 

Shops  Emplotino — 

Total 

t^ 

em- 
ploy- 
ees. 

closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

500 
+  . 

Grand 
totaL 

1 

ROCHESTER— ConcIiKied. 

VII.  Printino  and  Paper 
Ooooa. 

Type  and  printers'  materials 

Paper  cooas           . . .  ^ .  •  1 1 . . .  ^  r  r  t 

1 

2 

20 

1 

1 
10 
26 

7 

2 
24 

•     58 
15 

1 



3 

2 

5 
6 
3 

7 
7 
3 

1 

24 

3-a  .. 

Prrnfin*  aiwI  nnhliahintf 

58 

3 

5 

Bookbinding,  lithographing,  eto . . . 
Photography 

1 

15 

1 

Total 

24 

43 

14 

18 

1 

100 

100 

VIII.  Tkxtilbs. 

2 

1 

1 

2 
1 
7 

1 

2 

4 

Hofw^rv  and  knit  soodii. ..,.,,.,., 

1 

1 

5 

Other  textiles  of  silk,  wool  or  eotton. . 
Oilcloth,  window  ifhades.  etc 

3 

2 

1 

2 

7 

7 

1 

Total 

3 

4 

3 

1 

11 

11 

IX.   CliOTRINO,    MlLLINBBT, 

Laundrt,  Etc. 
Men*B  tailoring 

1-a 

117 

2 

118 

6 
3 

1 

61 

1 

105 

4 
46 

2 

1 

60 

1 
2 

20 
2 

1 

7 

2 

311 

9 

167 

8 
4 
1 

84 
3 

16 
8 
9 

:::::: 

311 

1 

Men*e  fnminhings 

9 

2-a 

HresBiiiaiinit 

Women's  wEite  goods  and  f urnish- 
inM                              

167 

2 

8 

3 

Men^i  hats  and  cans 

4 

4-a 

Artificial  feathers  and  flowers 

Millinery 

1 

4-b 

18 
2 
8 
3 
4 

1 

4 

84 

5 

Miscellaneous  needle  work 

Laundries  (non-Chinese) 

3 

6Ht»  . . . . 

2 

4 

2 

16 

6-b 

Ck^ning  a*^  f^s^ng 

5 
2 

8 

7 

Clip  sorting ,,...,,.,-. 

3 

9 

Total 

316 

193 

69 

31 

9 

2 

1       620 

620 

X.  Food.  Liquors  and 
Tobacco. 
Flour  and  other  cereal  products. . . 

1-n 

3 
4 

2 

4 
5 

2 
3 

9 

9 

1 

4 

2 

18l 

18 

2 

Provisuins . .".  .1 

2 
2 

86 
13 

4 
14 
40 

1 

'  '26 

2 

3 

Dairy  products 

2 

14 

2 

2 

4 
5 



2 

4-c 

Bread  and  other  bakery  products. . 

Confectionery  and  ice  cream 

Macaroni,  crackers,  eto 

70 
4 

2 

1 
33 

2 

4 

106 

4.d...:. 

4 

2 

1 

13 

4 

5 

Beverages 

5 
2 

1 

4 

14 

6-b 

Cisars 

40 

« 

O^er  tobacco  products 

1 

Total 

' 

119 

38 

19 

10 

3!.  ...1       189 

20 

209 

XI.  Watbr.  Liobt  and  Power. 
Gas 

2 

1 
1 

i 

•  ••••• 

1 

4 

Electric  light  and  power 

2 
3 

4 

1 

8 

5 

Steam  heat  and  power 

3 

6 

Garbace  disoosaf.  etc 

1 

1 

Total 

5 

5 

1 

2 

13 

13 

XII.  BciLDiNO  Industry. 

1 

1 
2 

1 
2 

1 

2      ... 

Paint  shc^ 

2 

Total  

3 

•           3 

\ 

3 

Total  —  Rpcheet^r 

594 

462 

181 

,  ■    ■ 

147 

39 

12    1.431 

»          2C 

:  — "~7— ; 

1.455 
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TiUe  XVL— Sbe  of  FiMtoriM  lupedMl  ia  First  aad  Second  Omm  CMm,  Yev  Ended  September  M, 

1910:  By  Iiidwtriee  —  Ceatfaiaed. 


In- 

ClTT  AND  InDUSTBT. 

Number  or 

Shops  Emploting — 

Total 

wit? 
em- 
ploy- 
ees. 

Shops 
dosed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
nunH' 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

600 

Grand 
total. 

1      .... 

SCHENECTADY. 
I.  Stonb.  Clat  and  Glass 

PBODUCn. 

Stone 

2 

5 

..... 
1 

1 
1 

8 
2 
3 

1 

g 

2 

2 

3 

Lime,  oement  and  plasier 

2 

1 

3 

4 

Brick.  tUe  and  pottery 

1 

Total 

2 

8 

2 

2 

14 

14 

II.  Mbtals,  Machinu  and 
CoNvsTANcaa. 
Sbeet  metal  work 

2-f 

5 
3 

1 

3 

8 
3 

1 
3 
6 
11 

1 

8 

3-u 

Machinery 

3 

3 

Other  iron  and  steel  products 

E^leetrical  apparatus 



1 

4 

1 

1 
5 

1 

1 

3 

5-tk 

Carriaees,  wagons  and  sleighs 

Other  vehicles 

5 
3 

6 

5 

2 

1 

11 

7 

Agricultural  imi^ements 

1 

1 

Total 

17 

10 

2 

2 

2 

33 

33 

III.  Wood  MANTTTAcruBaa. 
House  trim 

2-a 

2 

1 

1 
1 

3 

6 
2 

1 

6 

5-a 

2 

7 

Brooms,  cork,  etc 

1 

1 

Total 

3 

2 

4 

9 

9 

Goods. 
Leather  and  canvas  goods 

V.  Ckbmicalb,  Oils,  Faints, 
Etc. 

3 

4 

4 

4 

1 

1 

1 

1 
1 

1 

2 

Paints,  dyes  and  ccrfors 

1 

Total 

. . . 

2 

2 

2 

VII.  Printing  and  Papbr 

Goods. 

Paper  goods 

2 

1 
1 
1 

1 
10 

1 

1 

3-« 

Printing  and  publtshinc 

10 

3 

2 

16 

3 

Bookbinding,  lithographing,  etc. . . 

1 

Total 

10 

3 

3 

2 

18 

18 

VIIL  Tbxtilbs. 
Cotton  goods 

3 

1 

1 

1 

IX.  Clothing,  Millinbbt, 

Launbbt,  Etc. 

Men's  tailoring 

1-a 

31 

1 

32 

2 

•    6 

1 
12 

8 
20 

2 

32 

1 

Men's  furnishings 

2 
2 

2 

2-a 

Dressmaking. . .' 

Women's  white  goods  and  furnish- 
ings  

1 

2 

5 

2 

1 

1 

4-b 

MiltinAry 

1 
3 
19 

1 

11 

4 
1 
1 

12 

6-a> 

Laundries  (non-Chinese) 

1 

8 

6-ii?.... 

Chinese  laundries 

20 

6-b 

2 

Total 

66 

21 

3 

2 

82 

82 
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Table  XVI.—  Size  of  Factories  Inspected  in  First  and  Second  Class  aties,  Year  Ended  September  M, 

1910:  By  Industries  —  Continued. 


In- 

City  and  Industry. 

Number  of 

Shops  Employino — 

Total 
shops 
with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

duBtry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

SCO 

Grand 

total. 

l-» 

SCHENECTADY  —  Concluded. 

X.  Food.  Liquors  and  Tobacco. 
Flour  and  other  cereal  products . . . 

2 

1 
6 
2 

2 

1 

31 

5 

7 
12 

2 

2 

Provision*? ...      .    . . 

1 

4-c 

Bread  and  other  bakery  products. . 

Confectionery  and  ice  cream 

Macaroni,  crackers,  etc 

25 
3 

1 
2 
8 

31 

4-d 

5 

4 

1 

5 

Beverages 

5 

4 

7 

6-b 

Cigars 

12 

Total 

39 

20 

59 

59 

XI.  Water,  Light  and  Power. 
Gas 

2 

1 
1 

1 
1 

1 

4 

Electric  light  and  power 

1 

Total 

2 

2 

2 

Total  —  Schenectady 

SYRACUSE. 

I.  Stone,  Clay  and  Glass 

Products. 

Stone 

131 

69 

14 

8 

....'       2 

224 

224 

1 

1 

1 
1 
8 
2 



1 

2 

Miscellaneous  mineral  products. 

1 
4 

1 . . . . 

1 

3 

Lime,  cement  and  plaster 

1 

3 

1 

8 

4 

Brick,  tile  and  pottery 

1 

2 

Total 

2 

5 

4 

1 

1^ 

12 

II.  Mbtalb,  Machines  and 

Conveyances. 

Gold,  silver  and  precious  stones . . . 

1 

2 
2 

6 

6 

15 

1 
1 
2 

1 
1 

2 

5 

11 

1 

3 
5 

14 

3 

2-f 

fflbeet  metal  wort. 

1 

4 
2 
5 

1 

1 

2 
6 

8 

5 

2 

Other   products   of   copper,    lead, 
sine,  etc. 

14 

3-u 

Machinery 

1 

1 

20 

20 

3 

4 

Electrical  apparatus 

3 
.... 

50 
4 
2 

10 
1 
3 
4 

50 

4 

5-a 

Carriages,  wagons  and  sleighs  . 

2 

5 

Other  vehicles 

i 

1 

2 

4 

10 

6 

Boats  and  ship  building 

1 

7 

1 
1 

1 
1 

1 

1 

3 

8 

Instruments  and  appliances 

1 

4 

Total 

15 

36 

25 

23 

12 

5 

116 

116 

III.  Wood  Manufactures. 
House  trim * 

2-a 

8 

10 
2 
2 
4 

2 
2 

1 
1 

4 

1 

1 

23 
3 
2 
4 
7 
5 
2 
2 

23 

2 

Other  planing  mill  products 

3 

3 

2 

4 

Wood,  turned  and  carved 

4 

5-a...:. 

Furniture  and  upholstery 

1 

1 

1 
1 

3 
1 

7 

5.    . 

Cabinet  work 

5 

e:::::: 

Pianos,  organs,  etc 

1 

2 

7 

1 

2 

Total 

10 

24 

8 

5 

1 

48 

48 

rv.  Leather  and  Rubber  Goods. 
Leather 

1 

1 
4 

1 

1 
15 

1 

1 

3 

5 

Articles  of  peari,  horn,  bono,  hair, 
etc 

7 



2 

2 



15 
1 

Total 

6 

7 

2 

2 

.... 

17 

17 
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TsUe  XVL—  Sise  of  FiMtoriM  InnpecCed  In  Finit  and  Second  CIms  Qtles,  Year  Ended  September  30, 

1910:  By  Industries  —  Continaed. 


In- 

CiTT AND  InDURTRT. 

NuMBEB  or 

Shops  Emplotino — 

Total 
shops 
with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

60- 
199. 

200- 
499. 

500 

Grand 
total. 

1 

SYRACUSE  —  Conduded. 

V.  CBnacALB,  Oils,  Paints,  Etc. 
Drugp  and  chemicals 

2 
2 

1 

1 

1 

5 
2 
2 
6 
4 

5 

2 

Paints,  dyes  and  colors 

2 

4 

Animal  oil  products 

1 
2 

1 

1 
1 

2 

6 

Mineral  oil  products 

1 
1 

2 
2 

6 

6 

Soap,  perfumery  and  cosmetics. . . 
Total 

4 

2 

8 

5 

3 

1 

19 

• 

19 

VII.  Printino  and  Papkb  Goods. 
Paper  goods 

2 

4 
13 
3 

i 

2 
3 
2 

7 

38 

9 

7 

3-a 

Prmting  and  publishing 

17 

1 

38 

3 

Bookbind'ng.'iithograplking,  etc . . . 
Total 

9 

18 

20 

» 

7 

54 

54 

Vm.  Textiles. 
Wool  manufactures 

2 

2 

2 
3 

2 

4 

Hosiery  and  knit  goods 

3 

3 

Total 

2 

3 

6 

5 

IX.  CLormNo  Milunbbt,  Laun- 

DBT,  Etc. 
Men's  tailoring 

1-a 

4 

20 
4 
3 
4 

10 

1 
2 

4 

2 

40 
6 

8 

4 

2 

15 

1 
2 

40 

1 

Men's  furaiihings 

5 

2-» 

TVwffmaking  .. 

2 

1 

8 

4-b 

Millinery 

4 

5 

Miscellaneous  needle  work 

Laundries  (non-Chinese) 

2 
2 

2 

(J-a* 

8 
1 

5 

15 

6-b 

I 

7 

Clip  sorting 

2 

2 

Total 

10 

40 

18 

6 

3 

77 

77 

X.  Food.  Liquobs  and  Tobacco. 
Pkmr  and  other  cereal  products . . . 

1-a 

1 

1 
2 
1 
8 
3 
1 
2 
6 
1 

1 

1 
3 

4 

5 

1 

64 

7 

4 

11 

18 

1 

9 

4 

1 

5 

2 

Provisions 

1 

4-c 

Confectionery  and  ice  cream 

56 

73 

4-d 

3 

1 
6 

1 

1 
1 
1 

7 

4 

Macaroni,  eiaokers,  etc 

1 
3 
10 

4 

6 

Beverages 

11 

6-b 

Qgars 

1 

18 

6 

1 

Total 

71 

25 

11 

7        1 

115 

9 

124 

XI.  Water,  Liort  and  Powrb. 
Gas 

2 

1 

1 
1 

1 

4 

Electric  Ught  and  power 

1 

... 

1 

Total 



1 

1 

2 

2 

Total  —  Syraouse 

TROY. 

I.  Stone.  Clat  and  Glasa 

Products. 

Stone 

134 

166 

82 

57|     20 

6 

465 

9 

474 

1 

3 

1 

1 
5 

4 
7 

4 

4 

Brick.  Ule  and  potterv 

1 

t 

7 

Total 

4 

6 

1 

11 

11 
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Tftble  XVL—  Siie  of  FactorlM  Inspeeted  In  First  aad  Sec«ad  Cbuts  CiUcs,  Year  Ended  September  SO 

1910:  By  Indoatries  - 


In- 

Cmr  AND  Industrt. 

Number  or 

Shops  Emplotino — 

Total 
abopa 
with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

duairy 
num- 
ber. 

1-4. 

^19. 

20- 
49. 

199. 

200- 
499. 

500 

Grand 
total. 

2 

THOY—ConHnued. 
II.  MsTALi,  Machiku  and 

CONVBTANCBB. 

Cooper,  lead,  sine,  ete 

9 
7 
5 
1 

4 
4 
2 

4 
5 
8 
1 
4 
1 
3 

1 
■    '3 

14 
14 
25 
2 
8 
6 
6 

14 

3.U 

MJ««'^ifif'<^Hy.  .', ,  ,      ' 

2 
5 

"i 

*"i 

14 

3...... 

Elecirical  apparatus 

Carriagea,  wacona  and  Bleighs 

Otl*!rvehiclea. TZT. 

25 
2 

6-» 

8 

5 

1 

6 

8 

Instruments  and  appliances 

Total 

1 

6 

32 

26 

6 

7 

4 

1 

75 

75 

ni.  Wood  Manufactusm. 
Saw  mill  products 

1 

1 
4 
2 
5 
10 
1 

1 

2-« 

House  trim 

3 

6 

4 

3 

Cooperace 

1 
1 

2 

4 

Wood,  turned  and  carved 

5 

6-a 

Furniture  and  ui^lstery 

.... 

10 

5 

Cabinet  work.  .T ' 

1 

Total 

13 

8 

2 

23 

23 

rV.   LbATBBB  AND  RUBBBS  OOODS. 

Furs  and  fur  goods 

.... 

2 

2 
5 

1 

4 

1 
2 

3 

3 

3 

Leather  and  canvas  goods 

Rubber  and  guttapercha  goods 

Articles  of  pearl,  horn,  bone,  hair,etc. 

Total 

I:::::: 

13, 

7 

4 

1 

6 

3 

3 

8 

13 

12 

6 

3 

3 

24| 

24 

V.  CmiacATii,  Oils,  Paintb,  Etc. 
Paints,  dyes  and  colors 

2 

1 

i 

1 

1 

2, 

2 

4 

Animal  oil  products 

.... 

1 

7 

Total 

1 

2 

2 

2 

i 

5|: 

5 

VI.  Papbb  and  Pulp. 
Pulp  and  pi4>er .....  ^ ..  t ....... . 

2 

1 

1 

1 

3 

3 

VII.  PBXNTura  AND  Patbs  GooDa; 
Paper  goods 

2 

1 
8 

1 

1 

4 

3 
2 

5 
23 

1 

5 

3-a 

Pruting  and  publishing 

Bookbinding,  lithograiminc.  etc. . . 

9 

23 

3 

1 

Total 

9 

10 

5 

5 

29 

29 

VIII.  TBXTitBa. 
Cotton  goods 

3 

1 

1 
3 
2 

1 

1 

4 

Hoaieffy  and  knit  goods 

1 

1 

1 

3 

6 

Flax,  liemp  and  Jute  manufactures. 

1 
1 

1 

2 

7 

C^lbth,  window  shades,  etc 

1 

Total 

.    ... 

2 

2 

1 

1 

1 

7 



7 

IX.  CuynnNo,  MiLLumT,  Laun- 

DBT,  Etc. 
Men's  tailoring 

1-a 

29 

10 
2 
7 

10 

1 
8 

39 

32 

28 

2 

21 

1 

16 

9 

6 

5 

39 

1 

4 
3 

17 
2 

1 

8 

32 

2-a 

Drensmaking.  .7. 

23 

3 

Men's  hats  and  caps 

2 

4-b 

Millinery T 

14 

1 
6 

21 

5 

1 

6-a> 

Laundries  (non-Chinese) 

I 

5 

1 

1 

5 

1 

10 

6-a« 

Chinese  laundries 

9 

6-b 

Cleaning  and  dv^ing 

1 
1 

6 

7 

Clip  sorting 

2 

1 

5 

Total 

67 

42 

10 

26 

2 

8 

154 



154 
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Tsble  XYL— Siie  of  F^tories  lM»ected  in  Hrsl  and  Second  €3mm  Otim,  Tew  Bwled  September  SO, 

1910:  By  ] 


In- 

Cfrrr and  Induvtrt. 

NUMBSR  OP 

Shops  Emplotino — 

Total 

witf 
em- 
ploy- 
ees. 

Shops 
cloaSd 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

20C- 
499. 

600 

Grand 
total. 

l-a 

troy  — CondiMM. 
X.  Food.  Liquobs  ako  Tobacco. 

2 

1 
1 
9 
6 
5 
4 

2 
2 
2 
41 
14 
14 
21 

*••••• 

2 

1 

Other  grocery  products. 7 

i 

•     1 

32 

9 

4 

12 

2 

2 

Provinons 

2 

4-c 

Bread  and  other  bakery  products. . 
Confectionery  and  ice  cream 

41 

4-d 

14 

6 

5 
5 

14 

6-b 

Cig^*^ 

21 

Total 

50 

27 

10 

96 

96 

XI.  Watbb,  Lioht  and  Powbb. 
Gas... 

2 

1 
1 

1 
2 
2 

1 

4 

Electric  light  and  power 

i 

2 

2 

6 

Steam  heat  and  power 

2 

Total 

3 

2 

5 

5 

XII.  BmLDiNO  Industry. 

1 

3 

3 

6 

6 

Total  — Troy 

204 

135 

40 

42 

7 

10 

438 

438 

1 

UTICA. 

Products. 
Stone 

2 

3 
2 

1 
1 

5 
2 
3 
2 

5 

3 

Lime,  cement  and  plaster 

2 

4 

Brick,  tile  and  pottery 

1 

1 

3 

6 

Olam 

1 

2 

Total 

3 

7 

1 

1 

12 

12 

2 

'CONTBTANCR^. 

Copper,  lead.  sine,  eio 

2 
2 
3 

5 

4 
3 

1 
3 

1 

2 

""2 

I 

..... 

1 
3 
2 
1 
2 
3 

10 
9 

15 
3 
5 
4 
1 

10 

3-u 

MfGhiri^     .......!:.::;: 

9 

3 

4 

Other  iron  and  steel  products 

4 

1 

16 
3 

i5-« 

6 

6 

4 

7 

Agriouftural  implements 

1 

Total 

7 

17 

6 

12 

4 

1 

47 

47 

2-a 

in.  Wood  Manuvacturw. 
House  trim 

1 

4 
1 
1 

1 
1 
1 

2 

7 
1 
3 
3 

1 
2 

7 

2 

Other  planing  mill  products. ....  a 

1 

4. . . . 

Wo<>d.'tume3  and  carved. .  ^ . . . 

1 
1 

1 
1 

3 

5-» 

Furniture  and  upholstery 

3 

6 

1 

6 

Pianos,  organs,  etc 

1 

2 

Total 

4 

9 

2 

2 

17 

17 

2 

IV.  LaATHm  AND  Rubrbb 

Goods. 

F^irs  and  fur  goods 

1 
3 

1 

1 

3 

Leather  and  canvas  goods 

1 

4  ....*. . 

4 

Total 

4 

1 

5 

6 

1. .    .    . 

V.  Chrmicai^  Oils,  Paints,  Etc. 
Drugs  and  chemicals 

1 

1 
2 

1 

7 

2 



2 

Total 

1 

2 

^ 

3 

3 
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Table  XVI.— Size  of  Factories  Inspected  in  First  and  Second  Class  Qties,  Year  Ended  Sepleaiier  M, 

1910:  By  Indostries  —  Centinned. 


In- 

Cmr AND  Industry. 

Number  op 

Shops  Employino — 

Total 

with 
em- 
ploy- 
ees. 

Shops 
closed 

or 
with- 
out 
em- 
ploy- 
ees. 

dustry 
num- 
ber. 

1-4. 

5-19. 

20- 
49. 

50- 
199. 

200- 
499. 

500 

Grand 
total. 

1 

VTICA  —  Conduded. 

VI.  Papsb  and  Pulp. 
Sorting  waste  paper 

2 

2 
3 

2 

2 

Pulp  and  paper 

3 

3 

Total 

2 

3 

6 

5 

VII.   PBIMTINa   AND  PaPKR 

Goods. 
Paper  goods 

2     . . 

1 
4 

1 

1 
2 

2 

16 

1 

2 

3-a 

Printing  and  publishing 

7 

3 

16 

3 

1 

Total 

.    7 

3 

6 

3 

19 

19 

VIII.   TB3CTILE8. 

Wool  manufactures 

2 

2 

1 
3 
3 

3 

6 

20 

3 

3 

Ck>tton  goods 

1 
1 

■'"6 
2 

1 
7 

1 

"4 

5 

4    

Hosiery  and  knit  goods 

20 

5 

Other  textiles  of  silk,  wool  or  cotton. 
Total 

1 
1 

tP:;; 

4 

6 

1 

4 

2 

7 

9 

4 

7 

33 

33 

IX.  Clothing,  Millinert, 
Laundrt,  Etc. 

Men's  tailoring 

Men's  furnishings 

Men's  hats  and  caps 

1-a 

1 

12 
1 
2 
3 

1 
2 

9 
2 

2 

4 

2 

.... 

29 
3 
2 
9 

1 
4 

20 
3 

3 

2 

6-a«     . 

Laundries  (non-Chinese) 

4 

1 

1 

9 

6-b 

Cleaning  and  dyeing 

1 

7 

Clip  sorting 

i 

..... 

4 

Total 

1 

21 

Id 

4 

6 

2 

48 

48 

X.  Food.  Liquors  and  Tobacco. 
Flour  SLtkd  other  cereal  products. . . 
Other  grocery  products. 

1-a 

1 
1 

1 

2 

1 
2 
1 

26 
8 
1 
7 

14 
2 

2 

2 

1. 

, 

1 

2 

Provisions 

2 

2 

3      .    . 

Dairy  products 

1 

24 

5 

1 

4-c 

Bn^  and  other  bakery  products. . 

Confectionery  and  ice  cream 

Macaroni,  crackers,  etc 

2 

2 

28 

4-d 

1 

1 
4 

8 

4 

1 

6      ... 

1 
8 

1 

1 
6 

1 

7 

6-b 

Cigars 

14 

6   . 

Other  tobacco  products 

1 

2 

Total 

42 

14 

7 

1 

64 

2 

60 

XI.  Watkb,  uoht  and  Powsr. 
Steam  heat  and  power..           .... 

4 

1 

2 

3 

3 

Total  — Utica           

yonkebs 

I.  Stonb,  Clat  and  Glasb 

Products, 
Glass 

II.  MsTAU,  Machines  and 

Convey  AN  CBS. 
Copper,  lead,  sine,  etc 

89 

77 

39 

33 

10 

8 

256 

2 

258 

fi 

1 

1 

1 

2   . .    .. 

2 
2 

1 

2 
4 
6 
2 

2 

.3-u 

Machinery 

1 
3 

:::.:i 

■■••il 

4 

3 

Other  iron  and  steel  produota 

Vehicles 

6 

6    

1 

1 

2 

Total 



8 

4 

1 

1 

14 

X4 

Die 

itized 
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300« 
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Table  XVL—  Sise  of  Factories  Inspected  ia  First  and  Second  Class  Cities,  Year  Ended  September  80, 

1910:  Bjr  Industries  —  Condnded. 


In- 

CiTT AND  Industry. 

Number  of 

Shops  P^mployino 

— 

Total 
sh')p>« 
with 
em- 
ploy- 
ees. 

Shops  1 

closed 
or     1 

with- 
out 
eiii- 

ploy-  1 
ees. 

1 
1 

dustry 
num- 
ber. 

1-4. 

5-19. 

4 

1 

,           1 

2(>     1   5(>-    1 
49.    1  199.  ' 

1      1 

I 
200- 
499 

500 

Grand 
total. 

2-a 

YONKERS  —  Concluded. 

III.  Wood  Manufactures. 
House  trim 

4 

i! 

1 

9 

9 

3 

Cooperage 

1 1 

21 ' 

2 

Total 

4 

5 

1       1 

11 

11 

IV.  Lbathsr  and  Rubbbr  Goods. 
Furfe  and  fur  goods .  .                ... 

1 

2 

1 

1 

1      .. 

1|      -  -  - 

J 

3 

Leather  and  canvas  goods 

1 

1  _  .  .  . 

1 
2 

1 

1 

4 

Rubber  and  gutta  percha  goodn . 



2 

I 

.....   ....... 

2 

6 

Articles  of  pearl,  horn,  bone,  hair, 
etc 

:....::::::::i;:: 

I 

ToUl 

3 

1      1 

....i             :V 

5 

V.  Chbmicals,  Oils,  Paints,  Etc 
Drugs  and  chemicals 

.... 

1 

2 

I 

1 

3 

3 

VI.  Papbb  and  Pulp. 
Pulp  and  paper 

VII.  Printing  and  Paper 

Goods. 

Printing  and  publishing 

1 

2 

1 

'                1       ! 



I 

1 

3-a 

1 

3 

2 

1 

I 
7 

::.::: 

(i 

3 

Bookbinding,  lithographing,  etc.  .  . 
Total 

1 



2 

3 

•  2 

' 



7 

VIII.  Tbxtilbs. 
Silk  and  silk  goods 

r  •  •  *. 

1 

1 

..!..!- 

1 

1 
3 

1 

2 

Wool  manufaoturea 

1 

1 

6 

Other  textiles  of  silk,  wool  or  cotton 
Total 

2 

1 

3 

2 

2 

1 

5 

5 

IX.  Clothing,  Millinert, 

Laundry,  Etc. 

Men's  tailoring 

1-a 

1 
1 

1      i 

1 
1 

r 

13 

...... 

1 

2-a 

DrMufmaking , 

I 

3 

Men's  hats  and  caps 

1 

1 

2 

G-ai 

Laundries  (non-Chinese) 

i 

12 

3 
1 

1 

} 

0-a? 

Chinese  laundries 

13 

(M> 

Cleaning  and  dyeing 

1 

Total 

1 

13 

7 

2 

1 

23 

23 

X.  Food.  Liquors  and  Tobacco. 



1 

' 

1 

1 

1 
35 

3 
10 

1 



1 

2 

Provisions 

1 
31 

1 
4 

1 

*  * 

1 

1 

4-e 

Bread  and  other  bakery  products. . 

Confectionery  and  ice  cream 

Beverages 

4 

2 
0 

i- .  •  • 

35 

4-d 

3 

6 

I"" 

10 

0-b 

Cigars 

1 

1 

Total 

38 

12 

1 

ij         51 

51 

XI.  Water,  Light  and  Powbr. 
Gas 

1 t 

' 

2 

1 
1 

..   .i.... 

1 

1 

1 

6 

Steam  heat  and  power 

1 

Total 

2 

2 

2 

XII.  Building  Industry. 
Carpenters'  shops 

1 

1 

1 

1 

I 

Total  — Yonkers 

.... 

68 

40 

8 

5 

.... 

3 

124 

124 

13 
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TABLE  XVn.—  STATISTICS  OP  MINES  AND  QUARRIED 


Inddstrt  and 

LOCAUTT. 


Firm  name. 


Material  mined  or 
qxiarried. 


Num- 
ber of 
inapec- 
tions. 


Num- 
ber of 
shafts 

or 
opcn- 


1.  STONE  QUARRIES. 

Albany  County. 
South  Bethlehem 


Cayuoa  County. 
Auburn 


Sennett  (town). 


Chenango  County. 
Norwich 


Clinton  County. 
A  usable  Forks. . 


Columbia  County. 
Greenport  (town) . 

Erie  County. 
Akron 


Buffalo. 


Clarence  (town). 
WiUiamsviUe..'.. 


Qbnbsbb  County. 
North  Leroy 


Grbbnb  County. 
Alsen 


Cementon . 


jBrrBRBON  County. 
Alexandria  Bay. . . 
Chaumont 


Pioton  Island. 


Onondaga  County. 
Split  Rock 


RocKJjjXD  County. 

Mount  Joy 

Nyack 

Rockland  Lake.... 


TomldnsCore. 
WestNyaek... 


St.  Lawrbncc  County. 
Gouvemeur 


Callanan  Road  Imp.  Co. 


limestone. 


Beardslev.  W.  8. . 
City  of  Auburn . . 
Goodrich.  C.  E. . . 

Brayer  Bros 

I.ewis,  Gilbert  B . 


Limestone. 


Clarke-Conroy  Co. 


Bluestone. 


Adirondack  Green  Syenite  Co. . . 
Clements,  Charles 


Svenite.. 
Granite. 


N.  Y.  and  N.  E.  Cement  and  Lime 
Co 


General  Crushed  Stone  Co 

Kelley  Island  Lime  and  Transport 

Co 

Anna  Gehres  Quarries 

Appenheimer,  John  L 

Barber  Asphalt  Paving  Co 

Buffalo  Cement  (^ 

Buifak)  Crushed  Stone  Co 

Schreier.  Sebastian 

Wind.  Matthew  T..  Jr 

Carroll  Bros 

Carroll  Bros 


Limestone. 
UoMstone. 


Empire  Limestone  Co 

General  Crushed  Stone  Co. 


Limestone . 


Alsen's    American    Portland    Ce- 
ment Co 

Alpha  Portland  Cement  Co 


I«iroestone. 


Leopold.  J..  4  Co 

Adams  a  Duford  Co 

Union  Carbide  Co . . .' 

Picton  Island  Red  Granite  O. 


Granite . . . 
Limestone. 


Red  Granite. 


Solvay  Process  Co.  (Quarry  Dept.)  Limestone 


Gumee.  H.  M Trap  rock. 

Manhattan  Trap  Rock  Co 

Clinton  Point  Stone  Co , 

Rockland  Lake  Trap  Rock  Co. . 

Tomkins  Cove  Stone  Co jLimestone. 

Nyack  Traproek  Co Trap  rock. 


Callahan,  J.  P.,  A  Son  Mining  Co.  Marble. 
Geneaee  Fumaoe  Co Limestone. 


Gouvwneur  Marble  Co 

St.  Lawrence  Marble  Quarries. 
SUndaid  Marble  Co 


Marble. 
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inspected,  yeak  ended  september  30,  1910. 


NuuBSR  OF  Emplotess. 

Bovs 

under 

16  years 

(illegally 

em- 
ployed). 

LABOSST  NDMBBP 
IN    TXAJft. 

NUMBER   AT  TlltlJ   OF  INSPECTION  — 

Weekly 
hours  of 
labor  in 
mine  or 

Thereof 
office 
force, 
etc. 

Total. 

Office 

force, 

etc. 

IN  MINE  OR  QUARRT. 

Total. 

Total. 

Males 
18  years 
or  over. 

Boys 
16-18 
years. 

109 

2 

109 

15 
45 

7 
10 

4 

64 

6 

7 

270 
47 

108 

25 

4 

80 

103 

41 

12 

4 

228 
75 

55 
04 

125 
35 

200 
80 
38 
20 

302 

67 
103 
151 
206 
208 

22 

12 
.20 
19 
14 
8 

2 

107 

15 

107 
IS 

60 

15 

60 

80 

451               4fi 

48 

10 

7 
10 
4 

64 

6 

7 

270 
45 

7 
10 
4 

63 

6 
7 

270 

45 

105 
25 

54 

25 

60 

8 

60 

75 

^ 

1 

50 

6 

54 

7 

M 

270 

• 

48-60 

no 

2 
3 

2 

60 

200 

3l              105 

60 

40 

25 

60 

4 

4 
77 

3 

i 

60 

200 

3 
2 

3 

75                  2 

60 

103 

2>              101 

100 

38 

12 

4 

225 
75 

50 
03 

125 
35 

200 
80 
38 
20 

300 

57 
100 
150 
266 
20/i 

1 
3 

60 

41 

41 

12 

4 

225 

75 

65 
94 

125 
35 

200 
80 
38 
20 

300 

57 
100 
150 
266 
205 

60 

12 

1 

60 

4 

60 

300 

3 

3 

60 

75 

60 

55 

5 

1 

2 

60 

04 

60 

125 

60 

35 

60 

300 

64 

80 

54 

50 

60 

70 

54 

302 

2 

2 

00 

57 

60 

103 

3 

1 

3 

1 

00 

175 

00 

206 

60 

208 
35 

3 

3 

60 

22                22 

60 

12 

12 
20 
19 
14 
8 

12 
20 
19 
14 
8 

00 

20 

60 

19 

60 

14 

60 

10 



60 
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Table  XVn.—  SUUsties  of  Mines  and  Qnarries  Inapeeted. 


Industbt  and 

LOCALITT. 

Firm  name. 

Material  mined  or 
quarried. 

Num- 
ber of 
inspec- 
tions. 

Num- 
ber of 
shafts 

or 
open- 
ings. 

I.STONE  QUARRIES — 
Concluded. 

Saratoga  County. 

Greenfield  Centre 

Saratoga  Trap  Rock  Co 

Trap  rock 

1 
1 

1 
1 

1 

1 

1 
1 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 

1 
1 
1 

1 

1 

South  Glens  Falls   

Glens  Falls  Portland  Omcnt  Co. 

Helderberg  Oment  Co 

Mix.F.G 

Cayuga  Lake  Cement  Co 

North  River  Stone  Co . . 

Limestone 

1 

SCHOHARIB  COUNTT. 

Howes  Cave 

Limestone 

1 

Schoharie 

m 

1 

Tompkins  County. 
Portland  Point 

Limestone  and  shale 
Limestone 

1 

UuBTER  County. 

Kingston 

2 

Warbbn  County. 
Glens  Falls 

Jointa  Lime  Co , 

T^mesto^HJ  ......... 

1 

•         « 

Wait,  F.  W.,  Lime  Co 

Red  slate 

1 

Washington  County. 
Granville 

Beck  Slate  Co 

1 

a 

Excelsior  Red  Slate  Co 

«          c 

1 

m 

Granville  Slate  O) 

Black  ■    

1 

m 

Jjewis,  Robert,  dc  Co 

R«d     •    

1 

Hebron  (town) 

Gutherie  Bros    

«           m 

1 

Gutherie  dc  Nelson 

m          a 

1 

■                 m 

Imnerial  Red  Slate  Co 

a          m 

1 

m                m       

Kenoe  dc  Jones 

m          a 

1 

Middle  GranviUe 

Wiilianiii  Bros 

Purple  slate 

Red  slate 

1 

Whitehall  (town) 

Baker,  Charles  I 

1 

Kernan,  D.  F 

American  Bluestone  Co 

Limestone 

1 

Wyohxng  County. 

Portaceville 

Bluestone 

1 

Porta^eville  Bluestone  Co 

American  Bluestone  Co 

a 

1 

Rock  Glen 

a 

1 

m            m 

Warsaw  Bluestone  Co 

a 

1 

Total  —  Stone 

64 

69 

D.  k  H.  O.  CJhateaugay  Ore  and 
Iron  Dcpt 

Magnetite 

2.  IRON  AND  PYRITES 
MINES. 

Clinton  County. 

Lyon  Mountain 

1 

1 

1 
1 
1 

1 

1 

2 

1 

4 

DuTCHCM  County. 
Amenia 

Amenia  Mine  (C.  W.  Bamum) . . . 
Port  Henry  Iron  (}re  Co 

Red  hematite 

Magnetite 

I 

Essex  County. 

Mineville 

4 

« 

Witherbee,  Sherinau  A  Co 

Cheever  Iron  Ore  Co 

6 

Port  Henry 

a 

3 

JnmBRSON  County. 
Antwerp 

Old  SlerUng  Iron  and  Mining  Co 
Clinton  Hematite  Mine 

Red  hematite 

Red  hematite 

Magnetite 

2 

Oneida  County. 

Clinton 

3 

St.  Lawrbncb  County. 
Benson  Mines 

Benson  Mines  Co 

1 

DeKalb  (town) 

St.  Lawrence  Psrrites  Co 

Pyntee 

3 
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-CoaUmied. 

NUIIBBB 

OF  Emplotbbs. 

Boys 

YiiKler 

16  years 

(illegally 

em- 
ployed). 

LABOEST  NUMBSB      1 
IN  YBAB.                 1 

NUMBBR  AT  TIMB   OF  INSPBCnON  — 

Weekly 
hours  of 
labor  in 

Thereof 

office 

force, 

etc. 

Total. 

Office 
force, 
etc. 

IN  MINB  OB  QUARBT. 

mine  or 
quarry. 

Total. 

Total. 

Males          Boys 
18  years       lft-18 
or  over.        years. 

20 

20 
60 

61 
22 

35 

76 

45 
75 

4 

14 

35 

3 

4 

9 

4 

2 

18 

9 

102 

17 
45 
37 
30 

20 

GO 

61 
22 

35 

re 

45 
75 

4 
14 

20 
00 

• 

60 

60 

' 

60 

01 

61 
22 

60 

22 

60 

40 

35 

75 

45 
75 

4 

14 

35 

3 

4 

60 

76 

1 



60 

45 

60 

80 



60 

4 

60 

14 

00 

35 

35 
3 
4 
0 
4 

60 

3 

54 

4 

60 

g 

0 
4 
2 
18 
9 

1 

60 

4 

60 

2 
18 
9 

2 

18 

0 

100 

17 
45 
37 
30 

60 

60 

.'.'.'.'.'.". 

60 

102 

2 

2 

100 
17 

60 

17 

.     60 

45 
37 
40 

44 

37 
30 

i 

60 

60-72 

60 

4,47l|               26 

3.820 

26 

3,794 

3.778'               16 

4 

400 

6 

222 

23 

192 
917 
129 

23 

36 

25 
209 

6 

216 

23 

190 
900 
125 

21 

36 

23 
205 

216 

23 

190 
900 
125 

21 

36 

23 
205 

59 

23 

54 

192 

2 
17 
4 

2 

2 

17 

4 

2 

59 

1,017 

60 

129 

50 

58 

57 

40 

59 

36 

1 

9 

2 
4 

60 

209                  4 

59 
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Table  XVII.—  Statistics  of  Mines  and  Quarries  Inspected, 


i 

Num- 

I Num-  i 

ber  of 

Ikddstry  and 

Firm  name. 

Mat4?rinl  mined  or  j  borof 

shafts 

LocAUTr. 

qmirried.           linspec-j 

or 

tions.  1 

1         ! 
1 

open- 
ings. 

2.  IRON  AND  PYRITES 
MINES— Concluded. 


Wayne  County. 

Ontario  Centre Funiiu'eville  Inm  Co. 

■  "      I  Ontario  Iron  Co 

Total — Iron  and  PjTites  I 


Red  liematito. 


3.  GYPSUM  MINES. 

Cayuga  County. 

SprinKport  (town) 


U.  S.  CJypsum  Co CJypHum. 


Erir  County. 

Ncw8tead  (town) i Akron  Gypsum  Co jGypsum . 

Gknesbk  County. 

Alabama  (town) '  American  Gypsum  Co 

•  *•        ,  NiaRara  Gypsum  Co 

Oakfield      •        I U.  S.  Gypsum  Co 


Gypsum. 


Monroe  County. 

Garbuti, ,  Kmpire  Gypsum  Co 

"  jGaroutt  Gypsum  Co 

*  I  LveominK  Calcining  Co ...  . 

Wheatland  (town) 'Con.  Whenthind  Piaster  Co. 

•  ■        Monarch  Plaster  Co 


Onondaga  County. 
Dewitt  (town) .  .  .  . 


Jame8\'illo 

Total  —  Gypsum. 


Fayetteville  Gyiwum  Co . 

Millin,  Thomas  Co 

Dewitt  M  ining  Co 


4.  MISCELLANEOUS. 

EsKP.ic  County. 

Crown  Point  Centre . .  . 

Livi  NORTON  County. 

Cuylerville 

Retsof 


Crown  Point  Graphite  Co Graphite. 


St.  Lawrence  County. 
Fowler 


Macomb . 
Talcville. 


Saratoga  County. 

Conklinffviile 

Greenfield  (town) . 

Warren  County. 

Graphite , 

Johnsburgh 


Total  —  Miscellaneous 
Grand  Total 


Gypsum, 


Sterling  Salt  Co Mineral  salt. 

Retsof  Mining  (>► j       -         *     . 


Union  Talc  Co.  (Arnold  mine) . . .  Talc . 
Union  Talc  Co.  (Balmat  mine) ...  •  . 
Donovan,  J,  .1.,  I^cad  Mines    ....  |I^.«»d. 

Kmpire  I..end  Co *    . 

International  Pulp  Co.,  No.  2  J  shaft  Talc . 
International  Pulp  Co.,  No.  3  shaft ,  *  . 
U.  S.  Tali^Co *     . 


Glens  Falls  Graphite  Co Graphite. 

Empire  Graphite  Co . .  |       * 


American  Graphite  Co .  . . 
Barton,  H.  H..  &  Son  Co. 
North  River  Garnet  Co.  . 


!  Graphite. 
.Garnet. . . 


l_^Ji 


1 
28 


1U4, 


22 


IS 
T37 
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Yew  Ended  September  SO,  If  10  —  Condaded. 


NuMBEB  or  Emplotkbs. 

Bovs 

under 

16  years 

(iUegally 

em- 
ployed). 

LABOKHT   NUMBER 
IN    TBAR. 

NITMBBR   AT  TIMB    OP   INSPECTION  — 

Weekly 
hours  of 
labor  in 

Thereof 
office 
force, 
etc. 

Total. 

Office 
force, 
etc. 

IN   MINE  OB   QUARRY. 

mine  or 
quarry. 

Total. 

Total. 

Males    1 
18  years 
or  over. 

Boys 
16-18 
years. 

m 

66 
61 

66 
61 

65 
60 

1 
1 

60 

61 

60 

2,230 

37 

1,003|               37 

1,866 

1.864 

2 

2G 

1 

I 
10                   1 

0 

35 

45 
00 
150 

27 
10 
20 
12 
28 

15 

0 
3.> 

4.-» 

00 
150 

27 
10 
20 
12 
28 

15 

60 

40 

1 
35 

46 
00 
150 

27 
10 
20 
12 
28 

60 

70 

1 

I 

54 

00 

60 

150 

60 

27 



60 

10 

60 

20 

60 

•     12 

60 

28 

60 

15 

15 

60 

;:;::;::::;::::::::: 

488'                 2 

443 

2 

441 

44i|: 

18 

6 

104 
138 

8 
8 

6 

100 
135 

8 
8 

6 

100 
135 

8 
8 

60 

104 

4 
3 

4 
3 

60 

138 

60 

20 

50 

20 

50 

6 

4 
7 
11 
16 

4 
25 

116 
30 
52 

4 

7 

11 

16 

4 
26 

115 
30 
50 

4 

7 

11 

16 

4 
26 

116 
30 
60 

50 

15 

50 

20 

50 

16 

60 

10 

1 

60 

25 

60 

120 

1 

1 

60 

30 

66 

52 

2 

2 

60 

■  " 

504 

10 
75 

520 

10 

610 

510 

4 

7.783 

6,606 

76 

6,620 

6,602 

18 
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INDUSTRY  CLASSIFICATION. 
October  i,  1909  —  September  30,  1910. 


GROUPS. 

I.  STONK,  CIAY  AND  GLASS  PRODUCTS. 
II.  METALS.  MACHINES  AND  CONVEYANCES. 

III.  WOOD  MANUFACTURES. 

IV.  LEATHER  AND  RUBBER  GOODS. 
V.  CHEMICAI^,  OIT^,  PAINTS.  ETC. 

VI.  PAPER  AND  PULP. 
VII.  PRINTING  AND  PAPER  GOODS. 
VIII.  TEXTILES. 
IX.  CLOTHING,  MILLINERY.  LAUNDRY.  ETC. 
X.  FOOD.  LIQUORS  AND  TOBACCO. 
XI.  WATER,  LIGHT  AND  POWER. 
XII.  BUILDING  INDUSTRY. 

GROUP  I. 

STONE,  CLAY  AND  GLA^S  PRODUCTS. 

1.  Stonb. 

(a)  Crushed  stone. 

(Includes  trap  rock.j 

(b)  Cut  stone. 

(Fo^  buildings,  monuments,  so<la  fount-nins,  tomhstones,  pI**.) 

(c)  Hones,  slates,  mosaics,  et<;. 

Blackboards  of  slate.  Pumice  stone. 

Foundry  facings  (soapstone).  S<mpst/)ne. 

2.  MiacBLLANEOca  MiNBRAL  Products. 

(a)  Asbestos,  graphite,  etc. 

Carbons.  Gas  niantlt^s. 

Feldspar.  Mica. 

Foundry  facings  (graphito).  Tiilr. 

(b)  Abrasives. 

Emery,  carlwirunduni,  saiulpnixT,  et^. 

3.  Limb.  Cburnt  and  Plaster. 

(a)  Asphalt. 

(b)  Cement  and  lime. 

^c)  Plaster  (wall  and  land) 
Gsrpsum. 
Plaster  board. 

(d)  Sifted  sand  and  mortar. 

(e)  Artificial  stone. 

Cement  block,  etc. 

(f)  Plaster  and  compo.'rition  casts  and  ornaments. 

Clay  models.  Plaster  blocks. 

Hectographs.  Stucco. 
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fintt^K.    TitB    ANb   PoTTKRT. 

(a)  Building  brick. 

(b)  Terra  cotta  and  fire-clay  products. 

Alignum. 
Cbimnej-  tops. 
Crucibles. 
Enameled  brick. 
Fire  brick. 

Fireproofinn  material,  not  elsewhere 
classified. 

(c)  Potterj"  products. 

China  ware. 

Crockery. 

Dolls  (china  or  porcelain). 

Earthen  ware. 


Flue,  furnace  and  store  linings. 

Gas  retorts. 

Mosaics  (ceramic). 

Paving  brick. 

Sewer  pipe. 

Tile. 


Porcelain. 
Stone  ware. 
Yellow  ware. 


5.  Glam. 

(s)  Building  glass. 

Cathedral,  decorated,  obscured,  opalescent,  piste,  stained,  window  and  wire 
glass  signs;  vault  lights;  wind  shields. 


vb)  Beveled  glass  and  mirrors. 

(c)  Pressed,  blown  and  cut  glassware. 

Art  glass. 

Bulbs. 

Chimneys. 

Globes. 

Lamps. 

(d)  Bottles  and  jars. 

Carboys. 
Demijohns. 
Druggidts'  glassware. 


Opal  ware. 
Shades. 

Stoppered  work. 
Tableware. 
Tubes. 


Flasks. 

Insulators  of  glass. 
Prescription  ware. 


GROUP  II, 
METALS,  MACHINF.S  AND  CONVEYANCES. 

GoLI>.   SiLVRR   AND  PrBCIOUS  StONBS. 

(a)  Silver  and  plated  ware. 

Gold  and  silver  plating. 

(b)  Gold  and  silver  refining. 

Assaying. 
Smelting. 

(c)  Gold,  silver  and  aluminum  leaf. 

(d)  Gold  and  silver  watch  cases. 

(e)  Jewelry,  gold  pens,  etc. 

Enameled  work  on  jewelry. 
Engraving  and  chai^ng  (gold  or 
Mlver). 


Mountings. 

Watches,  making  and  repairing. 


(f)  lapidary  work. 

Diamond  cutting,  mounting,  polishing,  setting. 
Precious  stones. 
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2.  CoppBK,  Lkad,  Zinc,  Etc. 
(a)  Smelting  and  rcfioinj;. 

Analyses  and  experiments  with 

metala. 
Babbitt  metal. 


Solder. 
Sptltcr. 


^b)  Copper  work. 

Sheet  copper. 
Wire  (copper). 

(c)  Brass,  brorse  and  aluminum  castinfirs. 

Bella. 
Foundry  work. 

(d)  Gas  and  electric  fixtures. 

(e)  Brass  and  bronxe  ware,  not  elsewhere  classified. 

Brass  or  bronze  spinninij;  or  raising.  Tubing  (brass). 

Furniture  (brass).  Wire  (brass). 

Locks  (brass). 


(f)  Sheet  metal  work. 

Bath  cabinets  (metal). 
Cornices. 
Enameled  ware. 
Galvanized  iron. 
Granite  ware. 
Japanned  ware. 

(g)  Metal  goods,  not  elsewhere  classified. 

Aluminum  goods  (except  castings). 
Buttons  (metal). 
Glove  fasteners. 
Hooks  and  eyes. 
Lead  (sheets,  shot,  pipe,  etc.) 
Metal  spinning  (not  elsewhere  classi- 
fied). 

•i.    \jiOS   AND   ShTEEL   PRODUCTS. 

(ft)  Ore  crushing,  e«^. 
(b)  Pig  iron. 

Blast  furnaces. 


Metal  stamping. 

Sheet  iron  work. 

Stencils. 

Tm  cans. 

Tinsmithing. 

Tinware. 


Nickel  plating. 

Plumbers'  supplies  (except  brnfis,  copper 

or  iron). 
Soda  water  apparatus. 
Tinfoil. 
Toys  (metal). 
Zmc  statuary,  etc. 


(c)  Rolling  mills  and  steol  works. 

Bloomerics. 
Boiler  tubes. 
Bolts  and  nuts. 
Cables  (wire). 
CHiains. 
Forgings 
Horse  shoes. 
Iron  or  steel  wire. 

(d)  Bridges  and  structural  iron. 

^fes  and  vaults. 

(g)  Hardware,  not  elsewhere  classified. 
(Brass  hardware— 11-2^.) 
I4>cks. 
Needles. 


NaUs. 

Pipe  (wrought  iron). 

Plates. 

Rails. 

Rods. 

Skelp. 

Springs  (steel,  except  car). 

Wire  rods. 


Pipe  cuttmg. 

Screws. 

Traps. 
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3.  luoN  AND  Si'KEL  Pkouifcts  —  Coficlwled 
(h)  Cutler}-, 
(i)  Tools  and  dies. 
Ice  tools. 

Levels  (other  than  surveyors'). 
Polishing  and  buffing  wheels  (steel). 

(k)  Fire  arms. 

(m)  Metal  furniture. 

(Brass  furniture — II-2-e.) 

Wire  mattresses. 

Steel  office  fixtures. 


(n)  Wire  work,  not  elsewhere  clasmfied. 


Bird  cages. 

Netting. 

Fences. 

Wire  cloth  ett-. 

Hat  frames. 

(p)  Car  wheels  and  railway  equipment. 

Air  brakes. 

Springs  (car,. 

Axles. 

Switches. 

Couplers. 

Trucks  (car). 

(q)  Architectural  and  ornamental  iron  work. 

Cast  iron  columns,  lintels,  etc. 

Iron  railings. 

Doors. 

Pipe  bending. 

Fire  escapes. 

Stairs  (iron). 

Gates  and  grilles. 

- 

(r)  Cooking  and  heating  apparatus. 

Car  heaters. 

Ranges. 

Exhaust  systems. 

Stoves. 

Furnaces. 

Stove  castings. 

Ovens, 

Tanks. 

Radiators  (except  automobile). 

Ventilators. 

(s)  Typewriting  and  registering  machines. 

Adding  and  computing  machines. 

Copying  machines. 

Car  registers. 

Numbering  machines. 

Cash  registers. 

Telegraph  tjrpewritcrs. 

Check  protectors. 

(t)  Htationary  engines,  boilers,  etc. 

Fire  engines. 

Marine  engines. 

Gus  engines. 

Steam  engines. 

Ice  machines. 

Steam  pumps. 

(u)  Machinery,  not  elsewhere  classiliod. 

Includes  addressing  machines,  air  compressors,  buffing  wheels   (not   elsewhere  clas- 
sified), gas  machines,  gears,  etc. 

(v)  Castings. 

Includes  piano  platos,  valves  (iron)  and  other  iron  foundry  products. 

4.  Et,BCTRic\L  Apparatus. 

(a)  Telegraph,  telephone,  fire-alarm  apparatus. 
Annunciators. 
Arc  lamps. 
Bells  (electric). 
Patrol  alarms. 


Switchboards  (telephone). 

Tickers. 

Transmitters. 
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4.  Electrical  Apparatus  —  Concluded. 

(b)  Incandescent  lamps. 

(c)  Dynamos,  motors  and  electrical  supplies. 

Includes  cables  and  wire  (insulated),  signs  (electric),  spark  plugs,  switches,  switch- 
boards (except  telephone),  etc. 

5.  Vehicles. 

(a)  Carriages,  wagons  and  sleighs. 

Includes  wire  carriage  wheels,  etc.;  excludes  children's  carts  and  wagons — III-4-c. 

(b)  Blacksmithing  and  wheelwrighting. 

Horseshoeing. 
Welding. 

(c)  Cj'des. 

Also  parts,  including  bicycle  wheels. 


Motor  trucks. 

Also  parts,  including  bodies   and   wheels, 
radiators,  steering  wheels,  etc.* 


(d)  Motor  ^'ehicles. 

Aeroplanes. 
Automobiles. 
Motor  osrcles. 

(e)  Cars. 

Except  railway  shops. 

(1)  IxKTomotives. 

Except  railway  shops. 

(g)  Railway  repair  shops. 

The  building  and  repairing  of  cars  and  locomotives  by  railway  companies. 

0.  Boat  and  Ship  Buildimq. 

7.   AORI  CULTURAL  ImPLBMBNTS. 


Arte8**an  well  boring  tools. 

Cane  mills. 

Canning  machinery. 

Cider  mills. 

Coffee  (plantation)  machinery. 

Cotton     choppers,     gins,     presses, 

sweeps. 
Dairy  apparatus. 
Ditching  machines. 
Ensilage  cutters,  elevators. 
En^wrators. 

Extractive  industry  machinery. 
Fence  machines. 
Gardening  implements. 
Grinding  mills. 
Grubbing  machines. 

8.  iNflTBumirrs  and  Appllanobs. 

(a)  Professional  and  scientific  instrument*. 

Barometers. 
Dental  appliances. 

Engineers'    and    surveyors'    instru- 
ments. 


Hoes. 

Incubators. 

Lawn  mowers. 

Lime  spreaders. 

Milk  testers. 

Oil  well  machinery. 

Plows. 

Pumps  (hand,  horse). 

Rice  machinery. 

Road  graders  and  scrapers. 

Roltors. 

Scoops. 

Scythes. 

Shovels  and  qwdcs. 

Sickles. 

Wind  mills. 


Nautical  instruments. 
Surgical  Instruments. 
Thermometers. 


*  Trsmlerred  from  II-5-a. 
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8.  Instrumenth  and  Appliances  —  Concluded. 
(b)  Optical  and  photographic  apparatus. 
Cameras. 
Eye  glasses. 


MicroHcopcs. 


T^nips,  reflectors,  Btcrpopticotis,  etc. 

(Excludes  gas  lamps — I-5-c,  and  incandescent  lamps— II  ^-b.) 
Calcium  lights.  Locomotive  hoadtightM. 

Lamp  burners.  Motion  picture  machines. 

Lanterns.  Railway  signal  lamps. 


(d)  Clocks  and  time  recorde»-8. 
'  (e)  Scales,  meters,  phonographs,  etc. 

Automatic    machines    (.oxcopt    elec- 
trical). 
Automatic  q)rinklers. 
Balances. 


Gas  and  water  meters. 
Blot  machines. 
Speedometers. 
Steam  gauges. 


9.  SoRTiNa  Old  Metals. 
Junk  shops. 

I.  Saw  Mill  Products. 


GROUP  in. 
WOOD  MANUFACTURES. 


Includes  excelsior,  kindling  wood,  etc. 

Planing  Mill  Products. 

(a)  House  trim. 

Sash,  doors,  blinds,  moldings,  etc. 

(b)  Packing  boxes,  orates,  etc. 

Includes  cheese  boxes,  fruit  baskets  and  boxes,  etc. 

(c)  Cigar  and  fancy  wood  boxes. 

Includes  jewelry  eases  (wood). 


8.   COOPBRAGV. 

Barrels,  hogsheads,  kqpi,  pails,  tubs,  etc.,  also  heads  and  staves. 

4.  Wood,  Turnko  and  Cartbd. 

(a)  Canes,  umbrella  sticks,  etc. 
(Umbrella*— IX-5-C.) 


(o)  Wooden  toys  and  noyeltiet. 
Advertising  signs. 
Baby  carriages. 
Bicycle  specialties  (wood). 
BUckboards  (wood). 
Blocks  (children's). 
Checkers  and  chessmen. 
Dominoes. 

(e)  Other  articles  and  appliances  of  wood. 
Agricultural  woodwork  (drill  heads, 

plow     handles,     tongues,     trees, 

etc.). 
Artificial  limbs. 
Barrel  cover*. 

Blocks  (wan  paper  printing). 
Blocks  (pulley  and  tackle). 
BottoM  (wood). 


Express  wagons  (children's). 

Fidiing  rods. 

Games. 

Rulers. 

Sleds. 

Tennis  racqueta. 

Yardsticks. 


Car  woodwork. 
(Carriage  woodwork. 
Chair  sto<^k. 
Clothe*  nins. 


Curwln  poles. 
Duster  handle*. 
Flag  pole*. 
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4.  Wood,  Turned  and  Carved  —  Concluded. 

(e)  Other  articles  and  appliancea  of  wood  —  Condudtd. 


Hamper  bottoms. 
Hat  blocks. 
Heels  (wood). 
Hub  blocks  (wheel). 
Ladders. 
Lasts. 

Loom  partfl,  and  repairs  (bavtens.  bob- 
bins, frames,  beddles,  reels,  shuttles). 
Mallets. 
Map  rolls. 
Patterns. 

Pipe  (water  pump,  etc.). 
Plane  handles. 


Plates  (wood). 
Pulleys. 

Push  carts  (wood). 
Saw  handles. 
Scroll  sawing. 
Spokes. 
Veneer  goods. 
Wagon  woodwork. 
Wheelbarrows  (wood). 
Wood  earring. 
Wood  turning. 
Woodenware. 


5.  FuRNiTURB  and  Cabikct  Worx. 

(a)  Furniture  and  upholstery. 

Includes  bamboo  furniture  and  mattresses  other  than  hair  and  wire;  excludes  metal 
furniture. 

(b)  Caskets. 

Includes  undertakers'  suppltes  of  wood. 


(o)  Store,  office  and  kitchen  fixtures. 
Bank  fixtures, 
t  Barbers'  chairs. 
Billiard  and  pool  balls  and  tables. 
Bowling  alleys  and  supplies. 
Butchers*  fixtures. 
Church  and  hall  seatings. 
t  Dentists*  chairs. 
Druggists'  fixtures. 
Draughting  furniture. 

(d)  Mirror  and  picture  frames. 

(e)  Other  calnnet  work. 

Fretwork  (wood). 
Grilles  (wood). 
Marquetry. 


Office  furniture. 
Refrigerators. 
Revolving  doors. 
Saloon  fixtures. 
Show  caties  (wood). 
Stage  settings. 
Telephone  bootlu. 
Washing  machines. 


Telephone  backs. 
Water-closet  seats  and  tanks. 
Wood  mantles. 


6.  Pianos,  Orqans,  Etc. 

Includes  banjos,  mandoUns,  guitars,  etc.  and  parts  (wood) ;  excludes  brass  instruments 
— IIt2-«.) 

7.  Brooms,  Cork,  £!tc. 

(a)  Pulp  and  fiber  goods. 

Includes  artificial  plants,  beaver  board,  indurated  fiber  pails,  Qtc. 

(b)  Mats  and  woven  goods. 

Splint  baskets. 

Straw  goods;  excludes  hats. 

Willow  and  reed  baskets. 

(c)  Brooms. 

(d)  Articles  of  cork. 

(e)  Pipes  (smoking). 

(0  FHreproofing  lumber. 


t  Transferred  from  III-5-a. 
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GROUP  IV. 

leather  and  rubber  goods. 

1.  Leatheh. 

Includes  curing  of  hides  and  manufacture  of  leather. 

2.  Furs  and  Fur  Goods. 

3.  Leather  and  Canvas  Goods. 

(a)  Belting,  washers,  etc. 

Leather  goods  for  manufacturers*  use. 

(b)  Saddlery  and  harness. 

Automobile  tops.  Horse  blankets. 

Dashboards.  Whips. 

Fenders. 

(c)  Traveling  bags  and  trunks. 

Includes  medicine  eases,  musical  instrument  cases,  etc. 

(d)  Boots  and  shoes. 

(e)  Gloves  and  mittens. 

(f)  Fancy  leather  goods. 

Includes  chamois  underwear,  drum  heads,  hand  bags,  hat  bands,  purses,  raxor  strops, 
trusses  (except  rubber),  etc. 

(g)  Canvas  and  sporting  goods. 

Includes  awnings,  oiled  clothing,  tents,  sails,  etc. 

4.  Rubber  and  Gcttta  Pbrcha  Goods. 

Atomizers.  Mackintodien. 

Combs  trubber).  Penholders  (rubber). 

Dental  rubber.  Stamps  (rubber). 

Dress  shields  (rubber).  Stopples  (rubber). 

Druggists'  goods  (rubber).  Trusses  grubber). 

Giis  tubing.  Tubing  (rubber). 

5.  Articles  op  Pbarl,  Horn,  Bone,  Hair,  Etc. 

(a)  Pearl  buttons,  handles,  etc 

(b)  Articles  of  horn,  bone,  tortoise  shell,  etc. 

C^mbs.  Sponges. 

Composition  buttons.  Vegetable  ivory. 

Knife  handles.  Whalebone. 
Music  strings  (gut). 

(p)  Brushes. 

Inrludr'»}  platers'  brushes  and  buffs  (.h"ir). 

(d)   Mttttri'^scj*,  muff  bc<l8,  pilhm?.  taxidermy  and  other  artiolcs  of  hair,  feathers,  etc, 

GROUP  V. 
CHEMICAI^,  oils,  PAINTS,  ETC. 

1.    DKUGd   AND   ChEUICALR. 

(a)  Proprietary  medicines. 

(b)  8o<las  and  other  alk:ilies. 

Alum.  t  Borax. 

Ammonia.  Chlorids  of  lime. 

Baking  powder.  Pearl  ash. 

Bleaching  powder. 
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1.  Drugs  and  Chemicals  —  Concluded, 

(d)  Other  chemicals  and  dru^. 

Acids,  not  elsewhere  classified. 
Boiler  compound. 
Calcium  carbide. 
Cream  of  tartar. 
Digestive  ferments. 
Pharmaceutical  products. 
Photographic  paper. 

2.  Paints,  Dtes  and  Colobs. 

(a)  Paint,  varnish,  etc. 

Aoetanelld. 
Colors  in  oil. 
Dryers. 

Furniture  polish. 
Japans. 
Kalsomine. 

(b)  Dyes,  colors  and  inks. 

Blacking. 
Bluing. 

Carbon  paper. 
Dairy  colors. 

(c)  Lead  pencils  and  crayons. 


Plasters,  medicated. 
Saltpetre. 
Sugar  of  lead. 
Sulphur. 

Tanning  extracts. 
Tin  crystals. 
Welding  compound. 


I^acquers. 
Oxides  of  lead. 
Putty. 
Shellac. 
White  lead. 
Whiting. 


Dyewood. 

Inked  ribbons  (for  typewriters,  etc.). 

Lampblack. 


3.  Wood  Alcohol  and  Esbxntial  Oils. 

Acetic  acid. 
Acetone. 
Charcoal. 
Distilling  wood. 
Flavoring  extracts. 

4.  Animal  Oil  Pboducts. 

Beeswax  candles. 

Fish  oiL 

Grease,  tallow,  etc. 


Foundry  facings  (charcoal). 
Qlyoerine. 
Linseed  oil. 
Olive  oil. 


LardDil. 

Leather  and  shoe  dressing. 

Stearin. 


5.  Minkhal  Oil  Pboducts. 
Axle  grease. 
Coal  tar. 
Coke. 
Gasoline. 

0.  Soap.  Pbrfumhrt  and  Cobmbtics. 
Toilet  powder. 

7.    MlBCBLLANBOUB  ChBMICAL  PrODU0T8. 

(a)  Wax  figures,  etc. 

Sealing  was. 

(b)  Starch. 

Com  starch. 

(o)  Glue,  mucilage,  etc. 

Gum,  paste,  sisings. 

(d)  Fertifisars. 


Naphtha. 
Paraffine. 

Petroleum  refining. 
Wax  (paraflBne). 
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7.  MmcELLANBous  Chemical  Pboduotu  —  Concluded. 
(e)  Matches  and  exploidvoB. 
Fireworks. 
Guopowdoi*. 

(0  Celluloid  and  other  plantic^. 


Also  creosotod  paper. 


1.  SoRTiNa  Wastb  Paper. 

Includes  paper  stock. 


GROUP  VI. 
PAPER  AND  PULP. 


2.  Pulp  and  Papxr. 

(a)  Pulp  mills. 

(b)  Pulp  and  paper  mills. 

(c)  Paper  mills. 

Includes  the  manufacture,  but  not  the  r(>^working  of  cardboard,  pasteboard,  straw- 
board,  etc.;  also  flazed  paper,  surface  coated  pM>er.  waxed  paper. 

GROUP  VII. 
PRINTING  AND  PAPER  GOODS. 

1.  Typi  and  Printsrs'  Matbrials. 

Printers*  rollers,  steel  and  copper  plates,  and  boxwood  for  engraving,  etc. 

2.  Paper  Goods. 

(a)  Paper  boxes  and  tubes. 

Includes  butter  dishes,  letter  file8,  paper  pails,  ribbon  blocks. 


(b)  Paper  bags  and  sacks. 

(c)  Other  paper  goods. 

Binders'  board. 

Blue  print  paper. 

Cards  (cutting,  etc.). 

Cigarette  tubes. 

Cutting  labels. 

Deckling  and  pebbling  paper. 

Embossed  paper  and  cards. 

Envelopes. 

3.  Printinq  and  Book  Making. 

(a)  Printing  and  publishing. 

Addressing  and  mailing. 
Calendars. 
Comx>oflitk>n    (linotype)    and   t3i>e< 
setting. 

(b)  Bookbinding  and  blankbook  making. 

Binding  cloth  samples. 

Numbering,  perforating  and  ruling  paper. 

Photograph  albums. 

(c)  Lithographing  and  engraving. 

Designing  post  cards. 
Music  engraving. 


I^ace  or  shelf  papor. 
Papier  mache  novelties. 
Patterns. 
Perforated  muric. 
Perforated  paper. 
Photo  noounta  (cards). 
Stationery. 


Stereotyping  and  ekwtrotyping. 
Tip  printing. 
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3.  Printing  and  Book  Makinu  —  Concluded. 

(d)  Games  and  novelties. 
Playing  cards. 
Sample  cards  and  toytt. 
School  globes. 

4.  Wall  Papkr. 

5.  PHOTOaRAPHT. 

Includes  motion  picture  films. 

GROUP  vin. 

TEXTILES. 

1.  Silk  and  Silk  Gooda. 

Includes  chiffon,  gloves,  lace,  ribbons,  thread,  veils,  «tc.;  excludes  knit  underwear 
(silk). 

2.  Wool  MANurAcruREs. 

ia)  Carpets  and  rugs. 

(b)  Felt  and  felt  goods. 

Includes  felt  shoes  and  paper  makers'  felt. 

(c)  Woolens  and  worsteds. 

Including  mixed  and  union  goods,  shoddy,  wool  extract,  wool  waste. 

3.  Cotton  Goods. 

Including  cotton  batting,  netting,  tape,  thread,  twine,  yam,  waste,  ecu. 


4.  HosiBBT  ajid  Knit  Goods. 

Gloves  (knit,  except  silk). 
Sweaters. 

6.  Othbb  TncTtLBS  or  Silk,  Wool  ok  Oitton. 
(a)  Djreing,  finishing,  etc. 
Bleaching. 
Mercerising. 
Printing. 


Underwear  (kmt). 
Wristcrs,  etc. 


Refinishing. 
Sponging. 
Water  proofing. 


(b)  Upholstery  goods. 

Upholstery  bindings,  braids,  fringes,  galloons,  gimps,  gorings,  webbing,  lace  curtains, 
etc. 


(c)  Braids,  embroideries  and  dress  trimmings. 
Bias  bindings. 
Bindings  (dress). 
Chenille  trimmings. 

C.  Flax,  Huip  and  Jutb  MANaFAcruRfS. 
Bagging. 
Burlaps. 

(Carpets  and  rugs  (jute). 
Cordage. 
Hammocks. 

7.  Oilcloth,  Window  Shades,  Etc. 
Buckram. 
Crinoline. 
Haircloth. 


Cords  (dress). 
Machine  embroideries. 
Passementerie. 


Linen  fabrics  (woven  or  Icnitted), 

Linen  thread. 

Rope  (jute,  manilla,  sisal). 

Twine. 

Yam  (flax,  hemp,  jute). 


Imitation  leather. 
Linoleum. 
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GROUP  IX. 

clothing,  millinery,  i^undry.  etc. 

1.  Men's  Garuents  and  Furnishinqs. 

(a)  Tailoring. 

Men's  and  boys'  outer   garmentd^— blouses,  coats,  jackets,  overalls,  overcoats,  suits, 
trousers,  vests,  etc. 

(b)  Shirts,  collars  and  cufiFs. 

Includes  boys'  waists,  butchers'  coats  and  aprons,  pajanms,  etc. 

(c)  Mer's  neckwear. 

(d)  Suspenders  and  other  furnishing  goods  for  men. 

2.  Women's  Garments  and  Furnishinos. 

(a)  Dressmaking. 

Women's  and  girls'  outer  garments — cloaks,  dresses,  jackets,  kimonos,  shirt  walnt« 
silk  petticoats,  skirts,  suits,  waists,  wrappers;  also  cording  and  plaiting. 

(b)  Women's  white  goods. 

Aprons  (women's),  handkerchiefs,  lingerie,  napkins,  pillow  cases  and  shams,  and  sheets, 
also  hemstitching  and  tucking. 

(c)  Infants*  wear. 

Dolls'  wear. 

(d)  Women's  neckwear,  etc. 

Rufflings,  niching,  silk  bolts,  etc. 

(e)  Corsets,  garters,  etc. 

Cloth  covered  buttons,  cloth  straps,  fans,  leggings. 

3.  Msn'b  Hats  and  Caps. 

Straw  hats. 

4.  Women's  Hbaowear. 

(a)  Artificial  Feathers  and  flowers. 

Dyeing  and  curling  feathers. 

(b)  Millinery. 

5.  Miscellaneous  Needle  Work. 

(a)  Curtains,  embroideries,  etc. 

Flags,  regalia,  stamped  linens.  stufTcd  toys;  also  carpet  sowing  by  department  stores. 

G>)  Quilts,  comfortables,  etc. 

(c)  Umbrellas  and  parasols. 

(UmbroUa  sticks— I II-4-a.)  • 

G.   LAtTNDBRINa,   CXTHTOU   DyKINO,  EtC. 

CaO  Laundries  (non-Chinese), 
(a*)  Chinese  laundries. 

(b)  Cleaning  and  dyeing. 

Carpet  and  rug  cleaning. 

7.  Cup  Sobtimq. 
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GROUP  X. 

food,  liquors  and  TOBACCO. 

1.  Gbocebies. 

(a)  Flour  aad  other  cereal  products. 

Brewers*  grains,  stock  foods. 

(b)  Sugar  and  molasses  refining. 

(c)  Fruit  and  vegetable  canning  and  preserving. 

Crushed  and  dried  fnu'ts.  pickles,  preser%'^fl.  sauces,  sjTups,  etc. 

(d)  Coffee  and  spioe  roasting  and  grinding. 

Mustard,  peanut  roasting. 

(e)  Groceries  not  elsewhere  classified. 

Chocolate  and  cocoa.  Salt. 

Gelatine.  Sifting  seed. 

Miscellaneous  grocery  packing.  Sorting  bean^. 

Nut  meats.  Yeast. 

2.  Provisions.* 

Slaughter  house  and  meat  packing  prolucts,  including  fish,  oysters,  etc.;  also  wool 
pulling. 

3.  Dairy  Products. 

Butter,  cheese,  condensed  milk,  sugar  of  milk,  etc. 

4.  Bakbrt  Products,  Conpbctionery,  Etc. 

(a)  Macaroni  and  other  food  pastes. 

(b)  Crackers  and  biscuit. 

Includes  ice  cream  cones  and  matzoths. 

(c)  Bread  and  other  bakery  products. 

(d)  Confectionery  and  ice  cream. 

IncIuJ'?*  coa^h  drops,  chewing  gUTi.  licorice,  pnp  earn.  s\lt'?i  peanuts. 

5.  Beveraobs. 

(a)  Artificial  ice. 

Includes  refrigerating  and  warehousing. 

(h)  Cider,  apple  juice,  grape  juice,  vinegar,  etc. 

(c)  Mineral  and  sotla  waters. 

Includes  bottling  same. 

(d)  Malt. 

(c)   Malt  liquors. 

Includes  bottling  same. 

to  Vinous  and  distilled  liquors. 
Includes  bottling  same. 

(g)  Miscellaneous  bottling. 

(Including  bottle  cleaning  and  snrting.lf 

0.  Tobacco  Pboduots. 

(a)  Tobacco  and  snuff. 

(b)  Cigars. 

(c)  Cigarettes. 
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GROUl*  XI. 

WATER.  LIGHT  AND  POWER. 

1.  Water. 

2.  Ga». 

4.  Electric  Light  and  Power. 

5.  Steam  Heat  and  Power. 

Includes  comprewed  air. 

0.  CiARBAOR  Disposal,  Etc. 

GROUP  XII. 

BUILDING  INDUSTRY. 

1.  Carpenter***  Shops. 

Includes  stair  building. 

2.  Paint  Shops. 

Decorating.  glazinK,  paper  hanRing;  painting  soenery. 

3.  Plumbers'  Shops. 
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INDEX  OF  INDUSTRIES. 


PilODUCT. 


Abrasives 

Acetanelid 

Acetic  acid 

Acetone 

Adda 

Adding  machines 

Addressing 

Addressing  machines 

Aeroplanes 

Agricultural  implements .  . 

Agricultural  woodwork 

Air  brakes 

Air  compressers 

Air,  compressed 

Alcohol,  wood 

Alignum 

Alkalies 

Alum 

Aluminum  castings 

Aluminum  goods 

Aluminum  leaf 

Ammonia 

Animal  oil  products 

Annunciators 

Apple  juice 

Aprons,  butchers' 

Aprons,  women's 

Arc  lamps 

Architectural  iron  work. . . 

Art  glass 

Artesian  well  boring  tools. 

Artificial  feathers 

Artificial  flowers 

Artificial  ice 

Artificial  limbs,  wood 

Artificial  plants 

Artificial  stone 

Asbestos  products 

Asphalt 

Assaying,  gold  and  silver. , 

Atomisers 

Automatic  machines,  except 

electric 

Automatic  sprinklers 

Automobiles 

Automobile  bodies 

Automobile  parts 

Automobile  radiators 

Automobile  tope 

Automobile  wheels 

Awnings 

Axle  grease 

Axles,  iron 

Babbitt  metal 

Baby  carriages 

Bagging,  burlap 

Bags,  jute 

Bags,  traveling 

Bags,  paper 

Bd^ing  powder 

Bakery  products 

Balances 

Banjos 

Bank  fixtures,  wood 

Barbers'  churs 

Barometers 

Barrel  covers 

Barrel  heads 

Barrel  staves 

Barrels,  wood 

Baskets,  reed  and  willow 

Baskets,  fruit 


Industry 
group. 


I-2-b 
V-2-a 
V-3 
V-3 

TI-3-a 

VII-3-a 

II-3-U 

II-5-d 

II-7 

III-4-e 

II-3-p 

II-3-U 

XI-6 

V-3 

I-4-b 

V-l-b 

V-l-b 

II-2-C 

II-2-g 

IM-c 

V-l-b 

V-4 

II-4-a 

X-S-b 

IX-l-b 

IX-2-b 

II-4-a 

lI-3-q 

I-5-C 

II-7 

IX-4-a 

IX.4-a 

X-5-a 

IIM-e 

III-7-a 

I-3-0 

I-2-a 

1-3-a 

Il-l-b 

IV-4 

II-8-e 
II-8-c 
II-5-d 
II-5-d 
JI-5-d 
TI-5-d 

IV-3-b 
II-5-d 

IV-3-g 
V-5 
II-3-P 
II-2-a 

IIM-c 
VIII-6 

vni-6 

IV-3-C 

VII-2-b 

V-l-b 

X-4-C 

II-8-e 

III-6 

III-5-C 

III-5-C 

II-8-a 

III-4-e 

III-3 

iir-3 

III-3 

III-7-b 

in-2-b 


Page. 


296 
312 
312 
312 
312 
300 
316 
302 
304 
304 
308 
302 
302 
326 
312 
296 
312 
312 
198 
300 
298 
312 
312 
304 
324 
320 
320 
304 
302 
298 
304 
320 
320 
324 
308 
308 
296 
296 
296 
298 
310 

303 
306 
304 
301 
304 
301 
310 
304 
310 
312 
302 
298 
308 
318 
318 
310 
316 
312 
324 
303 
308 
308 
30S 
306 
303 
30J 
303 
306 
30  ■« 

:ioa 


PRODUCT. 


Baskets,  splint 

Bath  cabinets,  metal 

Bean  sorting 

Beaver  board 

Bells,  electric 

Bells,  brass 

Belting,  leather 

Belts,  silk 

Beverages 

Bias  bindinf^ 

Bicycle  specialties,  wood . . . 

Billiard  balls 

Billiard  cues 

Billiard  tables 

Binders  board 

Binding  cloth  samples 

Bindings,  dress 

Bindings,  upholstery 

Bird  cages,  wire 

Biscuits 

Blackboards,  slate 

Blackboards,  wood 

Blacking 

Blacksmithing 

Blankbook  making 

Bleaching  powder 

Bleaching,  textiles 

Blinds,  wood 

Blocks,  children's  wood .... 

Blocks,  pulley  and  tackle. . . 

Blocks,  wallpaper  printing.. 

Bloomeries 

Blouses 

Blue  print  paper 

Bluestone  quarries 

Bluing 

Boat  building 

Boiler  compound i 

Boiler  tubc» 

Boilers 

Bolts  and  nutj 

Bone,  articles  of 

Bookbinding 

Bookmakmg 

Boots,  leather 

Borax 

Bottle  cleaning  and  sorting. 

Bottles,  glass 

Bottling  malt  liquors 

Bottling  mineral  and  soda 
waters 

Bottling,  roisoellanoous.  .  .  . 

Bottling  vinous  and  dis- 
tilled liquors 

Bowling  alleys  and  supplies. 

Boxes,  cheese 

Boxes,  cigar 

Boxes,  fancy  wood 

Boxes,  fruit 

Boxes,  pckck'ng 

Boxes,  paper 

Boxwood  for  engravers 

Braids,  dress 

Brands,  upholstery 

Brass  castiiigs 

Brass  spinning  or  raising. . . 

Brassware 

Bread 

Brewers'  grains 

Brick,  building 

Brick,  enameled 

Brick   fire 


Industry 
group. 


Page, 


in-7-b 

II-2-f 

X-l-e 

III-7-a 

II-4-a 

II-2-C 

IV-3-a 

IX-2-d 

X-5 

VIII-f>-c 

III-4-C 

III-5-C 

III-5-C 

III-5-C 

VII-2-C 

VII-3-b 

VIII-5-C 

VIII-5-b 

n-3-n 

X-4-b 

I-l-c 

1II-4-C 

V-2-b 

lI-5-b 

VII-3-b 

V-l-b 

Vni-6-a 

III-2-a 

III-4-C 

III-4-e 

IIl-4-e 

II-3-C 

IX-I-a 

VII-2-C 


V-2.b 

II-6 

V-l-d 

II-3-C 

II-3-t 

II-3-C 

IV-6J) 

VII-35 

VII-3-a 

IV-3-d 

V-l-b 

X-5-g 

1-5-d 

X-6-e 

X-5-C 
X-5-g 

X-5-f 

ni-6-c 

III-2-b 

III-2-C 

III-2-C 

in-2-b 

III-2-b 

VII-2.a 

VII-1 

VIII-5-C 

VIlI-5-b 

II-2-C 

II-2-e 

II-2-e 

X-4-C 

X-l-a 

M-a 

I-4-b 

I-4-b 


308 
300 
322 
308 
304 
298 
310 
320 
324 
318 
308 
308 
308 
308 
316 
316 
318 
318 
302 
324 
296 
308 
312 
304 
316 
312 
318 
306 
308 
308 
308 
300 
320 
316 
354 
312 
304 
312 
300 
302 
300 
310 
310 
316 
310 
312 
324 
298 
324 

324 
324 

324 
308 
300 
306 
306 
306 
303 
314 
314 
318 
318 
298 
3t0 
300 
324 
322 
296 
290 
296 
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product. 


Brick,  paving 

Bridges,  iron  and  steel 

Bronxe  castings 

Bronze  spinning  or  raising. . 

Bronze  war© 

Brooms 

Brushes 

Brushes  and  buffs,  platers', 
hair 

Buckram 

Buffing  wheels 

Building  stone 

Bulbs,  glass 

Burlaps 

Butchers'  coats  and  aprons. 

Butchers'  Sxtures 

Butter 

Buttons,  bone 

Buttons,  cloth  covered 

Buttons,  composition 

Buttons,  metal 

Buttons,  pearl 

Buttons,  rubber 

Buttons,  wood 

Cabinet  work 

Cables  (electric)  insulated, 
lead-covered,  etc 

Cables,  wire 

Calcium  carbide 

Calcium  lights 

Calendars 

Cameras 

Candles,  beeswax 

Cane  mills 

Canes,  wood 

Canning,  fruit  and  vege- 
table   

Canning  machinery 

Canvas  goods 

Cap6,  men's  and  boys' 

Car  heaters 

Car  registers 

Car  sprinsB 

Car  trucks 

Car  wheels 

Car  woodwork 

Carbon  paper 

Carbons 

Carborundum 

(^arboy.s 

Cardboard,  manufatrturu  of. 

('ards,  rutting 

C'ards,  playing 

Cards,  sample 

Carpenter  shops 

Carpet  cleaning 

Can>ets 

Carpets,  hemp  and  jute. . .  . 

Carpets,  sewing  (depart- 
ment stores) 

Carriage  woodwork,  ex- 
cept assembling 

Carnages 

Cars,  railway,  except  ra'l 
way  shops 

Cash  registers 

Catkets.  wood 

Cast-iron  columns 

Castings,  aluminum 

Castings,  bram 

Castings,  bronse 

Castings,  iron 

Castings,  stove 


Industry 
group. 


Page. 


I-4-b 
II-3-d 
II-2-c 
II-2-e 
Il-2-e 
III-7-C 
IV-6-c 

IV-5-C 
VIII-7 
II-3-U 
I-l-b 
I-6-C 
VIII-6 
IX-l-b 
III-5-C 
X-3 
IV-5-b 
IX-2-e 
IV-6-b 
n-2-g 
IV-6-a 
IV-4 
III-4-e 
III-6-e 

IM-c 
II-3-C 
V-l-d 
II-8-C 

VII-3-a 
II-8-b 
V-4 
II-7 

III-4-a 

X-l-c 
II-7 
IV-3-g 
I  X-3 
II-3-r 

1 1-3-8 

II-3-P 

II-3-P 

II-3-P 

III-4-e 

V-2-b 

I-2-a 

I-2-b 

I-5-d 

VI-2-C 

V1I-2-C 

VII-3-<l 

VII-3-d 

XII-I 

IX-6-b 

VIII-2-a 

VlII-6 

IX-5-a 

III-4-e 
II-5-a 


II-5-© 

304 

II-3-8 

302 

ni-5-b 

308 

II-3-q 

302 

II.2-C 

298 

II-2-C 

298 

II-2-C 

298 

II-3-V 

302 

ir-3-r 

302 

296 
300 
298 
300 
300 
308 
312 

312 
318 
302 
296 
298 
318 
320 
308 
324 
310 
320 
310 
300 
310 
310 
308 
308 

304 
300 
312 
306 
316 
306 
312 
304 
306 

322 
304 
310 
320 
302 
302 
302 
302 
302 
308 
312 
296 
296 
298 
314 
316 
316 
316 
326 
322 
316 
318 

320 

308 
304 


PRODUCT. 


Omcnt 

Cement  blocks. . . : 

Olluloid 

Cereal  products 

Chains,  iron 

Chair  stock 

Chamois  underwear 

Charcoal 

Chasing,  gold  or  silver 

Checkers,  wood 

Check  protectors 

Cheese 

Chemicals 

Chenille  trimmings 

Chewing  gum 

Chiffon 

Chimney  tops,  clay 

Chimneys,  glass 

China  ware 

Chocolate 

Church  and  hall  seatings. . . 

Cider 

Cider  mills 

Cigarette  tubes 

Cigarettes 

Cigars 

Cleaning,  custom,  and  dye- 
ing  

Clip  sorting 

Cloaks 

Clocks 

Clothespins 

Coal  tar 

Coats,  butchers' 

Coats,  men's 

Cocoa 

Coffee,  plantation,  machin- 
ovy 

OifT(M'  ruu-^tiiig  and  grinding 

O.kr       

CjUur^i,  nu'ii'd 

0>l<>rs,  (xt  (  pting  in  oil 

C«tl^.^^^^   ill  oil 

Combs',  exocpt  rubber  and 
metal 

Combs,  rubl>er. 

Comfortables 

Composition  oasts 

Compoiiition,  hand  and  lino- 
type  

Comp*t^iit<*n  omanwnts. . .  . 

C»Miij>i  I':*?)**!!  air 

Gmipuiiiiki  machines 

0>n.U'n>.a  mUk 

O'lilri-lK-imry 

O Hiking'  apparatus 

Ohh>*  tiw    

0.[MH-i      

0>ppt'r  .■*li»'<jts 

C>l>p**r  wire 

0»pp<'r  wtfrk 

0)p\  iiiE  luiichines 

C<>r<ltiyt'.  H:ix,  hemp  or  jute. 

Oirdiiig. , 

Cords,  dre.HS 

Cork,  articles  of 

Corn  rtturi-U 

Cornices,  niCtal 

0»rst'tM 

C-ni-ii'^ 

C-Lja  ciioppors,  gins,  pres- 
ses, sweeps 

Cotton  goods 


Industry 
group. 


Page. 


I-3-b 

I-3-e 

V-7-f 

X-l-s 

II-3-c 

III-4-e 

IV-3-f 

V-3 

Il-l-e 

III-4-C 

II-3-S 

X-3 

V-l-d 

VIII-5-C 

X-4-d 

VIII-1 

I-4-b 

I-5-c 

I-4-c 

X-l-o 

III-5-C 

X-5-b 

II-7 

VII-2-C 

X-d^ 

X-6-b 

IX-6-b 

IX-7 

IX-2-a 

II-8-d 
III-4-« 

V-S 
IX-l-b 
IX-l-a 

X-l-e 

II-7 
X-l-d 
V-5 
IX-l-b 
V-2-b 
V-2-a 

IV-5-b 
IV-4 
IX-6-b 
I-3-f 

VII-3-a 
I-3-f 
XI-5 

II-3-B 

X-3 
X-4-d 
II-3-r 
III-3 
11-2 
II-2-b 
II-2-b 
II-2-b 

II-3-8 

VIII-6 

IX-2-a 

VIII-5HS 

III-7-d 

V-7-b 

II-2-f 

IX-2-« 

V-6 

II-7 
VI 1 1-3 


296 
296 
314 
322 
300 
308 
310 
312 
298 
308 
302 
324 
312 
318 
324 
316 
296 
298 
296 
322 
308 
324 
304 
316 
324 
324 

322 
322 
320 
306 
308 
312 
320 
320 
322 

304 
322 
312 
320 
312 
312 

310 
310 
322 
296 

316 
296 
320 
•M\2 
324 
324 
302 
306 
298 
298 
298 
298 
302 
318 
320 
318 
308 
314 
300 
320 
312 

304 
318 
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product. 


Cotton  bftttlDg 

Cough  drops 

Couplers,  car 

Crackers 

Crates,  wood 

Crayons 

Cream  of  tartar 

Crinoline 

Crockery 

Crucibles,  clay 

Cuffs,  men's 

Curtain  poles,  wood 

Curtains,  lace,  hand  work 
Curtains,  lace,  textile. . . . 

Cut  stone 

Cutlery 

Cycles  and  parts 

Dairy  apparatus 

Dairy  colors 

Dairy  products 

Dashboards,  leather 

Decorating 

Demijohns,  glass 

Dental  appliances 

Dental  rubber 

Dentists'  chairs 

Diamond  cutting,  mounting 

polishing  and  setting .  . 

D«s 

Digestive  ferments 

Distilled  liquors 

Distilling  wood 

Ditching  machines 

Dolls,  china  or  porcelain . 

Dolls'  wear 

Dominoes, 

Doors,  iron 

Doors,  wood 

Draughting  furniture .... 

Dress  cording 

Dress  shields,  rubber .... 

Dress  trimmings 

Dresses 

Dressmaking 

Drtiggists'  fixtures,  wood. 
Druggists'  goods,  rubber. 

Drugs 

Drum  heads 

Dryers 

Duster  handles 

Dyeing,  custom 

Dyeing,  feathers 

Dyeing,  of  silk,   cotton  or 

wool  textiles 

Dyes 

Dyewood 


Electric  light  and  power . 

Electrical  supplies 

Embossed  cards 

Embossed  paper 

Embroideries,  dress,  except 


Embroideries,  hand . . .  . 

Emery 

Enameled  brick 

Enameled  ware 

Enameling  on  jewelry .  . 
Engineers  instruments . 

Engines,  fire 

Engines,  gas 

Engines,  niarino 

Engines,  stationery 

Enjunes,  steam 


Industry 
group. 

Page. 

vni-3 

318 

X-4-d 

324 

II-3-p 
X-4-b 

302 

324 

III-2-b 

306 

V-2-C 

312 

V-l-d 

312 

VIlI-7 

318 

I-4-C 

296 

I-4-b 

296 

IX-l-b 

320 

in-4-e 

308 

IX-6-a 

320 

VllI-5-b 

318  1 

l-l-b 

296  , 

II-3-h 

300  ' 

II-5< 

301  I 

n-7 

304 

V-2-b 

312 

X-3 

324 

IV-3-b 

310 

XI 1-2 

326 

I-5-d 

298 

II-8-a 

305  1 

IV-4 

310 

in-5^ 

308 

Il-l-f 

298 

Il-3-i 

300 

V-lKi 

312 

X-S-f 

324 

V-3 

312 

II-7 

304 

M-c 

296 

IX-2-C 

320 

I1I-4-C 

308 

n-3-q 

302 

III-2-a 

306 

III-5-C 

308 

IX-2-a 

320 

IV-4 

310 

V1II-6-C 

318 

IX-2-a 

320 

IX-2-a 

320 

III-5K5 

308 

IV-4 

310 

V-I 

312 

IV-3-f 

310 

V-2-a 

312 

111-4^ 

308 

IX-6-b 

322 

IX-4-a 

320 

VIII-&^ 

318 

V-2-b 

312 

V.2-b 

312 

II-4-C 

304 

XI-4 

326 

n-4-c 

304 

VII-2-C 

316 

VII-2-e 

316 

VIII-*^ 

318 

IX-5-a 

320 

I-2-b 

296 

I-4-b 

296 

II-2-f 

300 

IM-e 

298 

II-8-a 

306 

II-3-t 

302 

n-3-t 

Mil 

lI-»-t 

302 

II-3-t 

302  I 

II-3-t 

302  ! 

PRODUCT. 


Engraving,  copper,  steel  or 
wood 

Ensilage  cutters 

Ensilsge  elevators 

Envelopes 

Evaporators 

Excelsior 

Exhaust  systems 

Explosives 

Express  wagons,  children's 

Extractive  industry  machin- 
nery 

Extracts,  flavoring 

Eyeglasses 

Fans 

Feathers,  curling  and  dyoinp 

Feathers,  articles  of 

Feathers,  artificial 

Feldspar 

Feldspar  quarries 

Felt 

Felt  goods 

Felt,  paper  makers' .... 

Felt  shoes 

Fence  machine** 

Fences,  wire. 

Fenders,  leather 

Fertilisers 

Fiber  goods 

Films,  motion  piturcH. . . 

Finish'ng.  of  silk,  cott*jn  or 
wool  textiles 

Fire  alarm  apparatus.  .  . 

Fire  brick 

Fire  clay  products 

Fire  escapes 

Firearms 

Fireproofing  lumber.  .  . . 

Fireproofing  material,  terra 
cotta  or  fire  clay 

Fireworks 

Fish,  canned 

Fish  oil 

Fish  packing 

Fishing  rods 

Fixtures,  gas  and  electric. . 

Flag  poles 

Flags 

Flasks,  glass 

Flavoring  extracts 

Flax  goods 

Flour 

Flowers,  artificial 

Food,  liquors  and  tobacco. 

Food  patteb 

Forgmgs 

Foundry,  brass,  bronxe, 
aluminum 

Foundry  facmgs,  charcoal . . 

Foundry  facings,  graphite. 

Foundry  facings,  soapstono. 

Foundry  products,  iron .... 

Fretwork,  wood 

Fringes,  upholstery 

Fiuit  canning  ana  preserv- 
ing  

Fruit  extracts 

Fruits,  ciushed  and  dried.. 

Fur  goods 

Furnancc8 

Furnishing  goodM,  mciu' .  . 

Furniture,  bamboo 

Furniture,  brass 

Furniture  polish 


Industry' 
group. 


Page. 


VII-3-C 

II-7 

II-7 
VI 1-2-0 

II-7 
IIM 

II-3-r 

V-7-e 
III-4-C 

II-7 

V-3 

II-8-b 
IX-2-c 
IX-4-a 
IV5-d 
IX-4-a 
I-2-a 


Vni-2-b 

Vni-2-b 

VlII-2-b 

VIII-2-b 

11-7 

II-3-n 

IV-3-b 

V-7-d 

Ill-7-a 

VII-5 

VIlI-5-a 

Il-4-a 

I-4-b 

I-4-b 

n-3-q 

II-3-k 

III-7-f 

I-4-b 
V-7-e 
X-2 
V-4 
X-2 

III-4-C 
II-2'd 

III-4-« 

IX-6-a 
I-6-d 
V-3 
VIII-6 
X-l-a 

IX-4-a 
X 

X-4-a 
II-3-C 

II-2-C 

V-3 

I-2-a 

I-l-o 

II-3-V 

III-6-e 

VIIl-5 

X-l-c 
X-l-c 
X-l-c 
IV-2 
II-3-r 
IX-l-d 
lII-5-a 
II-2-e 
V-2-a 


316 
304 
304 
316 
304 
306 
302 
314 
308 

304 
312 
30(i 
320 
320 
312 
320 
296 

316 
316 
316 
316 
304 
302 
310 
314 
308 
316 

318 
304 
296 
296 
302 
302 
308 

296 
314 
322 
312 
322 
308 
300 
308 
320 
298 
312 
318 
322 
320 
322 
324 
300 

298 
312 
296 
296 
302 
308 
318 

322 
322 
322 
310 
302 
320 
308 
300 
312 


Digitized  by 


Google 


378  New  York  State  Department  of  Labor. 

Index  of  Industries  —  Continued. 


product. 

Industry' 
group. 

Page. 

Furniture,     metal,     except 
bram 

TI-3-m 
ITT-S-a 

IV-2 
VIII-6-b 

II-2-f 
VTI-3-d 
III-4-C 
XI-6 

II-7 

IX-l-a 

IX-2-a 

IX-C-e 

XI-2 

II-3-U 

I-2-a 

I-4-b 

IV-4 

V-5 

Il-3-q 

II-3-U 

X-1-e 

VIII-5-b 

1-5 

I-5-b 

I-5-a 

I-5-a 

I-5-S 

I-S-a 

I-5-a 

l-.-S-a 

I-S-a 

I-5-a 

I-5-a 

I-5-a 

I-5-C 

I-5-d 

I-5-C 

XI 1-2 
I-5-C 
II-2-g 

VIII-4 
IV-3-e 

VIII-1 
V.7-C 
V-3 
II-l 
IM-a 
ll-l-c 
IM-e 
IM-b 

VIII-.5-b 
n-2-f 
X-5-b 
I-2-a 

302 
308 
3U 
318 
300 
316 
308 
326 
304 

320 

320  i 

358 

320 

326 

302 

296 

206 

310 

312 

302 

302 

322 

318 

298 

298 

298 

298 

298 

298 

298 

298 

298 

298 

298 

298 

298 

298 

298 
326 
298 

Furniture,  wood 

Furs 

Galloons 

Galvanised  iron 

Games 

Oaraee,  wood 

Garbage,  disposal 

Gardening  implements 

Garments,  mens'  and  boys' 
outer 

Garments,  womens'  and  and 
girls'  outer 

Garnet  rock  quarries 

Garters 

Gas 

Gas  machines 

Gas  mantels 

Gas  retorts 

Gas  tubing,  rubber 

Gasoline 

Gates,  iron 

Gears 

Gelatine 

Gimps 

Glass 

Glass,  beveled 

Glass,  building 

Glass,  cathedial 

Gla^s,  decorated 

Glass,  obscured 

GIsss,  opalescent 

Glass,  plate 

Glass,  signs 

Glass,  stained 

Glass,  window 

Glass,  wire 

Glass  woven 

Glassware,    druggists'    and 
prescription 

Glassware,   pressed,  blown, 
cut 

Glasing 

Globes,  gla^s 

Glove  fasteners 

300 

Gloves,  kmt.  except  silk 

Gloves,  leather 

318 
310 

Gloves,  silk 

316 

Glue 

314 

Glvcerine 

312 

Gold 

298 

Gold  plating 

298 

Gold  leaf 

298 

Gold  pens 

298 

Gold  refining 

298 

Gorinits 

318  ' 

Granite  ware 

300 

Grape  juice 

324 

Graphite 

296 

Graphite  ore  mines 

368 

Gr»  ase,  animal 

V-4 
n-3-q 
111-5^ 
II-7 
X-1 

X-l-e 

1 1-7 
III-O 

V-7-C 

V-7-e 
IV-4 
I-3-C 

312 

Grilles,  iron 

302 
308 
304 
322 

322 
.'{04 
308 
314 
314 
310 
296 

Grilles*  wood 

Grocery     packing,     misceh 
laneous 

Grubbing  machines 

Guitars 

Gum 

Gunpowder 

GutU  percha  goods 

Gypsum 

PRODUCT. 


Gypsum  quarries. 

Haux^loth 

Hair  goods 

Hames 

Hammocks 

Hamper  bottoms 

Hand  bags,  leather 

Handkerchiefs 

Hardware,  brass 

Hardware,  iron 

Hame« 

Hat  bands 

Hat  blockb,  wood 

Hat  frames,  wire 

Hats,  men's 

Hats,  straw,  men's 

Hats,  straw,  women's 

Hats,  women's 

Headlights,  locomotive.  .  .  . 

Headwear,  women's 

Heating  apparatus 

Heels,  wooa 

Hektographs 

Hemp  goods 

Hemstitching 

Hides,  curing 

Hoes 

Hogsheads 

Hones 

Hooks  and  eyes 

Horse  blankets 

Horse  shoes 

Horseshoeing 

Hosiery 

House  trim 

Hub  blocks,  wheel 

Hydrants,  iron 

Ice,  artificial 

Ice  cream 

Ice  cream  cones 

Ice  machines 

Imitation  leather 

Incandescent  lamps 

Incubators 

Infants'  wear 

Inked  ribbons 

Inks 

Instruments  and  appliances. 
Instruments,  professional... 

Instruments,  scientific 

Inmlators.  glass 

Iron,  architectural 

Iron,  galvanized 

Iron,  ornamental 

Iron,  pig 

Iron  products 

Iron,  structural 

Ivory 

Jackets,  men's  and  boys* . . . 
Jackets,  women's  and  girb'. 

Japanned  yrnre 

JiHpans 

Jars,  glass 

Jewelry 

Jewelry  cases,  wood 

Jtmk 

Jute  goods 
Kalsomine 
Kegs 

Kimonos 

Kitchen  fixtures,  wood 

Knife  handles,  PX'-«»Dt  wood, 

Tubter  and  pe  li 

Knit  goods 


Industry 
group. 


Page. 


VI 1 1-7 
IV-5-d 
TII-4-e 

VIII-6 
nT.4-e 
IV-3-£ 
IX-2-b 
II-2-0 
II-3-g 
IV-3-b 
IV-3-f 
III-4-e 
II-3-n 
IX-3 
IX-3 
IX-4-b 

rx-4-b 

II-8-c 

IX-4 
II-3.r 

III-»-e 
I-3-f 
VnT-6 

IX-2-b 

IV-1 
II-7 

III-3 
I-l-c 
II-2-g 

IV-3-b 
II-3-C 
II-5-b 
VIII-4 

III-2-a 

III-4-« 
II-3-V 
X-6-a 
X-4-d 
X-4-b 
n-3-t 
VIII-7 
II-4-b 
II-7 

IX-2-C 
V-2-b 
V-2-b 
II-8 
II-8-a 
II-8-« 
I-6-d 
lI-3-q 
Il-2-f 
11-3^1 
II-3-d 
II-3 
II-3-d 

IV-5-b 

IX-l-a 

IX-^^ 

II-2-f 

V-2-a 

I-5-d 

II-l-« 

III-2-C 
II-O 
VIII-6 
V-2-a 

ni-:j 

IX-2-a 
III-5-C 

lV-.Vb 
VIII-4 


358 
318 
312 
308 
318 
308 
310 
320 
300 
300 
310 
310 
308 
302 
320 
320 
320 
320 
306 
320 
302 
308 
296 
31K 
320 
310 
304 
306 
296 
300 
310 
300 
304 
318 
30r. 
308 
302 
324 
324 
324 
302 
318 
304 
304 
320 
312 
312 
306 
306 
306 
298 
302 
3C0 
302 
300 
300 
300 
310 
320 
320 
300 
312 
298 
298 
306 
306 
318 
312 
306 
320 
308 

310 
312 
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product. 


I..abel  cutting 

T4u%  curtains,  textile 

T.iace,  silk 

T^Acquere 

Ladderh 

T^mp  burners 

Lampblack 

Lamps  except  glass  and 
incandescent 

T^mps,  incandescent 

T^ntems 

lapidary  work 

I>ard  oil 

Lants.  wood 

I^underinx  and  custom 
dyeing 

lAUuderies,  Chinese 

Launderies,  non-Chinese.  .  . 

Lawn  mowers 

I>ead ......' 

I^ead,  oxides  of 

Tx^ad  pencils 

T^eod,  smelting  and  refining. 

I>ead.  sheets,  shot,  pipe. . .  . 

I^ead.  white 

Leather  (includes  curing  of 
hides  and  manufacture  of 
leather) 

leather  dressing 

Leather  goods  for  manu- 
facturers' use 

T/eather,  imitation 

I^eggings,  cloth 

T>enses 

levels  except  surveyors* .  .  . 

liicorice 

Lime 

Lime,  chloride  of 

Lime  spreaders 

Limestone  quarries 

I^inen  fabrics,  woven  or 
knitted 

Linen  thread 

TJnens,  stamped 

T  jngerie 

Linings,  flue,  furnace,  ^tove. 

Linoleum 

linseed  oil 

Lithographing 

I>ocks,  brass 

Tx)cks,  iron 

locomotives,  except  rail- 
way shops 

Lo3m  parts,  wood 

Macaroni 

Machinery 

Mackintoshes 

Ma{(neti1e  mines 

Mailing I 

Mallet* I 

Malt    I 

Malt  liquors 

Mandolms I 

Mantels,  wood 

Map  rolls ! 

Marble  quar.nes | 

Marquetry 

Matches 

Mats,  wood  and  straw ' 

Mattr»»s8e«,  hair 

Matire<s(«..,  other  than  hair 
and  wire 


Industry 
group. 

Page. 

VII-2-e 

316 

VIII-5-b 

318 

VIII-l 

316 

V-2-a 

312 

III-4-e 

308 

II-8-C 

306 

V-2-b 

312 

n-8-c 

306 

II-4-b 

304 

n-8-c 

306 

Il-l-f 

298 

V-4 

312 

IlM-e 

308 

IX-6 

322  ' 

IX-<»-a« 

322  1 

IX-«-a» 

322  ! 

1 1-7 

304 

1 1-2 

298 

V-2-a 

312 

V.2-C 

312  1 

lI-2-a 

298  1 

n-2-g 

3'C 

V-2-a 

312 

1 

IV-1 
v-4 

TV-3-a 

vni-7 

IX-2-e 
II-8-b 
II-3-i 
X^-d 
I-3-b 
V-l-b 
11-7 


V1II.6 
VIll-6 
IX-5-a 
IX-2-b 
I-4-b 
VII 1-7 
V-3 
VII-3-C 
n-2-e 
n-3.g 

II-5-f 
IlI-4-e 
X-4-a 
IT-3.U 
lV-4 

Vn-3-a 
IIM-e 
X-.W 
X-5-e 
III-6 
III-5-0 
III-4-e 

iii-5-e 

V-7-e 
III-7-b 
IV-.'wl 

III-5-a 


310 
312 

310 
318 
320 
308 
300 
324 
296 
312 
304 
354 

318 
318 
320 
320 
296 
318 
312 
316 
300 
300 

304 
308 
324 
302 
310 
3.56 
316 
308 
324- 
324 
308 
308 
308 
354 
308 
314 
308 
312 

308 


Industry 
group. 
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Mattresses,  wire 

Matzo^^hs 

Meat  packing  products .  . 

Medicme  cases 

Medicines,  proprietary I 

Mercerizing ' 

Metal  furniture,  except  | 
brass 

Metal  sorting 

Metal     spinning 

Metal  stamping ' 

Meta's,  analysis  and  experi- 
ments with 

Meters,  gas  and  water , 

Mica 

Microscopes 

Milk 

Milk,  condensed 

Milk,  sugar  of , 

Milk  testers 

Millinery i 

Mineral  oil  products 

Mineral  waters 

Mirror  frames 

Mirrors 

Mitten&,  leather 

Mixed  goods 

Molapses  refining 

Moldings,  wood 

Monuments,  stone 

Mortar 

Mosaics,  marble 

Mosaics,  ceramic 

Motion  picture  machines. . . 

Motor  cycle**  and  parts .... 

Motor  trucks  and  parts. .  .  . 

Motor  vehicles  and  parts. . . 

Motors 

Mountings,  jewelry 

Mucilage 

Muff  bediJ 

Music  engraving 

Masic,   perforated 

Musical  instrument  cases.. 

Musical  instruments  and 
part^,  wood 

Musical  instruments,  brass. 

Musical  strings,  gut 

Musical  strings,  wire 

Mustard 

Nails 

Naphtha 

Napkins 

Nautical  instruments 

Neckwear,  men's 

Neckwear,  women's 

Needles 

Needlework,  miscellaneous, 

Netting 

Nickel  plating 

Novelties,  paper 

Numbering  machines 

Nut  meats 

Office  Axturcs,  steel 

Office  fixtures,  wood 

Office  furniture 

Oil  well  machinery 

Oilcloth 

Oiled  clothing 

Olive  oil 

Opal  ware 

Optica!  ai  paratus 


II-3-m 
X-4-b 
X-2 
IV-3-C 
V-I-a 
VIlI-5-a 

II-3-m 
1 1-9 
n-2-g 
II-2-f 

II-2-a 

n-8-e 

I-2-a 

II-8-b 

X-3 

X-3 

X-3 

1 1-7 

IX-4-b 

V-5 

X-5-e 

•    in-5-d 

I-5-b 

IV-3-e 

VIII-2-C 

X-l-b 

III-2-a 

I-l-b 

I-3-d 

I-l-e 

I-4-b 

II-8-c 

Il-5d 

II-5-d 

II-5-d 

II-4-c 

Il-l-e 

V-7-C 

IV-5-d 

VII-3-C 

VII-2-C 

IV-3-C 

III-6 
II-2-C 

IV-5-b 
II-3-n 
X-l-d 
II-3-C 
V-5 

IX-2-a 
II-8-a 

IX-l-c 

IX-2-d 

n-3-g 

IX-5 

vin-3 
n-2-g 

VII-3-d 

II-3HI 

X-l-e 

II-3-m 
III-6-C 
in-6-c 

II-7 
VIII-7 
IV-3-g 

V-3 
I-r>-c 

Il-S-b 


302 
324 
322 
310 
312 
318 

302 
306 
300 
300 

298 
306 
296 
306 
324 
324 
324 
304 
320 
312 
324 
308 
298 
310 
318 
322 
306 
296 
296 
296 
296 
306 
304 
304 
304 
304 
298 
314 
312 
316 
316 
310 

308 
300 
310 
302 
322 
300 
312 
320 
306 
320 
320 
300 
320 
318 
300 
316 
302 
322 
302 
308 
308 
304 
318 
310 
312 
298 
306 
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PRODUCT. 


Ore  cruBhing 

Organs 

Ornamental  iron  work 

Ovens 

Overalls 

Overcoats 

Oxides  of  lead 

Oyster  packing 

Pails,  fiber 

Pails  wood 

Paints 

Paint  shops 

Painting  scenery 

Pajamas 

Paper 

Paper  bags 

Paper,  blue  print 

Paper  boxes 

Paper,  carbon 

Paper,  creosoted 

Paper,  deckling  and  peb- 
bling   

Paper,  embossed 

Paper,  glazed. . .  .* 

Paper  goods,  except  boxeu 
and  bags 

Paper  hanging 

Paper  lace,  shelf 

Paper  mills 

Paper,  numbering 

Paper,  perforated 

Paper,  perforating  (book 
binding) 

Paper,  photographic 

Paper  ruling 

Paper  sacks 

Paper,  sorting  waste 

Paper  stock 

Paper,  surface  coatod 

Paper  tubes 

Paper,  wall 

Papier-mache  novelties .  . 

Paraffine 

Parasols 

Passamenterie 

Paste 

Pasteboard,  manufacture 
of 

Patrol  alarms 

Patterns 

Patterns,  paper 

Paving  bnck 

Peanut  roasting 

Peanuts,  saltea 


Industry 
group. 


Pearl,  articles  of 

Pearl  ash 

Pear!  buttons 

Pearl  handles 

Pencils,  lead 

Perforata!  music 

Perfumery 

Petroleum  products 

Petroleum  refining 

Petticoats,  silk 

Pharmaceutical  products. . . 

Phonographs 

Photo  mounts 

Photograph  albums' 

Photographic  apparatus. . . . 

Photography 

Piano  plates 

Pianos 

Picture  framoa 


Il^a 
III-6 

II-3-q 

II-3-r 
IX-l-a 
IX-l-a 

V-2-a 

X-2 
in-7-a 
III-3 

V-2-a 

xn-2 

XII-2 
IX-l-b 
VI-2-C 

VII-2-b 

vn-2-c 

VII-2-a 
V-2-b 
V-7-f 

VII-2-C 
VII-2-C 
VI-2-C 

VII-2-C 
XII-2 
VII-2-C 
VI-2-C 
VII-3-b 
VII-2-C 

VII-3-b 

V-l-d 

VIl-3-b 

VII-2-b 

VI-1 

VM 

VI-2-C 

VII-2-a 

VIM 

VI 1-2-0 

V-6 
IX-5-C 
VIII-5-C 
V-7-C 

VI-2-C 

IM-a 

III-4-e 

VII-2-C 
I-4-b 
X-l-d 
X-4-d 
IV-6-a 
V-l-b 
IV-5-a 
IV-5-a 
V-2-C 

VII-2-C 
V-6 
V-.5 
V-5 

IX-2-a 
V-l-d 
II-8-e 

VII-2-C 

VII-3-b 
Il-S-b 

VII-5 
II-3-v 

III-« 

Ill-Vil 


Page. 


800 
308 
302 
302 
320 
320 
312 
322 
308 
306 
312 
326 
326 
320 
314 
316 
31G 
314 
312 
314 

316 
316 
314 

316 
326 
316 
314 
316 
316 

316 
312 
316 
316 
314 
314 
314 
314 
316 
316 
312 
322 
318 
314 

314 
304 
308 
316 
296 
322 
324 
310 
312 
310 
310 
312 
316 
312 
312 
312 
320 
312 
306 
316 
316 
306 
316 
302 
308 
308 


PRODUCT. 


Pig  iron 

Pillow  cases 

Pillow  shams 

Pillows.  . 

Pipe  bending 

Pipe  cutting 

Pipe,  lead 

Pipe,  wood 

Pipe,  wrought  iron 

Pipes,  smoking 

Plaiting 

Plane  handles,  wood 

Planing  mill  products 

Plaster  blocks 

Plaster  boards 

Plaster  casts 

Plaster  ornaments 

Plaster,  wall  and  land 

Plasters,  medicated 

Plastics 

Plates,  copper  and  steel, 
engravers' 

Plates,  iron  and  steel 

Plates,  wood 

Plating,  nickel 

Plows 

Plumbers'  shops 

Plumbers'  supplies,  except 
brass,  copper,  iron 

Polishing  and  buffing 
wheels,  steel 

Pool  balls 

Pool  cues 

Pool  tables. . . , 

Pop  com , 

Porcelain 

Post  cards,  designing .... 

Pottery  products 

Precious  stones 

Preserving,  fiuit  and  vege- 
table   

Preset  ves 

Printers'  materials,  exclus- 
ive of  ink 

Printers'  rollers 

Printing 

Printing  textiles 

Printing,  tip 

Propriet*ry  medicines 

Provisions 

Publishing 

Pulleys,  wood 

Pulp  goods 

Pulp  mills 

Pulp  and  paper 

Pumps,  hand 

Pumps,  hoTse 

Pumps,  steam 

Pumice  stone 

Purses 

Push  carts 

Putty 

Pyrites  mines 

Quilts 

Radiators,  automobile 

Radiators,  except  automo- 
bile  

Railings,  iron 

Rails,  iron  and  steel 

Railway  epuipment 

Railway  repau*  shops 

Ranges 

Razor  strops 


Industry 
group. 


II-3-b 

IX-2-b 

IX-2-b 

IV-5-d 

II-3-q 

II-3-g 

II-2-g 

III-4-« 

II-3-C 

III-7-e 

IX-2-a 

IlI-4-e 

III-2 

I-3-f 

I-3-c 

I-3-f 

I-3-f 

I-3-C 

V-1-d 

V-7-f 

VII-1 
11-3-0 
III-4-e 
II-2-g 
II-7 

XII-3 

II-2-g 

11-3-1 

1II-5-C 

III-5-C 

I1I-5-C 

X-4-d 

I-4-C 

VII-3-C 

I-4-C 

ll-l-f 

X-l-c 
X-l-c 

VIM 
VII-1 
VII-3-S 
VIII-5-a 
VII-3-a 
V-l-a 
X-2 
VII-3-a 
III-4-e 
in-7-a 
VI-2-a 
VI-2-b 
II-7 
II-7 
II-3-t 
I-l-c 
lV-3-f 
III-4-e 
V-2-a 


IX-5-b 
II-5-d 

II-3-r 
II-3-q 
II-3-C 
II-3-P 
n-5-g 
lI-3-r 
IV-3-f 
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product. 

Industry 
group. 

Page. 

Refinishing  textUes 

Reflectors 

VIII-5-a 

II-8H5 

X-5.a 
III-6-C 
IX-5-a 

11-3^ 
III-5-C 
VIII-1 

II-7 

11-7 
.     ll-3-c 

II-7 

II-7 

II-*-C 

VIII-6 
IV-4 
IX-2-d 
IX-2-d 

VIII-2-a 

VIII-6 
III-4-0 
IV-3-b 
II-3-d 
IV-3-g 
III-5-C 
X-l-e 

xU^ 

V-l-d 

I-3-d 

I-2-b 

III.2-a 

X-l-o  . 
III-4-e 

ii-a-e 

VII-3-d 
II-8-a 
II-7 
II-3-g 

III-4-6 

II-7 
V.7-a 
X-l-e 
I-4-b 
I-6-C 
II-2-f 
II-2-f 
IX-2-b 
IV-6-b 
II-6 
IX-2-a 
IX-l-b 
VII1-2-C 
V-4 
IV-3-a 
II-7 
III-5-C 
II-7 
II-8-C 
II-4-C 
I-ii-a 
III-4-0 
VlII-1 
VIH-1 
VIII-1 
II-l 
ll-l-a 
II-l-c 
Il-l-b 
V-7-C 
11-3^ 
nC-2-a 

318 
306 
324 
308 
320 
302 
308 
316 
304 
304 
300 
304 
304 
300 
318 
310 
320 
320 
316 
318 
308 
310 
3(( 
310 
308 
322 
368 
324 
312 
296 
296 
306 
322 
308 
306 
316 
306 
304 
300 
308 
304 
314 
322 
296 
298 
300 
300 
320 
310 
304 
320 
320 
318 
312 
310 
304 
308 
304 
306 
304 
298 
308 
316 
316 
316 
298 
298 
298 
298 
314 
300 
320 

Refrigeratiiig 

Refrigeraton,  wood 

Regieriermg  macbines 

Revolving  door* 

Ribbon,  Mlk 

Rice  machinery.    

Re  ad  ifrndms  and  scrapers.. 

Rods,  iron  and  steel 

Rollers 

Rollers,  road 

Rollins  mills 

Rope, lute,  manilla,  sisal. . . 
Rubber  goods 

Ruohing , , 

RufBing . , 

Rugs 

Hugs,  jute ,  . 

Rufers,  wood 

Saddlery 

saf«  7::::::::::::::::: 

Sails 

Saloon  fixtures,  wood 

Salt 

Salt  mines  (mineral) 

Salted  peanuts 

Saltpetre 

Sand,  sifted 

Sandpaper .....,»..    . . . . . 

Sash,  wood 

Sauces 

Saw  handles,  wood 

Scales 

School  globes 

Scoops 

Screws 

Scroll  sawing 

Scythes 

Sealing  wax 

Seed,  sifting 

Sewer  pipe 

Shades,  glaas 

Sheet  iron  work 

Sheet  meUl  work 

Sheets 

Shell,  articles  of 

Ship  building. .....    .... 

Shirt  waists 

Shirts,  men's 

Shoe  dressing 

Shoes,  leather 

Shovels ... 

Show  cases,  wood 

Sickles. . . . '. 

Signal  himps,  raUway 

Signs,  electric 

Signs,  glass 

Signs,  wood 

Silk 

SUkgk)vee 

Silk  yarn 

Silver 

Silver  plating 

Silver  leaf 

Silver  refining 

Sisings ... 

Skelp,  iron 

Skirts 

PRODUCT. 


Slate  quarries 

Slate  quarries  (black) 

Slate  quarries  (red) 

Slates 

Slaughter  house  products.. . 

Sleds,  children's,  wooa 

Sleighs 

Slot  machines 

Smelting,  gold  and  silver. . . 

Snuff 

Soap 

Sonpstone 

Sj);ido8. 


Sj)ark  plugs 

SiiK-domcters 

Sjx'Rer 

Sp  i  (  e  ro  rt  s  t  i  Qg  and  grinding. 

Sprin^.-^,  VAT 

Sp^in^:'^.  st»'el,  except  car. . . 

Sprinklers,  automatic 

Spokes,  wood 

Spnngea 

Spnntdng 

Si         l^  ..  ods,  leather  and 


Soda  fountains,  stone. . . . 
Soda  water  apparatus,  metal 

Soda  waters 

Sodas 

Solder 

Stair  building 

Stairs,  iron 

Stamps,  rubber 

Starch 

Stationary  engines 

Stationery 

Steam  gauges 

Steam  heat  and  power. . . 

Steam  pumps 

Stearin 

Steel 

Steel  products 

Steel  tubes  and  rods 

Steel  works 

Stencils 

Stereopticans 

Stock  foods 

Stone 

Stone,  artificial , 

Stone,  crushed 

Stone,  cut 

Stone  ware , 

Stoppered  work 

Stopples,  rubber , 

Store  fixtures,  wood 

Stove  castings 

Stoves 

Straps,  cloth 

Straw  goods 

Straw   board,    manufacture 

of 

Structural  iron 

Stucco , 

Sugar  of  lead 

Sugar  of  milk 

Su^ar  refining , 

Suits,  men's  and  boys' . . , 

Suits,  women's , 

Sulphur , 

Surgical  instruments ..... 

Suspenders. , 

Surveyors'  instruments . . 


Industry 
group. 


Page. 


I-l-o 

X-2 

III-4-C 

II-6-a 

11-8^ 

Il-l-b 

X-6-a 

V-6 

I-l-c 

II-7 

II-4-C 

II-8-e 

II-2-a 

X-l-d 

II-3-P 

II-3-C 

11-8^ 

III-4-e 

IV-5-b 

VIII-5^ 

II-2-g 
X-5-C 
V-l-b 
II-2-a 
XII-1 
II-3-q 
IV-4 
V-7-b 
lI-3-t 
VII-2-C 
II-8-e 
XI-5 
II-3-t 
V-4 
II-3-C 
II-3 
II-3-C 
II-3-C 
II-2-f 
II-8-C 
X-l-a 
I-l 
I-3-e 
I-l-a 
I-l-b 
I-4-C 
I-5-C 
IV-4 
III-5-0 
II-3-r 
II-3-r 
IX-2-e 
III-7-b 

VI-2-C 
II-3-d 
I-3-f 
V-l-d 
X-3 
X-l-b 

IX-l-a 

IX-2-a 
V-l-d 
II-8-a 

IX-l-d 
II-»-a 


354 
354 
354 
296 
322 
308 
304 
306 
298 
324 
312 
296 
304 
304 
306 
298 
322 
302 
300 
306 
308 
310 
318 

310 
296 
300 
324 
312 
298 
326 
302 
310 
314 
302 
316 
306 
326 
302 
312 
300 
300 
300 
300 
300 
306 
322 
296 
296 
296 
296 
296 
298 
310 
308 
302 
302 
320 
308 

314 
300 
296 
312 
324 
322 
320 
320 
312 
306 
320 
806 
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PRODUCT. 


Sweaters 

Switchboards,  except  tele- 
I>hone 

Switchboards,  telephone . . . 

Switches,  electric 

Switches,  railway 

Syrups,  fruit 

Table  ware,  glass 

Tailoring 

Talc 

Talc  mines 

Tallow 

Tape,  cotton 

Tanks,  stove 

Tanning  extracts 

Tar,  coal 

Taxidermy 

Telegraph  apparatus 

Telegraph  typewriters 

Telephone  apparatus 

Telephone  backs,  wood .... 

Telephone  booths 

Tennis  racquets 

Tents,  etc 

Terra  cotta  products 

Thermometers 

Thread,  cotton 

Thread,  linen 

Thread,  silk 

Tickers 

Tile 

Time  recorders 

Tin  cans 

Tin  crystals 

Tinfoil 

Tinsmithing 

Tinware 

Tip  printing 

Tobacco,  working  of,  ex- 
cept cigars  and  cigar- 
ettes   

Toilet  powder 

Tombstones 

Tools 

Tools,  ice 

Toys,  paper 

Toys,  metal 

Toys,  stuffed 

Transmitters 

Trap  rock 

Trap  rock  quarries 

Traps 

Traveling  bags 

Trousers 

Trucks,  car 

Trunks 

Trusses,  except  rubber 

Trusses,  rubber 

Tubes,  glass 

Tubing,  brass 

Tubing,  rubber 

Tube,  wood 

Tucking 

Tunnel  construction. 

Twine,  cotton 

Twine,  flax,  hemp  and  jute.. 

Type. 

Typesetting 

Typewriters 

Typewiitersi^  telegraph 

(  Umbrella  sticks 

^Unbrellas,  except  umbrella 
sticks 


Indtistry 
group. 


VIlI-4 

II-4-c 
II-4-a 
II-4-C 
II-3-P 
X-l-c 

I-5-C 
IX-l-a 

I-2-a 


V-4 
VIII-3 
II-3-r 
V-l-d 
V-5 
IV-5-d 
II-4-a 
II-3-S 
II-4-a 
III-5-e 
III-6-C 
III-4-C 
IV.3-g 
I-4-b 
II-8-a 
VIII-3 
VIII-6 
VIIl-1 
II-4-a 
I-4-b 
II-8-d 
II-2-f 
V-l-d 
II-2-g 
II-2-f 
II-2-f 
VII-3-a 


X-6-a 
V-6 

M-b 
n-3-i 
II-3-i 
VII-3-d 
II-2-g 
IX-5-a 
II-4-a 

M-a 


II-3-g 
IV-3-C 
IX-l-a 
II-3-P 
IV-3-C 
IV-3-f 
IV^ 
I-5-C 
II-2-« 
IV-4 
III-3 
IX-2-b 
XlI-6 
VIII-3 
VIII-6 
VII-1 
VII-3-a 
II-3-e 

n-3-« 

III-4-a 
IX-6-0 


Page. 


318 

304 
304 
304 
302 
322 
298 
320 
296 
358 
312 
318 
302 
312 
312 
312 
304 
302 
304 
308 
308 
308 
310 
296 
306 
318 
318 
316 
304 
296 
306 
300 
312 
300 
300 
300 
316 


324 
312 
296 
300 
300 
316 
300 
320 
304 
296 
354 
300 
310 
320 
302 
310 
310 
310 
298 
300 
310 
306 
320 
326 
318 
318 
314 
316 
302 
302 
306 

322 


PRODUCT. 


Undertakers'  supplies,  wood 

Underwear,  knit 

Union  goods 

Upholstery  goods 

Upholstery  trimmings 

Valves,  brass 

Valves,  iron 

Varnish 

Vault  lights,  glass 

Vaults 

Vegetable  canning  and  pre- 
serving   • 

Vehicles 

VciKsUk 

Veneer  goods 

Ventilators 

Vests 

Vinegar 

Vinous  liquors 

Wagon  woodwork,  except 
assembling 

Wafcons 

Waists,  boys' 

Waists,  women's 

Wall  paper 

Warehousing 

Washers,  leather 

Washing  machines 

Waste  cotton 

Watch  cases,  gold  and 
silver 

Watcher,  making  and  re- 
pairing   

Water  closet  seats  and 
tanks 

Water  pumping 

Waterproofing,  cloth 

Wax  figures 

Wax,  paraffine 

Wax,  sealing 

Webbing 

Welding 

Welding  compound 

WhalelK>ne 

Wheelbarrows,  wood 

Wheels,  automobile 

Wheels,  car 

Wheels,  steerng 

Wheels,  wire,  carriage  and 
wnfTon 

Wfirelurinfitiilg 

Whips 

Whiu'  (ioods  women's 

Wiiite  lead 

Whit    iriK 

W      !    ^MHs  gla.is 

W  

W.. ,.„ulQS 

Wire,  brass 

Wire,  cloth 

Wire,  copper 

Wire,  electric,  insulated  . .  . 

Wire,  iron 

Wire  netting 

Wire  rods 

Wire,  steel 

Wire   work 

Wood  alcohol 

Wood,  carved 

Wood  carving 

Wood  engraving 

Wood,  kindling 

Wood  manufacturers 


Industry 
group. 


III-5-b 

VIII-4 

VIII-2-C 

VIII-5-b 

VIII-5-b 

II-2-e 

II-3-V 

V-2-a 

I-6-a 

II-3-d 

X-l-c 

II-5 
VIII-1 
IIM-e 

n-3-r 
IX-l-a 

X-5-b 

X-5-f 

III-4-e 
II-5-a 

IX-l-b 

IX-2-a 
VIM 
X-5-a 

IV-3-a 

111-5^5 

VIlI-3 
Il-l-d 
Il-l-e 

ni-5-e 

XI-1 
VIII-5-a 
V-7-a 
V-5 
V-7-a 
VIII-5-b 
II-5-b 
V-l-d 

IV-5-b 

III-4-e 
lI-5-d 
I1-3-P 
II-5-d 

II-5-a 
II-5.b 
IV-3-b 
IX-2-b 
V-2-a 
V-2-a 
I-5-a 
II-7 
VIII-7 
II-2-e 
Il-S-n 
II-2-b 
II-4-C 
II-3-C 
II-3-n 
II-3-C 
II-3-C 
II-3-n 
V-3 
IIM 
III-4-« 
VII-3-C 
IIM 
III 
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Industry 
group. 

Page. 

Wood  pulp 

VI-2-a 

III-4-C 

III-4 

IIM-e 

III-4-e 

VIII-  -c 

VIII-2 

X-2 

VIII-2-C 

VIII.2-C 

VIII-2-C 

VIII-2-C 

310 
308 
306 
308 
308 
318 
316 
322 
318 
318 
318 
318 

Woven    goods,    wood    and 
straw 

III-7-b 
IX-2-a 
VIII-4 

III-4-C 
VIII-3 
VIII-6 
X-l-e 
I-4-C 
II-2 
II-2-a 
II-2.K 

Wood,  tojrs  and  novelties.. . 

308 

Wood,  turned 

Wrappers 

320 

Wood  turning 

Wristers 

318 

Wooden  waie 

Yardsticks  *.            

308 

Wool  extract 

Yam,  cotton 

318 

Wool  manufactures 

Wool  pulling 

Yarn,  flax,  hemp  and  jute. . 
Yeast 

318 
322 

Wool  wasteT 

Yellow  ware 

296 

Woolen  cloth 

Zinc 

298 

Woolens 

Zinc,  smelting  and  refining. 
Zinc  statuary 

298 

Worsteds 

300 
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T. 
REPORT  OF  THE  MERCANTILE  INSPECTOR. 

Hon.  John  Williams,  Commissioner  of  Labor,  Albany,  N.  Y, 

Sir. — The  following  tables  show  with  some  detail  the  work  of 
the  Bureau  of  Mercantile  Inspection  for  the  year  ended  Septem- 
ber 30,  1910. 

1.  WORK  OF  DEPUTY  MERCANTILE  INSPECTORS. 

1910. 


New  York 


Total, 


Regular  inflections: 

Mercantile 

Office 

Hotel 

aty. 

3.511 

91 

6 

Buffalo.  ] 
672 
25 
2 

Elochester. 
365 
17 

Total. 

4,548 

133 

8 

1909. 

6.543 

176 

18 

3.608 

699 

382 

4.089 

536 
10 

1 

6,737 

Special  inspections: 

Mercantile 

Office 

Hotel 

452 

1 

45 
9 

1 

39 

692 
4 
2 

453 

66 

39 

547 

4.356 
81 
14 

598 

Ob8er\'ations: 

Mercantile 

Office 

Hotel 

3,265 

56 

6 

867 

24 

8 

224 

1 
1 

5.013 
302 
153 

3,326 

= 

123 
1,509 

899 

16 
151 

226 

4,451 

5.468 

Investigations: 

Complaints 

Compliances  (number  of  establishments) . . 

10 
171 

149 
1.831 

204 
3.887 

1.632 
394 

167 

181 

1.980 
<55 

4,091 

Prosecutions  begun* 

50 

11 

37C 

*  See  detailed  table  of  prosecutions,  p.  400. 
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2.  CHILDREN  FOUND  IN  MERCANTILE  ESTABLISHMENTS. 
14  TO  16  YzABS  or  Aqb  Ukdbr  14 


Emplotbd  — 

Ybaiw. 

Illegally 

employed. 

Legally. 

niesally. 

Total 
under 

16. 
3,117 

New  York  City 

Boys. 
797 

GirlB. 
847 

Boys.       Girls. 
'      937          142 

Boys.       Qirls. 
381            13 

Bronx 

Brooklyn 

Manhattan 

Queens 

lUchmond   .          

33 

74 

690 

476 

71 

73 
150 
624 

136 
134 

132              8 

158            44 

634            89 

13              1 

230            28 
294       ^    29 

84 
75 
214 
4     ... 

2 
2 
9 

332 

503 

2.260 

18 

4     ... 

4 

Buffalo 

Rochester 

119 
191 

4 
3 

993 
722 

Total 

1,344 

1.117 

1.461           199 

691 

20 

4.832 

3.  ORDERS  ISSUED  BY  BUREAU  OF  MERCANTILE  INSPECTION. 

Orders.  Orders  Compliances 

[With  reference  to  section  of  Labor  Law  violated.]  issued.       reported. 

I.  Administration. 

Post  Law  (S  173) 1  1 

Keep  employment  certificates  in  separate  file  (§  167) 1  1 

Keep  register  of  children  employed  (5  167) 58  54 

II.  Sanitation. 

.  Allow  forty-five  minutes  for  noonday  meal  (§  161) 45  +56 

'  Provide  watei-closet  (§168) 485  463 

Provide  separate  water-closet  (§  168) 131  98 

Designate  water  closets  (5  168) 69  44 

Clean  wate^closcts  (§168) 376  323 

VentUate  water-closet  (§168) 132  ♦ISS 

Paint  water-closet  (§168) 31  27 

Light  water-closet  (§168) ' 148  •156 

Remove  obscene  writing  and  marking  from  water-closets  (§  168) 74  69 

Screen  water-closet  (§168) 93  72 

Repair  water-closet  (§168) 145  +158 

Make  water-closet  accessible  (§  168) 27  16 

Repair  plumbing  (§  168) 78  44 

Ceil  wnter-closet  (§  168) 1  1 

Prondo  wash-room  (§  168) 26  12 

Paint  wash-room  (§  168) 4  1 

Clean  wash-room  (§  168) 25  12 

Repair  wash-room  (§  168) 5  1 

Make  wash-room  accessible  (§  168) 2     

Clean  lunch-room  (§169) 2  1 

III.  Children. 
Cbass  employing  children  under  16  over  54  hours  per  week  or  after  7:00 

p.  m.  (§  161) 197  187 

IV.  Women  and  Minors. 
Cease  employing  females  under  21  years  over  10  hours  per  day  or  60  hours 

per  week  (§  161) IM  159 

Provide  seats  for  females  (§  170) 57  51 

Totals 2,409  2. 145 


*  The  excess  of  number  of  orders  oompUed  over  number  of  orders  issued,  represents  oomplianoes 
during  the  fiscal  year  1909-1910.  with  orders  issued  during  the  fiscal  year  1908-1909. 
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4.  SUMMARY  OF  PROSECUTIONS  UNDER  THE  MERCANTILE  LAW. 

(Results  to  Sept.  30,  1910.) 

Con- 
victed; 
Dis-  sen- 

misBed  tence       Con- 

Number  Pend-     or  ao-      With-        sua-       victed; 
Offense.  of  eases,     ing.     quitted,    drawn,    ponded,     fined.       Finef. 

(A)  Procbedinos  Instituted  Bbfobe  October  1.  1009. 
I.  Administration: 

Interfering     with     deputy     mer- 
cantile inspector 1 

III.  Children: 

Employing  children  under  14 11 

Employing  children  under  16  with- 
out Board  of  Health  certificate.      *29 

Emplo3ring-  children  under  16  be- 
fore 7  a.  m.  or  after  7  p.  m. . . .         20 

IV.  Women  and  Minors: 
Employing  females  under  21  alter 

10  p.  m 6     . 


Total. 


66 


1   . 

5 

5 

$105 

6 

3 

19 

1 

20 

5  . 

10 

5 

130 

2  .. 

3  . 

15 

3 

37 

11 

$255 

(6)  Procbbdings  iNSTrruTBD  IN  Currbnt  Yeab. 

I.  Administration: 

Interfering  with  deputy  mer- 
cantile inspector 1     

II.  Sanitation: 

Failure  to  provide  water-cloaet. .  1     

III.  Children: 

Employing  children  under  14 ... .       166 

Employing  children  under  16  with- 
out Board  of  Health  certificate.     tl51 

Emplojring  children  under  16  bo- 
fore  7  a.  m.  or  after  7  p.  m. . . .       121 

IV.  Women  and  Minors: 
Employing  females  under  21  after 

10  p.  m 10 

Employing  females  under  21  more 

than  60  hours  per  week }4 

Employing  women  and  minors  in 

basement  without  permit 1 


Total. 
Grand  Total. 


455 


521         36 


68 


12 

16  . 

85 

53 

SI. 195 

7 

17 

2 

86 

t39 

920 

15 

16  . 

60 

30 

090 

2 

2  . 

2 

t 

80 

.*. . . 

1  . 

t2 

t 

20 

1  . 

36 

53 

2 

237 

127 

$2,905 

274 


138     $3,160 


*  Erroneously  given  as  30  in  last  year's  report. 

t  Includes  1  case  dismissed  by  magistrate  in  previous  3rear,  reopened  by  district  attorney  thin 
3rear;  defendant  was  fined  $20. 

X  Includes  2  cases  dismissed  by  magistrate  in  previous  year,  reopened  by  district  attorney  this 
year. 
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6.  complaints  received  by  bureau  of  mercantile  inspection. 


Subject  of  Complaint. 
II.  Sanitation. 

Sustained. 

Not 
sustained. 

Total. 

Thereof 
anonymous. 

Lack  of  water-closets 

7 
1 
0 
1 
6 

3 
2 
6 

1 
7 

10 
3 

14 
2 

12 

2 

Unclean  water-closets 

Lack  of  seats  for  females 

6 

Insufficient  lunch  hour 

6 

III.  Children.' 

Employment  of  children  under  14 

32 

19 

2 

2 

18 

20 

2 

3 

60 

39 

4 

5 

21 

Children  14  to  16  working  without  certificate 

Children  14  to  16  working  after  7:00  p.  m 

17 

Children  14  to  16  working  over  54  hours  per  week . . 

3 

IV.  Women  and  Minors. 

Women  under  21  years  working  over  60  hours 
per  week 

4 

6 

10 

7 

Total 82  67  149  61 


Work  of  Deputy  Mercantile  Inspectors  (Table  1). 

The  work  accomplished  by  the  mercantile  bureau  for  the  year 
190D-10  demonstrates,  as  did  the  work  of  the  previous  year,  our 
inability  to  properly  cover  the  cities  under  our  jurisdiction  with 
the  present  force  of  inspectors. 

During  the  year  there  were  5,^36  inspections,  and  4,451  obser- 
vations made.  All  the  large  stores  have  been  inspected  and 
patrolled.  Such  establishments  as  persist  in  violating  the  law  in 
regard  to  the  illegal  employment  of  children,  have  also  received 
attention.  As  far  as  possible  the  territory  not  covered  last  year 
was  inspected. 

Complaints  (Table  5). 

There  were  received  during  the  year  149  complaints,  as  com- 
pared with  204  in  the  year  1908-9.  Of  the  total  88  were  signed 
by  the  persons  making  the  complaints  and  61  were  anonymous. 
All  received  prompt  attention ;  82  were  sustained  and  67  were  not 
sustained.  The  various  subjects  of  complaints  received  are  shown 
in  Table  5  above. 

Child  Labor  (Table  2). 

There  were  2,371  children  under  sixteen  years  of  age  found 
illegally  employed.  Between  fourteen  and  sixteen:  199  girls, 
1,461  boys,  total  1,660.     Under  fourteen  years  of  age:  20  girls. 


Digitized  by 


Google 


Report  of  Bureau  of  Mercantu.e  Inspection,  1910.     391 

691  boys,  total  711.  There  were  also  found  legally  employed 
under  sixteen  years  of  age,  1,117  girls,  1,344  boys,  total  2,461; 
making  a  total  of  all  children  found  employed  of  4,832.  This 
shows  that  49.1  per  cent  of  all  children  found  working  were 
illegally  employed,  as  compared  with  51.4  per  cent  for  the  pre- 
vious year. 

Proof  of  age  was  demanded,  as  provided  in  section  167,  for 
151  children  apparently  under  sixteen  years  of  age;  47  proved  to 
be  sixteen  years  of  age  or  over ;  20  proved  to  be  between  fourteen 
and  sixteen  years  of  age;  2  were  under  fourteen  years  of  age; 
81  left  employment  or  were  discharged  for  failing  to  prove  their 
age. 

I  desire  to  call  attention  to  the  fact  that  many  employers  en- 
deavor to  coach  the  children  to  claim  they  are  sixteen  years  of 
age,  believing  that  in  this  way  they  can  evade  the  law  and  the 
responsibility  for  emplojnng  such  children.  From  the  above 
figures  one  would  not  imagine  there  had  been  any  decrease  in  the 
amount  of  child  labor  in  places  enumerated  in  section  161.  How- 
ever, there  has  been  a  marked  improvement.  There  arc  still  many 
merchants  who  deliberately  violate  the  law  in  this  respect,  not- 
withstand'P^  the  fact  that  most  of  them  know  what  the  law  re- 
quires. There  is  at  present  a  large  number  of  children  illegally 
employed. 

I  wish  to  call  attention  to  the  amendment  made  to  section  161, 
which  reads,  "  Or  as  a  messenger,  usher  or  checker  in  places  of 
amusement,''  which  became  operative  October  1,  1910.  This 
change  does  not  meet  all  conditions.  In  enumerating  the  occu- 
pations we  have  failed  to  cover  children  selling  or  taking  tickets, 
and  there  are  many  so  employed  in  moving-picture  shows. 

We  have  received  complaints  regarding  the  employment  of 
children  in  barber  shops  and  boot-blacking  establishments.  We 
have  no  jurisdiction  over  these  children.  Numerous  complaints 
were  received  from  merchants,  stating  that  they  are  prohibited 
from  employing  children  imder  fourteen  years  of  age,  while 
many  children  of  that  age  were  permitted  to  sell  newspapers  and 
merchandise  in  the  vicinity  of  their  places  of  business  after  the 
hours  prohibited  in  the  law  covering  street  trade.  On  investiga- 
tion we  found  that  many  small  children  were  permitted  to  sell 
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newspapers  and  merchandise  on  the  streets,  in  saloons  and  concert 
halls  until  midnight.  The  children  selling  papers  are  covered  by 
Article  XV,  but  there  is  no  provision  in  Articles  XV  or  XI  cov- 
ering children  selling  merchandise  who  claim  to  be  selling  for 
themselves,  but  who  in  reality  are  selling  for  their  parents  or 
other  persons.  Owing  to  the  deplorable  condition  existing  at  the 
summer  resorts  in  New  York  City  this  past  summer  I  called  the 
attention  of  the  police  commissioner  of  New  York  City  to  such 
condition  on  July  20,  1910,  and  as  a  result  of  such  correspond- 
ence, the  following  is  part  of  Special  Order  No.  241,  issued  by 
the  police  commissioner  on  September  7,  1910: 

"  Now  York,  September  7,  1910. 
••  Official  Order  No.  241. 

"*'  Police  Department. 
"  No.  12  —  Attention  is  called  to  Article  XV  of  the  Labor  Law  (Chapter  31  of  the  Conflolidated 
Laws)  of  the  State  of  New  York,  and  particularly  to  section  224  thereof. 

"  Commanding  officers  of  districte  and  precincte,  are  directed  to  see  that  the  members  of  their 
respective  commands  are  properly  instructed  with  reference  to  the  provisions  of  this  law  and  its 
enforcement." 

It  is  my  opinion  that  the  part  of  section  161  relative  to  the 
employment  of  children  should  be  amended  to  include  all  children 
employed  other  than  those  employed  in  places  defined  as  factories. 
I  am  also  convinced  that  Article  XV,  covering  street  trades,  should 
be  so  amended  as  to  protect  the  morals  of  children  of  tender  years. 

HoTTBs  OF  Labor, 

During  the  year  196  orders  were  issued  to  reduce  the  hours  of 
labor  of  females  between  sixteen  and  twenty-one  years  of  age,  and 
159  compliances  were  secured.  There  were  197  orders  issued  to  re- 
duce the  hours  of  labor  of  children  under  sixteen  years  of  age,  and 
187  compliances  secured.  The  orders  issued  do  not  show  the  real 
condition.  Many  employees  will  not  tell  the  actual  hours  of  labor 
for  fear  of  losing  their  employment  The  records  of  this  bureau 
show  that  many  females  are  compelled  to  work  84  hours  per  week. 

The  part  of  section  161  relative  to  the  hours  of  labor  of  females 
from  sixteen  to  twenty-one  years  of  age,  is  one  of  the  most  diffi- 
cult provisions  of  the  law  to  enforce.  The  amendments  made  to 
this  section  by  the  last  Legislature,  which  became  operative  on 
October  1,  1910,  prohibiting  work  after  10  p.  m.  of  any  day, 
makes  some  improvement     It  still  provides  that  there  shall  not 
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be  more  than  ten  hours'  work  in  any  one  day  "  unless  for  the  pur- 
pose of  making  a  shorter  work  day  of  some  one  day  of  the  week." 
The  claim  is  always  made,  when  employees  are  foimd  working 
over  ten  hours  per  day,  that  it  is  for  the  purpose  of  making  a 
shorter  day  of  some  one  day  of  the  week.  This  compels  the  in- 
spector to  prove  the  total  number  of  hours  per  week,  and  makes  it 
much  more  difficult  to  prove.  The  provision  calling  for  ten  hours' 
work  between  the  hours  of  7  a.  m.  and  10  p.  m.,  allows  a  period 
of  fifteen  hours  per  day  in  which  to  perform  ten  hours'  work. 
Should  a. female  between  sixteen  and  twenty-one  years  of  age  be 
found  working  before  7  a.  m.  or  after  10  p.  m.,  it  is  not  difficult 
to  prove  this  fact  in  court  To  prove  the  actual  hours  worked 
per  day  or  week  is  almost  impossible  unless  we  secure  the  aid  of 
the  employee.  The  fear  of  losing  their  employment  has  deterred 
many  employees  from  rendering  assistance  to  the  deputies  of  this 
bureau. 

I  would  recommend  that  section  161  be  amended  so  as  to  shorten 
the  period  in  which  females  sixteen  to  twenty-one  years  of  age  are 
permitted  to  perform  ten  hours'  work  on  all  days  other  than  Sat- 
urday; that  no  such  female  be  employed  or  permitted  to  work 
more  than  six  days  or  sixty  hours  in  any  one  week,  and  that  there 
shall  be  posted  in  a  conspicuous  place  a  notice  stating  the  number 
of  hours  per  day  for  each  day  of  the  week  and  the  time  such  work 
begins  and  ends  each  day. 

Washrooms  and  Water-closets. 

The  conditions  regarding  wash-rooms  and  water-closets  in  mer- 
cantile establishments  have  been  greatly  improved  since  this  bu- 
reau has  been  enforcing  the  provisions  of  section  168,  but  it 
requires  constant  attention  in  order  to  have  them  kept  in  proper 
sanitary  condition.  There  were  1,852  orders  issued  relative  to 
wash-rooms  and  water-closets  during  the  year,  and  1,635  compli- 
ances secured,  as  compared  with  3,346  orders  issued  the  previous 
year,  and  3,106  compliances  secured.  Table  3  above  gives  details 
as  tx)  this  year's  orders. 

Section  168  requires  that  '^  suitable  and  proper  wash-rooms  and 
water-closets  shall  be  provided  in,  adjacent  to  or  connected  with 
mercantile  establishments  where  women  and  children  are  em- 
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ployed."  The  words  "  women  and  children  "  have  given  the  bu- 
reau considerable  trouble,  it  being  contended  that  we  have  no 
jurisdiction  where  women  only  or  children  only  are  employed. 
Under  the  provisions  of  this  section  we  have  no  power  to  issue 
orders  for  wash-rooms  or  water-closets  in  oflSces  or  other  places 
where  women  and  children  are  employed,  or  in  mercantile  estab- 
lishments where  only  males  over  sixteen  years  of  age  are  employed. 
We  have  found  conditions  in  many  office  buildings  and  other 
places  as  bacT  as  any  found  in  mercantile  establishments.  It  is  my 
opinion  that  section  168  should  be  amended,  giving  this  bureau 
power  to  order  proper  toilet  facilities  in  all  places  coming  under 
the  provisions  of  the  law  regardless  as  to  whether  they  employ 
males  or  females.  In  many  places  employing  males  over  sixteen 
years  of  age  there  are  no  toilet  accomodations,  and  they  should 
bo  provided  in  order  to  improve  the  sanitary  condition  of  the 
premises. 

Seats  for  Femalks. 

The  law  requiring  one  seat  for  every  three  females  is  generally 
complied  with.  A  total  of  57  orders  were  issued  to  "  provide 
seats  for  females  and  permit  the  use  of  same/'  and  51  compliances 
were  secured.  During  the  year  we  received  14  complaints  rela- 
tive to  the  use  of  seats;  9  were  sustained  and  5  not  sustained. 
Section  170  reads  "  chairs,  stools  or  other  suitable  seats."  Where 
chairs  or  stools  are  used  it  is  not  easy  to  keep  them  properly  dis- 
tributed. In  some  of  the  larger  stores  this  has  been  remedied  by 
attaching  permanently  to  each  counter  or  table  a  sufficient  num- 
ber of  adjustable  seats.  Chairs  and  stools  have  caused  injury  to 
patrons  and  employees,  particularly  when  placed  at  bargain 
counters  in  the  aisles  of  stores.  We  have  advised  against  using 
them  in  such  places. 

While  we  have  very  little  trouble  to  secure  compliance  with  an 
order  to  provide  a  sufficient  number  of  seats,  it  is  a  fact  that  some 
of  the  proprietors  will  not  permit  the  employees  to  use  them  after 
they  have  provided  the  required  number.  We  have  contemplated 
prosecuting  such  employers.  To  do  so  we  would  have  to  rely  on 
the  evidence  of  the  employees,  who  usually  think  more  of  their 
position  than  the  enforcement  of  this  section  of  the  law,  especially 
enacted  for  their  benefit. 
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Ventilation. 

Section  171  provides  that  basements  in  mercantile  establish 
ments  shall  be  properly  ventilated.  The  basement  of  mercantile 
establishments,  however,  is  not  the  only  part  of  the  building  that 
should  be  properly  ventilated.  Considering  the  largo  number  of 
employees  and  patrons  of  such  places  there  should  be  provision  in 
the  law  requiring  sufficient  ventilation  in  all  parts  of  buildings 
used  as  business  offices  or  mercantile  establishments,  when  the 
conditions  show  that  such  ventilation  is  necessary. 

Prosecutions  (Table  4). 

Prosecutions  for  the  year  numbered  455,  the  subjects  and  re- 
sults of  which  are  shown  in  Table  4  above.  Of  these  419  were 
disposed  of  and  36  were  pending  September  30,  1910.  In  127 
cases  fines  were  imposed  amoimting  to  $2,905;  237  defendants 
were  convicted  or  pleaded  guilty  and  sentence  was  suspended;  18 
were  dismissed  or  acquitted  in  Special  Sessions  and  35  were 
dismissed  by  magistrates ;  2  cases  were  withdrawn  as  witnesses  had 
left  the  state.  Fourteen  of  the  defendants  fined  were  convicted 
of  the  second  oifense. 

On  October  1,  1909,  there  were  GG  cases  pending  which  have 
been  disposed  of  during  the  year.  In  11  cases  fines  were  imposed- 
amounting  to  $255;  37  defendants  WQre  convicted  or  pleaded 
guilty  and  sentence  was  suspended ;  14  were  dismissed  or  acquitted 
in  Special  Sessions,  and  1  was  dismissed  by  magistrate. 

Total  amount  of  fines  imposed  during  the  year  was  $3,1  GO,  as 
compared  with  $1,815  for  the  previous  year.  In  connection  with 
prosecutions  the  deputies  of  the  bureau  spent  3,131  hours  in  court 
work. 

Escape  in  Case  of  Fire. 

In  the  performance  of  our  duties  the  inadequate  means  of  es- 
cape in  case  of  fire  was  forced  upon  our  attention  in  many  build- 
ings. Although  this  is  a  matter  over  which  the  department  has 
no  jurisdiction  it  is,  nevertheless,  of  grave  importance. 

This  year  there  were  inspected  166  mercantile  and  other  estab 
lishments,  each  employing  over  one  hundred  persons.     The  maxi- 
mum number  of  employees  in  one  ofiice  was  1,714,  and  in  one 
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mercantile  establislmient  6,105.  Many  of  the  oflSce  buildings  are 
considered  fire-proof.  In  many  of  them  there  is  not  ample  pro- 
vision for  escape  in  case  of  fire.  In  mercantile  establishments  the 
conditions  are  much  more  serious.  Few  of  the  buildings  are  fire- 
proof and  it  is  questionable  if  any  of  them  are  properly  equipped 
wiih  exits  and  fire  escapes  from  all  parts  of  the  buildings.  It 
should  be  borne  in  mind  that  even  in  the  most  modem  building  the 
fixtures  and  the  merchandise  exposed  for  sale  are  of  the  most  in- 
flammable nature.  When  you  consider  the  precautions  taken  as 
to  exits  and  escapes  in  theaters  one  must  marvel  that  practically 
no  attention  has  been  given  to  mercantile  establishments,  many  of 
which  have  as  many  or  more  employees  than  the  average  theater 
will  seat,  to  say  nothing  of  the  thousands  of  patrons  who  with  the 
employees  are  distributed  all  over  the  different  parts  of  the  build- 
ing or  buildings  of  such  establishment 

It  is  a  very  conservative  estimate  to  say  that  during  the  greater 
part-  of  the  day  there  are  two  patrons  in  these  stores  to  each  em- 
ployee. This  would  mean  that  many  of  the  large  stores  have  more 
p«  ople  within  their  buildings  at  one  time  than  could  be  seated  in 
Madison  Square  Garden.  I  have  given  this  subject  careful  atten- 
tion for  two  years  and  from  conservative  estimates  know  that  some 
of  the  stores  have,  at  many  times  during  the  year,  twenty-five  thou- 
??and  persons  in  the  store  at  one  time,  while  during  the  Christmas 
season  many  of  them  will  have  fifty  thousand  or  more.  There  are 
many  employees  and  patrons  in  the  basements  of  these  stores,  and 
in  some  of  them  it  would  be  next  to  impossible  to  get  them  out  in 
the  event  of  fire. 

In  many  of  the  large  stores  the  main  stairways  adjoin  the  ele- 
vator shaft,  and  ia  some  instances  wind  around  elevators  that  are 
not  enclosed  in  fireproof  shafts.  Such  stairways  would  be  useless 
in  case  of  fire.  One  can  see  from  casual  observation  that  the  aisle 
space  in  many  of  the  stores  is  not  suflScient  for  the  number  of  per- 
sons using  the  same.  The  fact  that  permanent  and  temporary 
bargain  counters  are  placed  in  the  aisles  would  lead  to  serious  trou- 
bL=;  in  case  of  fire  or  panic. 

In  cities  of  the  first  class  building  code  seems  to  give  ample 
power  to  change  existing  conditions.       Some  one  should  be  re- 
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sponsible  for  changing  them  in  order  to  afford  proper  protection  to 
the  thousands  of  patrons  and  employees  of  such  establishments,  at 
least  by  properly  designating  all  fire  exits,  having  all  doors  open 
outward  and  providing  ample  means  of  escape  from  all  parts  of 
buildings. 

Eespectfully  submitted, 

(Signed)     James  L.  Gebnon, 

Mercantile  Inspector. 
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I.    Prosecutions. 
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table  i.— detailed  statement  of  pbosecutions 


Ik)cality.  Defendant  and  Premises. 


Offense. 

[Parentheses  indicate  number  of 
more  than  one.] 


New  York  City. 
O.T. Shaw,  Iron  Steamboat  Pier,  Coney  Island. 
Thorley's,   562   Fifth    ave.    (Charles   Thorley, 
proprietor). 


New  York  City. 

Louis  Schmidt,  Clason  Point  road 

A.  D.  Matthew's  Sons,  Fulton  St.,  Gallatin 
place  and  Livingston  St.,  Brooklyn  (J as. 
Matthews  and  Gardner  D.  Matthews,  pro- 
prietors). 

Buffalo. 
Cormean  Forcstier,  36  Washington  market  . . 

John  Gelun,  38-45  Elk  st.  market 

Angelo  Gesuelc.  20  Washington  market 

George  Goets,  34-35  Ellicott  st.,  Washington 

market. 

Famuel  Goodman,  9  Broadway  market 

.  Great  Atlantic  and  Pacific  Tea  Co.,  33-35  E 

Chippewa  st.  (Miles  I.  Beishline,  manager) 

Ralph  P.  Hawley,  1527  Main  st 

Charles  Bines,  5-6  Washington  market 

Frank  M.  Howe,  111  Michigan  st 

Benj.    Klir,    32-34    Ellicott    St.,    Washington 

market. 

Wm.  Kloess,  19  Broadway  market 

Wm.  Navel,  41  E.  Chippewa  st 

August  J.  Kcichert,  763  Jefferson  st 

John  G.  Sattler,  994-998  Broadway 

Mariana    Scarpase,    31    Washington    market 

(Samuel  Scarpase,  manaoer). 
Rebecca  Stromberg,  26-27  Broadway  market  . 


New  York  Crrv. 
Acker.  Merrill  A  Condit  Co.,  130  Chambers  st, 

Herman  Aflfel,  1031  Fulton  st.,  Brooklyn 

William  H.  Allen.  2092  Eighth  ave 

William  H.  Allen,  2104  Eighth  ave 

Anthonv  Amendola,  12C0  Lexington  ave 

Frank  Amodio,  213  Willis  ave 

Joseph  Ansstasio,  671  »^ccond  ave 

Arlington     market,     659     Washington     ave., 

Brooklyn  (John  C.  Webb,  proprietor). 

Arnold  Bros.,  189  ^mith  St.,  Brooklyn 

Morris  Artz,  867  Columbus  ave 

Salvatore  Avallone,  514  E.  138lh  st 

Benjamin  Barnum,  740  Westchester  ave 

Jacob  Becker,   Surf  ave.,  Johnson's  pavilion, 

Coney  Island. 
A.    P.    Beckman    A    Co.,    2771    Eighth    ave. 

(William  Witt,  manager). 

Conrad  Beyer,  5009  Third  ave.,  Brooklyn 

Harry  Bieber,  1177  Second  ave 

I.  Blank,  1 160  Jackson  ave 

Milton  Bloom,  3269  Third  ave 

Boggeano  Bros..  81  Greene  st.  (Lewis  Boggeano 

partner)- 

Bernard  Borchardt,  167  Lenox  ave 

Boston  Store,  The,   1167  Broadway  (Isaac  L. 

Levy,  proprietor).  | 

Peter  Brady,  404  Sumner  ave.,  Brooklvn 

Bremer    Bros.,    99    Seventh    ave.,    Brooklyn 

(Frank  Bremer,  partner). 
Bronx    Hand    Laundry,    493    Wendover    ave. 

(William  Rosen,  proprietor). 
Bullock  A  Duffy,  Midland  Beach,  Staten  Island 

(William  Bullock,  partner). 
John  Burfeind,  2306  Eighth  ave 


ADMINISTRATION. 

Interference  with  deputy  mercantile  inspector. . 
Interference  with  deputy  mercantile  inspector. . 

SANITATION. 

Failure  to  provide  water  closet 

Employing   women   and   children   in   basement 
without  permit. 


CHILDREN. 

Employing  child  under  14  years  of  ago .  . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  ago . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  ago . 
Employing  child  under  14  years  of  age . 
Emplo3ring  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Emplo3ring  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  imder  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age. 

Ei  ig  child  under  14  years  of  age . 

Ei  ig  child  under  14  years  of  age . 

Ei  Ig  child  under  14  years  of  age . 

Ei  Ig  child  under  14  years  of  ago . 

Ei  Ig  child  under  14  years  of  age . 

£i  Ig  child  under  14  years  of  age. 

Ei  Ig  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  imder  14  years  of  age . 

Employing  child  imder  14  years  of  age . 

Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 
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for  yiolation  of  the  mekcantile  law. 


Dates  of  warrant 

or  summons,  and 

disposition. 


Final  court. 


Result. 
[Figures  indicate  number  of  cases.] 


Amount 

of 

fines. 


Aug.  19,  '09,  Nov.  26 
July  25,  Sept.  2 

May  13,  June  27 

Feb.  14,  Apr.  20 


Msy  10,  May  18... 
May  17,  May  19... 
June  15,  June  20... 
May  10,  May  18. . . 

May  5,  May  25. . . . 
May  24,  May  26... 

July  26.  July  27.  .. 
May  10,  May  18... 
May  23.  May  25. . . 
May  10,  May  16. . . 

May  25,  June  6. . . . 
May  23,  May  26. . . 
Apr.  12,  Apr.  15 . . . 
Jan.  19,  Jan.  20.. . . 
May  IC,  May  18. . 

May  5,  May  13. . . . 

Aug.  9,  '€9,  Oct  4. 
Mar.  3,  Mar.  25.  . . 
Dec.  20,  Dec.  30. . . 

June  9.  June  20 

June  24.  Aug.  29. . , 
Mar.  29,  May  2... 
Mar.  29.  Apr.  21 . . . 
Feb.  14.  June  16. . . 

Nov.  3C,  Jan.  7. . . 
Apr.  27,  May  5. . . . 
June  10.  July  28. . . 
Dec.  30.  Jan.  IC .  .  . 
Aug.  9,  '09,  Nov.  1 

Nov.  26,  Dec.  9. . . 

June  3 

Aug.  18.  Sept.  2.  .  . 
Apr.  23.  May  9. . . 
Mar.  31,  Apr.  27.. 
Mar.  29,  Apr.  4... 

Mar.  7.  Mar.  28.. 
Aug.  26 

Aug.  2.  Sept.  12.  .  . 
Feb.  24.  Mar.  11.. 

June  16,  June  27.. 

July  9.  July  2C... 

Apr.  7,  Apr.  18 


Special  Sessions 

Special  Sessions 

Special  Sessions 

MagisUate's  Court. . . . 


City  Court. 
City  Court. 
City  Court. 
City  Court. 

City  Court. 
City  Court. 

City  Court. 
City  Court. 
City  Court. 
City  Court. 

City  Court. 
City  Court. 
City  Court. 
City  Court. 
City  Court. 

City  Court. 


Special 
Special 
Special 
Special 
Special 
Special 
Special 
Special 


Sessions. 
Seamons . 
Sessions. 
Sessions. 
Sessions. 
Sessions. 
Sessions. 
Sessions. 


Special  S^sions. 
Special  Sessions. 
Special  Sessions. 
Special  Sessions. 
Special  Sessions . 

Special  Sessions. 

Special  Sessions. 
Special  Sessions. 
Special  Sessions. 
Special  Sessions. 
Special  Sessions . 

Special  Sessions. 
Special  Sessions . 

Special  Sessions. 
Special  Sessions. 

Special  Sessions . 

Special  Sessions. 

Special  Sessions . 


Acquitted. 

Pleaded  guilty;  sentence  suspended. 


Pleaded  guilty;  sentence  suspended. 


Pleaded  guili 
Dismissed. 


Convicted;  sentence  suspended. 
Convicted;  sentence  suspended. 
Convicted:  sentence  suspended. 
Dischargeo. 

Convicted:  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suspended. 
Convicted;  sentence  suq;)enced. 
Pleaded  guilty;  sentence  suspended. 
Convicted;  sentence  suq>enaed. 

Pleaded  guilty;  sentence  Buq)ended. 
Pleaded  guilty;  sentence  suspended. 

Convicted ;  fined 

Pleaded  gtiilty;  fined. 

Convicted;  sentence  suspended. 

Dismissed. 


Pleaded  gmlty;  fired , 

Pleaded  guilty;  fined 

Pleaded  gmlty;  finea 

Pleaded  guilty;  sentence  suspenaea. 

Pleaded  gmlty;  fined 

Pleadea  guilty;  fined 

Pleaded  guilty;  sentence  suspendea. 
Acqmtted. 

Pleaded  guilty;  sentence  suspended. 

Pleadea  guilty;  finea 

Pleadea  guilty;  sentence  suspended. 
Pleadea  gmlty;  sentence  suspendea. 
Acquitteo. 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Plea<*ea  guilty;  fined 

Pleaaed  guilty;  sentence  sxispendea. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

I^eaoed  guilty;  sentence  suspended. 
Penaing. 

Pleaded  guilty;  sentence  suspended. 
Pleadea  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  gmlty;  sentence  suspended 


$20  00 
20  00 


25  00 
20  00 
2C  00 

2C  CO 
20  00 


20  00 


20  00 
50  00 


20  00 
20  00 
20  00 


Digitized  by 


Google 


402  Kew  York  Department  of  Labor. 

Tia>l«  I.—  DeUUed  Stotoment  of 


fo 


Locality,  Defendant  and  Premises. 


0£fense. 

[Parentheses  indicate  number  of 
more  than  one.] 


New  York  Citt  —  Continued. 

Jas.  Batler,  Inc..  2077  Eighth  ave 

Jas.  Butler.  Inc..  353  Ninth  ave 

CahenftCo.,  290  Ninth  ave.  (Abraham  Caben 

partner). 

Samuel  Cohn.  212  St.  Ann's  ave 

Columbian  market,  703  Eighth  ave.  (Bernard 

WcisB,  proprietor) . 

Eugene  (Jomparetti,  232  Willis  ave 

Oretona    Hand    Laundry,    3993    Third    ave. 

(Samuel  Gettelman,  proprietor). 
Cuomo   Bros.,   476  E.   Tremont    ave.    (Tony 

Cuomo,  partner). 

James  De  \fari.  7/1  (^lumbus  ave 

William  H.  Dickhut,  322  Macon  st^  Brooklyn. 
East  Side  Packing  House.  2407  Eighth  ave. 

(William  Smith,  manager). 

Joseph  Ecker.  1501  South  boulevard 

Edebnuth  Bros.,    1633  Second  ave.   (Leopold 

Edelmuth,  partner). 
Max    Eisner,    Rockaway    Beach,    Iron    Pier 

entrance. 
Empire  Market,  373  Lenox  ave.  (C^ias.  Ewald, 

proprietor). 
Empire  State  Tea  Co.,  2698  Eighth  ave.  (John 

(jrillespie,  manager). 

RaphaelEngelberg.  144  W.  133rd  st 

Jacob  Eppinger,  932  Columbus  ave 

Hugh  Feenaghty,  5902  Fifth  ave..  Brooklyn. . . 
Ferony  Bros.,  1312  Boston  road  (Jerry  Ferony, 

partner). 

Jacob  Fleischmann,  2578  Eighth  ave 

Jacob  Fox,  890  E.  170th  st 

Michael    (janem.    South    Beach,    Happyland, 

Stapleton,  Staten  Island. 
H.    (jermain   0>.,    3425   Third   ave.    (Joseph 

Friedman,  manager). 
William  Oermer,  5806  Fifth  ave..  Brooklyn.. : 

William  Glier,  1695  Fulton  St.,  Brooklyn 

William  Graf,  1429  Fulton  St.,  Brooklyn 

Great  Atlantic  and  Pacific  Tea  Co.,  291-293 

Hudson  St. 

Great  Atlantic  and  Pacific  Tea  Co.,  786  West- 
chester ave.  (Bernard  Sexton,  manager). 
Gristede   Bros..    2112   Eighth   ave.    (Bernard 

Witsork.  manager). 

Sol.  Haas.  659  Second  ave 

Alexander  Halpem.  1396  Madison  ave 

Harry  Hamilton,  864  Forest  ave 

Harmon  Lewis  Development  Co..   Surf  ave, 

Coney  Island  (Charles  Schied.  manager). 

Charles  Hemhdt,  1388  St.  Nicholas  ave 

W.  Henn  A  Co.,  2075  Eighth  ave.   (William 

Henn.  proprietor) . 
John  E.  Henry,  110  Seventh  ave.,  Brooklyn  .  . 
Samuel  Hejrmann,  5719  Fifth  ave.,  Brooklyn  . 

Louis  Hodes,  48C8  Third  ave.,  Brooklyn 

Imperial  Market,  S.  S.  Lehman,  1199  Fulton  st. 

Brooklyn  (Philip  Lehman,  manager) . 

Samuel  Jaffe,  5022  Third  ave.,  Brooklyn 

Julius,    115    Lexington    ave.    (George    Julius. 

manager). 

Morris  Rats,  1411  Madison  ave 

Isaiah  Keit,  915  Broadway,  Brooklyn 

Albert  Kern,  2379  Jerome  ave 

Gustav  Knauert,  2482  Eighth  ave 


Edward  Kraus.  2441  Jerome  ave 

B.   Laffer.   309  W.   110th  st.    (Jacob  Laffer. 


J.  Lauchheimer  A  Co.,  1533  Third  ave.  (Florian 
L.  Waldeck.  manager,  2nd  fioor). 


CHILDREN— Coiihntt«d. 

Empk>3ring  child  under  14  years  of  age 

Employing  child  under  14  shears  of  age 

Emplosring  child  under  14  srears  of  age . . . . . 

Employing  child  under  14  years  of  age . . . . . 
Emplojang  child  under  14  years  of  age 

Employing  child  under  14  srears  of  age. ... 
Employing  child  under  14  years  of  age .... 

Employing  child  under  14  years  of  age .... 

Employing  child  under  14  years  of  age. . . . 
Employing  child  under  14  years  of  age .... 
Employing  child  under  14  years  of  age .... 

Employing  child  under  14  years  of  age .... 
Emplo3ring  child  under  14  jrears  of  age .... 

Employing  child  under  14  jrears  of  age .... 

Employing  child  imder  14  years  of  age .... 

Employing  child  under  14  years  of  age 

Emplosring  child  under  14  years  of  age. . . . 
Emplo3ring  child  under  14  years  of  age .... 
Employing  child  under  14  years  of  age .... 
Employing  child  under  14  years  of  age 

Employing  child  under  14  srears  of  age .... 
Employing  child  under  14  srears  of  age .... 
Employing  child  under  14  years  of  age. . . . 

Employing  child  under  14  years  of  age .... 

Bknploying  child  under  14  years  of  age 

Emplosring  child  under  14  years  of  age 

Employing  child  under  14  srears  of  age .... 
Employing  child  under  14  years  of  age .... 

Employing  child  under  14  years  of  age .... 

Emplosring  child  under  14  jrears  of  age .... 

Employing  child  under  14  yewa  of  age .... 
Emplosring  child  under  14  years  of  age .... 
Empl03ring  child  under  14  years  of  age .... 
Employing  child  under  14  years  of  age .... 

Emplosring  child  under  14  yenn  of  age .... 
Employing  child  under  14  years  of  age .... 

Employing  child  imder  14  years  of  age 

Emplo3ring  child  under  14  years  of  age .... 
Employing  child  under  14  3rears  of  age .... 
Employing  child  under  14  years  of  age  (2) . 

Employing  child  under  14  yemn  of  age 

Emplo3ring  child  under  14  years  of  age. . . . 

Employing  chjld  under  14  years  of  age .... 
Emplo3ring  child  under  14  jrears  of  age .... 
Emplojring  child  under  14  yeara  of  age .... 
Emplo3ring  child  under  14  years  of  age  (2) . 

Employing  child  tmder  14  years  of  age 

Elmploying  child  under  14  jrears  ol  age .... 

Employing  child  under  14  years   f  age .... 
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y  «liUiMi  9t  tiM  MwomtOe  Law  —  Conlianed. 


Dates  of  warrant 

or  stunmoiui,  and 

dlspoaition. 


Final  court. 


Result. 
[Figures  indicate  number  of  oases.] 


Amount 

of 

fines. 


Dec.  20,  Jan.  24 . 
Dec.  20,  Jan.  24 . 
May  19 


Mar  7,  Mar.  17. 
July  14,  July  29.. 

Mar.  31,  Apr.  27. 
June  16.  July  12. 

Mays,  July  18.. 

Jan.  18,  Jan.  27.. 
Apr.  12,  Apr.  29. 
Apr.  23,  June  2. . 


Mar.  7,  Apr.  4.. 
Feb.  28,  Mar.  7. 


Aug.  13,  Sept.  20 . 

Apr.  15,  Apr.  26 . . 

Nov.  12,  Not.  22. 

May  26,  July  28.. 
Oct.  7,  Oct.  21 ... . 
July  14,  Sept.  12.. 
Jan.  20,  Jan.  31... 


Oct.  28,  Nov.  9. . 
Feb.  23,  Mar.  28. 
July  1,  July  20... 

Dec.  30,  Jan.  10. . 


Nov.  6,  Dec.  10. . . . 
Apr.  12.  Apr.  29... 
Mar.  3,  June  16. . . 
July  9,  '09,  Oct.  8. 

Nov.  9,  Nov.  16... 


June  9,  July  28. 


Mar.  29.  Apr.  8 

July  14,  Aug.  1 

Dec.  30,  Jan.  10. .. 
Aug.  9. '09.  Mar.  4. 


Oct.  28,  Nov.  16. 
Jan.  11.  Jan.  20.. 


Feb.  2 

Dec.  13,  Sept.  2. 
Oct.  21,  Mar.  11. 
Mar.  3,  Mar.  26. 


Special  Sessions. 
Special  Sessions. 
Special  Sessions . 

Si>ecial  Sessions. 
Special  Sessions. 

Special  Sessions. 
Special  Sessions. 

Special  Sessions . 

Special  Sessions. 
Special  Sessions . 
Special  Sessions . 

Special  Sessions. 
Special  Sessions. 

Special  Sessions . 

Special  Sessions . 

Special  Sessions. 

Special  Sessions. 
Special  Sessions. 
Special  Sessions. 
Special  Sessions. . 

Special  Sessions. 
Special  Sessions. 
Special  Sessions. 

Special  Sessions . 

Special  Sessions . 
Special  Sessions. 
Special  Sessions. 
Special  Sessions. 


Magftstrate's  Court . . 
Special  Sessions. 


Special  Sessions. 
Special  Sessions. 
Special  Sessions. 
Special  Sessions. 

Special  Sessions. 
Special  Sessions. 

Special  Sesrons. 
Special  Sessions. 
Special  Srasions. 
^)ecial  Sessions  . 


Special  Sessions .  . . . 
Magistrate's  Court . 


Dec.  29.  Jan.  21 . . 
Mar.  31,  Apr.  28.. 

Aug.  18 Special  Sessions . 

July  7.  Sept.  12 '.  |  Special  Sessions . 

July  15,  Aug.  1 Special  Sessions . 

Sept  29, '09.  Oct.  11.  "      ■  ■  -     • 


July  15.  Aug.  29. 
Mar.  31,  Apr.  27. 

Dec.  21,  Dec.  80. , 


Special  Sessions . 

Special  Sessions . 
Special  Sessions . 

Special  Sefvons. 


Pleaded  fcutlty;  fined 

Convicted;  sentence  suspended. 
Pending. 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  gtiilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspendec. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Convicted;  sentence  suspended. 
Pleaded  gtiilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Acquitted. 

Pleaded  guilty;  sentence  suspended. 

Discharged. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Convicted;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Pleat  ed  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined  (1) 

Sentence  suspended  (1). 
Pleaded  guilty;  sentence  suspended. 
DismLssra. 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined  (1) 

Sentence  suspendec  (1). 
Pleaded  guilty;  sentence  euspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  auBpeaded. 


$50  00 


2C  00 

25  00 
20  00 
20  00 


20  00 


20  00 


20  00 

20  00 
20  CO 
20  00 


25  00 
20  00. 


20  00 
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New  York  Department  of  Laboe. 

TkUe  I.—  Detailed  StaCement  of  PreeecatleM  fo 


Locality,  Defendant  and  Pbeuises. 


Offenso. 

[Parentheses  indicate  number  of  casea  if 
more  than  one.] 


New  Yobk  Citt — Continued. 
Samuel  Lauer,  432  Hamburg  ave.,  Brooklyn. . . 

Herman  Levy,  2851  Eighth  ave 

Lindemann  &  Co.,  51  W.  42nd  st 

Locascio  &  Co.,  913  Fulton  ave.,  Brooklyn 

Chas.  Lynch,  229  Ninth  ave 

Macon  Pharmacy,  The,  263  Reid  ave.,  Brooklyn 

(ThoB.  G.  Prytherch,  proprietor). 

Aaron  Marcus,  210  Willis  ave 

William  Meteger,  216  Ninth  ave 

Conrad  Meyer,  1785  Fulton  St.,  Brooklyn 

Fred.  H.  Meyer,  1293  Boston  road 

Harry  Meyer,  150  Eighth  ave 

Meyer  &  Brederhoft,   1361  St.  Nicholas  ave. 

(Christopher  Brederhoft,  partner). 

Charles  Molia,  2298  Eighth  ave 

Monte    Christo    Laimdry,     110    Lenox    ave. 

(Casmiro  Zenlli,  proprietor). 

Chris.  Nelson,  339  Macon  st.,  Brooklyn 

Ernest  Neuman,  173  Willis  ave 

New  Amsterdam  Dept.  Stoie,  760-62  Amster- 
dam ave.  (Joseph  Strauss,  proprietor). 
New  York  Centadrink  Co.,  Surf  ave..  Coney 

Island. 
Olympia  Florist,  086  Westchester  ave,  (George 

Ylaiiavas,  manager). 

Patrick  Parker.  820  Westchester  ave 

Andrew  Pessagno,  492  E.  169th  st 

George  PeziulTo,  635  Morris  ave 

Mike  Pollak.  1308  First  ave 

Popular    Market,    1569    Broadway,    Brooklyn 

(Simon  Schwartz,  proprietor). 
Proses     Bros.,     1173     Fulton    st.,     Brooklyn 

(Armand  Proses,  partner). 
Prospect  5,  10  and  19  Cent  Store,   626  Fifth 

ave.,  Brooklyn   (Abraham  Weinstook,  pro- 

prietorj. 

Chris  Rais.  776  Gates  ave.,  Brooklyn 

Abraham  Raucher,  4716  Fifth  ave.,  Brooklyn. 
Re  Bros.,  137  Fifth  ave.,  Brooklyn  (Antonio 

Re,  partner). 

Daniel  Reeves,  330  Ninth  ave 

Tony  Regga,  930  Longwood  ave 

Saul  Reinhardt,  5-10-19  Cent  Store.  440  Fifth 

ave.,  Brooklyn. 
Rhode's  Millinery  Establishment,  2931  Third 

ave.  (John  Rhode,  proprietor). 

Charles  Richter,  685  Second  ave 

Anthony    Rossi,    Steeplechase    Park,    Coney 

St.  James  Market,  916  Fulton  st.,  Brooklyn 

(George  Von  Derheide,  proprietor). 
St.  Louis  Beef  Co.,  784  Westchester  ave.,  (Gus- 

tav  Briedenbach,  proprietor). 
Sampson    &   Co.,    159    Fifth   ave.,    Brooklyn 

(James  Sampson,  proprietor). 

Henry  Saul,  1386  St.  Nicholas  ave 

Schaffer  A  Rice.  Midland  Beach,  Statcn   Island 

(Gustavo  Rico,  partner). 

Abraham  Schechter,  265  Ninth  ave 

Heniy  Schilling,  204  East  84th  st 

Jacob  Schimkowits,  Taubs  Hotel,  Far  Rocka- 

way. 

Joseph  Schneller,  1315  First  ave 

George  Schober,  76  Fifth  ave 

Christian  Schuck  A  Co.,  213  Willis  ave 

Schulta  Novelty  O).,  122  Nassau  st.  (Jo'hn  A. 

Schults,  Jr.,  partner). 
Schwarts  A:  Forger,  1  East  38th  st.  (William 

Forger,  proprietor). 
Patrick  H.  Scott,  42  Mercer  st 


CHILDREN— Conimtt«d. 

Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age .  . 
Employing  child  under  14  years  of  age .  . 
Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age. . 
Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age. . 
Employing  child  under  14  years  of  age .  . 
Employing  child  under  14  years  of  age. . 

Employing  child  under  14  years  of  age .  . 
Employing  child  under  14  jrcars  of  age .  . 

Emplosqng  child  under  14  j'ears  of  age. . 
Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 

Emplojring  child  under  14  years  of  age . . 

Emplojnng  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  ago. . 
Emplojing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 
Emplojring  child  under  14  years  of  age. . 
Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age .  . 

Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  agOj*. 
Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age. . 
Employing  child  under  14  srears  of  age . . 
Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age. . 

Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age. . 
Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 
Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age. . 
Employing  child  under  14  years  of  age .  . 
Employing  child  under  14  yeans  of  age . . 
Employing  child  imder  14  years  of  age. . 

Employing  child  under  14  years  of  age . . 

Employing  child  under  14  years  of  age . . 
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Violation  of  the  Mercantile  Law  —  Continued. 


Dates  of  warrant 

or  summons,  and 

disposition. 


Final  court. 


Result. 
[Figuroa  indicate  number  of  cases.] 


Amount 

of 

fines. 


Sept.  29 

Nov.  26,  Dec.  6 

Sept.  15,  Sept.  27 

July  23 

Feb.  18,  Mar.  2 

Nov.  16,  Dec.  2 

May  5,  June  2 

May  13,  June  2 

Aug.  26 

June  25,  July  5 

Mar.  23,  Mar.  31 

Oct.  28,  Nov.  9 

Mar.  29,  Apr.  21 

Mar.  7,  Mar.  14 

Aug.  2,  Sept.  12 

Mar.  29,  Apr.  6 

Apr.  7,  May  2 

Sept.  27,  '09,  Dec.  17 

June  2,  June  13 

Jan.  22,  Mar.  28 

Oct.  26,  Nov.  8 

Apr.  27,  May  12 

Sept.  7,  Sept.  16 

Aug.  15 

July  23,  Sept.  12 

Dec.  30,  April  4 

May  4,  '09,  Nov.  29. 

Nov.  12,  Feb.  10 

Nov.  22,  Dec.  10 

Oct.  28,  Nov.  8 

Mar.  9,  April  4 

July  5,  Aug.  1 

June  10,  June  20 

Nov.  6,  Nov.  16 

Aug.  9,  W.Nov.  1... 

Mar.  3,  April  4 

Dec.  30,  Jan.  10 

Nov.  22,  Jime  16 ... . 

Oct.  28,  Nov.  9 

Sept.  17,  '09,  Oct.  6. . 

Feb.  18,  Mar.  2 

June  3,  June  13 

July  19.  Sept.  13 

Sept.  7,  Sept.  16 

Feb.  24,  Mar.  18 

Jan.  28,  Mar.  28 

July  27,  Aug.  29 

Mar.  31,  June  2 

Mar.  29,  April  4 


Magistrate's  Court.  . . . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .... 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Seraions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 


Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty:  sentence  suspended. 

Pending. 

Pleadedf  guilty,  sentence  suspended. 

Dismiss^. 

Pleaded  guUty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pending. 

Pleaoed  guilty;  sentence  suspended. 
Pleaded  guilty,  sentence  suspended. 
Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Acquitted. 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspendea. 
Pleaded  guilty;  sentence  suspended. 
Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  gmlty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 
Convicted;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Acquitted. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guiltyr  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 


$20  00 

2C  00 
20  00 

20  00 
50  00 

20  00 


20  00 
20  00 


20  00 
20  00 


20  00 


20  00 
20  00 

26  00 
20  00 
50  00 
20  00 

20  00 
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New  Yokk  Uepaktment  of  Labor. 

Table  I. —  Detailed  Statement  of  Prosecatfons  fo  - 


LocAUTT,  Dependant  and  Premises. 


Offense. 

[Parentheaes  indicate  number  of  cases  if 
more  than  one.] 


New  York  City  —  Concluded. 

Joseph  Sibbett,  722  P'ifth  ave.,  Brooklyn 

Louis  Siegbert  &  Bro.,  114  and  120  Greene  st. 

(Solomon  F.  Breslauer,  superintendent). 
Signet  Shoe  Co.,  2857  Third    ave.   (Harry  D, 

Marsh,  manager). 
Franklin  Simon  A  Co.,  414  Fifth  ave.  (Franklin 

Simon,  partner). 

Isaac  Simon.  12  East  113th  st 

Peter  Snyder,  134  Greenwich  ave 

Southern  Beef  Co.,  1754  Third  ave.    (Samuel 

Frank,  partner). 

Jacob  Spangenberg,  2299  Eighth  ave 

Spelling  A  Miner.  5308    Fifth  ave.,   Brooklyn 

(Samuel  Spelling,  partner). 

J.  Spencer  Turner  Co.,  86  Worth  st 

Spigel  Bros.,  377  Eighth  ave.  (Hyman   Spigel, 

partner). 
Frederick  W.  Starkie,  1508  Amsterdam  ave.. , . 

Herman  Stenbery,  99  I^xington  ave 

Charles  R.  Suchy,  508  Third  ave 

Sweeney,  356  Sixth  ave.,  Brooklyn  (William  B. 

Sweene  y^roprietor) . 

Frederick  Thomforde,  2632  Eighth  avo 

Ixson  Tobias.  3467  Third  aVe 

John  Tomich,  904  Freeman  st 

Volunteer  Beef  Co.,  2029  Third  ave.   (Heiirj' 

Westheimer,  proprietor). 
Wagner   &  Eberle,   262   Smith  St.,    Brooklyn 

(Henry  Wagner,  partner). 
Jacob     M.     Wald,     1019     Manhattan     ave. 

Brooklyn. 
Weaver's,   2817   Third   ave.    (Henry   Weaver, 

proprietor). 
Henry  M.  Weber.  5101  Fifth  ave.,  Brooklyn 

Philip  Weindorf ,  642  Cortlandt  ave 

August  Wiese,  1934  Fulton  st.,  Brooklyn 

Benjamin  Wise,  110  West  125th  st 

Wolf  Market,  1663  Broadway,  Brooklyn  (John 

Kramer,  manager).  I 

Edward  Yahresdorfer,  385  Knickerbocker  ave., 

Brooklyn. 

Charles  Yetter,  492  East  169th  st 

Paul  Zerrenner,  348  Brook  ave 

Philip  Zinser,  1936  Fulton  st.,  Brooklyn 


ROCHEHTER. 

George  T.  Boucher,  345  East  Main  st . 

Ray  Cromwell,  893  Monroe  ave 

William  J.  Hebing,  567  South  ave 

Charles  H.  Keller,  1280  East  Main  st. . 


Buffalo. 
J.  N.  Adam  Co.,  383  Main  st.  (John  Johnston, 

superintendent) . 
Rudolf  Braun,  273-275  Michigan  st 


J.  M.  Brecker  A  Co.,  630  High  st.  (Joseph  M 

Brccker,  proprietor). 
Mary  Brylske.  2  Broadway  Market 


CHILDREN— Confmu^d. 

Emplo>'ing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 

Employing  child  under  14  srears  of  age . 

Emplojring  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Emplnjdng  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employias  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  ago . 

Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age. 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  under  14  years  of  age . 

Employing  child  under  14  ytsars  of  age . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 

Employing  child  xinder  14  j-ears  of  age . 
Employing  child  under  14  years  of  ag«j . 
Employing  child  under  14  years  of  age . 
Employing  child  under  14  years  of  age . 


Em 

Er 


El 


Buffalo    Blue   Print   Co.,    Builders   Exchange 

(Joseph  L.  Marquis,  proprietor). 
Buffalo  Merchants  DeUvery  Co.,  256  Delaware 

ave. 
Coien  Bros.,  29  Washington  Market  (Joseph 

Cohen,  proprietor). 
Isidor  Fineberg,  58  Washington  Market 


>viag 

.n|   of 
Ig 

of 
of 

Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 


child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certiBcate  (2). 
child  under  16  years 
Health  certificate, 
child  under  16  ^rears 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate. 


of  age 
of  age 
of  age 
of  age 
of  ajfc 
of  a^ 
of  age 
of  age 


without 
without 
without 
without 
without 
without 
without 
without 
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violation  of  the  Mercantile  Law  —  Continued. 


Dates  of  warrant 

or  summons,  and 

disposition. 


Final  court. 


Result. 
[Figures  indicate  number  of  case.s.) 


Amount 

of 

fines. 


Nov.  4,  Dec.  3 

Feb;  9,  Mar.  3 

June  2,  June  8 

July  7,  July  8 

April  15,  May  2 

Mar.  23,  Apnl  21 

Jan.  27,  Feb.  14 

Sept.  29,  '09.  Oct.  11.. 
April  12.  April  14 

June  16,  July  5 

Dec.  22,  Jan.  13* 

July  23.  Aug.  3 

Mar.  31.  April  27 

Nov.  6.  Nov.  16 

Dec.  13,  Mar.  14 

July  23,  Aug.  3 

Mar.  31,  April  14 

Jan.  20,  Feb.  14 

Mar.  14,  Mar.  22 

Nov.  30,  Jan.  7 

Dec.  30,  Feb.  11 

Nov.  29.  Dec.  6 

Dec.  13,  Mar.  14 

June  16,  July  28 

Aug.  26 

May  10,  May  23 

Aug.  12 

Oct.  26,  Nov.  5 

Mar.  31,  April  14 

Mar.  7.  Mar.  28 

Aug.  26 

June  28,  July  1 

July  19,  Sept.  30 

July  26,  Aug.  30 

July  19,  Aug.  23 

Dec.  14,  Dec.  — 

Dec.  21,  Doc.  28 

Nov.  4,  Nov.  8 

May  10,  May  13 

Sept.  29,  '09,  Oct.  11.. 

June  24,  July  13 

Mays,  May  11 

June  27.  Sept.  30 


Special  Sessions .  . . 
Special  Sessions.  .  . 

Magistrate's  Court 

Magistrate's  Court 

Special  Sessions .  . . 
Special  Sessions.  .  . 
Special  Sessions.  . . 

Special  Sessions .  . . 
Magistrate's  Court 

Special  Sessions .  . . 
^lecial  Sessions .  . . 

Special  Sessions .  . . 
Special  Sessions .  . . 
Special  Sessions .  . . 
^>ecial  Sessions.  . . 

Special  Sessions.  . . 
Special  Sessions .  . . 
Special  Sessions .  .  . 
Special  Sessions .  . . 

Special  Sessions .  . . 

Special  Sessions.  . . 

Special  Sessions .  . . 

Special  Sessions .  . . 
Special  Sessions .  .  . 
Special  Sessions .  . . 
Special  Sessions .  . . 
Special  Sessions .  . . 

Magistrate's  Court 

Special  Sessions . . . 
Special  Sessions ,  . . 
Specixtl  Sessions .  . . 

Police  Court 

Police  Court 

Police  Court 

Police  Court 

Police  Court 

Police  Court 

Police  Court 

City  Court 

Police  Court 

City.  Court 

City  Court 

City  Court 


Pleaded  guilty;  fined 

Convicted ;  fined 

Dismissed. 

Dismissed. 

Pleaded  guilty;  fined 

Convicted;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Dismiss^. 

Pleaded  guilty;  Tned 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Convicted;  fined 

Pleaded  guilty;  f ncd 

Pleaded  guilty;  sentence  suspended. 

Convicted ;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Convicted ;  fined 

Pleaded  guilty:  sentence  suspended, 

Pending. 

Pleadedf  guilty;  sentence  suspended. 

Pending. 

Discharged. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pending. 


Pleaded  guilty;  sentence  suspended. 

Acquitted. 

Acquitted. 

Acquitted. 


Convicted;  sentence  suspended. 

Convicted;  sentence  suspended  (2). 

Convicted;  sentence  suspended. 

Convicted;  sentence  suspended. 

Dismissed. 

Convicted ;  sentence  suspended. 

Convicted;  fined 

Discontinued. 


$20  00 
20  00 


20  00 

20  00 

20  00 

20  00 

20  00 
20  00 
20  00 

20  00 

20  00 
20  00 


20  00 


20  00 


Digitized  by 


Google 


408 


New  York  Department  of  Labor. 

Table  I. —  DetaUed  Stetement  of  Prooecnlioiis  for 


LOCALXTT,  DSFKKDANT  AND  PrBICISES. 


Offenae. 

[Parentheses  indicate  number  of  cases  if 
more  than  one.] 


Buffalo  —  Concluded, 
Stephen  R.  Qerber,  34  Washington  market. 

Charles  ffines,  5-6  Washington  market 


CHILDREN — Continued. 


Lascola  Bros.,  20-21  Washington  market  (Mar- 
tin Lascola,  proprietor). 
New  York  Telephone  Co.,  22  West  Seneca  st. . 

Charles  Risenberg,  10-11  Broadway  market... 

John  G.  Satler,  094-008  Broadway 

William  J.  Sohintxius,  10  Elk  market 

Charles  W.  Smith,  22  Washington  market 

The  Sweeney  Co.,  256  Main  st 


Weed  A  Co..  05  E.  Swan  st.  (A.  L.  Roberts, 

superintendent) . 
Herman  Wile  A  Co.,  31  Ellieott  st.  (Herman 

Wile,  president). 
Wright  Bros..  70  Grant  st.  (George  H.  Wright, 

proprietor). 

Nrw  York  Citt. 
Acker,  Merrill  ft  Condit  Co.,  130  C^hambers  st 

Gus  Ahrenhold,  325  Ninth  ave , 


Automatic  Beverage  Co.,  Bowery  and  Murray's 
Walk,\Coney  Island  (Edward  Kates,  man- 
ager). 

Alfonso  Avitabile,  376  Lenox  st 


Bach  ft  Co.,  43  Amsterdam  ave.  (Samuel  Bach, 

partner). 
Bacon  ft  O..  22-24  Franklin  st.   (James  F. 

Bacon,  partner). 
Charles  Baldwin,  1060  Third  ave 


Henry   Batterman,    Broadway,    Graham   and 

Fltishing  avea.,  Brooklyn. 
F.  Beckman  ft  Co..  2771  Eighth  ave.  (Wil 

liam  Witt,  manager). 
Bedell  Bros.,  460  Fulton  St.,  Brooklyn , 

Joseph  Beerman,  808  Columbus  ave 

Albert  Berg.  800  East  165th  st 

Berg  Bros.,  46-48  Lispenard  st 

Adolf  Bierman,  807  East  lOlst  st 


Brooklyn  Beef  Co.,  4708  Fifth  ave.,  Brooklyn 

(Benjamin  Block,  manager).  I 

I.  Blyn  ft  Sons.  1263-65  Broadway,  Brooklyn. . 

Bohlen  Bros.,  568  Third  ave.,  (Rudolph  Bohlen, 

partner) . 
John  Bollmaun,  1163  Fulton  st..  Brooklyn 

GeofRC  Borgfeld  ft  Co.,  cor.  Irving  place  and 

Ea«<t  16th  St. 
Bostonian,  The.  3287  Third  ave.  (Nathan  Levy, 

partner). 
Samuel  Breidbart.  1862  Third  ave 


Eniplo.N'lug 

Board  of 
Employing 

Board  of 
Employ  i!lg 

Board  of 
Emplo.v'iag 

Board  of 
Employing 

Board  Of 
Employing 

Hoard  of 
Emplovdag 

Boarrl  <W 
Employing 

Board  of 
Employing 

Boiird  of 
Emplnving 

Hr.ar'dof 

E>i''>''>'  .ig 
]>>,..  V.  of 

Employing 
Board  of 


Brighton    Market,    44    Fifth    ave.,    Brooklyn 
(Charles  Grismer,  proprietor). 


child  imder  16  years  of 
Health  certificate, 
child  Tinder  16  ypars  of 
Hi  <  iTtificato. 

ohr  I    iiider  16  years  of 
Health  certificate. 
ehild  under  16  yoars  of 
Health  certificate. 
child  under  IG  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate  (2). 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate.   , 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate. 
child  under  16  years  of 
Halth  certificate. 
child  under  16  years  of 
Health  certificate. 


age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 


Emptojring  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Emplojring  child  imder  16  years  of  age  without 

Board  of  Health  certificate  (3). 


Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Eniploying 

Board  W 
Employing 

Board  of 
Einploying 

Board  of 
Emplo>'ing 

Board  of 
Employing 

Board  of 
EiTiptoying 

Board  w 
Etn  pi  Dying 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Empkjx'ing 

Board  of 
EmpIoN'ing 

HiKird  of 
Employing 

Board  of 
Employing 

Board  of 


child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate  (2), 
diild  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate. 
diild  under  10  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate. 
child  under  16  years 
Health  certificate, 
diild  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
diild  under  16  >Tars 
Health  certificate. 
child  under  16  years 
Health  certificate, 
child  under  16  yeani 
Health  certificate. 
child  under  16  ye 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  Hi  j-ears 
Health  certificate. 
child  under  16  years 
Health  certificate. 


of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 


without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
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Tlolalion  of  the  Mercantile  Law  —  Continaed. 


Dates  of  warrant 

or  summons,  and 

disposition. 


Final  court. 


Result. 
[Figures  indicate  number  of  cases.] 


Amount 

of 

fines. 


June  1,  Junes 

May  10.  May  18 

May  26,  May  31 

Junes,  June  12 

May  5,  May  13 

Jan.  10.  Jan.  20 

May  10,  May  13 

May  7,  May  11 

Feb.  9,  Feb.  19 

Oct.  14,  Oct.  14 

Nov.  22.  Nov.  29 

May  10,  May  13 

Aug.  9.  '00.  Oct.  4 

Aug.  2,  Aug.  16 

Aug.  8,  '00,  and  Aug. 
12.  '09.  Jan.  12. 

Sept.  2,  '09.  Oct.  11 . . . 

Dec.  80.  Jan.  31 

May  25.  July  18 

Mar.  14.  Mar.  28 

Oct.  30,  Dec.  13 

Nov.  26,  Deo.  9 

Dec.  19.  April  29 

Oct.  7,  Oct.  21 

Sept.  28. '09,  Oct.  14.. 

May  6.  May  26 

Sept.  29. '09,  Oct.  14.. 

Nov.  12,  Feb.  4 

May  29, '09,  Oct.  16... 

Nov.  6.  Nov.  26 

July  23,  Sept.  12 

April  9,  April  27 

Dec  30,  Jan.  24 

Deo.  31.  Jan.  10 

Deo.  16.  Jan.  14 


City  Court 

City  Court 

City  .Court 

City  Court 

City  Court 

City  Court 

City  Court 

City  Court 

City  Court 

Police  Court 

Police  Court 

City  Court 

Special  Sessions 

Special  Sessions 

Magistrate's  Court . . . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

%)ecial  Sessions 

Magistrate's  Court. . . 

Special  Sessions 

Special  Sessions 

l^jMcial  Sessions 

Special  Sessions 

Special  Sessbns 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

%)ecial  Sessions 

Special  Sessions 


Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty:  sentence  suspended. 
Convicted;  fined 


Pleaded  guilty; 

Sentence  suspended  (2). 
Convicted;  sentence  suspended. 

Convicted;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  8uq>ended. 

Convicted;  sentence  8uq>ended. 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Discontinued  (3). 

Acquitted. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Convicted:  fined  (1) 

Sentence  suspended  (1). 
Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  gmlty;  sentence  suq>ended. 

Pleaded  guilty;  sentence  suspended. 

Acquitted. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suq;>ended. 


$20  00 


20  00 


20  00 
20  00 


20  00 


60  00 
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New  York  Department  of  Labor. 

Table  I. —  DetaUed  Statement  of  Prosecations  for 


Locality,  Defendant  and  Premises. 


Offence. 

[Parentheses  indicate  number  of  oases  if 
more  than  one.] 


New  York  Cmr  —  Continued. 
James    Butler,    Inc.,    1043    Manhattan   ave., 

Brooklyn. 
Louis  Copsiotis,  Rockaway  Beach.  Queens. 

John  Chiotis,  744  Lexington  ave 

William  Chubbuck,  450  Boulevard,  Rockaway 

Beach,  Far  Rockaway. 
Coyne's,  1516  Amsterdam  ave.  (John  Coyne, 

partner). 
Cushman^s     Bakery,     686    Westchester     ave. 

(Milton  Brodt,  proprietor). 
P.  M.  Dale  &  Son,  145  Myrtle  ave.,  Brooklyn 

(Joseph  M.  Dale,  proprietor). 
Bernard  Dhem,  731  East  Tremont  ave 

Dorsa  A  Bros.,  1633  Second  ave.  (Francisco 

Dorsa,  partner). 
William  Duggan,  350  West  127th  st 

Ludwig  Eisen,  2570  Eight  ave 

Empire  Tea  Store,  209  St.  Ann's  ave.  (Frederick 

Brunckhorst,  proprietor). 
Anion  Faust,  429  Fifth  ave.,  Brooklyn 

Foehrinser's  Popular  Market,  517  Fifth  ave., 

Brooklyn  (Max  Foehringer,  proprietor). 
Joseph     Foelker,     536     Knickerbocker     ave., 

Brooklyn. 
14th  Street  Store,  50-76  West  14th  st.  (Bernard 

A.  Stenzel,  superintendent). 
Frank  Bros.,  613  Amsterdam  ave.  ( Frank 

partner). 
Carl  Frankenberg,  2781  Eighth  ave. 

Frederick,  Victor  ft  Achelis,  524-528  Broadway 

(Wm.  A.  Coons,  manager  ace  dept.) 
Louis  Germain,  2171  Third  ave 

William  Gompers,  1964  Thhxl  ave 

Grand  5  and  10  Cent  Store,  The,  8  East  14th 

St.  (Adolph  Finkelstein,  partner). 
Great   Atlantic    A   Pacific   Tea   Co.,   291-293 

Hudson  St. 
Victor  Gretes,  Bowery,  Coney  -Island 

Guarantee  Clothing  Co.   The,  2348  Third  ave. 

(Martin  T.  Vogel,  partn-^r). 
William  Gundlack,  3700  Third  ave 

Samuel  Haber,  871  Prospect  ave 

T.  J.  Healey,  2625  Third  ave 

Hegeman  A  Co.,  84  West  125th  st 

George  Heppe,  Entrance  to  Dreamland,  Coney 

Island. 
Albert    Hergenham,     Pleasure    Land,    South 

Beach.  Statcn  Island. 
Holstcn  Bros.,  1360  Fifth  ave.  (John  D.  Holsten, 

partner), 
Zuskind  Israelite,  46  Graham  ave.,  Brooklyn. .  . 

Samuel  JaflFe,  5022  Third  ave.,  Brooklyn 

Julius,  115    Lexington    ave.    (George    Julius, 
manager). 


Employing 
Board  of 

Employing 
Board  of 

Employing 
Board  of 


Board  ol 
Emplojdng 

Board  of 
Employing 


Board 
Employing 
Board  of 

=  ■  :s 

Einpiuxiag 

H»i:ird  of 
Enipluviog 

Hn:ir(l  of 
Einr»I*'ving 

lioaRl  of 
Etiii)li)\  ing 

lionnl  of 
Eiiipluv  itig 

Hnnnl  of 
Empl»A  JQg 

lionrtl  of 
Eniplrniog 

B(»:inl  of 
Ernph.viag 

Uimrd  of 
Eniplnvittg 

Hoanl  of 
Eliiplnviilg 

Board  of 
Ejiiplnyiag 

Board  of 
Employ  iag 

lioard  of 
EinpU)\  jog 

Board  of 
Einpltn  iog 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Emplo>'ing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  o! 
Employing 

Board  of 


CHILDREN — Continued. 

child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health'  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  imder  16  years  of 
Health  certificate, 
child  imder  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  imder  16  years  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate. 
clii!fl  iindor  Iff  yrirs  of 
Hriikh  cert, Ill-ate. 
child  under  IG  yeius  of 
Health  certifirate. 
child  under  16  years  of 
Heiiith  certificate. 
clnld  under  16  years  of 
Health  certificate 
cliitd  under  16  years  of 
Herilth  eortifiratc. 

cl     1        ;      i<>  vetiTs  of 
H  ■■m\-. 

clunA  uuuoi   mU  yeafs  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate, 
child  \mder  16  jrears  of 
Health  certificate, 
child  under  16  years  of 
Health  certificate. 


age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  wiUiout 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
age  without 
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Violation  of  tbe  Mercantile  Law  —  Contiiiiied. 


Dates  of  warrant 

or  Bummons,  and 

disposition. 


Final  court. 


Result. 
[Figures  indicate  number  of  caees.] 


Amount 

of 

fines. 


Apr:il7, '09,  Nov.  4.. 

July  10.  Sept.  13 

Deo.  29.  Jan.  24 

July  15. '09,  Nov.  16.. 

Sept.  29 

Feb.  3,  Feb.  4 

Deo.  31,  Feb.  11 

Nov.  29,  Dec.  6 

June  23,  July  8 

Oct.  22.  Nov.  9 

Oct.  22,  Nov.  16 

Mar.  7.  Mar.  17 

Sept.  30.  '09,  Dec.  17.. 

Jan.  4,  Jan.  28 

Nov.  6,  Feb.  4 

Jan.  17.  Feb.  3 

Oct.  28.  Nov.  11 

Nov.  26,  Jan.  10 

April  8,  April  21 

Dec.  31.  Jan.  31 

Sept.22. '09.  Nov.  10.. 

Dec.  20.  Dec.  29 

July  9.  '09,  Oct.  8 

July  27,  Sept.  12 

May  10.  May  23 

Apra7,  April27 

June  26,  July  18 

Jan.  28,  Mar.  28 

Mar.  29,  April  18 

July  25,  Sept.  12 

Sept.  17.  '09,  Oct.  6. . . 

July  15,  Aug.  29 

Sept.  29 

Deo.  29,  Jan.  21 

Mar.  31.  April  28 


Special  Sessions .... 
Special  Sessions .... 
Special  Sessions .... 
Special  Sessions. . . . 

Magistrate's  Court 

Magistrate's  Court .... 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .... 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court. . . . 

Special  Sessions 

Magistrate's  Court .... 


Convicted;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Acquitted. 

Pending. 

Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty ;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Dismissed. 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Acquitted. 

Diimissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  gu  Ity;  fined 

Pending. 

Pleaded  guilty;  fined 

Dismissed. 


$20  00 
20  00 


50  00 


20  00 


20  00 


20  00 


20  00 
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New  York  Depabtment  of  Labob. 

Table  I. —  Detailed  Statement  of  Proeecottoiw  for 


Locality,  DErsNDANT  akd  Prsicibes. 


Offense. 

[Parentheses  indicate  number  of 
more  than  one.] 


if 


Nbw  York  Citt  —  Continued. 
8.  8.  Kresge,  160  West  126th  st.  (Jay  B.  Gove, 

assistant  manager). 
David  Lawrence,  517  East  Tremont  ave 

Lawson  ft  Co.,  2863  Third  ave.   (Charles  B. 

Lawson,  partner). 
Leikens',  718  Fifth  ave.   (Joseph  Q.    Leikens, 

proprietor). 
Paul  Levine,  801  Amsterdam  ave 

N.  Levy  A  O.,210  Eighth  ave.  (David  Lowen- 

thai,  partner). 
Lyons  &  Chabat.  2881  Third  ave.  (Theodore 

Chabat,  propriet-or) . 
Thos.  McQinmty,  1454  Amsterdam  ave 

McPartland  ft  O'FIaherty  Co.,  673-77  Eighth 

ave. 
Albert  Meriash,  Iron  Pier,  Coney  Island 

Joseph    Markheim,    448    Boulevard,    Hamils 

Queens. 
Herman  Mattfeld,  6503  Third  ave 

Louis  May,  7802  Third  ave.,  Brooklyn 

John  Meinert,  5520  Fifth  ave.,  Brooklyn 

H.  W.  Menincke  Estate.  293  Willis  ave. (Henry 

Eckhoff,  manager). 
Abraham  Meyer,  Bowery,  CJoney  Island .... 

F.  Meyer  ft  Son,  246  C:k)Iumbia  st.,  Brooklyn 

(Fred  Meyer,  partner). 
Morris  Miller,  1766  Fulton  st.,  Brooklyn 

MUler  ft  Hinken,  232  Willis  ave.   (John  H. 

Miller^  partner). 
Jacob  Morgenstem,  913  Freeman  st 

National  Market,  852  Third  ave.  (Geo.  Griot, 
partner). 

A.  L.  Nebensahl,  279  Central  ave.,  Far  Rock- 
away  (A.  Louis  Nebenzahl,  proprietor)!. 

Henry  Neushofer,  1294  Washington  ave 

New  York  Centadrink  Co.,  Surf  ave.,  at  Lima 

Park,  0)ney  Island. 
New  York  Telephone  (>>.,  16  Dey  st 

Samuel  Nisgoretsky,  Surf  ave.,  Stratton  Hotel, 

(>)ney  Island. 
N.  O'Connell,  Inc.,  477  Broome  st 

Official  Entry  Card  Pub.  Co.,  37  West  21st  st. . 

Jacob  Orlonovsky,  3210  Broadway 

Osbom  Pharmacy,  4525  Third  ave.,  Brooklyn. . 

Oxford,  The  (Jacob  Greensburg),  707  Fulton  st. 

Brooklyn  (Henry  Mangel,  manager). 
Vincent  Padula,  Boardwalk,  Brighton  Beach.. . 

Frank  Palm,  2909  Eighth  ave 

Park  ft  Tilford,  248-50  Columbus  ave 


CHILDREN— Conh'nued. 


EnM)lnving 

Enipliivlng 

lioardof 
Ernpluving 

B.KlRl  of 
Ernplo\  Ing 

lioiird  of 
Erti))l()ving 

liuard  of 
Enipl'>ving 

H(»araof 
Employing 

fioanl  of 
Emplnviog 

Hoard  of 
Einplnviog 

Hoiud  of 
Eitip]n\  ing 

B.Kiril  of 
Enii)lf)viQg 

Board  of 
ElnpioviOg 

Ii<iard  of 
Elni)loyiQg 

Briaid  of 
Elilplov  ag 

Board  Of 
Emploviog 

Board  Ot 
ElnploviOg 

Board  ^ 
Ertiployiag 

lio.vrd  of 
En  I  ploy  ing 

Board  oi 
ElTiployiOg 

Board  Oi 
Eiiiploviog 

Board  of 
Erriploving 

Board  of 
Einplo\  ijg 

Boar. :  of 

Emplfis  :ag 

Board  of 
Ern[)lo\'iag 

Boanl  of 
Ernplniviog 

liofird  of 
Etn|)Ioviag 

Board  of 
Einptoviog 

Bonrrl  of 
Employ  iog 

Board  of 
Employ  iog 

lioanl  w 
Employing 

Board  of 
Eiiiplo 

Boa. 
EmpUr.  ig 

Bojird  of 
Empl«n-iag 

B<.ar(l  of 
Elnployiiig 

F^Ofird  W 


^ 


child  imder  16  jrears 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate  (2). 
child  under  16  years 
Health  certificate, 
child  under  16  jrears 
Health  certificate, 
child  under  16  jrears 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  3rears 
Health  certificate, 
child  under  16  yean 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  iinder  16  years 
Health  certificate, 
child  undt^r  ir  y-vn 
HcuIlU  curtificule. 
child  under  10  vears 
Healtli  certi6cate  (2). 
child  under  Iti  ycfirs 
Health  certificate. 
child  under  10  years 
Health  certificate, 
child  under  10  yenn 
Health  rortificatc. 
child  under  10  years 
H(!alth  certificate*. 
child  under  10  years 
Health  certificate. 
child  under  10  years 
Haith  certificate. 
ch  itider  10  yeias 

H<  '-nrtificat**. 

chuu  oiuler  IG  years 
Health  certificate, 
child  under  16  3rears 
Health  certificate, 
child  under  16  years 
Health  certificate. 


of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  ago 
of  ago 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  age 
of  ago 
of  age 
of  age 
of  age 
of  age 

of  ago 

• 

of  age 


without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
w.thout 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 
without 


t  Dismissed  as  reported  in  1909  report;  reopemed  in 
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Dates  of  warrant 

or  summons,  and 

disposition. 


final  court. 


Result. 
[Figures  indicate  number  of  cases.] 


Amount 

I       of 
I    fines. 


Jan.  11.  Jan.  31 

Nov.  9,  Nov.  29 

June  10,  June  20 

Mar.  31,  May  10 

April  14,  April  21 

June  24,  July  5 

Dec.  27,  Jan.  24 

July  15,  Sept.  12 

Dec.  30,  Jan.  24 

July  28. '09,  Nov.  1... 

Aug.  13 

Oct.  15,  Nov.  19 

Fob.  17.  Mar.  11 

July  14.  Sept.  12 

April  23,  June  2 

Julys 

Aug.  12,  Sept.  12 

Nov.  15,  Dec.  13 

Deo.  2,  Dec.  7 

April  7,  April  19 

May  13,  June  2 

Nov.  16,  Nov.  16 

Oct.  26,  Oct.  27 

Sept.  27.  *09,  Dec.  17. . 

Nov.  9,  Nov.  26 

Aug.  9.  '09,  Nov.  1 . . . . 
Mar.  16,  April  4...... 

Jan.  18.  Mar.  7 

June  3,  July  28 

Oct.  21,  Jan.  21 

May  11.  '09,  Nov.  4... 

July  15 

Nov.  26.  Dec.  6 

Jan.  28.  Feb.  4 

present  year  by  district 


Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .  . . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  S^sions ...... 

Special  Sessions 

Magistrate's  Court . . . 
Magistrate's  Court .  .  . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court . . . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court . . . 

attorney.  Queens  County. 


I 
Pleaded  guilty;  sentence  suspended.    | 

Pleaded  guilty;  fined $20  00 

Pleaded  guilty:  sentence  suspended. 

i 
Pleaded  guilty;  fined i       20  00 

Dismissed.  I 

Pleaded  guilty;  sentence  susi)ended. 

Pleaded  guilty;    fined    (1) 

Sentence  suspended  (1). 
Convicted;  fined 


Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 

Pending. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Discharged. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 

Discharged. 

Pleaded  guilty ;  sentence  suspended  (2) . 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suspended. 

Convicted;  sentence  suspended. 

Pending. 

Pleaded  guilty;  sentence  su  r ended 

Dismissed. 


25  00 
20  00 


20  00 


20  00 
20  00 


20  00 
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New  Yokk  Department  of  Labor. 

Table  I.—  Detailed  StatemeBt  of  ProMcaliona  for 


LOCALITT,  DsrXNDANT  AND  PrBMIBBS. 


Offenae. 

[Parenthesee  indicate  number  of  case*  if 
more  than  one.] 


Nbw  York  Citt  —  Continued. 
Pcnn  Bros..  913  Columbus  avo.  (Hyman  Penn, 

partner). 
W.  F.  Rawlins  Co..  249  West  135th  st.  (Wilbur 

F.  Rawlins,  president). 
Raymond's    Bakery,    941     Washington    ave. 

( Raymond,  proprictroas). 

Re  Bros..   137  Fifth  ave.,  Brooklyn  (Antonio 

Re,  partner). 
Matthew   Rcimann,   367   Knickerbocker  ave., 

Brooklyn. 
Saul  Reinhardt.  5.  10  and  19  Cent  Store,  440 

Fifth  ave.,  Brooklyn. 
Charles  Richter.  685  Second  avo 


D.  I.  &  E.  Rogon.  632  Fifth  Ave..  Brooklyn 

(Elias  Rogon.  partner). 
Romanoff   Bros.,   481    Wendover  ave.    (Isidor 

Romanoff,  proprietor) . 
Rosenberg  &  Kolodny,  203  Eighth  ave.  (Herman 

Rosenberg,  partner). 
George  Rosenmann,  Surf  ave.,  Coney  Island.. . 

Thomas  Roulston,  1928  Fulton  st.,  Brooklyn.  . 

Thomas  Roulston,  4601  Third  ave.,  Brooklyn. . 

Thomas  Roulston.  5623  Third  ave..  Brooklyn. . 

Rown  Tea  Co.,  3409  Third  ave.  (Fred  Heman, 

manager). 
Ryan  Bros.,  95  Seventh  ave.,  Brooklyn  (Patrick 

Ryan,  partner). 
Martin  Schaffer,  Midland  Beach,  Staten  Island 

Schaffer  &  Rice,  Midland  Beach,  Staten  Island 

(Gustavus  Rice,  partner). 
Christian  Schuok  &  Co.,  2658  Eighth  ave . . 


Christian  Schuck  &  Co..  1019  Westchester  ave. 

Joseph  Schusterman,  960  Lafayette  ave 

Simon  Schwarts,  861  Broadway,  Brooklyn 

Seneca    Market.     310    Willis    ave.     (Gustav 

Becherer,  partner). 
Sheffield  Farms,  Slawson,  Docker  Co.,  3914  i 

Broadway. 
A.  Simon.  Inc.,  2151  EUghth  avo.  (Aaron  Simon. 

president). 
Simpson-Crawford  C^..  305-19  Sixth  ave 


W.  &  J.  Sloane.  880-888  Broadway 

Somcr  A  Berkowits,  Rockaway  Beach,  Rock- 
away  (Max  Berkowitz,  partner). 

Southern  Beef  Co.,  1754  Third  ave.  (Samuel 
Frank,  partner). 

A.  G.  Spaulding  A  Bro.,  126-28  Nassau  st .  .  . . 

Michael  Stanley,  Brighton  Beach,  Coney  Island. 
Adolph  Sloecker,  42  Fifth  ave..  Brooklyn 


M.  Straus,  408  Fulton  ave.,  Brookljrn  (Abraham 

Straus,  proprietor). 
Surprise  Store,  The,  138-146  West  14th  st.. . 

Isaac  Tcpper.  286  Fifth  ave..  Brooklyn 


CHILDRE  N— r<mitnu«d. 

Employing  child  under  16  years  of  ago  without 

Board  of  Health  certificate. 
Employing  child  imdcr  16  years  of  ago  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 
Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate  (2). 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Emplo>'ing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  xinder  16  yetau  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  yeare  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
P3mplo>'ing  child  under  16  3reare  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
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D»t«8  of  warrant 

or  summonB,  and 

diqxMition. 


Final  court. 


Amount 

of 

fines. 


Dec.  31,  Jan.  31 

May  6.  June  2 

Feb.  3,  Feb.  11 

Nov.  22,  Dec.  10 

May  27,  'OO,  Oct.  15... 

July  5,  Aug.  1 

Nov.  6,  Nov.  16 

Mar.  26,  •(»,  Nov.  8... 

Dee.  30,  Jan.  24 

June  24,  Aug.  29 

July  15,  Sept.  12 

Oct.  30,  Jan.  10 

Oct.  25,  Jan.  10 

Nov.  22.  Jan,  10 

June  25,  July  7 

Feb.  24,  Sept.2 

Sept.  17,  '09,  Oct.  20. . 
Sept.  17,  '09,  Oct.  6. . . 

May  26,  July  28 

Jan.  20,  Mar.  28 

Dec.  28,  May  12 

Nov.  15,  Dec.  6 

Nov.  9,  Nov.  18 

June  23,  Aug.  15 

Dec.  20,  Dec.  30 

Dec.  20,  Jan.  6 

Jan.  26,  Feb.  14 

Aug.  13 

Jan.  27,  Feb.  14 

July  28,  Aug.  5 

Aug.  16, '09,  Nov.  4... 

Dec.  16.  Jan.  14 

Dec.  21,  Jan.  4 

Nov.  27,  Jan.  10 

Oct.  27,  Nov.  19 


Special  Sessions 

Special  Sewions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .  . . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Mapstrate's  Court .  .  . 

Special  Sessions 

Special  Sessions 


Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suiq>ended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty ;  sentence  suspended  (2) . 

Convicted;  fined 

Convicted;  fined 

Pleaded  guilty;  fined 

Convicted;  fined 

Convicted;  sentence  suspended. 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 

Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 

Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Acquitted. 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 


$20  00 

25  00 
20  00 
20  00 
20  00 

50  00 

20  00 

20  00 
20  00 

50  00 

20  00 
20  00 

20  00 


20  00 
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New  York  Dbpaetmbnt  of  Labor. 

Table  I.—  DeteUed  Statement  of  PraeecntloM  fer 


Locality,  DaneNDANT  and  Pbbmi8B8. 


Offenae. 

[Parentheses  indicate  number  of 
more  than  one.] 


New  Yobk  City  —  Concluded. 
Thromann  dc  Muller,  471  Lenox  ave.   (John 

Muller,  partner). 
William  Tomlinaon.  319  Willis  ave 


Tremont  Supply  Market.  475  East  Tremont 
ave.  (Mosea  Lowenstein.proprietor). 

P.  Tucciarone  Bros.,  989  Park  ave.  (Philip  Tuc- 
ciarone,  partner). 

Weaver's,  2817  Third  ave.  (Henry  Weaver, 
proprietor). 

Henry  M.  Weber,  5101  Fifth  ave.,  Brooklyn.. . 

8.  Weis's,  355  Knickerbocker  ave.,  Brooklyn 

(Samuel  Weis,  proprietor). 
John  C.  Welwood,  477  Broome  st 


Leopold  Wertheimer,  2626  Eighth  ave 

Westchester  Beef  Co.,  2906  Third  ave.  (Abraham 
Kaufman,  proprietor). 

Western  Union  T^l^sraph  Company,  2  Broad- 
way. 

Western  Union  Telegraph  Compaay,  195  Broad- 
way. 

Edgar  J.  Whipple.  2268  Seventh  ave 


A.  Wimpheimer  dc  Bro.,  131  Spring  st.  (Fred- 
erick C.  Goldsmith.  partn<  ' 
Wine  Growers'  Association, 


ner). 


Brooklyn  (Fred  Kahnt, 
N.  Wolfson  A  Co.,  1596  Bi 


5311  Fifth  ave., 
[way,  Brooklyn 


F.  W.  Wool  worth  &  Co.,  5114  Third  ave., 

Brooklyn. 
F.  W.  Woolworth  &  Co.,  1536  Third  ave 

James  H.  Wynne,  197  Smith  st.,  Brooklyn 

Whipple  Van  Houten,  Roekaway  ave.,  Canarsie, 

Brooklyn. 
Chas.  Yetter.  492  East  169th  st 


Cari  Zittel.  2218  Eighth  ave 

RocHsarxB. 
Duffy-Mclnnemey,  West  Main  and  Fitshugh 

sts. 
Garson's,  123  East  Main  st.    (D.   M.   Garson 

Co.,  proprietors). 
McCurdy-Norwell.  285  East  Main  st 

Buffaxx). 
Walter  Brooks,  590  Washington  st 


Buffalo  Merchants  Delivery  Co..  256  Delaware 

ave. 
Cahoon-Lyon  Drug  Co..  319  Main  st.  (C.  E. 

Hammond,  manager  and  secietary). 
J.  H.  HilUgas.  988Elmwood  ave 

Hirsch  Bros.,  420  Main  st.  (Abraham  Hirsch, 

proprietor). 
Hirsch  Bros.,  420  Main  si.  (Abraham  Hirsch, 

proprietor). 
PoUdi   Stock   Co..    1042   Broadway   (Charier 

Kitta,  manager). 
Postal  Telegraph  d  Cable  Co..  156  Pearl  st 

John  G.  Settler,  994-998  BitMMlway 
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Employing 
Board  of 

EmptoyinK 

Hoard  of 
Employing 

Board  of 
Eniplojing 
•  Board  of 
Employing 

Board  of 
Employing 

Board  of 
Emplojing 

Board  of 
Em  ploying 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Emplojing 

Board  of 
Employing 

Board  of 
Emplojnng 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Emplo>ing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 
Employing 

Board  of 


child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate   (2) 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate, 
child  under  16  years 
Health  certificate. 
child  under  16  years 
Health  certificate, 
child  under  16  years 
.Health  certificate, 
child  under  16  years 
Health  certificate. 
child  under  16  years 
Health  certificate. 


of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 
of  age  without 


Employing  child  under  16  jrears  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  without 

Board  of  Health  oerti^cate. 


Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Elmploying  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Elmplojring  child 

7  a.  m.  or  after 


imder  16  years  of 

7  p.  m. 

under  16  years  of 

7p.  m, 

under  16  jrears  of 

7  p.  m. 

under  16  years  of 

7  p.  m. 

under  16  years  of 

7  p.m.    (2) 

under  16  years  of 

7p.  m. 

undw  16  years  of 

7  p.  m. 

under  16  years  of 

7p.  m. 

under  16  years  of 

7p.  m. 


age  before 
age  before 
age  before 
age  before 
age  before 
age  before 
age  before 
age  before 
age  before 
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Dates  of  warrant 

or  miiiimoni,  and 

disposition. 

Final  court. 

Result. 
[Figures  indicate  number  of  cases.) 

Amount 

of 

fincM. 

May  19.  July  18 

Special  Sesmona 

Pleaded  guilty:  sentence  suspended. 

Nov.  9.  Nov.  18 

Special  Sevens 

Pleaded  guilty:  sentence  suspended. 

Nov.  29.  Dec.  13 

Special  Sessions 

Maciatrate'a  Court .... 

Pleaded  guilty;  fined  (2) 

$50  00 

Junes.  July  20 

Discontinued. 

Nov.  29.  Dec.  6 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

April  12.  April  29 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

May  27, '09,  Oct.  15.. 

Special  Sessions 

Pleaded  guilty;  sentenoe  suspended. 

Mar.  29,  April  11 

Special  Sessions 

Pleaded  guilty;  sentenoe  suspended. 

Oct.  22,  Nov.  1 

Special  Sessions 

Pleaded  guilty:  sentence  suspended. 

Jan.  18.  Jan.  27 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Oct.  21.  Nov.  15 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

Oct.  26.  Nov.  15 

Special  Sessions 

Pleaded  guilty;  sentenoe  suspended. 

May  26.  June  9 

Special  Soasions 

Pleaded  guilty;  sentence  suspended. 

Feb.  23,  Feb.  24 

MagLstrate's  Court .... 

Discharged. 

July25.  Aug.  8 

Special  Sofisions 

Pleaded  guilty;  sentence  suspended. 

Jan.  3.  June  17 

Acquitted. 

Nov.  23.  Nov.  30 

Magistrate's  Court 

Dismissed. 

Dec.  21.  Jan.  10 

Special  Sessions 

Pleaded  guilty;  sentence  suspended. 

April  7, '09.  Nov.  19... 

Special  Sessions 

Acquitted. 

July  23 

Special  Sessions 

Pending. 

Pleaded  guUty;  sentence  suspended. 

Oct.  14,  Oct.  25 

Special  Sessions 

Sept.  29.  '09,  Oct.  18. 

Special  Sessions 

Pleaded  guilty;  sentenoe  luspendMl. 

Jan.  21.  Fob.  18 

Police  Court 

Acquitted. 

Feb.  4,  Feb.  18 

Police  Court 

Pleaded  guilty;  fined 

20  00 
20  00 

Jan.  28,  Feb.  10 

Police  Court 

Convicted;  fined 

June  1,  Juno  3 

City  Court 

Pleaded  guilty;  sentenoe  suspended. 
Convicted;  sentenoe  suspended. 

Convicted;  sentence  suspended  (2). 
Convicted;  fined 

June  29.  July  13 

City  Court 

Feb.  10,  Feb.  23 

City  Court 

June  6,  June  8 

City  Court 

Dec.  28,  Dec.  28 

Police  Court 

Nov.  30,  Dec.  2 

Police  Court 

20  00 

June  6,  June  8 

City  Court 

Pleaded  guilty;  sentenoe  suspended. 
PlMded  guilty;  sentenoe  suspended. 

May  24,  May  26 

City  Court 

Jan.  10.  Jan.  20 

City  Court 

u 
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[Parentheaet  indicate  number  of  cases  if 
more  than  one.] 


Buffalo  —  Concluded, 
John  Schaofer,  250  Genesee  at 


Otto  Ulbrich  Co.,  386  Main  st.  (Edward  Denny 
tieasurer). 

Nbw  York  Ctpt. 
Alphone  Andre,  2367  Eighth  ave 


Baba    &    Tani,    Dreamland,    Coney    Island, 

(Kesiro  Baba,  partner). 
Bach  A  Co.,  43  Amsterdam  ave.  (Samuel  Bach, 

partner). 
Bauer  Sisters.  Luna  Park,  Coney  Island,  (Julia 

Kreugi.  partner). 
James  Berry,  Steeplechase  Park,  Coney  Island. 

I.  Blyn  &  Sons.,  1263-1265  Broadway,  Brook- 
lyn. 

Boston  Store,  The,  1167-1160  Broadway, 
Brooklyn  (Max  Qoldheimer.  manager). 

Bostonian,  The,  3287  Third  ave.  (Nathan  Levy, 
partner). 

3eesie  Braunstein,  Surf  ave.,  Coney  Island . . 

Bremer    Bros.,    90    Seventh    ave.,    Brooklyn 

(Frank  Bremer,  partner). 
Henry  M.  Brill  (jo..  Inc.,  Surf  ave.,  Coney 

Island  (Henry  Brill,  manager). 
Brooklyn   Orangeade   Co.,   Surf   ave..    Coney 

Island  (Arthur  Feighery,  partner). 
Chas.  Browsky,  2028  Fulton  St.,  Brooklyn. . 

Frederick  W.  Bniokmann,  1710  Third  ave. . , 

Bullock    &    Duffy,    Midland    Beach,    SUten 

Island  (William  Bullock,  partner). 
James  Butler,  Inc.,  353  Ninth  ave 


Arthur  Cahill,  Surf  ave..  Coney  Island. 
R.  C.  Clark,  387  Fifth  ave.,  Brooklyn. . 


Cohn  Bros.,   1213-1215  Broadway,   Brooklyn 

(Harry  Cohn,  partner). 
Cushman's    Bakery,    686    Westchester    ave., 

(Milton  Brodt,  proprietor) 
Davie's    Bakeiy,    290 

(Lawrence 
August  Dressier, 


Fifth    ave.,    Brooklyn 


ken^,  299  Fifth  ave., 
I  M.  Davie,  proprietor), 
eler.  341  Willis  ave 


Empire  Souvenir  Co.,  Surf  ave..  Coney  Island 
(Hanry  F.  Mason, 


Max  Q.  Faerber,  i: 


>ner). 
Fulton  St.,  Brookl3m.. 


Feldman  A  Lubor,  1766  Fulton  tt.,  Brooklyn 

(Jacob  FekUnan,  partner). 
John  J.  Fox,  70  Smith  si.,  Brooklyn 

Frank  Broc,  1060  Third  ave 

William  Oermer,  5806  Fifth  ave.,  Brooklyn. . 

Benjamin  Oiitetoon,  426  Kniekerboeker  ave., 

Brookbm. 
William  Oompers,  1064  Third  ave 


Great  Atlantic  A  Padflo  Tea  Co.,  1673  Broad- 
way, Brooklsm  (John  TuQy,  mamiger). 

Great  Atlantic  A  Pacific  Tea 

»<«HudKMksi. 

Qreai  Atlaatio  A  Paeifie  Tea  Co^  786  Nortmid 
•Tt.,  BrooUyn. 


0>.,   201-208 
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Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m.  (2) 

Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  uikder  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Elmploying  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  ago  before 

7  a.  m.  or  after  7  p.  m. 
En4>loying  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  unoer  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yemn  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  befofe 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  imder  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Emplojring  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Emplojring  child  umler  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m.  (2) 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  imder  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Emplosring  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  dl 
EmpU>ying  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yean  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  DL  or  after  7  p.  m. 
Bnploying  ehUd  wkUr  16  years  of  age  befort 
7  A.  m.  or  9hm  7  p.  m.  (S) 
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Dates  of  warrant 

or  summons,  aud 

dispoflitioii. 


Final  court. 


Result. 
[Figures  indicate  number  of  cases.] 


Amount 

of 

fines. 


Jan.  21.  Jan.  24. 
Jan.  25,  Feb.  4 . . 


April  23,  July  18 

Aug.  22 

Dec.  30,  Jan,  31 

July  25,  Sept.  1 

Aug.  31 

May  29,  '09,  Oct.  15. . . 

Dec.  28,  Jan.  31 

Dec.  30,  Jan.  24 

Aug.  3 

Feb.  24,  Mar.  11 

July  30,  Sept.  12 

July  15 , 

Nov.  22,  Mar.  4 

Jan.  27,  Feb.  14 

July  9,  July  20 

Aug.  12,  '09.  Oct.  4..  . 

July  8,  Aug.  1 

Feb.  24,  Mar.  11 

Dec.  31, '08,  Nov.  4... 

Dec.  27,  Jan.  10 

Dec.  16,  June  16 

Mar.  31,  April  27 

July  15,  Sept.  19 

Mar.  22,  April  15 

June  20,  '09,  Oct.  16.  . 

Dec.  31,  Jan.  19 

Sept.  22v '09,  Oct.  11.. 

Nov.  6,  Dec.  10 

June28, '09,  Dec.  3... 
Sept.  22,  '09,  Nov.  10.. 

Dec.  4,  Dec.  13 

July  9.^09,  Oct.  8 

Feb.  2.  Mar.  18 


City  Court. 
City  Court . 


Special  Sessions 

Special  Sessions 

Special  Sos&ions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Seraions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions , 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .  . . . 

Special  Sesdbns 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court. . . . 

Special  Sessions 

Magistraie'a  Court 


Pleaded  guilty;  sentence  susjiended. 
Plea  led  guilty ;  sentence  suspended  (2) . 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleadea  guilty;  fined 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  susx)ended. 

Pending. 

Acquitted. 

Pleaded  guilty;  fined 

Pleaded  guilty; 'sentence  suspended. 
Convicted;  lentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Acquitted. 

Pleaded  guilty;  fined 

Convicted;  fined  (2) 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty; .sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Dismissed. 
Dismissed. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

.Convicted;  fined 

Dismissed. 

Pleaded  guilty;  sentenoe  suspended  . 

DitmiaBed  (2). 


$20  00 


20  00 


20  00 

SO  00 
40  00 
20  00 


20  00 
20  00 
50  00 
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Offenae. 


(Parentheses  indicate  number  of  oases  if 
more  than  one.] 


N»w  York  Citt. 
Gristede  Bros.,  1382  Boston  Road  ( Klep- 

per,  manager). 
Guarantee  Clotliilic  Co.,  The,  2348  Third  ave. 

(Martin  J.  Vocel,  partner). 
Frederick  C.  Haas.  1184  Second  ave 


CHILDREN  — -  Continued. 


Charles  H.  Hembt,  1388  St.  Nicholas  ave . 


lersenha 
Suten  Island. 
Armin  Herrmann,  3381  Broadway . 


Franklin  J.  Herrmann,    Feltman's,   Surf   ave., 

Coney  Island. 
Samuel  Heyman,  5023  Fifth  ave.,  Brooklyn. . . 

John  Hofmann,  730  Tinton  ave 

Sven  V.  Hude,  5702  Fifth  ave.,  Brooklyn 

Louis  Jacoby,  730  Westchester  ave 

John  Jahns,  337  East  138th  st 

Robert  Kaba,  3481  Third  ave 

Chas.  Keil,  770  Amsterdam  ave 

Herman  Klein,  1796  Fulton  st..  Brooklyn 

Chas.  Krepela.  1343  First  ave 

Isidor  Kronenthal,  3056  Third  ave 

George  KunU,  824  Third  ave 


Elias  Lautman,  452  Knickerbocker  are.,  Brook- 

lyn 

Michael  Levee,  2767  East  23d  st.,  Brooklyn. . . 

McPartland  d  O'Flaherty  Co.,  673-677  Eighth 

ave. 
McPartland  &  O'Flaherty  Co.,  673-677  Eighth 

ave. 
Harry  Males,  987  Columbus  ave 


Richard  Martin,  2620  Eighth  ave 

Albert  Meriash,  Iron  Pier,  Coney  Island .... 
Albert  Meriash,  Iron  Pier,  Coney  Island .... 

Metropolitan  5  A  10  ct.  Store.  5802-5804  Fifth 
ave.,  Brookism  (Albert  Friedenberg,  partner). 

F.  Meyer  &  Son..  246  Columbia  st..  Brooklyn 
(Fred  Meyer,  partner). 

Mike's  Restaurant.  Sheridan's  Walk.  Coney 
Island  (Aaron  Co^en.  proprietor). 

Edward  F.  Miller,  Inc..  448  East  Tremont  ave. 


Louis  Moes,  160  Lenox  ave 

John  Morris,  4907  Third  are.,  Brooklyn. . . . 

George  Neuchafer,  664  Manhattan  ave., Brook- 
lyn. 

New  York  Centadrink  Co.,  Surf  ave..  Coney 
Island. 

New  York  EdiMn  Co..  46  West  27th  tt 


Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
En4>loying  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
En4>loying  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
Employing  ^  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Emplo3ring  child 

7  a.  m.  or  after 
EmpIo3ring  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7  a.  m.  or  after 
Employing  child 

7a.  m.  or  after 


under  16  years  of 

7  p.  m. 

under  16  years  of 

7  p.  m. 

under  16  years 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  oi 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years 

7  p.  m. 

under  16  ywn  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.      . 

under  16  years  ol 

7  p.  m. 

imder  16  years 

7  p.  m. 

imder  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years 

7  p.  m. 

Under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m.  (2) 

Imder  16  years  ol 

7  p.  m.  (3) 

under  16  years  ol 

7  p.  m. 

under  16  years 

7  p.  m. 

under  16  years  ol 

7  p.  m.  (2) 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m,  (2) 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  ol 

7  p.  m. 

under  16  years  of 

7p.  m. 

uiuler  16  years  of 

7p.  m. 


age  before 
age  before 
f  age  before 
>f  age  before 
>f  age  before 
(  age  before 
if  age  before 
•f  age  befo  u 
i  age  before 
if  age  before 
>f  age  before 
4  age  before 
>f  age  before 
»f  age  before 
if  age  before 
»f  age  before 
if  age  before 
if  age  before 
>f  age  before 
if  age  before 
if  age  before 
if  age  before 
if  age  before 
>f  age  before 
if  age  before 
if  age  before 
)f  age  before 
i  age  before 
if  age  before 
if  age  before 
if  age  before 
>f  age  before 
if  age  before 
age  before 
age  before 
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Dfttes  of  warrant 

or  summons,  and 

disposition. 


Final  court. 


Result. 
[Figures  indicate  number  of  cases.) 


Amount 

of 

fines. 


Nov.  9,  Nov.  18.... 
May  10,  May  23.... 

Oct.  18.  Nov.  8 

Sept.  29 

Sept.  17,  '09,  Oct.  6. 

Sept.  20 

Aug.  31..... 

April  12.  Sept.  2 

Feb.  8,  Feb.  4 

July  14,  Sept.  12. . . . 

Mar.  7.  Mar.  9 

Dec.  30.  Jan.  24 

Dec.  30.  Jan.  24 ... . 
April  14,  April  27 . . . 

July  7.  Sept.  12 

Dec.  22,  Jan.  13 

April  27,  May  12... 

May  26.  June  6 

May  4,  W.Oct.  15. 

July  27 

Dec.  30.  Jari.  24 

July  22.  Aug.  16. ... 
April  7.  April  26... 

Oct.  22.  Nov.  1 

July  28.  '00.  Nov.  1 . 
Aug.  14.  '09,  Nov.  1 , 
Nov.  12.  Dec.  10... 
Aug.  12,  Sept.  12.  .  . 

Aug.  31 

Feb.  11.  Feb.  21... 
Mar.  18.  Mar.  28.  .. 
Dec.  30.  April  4 ..  .  . 
Dec.  30.  Feb.  11... 
July  8,  Sept  12. 
Sept.  16 


Magistrate's  Court . 
Special  Sessions .  . . . 
Special  Sessions .  . . . 
Magistrate's  Court . 
Special  Sessions .  .  . . 
Special  Sessions .  . . . 
Special  Sessions .  . . . 
Special  Sessions .  .  . . 
Magistrate's  Court . 
Special  Sessions .  . . . 
Magistrate's  Court . 
Special  Sopsions.  .  .  . 
Special  Sessions.  .  .  . 
Special  Sessions .  .  .  . 
Special  S-i'ssioT^s .  .  . . 
Special  Sessions.  .  .  . 
Special  Sessions .  .  .  . 
Special  Sessions .  .  .  . 
Special  Scasiors.  .  .  . 
Special  Sessions.  .  .  . 
Special  Fessions .  .  .  . 
Special  Sessions.  .  .  . 
Sp<»cial  Sessions .  .  .  . 
Special  Sessions.  .  .  . 
Special  Sessions .  .  . . 
Special  S€»88ions .  .  . . 
Special  Sessions.  .  .  . 
Special  Sessions.  .  .  . 
Special  Sessions .  .  .  . 
Special  Sea^iions .  .  . . 
Special  Sessions.  .  .  . 
Special  Sessions .  .  . . 
Special  Sessions .  .  . . 
Special  Sessionn  .  .  . 
Special  .Sessions .  .  .  . 


Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Pending. 

Pleaded  guilty;  fined 

Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Pleaded  guilty,  sentence  suspended. 

Pleaded  guilty:  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pleaded  guilty;  sentence  suspended. 
Pending. 

Pleaded    guilty;  fined  (1) 

Sentence  siispended  (I). 
Plea<led    guilty:    fine<l  (1) 

Sentence  suspended  (..). 
Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Dismissed  (1).  convicted,  fined  (1).. 

Convicted;  fined 

Pleaded  guilty;  fined  (1) 

Sentence  suspended  (I)- 
Pleaded  gtiilty;  sentence  suspended. 

Pending. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  tuity:  fined 

Pending. 


f  20  00 


20  00 


20  00 


20  00 
20  00 
20  00 

20  00 
20  00 
20  00 


20  00 
20  00 


60  00 
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New  Yokk  Depabtment  of  Labor. 


Table  L—  Detailed  SUtemeaC  of  PMaeeoliou  for 


Locality,  Defendant  and  Pbemiess. 


Offense. 

[Parenthesee  indicate  number  of 
more  thnn  one.] 


New  Yobk  Cmr — Continued. 
New  York  Ediaon  Co.,  117  West  30th  »t 

Samuel    Nisgareteky,    Stratton's   Hotel,    Surf 

ave.,  Coney  Island. 
Omaha  Beef  Co.,   1701  Second  ave.   (Herman 

Brocker,  proprietor). 
Leonard  Padula.  Boardwalk,  Brighton  Beach. . 

Max  Pardcs.  178  Seventh  ave.,  Brooklyn 

Park  &  Tilford,  917  Broadway 

Park  &  Tilford,  917  Broadway 

Park  &  Tilford,  917  Broadway 

A.  Peterson,  167  Fifth  ave.,  Brooklyn 

Peter  C.  Peterson,  363  Seventh  ave.,  Brooklyn. 

Herman   Pincus,    Husman's    Hotel,    Canareis, 

Brooklyn. 
Herman   Pincus,    Husman's   Hotel,    Canarbie. 

Brooklyn. 
Prospect  5,  10  &  19  ct.  Store,  626  Fifth  ave., 

Brooklyn  (Abraham  Weinstock,  proprietor). 
Edward    Rafter,    2690    Third    ave.    (Michael 

Geany,  manager). 
Daniel  Reeves,  441  East  Tremont  ave 


Reliance  Beef  Co.,  1940  Fulton  st.,  Brooklyn 

(Albert  Rosen,  proprietor). 
Ricksecker  Bros.,   375   Lenox   ave.    (John  E. 

Ricksecker,  partner). 
Wm.  B.  Riker  A  Son  Co.,  149th  st.  &  Melrose 

ave. 
D.  Roscnfeld.  588  Second  ave.  (Esther  Rosen- 

f eld ,  proprietress) . 
Lewis  Russo,  West  End  Depot,  Coney  Island. 

Ryan  Bros.,  190  Fifth  ave..  Brooklyn  (Michael 

Donahue,  manager). 
Sampson    A   Co..    159    Fifth    ave.,    Brooklyn 

(James  Sampson,  proprietor). 
Tsundai  Satow,  Luna  Park,  (>>ney  Island 

Martin  Schaffer,  Midland  ave..  Staten  Island. . 

David  Schapiro,  3414  Third  ave 

Samuel  Schatiberg.  756  Westchester  ave 

George  Schobcr.  76  Fifth  ave,  Brooklyn 

Christian  Schuck  &  Co.,  213  Willis  ave 

Frederick  R.  Schwab,  5501  Fifth  ave.,  Brooklyn. 

Sch warts,  276  Sixth  ave.  (Isidor  Brisk,  manager). 

Simon  Schwarts,  961  Broadway,  Brooklyn .... 

George  J.  Shapiro,  2997  Third  ave 

Star  Beef  A,  Provision  Co.,  1602  Third  ave 

Jarob  Stem's  Suds,  705  Manhattan  ave.  (Ix>uia 

Stern,  partner).  I 

Abraham  Strau-^,  408  Fulton  St.,  Brooklyn.  ... 


CHILDREN — Coniinwd. 

Employing  child  under  16  years  of  age  before 

7a.  m.  or  afte^  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  j^fter  7  p.  m. 
Employing  chi*d  under  16  years  of  age  before 

7  a.  m.  or  aftpr  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  bcfoie 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age   before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  bolora 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  imder  16  yean  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yeare  of  age  before 
7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  ago  before 

7  a.  m.  or  after  7.  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yeara  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Emplo3ring  child  under  16  yeare  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yeare  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yeara  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  uzuier  16  yeare  of  age  before 

7  a.  m.  or  after  7  p.  ra. 
Employing  child  under  16  yeara  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yeara  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yeara  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yeara  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  yeara  of  age  befor 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  10  years  of  age  before 

7  a.  ni.  or  after  7  p.  m.  (H) 
Employing  child  under  16  yeara  of  age  before 

7  a.  m.  or  after  7  p.  m. 
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Dates  of  warrant 

or  summons,  and 

disposition. 


Final  court. 


Amouat 


Sept.  16 

Aug.  23,  '09.  Dec.  17. . 

Dec.  21,  Dec.  31 

July  15.  Sept.  12 

Jan.  5.  Jan.  31 

Dec.  30,  Jan.  19 

Dec.  30.  Jan.  29 

Dec.  30,  Feb.  14 

Doc.  16.  June  17 

Nov.  30,  Dec.  30 

Aug.  19,  '09,  Feb.  21 .  . 
Aug.  19.  '09,  Sept.  15. . 

Dec.  30.  April  4 

Jan.  18.  Feb.  14 

Dec.  30.  Jan.  5 

Aug.  26 

Aprfl  15.  April  25 

June  16,  June  27 

Mar.  8.  Mar.  17 

Aug.  9,  '09,  Nor.  1 . . . . 

July  5,  Aug.  25 

Nov.  22.  June  16 

July  15 

Sept.  17.  *09.  Oct.  20. . 

Dec.  30 

Dec.  27.  Jan.  6 

July  5,  Aug.  16 

Jan.  28.  Mar.  28 

Jan.  31.  Feb.  25 

Jaa.7,Jan.24 

Dec.  28.  Jan.  5 

June  25.  July  12 

Sept.21, '09,  Nov.  9... 

Dec.  30.  Feb.  18 

Jan.  4,  Jan.  19 


Special  Sessions 

Special  Sesnons 

Special  Sessions .  . . . : 

Special  Sessions 

Special  Sessions 

Magistrate's  Court .  . 
Magistrate's  Court. . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sesnons 

Special  Seemons 

Special  Sessions 

Magistrate's  Court. . 

Special  Sessions 

Special  Sessions 

^)ecial  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sesnons 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court. . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magbtrate's  Court .  . 


Pending. 

Acquitted. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  fined 

Dismissed. 

Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Acquitted. 

Pleaded  guilty;  fined 

Convicted;  sentence  suspended. 

Pleaded  guilty;  sentence  8uq>ended. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suspended. 

Dismissed. 

Pending. 

Pleaded  guilty;  sentence  8uq>ended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suspended. 

Convicted;  sentence  suspended. 

Convicted;  fined 

Pending. 

Pleaded  giulty;  sentence  suiq)endcd. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suiq)ended. 

Pleaded  giulty;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined 

Pleaded  guilty;  fined  (1) 

Sentence  suspended  (j). 
Dismissed. 


$20  OG 


20  00 


20  00 


20  CO 


20  00 


50  0 
20  00 
20  00 
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New  York  Department  of  Labor. 

TftMe  I.—  DaUiled  Stelcment  of 


for 


LocAUTT,  Defendant  and  Pbemibbs. 


Offenae. 

[Pmrenthfises  indicate  number  of 
more  than  one.] 


New  York  Cm—Covdvdtd. 
Stuts   Bros.,   1441   First  ave.   (William  Stuts. 

partner). 
Surprise,    The,    393    Central    ave..    Brooklyn 

(Leopold  Meraenger.  proprietor). 
Henry  C.  Turn  Sudcn,  4824  Fifth  ave.,  Brooklyn 

Henry  C.  Turn  Suden,  5724  Fifth  ave.,  Brooklyn 

United  5  and  10  Cent  Store.  1665  Fulton  st.. 

Brof  klyn  (Henry  Mewenger,  proprietor) 
Wnldorf    Millinery    Store.    £914    Third    ave. 

(Mirhael  Cypress,  proprietor). 
Otto  Wehinger,  902  Cortland  ave 


Jnn-es  Weir's  Sons.  14  Hoyt  6t.,  Brooklyn 
(James  Weir,  partner). 

\\  ell-North  5.  10  and  19  Cent  gtore.  805  Man- 
hattan ave.,  Brooklyn  (Herman  Maslansky, 
manager). 

l^eptchester  Beef  Co.,  The,  3363  Third  ave. 
(Simon  Kaufman,  proprietor). 

Abraham  Wolf.  837  Fulton  st.,  Brooklyn. . . 


Rochester. 
Great  Atlantic  A  Pacific  Tea  Co..  286  West  ave. 

MtCurdy.    Korwell   Co.,    295   East   Main   st. 

'John  C.  MrCurdy.  partner). 
Edward  J.  Waik'^r.  190  Genesee  st 


Thomas  E.  Whittle,  104  East  Main. 


New  York  City. 
Henry  Bruml,  Dreamland  Park,  Coney  Island. 

John  Canellif,  Dreamland  Park,  Coney  Island. 

Albert    Chambers,    Surf    ave..    Coney    Island 

(Emma  Chambers,  manager). 
Franklin  Bros..  Surf  ave..  near  Loop-the-Loop, 

Coney  Island  (Frank  Franklin,  partner). 
Harmon   Lewis   Development  Co.,   Surf  ave., 

Coney  Island  (Charles  Schied,  manager). 
Heppe,  Surf  ave.,  Entrance  to  Dreamland  Park, 

Coney  Island  (Elisabeth  Heppe,  proprietro?a) . 
W^'liam  Jobnwjn,  Surf  ave.,  Ben  Hur  Race, 

Coney  Inland. 
Kcerl)er    Nut    Meat    Co.,    Surf   ave..    Coney 

Island  (Ivan  L.  Smith,  partner). 
Samuel    Malepopses,    Bowery,    cor.  Sea    Side 

Walk,  Coney  Island. 
Chas.     Menakaki,    Dreamland    Park,    Coney 

Island. 
Novelty  Shop,  The,  17  West  42d  st.  (Sophie 

Schendel,  proprietor). 
Nicholas  Peros,  Surf  ave..  Coney  Island. . . . 


Louis   RuBSo,   Surf   ave..   West   End   Depot, 

Coney  Island. 
Tininagi  Satow,  Lima  Park,  Coney  Island. . 

J.  Fantotai    &    Co..    2461    Broadway    (Louis 

Maizolla,  partner). 
Joseph  Menne,  1515  Lexington  ave 


A.  L.  Nebentahl,  279  Central  ave..  Far  Rock 
away  (.\.  Louis  Nebensahl,  proprietor). t 


CHILDREN— C<mc/iMi«f. 

Employing  child  under  16  yean  of  age  before 

7  a.  m.  or  after  7  p.  m.  (2) 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 

Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 

Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 
Employing  child  under  16  years  of  age  before 

7  a.  m.  or  after  7  p.  m. 

WOMEN. 
£ti  tl'Mng  female  under  21  years  of  age  after 

to  p.  m. 
Eiup loving  female  under  21  years  of  age  after 

in  r  m.  (2) 
£nip]<)>ing  female  under  21  yecuv  of  age  after 

1(1  p   m. 
FmplnMng  female  under  21  years  of  age  after 

10  P   m. 
i;n  I  loving  femak)  under  21  years  of  age  after 

i<»  p    m. 
i:iitr>lMMiix  female  under  21  years  of  age  after 

HI  p   m. 
Ftripli>>  ing  female  under  21  years  of  age  after 

10  p   m. 
Ftiiploving  female  under  21  years  of  age  after 

10  p.  m. 
i:rnplu\ing  female  under  21  years  of  age  after 

]()  p   m. 
Ittinl'ving  female  under  21  years  of  age  after 

10  p.  m. 
l:tnplo>ing  female  under  21  years  of  age  after 

10  p  m. 
Kinptftving  female  under  21  years  of  age  after 

10  p.  m. 
Frniilov  ing  female  under  21  years  of  age  after 

10  p.  m. 
l.inplov  tng  female  under  21  years  of  age  after 

10  p.  m. 
Employing  female  under  21  years  of  age  more 

than  60  hours  per  week. 
Employing  female  under  21  years  of  age  mote 

than  60  hours  per  week. 
Employing  female  under  21  years  of  age  more 

than  60  hours  per  week.  (2) 


t  Dismissed  as  reported  in  1900  report;  reopened  in 
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VIolatiMi  of  tlM  Monuitile  Law  —  CMdadled. 


Dates  of  wamtnt 

or  aummons,  and 

diapoattion. 


Final  court. 


I 


Result. 


'  Amount 
(Figures  indicate  number  of  oases.]     ,     finei. 


Sept.  2 Special  Sessions . 

May  30,  '09.  Jan.  17. . .  •  Special  Sessions. 

i 

Jan.  31.  Feb.  25 ;  Special  Sessions. 

Dec.  13,  Jan.  7 Special  Sewions . 

Mar.  3.  Sept.  2 1  Special  Sessions . 

June  10.  June  20 I  Special  Sessions. 

Oct.  14.  Nov.  8 Special  Sessions. 

I>ec.  31.  Jan.  11.  . 

Dec.  30.  Feb.  11.. 


Not.  29,  Dec.  6. 
Feb.  2.  June  16.. 


Mar.  21,  May  5. 
Jan.  17,  Jan.  27. 
May  4,  May  12. 
Jan.  17,  Feb.  4.  . 


Aug.  14,  '09,  Nov.  4... 

July  15.  Sept.  12 

Sept.  25.  '09.  Oct.  25 . . 

Aug.  22,  Sept.  28 

Aug.  9,  '09,  Jan.  6 

Aug.  22.  Sept.  12 

Aug.  22.  S;pt.  12 

Aug.  12,  '09.  Nov.  8... 

July  25 

Aug.  14,  '09,  Nov.  4... 

Sept.  22.  Sept.  28 

July  16.  Sept.  20 

Aug.  1,  Sept.  12 

July  26 

April  12,  May  2 

Feb.  19,  Mar.  28 

Nov.  16,  Nov.  16 


Magistrate's  Court ... 
Special  Sessions 


Special  Sessions. 
Special  Sessions. 


Police  Court . 
Police  Court. 
Police  Court . 
Police  Court . 


Special  Sessions 

Special  Sessions 

Magistrate's  Court .  .  . 
Magistrate's  Court .  .  . 

Special  Sessions 

Special  Seraions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Magistrate's  Court . . . 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 

Special  Sessions 


Pending  (2). 

Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty;  sentence  suspended. 

Convicted;  sentence  suspended. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Pleaded  guilty;  sentence  suspended. 

Pleaded  guilty:  fined 

Pleaded  guilty;  sentence  suspended. 

Convicted;  fined 

Dismissed. 

Convicted;  fined 

Acquitted. 

Convicted;  sentence  suspended. 

Pleaded  guiltv;     fined   (1) . . 

Sentence  suipendcd  ( 1 ) . 
Dismissed. 

Dismissed. 

Acquitted. 

Pleaded  (iruilty;  seateace  suspa.ndad. 

Pleaded  guilty;  fined 

Pleaded  guilty;  sentence  suspended. 

Pending. 

Pleaded  guilty;  sentence  suspended. 

Dismissed. 

Pleaded  guilty;  fined ." 

Pleaded  guilty;  fined 

Pending. 

Acquitted. 

Pleaded  guilty;  fined 

Convicted;  sentence  suspended  (2). 


i:o  0^ 


20  00 


20  00 


20  OJ 


20  00 


20  00 
20  00 


20  00 


present  year  by  district  attorney,  Queens  County. 


Digitized  by 


Google 


426  New  York  Department  of  Labor, 

table  ii.— statistics  of  mercantile  e9tablishmemt3  inspected  in  the 


Bbanch  of  Tradb  and  Citt. 


LaBQBST  NlTMBBB  OF 

EllPLOTBBS  IN  YbaR. 

Places 

in- 

spected, t 

Office 

In 

» 

help. 

sales- 

ToUl. 

etc.* 

rooms. 

3n8iNBfl8  OrncBS. 


Buffalo 

New  York  City. 
Rochetter 


2.  Tblbqkaph  Omcca. 


Buffalo , 

New  York  City, 
Rochester 


3.  MBasENOBB  Sbrvicb. 


Buffalo 

New  York  City. 
Rocheeler 


Total  —  Group  I. 


1.  Food,  Liquohs  and  Tobacco. 


Bakeries 

Buffalo 

New  York  City. 
Rochester 


b.  Groceries  and  provisions. 

Buffalo 

N»w  York  CUv 

Rochetter 


c.  Meats 

Buffalo 

New  York  City. 
Rochester 


d.  Dairies 

Buffalo 

New  York  City. 
Rochester 


e.  Confectionery 

Buffalo 

New  York  City. 
Rochester 


f.  Cigars  and  tobacco. 

Buffalo 

New  York  City. . 
Rochetter 


Liquors  and  mineral  waters. 

Buffalo 

New  York  City 

Rochester 


I. 

286 

6.167 

6.167 

96 

177 

H 

332 

6,g38 

697 

332 

6,238 
697 

110 

7.067 

7.067 

16 
93 
10 

733 

6,697 

737 

733 

6,697 

737 

38 

1.960 

1,960 

e 

ISl 
1,819 

go 

121 

1,819 

20 

443 

15.194 

16.194 

II. 

4.335 

5.236 

17.537 

22, m 

437 
69 

SSi 
16 

272 

iea 

41 

1,334 

m 

1,176 
36 

1.606 

136 

1,396 

76 

1.790 

4S8 

l,tS9 

93 

2,679 
126 

M.4gS 
131 

7.856 

1,677 

6,907 

371 

10.634 

1,702 

8,330 

602 

1.053 

9£9 
40 

1.378 
3g 

l,t86 
60 

4.398 
»80 

3,978 
140 

5,776 
312 

6,264 
200 

143 

S3 

103 

7 

285 
»2 

B63 
10 

600 

170 

414 

16 

886 

192 

667 

26 

707 

180 

490 

37 

340 

6 

311 

24 

2.430 
478 

1,761 
191 

2.770 
483 

2,072 
216 

110 
£8 

158 

10 

139 

9 

486 
77 

368 
61 

644 
87 

497 
60 

95 

14 

76 

6 

124 

10 

113 

1 

434 

49 

328 

67 

558 
69 

*  Including  messengers.        f  Includes  6.970  places  inspected  in  1909  (see  p.  362 
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TWO  YEARS  ENDED  SEPTEMBER  30,  1910:  BY  BRANCHES  OF  TRADE  AND  CITIES. 


NUUBEB  OF  EmpLOYEBS  AT  TllfB  OP  INSPECTION. 


Children 

Under  14 

Years. 


OFFICE  FORCE.* 

Grand 

Total. 

THEREOF — 

total. 

Boys,    Girls, 
14-16.  14-16. 

SEX  AND  AQE  OF  BAUBSROOM 
BMPLOTBEB. 


In  MALES. 

sales-    ~ 
rooms. 


16  years 
or  over. 


14-16 
years. 


21  years'  16-21 
or  over,  l  years. 


In 
office. 


14-16 
years. 


In 
sales- 
rooms. 


OF  FICES. 


6,004      6.094{       614 

12 

1 



280 



332          332\       106 

4 
t 
43 

1             1 

46 
80 
154 

6,166      6,166        293 
697          697        216 

i ' 

:::::::'::::::!:::::: 

1 
7,06lj     7,081        444 

1 

1 

735 

733 

103 

6 
19 
19 

1 

1 

6,697 
731 

6,697 
731 

1.954 

328 
44 

1,954 
121 

1 
! 

11 

1 

iei 

18  .. 
26 

1,819'     1,819 

1 

10 

1 

1 

U\         14 

15.109'    15.109 

1.102 

56 

..    .      1 

1 

291 

■  .    ■-= 

1 

' 



—--—,--■ 

STORE 
22,304 

S. 
5.190 

437 

s 

17.114 

12,257| 

991 

2.457 

1,273 

136 

266 

492 

1,605 
136 

272 
11 

220 

41 

2,639 
125 

2,383 
131 

1,377 
32 

1,286 
60 

285 
22 

253 
10 

337 

6 

308 

24 

158 

10 

139 

9 

122 

10 
HI 

1 

18 

1,333 

124 

1,174 

35 

7,764 

1,572 

6,827 

366 

4,247 
278 

3,820 
139 

585 

159 

410 

16 

2,281 
478 

1,618 
185 

486 
77 

358 
61 

428 

49 

324 

66 

456 

21\ 

6.076 
945 

4,870 
261 

3,657 
216 

3,328 
113 

476 

127 

SSO 

IS 

874 
163 

647 
72 

348 

61 

264 

33 

370 
32 

289 
49 

49 

5 

44 

483 

8S 

394 

6 

257 
10 

247 

44 
15 

27 
2 

94 

35 

64 

6 

26 

9 

16 

1 

38 
// 
26 

1 

543 
61 

463 
19 

769 
390 
298 

s, 

176 
40 
US 

24 

39 

14 
24 

1 

8-17 
195 
678 

74 

69 
// 
46 
12 

14 
3 
6 
6 

253 

30 

219 

4 

395 
131 

247 
17 

141 

// 

128 

2 

25 

3 

22 

32 

7 

21 

4 

41 
2S 
18 

6 

/ 
6 

1 

/ 

9 

9 

41 
/ 

'-'"ri 

16 
2 

223 

2 

40 

10.403 
1,697 

120 

2 

108 

10 

118 
1 

113 
4 

10 
2 

7 
1 

6 

4 

4 

236 

62 

8,210 
496 

5.604 
310 

6,106 
199 

870 
181 

216 
7 

164 

/ 

163 

10 

16 

2 

3 

3 



179 
6 

130 

16 

114 

1 

17 

8 

663 
26 

16 

8 
1 

2.618 
48S 

5 

413 

86 

294 

33 

40 
6 

30 
6 

6 
5 
3 

,53 

7 
45 

1 

3 

/ 
2 

.53 
16 

1,926 
209 

6 

36 
1 

644 

87 

6 

9 

/ 

497 
60 

6 

1 

6 

8 

550 

0 

69 

435 
66 

6 

4 

2 

of  last  year's  report)  and  3376  others  inspected  in  1910,  but  not  in  1900. 
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Table  11.—  Slatisacs  of  Mereant  le  EslabliiilinienU : 


Branch  of  Trade  and  City. 


Places 
in- 
spected. 


Larqest  Numbbb  or 
Employebs  in  Year. 


1    Office 

•           1 
In 

help, 

sales- 

eU'..* 

rooms.   1 

1 

Total. 


Clothinq  and  Wearing  Apparel.  . 

a.  Men's  clothing  and  furnishings . 

Buffalo 

New  York  City 

Rochester 


b.  Men's  hats  and  caps . 

Buffalo 

New  York  City.... 
Rochester 


Wumon's  clothing  and  dry  goods. 

Buffalo 

New  York  City 

Rochester 


Millinery 

Buffalo 

New  York  City. 
Rochester 


e.  Fiim  and  fur  goods. 

Buffalo 

Neu>  York  City.. 
Rochester 


f .  Boota  and  shoes .  .  . 

Buffalo 

New  York  City. 
Rocliester 


g.  Gloves 

Buffalo 

New  York  City. 


3.  Household  Furnishings. 


a.  Furniture  and  upholstery . 

Buffalo 

New  York  CUy 

Rochester 


Wall  paper  and  hangings . 

Buffalo 

New  York  CUy 

Rochester 


China,  glass  and  earthenware. 

Buffalo 

New  York  CUy 

Rochester 


d.  Small  ware 

Buffalo 

New  York  City. 
Rochester 


4.  Transportation  Supplies. 

a.  Carriages  and  wagons. 

New  York  City 

Rochester 


II. 

STORES 

2,879 

10.484 

38,361 

48.845 

386 
30 

1,301 

960 
329 

4,815 
S8o 

S,991 
439 

6,116 
407 

4,941 
768 

163 

258 

829 

1.0^7 

13 

116 

34 

1,686 

129 

1.6  i4 

63 

3tl9 

60 

28H\ 

68 
8 

6r, 


187 

30\ 
1£S\ 
x!3\ 

20 ! 

/ 

19 

627 


217 
31 

168 
18 

48' 
16. 
28\ 

4\ 

131 

13\ 

113^ 

6\ 

131 

//, 

118 

2\. 

70 


2ol 
7 

7.699 

7,Sdl 
67 

3021 

343] 
15 

15.")  I 


620 

2l\ 

68 1\ 

18 


60 
666 
113 

26,334 

3,672 

22,383 

379 


89i 
2.758; 


1,382 

20^ 

1,3^3 

19, 

110 


106 
4 

1.102 
8 

1,093 
1 

164 

6 

168 


180 


60 
917 
120 

34.033 

S,85S 

29,744 

456 


3.406  3,768 

3^1  34* 

2,997]  3,SiO 

68  83 


399 

341 1 

30^ 


197 

/; 
1961 


3661 

291 
303  \ 

1,727 

108 

1,646 

73 


497 


5>1 
28 

493 
33 


2,38I|  3,001 

236'  257 

1,966\  2,647 

179\  197 


28a 

/ 
285 


7.332      10.090 


2.662!  4.0t4 

33l\  361 

2,029\  3,372 

302^  321 


476 
29 

409 
38 

2.829 

lie 

2,639 
74 


2.577  2.741 

436  441 

2,086\  2,244 

66\  66 


677 


33 
21 
IM 


*  Includiog 
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By  Branehea  of  Trade  and  Cities  —  Continued. 


NCMBER 

OF  FlfPLOYEE:; 

AT  Time 

ov  Inspection. 

Children 

Under  14 

Years. 

OFriCB  FOBCB.  •■ 

In 

sale»- 
rooma. 

8EX 

AND  AOE  OP  8ALB8BOOM 
EMPLOYEES. 

In 
office. 

Grand 

Total. 

THEBEOr — 

MA  LE8.             1                  FEMALES. 

In 
sales- 
rooms. 

total. 

Boye, 
14-16. 

1 

Girls. 
14-16. 

16  years 
or  over. 

14-16  '21  years 
years,  .or  over. 

16-21 
years. 

14-16 
years. 

—Conli 
47,057 

'nued. 
10.397 

277 

92 

36.660 

24.6-3 

700      7,520|  3,481 

286 

12|           54 

5,053 
406 

1,300 
22 

949 
329 

258 

41 
/ 

31 
9 

20 

3 

2 

1 

4,653 

384 

3.830 

439 

799 

49 
639 
111 

25.232 

3.390 

21.466 

376 

3,150 

341 

2,747 

68 

360 
28 

308 
30 

2,257 
236 

1,847 
174 

197 

/ 
106 

6.698 

4,038 
282 

3,381 
375 

632 

21 

665 

46 

16,456 

1,135 

15,220 

92 

1.316 

139 

1,162 

15 

262 

4 

236 

22 

1.810 
158 

1,630 
128 

153 

128          324 

57,           47 

88]         227 

3            60 

20          132 

5            22 

17            48 

62 

428      5.512 

117      1,431 

308      3,882 

3          199 

44       1 . 190 

15.          1AQ 

156 
16 

130 
10 

15 
5 
9 
3 

2.636 

682 

1,877 

77 

538 

A'. 

20 
8 

7 
2 
4 
1 

5 

2 

4.779 
768 

1,057 
43 

4 

1 

1 

/ 

/ 

3 

890 
118 

'251 
7 

7.640 

240 

7,343 

57 

335 

4 
316 

15 

155 

20 

L             3 

32,872 

3,630 

28,809 

433 

3.491 
345 

169 
7 

160 
2 

13 

50 
""50 

8 

200 

25 

170 

6 

68 

6 

62 

2 

2 

4 

25 
6 

18 
1 

2 

3,063 
83 

521 

12 

1 

2 

8 
2 

29 

10 
6 

4 

67 

14 

49 

4 

3 

1,017 
33 

86 
18 
61 

7 

241 

29 
174 
38 

35 

5 

/ 

2 

28 

460 

152 
3 

620 
21 

681 
18 

89 

2 

2 

7 
/ 

122 

35 

83 

4 

6 

/ 
6 

1.2.58 

33 

2,877 
267 

31 

/ 

28 

2 

1 

28 

""28 

1 

11 

22 

8,428 
192 

// 

22 

286 

i 

286 

89 
2.747 

/ 
34 

/ 

163 
4,282 

3 
93 

35 
1,007 

9,445 

58 

3 

13 

3,972 
361 

1,380 
20 

i,S41 
19 

110 

12 

2..'i92 
331 

1,969 
302 

356 
28 

294 
S4 

1,619 

108 

1,438 

73 

2,131 

433 

1,642 

66 

486 

2,303 
270 

1,788 
245 

288 

9 

261 

28 

1.300 
82 

1,167 
61 

391 

79 
300 

12 

423 

24 

3 

21 

11 

7 

43 

5 

39 

1 

15 
2 

13 

10 

225 
48 

126 
61 

41 

// 

86 

6 

176 
19 

'?s 

566 

161 

393 

12 

39 

38 

10 

22 

6 

16 

/ 

14 
1 

96 
4 

89 
3 

1,108 

189 

889 

SO 

14 

2 

3 

2 

S,S00 
321 

12 

2 

1 

466 

1 

28 

400 
38 

106 
4 

1,094 

3 

1,085 

1 

163 

6 

157 

1 

2.713 
116 

17 



6 

2 

M,623 
74 

2,294 

439 

le  

....*r:-: 

6 

8 

51 
2 

47 
2 

3 

s 

8 
1 

1,799 
66 

...*\ 

7 

666 

180 

5 

1 

33 

6 
6 



27 
15 
12 

24 
14 
10 

1 
1 

2 

21 

12 

8 

tneBseoBors. 
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Table  U.—  Statistics  of  MereantUe  EstabHshments: 


Branch  or  Trade  and  Citt. 


Places 

in- 
spected. 


Largbst  Number  or 
Emplotrbs  in  Year. 


Office 
help, 
etc.* 


In 
sales- 
rooms. 


Total. 


II.  STORES 


Transportation  8vfpiai»— Concluded. 

b.  Harness,  saddlbry,  trunks  and  traveling  bags. , 

Buffalo 

New  York  City 

Rochester 


Bicycles  and  automobiles . 
Buffalo. 


New  York  City. 
Rochester 


5.  Education  and  Art  Suppues. 


a.  Books  and  stationery. 

Buffalo 

New  York  City..., 
Rochester 


b.  Music  and  musical  instruments. 

Buffalo 

New  York  City 

Rochester 


Art  goods  (including  photographs) . 

Buffalo 

New  York  City 

Rochester 


6.  Jewblrt,  Hardware,  Instrxtmxntb,  Etc. 


Jewelry  and  silverware. 

Buffalo 

New  York  City 

Rochester 


Optical  goods,  cameras  and  scientific  instruments . 

Buffalo 

New  York  City 

Rochester 


J.  Hardware 

Buffalo 

New  York  City. 
Rochester 


Tsrpewriters,  sewing  machines,  etc. 

Buffalo 

New  York  City 

Rochester 


Machinery,  fire  apparatus,  safes,  etc . 

Buffalo 

New  York  City 

Rochester 


7.    MATBBfiOiB  AMD  FuEL. 


a.  Drugs  and  chemicals. 

Buffalo 

New  York  City. . . . 
Rochester 


20 

g\ 

J 

38 

g(t 
12 
6 

522 


150 

t9' 

lt1\ 

19\ 

60 

8 
99 
/f, 

384 

M81 
37 

111 
SO 

^^\ 

26 

$S 

If, 


505, 

6e\ 
i  f5' 


33 


141 

H 

US 

14 


174 

150 
15 

296 

ISO 
18 


3.184        4.244 


714 

9 

687 

18\ 

202! 

B 

18$ 

16 

2,229 
153 

1,938 
138 

783 
IS 

738 
SO 

184 
9 

175 
7 


693.       1,995 


1.746 

8 

1,696 

4* 


1.6511 
904^ 

i,S36\ 
111\ 

307! 

4e 

194 
67 

4,6611 

847 

3,435. 

339 

1,179\ 

lie 

989 
85 


9s 
96  4\ 


4.045! 

3,413\ 
939^ 


207 

9 

183 

16 

437 

169 

943 

39 

7,428 


352  2,366{  3,080  5,446 

44  95]  195  990 

999\  9,954\  9,799s  4,983 

16\  17\  166\  173 

76'  4601  4491  918 

18\  13\  119\  139 

48'  445\  959\  704 

10\  ll\  71'  89 

94  349  715  1,064 

19  V  60  61 

69\  349  694  936 

6]  6\  61\  67 

703',  4.112  8.066  12,168 


2,365 

its 

9,093 
199 

609 
61 

376 
89 

6,880 

1,000 

6,40s 

477 

1,969 
197 

1,790 
116 

462 

6 

499 

18 


4.816       6,811 


5,791 

4O8 

6,109 

974 


*  Including 


Digitized  by 


Google 


Ebpobt  of  Bureau  of  Mercantile  Inspection,  1910.     431 


By  Brmnchea  of  Trade  and  Cities  —  Continued. 


NuMBBR  or  Emplotsbs 

AT  Tim  OF  iNaPBCTION. 

Childrbn 

Undbr  14 

Ybar^. 

omcB  roRCs.* 

In 
sales- 
rooms. 

BBX  AMD  AQB  OF  SALBSROOlf 
BMPLOraBS. 

In 
office. 

Grand 

Total. 

THKRBOr— 

MAIiBB. 

FBMALBS. 

In 
sales, 
rooms. 

total. 

Boys.  1  Giria, 
14-16.  14-16. 

16  years 
or  over. 

14-16 
years. 

1 

21  years,  16-21 
or  over,    years. 

14-16 
years. 

—  Contii 
106 

nued. 

33 

163 

9 

139 

16 

206 

148 

130 

18 

4,143 

143 

4 
129 

to 

256 

113 

127 

16 

3,247 

5 
2 

9 

4 
9 
1 

183 

10 

/ 
4 
6 

27 

23 

2 

2 

438 

h 
2 

9 

1 

p 

1 

1 

17i 

99 

1 

15 

1 

437 

141 

14 

113 

14 

3,178 

5 

i':::;:: 

2 

oel      10 

9 
9 

let 



i4S 

7.321 

248 

27 

17 

52 

6.343 
g$0 

4,880 
J  73 

2.360 
96 

9,248 
17 

460 
19 

446 
11 

340 

1 

942 

6 

4.108 

72!       10 

4\ 

68^         10 
1 

2.083 
196 

2,632 
166 

440 

119 

269 

71 

711 
60 

690 
61 

7.846 

2.345 

HI 

2,166 

68 

373 
96 

219 
69 

620 

23 

462 

44 

6,070 

120 

15 

107 

7 

8 
2 

6 

46 
9 

94 
9 

178 

300 
69 

186 
66 

46 
16 
20 
10 

02 

17 
61 
14 

512 

195 
10 

160 
25 

10 
6 

12 
2 

34 

8 
26 

14            16 

14 

■     14              1 
/ 

3 

61 

61 

018 
ISt 

12 

1 

704 

ik 

2 

8t 

1,060 
61 

12 

10 
3 
7 

1 

9St 

B7 

12 

/ 

11,954 

76 

1 

165 

12 

3 

6 

2,164 

714 

9 

687 

18 

202 

6 

182 

16 

2.225 
169 

783 
16 

798 
90 

184 
2 

176 
7 

1.096 

21 
/ 

18 
2 

14 

1 

1.450 
196 

1,164 
101 

307 
46 

194 
67 

4.642 
846 

9,467 
999 

1.170 

112 

982 

85 

268 

9 

264 

11 

4.760 

1,111 

100 

934 

77 

263 

94 

178 

61 

4.262 
627 

9,929 
296 

1.091 

85 

946 

60 

262 

8 

249 

10 

3.030 

40 

9 
90 

1 

10 
6 
9 

1 

126 
49 
76 

1 

2 

/ 
/ 

1 

230 

71 

160 

18 

28 

6 

12 

10 

173 

102 

90 

41 

70 
20 
29 
21 

2 

52 

14 

93 

6 

6 

8 

1 
7 

204 

1,841 

119 

500 

61 

976 

14 

/ 

1 
6 

80 

67 
21 

1 

15 
6 
6 
4 

3 



82 

6,867 
999 

33 

/ 

90 

2 

6 

3 

i 

1 
/ 



3 

6 

6,991 
477 

1.062 

2 

1 

6 

197 

1,720 

6 

116 

452 

1 



6 

429 

/ 



1 

2 

2 

1 

146 

18 

6.764 

70 

2 

231 

447 

15 

10 

21 

6,751 
408 

1.746 

1,696 
49 

73 

/ 
72 

2 

'2 

4.005 

9,977 
228 

3.241 
294 

2,848 
169 

222 

99 

182 

1 

301 
97 

240 
64 

130 
90 
97 
12 

12 

7 

21 

6,079 
270 

id 
2 

7 

21 

m30Bengert. 
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74/ 
34 

12 
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J 

6- 

/ 
5- 
J 

ST 

93 

75 

to 

8 

lOO 

14. aK 

30. M9 

65.151 

.9 

IS.tti 

stje 

2,S79 
4S,2fi5 

2,6et 

S8,319 
4,271 

^2 

1.699 

4.458 

6.157 

4S 
8 

Si 
3 

t90 
St 

181 
19 

391 

81 
226 

24 

S21 

139 

347 

4* 

50 

7 
57 

384 

18 

271 



366 
22 

306 
38 

650 
35 

677 
38 

35 
g 

St 
2 

215 

212 

S 

450 

IS 

4»f 

6 

665 

18 

638 

9 

100 

12 

86 

2 

303 

7 
296 

1,108 

83 

1,020 

S 

1.411 

90 

1.3t6 

S 

132 
A2 
75 
IS 

194 

n 

162 
18 

544 

1S7 

337 

SO 

738 

171 

68 

230 
47 

i68 
MS 

513 
2S 

ise 

S4 

1,659 

167 

1,418 

74 

2.173 
190 

1,874 
108 

10.334 

43.850 

136.250 

180,100 

11 

I.  HOTE 

LS  AND 

9 

18| 

27 

45 

S 

5I 
IS 

12 

IS 

ts 

30 

43 

37 

256 

283 

ts 
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68 
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13. 


68 
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By  Branches  of  Trmde  and  Cities  —  Coallnued. 


NuMBSm  OP  EUPLOTEBS 

AT  Tiios  OP  Inspection. 

Children 

Undeb  14 

Yeabs. 

OPPICS  POBCE.  * 

BBX   AND  AGS  OP  SALSSBOOlf 
BMPLOTUa. 

In 
office. 

Grand 

ToUl. 

TBSRBOP — 

sales- 
rooms. 

1IALK8. 

PSUALU. 

In 
sales- 
rooms. 

total. 

Boys,    Girls, 
14-16.  '  14-16. 

1 

16  years'   14-16 
or  over.  1  yean. 

21  years'  16-21    14-16 
or  over,  i  years,    years. 

—  Cone 
920 

luded. 

\         243 

7 

232 

4 

6 

1 
3 
2 

13.884 

1           6 

677 

145 

602 

30 

87 

74 

7 

6 

40.424 

611 

121 
463 

27 

78 

71 

6 

2 

14,438 

7 
7 

2 

2 

1,108 

51 
22 

26 
3 

5 
2 

5 

/ 
4 

3 

1 
2 

162 

734 

j                     ff, 

34 

1 

93 

2 

/ 

3 

75 

10 

3 

8 

1 

3 
15.495 

1 
7.653 

54.308 

'         «3 

178 

1.730 

1 

2,365 
48,363 

186 

12.867 
862 

1.633 

3 
46 
46 

23 

""liS6 
63 

2 

2,190 

36,496 

2,738 

4.301 

676\         100 
12,896.         966 

«tf7          4t 

3.111j         142 

883 

''l\Z 

623 

468 

6,761 

434 

386 

04 

1,477 

189 

39 

1 

3,690 

5,934 

12 

31 

521 

190 
61 

121 
18 

283 

13 

270 

331 

81 

226 

24 

358 
22 

298 
38 

449 

18 

426 

6 

1,017 

83 

929 

6 

505 

167 

298 

60 

1.641 
167 

'•^4 

'275 

69 

190 

16 

296 

18 

416 

14 

398 

4 

658 

60 

606 

3 

375 
96 

262 
28 

1.091 

84 

972 

36 

7 

/ 
6 

6 

8 
8 

38 
10 
28 

46 

17 

28 

1 

37 

11 
94 

i 

35 

7 

20 

8 

32 
2 

22 
8 

20 

3 

16 

2 

195 

19 

174 

2 

52 
23 
11 
18 

289 
61 

211 
$7 

9 

4 
5 

5 

132 

347 

6 

42 

641 
36 

7 

19 

5 

3 

668 
38 

7 

19 

6 

3 

664 

215 

1 

3 
/ 
2 

2 

18 

637 

212 
3 

241 

7 
234 

/ 

2 

9 

1.258 
90 

6 

/ 
4 

113 

4 

109 

13 

9 
/ 

1,163 
6 

13 

8 

699 

171 

460 

68 

2.151 
190 

194 
14 

162 
18 

510 
23 

46$ 
S4 

4 
/ 
/ 
2 

6 

2 

28 
19 
6 
3 

214 
18 

186 
SO 

4 

3 
1 

10 
3 
7 

6 

..'...  .^ 

3 
6 

S 

3 

12 
6 

e 

7 
3 

1,863 
108 

6 

1 

$ 

4 

165,753 

43,312 

1.119 

290 

122,441 

73,340 

3.636 

28,538 

1   ■;     ■ : 

14,624 

2.803 

328 

670 

RESTAURANTS. 
36j          18] 

1| 1           18 

8 

4 

2 

16             3\ 

/ 

12 

6 

255 

5 
6 

126 

21 

4 

2 

21 

16 
27 

282 

2 

1 

85 

16 

7 

6 

68 

212 
12 

68 

186 

12 

22 

96 
8 

12 

23 

62 

4 
12 

3 
3 
1 

27 

J 

2 

1 
4 

/ 
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New  York  Department  of  Labor. 

Tabl«  n.—  StoUstiM  of  Mercuidle  EstobUaluMata: 


Branch  of  Tbadb  and  Citt. 


LAmoBvr  Nuicbbr  or 

Emplotsm  in  Ybab. 

Placet 

m- 

kpectMl. 

Office 

In 

help, 
etc.* 

■alee- 

ToUl. 

roomt. 

III.  HOTELS  AND 


3.  Apabtmsnt  Houbbs 

New  York  City 

4.  Barbbbs  and  Bootblacks. 

Buffalo 

New  York  City 

RocheeUr 

Total— Group  III 

Grand  Total. 


4 

2 

61 

53 

4 
23 

i 

6 

61 
52 

45 
67 

IS 
8 
$ 

k 

s 

SS 
18 

1 

SS 

$0 

4 

eo 

62 

386 

438 

10.84« 

50.006 

136.636 

106.7:2 
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By  BrABches  of  Trade  ud  Cities  —  Concluded. 


NUMBBB 

or  Emplotbbs 

AT  TiMB  OF  iMSFBCnON. 

Crildrbn 

Undbr  14 

Ybars. 

OmCB  FORCB.* 

In 
sales- 
rooms. 

SBX  AND  AOB  OF  8ALBSROOM 
BMPLOTBBS. 

In 
office. 

Orwid 

Total. 

THBRBOP — 

MALBS. 

FBI!  ALBS. 

In 
salas. 
rooms. 

total. 

Boys, 
li-16. 

Qirto. 
14-16. 

16  years'   14-16 
or  over,     years. 

21  years 
or  over. 

16-21  1  14-16 
years.  1  years. 

RESTAURANTS— Conc?t«W. 

47              21           11 1           45 

27 

1             151           11           I 

' 

47 

e 

5 

1 

1 

4S 
40 

S7 
32 

/ 
15 

IS 

1 

1 

1 

/ 

54 

2 

6 

55 

1 

55 

16 

1 

$1 
11 

t 

1 

£ 

17 
4 

1 

/ 

/ 

/ 

f 

5 
/ 

419 

52 

5 

1 

367 

193 

41 

1051         20l           8 

2 

12 

181,281 

58.473 

2.226 

347 

122.808 

73.533 

3.677 

28.64314.644 

1 

2.311 

616 

683 

mcstengers. 
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436  New  York  Depaetment  of  Labor. 

table  m.—  statistics  of  mercantile  establishments  inspected  in  the 


CiTT  AND  Branch  or  TmAoe. 

Places 

in- 
«pected. 

Larobst  Number  op    \ 
Emplotebs  in  Yeab.    1 

In- 
du8tr> 
num- 
ber. 

Office 
help, 
etc.* 

In 
sales- 
rooms. 

Total. 

1 

ToUl. 

Office 
force.* 

1 

BUFFALO. 

I.  OmcKS. 
Humnew  oflSoes 

05 
16 
6 

332 
733 
121 

i 

332 

783 

121 

332 
733 
121 

332 

2 

Telegraph  offices 

733 

3 

Messenger  service 

121 

Total — Group  I 

117 

1.186 

1,186 

1.186 

1.18 

11.  Storm. 
Bakeries 

1-a 

60 

438 

84 

33 

180 

28 

14 

43 

13 

120 

66 

8 

36 

1 

31 

16 

13 

11 

2 

20 

44 

18 

10 

20 

8 
66 

11 

1 
66 
11 

t 

8 

7 

2 

12 

42 
47 

11 
125 
32 
22 
5 
10 
10 
22 

4 

2i 

20 

8 

6 

i4 

05 
13 

1 
0 

5 
153 

15 

2 

8 

7 

1 

182 

51 

13 

7 

14 
23 

124          l.l.'i 

13.5 
1.607 
310 
181 
483 

87 

50 
406 

40 

3.630 

345 

28 

257 

1 

351 

28 
116 
430 
0 
162 
200 
132 

61 
204 

51 
000 

127 

5 

408 

152 

75 

2,355 

132 

35 

18 

00 

171 

100 

11 

1-b 

Groceries  and  provisions 

1,577 
280 
170 
478 

1.702 
312 
102 
483 

125 

1-c 

Meats 

32 

1-d 

Dairies 

22 

l-« 

Confectionery 

5 

1-f 

Cicars  and  tobacco 

771           87 

40i           50 
385          407 

50,           50 

3,572'     3,853 

341          345 

28            28 

236          257 

11             1 

331!         351 

20            20 
108          116 
435          441 
0              0 
148          162 
105          200 
110          132 

60!           61 
204          213 

46            51 
847'     1.000 

112'          127 

3,             5 

400;         408 

145;         152 

74            75 

2.370      2.561 

81          132 

22            35 

18            18 

83,           00 

157.         171 

167,         100 

10 

1-g 

Liquors  and  mineral  waters 

10 

2-5.... 

Men's  clothing  and  furnishings 

22 

2-b 

Men's  hats  and  caps 

2-c 

Women's  clothing  and  dry  goods 

240 

2-d.... 

Millinerv 

4 

2-« 

Furs  and  fur  goods 

2-f..... 

Boots  and  shoes 

2i 

2-g 

Gloves ....         

3-i.... 

Furniture  and  upholstery 

20 

3.b.... 

Wall  paper  and  nangings 

3-c 

China,  glass  and  earthenware 

8 

3-a.... 

Small  ware 

6 

4.b.... 
4-c 

Harness,  saddlery,  trunks  and  traveling  bags. . 
Bicycles  and  automobiles 

i4 

5-» 

05 

5-b.... 

Music  and  musical  instruments 

13 

5-c 

Art  goods  (including  photogn4;>iM) 

1 

6-» 

Jewelrv  and  silvefWafe .' 

0 

6.b.... 

Optical  goods,  cameras  and  scientific  instru- 
ments 

5 

6k? 

Hardware 

153 

6^.... 

Typewriters,  sewing  machines,  multigraphs, 

etc   

15 

6-e 

7-» 

Machinery,  fire  apparatus,  safes,  etc 

Drugs  and  chemicMS 

2 
8 

7-b.... 

Paints,  oils  ana  glass 

7 

7-c 

Coal,  wood  and  Tumber 

1 

B 

Department  stores 

165 

9-».... 

Rubber  goods 

51 

9-b 

Leather  and  fancy  leather  goods 

13 

B-c 

Sporting  goods 

M.... 

Novelties  and  toys 

•    7 

^ 

Florists .' 

14 

W 

23 

Total— Group  II 

1,680 

1.100 

13,640 

14.730 

14,268 

1,132 

I 

TIL   HOTBLS  AHD  RBtTAUmANTa. 

Hotels     

3 
11 
13 

3 

12 
58 
33 

15 
58 
33 

15 
58 
33 

3 

I 

1 

Barbers  and  bootblacks 

Total — QruD  ITT    

27 

3 

103 

lOA 

106 

3 

- 

Total — Buffalo 

1,783 

2.370 

13,643    16.022; 

15.560 

2.321 

1 
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TWO  YEARS  ENDBD  SEPTEMBER  SO,  1910:  BY  CITIES  AND  BRANCHES  OF  TRADE. 


Number  or  Employ^cs 

AT  TIMB 

or  Inspbction. 

NUMBBR  OF  EmPLOTBBS 

Who  Work  Fbr 

IN  Sales 
Wbbk- 

rooms 

NUMBER 

or  BUPLOYBB9  IN  SALBSROOMS  BMPLOYINO 

In 
sales- 
rooms. 

1-4. 

5-19. 

20-49. 

50-199 

200-499. 

500  + 

51 
houn 
or  leas. 

62-57 
hours. 

58-63 
hours. 

Ovei 

63 

hours. 

Irrojf- 
ular 
ho'iri. 

1 
t 

,....         1 

i 

1 1 

118 

702 

176 

40 

300 

52 

20 

52 

30 

159 

107 

15 

46 

1 

11 

28 

14 

9 

1 

17 

66 

21 

30 

39 

7 
85 

9 

3 

117 

16 

3 

■  '  ■ 

1 

1               ' 

124 

6 

567 

72 

82 

130 

25 

29 

132 

19 

251 

105 

13 

103 

19 
143 
31 
21 
47 
8 
12 
16 
12 
19 
10 

i 

43 
629 
115 

59 
226 

44 

22 
282 

36 

2.893 

286 

22 

162 

1 

314 

18 

90 

296 

9 

71 
156 

66 

52 
163 

39 
448 

76 

3 

178 

129 

64 

1.267 

68 

15 

18 

51 
651 
99 
73 
127 
23 
14 
73 

8 
109 
29 

2 
43 

1 

1 
14 

3 

1,572 

213 
30 
37 

48 

90 

40 

278 

4 

159 

4 

478 

35 

77 

1 

49 

384 

146 

54 

49 

1 

3.390 
341 

304 
37 

749 
92 

607 

1,320 

415 

40 

4 

43 

61 
4 

2 
1 

28 

236 

87 

. 

26 

3 

1 

331 

139 

181 

8 
5 

4 
2 

8 

6 

14 

135 

1 

28 

108 

50 
30 
8 
131 
129 
48 
24 
55 

39 
180 

50 

44 

49 

433 

345 

9 

148 

1 
25 
2 
4 
9 

1 
153 

25 

76 
12 
42 

1 
22 

6 
240 

9 

195 

2 

7 

119 

50 

2 

60 

3 

195 

101 

1 

46 

846 

141 
53 

440 

4 



1 

112 

2 

3 

400 

164 
29 

124 

20 

65 
45 

65 

33 

159 
15 

28 

2 

145 

100 

1 

74 

51 
346 

20 

847 

8 

5 

2  100 

932 

847 

76 
5 
2 

81 

3 
22 

22 

63 
58 

33 

1 

22 

1 

18 

is 

6 
94 
73 

83 

65 

2 
16 
16 

79 

1 

i 

1 

157 

85            54 

1 

167 

36 

132 

18 

1 

13.136 

2,468 

2,774 

1.761 

2,427 

1.539 

2.167 

1.527 

8.646 

2,513 

340 

110 

12 

1 
15 
23 

11 
43 
10 

1 

4 
4 

8 
13 
4 

i9 

14 

3 
22 
11 

58 

33 

103 

39 

64 

1 

9 

25 

33 

36 

13,239 

2.507 

2.838 

1.761 

2,427.       1,639 

—  — :     • 

2.167 

1,636 

8,671 

2,546 

376 

110 

messengers. 
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New  York  Department  of  Labor. 

Table  m.—  Slatifltles  of  Merouitlle  EstabUshments: 


In- 
dustry 
num- 
ber. 

CiTT  AND  Branch  or  Trade. 

Places 
lin-n 

spected. 

Largest  Number  of 

ElfFLOTEBS  IN  YbaR. 

Office 
help, 
etc.* 

In 
sales, 
rooms. 

ToUl. 

ToUl. 

Office 
force.* 

1 

NEW  YORK  CITY. 

I.  Offices. 
Business  offices 

177 

136 

97 

■      13 

9 

93 

89 

1 

10 

?0 

30 

6.238 

4,939 

976 

99 

5.597 
6,699 
4 
71 
1.819 
1,819 



5.238 

4,939 

976 

99 

9 

6,597 

6,699 

4 

71 

1.819 

1,819 

6.165 

4,930 

904 

99 

9 

5.597 

6,699 

4 

71 

1,819 

1,819 

5,165 

Manhattan 

4,930 

Bronx 

904 

Brooklyn 

99 

Queens 

9 

2 

Telegraph  offices 

5,697 

6,699 

Bronx 

4 

Brooklyn 

71 

3 

Messenger  service 

1.819 

Manhattan 

1,819 

Total — Group  I 

300 

12.654 

12.654 

12.581 

12.581 

II.  Storbs. 
Bakeries 

1-a.  .  .  . 

352 

194 

64 

91 

19 

1 

1.259 

740 

900 

999 

18 

9 

929 

497 

146 

969 

13 

4 

lO-J 

89 

6 

7 

9 

490 

937 

93 

178 

36 

16 

74 

*] 

90 

6 

76 

64 

6 

16 

1 

313 

991 

3 

19 

116 

97 

1 

18 

1.504 

1,966 

30 

199 

11 

6 

220 

181 

3 

96 

11 

'   2;423 

1,966 

94 

3 

1.286 

785 

67 

407 

% 

253 

948 

9 

3 

'3ii 

987 

3 

91 

'139 
194 

'^ 

'  "iis 

108 

6 

'950 
907 

1 

49 

251 

939 

19 

7.361 
7,177 

"isi 

1 ^ 

1.175 

716 

977 

169 

91 

3 

5,907 

4,663 

493 

760 

77 

94 

3,978 

9,691 

619 

735 

99 

18 

414 

376 

13 

19 

7 

1.761 

1,199 

67 

476 

67 

93 

358 

311 

9 

39 

6 

328 

993 

11 

90 

4 

3.991 

3,856 

19 

193 

666 

688 

1 

77 

22.383 

90.614 

109 

1,701 

67 

9 

1.395 

896 

980 

184 

39 

3 

8.330 

6,618 

617 

1,163 

106 

97 

5,264 

3,306 

679 

1,149 

116 

91 

667 

693 

16 

99 

7 

2.072 

1,416 

70 

67 

93 

497 

435 

9 

64 

6 

411 

401 

11 

95 

4 

4.941 

4,763 

13 

165 

917 

897 

1 

89 

29.744 

97,691 

109 

1,889 

60 

9 

1.394 

896 

980 

184 

39 

9 

8.210 

6,411 

616 

1,161 

106 

97 

5.105 

3,189 

669 

1,197 

116 

91 

663 

693 

16 

18 

7 

1,926 

1,301 

68 

479 

69 

93 

497 

435 

9 

64 

6 

435 

396 

10 

96 

4 

4.779 

4,615 

13 

161 

890 

895 

1 

64 

28.809 

96,975 

109 

1,663 

60 

9 

220 

Manhattan 

181 

Bronx 

3 

Brooklyn 

95 

Queena 

11 

Richmond 

l-b 

Groceries  and  provisions 

2.383 

Manhattan 

1,915 

Bronx 

94 

Brooklyn 

413 

Queen* 

98 

Jtichmond 

3 

l-c 

Meat* 

1.285 

Manhattan 

78  \ 

Bronx 

67 

Brooklyn 

406 

Queen* 

94 

Richmond 

3 

1-d 

Dairies 

2-v3 

Manhattan 

948 

Bronx 

9 

Brooklyn 

3 

Queen* 

1-c.  .  .  . 

Confectionery 

308 

Manhattan 

984 

Bronx 

3 

Brooklyn 

91 

Quetn* 

Richmond 

l-f 

Cigars  and  tobacco 

139 

Manhattan 

194 

Bronx 

Brooklyn 

15 

Queen* 

1-g.  .  .  . 

rjqnors  and  mineral  waters 

111 

Manhattan 

106 

Bronx 

Brooklyn 

6 

Richmond 

2-a 

Men's  clothing  and  furnishings 

949 

Manhattan  .. 

907 

Bronx 

1 

Brooklyn 

41 

2-b .  .    . 

Men's  hats  and  caps 

251 

Manhattan 

939 

Bronx. . 

Brooklyn 

19 

2-c 

Women's  clothing  and  dry  goods 

7.343 

Manhattan 

7,169 

Bronx 

Brooklyn : . . . 

181 

Queen* 

S 

Richmond 

*  Including 
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By  CMm  mhI  BmieliM  ef  Tnidea  —  Contlnaed. 


NrifBBB  or  Emplotkbs  at  tuis  op  Inbpbction. 


NuifBBm  OP  EUPLOTSBS  IN  Salbsbooim 
Who  Wobk  Per  Wbbb— 


NUMBBB  op  BMPLOTBBS  in  8ALB8ROOM8  BlfPLOTINO — 

In 
sales- 
rooms. 

1-4. 

5-19. 

20-49. 

50-199. 

200-499. 

1 

61 
500+.  1  hours 
'  or  less. 

1 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Irreg- 
ular 
hours. 

1 
1 
1 

! 



' 





' 



* 

1,174 

490 

114 

81 

8 

2.010 

1,168 

830 

469 

84 

9 

1,004 

866 

888 

6 

146 

186 

8 

6 

7 

764 

868 

66 

884 

94 

84 

2 

88 

6 

108 

74 

10 

80 

887 

7 
86 
172 

'n 

87 
1,566 
1,868 

16 
9 

592 

888 

819 

46 

23 
8S 

60 
60 

72 
40 
18 
16 
4 

186 

W 

16 

89 

556 

348 

131 

79 

4 

356 

191 

117 

33 

13 

2 

2,238 

1,446 

889 

490 

66 

19 

2.605 

1,484 

431 

698 

74 

18 

112 

90 

6 

11 

6 

577 

301 

83 

198 

33 

80 

31 

u 

4 

716 

1 

m 

1 

169 

8 

tl 

i 

8.827 

4,A9e 

A9t 

1.396 

1,000 

168 

176 

43 

16 

1,402 

"^ 

IS 

151 

136 

6 

10 

530 

4S7 

1.416 
1,416 

475 
476 

724 

609 

69 

48 

1 

8 

153 

76 

48 

86 

6 

1.625 

1.6U 

It 

63 

6 

8 

333 

304 

6 

IS 

11 

1.203 

879 

180 

189 

16 

"709 

689 

101 

77 

8 

37 

19 

3 

7S8 

93 

14 

77 

1 

U 

3.820 
686 

195 
131 

416 
366 

203 

808 

20 
18 

7M1 

60 

8 

9t 

18 

410 

113 
113 

78 
76 

8 
1 

136 
134 

8 

81 

7S 

6 

1 

1 

449 

89S 

38 

118 

10 

8 

80 

76 

8 

1 

I 

87 

76 

4 

7 

3 

S7S 

3 

IS 

16 

7 

1.618 

777 
687 

10 
167 

18 

77 
77 



99 

61 

6 

466 
371 

si 

a 
1 

144 
186 

27 

1,017 

1 

66 

461 
6t 

86 

3 

$3 

358 

82 
66 

111 
111 

71 
71 

103 
96 

$11 

2 

89 

17 

7 

18 

1 

92 

88 

3 

3 

13 

36 

e 

324 

149 

67 

67 

95 

90 

3 

8 

3 

890 

' 

3 

10 

80 



8 

4 

277 

860 

3 

'4 

16 

3.830 

8,708 

18 

i.iso 

1,186 

6 

60 

315 

890 

804 
779 

1.025 
1,086 

442 

448 

456 

464 

2.628 

8,661 

1 

66 

324 

886 

458 

417 

8 

88 

74 

68 

16 
16 

110 

86 
152 
168 

8 
204 
80S 

1 

639 

14 

686 

14 

t 

68 

86 
5.208 

686 

48 

38 

11.283 

10,708 

6 

669 

4 

8 

6 

2,190 

1,610 

69 

696 

83 

8 

8 

649 

316 

87 

863 

89 

6 

21.466 

19,816 

108 

4,659 
4,316 

6.869 
6,600 

2.150 
8,160 

1,024 
1,084 

7,291 
7,839 

1 
60 

1 

53 
49 

1.488 
67 

343 

369 

4 

9 
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Xew  York  Department  of  Labor. 

Tftble  m.—  SUtintlefl  of  Mercantile  EsUbUeliineiits: 


City  and  Branch  of  Tbads. 

Places 

in- 
pected. 

Larobst  Number  of 
Emplotsss  in  Year. 

In- 
du»>ry 
num- 
ber. 

Office 
help, 
etc.* 

In 
sales- 
rooms. 

ToUl. 

Total. 

Office 
force.* 

2-d 

NEW  YORK  CITY— Conrtnued. 

II.  Stohes— Con/mued. 
Millinery                             

288 

266 

11 

21 

1 

66 

66 

1 

128 

96 

12 

20 

19 

18 

1 

168 

138 

8 

21 

1 

28 

27 

1 

113 

83 

4 

22 

1.1 

63 
21 
40 
4 
4 
5 
/ 

23 
22 

1 

12 

12 

292 

2U 

7 
32 

8 

1 
48 

1 

09 

66 

1 

2 

1 
111 
104 

7 

39 

34 

1 
4 

343 

314 

29 

"i62 

'*i 

581 

632 

1 

48 

89 

88 

1 

1.343 

1,233 

3 

93 

14 

106 

98 

8 

1.003 

1,086 

5 

2 
158 

96 
6 

62 
6 
6 
6 
1 

33 
33 

"iiz 

113 
2.254 
2,236 

17 

2 

**445 

440 

1 

4 

342 

336 

6 

'      '687 

674 

13 

182 

169 

1 

12 

2.997 

2,660 

97 

239 

1 

341 

313 

28 

1.966 

1,767 

67 

162 

196 

194 

2 

2.0?9 

1,860 

30 

134 

16 

303 

298 

6 

1.540 

1,462 

10 

76 

9 

2.086 

1,170 

270 

690 

66 

16 

10 

6 

150 

136 

16 

130 

130 

2,729 

2,688 

29 

98 

13 

1 

259 

236 

17 

7 

594 

681 

1 

11 

1 

1,336 

1,276 

60 

194 

186 

I 
7 

3.340 

2,974 

97 

268 

1 

493 

467 

36 

2,547 

2,289 

68 

200 

285 

282 

3 

3.372 

3,083 

33 

227 

29 

409 

396 

13 

2.639 

2,638 

10 

80 

11 

2.244 

1,266 

276 

642 

61 

21 

16 

6 

183 

168 

16 

243 

116 

16 

1 

704 

676 

18 

11 

986 

917 

1 

'] 

2.023 
1,960 

rs 

376 

366 

2 

19 

3.063 

M,741 

96 

22^ 

1 

460 

424 

36 

2.428 

2,182 

46 

200 

285 

282 

3 

3.300 

3,016 

33 

222 

29 

400 

387 

13 

2.523 

2.437 

10 

65 

11 

1.799 

939 

233 

673 

64 

21 

16 

6 

172 
168 

•43 

4.880 

4,721 

29 

114 

16 

1 

704 

676 

18 

11 

932 

913 

1 

17 

1.841 
1,778 

376 

366 

,1 

316 

Manhattan 

287 

Bronx 

Brooklyn 

29 

Queens 

2-e 

152 

Manhattan                     

144 

Brooklyn 

8 

2-f 

Boots  and  shoes 

581 

Manhattan . .               

632 

Bronx 

1 

Brooklyn                          

48 

2.g.  ... 

Gloves     

^ 

Manhattan                    

88 

Brooklyn 

I 

3-a 

Furniture  and  upholstery 

1,341 

1,231 

Bronx 

3 

Brooklyn               

93 

14 

3-b 

Wall  naner  and  hamrincs     

106 

Manhattan 

98 

Brooklyn 

8 

3-c 

China,  slass  and  earthenware 

1.0S> 

Manhattan 

1,078 

Bronx 

Brooklyn    

6 

2 

3-d 

Small  ware                   • 

157 

Manhattan 

94 

Bronx                      

6 

Brooklyn 

62 

Qtieent 

6 

4-a 

Carriaaes  and  wacons. 

6 

Manhattan 

6 

Richmond 

1 

4-b.... 

Harness,    saddlery,    trunks    and    traveling 
bagii 

33 

Manhattan 

33 

Brooklyn 

4-c 

Bicycles  and  automobiles 

113 

Manhattan                    .....        ...... 

113 

5-a 

Books  and  stationery 

2.248 

Manhattan 

2,229 

Bronx 

Brooklyn 

17 

Queen* 

2 

Richmond 

5-b 

Music  and  m^mcal  instruments 

445 

HO 

Bronx 

1 

4 

6-*.... 

342 

"Manhattan '....."..' 

336 

Bronx 

Brooklyn 

6 

Richmond      

6-A 

Jewelry  and  Mlverware 

"bST 

Manhattan 

674 

13 

64).... 

ments 

182 

Manhattan 

169 

Bronx 

1 

Brooklyn 

12 

'Indiidins 
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By  CUlM  and  Branches  of  Trades  ~  Contimied. 


Number 

OF  Emplotbis 

AT  niu 

OP  iNBPBCnON. 

Number  op  Emplotebs  in  Salesrooms 
Who  Work  Per  Week— 

VUIIBBR  OP  BMPLOTBBS  IN  SALCSROGMS   BICPLOTINO — 

In 
sales- 
rooms. 

1-4. 

6-19. 

20-49. 

50-199. 

200-499. 

600 +. 

61 
hours 
or  less. 

52-67 
hours. 

58-63 
hours 

Over 

63 
hours. 

Irreg- 
ular 
hours. 

2.74 

36: 

SS! 

6 

17 

1 

71 

71 

96/ 
79. 

8! 

8i 

837 

74i 

68I: 
682 

798 

717 

30 

61 

1.643 

1,486 

49 

109 

247 

198 

11 

37 

1 

39 

34 
6 

20 

20 

lif 

96 

t 

30^ 

20( 

ioi 

28 

167          141 
139          l^t 

ts> 

is 

i8 
225 
198 

28 
242 

227 
6 

1.847 

J  Si 

140 
81 
St 

13, 
149. 

Hi 

8 
29 

2\ 

il 

•m 

89 
10 
40 
9 
9. 
S4 
li 
46 

30 

26 
A 
h 
t 
26! 
iOi 
10 

4S 
It 

1 
6( 
67 

t 

lOf 

94 

1 
4 

1 

10; 

lot 
4 

47 

/ 
7 

51( 
40^ 

u 
9: 

8 
8i 

""m 

674 
ix 
7) 
li 

11. 

IK 
i 

25. 

iSi. 

745 

746 

221 
22t 

1.081 

1,015 

S 

397 

322 

18 

67 

2 

2 

106 
69 
15 
22 

21 

17 
4 

27 
100 
100 

10,           63 
115'           79 
116,            77 

10( 

19 J, 

\ 

2 
977 

I.9.V. 

646 
62S 

576 
676 

658' 

290 
216 

14 

60 

/ 

30 

9 

7 
14 

4 

1,7S. 

649          917 

4 

Sf 

2 

7 

6 
66 

lai 

2S 

i( 

107 
107 

51 
61 

74          220 
74            21/i 



$Si 

6 
973 
966 

1 

l.43^ 

1,S6'. 
If 

273 
i7S 

219 
219 

646 
64B 

"323 
316 

98 
66 

8 

38 
17 

1 
16 

6 
6 

60 

ft 

7 

16]           23 

0 

. 

2              2              6 

1.64- 

56C 

276 

9C 

141 

4i 

10 

I 

6 

109 
109 

426 

269 

68 

99 

668 

274 

67 

227 



32 
13 

1 
18 

671 

366 

69 

t47 

782|         154 
4/«|           40 
140\           27 
193            63 

3 

54/ 

3 

£27 

set 

40 

31 

18 
6 

1. 

9 
9 

1 

10 

fi 

6 

10 
10 

13' 

10 
10 

91 
87 

63 
1,263 

28 

28 

IS 



13< 

70 
7b 
99f 
96i 
11 
17 

65 

66 

470 

4SS 

77 

77 

1.177 

1J30 

2 

i 

ISC 

2.ft3 

897 
897 

157 

42 

9 

13 

13 

7 

3 

g,4Pi 

1,226\         126 

2 

2y 

26 

1 

1 

122 

120 

2 

14 
17 

1 

97 

37 

IS 

1 

I 

259 

121 

114 
It 

64 
64 

116 
114 

17 
1 

to 

6 

iss 

17 

6 
6 
8 
8 

7 

1 
196 
196 

690 

17f 
16V 

73 
7S 

241 

»4J 

366 

363 

1 

2 

20 

11 

677 

1 

It 

7 

9 

1 

i 

,         472 

1         472 

1 . 1 M 

449 

4iS 

21 

74 

74 

391 

366 

26 

73 
76 

200 
206 

466 

4t8 

38 

102 

107 

7 

1 ,10/, 

fifi          106 
10\             2 

7 

60 

liN 

54 

fl 

1 

18C 

. 

1           64\         1S1\             1 

1 

,    , 

' 

I              7 

7 

::::::::i::;:::::i.::::::i::::::: 
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New  Yoek  Department  of  Labor. 

TkUe  m.—  Stotistic8  ef  Mercantile  EstabHsiuBeiits: 


CiTT  AND  Bbanch  or  Tbadb. 

Places 

in- 
spected. 

Labobr  Numbsr  or 

Ell PLOTSM  IK  YXAR. 

In- 
dustry 
num- 
ber. 

Office 
help, 
etc:* 

In 
sales- 
rooms. 

Total. 

Total. 

Office 
force.* 

6-c.... 

NEW  YORK  CITY— CoiUmtt^d. 
Hardware 

281 

867 

4 

17 

8 

1 

50 

47 

8 

23 

88 

411 

808 

9 

8 

60 

66 

i 

4 

1 
88 
66 

9 
88 

8 
34 
38 

1 
37 
87 
31 
86 

8 

d 

61 

6 
75 
67 

6 

18 

158 

187 

6 
13 

1 

1 

1,938 
1,910 

8 
84 

8 

""738 

730 

8 

176 

176 

1,696 

1,668 

6 

180 

8 

"232 

818 

19 

3 

5 

iz.iu 

18,118 

39 

961 

18 

121 

181 

""27i 

871 

212 

806 

1 

6 

296 

893 

3 

"  "  i62 
166 

6 

456 

6 

3.465 

8,871 

«4 

66 

14 

1 

982 

979 

3 

254 

3.413 

3,048 

160 

169 

41 

6 

509 

if 

7 

6 

1 

45.205 

84,863 

860 

9,941 

61 

226 

883 

3 

806 

306 

426 

*"e 

9 

1,020 

917 

83 

18 

8 

337 

881 

7 

1.418 

'■'^ 

87 

8 
t 

5.403 

6,881 

86 

79 

16 

1,720 

1,709 

11 

429 

489 

5.109 

4,611 

166 

889 

49 

6 

741 

701 

9 

58.319 
46,466 

899 

10,898 

63 

347 

577 

677 

638 

616 

7 

16 

1,316 

1,810 

86 

18 

8 

499 

437 

7 

66 

1,874 

1,793 

86 

43 

8 

5.391 

6,871 

86 

77 

16 

1 

1.720 

1,709 

11 

429 

489 

5.073 

4f680 

164 

884 

49 

6 

734 

701 

33 

'2 

? 

48,363 

38,864 

644 

9,394 

61 

347 

344 

3 

568 

668 

637 

616 

7 

1,163 

1,076 

67 

18 

8 

460 

^'? 

1,776 

86 

40 

8 

1  934 

ManhaUan 

/  906 

Bronx-, 

8 

'i 

Brooklyn 

Queen* 

Richmond 

6-d.... 

Typewriters,  sewing  machines,  etc 

738 

730 

8 

176 

176 

1  696 

Brooklyn 

6-«..... 

ManhaUan 

7-».... 

Drugs  and  chemicals 

ManhaUan 

1,663 
1^ 

Bronx 

Brooklyn 

Queens 

g 

Richmond 

7-b.... 

Paints,  oils  and  glass 

232 

818 

Brooklyn 

19 
3 

7-c 

Coal,  wood  uid  lumber 

ManhaUan 

3 

Bronx ] 

8 

Department  stores 

12.867 

11,866 

39 

ManhaUan 

Bronx 

Brooklyn 

961 

Queens 

18 

9-a 

Rubber  goods 

121 
181 

ManhaUan 

Bronx 

9-b... 

Leather  and  fancy  leather  goods 

270 

ManhaUan... T^... .. 

870 

9-c 

Sporting  goods 

212 

806 

Bronx 

I 

Brooklyn 

g 

9-d.... 

Novelties  and  tc^-s 

234 
831 

Brooklyn 

3 

Queens 

Richmond 

9-e.... 

Florists :;: 

162 

166 

Bronx 

Brooklyn 

6 
453 

6 

9-f 

Other  or  not  specified 

Bronx 

Brooklyn 

Queens 

Total — Group  II 

8,071 

40,648 

115.400 

156,048 

142,883 

40.222 

_        ,  III.    HOTXLS  AKD  RUTAUIIANTS. 

Hotels 

1 

6 

6 

1 

28 

// 

18 

1 

4 

4 

4 

15 

16 

27 

86 

1 

2 

8 

15 

16 

185 
136 
38 
1 
10 
51 
61 

30 

16 

16 

212 

168 

39 

1 

10 

53 

63 

21 

16 

6 

212 

188 

39 

1 

10 
47 
47 

15 
16 

ManhaUan 

Brooklyn 

2 

27 
86 

1 

Brooklyn ['.'.'.'."."".'" 

Queens 

Richmond 

3 

Apartment  houses 

2 

8 

*  Including  messengers.  tOne 


Digitized  by 


Google 


Eepokt  of  Bureau  of  Mercantile  Inspection,  1910.     443 

By  CitiM  smI  BnatehmZot  Trades  —  CMtiMMd. 


NXTMBBK  OP  ElffPLOTBBS 

AT  TIMB  or  InSPBCTION. 

NUMBKR  OP  EmPLOTKBA 

Who  Work  Pbr 

IN  Raubsrooms 
Wbkk — 

irUMBKB 

or   BMPLOTBBS  IN  SALESROOMS   BMPLOTINO— 

In 
Bale»- 
rooma. 

1-4. 

5-19. 

1 

20-49. 

50-199. 

200-499. 

500+. 

51 
hours 
or 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Irreg- 
ular 
hours. 

3.467 

3,366 

B4 

249 

£16 

4 

£9 

/ 

55 

6g 

3 

18 

18 

562 

407 

67 

68 

16 

6 

80 

77 

/ 

15 
£ 

9 

4 
38 
36 
3 
47 
47 
27 
18 

's 

82 
31 

8 

104 

77 

7 

£0 

171 

136 

8 

£6 

£ 

1.094 
1,066 

£4 

14 

984 

96Ji 

to 

861 
861 

269 

t69 

1,452 

1M7 

1.783 

1,766 

1 

13 

£ 

1 

701 

698 

3 

172 

17£ 

927 

890 

18 

16 

3 

*"  ioo 

106 

i 

6 

156 

126 

£0 

6 

6 

61 
£4 

3 
£8 

6 

5 
3 

63 

6 

£ 

14 

1 

::::::::.::::::::::■■ 

982 

88 
88 

2io 

£10 

120 
1X9 

500' 271 

600^ £71 

10 
10 

979 



3 

254 

i28 
1£8 
1,119 
946 
6£ 
96 
£6 

46 

46 

539 

608 

31 

62 

6t 

1.157 

1,167 

1 

80 

80 

1.121 

1,099 

10 

2 

t 

339 

£49 

61 

St 

6 

1 

229 

££6 

4 

1 

/ 

4.238 

3,640 

426 

172 

es4 

3.377 

974 

766 
70 

'% 

3 
2 
£ 

16 

3,017 

1 

J4 

1 
1 

160 

164 

41 

6 

/ 
162 
166 

6 

502 

488 
14 

i40 

1£9 

11 

6 

6 

82 
8£ 



200 
£00 



7 

1 

1 

6 

1 

....;■■  .: 

35.496 
$6,399 

i99 

106 

48 

46 

104 

635 
t4t 
36 
£14 
46 
84 
S4 

i,914 

1,400 

£98 

tl6 

2.180 

1,966 

££4 

30.6.^3      9.631 
££,694^     3,137 

18.256 

16,306 

179 

t,77£ 

'3!37i 
3,317 

8,44S 

7,969      6,494 

6\ 

4^^ 

122 

86 
86 

18 

16 
3 

33 

£8 

4 

1 

20 

11 

7 

£ 

93 

81 

£ 

10 

153 

l4t 

7 

6 

233 

1££ 

■ 

3 

! 

298 

166 

109 

104 

6 

95 

96 

232 

£3£ 

151 
161 
168 
167 

1 

142 

14£ 

213 

£06 

1 

6 

698 

686 

6 

7 

1 

102 

96 

6 

748 
746 

3 

t98 



426 

67 

67 

11 

10 

^tt 

6 

8 

1 

58 

929 

293 

£6 

7 

219 
£19 

335 
336 

■■    148 

139 

4 

K 

84^ 

10 

64 

IM 

8 

6 
31 

£4 

3 

4 

469 

430 

18 

£0 

1 

298 

153 

41 

41 

7o: 2 

£64 

7 

37 

/7 
608 
674 

£6 
9 

/7 

1.400 

194 

194 

427 

4t7 

27.             .3 

1,331 

l£\            3 

33 

8,    

6 

34 

t 

1 

:::::::  ::::::: 

102.661 

10.406 

20,855 

13.660 

18.877 

7.186 

31.677 

27.600 

49.427 

13.328 

12.034'         272 

6 

3i 

/ 

10 

.•? 

5 

6 

6 

75 
^<? 
19 

• 

6 
33 
3£ 

1 

6 

!!!!.!  !i; ;;;;;; 

185 

79 
79 

30 

£6 
3 

6 

6 

"rl\ ' 

136 

38 

•7 ; 

1 

/'           ' 

to 

1 

15 

16 

« 

6 

5 ; 

45 

5 

3 

37 
37 

25              ^ 

46 

£6^::.''.  ' 

child  employed  (under  14  yeara). 
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TftUc  m.—  SUtlstkfl  of  Mwcuitile  CatebliflliMMito: 


In- 
dusto' 
num- 
ber. 


1 
2 
3 


l-ft 
1-b. 

1-0  . 

Id 

le. 

1-f.. 

1-8 

2.a. 

2-b. 

2.C. 

2-d. 

2-« 

2.f.. 

3-a. 

3-b. 

X-c. 

a-d. 

4-ft. 

4-b. 
4-c.. 
5  a. 
6-b. 
5-c.. 
6.a. 
6-b. 


e-d. 

6^.. 
7-a. 
7-b. 
7-c. 
8... 
Q-a. 
9-b. 
9-c. 
(Ml. 

9-f.. 


CiTT  AMD  BbaMCH  OV  T&ADS. 


Places 

in- 
npected. 


NEW  YORK  CrrY-^andudM. 

III.  Hotels  and  Rbstaukants— Concliuied. 
Barbers  and  booU>laoka 

ManhaUan 

Brooklyn 

Total— Group  III 

ToUl— New  York  City 

ROCHESTER. 

I.  OmcKS. 

Bumness  offices 

Telegraph  offices 

Messenger  service 

Total — Group  I 

II.  Stores. 

Baketies 

Groceries  and  provisions 

MeaU 

Dairies 

Confectionery 

Cigars  and  tobacco 

Liquors  and  mineral  waters 

Men's  clothing  and  furnishings 

Men's  hata  and  caps 

Women's  clothing  and  dry  goods 

Millinery 

Furs  and  fur  goods 

Boots  and  shoes 

Furniture  and  upholstery 

Wall  paper  and  hangings 

China,  glass  and  earthenware 

Small  ware 

Carriages  and  wagons 

Harness,  snddlery,  trunks  and  traveling  bags. . 

Bioyles  and  automobiles 

Books  and  stationery 

Muf  ic  and  musical  instruments 

\rt  goods  (including  photographs) 

Jewelry  and  silverware 

Optical  goods,  cameras  and  scientific  instru- 
ments  

Hardware 

T\i>ewriters,  sewing  machines,  etc 

Machinery,  fire  apparatus,  safes,  etc 

Drugs  and  chbmicals 

Paints,  oils  and  glass 

Coal,  wood  and  lumber 

Department  stores 

Rubber  goods 

Leather  and'fancy  leather  goods 

-Sporting  goods 

Novelties  and  toys 

Fk>ri8ts 

Other  or  not  specified 

Total— Group  II 

III.    HOTBLB  AND  RbSTAURAMTS. 

Restaurants 

Barbers  and  bootblacks 

Total — Group  III 

Total — Rochester 


46 


8,417 


26 


614 


646 


Labobst  Numbbb  or 
Emplotbbs  in  Year. 


Office 
help, 
etc.* 


46 


53.348 


597 

737 

20 


1.354 


41 

131 

60 

10 

24 

0 

1 

320 

7 

57 

15 

3 

18 

19 

4 

1 


In 
sales- 
rooms. 


Total. 


269 


115.669 


315 


169.017 


597 

73r 

20 


1.354 


14 

171 
111 

«i 
18j 

151 
138i 
30 

7' 
42i 
41 
2i 
906i 
18 


3 


18 
34> 


35 

371 

140 

16 

191, 

511 

57 

439 

113 

379 

68 

30 

179 

302 

34 

73 

56 

12 

15 

18 

l.'i6 

71 

61 

111 

67 

339 

85 

11 

232 

30 

6 

3.365 

24 

38 

6 

5 

50 

74 


2.012 


7,310 


si" 


13 


14 


Total. 


297 


155,761 


Office 
force.* 


46 


52.849 


.5971 

731 

14 


.342 


76 

502 

200 

26 

215 

60 

68 

768 

120 

436 

831 

33 

197 

321 

38 

74 

56 

12 

15 

32 

173 

82 

67 

129 

82 

477 

115 

18 

274 

34 

8 

4.271i 

42 

38 

9 

5 

68 

108 


9,322 


76 

496 

199 

20 

209 

60 

56 

768 

118 

433 

83 

33 

192 

321 

38 

74 

56 

12 

15 

32 

173 

82 

67 

119 

82 

477 

115 

18 

270 

34 

8 

3.590 

42 

38 

9 

5 

68 

108 


8.602 


17 


16 


3.3601     7.324    10.693^     9.960      3.303 


597 

731 

14 


1.342 


41 

131 

60 

10 

24 

9 

1 

329 

7 

57 

15 

3 

18 

19 

4 

1 


14 
17 
11 
6 
18 

15 

138 

30 

7 

42 

4 

2 

852 

18 


18 
34 


1,958 


3 


*  Including 
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Bj  CItiM  and  BranclMS  of  Trade*  —  Conchidad. 


NuMBn 

\  or  EMPLomns 

AT  TIIIB 

OP  iNSPscnoir. 

NuMBm  OP  Emplotbbs  in  Salbsbooms 
Who  Wobk  Pbb  Wbbk— 

IVUMBBK 

OF  ■MPIiOranB  IN  SALaSBOOlia  ■MPLOTIIfO 

In 
■al6». 
rooms. 

1-4. 

5-10. 

2(M0. 

50-100. 

200-400. 

500 +. 

51 
hours 
or  Urn, 

52-57 
houra. 

5a-63 
hour*. 

Over 

63 

hours. 

ular 
hours. 

15 

15 
16 

15 
16 

16 

251 

40 

86 

116 

30 

21 

44 

151 

5 

102.012 

10.455 

TOMX 

13,776 

18.877 

7.186 

31.677 

27.630 

4^448 

13.372 

12.185 

277 



— ^— — 

__— .i— 

1_ 



''••••/  '__ 

* ' ' ' 





— r--= 

35 

25 

160 

68 

5 

58 

13 

3 

32 

70 

03 

20 

3 

31 

15 

3 

7 

4 

io 

23 

16 

0 

28 

15 
40 
24 

4 
32 
14 

6 

10 
172 
71 
11 
104 
38 
26 
87 
41 
113 
30 
27 
70 
04 
31 
13 

5 

151 

50 

12 

86 

44 

45 

334 

102 

238 

45 

30 

135 

257 

34 

73 

56 

12 

15 

15 

114 

60 

50 

55 

55 

820 

60 

11 

153 

27 

5 

2.601 

24 

38 

4 

2 

36 

52 

30 
104 
65 
2 
70 

J 

7 

105 

18 

365 

24 

4 

13 
16 

i 

3 

2 

3 

130 

16 

2 

185 

23 

10 

51 

55 

26 
183 

3 

439 

137 





3 

111 

2 

376 

170 

33 

68 

5 

30 

174 

64 
115 

7 
20 

18 
16 

14 

302 

78 

34 

73 

63 

52 

56 

12 

12 
15 
8 
24 
31 
15 
78 

52 
148 

41 

7 

111 

16 

15 

18 

3 
42 

156 

20 
24 
87 

80 

71 

2 

61 

2 
43 

12 
8 
16 

101 

8 

67 

830 

151 
20 

2 

85 

11 

228 

32 

53 

6 

63 
3 

6 

30 

6 

1 

2.738 

518 

804 

1.416 

137 

24 

8 

6 

5 

34 

41 

24 
35 

38 

6 

2 
3 
13 
17 

5 

50 

i6 

33 

1 
8 

74 

2 

6.644 

033 

1.622 

808 

071 

804 

1.416 

82 

5.451 

1.000 

45 

57 

12 

5 

1 

7 

1 
1 

6 

5 

1 

18 

6 

7 

2 

6 

5 

6,667 

080 

1.620 

aoe 

071 

1.416 

M 

6.461 

1.016 

46 
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I. 

REPORT    OF    THE    CHIEF    MEDIATOR. 

Hon.  John  Williams, 

Comndssioner  of  Labor,  Albany,  N.  Y. 

Sir. —  The  following  is  a  summary  report  of  the  Bureau  of  Me- 
diation and  Arbitration,  together  with  a  review  of  general  indus- 
trial conditions  as  reflected  by  the  relations  between  employer  and 
employed  for  the  fiscal  year  ending  September  30,  d910,  including 
comparative  tables  between  this  and  previous  years. 

COMPARISON  OF  DISPUTES,  1909-10. 

1909.  1910. 

Number  of  strikes  and  lockouts 176  250 

Emptoyeee  involved — directly 52. 509  190,603 

indirectly 14,579  16,319 

Aggregate  da>-8  of  working  time  lost 1 .061 ,094  5. 783,394 

Number  of  Disputes. 

Principal  Cause  or  Object.                                                                                        1909.  1910. 

Increase  in  wafles ' 84  134 

Reduction  in  wages 8  5 

Shorter  hours 6  14 

Longer  hours 1  4 

Trade  unionism 45  41 

Particular  persons 9  X% 

Working  arrangements i 13  27 

Payment  of  wages 2  3 

Sympithetio 3  4 

Miscellaneous 6     

The  year  1910  has  been  prominent  in  industrial  history  for  its 
large  number  of  strikes  and  lockouts,  many  of  them  involving  un- 
iwually  large  numbers  of  employees,  and  the  great  loss  of  working 
time  occasioned  thereby.  The  number  of  strikes  recorded  was  but 
little  below  the  record  for  1907  and  in  magnitude  they  far  ex- 
ceeded those  in  any  other  year  in  the  last  decade.  More  than 
three  times  as  many  workmen  were  engaged  in  labor  disputes  and 
the  time  lost  by  them  amounted  to  more  than  five  times  the  amount 
lost  in  1909.  During  the  year  ended  September  30,  1910,  five 
and  a  half  million  working  days  were  lost  by  workmen  partici- 
pating in  or  thrown  out  of  work  on  account  of  industrial  disputes, 
15  I^»] 
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Last  year  the  amount  was  only  1,061,094  days.  In  1903,  the 
year  of  the  great  building  trades  disputes  in  New  York  City,  the 
lost  time  for  the  year  was  4,158,744  days. 

Ueing  the  number  of  working  days  lost  as  the  basis  for  a  com- 
parison of  the  importance  of  disputes,  because  it  takes  into  con- 
sideration both  the  number  of  employees  involved  and  the  duration 
of  a  dispute,  it  is  found  that  disputes  were  considerably  more  im- 
portant as  well  as  more  numerous  this  year  than  in  1909.  The 
leading  dispute  was  the  strike  of  cloak  makers  in  New  York  City, 
which  is  remarkable  both  for  the  unusual  number  of  participants 
and  for  the  aggregate  working  days  lost,  as  it  involved  70,000  em- 
ployees and  lasted  eight  weeks.  This  one  dispute  included  more 
workmen  than  all  the  disputes  of  1909  and  was  about  four  times 
as  extensive  in  time  lost  by  those  on  strike.  Another  dispute,  that 
of  shirt-waist  makers,  also  in  New  York  City,  involved  25,000 
employees  and  a  loss  of  664,484  days.  Six  other  disputes  of  this 
year  are  measured  by  a  loss  of  more  than  100,000  days  each, 
whereas  last  year  there  were  only  two  as  large.  Thirty-three  dis- 
putes altogether  are  included  in  a  list  of  those  having  caused  a 
loss  of  10,000  days  or  more  apiece.  Last  year  there  were  il8. 
These  33 'disputes  include  94.4  per  cent  of  the  aggregate  time 
lost  in  all  disputes  of  the  year,  while  the  18  of  last  year  accounted 
for  81  per 'cent  of  the  aggregate.  The  localities  affected  by  the 
largest  disputes  were  New  York  City,  the  International  Paper 
Company's  mills  in  seven  cities  and  villages,  Kochester,  Buffalo, 
Schenectady,  Syracuse,  Jamestown  and  the  lines  of  the  Dela- 
ware and  Hudson  Railroad. 

New  York  City  was  the  scene  of  twenty-three  of  the  principal 
disputes  and  of  one-third  of  all  disputes  of  the  year.  But  the 
relative  importance  of  the  metropolis  as  a  center  of  industrial  dis- 
turbances is  more  clearly  shown  in  the  amount  of  time  lost.  Nine- 
tenths  of  the  aggregate  loss  in  working  days  occurred  through 
strikes  in  New  York  City. 

Among  the  various  divisions  of  industry  the  building  industry 
was  as  usual  the  most  conspicuous  for  frequency  of  strikes. 
Nearly  one-third  of  the  year's  disputes  occurred  in  construction 
or  repair  work,  all  of  which  is  classed  as  building.  Most  of  the 
industry  groups  show  an  increase  over  last  year  in  number  of  dis- 
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putes,  the  largest  increases  being  in  the  metal,  the  building  and 
the  paper-making  industries.  The  clothing  trade  was  an  exception 
to  this  rule,  having  fewer  disputes  than  last  year.  But  in  the 
classi-fication  according  to  workpeople  involved  and  working  days 
lost,  the  clothing  manufactures  have  headed  the  list  for  the  last 
three  years  and  this  year  are  far  ahead  of  the  rest  owing  to  the 
big  strikes  of  clothing  workers. 

Arranged  according  to  importance  in  working  days  lost,  the  ten 
principal  industries  affected  by  disputes  rank  in  the  following 
order:  clothing;  building;  food,  liquors  and  tobacco;  metals  and 
machines;  textiles;  paper  and  pulp;  leather  and  rubber  goods; 
transportation  and  communication;  stone  and  clay;  wood  manu- 
factures. The  most  notable  increases  over  last  year  appear  in  the 
textile,  paper,  clothing,  building,  and  food  industries  respectively. 
Two  industries  show  decreases  in  the  importance  of  disputes, 
namely,  the  stone  and  clay  industry  and  wood  manufactures.  The 
printing  industry,  in  which  there  were  no  strikes  recorded  last 
year,  reported  three  in  1910,  but  they  were  quite  unimportant 

The  added  restlessness  of  the  employed  classes  during  a  period 
of  industrial  prosperity  was  demonstrated  this  year  by  the  greater 
frequency  of  strikes  for  certain  objects,  as  follows:  advance  of 
wages,  reduction  of  hours,  improved  working  conditions  and  em- 
ployment of  persons  preferred  by  the  working  men  and  women. 
Strikes  for  advance  of  wages,  always  more  numerous  than  for  any 
other  cause,  were  this  year  more  than  for  all  other  causes  com- 
bined. These  strikes  resulted  more  frequently  in  compromises 
than  in  absolute  gains  for  either  the  employers  or  the  workmen. 
Trade  unionism,  although  the  original  cause  for  fewer  strikes 
than  last  year,  was  the  main  contention  of  more  than  half  the  par- 
ticipants in  the  entire  number.  Tt  also  entered  into  many  dis- 
putes classed  imder  some  other  cause,  the  demand  for  imion 
recognition  being  often  added  to  the  primary  object  of  the  strike. 
Twice  as  many  strikes  were  recorded  this  year  which  had  for 
their  object  the  shortening  of  hours  of  labor,  the  employment  or 
discharge  of  particular  persons  or  the  regulation  of  working 
conditions. 

Eesults  of  disputes  show  that  90  per  cent  of  the  workmen  in- 
volved were  either  entirely  or  partly  successful.     Although  the 
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employers  won  40  per  cent  of  the  disputes,  the  number  of  em- 
ployees thus  defeated  was  but  little  more  than  10  per  cent  of  the 
whole  number  participating  in  strikes.  The  conclusion  to  be 
drawn  is  that  the  disputes  won  by  employers  were  thoee  involving 
small  numbers  of  workmen  and  that  the  more  important  disputes 
were  won  by  the  workmen.  In  fact,  the  average  number  of  em- 
ployees to  a  dispute  is  less  than  200  in  strikes  won  by  employers 
and  over  1,000  in  those  which  resulted  favorably  to  the  workmen. 
A  large  number  of  compromises  were  made  and  principally  in 
those  strikes  having  for  their  object  increase  of  wages,  trade  union- 
ism, reduction  of  hours  or  changes  in  working  arrangements. 

In  the  settlement  of  disputes,  the  method  most  frequently  suc- 
cessful is  that  of  direct  negotiations  between  the  parties.  About 
half  of  the  disputes  of  1910  were  settled  in  this  manner,  which  is 
a  higher  proportion  than  last  year.  Those  disputes  in  which  the 
parties  refused  to  n^otiate  with  each  other  were  usually  termi- 
nated only  by  the  unconditional  surrender  of  the  strikers  and  their 
return  to  work  on  the  employers'  terms,  or  by  their  displacement 
with  new  employees,  which  generally  brings  a  disadvantage  to  the 
employers  as  well  as  utter  defeat  for  the  strikers. 

Only  three  disputes  were  settled  by  arbitration,  but  mediation 
by  outside  parties  or  by  representatives  of  the  bureau  resulted  in 
settlement  of  more  disputes  than  last  year.  One  public  investi- 
gation into  the  causes  of  a  dispute  was  made  by  the  State  Board 
of  Mediation  and  Arbitration.  This  was  the  strike  of  paper  mak- 
ers, which  was  among  the  six  most  important  strikes  of  the  year 
and  was  adjusted  through  the  efforts  of  the  board.  The  bureau 
intervened  during  the  year  in  ninety-two  disputes,  more  than  one- 
third  of  the  entire  number.  These  included  nearly  all  the  more 
important  disputes,  with  frequently  two  or  three  separate  inter- 
ventions in  a  single  dispute.  Intervention  by  the  state  mediators 
generally  took  the  form  of  conciliatory  methods,  the  object  being 
to  bring  the  disputants  into  the  way  of  treating  with  each  other 
by  means  of  conferences  in  which  both  sides  should  have  fair 
hearing  and  opportunity  for  mutual  concessions.  Three  times  as 
many  requests  for  intervention  were  received  this  year  as  in 
1909.  Several  requests  were  made  after  the  failure  of  the  initial 
intervention  to  effect  a  settlement.     The  number  of  settlements  re- 
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suiting  from  the  bureau^e  eflForts  was  about  one-fourth  of  the  num- 
ber of  interventions,  which  is  nearly  the  same  proportion  ae  in 
1909  and  1908. 

More  than  one  hundred  trade  or  industrial  agreements  were 
filed  during  the  year  with  the  bureau.  One-quarter  of  these  were 
comprised  in  the  building  trades,  nearly  as  many  in  the  trans- 
portation industries  and  ten  or  more  apiece  in  the  food,  clothing 
and  metal  trades.  Six  other  industries  are  represented  in  the  re- 
maining agreements.  Fewer  of  this  year's  agreements  than  of  last 
contain  a  "  closed  shop ''  clause  or  an  expression  of  preference 
for  union  employees  but  more  contain  an  arbitration  clause,  that 
is,  provision  for  settlement  of  disputes  by  arbitration  or  some 
other  prescribed  method.  The  latter  clause  is  found  in  more  than 
half  the  agreements  and  in  nearly  all  of  those  in  the  transportation 
trades.  Sixty  per  cent  of  all  the  agreements  received  were  entered 
into  at  the  culmination  of  peaceful  collective  bargaining,  while 
the  other  40  per  cent  were  signed  at  the  termination  of  strikes. 

CX)MPARISON  OP  INTERVENTIONS,  1909-10. 

1909.  1910. 

Number  of  disputefl  in  which  intervention  coeurred 77  92 

Total  number  of  interventions,  inclwiing  seoond  and  third  efforts 82  108 

Number  of  requests  reodved  for  first  intervention 8  15 

Number  of  requests  for  second  or  third  intervention 11 

Number  ot  disputes  in  which  intervention  was  successful 19  22 

Number  of  disputes  in  which  intervention  was  unsuooessful 58  70 

Number  of  interventions  before  strikes 8  9 

Whole  number  of  conferences  arranged 26  38 

Number  of  disputes  settled  by  mediation  with  parties  separately 5  2 

LIST  OP  DISPUTES  IN  WHICH  INTERVENTION  OCCURRED. 
October  1.  IWSh^epiember  30.  1910. 

Locality.                                                  Trade  involved.  Date  of  strike* 

Albany Electrical  workers* May    2,1910 

Knitters Oct     1, 1909 

Metal  poUsheral Mar.  21, 1910 

Molders Jan.   10,1910 

Motormen  and  conductors May  27, 1910 

Painters Mar.  18, 1910 

Photo-engravers* Oct.     7, 1909 

Buffalo BuikUng  laborers May  19, 1910 

Grain  elevator  employees Oct.  29, 1909 

Pattern  makersl Mar.  30, 1910 

Stationary  firemen| June  14, 1910 

Taikmf May  27, 1910 

Cohoes Shoddy  workers May  16, 1910 

Textile  workers! Nov.  19, 1909 

D.  A  H.  Railroad Track  laborers  and  foremenf July    2, 1910 

See  references  on  p.  455. 


Digitized  by 


Google 


454  New  York  State  Department  op  Labob. 

List  of  Disputes  in  Which  Intsrvbntion  Occurrbd  —  Continue. 
October  1,  lOmSevUmber  30,  1910. 

Locality.                                                  Trade  involved.  Date  of  strike. 

Elmira Motonnen  and  conduotontf July     -,  1910 

Hudson  Falla Paper  bag  worketBl Aug.  23,  1910 

Jamestown Carpentera May  16, 1910 

Sheet  metal  workers*! May    7,  1910 

Lockport Compositoral Dec,  17, 1909 

Mt.  Vernon  and  Tuckahoe ,..     Carpenters April    1,1910 

New  York  City Bakers Feb.  18,  1910 

Bakers May    1,1910 

Boatmen April   2, 1910 

Bricklajjers Sept.  26.  1910 

Butchers Oct.  30,  1909 

Butchers Nov.    1.1909 

Butchets Nov.  12, 1909 

Chauffeurs May  23,  1910 

Cloak  makers* July     7,  1910 

Cordage  workers ,*. . .  April  18,  1910 

Cork  cutters May  14, 1910 

Corset  makers July  26,  1910 

Dry  goods  cterks* Oct.   15, 1900 

Foundry  laborers May    3.  1910 

Freight  handlers May    7, 1910 

Garment  makers Jan.     6, 1910 

Glass  and  brass'  workers Nov.  10, 1909 

GlatiersI Sept.  19, 1910 

Housesmiths May  25, 1910 

Human  hair  workers July    7,  1910 

Knee  pants  makers Jan.  19,  1910 

Longshoremen July  27,  1910 

Masters,  mates  and  pilots April    1.1910 

Metal  polishers July  18, 1910 

Milk  wagon  drivers* Jan.   13, 1910 

Molders AprU27. 1910 

Molders May    2, 1910 

Mosaic  workers* Feb.    3, 1910 

Neckwear  makers Oct.     2, 1909 

Pants  makers Jan.  22.  1910 

Passementerie  workers July  26, 1910 

Pie  bakers Oct.   10,  1909 

Plumbers'  helpers May    2,  1910 

Preaamen May  26. 1910 

Raincoat  makers July    7. 1910 

Sheet  metal  workers July  18, 1910 

Shirt  waist  makers Sept.  27, 1909 

Shirt  waist  makersf Nov.  22. 1900 

Shirt  waist  makets May  13. 1910 

Steamfitterst Jan.     3. 1910 

Sugar  weighersl June  80, 1910 

.  Sugar  refinery  empk>yees Mar.  28,  1910 

Sugar  refinery  employees Jtily    7,1910 

Sugar  refinery  employees July  22, 1910 

Suit  case  makers* Mar.    1, 1910 

Tinware  makers Sept.   5. 1910 

Track  laborers May    6. 1910 

Trunk  makers April  3. 1910 

White  goods  makers Oct.  28.  1909 

Wmdow  cleaners Nov.  22. 1900 

New  York  State  towns  (7) Paper  and  pulp  workers Mar.   6, 1910 

Plattsburg Machinists  and  others| July  19,  1910 

Port  Chester Molders Aug.  23, 1910 

See  references  on  p.  456. 
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List  of  Disputes  in  Which  Inthrthntion  Occurbbo  —  Concluded. 
October  1,  1909-September  30,  1910. 

LooaUty.                                                  Trade  involved.  Date  of  strike. 

Rochester Machinists April  11. 1910 

Shoe  cutters* Jan.     7,1910 

Street  and  sewer  laborersl, June    6,  1910 

Roslyn.  L.  I Laborers Deo.     1,1903 

Saratoga  Springs Silk  weavers  and  cutters Oct.     6,  1903 

Schenectady Electrical  workersi Jtine    1, 1910 

Foundry  employees Nov.  12,  1909 

Molders'  helpers May    2, 1910 

Painters* April    1,  1910 

Syracuse Garment  workers June    1,  1910 

Troy  and  vicinity Coal  handlers April    1,1910 

Molders July  21,  1910 

Painters April    1,  1910 

Utica Building  laborers May    2.1910 

Westchester  Co Stationary  engineers May    7, 1910 

Yonkers Hod  carriers June    9,  1910 

Machinists  and  others June    6. 1919 

Motormen  and  conductors June  15.  lOlO 

It  seems  to  me  the  foregoing  record  is  a  fearful  indication  oi\ 
present  lack  of  method  or  system  in  dealing  with  the  subject  of 
proper  adjustment  or  prevention  of  disputes  between  employer 
and  employed;  that  both  the  percentage  and  amount  of  lost  in- 
dustrial effort  and  energy  is  very  nearly  wanton  waste  and  surely 
an  exorbitant  price  to  pay  for  a  temporary  truce,  because  we  can- 
not justly  call  it  more  than  that  unless  there  be  some  evidence  of 
change  in  either  method  or  disposition  or  botL^  I  r^ret  to  say 
that  my  observation  during  the  past  year  has  been  that  there  has 
been  very  little  of  either  in  evidence  in  the  industries  most  largely 
affected  by  the  year's  disputes.  In  nearly  every  instance  in  the 
larger  disputes,  arbitrary  methods  marked  the  inauguration  and 
very  often  the  conduct  of  the  strike.  It  is  only  fair  to  say  that 
usually  each  of  the  parties  at  direct  interest  were  remiss  in  this 
respect.  This  was  particularly  true  in  the  clothing  disputes  where 
each  side  set  up  the  contention  that  their  proposition  was  in  fact 
an  ultimatum.  In  other  words,  strikes  were  ordered  before  de- 
mands were  presented  on  the  part  of  employees ;  when  they  were 
presented,  the  employers  often  refused  to  deal  with  committees, 
because  they  represented  a  imion ;  some  employers  refused  to  per- 
mit their  employees  to  hold  membership  in  a  union ;  some  unions 


♦  TwD  interventions. 

t  Three  intenrentaons. 

t  Threatened  strike. 

f  Bequest  for  intervention  received. 
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refused  to  woA  unlesB  the  employer  virtually  compelled  all  of  the 
employees  to  join  a  certain  union.  Very  few  of  those  contentions 
have  been  pennanently  disposed  of,  and  only  await  a  reawakening 
of  sentiment  or  recovery  of  sufficient  vitality  and  resources  to  re- 
new the  struggle. 

It  seems  to  me  that  this  could  and  should  be  avoided,  and  I  can- 
not let  this  occasion  pass  (as  it  will  be  the  last  ppportunitty  to 
officially  comment  on  this  subject)  without  calling  most  careful 
and  searching  attention  and  scrutiny  to  the  year's  experience  in 
the  great  steam  railroad  industry,  with  special  reference  to 
methods  and  results. 

There  is  not  sufficient  space  for  even  a  comprehensive  summary 
in  this  report  but  suffice  it  to  say  that,  in  no  year  in  the  history 
of  our  country  have  the  railroad  train  service  employees  succeeded 
in  securing  such  large  increases  in  wages  and  material  betterment 
of  working  conditions  as  in  the  year  covered  by  this  report,  and 
at  no  time  in  the  history  of  our  railroads  have  the  general  rela- 
tione between  the  railroad  managements  and  their  ^nployees  been 
more  harmonious  and  satisfactory  to  each  other  than  the  present. 

The  increase  in  wages  and  betterment  in  working  conditions 
were  not  only  not  granted  voluntarily  but  were  the  subject  of  con- 
ference and  contention  for  the  greater  part  of  the  year,  and  in 
nearly  every  case  the  final  adjustment  was  the  result  of  an  arbi- 
tration award. 

Inasmuch  as  this  particular  industrial  movement  was  inter- 
state or  almost  nation-wide,  I  earnestly  recommend  that  yourself 
and  other  commissioners  of  labor  urge  the  Federal  Department 
to  provide  a  comprehensive  history  of  it,  for  the  educational  value 
it  will  have  to  those  who  have  not  yet  realized  the  wisdom  of 
applying  reason  before  resorting  to  force,  or  who  do  not  yet  under- 
stand that  a  fair  contention  does  not  lose  its  potency  through  pul>- 
licity  or  discussion.  The  movement  inaugurated  last  year,  having 
for  its  object  co-operation  and  the  promotion  of  uniform  methods 
between  the  separate  states  and  the  Federal  Department  dealing 
with  the  subject  of  labor  disputes,  seems  to  be  at  a  standstill.  I 
very  much  regret  this  condition  and  recommend  that  every  reason- 
able effort  be  made  to  revive  interest  in  this  subject,  which  seems 
to  me  to  be  more  necessary  with  each  succeeding  year. 
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As  you  know,  this  report  terminates  my  connection  with  this 
service.  Therefore,  I  am  leaving  recommendations  relating  di- 
rectly to  the  hureau  to  my  successor,  only  taking  the  liberty  to 
say  that,  compared  with  other  years,  I  believe  this  has  been  a  year 
of  progress,  and  compared  with  other  states,  we  are  justified  in 
the  statement  that  the  efforts  and  achievements  of  this  bureau  to- 
ward industrial  peace  were  second  to  none,  and  it  is  only  justice 
to  add  that  whatever  success  we  have  had  in  improving  the 
efiiciency  or  increasing  the  volume  of  our  work  has  been  due  to 
the  character,  loyalty  and  capacity  of  the  bureau  staff,  together 
with  your  hearty  co-operation. 

Respectfully  submitted, 
(Signed)  John  Lundrigan, 

Second  DepiUy  Commissioner  and  Chief  Mediator. 
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SUMMARY  OF  INTERVENTIONS. 

(A)  Initiativb,  and  Time  Rxlativi:  to  Stoppaob  op  Work. 

NUMBEB  OF  CaBXS  IN  WhICH  BuBBAU 

NnicBBB  OP  Intkr- 

Acted  — 

VSNTIONS. 

Number 
of  dis- 

putes in 

UPON  RBQUE8T 

BBPORK  STOP- 

PSBIOI 

K 

which 
there  waF 

inter- 
vention. 

On  its 
own 

initia- 
tive. 

PAGE  OP  WORK. 

After 
strike 

or 
lookout. 

From 
em- 
ploy- 

From 
work- 

From 
both 

Total. 

Not  fol- 
lowed 
by 

Fol- 
lowed 
by 

people. 

Tei: 

strike  or 

strike  or 

ers. 

lockout. 

lockout. 

June-Dec., 

1886. 

7 

5 

. 

1 

1 

2 

1 

6 

Jan. -Oct., 

1887. 

14 

7 

4 

3 

7 

i 

13 

1888. 

17 

13 

2 

2 

4 

1 

15 

1880. 

16 

11 

2 

2 

1 

5 

3 

11 

1890. 

17 

10 

1 

6 

1 

7 

17 

1801. 

7 

4 

1 

2 

3 

7 

Year 

1802. 

11 

7 

1 

.      8 

4 



11 

ended 

1893. 

10 

0 

1 

1 

2 

8 

Oct.  31 

1804. 

18 

16 

1 

2 

3 

16 

1806. 

27 

22 

2 

1 

2 

5 

2 

1 

24 

1806. 

17 

16 

1 

1 

1 

15 

1897. 

30 

26 

3 

1 

4 

26 

1808. 

10 

18 

1 

1 

18 

Nov.,  180a- 

Dec. 

.1800. 

31 

25 

1 

6 

6 

2 

25 

1000. 

33 

28 

1 

4 

6 

2 

30 

Jan.-Sept., 

1001. 

17 

14 

1 

2 

3 

1 

16 

1002. 

32 

26 

1 

5 

6 

31 

1003. 

28 

22 

6 

6 

28 

1004. 

8 

7 

1 

1 

8 

Year 

1005. 

10 

7 

2 

1 

3 

0 

ended      ^ 

1006. 

20 

17 

3 

3 

1 

18 

Sept.  30 

1007. 

54 

42 

12 

12 

48 

1008. 

68 

67 

2 

8 

1 

11 

4 

63 

1000. 

77 

60 

1 

6 

•8 

2 

6 

60 

1010. 

02 

77 

3 

11 

♦15 

1 

8 

83 

SUMMARY  OF  INTERVENTIONS. 
(B)  RBsuiyrs.  and  Means  op  Settlement. 


Period. 

Unsuc- 
cessful 
inter- 
ventions. 

Successful 
Interventions. 

Sbttlbicbntb 
Bt—  . 

Without 
strike  or 
lockout. 

After 
strike  or 
lockout. 

Total. 

Con- 
dUa- 
ton. 

Arbi- 
tra- 
tion. 

June-Dec., 

1886 

1 

i 

2 

2 

2 

1 
4 
1 

4 
1 

i 

i 

1 

2 
8 

1 

6 

4 

7 

3 

7 

1 

4 

4 

10 

5 

3 

12 

10 

13 

11 

6 

11 

8 

3 

5 

5 

15 

13 

18 

22 

7 

4 

8 

5 

7 

1 

4 

4 

12 

7 

4 

16 

11 

17 

12 

6 

12 

8 

3 

6 

6 

17 

16 

19 

22 

3 

2 

6 

1 

6 

1 

3 

4 

10 

5 

4 

13 

11 

16 

12 

6 

11 

8 

1 

5 

6 

17 

14 

19 

22 

4 

Jan.-Oct., 

1887 

10 

9 

11 

10 

6 

7 

6 

.      6 

20 

13 

14 

8 

14 

21 

11 

20 

20 

6 

4 

14 

37 

52 

68 

70 

2 

f 1888 

2 

1880 

4 

1800 

1 

1801 

1802 

1 

Year  ended 

1803 

Oct.  31. 

1804 

2 

1895 

2 

1806 

1897 

3 

1898 

Nov..  1808-Dec  . 

1899 

1900 

Jan.-Sept., 

1001 

[  1002 

1 

1003 

1004 

Year  ended 

1005 

1 

Sept.  30. 

1006 

1007 

1008 

2 

1000 

1010 

*  One  request  from  an  outside  party. 
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SUMMARY  OF  INTERVENTIONS. 

(C)    InTBRVBNTIONS    and    SbTTLBMBNTB    Ck>MPARBD    WITH    TOTAL    STRIKES    AND    LOCKOUTB. 


ToUl 

strikes  and 

lockouts 

reported. 

iNTERVKNnONS. 

Sbttlkmbnts. 

Pkriod. 

Number. 

Per  100 

strikes  and 

lockouts. 

Number. 

Per  100 

strikes  and 

lockouts. 

June-Dec, 
Jan.-Oct., 

1886 

350 
520 
283 
437 
822 
769 
465 
387 
424 
362 
216 
248 
280 
299 
327 
126 
142 
202 
124 
154 
245 
282 
160 
176 
250 

7 
14 
17 
16 
17 

7 
11 
10 
18 
27 
17 
30 
19 
31 
33 
17 
32 
28 

8 
10 
20 
54 
68 
77 
92 

2.0 

2.7 

6.0 

3.7 

2.1 

.9 

2.4 

2.6 

4.2 

7.5 

7.9 

12.1 

6.8 

10.4 

10.1 

13.5 

22.5 

13.9 

6.5 

6.5 

8.2 

19.1 

42.5 

43.8 

36.8 

7 

4 

8 

5 

7 

1 

4 

4 

12 

7 

4 

16 

11 

17 

12 

6 

12 

8 

3 

6 

6 

17 

16 

19 

22 

2.0 

1887 

.8 

1888 

2.8 

1889                .    . 

1  1 

1800 

.9 

1891 

.1 

1892 

.9 

Year  ended 

1893 

1.0 

Oct.  31. 

1894 

2  8 

1896 

1,9 

1896 

1.9 

1897 

6  5 

1898 

3.9 

Nov.,  18Q8-Deo.. 

1899 

5.7 

Jan.-Sept., 

1900 

3  7 

1901 

4.8 

1902 

8  5 

1903 

4.0 

1904 

2  4 

Year  ended 

190f. 

3  9 

Sept.  30. 

1906 

2.4 

1907 

6  0 

1908 

10.0 

1909 

10  8 

1910 

8  8 
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detailed  statement  op  intbbventions  by  the  bubeau  op 


LOCALITT. 


Trade  and  number 
direciJy  involved. 


Number 
of 

estab- 

liah- 
menta. 


Date  and  cause  of  diapute. 


Inter- 
vention 
requested 
by  — 


Albany 

Albany   (second  in- 
tervention). 

Albany 

Albany 

Albany 

Albany 

Albany 

Albany 

Albany   (second  in- 
tervention). 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Oohoea 

Cohoes 


Delaware  A  Hudson 
B.B.t 


53  electrical  workers 
(See  above) 


(See 
above). 


May  2:  for  increase  of 
recognition  of  tmion. 

(See  above) 


and 


Workers. 


480  knitters. 


8  metal  polishers . 


500  motormen 
conductors. 


105  molders  and  ap> 
prentices. 


Oct.  1:  against  change  in  system 
of  woik. 


March  21:  for  increase  of 


May  27:  against  operation  of  oei^ 
tain  cars  by  members  of  Rens- 
selaer union  instead  of  by  mem- 
bers of  Albany  union. 


Jan.  10:  against  eix4>lo3rment  of 
too  many  apprentices. 


Workers. 


14  pamters 

23  photo-engravers 
(See  above) 


(See 
above). 


March  18:  for  increase  of  wages. 


Oct.  7:  for  increase  of  wages,  re- 
duction of  hours  and  signed 
agreement  with  union. 

(See  above) 


Workers. 


,000    building    la- 
borers. 


250    grain    elevator 
employees. 


65  pattern  makers. . 


9  stationary  firemen 


748  tailors,   cutters 
and  others. 


76 


19  textile  workets.. 


l,162f track  foremen 
aadllaborers. 


May  19:  for  increase  of 
recognition  of  union. 


and 


Oct.  29:  for  new  agreement  with 
increase  of  wages. 


March  30:  for  increase  of  wages . 


June  14:  for  increase  of  wages  and 
recognition  of  union. 

May  27:  against  "open  shop.".. 


Empk>3rers. 

Workers. . . 
Workers. . . 


May  16:  for  inforease  of  wages. 


Nov.  19:  for  reinstatement  of  dis- 
charged employee  and  increase 
of  his  wagss  to  union  scale. 


EmpIo3rers. 


July  2:  for  increase  of  wages . . . 

•  Not^  reported.    fSee 
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BfBDUTION  AND  ABBITRATION,  OCTOBBB  1,  19M-8BPTBMBB  B  SO.  If  10. 


Date  and  nature  of  intervention. 


Datb  and  Mbthod  or  Tbbmination  or  Dispura. 


Cases  in  which  intei^ 
vention  was  sucoessful. 


Cases  in  which  intervention 


May  9:  conference  aucgested;  employers 
refused  to  grant  anv  increase  aiod  de- 
cided to  run  open  shops. 

June  7:  conference  arranged 


Oct.  2:  conference  proposed;  employer 
refused  to  confer  out  at  his  request 
Bureau's  r^resentative  expUuned 
new  system  to  strikers. 

April  6:  emplover  was  asked  to  meet 
committee  of  former  employees  but 
•  refused  to  do  so. 

May  26:  intervention  before  strike;  con- 
ferences arranged. 


Jan.  24:  employer  was  asked  to  meet 
eommittee  from  molders'  union  but  he 
stated  that  settlement  would  have  to 
be  made  between  representatives  of 
national  organisations. 

March  21:  conference  suggested;  e 
ployer  refused  to  meet  or  re-employ 
men  on  strike. 

Oct.  9:  conference  arranged 


Oct.  2:  mediation  re- 
sulted in  strikers*  re- 
turn to  work  under 
new  system. 


(See  second  intervention.) 


July  6:  conference  June  7,  un- 
successful; later  conference  re- 
sulted in  strikers'  return  to 
work  under  old  conditions. 


Not  reported. 


May  27:  conferences  re- 
sulting in  return  of 
strikers  to  work  on 
company's  schedule 
with  agreement  as  to 
future  distribution  of 


Jan.  26:  compromise  settlement 
made  by  conference  of  officers 
of  national  organisations. 


March  21:  wages  increased  for 
new  hands  emplosred  in  strik- 


Oct.  26:  conference  arranged. 


June  7:  representatives  of  the  parties 
were  interviewed  but  contractors*  as-! 
sodation  refused  to  treat  with  union. 

Oct.  29:  intervention  before  strike:  con- 
ference arranged. 

April  16:  conference  arranged 


Oct.  27:  conference  held 
Oct.  27  resulting  in 
verbal  agreement  with 
increase  of  wages  and 
reduction  of  hours  as 
demanded. 


Oct.  29:  conference  held 
Nov.  3,  resulting  in 
satisfactory  agreement 
with  increase  of  wages. 

April  16:  conference  led 
to  further  conferences 
and   granting    of   de- 


Conference  Oct.  12  unsucoessfu  . 
(See  seeond  intervention.) 


June  9:  compromise  increase  of 
wages  as  result  of  mediation 
by  clergymen  with  committee 
from  employers'  association. 


June  20:  conferences  arranged.  / 


June  8:  conference  suggested  but  em- 
ployers refused  to  meet  union  com- 
mittee and  insisted  on  dealing  with 
emplojfees  as  individuals. 

June  2:  conference  arranged 


Nov.l30:*conference3arranged . 


July  1:  intervention  before  strike;  arbi- 
tration proposed  which  was  acceptable 
to  strikers  but  not  to  employers. 

detailed  account  on  p.  493. 


Aug.  4:  conferences  re- 
sulted in  compromise 
settlement. 


Aug.  13:  open  shops  established 
strikers  returned  to  work. 


July  9:  conference  June  3,  un- 
successful; strikers  returned 
to  work. 

Dec.  24:  conferanoe  Nov.  30  un- 
successful; dispute  submitted 
to  arbitration;  discharged 
emplosree  reinstated  and  his 
wages  increased. 

(See  third  intervention.) 
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DeHOIed  Stetoment  oT  Intenrealiou  by  tto  BimM  of  MedtalUa  and 


LOCAUTY. 


Trade  ftod  number 
directly  involved. 


Number 

of 

estab- 

Uah- 

ments. 


Intei^ 

vention 

requested 

by  — 


Ddawore  &  Hudson 
R.  R.  (second  in- 
tervention). 

Delaware  A  Hudson 
R.  R.  (third  in- 
tervention). 

Elmira  (threatened 
strike). 

Hudson  Falls 

International  Paper 
Company's  milLs.* 

Jamestown 

Jamestown 

Jamestown  (second 
intervention) . . , 

Lockport 


Mt.     Vernon     and 
Tuckahoe. 


New  York  CSty .  . . 
New  York  City.  .  . 

New  York  City. .  . 
New  York  City.  .  . 

New  York  City. .  . 
Sew  York-Brooklyn 

New  York  City... 


(See  above) . 
(See  above) . 


(See 
above). 

(See 
above). 


(See  above) . 
(See  above) . 


128   motormen   and 
conductors. 


313  paper  bag  work- 
ers. 


1,763  paper  makers 
and  others. 


147  carpenters .  .  . 

322      sheet      metal 
workers. 

(See  above) 

8  compositors. . . 

40  carpenters .... 

37  bakers 

900  bakers 

750  boatmen 

25,000      bricklayers 
and  laborers. 

600  butchers 

87  butchers 

59  butchers 


July:  Uu^atened  strike  for  in- 
crease of  waces  and  new  acree- 
ment. 


Aug.  23:  for  increase  of  wages. . . 


March  6:  against  discharge  of  an 
employee;  afterward  for  recog- 
nition of  union,  abolition  of  Sun- 
day work  and  increase  of  wages. 


Workers. . , 
Workersf. . 
Workers. . , 

Workers. . , 


15 


May  16:  for  increase  of  wages. 


May   7:   for  reduction  of  hours 
from  10  to  9  per  day. 


(See 
above). 


226 


500 


(See  above) 

Dec.  17:  against  discharge  of  fore- 


April  1 :  for  increase  of 
signed  agreement. 


Feb.  18:  against  employment  of  a 
non-union  baker. 

May  1:  for  recognition  of  the 
union,  increase  of  wages  and 
reduction  of  hours. 


April  2:  for  increase  of  wages  and 
one  day  of  rest  per  week. 

Aug.  1:  against  emplosrment  of 
plasterers  instead  m  bricklayers 
m  Newark.  N.  J.;  general  Iook< 
out,  Sept.  26. 

Oct.  30:  for  increase  of  wages, 
weekly  payments,  reduction  of 
hours  and  recognition  of  union. 

Nov.  1 :  for  signed  agreement  with 


Workers. 


Workers. 


Third 
party. 


Nov.  12:  for  employment  of  urion 
members  only  uid  to  prevent 
employer  from  handling  "un- 
fair" products. 

*  See  detailed  account  on  p.  474.    f  Referred  to  Bureau 
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ArUCrmllM,  October  1.  IMt-SefCaoibw  M,  If  10  —  ContiaMd. 


Date  and  nature  of  intervention. 


Datb  and  M sthod  or  Tbbmxnation  or  Duputs. 


Cases  in  which  inter- 
vention iras  suooeesful. 


Cases  in  which  intervention 
was  unsucoeesful. 


July  18:  conference  arranged. 


Aug.  10:  eonference  arranged. 


July  20:  parties  interviewed  and  confer- 
ence prc^posed;  employers  declined  to 
meet  umon  representatives,  claiming 
that  increase  offered  was  satisfactory 
to  employees. 

Aug.  30:  conference  arranged 


Aug.  13:  conference  Aug. 
12  resulted  in  oon4>ro- 
mise  settlement. 


Conference  July  20  unsucce))- 
ful.     (See  third  intervention.) 


No  strike  occurred;  method  of 
settlement  not  reported. 


Sept.  10:  conference  Sept. 
10  resulted  in  settle- 
ment with  con4>romise 


March  6:  conciliation  unsuccessful ;  pub- 
lic investigation  held;  conference  ar- 
ranged. 


May  17:  conference  arranged . 


Mi^  21 :  public  investiga- 
tion followed  by  con- 
ference May  10  which 
resulted  in  compromise 
settlement. 


Mav  16:  proposals  made  to  employers 
that  55-hour  week  be  adopted  or  that 
Saturday  half  holiday  be  e&tablished 
for  entire  srear;  conference  proposed; 
all  proposals  declined. 

June  12:  conference  between  manage- 
ment and  strikers  proposed:  manage- 
ment refused  to  confer  with  men  on 
strike. 

Dec.  27:  conferences  arranged 


June  11:  conference  May  18  un- 
successful: later  negotiation! 
between  employers  imd  union 
representatives  resulted  in 
increase  as  demanded. 

(See  second  intervention.) 


July  16:  compromise  agreement 
whereby  hours  would  be  re- 
duced gradually. 


April  6:  conference  arranged. 


Jan.  10:  conference  Jan. 
2  resulted  in  settlement 
restoring  conditions 
which  existed  previous 
to  dispute. 


April  12:  conference  April  11 
unsuccessful:  strikers'  places 
filled  with  new  employees  at 
the  advanced  wage  rate  and 
strikers  found  employment 
elsewhere,  also  at  wage  soiAe 


March  14:  employer  was  asked  to  meet 
a  committee  from  the  union  but  re* 
fused. 

May  2:  parties  interviewed  separately 
and  urged  to  hold  conference;  master 
bakers  as  individuals  and  as  repre- 
sentatives of  associations  all  refused 
to  meet  the  strikers. 

A  pril  4:  conference  urged  but  employers 
refused  to  confer. 

Sept.  26:  arbitration  of  dispute  pro- 
posed; conference  also  suggested  out 
parties  conferred  directly. 

Nov.  3:  conference  proposed;  parties 
refused  to  confer. 

Nov.  12:  emplover  was  asked  to  confer 
with  strikers  but  refused  to  do  so. 


Nov.  13:  employers  were  asked  to  meet 
eommittee  of  strikers  but  refused. 


April  11:  non-union  man  joined 
the  union  and  employer 
signed  aneement. 

July  31:  aiq;>ute  never  termi- 
nated but  employers  reported 
all  shops  full-handed  by 
Aug.  1. 

April    17:   no  settlement  with 

strikers;  places  filled. 
Oct.  5:  settlement  reached  in 

conference  of  parties. 


Dec.  3:  demands  granted 
through  direct  negotiations 
of  the  parties. 

Nov.  26:  agreement  not  signed; 
wages  increased  for  new  em- 
ployees   who    filled    strikers' 


Nov.  15:  strike  failed;  six 
strikers  returned  to  work; 
places  of  others  filled. 


of  Mediation  and  Arbitration  from  the  Governor's  office. 
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Detafled  StetemMt  •€  bkterreaOonB  by  tto  Barara  of  MedfaHioa  and 


LOCALITT. 


Trade  and'number 
directly  involved. 


Number 

of 

esUb- 

lish- 

manta. 


Daieland  oaune  of  dim>ute. 


Iz.tfliw 

vention 

requested 

by  — 


New  York-Brooklyn 


New  York  City*. 


New  York  City  (sec- 
ond intervention) . 


New  York-Brooklyn 
New  York-Brooklyn 


New  York  City. . . . 
New  York  City..  . 


New  York  City  (sec- 
ond intervention). 


New  York-Queens. 

New  York-Brooklyn 

New  York  Qty 

New  York  City 

New  York-Brookbm 
New  York  City 

New  York  City 

New  York  City 

New  York  C^ty 


18  chauffeurs. 


70.000  cloak  makers. 


429 


(See  above). 


(See 
above.) 


May  23:  lockout  beoauae  of  de- 
mana  for  tjaly  wage  rate  in- 
stMid  of  commissions  and  for 
reduction  of  hours. 

July  7:  for  reoosnition  of  union, 
increase  of  wages,  reduction  of 
hours  and  better  working  con- 
ditions. 

(See  above) 


Bothsidesf 


1,950  cordage  work- 
ers. 


12  cork  cutters. 


30  corset  makers. . . . 
1 10  dry  goods  clerks. 
(See  above) 


22  foundry  laborers. 


70  freight  handlers. . 


500  glass  and  brass 
workers. 

475  glasiers 


60  houaesmiths. 


30  human  hair  wM-k- 
ers. 


2,600     knee     panto 
makers. 


76    ladies'    garment 
makera. 


50  longshoremen. . 


above.) 


17 


30 


110 


April  18:  for  increase  of  wages,  re- 
duction of  hours  and  better 
working  conditions. 

May  14:  against  change  from  day 
work  to  piece  work. 


July  26:  to  resist  firm's  demand 

that  employees  pay  for  thread 

and  neeoles  used. 
Oct.   15:  for  reduction  of  hours. 

recognition  of  union  and  signea 

agreement. 
(See  above) 


May  3:  for  increase  of  wages. 


May  7:  f<M-  increase  of  wages. 


Nov.  10:  for  reduction  of  hours  and 
signed  agreement  with  union. 

Sept.  19:  for  recognition  of  union 
and  increase  of  wages. 


May  25:  for  employment  of  house- 
smiths  instead  of  sheet  metal 
workers. 

July  7:  against  discharge  of  two 
union  members. 


Jan.  19:  for  increase  of  wages  and 
signed  agreement  with  union. 


Jan.  6:  against  discharge  of  a  union 


July  27:  for  increase  of  wages  and 
recognition  of  union. 


Workers. , 


*8ee  detailed  account  on  p.  491.     f  Referred  to  Bureau 
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ArbitradoD,  Oetober  1»  lM»-SepCember  SO,  lUO  —  CmiCfaiiwd. 


Date  and  nature  of  intervention. 


Date  and  Mkthod  or  Tkbmination  of  Dispittk. 


Caaes  in  which  inter- 
vention was  succeeaful. 


Cases  in  which  intervention 
was  unsttooessful. 


June  2:  parties  interviewed  and  con- 
ference proposed;  employer  stated 
that  all  places  had  been  filled  and  re- 
fused to  re-employ  old  hands. 

July  7:  parties  interviewed  and  letters 
sent,  recommending  conference  of 
committees  from  both  sides;  informal 
conference  July  17,  unsuccessful. 

Aug.  26:  ascertained  that  conference  was 
ress;  tentati\ 
I  by  strikers. 


in  progress;  tentative  agreement  was 
rejected  by 


April  22:  officers  of  company  were  urged 
to  meet  conmiittee  of  strikers  in  con- 
ference but  they  refused  to  confer. 

Mav  25:  conference  proposed  but  em- 
ployer stated  that  new  hands  had  been 
employed  and  he  would  not  re-employ 
any  of  the  strikers. 

Aug.  10:  employer  was  asked  to  meet 
committee  of  strikers;  he  refused  as 
places  had  been  filled. 

Oct.  18:  conference  arranged , 


Dec.  8:  conference  arranged. 


May  9:  conference  arranged. 


May  10:  employer  was  asked  to  meet 
committee  of  former  employees;  he 
refused,  claiming  that  places  had  been 
filled. 
,  Nov.  15:  both  parties  were  urged  to  meet 
in  conference;  strikers  were  willing  but 
employers*  associatibn  refused. 

Sept.  15:  intervention  before  strike  l 
employer  was  asked  to  hold  conference 
with  union  representative  but  refused. 


May  10:  conference  May 
10    resulted    in    com- 
promise  increase   ai 
settlement  of  strike. 


May   23:   no   settlement   with 
strikers;  places  filled. 


(See  second  intervention.) 


Sept.  10:  agreement  reached  in 
conference  of  parties  Sept.  2, 
resulting  in  recognition  of 
union  and  granting  of  other 
demands. 

July  0:  no  settlement  with 
strikers;  places  filled  by 
July  9. 

May  25:  no  settlement  with 
strikers;  places  filled. 


Aug.  3:  no  settlement  with 
strikers;  places  filled. 

Conference  Nov.  4,  unsuccessful. 
(See  second  intervention.) 

Deo.  12:  conference  unsuccess- 
ful; demands  granted  by  22 
finns  emplo^ying  70  clerks; 
strike  failed  m  other  c 


June  7:  conference  arranged. 


Aug.  17:  conference  arranged . 


Jan.  19:  representatives  of  both  parties 
were  asked  to  meet  in  conference; 
letters  sent  with  same  sug^pestion,  but 
negotiations  were  already  m  progress. 

Jan.  19:  conferences  arranged 


Aug.  2:  em|;^yer  was  asked  to  confer  . 
with    union    representative;    he    re- 
fused, saying  that  strike  was  ended. 

of  Mediation  and  Arbitration  from  the  (Governor's  office. 


May  9:  no  settlement  with 
srtikers;  places  filled  with 
new  hands. 

Nov.  22:  strikers  returned  to 
work  under  old  conditions. 

(Second  intervention,  Nov.  1; 
mediation  resulting  in 
strikers'  return  to  wotk.  Nov. 
28  on  terms  o£Fered  fay  em- 
ployers). 

July  6:  conference  June  16  un- 
successful; strikers  returned 
to  work  by  order  of  national 
president  of  union. 

Aug.  6:  oonference  Aug.  20  un- 
successful as  emplojrer  re- 
fused union's  demand  that  all 
former  employees  be  rein- 
stated; places  bad  been  filled 
with  new  hands. 

Feb.  7:  demands  granted  bjr  all 
but  one  firm;  negotiations 
between  contractors  and 
union. 

Feb.  1:  conferences  Jan.  20  and 
22  unsuccessful;  six  strikers 
returned  to  work  and  places 
of  others  were  filled  by  Feb.  1. 

July  27:  no  settlement  with 
strikers;  places  filled  with 
new  hands. 
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Deteilad  StetMMnt  of  iBtoTTMitloM  by  Ike  Barara  of  BfodlfttlMi  and 


LOCALITT. 


Trade  and  number 
directly  involved. 


Number 

of 
estab- 
lish- 
mente. 


Ipter- 

vention 

requested 

by  — 


New  York  aty... 

New  York  City... 
New  York  City. .  . 


New  York  City  (fee- 
ond  intervention) 


New  York-Brooklyn 


New  York-Brooklyn 


New  York  aty. 


New  York  Qty  (a 

ond  intervention). 
New  York  aty... 


New  York  aty... 

New  York  City... 

New  York  aty. .  . 
New  York  aty.  . . 
New  York-Brooklyn 
New  York  aty. . . 

New  York  City.. . 

New  York  aty 

New  York  aty  t... 


91     masters,    mates 
and  fttlots. 


April  1:  for  reduction  of  hours 
and  increase  of  wagea. 


9  metal  polishers. 

72  milk  wagon  driv- 
ers. 


(See  above) . . 
110  molders.. 


142  molders,  core- 
makers  and  chip- 
pers. 

550  mosaic  workers, 


(See  above) 

3.000  neckwear  mak 
ers. 


8,000  pants  makers. 


124      passementerie 
workers. 


(See 
above.) 


(See 
above.) 
92 


250 


July  18:  for  increase  of  wages. 


Jan.  13:  lockout  to 
for  increase  of 


(See  above) . 


Workers. . 


April  27:  for  increase  of  wages. 


May  2:  for  increase  of 
Feb.  3:  for  increase  of 


(See  above) 

Oct.  2:  for  recognition  of  union 
and  better  working  conditions. 


Jan.  22:  for  increase  of  wages  and 
signed  agreement. 


July  26:  against  open  shop  and 
against  longer  hours. 


Workers. . 


225  pie  bakers.. 


Oct.  10:  for  increase  of  wages. 


1,200  plumbers' 

helpers. 

22     pressmen,     en- 
gravers and  others 

896  raincoat  makers. 


1,700    sheet    metal 
workers. 


120  shirt  waist  mak- 
ers. 


22.000    shirt    waist 
makers. 


May  2:  for  increase  of  wages. 


420 

1  May  26:  against  employment  of 
union  members  who  refused  to 
obey  union  rules. 
July  7:  for  signed  agreement,  refu 
lation  of  prices  and  working 
conditions, 

July  18:  for  emplosrment  of  sheet 
metal  workers  instead  of  car- 
penters for  certain  work. 

Sept.  27,  1900:  lockout  supposed 
to  be  on  account  of  employees' 
)<Hning  union. 

375  Nov.  22:  for  increase  of  wages, 
reductk>n  of  hours  and  reeog- 
nition  of  union, 


*  Not  reported.       f  See 
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1.1' 


so.  IMO  —  ContiBMd. 


Date  And  natura  of  intervention. 


Datb  and  Msthod  or  Tbrminatxon  or  Dispute. 


Caaee  in  iHuch  inter- 
vention was  ftuooeMful. 


Caaee  in  which  intervention 
was  uneuocebsful. 


March  30:  intervention  before  strike; 
arbitration  by  State  Board  suggested, 
conference  proposed;  employers  re- 
fused to  comer  with  former  empioyees. 

July  21:  employer  was  asked  to  confer 
with  strikers  but  refused. 

Jan.  18:  conference  proposed  but  em- 
I^yers  refused  to  treat  with  former 
employees. 

Jan.  21 :  employer  was  again  asked  to 
confer  witn  employees  and  again  re- 
fused, stating  that  places  had  been 
filled  by  hiring  new  help. 

April  30:  conference  ammged 


April   17:   no   settlement   with 
strikers;  places  filled. 


July    19:    no    settlement    with 

strikers;  places  filled. 
(See  second  intervention.) 


Ma^  9:  conference  proposed  but  neither 
Side  was  willing  to  make  any  conces- 
sion. 

Feb.  19:  emi^vers  were  asked  to  meet 
committee  of  strikers  but  reused  to 
do  so. 

March  7:  employer  was  again  asked  to 
confer  but  refused. 

Oct.  4:  conference  arranged  few  one  firm 


June  11:  conference  June 
9  resulting  in  strikers' 
return  to  work  under 
old  conditions. 


Jan.    19:    no    settlement    with 
strikers;  places  filled. 


June   30:    no   settlement   with 
^   strikers;    places    filled    with 

new  hands. 
(See  second  intervention.) 


Oct.  9:  conference  Oct.  8 
successful  with  one 
firm;  direot  negotia- 
tions between  employ- 
ers and  union  lepre- 
sentativei  in  other 
agreement 


Jan.  27:  conference  proposed:  oontrao- 
tors  were  wilMng  to  confer  but  uni<m 
declined  unless  manufacturers  were 
also  represented;  manufacturers  re- 
fused to  i<nn  ocmfermce. 

Aug.  17:  conference  arranged  between 
employers  and  national  union  officer. 


Oct.  11:  parties  interviewed  and  urged 
to  meet  in  conference;  Mni^yers  re- 
fused. 

May  2:  parties  interviewed;  oonferenoe 
pr(q;>oeed  but  employers'  association 
refused  to  treat  with  strikers. 

June  28:  employer  was  asked  to  meet 
strikers  in  conference  but  refused  as 
their  places  had  been  filled. 

Aug.  15:  conference  arranged. ... 


April   16:  strikers  returned  to 
work  under  old  conditions. 


Feb.  28:  wages  increased  as  re- 
sult of  direct  negotiations. 


Oct.  6:  conference  Aug.  22  un- 
successful! open  shop  estab- 
lished without  change  in 
hours:  all  but  41  strikers  re- 
turned to  work. 

Nov.  22:  no  settlement  of  disr 
kte;  places  filled  with  new 


C^! 


no  increase;  strikers 
found 


July  19:  conference  pr(q;>osed  but  refused 
1^  both  parties. 

Oct.  6:  parties  were  interviewed  and  em- 
ployer was  asked  to  confer  with  em* 
ployees;  he  refused,  claiming  that  he 
did  not  need  their  services. 

Nov.  20:  intervention  before  stoike;  oon- 
ferenoe proposed  but  union  claimed 
that  settlements  were  being  made  and 
there  was  no  need  for  conference  or 
arbitration. 

detailed  account  on  p.  481, 


May  21 

returned   to   work   or 
employment  elsewhere. 
May   31:    no   settlement    with 
strikers;  places  filled. 

Sept.  8:  conferences  Aug.  22  and 
24  unsuccessful;  settlement 
latOT  through  conference  of 
committees;  agreement 

ttgned. 

(Second  intervention  Nov.  23; 
conference  arranged  at  which 
arbitration  of  dispute  was 
agreed  upon.) 

Nov.  9:  DO  settlement  with 
strikers;  non-union  hands  em- 
ployed. 

(See  third  intervention.) 
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New  York  City  (i 
ond  intervention). 


New  York  City  (third 
intervention). 


New  York  City... 
New  York  City... 


New  York  City  (aeo- 
ond  intervention) 


New  York  aty  (third 
intervention). 


150  shirt  waist  mak- 
ers. 

1,7(X)    steam    fitters 
and  helpers. 


(See  above) . 
(See  above^. 


New  York-Brooklyn 

New  York-Brooklyn 
New  York-Brooklyn 
New  York-Queens. . 

New  York  aty.... 


800    sugar    refinery 
laborm. 


16  sugar  weighers. 


1,688  sugar  refinery 
employeee. 


450    sugar    refinery 
emplosrees. 


New  York  City  (sec- 
ond intervention). 


New  York  City 


New  York  CSty  and 
Yonkers. 


New  York  City... 


650t  SI 
ers. 


(See  above) . 


700  tinware  makers. 


1,266  track  laborers. 


150  trunk  makers. 


(See 
above) 


(See 
above) 


May  13:  against  discharge  of  union 
members. 


Jan.  3:  for  increase  of  wages. 

(See  above) 

(See  above) 


March  28:  for  privilege  of  bavins 
nremiaes  dunng  lunch  time  ana 
tor  increase  of  wages. 


June 


30 


(See 
above). 


18 


wages. 

for  reinstatement  of  a 
em|>lo3ree. 


July  7:  against  diaoharge  of  an 
employee  accused  of  assaulting 
foreman. 

July  22:  in  sympathy  with  strike 
inBnxrfdyn. 


March  1:  for  increase  of  wages, 
reduction  of  hours  and  recog- 
nition of  the  union. 


(See  above). 


Sept.  6:  for  increase  of  wages,  re- 
duction of  hours  and  recognition 
of  union. 


May  6:  for  increase  of  wages. 


April  3:  for  recognition  of  union 
and  increase  ci  wages. 


Workers. 


t  Original  strike  Maiydk  1  involved  68  emplotyta 
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Arbltrmtfo«,  October  1,  ItOt  HeptMnhgr  SO,  If  10  —  OMiinod. 


^    Date  and  nature  of  intervention. 


DaTI  AlfD'MBTHOD'orlTnUflNATION  OF  DlSPtTTE. 


Caaea  in  which  inter- 
vention waa  auoceeaful. 


Caaea  if  which  intervention 
wia  uoauccearfal. 


Dee.  20:  letters  sent  recommending  con- 
ference   to    discuaa    "  cloeed    shop 
QueetioA;  union  consented  to  oonfer- 
enco  but  emplo3rers  refused. 

Jan.  10:  i^nion  s  request  for  arbitration 
submittjed  to  and  declined  by  employ- 
ers. 

May  17:  );)artiee  interviewed  and  theb 
consent  obtained  for  conference  but 
employer  withdrew. 

Jan.  4:  employers  were  aaked  to  meet 
committee  from  union  but  refused  be- 
cause dispute  had  been  referred  to  the 
General  Arbitration  Plan. 

Feb.  7:  proposal  for  conference  made  to 
both  parties  and  conference  held  after 
written  request  from  the  union;  un- 
successful. 

March  8:  letters  sent  to  both  parties 
suggesting  conference;  union  con- 
sented but  employers  refused. 


March  30:  conferences  arranged;  media- 
tion with  strikers  separate^r. 


June  30:  intervention  before  strike;  men 
were  advised  not  to  strike  without 
consulting  other  unions;  conference 
proposed;  unsuccessful. 

July  9:  conferences  arranged  and  strikers 
were  advised  to  return  to  work. 


April  9:  conference  Mar. 
31  and  April  4  and  8, 
finally  resulting 
compromise  agree- 
ment. 


Aug.  3:  corference  arranged. 


March  2:  conference  of  parties  in  orig- 
inal strike  proposed  but  emplo|srer 
after  having  given  his  consent  with- 
drew it. 

April  5:  conference  arranged  between 
■  empbyers  and  shop  committees  in  18 
shops. 


(See  third  intervention.) 


Feb.  28:  i  demands  granted  by 
356  firms  through  direct  nego- 
tiations; strike  tailed  in  other 

Aug.  13:  strike  failed;  strikers 
returned  to  work. 

(See  third  intervention.) 


(See  third  intervention.) 


May  14:  later  conference  be- 
tween parties  directly  inter- 
ested resulted  in  settlement; 
wages  to  be  increased  Jan.  1, 
1911. 


1:  stoike  failed;  places 
(Strike  occurred  at  4 
p.  M.  and  places  were  filled 
the  following  morning.) 

Aug.  31:  conferences  July  9  and 
12  unsuccessful;  575  sUikers 
returned  to  work  and  places 
of  others  filled. 

Aug.  8:  conference  Aug.  3  un- 
successful; strike  failed  and 
strikers    returned    to 
individually. 

(See  second  intervention.) 


June     14:     oonferences 
June  10-15  resulted  in 


Sept.  9:  conferenoei  arranged. 


reduction 
hours  in  all  but  one 
shop;  no  change  of 
wages:  union  recog- 
nised m  12  shops. 


May  10:  employer  was  asked  to  meet 
some  of  the  Mrikers  but  refused,  say- 
ing that  they  were  no  longer  em- 
ployed by  the  company. 

April  3:  parties  were  interviewed  and 
asked  to  meet  in  conferenee;  empkyyer 
consented  but  union  refused  to 
send  committee  unless  manufacturers 
would  recognise  them  as  representing 
the  union. 


Oct.  8:  oonferenoes  Sept.  9  and 
18  unguooessfol;  later  con- 
ferencet  between  parties 
directly  interested  resulted 
in  compromise  sHtlement 
with  recognition  of  union. 

May  14:  strikers  returned  to 
work  under  old  conditions. 


June  1:  oompromise  increase  of 
wages;  union  not  reeognised; 
conferenee  of  employers  with 
committee  from  United  He- 
breWtTYadee. 


n  one  shop;  became  general  March  30. 
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New  York  aty.... 

New  York  City 

Plattsburgh 

Port  Chester 


Rocheeter. 


Rooheeter. 


Rocheeter      (second 
intervention). 


Rochester. 


Roslyn 

Saratoga  Springs . 


Schenectady . 

Schenectady . 
Schenectady . 

Schenectady. 


Schenectady  (second 
faitervenUon). 


Syraousef. 


Troy. 


Trade  and  number 
directly  inv<dTed. 


150     white     goods 
makers. 


325  window  cleaners. 


300 

molders         a  n 

others. 
180     molders     and 

ooremakers. 


1,200  machinists 

154  shoe  cutters 

(See  above) 


850  street  laborers. 


33  laborers 

37  silk  weavers  and 
cutters. 

16  electrical  workers. 


300     foundry     em- 
ployees. 

242  molders'  helpers 
and  laborers. 


120  painters. 


(See  above). 


1,300  garment  work- 
ers. 


350  coal  handler*. 


Number 

of 
estab- 
lish- 
ments. 


1  Oct.  38:  for  increase  of  wages; 
afterward  for  recognition  of  the 
union. 


(See 
above), 


16 


Jan.  7:  for  recognition  of  union  and 
inerease  of  wages. 

(See  above) 


above), 


40 


Date  and  oatise  of  dispute. 


Workers. 


Nov.  22:  for  increase  of  wages  and 
reduction  of  hours. 

July  19:  for  reduction  of  hours. . 


Aug.  23:  for  increase  of  wages  and 
recognition  oi  union. 


April  11:  for  increase  of 


June  6:  for  increase  of  wages. 


Dec.  1:  against  reduction  of  hours 

and  wages. 
Oct.  6:  against  reduction  of  wages 


June  1 :  for  increase  of  wages. 


1  Nov.  12:  for  reinstatement  of  dis- 
charged laborer  and  for  dis- 
'  chaiie  of  another  employee. 
i  May  2:  against  discharge  ci  a 
union  member  and  to  compel 
employment  of  union  laborrrs 
only. 

40  April  1 :  for  increase  of  wages  and 
Saturday  half-holidays. 


(See  above) . 


June  1:  for  increase  of  wages.. 


April  1:  for  increase  of  wages . 


Inter- 

venticm 

requested 

by- 


Workers. 


Workers. 
Workers. 


Employer . 


Employers. 


fSee  detaited 
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ArbltratlMi,  Ott&bm  l,  Ittt-ScptanbOT  S0»  1»10  —  CoiUfanMd. 


Dftte  and  nature  of  iiitenrention. 


Datb  and  Method  or  Txbmination  op  Dispute. 


Cftses  in  which  inter- 
vention was  suoceesful. 


Caaee  in  which  intervention 
was  unsuccessful. 


Nov.  16:  conferences  arraofed. 


Nov.  30:  both  parties  were  urged  to  meet 
in  conference;  union  consented  but 
employers  refused. 

July  29:  parties  interviewed  separately 


Sept.  2:  services  of  State  Board  offered 
and  conference  soggested;  direct  nego- 
tiations were  under  way. 

May  20:  one  employer  interviewed;  con- 
ference proposed  but  employer  re- 
fused to  meet  or  treat  with  strikers, 
reportbig  that  strike  was  about  ended. 

Jar.  20:  conference  proposed;  employers 
refused  to  treat  with  strikerb. 

July  18:  conference  proposed  by  letters 
to  both  parties;  employers  refused  to 
confer,  claiming  that  strikers'  places 
had  been  fiUed. 

June  13:  propoatk>iM  made  to  contract^ 
oTs'  association  that  conference  be 
held  with  union  or  that  dispute  be  re- 
ferred to  arbitration;  both  declined. 

Dec.  3:  conference  proposed  but  em- 
ployer refused  to  meet  the  strikers. 

Oct.  14:  corference  proposed:  employer 
refused  to  confer  or  to  recede  from  his 
position. 

Aug.  19:  conference  proposed  but  as 
neither  side  was  wilnng  to  make  any 
ooncesaioiis  they  agreed  that  con- 
ference would  be  useless  and  none  was 
hekl  at  that  time. 


Nov.  19 :  conferences 
Nov.  19  and  20  results 
ing  in  increase  of 
wages  for  all  but  30 
employees;  union  rec- 
ognised. 


Nov. 


15: 
services 


parties     interviewed 
of  Bureau  offered. 


and 


May  6:  conference  proposed  but  refused 
by  employer;  strikers  were  advised  to 
return  to  work. 

April  6:  employers  were  asked  to  meet 
committee  of  strikers;  employers 
stated  that  if  strikers  did  not  return 
to  work  at  lates  offered  their  places 
would  be  filled. 

July  20:  conferences  arranged 


June  9:  conferences  arranged. 


June  23:  conferences  June 
14  and  18  resulted  in 
settlement  with  in- 
crease of  wages  as  de- 
manded;       agreement 


Deo.  24:  strikers  retumea  to 
work  under  old  conditions. 

July  28:  strikers  returned  to 
work  under  old  conditions. 

Sept.  8:  n^otiatioDB  of  parties 
resulted  m  compromise  in- 
crease of  wages  and  union 
recognition. 

June  30:  strike  failed  in  all  but 
two  shops;  places  filled. 


(Sre  second  intervention.) 

Sept.  30:  no  settlement  made; 

strikers    found    employment 

elsewhere    and    their    pieces 

were  filled. 
July  9:  compromise  settlement 

as  result  of  mediation  by  a 

clergyman  of  city. 

Dec.  6:  strike  failed;  20  strikers 
returned  to  work. 

Nov.  6:  no  settlement  made; 
four  strikers  returned  to  work, 
places  of  others  filled. 

May  20,  1911:  compronuse 
settlement  resulting  from  a 
strike  on  May  16,  othei 
building  trades  assisting  elec- 
trical workers  to  force  a 
settlement. 

Nov.  15:  direct  negotiations  of 
the  parties  resulted  in  return 
of  strikers  to  work. 

May  7:  about  60  new  hands 
were  employed,  other  places 
filled  by  returning  btrikers. 

(See  second  intervention.) 


Dec.  16:  conferences  July  —  and 
Aug.  9  unsuccessful;  later 
oonferences  of  committees 
resulted  in  granting  of  de- 
mands, contracts  to  be  fin- 
ished at  old  rates  up  to  April 
1,  1911. 


April    5:    conferences 
promise  suggested. 


account  on  p.  499 


arranged;    com- 


April26:  conference  April 
26  resulted  in  com- 
promise increase  and 
settlement  of  strike. 
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Trade  and  number 
directly  involved. 


Number 

of 

eetab- 

lieh- 

ments. 


Date  and  eauae  of  dispute. 


Inter- 
vention 
requeated 

by  — 


Troy. 
Troy. 


225  molders. . 
180  paintera. 


Utioa. 


Wcatcheater  County 


Yonkers. 


778  mason  tenders. 


73     stationary     en- 
gineers. 


250  conductors  and 
motormen. 


Yonkers. » 


20  hod  carriers. 


Yonkers. 


945  machinists  and 
others. 


26 


July  21 :  for  increase  of  wages . 
April  1:  for  increase  of  wages. . 


May  2:  for  increase  of  wages  and 
recognition  of  the  union. 


May  7:  for  increase  of  wages  and 
recognition  of  union. 


June  15:  for  increase  of  wages. 


June  9:  to  compel  employment  of 
hod  curiers  in  place  of  common 
laborers. 

June  6:  for  increase  of  wages^ . . 
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Arbitntioii.  October  1,  190»-Septeiiib«r  9»,  1910— Condaded. 


Date  and  nature  of  interventioD . 


Date  and  Method  or  Tebionation  of  Dispute. 


Cases  in  which  inter- 
vention was  successful . 


Cases  in  which  intervention 
was  unsuccessful. 


Aug.  20:  conference  arranged. 


April  5:  conference  arranged;  letters 
S3nt  April  15.  suggesting  compromise, 
rejectwi  at  first  ^  union. 


May  10:  conference  suggested;  strikers 
were  advised  to  accept  increase  of 
wages  and  waive  demand  for  union 
recognition. 


Aug.  27:  conference  Aug. 
^  resulting  in  com- 
promise       settlement, 


May  18:  conferences  arranged. 


June  14:  intervention  before  strike; 
parties  were  interviewed  and  urged  to 
submit  dispute  to  arbitration;  em- 
ployers refiuwd. 

June  14:  conference  arranged 


May  11:  mediation  re- 
sulted in  settlement  t 
increase  of  wages  with- 
out recognition  of 
union. 

June  14 :  conferences  June 
3  and  14  resulted  in 
compromise  increase 
without  union  recog- 
nition. 


May  3:  conference  April  6  un- 
Bucce^ul;  later  conferences 
between  parties  directly  in- 
terested resulted  in  com- 
promise settlement. 


June  6:  arrangements  made  for  con- 
ference, but  international  union 
officer  arrived  in  city  and  conferred 
with  employer  directly. 


Jime  15:  conference  June 
16  resulted  in  settle- 
ment; hod  carriers 
employed. 


June  23:  compromise  increase 
as  result  of  oeciaon  by  justice 
of  Supreme  Court. 


June  1 1 :  compromise  settlement 
through  negotiations  between 
emplo^r  and  union  repre- 
sentative. 
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SPECIAL  ACCOUNTS  OF  INTERVENTIONS. 

Intervention  and  Public  Investigation  in  General  Dispute 
Between  the  International  Paper  Company  and  its 
Employees. 

This  strike  began  at  the  Corinth  plant  March  6,  1910,  for  the 
alleged  reason  that  a  certain  employee  was  discharged  by  the 
local  management  without  cause  and  on  orders  from  the  general 
management  at  New  York  City.  Within  the  next  few  days  prac- 
tically all  of  the  plants  in  New  York  State  were  involved,  ap- 
proximately 1,800  men  going  on  strike.  According  to  general 
press  reports,  which  have  been  verified  to  a  considerable  extent, 
all  of  the  plants  of  the  International  Paper  Company,  including 
those  in  several  other  states,  eventually  became  involved  in  the 
dispute,  which  increased  the  number  of  employees  on  strike  to 
approximately  3,000,  out  of  a  total  of  about  5,700  employees. 

As  soon  as  the  initial  strike  came  to  the  attention  of  the  Bureau 
of  Mediation  and  Arbitration,  efforts  to  effect  conciliation  or 
mediation  were  inaugurated  through  visitation  to  the  plant  and 
conferences  with  the  representatives  of  the  workpeople  on  strike, 
as  well  as  the  local  and  general  management  of  the  corporation 
involved.  Continued  efforts  covering  a  period  of  several  weeks, 
looking  toward  effecting  mediation  or  conciliation,  and  sugges- 
tions in  the  direction  of  arbitrati<Hi  having  absolutely  failed  to 
accomplish  an  adjustment,  or  even  to  bring  about  any  authorita- 
tive discussion  between  the  representatives  of  the  employing  cor- 
poration and  its  striking  employees,  as  well  as  the  fact  that 
various  public  interests,  including  business  men's  associations  and 
committees  representing  combinations  of  business,  social  and  re- 
ligious interests,  having  requested  that  some  further  action  be 
taken,  it  was  decided  that  formal  inquiry  or  investigation,  as  pro- 
vided in  sections  141,  142  and  143  of  the  Labor  Law,  should  be 
undertaken.  Upon  such  decision,  official  notification  was  served 
on  all  of  the  parties  who  seemed  to  be  in  a  responsible  position 
to  represent  the  interests  of  the  parties  involved  in  the  dispute, 
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advising  that  formal  hearings  would  be  held  in  the  village  of 
Ck>rinth  and  the  city  of  Glens  Falls^  the  first  of  which  was  held 
at  Corinth  on  May  4th  and  5th,  and  a  continuation  was  had 
through  hearings  at  Glens  Falls  on  May  6th,  7th  and  11th,  at 
which  time  an  adjournment  was  taken  for  the  purpose  of  making 
final  determination  as  to  whether  or  not  additional  information 
should  be  sought  in  the  form  of  inquiry  or  investigation  and  in 
order  that  a  report  and  recommendation  might  be  prepared  by 
the  Board. 

The  day  after  adjournment  from  Glens  Falls,  request  was  made 
by  the  national  president  of  the  Paper  Makers'  Union  on  the 
chairman  of  the  Board  at  Albany,  that  an  effort  be  made  to 
establish  negotiations  between  the  officers  of  the  organized  men 
on  strike  and  the  general  management  of  the  International  Paper 
Company,  it  being  represented  to  the  chairman  of  the  Board  that 
the  Commissioner  of  Labor  of  the  State  of  Maine  was  then  en- 
gaged in  arranging  for  a  conference  to  be  held  at  New  York  City 
on  the  following  Saturday.  In  order  to  obviate  the  appearance 
of  interference  with  the  negotiations  of  other  agencies  and,  at 
the  same  time,  to  raider  such  co-operation  as  the  circumstances 
might  warrant  or  require,  the  following  telegram  was  sent  to  the 
Commissioner  of  Labor  of  the  State  of  Maine : 

I  am  informed  on  what  appears  to  be  reliable  authority,  that  you  have 
arranged,  or  hope  to  arrange,  a  conference  between  the  representatives  of 
the  International  Paper  Company  and  their  striking  employees,  to  be  held  in 
New  York  City  on  Saturday  next.  If  desired  by  you,  the  State  Department 
of  New  York  will  be  pleased  to  co-operate.  If  this  is  satisfactory,  wire  me. 
advising  w6en  you  will  arrive  at  New  Y'ork  and  where  you  will  be  located 
there. 

(Signed)  John  Luitorigan, 

Chairman,  Board  of  Mediation  and  ArhUration, 

To  this  telegram  a  prompt  reply  was  received  as  follows : 

Augusta,  Maine,  May  12,  1910. 
Hon.  John  Lundrigan, 

Chairman,  State  Board  of  Arbitration,  Albany,  N,  Y. 
You  have  been  misinformed  relative  to  my  conferring  with  International 
Paper  Company  at  New  York,  Saturday  next. 

(Signed)        Thomas  J.  Lyons, 

Commissioner  of  Labor, 
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Tile  ehairman  of  the  Board  explained  to  the  representatives  of 
the  employees'  organization  the  information  received  from  the 
Commissioner  of  Labor  of  the  State  of  Maine^  but,  on  their  fur- 
ther solioitation^  undertook  to  arrange  a  conference  or  oppor^ 
timitj  for  discussion  between  the  management  of  the  Inter- 
national Paper  Company  and  the  representatives  of  the  men  on 
strike,  and  for  this  purpose  went  to  New  York  City  and  did 
arrange  for  a  conference  between  the  general  management  of  the 
International  Paper  Company  and  Mr.  Snyder,  Vice-President  of 
the  PsL'per  Makers'  Union,  at  which  Mr.  Hugh  Frayne,  General 
Organizer  of  the  American  Federation  of  Labor,  and  the  chair^ 
man  of  the  Board  were  present  Thifi  conference  had  the  effect 
of  promoting  a  series  of  meetings  and  conferences  between  the 
management  and  several  of  the  representatives  of  its  employees, 
together  with  the  Eev.  Father  P.  J.  Donnelly,  parish  priest  of 
the  village  of  Corinth,  and  the  chairman  of  the  State  Board 
of  Mediation  and  Arbitration,  which  practically  covered  a  period 
of  seven  days  and  finally  developed  into  a  situation  where  a  tenta- 
tive arrangement  was  entered  into  providing  that  the  manage- 
ment would  meet  with  a  representative  committee  of  its  former 
employees,  together  with  several  officers  of  various  trade  unions, 
which  appear  later,  provided  the  representatives  of  the  men  on 
strike  were  clothed  with  power  to  effect  a  settlement  if  a  mutual 
understanding  could  be  arrived  at.  A  delegation  consisting  of 
representatives  from  all  of  the  plants  and  most  of  the  depart- 
ments of  the  plants  of  the  International  Paper  Company,  con- 
vened in  New  York  City  on  May  19th,  and  after  an  exhaustive 
discussion  finally  appointed  a  sub-committee  clothed  with  power 
to  effect  a  settlement  of  the  existing  dispute.  As  a  result  of  two 
days  of  almost  constant  conference  and  discussion  between  this 
sub-committee  and  the  management,  the  following  conditions  as 
a  basis  of  settlement  to  terminate  the  strike,  were  ratified: 

New  York  Cnr,  N.  Y.,  May  21,  1910. 

CX)NDHIONS  AS  A  BASTS  OF  SKTTLEMENT  TO  TERMINATE  STRIKE 
IN  THE  PLAKrS  OF  THE  INTERNATIONAL  PAPER  00. 

First. —  It  is  Mutually  Agreed  that  the  existing  strike  be  terminated 
Saturday,  May  21,  1910.  Men  now  striking  to  report  for  work  Monday 
morning.  May  23,  1910. 
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Second. —  The  immediate  return  to  the  three  tour  sysrtem  of  operation,  re- 
employment of  men  on  strike  as  fast  as  positions  are  available,  without  dis- 
crimination and  until  all  men  on  strike  who  wish  to  return  have  been 
reinstated  before  any  new  men  shall  be  employed. 

'Phibd. —  The  company's  rules,  as  issued  under  date  of  January  1,  1907, 
covering  the  three  tour  system,  overtime,  Sunday  work,  etc.,  are  reaffirmed 
and  will  remain  in  effect. 

FouBTir. —  The  company  shall  at  all  times  recognize  duly  accredited 
committees  on  all  grievance  or  grievances  in  connection  with  the  various 
departments. 

Fifth. —  The  International  Standard  Schedule  (involving  an  increase  of 
approximately  6  per  cent)  will  be  put  into  effect  August  1,  1910. 

Sixth. —  Grievances  which  cannot  be  settled  locally  shall  be  settled  with 
the  company's  New  York  managers,  in  conference  or  by  arbitration,  when 
necessary. 

Seventh.-^  Paper  machines  will  run  six  days  of  twenty-four   (24)   hours 
each  weekly  and  pulp  mills  six  and  one-half  days  when  their  output  is  required 
to  maintain  a  continuous  six-day  scliedule  for  paper  machines. 
Signed  for  — 

International  Paper  Company, 

A.  N.  BURBANK,  President. 
W.  A.  Whitcomb,  Vice-President, 
G.  F.  Undkbwood,  Vice-President. 
International  Brotherhood  of  Paper  Makers, 

Geo.  J.  SCHNEIDEB,  Vice-President, 
John  A.  Murray,  Delegate. 
International  Brotherhood  of  Pulp,  Sulphite  and 
Paper  Mill  Workers, 

John  Connolly,  Delegate. 
International  Association  of  Machinists, 

J.  G.  Keppleb,  Vice-President. 
.   International  Association  of  Steam  Fitters  and  Helpers, 

M.  F.  Garrett,  General  Organizer. 
International  Steam  Engineers, 

Thomas  Bagley,  Business  Agent. 
International  Brotherhood  of  Electrical  Workers, 

Charles  DuBoubg,  Special  Delegate. 
American  Federation  of  Labor, 

Hugh  Frayne,  General  Organizer. 
Board  of  Mediation  and  Arbitration,  State  of  New  York, 

John  Lundrigan,  Ohaimum. 
Witnesses: 

Rjcv,  P.  J.  Donnelly, 
T.  J.  Bresnihan. 
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This  had  the  effect  of  terminating  the  strike  and,  within  the 
next  few  days,  all  of  the  plants  affected  by  the  strike  had  resumed 
normal  operation  and  practically  all  of  the  men  who  had  been 
engaged  in  the  strike  had  returned  to  their  former  employment. 

In  view  of  this  situation  and  the  fact  that,  at  best,  the  nearly 
one  thousand  folios  of  testimony  taken  during  the  several  hear- 
ings incident  to  the  investigation  developed  nothing  of  so  much 
moment  or  importance  as  the  fact  that  during  a  period  of  nearly 
two  years  there  seemed  to  be  what  might  be  termed  a  series  of 
more  or  less  important  and  continued  misunderstandings  between 
the  management  and  its  employees,  and  in  some  instances  between 
the  employees  themselves,  we  do  not  deem  it  either  wise  or  neces- 
sary, or  believe  that  any  useful  purpose  can  be  served,  by  what 
might  be  termed  a  critical  analysis  of  the  information  adduced 
at  the  hearings. 

It  seems  advisable,  however,  to  point  out  certain  conditions  or 
situations  which  seemed  to  operate  as  special  irritants.  For 
instance,  for  several  years  previous  to  this  strike  the  Interna- 
tional Paper  Company  dealt  in  whole  or  in  part  with  its  em- 
ployiees  through  the  medium  of  mutual  bargaining  or  trade 
agreements,  first  with  the  Paper  Makers'  Union  and  later  with 
both  the  Paper  Makers'  Union  and  the  Pulp,  Sulphite  and  Paper 
Mill  Workers'  Union  which  had  been  formed  by  secession  from 
the  Paper  Makers'  Union.  During  upward  of  three  years  there 
had  been  an  almost  constant  clash  or  contest  as  to  jurisdiction  of 
those  two  unions,  which  had  become  so  bitter  that  during  the 
strike  of  the  Paper  Makers'  Union  in  1908  the  Pulp,  Sulphite 
and  Paper  Mill  Workers'  Union  actually  assisted  the  employers 
in  filling  the  places  of  the  strikers,  with  the  result  that  the  strike 
was  a  failure.  Thereupon  the  employing  corporation  executed  a 
new  trade  agreement  with  the  Pulp  Makers'  Union  but  refused 
to  recognize  or  treat  with  the  Paper  Makers'  Union,  which  prac^ 
tioally  gave  the  first  named  organization  jurisdiction  over  the 
entire  paper  making  operation.  At  this  time  the  company 
adopted  the  policy  of  requiring  certain  of  its  employees  who, 
they  claim,  had  been  active  in  agitation  which  they  deemed  to  be 
contrary  to  the  interests  of  the  employers,  to  sign  a  certain  stipu- 
lation or  contract  to  the  effect  that  they  would  not  become  identi- 
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fied  with  labor  unions  while  in  the  employ  of  the  company,  and 
as  before  stated,  had  practically  abolished  the  medium  of  mutual 
bargaining  or  delegated  representation  so  far  as  the  Paper 
Makers'  Union  was  concerned. 

During  1909  the  two  unions  heretofore  mentioned  entered  into 
a  joint  agreement  providing  for  unison  of  effort  and  action 
between  each  other.  The  International  Paper  Company  evidently 
considered  this  suflScient  cause  to  abrogate  the  then  existing  work- 
ing agreement  with  the  Pulp,  Sulphite  and  Paper  Mill  Workers, 
as  they  took  such  action  in  September,  1909.  This,  in  effect, 
wiped  out  the  principle  and  practice  of  trade  union  agreements 
in  their  plants  except  in  the  case  of  the  stationary  firemen.  It 
also  led  up  to  many  complications  and  misunderstandings  as  to 
the  attitude  and  policy  of  the  company  as  interpreted  by  local 
superintendents,  some  of  them  meeting  and  treating  with  com- 
mittees from  the  union,  others  dealing  only  with  the  employees 
directly  concerned.  An  added  irritant  was  the  contention  of 
employees  that  the  application  of  discipline  was  to  some  extent 
taken  from  the  local  superintendent  and  administered  from  the 
general  office,  and  oftentimes  without  proper  opportunity  to  pre- 
sent defense. 

It  was  also  demonstrated  that  there  was  general  and  serious 
dissatisfaction  on  the  part  of  the  employees  to  the  extension  of 
Sunday  work,  which  had  obtained  to  a  considerable  extent  since 
the  1908  strike;  added  to  this  was  the  fear  or  contention  that 
the  company  was  gradually  eliminating  the  three-tour  or  eight- 
hour  system  and  intended  to  return  to  the  two-tour  system.  There 
did  not  seem  to  be  any  substantial  foundation  for  this  contention, 
however.  Interwoven  with  the  various  contentions  and  allegations 
heretofore  referred  to  was  a  series  of  what  might  be  termed 
personal  animosities,  engendered  by  the  long  period  of  industrial 
warfare  between  the  company  and  some  of  its  employees,  and 
the  contentions  between  the  employees'  organizations  as  well. 
There  is  no  question  but  that  many  if  not  all  of  them  were 
clarified  and  most  of  them  eliminated,  through  this  investigation. 
We  believe,  and  we  know  so  far  as  the  Boar!  is  concerned,  that 
our  main  object  was  to  secure  a  mutually  satisfactory  adjust- 
ment  of  the   dispute.      We   are   satisfied   that   that  lias   been 
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aocomplislied.  We  believe  we  have  demonstrated  the  practical 
value  of  public  inquiry  or  investigation  of  labor  disputes,  and  we 
recommend  the  enlargement  of  this  principle  and  practice  in  the 
treatment  of  serious  labor  disputes  and  especially  those  in  which 
the  public  interest  is  seriously  involved  or  aflected. 

We  also  reiterate  the  recommendation  made  in  several  of  our 
reports,  that  all  large  employers  of  labor  should  provide  within 
their  executive  and  administrative  agencies  for  competent  and 
responsible  supervision  of  the  labor  or  industrial  feature  of  their 
business,  by  designating  an  executive  head  of  a  department  or 
bureau  whose  first  or  principal  duty  would  be  to  supervise,  inves- 
tigate and  regulate  or  adjust  all  ordinary  questions  or  matters 
of  complaint  or  dispute  which  might  occur  as  between  the  em- 
ployer and  employed,  and  in  matters  of  a  general  nature  or  one 
which  involved  change  of  policy,  etc,  makes  suitable  i*eoommenda- 
tion  to  the  executive  authority.  There  is  not  only  ju&t  as  good 
reason  why  such  a  bureau  or  department  should  be  provided  as 
that  of  purchase,  sales,  manufacture,  etc,  but  in  our  judgment 
a  much  better  one  for  the  reason  that  in  most  large  plants  or 
industries  as  at  present  qonstituted,  supervision  is  specialiaed 
and  the  executive  in  charge  of  each  department  is  so  completely 
engrossed  with  his  particular  duties  that  he  can  only  attend  to 
other  matters  to  their  neglect;  added  to  that,  it  is  doubtful  if 
even  then  he  is  competent  to  deal  with  the  subject  referred  to, 
owing  to  lack  of  knowledge  or  experience  outside  of  his  par- 
ticular department 

This  strike  covered  a  period  of  76  days  and,  so  far  as  the 
seven  plants  aifected  in  the  State  of  New  York  are  concerned, 
involved  a  loss  of  140,498  work  days  to  those  on  strike.  Sta- 
tistical data  ot  information  covering  this  subject  for  plants  outr 
side  of  the  State  of  New  York  is  not  available  at  this  time. 

Respectfully  submitted, 

(Signed)         John  Lundbigan,  Chairman. 
P.  J.  Downey, 
M.  J.  Reaga^^, 
Board  of  MediaMon  and  ArhUration, 


Digitized  by 


Google 


Bureau  of  Mediation  and  Akbitbation,  1910.       481 

Intervention  in  Shirt  Waist  "Makers'  Strike,  New  York 

City. 

No  dispute  in  recent  years  has  attracted  more  attention  on 
the  part  of  the  general  public  than  the  general  strike  of  shirt  waist 
makers  in  New  York  City,  which  was  inaugurated  November 
22,  1909.  Perhaps  the  question  has  arisen  in  the  minds  of  some 
as  to  how  such  a  dispute  could  continue  so  long,  in  the  face  of 
so  much  attention  on  the  part  of  the  public,  when  there  was  in 
existence  in  the  Bureau  of  Mediation  and  Arbitration  a  state 
agency  for  intervention  in  just  such  disputes.  In  view  of  such 
possible  queries,  the  Bureau  presents  herewith  an  account  of  the 
efforts  for  a  settlement  which  were  made  during  the  dispute  to 
which,  as  a  matter  of  fact,  the  Bureau  devoted  more  time  and 
attention  than  to  any  other  recent  dispute. 

The  actual  stoppage  of  work  occurred  November  22nd  and  at 
once  rendered  idle  approximately  15,000  employees  —  4,000  men 
and  11,000  women.  This  Bureau  intervened  on  November  20th 
for  the  purpose  of  promoting  a  conference  between  the  repre- 
sentatives of  the  manufacturers  and  the  workpeople,  with  a  view 
to  preventing  a  strike,  although,  as  a  matter  of  fact,  there  had 
been  during  the  months  of  July,  August  and  September  four 
separate  strikes  in  individual  establishments,  in  which  the  Bureau 
had  intervened  and  in  two  of  which  settlements  were  effected. 
On  November  22nd,  the  date  of  the  general  strike,  representatives 
of  the  Bureau  were  on  the  scene  and  personally  tendered  their 
services  to  the  representatives  of  each  of  the  disputants. 

The  contention  of  the  employers  at  that  time  was  that  no 
grievance  or  demands  had  been  presented  to  them  until  after  the 
employees  had  gone  on  strike,  and  that  they  were  in  ignorance 
of  the  contentions  of  their  employees.  The  officers  of  the  union, 
on  the  other  hand,  claimed  that  a  large  number  of  employers  had 
already  signed  their  general  agreement  and  that  many  others 
had  expressed  a  desire  and  intention  to  do  likewise,  which  pre- 
cluded any  occasion  for  interference  by  the  state. 

On  November  24th  a  conference  between  representatives  of 
several  employers  and  representatives  of  the  Bureau  at  the  su^v 
office  of  the  Department  of  Labor  made  it  apparent  that  tlie 
employers  generally  were  willing  to  submit  the  matters  in  dispute 
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to  arbitration,  but  the  representatives  of  the  employees  maintained 
as  before  that  the  manufacturers  were  signing  the  original  agree- 
ment as  rapidly  as  it  could  be  presented  to  them,  and  therefore 
there  was  no  need  of  either  arbitration  or  even  general  conference 
of  the  parties.  The  union  claimed  that  136  employing  manu- 
facturers had  signed  the  agreement  during  the  first  week  of  the 
strike. 

About  December  15th  a  committee,  of  which  Mr.  John  Mitchell 
was  chairman,  undertook  conciliation ;  and  after  several  days  and 
numerous  conferences  succeeded  in  securing  a  proposal  which  the 
committee  recommended  to  the  representatives  of  the  workpeople 
for  adoption.  On  December  27th  this  proposition  was  rejected  by 
the  strikers.  On  December  29th  Mr.  Mitchell  informed  thi? 
Bureau  of  the  result  of  his  eflForts,  and  on  December  29th  the 
following  communication  was  addressed  to  the  representatives  of 
both  parties  to  the  dispute,  the  replies  to  which  are  also  reproduced. 

STATE   department   OF   LABOR. 
Bureau    of    Mrdiation    and    ARBrrBATioN. 

December  29,   1909. 

Gentlemen. —  It  is  perhaps  superflous  to  remind  you  that  a  serious  in- 
dustrial dispute  has  existed  for  some  time  in  the  waist  making  industry  of 
New  York  City  and  also  unnecessary  to  call  your  attention  to  the  fact  that 
varied  agencies  and  efforts  have  been  more  or  less  unsuccessfully  applied 
toward  its  adjustment.  Our  information  at  the  present  time  is  that  a  large 
percentage  of  this  industry  is  still  seriously  interrupted  on  account  of  this 
dispute. 

While  no  specific  or  direct  appeal  has  been  made  to  this  Bureau  for 
either  intervention  or  investigation,  there  have  been  many  suggestions  from 
various  sources  that  some  positive  action  be  taken.  It  seems  to  me,  assuming 
that  the  declarations  of  the  parties  who  claim  to  represent  the  interests 
involved  on  both  sides  of  this  contention  have  any  responsible  foundation,  that 
there  is,  to  say  the  least,  a  reasonable  possibility  of  effecting  an  honorable 
adjustment  of  that  portion  of  the  dispute  which  is  still  unsettled,  and  to 
that  end  I  recommend  that  a  conference  be  held  between  the  representatives 
of  each  of  the  parties  directly  involved,  which  shall  include  representatives 
of  this  Bureau,  for  the  purpose  of  determining  whether  or  not  it  is  possible 
to  reach  a  mutually  satisfactory  interpretation  of  the  term  "  open  and  closed 
shop.''  In  order  that  there  be  no  misunderstanding  as  to  the  particular  sub- 
jects with  which  this  conference  should  deal  I  desire  it  to  be  understood  that 
my  interpretation  and  understanding  of  a  printed  circular  letter  on  what 
appears  to  be  the  oflicial  letter  head  of  the  Associated  Waist  and  Dress  Manu- 
facturers  under   date   of    Decomlier    10,    1009,    is   that   the    members   of   the 
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Employers'  Association  are  willing  to  discuss  and  determine  all  questions 
involved  which  relate  to  terms  and  conditions  of  employment,  compensation, 
etc.,  and  are  willing  to  recognize  the  right  of  their  employees  to  present  to 
them  at  any  and  all  times,  under  reasonable  restrictions  and  regulations,  any 
subject  of  grievance  or  dispute  affecting  or  relating  to  their  employment,  as 
well  as  to  discuss  and  mutually  agree  on  the  general  terms  and  conditions  of 
such  employment. 

I  am  unable  at  this  time  to  define  from  any  positive  or  official  information 
the  attitude  of  the  employees  or  their  organization  as  to  whether  or  not  they 
are  willing  to  consider  a  settlement  of  the  portion  of  this  dispute  still  exist- 
ing along  the  lines  indicated  in  the  foregoing.  In  order  that  our  under- 
standing of  the  attitude  of  both  interests  may  be  clear  and  in  ordfer  that 
we  may  intelligently  determine  whether  or  not  any  further  action  is  advisable 
or  necessary  on  the  part  of  this  Bureau,  I  earnestly  request  that  the  author- 
iced  representative  of  each  of  the  parties  reply  in  writing  to  the  siiggestions 
and  recommendations  contained  herein  and  indicate  whether  or  not  they  or 
those  they  represent  are  willing  to  participate  in  a  conference  based  on  the 
general  propositions  advanced. 

I  shall  be  at  the  sub-ofBce  of  the  Department  of  Labor,  114-116  East  28th 
street.  New  York  City,  on  Monday  next  and  trust  that  the  information 
necessary  for  intelligent  action  may  be  available  at  that  time. 

Very  truly  yours, 

(Signed)  John  Lundbigan, 

Chief  Mediator, 


EXECUTIVE    OFFICES,    ASSOCIATED    WAIST    AND    DRESS    MANU- 
FACTURERS, 

January  3,   1910. 
John  Lundrigan,  Esq.,  Chief  Mediator,  Department  of  Labor,  Bureau  of 
Mediation  and  Arbitration,   114   East  2Sth  St,,  City: 

Dear  Sir. —  I  am  instructed  to  acknowledge  receipt  of  your  favor  of  the 
20th  inst.  conveying  an  offer  of  mediation  or  arbitration  in  connection  with 
the  recent  strike  of  some  of  the  employees  of  members  of  this  Association. 

We  fully  appreciate  your  kind  suggestion,  but  beg  to  advise  you  that  the 
proceeding  proposed  would  be  wholly  futile.  Wages,  sanitary,  and  other  con- 
ditions of  employment  in  the  shops  of  our  members  are  excellent  and  beyond 
criticism. 

The  sole  question  at  issue  has  been  the  right  of  the  employers  to  maintain 
"  open  shops,"  the  representatives  of  the  strikers  endeavoring  to  force  tlie 
members  of  the  Association  to  adopt  "  closed "  or  "  union  shops,"  i.  e.,  to 
employ  none  but  members  of  the  union.  The  principle  involved  in  this  issue 
we  could,  under  no  circumstances,  consistently  consent  to  submit  to 
arbitration. 

Conferences  have  been  held  at  the  suggestion  of  persons  of  prominence  in 
the  community,  including  Mr.  John  Mitchell,  who  is  recognized  as  one  of 
the  ablest  and  most  highly  respected  among  labor  lea<ler8  in  this  country. 
No  grievances   of   any   account    were   presented.     Concessions   souglit   as   to 
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hours  of  labor  and  other  conditions  were  granted,  and  an  understanding  ap- 
parently satisfactory  to  the  representatives  of  the  striking  employees  was 
arrived  at,  but  this  was  subsequently  repudiated  or  rejected  by  their  organi- 
zation as  not  including  recognition  of  the  "  union  "  principle  for  which  they 
were  contending. 

You  will  thus  perceive  that  there  is  no  question  to  be  arbitrated. 
Thanking  you  for  your  kind  offer,  and  holding  ourselves  in  readiness  to 
furnish  any  information  in  our  possession,  whenever  called  upon,  we  are, 

Very  respectfully  yours, 
Absociated  Waist  and  Dress  Manufactubebs, 

(Signed)  Geo.  S.  Lewy, 

Secretary. 

LADIES'  WAIST  MAKERS'  UNION, 

(Local  25,  L  L.  G.  W.  U.) 

Janu<iry  3,   1910. 
John  Lundbigan,  Esq.,  Chief  Mediator,  114  East  2Sth  8t..,  V.  Y.: 

Deab  Sib. —  Your  favor  of  the  29th  ult.,  came  duly  to  hand,  and  after  care- 
ful  consideration,  our  Executive  Board  has  authorized  the  appointment  of  a 
committee  to  meet  with  a  committee  of  employers,  and  with  representatives 
of  your  department  for  a  conference  upon  whether  or  not  it  is  (possible  to 
reach  a  mutual  satisfactory  interpretation  of  the  term  "  open  and  closed 
shop,"  and  any  other  cognate  questions  that  may  arise  during  such 
conferences. 

Awaiting  your  kind  advices  as  to  the  time  and  place  of  such  conference, 
we  are,  Yours  erincerely, 

(Signed)  J.  Goldstein, 

Chief  Orgatiizer. 

Arrangements  were  made  for  separate  conferences  of  represen- 
tatives of  the  Bureau  with  committees  representing  each  of  the 
organizations  engaged  in  the  dispute.  The  employers'  representa- 
tives simply  reiterated  the  position  outlined  in  the  foregoing  rep]y 
to  our  communication,  adding  that  they  would  be  willing  to  con- 
sider any  proposition  relating  to  general  terms  of  employment, 
compensation,  etc.,  which  did  not  involve  the  question  of  "  closed 
shop.''  There  seemed  to  be  at  least  a  possibility  of  arranging  a 
cx)nference  of  the  two  parties,  and  with  that  object  in  view,  a 
conference  with  representatives  of  the  strikers  was  arranged,  to 
which  were  also  invited  several  outside  parties  who  had  takon 
an  active  interest  in  the  dispute  and  in  whom  it  was  to  bo  expected 
the  sirike  committee  would  have  confidenco,  including  Mrs. 
O.  TT.  P.  Helmont,  Miss  Anne  ^forgan,  Miss  Dreier  and  Mrs.  Eva 
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McDonald- Valesh.  The  committee  of  the  strikers  failed  to  appear 
on  January  3d,  owing  to  the  illness  of  the  chairman,  but  was 
represented  on  January  4th  by  Messrs.  J.  Goldstein  and  B.  Wita- 
skin  and  Miss  Rebecca  Rothstein.  The  whole  situation  was  gone 
over  with  the  special  object  of  determining  whether  or  not  any 
proposition  could  be  evolved  that  would  meet  the  employers' 
position,  that  is,  which  would  eliminate  the  discussion  of  the 
open  or  closed  shop  by  substituting  therefor  the  general  principle 
of  collective  bargaining  between  the  employers  and  employees 
still  affected  by  the  dispute.  The  result  of  the  whole  discussion 
was  the  declaration  on  the  part  of  the  committee  of  employees 
that  they  knew  the  strikers  would  not  consider  any  such  proposi- 
tion and  that  the  committee  would  not  recommend  it. 

The  next  and  final  effort  toward  adjustment  began  on  January 
10th  in  the  form  of  a  request  for  arbitration  from  the  strikers' 
side.  The  facts  r^arding  this  effort  and  its  results  are  fully 
revealed  in  the  following  correspondence. 

January  10,  1910. 
My  Drab  Sir. —  I  am  requested  by  resolution  of  the  executive  board  of  the 
Ladies'  Waist  Makers'  Union  of  this  city,  of  which  I  am  the  attorney,  adopted 
at  its  meeting  on  the  8th  inst.,  to  invite  through  your  office  an  arbitration 
of  the  disputes  now  pending  between  the  union  and  the  employers  belonging 
to  the  Associated  Waist  and  Dress  Manufacturers,  such  arbitration  to  be  con- 
ducted under  the  provisions  of  law  relating  thereto. 

Will  you  kindly  advise  the  proper  parties  and  notify  me  at  my  office, 
No.  141  Broadway,  New  York?  The  union  is  prepared  at  any  time  to  name 
its  representative  to  take  part  in  such  arbitration. 

Sincerely  yours, 
(Signed)  Miles  M.  Dawson. 

To  How.  John  Williams,  Commissioner  of  Labor ^  Alha/ny,  N,  Y. 

Ja/nuary  11,   1910. 
Miles  M.  Dawsox,  Esq.,  141  Broadway,  New  York  City: 

Dbab  Sib. —  Your  letter  of  the  10th  instant,  invoking  the  aid  of  this  Depart- 
ment in  an  effort  to  end  the  existing  disputes  between  the  Ladies'  Waist 
Makers'  Union  of  New  York  City  and  the  Associated  Waist  and  Dress  Manu- 
facturers of  said  city,   is  received. 

I  assume  from  the  contents  of  your  communication  that  the  course  contemr 
plated  by  the  union  in  whose  behalf  you  write,  is  that  which  is  provided  for 
in  sections  146,  147  and  148  of  the  Labor  Law,  and  that  your  wish  is  that 
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the  proposition  of  the  union  to  arbitrate  the  disputed  questions  under  legal 
regulations  should  be  presented  to  the  Associated  Waist  and  Dress  Manu- 
facturers through  this  Department.  This  I  shall  do  to-day.  And  if  the 
said  Associated  Waist  and  Dress  Manufacturers  accept  the  proposal,  the 
duty  of  arranging  for  preliminaries  will  be  cheerfully  undertaken  by  our 
Bui'eau  of  Mediation  and  Arbitration;  and  for  that  purpose  I  would  respect- 
fully ask  that  you  advise  me  as  to  the  name  and  address  of  the  person 
selected  to  represent  the  union  on  the  proposed  board  of  local  arbitrators. 

Yours  very  truly, 

(Signed)        John  Williams, 

Oommissioner, 

Jantwry  11,   1910. 

Associated  Waist  and  Dress  Manufactubers  qf  New  York,  Hoffrmm  Bouse, 
'New  York  City: 
Gentlemen. —  This  Department  is  in  receipt  of  a  communication  from 
Mr.  M.  M.  Dawson,  representing  the  Ladies'  Waist  Makers'  Union  of  New 
York,  advising  that  through  its  executive  board  the  said  union  has  decided 
to  invite  "  arbitration  of  the  disputes  now  pending "  between  it  and  the 
employers  belonging  to  the  Associated  Waist  and  Dress  Manufacturers.  It  is 
proposed  that  arbitration  shall  be  conducted  under  the  provisions  of  the 
Labor  Law,  sections  146,  147  and  148.  The  union  is  prepared  at  any  time  to 
name  its  representative  to  take  part  in  such  arbitration. 

If  the  proposed  plan  of  arbitration  as  laid  down  in  the  law  above  men- 
tioned is  agreeable  to  your  Association,  will  you  kindly  advise  me  and  fur- 
nish the  name  and  address  of  the  person  who  is  selected  to  represent  your 
body?  Upon  receipt  of  such  information,  our  Bureau  of  Mediation  and  Arbi- 
tration will  cheerfully  undertake  the  preliminaries  necessary  to  a  perfection 
of  the  organization  of  the  proposed  local  board  of  arbitrators. 

Yours  very  truly, 
(Signed)  John  Williams, 

Commissioner, 

January  11,  1910. 

Board   of   Mediation   and   Arbitration,   care   of  Commissioner  of  Labor, 
Albany,  V.  Y.: 

Gentlemen. —  Confirming  my  letter  of  the  10th  inst.  to  the  Ckimmissioner 
of  Labor,  I  beg  to  make  the  offer  to  submit  for  arbitration  by  a  Board  of 
Arbitrators  under  the  provisions  of  article  10  of  the  Labor  Law  and  par- 
ticularly of  section  146  thereof,  the  following  grievances  and  disputes  by  and 
between  the  members  of  the  Ladies'  Waist  Makers  Union  of  the  City  of  New 
York  and  the  employers  who  belong  to  the  Associated  Waist  and  Dress  Manu- 
facturers of  the  City  of  New  York. 

First.  As  to  the  hours  of  labor  which  shall  constitute  a  week's  work. 

Second.  As  to  the  number  of  hours  of  overtime  per  diem  in  an  emergency. 

Third.  As  to  whether  the  respective  shops  shall  be  confined  to  employing 
members  of  the  union  or  not 
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Fourth.  In  case  the  shops  are  not  to  be  confined  to  the  employment  of  mem- 
bers of  the  union  as  to  whether  discrimination  shall  be  practiced  in  hiring 
or  discharging  employees  or  in  any  other  way  because  of  their  membership 
or  non-memberahip  in  the  union. 

Fifth.  Whether  or  not  the  striking  employees  upon  returning  to  work  are 
to  be  put  in  their  former  places  and  if  not  in  what  manner  are  they  assured 
re-employment  and  upon  what  terms. 

Sixth.  As  to  whether  the  employers  shall  or  shall  not  furnish  free  of 
charge,  needles,  thread  and  all  other  appliances,-  provided  the  supplies  so 
furnished  are  to  be  accounted  for  and  broken  parts  returned  so  far  as  is 
reasonably  possible. 

Seventh.  As  to  whether  or  not  during  slack  times  and  dull  seasons  work 
shall  be  divided  equally  among  employees  so  far  as  is  reasonably  practicable. 

Eighth.  As  to  the  number  of  holidays  to  be  allowed  with  full  pay  during 
each  year  to  those  who  are  working  at  daily  or  weekly  fixed  wages. 

Ninth.  As  to  w^iether  employers  will  confer  with  representatives  of  the 
union  as  to  differences  which  may  arise  between  themselves  and  their  em- 
ployees belonging  to  the  union,  and  which  may  not  be  adjusted  between  them- 
selves and  such  employees  without  being  referred  to  the  union. 

Tenth.  Whether  wages  and  prices  for  work  are  to  be  fixed  in  this  arbi- 
tration or  are  to  be  subject  to  adjustment  in  each  shop  between  the  employer 
and  his  shop  employees  or  by  negotiations  with  the  union,  or  in  what  manner 
the  same  are  to  be  fixed  and  determined. 

Eleventh.  As  to  whether  or  not  the  Associated  Waist  and  Dress  Manu- 
facturers will  receive  communications  from  representatives  of  the  union  as 
to  alleged  violations  of  the  terms  of  the  arbitration,  and  will  or  will  not 
upon  such  notification  take  steps  to  correct  such  violations  as  are  found  to 
exist. 

Twelfth.  As  to  whether  the  Associated  Waist  and  Dress  Manufacturers  will, 
through  its  representatives^  confer  as  to  any  differences  which  may  hereafter 
arise  either  under  the  terms  of  the  arbitration  or  otherwise,  between  em- 
ployers belonging  thereto  and  the  members  of  the  union  employed  by  them, 
and  which  may  not  have  been  adjusted  between  such  employers  and  their 
union  employees  or  by  means  of  conference  of  such  employers  with  repre- 
-  sentatives  of  the  union. 

Thirteenth.  That  whether  or  not  any  differences  which  may  arise  between 
the  union  and  the  Associated  Waist  and  Dress  Manufacturers  and  which  may 
not  upon  conference  be  adjusted,  shall  be  referred  to  arbitration,  and  if  so, 
the  names  of  the  arbitrators  or  the  method  by  which  they  are  to  be  selected. 

Fourteenth.  In  event  this  submission  to  arbitration  is  accepted  and  ap- 
proved by  the  employers  belongang  to  said  Associated  Waist  and  Dress  Manu- 
facturers, acting  through  their  representatives  therein,  the  Ladies  Waist 
Makers'  Union  agree  upon  notice  thereof: 

(a).  To  appoint  at  once  an  arbitrator  under  the  provisions  of  section  146 
of  the  Labor  Law  and  to  report  the  name  of  the  same  to  your  Board. 

(b).  To  instruct  all  members  of  the  union  to  go  back  to  work  and  con- 
tinue to  work  until  such  arbitration  is  completed,  upon  condition  that  the 
wages,  prices,  hours  and  other  term»  fixed  by  the  arbitration  are  to  take 
effect  so  far  as  this  is  possible,  as  of  the  day  they  go  back  to  work. 
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(c).  To  abide  the  determination  of  the  Board  of  Arbitration  as  per  the 
conditions  of  section  143  of  the  Labor  Law. 

I  have  been  instructed  and  authorized  to  make  this  proposal  on  behalf  of 
the  Ladies^  Waist  Makers'  Union  by  resolution  of  its  Executive  Board  adopted 
at  a  meeting  thereof  held  on  the  8th  inst.  at  Clinton  Hall,  in  the  Borough  of 
Manhattan,  Oity  of  New  York. 

Yours  sincerely, 
(Signed)  Miles  M.  Dawson, 

Attorney  for  Ladies*  Waist  Makers*  Union. 

January  12,  1910. 
Associated  Waist  and  Dbess  Manufacturebs  or  New  York,  Hoffman  House, 
New  York  City: 
Gentlemen. — As  per  my  telegram  of  this  morning,  I  hand  you  herewith  a 
statement  of  the  grievances  and  disputes  proposed  to  be  submited  to  arbi- 
tration by  the  Ladies'  Waist  Makers'  Union  of  New  York. 
Awaiting  your  decision,  I  am, 

Yours  very  truly, 

(Signed)  John  Willlams, 

Oommissicner, 


January  13,  1910. 
Hon.  John  Williams,  Commissioner  of  Labors  Albany,  N,  Y.: 

Dear  Sir. —  In  reply  to  your  letter  of  11th  inst.,  I  beg  to  advise  that  the 
Ladies  Waist  Makers'  Union  has  selected  Jacob  Goldstein  as  their  arbitrator. 
Mr.  Goldstein  is  the  general  organizer  of  the  union. 
This  is  in  confirmation  of  my  telegram  sent  to-day. 

Yours  sincerely, 
(Signed)  Miles  M.  Dawson, 

Attorney  for  Waist  Makers*  Union. 

EXECUTIVE  OFFICES,  ASSOCIATED  WAIST  AND  DRESS 
MANUFACTURERS, 

January  12,  1910. 
Mr.  John  Wiixiams,  Commissioner,  Department  of  Labor,  Albany,  N.  Y.: 

Dear  Sir. — We  are  in  receipt  of  your  favor  of  the  11th  inst.,  advising  us 
that  you  have  received  a  communication  from  Mr.  M.  M.  Dawson,  repre- 
senting the  Ladies'  Waist  Makers'  Union  of  New  York,  informing  you  that 
the  said  union  has  decided  to  invite  "  arbitration  of  tlie  disputes  now  pend- 
ing" between  it  and  the  employers  belonging  to  the  Associated  Waist  and 
Dress  Manufacturers,  and  inquiring  whether  we  desire  to  enter  into  the  arbi- 
tration proposed. 

Our  position  is  concisely  stated  in  our  letter  to  Mr.  John  Lundrigan,  Chief 
Mediator  of  the  Department  of  Labor,  under  date  of  the  3d  inst.,  from  which 
we  quote  as  follows: 
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"  The  proceeding  proposed  would  be  wholly  futile.  Wages,  sanitary, 
and  other  conditions  of  employment  in  the  shops  of  our  members  are 
excellent  and  beyond  criticism. 

"The  sole  question  at  issue  has  been  the  right  of  the  employers  to 
maintain  'open  shops/  the  representatives  of  the  strikers  endeavoring  to 
force  the  members  of  the  Association  to  adopt  *  closed  '  or  *  union  shops/ 
i.  c.,  to  employ  none  but  members  of  the  union.  The  principle  involved 
in  this  issue  We  could,  under  no  circumstances,  consistently  consent  to 
submit  to  arbitration. 

"  Conferences  have  been  held  at  the  suggestion  of  persons  of  promi- 
.  nenoe  in  the  community,  including  Mr.  John  Mitchell,  who  is  recognized 
as  one  of  the  ablest  and  most  higlily  respected  among  labor  leaders  in 
this  country.  No  grievances  of  any  account  were  presented.  Concessions 
sought  us  to  hours  of  laljor  and  other  conditions  were  granted,  and  an 
understanding  apparently  satisfactory  to  the  representatives  of  the  strik- 
ing employees  was  arrived  at,  but  this  was  subsequently  repudiated  or 
rejected  by  their  organization  as  not  including  recognition  of  the 
"union"  principles  for  which  they  were  contending. 

**  You  will  thus  perceive  tliat  tliere  is  no  question  to  be  arbitrated." 
All  the  matters  suggested  for  arbitration  in  Mr.  Dawson's  letter  were 
considered  and  a  mutual  understanding  reached  at  the  conference  referred  to 
in  our  letter  from  which  the  above  quotation  is  given;  but  the  settlement 
thus  determined  upon  was  rejected  by  the  said  union.  The  present  sugges- 
tion for  arbitration  is  clearly  not  olTered  in  good  faith,  as  the  only  issue  is 
upon  the  attempt  to  force  the  '*  closed  shop  "  upon  the  tra<ie. 

We  may  add  that  there  is  no  controversy  or  dispute  between  members  of 
our  Association  and  their  employees.  Thousands  of  employees  are  working  in 
the  shops  of  our  me!nl>ers,  are  earning  good  wages,  and  are  perfectly  satis- 
fied with  all  the  conditions  of  employment. 

Our  members  will  continue  to  conduct  their  factories  in  accordance  with 
law,  with  due  regard  to  the  comfort  and  welfare  of  their  employees.  They 
will  210L  submit  to  dictation  from  others  whether  animated  by  ulterior,  selfish 
motives,  or  by  sentiment  based  upon  misinformation  of  actual  conditions. 

Very  respectfully  yours, 
AssociATisD  Waist  and  Dhess  Mantjfacturkrs, 

(Signed)  J.  B.  Hyman, 

President, 


January  15,  1910. 
Milks  M.  Dawson,  Esq.,  141  Broadicay,  Neic  York  City: 

BeAb  Sir. — 1  have  to  advise  that  the  Associated  Waist  and  Dress  Manu- 
facturers, through  I.  I).  Hyman,  President,  decline  to  accept  the  proposition 
for  arbitration  of  the  disputes  between  the  Ladies'  Waist  Makers*  Union  and 
the  members  of  said  Asr^eiation. 

Yours  very  truly, 
(Signed)  John  Wit^liams, 

Comtniasioner, 
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January  19,  1910. 
Hox.  JoHX  WIUJAMS,  Commissioner  of  Labor,  Albany,  N.  Y.: 

Dear  Sib. —  I  beg  to  acknowledge  receipt  of  yours  of  the  15th  inst.,  stating 
that  the  proposition  for  arbitration  between  the  Ladies'  Waist  Makers'  Union 
and  members  of  the  Associated  Waist  and  Dress  Manufacturers  is  declined. 
liCgrctting  tiiat  sucli  is  the  case,  I  am, 

Yours  sincerely, 

(Signed)  Miles  M.  Dawson. 

This  completes  the  record  of  efforts  in  this  dispute  so  far  as 
the  Bureau  is  informed.  It  appears  to  be  generally  conceded  that 
the  strike  virtually  ended  February  16th,  at  which  time  the  union 
reported  less  than  2,000  of  its  members  idle  and  employers  re- 
ported full  working  forces. 

While  the  whole  number  at  some  time  engaged  in  this  strike 
was  approximately  30,000,  at  no  one  time  were  there  more  than 
15,000  idle.  Preliminary  or  partial  reports  indicate  that  about 
22,000  employees  in  356  establishments  succeeded  in  securing  all 
of  the  conditions  demanded,  including  the  establishment  of  the 
original  closed  shop  agreement  The  employers'  association  claims 
to  represent  il87  establishments  with  approximately  18,000  em- 
ployees. The  report  furnished  by  them  indicates  that  but  8,000 
workpeople  employed  in  shops  controlled  by  the  association  were 
on  strike.  The  employers'  association  reports  no  change  in  working 
conditions  or  compensation  as  a  result  of  the  strike,  while  the 
employees'  representatives  report  improved  working  conditions 
and  increased  compensation  in  80  per  cent  of  the  establishments 
where  the  strike  apparently  failed,  that  is,  where  no  trade  agree- 
ment was  signed.  The  aggregate  number  of  working  days 
which  the  union  reports  its  members  as  having  lost  is  584,984. 
The  figures  of  the  employers'  association  are  not  yet  available, 
but  if  they  show  the  proportion  of  lost  time  as  the  union  reports 
the  grand  total  of  time  lost  will  be  close  to  800,000  days. 

The  principal  obstacle  to  successful  intervention  in  this  dispute 
was  the  fact  that  the  employees  generally  quit  their  employment 
before  there  had  been  any  attempt  at  negotiation  or  discussion  of 
their  claims  or  contentions.  This  of  itself,  according  to  the  em- 
ployers, constituted  a  flagrant  breach  of  loyalty  and  virtually  pre- 
sented the  demands  of  the  employees,  that  is,  their  agreement,  as 
an  ultimatum,  in  the  formulation  of  which  the  employers  had 
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neither  been  consulted  nor  considered.  On  the  other  hand,  it  is 
a  matter  of  general  knowledge  in  this  and  similar  trades  or  occu- 
pations in  New  York  City  that  on  many  past  occasions  the  atti- 
tude of  many  employers  has  been  to  refuse  to  consider  requests 
for  betterment  of  working  conditions  until  the  workpeople  have 
demonstrated  their  ability  to  stop  the  employers'  business.  Had 
not  this  impression  been  so  positive  and  pronounced  the  work- 
people might  perhaps  have  presented  their  proposed  trade  agree- 
ment for  mutual  discussion  before  stoppage  of  work  when  the 
possibilities  of  settlement  would  have  been  much  greater. 

Intervention   in   Cloak,   Suit  and  Skirt  Makers'   Strike, 

New  York  City. 

The  general  strike  of  employees  engaged  in  the  manufacture  oi 
ladies'  suits,  cloaks  and  skirts,  which  was  inaugurated  in  New 
York  City  on  July  7th,  had  for  its  purpose  the  establishment  of 
a  new  trade  agreement  providing  for  complete  recognition  of  the 
Cloak  and  Skirt  Makers'  and  the  International  Ladies'  Garment 
Makers'  Unions  in  all  matters  affecting  employment  in  this  in- 
dustry. Copies  of  the  agreement,  embodying  the  demands  of  the 
unions,  were  submitted  to  the  manufacturers  under  date  of  July 
6th.  The  employers  contended,  and  such  contention  seems  to  be 
well  founded,  that  the  proposed  agreement  had  not  been  discussed 
between  themselves  and  their  employees. 

On  July  8th  the  New  York  office  of  the  Bureau  by  letter 
recommended  to  the  president  of  the  manufacturers'  association 
and  the  chairman  of  the  settlement  committee  of  the  unions  "  that 
each  party  to  this  controversy  appoint  a  conference  committee  in 
order  that  an  understanding  may  be  reached  and  a  speedy  ter- 
mination of  the  trouble  brought  about"  The  chairman  of  the 
union  settlement  committee  replied  on  July  10th  that  "  We  are  at 
all  times  ready  to  meet  a  committee  of  our  employers  who  are  in- 
volved in  this  controversy  at  this  time,  to  try  to  adjust  existing 
differences."  No  reply  having  been  received  from  the  employers' 
association,  on  July  14th  the  Bureau  again  formally  requested  by 
letter,  delivered  by  messenger,  that  a  committee  with  executive 
powers  be  selected  by  each  of  the  parties  involved  and  that  an  early 
meeting  of  such  committees  be  called  for  a  general  discussion  of 
the  questions  involved  in  the  dispute  with  the  object  of  possibly 
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effecting  a  settlement  The  Bureau  further  indicated  its  willing- 
ness to  arrange  for  this  conference,  if  desired,  and  to  be  "  repre- 
sented therein,  if  agreeable  to  each  of  the  participants." 

In  reply  to  this  communication  under  date  of  the  15th  the 
employers'  association  contended  that  they  had  no  definite  knowl- 
edge of  the  issues  involved  in  the  strike,  asserted  that  they  had 
always  been  ready  to  adjust  the  legitimate  grievances  of  any  of 
their  employees,  and  advised  the  Department  to  secure  from  the 
employees  a  statement  of  their  grievances.  "  We  stand  ready  so 
soon  as  you  can  secure  a  statement  of  these  grievances  to  par- 
ticipate in  conference  with  you  or  with  any  committee  repre- 
senting our  employees,  with  a  view  to  securing  an  adjustment'^ 
In  qualification  of  the  above  statement,  however,  the  association 
quoted  the  following  from  the  signed  pledge  of  each  member  of 
their  organization:  "that  he  will  not  join  or  enter  into  any 
agreement  whatsoever  with  any  organization  which  shall  directly 
or  indirectly  involve  the  surrender  of  the  control  and  management 
of  his  factory  or  sub-factories  to  any  set  or  group  of  men,  whether 
calling  themselves  a  ^  union '  or  anything  else." 

In  co-operation  with  others,  the  Bureau  promoted  an  informal 
conference  between  the  executive  officers  of  the  employers'  asso- 
ciation and  of  the  unions  on  July  17th,  which  terminated  with 
the  understanding  that  the  participants  would  recommend  a  for- 
mal conference  the  following  day.  The  unions  thereupon  agreed 
to  the  selection  of  a  committee  of  ten  for  a  conference  with  a 
like  committee  of  the  employers  and  through  a  representative  of 
the  Bureau  submitted  to  the  employers'  association  as  their  bill  of 
complaints  and  grievances  and  as  the  basis  of  discussion  a  copy 
of  their  original  demands.  The  employers'  association  refused  to 
participate  in  a  discussion  of  the  points  contained  in  this  docu- 
ment, which  was  characterized  as  the  "  demands  of  the  union/* 
and  formally  resolved  "  that  no  conference  in  reference  to  set- 
tling this  strike  be  held  with  any  representative  of  the  employees, 
until  they  present  in  writing  a  statement  of  grievances  to  be  dis- 
cussed at  such  conference,  which  statement  shall  contain  a  waiver 
of  any  demand  for  the  closed  shop." 

From  this  point  on  the  Bureau  took  no  further  action  except 
to  keep  informed  of  the  situation  until  August  26th.   On  August 
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25th  a  communication  from  Mr.  James  E,  March  to  Governor 
Hughes  under  date  of  August  19  th,  was  referred  to  the  Commis- 
sioner of  Labor  by  the  Governor's  secretary.  The  writer  of  this 
letter  stated  that  he  had  made  some  efforts  for  a  settlement  of 
the  strike  and  that  some  progress  had  been  made  in  a  conference 
at  his  office,  and  that  ^^  at  the  solicitation  of  men  on  both  sides  of 
the  dispute  "  he  wrote  to  suggest  that  the  Governor  should  take 
the  matter  up  "  with  .the  proper  board."  "  Would  it  not  be  pos- 
sible," he  asked,  "  for  a  man  to  be  sent  here  who  would  act  as  one 
of  a  board  of  arbitrators?"  Upon  receiving  this  communication 
the  Bureau  immediately  took  up  the  question  of  renewed  inter- 
vention but  ascertained  that  a  conference  between  the  representa- 
tives of  the  employers  and  workmen  was  then  in  session  (August 
26th)  and  according  to  the  statements  of  Mr.  March  and  others 
interested,  with  a  fair  prospect  of  reaching  an  adjustment  As  a 
matter  of  fact,  however,  this  prospect  was  not  immediately  real- 
ized owing  to  the  rejection  by  the  strikers  of  a  tentative  agree- 
ment reached  at  the  conference.  These  facts  were  reported  to  the 
Governor  on  August  31st  and  this  ended  the  Bureau's  action  in 
the  case.  Within  a  week,  however,  renewed  conferences  of  rep- 
resentatives of  the  parties  brought  about  an  agreement,  signed 
on  September  2d,  which  ended  the  dispute. 

Intervention  in  Track  Laborers'  and  Foremen's  Strike  — 
Delaware  &  Hudson  Railway. 

On  July  2d,  1,200  trackmen  employed  by  the  Delaware  &  Hud- 
son Railway  wont  on  strike,  the  Company  refusing  to  concede  any 
of  the  following  demands,  the  wage  scale  here  proposed  involving 
a  considerable  increase  which  became  the  principal  issue  in  the 
dispute : 

Section  I.  The  following  rules  and  rates  of  pay  will  cover  the  service  of 
maintenance  of  way  employees  of  the  Delaware  &  Hudson  Railway,  the  same 
shall  hereinafter  be  referred  to  as  "  Employees." 

I  2.  Ten  hours  shall  constitute  a  day's  work,  except  .on  Saturday,  when 
eight  hours  shall  constitute  a  day's  work.  When  required  to  work  in  excess 
of  those  hours  or  on  Sunday,  or  National  holidays,  time  and  one-half  will 
be  allowed.  Tl»€  Jiours  to  be  worked  will  be  between  7  a.  m.  and  6  p.  m. 
A  minimum  allowance  of  three  hours  will  be  allowed  for  any  call. 
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§  3.  Employees  will  be  promoted  on  their  respective  superintendent's  divi- 
sions in  order  of  their  seniority,  providing  they  are  qualified.  A  list  of  all 
employees  will  be  prepared  on  each  superintendent's  division,  such  list  to 
show  the  seniority  standing  of  each  employee.  Men  will  be  advised  of  any 
vacancy  in  the  position  of  foremen,  and  their  applications,  if  presented  within 
five  days  after  being  notified,  will  be  considered. 

§  4.  Employees  suspended  or  dismissed  who  consider  they  have  been  un- 
fairly dealt  with,  shall  be  granted  a  fair  and  impartial  hearing  within  five 
days  of  such  suspension  or  dismissal.  Should  the  investigation  show  the 
discipline  was  unjust,  the  employee  shall  be  reinstated  and  paid  for  all  lost 
time. 

§  5.  Leave  of  absence  and  free  transportation  will  be  granted  to  members 
of  duly  appointed  committees  for  the  adjustment  of  matters  in  dispute  be- 
tween the  Company  and  its  employees,  so  far  as  is  consistent  with  good 
service,  within  ten  days  after  the  request  for  same  has  been  made  to  the 
proper  oilicial. 

§  G.  Foremen  when  taken  from  their  regular  sections  to  take  charge  of 
work  on  another  section  shall  be  paid  time  and  one-half. 

§  7.  Employees  traveling  on  orders  from  the  Company  before  or  after 
regular  working  hours,  shall  be  allowed  straight  time. 

§  8.  Employees  shall  be  given  leave  of  absence  and  free  transportation 
four  times  each  year  to  attend  meetings,  such  leave  shall  not  exceed  two 
daj'B,  and  then  only  when  consistent  with  good  service,  and  provided  the 
Company  is  not  put  to  additional  expense. 

§  9.  Free  transportation  will  be  given  to  employees  and  their  families  in 
accordance  with  the  current  general  rules  of  the  Company. 

§  10.  Kates  of  Pay  — 

Section  foremen  in  first-class  yards $77 .50  per  month 

Section  foremen,  second-class  yards 72.50   "        " 

Section  foremen,  outside  of  yard  on  Pennsylvania  Divi- 
sion, between  Carbondale  and  Wilkesbarre 67.50    "        " 

Section  foremen  on  all  other  sections  on  all  divisions  of 

the  Delaware  &  Hudson  Ry 65 .00    ** 

All  foremen  in  charge  of  extra  gangs  on  all  divisions  of 

the  Delaware  &  Hudson  Ry 82.50   "        " 

All  laborers  shall  receive  17  cents  per  hour  on  the  entire  system  of  the 
Delaware  &  Hudson  Railway.  One  man  on  each  section  will  be  allowed  18 
cents  per  hour,  except  on  the  Carbondale  yard  where  six  men  will  be  allowed 
18  cenfts  per  hour;  and  eight  men  on  each  extra  gang  will  receive  18  cents 
per  hour.  One  first  assistant  foreman  in  Carbondale  yard  will  receive  $72.50; 
one  second  assistant  foreman  will  receive  $65. 

These  rules  and  rates  of  pay  will  become  eflfective ,  1910, 

and  remain  in  force  until  either  party  desiring  a  change  gives  the  other  party 
thirty  days'  notice. 

Signed  on  behalf  of  the  Company, 

Signed  on  behalf  of  the  Employees, 

-  ^'  ^  

>    -^    >^'        ,,  Gen'l  Chairnuui. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.       495 

The  day  before  the  strike  occurred  a  representative  of  the  Bu- 
reau had  intervened  and  endeavored  to  arrange  a  conference. 
The  representatives  of  the  trackmen  were  willing  to  meet  the 
Company's  representatives  before  calling  a  general  strike  but  the 
Company  refused,  stating  that  they  had  increased  the  wages  of  all 
foremen  $2.50  per  month-and  of  trackmen  from  14  to  15  cents  per 
hour,  that  it  would  be  impossible  to  consider  any  further  increase 
this  year  and  that  the  Company  would  insist  on  the  following 
terms  which  they  had  caused  to  be  sent  to  all  K)admasters  in 
April. 


'  .  •        J  AprU  23rd,  1910. 

Dear  Sir: 

I  wi&h  to  advise  you  that  I  have  been  successful  in  my  efforts  to  obtain  an 
increase  for  the  men  in  the  Track  Department,  and  effective  April  15th,  I 
wish  you  would  arrange  to  put  into  effect  the  following  schedule: 
Foremen  in  Ist-class  yards,  $70.00  per  month  with  overtime. 
Foremen  in  End-class  yards,    65.00  to  65.50  per  month  with  overtime. 
Foremen  in  Srd-class  yards,    57.50  to  60.00  per  month  with  overtime. 
Road  sections,  on  Penn.  Div.  between  Plymouth  and  Carbondale,  $60.00 

per  month  with  overtime. 
All  other  road  sections,  including  branches,  $55.00  per  month  with  over- 
time. 
There  are  other  places  beside  the  yard  sections,  which  are  not  distinctly 
road  sections,  where  special  rates  will  applv,  which  can  be  determined  on 
going  over  the  payrolls,  based  on  a  general  advance  over  the  former  rates  of 
wages.     These  you  should  take  up  with  me  so  as  to  decide  the  individual 
cases  on  their  merits,  but  the  above  is  the  general  schedule  to  be  observed. 

As  to  the  overtime:  The  understanding  is  that  an  allowance  will  be  made 
on  the  monthly  basis  for  all  Sunday  work  for  foremen.  The  monthly  rate  is 
based  upon  ihe  actual  number  of  working  days  in  the  month  and  the  over- 
time is  to  be  allowed  for  Sundays  based  upon  the  actual  number  of  working 
days  divided  into  the  established  rate  per  month.  No  allowance  is  to  be 
made  for  overtime  under  three  hours  for  foremen  in  connection  with  the  day's 
work,  but  when  foremen  are  called  after  their  day's  work  has  been  com- 
pleted, for  work  at  night  yon  should  make  proper  allowance  of  overtime  for 
such  work. 

For  all  track  laborers,  the  rate  is  to  be  15  cents  per  hour,  excepting  in  the 
Albany  and  Schenectady  yards,  where  the  rate  will  be  15^  cents  per  hour 
and  men  are  to  be  paid  straight  time  for  the  actual  number  of  hours  on 
duty.  ' 

Please  see  that  the  Roadmaaters  are  advised  as  to  this  change  when  they 
send  la  tSieir  time  for  the  second  half  of  April. 

Youn  truly, 
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On  July  18th,  Mr.  A.  B.  Lowe,  President  of  the  International 
Brotherhood  of  Maintenance-of-Way  Employees,  requested  the 
Bureau  to  arrange  a  conference  or  interview  for  him  with  Mr. 
Sims,  Stecond  Vice-President  of  the  Company.  Mr.  Sims  infused 
to  meet  Mr.  Lowe,  giving  as  kis  reason,  that  he  was  not  an  em- 
ployee of  the  Company,  but  stating  that  the  Company,  through 
its  proper  officer  in  charge  of  the  track  department,  would  meet 
a  committee  of  their  former  employees  with  a  view  to  adjusting 
the  dispute,  and  on  July  20th  a  conference  was  held  at  the  office 
of  Chief  Engineer  Geo.  11,  Burgess.  The  trackmen  were  repre- 
sented by  Geo.  Smith,  Philip  Altier,  C.  Koch,  James  Brown, 
Fred  Harris,  Dan  Farono  and  Alfred  Blanchard,  the  Company  by 
Geo.  H.  Burgess,  Chief  Engineer,  and  John  A.  McGrew,  In- 
spector of  Maintenance,  and  the  Bureau  of  Mediation  and  Arbi- 
tration by  P.  J.  Downey.  The  Company  refused  to  consider  any 
increase  in  wagee,  stating  that  the  rate  offered  was  equal  to  or 
greater  than  that  paid  by  the  seven  competing  roads.  At  this 
conference,  however,  many  of  the  abuses  the  men  complained  of 
were  adjusted  satisfactorily,  and  the  Company  submitted  the 
following  proposition  as  a  basis  of  final  settlement:  That  all  men 
on  strike  be  reinstated  in  their  former  positions  excepting  those 
then  in  jail  for  the  destruction  of  the  Company's  property;  fore- 
men to  be  paid  for  all  Sunday  work  and  overtime  over  three 
hours ;  overtime  to  be  paid  when  day's  work  was  completed  and 
they  were  again  called  into  service;  when  absent  from  work 
caused  by  sickness  or  other  important  occasions,  men  not  to  be 
docked.  The  strikers'  committee  refused  to  accept  this  proposi- 
tion and  submitted  the  following:  That  the  committee  and  the 
men  on  strike  be  reinstated  in  their  former  positions,  that  within 
two  weeks  after  work  was  resumed  a  committee  representing  the 
trackmen  meet  the  representatives  of  the  Company  to  adjust  the 
wage  scale  and  working  conditions,  and  that,  failing  to  agree,  all 
matters  in  dispute  be  referred  to  arbitration,  the  majority  de- 
cision or  award  to  be  final  and  binding  on  all  parties.  The  Com- 
pany refused  to  accept  this  proposition  and  thns  the  conference 
ended. 

On  August  10th,  the  Bureau  was  again  oalled  upon  to  in- 
tervene by  the  following  letters: 
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August  10,  1910. 
The  Commissioner  of  Labor,  Albany ,  N,  Y,: 

Deab  Sib. —  Governor  Hughes  directs  me  to  liaiid  you  a  copy  of  a  letter 
ulider  date  of  the  8th  itistant,  which  he  has  received  from  A.  K  Lowe,  Presi- 
dent of  the  International  Brotherhood  of  Maintenance-of-Way  Employees, 
for  consideration  and  report  by  the  Bureau  of  Mediation  and  Arbitration. 

Very  truly  yours, 
(Signed)         GEORGE  CURTIS  TREADWELL, 

Secretary  to  the  Governor. 

Albany,  N.  Y.,  August  8,  1910. 

The  Honorable  Governor  Hughes,  8tate  House,  Albany,  N.  Y.: 

Dbab  Si£. —  I  have  no  doubt  Your  Excellency  is  aware  that  there  has  been 
a  strike  on  the  D.  &  H.  Ry.  of  its  trackmen  since  June  30th.  The  strike  was 
forced  upon  us  by  the  refusal  of  the  officials  of  the  company  to  give  us  a 
fair  working  agreement,  similar  to  .that  which  our  comrades  in  the  other 
branches  of  the  service  are  working  under,  a  fair  increase  in  our  rates  of  pay, 
and  finally,  the  dismissal  of  the  committee. 

Before  sanctioning  the  request  of  the  committee,  of  which  Mr.  George 
Smith,  Meadowdale^  N.  Y.,  is  chairman,  to  order  the  suspension  of  work,  I 
wired  him  that  if  the  company  did  not  agree  to  reinstate  the  dismissed  com- 
mittee without  prejudice,  and  either  by  conference  or  arbitration  settle  the 
controversy  amicably,  I  would  a{)prove  of  the  request  to  order  a  suspension 
of  work. 

As  the  committee  could  not  secure  a  peaceable  settlement,  *they  fulfilled 
the  trust  committed  to  them  by  over  90  per  cent  of  the  men  in  the  track 
department  and,  as  I  have  said,  the  strike  became  effective  on  June  30th,  and 
is  still  on  and  the  line  swept  clean  of  its  former  guardians  of  its  tracks  and 
bridges. 

I  came  to  Albany  at  the  first  trouble,  in  hope  of  securing  an  adjustment 
of  the  trouble  and  through  the. good  offices  of  Commissioner  Downey,  of  the 
State  Arbitration  Board,  asked  for  an  interview  with  General  Manager  Sims. 
Refusing  to  meet  me,  he  agreed  the  committee  would  be  met  and  conferences 
were  held  without  producing  any  result  except  granting  some  concessions  of 
meeting  the  grievances  which  the  men  complained  of,  but  refusing  any  in- 
crease in  rates. 

I  gave  the  committee  a  proposal,  of  which  they  approved  unanimously  and 
left  with  iJhe  officials,  providing  for  the  settlement  of  the  controversy  which 
was,  briefly,  that  we  would  at  once  call  off  the  strike  if  the  company  would 
agree  to  meet  the  committee  within  two  weeks,  discuss  with  them  the 
proposed  schedule  of  rules  and  rates,  and  submit  to  arbitration  any  points 
upon  which  they  could  not  agree,  the  award  of  the  majority  of  the  arbitrators 
to  be  binding  upon  both  parties. 

This  proposition  is  still  with  them  and  if  they  can  propose  anything  fairer, 
either  to  the  company  or  the  employees,  we  will  promptly  accept  it.  I  believe 
this  is  a  perfectly  fair  method  of  stopping  this  conflict  and  restoring  harmony 
on  the  line  and  safety  to  the  men  in  the  engine  and  train  service  and  to  the 
patrons  of  tihe  road,  the  traveling  .public,  and  it  puts  upon  the  party  refusing 
to  arbitrate  the  responsibility  for  any  loss  of  life  which  may  result  from 
the  continuance  of  the  conflict. 
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Let  me  say  concerniDg  the  reports  of  the  track  being  tampered  with  by 
strikers  that  no  men  could  view  with  more  abhorrence  any  attempt  to 
wreck  a  train  than  these  men  on  strike,  whose  life  work  it  is  to  make  travel 
by  rail  safe,  pleasant  and  fast,  and  we  have  earnestly  urged  upon  our  men 
not  only  to  desist  absolutely  from  any  interference  with  the  track  or  strike 
breakers,  but  to  use  their  influence  with  sympathizers  to  do  the  same.  I 
need  not  tell  you  that  at  such  a  time  as  this  parties  with  a  real  or  fancied 
grievance  against  the  railway  company  may  attempt  something  of  the  kind 
that  I  have  alluded  to,  knowing  that  they  can  do  so  with  a  certainty  of  the 
blame  being  put  upon  the  strikers,  but  I  believe  you  will  find  that  our  men, 
most  of  whom  have  given  years  of  faithful  service  to  the  railway  company, 
are  daily  employed  at  otlicr  callings  and  so  I  disclaim  for  them  any  con- 
nection with  the  attempts  to  wreck  trains. 

1  write  to  you  in  the  hope  that  you  will  use  your  great  influence  with  the 
oflicials  to  end  this  controversy  in  which  everybody  loses,  nobody  gains,  and 
the  innocent  public,  the  source  of  both  dividends  and  wages,  are  the  victims, 
and  thanking  you  in  advance  for  any  assistance  you  can  render  to  them, 
I  am, 

Yours  very  sincerely, 

(Signed)     A.  B.  LOWE, 

President, 

On  receipt  of  the  above,  the  Bureau  arranged  a  conference 
which  was  held  on  Friday,  August  12th,  at  the  office  of  George 
H.  Burgess,  Chief  Engineer  of  the  D.  &  H.  Co.  The  trackmen 
were  represented  by  George  Smith,  B.  Altier,  A.  Blanchard, 
James  Brown,  Fred  Harris,  C.  A.  Koch,  Dan  Farono;  and  the 
Company  by  Chief  Engineer  George  H.  Burgess  and  John  A. 
McGrew,  Inspector  of  Maintenance;  the  Bureau  of  Mediation 
and  Arbitration  by  P.  J.  Downey.  The  following  wage  scale  and 
working  conditions  were  agreed  upon,  with  the  result  that  the 
strike  was  declared  off  on  the  13th  and  all  the  men  returned  to 
work  on  the  15th. 

1.  Wage  Scale.*  • 

Foreman:    first-class  yards $75.00 p3r  month . 

second-class  yards 67. dO    '*        " 

third-class  yards 62.50    "        " 

road  sections,  man  1  ne;  Pean.  Div 65 !00    "        " 

road  sections,  main  line;  Nineveh,  Sus).  and  Sa*-.Oi  vs.  60.00    "        " 

road  8  otions,  main  line,  Champ.  Div 57.50    "        " 

road  sections,  all  branches  (exc.  Ballston  Br.) 57.50    "       '' 

Extra  gang  foreman,  permanent (maximum)  3.00  per  day. 

Laborers:  All  day  labor  is  to  receive  fifteen  (15)  cents  per  hour  for  actual 
hours  worked  and  one  man  on  each  section  and  certain  men  on  extra  gangB, 

*  Here  reproduced  in  oondensed  form. 
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the  number  to  be  determined  later,  to  receive  one  (1)  cent  per  hour  additional. 
Ten  (10)  hours  to  constitute  a  day's  work,  except  during  December,  January 
and  February,  when  the  men  will  be  guaranteed  a  minimum  of  nine  and 
one-hulf   (9^)   hours,  if  actually  worked. 

JeffcrHon  Divisions:  The  D.  &  H.  Company  is  controlled  as  to  rates  paid 
on  the  Jefferson  Division  by  the  Erie  Railroad's  scale  of  wages.  Authoriza- 
tion has  been  received  from  the  Erie  to  pay  foremen  five  ($5.00)  dollars 
per  month  increase  over  previous  rates  and  the  laborers  are  to  receive  fifteen 
(15)  cents  per  hour,  an  increase  of  one  (1)  cent  per  hour.  General  conditions 
governing  labor  are  controlled  by  the  D.  &  H.  Company  and  of  course  the 
general  conditions  will  be  the  same  as  arranged  for  with  the  committee. 
General  conditions  as  regards  one  man  on  section  to  receive  one  ( I )  cent  per 
hour  additional  and  the  guarantee  as  to  nine  and  one-half  (9^)  hours'  work 
during  the  winter  time  will  apply  to  the  JefTerson  Division. 

No  extra  work  except  in  cases  of  necessity  or  emergency,  or  where  the 
foremen  believe  it  is  necessary.  Tliere  will  be  no  docking  of  time  except  in 
cases  of  wilful  neglect;  foremen  will  be  allowed  to  attetid  to  emergency 
business,  sickness,  or  any  cases  of  death  in  his  family  without  loss  in  wages. 

2.  In  cases  where  section  foremen  are  taken  to  do  extra  gang  work  and 
should  be  continued  in  such  work  for  over  a  couple  of  days,  they  will  receive 
the  rate  given  extra  gang  foremen  in  that  vicinity. 

3.  There  will  be  no  discrimination  against  any  man  for  his  membership  in 
any  trade  union. 

4.  Mr.  Burgess  will  meet  and  treat  with  any  committee  representing  his 
employees  to  adjust  any  grievances,  or  individuals  who  may  have  a  grievance. 

5.  There  shall  be  no  discrimination  by  him  or  any  of  his  subordinates 
against  any  of  the  men  who  went  on  strike,  nor  shall  he  allow  the  men  to 
discriminate  against  those  who  remained  at  work. 

6.  Men  not  arrested  for  destruction  of  railroad  property  shall  be  reinstated 
in  their  old  positions,  or  the  next  best  position  in  the  gift  of  the  company. 

7.  There  will  be  no  change  in  the  rates  of  wages  of  common  labor  below 
15  cents  an  (hour  before  January  1,  1911. 

8.  There  will  be  no  reduction  in  the  rates  submitted  for  section  foremen 
for  at  least  six  months. 

[ntervextion  in  Garment  Workers'  Strike  — Syracuse. 

On  April  1,  1910,  District  No.  7  of  the  Uilited  Garment 
Workers  of  Syracuse  made  a  demand  on  the  Clothing  Manufac- 
turers' Association  for  a  15  per  cent  increase  in  wages  in  the 
tailoring  department,  which  the  manufacturers  refused  and  on 
June  1st,  900  garment  workers  went  on  strike  to  enforce  the 
demand. 

On  the  9th,  a  representative  of  the  Bureau  went  to  Syracuse 
and  upon  investigation  learned  that  no  conference  of  the  parties 
had  been  held.  In  fact,  neither  party  wished  it  to  be  understood 
that  they  desired  one.     In  view  of  this  state  of  affairs  and  there 
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being  no  immediate  prosix^ct  of  settlement,  the  following  request 
was  sent  to  the  secretary  of  each  association : 

Syracuse,  N.  Y.,  June  10,  1910. 

To  Messrs,  Herbert  R.  Peck,  Sec.  of  the  Syracuse  Clothing  Manufacturert^ 
Aaaociation,  and  Charles  A.  Yates,  Sec,  District  No,  7,  United  Garment 
Workers  of  America,  Syracuse: 

Gentlemen.^  The  State  Board  of  Mediation  and  Arbitration  upon  investi- 
gation learns  of  an  almost  complete  BU^)ension  of  o^ration  in  the  clothing 
industry  caused  by  a  strike  between  the  Clothing  Manufacturers'  Association 
and  the  members  of  District  No.  7,  United  Garment  Workers  of.  America, 
and  after  a  lapse  of  nine  days  neither  party  to  the  controversy  has  made  any 
attempt  to  adjust  the  existing  difficulty.  The  Board  respectfully  suggests, 
so  that  industrial  peace  may  again  be  restored,  that  a  conference  be  held 
between  committees  representing  the  Clothing  Manufacturers'  Association 
and  District  No.  7j  United  Garment  Workers,  believing  the  results  of  such  a 
conference  may  terminate  the  controversy.  Should  this  suggestion  be  agree- 
able to  the  parties  at  intere^,  I  would  suggest  that  a  conference  be  held  at 
the  Vanderbilt  Hotel  this  afternoon  at  3,  or  at  the  office  of  the  secretary  of 
the  Manufacturers*  Association,  or  at  any  other  time  or  place  agreeable  to 
the  parties  interested.  I  would  be  pleased  to  co-operate  with  you  and  render 
any  assistance  in  my  power  in  reaching  an  amicable  adjustment.  My  address 
while  in  Syracuse  will  be  the  Vanderbilt  Hotel;  any  communications  addressed 
there  w^ill  reach  me. 

Hoping  for  a  reply  at  your  earliest  convenience,  I  remain. 

Very  truly  yours, 

(Signed)     P.  J.  DOWNEY, 
Asst,  Mediator, 

To  this  the  following  answers  were  received: 

Syracuse,  N.  Y.,  June  10,  1910. 
Mr.  V.  J,  Downey,  Vanderbilt  Hotel,  Syracuse,  N.  Y,: 

Dear  Sir. —  Your  favor  of  the  10th  as  representative  of  the  Department  of 
Labor  at  Albany  is  hereby  acknowledged,  relative  to  a  conference  to  be  held 
between  the  representatives  of  the  Clothing  Manufacturers*  Association  and 
the  United  Garment  Workers. 

In  reply  wish  to  say  that  it  is  the  policy  of  this  Association  and  its 
different  members  to  confer  or  consider  any  matters  which  are  presented  to 
them. 

Relative  to  a  conference  to  be  held  at  3  o'clock  this  afternoon,  all  con- 
ferences have  previously  been  held  at  the  office  of  W.  S.  Peck  &  Co.  and 
representatives  of  this  Association  will  be  here  at  3  o'clock  this  afternoon  to 
meet  anyone  who  may  wish  to  confer  with  them. 

We  are. 

Very  respectfully  yours, 

(Signed)     H.  R.  PECK, 
Sec.  CU,  Manufacturers*  Assn,  of  Syracuse. 
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Syracuse,  N.  Y.,  June  11,  1910. 
Mr,  P.  J.  Downey,  State  Board  of  Arbitration,  Albany,  N,  Y.: 

Dear  Sir. —  Your  favor  of  June  10th  addressed  to  the  Manufacturers'  Asso- 
ciation as  well  as  to  myself,  received.  I  desire  to  inform  you  that  the  same 
was  laid  before  the  strike  committee  of  District  Council  No.  7,  U.  G.  W.  of  A. 
at  a  meeting  held  to-day  at  1  p.  m. 

I  am  directed  by  said  committee  to  communicate  the  fact  to  you  that  we 
are  perfectly  agreeable  to  hold  a  conference  with  yourself  and  the  Manu- 
facturers* Association  as  stated  in  your  favor,  at  such  time  and  place  as  you 
may  designate.  Allow  me  to  suggest  that  you  advise  the  secretarj'  of  the 
Association  and  myself  as  well,  by  wire  or  special  delivery,  if  this  will  be 
agreeable  to  you  for  Monday  afternoon.  Upon  receipt  of  suoh  information 
from  you  I  will  endeavor  to  arrange  to  have  the  five  committ^men  selected  by 
the  strike  committee  at  the  place  you  appoint. 

Trusting  that  your  efforts  in  relation  to  peace  and  harmony  in  the  clothing 
industry  in  our  city  may  be  successful, 

I  am. 

Very  truly  yours, 
(Signed)     CHARLES  A.  YATES, 
8e&y  District  Council  No,  7,  U,  G,  W,  of  A. 

On  June  14th,  a  conference  was  held  at  the  office  of  W.  S. 
Peck  &  Co.  The  Manufacturers'  Association  was  represented  by 
Rudolph  Herzog  and  W.  J.  Clark ;  DivStrict  No.  7  by  Victor  Alt- 
man,  Charles  A.  Yates,  John  Moore,  Morris  Elstein,  Samuel 
Rubenstein  and  Elizabeth  Green;  the  Bureau  by  P.  J.  Downey. 
The  representatives  of  the  manufacturers  offered  the  following 
proposition :  Piece  work  to  be  establislied  on  twelve  operations  at 
a  10  per  cent  increase  in  wages  for  thirty  days;  those  not  able  to 
make  the  standard  wage  to  receive  the  same  for  the  time  men- 
tioned ;  those  earning  more  than  the  standard  to  receive  all  wages 
in  excess  earned,  but  after  the  expiration  of  the  thirty  days  to  be 
paid  according  to  the  amount  of  work  produced ;  those'  having  re- 
ceived no  increase  in  wages  since  January  1st  and  receiving  $7.50 
per  week  or  less,  to  receive  50  cents  per  week  increase ;  those  re- 
ceiving $8  per  week  or  over  to  receive  $1  per  week  increase.  The 
strikers'  committee  agreed  to  submit  the  proposition  to  their 
organization  for  approval.  On  the  16th,  at  a  general  meeting  of 
the  garment  workers,  the  proposition  was  submitted  for  their  con- 
sideration and  approval  but  was  almost  unanimously  rejected. 
But  the  representatives  of  District  No.  7  were  of  opinion  that  if 
the  manufacturers  themselves  and  not  their  representatives  would 
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meet  them,  those  on  strike  would  have  more  confidence  in  any 
agreement  reached,  and  on  the  18th  another  conference  was  ar- 
ranged by  the  Bureau's  representative.  Those  present  were  W. 
H.  Woodhull,  President ;  H.  R.  Peck,  Secretary-Treasurer ;  T.  H. 
Clere,  Vice-President ;  and  Messrs.  Clark  and  Herzcg  representing 
the  Manufacturers'  Association;  Messrs.  Altman,  Yates,  Moore, 
Elstein,  Rubensftein  and  Green  for  District  No.  7;  and  P.  J. 
Downey  for  the  Bureau.  The  following  agreement  was  reached 
and  accepted  by  a  referendum  vote  of  those  on  strike: 

All  people  who  .were  receiving  $7.50  and  under  and  have  not  been  advanced 
since  January  1,  1910,  to  receive  $.50  advance;  those  receiving  $8,  $9,  $10,  $11 
and  $12  to  receive  one  dollar  advance;  all  receiving  $1.3  and  $14  to  receive 
$1.25  advance;  all  receiving  $15,  $16  and  up,  $1.50  advance. 

Piece  work  shall  be  established  in  any  of  the  tailoring*  departments  as 
rapidly  as  it  is  deemed  advisable  by  any  member  of  the  Manufacturers* 
Association,  prices  on  the  operations  to  be  determined  by  the  manufacturer. 
Should  prices  so  determined  not  be  satisfactory,  they  shall  be  adjusted  be- 
tween those  effected  and  the  manager  or  his  representatives;  failing  to  reach 
a  satisfactory  adjustment,  the  matter  in  dispute  to  be  referred  to  arbitration, 
all  awards  to  be  paid  from  time  operation  was  protested. 
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STATISTICS  OF  STRIKES  AND  LOCKOUTS. 
The  year  ended  September  30,  1910,  holds  the  record  for  the 
last  ten  years  in  point  of  employees  involved  and  working  time 
lost  in  strikes  and  lockouts.  The  number  of  disputes  increased 
more  than  40  per  cent  over  last  year  and  is  the  largest  for  any 
year  in  the  decade  except  1907.  The  number  of  participants 
shows  an  increase  of  260  per  cent  over  last  year,  and  of  90  per 
cent  over  the  previous  record  of  100,133  in  1903.  It  is  the  work- 
ing time  lost,  however,  which  shows  the  most  remarkable  advance 
over  previous  years,  the  increase  being  445  per  cent  over  1909  and 
40  per  cent  over  the  largest  amount  in  the  preceding  years,  which 
was  4,158,744  in  1903. 

STRIKES  AND  LOCKOUTS  IN  NEW  YORK  STATE,  1901-1910. 

B1IPXX>TKX8  INTOLVBD.  -WOBXINO  DAT8  LOflT. 

Year  Endbd  Di»-    * ■*                              * *»  . 

Sept.  30—  put««.  Directly.  Indirectly.  ToUl.  Directly.    Indirectly.  Total. 

1901(9mo(i.) 130  22,205        22,851        45.056  502.166        317.501  820.667 

1002 188  34,281          3,676        39.957  497,204  70,511  567,715 

1903 202  100.133         18.258  118,391  3,473,091        685,653  4,158.744 

1904 124  67,308        51,225  108,533  1.840,554     1,658,907  3.499.461 

1905 154  62.564        22.053        74,617  922,775        355.221  1,277.996 

1906 245  66,454          7,252        63.706  1.568.245         100.036  1.668.281 

1907 282  77.931         13.286        91,217  1.482.923        241.337  1.724.260 

1908 160  20,090          3.146        23.236  318.928  77,797  396,725 

1909 176  52,699         14.579        67.178  771.790        289.304  1.061,094 

1910 250  190.603        16.819  206.922  5,482.581        300.813  5,783.394 

Number  of  Disputes. 

The  following  table  shows  the  number  of  disputes  in  each  in- 
dustry for  the  last  six  years : 

iNDumnr.                                1905.  1906.  1907.  1908.       1909.       1910. 

1-ft  Agriculture 

1-c  Fisheries 1  1     

1.  Stone,  clay,  glass  products 13  12  5  4            11            13 

2.  Metals,  machines,  conveyances 26  30  44  10            22            46 

3.  Wood  manufactures 7  10  11  7              5              6 

4.  Leather  and  rubber  goods 3  4  8  3              6            12 

5.  Chemicals,  oils,  paints,  etc 2  1              1     

6.  Paper  and  pulp 1  3  10  3              2              5 

7.  Printing  and  paper  gopds 13  10  7              7     3 

8.  Textiles 7  17  26  7              6            13 

0.     Clothing,  millinery,  laundering 11  22  28  22            36            27 

10.  Food,  liquors,  tobacco 8  8  17  5            13  15 

U.  Water,  light,  power 1  2  2     1 

12.  Building  industry 53  85  02  64  56  79 

13.  TransporUtiott,  communication 9  31  50  22  19  27 

14.  Trade 2  2  2              1     2 
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15. 
16. 
17. 

Inddstky. 

Hotels,  reatauranU,  etc 

Professions  (theaters) 

Public  employment 

1905. 

1906. 
4 
2 

1907. 
3 

1 
4 

1908. 

1 
2 

1 

1909. 

1910 

1 

Total 

154 

245 

2S2 

160 

176 

250 

The  most  notable  increases  over  1909  in  number  of  disputes  are 
shown  in  the  metal  trades  and  the  building  industry,  disputes  in 
the  former  having  increased  from  22  to  46  and  in  the  latter  from 
56  to  79.  The  only  decrease  was  in  the  clothing  industry  (from 
36  to  27)  but  that  fact  does  not  indicate  less  disturbance,  for  the 
decrease  in  number  of  disputes  was  overbalanced  by  their  greater 
size  and  longer  duration. 

Employees  Affected. 

The  stone,  clay  and  glass  industry  is  the  only  one  in  which 
fewer  employees  were  affected  by  strikes  and  lockouts;  in  all  the 
others  the  numbers  of  disputants  were  considerably  larger  tlian 
in  the  previous  year.  Four  industries  show  larger  numbers  of 
employees  affected  than  in  any  previous  year  sinee  1904.  These 
four  are:  metals,  machines  and  conveyances;  clothing,  millinery, 
etc.;  food,  liquors  and  tobacco;  and  the  building  industry.  The 
clothing  industry  alone  accounted  for  130,450  workpeople  con- 
cerned in  disput>es,  which  is  63  per  cent  of  the  total  in  all  in- 
dustries. The  total  number  was  three  times  as  large  as  in  1909, 
which  was  in  turn  about  three  times  as  large  as  in  1908. 

BliPLOTEBS  INVOLVSD  DIRBCTLT  OR  INDIBBCTLT. 

INDUSTRT.                                 1905.  1906.  107.  1908.       1909.         1910. 

1-a  Agriculture 

1-c  Fisheries 80  60     

1.  Stone,  clay,  glass  products 3,483  6,512  398  412      3.996        3.056 

2.  Metals,  machines,  conveyances 3.181  8.634  9.008  668      4.656       11.584 

3.  Wood  manuf acturos 1.015  533  1.307  353          353        1.122 

4.  Leather  and  rubber  goods 232  632  6.273  81       1.102        2.204 

6.     Chemicals,  oils,  paints,  etc 105  70            20     

6.  Paperandpulp 70  96  1.844  2.654          269  2.431 

7.  Printing  and  paper  goods 1,267  4.207  407  1.371  390 

8.  Textiles 1.487  2.673  8,619  368          248  3,305 

9.  Clothing,  millinery,  etc 21,625  9,506  20,631  7.158  44,515  130.450 

10.  Food.  Uquors.  tobacco 2,546  1.684  2,732  325      3.105        6.325 

11.  Water,  Kght.  power 19  55          109 20 

12.  Building  industry 33,766  21.801  11.372      3.887      6.489      41.014 

13.  TransporUtidh.  conununication 5,658  6.365  23.888      5.588      2.445        4.450 

14.  Trade 268  310           146          135     435 

16.  Hotels,  restaurants,  etc 373      2.400            20     

16.  Professions  (theaters) 140  266  46     136 

17.  Public  employment 1 .688  150     


Total 74.617     63.700    91,217     23,236    67,178     206.922 
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A  classification  of  disputes  according  to  numbers  directly  in- 
volved shows  a  much  larger  percentage  of  large  disputes  than 
last  year  or  1908.  Whereas  in  1908,  fifty-four  per  cent  and  in 
1909,  forty<>ne  per  cent  of  all  disputes  involved  less  than  50  em- 
ployees, in  1910  those  disputes  constituted  only  thirty-€ix  per 
cent  of  the  total.  In  1910,  39  disputes  numbered  from  500  to 
1,000  or  more  employees  directly  affected,  while  in  1909  there 
were  15  disputes  in  that  class,  and  in  1908  only  9.  Strikes  con- 
cerning less  than  10  employees  were  not  included  in  this  year's 
statistics. 

Disputes. 

1910.  1009.  1908. 
EtfpLOTEES  Directly  Involved.        Number.  Per  cent.Number.  Per  ceni.Number.  Per  cent. 

1-9 1  0.6              1  0.6 

10-19 28         11.2  18  10.2  39  24.4 

2<M9 62        24.8  63  30.1  47  29.4 

50-99 *. 48         19.2  39  22.2  31  19.4 

100-199 40         16.0  24  13.6  21  13.1 

200-499 33         13.2  26  14.8  12  7.5 

500-999 19          7.6              5  2.8              3  1.9 

1000+ 20          8.0  10  5.7              6  3.7 

Total..... 250*    100.0  176       100.0  160       100.0 


Duration  of  Disputes. 
A  classification  of  disputes  according  to  duration  shows  a 
smaller  percentage  than  usual  of  those  lasting  less  than  a  week, 
also  of  those  lasting  less  than  two  weeks,  but  a  much  larger  pro- 
portion of  those  lasting  over  two  weeks.  Nearly  70  per  cent  of  the 
employees  participating  in  strikes  were  out  eight  weeks  or  longer, 
and  the  lost  time  occasioned  by  these  long  continued  disputes 
amounted  to  85  per  cent  of  the  aggregate. 

Total 
working 
days  lost 
Number    Employees  by  those 
of  directly       directly 

Duration.  disputes,    concerned,  concerned. 

Under  1  week ! 103        10,592        24,903 

1  week  and  under  2  weeks 37        11,121        81,383 

2  weeks  and  under  4  weeks 46         18.665      281,290 

4  weeks  and  under  6  weeks 19        14,337      297,134 

6  weeks  and  under  8  weeks 12  4,399      157.452 

8  weeks  and  under  10  weeks 12        06.802  3.252.844 

10  weeks  and  under  15  weeks 13        30.019  1,076.668 

15  weeks  or  over 8  4.578      310.907 

Total 250      190,603  5,482,581 
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aggregate  working  days  lost  in  disputes. 

1006.  1907.  1908.                1909.                1910. 

1-a  Agriculture 

1-c  Fbheries 1,680  660     

1.  Stone,  clay,  glass  prod- 

ucts   100,652  3,238  6,966            31,481            27.453 

2.  Metals,  machines,  con- 

veyances   160.573  193,824  7,821             81,953           165.428 

3.  Wood  manufactures. .. .  9,820  16,503  7,129            11,065            10,745 

4.  Leather     and     rubber 

goods 27,701  121,275  326            80,690            94.947 

5.  Chemicals,  oils,  paints..  445  630                   20     

6.  Paper  and  pulp 272  52,182  155,626              3,138          143,040 

7.  Printing      and      paper 

goods 611,648  4,266            12,815     6,367 

8.  Textiles 36.352  201,765  6,734              2,302          165,070 

9.  Clothing,         millinery, 

laundering 219,549  283,751  108,534          651,144      4,260,301 

10.  Food,  liquors,  tobacco.  23,453  50,709  10,464            60, n3          172,938 

11.  Water,  light,  power 820  3,969     40 

12.  Building  industry 421,167  186,575  31,998            76,537          655,700 

13.  Transportation       and 

oommunicaUon 52,044  555,200  42,983            62,071            78,888 

14.  Trade 1,430  535              4,895     12,115 

15.  Hotels,  restaurants,  eto.  283  27,800                    10 

16.  Professions  (theaters) . .  392  7,182                 414     272 

17.  Public  employment 5, 196     


Total 1,668,281       1,724,260  896.725      1.061,094      5.783.394 


The  aggregate  loss  in  working  days  occasioned  by  strikes  and 
lockouts  in  1910  was  five  times  the  loss  in  1909.  Abnormal 
increases  occurred  in  the  paper  and  the  textile  trades,  in  which  the 
losses  of  1909  were  multiplied  by  45  and  67  respectively.  The 
more  noticeable  increases,  however,  occurred  in  the  building  in- 
dustry (from  76,537  days  in  1909  to  655,700  in  1910)  and  the 
clothing  industry  (from  655,144  to  4,260,391).  The  time  lost 
in  building  trades  disputes  is  greater  than  in  any  year  since  1904, 
and  was  produced  by  several  large  disputes  in  New  York  City 
(steam  fitters,  bricklayers,  sheet  metal  workers,  etc.),  some  long- 
drawn-out  strikes  in  smaller  towns,  and  a  large  number  of  less 
important  ones. 

The  extraordinary  amount  of  time  lost  in  the  clothing  industry 
(nearly  three-fourths  of  the  aggregate  loss)  is  attributable  in 
large  degree  to  two  strikes  in  New  York  City  which  claimed 
much  public  attention — the  shirtwaist  makers'  and  the  cloak 
makers'  strikes  of  November  and  July,  respectively.  These  two 
disputes  produced  62  per  cent  of  the  total  lose  of  the  year. 
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Principal  Disputes. 

The  following  table  gives  a  list  of  the  principal  disputes  of 
1910,  comprising  all  of  those  in  which  10,000  or  more  working 
days  were  lost  by  the  employees  affected.  The  number  of  these  is 
much  larger  than  usual  —  33  as  compared  with  18  in  1909  and 
10  in  1908.     In  1906  there  were  32  and  in  1903  there  were  34. 


Indcstbt  and  PBinaPAL  Disputes. 

2.  Metals,  machines  and  conveyanoes: 

Jamestown,  metal  workers 

Days  tost 

in 
principal 
disputes. 

18.998 

Days  lost 
in  entire 
industry. 

Percentage 

of  lost 

timein 

principal 

disputes. 

New  York  City,  tinware  makers 

16.200 

Rochester.  machinisU 

Schenectady,  boilermakers 

37.560 
20.091 

Total 

92.849 

165.428 

56.1 

4.  Leather  and  rubber  goods: 

New  York  City,  suit  case  makers , 

44.600 
16.000 

New  York  City,  shoe  makers 

Rochester,  shoe  cutters 

23.562 

ToVU : 

83.162 

94.947 

87.6 

6.  Paper  and  polp: 

New  York  SUte  towns,*  paper  makers 

8.  Textiles: 

New  York  City,  cordage  workers 

140.498 

143.010 

98.2 

136.500 

155,070 

88.0 

9.  Ck>thing.  mininery,  laundry: 

Buffalo,  tailors 

47,546 
2.940,000 

New  York  City,  cloak  makers 

New  York  City,  jacket  makers 

42.925 

41,150 

New  York  C5ty,  neckwear  makers. ....    . , . , , 

21,000 

297,500 

New  York  City,  raincoat  makers 

48.384 

New  York  City,  shirt  waist  makers 

664,484 

New  York  City,  shirt  waist  makers 

11,850 

New  York  City,  taitors 

82.500 

New  York  City,  vest  makers 

14.000 

Syracuse,  garment  workers 

21.800 

Total 

4.233.130 

4.260.391 

99.4 

10.  Food,  liquors  and  tobacco: 

New  York  City,  bakers 

55.700 

New  York  City,  sugar  refinery  laborers 

83.720 

Total 

139.420 

172,938 

80.6 

' 

*  These  towns  were  Palmer.  Glens  Falls,  Niagara  Falls,  Ft.  Edward,  WatertowQ,  Ticooderoga 
and  Piercefiekl. 
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iNDuarrRT  and  Pbincipal  Disputes. 

12.  Building  industry: 

Buffalo,  building  laborers 

New  York  City,  bricklayers 

New  York  City,  glasiers 

New  York  City,  mosaic  workers 

New  York  Ci^,  plumbers*  helpers 

New  York  City,  sheet  metal  workers 

New  York  City,  steam  fitters 

Rochester,  street  laborers 

Total 

13.  Transportation  and  oonmiunicatlon: 

D.  &  H.  railroad,  track  foremen  and  laborers. 
New  York  City,  boatmen 

Total 

Grand  total  (33  principal  disputes  and  all  industries) . . 


Percentage 
Days  lost  of  lost 

in  Days  lost         time  in 

principal         in  entire         principal 
disputes.         industry.         diq>utes. 


18,000 
216,100 
28.500 
34.650 
21,600 
42,347 
192,100 
24,650 


677,947 

656.700 

88.1 

41,832 
12,000 

53.832 

78.888 

68.2 

6,457,347 

5,783,394 

94.4 

Tho  strike  of  70,000  cloak  makers  in  New  York  City  caused  a 
loss  of  2,940,000  days  and  is  by  far  the  largest  dispute  in  the  last 
decade.  Six  other  disputes  produced  losses  of  over  100,000  days 
each.  Named  in  the  order  of  their  importance  they  are:  the 
shirt  waist  makers,  pants  makers,  bricklayers  and  steam  fitters, 
all  in  New  York  City,  the  paper  makers  in  the  International 
Paper  Company's  mills  and  cordage  workers  in  New  York  City. 

Ninety-nine  and  four  tenths  per  cent  of  the  total  loss  of  time  in 
the  clothing  industry  was  caused  by  the  12  disputes  in  this  list; 
98.2  per  cent  of  the  loss  in  the  paper  and  pulp  industry,  by  the 
one  dispute  listed;  and  the  total  loss  in  the  33  principal  disputes 
amounted  to  94.4  per  cent  of  the  aggregate  for  the  year's  250 
disputes. 

Localities  Chiefly  Affected. 

Disputes  involving  as  many  as  1,000  workers  or  causing  losses 
of  as  much  as  (10,000  working  days  occurred  in  12  different 
localities  as  listed  below,  the  seven  towns  affectod  in  the  strike  of 
paper  makers  being  grouped  as  one.  New  York  City  was  the 
seat  of  almost  nine-tenths  of  the  disturbance  of  industrial  rela- 
tions due  to  strikes  and  lockouts. 


Digitized  by 


Google 


Directly 

Indirectly 

Directly.  ] 

Indirectly,  ooncerned. 

affected. 

Total. 

190,603 

16,319  5,482,581 

300,813  5.783,394 

163,704 

11,721  4,947,653 

246,783  5 

,194,436 

1,763 

297       121.469 

19.029 

140.498 

3,003 

50        99.614 

630 

100.244 

2,218 

71,976 

71.976 

1.162 

41,832 

41,832 

2,076 

2,360        21,028 

15.085 

36.113 

2,001 

172        26,940 

520 

27,460 

469 

20,762 

20.762 

1,322 

475          9.633 

6,733 

16,366 

2,184 

369        12,225 

2,550 

14.784 

445 

12,945 

12,945 

1,148 

22         10, 159 

75 

10,234 
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Emplotbm  ArracTSD.  Working  Dayb  Loar  bt  Those — 


Diq)utes. 

X«w  York  SUte 250 

New  York  City 83 

Seven  paper  mill  towns* 1 

Rochester 9 

Buffalo 6 

D.  A  H.  Railroad 1 

Schenectady 9 

Syracuse 10 

Jamestovm 2 

Albany 9 

Yonkers 9 

Troy 3 

UUca 7 


Causes  of  Disputes. 

The  strikes  and  lookouts  of  1910  are  in  the  table  below  classi- 
fied according  to  the  principal  cause  or  object  of  each: 

Working 

days  lost 

Employees  by  those 

Number  of     directly     directly 

Caus^.  disputes,    involved,  concerned. 

Increase  of  wages 134        66,443  1.624,617 

Reduction  of  wages 5  290  1,696 

Reduction  of  hours 14  2,041        40,148 

Longer  hours 4  307  2,296 

Trade  unionism 41       110,414  3,544.412 

Employment  of  particular  persons 18  4,410      202,359 

Working  arrangements 27  5,286        60,345 

Payment  of  wagtfa 3  186  285 

Sympathetic 4  1,227  6,523 

Total 250       190,603  5,482,581 

Strikes  for  increase  of  wages  comprised  more  than  half  the 
total  number,  but  were  exceeded  in  size  and  impoxtanoe  by  those 
concerning  trade  unionism.  In  fact,  the  "  trade-union ''  disputes 
averaged  five  times  as  large  as  those  for  increase  of  wages  and 
the  time  lost  aggregated  more  than  twice  as  much.  There  were 
fewer  strikes  than  last  year  against  wage  reductions.  More 
strikes  occurred  for  reduction  in  working  hours,  but  not  so  many 
employees  were  engaged  therein  as  last  year. 

Twice  as  many  strikes  concerning  employment  of  particular 
persons  and  for  regulation  of  working  conditions  were  recorded 


*  Palmer,  Glens  Falls,  Niagara  Falls,  Fort  Edward,  Wa^ertown,  Ticomleroga  and  Piercefield. 
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in  1910  as  iu  1909,  and  in  size  and  duration  tliey  were  more  than 
proportionately  greater.  Three  strikes  for  payment  of  wages 
were  reported,  and  four  sympathetic  strikes. 

Althoirgh  there  were  45  disputes  concerning  unionism  last  year 
and  only  41  this  year,  those  of  1910  involved  twenty  times  as 
many  workpeople.  Two  big  disputes  in  this  group  (those  of  the 
cloa^  makers  and  the  bricklayers)  account  for  95,000  employees'. 
Fifteen  of  the  disputes  were  for  union  recognition,  eight  for  the 
closed  shop  and  eight  for  control  of  certain  work  by  one  of  two 
rival  unions.  The  different  phases  of  union  disputes  are  dis- 
played in  the  following  table,  with  the  number  of  disputes  and 
employees  directly  concerned  in  each  group : 


Employees 
Number  of    directly 
disputes,  concerned. 

Recognition  of  union 15        80,960 

Closed  shop 8  427 

Rii^t  of  organisation 1  101 

Disputes  between  rival  unions 8        27,547 

Against  discharge  of  union  members 5  547 

Miscellaneous 4  842 

Total 41       110,414 


Results  of  Disputes. 

The  results  of  disputes  according  to  causes  are  shown  in  the 
following  table : 

EmPLOTKBB    DiBBCTLT    Ck)NCRRNK> 

Number  op  Disputes  —  in  Disputes  — 


Won  by  Won  by 

em-       Won  by  Compito-  em-       Won  by  Coraprc- 

Causes.              '  ployers.  workers,  roised.        Total,  ployers.  workers,  mined.  Total. 

Increase  of  wages 41  40  53  134  8.855     18,737  38.851  66,443 

Reduction  of  wages 4  1     5  170           120     290 

Reduction  of  hours 5  5  4  14  1.141           275  625  2.041 

Longer  hours 3  1     4  157           150     307 

Tradeunionism 18  18  5  41  3,310  101.503  2,590  110.414 

Employment      of      par- 
ticular persons 13  4  1  18  2.436          211  1.703  4,410 

Working  arrangements..  15  8  4  27  2,485       1.296  1.505  5.286 

Payment  of  wages 2  1     3  160            25     185 

Sympathetic 2  2     4  730          497     1,227 


Total ia3  80  67  250  19.444     125.810     45,340  190,603 
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Of  the  strikes  for  wage  increases,  41  were  won  by  employers, 
40  by  the  strikers  and  53  were  compromised  or  won  in  part  by 
each  side.  The  proportion  of  compromi«e&  is  larger  than  usual 
and  involved  more  than  half  of  all  participants  in  wage  disputes. 
Equal  numbers  of  trade-union  disputes  resulted  in  favor  of  em- 
ployers and  workmen  and  five  were  compromised.  The  totals 
show  that  103  disputw  were  won  by  employers,  80  by  workmen 
and  67  were  won  in  part  by  each  side,  but  the  actual  results  are 
more  clearly  indicated  by  the  numbers  of  workmen  involved,  aa 
follows:  10  per  cent  of  all  the  employees  were  defeated,  66  per 
cent  were  successful  and  24  per  cent  were  partially  successful. 

Mode  op  Settlement. 

Eighty-three  per  cent  of  all  the  workmen  affected  in  the  year's 
disputes  worked  out  settlements  by  n^otiating  directly  or  through 
their  authorized  representatives  with  the  employers.  More  than 
half  the  disputes  (122)  were  settled  in  this  way.  These  propor- 
tions are  higher  than  usual  and  seem  to  indicate  an  advance  in 
the  methods  employed  by  workers  and  employers  to  terminate 
labor  disturbances. 

Employees 
ftffectod 
Number  of  (directly  or 
MoDB  OF  SoTTLBMBNT.  disputes,     indirectly.) 

rirect  negotiation  of  the  parties  or  their  representatives 122  171,799 

Return  to  work  on  employers'  terms 60  12,021 

IMsplacemMit  of  strikers  by  new  emplo3rees 40  8,596 

Mediation  by  State  Bureau,  trade  board  or  other  party 23  13 ,  713 

Arbitration  by  trade  board 2  235 

Arbitration  by  individuals 1  123 

Other  methods 2  435 

Total 250  206,922 


Nineteen  disputes  were  settled  by  representatives  of  the  State 
Bureau  of  Mediation  and  Arbitration,  in  fifteen  of  which  con- 
ferences of  the  disputants  were  arranged  and  in  the  other  four 
mediation  with  the  parties  separately  resulted  in  settlement 
Mediation  by  other  citizens  was  effective  in  three  cases  and  arbi- 
tration methods  in  three.  Two  of  the  arbitration  cases  were 
conducted  by  permanent  boards  and  one  by  a  single  arbitrator 
chosen  by  both  sides  in  the  dispute. 
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table  i.— detailed  statement  of  disputes  repobted 


EsTABLUmaNTB  iNTOLriD. 

EiipiiOraaB. 

Dvftk 

No. 

Clos'd. 

ToUl 
No. 

Oooupfttaoo. 

NUMBU  nfTOLTBO. 

Date. 

INDU8T11T  AND  LOC&IJTT. 

EH- 
wctjy. 

Indi- 
rectly. 

ToteL 

Days. 

L  STONE,  CLAY  AND 


South  Rondout. 
Crudied  itoiie  quarry. 


GiAiia  Fuxs. 
Cement  works 


JoNW  Point. 
Sand  and  gravel  pits. 


Chelsea 

Cohoes 

Dutchess  JuDctioo. 


VSshkUl 

Mechanicville. 


RosetoD. 


Utioa 

Verplanck., 


CORNINO. 

Cut  flass  factory.. 


New  York  Cmr. 
A- 1  glam  and  bnuM  factor- 
ies. 


1 

58 
13 
82 

1 

400 

1 

1 

140 

1 

1 

60 

1 

65 

e 

e 

m 

8 

8 

760 

4 

3 

353 

3 

2 

537 

2 

128 

2 

2 

87 

' 

49 

(5) 

17 

500 

200 
(125) 

SlOM. 

Lfibmn 

44 

*"*i3 
10 

35 
3 

DriOeis 

Othets. 

CeneaC  and  Suid. 

Cement  workers 

58 

140 

60 

20 

3«0 

750 

843 

514 

100 
87 

20 
500 

DrheisandlabocwB 

Brick. 

Laboren 

Brick  makers 

Briokmaken 

Brick  makers 

Rnoknitk^rff. ....  

Brick  makers 

Brick  maken 

Glass. 

Smoothers  and  otbeis 

QiaaB  and  brass  workers 

Others. 

140 

60 
55 

350 

750 
343 

514 

103 

87 


500 


June^... 


June  23-24 . 


Ma72. 


May  2^ 

July  9 
May  11- 

Jttnel8 

May  30- 

Jnty5 


May  24- 
JulyC 


April  9., 


May  24.... 

May  2-7. . . 
May  2-13.. 

Jan.  14-17.. 


Nov.  10-22 


37 
34 
31 

36 


6 
11 

U 


n.  METALS,  MACHINES 


Niw  York  Cmr. 


Syracuse. 


Blabdrll. 
Sheet  meUlm'Ul.. 


CANANDAIOrA. 

Enameled  ware  factory . 


1 

1 

1 

1 

1 



!               Fixtures. 

60 
25 

■'"26 

• 

40 

Brass  sad  Aloninani. 

Coremakeni 

160 
300 

24 
362 

Moklers  and  others 

Sheet  Metal  Work. 

Pheei  metal  rollera  and  help- 
ers. 

Burners  and  helpers 

Others. 

300 
24 

60 


Sept  24-26.       1| 


25  April  11-13. 

20| 


300  Nov.  1-3  ,. 


24  May  12-18 . 
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IN  THE  TEAR  ENDED  SEPTEMBEB  SO,  1910. 


MnMATID  DATB  LOOT. 


Di. 
rectly. 


Indi- 
netly. 


Total 


Prinoipttl  cause  or  obKct 


Rwilt 


Mode  of  MtUement  - 
Remarks. 


GLASS  PBODUCTS. 


132| 
87 

70 

1.850 

680 

6.480 

9,000 

278 

514 

600 
957 

43 

5.500 


39 


1,190 


171 


102 


For  inerease  of  wages . 


70 

1.850 
1,870 
6,480 

9.000 

278 

514 

618 
957 


For  increase  of  wagee  from 
10  to  12i  cents  per  ton  for 
piece  workers  and  from  15 
to  16i  cents  per  hour  for 
day  workers. 

Far  increase  of  wages  from 
HUM)  to  $1.75  per  day. 


5,600 


No  change  in  rates  of 


Wages   increased    as    de- 


For  reduction  of  output. 
For  uicrease  of  1 


For  reduction  of  output  from 
25.000  to  22,600  bricks  per 
machine  per  day. 

For  reduction  of  output  per 
machine  from  25,000  to 
22^  bricks  per  day. 

For  increase  of  10  per  cent  in 


For  increase  of  wages  and 

reduction  of  output  per 

da^. 
For  mcrease  of  wages  from 

12  to  $2.25  per  day. 
For  increase  of  26  cents  per 

day  in  wages. 


For  increase  of  wages  on 
entire  price  schedule. 


For  reduction  of  hours  from 
59  to  53  per  week  and  for 
reception  of  union  by 
signmg  trade  agreemrat. 


Most  of  striken  returned  to 
work;  plaees  of  others  filled 
withn 


Conferences  between  company's 
superintendent  and  the  strik- 


Wages   increased   as   de- 
Eunded. 

Strike  frttled 

Strike  failed 

No  change  in  output. . 

No  change  in  ou^t. . 

Wages   increased    as    de- 


Wages  increased  ten  cents 
per  day;  no  change  in 
output 

Wages   increased   as    de- 


Compromise  moiuiu  ut 
from  5  to  15  cents  per 
day. 

IncreMS  of  about  5  per  cent 
on    four    ituns;    other 


Strike  failed. 


Direct  negotiations  d  the  par- 


Striken  returned  to  work. 
Striken  returned  to  woric. 

Striken  returned  to  work.  Af- 
ter beinff  idle  about  18  days, 
striken  found  temporary  em- 
pk)yment  ehewhere. 

Striken  returned  to  work.  Af- 
ter bemg  idle  about  12  days, 
striken  found  temporary  em- 
pbyment  elseidiere. 

Direct  naeotiations  of  the  pai^ 
ties.  One  hundred  thirty 
striken  in  one  yard  lost  one- 
half  day;  othen  lost  one  day. 

Direct  negotiations  of  the  par- 


Direct  negotiations  of  the  par- 
ties. 
Direct  negotiations  of  the  par- 


Direct    negotiations    of    the 
parties. 


Striken  returned  to  1 
okl  conditions. 


AND  CONVEYANCES. 


90 

90 

75 

60 

135 

900 

900 

144 

144 

For  a  half-holiday  on  Satur- 


For   reinstateoMnt   of   di»* 
diarged  foreDian. 


Against  new  method 


out 
For  increase  of 


new  method  requirmg 
work  to  be  tnmea 


Saturday  half-holiday  es- 
tabHsbed. 


Discharged  foreman  not 


No  change  in  system  or 
rates,  out  earning  lo- 
ereased  in  proportion  to 


.Strike  failed. 

I 


Negotiations  between  emi^yer 
and    eomouttee    from    the 


Conference  between  strikenaad 
manager  of  foundry  resulting 
in  retam  to  woric. 

Direct  negotiations;  striken 
returned  to  work. 


Striken  rtturiMd  to  wuric 
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Table  I.—  DetaUed  Statement  of  Dtepntea  Reported 


Emplotus 

Dura 

No.  Cloe'd. 

ToUl 
No. 

• 
Occupation. 

NUMBBR  INTOLTXO. 

Date. 

IMDUBTBT  AND  LOOAUTT. 

Di- 
rectly. 

Indi- 
reotiy. 

Total. 

Di^ys. 

n.  METALS,  MACHINES  AND 


Naw  York  Cm. 
Tinware  shops 


FortMontiEomery., 

Troy 

Camillus 


Albant. 
Stove  foundiy... 


Frankfort. 
Badiator  worka 


CoxaACKn. 
Buffing  wheel  factory. . 


New  York—Brookltn. 
Machine  foundry 


B0CHI8TKR. 
Machine  shops .... 


Saratoga  SpRnfoa. 
Machine  foundry 


SbmbcaFallb. 
Pumping  machinery  shop 


Pompfietory. 


24 


700 
55 


100 


1,251 


287 

(27) 


300 


250 


85 
(70) 


142 
100 


2,500 


24 

m 


850 


203 


Sheet  Metal  Work— 
Conclnded. 

700 

Others. 

Iron  Mining. 

Iron  miners 

53 
40 

27 

Rolling  Mm. 

Rolling  mill  employees 

CnUery. 

Cutlery  worfcen 

108 

73 
(21) 

195 

Stores  and  Radiators. 

others. 

105 

Molders,    coremaken,    ma- 
chme  operators  and  laboi^ 
ers. 

130 

20 

Machinery. 

Wheel  makers 

50 
(50) 

142 

Thereof  women 

Moklers.     ooremakers     and 

ohippers. 
OtheS 

Machinkrts  and  handy  men.. 

1,200 

Pattam  makers 

17 

MoMers,    ooremakers.    ma- 
ohinists  and  others. 

Machinists'  anprentices,  ma- 
ehinists  and  others. 

23 

75 

700 


80 


40 


176 
(21) 


300 


150 


50 
(50) 


Sept  5- 
Oct.8 


April  11-13 


April  26- 
May  9 


April  18-28. 


Jan.  10-25. 


March  7 
April  2 


May  2-4. 


142  May  2- 

June30 


1.200 


April  11- 
June30 


23 


75 


Jan.  27- 
March26 


March  14-15 


Sept  10-13. 
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Ib  Um  Tear  Ended  Set Cember  M,  1910  —  Contiiiiied. 


■BinanD  datb  Loer. 


Di- 
rwtiy. 


Indi- 
raetiy. 


Total 


I^inoqial  cause  or  object 


Rewlt 


Mode  of  settlement - 
Remarks. 


CONVETANCES  —  Conlianed. 


16,200 


159 


480 


1.080 


1.470 


8.1S0 


76 


7,242 


37.660 


408 


84 

160 


780 


2,730 


480 


16,200 


240 


480 


1,760 


4,200 


For  roiitstatemeDt  of  two  em* 
ployeee     diacharged     for 

fighting. 

For  discharge  of  three  em- 
ployees known  as  "  pace- 
makers" and  for  recogni- 
tion of  the  union. 

Against  employment  of 
many  as  four  bo>-s  in  core 
room,  which  made  a  greater 
ratio  of  apprentices  than 
allowed  by  the  union. 

For  increase  of  wages . . 


7,242 


37.560 


For  increase  of  $1  per  week 
in  wages,  reduction  of  hours 
from  57i  to  50  per  week 
and  recognition  of  the 
union. 

For  increase  of  wages 


Strike  failed. 


Strike  failed. 


Against  change  from  week 
work  to  piece  work,  em- 
ployeee  fearing  reduction 
of  wages. 

For  increase  of  wages  from 
$3,25  to  $3.50  per  day  for 
molders  and  from  $3  to 
$3.50  for  coremakers  and 
25  cents  increase  per  day 
for  chippere. 

For  increase  of  25  cents  per 
day  in  wages. 


Four  boys  retained  on  coq< 
dition  that  if  one  should 
quit  or  be  discharged 
only  three  would  be  em- 
ployed thereafter. 

Wages  increased  from  $15 
to  $16.50  per  week  fo  r  35 
molders. 


Piece      work      continued; 
wages  not  reduced. 


408  For  discharge  of  pattern 
maker  who  bad  faded  to 
pay  union  duee. 


34  .4gaiist    employment    of    a 

I     "  handy   man "    on   work 

I    claimed  by  apprentices. 

150  Against    increase    of    hours 

I  from  55  to  59  per  week, 
eliminating  the  Saturday 
half-hoUdi^. 


Wages  advanced  50  cents 
and  hours  reduced  to  52 
per  week;  union  recog- 
nized. 


Strike  failed. 


Strike  failed. 


Strike  failed  in  all  but  two 
shops  where  settlements 
were  made  nffectioR  232 
emi^yees. 


Union  shop  conditioi»  ., 
tablished;  hours  reduced 
from  59  to  55  per  week 
with  increase  of  rate  from 
37i  to  39  cents  per  hour. 

Strike  faUed 


Hours  incressed  to  59  per 
week. 


Conferences  between  commit- 
ter of  manufacturers  and 
strikers.  Agreement  signed. 
400  strikers  lost  18  days; 
others  30  days. 

Strikers  returned  to  work. 


Strikers  returned  to  work. 


Strikers  returned  to' work. 


Cooferencie  of  national  officers 
of  molders'  union  and  stove 
founders'  association,  under 
existing  agreement. 


Conferences  of  employers  with 
strikers. 


Strikers     returned     to     work 
gradually.  May  3,  4,  and  5. 


Dispute  never  terminated  but 
employer  reported  strikers* 
places  filled  with  new  (non- 
union) hands  by  July  I. 


Negotiadons  between  employers 
and  strikers  in  shops  where 
settlements  were  made  on 
April  20  and  22;  strikers  re- 
turned to  work  in  other  shops. 
Lost  time  is  estimated  as 
follows:  entire  number  lost 
3  weeks;  50  per  cent  lost  6 
weeks;  25  ptr  cent  lost  8 
weeks;  10  per  cent  lost  10 
weeks  and  1  per  cent  lost  70 
days. 

Conferences  between  employer 
and  union  officers.  Strikers 
lost  about  24  days,  then 
found  employment  elsewhere. 


Steikets  returned  to  work. 
Strikers  returned  to  work. 
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Ebtablbmdmwis  Intoltbo. 

EMnonas. 

Ddba 

No. 

Cloe'd. 

Total 
No. 

Oooq»tion. 

HUHBIB  niTOLTID. 

Dste. 

INDTOTBT  AND  LOOIUTT. 

Di-     ladi- 
reetly.  netly. 

ToUL 

DV^ 

YOKKMBB. 

Elevator  wotkB — 


B4UAT0M    BH, 


BallbtomSpa. 


LOGKPOBT.. 


Nbw  Yobk-Bbookltm. 


Nbw  Yobk-Qubbmb. 


PortCkbstbb. 


POBT  ChBSTBB. 
RoCHBaTBB 


SCHBMBOTADT. 


Stbaodbb.. 
Stbaousb.. 


Tbot. 


UnoA. 


n.  METAL8»  MACBSmS  AND 


1 

1 

1,876 
(-) 

100 

1 



40 
92 

3 

00 

1 

110 
325 

1 

1 

22 
30 

1 

1 

180 

1 

1 

180 

1 

54 

28 

1 

1 

300 
600 

1 
1 

37 
350 

77 
111 

(35) 

9 

•225 

2 

56 

92 

MaohinktL'elootrioBl  work- 
laboren  and  othen. 

945 

(30) 

Iron  Fonndrieiu 

Ck)remakett,    moldftia    and 
othen. 

13 

38 

UborerBandhaben 

makeiB,    maehiniits    and 
otbect. 
Holders 

32 

54 

Mokiers 

110 

"   io 

LiborerB  and  othen 

Foundry  laboren 

22 

'"30 

Othen.' 

MoUanandhelpen 

180 

Molden  and  ooremaken 

180 

MokierB,  ooremaken  and  ap- 

jsssr. 

26 

14 

"ioo 

&lolden  and  ooremeken 

Othen 

890 

37 

77 

""62 
(30) 

Othen. 

Molden 

Ooremaken  and  othen 

MoUen 

225 

MoUen  and  eoreaakan 

66 

19 

945 

(30) 

51 
82 
54 


110 
10 


JuBe(^-ll. 


Not.  18. 


April  1-2... 


J<me3(K 
Sept  27 


AprU27- 
Jusell 


180 

180 

26 

14 

390 


77 

62 

(80) 

226 


19 


May  3-10. 
July  11-25. 


Aug.  23- 
Sept.  8 

May  10- 
Aug.  31 


Septl-^... 

Feb.  26.... 
April  21-27 

July  21- 


May  27-31. 


•To«al 


75 


13 


14 
96 
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■  tb» 

TcvBM0d8«p< 

tMiAcr  M,  1910  —  CMittmed. 

mm. 

Priaeiiml  ouae  or  ol^t 

lUMlt 

KinunD  DATB  mm. 

ModeofntUmeot  — 

Di- 

iDdu 

ToteL 

Ranitfkt. 

CORVBTAHCBS  - 


6.«70 

5.670 

13 

88 

51 

48 

48 

2.827 

2.687 

4.200 

390 

4.680 

154 

210 

364 

2.340 

2.340 

2.620 

2.520 

1.130 

1.130 

1.170 

1.800 

2,070 

37 

37 

402 

200 

722 

7.428 

7.425 

108 

67 

225 

For 


or  innrwtiB  of  25  oents  par 
day  in  wacos  And  for  n- 
doetioB  of  houra  from  54 
to  50  per  week,  for  m»- 
ohiiutti;  also  for  increase 


of  waM 

houra  Tor  other  vm^kjnm. 

For  d»enart6  of  an  einiMoyeo 


Objectionable       employee 
left  the  foundry. 


For  inoreaae  of  wages . 


of  25  cents  per 


For 


For  increase  of  15  per  cent 

.  inwaccffbrmoUenand25 

*  cents  per  day  increase  for 

laborers. 


For  increase  of  wages  from 
$1.50.  %IJK  and  $1.80  to 
a  flat  rate  of  $2  per  day. 

For  inerenie  of  about  10  per 

cent  in  wages,  i '' — 

of  the  union  and 


For  10  per  cent  increase  in 
wages     and     recognit' 
of  the  union. 

Against  introduction  of  piece 
work  and  against  operation 
of  molding  machnHW  by 


Against   anptovment   oi 
mokfing  machine  opec»tor 
at  a  ooremakmg  machine. 

For  increase  of  10  per  cent  m 


For  increase  in  piece  rates  for 
moUing. 


For  inereaie  of  wages  from 
$3.25  to  $3.50  per  day. 


For  inereaie  in  wages,  10  per 
eeot  for  moUers  and  20 
per  cent  for  sofcmakHs. 


Ccnnpronuse 
wages;    no    change 
hours. 


Wagea  increased  from  16i 
to  17i  cents  per  hour. 


Agreement  signed. 


Direot  negotiations  of  strikers 
with  en^doyee  in  question 
resulting  tn  withdrawal  of  the 
hitter. 

Direot  negotiatioDS  of  the 
parties. 


Demand  granted  by  one 
firm  emi^ving  20  moM- 
era;  strike  niled  in  other 


Strike  failed. 


Wages  increased  to  $1.75. 
$1.80  and  $2  per  day. 


Fire  per  cent  increase  in 
wages  promiied  but  not 
put  into  effect  beoa 
not  entirely  satisfactory 
to  emplojrees. 

Seren  to  10  per  cent  in- 
crease in  wages;  union 
reoomiied. 

StrikeMled 


Strike  faUed. 


Strike  failed. 


Advance  in  piece  prices 
ranging  from  8  to  10  per 
cent,  as  demanded. 

Wages  increased  to  $3.40 
per  day. 


Wages  increased  74  per  cent 
for  UMriders  and  20  per 
eeot  for 


Confvenoe  between  anpk)yer 
representative  of  ma- 
•*"  international  unioiL 


Negotiati<MiB  between  employer 
and  umon  representative  in 
case  where  settlement  was 
made;  dispute  never  termin- 
ated in  other  foundries  but 
firms  reported  places  of 
striken  fiUed  with  new  hands 
by  Aug.  1  and  Stpt  1.  re- 
spectively. 

Conference  between  emi>k>yer 
and  chairman  of  strikers' 
committee  arranged  by  repre- 
sentative of  State  Bureau  of 
Mediation  and  Arbitration, 
resulting  in  striken' return  to 
work. 

Ckmfcrenoe  of  parties  arranged 
by  representatives  of  Stote 
Bureau  of  Mediation  and 
Arbitration. 

Negotiations  between  empfoyers 
§ad  union  representatives, 
resulting  in  rettun  of  striken 
to  work. 

N^'gotiatbns  between  empk>]ren 

tad    umon  ^  repreeentatives. 

Agreement  signed. 
Dispute  never  terminated  but 

firm  reported  places  of  strikws 

filled  with  new  hands. 

Conference  between  empkiyen 
and  union  representatives. 

Striken'  pbces  filled  with  new 

empktyees. 
Direct    negotiations    of    the 

parties.    Thoee  thrown  out 

of  work  lost  5  days. 

Conf erenees  between  empk>yen 
and  representatives  of  inter- 
natiooal  union,  arranged  by 
reiiresentatives  of  State 
Bureau  of  Mediation  and 
Arbitration. 

Conference  between  representa- 
tives of  empkyyen  and  of  the 
fecal  umon. 


not  reported. 
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Tahim  L— DetelM  StatoBMBt  of  DisputM  Boportod 


ESTABUSHMSIITB  IkTOLTSD. 

EMPLOTras. 

DUBA 

No. 

Cl08*d. 

Total 
No. 

Occupation. 

IfUlOIR  DfTOLTSD. 

Date. 

IMDUnBT  AND  LOOAUTT. 

Di-     Indi- 
reotly.  rectly. 

Total 

DVfc 

SCHUflCTADT 

Nbw  Y0RK-—QunNB. 

Automobile  factory 

Automobile  factory 

Platisburo. 
Automobile  factory 

Dunkirk. 
LooomotiTe  works 

SCRBNKOTADT. 

Locomotive  woriES 

LooomotiYe  worka 

LooomotiTe  worlo. 

Loomnotire  works. 

MaOHANIOTILLI. 

Railway  repair  shop 

Nbw  Yobk-Brookltn.  . . 

BurrALO. 
Flatteni  "*ii^T*^g 

Elm 
Vahre  works 


HAsmfas-QN-HiTDaoN. 
Cid>le  and  conduit  fao> 
tory. 


Etoctrlcal  Apparmtns. 

1,150  Foundry      empkyeee     and 
otlttrs. 

AatomoUlM,  Loeo- 
motiTes*  Etc. 

120  Maehmisti,  painters,  black- 
smiths and  tinsmiths. 
19 1  Woodworkers  and  trimmers 

225  Peters,     assemblers     and 
others. 


n.  METALS,  MACmNES  AND 


525 


528 


2.024 

(13) 


4.237 


3.296 


4.237 

242 
172 

3.823 

36 

1.800 


Foundry  laborers  and  othws. 


Foundry  helpers  and  laborers. 
Mokiers,  coremakers  and  ap- 


281 
(10) 


110 
1.146 

(127) 


Madiinists,     moMers     and 
others. 

Boilermakers,  tank  buiklecs 

and  helpers. 
Others. 
Thereof  women. 


Boilermakers,  helpers,  sheet 
iron  woricers  and  others. 


Ouiemen 

Mokiers.    coremakers. 
chinists  and  others. 


prentK 
Othfffs. 

Car  repairers. 


Skip  BaOdtBg. 

Shipbuiklers 


Other  Iron  and  Metal 
Products. 

Pattern  makers 


Coremakers  and  others. , 
Thereof  women 


Machidsti  and  blacksmiths. 

Others. 

Thereof  womsa. 


300 


120 
18 


300 
486 


748 


60 


100 
242 


300 


24 
(10) 


800 


450 


172 


1.100 

120 
18 

300 
486 

1.086 


60 
450 


100 


242 
172 


28 


300 


July  19-28.. 
Dec.  24-28. 

Dec.  7-29... 
Dec  20-29 


(10) 


79 


Not.  12-15 


June  2.. 
Sept  1-8... 


Feb.  15..... 
May  2-7... 

Aug.  1-2... 


Aug.  18- 
Sept.  10 


March  30- 
Aprill6 


Jan. 17-22.. 


June  8-6... 


18* 


21 


16 
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in  the  Year  EimImI  September  SO,  1910  —  Contiiiaed. 


■amano  oats  lost. 


Di- 
netly. 


TlMft. 

netly. 


Total 


Prinoipal  cause  or  dbifci. 


RssuH. 


Mode  of  settlement  - 
Remarks. 


CONVEYANCES  —  Contiiiaed. 


900 

2.400 

130 

126 

2.400 

1.458 

13.838 

6.253 

480 

3.600 

100 

1,452 

1.032 

56 

6.300 

1.040 

144 

206 

237 

3,300 


120 
126 


2.400 


1.458 


20.091 


4.080 


For  reinstatement  of  a  dis- 
charged laborer  and  for 
discharge  <d  another  em- 
ployee. 

Against  reduction  of  wages 
when  hours  were  reduced 
from  9  to  8}  per  di^. 

Aninst  incresse  of  hours 
Irom  51  to  54  per  wedc. 


Strike  faUed. 


No  reduction  in  wages. 


Hours  increased  to  54  per 
wedc. 


100 
2.484 


56 


6.800 


237 


For  reduction  of  hours  (torn 
10  to  9  per  day. 

In  sjrmpathy  with  strike 
against  same  firm  in  Sche- 
nectadv,  against  introdue- 
tbn  Of  the  standard  time 
sjrstem. 

Agunst  em|)k>yment  of 
"timers"  with  the  object 
of  introducing  the  stand* 
ard  time  system. 

Against  emptoyment  of  non- 
union men  and  to  compel 
emidoyer  to  confer  with 
shop  committee. 


For  reduction  of  hours  from 
10  to  9  per  day  without  re- 
duction of  wages. 

Against  discharge  of  a  union 
member  and  to  eompel  em- 
pk>yment  of  union  laboreiB 
only. 

Against  introduction  of  piece 
work  and  for  increase  of 
wages. 

For  better  division  of  work 
25  hoklers-on. 


1,040  For  increase  of  2|  cents  per 
hour  in  wages  m  for  em- 
pbymaat  of  all  men 
through  the  union's  bun- 
ness  agent 

349  Aijainst  new  system  of  eoont- 
ing  cores  made — only  those 
used  to  be  paid  for. 


For  reduction  of  boors  from 
57}  to  54  per  week  without 
reaucti<m.^  wages. 


Strike  failed. 


Standard     time     system 
withdrawn. 


Standard  time  system  with- 
drawn; piece  work  made 
optional  with  empbyees. 


Non-union  men  not  em- 
pk>yed;  shop  committee 
to  have  right  to  confer 
with  manager;  wages  in- 
creased frvm  27i  to  .30 
coits  per  hour  for  certain 
empkrsrees. 


Strike  failed. 


Strike  failed. 


Day  work  continued;      „ 
boreased  from  $2.10  to 
$2.35  per  day. 

Divimon  of  work  to  be  ad- 
justed after  strikers  re- 
turned to  woriL 


47i  to  i2k-^  cents  per 
hour;  other  demands 
granted. 


Direct  negotiations  of  the 
partirs  resulting  in  return  of 
strikers  to  work . 


Negotiations  between  oflScers 
of  the  firm  and  committee 
of  strikers. 

terminated  but 
lorted  plac^Bs  of 
with  new  hands 


Dispute  : 
empfeyer  re 
strUrarsfiUec 
by  Sept  9. 


Strikers  returned  to  work. 


Conference  between  officers  of 
firm  and  representatives  of 
the  unions  involved. 


Conference  between  vice-prem- 
dent  of  firm  and  committee 
from  boilermakCTs'  unions, 
headed  bv  intemationalpreti- 
dent  of  toe  latter. 

Negotiatbns  between  repre- 
sentatives of  the  parties. 
Strike  occurred  during  strike 
d  boilcrmaken  in  same  plant 
and  both  were  settled  on  same 
date;  agreement  signnd  about 
a  month  later  granting  in- 
crease of  wages. 

Strikers  returned  to  work. 


About  60  new  hands  were  em- 
pk>yed  and  striken  re-em- 
pbyedtofil  remaining irfaoes 


Direct  negotiations  of  the  par- 
ties 


Ne^tiations  of  empk>vers 
with  committee  of  strikers 
and  Erie  Basin  Board  of 
Trade. 


Wages  increased  from  40-  Conference  between  empk)yers* 


Strike  failed. 


Hours  reduced  to  54  per 
week,  for  all  empk)yees. 


representative  and 
agent  of  unioo. 


busmess 


AD  but  six  strikers  retomed  to 
work;  phoes  of  the  six  filled 
with  new  hands.  Fifty  of 
those  thrown  out  of  work  UmX 
two  days;  fifteen  k)st  seven 
days 

Negotiations  between  empby- 
ers  and  committee  of  nuMshin- 
ists' onion. 
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Table  I.—  DeteOed  Stotomenft  of  Dtapates  Reported 


EBTABUSBMIinB  InTOLTID. 

Ekplotos. 

DUKA 

No. 

Clof'd. 

Total 
No. 

Oconpation. 

• 

Date. 

niDIWniT  IND  LOCiUTT. 

Di- 
reetiy. 

Indi- 
rectly. 

Total 

DiVfc 

n.  metals,  machines  and 


Jamwtowk. 
Metal  furniture  factory. 


Stracusb. 
Lantern  factmy... 


Naw  York-Bbooeltn.. 


Elmqu. 
Wood  trim  factory. 


NuQABA  Falls. 
leaning  millf 


RocnsTBR. 
Woedvotking 


LOOKPOIT. 

Fiber  good!  factory. 


Naw  York-Brookltn. 
Cork  factory 


Leather  fMtory. 


Naw  York  Cirr. 
Soii-eMe  fMtorief 


30 


832 


Other  Iron  and  Metal 
Products— Condnded. 

Metal  workers  and  others. . . 


350|Lantem  makers. 
(50)  Thereof 


1 

1 

850 

1 



160 
230 

5 

76 

10 

10 

122 

1 

235 

1 

1 

12 

Coopers 


Cooperage. 

landnelpers.. 


Wood  WorUng. 

Laborers  snd  he^pos. . 
Me<*     • 


Bench  hands,  machine  men 
and  others. 


Wood 


Corka  and  Fiber  Goods. 

Laborers  and  others 


Corkeuttws. 


I  Leather. 

86  Beam  workers  and  others. . 


12Cobren 

55  Beam  hands,  knee  stakers, 
arm  ttakers  and  fimsikeis. 


650 


Tniiika  and  Soft  Caaea. 

Suit-case  makers  and  helpers 


322 


75 


322 


75 


May7- 
Jnlyl6 


Msroh  14-17 


59 


3» 


m.  WOOD 


4» 


850 

850 

April  21-26 

110 

110 

May  31- 
Junel 

18 

..!... 

18 

Aprils- 
May  4 

122 

122 

May»- 

JnneSO 

10 

10 

July  14 

12 

12 

May  14-25 

51 


10 


IV.  LEATHER  AND 


35 

35 

Aug.  1-2  .. 

12 

12 

Feb.  22- 
MsrohS 

650 

650 

Msroh  1- 
June  14 

91 
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U  tlM  T«tf  Bttded  HepteM ber  M,  1910  —  Conf  lued 


wnawatD  datb  lost. 


Di. 
rae4y. 


raetiy. 


Total 


Prineipal  otuse  or   *  Jeot 


Roiilt 


ModeoCs 

Ramarka. 


CONVBTANCBS  —  C— dnded. 


18.998 

18.098 

262 

262 

For  raduQtioii  of  boon  from 
10  to  9  per  day  without  re- 
duction of  mgea. 


For  pay-day  every  Saturday 
'    '     '   of  four  ttinaa  a 


Reduetkm  of  hours  from  60 
to  58  per  week  effeetive 
Septs.  1910;  further  re- 
duetioaito  66  on  Sept  5, 
1911  and  to  64  on  Sept 
5. 1912. 

Strike faUed 


Direct  negotiatioos  between  em- 
pk>yeee  and  officers  of  the 
nrm.    Agreement  sifoed. 


Strikers  returned  to  work  under 
oUc 


BfANUFACTUBES. 


3.825 
110 

468 

6.222 

3.825 
110 

468 

6.222 

120 

120 

For  inoreaae  of  15  per  cent  in 
wages. 


Against  firm's  reomrement 
that  laborers  should  coo- 
tinne  to  work  9  hours  when 
working  hours  for  mechan- 
ies.  were  reduced  to  8  per 
6£y. 

For  increase  of  wages  from  80 
to  37i  cents  per  hour  and 
for  reduotbn  of  hours  from 
9  to  8  per  day. 

For  reduction  of  hours  to  8 
per  di^  and  for  the  use  of 
the  union  label 


Wages 
percent 


about  10 


BUBBEB  GOODS. 


70 


96 


44.600 


70 


96 


44.600 


For  increase  of  25  cants  per 
day  in  wages. 


Against    change    from    day 
work  to  piece  work. 


For  flat  rate  of  $2.25  per  day 
instead  oi  12  irith  bonus  of 
25  cents  per  day  providing 
that  five  full  days  were 
worked  in  a  week. 

For  increase  of  wages 


An  empkjyees  to  work  60 
hours  per  week— 9  hours 
the  first  five  days  and  5 
on  Saturdays. 


Wages  increased  to  35 
cents  per  hour;  no  change 
m  hours. 


Demands  granted  in  <»e 
shop  empknring  50  men; 
strike  failed  in  others. 

Strike  failed 

Strike  failed 

Demand  granted 


Negotiations  between  employer 
and  oommittee  of  strikers. 


Direct  netotiations  of  the  pw- 
ties.  Mechanics  to  be  paid 
time  and  one-half  for  two 
hours  overtime. 


Conferences  of  employers  with 
strikers  and  union  boriness 
agent 


Negotiations  between  empk^ysr 
and  umon  representatnre  in 
case  of  shop  where  settlement 


minated  in  otner  shops,  bvt 
emptoyers  reported  places  of 


For  increase  of  10  per  cent  in 
wages,  reduction  of  hours 
andrecognition  of  the  union. 


rages    i 
$1.87J 


to  12  per  day  i 


I  filled  with  E 
about  July  1. 

Striken'  plaoes  filled  with  new 
empkqreee  without  loss  of 
time. 

Strikers'  plaoes  filled  with  new 
hands  on  May  26. 


Direct  negotiations  of  the  par- 


Direct  negotiations  of  the  par- 


No  change  in  wages;  hours 
reduced  from  59  to  53  per 
week  in  all  but  one  shmK 
union  recognised  in  12 
shops. 


Conferences  in  18  shops  b»> 
tween  representatives  of  em- 
pbyers  and  emptoyees.  ar- 
ranged by  representatives  of 
State  Bureau  of  Mediation  and 
Arbitration.    Strike  of  68  em- 

Sfeyees  in  one  shop  began 
larch  1.  against  use  of  objec- 
tionable work  benches;  no- 
end  strike  began  March  »>. 
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Table  L—  Detailed  StotemeBt  of  Diapates  Reported 


ESTABUSHMKNTB  InVOLVXD. 

Employus. 

DUSA 

No. 

Clbs'd. 

Total 
No. 

Occupation. 

NUMBER  INTOLVBD. 

Date. 

INDUBIItT  AND  LOCAUTT. 

Di- 
reetly. 

Indi- 
rectly. 

Total. 

Dajm. 

Naw  YoHi  Cnr. 
Trunk  factories 


Nkw  York-Brookltn.  . 

ROCHUTBR 


RocBBersR. 


Warsaw. 
Button  fftotory.. 


Naw  York  Crrr. 
Human  hair  shop 


Human  hair  factory. 

Human  hair  factory. 
Human  hur  shop... 


MORRISONYILLB . 


Hudson  Falls. 


Mkcbanicvilli. 


7 

7 

150 

1 

1 

1.000 
(260) 

4 

2.102 
(799) 

1 

12 
64 

(29) 

1 

175 
(99) 

1 

1 

30 

(4) 

1 

1 

46 

(39) 

1 

28 

1 

1 

30 

(15) 

lY.  LEATHEB 


150 


Trunk  makers 

150 

Shoes. 

Shoe  makers  and  others 

Thereof  women 

132 

868 
(250) 

Shoe  cutters  and  others 

Thereof  women. 

154 

Usters 

12 

■■■'42 

Chitters,  fitteis,  packers  and 

others. 
Thereof  women. 

BottoM  and  Hair  Goods. 

Thereof  women. 

28 

30 

(4) 

46 

(39) 

15 

Thereof  women 

Human  hair  workers 

Thereof  women 

HuDUA  hair  workers 

Human  hair  workers 

30 

(15) 

1 

113 

1 

178 

1 

690 
(30) 

Palp  Mfll. 

Pulp  wOTkers  and  others . , 


Palp  and  Paper  MiUs. 

Wood  handlers  and  others . . 


Wood  handlers  and  others. 
Thereof  women. 


64 


83 


40 


1.000 
(250) 


154 


28 


30 

(4) 

46 

(39) 


30 

(15) 


AND  BUBBEB 

April  3-  51 

Junel 


May  23- 
June8 


Jan.7- 
Sept30 


Sept.  21- 
Oot.8 


Jan.  26- 
Maroh22 


Nov.  7-22.. 
Feb.  11-18.. 


June  20- 
July  16 


July  7- 


226 


15 


47 


14 
7 


23 


26 


Aug.  6 

VI.   papeb 


95  Feb.  14-18.. 
83  June  26-28. 


40  May  2. 


H 
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528 


!■  tiM  T«tf  Bttded  Sepi 

•Mbw  M,  lflO-~CMrtlmMd. 

TlOlf. 

PHndpAl  oaiMe  or  object 

Remilt 

■SmunD  DATS  UMT. 

Di- 
wotly. 

Indi- 
reetly. 

Tottl. 

RemarkB. 

GOODS  — CoBdadMl. 


7.660 

7,650 

l.WO 

13,020 

15.000 

23.562 

23,562 

180 

030 

810 

1.292 

1.202 

420 

420 

322 

322 

345 

345 

780 

780 

For  reoognition  of  the  uokm 
and  inoreMe  of  15  per  eent 


Asiinet  introduotion  of  a 
new  labor-MTing  machine. 

For  recognition  of  the  umon. 
change  in  aystem  of  lelect- 
ing  new  empbyeea,  and  for 
higher  piece  ratee. 


For  inoreaae  of  <»e  cent  per 
pair  in  piece  woric  pricea  on 
allgraaei. 


To  compel  discharge  of  fore- 


Strike  failed. 


Strike  failed. 


For  empk^yment  of  niUcm 
memben  ooljr.  when  new 


For  reoognitaon  of  the  unkm . . 

For  recognitioa  of  the  union. 
Againet    discharge   of    two 


Wages  increased  about  10 
per  cent;  unkm  not  recog> 


Wages  inereased  as  de- 
manded, about  16  per 
cent. 


Strike  faUed. 


Verbal  agreement  to  em- 
ploy on^  unk>n  members. 


Strike  failed. 


Strike  faUed. 


Strike  faOed. 


Conference  of  empk>yers  with 
committee  from  the  United 
Hebrew  Trades. 

A  few  of  the  strikers  returned  to 
woric  but  places  of  most  of 
them  were  filled  with  new 


Dispute  never  terminated  but 
umon  reported  only  8  strikers 
klle  on  Sept.  30  and  empk>y- 
en  had  previoudy  reported 
all  places  filled.  Lost  time  is 
estunated  as  follows:  154  men 
klle  to  March  31;  81  men  (the 
average  between  154  and  8) 
klle  from  April  1  to  Sept  30. 

Conference  of  em^rfcnrers  with 
committee  of  strikers  and 
union  representatiTe.  Agree- 
ment si^^ied. 


Six  strikers  returned  to  woi^; 
places  of  others  filled  with 
new  hands.  The  rix  strikers 
who  were  re-emplojred  re- 
turned to  work  liuroh  12  to 
22. 

Direct  negotiations  of  the  par- 


Dispute  never  terminated  but 
firm  reported  that  32  strikers 
had  returned  to  work  and 
places  of  others  were  filled  by 

Kblg. 

Dispute  never  terminated  but 
emptoyer  reported  places  of 


by  July  18. 
Strikers'    ' 


places  filled  with  new 


AND  PULP. 


320 


290 


40 


155 


475  Against  working  kMiger  houit 
than  8  per  day. 


290  For  increase  of  wages  and  re- 
ductkm  <A  hours. 


40  For  increase  of  wages. 


Strike  ^ed. 


Wagesinersaaed  from  $1.50 
to  $1.65  and  hours  re- 
duced from  9  to  8  per 
da^,  as  demanded,  for  49 
striken;  no  change  in 
rates  or  hours  for  others. 

Wages  for  new  hands  in- 
creased from  $1.60  and 
$IJ6S  to  11.65  and  $1.70 
per  day;  wa^es  for  oM 
bands  to  be  mcreased  a 
weekkter. 


Strikers*  places  filled  br  outside 


Direct    negotiations 
parties. 


of    the 


About  half  the  striken  returned 
to  work  at  the  old  rates; 
places  of  othen  filled  with 
new  hands  at  advanced  rates. 
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Table  L—  Detailed  8hHw—t  ef  Disputes  Beperted 


Ebtabubbmhitb  ImroLTiD. 

Emplotbw. 

Dmu 

No. 

Ckw'd. 

Total 
No. 

Oooapataon. 

Date. 

Di.     Indi- 
raotly.  raetly. 

Total 

Dajm. 

VI.  PAPBB  AND 


Palmbr,  GuMf  Falls, 
Nlioaba  Falu,  Fort 
Edwabd,  Watbrtown. 

TlOOMDBBOOA         AND 

PnacBfiBLD. 


POBMONT 

Hudson  Falla 

Albany. 
Pboto-engraTiog 

Naw  York— Brooklyn. 
LithograpluDg 

Norwich. 
Ribbon  factory 

Saratoga  SpRCfOB. 
Silk  mill 

Ck>Boa8. 

r  milk 

NawBORaH. 
Rug  factory 

Obwboo. 
Sinnning  mill 

Albany 


7 

7 

2,060 
(34) 

1 

1 

153 

(3) 

Palp  and  Paper  MflUs — 
Condiided. 

Paper  makers,  pulp  workers 

and  others. 
Thereof  women 


Paper  Mm. 

Paper  makers  and  otiiers. . 
lliereof  women 


1.763 


(21) 


120 


1 

1 

345 

(170) 

3 

3 

23 

I 

142 

Bag  workers 
Thereof  women 


Uthographliic  and 
Bngrayiag. 

Photo-engraTos 


Pressmen,    transferers, 
grayeiB  and  others. 


1 

1 

96 

(65) 

1 

66 

(7) 

3 

3 

76 

1 

1 

140 

(44) 

1 

166 

(29) 
213 
(97) 

1 

1 

506 
(395) 

297 
(3) 


1,763 
297 


153 

(3) 


Msrohi^ 
May  21 


April  2S< 
May  11 


76 


313 

(168) 

82 
(2) 

23 

22 

VIL  PRIlfTIN O  AND 

17 


346 

(170) 


22 


Aug.  23- 
Sept  10 


Ool7-27... 


May  2^1 


18 


SOk. 

Weavers,    warpers,    winders 

and  others. 
Thereof  women 

96 
(05) 

Weavers,  eutters  and  others. . 
Thereof  women. 

87 

Ruga  and  Shoddy. 

(}arnet  workers    

76 
77 

63 

(44) 

Weavers  and  others 

Cottea  Goods. 

Carders     

41 
(15) 

36 

(3) 

gunners,  winders  and  others. 
Tliereof  women. 

Kaittiiig  Mills. 

Knitters,  operators  and  others 
Thereof  women 

480 
(395) 

-26 

vnL 

96 

June  14-15. 

(65) 

87 

Ooti^ 

Nov.  6 

76 

Mayli^ 
July9 

140 

(44) 

Mareh28- 
April  1 

(18) 

^^. 

506 
(896) 

Oct  1-2.... 

TEX 

u 

28 

46" 
5 
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TlOIf. 

Prindpal  eanae  or  object 

Raroli. 

mriMAnD  days  lost. 

Mode  of  settlement  — 

Di. 

I60tl7. 

Indi. 

I60tl7. 

Totel 

Remarks. 

POLP  —  CMi«hid«d. 


121.499 


1.440 


19,099 


397 


140.498 


1,737 


Agunst  discharge  of  an  em- 
ployee; afterward  for  reeog- 
nition  of  union,  aboBtion  m 
Sunday  work  and  inereaae 
of  10  per  cent  in  wages. 


AD  strikers  re-employed; 
union  recognised:  3-toar 
system  re-estabfisned  and 
5  per  cent  increase  in 
wages  to  be  effective 
Aug.  1. 1910. 


For  increase  of  wages. 


Strike  faQed. 


Conference  brought  about  by 
State  Board  of  Mediation  and 
Arbitration  after  pubBc  in- 
vestigation b^  said  Board. 
Agreement  signed.  Strike 
hegfox  in  different  milk  on 
various  dates  from  March  6 
to  April  4. 

Some  of  the  strilcers  returned  to 
work;  places  of  others  filled 
with  new  hands.  Entire 
plant  was  ckised  down  U 
weeks;  half  of  plant  running 
one  week;  after  which  fuU 
operations  were  resumed. 


PAPER  GOODS. 


5,321 

544 

5.865 

414 

414 

88 

88 

For 


Compromise    increase 
wages. 


For  increase  of  wages,  reduc- 
tion of  hours  from  9  to  8  per 
day  and  sgned  agreement 
with 


Against   employment   of 
union  member  who  refused 
to  be  bound  by  union  rules. 


Wages  increased  from  $16 
to  $18  per  week  for  6 
men:  hours  reduced  to 
per  oav;  agreement  made 

Strike  failed 


Conference  of  empk>yers  witii 
striking  empk)jrees  arranged 
by  rejn^sentative  of  State 
Bureau  of  Mediation  and 
Arbitration. 

Conferences  arranged  by  official 
of  the  international  uxaoa  and 
representative  of  State  Bu- 
reau of  Mediation  and  Arbi- 
tration. 

Dispute  never  terminated  but 
empfeyer  reported  places  of 
strikers  filled  wiUi  new  hands 
by  May  31. 


TILES. 


144 

144 

1.036 

1.086 

3.496 

3.496 

385 

315 

700 

123 

108 

281 

960 

52 

1.012 

To  compel  empfeyer  to  aUow 
windows  to  remain  open 
and  to  divide  work  fairly 
between  old  and  new  em- 
ployees. 

Against  reduction  of  17  per 
cent  in  wages. 


Demands  granted. 


Strike  failed. 


For  inerease  of  ten  cents  per 
in  wages. 

Against    en4)loyment   of   a 
certain  weaver. 


No  change  in  wages. . 


Against  readjustment  of  rates 
so  that  empfeyees  should  be 
paid  on  a  strictly  piece 
work  basis. 


Against  new  system  of  work; 
also  objected  to  new  super- 


Conference  between  the  parties. 


IXqMite  never  terminated  but 
empbyer  reputed  shop  run- 
ning with  normal  force  of  new 
hands  by  Nov.  6.  Four 
strikers  returned  to  wm^. 

Strikers  returned  to  work. 


Emptoyee  in  question  left 
town  and  was  not  re- 
emi^yed. 

No  diange  in  rates 


New  system  continued; 
objectwns  to  superin- 
tendent withdrawn. 


Conference  between  superin- 
tendent of  firm  and  com- 
mittee of  empk>yees. 

Direct  negotiations  oi  the 
parties. 


Mediation  by  representative  of 
State  Bureau  of  Mediation 
aadAiUtntion. 


Digitized  by 


Google 


526 


New  York  State  Department  of  Labor. 


TiOile  L—  DetelM  SOtweat  of  Dlipy|e>  K«»w«ed 


EaTABUBHMSNTB  InTOLVSO. 

EMPLoms. 

Dmu 

No. 

Clos'd. 

Total 
No. 

OcoupAtion. 

NUlCBBIl  mVOStfMD, 

Date. 

nrDUBniT  and  locality. 

Di- 
raotly. 

Indi- 
rectiy. 

ToteL 

Day.. 

Ym.  TEXTILBS 


AlOTIBDAM. 


COBOBS.. 


LiTTLB  Falls. 


GOUTBRNSUB. 

Laoe  ourtaiii  factory. 


Nbw  Yobk  Cnr. 
Upholstery  trimming  fao> 
tones. 


Nbwbubob. 
Pluih  factory 


Nbw  York— Bbookltn. 


1 

1 

2 

1 
8 

1 

1 

8 
1 

KirfttiBg 


504Wiader» 

iKnitten  and  othen. 
(384)|Thereofi 


124  Textile  workers. 
(75)  Thereof  1 


2.748 
(1320) 


140 

(75) 


124 


325 

(40) 


1.950 
(1.200) 


Knitters,  winders  and  others. 
Thereof  women 


Otker  Textiles. 

Lace  weavers  and  others. 
Thereof  women. 


Ptseementerie  woricers. 


Phjsh  weavers  and  others. . 
Thereof  women 


Jute  MUl. 

Cordage  w(x-kers 

Thereof  women 


37 
(25) 


21 


124 


50 
(16) 


1.050 
(1.200) 


104 
(75) 


50 
(12) 


123 

(75) 


37 

(26) 


21 


124 


100 

(28) 


1,050 
(1,200) 


Nov.»-ll. 


Nov.  19- 
Dec.24 


May  23-24 


Sept  6-7.. 


July  26- 
Oct.6 


Feb.  18-28. 


April  18- 
July9 


31 
2 


63 


70 


Nbw  York  Cmr. 
Tailoring 


Altering  of  clothing . 


Buffalo. 
Clothing  factories. 


Stracusb. 
Clothing  factories.. 


Nbw  York  Cnr. 
Pants  making 


150 

150 

5.000 

500 

(500) 

25 

25 

150 

2 

993 

7 

7 

1.300 
(850) 

250 

250 

8,000 
6,000 
(6.000) 

Men's  Qothiiif . 

Taikns 

Others 

Thereof  women 

Alteration  tulors 


n.  CLOTHING,  MILLINERY, 


Taikm,  cutters,  pressers,  op- 
erators and  others. 

(Number  of  women  thereof 
not  repented). 

Cutters,  tailors  and  others. . 
Thereof  women 


Operators  and  pressers. 

Fmisbers 

Thereof  women 


5.000 


150 


743 


1.300 
(850) 


8,000 


500 
(500) 


5,000 
500 

(501) 
150 


743 


1,300 
(860) 


Aug.  1-17  . . 
July  6-19... 


May  27- 
Aug.  18 


June  1-23. 


8,000 
6.000  6.000 
(6.000)  (6.000) 


Jan.  22- 
Feb.28 


15 


20 


32 
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BSniUTBD  DATS  LOST. 


Dl- 

raotiy. 


iDdi- 

ractiy. 


Total. 


PruKapAl  cause  or  object. 


RcmH, 


Mode  of  settlement  - 
Remarks. 


-CoMtad^d. 


22 

7 

2» 

589 

3,224 

3,813 

a 

45 

42 

42 

7.372 

7,372 

450 
36.500 

200 

650 
136.500 

For 


For  rebstatement  of  dis- 
charged employee  and  in- 
crease of  his  wages  to  the 
union  scale. 

For  increase  of  wages 


IKsdiarKed  employee  rein- 
stated and  his  wages  ad- 
vanced. 

Strike  faUed 


For    equafiiation    of    « 
among  shift  workers  and 
others. 

Against  open  shop  and  against 
ucrease  of  working  time 
four  hours  each  Saturday 
afternoon  for  six  months  <h 
the  year. 

For  increase  of  wages  and  for 
steady  work. 


For  increase  of  wages,  reduc- 
tion of  hours  and  better 
working  conditions. 


Strike  failed. 


Work     divkled     satisfac- 
torily. 


Open  shop  estabfished  but 
no  ehaiise  made  in  hours 
or  wages. 


No  change  in  wages  or  in 
working  arrangements. 


Strike  fuled. 


Strikers    returned    to    work. 

Strikers  (ni^t  workers)  were 

idle  two  nights;  others  one 

night 
ArlHtration  by  single  arbitrator 

selected  by  both  parties. 


Strikers    returned    to    work  . 
Strikers  were  not  wganised 
Twenty-nine  striken  in  one 
mill  returned  to  work  May  24. 

Conference  between  superin- 
tendent of  firm  and  com- 
mittee from  union. 

All  but  41  strikers  returned  to 
work;  places  of  others  filled  by 
new  hands  by  Oct  7.  Twenty 
strikers  lost  47  days;  12  lost 
53  days;  92  lost  63  days. 

Striken  returned  to  work. 
Those  thrown  out  of  work 
lost4di^. 


Dispute  never  terminated  but 
empk>yer  reputed  1,321  new 
empfeyeee  in  strikers'  places 
and  strike  at  an  end  on  July  9 


laundby,  etc. 


75.000 


1.800 


47.546 


21,800 


170.000 


7,500 


127.500 


82.500  For  renewal  of  trade  agree-  Agreement signad . 
ment 


1.800 


47.546 


21.800 


297,500 


For  reduction  of  hours  from 
10  to  9  per  day  and  recog- 
nition of  the  umon. 

Against  "open  shop" 


Strike  failed. 


Open  shop  established. 


For  increase  of  wa^ee  for  em- 
ptoyees  in  tailoring  depart- 
ments. 


For  new  agreement  embody- 
ing increase  of  wages  and 
uniform  price  list 


Wages   increased 
manded. 


as   de- 


Wages  incrednd  from  $15 
to  $17  per  week  for  op- 
eraton  and  preasen  and 
from  $9  to  $10.50  for 
finishen. 


Negotiations  between  empkyer 
and  union  representatives. 

Striken  returned  to  work. 


Striken  returned  to  work. 
Striken  returned  to  wcn-k  in 
one  shop  about  Aug.  10,  in 
the  other  about  Aug.  13. 

Conference  between  representa- 
tives of  employen  and  union 
arranged  by  representative  of 
State  Bureau  of  Mediation 
and  Arlntration.  Agreement 
signed.  Three  hundred  strik- 
en returned  to  work  after  be- 
ing idle  six  days. 

Direct  negotiations  oi  the 
pMTties  or  their  representa- 
tives. One  thousand  striken 
were  idle  12  days;  3,000.  18 
davs;  3.000,  24  days  and 
1.000.  32  days.  Of  those 
thrown  out  of  work,  750  were 
idle  12  d^ys;  2,250.  18  days; 
2:250,  24  d^ys  and  750.  32 
days. 
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ESTABUBHiaNTB  InTOLYSD. 

Emtlotb 

■B. 

Dmui 

No. 

Ctee'd. 

ToUl 
No. 

Occupation. 

NUMBBH  INYOLTID. 

Date. 

INDITBTBT  AMD 
LOCAUTT. 

Di- 
rectly. 

Indi- 
reetly. 

Total. 

Days. 

Kneepantamakiiig... 

no 

no 

Omalhfcctofy 

1 

1 

Vert  making 

ion 

100 

22 

22 

Niw  York  Citt. 
Neokwear  making 

92 

92 

1 

Nbw  Yobk  Cmr. 
Pniwm^kme     

178 

178 

Prtflfimf king 

39 

39 

Ladiee' suit  factory.... 

1 

N»w  Yoax-^iicoiLTif . 
Ladies' euitfMtofy.... 

1 

. 

Niw  YoaK  Cmr. 
Cloak  and  0oH  making. 

429 

429 

Shirt  wakthetories... 

375 

3.200 
(750) 


Men's  aothinc— Con 
diided. 

Knee  pants  maken  and 

outeide  wtn^ers. 
Thereof  women 


VL  CLOTHING,  BOLLINKSY, 


50 


2.000 
(1.000) 


896 
(100) 


3.000 
(2,000) 


16 
0) 


600 

(600) 


150 
(150) 

115 

(15) 

16 

(4) 


70.000 
(14.000) 


40.000 
(32,000) 


OreiaUs  makers. 


Vest  makers 

Thereof  women. 


Omenters.  helpers,  oper- 

atois  aadcutten. 
Tliereof  women 


Men's  FnrniflUnfs. 

Neokwear  makers 

Thereof  women 


Suq)ender  makers. . . 

Thereof  woman 

Faekers  and  others. 


Wonen's  and  Cklld- 
^    ren's  QotUng . 

Dressmakers 

Thereof  women 


2.600 
(150) 


50 


2.000 
(1.000) 


(100) 


3.000 
(2.000) 


600 
(600) 


600 
(600) 


Dressmakers 
Thereof 


150  . 
(150)  . 


Ladies'  suit  makers. 
Tliereof  women 


Suit  makers 

Thereof  women. 


Cloak  and  suit  makers. 
Thereof  women 


115:. 

(15)|. 

16,. 

(4)'. 

I 
70.000  . 
(14.000) 


Shirt  waist  makers '    22.000 

Thereof  women (14.688) 


3.000 
(2000) 


3.200 
(750) 


50 


2.000 
(1,000) 


896 
(100) 


3.000 
(2.000) 


16 
(1) 


600 

(600) 


Jan.  19- 
Feb.7 


ULl- 

Marehl9 


July  29- 
Aug  5 


July  7- 
Sept8 


Oct  2-9.. 


May  19. 


July  7-28.. 


150  Aug.  21- 
(150)'         Sept.  3 


n5iMay22- 
(15)|        June  27 

16t  July  5-30.. 

(4) 


70.000  July  7- 
(14.000)        Sept  10 


25,000'Nov.  22- 
(16.688),        Feb.  28 
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mnMAno  days  lost. 


Di- 
raeUy. 


Indi- 
netly. 


ToteL 


Prianpal  eaow  or  object. 


Rflsult. 


Mode  of  lettianent  - 
Remaria. 


LAUNDBT,  ETC.—  CMliBMd. 


33.960 

8.3M 
14.000 
48.384 

31.000 

16 

4.300 
1.700 

s.too 

8«8 


3.040. 
000 


684,084 


7.300 


79.600 


41.160 


For  inereMe  of  wagee  and 
aigped  agreement  with  the 


3.360 


14.000 


48.384 


31.000 


For  nfoed  af^reement  cotw- 
iog  priee  bat,  employment 
of  onion  men  and  working 
oondltionB. 


For  recognition  of  the 
and  better  working 
ditione. 


4.200 


1.700 


3.080 


3.940, 


ioo 


664.484 


For  reinstatement  of  dis- 
charged union  member. 

For  increase  of  10  per  cent  in 
wages,  redncticm  of  houn 
and    recognition    of    the 


For  10  per  cent  inoreaae  in 
wages  and  recognition  of 

fj^  nmnn 


For  increase  oi  wages,  redac- 
tion of  hours  and  reoogni- 
taon  of  the  union. 


Lockout  because  of  empk>y- 
ees'  refusal  to  work  over- 
time in  Tiolation  of  agree- 
ment 

For  recojpition  of  shop  price 
committee. 

For  increase  of  wages,  reduc- 
tion ot  hours  and  recogni- 
tion of  the  union. 

For  recognition  of  the  umon, 
increase  of  wages,  reduction 
of  hours  and  better  wcridng 
ccmditions. 

For  increase  of  wages,  reduc- 
tion of  working  Dours  and 
recogttiticm  of  the  ""S^" 


Wages  increased  from  116 
to  $17.50  per  week  for 
2.376  emplojreee,  from 
$12  to  113  per  week  for 
76,  and  agreement  rigned 
as  demanded  by  all 
CMcpt  one  firm  emptoy- 
ing  160  workers. 

Demands  granted  and 
kt  signed  with 
union. 


granted. 


Agreement  rigned;  wases 
per  week  increased  for 
540  operators  and  cut- 
ten;  hours  reduced  from 
56  to  60  per  week. 

Union  recognised  by  sign- 
ing of  tnde  agreement. 


Wages  increased  and  union 
agreement  signed  as 
demanded. 


Wages  inoreased  from  11.26 
to  $1.40  per  day;  houn 
reduced  from  60  to  62 
per  week;  union  recog- 
nised. 


NegotiationB  between  contrac- 
tors and  union  repreeenta- 
tivee.  3.050  strikers  k>st  12 
d^ys  each;  660  lost  17  d«yB 
each. 


Negotiations  between  cmpkyer 
and  committee  from  the  local 
union  and  the  United  Oar^ 
ment  Workers  of  America. 

Negotaations  of  emptoyers  with 
union  committee.  Agree- 
ment signed. 

Negotiations  between  commit- 
tees from  unkms  and  manu- 
frMturers'  association,  respect* 
ively. 


Negotiations  between  emptojrers 
uid  union  representatives 
except  in  one  case  where  con- 
ferenee  of  parties  was  ar- 
ranged by  representatives  of 
State  Bureau  of  Mediation 
and  Arbitration. 

Conference  between  empfeyer 
and  representative  of  the 
American  Federation  of 
Labor. 


Overtime    not 
terms  of  agreement  re- 
i^Srmed. 

Price  committee  recognised 


Demands  granted . 


Umon  recognised,  wages 
increased  and  hours  re- 
duced. 


Demands  granted  by  366 
firms;  strike  failed  in 
other  shops  emptoying 
3.000  strikers. 


Negotiations  of  emi^yers  with 
union  offioRS.  Axreement 
rigned.  One  hundred  strikers 
k)stl9days;100kstl3da3rs: 
100  lost  6  d«rs;  100  lost  3 
d^ys  and  200  lost  one  day. 

NegotiationB  between  emi^yers 
uid  union  representatives. 
One  hundred  strikers  lost  12 
da^;  60  lost  10  days. 

Conference  between  employer 
and  union  committee. 

Conference  between  empktyer 
and    committee    from    the 


Ncgotaations  of  individual  em- 
plovers  and  the  manufactur- 
ers asBodation  with  union 
representatives.  Agreement 
signed.  Average  tmie  lost 
was  about  42  days  per  person. 

Direct  negotaattons  between 
employers  and  union  repre- 
sentatives in  cases  where 
settlements  were  made. 
Agreement   rigned    by   366 
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EsTABUSHMSim  Involvbd. 

ElfPLOTUB. 

Dmui 

No. 

Ctee'd, 

ToU 
No. 

OeeupAtioiL 

NUMBER  INTOLTBD. 

Date. 

INDCSniT  AND  LOCALITT. 

Di- 
rectly. 

X^---- 

D«yi. 

EL  CU>THING,  MILLINEBY, 


Shirt  mwt  faoUny 

Ladiee'  garment  factory . 


Jacket  makiog. . 


Niw  YoBK  Cmr. 
White  goods  factory. . . 


Corset  making. 


Nbw  York  Citt. 
Cap  faotoriee 


Hatfaot(vy. 


Nbwburoh. 
Hat  factory 


Hat  factory. 


Nbw  York  Citt. 


1 

1 

1 
1 

150 
C5) 

56 

66 

2,350 
(350) 

1 

200 
(200) 

1 

172 
(160) 

2 

400 

1 

1 

1 

(80) 

535 
(110) 

1 

575 
(123) 

300 

250 
(50) 

Women's  and  Chfldrea's 

Shirt  waist  maken 

150 

(125) 

75 

(5) 

2.350 
(350) 

150 

(150) 

30 
(30) 

250 

130 
(90) 

112 

(12) 

120 

97 
(13) 

Ladies'  garment  makers 

Thereof  women 

Jacket  makers 

Thereof  women 

Women's  White  Goods. 

Operators,  ribboners,  finishers 
andpressers. 

0>rBet  makers > 

Thereof  women 

Hats  and  Gaps. 

Cap  makers 

Cotters,  blockers  and  others. 

TTiereof  women. 

Ladies' hat  makers 

Hat  makers  and  others 

Thereof  women 

Hat  makers  and  others 

"Hiereof  women 

Laundering. 

Laundry  woricers 

250 

(50) 

Thereof  women  

150 

(125) 
75 
(5) 


2.350 
(350) 


150 

(150) 

30 
(30) 

250 


130 
(90) 


112 

(12) 

217 

(13) 


250 
(50) 


MajlS- 

Atig.13 
Jan.6- 

Feb.1 


Julyl 


Aug.  5 


Oct  28- 
Nov.  19 


July  26- 
Aug.  3 


Feb  18-19.. 
Feb.  4-19... 


Oct.  26-27 


Jan.  28- 
Feb.  10 


May  24- 
Junell 


79 


2 
14 


12 


X.  FOOD,  UQUORS 


Niw  York-Brookltn. 

Nbw  York-Brookltn. 
Nbw  York-Qucens.  . . 


YONKBRS. 


1 

1.700 
(100) 

1 

2,246 

1 

(150) 
500 

1 

750 

Laborers  and  others 

Thereof  women 

800 

40 
(40) 

""i82 

(106) 

30 

Team  drivers  and  others. . . . 

1,688 

Thereof  women 

Laborers  and  others 

450 
450 

840 
(40) 


1,638 
182 

(106) 
480 


450 


Maroh28 
AprU9 


July  7- 
Aug.  31 

July  22- 
Aug.3 


July  25. 


12 


46 
11 
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Google 
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XSmCATBD  DATS  LOST. 


Di- 
rectly 


Indi- 
roetly. 


Total 


Principal  cause  or  object. 


Result 


Mod*  of  settlement  - 
Remarks. 


LAUNDRY*  ETC.—  Concluded. 


u.gso 

1,735 
42,025 

3,000 
240 

400 
1,820 

224 

1,440 

2,125 


1,164 


11.850 
1,725 


42,925 


3,000 


400 

1,820 

224 
2,604 

2,125 


Against   dtscharge    of   three  Strike  failed. 

union  membore. 
Against  discharge  of  a  union  Strike  failed . 
member. 


For  increase  of  $1  per  week  in 

wages. 


For  increase  of  wa^es;  after- 
ward for  recognition  of  the 
union. 

Against  new  requirement  that 
employees  [ray  for  thread 
and  needles  used. 


For  increase  of  15  per  cent  in 
wages. 

For  withdrawal  of  a  notice 
regarding  imperfect  work 
and  system  of  fines  aa  a 
penalty  therefor;  after- 
ward for  umon  recognittoo 
and  better  shop  conditions. 

Against  hard  work  which  em- 
ployees claimed  reduced 
their  earning  power. 

Against  use  of  material  more 
difficult  to  handle,  which 
would  reduce  amount  of 
wa^es  earned. 

For  increase  averaging  about 
$1  per  week  in  piece  rates, 
and  recognition  of  the 
union. 


Strikers  returned  to  work. 


Wages    increased 
manded. 


de- 


Dispute  never  terminated  but 
firm  reported  places  of  strikers 
filled  with  new  hands,  except 
6  who  returned  to  work. 

Negotiations  of  employers  with 
union  representatives.  Agree- 
ment signed.  1,575  employ^ 
ees  lost  12  days;  775  lost  31 
days. 

Wages  increased  50  cents  Conference  arranged  by  repre- 
per  week  for  ail  but  30     sentatives  of  State  Bureau  of 


haishers; 
uized. 
Strike  failed. 


umon    rea>g- 


Mediation  and  Arbitration. 

Dispute  never  terminated  but 
employer  reported  places  of 
strikers  filled  with  new  hands 
by  Aug.  4. 

Wages  increased  from  $16  Direct  negotiations  of  the 
to  $18.40  per  week  as  parties.  150  strikers  lost  2 
demanded.  days;  100  lost  1  day. 

Notice  withdrawn  and  Negotiation »  ^gtween  commit- 
other  demands  granted.  '  tee  from  un  on  and  members 
of  firm. 


Muctures  changed  to  make  Negotiations  of  the  parties  or 
work  easier.  .  their  representatives. 


Material  to  be  changed  as 

demanded. 


Negotiations  of  national  and 
local  union  officers  with  repre- 
sentatives of  firm. 

Wages    increased    va    de-  Direct     negotiations     of     the 


manded;    union    reoog' 
nixed. 


partis.  Few  of  the  employ- 
ers employed  a  laundry 
worker  steadily  and  many 
workers  were  employed  in 
two  laundries.  Strikers  re- 
turned to  work  gradually  dur- 
ing the  progress  of  strike. 


AND  TOBACCO. 


9.600 

240 

75,348 

8.372 

4.950 

330 

226 

i 

9,840  For  privilejje  of  leavtn?  prem- 
ises during  half-hour  al- 
lowed for  lunch  and  for 
increase  of  wages. 

83 ,  720  Against  discharge  of  employee 
who  was  accused  of  assault- 
mg  a  foreman. 
5,280  In  sympathy  with  strike  of 
sugar  refinery  employees  in 
Brooklyn;  afterward  for  in- 
crease of  wages  from  18  to 
20  cents  per  hour. 
225  For  increase  of  wages  from 
I     16  to  18  cents  per  hour. 


Privilege  established  of  tak-j  Conference  of  parties  ai  ranged 
ing  one  hour  for  lunch  i  by  representative  of  Stat* 
without  pay;  wages  in-j    Bureau    of    Mediation    and 


creased  from  $1.80  to  $2 
per  dav. 
Strike  failed 


Strike  failed. 


Wages    increased    as    de- 
manded. 


Arbitration.     Those   thrown 

out  of  work  lost  one  week. 
Five      hundred      seventy-five 

strikers    returned    to    work; 

places  of  others  filled. 
Strikers  returned  to  work. 


Conference  of  employer  with 
representatives  of  strikers  and 
of  the  American  Federation  of 
Labor.    Agreement  signed. 
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TtMt  I.—  DeteBed  StetMseat  of  Dlipy|e>  Reported 


EBTABUSBUinB  InTOLTID. 

EMRAinB. 

DUBA 

No. 

Cloe'd. 

Total 
No. 

Ooeapetion. 

HUMBB  UITOLTID. 

Data. 

INDVBTBT  AND  LOCAUTT. 

Di. 
leetly. 

ladi. 
wctly. 

Total. 

Dm^ 

Niw  Yott  Cm. 
Butcher  shops 


Bateher  shops. 


Niw  York-Bbooklyh. 
Sausage  factory 

Stracusi. 
8aH  yards 


Naw  Yott  CiTT. 

Niw  YoBK  Cttt. 
Naw  YoBx  CRT. 


NawBUBoa. 
Yen 


ROOHBBTKB. 


Nbw  Yobx-Qubbkb. 


600 

600 

2 

1 

9 

5 

6 

1 

1 

32d 

, 

7 

7 

98 

38 

7 

7 

1 

I      Groceries  and  Pre- 

600Butehen. 


Nbw  Yobb-Qubbbb. 
Qas   and   electric   Ughl 
plant 


Albaht 

*  NmdMr  aot  reported. 


203  Butefaan,  boloena  maken  and 
otfaen 

(13),'nkeieof 


154  Bolosna  makers  and  others. 


60  Laborers 

9  Soperinteodents. 


236 


Pie 
driTcrs. 


38 
3.000 


Bakers.. 
Bakers. 


(90) 


and 


iWeofi 
Bakeis.. 


36 

(3) 
47 


Brewery  wotkerSt  peddlers, 
teamsters,  fireBien.  engi- 
neeis,  coopers  and  others. 

OcarB. 

360  Cifsr  makers 

Tliereof  women 

Tobaeeo   workers,   cigarette 

makers,     strippers     aod 

others. 
Toereoi  women 


600 


37 


900 


380 


347 
(138) 


X.  FOOD,  UQUORS 

OetaO-  30 

Dee.8 


5 

(3) 


67 
(67) 


88 


389 


347 


Nov.  1^16. 

Not.  1-36.. 
April  4-6... 


OotlO- 
Not.  23 


Feb.  18- 
Aprilll 

Msyl- 

JolySl 


y3-10. 
May  1-3.. 


April  4-8.. 


May  23-81 


23 
3 

37 
46 

n 


4» 


«•    I        I  I  I 

^t       1 ^30 


Laborers. 
lOthers. 


30 


(67) 
XI.  WATBR,  UGHT 

SO  Dec 8-4)...        8 

Xn.  BUILDING 


30 


^  (GeMral). 

Structural  iron  wqAms.... 


16 


3        18 


Nor.  16... 


Digitized  by  LjOOQIC 


BusBAU  OF  Mbdiatiok  and  Arbitration,  I&IO.  538 


nos. 

RMOlt. 

wnotkm  »An  umt. 

IfodtorttttleiMnt- 

D5. 
teed,. 

IWL 

Reeittte. 

AND  TORAOOD  —  Cwcl«i»i, 


. 

3.70O 

3.700 

167 

107 

2.001 

2.001 

180 

180 

9.235 

5.235 

1.085 

46 

1,710 

».7D0 

55.700 

168 

40 

206 

M 

94 

1.750 

1.750 

1.72» 

sw 

2,128 

For  WoreiM  of  wages,  weekly 
instoid  of  moatlilr  p»]r- 
meali,  rednetioB  of  Mm 
•ad    reoosnitkm    of    the 

Fbr  enphKymeftt  of  noM  but 
naioii  memben  esd  to  pre- 
Teak  empfegreit  f rom  hiHid- 
En|prodoots  of  ebop  where 
flrace  was  in  prosres. 

Fbr  dcMd  agreemMil  with 


Strike  CaUed. 


For 


of  wagee. 


For  iaoreiie  of  $1  per  week 
in  wagee  for  bakert. 


ofanoii' 


For  reeofnitkm  of  the  nnioo, 
iiwfaaee  of  wages  and  re- 
dooltoa  of  boon. 


For  signing  of  new  agrsenent 

For  signed  agreement*  with 
the  union,  establishing  bet- 
ter  woridng  conditions. 


For  iaerease  of  wagee 
reduction  of  boon. 


Fbr  faMreaee  in  pi 
from  23  to  25 
hondred  eigan. 


DeoMadsgnaled. 


Apeemeat     not    dgned^ 

wagee  increased  for  new 

eoipioyees. 
Hoars  reduoed  from  66  to 

60   per   week   withoai 

change  in  wages. 

Strike  bOled 


Direct  neiotiatioiiB  of  the 
parties.  Agreement  signed. 
400menlost3davs:100kist 
7  days;  75  lost  14  days;  25 
k)st30dafi. 

Six  strikers  returned  to  work; 
places  of  others  ftOed  with 
non-union  hands.  Strike 
bated  3  davs  in  larger  shop; 
2  days  in  other. 

Strikers'  places  aUed  with  new 


Non-un»n  man  joined  the 
onioa. 

Strike  failed 


Agreement  signed ..... 
Agreement  signed  by  20 


Diied    ncfotiatioas    of    the 


Disputo  nerer  terminated  but 
employers  reported  pbces  of 
sAere  filled  with  new  hands 
by  Nor.  23.  15  striken  re- 
turned to  work.  110  striken 
lost  18  days;  115  lost  37  days. 

Negotiations  between  employer 
and  committee  from  the 
unkm.    Agreement  signed. 

Disputo  never  terminated  but 
all  empfeyen  reported  shops 
running  full  hsiided  on  or 
before  Aug.  1.  Unk>n  re- 
ported that  800  men  lost  10 
weeks:  othen  were  idle  up  to 
Oct.  10. 

Mediation    by    a    newspaper 


Wages  inereaeed 
reduced 


Negotiattoiis  between  empk>yen 

and    unk>n    represeniatiyes. 

All  striken  found  emptoy- 

■ment  with  ike  20  employen 

;  iriio  signed  the  agreement: 

ithe  other  8  shops  empbyed 

only  8men. 

and  honn  Oonferenoes  between  employers 
and      intomational      union 


No  change  ia  rates.. 


AND  POWBB. 

40 

40  Against  doiagesira 

INIM78TBT. 

7 

1 

8  For  iaereaM  of  50 
day  ia  wages. 

work...  Strike  failed. 


Direct  aegotiations  of  the 
parties  resulting  in  striken' 
rstumtowork. 


IStriken  returned  to  work. 


-i 


Wages  JBcrsased  from  |4  to 
•liMperday. 


Negotiations  betweea  fa 
agent  of  unkm  and 
sentatiye  of  empfeyers. 


Digitized  by 


Google 


534  New  York  State  Depabtment  of  Labob. 

T»ble  L— DeteUed  Stotoaent  of  Dli»atM  Baported 


ESTABUBHIBMIB  InVOLVBD. 

EMPLorm. 

Dura 

No. 

ClosU 

ToUl 
No. 

Oooupfttion. 

Dftte. 

niDDBTET  AND  LOGAUTT. 

Di- 
raetty. 

Indi- 
notiy. 

ToteL 

D$9*. 

Albany.. 


Ballbton  Spa. 
BurrALo 


DUNUBK 

East  Hampton. 


MiDDLlTOWN 

Nbw  York  Cnr. 


Nbw  York  Cnr 

New  York  Cnr 

Nbw  York-Brookltn.. 

Nxw  York-Richmond.. 
Nbwburob 


Nbwburgh. 


Rochbbtbr.  .. 
schbnbctadt. 


Stracubb. 


1 

20 
«7 

2 

29 

t 

1.000 

1 

66 

9 

103 

'  4 

•53 

91 

91 

8.000 
17,000 

1 

76 
100 

6 

650 

1 

60 
26 

1 

200 

7 

7 

40 

7 

7 

40 

27 

•60 

20 

•100 

1 

200 

BuBdhtf  (General)- 
ContlDiied. 

BricklByeit. 


Carpenten.         eleetricuuiB. 

plumben,   iJasteren  ma 

laborers. 
Carpenters  and  others. , 

Building  laborers 


Laborers 

Carpenters.  jMunteis.  plumb- 
ers and  bneklayers. 

Bricklayers,  masons  and  plas' 
terers. 


Bricklayers. 
Laborers... 


Bricklayers,     laborers     ud 

stone  setters. 
Concrete  workers. 

Housesmiths  and  helpers. . 


Housesmiths.. 
Carpenters. 


Sheet  metal  workers  and 
others. 

Bricklayers,  masons  and  plas- 
terers. 


Hod   carriers   and   building 
laborers. 


Lathers 

Building  laborers. 


Carpenters,  iron  wwkers. 
atone  cutters,  oipneers, 
electrical  workers,  lathers 
and  others. 


Zn.  BUIUMNG 

3 
18 

4 
2 

23 

621 


20 

20 

July  19-26.. 

14 

3 

17 

May  2^... 

1,000 

1.000 

May  19- 
June  9 

41 

41 

Mar.  21-24. 

71 

71 

Oct  11-12.. 

46 

8 

63 

April  12- 
May  7 

8,000 
17,000 

8,000 
17.000 

Aug.1- 

Oct.6 

76 

76 

Nov.  1-17.. 

260 

260 

Sept  12-24. 

60 

50 

May  25- 
July6 

42 

42 

July  18-23.. 

40 

40 

May2- 
June28 

40 

40 

May2- 
JuBii28 

60 
100 

60 
100 

May2- 

JuhrSl 
June  CM)... 

60 

100 

160 

Oct  16-16.. 

16 
12 
35 

61 
60 

60 

76 
4 


*  Total  number  not  reported,    f  Number  not  reported. 
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ia  the  T«w  EMded  S«»temlMr  SO,  If  10  —  CoatlBaed. 


■SmUTBO  DATS  L08T. 


Di- 

reetly. 


IncH- 
noOy. 


Total. 


Principal  cause  or  object. 


RemUt 


Mode  of  aetUemeat  - 
Remarks. 


INDUSTHY  —  CoatiBiied. 


no 

42 

6 

18,000 

164 

142 

540 

96 

216,100 

1,125 

8.000 

231 

2.000 

1.500 

4,560 

400 



120 

200 

.Against  employment  of  plas- 
terers who  were  not  mem- 
bers of  the  bricklayers' 
union. 

For  increase  of  wages  from 
12.50  to  12.75  per  day. 

For  increase  of  wages  from 
17^-20  cents  to  25  cents 
per  hour  and  recognition  of 
the  union. 

For  increase  of  wages 


110 


48 
18,000 


164 


142  For    reduction    of    working 
I    hours  from  9  to  8  per  day 
to  take  effect  immediately. 
636  For  increase  of  wages  from  55 
I     to  60  cents  per  hour  and 
1     for  Saturday  half-holidays. 
216,100'Stnke  of  300  bricklayers  and 
laborers    against    employ- 
ment of  plasterers  instead 
of  bricklayers  by  same  firm 
in  NewarK.  N.  J.;  followed 
by    general     lockout 
Sept  26. 


1,125 


3.000 


231 
2,000 

1.500 


Strike  failed. 


Against  use  of  hollow  bricking 
for  filling  in  arches  known 
as  the  "  Kahn  system." 

For  increase  of  wages  from  $4 
to  $5  per  day  for  mechanics 
and  from  $3  to  S3.50  per 
day  for  helpers. 

For  employment  of  house- 
smiths  instead  of  sheet 
metal  workers  to  place 
metal  siduig  on  pier. 

For  increase  of  wages  from  i Wages  increased  to  $4.75 
S4. 50  to  14.75  per  day.        '    per  day  as  demanded. 

For  increase  of  wages  from  55  ^  Wages  mcreased  to  62 i 
to  65  cents  per  hour  and  for     cents  per  hour;  hours  re- 


Strike  failed . 


Wages  increased  as  de- 
manded. 

Wages  increased  to  22^-25 
cents  yter  hour;  union  not 
recognised. 

Strike  failed 


Reduction  of  hours  as  de- 
manded to  take  effect 
Jan.  1.  1910. 

W^ages  increased  and  Satur- 
day half-hot  iday  estab- 
lished as  demanded. 

New  York  city  agreement 
to  be  in  force  until  its 
expiration;  outside  of 
territory  covered  by  that 
agreement,  agreements 
l»etween  local  builders' 
associations  and  brick- 
layers' unions,  or  rules 
established  in  such  locali- 
ties, to  be  observed. 

No  change  in  system 


Work  done  by  sheet  metal 
workers. 


Saturday  half-holiday. 

For  increase  of  wages  from  30 
to  35  cents  per  hour. 


4 ,560  For  increase  of  wages.  . . . 

400  For  increase  of  wages  from  $2 
I    to  $2.25  per  day. 

320  To  compel  plumbers  em- 
ployed on  building  to  affili- 
ate with  Building  Trades 
Council  and  to  have  steam 
fitting  work  done  by  men  of 
affiliated  union  of  steam 
fitters. 


duced  from  48  to  44  per 
week. 
Wages    increased    as    de- 
nmnded. 


Strike  failed. 

Wages  increased  to  $2.25 
per  day. 

Strike  failed 


Places  of  strikers  filled  t^  union 
bricklayers  from  New  York 
city. 

Direct     negotiations     of     the 

parties. 
Mediation    by  two  clergymen 

with  committee  from  builders' 

exchange. 

Strikers*  places  filled  with  new 

hands. 
Direct     n^otiaUons     of     the 

parties. 

Direct  negotiations  of  the 
parties.  Strikers  were  idle 
about  two  weeks. 

Negotiations  between  commit- 
tees of  the  international 
union  and  the  Mason  Build- 
ers' Association.  Original 
strikers  (300)  lost  12  da>'B. 
after  which  they  found  em- 
ployment elsewhere. 


Strikers  returned  to  work  by 
order  of  the  General  Arbitra- 
tion Board  of  the  New  York 
building  trades. 

Strikers  returned  to  work  with- 
out agreement. 


Strikers  returned  to  work  by 
order  of  president  of  their 
national  union.  Strikers 
were  employed  elsewhere  and 
lost  no  time. 

Direct  negotiations  of  the  par- 
ties. 

Negotiations  between  employ- 
era  and  union  representatives. 


Negotiations  between  employers 
and  union  committee.  Ten 
of  the  strikers  found  employ- 
ment elsewhere  during  the 
strike. 

Strikers  returned  to  work; 
strike  was  declared  off  Aug.  1. 

Conferences  between  commit- 
tees of  laborers  and  contrac- 
tors. 

Arbitration  by  Building  TVades 
Executive  Board  and  Cham- 
ber of  Commerce. 
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EifPLonu. 

DOSA 

No. 

Clos'd. 

Total 
No. 

KUIOnt  TKYOUnD. 

Date. 

INDUBTBT  AND  LOOALITT. 

Di- 
reetly. 

Indi- 
wctiy. 

Total. 

Daye. 

HL  BUILDING 


STRACim. 


Utica. 


YONKBBS. 


YomoBBS. 


YONKlBfl. 


Canandaioua  . 


FULTOM 

QlxnCovb. 


Jaubstown  . 


Mount     Virnon     and 
tuckahoi. 


RocHaam. 


SABATOQASnUMOa. 


Straodbi. 


40 


26 


40 


64 
166 
778 

42 
4 


Building  (General)— 
Concladed. 

Caipenten,  eleotrioaos, 
INumben,  cement  finithacs 
aodengineen. 

Brieklayera,  laboren  and  fore- 


Mason  tenders  and  digsen. 


CarpenterB,  steam  fitten  and 

metal  wcncers. 
Plumben  and  h^Mca 


115 
3 


Carpenten,  bricklayers,  help- 
en  and  laborers. 
Steam  fitters 


65 
167 


30 

11 
300 

200 

40 
•280 

120 

275 


Hod 

Briddayers,  carpenters  and 
excavators. 

Carpentry.' 

Carpenters 


Carpentere. 
Carpenten. 

Carpenten. 

Carpenten. 
Carpenten. 

Carpenten. 

Carpenten. 


62 


778 


42 


115 


20 


30 

11 
300 

147 

40 
280 

120 

275 


45 

167 


62 


778 


115 
3 


65 
167 


11 
800 


147 


40 


280 


120 


275 


Aug.  4-^.. 


May  2-11.. 


Oetaft- 
NoT.  8 


Mar.  15-16. 


Jttne»-15. 


May  2-6... 

AprU5-16.. 
April  1-5... 


May  16- 
Junell 


April  1-12. 


May  30- 
JiOyO 


May2. 


April  1-16.. 


12 


101 

4 

23 

10 
34 


*  Total  aimber  not  reparted. 
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noif. 

RmuH. 

mnnuTKD  days  lost. 

Modeofeettloment  — 

Di- 
rectly. 

Indi. 
reetly. 

ToteL 

Remarks. 

INDUSTRY  —  Contiiraed. 


134 


7.002 


84 


172 

120 

120 

115 
1,200 

1.764 
400 


3,850 


1,272 


124 


7.002 


92 


175 

1.302 

120 

115 
1,200 

1.754 
400 


8,850 


Against  employment  of  two 
non-union  hoisting  engi- 
neers. 


For  inoease  of  wages  from 
20-25  to  27|  cents  per  hour 
and    recognition    of    the 


For  emplovment  of  steam  fit- 
ters in  pkoe  of  phimbers  on 
constnioticm  of  spiinkling 
plant. 


Non-union  engineers  joined 
the  union,  having  their 
wages  increased  from  $18 
to  $21  per  week  and 
hours  reduced  from  10  to 
8  per  day. 

Wages  increased  to  25  and 
27i  cents  per  hour:  union 
not  recognised. 

Plant  finiriied  by  phmibers . 


For   empbyment   of   union  Steam  fitters  continued  to 
phunbers  affiliated  with  the  i    be  emptoyed. 
Vonkers  BuiMing  Trades 
Coundl  in  place  of  union 
steam  fitters  not  so  affili- 
ated. 

To  eompd  contraetor  to  have 
sweeping  of  floors  in  new 
buikungs  done  by  hod  car- 
riers instead  of  common 
bbcvere  (excavators). 

For  increase  of  wages ,  Wages  increased   to 

cents  per  hour  as 
I    manded. 

In  sympathy  with  strilM  of  Demands    of   strikers 
carpenters  in  Syracuse.       I    Syracuse  granted. 

For  merease  of  wages  from  Wages  inorrased  and  hours 
$3Ji0  to  $4  per  day  and  re-     reduced  as  demanded, 
duetion  of  hours  m>m  48  to 
44  par  week. 

For  merease  of  wages  from,  Wages   increased   as   de- 
$2.50  and  $2.75  to  $3  per     manded. 


Work  in  question  to  be  done 
byhod 


de- 


For  increase  of  wages  from  Wages  increased  to  $4  per 
13.76  to  $4  per  day  and  for     day  for  new  empk>yees, 
agreement     with     no  agreement  signed. 


In  sympathy  with  strike  of 
woodworkers  for  reduction 
of  hours  to  8  per  day  and 
for  the  use  01  the 


For  increase  of  25  cents  per 
day  in  wages  o£  all  carpen- 
ters not  receiving  the  maxi- 
mnm  rate  and  for  a  mini- 
mum rate  ot  $2JM)  instead 
of  $2  per  dav. 

For  increase  of  wages  from  40 
to  45  oents  per  hour  and 
Saturday  halT-hofiday. 


Strike  failed. 


Demands  granted.. 


Wages  increased  and  hours 
reduced  from  48  to  44  per 
week,  as  demanded. 


Direct    negotiations 
parties. 


of    the 


Mediation  by  representative  of 
State  Bureau  of  Mediation 
and  Arbitration  with  the 
parties  separately. 

Dmute  referred  to  Building 
Tndm  Department  of  Amen- 
ean  Federation  of  Labor, 
whieh  decided  in  favor  of 
dumbers  and  ordered  strikers 
back  to  work.  Work  on 
building  was  stopped  12  days 
but  stnkers  found  emplov- 
ment elsewhere  and  were  idle 
but  two  days. 

Strike  declared  off  by  Buikiing 
Trades  as  contract  did  not 
specify  empbjrment  of  local 


Conference  of  tiie  parties  ar- 
ranged by  representatives  of 
State  Bureau  of  Mediation 
and  Arbitration. 

Direct  negotiations  of  the 
parties. 

Strikers  returned  to  work  when 
original  strike  was  ended. 

Negotiations  between  master 
builders'  association  and  busi- 
ness a^ent  of  union.  Agree- 
ment mgned. 

Negotiations  between  emptoy- 
ers  and  union  representanves. 
Agreement  signed.  Time 
lost  averaged  about  two 
weeks. 

Strikers  found  empk>yment 
with  other  master  carpenters 
and  their  places  were  filled 
with  new  (non-union)  hands. 

Strikers  returned  to  work. 
Union  reported  that  little 
time  was  lost  as  inAe  was  so 
good  that  the  strikers  filled 
other  jobe  after  they  left  the 
okL 

IXrect  ne^tiatbns  of' the  par- 


iflgotutions  ot  tne  ] 
Agreement  signed. 


Conference  between  represent*- 
tives  of  Builders'  Aawdation 
and    eommittee    from    the 
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EflTABLIBHMKNTB  IlfVOLVBD. 

EifpLOTm. 

DUKA 

No. 

Cloe'd. 

ToUl 
No. 

Oceapation. 

mnCBSB  INTOLTU). 

Dmte. 

IHDU8TBT  AKD  LOCAMTT. 

Di. 
netly. 

Indi- 
raetty. 

TotoL 

DV8. 

XEL  BUILDING 


YONKBRS.  . 

Albany... 

KiNOSTON. 


NlwRoOBSLU 

Nbw  York— Qumnb  . . . 


SCHSICSCTADT. 


Tbot., 


BcrrAiiO. 


Albany. 


Batavu 

Niw  York  Cnr. , 


31 


NugaraFalu. 
Olian 


Utica. 


Wmn  Plains. 


40 


24 


51 


24 


19 


275 

30 
•60 

50 


400 


180 


•112 
05 


1,200 
1.600 


•23 


100 


Carpenten  

275 

Painting  and  Paper 

Painten.^."*^! 

14 
50 

Runten 

Runtera 

50 

Paintera 

75 

Metal  worken. 

120 

Paintew 

180 

Paper  haiuters 

80 

PInmbing  and  Steam 
Fitting. 

Phimhero .^ 

112 

95 

Plumbers,    steam    and    gas 
fittere. 

11 

1.200 

Plumben  and  others. 

Plumbers  and  steam  fitters. . . 

23 

Plumber* 

15 

6 

Helpers 

100 

Plumbers'        

45 

""45 

Helpers 

275 

14 
50 

50 
75 

120 

180 
80 


112 
95 


11 
1.200 


100 


April  1-16. 


Mar.  18-21. 


March  22- 
Ma3rl2 


April  M. 


July  23- 
Ang.  12 


April  1- 
Dee.l6. 


April  1- 
May3 


Mareh  1-2. 


Aug.  30- 
NoT.30 


May  2-14.. 
May  ^21.. 

April  18-30. 
May  15-28 

May  2-14... 


April  1-9. . . 


3 
45 

3 

18 

220 


92 


12 
18 

12 
IS 

12 


*  Total  number  not  rqxirted. 
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noH. 

PriaoipsI  eause  or  objsot 

Result 

• 

MTDCAraD  DATS  LOST. 

Di- 

reotiy. 

Indi- 
reetly. 

Total 

Remarks. 

INDUSTRY  —  Goatfamed. 


3.575 

3,575 

42 

42 

1,070 

1.070 

150 

150 

1.350 

1,350 

1.440 

1.440 

5.040 

5,040 

160 

160 

4.480 

3,800 

8,280 

132 

132 

£1,600 

21,600 

37« 

276 

180 

72 

252 

1,200 

1,200 

360 

360 

720 

For  increase  of  wages  from  $i 
to  $4.60  per  day  to  be  ef- 
fective April  Ist. 

For  increase  of  waftcs  from  S2 
to  12.50  per  day. 

For  increase  of  25  cents  per 
day  in  wages. 


or  increase  of  wages  fr 
13.50  to  $3.75  per  day. 

For  increase  of  wages  from 
$18  to  $19.50  and  for  reduc- 
tion of  hours  from  49|  to 
44  per  week. 

For  increase  of  wages  from  35 
to  41  cents  per  hour  and  for 
Saturday  half-holidays. 


For  increase  of  wages  from  40 
to  45  cents  per  hour. 


For  increase  of  about  10  per 
cent  in  wages. 


For  increase  of  wages  from  50 
to  60  cents  per  hour. 


For  reduction  of  hours  from  9 
to  8  per  day  and  signed 
agreement. 

For  increase  of  wages  from 
$1.50  to  $2  per  day. 


For  increase  of  wages  from 
$3.50  to  $4  per  day. 

For  reduction  of  hours  from  9 
to  8  per  day. 


For  increase  of  wages  from  $3, 
$3.25  and  $3.50  to  $3.75  per 
day. 


1  For  increase  of  wages  from  $4 
to  $4.5! I  ner  day.  Saturday 
half-holiaay  all  the  year  in- 
stead of  only  during  June, 
July  and  August,  and  one 
junior  for  every  extra  ten 


Increase  of  wages  to  $4.25 
per  day  effective  May  Ist 
and  $4.50  on  June  ist. 

Wages  increased  to  $2.50 
per  day  for  now  employ- 
Wages  increased  as  de- 
manded by  four  firms 
employing  9  men;  open 
shops  established  by 
others. 

Wages  increased  to  $3.75 
per  day. 

Wages  increased  to  $21  per 
week  without  change  of 
hours  for  20  strikers; 
strike  lost  by  othera. 

Wages  increased  to  41  cents 

Ker  hour;  Saturday  half- 
oliday  established;  con- 
tracts to  be  finished  at 
old  rate  up  to  April 
1911. 


Wag^    increased 

mandod. 


Wages    increased    to 
cents  per  hour. 


421 


as    de- 


Wages  increased  bs  de- 
manded by  38  firms  em- 
ploying 50  plumbers; 
strUce    failed    in    other 


Houn  reduced  as  de- 
manded; agreement 
signed. 

Strike  failed 


Wages  increased  to  $4  per 

day  from  Sept.    1,  1910. 

Hours  reduced  as  demanded 


Wages  tncressed  from  $3  to 
$3  JO  for  about  20  plumb- 
ers; increase  of  25  cents 
per  day  for  all  others  re- 
ceiving from  $3.25  to  $4 
l)cr  day. 

Wages  increased  to  $4.25 
per  dav;  other  demands 
granted. 


Conference  of  committees  rep- 
resenting master  carpentera' 
association  and  joint  district 
council  of  carpenters*  unions 

Strikers'  places  filled  with  new 
hands. 

Negotiations  of  parties  in  cases 
where  settlements  were  made; 
in  other  cases,  strikers  found 
employment  elsewhere  by 
Mav  13.  .Agreement  signed 
by  ?our  employers  March  26. 

Conference  of  committees  from 
employers'  association  and 
union,  respectively. 

Twenty  strikers  returned  to 
work  at  advanced  rate;  places 
of  others  filled  with  new  em- 
ployees. 

Conferences  between  commit- 
tees representing  the  union 
and  the  employers'  associa- 
tion. Strikers  found  employ- 
ment soon  after  strike  began, 
lost  time  being  estimated  at 
two  weeks.  Agreement  signed. 

Conferences  between  commit- 
tees from  employers'  asso- 
ciation and  painters'  union. 
Agreement  signed. 

Negotiations  of  union  business 
agent  with  employers. 


Negotiations  Iwtween  employers 
and  union  representatives  in 
shops  where  settlements  were 
made;  employers  in  other 
shops  reported  places  of 
strikers  filled  with  new  hands 
by  Dec.  1.  Time  lost  was 
estimated  at  about  40  days. 

Conference  between  commit- 
ter from  employers'  asso- 
ciation and  the  union. 

Some  of  the  strikers  returned  to 
work;  places  of  others  not 
filled  but  the  strikers  found 
other  employment. 

Conference  between  committees 
representing  the  pwt^es. 

NegotiaUoQS  between  commit- 
tees representing  the  parties 
Agreement  signed. 

Negotiations  between  employ- 
ers and  union  representatives. 
.Agreement  signed. 


Negotiations  between  commit- 
tees representing  employers' 
association  and  Central  Labor 
Union,  respectively.  Agree- 
ment signed. 
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EniBLBRMlinB  I  NTOLTn). 

• 

EMTLDTm. 

Doha 

No. 

Clot'd. 

Totel 
No. 

HUHBBt  nrroum. 

Dftta. 

INDOTniT  AND  LOCAUTT. 

Di- 
netly. 

IndB. 
roetty. 

Total 

Dnj«. 

NiwYoMCmr. 


Niw  York  Cm. 


ROMB.. 

UncA. 


AuAirr.. 


SOBBNICTADT . 


UnoA. 


Albion. 
State  rottd  construction . 

Lowvnxa. 
State  rottd  oonrtniotion. 

Matbsook. 
Railmy  tnck  oomtaiH 
tion. 
N»w  Yobk  Cnr  ahd 

YONKBM. 

Raihray  tnok  maint«a 
anoo  and  eonelnietioB. 


flO 


M 


10 

1  . 
1  . 


Cltbb 1  . 

Eaoui  Habbob, '  1  . 

*  Total  number  not  raportad. 


fiO 


10 


800 

900 


Plttii^— Oaaetaded. 

Steam  fitton 

H^mcb 


1,800 


'48  Sbeoi  metal  woricen. 


•69 


no 


40 

84 
58 

131 

1.886 


Sheet  Metia  WorUu- 

Sheet  metal  workeiB 


Hectrteei  g>Mtraction. 

Eleetneai  worken 


Wiremen  and  h^jwiB. 


Eleotrieal  vofkeia. 
Reed  and  Trmdi  Con- 
Laboren. 


XD.  BDBJMN Q 

113 

112 


Labofen. 


Track  and  ooniiruction  labor- 


Berfe  ObmI  Ceeelrac- 
tloii. 

50  Laborers 


130  Laborers. 


800 

000 

800 
900 

Jan.^ 
May  14 

1.800 

1.800 

Jnlyl»- 
Not.  25 

11 

1 

12 

MV3 

48 

48 

May  2-28.. 

53 

0 

50 

May2- 

July  6 

10 

16 

Jnnel- 
May  20 

40 

40 

May  2-7... 

SI 

21 

Aug.  30.... 

26 

25 

Sept  13... 

100 

100 

JuneO 

1.260 

800 

1.635 

May  6-14.. 

K) 

25 

35 

OetO 

85 

85 

May  12.... 

1 

24 


55 


299 


Digitized  by 


Google 


BUBSAU    OF   MSDIATION    AND  AbBITBATION,    1910. 
Ib  the  Ymt  bied  fli|liilii  M»  IfM  —  OwtlMMd. 


541 


tlTBD  D4TB  LOST. 


Di- 

reetiy. 


raetty. 


ToteL 


Mndiwl  eviM  or  obieet 


RcnH. 


ModeofMUlemeiit- 
Semaria. 


INDUSTBT  ~  CMttiMd. 


192,100 


42.347 


,850 


1.248 


240 

21 
25 
100 

d.8&8 


2.009 


12 


102.100 


42.347 


For 


Siriln  of  1,700  men  OB  July  18 
for  empknrmeiit  of  meet 
ntetel  worken  iaitMd  of 
owpeaten  for  ereetwB  of 
nteial  doon  •ad  trim:  fol- 
lowed by  lookoat  invomng 
1.800  mea  ob  Nor.  14  to 
eompal  wttleBMBt  of  ftrike. 


12 
086 


For  iiwfaaee  of  waget  from 
|2.«)toS8perday. 


1,060 


1.248 


240 

21 
26 
100 

8.807 
17 


a^reeflMBt  0BBtiB| 
em  wagee  from  $5 
to  $5.60  per  day  aad  juris- 


Wagei  to  be  advaoeed  on 
Jaa.  1. 1011. 


Flwtiea  agreed  to 
diapttte  to  arbitntkm; 
ahMt  metal  worken  to  be 
emirfcqred  IB  oaae  earpeo 
ten  reluBed  to  arbitrate. 


Wagee 


For  iaereaee  of  wagee  from 
374  to  44i  ooBta  per  hour 
aad  reduotioB  oi  houra 
from  48  to  44  per  week. 

For  inereaae  of  wame  from 
88  to  tSJM)  per  da^  and 
reeogpitioB  01  the  OBioB. 

For  iiwreaee  of  wagee  from 
$8  to  $8  JM)  per  day. 


Wagee  tooreaeed  to  41  ceata 
per  hour;  bo  ohaBge  ia 
Boma. 


For  "eloeed  Aop**  eoBdi- 


Agaiaet  eBiployflMBt  of  a  eer- 
taiB  foreaiaa. 

For 


Diamlirfaeliun  with  ooamua- 
•aryelerk. 


For 


of  wagee. 


For  iaareaee  ef  wafea 
Ib  tjf  iapa4l^>  with 


CoafereBce    betweea 
teea  repreaenting  tmjAay^ 
and  empbyeei'  aaaoebtioBa. 


C(HifereBoe  betweea  representa- 
tivee  of  emiJoyers  and  uBion 
arranged  by  reoreeentative  of 
State  Bureau  ot  Mediation  and 
Arbitration;  1.400  strikera  re- 
turaed  to  work  July  21  under 
agreement  with  3  of  the  4 
emiJoyen'  aaaoeiationa;  150 
were  etill  on  strike  Not.  14 
when  kxdcout  ooeurred. 

Negotiations  between  employ- 
era  and  union  lepreeentatiTee. 
Agreement  rigned. 

Negotiations  between  empk>y- 
en  and  umon  repreeentatives. 
Union  reported  that  18  men 
were  wornng  on  May  14th. 


Strike  fruled. 


Conference  between  empk)yera 
and  strikers  resulting  in  re- 
turn of  the  Utter  to  work 


Wages  iaareaaed  to  $3.25 
per  day;  work  uader  old 
ooatraots  to  be  fiairiied 
at  old  rate,  13  per  day. 


Demaadsgraated. 


Strfte  fruled.. 
Waj-  paid 
No 


Strike  failed. 

Strike  frttled. 
Strike  fruled. 


before  strike.  Union  reported 
that  30  men  were  idle  0  weeks. 

Oonferenoe  between  employers 
and  repreeentatires  oTBuiki- 
ing  Trades  Council  following 
strike  on  May  16th  against 
empto/nkent  of  noaHuion 
eleetnoians  on  Couaty  Bnild- 
iag.  AgreemeatflBgaed.  Strik- 
en ket  about  three  moathe' 
time. 

C<mferuioe  of  oonuaittee  repre- 
aeatiag  uaioa  with  emptoyers. 


Strikers'  pbeee  filled  with  aew 
employeee. 


September  Striken  returned  to  work. 


All  but  sii  of  the  striken  re- 
turaed  to  work. 


Striken  returaed  to  work  or 
their  phMM  were  filled.  Strik- 
en  begaa  to  return  oa  Biay 
nth.  aad  by  the  12th  about 
tiu«»fourU«  were  at  work. 


Striken    sought    employment 

elsewhere;  othen  returaed  to 

work. 
Striken  fovad  work  elsewhere 

aad  their  pbeee  were  aot 

fined. 
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Tidble  L—  Detafled  SteCemeBt  of  DtapiUM  Baported 


EiTABiJHHMmra  Intoltxd. 

EMFLoms. 

DUBA 

No. 

Clot'd. 

Total 
No. 

Oecupation. 

NXniBU  INVOLTBO. 

Date. 

UfDUSTRT  AND  LOCAUTT. 

Di- 

reoOy. 

Indi. 
wetiy. 

Total 

Db^b, 

Xn.  BUILDING 


SCVUTURTILU . . 


Auburn. 
B^eet  improvement. 


Onbonta. 
Street  paying 


WBrmBoso 
Paving 


R0CHB8TBR. 

Street  uid  sewer  oonstrao- 
tion. 


QLOVBRavnuD. 
Sewer  oonstruetion. . . 


WB8TCB18TSR  COUMTT. 

Sewer  eonatmetion 


Niw  York  Crrr. 
Water  main  coDBtmction. 


TONAWANDA  AND  NOKTB 
TONAWANDA 

General        constniotbn 
work. 


Maobbna. 
Excavating 


Rbnbbblabr. 
Excavating 


Stbacubb. 
Dredgiog 


Bat  Shorb. 
Land  improvement. , 


BurFALO. 
Stractnral  Bteel  ereetioD . 


*  Total  number  not  reported. 


1 

140 

1 

15 
40 

1 

1 

60 
10 

1 

80 

16 

16 

860 

1 

1 

55 

1 

73 
520 

1 

1 

120 

2 

671 

1 

♦75 

1 

25 

1 

150 

1 

103 
18 

« 

• 

600 

Barge  Canal  Conatnic- 

40 
15 

60 

'  '  io 

10 

Street  and  Sewer  Cen- 
atmcaen.  Etc. 

Teamsten 

Laborers. 
T/aborers 

Teamsters 

I  Aborers 

70 
850 

45 

73 

120 

371 

75 
20 

30 
103 
250 

Sireet  and  sewer  laboren ... . 
Laborers 

RnmiVN^M 

LaSorers. 

Laborers 

Laborers 

BxcamttafmndDredglnf. 

Laboren 

Laborers  and  others ,.. 

Laboren 

Other  BoSding  Werk. 

Gatdeneis. 

I           1 

40 


15 


70 


June  8. 


120 


371 


75 


30 


103 


260 


Nov.  9-10. 


May  24-25 


Aug.  10. . 


June  6- 

JulyO 


May  16 


May7- 

June  14 


Sept  7-8... 

May  20-24. 

June  20.... 
June  20-23. 


Feb.  8. 


Manh28^ 


June  1-22. 
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now. 

Prindpftl  etam.  or  objeet 

Kmxlt 

BBTDUnO  DAn  LOST. 

Di- 
reetly. 

Indi- 
Fwctly. 

ToteL 

Remwka. 

NDUSTRY— CoaOmied. 


30 


3A 


34,050 


46 
2.774 


240 


1.428 


30 


206 


4.750 


10 


20 


30 


70 


35 


24.650 


55 


2.774 


240 


1.428 


30 


206 


4.750 


MiBundentanding  as  to  p«y< 
ment  of  wages. 


employment  of  non- 
driver. 


For  increase  of  wages. 


Against  oontraotor's  disoon- 
tinuanee  of  paying  carfare 
in  addition  to  regular 
wages. 


For  increase  of  wages  from 
.1,23  and  25  cents  to  a  flat 
rate  of  25  cents  per  hour . 


Strikers  returned  to  work 
on  assurance  that  wages 
would  be  paid. 


Non-umon  driver  not  em- 
pbyed. 


Strike  failed. 


Carfare  not  paid  by  con- 
tractor. 


Minimum  rate  increased  to 
22  cents  per  hour. 


For  increase  of  wages. 


For  increase  of  wages  from 
12.80  to  13.50  per  da/  and 
recognition  of  the  umon. 


For  immediate  payment  of 
wages  —  strikers  under- 
standing that  pay-day  was 
to  be  Sept.  6. 


Fori 


For  increase  of  wages  and  re- 
duction (tf  hours. 


For  increase  of  wages  frt>m 
$1.65  to  81.75  and  for  re- 
duotion  01  hours  from  0  to 
8.  per  day. 

For  reinstatement  of  di»> 
charged  foreman. 


Fot  increase  of  wages  from 
$1.50  to  $1.75  per  day. 


For  increase  of  wages  from  50 
to  60  cents  per  hour. 


Strike  failed. 


Wages 
niaed. 


to  $3  per 
not  recog- 


Wages  paid  on  regular  pay- 
day. 


Strike  failed. 


Strike  failed. 


Wages  increased 
per  day;  no 


to  $1.75 
change  of 


Strike  fruled. 


Strike  failed. 


Wages  increased  to  55  cents 
per  hour. 


Negotiations  of  company's  pay- 
master with  strikers. 


Conference  of  teamsters'  com- 
mittee with  mayor  of  ci^  and 
superintendent  of  streets,  re- 
sulting in  return  of  all  team- 
sters except  the  non-union 


Most  of  the  strikers  returned  to 
work.  Strikers  were  idle  the 
second  day  on  account  of  the 
weather. 

Most  of  the  strikers  returned 
toi 


Conferences  between  commit- 
tees representing  contractors 
and  stnkefB.  arranged  by  a 
clergyman  o(  the  city. 

AH  but  17  strikers  returned  to 
work. 

Conference  of  the  parties  ar- 
ranged by  representatives  of 
State  Bureau  of  Mediation 
and  Arbitration. 

Striken  returned  to  work  when 
they  understood  that  they 
wmudbepaid. 


Strikers'  places  filled  with  new 
hands.  16  men  struck  May 
23  and  their  jJaces  were  filled 
by  noon  of  same  day. 


Strikers  returned  to  work. 
Strikers'  places  filled  witii  new 


Seven  strikers  returned  to  work; 
tiacee  of  others  filled  with  new 


places  01 
hands. 


Direct  negotiations  of  the 
parties  resulting  in  return  of 
strikers  to  work. 

Negotiations  between  employ  ws 
and  umon  representatives. 
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EBTAMimnmrra  Ihtolvm). 

EifFM>raM. 

DmA 

No. 

ClM'd. 

Totel 
No. 

OoeupAtaoiL 

iruifBB  nrroLYMD. 

Date. 

JHDVmJ  AMD  LOOAUTT. 

Di- 
rectly. 

iDdi- 
notiy. 

Total 

DV^ 

Xn.  BUILDING 


Fort  Plain. 
Bridge  ooDstructaoD. 


New  York  Cm. 
GlaaB  erecting 


Moeaio  working., 


Niw  York— Brooklyn. 
Sobway  construction  — 

Niw  York— Qurknb. 
Grading 


ROBLTN. 

Coontry  estate. . 


Utica. 
Overorossing  oonstmetion 


1 

98 
376 

30 

475 

15 

15 

550 

1 

600 

1 

40 

1 

100 

1 

500 

Otlier  BnUdlitf  Werk— 
CoBdnded. 

Bndgemen 

Shopmen,  drau^tsmen  and 
others. 

GhwerB 


Mosaic  workers  and  helpers . 


Laborers. 
LaboreiB. 
Laborers. 


Laborers  and  others. 


20 

20 

Jaly2S- 
Ang.6 

475 

475 

Sept  19- 
NoT.26 

550 

660 

FebS- 
Aprill6 

250 

250 

May  4 

20 

20 

May  2-3... 

33 

33 

Dee.  1-6... 

2« 

26  July  11 

zm.  transportation 


BurrALO. 
Cab  driving 


Niw  York— Bronx- 
Teaming 


Niw  York— Brookltn. 
Carting 


Taxi-cab  garage.. 


Aliant. 


YONKRRS. 


15 

80 
20 

1 

' 

101 

11 

11 

44 

1 

21 

1 

1 

600 
160 

1 

1 

250 
150 

Cab  mmd  AatemoMe 
Driviiic  Etc. 

Cab  drivers 

Others. 


Teamsters. 


Teamsters. . 
Chauffeurs. . 


Street  Raflways. 

Motormen  and  eondoetors. 
Others 


Conductors  and  motormen. , 
Others 


80 
101 

44 

18 

500 


160 


160 


80 
101 

44 

18 


Aprill-6... 

July  6-8. ... 

Nov.  6-13.. 
May  23.... 


600  May  27. 
160 


250  June  16-23 
160 


81 
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in  the  Yew  Ended  September  SO,  1910  —  Contlnaed. 


now. 

Principal  cause  or  object 

Result 

I8TIIUTB0  DATS  LOOT. 

Mode  of  settlement  — 

Di- 
rectly. 

Indi- 
rectiy. 

Total. 

Remarks. 

INDST 

160 

RY— Coi 



ndaded. 

160 

28.500 

34.650 

250 
40 
165 

13 

For  increase  of  wages 

For  recognition  of  the  union 
and  increase  of  wages. 

14.25  to  $4.50  per  day  for 
moeaic  worlcera  and  from 
S2.75tol3forhelpera. 

For  increase  of  wages  from 
$1.56  to  $1.60  per  day. 

For  increase  of  wages  from 
$1.50  to  $1.60  perday. 

Agunst  reduction  of  wages 
from  $1.75  to  $1.50  and  re- 
duction of  houn  from  10  to 
9.  per  day. 

charged  sub-foreman. 

Strike  failed  

Strikers'  places  filled  with  new 

28.500 
34.650 

Minimum  rate,  previously 
$14  to  $15.  increased  to 
$16.50  per  week;  no  dis- 
crimination    between 

men. 
Strike  faited 

hands. 

Mediation  by  representatives  of 
State  Bureau  of  Mediation 
and  Arbitration  resulting  in 
strikers'  return  to  work  on 
terms  offered  by  employers. 

250 
40 

Wages   increased    as   de- 
manded. 

Steike  failed 

parties. 
Strikers  returned  to  work. 

165 

Strike  failed 

Twenty   strikers   returned    to 

13 

Strike  failed 

work  at  reduced  rates;  others 
Some  of  the  strikers  returned 

fiUed.      • 

AND  communication. 


480 

480 

404 

404 

352 



352 

18 

18 

600 

150 

650 

2,125 

1.275 

3,400 

For 
$12  to  $14  per 


of  wages 
»erweek. 


from 


Lockout  of  union  members; 
demand  then  made  for  in- 
crease of  wages. 

For  recognition  of  umon,  in- 
crease of  wages  and  signed 
agreement 

Lodkout  because  of  denuuid 
fw  $2.50  per  day  instead  of 
20  per  cent  oommisBion  and 
for  reduction  of  hours  from 
15  and  16  to  12  per  d«y. 

Agunst  operation  of  ears  run- 
ning to  the  circus  grounds 
by  members  of  the  Rens- 
sdaer  instead  of  the  Albany 
union. 

For  increase  of  wages  from  21 
and  24  cents  to  nat  rate  of 
30  cents  per  hour. 


Wa;es  mcreased  to  $13  per 
week. 


Unbn  members  re-em- 
ployed; wages  iuCTeased 
from  $2  to  $2.25  per  day. 


Union  recognised,  wagM 
increased  and  agreement 
signed,  as  demanded. 

No  change  in  wage  qrstem 
or  hours. 


Cars  operated  by  Rens- 
selaer men;  agreement 
made  between  the  unions 
regarding  future  distri- 
bution of  ruiu. 

Wages  increased  to  23  and 
26  cents  per  hour. 


Conference  between  employers' 
association  and  committee 
from  the  union. 

Conference  between  empbyer 
and  union  committee. 


Negotiations  between  employers 
and  union  representatives. 

Dispute  never  terminated  but 
empknrer  reported  pkoes 
fiUedbyMay24. 


Conferences  between  oflkers  of 
unions  and  manager  of  the 
company  arrangea  by  repre- 
sentative of  State  Bureau  of 
Mediation  and  Arbitration. 

Question  of  wages  referred  by 
strikers  to  Justice  of  the  Su- 
preme Court  who  also  acted 
for  receiver  of  company  and 
for  the  city;  strikers  returned 
to  work  pending  decinon. 
Increase  effective  July  1; 
deciebn  rendered  June  29. 


18 
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T»ble  L—  DeteOed  Stelemrat  of  DtapiUM  Bforted 


ESTABUBHHBrXB  IllTOLTn>. 

Emplotus. 

DUBA 

No. 

Clos'd. 

Total 
No. 

Oeeupatioii. 

mnant  utTOLno. 

Date. 

niDinniT  and  locautt. 

Di-     Iwfi. 
wetiy.  wctty. 

Total 

D*jw. 

Niw  York  Cm. 
Railway     tugboat     and 


tugboat     and 
lightetagA  servieo. 

8t«am  ahip  fine 


Albant.  BurrALO,  Roob- 

■flTBB  AHD  YONKIBS. 

Railway     dgnal 


Dblawasb  ahd  HvoaoN 

Railboad. 
Railway    track    malnte- 


HABTHfOa-ON-HcDSON. 

Railway    track    mainte- 


MOUHT  MOBRB. 

Railway    track    mainte- 


NOBWICH. 

Railway    track   mainte- 


Obwmo. 
Railway    track    mamte- 


CotMWQ. 

Railway  freight  home. . 

Nsw  YoBK  Crrr. 
Fftigfat  handling 


Niw  York— Brookltm. 
Fftigfat  olBee 


Norwich. 
FMfbthaadfing... 


NUQARA  FaXiLB. 


Catitqa. 
Ice  hanreating 


COXB&CKIB. 

lee  har?eeting 


91 
1,200 

50 
800 


1.810 


Marlae  Tnuuiportatloa. 

MaaterB.  mates  and  pilota. . 

Boatmen 


Seamen. 


RaOway  Traek  and  SU- 
nal  Repairliif . 

Sgnal  maintainen 


Section  foremen  and  laboren. 


50 


16 

71 

100 
100 


Laborere. 
Laboren. 
Laboreis. 


Traek  laboren. 


Ftaifkt  and  BaggBC« 


Freight  handlen.. 
Others. 


Longdioremen . 


70  Freight  handlen. 


FMght  handlen.. 


Coach  drtren  and  othen. . . 

1  Caal  HaadUnc. 

aad  othen 

lee 


Zm.  THANSPOBTATION  AND 

W  April  1-17.. 
750iApril2>17.. 


91 
760 

60 
300 

1.162 

60 
60 
40 
36 

11 
60 

70 
16 

23 

16 
40 

1 

60 


200 


1.162 


May  2-7.. 


Sept  8- 
Oct  16 


July  2- 
Aug.  13 


60 


50 


40 


35 


50 


July  12-16.. 
April  12-13 
April  12... 
April  3-9.. 

April  26.. 
July  27... 


May  7-9. 
July  23... 


July  1-2... 

2 

Jan.  13 

1 

Jan.  13 

» 
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BrvBAr  ow  MxitJLTrj^y  jlx^  AmKnuirx^NH  *.*lvV 


MT 


9tOt 


mtatdem.  «f  hi«i  afti  X«   cA««ct 


LMTFar 

C.  W*  F«r  iMTCw  «r  :  per  wmi  a  <^rik^  f«M 

«i«n  Md  i«  «M  ^  «€ 

3M  F«r  aovar  «f  v^tw  ham  WM^mmmmt^ 
S2it»mp<ri 


41.8». 


290. 


100. 


40. 


245. 


50. 


140. 
8. 


l7. 


41. Sa  F^  iiHrma  of  «at«  IS  per  W«c«    of    fotiita    i»>  (\MAirMMM  b»(ii«<«  (4M  m« 
mmA   tor   forHMft  tad-    ttMMd;   om  «miI   ptr;    fiMw  ti  v^>im|imvv  mk)  <^\m« 
bom  15  to  17  otate  ptr     )io«r   laomw   for   om     MUlM«l*trik«n|mi^Uv\^ 
hov  tor   kbonn,   extn     kborw  o»  «tfpk  wctioa; 
paiMiit  (or  otwtiMW  wad-    ao  cbaaM  in  «![«••  for 
tfiml  vovk,  hnm  of  •!>•     othtr  hborM*;  no  «xtn 
pajrmMl  for  OYvriiaM. 


250  ForffinkafgeofaforwMB. 


100 
40 
245 

11 
60 

140 
8 

45 


Strik«faUM). 


ForiaereMtofi 

For  inflrene  of  waget. . . 

For  inoreoae  of  wages. .. 

For  iaereaae  of  want 
$1.35  to  11.50  perday. 


SuikafaUed. 


from 


For 


iDereaae  ia  wafof  ni>m 
18  to  24  oenii  per  hour  and 
reeofnition  of  the  unkm. 


iMrtaMofwaoffin 
>  25  oenti  per  boat. 


For  inareaw  of  20  oenti  per 
dayiawact. 


Foriaoraaieof  ^ 
Coriightvork. 


For  iMnaae  of  wa«H  fr 
•L25to|2J0perdax. 

20|ror  iaaraaM  of  wagai  Cpoa  12 
tof2J0pirdar. 


WaMiaoreaaed  f^on  14  to 
looaatiparhour..,. 


Strike  faUed. 


Wages  Inoreawd  to  $1.50 
per  day  for  new  em* 


Strike  foUed. 


Strike  (ailed. 


Wacee  tnariaied  from  $1.70 
to  $1.80  par  day  for  four 
man  aadfron  $1^  to 
$1.70  for  twahrt. 


Strika  fatted. 


Wacee  iaefaaied  to  12.25 
perd^. 


feartaaMti 

reau  of  M«dtati«%M  aMit  KM- 
tratioa. 


(^trik«n  i^lunml  l«t  «n^, 


Diiaoi    a«tolialk>M    of    the 
pariiee. 


IHtfl  of  etrUmi  r«lumed   to 
work. 


Pari  of  itriktni  roturneil  Ui 
work;  placM  of  uiheni  Alle<i 
wiihnt 


New  kandi  empkiyed  In  •trlhuri 


Diipute  never  tormlnatwl  tnil 
employer  rettorlen  Klrlkpm' 
plantM  fl]ie<l  witk  new  liaiHle 
on  July  21. 

Btri^'  plaoee  fliled  wlUi  new 
DIreet    nagotlaltonii    of    the 


Dlrael    naciftktloM    of    tke 


kaa^ 


Dbaet    seMftlaltoM    af    Iki 
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Table  I.— Detailed  Statement  of  Diipotes  Reported 


EMPLOniB. 

DUBA 

* 

No. 

Cloe'd. 

Total 
No. 

Oooiqiation. 

NuicBaB  nrroLyiD. 

Date. 

INDURRT  AXD  LOCAUTT. 

Di- 

rectly. 

reotiy. 

Total 

Di«ri. 

xm.  transportation  and 


Cornwall. 
Coal  handling 


Trot,  Qrkbn  Island, 
Watkrtord,  COHOB8 
and  WAnsvLorr. 

Coal 


YONDBRS 

Naw  York  Cnr. . 


NiwYoRxCmr. 


Naw  York  Citt. 
Retail  diy  goods  stores. 


OffioebuildingB. 


38 


Naw  York  Citt. 
Theaters 


40 


15 


350 


Ice  and  Coal  HandUnc- 
Conelnded. 

Coal  shovelera 

Others. 


CoalhandlerB. 


70 


129 


no 


600 


102 

(14) 

34 

(14) 


Lomber  Handling. 

Laborers  and  others 


MUlc  DeliTering. 

Milk  wagon  drivcTS 

Others. 


Measenger  Senice. 

MesBeogers 

Operators. 


Dry  goods  clerks — 


Window  oleaners. 


18 


350 


24 


Chorus    singers,    mondans, 
bill  posters  and  others. 

lliereof  women 

Actors 

Thereof  women 


102 

(14) 


350 


24 


Jone  17-21. 

AprUl-26.. 

July  13-16.. 
Jan.  13-19.. 


July  21. 


22 


110 

110 

Oct  15- 
Deo.12 

325 

325 

Nov.  22- 
Deo.24 

50 


34 

(14) 


102 

(14) 

34 

(14) 


XVL  PROF 


May  9-10... 
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in  the  Tear  Ended  September  30,  1910  — Condaded. 


teenMATMD  days  lost. 


rcetiy. 


Indi- 
rectly. 


Totel. 


Prinoipsl  cause  at  object. 


Reeah. 


Mode  of  setUement  — 
Remarks. 


COMMUNICATION  —  Conchided. 


72 

72 

7,700 

7,700 

180 

180 

432 

432 

24 

24 

TRADE. 

2.690.. 


0,425 


For  increase  of  wages . 


Strike  failed. 


For 


2,600 


0.425 


or  increase  of  wages  from 
$13  to  $15  per  wedc. 


[n  Bjrmpathy  wit^  disdiarged 
employee. 

Lookout  to  resist  demand  {<ft 
increase  of  wages  from  $16 
to  117.60  per  week  and  for 
mcHithly  vacations. 

For  increase  of  wages  from  4 
to  5  cents  for  long  distance 
messages.  2}  to  3  cents  for 
diort  distanee  messages  and 
from  12^  to  IS^cents  per 
hour. 


For  reduction  of  houiB,  recog- 
nition of  the  union  and  a 
signed  agreement. 


For  increase  of  wages  fromll  1 
to  I13JM)  per  week  and  for 
reduction  of  hours  from  14 
to  9|  per  day. 


Wages  inoeased  to  $14  per 
week. 


Strike  failed. 


No  change  in  wages  ot 
woridng  conditions. 


Rates  for   long    distance 
increased  to  5  cents  per 


Strikers  returned  to  woric 


Mediation  by  representative  of 
State  Bureau  of  Mediation 
and  Arbitration.  Agreement 
signed. 

Strikers  returned  to  work. 


Dispute  never  terminated  but 
emplover  rep(uied  places  of 
men  looked  out  fiUed  with 
new  hands  by  Jan.  19. 

Direct  negotiations  of  the 
parties. 


Demands  granted  by  22 
firms  emptying  70 
cleriEs;  strike  failed  m 
other 


No  change  in 
hours. 


Negotiations  between  ^  union 
committee  and  individual 
empbyers.  25  men  tost  6 
days,  45  men  lost  12  days,  20 
men  lost  60  dava  and  20  men 
secured  employment  else- 
where. 

Strikers  returned  to  work. 


ESSIONS. 

204 


272 


Against  ^posed  reduction 
of  woriimg  force. 


All  emptoyees  retained  — 


Negotiations  of  committees 
from  United  Hebrew  Trades 
and  American  Federation  of 
Labor  with  emptoyen. 
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TABLE  m.—  NUMBER  OF  DISPUTES^  ESTABUSHMENTS»  EMPLOYEES  AFFECTED  AND  DAYS 

LOST. 


Num- 
ber of 
dis- 
putes. 

NUHBBB 

orEsTAB- 

USBMSNTB. 

Number  or  Emplotu 

es— 

AoGBXGAn  NUUBIR  OF 

WoRKnra  Dat8  Lost 
BT  EMPLoras— 

IwDurmiiB. 

Af. 
fected. 

Closed. 

Before 
dispute. 

Di- 
rectly 

oon- 
cemed. 

Indi- 
rectly 

af- 
fected. 

Total 
number 

in- 
volved. 

Di- 
rectly 
oonp 
oemed. 

Indi- 
rectly 

con- 
cerned. 

Total 

Products. 
Stone  

1 
2 
8 
2 

1 
2 
27 
18 

i 

22 

103 

640 

2,330 

749 

44 

198 

2.224 

529 

13 
10 
38 

67 

208 

2.262 

629 

132 

167 

20.359 

6.643 

39 

16 

1.208 

171 

Cement  and  sand 

172 

Brick     

21.667 
5.643 

n\»m 

Total 

13 

48 

23 

3,722 

2,995 

61 

3,066 

26.191 

1,262 

27.453 

n.  Mbtals,  Machimxs  and 

CONTBTAHCM. 

Gas  and  electric  fixtures 

Braffi  <">d  id^un^i^um 

1 
1 
3 
1 
1 
1 
2 
7 
13 
1 
0 
1 
5 

1 
1 
20 
1 
1 
1 
2 

30 

24 

1 

0 

1 

g 

1 

i 

i 

4 

5 

60 

200 

1.441 

100 

1.251 

287 

550 

6.451 

3,189 

1,150 

19.484 

1.800 

2.784 

60 

25 

1.024 

63 

40 

103 

235 

2.462 

1.402 

300 

2,102 

300 

666 

20 

27 

73 

215 

'■"763 
800 
960 

65 

60 

45 

1.024 

80 

40 

176 

450 

2.452 

2.165 

1,100 

3.062 

300 

630 

90 

76 

17.244 

159 

480 

1.030 

4.590 

61.139 

22.384 

900 

20,030 

6,300 

20.681 

60 

8i 

"736 
3,210 

"2.755 
2.400 
10,885 

""265 

90 
136 

17.244 
240 

Iron  mining 

Rolling  miff 

480 

Cutlery     

1,760 

7.800 

51 . 139 

Stoves  and  radiators 

Machinery 

Iron  foundries 

26.139 
3.300 

30.915 
6,300 

20,886 

Electrical  aKnratus 

Automobiles,  locomotives,  etc . . . 
Ship  building 

Other  iron  and  metal  products. . 

Total 

46 

101 

12 

37.747 

8.661 

2.923 

11,684 

146,102 

20.326 

165.428 

m.  Wood  MANtrrAcnmss. 
Cooperage 

1 
3 
2 

1 

16 
2 

1 
10 

1 

860 
688 
247 

860 
250 
22 

860 
260 
22 

3,825 

6.800 

120 

3.825 

Wood  working 

6,800 

COTks  and  fiber  goods 

120 

Total 

6 

19 

12 

1.685 

1.122 

1.122 

10.745 

10  745 

IV.  LlATRBB  AND  RUBBBR 
GOQOB. 

Leather 

2 
2 
3 
5 

2 
5 

37 

1 
3 

163 

800 

3.178 

309 

47 
800 
298 
149 

■916 

47 

800 

1.208 

149 

166 

62,250 

26.722 

3.159 

isieso 

166 

Trunks  and  suit  cases 

62  250 

Shoes 

39.372 

Buttons  and  hair  goods 

3.169 

Total 

12 

60 

41 

4,440 

1,294 

910 

2.204 

81,297 

13.650 

94,947 

VI.  Papbb  AifD  Pulp. 
Pnlpmill 

1 
3 

1 

1 
9 
1 

7 

1 

113 

2.928 

153 

64 

1.886 

120 

31 
297 
33 

95 

2,183 

153 

320 

121.799 

1.440 

155 

19.029 

297 

476 

Pulp  and  paper  mills 

140,828 

p*i£rmiir!v!:!T^...: : : 

1  737 

Total 

6 

11 

8 

3.194 

2.070 

361 

2,431 

123.559 

19.481 

143.040 

Vn.  FkUMfiMO  AND  Pamr  Goods 
Ppu>erbMs. .   .   . 

1 
2 

1 
4 

1 
3 

345 
165 

313 
46 

345 
45 

6.321 
602 

544 

6  865 

lithognphing  and  engraving.. . . 

502 

Total 

3 

5 

4 

610 

368 

32 

390 

5.823 

644 

6.367 

VIU.  I'RXTILM. 

Silk 

2 
2 
1 
4 
3 
1 

2 

4 
1 
5 
10 
1 

1 
4 

1 

8 

1 

162 
216 
378 

3.882 
596 

1.950 

133 
153 
41 
547 
195 
1.950 

M 

38 

133 
216 
77 
684 
245 
1.950 

1.180 
3.881 
123 
1.616 
7,864 
136.500 

"sie 

108 

3.283 

200 

1.180 

RugB  and  Shoddy 

4,196 

Cotton  goods 

231 

Knitting  milk       . 

4.899 

Other  textiles 

8,064 

^"♦•Fnin,     ,       , 

136,600 

Total 

13 

23 

16 

7,183 

3.019 

m 

3,305 

161.164 

8.906 

166.070 
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Tible  m.—  Number  of  Dispatea,  EBtabUflhraeiits,  Employees  Affected  and  Dmya  Lost  —  Condoded. 


Num- 
ber of 
dis- 
putes. 

Number 
opEbtab- 

USHMINTS. 

NuMBiR  or  Emplotbbs— 

Aoorxoati  Numbbr  op 

Working  Dats  Lost 

btEmplotus— 

Indcbtriu. 

Af. 
footed. 

Ck)sed. 

Before 
dispute 

Di- 
rectly 

con- 
cerned. 

Indi- 
rectly 

af- 
fected. 

ToUl 
numbei 

v^Wed 

D>- 

recUy 

oon- 

oemed. 

Indi- 
rectly 
con- 
cerned. 

ToUL 

IX.  Clothino,  Milunmrt, 

Laundrt.  Etc. 

Men's  clothing 

0 

M7 

665 
92 
706 

i 

28.089 

3,024 

113.456 

372 

1.640 

250 

20.739 
3.016 

95.456 
180 
612 
260 

7.100 
97 

27.839 
3,016 

98,456 
180 
709 
250 

415.830 
21,016 
3.591.432 
3.240 
3.884 
2.125 

142,200 
'79,'566 

"iiiw 

558,030 
21,016 

Men's  furmshmcp 

2           03 

Women's  and  chikiren's  clothing. 
Women's  white  goods 

9 
2 
4 

1 

1.081 

2 

5 

300 

3,670,932 
3,240 

Hstfl  and  caps 

5  048 

T^aundering 

2,125 

Total 

27 

2,148 

1.464 

146.831 

120.253 

10,197 

130.450 

4,037.627 

222,864 

4.260.391 

X.  Food.  Liquors  and  Tobacco. 
Sugar  refineries 

4 
4 

5 

1 
1 

4 
512 
207 

1 

"566 
41 

7 

5.196 

1,026 

2.336 

389 

380 

3.338 
806 

1.230 
389 
247 

252 

6 

57 

3.590 
806 

1.236 
389 
304 

90.123 
6.048 

63.862 
1.750 
1.729 

8.042 

85 

"890 

09.065 

Groceries  and  provisions 

Bakeries 

6,048 

63.047 

1  750 

Breweries 

Cigars 

2,128 

Total 

15 

791 

548 

9,327 

6.010 

315 

6.325 

163.512 

0,426 

172,938 

XI.  Watsr,  Light  and  Powir. 
Gas  and  electric  fight  plant 

1 

1 

20 

20 

20 

40 

40 

XII.  BniLDiMO  Ikdvstrt. 
Building  (general) 

22 
9 
7 
8 
3 
3 
4 
3 
8 
3 
9 

209 

122 

06 

575 

121 

23 

4 

3 

24 

3 

51 

134 
107 
46 
86 
94 
10 


i» 

is 

29.311 
1.531 

925 
4.852 
1.861 

115 
2.105 

320 
2,494 

250 
3.360 

27,940 
1.478 

569 
3,206 
1,859 

100 

1,412 

85 

1.604 

125 
1.727 

333 

"'i46 

1 

6 

369 

25 

20 

28.273 
1.478 

560 
3,352 
1,860 

115 
1,781 

110 
1,624 

125 
1,727 

255.543 

11,084 

9,252 

220,328 

43,204 

3,138 

7,004 

25 

29,262 

175 

68,734 

1,587 

"4,232 
1 

"2;609 
12 
20 

257,180 

Carpentry 

11,084 

Punting  and  paper  Hanging 

Plumbing  andsteam  fitting 

Sheet  metal  working 

0,252 
224.560 
43.205 

Electrical  construction 

3.138 

Barge  canal  construction 

Street  and  sewer  oonstructbn,  etc 

Excavating  and  dredging 

Other  building  work 

0.013 

37 

20.282 

175 

68,734 

Total 

79l     1.231 

511 

47,124 

40.114 

000 

41.014 

647,839 

7,861 

655,700 

Xni.  Transportation  and 
Communication. 

Street  railways 

4          28 
2            2 

12 
2 
5 

4 

3 

40 

266 

1,060 

1.341 

2,785 

238 

587 

70 

212 

69 

243 

750 

891 

1,537 

170 

423 

40 

72 

24 

'"366 

243 
1.050 
891 
1.537 
170 
423 
40 
72 
24 

1,254 

2,625 

18.847 

51.067 

255 

7,709 

160 

432 

24 

"i;426 

1,254 
.    4,060 

Marine  transportation 

3 
6 
5 
4 
1 

10 
6 
5 

43 

1 

13,847 

Track  and  sipal  repairing 

Freight  and  baggafte  haodling. . . 
Ice  and  coal  hAndU^ig 

51,067 

265 

7,790 

Lumber  handling 

160 

Milk  delivering." 

1             1 

432 

Messenger  service  .... 

24 

Total 

27,          97 

66 

6,618 

4.150 

300 

4.450 

77,463 

1,425 

78,888 

XIV.  Trads     

2|        123 

710 

435 

485 

12,115 

12,116 

XVI.  Prorssions 

li           2 

2 

136 

102 

34 

136 

204 

68 

272 

Grand  Total 

250|    4,550 

2.706 

260,247 

190.603 

16,319 

206.922 

(,482.581 

300,813 

5.788,304 
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New  Yobk  State  Dbpaetment  of  Labor. 


TABLE  lY,— CAUSES  OF  DISPUTES  COMBINBD  WITH  RESULTS. 

(Figures  in  parentheaoB  indicate  number  of  disputes.) 


Industbiks. 


Number    or    Disputbs    with 

NUICBEB    OT   EmpLOTSSS    Di- 
RBCTLT  CONCBRNBD. 


WON  BT  — 


Employ-      Work- 


Com- 
promised 

or  in- 
definite. 


Total  Numbbb  ob  — 


I 


CONCBRNBD. 


Di- 
rectly. 


Indi- 
rectly. 


Days 
work  lost 
by  those 
directly 

con- 
cerned. 


L 

Products. 
Stone 

IN 

(1) 

CRRAf 

44 

IE  IN  WA 

GBfi 



1 
2 
5 

1 

44 

198 

1.064 

29 

13 
10 
38 

132 

Cement  and  sand 

[il 

198 
443 

:::.::::: 

167 

Brick 

(1) 

20 

i?i 

601 
29 

3,029 

Qlaas 

43 





Total 

(2) 

64 

(4) 

641 

(3) 

630 

9 

1.335 

61 

3,361 

II.  Mbtals,  Machines  and  Con- 

VBTANCBS. 

Sheet  metal  work 

ai  ^ 

(1) 

700 

2 

1 
1 
3 
10 
1 

724 
53 

130 
2,287 

973 
65 

'"27 
20 

"iii 

16,344 
150 

Iron  mining 

Stoves  and  radiators 

i 

130 

2.145 

717 

3,120 

Machinery 

[Ji 

142 
147 

50  472 

Iron  foundries 

(2)        109 
(1)         65 

20,071 

Other  iron  and  metal  products .... 

1.040 



Total 

(5) 

366 

(3) 

174 

(10)3.092 

18 

4.232 

158 

91.206 

III.  Wood  Manutacturbs. 
Cooperage 

(1)       850 
(1)         18 

1 

1 
1 

850 
18 
10 

3.825 

Wood  working 

468 

Corks  and  fiber  goods 

(1) 

10 

Total 

(1) 

10 

(2) 

868 

3 

878 

4,293 

IV.  Lbathbr  and  Rubbbb  Goods. 
Leather 

(2) 

47 

2 
1 

1 

47 

650 

12 

""42 

166 

Trunks  and  suit  cases 

(1) 

650 

44.600 

Shoes 

(1) 

12 

180 

Total 

(3) 

58 

(1) 

650 

4 

709 

42 

44.946 

VI.  Paper  and  Pulp. 
Pulp  and  paper  mills 

(2) 

123 

2 

1 

123 
120 

"33 

330 

Paper  mill .  ' 

(1) 

120 

1,440 

Total 

(1) 

120 

(2) 

128 

3 

243 

33 

1,770 

VII.  Printino  and  Paper  Goods. 
Paper  bam 

(1)        313 
(1)         23 

1 

1 

313 
23 

32 

5,321 

I^tnograpning  and  engraving 

414 

Total 

(2) 

336 

2 

336 

32 

5,735 

VIII.  Textiles. 
Rugs  and  shoddy 

as 

76 

48 

50 

1.950 

1 
2 

1 
1 

76 

48 

50 

1,950 

7 

50 

3.496 

Knitting  mills 

67 

Other  textiles 

450 

Jute  mill 

136,500 

Total 

(5) 

2,124 

5 

2.124 

57 

140,513 

IX.  X^LOTHINa.   MlLUNBBT,   LaUN- 

DRT.  Etc. 
Men's  clothing 

(3) 
(3) 

11.300 

16 

2.966 

(1) 

2.600 

4 
1 
4 
1 
1 
1 

13.900 
16 

24.966 
150 
250 
250 

6,600 
'3.066 

239.750 

MAn'«  f"rti»hWf 

16 

Women's  and  c£ildren's  clothing. . . 

(1)22.000 
(1)        150 

632.477 

Women's  white  goods 7. . 

3.000 

Hats  and  caps 

(1) 
(1) 

250 
250 

400 

T'liunHering 

2,125 

Total 

(9)  14,782 

(3)24.750 

12 

39,532 

9.600 

877,768 
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TOle  lY.— CawM  of  Diipiito%  CMBblMd  with  RMolto  —  Conltaiiad. 

(Figures  in  parentheset  indicate  number  of  disputes.) 


iMDIWIimDI. 


NUIIBKB  or  DI8PUTB8  WITH 
NUMBBR  OP  EmPLOTSSS  Di- 
BCCTLT  CONCBRNBD. 


WON  BY  — 


Employ- 


Work- 
men. 


Com- 
promiaed 

or  in- 
definite. 


Total  Numbsb  of  — 


BMPLOTBBS 
OONCBBNBD. 


Di- 
rectly. 


Indi- 
rectly. 


Days 
work  lost 
by  those 
directly 

con- 
cerned. 


I.  INCBEAgB  IN  WAGES— ConchMled, 

X.  Foon.  LiQuoBs  and  Tobacco. 

Sugar  refineries 

Groceries  and  provisions 

Bakeries 

Breweries 

Cigars 


Total. 


XII.  BmLDiNG  Industbt. 

Building  (general) 

Citfpentry 

Painting  and  paper  hanging 

Plumbing  ana  steam  fitting 

Sheet  metal  worldng 

Electrical  construction 

Hoad  and  track  construction 

Barge  canal  construction 

Street  and  sewer  construction,  etc. 

Excavating  and  dredging 

Other  building  work 


Total. 


XIII. 


Tbanspobtation  and  Com- 
munication. 
Cab  and  automobile  driving,  etc. . . 

Street  railwasrs 

Marine  transportation 

Track  and  signal  repairing 

Freight  and  baggage  hannling 

Ice  and  coal  handling 

Milk  delivering 

Messenger  service 


Total. 


Trade. 


XIV.  Tbadb. 


Gband  Total. 


(1)        225 


(1)        247 


(2)        472 


(3)        361 


(1)    1,500 


63 
1,266 

10 
476 

76 
603 


(15)4,124 


750 

276 

120 

33 

72 


(9)    1.250 


(1)       325 


a^ 


450 
600 


(1) 


(3)    1.439 


(6)  256 
(5)  872 
(2)        130 


(1)  11 


(1)        250 


(15)  1.519 


1)  50 

1)  50 

1)  23 


(3)        123 


(41)8,855(40)18,737 


(1) 


60 


(1) 


2)       923 
1)  20 

1)        250 


(21)5,809 


ai 


80 
250 


;i)    1.162 
2)  27 

(2)        390 


(1) 


24 


(8)    1,933 


(53)38,851 


51 


20 


134 


450 
660 
225 
389 
247 


1,971 


2.425 

1,187 

569 

3.180 

59 

69 
1,266 

10 
1.399 

95 
1,193 


11.452 


80 

250 

800 

1.487 

170 

423 

72 

24 


3,306 


325 


66.443 


57 


57 


14 


140 

1 

6 

369 

25 

20 


575 


150 


160 


10.765 


225 
3.880 
6.235 
1,750 
1.729 


13.819 


37.446 

10.969 

9.252 

220.016 

947 

2.898 

6.858 

5 

28.957 

145 

40.056 


357.549 


480 

2.125 

12.300 

50,817 

255 

7,799 

432 

24 


74,232 


9.426 


1,624.617 


n. 

II.    MbTALB,    MACHINB0   AND  CON- 
VBTAMCB8. 

Automobiles,  locomotives,  etc 

REI 

wen 

[ON  OF  W 

(1)        130 

AGES. 

1 

120 

120 



VIII.   TBXTILB8. 

(1) 

37 

1 

37 

1.086 

IX.  CLOTBINa.   MiLUNBBT,  LaUN- 

DBT.  Etc. 
Women's  white  goods 

(1) 

30 

1 

30 

240 

XII.  Building  Industbt. 
Street  and  sewer  construction,  etc. . 

(1)         70 
(1)         33 

1 
1 

70 
33 

85 

Other  buflding  work 

165 

Total 

(2) 

103 

2 

108 

200 

Gband  Total 

(4) 

170 

(1)        120 

5 

290 



1.590 
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New  York  State  Department  of  Labor. 


Tftbl«  lY.—  CaoMS  of  Dtepntes,  Combined  with  Resales  —  Contfaraed. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


Industribs. 


NUMBKB      OF     DtSPUTBS     WITH 

Number  or  Emplotsbs  Dz- 

BCCTLY  CONCBRNBD. 


WON  BY  — 


Employ- 


Work- 
men. 


Com- 
promised 

or  in- 
definite. 


Total  Numbbb  of  — 


VMPLOTBBa 
CONCBRNBD. 


Di- 
rectly. 


Indi- 
rectly. 


Days 
work  lost 
by  those 
directly 

con- 
cerned. 


m 

I.  Stonb,  Clay  and  Glabh 

Products. 

Glass 

.  Rl 

(1) 

EDUCl 

500 

nON  OF  I 

IOU1 

IS. 

1 

500 

5.500 

II.  Metals,  Machines  and  Con- 

YBYANCBS. 

Gas  and  electric  fixtures 

(1) 

60 

1 
2 
2 

60 
400 
401 

90 

Automobiles,  locomotives,  etc 

(2) 

400 

2,500 
19.235 

Other  iron  and  metal  products .... 

(1) 

79 

(1) 

322 

Total 

(2) 

400 

(2) 

139 

(1) 

322 

6 

861 

21,825 

III.  Wood  Manufactures. 
Wood  working 

(1) 

110 

(1) 

122 

2 

232 

6.332 

IX.  Clothing,  Millinery.  Laun- 
dry. Etc. 
Men's  clothing 

(1) 

150 

• 

1 

150 

1.800 

XII.  Building  Industry. 
Building  (general) 

(1) 

71 

1 
2 

71 
26 

6 

142 

Plumbing  and  steam  fitting   

(2) 

26 

312 



Total 

(2) 

26 

(1) 

71 

3 

97 

6 

454 

XIII.  Transportation  and  Com- 
munication. 
Marine  tranq;>ortation 

(1) 

91 

1 

91 

1.547 

XIV.  Trade 

(1) 

110 

1 

110 

2,690 

GRAWn  TOTAT 

(6) 

1,141 

(5) 

275 

(4) 

625 

14 

2.041 

6 

40,148 

II.  Mbtals,  Machines  and  Con- 
veyances. 
Machinery. .    . 

IV. 

LON< 

75 
18 

BEBHOUl 

EtS. 

1 
1 

75 
18 

150 

Automobiicis,  locomotives,  etc 

126 

Total 

(2) 

93 

2 

93 

276 

VI.  Paper  and  Pulp. 
Pulp  mill 

(1) 

64 

1 

64 

31 

320 

IX.  Clothxng.  Milunbry;  Laun- 
dry, Etc. 

(1)        150 

1 

150 

1,700 

Grand  Tota?*. 

(3) 

157 

(1)        160 

4 

307 

31 

2,296 

- 

II.  Mbtam,  Machinbs  and  C^n- 

VBYANCBS. 

V. 

TRAD] 

B  UNIONI 

ai  is 

SM. 

1 
2 

17 
302 

"622 

408 

Automobiles,  locomotives,  etc 

(1) 

242 

1.932 

Total 

(1) 

242 

(2)         77 

3 

319 

622 

2.340 
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T^ble  lY.—  OuuM  of  Diwtos,  Combined  with  RebolCs  —  ContiBaod. 

(Figures  in  parentheses  indicate  nomber  of  diqmtes.) 


INDX7STRIB8. 


NuicBBB    OF    DispxrriiS    wttb 
NuMBBR  or  Emplotbss  Di- 

RBCTLT  Ck>NCnRNBD. 


WON  BY  — 


Employ- 


Work- 
men. 


Com- 
promised 

or  in- 
definite. 


Total  Numbeb  or  - 


BMPLOTBBS 
CONCSKNEO. 


Di- 

rectly. 


Indl- 
rectly. 


Days 

work  lost 
by  those 
directly 

con- 
cerned. 


V.  1 

IV.  Lbathbr  and  Rubber  Goods. 
TVimlm  And  miit  naneA            ....... 

ratADE  U^ 

nONISM- 

-Condndc 

(1)        160 

Ml. 

1 
1 

4 

150 
154 
121 

7,650 

gllOOB                    

(1)        154 
(3)          91 

23,562 

(1)         30 

1,867 

Total 

(4) 

245 

(1)         30 

(1) 

150 

6 

426 

33,079 

Vll.  PRINTINa  AKD  PaPER  QoODB. 

lithographing  and  engraving 

(1) 

22 

1 

22 

88 

VIII.  Textiles. 
Other  textiles          

(1) 

124 

1 

124 

7.372 

IX.   CLOTHINa,   MlLUNERT,   LaUN- 

DBY,  Etc. 

Mftn'ti  nint.hinv                  

(1) 

743 

(3)    5.946 
(l)    3.000 
(2)70.115 

4 
1 
4 

6.689 

3,000 

70,340 

500 

174,280 

Mf>«}'tt  fMTn«r^ng« 

21. (XK) 

Women's  and  omlchren's  clothins. . . 

(2) 

225 

2,957,255 

Total 

(3) 

968 

(6)  79,061 

9 

80,029 

500 

3.152,536 

X.  Food,  Liquors  and  Tobacco. 

S    1^ 

2 
4 

146 
1,005 

6 

2.168 

Bakeries 

(2)          58 

(1) 

47 

57.627 

Total          

(3) 

1,046 

(2)          58 

(1) 

47 

6 

1,151 

6 

59,795 

XII.  Building  Industry. 
Building  (gener^) .  ,  t 

(6) 

287 

(3)25,082 

8 

1 
1 
1 
1 

25,369 

1,800 

40 

15 

475 

319 

216.830 

i^hflAt  Tntd.tti  workinff ,  .  r  ,  r  - , 

(1) 

1,800 

42.347 

Electrical  construction 

ai  n 

240 

30 

Other  buildiiur  work .  .  .  , , 

(1) 

475 

28,500 

Total 

(5) 

287 

(5)25.187 

(2) 

2,275 

12 

27.699 

319 

287,947 

XI 1 1.  Transportation  and  Com- 
munication. ^ 
Cab  and  automobile  drivina .  etc . . . 

(2)        145 

2 
1 

145 
500 

"iso 

756 

Street  railways 

(1) 

600 

500 

Total 

(1) 

500 

(2)        145 

3 

645 

150 

1,256 

Grand  Total 

(18)3,310 

(18)104.508 

(5)_ 

2.596 

41 

110.414 

1.507 

3,544,412 

VI.  EMPLOl 

1 1.  Metals.  Machines  and  Con- 

▼etances. 
Brass  and  aluminum  r 

fME] 

(1) 
(1) 

NT  O 

25 
40 
103 

P  PARTIC 

IJI«AR  PEI 

tSOh 

1 
1 
1 
1 

1 

rs. 

25 
40 

103 
13 

300 

20 

'    "73 

38 

800 

75 

Rolling  mill 

480 

Cutleiy 

1,030 

Iron  foundries 

(1) 

13 

13 

Electrical  aonaratus 

(1) 

300 

900 



Total 

(4) 

468 

(1) 

13 

5 

481 

931 

2,498 

IV.  Leather  and  Rubbeb  Goods. 
Buttons  and  hair  goods 

(1) 

28 

1 

28 

1  292 

VI.  Papbb  and  Pulp. 

(1)    1.763 

1 

1,768 

297 

121,460 
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Table  lY. —  C«u>m  «r  Dtapates,  GMiMBed  wt 

(Figtires  in  parentlwMS  indieate  number  of 


CoiiCiaiied. 


Industries. 


NuMBBB    OF    Dnptrrae    

Nttmbbb  or  Emplotbbs  Di- 

BBCTLT  CONCnUfSD. 


wow  BY  — 


Employ- 
era. 


Work- 


Com- 
Iffomised 

or  in- 
definite. 


Total  Numbbb  o»  — 


BMPLOI 
CONCERNBD. 


Di- 
rectly. 


Indi- 
rectly, 


Days 

workloet 

by  thoec 

oirecUy 

oon- 

cemed. 


VL  EMPLOTMKNl 

VIII.  Textims. 
Rugs  and  shoddy 

'  OFPAB1 

ncu] 

(1) 
(1) 

LAH 

77 
19 

PlfiRSONS 

—  O 

1 
1 

MMlvde( 

77 
19 

63 
104 

385 

Kmtting  mills. .". 

589 

Total 

(2) 

96 

2 

96 

167 

974 

X.  Food,  Liquobs  and  Tobaccx>. 
Sugar  refineries. 

(1)    1.638 

1 

1,638 

182 

75,348 

XII.  BuiLDiNo  Industbt. 
Road  and  track  construction 

(2)        121 
(1)          36 
(1)          30 
U)          26 

2 
1 

1 
1 

121 
36 
30 
26 

121 

Excavating  and  dredging 



30 

Other  builBing  work.".  .T 

13 

Total 

(5)        212 

5 

212 

164 

XIII.  Tbamspobtation  and 

CoimXTNI  CATION. 

Track  and  signal  repairing 

I/^iniber  hanalins 

(I)         50 
(1)         40 

1 
1 

50 
40 

259 

160 

Total 

(2)         90 

2 

90 

410 

XVI.  PBOrSSSIONB 

(1) 

102 

1 

102 

34 

204 

Grand  Total 

(13)2.436 

d) 

211 

(1)  1,763 

18 

4,410 

1.611 

202.369 

vn.  ^ 

I.  Stone,  Clat  and  Glass 

PBODX7CTS. 

Brick 

¥OI 

(3) 

(KING 

1,160 

ABBANG 

EMENTS. 

3 

1,160 

17.330 

'  II.  Mbtals,  MACmNBS  ANn 
CONVETANOBB. 

Sheet  metal  work 

(1)        300 
(1)        105 

1 
1 
2 
2 
2 
1 
2 

300 
105 

73 
416 
776 
300 

99 

"i96 

' * '6i4 
338 

■"65 

900 

Stoves  and  radiaton 

1,470 

Machinery. ......  r ..  t 

(2)        416 

109 

Iron  foun^lries 

2.300 

Automobiles,  locomotives,  etc 

(2) 

776 

(i)'  *  ■  '300 

13,894 

Ship  building 

6.300 

Otl^r  iron  «ad  metal  products 

(2) 

99 

406 

Total 

(6) 

588 

(2) 

776 

(3)        706 

11 

2,069 

1,212 

25.379 

III.  Wood  MANXTFAcrnRBS. 
Corks  and  fiber  soods 

(1) 

12 

1 

12 

120 

rV.   I<BATHBB  and  RuBBBR  OoODS 

Shoes 

(1) 

132 

1 

132 

868 

1,980 

VIII.  Tbxtilbs. 
Silk 

[«    5? 

1 

1 
1 
1 

96 

41 

480 

21 

36 
26 

144 

Cotton  goods 

123 

Knitting  mill* 

(1) 

480 

930 

Other  textiles 

(1) 

21 

42 



Total   

(1) 

iSO 

(3) 

158 

4 

638 

62 

1.269 
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IWUe  lY.-—  Gmism  of  Dtepnteo,  Combined  with  Sesults  —  Conctaded. 

(Figures  in  parenthMes  indicate  number  of  disputes.) 


Ikdustbibs. 


NiniBBB    or    D] 
Number  of  Emplotbbs  Di- 

RKCTLT  Ck>NCXBNSD. 


WON  BT  — 


Employ- 
ers. 


WoA- 
men. 


Com- 
promised 

or  in- 
definite. 


Total  NniiBBR  of  - 


EMPLOTEBS 
CONCRRNBD. 


Di- 

rectly. 


Indi- 
rectly, 


Days 
work  lost 
by  those 
directly 

con- 
cerned. 


Vn.  WORKING  ARRANGEMENTS— Conduded. 


IX.   CLOTHINa,  MiLLINBRT, 

Laiticdrt,  Etc. 
Hats  and  caps 

(3) 

362 

3 

362 

97 

3.484 

X.  Food,  Liquors  and  Tobacco. 
Sugar  r*?fin^n«ff 

(1) 

800 

1 

800 

40 

9.600 

XI.  Water,  Lioht  and  Powbr. 
Gas  and  electric  light  plant 

(1) 

20 

1 

20 

40 

XII.  Buiij>iNa  Industbt. 
Building  (g«ner»l) 

(1) 

76 

1 

75 

1,125 

XIII.  Transportation  and 

Communication. 

Cab  and  automobile  driving,  etc. . . 

(1) 

18 

1 

18 

18 

Grand  Total 

(15)2.485 

(8)_ 

1,296 

(4)_ 

1.505 

27 

5.286 

2,279 

60,345 

XII.  Building  Industry. 

Road  and  track  construction 

Barge  canal  construction 

Street  and  sewer  construction,  etc. . 


Tm.  PAYMENT  OF  WAGES. 

(1)    26. 


Total. 


ai 


40 
120 


(2) 


160 


(1) 


25 


25 
40 
120 


185 


EL  SYMPATHETIC. 


25 

20 

240 


285 


II.  Mbtals,  Machinbs  and 

CONVETANCES. 

Automobiles,  Idcomotives,  etc 

* "  ■ ' 

(1) 

486 

1 

486 

1,458 

X.  Food,  Liquors  and  Tobacco. 

(1) 

450 

1 

450 

30 

4,950 

XII.  Building  Industrt. 
Carpentry 

(1) 

280 

(1) 

11 

2 

291 

115 

Grand  Total 

(2) 

730 

(2) 

497 

4 

1,227 

30 

6,623 

Grand  Total— All  Causes. . 

(103)19,444 

(80)  125.8K 

«S7)  45,349 

250 

190.603 

16,319 

5,482.581 
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TABLE  v.—  RESULTS 


Won 

BY — 

EMPLOYERS. 

WORK 

Industries. 

Dis- 
putes. 

EsUb- 

lish- 
ments. 

Employ- 
ees di- 
rectly 

affected 

Days 

lost  by 

those 

directly 

affected 

Dis- 
putes. 

Estab- 
lish- 
ments. 

I.  Stokb,  Clay  and  Glass  Products. 
Stone 

1 

1 

44 

132 

CV^ment  and  sand 

2 
2 

2 

Brick 

4 

1 

16 
17 

1.180 
500 

18,010 
5,500 

6 

Glass 

Total 

6 

34 

1,724 

23,642 

4 

8 

II.  Mbtals,  Machines  and  CJonvet- 

ANCE8. 

Gas  and  electric  fixtures 

1 

1 

Brass  and  aluminum 

1 
1 

1 
1 

1 

1 
1 
1 
1 
1 

25 

•     24 

53 

40 

103 

75 

144 

159 

480 

1,030 

Sheet  metal  work 

Iron  miniiiff .  .  .  , 

Rolling  mill 

Cutlery 

Stoves  and  radiators 

Machinery 

4 
4 

1 
4 

4 
4 

1 
4 

290 
663 
300 
660 

7.501 

6.627 

900 

4,078 

1 
3 

1 

Iron  foundries 

3 

Electrical  apparatus 

Automobiles,  locomotives,  etc 

5 

5 

Ship  building 

Other  iron  and  metal  products 

2 

2 

99 

406 

2 

6 

Total 

20 

«       20 

2,157 

21.400 

12 

16 

III.  Wood  Manufactures. 

Wood  working 

1 

1 

Corks  and  fiber  goods. , , 

2 

2 

22 

120 

Total 

2 

2 

22 

120 

1 

1 

IV.  Lbathsb  and  Rubber  Goods. 
Leather  

2 

2 

Trunks  and  suit  cases 

Shoes 

2 
4 

6 

4 

286 
119 

25,542 
2.739 

1 
1 

1 

Buttons  and  hur  goods 

1 

Total 

6 

9 

405 

28,281 

4 

4 

VI.  Paper  and  Pulp. 
Pulp  mill 

1 

1 

64 

320 

Pai^r  milT.  .T 

1 

1 

120 

1,440 

Total  

2 

2 

184 

1,760 

VII.  Pbintino  and  Paper  Goods. 
Paper  bags   

LittiOKru>hijig  and  engraving 

1 

1 

22 

88 

Total 

1 

1 

22 

88 

VIII.  Textiles. 
Silk 

1 
3 

37 
76 

1,036 
3,496 

1 
1 
1 
1 
1 

1 

Rugfl  and  shoddy 

1 

Cotton  ffoods     '                     

1 

Kf>itting  m«11«   ,  , 

4 

1 
1 

528 

50 

1.950 

1,027 

450 

136.500 

1 

Other  textiles 

1 

Jute  mill.      . . . .  t .  i . . .  -  T  - 1  -  r  - .  -  ^  -  r  1 . 

Total     

7 

10 

2.641 

142.509 

5 

5 
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of  disputes. 


Grand  Total. 

BBS. 

Em- 

Siectly 
affected. 

lostVy 

those 

directly 

affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Em- 

mrectly 
affected. 

Days 

lost  by 

those 

directly 

affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Em- 
ployees 
directly 
affected. 

Days 

lost  by 

those 

directly 

affected. 

1 
2 
8 
2 

1 

2 

27 

18 

44 

198 

2,224 

529 

132 

198 

157 

878 

157 

443 

2 

1 

5 

1 

601 
29 

1,471 
43 

20.359 
5,543 

641 

1.035 

3 

6 

630 

1,514 

13 

48 

2.995 

26,191 

60 

90 

1 
1 
3 
1 
1 
1 
2 
7 
13 
1 
9 
1 
5 

1 

1 

20 

1 

1 

1 

2 

30 

24 

1 

9 

1 

9 

60 

25 

1.024 

53 

*       40 

103 

235 

2,452 

1,402 

300 

2,102 

300 

565 

90 

75 

2 

19 

1,000 

17,100 

17,244 

150 

480 

1.030 

2 
2 
6 

2 
25 
17 

235 

2.145 

717 

4,590 
43,230 
15.234 

4.500 

17 
122 

408 
523 

51.189 

22.384 

900 

1,442 

15,952 

20,030 

1 
1 

1 
1 

300 
322 

6,300 
18,998 

6,300 

144 

1,277 

20.681 

1,785 

18,250 

14 

65 

4,719 

105,452 

46 

101 

8,661 

145.102 

1 
2 

1 
15 

850 
140 

3,825 
6,690 

1 
3 
2 

1 
16 
2 

850 

250 

22 

3.825 

110 

110 

6,800 
120 

110 

110 

3 

16 

990 

10,516 

6 

19 

1.122 

10,746 

47 

166 

2 
2 
3 
5 

2 

37 

6 

5 

47 
800 
298 
149 

166 

2 

37 

800 

52,250 

52,250 

12 

180 
420 

25,722 

30 

3,159 

89 

766 

2 

37 

800 

52.250 

12 

50 

1.294 

81.297 

1 

•3 

1 

1 
9 
1 

64 

1.888 

120 

320 

3 

9 

1,886 

121.799 

121,799 

1,440 

3 

9 

1,886 

121,799 

5 

11 

2,070 

123,559 

1 

1 

1 
3 

313 
23 

5,321 
414 

1 
2 

1 
4 

313 
45 

5,321 

502 

2 

4 

336 

5,735 

3 

5 

358 

5,823 

96 

144 
385 
123 
589 
42 

2 
2 

1 
4 
3 

1 

2 
4 

1 
5 
10 

1 

133 
153 
41 
547 
195 
1,960 

1.180 

77 

3.881 

41 

123 

19 

1.616 

21 

i 

.    ...    1 

8 

124 

7,372 

7,864 
136.500 

1 

254 

1,288 

Ij               8 

124 

7,372 

13 

23 

3,019 

151.164 
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TiMe  v.— BcMlte  of 


Won 

BT — 

XMPLOTBB8. 

WORK 

Dia- 
putesw 

Estob- 

liah- 

ments. 

Employ- 
ees di- 
rectly 

affected. 

Days 
k)6tby 

those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

IX.    CLOTHXNa,    MiLUNBBT,    LaUNDRT. 

Etc. 

2 

27 

893 

49,346 

6 

530 

Men'a  furnishings 

93 

Women's  and  children's  clothing 

Women's  white  goods 

2 
1 

2 

1 

225] 
30 

13,575 
240 

704 

4 

1 

5 

Lftundering.*. 

800 

ToUl 

5 

30 

1.148 

63.161 

19 

1  632 

X.  Food.  Lxquobs  and  Tobacco. 

2 

2 
2 

2 

3 

231 

2.088 

146 

1,125 

80,298 

2,168 

61,935 

1 
1 
2 

1 

1 

Groceries  and  provisions 

500 

Bakeries 

8 

7 

Cigara 

1 

1 

247 

1.729 

Total 

7 

237 

3,606 

146.130 

5 

516 

XI.  Watkb,  Lxoht  and  Powzb. 
Gas  and  electric  light  plant 

1 

1 

20 

40 

XII.  Bi7xu>iNa  Indubtbt. 
Building  (general) 

9 

1 

39 

713 
280 

9.335 

9 
6 
2 
2 

1 

1 
1 

128 

Carpentry 

88 

Painting  and  paper  hanging 

22 

i 

420 

1.200 

21.600 

9 

Sheet  metal  working 7 

5 

Elec^eid  construction 

1 

3 
3 
5 
2 
6 

7 
3 
3 
6 
2 
20 

53 
1.387 

85 
666 
105 
752 

1.650 

6.979 

25 

1.808 

105 

35.234 

10 

Road  and  track  construction 

1 

Barge  canal  construction 

Street  and  sewer  construction,  etc 

Excavating  and  dredging 

1 

1 

CHb«r  h«ii|()ing  work    

1 

1 

Total 

31 

500 

5.241 

76,736 

24 

265 

Xlll.  Tbanbportation  and  Communi- 
cation. 

Cab  and  automobile  driving,  etc 

Street  railways 

1 

2 
4 

2 
2 

1 
1 

1 
1 
9 
4 
2 
2 
1 
1 

18 

500 

841 

325 

120 

33 

40 

72 

18 

500 

13,547 

9.135 

19C 

79 

160 

432 

2 

12 

Marine  transportation 

1 
1 
1 

1 

Track  and  signal  repairing 

1 

1 

Ice  and  coal  handhng T, 

Lumber  handling 

Milk  delivering 

Messenger  service 

Total 

14 

21 

1.949 

24.061 

5 

15 

XIV.  Tbade 

1 

85 

325 

9,425 

XVI.  Professions 

1 

2 

Gband  Total 

103 

952 

19.444 

537,353 

80 

2,464 

*  Not  reported. 
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DtapQtes  —  CoBdaded. 


Gband  Total. 

BUS. 

Em- 

tbo« 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish, 
ments. 

Em- 

£rectly 
affected. 

lS7y 

thoss 

direttUy 

affected. 

Dis- 
putes. 

Estab- 

lish- 

ments. 

Em- 

Sr^t^ 
affected. 

lost  by 

those 

directly 

affected. 

17.246 
3.016 

332.534 

21,016 

2,992373 

1 

110 

2,600 

33,950 

9 
2 
9 
2 
4 
1 

667 

93 

1.081 

2 

5 

300 

20.739 
3.016 

95.456 
180 
612 
250 

415,880 
21,016 

73.281 

1 
1 

375 

J 

22,000 
150 

584.984 
3,000 

3,691,482 
8,240 

612 

3,884 
2,125 

3.884 

250 

2,125 

94,355 

3,352,432 

8 

486 

24,750 

621.934 

27 

2,148 

120.253 

4.037,527 

450 

600 

58 

389 

225 

3.700 
1.833 
1.760 

1 
1 
1 

1 

9 

28 

800 
60 
47 

9,600 
180 
94 

4 
4 
5 
1 

1 

4 

512 
267 

7 

1 

3,838 
806 

1,230 
889 
247 

90,123 
6.048 

68.862 
1,750 

1,729 

1,497 

7.508 

8 

38 

907 

9,874 

15 

791 

6.010 

168,512 

1 

1 

20 

40 

25,338 
883 
130 
26 
11 
40 
25 

219.064 

7.109 

810 

312 

11 

240 

25 

4 
2 
6 
6 
2 
1 

42 
34 
74 
146 
116 
6 

1.889 

315 

439 

1.980 

1,848 

16 

27,144 

8,975 

8,942 

198.416 

43.283 
1,248 

22 
9 

7 
8 
3 
3 
4 
3 
8 
8 
9 

209 

122 

96 

575 

121 

23 

4 

3 

24 

8 

51 

27.940 
1.478 

569 
3.206 
1.869 

109 

1,412 

85 

1.604 

125 
1,727 

255,543 

11,084 

9,252 

220.328 

43.294 

3.138 

7,004 

25 

15 

30 

2 

1 
2 

17 

1 
30 

923 

20 

725 

27,424 

70 

33,250 

29,262 
175 

250 

250 

68,784 

26,718 

227,851 

24 

466 

8.155 

843,752 

79 

1,231 

40.114 

647,889 

145 

756 

1 
1 

15 
1 

8G 
250 

480 
2.125 

4 

2 

3 

28 
2 

10 
6 
5 

48 
1 
1 
1 

243 

750 

891 

1,537 

170 

423 

40 

72 

24 

1.254 
2,625 

50 

300 
100 
46 

18.847 

50 
23 

i 

2 
2 

1 

2 

41 

1,162 

27 

390 

41.832 

19 

7.720 

51,067 

255 

7,799 

160 

482 

1 

1 

24 

24 

24 

268 

1.202 

8 

61 

1.933 

52.200 

27 

97 

4,150 

77,468 

1 

38 

no 

2.690 

2 

123 

435 

12,115 

102 

204 

1 

2 

102 

204 

125.819 

3,610,141 

67 

1.234 

45,340 

1.335,087 

250 

4.650 

190,603 

5.482,581 
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TABLE  VL— MODE  OP  SET 

(Figures  in  parenthescB  indi 


Im>UWHIM» 


Nl7lfBBR!or  WOBUUIS 


Direct 
neeotiations 
of  toe  partiee 

or  their 

repreeentA- 

tives. 


Retomto 

work  on 

employers' 

terms. 


I.  Stons.  Cl^t  and  Glass  Pboducts. 


Cement  uid  sand. 

Brick 

Glass 


Total. 


II.   MSTALS,  MACHINnS  AND  CONVBTANCBS. 

Gas  and  electric  fixtures 

Brass  and  aluminum 

Sheet  metal  work 

Iron  mininc 

RoUinc  mill 

Cutlery 

Stoves  and  radiators 

Machinery 

Iron  foundries 

Electrioil  apparatus 

Automobiles,  locomotiyes,  etc 

Ship  building 

Other  iron  and  metal  products 


Total. 


III.  Wood  Manutacturm. 

Cooperage 

Wood  working 

Corks  and  fiber  goods 


Total. 


IV.  Lbatbkb  and  Rdbbsb  Goods. 

Leather 

Trunks  and  suit  cases 

Shoes. 


Buttons  and  hair  goods. 
Total 


Pulp  mill. 
Pulpai  * 
Paper  1 


VI.  Papbb  and  Pulp. 


Pulp  and  paper 


Total. 


VII.  PBDrmfo  AND  Papbb  Goods. 

phing  and  engraving 

Total 


Psperbags 
litbogra]" 


VIII.  TBxnLBS. 


Silk 

Rugs  and  shoddy. 

Cotton  goods 

Knitting  miUs 

Other  textiles 

Jute  mill 


Total. 


208 

1.047 

20 


(1) 


It} 


(7) 


1,284(6)  1,772 


2) 


60 

46 

1.000 


450 

062 

1.637 

1.100 

2.280 

300 

466 


(26)        8.250 


850 
128 


(3) 


078 


47 

150 

54 

80 


(6) 


281 


(1) 


(1) 


(1) 
(1) 


06 

140 

77 


(1) 


21 


834 


(4) 


(3) 
(2) 


(1) 


(1) 


ai 


(2) 


(1) 


(5) 


57 


1.215 
500 


1)  24 

1)  80 

1)  40 

(1)  176 


1.348 


814 
'i64 


(13)        2.646 


46 


46 


40 
153 


103 


76 


55 

224 


355 
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TLEMENT  OF  DISPUTBS. 

cate  number  of  disputes.) 


DXRBCTLT  OR  InDXRBCTLT  ArFBCTBD  BT  DmPUTXS  WhICH  WkIUC  SkITLSD  BT  — 


Diaplacement 
of  strikers 

by  new 
employees. 

Conciliation  by 
State  Bureau  of 

Mediation  and 
Arbitration, 

trade  board  or 
mediation  of 
third  party. 

ARBITRATION    OF 

Other 
methods. 

Trade  board. 

Individuals. 

ToUl. 

♦_ 

Cl>                 67 

(2)                208 

(8)             2.262 

* 

(2)                 629 

(13)           3,056 

(1)                   60 

(1)                   46 

(3)              1.024 

(n                80 

(1                     40 

(1)                 176 

(2)  450 
(7)             2,452 

gi     \r. 

(3)                 397 

(13)           2, 165 

(1)              1,100 

(1)                  18 

(9)             3,062 

(1)                 300 

(6)                 630 

(5)                291 

(3)                  397 

(46)          11.584 

(1)                 860 

(1)  122 

(2)  22 

(3)                 260 

(2)                   22 

(3)                 144 

(6)              1.122 

(2)                   47 

(2)  800 

(3)  1 .  208 

(1)                 660 

(2)             1,154 

(3)                   73 

(5)                  149 

(5)             1 ,  227 

(1)                 650 

(12)            2.204 

(1)                  95 

tl)                    95 

(1)             2,060 

(3)             2, 183 

(1)                 153 

(1)                  95 

CD             2,060 

(5)              2.431 

(1)                 345 
(1)                   23 

(1)                  345 

(1)                  22 

(2)                    45 

(I)                   22 

(2)                 368 

(3)                  390 

(1)                 «7 

(2)                 133 

2)  216 
1)                   77 

(1)                 506 

(1)                 123 

4)  684 
3)                  245 

(1)             1,950 

1)              1.950 

(2)             1,987 

(1)                  506 

(1)                 123 

(13)            3.305 
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TMm  VL— M«de  ai  SetdenMift 

(Figures  in  parentheses  indi 


NUMBBB 

or 

l^ORKRRS 

iNDUtTRIBS. 

Direct 
negotiations 
of  the  parties 

or  their 
representa- 
tives. 

Return  to 

work  on 

employers' 

terms. 

IX.  Clothing,  Milunbbt.  Laundry.  Etc. 
Men's  clothing 

i 

25.646 

3,016 

98.231 

(2) 

893 

Men's  funushrngs 

Wotnen'ii  ftnd  children's  clothing 

(1) 

150 

Women's  white  goods . . .  .• 

Hats  and  caps 

(4J              709 
(1)             260 

T/ftUPdering , ,       . .    x . .         .       

Total 

(20) 

127.852 

(3) 

1,043 

X.  Food.  Liquors  and  Tobacco. 
Sugar  refineries 

(1) 

450 
660 
85 
380 
304 

(1) 

480 

Groceries  and  provisions 

Bakeries 

Cigars 

Total 

(7) 

1.888 

(1) 

480 

XI.  Watxr,  Light  and  Power. 
Gas  and  electrio  light  pUmt 

(1) 

20 

XII.  Building  Industry. 
Building  (general) 

(sS 

(8) 

25,443 

1.147 

480 

2.152 

60 

115 

(2i 

519 

Carpentry 

291 

P%)t^ting  And  paper  hanging , 

89 

1.200 

Rheet  meitA]  worlrin^ 7 

Electrical  construction x       , . .    . . 

Road  and  track  construction 

(3) 

1.760 

Barge  canal  construction ,  .  ,    . 

gl 

40 
135 

Street  and  sewer  construction,  etc 

i 

195 

RxftfLVAting  ^nd  rirAdging .  .  .  , ' 

75 

Other  building  work 

(3) 

603 

629 

Total 

(39) 

30,175 

(21) 

4,758 

XIII.  Transportation  and  Communication. 
Cah  and  automobile  driving,  etc                                                

(3) 

225 

Street  railways 

MfLrin^i  traDfq)ortation .......                                                     

i 

50 
50 
39 
40 

Track  and  sigiuU  repairing. ...                                                         , . . , 

(4) 

325 

Freight  and  f^AggAOA  handling 

Ice  and  coal  handling 7. .... .                          

ai 

18 

Lumber  handling. .  .7 , . . . . 

40 

Milk  dAlivAring 

:::;..:..:;: 

Messenger  service. .......  ^  ^ .. .                                                 ^ 

(1) 

24 

Total 

(9) 

428 

(6) 

383 

XTV.  Trads 

(1) 

110 

(1) 

325 

XVL  Profrbsions 

(1) 

136 

Grand  Total 

(122)  171.799 

(60) 

12.021 

*  Force  permaDently  reduced.        f  Dispute  referred  by  strikers  to  Justice  of  Supreme  Court, 
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•r  Diipvtos  —  CMdadM. 

cate  number  of  diq>ute8.) 


Directly  or  Indirbctlt  ArrscraD  bt  Disputrs  Which  Wbrb  Settlxd  bt  — 


DiBplacement 
of  strikers 

by  new 
employees. 


Conoiliation  by 
State  Bureau  of 
Mediation  and 

Arbitration, 

trade  board  or 

mediation  of 

third  party. 


ARBITRATION  Or - 


Trade  board. 


IndividualB. 


Other 
methods 


TotaL 


(1) 
(1) 


(1) 


76 


(1) 


1,300 


150 


(9) 

27.839 

21 

3.016 

98.456 

(2) 

180 

(4) 
(1) 

709 

250 

(2) 


105 


(2) 


1.450 


(27) 


130.450 


(1) 
(2) 
(2) 


1.8 

146 
1.125 


(1) 
(iV 


840 
26 


4) 

3.590 

4^ 

806 

5» 

1,236 

» 

389 

1) 

304 

(5) 


3.091 


(2) 


866 


(15) 


6,325 


(1) 


20 


(1) 


(2) 
(1) 


(4) 


(1) 


21 
35 
371 
60 
20 


(2) 


(1) 


2,056 


(2) 


1.800 


923 

475 


(!)• 


36 


28.273 
1.478 

560 
3.352 
1.860 

115 
1.781 

110 
1,624 

125 
1,727 


(8) 


567 


(8) 


6.254 


(?) 


235 


(1) 


36 


(79) 


41,014 


(1) 
(2) 

if 

(i) 


18 
'84i 


131 
15 


(1) 
(1)' ' 

(i) 


72 


650 


(l)t 


1.162 
"356 


400 


(4) 

243 

2 

1,050 

3 

801 

fl 

1,537 

5) 

170 

4i 

423 

li 

40 

ii 

72 

:ii 

24 

(8) 


1,077 


(3) 


2.162 


(1) 


400 


(27) 


4.450 


(2) 


436 


(1) 


136 


(40)  8.506  (23)  13,713  (2) 


285(1) 


123(2) 


435 


(250)      206.922 


who  also  acted  for  receiver  of  the  company  and  f<Mr  the  city. 
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table  vn.—  industrial  disputes,  bt  cities  and 


Num- 
ber of 
dis- 
putee. 

WOBKERS 

AFPseraD. 

AoaREQATB  Days  Loarr. 

LocALmr. 

Du^ctly. 

Indi- 
rectly. 

Directly. 

Indi- 
rectly. 

Total. 

Albany          

9 

1 
1 
1 
1 

3 

1 
1 
1 
6 

1 
2 

1 
1 

1 

3 
2 
1 
2 

1 

2 

1 
1 

I 

1 
1 
1 
1 
1 

1 

1 
1 
1 
2 

2 
2 
2 

83 
3 

1,322 

200 

21 

11 

15 

59 

11 

103 

300 

2.218 

103 
54 
15 
50 
10 

115 

40 

18 

90 

1.162 

527 

360 

35 

71 

134 

750 
53 
20 

130 
11 

300 
58 
45 
21 

129 

396 
469 

47 
140 

50 

37 
64 
25 
75 
100 

411 
45 
64 
50 
40 

60 

163,704 

460 

64 

152 

475 

7 

41 

73 

26 

139 

9.633 

8,600 

21 

22 

30 

103 
132 
206 
900 
71.976 

1.030 
264 

7 
1,850 

5 

4.765 

54 

72 

95 

41.832 

1.622 
6.480 

6.733 

7 

44 

730 

12 

4,414 

16.366 

Albany,  Buffalo,  Rochester  and  Yonkere . 

8.600 
21 

Amsterdam            

29 

30 

Ballston  Spa 

147 

Batavia                   

132 

Bav  Shore 

206 

Blaadell            

900 

Buffalo            

71,976 

1.760 

Oanandaiffua               

264 

Cavuira              

7 

chSJS:::::::::::::.:: 

1.850 

Clyde                

17 

Coboes              

9.179 

54 

Cornwall 

72 

Coxflackie           

95 

Delaware  A.  Hudson  Railroad 

41.832 

Dunkirk    

1.622 

Dutchess  Junction. 

6,480 

Kftflt  Hampton .  r  r 

66 

27 

20 

io 

10 
32 



8 

31 

'*ii;72i 

215 

142 
254 

9.000 
159 
160 

3.120 
115 

1,200 
87 
45 
42 

487 

5,611 

20,762 

166 

70 

1,070 

45 

2,627 

25 

75 

100 

374 
540 
320 
100 
400 

150 

4.947,653 

6,167 

790 

192 

205 

si 

480 

is 

10 
544 

96 

166 

'246;783 
1.719 

142 

469 

Fiahkill             

9,000 

Port  \f ontiromerv 

240 

Fort  Plain         

160 

Frankfort   

3.600 

Fuhon 

116 

Glen  Cove 

1.200 

Glens  Falls 

102 

65 

Gouverneur 

42 

Hafftingff-on-Hudiinn 

487 

Hudson  Falls 

6.155 

Jamestown          

20.762 

166 

Jones  Point 

70 

ICinmton 

1,070 

Little  Falls 

46 

Locknort                

2,627 

Lowville          

25 

76 

\f  avbrook           

100 

Meehanicville 

374 

Middletown                         

636 

476 

100 

VfrMint,  VAmon  and  Tuckahoo     

400 

Naw  Roohelle         

160 

New  York  Citv 

6,194.436 

7.886 

NiAffara  Falls 

790 

Norwich... 

192 
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towns,  october  1,  1909,  to  september  80,  1910. 

Causbs  or  Disputes. 


INCRBASB  or 
WAOBS. 

REDUCTION  OF 
WAQBS. 

BKDUCnON  OF 
HOUS8. 

IX>NGEB 
HOUBS. 

TBAOB 
UNIONISM. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

5 

217 
200 

2 

520 

1 

1 

11 

1 

16 

2 

46 

1 

11 

1 

103 

5 

1,475 

1 

743 

2 

54 
15 

1 

1 

10 

96 
40 
18 
40 
1,162 

41 

2 

2 

1 

1 

1 

1 

1 
1 

71 
110 

1 

53 
20 
130 

I 

1 

1 

300 
68 
45 

1 

1 

1 

79 

2 

396 
147 

47 
140 

50 

37 
64 

1 

1 

322 

2 

I 

1 

1 

2 



1 

75 

2 

383 
45 

1 

1 

1 

50 
40 

60 

60,422 

130 

64 

66 

1 

1 

37 
3 

2 

150 

5 

911 

2 

168 

26 

1 

108.266 
21 

3 

2 
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Table  Vn.—  IndoatrU  IMaputoa.  by  CtfiM  and  Tewna 


Causm  or  DispuTH 

LOCAUTT. 

KMPLOTMBNT 

or  PARTICULAR 

PBRSONS. 

WORKIHO 

PATMBMT  or 
WAOM. 

mfPATBsnc. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Albany 

2 

585 

and  Yonkera 

Albion 

1 

21 

Amsterdam 

Auburn 

Ballston  Spa 

1 

13 

Batavia.  .7 

Bay  Shore 

BlaadeU 

1 

900 

Buffalo 

Camillus.    

1 

103 

Cayuga. .". 

Chelsea 

1 

50 

Clyde 

Cohoee 

1 

19 

Coming 

Cornwall 

Ooxifiu^kie 

1 

50 

Delaware  A  Hudson  Railroad 

Dunkirk 

486 

Dutchess  Junction 

1 

360 

Eagle  Harbor 

1 

35 

'EtSt  Hampton 

Elmira. . .  7 

1 
1 

24 
750 

FiahkiU 

Fort  Montgomery 

Fort  Plain 

Frankfort 

Fulton 

11 

Glen  Cove 

Glens  Falls 

Gloversville 

Gouvemeur 

1 

21 

HastingB-on-Hudson 

1 

60 

Hudson  Falls 

Jamestown 

Johnstown 

Jones  Point 

Kingston 

Little  Falls 

Lockport 

LowviUe 

25 

Maannna 

Maybrook 

1 

100 

Mechanioville 

1 

28 

Middletown 

Morrisonville 

Mount  Morris 



Motmt  Vernon  and  Tuckahoe 

New  Yorit  City 

2 

1 

1.740 

77 

8 
2 

1.487 
232 

1 

120 

450 

NiaMkraTalls 

Norwich 

1 

06 
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October  1,  1909,  to  Septomber  M,  1910  —  CoottniMd. 


--Cmduded. 

RasniAV. 

laBCSLLANaOUS. 

TOTAI.. 

nr  rAYOB  op— 

OOMPBOMISBD 
OB  XNDBFINTnD. 

in 

Dis- 
putes. 

XfTntAeMrm 

■MPLOTBB8, 

WOBKBB8. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

9 

1 
1 
1 

1 

3 
1 
1 

1 
6 

1 
2 
1 
1 
1 

3 
2 
1 
2 

1 

2 

1 
1 
1 
2 

1 
1 
1 
1 
1 

1 

1 
1 
1 
2 

2 
2 
2 

2 

83 

1.322 

200 
21 
11 
J5 

50 

11 

103 

300 

2.218 

103 
54 
15 
60 
10 

116 

40 

18 

90 

1,162 

627 

360 

35 

71 

134 

750 
63 
20 

130 
11 

300 
58 
46 
21 

129 

396 
469 

47 
140 

60 

37 
64 
25 
75 
100 

411 
45 
64 
60 
40 

50 

163,704 

460 

64 

162 

4 

1 

1 
1 

1.053 

200 
21 
11 

1 

15 

4 

254 

1 

3 
1 

15 

59 
11 

1 

103 

1 
3 

300 

1 

1 
1 
1 

1 
1 

2 

743 

103 
24 
16 
50 
10 

96 

2 

145 

1.330 

1 

80 

1 

19 

2 

40 

1 

1 

18 
50 

1 
1 

40 

1,162 

1 
1 
1 

41 

360 

35 

1 

486 

1 

71 

1 

1 

1 
1 

24 

750 
53 
20 

1 

110 



1 

130 

1 

1 
1 

11 

300 
58 

. 

1 

45 

1 
1 

21 
79 

1 

50 

2 
1 

306 

1 
2 
1 

147 
47 
140 

322 

1 

50 

1 
1 

37 
10 

1 

54 

1 

25 

1 

1 

76 
100 

2 
1 

371 
45 

1 

40 

1 

64 

1 

50 

1 

40 

1 

28 

5 

1 
1 

50 

119.259 

370 

23 

96 

38 

1 

11.915 
50 

17 
1 
2 

1 

32.630 

40 

41 

, 

i 

40 

16 
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TiMe  TIL— bidMtrial  Di«rrt«fl»  hj  OOm  wmd  TWwm 


Num» 
puCes. 

WOBXBBS 
AmOTBD. 

AOOBBOATB  DaTB  LoW. 

LOCALTTT. 

DvecUy. 

Indi- 
rectly. 

Directly. 

Indi- 
rectly. 

Total. 

Olean.; •. 

1 
1 
2 

1 
1 

1 
2 
1 
0 
1 

1 

3 
9 

J 

2 
1 
10 
1 
3 

1 

7 
1 

1 
1 

1 

1 
9 

16 
60 
76 

1.763 
120 

800 

360 

20 

3.093 

11 

614 

33 

174 

2.076 

40 

98 

44 

2.001 

371 

445 

350 

1.148 

87 

28 

73 

45 

70 

2.184 

6 
10 
36 

297 
33 

56 

1 



"    '2,366 

13 

172 

22 

45 
860 

180 

60 

368 

121.469 
1,440 

2.400 

4.860 

70 

99.614 

11 

614 

165 

1.504 

21.028 

20 

184 
132 

26.940 
1.428 

12.945 

7.700 

10.160 

957 

1.292 

2,774 

360 

36 

12.225 

72 

10 

108 

19,029 
297 

630 

1 

'is.oM 

39 

620 

76 

360 

252 

Oneonta 

70 

Oswego 

476 

Palmer.  Qlena  Falls.  Niacara  Falls.  Fort 
Piercefield 

140.498 

Piermont 

1.737 

Plattsburg 

2.400 

Port  Chester 

4.860 

70 

Rochester 

100.244 

Rome 

12 

Roseton 

514 

Roslyn 

165 

Rti.rftV>g^  %>ring<i 

1.604 

Schenebtadly. .  T 

36,113 

Schuylerville 

20 

flAHAM   P^lUff ,                         ,    ,       .    .       . 

184 

South  Rondout 

171 

Syracuse 

27.460 

Tonawanda  and  North  Tonawanda 

Troy 

1.428 
12.945 

Troy.  Green  Island.  Waterford.  Cohoes 
and  Watervliet 

7,700 

Utica 

10.234 

Vorplanck 

957 

Warsaw 

1.292 

Westchester  County 

2.774 

WhitA  pUinif ,  . 

720 

Whitesboro 

35 

Yonkers 

14,784 

Total 

260 

190.603 

16.319 

5.482.581 

300.813 

5.783,8)4 
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October  1,  IMf »  to  Septoodier  SO.  1919  —  Coattovad. 


Causbs  of  Dibputu. 


WAGBS. 

RBDUenON  OF 

WAom. 

UDUCnON  OF 
HOUB8. 

LONQBB 
HOUBS. 

TSADB 
UNIONISM. 

Dis- 
putee. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
pute.. 

Workers 
directly 
affected. 

DilH 

putee. 

Workers 
directly 
affected. 

Die- 
putes. 

Workers 
directly 
affected. 

1 

16 

1 

60 
35 

1 

1 

120 

1 

300 

2 

300 

20 

2,611 

11 

614 

1 

5 

1 

122 

liU 

1 

1 

1 

1 

33 
37 

1 

120 
236 

17 

3 

1 

100 

302 

1 

76 

1 

44 

1.749 
371 
406 

360 

1,082 

87 

5 

122 

1 



2 

1 

6 

40 

1 

1 

73 
46 

1 

1 

70 

4 

1.920 

224 

134 

66.443 

6 

290 

14 

2.041 

4 

307 

41 

110,414 
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Tahki  Vn.— ladMlrW  BImmim,  ^7  CUIw  and  T«wbs 


Causu  or  Dispuraa 

LOCAUTT. 

OFPARTICXTLAB 
PXB80N8, 

woaaaxa 

PATMUnrOF 

WAoaa. 

BTHPASHRIC. 

Dia- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
direcUy 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Olean 

Oneonta 

Oswego 

1 

41 

Palmer.  Olens  Falle,  Niagara 
Falls,  Ft.  Edward.  Water- 
town.     Tioonderoga     and 
Pieroefield 

1 

1,763 

Piermont. 

Platteburih 

Port  Chester 

' 

1 

26 

1 

280 

Ronte 

Roeeton 

Roslyn 

Saratoga  Springs 

Schenectac  y    7 

1 

300 

2 

1.188 

Schuylerviifo 

1 

40 

ReFMwa  Falls 

1 

23 

South  Rondout 

Tonawanda  and  North  Tona- 
wanda 

2 

55 

1 

76 

Troy 

1 

40 

Troy,  Green  Island.  Water- 
ford.  Cohoes  and  Water- 
vKet 

Utica 

1 

26 

V^»TplapcV 

Warsaw 

1 

28 

Westchester  County 

White  Plains 

Whitesboro. . . . ; 

Yonkers 

1 

40 

Total 

18 

4.410 

27 

5.286 

3 

185 

4 

1.227 
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RnvLx*. 

TOTAL. 

DirATOftOV^ 

ooMPSoinan> 

oa  DmBraoTB. 

Worfan 
direcdv 
•ffocted. 

Db- 

palM. 

VTnab^a 

BIIFU>TmM.        1         wowcsaft. 

Db- 

Workm 

pulea. 

^^ 

Db- 

putes. 

Wockw 

Db- 

Workers 
affected. 

1 
1 
2 

1 
1 

1 
2 
1 
9 

1 

1 
1 
3 

9 

1 

2 

iJ 

1 
3 

1 
7 
1 
1 
1 

1 
1 
9 

15 
60 
76 

1.763 
120 

300 

360 

20 

3.093 

11 

514 

33 

174 

2,076 

40 

98 
44 

2.001 

371 
445 

350 

1.148 

87 

28 

73 

45 

70 

2,184 

1 

15 

1 

60 
35 

1 

41 

1 

1,763 

1 
1 

120 

aoo 

2 

1 
3 

360 

20 

4 

520 

2 

1 

401 
11 

2,172 

1 

514 

1 

1 
4 
1 

2 
1 
5 

1 

1 

33 

37 

1.032 

40 

98 
44 

227 

371 
40 

2 
3 

137 
908 

2 

136 

4 

1,714 

1 

60 

2 

1 
4 

1 

405 

350 

• 

1 

26 

2 

140 

982 

87 

1 

28 

1 

73 

45 

1 
3 

70 
197 

2 

470 

4 

1,517 

250 

190,603 

103 

19.444 

80 

125.819 

67 

45,340 
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TABLE  Vm.— DURATION  OF  DISPUTES. 


DxTRATiON  or  Disputes. 


Total 

Number 

Employees 

working  days 

of 

directly 

lost  by  those 

disputes. 

conoemed. 

directly 
ooucerned. 

43 

3.803 

3.616 

24 

1.052 

3,716 

19 

2.109 

6.600 

11 

2.262 

0,611 

6 

286 

1.461 

11 

1.674 

10.044 

7 

5.368 

37,676 

10 

2.048 

13.230 

2 

828 

7.462 

4 

166 

1.665 

3 

1,037 

11.407 

11 

1.701 

10.802 

2 

455 

6.015 

5 

720 

10.080 

6 

5,330 

70.726 

2 

815 

13.040 

4 

3.254 

42,043 

5 

3,046 

56,202 

2 

•  860 

8,060 

2 

1,460 

24.800 

1 

300 

6.300 

1 

350 

7.700 

6 

385 

6.743 

2 

178 

4,066 

2 

48 

1.248 

2 

217 

6.076 

2 

1,176 

34,076 

2 

1.300 

10,000 

3 

2.720 

40,004 

2 

8.115 

173.680 

1 

226 

7.425 

2 

300 

680 

1 
2 

60 
1.012 

60.832 

2 

275 

8,086 

1 

73 

2.774 

1 

110 

4.200 

1 

200 

8.600 

2 

87 

2.736 

2 

1.714 

78.844 

1 

28 

1.202 

3 

100 

6.100 

4 

431 

21,522 

1 

26,000 

216.100 

1 

806 

48.384 

1 

63 

1.650 

1 

70.000 

2.040.000 

1 

322 

18.008 

1 

476 

28.500 

2 

674 

42.022 

1 

743 

47,546 

1 

50 

3.350 

2 

3,160 

174.060 

1 

64 

2.627 

2 

1.823 

126.020 

1 

000 

56,700 

1 

150 

11.850 

1 

22.000 

684.084 

1 

660 

44.600 

1 

112 

4,480 

1 

26 

1.130 

1 

1.800 

42.347 

1 

1,700 

102,100 

1 

120 

1,440 

1 

164 

23.562 

1 

16 

1.248 

260 

100.603 

6.482.681 

1  day  or  less .... 

2  days 

3  days 

4  days 

6  days 

6  days  (1  week) . . 

7  days , 

8  days 

0  dajrs 

10  days 

11  days 

12  days  (2  weeks) . , 

13  days 

14  days 

15  days 

16  days 

17  days 

18  days  (3  weeks) . 
10  days 

20  days 

21  days 

22  days 

23  days 

24  days  (4  weeks) . . 

26  days 

28  days 

20  days 

30  days  (6  weeks) . , 

31  days 

32  days 

33  days 

34  days 

36  days 

36  dajrs  (6  weeks) . 

37  days 

38  days 

30  days 

43  days 

46  days 

46  days.. 

47  days 

50  days 

51  days 

62  days 

54  days  (0  weeks) . 

55  days 

67  days 

50  days , 

60  days  (10  weeks) 

63  days 

66  days  (11  weeks) 

67  days 

70  days 

76  days 

76  days 

77  days 

70  days 

84  days  (14  weeks) 

01  dasrs 

02  days 

06  days  (16  weeks) 

112  days 

118  days 

220  days 

226  days 

200  days 

Total 
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III. 

JOINT  TRADE  AND  INDUSTRIAL  AGREEMENTS. 

Note. —  The  Department  of  Labor  has  for  several  years  made  a  point  of  collect- 
ing trade  agieements  entered  into  by  employers  and  employees  of  this  State,  in 
order  to  have  available  such  important  information  as  they  contain  respecting 
wages,  hours  and  other  working  conditions  in  New  York  industries.  The  agree- 
ments are  collected  through  co-operation  between  the  Bureau  of  Mediation  and 
Arbitration  and  the  Bureau  of  Labor  Statistics  and  are  filed  by  the  former 
Bureau  and  printed  in  its  annual  report  for.  public  information,  so  far  as  is 
practicable.  It  has  been  found  impossible,  thus  far,  to  present  a  complete  col- 
lection of  each  year's  new  agreements,  owing  chiefly  to  the  difficulty  of  securing 
copies  of  every  agreement,  in  addition  to  which  tlie  question  of  space  in  the 
report  and  printing  cost,  especially  in  connection  with  the  more  voluminous  agree- 
ments which  are  annually  revised,  must  be  consideied.  Thus  the  collection  is 
necessarily  confined,  for  the  most  part,  to  agreements  that  have  been  printed. 
In  numerous  cases  an  agreement  between  a  single  employer  and  his  employees  exists 
only  in  the  original  manuscript  and  copies  are  to  be  obtained  only  at  the  cost  of  con- 
siderable trouble  and  expense.  Again,  it  is  difficult  to  keep  track  of  and  to  secure  the 
fiequent  revisions  in  price  lists  in  many  trades  where  piece  work  prevails,  notably, 
in  the  clothing  trades,  so  that,  although  such  price  lists  are  virtually  wage  agreements, 
they  do  not  appear  in  thebe  reports  as  a  rule.  Because  of  the  space  they  require, 
agreements  for  raihroad  train  service  are  not  included  armually,  the  present  plan  being 
to  publish  as  full  a  collection  of  these  as  possible  every  three  years.  The  last  publica- 
tion of  such  agreements  was  in  the  1907  report  and  a  eimilar  collection  is  contained  in 
this  report.  In  addition  to  the  raihoad  agreements  the  present  report  presents  a 
consider  all  3  number  of  the  more  important,  or  typical,  agreements  of  the  year  in 
other  trades,  including  all  those  secured  which  were  between  associated  employers 
on  the  one  side  and  organized  employees  on  the  oth  r. 

This  report  contains  only  agreements  entered  into  during  the  year  ended  September 
30,  1910.  Many  agreements  of  preceding  years  were  also  in  force  during  some  part 
of  this  year  as  may  be  seen  by  consulting  reports  of  preceding  years. 

The  agreements  below  are  ananged  by  industries  and  trades.  A  list  of  them  may 
be  found  in  the  table  of  contents  of  this  report. 

[6771 
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I.       stone,  Clmy  and  Glass  Prodnots. 

OLA88    BOTTLE    BLOWEBS,    NATIONAL    AOBEEMENT. 

[The  agreement  for  1907-8  was  printed  In  the  annual  report  for  1907,  p.  179.] 

Hvlea  and  Regulations  for  the  Machine  and  Press  Department  of  the  Glass 

Bottle  Blowers'  Association  for  the  Blast  of  1910-1911. 

Section  1.  We  shall  work  six  days  per  week  ou  day  turn,  and  five  nights 
per  week  on  night  turn,  making  an  average  of  five  and  oae-l.alf  days  per  week. 

Sec.  2.  Nine  hours  shall  constitute  a  day's  work,  except  on  Saturday,  when 
eight  hours  shall  constitute  a  day's  work.  The  starting  and  quitting  time 
shall  he  left  optional  to  the  different  Branches.  Shops  shall  be  considered 
started  when  filling  up  moulds. 

Sec.  3.    There  shall  be  no  Saturday  night  work. 

Sec.  4.  When  a  machine  is  not  in  perfect  working  order,  the  presser  is 
to  report  the  same  promptly  to  -the  factory  manager,  and  if  the  machine  is 
not  put  in  proper  working  order  within  sixty  minutes  after  such  notification, 
the  factory  manager  shall,  notify  the  shop  to  work  the  machine  day  work 
Jrom  the  expiration  of  the  hour,  or  lay  off  until  the  next  regular  time  for 
starting  work,  said  regular  time  for  staiting  work  to  be  the  next  half  day. 
In  no  case  shall  more  than  one  hour  be  taken  in  nine  hours;  men  must  come 
back  for  second  turn. 

Sec.  5.  "  Day  W'ork  '*  signifies  that  journeymen^  pressers  and  gatherers  shall 
each  receive  at  the  rate  of  $4.37%  per  day,  but  where  an  apprentice  is  em- 
ployed as  gatherer,  the  presser  shall  receive  at  the  rate  of  $5.00  per  day. 

Sec.  6.  Ihe  wages  of  each  machine  shop  shall  be  equally  divided  between 
the  presser  and  the  gatherer,  the  amount  per  hundred  shall  be  the  list  price 
plus  75%.  Where  but  one  person  is  employed  on  a  machine,  he  shall  receive 
net  list  price;  also  where  an  apprentice  gatherer  is  employed  the  presser  shall 
receive  net  list  price. 

Sec.  7.  Journeymen  pressers  and  gatherers  are  to  report  bad  glass,  faulty 
machines,  molds  and  tools  to  the  factory  foreman  as  soon  as  discovered. 

Sec.  8.  When  new  ware  or  new  machines  are  brought  into  a  factory,  and 
they  have  been  worked  long  enough  to  be  in  good  working  order,  it  shall  be 
the  duty  of  the  manager  and  price  list  committee  to  arrange  wages  and  put 
the  machine  or  press  on  piece  work. 

Sec.  9.  Fruit  jars,  or  any  other  class  of  ware  where  prices  have  been  set 
for  piece  work,  with  open  and  shut  ring,  and  then  closed  or  screw  off  ring 
is  substituted,  said  closed  or  screw  off  ring  shall  pay  day  work  until  prices 
have  been  set  on  same. 

Sec.  10.  All  wares  not  specified  in  the  list  shall  be  rated  at  the  same 
price  and  subject  to  the  same  rules  in  regard  to  shape,  weight,  capacity, 
height  and  opening,  as  those  specified  in  the  list  which  they  most  resemble. 

Sec.  11.  All  necessary  facilities  shall  be  furnished  by  the  firm  within  sixty 
minutes  after  notification.  Failing  to  do  this  at  the  expiration  of  the  said 
sixty  minutes,  the  manager  shall  instruct  the  shop  to  work  turn  work,  or 
lay  off  until  the  next  regular  time  for  starting  work^  said  regular  time 
for  starting  work  to  be  the  next  half  day. 

Sec.  12.    Journeymen  pressers  and  gatherers  are  to  receive  no  leas  than 
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$20.00  per  ueek  as  market  money,  providing  the  same  is  due,  ami  the  second 
pay  day  in  each  mouth  i^hall  be  designated  as  the  day  to  receive  extra  money 
w)»en  due. 

Sbc.  13.  We  will  allow  one  apprentice  to  every  ten  and  three-fifths  (%) 
of  ten  journeymen  steadily  employed  by  one  firm.  This  rule  shall  not  be 
so  construed  as  to  debar  any  firm  from  taking  one  apprentice  who  shall 
have  six  journeymen  at  work. 

Sec.  14.  Xo  one  shall  be  considered  an  apprentice  unless  he  be  given  a 
place  to  gather,  but  it  is  understood  that  apprentices  are  allowed  to  gather 
for  an  automatic  machine  at  10%  less  than  presser's  net  wages,  or  at  the 
rate  of  $5.00  per  day  for  day  work  less  \0^/c. 

Sec.  15.  Apprentices  shall  be  required  to  gather  three  years  as  apprentices 
to  the  firm  at  10%  less  than  not  list  price,  said  net  list  price  being  25% 
less  than  pressers'  net  list  price,  or  day  work  at  the  rate  of  $3.75  per  day 
less  10%,  said  10%  to  be  the  property  of  the  firm.  This  rule  not  to  apply 
to  lids,  stoppers,  etc. 

Sec.  16.  When  an  apprentice  is  put  on  a  shop  in  the  machine  department, 
the  presser  shall  receive  day  work  for  the  first  week. 

Sec.  17.  When  a  member  is  required  to  cut  off  his  glass  with  foot  power, 
or  gather  for  an  automatic  machine  that  requires  no  presser,  said  member 
shall  receive  the  net  pressing  list,  as  printed  in  the  machine  price-list. 

Sec.  18.  When  three  journeymen  are  employed  on  a  shop,  the  wages  shall 
be  divided  equally. 

Sec.  10.  Wlien  an  automatic  cut-off  is  put  on  a  machine  employing  one 
or  m6re  gatherers,  until  a  price  is  mutually  agreed  upon  between  workmen 
and  employer,  the  employer  shall  pay  $5.00  per  day  each. 

Sec.  20.  Any  member  holding  a  regular  place,  and  desiring  to  quit  work, 
must  give  notice  to  the  manufacturer,  and  then  work  five  (5)  consecutite  days 
afterward  in  his  regular  place.  Manufacturers  desiring  to  discharge  members 
must  give  them  the  same  notice  with  the  same  rights.  The  member  or  firm 
giving  or  receiving  such  notice  shall  immediately  notify  the  Factory  Com- 
mittee of  the  same,  and  under  no  consideration  shall  a  card  be  granted,  or  a 
settlement  made  during  the  season  unless  this  has  been  fully  complied  with. 
This  rule  shall  not  be  so  construed  as  to  prevent  the  manufacturer  from  dis- 
iharging  a  member  on  sight  for  drunkenness  or  the  violation  of  this  rule. 

Sec.  21.  Pressers  are  allowed  the  privilege  of  changing  off  with  journeymen 
^therers,  in  order  to  teach  them  how  to  press  and  become  acquainted  with 
that  line  of  work. 

Sec.  22.  The  following  named  holidays  shall  be  observed  in  the  United 
States:  Labor  Day  and  night,  Thanksgiving  Day  and  night,  Christmas  Eve, 
day  and  night,  or  when  it  falls  on  Sunday,  the  day  and  night  set  apart  to  be 
observed;  Decoration  Day  and  night.    In  Canada:    Victoria  day  and  night. 

Sec.  23.  Imperfect  or  bad  ware  condemned  by  the  firm  shall  be  set  aside 
for  inspection  upon  request  of  the  presser.  The  ware  that  is  set  aside  by  the 
firm  as  bad  ware  shall  be  inspected  and  broken  by  the  workmen  within  twelve 
hours  from  the  time  it  is  set  aside.  Failing  to  do  this,  the  firm  shall  be 
at  liberty  to  break  the  same. 

Sec.  24.  Members  shall  not  wait  longer  than  one  and  one-half  hours  on 
Imd  glass.  It  si. all  be  understood  that  the  time  of  one  and  one-half  hours 
pieans  that  the  members  during  that  time  shall  u«e  every  reasonable  effort 
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to  get  glass  in  proper  condition;  but  where  the  manager  or  firm  requests 
them  to  work  said  glass  previous  to  the  expiration  of  said  time  by  paying 
them  for  ware  properly  made  from  said  glass,  they  shall  be  permitted  to  do  so. 

Sec.  25.  When  a  machine  is  being  operated  on  two  or  more  kinds  of  bottler 
or  jars,  and  the  weights  and  prices  are  different,  said  shops  shall  receive  pay 
for  the  highest  price  bottle  or  jar. 

Sec.  26.  The  ware  is  to  be  sorted  by  competent  workmen  employed  by  the 
manufacturer,  and  the  workmen  are  to  receive  pay  for  all  the  good  ware 
selected.    All  wares  must  be  accredited  as  soon  as  sorted. 

Sec.  27.  The  right  of  the  manufacturer  to  hire  and  discharge  employes 
is  acknowledged,  and  it  is  understood  that  when  workmen  are  to  be  hired, 
they  shall  be  members  of  the  Glass  Bottle  Blowers*  Association. 

Sec.  28.  On  a  machine  where  cut  offs  are  used,  and  but  one  operator  is 
employed,  three  operators  may  be  employed  to  operate  two  such  machines. 
Two-thirds  of  tlie  product  of  each  machine  shall  go  to  the  regular  operators. 
One-third  of  the  product  of  each  machine  shall  go  to  the  third  operator.  This 
shall  not  be  used  where  there  is  a  three-shift  system. 

POTTERS,   NATIONAL  AOREEXENT. 

[The  agreement  of  Oct.  1,  1907-Oct.  1.  1H0«.  was  printed  in  Vie  annual  report  for 

1908,  p.  76.] 

Memorandum  of  agreement  entered  into  this  ticenty-seventh  day  of  August, 
1909,  by  and  between  the  United  States  Potters  Association  {hereafter 
referred  to  as  the  U,  8,  P,  A.)  by  its  Labor  Committee,  and  the  National 
Brotherhood  of  Operative  Potters  (hereafter  referred  to  as  the  N.  B.  of 
O.  PJ  by  its  Conference  Committe(\  Effective  first  full  pay  after  October 
Ut,  1909. 

First. —  Except  as  modified  by  the  changes  indicated  below,  the  New  York 
agreement  of  1907  is  reaflBrmed  in  all  it»  conditions  and  provisions  to  remain 
in  force  for  two  years  from  October  1,  1909,  to  October  1,  1911. 

Second. —  It  is  recommended  that  the  suggestion  that  all  branches  of  work 
in  the  clay  shops  shall  be  considered  as  one  trade,  be  submitted  to  a  referen- 
dum vote  of  the  membership  of  the  N.  B.  of  O,  P.  and  in  case  of  favorable 
action,  the  ratio  of  apprentices  to  journeynren  in  this  entire  branch  shall, 
as  soon  thereafter  as  possible,  be  adjusted  by  the  Labor  Committee  of  the 
IT.  S.  P.  A  and  a  committee  of  the  N.  B.  of  O.  P.,  appointed  for  that  purpose. 

Thirix — When  clay  filter  sacks  are  dipped  in  a  creosote  preservative  the 
work  of  dipping  shall  be  done  at  the  expense  of  the  firm. 

Fourth. —  Apprentice  kilnmen  shall  be  required  to  serve  18  months  at 
glost  kiln  placing  and  18  months  at  bisque  kiln  placing  whenever  the  change 
from  one  branch  to  the  other  can  be  made  without  the  necessity  of  dis- 
charging a  kilnman  from  the  opposite  crew. 

Fifth. —  The  firm  shall  bear  the  expense  of  removing  all  green  ware  scraps 
from  the  kilnmen's  benches. 

Sixth. —  All  new  kiln  shall  be  measured,  and  all  old  kilns  when  repaired 
with  new  crown  or  bottom,  shall  be  remeasured  after  the  third  firing. 

Seventh. —  At  Aome  period  during  the  term  of  apprenticeship,  all  appren- 
tice dippers  shall  be  required  to  do  hollow  ware  dipping  until  they  beooiOQ 
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thoroughly  skilled  in  that  class  of  work,  and  thfey  shall  be  required  to  begin 
that  work  not  later  than  the  beginning  of  the  third  year  of  apprenticeship. 

Eighth. —  When  kiln  drawers,  are  required  to  draw  kilns  between  the  hours 
of  8  o'clock  P.  M.  and  5  o'clock  a.  m.,  or  on  Sundays,  they  s-hall  be  allowed 
time  and  one-half  for  such  work,  provided  that  the  necessity  for  drawing  at 
that  time  is  not  caused  by  the  refusal  of  kilnmen  to  go  into  the  kiln  at  or 
about  noon  time. 

Ninth. —  The  «even  hour  clause  shall  not  be  enforced  when  the  firm  re- 
quires that  two  kilns  be  drawn  by  one  crew  in  the  same  pottery  on  the 
same  day. 

Tenth. —  It  shall  be  optional  with  kilndrawers  whether  they  shall  empty 
a  kiln  when  the  temperalture  registers  more  than  130  degrees  Fahrenheit 
within  two  feet  from  the  crown  at  the  second  ring. 

Eleventh. —  Piece  work  prices  for  blocking  and  casing  shall  be  abolished, 
and  the  journeyman  day  wage  price  for  this  work  shall  be  $4.00  per  day  of 
nine  hours.  The  journeyman  prices  for  mould  making  shall  be  a  discount  of 
10%  from  the  established  mould  making  list.  The  work  of  each  mould 
maker  shall  be  counted  separately,  and  each  s^jall  be  paid  separately  from  the 
office.  Buckerts,  coddles  and  9oap  shall  be  furnished  without  coat  to  the 
mould  maker.  The  foregoing  regulations  covering  mould  making  prices 
shall  not  apply  in  shops  making  china  exclusively. 

Twelfth. —  The  ratio  of  apprentices  to  journeymen  mould  makers  in  the 
entire  general  ware  trade  shall  not  exceed  one  to  four.  No  shop  shall  be 
entitled  to  more  than  50%  of  its  full  force  of  mould  makers  in  apprentices. 
No  shop  shall  be  entitled  to  an  apprentice  uiistil  it  can  provide  reasonably 
steady  work  for  at  least  one  journeyman  and  one  apprentice.  No  shop  shall 
be  entitled  to  a  second  apprentice  until  it  employs  at  least  four  journeymen, 
nor  to  a  third  apprentice  until  it  employs  at  least  seven  journeymen.  The 
term  of  apprenticeship  shall  be  five  years;  the  apprentice  shall  receive  his 
wages  directly  from  the  office  at  the  following  scale  of  discounts  figured 
from  the  full  list,  not  being  subject  to  the  extra  10%: 

Scale  of  Discounts  for  Apprentice  Mould  Makers. 

First  year 33^%  discount  from  full  list 

Second  year 25  %  discount  from  full  list 

Third  year 20  %  discount  from  full  list 

Fourth  year 16  %  discount  from  full  list 

Fifth  year 15  %  discount  from  full  list 

No  journeyman  mould  maker  shall  be  discharged  to  make  room  for  an 
apprentice,  and  no  apprentice  at  present  employed  shall  be  discharged  for  the 
purpose  of  establishing  the  foregoing  ratio. 

Thirteenth. —  In  the  employment  of  fini&hers  by  jiggermen  the  firm  shall 
not  require  any  discrimination  solely  on  account  of  sex. 

Fourteenth. —  The  uniform  size  list  shall  be  referred  back  to  the  original 
uniform  size  list  committee  for  mich  revision  as  said  committee  may  find 
desirable  in  the  way  of  corrections^  addi-ions  of  items  not  already  included, 
rtnd  adjustment  to  present  conditions,  with  a  special  recommendation  that 
they  more  definitely  define  dimensions  for  Covered  Dishes,  Caseroles,  Coupe 
Soups  and  Chambers. 
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Fifteenth. —  It  shall  be  left  optional  with  individual  firms  whether  they 
shall  pay  at  noon  on  pay  day,  and  whether  they  shall  observe  a  Saturday  half 
holiday. 

Sixteenth. —  If  at  any  time  the  adding  of  new  apprentices  in  any  branch 
of  the  trade  works  an  apparent  hardship  owing  to  the  depressed  business 
conditions,  any  petition  from  the  N.  B.  of  0.  P.  to  the  U.  S.  P.  A.  setting 
forth  this  situation,  will  be  given  proper  consideration. 

Seventeenth. —  When  prior  to  the  expiration  of  a  wage  agreement  the 
N.  6.  of  0.  P.  desires  to  propose  amendments  to  be  embodied  in  the  new 
agreement,  such  amendments  shall  be  submitted  to  the  U.  S.  P.  A.  as  nearly 
as  may  be  feasible,  sixty  days  prior  to  the  meeting  of  the  Joint  Conference 
Committee,  and  the  U.  S.  P.  A.  shall  submit  its  amendments  as  nearly  as 
may  be  possible  thirty  days  in  advance  of  said  meeting. 

Eighteenth. —  The  two  propositions,  Nos.  23  and  24,  affecting  only  exclusive 
china  factories,  shall  be  referred  for  consideration  within  sixty  days  to  a 
special  committee  representing  china  manufacturers  and  operatives. 

Nineteenth  —  Packing  Prices  and  Measu&ements  fob  Cbates  and 
Boxes:  « 

Crates  and  boxes  measiu'ing  inside  3400  cu.  in.  or  less 5c 

Crates  and  boxes  measuring  inside  between  3400  and  5500  cu.  fn 8o 

100  Pc.  to  112  Pc.  Dinner  Sets  in  Crates  or  Boxes  of  any  sire 10c 

All  other  Crates  and  Boxes  at  prices  of  Barrels  or  casks  of  corresponding 
size. 

UhnXED  STATES  POTTERS  ASSOCIATION, 

By  W.  E.  Wells,  Chairman  Labor  Committee. 

NATIONAL  BROTHERHOOD  OF  OPERATIVE  POTTERS, 

By  T.  J.  DUFFT,  President 
Witnesses  to  both  signatures: 
H.  N.  Harker, 
Edward  Menoe. 


II.    Metals,  ICaohiaes  aad  Comw^jmne^M. 

BLA0X8MITH8,  AXEBICAK  LOOOMOTIVE  COMPANT. 

EFFECTIVE  JULY  1,  1910. 

Agreement  "between  the  American  Locomotive  Company  and  the  International 
Brotherhood  of  Blackemiths  and  Helpers,  to  govern  all  hUicksmitha  and 
J^elpers,  hammersmiths,  heaters  and  helpers,,  drop  forgers,  holt  makers, 
upset  machine  and  bulldozer  operators^  Bradiey  hammermen  and  duplex 
pressmen, 

1.  The  standard  working  day  shall  be  nine  hours,  except  in  Hammer 
Shops  where  working  conditions  shall  be  the  same  as  before.  Should  it  be 
necessary  to  reduce  time,  the  working  time  to  be  reduced  to  eight  hours;  if 
further  reduction  is  necessary,  to  7  hours;  if  still  further  reduction  is 
necessary,  to  be  divided  equally  among  (the  men  as  far  a»  practicable. 

2.  The  system  of  working  shall  be  piece  work,  except  in  the  Hammer  Shop 
where  the  present  conditions  shall  remain.  Men  will  not  be  called  in  for 
less  than  a  half  day  s  work  or  sent  home  except  on  account  of  unavoidable 
accident. 
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3.  All  apprentices  promoted  from  helpers  shall  serve  an  apprenticeship  of 
four  years,  who  shall  receive  for  the  first  six  months  regular  helpers'  rate; 
second  six  months  2V2  cents  per  hour  increase;  second  year  2%  cents,  third 
year  2%  cents,  fourth  year,  2%  cents,  and  after  fourth  year  regular  black- 
smiths' rate.  Apprenticeship  will  .not  begin  until  after  six  months'  service. 
All  other  apprentices  to  be  governed  by  American  Locomotive  Company's 
regulations  covering  apprentices. 

4.  Helpers  promoted  who,  in  the  estimation  of  the  foreman  and  shop  com- 
mittee after  six  weeks'  trial  have  not  proved  competent,  are  to  be  placed  in 
their  former  positions;  <the  shop  committee  and  foreman  will  designate  those 
entitled  to  promotion.  The  rate  of  apprentices  shall  be  one  to  every  five 
smiths  and  one  to  the  shop.  This  will  not  prevent  the  use  of  helpers  as 
blacksmiths  in  an  emergency.  The  shop  committee  and  the  foreman  will 
decide  what  is  an  emergency.  Drop  hammer  men  who  have  been  operating 
a  hammer  six  months  or  more  prior  to  the  signing  of  this  agreement,  who 
are  considered  competent  by  the  foreman  and  shop  conamittee,  shall  not  be 
considered  apprentices  under  this  rule. 

5.  Overtime  will  be  paid  at  the  rate  of  time  and  one-half  to  day  employees 
after  regular  working  hours  on  week  days  and  on  Sundays,  New  Year's 
Day,  Decoration  Day,  Independence  Day,  Laibor  Day,  Thanksgiving  Day  and 
Christmas  Day. 

6.  Blacksmiths'  fires  shall  be  started  before  the  whistle  blows.  Helpers 
who  are  required  by  foreman  to  start  fires  will  be  allowed  one-half  hour  per 
day  extra.  Helpers  who  are  required  to  start  furnaces  will  be  allowed  one 
hour  per  day  extra. 

7.  Any  person  or  persons  governed  by  this  contract  having  a  grievance, 
will  make  a  personal  effort  to  adjus>t  it  with  the  foreman;  failing  in  this 
it  will  be  turned  over  to  the  shop  committee'  who  will  first  confer  with  the 
foreman  and  finally  with  the  manager  if  necessary;  failing  to  adjust  it 
satisfactorily  with  him  it  will  be  <turned  over  to  the  succeeding  higher  officials 
of  both  parties  to  this  agreement.  Pending  settlement  of  the  question  there 
shall  be  no  cessation  of  work,  and  the  faithful  adherence  by  both  parties  to 
this  agreement  will  surely  accomplish  the  desired  result.  Grievances  will  be 
promptly  investigated  and  decisions  rendered  at  the  earliest  possible  moment. 

8.  If,  upon  investigation,  an  employee  governed  by  this  agreement  shall 
be  found  to  have  been  discharged  unjustly  he  shall  be  reinstated  and  paid  for 
all  time  lost. 

9.  If  a  controversy  arises  over  a  stipulated  price  which  cannot  be  settled 
satisfactorily  by  the  foreman  and  the  man,  the  shop  committee  or  foreman 
will  request  a  demonstration  for  which  a  man  in  the  employ  of  the  Company 
will  be  selected.  Such  demonstration  shall  not  be  of  less  than  nine  hours 
duration.  The  shop  committee  may  call  on  the  President  of  District  Council 
if  necessary. 

1JK)6  prices  that  have  been  considered  fair  will  obtain.  Those  considered 
imfair  by  either  party  shall  be  "taken  up  for  adjustment.  Prices  will  be 
considered  fair  that  will  enable  competent  smiths  to  earn  at  least  30%  more 
than  their  present  day  rate.  The  basis  for  division  of  earnings  is  to  Ix* 
determined  locally. 

10.  Time  and  one-half  at  the  day  rate  will  be  allowed  drop  hammer  oper- 
ators and  helpers  for  breaking  in  new  die»  and  for  Instructing  new  men. 
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1 1.  Separate  allowance  at  the  day  rate  will  be  made  to  piece  workers  for 
time  lost  because  of  unuiiiual  or  unavoidable  delays;  no  unreasonable  claim 
to  be  made  under  this  clause. 

12.  No  mechanics  shall  be  compelled  to  work  with  unskilled  or  insufficient 
help.  The  Company  to  furnish  mechanics'  tools  as  promptly  as  possible; 
also  as  good  coal  as  procurable. 

13.  A  book  of  prices  shall  be  kept  in  the  Foreman's  office  which  shall  be 
at  the  disposal  of  the  men  when  in  doubt  as  to  prices. 

14.  A  man  placed  on  a  higher  rated  fire,  machine  or  hammer  for  one  week 
or  longer  will  receive  the  rate  of  such  higher  rated  fire,  machine  or  hammer. 
Day  workers  placed  on  a  lower  rated  fire,  machine  or  hammer,  will  be  paid 
their  regular  rates  unless  the  change  is  permanent  on  account  of  employee 
being  incapacitated  for  his  former  work. 

15.  Prices  when  once  accepted  on  any  piece  or  pieces  shall  not  be  reduced 
except  by  mutual  consent  of  both  parties  or  by  the  introduction  of  improved 
machinery  or  facilities. 

16.  New  work  will  be  priced  within  a  reasonable  time  and  must  be  priced 
before  25%  of  the  total  number  of  pieces  are  completed.  The  foreman  will, 
if  necessary,  make  a  special  allowance  equivalent  to  ithe  basic  piece  work  rate 
to  compensate  the  workman  for  any  loss  that  he  may  sustain  in  starting 
a  new  job. 

17.  The  Company  to  furnish  coal  to  each  fire,  also  iron  and  other  material 
needed. 

*    18.  Rates  will  remain  the  same  as  they  are  at  present,  as  shown  on  state- 
ment accompanying  this  agreement. 

19.  This  agreement  supersedes  the  agreement  of  August  1,  1909,  and  shall 
remain  in  effect  for  one  year  from  date  and  for  each  succeeding  year  there- 
after unless  30  days'  notice  in  writing  is  given  by  either  party  of  a  desire 
to  change. 

VVm.  L.  Phullips, 
Chables  Gust, 
Andbew  Hooper. 

For  the  Blacksmiths  and  Helpers: 

J.  W.  Kline. 

For   the    American   Locomotive   Company: 

JAS.  McNauohton. 

Montreal  Hammer  Shop  Prices. 

Price  Per 
Ton 

.  Guides.  Steel  (straight ) $6  50 

Guides,  Steel    (taper) 7  20 

Pedestal  Caps,  iron 8   1 1 

Main  Kqualizers,  iron  9  00 

Main  Equalizers,  steel   8  12 

Main  Equalizers,  bending  1  50  each 

Side  Kqualizers,  iron   1 1  00 

^lain  Rods   7  02 

Side  To.la   8  '»0 
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Price  Per 
Ton 

Side  Rod  Straps $10  00 

Stub  Straps  (solid ) G  90 

Driving  Axles 3  60 

Other  Axles 4  00 

Crank  Pins 4  00 

Piston  Rods 6  00 

Frame  Backs,  iron  6  90 

Front  Rails,  iron 8  11 

Front  Rails,  steel   4  15  Bending  $1  ea. 

Front  Rails,  Bending  —  small  60  each 

Front  Rails,  Bending  —  large 1  00  each 

Guide  Yokes,  iron   10  40  and  $8.1 1  accord- 
ing to  design 

Mud  Rings 8  50 

Size  Steel   6  00 

Size  Iron 8  11 

Transmission  Bar  Iron  10  50 

Transmission  Bar  Steel 8  60 

Transmission  Bar  bending 1  00  each- 
Drawbars  8  11 

Eccentric  Cranks,  large 1  60 

Eccentric  Cranks,  small 1  00 

Scrap  —  single 1  90 

Scrap  —  double 3  80 

General  Forgings   (Walschaert)    10  00 

Links '. 11  00 

Hexagon  Steel 9  00 

Die  Blocks 7  90 

Reverse  Shaft,  iron 0  90 

Hammer  Shop  Prices  for  all  Plants  Except  Montreal. 

Price  Per 
Ton 

Frame  backs,  all  sizes   $  8  11 

Frame  fronts,  all  sizes  8  11 

Frame  braces,  all  sizes  8  11 

Frame  legs,  all  sizes 8  11 

Pedestal  caps 8  11 

Guide  Yokes 8  11 

Firebox  Mud  Rings   8  11 

Drawbars   8  11 

Equalizer  Beams,  iron   8  11 

Iron  Guides 8  11 

General  Forgings 8  11 

Frame  Fronts    steel    5  15 

Bending  Fronts,  each  1  00 

Rocker  Bodies  and  Expansion  Pad  Pins 11  10 
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Price  Per 
Ton 

Equalizer  Beams,  steel $9  50 

Equalizer  Beams,  bending,  each   60 

Iron  Rods 9  10 

Steel  Rods,  Guides  and  Valve  Rod  Guides 7  20 

Radius  Bar,  Finishing  $1.00  each 6  95 

Combination  levers,  Fin.  50  cents  each   0  95 

Eccentric  Rods,  Finishing  50  cents  each 6  95 

Links 6  95 

Axles,  iron 10  32 

Axles,  steel 3  31 

Crank  Pins 3  60 

Piston  Rods 7  05 

All  other  work  made  on  bar 6  05 

Shingling  scrap 1  90   (B-2  00) 

V^alve  Rods,  finishing  75  cents  each  6  95 

Note:     The  division  of  Hammer  Shop  earnings  to  be  determined  locally. 
LIST  OF  RATES  —  BLACKSMITHS. 


Rates. 

S. 

B. 

R, 

P. 

C. 

J. 

M. 

0. 

Frame  fireflzniths 

50 

50 

40 

45 

50 

32i 

35 

37J 

40 

42J 

45 

27J 

26i 

25 

19 

20 

22* 

37| 

45 

47J 

52 

57i 

40 

45 

50 

25 

271 

30 

35 

30 

35 

35 

40 

20 
22J 

50 

50 

40 

43 

50 

324 

35 

374 

40 

424 

45 

274 

264 

25 

19 

20 

224 

37 

45 

50 
60 
40 
36 

"274' 
30 
324 
35 
40 
374 

/  19 

\20 

19 

174 

16 

■45   " 
45 

50 

50 

40 

45 

50 

324 

35 

374 

40 

424 

45 

}274 

264 
25 
19 
20 

?2t 
374 

45 

50 
50 
41 
38 

50 

Three  helper  firesmiths    .  . 

60 

Two  helper  firesmiths 

40 

45 

50 

Single  firesmitha 

364 

35 

JX' 

tv 

Heaters  —  heavy  fires,  three  and  four 
helpers 

/274 
125 

21 
25 
20 
22 

] 



274 
26 

Heaters  —  helpers 

f 

Helpers  —  heavy  fires 

25 

Helpers  —  all  others 

19 

20 

224 
374 

Drop  forgemen.  under  1.500  lbs 

35 
38 
38 
38 

Drop  forgemen,  1 ,500  lbs 

(40 
i  to 

Drop  forgemen,  2,000  lbs 

Drop  forgemen,  3.000  to  3,600  lbs 

[46 

Drop  forgemen,  8.000  lbs 

Braoley  hammermen 

40 

324 
40 

40 

324 

40 

45 

50 

Bolt  makers 

25 

274 

30 

35 

30 

35 

35 

40 

224 
26 

25 
274 
30 
35 

25   ' 

25 

274 

30 

35 

30 

36 

35 

40 

20 

25 

274 

30 

35 

Bulldoiers 

35 

30 

35 

Ajax  or  upsetting  machine 

35-40 

Heaters  —  Bradley  and  drop  hammers, 
bultdoters,  ajax  and  upsetting  ma- 

224 

chines  and  presses > 

25 
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LIST   OF   RATES— -BUICKSMITIIS  — Continued. 


'         Clabs  of  Wobk. 

Rates. 

S. 

B. 

VL 

P. 

C. 

J. 

M. 

O. 

Hammer  drivers  —  blacksmiths 

17 

Hammersmithf)    .  .        

* 

Tool  dreaaera 

32  i 
34 
30 
32 

£rectiiig  Bbop  mfto       

Tank  shop  man 

*  Eight  dollars  per  day,  plus  G  per  cent,  over  regular  days  work. 
S.  Schenectady  shop,  Scnenectadv,  N.  Y. 

B.  Brooks  shop.  Dunkirk,  N.  Y. 
R.  Rogers  shop.  Paterson,  N.  J. 

P.  Pittsburgh  shop,  Pittsburgh,  Pa. 

C.  Cooks  shop.  Paterson,  N.  J. 

J.  Providence  shop,  Pro\ndence,  R.I. 
M.  Montreal  shop,  Montreal,  Canada.  .  . 

O.  Richmond  shop,  Richmond,  Va. 


BLACKSMITHS,    BOSTON    &    MAINE    RAILROAD. 

Instructions  governing  the  rate  of  oompensation   and  Sfirpicc  of  blacksmiths 

and  helpers. 

Sectio.v  1. 
Nine  (9)  hours  sliall  constitute  a  day's  work,  and  eijrht  (8)  hours  Saturdays. 

Sectiox  2. 

All  time  worked  more  than  the  above  named  hours,  Sundays  and  all  legal 
holidays,  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

When  men  are  called  from  their  homes  to  work  overtime,  and  such  work 
shall  continue  for  three  hours  and  twenty  minutes  or  less,  the  men  shall 
therefor  receive  five  hours'  pay,  round  hou&e  included. 

Section  3. 

In  case  a  blacksmith  leave??  or  the  company  starts  another  fire,  the  oldest 
smitii  or  helper  qualified  for  promotion  shall  be  given  the  chance ;  and  if  he 
proves  satisfactory,  he  shall  receive  twenty-five  (25)  cents  additional  every 
three  months,  until  the  full  amount  of  that  fire  is  reached.  Should  the  pro- 
moted man  prove  incompetent  to  do  the  class  of  work  done  on  the  fire  to 
which  he  has  been  promoted,  after  a  reasonable  length  of  time,  he  shall  be 
set  back,  and  the  next  in  line  given  a  chance. 

Section  4.  " ''"    *  ' 

An  increase  of  two  and  one-half  (2^^)  cents  per  hour  for  blacksmitlis  and 
one  and  one-half  (IMi)  cents  per  hour  for  helpers  over  the  hourly  rate  as 
now  paid,  will  be  effective  May  29th,   1010.  .^    ^^^^   I  ^  |,  ,^,^   ^>  ^ 

Section  5. 

Men  shall,  if  they  desire,  upon  leaving  the  service  be  given  a  letter  stating 
the  reason  for  leaving,  and  the  length  of  time  employed  by  the  company, 
and  qualifications  as  a  workman;  said  letter  to  l)e  given  within  ten  (10) 
days. 
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Section  6. 

Employees  in  Blacksmiths'  Department  shall  not  be  discharged  without 
sufficient  reason. 

In  case  of  discipline,  right  of  appeal  will  be  granted  if  exercised  within 
ten  days.  If  the  invebtigation  finds  the  accused  blameless,  his  record  will 
remain  as  previous  thereto;  and  he  shall  receive  pay  for  all  time  lost. 

Section  7. 
Either   party  desiring  to  change  this  agreement  at  any   time  shall  give 
at  least  thirty  (30)  days*  notice. 

C.  H.  WiGGIN, 

Superintendeni  Motive  Power. 
J.  W.  Mabden, 
Superintendent  Car  Department, 
Approved : 
Hbnky  Baetlett, 

General  Superintendent  Mechawcal  Department, 
Boston,  Mass.,  May  27,  1910. 

BLAOKSXXTHS,    HEW    YORK,    ONTARIO    4    WS8TSRK    RAILWAY. 

International  Brotherhood  of  Blacksmiths^  and  Helpers'  agreement  vHth  the 
New  York,  Ontario  and  Western  RaiUcay  Company, 

Abticlb  I. 
Ten  hours  shall  constitute  a  day's  work. 

Abiicle  II. 
Time  and  one-half  to  be  paid  for  all  overtime  including  Sundays  and  all 
holidays  legal  in  the  state  except  Lincoln's  Birthday  and  Columbus  Day. 

Abtici£  III. 
If  circumstances  require  that  the  company  should  reduce  the  regular  working 
hours,  overtime  shall  commence  at  the  expiration  of  the  hours  designated  by 
the  company. 

Article  IV. 
If  a  blacksmith  or  helper  is  called  back  to  work,  he  shall  be  paid  not  less 
than  five   (5)   hours  up  to  three   (3)   hours  and  twenty  minutes,  if  he  works 
longer  he  gets  the  regular  time  and  one-half,  and  if  detained  until  6:00  p.  m. 
on  Saturday  or  7:30  p.  m.  other  da}8,  will  be  paid  one-half  day's  time. 

Abticle  V. 
If  any  changes  occur  in  the  shop  force,  the  oldest  man  in  the  service  shall 
be  given  preference,  everything  else  being  equal. 

Articlb  VI. 

The  standard  rate  of  wages  shall  be  considered  the  rate  of  the  men  doing 
general  work,  outside  of  the  heavy  fires. 

Abticle  VII. 
Xew  men  blacksmiths  must  not  be  started  at  les4  than  twenty-four   (24) 
erntfl  per  hour  and,  if  said  blacksmith  shown  competency,  he  shall  be  given 
the  standard  rate  within   three  months. 
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Abticlk  VII I. 

No  blacksmith,  helper  or  heater  shall  be  discharged  or  suspended  without 
just  or  sufficient  cause,  and  if,  after  proper  investigation,  it  shall  be  found 
that  a  blacksmith,  helper  or  heater  has  been  unjustly  discharged  or  suspended, 
he  shall  be  reinstalled  within  five  days  after  discharge  or  suspeiiision  witlK)ut 
loss  of  time  to  said  blacksmith,  helper  or  heater;  grievances  to  be  adjusted 
in  the  company's  time. 

Abticle  IX. 

No  one  but  blacksmiths,  advanced  helpers  or  apprentices  shall  do  black- 
smiths* work. 

ARricL!i  X. 

The  pay  of  heaters  shall  be  twenty  (20)  cents  per  hour;  two  helpers  on 
heavy  fire,  nineteen  (19)  cents  per  hour;  two  helpers  on  second  fire,  eighteen 
and  one-half  (18^)  cents  per  hour;  one  hammer  driver,  eighteen  and  one-half 
(18%)  cents  per  hour;  one  hammer  driver,  sixteen  and  one-half  (16%)  cents 
per  hour;  helpers  on  fires  paying  $2.60  or  over,  eighteen  (18)  cents  per  hour; 
one  furnace  man,  seventeen  and  one-half  (17%)  oents  per  hour;  helpers  on 
low  price  fires,  sixteen  and  one-half  (16%)  cents  per  hour. 

Abticle  XI. 
Competent  men  in  the  service  to  be  given  preference  over  a  new  man  when 
filling   positions   at   higher   rates. 

Abticle  XII. 
Shops  to  be  kept  in  as  clean  and  healthful  a  condition  as  the  nature  of  the 
work  will  permit. 

.Abticle  XIII. 
Blacksmiths,  helpers  and  heaters  to  enjoy  the  same  privileges  in  regard  to 
free  transportation  upon  the  Company^s  own  lines  as  the  other  employees. 

Abticle  XIV. 
Heaters  and  helpers  promoted  to  a  fire  sliall  receive  heaters  or  helpers' 
pay  the  first  six  months  and,  if  he  shows  no  aptitude  to  learn  he  shall  be 
placed  back  to  his  former  position.  If  retained  on  the  fire  he  shall  receive 
twenty  (20)  cents  per  hour  the  first  year  and  be  advanced  each  year  two  (2) 
cents  per  hour  till  the  end  of  four  (4)  years  and  if  retained  in  the  service 
of  the  company  shall  receive  pay  according  to  his  qualifications. 

AimoLE  XV. 
Helpers  promoted  to  heaters  shall  receive  helpers'  pay  the  first  six    (6) 
months,  and,  if  he  shows  no  aptitude  to  fill  the  position,  shall  be  placed  to 
his  former  position;  if  retained  shall  receive  heaters'  pay. 

Abticle  XVI. 
Should  a  reduction  in  expenses  become  necessary,  the  working  time  to  be 
first  reduced.    When  a  reduction  in  the  force  is  found  necessary,  the  oldest 
competent  employees  in  point  qf  service  will  be  given  preference. 
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Abticle  XVII. 
There  shall  be  no  discrimination  against  any  man  serving  on  a  grievance 
committee. 

Article  XVIII. 

Any  one  having  a  grievance  shall  first  apply  personally  to  foreman.  Failing 
to  get  satisfaction,  he  shall  apply  to  shop  committee  who  shall  then  confer 
with  foreman.  If  no  satisfaction  is  given,  the  committee  shall  apply  to  the 
general  foreman  and  the  superintendent  of  motive  power  respectively. 

Article  XIX. 

Not  more  than  one  ( 1 )  apprentice  shall  be  employed  for  th^  shop  irrespective 
of  the  number  qf  blacksmiths  employed  and  one  to  every  five  (5)  blacksmiths 
employed.  Apprentice  engaging  himself  shall  serve  four  (4)  year?,  age  limit 
to  be  from  sixteen  (16)  to  twenty-one  (21)  yeais,  and  shall  be  given  an 
opportunity  to  learn  all  branches  of  the  trade  and  not  kept  on  one  class  of 
work  longer  than  six  (6)  months. 

Rate  of  pay  first  year,  ten   (10)   cents  per  hour. 

Rate  of  pay  second  year,  thirteen  and  one-half   (13%)   cents  per  hour. 

Rate  of  pay  third  year,  seventeen  and  one-half  (17%)  cents  per  hour. 

Rate  of  pay  fourth  year,  twenty  (20)  cents  per  hour. 

And  if  retained  in  the  service  shall  be  paid  according  to  his  qualifications. 

Article  XX. 
The  shop  committee  shall  have  the  sole  right  to  make  complaints  to  the 
Company  for  the  enforcement  of  this  agreement  unless  the  party  making  com- 
plaint is  personally  interested. 

Article  XXI. 
This  agreement  shall  continue  for  one  year  from  May  sixteenth  (16th) 
nineteen  hundred  and  ten  (1910).  Either  party  desiring  to  change  this 
agreement  at  time  of  expiration  shall  give  at  least  two  weeks*  notice  previous 
to  the  other  party  and  failing  to  give  such  notice  this  agreement  is  binding 
on  both  parties  until  such  time  as  two  weeks*  notice  has  been  given. 
(Signed.)  B.  P.  Flory, 

^^  M,  p.  of  N,  1'.,  O.  if  W,  R,  R, 
Peter  Flyi^n, 
John  Moyla.n, 
William  Horn, 
John  Lannixo, 
Henry  Goldsmith, 

Committee  of  Local  No,  289, 

/.  B.  of  B,  and  U. 

BOILEE  llA1fKB».  AXERICAN  LOCOMOTIYE  OOMPANT. 
AGREEMENT. 

Rule  1.  The  standard  working  time  shall  he  ten  hours  per  day.  exeej  t 
Saturday  when  five  hours  will  be  worked.  Should  it  become  necessary  to 
reduce  the  time,  the  working  hours  will  first  be  reduced  to  nine  hours  per 
day.  In  event  of  further  reduction  being  necessftry,  the  time  will  be  divided 
equally  among  the  men,  as  far  at  pottible. 


Digitized  by 


Google 


BUBEAU  OF  MeDIATIOX  AND  ARBITRATION,  1910.  591 


Rule  2.  Helpers  promoted,  if  after  six  months*  trial  are  found  incompetent, 
will  be  restored  to  former  position. 

Rule  3.  The  work  covered  by  this  agreement  is  as  follows:  Laying  Out, 
Flanging,  Patching,  Chipping,  Caulking,  Rolling,  Fitting  Up,  Staybolting, 
Tube  Setting,  Bending  Angles  Iron,  Building  Tanks,  including  frames  and  all 
sheet  iron  work  from  16  gauge  iron  or  steel  and  up,  bracing  and  testing. 

Rule  4.  Any  person  or  persons  governed  by  this  contract  having  a  grievance 
will  first  make  a  personal  effort  to  adjust  the  same  with  the  foreman ;  failing 
in  this,  it  will  be  turned  over  to  the  Shop  Committee  who  will  in  turn  first 
confer  with  the  foreman  and  finally  with  the  manager,  if  necessary,  to  adjust 
it  satisfactorily.  The  right  of  final  appeal  to  a  district  official  and  the  suc- 
ceeding higher  officials  being  reserved.  The  purpose  of  this  rule  is  to  pre- 
vent the  cessation  of  work  on  the  part  of  employees  pending  settlement  of  any 
real  or  imaginary  grievance,  and  the  faithful  adherence  to  same  by  both  parties 
to  this  agreement  will  surely  accomplish  this  result. 

Rule  5.  If,  upon  investigation,  an  employee  governed  by  this  contract  has 
been  discharged  unjustly,  he  shall  be  reinstated  and 'paid  for  all  lost  time. 

Rule  6.  As  far  as  possible  no  mechanic  shall  be  compelled  to  work  with 
unskilled  or  Insufficient  help. 

Rule  7.  Experienced  men  placed  on  a  higher  rated  job  one  day  or  longer 
sJiall  receive  the  rate  of  the  higher  rated  job.  Men  placed  on  a  lower  rated 
job  shall  be  paid  their  regular  rate,  regardless  of  time  employed  on  the  lower 
rated  job. 

Rule  8.  Employees  reporting  for  work  at  regular  working  time  and  starting 
shall  be  paid  for  not  less  than  five  hours,  or  if  called  they  shall  receive  the 
same,  except  on  account  of  unavoidable  accident. 

Rule  9.  Rates  to  be  adjusted  locally,  based  on  prevailing  rates  in  the 
district.  Rates  not  given  in  schedule  attached  will  be  agreed  upon  between  the 
local  Shop  Committee  and  manager.  Employees  entitled  to  overtime  shall  be 
paid  time  and  one-half  for  Saturday  afternoons,  Sundays,  and  the  following 
holidays:  New  Year's  Day,  Decoration  Day,  Independence  Day,  Labor  Day, 
Thanksgiving  and  Christmas. 

Rule  10.  Piece  work  to  be  optional  with  the  men  at  Schenectady,  a  majority 
of  the  members  of  the  local  unions  to  decide  the  question  for  themselves; 
Mr.  Franklin  to  take  a  neutral  stand  in  the  matter. 

Rule  11.  Apprentices  shall  serve  the  term  of  four  years  and  must  be  between 
the  ages  of  16  and  25.  They  will  be  paid  in  accordance  with  the  American 
Locomotive  Company's  schedule  of  rates  now  in  effect  for  apprentices,  as 
follows : 


HOURLY  RATE 

l«tyo«r. 

2nd  year.    • 

3rd  year. 

4th  year. 

6  months. 

6  months. 

6  months. 

6  months. 

6  months. 

6  months. 

6  months. 

6  months. 

.15 

.15 

.175 

.20 

.225 

.25 

.273 

.27.-) 

and  at  the  end  of  the  term  of  four  years  they  shall  receive  boilermakers* 
wages.  Fifty  per  cent  of  the  apprentices  may  be  taken  from  the  helper? 
providing  they  have  served  two  years  as  helpers.  There  shall  be  one 
apprentioe  for  th«  shop  and  one  for  each  five  mechanics  employed;  they  ehall 
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l)e  given  an  opportunity  to  learn  all  the  branches  of  the  trade  and  not  kept  on 
any  one  class  of  work  longer  than  six  months. 

Rule  12.  These  rules  and  regulations  shall  be  continuous  in  effect;  30  days' 
notice  in  writing  by  either  party  being  required  to  change  the  same. 

SCHEDULE  OF  RATES  REFERRED  TO  IN  AGREEMENT  BETWEEN  THE 
AMERICAN  LOCOMOTIVE  COMPANY  AND  THE  INTERNATIONAL  BROTHERHOOD 
OF  BOILERMAKERS.  IRON  SHIP  BUILDERS  AND  HELPERS  OF  AMERICA.  UNDER 
DATE  OF  DECEMBER  30,  1909,  AND  TO  BE  ATTACHED  THERETO. 

RATES. 


Boiler  Shop. 


Layers  out 

Flangers  —  hand  and  machine. . 
Fitters  up 


Rolls 

Riveters 

Caulkers  and  chippers 

Tube  setters 

Bracers 

Planers 

Punch  and  shears 

Cutting  off  staybolts 

Testers 

Reaming  and  bolting 

Holder  on 

Flange  helpers 

Helpers  on  hydraulic  riveter 

Tapping  and  running  atajrbolta . 
Drillers,  one-third  each  rate 

Sweepers  and  common  labor . .  . 

Hookers-on  for  crane 

Flange  heaters 

All  other  helpers 

Rivet  beaters 

Sheet  iron  workers 

Sheet  iron  f  Same  as  like  labor  \ 
helpers     1      in  the  tank  ^op  / 


Layers  out 

Punchers 

Rolling 

Fitting 

Riveter 

Shears 

Reamers 

Caulkers  and  chippers 

Holder  on 

Heaters  —  rivet 

Tender  frame  rivotw 

Tender  frame  holder  on 

Tender  frame  reamers 

Tender  frame  punchers 

Tender  frame  punch  helpers 
All  other  helpers 


.40 
.40 
.40 

.35 

.35 

.35 

.35 

.35 

.35 

.35 

.35 

.35 

.23 

.26 

.26 

.24 

.23-. 26 

.20-. 23 

-.26 
.16 
.25 
.275 
.25 
.16 


R. 


.40 

.40-45 
.326 

1  at  .425 
30 

! 275-. 325 
.30 

.30-35 
.30 
.275 

.225-. 276 
.30 

.30-. 326 
.20-24 
.225 
.21 
.21 

.21-. 24 

.20-. 23 

-.26 


.23 
.176-. 25 


.26-. 30 


.175-20 


Tank  and  Frame. 


.35 

.325 

.326 

.325 

.325 

.325 

.20 

.325 

.26 

.16 

.30 

.225 

.20 

.325 

.20 

.20 


40-. 45 

.40-. 45 

45 

.45 

375 

.40 

35 

.35 

30-. 36 

.35 

36 

.35 

36 

.35 

35 

.35 

26 

.30 

28 

.30 

23 

.35  . 

35 

.35 

20-. 23 

.225-. 25 

26 

.25 

20-. 23 

.27 

20-. 23 

.17-. 25 

20-.23 

.21-.  24 

20-. 23 

.20-. 23 

-.26 

-.26 

16 

25 

275 

.275 

20-. 23 

.225-25 

.26-.30 

! 30^. 325 

36 

.20 

.35 

36 

.225-25 

275 

.276-. 30-. 326 

276 

.275-. 30-. 326 

275 

.26-326 

276 

.225-. 25 

276 

.20 

20 

.276-. 30 

36 

.226 

20 

16 

For  the  American  Locomotive  Company. 

Jas.  McXaughton, 

Vice-PresidenL 
Ax^oepted  for  the  International  Brotherhood  of  Boilermakers,   Iron   Ship- 
Builders  and  Helpers  of  America. 

J.  A.  Franklin, 

GBOBOB    CUICMINOS. 

Pated  December  30,  19Q9, 
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ACCEPIED   BY   DELEGATES. 

Schenectady  Works: 

Geoboe  Cummin  OS, 
Timothy  J.  Cordon, 
Patbick  Ryan. 

Brooks  Works: 

LUKS  Reddy. 

Richmond  Works: 

J.  S.  Nicholas. 

Pittsburgh  Works: 

Chables  a.  Cunch.  ' 

Montreal  Works: 

Patrick  Deign  an. 
Dated  December  30,  1909. 

BOILEB  MAKEB8,   BOSTON  ft  MAINE  BAILBOAD. 

I  Agreement  of  May  1,  1907-Nov.  1,  1908,  was  printed  in  annual  report  for  1907, 

p.  192.] 

Instructions  governing  the  rate  of  compensation  and  service  of 
Boilermakers  and  Helpers, 
To  Master  Mechanics: 

The  following  instructions  will  govern  the  rate  of  compensation  and  service 
of  boilermakers  and  helpers: 

Section  1. 
Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8)  hours  Saturdays. 

Section  2. 

All  time  over  the  regular  hours,  including  Sundays  and  holidays,  shall  be 
paid  for  at  the  rate  of  time  and  one-half. 

When  men  are  called  from  their  homes  to  work  overtime  and  such  work 
shall  continue  for  three  hours  and  twenty  minutes  or  less,  the  men  shall 
receive  therefor  five  hours'  pay. 

Section  3. 
No  boilermaker  or  helper  shall  be  compelled  to  go  into  a  hot  firebox  when 
there  is  steam  pressure  on  the  boiler,  nor  be  asked  to  enter  a  front  end  when 
there  is  a  fire  in  the  box^ 

Section  4. 

An  increase  of  two  and  one-half  (2^)  cents  per  hour  for  boilermakers  and 
one  and  one-half  (1^)  cents  per  hour  for  helpers  over  the  hourly  rate  as  now 
paid,  will  be  effective  May  29th,  1910. 

Section  6. 
Boilermaker^)'  work  is  delined  as  follows:  cutting  apart,  marking  off,  laying 
out,  and  building  work  pertaining  to  steam,  water,  air  and  oiHight  sheet 
and  plate  work  from  number  sixteen  gauge  iron  or  steel  and  upward;  boiler 
inspection  and  testing,  flanging,  patching,  riveting,  chipping,  caulking,  and 
lube  work. 
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Section  6. 
In  case  of  discipline,   right  of  appeal  will  be  granted   if  exercised  within 
ten    (10)    days.     If  the  investigation  finds  the  accused  blameless,  his  record 
will  remain  as  previous  thereto  and  he  shall  be  reinstated  and  receive  pay  for 
all  time  lost. 

Section  7. 

Electric  lights  will  be  furnished  the  boilermakers  in  shops  and  engine-housea 
where  it  is  practicable  to  provide  for  the  same,  for  u^e  in  fireboxes.  Boiler- 
makers and  helpers  while  away  from  home  shop  at  work  will  be  paid  actual 
expenses  promptly. 

Section  8. 

In  case  of  a  decrease  in  business  and  the  company  finds  they  have  to  reduce 
their  help,  everything  being  equal  the  oldest  boilermaker  and  helper  in  service 
to  be  retained. 

Section  9. 

In  case  either  the  company  or  the  boilermakers  employed  by  them  wish  to 
change  this  schedule,  a  notice  of  thirty  (30)  days  will  be  be  given  of  the 
proposed  changes. 

Approved : 

Henry  Babtletp, 

General  Supt.  Mechanical  Dept. 
•  C.    H.    WlOGIN, 

Superintendent    Motive    Potrer, 
Boston,  Mass.,  May  28,  1910. 

BOILEB  XAKEBB,  NEW  YORK  CENTRAL  RAILROAD. 

SHOP  RULES. 
To  the  Officials  of  the  New  York  Central  de  Hudson  Hirer  H,  R,  Co.: 

Gentlemen. — ^We,  the  members  of  the  International  Brotherhood  of  Boiler 
Makers,  Iron  Shipbuilders  and  Helpers  of  America,  now  emplojees  of  your 
ec»mpany,  desire  to  present  the  following  rate  and  shop  rules,  to  take  effect 
March  1,  1910,  and  continue  until  December  31,  1910,  and  thereafter  unless 
30  days*  notice  is  given  by  either  party  desiring  a  change. 

Rule  I. 
Defining  boiler  makers'  work:  All  work  such  as  cutting  apart,  marking  off 
or  laying  out  any  work  pertaining  to  steam,  air,  water  or  oil,  tight  boilers 
and  tanks,  the  laying  out  and  building  up  of  any  sheet  iron  or  steel  gauge 
No.  16  and  upwards,  boiler  inspecting  and  testing,  flanging  and  patching, 
riveting,  chipping  and  caulking,  taking  out  or  putting  in  fines,  taking  out  and 
driving  in  stay-bolts  and  run  all  pneumatic  hammers  and  do  all  drilling  for 
patching  and  repair,  ash  pans,  spark  arresters,  punching  and  shearing,  the 
taking  out  and  putting  in  flexible  Btay  bolts,  all  men  performing  such  work  at 
present  time  receiving  less  than  minimum  rate  of  pay  be  granted  minimum. 
All  above  work  to  be  performed  by  boiler  makers  or  apprentices  of  two  years' 
experience. 
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Rule  II. 
2sine  hours  shall  constitute  a  regular  day^s  work  in  all  shops,  10  hours  a 
regular  day's  work  in  round  houses,  men  working  after  the  regular  hours  to 
receive  time  and  one-half  time. 

Rule  III. 

All  time  over  the  regular  nine  hours  per  day,  including  work  on  Sundays, 
and  all  legal  holidays  on  calendar  shall  be  paid  for  at  the  rate  of  time  and 
one-half  time.  In  case  such  holidays  fall  on  Sunday,  the  following  Monday 
shall  be  observed  as  such  holiday.  When  men  are  called  from  their  home  to 
work  overtime  and  such  work  shall  continue  for  three  hours  and  twenty 
minutes  or  less,  the  men  shall  receive  therefor  five  hours'  pay,  ro.A.l  house 
men  included. 

Rule  IV. 

When  Boiler  Makers  are.  sent  out  on  the  road  they  shall  be  allowed  pay 
from  the  time  they  are  called  until  they  return  to  their  hon:e  station  and  over- 
time as  per  Rule  3,  and  shall  receive  $1  per  day  for  expenses. 

RULK  V. 
Should  it  become  necessary  to  reduce  expenses,  the  last  men  hired  are  to 
be  first  laid  off. 

Rule  VI. 

The  Company  will  not  discriminate  against  any  Boiler  Maker  who  from 
time  to  time  represents  other  Boiler  Makers  as  a  committeeman,  and  will 
grant  him  leave  of  absence  and  furnish  transportation  over  their  lines,  should 
he  be  delegated  to  go  before  the  management  to  adjust  a  grievance.  The 
grievance  must  be  submitted  to  the  shop  foreman.  In  the  event  that  this 
decision  is  unsatisfactory  an  appeal  will  be  made  to  the  succeeding  higher 
official. 

Rule  VII. 

An  apprentice  engaging  himself  to  learn  the  Boiler  Maker's  trade  must  be 
between  the  ages  of  seventeen  (17)  and  twenty-one  (21)  years,  and  shall 
serve  a  term  of  four  years  of  300  days  each  and  f^hall  he  given  an  opportunity 
to  learn  all  branches  of  the  trade.  At  the  expiration  of  this,  he  shall  receive 
the  minimiun  rate  of  pay  at  the  place  of  employment.  Boiler  Makers  having 
served  in  the  Company's  service  three  months  or  more,  upon  leaving  the 
servioe  shall  be  given  a  clearance.  Boiler  Maker  apprentices,  after  completing 
a  full  term,  or  leaving  the  service  by  reduction  of  force,  shall  be  given  a 
clearance.  One  apprentice  shall  be  allowed  for  each  shop  and  one  for  each 
additional  five  Boiler  Makers. 

Rule  VIII. 

Should  a  Boiler  Maker  or  an  apprentice  believe  he  has  been  unjustly 
suspended  or  dismissed,  he  shall,  within  5  days,  in  the  proper  order  present 
his  case  to  the  Company,  and  if  it  is  then  found  that  he  has  been  unjustly 
dealt  with,  he  shall  be  reinstated  and  allowed  full  pay  for  the  time  he  has  lost. 

Rule  IX. 

Helpers  and  laborers  will  not  be  permitted  to  do  Boiler  Makers'  work  or 
be  advanced  to  the  detriment 'of  the  apprentice  or  boiler  maker. 
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Rule  X. 
Flat  increase  of  one  and  one-half  cents  per  hour  to  all  Boiler  Makers^  and 
Rochester,  Syracuse,  Dewitt  and  Minoa  tor  be  brought  up  to  standard  rates. 

Rule  XI. 
If  engines  aie  cooled  off,  two  Boiler  Makers  must  \voik  in  fire  box  together. 
When    working    on    hot    work,    one    Boiler    Maker    shall    relieve    the    other 
alternately. 

Rule  XII. 

The  use  of  the  long  stroke  pneumatic  riveting  hammer  shall  be  abolished  on 
stay-bults  and  such  hammer  where  used  si. all  always  be  manned  by  two 
Boiler  Makers.  Tank  frames,  trucks,  and  brake  beams,  when  placed  in  shops, 
where  Boiler  Makers  are  employed  to  be  riveted  up  by  Boiler  Makers.  All 
overhead  work  will  be  abolished  with  the  long  stroke  hammer. 

Rule  XIII. 
The  same  consideration  will  be  given  the  Chairman  of  the  Boiler  Makers' 
Organization  as  is  given  other  Labor  Organizations  in  the  matter  of  trans- 
portation, so  long  as  he  is  an  employee  of  the  N.  Y.  C.  &  H.  R.  R.  R.  Co. 

Geo.  B.   Ushebwood, 
Fred  Goodall, 
Wm.  C.  Reilly, 
Gbobqe  H.  Gates, 
Chas.  Huck, 

F.  ROESCH, 
A.   MULDEBIG, 

H.  Andebsox, 
T.  E.  Fitzgerald, 
William  Black, 

Committee. 
John  Howard, 

8upt.  of  Motive  Power,  ^ 

MACHINISTS,   BOSTON   ft   MAINE  BAILROAD. 
[Agreement  effective  April  1,  1907,  was  printed  in  annual  report  for  1907,  p.  19S.] 

Instructions  governing  the  rate  of  compensation  and  service  of 
Machinists  and  Apprentices. 
To  Master  Mechanics: 

The  following  instructions  will  govern  the  rate  of  compensation  and  service 
of  machinists  and  apprentices: 

Section  1. 
Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8)  hours  Saturdays. 

Section  2. 

All  time  over  the  regiUar  hours,  including  Sundays  and  holidays,  shall  be 
paid  for  at  the  rate  of  time  and  one-half. 

When  men  are  called  from  their  homes  to  work  over-time  and  such  work 
shall  continue  for  three  hours  and  twenty  juioutes  or  less,  the  men  shall 
receive  therefor  five  hours*  pay. 
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Section  3. 

Machinists  when  sent  out  on  the  road  to  work,  will  be  paid  actual  expenses, 
and  all  regulations  in  the  shops  and  roundhouses,  in  regard  to  working  hours, 
will  be  applied  thereto. 

Section  4. 

An  increase  of  two  and  one-half  (2%)  cents  per  hour  for  machinists  over 
the  hourly  rate  as  now  paid,  will  be  effective  May  22,  1910. 

Section  5. 

The  minimum  rate  for  machinists  will  be  twenty-eight  and  one-half  (28^) 
cents  per  hour.     Effective  May  22,  1910. 

Section  6. 
Machinists  will  not  be  required  to  work  under  hazardous  conditions  or  in 
unfavorable  weather  except  in  case  of  emergency. 

Section  7. 
In  case  of  discipline,  right  of  appeal  will  be  granted  if  exercised  within 
ten   (10)    days.     If  the  investigation  finds  the  accused  blameless,  his  record 
will  remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

Section  8. 
Shop  committee  will  have  the  right  to  take  up  any  violation  of  this  schedule 
that  may  come  to  their  notice  at  any  time  with  the  shop  foreman  or   if 
necessary  with  the  master  mechanic. 

Section  9. 
Machinists  of  record  shall  do  machinists'  work." 

Section  10. 
In  case  either  the  Company  or  the  machinists  employed  by  them  wish  to 
change  this  schedule,  a  notice  of  thirty   (30)   days  will  be  given  of  the  pro- 
posed changes. 

C.  H.  WiGGIN, 

iiupt.  Motive  Power, 
Approved : 

Henry  Bartlett, 

General  Hupt,  Mechanical  Dept, 
Boston,  Mass.,  May  25,  1910. 

MAOHDnSTS,  LAKE  SHOBE  ft  MICHIGAN  SOTTTHERK  BAILWAT. 

Cleveland,  O.,  Fehrtmry  25,  1910. 

At  an  adjourned  meeting  held  in  the  oflBce  of  the  Superintendent  Motive 
Powcftr.  February  2.5,  1910,  the  following  members  present:  LeGrand  Parish, 
Superintendent  Motive  Power;  S.  K.  Dickerson,  Asst.  Superintendent  Motive 
Power,  and  machinists'  committee,  representing  the  machinists  of  the  L.  S. 
&   M.   S.   Ry.   Co,,   composed   of   the    following   members:     G.   T.   Hastings, 
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Chaimian,  Ashtabula;  C.  E.  Temple,  Toledo;  J.  Whorley,  Buflfalo;  W. 
O'Rourke,  Collin  wood;  J.  T^icester,  Elkhart;  F.  Brott,  Collinwood;  the  follow- 
ing arrangements  were  made: 

Article  1.  Any  man  who  has  had  at  least  four  years'  variable  experience 
at  the  machinist  trade  and  by  his  skill  be  competent  and  qualified  to  do 
variable  work  in  his  class,  shall  constitute  a  machinist. 

Article  2.  Ten  hours  shall  constitute  a  day  at  all  enginehouses.  All  time 
worked  at  enginehouses  in  excess  of  ten  hours,  Sundays  and  holidays  men- 
tioned below,  shall  be  paid  for  at  ihe  rate  of  time  and  one  half.  When  the 
regular  working  hours  at  Collinwood  and  Elkhart  shops  are  nine  or  ten 
hours,  overtime  will  be  paid  for  after  nine  or  ten  hours  as  the  case  may  be. 
When  the  regular  working  hours  at  Collinwood  or  Elkhart  shops  are  less 
than  nine  hours,  overtime  will  be  paid  only  after  nine  hours  have  been 
worked.  No  machinist  shall  be  required  to  lose  any  time  from  his  regular 
hours  to  equalize  any  overtime  worked  by  him.  During  the  months  of 
June,  July,  August  and  September,  a  half  holiday  (Saturday  afternoon)  will 
be  given  to  machinists  working  in  Collinwood  and  Elkhart  shops.  All  work 
performed  during  the  said  Saturday  afternoons  by  back  shop  machinists 
shall  be  considered  overtime  and  be  paid  for  at  the  rate  of  time  and  one  half. 

Holidays  shall  be  as  follows:  New  Years,  Washington's  Birthlay,  Decoration 
Day,  Independence  Day,  Labor  Day,  Thanksgiving  and  Christmas.  If  any  of 
the  above  mentioned  holidays  occur  on  Sunday  the  day  observed  by  the 
State  or  nation  shall  be  considered  a  holiday,  and  all  time  worked  on  these 
days  will  be  paid  for  in  accordance  wuth  the  above. 

Article  3.  New  York  Central  Lines  Rules  and  Regulations  subject  to  ap- 
prentices shall  govern.  There  may  be  an  apprentice  in  each  shop  and  engine- 
house  regardless  of  the  number  of  journeymen  employed,  and  one  additional 
to  each  four  journeymen.  Apprentices  at  enginehouses  will  be  given  an 
opportunity  for  shop  experience  while  serving  their  apprenticeship  course. 
All  machinist  apprentices  retained  in  the  service  after  completion  of  their 
apprenticeship,  will  be  paid  machinist's  standard  rate. 

Article  4.  In  cape  of  reduction  of  force  seniority  will  govern;  all  other 
things  being  equal.  Older  employees  and  men  with  families  will  be  given 
preference. 

Article  5.  The  complaint  of  an  employee  which  he  cannot  adjust  satis- 
factorily with  the  foreman,  may  be  appealed  by  him  to  the  Master  Mechanic 
and  to  the  Supt.  Motive  Power.  Any  matter  or  subject  of  complaint  must  be 
presented  for  consideration  as  soon  a»  possible,  and  unless  adjusted  in  a 
reasonable  time,  may  be  appealed.  All  appeals  must  be  made  in  writing 
and  state  clearly  each  item  of  complaint.  There  shall  be  no  discrimination 
by  the  Company  against  any  person  or  persons  for  presenting  a  complaint 
or  acting  for  others  in  the  presentation  thereof. 

Article  6.  Helpers  and  handymen  will  not  be  advanced  to  the  detriment  of 
or  in  place  of  machinists  or  machinist  apprentices. 

Article  7.  Should  machinists  or  apprentices  be  sent  out  on  the  road  away 
from  their  home  station,  they  will  be  allowed  time  and  overtime  as  ^per 
Article  2.  Their  expenses  while  away,  including  meals  and  lodging  only, 
will  be  paid.  The  expense,  however,  must  not  exceed  One  Dollar  and  flfty 
cents  ($1.50)   per  day. 
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Abticle  8.  No  machinist  will  be  eligible  to  a  place  on  any  committee  unless 
he  has  been  employed  at  least  two  years  by  this  company. 

Abticle  9.  It  is  understood  that  no  man  shall  be  hired  or  transferred 
from  other  points  on  the  line  to  work  piecework  at  Coilinwood  or  Elkhart 
and  that  no  man  need  work  piecework  except  of  his  own  free  will  and 
accord.  No  man  shall  be  discharged  or  discriminated  against,  for  work- 
ing, or  for  refusing  to  work  piecework,  or  for  discontinuing  same  after  having 
worked  it.  No  man  shall  be  moved  from  his  regular  work  to  make  room 
for  a  piece  worker.  Any  man  working  piecework,  and  wishing  to  discontinue 
it,  may  do  so,  and  go  back  to  day  work,  at  the  prevailing  hourly  rate  of 
his  class. 

Abticie  10.  Effective  Febuary  1,  1910,  the  hourly  rates  of  all  machinists 
working  day  work  will  be  increased  one  and  one-half  (1%)  cents  per  hour, 
and  machinists  working  piece  work  in  the  same  ratio. 

These  Rules  and  Regulations  shall  become  effective  Feburary  1^  1910,  and 
remain  in  force  one  year  and  thereafter,  until  such  time  as  either  party  to 
this  agreement  shall  give  to  the  other  thirty  (30)  days'  notice  in  writing, 
of  a  desired  change. 

MACHIHISTS,   KEW  YOBK,   ONTABIO   ft  WE8TEBN  RAILWAY. 

Article  1. 
Ten  hours  shall  constitute  a  day's  work.    Men  getting  under  twenty-six 
cents  per  hour  will  be  advanced  one  cent  per  hour,  men  getting  twenty-six 
cents  per  hour  and  over  will  be  advanced  one  cent  and  a  half  per  hour. 

Abticle  2. 
Time  and  one-half  shall  be  allowed  for  all  over  time. 

Article  3. 
Time  and  one-half  shall  be  paid  for  work  performed  on  Sundays  and  all  holi- 
days that  are  legal  in  the  state  where  the  work  is  done,  except  Feb.  12th  and 
Oct.  12th,  and  when  a  holiday  falls  on  Sunday  the  day  designated  by  the 
state  or  nation  shall  be  allowed. 

Article  4. 

Sectiox  1. —  If  working  hours  are  reduced  to  less  than  ten  hours  all  time 
worked  over  the  hours  stipulated  by  the  company  shall  be  paid  for  at  the  rate 
of  time  and  one-half. 

Article  5. 

If  a  machinist  or  apprentice  is  required  to  work  over  time  and  such  time 
detains  him  until  7:30  P.  M.,  and  on  Saturdays  after  6  p.  m.,  he  shall  be  paid 
not  less  than  five  hours  for  time  worked  up  to  three  hours  and  twenty 
minutes.  If  he  works  longer  than  that  he  shall  get  the  regular  time  and 
one-half. 

Article  6. 
Machinists  and  apprentices  sent  out  on  the  road  shall  receive  full  time  and 
over  time  according  to  regular  hours  at  home  stations  and  in  addition  all 
necessary  expenses. 
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Abticlb  7. 

Rectiox  1. —  Machinist's  work  shall  be  performed  by  machinists  or  ap- 
prentices to  the  machinist's  trade.  Any  person  who  has  served  an  ap- 
prenticeship or  had  four  years'  varied  experience  at  the  machinist's  trade 
and,  in  the  opinion  of  the  shop  foreman  and  shop  committee,  is  qualified  to 
do  a  machinist's  work  he  shall  be  classed  as  a  machinist  and  paid  accordingly. 

Hectiox  2. —  Machinist's  helpers  will  not  be  allowed  to  undertake  or  execute 
such  work  aa  requires  the  skill  of  a  mechanic  and  must  only  come  in  contact 
with  such  work  in  such  a  way  as  to  render  assistance  to  a  machinist  or 
apprentice. 

Section  3, —  The  following  classes  of  work  shall  be  done  by  machinists  or 
apprentices  to  the  machinist's  trade:  helpers  may  assist  only  in  compliance 
with  section  two  of  this  article:  Hanging  of  a  new  boiler  on  frames,  chipping 
cylinder  saddles,  putting  up  frames,  all  repairs  to  air  brake  work  on  engines, 
lining  of  guides,  boring  bushings  of  cylinders  or  bushings,  cross  head  work, 
rod  work,  piston  steam  chest  and  valve  motion  work,  eccentric  work,  all 
driving  box  work,  shoes  and  wedges  and  all  tramming  and  fitting  of  parts 
of  running  gear.  All  piping  shall  be  done  by  machinists  when  no  regular 
pipers  are  employed.  All  cab  fittings  of  iron,  steel  or  brass,  bell  and  bell 
ringers,  whistles,  sand  box  work,  injectors  pops,  etc..  shall  be  put  on  and 
be  repaired  by  machinists  or  apprentices  to  the  machinist's  trade. 

Helpers  shall  be  allowed  to  dissemble  all  locomotives  only  under  the 
direction  of  a  machinist,  and  helpers  shall  clean  all  parts  of  the  locomotive 
before  being  sent  to  the  machinist  to  work  on.  Also  all  machine  work  where 
skill  is  necessary  shall  be  done  by  machinists  or  apprentices  to  the  ma- 
chinist's trade  including  skilled  drill  work.  All  pony  truck  or  four  wheeled 
engine  truck  work,  steam  pipe,  and  dry  pipe  work,  shall  be  done  by  a 
machinist  or  specialist. 

Abticle  8. 

Section  1.  There  shall  not  be  more  than  one  apprentice  to  each  shop  and 
one  additional  apprentice  to  each  five  journeymen  employed.  All  apprentices 
shall  be  moved  at  least  every  six  months. 

Section  2.  All  apprentices  shall  receive  the  following  rates: 

First   year    $  .80  per  day 

Second  year   1.10  per  day 

Third  year   1.40  per  day 

Fourth  year   1.80  per  day 

Section  3.  When  an  apprentice  has  served  four  years  he  shall  receive 
journeyman's  pay  if  competent. 

Abticle  9. 
When  any  changes  occur  in  the  shop  force,  the  older  men  in  the  service 
shall  be  given  preference.     Any   man  being  placed  on  a  vacant  job  shall 
receive  the  same  pay  as  his  predecessor,  and  thirty  days   to  decide  com- 
petency. 

Abticle  10. 

Machinists  who  by  reason  of  their  long  and  faithful  service  in  the  employ 
of  this  company  have  become  unable  to  handle  the  heavy  work  to  advantage 
shall  be  given  preference  of  such  light  work  as  they  are  competent  to  handle. 
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Article  11. 
Any  oommittee  of  our  association  having  grievances  shall  have  the  right  to 
present  the  same  whether  it  be  on  duty  or  off  duty  hours. 

Article  12. 
There   shall   be    no    discrimination    against    men    who    serve   on    grievance 
committees. 

Article  13. 
When   requested   this   company    will   grant   leave   of   absence   and    furnish 
free  transportation  over  its  own  or  leased  lines  to  commit'ees  of  our  associa- 
tion who  desire  to  go  before  the  management  for  adjustment  of  grievances. 

Article  14. 
Machinists  or  apprentices  discharged  without  just  cause  shall  be  given  a 
hearing  and  reinstated. 

Article  15. 

When  working  hours  are  reduced,  no  increasing  of  force  until  hours  are 
restored. 

Article  16. 

In  consideration  of  the  adoption  of  this  agreement  the  minimum  rate  at 
all  points  on  the  system  shall  be  twenty- two  cents  per  hour  on  a  ten-hour 
basift. 

Article  17. 

These  rules  and  regulations  shall  become  effective  May  16.  1910,  and 
continue  in  force  for  at  least  one  year  and  thereafter  with  the  understand- 
ing that  they  can  be  taken  up  for  modification  on  or  after  May  16,  1911,  on 
thirty  days'  notice. 

B.  P.  Flory, 

Supt.  M.  P. 
For  Machinists: 

M.  S.  Hopkins, 
P.  J.  E.  O'Briex. 


MOLDEBS,    NATIONAL    A6KEEMENT. 

ITbe  agreement  between  the  International  Mo!der8*  Union  of  N.  A.  and  the  ^  tovc 
Founders'  National  Defense  Association,  as  effective  In  1905,  was  printed  'n  the 
annual  report  for  that  year,  p.  232.  Additional  clauses  adopted  In  1907  and  1908 
were  printed  In  the  annual  report  for  1909,  p.  466.  The  following  were  adopted 
In   1909] 

Clause  28,  Conference  1909.  When  a  board  is  priced  with  a  dead-head 
and  the  dead-head  is  taken  out,  tlie  full  board  price  shall  be  paid  unless  some- 
thing of  a  similar  character  is  substituted,  or  the  board  may  be  repriced. 
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The  foUowing  letter  was  adopted  by  the  recent  conference  between  the  repre- 
sentatives i)f  the  S.  F.  N.  D.  A,  and  the  i'.  M,  U.  of  \.  i.,  for  the  purpose 
of  giving  the  method  by  which  Aluminum  Match  Plates  arc  to  be  priced: 

Chicago,  III.,  December  17,  1909. 

The  pricing  of  Aluminum  Match  Plates,  and  other  new  methods  of  molding, 
shall  be  by  comparison,  in  accordance  with  the  conference  agreements,  full 
allowance  being  given  for  increased  output  as  the  result  of  the  new  method 
and  any  additional  labor  on  the  molder's  part. 

If  the  Price  Committee  and  the  firm's  representative  fail  to  reach  an  un- 
derstanding as  to  the  work  in  dispute,  demonstrations  by  actual  test  may  be 
made  as  follows: 

Demonstrations  shall  be  made  by  one  or  more  Journeymen  molders  familiar 
with  the  work  in  question,  who  shall  be  mutually  selected  by  the  Price  Com- 
mittee and  the  firm's  representative. 

The  demonstrations  shall  take  place  in  the  molding  room  where  the  journey- 
men are  employed,  and  under  the  normal  conditions  surrounding  molding  in 
the  said  foundry. 

The  length  of  time  given  to  demonstrations  shall  be  determined  by  the  char- 
acter of  the  work,  as  agreed  upon  by  the  Price  Committee  and  the  firm's 
representative. 

When  the  demonstration  shall  prove  unsatisfactory,  either  party  shall  have 
the  right  to  demand  another  denH>nstration. 

Demonstrations,  when  accepted,  shall  determine  the  difference  in  molding 
time  between  the  old  and  the  new  methods,  and  this  difference  in  molding  time 
shall  be  the  basis  for  the  difference  in  the  price  to  be  set  upon  the  new  jobs. 

In  the  event  the  Price  Committee  and  the  firm's  representative  fail  to  agree, 
the  matter  shall  be  referred  to  the  officials  of  both  associations. 

m.    Wood  Mannf  aotnres. 

000PE&8,  TTTICA. 
An  agreement,  entered  into  this  1st  day  of  May,  1910,  by  and  between  the 
Brewers*  Association  of  Vtica,   N.    F.,   cw  party  of   the  first  part,  and 
Coopers*  International  Union  No,   192  of  Utica,  N.  V.,  as  party  of  the 
second  part,  to  wit: 
First.  Party  of  the  first  part  agrees  to  employ  members  in  good  standing 
with  party  of  the  second  part  exclusively,  in  the  manufacture  and  repairing  of 
cooperage. 

Second.  A  day's  labor  shall  consist  of  eight  hours. 

Thied.  The  party  of  the  first  part  agrees  to  pay  to  the  members  of  the 
party  of  the  second  part  the  following  pcale  of  prices  for  work  performed: 

Scale  of  Prices. 

Wages  nineteen  dollars  per  week;  fifty  cents  for  each  additional  hour. 

If  a  brewery  employs  a  cooper  less  than  one  week  the  wages  shall  be  fifty 
cents  per  hour. 

Fourth.  Party  of  tl:e  first  part  agrees  to  meet  and  confer  with  duly  author-^ 
ized  representatives  of  party  of  the  second  part  at  any  time  relative  to  dis- 
putes that  may  arise  over  the  terms  of  this  agreement  or  upon  any  other 
subject  affecting  the  mutual  interests  of  the  parties  herein  concerned. 
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Fifth.  Party  of  the  first  part  fiirtlier  agrees,  that  in  buying  new  cooperage 
for  use  in  the  brewery,  to  buy  and  use  only  such  cooperage  packages  as  are 
stamped  with  the  Union  Label  of  tlie  Coopers'  International  Union. 

Sixth.  Party  of  the  second  part  agrees  that  its  members  sha'.l  work  faith- 
fully at  the  above  named  prices  and  perform  their  labor  to  the  best  of  their 
ability  in  a  satisfactory  manner. 

Seventh.  Party  of  the  second  part  further  agrees  to  place  the  official  stamp 
of  the  Coopers'  International  Union  on  all  cooperage  packages  made  under 
this  agreement. 

Eighth.  The  agreement  shall  remain  in  force  for  one  year  and  continue 
snnually  until  such  time  as  either  party  herein  concerned  desires  a  change; 
such  changes,  if  any,  shall  be  presented  one  week  prior  to  May  1st,  of  any 
year  by  the  party  desiring  to  change,  to  the  other  party  of  this  agreement. 

Signed  for  the  Coopers'  Inter  national.  Union: 

J.  M.  Buckley,  Chairman  No.  192. 

Fred  Evans,  President  Utica  Trades  Assembly. 

Alex  Rosenthal,  Secretary  of  Assembly. 

Signed  by  firms: 

West  Ejtd  Brewing  Co.,  F.  X.  Matt,  President. 
Eaqle  Brewing  Co.,  Wm.  Welch,  President. 
Gulf  Brewing  Co.,  Wm.  Welch,  President. 
Oneida  Brewing  Co.,  G.  F.  Raelph,  President. 
Fort  Schuyier  Brewing  Co.,  H.  B.  Moore,  President. 

WOOD  W0EKE&8,  VEW  TOBX  CITY. 

Agreement  made  by  and  hcticeen  the  Manufacturing  Wood  Workers  Associa- 
tion and  the  United  Brotherhood  of  Carpenters  and  Joiners  of  America^ 
and  its  subordinate  Vnion,  the  Joint  District  Council  of  the  City  of 
New  York. 

Article  I. 

Sec.  1.  The  intent  of  this  Agreement  is  to  lay  foundation  for  peace  in 
the  Mill  Work  Industry,  and  the  bringing  about  of  uniformity  as  to  hours, 
wages  and  general  conditions,  and  to  provide  for  the  settlement  of  any  and 
all  grievances  that  may  arise  between  the  Manufacturing  Wood  Workers 
Association,  parties  of  the  first  part,  engaged  in  the  manufacturing  of  Doors, 
Sash,  Window  Frames,  Mouldings,  Interior  Trim,  etc.,  and  the  International 
Union  United  Brotherhood  of  Carpenters  and  Joiners  of  America.  General 
Ofifioes:  Indianapolis,  Indiana,  and  its  subordinate  Union  known  as  Joint 
District  Council  of  New  York,  parties  of  the  second  part. 

Seo.  2.  Both  parties  to  this  Agreement  do  hereby  adopt  as  a  basis  of 
settlement  the  Joint  Arbitration  plan  approved  at  the  Joint  Conference  of 
the  Building  Trades  Employers'  Association  and  Representatives  of  the 
various  Unions  on  July  3rd,  and  9t]i,  11103,  revised  and  adopted  on  April  22nd, 
1905,  a  copy  of  which  is  attached  and  made  a  part  of  this  Agreement;  and 
both  parties  agree  that  they  will  abide  by  any  and  all  decisions  of  said 
Arbitration  as  Associations,  and  use  any  and  all  lawful  means  in  their 
power  to  compel  their  members  to  abide  by  said  decisions. 

Sec.  3.  Both  parties  to  this  Agreement  shall  appoint  a  Committee  of  three 


Digitized  by 


Google 


004  New  Youk  State  Department  of  Labob« 

Diembers  with  full  power  to  act  for  the  ABsociation,  party  of  the  first  part  and 
party  of  the  second  part.  These  six  men  shall  form  the  Joint  Trade  Board 
provided  for  in  the  Arbitration  Plan.  To  this  Joint  Board  shall  be  referred 
all  questions  in  dispute  for  adjustment,  also  the  drawing  of  new  Agreement 
as  provided  for. 

Sec.  4.  The  three  representatives  of  the  Employees'  side  shall  be  made  up 
by  the  selection  of  one  member  who  shall  be  selected  from  the  Locals  of 
Manhattan  and  the  Bronx,  and  one  shall  be  selected  from  the  Locals  of  the 
other  Boroughs,  and, one  shall  be  selected  from  the  Joint  District  Council. 

The  names  and  the  addresses  of  the  parties  who  comprise  this  Joint  Trade 
Board  shall  be  sent  at  once  to  the  Secretary  of  the  Association,  parties  of 
the  first  part,  and  also  to  the  Secretary  of  the  Joint  District  Council,  either 
of  which  shall  call  said  Board  together  upon  request  by  two  members  of 
the  Board. 

Four  members  of  this  full  Committee  shall  constitute  a  quorum  for  the 
transaction  of  business. 

Twenty-four  hours'  notice  to  be  given  all  members  of  said  Board  for  any 
regular  or  special  meeting. 

All  questions  in  dispute  coming  before  this  Board  to  be  settled  by  a 
majority  vote  of  the  members  of  each  side  present  anH  voting,  and  in  the 
I'vent  of  a  tie  vote  by  the  decision  of  an  umpire.  All  disputed  questions 
to  be  submitted  to  an  umpire  within  three  weeks  after  the  failure  of  the 
Board  to  agree,  the  decision  of  an  umpire  to  be  binding  on  both  parties. 

Sec.  5.  This  Joint  Board  to  have  the  power  to  fine  or  penalize  any  firm  or 
individual  who  may  be  brought  before  it  if  found  guilty  as  charged,  and  any 
fines  so  imposed  shall  be  paid  before  further  complaint  is  heard  from  the 
side  in  default.  Any  fine  so  imposed  to  be  paid  into  the  treasury  of  the  Joint 
Board  for  its  expenses,  subject  to  check  by  Treasurer  and  President,  one  of 
whom  shall  belong  to  each  side  of  the  Board. 

Any  funds  in  the  treasurj-  at  the  expiration  of  this  Agreement  shall  be 
equally  divided  between  the  parties  to  this  Agreement  unless  otherwise  pro- 
vided for. 

Article  IT. 

Sec.  1.  The  party  of  the  first  part.  Manufacturing  Wood  Workers  Associa- 
tion, agrees  to  confine  themselves  strictly  to  the  manufacturing  of  'Mill  Work 
Material  as  herein  specified,  and  agree  further  that  their  membership  shall 
not  engage  in  installing  or  erecting  material  at  any  buildings. 

And  the  party  of  the  second  part  agrees  that  none  of  their  members  will 
erect  or  install  non-union  or  prison  made  material,  it  being  understood  that 
Window  Sash  1%"  thick  and  under,  and  Exterior  Window  Blinds,  are  not 
covered  under  this  Agreement  except  that  these  shall  not  be  prison  made. 

Sec.  2.  The  party  of  the  second  part  agrees  for  its  members  to  erect  all 
material  handled  by  the  parties  of  the  first  part  manufactured  in  shops  under 
control  of  party  of  the  second  part.  And  the  party  of  the  second  part 
further  agrees  that  none  of  the  members  of  their  organization  shall  erect  any 
material  known  in  the  Trade  as  Mill  Work  specified  in  this  Agreement  which 
has  been  made  in  prisons  or  non-union  factories,  except  as  specified  in  this 
Agreement. 
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Article  III. 

Sec.  1.  There  shall  be  no  limitation  or  interference  with  the  amount  of 
work  any  workman  shall  perform  in  any  of  the  shops  covered  by  this 
Agreement. 

Sec.  2.  International  Union,  United  Brotherhood  of  Carpenters  and  Joiners 
of  America  shaU  grant  Charters  to  two  Local  Unions  of  the  Amalgamated 
Wood  Workers,  these  Locals  to  be  known  hereafter  as  Mill  Workers  Locals. 
One  of  these  Locals  to  cover  the  Boroughs  of  Manhattan  and  the  Bronx  and 
the  vicinity  north  of  Manhattan  and  the  Bronx  where  members  of  the  Manu- 
facturing Wood  Workers  Association  are  operating  mills.  The  second  Local 
to  cover  the  other  Boroughs  of  Greater  New  York.  \ 

The  membership  of  the  Amalgamated  Wood  Workers  Union  now  employed 
by  the  party  of  the  first  part  to  be  taken  over  by  these  Locals  in  their 
respective  Boroughs  without  discrimination  or  charges. 

Sec.  3.  Members  of  the  United  Brotherhood  of  Carpenters  to  be  employed 
exclusively  in  the  mills  of  the  Manufacturing  Wood  Workers  Association. 

Forty-eight  hours  shall  constitute  a  week's  work  in  the  Boroughs  of  Man- 
hattan and  the  Bronx;  in  all  other  Boroughs  of  Greater  New  York,  fifty 
hours  shall  constitute  a  week's  work.  In  all  other  mills  under  the  jurisdiction 
of  the  Manufacturing  Wood  Workers  Association,  fifty  hours  shall  consti- 
tute a  week's  work. 

Note. —  Provided,  however,  if  at  the  end  of  one  year  it  can  be  shown  that 
factories  employing  600  non-union  workmen  engaged  in  manufacturing  Mill 
Work  in  the  territory  covered  by  this  Agreement,  and  that  have  been  work- 
ing more  than  fifty  hours  per  week,  have  been  organized  under  Union  con- 
ditions as  set  forth  in  this  Agreement,  then  forty-eight  hours  shall  become 
the  recognized  hours  in  all  shops  under  the  jurisdiction  of  the  United  Brother- 
hood of  Carpenters  manufacturing  Mill  Work  in  the  territory  covered  by  this 
Agreement'.  This  condition  when  determined  as  to  hours  to  remain  until  the 
termination  of  this  Agreement. 

The  same  proviso  as  to  reduction  of  hours  shall  prevail  at  the  end  of  the 
second  year  if  conditions  set  forth  as  to  organization  of  mills  are  not  com- 
plied with  at  the  end  of  the  first  year. 

Abticle  IV. 

Sec.  1.  Minimum  wages  for  Manhattan  and  the  Bronx  to  be  $17.00  per 
week.  In  all  other  Boroughs  of  Greater  New  York  and  vicinity  $15.50  per 
week.  It  being  understood  that  the  better  grade  of  mechanics  shall  receive 
a  higher  rate  of  wages  as  agreed  between  employer  and  employees. 

Sec.  2.  Any  mechanic  receiving  a  higher  rate  of  wages  than  the  minimum 
above  specified  shall  suffer  no  reduction  from  the  present  rates  paid. 

Sec.  3.  No  overtime  shall  be  allowed  in  any  of  the  factories  operating 
under  this  Agreement  other  than  to  save  life  and  property.  Double  time  to 
be  paid  for  all  overtime  work. 

Sec.  4.  One  apprentice  to  be  allowed  for  every  eight  mechanics,  and  after 
one  year's  apprenticeship  shall  be  required  to  carry  a  Union  Card, 

Terms  of  apprenticeship  shaU  be  four  years, 
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Wages  for  apprentices: 

For  the  Ist  year $6  00  per  week. 

For  the  2nd  year 8  00  per  week. 

For  the  3rd  year  10  00  per  week. 

For  the  4th  year 12  00  per  week. 

Apprentioee  upon  becoming  journeymen  shall  receive  the  minimum  wage 
as  herein  specified. 

Sec.  5.  It  is  further  agreed  that  no  work  shall  be  performed  on  Saturday 
after  the  hour  of  12  noon,  except  as  above  noted  in  section  3,  both  parties  to 
this  Agreement  thoroughly  recognize  Saturday  Aftemoon^as  a  holiday,  and 
the  following  as  legal  holidays:  New  Year's  Day,  Lincoln's  Birthday,  Wash- 
ington's Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election 
Day,  Thanksgiving  Day  and  Christmas  Day. 

Abticle  V. 

Sec.  1.  Agreement  to  extend  for  a  period  of  three  years  from  January  Ist. 
IPIO,  to  January  Ist,  1913. 

Tn  view  of  the  fact  that  existing  contracts  have  been  based  upon  the  Agree- 
ment at  present  operating  between  the  party  of  the  first  part  and  the  Amal- 
gamated Wood  Workers  International  Union,  it  is  hereby  agreed  that  the 
wages  and  hours  stipulated  in  said  Agreement  shall  be  the  recognized  hours 
and  wages  in  this  Agreement  until  April  1st,  1910. 

Sec.  2.  Prior  to  the  termination  of  this  Agreement  on  the  first  Tuesday  of 
October,  1912,  the  Joint  Trade  Board  shall*  convene  and  the  question  for  con- 
sideration at  this  meeting  shall  be: 

First,  Are  conditions  in  the  Trade  such  as  will  warrant  a  redi^ction  to 
forty -four  hours  per  week? 

Second,  What  shall  be  the  minimum  wages  that  shall  prevail  imder  the  new 
Agreement  ? 

It  being  understood  that  the  burden  of  proof  shall  be  upon  the  United 
Brotherhood  of  Carpenters  to  show  that  they  control  the  Trade  to  a  sufficient 
extent  to  warrant  any  reduction  of  hours  or  increase  of  wages. 

Abticic  VI. 

Sec.  1.  If  a  building  shall  be  abandoned  for  any  cause  upon  which  wages 
to  any  member  of  the  Joint  District  Council  of  Carpenters  are  unpaid,  no 
member  of  the  Manufacturing  Wood  Workers  Association  shall  further  deliver, 
contract  or  furnish  any  Mill  Work  for  same  until  such  debt  is  paid  by  the 
original  or  subsequent  owner,  or  provide  for  otherwise  under  a  new  contract 
which  provides  for  the  employment  of  members  of  the  Joint  District  Council 
upon  said  building. 

Or  if  a  member  of  the  Manufacturing  Wood  Workers  Association  has  been 
prevented  from  carrying  out  his  contract  for  furnishing  the  Mill  Work  on 
any  building  through  the  insolvency  of  the  owner  or  any  other  cause,  no 
member  of  the  Joint  District  Council  of  Carpenters  shall  be  allowed  to  work 
on  such  building  until  the  member  of  the  Mknufacturing  Wood  Workers 
Association  having  claims  shall  have  the  same  equitably  adjusted. 

Notice  in  writing  with  full  particulars  apd  the  amount  in  dispute  must  be 
filed  with  the  Secretary  of  the  Manufacturing  Wood  Workers  Association  and 
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the  Secretary  of  the  Joint  District  Council  within  one  week  of  the  stoppage 
of  work  or  the  furnishing  of  any  material  upon  any  building  in  dispute  for 
reasons  herein  provided  for. 

Ihe  Secretaries  of  either  Association  are  to  give  proper  notice  at  the 
beginning  and  at  the  end  of  the  question  in  dispute. 

Sec.  2.  If  the  Courts  of  the  State  or  City  of  New  York  shall  decide  that 
any  clause  in  this  Agreement  should  be  unconstitutional  or  illegal,  it  shall  not 
invalidate  the  other  portions  of  this  Agrreement.  but  any  such  clause  or 
clauses  shall  be  stricken  out. 

SIGNED  by  Parties  of  First  Part:— MANUFAC- 
TimiNG  WOOD  WORKERS  ASSOCIATION, 
and  its  members  affiliated  therein: 
jAifES  Murray, 

President. 
James  C.  Forbbs, 

Secretary. 

SIGNED  by  Parties  of  Second  Part:— INTER- 
NATIONAL UNION  UNITED  BROTHER- 
HOOD OF  CARPENTERS  AND  JOINERS 
OF  AMERICA,  and  its  Subordinate  Union, 
Joint  District  Council  of  New  York,  and  its 
members  affiliated  therein: 

Wm.  D.  Hubeb, 

Oen,  Free,  of  U.  B. 
John  J.  Towers, 

Frea.  J.  D.  C. 
D.  F.  Featherston, 

8ec*y  Treas.,  J.  D.  C. 
Edw.  L.  Welsh, 
George  Heixen, 
Harry  L.  Cook,  O.  0. 
Arthur  A.  Quinn,  O.  O. 

IX.    Clotkins*  Millinery,  Laundry. 

CLOAK   MAXZ&B,    NEW   TOBK   CITY. 
[Terminating  strike  of  July  7-Sept  2,  1910.] 
Protocol  of  an  agreement  entered  into  this  2d  day  of  Septemher,  1910,  between 
the  Cloak,  Suit  and  Hkirt  Manufacturers*  Protective  AssociatUm,  herein- 
after called  the  Manufacturers,  and   the  following  locals  of  the  Inter- 
national Ladies*   Garment    Workers*    Union,  namely:    Cloak  Operators* 
Union  Xo.  1,  Cloak  and  Suit  Tailors  No.  9,  Amalgamated  Ladies*  Oar- 
ment  Cutters*  Association  No.    10,  Cloak  and  Shirt  Makers*  Union  of 
Brownsville  No.  11,  New  York  Reefer  Makers*  Union  No.  17,  Skirt  Mak- 
ers* Union  No,  2^,  Cloak  and  Skirt  Pressers*  Union  No.  25,  Buttonhole 
Makers*  Union  of  New  York,  Local  No.  64,  Cloak  and  Suit  Pressers  of 
Brotcnsville  No.  <58,  hereinafter  called  the  unions: 
Whereas,  Differences  have  arisen  between  the  manufacturers  and  their  em- 
ployees who  are  members  of  the  linions  with  regard  to  various  matters,  which 


Digitized  by 


Google 


G()8  New  York  State  Department  of  Labor. 

have  resulted  in  a  strike,  and  it  is  now  desired  by  the  parties  hereto  to  termi- 
nate said  Htrike  and  to  arrive  at  an  understanding  with  regard  to  the  future 
relations  between  the  Manufacturers  and  their  employees,  it  is  therefore  stip- 
ulated as  follows: 

First.  8o  far  as  practicable,  and  by  Dec.  31,  1910,  electric  power  be  in- 
stalled for  the  operation  of  machines,  and  that  no  charge  for  power  be  made 
against  any  of  the  employees  of  the  Manufacturers. 

Second.  Xo  charge  shall  be  made  again.'^t  any  employee  of  the  Manufac- 
turers for  materials  except  in  the  event  of  the  negligence  or  wrongful  act  of 
the  employee  resulting  in  loss  or  injury  to  the  employer. 

Thibd.  a  uniform  deposit  system,  with  uniform  deposit  receipts,  si  all  be 
adopted  by  the  Manufacturers,  and  the  Manufacturers  will  adopt  rules  and 
regulations  for  enforcing  the  prompt  return  of  all  deposits  to  employees  en- 
titled thereto.     The  amount  of  deposit  shall  be  one  dollar. 

FoUBTH.  No  work  shall  be  given  to  or  taken  to  employees  to  be  performed 
at  their  homes. 

Fifth.  In  the  future  there  shall  be  no  time  contracts  with  individual  shop 
employees,  except  foremen,  designers  and  pattern  graders. 

Sixth.  The  manufacturers  will  discipline  any  member  thereof  proven 
guilty  of  unfair  discrimination   among  his   employees. 

Seventh.  Employees  shall  not  be  required  to  work  during  the  ten  (10) 
legal  holidays  established  by  the  laws  of  the  State  of  New  York;  and  no 
employees  shall  be  permitted  to  work  more  than  six  (6)  days  in  each  week, 
those  observing  Saturday  to  be  permitted  to  work  Sunday  in  lieu  thereof; 
all  week  workers  to  receive  pay  for  legal  holidays. 

Eighth.  The  manufacturers  will  establish  a  regular  weekly  pay-day  and 
they  will  pay  for  labor  in  cash,  and  each  piece  worker  will  be  paid  for  all 
work  delivered  as  soon  as  his  work  is  inspected  and  approved,  which  shall  be 
within  a  reasonable  time. 

Ninth.  All  subcontracting  within  shops  shall  be  abolished. 

Tenth.  The  following  schedule  of  the  standard  minimum  weekly  scale  of 
wages  shall  be  observed; 

Machine   Cutters    $25  00 

Regular   Cutters    25  00 

Canvas  Cutters 12  00 

Skirt  Cutters 21  00 

Jacket   Pressers    21  00 

lender  Pressers  18  00 

Skirt   Pressers    19  00 

Skirt  Under  Pressers   15  00 

Part  Pressers    13  00 

Reefer  Pressers    18  00 

Reefer  Under  Pressers   14  00 

Sample  Makers    22  00 

Sample  Skirt  Makers ; 22  00 

Skirt  Rasters    14  00 

Skirt  Finishers  10  00 

Buttonhole  Makers,  Class  A,  a  minimum  of  $1.20  per  100  Buttonholes 

Buttonhple  Makers.  Class  B,  a  minimum  of  $  .80  per  100  Buttonholes 
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As  to  piece  work  the  price  to  be  paid  is  to  be  agreed  upon  by  a  com- 
mittee of  the  employees  in  each  shop,  and  their  employer.  The  chairman  of 
said  price  committee  of  the  employees  shall  act  as  the  representative  of  the 
employees  in  their  dealings  with  the  employer. 

The  weekly  hours  of  labor  shall  consist  of  fifty  (50)  hours  in  six  (6) 
working  days,  to  wit,  nine  hours  on  all  days  except  the  sixth  day,  which 
shall  consist  of  five  hours  only. 

Eleventh.  No  overtime  shall  be  permitted,  between  the  fifteenth  day  of 
November  and  the  fifteenth  day  of  January,  or  during  the  months  of  June  and 
July,  except  upon  samples. 

Twelfth.  No  overtime  work  shall  be  permitted  on  Saturdays  except  to 
workers  not  working  on  Saturdays,  nor  on  any  day  for  more  than  two  and 
one-half  hours,  nor  before  8  a.  m.,  nor  after  8.30  P.  m. 

Thibteenth.  For  overtime  work  all  week  workers  shall  receive  double  the 
usual  pay. 

Foxtbteenth.  Each  member  of  the  manufacturers  is  to  maintain  a  Union 
shop ;  a  "  union  shop "  being  understood  to  refer  to  a  shop  where  union 
standards  as  to  working  conditions,  hours  of  laibor  and  rates  of  wages  as 
herein  stipulated  prevail,  and  where,  when  hiring  help,  union  men  are  pre- 
ferred; it  being  recognized  that,  since  there  are  differences  in  degrees  of 
skill  among  those  employed  in  the  trade,  employers  shall  have  freedom  of 
selection  as  between  one  tmion  man  and  another,  and  shall  not  be  confined 
to  any  list,  nor  bound  to  follow  any  prescribed  order  whatever. 

It  is  further  understood  that  all  existing  agreements  and  obligations  of 
the  employer,  including  those  to  present  employees,  shall  be 'respected;  the 
manufacturers,  however,  declare  their  belief  in  the  Union,  and  that  all  who 
desire  its  benefits  should  share  in  its  burdens. 

Fifteenth.  The  parties  herefey  establish  a  Joint  Board  of  Sanitary  CJon- 
trol,  to  consist  of  seven  (7)  members,  composed  of  two  nominees  of  the 
manufacturers,  two  nominees  of  the  unions,  and  three  who  are  to  represent 
the  public;  the  latter  to  be  named  by  Meyer  London,  Esq.,  and  Julius 
Henry  Cohen,  Esq.,  and  in  the  event  of  their  inability  to  agree,  by  Louis 
Marshall,  Esq. 

Said  board  is  empowered  to  establish  standards  of  sanitary  conditions 
to  which  the  manufacturers  and  the  unions  shall  be  committed,  and  the 
manufacturers  and  the  unions  obligate  themselves  to  maintain  such  stand- 
ards to  the  best  of  their  ability  and  to  the  full  extent  of  their  power. 

Sixteenth.  The  parties  hereby  establish  a  Board  of  Arbitration*  to 
consist  of  three  (3)  members,  composed  of  one  nominee  of  the  manu- 
facturers, one  nominee  of  the  unions  and  one  representative  of  the  public,  the 
latter  to  be  named  by  Meyer  London,  Esq.,  and  Julius  Henry  Cohen,  Esq., 
and  in  the  event  of  their  inability  to  agree,  by  Louis  Marshall,  Esq. 

To  such  board  shall  be  submitted  any  differences  hereafter  arising  between 
the  parties  hereto,  or  between  any  of  the  members  of  the  manufacturers  and 
any  of  the  members  of  the  unions,  and  the  decision  of  such  Board  of  Ar- 
bitration shall  be  accepted  as  final  and  conclusive  between  the  parties  to 
Btich  controversy. 

Seventeenth.  In  the  event  of  any  dispute  arising  between  the  manu- 
facturers  and  the  unions,  or  between  any  members  of  the  manufactiurers 
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and  any  meml>ers  of  the  unions,  the  parties  to  this  protocol  agree  that 
there  shall  be  no  strike  or  lockout  concerning  such  matters  in  oontrovenj 
until  full  opportunity  shall  have  been  given  for  the  submission  of  duch 
matters  to  said  Board  of  Arbitration  and  in  the  event  of  a  determination  of 
said  controversies  by  said  Board  of  Arbitration,  only  in  the  event  of  a  failure 
to  accede  to  the  determination  of  said  Board. 

Eighteenth.  The  parties  hereby  establish  a  Committee  on  Grievances, 
consisting  of  four  (<4)  members,  composed  as  follows:  Two  to  be  named 
by  the  manufacturers  and  two  by  the  unions.  To  said  Committee  shall  be 
submitted  all  minor  grievances  arising  in  connection  with  the  business  rela- 
tions  between  the  manufacturers  and  their  employees. 

Nineteenth.  In  the  event  of  any  vacancy  in  the  aforesaid  boards,  or  in 
the  af<M*esaid  committee,  by  reason  of  death,  resignation  or  disability  of  any 
of  the  members  thereof  such  vacancy  in  respect  to  any  appointee  by  the 
manufactiurers  and  unions,  respectively,  shall  be  filled  by  the  body  originally 
de^signating  the  person  with  respect  to  whom  such  vacancy  shall  occur.  In 
the  event  that  such  vacancy  shall  occur  among  the  representatives  of  the 
public  on  such  boards,  such  vacancies  shall  be  filled  by  the  remaining  members 
representing  the  public  in  the  case  of  the  Board  of  Sanitary  Control,  and 
in  the  case  of  the  Board  of  Arbitration  both  parties  shall  agree  on  a  third 
arbitrator,  and  in  case  of  their  inability  to  agree,  said  arbitrator  shall  be 
bclected  by  the  Governor  of  the  State  of  New  York. 

(Signed)     September  2,  1910. 

For  the  Manufaotubsbs, 

Julius  Henby  Cohen. 

For  the  Unions, 

Metkb  London. 

For  the  Public, 

Louis  Mabshall. 

RAIKOOAT  makers,  hew  YORK  CITY. 

{TermfDatlDg  dispute  of  July  7-Sept  8,  1910.] 

Protocol  of  an  agreement  entered  into  this  9th  day  of  September^  1910,  be- 
ttveen  the  Waterproof  Garment  Manufacturers  Association,  hereinafter 
called  the  Manufacturers^  and  the  following  locals  of  the  International 
Ladies'  Garment  Workers'  Union  and  the  United  Garment  Workers, 
namely:  Cloak  and  Suit  Tailors  No,  9,  Cloak  Operators  Union  No,  1, 
Amalgamated  Ladies*  Garment  Cutters  Association  No,  10,  CUxik  and 
Suit  Pressers  Union  No,  36,  Button  Hole  Makers  Union  of  New  York 
Local  No,  64,  Pressers  of  Brownsville  No,  68,  United  Rubber  Garment 
Cementers  No,  16,  hereinafter  called  the  Unions, 

Whereas,  Differences  have  arisen  between  the  manufacturers  and  their  em- 
ployees who  are  members  of  the  Unions  with  regard  to  various  matters,  which 
have  resulted  in  a  strike,  and  it  is  now  desired  by  the  parties  hereto  to  termi- 
nate said  strike  and  to  arrive  at  an  understanding  with  regard  to  the  future 
relations  between  the  Manufacturers  and  their  employees,  it  i»  therefore 
stipulated  as  follows: 
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First.  So  far  as  practicable,  and  by  December  Slst,  1910,  electric  power 
be  installed  for  the  operation  of  machines,  and  that  no  charge  for  power  be 
made  against  any  of  the  employees  of  the  Manufacturers. 

Second.  No  charge  shall  be  made  against  any  employee  of  the  Manu- 
facturers for  materials  except  in  the  event  of  the  negligence  or  wrongful 
act  of  the  employee  resulting  in  losa  or  injury  to  the  employer. 

Third.  A  imiform  deposit  system,  with  imiform  deposit  receipts,  shall  be 
adopted  by  the  pianufacturers,  and  the  Manufacturers  will  adopt  rules  and 
regulations  for  enforcing  the  prompt  return  of  all  deposits  to  employees 
entitled  thereto.     The  amount  of  deposit  shall  be  one  dollar. 

Fourth.  No  work  shall  be  given  to  or  taken  to  employees  to  be  performed 
at  their  homes. 

Fifth.  In  the  future  there  shall  be  no  time  contracts  with  individual 
shop  employees,  except  foremen,  designers  and  pattern  graders. 

Sixth.  The  manufacturers  will  discipline  any  member  thereof  proven 
guilty  of  unfair  discrimination  among  his  employees. 

Seventh.  Employees  shall  not  be  required  to  work  during  the  ten  (10) 
legal  holidays  established  by  the  laws  of  the  State  of  New  York;  and  no 
employees  shall  be  permitted  to  work  more  than  six  (6)  days  in  each  week, 
those  observing  Saturday  -to  be  permitted  to  work  Sunday  in  lieu  thereof, 
all  week  workers  to  receive  pay  for  legal  holidays. 

Eighth.  The  manufacturers  will  establish  a  regular  weekly  pay-day  and 
they  will  pay  for  labor  in  cash,  and  each  piece  worker  will  be  paid  for  all 
work  delivered  as  soon  as  his  work  is  inspected  and  approved,  which  shall 
be  within  a  reasonable  time. 

Ninth.  All  subcontracting  within  shops  shall  be  abolished. 

Tenth.  The  following  schedule  of  the  standard  minimum  weekly  scale  of 
wages  shall  be  observed: 

Machine   Cutters    $26  00 

Regular  Cutters 22  00 

Canvas  Cutters    12  00 

Pressers 18  00 

As  to  piece  work  the  price  to  be  paid  is  to  be  agreed  upon  by  a  committee 
of  the '  employees  in  each  shop  and  their  employer.  The  chairman  of  said 
price  committee  of  the  employees  shall  act  as  the  representative  of  the  em- 
ployees in  their  dealings  with  the  employer. 

The  weekly  hours  of  labor  shall  consist  of  fifty  (50)  hours  in  six  (G) 
working  days,  to  wit,  nine  hours  on  all  days  except  the  sixth  day,  which 
shall  consist  of  five  hours  only. 

Eleventh.  No  overtime  shall  be  permitted  between  the  fifteenth  day  of 
November  and  the  fifteenth  day  of  January,  or  during  the  months  of  June 
and  July,  except  upon  samples. 

Twelfth.  No  overtime  work  shall  be  permitted  on  Saturdays  except  to 
workers  not  working  on  Saturdays,  nor  on  any  day  for  more  than  two  and 
one-half  hours,  nor  before  8  A.  M.,  nor  after  8.30  p.  m. 

Thirteenth.  For  overtime  work  all  week  workers  shall  receive  double  the 
usual  pay. 

Fourteenth.  Elach  member  of  the  Manufacturers  is  to  maintain  a  union 
shop;   a  ''union  shop"  being  understood  to  refer  to  a  shop  where  union 
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btandards  as  to  working  conditions,  hours  of  labor  and  rates  of  wages  as 
herein  stipulated  prevail  and  where,  when  hiring  help,  union  men  are  pre- 
ferred; it  being  recognized  that,  since  there  are  differences  in  degrees  of  skill 
among  those  employed  in  the  trade,  employers  shall  have  freedom  of  selec- 
tion as  between  one  union  man  and  another,  and  shall  not  be  confined  to  any 
list,  nor  boimd  to  follow  any  prescribed  order  whatever. 

It  is  further  imderstood  that  all  existing  agreements  and  oibllgations  of 
the  employer,  including  those  to  present  employees,  shall  be  respected;  the 
Manufacturers,  however,  declare  their  belief  in  the  Union,  and  that  all 
who  desire  its  benefits  should, share  in  its  burdens. 

Fifteenth.  The  parties  hereby  establish  a  Joint  Board  of  Sanitary  Con- 
trol, to  consist  of  seven  (7)  members,  composed  of  two  nominees  of  the 
Manufacturers,  two  nominees  of  the  Unions,  and  three  who  are  to  represent 
the  public;  the  latter  to  be  named  by  Meyer  London,  Esq.,  and  Julius 
Henry  Cohen,  Esq.,  and  in  the  event  of  their  inability  to  agree,  by  Louis 
Marshall,  Esq. 

Said  board  is  empowered  to  establish  standards  of  sanitary  conditions  to 
which  the  Manufacturers  and  the  Unions  shall  be  committed«  and  the  Manu- 
facturers and  the  Unions  obligate  themselves  to  maintain  such  standards  to 
the  best  of  their  ability  and  to  the  full  extent  of  their  power. 

Sixteenth.  The  parties  hereby  establish  a  Board  of  Arbitration,  to  con- 
sist of  three  (3)  members,  composed  of  one  nominee  of  the  Manufacturers, 
one  nominee  of  the  Unions  and  one  representative  of  the  public,  the  latter  to 
be  named  by  Meyer  London,  Esq.<  and  Julius  Henry  Cohen,  Esq.,  and  in  the 
event  of  their  inability  to  agree,  by  Louis  Marshall,  Esq. 

To  such  board  shall  be  submitted  any  differences  hereafter  arising  between 
the  parties  hereto,  or  between  any  of  the  members  of  the  Manufacturers 
and  any  of  the  members  of  the  Unions,  and  the  decision  of  such  Board  of 
Arbitration  shall  be  accepted  as  final  and  conclusive  between  the  parties  to 
such  controversy. 

Seventeenth.  In  the  event  of  any  dispute  arising  between  the  Manu- 
facturers and  the  Unions,  or  between  any  members  of  the  Manufacturers 
and  any  members  of  the  Unions  the  parties  to  this  protocol  agree  that 
there  shall  be  no  strike  or  lockout  concerning  such  matters  in  controversy 
until  full  opportunity  shall  have  been  given  for  the  submission  of  such 
matters  to  said  Board  of  Arbitration  and  in  the  event  of  a  determination 
of  said  controversies  by  said  Board  of  Arbitration,  only  in  the  event  of 
a  failure  to  accede  to  the  determination  of  said  Board. 

Eighteenth.  The  parties  hereby  establish  a  Committee  of  Grievances, 
consisting  of  four  (4)  members,  composed  as  follows:  Two  to  be  named  by 
the  Manufacturers,  and  two  by  the  Unions.  To  said  Committee  shall  be 
submitted  all  minor  grievances  arising  in  connection  with  the  business  rela- 
tions between  the  manufacturers  and  their  employees. 

Nineteenth.  In  the  event  of  any  vacancy  in  the  aforesaid  boards  or  in 
the  aforesaid  committee  by  reason  of  death,  resignation  or  disability  of 
any  of  the  members  thereof  such  vacancy  in  respect  to  any  appointee  by 
the  Manufacturers  and  Unions,  respectively,  shall  be  filled  by  the  body 
originally  designating  the  person  with  respect  to  whom  such  vacancy  shall 
occur.  In  the  event  that  such  vacancy  shall  occur  among  the  representatives 
of  the.  public  on  such  Boards,  such  vacancies  shall  be  filled  by  the  remain- 
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ing  members  representing  the  public  in  the  oase  of  the  Board  of  Sanitary 
Control;  and   in   the  case   of   the   Board  of   Arbitration  both   parties   shall 
agree  on  a  third  arbitrator,  and  in  the  case  of  their  inability  to  agree,  said 
arbitrator  shall  be  selected  by  the  Governor  of  the  State  of  New  York. 
(Signed)  September  9,  1910. 

For  the  Manufacturers: 

Acme  Raincoat  Co., 
American  Raincoat  Co., 
Auto  Robe  &  Rubber  Co., 
Eastern  Raincoat  Co., 
Empire  Raincoat  Co., 
£d.  Kbieoer  &  Co., 
Lazarus  Raincoat  Co., 
Liberty  Rubberizing  Co., 
J.  Mandlebebq  &  Co.  Ltd,, 
Phoenix  Raincoat  Co., 
National  Raincoat  Co., 
New  York  Macb^ntosh  Co., 
E.  L.  Rosenthal, 
Sanborn  Mfg.  Co., 
United  States  Raincoat  Co., 
New  York  Coat  House. 
The  Authorized  Committee: 

Harry  Rosenfield, 
Chas.  S.  IIorovitz, 
W,  A.  Walker. 
For  the  Unions: 

Alex.  Bloch. 
ISIDOR  Cohn, 
Benjamin  Saunders. 

X.    Food,  Liqnors  and  Tobacco. 

BBEWEBY  WORKERS,  BTTFFALO. 
(a)  Beer  Bottlers  and  Drivers  Xo.  194. 
Agreement  made  this  let  day  of  March,  1910,  between  the  M.  Beck  Brewing  Co., 
Buffalo  Co-operative  Brewing  Co.,  Brondioay  Breioing  Co.,  East  Buffalo 
Brewing   Co.,    OerrnKm-Am^rican   Breiving   Co..    Oermama    Brewing   Co., 
International  Brewing  Co.,  Iroquois  Brewing  Co.,  Gerhard  Lang  Brewery, 
Lake  View  Brewing  Co.,  William  Simon  Brewery,  J.  L.  Schwartz  Brewing 
Co.,  A  Schreiher  Breioing  Co.,  0.  Weyand  Brewing  Co.,  Ziegele  Brewing  Co. 
and  the  Consumers  Brewery,  as  parties  of  the  first  part,  and  the  Bottlers 
Local  Union  No.  194  as  parties  of  the  second  part. 
Section  1.  Only   members   of   Local   Union   No.    194,   Beer   Bottlers    and 
Drivers,  are  allowed  to  work  in  the  beer  bottling  and  transportation  depart- 
ment; the  employer,  however,  reserving  the  right  to  hire  and  discharge  any 
member  of  the  party  of  the  second  part  at  any  time. 

Section  2.  The  working  hours  for  inside  men  shall  be  from  7.30  o'clock  in 
the  morning  until  5.30  o'clock  in  the  evening,  including  one  hour  for  dinner 
and  15  minutes  for  lunch  in  the  forenoon.     The  working  hours  for  bottle 


Digitized  by 


Google 


614  New  York  State  Department  of  Labor. 

beer  peddlers  shall  be  from  7  o'clock  A.  m.  until  6  o'clock  P.  M.,  including  one 
hour  for  dinner. 

Section  3.  Six  days  shall  constitute  a  week's  work. 

Section  4.  On  Saturdays  bottle  beer  peddlers  shall  finish  their  routes  with- 
out overtime  being  paid  for. 

Section  5.  The  following  scale  of  wages  shall  be  paid:  Drivers  selling 
from  200  to  300  dozen  of  beer  per  week,  $1(5.50;  drivers  selling  from  300  to 
400  dozen  of  beer  per  week,  $16.00;  drivers  selling  from  400  to  500  dozen  of 
lieer  per  week,  $16.50;  drivers  selling  from  500  to  600  dozen  of  beer  per 
week,  $17.00.  Inside  men  shall  receive  not  less  than  $13.00  per  week.  Any 
overtime  by  inside  men  shall  be  paid  for  at  the  regular  scale  of  wages. 
Establishments  bottling  in  excess  of  2,000  barrels  per  annum  to  be  allowed 
two  apprentices.  All  other  establishments  to  be  allowed  one  apprentice. 
Men  who  are  receiving  more  or  the  equal  amount  of  the  above  scale  of  wages 
are  not  to  be  reduced. 

Section  6.  The  Secretary  of  Local  Union  No.  194  shall  keep  a  list  of  all 
unemployed  members  of  said  Union  and  in  case  any  party  of  the  first  part  is 
in  need  of  a  man,  such  man  to  be  selected  from  said  list  by  such  party  of  the 
first  part,  but  it  is  agreed  that  in  case  any  one  of  the  Breweries  or  Brewing 
Corporations  desire  to  employ  a  man  in  every  respect  competent  to  perform 
the  work  to  be  performed  by  the  members  of  the  party  of  the  second  part, 
then  in  that  case  the  party  of  the  second  part  shall  accept  such  person  as  a 
member  of  the  Union,  the  initiation  fee  not  to  be  increased  during  the  exist- 
ence of  this  contract. 

Section  7.  No  driver  shall  be  allowed  to  work  on  a  straight  commission 
basis. 

Section  8.  No  member  shall  be  discharged  in  case  of  sickness  if  such  sick- 
ness does  not  last  longer  than  three  months. 

Section  9.  The  present  employees  who  are  not  members  of  the  Union  must 
be  admitted  at  the  original  initiation  fee. 

Section  10.  Drivers  to  do  inside  work  and  inside  men  to  do  drivers*  work 
whenever  the  employer  so  desires. 

Section  11.  Christmas  and  New  Years  Days  are  to  be  considered  holidays; 
no  work  to  be  done  on  these  days  and  no  deduction  in  wages  to  be  made. 

Section  12.  No  help  shall  be  employed  on  recommendation  of  a  saloon 
keeper. 

SEcnoN  13.  Drivers  shall  keep  their  horses,  wagons  and  harnesses  in  proper 
condition  at  all  times,  with  the  exception  of  Sunday,  when  the  drivers  shall 
be  compelled  to  put  their  horses  in  proper  condition. 

Section  14.  This  agreement  shall  take  effect  the  1st  day  of  March,  1910, 
and  shall  remain  in  force  until  the  Ist  day  of  March,  1913. 

Endorsed  by  the  International  Union  of  United 
Brewery  Workmen: 

Louis  Kemper, 
Endorsed  by  Bottlers  Local  Union  No.  194: 
Abthtjb  Harms, 

President, 
WnxiAM  A.  Boebqebs, 

Secretary, 
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(b)  Beeb  Peddlebs  No.  16. 

[Succeeding  agreement  of  March  1,  1907-March  1,  1910,  printed  in  annual  report 

for  1907,  p.  286.1 

Agreement  made  this  \9i  day  of  March,  1910,  between  the  M.  Beck  Brewing 

Co.y    Buffalo   Co-operative   Brewing    Co.,    Broadway   Breicing    Co.,    East 

Buffalo  Brewing  Co,,  Oerman-American  Breioing  Co.,  Germania  Brewing 

Co,,   International  Brewing  Co,,   Iroquois   Brewing   Co,,    Oerhard   Lang 

Brewery,  Lake  View  Brewing  Co.,  William  Siinon  Brewery,  J,  L.  8chtrartz 

Breunng  Co,,  A,  Schreiher  Brewing  Co.,  C.  Wcyand  Brewing  Co.,  Ziegele 

Brewing  Co,  and  the  Cofisumers  Brewery,  as  parties  of  the  first  part. 

and  the  Beer  Drivers,  Helpers  and  Stahlemen  of  Local  Union  No.  16,  a^^ 

parties  of  tlio  second  part. 

Section  1.  Only  members  of  the  Beer  Drivers,  Helpers  and  Stablemen  of 
Local  Union  No.  16  are  allowed  to  work  in  any  of  the  above-named  breweries' 
Transportation  Department,  but  it  is  agreed  that  in  case  any  one  of  the 
breweries  or  brewing  corporations  desire  to  employ  a  man  in  every  respect 
competent  to  perform  the  work  to  be  performed  by  the  members  of  the  party 
of  the  second  part,  then  and  in  that  case  the  party  of  the  second  part  shall 
accept  and  allow  such  person  to  become  a  member  of  said  Union.  Initiation 
fee  not  to  be  increased  during  the  term  of  this  contract,  and  in  any  such 
case  application  for  membership  in  the  Union  must  be  made  before  a  man 
starts  to  work,  and  he  may  be  kept  to  work  until  his  application  is  finally 
acted  upon.  The  employer,  however,  reserving  the  right  to  hire  and  discharge 
any  member  of  the  party  of  the  second  part  at  any  time. 

Section  2.  No  workmen  shall  be  employed  on  the  recommendation  of  a 
saloon-keeper  or  any  other  person. 

Section  3.  No  member  shall  be  discharged  in  case  of  sickness  if  such  sick- 
ness does  not  last  longer  than  three  months. 

Section  4.  The  working  hours  in  the  summer  months  of  May,  June,  July, 
August,  September  and  October  shall  be  from  6.30  o'clock  in  the  morning 
until  5  o'clock  in  the  evening,  and  in  the  winter  months  of  November,  Decem- 
ber, January,  February,  March  and  April  from  7  o'clock  in  the  morning  until 
5  o'clock  in  the  evening,  including  one  hour  for  meals,  such  one  hour  to  be 
given  at  the  option  of  the  employer. 

Section  6.  Peddlers  must  finish  their  route  by  5  o'clock,  as  no  beer  will 
be  delivered  after  that  hour,  with  the  exception  of  Saturdays,  when  drivers 
and  helpers  shall  work  until  7  o'clock  p.  m.  Work  on  other  days  excepting 
Saturdays  after  5  o'clock  shall  be  considered  overtime  and  shall  be  paid  at 
the  rate  of  35  cents  per  hour. 

Section  6.   Six  days  shall  constitute  a  week's  work. 

Section  7.  On  Sundays  and  Holiday  mornings,  the  drivers  shall  place  their 
horses  in  proper  condition  without  additional  compensation.  Other  work  on 
Sundays  and  Holidays  shall  be  overtime  and  shall  be  paid  for  at  the  rate 
of  35  cents  per  hour.  There  shall  be  no  beer  delivered  on  Sundays  by  peddlers 
or  any  other  employees  of  the  breweries  and  there  shall  be  no  horses  or 
wagons  of  the  breweries  used  to  convey  the  same.  Stablemen  must  do  the 
necessary  barn  work  on  Sundays  and  Holidays  without  additional  compensa- 
tion. 

Section  8.   During  the  months  of  December,  January,  February  and  March 
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all  hands  to  lay  off  one  day  each  week  that  day  to  be  decided  on  by  the 
parties  of  the  first  part  and  no  wages  to  be  paid  for  that  day.  Should  any 
work  on  that  particular  day  be  required,  the  men  employed  in  the  brewery 
shall  be  called  on  alternately  to  do  this  work  at  the  regular  wage  rates  as 
herein  provided. 

Section  9.  Thanksgiving,  Christmas  and  New  Year's  are  to  be  considered 
the  same  as  Sunday.  All  drivers  shall  work  later  in  the  afternoons  on  the 
days  preceding  these  holidays.  All  hands  to  receive  full  pay  for  Christmas 
and  New  Year's  weeks. 

Section  10.  ITie  following  weekly  wages  shall  be  paid:  Peddlers  with  a 
regular  route  not  less  than  $17.00  per  week.  Drivers  $15.50  per  week.  Stable- 
men and  Helpers  not  less  than  $14.00  per  week. 

Sectiox  II.  Each  peddler,  driver,  stableman  and  helper  receiving  more  or 
the  equal  amount  of  the  above  scale  of  wages  shall  continue  at  his  present 
scale  of  wages. 

Skction  12.  This  agreement  shall  take  effect  the  1st  day  of  March,  1910, 
and  shall  remain  in  force  until  the  1st  day  of  March,  1913. 

This  agreement  is  signed  by  all  the  above  mentioned  Breweries  and  by 
the  representatives  of  Local  Union  No.  IG  and  is  endorsed  by  the  International 
Union. 

(c)  Bbewebs*  Union  No.  4. 

[Succeeding  agreement  of  March  1,  1907-March  1.  1910,  printed  in  annual  report 

for  1910,  p.  289.] 

Agreement  made  this  Ist  day  of  March,  1910,  hettceen  the  M,  Beck  Brewing 
Co.,  Buffalo  Co-operative  Brewing  Go,,  Broadicay  Breiving  Co.,  East  Buf- 
falo Brewing  Co,,  Oerman-American  Brewing  Co,,  Oerm^inia  Brewing  Co,, 
International  Brewing  Co,,  Iroquois  Brewing  Co.,  O,  Lang  Brewery,  Lake 
View  Brewing  Co,,  William  Simon  Brewery,  A,  Bohreiber  Breuring  Co., 
J,  L.  Schwartz  Brewing  Co,,  C,  Weyand  Brewing  Co,,  Ziegele  Brewing  Co,, 
and  the  Consumers  Brewery,  as  parties  of  the  first  part,  and  the 
Brewers'  Local  No,  4  of  the  International  Union  of  United  Brewery 
Workmen  of  America,  as  parties  of  the  second  part. 

Section  1.  Only  members  in  good  standing  of  Local  Union  No.  4  of  Buffalo, 
N.  Y.,  of  the  International  Union  of  United  Brewery  Workmen  are  allowed 
to  do  work  as  described  in  this  contract. 

Section  2.  Only  members  of  the  party  of  the  second  part  are  entitled  to 
do  the  work  in  the  following  lines,  to  wit: 

Every  kind  of  work  in  the  brew-house,  in  the  fermenting  room,  cellar,  fill 
out  cellar,  wash  house  and  pitchyard,  also  all  handling  of  empty  or  filled 
barrels,  inside  of  the  brewery,  to  drive  on  hoops,  tending  to  machinery  neces- 
sary to  drive  on  kegs,  cleaning  pipes,  whitewashing  inside  of  the  brewery, 
handling  of  all  material  necessary  to  the  manufacturing  of  beer  and  ale  inside 
of  the  brewery  building.  All  repair  work  on  cooperage  done  on  the  premises 
of  the  parties  of  the  first  part  shall  be  done  by  coopers  who  are  members  of 
Local  Union  No.  4;  the  parties  of  the  first  part,  however,  reserve  the  right 
to  have  their  repairs  on  cooperage  done  elsewhere.  Foremen  and  assistant 
foremen  need  not  belong  to  the  Union. 

Section  3.  The  employer  reserves  the  right  to  hire  and  discharge  any 
member  of  the  second  party  at  any  time. 
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Section  4.  The  Secretary  of  Local  No.  4  of  the  International  Union  of 
United  Brewery  Workmen  of  America  shall  keep  a  list  of  all  unemployed 
members  of  said  Union,  and  in  case  any  one  of  the  parties  of  the  first  part 
is  in  need  of  a  man,  such  man  to  be  selected  from  said  list  by  the  party  of 
the  first  part,  and  the  Secretary  of  Local  Union  No.  4  shall  also  notify  the 
parties  of  the  first  part  of  the  location  of  the  office  of  Local  Union  No.  4. 

Section  6.  Nine  (9)  consecutive  hours,  interrupted  only  by  one  hour  for 
dinner,  and  including  15  minutes  for  lunch  in  the  forenoon,  shall  constitute 
a  day's  work,  the  working  hours  to  be  from  7  o'clock  A.  m.  to  5  o'clock  p.  M., 
with  the  exception  of  the  men  at  the  kettles.  Necessary  work  on  Sundays 
and  other  overtime  work  shall  be  paid  at  the  rate  of  50  cents  per  hour  and 
shall  be  paid  in  cash. 

Section  6.  The  following  wages  are  to  be  paid:  All  men  in  the  wash- 
hoiU9c  and  pitchyard  not  less  than  $17.50  per  week;  all  men  at  the  kettles, 
in  the  fermenting  room  and  cellar  not  less  than  $19.00  per  week.  Apprentices, 
1st  year  not  less  than  $9.00  per  week,  2nd  year  not  less  than  $10.00  per  week, 
and  3rd  year  not  less  than  $12.00  per  week.  Coopers  shall  be  paid  at  the 
rate  of  $17.50  per  week.  AH  wages  are  to  be  paid  weekly.  All  men  receiving 
more  or  the  equal  amount  of  the  above  scale  of  wages,  shall  continue  their 
present  scale  of  wages. 

Section  7.  Each  Brewery  is  entitled  to  one  apprentice  to  every  15  members 
of  Local  Union  No.  4  employed  there.  Breweries  that  employ  less  than  15  men 
may  also  have  one  apprentice.  An  apprentice  when  entering  upon  his  ap- 
prenticeship, shall  not  be  under  16  nor  over  21  years  old.  He  has  to  learn 
all  branches  of  the  trade  in  three  years. 

Section  8.  During  the  months  of  December,  January,  February  and  March, 
all  hands  to  lay  off  one  day  each  week,  that  day  to  be  decided  on  by  the 
parties  of  the  first  part,  and  no  wages  to  be  paid  for  that  day.  Should  any 
work  be  required  on  that  particular  day,  the  men  employed  in  the  Brewery 
shall  be  called  on  alternately  to  do  this  work  at  the  regular  wage  rates  as 
herein  provided. 

Section  9.  Nobody  is  to  be  engaged  on  recommendation  of  a  saloon-keeper 
or  any  other  person.    Business  men  are  not  allowed  to  work  in  Breweries. 

Section  10.  No  member  of  Local  Union  No.  4  shall  be  discharged  for 
serving  on  a  Committee  in  the  interest  of  said  union. 

SEcnoN  11.  Labor  Day,  Christmas  and  New  Year's  day  are  to  be  con- 
sidered Holidays ;  no  work  to  be  done  on  these  days  and  no  deduction  in  wages 
to  be  made.  All  necessary  work  to  be  paid  at  the  regular  wage  rates  as 
herein  provided. 

Section  12.  This  AGREEMENT  is  to  be  in  force  from  March  1st,  1910, 
and  remain  in  force  until  March  1st,  1913. 

Endorsed  by  International  Union  of  United  Brewery  Workmen. 

Louis  Kemfeb,  Secretary. 

Endorsed  by  International  Union  of  United  Brewery  Workmen. 
Herman  Koenig,  President  Fbitz  Renz,  Secretary, 

M.  Beck  Brewing  Co., 

Simon  Seihert,  Manager. 
Buffalo  Co-op.  Brewing  Co., 

John  Eonecker,  Manager, 
Broadway  Brewing  Co., 

Chas.  W,  BeUser,  Manager, 
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East  Buffalo  Bbewino  Co., 

John  C,  Schenk,  Secretary, 
Gfjiman-Am.  B&ewinq  Co., 

C.  A.  Strangmann. 
Gebmania.  Bbewino  Co., 

Conrad  Hammer,  Jr.,  Secretary-Treasurer. 
International  Bbkwing  Co., 

Julius   W.   Uerhold. 
Iroquois  Brewing  Co., 

L,  Burgweger,  President. 
Gerhard  Lang  Brewery, 

Edwin  G,  Miller,  President. 
Lake  View  Brewing  Co., 

Philip  Q.  Schaefer,  President. 
William  Simon  Brewery, 

Joseph  0.  Schaffy  Treasurer. 
A.  ScHREiBER  Brewing  Co., 

A.  Schreiher,  President, 
J.  L.  Schwartz  Brewing  Co., 

Jos.  Phillips,  Secretary. 
C.  Weyand  Brewing  Co., 

W.  W.  Weigel,  Secretary. 
Ziegele  Brewing  Co., 

Geo,  C,  Ginther,  Manager. 
Consumers  Brewery, 

C.  A.  Strangmann. 

BBSWERY  WO&XEBB,  B00HE8TSB. 

[In  effect  from  April  Ist.  1910,  to  April  Ist.  1913.] 
Agreement  between  the  American  Bretcing  Co.,  Bartholomay  Brewing  Co,, 
Flower  City  Brewing  Co,,  Genesee  Brewing  Co,,  Hathaway  and  Gordon 
Brewing  Co,,  Monroe  Brewing  Co,,  and  the  Standard  Brewing  Co,,  of  the 
City  of  Rochester,  New  York,  of  the  first  part,  and  comprising  the 
Brewer's  Exchange  of  said  city,  hereinafter  called  the  Employer  and 
Local  Unions  Nos,  74  and  156  of  the  United  Brewery  Workmen  of 
America;  Local  Union  No.  24  of  the  Coopers*  International  Union  of 
North  America;  Local  Union  No.  37  of  the  International  Brotherhood  of 
Stationary  Firemen,  and  Local  Union  No.  71  of  the  International  Union 
of  Steam  Engineers,  party  of  the  second  part,  hereinafter  call  the  Union: 

WITNESSETH:    That  in  consideration  of  the  mutual  covenants  hereinafter 
set  out,  the  parties  hereto  covenant  and  agree  as  follows: 

Qualifications. 

The  Employer  hereby  agrees  that  only  members  of  the  Union   shall   be 
employed  to  do  work  in  the  Brewery  Plants. 

Furnishing  Men. 
The  Employer  shall  request,  and  the  Union  agrees  to  furnish  satisfactory 
men  to  fill  vacancies.    In  case  no  Union  member  is  available  for  the  position, 
the  Employer  shall  have  the  right  to  engage  a  non-union  man,  who  may  work 
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in  the  position  until  the  next  stated  meeting  of  the  Union,  when  the  Union 
shall  admit  such  non-union  man  to  membership  in  the  Union,  provided  there 
is  nothing  against  his  character. 

Reookmendatioxs. 
Recommendations  by  customers  of  the  Employer  shall  not  be  considered  in 
the  employment  of  any  man. 

DiSCHABQE. 

Members  of  the  Union  shall  not  be  discharged  by  the  Brewmaster  or  Fore- 
man without  good  reasons,  and  not  finally  discharged  until  a  representative 
of  the  Union  shall  have  had  time  to  investigate.  The  Employee  shall  be 
entitled  to  a  hearing  befoie  the  Manager  of  the  Brewery,  if  he  so  desires. 
Tlie  decision  of  such  Manager  shall  be  final. 

Sickness. 
In  case  of  sickness,  every  man  shall  be  entitled  to  his  former  position  upon 
recovery,  provided  his  illness,  does  not  last  longer  than  six  (6)  months. 

DuLLivESS  IX  Business. 

During  the  months  of  December,  January,  February  and  March,  all  em- 
ployees may  be  laid  off  one  day  each  week,  that  day  to  be  designated  by 
the  Employer,  no  wages  to  be  paid  for  that  day.  Should  any  work  be  re- 
quired, men  in  the  brewery  shall  be  called  upon  alternately  to  do  such  work 
at  regular  wage  rates. 

This  shall  not  limit  the  right  of  the  Employer  to  lay  off  men  in  case  of 
dullness  in  business,  the  last  man  on,  the  first  man  off. 

Exceptional  Duties. 
No  man  in  one  department  shall  be  called  upon  to  perform  duties  in  any 
other  department,  excepting  in  cases  of  necessity. 

Union  Visits. 
The  Secretary  or  any  properly  authorized  representative  of  the  Union  shall 
have  the  right  to  visit  any  workman  in  the  brewery  during  working  hours, 
but  before  doing  so  shall  notify  the  Employer-  or  the  office  to  that  effect.    Such 
visits  shall  be  made  during  the  noon  hour  when  possible. 

Apprentices. 
One  apprentice  shall  be  allowed  for  each  twenty  men;  he  shall  not  be  less 
than  eighteen  and  not  more  than  twenty  years  of  age.  The  term  of  apprentice- 
ship shall  be  two  years.  During  such  term,  thorough  instruction  shall  be 
given  in  all  branches  of  the  trade,  and  he  shall  become  a  member  of  the  Union 
at  the  start  of  his  apprenticeship.  The  wages  of  apprentices  shall  be  not 
less  than  twelve  ($12.00)  dollars  in  the  Brewery  Plant  and  eleven  ($11.00) 
dollars  per  week  in  the  Bottling  Plant.  Apprentices  shall  be  bound  by  all  the 
other  conditions  of  this  agreement. 
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Holidays. 

Labor  Day  shall  be  considered  a  full  holiday  for  inside  men  in  the  Brewery 
Plants,  no  work  to  be  done  on  that  day,  but  wages  to  be  paid  in  full.  New 
Years,  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day,  Labor  Day  and 
Christmas  Day,  except  as  herein  provided,  shall  be  full  holidays  without 
deduction  of  wages  for  the  Peddlers'  Helpers,  Teamsters,  Expressmen,  Bottle 
Beer  Peddlers  and  Barn  Men.  If  any  work  is  done  on  these  days  it  shall  be 
paid  for  only  at  the  rate  of  fifty  (.50)  cents  per  hour.  In  the  case  of  Engineers 
and  Firemen  double  time  shall  be  paid.  The  necessary  feeding  of  horses  shall 
be  done  upon  holidays  the  same  as  Sundays. 

Election  Day  work  shall  be  done  for  one-half  day  only,  wages  to  be  paid 
in  full. 

Labob  Conditions. 

The  hours  for  beginning  and  stopping  work  shall  be  regulated  by  the 
Employer,  but  may  be  modified  as  shown  under  "  Working  Hours,  Wages  and 
Labor  Condiiiona" 

WORKING  HOUKS,  WAGES  AND  LABOR  CONDITIONS. 

Breweby  Department  and  Bottling  Houss. 

Each  work  day  shall  consist  of  eight  hours,  with  the  exception  of  Maltsters, 
who  shall  work  nine  hours,  interrupted  by  one  hour  for  dinner.  The  eight 
hours  to  be  arranged  as  the  Brewmaster  desires  in  Kettle  Boom,  Fermenting 
Boom,  Cellars  and  Pitch  Yard. 

The  hours  of  labor  where  possible  shall  not  begin  earlier  than  7:00  A.  u,, 
in  which  case  no  lunch  time  will  be  allowed  in  the  forenoon. 

Wages. 

Wages  shall  be  paid  per  week  of  six  consecutive  working  days  weekly,  as 
follows :  First  man  at  the  kettle,  in  fermenting  room,  cellar  and  wash  house, 
Twenty  dollars  and  fifty  cents  ($20.50)  per  week.  All  other  men  at  the 
kettle,  in  fermenting  room,  cellar  and  racking  room.  Eighteen  dollars  ($18.00) 
per  week.  All  other  men  in  the  wash  house,  ice  manufacturing,  Seventeen 
dollars  ($17.00)  per  week.  Schrottmiller  and  Elevator  Man  Eighteen  dollars 
($18.00)  per  week.  Maltsters,  at  the  Parsons  Malt  House  Eighteen  dollars 
($18.00)  per  week,  seven  days,  at  the  Genesee  Brewing  Company's  Malt 
House  Seventeen  dollars  ($17.00)  per  week,  seven  days,  with  one  day  oflf 
each  month  without  reduction  of  pay.  Night  Watchman,  Seventeen  dollars 
($17.00)  per  week.    Bottling  Department,  Fifteen  dollars  ($15.00)  per  week. 

Each  firm  employing  one  man  in  bottling  department  shall  be  entitled  to 
one  boy,  and  one  boy  additional  for  every  two  additional  men  therein  employed. 

Overtime  to  be  paid  for  at  the  rate  of  fifty  cents  (50c.)  per  hour,  and 
not  to  be  taken  out  by  time  allowance  at  any  other  time. 

Any  fractional  part  of  this  time  shall  be  paid  pro  rata  at  the  above  wages. 

Any  man  taking  temporarily  the  place  of  another  for  a  time  exceeding  one 
day,  shall  receive  the  pay  of  same  during  such  incumbency,  but  such  pay 
shall  not  be  less  than  he  is  regularly  receiving. 

Overtime  and  Sunday  time  shall  be  performed  in  cases  of  necessity  only. 

In  all  cases  it  must  be  paid  for  and  shall  not  be  taken  out  by  time  allow- 
ance at  any  other  time. 
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The  kettleman  shall  not  be  displaced  during  his  time  of  lay  off  by  a  man 
from  any  other  department  of  the  brewery,  unless  he  is  a  competent  kettle- 
man. 

The  Employer  may  use  the  Label  of  the  International  Union  of  Brewery 
Workmen  of  America. 

Repairs  of  the  Brewery  shall  be  done  by  members  of  the  American  Federa- 
tion of  Labor  only. 

Dbxvebs  and  Shipping. 

Peddlers,  Helpers,  Freight  Teamsters,  Expressmen  and  Bottle  Beer  Peddlers 
shall  work  nine  hours  per  day  only,  interrupted  by  one  hour  for  dinner; 
provided,  however,  that  from  May  Ist  to  October  31?t  of  each  year  here- 
under (both  dates  inclusive),  Teamsters,  Peddlers  and  Helpers  are  to  have 
their  teams  ready  to  start  work  at  7:30  a.  h.  Peddlers  and  Helpers  to  finish 
their  regular  routes  upon  the  eve  of  a  holiday,  without  overtime.  Peddlers, 
Helpers,  Teamsters  and  Expressmen  shall  at  all  times  clean  their  wagons, 
horses  and  harnesses  on  Company's  time. 

Where  no  Barnmen  are  employed,  the  Peddlers  and  Helpers  to  do  the  bam 
work  at  all  times. 

Bottle  Peddlers  shall  not  be  required  to  do  barn  work. 

No  work  shall  be  performed  on  Sunday  that  can  be  attended  to  on  work 
days.  Stablemen  to  use  the  absolutely  necessary  time  to  the  necessary  feeding 
of  horses  and  the  necessary  cleaning  in  the  morning  and  in  the  evening  in 
the  stable. 

The  rate  of  pay  shall  be  therefor  per  week  of  six  consecutive  working  days, 
as  follows:  Peddlers,  Eighteen  dollars  ($18.00),  Helpers,  Teamsters  and  Ex- 
pressmen, Fifteen  dollars  ($16.00),  Bottle  Beer  Peddlers,  Sixteen  dollars 
($16.00),  Three  Horse  Drivers,  Seventeen  dollars  ($17.00),  Stablemen,  Sixteen 
dollars  ($16.00).    Overtime  at  the  rate  of  fifty  cents  (50c.)  an  hour. 

No  Barnmen  shall  deliver  beer,  except  in  case  of  urgent  necessity. 

Engineebs. 

Eight  hours  shall  constitute  a  day's  work  in  this  department,  and  seven 
days  a  week's  work. 

First  Engineers  on  the  plants  where  three  engineers  are  employed  shall 
be  paid  Twenty- two  dollars  ($22.00)  per  week,  other  engineers  Twenty-one 
dollars  ($21.00)  per  week.  All  overtime  to  be  paid  for  at  the  rate  of  time 
and  half  time.     No  present  wages  to  be  reduced. 

In  plants  where  boilers  are  working  under  full  steam  pressure  an  engineer 
shall  be  on  duty  at  all  times. 

FiBEMEN. 

Eight  hours  shall  constitute  a  day's  work  in  this  department.  The  rate 
of  pay  therefor,  for  a  week  of  seven  consecutive  working  days,  shall  be 
Eighteen  dollars  and  fifty  cents  ($18.50). 

Oilers  and  Helpers  to  receive  the  same  pay  as  firemen. 

Any  fractional  part  of  the  above  time  shall  be  paid  pro  rata  at  the  fore- 
going wages. 

On  Sunday  no  other  work  shall  be  done  in  the  boiler  room  than  the  proper 
attention  to  the  fires,  the  boilers  and  machinery  connected  therewith,  except 
in  case  of  necessity. 


Digitized  by 


Google 


022  New  Yokk  State  Department  of  Laboe, 

During  the  dull  season  when  firemen  may  be  laid  off,  the  men  shall  be  laid 
off  in  their  turn,  the  last  man  on,  the  first  laid  off. 
Overtime  shall  be  paid  for  at  the  rate  of  time  and  half  time. 

COOPEBS. 

For  Coopers,  eight  hours  shall  constitute  a  day's  work. 
Wages  shall  be  at  the  rate  of  thirty-seven  and  one-half  cents  (37%)  an  hour. 
Overtime  fifty  cents  (50  cents)  an  hour. 
No  present  wages  to  be  reduced.    This  shall  apply  to  all  trades. 

Tkbh,  Change  ob  Termination. 

This  agreement  shall  be  in  force  for  the  term  of  three  years  from  the  4&t» 
thereof,  and  shall  take  effect  from  April  1st,  1910,  and  remain  in  force  until 
April  1st,  1913,  and  if  neither  party  notifies  the  other  in  writing  at  least 
thirty  days  prior  to  its  expiration,  of  intention  to  make  changes  therein,  or 
terminate  the  same,  it  shall  continue  in  force  for  another  year,  and  so  on 
from  year  to  year,  until  notice  as  above  has  been  given. 

In  Witness  Whereof,  the  parties  hereto  have  subscribed  these  presents  this 
7th  day  of  April,  A.  D.,  one  thousand  nine  hundred  and  ten. 

Brewers'  Exchange,  of  Rochesteb,  N.  Y. 
The  Employer,  by 

Sandys  B.  Foster, 

President, 
James  Mallet, 

Secretary. 

Local  Unions  Nos.  74  and  156,  of  the  United  Brewery  Workmen  of  America, 
and  Local  Union  No.  24,  of  the  Coopers'  International  Union  of  North  America, 
Local  Union  No.  37,  of  the  International  Brotherhood  of  Stationary  Firemen^ 
and  Local  Union  No.  71,  of  the  International  Union  of  Steam  Engineers. 

The  Union  by 

John  STBOHMSTBy 
P.  H.   QUIBK, 

Local  Union  74. 

VALENTINB  J.   SOHROIX^ 

James  H.  Scoubse, 

Local  Union  166. 
Feed  Lang, 

Local  Union  24. 
John  Ashton, 
Abthub  Ennis, 

Local  UnUm  S7. 
J.  P.  Mallodt, 
Wm.  Bubkb, 
J.  E.  Ryan, 

Local  Union  71. 
John  Sullivan, 

For  the  International  Union, 
Timothy'  Healey, 

President  International  Brotherhood  BU^tionarf  Firemen* 
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BBSWERT  W0XZER8,    TBOT. 

[Succeeding  agreement  of  April  1,  1907-Marcb  31,  1910,  printed  in  annual  report 

for  1907.  p.  302.] 

Agreement  hettceen  the  Bretoers*  Unum  A'o.  13  and  the  Lager  Beer  Brewery 
Proprietors  of  the  city  of  Troy,  N,  F. 

Section  1.  Only  good  standing  members  of  the  International  Union  of 
United  Brewery  Workmen  of  America  can  work  in  the  lager  beer  breweries 
of  Troy,  but  have  to  become  members  of  L.  U.  No.  13;  should  members 
of  L.  U.  No.  13  be  out  of  work,  they  must  have  the  preference. 

Sec.  2.  No  workman  who  is  recommended  by  a  saloon  keeper,  or  is  one  him- 
self, shall  be  employed. 

Sec.  3.  In  case  of  sickness  the  workman  shall  receive  his  former  position 
after  recovery,  if  the  sickness  is  not  over  three  months  duration,  and  if  sick- 
ness lasts  longer  than  three  months  he  shall  have  the  right  of  employment  in 
the  same  brewery,  but  has  to  present  a  satisfactory  certificate  from  his 
physician. 

Sec.  4.  When  business  is  slack,  and  it  is  necessary  to  lay  ofP  help,  each 
and  every  workman  who  belongs  to  Local  Union  No.  13  shall  be  laid  ofP  on 
the  same  day  of  the  week,  such  a  day  can  be  set  by  the  employer,  no  man 
shall  be  laid  off  one  or  a  couple  of  hours  of  the  day  and  no  new  help  can  be 
employed  during  this  period.  The  lay-off-system  shall  not  last  over  three 
months  from  the  month  of  December  to  the  month  of  ^forch. 

Sec.  5.  During  working  hours,  men  shall  get  their  beer  free  of  charge. 

SECt  6.  Local  Union  No.  13  ask  from  the  employer  Brewmaster,  and  Assist- 
ant Brewmaster  human  and  gentleman-like  treatment  to  their  members, 
and  only  the  Brewmaster,  or  his  Assistant  shall  give  orders  to  the  work- 
men. Shall  any  member  of  Local  Union  No.  13  be  discharged  for 'unfair  causes 
testimony  of  his  fellow  workers  in  such  cases  will  be  taken  into  the  hands 
of  a  committee  appointed  by  Local  Union  No.  13.  Should  it  be  the  case  that 
the  man  was  discharged  unfair,  the  committee  shall  demand  his  reinstate- 
ment to  his  former  position  and  his  lost  time  shall  be  paid.  Should  the  com- 
mittee fail  in  its  efforts  the  matter  shall -be  placed  in  hands  of  Joint  Local 
Executive  Board,  which  will  have  power  to  settle  the  dispute.  If  said  com- 
mittee should  fail,  the  matter  shall  be  placed  in  the  hands  of  an  Arbitration 
Board,  consisting  of  three  members  of  the  Joint  Local  Executive  Board,  three 
members  of  the  undersigned  brewery  proprietors,  and  if  they  should  not  come 
to  an  agreement,  a  seventh  man  shall  be  called  in,  a  disinterested  party,  his 
*  decision  shall  be  final. 

Sec.  7.  No  more  than  one  apprentice  shall  be  employed  in  any  brewery,  he 
shall  not  be.  under  eighteen  years  of  age,  he  shall  report  to  the  secretary  of 
L.  U.  No.  13,  at  the  beginning  of  his  apprenticeship,  he  shall  work  two  years, 
that  is,  six  months  in  each  department,  and  he  is  a  member  of  Local  Union 
No.  13. 

Sec.  8.  Wages  shall  be  paid  every  week  on  Saturday.  The  working  hours 
shall  be  nine  hours  per  day  for  six  months  from  April  to  October,  and  eight 
hours  per  day  for  six  months  from  October  to  April  and  shall  be  worked  in 
ten  consecutive  hours,   including  one  hour  for  dinner,  between  April   and 
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October,  and  nine  consecutive  hours,  including  one  hour  for  dinner,  between 
October  and  April.  Work  on  Sundays  shall  be  counted  as  overtime  and  paid 
for  as  such.  Christmas,  New  Year,  Labor  Day,  Fourth  of  July  and  Thanks- 
giving day  shall  be  counted  as  Holidays,  and  paid  for  within  the  scale  of 
weekly  wages.  Should  Christmas,  New  Year  and  Fourth  of  July  fall  on  a  Sun- 
day, the  following  Monday  shall  be  a  Holiday  and  paid  for  in  weekly  wages. 
Sec.  0.  Wages  shall  be  as  follows:  Men  in  Kettle,  Cellar  and  Fermenting 
Departments,  $20  per  week,  in  Washhouse,  $18  per  week;  overwork  shall  be 
paid  at  the  rate  of  50  cents  per  hour.  Apprentices  shall  receive  $12  per 
week  during  the  two  years  of  their  apprenticeship.  No  overtime  can  be  taken 
out  the  regular  working  hours.  No  Brewmaster  or  his  Assistant  can  take 
the  place  of  any  workingman,  or  do  his  work. 

Sec.  10.  This  agreement  shall  go  into  effect  April  the  first,  1910,  and  remain 
in  force  until  March  31,  1911,  and  if  no  agreement  is  presented  by  said  time, 
so  stated,  that  old  or  previous  agreement  shall  stand  for  one  more  year.  In 
any  case  both  parties  agree  to  announce  their  decision  for  dissolution  of  this 
section  twenty-one  days  previous  to  the  date  of  expiration. 

Sec.  11.  The  proprietors  of  the  lager  beer  breweries  of  Troy,  N.  Y.,  hereby 
agree  to  use  strictly  Union-made  goods  in  the  production  of  their  beer,  as 
long  as  it  is  possible  to  secure  them,  and  use  the  Union  Label  of  the  Inter- 
national Brewery  Workmen  of  the  United  States  on  all  their  kegs. 

Sec.  12.  No  employee  shall  be  discriminated  against  for  serving  on  com- 
mittees in  the  interest  of  the  Union  or  for  upholding  his  Union  principles 
of  the  International  Union  of  United  Brewery  Workmen. 

International  Union  of  the  United  Brewery  Workmen  or 
America,  Local  Union  No.  13. 

Otto  Enderle,  President, 
Robert  Ruempler,  Secretary, 
International  Union  of  the  United  Brewery  Workmen  of 
THE  United  States,  Joint  Executive  Board  of  Albany 
and  Troy. 

George  Shevlin,  President,  J,  L,  E.  B, 
Adam  Brautiqam,  Seoretary,  J,  L,  E,  B, 

The  Central  Federation  of  Labor,  Troy,  N.  Y. 

Thomas  McGovern,  President, 
W.  A.  Davis,  Secretary. 
Endorsed  by  the  International  Executive  Board  United 
Brewery  Workmen  of  America.  Cincinnati,  Ohio,  Feb.  26, 
1910. 

Louis  Kemp,  JntemationaX  Secretary. 

Intsbkational  Union  of  the  Unith)  Brewery  Workmen 
OF  America. 

Wm.  Dauohn, 
Joseph  Cod^, 
Emil  Baohmann. 
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In  accordance  with  resolution  the  undersigned  Committee  sign  this  agree- 
ment for  all  the  lager  beer  brewery  proprietors  of  the  city  cf  Troy. 

QuANDT  Brewing  Co. 

Geobge  Bolton,  President. 
The  Stoll  Brewing  Co. 

Frederick  A.  Stoil,  Manager, 
The  John  Stanton  Brewing  Co. 

Wm.  p.  Stanton,  Manager. 
Fitzgerald  Bros.  Brewing  Co. 

Thomas   F.  Fitzgerald,  Secretary, 
The  Isengart  Brewing  Co. 

P.  J.  Fitzgerald,  Treasurer, 
Ruscher  Brewing  Co. 

Lew  Wachter, 

per  P.  J.  Fitzgerald. 

BB£WERT  WORKERS,   TTTIOA. 

Agreement  —  The  International  Union  of  Brewery  Workers*  Union,  Local 
No,  54,  and  Rome  Brar^ch,  do  hereby  make  the  following  agreement  with 
the  Brewery  Employes  of  Utica  and  Vicinity: 

First. — All  Employes  employed  in  Breweries,  and  Agents  who  handle  beer 
must  be  members  of  the  Brewery  Workmen's  Union,  Local  No.  54,  except 
superintendents,  bookkeepers,  or  agents. 

Second. —  When  vacancies  occur,  only  members  in  good  standing  of  local 
Union  No.  54  are  to  be  engaged,  if  such  are  to  be  obtained,  if  not,  of  our  sister 
locals.  Should  an  employe  be  unable  to  work  on  account  of  sickness,  he  shall 
be  entitled  to  his  former  position  when  he  has  regained  his  health.  The 
scarcity  of  work  in  the  fall  season  of  the  year  shall  not  be  the  cause  of  dis- 
missal, the  men,  including  the  apprentices,  shall  lay  ofP  in  rotation,  lay  off  not 
to  exceed  six  consecutive  days.  That  foremen  must  apply  to  shop  delegate  or 
secretary  in  case  of  a  vacancy. 

Third. — A  working  day  shall  consist  of  nine  (9)  hours,  the  dinner  hour 
shall  be  from  12  to  1  o'clock,  and  six  (6)  working  days  shall  constitute  a 
week,  except  when  otherwise  provided  for  in  this  agreement.  When  required 
to  work  overtime,  Sundays  and  Sunday  clam  bakes,  employes  shall  be  paid 
fifty  (50)  cents  an  hour.  Overtime  and  Sunday  work  shall  only  be  required 
when  absolutely  necessary. 

All  employes  on  brewery  wagons  or  automobile  wagons  delivering  beer 
must  be  members  of  the  Brewery  Workers'  Union,  Local  No.  54. 

No  member  of  a  conunittee  executing  orders  in  the  interest  of  the  Union 
is  to  suffer  on  account  of  the  discharge  of  his  duties  as  such. 

Bcale  of  Wages. 
Foxjrth. —  Englnaers  of  Ale  and  Lager  Beer  Breweries  shall  not  receive 
less  than  $19.00  per  week,  8  hours. 
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Firemen  of  Ale  and  Lager  Beer  Breweries  shall  not  receive  less  than  $17.00 
per  week,  8  hours. 

First  Wash-House  man  shall  not  receive  less  than  $18.00  per  week;  all  others 
$17.00  per  week. 

Fermenting  and  Kettle-Room  men  shall  not  receive  less  than  $18.00  per 
.  week. 

First  Cellar  man  shall  not  receive  less  than  $18.0  per  week,  all  other  cellar 
men  $17.00  per  week. 

Teamsters,  Chauffeurs  and  Wagon-Men  shall  not  receive  less  than  $17.00 
per  week. 

Barn  Men  shall  not  receive  less  than  $17.00  per  week. 

Men  in  Bottling  works  connected  with  the  Brewery  shall  not  receive  less 
than  $16.00  per  week. 

Any  man  receiving  more  than  the  stipulated  wages  shall  not  be  reduced. 

FiFiH. —  New  Year's,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanks- 
giving Day  and  Christmas  Day  shall  be  observed  as  legal  holidays. 

Fermenting-Room  Men  working  in  Cold  Storage  Breweries  are  not  allowed 
to  do  kettle  work. 

Teamsters  are  not  allowed  to  handle  two-barrel  casks  alone. 

Teamsters  and  Wagon-Men  agree  to  take  care  of  their  horses  on  Sundays 
and  that  only. 

No  Brewer  or  Agent  is  allowed  to  do  a  member's  work  while  he  is  idle. 

Firemen's  working  hours  shall  be  8  hours  a  day  for  seven  days. 

Apprentices, 

One  Apprentice  shall  be  allowed  to  every  two  men  or  less  in  Bottling 
Department,  he  shall  not  be  less  than  17  years  of  age  and  shall  serve  one 
year  and  receive  not  less  than  $10.00  per  week  for  the  first  two  weeks,  $11.00 
per  week  for  the  remainder  of  the  year. 

Discharge. 
Members  of  the  Union  shall  not  be  discharged  by  the  Brewmaster  or  Fore- 
man with  good  reasons,  and  not  finally  discharged  until  a  Committee  of 
the  Union  shall  have  had  time  to  investigate.  The  Employe  shall  be  entitled 
to  a  hearing  before  the  manager  of  the  Brewery,  if  he  so  desires,  the  decision 
of  such  manager  shall  be  final. 

Apprentices  are  governed  by  all  these  conditions. 

AH  these  stipulations  to  go  into  effect  as  soon  as  signed  dating  from  April 
20,  IP  10,  and  shall  remain  in  force  for  12  months,  until  April  20,  1011. 
Signed  for  the  International  Union  of  the  United  Brewery  Workmen, 

John  Hollerbach, 

Member  of  Executive  Board. 

John  L.  Evans, 
G.  L.  Bbennes, 

P.    FiNNEGAN, 

Committee. 
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Signed  for  the  Firms: 

The  West  End  Brewing  Co., 

F.  X.  Matt,  President. 
The  Guxj*  Bbewing  Co., 

W.  F.  Welch,  President. 
The  Eagle  Bbewiko  Co., 

W.  F.  Welch,  President. 
Oneida  Brewing  Co., 

G.  Fred  Ralph,  President. 
Fort  Sohittler  Brewing  Co., 

H.  B.  Moore,  President. 
Geo.  W.  Gammel. 
Evans  &  Giehl. 
B artel's  Brewing  Co., 

George  Bingel,  Agent. 

XH.    Building  Industry. 

BRICKLAYERB,    BiriTALO. 

This  agreement  made  this  2Sth  day  of  October,  in  the  year  1909,  by  and 
hettceen  the  Mason  Builders'  Association  of  Buffalo,  party  of  the  first 
part  {hereinafter  called  the  EMPLOYER),  and  the  Bricklayers'  Union  of 
Buffalo,  No.  45,  of  N.  Y.,  B.  d  M.  L  U.,  party  of  the  second  part  {here- 
inafter called  the  EMPLOYEE), 

WITNESSETH  AS   FOLLOWS: 

Article  1.  This  agreement  takes  effect  November  1st,  1909,  and  shall  con- 
tinue in  effect  until  January  1st,  1912. 

Art.  2.  If  at  the  expiration  of  this  contract,  either  party  intends  to  change 
any  of  the  clauses  of  the  same,  ninety  days'  notice  of  such  intended  change 
shall  be  given  the  other  party. 

Art.  3.  Under  this  agreement  eight  hours  shall  constitute  a  day's  work, 
and  the  regular  working  hours  shall  be  from  8  a.  m.  to  5  P.  M.;  excepting 
h^aturdays  during  the  months  of  June,  July  and  August,  when  the  regular 
working  hours  shall  be  fom  8  a.  m.  to  12  noon.  In  cases  of  necessity  the 
Employer  shall  have  the  privilege  of  working  more  than  one  shift  of  men 
within  the  24  hours,  straight  time  to  be  paid  those  working  only  eight  hours 
per  day.  The  privileges  of  this  Article  to  be  used  subject  to  the  approval  of 
the  joint  Arbitration  Board. 

All  work  done  on  Sundays,  Christmas,  New  Year's  Day,  Decoration  Day, 
Fourth  of  July,  Thanksgiving  Day  and  Labor  Day  shall  be  paid  for  at  the 
rate  of  double  time;  and  all  work  done  on  Saturday  afternoons  during  the 
months  of  June,  July  and  August  shall  be  paid  for  at  the  rate  of  time  and 
one-half. 

Art.  4.  From  November  Ist,  1909,  to  May  1st,  1910,  the  regular  scale  of 
wages  paid  bricklayers  under  this  contract  shall  be  55  cents  per  hour;  from 
May  Ist,  1910,  and  during  the  remaining  life  of  this  agreement  the  scale 
of  wages  paid  bricklayers  shall  be  60  cents  per  hour. 

Art.  5.  Tliere  shall  be  a  permanent  Board  of  Arbitration,  appointed  three 
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members  from  each  party  to  this  agreement.  All  designations  made  under 
this  Article  and  all  decisions  of  such  Arbitration  Board  shall  be  filed  with 
the  Secretary  of  the  Mason  Builders'  Association  and  with  the  Secretary  of 
Bricklayers'  Union  No.  45.  Should  any  problem  arise  for  adjustment  between 
the  parties  to  this  agreement,  upon  the  request  of  either  party  a  conference 
must  be  held  for  tlie  adjustment  of  said  difference  within  24  hours  from  the 
receipt  of  said  request.  The  duties  of  the  Arbitration  Board  so  composed 
shall  be  to  settle  all  disputes  resulting  from  the  enforcement  or  violation  of 
this  agreement.  The  decisions  of  this  joint  Board  shall  be  binding  on  both 
parties  to  this  agreement. 

Abt.  6.  There  shall  be  no  sympathetic  strike  for  any  cause  whatsoever  dur- 
ing the  life  of  this  agreement. 

Abt.  7.  All  bricklayers  working  under  this  agreement  shall  be  paid  weekly, 
Friday  or  Saturday,  at  or  before  4:30  P.  M.,  payment  to  be  made  on  job, 
weather  permitting,  otherwise  at  Employer's  office,  or  other  suitable  place. 
And  any  and  all  employees  discharged  from  work  on  any  Job  shall  be  paid  off, 
but  any  employee  leaving  his  work  of  his  own  accord  shall  not  be  paid  until 
the  regular  pay-day  of  such  Employer. 

Payments,  if  made  on  Saturday,  during  the  months  of  June,  July  and 
August,  shall  be  made  on  or  before  Noon. 

Abt.  8.  All  Employers  represented  in  this  agreement  shall  have  the  privi- 
lege of  employing  two  apprentice  boys,  said  apprentices  to  serve  an  apprentice- 
ship of  four  years  each. 

In  case  an  employer,  represented  in  this  agreement,  feels  that  he  can  give 
permanent  employment  to  three  apprentices,  or  should  one  of  bis  regular 
apprentices  at  an  early  date  be  finishing  his  apprenticeship,  he  may,  subject 
to  the  approval  of  the  Arbitration  Board,  have  the  privilege  of  engaging 
three  apprentices. 

It  is  further  agreed  that,  should  one  Employer  who  usually  employs  these 
apprentices  have  no  work  for  said  apprentices,  any  Contractor  represented  in 
this  agreement  shall  have,  subject  to  the  approval  of  the  joint  Arbitration 
Board,  the  privilege  of  employing  such  apprentices  until  their  services  are 
needed  by  their  original  Employer. 

Abt.  9.  This  contract  is  binding  only  upon  work  within  the  jurisdiction  of 
Union  No.  45. 

Abt.  10.  Nothing  in  this  agreement  shall  be  construed  as  interfering  with 
the  right  of  Bricklayers'  Union,  No.  45,  obeying  every  existing  law  of  the 
B.  &  M.  I.  U.  of  America. 

It  is  understood,  however,  that  the  privileges  of  Art.  10  shall  not  enforce  a 
violation  of  any  of  the  clauses  of  this  contract. 

(Signed)  (Mason  Buildebs'  Association: 

B.   I.   Cbooseb,   Chairman. 
JAS.  M.  Cabteb,  Secretary, 

Bbic«latebs'  Umzon  No.  45: 

Ohas.  £.  Bellfield,  Chairman', 
Wm.  Beil,  Secretary, 
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B&I0KLAYSB8.   KOCHEBTEX. 

Article  of  Agreement  made  tJUa  lat  day  of  April,  1910,  hy  a/nd  between  the 
Mason  Contractors'  Association,  of  the  city  of  Rochester,  and  the  Brick- 
layers' Plasterers'  and  Stonemason^  Union  of  said  city,  by  their  com- 
mittees, duly  appointed. 

Abticlb  I. 
ReHolved,  That  eight  hours  shall  constitute  a  day's  work  for  Bricklayers', 
Plasterers'  and  Stonemasons'  Union  No.  39.    The  hours  of  work  shall  be  from 
8  to  12  A.  M.,  and  from  1  to  5  P.  M.,  and  the  wages  shall  be  sixty  cents  (dOc.) 
per  hour,  beginning  April  1st,  1910,  and  expiring  April  Ist,  1911. 

Abticz^b  n. 
It  is  mutually  understood  in  the  decision  between  the  committees,  that 
common  sense  and  honest  intent  shall  govern  the  men  and  the  contractors  in 
the  exact  moment  of  quitting  and  leaving  work  unfinished,  when  a  few 
minutes  of  work  is  necessary  to  complete  the  work  of  the  day. 

AsnoLE  m. 
Leaving  work  in  an  unsafe  condition  is  provided  for  in  Mason's  Rules,  and 
such  action  is  not  called  for,  and  not  permitted  by  them. 

abticle  rv. 

The  time  taken  for  the  noon  hour  to  be  left  to  the  wishes  and  oonvenienoe 
of  the  Contractor  and  his  men  in  the  fall  and  spring  seasons. 

Abticlb  V. 
It  is  agreed  that  men  may  be  sent  from  one  Contractor  to  another,  if 
agreeable  to  the  men;  but  the  matter  shall  not  be  compulsory;  and  no  nuin 
shall  be  discharged  or  refused  work  because  he  does  not  go. 

Abticlb  VI. 
It  is  agreed  that  brick  floors  laid  in  sand  and  then  grouted,  can  be  laid  by 
anyone  the  Contractor  may  deem  fit;  but  brick  floors  laid  in  cement  mortar 
is  Mason's  work,  and  must  be  done  by  Masons. 

Abticlb  VII. 
AH  pointing  on  stone  and  brick  walls  done  with  the  trowel,  and  floating 
plastering,  shall  be  done  by  Masons,  and  all  stonework,  whether  laid  up  dry 
or  in  mortar,  shall  be  considered  mason  work,  and  shall  be  done  by  Masons. 

Abticlb  Vni. 

Article  VTEI  is  interpreted  as  follows:  Concrete  work  to  be  left  at  the 
option  of  the  Contractor.  Finishing  of  all  concrete  walls,  ceilings  and  cement 
floors,  whether  finished  on  reinforced  concrete,  brick,  tile  or  any  other 
material,  must  be  done  by  members  of  No.  39,  but  all  cement  floors  finished 
on  the  natural  soil,  whether  in  basement  or  flrst  floor,,  also  roofs,  and  the 
fllling  of  voids  in  concrete,  where  left  as  concrete,  may  be  done  at  the  option 
of  the  Contractor. 

Abticlb  IX. 

After  due  notiflcation  thereof,  no  Mason  Contractor  shall  employ  other 
than  members  of  the  Bricklayers',  Plasterers'  and  Stonemasons'  Union,  who 
are  in  good  standing. 
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AsncLE  X. 
To  a  Contractor  working  on  an  average  the  previous  year  two  masons,  one 
apprentice;  five  masons,  two  apprentices;  and  for  every  additional  ten  masons 
one  apprentice. 

Abticlb  XI. 
All  apprentices  indentured  to  learn  the  mason  trade  shall  be  indentured 
for  four  years,  and  their  wages  shall  be  $1.00  per  day,  first  year;  $1.60  per 
day,  second  year;  $2.00  per  day,  third  year;  $2.50  per  day,  fourth  year. 

Article  XII. 

Should  any  difference  arise  between  employers  and  employees,  the  same 
shall  be  referred  to  the  Arbitration  Committee  before  any  strike  or  lockout 
shall  occur.  It  is  further  agreed  when  possible  that  the  Arbitration  Com- 
mittee shall  convene  to  act  on  the  matter  within  twenty-four  (24)  hours. 

Abticijc  Xm. 

All  legal  holidays,  namely.  Decoration  Day,  Independence  Day,  Labor  Day, 
Thanksgiving  Day,  Christmas  Day,  New  Year's  Day^  Sundays,  and  Saturday 
afternoons  during  April,  May,  June,  July,  August  and  September,  shall  be 
paid  double  time,  and  night  work  shall  be  from  o  to  7  p.  h.,  time  and  a  half 
without  recess;  after  7  P.  m.,  double  time;  half  an  hour  for  lunch,  any  time 
agreed  upon  by  foremen  and  men. 

abticle  xrv. 

When  a  man  is  laid  off  or  discharged,  he  shall  be  paid  immediately.  This 
is  not  to  refer  to  where  a  job  is  not  finished. 

Abticle  XV. 
Men  going  from  job  to  job  during  working  hours  shall  receive  pay  for  it. 

Article  XVI. 

Job  Stewards  that  are  appointed  on  any  job  shall  notify  contractors  at 
once,  and  shall  not  be  discharged  for  doing  their  duty. 

Article  XVII. 

Ail  members  of  Union  39  shall  be  paid  in  full  before  quitting  on  Saturday, 
and  during  the  months  of  April,  May,  June,  July,  August  and  September, 
Contractors  may  make  up  time  to  Thursday,  instead  of  Friday  night. 

Article  XVm. 
That  all  ducts  in  conduits  requiring  the  use  of  the  trowel  and  mortar 
shall  be  considered  mason  work,  and  shall  be  done  by  Masons. 

Article  XIX. 

Union  No.  39  hereby  agrees  that  its  members  shall  not  contract  for  work 
in  competition  with  Contractors. 
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Abticle  XX. 

That  where  Contractors  belonging  to  the  Mason  Contractors'  Association, 
send  their  masons  to  do  day  work  for  any  corporation,  company  or  individual, 
one  of  the  Masons  shall  have  charge  of  the  work,  unless  a  regular  Mason 
foreman  is  sent  with  them. 

Abticle  XXI. 

That  where  a  Contractor  sends  men  out  of  town  to  work,  he  shall  pay 
Rochester  wages  and  one  car  fare  both  ways. 

.    •  *  'I 

Abticle  XXII. 

Any  member  of  the  Mason  Contractors'  Association,  or  of  Union  39,  who 
shall  violate  any  of  the  Articles  of  this  agreement  shall  be  immediately 
reported,  and  shall  be  dealt  with  at  the  discretion  of  the  Joint  Board  of 
Arbitration. 

Abticle  XXV. 

These  Articles  of  Agreement  shall  continue  in  force  until  amended  or 
repealed. 

Joint  Abbitration  Committee. 
For  Contractors: 

Wm.  Fbedebicks, 

Chairman, 
J.  E.  Summebhays, 
Geo.  Swan, 
Edwabd  Aiabioht, 
F.  N.  Schubmehl, 

For  Masons: 

Edwabd  Scott, 

Beoreiary, 
James  Fox, 
James  O'Habe, 
Chables  Hevebon, 
John  H.  Mateb. 

OABPENTERS,    BTT7FAL0. 

This  agreement^  made  this  day  of  April  in  the  yea/r  1910,  hy  and  be- 
tween The  Builders'  Association  of  Buffalo,  N,  Y.,  party  of  the  first  part, 
and  the  Carpenters*  District  Council  of  Buffalo  and  Vicinityy  party  of 
the  second  part, 

WITNESSETH   AS   FOLLOWS: 

Abt.  1.  This  agreement  shall  take  eflfect  May  1st,  1910,  and  continue  in 
effect  until  May  Ist,  1912. 

Abt.  2.  If  at  the  expiration  of  this  agreement  either  party  intends  to 
change  any  of  the  clauses  of  the  same,  4  months'  notice  of  such  intended 
change  shall  be  given  one  party  to  the  other,  and  the  adjustment  of  the 
wage  scale  must  be  made  on  or  before  February  1st,  1912. 

Abt.  3.  Under  this  agreement  eight  hours  shall  constitute  a  day's  work, 
and  the  regular  working  hours  shall  be  from  8  A.  M.  to  4.30  P.  M.,  excepting 
Saturdays  during  the  months  of  June,  July  and  August,  when  the  regular 
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working  hours  shall  be  from  8  a.  M.  to  12  Noon.  In  cases  of  necessity  the 
employer  shall  have  the  privilege  of  working  more  than  one  shift  of  men 
within  the  24  hours,  straight  time  to  be  paid  to  those  working  only  eight 
hours  per  day. 

All  work  done  on  Sundays,  Christmas,  New  Year's  Day,  Decoration  Day, 
Fourth  of  July,  Thanksgiving  Day  and  Labor  Day,  shall  be  paid  for  at  the 
rate  of  double  time;  and  all  work  done  on  Saturday  afternoons  during  June, 
July  and  August,  and  all  overtime  except  as  above,  shall  be  paid  for  at  the 
rate  of  time  and  one-half. 

Abt.  4.  From  January  1st,  1910,  to  May  1st,  1910,  the  minimum  scale  of 
wages  paid  carpenters  under  this  contract  shall  be  40  cents  per  hour;  from 
May  1st,  1910^  and  during  the  remaining  life  of  this  agreement,  the  minimum 
scale  of  wages  paid  carpenters  shall  be  46  cents  per  hour. 

Abt.  5.  There  shall  be  no  sympathetic  strike  for  any  cause  whatsoever 
during  the  life  of  this  agreement. 

Abt.  6.  All  employers  represented  in  this  agreement  will  pay  their  men 
weekly,  on  a  regular  pay  day,  the  wages  to  be  paid  on  the  work  not  later 
than  quitting  time. 

Abt.  7.  Whenever  two  or  more  journeymen  members  of  the  second  part  are 
working  together  a  Steward  shall  be  selected  by  them,  no  salary  shall  be 
paid  said  journeymen  for  acting  as  Steward. 

He  shall  perform  his  duties  as  Steward  so  as  not  to  interfere  with  his 
duties  to  his  employer. 

Signed.        Party  of  First  Part, 

BuiLDEBs'  Association. 

Party  of  Second  Part, 
•    Cabpbntebs'  Distbict  Council  of  Buffalo  and  ViciNmr. 


CABPEVTE&B,    inAOABA   FALLS. 

Agreement  hetioeen  The  Builders'  Aasooiation  and  Local  No.  322,  U.  B,  of  C 
and  J,  of  A.,  Niagara  FaUs,  N.  Y,,  April  1,  1910,  to  AprU  1,  1912. 

Articles  of  Agreement  between  Mill  Owners  of  the  City  of  Niagara  Falls, 
N.  Y.,  parties  of  the  first  part,  and  bench  hands,  members  of  Local  No.  322 
U.  B.  of  C.  &>  J.,  of  America,  parties  of  the  second  part. 

Abticle  1.  This  agreement  shall  take  effect  upon  signature  of  same  and 
shall  continue  in  effect  until  April  Ist,  1912. 

Abticle  2.  If  at  the  expiration  of  this  contract  either  parties  intend  to 
change  any  of  the  clauses  of  the  same,  six  ( 6 )  months'  notice  of  such  intended 
change  shall  be  given  in  writing  to  the  other  parties,  otherwise  this  con- 
tract shall  continue  in  force  until  April  Ist,  1913. 

Abticle  3.  Under  this  agreement  nine  hours  shall  constitute  a  day's  work, 
to  be  performed  between  the  hours  of  7  a.  m.,  and  5  p.  k.  The  scale  of 
wages  shall  be  thirty-five  (35)  cents  per  hour  minimum  except  Sundays, 
Christmas,  New  Years,  Fourth  of  July  and  Thanksgiving  Day  being  Legal 
Holidays  shall  be  paid  at  the  rate  of  double  time. 

ABf  ICLE  4.  When  any  of  the  men  are  required  to  go  out  of  the  mill  to  put 
up  work,  etc.,  they  shall  receive  the  same  scale  of  wages  and  work  the  same 
hours  as  the  outside  carpenters. 
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Abticle  5.  All  overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Abtigle  6.  In  case  of  strike,  sympathetic  or  otherwise,  it  shall  in  no  way 
affect  the  men  employed  in  the  mills. 

Abticle  7.  Local  Union  No.  322  agree  not  to  allow  any  union  men  to  work 
in  any  planing  mill  or  carpenter  shop  using  machinery  in  this  city  unless  the 
owners  have  signed  this  agreement. 

Agreement. 

This  agreement,  made  this  30th  day  of  March,  in  the  year  1910,  by  and 
between  the  Builders*  Association  of  Niagara  Falls,  N.  Y.,  party  of  the  first 
part,  (here-in-after  called  the  Employer,)  and  the  Local  No.  322,  in  behalf 
of  the  United  Brotherhood  of  Carpenters  and  Joiners,  party  of  the  second 
part,   (here-in-after  called  the  Employees.) 

WITNESSETH   AS   FOLLOWS: 

Abticle  I.  This  agreement  shall  take  effect  on  the  first  of  April,  1910, 
and  continue  in  effect  until  April  first,  1912. 

Abtigle  n.  If  at  the  expiration  of  this  contract,  either  party  intends  to 
change  any  clauses  of  the  same,  six  (6)  months  notice  of  such  intended 
change  shall  be  given  the  other  party,  else  the  contract  shall  continue  in 
force  until  April  first,  1913.  ' 

Abticle  m.  Under  this  agreement  eight  hours  shall  constitute  a  day's 
work,  to  be  performed  between  the  hours  of  8  A.  M.  and  6  P.  M.,  and  the 
minimum  scale  of  wages  for  Journeymen  Carpenters  shall  be  45  cents  per 
hour  from  April  first,  1910,  to  April  first,  1912. 

Abticle  IV.  Any  labor  performed  before  8  a.  M.  or  after  5  p.  m.  shall  be 
paid  for  at  the  rate  of  time  and  one-half,  except  Sundays,  Christmas,  New 
Year's.  Fourth  of  July  and  Thanksgiving  Day,  which  shall  be  paid  for  at  the 
rate  of  double  time. 

Abticle  V.  There  shall  be  a  permanent  Board  of  Arbitration  appointed, 
three  members  from  each  party  of  this  contract,  to  be  designated  in  wriMng. 
The  persons  so  appointed  may  be  changed  at  any  time  by  a  new  designation 
in  writing.  The  six  so  appointed  shall  at  once  choose  a  seventh  person  to 
act  as  umpire  in  case  of  their  disagreement,  designating  him  in  writing,  and 
they  may  change  the  umpire  or  appoint  a  new  one  for  a  special  case  at  any 
time  by  a  like  writing.  In  case  of  a  disagreement  between  the  six  arbitrators, 
the  decision  of  the  umpire,  agreeing  with  any  three  of  them  shall  be  final. 
All  designations  made  under  this  article,  and  all  decisions  of  such  Arbitration 
Board,  shall  be  filed  with  the  Secretary  of  the  Builders'  Association  and  the 
Secretary  of  Local  No.  322. 

The  duties  of  the  Arbitration  Board  so  composed  shall  be  to  settle  all 
disputes  resulting  from  the  enforcement  or  violation  of  this  agreement. 

Abticle  VT.  The  Business  Agent  of  the  Union  shall  be  recognized  as  the 
representative  of  the  Local,  but  he  will  not  interfere  in  any  way  with  the 
progress  of  work  during  working  hours,  except  in  case  of  a  known  violation 
of  this  agreement. 

Abticle  VII.  No  member  of  the  Local  shall  quit  work  on  account  of  a 
supposed  violation  of  this  agreement  until  the  matter  in  dispute  has  been 
submitted  to  a  meeting  of  the  Board  of  Arbitration,  provided  the  same  is 
called  in  writing  within  24  hours. 
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Abucxe  VIII.  All  employers  represented  in  this  agreement  will  pay  their 
men  weekly,  either  on  Saturday  or  Monday,  not  more  than  one  day's  pay  to 
he  retailed. 

Akticle  IX.  If  any  of  the  clauses  of  this  agreement  are  violated  and  the 
offending  party  does  not  enforce  the  decision  of  the  Board  of  Arhitration, 
then  this  agreement  shall  be  null  and  void. 

Local  No.  322  will  not  permit  any  of  its  members  or  any  of  the  members 
of  1555  to  do  any  carpenter  work  at  any  time  or  in  any  place  for  less  wages 
or  longer  hours  than  that  set  forth  in  this  agreement. 

CARPEHTER8,    POTTGHEXEPSIE. 

An  agreement  hettceen  the  Master  Builders'  Association  of  the  City  of  Pough- 
keepsie  and  Local  Union  No,  203,  U,  B.  of  C.  and  J,  of  A.,  from  May  1, 
1910,  to  May  1,  1911. 

Article  1.  Eight  hours  shall  constitute  a  day's  work,  which  for  urgent 
reasons  may  be  made  between  the  hours  of  7  a.  m.  and  6  p.  m. 

Abticle  2.  The  minimum  wage  scale  shall  be  43%  cents  per  hour  or  $3.50 
per  day.  Any  union  carpenter  having  had  permission  from  the  union  may 
work  for  less  than  the  regular  wages. 

Abticle  3. —  Between  the  hours  of  6  p.  m.  and  11  p.  m.,  66  cents  per  hour 
shall  be  paid. 

Article  4. —  Between  the  hours  of  11  P.  m.  and  8  a.  m.,  87%  cents  per  hour 
shall  be  paid. 

Article  5. — All  Master  Builders  sending  their  men  outside  of  the  city  limits 
shall  pay  their  men  transportation  to  and  from  the  job,  or  pay  them  wages 
equivalent  to  such  transportation  charges. 

Article  6. — All  carpenters  and  apprentices  shall  be  properly  equipped  and 
ready  to  commence  work  at  the  proper  time.  They  shall  be  at  the  shop  or 
building  in  ample  time  to  be  taken  to  another  place  to  work. 

Article  7. — ^All  carpenters  of  Local  Union  No.  203  taking  work  inde- 
pendently or  as  Master  Builders  shall  charge  the  same  rate  per  hour  (52 
cents)  as  charged  by  the  Master  Builders  of  this  city. 

Article  8. —  The  members  of  Local  No.  203  working  for  any  Master  Builder 
shall  be  paid  for  his  work  every  week,  said  payment  to  be  made  on  Saturday 
and  on  the  job  where  working,  as  far  as  possible. 

Article  9. — Any  male  of  good  moral  character  over  the  age  of  17,  may  be 
taken  on  as  an  apprentice,  to  serve  three  years  with  one  Master  Builder 
(amount  of  work  permitting).  His  wages  for  the  first  year  to  be  not  less 
than  $6.00  per  week,  and  to  be  advanced  each  succeeding  year  until  his  term 
of  apprenticeship  expires.  One  apprentice  to  every  five  men  or  fraction 
thereof  may  be  taken  on. 

Article  10. — ^No  smoking  will  be  allowed  on  any  building  or  any  shop 
during  working  hours. 

Article  11. — ^A  committee  of  Master  Builders  shall  meet  a  committee  of 
Local  Union  No.  203  every  year  between  January  15  and  February  1,  for  the 
purpose  of  discussing  and  arranging  matters  pertaining  to  the  trade  which 
will  tend  to  the  mutual  interest  of  both  employer  and  employee. 

Article  12. — Any  difference  which  may  arise  between  the  Master  Builders 
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and  Local  Union  No.  203,  shall  be  referred  to  a  committee  of  two  from  each 
organization.  Should  such  committee  fail  to  agree,  they  shall  each  appoint 
one  to  be  mutually  agreeable  to  both  parties,  they  to  appoint  another  as 
referee.     The  decision  of  such  committee  to  be  binding. 

Committee  Local  Union  No,  203: 

Edmund  J.  Freer, 
Ja8.    MacLernon, 
g.  w.  hxiliker. 
Committee  Master  Builders*  Association 
of  PoughkeepsiCy  N.  Y,: 

Chas.  M.  Christian, 
Fred.  Madsek, 
Joseph  S.  Keating, 
Eugene  Shover, 
Ed.  Hohl. 

CARPENTERS,  YONKERS. 

[Succeeding  agreement  of  Sept.  29,  1909-April  1,  1910,  piloted  in  annual  report 

for  1909,  p.  557.] 

Agreement  by  and  hetwccfi  the  Master  Carpenters*  Association  and  the  Joint 
District  Council  of  Carpenters  and  Joiners  of  Yonkers,  N.  Y.,  April  15, 
1910. 

Section  1.  Eight  hours  shall  constitute  a  day's  work,  all  work  to  be  done 
between  the  hours  of  8  A.  m.  and  5  p.  m.  except  Saturday,  when  all  work  shall 
cease  at  noon.  The  minimum  rate  of  wages,  under  the  jurisdiction  of  the 
District  Council,  shall  be  $4.00  for  April,  1910,  $4.25  for  May,  and  $4.50  for 
June  1st,  1910,  until  April  1st,  1911.  No  work  shall  be  executed  on  Saturday 
between  the  hours  of  12  noon,  and  5  P.  M.;  all  over  that  time  shall  be  paid 
for  at  the  rate  of  time  and  a  half,  excepi  Sunday,  New  Year's,  Washington's 
Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and 
Christmas,  which  shall  be  double  time.  All  holidays  falling  on  Sunday  shall 
be  observed  on  Monday. 

Sec.  2.  No  men  will  be  allowed  to  work  overtime  unless  in  a  case  where 
it  is  absolutely  necessary'. 

Sec.  3.  Laborers  employed  to  assist  Carpenters  shall  be  confined  to  work 
which  requires  no  Carpenters'  tools. 

Sec.  4.  One  apprentice  shall  be  allowed  to  every  ten  men  employed  by  any 
Master  Carpenter. 

Sec.  5.  The  compensation  of  a  Foreman  shall  not  be  less  than  25  cents  per 
day  in  advance  of  the  regular  Journeyman's  wage. 

Sec.  6.  When  men  are  laid  off  or  discharged  they  shall  be  paid  at  that  time, 
otherwise  the  Business  Agent  shall  at  once  call  off  all  other  men  employed  on 
the  job. 

Sec.  7.  All  men  shall  be  paid  once  per  week  on  job,  or  shall  be  allowed 
time  to  travel  from  the  job  to  the  office.  Waiting  time  shall  be  paid  one-half 
hour  after  quitting  time. 

Sec.  8  Men  sent  to  a  locality  without  the  jurisdiction  of  the  Joint  District 
Council  shall  be  paid  the  union  rate  of  wages  in  the  district  to  which  they 
are  sent. 
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Sec.  9.  Men  employed  exclusively  as  machine-men*  shall  receive  $20.00  per 
week  minimum,  and  at  no  time  shall  they  be  allowed  to  handle  carpenters' 
tools. 

Sec.  10.  No  Member  shall  lump  or  sub-contract  any  carpenter  work. 

Sec.  11.  Any  Member  taking  jobbing  work,  shall  charge  the  same  rate  of 
wages  as  the  Master  Carpenters'  Association. 

Sec.  12.  This  agreement  shall  hold  good  until  April  1,  1911,  and  four 
months'  notice  shall  be  given  on  either  side  before  a  change  can  be  made. 

DREDGE  XEV,   GREAT  LAKES. 
(a)  Dredge  Engineers  and  Craneicen. 

This  agreement,  made  and  entered  into  at  Detroit,  Mich,,  on  the  eighteenth 
day  of  February,  1910,  by  and  between  The  Dredge  Owners*  Protective 
Association  of  the  Great  Lakes,  as  party  of  the  first  part,  and  The  Inter- 
national Brotherhood  of  Steamfi  Shovel  and  Dredge  Men,  affiliated  toith 
the  International  Longshoremen* s  Association,  as  party  of  the  second  pari, 

WITNESSETH:  Under  the  following  terms  and  conditions,  the  party  of  the 
second  part  agrees  to  furnish  the  party  of  the  first  part  competent  and 
experienced  men  at  all  times.  Failing  to  do  so,  the  party  of  the  first  part 
may  employ  another  man,  or  men,  for  fifteen  (15)  days  to  fill  the  place, 
and  if  the  man  or  men  are  satisfactory  to  the  party  of  the  first  part,  they 
shall  have  said  fifteen  (15)  days  wherein  to  Join  the  respective  local  of  the 
party  of  the  second  part,  if  satisfactory  to  both  parties. 

First:  It  is  understood  and  agreed  that  all  men  employed  under  this 
agreement  shall,  while  on  duty,  be  under  the  direction  and  control  of  the 
party  of  the  first  part,  or  his  representatives,  in  charge  of  the  various  tugs, 
dredges  and  rock  drills,  and  that  the  scowmen  be  under  the  control  of  the 
captain  of  the  tugs  from  the  time  the  scow  leaves  the  dredge  until  scow 
returns  again. 

Second:  There  shall  be  no  discrimination  by  the  party  of  the  first  part 
against  any  member  of  the  party  of  the  second  part,  nor  shall  the  party  of 
the  second  part  discriminate  against  any  member  of  the  party  of  the  first 
part;  where  either  party  thinks  there  is  a  discrimination  it  shall  be  settled 
by  arbitration. 

Third:  All  complaints,  grievances,  or  questions  in  dispute  arising  under 
this  agreement  that  cannot  be  adjusted  by  the  parties  hereto  shall  be  sub- 
mitted to  arbitration,  as  is  hereafter  provided  for  the  arbitration  of  disputes, 
grievances  and  controversies. 

Fourth:  If  a  member  of  the  party  of  the  second  part  has  been  discharged 
and  believes  that  such  discharge  was  unjust,  he  may  ask  for  arbitration 
through  his  Grand  Lodge.  Said  Arbitration  Board  to  meet  within  ten  (10) 
days  after  having  the  matter  in  dispute  submitted  to  them. 

!F1fth:  In  the  event  of  a  man  being  discharged  or  quitting  work,  the  Com- 
pany may  employ  a  member  temporarily  to  fill  such  a  vacancy  for  a  period 
not  to  exceed  thirty  (30)  days;  if,  however,  he  is  continued  in  the  Company's 
employ  longer  than  thirty  (30)  days  he  cannot  be  laid  off  or  discharged 
without  just  cause. 
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Sixth:  In  the  event  of  a  controversy  arising  between  the  parties  hereto, 
or  in  the  event  of  the  men  having  a  grievance,  they  shall  continue  to  work, 
and  all  such  controversies  and  grievances  will  be  settled,  if  possible,  by  the 
representative  of  the  men  and  the  representative  of  the  employer.  If  such 
controversy  or  grievance  cannot  be  settled  by  them,  then  it  shall  be  arbitrated 
by  choosing  a  third  disinterested  man,  upon  whom  the  representative  of  the 
men  and  the  representative  of  the  employer  may  agree;  if  the  representative 
of  the  men  and  representative  of  the  employer  cannot  agree,  then  the  matter 
shall  be  submitted  to  the  representative  of  the  General  Organization  of  which 
he  is  a  member  and  the  General  Manager,  or  his  representative,  of  the  Dredge 
Owners'  Protective  Association  of  the  Great  Lakes;  and,  if  they  cannot  agree, 
then  they  shall  choose  a  third  disinterested  man,  and  the  said  three  shall 
constitute  a  Board  of  Arbitration,  and  the  decision  of  the  majority  thereof 
shall  be  final  and  binding,  and  all  parties  hereto  shall  abide  thereby.  It  is 
expressly  understood  and  agreed  that  said  Arbitration  Board  shall  meet  within 
ten  (10)  days  after  the  occurrence  of  the  difference  requiring  arbitration  has 
been  submitted  to  them. 

Seventh:  It  is  distinctly  understood  and  agreed  that  no  beer  or  other 
intoxicating  liquors  will  be  permitted  to  be  brought  on*  the  property  of  any 
member  of  the  Dredge  Owners'  Protective  Association  of  the  Great  Lakes. 
For  a  violation  of  this  clause  the  guilty  party  or  parties  may  be  suspended 
or  discharged. 

Eighth:  Where  any  man  or  men  cause  a  wilful  loss  to  party  of  the  first 
part,  said  man  or  men  shall  pay  to  the  party  of  the  first  part  the  amount 
of  such  lose.  If  said  man  or  men  refuse  to  pay  such  loss  they  shall  be  ex- 
pelled from  the  Organization  to  which  they  belong,  and  remain  expelled  until 
such  loss  is  paid  by  them;  said  loss  to  be  determined  by  the  Arbitration  Board, 
as  provided  for  in  the  case  of  controversies  and  grievances. 

Ninth:  It  is  further  understood  and  agreed  that  the  parties  hereto  agree 
to  meet  in  Detroit  on  the  second  Monday  of  February,  1911. 

Wage  Scale  and  Conditions. 

This  agreement  is  made  for  the  year  ending  March  31,  1911. 

Abticle  1.  This  Agreement  to  go  into  effect  April  1,  1910,  and  remain  in 
full  force  and  effect  until  March  31,  1911. 

Art.  2.  The  parties  hereto  agree  that  on  and  after  the  signing  of  this  agree- 
ment thirty  (30)  days  or  nights  will  constitute  a  full  month's  work,  and 
that  twelve  (12)  hours  shall  constitute  a  full  day's  work.  Meal  time  not 
included. 

Where  men  work  over  twelve  (12)  hours  per  day  the  extra  time  will  be 
paid  for  at  the  rate  of  time  and  one-half.  Double  time  for  working  l^gal 
holidays.  All  Sunday  work  to  be  paid  for  at  the  rate  of  time  and  one-half 
in  addition  to  the  regular  monthly  salary  for  the  actual  time  worked.  No 
work  shall  be  done  on  Sundays  except  by  orders  from  owners  or  super- 
intendents. 

Abt.  3.  It  is  agreed  that  dredges  working  sixteen  (16)  hours  or  over  per 
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day  shall  carry  one  (1)  chief  engineer,  two  (2)  assistant  engineers,  one  (1) 
craneman  and  one  (1)  assistant  craneman.  It  is  further  agreed  that  second 
engineers  are  to  be  employed  on  all  dredges  carrying  three  and  one-half  (3^) 
yard  dippers  or  over,  and  also  that  one  (1)  craneman  and  one  (1)  assistant 
craneman  shall  be  employed  on  all  dredges  carrying  five  (5)  yard  dippers  or 
over. 

Where  second  engineers  have  been  employed  on  dredges  heretofore  they 
shall  not  be  displaced. 

Art.  4.  It  is  the  duty  of  the  chief  engineer,  or  man  in  charge  of  the  dredge, 
to  secure  a  competent  dredge  crew  and  require  of  them  a  faithful  performance 
of  their  respective  duties. 

In  the  event  that  the  men  usually  employed  as  dredge  men  are  not  avail- 
able, or  refuse  to  serve,  the  party  of  the  second  part  pledges  itself  to  endeavor 
to  secure  others  to  serve  and  use  the  influence  of  its  organization  and  do 
everything  in  its  power  to  keep  the  dredges  of  the  party  of  the  first  part 
in  continuous  operation. 

Abt.  5.  The  party  of  the  first  part  agrees  to  pay  a  minimum  scale  of  wages 
as  follows: 

On  dipper  dredges,  orange  peel  and  clam  shells: 
$150.00  per  month  and  board  for  chief  engineer. 
$110.00  per  month  and  board  for  assistant  engineer. 
$99.00  per  month  and  board  for  craneman. 
$88.00  per  month  and  board  for  assistant  craneman. 

Abt.  6.  The  party  of  the  first  part  further  agrees  to  pay  the  following 
minimum  scale  of  wages  on  elevator  dredges: 
$150.00  per  monta  and  board  for  chief  engineer. 
$110  per  month  and  board  for  operator. 

Abt.  7.  The  party  of  the  first  part  further  agrees  to  pay  the  following  scale 
of  wages  on  hydraulic  dredges  that  have  17-in.  suction  or  over: 
$150.00  per  month  and  board  for  chief  engineer  or  chief  operator. 
$110.00  per  month  and  board  for  assistant  engineer  or  assistant  operator.   . 

Hydraulic  dredges  that  have  from  12-in.  to  16-in.  suction,  both  inclusive, 
to  pay: 

$130.00  per  month  and  board  for  chief  engineer  or  chief  operator. 
$100.00  per  month  and  board  for  assistant  engineer  or  assistant  operator. 

Where  hydraulic  dredges  work  double  shift  they  shall  have  one  (1)  chief 
and  one  ( 1 )  assistant  on  each  shift,  but  where  they  work  but  one  ( 1 )  shift 
they  shall  carry  one  (1)  chief  and  one  (1)  assistant. 

Abt.  8.  It  is  agreed  that  the  party  of  the  second  part  shall  be  paid  twice 
each  month. 

Abt.  9.  The  party  of  the  second  part  agrees  to  give  the  party  of  the  first 
part  six  (6)  days'  notice  before  leavkig  tlieir  employ. 

Abt.  10.  It  is  agreed  that  where  higher  wages  are  paid  certain  engineers 
and  cranemen,  such  wages  shall  not  be  reduced. 

Abt.  11.  The  party  of  the  first  part  agrees  to  furnish  men  in  their  employ 
good  food,  clean  and  comfortable  sleeping  quarters,  or  if  the  men  board  ashore, 
they  will  be  allowed  seventy-five  (75)  cents  per  day  in  lieu  of  board. 

Abt.  12.  It  is  understood  and  agreed  that  no  work  shall  be  done  on  Labor 
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Day.    Monthly  men  working  under  this  agreement  shall  not  be  paid  for  Labor 
Day,  or  other  legal  holidays  not  worked. 

Signed  by  International  Brotherhood  of  Steam  Shovel  and  Dredgemen: 

T.  J.   HA8SBTT,  C.   MUKPHY, 

T.  J.  MUBPHT,  Wm.  Chapman, 

J.  J.  Ryan,  VV.  J.  O.  Walling, 

Alex  Beixaib,  T.  J.  Dolan. 
R.  J.  Latchford, 

Signed  by  International  longshoremen's  Association. 

T.  V.  O'Connor. 

Signed  by  the  Committee  of  Dredge  Owners*  Protective  Association  of  the 
Great  Lakes: 

J.  A.  Smith, 
S.  0.  Dixon. 
(b)  Dredge  Firemen,  Oilebs,  Etc. 

This  agreement,  made  and  entered  into  at  Detroit,  Michigan,  on  the  l^th  day 

of  February,  1910,  61/  and  between  The  Dredge  Owners*  Protective  ABBooior 

turn  of  the  Oreat  Lakes,  as  party  of  the  first  part,  and  The  International 

Dredge  Workers*  Froteciive  Association  (which  includes  Dredge  Firemen, 

Oilers,  Deck  Hands,   Scowmen  and   Watchmen)   all  affiliated  with   the 

International  Longshoremen's  Association,  as  party  of  the  second  part, 

WITNESSETH:     Under  the  following  terras  and  conditions,  the  party  of  the 

second   part  agrees   to   furnish   the   party   of   the   first   part  competent   and 

experienced  men  at  all  times.    Failing  to  do  so  the  party  of  the  first  part  may 

employ  another  man  or  men  for  fifteen   (15)  days  to  fill  the  place,  and  if  the 

man  or  men  are  satisfactory  to  the  party  of  the  first  part  they  shall  have 

said  fifteen  (16)  days  wherein  to  join  the  respective  local  of  the  party  of  the 

second  part)  if  satisfactory  to  both  parties. 

First.  It  is  understood  and  agreed  that  all  men  employed  under  this  agree- 
ment shall,  while  on  duty,  be  under  the  direction  and  control  of  the  party 
of  the  first  part,  or  his  representative  in  charge  of  tbe  various  tugs,  dredges 
and  rock  drills,  and  that  the  Scowmen  be  under  the  control  of  the  captain  of 
the  tugs  from  the  time  the  scow  leaves  the  dredge  until  scow  returns  again. 
Second.  There  shall  be  no  discrimination  by  the  party  of  the  first  part, 
against  any  member  of  the  party  of  the  second  part,  nor  shall  the  party  of 
the  second  part  discriminate  against  any  member  of  the  party  of  the  first  part ; 
where  either  party  thinks  there  is  a  discrimination  it  shall  be  settled  by 
arbitration. 

Third.  All  complaints,  grievances,  or  questions  in  dispute  arising  under 
this  agreement,  that  cannot  be  adjusted  by  the  parties  thereto,  shall  .be 
submitted  to  arbitration,  as  is  hereafter  provided  for  the  arbitration  of  dis- 
putes, grievances  and  controversies.  ' 

Fourth.  If  a  member  of  the  party  of  the  second  part  has  been  discharged, 
and  believes  that  such  discharge  was  unjust,  he  may  ask  for  arbitration 
through  bis  Grand  Lodge,  said  Arbitration  Board  to  meet  within  ten  (10)  days 
after  having  the  matter   in  dispute  submitted  to  them. 

Fifth.  In  the  event  of  a  man  being  discharged  or  quitting  work,  the 
Company  may  employ  a  member  temporarily  to  fill  such  vacancy  for  a  period 
not  to  exceed  thirty  (30)  days,  if,  however,  he  is  continued  in  the  CJompany** 
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employ  longer  than  thirty  (30)  days  he  cannot  be  laid  off  or  discharged, 
without  just  cause. 

Sixth.  In  the  event  of  a  controversy  arising  between  the  parties  hereto,  or 
in  the  event  of  the  men  having  a  grievance,  they  shall  continue  to  work,  and 
all  such  controversies  and  grievances  will  be  settled,  if  possible,  by  the 
representative  of  the  employer  and  the  representative  of  the  men.  If  such 
controvert  or  grievance  cannot  be  settled  by  them,  then  it  shall  be  arbitrated 
by  choosing  a  third  disinterested  man,  upon  whom  the  representative  of  the 
men  and  the  representative  of  the  employer  may  agree  —  if  the  representative 
of  the  men  and  the  representative  of  the  employer  cannot  agree,  then  the 
matter  shall  be  submitted  to  the  representative  of  the  General  Organization 
and  the  General  Manager,  or  his  representative  of  the  Dredge  Owners'  Pro- 
tective Association  of  the  Great  Lakes,  and  if  they  cannot  agree  they  shall 
choose  a  third  disinterested  party,  and  the  said  three  shall  constitute  a  Board 
of  Arbitration,  and  the  decision  of  the  majority  thereof  shall  be  final  and  bind- 
ing, and  all  parties  hereto  shall  abide  thereby.  It  is  expressly  understood  and 
agreed  that  said  Arbitration  Board  shall  meet  within  ten  (10)  days  after  the 
occurrence  of  the  difference  requiring  arbitration  has  been  submitted  to  them. 

Seventh.  It  is  distinctly  understood  and  agreed  that  no  beer  or  other 
intoxicating  liquors  will  be  permitted  to  be  brought  on  the  property  of  any 
member  of  the  Dredge  Owners'  Protective  Association  of  the  Great  Lakes. 
For  violation  of  this  clause  the  guilty  party  or  parties  may  be  suspended 
0/  discharged. 

Eighth.  When  any  man  or  men  cause  a  wilful  loss  to  the  party  of  the  first 
part,  said  man  or  men  shall  pay  to  the  party  of  the  first  part,  the  amount 
of  such  loss.  If  said  man  or  men  refuse  to  pay  such  loss  they  shall  be 
expelled  from  the  organization  to  which  they  belong,  and  remain  expelled  until 
such  loss  is  paid  by  them -7- said  loss  to  be  determined  by  the  Arbitration 
Board,  as  provided  for  in  the  case  of  controversies  and  grievances. 

Ninth.  It  is  further  understood  and  agreed  that  the  parties  hereto  agree 
to  meet  in  Detroit  on  the  second  Monday  in  February,  1911. 

This  agreement  is  made  for  the  year  ending  March  31,  1911. 

Article  1.  This  agreement  to  go  into  effect  April  1,  1010,  and  remain  in 
full  force  and  effect  until  March  31,  1911. 

Article  2.  Parties  hereto  agree  that  on  and  after  the  signing  of  this  agree- 
ment thirty  (30)  days  or  nights  will  constitute  a  full  month's  work,  and  that 
twelve  (12)  hours  shall  constitute  a  full  day's  work.    Mealtime  not  included. 

Where  men  work  over  twelve  (12)  hours 'a  day  the  extra  time  shall  be 
paid  for  at  the  rate  of  time  and  one-half.  All  Sunday  work  shall  be  paid 
for  at  the  rate  of  time  and  one-half,  in  addition  to  the  regular  monthly  salary 
for  the  actual  time  worked.    Double  time  for  working  legal  holidays. 

Double  crews  on  all  dredges  working  over  sixteen  (16)  hours. 

No  work  to  be  done  on  Sunday  except  by  order  of  the  person  in  charge 
of  the  dredge. 

It  is  further  understood  and  agreed  that  the  party  of  the  second  part  will 
furnish  day  watchmen  on  all  legal  holidays,  said  men  to  receive  one  day's 
pay  for  same. 

Article  3.  It  is  further  agreed  that  the  party  of  the  first  part  shall  pay  a 
minimiun  scale  of  wages,  as  follows: 

Sixty-six  dollars  per  month  land  board  for  Firemen  and  Oilers. 

Sixty-six  dollars  per  month  and  board  for  Satisfactory  Watchmen. 
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Fifty-five  dollars  per  month  and  board  for  Deckhands  and  Scowmen. 
Tlie  duties  of  a  watchman  shall   be  to  watch   the  dredge  and   the  entire 
plant  connected  with  the  dredge. 

Article  4.  The  party  of  the  first  part  further  agree  that  this  scale  of  wages 
shall  commence  at  the  time  dredges  start  to  fit  out  and  continue  in  effect 
until  dredges  are  laid  up. 

Firemen,  Oilers,  Deckhands,  Scowmen  and  Watchmen  shall  have  the 
preference  for  work  fitting  out  and  laying  up,  time  of  fitting  out  to  be 
determined  by  the  owner,  or  his  representative,  and  the  person  in  charge  of 
the  dredge. 

Article  5.  It  shall  be  the  duty  of  the  Chief  Engineer  or  man  in  charge  of  the 
dredge,  to  secure  a  competent  dredge  crew,  and  require  of  them  faithful  per- 
formance of  their  respective  duties,  and  to  stipulate  other  duties  for  them 
to  perform  in  connection  with  the  dredge  when  the  dredge  is  not  in  operation. 
In  the  event  that  the  men  usually  employed  as  dredge  men  are  not  avail 
able,  or  refuse  to  serve,  second  parties  pledge  themselves  to  endeavor  to  secure 
others  to  serve,  and  to  use  the  influence  of  its  organization,  and  do  everything 
in  its  power  to  keep  the  dredges  of  the  first  party  in  continuous  operation. 

Article  6.  Party  of  the  first  part  further  agrees  to  furnish  men  in  their 
employ  good  food,  clean  and  comfortable  sleeping  quarters,  or  if  the  men 
board  ashore  they  will  be  allowed  seventy-five  (75)  cents  per  day  in  lieu 
of  board. 

Article  7.  It  is  agreed  that  the  party  of  the  second  part  shall  be  paid  twice 
each  month. 

Article  8.  The  party  of  the  second  part  agrees  to  give  the  party  of  the  first 
part  six  (6)  days  notice  before  leaving  their  employ. 

Article  9.  It  is  understood  and  agreed  that  no  work  shall  be  done  on  Labor 
Day.  Monthly  men  working  under  this  agreement  shall  not  be  paid  for 
Labor  Day  or  other  legal  holidays  not  worked. 

Article  10.  It  is  hereby  agreed  that  where  higher  wages  are  paid  certain 
Firemen,  Oilers,  Deckhands,  Scowmen  or  Watchmen,  such  wages  shall  not 
be  reduced. 

Signed  for  The  Dredge  Owners'  Protective 
Association  of  the  Great  Lakes: 

J.  A.  Smith, 
S.  O.  DrxoN. 
Signed     for     The     International     Dredge 
Workers'  Protective  Association: 

Claudb  Wirth, 
Albert  Eagle, 
job^  b.  sulejyan, 
R.  A.  PiCfsaENS, 
W.  B.  Jones, 
Frank  McKinnon, 
JImrs   Finnegan, 
Frank  Funk, 

Lee  ZlMMQlKAN. 

Signed   for  The  International  Longshore- 
.  ,,  .  men's  Association : 

'  .  T.  V.  O'Connor. 
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ELECTRICAL    WOBXEBS,    B0CHE8TEB. 

[Succeeding  agreement  of  May  1,  1908-May  1,  1910,  printed  in  annual  report  for  1908,  p.  199.] 
Be  it  known  that  the  undersigned,  styling  themselves  the  Electrical  Contractors 
of  Rochester,  y,  Y.,  hereinafter  referred  to  as  the  party  of  the  first  part, 
and  Local  Union  No.  86,  /.  B,  E,  W,  of  the  same  place,  hereinafter 
referred  to  as  the  party  of  the  second  part,  for  the  purpose  of  nuiAntaining 
harmonious  relations  between  employer  and  employee  in  the  Electrical 
Construction  Business,  and  to  maintain  pea>ceful  conditions  in  the  trade, 
have  covenanted  and  agreed,  owd  do  hereby  covenant  and  agree  to  and 
with  each  other  as  follows: 

Omb. 
Definitions. 

(a)  Journeymen.  Journejinen  shall  be  a  man  who  has  served  four  years 
as  an  apprentice  and  is  a  member  of  Local  No.  86, 1.  B.  E.  W. 

(b)  Apprentice  or  Helper.  All  electrical  workers  who  have  the  registration 
certificate  of  the  Joint  Examining  Board  are  apprentices  or  helpers. 

(c)  Contractor.  A  person  not  a  member  of  a  local  union,  a  firm  or 
corporation,  having  a  recognized  place  of  business  and  employing  one  or  more 
journeymen,  is  a  contractor. 

(d)  Overtime,    Overtime  is  any  time  other  than  the  regular  working  time. 

(e)  Foreman.    An  employee  who  does  not  handle  tools  is  a  foreman. 

Two. 
Examining  Board. 

(a)  Forthwith  upon  the  execution  of  this  agreement  there  shall  be  selected 
by  the  parties  hereto,  three  persons  who  shall  constitute  a  Board  of  Examiners 
to  act  upon  all  applications  for  the  position  of  journeymen  electrical  worker, 
and  the  registration  of  apprentices;  two  to  be  selected  by  the  parties  of  tht 
second  part  to  this  agreement,  and  the  third  by  the  party  of  the  first  part. 

(b)  The  Board  of  Examiners  shall  forthwith  upon  their  selection  qualify 
by  accepting  in  writing  their  appointments,  and  frame  and  adopt  rules  and 
regulations  governing  its  procedure  for  the  examination  of  all  applicants  for 
journeymen's  certificates,  and  the  registration  of  apprentices. 

(c)  The  Board  of  Examiners  shall,  over  the  signature  of  its  members,  issue 
to  such  as  shall  successfully  pass  the  examination  tlierefor,  the  following 
certificate. 

Threb. 

Be  It  Known 

That ,  upon  his  application,  has  been  duly  examined  as  to 

his  qualifications  as  a  journeyman  in  Electrical  Construction,  etc.,  and  this 
is  to  certify  that  he  has  passed  a  satisfactory  examination  and  is  in  all 
things  fully  qualified  to  enter  upon  electrical  work  as  a  journeyman. 

Dated 

Four. 
Scale  of  Wages, 
(a)  Journeymen.    The  minimum  wages  of  a  journeyman  shall  be  $3.50  per 
day   until  May   Ist,    1912,  and   $3.75   per  day   from   May    1st,    1912,   until 
May  1st,  1913,  or  until  the  expiration  of  this  agreement. 
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(b)  Apprentices  or  Helpers.  No  apprentice  or  helper  shall  be  employed 
under  16  years  of  age. 

(c)  The  minimum  wages  for  apprentices  or  helpers  shall  be: 

$4.00  per  week  for  the  first  year 

6.00  per  week  for  the  second  year 

9.00  per  week  for  the  third  year 
12.00  per  week  for  the  fourth  year 

(d)  Overtime  pay.  Wages  at  the  rate  of  time  and  one-half  shall  be  paid 
to  all  journeymen  or  helpers  who  shall  work  in  excess  of  eight  hours  in  any 
day  from  5  p.  m.  until  12  midnight,  7  until  8  a.  m.  and  at  the  rate  of  double 
time  after  12  midnight  until  7  a.  m.  and  for  all  work  done  on  Sunday,  New 
Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and 
Christmas. 

(e)  If  working  outside  of  Rochester,  all  traveling  expenses  and  the  excess 
of  board  and  lodging  over  that  paid  by  workmen  in  Rochester,  shall  be  paid 
by  the  contractor.  Journeymen  shall  not  report  at  the  shop,  nor  leave  the 
city  earlier  than  7:30  A.  M. 

Time  consumed  in  traveling  shall  be  paid  at  the  rate  of  single  time,  it  being 
optional  to  employ  city  helpers  on  out-of-town  contracts,  but  that  party  of 
the  second  part  shall  have  the  supervision  of  all  work. 

Journeymen  shall  have  the  option  of  one  trip  per  week  when  the  distance 
shall  not  exceed  30  miles  from  Rochester. 

(f)  Wages  shall  be  paid  weekly  and  be  ready  for  delivery  at  the  shop  or 
at  a  job  at  which  the  men  shall  respectively  be  at  work,  at  5  P.  M.  on  pay 
day,  and  half  holidays,  at  12  noon. 

(g)  Wages.  Wages  shall  be  placed  in  sealed  envelopes,  having  endorsed 
thereon  the  name  of  the  wage  earner,  the  number  of  hours  represented,  the 
date  of  payment  and  the  amount  enclosed. 

Five. 
Hours  of  Labor. 

(a)  Eight  hours  shall  constitute  a  day's  work,  between  the  hours  of  8  a.  m. 
and  5  P.  H. 

(b)  Journeymen.  Each  journeyman  shall  be  ready  to  begin  actual  work 
in  the  shop  or  on  the  job  at  8  a.  m.  and  1  P.  M. 

(c)  No  journeyman  shall  leave  hi»  work  before  12  noon,  or  5  P.  m.  unless 
another  quitting  time  is  established  for  the  job. 

(d)  A  helper  or  apprentice  when  coming  to  the  shop  shall  report  not  later 
than  7:30  a.  m.  and  between  5  and  5:30  P.  M.  No  helper  or  apprentice  shall 
perform  any  work  unless  actually  working  with  or  accompanied  by  a  journey- 
man. 

Six. 

Apprentices, 

(a)  No  shop  shall  be  allowed  an  apprentice  unless  one  journeyman  be 
employed. 

(b)  All  apprentices  must  be  registered. 

(e)  Apprentices  are  at  all  times  under  the  direction  ott  a  journeyman. 
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Seven. 
Jurisdiction, 

(a)  It  is  optional  with  formen  employed  in  shops  of  party  of  the  first  part 
to  be  affiliated  with  any  Labor  Union. 

(b)  Contractors  shall  not  be  members  of  a  Labor  Union. 

(c)  On  and  after  this  date  only  members  of  second  part  shall  be  employed 
unless  for  some  reason  party  of  the  second  part  shall  be  imable  to  furnish 
men.    Journeymen's  wages  shall  be  paid  to  all  doing  journeymen's  work. 

(d)  Party  of  second  part  covenants  and  agrees  that  party  of  the  first 
part  shall  have  preference  over  all  others  in  application  for  help. 

(e)  This  agreement  shall  include  all  inside  Electrical  wiring.  Fixture  and 
Construction  work,  within  Rochester  and  a  territory  covered  by  a  radius  of  30 
miles  therefrom. 

Eight, 
Tools. 

Each  member  of  the  party  of  the  first  part  shall  furnish  to  its  employees 
good  substantial  ladders,  all  bits  and  drills  exceeding  eighteen  inches  in 
length  which  may  be  necessary,  stocks  and  dies,  pipe  wrenches  exceeding 
fourteen  inches,  pipe  cutters  for  conduit  work,  hack  saw  blades,  pipe  vise 
and  oil  can. 

Party  of  the  second  part  agrees  to  be  responsible  for  said  ladders,  tools, 
bits  and  drills,  ordinary  wear  excepted;  except  when  no  provisions  have 
been  made  by  party  of  the  first  part  for  proper  care  of  same,  and  in 
case  of  loss  of  any  of  the  above  mentioned  tools  the  party  of  the  second 
part  agrees  to  pay  said  party  of  the  first  part  cost  of  same. 

Nine. 
MisceiUmeous, 

(a)  The  parties  of  the  first  part  shall  be  entitled  to  the  best  services  of 
their  employees  and  without  any  artificial  restraint  or  restrictions. 

(b)  No  journeyman  shall  handle  any  material  th«t  is  not  furnished  by  his 
employer,  neither  shall  he  perform  any  electrical  work  outside  the  regular 
working  hours  for  any  person  other  than  his  employer.  The  minimum  penalty 
for  violation  of  this  provision  (b)  shall  be  $25.00. 

(c)  No  contractor  or  foreman  shall  perform  any  work  except  in  emergency 
repair  work,  and  when  journeymen  are  not  available. 

Ten. 

Strikes  and  Lockouts, 

It  is  further  mutually  covenanted  and  agreed  that  during  the  continuance 
of  this  agreement  there  shall  not  be  any  strikes  whatsoever  or  lockouts  de- 
clared or  permitted  by  either  party  hereto,  except  in  sympathy  with  Local 
Trades,  and  in  conformity  with  Section  4,  Article  4,  of  the  Constitution  of  the 
I.  B.  E.  W.  of  the  present  date,  but  that  all  controversies  shall  be  submitted 
to  arbitration. 
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Eleven. 
Arhiiration. 

(a)  In  case  of  an  alleged  breach  of  this  agreement,  or  of  any  of  the 
covenants  therein  contained,  the  party  making  such  claim  shall  serve  a  notice 
thereof  in  writing  upon  the  other  party.  Such  notice  shall  be  delivered  to 
the  party  who  shall  be  designated  hereunder,  by  the  parties  hereto,  to  receive 
the  service  of  papers;  notice  sent  by  registered  mail  shall  be  sufficient  service. 

(b)  If  such  alleged  breach  be  not  adjusted  within  three  days,  then  the 
same  shall  be  designated  a  disagreement. 

(c)  All  disagreements  arising  between  the  parties  hereto,  or  between  the 
parties  of  the  first  part  and  their  employees,  or  between  a  member  of  the 
party  of  the  first  part  and  his  employees,  shall  be  referred  by  either  party 
for  settlement,  to  a  board  of  three  arbitrators,  one  selected  by  each  of  the 
parties  to  the  controversy,  and  the  third  by  the  two  so  selected.  Decisions 
of  the  Board  of  Arbitration  shall  be  final  and  binding  on  all  parties  to  the 
controversy. 

(d)  A  majority  vote  of  the  Board  of  Arbitration  shall  be  final. 

Twelve. 

This  agreement  shall  be  operative  for  three  years  from  May  1st,  1910,  and 
if  no  notice  in  writing  of  alteration  or  change  shall  be  made  by  either  party 
on  or  before  February  Ist,  1913,  then  it  shall  be  deemed  extended  for  the 
further  period  of  two  years. 

All  alterations  or  amendments  hereto,  may  be  made  by  endorsements  hereon, 
signed  by  the  respective  parties  and  under  their  seals.  And  it  is  further 
agreed  that  all  previous  agreements  shall  be  declared  void. 

Thibteen. 
It  is  further  mutually  agreed  by  and  between  the  parties  hereto  that  the 
rules,  regulations  and  procedure  of  the  Examining  Board  are  made  a  part 
of  this  agreement  with  the  same  force  and  effect,  as  though  the  same  were 
embodied  herein. 

Fourteen. 

If  any  journeyman  member  of  party  of  second  part  performs  his  work 
improperly,  except  repair  work,  he  shall  be  required  to  correct  same  on  his 
own  time  unless  error  be  due  to  method  or  directions  given  him  by  his  fore- 
man, and  it  shall  be  optional  with  said  member  whether  he  shall  correct  said 
work  during  regular  working  hours,  or  at  other  times  within  (5)  days. 

Fifteen. 
Fred  Fish  is  hereby  designated  for  service  of  papers  by  party  of  the  first 
part. 

Frank  B.  Glynn  is  hereby  designated  for  service  of  papers  by  party  of 
the  second  part. 

IN  WITNESS  WHEREOF,  the  parties  hereto  have  set  their  hands  and  seals 
this  4th  day  of  March,  1910. 

Rudolph  Schmidt, 
Fbed  Fish, 
T.  H.  Gbeen, 
Committee  for  Electrical  Contractors  Association. 
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Albert  J.  Pearce, 
Jas.  Lambert, 
H.  EiXEBY  Erhabdt, 
Committee  for  Ix)cal  86,  I.  B.  E.W. 

Laube  Electric  Construction  Co., 
John  (VConnell  Electric  Co., 
Rochester  Electric  Contracting  Co., 
Green  &  Ward, 
Manning  &  Lawless, 
Economy  Electrical  Co., 
Frank  Hahn. 

HOVSESIIITHB,  VEW  TOBX  OITT. 

Memorandum  of  agreement  entered  into  this  first  day  of  July,  1910,  hy  and 
between  United  Housesmiihs  and  Bridgemen  of  New  York  and  Vicinity, 
their  officers  duly  wathorized,  pa/rties  of  the  first  part,  and  the  District 
Council  of  the  United  Housesmith^  and  Bridgemen^s  Union,  of  New  York 
and  Vicinity,  comprising  the  following  locals  of  the  International  Associa- 
tion of  Bridge  and  Structural  Iron  Workers:  Local  No,  35,  United  House- 
smiths*  and  Bridgemen's  Union  of  Brooklyn;  Local  No.  45,  Bridge  and 
Structural  Iron  Workers  of  Nexo  Jersey;  Local  No.  52,  United  House- 
smiths',  Bronze,  Metal  Furniture  and  Sanitary  Iron  Workers;  Local  No. 
40,  United  HousesnUths'  and  Bridgemen* s  Union  of  New  York;  Local 
No.  11,  United  Housesmiths*  and  Bridgemen* s  Union  of  Newark,  N,  J.,  hy 
their  officers  duly  authorized,  parties  of  the  second  part: 

WiTNESfiETH : 

1st.  This  agreement  shall  apply  only  to  men  employed  in  the  erection 
and  construction  of  all  steel  and  cast-iron  structures,  ornamental  or  other- 
wise, viz.:  Bridges  and  viaducts,  stringing  temporary  and  permanent  cables 
for  suspension  bridges,  steel  stacks,  steel  coal  bunkers,  ash,  coal  and  ore 
conveyors,  car-dumpers,  jail  and  cell  work,  steel  grain  elevators  and  tanks, 
steel  stand  pipes,  steel  water  tanks,  iron  and  steel  bulkheads,  steel  tower, 
blast  furnaces,  including  skip  hoists  and  top  rigging,  ash  pans  and  ash 
hoppers.  All  structural  work  pertaining  to  buildings,  or  in  support  of  boilers, 
frames,  and  all  steel  or  cast-iron  work  pertaining  to  buildings,  or  in  support 
of  boilers,  including  foundation  beams,  columns,  beams  or  girders,  and  struc- 
tural work  for  safe  deposit  vaults,  mullions,  steel  or  cast-iron;  also  the 
wrecking  of  bridges,  viaducts  and  steel  buildings;  also  any  work  required  to 
change  or  alter  in  field  material  shipped  from  the  shops,  such  as  framing, 
cutting,  bending  and  drilling;  ornamental  front  work  (solid  or  shell),  corru- 
gated sheet  work  when  attached  to  steel  frames,  plates,  anchors,  caps,  corbells, 
light  lintels,  etc.  The  erection  and  removal  of  all  necessary  false  work, 
derricks  travelers  and  scaffolding,  the  moving  and  placing  of  heavy  machinery 
in  bridges  and  buildings,  elevator  cars,  elevator  pans,  all  grating,  bucks  for 
hallways,  iron  partitions,  ceilings,  hangers,  clips  and  all  bracket  work;  all 
iron  work  appertaining  to  reinforced  concrete  work,  all  steel  comer  beads, 
all  iron  flooring,  rolling  shutters  and  curtains,  iron  frames,  Kalameined  and 
iron  doors,  shutters,  cast  tiling,  French  frames,  plates,  overhead  travelers, 
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all  wire  work,  railings,  window  guards  and  all  fencing.  The  erection  and 
construction  of  all  ornamental  and  structural  iron,  brass  and  bronze,  all 
grill  work,  sidewalk  and  vault  lights,  skylights,  roofs  and  towers,  all  elevator 
and  dumb-waiter  enclosures,  all  iron  fronts,  metal  furniture,  sanitary  trim, 
mail  chutes,  all  cast  or  wrought  iron  ventilators,  iron  stairways,  fire  escapes, 
iron  or  steel  signs,  and  all  household  work  on  buildings.  Within  a  radius  of 
50  miles  from  the  City  Hall  in  the  States  of  New  York  and  New  Jersey,  and 
including  the  whole  of  Long  Island,  it  shall  take  effect  July  1,  1910,  and 
continue  in  force  until  May  1,  1911,  and  thereafter  from  year  to  year  unless 
either  party  thereto  shall  have  given  three  months'  notice  in  writing  to  the 
party  of  the  other  part  prior  to  the  expiration  of  any  year  of  a  desire  to 
change  the  agreement  for  the  following  year. 

2d.  The  parties  of  the  first  part  agree  to  employ  only  members  of  the 
UNITED  HOUSESMITHS  AND  BRIDGEMEN  OF  NEW  YORK  AND  VICIN- 
ITY. It  is  agreed,  however,  in  case  the  Union  is  unable  to  directly  or 
indirectly  supply  competent  workmen  in  suflScient  quantity,  the  parties  of 
the  first  part  shall  be  at  liberty  to  hire  other  men  who  may  apply,  and  who 
have  been  examined  and  foimd  satisfactory  as  to  character  and  competency, 
by  the  parties  of  the  first  part  or  their  representatives.  The  parties  of  the 
second  part  shall  be  at  liberty  to  admit  such  men  to  membership  in  their 
Union,  and  the  parties  of  the  first  part  shall  not  in  any  way  prevent  or 
oppose  the  said  employees  from  joining  said  Union. 

3d.  All  men  to  be  employed  and  paid  by  the  hour,  eight  hours  to  constitute 
a  day's  work  except  on  Saturdays,  when  work  shall  cease  at  12  o'clock. 
Overtime  shall  be  paid  for  at  the  rate  of  double  time,  including  time  worked 
Saturday  afternoons,  and  until  midnight  Simday,  and  the  following  legal 
holidays,  viz.:  Washington's  Birthday,  Lincoln's  Birthday,  Decoration  Day, 
Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  New 
Year's  Day,  or  on  the  days  that  may  be  observed  as  these  holidays.  Unless 
absolutely  required,  no  work  is  to  be  done  on  Sundays  or  legal  holidays.  No 
work  is  to  be  done  on  Labor  Day,  and  no  man  is  to  be  discharged  for  refusing 
to  work  overtime  except  in  the  case  of  accident  or  actual  necessity.  The 
parties  of  the  second  part  agree  to  work  in  regular  night  gangs,  at  regular 
time,  wages  and  hours  except  such  time  as  specified  as  double  time. 

4th.  The  parties  of  the  first  part  agree  to  pay  weekly  on  the  job  at 
regular  pay  days.  All  men  laid  off  or  discharged  shall  be  paid  immediately 
on  the  job. 

5th.  No  apprentice  to  be  employed  by  the  parties  of  the  first  part  without 
the  written  consent  of  his  parents  or  guardian  to  such  employment,  and  shall 
serve  a  term  of  one  and  one-half  (1%)  years  in  case  of  structural  apprentices. 
At  the  end  of  such  time,  said  apprentice  may  become  a  member  of  the 
Union  provided  he  passes  the  necessary  examination.  The  ratio  of  appren- 
tices on  structural  work  to  be  not  more  than  one  (1)  apprentice  to  every 
seven  (7)  skilled  mechanics.  Apprentices  to  be  registered  with  party  of 
second  part. 

6th.  The  Union  to  appoint  a  steward  on  each  job.  All  complaints  shall 
originate  either  with  the  job  steward,  or  the  representative  of  the  employer 
on  the  job,  and  shall  be  made  in  duplicate  in  writing,  one  copy  to  be  given 
to  the  business  agent  or  representative  of  the  parties  of  the  first  part,  and 
pn?  copy  to  the  parties  of  the  second  part  or  their  representative?, 
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7th.  The  parties  of  the  first  part  hereby  agree  to  pay  the  following 
wages:  All  men  employed  on  structural  work,  except  apprentices,  work  at 
the  rate  of  62%  cents  per  hour.  Finishers,  62^^  cents  per  hour.  Finishers* 
helpers,  43%  cents  per  hour.  Apprentices,  37%  cents  per  hour.  Finishers* 
helpers  not  to  be  employed  on  structural  work.  In  finishing  work,  it  is 
understood  that  one  helper  be  allowed  to  one  finisher  in  the  erection  of  work. 

8th.  The  parties  of  the  first  part  shall  be  at  liberty  to  employ  such  men 
as  they  see  fit  in  unloading  trucks,  in  framing  false  work,  in  painting  and 
handling  material  for  storage  purposes  at  storage  points.  It  is  understood 
that  when  material  is  delivered  on  the  job,  the  handling  of  same  shall  be 
done  afterwards  by  members  of  the  Union. 

9th.  There  shall  be  no  restriction  placed  by  any  workmen  or  the  Union 
upon  the  amount  of  work  to  be  performed  by  any  workman  during  working 
hours.  There  shall  be  no  restriction  on  the  part  of  any  workman  or  the 
Union  as  to  the  use  of  machinery  or  tools,  or  as  to  the  number  of  men 
required  to  handle  or  operate  same. 

10th.  There  shall  be  no  restriction  whatever  as  to  the  employment  of 
foremen.  The  employer  may  employ  on  one  piece  of  work  as  many  foremen 
as  in  his  judgment  are  necessary  for  the  safe,  expeditious  and  economical 
handling  of  same,  said  foremen  not  to  use  tools  or  handle  material. 

11th.  No  person  or  persons,  other  than  those  herein  expressly  authorized, 
shall  have  the  right  to  interfere  with  workmen  during  working  hours. 

IK  WITNESS  WHEREOF,  the  parties  have  hereto  this  day  set  their  hand 
and  seals,  the  day  and  year  first  herein  above  mentioned. 
Signed 

LAB0BEB8,  B0CHE8TEB. 

[Succeeding  agreement  of  May  7,  1909-April  1,  1910,  printed  In  annual  report  for 

1909,  p.  502.1 

Articles  of  agreement  hettoeen  the  Mason  Contractors'  Association  and  Inter- 
national Hod  Carriers  and  Building  Laborers'  Organisations,  of  Rochester, 
New  York.— May  1,  1910  to  May  1,  1911. 

"The  object  of  this  agreement  is  to  promote  efficient  workmanship,  to 
maintain  an  equitable  living  wage,  to  discourage  labor  disputes,  to  provide 
means  for  their  speedy  adjustment,  and  in  general  to  develop  a  better  under- 
standing between  contractor  and  men,  to  the  general  good  of  the.  Community." 

Articles  of  Agreement. 

Made  and  entered  into  this  23d  day  of  April,  1910,  between  the  Mason 
Contractors'  Association  and  the  German,  Polish  and  Italian  Locals  of  the 
Hod  Carriers  and  Building  Laborers*  Organization,  of  Rochester,  New  York, 
and  vicinity. 

Abticlb  I.  It  is  mutually  agreed  by  the  above-named  parties  that  eight 
hours  shall  constitute  a  day's  work;  that  the  working  hours  shall  be  from 
eight  o'clock  a.  m.  to  twelve  m.,  and  from  one  o'clock  p.  m.  to  five  p.  m..  to 
be  known  as  regular  working  hours. 

Abticle  n.  That  half  holidays  on  Saturday  during  the  season  be  left  to 
the  contractor  and  his  men. 
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Abticle  m.  It  is  further  agreed  that  for  the  following  class  of  labor: 
Tending  masons^  mixing  and  handling  all  material  used  by  masons,  building 
scaffold  for  mason  plasterers,  tending  to  and  mixing  of  all  materials  for 
plastering,  whether  done  by  hand  or  any  other  process,  the  minimum  scale 
of  wages  for  hod  carriers  and  building  laborers  shall  be  twenty-eight  (28) 
cents  per  hour.  And  for  the  following  class  of  labor:  Wrecking  buildings, 
excavating  for  buildings,  digging  trenches,  piers  and  foundations,  holes  and 
caisson  work,  concrete  for  buildings,  whether  foundation,  floor,  or  any  other, 
whether  done  by  hand  or  any  other  process,  and  cleaning  debris  from  build- 
ings, the  minimum  scale  of  wages  for  common  laborers  shall  be  twenty-six 
(26)  cents  per  hour  for  regular  working  hours. 

And  the  Laborers  Unions  further  agree  to  demand  and  receive  for  their 
members  the  same  rates  from  any  other  employers  for  work  of  a  like  character, 
and  including  in  addition  to  the  work  as  classified,  all  work  in  connection 
with  driveways,  walks,  grading,  sewers  and  trenching,  and  all  labor  ^ork  of 
new  buildings  or  alterations  of  buildings  and  adjoining  property. 

Abticle  IV.  It  is  further  agreed  by  the  above-named  parties  that  laborers 
may  be  allowed  to  work  from  fifteen  minutes  to  eight  o'clock  a.  m.  and 
from  ten  minutes  to  one  o'clock  p.  m.,  and  receive  for  these  twenty-five 
minutes  for  overtime,  fifteen  cents. 

Article  V.  No  other  overtime  is  allowed  for  laborers  to  work,  except  in 
case  of  emergency,  when  time  and  a  half  shall  be  paid.  On  Sundays  and 
legal  holidays,  such  as  New  Year's  Day.  Decoration  Day,  Independence  Day, 
Labor  Day  and  Christmas  Day,  double  time  shall  be  paid. 

Abticle  VI.  When  necessary  to  work  men  in  shifts,  such  extra  labor 
shall  not  be  classed  as  overtime. 

Abtioib  VII.  It  is  further  agreed  by  the  above-named  parties,  that  the 
business  agent  of  the  Laborers  Union  shall  have  power  to  visit  jobs,  but  not 
during  working  hours,  and  the  job  steward  shall  be  recognized  by  the  em- 
ployer and  foreman  of  the  job. 

Article  VIII.  When  laborers  are  discharged,  they  shall  be  paid  im- 
mediately. 

Abticle  IX.  Should  any  difference  arise  between  members  of  the  Mason 
Contractors  Association  and  employees,  the  same  shall  be  referred  to  the 
Joint  Arbitration  Committee  before  any  strike  or  lock-out  shall  occiu:,  and 
work  shall  not  cease  pending  decision  of  the  Joint  Arbitration  Committee. 
It  is  further  agreed,  when  possible,  that  the  Joint  Arbitration  Committee 
shall  convene  to  act  on  the  matter  in  dispute,  within  twenty-four  hours. 

Abticle  X.  It  is  further  agreed  by  the  above-named  parties  that,  if  either 
of  the  above-named  parties  wish  to  change  the  above  agreement  at  its  ex- 
piration, they  shall  give  at  least  thirty  (30)  days'  notice  in  writing. 

Article  XI.  It  is  further  agreed  by  the  above-named  parties  that  all 
provisions  in  this  agreement  shall  be  binding  on  both  parties  from  May  1st, 
1910,  to  May  Ist,  1911. 

Wm.  M.  Fbiedebichs  Jos.  Ciechanoioski 

J.  E.  Summerhats  Albert  Koeoner 

Geo.  L.  Swan  Nuncianto  Bianchi 

F.   N.    SCHUBMEHL  HERMAN    LeISKE 

E.  L.  Albright  Cosmo  Camelio 
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pla8te&e&s,  bxtffalo. 

This  agreement,  made  this  dUt  day  of  March,  in  the  year  1910,  hy  and  between 
the  Mason  Builders*  Association,  and  Employing  Plasterers*  Association 
of  Buffalo,  party  of  the  first  part  (herevnafier  called  the  em^ployer),  and 
the  Plasterers*  Union  of  Buffalo,  Xo,  9,  of  N.  Y,,  party  of  the  second 
part  (hereinafter  called  the  employee), 

WITNESSETH,  as  follows: 

Article  1.  This  agreement  takes  effect  May  1st,  1910,  and  shall  continue 
in  effect  until  January  1st,  1912. 

Article  2.  If,  at  the  expiration  of  this  contract,  either  party  intends  to 
change  any  of  the  clauses  of  the  same,  ninety  days'  notice  of  such  intended 
change  shall  be  given  the  other  party. 

Article  3.  Under  the  agreement,  eight  (8)  hours  shall  constitute  a  day's 
work  and  the  regular  working  hours  shall  be  from  8  a.  m.  to  4:30  P.  M. 
excepting  Saturdays  during  the  months  of  June,  July  and  August,  when  thc- 
regular  working  hour^  shall  be  from  8  a.  M.  to  12  Noon.  In  case  of  necessity 
the  employer  shall  have  the  privilege  of  working  more  than  one  shift  of  men 
within  the  twenty-four  (24)  hours:  straight  time  to  be  paid.  Double  time 
to  be  paid  for  all  overtime. 

The  privileges  of  this  article  to  be  used  subject  to  the  approval  of  the 
Joint  Arbitration  Board. 

All  work  done  on  Suinlays,  Christmas,  New  Year's,  Decoration  Day,  Fourth 
of  July,  Thanksgiving  Day  and  all  work  done  on  Saturday  afternoons  during 
the  months  of  June,  July  and  August  shall  be  paid  for  at  the  rate  of  double 
time.    And  on  Labor  Day  there  shall  be  no  work  done. 

Article  4.  The  scale  of  wages  paid  Plasterers  under  this  agreement  shall 
be  55  cents  per  hour. 

Article  5.  .There  shall  be  a  permanent  Board  of  Arbitration  appointed, 
equal  representation  from  each  party  to  this  agreement.  All  designations 
made  under  this  Article,  and  all  decisions  of  such  Arbitration  Board  shall 
be  filed  with  the  Secretary  of  the  Employing  Plasterers'  Association,  Mason 
Builders'  Association,  and  with  the  Secretary  of  Plasterers'  Union  No.  9. 

Should  any  problem  arise  for  the  adjustment  between  the  parties  to  this 
agreement,  upon  request  of  either  party  a  conference  within  twenty- four  (24) 
hours  from  the  receipt  of  said  request  shall  be  called.  The  duties  of  the 
Arbitration  Board  .^u  composed  shall  be  to  settle  all  disputes  resulting  from 
the  enforcement  or  violation  of  this  agreement.  The  decisions  of  this  joint 
Board  shall  be  binding  on  both  parties  to  this  agreement. 

Article  6.  There  shall  be  no  sympathetic  strike  for  any  cause  whatsoever 
during  the  life  of  this  agreement. 

Article  7.  All  Plasterers  working  under  this  agreement  shall  be  paid 
weekly,  Friday  or  Saturday,  at  or  before  4:30  P.  m.,  payment  at  all  times  to 
be  made  on  the  job.  And,  any  and  all  employees  discharged  from  work  on 
any  job  shall  be  paid  off,  but  any  employee  leaving  his  work  of  his  own 
accord  shall  not  be  paid  until  the  regular  pay-day  of  such  employer.  Pay- 
ments, if  made  on  Saturday,  during  the  months  of  June,  July  and  August 
shall  be  made  on  or  before  Noon. 

Artici£  8.  No  employer  to  have  more  than  two  (2)  apprentices  at  any 
one  time,  and  it  is  the  sense  of  this  article  that  the  second  apprentice  shall 
start  when  the  first  is  in  his  last  year. 
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Abticlb  9.  This  contract  is  binding  only  upon  work  within  the  jurisdiction 
of  Union  No.  9. 

(Signed) : 

EMPLOYING  PLASTERERS*  ASS'N.— 
Charles  H.  Gill,  Pres. 
Michael  J.  Byrne,  Sec. 
(Signed): 

MASON  BUILDERS'  ASS'N.— 

George  W.  Mobris,  Pres. 
JAS.  M.  Carter,  Sec. 
(Signed) : 

PLASTERERS'  UNION  No.  9.r- 
Joseph  Gourlay,  Pres. 
Thos.  V.  Byrne,  Sec. 

PLinfBE&B,  NIAQABA  FALLS. 
[Reported  signed  by  Master  Plumbers.] 
Agreement  —  Proposed   tDorking-  agreement    between    the   Mctater   Plumbers* 
Association  and  the  Journeymen  Association  No.  129  of  Niagara  FallSy 
N.  y,: 

First:     Eight  hours  shall  constitute  a  day's  work. 

Second:  All  overtime  between  the  hours  of  5  and  10  p.  m.  shall  be  time 
and  a  half;  thereafter,  double  time. 

Third:  All  legal  holidays  such  as  Sundays,  Decoration  Day,  Fourth  of 
July.  Thanksgiving  Day,  Christmas  and  New  Year's  shall  be  double  time. 

Fourth:  Section  1  —  Wages  shall  be  $3.50  per  day  of  eight  hours,  and 
from  September  1,  1910,  thereafter  $4.00. 

Fifth:  There  shall  be  but  one  improver  to  every  three  (journeymen)  or 
fraction  thereof,  improver  to  have  no  helper. 

Sixth:     Wages  shall  be  paid  on  Saturday  of  each  week. 

Seventh:     In  no  case  shall  more  than  one  day's  pay  be  kept  back. 

Eighth:  On  any  work  outside  the  city.  Masters  will  furnish  board  and 
transportation  for  Journeyman. 

Ninth:  If  the  Journeymen's  Local  cannot  supply  competent  men  when 
they  are  wanted,  Masters  are  at  liberty  to  get  whom  they  can  until  the  local 
can  furnish  competent  men  to  fill  their  places.  This  does  not  apply  to  sus- 
pended or  expelled  members. 

Tenth:  Any  violation  of  this  agreement  shall  be  submitted  to  an  Arbitra- 
tion Board  consisting  of  three  journeymen  and  three  masters.  Twenty-four 
hours'  notice  shall  be  given  said  board  before  any  action  shall  be  taken. 

This  agreement  to  expire  May  1,  1911. 

PLTIMBEBB,  TONXEBS. 

Agreement  between  the  Master  Plumbers'  Association  and  Local  Union  No,  152 
of  the  U.  A.,  Yonkers,  N.  F.,  February  18,  1910. 
At  a  joint  meeting  of  the  Committee  representing  the  Master  Plumbers' 
Association  and  Local  Union  No.  152  of  the  U.  A.,  the  following  agreement 
was  adopted,  to  take  effect  at  once  and  continue  till  December  31,  1910: 
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Clause  1. 
The  members  of  the  Master  Plumbers*  Association  agree  to  give  the  members 
(A  Local  Xo.   152  th«  preference,  when  employing  men,  and  the  members  of 
Ijocal  No.  152  agree  to  give  the  members  of  the  Master  Plumbers*  Association 
the  preference,  when  seeking  employment. 

Clause  2. 
There  shall  be  a  permanent  committee  of  six  members  from  each  organiza- 
tion, to  be  known  as  the  Joint  Conference  Board  of  the  Master  and  Journey- 
men's Association. 

Clause  3. 
All  grievances  arising  between  the  Master  Plumbers*  Association  and  Local 
No.  152  shall  be  referred  to  the  above  Board  for  settlement,  and  their  decision 
shall  be  binding  and  final  to  the  members  of  each  Association. 

Clause  4. 

Eight  (8)  hours  shall  constitute  a  day's  work,  from  eight  (ft)  a.  m.  to 
twelve  (12)  noon,  and  from  one  (1)  p.  m.  to  five  (5)  p.  m.  Employers 
shall  have  the  power  to  compel  their  men  to  take  one-half  hour  for  lunch 
during  November,  December,  January,  February  and  March. 

Four  ( 4 )  hours*  work  shall  constitute  a  day's  work  on  Saturdays,  with  four 
(4)  hours*  pay,  from  eight  (8)  A.  m.  to  twelve  (12)  noon.  WTien  necessary 
to  employ  man  or  men  on  Saturday  afternoon,  after  twelve  (12)  noon,  all 
shall  be  paid  at  the  rate  of  double  time. 

A  man  on  jobbing  and  needing  material,  shall  report  to  his  shop  at  quarter 
before  eight  a.  m. 

Clause  5. 
It  shall  be  the  duty  of  every  plumber  to  provide  for  his  own  use,  a  proper 
set  of  working  tools.     A  list  of  tools  required  will  be  designated  by  the 
Committee. 

Clause  6. 

All  overtime  shall  begin  at  five  (5)  p.  m.  on  week  days,  and  twelve  (12) 
o'clock  noon  on  Saturdays,  on  the  regular  working  days  of  the  year,  and  shall 
be  paid  at  the  rate  of  double  time;  also  on  Sundays  and  the  following 
holidays:  New  Year's  Day,  Lincoln*s  Birthday,  Washington's  Birthday,  Deco- 
ration Day,  Independence  Day,  Plumbers*  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day  and  Christmas. 

Clause  7. 
No  strikes  or  lockouts  shall  be  ordered  as  the  result  of  any  difference  that 
•may  arise  between  employer  or  employee,  without  first  submitting  the  ques- 
tion in  dispute  to  a  committee  of  six  from  the  Local,  directly  affected,  and 
the  same  number  from  the  Master  Plumbers'  Association;  should  these  be 
unable  to  agree,  the  matter  be  referred  to  the  Arbitration  Conunittee,  con- 
sisting of  six  members  from  the  Local  affected  and  an  ^ual  number  from 
the  Master  Plumbers'  Association,  they  to  select  a  Referee,  and  the  decision 
of  this  Board  to  l)e  final  and  binding  on  all  parties  in  all  questions. 
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Clause  8. 
No  plumber  shall  work  or  lie  allowed  to  work   for  any  one  who  owes  a 
Master  Plumber  for  work  already  done.  • 

Clause  9. 
All  wages  to  be  paid  weekly  at  the  rate  of  $4.50  per  day   from  now  to 
October  1,  1910,  when  the  rate  shall  be  increased  to  $4.75  per  day. 

Clause  10. 
Any  journeyman  doing  work  for  any  one  outside  of  his  employer,  shall  be 
fined  ten  dollars   ($10.00)    for  his  first  oflTense. 

Clause  11. 
Boys  to  be  regulated  at  the  rate  of  four  to  five  men,  and  that  no  Master 
Plumber  shall  be  allowed  to  have  more  than  one  Junior  Plumber  working 
with  tools,  to  every  four  journeymen  or  fraction  of  that  number,  in  his  or 
their  employment;  and,  further,  that  no  shop  shall,  at  any  time,  have  more 
than  three  Juniors  in  his  or  therr  employment. 

Clause  12. 
Any  member  of  either  Association,  at  any  time  applying  for  admission  to 
the  other  Association  it  shall  be  his  duty  to  furnish  a  clearance  card  from 
his  last  Association. 

Clause  13. 

The  regular  meetings  of  the  Conference  Board  will  be  held  on  the  last 
Thursday  of  each  quarter. 
Signed,  February  18,  1910,  by  the  following: 

Master  Plumbers*  Association  —  Local  Union  Xo.  152  — 

William  Browx,  Maubice  J.  Cahill, 

James  D.  Thomson,  John  A.  Walsh, 

Edward  M.  Carey,  Jas.  J.  0*Mara, 

Thos.  A.  Hanrahan,  R.  C.  Daines, 

James  A.  Dubkin,  Abe  Silverstein, 

Jambs  Leonard.  Jas.  Clark. 

BOOFEBS,    HEW    TOBK    CITT. 

Agreement  entered  into  between  the  Employers'  Aeeociation  of  Roofers  and 
Sh^et  Metal  Workers  of  Oreater  New  York  and  Adjacent  Cities,  and  the 
Slate  and  Tile  Roofers'  Union  of  New  York  and  Vicinity. 

Artiole  I.  A  working  day  shall  consist  of  eight  hours,  performed  between 
8  o'clock  A.  M.  and  5  o'clock  p.  m.,  the  same  to  be  known  as  regular  time. 
Forty-four  hours  shall  constitute  a  week's  work,  the  week  ending  at  12  o'clock 
noon  on  Saturday.    Saturday  to  be  considered  as  a  half  day. 

Article  II.  Any  member  working  outside  the  Jurisdiction  shall  receive  the 
standard  rate  of  wages,  board  and  expenses. 

Abuclb  III.  Regular  time  shall  be  paid  at  the  rate  of  $4.75  per  day  from 
January  1,  1910,  to  September  30,  1910,.  and  $6.00  per  day  from  October  1, 
1910,  to  December  31,  1911. 
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Abticle  IV.  That  our  representative  is  to  have  the  privilege  of  examining 
the  members'  cards  at  all  times. 

Article  V.^That  no  employer  shall  sub-contract  any  slate  or  tile  roofing 
within  the  jurisdiction  to  any  lumper  or  journeyman. 

Abticle  VI.  That  when  an  employer  hires  a  man  his  time  is  to  start  when 
he  leaves  the  shop  for  the  job,  and  that  any  employer  not  wishing  to  retain 
an  employee  will  pay  him  at  the  time  his  services  are  dispensed  with. 

Article  VII.  The  slate  and  tile  roofing  shall  be  comprised  of  the  following: 
Slate  and  Tile  Roofing;  Repairing  of  all  Slate  and  Tile  Roofs;  Flashing  and 
Counter-Flashing  connected  with  slate  and  tile  roofs,  except  where  soldering 
is  required,  shall  be  done  by  members  of  the  Slate  and  Tile  Roofers*  Union 
only,  except  as  hereinafter  provided. 

Article  VIII.  Notwithstanding  anything  apparently  to  the  contrary  in  this 
Agreement,  it  shall  be  distinctly  understood  that  any  decisions  under  the 
Joint  Arbitration  Plan  of  the  Building  Trades  Employers'  Association  and 
the  Unions,  parties  to  the  Arbitration  Plan,  shall  govern  in  the  matter  of 
jurisdiction  of  trade. 

It  is  mutually  agreed  by  the  parties  hereto  that  the  Arbitration  Plan 
adopted  between  the  Building  Trades  Employers'  Association  and  the  repre- 
sentatives of  the  Labor  Unions  is  hereby  made  a  part  of  thus  Agreement  and 
binding  on  all  parties  hereto. 

Article  IX.  Where  necessary  for  men  to  pay  more  than  one  carfare  either 
way,  from  the  shop  or  to  the  job,  the  employer  will  pay  the  additional  fare. 

Article  X.  That  any  man  working  overtime  shall  receive  double  pay;  also 
for  Saturday  afternoons,  Sundays,  and  the  following  holidays:  New  Year's 
Day,  Fourth  of  July,  Christmas  Day,  and  on  no  consideration  will  a  man 
work  on  Labor  Day.  Time  spent  returning  from  a  job  outside  the  jurisdic- 
tion shall  be  paid  for  at  the  rate  of  single  time. 

Article  XI.  The  limit  of  jurisdiction  to  consist  of  ^Greater  New  York  and 
territory  west  of  the  Hudson  River  to  line  of  Hackensack  River,  north  thereon 
to  point  opposite  to  northern  line  of  Greater  New  York. 

Article  XII.  The  men  to  be  at  work  at  8  o'clock  in  the  morning  and  leave 
at  5  o'clock  in  the  afternoon  in  the  territory  within  the  limits  of  jurisdiction, 
unless  it  is  an  impossibility  to  reasonably  so  do. 

Article  XIII.  And  it  is  further  agreed  that  the  members  of  the  Employers' 
Association  of  Roofers  and  Sheet  Metal  Workers  of  Greater  New  York  and 
Adjacent  Cities  will  not  employ,  either  directly  or  indirectly,  to  do  slate  or 
tile  roofing,  as  provided  in  Article  VII,  within  the  limit  of  jurisdiction  any 
person  who  is  not  a  member  of  the  Slate  and  Tile  Roofers'  Union  Local  No.  4 
of  New  York  and  Vicinity.  A  member's  standing  to  be  ascertained  by  his 
working  card. 

Article  XIV.  It  is  further  agreed  that  the  members  of  the  Slate  and  Tile 
Roofers'  Union  Local  No.  4  of  New  York  and  Vicinity  will  not  work  for 
employers  not  members  of  the  Employers'  Association  of  Roofers  and  Sheet 
Metal  Workers  of  Greater  New  York  and  Adjacent  Cities  who  do  not  agree 
to  conform  to  this  Agreement. 

Article  XV.  It  is  further  mutually  agreed  that  in  the  placing  of  workmen, 
the  Slate  and  Tile  Roofers'  Union  shall  give  preference  at  all  times  to  the 
members  of  the  Employers'  Association. 
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Abticle  XVI.  There  shall  be  ten  apprentices  employed  in  the  trade.  When 
two  journeymen  are  employed  on  a  job  one  apprentice  is  allowed  to  work,  and 
two  apprentices  are  allowed  on  a  job  when  more  than  eix  journeymen  are 
employed.  Apprentices  at  time  of  starting  must  be  under  twenty-one  years 
of  age.  Through  co-operation,  endeavor  should  at  all  times  be  made  to  con- 
stantly employ  apprentices. 

Article  XVII.  This  Agreement  to  take  effect  when  signed,  and  to  terminate 
December  31,  1911,  and  no  change  shall  be  made  in  any  Article  of  said  Agree- 
ment unless  notice  be  given  on  or  before  July  1st  preceding,  by  the  Associa- 
tion asking  for  such  change;  such  notice  to  be  given  in  writing  to  the  Sec- 
taries of  the  Associations. 

Article  XVIII.  In  case  the  Slate  and  Tile  Roofers*  Union  are  unable  to 
furnish  the  number  of  competent  men  called  for,  the  required  number  of  men 
shall  be  procured  in  accordance  with  the  Joint  Plan  of  arbitration. 

Committee  of  Employers'  Association  of  Roofers  and  Sheet  Metal  Workers 
of  Greater  New  York  and  Adjacent  Cities: 

Frank  J.  Seton, 
James  Smith, 
Benj.  Storch, 
George  Brown,  Jr. 

Conoimittee  of  Slate  and  Tile  Roofers'  Union  of  New  York  and  Vicinity, 
Local  No.  4: 

J.  F.  Jackson, 
W.  Hambucher, 
T.  J.  Deegan, 

W.  J.   BURLEY. 

July  19,  1910. 

SHEXT    XZTAL    WOBKERS,    KEW    TOBK    CITY. 

Agreement  between  the  Employers*  Association  of  Roofers  and  Sheet  Metal 
Workers  of  Greater  New  York  and  Adjacent  Cities,  the  Master  Steam 
and  Hot  Water  Fitters^  Association  and  the  Metal  OeiUng  Association 
of  New  York,  and  the  Amalgamated  Sheet  Metal  Workers*  International 
Alliance,  Local  Union  No.  II,  of  Greater  Netc  York  and  Vicinity: 

RULES. 

RuiE  I. 

Working  Day. 

Section  I.  The  working  day  shall  consist  of  eight  (8)  hours,  between  eight 

(8)  o'clock  A.  M.  and  five  (5)  o'clock  p.  m.,  with  one  hour  for  lunch,  except 

on  Saturday,  when  the  time  shall  consist  of  four  (4)  hours,  between  eight  (8) 

o'clock  A.  M.  and  twelve  (12)  o'clock  noon. 

The  working  day  above  named  shall  be  known  as  the  regular  time,  and  shall 
be  time  actually  employed  at  work. 

Section  II.  No  work  shall  be  performed  on  Saturday  fiftemoon  between  the 
hours  of  1  P.  U.  and  5  P.  IC.,  unless  the  headquarters  of  the  union  shall  have 
been  notified  before  twelve  (12)  o'clock  noon. 
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Rule  2. 
Raic  of  Wages, 
Regular  time  shall  be  paid  for  at  the  rate  of  $4.75  per  working  day,  from 
August  1,  1910,  to  December  31,  1911,  aud  $5  per  working  day  from  January 
1,  1912,  to  December  31,  1912. 

Rule  3. 
Rate  for  Overtime  and  Holidays. 
Any  work  done  between  five  (5)  o'clock  P.  M.  and  eight  (8)  o'clock  a.  m., 
and  on  Sundays,  New  Year's  Day,  Lincoln's  Birthday,  Washington's  Birthday, 
Memorial  Day,  Fourth  of  July,  Labor  Day,  Columbus  Day,  Election  Day, 
Thanksgiving  Day,  and  the  Saturday  half-holiday,  shall  be  paid  for  at  double 
the  rate  of  regular  time,  commencing  at  the  hour  at  which  the  men  report  for 
work  by  direction  of  their  employer. 

Rule  4. 
Method  of  Payment, 
Section  I.  All  workmen  shall  be  paid  at  or  before  twelve  (12)  o'clock  noon 
on  Saturday  for  the  week  ending  Thursday  or  Friday  previous;  payment  to  be 
made  at  the  option  of  the  employers,  either  on  the  job  or  at  the  shop. 

Section  II.  Men  waiting  for  wages  after  twelve  (12)  o'clock  noon  shall  be 
paid  double  time,  except  in  case  of  an  unavoidable  delay. 
Section  III.  All  men  shall  receive  wages  in  full  when  laid  off. 
Sec'iion  IV.  Men  'working  at  job  or  shop  and  reporting  at  said  job  or  shop 
at  8  A.  H.  and  being  laid  off  at  that  time  shall  be  entitled  to  one  quarter 
(14)   day's  time. 

Rule  6. 

Apprentices, 

Section  I.  Every  shop  shall  have  the  privilege  of  employing  one  (1)  ap- 
prentice to  every  four  (4)  men,  but  no  shop  shall  have  more  than  five  (5) 
apprentices.  Shops  employing  more  than  twenty-five  (25)  men  to  be  fur- 
nished with  one  (1)  junior  for  every  additional  five  (5)  men  employed,  but 
no  shop  to  have  more  than  five  (5)  juniors.  Should  the  union  fail  to  fur- 
nish the  necessary  number  of  juniors,  the  employer  shall  be  entitled  to  employ 
helpers  in  the  shop  to  make  up  the  number;  but  as  soon  as  the  union  is  able 
to  furnish  the  required  juniors  the  said  helpers  must  be  laid  off.  The  rate 
of  wages  for  juniors  to  be  not  less  than  nine  ($9)  per  week.  In  shops  where 
more  than  two  (2)  power  brakes  are  in  operation,  said  shope  may  employ  an 
additional  apprentice  to  assist  the  Journeyman  on  each  additional  brake. 

Section  II.  When  an  employer  takes  on  a  boy  as  an  apprentice,  he  shall 
at  once  notify  the  Local  Employers*  Association  of  which  he  is  a  member, 
who  shall  at  once  notify  the  union. 

The  Employers'  Association  of  which  he  is  a  member  wUl  issue  to  the  ap- 
prentice a  card,  which  shall  be  endorsed  by  the  union,  which  cai>d  will  entitle 
him  to  work  as  an  apprentice,  the  time  of  his  apprenticeship  shall  commence 
from  date  of  notification  and  date  of  card.  No  candidate  for  apprentice  to  be 
more  than  twenty -one  (21)  years  of  age. 

Section  III.  An  apprentitse  shall  be  at  all  times  under  the  control  of  his 
employer  in  regard  to  wages,  actions,  etc. 
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Sectiox  IV.  An  apprentice  shall  at  the  end  of  four  (4)  years  be  entitled 
to  a  journeyman's  card,  provided  he  has  passed  the  regular  examination  and 
has  paid  to  the  union  the  regulation  initiation  fee. 

Section  V.  Each  apprentice  shall- have  twelve  (12)  consecutive  months' 
work  in  the  shop  during  the  term  of  his  apprenticeship.  No  more  than  one 
(1)  apprentice  to  four  (4)  journeymen  may  be  used  in  the  shop. 

Section  VI.  In  the  Metal  Ceiling  Branch  every  employer  shall  have  the 
privilege  of  employing  one  (1)  apprentice  to  every  two  (2)  journeymen  em- 
ployed, but  not  more  than  ten  (10)  apprentices  shall  be  allowed  to  any  em- 
ployer. These  apprentices  to  work  under  a  graduated  scale  of  wages,  as 
follows : 

Peb  Dat.  Per  Day. 

First  six  months $1  50       Fifth  six  months $2  75 

Second  six  months 1  75       Sixth  six  months 3  00 

Third  six  months 2  00       Seventh  six  months 3  25 

Fourth  six  months. 2  50       Eighth  six  months 3  75 

The  amount  of  his  wages  to  be  designated  on  his  working  card. 
At  the  end  of  four   (4)  years  he  shall  become  a  journeyman  and  receive 
journeyman's  wages. 

RXJLE  6. 
Limit  Where  Workmen  Are  to  Be  at  8  a.  m. 

Each  workman  shall  be  paid  from  the  time  at  which  he  arrives  at  his  work 
within  a  radius  of  ten  (10)  miles  from  New  York  City  Hall.  In  going  to 
work  located  outside  of  this  radius  each  workman  shall  at  eight  (8) 
o'clock  A.  M.  be  at  the  above  limits,  and  thenoe  proceed  as  rapidly  as  possible 
to  his  work. 

RuuB  7. 
Workmen  Going  to  Work  Outside  of  Limits. 
Workmen  going  to  their  work  outside  of  the  limits  named  in  Rule  6  shall 
take  a  boat,  train  or  car  leaving  any  of  the  extreme  points  of  the  district, 
as  directed  by  their  employers,  going  on  boat,  train  or  car  leaving  nearest 
eight  (8)  o'clock  a.  m.,  and  returning  take  the  boat,  train  or  car  leaving 
nearest  five  (5)  o'clock  P.  m. 

Rule  8. 

Expenses  Allowed  to  Workmen, 

Section  I. 

Any  workman  working  outside  of  the  limits  described  in  Rule  6   shall 

receive  from  his  employer  traveling  expenses  to  and  from  the  place  at  which 

the  work  is  located  for  as  many  trips  as  he  is  directed  by  his  employer  to 

make.    He  shall  also  receive  amount  of  board  paid  by  him,  and  he  shall 

receive  regular  wages  for  all  regular  time  consumed  in  travel. 

Workmen  Leaving  Work. 
Section  XL 
If  the  workman  leaves  his  work  before  it  is  completed,  and  without  consent 
of  bia  employer,  it  shall  be  in  his  own  time  and  at  his  own  expense. 
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Workmen  Outside  of  Limit;  Expenses, 

Section  m. 

Each  workman  working  outside  of  the  limits  described  in  Rule  6  shall,  at 
the  option  of  his  employer,  board  at  the  place  where  his  work  is  located, 
or  go  to  and  from  his  home  daily.  If  the  latter  plan  is  adopted  he  shall 
receive  from  his  employer  all  extra  traveling  expenses  actually  incurred. 

Workmen^s  Fare. 
Section  IV. 
In  going  from  his  shop  to  his  work,  or  from  the  work  to  the  shop,  a  dis- 
tance more  than  one  mile,  each  workman  shall  receive  from  his  employer  his 
necessary  fare. 

Outside  of  Boroughs. 

Section  V. 

If  the  workman  is  sent  to  his  work  to  a  point  outside  of  the  Borough  in 

which  his  employer's  shop  is  located,  unless  it  be  the  Borough  or  place  in 

which  he  resides,  he  is  to  receive  necessary  fares  outside  of  the  Borough  in 

which  his  employer's  shop  is  located. 

Rule  9. 

Helpers, 

Section  I. 

The  employer  shall  be  permitted  to  employ  one   (1)  helper  to  every  two 

(2)  journeymen  he  employs  in  the  erection  of  work.    These  helpers  shall  be 

permitted  to  use  the  dolly  bar,  screw  driver  and  monkey  wrench;  under  no 

conditions  other  than  those  described  above,  shall  a  helper  have  the  right 

to  use  tools.    This  rule  does  not  apply  to  the  Metal  Ceiling  Trade. 

Section  n. 
On  corrugated  iron  jobs  when  more  than  ten  (10)   men  are  employed,  the 
employer  shall  be  permitted  to  employ  extra  juniors,  instead  of  helpers,  when 
the  Union  can  furnish  same. 

Derricks. 
Section  m. 
In  buildings  where  derricks  are  already  in  place  which  are  the  property  of 
other  employers,  and  which  have  been  used  for  hoisting  material  not  pertain- 
ing to  the  Sheet  Metal  Trade,  employers  may  use  said  derricks  and  their 
attendants  for  hoisting  only. 

Rule  10. 
Territory. 
Section  I. 
Within  the  City  of  Greater  New  York  and  the  territory  west  of  the  Hud- 
son River  to  the  line  of  the  Hackensack  River  and  north  thereof  to  a  point 
opposite  the  northern  line  of  Greater  New  York,  the  members  of  the  Em- 
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ployers'  Association  of  Roofers  and  Sheet  Metal  Workers  of  Greater  New  York 
and  Adjacent  Cities,  the  Master  Steam  and  Hot  Water  Fitters'  Association,  and 
the  Metal  Ceiling  Association  of  New  York  will  not  employ  any  person,  either 
directly  or  indirectly,  to  do  sheet  metal  work  in  connection  with  this  agree- 
ment who  is  not  a  member  in  good  standing  of  the  Amalgamated  Sheet  Metal 
Workers'  International  Alliance,  Local  Union  No.  11,  of  Greater  New  York 
and  Vicinity;  member's  standing  to  be  ascertained  by  his  working  card,  and 
members  of  the  Amalgamated  Sheet  Metal  Workers'  International  Alliance. 
Local  Union  No.  11,  of  Greater  New  York  and  Vicinity  shall  not  work  for  any 
employers  who  are  not  members  of  the  Employers'  Association  of  Roofers 
and  Sheet  Metal  Workers  of  Greater  New  York  and  Adjacent  Cities,  the 
Master  Steam  and  Hot  Water  Fitters'  Association,  and  the  Metal  Ceiling 
Association  of  New  York,  or  who  are  not  regularly  engaged  in  the  business 
of  constructing  and  erecting  sheet  metal  work  in  connection  with  work  covered 
by  this  Agreement,  who  do  not  sign  and  conform  to  all  the  above  rules. 

Wlienever  an  individual  employer  signs  an  agreement  with  the  Union  the 
Secretary  of  the  Employers'  Association  directly  interested  shall  be  notified 
and  said  signed  agreement  shall  be  sulnnitted  to  the  Board  of  Arbitration 
of  the  Association  notified  for  inspection  at  its  next  meeting. 

Control  of  Territory, 
Section  n. 

So  far  as  this  rule  applies  to  the  employment  of  members  of  the  Amalga- 
mated Sheet  Metal  Workers'  International  Alliance,  Local  Union  No.  11.  of 
Greater  New  York  and  Vicinity  in  territory  west  of  the  Hudson  River  to  the 
line  of  the  Hackensack  River  and  north  thereof  to  a  point  opposite  the 
northern  line  of  Greater  New  York,  same  shall  be  binding  upon  the  members 
of  the  Employers'  Association  of  Roofers  and  Sheet  Metal  Workers  of  Greater 
New  York  and  Adjacent  Cities,  the  Master  Steam  and  Hot  Water  Fitters' 
Association,  and  the  Metal  Ceiling  Association  of  New  York,  so  long  as  the 
said  territory  is  imder  the  control  of  the  said  Amalgamated  Sheet  Metal 
Workers'  International  Alliance,  Local  Union  No.  11,  of  Greater  New  York 
and  Vicinity;  but  should  labor  troubles  exist  in  the  said  territory  which 
cannot  be  handled  by  the  said  Amalgamated  Sheet  Metal  Workers'  Interna- 
tional Alliance,  Local  Union  No.  11,  of  Greater  New  York  and  Vicinity,  and 
which  interferes  with  work  being  done  by  any  member  or  members  of  the 
Employers'  Association  of  Roofers  and.  Sheet  Metal  Workers  of  Greater  New 
York  and  Adjacent  Cities,  the  Master  Steam  and  Hot  Water  Fitters'  Associa- 
tion, and  the  Metal  Ceiling  Association  of  New  York;  then  the  question  as 
to  what  Union  mechanics  shall  be  employed  in  said  territory  is  to  be  left 
to  arbitration,  and  the  employer  has  the  privilege  of  continuing  his  work 
pending  the  decision  of  the  arbitration. 

Rule  11. 

Foremen, 

All  foremen  who  work  at  the  bench  or  do  mechanical  work  other  than 
actual  pattern  cutting  shall  be  members  of  the  aforesaid  Union. 
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AGREEMENT. 

Clause  I. 
Abbreviation  of  Title, 
It  is  hereby  mutually  agreed  that  where  the  title  "Sheet  Metal  Workers* 
Union  "  is  mentioned  in  the  following  Agreement  it  refers  to  the  Amalga- 
mated Sheet  Metal  Workers*  International  Alliance,  Local  Union  No.  11,  of 
Greater  New  York  and  Vicinity;  and  where  "Employers*  Associations"  are 
mentioned  it  refers  to  the  Employers*  Association  of  Roofers  and  Sheet  Metal 
Workers  of  Greater  New  York  and  Adjacent  Cities,  the  Master  Steam  and 
Hot  >rVater  Fitters*  Association,  and  the  Metal  Ceiling  Association  of  New 
York. 

Clause  II. 
Work  Corered  by  this  Agreement, 
All  Sheet  Metal  work  in  connection  with  buildings  and  structures,  including 
hollow  metal  sash,  frames,  skylights,  cornices,  crestings,  awnings,  circular 
mouldings,  excepting  stamping  of  same,  ventilators,  heating  and  ventiUtiug 
pipes  and  all  sheet  metal  work  in  connection  with  heating  and  ventilating 
apparatus,  the  setting  of  all  registers  and  register  faces  in  connection  with  " 
sheet  metal  work,  the  covering  of  wood  sash,  frames  and  doors,  the  cutting  and 
bending  of  all  metal  necessary  for  the  applying  and  erection  of  metal  ceil- 
ings and  side  walls,  except  stamping,  the  applying  of  metal  to  ceilings  and 
the  side  walls,  all  the  furring  and  sheathing  of  same,  and  such  other  sheet 
metal  work  of  No.  10  gauge  and  lighter  not  herein  specified,  except  such 
sheet  metal  work  as  has  been  regarded  in  the  past  as  not  l>eing  in  posses- 
sion of  the  Sheet  Metal  Workers  Union,  shall  be  ma<le  and  elected  by  members 
of  the  Amalgamated  Sheet  Metal  Workers  International  Alliance,  Local  Union 
No.  11.  of  Greater  New  York  and  Vicinity,  also  the  erection  of  all  All-Metal 
furniture  and  lockers,  and  the  glazing  of  metal  skylights  and  hollow  metal 
sash.  In  the  manufacture  of  drawn  metal  work  the  work  of  members  of  the 
Sheet  Metal  Workers'  Union  shall  be  confined  to  the  cutting  and  forming  of 
the  metal  before  the  same  is  applied  to  the  wood  and  any  soldering  that 
may  be  necessary  in  the  finishing  of  the  assembled  parts. 

This  agreement  shall  be  maintained  in  all  shops  manufacturing  and  fur- 
nishing like  material  in  the  territory  covered  by  this  Agreement. 

Clause  HI. 

Preference. 

It  is  further  mutually  agreed  that  in  the  placing  of  workmen,  the  Sheet 
Metal  Workers*  Union  shall  give  the  preference  at  all  times  to  the  members 
of  the  Employers'  Associations. 

Clause  IV. 

Shortage  of  Men. 

In  cases  where  the  Sheet  Metal  Workers'  Union  cannot  supply  men  enough 

to  do  the  work,  after  a  demand  for  men  has  been  made  by  a  member  or 

members  of  the  Employers*  AssociaMons,  the  question  shall  be  referred  to 

the  Trade  Arbitration  Board,  and  if  found  by  the  Board  that  the  Union  is 
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unable  to  supply  tlie  necessary  men,  said  member  or  members  of  the  £m- 
ployers'  Associations  shall  be  allowed  to  employ  men  who  must  become 
members  of  the  Sheet  Metal  Workers  Union,  if  competent  to  pass  the 
examination. 

Clause  V, 
Board  of  Arbitration, 

It  is  further  mutually  agreed  that  a  permanent  Board  of  Arbitration  shall 
be  established  between  the  Union  and  each  of  the  Employers'  Associations, 
the  said  Board  to  consist  of  four  (4)  members  of  the  Employers'  Association 
and  four  (4)  members  of  the  Sheet  Metal  Workers'  Union,  whose  term  of 
service  shall  be  not  less  than  six  (6)  months.  At  least  two  (2)  of  the 
Arbitrators  representing  the  Sheet  Metal  Workers'  Union  shall  at  the  time  of 
their  selection  have  been  in  the  continuous  employ  of  one  or  more  members 
of  the  Employers'  Association  for  at  least  three   (3)   months  next  preceding. 

Clause  VI. 
Business  Agent  Ineligible  as  Arbitrator, 
It  is  further  mutually  agreed  that  the  Walking  Delegates  or  Business 
Agents  of  the  Sheet  Metal  Workers'  Union  will  not  be  eligible  as  Arbitrators. 

Clause  vn. 
Disagreement  as  to  Intent  of  Rules  and  Agreement. 
It  is  further  mutually  agreed  that  in  case  of  a  disagreement  as  to  the  true 
intent  and  meaning  of  any  of  the  Rules  and  Agreements,  that  the  same  shall 
be  submitted  for  decision  to  the  said  permanent  Board  of  Arbitration. 

Clause  VIII. 
Violation  of  Rules;  No  Strike  or  Lockout 

It  is  further  mutually  agreed  that  in  case  any  of  the  Rules  or  Agreements 
are  violated  by  either  of  the  parties  to  this  Agreement,  or  by  any  of  its 
members,  that  then  no  strike  or  lockout  against  any  member  or  members  of 
either  of  the  Associations  shall  be  ordered  or  put  into  operation  without  first 
submitting  the  grievance  or  question  at  issue  to  the  permanent  Board  of 
Arbitration. 

Procedure  of  Board  of  Arbitration. 

The  first  meeting  of  the  permanent  Board  of  Arbitration  shall  take  place 
within  two  (2)  working  days  after  notification  in  writing  by  the  Secretary, 
or  other  authorized  representative  of  the  Association  claiming  a  grievance; 
and,  should  the  permanent  Board  of  Arbitration  fail  to  agree  after  three  (3) 
consecutive  daily  meetings,  said  permanent  Board  of  Arbitration  shall  select 
an  Umpire,  and  each  side  shall  make  its  argument  before  the  Umpire,  who 
shall  be  requested  to  render  a  decision  within  two  (2)  working  days  there- 
after, and  said  decision  shall  be  final  and  binding  upon  all  parties  hereto. 

Clause  IX. 
Credentials. 
It  is  further  mutually  agreed  that  at  all  times  during  the  term  of  this 
Agreement  proper  credentials  shall  be  furnished  by  the  Sheet  Metal  Workers' 
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Union  whereby  the  accredited  representatives  of  the  Employers*  Associations 
shall  have  the  right  to  examine  the  working  cards  of  members  of  the  Sheet 
Metal  Workers'  Union,  as  well  as  to  ascertain  whether  the  Rules  and  Agree- 
ments are  being  conformed  to. 

Clause  X. 
It  is  further  mutually  agreed  that  all  parties  to  this  Agreement  shall  abide 
by  any  Joint  Arbitration  Plan  that  may  be  agreed  upon  by  a  convention  of 
the  representatives  of  the  majority  of  the  Employers'  Associations  and  the 
representatives  of  the  majority  of  the  recognized  unions  of  the  Building 
Trades  of  New  York  City. 

Clause  XL 

It  is  further  mutually  agreed  that  no  change  in  this  Agreement  nor  in 
the  Kules  hereto  attached  shall  be  asked  for  by  either  of  the  Associations 
named,  to  take  effect  at  any  time  prior  to  the  first  day  of  January,  1^13, 
and  not  then  unless  notice  by  the  Association  asking  for  such  change  is 
given  to  each  of  the  other  Associations  on  or  before  the  first  day  of  June, 
1912.  Such  notice  shall  be  given  in  writing  by  the  Secretary  of  one  Asso- 
ciation to  the  respective  Secretaries  of  the  other  Associations,  and  written 
receipt  therefor  to  be  the  evidence  of  such  notice. 

Committees  to  consider  changes  or  renewal  of  agreement  in  accordance  with 
this  Clause,  shall  be  selected  by  the  several  Employers'  Associations  and  the 
Amalgamated  Sheet  Metal  Workers'  International  Alliance,  Local  Union  No. 
11,  of  Greater  New  York  and  Vicinity;  said  committee  shall  have  full  power 
to  negotiate  and  sign  an  Agreement.  These  committees  to  assemble  at  least 
ninety  days  before  the  first  day  of  January,  1913. 

In  case  no  notice  is  served  by  any  Association  on  or  before  June,  1912, 
then  this  Agreement  and  these  Kules  shall  continue  in  effect  from  year  to 
year,  with  the  right  reserved  for  either  party  to  serve  notice  on  or  before  any 
first  day  of  June  in  any  year  for  any  desired  change  to  take  effect  on  the 
following  first  day  of  January. 

In   witness  whereof,  the  Associations  named  above  have  caused  their 

proper  Committees,  having  full  power,  to  sign  these  presents:  July  21st,  1910. 

For  the  Employers'  Association  of  Rooferd  and 

Sheet  Metal  Workers  of  Greater  New  York 

and  Adjacent  Cities: 

Signed.    M.  F.  Westergren, 
Frank  J.  Seton, 
George  Brown,  Jr. 
Herman  Weinberger. 

For  the  Master  Steam  and   Hot  Water  Fitters* 
Association  of  New  York: 

Signed.    Joseph  E.  Geoghagan, 
John  E.  Jeffrey. 
For  the  Metal  Ceiling  Association  of  New  York: 
Signed.    George  D.  Glass, 

George  C.  Baerlocher. 
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For  the  Amalgamated  Sheet  Metal  Workers'  In- 
ternational Alliance,  Local  Union  No.  11,  of 
Greater  New  York  and  Vicinity: 
Signed.    Jambb  Smith, 
Edwabd  Babbt, 
Juijus  Qebbeb, 
John  McGr^th, 
M.  J.  Doyle, 
Mebytn  Pratt, 
R  Pattebson, 
James  Dennon, 
Fbed  Paulttsch, 
T.  J.  BuTua, 
Abthub  Davies. 


SKEXT    METAL    WOBXEBS,    TTriOA. 
[Terminating  strike  of  May  2-28,  1910.] 

Articles  of  agreement  entered  into  this  2Sth  day  of  May,  1910,  by  and  between 
the  Master  Sheet  Metal  Workers*  Association  of  Utica,  N.  Y.,  parties  of 
the  first  part,  and  Local  Union  No.  23  of  the  Amalgamated  Sheet  Metal 
Workers  /.  A.  of  Utica,  N.  Y.,  parties  of  the  second  part. 

Section  1.  That  the  minimum  rate  of  wages  for  all  members  of  the  party 
of  the  second  part  shall  be  three  dollars  and  twenty-eight  cents  per  day  ($3.28), 
this  not  to  include  three-year  men. 
Section  2.  Eight  hours  to  constitute  a  day's  work. 
Section  3.  No  members  of  the  party  of  the  second  part  shall  do  any  sheet 
metal  work  except  for  sheet  metal  contractors. 

Section  4.  All  time  lost  wilfully  or  through  the  elements  of  the  weather 
shall  be  borne  by  the  members  of  the  parties  of  the  second  part  so  affected, 
this  section  not  to  affect  members  of  the  parties  of  the  second  part  when  work- 
ing out  of  town. 

Section  5.  That  the  members  of  the  Sheet  Metal  Workers'  Association  shall 
be  given  the  preference  to  hiring  men  over  non-association  members  or  shops. 
Section  6.  That  the  secretary  of  Local  Xo.  23  notify  employers  when  a 
member  of  Local  No.  23  has  not  a  quarterly  working  card. 

Section  7.  This  agreement  shall  take  effect  May  1,  1010,  and  remain  in  full 
force  and  effect  until  May  1,  1912.  Either  parties  desiring  a  change  shall 
give  not  less  than  60  days'  notice  from  the  time  of  its  expiration,  or  if  notice 
is  not  g^ven,  this  agreement  remains  in  full  force  and  effect  for  another  year. 

(Signed)  W.  H.  Sbnoff, 
Geo.  M.  Baix, 
Valbntinb  Frank, 
Fbank  Wou-ebt, 
M.  E.  Basfobd, 
Theo.  Steinhobst, 
J.  Jacob  Sebman. 
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bteah  fitters'  helpers,  hew  york  citt. 

Agreement  hetweeti  the  Master  Steam  and  Hot  Water  Fitters*  Association  of 
Xeic  York  City,  hereinafter  referred  to  as  the  "  Master  Fitters*  Associo' 
tion/*  and  the  Progress  Assooiation  of  Steam,  Hot  Water  and  General 
Pipe  Fitters^  Helpers  of  New  York  and  Vieinitt/y  hereinafter*  referred  to 
as  the  "Progress  Association.** 

Rule  No.  1. 

The  working  day  shall  consist  of  eight  (8)  hours  between  eight  (8)  o'clock 
A.  M.  and  five  (5)  o'clock  p.  M,  with  one  (1)  hour  for  lunch,  except  on  Satur- 
days, when  the  time  shall  consist  of  four  (4)  hours  between  eight  (8)  o'clock 
A.  M.  and  twelve   (12)  o'clock  Noon. 

The  working  day  above  named  shall  be  known  as  regular  time  and  shall  be 
time  actually  employed  at  work. 

No  work  shall  be  done  between  twelve  (12)  o'clock  Noon  and  one  (1) 
o'clock  p.  M.  except  by  direction  of  the  employer;  and  then  only  during  the 
months  of  November,  December,  January  and  February,  or  in  case  of  necessity. 

Rule  No.  2. 
Regular  time  shall  be  paid  for  at  the  rate  of  three  ($3.00)  dollars  per  day 
of  eight  (8)   hours.     Fractions  of  days  shall  be  at  corresponding  rates,  but 
no  man  shall  be  employed  for  leas  than  one-quarter    ( Vi )   of  a  day. 

Rule  No.  3. 

Any  work  done  between  five  (5)  o'clock  P.  M.  and  eight  (8)  o'clock  A.  M. 
and  on  Sunday,  New  Year's  Day,  Lincoln's  Birthday,  Washington's  Birthday, 
Memorial  day.  Fourth  of  July,  I<abor  day,  Columbus  day,  Election  day, 
Thanksgiving  day,  Christmas  day,  and  the  Saturday  half-holiday  shall  be 
paid  for  at  double  rate  of  regular  time,  conmiencing  at  the  hour  at  which 
the  men  report  for  work  by  direction  of  their  employer. 

When  it  is  not  convenient  to  start  work  until  between  the  hours  of  eleven 
(11)  o'clock  P.  M.  and  four  (4)  o'clock  A.  M.,  then  the  helper's  time  shall 
commence  at  eleven  (11)  o'clock  p.  M.  and  continue  until  sakl  work  is 
completed. 

But  under  this  condition  no  man  shall  receive  less  than  one  (1)  day's  pay, 
regular  time. 

Rule  No.  4. 

All  helpers  employed  shall  be  paid  at  quitting  time  on  Saturday  for  the 
week  ending  the  Thursday  or  Friday  previous,  payment  to  be  made  at  option 
of  employers,  either  on  the  job  or  at  the  shop;  but  when  a  helper  is  laid  off 
or  discharged  or  put  to  work,  he  shall  at  onc«  be  paid  the  wages  due  him. 

Rule  No.  6. 
No  helper  shall  work  with  more  than  one  fitter,  and  where  more  than  one 
fitter  is  employed  on  a  job  the  number  of  helpers  employed  shall  not  exceed 
the  number  of  fitters,  unless  the  helpers  are  employed  at  carrying  or  lifting 
material,  or,  in  other  words,  as  laborers,  or  are  working  in  accordance  with 
paragraph  2  of  the  agreement  attached  hereto. 
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Rule  No.  6. 

Kacli  helper  shall  be  paid  from  the  time  at  which  he  arrives  at  his  work 
within  a  radius  of  ten  (10)  miles  from  New  York  City  Hall. 

In  going  to  work  located  outside  of  this  territory,  each  helper  shall  at  eight 
(8)  o'clock  A.  M.  be  at  the  above  limits,  and  thence  proceed  as  rapidly  as 
possible  to  his  work. 

Rule  No.  7. 

Any  helper  working  outside  of  the  limits  described  in  Rule  No.  6  shall 
receive  from  bis  employer  traveling  expenses  to  and  from  the  place  at  which 
the  work  is  located  for  as  many  trips  as  he  is  directed  by  his  employer  to 
make.  He  shall  also  receive  amount  of  board  paid  by  him,  and  he  shall 
receive  regular  wages  for  all  regular  time  consumed  in  traveling. 

If  the  helper  leaves  his  work  before  it  is  completed  and  without  the  con- 
sent of  his  employer,  it  shall  be  at  his  own  time  and  expense. 

Rule  No.  8. 
Each  helper  working  outside  of  the  limits  described  in  Rule  No.  6  shall 
at  the  option  of  his  employer  board  at  the  place  where  his  work  is  located, 
or  go  to  and  from  his  home  daily.     If  the  latter  plan  is  adopted,  he  shall 
receive  from  his  employer  all  extra  traveling  expenses  actually  incurred. 

Rule  No.  9. 
In  going  from  the  shop  to  his  work,  or  from  his  work  to  the  shop,  a  distance 
of  more  than  one   (1)  mile,  each  helper  shall  receive  from  his  employer  his 
necessary  fare. 

Rule  No.   10. 
If  the  helper  is  sent  to  his  work  to  a  point  outside  of  the  Borough  in  which 
his  employer's  shop  is  located,  unless  it  be  the  Borough  or  place  in  which  he 
resides,  he  is  to  receive  necessary  fare  outside  of  the  Borough  in  which  his 
employer's  shop  is  located. 

Rule  No.  11. 
Helpers  going  to  their  work  outside  of  limits  named  in  Rule  No.  (>,  shall 
take  the  boat,  train  or  car  leaving  either  of  the  extreme  points  of  the  district, 
as  directed  by  their  employers,  going  on  train,  boat  or  car  leaving  nearest 
eight  (8)  o'clock  A.  m.,  and  returning,  take  the  boat,  train  or  car  leaving 
nearest  five  (6)  o'clock  p.  m. 

Rule  No.   12. 

All  pipe  cutting  and  threading  and  screwing  on  of  fittings,  by  machine  at 
the  shop,  or  by  hand  on  the  job,  shall  be  optional  with  the  employer.  Radiator 
branches  and  coil  connections  shall  be  cut  and  threaded  by  hand  on  the 
job.  All  fittings  on  sprinkler  work,  five  inches  (5^)  and  under,  shall  be  made 
up  on  the  job  on  all  materials  delivered  after  the  signing  of  this  agreement, 
according  to  Rule  5. 

All  pipe  used  for  temporary  radiator  connections  having  been  cut  by  hand 
on  the  job  and  returned  to  the  shop  may  be  used  again. 

In  case  the  employer  places  a  pipe-cutting  machine  on  the  job  it  must  be 
operated  by  a  fitter. 
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New  Yobk  City,  May  13th,  1910. 

It  is  hereby  agreed  between  the  Master  Fitters^  Association  and  the  Progress 
Association  that  the  Progress  Association  shall  furnish  to  the  members  of 
the  Master  Fitters'  Association  all  the  helpers,  members  of  the  Progress 
Association,  which  they  demand,  and  who  shall  be  competent  helpers. 

It  is  further  agreed  that  the  Progress  Association  will  furnish  to  the  mem- 
bers of  the  Master  Fitters'  Association  as  many  helpers  as  may  from  time 
to  time  be  required  to  carry  into  effect  the  second  paragraph  of  the  agreement 
dated  May  12th,  1910,  between  the  Master  Fitters'  Association  and  the 
Enterprise  Association,  and  which  reads  as  follows:  *' The  Master  Steam 
Fitters  to  have  the  right  to  employ  additional  Progress  Helpers  whenever  the 
Enterprise  Association  shall  after  six  (6)  days'  notice  fail  to  supply  steam- 
fitters;  these  helpers  to  do  steamfitters  work  until  such  time  as  the  Enter- 
prise Association  can  replace  them  by  competent  steamfitters."  Such  addi- 
tional helpers  are  to  receive  the  regular  helper's  rate  of  wage. 

It  is  further  mutually  agreed  that  in  the  State  of  New  Jersey,  within  a 
radius  of  ten  (10)  miles  from  New  York  City  Hall,  including  the  entire  City 
of  Newark,  N.  J.,  members  of  the  Master  Fitters*  Association  will  give  prefer- 
ence to  the  members  of  the  Progress  Association  on  all  work,  except  sprinkler 
work,  to  be  done  within  said  territory,  and 

It  is  further  mutually  agreed,  that  tbe  Master  Fitters'  Association  at  or 
before  the  signing  of  this  agreement  will  furnish  the  Progress  Agsociation  a 
list  of  their  members,  and  will  notify  the  Progress  Association  of  any 
changes  that  take  place  in  said  list  of  members.  A  correct  list  of  members 
of  the  Progress  Association  shall  be  furnished  to  the  Master  Fitters'  Associa- 
tion at  or  before  the  signing  of  this  agreement,  and  the  Progress  Association 
shall  each  week  notify  the  Master  Fitters'  Association  of  any  changes  that 
take  place  in  said  list  of  members,  and 

It  is  further  mutually  agreed  that  the  following  Items  describe  the  work 
to  be  done  by  the  Progress  Association,  and  that  the  Master  Fitters'  Associa- 
tion will  assist  the  Progress  Association  in  sustaining  their  claim  for  said 
work: 

Item  I. —  All  steam  power,  steam  heating,  and  hot  water  heating  planto, 
and  all  appliances  used  in  the  construction  of  the  same ;  also  hot  water  boilers 
or  heaters  and  the  connections  from  same  to  hot  water  tanks.  ^ 

Item  II. —  All  engine  and  boiler  connections  of  every  description. 

Item  III. —  All  piping  used  for  power  or  heating  purposes,  either  by  water, 
air,  steam,  or  any  other  method. 

Item  IV. —  All  piping  used  for  refrigerating,  cooling,  ice  machine,  or  ice 
making  purposes,  either  by  brine,  amnrania  or  any  other  method. 

Item  V. —  All  piping  used  for  fire  extinguishing  purposes  by  either  water, 
steam  or  any  other  method. 

Item  VI. —  All  piping  used  for  hydraulic,  vacuum,  pneumatic  and  air  piping 
of  every  description,  not  including  air  piping  for  thermostatic  heat  control 
apparatus. 

Item  VII. —  All  piping  on  pumps  and  all  other  power  generators. 

Item  VIII. —  All  hot  water  heaters  and  connections  from  same  to  hot 
water  tanks. 

Item  IX, —  AM  piping  for  oil  systeme. 
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Item  X. —  All  piping  used  for  mechanical  and  manufacturing  purposes,  and 

It  is  further  mutually  agreed,  that  no  strike  against  any  member  or  mem- 
bers of  the  Master  Fitters'  Association  shall  be  ordered  by  any  officer  of  or 
entered  into  by  any  member  of  the  Progress  Association,  nor  shall  any 
lockout  against  members  of  the  Progress  Association  be  declared  by  the 
Master  Fitters'  Association,  so  long  as  these  agreements  and  the  rules  hereto 
attached  are  conformed  to  by  both  parties,  and 

It  is  further  mutually  agreed  that  a  permanent  Board  of  Arbitration  shall 
be  established;  the  said  Board  to  consist  of  four  (4)  members  of  the  Master 
Fitters'  Association  and  (4)  members  of  the  Progress  Association,  whose 
term  of  service  shall  be  not  less  than  six  (6)  months.  At  least  three  (3) 
of  the  arbitrators  representing  the  Progress  Association  shall  at  the  time  of 
their  selection  have  been  in  the  continuous  employ  of  one  or  more  members 
of  the  Master  Fitters'  Association  for  at  least  three  (3)  months  next  pre- 
ceding, and 

It  is  further  mutually  agreed  that  the  walking  delegate  or  business  agent 
of  tlie  Progress  Association  will  not  be  eligible  to  serve  as  an  arbitrator,  and 

It  is  further  mutually  agreed  that  the  questions,  matters  and  complaints, 
which  shall  be  presented  to  the  Trade  Board  of  Arbitration,  for  decision, 
shall  be  as  follows: 

All  alleged  violations  of  this  agreement  or  rules. 

The  determination  of  the  true  intent  and  meaning  of  any  part  of  this 
agreement  or  rules. 

The  making  of  any  new  agreement  and  rules  that  shall  supersede  this 
agreement  and  rules  at  their  termination. 

Any  other  matter  which  may,  by  mutual  agreement,  be  referred  to  the 
Board,  and 

It  is  further  mutually  agreed,  that  in  case  any  of  the  rules  or  agreements 
are  violated  by  either  of  the  parties  to  this  agreement,  or  by  any  of  its 
members,  that  then  no  strike  or  lockout  against  any  member  or  members 
of  either  of  the  Associations  shall  be  ordered  or  put  into  operation  without 
first  submitting  the  grievance  or  question  at  issue  to  the  Board  of  Arbitration. 

The  first  meeting  of  the  Board  of  Arbitration  shall  take  place  within  two 
(2)  working  days  after  notification  in  writing  from  the  Secretary  of  tht* 
Association  having  a  grievance,  and  should  the  Board  of  Arbitration  fail  to 
agree  after  three  (3)  consecutive  daily  meeti^s,  said  Board  of  Arbitration 
shall  select  an  umpire,  and  each  side  shall  make  its  argument  before  the 
umpire,  who  shall  within  two  (2)  working  days  thereafter  render  his  decision 
and  said  decision  shall  be  final  and  binding  upon  all  parties  hereto,  and 

It  is  further  mutually  agreed  that  if  any  work  shall  be  abandoned  for  any 
cause,  on  which  the  wages  of  members  of  the  Progress  Association  are  unpaid, 
no  member  of  the  Master  Fitters*  Association  shall  contract  to  complete  the 
same  until  this  debt  is  paid  by  the  original  or  subsequent  owner  or  provided 
for  in  the  contract.  If  a  member  of  the  Master  Fitters*  Association  is  pre- 
vented from  carrying  out  his  contract  on  a  building,  through  insolvency  of 
the  owner,  or  any  other  cause,  no  member  of  the  Progress  Association  shall 
work  on  said  building  until  the  Master  Fitters'  contract  has  been  equitably 
Adjusted.  Notice  in  writing,  stating  amounts  in  dispute,  must  be  filed  with 
the  Secretary  of  the  Master  Fitters'  Association  within  four  (4)  weeks  of 
the  stoppage  of  work,  giving  full  particulars,  the  Secretary  to  give  proper 
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notice  to  the  Secretary  of  the  Progress  Association  at  the  beginning  and 
ending  of  the  question  in  dispute,  and 

It  is  further  mutually  agreed  that  at  all  times  during  the  term  of  this 
agreement  proper  credentials  shall  be  furnished  by  the  Progress  Association 
to  the  Master  Fitters'  Association,  whereby  the  accredited  representatives  of 
the  Master  Fitters*  Association  shall  have  the  right  to  e?camine  the  working 
cards  of  members  of  the  Progress  Association,  as  well  as  to  ascertain  whether 
the  rules  and  agreement  are  being  conformed  to,  and 

It  is  further  mutually  agreed  that  both  parties  to  this  agreement  shall 
abide  by  any  Joint  Arbitration  Plan  that  may  be  agreed  upon  by  a  Convention 
of  the  representatives  of  the  several  employers*  associations  and  a  majority 
of  the  unions  of  the  building  trades  of  New  York  City. 

It  is  further  mutually  agreed  that  no  change  in  this  agreement  nor  in 
the  rules  hereto  attached  shall  be  asked  for  by  either  of  the  Associations 
named  to  take  effect  at  any  time  prior  to  the  first  day  of  January,  1913,  and 
not  then  unless  notice  by  the  Association  asking  for  such  change  is  given  to 
the  other  association  on  or  before  the  first  day  of  July  next  preceding  the 
said  first  day  of  January,  1913.  Such  notice  shall  be  given  in  writing  by  the 
Secretary  of  one  Association  to  the  Secretary  of  the  otlier  Association  and 
written  receipt  therefor  to  be  the  evidence  of  such  notice. 

In  case  no  notice  is  served  by  either  Association  on  or  before  July  I,  1012, 
then  this  agreement  and  these  rules  shall  continue  in  effect  from  year  to 
year  with  right  reserved  for  either  party  to  serve  notice  on  any  first  day  of 
July  in  any  year  for  any  desired  change  to  take  effect  on  the  following 
first  day  of  January. 

In  witness  wiiebeof,  the  parties  named  above  have  caused  their  proper 
Committees,  having  full  power  to  sign  these  presents. 

For  the  Master  Steam  and  Hot  Water  Fitters*  Association  of  New  York  City: 

J.  E.  Jeffbet, 
Ulysses  G.  Scully, 
Joseph  G.  Geooheoan, 
Abthttb  M.  Alvobd. 

For  the  Progress  Association  of  Steam,  llot  Water  and  General  Pipe  Fitters' 
Helpers  of  New  York  and  Vicinity: 

Joseph  A.  Milleb, 
Abthub  J.  Dunn, 
Michael  Lyons, 
Edwabo  Wynne. 

XIH.    Transportation  and  Con&mnnioation. 

CAB   W0BKEB8,    B08T0H   *   XAIHS   BAILBOAD. 

[Agreement  of  May  1,  1907,  was  prlnbd  In  aDoaal  report  for  1907,  p.  380.] 

Rules  and  Regulations  fob  Cab  Depabtment  Employees. 

Section  1.  Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8) 
hours  Saturdays.    This  applies  to  all  shop  and  shop  yard  men. 

Section  2.  All  time  worked  over  the  regular  hours  including  Sundays  and 
holidays  shall  be  paid  for  at  the  rate  of  time  and  »  half. 
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This  applies  to  shop  and  shop  yard  men  on  an  hourly  rate  and  men  assigned 
to  wrecking  crews.  ^len  shall  not  be  required  to  lay  off  during  regular  work- 
ing hours  to  allow  for  overtime  made. 

When  men  are  called  from  their  liomes  for  wrecks  or  emergency  work 
(after  having  been  relieved  from  duty)  they  will  receive  a  minimum  of  at 
least  five  hours*  pay  for  three  hours  and  twenty  minutes  or  less.  If  over 
three  hours  and  twenty  minutes,  time  and  one-half  will  be  allowed. 

Section  3.  Inspectors  and  repairmen  will  be  paid  time  and  a  half  for  all 
time  worked  over  their  regular  work  day. 

All  inspectors  who  are  seven  day  or  night  men  will  be  allowed  one  day  off 
in  everj'  two  weeks  without  pay. 

Section  4.  A  blue  flag  by  day  and  a  blue  light  by  night,  displayed  at  one 
or  both  ends  of  an  engine,  car  or  train,  indicates  that  workmen,  are  under 
or  about  it;  when  thus  protected  it  must  not  be  coupled  to  or  moved.  Work- 
men will  display  the  blue  signals  and  the  same  workmen  are  alone  authorized 
to  remove  them.  Other  cars  must  not  be  placed  on  the  same  track  eo  as  to 
intercept  the  view  of  the  blue  signals  without  first  notifying  the  workmen. 

Section  5.  When  inspecting  or  repairing  cars  which  they  do  not  wish 
moved  they  must  protect  themselves  by  placing  conspicuously  a  blue  signal 
on  both  ends  of  the  car,  as  provided  in  Section  4. 

SscnoN  6.  When  necessary  to  make  repairs  on  a  car  in  a  train,  they  must 
place  blue  signals  upon  both  ends  of  the  train  before  commencing  work.  If 
an  engine  is  attached  to  it,  they  will  place  a  blue  signal  upon  the  engine 
where  it  can  be  plainly  seen  by  the  engine-men  and  firemen. 

Seci'ION  7.  When  employees  are  required  to  work  on  cars  that  have  been 
placed  on  recognized  repair  tracks,  foremen  must,  when  requested,  furnish 
special  locks  to  be  used  in  locking  switches  of  such  repair  tracks,  and  no 
one  will  be  allowed  to  unlock  them  except  the  person  in  charge. 

Section  8.  The  Company  will  provide  work  for  all  employees  as  far  as 
practicable  during  the  elack  season.  Failing  to  do  this,  th\e  men  will  be 
given  a  reasonable  notice  if  possible  of  such  layoff  and  will  be  taken  back 
if  competent  when  work  is  resumed  in  preference  to  new  men.  Effort  will 
be  made  to  furnish  employment,  suitable  to  the  capacity  of  men  who  are 
injured  in  the  discharge  of  their  duties. 

Seciion  9.  A  system  of  pfomotion  will  prevail  in  all  shops  in  this  corpora- 
tion and  at  all  inspection  points,  said  promotion  to  be  governed  by  merit  and 
ability.  All  things  being  equal,  preference  will  be  given  to  men  longest  in  the 
service.  When  men  are  advanced  from  one  class  of  work  to  another  they  will 
receive  the  minimum  wage  paid  for  that  class  of  work. 

Section  10.  Men,  having  been  employed  for  a  period  of  one  year,  may  be 
given  a  leave  of  absence  not  exceeding  six  (6)  months,  upon  request.  In  all 
cases,  due  notice  shall  be  given  in  order  that  their  places  may  be  filled. 

Section  11.  Men  required  to  transfer  at  the  Company's  request,  shall  be 
furnished  with  transportation  for  family  and  household  goods,  free  of  charge, 
if  lawful. 

Section  12.  Men  shall,  if  they  desire,  upon  leaving  the  service  be  given 
a  letter  stating  the  nature  and  time  of  service  and  reason  for  leaving  the 
same,  said  letter  to  be  given  within  ten   (10)   days. 

Section  13.  Employees  in  the  Car  Department  will  not  be  suspended  or 
discharged  witbont  jost  and   sufficient  cause. 
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In  case  of  discipline,  the  right  of  appeal  will  be  granted  if  presented  within 
ten  (10)  days.  If  the  investigation  finds  the  accused  blameless,  his  record 
will  remain  as  previous  thereto  and  he  shall  receive  pay  for  all  time  lost. 

Section  14.  Men  attending  court,  inquest,  investigation  or  examination, 
under  instructions  of  an  officer  of  the  Company,  will  be  paid  their  standard 
day  rate  of  pay.  If  away  from  home,  they  will  be  allowed  their  legitimate 
expenses. 

Section  15.  All  grievances  of  a  local  nature  will  be  settled  with  the  local 
official  promptly,  if  possible.  Failing  in  this,  an  appeal  may  be  taken  to 
higher  officials  for  settlement. 

Section  16.  Employees  will  be  allowed  to  post  notices  pertaining  to  meet- 
ings on  the  regular  shop  bulletin  board. 

Section  17.  In  case  either  the  Company  or  the  men  employed  by  them  wish 
to  change  these  rules,  a  notice  of  thirty  (30)  days  will  be  given  of  the  pro- 
posed changes. 

T.  H.  Condon,  Salem, 

A.  L.  ICiMBAix,  Wakefield, 

Dennis  Murphy,  Greenfield, 

Chas.  H.  Habvey,  East  Fitchburg, 

A.  M.  Brackett, 

Geo.  F.  Boswobth, 

A.  Simpson, 

A.  L.  Glenn, 

M.  D.  Cook, 

W.  H.  Buchanan, 

Chas.  Halleban, 

M.  F.  Smith, 

Committee  of  the  L,  A,  of  C.   W, 
Approved, 

J.  W.  Mabden, 

Superintendetit  Car  Department, 
Henby  Babtlett, 

General  Mechanicai  Superintendent. 
Boston,  Mass.,  July  1,  1910.    Locke. 

OAB  W0BZEE8,   NSW  TORS,    CHXCAOO   *   ST.   LOtraS  RAILROAD. 

Agreement  with  the  employes  of  the  Car  Department  of  the  N,  Y,  C.  d  8t.  L. 
R,  R,  at  Buffalo,  N.  Y,,  effective  June  Ist,  1910,  and  to  remain  in  force 
until  June  lat,  1911. 

Abticlb  1.  Ten  hours  shall  constitute  a  day's  work.  All  overtime  worked 
by  all  men  in  the  Car  Department  shall  be  paid  for  at  the  rate  of  time  and 
one-half.  Overtime  shall  be  all  time  over  the  regular  ten  hour  day.  Also 
Sundays  and  Legal  Holidays  for  hourly  men.  Legal  Holidays  shall  be  New 
Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day 
and  Christmas.  Any  of  the  Holidays  falling  on  Sunday,  the  day  observed  by 
the  State  or  National  shall  be  considered  a  Legal  Holiday  and  paid  for  as 
such. 

Abticle  2.  Car  workers  wishing  to  be  off  or  absent  one  (1)  or  more  days, 
must  obtain  leave  of  absence  from  Foreman.     If  sick,  to  notify  second  day. 
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Article  3.  All  monthly  men  are  to  be  allowed  two  (2)  days  off  each  month 
without  loss  of  pay. 

Abo'icle  4.  Car  Workers  to  be  entitled  to  the  same  privileges  in  regard  to 
paaees  as  other  employes. 

Abtigle  5.  No  man  shall  be  discharged  without  just  and  sufficient  cause, 
and  will  be  given  a  clearance  setting  forth  the  cause  of  dismissal.  If,  after 
investigation,  it  is  found  the  man  had  been  unjustly  discharged,  he  shall 
be  reinstated  with  full  pay  for  all  time  lost.  Request  for  investigation  must 
be  made  within  five  (5)  days  after  discharge. 

Article  6.  Men  shall  be  promoted  as  rapidly  as  vacancies  occur,  that  is, 
the  longest  in  the  service  shall  have  the  preference,  ability  being  equal.  If, 
after  30  days,  he  is  shown  to  be  incompetent,  he  shall  be  so  notified,  and 
deranked  to  his  former  position.  Men  so  promoted  shall  receive  such  higher 
rate  of  pay  from  time  of  promotion. 

Article  7.  Car  Workers  called  out  to  do  work  at  night,  or  after  being 
sent  home  during  the  regular  working  hours,  shall  receive  pay,  not  less  than 
five  (5)  hours,  or  strictly  speaking,  they  shall  receive  pay  for  three  (3)  hours 
and  twenty  (20)  minutes  at  overtime  rates,  at  time  and  one-half,  which  is 
equal  to  five  (5)  hours  straight  time. 

Article  8.  Car  Workers  sent  out  on  the  road  shall  be  paid  overtime  excess 
of  regular  hours  on  duty,  time  at  outlying  points  to  be  figured  on  the  basis 
as  at  the  shop,  and  are  to  receive  one  (1)  dollar  per  day  for  expenses  when 
not  paid  by  the  Company. 

Article  9.  All  Inspectors,  Oilers  and  others  who  work  in  the  yards,  or 
work  that  requires  their  services  every  day  in  the  week,  shall  receive  only 
straight  time  for  work  done  nights,  Sundays  and  Holidays,  unless  they  should 
be  required  to  extend  their  hours  of  work  over  the  required  hours,  when  they 
shall  receive  time  and  one-half  for  excess  hours.  Any  man  whose  principal 
duties  are  to  inspect  cars  will  be  classed  as  a  Car  Inspector,  and  shall  receive 
Car  Inspector's  rates,  and  must  have  at  least  one  year's  experience  as  Car 
Repairer  or  Oiler. 

Article  10.  In  case  of  grievances  or  disputes  arising,  the  Committee  shall 
appeal  in  the  order  named,  viz.:  Foreman,  Master  Mechanic,  Superintendent 
of  Motive  Power  and  General  Manager,  and  free  transportation  will  be  fur- 
nished such  Committee  desiring  to  go  before  the  Management. 

Article  11.  There  shall  be  no  discrimination  against  men  who  serve  on  the 
^Grievance  Committee,  or  any  man  who,  from  time  to  time,  is  sent  by  the 
Conmiittee  to  interview  the  officials  of  the  Company. 

Article  12.  No  man  shall  be  laid  off  any  hours  of  the  regular  time  to 
equalize  time  on  account  of  having  worked  overtime. 

(Signed)  Edward  Maue, 

Michael  Moran, 
David  Schoenlb, 
Leo  Neu. 

Approved : 

R.  S.  Miller,  for  N.  Y.  C.  &  St.  L.  R.  R 
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COAL  HAKDLEBB,   TBOT. 

[Terminating  strike  of  April  1-26,  1910.     Agreement  of  April  1,  1908-Aprll  1,  1910, 
was  printed  in  annual  report  for  1908,  p.  252.] 

Agreement  between  the  coal  merchants  of  Troy,  N.  Y.,  and  vicinity  and  the 
Coal  Handlers*  Union  of  Troy  and  vicinityy  comprising  Troy,  Cohoes, 
Watervliet,  Green  Island  and  Water  ford. 

Section  1.  It  is  agreed  to  employ  only  members  of  nbove  named  Coal 
Handlers'  Union.  When  services  of  extra  employees  'are  required,  preference 
shall  be  given  to  members  of  aforesaid  Coal  Handlers'  Union,  but  in  case  it 
is  necessary  to  engage  a  man  who  is  not  a  member  of  the  Union,  it  i«  under- 
stood he  is  to  be  allowed  to  finish  the  day's  work  if  his  services  are  required 
the  full   day. 

Section  2.  The  hours  of  work  shall  be  10  per  day,  viz.:  From  7  a.  m. 
until  6  P.  M.,  except  on  Saturdays,  when  it  shall  be  9  hours,  from  7  a.  h. 
until  5  P.  M.     Teamsters  are  to  report  on  scales  at  7  a.  m. 

Section  3.  The  wages  shall  be  at  the  rate  of  $14.00  per  week. 

Section  4.  There  shall  be  no  overtime  except  in  case  of  necessity.  If  any, 
it  shall  be  at  the  rate  of    50  cents  per  hour. 

Section  5.  Shoveling  coal  in  boat,  7  cents  per  ton  for  stove  and  larger 
sizes;  six  cents  per  ton  for  Chestnut  and  smaller  sizes. 

Section  6.  Wheelers  shall  receive  2  cents  per  ton  and  dumpers  shall  receive 
2  cents  per  ton. 

Section  7.  Engineers,  while  engaged  hoisting  coal,  shall  be  paid  at  the 
rate  of  $3.00  per  day. 

Section  8.  There  shall  be  no  work  performed  on  New  Year's  Day,  Fourth 
of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day  except  in  ease  of 
necessity.     If  any,  it  shall  be  at  the  rate  of  time  and  one-half. 

Section  9.  All  members  working  less  than  one-half  day  shall  be  paid  at 
the  regular  rate. 

Section  10.  Services  done  by  employees  in  the  interest  of  and  for  the  Union, 
shall  not  in  any  case  be  cause  for  discrimination  or  discharge;  nor  shall  the 
Coal  Handlers'  Union  discriminate  against  any  of  its  members  or  against  any 
coal  dealer  or  their  employees  on  account  of  handling  coal  during  the  period 
of  labor  suspension,  and  if  any  fines  have  been  imposed,  same  shall  be  revoked. 

Section  11.  Each  coal  yard  shall  be  entitled  to  employ  a  man  for  the 
position  of  foreman  or  superintendent,  who  shall  not  be  affiliated  with  any 
labor  organization. 

Section  12.  Should  any  difference  arise,  which  cannot  be  adjusted,  between 
the  employer  and  employee  during  the  continuation  of  this  agreement,  then 
the  controversy  shall  be  submitted  to  a  local  Board  of  Arbitration  consisting 
of  three  persons  —  one  to  be  appointed  by  the  Coal  Handlers'  Union,  one  by 
the  Coal  Dealers,  and  the  two  so  designated  to  select  the  third,  who  shall 
be  Chairman  of  the  Board.  The  decision  of  a  majority  of  said  Board  shall 
be  final  and  binding  on  both  parties.  Should  the  first  two  selected  fail  to 
,  agree  upon  the  third  member  within  five  days,  then  the  President  of  the 
Chamber  of  Commerce  of  Troy,  N.  Y.,  shall  designate  the  third  member. 
Decision  in  such  cases  to  be  rendered  within  ten  days. 

Section  13.  It  is  further  understood  that  if  any  disagreement  should  arise 
in  any  yard  between  the  employer  and  his  employee,  all  employees  shall  oon- 
tinue  to  work  until  the  matter  has  been  adjusted  by  the  Board  of  Arbitration. 
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Section  14.  It  is  hereby  agreed  by  the  Coal  Handlers'  Union  of  Troy,  N.  Y., 
and  vicinity  that  said  members  will  not  participate  in  any  sympathetic 
strike  while  this  agreement  is  in  force  without  the  full  written  authority 
of  the  President  of  the  Federation  of  Labor  of  this  vicinity. 

Section  15.  This  agreement  shall  take  effect  on  the  first  day  of  May,  1910, 
and  continue  in  force  for  3  years.  Should  either  party  desire  any  changes 
to  take  effect  May  1,  1913,  notice  of  the  proposed  changes  shall  be  given  in 
writing  not  later  than  December  1,  1912. 

Coal  Merchants  op  Tboy  and  Vicinity, 

(Signed)  Albert  L.  Brookeb,  President. 

John  H.  Tuppeb,  Secretary. 

Coal  Handlers'  Union  of  Troy  and  Vicinity. 

Jambs  Slattery,  President. 
Edward  Powers,  Secretary, 

Dated,  Troy,  N.  Y.,  this  27th  day  of  April,  1910. 

Witnessed  the  27th  day  of  April,  1910,  P.  J.  Downey,  State  Board  of 
Arbitration,  New  York  State. 


CONDUOTOBB    AND    TBAIKMEN,    BOSTON    ft    MAINE    BAILBOAD. 

[Agreement  of  March  1,  1907,  was  printed  In  annual  report  for  1907,  p.  383.] 

RULES  AND  RATES  OF  PAY  APPLICABLE  TO  MEN  IN  TRAIN  AND 
YARD  SERVICE.— IN  EFFECT  APRIL  17,  1910. 

General  Rules. 

1.  Men's  rights  will  be  confined  to  their  respective  Divisions.  If  it  is 
necessary  for  men  to  nin  on  two  or  more  Divisions,  the  runs  will  be  allotted 
fairly  between  the  Divisions  by  the  General  Superintendent.  Road  men  shall 
not  have  yard  rights. 

Promotions  will  be  governed  by  merit,  ability  and  seniority;  all  things 
being  equal,  preference  will  be  given  to  men  longest  in  the  service,  the 
Superintendent  to  be  judge  of  qualifications. 

Examinations. 
The  uniform  basis  for  examination  in  train  rules  will  be  continued.  Men 
not  examined  in  turn,  or  passing  examination  on  second  trial  given  at  their 
request,  which  must  be  made  in  writing,  within  six  months  after  failure  on 
first  trial,  will  hold  all  their  rights.  Men  failing  on  second  examination,  or 
twice  refusing,  in  writing,  to  take  examinations  for  promotion,  will  be  rele- 
gated to  the  foot  of  the  list  for  promotion. 

ROSTEB. 

a  roster  of  men  showing  their  rank  for  promotion  will  be  kept  at  a  place 
convenient  for  inspection. 

22 
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Bidding. 

2.  Vacancies  in  reg^ar  runs  will  be  bulletined,  showing  time  and  date, 
within  five  (5)  days  from  date  of  vacancy  on  all  the  bulletin  boards  of  the 
Division  or  section  on  which  vacancy  exists.  At  the  expiration  of  ten  (10) 
days  from  posting  of  bulletin,  the  vacancy  shall  be  filled  by  the  appointment 
of  the  bidder,  if  competent,  who  holds  senior  rank  in  that  class. 

Regular  runs  are  scheduled  trains,  and  extra  trains  which  have  run  from 
specified  terminals  regularly  more  than  sixty  (60)  days. 

Work  trains  will  be  advertised  as  regular  trains  after  having  run  con- 
tinuously for  six   (5)   months. 

Men  bidding  off  positions  will  not  be  allowed  to  bid  off  the  position  they 
left  until  it  has  once  been  filled  and  again  becomes  vacant. 

All  vacancies  other  than  regtilar  will  be  filled  for  seven  days  by  the  oldest 
available  unassigned  man.  Application  for  the  vacant  position  must  be 
made  in  writing  within  seven  days  from  date  of  vacancy,  and  the  assignment 
made  as  soon  as  possible  thereafter  to  the  oldest  unassigned  man  having 
made  application.  He  can  be  displaced  only  by  an  older  unassigned  man 
who  may  have  been  assigned  at  the  time  the  vacancy  occurred;  men  so 
displaced  will  have  the  same  rights  in  assigning  themselves.  However,  after 
a  man  holding  a  regular  run  has  been  off  duty  on  account  of  sickness  or 
other  causes  for  sixty  days,  his  job  will  be  bulletined  as  a  regular  run, 
subject  to  return  of  the  regular  man,  and  all  vacancies  caused  by  said  posting 
will  be  treated  in  like  manner.  If  regular  man  returns  all  men  affected  will 
revert  to  former  positions. 

When  more  than  one  vacancy  exists  at  the  same  time,  men  shall  have  the 
right  to  bid  on  all  such  vacancies,  stating  preference. 

Any  unassigned  qualified  man  failing  to  bid  for  a  vacancy  on  regular  run, 
or  refusing  an  assignment  to  the  permanent  or  temporary  duties  of  a  con- 
ductor, will  be  placed  on  the  roster  for  promotion  below  those  bidding  off 
such  vacancy  or  accepting  such  assignments.  Men  declining  assignments 
must  do  so  in  writing. 

Reduction  of  Fobce. 

3.  When  there  is  a  falling  off  in  business,  and  men  are  unable  to  make 
fair  wages,  the  forces  shall  be  reduced  in  the  inverse  order  to  which  they 
were  promoted. 

Tempobaby  Tbansfeb. 

4.  In  case  of  shortage  of  men  on  one  division,  and  a  surplus  on  another, 
the  surplus  men  may  be  transferred  temporarily,  to  avoid  hiring  new  men. 
Such  men,  when  transferred,  will  hold  their  rights  on*home  division,  providing 
they  return  within  six  (6)  months  from  date  of  such  transfer,  but  if  per- 
manently transferred,  they  shall  rank  as  new  men  from  date  of  transfer. 

Inexpebienced  Men. 

5.  Crews  will  not  be  required  to  work  with  more  than  one  inexperienced 
man. 

Discipline. 

6.  In  case  of  discipline,  right  of  appeal  will  be  granted  if  experienced 
within  ten   (10)   days  and  a  hearing  will  be  given  as  promptly  as  possible, 
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at  which  men  may  be  accompanied  by  feBow  employees  of  the  same  or 
superior  class. 

If  the  investigation  finds  the  accused  blameless  his  record  will  remain  as 
previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

Tbansportation  Househou)  Effects. 

7.  Men  required  to  transfer,  at  the  Railroad's  request,  shall  be  furnished 
transportation  for  family  and  household  goods  free  of  charge,  if  lawful. 

Leave  or  Absence. 

8.  Men  having  been  employed  for  a  period  of  one  year  may  be  given 
a  leave  of  absenoe  not  exceeding  six  (6)  months,  upon  request.  In  all 
cases  due  notice  shall  be  given,  in  order  that  their  places  may  be  filled. 

Employment  foe  Injured. 
0.    Efforts  will  be  made  to  furnish  employment  suitable  for  their  capacity 
to  men  who  have  been  injured  in  the  discharge  of  their  duties. 

Service  Letter. 

10.  Men  shall,  if  they  so  desire,  upon  leaving  the  service,  be  given  a 
letter  stating  the  nature  and  time  of  service  and  reason  for  leaving  the 
same.    Said  letter  to  be  given  within  ten  (10)  days. 

Pbopebty  Loss  or  Damaoe. 

11.  Men  will  not  be  required  to  pay  for  loss  of  or  damage  to  switch  keys, 
lanterns  or  other  railroad  property,  pxovided  such  loss  or  damage  is  reported 
in  writing,  and  satisfactorily  explained  to  the  proper  officer  within  twenty- 
four  (24)  hours  after  such  loss  or  damage  occurs^ 

Terminai.  or  Station  SwrrcHiNo. 

12.  Road  crews  will  not  be  required  to  do  switching  at  terminal  points, 
or  station  switching  where  yard  engines  are  stationed. 

Crews  required  to  do  station  switching  at  other  points  in  excess  of  thirty 
(30)  minutes  shall  be  paid  local  freight  rates. 

All  trains  at  initial  points  where  switching  engines  are  employed  will  be 
made  up  in  station  order  by  yard  crews,  so  far  as  practicable. 

At  other  stations  where  switching  engines  are  employed,  yard  crews  will, 
whenever  practicable,  assemble  and  place  cars  on  most  convenient  track 
available  for  road  trains  to  pick  up. 

Pat  While  Attendu^  Covet,  Etc. 

13.  Men  attending  court,  inquest  or  investigation,  examinations  for  color 
blindness,  and  after  first  examination  in  air-brake  car,  under  instructions  of 
an  officer  of  the  Company,  will  be  paid  the  same  amount  to  which  they  would 
have  been  entitled  had  they  remained  on  their  runs.  This  will  not  apply  to 
examination  for  promotion. 

If  on  lay-off  days,  men  will  receive  for  five  (5)  hours  or  less,  one-half 
day;  for  over  five  (6)  hours,  one  day. 
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If  away  from  home,  they  will  be  allowed,  in  addition,  their  legitimate 
expenses. 

Men  who  are  entitled  to  rest  shall  not  be  disturbed  by  call  for  the  purpose 
of  investigation  until  the  expiration  of  time  specified  for  rest,  except  in 
case  of  absolute  necessity. 

Pay  Foe  Outside  Service. 

14.  Men  called  upon  to  perform  duty  outside  of  their  regular  class  of 
service  will  be  paid  for  the  class  of  service  performed,  provided  that  the 
rate  of  pay  shall  in  no  case  be  less  than  they  would  have  received  had  they 
performed  their  regular  services;  it  being  imderstood  that  this  rule  applies 
where  men  are  called  upon  to  perform  duty  outside  of  train  service. 

Pat  Composite  Run. 

15.  Crews  handling  trains  made  up  of  passenger  equipment  one  way, 
and  freight  equipment  the  opposite,  on  a  continuous  round  trip,  will  be 
allowed  freight  rates. 

If  train  is  local  freight  one  way,  local  rates  will  be  paid  for  round  trip. 

Deadheading. 

16.  Men  deadheading  imder  orders  will  receive  one-half  mileage  on  pas- 
senger, and  full  mileage  on  freight  trains,  at  daily  rate.  They  will  not  re- 
ceive more  pay  for  deadheading  than  for  working.  They  will  receive  at  least 
one  day's  pay  if  no  other  duties  are  performed. 

Pilots. 

17.  Pilots  shall  receive  conductor's  rate  according  to  class  of  service, — 
freight  or  passenger. 

KBaUBABB. 

18.  Men  released  from  duty  between  terminal  stations  will  receive  pay 
for  ivXl  nm. 

Time  Not  Aixowed. 

19.  When  time  is  not  allowed,  according  to  the  slip,  men  shall  be  notified 
of  the  reason  of  disallowance. 

AOBEEMENT. 

20.  This  agreement  not  to  operate  to  reduce  any  rates  that  now  may  be 
higher  than  those  agreed  upon. 

Passenoeb  Seavioe. 

21.  Schedule  of  rates  of  pay: 

Conductors .0268  per  mile. 

Asst.  Conductors 0216  per  mile. 

Baggagemen 0166  per  mile. 

Brakemen •    .016    per  mile. 

Asst.  Conductors,  Baggagemen  and  Brakemen  will  purchase  uniforms  from 
the  Bailroad  at  cost  price. 
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Mileage  allowance  for  passenger  trainmen  for  each  day  used  will  be  as 
follows: 

Conductors  and  Asst.  Conductors  not  less  than ....  157  miles 

Baggagemen  not  less  than  177  miles 

Brakemen  not  less  than  170  miles 

Ten  hours  or  less  to  constitute  a  day's  work,  all  over  ten  hours  to  be 
paid  for  as  overtime  and  to  be  computed  from  the  time  the  men  are  re- 
quired to  report  for  duty  until  released  from  duty  at  the  end  of  the  run  at 
the  following  rates  per  hour: 

Conductors 42c 

Asst.  Conductors 33c 

Baggagemen 27c 

Flagmen  and  Brakemen •. 25c 

Reg\]lar  assigned  passenger  trainmen  who  are  ready  for  service  the  entire 
period  and  who  do  not  lay  off  of  their  own  accord  will  receive  the  following 
guarantee  for  each  28  days: 

Conductors $115.00 

Asst.  Conductors 92.00 

Baggagemen 69.00 

Brakemen 64.50 

Overtime  does  not  count  in  tiie  guarantee,  except  such  time  in  excess  of 
ten  hours,  as  is  made  in  regular  assignment. 

Less  than  thirty  minutes  not  to  be  counted,  thirty  minutes  and  less  than 
one  hour  thirty  minutes  to  be  counted  as  one  hour,  one  hour  and  thirty 
minutes  to  be  counted  as  two  hours,  and  so  on  thereafter.  This  carries 
with  it  the  same  idea  that  the  present  Boston  &  Main  schedule  carries 
both  overtime  and  mileage. 

Run  Limits. 

No  run  to  be  over  two  hundred  and  fifty  (250)  miles  in  length.  On 
other  than  one-way  runs,  men  will  be  returned  to  their  home  terminal  each 
night,  unless  schedule  mileage  to  be  made  is  in  excess  of  one  hundred  and 
sixty  (160)  miles.    No  one  to  be  given  over  two  terminal  points. 

22.  Reductions  in  crews  or  increases  in  mileage  in  passenger  service  from 
assignments  in  effect  November  1,  1909,  will  not  be  made  for  the  purpose 
of  offsetting  the  increases  in  wages. 

1.  The  company  can  add  new  trains  to  existing  runs. 

2.  Summer  business  will  be  considered  new  business.  The  company  will 
be  expected  to  use  approximately  the  same  number  of  crews  for  the  same 
mileage  the  coming  summer  as  last. 

3.  The  company  can  make  any  change  they  desire  in  the  runs  providing 
they  do  not  reduce  the  earnings  of  the  men  below  what  they  were  receiving 
on  old  schedule  or  change  their  home  terminal. 

4.  The  company  can  add  Sunday  work  to  any  man's  assignment. 

Promotion. 

23.  Promotion  will  be  made  in  passenger  service  from  brakeman  or 
haggageman  to  assistant  conductor  or  conductor. 


Digitized  by 


Google 


678  New  York  State  Depabtment  op  Labor. 

A  passenger  man  will  be  recognized  as  a  spare  conductor  when  lie  is  assigned 
duties  wholly  those  of  a  conductor;  as  a  regular  conductor  when  per- 
manently assigned  to  a  scheduled  train  running  the  entire  y«ar. 

Manning  Tbains. 

24.  The  number  of  men  assigned  to  passenger  trains  shall  be  governed 
by  the  following  conditions,  except  in  case  of  necessity:  Trains  of  fiye  (6) 
cars  or  more,  conductor,  baggageman,  and  not  less  than  two  (2)  forakemeii. 
Trains  of  more  than  two  (2)  and  less  than  five  (5)  cars,  conductor,  baggage- 
man and  not  less  than  one  brakeman.  At  least  one  brakeman  shall  be 
assigned  to  every  two  (2)  day  coaches  carrying  paseengers. 

Caixino. 

25.  Unless  otherwise  arranged,  passenger  men  will  be  called  at  least 
one  hour  before  leaving  time  between  the  hours  of  twelve  (12)  midnight 
and  six  (6)  A.  m. 

The  callers  will  be  provided  with  books,  in  which  men  called  will  sign 
their  names  and  the  time  called. 

6UKKER  Assignments. 

26.  At  least  two  weeks  previouB  to  summer  sdi^ule  going  into  effect, 
a  list  of  all  temporary  summer  passenger  runs  for  conductor,  or  assistant 
conductor,  affected  by  summer  schedule,  shall  be  posted  on  all  regulation 
bulletin  boards.  Application  will  be  received  from  men,  in  writing,  or  by 
personal  signature,  on  list  o<l  runs  provided  at  train  master's  office,  for 
a  period  of  four  (4)  days.  Assignments  to  be  made  at  onoe,  according  to 
seniority  and  ability. 

All  vacancies  occasioned  on  account  of  first  assignment,,  and  all  other 
positions  to  be  filled,  will  be  treated  in  a  like  manner,  after  which  all  re- 
maining vacancies  will  be  filled  by  personal  assignment  by  train  master,  in 
accordance  with  seniority  and  ability.  Men  holding  regular  runs,  which 
have  been  changed,  will  have  first  right  to  them  if  they  so  desire.  Men  will 
revert  to  former  runs  upon  winter  schedule  becoming  effective. 

DiSPLACiNo  Rights. 

27.  Wlhen  the  terminal  of  a  passenger  man  is  changed^  his  run  increased 
twenty  (20)  miles  or  more  over  the  maximum  day,  his  length  of  day  in- 
creased two  (2)  hours  or  more  over  the  maximum  day,  or  his  earnings  de- 
creased twenty  (20)  miles  or  more,  the  man  so  affected  will  have  first  right 
to  it,  or  may  within  ten  (10)  days  claim  run  held  by  his  junior  in  noik. 
The  man  so  displaced  will  have  the  same  right  in  regard  to  his  junior  in 
rank. 

When  a  mart's  run  is  abolished  he  will  have  the  right,  wfthin  ten  (1#) 
days  to  claim  run  held  by  his  junior  in  rank;  the  man  so  displaced  will 
have  same  right  in  r^ard  to  his  junior  in  rank. 

NOTE. —  It  being  imderstood  that  this  rule  applies  only  when  changed 
conditions  are  expected  to  continue  sixty  (60)  days  or  more,  and  in  no  way 
applies  to  Rule  No.  26. 
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HANinjifo  Drafts. 

28.  All  through  trains  in  Boston  terminal  will  be  taken  to  and  from 
station  and  yard  by  men  provided  for  that  purpose,  same  as  heretofore. 
This  will  also  include  the  heating  and  lighting  of  cars,  but  in  no  way 
changes  the  present  custom  at  other  terminals. 

Pay  fob  Composite  Sebvice. 

29.  Regular  conductors  doing  the  work  of  an  assistant  conductor  will 
receive  regular  conductor's  rate  of  pay  for  the  day. 

Assistant  conductors  doing  the  work  of  a  regular  conductor  a  part  of  the 
day  will  be  paid  regular  conductor's  rate  for  the  day. 

Brakemen  acting  as  baggagemen  a  part  of  the  day  will  be  paid  baggage- 
men's rate  for  the  day. 

Emeboenct  Sebvice. 

30.  Regular  men  in  case  of  emergency  called  for  service  before  and  in 
addition  to  their  regular  run  between  tripe  or  before  registering  off  duty, 
will  be  paid  regular  mileage  as  per  schedule,  at  the  following  guarantee 
from  the  Railroad: 

A«8't 

Conductors    Conductors    Baggagemen    Brakemen 

One  hour  or  less   $  .42            $  .33  $  .27  $  .25 

Over  one  hour,  and  five  hours 

or  less 2.10               1.65               1.35  1.26 

Over  five  hours 4.20               3.35               2.76  2.56 

Service  in  excess  of  one  hundred  miles  will  not  be  considered  emergency 
work  within  the  meaning  of  this  rule. 

Spabb  Men. 

31.  Spare  men  called  and  not  used  will  be  allowed  a  minimum  of  three 
(3)  hours;  if  held  over  three   (3)  hours,  and  not  exceeding  five   (6)  hours, 

one-half  day.    If  held  over  five   (5)  hours,  one  day;  but  if  sent  out  on  the 
road,  not  less  than  one  day  will  be  allowed. 

Pat  fob  Handling  Baggage. 

32.  Men  whose  hours  of  service  exceed  (10)  hours,  or  whose  mileage 
exceeds  one  hundred  and  twenty  (120)  miles,  if  required  to  assist  in 
handing  any  baggage  for  any  train  other  than  their  own,  will  be  paid  for 
the  actual  time  engaged  in  such  work,  at  one-tenth  of  the  regular  daily 
rate  per  hour;  minimum  allowance  to  be  one  hour  in  addition  to  their 
regular  daily  wage. 

Cleaning  Cabs,  Eto. 

33.  Generally  passenger  men  will  not  be  required  to  clean  cars,  couple  or 
uncouple  hose,  where  inspectors  or  car  cleaners  are  provided.  When  train- 
men ure  required  to  wash  ears,  overtime  rate  will  be  paid,  with  a  minimum 
allowance  of  one  hour  in  addition  to  their  regular  daily  rate. 
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Freight  Sebvice. 

34.    Rates  for  men  in  freight  serrice: 

Through  and  irreg:ular  freight  service  to  be  paid  for  as  follows: 

Conductors ,     .0363    per  mile 

Flagmen .02626  per  miU 

Brakemen 0242    per  mile 

Runs  of  100  miles  or  less,  either  straightway  or  turnaround  to  be  paid  for 
as  100  miles. 

Local  or  pick-up  freight  service  to  be  paid  as  follows: 

For  76  miles  Over  76  miles  Overtime 

or  less.  rate  per  addi-  per 

per  mile  tional  mile  hour 

Conductors .03975  .048  .48 

Flagmen 028  .036  .36 

Brakemen 027  .0346  .346 

75  miles  or  less  to  be  paid  for  as  lOO  miles. 

In  through  freight  service  100  miles  or  less,  and  local  freight  service  76 
miles  or  less,  and  in  all  freight  service  ten  hours  or  less,  will  constitute  a 
day's  work.    Overtime  will  be  paid  on  a  basis  of  speed  of  ten  milee  per  hour. 

The  working  time  of  men  to  begin  at  the  time  required  to  report  for  duty 
and  to  continue  until  released  from  duty  at  the  end  of  run. 

Overtime  to  be  paid  for  at  the  rate  of  10  miles  per  hour  for  the  class  of 
service  performed.  Less  than  30  minutes  not  to  be  counted,  30  minutes  and 
less  than  1  hour  30  minutes  to  be  counted  as  1  hour,  1  hour  and  30  minutes 
to  be  counted  as  2  hours,  and  so  on  thereafter. 

Work,  construction  or  wrecking,  trains  to  be  paid  through  freight  rates, 
100  miles  or  legs,  10  hours  or  less,  to  constitute  a  day's  work,  and  overtime 
pro  rata. 

The  same  increases  as  given  in  freight  service  to  be  also  given  in  mixed, 
mine  and  all  other  freight  service.  In  all  classes  of  freight,  mixed,  helper  and 
other  freight  service,  not  over  10  hours  will  be  required  for  a  day's  work. 
Overtime  after  10  hours  at  pro  rata  rates. 

The  increases  herein  requested  to  apply  to  all  rates  for  special  or  inciden- 
tal service  as  specified  in  the  schedule. 

In  all  freight  service  covered  by  this  rule  (No.  34)  it  is  understood  that 
miles  or  hours  will  be  paid  when  both  exceed  what  constitutes  a  day's 
work,  whichever  gives  the  man  the  more. 

Example:     A  run  of  126  miles  in  12  hours  would  be  paid  for  as  125  miles. 

"Thbough  Local"  Rate. 

Twenty-five  (25)  miles  will  be  added  to  the  miles  allowed  for  the  run 
made  by  through  freight  crews,  making  more  than  five  (5)  stops  to  take  on 
or  set  out  cars,  unloading  or  loading  freight  at  more  than  three  (3)  stops, 
consuming  more  than  thirty  (30)  minutes  icing  cars,  making  more  than  ten 
(10)  switches,  exclusive  of  the  necessary  switching  on  account  of  placing 
airbrake  oars  to  handle  train. 

NOTK — A  switch  is  defined  as  follows:  The  setting  off  of  cars  from  two 
places  in  train  or  taking  on  a  car  or  cars  not  ahead  on  one  track. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.        681 

Promotion. 

35.  Promotion  in  freight  service  will  be  from  brakeman  or  flagman  to 
conductor. 

A  freight  man  will  be  recognized  as  a  conductor  from  date  of  passing  ex- 
amination for  promotion,  but  will  hold  rights  as  a  brakemen  until  assigned 
duties  wholly  those  of  a  conductor. 

Displacing  Rights. 

36.  When  a  man's  terminal  is  changed,  or  a  round- trip  run  changes,  so 
that  the  run  does  not  return  to  its  initial  point  every  day,  or  the  leaving 
time  of  tlie  initial  train  is  changed  three  (3)  hours  or  more,  or  the  initial 
train  taken  off  or  abolished,  or  the  initial  run  extended  fifteen  (15)  miles 
or  more,  or  a  scheduled  train  is  placed  in  the  pooled  run,  the  men  so  affected 
will  have  first  right  to  it,  or  may  within  ten  (10)  days,  claim  run  held  by 
their  junior  in  rank.  Men  so  displaced  shall  have  the  same  right  in  regard 
to  their  juniors  in  rank. 

Handling  of  Cabooses. 

37.  Caboose  tracks  will  be  provided  at  terminal  points  where  practicable, 
and  no  switching  will  be  done  with  cabooses. 

Other  cars  will  not  be  placed  on  caboose  tracks. 

Following  Reguiab  Cabs. 

38.  Men  on  pooled  runs  shall  be  ere  wed  up  following  regular  cars,  so  far 
as  volume  of  traffic  will  admit. 

Calling. 

39.  Unless  otherwise  arranged,  freight  men  living  within  one  miie  of  the 
yard  office,  or  other  designated  point  at  a  district  terminal,  where  callers  are 
provided,  will  be  called  for  trains  leaving  between  the  hours  of  11  P.  m.  and 
7  A.  M.,  as  nearly  as  practicable,  one  hour  and  thirty  minutes  before  the  time 
required  to  report  for  duty. 

The  callers  will  be  provided  with  books,  in  which  men  called  will  sign  their 
names  and  the  time  called. 

Local  Defined. 

40.  Local  freight  rate  to  apply  only  to  trains  so  scheduled,  pick  up  and 
drop  trains,  mixed  trains,  and  trains  doing  practically  the  same  class  and 
amount  of  work. 

Emergency  Sebvice. 

41.  In  case  of  emergency  and  a  regular  man  is  called  upon  to  do  extra 
work  between  his  regular  laid-out  day's  trip,  or  before  registering  off  duty, 
he  will  be  allowed  ten  (10)  miles,  for  less  than  ten  (10)  miles,  or  less 
than  one  hour;  fifty  (50)  miles  for  ten  (10)  miles  or  over,  up  to  fifty 
(60)  miles,  or  one  hour  or  over  up  to  five  (5)  hours;  for  all  over  fifty  (50) 
miles  or  five  ( 5 )  hours,  he  will  be  paid  as  per  article  in  schedule  covering 
classification  of  pay. 
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It  is  understood  that  this  will  cover  emergency  work  en  route,  the  time 
consumed  to  be  deducted  from  the  overtime  made  outside  of  scheduled  or 
assigned  run. 

Callss}  it>E  Extra.  Sebvioe. 

42.  A  regular  man  called  after  registering  off,  or  during  his  lay-off,  to  do 
extra  work,  will  be  allowed  one  (1)  day  for  one  hundred  (100)  miles  or 
less,  or  ten   (10)   hours  or  less,  as  per  class  of  service  performed. 

Regular  men  will  not  be  called  upon  to  do  extra  or  emergency  work  when 
extra  men  are  available. 

PA.Y  When  Called  foe  Teain. 

43.  Freight  men  called  for  trains  that  do  not  go  out  will  be  allowed 
three  (3)  hours.  If  held  up  to  five  (5)  hours,  half  a  day's  pay  and  stand 
first  out.  If  held  longer  than  five  (o)  hours,  one  day's  pay  will  be  allowed, 
and  stand  behind  other  men  at  that  point.  When  a  man  signs  the  caller's 
book  for  a  subsequent  train,  he  will  be  released  from  the  first  train,  but  if 
obliged  to  go  out  on  the  road,  not  less  than  one  day's  pay  will  be  allowed. 

Held  at  Otheb  Than  Home  Tebminal. 

44.  Freight  men  receiving  a  day's  pay  in  one  direction,  if  held  at  other 
than  home  terminal,  will  be  paid  at  through  freight  rates  after  ten  (10) 
hours.  This  will  not  apply  to  men  whose  runs  are  scheduled  for  a  lay-over 
of  more  than  ten  hours. 

Doubling  Hills. 
46.    Men  doubling  hills,  or  obliged  to  follow  the  engine,  in  going  for  water 
or  coal,  or  any  conditions  beyond  their  control,  will  be  allowed  mileage  in 
addition  to  trip. 

Double  Heading. 

46.  A  double-header  is  a  train  where  an  extra  engine  is  attached  for  the 
purpose  of  hauling  tonnage  in  excess  of  the  rating  of  the  larger  engine  on 
the  train,  over  the  minimum  grades  covered  by  the  trip,  or  where  two  (2) 
engines  are  coupled  together  over  ten  (10)  miles,  for  the  purpose  of  hauling 
tonnage  in  excess  of  the  rating-  of  the  larger  engine. 

When  oars  are  picked  up  or  set  out  by  double-headed  trains,  local  rates 
will  be  paid.  This  will  not  apply  at  points  where  regular  helpers  are 
stationed. 

It  will  not  be  the  practice  to  double-head  local  freights.  Note. —  It  being 
Understood  that  this  will  not  apply  to  the  setting  out  of  cars  with  hot  boxes, 
or  crippled  cars  other  than  those  caused  by  defective  draft  gear. 

Note. —  The  B.  k  M.  agrees  to  go  into  joint  conference  with  other  roads  on 
the  double-heading  proposition,  if  such  conference  can  be  brought  about,  and 
the  B.  &.  M.  to  propose  to  other  roads  that  the  matter  be  taken  up  in  joint 
conference  for  all  roads  alike. 

No  part  or  article  of  this  agreement  will  be  so  construed  as  to  annul  or 
change  the  meaning  of  any  part  or  article.  Officers  in  charge  of  men  will  be 
so  instructed  that  there  will  be  a  uniform  understanding  as  to  its  intent  and 
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application,  and  no  departure  from  its  terms  will  be  made  by  either  party 
thareto,  exoept  after  thirty  days'  notice  to  other  parties  thereto. 

Signed.    For  the  Railroad: 
C.  E.  Lee, 

General  Superintendent, 
For  the  Conductors: 
L.  £.  Sheppabd, 

Senior  Vice-President, 

T.  J.  HOIXOE^N, 

Vice-chairman, 
C.  E.  Bbown, 

Secretary, 
For  the  Trainmen: 
G.  H.  Sines, 

Vice-President, 
W.  T.  Dohebtt, 

Chairman, 
M.  E.  Welch, 

Secretary, 

YARD  SERVICE. 
47.     Three  groups  of  yards  to  be  established  as  follows,  carrying  rates 
per  hour  specified: 

Group  1  Group  2  Group  3 

Days.    Nights.    Days.    Nights.    Days.    Nights. 

Conductors 34  36  3a  So  32  34 

Brakemen 31  33  30  32  20  31 

Ayer,  Bellows  Falls,  Boaibn,  Concord,  N.  H.,  E.  Deerfield,  Fitchburg,  Green- 
field, Holyoke,  Lawrence,  Lowell,  Lynn,  Manchester,  N.  H..  Berlin,  Deering 
Junction,  Dover,  Gardner,  Haverhill,  Keene,  North  Adams,  Portsmouth. 
Rochester,  Waltham,  West  Lebanon,  Amesbury,  Biddeford,  Chelsea,  Glouces- 
ter, Lakeport,  Lyndonville,  Newburyport,  North  Woodstock,  Plymouth,  Read- 
ing, White  River  Junction,  Mechanicville,  Nashua,  Newport,  Vt.,  Northamp- 
ton. Portland,  Rotterdam  Junction,  Salem,  Springfield,  Troy,  Woodsville, 
Worcester,  Williamston,  Wobum. 

Special  rates,  Conductors,  Berlin  $4  days  $3.75  nights;  Lyndonville  $3.75 
days,  Wobum  $4. 

Time  for  men  shall  begin  when  required  for  duty  and  cease  when  excused 
from  duty. 

In  yards,  ten  (10)  hours  shall  constitute  a  day's  work;  for  any  service 
less  than  five  (5)  hours  a  minimum  allowance  of  five  (5)  hours  shall  be 
allowed;  and  for  five   (5)  hours  or  over,  one  day,  exclusive  of  meal  hours. 

Ovebtime. 
Overtime  shall  begin  after  the  expiration  of  ten  (10)  hours;  to  be  com- 
pensated at  one-tenth  the  daily  rate  per  hour.  Less  than  30  minutes  will 
not  be  counted;  30  minutes  and  less  than  1  hour  30  minutes  to  be  counted 
as  1  hour;  1  hour  and  30  minutes  to  be  counted  as  2  hours.  If  held  over 
12  hours  and  30  minutes,  minimum  allowance  will  be  paid. 
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Should  the  N.  Y.,  N.  H.  &  »H.  adopt  higher  rates,  we  will  then  apply  those 
rates  to  the  first  group  of  10  hour  yards;  the  second  group  to  receive  1  cent 
less  per  hour;  and  the  third  group  i  cent  less  than  the  second  group. 

Rights  of  Men. 

48.  The  rights  of  yard  men  will  be  confined  to  their  respective  yards, 
except  where  yards  are  abolished.  Yard  men  so  affected  will  take  senior 
rights  on  the  extra  list  in  other  yards  on  that  division.  Yard  men  will 
not  have  road  rights. 

A  roster  of  men,  showing  their  rank  for  promotion,  will  be  kept  at  a 
place  convenient  for  inspection. 

PBOMonoN.  • 

49.  Line  of  promotion  in  yard  service  will  be  from  brakeman  to  conductor. 
The  most  capable,  competent  senior  yard  conductor  shall  be  selected  tor 
position  of  assistant  yard  master.  Temporary  vacancies  shall  be  filled  in 
keeping  with  the  above. 

Promotions  will  be  governed  by  merit,  ability  and  seniority;  all  thmgs 
being  equal,  preference  in  promotion  will  be  given  to  the  men  longest  m 
the  service.    The  Superintendent  will  be  the  judge  of  the  qualifications. 

Men  will  be  promoted  in  turn. 

Any  man  failing  to  bid  for  the  position  of  a  conductor  on  a  regular  job, 
or  refusing  an  assignment  to  the  duties  of  a  conductor,  will  be  placed  below 
the  successful  bidder,  or  the  man  accepting  such  assignment. 

BiDDmo. 

60.  All  permanent  vacancies  in  yard  service  will  be  bulletined  within 
five  (5)  days  from  the  date  of  vacancy  on  the  bulletin  board  of  that  yard 
where  vacancies  exist.  At  the  expiration  of  ten  (10)  days  from  posting  of 
bulletins,  the  vacancy  shall  be  filled  by  the  appointment  of  the  bidder,  if 
competent,  who  holds  senior  rank  in  that  class. 

All  vacancies  other  than  regular  will  be  filled  for  seven  (7)  days  by  the 
oldest  available  unassigned  man.  Application  for  the  vacant  position  must 
be  made  in  writing  within  seven  (7)  days  from  date  of  the  vacancy,  and 
the  assignment  made  as  soon  as  possible  thereafter  to  the  oldest  unassigned 
man  having  made  application.  He  can  be  displaced  only  by  an  older  im- 
assigned  man  who  may  have  been  assigned  at  the  time  the  vacancy  occurred; 
men  so  displaced  will  have  same  rights  in  assigning  themselves.  However, 
after  a  man  holding  a  regular  position  has  been  off  duty  on  account  of 
sickness  or  other  causes  for  sixty  (60)  days,  his  job  will  be  bulletined  as 
a  regular  position,  subject  to  return  of  the  regular  man,  and  all  vacancies 
caused  by  said  posting  will  be  treated  in  like  manner.  If  regular  man 
returns  all  men  affected  will  revert  to  former  positions. 

Switchers  after  being  on  continuously  for  thirty  (30)  days  will  be  con- 
sidered permanent,  and  will  be  advertised  as  such.  This  will  also  apply  to 
advertising  work  trains  on  the  Terminal  Division. 

Men  bidding  off  positions  will  not  be  allowed  to  bid  off  the  position  they 
left  until  it  has  once  been  filled  and  again  becomes  vacant. 

When  more  than  one  vacancy  exists  at  the  same  time,  men  shall  have  the 
right  to  bid  on  all  such  vacancies,  stating  preference. 
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Displacing  Rights. 
When  the  'time  of  a  regular  job  has  been  changed  two  ( 2 )  hours  or  more 
for  more  than  seven  (7)  consecutive  days,  the  men  aflfected  will  have  first 
right  to  it,  or  may  within  ten  days  take  job  held  by  their  juniors  in  rank. 
When  a  regular  job  has  been  taken  off  they  may,  within  ten  days,  take  any 
place  held  by  their  juniors  in  rank.  Men  displaced  will  have  same  right  in 
regard  to  their  juniors  in  rank. 

Yabd  Men  Doing  Road  Work. 

51.  Yard  men  required  to  run  trains  on  the  road,  signing  orders  or  making 
out  reports,  will  be  paid  through-freight  rates  for  the  day.  If  local  work 
ifl  done,  as  provided  by  local  rule,  then  local  rates  will  be  paid.  If  yard 
rate  is  more  than  road  rate,  then  yard  rate  will  be  paid.  Ten  (10)  hours 
will  constitute  a  day's  work. 

Pat  When  Attending  Coubt,  Etc. 

52.  Men  attending  court,  inquest  or  investigation,  examination  for  color 
blindness,  and  after  first  examination  in  air-brake  car,  imder  instructions 
of  an  oflScer  of  the  Company,  will  be  paid  the  same  amount  to  which  they 
would  have  been  entitled  to  had  they  remained  on  their  job.  This  will  not 
apply  to  examination  for  promotion. 

If  on  lay-oflf  days,  men  will  receive  for  five  (5)  hours  or  less,  one-half  day; 
for  over  five   (5)   hours,  one  day. 

If  away  from  home  they  will  be  allowed,  in  addition,  their  legitimate  ex- 
penses. 

Men  who  are  entitled  to  rest  shall  not  be  disturbed  by  call  for  the  purpose 
of  investigation  until  the  expiration  of  time  specified  for  rest,  except  in 
case  of  absolute  necessity. 

Men  Called  Not  Used. 

53.  Yard  men  called  for  service  and  not  required  to  work  will  be  allowed 
a  minimum  of  three  (3)  hours'  pay.  Over  three  (3)  hours,  and  not 
exceeding  five  (5)  hours,  one-half  day's  pay.  Over  five  (5)  hours,  one  day's 
pay  will  be  allowed. 

Pay  for  Composite  Work. 

54.  Where  a  brakeman  is  used  as  a  conductor  a  part  of  the  day,  he  will 
be  paid  conductor's  rate  for  the  day. 

Night  Work  Defined. 

55.  Men  working  between  the  hours  of  6:00  p.  m.  and  6:00  a.  m.,  four  (4) 
hours  or  more,  will  be  paid  night  rates. 

Meal  Hour. 

56.  One  hour  will  be  allowed  for  meals,  between  the  fourth  and  one-half 
and  sixth  and  one-half  hour  from  time  of  reporting  for  work;  if  necessary 
to  work  during  the  time  specified,  thirty  <^)  minutes  will  be  allowed  for 
mealB,  and  one  ( 1 )  hour  additional  pay. 
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Pay  fob  Outsii>e  Sebtice. 

57.  Men  called  upon  to  perform  duty  outside  of  their  class  of  service 
will  be  paid  for  the  class  of  service  performed,  provided  that  the  rate  of 
pay  shall  in  no  case  be  less  than  they  would  have  received  had  they  performed 
their  regular  service;  it  being  understood  that  this  rule  applies  where  men 
are  called  upon  to  perform  duty  outside  of  yard  service. 

Time  Not  Aixowed. 

58.  When  time  is  not  allowed,  according  to  the  slip,  men  shall  be  notified 
of  the  reason  of  disallowance. 

Reduction  of  Force. 

59.  When  there  is  a  falling  off  in  business,  and  men  are  unable  to  make 
fair  wages,  the  force  shall  be  reduced  in  the  inverse  order  to  which  they 
were  promoted. 

Tempobabt  Tbansfeb. 

60.  In  case  of  a  shortage  of  men  in  one  yard  and  a  surplus  in  another, 
the  surplus  men  may  be  transferred  temporarily,  to  avoid  hiring  new  men. 
Such  men,  when  transferred,  will  hold  their  rights  in  home  yard,  providing 
they  return  within  six  (6)  months  from  date  of  such  transfer;  but  if 
permanently  transferred,  they  shall  rank  as  new  men  from  date  of  transfer. 

Discipune. 

61.  In  case  of  discipline,  right  of  appeal  will  be  granted,  if  exercised 
within  ten  (10)  days,  and  a  hearing  will  be  given  as  promptly  as  possible, 
at  which  men  may  be  accompanied  by  fellow  employees  of  the  same  or.  su- 
perior class.  If  investigations  find  the  accused  blameless,  his  record  will 
remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

Pbopebtt  Loss  or  Damage. 

62.  Men  will  not  be  required  to  pay  for  loss  of  or  damage  to  switch  keys, 
lanterns,  or  other  railroad  property,  provided  such  loss  or  damage  is  reported 
in  writing,  and  satisfactorily  explained  to  the  pr<^per  official  wiiiiin  twenty- 
four   (24)    hours  after  such  loss  or  damage  occurs. 

Spare  Men. 

63.  When  regular  assigned  yard  men  lay  off",  their  places  will  be  filled  by 
available  spare  men. 

Inexperienced  Men. 

64.  Crews  will  not  be  required  to  work  with  more  than  one  inexperienced 
man. 

Kequibed  to  Double. 

65.  Yard  men  will  not  be  required  to  double  when  it  is  possible  to  secure 
spare  men,  unless  they  do  so  voluntarily. 

Footboards  and  Handholds. 

66.  Xo  engine  will  be  worked  in  any  yard  service  more  than  two  days  in 
succession  without  being  equipped  with  footboards  and  handholds,  and  will  • 
then  be  used  only  during  daylight  hours. 
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Shiftino  on  Trestles,  Etc. 

67.  All  temporary  coal  tracks,  trestle  and  repair  tracks,  will  be  shifted 
during  daylight  hours,  when  possible. 

CouFLiNo  Hose. 

68.  Yard  men  shall  not  be  required  to  couple  or  uncouple  air  hose  where 
inspectors  are  available. 

Tbanspobtation,  Household  Eitects. 

69.  Men  required  to  transfer,  at  the  Railroad's  request,  shall  be  furnished 
transportation  for  family  and  household  goods  free  of  charge,  if  lawful. 

Leave  of  Absence. 

70.  Men  having  been  employed  for  a  period  of  one  year  may  be  given  leave 
of  absence  not  exceeding  six  (6)  months  upon  request.  In  all  cases  due 
notice  shall  be  given,  in  order  that  their  places  may  be  filled. 

Employment  of  Injubed. 

71.  Efforts  will  be  made  to  furnish  employment  suitable  for  their  capacity 
to  men  who  are  injured  in  the  discharge  of  their  duties. 

Seevice  Letteb. 

72.  Men  shall,  if  they  so  desire,  upon  leaving  the  service,  be  given  a  letter 
stating  the  nature  and  time  of  service  and  reason  for  leaving  the  same.  Said 
letter  to  be  given  within  ten  (10)  days. 

No  part  or  article  of  this  agreement  will  be  so  construed  as  to  annul  or 
change  the  meaning  of  any  part  or  article.  Offficers  in  charge  of  men  will 
be  so  instructed  that  there  will  be  a  uniform  understanding  as  to  its  intent 
and  application,  and  no  departure  from  its  terms  will  be  made  by  either 
party  thereto  except  after  thirty  days  notice  to  other  parties  thereto. 
Signed,  For  the  Railroad: 

C.  £.  Lee, 

OenercU  Superintendent, 
For  the  Yardmen: 

G.  H.  Sines, 

Vice-PreMent. 

W.   T.   DOHEBTT, 

Chairman, 
M.  E.  Welch, 

Secretary, 

Application  of  Houbs  of  Sebvicb  Law. 

(a)  Employees  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  can  not  be  completed  within  the  lawful  time,  and  not  then  until 
after  the  expiration  of  14  hours  on  duty  under  the  Federal  Law  or  within 
2  hours  of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 

Example:  If  the  Company  ties  up  a  crew  between  terminals  for  any  reason 
under  14  hours  continuous  time  would  apply  under  the  schedule  for  all  the 
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time  tied  up.  If  tied  betweeu  14  hours  and  16  hours,  will  be  considered  as 
having  been  tied  up  under  the  application  of  this  16  hour  law,  and  8  hours 
or  10  hours  as  may  be  required  will  be  deducted. 

(b)  If  employees  in  train  service  are  tied  up  in  a  less  number  of  hours 
than  provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having 
been  tied  up  under  the  law,  and  their  service  will  be  paid  for  under  the 
provisions  of  this  schedule. 

{Note.)  Where  the  crew  is  cut  out  by  the  Railroad  for  rest  if  on  duty 
more  than  14,  but  less  than  16,  hours,  the  8  hour  rest  period  governs  and  pay 
begins  at  the  expiration  of  the  8  hour  period.  If  on  duty  16  hours  and  tied 
up  for  rest  the  10  hour  period  governs  and  pay  will  be  resumed  at  the  end 
of  the  10  hour  period. 

(c)  When  employees  in  train  service  are  tied  up  between  terminals  under 
the  law,  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any 
»tj ember  of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any 
member  of  the  crew,  either  8  or  10  hours,  shall  be  the  period  of  rest  for  the 
entire  crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  14  hours  by  an  engineer 
and  firemen  who  have  been  on  duty  16  hours.  They  are  required  to  take  10 
hours  rest.  Tlie  pay  of  the  train  crew  begins  at  the  expiration  of  8  hours 
and  of  the  engine  crew  at  the  expiration  of  10  hours. 

(Note.)  (Question:  "If  part  of  a  crew  has  been  in  service  sufficiently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law,  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time, 
would  all  members  of  the  crew  be  paid  under  the  schedule  and  independent 
of  these  rules?"  Answer:  "Yes."  Nate:  This  decision  given  by  General 
Managers*  Committee,  Chicago,  in  April,  1008,  at  the  first  settlement  of  the 
question. ) 

(d)  Continuous  trip  will  cover  the  movement  straightaway  or  turn-around, 
from  initial  points  to  the  destination  train  is  making  for  when  required  to 
tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released 
for  rest,  a  new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Employees  in  train  service  tied  up  under  the  law  will  be  paid  con- 
tinuous time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point. 
When  they  resume  duty  on  a  continuous  trip  they  will  be  paid  miles  or 
hours,  whichever  is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point 
or  to  the  terminal.  It  is  understood  that  this  article  does  not  permit  con- 
ductors and  trainmen  to  run  through  terminals  unless  such  practice  is  per- 
mitted under  the  schedule. 

Example:  The  introduction  of  this  law  does  not  set  aside  the  schedule  as  to 
their  terminal  rights;  in  other  words,  a  crew  goes  14  hours  and  makes  140 
miles.  They  are  25  miles  from  the  terminal  they  were  making  for  at  the 
time  they  were  tied  up.  At  the  end  of  eight  hours  their  rest  period  is  up  and 
they  proceed  and  run  25  miles ;  if  they  make  it  in  2  hours  they  get  26  miles, 
if  they  make  it  in  3  hours,  they  get  30  miles  instead  of  a  minimum  day. 

(f)  Employees  in  train  service  tied  up  for  rest  under  the  law  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  or  caboose,  will 
be  paid  therefor  as  per  section  (e),  the  same  at  if  they  had  run  the  train  to 
8U0h  terminal. 
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Example:  Tbey  have  tied  up  for  rest  and  sleeping  in  caboose.  Another  train 
comes  along,  takes  train,  caboose  and  everything,  into  the  terminal.  These 
men  are  taking  rest,  probably,  but  they  get  just  what  they  would  have  received 
had  they  hauled  train  in,  receiving  miles  or  hours,  whichever  is  the  greater. 

(g)  Employees  in  train  service  tied  up  in  obedience  to  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  other  duties  during  the 
time  tied  up. 

(h)  Yardmen  required  to  work  16  hours  will  resume  work  when  their 
rest  period  is  up  under  the  Federal  Law,  and  then  be  permitted  to  work 
10  hours  or  paid  therefor. 

Example:  Yardmen  cannot  be  tied  up  for  rest  in  14  hours.  Sixteen  hours 
applicable  to  yardmen  only.  In  other  words,  if  a  man  works  16  hours  he 
must  be  relieved  to  get  10  hours'  rest. 

If  a  man  goes  to  work  at  7:00  A.  m.,  and  works  16  hours  or  up  to  11:00 
p.  M.,  10  hours  off  duty  will  make  it  9:00  A.  M.,  at  which  time  he  can  be  used 
on  the  regular  trick  and  paid  for  10  hours,  or  he  can  be  used  10  hours  from 
0:00  A.  M.  and  paid  for  10  hours. 

CONDUCTORS   AND    TRAINMEN.    BITFFALO,    ROCHESTER    ft   PITTSBUROK 

RAILWAY. 

[Agreement  of  March  1,  1907,  was  printed  In  annual  report  for  1907,  p.  394.1 

Rules  and  rates  of  pay  for  the  government  of  employes  in  train  and  yard 

service,  effective  June  Ist,  1910. 

Abticlb  I. 
The   following   rates   of   pay    and   general    rules    will    apply    alike   to   all 
territory  covered  by   this  agreement.     The  term   "trainmen"   used   in  this 
agreement  applies  to  conductors,  flagmen,  brakemen  and  yardmen. 

Article  II. 
The  pay  in  passenger-train  service  on  steam  or  electric  trains  to  be: 

Conductor    2 .  68c    per  mile. 

Flagman    1 .  625c  per  mile. 

Brakeman   1 .  50c    per  mile. 

Abticlb  III. 
A  minimum  days  pay  in  passenger-train  service  on  steam  or  electric  trains 
to  be: 

Conductor  $4 .20  per  day. 

Flagman    2 .  65  per  day. 

Brakeman  2.65  per  day. 

exclusive  of  overtime;  and  that  regular  assigned  passenger-train  employes 
who  are  ready  for  service  the  entire  month  and  who  do  not  lay  off  on  their 
own  accord,  shall  receive  the  following  minimum  sums,  exclusive  of  overtime, 
for  the  calendar  month: 

Conductor   $125 .00  per  month. 

Flagman    72 .  50  per  month. 

Brakeman   70 .  00  per  month. 
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When  only  one  trainman  is  employed  on  a  passenger  train,  he  will  receive 
flagman's  pay. 

Exception  A,  to  Article  III. 

Oyertime  made  by  trainmen  who  make  less  than  twenty-seyen  days  in 
regular  assignment  will  be  counted  toward  making  the  monthly  guarantee. 

Exception  B,  to  Article  III. 

The  regularly  assigned  crew  on  the  Springville-Buffalo  run  may  be  used 
in  emergency  passenger  service  without  additional  compensation. 

Exception  C,  to  Article  III. 

Regularly  assigned  passenger  trainmen  called  for  service  before,  and  in 
addition  to,  their  regular  run,  between  trips  or  before  registering  off  duty, 
will  be  paid  as  follows: 

Ck>n-  Flag-         Brake- 

duotor. 


One  hour  or  less $0.42      $0.24      $0.24 

Over  one  hour,  and  five  hours  or  less 2. 10        1 .20        1 .20 

Over  five  hours 4.20        2.65        2.56 

Service  in  excess  of  one  hundred  miles  will  not  be  considered  as  emergency 
work  within  the  meaning  of  this  rule. 

Abhoub  IV. 
Passenger- train  employes  on  short  turn-around  runs,  no  single  trip  of 
which  exceeds  eighty  miles,  including  suburban  service,  shall  be  paid  overtime 
for  all  time  actually  on  duty  or  held  for  duty  in  excess  of  eight  hours 
(computed  on  each  run  from  time  required  to  report  for  duty  to  end  of  that 
run)  within  twelve  consecutive  hours;  and  also  for  all  time  in  excess  of 
twelve  consecutive  hours  computed  continuously  from  time  first  required  to 
report  to  final  release  at  end  of  last  run.  All  other  passenger- train  employes 
shall  be  paid  for  overtime  on  basis  of  twenty  miles  per  hour,  computed  from 
time  required  to  report  for  duty  until  released,  and  separately  for  each  part 
of  round-trip  runs.  Overtime  in  passenger-train  service  shall  be  computed 
for  each  employe  on  the  basis  of  actual  overtime  worked  or  held  for  duty, 
and  at  the  following  rates: 

Conductor 42c  per  hour. 

Flagman 24c  per  hour. 

Brakeman 24c  per  hpur. 

Abticle  V. 
It  is  understood  that  reduction  in  crews  or  increase  of  mileage  in  passenger- 
train  service  shall  not  be  made  for  the  purpose  of  offsetting  these  increases 
in  wages.  This,  however,  is  not  to  be  understood  as  preventing  readjustment 
of  runs  in  short  tum-arounds  and  suburban  service  that  are  paid  under 
minimum  rates,  for  the  purpose  of  avoiding  payment  of  excess  mileage  or 
overtime  that  would  accrue  under  these  rules,  without  reducing  the  number 
of  crews. 

AxncLB  VI. 
In  all  through  and  irregular  freight  service  the  standard  rates  of  pay  shall 
be: 

Conductor 3.63c    per  mile 

Flagman 2.525c  per  mile 

Brakeman 2.42c    per  mile 
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Ruos  of  less  than  one  hundred  miles  shall  be  paid  as  one  hundred  miles, 
but  representatlTes  of  the  company  and  employees  may  ugree  upon  certain 
instances  in  which  an  individual  employee  or  a  crew  not  having  made  one 
hundred  miles  may  make  two  or  more  a^ort  runs  in  continuous  service  with- 
out being  entitled  to  one  hundred  miles  for  each  such  trip. 
►     Es^ception  D,  to  Article  VI. 

Crews  in  all  freight  service  may  be  assigned  to  turn-around  service  out  of 
terminals  regardless  of  the  first-in  first-out  rule,  until  one  hundred  miles  or 
ten  hours  have  been  made. 
Exception  £,  to  Article  VI. 

Round  trip  Buffalo-East  Salamanca  when  made  on  continuous  time  basis 
will  pay  for  the  miles  made: 

Conductor $4.50 

Flagman 3.20 

Brakeman 2.90 

overtime  on  ten-mile  per  hour  basis. 

Helvetia,  Iselin,  Lucerne,  Vintondale  and  mine-run  trains  of  similar  class, 
shall  be  paid  on  through-freight  rate  basis. 

Abticle  VII. 
In  all  local  freight,  pickup-and-drop  service,  men  shall  be  paid  as  follows: 

Conductor $3 .  975  per  day 

Flagman 2.80    per  day 

Brakeman 2.70    per  day 

Mileage  in  excess  of  one  hundred  miles  in  any  day  shall  be  paid  for  in  ad- 
dition, pro  rata.  When  three  crews  are  used  on  local  freights  and  paid  for 
lay-over  day,  overtime  will  be  paid  after  fifteen  hours. 

LeRoy  run,  Warsaw  run,  Rochester-LeRoy,  DuBois-Curwensville,  and  East 
Salamanca-Freeman  runs,  shall  be  paid  local  freight  rate. 

Article  VIII. 

Through  freight  crews  required  to  pick  up  or  set  off  cars,  load  or  unload 
freight  at  more  than  four  points  on  any  division,  shall  receive  local  freight 
rates. 

Note. —  It  is  to  be  understood  that  setting  off  cars  that  are  unsafe  to  run 
will  not  be  considered  a  stop  under  this  rule. 

Abticu:  IX. 
In  all  freight  and  mixed  train  service,  including  mine  run  and  pusher  or 
helper  service,  one  hundred  miles  or  less,  ten  hours  or  less,  shall  constitute  a 
day's  work;  that  on  runs  of  one  hundred  miles  or  less  overtime  shall  be  paid 
for  in  excess  of  ten  hours.  On  runs  of  over  one  hundred  miles,  overtime  shall 
be  paid  for  that  time  used  in  excess  of  the  time  necessary  to  complete  the 
trip  at  an  average  speed  of  ten  miles  per  hour.  The  working  time  of  men 
shall  begin  at  the  time  they  are  required  to  report  for  duty,  and  do  so  report, 
and  shall  continue  until  they  are  relieved  from  duty  at  end  of  run.  Overtime 
shall  be  computed  for  each  employee  on  the  basis  of  actual  overtime  worked 
or  held  for  duty,  and  to  be  paid  for  at  rate  of  ten  miles  per  hour  for  the 
class  of  service  performed. 
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Abtiolb  X. 
In  work,  construction  and  wrecking  train  service,  men  shall  be  paid  through 
freight  rates,  one  hundred  miles  or  less,  ten  hours  or  less,  shall  constitute  a 
day's  work;  overtime  computed  for  each  employee  on  the  basis  of  actual  over- 
time worked  or  held  for  duty  pro  rata. 

4 

Abtioo:  XI. 
When  any  work  or  wreck  train  service  is  performed  by  any  train  on  the 
road,  the  trainmen  of  such  train  shall  receive,  in  addition  to  pay  for  trip, 
overtime  for  the  number  of  hours  engaged  in  such  service;  time  gained  under 
this  rule  will  be  deducted  from  any  overtime  made  on  same  trip. 

Abticle  XII. 
CJonductor,  flagman  and  three  brakemen  will  be  allowed  on  all  regular  local 
freight  crews. 

Abticle  XIII. 

The  6uperintendent  will  assign  a  sufficient  number  of  men  to  each  work 
and  wreck  train  to  properly  protect  and  perform  the  work  of  the  train,  it 
being  understood  that  a  conductor  will  not  be  required  to  work  at  aAy  time 
without  the  assistance  of  a  brakeman. 

Abucle  XIV. 
Pilots  in  road  service  shall  receive  road  conductors  pay;  pilots  in  yard  ser- 
vice shall  receive  yard  conductors  pay. 

Abticuc  XV. 
Trainmen   deadheading   under   orders  on   freight  trains   will    receive   full 
freight  rates,  and  on  passenger  trains  one-half  their  regular  rate.    Trainmen 
running  with  light  engine  or  with  engine  and  caboose,  shall  be  paid  through 
freight  rates. 

Abticle  XVI. 
Trainmen  attending  court  or  other  business  on  behalf  of  the  company  will 
be  allowed  full  time  and  reasonable  expenses. 

Abticle  XVII. 

Trainmen  on  regular  run  will  be  at  liberty  on  arrival  at  either  terminal 
point.  If  held  in  readiness  for  service  on  Sunday  or  any  other  day  and  not 
used,  they  will  be  allowed  one  day's  pay  for  each  ten  hours  or  fraction  thereof. 

Abticle  XVin. 

1.  Callers  will  be  employed  at  all  points  where  it  is  customary  to  call  crews. 

2.  When  trainmen  are  called  by  telephone  outside  of  calling  limits,  trainmen 
will  be  held  responsible. 

3.  When  trainmen  are  called  for  duty  and  not  used  on  account  of  train 
being  annulled,  or  for  any  other  cause,  they  shall  receive  five  hours  pay  at 
overtime  rates  for  five  hours  or  less,  and  stand  first  out;  for  more  than  five 
hours  and  less  than  ten  hours,  they  shall  receive  ten  hours  pay  at  overtime 
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rates  and  stand  last  out.    This  will  include  crews  for  regular  runs  who  are 
not  called  and  not  notified. 

Abticle  XIX. 
All  crews  not  assigned  to  regular  runs  will  be  run  first  in,  first  out,  on 
their  respective  divisions,  except  as  per  Article  VI,  exception  D. 

Article  XX. 
Trainmen  will  be  notified  in  writing  when  time  is  not  allowed  as  per  time 
slip,  and  reason  for  non-allowance  given. 

Abticle  XXI. 
Freight  crews  will  not  be  held  over  on  account  of  their  conductor  being 
held  off  for  any  cause. 

Article  XXII. 
Letters  of  recommendation  shall  be  filed  in  duplicate  with  personal  records 
of  trainmen,  and  original  will  be  returned  after  entering  the  service. 

Article  XXIII. 
So  far  as  practicable  trainmen  will  be.  run  so  as  to  give  them  their  lay  over 
at  the  terminal  at  which  they  reside. 

Article  XXIV. 
Trainmen  will  not  be  required  to  sand  or  coal  engines  at  terminals  or  inter- 
mediate points  where  hostlers  are  employed,  except  in  emergency.     Whenever 
they  are  required  to  shovel  coal  on  engine  they  will  be  allowed  one  hour's  pay. 
Trainmen  will  not  be  required  to  shovel  down  coal  for  fireman. 

Article  XXV. 

Air  hose  shall  be  coupled  and  air  tested  at  terminals  where  car  inspectors 
are  on  duty.  This  rule  does  not  relieve  trainmen  from  satisfying  themselves 
that  the  air  is  in  working  order  before  departure  of  train. 

Article  XXVI. 

When  runs  are  established  over  more  than  one  division,  each  division  shall 
furnish  its  proportion  of  crews,  these  crews  to  be  based  on  track  percentage. 

Article  XXVII. 

When  new  territory  is  acquired,  employes  on  the  division  from  which  the 
territory  branches  will  be  given  preference  of  positions.  Trainmen  employed 
by  contractors  hold  no  rights  in  the  company's  service;  if  assigned  by  the 
company  to  contractor's  service  they  shall  retain  their  original  rights. 

Article  XXVIII. 
In  employing  trainmen,  preference  will  be  given  to  experienced  men,  so  far 
as  practicable.    Each  conductor  will  at  all  times  be  provided  with  at  least 
one  experienced  man,  and  on  divisions  where  there  are  three  men  assigned 
to  each  crew  at  least  two  of  them  will  be  experienced  men. 
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A»ncLB  XXIX. 
Trainmen  held  off  for  investigation  shall  receive  a  prompt,  fair  and  im- 
partial hearing,  and  will  be  advised  as  soon  as  possible  the  result  of  the  in- 
vestigation, and  if  found  blameless  shall  receive  actual  time  for  time  lost. 
No  discipline,  by  record  or  otherwise,  will  be  imposed  until  after  a  thorough 
investigation  is  held.  They  may  bring  into  the  hearing  any  employes  of  the 
company  who  may  have  a  knowledge  of  the  case  under  consideration,  and  may 
be  assisted  by  any  employe  of  their  choice.  The  hearing  shall  be  held  by  the 
Superintendent  or  Trainmaster,  or  both,  with  a  representative  of  the  motive 
power  department  whenever  the  motive  power  department  is  interested  in 
hearing  it.  Any  employe  who  is  dissatisfied  with  the  decision  of  his  superior 
officers  will  have  the  right  to  appeal  within  thirty  days  to  the  General  Super- 
intendent, such  appeal  to  be  in  writing. 

Article  XXX. 
If  business  falls  off,  the  number  of  men  in  the  service  vnll  be  reduced  ban- 
ning with  t^e  youngest  man,  regardless  of  bulletined  runs.    Trainmen  reduced 
under  this  rule  retain  their  seniority.    The  reduction  of  men  will  be  made 
through  the  officials,  conductor's  and  trainmen's  committee. 

Abticlb  XXXI. 
A  trainman  leaving  the  service  of  his  own  accord  forfeits  his  seniority.  A 
trainman  may  be  given  a  leave  of  absence  for  six  months,  and  at  the  end  of 
that  time  will,  upon  makisg  application  to  his  superior  officers,  resume  his 
employment  without  losing  his  seniority;  leave  of  absence  may  be  cancelled 
when  trainmen  is  needed  in  the  service. 

Abticle  XXXII. 
When  trainmen  are  required  to  attend  switches,  watch  crossing  or  do  any 
other  work  outside  of  their  assigned  work,  they  shall  receive  their  regular  pay. 

Abticle  XXXIII. 
Trainmen  required  to  learn  foreign  territory,  or  qualify  on  same,  will  be 
paid  san\,e  as  they  would  have  earned  on  their  regularly  assigned  runs. 

Abticle  XXXIV. 
Caboose  tracks  will  be  provided  at  terminal  points  where  practicable,  and 
no  switching  will  be  done  with  cabooses.    Other  cars  wiU  not  be  placed  on 
caboose  tracks  when  it  is  possible  to  avoid  it. 

Abticle  XXXV. 
Seniority  Rules, 
Trainmen  will  be  governed  by  seniority  with  respect  to  the  following  rules: 
1.  Trainmen  will  be  classed  as  Brakemen,  Flagmen,  Freight  Conductors  and 
Passenger  Conductors  and  their  rank  in  any  class  shall  commence  with  the 
date  of  their  last  satisfactory  examination,  and  employment  in  that  daas  on 
the  division  employed. 
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2.  When  his  qualifications  are  satisfactory,  the  trainman  ranking  highest 
in  his  class  shall  be  promoted  to  the  next  higher  class  when  desired  by  him 
and  men  are  wanted  in  that  class. 

3.  Should  a  trainman  with  a  r^ular  position  in  the  last  class  promoted  to, 
refuse  promotion  to  the  next  higher  class,  or  accept  a  r^ular  position  in  a 
lower  class,  his  promotion  shall  rest  at  that  point  until  such  time  as  he  desires 
to  proceed  in  the  line  of  promotion,  in  which  case  he  may  proceed  with  full 
rights  and  follow  those  who  have  passed  that  point. 

4.  The  trainman  oldest  in  rank  shall  have  the  preference  of  all  regular 
positions  in  his  class,  and  shall  be  considered  in  the  class  below  until  entitled 
to  a  regular  position  in  the  class  promoted  ta  Under  this  rule  trainmen  will  be 
allowed  to  select  but  one  position  each  year,  except  to  fill  regular  vacancies 
or  take  newly  established  runs;  also  when  displaced  by  men  older  in  rank 
or  their  jobs  abolished,  in  which  event  they  may  select  any  position  held  by 
men  younger  in  rank. 

5.  Should  two  or  more  trainmen  be  promoted  to  the  same  class  on  the  same 
date,  the  oldest  man  in  the  class  promoted  from  shall  be  the  older  in  the 
class  promoted  to. 

6.  There  shall  be  a  stated  number  of  the  oldest  extra  conductors  set  aside  to 
do  all  the  extra  freight  running.  No  more  men  will  be  set  aside  for  this 
service  than,  in  the  judgment  of  the  Superintendent,  will  be  able  to  make  at 
least  twenty-six  days  per  month.  Under  this  rule  the  company  does  not 
agree  to  pay  twenty-six  days  when  less  time  is  made. 

7.  The  extra  freight  conductors  that  are  set  aside  to  do  all  extra  freight 
running  will  be  considered  as  regular  freight  conductors. 

8.  The  oldest  extra  trainman  shall  have  preference  of  all  extra  work  in 
their  respective  classes,  except  where  men  do  not  lay  off  for  more  than  ten 
days;  when  the  oldest  extra  man  is  not  available  the  extra  man  who  catches 
the  run  shall  hold  it,  provided  the  vacancy  does  not  exist  for  a  period  exceed- 
ing ten  days.  This  does  not  affect  conductors  set  aside  to  do  extra  running, 
who  will  run  first  in  first  out. 

9.  Passenger  trainmen  will  be  eligible  to  become  freight  conductors,  pro- 
vided they  shall  have  served  at  least  two  years  in  freight  train  service  on  their 
own  division,  three  months  of  which  shall  be  immediately  preceding  their 
examination. 

10.  New  runs  and  vacancies,  imless  assigned  to  the  oldest  trainman,  flag- 
man or  conductor,  will  be  bulletined  for  ten  days  before  being  filled. 

11.  In  the  line  of  promotion  four  trainmen  will  be  promoted  from  the 
ranks  of  trainmen  according  to  age  on  their  respective  divisions  and  their 
ability  to  assume  the  duties  of  conductor,  and  for  every  four  trainmen  pro- 
moted, one  conductor  may  be  appointed  or  hired,  such  appointed  or  hired  con- 
ductor to  have  had  at  least  one  year's  experience  on  steam  service  railway 
as  conductor,  and  shall  be  required  to  pass  the  regular  examination,  men 
in  the  service  to  be  given  preference. 

12.  When  a  trainman  leaves  the  road  service  to  enter  the  yard  service,  he 
shall  forfeit  all  rights  in  road  service,  unless  the  job  shall  be  abolished,  in 
which  event  he  shall  return  to  road  service  with  full  road  rights  less  the 
time  he  was  in  yard  service.  Should  a  trainman  for  any  other  cause  leave 
yard  service,  he  shall  be  considered  as  not  holding  any  road  right*. 

13.  In  case  of  a  shortage  of  men  on  one  part  of  the  road,  and  a  surplus 
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on  another  part,  the  surplus  men  may  be  transferred  temporarily  to  avoid 
hiring  men,  and  such  men  will  not  lose  their  rank  on  that  part  of  the  road 
from  which  they  were  transferred.  A  man  going  from  one  division  to  another 
at  his  own  request  shall  be  considered  as  a  new  man  on  the  division  to  which 
he  goes,  and  he  shall  lose  his  rank  on  the  division  which  he  leaves. 

14.  Should  it  be  established  by  competent  authority  that  an  employe  in 
any  of  the  classes  covered  by  this  schedule  is  physically  unable  to  accept 
promotion  to  a  position  in  a  higher  class,  to  which  he  is  entitled  by  right,  he 
shall  be  exempt  from  being  displaced  from  the  position  which  he  is  physically 
able  to  fill. 

15.  Conductors  and  trainmen  promoted  to  official  positions  will  retain  their 
seniority. 

Abticlb  XXXVI. 

Application  of  Hours-of-Service  Law, 

(a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  fourteen  hours  on  duty  under  the  federal  law,  or  within  two 
hours  of  the  time  limit  provided  by  state  law,  if  state  laws  govern. 

Example. —  If  the  company  ties  up  a  crew  between  terminals  for  any  reason 
under  fourteen  hours  continuous  time  ^ill  apply  under  the  schedule  for  all 
the  time  tied  up.  If  tied  up  between  fourteen  hours  and  sixteen  hours,  will 
be  considered  as  having  been  tied  up  under  the  application  of  this  sixteen- 
hour  law,  and  eight  hours  or  ten  hours,  as  may  be  required,  will  be  deducted. 

(b)  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours  than 
provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having 
been  tied  up  under  the  law  and  their  service  will  be  paid  for  under  the  pro- 
visions of  this  schedule. 

Note, — ^Where  the  crew  is  cut  out  by  the  railroad  for  rest  if  on  duty  more 
than  fourteen  hours,  but  less  than  sixteen  hours,  the  eight-hour  rest  period 
governs  and  pay  begins  at  the  expiration  of  the  eight-hour  period.  If  on  duty 
sixteen  hours  and  tied  up  for  rest  the  ten-hour  period  governs,  and  pay  will 
be  resumed  at  the  end  of  ten  hours. 

(c)  When  employes  in  train  service  are  tied  up  between  terminals  under  the 
law,  they  shall  again  be  considered  on  duty  and  under  pay  inunediately  upon 
the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any  member 
of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any  member 
of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period  of  rest  for  the  entire 
crew. 

Example, — ^A  train  crew  is  tied  up  at  the  end  of  fourteen  hours  by  an 
engineer  and  fireman  who  have  been  on  duty  sixteen  hours.  They  are  required 
to  take  ten  hours  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of 
eight  hours  and  of  the  engine  crew  at  the*  expiration  of  ten  hours. 

Note, —  (Question:  If  part  of  a  crew  has  been  in  service  sufficiently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law,  and  the  remaining 
members  of  the  crew  have  not'  been  in  service  a  sufficient  length  of  time, 
would  all  members  of  the  crew  be  paid  under  the  schedxile  and  independent 
of  these  rules?    Answer;    Yes.) 

Note, —  This  decision  given  by  General  Managers'  Committee,  Chicago, 
April,  1908,  at  first  settlement  of  ihe  question. 
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(d)  Continuous  trip  will  cover  the  movement  straight  away  or  turn-around, 
from  initial  point  to  the  destination  train  is  making  for  when  required  to 
tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released 
for  rest,  a  new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Employes  in  train  service  tied  up  under  the  law  will  be  paid  con- 
tinuous time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point. 
When  they  resume  duty  on  a  continuous  trip  they  will  be  paid  miles  or 
hours,  whichever  is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point 
or  to  the  terminal.  It  is  understood  that  this  article  does  not  permit  the 
conductors  and  trainmen  to  run  through  terminals  unless  such  practice  is 
permitted  under  the  schedule. 

Example. —  The  introduction  of  this  law  does  not  set  aside  the  schedule 
as  to  their  terminal  rights;  in  other  words,  a  crew  goes  fourteen  hours  and 
makes  140  miles.  They  are  twenty-five  miles  from  the  terminal  they  were 
making  for  at  the  time  they  were  tied  up.  At  the  end  of  eight  hours  their 
rest  period  is  up  and  they  proceed  and  run  twenty-five  miles;  if  they  make  it 
in  two  hours  they  get  twenty-five  miles,  if  they  make  it  in  three  hours  they 
get  thirty  miles  instead  of  a  minimum  day. 

(f)  Employes  in  train  service  tied  up  for  rest  under  the  law  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  or  caboose, 
will  be  paid  therefor  as  per  section  (e)  the  same  as  if  they  had  run  the 
train  to  such  terminal. 

Example. —  They  have  tied  up  for  rest  and  sleeping  in  caboose.  Another 
train  comes  along  and  takes  train,  caboose  and  everything  into  terminal.  These 
men  are  taking  rest,  probably,  but  they  get  just  what  they  would  have  received 
liad  they  hauled  the  train  in,  receiving  miles  or  hours,  whichever  is  the  greater. 

(g)  Employes  in  train  service  tied  up  in  obedience  to  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  other  duties  during  time 
tied  up. 

(h)  Yardmen  required  to  work  sixteen  hours  will  resume  work  when  their 
rest  period  is  up  under  the  federal  law,  and  then  be  permitted  to  work  ten 
hours  or  paid  therefor. 

Eapa»npie.— 'Yardmen  cannot  be  tied  up  for  rest  in  fourteen  hours.  Sixteen 
hours  applicable  to  yardmen  only;  in  other  words,  if  a  man  works  sixteen 
hours  he  must  be  relieved  to  get  ten  hours  rest.  If  a  man  goes  to  work  at 
7:00  A.  M.  and  works  sixteen  hours,  or  up  to  11:00  p.  M.,  ten  hours  off  duty 
will  make  it  0:00  A.  m:,  at  which  time  he  can  be  used  on  the  regular  trip 
and  paid  for  ten  hours,  or  he  can  be  used  ten  hours  from  9:00  A.  M.  and  paid 
for  ten  hours. 

Abticlb  XXXVII. 
Yard  Service  Rules  and  Rates  of  Pay. 

The  rules  in  conductors'  and  trainmen's  schedule  shall  govern  yardmen  where 
they  apply.  The  rights  of  yardmen  will  be  confined  to  their  respective  yards. 
Promotion  and  the  rights  to  preferred  runs  shall  be  according  to  seniority. 
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Yards  \vill  be  divided  into  three  groups. 

'        '       i~''^Ml  Foreman  Helpers 

„    ^  ,  ,  Day        Night  Day        Night 

Rochester  S '7«-        »»«•        «<«•        36c. 

East  Salamanea  1 
DuBois  I 

Punxsutawney      \ ^''        ^^'        ^^'        ^' 

New  Castle  J 

All  other  yards 35c.        37c        32c.        34c. 

In  all  yards  ten  hours  or  less  shall  constitute  a  day's  work,  orertinie  o(nn- 
puted  for  each  employe  on  basis  of  actual  overtime  worked  or  held  for  duty 
pro  rata. 

RULB  1. 

The  pay  of  yardmen  shall  continue  until  they  reach  the  point  at  which  they 
started  work. 

RULB  2. 

Yardmen  shall  be  allowed  one  hour  for  meals  between  the  hours  of  11:30 
A.  M.  and  1:00  P.  M.,  and  between  the  hours  of  11:30  P.  H.  and  1:00  A.  M., 
but  if  required  to  work  the  meal  hour,  or  any  part  thereof,  they  will  be  paid 
for  the  hour  in  addition  to  the  minimum  day  and  be  allowed  thirty  minutes 
under  pay  for  meals. 

RULB  3. 
Yardmen  will  not  be  required  to  work  longer  than  six  hours  without  being 
allowed  thirty  minutes  for  lunch. 

RULB  4. 
Yardmen   assigned  to  other  than   their   regular  duties  will  be  paid  the 
regular  yard  rate. 

RULB  5. 
Where  conditions  will  permit,  the  established  time  for  day  and  night  yard- 
men to  start  work  shall  be  7:00  A.  M.  and  7:00  p.  m.,  respectively.     Crews 
started  at  other  times  than  between  6:00  and  0:00  A.  M.  will  be  paid  night 
rates. 

RULB  6. 
All  crews  shall  consist  of  not  less  than  one  foreman  and  two  helpers. 

RULB  7. 
A  roster  shall  be  posted  in  convenient  place  in  the  office  of  General  Yard- 
master,  which  will  contain  a  correct  list  of  all  the  yardmen  and  their  age  in 
service,  the  roster  to  be  revised  semi-annually. 

Ruia  8. 
Yardmen  required  to  work  sixteen  hours  will  resume  work  when  their  rest 
period  is  up  under  the  federal  law,  and  then  be  permitted  to  work  ten  hours 
or  paid  therefor. 
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RULB  9. 

All  engines  assigned  to  switching  service  shall  be  equipped  with  headlights, 
footboards  and  proper  grab  irons  at  both  ends. 

Any  engine  temporarily  assigned  to  switching  sendee  shall  be  so  equi|iped 
at  the  first  opportunity  if  such  engine  is  to  be  continued  in  that  senrioe  more 
than  one  tridc.  The  use  of  unequipped  engines  shall  not  be  prolonged  by  the 
substitution  of  one  engine  for  another.  This  provision,  however,  shall  not 
apply  to  engines  exclusively  used  in  transfer  service. 

RVUB  10. 

Yardmen  will  not  be  required  to  chain  up  cars  or  couple  air  hose  in  yards 
or  on  repair  tracks  where  car  repairers  or  inspectors  are  available. 

Rtjub  11. 

In  the  appointment  of  assistant  yardmasters,  the  oldest  qualified  yardmen 
shall  be  considered. 

It  is  expected  that  every  official,  as  well  as  the  employes  affected,  will  see 
that  this  agreement  is  faithfully  carried  out. 

T.  F.  Bbennan, 
General  Superintendent, 
Rochester,  N.  Y.,  May  26,  1910. 

COHDtrOTOBS,    T&AnmH    AKD    TABDXEV,    OXIIT&AL    VEW    SVCHLASD 

&AILWAT. 

Rates  of  pay  and  regiUationa  affecting  conductors,  trainmen  and  yardmen  on 
and  after  May  15,  1910,  superseding  all  previous  rules  and  regulations 
inconsistent  therexcith, 

SCHEDULE  OF  RATES  OF  PAY. 

Passe!7geb  Service. 

1.  Conductors 0268  per  mile. 

Baggagemen 0156  per  mile. 

Brakemen 015  per  mile. 

For  example: 

.At  rate  per  mile  named,  157  miles  for  the  conductor  would  be  $4.20;  177 
miles  for  the  baggageman  would  be  $2.75 ;  170  miles  for  the  brakeman  would 
be  $2.55. 

2.  Regular  assigned  passenger  trainmen  who  are  ready  for  service  the  entire 
period  and  who  do  not  lay  off  of  their  own  accord  will  receive  the  following 
guarantee  for  each  28  days. 

Conductors $116  00 

Baggagemen 69  00 

Brakemen 64  60 

Overtime  does  not  count  in  the  guarantee  except  such  time  in  excess  of  ten 
(10)  hours  as  is  made  in  regular  assignment. 
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3.  Mileage  allowalice  for  passenger  trainmen  for  each  day  used  will  be  as 
follows: 

Conductors,  not  lesa  than 157  miles. 

Baggagemen,  not  less  than 177  miles. 

Brakemen,  not  less  than 170  miles. 

Example:  Ck>nductors  who  run  less  than  157  miles  will  get  that  much 
mileage  allowance  per  day,  or  $4.20  at  the  mileage  rate.  Ten  hours  or  less 
to  constitute  a  day's  work. 

All  over  ten  (10)  hours  to  be  paid  for  as  overtime  and  to  be  computed 
from  the  schedule  leaving  time  of  train  until  relieved  from  duty  at  the  end 
of  the  run,  at  the  following  rates  per  hour: 

Conductor 42  cents. 

Baggageman 27  cents. 

Brakemen 25  cents. 

It  is  agreed  that  effective  January  1,  1911,  time  of  Conductors  and  Train- 
men will  apply  from  time  they  are  required  to  report  for  duty  until  relieved 
from  duty  at  the  end  of  the  run. 

Less  than  30  minutes  not  to  be  counted,  30  minutes  and  less  than  1  hour 
30  minutes  to  be  counted  as  one  hour,  1  hour  30  minutes  to  be  counted  as 
2  hours,  and  so  on  thereafter. 

Example:  If  conductor  makes  120  miles  in  11  hours  he  would  be  paid  $4.20 
plus  42  cents,  or  $4.62  in  all. 

Note:    Reporting  time  to  be  30  minutes  before  the  schedule  leaving  time. 

Note:  Runs  between  171  and  180  miles,  baggagenan  will  be  paid  $2.80. 
Runs  between  171  and  173  miles,  brakeman  will  be  paid  $2.60. 

4.  Train  service  Rhinecliff  Branch  between  Rhinecliff  and  Millerton,  and 
Springfield  Branch  between  Springfield  and  Hartford  to  be  paid  on  basis  of 
through  freight  rates. 

Passenqeb  Service  Rules. 

5.  Crews  of  all  runs  will  report  thirty  (30)  minutes  before  the  scheduled 
leaving  time  of  the  initial  train  of  their  run. 

If  required  for  service  more  than  thirty  minutes  and  less  than  two  hours 
before  the  scheduled  leaving  time  of  their  initial  train,  they  will  be  paid 
on  the  hourly  basis,  sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour. 

If  required  for  service  less  than  five  (5)  hours,  and  more  than  two  (2)  hours 
before  their  regular  run,  or  run  less  than  one-half  (^)  the  number  of  miles 
which  constitutes  a  day's  work,  they  will  receive  one-half  (i)  day's  pay; 
if  required  more  than  five  (6)  hours  or  nm  more  than  one-half  (i)  the  miles 
which  constitutes  a  day's  work  they  will  receive  not  less  than  one  day's  pay. 

If  required  for  extra  service  between  the  hours  of  their  regular  day's  run, 
they  will  bo  paid  one-tenth  (1-10)  of  the  daily  rate,  per  hour,  while  engaged 
in  such  service;  miles  not  to  be  computed  in  this  extra  service. 

Men  called  for  additional  service  after  completing  their  day's  run  will  be 
paid  not  less  than  one  (1)  day's  pay. 

However,  if  they  were  notified  that  they  will  be  required  for  extra  service 
before  leaving  the  company's  premises  and  they  work  less  than  one-half  (%) 
the  number  of  hours  or  miles  which  constitutes  a  day's  work,  they  will  be 
paid  not  less  than  one-half  (})  day. 
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When  the  service  performed  is  more  than  one-half  (i)  the  hours  or  miles 
which  constitutes  a  day,  they  will  be  paid  not  less  than. one  (1)  day.  Time 
for  this  extra  service  to  commence  at  the  completion  of  the  day's  work. 

6.  Regular  men  deadheading  by  order  of  the  company  will  receive  one-half 
(i)  mileage  on  passenger  and  full  mileage  on  freight  trains  at  daily  rate. 

They  will  not  receive  more  pay  for  deadheading  than  for  working.  They 
will  receive  at  least  one  day's  pay,  if  no  other  duties  are  performed. 

Spare  men  deadheading  by  order  of  the  company  will  be  paid  regular  rates 
for  deadheading  except  when  deadheading  to  relieve  a  man,  in  which  case 
no  allowance  will  be  made. 

A  spare  man  is  a  man  who  has  not  a  regular  job  of  any  kind. 

7.  Trainmen  flagging  light  engines  will  be  paid  through  freight  flagman's 
rate  for  such  service. 

8.  Passenger  crews  will  not  be  required  to  do  freight  work  at  points  covered 
by  freight  trains  unless  such  work  is  a  part  of  the  scheduled  run.  If  such 
work  is  a  part  of  the  scheduled  run,  men  will  be  paid  through  or  local  freight 
rates  unless  passenger  rates  are  greater,  in  which  case  passenger  rates  will 
be  paid.    This  does  not  apply  to  Springfield  and  Rhinecliff  Branch  runs. 

9.  Runs  for  regular  passenger  crews  are  to  be  laid  out  so  that  they  can 
return  to  their  home  terminal  at  the  completion  of  their  day's  work,  except 
in  the  case  of  absolute  necessity  and  except  on  one  way  runs. 

10.  Reductions  in  crews  or  increases  in  mileage  in  passenger  service  from 
assignments  in  effect  November  1,  1909,  will  not  be  made  for  the  purpose  of 
olf -set ting  these  increases  in  wages. 

11.  Passenger  crews  required  to  do  switching  other  than  their  own  trains, 
will  be  paid  on  hourly  basis;  minimum  allowance  to  be  one  (1)  hour. 

Passenger  crews  will  b^  allowed  overtime,  when  required  to  make  up  their 
own  trains  at  points  where  switch  engines  are  maintained;  minimum  one  (1) 
hour. 

SCHEDITLE  OF  RaTES  OF  PAY. 

Freight  Service, 

12.  Through  and  irregular  freight  service  to  be  paid  for  as  follows: 

Conductors 0363  per  mile. 

Flagmen 02526  per  mile. 

Brakemen  . 0242  per  mile. 

Runs  of  100  miles  or  less,  either  straightaway  or  turn-around,  to  be  paid 
for  as  100  miles. 

13.  Local  or  pick-up  freight  service  to  be  paid  for  as  follows: 

Conductors 03975  per  mile. 

Flagmen 028      per  mile. 

Brakemien 027      per  mile. 

100  miles  or  less  to  be  paid  for  as  100  miles. 

14.  In  all  freight  service  100  miles  or  less,  10  hours  or  less,  will  constitute 
a  day's  work,  overtime  after  ten  hours.  On  runs  of  over  100  miles  overtime 
will  be  paid  on  a  basis  of  speed  of  10  miles  per  hour. 

15.  The  time  for  all  conductors  and  trainmen  shall  commence  at  the  time 
they  are  required  to  report  for  duty,  and  will  end  at  the  time  they  are  relieved 
from  duty  or  train  put  away. 


Digitized  by 


Google 


702  !N^£w  YoBK  State  Depabtmsnt  ov  Labob. 

16.  Overtime  to  be  paid  for  at  the  rate  of  ten  miles  per  hour  for  the  class 
of  service  performed.  Less  than  30  minutes  not  to  be  counted,  30  minutes  and 
less  than  1  hour  30  minutes  to  be  counted  as  1  hour,  1  hour  30  minutes  to 
hf)  counted  as  2  hours,  and  so  on  thereafter. 

17.  Work,  construction  or  wrecking  trains  to  be  paid  through  freight  rates, 
100  miles  or  less,  ten  hours  or  less,  to  constitute  a  day's  work,  and  overtime 
pro  rata. 

18.  Ihe  same  increases  as  given  in  freight  service  to  be  also  given  in  mixed 
and  all  other  freight  service.  In  all  classes  of  freight,  mixed,  helper  and 
other  freight  service  not  over  ten  hours  will  be  required  for  a  day's  work. 
Overtime  after  tai  hours  at  pro  rata  rates. 

19.  Note:  In  all  freight  service  covered  by  Rules  12,  13,  14,  15,  16,  17,  18, 
it  is  understood  that  miles  or  hours  will  be  paid  when  both  exceed  what 
constitutes  a  day's  work,  whichever  gives  the  man  the  most. 

Example:  A  run  of  12d  miles  in  12  hours  would  be  paid  for  as  125  miles. 

20.  Crews  engaged  in  snow  plow  service  will  be  paid  through  freight  rates. 

21.  Men  called  for  additional  service  after  completing  a  day's  run,  will 
be  paid  not  less  than  one  day's  pay.  However,  if  they  are  notified  that  they 
will  be  required  for  extra  service  before  leaving  the  company's  premises  and 
they  work  less  than  one-half  (i)  the  number  ol  hours  or  miles  which  consti- 
tutes a  day's  work,  they  will  be  paid  not  less  than  one-half  (i)  day.  When 
the  service  performed  is  more  than  one-half  H)  the  hours  or  miles  which 
constitute  a  day,  they  will  be  paid  not  less  than  one  (1)  day. 

22.  Men  deadheading  under  orders  will  receive  one-lialf  (^)  mileage  on 
passenger,  and  full  mileage  on  freight  trains  at  daily  rate.  They  will  not 
receive  more  pay  for  deadheading  than  for  working.  They  will  receive  at 
least  one  day's  pay  if  no  other  duties  are  performed. 

23.  Crews  of  extra  trains  receiving  a  day's  pay  in  one  direction,  if  held 
at  other  than  home  terminal  more  than  twelve  hours,  will  be  paid  for  each 
hour  held  thereafter  at  schedule  rates. 

Note:  This  does  not  apply  to  crews  of  regular  extras,  nor  to  crews  of 
scheduled  runs  which  may  be  run  **  Extra,"  nor  to  spare  men  filling  positions 
of  regularly  assigned  men. 

24.  Men  on  trains  that  switch  out  or  pick  up  cars  at  eight  (8)  or  more 
stations  on  a  day's  run  will  be  paid  local  freight  rates.  Bad  order  cars 
excepted. 

Only  one  (1)  stop  will  be  allowed  for  any  station,  and  a  station  is  a  place 
designated  on  the  time-table  by  name  at  which  a  train  may  stop  for  traffic. 

If  cars  are  left  or  taken  from  two  or  more  sidings  at  a  station,  it  is  to 
count  as  one  (1). 

A  stop  at  an  outlaying  siding  will  be  counted  as  one  (1)  stop.  By  an 
OB trying  siding  is  meant  a  siding  between  two  stations  which  is  not  operated 
as  a  part  of  the  yard  at  either  station. 

Terminal  stations  for  the  day's  run  are  not  to  be  counted. 

Train  service  Rhinecliff  Branch  between  Rhinecliff  and  Millerton,  and 
Springfield  Branch  between  Springfield  and  Hartford  on  basis  of  through 
freight  rates. 

Freight  Service  Rules. 

26.  Trains  that  load  or  unload  freight  into  or  from  cars  and  stations  at 
six  (6)  or  more  stations  will  be  classed  as  local  freight  trains. 
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Note:  A  combination  of  switching  out  or  picking  up  cars  and  loading  or 
unloading  freight  into  or  from  cars  and  stations  aggregating  six  (6)  stations 
will  be  allowed. 

Example:  If  a  crew  switches  out  or  picks  up  cars  at  four  (4)  stations  and 
loads  or  unloads  freight  at  two  (2)  stations,  local  freight  rates  will  be  paid. 

26.  At  points  where  switching  engines  are  employed,  freight  crews  will  not 
be  required  to  switch  cars  or  make  up  trains  while  switching  engines  are  on 
duty. 

If  it  becomes  necessary  for  road  crews  to  do  switching  in  yards,  while 
switching  engines  are  on  duty,  they  will  be  paid  for  such  work  as  extra  seryice, 
at  the  hourly  rate,  sixty  (60)  minutes  or  less  to  count  one  (1)  hour,  and 
this  time  to  be  accumulative  except  when  it  is  part  of  the  day's  assignment. 
Taking  cars  or  leaving  cars  from  more  than  two  (2)  tracks,  or  cars  that 
do  not  stand  ahead  on  tracks,  to  be  considered  switching. 

27.  Crews  of  all  runs  will  report  at  least  thirty  (90)  minutes  before  the 
schedule  leaving  time  ol  the  initial  train  of  their  run. 

28.  Crews  doubling  hills  will  be  allowed  actual  mileage  so  made. 

20.  It  is  understood  that  freight  trainmen  are  not  to  be  required  to  load 
or  unload  solid  carloads  or  to  be  required  to  unload  freight  from  cars  at 
stations  other  than  from  cars  in  their  own  trains. 

30.  When  double  headed  trains  are  run,  one  (1)  brakeman  shall  be  added 
to  the  regularly  assigned  crew  handling  such  train. 

This  is  not  to  include  helping  engines  or  engines  in  the  train  that  are 
in  any  way  disabled. 

Abtioig  M.    Double  Hkadinq. 

31.  Consideration  to  be  postponed,  the  Central  New  England  Railway  Com- 
pany agreeing  to  go  into  joint  conference  with  other  roads  on  this  proposition, 
if  such  conference  can  be  brought  about,  and  the  Central  New  England  Rail- 
way Company  to  propose  to  other  roads  that  the  matter  be  taken  up  in  joint 
conference  for  all  roads  alike. 

6CHSDUUB  or  RATB8  OF  PAT. 

Yard  Service, 
Ten  Hour  Yards. 

32.  Three  groups  of  yard  to  be  established  as  follows,  carrying  raieg  per 
hour  specified: 

Group  1. —  Six  engines  or  over,  day  or  night. 

Group  2. —  Three  to  five  engines  inclusive,  day  or  night. 

Ghroup  3. —  One  to  two  engines  inclusive,  day  or  night. 

Qroup  1  Oroup  2  Qroup  S 

Day  Night  Day  Night  Day  Night 

Conductors   37        39  36        38  3$        87 

Brakemen 34        36  33        36  32        34 

At  this  time  Hartford  and  Poughkeepsie  will  take  Qroup  8  rate,  Maybrook 
Group  2  rate. 
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Yard  Service  Rules. 

33.  In  all  ten  (10)  hour  yards,  ten  (10)  hours  or  less  will  constitute  a  day's 
work. 

34.  The  time  of  men  in  yard  service  will  begin  at  the  time  they  are  required 
to  report  for  duty  and  continue  until  they  are  relieved  from  duty. 

35.  In  computing  time  on  duty  in  yard  service,  thirty  (30)  minutes  or 
over  will  be  considered  one  (1)  hour;  less  than  thirty  (30)  minutes  will  not 
be  coimted;  this  to  apply  in  first  hour  as  well  as  subsequent  time. 

36.  Overtime  in  all  yards  will  be  paid  for  on  a  pro  rata  basis.  When  men 
are  required  to  work  overtime  and  the  same  exceeds  one-half  (i)  of  the 
regular  day,  they  shall  be  paid  one  (1)  day  for  it. 

37.  Yard  crews,  in  ten  (10)  hour  yards,  assigned  to  part  day  and  part  night 
service,  will  be  paid  for  the  day's  service  in  accordance  with  the  day  rate, 
and  for  night  service  in  accordance  with  the  night  rate;  from  six  (6.00)  p.  h. 
to  six  (6.00)  A.  M.  will  be  at  the  night  rate,  and  from  6.00  A.  M.  to  6.00  P.  M. 
will  be  at  the  day  rate. 

38.  In  ten  (10)  hour  yards,  men  will  be  allowed  one  (1)  hour  for  meals 
between  the  fifth  and  seventh  hours  from  time  of  starting  work.  If  required 
to  work  any  part  of  a  meal  hour,  one  (1)  hour  overtime  will  be  allowed 
and  thirty  (30)  minutes  will  be  allowed  for  lunch  as  soon  as  possible.  The 
meal  hour  shall  not  be  counted  in  a  day's  work  of  ten  (10)  hours. 

39.  Switching  crews  required  to  push  or  pull  trains  outside  of  yard  limits 
will  be  paid  miles  in  the  service  at  road  rates,  in  addition  to  their  yard  pay. 
In  all  such  cases,  there  will  be  at  least  one  ( 1 )  brakeman  to  accompany  engine. 

40.  Crew  known  as  May  brook  Transfer  crew  working  between  May  brook 
and  Campbell  Hall  and  East  Walden  will  be  classed  as  yard  crew,  and  yard 
rates  only  apply. 

41.  No  distinction  will  be  made  between  the  road  and  yard  men  except  at 
Maybrook  Yard,  as  to  rights  and  promotion,  except  that  conductors  and 
yard  brakemen  who  have  not  served  on  the  road  within  one  year  will  not  be 
eligible  for  promotion  from  the  yard  to  the  road  service  until  they  have  again 
Berred  in  the  next  lower  grade  a  sufficient  time  to  become  familiar  with  its 
duties. 

42.  Men  at  Maybrook  yard  will  not  have  rights  on  road,  or  road  men  rights 
in  Maybrook  yard.  Yardmen  will  not  be  used  in  road  service  except  in 
cases  of  emergency,  or  when  extra  men  are  not  available. 

43.  It  is  understood  that  brakemen  or  switchmen  entering  the  service  may 
be  employed  in  either  road  or  yard  service  at  Maybrook  as  well  as  in  other 
yards  until  they  have  been  regularly  assigned. 

44.  Yard  crews  at  Canaan  will  make  such  trips  between  Canaan  and  the 
Furnace  and  Lime  Kilns,  and  between  Canaan  and  Winsted  a«  work  is  regularly 
assigned,  and  for  which  they  will  receive  local  freight  rates.  However,  if 
such  work  is  only  confined  to  the  territory  of  Canaan  yard  to  East  Canaan 
inclasiye,  yard  rates  will  apply. 

45.  Men  in  yard  service  will  be  paid  for  actual  service  performed  when 
relieved  for  reasons  of  their  own;  the  actual  hours  mado  will  be  paid  for  at 
an  hourly  rate  based  upon  their  rate  of  pay  per  day. 

46.  Regular  yard  engines  will  be  equipped,  front  and  back,  with  foot  boards, 
grab  irons  and  headlights.  No  engine  will  be  worked  in  yard  service  more 
than  two  (2)  days  in  succession  without  being  equipped  with  foot  boards  and 
hand  holds,  and  will  then  be  used  in  daylight  hours  only. 
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Ckneral  Rules  Applying  to  Conductors,  I^ainmen  and  Yardmen. 

47.  A  roster  of  men  showing  their  rank  for  promotion.,  will  be  kept  at  a 
place  convenient  for  inspection.    Roster  to  be  issued  semi-annually. 

48.  Ability,  fitness  and  seniority  will  entitle  a  man  to  promotion  when 
the  opportunity  offers,  provided  in  the  opinion  of  the  General  Superintendent 
he  is  qualified  therefor. 

49.  Promotions  will  be  made  according  to  seniority,  fitness  for  the  position 
being  equal. 

The  regular  order  of  promotion  will  be  as  follows: 

Passenger  Service, 
Freight   trainmen   to   passenger   brakemen.     Brakemen    to   train   baggage- 
master.     Freight   conductors   first   consideration.     Train   baggagemasters   to 
passenger  conductors. 

Freight  Service. 
Brakemen  to  flagmen.     Flagmen  to  conductors. 

Yard  Service, 

Line  of  promotion  will  be  from  brakemen  to  conductors.  Promotions  will 
be  governed  by  merit,  ability  and  seniority,  all  things  being  equal ;  preference 
in  promotion  will  be  given  to  men  longest  in  the  service.  The  General 
Superintendent  will  be  the  judge  of  qualifications;  any  men  declining  such 
assignments  will  forfeit  his  seniority  rights  to  the  man  who  accepts  the 
position. 

60.  New  runs  and  permanent  vacancies  in  train  or  yard  crews  will  be  adver- 
tised on  Bulletin  Boards  semi-monthly,  and  at  the  expiration  of  five  (5)  days 
from  date  of  posting  of  Bulletin  will  be  given  to  senior  man  in  service  making 
application  for  the  same  in  writing,  provided  in  the  opinion  of  the  General 
Superintendent  they  are  qualified  therefor. 

51.  When  a  man  bids  in  a  position,  he  will  not  be  allowed  to  bid  for  his 
former  position  until  it  has  been  once  filled  and  again  becomes  vacant. 

52.  In  case  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time, 
men  may  make  application  for  any  or  all,  stating  their  preference. 

53.  All  vacancies  advertised  in  yard  service  will  specify  location  of  yard, 
hours  of  service,  and  name  of  conductor  with  whom  vacancy  exists. 

54.  The  senior  men  in  the  next  lower  grade  will  be  examined  and  qualified 
to  perform  work  in  the  next  higher  grade  and  required  to  perform  this  service ; 
it  being  understood  that  any  available  man  in  that  service  may  be  used  to 
fill  vacancies  not  to  exceed  five  (5)  days;  after  five  (5)  days  and  up  to  thirty 
(30)  days  the  oldest  qualified  man  will  be  assigned  to  fill  the  position. 

55.  Rights  of  conductors  shall  be  governed  by  their  age  as  conductors  in 
the  service;  record  to  be  kept  in  the  General  Superintendent's  office. 

56.  When  any  employee  in  train  or  yard  service  is  promoted  his  record  in 
the  advanced  cUiss  will  date  from  the  time  actual  continuous  service  is  made, 
but  should  he  at  any  time,  on  account  of  reduction  of  force,  be  set  back, 
his  standing  will  not  be  affected. 

57.  Men  in  the  higher  grade  returning  to  the  next  lower  grade,  at  their 
own  request,  will  be  given  the  rating  in  that  lower  grade,  held  prior  to 
promotion,  and  lose  standing  in  the  higher  grade. 

23 
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58.  A  "  run  "  is  a  term  to  describe  trains  to  be  bandied  by  a  crew  in  its 
day's  work  with  this  as  a  basis.    The  definition  of  a  new  run  is: 

First:  When  any  train  is  taken  from  or  added  to  a  run. 

Second:  When  any  change  is  made  in  terminal  point  or  points  in  any  train 
o!  a  run. 

Third:  When  a  change  is  made  of  thirty  (30)  minutes  or  more  in  the 
departure  of  the  initial  or  arrival  of  the  final  train  of  a  run. 

Fourth:  When  the  character  of  a  train  is  changed  so  that  the  amount  of 
pay  is  Increased  or  decreased. 

Fifth :  When  any  new  train  is  put  on  with  reasonable  prospect  of  its  running 
for  thirty   (30)  days. 

■Sixth:  Such  parts  of  this  rule  as  are  applicable  shall  govern  yard  service. 

59.  When  the  assignment  of  a  man  is  discontinued,  he  will  be  entitled  to 
choose,  within  five  (5)  days,  any  run  or  position  held  by  any  man  his  junior. 
This  does  not  apply  to  cases  where  a  man  has  been  assigned  to  a  season  or 
other  temporary  run.  In  such  case  the  man  will  go  back  to  the  position 
formerly  held  by  him,  unless  such  position  has  been  filled  by  a  man  senior  to 
him. 

CO.  When  a  man  is  absent  on  account  of  sickness,  or  other  cause,  expected 
to  exceed  thirty  (30)  days,  the  run  will  be  posted  on  bulletin  boards  for  three 
(3)  days  and  at  the  expiration  of  such  time  will  be  given  to  the  oldest  man 
in  that  class  who  is  qualified,  making  application  for  such  vacancy,  and  he 
will  be  assigned  to  fill  the  position  until  the  regular  man  returns. 

61.  Men  who  are  away  on  leave  of  absence  or  sickness  at  the  time  runs  or 
vacancies  are  advertised  and  have  no  knowledge  of  such  advertisement,  will 
be  permitted,  if  they  so  desire,  to  make  application  for  the  runs  or  yacancies 
as  advertised,  provided  they  do  so  within  three  (3)  days  after  returning  to 
work. 

62.  Men  will  be  allowed  to  transfer  to  other  branches  of  the  service  and  be 
given  preference  over  new  men. 

63.  If  a  man  is  transferred  from  one  branch  of  the  service  to  another  for  his 
own  betterment  or  convenience,  his  record  in  the  new  line  of  service  will 
date  from  the  time  of  his  entry  therein,  and  should  he  at  any  time  of  his 
own  accord  return  to  the  branch  of  the  service  from  which  he  was  transferred, 
his  record  in  that  branch  will  date  from  the  time  of  such  re-entry. 

64.  Trainmen  furnished  contractors  will  be  assigned  iu  line  of  seniority. 
When  men  are  transferred  for  the  convenience  of  the  Company,  and  its 

interest  has  been  served,  they  will  be  returned  to  the  branch  of  the  service 
in  which  they  were  employed,  and  their  standing  will  not  be  affected  by  such 
transfer. 

65.  A  leave  of  absence  for  longer  than  sixty  (60)  days  will  not  be  granted, 
except  by  the  CJeneral  Superintendent,  and  then  only  in  special  cases,  and 
no  leave  of  absence  will  be  given  for  the  purpose  of  engaging  in  other  business. 

66.  A  man  absent  without  leave  or  granted  leave  of  absence  for  a  definite 
time,  and  not  returning  to  the  service  at  or  before  the  expiration  of  such 
time,  will  be  considered  as  having  left  the  service  of  the  company,  unless  the 
reasons  for  such  absence  are  satisfactory  to  the  General  Superintendent. 

67.  Men  will,  if  they  so  desire,  upon  leaving  the  service,  be  given  a  letter 
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by  the  General  Superintendent  stating  the  nature  and  time  of  service  and 
the  reason  for  leaving  the  same. 

68.  Efforts  will  be  made  to  furnish  employment  suitable  for  their  capacity 
to  men  who  have  been  injured  in  the  discharge  of  their  duties. 

09.  The  time  of  freight  crews  in  road  service  will  begin  at  the  time  they 
report  for  duty  and  continue  until  they  are  relieved  from  dutj'. 

Passenger  and  freight  crews  are  not  to  be  considered  relieved  from  duty 
until  they  are  relieved  of  charge  of  train. 

70.  In  computing  miles  made  by  trainmen,  the  distance  is  to  be  computed 
from  the  yard  or  station  from  which  trainmen  are  required  to  move  their 
trains. 

71.  Men  called  for  wrecking  trains  will  be  relieved  upon  their  return,  but 
in  case  they  are  needed  again  for  wrecking  service  inside  of  ten  (10)  hours 
from  time  called,  they  will  be  paid  continuous  time  at  regular  rates  from 
time  first  called  until  finally  relieved. 

72.  Trainmen  called  for  extra  runs  and  not  sent  out  through  no  fault  of 
their  own,  will  be  paid  one-half  (i)  day^s  pay  and  stand  first  out  on  trains 
not  proTided  with  regular  crews. 

73.  Trainmen  reporting  for  regular  runs  which  have  been  annulled  without 
previous  notice  and  not  sent  out  through  no  fault  of  their  own,  will  be  paid 
one  (1)  day's  pay. 

74.  Trainmen  will  be  paid  for  actual  service  performed  when  relieved  for 
reasons  of  their  own;  that  is,  they  will  receive  the  actual  miles  run  or  the 
hours  made. 

75.  Trainmen  who  have  been  in  service  less  than  five  years  in  learning  the 
road  will  not  be  paid  therefor  in  the  class  of  service  employed,  except  when 
forced  to  take  another  run. 

76.  When  men  are  required  to  attend  to  switches,  watch  crossings  or  do 
any  work  other  than  their  regularly  assigned  duties,  they  will  be  paid  their 
regular  pay.  This  does  not  apply  to  disabled  men  temporarily  assigned  by 
their  own  request. 

77.  Crews  handling  trains  made  up  of  passenger  equipment  one  way  and 
freight  equipment  the  other,  will  be  paid  through  freight  rates. 

78.  Men  attending  court,  inquests,  or  investigations  (except  when  subject  to 
discipline)  will  be  paid  the  same  rates  they  would  have  been  entitled  to 
had  they  remained  on  their  runs.  This  will  not  apply  to  examination  for 
promotion. 

If  called  before  a  day's  work  begins  or  after  the  close  of  a  day's  work,  they 
will  be  paid  on  the  hourly  basis  for  the  class  in  which  they  are  employed. 

If  on  lay-oflf  days  they  will,  if  held  five  (5)  hours  or  less,  be  allowed  one- 
half  (i)  day's  pay.  If  held  over  five  (5)  hours,  they  will  be  paid  not  less 
than  one  (1)  day's  pay. 

If  away  from  home,  they  will  be  allowed  in  addition  their  legitimate  ex- 
penses. 

79.  Men  who  are  entitled  to  rest  will  not  be  disturbed  by  call  for  the 
purpose  of  investigation  until  the  expiration  of  time  specified  for  rest,  except 
in  case  of  absolute  necessity. 

80.  When  time  claimed  on  time  slips  is  not  allowed,  the  men  interested  will 
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be  promptly  notified  in  writing,  and  given  reason  why  said  time  should  not 
be  allowed.    This  must  be  done  in  every  case. 

81.  Train  and  yard  crews  will  not  be  required  to  work  with  more  than 
on«   (1)   inexperienced  man. 

82.  Regular  freight  and  regular  yardmen  will  not  be  called  upon  to  do 
extra  or  emergency  work  when  spare  men  are  available. 

83.  Men  will  not  be  required  to  coal  or  sand  engines,  except  in  emergency. 
If  it  is  necessary  for  them  to  do  so,  they  will  be  paid  therefor,  in  miles  or 
hours,  as  the  case  may  be,  but  in  no  case  less  than  one  (1)  hour. 

84.  Train  and  yardmen  will  not  be  required  to  couple  or  uncouple  steam, 
air  or  signal  hose  where  car  inspectors  or  steam  heat  men  are  available. 
Xor  shall  they  be  required  to  handle  repair  track  cars  which  have  no  draw- 
bais,  unless  chained  together  by  car  inspectors. 

85.  Men  on  snow  plow  trains  will  not  be  required  to  operate  snow  plow 
or  scraper  except  in  emergency. 

86.  Placing  cars  on  coal  trestles  at  night  where  conditions  render  the  work 
hazardous,  will  not  be  required  of  men  when  it  can  be  avoided. 

87.  Men  will  not  be  required  to  pay  for  loss  or  damage  of  switch  keys, 
provided  such  loss  is  reported  in  writing  and  satisfactorily  explained  to 
proper  office  within  twenty-four   (24)  hours  after  such  loss. 

88.  Caboose  tracks  will  be  provided  at  terminal  points  where  practicable, 
and  no  switching  will  be  done  with  cabooses.  Other  cars  will  not  be  placed 
on  caboose  tracks. 

89.  Caboose  cars,  assigned  to  crews,  will  not  be  sent  out  with  other  crews 
unless  sufficient  notice  has  been  given  to  the  crews  to  whom  such  cars  have 
been  assigned,  except  in  cases  of  emergency. 

90.  At  points  where  regular  callers  are  employed,  men  in  road  service 
living  within  one  (1)  mile  of  the  yard,  will  be  called  between  the  hours  of 
11.00  P.  M.  and  6.00  A.  M.  at  least  an  hour  before  leaving  time.  The  caller 
will  be  provided  with  a  call  book,  which  will  specify  the  leaving  time  of  the 
train;  said  book  to  be  signed  by  the  men  clilled. 

01.  When  assignment,  or  change  of  trains,  require  men  to  change  their 
place  of  residence  they  will  be  furnished  free  transportation  for  their  families 
and  household  goods  to  their  new  place  of  residence  at  time  of  transfer. 

92.  Conductors  will  be  given  term  passes  good  between  all  stations. 

93.  Conductors  and  trainmen  who  are  unable  for  any  cause  to  perform 
service  must  send  notice  two  hours  in  advance  of  scheduled  or  listed  leaving 
time,  to  permit  of  other  provision  being  made  and  to  avoid  being  called. 

94.  Trainmen  and  yardmen  who  have  been  in  the  service  one  ( I )  year  will 
be  given  term  passes  between  all  stations. 

95.  If  an  employe  in  any  of  the  classes  provided  for  in  this  schedule  feels 
that  he  has  been  unfairly  disciplined  or  unfairly  treated  as  to  pay  he  will, 
upon  request,  be  given  a  hearing  by  the  General  Superintendent  within  ten 
days,  and  the  General  Superintendent  will  give  his  decision  in  writing  within 
ten  days  from  the  date  of  hearing. 

The  employe  may  be  represented  by  a  committee  of  fellow  employes  if  he 
so  desires. 

If  discipline  is  found  to  be  unjust  the  employe  will  receive  full  pay  for 
any  time  he  may  have  lost,  and  if  dismissed  will  be  immediately  re-instated. 
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Requests  for  modification  of  discipline  on  account  of  clemency  will  not  be 
considered  unless  the  request  is  made  within  six  months  from  the  date  of 
the  original  investigation. 

96.  Applicants  for  positions  in  train  or  yard  service  will  be  examined  as  to 
visual  power,  color  perception  and  hearing  under  such  rules  as  may  be  estab- 
lished by  the  (General  Superintendent. 

In  re-examining  men  as  to  visual  power  and  color  perception,  tests  will  be 
made  with  reading  cards,  worsteds  and  lanterns  as  may  be  prescribed  by  the 
General  Superintendent.  If  a  man  fails  on  these  tests,  he  will  be  accepted 
if  he  passes  the  tests  with  such  flags,  lights  and  signals  as  are  used  on  the 
road. 

Failure  to  pass  the  tests  with  reading  cards,  worsteds  and  lanterns,  as 
prescribed  by  the  General  Superintendent,  shall  have  no  bearing  on  the 
seoond  test  with  flags,  lights  and  signals  as  are  used  on  the  road. 

Hearing  tests  will  be  made  by  ordinary  conversation. 

It  is  \inderstood  that  this  rule  is  subject  to  such  modification  Ab  may  be 
required  by  law. 

97.  This  agreement  not  to  operate  to  reduce  any  rates  that  may  be  now 
higher  than  those  agreed  upon. 

Application  op  the  Sixteen  Hour  IuVw. 

98.  (a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until 
after  the  expiration  of  fourteen  hours  on  duty  under  the  Federal  Law,  or 
within  two  hours  of  the  time  limit  provided  by  State  laws,  if  State  laws 
govern. 

Example:  If  the  company  ties  up  a  crew  between  terminals  for  any  reason 
under  14  hours,  continuous  time  would  apply  under  the  schedule  for  all  the 
time  tied  up.  If  tied  up  between  14  hours  and  16  hours  will  be  considered  as 
having  been  tied  up  under  the  application  of  the  16  hour  law,  and  8  hours  or 
10  hours  as  may  be  required  will  be  deducted. 

Note:  When  the  crew  is  cut  out  by  the  company  for  rest  if  on  duty  more 
than  14  but  less  than  16  hours,  the  eight  hour  rest  period  governs  and  pay 
begins  at  the  expiration  of  the  eight  hour  period.  If  on  duty  16  hours  and 
tied  up  for  rest,  the  ten  hour  period  governs  and  pay  will  be  resumed  at 
the  end  of  the  ten  hour  period. 

(b)  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours 
than  provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as 
having  been  tied  up  under  the  law,  and  their  service  will  be  paid  for  under 
the  provisions  of  this  schedule. 

(c)  When  employes  in  train  service  are  tied  up  between  terminals  under 
the  law,  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any 
member  of  the  road  crew,  provided  the  longest  period  of  rest  required  by 
any  member  of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period  of 
rest  for  the  entire  crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  14  hours  by  an  engineer 
and  fireman  who  have  been  on  duty   16  hours.     They  are  required  to  take 
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ten  hours  rest.    The  pay  of  the  train  crew  begins  at  the  expiration  of  8  hours 
and  of  the  engine  crew  at  the  expiration  of  10  hours. 

Note :  Question :  "  If  part  of  a  crew  has  been  in  service  sufficiently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time, 
would  all  members  of  the  crew  be  paid  under  the  schedule  and  independent  of 
thcso  rules?"  "Yes."  Note:  This  decision  given  by  General  Manager's 
Committee,  Chicago,  in  April,  1908,  at  the  first  settlement  of  the  question. 

(d)  Continuous  trip  will  cover  the  movement  straightaway  or  turn-around, 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest,  a 
new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Employes  in  train  service  tied  up  under  the  law  will  be  paid  continuous 
time  or  mileage  of  their  schedules  from  initial  point  to  tie  up  point.  When 
they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or  hours, 
whichever  is  the  greater,  from  the  tie  up  point  to  the  next  tie  up  point  or  to 
the  terminal.  It  is  understood*  that  this  article  does  not  permit  conductors 
and  trainmen  to  run  through  terminals  unless  such  practice  is  permitted 
under  the  schedule. 

Example:  The  introduction  of  this  law  doesn't  set  aside  the  schedule  as 
to  their  terminal  rights,  in  other  words,  a  crew  goes  14  hours  and  made 
140  miles.  They  are  25  miles  from  the  terminal  they  were  making  for  at  the' 
time  they  were  tied  up.  At  the  end  of  eight  hours  their  rest  period  is  up 
and  they  proceed  and  run  25  miles;  if  they  make  it  in  two  hours  they  get 
25  miles,  if  they  make  it  in  three  hours  they  get  30  miles  instead  of  a 
minimum  day. 

(f)  Employes  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  or  caboose,  will  be 
paid  therefor  as  per  section  (e),  the  same  as  if  they  bad  run  the  train  to 
such  terminal. 

Example:  They  have  tied  up  for  rest  and  sleeping  in  caboose.  Another 
train  comes  along,  takes  train,  caboose  and  everything  into  the  terminal. 
These  men  are  taking  rest  probably,  but  they  get  just  what  they  would  have 
got  had  they  hauled  the  train  in,  receiving  miles  or  hours,  whichever  is  the 
greater. 

(g)  Employes  in  train  service  tied  up  in  obedience  4o  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  other  duties  during  the 
time  tied  up. 

(h)  Yardmen  required  to  work  sixteen  hours  will  resume  work  when  their 
rest  period  is  up  under  the  Federal  Law,  and  then  be  permitted  to  work 
ten  hours,  or  paid  therefor. 

Example:  Yardmen  cannot  be  tied  up  for  rest  in  14  hours.  Sixteen 
hours  applicable  to  yardmen  only.  In  other  words,  if  a  man  works  16  hours 
ho  must  be  relieved  to  get  ten  hours  rest. 

If  a  man  goes  to  work  at  7  a.  m.  and  works  16  hours  or  up  to  11  P.  M.,  10 
hours  off  duty  will  make  it  9  A.  m.,  at  which  time  he  can  be  used  on  the 
regular  trick  and  paid  for  ten  hours,  or  he  can  be  used  10  hours  from  9  A.  M. 
and  paid  for  10  hours. 


Digitized  by 


Google 


BUBEAU  OF  MeDIATIOX  AND  ARBITRATION,   1910.  711 

09.  All  work  shall  be  claHsified  as  to  ratos  of  pay  under  this  schedule  as  were 
effective  November   1,   1909. 

100.  The  rates  of  pay  and  rules  herein  contained  constitute  an  agreement  be- 
tween the  Central  New  England  Railway  Company  and  its  conductors,  train- 
men and  yardmen,  and  will  not  be  departed  from  without  first  giving  thirty 
(30)  days'  notice  from  either  party  to  the  other. 
This  schedule  becomes  effective  May  15,  1910. 

(Signed)   0.  M.  Lang, 

General  Superintendent , 
For  the  Central  New  England  Railway  Company. 

(Signed)   D.  O'Heabn, 

Chairman, 
Chas.  Hinman, 

Vice  Chairman, 
M.  E.  Riley, 

Secretary, 

For  the  Conductors. 
(Signed)   J.  J.  Wall, 

Chairman, 
R.  A.  McCabboll, 

Vice  Chairman, 
A.  M.  CkwKE, 

Secretary. 
For  the  Trainmen  and  Yardmen. 

C0HDVCT0B8,  T&AIHMEN  AlTD  TASDMEN,  DELAWARE  *  HTTDSON  BAILBOAD. 

[Agreement  of  June  26,  1907,  was  printed  In  annual  report  for  1907,  p.  403.] 

Rates  of  Wages  and  Rules  Affecting  the  Employment  of  Conductors, 
Trainmen  and  Yabdkbn.     Eitective  Apbil  1,  1910. 

Agreement  between  The  Delaware  d  Hudson  Company  and  the  Conduatora, 
Trainmen  and  Yardmen  governing  the  employment,  rates  of  pay,  rules  and 
working  conditions  of  employees  in  such  service. 

Article  No.  1. 
Passenger  Service, 
**A"     In    all    passenger   train    service   not   otherwise    specified    herein    the 
standard  rates  of  pay  in  both  steam  and  electric  service  shall  be: 

Per  Mile. 

Conductors $2  68 

Baggagemen 1  55 

Rear  trainmen    (flagmen)    1  525 

Brakemen 1  50 
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Minimum  allowance  for  passenger  train  service  for  each  day  used  slmll  be: 

Per  Day. 

Conductors $4  20 

Baggagemen 2  75 

Rear  trainmen  ( flagmen ) 2  585 

Brakemen 2  55 

"  B  "  On  runs  of  less  thatn  155  miles  the  minimum  aiUowance  for  employees 
in  both  steam  and  electric  passenger  service  for  each  day  used,  shall  be: 

Per  Day. 

CJonductors $4  20 

Baggagemen 2  75 

Brakemen 2  65 

exclusive  of  overtime,  and  regular  assigned  passenger  train  employees  who 
are  ready  for  service  the  entire  month  and  do  not  lay  oflf  on  their  own  accord 
shall  receive  the  following  minimum  sums,  exclusive  of  overtime,  for  the 
calendar  month: 

Per  Month. 

Conductors   $125  00 

Baggagemen 75  00 

Rear  trainmen    (flagmen )    72  50 

Brakemen 70  00 

"  C "  Ten  hours  or  less  will  constitute  a  day.  All  over  ten  hours  to  be 
paid  for  as  overtime  and  to  be  computed  from  the  time  a  man  is  required  to 
report  for  duty  until  relieved  from  duty  at  the  end  of  the  run,  at  the  following 
rates: 

Per  Hour. 

Conductors $0  42 

Baggagemen  25 

Rear  trainmen  ( flagmen)    24 

Brakemen 24 

Fifteen  minutes  overtime  will  be  considered  as  half  an  hour,  forty-five 
minutes  will  be  considered  as  one  hour. 

Branch  Runs,  Per  Day. 

Conductors $4  05 

Baggagemen 2  65 

Brakemen 2  50 

Ten  hours  or  less  will  constitute  a  day.  All  over  ten  hours  to  be  paid  for 
as  overtime,  pro  rata,  and  to  be  computed  from  the  time  a  man  is  required 
to  report  for  duty  imtil  relieved  from  duty  at  the  end  of  the  run. 

Milk  Service,  Per  Day. 

Conductors $4  69 

Messengers 2  85 

Trainmen 2  70 
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"  D  "  Reduction  in  crews  or  increase  of  mileage  in  passenger  train  service 
shall  not  be  made  for  the  purpose  of  offsetting  these  increases  in  wages.  This, 
however  is  not  to  be  understood  as  preventing  readjustment  of  runs  in  short 
turn-around  and  suburban  service  that  are  paid  under  minimum  rules  for 
the  purpose  of  avoiding  payment  of  excess  mileage  or  overtime  tliat  would 
accrue  under  these  rules  witliout  reducing  the  number  of  crews. 

Freight  Service. 
"  E  "     For  through  freight  train  sertice  the  standard  rates  of  pay  shall  be: 

Per  Mile. 

Conductors $3  63 

Flagmen 2  525 

Brakemen 2  42 

Huns  of  100  miles  or  less,  either  straightaway  or  turn-around,  shall  be  paid 
as  100  miles. 

Mine  Runs  will  be  classed  as  local  freights. 

"F"     In  local  freight  service  men  shall  be  paid  as  follows: 

Per  Day. 

Conductors $3  975 

Flagmen 2  80 

Brakemen 2  70 

Mileage  in  excess  of  100  miles  in  any  day  shall  be  paid  for  in  addition,  pro 
rata. 

"G"  In  all  freight  and  mixed  train  service,  including  mine  run,  pusher 
and  helper  service,  one  Hundred  miles  or  less^  ten  hours  or  less  will  constitute 
a  d^y's  work.  On  runs  of  one  hundred  miles  or  less  overtime  shall  be  paid 
for  time  in  excess  of  ten  hours,  and  on  runs  of  over  one  hundred  miles  over- 
time shall  be  paid  for  that  time  used  in  excess  of  the  time  necessary  to  com- 
plete the  trip  at  an  average  speed  of  ten  miles  per  hour. 

Time  of  road  crews  shall  begin  one  hour  before  time  marked  to  leave  and 
shall  continue  until  they  are  relieved  from  duty  at  end  of  run. 

Overtime  will  be  paid  for  at  rate  of  10  miles  per  hour  for  the  class  of 
service  performed. 

Fifteen  minutes  overtime  will  be  considered  as  half  an  hour,  forty-five 
minutes  will  be  considered  as  one  hour. 

"  PI "  In  work,  construction  and  wrecking  train  service  men  shall  be  paid 
through  freight  rates;  100  miles  or  lesai,  ten  hours  or  less,  to  constitute  a 
day's  work;  overtime  shall  be  computed  for  each  employee  on  basis  of  actual 
overtime  worked  or  held  for  duty,  pro  rata. 

"I"     Rates  of  Pay  per  Hour  for  Yardmen. 

Group  1  Group  2  Group  3 

Days.      Nights.  Days.      Nights.  Days.      Nights. 

Foremen 37c              39c              36c              38c              35c  37c 

Brakemen 34c              36c              33c              35c              32c  34c 

Group  1. —  Oneonta,  Carbondale,  Albany,  Scranton,  Wilkes-Barre,  Bing- 
bamton. 
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Group  2. —  Schenectady,  Saratoga,  Green  Island,  Whitehall. 

Group  3. —  Nineveh,  Sidney,  Delanson,  Fort  Edward,  Hudson  FaUs,  Glens 
Falls,  Lake  George,  Port  Henry,  Plattsburg,  Rouses  Point,  Lyon  Mountain, 
Standish,  Rutland. 

"  J  "  This  agreement  not  to  operate  to  reduce  the  compensation  now  paid 
for  in  service  under  the  pay  schedule. 

"  K  "    Application  of  Sucteen-hour  Law, 

(a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
expiration  of  fourteen  hours  on  duty  under  the  Federal  Law,  or  within  two 
hours  of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 

Example — li  the  company  ties  up  a  crew  between  terminals  for  any 
reason  under  14  hours,  continuous  time  would  apply  under  the  schedule 
for  all  the  time  tied  up.  If  tied  up  between  14  hours  and  16  hours  will 
be  considered  as  having  been  tied  up  under  the  application  of  this  16  hour 
law  and  8  hours  or  10  hours  as  may  be  required  will  be  deducted. 

(b)  If  employes  in  train  service  are  tied  up  in  a  )e«s  number  of  hours  than 
provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having 
been  tied  up  under  the  law,  and  their  service  will  be  paid  for  under  the 
provisions  of  this  schedule. 

Note. —  Where  the  crew  is  cut  out  by  the  company  for  rest  if  on  duty 
more  than  14  hours  but  less  than  16  hours,  the  eigtht  hour  rest  period 
governs  and  pay  begins  at  the  expiration  of  the  eight  hour  period.  If  on 
duty  sixteen  hours  and  tied  up  for  rest  the  ten  hour  period  governs  and 
pay  will  be  resumed  at  the  end  of  the  ten  hour  period. 

(c)  When  employes  in  train  service  are  tied  up  between  terminals  under 
the  law,  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
uptjn  the  expiration  of  the  minimum  legal  period  off  duty  applicable  to 
any  member  of  the  road  ^rew,  provided  the  longest  period  of  rest  required 
by  any  member  of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period 
(ti  rest  for  the  entire  crew. 

Example. —  A  train  crew  is  tied  up  at  the  end  of  14  'hours  by  an  engineei 
and  fireman  who  have  been  on  duty  16  hours.  They  are  required  to  take 
ten  hoHrs'  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  8 
hours  and  of  the  engine  crew  at  the  expiration  of  ten  hours. 

Note. —  Question:  "If  part  of  a  crew  has  been  in  service  suflSciently  long 
bo  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time, 
vvould  M  members  of  the  crew  be  paid  under  the  schedule  and  independent 
if  these  rules?" 

Answer :  "  Yes."  Note :  This  decision  given  by  General  Manager's  Com- 
mittee, Chicago,  in  April,  1908,  at  the  first  settlement  of  the  question. 

(d)  Continuous  trip  will  cover  the  nKyvement  atraight-away  or  turn- 
around, from  initial  point  to  the  destination  train  is  making  when  required 
to  tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is 
released  for  rest,  a  new  trip  will  commence  when  the  orew  resume  duty. 

(e)  Employes  in  train  service  tied  up  under  the  law  will  be  paid  con- 
tinuous time  or  mileage  of  their  schedules  from  initial  point  to  tie  up  point. 
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When  they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or 
iiourg,  whichever  is  the  greater,  from  the  tie  up  point  to  the  next  tie  up 
point  or  to  the  terminal.  It  is  understood  that  this  article  does  not  permit 
conductors  and  trainmen  to  run  through  terminals  unless  such  practice  is 
permitted  under  the  schedule. 

Example. —  The  introduction  of  this  law  doesn't  set  aside  the  schedule  as 
to  their  terminal  rights,  in  other  words  a  crew  goes  14  hours  and  made 
140  miles.  They  are  25  miles  from  the  terminal  they  were  making  for  at 
the  time  they  were  tied  up.  At  the  end  of  eight  hours  their  rest  period 
is  up  and  they  proceed  and  run  25  miles;  if  they  make  it  in  two  hours  they 
get  25  miles,  if  they  make  it  in  three  hours  they  get  30  miles  instead  of  a 
{minimum   day. 

(f )  Employes  in  t)*ain  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  or  caboose, 
Willi  be  paid  therefor  as  per  section  (e),  the  same  as  if  they -had  run  the 
train  to  such  terminal. 

Example. —  They  have  tied  up  for  rest  and  sleeping  in  caboose.  Another 
train  comes  along,  take  train,  caboose  and  everything  into  the  terminal. 
These  men  are  taking  rest  probably  but  they  get  just  what  they  would  have 
received  had  they  hauled  the  train  in,  receiving  miles  or  hours  whichever 
is  the  greater. 

(g)  Employes  in  train  service  tied  up  in  obedience  to  law  will  not 
be  required  to  watch  or  care  for  engines  or  perform  other  duties  during 
the  tAme  tied  up. 

Ch)  Yardmen  required  to  work  sixteen  hours  will  resume  "Work  when 
their  rest  period  is  up  under  the  Federal  T^w,  and  then  be  permitted  to 
M'ork  ten  hours,  or  paid  therefor. 

B»ample. —  Yardmen  cannot  be  tied  up  for  rest  in  14  hours.  Sixteen 
hours  applicable  to  yardmen  only.  In  otlier  words,  if  a  man  works  16 
hours  he  must  be  relieved  to  get  ten  hours*  rest. 

If  a  man  goes  to  work  at  7  a.  m.  and  work«  16  hours  or  up  to  11  P.  m. 
10  hours  off  duty  will  make  it  9  A.  h.  at  which  time  he  can  be  uaed  on  the 
regular  trick  and  paid  for  ten  hours,  or  he  can  be  used  10  hours  from  9  a.  m. 
and  paid  for  10  hours. 

Examine. —  In  an  8  hour  yard,  a  man  working  16  hours  would  have  to 
take  10  hours*  rest;  he  would  go  to  work  2  hours  late  on  his  regular  trick 
and  work  the  remaining  6  hours  and  be  paid  for  8  hours. 

GENERAL  RULES. 
Abticle  2. 

"  A  *'  When  crews  working  on  through  freight  basis  are  called  upon  to 
load  or  unload  freight  at  three  or  more  stations  on  any  one  trip  or  daj^, 
su'^h  crew*  shall  be  paid  local  freight  pay. 

"  B "  Through  freight  crews  will  not  be  required  to  do  switching  where 
vard  engines  are  stationed. 

"  € "  Conductors  and  trainmen  required  to  do  switching  at  any  point 
shall  be  paid  in  excess  of  mileage  or  hours  made.  Time  to  be  kept  for 
switching  at  such  points  and  to  be  added  together.  And  time  to  be  allowed 
at  the  rate  of  10  mii^s  per  hour. 
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Note. —  Picking  up  oars  tbat  are  afisembled  and  placed  ahead,  will  not  be 
considered  switching,  nor  will  setting  out  cars  that  are  aas^nbled  together 
ill  train  be  considered  switching  under  the  above  rule. 

*'  D "  Conductors  and  Trainmen  holding  runs  making  100  miles  more  or 
less,  will  not  be  used  or  required  to  perform  additional  service  only  in 
cases  of  emergency.  When  called  upon  to  perform  suoh  additional  service 
it  will  be  regarded  as  having  commenced  a  new  run  or  day,  and  will  be 
paid  accordingly. 

''  £  "  Brakemen  in  service  or  coming  in  service  will  be  paid  fuU  mileage 
rates  for  leamdng  any  portion  of  the  road. 

"P"  When  passenger  crews  are  detained  forty-five  (45)  minutes  after 
reaching  home  terminal  they  wiU  be  paid  one  hour  in  excess  of  mileage. 

"  G "  When  crews  in  freight  or  mixed  train  service  are  hdd  at  terminal 
forty-five  (45)  mdnutes  they  will  receive  one  hour's  pay  in  excess  of  hours 
or  mileage  made.  Should  they  be  held  over  one  hour  one  mile  will  be  allowed 
for  every  six  minutes  held  thereafter. 

**  H "  Oonductors  and  Trainmen  will  not  be  required  to  act  as  pilots 
except  in  oases  of  emergency  or  when  engineers  are  not  available,  and  will 
be  paid  full  rates  aooorddng  to  the  class  of  service  engaged  in. 

"  J "  Koad  trainmen  assigned  to  do  yard  srwitohing  at  terminals  shall 
receive  pay  for  such  service  at  yard  rates.  Road  CJonductors  assigned  to  do 
yard  8wii»hing  at  terminal  pointfl  shall  receive  pay  for  such  service  at  his 
regular  road  rates. 

"K"  Men  who  are  called  and  report  for  duty  for  trains  subsequently 
annulled,  shall  be  allowed  one-fourth  day,  if  held  five  hours  one-half  day's  pay 
will  be  allowed  and  stand  first  out.  If  held  longer  than  five  hours  one  day's 
pay  will  be  allowed  and  the  crew  will  stand  behind  other  crews  at  that  point. 

"  L "  (Conductors  and  Trainmen  shall  receive  the  regular  compensation  for 
run  or  position  to  which  they  are  permanently  or  temporarily  assigned. 
Ck)nductor8  and  Trainmen  who  are  assigned  to  duties  other  than  train  or 
switching  service,  where  the  compensation  is  less  than  their  regular  rates, 
not  less  than  tlieir  regular  rates  will  be  allowed. 

"  M "  Trainmen  who  are  required  to  do  baggage  work  and  render  baggage 
reports  in  addition  to  their  own  work,  shall  receive  baggagemen's  pay. 

"  N' "  Trainmen  doing  part  local  freight  work  and  part  passenger  work, 
shall  receive  local  freight  rates  when  the  local  freight  mileage  exceeds  the 
passenger  mileage.  Trainmen  on  the  Ticonderoga  run.  True  Blue  and  Troy 
Road  crews,  Cohoes  run,  Palmers  Falls  crew.  Mill  run  at  Plattsburg,  Lyon 
Mountain  and  Standish  runs  and  Moosic  Mine  run  shaH  be  pttid  yard  rates. 

"O"  Men  attending  court  or  coroner's  inquest  as  witnesses  or  ^gaged 
in  any  other  work  assigned  to  them  by  the  company,  will  receive  i>ay  for  100 
miles  per  day  while  so  engaged  except  in  case  of  those  employed  on  regularly 
scheduled  trains,  who  will  receive  the  mileage  and  pay  which  they  would 
have  received  in  ordinary  service  together  with  necessary  expenses. 

"  P "  Men  deadheading  on  passenger  trains  under  orders  wiH  be  allowed 
one-half  pay,  and  on  freight  trains  full  pay  for  the  service  on  account  of 
which  they  deadhead.  Conductors  and  Trainmen  running  with  light  engine 
or  with  engine  and  caboose  shall  be  paid  through  freight  rates. 

"  Q  "  Road  crews  doubling  hills  will  be  allowed  actual  mileage  at  the  rate 
per  mile  paid  on  the  trains  doubling. 
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«  R "  When  the  service  as  reported  on  a  time  slip  is  not  allowed  the  dip 
will  be  returned  with  the  reason  for  not  -allowing  it,  this  to  be  done  in 
every  case. 

"  S "  W^n  the  terminal  or  turning  point  of  a  run  is  changed,  or  a  d«iy 
run  changed  to  a  night  run,  it  will  be  optional  with  a  conductor  to  displace 
a  junior  conductor  and  a  trainman  to  displace  a  junior  trainman. 

Abticle  3. 

"  A "  The  rights  of  trainmen  shall  be  interchangeable  and  the  word  train- 
men as  used  herein  shall  apply  to  yard  foremen,  baggagemen,  flagmen,  yard 
brakemen  and  road  brakemen. 

"  B  "  Conductors  and  Trainmen  will  be  promoted  in  accordance  with  sen- 
iority provided  they  possess  the  requisite  qualifications.  If  they  fail  to  pass 
the  first  examination  they  will  be  given  a  second  examination,  and  if  they 
fail  on  the  eecond  examination  they  will  be  given  a  third;  provided  the 
three  examinations  are  taken  within  three  months.  Trainmen  so  qualifying 
will  retain  their  roster  rights.  When  extra  conductors  are  required  on  a 
division  they  will  be  advertised  for  on  the  division  on  which  they  occur. 
Extra  CJonductors*  names  will  appear  on  conductors*  roster  and  they  will  be 
allowed  to  hold  their  seniority  as  trainmen.  The  oldest  trainmen  malcing 
application  will  receive  these  positions  according  to  their  roster  rights. 
If  a  trainman  makes  application  for  such  a  position  and  is  entitled  to  same 
according  to  his  roster  rights,  but  has  not  passed  the  required  examination, 
the  position  will  be  filled  by  the  oldest  trainman  who  has  passed  the  required 
examination  until  such  a  time  as  this  trainman  qualifies,  provided  he  passes 
the  required  examination  within  three  months.  If  such  a  trainman  is  un- 
able to  qualify  the  po&ition  will  be  considered  vacant,  and  will  be  again 
advertised.  In  case  the  extra  conductors  are  employed,  or  are  not  available, 
the  oldest  trainman  available,  who  has  passed  the  examination,  will  be  given 
preference.  If  an  older  man  is  available  when  the  crew  is  again  called  for 
duty,  he  will  be  placed  on  run  held  by  his  junior  an  rank.  Trainmen  taking 
examination  wiH  be  notified  as  to  the  result  within  10  days  and  if  he  has 
passed  he  will  be  given  a  certificate  bearing  the  date  of  such  examination. 
Trainmen  who  enter  the  service  after  May  1st,  1906,  failing  to  pass  or 
declining  the  third  examination  will  drop  back  as  the  youngest  trainmen 
and  can  only  come  up  again  in  turn  or  be  rdieved  as  incompetent.  Pro- 
motion will  be  from  trainman  to  freight  conductor  and  from  freight  con- 
ductor to  passenger  conductor. 

"  0 "  For  every  two  trainmen  promoted  to  position  of  .conductor,  one 
experienced  conductor  on  the  trainmen's  roster  may  be  reinstated,  if  desired, 
by  the  management  and  the  men  interested. 

"  D "  Men  declining  a  position  or  failing  to  make  application  therefor, 
pilovided  such  a  position  is  not  a  promotion,  shall  retain  their  rights  on 
the  roster.  Conductors  employed  as  evtra  or  regular  passenger  conductors 
fthaU  have  preference  for  passenger  runs  over  men  who  are  older  on  the 
roeter,  but  not  in  passenger  service;  provided,  however,  that  extra  and 
regular  passenger  conductors  will  have  their  full  roster  rights  in  bidding 
for  temporary  and  permanent  positions  in  passenger  service. 

"  E "  Positions  as  extra  passenger  conductor  or  trainman  will  be  adver- 
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tised  within  five  days  after  becoming  vacant  for  a  period  of  ten  days,  on 
the  division  on  which  th^y  oocnr  and  wiU  be  filled  in  the  order  of  seniority 
in  accordance  with  the  roster.  All  temporary  and  ^permanent  positions  in 
passenger  service  will  be  advertised  within  five  days  after  becoming  vacant, 
for  a  period  of  ten  days  on  the  division  on  which  they  occur  and  appoint- 
ments will  be  made  in  the  order  of  seniority,  provided  the  oldest  applicant 
possesses  the  requisite  qualifications,  and  further  provided  a  Conductor  or 
'J  rainman  holding  a  temporary'  freight  or  yard  position  will  have  the  right, 
to  bid  on  and  take  a  temporary  passenger  position.  A  temporary  vacancy 
in  passenger  service  will  be  given  to  the  extra  passenger  Conductor  or  Train- 
man who  stands  first  out  until  advertised  and  assignment  made.  A  C/on- 
ductor  or  Trainman  holding  a  temporary  poeition  in  passenger  service  will 
revert  back  to  his  former  position  when  the  regular  man  returns,  or  the 
position  is  annulled  or  advertised  as  a  permanent  one.  As  soon  as  possible, 
befiore  summer  schedule  goes  into  effect,  a  list  of  all  summer  runs  will  be 
advertised  on  regular  bulletin  boards. 

t(  Y »»  When  a  regular  train  is  abandoned  or  crews  withdrawn,  conductors 
and  trainmen  affected  shall  have  their  choice  of  trains  according  to  their 
poster  rights  in  their  line  of  service.  Men  so  displaced  will  have  the  same 
privilege.  Conductors  of  trains  withdrawn  may  be  assigned  to  extra  duty 
as  conductors  in  rotation  if  they  so  desire. 

"  G "  Conductors  and  Trainmen  in  the  service  of  this  company  will  be 
examined  whenever  in  the  opinion  of  the  Superintendent  he  has  reason  to 
believe  that  their  color  perception,  acuteness  of  vision  or  hearing,  has  become 
impaired  to  the  extent  that  might  render  their  service  unsafe. 

Should  the  indoor  test  disclose  a  deficiency  of  perception  that  might  im- 
pair usefulness,  such  test  will  be  followed  by  a  field  test,  under  the  personal 
direction  of  the  Superintendent;  the  result  of  which  shall  determine  the 
Btanding  of  the  person  examined. 

A  field  test  shaU  be  conducted  in  the  following  manner:  For  vision  with 
the  flags,  lampe  and  signals  used  in  the  daily  operation  of  trains,  with  or 
without  glasses,  at  a  distance  not  to  exceed  two  thousand  feet,  for  the  cor- 
rect observation  of  semaphore  arms,  lights  and  of  lamps  or  flag  signals. 
For  hearing  ability  to  hear  ordinary  conversation  and  air  whistle  signal 
in  service. 

Abticle  4. 

"A"  All  new  runs  and  vacancies  in  freight  and  yard  service  will  l)e 
advertised  within  five  days  after  becoming  vacant  for  a  period  of  ten  days 
on  the  division  on  w4iich  they  occur,  and  apipointments  shall  be  made  within 
ten  days  in  the  order  of  seniority,  provided  the  oldest  applicant  possesses 
the  requisite  qualifications,  and  further  provided  a  temporary  vacancy  will 
be  given  to  the  extra  conductor  or  trainman  who  stands  first  out,  for  a 
period  of  ten  days,  at  the  expiration  of  ten  days  guch  poeition  will  be 
advertised  as  a  temporary  positi<M  and  will  be  given  to  the  oldest  man 
making  application,  who  will  hold  it  until  tlie  regular  man  resumes  his 
place  or  it  becomes  permanently  vacant.  When  a  r^^lar  or  extra  man 
makes  application  for  and  is  given  a  temporary  position  he  may  make  ap- 
plication for  any  permanent  position  that  may  be  advertised  during  the  time 
he  remains  on  such  temiporary  pocitioQ  but  will  not  be  allowed  to  make 
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appHcation  for  any  other  temporary  position  that  may  be  advertised  during 
the  time  he  is  employed  on  mich  temporary  position.  If  no  permanent 
position  is  taken  by  him  during  this  time  he  will  revert  bock  to  his  regular 
position  when  the  regular  man  returns  or  the  position  is  advertised  as 
a  pernmnent  one. 

Nothing  in  this  article  shall  prevent  any  conductor  or  trainman  who  bids 
in  «  permanent  position  from  taking  the  same  when  assignment  is  made. 

"B"  When  more  than  one  vacancy  occurs  conductors  and  trainmen  shall 
have  the  right  to  bid  on  all  such  vacancies,  stating  preference. 

"  C  "  Men  bidding  off  permanent  position  will  not  be  allowed  to  bid  off 
the  position  they  left  until  it  has  once  been  filled  and  again  becomes 
vacant. 

**  D "  When  a  train  baggageman  is  absent  from  his  position  temporarily 
the  old^t  trainman  on  same  train  will  be  entitled  to  baggageman  position 
if  older  on  the  roster  than  the  extra  man  if  he  so  desires.  If  not  it  may  be 
given  to  the  next  oldest  trainman  on  same  train  provided  they  have  the 
requisite  qualifications. 

Abticle  5. 

"A"  A  roster  of  conductors  and  trainmen  shuU  be  kept  on  bulletin  boards 
and  the  same  renewed  May  and  November  1st  of  each  year. 

"  B  "  Conductors  and  Trainmen  living  within  one  mile  of  the  yard  will 
be  called  one  hour  before  required  for  duty  except  that  men  on  trains  having 
a  fixed  hour  for  leaving,  will  not  be  called  between  eight  a.  m.  and  nine  P.  M. 

"  C "  On  arrival  at  terminal  after  a  trip  of  fifteen  hours  or  more  con- 
tinuous service,  men  will  be  allowed  ten  hours'  rest  if  desired  except  in  ca«e 
of  wrecks,  washouts  or  other  like  emergencies. 

"D"  All  unassigned  conductors  and  trainmen  will  be  run  first  in,  first 
out  on  their  respective  divisions. 

"  E  "  Conductors  and  Trainmen  shall  be  exempt  from  coaling  engines  at 
terminal.  When  required  to  do  so  enroute  they  will  be  paid  for  same  at 
overtime  rates  with  a  minimum  of  one  hour  and  in  addition  to  all  other 
allowances  for  the  trip. 

"  F  "  Effort  will  be  made  to  furnish  employment  suitable  to  their  capacity 
to  conductors  and  trainmen  who  are  injured  in  the  dischai^ge  of  their  duty 
or  become  unable  to  perform  their  duty  on  account  of  failing  health. 

"  G  "  Passenger  trainmen  shall  not  be  required  to  couple  or  uncouple  ho«e, 
or  safety  chains,  or  turn  angle  cocks  at  Bouses  Point,  Plattsburg,  Lake 
Placid,  Whitehall,  Butland,  Salem,  Eagle  Bridge,  Lake  George,  Saratoga, 
Mechanicville,  Green  Island,  Troy,  Livingwfcon  Avenue,  Albany,  Maiden  Lane, 
Church  Street,  Oneonta,  Nineveh,  Delanson,  Binghamton,  Carbondale  and 
Wilkes-Barre,  if  car  inspectors  are  available,  and  shall  not  switch  their  trains 
^here  switch  engines  are  located  or  turn  engines  at  terminals. 

Abticle  6. 

"A''  Conductors  and  Trainmen  shall  not  be  suspended  or  dismissed  except 
in  serious  cases  where  fault  is  apparent  beyond  reasonable  doubt  until  he 
has  a  fair  and  impartial  hearing  before  the  proper  officrals.  During  such 
hearing  he  may  be  assisted  by  a  conductor  or  trainman  in  service  on  his 
division.     When  decision  is  rendered,  if  such  conductor  or  trainman  believes 
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it  unjust  be  may  take  up  his  own  case  on  appeal  to  the  higher  authorities 
and  if  he  desires,  he  may  select  a.  conductor  or  trainman  in  the  service  on 
the  same  division  to  assist  him  in  presenting  his  case,  but  such  representa- 
tion shall  be  of  a  purely  personal  elmracter  and  shall  not  carry  with  it  the 
sanction  of  Committee  representation.  No  adjustment  made  by  the  Company 
in  such  cases  shall  be  construed  or  cited  as  precedent  in  any  case  presented 
by  the  Conductors  and  Trainmen's  Committee. 

If  a  Conductor  or  Trainman  does  not  handle  his  own  case,  as  above  speci- 
fied, the  regularly  constituted  committee  of  Conductors  or  Trainmen  can 
appeal  through  the  proper  officials  to  the  highest  authority;  hearing  in  all 
cases  to  be  given  and  decision  rendered  promptly  as  possible. 

If  a  Conductor  or  Trainman  is  suspended  or  dismissed  and  is  proven  to 
have  been  innocent  of  the  offense  charged  he  shall  be  reinstated  and  paid 
for  time  lost. 

"  B "  No  fines  will  be  imposed  upon  conductors  and  trainmen  for  loss 
or  breakage  of  tools,  for  damage  incurred  by  accident  to  rolling  stock  on 
the  road,  or  for  stock  killed  or  injured  and  they  agree  to  use  their  best 
efforts  to  avoid  accident  and  damage  as  far  as  possible. 

"  C "  Conductors  and  Trainmen  in  freight  service  will  not  be  turned 
more  than  once  away  from  their  home  terminal  and  after  reftching  home 
terminal  will  be  given  ten  hours  for  rest  before  required  to  go  on  duty. 
This  will  not  apply  to  conductors  and  trainmen  assigned  to  turn-around 
service  out  of  a  terminal  for  a  day. 

"  D "  Freight  crews  receiving  a  day's  pay  in  one  direction,  if  held  at 
other  than  home  terminal,  will  be  paid  at  through  freight  rates  after  fifteen 
hours.  And  when  resuming  work  shall  be  returned  to  home  terminal.  This 
will  not  apply  to  conductors  and  trainmen  whose  runs  are  scheduled  for 
more  than  twelve  hours. 

"  E  "  Conductors  and  Trainmen  will  be  granted  leave  of  absence  as  soon 
as  possible  after  it  is  applied  for. 

"  F "  When  business  is  light  the  work  will  be  equalized  between  men  on 
regular  and  extra  crews  as  far  as  practicable;  this  shall  not  apply  to 
regular  men  who  have  made  less  than  three  thousand  miles  per  month, 
regular  crews  will  be  allowed  to  make  three  thousand  miles  before  they  are 
replaced  by  extra  crews. 

"  G "  Conductors  and  Trainanen  shall,  if  they  so  desire  upon  leaving  the 
service,  be  given  a  letter  signed  by  the  Superintendent,  stating  the  nature  and 
time  of  their  service,  and  the  reason  for  leaving;  application  to  be  made  in 
writing. 

"  H "  No  suspensions,  entries,  or  notations  will  be  made  against  con- 
ductors or  trainmen's  records  until  they  have  been  notified  of  the  same. 
Conductors  and  trainmen  will  be  furnished  an  abstract  of  their  record  upon 
request. 

"  I "  Conductors  and  Trainmen  assigned  to  regular  runs  or  positions  in 
yard  service,  will  be  considered  off  duty  from  time  relieved  from  their 
regular  duties  until  required  for  their  regular  duties.  But  when  such  men 
are  available  they  will  respond  to  call  in  all  oases  of  emergency. 

"J"     Passenger  trainmen  shall  not  be  required  to  handle  express. 

"  K "     Extra    men    who    absent    themselves    from    duty,   or    who    fail    to 
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respond  when  called  shall  not  be  called  again  until  they  report.  When  they 
resume  duty  they  shall  be  placed  at  the  foot  of  the  list. 

"  L  "  Eflfort  will  be  made  to  furnish  cabooses  for  crews  running  outside  of 
yard  limits. 

"  M  "  Caboose  tracks  will  be  provided  at  terminal  points,  where  practic- 
able, and  no  switching  will  be  done  with  caboose. 

"  N  "  A  .man  to  take  the  regular  passenger  trains  from  Albany  to  Green 
Island  and  return,  commonly  known  as  "Albany  and  Green  Island  Back- 
overs,"  will  be  provided,  or  else  the  trainmaji  making  this  movement  will 
be  paid  on  basis  of  one  hour  at  overtime  rate  in  excess  of  regular  day's  pay 
if  the  time  consumed  exceeds  forty-five  minutes. 

"O"  Trainmen  on  the  Albany  &  Troy  Belt  Line  trains  who  are  required 
to  assist  the  Conductors  in  collecting  tickets  and  fares  will  be  paid  $5  per 
month  in  excess  of  their  regular  pay. 

"P"  Trainmen  required  to  take  charge  of  and  assume  the  responsibility 
of  a  yard  conductor  will  be  paid  yard  conductors'  rates. 

YARD  RULES. 
Abticle  1. 

"A"  The  rules  in  the  conductors  and  trainmen's  schedule  shall  apply  to 
yard  rules  as  to  seniority,  rights  to  runs  and  promotion,  not  provided  for 
in  yard  rules. 

"  B  "  Ten  hours  or  less  will  constitute  a  day's  work,  time  exceeding  ten 
hours  will  be  paid  for  as  overtime  at  the  regular  rate.  Fifteen  minutes  will 
be  considered  as  one-half  hour  and  forty-five  minutes  will  be  considered  as 
one  hour. 

"  C "  Yard  crews  will  not  be  required  to  work  overtime,  except  in  case 
of  actual  emergency,  continuous  service  not  to  exceed  fourteen  hours  may 
be  required. 

"  D  "     Wilkes-Barre  transfer  crews  will  be  classed  in  yard  service. 

"  E  "  Yardmen  will  be  permitted  to  take  their  mid-day  or  mid-night  meal 
between  the  hours  of  eleven  and  one  o'clock.  They  will  not  be  required  to 
work  longer  than  five  hours  and  thirty  minutes  without  having  at  least  thirty 
minutes  for  such  meal.  If  fifteen  minutes  or  more  of  the  meal  hour  is 
worked,  one  hour  overtime  will  be  allowed.  Yard  crews  who  are  required 
to  >\x)rk  other  than  the  usual  hours  will  have  one  hour  for  meals  between  the 
fourth  and  sixth  hours. 

it  p »  ^j^^  usual  working  hours  for  yardmen  shall  be  from  seven  a.  m. 
to  six  P.  M.  and  from  seven  p.  m.  to  six  a.  m.,  allowing  one  hour  for  meals. 

"  G  "  Yardmen  will  not  be  required  to  work  with  any  engine  or  engines 
longer  than  two  days,  without  they  are  properly  equipped  with  foot  boanls 
and  'handrails. 

"H"  Yardmen  will  not  be  required  to  couple  or  uncouple  hose  on  pas- 
senger trains,  where  car  inspectors  are  available.  This  does  not  apply  to 
through  passenger  trains  having  ten  minutes  or  less  station  time. 

"A"  Upon  the  signing  of  this  agreement  all  previous  schedules  and  rules 
shall  be  void. 

"3"    This   agreement  shall  be  in   effect  from   April    1,    1910.   and  until 
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thirty  days'  notice  shall  Lave  been  given  by  either  party  to  change  or  termi- 
nate the  same  or  any  part  thereof. 

"  C  "  The  terms  and  provisions  of  the  above  and  foregoing  agreement  are 
accepted  and  agreed  to  by  the  undersigned. 

C.  S.  Sims, 

General  Manager, 

CONDUCTORS,    TBAINMEK    AND    YARDMEN,    DELAWARE,    LACKAWANNA 
it    WESTERN    RAILROAD. 

(Agieement  of  Jan.  1,  1907,  wm  piinted  in  annual  report  for  1907,  p.  410.] 
Rules  and  rates  of  pay  for  Conductors  and  Trainmen  and  rates  of  pay  for 
Yardmen  employed  in  Eohoken,  Secaucus  and  Netoark  8u?itching  District, 
and  at  Paterson,  effective  April  1,  1910. 

RATES  OF  PAY. 

Passengeb  and  Milk  Service,  and  Sebvice  on  Sussex,  Bangob  &  Portland, 

cincinnatus,  and  lackawanna  &  montbose  branches. 

Standard  Rates  of  Pay, 
Article  A. —  In  all  passenger  train  service  not  otherwise  specified  herein 
the  standard  rates  of  pay  in  both  steam  and  electric  service  shall  be: 

Conductors 2 .  68c  per  mile 

Assistant  Conductors  ? .  16c  per  mile 

Baggagemen 1 .  55c  per  mile 

Rear  Trainmen    (Flagmen) 1 .525c  per  mile 

Brakemen 1 .  50c  per  mile 

Minimum  Allotoance. 
Article  B. —  The  minimum  allowances  for  employes  in  both   steam   and 
electric  passenger  service  for  each  day  used  shall  be: 

Conductors $4.20  per  day 

Assistant  Conductors   3.35  per  day 

Baggagemen 2.75  per  day 

Brakemen 2.55  per  day 

exclusive  of  overtime. 

Regularly  assigned  passenger  train  employes  who  are  ready  for  service  the 
entire  month  and  who  do  not  lay  off  on  their  own  accord  shall  receive  the 
following  minimum  siuns,  exclusive  of  overtime,  for  the  calendar  month: 

Conductors $125.00 

Assistant  Conductors   100.00 

Baggagemen 75.00 

Rear  Trainmen  (Flagmen) 72.50 

Brakemen 70.00 

Overtime, 
Article  C—  Passenger  train  employes  on  short  turn-around  runs,  no  single 
trip  of  which  exceeds  80  miles,  including  suburban  service,  shall  be  paid  over- 
time for  bM  time  actually  on  duty  or  held  for  duty  in  excess  of  8  hours 
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(computed  on  each  run  from  the  time  required  to  report  for  duty  to  end  of 
tba4:-  run)  within  12  consecutive  hours;  and  also  for  all  time  in  excess  of 
12  consecutive  hours  computed  continuously  fiom  time  first  required  to  report 
to  final  release  at  end  of  latst  run.  All  other  passenger  train  employes  shal^. 
be  paid  for  overtime  on  the  basis  of  20  miles  per  hour,  computed  from  the 
time  required  to  report  for  duty  until  released,  and  separately  for  each 
part  of  a  round  trip  run. 

Overtime  in  passenger  train  service  shall  be  computed  for  each  employe 
on  the  basis  of  actual  overtime  worked  or  held  for  duty,  and  at  the  following 
rates: 

Conductors 42c  per  hour 

Assistant  Conductors   33c  per  hour 

Baggagemen 25c  per  1  our 

Rear  Trainmen  ( Flagmen ) 24c  per  hour 

Brakemen 24c  per  hour 

Milk  Trains, 
A&TICLE  D. —  The  rates  of  pay  of  conductors  and  trainmen  on  milk  trains 
shall  be: 

Conductors.  Through  milk  trains  between  Bingham  ton  arid  Hoboken,  2.10c 
per  mile. 

Trainmen.  Through  milk  trains  between  Binghamton  and  Hoboken,  $75.00 
per  month. 

Trainmen,   Main  line  local  milk  trains,  baggagemen's  rates. 
Conductors,   Milk  trains  between  Binghamton  and  Richfield  Springs,  2.10c 
per  mile. 

Trainmen.  Between  Utica  and  Binghamton;  Syracuse  and  Binghamton;  and 
Richfield  Springs  and  Binghamton,  $75.00  per  month  and  an  allowance  of  one 
day  off  in  five. 

Branch  Lines. 
Through  freight  rates  will  apply  to  all  service  on  Sussex,  Bangor  &  Port- 
land, Lackawanna  &  Montrose,  and  Cincinnatus  Branches,  and  to  freight  service 
on  Ithaca  Branch. 

Re-adjustment  of  Runs. 
Abticle  E. —  Reduction  in  crews  or  increase  of  mileage  in  passenger  train 
service  shall  not  be  made  for  the  purpose  of  offsetting  these  increases  in 
wages.  This,  however,  is  not  to  be  understood  as  preventing  re-adjustments 
of  runs  in  short  turn-around  and  suburban  service,  that  are  paid  under  mini- 
mum rules,  for  the  purpose  of  avoiding  payment  of  excess  mileage  or  over- 
time that  would  accrue  under  these  rules,  without  reducing  the  number  of 
crews. 

Fbeioht  Service. 
7'hrough  Freight  Trains, 
Article  F. —  In  through  freight  train  service  the  standard  rates  of  pay 
shall  be: 

CoBductors 3.63c  per  mile 

Flagmen 2.525c  per  mile 

Brakemen 2.42c  per  mile 
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Runs  of  less  than  100  miles  shall  be  paid  as  100  miles;  but  the  representa- 
tives of  the  company  and  of  the  employes  may  agree  upon  certain  instances 
in  which  an  individual  employe  or  a  crew,  not  having  made  100  miles,  may 
make  two  or  more  short  runs  in  continuous  service  without  being  entitled 
to  100  miles  allowance  for  each  such  trip. 

Way  Freight,  Pick-up,  Roustabout  and  Mine  Runs, 

Article  G. —  In  local-freight,  pick-up  and  drop  service,  including  roust- 
about and  mine  runs,  men  shall  be  paid  as  follows: 

(Conductors $3,975  per  day 

Flagmen 2.80     per  day 

Bi  akemen 2.70    per  day 

Mileage  in  excess  of  100  miles  in  any  day  shall  be  paid  for  in  addition, 
pro  lata. 

Overtime. 

Abticle  H. —  In  all  freight  and  mixed  train  service,  including  mine  runs 
end  pusher  or  helper  service,  100  miles  or  less,  ten  hours  or  less  shall  con- 
stitute a  day's. work;  on  runs  of  100  miles  or  less  overtime  shall  be  paid  for 
time  in  excess  of  10  hours,  and  on  runs  of  over  100  miles  overtime  shall  be 
paid  for  that  time  used  in  excess  of  the  time  necessary  to  complete  the  trip 
at  an  average  speed  of  10  miles  per  hour.  Ihe  working  time  of  the  men 
shall  begin  at  the  time  they  are  required  to  report  for  duty  and  do  so  report, 
and  shall  continue  until  they  are  relieved  from  duty  at  end  of  run. 

Overtime  shall  be  computed  for  each  employe  on  the  basis  of  actual  over- 
time worked  or  held  for  duty,  and  be  paid  for  at  the  rate  of  10  miles  per  hour 
for  the  class  of  service  performed. 

Hill,  Work,  Construction  and  Wreck  Trains, 
Article  J. —  In  hill,  work,  construction  and  wrecking  train  service,  including 

ballast  and  filling  service,  men  shall  be  paid  through  freight  rates. 
One  hundred  miles  or  less,  ten  hours  or  less  shall  constitute  a  day's  work; 

overtime,  computed  for  each  employe  on  the  baais  of  actual  overtime  worked 

or  held  for  duty,  pro  rata. 

Continuation  of  Present  Classification, 

Article  J. —  Runs  or  service  in  mixed  train,  mine  run  and  pusher  or  helper 
service  shall  be  continued  in  the  present  classifications. 

Deadheading, 
Article  L. —  Employes  deadheading  on  passenger  trains  shall  be  paid  one- 
half  mileage  rates  for  the  class  of  service  in  which  they  are  engaged,  except 
that  when  the  distance  is  fifty  miles  or  less,  one-fourth  day  shall  be  allowed. 
When  the  distance  is  over  50  miles  and  less  than  100,  one-half  day  shall  be 
allowed.  When  deadheading  on  freight  trains  they  shall  be  paid  at  full 
mileage  rates  for  the  class  of  service  in  which  engaged.  Trainmen  running 
with  light  engine  or  with  engine  and  caboose  shall  be  paid  through  freight 
rates. 
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Yard  Rates. 

Article  X. —  In  Hoboken,  Socauciis  and  Newark  yanlK  the  rates  of  pay 
shall  be: 

Day  Foremen   37c  per  hour 

Day  Helpers   34c  per  hour 

Night  Foremen    39c  per  hour 

Night  Helpers    36c  per  hour 

In  Paterson  yard  the  rates  of  pay  shall  be: 

Day  Foremen   35c  per  hour 

Day  Helpers  32c  per  hour 

Night  Foremen 37c  per  hour 

Night  Helpers 34c  per  hour 

Appucatiox  of  Hours  op  Service  Law: 

(a)  Under  the  law  limiting  the  hours  on  duty,  crews  in  road  service  shall 
•  not  be  tied  up  unless  it  is  apparent  that  the  trip  can  not  be  completed  within 

the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hours 
on  duty  under  the  Federal  law,  or  within  two  hours  of  the  time  limit  provided 
by  State  laws  if  State  laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied  up 
under  the  law,  and  their  services  shall  be  paid  for  under  the  pay  schedule 
of  the  road. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the  ex- 
piration of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  provided, 
the  longest  period  of  rest  required  by  any  member  of  thy  crew,  either  eight 
oi  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around, 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  shall  commence  when  the  crow  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage 
of  tl.eir  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty,  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  which  ever  is 
the  gi eater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(f)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  caboose,  shall  be  paid  therefor  as  per  paragraph  (e), 
the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  lYain  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

(h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  periotl  is  up  and  to  work 
ten  hours  or  be  paid  for  ten  hours. 
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Rules. 
Allowance  When  Called  and  Not  Used. 

1.  Men  who  are  called  and  report  will  be  allowed  50  miles  and  stand  first 
out. 

Doubling  Hills, 

2.  Actual  mileage  at  regular  rates  will  be  paid  for  doubling  hills. 

Learning  the  Hood, 

3.  No  mileage  will  be  allowed  for  learning  the  road  or  for  being  examined 
to  run  on  another  division,  except  when  ordered  by  the  company,  when  time 
will  be  paid  at  the  rate  of  100  miles  per  day  in  the  class  of  service  in  which 
regularly  employed,  and  not  actual  mileage. 

Runs  Comprising  Two  Classes  of  Service. 

4.  Kims  comprising  both  freight  and  passenger  or  express  will  be  paid  on 
freight  basis. 

Allowance  When  Held  Away  From  Home. 

5.  When  conductors  and  trainmen  in  extra  freight  service  are  held  at  a 
terminal  other  than  their  home  terminal  for  an  engine  or  train,  they  will  be 
allowed  25  miles  for  each  six  hours  or  fraction  thereof  so  held  after  the  expir- 
ation of  eighteen  hours. 

Vnassigned  Men  —  First  In  —  First  Out. 

6.  Unassigned  men  will  be  run  first  in  —  first  out  on  their  respective 
divisions. 

Work  Before  or  After  a  Run. 

7.  Any  work  required  before  or  after  a  run  will  be  paid  for  at  the  same 
rate  and  under  the  same  rule.  In  M.  k  £.  Division  suburban  and  local  service 
mileage  made  during  lay-over  periods  will  be  considered  as  separate  from 
regular  runs  and  paid  schedule  rates  as  per  Article  "A**. 

Doubling  Short  Runs. 

8.  A  run  of  less  than  100  miles  which  is  allowed  100  miles,  and  the  double 
of  which  is  inore  than  100  miles,  will  be  allowed  actual  mileage  only  when 
doubled;  but  when  crews  double  for  actual  mileage  they  will  be  considered  as 
continuously  on  duty  during  entire  turn-around  trip. 

Court  Duty,  Etc, 

9.  Men  temporarily  engaged  in  business  of  the  company  outside  the  line  of 
their  regular  duties,  at  court  or  otherwise,  will  be  paid  not  less  than  their 
regular  wages  per  day  and  necessary  expenses  while  so  engaged  and  will  be 
returned  to  their  home  terminal  for  duty. 

PUots. 

10.  Trainmen  acting  as  pilots  or  signing  train  orders  will  receive  con- 
ductors' pay. 
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Promotion. 

11.  Seniority  will  be  the  rule  for  advancement  or  promotion  in  train  ssrvice 
when  merited  by  faithful  discbarge  of  duty,  and  when  in  the  judgment  of  the 
Superintendent  the  employe  has  shown  capacity  for  increased  respoiisilility. 
The  order  of  promotion  will  be  as  follows: 

(a)  Trainmen  (including  baggagemen  and  ticket  collectors)  to  be  consid- 
ered in  one  class;  the  line  of  promotion  will  be: 

(b)  Trainmen  to  baggagemen,  ticket  collectors  or  freight  conductors. 

(c)  Freight  conductors  to  milk  train  conductors  or  passenger  train  e  induc- 
tors. 

(d)  Milk  train  conductors  to  passenger  train  conductors. 

Temporary  Vacancies, 

12.  A  temporary  vacancy  of  more  than  15  days  on  preferred  runs  will  be 
filled  by  the  senior  conductor  or  trainman  if  competent;  less  than  15  days 
by  the  first  man  who  is  competent. 

Vacancy  Among  Passenger  Conductors. 

13.  Vacancy  among  passenger  conductors  will  be  filled  by  giving  the  first 
regularly  assigned  extra  passenger  conductor  a  regular  run;  this  is  to  apply 
to  the  M.  &  E.  Division  only. 

Applying  for  Two  or  More  Vacancies, 

14.  In  case  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time 
men  may  make  application  for  any  or  all,  stating  their  preference. 

Advertising  Vacancies, 

15.  Vacant  runs  will  be  advertised  10  days,  beginning  within  5  days  from 
date  of  vacancy. 

Transfer  Between  Divisions. 

16.  In  case  of  a  shortage  of  men  on  one  division  and  a  surplus  on  another 
division,  the  surplus  will  be  transferred  temporarily,  as  may  be  necessary  to 
avoid  hiring  men,  and  they  will  not  lose  their  rank  on  the  division  from 
which  transferred. 

Rights  of  Transferred  Men, 

17.  A  man  going  from  one  division  to  another  permanently  will  be  con- 
sidered a  new  man  on  the  division  to  which  he  goes  and  will  lose  his  rank  on 
the  division  which  he  leaves. 

Hiring  Conductors^ 

18.  For  every  two  trainmen  promoted  to  conductors  one  conductor  may 
be  hired,  provided  there  is  no  competent  trainnmn  in  the  service  of  five 
years'  experience. 

In  Reducing  Force, 

10.  In  reducii^  the  force  the  least  competent  men  among  the  more 
recently  employed  may  be  permanently  relieved  or  laid  off  as  may  lie  found 
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necessary.  Kegular  men  in  the  service  who  have  been  promoted  will  be  set 
back  on  their  respective  divisions  in  the  order  of  their  promotion  to  the  posi- 
tions to  which  they  are  entitled. 

20.  When  men  do  not  make  2,600  miles  per  month  in  extra  freight  service, 
the  more  recently  employed  or  promoted  will  be  set  back  or  placed  on  the 
extra  list.  They  shall  also  hold  their  rank  respectively  when  business  revives 
and  additional  men  are  required. 

Failure   to  Pass  Ewaminaiion, 

21.  Trainmen  failing  to  pass  the  first  examination  for  conductor  will  l)e 
given  a  second  examination  after  a  reasonable  time.  If  they  fail  again  they 
may.be  relieved  as  incompetent. 

Rest  Between  Runs, 

22.  Men  shall  not  be  called  to  go  out  until  they  have  been  permitted  or 
required  to  take  sufficient  rest.  After  16  consecutive  hours  on  duty  they 
will  be  required  to  take  at  least  10  hours*  rest. 

Notification  When  Unable  to  Work. 

23.  Men  who  are  unable  for  any  cause  to  perform  service  must  send  notice 
in  ample  time  for  other  provisions  to  be  made  and  avoid  being  called. 

Calling  Men, 

24.  Where  callers  are  employed,  men  who  live  within  a  distance  of  one  mile 
will  be  called  a  reasonable  time  before  the  leaving  time  of  their  train  and 
a  man  called  will  sign  his  name  and  the  time  at  which  he  was  called.  This 
will  not  apply  to  men  assigned  to  regular  passenger  trains  leaving  between 
the  hours  of  7  A.  M.  and  11  P.  m.,  nor  to  regular  freight  trains  leaving 
between  7  A.  m.  and  10  P.  M. 

Employment  for  Disabled  Men. 

25.  It  is  the  policy  of  the  management  to  find  suitable  employment  for 
disabled  employees,  if  practicable,  when  they  can  perform  wx>rk  that  does  not 
incur  danger  to  themselves,  other  employees,  the  public,  or  the  company's 
property. 

Service  Certificates. 

26.  All  men  who  have  been  in  the  employ  of  the  company  for  90  days  upon 
leavijig  the  service  or  being  relieved  will  be  given  a  certificate,  stating  the 
time  of  service,  in  what  capacity  and  cause  of  leaving,  same  to  be  approved 
and  stamped  by  the  proper  officer. 

Investigations, 

27.  No  man  will  be  dismissed  without  a  fair  and  impartial  investigation  at 
which  he  may  be  present,  and  when  desired  he  may  call  in  a  fellow  employee 
to  act  as  his  counsel. 

Rosters, 

28.  Rosters  of  the  men  on  each  division,  giving  the  dates  they  entered  the 
service  of  the  company  and  the  time  of  their  promotion  to  their  present  posi- 
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tione,  will  be  kept  in  convenient  places  for  inspection  by  them;  the  same 
will  be  revised  once  a  year  and  a  copy  placed  in  the  hands  of  each  local 
chairman. 

Changes  in  Layover  From  Home   Terminal, 

29.  W'hen  the  lay-over  of  a  run  is  changed  from  home  terminal,  it  will 
be  considered  as  a  new  run  and  advertised  as  such. 

Errors  in  Time  Slips, 

30.  When  the  service  on  a  time  slip  is  not  allowetl,  the  time  dip  will  be 
returned  to  the  man  making  it  with  reasons  given  in  writing  for  not  allowing 
it. 

Right  of  Appeal, 

31.  The  management  accords  to  any  and  all  employees  the  right  to  appeal 
to  its  highest  officer. 

T.  E.  Clabk, 
General  Superintendent, 

C0NDU0T0K8,    TBAINMEN    AND    TABDKEJT,     E&ZE    BAILEOAD. 

[Agreement  of  Feb.  1,  1907,  was  printed  in  annual  report  for  1907,  p.  416.] 

Rates  of  pay  and  rules  for  Conductors,  Trainmen  and  Yardmen,     Effective 

€ts  specified. 

Rates  of  Pay. 
Freight  Service, 
June  1st,  1910,  until  July  1^,  1011,  the  following  rates  will  be  paid: 

Cents 

Through  freight:  per  mile. 

Conductors 3  60 

Brakemen 2  35 

See  "  Note  "  Mahoning  Division. 

Way  freight: 

Conductors 3  90 

Brakemen 2  70 

Pick-up : 

Conductor* 3  80 

Brakemen 2  60 

Work  train  service  (including  wreck  and  construction) : 

Conductors 3  55 

Brakemen 2  42 

Coal  mine  and  yard  service  (Wyoming  division  and  Toby  branch) : 

Conductors 3  50 

Brakemen 2  45 

Note. —  The  following  exceptions  will  be  made  to  Rule  No.  2. 

RocHESTEB  Division. 

Attica  Branch  train  140  may  be  used  Avon  to  Rochester  or  Mt.  Morris  and 
be  paid  continuous  time. 
Crew  of  train  136  will  go  to  Canawangus  for  milk  car  on  continuous  time. 
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Mahoning  Division. 

Trains  176  and  177  between  Cleveland  and  Meadville,  via  Mahoning  Divi- 
sion, will  be  allowed  128  miles  each  way. 

The  above  exception  will  be  eliminated  July  lat,  1911. 
Effective  July  Ist,  1911,  the  foUowing  rates  will  be  paid: 

Cents 
per  mile. 
Through  freight   (including  work,  wrecking,  construction  and  ballast 
trains) : 

Conductors 3  63 

Brakemen 2  42 

Way  freight  «nd  pick-up: 

Conductors 3  975 

Brakemen 2  70 

Coal  mine  and  yard  service  (Wyoming  Division  and  Toby  Branch) : 

Conductors 3  63 

Brakemen 2  52 

Note. —  Conductors  and  trainmen  of  milk  trains,  if  now  classed  and  paid 
as  freight  trains,  shall  receive  the  same  increased  ncte  as  freight  trains;  and 
if  classed  and  paid  as  passenger  trains,  will  receive  the  same  increase  as 
passenger  trains,  and  the  apportionment  of  increase  between  now  and  Sep- 
tember Ist,  1911,  as  applied  to  those  two  classes.  The  standard  rates  will 
apply  on  the  dates  specified. 

Passenger  Rates. 

Passenger  train  service,  including  electric  service  not  otherwise  specified 
herein  on  runs  where 

Conductor  makes  157  miles  or  over  per  day. 
Baggageman  makes  177  miles  or  over  per  day. 
Brakeman        makes  170  miles  or  over  per  day. 

The  following  rates  will  be  paid,  effective  June  Ist,  1910: 

Cents 
per  mile. 

Conductors 2  50 

Baggagemen 1  45 

Flagmen 1  42 

Brakemen 1  40 

Effective  September  1st,  1911,  the  following  rates  will  be  paid: 

Cento 
per  mile. 

Conductors 2  68 

Ticket  collectors   2  15 

Baggagemen -  1  55 

Flagmen 1  525 

Brakemen 1  50 
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Main  Line  local  passenger  crews  making  less  than  the  mileage  specified 
above,  will  be  paid  the  following  rates,  effective  June  Ist,  1910: 

Per  day. 

Conductors $4  00 

Baggagemen 2  60 

Flagmen 2  50 

Brakemen  .  . » .       2  40 

Effective  September  let,  1911,  the  following  rates  will  be  paid: 

Per  day. 

Conductors $4  20 

Ticket  collectors  3  36 

Baggagemen 2  76 

Flagmen 2  65 

Brakemen 2  55 

Suburban  pajuenger  crews  will  be  paid,  effective  Jime  1st,  1910: 

Per  day. 

Conductors $4  10 

Collectors  (calendar  working  days)    per  month  75  00 

Baggagemen 2  25 

Brakemen,   first  year    1  95 

Brakemen,   thereafter    2  25 

Effective  September  Ist,  Iftll,  the  rates  will  be  as  follows: 

Per  day. 

Conductors $4  20 

Collectors 3  35 

Baggagemen 2  75 

Brakemen 2  55 

Branch  Passenoeb  Seevice. 

Effective  June  1st,  1910,  the  following  rates  will  a-pply: 

Per  day. 

Conductors $3  90 

Baggagemen  2  60 

Flagmen 2  50 

Brakemen 2  40 

Effective  September  1st,  1911,  the  following  rates  will  be  paid: 

Per  day. 

Conductors $4  00 

Baggagemen 2  60 

Flagmen 2  50 

Brakemen 2  40 

On  a  run  of  part  freight  and  part  passenger  or  part  switching  service, 
or  vice  versa,  actual  time  or  miles  pro  rata  in  each  class  of  service  will  be 
allowed. 

Overtime  in  passenger  service  will  be  paid  pro  rata  rates.    September  1st, 
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1911,    overtime    in    Through    and    T^cal    Passenger    Service     (not    including 
branches)   will  be  paid  as  follows: 

Conductors 42  cents  per  hour. 

Collectors 33  cents  per  hour. 

Baggagemen 25  cents  per  hour. 

Flagmen 24  cents  per  hour. 

Brakemen ' 24  cents  per  hour. 

The  foregoing  passenger  rates  will  apply  over  the  entire  Erie  System,  with 
the  following  exceptions: 

New  York  Division. 

Port  Jervis  and  Jersey  City,  round  trip 1  day. 

Jersey  City  to  Port  Jervis   (passenger)    V  J  %  day  Pass,  rate 

Port  Jervis  to  Jersey  City    (freight)        j   i  and  100  miles  freight. 

Per  month. 

Conductors $107  00 

Baggagemen   57  78 

Brakemen '. 63  50 

September  1st,  1911,  the  Relief  Crew  will  be  taken  off  when  regular  pas- 
senger rates  will  be  paid. 

Middletown  and  Arden  (passenger)  round  trip  and  freight  service,  allow- 
ance ^  day  at  passenger  rates,  plus  actual  time  used  in  freight  or  switch- 
ing service. 

Trains  106,  114,  327  and  Pullers  Express,  %  day  at  passenger  rates,  plus 
50  miles  freight  rates,  the  following  rates  to  apply: 

Conductor    (passenger)     $3  85  per  day. 

Ck)nductor    (freight)     3  20  cents  per  mile. 

Baggagemen  and  brakemen    (passenger)    2  10  per  day. 

Brakemen    (freight)    2  16  cents  per  mile. 

W(hen  the  above  combination  runs  are  changed  these  allowances  will  be 
eliminated. 

Milk  Trains. 
Jersey  City  and  Port  Jervis: 

Per  day. 

Cond^lctors $3  90 

Brakemen 2  50 

Milk  handlers 2  20 

Jersey  City  and  Goshen: 

Per  day. 

Conductors $3  60 

Brakemen 2  ."0 

Milk  handlers   * 2  20 

Greenwood  Liake  Division. 
T1:o  following  rates  and  time  allowances  will  prevail  until  September  Ist, 
1910,  and  theref after,  until  the  regular  suburban  rates  agreed  upon  equals  or 
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exceeds  the  rates  specified  herein,  with  the  understanding  that  regular  ratefi 

effective  September  Ist,  1911,  abrogates  this  exception: 

Per  day. 

Brakemen,  first  year $1  80 

Brakemen,   thereafter    2  10 

Jersey  City  and  Little  Falls.  \ (3  round  trips)      1-1/6   days. 

Jersey  City  and  Midvale (2  round  trips)      1-1/6    days. 

Jersey  City  and  Sterling  Forest ( round  trip)      1-1/6    days. 

Jersey  City  and  Little  FlaHs (round  trip)      1-1/6   days. 

Jersey  City  and  Midvale (round  trip)     1-1/12  days. 

Jersey  City  and  Little  Falls (round  trip)     1-1/12 days. 

Caldwell  Branch   (10  round  trips)     1-1/6  days. 

Per  day. 

Conductors   $3  85 

Baggagemen 2  10 

BrakemcD;  first  year  1  80 

Brakemen,   thereafter    2  10 

Jersey  City  and  Midvale,  passenger (ro-und  trip) . 

Jersey  City  and  West  Orange,  freight (round  trip). 

Conductors 1-1/12  days. 

Trainmen 1-1/6   days. 

Jersey  City  and  West  Orange (round  trip) . 

Orange  Branch  (5  round  trips ) . 

Conductors 1-1/12  days. 

Trainmen 1-1/6    days. 

Little  Falls  to  Jersey  City,  freight. 

Jersey  City  and  Little  Falls,  passenger (round  trip) . 

Jersey  City  to  Little  Falls,  passenger. 

Conductors 1-1/12  days. 

Trainmen 1-1/6   days. 

Jersey  City  and  West  Orange (round  trip) 

Orange  branch (11  round  trips) . 

Conductors   1-1/6  days. 

Trainmen   1-1/4  days. 

Note. —  On  Saturday  this  crew   runs   11   round   trips  on  Orange   Brancli; 
conductor  $3.85,  trainmen  $2.10,  1  day  allowance. 

Sunday  Trains, 

Jersey  City  and  Midvale ( round  trip) . 

Jersey  City  and  Sterling  Forest ( round  trip) . 

Conductors 1-1/6  days. 

Trainmen 1-1/3  days. 

Per  day. 

Brakemen,  first  year  $1  80 

Brakemen,   thereafter    2  20 

Jersey  City  and  Midvale (2  round  trips) . 

Trainmen 1-1/6   days. 
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Jersey  City  and  Little  Falls (3  Round  Trips) . 

Trainmen 1-1/6    days. 

Jersey  City  and  West  Orange ( Round  Trip ) . 

Orange  Branch (5  Round  Trips). 

Trainmen 1-1/12  days. 

Pdermont  Branch  Passenger, 

While  this  crew  makes  trip  to  Jersey  City,  suburban  passenger  rates  will 
apply. 

Delawabe  Division. 
Until  September  1st,  1911. 
Port  Jervis  and  Binghamton: 

Conductor 1     day. 

Trainmen 1^  day. 

Per  month. 

Conductors $107  00 

Per  day. 

Baggagemen $2  03 

Flagmen 2  03 

Brakemen 1  93 

Milk   Trains,  Per  day. 

Conductors $3  90 

Flagmen 2  60 

Brakemen 2  40 

Honesdale  Branch  passenger  run  will  be  paid  local  main  line  passenger 
rates. 

Wyoming  Division. 
Local  main  line  passenger  rates  will  apply. 

Jefferson  Division. 
I^ocal  main  line  passenger  rates  will  apply. 

TiooA  Division. 
Branch  line  passenger  rates  will  apply. 

Rochester  Division. 

Division  runs  will  be  paid  local  main  line  passenger  rates. 

Avon  and  Buffalo  runs  will  be  paid  main  line  local  passenger  rates. 

Buffalo  Division. 

Conductors   $107  00  per  month. 

Baggagemen 65  00  per  month. 

Flagmen 63  00  per  month. 

Brakemen   60  00  per  month. 

Buffalo  and  Hornell   (round  trip)     1  day. 
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Relief  crew  to  relieve  two  crews  on  Niagara  Falls  Branch  one  day  per 
month,  the  understanding  is  that  two  Niagara  Falls  Branch  crews  will  lay 
off  one  day  per  month  without  pay  and  relief  crew  will  perform  the  service 
at  their  regular  monthly  rate.  This  to  continue  until  September  Ist,  1911, 
when  relief  crew  will  be  eliminated  and  standard  rates  and  rules  will  apply 
on  Buffalo  Division. 

Buffalo  and  Attica  runs  will  be  paid  local  main  line  passenger  rates. 

Niagara  Falls  Branch  runs  will  be  paid  branch  line  passenger  rates. 

Buffalo  and  Southwestern  runs  will  be  paid  local  main  line  passenger 
rates. 

AixEGHENY  Division. 

Conductors   $120  00  per  month. 

Baggagemen    78  00  per  month. 

Flagmen 75  00  per  month. 

Three  crews  will  run  trains  0,  28,  5  and  6  in  turn  at  the  above  rate. 

When  conditions  require  a  change  in  the  service,  the  above  rates  will  be 
eliminated  and  standard  rates  apply. 

Bradford  Division. 
Bradford  and  Salanmnca (4  round  trips)    1-4/10  days. 

Onductors    '. .  $ar  70  per  day. 

Baggagemen 2  03  per  day. 

Flagmen  2  03  per  day. 

Brakemen  1  93  per  day. 

Sunday  passenger  service  between  Bradford  and  Salamanca  to  remain  as 
at  present,  i.  e.: 
Two  trips  steam  service,  allowance 7/10  days. 

Ck)nductors    $3  70  per  day. 

Baggagemen 2  03  per  day. 

Brakemen 2  03  per  day. 

Three  trips  Motor  Car,  allowance 1-3/60  days. 

Conductors   $3  70  per  day. 

Baggagemen 2  03  per  day. 

When  conditions  require  a  change  in  the  service,  the  above  exception  will 
be  eliminated  and  standard  rates  will  prevail. 

Meadvtlle  Division. 

Meadville,  Bradford  or  Johnsonburg  (each  way) 1      day. 

Meadville  and  Oil  City   (return) %  day. 

Meadville  and  Oil  City   (return)    (remaining  over  night  at  Oil 

City)  1      day. 

Shenango  and  Leavittaburg  (round  trip)    (switch  at  Warren) 1      day. 

*Salamanca  and  Cleveland  trains  6  and  6 1%  days. 

*  Trainmen  run  Salamanca  and  Youngstown  (round  trip)  2  days. 

Per  day. 

CJonductors $4  44 

Baggagemen 2  62 

Flagmen 2  60 

Brakemen 2  40 
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September  1st,  1911,  flagmen  and  Brakemen  will  receive  $2.55  and  Baggage- 
men $2.75  per  day. 

When  conditions  require  a  change  in  the  service,  the  above  rates  and  allow- 
ances will  be  eliminated  and  standard  rates  will  be  paid. 

Mahoning  Divisiox.  Per  day. 

Conductors $4  20 

Baggagemen 2  62 

Flagmen 2  50 

Brakemen 2  40 

Brakemen  will  be  allowed  actual  time  at  Flagmen's  rate  under  overtime 
rule  for  following  engines  at  Cleveland  and  Youngstown. 

Ferrona  to  Sharpsville  to  Cleveland  to  Ferrwia:  Per  day. 

Conductors $4  20 

Baggagemen 2  G2 

Brakemen 2  40 

Allowance 1 J  days. 

Scranton  Avenue  Pilot $2.65  per  day  of  10  hours. 

When  conditions  require  a  change  in  the  service,  the  above  exceptions  will 
be  eliminated  and  standard  rates  will  apply. 

Chicago  and  Erie. 
Local  Passenger  rates: 

Conductors 2 .  85  cents  per  mile. 

Baggagemen 1 .65  cents  per  mile. 

Brakemen 1 . 50  cents  per  mile. 

New  Yohk  Division. 

1.  There  shall  be  a  stated  number  of  the  oldest  extra  Freight  Conductors 
set  aside  to  do  all  the  extra  freight  running.  No  more  men  will  be  set  aside 
for  this  service  than  will  be  able  to  make  the  mileage  specified  in  the  rules. 

2.  Extra  Conductors  and  extra  Brakemen  will  be  called  in  turn,  first  in 
first  out,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man 
before  calling  the  next  in  turn.  This  rule  does  not  apply  in  cases  where  a 
man  is  deadheaded  to  fill  a  run  temporarily. 

3.  When  at  any  time  an  extra  Conductor  is  required  and  none  of  the 
regular  extra  Conductors  is  availaible  for  any  reason,  the  oldest  extra  Con- 
ductor available  who  is  working  as  Brakeman  will  be  used,  except  that  where 
an  extra  Conductor  is  working  as  Brakeman  on  the  train  he  will  be  used. 

4.  In  Passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty  six 
hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  as  per  rule.  Thi^  rule  will  apply  to  all  runs 
which  have  no  specified  time  allowance. 

6.  Two  men  on  each  milk  train  crew  will  be  dassed  as  Freight  Brakemen. 
The  men  in  charge  of  milk  cans  will  be  classed  as  Milk  Handlers,  will  be 
carried  on  a  separate  roster  and  will  have  no  rights  as  Passenger  or  Freight 
Brakemen. 

6.  Crews  taking  trains  from  Bergen  to  Weehawken,  when  going  to  Wee- 
hawken  for  westbound  trains,  will  be  allowed  ten  miles  in  addition  to  the 
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trip  allowance.     If  overtime  is  made  on   the  trip  these  ten  miles  will  be 
deducted  therefrom. 

7.  When  a  Conductor's  or  Trainman's  regular  position  is  temporarily 
vacant,  it  will,  after  the  expiration  of  fifteen  days,  be  given  to  the  oldest 
Conductor  or  Trainman  at  any  time  he  may  apply  therefor.  Pay  for  dead- 
heading to  take  such  position  will  not  be  allowed. 

8.  Regular  assigned  crews  will  not  be  used  for  extra  work  when  suitable 
extra  crews  are  available. 

Qreenwood  Lake  Division. 

1.  When  a  Conductor's  regular  position  is  temporarily  vacant,  it  will,  after 
the  expiration  of  fifteen  days,  be  given  to  the  oldest  Conductor  or  Trainman 
applying  therefor.  Pay  for  deadheading  to  take  such  position  wiU  not  be 
allowed. 

2.  In  Passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty  six 
hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all  runs 
which  have  no  specified  time  allowance. 

3.  Regular  assigned  crews  will  not  be  used  for  extra  work  when  suitable 
extra  crews  are  available. 

NOBTHEBN  RAILBOAD  OF  New  JeBSET. 

1.  When  a  Trainman  or  Conductor  is  absent  after  a  period  of  fifteen  days, 
the  oldest  Conductor  or  Trainman  making  application  for  such  vacancy  will 
receive  it  and  hold  the  position  until  the  regular  man  returns. 

2.  In  Passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty  six 
hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all  runs 
which  have  no  specified  time  allowance. 

DcLAWABB  Division. 

1.  When  a  Conductor's  or  Trainman's  regular  position  is  temporarily 
vacant,  it  will,  after  the  expiration  of  fifteen  days,  be  given  to  the  oldest 
Conductor  or  Trainman  at  any  time  he  may  apply  therefor.  Pay  for  dead- 
heading to  take  suoh  position  will  not  be  allowed. 

2.  Through  freight  crews,  required  to  put  coal  on  coal  docks,  or  chutes,  will 
be  allowed  one  hour  overtime,  or  more  if  made,  for  this  service,  which  will  be 
deducted  from  the  total  overtime  made  on  the  trip. 

3.  Extra  Conductors  and  extra  Brakemen  will  be  called  in  turn,  first  in  first 
out,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man  before 
calling  the  next  in  tnim.  This  does  not  apply  in  cases  where  a  man  is  dead- 
headed to  fill  a  run  temporarily. 

4.  When  an  extra  Conductor  is  required,  and  none  of  the  regular  extra 
Conductors  is  available,  for  any  reason,  the  oldest  extra  Conductor  available 
who  is  working  as  Brakeman  will  be  used,  except  where  an  extra  Conductor 
is  working  as  Brakeman  on  the  train  he  will  be  used. 

5.  Regular  assigned  crews  will  not  be  used  lor  extra  work  unless  no  other 
crews  are  available. 

6.  In  Passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
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six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.     Overtime  as  per  rule.     This  rule  will  apply  to  all 
'  runs  which  have  no  specified  time  allowance. 

Wyoming  Division. 

1.  When  necessary  to  double  hills  with  freight  trains,  crewa  will  receive 
actual  mileage  for  such  doubling. 

2.  Mileage  will  not  be  allowed  freight  train  crews  for  any  necessary  switch- 
ing in  connection  with  making  up  or  putting  away  their  trains. 

3.  Trainmen  called  or  marked  out  on  board  who  report  will  be  allowed 
twenty-five  miles  or  a  quarter  of  a  day;  if  any  mileage  is  made  they  will  be 
allowed  fifty  miles,  or  half  a  day,  and  coal  mine,  yard  and  work  crews  in 
service  between  five  hours  and  thirty  minutes  and  ten  hours  will  be  allowed 
one  day.  When  worktrain  crews  are  required  to  move  their  trains  at  night 
after  having  completed  the  day,  and  work  pertaining  thereto,  they  will  be 
paid  actual  mileage  at  freight  train  rates  for  such  movements. 

4.  Time  of  freight  crews  will  commence  at  time  shown  as  departing  time 
on  board;  and  will  end  at  the  time  designated  on  the  Conductor's  raster 
as  arriving  time  at  the  end  of  the  run. 

5.  Freight  Conductors  or  Brakemen  handling  regular  passenger  trains  will 
be  paid  passenger  train  rates,  and  for  handling  special  trains  or  empty 
passenger  train  equipment  they  will  be  paid  freight  train  rales. 

6.  Mileage  will  be  computed  according  to  mileage  shown  on  current  time 
table,  except  as  covered  by  scheduled  runs. 

7.  No  promoted  man  shaH  rank  as  a  Conductor,  or  be  considered  promoted, 
until  he  has  actually  served  as  a  Conductor  for  thirty  days,  and  he  will  then 
be  dated  and  rank  thirty  days  prior  to  the  date  on  which  he  completes  his 
thirty  days'  iictual  service. 

8.  Train  and  yard  work  will  not  be  distinct  classes  of  service. 

Jetferson  Division. 

1.  When  a  Conductor's  or  Trainman's  regular  position  is  temporarily 
vacant,  it  will  after  the  expiration  of  fifteen  days  be  given  to  the  oldest  Con- 
ductor or  Trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading 
to  take  such  position  will  not  be  allowed. 

2.  Through  freight  crews  required  to  put  coal  on  ooal  docks  or  chutes  will 
be  allowed  one  hour  overtime,  or  more,  if  made  for  this  service,  which  shall 
be  deducted  from  the  total  overtime  made  on  the  trip. 

3.  Regular  assigned  crews  will  not  be  used  for  extra  work  unless  no  other 
crews  are  available. 

4.  In  Passenger  service  crews  on  special  or  excursion  trains  if  on  duty  six 
hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  us  per  rule.  This  rule  will  apply  to  all  runs 
which  have  no  specified  time  allowance. 

Susquehanna  Division. 
1.  When    a    Conductor's   or   Trainman's    regular    position    is    temporarily 
vacant,  it  will,  after  the  expiration  of  seven  days,  be  given  to  the  oldest  Con- 
ductor or  Trainman  at  any  time  he  may  apply  therefor.    Pay  for  deadheading 
to  take  such  position  will  not  be  allowed. 
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2.  There  will  be  a  stated  number  of  the  oldest  extra  freight  Conductors 
set  aside  to  do  all  the  extra  freight  running,  strict  seniority  to  preTail.  No 
more  men  will  -be  set  aside  for  this  service  than  will  be  able  to  make  the 
mileage  specified  in  the  rules.  When  at  any  time  an  extra  Conductor  is  re- 
quired and  none  of  the  regular  extra  Conductors  are  available  for  any  reason, 
the  oldest  extra  Conductor  available  who  is  working  as  Brakeman  will  be 
used  except  that  where  an  extra  Conductor  is  working  as  Brakeman  on  the 
train  he  will  be  used. 

3w  Extra  Conductors  and  extra  Brakemen  will  do  sXl  extra  running  and 
braking  according  to  their  respective  class  of  work  on  their  division,  xtlen 
will  not  be  deadheaded  to  comply  with  this  rule. 

4.  In  Passenger  service  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Tioga  Division. 

1.  When  a  Conductor's  or  Trainman's  regular  position  is  temporarily 
vacant,  it  will,  after  the  expiration  of  four  days,  be  given  to  the  oldest  Con- 
ductor or  Trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading 
to  take  such  position  will  not  be  allowed. 

RocHESTEB  Division. 

1.  In  Passenger  service  crews  on  special  or  excursion  trains,  if  on  duty  six 
hours  or  leas  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all  runs 
which  have  no  specified  time  allowance. 

2.  When  a  Conductor's  or  Trainman's  regular  position  is  temporarily 
vacant,  it  will,  after  the  expiration  of  five  days,  be  given  to  the  oldest  Con- 
ductor or  Trainman,  applying  therefor.  Pay  for  deadheading  to  take  such 
position  will  not  be  allowed. 

3.  Through  freight  crews  required  to  do  yard  work  or  switching  on  arrival 
at  Rochester,  will  be  allowed  ten  miles  per  hour  in  addition  to  their  time 
allowance.     If  overtime  is  made,  this  is  to  be  deducted. 

Allbohbnt  Division. 

1.  When  a  Conductor's  or  Trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  ten  days,  be  given  to  the  oldest  Conductor  or 
Trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to  take 
such  position  will  not  be  allowed. 

2.  In  Passenger  service,  crews  on  special  or  excursion  trains  if  on  duty 
six  hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  to  api^y  to  all 
runs  which  have  no  specified  time  allowance. 

3.  A  stated  number  of  the  oldest  extra  freight  Conductors  will  be  set  aside 
to  do  all  the  extra  freight  running;  strict  seniority  to  prevail.  No  more  men 
will  be  set  aside  for  this  service  than  will  be  able  to  make  the  mileage  8i>eeified 
in  the  rules.    When  at  any  time  an  extra  Conductor  is  required  and  none  of 
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the  regiilar  extra  Conductors  is  available,  the  oldest  extra  Conductor  avail- 
able who  is  working  as  Brakeman  will  be  used,  except  that  where  an  extra 
Conductor  is  working  as  Brakeman  on  the  train  he  shall  be  used. 

4.  When  a  regular  extra  Conductor  lays  off  or  is  absent,  the  oldest  extra 
Conductor  available  will  be  put  In  his  place  to  fill  any  vacancy  immediately 
after  the  regular  extra  Conductors  ahead  of  him  have  been  called.  The 
regular  extra  Conductor  who  laid  off  or  is  absent  will  not  be  allowed  to 
resiune  work  until  the  Conductor  in  his  place  has  completed  tbe  trip,  and 
will  then  go  out  where  his  substitute  comes  in. 

5.  When  a  vacancy  occurs  on  a  regular  passenger  train,  the  oldest  avail- 
able extra  passenger  Conductor  or  Trainman  due  to  go  out  the  day  and 
date  the  vacancy  has  occurred  shall  take  the  run  in  accordance  with  the  time 
limit. 

6.  When  an  extra  passenger  crew  is  required  at  either  end  of  ^e  division 
on  an  extra  passenger  train,  the  first  extra  passenger  crew  out  will  be  used 
after  extra  passenger  crews  that  have  already  been  called.  No  extra  pas- 
senger crew  will  be  held  in  for  this  work  unless  it  is  the  only  available  extra 
passenger  crew. 

Bbadfobd  Division. 

1.  Through  freight  crews  putting  up  coal  on  coal  docks  or  chutes  shall  be 
allowed  one  hour  overtime,  and  additional  overtime  if  made,  computed  under 
the  general  nile.  If  overtime  is  made  on  the  trip  it  is  to  be  deducted  there- 
from. 

2.  Crews  will  not  be  tied  up  at  Johnsonburg  or  Brockwayville. 

3.  In  Passenger  service,  crews  on  special  or  excursion  trains)  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Buitalo  Division. 

1.  When  a  Conductor's  or  Trainman's  regular  position  is  temporarily 
vacant,  it  will,  after  expiration  of  ten  days  be  given  to  the  oldest  Conductor 
or  Trainman  applying  therefor.  Pay  for  deadheading  to  take  such  position 
will  not  be  allowed. 

2.  In  Passenger  service,  crews  on  special  or  excursion  trains  if  on  duty 
six  hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  houra 
will  be  allowed  one  day.  Overtime  as  per  rule.  Tlus  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Meadviixe  Division. 

1.  Extra  Conductors  and  extra  Trainmen  will  be  called  in  turn,  first  in 
first  out,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man 
before  calling  the  next  in  turn. 

2.  When  a  Conductor's  or  Trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  four  days,  be  given  to  the  oldest  Conductor  or 
Trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to  take 
such  position  will  not  be  allowed. 

3.  Passenger  Trainmen  will  not  be  required  to  detach  engines  from  their 
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traiD€,  or  uncouple  air^  whistle  or  steam  hoee  at  points  where  other  men  arc 
stationed  for  that  purpose. 

4.  At  Salamanca,  Meadville  and  Kent,  inspectors  will  be  stationed  to  assist 
in  coupling  hose  and  testing  the  air  brakes. 

5.  There  will  be  a  stated  number  of  the  oldest  extra  Conductors  set  aside 
to  do  the  extra  freight  running.  When,  at  any  time,  one  of  these  Conductors 
Is  needed  and  not  available  by  reason  of  absence  or  on  duty,  the  oldest  avail- 
able extra  Conductor  braking  will  be  used.  Men  will  not  be  deadheaded  to  fill 
vacancies  under  this  rule. 

Mahoning  Division. 

1.  Passenger  Trainmen  will  not  be  required  to  detach  engines  from  their 
trains,  or  uncouple  air,  whistle  or  steam  hose  at  points  where  other  men  are 
stationed  for  that  purpose. 

2.  At  Cleveland  and  Brier  Hill  Inspectors  will  be  stationed  to  assist  in 
coupling  hose  and  testing  the  air  brakes. 

3.  Crews  working  at  Girard.  Warren  or  on  similar  runs,  not  having  full 
day's  work,  nmy  be  required  to  make  short  trips  between  nearby  points  as 
part  of  the  day's  work  under  the  general  rule. 

Cincinnati  Division. 

1.  There  shall  be  a  stated  number  of  the  oldest  extra  Conductors  set  aside 
to  do  the  extra  freight  running.  When,  at  any  time,  one  of  these  Conductors 
is  needed  and  not  available  by  reason  of  absence  or  on  duty,  the  oldest  avail- 
able extra  Conductor  braking  will  be  used.  Men  will  not  be  deadheaded  to 
fill  vacancies  under  this  rule. 

2.  Vacancies  on  assigned  runs  of  Conductors  or  Trainmen  will  be  filed  as 
follows:  If  the  man  who  is  entitled  to  such  a  run  is  not  available,  or  does 
not  desire  it,  the  vacancy  will  be  filled  by  the  oldest  extra  man  available.  thi» 
man  to  hold  such  run  for  a  period  of  two  round  trips,  then  any  man  entitled 
to  the  vacancy  may  receive  it. 

3.  Through  freight  crews  required  to  put  coal  on  Silver  Creek  coal  chutes 
will  be  allowed  overtime  for  this  service,  which  shall  be  deducted  from  the 
total  overtime  made  on  the  trip. 

4.  Passenger  crews  will  be  allowed  one  and  one-fourth  days  for  a  round 
trip  between  Kent  and  Marion  Junction.  Between  Kent  and  Gallon  one-half 
day  each  way. 

The  following  rates  to  apply:  Per  day. 

Conductors $4  65 

Baggagemen 2  75 

Flagmen 2  48 

Brakemen 2  35 

September  1st,  1911,  the  above  rule  will  be  eliminated  and  standard  rates 
apply. 

Chicago  and  Ebie. 

1.  When  a  Conductor  or  Trainman  on  a  regular  assigned  run  is  absent  the 
oldest  Conductor  or  Trainman  will  receive  same  if  requested. 

2.  Through  freight  crews  putting  up  coal  on  the  coal  docks  at  Spencerville 
or  Xorth  Judson  will  he  alkwed  one  liour's  pay  for  such  service;  if  the  work 
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consumes  more  than  one  hour  actual  time  will  be  allowed,  but  if  overtime  is 
made  on  the  trip  the  time  allowed  for  the  above  service  will  be  deducted. 

3.  At  Chicago,  Huntington  and  Marion  Junction  Car  Inspectors  will  detach 
engines  from  passenger  trains. 

4.  There  shall  be  a  stated  number  of  the  oldest  extra  Conductors  set  aside 
to  do  the  extra  freight  running.  When  one  of  these  Conductors  is  needed 
and  cannot  be  had  by  reason  of  absence  or  being  on  duty  the  oldest  available 
Conductor  will  be  used.     No  deadheading  to  fill  vacancies. 

5.  Extra  Conductors  and  extra  Brakemen  will  be  called  in  turn,  first  in 
first  out,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man 
before  calling  the  next  in  turn.  This  rule  does  not  apply  to  runs  where  a 
man  has  to  be  deadheaded  to  fill  a  nm  temporarily. 

6.  Crews  making  short  passenger  runs  will  be  paid  the  local  passenger 
rates.  The  minimum  allowance  for  five  hours  and  thirty  minutes*  service  will 
be  $2.00  for  Conductors,  $1.30  for  Baggagemen  and  $1.20  for  Brakemen,  and 
for  over  five  hours  and  thirty  minutes  $4.00  for  Conductors,  $2.60  for  Baggage- 
men and  $2.40  for  Brakemen. 

September  Ist,  1911,  the  above  rates  will  be,  for  five  hours  and  thirty 
minutes'  service.  Conductors  $2.10,  Baggagemen  $1.37,  Brakemen  $1.27;  over 
five  hours  and  thirty  minutes,  Conductors  $4.20,  Baggagemen  $2.75  and 
Brakemen  $2.55. 

7.  Freight  Brakemen  will  be  allowed  pay  for  one  hour  for  taking  engine 
to  the  roundhouse  at  Fifty-first  Street,  Chicago. 

General  Rules. 

1.  The  following  rates  of  pay  and  general  rules  will  apply  alike  to  all 
territory  covered  in  this  schedule  (except  where  otherwise  specially  men- 
tioned)  and  will  take  effect  as  specified. 

The  term  "  Trainmen "  an  used  herein  applies  to  Flagmen,  Baggagemen 
and  Brakemen. 

2.  (a)  Except  as  specified,  all  freight  and  mixed  train  service,  including 
mine  runs  and  pusher  or  helper  service,  100  miles  or  less  or  ten  hours  or  less 
shall  constitute  a  day's  work.  On  runs  of  100  miles  or  less  overtime  shall 
be  paid  for  time  in  excess  of  ten  hours,  and  on  runs  of  over  100  miles  over- 
time shall  be  paid  for  that  time  used  in  excess  of  the  time  necessary  to 
complete  the  trip  at  an  average  speed  of  ten  miles  per  hour. 

(b)  Crews  having  completed  their  trip  either  straigbt-away  or  turn: 
around  over  their  respective  divisions  or  territory  shall  not  be  required 
to  make  any  short  run  in  connection  with  such  trip.  This  not  to  apply 
to  crews  that  have  been  called  for  one  or  more  short  trips.  If  a  short 
trip  is  made  preceding  a  regular  trip  either  straight-away  or  turn-around 
over  a  division,  the  miles  or  hours,  whichever  is  greater,  will  be  paid  in 
addition  to  the  regular  allowance  for  trip. 

3.  Overtime  shall  be  computed  for  each  employee  on  the  basis  of  actual 
overtime  worked  or  held  for  duty,  and  be  paid  for  at  the  rate  of  ten  miles 
per  hour  for  the  class  of  service  performed. 

4.  Passenger  train  employees  on  short  turn-around  runs,  no  single  trip  of 
which  exceeds  eighty  miles,  including  suburban  service,  shall  be  paid  overtime 
for  all  time  actually  on  duty,  or  «held  for  duty  in  excess  of  eight  hours  (com- 
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puted  on  each  run  from  the  time  required  to  report  to  duty  to  end  of  that 
run)  within  twelve  consecutive  hours;  and  also  for  all  time  in  excess  of 
twelve  consecutive  hours  computed  continuously  from  time  first  required  to 
report  to  final  release  at  end  of  last  run.  All  other  passenger  train  em- 
ployees shall  be  paid  for  overtime  on  basis  of  twenty  miles  per  hour,  computed 
from  the  time  required  to  report  for  duty  until  released,  and  separately  for 
each  part  of  a  round-trip  run. 

Note. —  In  suburban  passenger  service  overtime  will  be  allowed  after  twelve 
hours  of  actual  service  until  September  1st,  1010. 

5.  (a)  Road  crews  will  not  be  required  to  coal  engines  by  hand,  except 
in  case  of  emergency,  and  when  such  work  is  necessary  actual  time  will  be 
allowed. 

(b)  Trainmen  will  not  be  required  to  shovel  down  coal  for  firemen 
while  on  the  road  or  at  terminal  points. 

(c)  Time  allowance  under  this  rule  will  not  be  deducted  when  overtime 
is  made. 

6.  Crews  will  not  be  held  between  terminals  except  under  overtime  rules. 

7.  Conductors  and  Trainmen  will  be  paid  for  actual  time  lost  (not  includ- 
ing overtime)  when  serving  as  a  witness  or  doing  other  special  service  at  the 
request  of  the  Company.  If  no  time  is  lost  they  will  be  paid  100  miles  or  one 
day,  for  each  calendar  day,  and  necessary  expenses  will  be  paid  while  away 
from  home. 

8.  Extra  mileage  will  be  allowed  for  doubling  hills,  going  for  water  out- 
side water  station  Ikmits,  or  for  coal,  on  a  single  trip  or  a  combination  of 
single  trips  when  the  actual  mileage,  including  the  extra  mileage,  exceeds 
100  miles. 

9.  When  regularly  assigned  or  rounds  freight  crews  are  called  for  special 
passenger  service  and  lose  the  opportunity  for  making  their  freight  trip 
thereby,  they  shall  be  paid  for  such  service  not  less  than  the  freight  trip 
allowance  for  the  run  which  they  lost.  If  no  freight  time  is  lost,  passenger 
allowance  will  be  paid  in  accordance  with  rates  and  time  allowances  in  eflFect 
on  the  division  or  territory  covered. 

10.  Conductors  or  Trainmen  called  upon  to  do  wrecking  or  construction  ser- 
vice, when  upon  their  regular  trips  if  detained  thereby,  will  receive  actual 
time  for  such  service.  If  overtime  is  made  this  time  is  to  be  deducted  there- 
from. 

11.  Trainmen  called  to  work  extra  in  switchtender*s  position  will  receive 
their  regular  rate  of  pay  for  that  work. 

12.  Conductors  and  Trainmen  acting  as  pilots  will  be  paid  Conductor's 
through  freight  rate,  and  Trainmen  acting  as  Flagmen  on  engines  running 
light  will  be  paid  Trainmen's  through  freight  rate. 

13.  (a)  In  deadheading  crews  or  men  over  the  road,  the  first  crew  or  men 
out  behind  those  already  called  for  service  will  deadhead,  provided  the  crew 
which  stands  to  run  the  train  has  had  sufficient  rest.  Rights  will  follow  the 
Conductor. 

(b)  Men  deadheading  with  their  cabooses  or  on  any  freight  train  will 
be  allowed  full  trip  rates,  and  when  deadheading  on  passenger  trains 
will  be  allowed  one-half  freight  trip  rates. 

14.  A  train  run  for  the  purpose  of  doing  local  work,  such  as  picking  up 
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or  setting  off  cars,  or  doing  switching  at  local  stations,  shall  be  classed  as 
a  pick-up. 

lo.  Conductors  and  Trainmen  held  at  a  point  away  from  their  home  ter- 
minal for  an  engine  or  engine  crew  will  be  paid  twenty-five  miles  for  each 
five  hours  or  fraction  thereof  after  the  expiration  of  fiftt'en  hours. 

16.  Conductors  and  Trainmen  will  not  be  suspended  (except  suspension 
pending  investigation),  discharged,  or  have  record  entered  against  them  with- 
out a  hearing  and  full  investigation,  which  will  be  given  promptly.  They 
may  have  present  during  such  investigation  any  actual  witness  of  the  occur- 
rence under  investigation,  except  discharged  employees,  and  when  found  blame- 
less shall  receive  full  pay  for  the  time  lost.  The  right  of  appeal  to  any 
superior  oflScer  is  conceded. 

17.  Whenever  unassigned  crews  and  regular  extra  Conductors  do  not  make 
approximately  3,000  miles  per  month,  the  youngest  crew  or  Conductor  in  the 
service  will  be  taken  off  so  that  those  remaining  will  make  the  above  mile- 
age.   Men  shall  be  reduced  according  to  seniority. 

18.  Reductions  in  crews  or  increases  of  mileage  in  passenger  train  service 
shall  not  be  made  for  the  purpose  of  offsetting  these  increases  in  wages. 
This,  however,  is  not  to  be  understood  as  preventing  readjustment  of  runs 
in  short  turn-around  and  suburban  service,  that  are  paid  under  minimum 
rules,  for  the  purpose  of  avoiding  payment  of  excess  mileage  or  overtime 
that  would  accrue  under  these  rules,  without  reducing  the  number  of  crews. 

19.  Qualifications  being  equal,  seniority  will  prevail  over  the  entire  system, 
except  as  otherwise  provided  herein. 

20.  The  Company  reserves  the  right  to  give  employiment  to  such  person?) 
as  it  may  deem  desirable  and  expedient,  but  in  so  doing  will,  so  far  as  practi- 
cable and  consistent,  give  preference  to  men  of  experience  whose  records  are 
such  as  to  commend  them. 

21.  Yard  work  and  road  work  will  be  two  distinct  classes  of  service,  except 
as  to  the  position  of  Yardmaster.  If  a  road  man  accepts  a  regular  position 
in  a  yard,  except  that  of  Yardmastei:,  he  forfeits  all  road  rights. 

22.  Positions  of  Conductors  and  Trainmen  on  regular  passenger  and  freight 
trains  are  advertisable  and  will  be  bulletined  for  a  period  of  five  days. 
Vacancies  will  be  filled  by  seniority  in  accordance  with  the  roster,  provided 
that  the  applicants  are  thoroughly  qualified  for  such  positions.  Vacancies  in 
baggage  cars  will  be  filled  from  the  oldest  passenger  trainmen  except  on  the 
New  York  and  Greenwood  Lake  Division  and  Northern  Railroad  of  New  Jersey. 

23.  A  correct  record  will  be  kept  of  the  men  on  their  respective  divisions 
in  the  train  service  of  the  time  of  entering  the  service  and  the  change  from 
freight  to  passenger,  and  vice  versa.  Conductors'  and  Trainmen's  rosters  will 
be  displayed  at  Trainmaster's  OflSce. 

24.  All  crews  itssigned  to  the  same  service  will  run  first  in  first  out  on 
their  respective  divisions,  except  way  freight  crews  and  crews  assigned  to 
regular  runs. 

25.  On  each  division  there  shall  be  designated  a  suitable  number  of  the 
oldest  Freight  Conductors  and  Trainmen  to  do  the  extra  passenger  work  at 
the  rates  of  wages  in  effect  on  their  respective  divisions.  This  does  not  apply 
to  Trainmen  on  the  New  York  Division.  Men  who  are  called  for  and  decline 
this  extra  work  forfeit  their  rights  to  it  to  men  younger  in  the  service  who 
do  accept. 
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26.  A  candidate  for  promotion  to  Conductor  in  the  regular  line,  that  is, 
following  the  last  Conductor  promoted  will  be  given  ten  days'  notice  in  order 
to  prepare  himself;  failing  to  pass  the  first  examination,  he  will  be  allowed 
thirty  days  to  further  prepare  himself;  if  he  then  passes  the  examination 
he  will  be  the  senior  of  any  newer  employee  who  may  have  been  promoted  in 
the  meantime;  failing  to  pass,  or  if  he  declines  examination,  he  drops  back 
ns  the  youngest  brakeman  on  the  rounds  and  can  only  come  up  again  in  his 
turn.  Should  a  candidate  think  his  examination  unfair  he  has  the  right  to 
appeal  to  the  Superintendent  for  a  personal  examination. 

This  rule  does  not  affect  men  in  the  service  prior  to  May  10th,  1903,  who 
have  failed  to  pass  examinations,  or  who  were  entitled  to  be  called  up  for 
examination  by  reason  of  their  term  of  service. 

27.  Passenger  Trainmen  will  be  eligible  to  become  Freight  Conductors,  pro- 
vided, however,  they  shall  have  served  at  least  two  years  in  freight  train 
service  on  their  own  division,  six  months  of  which  shall  be  immediately  pre- 
ceding their  examination  for  promotion.  They  will  not  take  precedenoe  over 
men  who  have  already  passed  their  examinations  for  promotion.  This  does 
not  apply  to  the  New  York  Division,  Northern  Railroad  of  New  Jersey 
and  New  York  and  Greenwood  Lake  IM vision. 

28.  All  committees  of  Conductors  and  Trainmen  will  be  granted  leave  of 
absence  as  soon  as  possible  after  it  is  applied  for,  when  they  wish  to  present 
any  matters  to  an  oflBcer  of  the  Company. 

29.  (a)  Conductors  and  Trainmen  will  be  called  as  nearly  as  possible  one 
hour  and  thirty  minutes  before  the  leaving  time  of  their  train  and  will  be 
furnished  calling  cards  or  books,  in  which  will  be  designated  the  time  the  men 
are  required  to  report  for  duty.  The  working  time  of  the  men  shall  begin  at 
the  time  they  are  required  to  report  for  duty,  and  do  so  report,  and  shall 
continue  until  they  are  relieved  from  duty  at  end  of  run.  This  rule  shall  not 
be  construed  as  implying  that  the  Company  agrees  to  make  any  provision 
for  calling  Conductors  or  Trainmen  who  live  an  unreasonable  distance  from 
the  yard  office. 

Note. —  Until  January  1st,  1911,  the  time  designated  on  the  card  or  book 
as  the  leaving  time  of  the  train  shall  be  the  time  from  which  time  allowance 
is  to  be  computed. 

(b)   Conductors  will  be  notified  in  writing  when  time  is  not  allowed 
as  per  time  slip  and  the  reason  therefor. 

30.  When  Conductors  and  Trainmen  leave  the  service  of  the  Company, 
voluntarily,  they  shall  not  be  reinstated. 

31.  Trainmen  will  not  be  required  to  turn  engines  at  points  where  men 
are  provided  for  that  purpose. 

32.  Conductors  and  Trainmen  on  regular  runs  will  be  at  liberty  on  arrival 
at  either  terminal  point.  It  is  understood  that  when  notified  on  arrival 
from  their  run  that  they  may  be  wanted  for  special  service  before  their 
regular  time  for  going  out,  they  shall  not  absent  themselves  from  their 
houses  or  boarding  places  without  keeping  the  Superintendent  advised  where 
they  can  be  found. 

33.  Conductors  and  Trainmen  shall  be  entitled  to  ten  hours'  rest  on  arrival 
at  a  terminal  after  sixteen  hours  of  continuous  service,  except  in  case  of 
emergency  and  will  notify  the  Superintendent,  Trainmaster  or  Yardmaster  on 
arrival  at  a  terminal  that  such  rest  is  required.     Conductors  and  Trainmen 
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who  are  entitled  to  rest  shall  not  be  disturbed  by  calling  until  the  expiration 
of  the  time  specified  for  rest. 

"Application  of  Hours  of  Service  Laws." 

34.  (a)  Employees  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  witliin  the  lawful  time,  and  not  then  until  after 
the  expiration  of  fourteen  hours  on  duty  under  the  Federal  Law,  or  within 
two  hours  of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 

(b)  If  employees  in  train  service  are  tied  up  in  a  less  number  of  hours 
than  provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as 
having  been  tied  up  under  the  law,  and  their  service  will  be  paid  for 
under  the  provisions  of  this  schedule. 

(c)  When  employees  in  train  service  are  tied  up  between  terminals 
tinder  the  law  they  shall  again  be  considered  on  duty  and  under  pay 
immediately  upon  the  expiration  of  the  minimum  legal  period  off  duty 
applicable  to  any  member  of  the  road  crew,  provided  the  longest  period 
of  rest  required  by  any  member  of  the  crew,  either  eight  or  ten  hours, 
shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  Continuous  trip  will  cover  the  movement  straightaway  or  turn- 
around from  initial  point  to  the  destination  truin  is  making  when  required 
to  tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is 
released  a  new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Employees  in  train  service  tied  up  under  the  law  will  be  paid 
continuous  time  or  mileage  of  their  schedules  from  initial  point  to  tie-up 
point.  When  they  resume  duty  on  a  continuous  trip,  they  will  be  paid 
miles  or  hours,  whichever  is  the  greater,  from  the  tie-up  point  to  the 
next  tie-up  point  or  to  the  terminal.  It  is  understood  that  this  article 
does  not  permit  train  and  engine-  crews  to  run  through  terminals  unless 
such  practice  is  permitted  under  the  schedule. 

(f)  Employees  in  train  service  tied  up  for  rest  under  the  law,  and 
then  towed  or  deadheaded  into  terminal  with  or  without  engine  or 
caboose,  will  be  paid  therefor  as  per  section  "  e  "  the  same  as  if  they  had 
run  the  train  to  such  terminal. 

(g)  Employees  in  train  service  tied  up  in  obedience  of  law  will  not 
be  required  to  watch  or  care  for  engines  or  perform  other  duties  during 
the  time  tied  up. 

(h)  Yardmen  required  to  work  sixteen  hours  will  resume  work  when 
their  rest  period  is  up  under  the  Federal  Law  and  then  be  permitted  to 
work  ten  hours,  or  paid  therefor. 

35.  Conductors  and  Trainmen  leaving  the  service,  either  discharged  or  of 
their  own  account,  will  be  furnished  a  card  signed  by  the  Superintendent,  with 
stamp  or  seal  of  office,  stating  their  term  of  service  and  the  cause  of  leaving. 

30.  When  Conductors  and  Trainmen  are  called  for  duty  and  not  neetled, 
they  will,  if  not  held  more  than  five  hours  before  being  relieved,  receive  fifty 
miles,  or  one-half  day,  and  stand  first  out;  when  held  over  five  hours,  they 
will  receive  one  hundred  miles  or  one  day,  and  go  to  the  foot  of  the  list 
behind  all  crews  in  at  that  terminal.  In  case  the  crew  is  held  on  duty  and 
assigned  to  another  train,  the  trip  and  time  allowance  will  be  based  from  the 
time  first  called. 

37.  All  questions  taken  before  the  Officers  by  the  Conductors  or  Trainmen 
will  be  answered  in  writing  if  so  desired. 
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This  agreement  will  be  in  effect  from  dates  specified  and  will  remain  in 
force  until  October  1st,  l&ll,  and  will  continue  after  that  date  until  either 
party  gives  thirty  (30)  days*  notice  in  writing  to  the  other  of  any  change 
desired. 

J.  C.  Stuabt, 

Vice-President. 
Accepted  for  Conductors: 

T.  Welch. 
Accepted  for  Trainmen: 

James  Hublbut. 

Genebal  Yabd  Rules. 

L  The  following  rates  of  pay  and  general  rules  will  apply  alike  to  all 
territory  covered  in  this  schedule,  except  where  otherwise  specially  mentioned, 
and  will  take  effect  as  specified. 

2.  Qualifications  being  equal,  seniority  will  .prevail  over  the  entire  system, 
except  as  otherwise  provided  herein. 

3.  Ten  hours  or  lees  shall  constitute  a  day's  work;  overtime  computed  for 
each  employee  on  the  basis  of  actual  overtime  worked,  or  held  for  duty, 
pro  rata. 

4.  The  Company  reserves  the  right  to  give  employment  to  s^ch  persons  as 
it  may  deem  desirable  or  expedient,  but  in  doing  so  will,  so  far  as  practicable 
and  consistent;  give  preference  to  men  of  experience  whose  records  are  such 
as  to  commend  them. 

5.  Yard  work  and  road  work  are  distinct  classes  of  service,  except  as  to 
the  position  of  Yardmaster.  When  a  Yardman  accepts  a  regular  road  posi- 
tion he  forfeits  his  yard  rights.  The  Company  will  promote  Yardmen  to 
the  position  of  Yardmaster,  when  they  are  deemed  competent.  A  Yardman 
promoted  to  Yardmaster  will  retain  his  rights  in  the  yard  from  which  he  was 
promoted. 

6.  Yardmen  will  not  be  suspended  (except  pending  investigation),  dis- 
charged or  have  record  entered  against  them  without  a  hearing  and  full 
investigation,  which  will  be  given  promptly.  They  may  have  present  during" 
such  investigation  any  actual  witnesses  of  the  occurrence  under  investigation, 
except  discharged  employees,  and  when  found  blameless  will  receive  full  pay 
for  the  time  lost.    The  right  to  appeal  to  any  superior  ofiScer  is  conceded. 

7.  All  committees  of  Yardmen  will  be  granted  leave  of  absence  as  soon  as 
possible,  after  it  is  applied  for,  when  they  wiah  to  present  any  matters  to 
an  officer  of  the  Company. 

8.  Positions  of  Yard  Conductors  and  Yard  Brakemen  are  advertisable,  and 
will  be  bulletined  for  a  period  of  five  (5)  days.-  Positions  will  be  advertised 
immediately  after  vacancies  occur.  Vacancies  will  be  filled  by  seniority  in 
accordance  with  the  roster,  provided  that  the  applicants  are  thoroughly 
qualified  for  such  positions. 

9.  Yard  crews  will  not  be  required  to  coal  or  sand  engines  by  hand,  at 
points  where  there  are  men  provided  for  that  purpose,  except  in  case  of 
emergency. 

10.  The  Company  will  endeavor  to  find  suitable  employment  for  any  of  its 
Yardmen  who  may  become  crippled  in  the  discharge  of  their  duty. 

11.  When  a  Conductor  or  Brakeman  is  absent,  after  a  period  of  ten  days. 
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the  oldest  Ck)iiductor  or  Brakeman  making  application  for  the  vacancy  will 
receive  and  hold  it  until  the  regular  man  returns. 

12.  When  Yardmen  voluntarily  leave  the  service  of  the  Company  they  shall 
not  be  reinstated. 

13.  When  Yardmen  are  called  upon  to  attend  Court  or  any  other  business 
at  the  request  of  the  Company^  they  will  be  paid  their  regular  rates  of  pay 
per  day,  and  when  called  to  leave  home  necessary  expenses  will  be  paid. 

14.  Yardmen  are  not  required  to  turn  engines  at  points  where  there  are 
men  provided  for  that  purpose,  except  in  case  of  emergency. 

15.  A  correct  record  will  be  kept  of  the  men  in  their  respective  yards  of 
the  time  of  entering  the  service,  the  time  of  promotion  from  Brakeman  to 
Conductor  and  the  time  of  waiving  any  rights.  Yardmen's  roster  will  be  dis- 
played in  the  Yardmaater's  office. 

16.  Yardmen  will  work  on  a  permanent  day  and  night  basis  except  where 
a  trick  is  arranged  which  ncessitates  commencing  at  some  intermediate  time. 
It  is  understood  that  where  a  crew  worics  half  day  and  half  night  it  will 
be  classed  as  a  night  crew. 

17.  Yardmen  working  nights  will  not  be  called  for  the  purpose  of  investiga- 
tion, until  they  have  had  time  for  at  least  eight  hours*  rest. 

18.  Yardmen  leaving  the  service,  either  discharged  or  of  their  own  account, 
will  be  furnished  a  card  signed  by  Superintendent,  with  stamp  or  seal  of 
office,  atating  their  term  of  service  and  the  cause  of  leaving. 

19.  Yardmen  will  not  be  required  to  work  more  than  one  day  with  engines 
not  equipped  with  foot-boards  and  hand-rails,  both  front  and  rear. 

20.  Yard  crews  will  be  allowed  one  si)ecified  hour  for  noon  and  midnight 
meal,  being  relieved  for  this  purpose  between  tlie  hours  of  11  a.  m.  and  12.30 
p.  K.  for  day  crews,  and  between  the  hours  of  11  P.  m.  and  12.30  a«  m.  for 
night  crews.  If  not  relieved  for  meals  until  the  expiration  of  thirty  minutes 
after  the  beginning  of  the  specified  hour,  pay  for  one  extra  hour  will  be 
allowed  and  tlie  crew  will  be  allowed  thirty  minutes  for  their  meals.  No 
crew  to  continue  in  service  more  than  seven  hours  without  their  meals, 
except  crews  of  transfer  engines,  who  will  be  allowed  their  meal  immediately 
on  return. 

21.  All  communications  from  committees  will  be  answered  in  writing  within 
a  reasonable  time,  except  it  is  not  advisable  to  do  so. 

22.  Regular  Yardmen  called  to  work  extra  in  switch  tender's  position  will 
receive  their  regular  rate  of  pay  for  such  work. 

23.  Yardmen  will  not  have  rights  outside  of  their  respective  yards  except 
when  yards  are  abolished ;  men  so  affected  will  take  senior  rights  on  the  extra 
list  in  other  yards  on  the  respective  divisions. 

24.  Yardmen  waiving  their  rights  for  promotion  to  Conductors  when  called 
upon^  fall  behind  all  men  promoted  to  Conductors  on  the  oooa8i<m,  and  take 
no  precedence  over  men  so  promoted  for  positions  to  Conductors  when  they  do 
avail  themselves  of  promotion,  but  lose  no  rights  as  Yard  Brakemen.  Con- 
ductors already  promoted  may  resign  their  rights  as  Conductors  and  continue 
to  hold  their  rights  as  Brakemen,  but  if  again  promoted  will  take  no  pre- 
cedence over  men  promoted  to  Conductors  in  the  meantime. 

25.  Yardmen  used  for  piloting  service  will  receive  yard  Conductor's  rate, 
with  the  understanding  that  double  pay  will  not  be  allowed  and  that  the 
service  is  continuous  where  a  Yardman  is  taken  oflF  a  crew  to  act  as  pilot 
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26.  Yardmen  assigned  to  duty  will  be  allowed  one  day. 

Note. —  In  Jersey  City,  Bergen  and  Weehawken  Yards,  extra  Y'ardmcn 
assigned  to  duty  will  be  allowed  five  hours  for  one-balf  day  or  less,  and  one 
day  for  more  tban  five  hours.    Other  conditions  remain  unchanged. 

These  rules  and  rates  of  pay  will  be  effective  June  lat,  1910,  and  will  con- 
tinue until  Ckstober  Ist,  1911,  and  thereafter  until  the  expiration  of  thirty 
days'  notice  in  writing  from  either  party  to  the  other  of  any  change  desired. 

J.  C.  Stuabt, 

Vice-President. 
Accepted  for  the  Yardmen: 

James  Hublbut. 

Eflfective  June  1st,  1910,  the  following  rates  will  be  paid: 


Conductors. 

Bbakemek. 

Day 
Per  hour. 

Night 
Per  hour. 

Day 
Per  hour. 

Niffht 
Per  hour. 

Jenev  Citv 

$0  37 
35 

32 

30 

$0  39 
37 

34 

32 

$0  34 
32 

29 

27 

Bergen. 

Weenawken 

Buffalo 

Black  Rock 

Cleveland 

SO  36 

Younsfftown ^ ,.,,-,,.-,,,,..,..  ^ ., . 

Niles 

Leetonia ^ 

FeiTona 

Rnndftll . 

MeadviUe 

Kent     

New  Caatle 

Akron 

Dayton 

Marion   . 

Gallon 

34 

Huntinffton ..  t ....  r ....  ^  ^ ..................  r . 

Lima 

Port  Jervis 

BuflQwehanna ,..,,-.,.-.,,,.,,,,,.,, 

Homell 

Oil  City 

Newark 

PatOTSon 

r>\ifiHee  ........  T .....  t .......,,...,..  T .  -  -  -  - 

Bingham  ton 

Waverly   

Elmira 

31 

Corning 

Bradford 

Twenty-eighth  street 

Suq>en8ion  Bridge 

North  TonawanSa ........................  r .. . 

Middletown 

Carbondale 

Avon 

Olean 

Welteville 

Dunkirk 

29 

Johnaonburg 

Newburgh 

Hawley 

Depodi 

MiiBiffi^M 
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Effective  July  Ist,  1911,  the  following  rates  will  be  paid: 


CONDUCTOIW. 


Day 
Per  hour. 


Niffht 
Per  hour. 


Bbakembn. 


Day 
Per  hour. 


Niffht 
Per  hour. 


Jersey  City 

Bergen 

Weehawken 

Buffalo 

Black  Rock 

Cleveland 

YoungBtown 

NUes 

Leetonia 

Ferrona 

Randall 

Suspension  Bridge. . . 

Dayton 

Akron 

Lima 

Newark 

Paterson 

Dundee 

Bingham  ton 

Elmira 

Coming 

Bradford 

Jamestown 

Twenty-eighth  street 
North  Tonawanda .  . 

Meadville 

Kent 

Marion 

Galion 

Huntington 

Port  Jervis 

Susquehanna 

Homell 

Salamanca 

Carbondale 

New  Castle 

Oil  City 

Wavcrfy 

Middletown 

Rochester 

Avon 

Olean 

Wcllsville 

Dunkirk 

Johnsonburg 

Ncwburgh 

Hawley 

Deposit 

Mansfield 


SO  37 


$0  30 


$0  34 


$0  36 


36 


33 


35 


36 


38 


33 


35 


35 


32 


31 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.         751 

gondtjgtors  and  brakemen,  lake  shore  ft  michioak  80tjtherv 

'railway. 

[Agreement  of  Jan.  1,  1907,  was  printed  In  annual  report  for  1907,  p.  439.] 
Effective  April  1,  1910. 

PASSENGER  SERVICE. 
Article  1.  In  all  passenger  train  service  not  otherwise  specified  herein^  the 
ral^s  of  pay  shall  be: 

Conductors 2.68  cents  per  mile. 

Baggagemen 1.55  cents  per  mile. 

Joint  Baggage  and  Express  Men 1.65  cents  per  mile. 

Brakemen ]  .50  cents  per  mile. 

Note:  The  Joint  Baggage  and  Ex  pi  ess  Rate  of  Pay  to  apply  only  when 
express  business  is  handled  by  the  baggageman  and  he  otherwise  receives  no 
additional  compensation  therefor. 

Article  2.  On  the  following  Branch  Line  Runs:  Toledo  and  Detroit; 
Adrian  and  Monroe;  Fort  Wayne  and  Jackson;  Jackson  and  Toledo;  Jackson 
and  Adrian;  Hillsdale  and  Ypsilanti;  Hillsdale  and  Lani^ing;  Hillsdale  and 
Detroit;  Elkhart  and  Grand  Rapids;  and  Goshen  and  Michigan,  conductors, 
baggagemen  and  brakemen  shall  be  paid  the  following  rates  per  day  for  each 
day  used: 

Conductors  .  .* $4.20  per  day. 

Baggagemen 2.75  per  day. 

Brakemen 2.55  per  day. 

On  the  Branch  line  runs  above  specified,  no  overtime  allowance  will  apply, 
except  on  the  Goshen  and  Michigan  Branch,  where  overtime  wilTbe  allowed 
after  twelve  (12)  hours  at  35  cents  per  hour  for  conductors  and  25  cents 
per  hour  for  baggagemen  and  brakemen. 

Above  to  apply  while  working  conditions  at  date  of  tliis  schedule  are  not 
changed  to  disadvantage  of  the  men. 

Article  3.  In  Chicago  Suburban  Service  the  minimum  allowance  for  each 
day  used  shall  be: 

Conductors $4.20  per  day. 

Baggagemen    and    Collectors 2.75  per  day. 

Brakemen 2.55  per  day. 

Exclusive  of  overtime. 

Article  4.  In  all  passenger  train  service,  except  the  Branch  Line  Runs 
named  in  Article  2,  regularly  assigned  employes  who  are  ready  for  service  the 
entire  month  and  who  do  not  lay  off  of  their  own  accord,  shall  receive  the 
following  minimum  sums,  exclusive  of  overtime,  for  the  calendar  month: 

Conductors $125.00  per  month. 

Baggagemen .* 75.00  per  month. 

Joint  Baggagemen  and  Express  Men 79.00  per  month. 

Brakemen 70.00  per  month. 

Collectors  in  Chicago  Suburban  Service  shall  receive  the  minimum  stated 
for  baggagemen. 

Kote:  In  the  application  of  the  minimum  allowances  herein  named,  it  is 
understood  that  when  an  employe  attached  to  such  a  run  does  not  remain  in 
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service  throughout  the  entire  month,  his  pay  shall  be  computed  pro  rata  on 
the  basis  of  such  minimum,  and  the  indivfdual  who  thus  relieves  him  shall 
receive  that  compensation  which  the  regular  man  loses.  The  extra  man  dead- 
heading to  cover  temporary  vacancy  on  these  protected  runs  will  be  allowed 
actual  miles  for  deadheading  in  addition  to  pay  for  trips  run. 

When  Bramch  Runs  are  annulled  regularly  assigned  men  not  used  will 
receive  full  pay  for  time  lost. 

Abticle  5.  Except  as  otherwise  specified  herein,  passenger  train  employes 
on  short  turn-around  runs,  no  single  trip  of  which  exceeds  eighty  (80)  miles, 
including  suburban  service,  shall  be  paid  overtime  for  all  time,  actually  on 
duty  or  held  for  duty,  in  excess  of  eight  (8)  hours,  (computed  on  each  run 
from  the  time  required  to  report  for  duty  to  the  end  of  that  run)  within 
twelve  (12)  consecutive  hours;  and  also  for  all  time  in  excess  of  twelve  (12) 
connecutive  hours,  computed  continuously  from  the  time  first  required  to 
report  to  final  release  at  end  of  run. 

All  other  passenger  train  employes  except  as  noted  under  Article  2,  shall  be 
paid  for  overtime  on  the  basis  of  twenty  (20)  miles  per  hour,  computed  from 
the  time  required  to  report  for  duty  until  released,  and  separately  for  each 
part  of  a  round  trip  run. 

Overtime  in  passenger  service  shall  be  computed  for  each  employe  on  the 
basis  of  actual  overtime  worked  or  held  for  duty,  at  the  following  rates: 

Conductors 42  cents  per  hour. 

Collectors  .in  Chicago,  Suburban  Service 25  cents  per  hour. 

Baggagemen 26  cents  per  hour. 

Brakeman 24  cents  per  hour. 

Abticle  C.   Joint  Baggage  and  Express 
Men  on  the  Lansing  Division $2.76  per  day. 

Special  or  Excubsion  Trains. 

Article  7.  Main  Line  and  Franklin  Division  passenger  trainmen  on  Special 
or  Excursion  trains  will  be  paid  at  the  same  rates  as  for  regular  passenger 
trains  on  the  same  division  or  branch,  with  a  minimum  of  $4.20  for  con- 
ductors and  $2.66  for  trainmen,  except  as  follows: 

Toledo  Division:  Cleveland  to  points  west  of  Oberlin  and  Vermillion  and 
return  to  Cleveland,  a  minimum  of  $6.70  per  trip  for  conductors  and  $2.80 
for  trainmen.  Toledo  to  points  east  of  Clyde  and  Danbury  and  return  to 
Toledo,  a  minimum  of  $6.70  per  trip  for  conductors  and  $2.80  per  trip  for 
trainmen. 

Michigan  and  Western  Divisions:  $0,036  per  mile  for  conductors,  with  a 
minimiun  of  $4.20;  $0.0176  per  mile  for  trainmen,  with  a  minimum  of  $2.56. 

Detroit  and  Lansing  Divisions:  Special  or  Excursion  trains  will  be  paid 
the  regular  passenger  rate,  (Article  2)  with  overtime  after  twelve  (12)  hours, 
at  the  rate  of  36  cents  per  hour  for  conductors  and  26  cents  per  hour  for 
baggagemen  and  brakemen. 

Grand  Rapids  Branch:  Grand  Rapids  crews  will  be  paid  the  regular  pas- 
senger rate,  (Article  2)  with  overtime  after  twelve  (12)  hours,  at  the  rate 
of  36  cents  per  hour  for  conductors  and  25  cents  per  hour  for  baggagemen 
and  brakemen. 

If  a  Grand  Rapids  freight  crew  is  used  they  will  be  paid  the  freight  rate. 
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If  a  main  line  passenger  crew  is  used,  they  will  be  paid  the  regular  main 
line  passenger  mileage  rate  with  a  minimum  of  $4.20  per  day  for  conductors, 
$2.75  per  day  for  baggagemen,  and  $2.55  per  day  for  brakemen.  Main  line 
overtime  rate  to  apply. 

If  a  main  line  freight  crew  is  used,  they  will  be  paid  main  line  freight  rates. 

Through  Fbbight  Service. 

Article  8.  Conductors  will  receive  3.63  cents  per  mile  and  brakemen  2.42 
cents  per  mile.    Runs  of  less  than  100  miles  should  be  paid  as  100  miles. 

On  the  Detroit  Branch,  85  miles  shall  be  allowed  for  each  single  trip, 
with  overtime  after  8%  hours. 

Way  Freight,  Local  and  Pick-Up  and  Drop  Service. 

Article  9. 

Conductors .' , $3,975  per  day. 

Brakemen 2.70    per  day. 

Mileage  in  excess  of  100  miles  in  any  day  shall  be  paid  for  in  addition 
pro  rata. 

On  the  following  branches:  Adrian  and  Fayette;  Adrian  and  Monroe; 
Adrian  and  Jackson  and  return;  Hillsdale  and  Ypsilanti  and  return;  Hillsdale 
and  Lansing  and  return;  Elkhart  and  Western,  crews  in  Way  Freight,  Local 
and  Pick-up  and  Drop  Service  shall  be  paid  through  freight  rates  and  over- 
time. 

Between  Elkhart  and  Toledo  (via  Air  Line  or  Old  Road),  conductors  in 
Local  and  Pick-up  Turn-Around  Service  will  receive  $5.00  and  brakemen 
$3.25  per  trip.  Overtime  after  twelve  (12)  hours  at  39  cents  per  hour  for 
conductors  and  28  cents  per  hour  for  brakemen  —  this  specified  rate  to  apply 
only  where  the  published  rate  in  this  class  of  service  does  not  exceed  it. 

OVXBTIMIL 

Article  10.  In  all  freight  and  mixed  train  service  not  otherwise  specified, 
including  mine  run,  stone  and  sand  run,  switching  runs,  pusher  or  helper 
service,  etc.,  100  miles  or  less,  or  10  hours  or  less  shall  constitute  a  day's 
work.  On  runs  of  100  miles  or  less,  overtime  shall  be  paid  for  on  a  basis 
of  10  hours,  and  on  runs  of  over  100  miles,  overtime  shall  be  paid  for  the 
time  used  in  excess  of  the  time  necessary  to  complete  the  trip  at  an  average 
speed  of  10  miles  per  hour.  The  working  time  of  the  men  shall  begin  at  the 
time  they  are  required  to  report  for  duty  and  do  so  report  and  shall  con- 
tinue until  they  are  relieved  from  duty  at  end  of  run. 

Overtime  shall  be  computed  for  each  employe  on  the  basis  of  actual  overtime 
worked  or  held  for  duty  and  be  paid  for  at  the  rate  of  10  miles  per  hour 
*for  the  class  of  service  performed. 

If  men  are  run  through  between  Collinwood  and  Kast  Buffalo,  West 
Seneca  or  Oardenville,  in  slow  freight  runs,  they  will  be  paid  overtime  after 
twelve   (12)   hours. 

Work  Train  Service. 

Article  11.  In  Work  or  Construction  Train  Service,  including  ballast  or 
filling  service,  conductors  and  brakemen  shall  receive  through  freight  rates 
^nd  overtime. 
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Wreck  and  Circus  Trains. 

Article  12.  On  Eastern,  Toledo,  Western  and  Franklin  Divisions,  con- 
ductors and  brakemeu  shall  be  paid  way  freight  rates  and  overtime. 

On  all  other  divisions  and  branches,  conductors  and  brakemen  shall  be 
paid  through  freight  rates  and  overtime. 

MiSCELLAJfEOUS   SERVICE. 

Article  13.  Short  trips  and  turn-arounda :  Crews  in  irregular  freight  serv- 
ice may  be  assigned  to  make  short  trips  and  turn-arounds,  with  the  under- 
standing that  one  or  more  turn-around  trips  may  be  started  out  of  the  same 
terminal  and  paid  actual  miles  with  a  minimum  of  100  for  the  day;  provided 
that  the  mileage  of  all  the  trips  does  not  exceed  120  miles  and  further, 
provided  that  crews  will  not  be  started  out  of  terminal  under  this  rule  after 
being  on  duty  ten   (10)   hours. 

On  the  Detroit  Division,  one  or  more  turn-around  trips,  not  exceeding  85 
miles,  will  be  paid  one  day.  Any  turn-around  trip  to  exceed  85  miles  will 
be  paid  two  days,  whichever  class  of  service  it  may  be  in.  When  two  days 
are  allowed,  overtime  will  be  figured  on  each  trip  separately. 

Conductors  and  brakemen  will  receive  Local  Freight  rates  on  turn-around 
runs  between  Sandusky  and  Collinwood. 

Dunkirk,  Allegheny  Valley  &  Pittsburgh  Railroad:  In  all  freight  service, 
conductors  and  brakemen  will  be  paid  Through  Freight  rates  and  overtime. 

Toledo  Division  Stone  Train  Service:  Conductors  and  brakemen  will  re- 
ceive Through  Freight  pay  and  will  return  118  miles  per  day  and  overtime. 

Sharon  Branch  Switching  Runs:  Conductors  and  brakemen  will  be  paid 
Local  Freight  rates  and  overtime. 

Franklin  Division  Milk  Train:  Conductors  and  brakemen  will  be  paid 
Through  Freight  rates  and  overtime. 

Freight  Crews  Stationed  at  Stoneboro,  Franklin  and  Oil  City:  Conductors 
will  receive  $3.75  per  day  and  brakemen  $2.55  per  day.  Overtime  after  10 
hours,  pro  rata. 

HillsdalCf  Jonesville  and  Cold  water  Switching  Runs  and  Goshen  and  Kendall- 
vUle  Runs:  Conductors  will  be  paid  $95.00  and  brakemen  $64.00  per  month. 
Overtime,  pro  rata,  on  the  basis  of  10  hours  or  less  for  a  day,  calendar 
working  days  to  constitute  a  month. 

Grand  Rapids  Branch:   All  scheduled  freight  trains  to  be  considered  Locals. 

Otsego  Switching  Runs:  Conductors  will  be  paid  $90.00  per  month  and 
brakemen  $59.00  per  month.  Overtime  pro  rata  on  tlie  .basis  of  10  hours  or 
less  for  a  day,  calendar  working  days  to  constitute  a  month. 

Chesterton  Pusher  Service: 

Conductors,  days $76.00  per  month? 

Conductors,  nights    70.00  per  month. 

Brakemen,  days   52.60  per  month. 

Brakemen,  nights 62.50  per  month. 

Overtime  after  10  hours,  pro  rata.  Calendar  working  days  to  constitute 
a  month. 

Detroit  Branch:  Present  scheduled  freight  trains  to  be  considered  as  Locals 
or  Way  Freights. 
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AlUncance  for  Legal  Holidays:  Conductors* and  brakemcn  assigned  to  Local 
or  Way  Freights  will  receive  full  trip  allowance  for  Legal  Holidays  when 
trains  are  annulled. 

Application  of  Sixteen  Hour  Law. 

Article  14.  (a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road 
service  shall  not  be  tied  up,  unless  it  is  apparent  that  the  trip  cannot  be 
completed  within  the  lawful  time;  and  not  then,  until  after  the  expiration 
of  14  hours  on  duty  under  the  Federal  Law,  or  within  2  hours  of  the  time 
limit  provided  by  State  Laws  if  State  I^ws  govern. 

(6)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  lied  up 
under  the  law,  and  their  services  shall  be  paid  for  under  the  p.oviblons  of 
this  pay  schedule. 

(o)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the  expira- 
tion of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  provided, 
the  longest  period  of  rest  required  by  any  member  of  the  crew,  either  8  or 
10  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
:i  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage 
of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  whichever  is 
the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(/)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  caboose,  shall  be  paid  therefor  as  per  paragraph  (e) 
the  same  as  if  they  had  run  the  train  to  such  terminal. 

{g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

GENERAL  RULES. 

Section  1.  In  case  a  conductor  or  brakeman  is  called  for  any  run,  and  if, 
for  any  cause  or  reason  (other  than  his  own  acts),  he  is  not  sent  out,  he  will 
be  paid  a  day^s  pay  for  service  rendered  pro  rata  for  class  of  train  he  is 
called  upon  to  run,  provided  he  does  no  further  service  within  12  hours. 
When  called  for  further  service,  he  will  receive  pay  for  service  previously 
rendered  at  overtime  rates,  and  will  stand  first  out;  but  not  less  than  one 
hour  will  be  allowed. 

8LCTI0N  2.  On  regularly  assigned  passenger  runs,  where  trains  are  late, 
men  who  have  telephone  or  live  within  the  calling  district,  will  be  notified 
of  the  lateness  of  trains  not  less  than  one  hour  in  advance  of  the  time  they 
are  required  to  report  for  duty,  or  on  failure  to  so  notify  them,  their  time  will 
begin  at  the  regular  time  set  forth  to  report  for  'luty  for  their  respective 
runs,  providing  they  so  report. 
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Such  conductors  and  trainni^  as  live  outside  of  the  calling  district  or  are 
not  provided  with  telephones,  will  be  required  to  assume  the  responsibility  of 
keeping  themselves  advised  as  to  the  lateness  of  the  trains;  their  time  begin- 
ning at  the  same  time  as  if  they  had  been  notified  by  the  Company  had  they 
provided  themselves  with  the  facilities  or  lived  within  the  calling  district. 

Section  3.  Conductors  and  brakemeu  will  receive,  in  addition  to  regular 
trip,  pay  for  actual  mileage  made  in  doubling  any  portion  of  the  road;  also 
pay  for  actual  mileage  made  in  shoving  trains,  when  same  necessitates  cover- 
ing any  portion  of  the  division  twice. 

Section  4.  Any  conductor  making  complaint  against  a  brakeman  to  the 
Superintendent  or  Train  Master,  which  might  result  in  discipline,  will  make 
the  sanK?  in  writing  over  his  own  signature. 

Section  5.  As  a  general  practice,  reduction  in  force  w;ill  begin  with  the 
youngest  conductor  and  brakemen,  computing  their  age  in  the  service  as  con- 
ductors from  date  of  promotion,  nnd  as  brakemen  from  date  entering  the 
service  as  freight  brakemen. 

Section  6.  All  brakemen  to  be  considered  in  line  for  promotion.  In  pro- 
moting men,  seniority  in  freight  service  to  govern. 

SiXrriON  7.  When  brakemen  are  used  as  pilots  they  will  receive  conductors* 
pay. 

Section  8.  When,  by  request  of  this  Company,  conductors,  or  brakemen 
are  used  as  witnesses  at  inquests,  or  at  suits  brought  or  defended  by  this 
Company,  or  on  other  Company  business,  except  investigations  held  by  officer* 
of  the  Company,  they  will  be  furnished  transportation,  and  be  allowed  actual 
trip  rates  for  trips  lost,  and  day  rates  for  the  time  consun.ed  when  trips  are 
not  lost,  plus  legitimate  expenses  when  away  from  home.  In  such  cases  nothing 
will  be  allowed  for  deadheading.    . 

Section  9.  When  deadheading  is  required,  the  first  crew  out  will  dead- 
head, and  the  last  crew  out  will  run  the  train  and  follow  the  deadhead  crew  or 
crews  when  returning. 

Section  10.  Conductors  and  brakemen  deadheading  under  orders  will  re- 
ceive full  time.  The  class  of  train  for  which  thoy  are  deadl.eading,  shall 
determine  the  pay  they  will  receive  for  such  deadheading,  it  to  be  understood 
that  no  more  pay  will  be  received  for  a  deadhead  than  would  bo  receive<l 
for  running  a  train  or  braking  on  same  for  the  same  distance.  IVainmen 
running  with  light  engine  or  engine  and  caboose,  will  be  paid  through  freight 
rates. 

Section  Ih  Conductors  will  be  notified  in  writing,  promptly,  when  time 
is  not  allowed  as  per  time  slip,  and  the  reason  stated.  Brakemen  will  be 
notified  when  time  is  made  independent  of  the  conductor. 

Section  12.  Conductors  and  regular  brakemen,  assigned  to  temporary  serv- 
ice other  than  in  train  service,  will  be  paid  road  pay,  provided  they  may,  at 
their  own  option,  accept  service  in  any  other  department  at  the  rate  specified 
for  said  department. 

Section  13.  Employes  who  have  been  injured  in  the  Company's  service  will 
not  be  permanently  assigned  to  designated  or  preferred  runs  to  which  their 
services  do  not  entitle  them. 

Section  14.  As  a  general  practice,  no  conductor  or  brakeman  will  lose 
his  rights  on  account  of  injur}^  received  or  sickness. 
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Section  15.  Conductors  or  brakemen  accepting  positions  in  yards  or  other 
departments,  or  promoted  to  official  positions,  may  retain  their  rights  as 
conductors  or  brakemen  for  a  period  of  one  year  only.  Leave  of  absence  will 
not  be  granted  to  conductors  or  brakemen  for  a  longer  period  than  one  year. 

SEonON  16.  As  a  general  practice,  yard  conductors  and  brakemen  will  not 
be  used  in  road  service  as  conductors  or  brakemen. 

Section  17.  Crews  will  not  be  deprived  of  their  cabooses  during  time  set 
apart  for  rest,  or  in  the  performance  of  their  duties  in  train  or  wrecking 
service. 

Section  18.  Conductors  and  brakemen  who  are  entitled  to  rest  will  not 
be  disturbed  by  a  call  for  purpose  of  investigation  until  expiration  of  time 
specified  for  rest. 

Section  19.  Conductors  and  brakemen  requiring  rest  will  be  permitted 
to  mark  off  for  ten  hours  rest.  The  time  for  rest  shall  be  generally  under- 
stood to  include  the  time  called  for.  The  maximum  call  sliall  not  exceed  two 
hours. 

Section  20.  Unnecessary  switching  of  cabooses  at  terminals  will  not  be 
permitted. 

Section  21.  Ample  leave  of  absence  will  be  granted  committee  men  when 
on  committee  work,  and  transportation  will  be  furnished. 

Section  22.  Freight  crews  not  assigned  to  regular  runs  will  run  first  in 
and  first  out. 

Section  23.  Regular  extra  conductors  and  brakemen  in  freight  service  will 
run  first  in  and  first  out.  When  there  are  no  regular  extra  conductors  avail- 
able, the  oldest  emergency  conductor  available  will  be  used.  In  passenger  serv- 
ice, the  oldest  extra  passenger  conductor,  when  available,  shall  have  the 
preference  in  filling  temporary  vacancy. 

All  passenger  trains,  other  than  those  on  the  conductors'  schedule  shall 
be  run  by  extra  passenger  conductors,  when  available,  it  to  be  understood 
that  they  are  available  when  they  can  be  secured  in  time  for  the  run.  No 
additional  expense  to  the  Company  to  be  incurred  on  account  of  deadheading. 
When  freight  conductors  and  brakemen,  not  assigned  to  passenger  service, 
are  required  to  run  passenger  trains,  they  shall  receive  through  freight  pay. 

Section  24.  All  way  freight,  local  and  pick-up  crews  shall  consist  of  a 
conductor  and  three  brakemen  on  the  Western,  Michigan,  Toledo,  Eastern  and 
Franklin  Divisions  (excepting  Sharon  Branch)  ;  also  the  run  known  as  the 
**  Brown  "  Stone  Run. 

Section  25.  When  two  or  more  classes  of  service  aro  performed  on  any 
trip,  the  highest  rate  of  pay  will  be  allowed  for  the  enti«e  trip. 

Section  26.  Conductors  and  brakemen  will  not  be  susponded  pending  trial 
for  minor  offences,  which  do  not  result  in  serious  loss  or  damage  to  persons 
or  property. 

Section  27.  No  conductor  or  brakeman  will  be  dismissed  from  the  service 
without  a  fair  and  impartial  trial,  at  which  he  will  have  the  right  to  be 
present,  and  at  which  he  may  be  represented  by  another  employe  of  his  chaice. 
All  parties  accused  should  be  present  during  the  investigation.  Witnesses 
may  be  examined  separately,  but,  in  the  event  of  confiicting  testimony,  those 
whoso  evidence  conflicts  will  be  examined  together.  This  trial  to  be  held 
within  ten  days  from  the  date  of  occurrence  and  conductors  or  brakemen 
notified  within  ten  days  of  the  result.     If  exonerated  from  blame,  they  will 
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be  paid  for  all  time  lost,  and,  if  dissatisfied  with  the  decision,  they  may  appeal 
the  same  to  a  higher  official.  Indefinite  suspension  will  not  be  assessed  as 
punishment. 

Section  28.  Conductors  and  brakemen  having  suffered  suspension  and  found 
blameless  will  be  paid  for  all  time  lost,  and  record  of  same  will  be  stiicken 
from  the  books. 

Section  29.  Conductors  and  brakemen  will  not  be  run  from  one  division 
to  another,  except  in  case  of  actual  eriiergency. 

Section  30.  When  any  run  is  to  be  disposed  of  by  advertising,  no  con- 
ductor or  brakeman  will  hold  such  run,  except  by  right  of  seniority,  for  a 
greater  period  than  one  year,  when  it  will  be  advertised  again  and  taken 
by  the  oldest  conductor  and  trainmen  bidding  for  it  for  the  same  length  of 
time. 

Section  31.  When  a  conductor  or  brakeman  reports  for  duty  after  a 
temporary  leave  of  absence,  he  will  be  allowed  to  wait  for  the  caboose  to 
which  he  is  regularly  assigned. 

Section  32.  Conductors  and  brakemen  in  way  freight  service  will,  so  far 
as  practicable,  not  be  called  for  any  Sunday  service,  except  in  cases  of  wreck 
or  washouts. 

Section  33.  Conductors  and  brakemen  who  are  called  for  fair  or  excursion 
trains  will  not  be  required  to  do  work  in  freight  service  until  they  have 
arrived  at  their  homes,  unless  they  are  notified  when  they  are  called  and  the 
caboose  deadheaded. 

Section  34.  When  necessary  for  conductors  to  have  pilots,  conductors  will 
be  furnished  when  possible  to  do  so. 


Approved: 


J.  J.  Bernet, 

General  Superintendent, 

D.  C.  Moon, 

General  Manager, 


CONDirCTOBB,   LEHIQH   VALLEY   BAILBOAD. 

Schedule  of  pay,  rules  and  regulations  for  the  government  of  passenger,  freight, 
and  mine  conductors.    Effective  January  1-,  1910. 

Passenger  Service. 

1.  50  miles  or  less,  $1.95.    Overtime  after  5  hours. 

61  miles  to  100  miles,  $3.90  per  day.    Overtime  after  10  hours. 

101  miles  to  140  miles,  $4.05  per  day.    Overtime  after  10  hours. 

141  miles  to  155  miles,  $4.30  per  day.    Overtime  after  10  hours. 

156  miles  to  175  miles,  $4.55  per  day.    Overtime  after  12  hours. 

176  miles  to  200  miles,  $4.80  per  day.    Overtime  after  12  hours. 

201  miles  or  over  at  rate  of  .0240c  per  mile.  This  rate  to  apply  until  it 
is  gj^jeater  than  the  given  rate  for  a  greater  distance,  in  which  case  the 
given  rate  for  the  greater  distance  will  apply.  This,  however,  not  to  apply  to 
runs  specified  in  schedule. 

2.  On  Clinton  &  Pittstown  and  Fleraington  Branches,  $100.00  per  month. 
Overtime  after  twelve  (12)  hours. 

3.  Jersey  City  to  Buffalo,  or  vice  versa.  $8.50  per  trip. 
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4.  Jersey  City  to  Suspension  Bridge  (via  Niagara  Junction),  or  vice  versa, 
$8.50  per  trip. 

5.  Jersey  City  to  Suspension  Bridge  (via  Buffalo  and  Niagara  Junction), 
or  vice  versa,  $8.75  per  trip. 

6.  Easton  to  Buffalo,  or  vice  versa,  $7.25  per  trip. 

7.  Easton  to  Suspension  Bridge  (via  Niagara  Junction),  or  vicp  versa, 
$7.25  per  trip. 

8.  Easton  to  Suspension  Bridge  (via  Buffalo  and  Niagara  Junction),  or 
vice  versa,  $7.50  per  trip. 

9.  Mauch  Chunk  to  Jersey  City  and  return,  or  vice  versa,  $5.10. 

10.  Easton  to  Jersey  City  and  return,  or  vice  versa,  $4.30. 

11.  Pittston  Junction  to  Jersey  City,  or  vice  versa,  $4.80  per  trip. 

12.  When  overtime  is  allowed,  or  additional  allowance  made,  it  will  be  on 
the  basis  of  one-tenth  (1-10)  of  a  day  per  hour  at  the  rate  of  thirty-nine  (39) 
cents  per  hour. 

13.  Except  as  hereinafter  provided,  official  special,  milk  and  express  trains 
will  be  classed  in  passenger  service. 

'  14.  At  initial  stations  the  time  for  which  conductors  will  receive  pay  to 
comn!ence  thirty  (30)  minutes  before  the  schedule  leaving  time  of  their  train, 
and  to  continue  until  they  are  relieved  from  duty,  or  until  their  trains  are 
made  up  or  put  away.  This,  however,  not  to  apply  to  through  runs  at 
Susp<'nsion  Bridge. 

15.  Regular  assigned  conductors  running  from  Buffalo  or  Suspension  Bridge 
to  Jersey  City,  or  vice  versa,  to  be  relieved  three  (3)  round  trips  per  annum 
under  full  pay. 

Fbeight  and  Other  than  Passenger  Service. 

16.  Through  freight  service.  Suspension  Bridge  to  Sayre,  or  vice  versa,  $6.37 
per  trip.    Overtime  after  nineteen  (19)  hours. 

17.  Through  freight  service,  Sayre  to  East  Buffalo  or  vice  versa,  $5.68  per 
trip.    Overtime  after  seventeen   (17)  hours. 

18.  Through  freight  service,  Sayre  to  Tifft  Farm  or  vice  versa,  $6.00  per 
trip.    Overtime  after  eighteen  (18)  hours. 

19.  Through  freight  service,  Sayre  to  Lehighton  or  Mahoning,  or  vice  versa, 
$4.88  per  trip.    Overtime  after  fifteen   (15)  hours. 

20.  Through  freight  service.  East  Buffalo  or  Tifft  Fann  to  Manchester, 
Manchester  to  Sayre,  or  Sayre  to  Coxton,  or  vice  versa,  $3.30  per  day.  Over- 
time after  ten   (10)   hours. 

21.  Through  freight  service,  Suspension  Bridge  to  Manchester,  or  vice  versa, 
$3.43  per  trip.     Overtime  after  ten    (10)   hours, 

22.  nirough  freight  service,  Coxton  to  Lehighton  or  Mahoning  and  return, 
or  vice  versa,  $4.95.     Overtime  after  fifteen   (15)   hours. 

23.  Through  freight  service,  Coxton  to  Lehighton  or  Mahoning  and  return, 
via  Mt.  Cut-Off  and  Port  Bowkley,  or  vice  versa,  $5.94.  Overtime  after 
eighteen   (18)  hours. 

24.  Through  freight  service,  Coxton  to  Lehighton  or  Mahoning  and  return 
via  main  line,  $5.28.  Overtime  after  sixteen   (16)   hours. 

25.  Through  freight  service,  VVilkes-Barre  or  Coxton  to  Penn  Haven  Junc- 
tion and  return,  or  vice  versa,  $3.30  per  day.    Overtime  after  ten  (10)  hours. 
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26.  Through  fieigl.t  service,  \Vilkoi?-15arre  to  Lehighton  or  Mahoning  and 
return  via  Mt.  Cut-Off,  $5.28.     Overtime  after  fifteen   (15)    hours. 

27.  Kun  on  trains  UG-2  and  11  to  be  paid  $3.60  per  day.  Overtime  after 
t(-n   (10)   hours,  at  rate  of  thirty-six    (30)   cents  per  hour. 

28.  Ihrough  freight  service,  Lehighton  to  Jersey  City,  or  vice  versa,  $3.89 
per  trip.     Overtime  after  twelve   (12)   liours. 

29.  Through  freight  service,  Lehighton  to  Oak  Island,  or  vice  versa,  $3.63 
per  trip.     Overtime  after  eleven   (11)   hours. 

30.  Through  freight  service,  Lehighton  to  Perth  Amboy,  or  vice  versa, 
$3.43  per  trip.    Overtime  after  ten   (10)  hours. 

31.  Through  freight  service,  Lehighton  to  Phillipsburg  or  Easton  and 
return,  or  vice  versa,  $3.30  per  day.     Overtime  after  ten   (10)   hours. 

32.  Through  freight  service,  Easton  to  Oak  Island,  or  vice  versa,  $3.30 
per  day.    Overtime  after  ten  (10)  hours. 

33.  Through  freight  service,  Easton  to  Perth  Amboy,  or  South  Plainfield, 
and  return,  or  vice  versa,  $3.96.     Overtime  after  twelve   (12)  hours. 

34.  Local  freight  and  pick-up  trains  on  Main  Line  and  Branches,  $3.80  per 
day.    Overtime  after  ten  (10)  hours. 

35.  Through  freight  service  on  Main  Line  and  Branches,  except  as  above 
provided  for,  $3.30  per  day.     Overtime  after  ten   (10)    hours. 

36.  Work  and  Construction  service,  $3.30  per  day.  Overtime  after  ten  (10) 
hours,  regardless  of  mileage. 

37.  Mine  and  Tool  train  service,  $3.30  per  day.  Overtime  after  ten  (10) 
hours. 

38.  Conductors  in  Mine  service  to  work  eleven  (11)  hours  per  day,  one 
hour  of  the  eleven  to  be  allowed  for  lunch.  The  lunch  hour  is  to  be  taken 
between  the  hours  of  11.00  A.  M.  and  1.00  P.  M.,  and  11.00  P.  M.  and  1.00  a.  m. 
Overtime  to  be  allowed  after  ten  (10)  hours.  Whenever  conductors  are 
obliged  to  work  the  lunch  hour,  one-tenth  (1/10)  of  a  day  will  be  allowed. 

General  Rules. 

39.  Conductors  required  to  do  wrecking,  construction,  or  other  additional 
service,  when  upon  their  assigned  trips,  will  receive  one-tenth  (1/10)  day 
for  each  hour  of  such  service.  If  overtime  is  made,  this  time  will  be  deducted 
therefrom. 

40.  On  runs  where  two  or  more  classes  of  service  are  performed  the  highest 
rate  of  pay  for  service  performed  will  apply. 

41.  Time  allowance  in  all  service  except  as  above  provided  for  will  be  as 
follows : 

100  miles  or  less,  10  hours  or  less,  1  day. 

50  miles  or  less,  6  hours  or  less,  %  day. 

To  be  paid  for  at  specified  rate  for  class  of  service  performed.  Overtime  to 
be  paid  for  on  basis  of  one-tenth  (1/10)  of  a  day  per  hour  at  the  following 
rates: 

Through  freight,  Work  and  Tool  Service,  thirty-three  (33)  cents  per  hour. 

I^cal  Freight  and  Pick-up,  thirty-eight    (38)    cents  per  hour. 

In  computing  overtime,  less  than  thirty  (30)  minutes  not  to  count;  thirty 
(30)  minutes  and  over  to  be  paid  for  as  one  (1)  hour. 
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42.  Whenever  conductors  are  called  and  report  for  duty  and  the  train  ia 
annulled,  one-quarter  (%)  of  a  day  will  be  allowed,  and  the  conductor  so 
called  will  stand  first  out. 

43.  Where  pay  is  based  on  the  trip  and  more  than  a  day  allowed  for  the 
trip,  the  overtime  will  commence  thirty  (30)  minutes  aft^r  the  expiration 
of  the  time  allowance  made  for  the  trip. 

44.  The  adoption  of  the  rates,  rules  and  allowances  ns  (specified  in  this 
schedule  are  not  to  operate  as  a  reduction  to  any  rates  or  allowances  which 
previously  existed. 

45.  Where  callers  are  employed  conductors  who  live  within  a  distance  of 
one  (1)  mile  of  the  starting  place  of  the  train  will  be  called  a  reasonable 
time  before  the  leaving  time  of  their  train,  and  the  conductor  so  called  will 
sign  his  name  and' the  time  at  which  he  was  called  in  a  book  provided  for 
that  purpose.  Conductors  assigned  to  regular  runs  will  not  be  called  between 
the  hours  of  6.00  A.  M.  and  10.00  P.  M. 

46.  Time  will  commence  at  the  time  conductor  is  ordered  to  report  for 
duty.  At  the  end  of  each  trip,  conductors  must  register  in  a  book  in  the  yard- 
master's  or  caller's  ofiQce. 

47.  Should  any  change  be  made  in  the  time  slip,  conductor  will  be  fully 
advised  as  to  the  reason^  therefor  in  writing. 

48.  Conductors  will  not  be  discharged  or  suspended  without  a  fair  hearing 
and  investigation,  and  if  the  testimony  of  any  witness  to  tlie  occurrence  is  of 
any  value  to  the  conductor,  such  testimony  shall  be  taken  at  the  proper  time 
by  the  Superintendent  and  fairly  considered. 

49.  If  a  conductor,  upon  investigation,  is  found  not  to  blame,  he  shall 
be  allowed  full  pay,  for  the  time  lost.  Suspension  shall  he  definite,  time  of 
suspension  to  be  computed  from  the  time  conductor  was  relieved  from  service. 

50.  Any  conductor  who  is  dissatisfied  with  the  decision  of  any  oflicer  of  the 
company  shall  have  the  right  to  appeal  to  his  Superintendent,  or  having 
appealed  to  the  Superintendent  to  a  higher  oflicial. 

61.  As  a  general  rule  a  conductor  will  not  be  asked  to  make  an  extra  trip 
aCter  sixteen  (16)  hours  without  ten  (10)  hours  rest.  This,  however,  may 
be  done  in  case  of  accident  or  other  emergency. 

62.  All  conductors  shall  be  regarded  in  line  of  promotion  on  their  respective 
divisions.  As  soon  as  a  new  run  is  created,  or  a  run  becomes  vacant,  it  shall 
be  advertised  ten  (10)  days,  and  preference  given  to  the  oldest  eligible  con- 
ductor applying  for  the  run  within  that  time.  The  oldest  available  extra 
passenger  conductor  that  is  eligible  shall  fill  temporary  vacancies  in  passenger 
service;  the  oldest  available  conductor  on  rounds  or  mine  runs  to  fill  temporary 
vacancies  on  regular  freight  runs.  The  oldest  extra  conductor  to  fill  vacancy 
on  rounds  or  mine  runs. 

53.  Conductors  on  rounds  and  all  extra  conductors  will  stand  first  in  and 
first  out. 

54.  Temporary  vacancies  of  sixty  (60)  days  or  more  shall  be  advertised, 
and  run  given  to  the  oldest  eligible  conductor  applying  for  the  run  within 
that  time. 

55.  Conductors  displaced  through  temporary  or  permanent  reduction  in  the 
service  shall  be  allowed  to  take  any  position  that  his  rank  as  conductor  entitles 
him  to. 

66.  When  a  conductor  bids  in  a  run  he  will  not  be  allowed  to  bid  for  his 
former  run  until  it  has  been  once  filled  and  again  becomes  vacant. 
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57.  When  tlie  business  of  the  Company  is  such  that  it  is  necessary  to  trans- 
fer conductors  from  one  division  to  another,  it  is  understood  that  in  case  of  a 
surplus  of  conductors  on  one  part  of  the  road  and  a  shortage  on  another,  the 
surplus  conductors  shall  not  lose  their  rights  on  the  division  from  which 
they  were  transferred. 

58.  When  two  or  more  divisions,  each  having  a  separate  roster,  are  com- 
bined, separate  rosters  will  be  maintained. 

59.  Hounds  conductors  of  one  division  or  sub-division  will  not  be  run  over 
another  division  or  sub-division  when  conductors  of  that  division  or  sub- 
division are  laying  at  or  being  held  at  other  than  home  terminal,  unless  such 
conductors  are  being  held  for  required  rest,  or  in  case  of  emergency. 

60.  Conductors  who  are  on  company's  business,  such  es  attending  court,  or 
who  may  be  called  upon  for  any  service  by  their  Superintendent  other  than 
their  regular  duty  as  conductors,  shall  "be  paid  their  regular  wages  and 
expenses. 

61.  Ihe  rights  of  a  conductor  shall  begin  from  the  time  he  is  promoted  to 
a  conductor.  Any  conductor  discharged  and  upon  further  investigation  found 
blameless,  shall  be  reinstated  to  his  former  position  and  rank.  Should  any 
conductor  be  discharged  and  not  make  application  for  a  rehearing  of  his 
case  inside  of  six  (6)  months  from  the  date  of  such  discharge,  he  shall  not  be 
restored  to  his  former  position  and  rank,  although  he  may  be  re-employed  in 
the  service  of  the  company. 

62.  Vacancies  in  the  position  of  passenger  conductor  will  be  filled  by  pro- 
motion from  the  position  of  freight  conductor. 

63.  Conductors  will  be  allowed  half  time  in  their  class  when  learning  the 
road  or  dead-heading,  when  ordered  to  do  so  by  the  Superintendent. 

64.  Conductors  remaining  in  yard  service  from  choice  or  consent,  forfeit 
all  rights  to  road  service  to  the  next  conductor  in  order  accepting.  The  official 
in  charge  shall  not  be  expected  to  ofl'er  the  road  service  to  yard  conductors 
more  than  once,  unless  reasons  satisfactory  be  given  for  not  accepting  the 
same  when  offered.  When  a  conductor  declines  road  service,  it  shall  be  done 
in  writing,  and  a  note  shall  be  made  of  it  opposite  his  name  on  the  conductors' 
list. 

65.  It  will  be  the  policy  of  the  management  of  this  company  to  find  employ- 
ment, if  possible,  for  disabled  employes,  where  they  can  perform  work  that 
does  not  endanger  public  safety  or  the  company's  property. 

66.  In  reducing  force,  the  conductors  most  recently  promoted  to  be  retluced 
to  trainmen. 

67.  When  the  business  of  the  company  becomes  slack,  reduction  of  force  to 
be  made  so  that  the  oldest  men  in  service  shall  make  twenty-six  (26)  days 
per  month. 

68.  Conductors  assigned  to  regular  runs  will  not  be  displaced  to  permit 
other  conductors  to  make  additional  time. 

69.  Caboose  tracks  will  be  provided  at  terminals,  on  which  cabooses  will 
be  placed  as  soon  as  possible.  Switching  with  cabooses  will  be  avoided,  and 
other  cars  will  not  be  placed  on  caboose  tracks. 

70.  Where  yard  engines  are  employed,  conductors  will  not  be  required  to  do 
switching  or  make  separate  deliveries  of  trains,  except  in  case  of  emergency. 

71.  All  conductors  accepting  official  positions  will  retain  their- seniority  aa 
conductors. 
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72.  All  conductors  wlio  have  been  in  the  employ  of  the  company  for  ninety 
(90)  days  and  leave  the  service  in  good  standing,  will  he  given  a  service 
card,  stating  the  time  of  service  and  capacity  in  which  emph»yed,  the  san^e 
to  he  approved  and  stamped  by  proper  olUcer. 

73.  A  man  is  considered  displaced:  First,  wiien  his  run  is  taken  from  him 
or  lay  over  changed  to  another  terminal ;  second,  when  he  is  removed  to  make 
way  for  an  older  man  in  service;  third,  when  his  run  is  taken  off;  f<mrth, 
when  there  is  no  work  in  a  position  for  a  period  of  five  consecutive  days; 
fifth,  when  run  is  changed  from  day  to  night,  or  vice  versa,  as  previously 
atlvertised.    Night  run  constitutes  any  run  starting  after  3  00  P.  M. 

This  Agreement  will  be  in  effect  from  and  after  January  1,  1910,  and  will 
rePiain  in  force  one  year,  and  will  continue  tliereafter  until  either  party  gives 
thirty  days'  notice  in  writing  to  the  other  of  any  change  desired. 

(Signed)  J.  F.  Magi  ire, 

(tencral  Manager. 
Accepted   for  the  Conductors: 

(Signed)  H.  S.  Pennell. 

CGNDirCTORS    AND    TBAIKMEH,    LOKQ    IBLAKD    KAILBOAD. 

Regulations  and  rates  of  pay  affecting  trainmen  in  road  and  yard  service, 
effective  June  23,   1910. 

Article  1. 
Pay  of  Passenger  Conductors  in  Steam  and  Electric  Service, 

Per  Day $4. 10 

Per  Hour 38 

Per  Mile  Overtime 02% 

Pay  of  Collectors  in  Steam  and  Electric  Service. 

Per  Day $3.00 

Per  Hour 25 

Per  Mile  Overtime 1  % 

Pay  of  Trainmen  in  Steam  and  Electric  Service. 

Per  Day $2.35 

I'er  Hour 20 

Per  Mile  Overtime 01% 

On  regularly  assigned  runs  in  Steam  Service  120  miles  or  less;  in  Electric 
Service  130  miles  or  lens,  12  hours  or  leas,  including  swing  will  constitute  a 
day's  work.  After  12  hours,  actual  overtime  in  minutes  to  be  paid  in  all 
service,  both  passenger  and  freight,  or  in  miles,  whichever  nets  the  greater 
amount.     Assigned  runs  to  be  considered  independent  of  extra  work. 

Pay  of  Conductors  and  Trainmen  in  Local  Freight  Service, 
Conductors  —  Per  Day $4 .  00 

Per  Hour 39% 

Flagmen  —      Per  Day $2 .  80 

Per  Hour 28 

Trainmen  —    Per  Day $2 .  70 

Per  Hour 27 
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Pay  of  Conductors  and  Trainmen  in  Through  Freight  and  Other  Service, 

(Mentioned  in  Article  No.  3.) 
Conductors  —  Per  Day $3 .75 

Per  Hour 363 

Flagmen  —      Per  Day '. $2.62% 

Per  Hour 26% 

Trainmen  —    Per  Day (2 .42 

Per  Hour 24% 

Abticle  2. 

Extra  Passenger  Conductors  and  Trainmen  will  be  paid  as  follows: 

Steam  Service  GO  miles  or  less,  6  hours  or  less;  Electric  Service  65  miles 

or  less,  6  hours  or  less,  one-half  day;  Steam  Service  over  60  miles  and  not 

more  than  120  miles;  over  6  hours  and  not  more  than  12  hours,  one  day; 

Electric  Service  65  miles  and  not  more  than  130  miles  or  12  hours  one  day. 

Abticle  3. 

Work  Trains,  Wrecking  Trains,  Through  Freights,  Oil  Trains  and  Coal 
Trains  will  be  paid  on  the  same  basis  as  third  section  of  Article  1. 

On  regularly  assigned  runs  100  miles  or  less,  10  hours  or  less  overtime 
after  10  hours  or  100  miles.  Until  June  1st,  1911,  overtime  will  not  be  paid 
until  after  11  hours. 

Abticle  4. 

Extra  Conductors  and  Trainmen  in  freight  service  will  be  paid  on  the 
basis  of  50  miles  or  less,  5  hours  or  less,  one-half  day.  Over  50  miles  and 
not  more  than  100  miles,  one  day.  Five  hours  or  not  more  than  11  hours 
(After  June  1st,  1911,  10  hours)  will  constitute  a  day's  work.  Overtime 
after  11  hours   (or  after  June  Ist,  1911,  10  hours)  or  100  miles. 

Assigned  runs  to  be  considered  independent  of  extra  work,  or  as  completing 
1  day's  work.  A  regular  conductor  or  trainman  notified  that  he  is  required 
for  duty  at  any  period  outside  his  regular  schedule  work,  will  be  paid  on 
the  basis  of  an  extra  conductor  or  trainman,  unless  continuous  service,  as  per 
Article  36. 

Abticle  6. 

It  is  understood  that  the  present  practice  of  laying  up  crews  at  their  initial 
ttrminal  will  be  continued,  and  will  not  be  departed  from,  unless  similar 
cases  come  up  such  as  prevail  at  the  present  time. 

Abticle  6. 

Conductors  or  Trainmen  doing  both  passenger  and  freight  work  will  be 
rated  as  passenger  men,  unless  the  hours  of  freight  work  exceed  the  hours 
of  passenger  work. 

Abticle  7. 

Passenger  Conductors  and  Trainmen  in  Electric  Service  at  the  change  of 
Time  Table,  when  a  run  is  added  to  or  extended  to  make  hours  longer  than 
their  original  run,  will  have  the  right  to  pick  a  run  within  five  days  from 
the  same  terminal,  according  to  their  seniority  standing.  It  is  understood 
t1>at  Flatbush  Avenue  and  Jamaica  are  separate  terminals. 
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Abticle  8. 
In  case  of  a  regular  run  being  abolished  or  a  Conductor  or  Trainman  being 
displaced,  he  must  take  another  run  not  later  than  10  days  if  his  seniority 
permits,  or  become  an  extra  man.  ; 

Abticle  9. 
Passenger  Conductors  and  Trainmen  will  have  the  right  to  make  applica- 
Vion  for  freight  service,  or  vice  versa.     There  shall  be  but  one  seniority  list 
lor  both  classes  of  service. 

Article  10. 
An  extra  Conductor  or  Trainman  assigned  to  a  regular  or  extra  run,  will 
retain  such  position  until  the  regular  man  returns,  providing  it  does  not 
exceed  7  days.  The  oldest  extra  man  making  application  any  time  thereafter 
will  be  assigned  to  it,  unless  the  assignment  should  be  a  temporary  summer 
run,  and  then  he  will  hold  it  as  per  Article  23. 

Abticle  11. 
A  Local  Freight  means  either  a  Package  Local  or  a  Switching  Local.     The 
dasB  to  which  a  train  belongs  shall  be  decided  upon  when  it  is  established. 
A  through  freight  means  a  train  taken  from  one  terminal  and  left  at  another. 

Abticle  12. 

It  is  understood  that  there  will  be  no  reduction  in  the  number  of  col- 
lectors in  service  as  of  November  Ist,  1909,  unless  depression  in  business 
warrants  it.     Collectors  shall  be  selected  from  the  Trainmen's  list. 

Abticle  13. 
When  time  claimed  on  time  slip  is  not  allowed.  Conductors  will  be  notified 
in  writing  and  reason  given. 

Article  14. 
A  Conductor  or  Trainman  in  freight  or  passenger  service  assigned  to  do 
work  other  than  his  regular  assigned  duty,  will  be  paid  not  less  than  his 
regular  wages.    Should  the  position  assigned  pay  more  than  his  regular  wages, 
\\i.  will  be  paid  the  rate  of  the  position  to  which  he  is  assigned. 

Abticle  16. 
Conductors  or  Trainmen  not  assigned  to  regular  runs  will  be  carried  on 
the  extra  list,   and   paid   the  prevailing  rate  of   pay  for   work   performed. 

Abticle  16. 
A  Trainman  regularly  promoted  to  the  position  of  Conductor,  until  he  has 
bid  in  a  regular  conductor's  run,  will  have  the  right  to  bid  for  all  perma- 
nent runs  advertised,  but  will  not  be  allowed  to  bid  for  the  position  of  Col- 
lector or  Trainman  on  temporary  or  summer  runs. 
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Article  17. 
In  case  of  reduction  in  force  requiring  a  lesser  number  of  trainmen  in  the 
passenger  and  freight  service,  it  is  understood  that  a  man  who  is  laid  off 
will  be  allowed  to  return  to  the  service  when  business  requires  him.  He 
will  be  sent  for  by  the  Company  and  preference  will  be  given  him  over  a 
new  man  if  his  past  services  have  been  satisfactory  and  he  reports  within 
ten  days  after  being  requested  to  do  so.  He  will  hold  seniority  previously 
held  by  him. 

Abticle  18. 
Trainmen  will  be  examined  for  promotion   in  the  order  of  seniority  and 
they  will  rank  in  the  order  they  qualify.     Trainmen  used  as  Conductors  in 
ci*se  of  emergency  will  not  take  precedence  on  the  seniority  list  of  Conductors. 

Article  19. 
Passenger  Conductors  and  Trainmen  will  not  be  required  to  switch  their 
trains  at  terminals  where  there  are  switch  engines  or  motor  switching  crews 
employed.  At  terminals  where  there  are  no  switch  engines  employed,  all 
necessary  switching  must  be  performed  by  the  trainmen  as  a  part  of  their 
run.  At  Long  Island  City  or  Flatbush  Avenue;  as  a  regular  rule,  men  will 
not  be  required  to  back  passenger  trains  to  or  from  the  yard,  but  in  case  the 
necessity  arises  this  work  will  be  required  as  part  of  their  regular  duties. 

Abticle  20. 
A  Conductor  or  Trainman  failing  to  make  application  for  a  new  run  or 
position  that  is  advertised  surrenders  his  right  to  it,  unless  as  per  Article  8. 

Article  21. 
.*.   Conductor   or  Trainman   not   completing   specified   runs  on   accoimt  of 
lifave  of  absence  on  his  own  account,  shall  be  paid  for  actual  time  performed, 
liis  relief  will  be  paid  for  the  balance  of  the  day. 

Article  22. 
Leave  of  absence  will   not  be  granted  for  a  longer  period  than  30  days, 
except   in   cases  of  sickness   or   when   unusual  circumstances  warrant   a  de- 
parture  from   this  rule. 

Article  23. 
When  additional  summer  or  temporary  trains  are  established,  and  are  to 
extend  90  days  or  over,  they  will  be  advertised  and  assigned  to  the  Con- 
ductor or  Trainman  bidding  them  in,  according  to  their  seniority.  When 
tliese  temporaty  trains  are  taken  off,  men  will  resume  their  positions  on  the 
trains  vacated,  unless  in  the  meantime  they  should  have  bid  in  another  run. 
A  vacancy  caused  by  a  man  taking  a  temporary  run  will  be  filled  by  the 
extra  man  ranking  in  seniority,  who  shall  apply  for  same  within  3  days 
after  being  vacated  by  the  regular  man,  and  he  will  hold  that  run  for  the 
season,  or  until  the  regular  man  returns.  Should  a  temporary  run  become 
permanent  it  will  be  readvertised.  When  a  new  run  is  established,  it  will 
bi*  advertised  10  days  liefore  it  goes  into  effect,  or  as  soon  after  as  possible. 
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Abticij:  24. 
Conductors  or  Trainmen  who  are  required  to  attend  Court  or  are  held  on 
other  business  of  the  Company,  will  be  paid  for  all  the  time  and  expenses 
wiiile  engaged  in  such  business  at  the  same  rate  they  would  receive  at  their 
rtgular  work.  They  will  be  required  to  report  promptly  to  the  Train 
blaster  or  other  designated  person  as  soon  as  relieved. 

Article  25. 

When  permanent  runs  become  vacant  they  will  be  advertised  at  all  term- 
inals for  ten  days,  after  which  time  the  run  will  be  assigned  to  the  applicant 
who   is  the  oldest   in   seniority   standing. 

A  Conductor  or  Trainman  bidding  in  a  new  run  may  not  again  make  appli- 
cation for  his  old  run  until  after  CO  days  have  elapsed. 

A  Conductor  or  Trainman  failing  to  take  a  run  or  position  in  10  days, 
surrenders  his  right  to  the  run  assigned,  unless  he  is  on  a  temporary  sum- 
mer run,  and  then  he  will  have  to  take  it  after  the  temporary  run  comes  oflf. 
1 1  he  does  not  take  it  within  10  days,  he  will  forfeit  his  right  to  bid  for 
another  run  for  a  period  of  90  days.  In  the  meantime  he  will  be  an  extra 
man.  A  Conductor  or  Trainman  giving  up  a  run  that  he  has  bid  in,  before 
ho  bids  in  another  shall  come  under  the  same  ruling. 

Article  26. 

A  seniority  list  of  Conductors  and  Trainmen,  giving  date  of  employment 
and  date  of  promotion,  will  be  kept  posted  in  a  convenient  place  for  inspec- 
tion at  Long  Island  City,  Jamaica,  Flatbush  Avenue  and  Holban  Yard. 

Yard  men  will  not  have  road  rights  and  road  men  will  not  have  yard  rights. 

Article  27. 
A  Conductor  or  Trainman  living  within  one  mile  of  the  terminal  at  Long 
Island  City  or  Holban  Yard  will  be  called  when  a  request  is  filed  at  the 
ofhce  of  the  Train  Master  or  his  assistant,  and  will  sign  his  name  and  time 
called  in  a  book.  If  a  man  called  will  not  sign  the  book  the  caller  will 
loport  it  to  the  Train  Master  and  the  man  will  not  be  called  again. 

Article  28. 
It  is  understood  that  when  a  regular  run  is  broken  up  by  issuing  a  new 
time  table,  or  by  general  notice,  the  Conductor  and  Trainman  affected  will 
iiave  the  choice  of  either  portion  of  the  run  affected.  If  two  or  more  crews 
are  affected,  the  senior  men  will  have  the  choice,  provided  they  run  out 
CI  the  same  terminal.  If,  on  issuing  the  winter  time  table,  the  runs  are 
l)laced  back  in  their  original  position,  the  crews  will  fall  back  on  them  as  if 
no  change  had  been  made. 

Article  29. 
When  a  new  run  is  made  at  a  terminal  and  another  is  taken  off,  the  Con- 
ductor and  Trainmen  displaced  will  be  entitled  to  a  run  at  that  terminal, 
after  the  Conductor  and  Trainmen  ranking  in  seniority  at  that  terminal 
hnve  had  their  choice,  which  must  be  made  within  5  days  of  said  change. 
A  new  run  under  the^e  conditions  will  not  be  advertised. 
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Abticle  30. 

Every  Conductor  and  Trainman  will  have  a  right  to  appeal  in  writing  to 
liis  superior  officer  in  matters  affecting  bis  personal  interest.  The  right  to 
appeal  in  writing  must  be  exercised  within  thirty  days  after  any  occurrence 
or  investigation. 

Abticie  31. 

A  CJonductor  or  Trainman  called  in  for  investigation  will  have  the  right 
tf^  select  a  fellow  employe  to  act  as  counsel,  and  the  Conductor  or  Trainman 
suspended  shall  be  notified  in  writing  the  period  of  his  suspension. 

A  Conductor  or  Trainman  suspended  unjustly  will  be  paid  for  all  time 
lost;  regularly  assigned  men  for  all  time  lost  off  regular  run;  extra  men  for 
each  day  or  fraction  thereof  for  the  time  taken  off  until  they  are  notified  to 
report  to  the  Train  Master  for  service,  when  they  will  be  first  out  on  the 
extra  list,  12  hours  being  a  full  day  in  each  24  hours.  This  does  not  apply 
to  calls  for  investigations,  unless  loss  of  run  or  trip  occurs. 

Abticle  32. 
An  employe  who  has  been  in  the  service  of  the  Company  for  90  consecutive 
days,  will,  upon  application  to  the  Superintendent,  be  furnished  with  a  service 
card  quoting  his  record  as  it  appears  on  the  staff  and  discipline  record,  if 
siioh  application  is  made  within  thirty  days  after  leaving  the  service. 

Abticle  33. 

Conductors  and  Trainmen,  who  are  away  on  account  of  sickness  at  the 
time  runs  or  vacancies  are  advertised,  and  have  no  knowledge  of  such  ad- 
vertisement, will  be  permitted,  if  they  desire,  to  make  application  for  runs 
or  vacancies  providing  they  do  so  within  three  days  after  returning  to  work. 

Article  34. 
When    men   have   been   transferred   for   the   convenience   of   the   Company 
and  its  interests  have  been  served,  they  will  return  to  the  branch  of  service 
in   which   they  were  employed,  and   their  standing  will   not  be  affected  by 
such  transfer. 

ABTICI.E  35. 
Regularly  assigned  crews  will  not  be  required  to  consult  the  list  posted  at 
T<ong  Island  City  or  Jamaica.  If  any  change  is  to  be  made  in  their  run 
or  they  are  required  for  extra  duty,  they  will  be  notified  personally  or  in 
vriting  to  that  effect.  ^  his  does  not  excuse  extra  men  from  consulting  the 
list  posted  daily  in  regard  to  their  work.  All  extra  work,  passenger  or 
freight,  will  be  assigned  to  the  oldest  extra  conductor  or  trainman  on  the 
list  who  is  not  working.  When  it  becomes  necessary  for  them  to  cover  extra 
service,  they  will  hold  the  assignment  as  per  Article  10. 

Abticle  36. 

If  a  Conductor  or  Trainman  is  notified  that  he  is  wanted  for  extra  duty 
before  his  train  is  registered,  and  he  is  actually  performing  the  extra  duty 
within  one  hour  from  the  time  registered  he  will  be  paid  continuous  ttme. 
if  he  is  used  within  the  hour,  it  will  be  extra  service,  or  if  a  man  is  notified 
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after  train  has  been  registered  it  will  be  considered  an  extra  call.  Any 
service  performed  before  a  man  commences  his  run  will  be  an  extra  call.  If 
a  man  is  called  for  continuous  service  and  is  not  used,  he  will  be  paid  from 
the  time  notified  until  he  is  relieved. 

Article  37. 
It  is  to  be  understood  that  the  word  "  Trainman  "  is  to  mean  "  Collector  " 
as  well,  in  each  and  every  article  of  this  agreement. 

Abticlb  38. 
A  Conductor  or  Trainman  marked  up  for  extra  work  or  a  regular  run 
which  is  annulled  and  not  sent  out,  will  be  paid  one-half  day.    If  a  regular 
run  is  annulled  for  a  day,  the  crew  will  do  extra  work  if  practicable  and  its 
service  is  needed  by  the  Company. 

Abticle  39. 
The  time  consumed  in  putting  away  a  train  or  doing  other  necessary  work 
after  the  arriving  time  at  the  terminal  to  be  paid  for  as  overtime  in  actual 
minutes,  if  such  work  makes  the  total  day  exceed  12  hours.  It  is  to  be  under- 
stood that  actual  overtime  in  minutes  or  miles  is  to  be  paid  in  both  freight 
and  passenger  service,  whichever  nets  the  greater  amount. 

Abtiole  40. 
Crews  running  light  or  deadheading  with  caboose  on  another  train  will 
be  allowed  r^;ular  rates;   if  deadheading  on  passenger  trains,  one-half  the 
rate  for  the  service  for  which  they  are  deadheading  to  perform.    Deadhead- 
ing service  will  be  paid  for  separate  and  independent  of  working  service. 

Abticle  41. 
It  is  understood  that  the  present  practice  of  men  being  at  liberty  on  the 
swing  will  be  continued,  as  per  Article  36. 

YARD  SERVICE. 

Abticle  42. 

Pay  of  Yard  Conductors  and  Brakemen. 

Conductors  —  Day 36  cents  per  hour 

Night 38  cents  per  hour 

Yard  Brakemen  —  Day 33  cents  per  liour 

Night 36  cents  per  hour 

The  above  rates  apply  to  all  yards  on  the  Long  Island  Railroad.  Ten  con- 
secutive hours  or  less  to  constitute  a  day's  work,  except  in  cases  where  men 
are  relieved  from  duty  at  their  own  request,  when  actual  time  will  be  allowed. 
The  relief  will  be  paid  actual  time  for  the  balance  of  the  day. 

Abticle  43. 
Overtime  in  Yard  Service  will  be  paid  in  excess  of  10  hours.     When  over- 
time is  made  it  will  be  paid  in  actual  minutes. 
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Abtigle  44. 

(a.)  Yard  Brakemen  not  assigned  to  regular  positions  in  yard  service  will 
be  carried  on  an  extra  list  and  paid  for  work  performed  and  shall  be  assigned 
according  to  rules  governing  a  revolving  list  as  hereinafter  provided. 

(b.)  A  Yard  Conductor  may  resume  his  rights  as  yard  brakeman  if  the 
position  is  abolished  and  he  is  unable  to  take  the  position  of  some  younger 
conductor.  He  shall  hold  his  place  on  the  seniority  list  as  conductor,  except 
if  the  position  of  conductor  is  assigned  to  a  younger  man  by  reason  of  his 
failure  to  place  a  proper  bid  for  it,  when  he  shall  be  stricken  from  the  list 
of  conductors  and  hold  only  his  original  yard  brakeman's  rights. 

Abticle  45. 

Yard  Conductors  or  Brakemen  assigned  other  than  their  regular  duties 
will  be  paid  not  less  than  their  regular  wages. 

Should  the  assigned  work  pay  more  than  regular  work,  they  will  be  paid 
the  wages  of  the  assigned  position. 

Abticle  46. 
Yard  Conductors  or  Brakemen  will  be  paid  for  time  lost  in  attending 
court  or  special  business  of  the  Company,  including  transportation  and  all 
expenses  while  away  from  home,  but  not  less  than  ten  hours  in  each  twenty- 
four. 

Abticle  47. 
Yard  Conduetoxs  or  Brakemen  when  called  in  for  investigation  will  have 
the  right  to  select  a  fellow  employe  to  act  as  counsel. 

AbtIcle  4B. 
Yard  Conductors  or  Brakemen  will  have  the  right  to  appeal  within  thirty 
days  to  their  superior  officers  in  matters  affecting  their  personal  interest. 

Abiiole  49. 

(a.)  In  Yard  Service  a  specified  hour  for  meals  will  be  allowed  between 
the  hours  of  11.30  and  1.30  A.  M.  or  P.  M.  Crews  working  later  than  their 
specified  meal  hour  will  be  allowed  one  hour  overtime,  and  will  take  thirty 
minutes  for  meals  within  the  specified  time.  All  crews  working  after 
12.30  A.  M.  or  P.  M.  will  be  allowed  one  honr  overtime  and  will  take  thirty 
minutes  for  meals. 

(b.)  Crews  working  split  tricks,  half  day  and  half  night,  will  have  a  speci- 
fied meal  hour  not  later  than  the  sixth  hour,  under  the  same  conditions  as 
clause  50-a. 

Abticle  60. 

Yard  crews  working  half  day  and  half  night  will  receive  night  pay. 

ABnoLB51. 

A'^ard  seniority  list  will  be  published  and  corrected  in  accordance  with 
the  tules  in  the  enclosed  article  every  three  months,  a  copy  of  which  shall 
ha  placed  in  the  Freight  Train  Master's  Office  and  all  Yard  Masters'  offices 
on  the  Long  Island  Railroad. 
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Abticlb  52. 
Vacancies  in  Yard  Service  will  be  advertised  on  Bulletin  Boards  for  a 
period  of  10  days,  when  the  position  will  be  assigned  to  the  senior  man  mak- 
ing application  in  writing.*  An  employe  accepting  a  new  yard  engine  position 
may  not  make  application  for  his  old  position  until  after  ninety  days  have 
elapsed.  An  employe  failing  to  make  application  for  a  new  yard  engine 
position  surrenders  his  rights  to  the  position  he  has  declined.  A  Yard  Brake- 
man  used  as  a  Conductor  in  case  of  emergency  or  temporarily  pending  the 
assignment  of  an  advertised  yard  position,  shall  not  take  precedence  on  the 
seniority  list  of  yard  brakemen  who  rank  above  him.  A  Conductor  shall 
hold  rights  only  from  such  date  as  he  fihall  regularly  bid  in  such  a  position 
after  January  1st,  1906.  Men  assigned  to  a  new  position  shall  have  at  least 
three  days  to  break  in.  Men  shall  take  positions  assigned  within  10  days 
of  the  assignment,  or  become  extra  men. 

Abticle  53. 
The  number  of  extra  men  carried  shall  not  exceed  15  per  cent  of  the  regular 
working  force. 

Abticle  54. 

When  an  extra  engine  is  added  to  the  service,  at  the  expiration  of  12  days, 
exclusive  of  Sundays  and  Holidays,  it  shall-  be  advertised  for  bids  in  the 
ngular  manner. 

AancLE  55. 

Employes  will  not  be  suspended,  except  after  a  regular  investigation. 
Employes  suspended  unjustly  will  be  paid  for  all  lost  time. 

Abticle  56. 
An  employe  who  has  been  in  the  service  of  the  Company  for  90  consecutive 
days  will,  upon  application  to  the  Superintendent,  be  furnished  with  a  service 
card  quoting  his  record,  as  it  appears  on  the  staff  and  discipline  record,  if 
such  application  is  made  within  30  days  after  leaving  the  service. 

Abticle  57. 
Leave  of  absence  will  not  be  granted  for  a  longer  period  than  80  days, 
except  in  cases  of  sickness  or  other  unusual  circumstances  warranting  a  de- 
part*! re  from  this  rule. 

Abticle  58. 
When  Yard  Conductors  or  Brakemen  are  promoted  to  official  positions  they 
will  retain  their  seniority  rights. 

Abticle  59. 
Yard  men  will  not  be  required  to  work  an  unreasonable  length  of  time  with 
any  engine  not  equipped  with  foot  boards  and  band  rails. 

Abticls  60. 
All  motor  switching  crews  to  be  governed  by  yard  rules  and  rates  and 
open  to  yard  men  only. 

Abticle  61. 
This  article  applies  to  men  employed  in  freight,  passenger  and  yard  service. 
To  obtain  promotion   capacity   must  be   shown  for  greater   responsibility. 


Digitized  by 


Google 


772  New  York  State  Department  of  Labor. 

Employes  must  not  rely  on  mere  seniority.  The  best  interests  of  the  Com- 
pany demand  that  vacancies  be  filled  with  men  who  have  shown  themselves 
worthy  of  promotion  by  loyal  and  faithful  service  and  intelligent  and 
economical  performance. 

Article  62. 
The  rates  of  pay  and  rules  herein  contained  constitute  an  agreement  be- 
tween the  Long  Island  Railroad  Company  and  its  Conductors,  Trainmen  and 
Yardmen,  and  will  not  be  departed  from  without  first  giving  thirty  days' 
notice. 

For  the  Long  Island  Railroad  Company: 

J.  A.  MgCbea, 

Qeneral  Superiniendent. 
For  the  Conductors,  Trainmen  and  Yardmen: 

B.  L.  PuwcK, 

Ch<Urm{M, 

E.  RUSHMOBE, 

Vice  Chairman, 
G.  R.  Wheeler, 
Secretary, 
J  W.  L.  Mahox, 

Chairman. 

C.  F.  Lehman, 

Vice  Chairman, 

.        "  J.  W.  RiCKEBT, 

Secretary, 

General  Committee, 

Examples. 
Application  of  Sixteen  Hour  Law, 

A  train  crew  is  tied  up  at  the  end  of  fourteen  hours  by  an  engineer  and 
fireman  who  have  been  on  duty  for  16  hours.  They  are  required  to  take  10 
hours  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  the  8 
hours,  and  the  engine  crew  at  the  expiration  of  10  hours. 

A  crew  is  tied  up  for  rest  under  the  law,  and  is  taking  rest  in  caboose, 
and  while  so  doing  is  moved  to  terminal  in  charge  of  some  other  crew.  The 
crew  thus  tied  up  and  moved  to  terminal  will  date  its  rest  period  from  time 
tied  up,  but  will  be  paid  miles  or  hours,  whichever  is  greater,  from  point 
of  tie-up  to  terminal.  The  time  computation  to  be  based  on  run  of  train  on 
which  they  move  from  point  of  tie-up  to  terminal.  Employes  in  train  service 
tied  up  under  the  law,  will  not  be  required  to  watch  or  care  for  engines  or  ^ 
perform  other  duties  during  the  tie-up. 

Yardmen  required  to  work  16  hours  will  resume  work  when  their  rest 
period  is  up  under  the  law,  and  then  be  permitted  to  work  10  hours  or  paid 
therefor. 

Note. — In  cases  where  yard  men  are  relieved  from  duty  when  they  have 
worked  less  than  16  hours,  they  have  not  been  tied  up  under  the  law,  but  in 
any  case  where  they  remain  on  duty  16  hours,  the  law  applies  and  in  such 
cases  they  will  be  tied  up  for  10  hours. 

In  a  10  hour  yard  a  man  begins  work  at  7:00  a.  m.,  and  works  1.5  hours  or 
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until  11:00  P.  if.,  is  tied  up  until  9:00  A.  if.,  when  he  can  be  used  on  his 
regular  trick,  will  be  paid  for  10  hours  or  he  can  be  used  for  10  hours  from 
8:00  A.  M.  and  be  paid  for  10  hours. 

Examples  Steam  Sebvige  —  Passengeb. 
Run  No.  1001.     12  Hours,  110  Miles, 
If  when  the  crew  of  this  run  gets  in  and  has  roistered  any  member  of  it  is 
called  for  extra  service  and  the  work  required  takes  6  hours,  he  will  be  paid 
one-half  day.    If  it  should  take  more  than  6  hours,  he  will  be  paid  one  day  and 
twelve  hours  on  the  basis  of  an  extra  man  as  per  Article  No.  and 

Article 

Run  No.  1002.     12  Hours,  110  Miles. 
If  when  the  crew  of  this  run  gets  in  any  member  of  it  called  before  the 
train  is  registered  and  the  work  that  is  required  is  commenced  within  one 
hour,  it  will  be  continuous  service;  if  it  takes  seven  hours  to  do  it,  he  will 
be  paid  one  day  and  seven  hours. 

Run  No.  1003.  Steam  Service,  12  Hours,  128  Miles. 
The  crew  reports  at  terminal  for  duty  at  5:45  A.  M.,  leave  at  6:00  a.  m., 
and  make  128  miles.  It  is  due  at  terminal  on  the  completion  of  its  day's 
work  at  6:00  P.  M.  and  it  takes  them  twelve  minutes  to  put  their  train 
away.  The  crew  will  be  paid  one  day,  eight  miles  and  twelve  minutes.  If 
the  train  should  be  delayed  22  minutes,  the  crew  would  be  paid  one  day,  eight 
miles  and  thirty-four  minutes. 

Run  No.  1004.  Steam  Service,  15  Hours,  165  Miles. 
The  crew  reports  for  duty  at  its  terminal  5:45  a.  m.  and  leaves  at  6:00  a.  M. 
It  makes  165  miles  on  its  run  and  is  due  at  their  terminal  on  the  completion 
of  run  at  9:00  p.  m.,  and  it  takes  them  eighteen  minutes  to  put  train  away. 
In  this  case  crew  will  be  paid  one  day,  three  hours  and  thirty- three  minutes. 
If  the  train  should  be  delayed  fifteen  minutes,  crew  would  be  paid  one  day, 
three  hours  and  forty-eight  minutes. 

Run  No.  1005.  13  Hours,  209  MUes. 
The  crew  is  required  to  report  at  6:45  A.  M.,  leave  terminal  at  7:00  a.  m., 
and  make  209  miles  in  thirteen  hours,  arriving  at  their  terminal  and  com- 
pleting run  at  8:00  P.  M.  and  it  takes  them  twenty  minutes  to  put  train 
away.  Crew  will  be  paid  one  day,  eighty-nine  miles  and  twenty  minutes. 
{Should  this  train  be  delayed  thirteen  minutes  crew  will  be  paid  one  day, 
eighty-nine  miles  and  thirty-three  minutes. 

Run  No.  1006.  12  Hours,  75  Miles. 
The  crew  has  been  called  to  cover  special  service  before  run  starts  out  and 
it  hae  taken  from  one  to  six  hours  to  do  the  work;  crew  reports  for  run  at 
12:15  P.  M.,  leave  at  12:30  P.  M.,  make  75  miles  on  run,  arrive  at  their  term- 
inal at  12:50  a.  m..  and  it  takes  them  eighteen  minutes  to  switch  their  train. 
Crew  will  be  paid  for  service'  one  day,  six  hours  and  thirty-three  minutes. 
If  tills  crew  should  arrive  at  their  terminal  twenty  minutes  late  it  will  be 
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paid  one  day,  six  hours  xnd  fifty-three  miimteSb  If  the  extra  senrioe  com- 
mencing their  regular  run  takes  them  over  eix  hours,  they  would  be  paid  one 
day,  12  hours  and  fifty-three  minutes. 

Run  No.  1007.    9  Hours,  100  Miles. 

The  crew  reports  6:00  a.  m.  at  Oyster  Bay.  Has  dead  time  in  Long  Island 
City  from  9:00  A.  if.  to  12:00  o'clock  noon  and  completes  run  at  Oyster  Bay 
at  3:00  P.  M.  Before  registering  at  Long  Island  City  crew  is  notified  to 
perform  continuous  service;  makes  a  round  trip  to  Jamaica  (20  miles)  in 
three  hours.    No  overtime  to  be  allowed. 

Freight  Service. 
If  the  time  of  a  freight  crew  to  report  for  a  run  should  be  8:30  a.  if.  and, 
on  account  of  heavy  switching  at  its  starting  terminal,  it  should  be  found 
necessary  to  have  this  crew  report  at  7:30  A.  M.,  it  will  be  allowed  continuous 
time. 

Run  No.  2000.    10  Hours,  96  Miles. 

The  crew  reports  at  7:30  A.  H.  and  makes  95  miles,  arriving  at  its  terminal 
7:30  P.  M.,  will  be  paid  one  day  and  one  hour  (after  June  1,  1911,  it  will  be 
paid  one  day  and  two  hours).  If  this  crew  should  be  called  for  anything 
outside  of  its  regular  work,  such  as  snow-plow  or  other  service,  before  its 
regular  run  conmiences  and  it  takes  from  one  to  five  and  one-half  hours, 
(five  hours  after  June  1st),  it  will  be  paid  one-half  day. 

If  the  extra  service  takes  more  than  five  and  one-half  hours,  (five  hours  after 
June  1st,  1911),  it  will  be  paid  one  day.  This  will  be  paid  to  the  crew  in 
addition  to  its  regular  day's  pay. 

Run  No.  2001.    8  Hours,  59  Miles. 
Suppose  this  run  should  leave  at  3:00  A.  ic    The  crew  is  called  at  2:W 
A.  M.  and  it  arrives  at  its  destination  at  2:00  P.  if.,  having  fifteen  minutes' 
switching  to  do.     Crew  will  be  paid  one  day  and  forty-five  minutes.     (After 
June  1,  1911,  crew  will  be  paid  one  day,  one  hour  and  forty-five  miuntes.) 

CONDXrCTOBB,    TBAIHiair,    ETC.,    HEW   TO&K    CENTEAL    ft    HITDSOV    EIYXB 

EAILBOAD. 

[Agreement  of  Jan.  1,  1907,  was  printed  In  aoDaal  report  for  1907,  p.  468,  but 
was  succeeded  by  another  agreement  April  1,  1909.] 

(a)  Decision  of  Abktbatobs. 

Decision  of  Arbitrators  Governing  Rates  of  Pwy  and  Certain  Conditions  of 
Employment  of  Passenger  and  Freight  Conductors,  Assistant  Conductors, 
Train  Baggagemen,  Passenger  Trainmen,  Freight  Brakemen  and  Flagmen, 
Yard  Conductors  and  Yard  Brakemen,  and  <Uso  Conductors  and  Trainmen 
in  Miwed  Tra4n,  Mine  Run,  and  Pusher  or  Helper  Serein,  in  the  Employ 
of  the  New  York  Central  d  Hudson  River  Railroad  Cornpany  {including 
the  West  Shore  Railroad)  and  the  Boston  d  Albany  Railroad  Company. 
Under  an  agreement  made  April  12,  1910,  between  Mr.  A.  H.  Smith,  Vice- 
President  and  General  Manager  of  the  New  York  Central  Railroad  and  the 
Boston  &  Albany  Bailroad,  and  Mr.  A.  B.  Garretson,  President  of  the  Order 
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of  Railway  Conductors,  and  Mr.  W.  G.  Lee,  President  of  the  Brotherhood  of 
Railroad  Trainmen,  the  questions  of  whether  or  not  the  ahove-deslgnated 
employes  on  the  properties  named  shall  he  aocorded  increases  in  pay,  and  if 
BO,  what  such  increases  shall  be  and  what  changes  in  working  conditions  shall 
be  made,  were  submitted  to  the  undersigned  as  arbitrators,  with  an  agreement 
that  the  award  shall  be  effective  as  of  Af>ril  1,  1910. 

The  limits  of  the  arbitration  are,  on  the  one  hand,  the  existing  rates  of 
pay  and  conditions  of  employment  and,  on  the  other  hand,  certain  proposals 
submitted  by  the  employes  through  their  representatives,  which  are  herein- 
after stated  and  discussed  seriatim. 

For  many  years  rates  of  pay  of  trainmen  and  yardmen  in  the  territory 
east  of  Chicago,  St.  Louis  and  the  Mississippi  River  have  been  lower  than  in 
the  territory  west  of  that  line,  and  the  differences  were  widened  by  substantial 
increases  secured  on  the  Western  lines  in  1903  and  1907.  The  employes  on 
the  eastern  lines  had  their  requests  and  proposals  for  increases  of  pay  all 
ready  for  submission  to  the  managements  of  the  roads  when  the  financial 
depression  of  1907  occurred.  Realizing  the  impossibility  of  securing  at  that 
time  favorable  consideration  of  such  requests  the  proposals  were  withheld 
awaiting  a  revival  of  business  conditions  and  of  earnings,  and  early  in  the 
present  year  were  presented  generally  to  the  managements  of  the  roads  east 
of  Chicago  and  St.  Louis  and  north  of  the  lines  of  the  Chesapeake  &  Ohio 
Railway. 

Differing  views  have  always  been  entertained  and  expressed  as  to  the  effect 
that  should  be  given  to  changes  in  the  cost  of  living.  Whatever  opinions 
may  be  held  in  connection  with  temporary  fluctuations  in  such  cost  it  must 
be  and  is  conceded  that  present  conditions  warrant  and  require  readjustment 
of  wages  of  men  who,  like  those  here  involved,  have  not  had  such  readjustment. 
Evidently  we  have  reached  a  permanently  new  basis  of  living  and  living  costs 
which  calls  for  substantial  increase  in  wages  to  these  men. 

It  happened  that  the  efforts  of  the  employes  through  their  organizations 
to  reach  adjustment  with  an  individual  line  were  first  made  on  the  Baltimore 
&  Ohio  Railroad,  and  that,  therefore,  became  the  trial  ground  for  the  establish- 
ment of  the  higher  scales  of  pay  and  of  substantially  uniform  conditions  on 
the  roads  in  the  territory  described;  and  modifications  of  the  original  proposals 
of  the  employes  made  in  that  settlement  necessarily  established  precedents  of 
great  weight  in  subsequent  settlements  on  other  lines. 

The  adjustment  on  the  Baltimore  &  Ohio  Railroad  was  agreed  to  between 
the  management  and  the  officers  of  the  employes'  organizations  as  a  result  of 
exhaustive  negotiations  and  of  the  efforts  of  the  Chairman  of  the  Interstate 
Commerce  Commission  and  the  United  States  Commissioner  of  Labor,  acting 
as  mediators  under  the  so-called  Erdman  Arbitration  Act. 

We  recognize  fully  the  importance  and  desirability  of  the  nearest  possible 
approach  to  uniformity  in  pay  of  employes  in  like  service  in  a  given  territory, 
but  the  nearest  approach  to  such  iiniformity  has  always  recognized  some 
variations  on  account  of  differing  conditions  on  different  lines  of  road.  We 
shall  award  the  rates  and  rules  which  we  regard  as  the  proper  standards  in 
this  territory.  At  the  same  time  we  shall  prescribe  certain  exceptions,  due 
to  local  conditions,  which  are  peculiar  to  this  line,  and  shall  postpone  the 
effective  date  of  a  part  of  the  increases  awarded,  solely  because  the  increases 
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and  the  percentage  of  increase  necessary  to  reach  those  standards  on  this 
system  are  much  greater  than  were  necessary  on  any  system  in  this  territory 
upon  which  settlement  has  been  made,  and  much  greater  than  will  be  necessary 
on  any  system  in  this  territory  of  which  we  have  knowledge. 

Pboposed  by  Employes: 

Article  A.  On  runs  of  155  miles  per  day  or  over,  the  pay  of  passenger 
conductors  on  steam  or  electric  trains  to  be  2.75  (2%c.  per  mile) ;  baggage- 
men 1.75  cents  (l%c.)  per  mile;  flagmen  and  brakemen  1.65  (1  65/lOOc.) 
per  mile. 

This  article  proposes  a  uniform  rate  of  pay  per  mile  for  employes  in 
passenger  train  service  in  lieu  of  the  existing  rates,  which  vary  according  to 
the  service  and  local  conditions  on  the  different  divisions  of  the  road.  In  the 
settlement  on  the  Baltimore  &  Ohio  the  rates  of  pay  for  these  employes,  not 
otherwise  specially  provided  for,  were  fixed  as  follows: 

Passenger  conductors 2.68  cents  per  mile 

Minimum  monthly  pay  $125.00. 
Baggagemen  handling  express 1.65  cents  per  mile 

Minimum  monthly  pay  $79.00. 
Baggagemen  not  handling  express 1.55  cents  per  mile 

Minimum  monthly  pay  $75.00. 
Brakemen 1.5    cents  per  mile 

Minimum  monthly  pay  $70.00. 

In  settlements  just  made  on  the  New  York,  New  H«iven  &.  Hartford  and 
Boston  &  Maine  Railroads,  the  pay  of  passenger  train  employes  was  fixed  as 
follows: 

Conductors 2.68  cents  per  mile 

Assistant  Ck>nductors  or  Ticket  Collectors 2.15  cents  per  mile 

Baggagemen 1.55  cents  per  mile 

Brakemen 1.50  cents  per  mile 

with  stipulations  as  to  minimum  month's  pay  the  same  as  on  the  Baltimore 
&,  Ohio,  and  minimum  day's  pay  as  follows: 

Conductors,  both  steam  and  electric $4 .20  per  day 

Assistant  Conductors 3 .  35  per  day 

Baggagemen 2 .  75  per  day 

Brakemen 2 .55  per  day 

of  ten  hours  or  less;  overtime  pro  rata. 

It  is  argued  by  representatives  of  the  company  that  the  conditions  on  the 
New  York  Central  are  substantially  different  from  those  on  either  of  the 
above  referred  to  roads,  particularly  in  that  the  New  York  Central  has  largely 
a  four  track  line,  has  many  through  fast  passenger  trains  upon  which  the 
runs  are  naturally  and  necessarily  longer  and  upon  which  the  employes  easily 
make  a  much  larger  mileage  within  a  given  time.  We  are  impressed  with  the 
force  of  this  argument  as  applied  to  the  long  runs  in  fast  through  passenger 
train  service  on  this  road,  and  we  find  established  precedents  for  differentiating 
between  fast  through  trains  on  long  runs  and  slower  trains  and  shorter  runs. 
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It  is  adjudged  and  awarded  that  in  all  passenger  train  service  not  otherwise 
specified  herein,  the  standard  rates  of  pay  in  both  steam  and  eleotric  service 
shall  be: 

Conductors 2.68  cents  per  mile 

Assistant  Conductors 2.16  cents  per  mile 

Baggagemen 1.55  cents  per  mile 

Rear  Trainmen  (Flagmen) 1.525  cents  per  mile 

Brakemen 1.60  cents  per  mile 

Exceptions. 

(a)  On  passenger  trains  upon  which  the  men  run  through  in  either 
direction  between  New  York  and  Buffalo;  or  Weehawken  and  Suspension 
Bridge  or  Buffalo;  the  pay  shall  be: 

Conductors 2.40  cents  per  mile 

Baggagemen 1.39  cents  per  mile 

Rear  Trainmen  (Flagmen) 1.37  cents  per  mile 

Brakemen 1^4  cents  per  mile 

(b)  On  the  through  passenger  train  runs  between  Utica  and  Montreal,  and 
on  passenger  train  runs  on  the  River,  Hudson,  Mohawk  and  Western  Divisions 
other  than  those  referred  to  in  preceding  paragraph  (a),  upon  which  the 
crews  run  more  than  6,500  miles  per  month,  the  pay  shall  be  as  follows 
until  January  1,  1911: 

Conductors 2.50  cents  per  mile 

Baggagemen 1.45  cents  per  mile 

Rear  Trainmen  (Flagmen)  1.42  cents  per  mile 

Brakemen 1.40  cents  per  mile 

and  on  January  1,  1911,  shall  be  advanced  to  the  standard  rates  above  awarded. 

(c)  It  has  been  customary  for  both  oflScers  of  railroads  and  employes  to 
recognize  the  propriety  of  lower  rates  of  pay  on  branch  line  runs  where  the 
traffic,  the  work  and  the  responsibilities  are  comparatively  light.  Sucn  runs 
are  surrounded  and  influenced  by  local  conditions  which  are  not  before  us  as  to 
the  following  branch  line  runs:  Possum  Glory,  Phillipeburg,  Wallkill  Valley, 
Chenango,  Batavia  and  Attica,  Herkimer  and  Poland,  Clearfield  and  Keating, 
30th  Street,  Mahopac,  Penn  Yan,  Wellsboro,  Clearfield  Southern,  Cape  Vincent 
and  DeKalb.  With  the  understanding  that  these  runs  are  to  be  the  subject 
of  adjustments  between  the  employes  and  the  company  in  the  usual  way,  we 
refrain  from  fixing  rates  of  pay  therefor  except  to  award  that  the  men 
employed  thereon  shall  be  accorded  increases  in  pay  in  harmony  with  their 
relationship  to  runs  in  the  same  territory  that  come  under  the  minimum 
pay  rules  herein  awarded,  effective  as  of  April  1,  1910. 

Proposed  by  Employes: 
Abticle  B.    On  runs  of  less  than  155  miles  per  day,  the  pay  of  passenger 
conductors  on  steam  or  electric  trains  to  be  $4.25  per  day;  baggagemen  $2.75 
per  day;  flagmen  and  brakemen  $2.55  per  day. 
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It  is  adjudged  and  awarded  that  minimum  allowances  for  employea  in  both 
steam  and  electric  passenger  services  for  each  day  used  shall  be: 

Conductors '. 94.20  per  day 

Assistant  Conductors 3 .  35  per  day 

Baggagemen 2.75  per  day 

Brakemen 2 .55  per  day 

exclusive  of  overtime;  and  that  regular  assigned  passenger  train  employes 
who  are  ready  for  service  the  entire  month  and  who  do  not  lay  off  on  their 
own  accord  shall  receive  the  following  minimum  sums,  exclusive  of  overtime, 
for  the  calendar  month: 

Conductors , (125 .00 

Assistant  Conductors 100 .  00 

Baggagemen 75 .  00 

Rear  Trainmen  (Flagmen) 72 .50 

Brakemen 70.00 

Pboposed  bt  Employes: 

Abtigle  C.  Ten  hours  or  less,  155  miles  or  less,  will  constitute  a  day's 
work  in  passenger  service.  All  over  ten  hours  to  be  paid  for  as  overtime  and 
be  computed  from  the  time  men  are  required  to  report  for  duty  and  to  con- 
tinue until  they  are  relieved  from  duty  at  the  ^id  of  run,  and  will  be  paid 
for  at  the  following  rates:  Conductors  42  cents,  baggagemen  27  oents,  flagmen 
and  brakemen  25  cents  per  hour.  Ijcsb  than  30  minutes  not  to  be  counted;  30 
minutes  or  over  to  be  paid  for  as  one  hour. 

All  regularly  assigned  passenger  crews  will  be  guaranteed  not  less  than  155 
miles  per  day  for  the  calendar  working  days  of  the  month. 

The  conditions  on  the  Boston  &  Albany  are  substantially  similar  to  those 
on  the  competing  New  York,  New  Haven  &  Hartford  and  Boston  &,  Maine 
systems,  and  there  appears  to  be  no  good  reason  why  this  rule  should  not  be 
substantially  the  same  for  those  lines. 

In  computing  overtime  the  general  practice  has  been  to  disregard  fractions 
of  an  hour  less  than  30  minutes  and  to  count  fractions  of  more  than  30 
minutes  as  full  hours.  This  practice  has  been  found  objectionable  in  many 
ways  to  both  companies  and  employes.  It  is  open  to  and  has  led  to  abuses. 
The  theory  underlying  a  mileage  schedule  of  pay  is  that  the  employe  will  be 
paid  for  all  the  service  he  renders,  and  the  company  will  not  pay  for  any 
service  that  it  does  not  get.  Upon  that  same  principle  rests  the  logical 
contention  that  the  pay  of  employes  shall  begin  at  the  time  at  which  they  are 
required  to  report  for  duty.  That  principle  applied  to  computation  of  overtime 
dictates  that  overtime  should  be  paid  for  actual  overtime  worked  or  held  for 
duty.  There  is  no  good  reason  why  the  employe  should  work  29  minutes 
overtime  for  nothing,  or  why  the  company  should  pay  one  hour's  pay  for  31 
minutes  of  overtime. 

It  is  adjudged  and  awarded  that  New  York  Central  passenger  train  employes 
on  short  turn-around  runs,  no  single  trip  of  which  exceeds  80  miles,  including 
suburban  service,  shall  be  paid  overtime  for  all  time  actually  on  duty  or  held 
for  duty  in  excess  of  8  hours  (computed  on  each  run  from  time  required  to  re- 
port for  duty  to  end  of  that  rim)  within  12  eonsecutive  hours;  and  also  for  all 
time  in  excess  of  12  consecutive  hours  computed  continuously  from  time  first 
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Teq[uired  to  report  to  final  release  at  end  of  last  run.  All  other  Mew  York 
Central  passenger  train  employes  sball  be  paid  for  overtime  on  the  basis  of  20 
miles  per  hour,  computed  from  the  time  required  to  report  for  duty  until 
released;  and  separately  for  each  part  of  a  round-trip  run. 

In  passenger  train  service  on  the  Boston  &  Albany  Railroad  the  Boston- 
Springfield  and  Springfield-AIbany  runs  shall  be  paid  overtime  on  the  above 
basis  of  20  miles  per  hour.  On  all  other  Boston  &  Albany  passenger  runs  ten 
hours  or  less  shall  constitute  a  day,  and  all  time  in  excess  of  ten  hours, 
computed  continuously  from  the  time  required  to  report  to  final  release  at  the 
end  of  last  run,  shall  be  paid  for  as  overtime. 

Overtime  in  passenger  train  service  shall  be  computed  for  each  employe  (m 
the  basis  of  actual  overtime  worked  or  held  for  duty,  and  at  the  following 
rates: 

Conductors 42  cents  per  hour 

Assistant  Conductors 33  cents  per  hour 

Baggagemen 25  cents  per  hour 

Rear  Trainmen  (Flagmen )  24  cents  per  hour 

Brakemen 24  cents  per  hour 

See  exception  on  page  12. 

Proposed  by  Employes: 

AsncLE  D.  Hilk  trains  will  be  given  the  same  rate  of  pay  which  applies  to 
the  branch  of  service  in  which  they  are  classed  on  any  line  November  1,  1900. 
If  not  classed  in  either  freight  or  passenger  service,  not  a  lesser  rate  of 
increase  will  be  given  than  is  given  in  freight  service. 

Milk  trains  miiFt  of  necessity  be  run  to  meet  the  varying  requirements  on 
different  roads  and  on  different  divisions  of  the  same  road.  A  fixed  rule  of 
general  ai^ication  would  be  impracticable. 

It  is  Adjudged  and  awarded  thai  the  rates  of  pay  of  Conductors  and  Train- 
men on  milk  trains  shall  be  increased  by  the  same  percentage  as  the  rates 
in  through  freight  train  service  on  the  same  district  are  increased  by  this 
arbitration. 

Pboposed  by  Employes: 

Abticle  E.  Reductions  in  crews  or  increases  of  mileage  in  passenger  service 
from  aSBignments  in  effect  Nov^nber  1,  1909,  will  not  be  made  for  the  purpose 
of  offsetting  these  increases  in  wages. 

Unlike  men  in  ordinary  industrial  trades,  employes  on  trains  must,  in  order 
to  enjoy  any  of  the  advantages  and  comforts  of  home  life,  have  their  nins 
so  adjusted  as  to  give  them  the  greatest  practicable  amount  of  time  at  home. 
If,  therefore,  an  increase  in  pay  were  to  be  offset  by  a  readjustment  of  runs, 
which  not  only  increased  the  duties  and  service  of  the  employes,  but  served  to 
keep  them  away  from  their  homes  and  thus  add  to  their  cost  of  living,  it 
would  be  a  vain  accomplishment  and  be  most  unsatisfactory.  On  the  other 
hand,  the  exigencies  of  the  business  are  such  that  the  responsible  managing 
officers  of  the  road  must  have  reasonable  leeway  within  which  to  adjust  the 
number  and  time  of  their  trains  and  the  points  between  which  they  will  run 
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in  such  way  as  to  best  and  most  satisfactorily  serve  the  public.  Therefore,  a 
reasonable  fixed  rule  on  this  subject  is  outside  the  limits  of  possibility. 

It  is  adjudged  and  awarded  that  reductions  in  crews  or  increases  of  mileage 
in  passenger  train  service  ehall  not  be  made  for  the  purpose  of  offsetting  these 
increases  in  wsiges.  This,  however  is  not  to  be  understood  as  preventing 
readjustment  of  runs  in  short  turn-around  and  suburban  service,  that  are 
paid  under  minimiun  rules,  for  the  purpose  of  avoiding  payment  of  excess 
mileage  or  overtime  that  would  accrue  imder  these  rules,  without  reducing 
the  number  of  crews. 

Pboposed  by  Employes: 

Abtigle  F.  Through  and  irregular  freight  service  to  be  paid  as  follows: 
Conductors  3.8  cents  (3  8/lOc.)  per  mile,  flagmen  2.63  cents  (2  63/lOOc.) 
per  mile,  brakemen,  2.53  cents  (2  53/lOOc.)  per  mile;  runs  of  100  miles  or 
less,  either  straight-away  or  turn-around  to  be  paid  for  as  100  miles. 

This  proposal  was  modified  in  the  settlement  on  the  Baltimore  &  'Ohio 
Railroad  to  the  general  basis  of: 

Conductors 3.63    cents  per  mile 

flagmen  * 2.525  cents  per  mile 

Brakemen 2.42    cents  per  mile 

with  allowance  of  100  miles  for  run  of  100  miles  or  less  either  on  straight- 
away or  turn-around  runs.  The  same  rates  have  since  been  established  in 
adjustments  on  the  New  York,  New  Haven  &  Hartford  and  Boston  &  Maine 
Railroads. 

It  is  contended  on  the  one  hand  that  the  physical  conditions,  additional 
tracks,  grades,  classifications  of  trains,  etc.,  on  the  New  York  Central  justify 
lower  rates  per  mile  for  through  freight  service  than  in  the  other  roads  named, 
and  that  the  rates  should  be  less  per  mile  for  fast  through  freight  trains  than 
on  slow  through  freight  trains,  as  is  provided  for  and  recognized  in  the  exist- 
ing New  York  Central  pay  schedule.  On  the  other  hand,  it  is  contended  that 
all  through  freight  runs  should  be  paid  the  same  rate  per  mile,  and  this  is  a 
general  or  almost  universal  practice. 

An  analysis  of  the  freight  runs  on  the  New  York  Central  shows  that  of 
the  freight  train  mileage  about  40  per  cent  is  local  and  pick-up  service, 
about  30  per  cent  is  slow  through  freight,  and  about  30  per  cent  fast  through 
freight. 

It  is  adjudged  and  awarded  that  in  through  freight  train  service  the 
standard  rates  of  pay  shall  be: 

Conductors 3.63    cents  per  mile 

Flagmen 2.525  cents  per  mile 

Brakemen 2.42    cents  per  mile 

Runs  of  less  than  100  miles  shall  be  paid  at  100  miles;  but  the  representa- 
tives of  the  company  and  of  the  employes  may  agree  upon  certain  instances 
in  which  an  individual  employe  or  a  crew,  not  having  made  100  miles,  may 
make  two  or  more  short  runs  in  continuous  service  without  being  entitled  to 
100  miles  allowance  for  each  such  trip. 
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Exception  : 
On  the  Hudson,  Mohawk,  Western,  and  River  Divisions  of  the  New  York 
Central,  the  rates  in  through  freight  train  service  shall  be  as  follows  until 
January  1,  1911: 

Conductors 3.4    cents  per  milQ 

Brakemen 2.35  cents  per  mile 

and  on  January  1,  1911,  shall  be  advanced  to  the  standard  rates  above 
awarded. 

Pboposed  by  Employes: 

Abticle  G.  Local  or  pick-up  service  to  be  paid  as  follows:  Conductors 
4.05  cents  (4  l/20c.)  per  mile;  flagmen  2.8  cents  (2  8/lOc.)  per  mile;  brake- 
men  2.7  cents  (2  7/lOc.)  per  mile;  100  miles  or  less  to  be  paid  for  as  100 
miles.  Where  regularly  assigned  local  crews  working  less  than  the  calendar 
working  days  of  the  month  are  employed,  they  will  be  guaranteed  not  less 
than  100  miles  for  each  calendar  working  day. 

These  proposed  rates  were  modified  in  the  settlement  on  the  Baltimore  &. 
Ohio  Railroad  to  the  following  general  basis: 

Conductors $3,975  per  day. 

Flagmen 2.80    per  day. 

Brakemen 2.70    per  day. 

100  miles  or  less  or  ten  hours  or  less  to  constitute  a  day;  mileage  in  excess 
of  100  miles  on  any  run  or  hours  in  excess  of  10  paid  for  additional,  pro  rata. 

The  same  rates  were  adopted  on  the  New  York,  New  Haven  &  Hartford  and 
Boston  &.  Maine  Railroads,  and  the  theretofore  existing  provision  that  75 
miles  or  less  will  be  paid  for  as  100  miles  was  continued. 

It  is  adjudged  and  awarded  that  in  local  freight,  pick-up  and  drop  service 
men  shall  be  paid  as  follows: 

Conductors^ (3.975  per  day. 

Flagmen 2.80    per  day. 

Brakemen 2.70    per  day. 

Mileage  in  excess  of  100  miles  in  any  day  shall  be  paid  for  in  addition,  pro 
rata. 

Pboposed  by  Employes: 

Abticle  H.  In  all  freight  service  100  miles  or  less,  ten  hours  or  less  to 
constitute  a  day's  work ;  overtime  after  ten  hours.  On  runs  of  over  100  miles, 
overtime  will  be  paid  on  a  basis  of  speed  of  ten  miles  per  hour.  The  working 
time  of  men  to  begin  at  time  required  to  report  for  duty  and  to  continue 
until  released  from  duty  at  end  of  run.  Overtime  to  be  paid  for  at  the  rate 
of  ten  miles  per  hour  for  class  of  service  performed.  Less  than  30  minutes  not 
to  count,  30  minutes  or  over  to  be  paid  for  as  one  hour. 

This  proposal  is  an  accepted  and  long  established  rule,  except  that  in  the 
past  it  has  been  generally  customary  to  compute  the  employes'  pay  from  the 
time  set  for  them  to  leave,  although  the  New  York  Central  rule  has  been 
to  compute  the  time  from  30  minutes  before  the  time  set  to  leave,  and  the 
Boston  &  Albany  rule  has  been  substantially  that  now  sought.  It  is  now 
proposed  that  the  time  shall  begin  at  the  time  employes  are  required  to 
report  for  duty.     Central  duties  performed  by  employes  before  leaving  are 
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performed  under  rules  and  requirements  of  the  railroad  company,  and  are  in 
fact  the  work  of  the  railroad  company,  and  ought  to  be  paid  for  as  such. 

It  is  adjudged  and  awarded  that  in  all  freight  and  mixed  train  serrice, 
including  mine  runs  and  pusher  or  helper  service,  100  miles  or  less  or  ten 
hours  or  less  shall  constitute  a  day's  work;  that  on  runs  of  100  miles  or  less 
overtime  shall  be  paid  for  time  in  excess  of  ten  hours,  and  on  runs  of  over 
100  miles  overtime  shall  be  paid  for  that  time  used  in  excess  of  the  time 
necessary  to  complete  the  trip  at  an  average  speed  of  10  miles  per  hour. 
The  working  time  of  the  men  shall  begin  at  the  time  they  are  required  to 
report  for  duty,  and  do  so  report,  and  shall  continue  until  they  are  relieved 
from  duty  at  end  of  run. 

(yvertime  shall  be  computed  for  each  employe  on  the  basis  of  actual  over- 
time worked  or  held  for  duty,  and  be  paid  for  at  the  rate  of  10  miles  per  hour 
for  the  class  of  service  performed. 

Pboposed  bt  Employes: 

Article  I.  Work,  construction  or  wrecking  trains  to  be  paid  through 
freight  rates;  100  miles  or  less,  10  hours  or  less,  to  constitute  a  day's  work, 
overtime  pro  rata. 

At  the  present  time  employes  in  work,  construction  and  wrecking  train 
service  on  the  New  York  Central  are  paid  higher  rates  than  in  through  freight 
train  service,  the  conductor's  rate  being  $3.50  and  the  brakeman's  rate  $2.50. 

It  is  adjudged  and  awarded  that  in  work,  construction  and  wrecking  train 
service,  including  ballast  and  filling  service,  men  shall  be  paid  through  freight 
rates,  except  that  on  the  New  York  Central  the  brakeman's  present  rate  of 
$2.50  per  day  shall  be  continued. 

One  hundred  miles  or  less,  ten  hours  or  less,  shall  constitute  a  day's  work; 
overtime,  computed  for  each  employe  on  the  basis  of  actual  overtime  worked 
or  held  for  duty,  pro  rata. 

Pboposed  by  Employes: 

Abticle  J.  The  same  increases  as  given  in  freight  service  to  be  also  given 
in  mixed,  mine,  and  all  other  freight  service.  In  all  clases  of  freight,  mixed, 
helper  and  other  freight  service  not  over  10  hours  will  be  required  for  a  day's 
work.    Overtime  after  10  hours  pro  rata  rates. 

Conductors  and  trainmen  in  mixed  train,  mine  run,  and  pusher  or  helper 
service  are  classified  in  present  pay  schedule. 

It  ia  adjudged  and  awarded  that  runs  or  service  in  mixed  train,  mine  run, 
and  pusher  or  helper  service  shall  be  continued  in  the  present  classifications, 
and  conductors  and  trainmen  employed  therein  shall  1>e  given  the  same 
increases  in  pay  as  are  given  to  those  respective  classifications. 

Proposed  by  Employes: 

Article  K.  The  increases  herein  requested  to  apply  to  all  rates  for  special 
or  incidental  services,  as  specified  in  the  individual  schedules. 

Local  conditions  necessitate  more  or  less  incidental  service  on  certain 
divisions  of  the  road  for  which  special  regulations  must  be  provided  according 
to  the  local  requirements  of  the  company  and  of  the  men. 

It  is  adjudged  and  awarded  that  rules  governing  such  services  not  provided 


Digitized  by 


Google 


BuBSAu  OF  Mediation  and  Aebitration,  1910.         Y83 

for  herein  shall  be  arranged  between  the  offioers  of  the  company  and  repre- 
sentatives of  the  employes  upon  bases  consistent  and  in  harmony  with  the 
rate  and  rules  herein  awarded. 


Proposed  by  EifrtiOTES: 

Article  L.  Deadheading  in  freight  or  passenger  service  to  be  paid  for  at 
full  rates  for  the  class  of  service  in  which  regularly  engaged.  Trainmen 
running  with  light  engines,  or  engine  and  caboose,  will  be  paid  full  through 
freight  rates. 

Where  individual  employes  are  deadheaded  it  is  usually  practicable  and 
customary  to  deadhead  them  on  passenger  trains.  Where  freight  crews  are 
deadheaded  it  is  generally  necessary  to  also  deadhead  their  cabooses,  and 
generally  desirable,  especially  when  men  are  deadheading  away  from  th^^r 
home  terminals,  that  they  should  go  with  their  cabooses.  The  exigenci^p,  of 
the  service  and  the  necessity  at  times  of  deadheading  men  on  shortest  notice 
make  an  inflexible  rule  as  to  the  manner  of  deadheading  men  impracticable? 

The  present  rule  on  the  Boston  &  Albany  allows  men  full  pay  for  dead- 
heading. 

It  is  adjudged  and  awarded  that  on  the  Boston  &,  Albany  the  present  rule 
for  payment  of  full  time  lor  deadheading,  and  the  exception  thereto  as  to 
extra  men,  shall  be  continued  in  force;  that  on  the  New  York  Central 
employes  deadheading  on  passenger  trains  shall  be  paid  one-half  mileage  rates 
for  the  class  of  service  in  which  they  are  engaged,  and  when  deadheading  on 
freight  trains  shall  be  paid  at  full  mileage  rates  for  the  class  of  service  in 
which  engaged,  and  that  on  both,  the  New  York  Central  and  the  Boston  & 
Albany,  trainmen  running  with  light  engines  or  with  engine  and  caboose  shall 
be  paid  through  freight  rates. 

Proposed  by  Employes: 

Article  M.  With  trains  of  over  30  cars,  exclusive  of  caboose,  the  practice 
of  doubleheading  is  to  be  discontinued,  except  as  hereinafter  provided.  Double- 
headers  may  be  run  on  any  district,  when  necessary  on  account  of  inclement 
weather  or  to  avoid  running  the  engine  light,  or  in  moving  engines  to  and 
from  shops,  provided  the  rating  of  the  heaviest  engine  handling  train  is  not 
exceeded.  In  case  of  an  accident  to  any  engine,  consolidation  may  be  effected 
with  another  train,  and  the  consolidated  tjain  brought  into  terminal  if 
practicable. 

In  the  settlement  on  the  Baltimore  &  Ohio  Railroad  it  was  agreed  that  con- 
sideration of  this  proposition  would  be  postponed  and  that  the  parties  would 
join  in  an  effort  to  have  the  subject  taken  up  in  a  joint  conference  for  all 
the  roads  in  the  territory  alike,  and  the  proposal  was  disposed  of  in  the  same 
way  on  the  New  York,  New  Haven  &.  Hartford  and  Boston  &  Maine  Railroads. 
The  percentage  of  doubleheading  in  freight  service  on  the  New  York  Central 
road  is  small,  and  in  view  of  these  facts  we  do  not  deem  it  consistent  or  proper 
to  establish  a  rule  or  precedent  in  this  proceeding. 

It  is  adjudged  and  awarded  that  the  New  York  Central  and  Boston  k  Albany 
Railroads  shall  join  in  arrangements  for  and  in  representation  at  such  con- 
fereiite. 
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Pboposed  by  Employes: 

Abticle  N.  The  Chicago  standard  rates  of  pay  to  govern  in  all  yards;  10 
hours  or  less  to  constitute  a  day's  work.    Overtime  pro  rata. 

Since  this  proposal  was  first  submitted  the  Chicago  scale  of  pay  for  yard 
conductors  and  yard  brakemen  has  been  increased  3  cents  per  hour  for  each 
of  those  classes,  and  corresponding  increases  of  3  cents  per  hour  have  been 
voluntarily  made  to  the  same  employes  of  the  New  York  Central  and  Boston 
&,  Albany  roads.  At  present  the  yard  service  on  the  New  York  Central  Rail- 
road is  divided  into  six  groups,  with  a  different  scale  of  pay  for  each  group. 
The  yards  on  the  Boston  &.  Albany  are  all  in  one  group,  with  one  scale  of 
pay,  excepting  South  Framingham  yard.  The  proposal  of  the  employes  if 
adopted  would  place  all  of  the  yards  in  one  class  and  would  apply  to  all  of 
them  the  highest  scale  of  pay. 

The  proposal  was  modified  in  the  settlements  on  the  Baltimore  &  Ohio,  New 
York,  New  Haven  &  Hartford,  and  Boston  &  Maine  roads,  and  the  different 
yards  have  been  classified  in  groups  according  to  the  importance  of  the  yard 
and  the  character  of  the  work  done  tbere,  and  with  a  scale  of  pay  for  each 
group. 

We  are  not  prepared  to  say  that  the  employes  in  the  less  important  yards 
shall  be  now  put  upon  the  same  basis  of  pay  as  the  men  in  the  more  import- 
ant yards  and  the  large  switching  centers.  We  think  that  the  yards  should 
be  classified  in  three  groups;  that  in  the  yards  in  the  second  group  the  men 
should  be  paid  one  cent  per  hour  less  than  in  the  first  group,  and  in  the 
third  group  two  cents  per  hour  less  than  in  the  first  group. 

Recent  adjustments  made  between  these  organizations  and  the  manage- 
ments of  other  roads  have  fixed  rates  of  pay  for  yard  conductors  and  yard 
brakemen  at  Cleveland  and  other  important  switching  centers  east  of  Chicago 
at  one  cent  per  hour  less  than  the  Chicago  scale.  That  basis,  one  cent  below 
the  Chicago  scale,  has  for  a  long  time  obtained  at  Buffalo  and  in  the  terminals 
of  the  New  York  Central  at  New  York  Harbor. 

It  is  adjudged  and  awarded  that  in  the  following  yards  of  the  Boston  & 
Albany  Railroad:  Rensselaer,  West  Springfield,  Springfield,  Worcester, 
Beacon  Park,  East  Cambridge,  East  Boston  and  Boston;  and  in  the  following 
yards  of  the  New  York  Central  Railroad:  Buffalo,  East  Buffalo,  Rochester, 
East  Rochester,  Suspension  Bridge,  Niagara  Falls,  Syracuse,  DeWitt,  Utica, 
West  Albany,  Albany,  Rensselaer  and  New  York  Harbor  points  the  rates  of 
pay  shall  be : 

Day  Conductors    37  cents  per  hour. 

Day  Brakemen   34  cents  per  hour. 

Night  Conductors  39  cents  per  hour. 

Night   Brakemen    36  cents  per  hour. 

That  in  the  Pittsfield  Junction  yard  of  the  Boston  &  Albany  Railroad ;  and 
in  the  following  yards  of  the  New  York  Central  Railroad:  Ravena,  Lyons, 
Tonawanda,  Oswego,  Watertown,  Corning,  Newberry  Junction,  Avis,  Clear- 
field, Troy  and  Schenectady,  the  rates  of  pay  shall  be: 

Day  Conductors   36  cents  per  hour. 

Day  Brakemen   33  cents  per  hour. 

Night  Conductors    38  cents  per  hour. 

Night   Brakemen    35  cents  per  hour. 
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That  in  all  other  yards  the  rates  shall  be: 

Day   Conductors    35  cents  per  hour. 

Day  Brakemen    32  cents  per  hour. 

Night    Conductors    37  cents  per  hour. 

Night    Brakemen    34  cents  per  hour. 

and  that  in  all  yards  10  hours  or  less  shall  constitute  a  day*s  work;  over- 
time, computed  for  each  employe  on  the  basis  of  actual  overtime  worked 
or  held  for  duty,  pro  rata. 

Proposed  by  Employes: 

Abiicle  0.  Upon  roads  having  a  better  basis  for  a  day's  work  or  for  pay- 
ment of  overtime,  or  other  rates  or  allowances  in  passenger,  freight,  yard, 
mixed,  work  train  service,  or  other  services,  the  adoption  of  the  foregoing 
rates  and  rules  not  to  operate  as  a  reduction  thereof. 

Pursuant  to  agreement  between  the  principals  in  this  proceeding: 

It  is  adjudged  and  awarded  that  neither  this  award  nor  any  minor  adjust- 
ment made  thereunder  shall  operate  to  reduce  the  compensation  now  paid  for 
any  service  under  the  pay  schedule. 

In  the  schedule  of  January  1,  1907,  it  is  specified  that  certain  runs  will 
be  considered  local  pick-up  and  drop  train.  That  classification  of  those  runs 
is  hereby  continued. 

The  present  schedule  contains  certain  rules  affecting  the  compensation  of 
the  employes  for  special  or  incidental  service,  based,  of  course,  upon  present 
standards  of  pay.  In  so  far  as  such  rules  are  in  conflict  with  and  are 
absorbed  by  this  award  they  are  abrogated.  Aside  from  such  conflict  or 
absorption  these  rules,  and  other  rules  affecting  services  and  compensation 
of  these  employes,  are  subject  to  adjustment  between  the  management  and  the 
employes,  consistent  with  the  new  standards  of  compensation  here  awarded. 

In  numerous  instances  the  present  schedule  provides  that  employes  shall 
have  certain  days  off  duty.  These  allowances  evidently  were  intended  to 
affect  or  be  a  part  of  the  employe's  compensation.  It  is  to  be  understood  that 
the  new  rates  and  rules  here  awarded  do  not  contemplate  continuance  of  these 
allowances  except  in  instances  in  which  the  new  adjustment  does  not  fully  com- 
pensate the  employes  for  discontinuance  of  same,  and  in  instances  in  which 
the  management  and  the  employes  hereafter  agree  upon  such  allowances. 

The  present  schedule  provided  for  certain  baggagemen  who  also  handle 
express  business.  Their  compensation  is  paid  in  part  by  the  express  com- 
pany. The  conditions  of  their  service  and  compensation  vary  on  different 
parts  of  the  road  and  on  different  runs.  The  details  of  the  adjustment  of  the 
compensation  of  this  class  of  employes  are  hereby  left  to  negotiations  between 
the  officers  of  the  company  and  the  committees  of  employes,  with  the  under- 
standing that  they  shall  be  accorded  increases  in  pay  proportionate  and 
harmonious  with  those  herein  awarded  to  other  baggagemen. 

On  the  Ontario  Division  and  the  St.  Lawrence  Division  (formerly 
R.  W.  &  O.)  present  pay  schedule  provides  for  numerous  allowances  of  con- 
structive mileage,  largely  upon  runs  which  no  longer  exist.  It  is  under- 
stood that  these  special  constructive  mileage  allowances  will  be  discontinued, 
excepting  that  present  pay  of  brakemen  on  Utica-Ogdensburg  freight  runs 
sluUl  Bot  be  reduced^     The  rates  and  rules  herein  awarded  will  be  generally 
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applied.  Oswego,  Watertown,  Syracuse  and  Utica  shall  be  considered  terminals 
for  freight  runs  and  freight  runs  between  any  two  of  those  terminals 
beginning  and  ending  thereat  shall  be  paid  as  100  miles.  For  example,  a 
trip  from  Salina  or  Syracuse  to  Watertown  will  be  paid  as  100  miles,  and  a 
trip  from  Salina  to  Syracuse  to  Watertown  and  return  to  Salina  or  Syracuse 
will  be  paid  as  200  miles. 

J  Pboposed  by  Employes: 

Article  P.     Application  of  Sixteen-Hour  Law. 

This  proposal  developed  no  substantial  difference  of  opinion  between  the 
parties  to  this  arbitration. 

It  is  adjudged  and  awarded  that: 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  shall 
not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hours 
on  duty  under  the  Federal  law,  or  within  two  hours  of  the  time  limit  provided 
by  State  laws  if  State  laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied 
up  under  the  law,  and  their  services  shall  be  paid  for  under  the  pay  schedule 
of  the  road. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the 
expirotion  of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  pro- 
vided, the  longest  period  of  rest  required  by  any  member  of  the  crew,  either 
eight  or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(c)  Road  crew*  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage 
of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  whichever  is 
the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(f)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  caboose,  shall  be  paid  therefor  as  per  paragraph  (e) 
the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  eo  tied  up. 

(h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  pemitted  to  resume  work  when  the  lawful  rest  period  is  up  and  to  work 
ten   hours  or  be  paid  for  ten  hours. 

E.  E.  Clark, 

P.    H.    MORRISSEY, 

f  Arbitrators, 

yew  York,  ^,  Y.^  May  4,  1910.      ^  _ 
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Exception  (See  Page  5) : 
The  award  of  overtime  on  short  turn-around  passenger  runs  on  the  New 
York  Central,  no  single  trip  of  which  exceeds  80  miles,  including  suburban 
service,  provides  for  overtime  on  runs  upon  which  none  has  heretofore  been 
paid.  It  inaugurates  an  entirely  new  basis  for  overtime  on  this  road,  and  it 
is  deemed  advisable  and  fair  to  make  that  particular  part  of  the  award 
effective  June  1,  1910,  and  it  is  so  adjudged  and  awarded. 

£.  £.  Clabk, 

P.  H.  MOBBISSET, 


Arbitratora, 


(b)     RATES  OF  PAY. 


Passengeb  Service. 

In  all  passenger  train  service,  not  otherwise  specified  herein,  standard  rates 
of  pay  in  both  steam  and  electric  service  shall  be: 

Cents 
Per  Mile. 

Conductors 2.68 

Assistant  Conductors 2.15 

Baggagemen 1.55 

Rear  Trainmen  (Flagmen) 1.525 

Brakemen 1.50 

Exceptions, 
a.    On  trains  on  which  men  run  through  in  either  direction  between  New 
York  and  Buffalo,  or  Weehawken  and  Suspension  Bridge  or  Buffalo,  the  pay 
shall  be: 

Cents 
Per  Mile. 

Conductors -. 2.40 

Baggagemen 1.39 

Roar  Trainmen  ( Flagmen )  1.37 

Brakemen 1.34 

B.  On  through  trains  between  Utica  and  Montreal,  and  on  the  River, 
Hudson,  Mohawk  and  Western  Divisions,  other  than  trains  operating  between 
New  York,  Weehawken  and  Buffalo  and  Suspension  Bridge,  upon  which  the 
crews  make  more  than  5,500  miles  per  month,  the  rates  until  January  1,  1911, 
shall  be  as  follows:  (On  January  1,  1911,  the  rates  shall  be  advanced  to  the 
standard  rates  as  outlined  above.) 

Cents 
Per  Mile. 

Conductors 2.50 

Baggagemen 1.45 

Rear  Trainmen  (Flagmen) 1.42 

Brakemen l-4<^ 
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SPECIFIED  RUNS. 
C.   The  following  rates  shall  be  paid  in  branch  line  passenger  service: 

Western  Division. 
Chuiango  Branch: 
Syracuse  crew — 

Conductor $105.00 

Baggageman 62.00 

'J.  rainman 62.00 

Earlville  crew — 

Conductor $122.00 

Baggageman 70.00 

Trainman 70.00 

MoiiAWK  Division. 

Milk  Trains  Nos.  9  and  18 — 

Conductors 0268  per  mile 

^linimum  daily  wage $4.60 

Milk  messengers,  baggagemen  and  trainmen 0155  per  mile 

Minimum   daily   wage $2.76 

In  all  other  milk  train  service,  passenger  rates  shall  be  paid. 

Hudson  Division. 

30th  Street  and  Spuyten  Duyvil  Branch — 

Conductor $105.00 

Trainman 60.00 

Baggageman 60.00 

Milk  train  service  to  be  paid  passenger  rates. 

'Habuim  Division. 
Mahopac  Branch — 

Conductor $110.00 

Baggageman 66.00 

Trainman 62.00 

Hablem  and  Eleotbic  Divisions. 
Baggagemen  on  Nos.  4  and  17  and  on  New  York;  Pawling  and  White  Plains 
run  who  act  as  assistant  conductors,  shall  receive  $5.00  additional  per  month. 

Hablem  and  Putnam  Divisions. 
Milk  trains  shall  be  paid  local  freight  rates. 

HiVEB  Division. 
Wallkill  Valley  Branch- 
Kingston  and  Montgomery  crew — 

Conductor $115.00 

Baggageman 60.00 

Trainman 69.00 
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Kingston  and  Campbell  Hall  crew — 

Conductor $120.00 

Baggageman 69.00 

Trainman 69.00 

The  following  mixed  runs  shall  he  paid  local  freight  rates: 

Between  Kingston  and  Catskill, 

Dumont  and  Weehawken, 
Haverstraw  Pusher. 

Passenger  crews  deadheading  on  passenger  trains  hetween  Weehawken  and 
Newburgh  shall  be  allowed  one-quarter  day;  between  Weehawken  and  West 
Haverstraw,  one-quarter  day;  between  Weehawken  and  Ravena  or  Weehawken 
and  Albany,  one-half  day;  between  Weehawken  and  Kingston,  one-third  day. 

St.  Lawbengb  and  .Ontario  Divisions. 

Cape  Vincent  Branch — 

Conductor $116.00 

Baggageman 69.00 

Trainman 65.00 

Milk  Trains- 
Conductors  0268  per  mile 

Minimum  daily  wage  $4.60 

Milk  messengers,  baggagemen  and  trainmen 0155  per  mile 

Minimum  daily  wage $2.75 

Crew  of  No.  19  returning  with  extra  freight,  and  crew  of  G.  &  O.  Branch 
shall  be  paid  through  freight  rates. 

Crew  of  No.  90,  Rome  Branch,  Utica  to  Oswego  and  return  to  Utica,  shall 
be  paid  passenger  rates. 

Pennsylvania  Division. 

Penn  Yan  Branch — 

Conductor $116.00 

Baggageman  i 69.00 

Trainman 69.00 

Wellsboro  Branch — 

Conductor $115.00 

Baggageman 69.00 

Trainman Through  freight  rates 

Morris  Run  Branch — 

Conductor  . $116.00 

Brakeman Through  freight  rates 

Philipsburg  Branch — 

Conductor $110.00 

Trainman 62.00 

Rossiter  Branch — 
Conductor  and  station  agent $105.00 
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Minimum  Aixowangb. 
Minimum  allowance  for  employes  in  passenger  service  for  each  day  used, 
exclusive  of  overtime,  shall  be: 

Per  day. 

Ck>nductors ^.20 

Afisistant  conductors 3.35 

Baggagemen 2.75 

Brakemen 2.55 

Regularly  assigned  passenger  train  employes  who  are  ready  lor  serrioe  the 
entire  month  and  who  do  not  lay  off  of  their  own  accord  shall  receive  the  fol- 
lowing minimum  sums,  exclusive  of  overtime,  lor  the  calendar  month: 

Conductors $125.00 

Assistant  conductors    100.00 

Baggagemen 76.00 

Rear  trainmen  (flagmen )   72.50 

Brakemen 70.00 

Passenger  train  employes  on  short  turn-around  runs,  no  single  trip  of  idiich 
exceeds  eighty  miles,  including  suhurban  service,  shall  be  paid  overtime  for 
all  time  actually  on  duty  or  held  for  duty  in  excess  of  eight  hours  (computed 
on  each  run  from  the  time  required  to  report  for  duty  to  end  of  that  run), 
within  twelve  consecutive  hours,  and  also  for  all  time  in  excess  of  twelve  con- 
secutive hours  computed  continuously  from  time  required  to  report  until 
finally  released  at  the  end  of  last  run.  All  6ther  passenger  train  employes 
shall  be  paid  for  overtime  on  the  basis  of  twenty  miles  per  hour,  comx>uted  from 
time  required  to  report  for  duty  until  released,  and  separately  for  each  part  of 
round  trip.  Overtime  shall  be  computed  for  each  employe  on  basis  of  actual 
overtime  worked  or  held  for  duty  at  the  following  rates: 

CJente 
per  hour. 

Conductors 42 

Assistant  conductors 33 

Baggagemen 25 

Rear  trainmen  (flagmen)    * 24 

Brakemen 24 

Fbeioht  Service. 
Freight  train  service,  unless  otherwise  specified:  Cents 

per  mile. 

Conductors 3.63 

Flagmen 2.526 

Brakemen 2.42 

On  the  Hudson,  Mohawk,  Western  and  River  Divisions  the  rates  in  through 
freight  service  until  January  1,  1911,  shall  be  as  follows:  (On  Januaiy  1, 
1011,  the  rates  on  these  Divisions  shall  be  advanced  to  the  standard  rates 
named  above.) 

Cents 
per  mile. 

Conduptors 3.4 

Brakemen 2 .  35 
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Local  Fbeioht  Sebvioe. 
All  local  freight,  pick-up  and  drop  service  shall  be  paid  as  follows: 

Per  day. 

Conductors 3.975 

Flagmen 2.80 

Brakonen 2 .  70 

Work,  construction  and  wrecking  train  service,  including  ballast  and  filling 
service,  shall  be  paid  through  freight  rates  except  that  brakemen  shall  be  paid 
$2.50  per  day. 

SPEdFlED  RUNS. 


Wbstebn  DinsioiN. 

Crews  running  between  DeWitt  and  Corning  shall  be  paid  Pennsylvania  Divi- 
sion rates. 

Trains  running  between  the  following  points  shall  be  considered  local,  pick- 
up and  drop  trains: 

East  Rochester  and  Camtndaigua, 

East  Rochester  and  Charlotte, 

East  Rochester  and  Fairport, 

East  Buffalo  and  Oakfield, 

East  Buffalo  and  Suspension  Bridge, 

Depew  Special, 

DeWitt  and  Syracuse, 

DeWitt  and  Auburn, 

Lyons  and  Auburn,  via  Geneva, 

Brakemen  on  pusher  engines  shall  receive  $2.70  per  day  of  ten  hours. 

Freight  crews  between  West  Seneca  and  Bast  Buffalo  via  Seneca  Street  shall 
receive  one-quarter  day;  between  Bast  Buffalo  and  Suspension  Bridge,  onc- 
quartec  day. 

Mohawk  Division. 

Following  runs  shall  be  considered  local  pick-up  and  drop  trains: 

Frankfort  and  New  York  Mills, 

Troy  and  Rensselaer, 

Troy,  Green  Island,  Cohoes  and  B.  &  M.  Yard, 

Utica  and  Broad  Street. 

Adxbondack  Divx«ion. 
All  freight  trains  to  be  classed  as  local,  pick-up  and  drop  trains. 

Hudson  Division. 
Conductors  and  brakemen   deadheading  from  65th  Street  to  Mott  Haven 
Yard  and  return  for  train  shall  receive  one-half  pay  and  stand  first  out. 

RivEB  Division. 
Following  runs  shall  be  considered  local,  pick-up  and  drop  trains: 
Weehawken  and  Cornwall, 
Weehawken  and  Kingston, 
Kingston  and  New  Paltz, 
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Kingston  and  Ravena, 

Raven  a  and  Albany, 

Raven  a  and  Newburgh, 

Weehawken  and  Newburgh  and  Congers  Icp  train. 

St.  Lawrence  and  Ontario  Divisions. 

Crews  working  on  Dexter,  Massena  Springs,  Gouverneur  and  Potsdam  shift- 
ing engines  shall  be  paid  local  freight  rates. 

Present  pay  of  brakemen  on  Utica,  Ogdensburg  freight  trains  Nos.  91  and  92 
shall  not  be  reduced. 

Pennsylvania  Division. 

Train  crews  on  mine  runs  will  be  paid  road  rates. 

Brakemen  working  with  pusher  engines  will  be  paid  through  freight  rates. 

General  Rules  and  Overtime  Arrangement. 

In  all  freight  and  mixed  train  service,  including  mine  runs  and  pusher  or 
helper  service,  100  miles  or  less  or  ten  hours  or  less  shall  constitute  a  day's 
work;  on  runs  of  100  miles  or  less  overtime  shall  be  paid  for  time  in  excess 
of  ten  hours,  and  on  runs  of  over  100  miles  overtime  shall  be  paid  for  that 
time  used  in  excess  of  the  time  necessary  to  complete  the  trip  at  an  average 
speed  of  10  miles  per  hour.  The  working  time  of  the  men  shall  b^in  at  the 
time  they  are  required  to  report  for  duty,  and  do  so  report;  and  shall  continue 
until  they  are  relieved  from  duty  at  end  of  run. 

Overtime  shall  be  computed  for  each  employee  on  basis  of  actual  overtime 
worked  or  held  for  duty,  and  be  paid  for  at  the  rate  of  ten  miles  per  hour 
for  the  class  of  service  performed. 

In  freight  service  runs  of  less  than  100  miles  shall  be  paid  as  one  hundred 
miles.  This  not  to  change  assigned  runs.  The  Superintendent  and  Local  Com- 
mittee to  agree  as  to  points  where  extra  crews  make  two  or  more  short  runs 
in  continuous  service  without  being  entitled  to  one  hundred  miles  for  each 
trip. 

Employees  deadheading  on  passenger  trains  shall  be  paid  one-half  mileage 
rates  for  class  of  service  in  which  they  are  engaged,  and  when  deadheading  on 
freight  trains  shall  be  paid  full  mileage  rate  for  class  of  service  in  which 
they  are  engaged. 

Train  crews  running  with  light  engine  or  engine  and  caboose  shall  be  paid 
through  freight  rates. 

Employees  in  train  or  yard  service  called  to  deadhead  shall  be  allowed  a 
minimum  of  fifty  miles  for  the  deadhead  trip  unless  on  arrival  at  destination 
of  such  trip  they  are  called  for  service  within  a  period  of  five  hours  from  time 
of  commencing  deadhead  trip,  in  which  event  the  service  shall  be  continuous 
from  the  time  they  were  required  to  report  for  the  deadhead  trip. 

General  Rxjles. 

Passenger  Men  Called  or  Held: 

1.  Passenger  crews  called  or  held  at  terminals  to  make  an  extra  trip  will 
be  allowed  100  miles  if  less  than  six  hours,  and  one  day  if  in  excess  of  six 
hours  or  over  100  miles. 
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ExIrOj  Ejtcursiom  9nd  State  Fair  Service: 

2.  In  excursion  and  extra  passenger  service  eiuployee;$  shall  W  }»aid  siaiulanl 
passenger  rates  with  a  minimum  as  provided  in  schedule.  Overtime  in  this 
class  of  serrice  shall  be  paid  after  twelve  hours. 

Employees  in  train  service  used  in  State  Fair  service  shall  nxvive  the  same 
compensation   they  would  have   received   had   they   been   erapkned  on   their 
regularly  assigned  runs.     Minimum   rate  for  trainmen   to  be  25  cents  per 
hour;  12  hours. 
Extra  Passenger  Service: 

3.  All  regular  extra  passenger  conductors  held  for  extra  service  shall  be  paid 
$4.20  per  day. 

All  regular  extra  passenger  trainmen  held  for  extra  service  shall  be  paid 
$2.55  per  day. 

If  held  for  service  six  hours  or  less  and  then  assigned  thoy  shall  be  paid 
one-half  day  as  regular  extra  conductor  or  trainman;  if  hold  over  six  hours 
they  shall  be  paid  for  actual  hours  held  and  proper  mileage  for  time  on  road 
except  that  when  the  mileage  and  time  does  not  exceed  the  minimum  day*s 
work,  including  time  held  for  service,  they  shall  be  paid  for  one  day  at  the 
minimum  rate. 
Trips  Off: 

4.  All  trips  oflf  for  through  passenger  crews  will  be  bulletined  as  early  each 
month  as  possible. 

Promotion : 

5.  Promotion  in  train  service  shall  be  from  the  oldest  eligible  freight  con- 
ductor to  extra  passenger  conductor,  and  from  extra  passenger  conductor  to 
passenger  conductor,  excepting  in  the  districts  of  8uburt>an  travel  where  there 
may  be  an  insuflScient  supply  of  freight  conductors  to  select  from,  for  which 
service  the  superintendents  may  promote  from  the  oldest  eligible  train  baggage- 
man passenger  trainmen  or  freight  brakemen  to  assistant  passenger  conductors, 
from  assistant  passenger  conductors  to  extra  passenger  conductors*  and  from 
extra  passenger  conductor  to  passenger  conductors,  when  they  are  able  to  pass 
proper  examinations  and  are  otherwise  qualified,  but  so  far  as  possible  it  is 
desirable  to  promote  men  to  passenger  conductors  from  freight  conductors. 
After  a  man  has  been  appointed  a  passenger  conductor  it  shall  be  probationary 
for  one  year,  and  his  continuance  as  such  after  that  time  shall  depend  wholly 
upon  his  efficiency,  courteousness  and  appearance. 

Promotion : 

6.  The  line  of  promotion,  except  on  the  Pennsylvania  Division,  shall  be  from 
freight  brakeman  to  freight  conductor.  Time  in  passenger  service  shall  equal 
time  in  freight  service,  and  vice  versa,  but  no  passenger  trainman,  train  bag- 
gageman or  assistant  passenger  conductor  shall  be  promoted  to  the  position  of 
freight  conductor  unless  he  has  served  ten  months  as  freight  brakeman  on 
the  division  on  which  he  is  to  be  promoted,  three  months  of  which  must  have 
been  served  immediately  prior  to  such  promotion,  and  he  is  otherwise  qualified. 
Promotion  on  Penn.  Division: 

On  the  Pennsylvania  Division  the  line  of  promotion  shall  be  from  freight 
brakeman  to  extra  passenger  trainman,  and  from  extra  passenger  trainman 
to  regular  passenger  trainman  or  train  baggageman,  and  from  passenger  train- 
man, baggageman  or  freight  brakeman  to  freight  flagman  and  from  freight 
flagman  to  freight  conductor. 
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Reducing  Cretos: 

7.  When  employees  in  freight  service  do  not  make  3,000  miles  in  extra 
freight  service  for  one  month,  the  number  in  service  shall  be  reduced  according 
to  seniority.  Men  reduced  under  this  rule  retain  their  rights  and  seniority. 
This  not  to  apply  to  men  dismissed  from  the  service. 

Discharged  and  Reinstated: 

8.  Employes  in  train  and  yard  service  discharged  from  the  service  of  tlie 
Company  forfeit  their  seniority  unless  reinstated  within  one  year.  Men 
leaving  the  service  of  the  Company  of  their  own  accord  will  forfeit  their 
seniority.  When  men  are  reinstated  the  Superintendent  will  notify  the  General 
Chairman  in  writing ;  bulletin  of  reinstatement  to  be  posted  within  ten  days. 

Doubling: 

9.  When  employees  in  freight  service  are  required  to  double  any  portion  of 
the  road,  they  will  be  paid  actual  miles  for  same.  All  **  doubles  "  to  be  con- 
sidered in  estimating  overtime. 

Called  and  Not  Used: 

10.  Freight 'conductors,  brakemen  or  flagmen  called  for  service  and  not  xised 
will  be  allowed  one-half  day's  pay  and  stand  first  out;  if  held  over  five  hours 
they  shall  be  paid  one  day's  pay  and  stand  last  out;  rate  of  pay  to  be  based 
on  service  for  whkk  they  are  called. 

Advertising  Runs  and  Examination  for  Promotion: 

11.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur,  bidding  will  close  in  not 
more  than  ten  days  after  the  run  is  posted.  The  oldest  candidate  bidding  shall 
then  be  assigned  to  the  run  within  five  days,  other  things  being  equal.  If 
two  or  more  runs  or  vacancies  are  advertised  at  the  same  time,  candidates  may 
make  application  for  one  or  all,  stating  their  preference.  Failure  to  bid  for 
vacancies  will  not  effect  seniority.  After  time  has  expired  on  runs  which  have 
been  up  for  bids,  the  names  of  those  assigned  to  the  runs  shall  be  posted 
promptly.  A  trainman  called  for  examination  for  promotion  to  position  of 
conductor  shall  be  entitled  to  three  trials  not  more  than  two  months  apart. 
If  he  fails  on  his  first  examination  and  passes  on  the  seemid  or  third,  his 
rights  as  conductor  will  date  from  the  time  of  first  examination  aoeording  to 
his  age  in  the  service. 

Passenger  Conductors  Wanted: 

When  conductors  are  required  for  passenger  service  the  notice  will  be  posted 
on  proper  bulletin  boards. 

Freight  Conductors  Wanted: 

When  conductors  are  required  for  freight  service,  the  notice  will  be  posted 
on  proper  bulletin  boards,  promotion  to  be  given  to  the  oldest  bidder,  all 
things  being  equal,  and  providing  he  is  able  to  pass  the  required  examination. 

Pay  for  Freight  and  Passenger  Service: 

12.  When  freight  and  passenger  service  are  performed  on  any  day  the  rate 
of  pay  allowed  will  be  that  for  which  the  greater  number  of  hours'  service  is 
performed.  If  the  greater  number  of  hours'  service  is  passenger,  it  will  be 
passenger  pay,  and  if  the  greater  number  of  hours'  service  is  freight,  it  will 
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be  freight  pay,  excepting  the  special  cases  which  we  have  under  om-  present 
practice  and  which  will  be  mentioned  in  detail. 

Temporary  Viicancies: 

13.  Temporary  vacancies  of  thirty  days  or  more  will  be  filled  by  the  oldest 
employee  in  that  clase  of  sernce  desiring  same,  all  things  being  equal  —  but  if 
from  ten  to  thirty  days,  sueb  vacancies  are  to  be  filled  by  the  oldest  extra  men 
in  service  desiring  same,  all  things  being  equal.  When  the  original  holder  of 
the  run  returns  or  the  man  holding  the  run  conditionally  is  displaced,  he  will 
return  to  the  run  he  originally  held,  and  so  on  to  the  end  of  the  list,  each 
man  going  to  the  run  he  originally  held. 

Crews  in  rounds  service  will  not  be  considered  regular  crews  in  the  appli- 
cation of  this  rule. 

Diapiacemeni: 

14.  Employeea  in  train  and  yard  service  displaced  from  regular  runs  through 
no  fault  of  their  own  shall  be  entitled  to  runs  held  by  yoimger  mem  in  their 
line  of  service. 

A  man  is  considered  displaced: 

1st  —  When  his  initial  run  is  taken  from  him  or  changed  to  another  terminal. 

2nd  —  When  he  is  removed  to  make  way  for  an  older  man. 

3rd  —  When  the  run  is  taken  off. 

4th  —  When  there  is  no  work  in  the  position  for  a  period  of  five  consecutive 
days. 

The  Superintendent,  General  Chairman;.  General  Secretary  and  Local  Chair- 
man to  be  the  judges  as  to  whether  a  man  is  displaced  or  not  in  cases  not 
covered  by  the  above. 

A  man  displaced  under  the  above  rules  shall  make  application  for  a  run 
held  by  a  younger  man  within  fifteen  days  from  date  of  displacement,  or  shall 
be  considered  to  have  waived  his  right  to  displacement  under  the  rules. 

InvesHgation  and  Discipline: 

15.  Passenger  and  freight  conductors-,  assistant  conductors,  traia  baggage- 
men, passenger  trainmen,  freight  brakemen  and  fiagmen  and  yardmen  shall  not 
be  disciplined  without  proper  investigation  being  made,  but  they  may  be  sus- 
pended pending  such  investigation,  which  shall  be  held  within  ten  days.  Sus- 
pension must  begin  not  later  than  thirty  days  after  said  investigation.  They 
may,  if  they  so  desire,  be  allowed  io  choose  some  other  passenger  or  freight 
conductor,  assistant  conductor,  train  baggageman,  passenger  trainman,  freight 
brakenian  or  flagman  or  yardman,  or  local  chairman  in  good  standing  to  repre- 
sent them  on  boards  of  investigation,  and  may  be  present  and  hear  all  the 
evidence  in  the  case,  all  persons  interested  to  be  notified  to  be  present.  Indefi- 
nite suspension  not  to  apply  as  discipline.  Records  of  men  who  have  suffered 
suspension  and  been  found  blameless  shall  remain  as  previous  thereto,  and 
they  shall  be  paid  for  lost  time.  Men  arhall  be  notified  of  catue  and  length  of 
suspeneion. 

Rest  Allowed: 

16.  Employees  in  train  and  yard  service  will  not  be  required  to  perform 
service  without  sufficient  rest,  but  in  no  case  will  more  than  twelve  hours 
be  allowed  When  their  services  are  required.  Freight  men  will  not  be  deprived 
of  their  cabooses  during  that  time,  except  in  case  of  emergency. 
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Time  Not  Allowed: 

17.  Employees  in  train  service  will  be  advised  in  writing  when  time  is  not 
allowed  as  per  time  slip,  and  reasons  stated. 

Promoted  to  Offioial  Poeitiona: 

18.  Employees  in  train  and  yard  service  promoted  to  official  positionfl  will 
retain  their  seniority.  When  they  return  to  train  or  yard  service  will  be 
governed  by  Rule  14. 

Leaving  Service  for  Clerical  Positions: 

19.  Employees  in  train  or  yard  service  leaving  train  or  yard  service  to 
go  into  clerical  positions  will  lose  their  rights  in  train  or  yard  service, 
except  when  filling  temporary  positions  or  in  case  of  sickness  or  accident. 

Reporting  for  Duty: 

20.  Employees  in  train  service  will  be  required  to  report  for  duty  thirty 
minutes  before  leaving  time,  and  if  required  to  be  on  duty  before  that  time 
they  shall  be  paid  extra  compensation. 

Rights  of  Employees  in  Train  Service: 

21.  The  rights  of  employees  in  train  service  will  be  confined  to  their 
respective  divisions  or  districts  in  accordance  with  present  practice,  unless 
otherwise  agreed. 

Transferred  to  Other  Divisions: 

22.  When  employees  in  train  or  yard  service  are  transferred  to  another 
division  or  district,  they  will  rank  in  seniority  as  new  men. 

Seniority: 

23.  Roadmen  will  have  no  seniority  rights  in  yards,  nor  yard  men  on 
the  road. 

Remaining  on  Duty: 

24.  Amy  member  ol  a  train  crew  required  to  remain  on  duty  on  arrival  at 
terminal  longer  than  other  members  of  the  train  crew  will  be  allowed  con- 
tinuous time  for  time  so  held,  and  conductors  will  render  time  slips  accord- 
ingly. 

Coaling  Engines: 

25.  Road  crews  will  not  be  required  to  coal  engines  except  in  case  of 
emei'gency. 

Deadheading  and  Cut-out: 

26.  Men  in  freight  service  deadheading  from  one  terminal  to  another  and 
cut  out  at  intermediate  point  for  other  service,  shall  be  allowed  one  hundred 
miles  for  deadheading  to  such  intermediate  point,  and  if  held  there  more 
than  ten  hours  shall  be  allowed  one  hundred  miles  therefor  at  through  freight 
rate. 

Cutting  and  Coupling  Hose: 

27.  When  practicable,  passenger  trainmen  will  not  be  required  to  cut  or 
couple  hose,  or  shift  trains,  at  terminals  where  shifting  crews  or  car  inspectors 
are  located. 

Tending  Switches  or  Crossings: 

28.  All  employees  in  train  or  yard  service  when  required  to  tend  switches 
or  crossings,  or  do  any  work  outside  of  their  regularly  assigned  work,  shall 
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receive  their  regular  rates  of  pay.    When  road  men  are  required  to  work  in 
yards  they  Bhall  receive  road  ratee  or  yard  rates,  whichever  is  the  higher. 

Pilots: 

29.  When  assistant  conductors,  train  baggagemen,  passenger  trainmen, 
freight  brakemen  and  flagmen  or  yardmen  are  used  as  pilots,  they  will  receive 
pay  at  the  rate  conductor  would  receive  for  running  such  train. 

Compelled  to  Move: 

30.  I«f  employees  in  train  or  yard  service  are  required  to  diange  their 
runs,  and  by  the  change  compelled  to  move,  their  families  will  be  provided 
with  free  transportation  and  their  household  goods  moved  at  a  nominal 
charge,  on  application  to  the  proper  official. 

Witnesses  at  Court: 

31.  Employees  in  train  or  yard  service  summoned  as  witnesses  for  the 
Company  in  the  courts,  or  similar  service,  shall  receive  their  stated  rates 
of  pay  while  in  attendance. 

Caboose  Tracks: 

32.  Where  practicable,  caboose  tracks  will  be  provided  at  terminal  points, 
and  no  unnecessary  switching  will  be  done  with  cabooses. 

Rounds  Crews  Twming: 

33.  When  practicable,  freight  conductors,  brakemen  and  flagmen  running 
in  "  rounds  **  will  not  be  required  to  turn  more  than  once  at  an  intermediate 
station  when  such  turn  will  take  the  men  away  from  the  terminal  where 
they  reside. 

Crews  Not  Assigned,  Local  and  Pick-up,  Sunday  Work: 

34.  Employees  in  freight  train  service  not  assigned,  to  run  first  in,  first 
out.  Work  train,  local  pick-up  and  drop  crews,  shall  not  be  required  to  do 
work  on  Sundays  or  holidays  in  through  freight  service  when  rounds  crews 
are  available. 

Calling  Limit: 

35.  Freight  conductors,  brakemen  and  flagmen  shall  be  required  to  live 
within  a  reasonable  calling  limit,  and  when  they  reside  within  one  mile  of 
the  yard,  will  be  called  not  to  exceed  two  hours  before  time  called  for.  Men 
on  regular  runs  leaving  between  7:00  A.  M.  and  10:00  P.  ic.  will  not  be  called. 
This  will  also  apply  to  passenger  train  employees  at  terminals  where  callers 
are  located. 

Conductor's  Complaint: 

36.  Any  conductor  making  a  complaint  against  an  assistant  conductor,  train 
baggageman,  passenger  trainman,  freight  brakeman  or  flagman  or  yardman, 
or  vice  versa,  to  Superintendent  or  Trainmaster,  which  may  result  in  dis- 
cipline, will  make  same  in  writing  (unless  taken  down  by  a  stenographer)  and 
over  his  signature. 

Division  of  Through  Crews: 

37.  On  trains  running  over  more  than  one  division  or  district,  each,  divi- 
sion or  district  will  furnish  its  proportion  of  crews  where  practicable. 

Freight  Crews  Bulletined: 

38.  All  freight  crews  and  extra  freight  men  shall  be  bulletined  at  all  main 
terminals  so  as  to  give  them  information  as  to  how  they  stand  on  their  next 
nm  out 
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Rwnk  end  Record: 

30.  Superintendente  sliall  gire  to  oil  employees  in  train  and  yard  «erviee  an 
opportunity  to  ascertain  their  age,  rank  and  record  in  service.  Lists  shall 
be  placed  at  principal  terminals,  giving  age  in  service,  and  shall  be  renewed 
once  each  year. 

Tard  and  Road  Work: 

40.  Yardmen  shall  not  be  required  to  do  road  work  when  road  crews  ai« 
available,  nor  shall  road  crews  be  required  to  do  yard  work  when  yardmen 
are  available. 

Work  and  Local  Freight  Oreios  Held: 

41.  Work  train  and  local  freight  crews  shall  be  allowed  pay  when  held 
for  duty  Sundays  and  holidays,  and  shall  not  be  required  to  operate  snow 
plows  or  flaugers  except  in  case  of  emergency. 

Foot  Board  on  Engine9: 

42.  All  engines  regularly  assigned  to  local  and  piok-up  serviee  will  be 
equipped  with  foot  boards. 

Bwohanging  Runs: 

43.  Employees  in  tnain  service  shall  not  be  allowed  to  exdiange  runs  per- 
manently with  one  cmother. 

Givmg  Up  Rights: 

44.  Any  conductor  giving  up  his  rights  of  his  own  Acoord  to  go  baok  brak- 
ing shall  lose  his  rights  as  conductor. 

Rights: 

45.  After  July  1^  1905,  no  question  of  rights  will  be  entertained  if  of  more 
than  two  years'  staading. 

Leave  of  Absence: 

46.  Employees  in  train  and  yard  service  may  have  thirty  days  lay  oflf 
on  receipt  of  permission  from  proper  officer  without  a  written  leave  of  absence, 
but  if  more  than  thirty  days  and  less  than  ninety  days  to  have  written  leave 
of  absence  from  Division  Superintendent.  Over  ninety  days  to  be  deducted 
from  seniority  list.  This  not  to  apply  in  case  of  sickness,  disability  or  while 
engaged  in  committee  work  or  special  duty  for  the  Company.  Leave  of 
absence  of  more  than  thirty  days  to  be  posted  on  bulletin  board  stating  the 
time  for  which  leave  is  granted. 

Absent  by  Permission: 

47.  Employees  in  train  and  yard  service  absent  from  Hie  service  of  the 
Company  by  permission  from  pvoper  authority  or  on  aooount  of  sickness  shall 
have  the  right  to  displace  younger  men  from  runs  in  their  line  of  service  if 
such  runs  have  been  bid  in  during  their  absence,  providing  aipplication  Is 
made  within  five  days  after  return  to  duty.  Men  so  aAeoted  to  tafee  the 
runs  which  they  formerly  held. 

Learning  New  Territory: 

48. -When  new  territory  is  added  to  a  division  or  when  employees  in  train 
service  are  ordered  to  learn  other  portions  of  the  road  they  are  to  be  paid 
proper  compensation,  the  (Superintendent  to  be  the  judge  of  the  length  of 
time  necessary  to  be  allowed. 

It  is  to  be  understood  that  this  is  not  to  apply  when  an  employee  bids  in 
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a  run  in  such  territory  with  which  he  is  not  familiar.    This  also  to  apply  to 
men  promoted. 

Conductor's  Record: 

49.  A  conductor's  record  in  advanced  class  will  date  from  time  of  suofa  pro- 
motion. Seniority  will  prevail  in  each  class  of  service,  all  things  being  equal, 
i.  e.,  freight  service,  passenger  service. 

Fall  Brook  and  Beach  Creek  Crexoa: 

50.  When  Fall  Brook  crews  are  available.  Beech  Creek  crews  shall  not  be 
run  over  Fall  Brook  except  between  Newberry  Junction  and  Avis,  or  vice  versa. 
Crews  in  Corning  to  be  considered  available. 

New  Yards  Created: 

51.  When  new  yards  are  created  they  shall  be  advertised  on  all  bulletin 
boards  on  the  division  or  district  where  created.  When  a  sufi^eut  force  of 
yardmen  employed  on  such  division  or  district  is  not  available  to  properly 
equip  such  new  yard,  roadmen  shall  be  assigned,  all  other  things  being  «qual, 
and  carry  their  seniority  rights  with  them. 

Rights  of  Assistant  Conductors: 

52.  Trainmen's  rights  as  assistant  conductors  shall  date  from  the  time  they 
are  promoted  to  position  of  assistant  conductor. 

Yabd  Rates. 

At  Buffalo,  East  Buffalo,  Bochester,  East  Rochester,  Suspension  Bridge  and 
Niagara  Falls,  Syracuse,  DeWitt,  Utica,  Albany,  West  Albany,  Rensselaer  and 
New  York  Harbor  points,  the  rates  shall  be: 

Cents 
per  hour. 

Day  conductors  37 

Day  brakemen 34 

Night  brakemen    30 

Night  conductors   39 

In  the  following  yards:  Ravena,  Lyons,  Touawanda,  Oswego,  Watertown, 
Corning,  Newberry  Junction,  Afvis,  Clearfield^  Troy  and  Schenectady,  the  rates 
of  pay  shall  be: 

Cents 
per  ^our. 

Day  conductors  36 

Day  brakemen 33 

Night  oonduotors 38 

Night  brakemen   35 

In  all  other  yards  the  rates  shall  be:  Oents 

per  bour. 

Day  conductors  35 

Day  brakemen  32 

Night  conductors   37 

Night  brakemen  • 34 

In  all  yards  10  hours  or  less  shall  constitute  a  day's  work;  overtime,  com- 
puted for  each  employe  on  the  basis  of  actual  overtime  worked  or  held  for 
duty,  pro  rata. 
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Yabd  Rules. 

1.  The  general  rules  shall  govern  yardmen  wherB  they  apply. 

2.  Promotion  and  rights  to  preferred  engines  shall  be  according  to  seniority 
and  ability;  the  line  of  promotion  to  be  from  night  to  day  positions. 

The  line  of  promotion  on  the  Pennsylvania  Division  and  in  Grand  Central 
Terminal,  Rochester^  Suspension  Bridge  and  Niagara  Falls  Yards  shall  be 
from  yard  brakemen  to  yard  conductor,  according  to  seniority. 

3.  Crews  working  one-half  day  shift  and  one-half  night  shift  shall  receive 
night  pay,  and  one  hour  for  meals  will  be  allowed  between  the  hours  of  5:30 
P.  M.  and  7:30  P.  M.  and  5:30  A.  M.  and  7:30  A.  M. 

4.  One  hour  for  meals  will  be  JELllowed  between  the  hours  of  11:30  A.  M. 
and  2:00  P.  M.,  and  11:30  P.  M.  and  2:00  A.  M.,  and  if  necessary  to  work 
during  the  time  specified,  25  minutes  will  be  allowed  for  the  meal  and  one 
hour  additional  pay.  In  New  York  Harbor  Yards  30  minutes  will  be  allowed 
for  meals. 

5.  Yardmen  shall  not  have  rights  outside  their  respective  yards  except 
when  yards  are  abolished,  or  a  reduction  made  in  the  force.  Men  so  affected 
shall  have  their  choice  of  being  placed  as  the  senior  men  on  the  extra  list 
in  road  service,  or  in  other  yards  on  their  division  or  district,  according  to 
seniority,  or  vice  versa;  and  in  case  of  reduction  alone,  if  extra  yard  brake- 
men  do  not  make  seventeen  days  per  month  for  one  month  they  shall  have 
the  right  to  displace  switch  tenders  employed  in  the  respective  yards,  provid- 
ing such  extra  yard  brakemen  were  promoted  from  switch  tenders,  and  the 
man  to  be  displaced  is  a  younger  man  in  the  service.  The  men  displacing 
switch  tenders  under  this  rule  shall  retain  their  seniority  as  yard  brakemen. 

6.  When  regular  yardmen  are  required  to  tend  switches  or  crossings,  or 
do  any  work  outside  their  regularly  assigned  duties,  they  shall  receive  their 
regular  yard  pay. 

7.  When  yardmen  are  called  for  service  and  perform  no  service  they  shall 
be  allowed  one-half  day.  When  called  and  perform  any  service  they  shall  be 
allowed  a  minimum  of  one  day. 

When  regular  yardmen  are  not  required  for  service  they  shall  be  notified 
in  advance.  If  they  are  not  so  notified  and  as  a  result  report  for  duty  they 
shall  be  allowed  a  minimum  of  one  day. 

8.  All  yard  conductors  will  be  furnished  with  time  slip.s,  and  turn  in  time 
for  their  crews. 

9.  General  Yardmasters  will  notify  in  writing  or  in  person  all  persons 
interested  when  time  is  not  allowed  as  per  time  slips,  giving  reasons  for  same. 

10.  Switch  tenders  leaving  their  positions  to  accept  positions  as  brakemen 
shall  in  all  cases  take  the  bottom  of  the  extra  list  and  begin  as  new  men. 

11.  In  yards  where  extra  switch  tenders  are  not  employed,  extra  yardmen 
will  be  given  preference  in  filling  temporary  vacancies  as  switch  tenders  at 
switch  tenders*  pay. 

12.  It  is  not  desired  that  engines  be  used  any  unreasonable  time  in  switch 
service  when  they  are  not  properly  equipped  with  foot  boards  and  grab  irons. 

13.  All  vacancies  on  yard  engines  to  be  advertised  five  days,  the  oldest  man 
bidding  to  be  assigned  within  five  days,  all  things  being  equal. 

14.  In  all  yards  the  man  in  charge  of  the  engine  will  be  classed  as  con- 
ductor and  receive  conductor's  pay. 

16.  Conductors  and  brakemen  in  Malone  yard  will  hold  road  rights. 
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RUUB  GOYiSLNING  OPERATION  OF  HOUBS  OF  SERVICE. 

(a)  Under  the  laws  limiting  the  hours  on  duty^  crews  in  road  service  shall 
not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hourii 
on  duty  under  the  Federal  law,  or  within  two  hours  of  the  time  limit  provided 
by  State  laws  if  State  laws  govern. 

(b)  If  road  crews  are  tied  up  in  ft  less  number  of  hours  than  provided 
in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied 
up  under  the  law,  and  their  services  shall  be  paid  for  under  the  pay  schedule 
of  the  road. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the 
expiration  of  the  minimum  legal  period  off  duty  applicable  to  the  crew, 
provided;  the  longest  period  of  rest  required  by  any  member  oi  the  crew, 
either  eight  or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie 
up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released  for 
rest,  a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage 
of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  whichever  is 
the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(f)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  caboose,  shall  be  paid  therefor  as  per  paragraph 
(e),  the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

(h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up  and  to  work 
ten  hours  or  be  paid  for  ten  hours. 
Approved : 

P.  E.  Cbowlet, 

Asst.  General  Manager. 

8.  R.  Payne, 
W.  J.  Fripp, 
A.  R.  Whaley, 

General  Superintendents. 
M.  C.  Slatteby, 

for  the  Conductors. 
C.  M.  Holiday, 

for  the  Trainmen. 

Arrangement  covering  method  of  handling  train  crews  on  the  Electric 
Division  pending  further  consideration  of  the  question  of  establishing  a 
separate  roster  for  employes  in  train  service  on  the  Electric  Division. 

Article  1.  Men  in  all  classes  of  train  service  who  are  employed  on  the 
Harlem  or  Hudson  Division  shall  continue  to  hold  seniority  rights  over  the 
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entire  original  territory  and  shall  be  given  preferenoe  as  their  age  in  the 
service  entitles  them,  all  other  things  being  equal. 

Abticle  2.  Positions  in  train  service  shall  as  heretofore  be  given  to  men 
on  their  respective  divisions,  i.  e.,  Hudson  Division  men,  Grand  Central  Term- 
inal to  High  Bridge,  Yonkers  or  Croton.  Harlem  Division  men.  Grand  Central 
Terminal  to  North  White  Plains.  Grand  Central  Terminal  men,  switch  and 
shop  service  including  Mott  Haven  Yard. 

Abticle  3.  Applies  to  Enginemen  and  Firemen  only. 

Abticle  4.  Conductors  and  Trainmen  in  Electric  service  between  White 
Plains  and  Grand  Central  Terminal,  and  High  Bridge  and  Grand  Central 
Terminal,  to  be  interchanged  between  divisions  on  a  schedule  when  approved 
by  Committee  representing  the  Conductors  and  Trainmen. 

Under  this  arrangement  all  runs  should  terminate  at  their  initial  station 
and  when  it  cannot  be  so  arranged  the  men  involved  should  be  allowed 
mileage  for  deadheading  to  their  initial  station. 

Abticle  5.  Applies  to  Enginemen  and  Firemen  only. 

Approved: 

P.  E.  Cbowlbt, 
Asst.  General  Manager. 

W.  J.  Fbipp, 
A.  R.  Whauct, 

General  Superintendents. 
M.  C.  Slatteby,  ' 

for  the  Conductors. 

C.  M.   HOUDAY, 

for  the  Trainmen. 

COHBUCTORS,  TRAIVKEK  AKB  YARDMEN,  KEW  YORK,  OEICAOO  ft  ST.  LOTTIS 

RAILROAD. 

[Agreement  of  March  1,  1907,  was  printed  in  annual  report  for  1907,  p.  471.] 

Rates  of  pay  and  rules  for  conductors,  trainmen  and  yardmen.     Effective 

AprU  1st,  1910. 


Passenoeb  Rates. 


Runs. 

Mileage. 

^Con- 
ductors. 

Brake- 
men. 

Baggage 
men. 

Overtime. 

Bellevue  to  Chicago,  or  reverse . . . . 
develAiMi  to  Chicago,  or  reverse . . . 

248  miles 
340  miles 

$6  65 
7  35 

$3  70 
4  10 

$3  85 
4  26 
6  26 

After  2  hours  in 
eicoesB  of  soiled- 
ule  time  at  same 
pro  rata  rate. 

Buffalo  to  Erie,  or  reverse 

Buffalo  to  Cleveland,  or  reveisi. . . 
Cleveland  to  Bellevue  and  return . . 

SSmUes 
184  miles 
128  miles 

$4  20 

4  90 
4  20 

92  65 
2  76 
2  66 

$2  75 
2  86 
2  76 

After  10  houia. 
After  10  hours. 
After  10  hours. 

Cleveland  Short  Runs. 

including  going  to  Euclid  Ave., 
or    points    between    Broadway 
De^t  and  to  Sheffield  to  turn 
engine  »tt-t-t-- 

$4  60 

4  20 

t2  80 
2  66 

$3  00 
2  76 

After  12  hours. 

Cleveland  to  Dover  and  return 

After  10  houiB. 
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Overtime  Kates. 

Conductor 42  cents. 

Brakeman 26  cents. 

Baggage  Master   27  cents. 

Chicago  Passenger  Transfer  Crews  between  Stony  Island  and  La  Salle  St. 
Station,  Foremen  40  cents  per  hour,  helpers  37  cents  per  Lour. 

Baggage  Masters  on  any  train,  after  arrival  at  Buffalo  Passenger  Depot,  if 
held  on  duty  over  thirty  (30)  minutes,  will  be  allowed  overtime  at  rate  of 
fifty  cents  per  hour,  under  the  usual  overtime  rule. 

Thbouoh  Freight  Rate». 


Runs. 

MUeage. 

Con- 
ductors. 

Brake- 
men. 

Overtime. 

Buffalo  Junction  to  Conneaut,  or  reverse. . . . 
Comieaut  to  Bellevue,  or  reverse 

114  mUes 
132  miles 
124mUes 
140mUes 

$4  15 
4  80 

4  50 

5  10 

$2  75 
3  20 
3  00 
3  40 

After  11  hours  and 

24  minutes. 
After  13  hours  and 

Bellevue  to  W.  Ft.  Wayne,  or  reverse 

W.  Ft.  Wayne  to  Stony  Island,  or  reverse. . . 

12  minutes. 
After  12  hours  and 

24  minutes. 
After  14  hours. 

Overtime  —  Conductor,  56  cents;  Brakemen,  24  cents. 
Pick  Up  Kates. 


Runs. 

MUeage. 

Con- 
ductors. 

Brake- 
men. 

Overtime. 

Buffalo  Junction  to  Conneaut,  or  reverse. . . . 
Conneaut  to  Bellevue,  or  reverse 

IHnules 
132  miles 
124  miles 
140mUes 

$4  55 
5  25 

4  90 

5  55 

$3  10 
3  55 
3  35 
3  80 

After  11  hours  and 

24  minutes. 
After  13  hours  and 

Bellevue  to  W.  Ft.  Wayne,  or  reverse 

12  minutes. 
After  12  hours  and 

24  minutes. 
After  14  hours. 

Overtime  —  Conductors,  39%  cents;  Brakemen,  27  cents. 

Pick-up  rates  will  not  be  allowed  Trainmen  assigned  to  regular  fast  freight 
trains,  except  when  they  are  run  as  a  regular  dead  freight  pick-up  train. 

Pick-up  rates  will  apply  to  any  freight  train  running  on  a  through  freight 
schedule  which  picks  up  or  sets  off  at  five  or  more  stations. 


Local  Freight  Rates. 


Runs. 

Mileage. 

_,  Con- 
ductors. 

Brake- 
men. 

Overtime. 

Buffalo  Junction  to  Conneaut,  or  reverse 

Buffalo  Junction  to  Brooton,  and  return 

Brocton  to  Connratut,  or  reverse 

114  miles 
96mUes 
65  miles 
68  miles 
64nules 
62  miles 
62  miles 
80  miles 
61  miles 

$4.55 
3.975 
3.975 
3.975 
8.975 
3.975 
3.975 
3.975 
3.975 

$3  10 
2  70 
2  70 
2  70 
2  70 
2  70 
2  70 
2  70 
2  70 

Conductors    39i 
cents  per  hour. 
Brakemen     27 

Cleveland  to  Conneaut,  or  reverse 

Cleveland  to  Bellevue,  or  reverse 

Leipno  Junction  to  W.  Ft.  Wayne,  or  reverse. 

cents  per  hour. 
After  10  hours. 
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Local  Freight  Trainmen  laying  up  at  Brocton,  Leipsic  Junction  and  Knox 
will  be  allowed,  when  overtime  is  earned  on  the  trip,  one  hour  and  thirty 
minutes  to  cover  preparatory  and  extra  work  at  these  terminals  performed 
before  schedule  leaving  time. 

Local  Freight  Trainmen  used  on  Saturday  night  and  Sunday  will  be  paid 
regular  local  rate  when  going  from  and  returning  to  their  regular  terminal. 


Work  Tr^ 

kiN  Rates. 

Conductors 

$3  70 
2  65 

Overtime 

BrakeixM^n 

• 

after  10  hounu 

Overtime  —  Conductor,  37  cents;  Brakeman,  26  cents. 

Relief  Train,  Snow  Plow  or  Light  Engine  Rates. 
Through  Freight  Rates  and  overtime  will  apply. 


Ballast  Rates. 

Runs. 

Conductors. 

Brakemen. 

Overtime. 

100  miles  or  less 

$3  70 
4  55 

$2  65 
3  00 

After  10  hours. 

Overtime  —  Conductors,  36  cents;  Brakemen,  24  cents. 

Grape  Switching  Service. 
Grape  switching  engines  located  at  various   points  during  grape  season 
will  be  allowed  division  or  district  pick-up  rates  and  overtime. 


Narlo  and  Bellevue  SwircraNo  Service. 

Conductors 

$1  Si 
3  00 

Overtime 

Brakemen.                                     . , .    . 

after  10  hours. 

Overtime  —  Conductors  45  cents,  Brakemen  30  cents. 

Lorain  and  Soutu  Lokain  Switching  Service. 
Cleveland  Division,  through  freight  rate  and  overtime. 

Ashtabula  and  Painf:sville  Switching  Service. 
Cleveland  Division,  through  freight  rate  and  overtime. 

Stony  Island  and  Osborn  Switching  Service. 
Chicago  District,  through  freight  rate  and  overtime. 
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Turn  Abounds. 

On  turn  arounds  in  excess  of  fifty  miles,  namely:  Conneaut  and  Cleveland, 
Bellevue  and  Cleveland,  Leipsic,  Continental,  Fort  Wayne  and  Knox  Turns, 
the  round  trip  rate  to  be  based  on  one  hundred  (100)  miles  each  way,  with 
overtime  at  turn  around  point  beginning  two  hours  after  arrival  at  turn 
around  point. 

Short  Turns. 

Twenty  miles  or  less  straight-away,  or  a  round  trip  of  forty  miles  or  less. 
For  one  hundred  (100)  miles,  ten  hours  or  less,  two  continuous  tVips  may  be 
made,  overtime  at  turn  around  point. 

Short  turns  of  twenty -one  miles  straight-away,  or  up  to  fifty  miles  straight- 
away, one  trip  for  one  hundred  (100)  miles,  ten  hours  or  less,  overtime  at 
turn  around  point. 

RULES. 

RULK  1.    In  computing  overtime,  actual  time  will  be  ukhI. 

Rule  2.  Divisions  or  districts  over  which  crews  in  freight  service  will  be 
run  are  designated  as  follows: 

Buffalo  Division,  Cleveland  Division,  Fort  Wayne  District,  Chicago  District. 

Crews  in  through  passenger  service  will  run  between  Buffalo  and  Bellevue 
and  Bellevue  and  Chicago. 

RLT.K  3.  Crews  not  assigned  to  regular  runs  will  run  first  in  and  first  out. 
They  will  not  run  off  the  division  or  district  to  which  they  are  regularly 
assigned,  except  in  case  of  accident,  break-down  of  passenger  power,  or 
obstruction  of  road  upsetting  ordinary  course  of  business.  Exception  is  made 
in  case  of  trains  hauling  ballast  over  two  divisions  or  districts  or  w^hen  a 
crew  is  assigned  to  a  work  train,  working  both  ways  out  of  a  terminal. 

Rule  4.  When  trainmen  are  called,  and,  for  any  reason  other  than  their 
own  acts,  do  not  go  out,  if  held  five  hours  or  less  shall  be  allowed  one-half 
district  through  freight  rates.  If  held  for  more  than  five  hours,  full  district 
through  freight  rates. 

Rule  5.  Crews  shall  not  be  called  over  two  hours,  or  less  than  one  hour 
and  thirty  minutes  before  leaving  time,  except  in  case  of  emergency. 

RuLK  6.  When  a  regularly  assigned  Conductor  or  Brakeman  lays  off  two 
(2)  weeks,  or  more,  the  oldest  unassigned  Conductor  or  Brakeman,  who 
stands  for  the  work,  will  be  allowed  to  fill  the  temporary  vacancy,  if  it  can 
be  done  without  interfering  with  the  service. 

Extra  men  when  called  for  either  local  or  through  freight,  to  run  on 
same  until  relieved  by  the  regular  man. 

Conductors  and  Brakemen  on  regular  crews  shall  not  be  called  to  go  out 
with  other  crews,  except  when  there  are  no  other  men  available. 

Rule  7.  Trainmen  will  be  notified  in  writing  when  time  is  not  allowed 
as  per  trip  report. 

Rule  8.  The  time  of  crews  will  begin  thirty  (30)  minutes  before  the  time 
set  for  departure  of  trains,  and  will  end  when  they  are  relieved  by  Yardmaster 
at  terminal.  Any  Brakeman  required  to  go  with  engine  to  the  round  house 
track  will  be  allowed  overtime  earned  by  such  work. 

RtJLE  9.  Trainmen  acting  as  witnesses,  or  attending  court,  under  instruc- 
tions from  any  official  of  the  company,  will  be  allowed  their  expenses  and 
the  actual  time  which  would  have  been  earned  by  them  if  on  duty. 
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Rule  10.  At  coaling  stations  and  points  where  work  trains  are  stationed,, 
there  will  usually  be  sufficient  men  to  coal  up  engines  without  assistance  of 
trainmen,  but,  in  case  of  emergency,  trainmen  will  be  expected  to  assist  in 
coaling  up  engines. 

Rule  11.  No  employe  will  be  dismissed  or  suspended  from  the  service 
without  just  cause.  Within  ten  (10)  days  of  his  dismissal  or  suspension, 
if  he  chooses,  he  will  have  the  right  to  be  heard  by  the  proper  division 
c^cer,  and  will  have  the  right  to  summon  witnesses,  who  will  have  a  fair 
and  impartial  examination.  He  will  also  have  the  right  to  be  represented 
at  the  hearing  by  a  disinterested  employe  in  the  same  class  of  service.  In 
case  of  conflicting  testimony,  those  whose  evidence  conflicts  may  be  examined 
together.  If  exonerated  from  blame,  he  will  be  reinstated  and  paid  for  time 
lost.  Be  shall  be  notified  as  promptly  as  possible  of  the  decision  made. 
He  has  the  privilege  of  appealing  to  higher  officers  of  the  company. 

All  communications  in  the  nature  of  complaints,  involving  discipline  of 
the  service,  made  by  one  employe  against  another,  must  be  made  in  writing. 

Rule  12.  Trainmen  will  not  be  required  to  inspect,  repair  or  card  air 
brakes  on  trains  before  starting  from  terminal  yards. 

Rule  13.  Trainmen  acting  as  pilots  will  be  paid  Conductor's  regular 
freight  rates  in  the  respective  classes,  and  any  Trainman  on  any  engine  or 
train,  required  to  perform  the  full  duties  of  a  Conductor  shall  be  paid  division 
or  district  rates  for  such  service.  When  running  light  engines  Conductor  and 
one  Trainman  will  be  furnished. 

Rule  14.  Conductors  and  Brakemen  in  through  freight  service  may  be 
allowed  to  make  3,700  miles  per  month,  over  their  respective  divisions  or 
districts.  Regularly  assigned  crews  will  not  be  required  to  divide  time  witii 
unassigned  crews. 

When  Conductors  and  Brakemen,  regularly  employed,  fail,  in  six  (6)  con- 
secutive weeks,  to  make  the  number  of  miles  pro  rata  possible  to  run  under 
the  maximum  conditions  of  service,  the  number  of  crews  shall  be  so  arranged 
as  to  permit  the  regular  men  to  make  such  maximum  mileage. 

Rule  15.  Conductors  and  Brakemen  held  at  any  point  for  special  service 
over  twelve  (12)  hours  shall  receive  just  compensation  for  same,  based  upon 
district  through  freight  rates. 

Rule  16.  Promotions  and  assignments  to  runs  of  Conductors  and  Brake- 
men  will  be  governed  by  merit  and  age  in  the  service,  determination  of  the 
matter  to  be  in  accordance  with  Rule  127,  Company  Book  of  Rules. 

Passenger  Brakemen  shall  have  the  same  standing  in  the  service  as  Freight 
Brakemen.  Before  being  promoted  to  Freight  Conductors,  they  will  be  re- 
quired to  serve  not  less  than  six  months  in  Freight  Service. 

Rule  17.  Roadmen  shall  have  no  standing  in  Yard  Service,  nor  shall 
Yardmen  have  any  standing  in  Road  Service. 

Rule  18.  Conductors  and  Brakemen  accepting  official  positions  with  the 
company  will  not  forfeit  their  previous  standing  in  the  service.  This  rule 
also  covers  position  of  General  Yardmaster. 

Rule  19.  A  complete  roster  of  Conductors  and  Brakemen  will  be  posted 
on  bulletin  boards  at  yard  offices  at  Conneaut,  Bellevue  and  Fort  Wayne,  and 
copy  of  same  furnished  Chairman  of  the  Committee.  The  roster  shall  be  cor- 
rected annually. 


Digitized  by 


Google 


BuBBAu  OF  Mediation  and  Arbitration,  1910.       807 

Application  of  Sixteen  Houb  Law. 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service 
shall  not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed 
within  the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen 
hours  on  duty  under  the  Federal  Law,  or  within  two  hours  of  the  time  limit 
provided  1>y  State  Laws  if  State  Laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided 
in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied 
up  under  the  law  and  their  services  shall  be  paid  for  under  the  pay  schedule 
of  the  road. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the 
expiration  of  the  minimum  legal  period  off  duty  applicable  to  the  crew, 
provided  the  longest  period  of  rest  required  by  any  member  of  the  crew, 
either  eight  or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to 
tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released 
for  rest,  a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Boad  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage 
of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  whichever  Is 
the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  bb  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(f)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  caboose,  shall  be  paid  therefor  as  per  paragraph 
(e)   the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

(h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up  and- to  work 
ten  hours  or  be  paid  for  ten  hours. 


Yabd  Service  Rates. 


FOBBMEN. 

Helpbbs. 

Location. 

Day 
per  hour. 

Night 
per  hour. 

Day 

per  hour. 

Night 
per  hour. 

Buffalo 

87 
36 
37 
37 
37 
36 
37 
88 

39 

39 

39 
39 

39 

40 

34 
33 
34 
34 
34 
33 
34 
35 

36 

Erie 

Conneaut 

86 

Cleveland 

86 

Bellevue 

36 

Foetoria 

Ft.  Wayne 

36 

Chicago  switcUng  district 

37 
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RULES. 
Yard  Service. 

Except  Chicago  8witching  District, 

Rule  1.  Men  employed  in  this  branch  of  the  service  shall  be  known  as 
Yardmen,  as  distinguished  from  men  employed  in  road  service,  who  shall 
be  known  as  Trainmen. 

Rule  2.  Regular  crews  shall  receive  ten  (10)  hours'  pay  for  any  part 
of  a  day's  work. 

Extra  crews  called  and  working  five  (5)  or  less  hours,  shall  receive  one- 
half  day;  over  five  (5)  hours,  a  full  day. 

Extra  crews  not  making  full  day,  shall  stand  first  out. 

Rule  3.  Yardmen  commencing  work  at  12:00  o'clock  noon  or  later,  and 
working  more  than  one-half  day,  will  be  paid  at  night  rates. 

Rule  4.  When  Yardmen  start  to  work  after  8:00  a.  m.,  the  fifth  hour 
shall  be  considered  the  meal  hour,  if  practicable,  considering  the  work  in 
which  engaged. 

RuxR  5.  The  oldest  Yardmen  in  point  of  service,  shall  have  preference  in 
their  respective  positions,  capacity  being  equal,  in  accordance  with  Rule  127, 
Company  Book  of  Rules. 

Rule  6.  Yardmen  assigned  as  Switch  Tenders,  shall  receive  Yardmen's 
wages. 

Rule  7.  As  a  general  practice,  all  yard  switching  crews  shall  consist  of 
not  less  than  one  Foreman  and  two  Helpers,  but  the  Railroad  Company 
reserves  the  right  to  work  a  greater  or  less  number. 

Rule  8.  All  day  crews  shall  be  allowed  one  (1)  full  hour  for  dinner, 
ordinarily  between  the  hours  of  11:30  A.  M.  and  1:00  P.  M.,  and  all  night 
crews  will  ordinarily  be  allowed  one  (1)  full  hour  for  supper,  between  the 
hours  of  11:30  P.  M.  and  1:00  A.  M.  If  required  to  work  later  than  12:30 
A.  M.,  or  12:30  P.  M.,  thirty  (30)  minutes  for  meals  will  be  allowed,  and 
they  will  be  paid  for  one  hour. 

Rule  9.  Standing  of  Yardmen  shall  date  from  the  day  they  enter  the 
service  of  the  Company  as  Yardmen.  Switch  Tenders  desiring  to  enter  Yard 
Service  shall  be  assigned  at  bottom  of  extra  list.  This  shall  not  affect 
present  assignments. 

Rule  10.  Yardmen  shall  have  no  standing  in  Road  Service,  nor  shall 
Roadmen  have  any  standing  in  Yard  Service. 

Rule  11.  In  case  the  Company  finds  it  necessary  to  reduce  power.  Yard- 
men who  are  to  be  taken  off,  shall  receive  reasonable  notice  from  the 
Yardmaster,  provided  they  live  within  the  ordinary  calling  distance.  If 
not  so  notified,  and  they  are  required  to  report  for  work,  allowance  shall  be 
made  in  accordance  with  published  schedule. 

Rule  12.  All  errors  in  keeping  or  computing  time  of  Yardmen  shall  be 
properly  corrected.  Any  amount  of  pay  omitted  on  rolls  of  one  month, 
shall  usually  be  paid  on  the  rolls  of  the  following  month. 

Rule  13.  No  Yardman  will  be  dismissed  or  suspended  from  the  service, 
without  just  cause.  Within  ten  (10)  days  of  dismissal  or  suspension,  if  he 
chooses,  he  will  have  the  right  to  be  heard  by  the  proper  division  officer, 
and  will  have  the  right  to  summon  witnesses,  and  will  have  a  fair  and  im- 
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partial  examination.  In  case  of  conflicting  testimony,  those  whose  evidence 
conflicts,  may  be  examined  together.  If  exonerated  from  blame,  he  will  be  re- 
instated and  paid  for  time  lost.  He  will  be  notified  as  promptly  as  possible 
of  the  decision  made.  He  is  privileged  to  appeal  to  higher  officers  of  the 
Company. 

Rates  of  Pay  and  Rules  Governing  Yabdmen  Chicago  Switching  Distbict. 

Rule  1. 

(a)  Rates  of  Pay: 

Yard  Foremen,  days  38  cents  per  hour 

Yard  Foremen,  nights    40  cents  per  hour 

Yard  Helpers,  days  35  cents  per  hour 

Yard  Helpers,  nights   37  cents  per  hour 

(b)  Pilots  will  receive  not  less  than  Yard  Foremen's  pay. 

(c)  All  transfer,  construction,  maintenance  of  way  and  work  trains  doing 
work  exclusively  within  the  switching  limits,  will  receive  not  less  than  Yard- 
men's pay.  Yard  crews  whose  work  takes  them  outside  of  the  switching 
district  will  receive  Yardmen's  rates. 

(d)  Yardmen  assigned  to  other  than  their  regular  duties  will  be  paid  the 
established  rate  for  the  service .  performed,  but  in  no  case  shall  the  Yardmen 
so  assigned  be  paid  less  than  on  the  basis  of  their  regular  rates. 

(e)  Yardmen  attending  court  or  inquests  under  instructions  from  the 
Company,  will  be  allowed  the  same  compensation  they  would  have  earned  had 
they  remained  on  their  regular  assignment,  plus  actual  expenses. 

Rule  2. 

Where  conditions  will  permit,  the  established  time  for  day  and  night 
Yardmen  to  start  work  shall  be  7:00  A.  M.  and  7:00  p.  m.,  respectively. 
Engines  started  at  other  tame  than  between  6:00  A.  m.  and  8:00  A.  M.  will 
be  paid  night  rates. 

Rule  3. 

(a)  Ten  hours  or  less  shall  constitute  a  day's  work.  No  new  work  shall 
be  assigned  after  the  expiration  of  ten  hours. 

(b)  Yardmen  will  be  paid  pro  rata  for  overtime;  actual  minutes  to  be 
counted. 

(c)  The  pay  of  Yardmen  shall  continue  until  they  reach  the  point  at  which 
they  start  work. 

Rule  4. 

(a)  Yardmen  shall  be  allowed  one  hour  for  meals  between  the  hours  of 
11:30  A.  M.  and  1:00  P.  M.,  and  between  the  hours  of  11:30  P.  M.  and  1:00 
A.  M.,  but  if  required  to  work  the  meal  hour  or  any  part  thereof,  they  will 
be  paid  for  the  hour  in  addition  to  the'  minimum  day  and  be  allowed  thirty 
minutes  under  pay  for  meal. 

(b)  Yardmen  will  not  be  required  to  work  longer  than  six  hours  without 
being  allowed  thirty  minutes  for  lunch. 
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Rule  5. 
Wbeii  for  any  reason  the  time  claimed  by  time  Blip  is  not  allowed,  or  if 
the  time  slips  are  not  made  out  correctly,  they  will  be  promptly  returned 
and  the  reason  given  therefor. 

Rule  6. 
A  crew  shall  consist  of  not  less  than  one  Foreman  and  two  Helpers. 

Rule  7. 
Yardmen  making  application  for  position  shall  be  notified  within  fifteen 
(15)  days  of  the  acceptance  or  rejection  of  their  application,  and  if  not  so 
notified  they  will  be  considered  as  accepted. 

Rule  8. 

In  the  employment  of  Yardmen,  experienced  men  shall  be  given  preferred 
consideration. 

Rule  9. 

(a)  Men  entering  the  service  as  Yardmen  shall  be  extra  until  a  vacancy 
occurs  in  the  night  yard,  when  the  oldest  extra  man  shall  be  made  regular  in 
that  yard. 

The  oldest  night  man  shall  have  the  right  to  transfer  to  the  day  yard. 
When  a  permanent  vacancy  occurs,  the  oldest  Yardman  in  the  service  shall 
have  the  right  to  the  position.  If  he  refuses  to  accept,  he  relinquishes  his 
jight  to  transfer  until  the  next  permanent  vacancy  occurs.  When  the  force 
is  reduced,  the  youngest  Yardmen  in  the  service  will  first  be  reduced,  and  so 
on  in  turn  according  to  their  age  in  the  service. 

(b)  The  seniority  rights  of  Yardmen  will  date  from  the  time  they  enter 
the  service   (continuous)   in  the  yards  or  terminal  where  employed. 

(c)  The  right  to  preference  of  work  and  promotion  will  be  governed  by 
seniority  in  service,  capacity  being  equal  —  the  Yardman  longest  in  service 
will  be  given  the  preference. 

(d)  Yardmen  leaving  the  service  of  the  Company  of  theii*  own  accord  for- 
feit all  seniority  rights. 

Rule  10. 
Any  Yardman  leaving  the  employ  of  the  Company  will,  at  his  request, 
be  given  a  letter  by  his  division  or  terminal  Superintendent,  stating  his  term 
of  service,  capacities  in  which  employed  and  whether  he  has  been  dismissed 
or  has  left  the  service  of  his  own  accord.  If  dismissed,  such  letter  will 
state  the  reason  therefor. 

Rule  11. 

Employes  in  Yard  Service  shall  have  access  at  all  times  to  seniority  list 
to  be  posted  in  a  convenient  place  in  the  office  of  the  General  Yardmastei, 
which  shall  contain  a  correct  list  of  ^alL  the  Yardmen  and  their  age  in  service. 

Rule  12. 

A  bulletin  shall  be  kept  in  each  yard  oflSce  upon  which  assigned  crews  and 
extra  men  shall  be  registered. 
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Rule  13. 
In  filling  vacancies  in  position  of  Switch  Tenders,  full  consideration  shall 
be  given  to  Yardmen  disabled  in  the  service  of  the  Company,  whenever  such 
injuries  are  not  such  as  to  unfit  them  for  such  duties.  Disabled  Yardmen 
desiring  to  be  considered  in  line  for  such  positions  may  file  application  with 
the  proper  officer  of  the  Company. 

Rule  14. 

(a)  Any  Yardman  serving  on  a  committee  shall  not  be  discriminated 
against,  and  shall  have  leave  of  absence  upon  request,  to  serve  on  such 
committee. 

(b)  Yardmen  will  not  be  granted  leave  of  absence  for  a  longer  period 
than  90  days,  except  in  cases  of  sickness,  committee  work,  or  by  permission  of 
the  Superintendent. 

Rule  16. 

All  official  papers  that  require  notary  public  or  other  court  officer's  approval, 
the  expense  shall  be  paid  by  the  Company. 

Rule  16. 

Regular  Yardmen  required  to  work  sixteen  hours  will  resume  work  when 
their  rest  period  is  up  under  the  Federal  Law  and  then  to  be  permitted  to 
work  ten  hours,  or  paid  therefor. 

Rule  17. 

Yardmen  will  be  furnished  cabooses  properly  equipped  in  all  transfer 
service. 

Rule  18. 

All  engines  assigned  to  switching  service  shall  be  equipped  with  headlights, 
footboards  and  proper  grab  irons  at  both  ends.  Any  engine  temporarily 
assigned  to  switching  service  shall  be  so  equipped  at  the  first  opportunity 
if  such  engine  is  to  be  continued  in  that  service  more  than  one  trick.  The 
use  of  unequipped  engines  shall  not  be  prolonged  by  the  substitution  of  one 
engine  for  another.  This  provision,  however,  shall  not  apply  to  engines 
exclusively  used  in  transfer  service. 

Rule  19. 
Yardmen  will  not  be  required  to  chain  up  cars,  or  couple  or  uncouple  air 
hose  in  yards  or  on  repair  tracks  where  car  repairers  are  available. 

Rule  20. 

When  objection  or  charges  are  made  against  any  Yardman  by  other  Yard- 
men, they  shall  be  put  in  writing,  and  should  convey  a  full  and  clear  statement 
of  the  objections  or  charges. 

Rule  21. 

Yardmen  taken  out  of  the  service  for  cause  shall  be  given  a  hearing  within 
six  (6)  days,  and  if  held  a  longer  time,  will  be  paid  for  all  time  so  held, 
at*  their  regular  rates  of  pay.    Yardmen  shall  have  the  right  to  have  an  em- 
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ployc  of  their  choice  present  at  investigation,  and  shall  have  the  right  to 
appeal  to  the  higher  officers  of  the  Company,  in  case  the  decision  is  unsatis- 
factory. 

In  case  the  suspension  or  dismiBsal  is  found  to  be  unjust,  the  Yardman 
shall  be  reinstated  and  paid  for  all  time  lost. 

The  result  of  the  investigation  shall  be  made  known  within  six  (6)  days 
after  the  hearing. 

Rule  22. 

The  proper  officers  of  the  Company  will  hear  any  reasonable  complaint 
made  by  individual  Yardmen  or  by  the  authorized  committee  representing 
the  same,  provided  due  notice  shall  be  given  the  Company  in  writing  of  the 
subjects  of  complaint,  and  a  special  appointment  made  as  to  time  and  place, 
the  same  shall  be  considered. 

Rule  23. 
The  acceptance  of  these  rules  will  not  operate  as  an  annulment  of,  nor 
will  it  abrogate  any  privilege  heretofore  enjoyed  by  Yardmen. 

Rule  24. 

Any  controversy  arising  as  to  application  of  the  rules  herein  agreed  to, 
shall  be  taken  up  by  the  local  committee,  and  local  officials  of  the  railroads 
In  any  event  of  failure  on  their  part  to  agree,  a  committee  of  the  Brotherhood 
of  Railroad  Trainmen,  representing  the  Yardmen  shall  take  up  the  question 
with  the  General  Manager,  and  in  the  event  of  their  failure  to  agree,  a 
committee  may  appeal  to  higher  officers  of  the  Company. 

The  rules  and  rates  of  pay  herein  agreed  upon  are  to  remain  in  effect 
for  one  year  from  the  date  of  this  agreement. 

A.  W.  Johnston, 

General  Manager, 

Cleveland,  O.,  August  1,  1910. 

OOKDTTCTORS,    trainmen    and    YARDHEN,    new    YORK,    NEW    KAYEN    ft 
HARTFORD    RAILROAD. 

Hates  of  pay  and  regulations  affecting  conductors,  trainmen  and  yardmen 
on  and  after  April  2,  1910,  superseding' all  previous  rules  and  regulations 
inconsistent  therevoith. 

Passenger  Service  —  Rates  of  Pay. 

1.  Conductors,  Steam  and  Electric 0268  per  mile 

Ticket  Collectors,  Steam  and  Electric 0215  per  mile 

Baggagemen,    Steam    and    Electric 0155  per  mile 

Brakemen,  Steam  and  Electric 015  per  mile 

2.  Mileage  allowance  for  passenger  trainmen  for  each  day  used  will  be 
LS  follows: 

Conductors,  Steam  and  Electric,  not  less  than 157  miles 

Ticket  Collectors,  Steam  and  Electric,  not  less  than 156  miles 

baggagemen.  Steam  and  Electric,  not  less  than 177  miles 

Brakemen,  Steam  and  Electric,  not  less  than 170  miles 
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At  rate  per  mile  named: 

157  miles  for  the  conductor  would  amount  to  $4.20. 

156  miles  for  the  ticket  collector  would  amount  to  $3.35. 

177  miles  for  the  baggageman  would  amount  to  $2.75. 

170  miles  for  the  brakeman  would  amount  to  $2.55. 

Ten  hours  or  less  constitutes  a  day. 

All  over  ten  hours  will  be  paid  for  as  overtime  and  will  be  computed 
from  the  time  the  men  are  required  to  report  for  duty,  until  released  from 
duty  at  the  end  of  the  run,  at  the  following  rates: 

Conductor 42  cents 

Ticket  Collector  33  cents 

Baggageman • 27  cents 

Brakeman 25  cents 

Less  than  thirty  minutes  not  to  be  counted,  30  minutes  and  less  than  1 
hour  30  minutes  to  be  counted  as  one  hour,  1  hour  30  minutes  to  be  counted 
atf  2  hours,  and  so  on  thereafter. 

Example:  If  conductor  makes  120  miles  in  11  hours  he  would  be  paid 
$4.20  plus  42  cents,  or  $4.62  in  all. 

Note. —  Runs  between  171  and  180  miles,  baggagemen  will  be  paid  $2.80. 
Funs  between   17 1   and   173  miles,  brakemen  will  be  paid  $2.60. 

3.  Regular  assigned  passenger  trainmen  who  are  ready  for  service  the 
entire  month  and  who  do  not  lay  oflf  of  their  own  accord  will  receive  the 
following  monthly  guarantee: 

Conductors,  Steam  and  Electric $125 .  00 

Ticket  Collectors,  Steam  and  Electric 100.00 

Baggagemen,  Steam  and  Electric 75 .  00 

Brakemen,  Steam  and  Electric 70 .  00 

This  will  be  figured  on  basis  of  calendar  month. 
Overtime  does  not  count  in  the  guarantee. 

PAfiSENGEB  SeRVIC?E  RULES. 

4.  Crews  of  all  runs  will  report  thirty  (30)  minutes  before  the  scheduled 
leaving  time  of  the  initial  train  of  their  run. 

If  required  for  service  more  than  thirty  minutes  and  less  than  two  hours 
before  the  scheduled  leaving  time  of  their  initial  train,  they  will  be  paid  on 
the  hourly  basis,  sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour. 

If  required  for  service  less  than  five  (5)  hours,  and  more  than  two  (2) 
hours  before  their  regular  run,  or  run  less  than  one-half  (%)  the  number  of 
miles  which  constitutes  a  day,  they  will  receive  one-half  (%)  day's  pay;  if 
required  more  than  five  (5)  hours  or  run  more  than  one-half  (%)  the  miles 
which  constitutes  a  day,  they  will  receive  not  less  than  one  day's  pay. 

If  required  for  extra  service  between  the  hours  of  their  regular  day's  run, 
tbey  will  be  paid  one-tenth  (1/10)  of  the  daily  rate,  per  hour,  while  engaged 
ir*  such  service;  miles  not  to  be  computed  in  this  extra  service. 

Men  called  for  additional  service  after  completing  their  day's  run  will 
be  paid  not  less  than  one  (1)  day's  pay;  however,  if  they  are  notified 
that  they  will  be  required  for  extra  service  before  leaving  the  company's 
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premises  and  they  work  less  than  one-half  {%)  the  number  of  hours  or  miles 
which  constitutes  a  day,  they  will  be  paid  not  less  than  one-half  {%)  day. 
When  the  service  performed  is  more  than  one-half  {%)  the  hours  or  miles 
which  constitutes  a  day,  they  will  be  paid  not  less  tiian  one  (1)  day.  Time 
for  this  extra  service  to  commence  at  the  completion  of  the  day's  work. 

5.  Regular  men  deadheading  by  order  of  the  company  will  be  paid  on  the 
same  basis  as  for  regular  service. 

Spare  men  deadheading  by  order  of  the  company  will  be  paid  regular 
rates  for  deadheading  except  when  deadheading  to  relieve  a  man,  in  which 
case  no  allowance  will  be  made. 

A  spare  man  is  a  man  who  has  not  a  regular  job  of  any  kind. 

^*  Baggagemasters  or  brakemen  required  to  perform  duties  of  ticket  col- 
lector on  trains  of  their  regular  run  will  be  paid  ten  (10)  cents  per  day 
in  addition  to  their  regular  rate  of  pay  per  day.  This  is  not  to  affect  rules 
regarding  preference  runs. 

The  use  of  baggagemasters  or  brakemen  for  ticket  collectors  is  not  to  be 
abused  so  as  to  interfere  with  the  appointment  of  additional  ticket  collectors 
where  such  are  found  to  be  required. 

7.  Any  trainman  whose  hours  of  service  exceed  ten  (10)  hours  or  whose 
mileage  exceeds  one  hundred  and  twenty  (120)  miles,  if  required  by  the 
Superintendent  or  Trainmaster  to  assist  in  handling  any  baggage  for  any 
train  other  than  his  own  between  the  hours  of  his  regular  day's  run,  will 
DC  paid  for  the  actual  time  engaged  in  such  work  at  one-tenth  (1/10)  regular 
daily  rate  per  hour;  minimum  allowance  to  be  one  (1)  hour. 

8.  Through  baggagemasters,  New  York-Boston,  will  be  paid  fifty  (50) 
cents  per  trip,  when  required  to  attend  dynamo. 

Baggagemasters  on  through  daily  trains  running  between  Boston  and  New 
York  or  Jersey  City  will  be  given  six  (6)  days  off  every  forty-eight  (48) 
days  without  pay. 

0.  The  addition  of  extra  service  on  Saturday  nights  and  holidays  to  runs 
as  made  up  for  a  day's  work  the  other  days  of  the  week  will  be  considered 
as  extra  service  and  paid  for  as  such. 

10.  Trainmen  flagging  light  engines  will  be  paid  through  freight  flagman's 
rate  for  such  service. 

11.  Passenger  crews  will  not  be  required  to  do  freight  work  at  points 
covered  by  freight  trains  unless  such  work  is  a  part  of  the  scheduled  run. 
If  such  work  is  a  part  of  the  scheduled  passenger  run,  men  will  be  paid 
local  freight  rates  unless  passenger  rates  are  greater,  in  which  case  passenger 
rates  will  be  paid. 

12.  Runs  for  regular  passenger  crews  are  to  be  laid  out  so  that  they  can 
return  to  their  home  terminal  at  the  completion  of  their  day's  work,  except 
in  the  cases  of  absolute  necessity  and  except  on  one  way  runs. 

13.  All  baggage  and  combination  baggage  cars  will  be  supplied  with  card 
boards,  ventilator  sticks  and  flag  signals,  the  same  to  be  placed  under  uni- 
versal lock,  key  of  which  shall  be  furnished  to  all  passenger  trainmen. 

14.  Conductors,  ticket  collectors,  baggagemen  and  brakemen  employed  in 
electric  service  and  those  employed  in  steam  service  are  in  the  same  class. 

15.  Reductions  in  crews  or  increases  in  mileage  in  passenger  service  from 
assignments  in  effect  November  1,  1909,  will  not  be  made  for  the  purpose 
of  off-setting  these  increases  in  wages. 
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16.  Pasaengier  crewa  required  to  do  switching  other  than  their  own  trains 
will  be  allowed  thirty-six  (36)  miles  per  hour  for  conductors  and  forty- 
four  (44)  miles  per  hour  for  trainmen  in  addition  to  the  miles  run,  which 
shall  be  added  to  the  miles  made  in  their  run.  Minimum  allowance  to  be 
one  (1)  hour. 

Note. —  The  above  rule  is  agreed  to  with  the  understanding  that  such 
service  will  be  paid  for  on  the  same  basis  and  at  the  same  rate  as  heretofore 
or  under  schedule  dating  May  25th,  1907. 

Example:  A  passenger  crew  whose  run  is  80  miles  per  day  is  required 
t>  do  switching  other  than  their  own  train.  The  allowance  for  conductors 
being  36  miles  per  hour,  the  36  miles  will  be  added  to  80  miles,  making  a 
tctal  of  116  miles.  To  the  conductor's  rate  for  the  day,  which  is  $4.20,  will 
be  added  20  cents,  for  switching,  which,  under  the  previous  schedule,  would 
be  the  allowance  for  16  miles,  making  the  total  pay  of  the  conductor  for  the 
day  $4.40.  The  allowance  for  trainmen  being  44  miles  per  hour,  the  44  miles 
will  be  added  to  80  miles,  making  a  total  of  124  miles.  To  the  baggageman's 
rate  for  the  day,  which  is  $2.75,  and  to  the  brakeman's  rate  for  the  day, 
which  is  $2.55,  will  be  added  15  cents  for  switching,  which,  under  the  previous 
schedule,  would  be  the  allowance  for  24  miles,  making  the  total  pay  for  bag- 
gageman $2.90  and  the  total  pay  of  the  brakeman  $2.70  for  the  day. 

Fbexoht  Sebvice  —  Rates  or  Pay. 

17.  Through  and  irregular  freight  service: 

Conductors 0363  per  mile 

Flagmen 02525  per  mile 

Brakemen 0242  per  mile 

Local  or  pick-up  service: 

Conductors 03975  per  mile 

lilagman 028  per  mile 

Brakemen 027  per  mile 

Runs  of  100  miles  or  less,  either  straightaway  or  turn-around,  to  be  paid 
for  as  100  miles. 

18.  In  all  freight  service  100  miles  or  less,  10  hours  or  less,  will  constitute 
a  day's  work,  overtime  after  ten  hours.  On  runs  of  over  100  miles  overtime 
will  be  paid  on  a  basis  of  speed  of  ten  miles  per  hour. 

Overtime  to  be  paid  for  at  the  rate  of  ten  miles  per  hour  for  the  class 
of  service  performed.  Less  than  30  minutes  not  to  be  counted,  30  minutes 
and  less  than  1  hour  30  minutes  to  be  counted  as  1  hour,  1  hour  30  minutes 
tr  be  counted  as  2  hours,  and  so  on  thereafter. 

19.  Work,  construction,  snow-plow  or  wrecking  trains  will  be  paid  through 
freight  rates.    Road  switchers  will  be  paid  local  freight  rates. 

20.  The  same  increases  as  given  in  freight  service  to  be  also  given  in 
mixed,  mine  and  all  other  freight  service.  In  all  classes  of  freight,  mixed, 
helper  and  other  freight  service  not  over  ten  hours  will  be  required  for  a 
day's  work.    Overtime  after  ten  hours  at  pro  rata  rates. 

21.  The  increases  herein  granted  to  apply  to  all  rates  for  special  or  inci- 
dental service  as  specified  in  the  schedule. 
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The  New  York,  New  Haven  and  Hartford  Railroad  Company  has  no  special 
service  except  as  is  paid  for  by  the  class  from  which  the  employe  comes. 

Note.— In  all  freight  service  covered  by  Kules  17,  18,  19,  20  and  21  it  is 
understood  that  miles  or  hours  will  be  paid  when  both  exceed  what  consti- 
tutes a  day's  work,  whichever  gives  the  man  the  most. 

Example:     A  run  of  125  miles  in  12  hours  would  be  paid  for  as  125  miles. 

Freight  Service  Rules. 

22.  Men  called  for  additional  service  after  completing  a  day's  run,  will 
be  paid  not  less  than  one  day's  pay;  however,  if  they  are  notified  that  they 
will  be  required  for  extra  service  before  leaving  the  company's  premises  and 
they  work  less  than  one-half  ( ^ )  the  number  of  hours  or  miles  which  consti- 
tute a  day,  they  will  be  paid*  not  less  than  one-half  ( % )  day.  When  the 
service  performed  is  more  than  one-half  (%)  the  hours  or  miles  which 
constitute  a  day,  they  will  be  paid  not  less  than  one  (1)  day. 

23.  Freight  crews  running  light  or  deadheading  with  caboose  on  another 
train  will  be  allowed  regular  rates;  if  deadheading  on  passenger  trains  one- 
half  (%)  the  rate  per  miles  they  would  have  received  in  actual  service. 
Deadhead  service  will  be  paid  for  separate  and  independent  of  working 
service. 

24.  When  freight  conductors  are  promoted  to  the  position  of  passenger 
conductors  they  will  be  allowed  three  (3)  days*  time  in  which  to  qualify  and 
will  be  paid  three  dollars  and  sixty -three  cents  ($3.63)  per  day,  provided 
tbey  do  qualify.    If  more  time  is  necessary,  it  will  be  at  their  own  expense. 

Manual  of  instructions  issued  by  the  General  Passenger  Agent  defining 
the  duties  of  passenger  conductors  will  be  furnished  freight  conductors  upon 
application  to  their  Division  Superintendent. 

25.  Crews  of  extra  trains  receiving  a  day's  pay  in  one  direction,  if  held 
at  other  than  home  terminal  mere  than  twelve  (12)  hours,  will  be  paid  for 
each  hour  held  thereafter  at  schedule  rates. 

Note. —  This  does  not  apply  to  crews  of  regular  extras,  nor  to  crews  of 
scheduled  runs  which  may  be  run  "  Extra,"  nor  to  spare  men  filling  position 
of  regularly  assigned  men. 

26.  Men  on  trains  that  switch  out  or  pick  up  cars  at  six  (6)  or  more 
stations  on  a  day's  run  will  be  paid  local  freight  rates. 

Only  one  (1)  stop  will  be  allowed  for  any  station,  and  a  station  is  a 
place  designated  on  the  time  table  by  name  at  which  a  train  may  stop  for 
trafllc. 

If  cars  are  left  or  taken  from  two  or  more  sidings  at  a  station,  it  is  to 
count  as  one  (1)  stop. 

A  stop  at  an  outlying  siding  will  be  counted  as  one  ( 1 )  stop.  By  an  out- 
lying siding  is  meant  a  siding  between  two  stations  which  is  not  operated 
as  a  part  of  the  yard  at  either  station. 

Terminal  stations  for  the  day's  run  are  not  to  be  counted. 

It  is  agreed  that  a  stop  at  Slaughter  House  shall  be  counted  at  a  station 
stop,  if  stop  is  not  made  at  Northup  Ave.  If  both  stops  are  made,  it  will  count 
as  one  (1)  station,  Northup  Ave.  by  this  rule  being  a  regular  station.  It 
is  further  agreed  that  Charles  Street  Yard  shall  be  considered  a  station  in 
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the  meaning  of  the  rule,  and  that  Brayton  Ave.  is  included  in  Providence 
Station. 

27.  Trains  that  load  or  unload  freight  into  or  from  cars  and  stations  at 
four   (4)  or  more  stations  will  be  classed  as  local  freight  trains. 

Note. — ^A  combination  of  switching  out  or  picking  up  cars  and  loading 
or  unloading  freight  into  or  from  cars  and  stations  aggregating  six  (6) 
stations  will  be  allowed. 

Example:  If  a  crew  switches  out  or  picks  up  ears  at  four  (4)  stations 
and  loads  or  unloads  freight  at  two  (2)  stations,  local  freight  rates  will  be 
).aid. 

28.  At  points  where  switching  engines  are  employed,  freight  crews  will 
not  be  required  to  switch  cars  or  make  up  trains  while  switching  engines 
are  on  duty. 

If  it  becomes  necessary  for  road  crews  to  do  switching  in  yards,  while 
switching  engines'  are  on  duty,  they  will  be  paid  for  such  work  as  extra 
service,  at  the  hourly  rate,  sixty  (60)  minutes  or  less  to  count  one  (1) 
hour,  and  this  time  to  be  accumulative.  Taking  cars  or  leaving  cars  from 
more  than  two  (2)  tracks,  or  cars  that  do  not  stand  ahead  on  tracks,  to  be 
considered  switching. 

29.  Crews  of  all  runs  will  report  at  least  thirty  (30)  minutes  before  the 
schedule  leaving  time  of  the  initial  train  of  their  run. 

30.  Crews  doubling  hills  will  be  allowed  actual  mileage  so  made. 

31.  Freight  trainmen  will  not  be  required  to  load  or  unload  solid  carloads 
or  be  required  to  unload  freight  from  cars  at  stations  other  than  from  cars 
in  their  own  trains. 

32.  When  double  headed  trains  are  run,  one  (1)  brakeman  shall  be  added 
to  the  regularly  assigned  crew  handling  such  train. 

This  is  not  to  include  helping  engines  or  engines  in  the  train  that  are  in 
any  way  disabled. 

33.  Yard  SEtfviCE  —  Rates  of  Pat. 

Ten  Hour  Yards.. 

Brakemen  cmd 
Conductors.  Switchmen. 

Days 37c.  per  hour        34c.  per  hour 

Nights 39c.  per  hour        36c.  per  hour 

Eight  Hour  Yards. 

Brakemen  and 
Conductors.  Switchmen. 

First  Trick $2.96  per  day        $2.72  per  day 

Second  Trick  3.04  per  day  2.80  per  day 

Third  Trick  3. 12  per  day  2.88  per  day 

Yard  Service  Rules. 

34.  In  all  eight  (8)  hour  yards,  eight  (8)  hours  or  less;  and  in  all  ten 
(10)  hour  yards,  ten  (10)  hours  or  less  will  constitute  a  day's  work. 

35.  The  time  of  men  in  yard  service  will  begin  at  the  time  they  are  re- 
(|uired  to  report  for  duty  and  continue  until  they  are  relieved  from  duty. 
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36.  In  computing  time  on  duty  in  yard  service,  thirty  (30)  minutes  or 
over  will  be  considered  one  (1)  hour;  less  than  thirty  (30)  minutes  will 
not  be  counted;  this  to  apply  in  first  hour  as  well  as  subsequent  time. 

37.  Overtime  in  all  yards  will  be  paid  for  on  a  pro  rata  basis.  There  will 
be  no  overtime  in  eight  (8)  hour  yards  except  in  emergencies.  When  men 
are  required  to  work  overtime  and  the  same  exceeds  one-half  (^)  of  the 
regular  day,  they  shall  be  paid  one   (1)   day  for  it. 

38.  Yard  crews,  in  ten  (10)  hour  yards,  assigned  to  part  day  and  part 
night  service,  will  be  paid  for  the  day's  service  in  accordance  with  the  day 
rate,  and  for  night  service  in  accordance  with  the  night  rate;  from  six 
(6.00)  P.  M.  to  six  (6.00)  A.  M.  will  be  at  the  night  rate,  and  from  6.00  A.  u, 
to  6.00  P.  M.  will  be  at  the  day  rate. 

39.  In  ten  (10)  hour  yards,  men  will  be  allowed  one  (1)  hour  for  meals 
between  the  fifth  and  seventh  hours  from  time  of  beginning  work.  If  re- 
quired to  work  any  part  of  a  meal  hour,  one  (1)  hour  overtime  will  be 
allowed  and  thirty  (30)  minutes  will  be  allowed  for  lunch  as  soon  as  pos- 
sible.   The  meal  hour  shall  not  be  counted  in  a  day*s  work  of  ten  (10)  hours. 

40.  Switching  crews  required  to  push  or  pull  trains  outside  of  yard  limits 
will  be  paid  miles  in  the  service  at  road  rates,  in  addition  to  their  yard  pay. 
In  all  such  cases,  there  will  be  at  least  one  (1)  brakeman  to  accompany 
engine. 

41.  Men  in  yard  service  will  be  paid  for  actual  service  performed  when 
relieved  for  reasons  of  their  own;  the  actual  hours  made  will  be  paid  for 
at  an  hourly  rate  based  upon  their  rate  of  pay  per  day. 

42.  It  is  understood  that  a  switchman  is  a  man  who  throws  switches  for 
the  making  up  or  breaking  up  of  trains  in  yard  limits. 

43.  In  all  yards  that  employ  but  one  ( 1 )  engine  or  have  but  one  ( 1 )  crew 
on  duty  at  a  time,  the  men  in  such  yards  will  be  given  preference  of  posi- 
tion in  similar  yards  on  their  roster  territory. 

44.  Men  assigned  to  a  regular  yard  crew  will  not  be  assigned  to  another 
crew  or  service  until  after  the  completion  of  their  day's  work. 

45.  Harlem  River  and  all  Transfers  will  be  in  yard  service. 

46.  Regular  yard  engines  will  be  equipped,  front  and  back,  with  foot 
boards,  grab  irons  and  headlights.  No  engine  will  be  worked  in  yard  service 
more  than  two  (2)  days  in  succession  without  being  equipped  with  foot 
boards  and  hand  holds,  and  will  then  be  used  in  daylight  hours  only. 

47.  When  yards  are  abolished,  the  men  in  such  yards  will  be  transferred  to 
other  yards  on  the  same  Roster  Territory  and  given  position  of  brakeman  or 
switchman  held  by  junior  men.  Any  further  rights  to  promotion  or  position 
will  be  determined  by  seniority  in  service  as  vacancies  occur. 

When  new  yards  are  created  on  any  Roster  Territory,  men  on  that  Roster 
Territory  will  be  given  preference  of  position  in  accordance  with  seniority 
in  their  respective  classes. 

Qenebal  Rui.es  Applying  to  Conductors,  Trainmen  and  Yardmen. 

48.  A  classified  roster  of  men  in  train  and  yard  service  will  be  kept  on  each 
Division,  giving  dates  they  entered  the  service  and  time  of  promotion.  Such 
roster  will  be  posted  in  convenient  places  for  inspection.  The  rights  of  men 
will  be  confined  to  the  roster  territory  on  which  they  are  employed.    Nothing 
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herein  contained  will  affect  the  standing  of  any  man  as  shown  on  the  rosters 
now  in  effect,  it  being  understood  that  the  rosters  for  conductors,  trainmen 
and  yardmen  are  to  remain  as  they  were  previous  to  February  16th,  1908, 
and  that  the  confines  of  lerritory  on  which  men  are  entitled  to  bid  for  posi- 
tions in  future  are  to  remain  as  they  were  prior  to  May  25th,  1907. 

It  is  furthermore  provided  that  the  above  does  not  apply  to  pending  cases. 

Trainmen  will  not  have  yard  rights,  nor  yardmen  road  rights. 

49.  Ability,  fitness  and  seniority  will  entitle  a  man  to  promotion  when  the 
opportunity  offers,  provided  in  the  opinion  of  the  Superintendent  he  is  quali- 
fied therefor. 

50.  The  regular  order  of  promotion  will  be  as  follows: 

Passenger  Service, 

From  brakeman  to  baggagemaster. 

From  baggagemaster  to  ticket  collector. 

From  ticket  collector  or  freight  conductor  to  passenger  conductor. 

In  determining  the  relative  seniority  of  ticket  collectors  with  freight 
conductors  for  promotion  to  passenger  conductors,  the  dates  freight  con- 
ductors were  promoted  to  that  position  will  be  compared  with  the  dates 
ticket  collectors  were  promoted  to  the  position  of  baggagemaster.  Ticket  col- 
lectors not  promoted  from  baggagemasters  will  take  seniority  rights  from 
the  date  they  were  made  ticket  collectors. 

Where  no  ticket  collectors  are  employed,  promotions  will  be  from  baggage- 
master or  freight  conductor  to  passenger  conductor. 

In  determining  the  relative  seniority  of  baggagemasters  with  freight  con- 
ductors, for  promotion  to  passenger  conductors,  the  dates  freight  conductors 
were  promoted  to  that  position  will  be  compared  with  the  dates  baggage- 
masters were  promoted  to  the  position  of  baggagemaster. 

In  all  such  promotions,  the  seniority  of  the  men,  in  their  respective  classes 
of  the  service  will  govern,  when,  in  the  opinion  of  the  Superintendent,  they 
are  qualified  therefor. 

Note.— It  is  understood  that  an  electric  ticket  collector  will  rank  same 
as  a  steam  baggagemaster,  and  an  electric  conductor  will  rank  same  as  steam 
ticket  collector. 

Freight  Service. 

From  brakeman  to  flagman. 
From  flagman  to  conductor. 

Ta/rd  Service, 

From  brakeman  or  switchman  to  conductor. 

If  a  yardman  is  given  position  in  unclassified  service  he  will  not  lose  his 
rights  in  classified  service.  This  will  not  apply  to  men  promoted  prior  to 
March  31,  1906,  except  those  holding  letters  to  that  effect. 

51.  Men  will  be  assigned  to  positions  in  their  order  of  seniority.  A  man 
declining  such  assignment  will  forfeit  his  seniority  rights  to  the  man  who 
accepts  the  position. 

52.  New  runs  and  permanent  vacancies  in  train  or  yard  crews  will  be  ad- 
vertised on  bulletin  boards  within  five   (5)   days  from  date  of  vacancy  and 
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at  the  expiration  of  five  (5)  days  from  date  of  posting  of  bulletin  will  be 
given  to  senior  men  in  service  making  application  for  the  same  in  writing, 
provided  in  the  opinion  of  the  Superintendent  they  are  qualified  therefor. 

When  a  man  bids  in  a  position,  he  will  not  be  allowed  to  bid  for  his 
former  position  until  it  has  been  once  filled  and  again  becomes  vacant. 

In  case  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time, 
men  may  make  application  for  any  or  all,  stating  their  preference. 

All  vacancies  advertised  in  yard  service  will  specify  location  of  yard,  hours 
of  service,  and  name  of  conductor  with  whom  vacancy  exists. 

53.  The  senior  men  in  the  next  lower  grade  will  be  examined  and  qualified 
♦o  perform  work  in  the  next  higher  grade  and  required  to  perform  this 
service;  it  being  understood  that  any  available  man  in  that  service  may  be 
used  to  fill  vacancies  not  to  exceed  five  (5)  days;  after  five  (5)  days  and 
up  to  thirty  (30)  days  the  oldest  qualified  man  will  be  assigned  to  fill  the 
position. 

54.  Freight  trainmen  and  yardmen  will  have  the  preference  in  filling 
vacancies  in  the  list  of  passenger  brakemen,  provided  in  the  opinion  of  the 
Superintendent  they  are  qualified  therefor;  the  oldest  in  service  being  pre- 
ferred; freight  men  to  have  preference,  time  in  service  being  the  same. 

55.  When  a  man  passes  an  examination  for  promotion,  he  will  be  given 
9  certificate  giving  the  date  of  such  examination,  and  his  promotion  will  date 
from  that  time;  the  certificate  to  be  stamped  by  the  Superintendent. 

56.  When  a  man  is  promoted  his  record  in  the  advanced  class  will  date 
from  the  time  of  such  promotion;  but  should  he  at  any  time,  on  account  of 
reduction  in  force,  be  set  back,  his  standing  will  not  be  affected. 

Men  in  the  higher  grade  returning  to  the  next  lower  grade,  at  their  own 
request,  will  be  given  the  rating  in  that  lower  grade,  held  prior  to  promotion, 
and  lose  standing  in  the  higher  grade. 

In  the  case  of  freight  trainmen  or  yardmen  transferring  to  the  passenger 
service,  their  record  in  the  passenger  service  will  be  from  the  time  they 
entered  the  passenger  service. 

In  the  case  of  reduction  of  force  requiring  a  less  number  of  brakemen 
in  passenger  service,  it  is  understood  that  such  men  will  be  allowed  to  return 
to  the  freight  or  yard  service  and  resume  standing  in  that  branch  of  the 
service  previously  held  by  them;  but  if  a  brakeman  or  a  yardman  enters  or 
re-enters  the  freight  or  yard  service  from  the  passenger  service  of  his  own 
accord,  he  must  enter  as  a  new  man. 

57.  A  "  run  "  is  a  term  to  describe  trains  to  be  handled  by  a  crew  in  its 
day's  work  with  this  as  a  basis.    The  definition  of  a  new  run  is: 

First:  When  any  train  is  taken  from  or  added  to  a  run. 

Second:  When  any  change  is  made  in  terminal  point  or  points  in  any  train 
of  a  run. 

Third:  When  a  change  is  made  of  thirty  (30)  minutes  or  more  in  the  de- 
parture of  the  initial  or  arrival  of  the  final  train  of  a  run. 

Fourth:  When  the  character  of  a  train  is  changed  so  that  the  amount  of 
pay  is  increased  or  decreased. 

Fifth:  When  any  new  train  is  put  on  with  reasonable  prospect  of  its  running 
for  thirty  (30)  days. 

Sixth:  Such  parts  of  this  rule  as  are  applicable  shall  govern  yard  service. 
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58.  The  only  men  eligible  to  bid  for  regular  runs  are  men  holding  regular 
runs.  Subsequent  vacancies  to  be  flUed  by  assignment  in  regular  order  of 
seniority. 

59.  When  the  assignment  of  a  man  is  discontinued,  he  will  be  entitled  to 
choose,  within  five  (5)  days,  any  run  or  position  held  by  any  man  his  junior 
in  that  class  of  service.  This  does  not  apply  to  cases  where  a  man  has  been 
assigned  to  a  season  or  other  temporary  run.  In  such  cases  the  man  will  go 
back  to  the  position  formerly  held  by  him,  unless  such  position  lias  been 
filled  by  a  man  senior  to  him  in  that  class  of  service. 

60.  When  a  man  is  absent  on  account  of  sickness,  or  other  cause,  expected 
to  exceed  thirty  (30)  days,  the  run  will  be  posted  on  bulletin  boards  for  three 
(3)  days  and  at  the  expiration  of  such  time  will  be  given  to  the  oldest  man 
in  that  class  who  is  qualified,  making  application  for  such  vacancy,  and  he 
will  be  assigned  to  fill  the  position  until  the  regular  man  returns. 

61.  Men  who  are  away  on  leave  of  absence  or  sickness  at  the  time  rims 
or  vacancies  are  advertised  and  have  no  knowledge  of  such  advertisement, 
will  be  permitted,  if  they  so  desire,  to  make  application  for  the  runs  or  vacan- 
cies as  advertised,  provided  they  do  so  within  three  (3)  days  after  returning 
to  work. 

62.  If  it  is  necessary  for  men  to  run  over  two  (^)  or  more  divisions,  the 
runs  will  be  allotted  fairly  between  the  divisions  by  the  General  Superin- 
tendent. 

63.  Men  will  be  allowed  to  transfer  to  other  branches  of  the  service  and  be 
given  preference  over  new  men. 

If  a  man  is  transferred  from  one  branch  of  the  service  to  another  for  his 
own  betterment  or  convenience,  his  record  in  the  new  line  of  service  will 
date  from  the  time  of  his  entry  therein,  and  should  he  at  any  time  of  his 
own  accord  return  to  the  branch  of  the  service  from  which  he  was  trans- 
ferred, his  record  in  that  branch  will  date  from  the  time  of  such  re-entry. 

When  men  are  transferred  for  the  convenience  of  the  Company,  and  its 
interest  has  been  served,  they  will  be  returned  to  the  branch  of  the  service 
in  which  they  were  employed,  and  their  standing  will  not  be  affected  by  such 
transfer. 

64.  A  leave  of  absence  for  longer  than  sixty  (60)  days  will  not  be  granted, 
except  by  the  Superintendent,  and  then  only  in  special  cases,  and  no  leave 
of  absence  will  be  given  for  the  purpose  of  engaging  in  other  business. 

65.  A  man  absent  without  leave  or  granted  leave  of  absence  for  a  definite 
time,  and  not  returning  to  the  service  at  or  before  the  expiration  of  such 
time,  will  be  considered  as  having  left  the  service  of  the  company,  unless 
the  reasons  for  such  absence  are  satisfactory  to  the  Superintendent. 

66.  Men  will,  if  they  so  desire,  upon  leaving  the  service,  be  given  a  letter 
by  the  Superintendent  stating  the  nature  and  time  of  service  and  the  reason 
for  leaving  the  same. 

67.  It  will  be  the  practice  to  find  employment  suitable  to  their  capacity 
for  men  who  have  been  crippled  in  the  service  or  otherwise  incapacitated  for 
work  in  which  they  have  been  engaged.  If  competent,  they  will  be  given 
preference  as  switchmen,  if  they  so  desire. 

68.  The  time  of  crews  in  road  service  will  begin  at  the  time  they  report 
for  duty  and  continue  until  they  are  relieved  from  duty. 
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Passenger  and  freight  crews  are  not  to  be  considered  relieved  from  duty 
until  they  are  relieved  of  charge  of  train. 

69.  In  computing  miles  made  by  trainmen,  the  distance  is  to  be  computed 
from  the  yard  or  station  from  which  trainmen  are  required  to  move  their 
trains. 

70.  When  the  time  of  departure  of  a  regular  scheduled  train  or  a  regular 
established  run  is  set  back,  the  time  of  men  on  such  trains  will  begin  thirty 
(30)   minutes  before  the  initial  leaving  time. 

It  is  not  understood  that  there  is  any  authority  for  fixing  the  reporting 
time  for  crews  at  an  hour  later  than  thirty  (30)  minutes  before  the  schedule 
leaving  time  of  trains. 

This  rule  also  applies  to  regular  extra  trains;  that  is,  extras  which  leave 
terminals  at  a  fixed  hour  and  are  bid  in  as  preference  runs.  This  does  not 
apply  to  men  held  for  rest. 

71.  Men  called  for  wrecking  trains  will  be  relieved  upon  their  return,  but 
in  case  they  are  needed  again  for  wrecking  service  inside  of  ten  (10)  hours 
from  time  called,  they  will  be  paid  continuous  time  at  regular  rates  from 
time  first  called  until  finally  relieved. 

72.  Trainmen  called  for  extra  runs  and  not  sent  out  through  no  fault  of 
their  own,  will  be  paid  one-half  ( % )  day's  pay  and  stand  first  out  on  trains 
not  provided  with  regular  crews. 

73.  Trainmen  reporting  for  regular  runs  which  have  been  annulled  without 
previous  notice  and  not  sent  out  through  no  fault  of  their  own,  will  be  paid 
one  (1)  day's  pay. 

74.  Trainmen  will  be  paid  for  actual  service  performed  when  relieved  for 
reasons  of  their  own;  that  is,  they  will  receive  the  actual  miles  run  or  the 
hours  made. 

75.  Conductors  learning  the  road  will  not  be  paid  therefor  in  the  class  of 
service  employed,  except  when  forced  to  take  another  run. 

76.  When  men. are  required  to  attend  switches,  watch  crossings  or  do  any 
work  other  than  their  regularly  assigned  duties,  they  will  be  paid  their 
regular  pay.  This  does  not  apply  to  disabled  men  temporarily  assigned  by 
their  own  request. 

77.  Passenger  and  freight  conductors  who  hAve  been  on  duty  more  than 
ten  (10)  hours  will  be  allowed  fifteen  (15)  minutes,  after  being  relieved  at 
terminal,  to  complete  their  day's  work;  this  time  to  be  added  to  the  hours  of 
service. 

78.  Men  performing  two  classes  of  service  in  one  (1)  day  will  be  paid  the 
highest  rate  for  the  whole  day. 

79.  Men  attending  court,  inquests,  or  investigations  (except  when  subject 
to  discipline)  will  be  paid  the  same  rates  they  would  have  been  entitled  to 
liad  they  remained  on  their  runs.  This  will  not  apply  to  examination  for 
promotion. 

If  on  lay-off  days,  they  will,  if  held  five  hours  or  less,  be  allowed  one-half 
(^)  day's  pay;  if  held  over  five  (5)  hours,  they  will  be  paid  not  less  than 
one  (1)  day's  pay. 

If  called  before  a  day's  work  begins  or  after  the  close  of  a  day's  work, 
they  will  be  paid  on  the  hourly  basis  for  the  class  in  which  they  are  employed. 
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If  away  from  home,  they  will  be  allowed  in  addition  their  legitimate 
expenses. 

Men  who  are  entitled  to  rest  will  not  be  disturbed  by  call  for  the  purpose 
of  investigation  until  the  expiration  of  time  specified  for  rest,  except  in  case 
of  absolute  necessity. 

80.  When  time  claimed  on  time  slips  is  not  allowed,  the  men  interested 
will  be  promptly  notified  in  writing,  and  given  reason  why  said  time  should 
Eot  be  allowed.    This  must  be  done  in  every  xsase. 

81.  Train  and  yard  crews  will  not  be  required  to  work  with  more  than  one 
(1)    inexperienced  man. 

82.  Regular  freight  and  regular  yardmen  will  not  be  called  upon  to  do 
extra  or  emergency  work  when  spare  men  are  available. 

83.  Men  will  not  be  required  to  coal  or  sand  engines,  except  in  emergency. 
If  it  is  necessary  for  them  to  do  so,  they  will  be  paid  therefor,  in  miles  or 
hours,  as  the  case  may  be,  but  in  no  case  less  than  one  (1)  hour. 

84.  Train  and  yardmen  will  not  be  required  to  oouple  or  uncouple  steam, 
air  or  signal  hose  when  car  inspectors  or  steam  heat  men  are  available.  Nor 
shall  they  be  required  to  handle  on  repair  tracks,  cars  which  have  no  drawbars, 
unless  chained  together  by  car  inspectors. 

85.  Men  on  snow  plow  trains  will  not  be  required  to  operate  snow  plow  or 
scraper  except  in  emergency. 

86.  Placing  cars  on  coal  trestles  at  night  where  conditions  render  the  work 
hazardous,  will  not  be  required  of  men  when  it  can  be  avoided. 

87.  Men  will  not  be  required  to  pay  for  loss  or  damage  of  switch  keys, 
provided  such  loss  is  reported  in  writing  and  satisfactorily  explained  to 
proper  office  within  twenty-four  (24)  hours  after  such  loss. 

88.  Caboose  tracks  will  be  provided  at  terminal  points  where  practicable, 
and  no  switching  will  be  done  with  caboose  oars.  Other  cars  will  not  be 
placed  on  caboose  tracks. 

Caboose  cars,  assigned  to  crews,  will  not  be  sent  out  with  oiher  crews 
unless  sufficient  notice  has  been  given  to  the  crews  to  whom  such  cars  have 
been  assigned,  except  in  cases  of  emergency. 

89.  At  points  where  regular  callers  are  employed,  men  in  road  service  living 
within  one  (1)  mile  of  the  yard,  will  be  called  between  the  hours  of  11.00  P.  M. 
and  6.00  a*  m.  at  least  an  hour  before  leaving  time.  The  caller  will  be  pro- 
vided with  a  call  book  which  will  specify  the  leaving  time  of  the  train;  said 
book  to  be  signed  by  the  men  called. 

90.  When  assignment,  change  of  Division,  or  change  of  trains,  require  men 
to  change  their  place  of  residence  they  will  be  furnished  free  transportation 
for  their  families  and  household  goods  to  their  new  place  of  residence  at 
time  of  transfer. 

91.  Conductors  will  be  given  term  passes  good  between  all  stations  on  the 
district  or  districts  on  which  they  run. 

Trainmen  and  yardmen  who  have  been  in  the  service  one  (1)  year  will  be 
given  term  passes  over  the  division  or  divisions  on  which  they  work. 

92.  If  an  employe  in  any  of  the  classes  provided  for  in  this  schedule  feels 
that  he  has  been  unfairly  disciplined  or  unfairly  treated  as  to  pay  he  will, 
upon  request,  be  given  a  hearing  by  his  Division  Superintendent  within  ten 
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^ays,  apd  the  Dirision  Superintendent  will  give  his  decision  in  writing  within 
ten  days  from  the  date  of  hearing. 

If  the  employe  is  not  satisfled  with  the  decision  of  the  Division  Superin- 
tendent he  may  appeal  to  the  General  Superintendent  and  then  up  to  and 
including  the  General  Manager. 

The  employe  may  be  represented  by  a  committee  of  fellow  employes  if  he 
so  desires. 

An  appeal  to  the  General  Manager  must  be  filed  within  90  days  from  the 
date  of  the  first  hearing. 

In  cases  involving  a  demand  for  time  lost,  the  appeal  must  be  made  to  the 
Superintendent  within  15  days,  and  if  an  appeal  is  made  from  the  Superin- 
tendent's decision  it  must  be  presented  in  writing  within  30  da^s  from  the 
date  of  the  Superintendent's  decision. 

If  discipline  is  found  to  be  unjust  the  employe  will  receive  full  pay  for 
any  time  he  may  have  lost,  and  if  dismissed  will  be  immediately  reinstated. 

Bequests  for  modification  of  discipline  on  account  of  clemency  will  not  be 
considered  unless  the  request  is  made  within  six  months  from  the  date  of 
the  original  investigation. 

93.  Applicants  for  positions  in  train  or  yard  service  will  be  examined  as 
to  visual  power,  color  perception  and  hearing  under  such  rules  as  may  be 
established  by  the  General  Manager. 

In  re-examining  men  as  to  visual  power  and  color  perception,  tests  will  be 
irade  with  reading  cards,  worsteds  and  lanterns  as  may  be  prescribed  by  the 
General  Manager.  If  a  man  fails  on  these  tests,  he  will  be  accepted  if  he 
passes  the  tests  with  such  flags,  lights  and  signals  as  are  used  on  the  road. 

Failure  to  pass  the  tests  with  reading  cards,  worsteds  and  lanterns,  as 
prescribed  by  the  General  Manager,  shall  have  no  bearing  on  the  second  test 
with  flags>  lights  and  signals  as  are  used  on  the  road. 

Hearing  tests  will  be  made  by  ordinary  conversation. 

It  is  understood  that  this  rule  is  subject  to  such  modification  as  may  be 
required  by  law. 

94.  This  agreement  not  to  operate  to  reduce  any  rates  that  may  be  now 
higher  than  those  agreed  upon. 

Application  of  the  Sixteen  Hqus  Law. 

95.  (a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  fourteen  hours  on  duty  under  the  Federal  law,  or  within 
two  hours  of  the  time  limit  provided  by  State  laws,  if  State  laws  govern. 

(b)  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours 
than  provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as 
having  been  tied  up  under  the  law,  and  their  service  will  be  paid  for  under 
the  provisions  of  this  schedule. 

Note:  If  the  Company  f6r  any  reason  ties  up  a  crew  between  terminals 
before  it  has  been  on  duty  fourteen  hours  continuous  time  at  schedule  rates 
will  be  allowed  for  all  time  tied  up.  If  the  crew  is  tied  up  after  having 
been  on  duty  more  than  fourteen,  but  less  than  sixteen  hours,  it  will  be  con- 
sidered as  having  been  tied  up  by  the  application  of  the  Sixteen  Hour  Law, 
and  in  such  case  the  eight  hour  rest  period  will  govern  and  time  for  eight 
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hoors  will  be  deducted,  but  pay  will  begin  at  the  expiration  of  the  eight  hour 
rest  period.  If  the  crew  is  on  duty  sixteen  hours  and  is  tied  up  for  rest 
the  ten  hour  period  governs  and  time  for  ten  hours  will  be  deducted,  but  pay 
will  begin  at  the  expiration  of  the  ten  hour  rest  period. 

(c)  When  employes  in  train  service  are  tied  up  between  terminals  under 
the  law,  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any 
member  of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any 
member  of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period  of  rest  for 
the  entire  crew. 

Example:  A  train  erew  is  tied  up  at  the  end  of  14  hours  by  an  engineer 
and  fireman  who  have  been  on  duty  16  hours.  They  are  required  to  take  ten 
hours'  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  8  hours 
and  of  the  engine  crew  at  the  expiration  of  10  hours. 

Note:  If  any  member  of  a  crew  has  been  on  duty  sufficiently  long  to 
warrant  being  tied  up  in  order  to  comply  with  the  Sixteen  Hour  Law  and 
the  remaining  members  of  the  crew  have  not  been  on  duty  a  sufficient  length 
of  time  to  warrant  being  tied  up  under  the  law,  but  are  tied  up  because,  of 
the  member  who  is  tied  up  under  the  law,  all  members  of  the  crew  so  tied 
up  will  be  paid  in  accordance  with  the  schedule  and  independent  of  Rules 
coming  under  the  heading  "Application  of  Sixteen  Hour  Law." 

(d)  Continuous  trip  will  cover  the  movement  straightaway  or  turn-around, 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Employes  in  train  service  tied  up  under  the  law  will  be  paid  con- 
tinuous time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point. 
When  they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or  hours, 
whichever  is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point  or 
to  the  terminal.  It  is  understood  that  this  article  does  not  permit  con- 
ductors and  trainmen  to  run  through  terminals  unless  such  practice  is  per- 
mitted under  the  schedule. 

Example:  A  crew  has  been  on  duty  14  hours  and  has  run  140  miles,  is 
tied  up,  under  the  law,  eight  hours  for  rest,  at  a  point  twenty- five  miles 
from  terminal,  to  which  they  were  going.  At  the  expiration  of  the  rest 
period  they  proceed  and  run  twenty-five  miles;  if  they  cover  the  distance  in 
two  hours  they  are  paid  for  twenty-five  miles;  if  three  hours  is  consumed 
in  running  the  twenty-five  miles  they  are  paid  for  thirty  miles,  instead-  of  a 
minimum  day.  The  introduction  of  the  law  does  not  set  aside  the  schedule 
as  to  the  right  of  a  crew  to  continue  to  its  terminal. 

(f)  Employes  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  or  caboose,  will 
be  paid  therefor  as  per  section  (e),  the  same  as  if  they  had  run  the  train  to 
such  terminal. 

Example:  A  crew  is  tied  up  for  rest  under  the  law  and  is  taking  rest 
in  caboose  and  while  so  doing  is  moved  to  terminal  in  charge  of  some  other 
crew.  The  crew  thus  tied  up  and  moved  to  terminal  will  date  its  rest  period 
from  time  tied  up,  but  will  be  paid  miles  or  hours,  whichever  is  greater. 
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from  point  where  tied  up  to  terminal.  The  time  computation  to  be  based  on 
the  run  of  train  on  which  they  move  from  point  where  tied  up  to  terminal. 

(g)  Employes  in  train  service  tied  up  under  the  law  will  not  be  required 
to  watch  or  care  for  engines  or  perform  other  duties  during  the  time  tied  up. 

(h)  Yardmen  required  to  work  sixteen  hours  will  resume  work  when  their 
rest  period  is  up  under  the  Law,  and  then  be  permitted  to  work  ten  hours, 
or  paid  therefor. 

Note:  In  cases  where  yardmen  are  relieved  from  duty  when  they  have 
worked  less  than  sixteen  hours  they  have  not  been  tied  up  under  the  law, 
but  in  any  case  where  they  remain  on  duty  sixteen  hours  ^he  law  applies, 
and  in  such  cases  they  will  be  tied  up  for  ten  hours. 

Example:     In  a  ten-hour  yard  a  man  begins  work  at  7.00  A.  M.  and  works 
sixteen  hours,  or  until  11.00  P.  M.,  is  tied  up  until  9.00  A.  m.,  when  he  can 
be  used  on  his  regular  trick,  will  be  paid  for  ten  hours,  or  he  can  be  used 
'  for  ten  hours  from  9.00  A.  m.  and  be  paid  for  ten  hours. 

Example:  In  an  eight-hour  yard  a  man  begins  work  at  7.00  A.  M.,  and 
works  sixteen  hours,  or  until  11.00  P.  M.,  is  tied  up  until  9.00  A.  M.,  at  which 
time  he  would  resimie  work  on  his  regular  trick  and  work  the  remaining  six 
hours  of  same  and  be  paid  for  eight  hours. 

96.  The  rates  of  pay  and  rules  herein  contained  constitute  an  agreement 
between  the  New  York,  New  Haven  and  Hartford  Railroad  Company,  and  its 
conductors,  trainmen  and  yardmen,  and  will  not  be  departed  from  without 
first  giving  thirty  (30)  days'  notice  from  either  party  to  the  other. 

(Signed)     B.  R.  Pollock, 

OenenU  Superintendent. 
(Approved)     S.  Higoins, 

General  Manager, 
For  The  New  York,  New  Haven  and  Hartford  Railroad  Company. 

(Signed)     J.  Wall, 

Chairman, 
G.  A.  WnJJAMS, 

Vice-Chairtnan, 

L.  C.  BOUDBEAU, 

Secretary, 
For  the  Conductors. 

(Signed)     John  L.  Rowe, 

Chadrman, 
W.  T.  Dillon, 

Vice-Chairman. 
M.  F.  O'Gaba, 
Secretary. 
For  the  Trainmen  and  Yardmen. 
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COVDVOTORS  AKD  TRAINMEK,  NEW  TORX,  ONTARIO  &  WESTERN  RAILWAY. 

Rules  and  regulations  relative  to  train  and  yard  scrmce*     Rules  in  effect 

June  16,  1910. 
It  is  the  purpose  of  the  following  rules  to  institute  a  consistent  system 
of  promotion  and  to  give  preference  to  men  of  experience  now  in  the  service. 

1.  Seniority  will  be  the  rule  for  promotion  or  advancement  in  the  train 
service  when  merited  by  faithful  discharge  of  duty  and  when  the  employe 
has  shown  capacity  for  increased  responsibility. 

2.  The  order  of  promotion  will  be: 

(1)  Trainmen  to  Train  Baggagemaster  or   (2)   Flagman. 

(2)  Flagman  to  Yard  Conductor  or  (3)  Freight  CJonductor. 

(3)  Freight  Conductor  to  Milk  Train  or  (4)  Passenger  Conductor. 

3.  A  record  or  lineal  list  of  all  employes  in  the  train  and  yard  service 
will  be  kept,  which  will  be  accessible  at  any  time  to  any  employe  whose  name 
is  on  such  record. 

4.  No  distinction  will  be  made  between  the  road  and  yard  service  as 
to  rights,  provided  that  conductors  and  yardmen  who  have  not  served  on  the 
road  within  one  year  will  not  be  eligible  to  promotion  from  the  yard  to  the 
road  service  until  they  have  again  served  in  the  next  lower  grade  a  sufficient 
time  to  become  familiar  with  its  duties;  and  provided,  also,  that  the  con- 
secutive order  of  promotion  specified  above  is  observed. 

5.  The  traimnan,  flaguMin  or  conductor  in  the  order  of  his  seniority,  will 
be  promoted  according  to  his  ability,  which  will  be  determined  by  examination. 

6.  Any  employe  failing  to  pass  the  first  examination,  may  have  a  second 
exan  ination,  and  failing  in  that  shall  go  behind  all  others  in  his  grade  of 
the  service.  In  case  failure  to  pass  the  first  examination  results  from 
physical  disability  and  the  employe  passes  the  second  examination,  promotion 
will  date  from  the  first  examination.  An  employe  having  passed  an  examina- 
tion will  be  furnished  with  a  certificate  by  his  superintendent. 

7.  Examination  shall  \m  upon  the  following  subjects:  Book  of  Rules, 
Special  Rules  and  Current  Time  Tables,  Physical  Characteristics  of  the  Road, 
Stations,  Switches,  Crossings,  etc..  Train  Reports  and  Train  Appliances. 

8.  An  employe  of  the  train  service,  before  being  promoted,  will  be  required 
to  have  a  certificate  from  one  of  the  Company's  Medical  Examiners  to  the 
effect  that  he  has  no  defects  of  hearing  or  eyesight,  or  other  physical  dis- 
abilities which  will  incapacitate  him  for  such  service. 

9.  New  runs  and  vacancies  as  they  occur  in  the  positions  of  conductors, 
fiagmen,  train  baggagemasters  and  trainmen  (regular  service),  yard  con- 
ductors and  yardmen,  will  be  advertised  by  bulletin  for  five  (5)  days. 

10.  Vacancies  in  the  positions  of  yardmasters  will  generally  be  filled  by 
appointment,  and  any  employe  accepting  such  a  position  will  not  lose  any 
rights  in  the  train  service. 

11.  In  filling  temporary  vai;;ancies  the  older  men,  when  qualified,  will  have 
preference. 

12.  No  employe  will  be  suspended  without  cause,  or  discharged  without  a 
hearing  or  investigation,  which  will  be  given  promptly. 

13.  Employes,  when  discharged  or  suspended,  will  receive  due  notice  to  that 
effect  within  a  reasonable  time  after  investigation. 

14.  Any  employe  who  may  have  been  suspended  and  afterwards  found 
blameleMi  will  receive  pay  for  the  time  lost. 
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15.  Employes  will  be  granted  leave  of  absence  on  their  request  as  soon 
as  practicable,  whenever  they  wish  to  appeal  to  any  officer  of  the  Company, 
and  the  right  of  appeal  to  any  officer  is  accorded  to  all  employes. 

16.  Leave  of  absence  should  be  limited  to  sixty  days,  except  in  cases  of 
sickness  or  other  disability,  and  may  be  extended  at  the  discretion  of  the 
superintendent. 

17.  No  leave  of  absence  will  be  granted  to  enter  the  service  of  another 
company. 

18.  Any  employe  who  has  been  in  the  service  three  months  will,  upon  leav- 
ing, receive  a  service  card  or  letter  stating  employment,  time  of  service,  and 
cause  of  leaving. 

10.  Callers  will  be  provided  at  Norwich  to  call  all  except  passenger  and  way 
freight  crews;  at  Mayfield  Yard  to  call  all  extra  crews  and  notify  regular 
crews  of  the  annulment  of  their  trains:  and  at  Middletown  and  Mayfield  Yard, 
to  call  all  crews,  except  mine,  between  9  p.  M.  and  7  a.  m.  Crews  will  be 
called  one  hour,  as  near  as  may  be,  before  the  leaving  time  of  their  trains. 

20.  The  calling  distance  will  be  within  one  mile  of  the  principal  station 
at  each  calling  point. 

21.  Employes  shall  have  ten  hours  rest  after  sixteen  hours  continuous 
service,  except  in  case  of  wreck,  washout  or  other  emergency. 

22.  The  passenger  nms  will  be  on  a  basis  of  ten  hours  and  150  miles  per 
day,  and  the  milk  runs  on  a  basis  of  ten  hours  and  125  miles  per  day,  and 
at  uniform  rates  for  conductors,  baggagemen  and  trainmen,  except  as  noted  in 
schedule.    Milk  runs  of  100  miles  or  less  will  be  through  freight  rates. 

2.3.  The  passenger,  milk  and  branch  service  rates  and  runs  are  shown  under 
Schedule  A.  B.  and  C. 

24.  After  June  15,  1910,  and  until  September  1,  1911,  the  following  rates 
will  be  paid  in  passenger  service: 

Conductors $4.10  per  day 

Baggagemen 2.60  per  day 

Trainmen f 2. 45  per  day 

25.  Beginning  September  1,  1911,  the  following  rates  will  be  paid  in  pas- 
senger service: 

Conductors $4 .  20  per  day 

Baggagemen 2.75  per  day 

Trainmen 2.6?  per  day 

And  any  excess  mileage  over  150  miles  per  day,  at  the  following  rates 
per  mile: 

Conductors 2.68  cents  per  mile 

Baggagemen 1.55  cents  per  mile 

Trainmen 1.50  cents  per  mile 

Through  baggagemen  a  proportional  increase. 

26.  After  June  15,  1910,  and  until  July  1^  1911,  the  following  rates  will 
be  paid  in  milk  train  service: 

Conductors $3 .90  per  day 

Flagmen  (local  milk) 2.66  per  day 

Flagmen  (through  milk)  2.50  per  day 

Trainmen  (local  milk) 2.65  per  day 

Trainmen  (through  milk) 2.40  per  day 
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27.  Beginning  July  1,  1911,  the  following  rates  will  be  paid  in  milk  train 
service: 

Conductors $3 .  93  per  day 

Flagmen  (local  milk) 2.65  per  day 

Flagmen  (through  milk) 2.52  per  day 

Trainmen  (local  milk) 2 . 55  per  day 

Trainmen  (through  milk)  2 .42  per  day 

28.  In  freight  and  extra  service,  100  miles  or  less  will  be  a  day's  work,  and 
overtime  will  be  allowed  for  each  hour  after  ten  hours'  continuous  service,  at 
one-tenth  the  rate  per  day. 

29.  After  June  15,  1910,  and  until  July  1,  1911,  the  following  rates  will 
be  paid  in  through  and  extra  freight,  coal  and  mine  service: 

Conductors $3 .  55  per  day 

Flagmen 2 .  50  per  day 

Brakemen 2 .  40  per  day 

Local  or  pickup  service: 

Conductors $3. 85  per  day 

Flagmen 2 .  80  per  day 

Brakemen 2.70  per  day 

30.  After  July  1,  1911^  the  following  rates  will  be  paid  in  through  and 
extra  freight,  coal  and  mine  service: 

Conductors 3.63  cents  per  mile 

Flagmen 2.525  cents  per  mile 

Brakemen 2.42    cents  per  mile 

Local  or  pick-up  service: 

Conductors 3.975  cents  per  mile 

Flagmen 2.8      cents  per  mile 

Brakemen 2.7      cents  per  mile 

Work,  construction,  snow-plow  or  wrecking  trains  will  be  paid  through 
freight  rates. 

31.  The  yard  service  will  be  on  a  basi^  of  ten  hours  per  day,  not  including 
the  hours  allowed  for  meals.  Yardmen  will  be  allowed  one  hour  for  meals 
at  the  end  of  the  fifth  hour  from  time  of  starting  work  and  if  required  to 
work  thirty  minutes  of  the  meal  hour  will  be  paid  one  hour  overtime  and 
allowed  thirty  minutes  thereafter  for  lunch. 

32.  After  June  15,  1910,  and  until  July  1,  1911,  the  following  rates  will 
be  paid  in  all  yard  service: 

Yard  Conductors  (day)   $3 .20  per  day 

Yard  Ck)nductors  (night) 3 . 30  per  day 

Yardmen  (day) 2.80  per  day 

Yardmen  (night) 3.00  per  day 

33.  After  July  1,  1911,  the  following  rates  will  be  paid  in  all  yard  service: 

Yard  Conductors  (day) $3 .50  per  day 

Yard  Conductors  (night) 3.70  per  day 

Yardmen  (day)  3.20  per  day 

Yardmen  (night) 3 . 40  per  day 

34.  Overtime  on  turn-around  freight  runs  will  be  computed  from  the  time 
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required  to  be  on  duty  at  terminal  until  arriving  time  at  terminal  after  ten 
hours,  on  the  basis  of  ten  miles  per  hour. 

35.  Less  than  thirty  minutes  will  not  be  considered,  and  thirty  minutes  or 
more  will  be  considered  one  hour. 

36.  R^^lar  train  crews  in  interrupted  service,  being  relieved  from  duty 
three  or  more  consecutive  hours^  will  be  paid  overtime  only  when  thirty 
minutes  or  more  late  at  home  terminal. 

37.  Train  crews  having  made  mileage  equal  to  the  mileage  allowed  for  the 
run  will  be  paid  overtime  after  thirty  minutes  at  the  home  terminal  for  any 
extra  work  done,  in  addition  to  the  regular  work  of  the  run. 

Baggagemen  who  are  required  to  remain  on  duty  at  terminal  longer  than 
the  rest  of  the  crew  will  be  paid  overtime  after  thirty  minutes. 

38.  Train  crews  when  called  for  duty  and  if  held  under  orders  for  not  more 
than  five  hours,  shall  receive  one-half  day;  for  more  than  five  hours,  one  day. 

39.  Train  crews  will  receive  actual  miles  for  all  miles  made  in  doubling 
when  the  total  mileage  made  exceeds  the  mileage  allowed  for  the  run. 

40.  Time  slips  covering  overtime  or  special  service  will  be  sent  to  the 
superintendent  for  approval  and  check  and  then  sent  by  him  to  the  time 
clerk,  and  employes  notified  when  such  slips  are  not  approved. 

41.  Employes  attending  court  or  other  business  of  the  Company,  by  order 
of  the  superintendent,  will  be  allowed  their  regular  rates  of  pay;  and  when 
deadheading,  half-pay  at  the  regular  rate  for  their  class  of  service. 

42.  Flagmen,  trainmen,  train  baggagemen  or  yardmen,  when  allowed  to 
sign  train  orders  and  in  charge  of  the  train,  will  be  allowed  conductors'  pay. 

43.  Passenger  conductors  handling  O.  &>  W.  parlor  cars  will  be  allowed 
extra  pay,  at  the  rate  of  ten  dollars  per  month. 

44.  Conductors  called  to  do  yard  or  other  temporary  work  will  receive  road 
conductors'  pay. 

45.  All  new  runs  or  special  service  will  be  on  the  same  basis  and  at  the 
same  rate  as  present  and  regular  service. 

46.  When  any  regular  run,  other  than  a  season  or  temporary  run,  is  dis- 
continued the  men  holding  such  regular  run  may  prefer  any  run  held  by  their 
juniors,  for  which  they  are  qualified.  When  a  season  or  temporary  run  is 
discontinued  they  will  return  to  the  last  position  held  by  them. 

47.  The  extra  time  will  be  divided,  as  far  as  practicable,  among  the  extra 
men.  The  surplus  men  will  be  laid  off  or  transferred  whenever  they  are 
unable  to  make  twenty  days  per  month  for  two  consecutive  months,  and  no 
more  men  will  be  retained  in  the  train  service  than  necessary  to  do  the  work. 

48.  It  is  the  policy  of  the  Company  to  furnish  employment  for  disabled 
employes  at  such  work  as  they  may  perform  without  danger  to  public  safety 
or  the  Company's  property. 

49.  Application  of  Sixteen-Hour  Law. 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  shall 
not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hours  on 
duty  imder  the  Federal  law,  or  within  two  hours  of  the  time  limit  provided 
by  State  laws,  if  State  laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
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the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied  up 
under  the  law,  and  their  services  shall  be  paid  for  under  the  pay  schedule 
of  the  road. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the  expira- 
tion of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  provided, 
the  longest  period  of  rest  required  by  any  member  of  the  crew,  either  eight 
or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  oover  movement  straight-away  or  turp-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  relieved  for  rest, 
a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage  of 
their  schedule^  from  initial  point  to  tie  up  point.  When  such  crews  resume 
duty  on  a  continuous  trip^  they  shall  be  paid  miles  or  hours,  whichever  is  the 
greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(f)  Boad  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
the  terminal,  with  or  without  caboose,  shall  be  paid  therefor  as  per  paragraph 
(e)  the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

(h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up  and  to  work 
ten  hours  or  be  paid  for  ten  hours. 

The  within  rates  of  pay  of  Conductors,  Trainmen  and  Yardmen  have  been 
agreed  upon  by  the  Bailway  Company  and  a  Committee  ol  its  employes 
representing  the  Train  and  Yard  Service.  The  rates  will  take  effect  on  dates 
specified  above  and  continue  in  force  until  September  1^  1911,  and  thereafter 
until  either  party  shall  give  to  the  other  thirty  days  notice  of  a  desire  to 
revise  such  rates. 

E.  Canfikld, 

General  Superintendent. 
Accepted  for  the  Conductors. 

P.  S.  Trrus,  Chairman. 

Accepted  for  the  Trainmen  and  Yardmen. 

J.  E.  KiPP,  Chairman. 

Adopted  May  1st,  1900. 

Revised  February   Ist,  April   Ist^   1903;   July   1st,  1905;   July  1st,   1907; 
June  16th,  1910. 
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Schedule  "A" — Passengeb  Train  Service. 
After  June  15,  1910,  and  Until  September  1,  1911. 


Trains 

BSTWEBN. 

MUes 

Rates  Feb  Day. 

Time 

allowed 
in  day 

Con- 
duc- 
tors. 

Baggagemen. 

Train- 
men. 

1-  2 
1-  2 

•Weehawken-Walton 

Walton-Ogwego 

179 
146 

200 

179 
146 

135 
135 
270 
207 
236 
129 
196 
186 
123 
256 
200 
128 

162 

124 
150 

U  10 

4  10 

4  10 

4  10 
4  10 

4  10 
4  10 
4  10 
4  10 
4  10 
4  10 
4  10 
4  10 
4  10 
4  10 
4  10 
4  10 

4  10 

4  10 
4  10 

r    Three  men  between    ] 

Weehawken  and  Oswe- 
[      go,  $88  per  month      J 

$2  60 
r    Three  men  between     ] 

Weehawken  and  Oswe- 
l     go,  $88  per  month.     J 
%2  60 
2  60 
2  60 
2  60 
2  60 
260 
2  60 
2  60 
2  60 
2  60 
2  60 
2  60 

2  60 

2  60 
2  60 

%2  45 
2  45 

2  45 

2  45 
2  45 

2  45 
2  45 
2  45 
2  46 
2  45 
2  45 
2  45 
2  45 
2  45 
2  45 
2  45 
245 

2  45 

2  45 
2  45 

1  1-5 
1 

a-  4 

5-  6 
5-  6 

Weehawken-Sidney 

Weehawken-Walton 

Walton-Oswego 

1  1-3 

1  1-5 
1 

7-  8 
19-20 
99-20 

♦27-28 
17-18 
21-22 

♦25-26 
16-16 
2a-24 
97-98 
41-42 
55-56 

Weehawken-Roscoe 

Weehawken-Roscoe 

Weehawken-Roscoe 

Weehawken-Iiv.  Manor. . 

Weehawken-Liberty 

Weehawken-Liv.  Manor. . 

Weehawken-Liberty 

Summitville-Weehawken. . 
Weehawken-MonticeUo.. . 

Weehawken-Kingston 

Norwich-Oswego 

Delhi-Norwich 

1 

1 

1  4-5 

1  1-2 

1  1-2 

1 

1  1-2 

1  1-4 

1 

1  2-3 

1  1-3 

1 

65-561 

Norwich-Utica 

1 

57-58  / 
1-2  1 

65-66/ 
1-12 

Cadoaia-Scranton 

1 
1 

♦  Includes  the  extra  mileage  between  Middletown  and  Weehawken  —  78  Miles. 

Sohedttle  "B." — Milk  Train  Service. 
Alter  June  15,  1910,  and  Until  July  1,  1911. 


Between. 

Miles 

Rates  Pes  Dat. 

Time 

Trains. 

Conduc- 
tors. 

Baggage- 
men. 

Train- 
men. 

AUowed 
in  days. 

9-    0^ 

Middletown-Weehawken 

156 
154 
156 
122 
125 
122 
156 
110 

$3  90 
3  90 
3  90 
3  90 
3  90 
3  90 
3  90 
3  90 

$2  50 
2  60 
2  60 
2  65 
2  66 
2  60 
2  60 
2  66 

$2  40 
2  40 
2  40 
2  56 
2  66 
2  40 
2  40 
2  56 

1  1-5 

9-10 

Middletown-Edmeston 

1  1-5 

11-12 

Middletown-Weehawken 

1  1-5 

♦11-12 

Middletown-Sidney 

1 

♦13-14 

Sidney-Oswego. . .'. 

1 

13-14 

Middletown-Sidney 

1 

13-14 

Middletown-Weehawken 

1  1-5 

♦59-60 

Rome-Norwich . , 

1 

♦  Classed  as  local  milk. 

Extra  trainmen  doubling  between  Cornwall  and  Roscoe  on  milk  trains  will  receive  one  and  ons- 
third  (li)  days. 
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Schedule  "  C." — Branch  Train  Service. 
After  June  15,  1910,  and  Until  July  1,  1911,  and  Sept.  1,  1911. 


Bbtwbbn. 

Miles 
oay. 

Rates  Pbr  Day. 

Trains. 

Conduc- 
tors. 

Baggage- 
men. 

Train- 
men. 

allowed 
in  days. 

t440-449 
*404-415 

Port  Jervis  and  Valley  Junction 

King<fU>n  anH  Mnfiti<^<*Uo .    .    

80 
132 
132 

140 

128 
100 

$3  55 
4  10 
4  10 

4  10 

3  55 
3  65 

$2  50 
2  60 
2  60 

2  60 

2  50 
2  50 

$2  40 
2  45 
2  45 

2  45 

2  40 
2  40 

1 
1 

*401-406 

Monticello  and  Kingston 

1 

♦402-403  1 

409-416/ 

tl71-172  \ 

1 176-176  / 

t67-  68 

Kingston  and  Summitville 

Sidney  and  EkUneston 

1  1-6 

Utica  and  Norwich 

1 

tUntU  July  1.  1911. 

♦  Until  September  1,  1911. 


Schedule  "  D." —  Way  and  Local  Freight  Service. 
After  June  15,  1910,  and  Until  July  1,  1911. 


Trains. 


BSTWEBN. 


Miles 
oay. 


Rates  Per  Dat. 


Con- 
duc- 
tors. 


Flag- 


Train- 
men. 


Time 

al- 
lowed 

in 
days. 


Over- 
time 
at  1-10 
per 
hour 
after. 


39-  40 

47-  48 

49-  50 

161-162  \ 

165-166 

181-182 

183-184 

429-430 

427-428 

231-232 

177-178 

Pick-ups. 


Cornwall  and  Livingston  Manor. 
Walton  and  Livin^^ston  Manor .  . 

Walton  and  Norwich 

Utica  and  Randallsville 

Norwich  and  Oswego 

Walton  and  Delhi 


Clinton  and  Rome 

Summitville  and  Kingston. . . 
Summitville  and  Monticello. . 

Cadosia  and  Scranton 

Sidney  and  Edmeston 


76 
100 
94 
62 
100 

68 

52 

70 
62 
54 
64 


$3  85 
3  85 
3  85 
3  85 
3  85 

3  85 

3  85 

3  85 
3  85 
3  85 
3  85 
3  85 


$2  80 
2  80 
2  80 
2  80 
2  80 

2  80 

2  80 

2  80 
2  80 
2  80 
2  80 
2  80 


$2  70 
2  70 
2  70 
2  70 
2  70 

2  70 


lOhrs. 

10  " 

10  - 

-10  ; 

10  - 

10  - 

10  - 

10  - 

10  " 

10  ■ 

10  " 

10  - 


27 


Digitized  by 


Google 


834  New  York  State  Department  of  Labor. 

oohductobs  ako  t&aikmen,  pennsylvania  sailboad. 

Regulations  cmd  rates  of  pay  for  the  government  of  tradnmen  in  road  and 
yard  service.     Effective  August  1»*,  1910. 

The  following  rates  of  pay  and  general  rules  will  apply  alike  to  all 
territory  covered  by  these  regulations,  except  when  otherwise  specified,  but 
it  is  the  intention  to  apply  them  in  such  a  manner  as  to  neither  increase 
nor  decrease  any  existing  higher  rates. 

Passenqeb  Service. 

In  all  passenger  train  service,  not  otherwise  specified,  standard  rates  of 
pay  in  both  steam  and  electric  service  will  be  as  follows: 

Rate  per  Overtime  Rate 

Mile  per  Hour 

Conductors 2.68  cents  42  centa 

Baggagemasters 1.55  cents  25  cents 

Brakemen 1.50  cents  24  cents 

Minimum  allowance  for  employes  in  passenger  service  for  each  day  used, 
exclusive  of  overtime,  will  be  as  follows: 

Conductors $4 .20  per  day 

Baggagemasters , 2. 75  per  day 

Brakemen 2.55  per  day 

Unless  otherwise  specified^  regularly  assigned  passenger  train  employes  who 
are  ready  for  service  the  entire  month  and  who  do  not  lay  off  of  their  own 
accord  will  receive  the  following  minimum  sums,  exclusive  of  overtime,  for 
the  calendar  month: 

Conductors $125 .  00 

Baggagemasters 75 .  00 

Brakemen 70.00 

Unless  otherwise  specified,  overtime  in  passenger  service  will  be  allowed 
as  follows: 

(a)  On  straightaway  or  turn-around  runs  where  the  single  trip  exceeds  80 
miles,  overtime  will  be  paid  on  a  speed  basis  of  20  miles  per  hour,  each 
part  of  the  run  to  be  computed  separately. 

(b)  On  short  turn-around  runs,  no  single  leg  of  which  exceeds  80  miles, 
overtime  will  be  paid  for  all  time  actually  on  duty  or  held  for  duty  in  excess 
of  eight  (8)  hours  within  a  period  of  twelve  (12)  consecutive  hours  and  for 
all  time  in  excess  of  twelve  (12)  hours,  computed  continuously  from  time 
required  to  report  for  duty  until  final  release  at  end  of  last  run,  deducting 
all  home  terminal  layovers  of  three  (3)  or  more  consecutive  hours.  It  is 
understood  that  the  eight  (8)  hour  and  twelve  (12)  hour  time  limits  referred 
to  will  be  automatically  increased  to  the  extent  of  the  increased  rate  paid 
the  different  classes  of  service  over  the  minimum  day  of  $4.20  for  conductors, 
$2.75  for  baggagemasters  and  $2.55  for  brakemen. 
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In  through  freight  service,  unless  otherwise  specified,  the  following  rates 
will  be  paid: 

Rate  per  Overtime  Rate 

Mile  per  Hour 

Conductors 3 .  63     cents  36  cents 

Flagmen 2.525  cents  25  cents 

Brakemen 2.42    cents  24  cents 

Unless  otherwise  specified,  in  all  freight  and  mixed  train  service,  including 
mine  runs  and  pusher  or  helper  service,  100  miles  or  less,  ten  hours  or  less 
will  constitute  a  day's  work;  on  runs  of  100  miles  or  less  overtime  will  be 
paid  for  time  in  excess  of  ten  hours,  and  on  runs  of  over  100  miles  overtime 
will  be  paid  for  time  used  in  excess  of  the  time  necessary  to  complete  the 
trip  at  an  average  speed  of  ten  miles  per  hour. 

In  freight  service,  runs  of  less  than  100  miles  will  be  paid  as  100  miles, 
this  not  to  change  assigned  runs.  The  Superintendent  and  local  committee 
to  agree  as  to  points  where  extra  crews  make  two  or  more  short  runs  in 
continuous  service  without  being  entitled  to  100  miles  for  each  trip. 

In  local  freight  service,  unless  otherwise  specified,  the  following  rates 
will  be  paid: 

Rate  per  Overtime  Rate 

Mile  per  Hour 

Conductors 3 .  975  cenw  40  cents 

Flagmen 2 .  80    cents  28  cents 

Brakemen 2 .  70    cents  27  cents 

Unless  otherwise  specified,  100  miles  or  less,  ten  hours  or  less,  to  constitute 
a  day. 

Road  and  Yabd  Service  —  General  Regulations. 

1.  Ability,  fitness  and  seniority  entitle  trainmen  to  promotion  as  oppor- 
tunity may  offer.  The  Superintendent  shall  decide  whether  the  candidate,  or 
applicant,  is  qualified  therefor.  Trainmen  passed  around  for  promotion  will, 
if  they  so  desire,  be  informed  upon  request  to  the  Superintendent  the  reason 
for  so  doing. 

2.  The  word  "  Trainmen  "  as  herein  used  applies  to  conductors,  brakemen, 
flagmen  and  train  baggagemasters. 

3.  Regularly  assigned  trainmen  will  not  be  used  for  extra  service  when  com- 
petent extra  men  are  available. 

4.  Passenger  and  freight  road  trainmen  called  to  report  for  duty  and 
through  no  fault  of  their  own  not  used  as  called,  will  be  paid  for  the  time 
held  for  duty,  with  a  minimum  of  three  (3)  hours,!  and  not  lose  their  turn. 
If  used,  not  less  than  a  minimum  day  will  be  allowed,  and  stand  last  out. 

5.  New  rans  and  permanent  vacancies  in  road,  train  «tnd  yard  crews  will  be 
advertised  on  the  bulletin  board  for  ten  days,  and  at  the  expiration  of  that 
time  given  to  the  oldest  trainmen  in  the  service  making  application  in  writ- 
ing. Failure  to  make  application  for  a  run  will  not  afifect  seniority  except 
where  it  is  a  promotion. 

In  case  no  application  is  received  for  a  new  run  or  permanent  vacancy,  the 
oldest  extra  trainman  in  that  grade  will  be  required  to  accept  same  or  lose 
his  rights  over  the  man  who  does  accept  it. 
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All  temporary  runs  and  prolonged  vacancies  will  be  filled  by  tbe  senior 
trainmen  making  application  for  the  same. 

When  layover  of  a  run  is  changed  from  one  point  to  another^  it  will  be 
considered  a  new  run  and  advertised  as  such.  The  crew  thereon  will  be 
entitled  to  any  run  that  is  theirs  by  seniority. 

Trainmen  making  application  for  a  new  run  or  vacancy  must  file  the  same 
with  the  division  officer  signing  the  advertisement,  and  will  receive  acknowl- 
edgment from  him. 

0.  Overtime  in  passenger,  freight  and  work  service  will  be  computed  for 
each  employe  on  the  basis  of  actual  overtime  worked  or  held  for  duty,  allow- 
ing time  to  the  nearest  tenth  of  an  hour. 

7.  Time  of  trainmen  will  begin  when  they  are  required  to  report  for  duty 
and  continue  until  relieved  from  responsibility  for  train,  cabin  or  engine. 

8.  Freight  trainmen  running  light  or  deadheading  with  cabin  on  another 
freight  train  will  be  allowed  full  time;  on  passenger  trains  half  time  and 
mark  up  oa  arrival. 

Passenger  trainmen  will  be  allowed  full  time  when  deadheading  under 
orders. 

9.  Trainmen  used  as  pilots  will  receive  conductor's  pay. 

10.  Trainmen  called  as  witnesses  in  court  in  the  interest  of  the  Railroad 
Company  or  before  a  coroner's  inquest  will  be  allowed  time  for  same,  with  a 
minimum  of  one  day,  also  traveling  expenses  and  board  when  away  from  home. 

11.  Boad  freight  trainmen  will  not  be  required  to  switch  at  the  end  of 
their  runs  where  shifting  engines  are  in  use„  except  such  switching  as  may 
be  necessary  to  put  away  their  trains.  If,  in  addition,  any  classification  or 
other  switching  work  is  necessary  yard  rates  will  be  paid  for  the  time  so 
consumed,  exclusive  of  trip  rates. 

12.  Passenger  trainmen  required  to  do  switching  other  than  their  own 
train  will  be  paid  for  actual  time  made  with  a  minimum  of  one  (1)  hour,  if 
not  covered  by  regular  trip  rate. 

13.  Trainmen  required  to  attend  switches,  watch  crossings  or  do  any  work 
outside  of  their  r^ularly  assigned  duties  will  be  paid  their  regular  wages, 
except  that  when  filling  positions  that  pay  a  higher  rate,  they  will  receive  tho 
highei*  rate. 

14.  When  the  time  claimed  is  not  allowed,  trainmen  will  be  promptly  noti- 
fied in  writing  and  reasons  therefor  given. 

15.  A  classified  roster  will  be  kept  on  each  division,  under  frame,  giving 
the  dates  trainmen  enter  the  service  and  the  time  of  their  promotion,  and  will 
be  revised  every  six  months. 

16.  A  certificate  will  be  given  each  trainman  after  he  has  been  in  the  ser- 
vice six  months,  or  earlier  if  promoted,  showing  the  date  of  entering  the 
service,  and  thereafter  each  promotion  or  demotion  affecting  his  seniority 
rights  will  be  added.  In  the  event  of  leaving  the  service  this  certificate  must 
be  returned  to  the  Superintendent. 

17.  When  additional  freight  or  passenger  conductors,,  or  flagmen,  are  needed 
a  list  of  eligible  trainmen  will  be  posted  for  ten  days  prior  to  the  time  of 
examination,  except  in  cases  .of  emergency. 

18.  Trainmen  failing  to  pass  the  first  examination  will  be  given  thirty  days 
to  further  prepare  themselves.  If  they  then  pass  the  examination,  they  will 
be  the  senior  to  any  junior  trainmen  who  may  have  been  promoted  in  the 


Digitized  by 


Google 


BuKEAU  OF  Mediation  and  Arbitration,  1910.       837 

meantime.  Failure  to  pass,  or  if  he  declines  the  examination,  he  will  be 
dropped  back  to  the  youngest  regular  brakeman  and  can  only  come  up  again 
in  his  turn.    This  shall  not  be  retroactive. 

A  freight  conductor  failing  to  pass  the  required  examination  for  passenger 
conductor  will  retain  his  seniority  rights  as  a  freight  conductor. 

19.  The  line  of  promotion  in  passenger  service  will  be:  Extra  passenger 
brakeman^  regular  passenger  brakeman,  baggagemaster,  extra  passenger  con- 
ductor and  regular  passenger  conductor.  The  line  oif  promotion  in  freight 
service  will  be:  Extra  freight  brakeman,  regular  freight  brakeman,  extra 
freight  flagman,  regular  freight  flagman,  extra  freight  conductor  and  regular 
freight  conductor. 

In  the  selection  of  passenger  conductors,  the  practice,  now  in  vogue  on  this 
division  will  prevail. 

20.  In  filling  vacancies  in  the  list  of  passenger  brakemen,  the  applications 
of  freight  trainmen  will  be  considered.  Notice  will  be  posted  on  bulletin  boards 
giving  trainmen  ample  time  to  file  their  applications. 

21.  Trainmen  in  Maintenance  of  Way  service  desiring  to  enter  the  Conduct- 
ing Transportation  Department  may  do  so  and  will  be  placed  on  the  roster 
as  junior  regular  men  in  their  class. 

Trainmen  entering  the  Maintenance  of  Way  Department  carry  their  C.  T. 
seniority  with  them  and  may  return  to  the  C.  T.  Department  with  all  their 
seniority  rights  in  their  respective  classes  when  Maintenance  of  Way  trains 
are  withdrawn  or  vacancies  in  the  C.  T.  Department  exist 

22.  Trainmen  desiring  of  their  own  accord  to  be  demoted  will  return  to 
the  foot  of  the  extra  brakemen's  list,  unless  incapacitated  by  sickness  or 
injury.    Bequest  to  be  made  in  writing. 

23.  Trainmen  are  eligible  to  promotion  to  the  position  of  yard  master, 
station  nuister  or  their  assistants. 

24.  Trainmen  accepting  promotion  to  oflScial  positions  may  retain  their 
seniority  rights  in  train  service. 

25.  When,  in  the  judgment  of  the  Superintendent,  it  is  advisable  to  pool 
crews,  they  will  be  run  first  in,  first  out. 

26.  When  two  or  more  divisions  are  merged,  or  inter-divisional  runs  are 
established,  the  rights  of  trainmen  then  in  the  service  will  be  confined  to  the 
original  territory  on  which  they  shall  have  earned  their  seniority.  They  shall 
also  have  seniority  rights  on  the  combined  division  over  men  entering  the 
service  after  the  date  of  merger.  Men  entering  the  service  after  the  date  of 
merger  will  have  seniority  rights  on  the  combined  division.  On  trains  running 
over  more  than  one  division,  each  division  will  furnish  its  proportion  of  the 
crews.  These  crews  to  be  allotted  fairly  between  the  divisions  on  track  per- 
centage according  to  mileage  made. 

27.  Trainmen  will  be  called  as  nearly  as  possible  one  hour  before  the  time 
required  to  report  for  duty.  The  caller  will  be  provided  with  a  book  in  which 
the  trainmen  called  shall  sign  their  names  and  the  time  called.  The  regular 
places  from  which  they  are  to  be  called  should  be  designated,  but  permission 
must  be  obtained  from  the  official  in  charge  to  be  called  elsewhere. 

28.  Boad  passenger  and  freight  trainmen  on  regular  runs  leaving  between 
the  hours  of  7  a.  m.  and  11  P.  if.  will  not  be  called,  but  between  11  p.  M.  and 
7  A.  M.  will  be  called  within  calling  limits  where  callers  are  located. 
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29.  B^^ular  crews,  or  members  thereof,  called  to  go  oat  ahead  of  their  torn, 
will  not  be  dieciplined  if  not  found  at  their  calling  places  unless  previously 
notified. 

30.  Rest  periods  will  be  regulated  in  accordance  with  the  Federal  Statute 
commonly  known  as  the  "16  hour  law  ". 

31.  Tuainmen  will  not  be  disturbed  by  a  call  for  the  purpose  of  investiga- 
tion until  expiration  of  time  specified  for  rest,  except  in  cases  of  emergency. 

32.  Trainmen  who  have  been  in  the  Company's  service  six  months  will,  if 
they  so  desire,  be  given  a  service  letter  by  the  Superintendent  when  leaving 
the  service,  which  they  must  sign  when  presented. 

33.  Trainmen  will  not  be  suspended  nor  dismissed  from  the  Company's 
service  without  a  fair  and  impartial  trial.  Neither  will  they  be  suspended  for 
minor  offenses,  pending  investigation  or  decision.  Witnesses  will  be  examined 
separately,  but  in  the  event  of  conflicting  testimony,  those  whose  evidence 
conflicts  will  be  examined  together.  Trainmen  will  receive  ten  days*  notice 
prior  to  the  date  suspension  takes  effect. 

If  called  for  investigation  and  found  not  guilty,  they  will  be  allowed  lo»t 
time,  but  expenses  and  board  will  not  be  allowed. 

34.  It  will  not  be  the  practice  to  start  a  train  from  a  terminal  without 
a  full  crew,  except  in  cases  of  emergency. 

35.  Where  through  freight  trains  have  but  one  brakeman,  they  will  be  given 
an  additional  brakeman  when  conditions  warrant  it. 

36.  Freight  crews  will  be  assigned  a  cabin  car  or  its  substitute,  as  far  as 
practicable  to  do  so. 

37.  In  the  event  of  cabin  car  being  used  by  ajiother  crew,  the  crew  to  which 
car  has  been  assigned  will  be  notified. 

38.  Cabin  tracks  will  be  provided  in  yards  where  it  is  practicable  to  do  so. 

39.  Yardmen  will  not  switch  with  cabin  car  in  train. 

40.  On  passenger  trains  made  up  of  express  and  postal  cars,  a  coach  will  be 
provided  on  the  rear  for  the  use  of  crews  when  practicable. 

41.  Trainmen  will  not  be  compelled  to  purchase  globes  or  lamps  unless 
responsible  for  their  loss  or  damage. 

42.  Road  trainmen  have  no  seniority  rights  in  yard  or  yard  trainmen  on 
the  road,  except  as  qualified  by  yard  regulation  No.  8,  and  as  provided  for 
in  special  bulletin  designating  the  names  of  the  yards  which  are  interchange- 
able or  not  interchangeable  with  road  service. 

43.  Under  ordinary  conditions  it  will  be  the  endeavor  to  so  regulate  the 
service  that  regular  trainmen  can  make  at  least  26  days  per  month;  the 
latter  not  to  apply  during  periods  of  continued  depression  where  to  do  so 
would  work  serious  hardship  to  many  deserving  employes. 

44.  Fines  shall  not  be  imposed  except  such  as  may  be  enforced  under  the 
United  States  Mail  Regulations. 

45.  In  reduction  of  force  and  rearrangement  of  crews  consequent  thereto, 
seniority  of  trainmen  shall  govern.  Trainmen  relieved  from  service  will  be 
given  preference  in  re-employment,  if  available,  and  previous  service  has  been 
satisfactory. 

46.  In  filling  positions  that  can  be  taken  by  permanently  disabled  train- 
men, preference  will  be  given  to  such  employees  as  are  capable  of  performing 
the  service. 
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47.  Trainmen  assigned  to  permanent  work,  wreck  or  construction  train 
service,  will  be  paid  for  same  on  an  hourly  basis  at  the  overtime  rates  paid 
local  freight  orews,  with  a  minimum  of  10  hours  per  day.  A  minimum  of  six 
(6)  hours  will  be  allowed  for  subsequent  calls  after  completion  of  r^g^lar 
day's  work. 

Extra  work,  wreck  or  construction  train  service  will  be  paid  on  an  hourly 
basis  at  the  overtime  rates  paid  through  freight  crews,  with  a  minimum  of 
10  hours  per  day. 

48.  If  a  trainman  should  consider  that  any  injustice  has  been  done  him,  he 
should  appeal  in  writing  to  his  Superintendent  within  ten  days. 

49.  Crews  starting  out  with  tonnage  requiring  them  to  double  hills  will  bo 
paid  for  the  same  in  addition  to  trip  rate  with  a  minimum  of  one  hour. 
Time  allowed  for  doubling  hills  will  extend  overtime  limit  proportionately. 
This  rule  is  not  to  apply  where  compensation  for  doubling  is  included  in  the 
trip  rate.  ' 

50.  Trainmen  performing  irregular  service  in  connection  with  their  regular 
day's  work,  such  as  held  on  duty  after  completion  of  their  regular  day  and  not 
nised  or  required  to  deliver  any  part  or  all  of  their  train  to  some  point  other 
than  the  designated  terminal,  will  be  paid  miles  or  hours,  whichever  ie  the 
greater,  with  a  minimum  of  three  (3)  hours  at  the  overtime  rate  of  the  run 
in  connection  with  which  the  service  is  performed. 

When  required  to  go  to  some  point  beyond  the  regular  terminal  to  pick  up 
any  part  or  all  of  their  train,  or  make  side  trips  in  connection  with  regular 
trip,  they  will  be  paid  miles  or  hours,  whichever  is  the  greater,  with  a  mini- 
mum of  one  ( 1 )  hour  in  addition  to  trip  rate  at  the  overtime  rate  of  the  run 
in  connection  with  which  the  service  is  performed,  and  time  allowed  under 
this  rule  will  extend  time  of  trip  accordingly. 

When  irregular  work  is  performed  as  a  separate  service,  it  will  be  paid 
for  under  the  minimum  day  rule. 

51.  Short  freight  runs  based  on  less  than  a  minimum  day  may  be  com- 
bined in  any  manner  that  traffic  conditions  may  require,  the  minimum  day 
rates  applying,  unless  the  combined  rates  of  the  runs  exceed  the  minintum 
day,  in  which  case  they  shall  be  paid  the  combined  rates  of  the  runs  made 
with  overtime  computed  separately  for  each  published  run.  This  rule  is  not 
to  be  construed  so  as  to  keep  men  working  on  continuous  duty  away  from 
their  home  terminal. 

62.  Changes  in  rates  will  be  bulletined. 

63.  Should  either  the  officers  of  the  Company  or  the  trainmen  desire  to 
change  these  regulations,  twenty  (20)  days'  notice  of  the  desired  change  will 
be  given,  and,  if  appealed,  no  change  will  be  made  until  approved  by  the  Gen- 
eral Superintendent,  the  General  Manager,  and  the  duly  authorized  committee 
representing  the  trainmen  shall  have  been  heard.  The  appeal  must  be  made 
within  thirty  (30)  days. 

Yabd  Service  Regulations. 

1.  The  rules  for  the  government  of  road  trainmen  will  govern  yard  train- 
men where  they  apply. 

2.  Crews  working  between  6  A.  M.  and  6  P.  M.  shall  be  considered  day  crews, 
and  between  6  P.  m.  and  6  A.  m.,  night  crews.  In  the  event  of  an  equal  divi- 
sion of  service,  they  will  be  considered  night  crews  and  paid  night  rated. 
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Day  rates  will  be  paid  for  the  hours  worked  between  6  A.  m.  and  6  P.  M., 
and  night  rates  between  6  P.  M.  and  6  a.  m. 

3.  One  hour,  without  pay,  will  be  allowed  for  meals  between  the  hours  of 
11  and  1  A.  M.  or  P.  M.  If  not  relieved  for  meals  until  12:30  A.  M,  or  P.  M., 
they  will  be  given  thirty  minutes  within  which  to  eat  and  be  paid  for  the  hour. 

4.  When  yard  trainmen  are  required  to  report  for  investigation  after 
having  finished  their  work,  they  shall  be  given  an  audience  promptly  after 
being  relieved.  If  found  not  guilty,  they  will  be  allowed  time  held  for  inves- 
tigation at  their  regular  hourly  rates. 

5.  Yard  trainmen  will  report  for  duty  and  be  relieved  as  nearly  as  practi- 
cable at  specified  points;  when  not  so  relieved  they  will  be  considered  on  duty. 
Yard  trainmen  waiting  at  specified  relieving  points  will  also  be  considered 
on  duty. 

6.  When  regular  or  extra  yard  trainmen  are  required  to  attend  switches, 
watch  crossings  or  do  outside  work  they  shall  receive  their  regular  yard 
rates. 

7.  The  order  of  promotion  in  yards  will  be  from  brakeman  to  conductor. 
Flagmen  (regular  or  extra)  having  acquired  a  higher  standing  in  seniority  by 
being  promoted  under  regulations  of  November  4,  1003,  will  take  precedence 
for  promotion  to  conductor. 

8.  Yard  trainmen  will  not  have  seniority  rights  outside  of  their  respective 
yards  or  districts.  When  yards  are  abolished,  trainmen  so  affected  will  have 
their  choice  of  being  placed  in  other  yards  on  the  division  or  district,  accord- 
ing to  seniority,  or  on  the  extra  brakeman*s  list  in  road  service  according  to 
seniority. 

9.  Unless  previously  notified  that  they  will  not  be  needed,  regularly  assigned 
yardmen  (and  extra  yardmen  while  tilling  regular  assignments)  reporting  for 
work  and  not  used,  and  regular  or  extra  yardmen  working  less  than  ten  hours, 
will  be  paid  for  a  minimum  of  ten  hours  unless  they  discontinue  work  of  their 
own  accord  or  are  assigned  to  other  duty. 

10.  Ten  hours  or  less  shall  constitute  a  day;  overtime  at  regular  hourly 
rates. 

11.  Overtime  to  be  computed  for  each  employe  on  the  basis  of  actual  over- 
time worked  or  held  for  duty,  allowing  time  to  the  nearest  tenth  of  an  hour. 

Application  of  Sixteen -Hour  Law. 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  shall 
not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hours 
on  duty  under  the  Federal  law,  or  within  two  hours  of  the  time  limit  pro- 
vided by  State  laws  if  State  laws  govern. 

(6)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  r^arded  as  having  been  tied  up 
under  the  law,  and  their  services  shall  be  paid  for  under  the  pay  schedule 
of  the  road. 

(o)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the 
expiration  of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  pro- 
vided, the  longest  period  of  rest  required  by  any  member  of  the  crew,  either 
eight  or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 
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id)  A  continuous  trip  shall  cover  movement  straightaway  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie 
up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released  for 
rest,  a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage 
of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuance  trip,  they  shall  be  paid  miles  or  hours,  whichever  is 
the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(/)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  caboose,  shall  be  paid  therefor  as  per  paragraph 
(e)  the  same  as  if  they  had  run  the  train  to  such  terminal. 

ig)  Train  employee  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

{h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up  and  to  work 
ten  hours  or  be  paid  for  ten  hours. 
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cohdirctors,  traikx  ek  and  tardxeh.  rutlaitd  railroad. 

[Agreement  of  Jan.  1,  1906,  was  printed  In  annual  report  for  1906,  p.  451.] 

Schedule  of  ir>ape8  of  Conductors,  Trainmen  and  Yardmen.     Effective 

June  1,   1910. 

Kffective  June  1,  1910,  the  following  Schedule  and  Rules  will  govern  the 

pay  and  employment  of  Conductors,  Baggagemen,  Brakemen  and  Yardmen  on 

tlie  Rutland  Railroad,  on  all  divisions  and  branches. 

Wherever  the  word  "  Trainmen  "  appears  in  different  Articles,  it  applies 
to  Baggagemen  and  Brakemen ;  where  "  Yardmen  "  appears  it  applies  to  Yard 
Conductors  and  Brakemen. 

Article  I. 
On  runs  of  one  hundred  fifty -five   (156)   miles  per  day  or  over,  the  rates 
of  pay  on  passenger  and  milk  trains  will  be  at  the  following  rates  per  mile: 

Conductors 2.50  cents 

Baggagemen 1 .45  cents 

Brakemen 1.40  cents 

Effective  Januaiy  1,  1911,  the  above  rates  will  be  increased  to: 

Conductors 2.68  cents  per  mile 

Baggagemen 1.55  cents  per  mile 

Brakemen 1.50  cents  per  mile 

Article  II. 

On  runs  of  less  than  one  hundred  fifty-five  (155)  miles  per  day,  the 
minimum  allowances  for  passenger  and  milk  train  employes  for  each  day 
used  will  be: 

Conductors $4.00  per  day 

Baggagemen 2.60  per  day 

Brakemen 2.40  per  day 

These  rates  to  continue  in  effect  until  January  1,  1911,  and  to  be  changed 
on  that  date  to  the  minimum  daily  rates  of: 

Conductors .$4.^20  per  day 

Baggagemen 2.75  per  day 

Brakemen 2.55  per  day, 

exclusive  of  overtime.  After  January  1,  1011,  regularly  assigned  passenger 
and  milk  train  employes  who  are  ready  for  service  the  entire  month,  and  who 
do  not  lay  off  of  their  own  accord,  will  receive  the  following  minimum  sums, 
including  overtime,  for  the  calendar  month: 

Conductors $1 15.00 

Baggagemen 70.00 

Brakemen '. 65.00 

Exception. 

The  Ogdensburg  Division  Alburgh  passenger  crews,  whose  monthly  mileage 
for  the  calendar  working  days  in  the  month  exceeds  an  average  of  one  hun- 
dred fifty-five  (155)  miles  for  each  calendar  working  day,  wiil  only  be  paid 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.       849 

straight  or  actual  mileage  between  Ogdensburg  and  Alburgh  for  the  days  in 
which  they  make  less  than  the  one  hundred  fifty-five  (155)  nii>les,  but  these 
crews  will  be  guaranteed  the  minimum  monthly  allowance.' 

Article  III. 

Passenger  and  milk  train  employes  on  short  turn-around  runs,  no  single 
trip  of  which  exceeds  eighty  (80)  miles,  including  branch  line  service,  will 
be  poid  overtime  for  all  time  actually  on  duty  or  held  for  duty  in  excess  of 
eight  (8)  hours,  (computed  on  each  run  from  the  time  required  to  report 
for  duty  to  end  of  that  run)  within  twelve  (12)  consecutive  hours;  and  also 
for  all  time  in  excess  of  twelve  ( 12 )  consecutive  hours  computed  continuously 
from  time  first  required  to  report  to  final  release  at  end  of  last  run.  All 
other  passenger  and  milk  train  employes  will  be  paid  for  overtime  on  the 
basis  of  twenty  (20)  miles  per  hour,  computed  from  the  time  required  to 
report  for  duty  until  released,  and  separately  for  each  part  of  a  round  trip 
run. 

Overtime  in  passenger  service  will  be  computed  for  each  employe  on  the 
basis  of  actual  overtime  worked  or  held  for  duty,  and  at  the  following  rates: 

Conductors 42  cents  per  hour 

Baggagemen 25  cents  per  hour 

Brakemen 24  cents  per  hour 

Exceptions. 

For  handling  passenger  trains  between  Glen  Arch  Yard  and  Windsor  Street 
Station,  Montreal,  Brakemen  will  be  allowed  five  dollars   ($5.00)   per  month 
in  addition  to  road  mileage. 
On  the  Bennington  Branch  passenger  service,  the  rates  of  pay  will  be: 

Conductors    $1 15.00  per  month 

Baggagemen 76.00  per  month 

Effective  as  of  January  1st,  1911,  these  rates  will  be  advanced  to: 

Conductors $125.00  per  month 

Baggagemen 78.00  per  month 

for  the  calendar  working  days  of  the  month,  including  service  and  hours  as 
at  present  assigned.  Overtime  at  passenger  overtime  rates,  when  delayed  in 
arrival  at  home  terminal  on  last  run. 

On  the  Stephentown  and  Chatham  local  passenger  service,  the  rates  of 
pay  will  be: 

Conductors $1 15.00  per  month 

Baggagemen 75.00  per  month 

Eflfective  as  of  January  1st,  1911,  the  rates  will  be  increased  to: 

Conductors $125.00  per  month 

Baggagemen 78.00  per  month, 

for  the  calendar  working  days  of  the  month,  including  service  and  hours  as 
at  present  assigned.  Overtime,  when  delayed  in  arrival  at  terminal  on  last 
run,  at  passenger  overtime  rates. 
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Article  IV. 
Reductions  in  crews,  or  increases  of  mileage  in  passenger  train  service, 
will  not  be  made  for  the  purpose  of  offsetting  these  increases  in  wages. 
This,  however,  is  not  to  be  understood  as  preventing  readjustment  of  runs 
in  short  turn-around  service  that  are  paid  under  the  guarantee,  for  the  pur- 
pose of  avoiding  payment  of  excess  mileage  or  overtime  that  would  accrue 
under  these  rules,  without  reducing  the  number  of  crews.     • 

Article  V. 
Through  and  irregular  freight  service  to  be  paid  as  follows: 

Conductors 3.45  cents  per  mile 

Brakemen 2.35  cents  per  mile 

until  January  Ist,  1911,  when  these  rates  will  be  increased  to: 

Conductors 3.63  cents  per  mile 

Brakemen 2.42  cents  per  mile. 

Runs  of  one-hundred  (100)  miles  or  less,  either  straight-away  or  turn-around, 
to  be  paid  for  as  one-hundred   (100)   miles. 

Article  VI. 
Local  service  to  be  paid  as  follows: 

Conductors 3.75  cents  per  mile 

Brakemen 2.50  cents  per  mile, 

imtil  January  Ist,  1911,  when  these  rates  will  be  increased  to: 

Conductors  .  . 3.976  cents  per  mile. 

Brakemen 2.70    cents  per  mile. 

One-hundred  (iOO)  miles  or  less  to  be  paid  for  as  one-hundred  (100)  miles. 

Exceptions  to  Articles  V.  and  VI. 

On  the  Bennington  Branch  freight  run,  the  crew  will  be  paid  local  rates 
in  service  as  required  by  the  Company.  Overtime  after  eleven  (11)  hours, 
at  one-tenth   (1-10)   of  the  daily  rate. 

On  the  Proctor  Job,  the  crew  will  be  paid  local  freight  rates  in  service  as 
required  by  the  Company.  Ten  ( 10 )  hours  or  less  to  constitute  a  day's  work. 
Overtime  pro  rata. 

On  the  Addison  Branch,  freight  crew  will  be  paid  through  freight  rates: 

Conductors $3.63  per  day 

Brakemen 2.42  per  day 

with  overtime  after  twelve  (12)   hours. 

Yard  crews  used  for  transfer  or  short  run  service  outside  of  yard  limits, 
will  be  paid  at  their  regular  yard  rates. 

Article  VII. 

In  all  freight  and  mixed  train  service  one-hundred  (100)  miles  or  less, 
in  ten  (10)  hours  or  less,  will  constitute  a  day's  work.  On  runs  of  one- 
hundred  (100)  miles  or  less,  overtime  will  be  paid  for  time  in  excess  of  ten 
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( 10)  hours,  and  on  runs  of  over  one-hundred  (100)  miles,  overtime  will  be  paid 
for  that  time  used  in  excess  of  the  time  necessary  to  complete  the  trip  at  an 
average  speed  of  ten  ( 10 )  miles  per  hour.  The  working  time  of  the  men  will 
begin  at  the  time  they  are  required  to  report  for  duty  and  do  so  report,  and 
will  continue  until  they  are  relieved  from  duty  at  end  of  run.  Overtime  will 
be  computed  for  each  employee,  on  the  basis  of  actual  overtime  worked  or 
held  for  duty,  and  will  be  paid  for  at  the  rate  of  ten  (10)  miles  per  hour 
for  the  class  of  service  performed. 

Abticle  \nil. 
Work,  construction,  snow  plow  or  wrecking  trains,  to  be  paid  through  freight 
rates,  one- hundred   (100)  miles  or  less,  ten   (10)   hours  or  less,  to  constitute 
a  day's  work.     Overtime  pro  rata. 

Abticle  IX. 
Regularly  assigned   Conductors  and  Trainmen  deadheading  on   freight  in 
Company's  service,  will  be  paid  at  through  freight  rates.    When  deadheading 
on  a  passenger  train,  one-half  (^)  through  freight  rates.    When  running  with 
light  engine,  or  engine  and  caboose^  they  will  be  paid  through  freight  rates. 

Abticle  X. 
The   Rutland   Railroad   Company   will   join   in   arrangements   for    and   in 
representations  at  conferences  with  other  lines  in  the  territory  to   jointly 
consider  and  agree  upon  equitable  settlement  on  the  double-header  question. 

Abticle  XI. 
Yard  Rates. 


Conductors. 

Brakciibn. 

Day. 

Night. 

Day. 

Night. 

Rutland 

33  ct8.  per  hr. 
32  ct8.  per  hr. 

35  cts.  per  hr. 
34  cts.  per  hr. 

30  cts.  per  hr. 
29  cts.  per  hr. 

32  cts.  per  hr. 

All  other  yards 

31  cts.  per  hr. 

Effective  January  1st, 

1911,  the  following  rates  will  be  paid: 

CoNDu  cross. 

Brakbmjen. 

Day. 

Night. 

Day. 

Night. 

Rutland 

36  cts.  per  hr. 
35  cts.  per  hr. 

38  cts.  per  hr. 
37  cts.  per  hr. 

33  cts.  per  hr. 
32  cts.  per  hr. 

35  cts.  per  hr. 

All  other  yards 

34  cts.  per  hr. 

Ten  (10)  hours  or  less  to  constitute  a  day's  work.  Overtime  computed 
for  each  employee  on  the  basis  of  actual  time  worked  or  held  for  duty,  pro 
rata. 
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-  Article  XII. 
Application  of  Sixteen- Hour  Law. 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  will 
not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time,  and  not  then,  until  after  the  expiration  of  fourteen  hours 
on  ciuty  under  the  Federal  Law,  or  within  two  (2)  hours  of  the  time  limit 
provided  by  State  laws  if  State  laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided 
in  the  preceding  paragraph,  they  will  not  be  regarded  as  having  been  tied 
up  under  the  law,  and  their  services  will  be  paid  for  under  the  pay  schedule 
of  the  road. 

(cj  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
will  again  be  considered  on  duty  and  under  pay  immediately  upon  the  ex- 
piration of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  provided 
the  longest  period  of  rest  required  by  any  member  of  the  crew,  either  eight 
or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  will  cover  movement  straight-away  or  turn-around, 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up.- 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  will  be  paid  the  time  or  mileage  of 
their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuous  trip,  they  will  be  paid  miles  or  hours,  whichever  is  the 
greater,  from  the  tie-up  point  to  the  next  tie-up  point  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(f)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  caboose,  will  be  paid  therefor  as  per  paragraph  (e), 
the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  Train  employees  tied  up  in  obedience  to  law  will  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

(h)  Yard  employees  who  are  relieved  for  rest  in  compliance  with  law,  will 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up  and  to  work 
ten  (10)  hours  or  be  paid  for  ten  (10)  hours. 

Article  XIII. 
On  «11  runs  where  two  or  more  different  classes  of  service  are  performed, 
the  highest  rate  of  pay  applicable  to  the  service  performed  will  be  allowed 
for  the  entire  trip. 

Article  XIV. 
In  case  of  crew  deadheading  with   caboose,  first  crew  out  will  deadhead 
and  will  stand  first  out  ahead  of  the  crew  with  which  they  deadhead,  at 
the  other  terminal. 

Article  XV. 
Ck)nductor8  and  Trainmen  required  to  double  hills  will  be  allowed  actual 
extra  mileage  made,  added  to  the  mileage  of  the  trip;  overtime  to  be  figured 
on  the  basis  of  total  mileage. 
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Abticle  XVI. 
When  Conductors  and  Trainmen  are  called  to  go  out  and  are  released  after 
reporting  for  duty,  they  will  be  allowed  three   (3)   hours  at  through  freight 
rates,  but  if  notified  that  they  will  not  be  wanted  before  reporting  for  duty, 
no  time  will  be  allowed.    They  will  stand  first  out. 

Abticle  XVII. 
When  called  on  to  attend  court  as  witnesses  for  the  Company,  Conductors 
will  be  paid  four  dollars  and  twenty  cents  ($4.20)  per  day,  Baggagemen  two 
dollars  and  seventy-five  cents  ($2.75)  per  day,  Brakemen  two  dollars  and 
fifty-five  cents  ($2.55)  per  day,  Yard  Conductors  and  Yardmen  at  the  rates 
in  effect  at  the  yards  where  employed,  per  day  of  twenty-four  (24)  hours, 
and  will  be  allowed  reasonable  expenses  for  each  twenty-four  (24)  hours 
when  away  from  home.  The  court  witness  fees  and  mileage  to  be  assigned 
to  the  Company ;  no-  mileage  to  be  allowed. 

Article  XVIII. 
Conductors,  Trainmen  and  Yardmen  in  regular  service,  called  to  perform 
duties  other  than  their  own,  will  receive  not  less  than  their  regular  rate  of 
pay. 

Article  XIX. 

When  time  is  not  allowed  as  per  Conductors*  time  slips,  Conductors  will 
be  notified  and  reason  given  for  non-allowance. 

Claims  for  shortage  of  time  by  Conductors  and  Trainmen  will  not  be  con- 
sidered except  when  accompanied  by  statement  showing  time  made,  giving 
dates  and  train  on  which  time  was  made. 

Article  XX. 

Conductors  and  Brakemen  assigned  to  regular  runs,  will  not  be  called 
to  do  extra  work  when  extra  men  are  available  who  are  considered  competent 
for  the  extra  service  to  be  performed. 

Article  XXI. 

Conductors,  Trainmen  and  Y'ardmen  desiring  leave  of  absence,  except  in 
case  of  sickness,  will  be  required  to  give  three  (3)  days*  notice  at  the 
Train  Master's  ofliice,  and  request  will  be  granted  if  the  service  piermits. 
If  a  Conductor  or  Trainman,  leave  of  absence  to  l)egin  at  home  terminal, 
except  otherwise  arranged  with  the  Train  Master. 

Except  in  case  of  sickness,  Conductors  or  Trainmen  will  not  be  permitted 
to  lay.  oflf  at  a  terminal  which  necessitates  deadheading  a  man  under  pay 
to  relieve  him. 

In  the  event  of  sickness,  notice  must  be  given  immediately  so  that  sub- 
stitute may  be  provided;  otherwise  they  will  be  subject  to  caH. 

Artictj:  XXII. 

All  supplies,  such  as  lanterns,  switch  keys,  ticket  punches  and  books  of 
rules  will  be  furnished  by  the  Company,  and  Conductors,  Trainmen  and  Yard- 
men will  sign  receipts  for  same,  agreeing  that  one  dollar    ($1.00)    will  be 
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deducted  from  any  money  due  them  for  failure  to  return  switch  key  or  ticket 
punch,  and  fifty  (50)  cents  for  book  of  rules  or  lantern,  provided  same  are 
lost  or  not  returned  when  leaving  the  service,  or  satisfactory  reason  given 
for  non-return. 

Article  XXIII. 
Conductors,  Trainmen  and  Yardmen  entering  service  for  the  first  time,  will 
be  employed  by  the  Superintendent  or  Train  Master.  They  must  fill  out 
application  blanks  as  prescribed  and  will  be  considered  permanently  in  the 
service  of  the  Company  only  when  notified  of  the  approval  of  their  application 
by  the  Superintendent,  after  having  passed  examination  in  the  Transportation 
Department,  or  have  had  ninety  (90)  days'  actual  service. 

AancLB  XXIV. 

When  forces  are  reduced  on  account  of  falling  off  in  business,  it  will  be 
in  the  reverse  order  in  which  employees  were  employed  and  promoted.  Men 
temporarily  dispensed  with  on  this  account  will  be  given  preference  in  em- 
ployment if  their  previous  service  was  satisfactory. 

It  will  be  the  policy  of  the  management  of  this  Company  to  find  employ- 
ment if  possible,  for  disabled  employees,  where  they  can  perform  work  that 
does  not  endanger  public  safety  or  the  Company's  property. 

Abticle  XXV. 
Freight  crews  not  assigned  to  regular  runs  will  run  "  first  in  and  first  out " 
so  far  as  practicable. 

Abticle  XXVI. 

Conductors  and  Trainmen  on  assigned  schedule  runs  will  stay  on  their  mns 
and  will  not  be  run  "first  in  and  first  out"  with  extra  men.  Regularly 
assigned  men  missing  their  runs  away  from  home  terminal,  will  stand  first 
oat  for  return  trip  after  rest. 

Article  XXVII. 
Conductors  and  Trainmen  will  be  called  one  hour  and  a  half  before  leaving 
time  when  practicable,  and  they  live  within  one  mile  of  the  yard  office.  This 
does  not  refer  to  regular  trains  between  the  hours  of  7:00  a.  m.  and  9:00  P.  M., 
but  in  case  the  train  is  annulled  or  listed  later,  the  men  will  be  notified  by 
the  caller  as  to  when  they  will  be  required,  signing  the  call  book  accordingly. 
The  caller  will  be  provided  with  a  book  in  which  Conductors  and  Trainmen 
will  register  their  names  and  time  called,  and  anyone  failing  to  respond  after 
thus  being  called,  will  be  disciplined  as  may  be  deemed  prefer.  In  case 
of  emergency  call  Conductors  and  Trainmen  will  report  at  the  Yard  Master's 
office  as  quickly  as  possible.  They  must  in  every  instance  sign  the  caller's 
book  and  not  detain  him,  showing  the  time  called  on  the  book  in  the  hands 
of  the  caller.'  The  book,  musb  be  properly  filled  out.  The  most  availably 
Conductor  and  Trainman  will  lie  called  for  emergency  service. 

Article  XXVIII. 
Trainmen  will  report  for  duty  thirty   (30)   minutes  before  time  called  to 
leave  on  an  extra  train,  and  thirty   (30)   minutes  before  leaving  time  of  a 
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regular  train,  to  which  they  are  assigned  or  called.  If  a  man  fails  to  so 
report  his  time  will  not  commence  until  he  docs  actually  report,  and  the 
Conductors  are  required  to  show  on  time  slips  the  time  each  man  reports 
for  duty. 

Article  XXIX. 

Employees  in  train  or  yard  service  failing  to  pass  Transportation  Depart- 
ment requirements  on  first  examination  will  be  given  a  second  examination 
within  six  (6)  months,  and  failing  will  be  dismissed. 

Article  XXX. 

The  services  of  Conductors,  Trainmen  and  Yardmen  in  line  of  promotion, 
will  date  from  the  time  they  are  entered  as  Conductors,  Trainmen  or  Yard- 
men, and  employed  as  such. 

Article  XXXI. 
Conductors,  Trainmen  and  Yardmen  will  be  promoted  according  to  their 
term  of  service,  depending  upon  their  general  good  conduct,  faithful  discharge 
of  their  duties,  and  ability  to  assume  increased  responsibility. 

Article  XXXII. 
All  vacant  or  new  runs  will  be  posted  on  the  division  on  which  they  occur 
within  five  (5)  days,  to  close  within  five  (5)  days,  and  to  be  assigned  to 
the  oldest  bidder  within  (5)  days  when  practicable,  merit  and  competency 
being  equal;  the  man  assigned  to  the  run  to  take  it  within  five  (5)  days 
when  practicable,  or  forfeit  his  right  under  his  bid.  In  case  of  men  being 
away  when  run  is  advertised,  when  reporting  for  duty  their  claim  to  the 
run  will  be  considered  if  a  junior  man  has  been  assigned,  if  such  claim  in 
writing  is  made  within  five  (5)   days. 

Article  XXXIII. 

Assignments  when  made  will  be  bulletined. 

Men  bidding  off  positions  will  not  be  allowed  to  bid  off  a  position  they 
left  until  it  has  once  been  filled  and  again  becomes  vacant. 

Any  unassigned,  qualified  man,  failing  to  bid  for  a  vacancy  on  regular 
run^  or  refusing  an  assignment  to  permanent  or  temporary  duties  of  a  Con- 
ductor or  Brakeman,  will  be  placed  on  the  roster  below  those  bidding  off 
such  vacancies  or  assignments.  Men  declining  assignments  must  do  so  in 
writing. 

Article  XXXIV. 

Conductors  and  Trainmen  who  bid  off  a  train  or  run  will  hold  it  against 
all  claimants,  and  will  have  no  claim  to  any  other  train  or  run  until  there 
is  a  vacancy,  except  that  if  the  initial  point  is  changed,  train  or  run  dis- 
continued, lengthened  or  shortened  in  excess  of  twenty  (20)  miles,  or  a 
change  of  time  of  two   (2)   hours  or  more  is  made,  he  may  then  take  such 
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train  or  run  as  his  seniority  will  entitle  him  to,  if  this  privilege  is  exercised 
in  writing  within  five  (5)  days,  or  go  on  the  extra  list  in  waiting  for  a 
vacancy  to  occur. 

Article  XXXV. 
When  a  train  is  discontinued  for  any  reason  the  men  affected  will  have 
their  choice  of  train  or  run  if  exercised  in  writing  within  five  (5)  days, 
according  to  their  age  in  the  service  as  Conductors  or  Trainmen,  merit  and 
compt'tency  being  equal.  Men  who  are  superseded  by  others,  whose  trains 
or  runh  have  been  discontinued,  will  be  entitled  to  the  same  privilege.  Men 
failing  to  exercise  this  privilege  within  the  specified  time  will  go  on  the 
extra  list  to  wait  for  a  vacancy  to  occur. 

Article  XXXVI. 

Temporary  vacancies  of  thirty  (30)  days  or  more  will  be  filled  by  the 
oldest  eligible  unassigned  man  in  that  service. 

Article  XXXVII. 

Conductors,  Trainmen  and  Yardmen  will  not  be  dismissed  or  disciplined 
without  a  fair  and  impartial  hearing,  except  as  provided  in  Article  XLIII. 
Investigation  by  the  proper  ofllcial  of  the  Company  will  be  held  within  ten 
(10)  days,  and  employes  will  be  notified  within  ten  (10)  days  of  the  result 
of  the  investigation,  when  practicable. 

Conductors,  Trainmen  and  Yardmen  may  if  desired,  be  represented  at  in- 
vestigations by  an  employe  of  the  same  branch  of  service  in  good  -standing. 

The  record  of  an  employe  coming  under  the  Brown  System  of  Discipline, 
effective  January  1st,  1905,  may  be  seen  by  him  on  application  to  the  head 
of  the  department  in  which  he  is  employed. 

In  so  far  as  practicable,  investigations  will  be  held  so  as  to  minimize  the 
time  employees  will  lose  from  their  runs. 

No  compensation  will  be  allowed  for  attending  investigations. 

Article  XXXVIII. 

When  a  Conductor,  Trainman  or  Yardman  is  temporarily  transferred  from 
one  division  to  another  by  the  Company,  such  transfer  will  not  affect  his 
rights  on  the  division  from  which  he  was  transferred. 

Article  XXXIX. 

Conductors  whose  service  entitles  them  to  bid  in  a  scheduled  through 
freight  train,  if  ordered  to  learn  any  portion  of  the  road,  will  be  paid  at 
through  freight  rates,  while  so  engaged.  Conductors  on  the  extra  lists  must 
learn  the  portions  of  road  with  which  they  are  not  familiar  and  will  not 
be  paid  therefor  other  than  their  reasonable  expenses.  Brakemen  and  Yard- 
men during  their  service,  must  learn  the  divisions  of  the  road  over  which 
they  may  be  called  upon  to  run  when  promoted  to  Conductors.  Conductors 
bidding  in  runs  over  a  division  with  which  they  are  not  familiar,  must  learn 
such  division  at  their  own  expense. 
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Article  XJ.. 

Passenger  Conductors  will  be  promoted  from  freight  service. 

Train  Baggagemen  and  Brakemen  will  be  eligible  for  promotion  to  Freight 
Conductors,  if  considered  qualified,  but  must  serve  six  (6)  months  immediately 
preceding  promotion  if  required  by  the  Company,  in  the  service  to  which  they 
are  to  be  promoted. 

Passenger  Trainmen  will  be  promoted  in  passenger  service  according  to 
seniority  in  passenger  service. 

Train  Baggagemen  will  be  eligible  to  bid  in  positions  as  Passenger  Train- 
men and  vice  versa,  if  considered  qualified. 

Senior  Freight  Trainmen  will  be  eligible  for  positions  as  Passenger  Train- 
men when  vacancies  occur,  if  considered  qualified  and  suitable  for  passenger 
service. 

Article  XLI. 
Men  on  Addition  Branch  and  Stephcntown-Chatham  runs,  will  not  be  con- 
sidered as  in  the  passenger  service  on  the  roster,  but  so  far  as  seniority 
rights  are  concerned  they  will  be  classed  in  freight  service. 

Article  XLTT. 
Special  Rule  Governing  Employment  in  Rutland  Yard. 
All  road  and  }ard  men  will  be  eligible  to  bid  into  Rutland  Yard  service, 
but  after  assigned  to  such  service  will  lose  all  rights  in  road  service  until 
they  become  eligible  by  reason  of  seniority  to  promotion  to  Conductor  in 
road  service  in  which  event  they  will  be  required  to  serve  six  (6)  months  as 
Freight  Brakemen  immediately  prior  to  promotion  to  position  of  Freight 
Conductor. 

Article  XLITI. 
Frequenting  saloons,   the  use  of   intoxicating  liquors,   or   insubordination, 
will  be  sufficient  cause  for  immediate  dismissal. 


Geo.  T.  Jarvis, 

(icneral  Manager, 


Rutland,  Vt.,  June  6,  1910. 


00HDVCT0R8  AND   TRAIHICEH,   STATEN  ISLAND   SAILWAT. 

Rules  and  rates  of  pay  for  conductors  and  trainmen  employed  on  the  Staten 
Island  Rapid  Transit  Railu^ay,  Sffaten  Island  Railway,  Baltimore  and 
'Sew  York  Railway  —  effect  May  1,   1910. 

Passenger  Train  Service. 

Perth  Amhoy  Division. 

Conductors $95 .  00  per  calendar  month 

Brakemen $55 .  00  per  calendar  month 

Rapid  Transit  Divisison. 

Conductors $86 .  00  per  calendar  month 

Brakemen $55.00  per  calendar  month 
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Ten  hours  or  less  will  constitute  a  day's  work  in  passenger  service.  All 
t'me  over  ten  hours  to  be  paid  for  as  over-time  and  to  be  computed  from  the 
time  men  are  required  to  report  for  duty  and  continue  until  they  are  relieved 
from  duty,  at  the  end  of  the  run,  and  will  be  paid  for  at  the  following  rates: 

Conductors 32c.  per  hour 

Brakemen 20c.  per  hour 

Less  than  30  minutes  not  to  count.  Thirty  minutes  or  over  to  be  paid  for 
as  one  hour. 

Freight  Train  Service. 

Conductors $3 .  63  per  day 

Brakemen $2.70  per  day 

Twelve  (12)  hours  or  less  will  constitute  a  day's  work  in  freight  train 
service.  All  time  over  twelve  hours  to  be  paid  for  as  overtime  and  to  be 
computed  from  the  time  men  are  required  to  report  for  duty  and  to  continue 
lentil  they  are  are  relieved  from  duty  at  the  end  of  the  run,  and  will  be  paid 
for  pro  rata. 

Less  than  thirty  (30)  minutes  not  to  count;  30  minutes  or  over  to  be  paid 
for  as  one  hour. 

At  the  expiration  of  the  existing  agreement  with  the  Fngineers,  should 
the  new  agreement  entered  into  with  them  be  on  the  basis  of  ten  hours  for 
a  day's  work,  the  same  conditions  will  apply  with  the  Freight  Trainmen. 

In  any  event,  the  question  of  hours  of  service  of  Freight  Trainmen  may  be 
brought  up  for  further  consideration  on  January  Ist,  1911. 

Work  or  Construction  Train  Service. 

Conductors $3.63  per  day 

Brakemen $2.60  per  day 

Ten  hours  or  less  will  constitute  a  day's  work  in  work  or  construction 
train  service.  All  time  over  ten  hours  to  be  paid  for  as  overtime  and  to 
be  computed  from  the  time  men  are  required  to  report  for  duty,  and  continue 
until  they  are  relieved  from  duty  at  the  end  of  run,  and  will  be  paid  for  pro 
rata. 

I^ess  than  thirty  minutes  not  to  count;  30  minutes  or  over  to  be  paid  for 
OS  one  hour. 

Mixed  Passenger  and  Freight  Train  Service. 

Conductors $3.60  per  day 

Brakemen $2.42  per  day 

Ten  hours  or  less  will  constitute  a  day's  work  in  mixed  (passenger  and 
freight)  train  service.  All  time  over  ten  hours  to  be  paid  for  as  overtime, 
and  to  be  computed  from  the  time  men  are  required  to  report  for  duty  and 
to  continue  until  they  are  relieved  from  duty  at  the  end  of  run,  and  will  be 
paid  for  pro  rata. 

Less  than  30  minutes  not  to  count;  30  minutes  or  over  to  be  paid  for  as 
one  hour. 
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Rate  of  Pay  in  the  Following  Yards : 
St.  George,  Arlington,  Cranford  Junction  and  26th  Street,  New  York  City: 

Day  Conductors  35  cents  per  hour 

Day  Brakemen  32  cents  per  hour 

Night  Conductors 37  cents  per  hour 

Night  Brakemen 34  cents  per  hour 

und  that  in  all  yards  ten   (10)   hours  or  less  shall  constitute  a  day's  work; 
overtime  pro  rata. 

General  Rules. 

The  following  rules  apply  alike  to  the  territory  covered  by  this  agreement: 

Abticle  1. 

Conductors  and  Trainmen  promoted  to  official  positions  will  retain  their 
seniority. 

Article  2. 

The  rights  of  Conductors  will  date  from  the  date  they  are  promoted  to  such 
positions. 

Rights  to  runs  and  promotion  will  be  governed  by  merit,  ability  and 
seniority  in  the  order  named. 

Abticle  3. 

When  additional  Conductors  are  required  a  list  of  the  oldest  brakemeu  will 
be  posted  for  ten  days.  Objections  as  to  seniority  to  be  heard  during  that 
time.  At  the  expiration  of  ten  days  the  senior  man  shall  be  examined  and 
when  competent,  promoted  and  provided  with  a  certificate  within  ten  days 
thereafter. 

Should  any  fail  to  pass  they  shall  be  first  on  the  list  for  next  examination, 
j^  man  failing  to  pass  three  examinations  will  be  dropped  to  the  bottom  of 
the  extra  brakemen  list. 

Article  4. 

The  Company  will  employ  experienced  Conductors  where  the  good  of  the 
service  requires  it. 

Passenger  brakemen  will  be  eligible  to  the  position  of  Conductors,  provided 
they  have  the  necessary  experience  in  freight  service,  six  months  of  which 
must  be  immediately  prior  to  their  promotion. 

Article  5. 
New   runs   and   vacancies   will    be   bulletined   for   five   days  before   filled. 
Declining  a  run  or  taking  off  a  run  will  not  affect  seniority. 

Article  6. 
All  engines  regularly  working  in  yards  shall  be  equipped  with  foot  boards 
on  front  and  rear,  also  grab  irons. 

Article  7. 
A  Conductor  or  Trainman  suspended  or  discharged  for  what  he  considers 
an  unjust  cause  will  be  given  a  hearing  within  five  days.    He  will  have  the 
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right  to  be  represented  by  one  or  more  of  his  fellow  employees.  Should  the 
investigation  show  the  dismissal  or  suspension  to  be  unjust  he  will  be  rein- 
stated and  paid  for  time  lost. 

Abticlb  8. 

Conductors  and  Trainmen  summoned  as  witnesses  for  the  Company  in  the 
courts  or  in  similar  service  shall  receive  their  stated  rate  of  wages  while 
in  attendance  and  their  necessary  traveling  expenses. 

When  summoned  by  the  Company  to  attend  an  investigation  they  shall  be 
paid  for  the  actual  time  lost  in  attending  the  investigation. 

AsnoLE  9. 

The  time  for  meals  for  yardmen  and  freight  trainmen  shall  be  between 
the  hours  of  11:30  a.  m.  and  1:30  P.  M.  and  11:30  P.  M.  and  1:30  A.  M.  If 
crews  or  parts  of  crews  are  required  to  work  any  of  the  dinner  hour  they  will 
be  paid  for  one  hour  overtime  and  allowed  30  minutes  for  meal. 

Yard  crews  assigned  to  start  work  at  any  irregular  time,  the  dinner  rule 
will  apply  after  five  hours'  service. 

Abtiole  10. 
The  pay  of  Conductors  and  Brakemen  shall  continue  until  they  reach  the 
point  at  which  they  start  work;  legal  rest  time  excepted. 

Abticle  11. 

Conductors,  Trainmen  and  Yardmen  who  are  unable  from  any  cause  to 
ipport  for  duty,  will  jsend  notice  to  proper  officer  so  that  ample  time  will  be 
had  to  arrange  for  substitutes. 

Article  12. 
Senior  Conductors  assigned  to  regular  runs  will  not  return  to  brakemen's 
positions  while  younger  Conductors  are  holding  regular  runs. 

Article  13. 
Regular  conductors  and  brakemen  will  not  return  to  extra  service  unless 
unable  to  perform  their  duties  on  account  of  sickness  or  injuries. 

Article  14. 

When  Conductors  or  Brakemen  are  called  and  not  used  they  will  be  allowed 
Togular  rate  per  hour  with  a  minimum  of  one  quarter  day  and  not  lose  their 
ti!rn. 

Article  16. 
Yard  and  Trainmen  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up  and  to  work 
ten  hours  or  be  paid  for  ten  hours. 
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Abticle  16. 
Regular  Conductors  and  Brakemen  required  to  do  any  other  service  if  the 
rate  of  pay  is  less  shall  receive  their  regular  pay. 

This  agreement  is  effective  May  1st,  1910,  and  to  remain  in  force  for  one 
year  and  thereafter  until  either  party  shall  give  to  the  other  thirty  days' 
notice  in  writing  of  its  desire  to  change  any  of  the  provisions  therein. 

GEO.  H.  CAMPBELL, 

Vice-President  t 

For    the    Yardmen,    Passenger,    Freight   and   Work 
Trainmen  of  the  above  mentioned  Railroads. 
J.  R.  HUFF,  Chairman  B,  R,  T., 
W.  J.  REEVES,  Chairman  O.  R.  C, 

Committee, 

OOHDVCTOSS,   TSAIHMEH,   ETC.,   ULSTER   ft  DELAWARE   RAILROAD. 

[Agreement  of  June  1,  190«,  was  printed  In  annual  report  for  1906,  p.  470.] 

Rates  of  pay  for  conductors,  baggagemen,  trainmen  and  flagmen  and  rules 

governing  same. 

RoNDOUT,  N.  Y.,  June  1,   1910. 
To  All  Concerned: 

The  following  schedule  of  rates  of  pay  for  Conductors,  Baggagemen,  Train- 
men and  Flagmen  will  be  effective  June  Ist,  1910. 

A  Day's  Wobk. 

Twelve  hours  or  less,  150  miles  or  less,  will  constitute  a  day's  work  in 
Passenger  Service. 

Twelve  hours  or  less,  100  miles  or  less,  will  constitute  a  day's  work  in 
Freight  Service  (including  Milk  Trains),  Work  Train  Service  and  Helper 
Service. 

Twelve  hours  or  less  will  constitute  a  day's  work  on  the  Hunter  Branch 
and  in  Yard  Service. 

OVEBTIME. 

In  Passenger  Service  runs  over  150  miles,  and  in  Freight  Service  runs  over 
100  miles,  will  be  paid  for  at  the  rates  specified  in  the  schedules. 

Overtime  will  be  paid  in  all  classes  of  service  after  12  hours  at  the  rates 
specified  in  the  schedules. 

For  fractions  of  an  hour,  30  minutes  or  more  will  be  counted  as  one  hour; 
less  than  thirty  minutes  will  not  be  counted. 

Rates. 

For  Passenger  Service, 

Cndrs.    Bgmn. 

150  miles  or  less $3.50  $2.40 

Over  150  miles  and  not  more  than  200 

miles 3.75  2.55 

Over  200  miles. 4.00  2.70 

Overtime 36  .25 


Trmn. 

Figmn. 

$2.25 

$2.30  per  day. 

2.40 

2.45 

2.55 

2.60 

.25 

.25  per  hr. 
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For  Freight  Service  (except  Way  Freights),  Helper  Engine,  Milk  Train  and 

Work  Train  Service, 

Cndrs.   Trmn.  Flgmn. 

100  miles  or  less $3.30    $2.15     $2.20  per  day. 

Over  100  miles 3.55      2.35      2.40 

Overtime 36         .23         .24  per  hr. 

Way  Freight  Service, 

Cndrs.  Trmn.  Flgmn. 

100  miles  or  less $3.55  $2.50     $2.55  per  day. 

Over  100  miles 3.80  2.65       2.70 

Overtime 36  .26         .27  per  hr. 

Hunter  Branch, 

Cndrs.    Bgran.  Trmn.  Flgmn. 

Rate $3.30     $2.35  $2.20     $2.25  per  day. 

Overtime 33         .22         .22         .22  per  br. 

Yard  Service, 

Cndrs.   Trmn. 

Rate $3.45     $2.65  per  day. 

Overtime .34         .26  per  hr. 

Rules. 

Time  will  begin  in  the  case  of  scheduled  trains  30  minutes  before  the  leav- 
ing time  of  ^e  train  and  in  all  other  cases  at  the  time  called,  or  as  soon 
thereafter  afl  the  register  is  signed,  and  end  when  relieved  from  the  care  of 
the  train  at  the  terminal. 

When  time  made  by  crews  is  not  allowed  as  per  their  time  slips,  they  will 
be  notified  of  the  reason. 

When  two  or  more  classes  of  service  are  performed  in  one  day  the  rate 
applying  to  the  highest  class  of  service  performed  will  be  paid. 

A  minimum  allowance  will  be  made  of  one  full  day  for  deadheading  on 
freight  trains,  and  of  one-half  day  for  deadheading  on  passenger  trains,  at 
the  rate  allowed  for  the  service  on  account  of  which  they  are  deadheaded. 

When  called  for  duty  and  not  employed  one-half  day's  pay  will  be  allowed 
if  held  for  less  than  6  hours,  and  one  full  day's  pay  if  held  6  hours. 

When  attending  Court  or  Coroner's  Inquest  for  the  Company,  or  engaged 
in  any  other  work  assigned  by  the  Company,  an  allowance  will  be  made  at 
the  same  rate  as  would  have  been  paid  in  ordinary  service,  together  with 
necessary  expenses. 

One  hour  overtime  will  be  allowed  for  each  ten  miles,  or  fraction  of  ten 
miles,  covered  by  way  freight  trains  and  milk  trains  in  doubling  hills,  and 
the  same  allowance  will  be  made  for  coal  trains,  and  helper  engines  on  coal 
trains  between  Oneonta  and  Grand  Hotel  Station,  in  doubling  hills  more 
than  once. 

Where  there  Id  but  one  trainman  on  a  train  he  will  be  paid  flagman's  rate. 
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When  a  crew  with  a  regularly  assigned  run  is  called  upon  to  make  an 
additional  run  the  same  day,  one-half  day's  extra  pay  will  be  allowed  for 
a  run  of  fifty  miles  or  less,  and  one  full  day's  pay  for  a  run  of  more  than 
50  miles.  Crews  working  on  the  Stony  Clove  &  Kaaterskill  Branch  will  not 
b«  regarded  as  having  regularly  assigned  runs  on  the  Branch. 

Yard  Crews  will  be  allowed  one  hour  for  meals  between  the  fifth  and 
seventh  hours  from  the  time  of  starting  work.  If  required  to  work  15 
minutes  of  the  meal  hour  one  hour  overtime  will  be  allowed,  and  30  minutes 
will  be  allowed  for  meal  hour  as  soon  as  possible. 

Yard  Crews  will  not  be  required  to  work  outside  of  the  Yard  Limits  except 
in  the  case  of  Kingston  Yard,  where  the  Yard  Crew  may  be  required  to 
work  between  Kondout  and  Kingston,  and  to  take  and  place  cars  on  the 
Higginsville  Switch  and  the  New  York,  Ontario  &  Western  interchange  track; 
and  in  the  case  of  Rondout  Yard,  where  the  Yard  Crew  may  be  required  to 
take  and  place  cars  on  Staples*  Mill  switch.  If  required  to  work  outside  of 
Yard  Limits  the  Yard  Crew  will  receive  pay  at  the  rate  prescribed  for  the 
service  performed. 

Crews  on  Hunter  Branch  will  work  on  Hunter  Branch  and  may  be  required 
to  work  between  Kaaterskill  Junction  and  Stony  Clove.  If  required  to  run 
to  Tannersville  or  Edgewood,  or  points  beyond,  they  will  receive  pay  at  the 
rates  prescribed  for  the  service  performed. 

When  reduction  of  business  requires  a  reduction  in  the  nimiber  employed, 
the  force  will  be  reduced  in  the  order  in  which  the  men  stand  on  the  roster, 
the  last  employed  being  the  first  to  be  relieved. 

Crews  assigned  to  schedule  runs  or  regular  work  will  be  notified  when  their 
runs  are  changed  or  they  are  required  to  perform  extra  work. 

When  new  timetables  are  put  in  effect,  crews  may  file  in  writing  with  the 
Trainmaster  their  preference  as  to  runs.  In  the  assignment  of  runs  these- 
preferences  will  be  taken  into  consideration  in  connection  with  the  rights 
of  the  employe  as  to  seniority  and  ability. 

Unless  necessary,  road  crews  will  not  be  required  to  do  switching  at  term- 
in?.!  points  or  station  switching  where  yard  engines  are  located.  A  passenger 
trainman  will  not  be  required  to  cut  or  couple  hose  at  terminal  stations. 

Trainmen  will  not  be  required  to  coal  engines. 

Kights  of  promotion  will  be  governed  by  merit,  ability  and  seniority. 
Kpch  employe  shall  have  three  trials  for  promotion. 

Everytuing  being  equal,  preference  in  promotion  and  preferred  runs  will  be 
given  to  the  employe  longest  in  the  service,  the  General  Superintendent  to 
be  the  judge  of  the  qualifications,  keeping  a  record  of  employes. 

Employes  will  be  allowed  to  examine  their  respective  records. 

An  employe  will  not  be  disciplined  or  dismissed  without  a  fair  trial,  and 
when  disciplined,  if  he  considers  that  an  injustice  has  been  done,  he  will, 
within  ten  days,  have  the  right  to  appeal  to  the  General  Superintendent  and 
be  represented  by  fellow  employes  of  his  own  selection,  and  be  given  a  hearing. 
If  the  investigation  finds  the  accused  blameless,  his  record  will  remain  as 
previous  thereto  and  he  shall  receive  pay  for  all  time  lost. 


Digitized  by 


Google 


864 


New  York  State  Department  of  Labor. 


I^ave  of  absence  will  be  granted  aa  soon  as  possible  after  it  is  applied  for 
and  the  fact  noted  on  the  roater. 
A  roster  of  employes  will  be  kept  at  terminal  stations  for  inspection. 
The  Ulster  &  Delaware  R.  R.  Co., 

E.  COYKENDAIX, 

General  Superintendent, 
For  Conductors, 

W.   Elmendobf,   Chairman. 

For  Trainmen, 

H.  T.  LowN,  Chairman. 

ENOIKESRB,  BOSTON  *  MAIHE  BAILBOAD. 
[Agreement  of  Jan.  1,  1907,  was  printed  in  annual  repoit  for  1907,  p.  470.] 

Rules  applicable  to  engineers,  in  effect  May  1,   1910. 
1.  Train  service  ten  hours  or  less  to  constitue  a  day. 

CLASSIFICATION. 
Rates  of  Pay. 


Thbocoh  Freiqht,  100 
Milks  or   Less  to 
CoNSTrrcTE  a  Dat. 

Local    Freiobt.     75 
Miles  or  Less  to 
Constitute  a  Day. 

Class  op  Engine. 

Per 
day. 

Over- 
time, 

hour. 

Over- 
miles, 
per 
mile. 

Per 
day. 

Over- 
time, 

hour. 

Over- 
miles, 

mile. 

*CoQ8olidat*oii  tvpe 

U  70 

.47 

.047 

U  70 

,627 

.0627 

Other  classes          

U  30 

.43 

.043 

f4  30 

.573 

.0573 

tP&Bsenger  train  service. 

100  miles  or  less  to  constitute  a  day. 

70  tons  or  over            

U  10 

.41 

.041 

Other  classes        

$4  00 

40 

.04 

Switching  service 

10  hours  to  constHut4f  a  day. 

Consolidation  tvoe.  70  tons  or  over 

f4  70 

.47 

Othftr  clasiKff ,.,.-.,,... 

S3  80 

.38 

*  Through  freight  rates  will  apply  to  consolidated  engines  in  passenger  train  service, 
t  Freight  rates  will  apply  to  engines  in  other  than  passenger  train  service. 

Switching  Day. 

2.  Ten  hours  will  constitute  a  day  in  switching  service,  exclusive  of  meal 
hours.  A  minimum  allowance  of  five  hours  will  be  allowed  for  any  service 
of  less  than  five  hours,  and  for  five  hours  or  over,  one  day.  Overtime  will 
be  computed  at  one-tenth  the  daily  rate  per  hour.  Twenty-nine  minutes  or 
lt*88  will  not  be  counted,  over  twenty-nine  minutes  to  count  one  hour.  If 
held  more  than  twelve  hours  and  twenty-nine  minutes,  the  minimum  allowance 
will  be  paid. 
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Hours  for  Meals. 

3.  Switch  engineers  will  be  allowed  one  hour  for  meals  between  the  hours 
of  11.30  and  1.30  day  or  night,  or  not  earlier  than  four  and  one-half  hours 
or  later  than  six  and  one-half  hours  after  regular  time  of  commencing  work 
with  crew.  If  required  to  work  during  the  time  specified,  thirty  minutes 
will  be  allowed  for  meals  with  pay  for  the  hour. 

Hwitch  Engines  Outside  Yard  Limits. 

4.  Switch  engines,  running  regular  trains,  will  receive  road  pay  for  same. 
Switch  engines,  having  to  go  outside  yard  limits,  will  be  allowed  road  day's 
pay. 

Local  Rates  Switch  Service. 

5.  An  engineer  in  switching  service  will  be  allowed  road  pay,  but  not  the 
local  rate,  unless  the  work  done  outside  of  the  yard  to  which  he  is  assigned 
entitles  the  job  to  local  rate  as  per  Rule  7. 

Switching  at  Other  Than  Home  Terminal. 

6.  An  engineer  in  switching  service,  working  in  a  yard  away  from  home 
terminal  (and  engine  has  to  be  run  to  and  from  switching  yard  and  home 
terminal),  will  be  allowed  road  pay,  but  noi  the  local  rate  unless  cars  are 
handled  between  home  terminal  and  assigned  switching  yard. 

Loading  or  Unloading  Freight. 

7.  All  trains  loading  or  unloading  freight  or  doing  switching  shall  be 
classed  as  locals.  This  will  not  apply  to  trains  making  less  than  six  stops 
to  take  on  or  set  off  cars,  requiring  less  than  eleven  switches  at  the  five  or 
less  stops,  exclusive  of  the  necessary  switching  on  account  of  placing  air  brake 
cars  for  use  to  handle  train,  or,  when  necessary,  freight  may  be  unloaded  at 
not  more  than  three  of  the  stops. 

Icing  Beef.  ' 

Trains  consuming  thirty  minutes  or  more  icing  beef  shall  be  classed  as 
locals. 

Sioitch  Defined. 

A  switch  is  defined  as  follows:  The  setting  off  of  cars  from  two  places  in 
train  or  taking  on  a  car  or  cars  not  ahead  on  one  track. 

Sec.  1.  Wreck  trains  will  be  classed  as  locals. 

Sec.  2.  Local  rates  will  apply  when  a  work  train  is  required  to  do  loading 
or  unloading,  or  switching  as  defined  by  Rule  7. 

Sec.  3.  Switching  rates  will  apply  to  engine  used  in  spotting  cars  in  pit.' 

Eaftra  Work. 

8.  Regular  engineers  will  not  be  called  upon  to  do  extra  or  emergency  work 
when  extra  men  are  available. 

In  case  of  an  emergency  and  a  regular  engineer  is  called  upon  to  do  extra 
work  between  his  regular  laid  out  day's  trips  or  before  registering  off  duty, 
he  will  be  allowed  ten  miles  for  less  than  ten  miles  or  less  than  one  hour; 
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fifty  miles  for  ten  miles  or  over  up  to  fifty  miles,  or  one  hour  or  over  up 
to  five 'hours;  fifty  miles  or  over  or  five  hours  or  over  he  will  be  paid  as  per 
rules  in  schedule  governing  classification  of  pay,  and  at  the  same  rate  of  pay 
which  the  regular  job  pays.  It  is  understood  this  will  cover  emergency  work 
en  route,  the  time  consumed  to  be  deducted  from  the  overtime  made  outside 
of  scheduled  or  assigned  run.  A  regular  engineer,  called  after  registering 
off  or  during  his  lay-off  to  do  eictra  work,  will  be  allowed  one  (1)  day  for 
one  hundred  miles  or  less  or  ten  hours  or  less,  as  per  class  of  engine  em- 
ployed on. 

8-A.  That  Rule  No.  8  will  cover  cases  where  engineers  are  stopped  between 
stations  to  load  or  unload  road  department  material. 

Sec.  1.  Switching,  in  or  out,  a  car  or  cars  from  the  loading  or  unloading 
station  tracks.  It  will  not  be  considered  station  switching  to  pick  up  a  car  or 
cars  from  a  loading  or  unloading  track  at  a  station  where  the  work  is  no 
more  than  it  would  be  if  taken  from  pick-up  track  if  cars  were  similarly 
located  on  pick-up  track. 

Sec.  2.  Work  at  any  station  not  pertaining  to  cars  left  by  or  taken  into 
train. 

Sec  3.  Setting  off  a  car  or  cars  on  any  track  behind  another  car  or  cars 
for  the  purpose  of  loading  or  unloading. 

Sec.  4.  At  stations  where  switchers  are  employed  placing  a  car  or  cars  on 
any  track  for  loading  or  unloading  when  the  work  is  more  than  placing  it 
on  set^ut  track. 

Through  trains  will  be  paid  under  Rule  No.  8  for  station  switching  if 
effected  under  above  sections,  except  when  under  Rule  No.  7  a  through  train 
becomes  a  local. 

Higher  Rate  to  Apply. 

9.  Whenever  work  of  different  classes  is  performed  during  day  the  higher 
rate  will  apply. 

10.  The  mileage  of  freight  trains  each  way  between  Springfield  and  White 
Kiver  (Junction  and  round  trips  Northampton  and  Oakdale,  Woods ville  and 
Berlin,  Newport  and  Woodsville,  Lyndonville  and  White  River  Junction,  shall 
be  one  hundred  and  fifty  miles,  first  hour's  overtime  to  begin  fifteen  hours 
and  thirty  minutes  after  commencement  of  day's  work. 

The  station  switching  rule  is  applicable  to  the  above  specified  trains. 

Overtime, 

11.  Except  as  provided  in  other  rules,  in  computing  overtime  it  is  under- 
stood that  twenty-nine  minutes  or  less  will  not  be  counted,  thirty  to  sixty 
minutes  will  be  reckoned  one  hour,  and  so  on  for  each  additional  hour.    Over- 

'  time  to  be  allowed  when  the  hours  exceed  the  miles,  figuring  ten  miles  to 
equal  one  hour. 

Road  Mileage. 

12.  All  road  mileage  will  be  based  on  actual  distance  as  given  in  official 
time  table.  When  this  mileage  totals  in  a  fraction,  five-tenths  (5/10)  of  a 
mile  or  over  will  be  reckoned  one  mile.  Switching  miles  in  road  service  will 
not  be  considered  in  computing  pay  of  engineers. 

Terminal  Mileage, 

13.  Engineers  will  be  allowed  terminal  mileage  as  per  bulletin. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.       867 

Deadheading, 

14.  Engineers  will  be  allowed  half  mileage  for  deadheading  over  the  road 
on  Company's  business,  excepting  that  ah  engineer  will  be  allowed  at  least 
one  hundred  miles  when  deadheading  is  all  that  he  does  in  any  one  day. 
Engineers,  sent  away  from  home  either  to  cover  regular  or  spare  work,  will 
be  ordered  home  immediately,  as  soon  as  relieved. 

Douhling  HUla, 

15.  Engineers,  doubling  hills  or  going  after  water  or  coal  on  account  of 
conditions  beyond  their  control,  will  be  allowed  mileage  in  addition  to  trip. 

The  understanding  of  above  rule  is  that  it  is  to  cover  conditions  that 
happen  on  the  road. 

Attending  Court y  Etc, 

16.  Engineers,  attending  courts,  inquests,  etc.,  by  order  of  the  Company,  will 
not  be  subject  to  any  loss  of  time  or  compensation.  If  on  lay-oflf  day,  they 
will  receive  standard  rate  of  pay,  and,  if  at  home  terminal,  will  receive 
one-half  day  for  five  hours  or  less;  over  five  hours,  one  day.  The  standard 
rate  of  pay  will  be  $4.00. 

Lo88  of  Time  or  Compensation, 

16-a.  "  Will  not  be  subject  to  any  loss  of  time  or  compensation."  An 
engineer,  removed  from  a  regular  run  or  job,  will  receive  the  rate  which 
the  regular  run  or  job  regularly  pays  in  miles  or  hours  exclusive  of  addi- 
tional miles  or  hours  that  may  be  made  by  the  engineer  running  in  his 
place  while  off  his  run  or  job.  A  spare  man  on  a  regular  run  or  job  by 
assignment  from  the  board  is  the  same  as  a  regular  man  in  this  service. 

Lay-Off  Day, 

16-b.  "If  on  lay-off  day"  is  explained  as  follows:  A  spare  man  "on  call " 
and  all  engineers  on  their  lay-off  day  receive  the  standard  rate  of  $4.00  per 
day.  An  engineer,  doing  regularly  two  days'  work  in  one  and  paid  on  that 
basis,  if  taken  off  his  run,  can  be  held  for  two  days'  attendance  at  court  or 
inquest.  "  Lay-off  day  "  is  defined  as  time  to  which  a  man  is  entitled  after 
a  tour  of  duty  that  regularly  pays  more  than  one  day's  wages,  and  if  held 
for  court  or  inquest  after  the  expiration  of  the  "  Lay-off  day "  he  is  simply 
entitled  to  what  he  would  regularly  earn  in  service.  All  necessary  deadhead 
mileage  and  expenses  are  allowable. 

16-c.  It  is  understood  that  a  spare  man  on  call  will  be  assigned  to  any 
job  that  might  come  to  him  from  his  position  on  the  board  that  he  was  not 
able  to  cover  on  account  of  attending  courts,  inquests,  etc.  His  name,  how- 
ever, will  be  removed  from  the  call  board  one  hour  and  thirty  minutes  before 
he  is  requested  to  report  for  said  courts,  inquests,  etc.,  or  to  take  a  train 
for  the  purpose  of  attending  same. 

Allowed  to  Deadhead, 

17.  Engineers  on  trains  receiving  a  day's  pay  in  one  direction  and  who 
are  required  to  take  rest,  thereby  losing  their  opposite  trip,  will  be  allowed 
to  deadhead  at  the  Company's  expense  to  the  opposite  terminal  so  as  to  be 
ready  to  take  their  train  next  trip. 
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17-a.  When  engineers  are  held  off  for  rest,  thereby  losing  their  next  trip 
out,  time  will  be  allowed  in  addition  to  overtime  made  on  last  trip  in,  to 
make  them  whole  for  trip  lost. 

Held  at  Other  than  Home  Terminal, 

18.  Freight  engineers,  receiving  a  day's  pay  in  one  direction,  if  held  at 
other  than  home  terminal,  will  be  paid  at  through  freight  rates  after  ten 
hours.  This  will  not  apply  to  men  whose  runs  are  schedyled  for  a  lay-over 
of  more  than  twelve  hours. 

Heating  Trains, 

19.  In  cases  where  engineers  are  ordered  out  to  heat  trains  on  runs  of  one 
hundred  miles  or  more  where  the  miles  exceed  the  hours  one  hour  or  more, 
additional  time  will  be  allowed.  Engineers  on  runs  of  eighty  miles  to  one 
hundred  miles  or  eight  to  ten  hours  that  are  ordered  out  one  hour  or  more 
in  advance  of  the  necessary  time  to  leave  with  train  will  be  allowed  one 
hour  or  more  additional  time  for  same. 

Pay  When  Called  for  Train, 

20.  Extra  engineers,  accepting  a  call  for  duty,  will  be  allowed  three  (3) 
hours'  time  if  run  or  job  is  cancelled  and  will  stand  first  out.  Three  (3) 
hours'  time  will  be  allowed  all  regular  engineers  whose  run  or  job  is  can- 
celled after  reporting  at  engine  house.  When  engineers  cross  the  table  with 
engine  one  road  day's  pay  will  be  allowed. 

Spare  Man  Diverted, 

20.  A.  When  a  spare  man  is  called  for  a  specified  run  or  train  he  may 
be  diverted  because  of  cancellation  of  train  or  otherwise,  but  when  train  is 
cancelled  -and  engine  is  returned  to  engine  house  he  will  not  be  held  for 
further  mileage,  but  will  register  off  and  go  to  the  foot  of  the  list. 

20.  B.  6pare  engineers,  called  for  a  trip  where  part  of  the  mileage  is  over 
a  part  of  the  road  where  regular  runs  are  allowed  a  day  (the  mileage  of 
which  is  less  than  one  hundred  miles),  will  be  expected  to  cover  additional 
shore  mileage  on  the  continuous  basis  if  notified  to  cover  said  mileage  when 
called  for  the  trip. 

Example:  If  a  spare  engineer  is  called  for  an  extra  Manchester  to  Ports- 
mouth and  return  (80  miles),  and  Nashua  and  return  (34  miles),  he  will 
claim  tim^  on  the  continuous  basis  (114  miles),  but  if  called  for  an  extra 
Manchester  to  Portsmouth  and  return,  and  after  returning,  is  ordered  to 
Nashua  and  return,  he  will  claim  time  for  the  Nashua  and  return  part  of  the 
trip  under  Rule  8. 

This  rule  will  not  be  operative  when  assigned  additional  long  mileage. 

Example:  If  a  spare  engineer  is  called  for  an  extra  Ck>ncord  to  Lakeport 
and  return  (56  miles),  and  Concord  to  Woodsville  (94  miles),  he  will  claun 
time  on  the  two  day  basis,  as  the  next  man  on  the  board  should  have  been 
called  for  the  Concord  to  Woodsville  trip. 
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Work  in  Engine  House, 

21.  Ergineers  will  not  be  required  to  work  in  engine  bouse.  Wben  called 
for  emergency  duty  tboy  will  be  allowed  ten  miles  per  hour  at  standard  rate 
of  pay,  one  hundred  miles  or  less  one  day. 

Short  Mileage. 

22.  Engineers  called  for  and  making  short  mileage  will,  if  requested, 
remain  at  engine  house  subject  to  further  mileage  to  finish  the  day  or  one 
hundred  miles.  Sixty  miles  or  over,  or  six  hours  or  over,  will  not  be  con- 
sidered as  short  mileage. 

It  is  understood  that  engineers  cannot  be  called  for  runs  of  sixty  miles 
or  over  and  further  mileage,  unless  there  is  certain  further  mileage  in  sight 
and  so  notified  at  time  the  men  are  called. 

Emergency  Duty. 

23.  Engineers,  called  for  emergency  duty  and  sent  out  on  the  road,  will  be 
cdlowed  actual  miles  made,  house  and  road  miles  inclusive,  one  hundred 
miles  or  less  one  day. 

24.  Engineers  on  emergency  duty  five  hours  or  more  will  only  be  used  on 
short  mileage  to  finish  the  day,  except  in  case  of  necessity. 

25.  Engineers  called  for  emergency  duty  and  sent  out  on  a  regular  man's 
job  will  be  allowed  the  regular  man's  pay  and  house  time  inclusive. 

Repairs. 

26.  Engineers  will  not  be  expected  to  do  any  repairs,  pack  boxes,  or  inspect 
nettings  and  ash  pans  on  engines  putting  up  at  points  where  repair  men  are 
employed. 

26.  A.  When  emergency  repairs  on  engine  are  necessary  in  connection  with 
day's  work,  engineers  will  be  paid  one  hour's  time  for  less  than  one  hour, 
five  hours'  time  for  one  hour  or  over  up  to  five  hours,  and  one  day  for  five 
hours  or  over  up  to  ten  hours. 

A  Day's  Work. 

27.  A  day's  work  for  engineers  will  begin  at  time  of  registering  on  duty 
thirty  minutes  prior  to  the  ordered  or  scheduled  departure  from  engine  house 
and  shall  end  when  registering  off  duty  immediately  after  engine  is  delivered 
back  in  engine  house  or  into  care  of  some  person  appointed  to  take  charge 
of  same  at  end  of  trip. 

Callers  Provided. 

28.  Callers  will  be  provided  for  all  extra  men,  also  all  regular  men  going 
on  duty  between  11.00  p.  m.  and  7.00  a.  m.,  if  requested.  Spare  engineers 
will  be  required  to  live  within  one  mile  of  engine  house  and  no  regular  men 
will  be  called  beyond  that  distance,  excepting  that  engineers  living  outside 
calling  limit  who  have  telephone  will,  if  satisfactory  arrangements  can  be 
made,  be  called  in  turn  at  any  hour  of  the  day  or  night.  Permission  to  report 
on  or  off  duty  may  be  asked  for  by  telephone.  Extra  men  on  call  (if  qualified 
and  if  in  compliance  with  Federal  Sixteen  Hour  Law)  will  stand  first  in,  first 
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out,  except  that  the  Engineers  concede  the  right  to  the  Company  to  select  an 
engineer  for  an  official  train.  An  engineer  so  selected  will  not  be  subject  to 
any  loss  of  time  or  compensation.  Callers  will  be  furnished  with  a  book  show- 
ing names  of  engineers,  when  and  for  what  trains  wanted,  and  engineers 
will  be  required  to  sign  same  when  called. 

Spare  Man  Covering  Regular  Man*8  Run. 

28.  A.  When  a  spare  man  is  covering  a  regular  man's  run  or  job  and  the 
regular  man  reports  for  work,  the  spare  man  will  be  placed  on  the  board  as 
per  first  in,  first  out,  according  to  the  time  of  his  registering  in  on  the  regular 
man's  job. 

Engineer  Off  Regular  Run, 

28.  B.  A  regular  engineer  off  his  regular  run  or  job  for  any  cause  and 
while  laying  off  exercises  his  right  to  another  run  or  job  (covered  by  a 
regular  man)  and  said  run  or  job  is  assigned  to  him,  and  he  is  not  ready 
to  go  to  work,  said  run  or  job  will  bo  covered  by  the  first  man  on  the  board 
at  the  time  he  would  be  called  to  cover  same. 

28.  C.  A  spare  man,  after  finishing  work  on  a  run  or  job,  cannot  be  called 
or  notified  to  cover  another  run  or  job  before  returning  to  his  home  board  and 
marking  up,  unless  there  are  no  spare  men  on  said  board  at  the  time  he 
would  be  called  or  notified  to  cover  the  other  run  or  job. 

28.  D.  A  spare  man  covering  a  regular  man's  run  or  job  and  assigned  to 
call  boardy  expecting  the  regular  man  is  going  to  work,  and  the  regular  man 
does  not  go  to  work,  the  job  will  be  covered  the  second  time  by  the  first  man 
on  th«  board  at  the  time  a  man  should  be  called  to  cover  the  run  or  job. 

Hostlers  Provided. 

29.  Hostlers  will  be  provided  at  Boston,  Fitchburg,  East  Deerfield,  Troy, 
Mechanic ville,  Rotterdam,  Bellows  Falls,  Worcester,  Nashua,  Rochester, 
Springfield,  Northampton,  Portland,  Manchester,  Concord,  West  Lebanon, 
Woodsville,  Lyndonville,  Newport,  Sherbrooke,  Plymouth,  Greenfield,  Ayer, 
Lowell,   Salem,   Portsmouth  and  Lawrence. 

Uostling  of  Engines. 
Ilostling  of  engines  shall  consist  of  receiving  them  on  a  designated  track 
near  engine  house,  cleaning  fires,  sparking,  taking  fuel,  water,  sand,  filling 
rod  cups,  lubricators,  signal  lamps,  headlights,  and  cleaning  reflectors.  This 
will  not  relteve  engineers  from  properly  inspecting,  so  far  as  they  can  see 
without  going  under  engine,  and  reporting  all  necessary  work  in  a  book  pro- 
vided at  engine  house  for  this  purpose.  At  Boston  terminal,  engineers  in  local 
passenger  service  making  less  than  one  hundred  miles  per  day  will  take  their 
fuel  between  trips  when  fuel  shed  is  located  between  train  terminal  and 
ash  pit. 

Through  Freights. 

30.  Through  freight*  will  not  be  required  to  do  any  switching  at  terminals 
or  any  other  points  where  switchers  are  employed,  except  the  regular  setting 
out  or  taking  in  of  cars. 
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It  is  undefstood  that  trains  will  be  made  up  at  terminals  on  one  track, 
when  practicable,  so  that  no  switching  will  be  required.  At  intermediate 
stations  where  switchers  are  employed,  when  practicable,  cars  will  be 
assembled  so  work  to  be  performed  can  be  done  from  forward  end  of  train. 

Changes  in  Runs. 

31.  Engineers  may  give  up  their  run  or  job  under  the  following  conditions, 
and  have  fifteen  days  in  which  to  claim  another  run  or  job: 

(a)  When  the  initial  point  or  final  terminal  for  the  day  is  changed. 
(6)  When  a  roimd  trip  run  is  changed  so  it  does  not  return  to  its  initial 
point  every  day. 

(c)  When  a  run  is  changed  and  has  different  terminals  alternate  days. 

(d)  When  his  earnings  are  decreased  twenty  miles  or  more. 
(c)   When  his  length  of  day  is  increased  two  hours  or  more. 

(/)  When  in  passenger  service  a  part  of  his  run  is  changed  to  freight. 

{g)  When  fifty  per  cent  of  his  run  is  changed  to  a  night  run,  6.00  p.  M.  and 
COO  A.  H.  to  be  the  dividing  hours. 

I^h)  When  a  run  or  job  is  cancelled  two  days  per  week  for  three  consecutive 
weekrf  or  four  days  in  any  one  week,  holidays  not  to  be  considered. 

(i)  The  above  rules  do  not  apply  when  season  runs  or  jobs  are  made  a 
part  of  permanent  runs  or  jobs  on  summer  time-table  unless  the  initial  point 
of  run  or  job  is  changed  or  alternate  day  terminals  are  made. 

The  changing  of  a  run  or  job  from  a  numbered  run  or  job  on  the  working 
time  card  to  an  extra  or  vice  versa,  so  long  as  the  run  or  job  remains  practi- 
cally the  same,  does  not  change  the  rights  of  an  engineer  to  hold  or  give  up 
the  same. 

Vacancies  Advertised, 

32.  Vacancies  will  be  filled  in  order  of  seniority,  everything  else  being 
equal,  within  twenty  (20)  days,  the  same  to  be  advertised  within  five  (5) 
days  for  ten  (10)  days  on  the  bulletin  boards  of  the  division,  to  be  assigned 
within  five  (5)  days  thereafter.  In  case  a  run  or  job  is  advertised  and  not 
bid  in,  it  shall  be  re-advertised  every  thirty  (30)  days  and  recovered  from  the 
board,  it  being  considered  a  vacant  run  or  job  until  bid  in. 

32.  A.  When  a  season  run  or  job  is  advertised  and  not  bid  in  it  will  be 
considered  a  vacant  run  or  job  until  bid  in,  and  recovered  as  per  last  part  of 
Rule  32. 

'*  Recovered  from  the  Boards* 

32.  B.  "And  recovered  from  the  board"  is  explained  as  follows:  Said 
run  or  job  will  fall  to  the  first  man  on  the  board  at  the  time  a  man  should 
be  called  to  cover  the  run  or  job  on  the  first  trip  out  after  the  expiration  of 
thirty  days.  The  man  relieved  (and  the  man  who  has  covered  said  run  or 
job  will  be  relieved  each  time  it  is  re-advertised)  will  be  assigned  to  the  extra 
list  from  the  time  of  registering  in  at  his  home  terminal  at  the  expiration 
of  the  thirtieth  day. 

Sec.  I.  Season  runs  or  jobs  shall  be  advertised  and  the  oldest  qualified 
engineer  in  service  applying  for  same  shall  be  placed  on  such  runs  or  jobs; 
should  any  of  these  season  runs  or  jobs  become  permanent  runs  or  jobs  they 
shall  be  advertised  as  such.  Engineers  holding  permanent  runs  or  jobs  and 
bidding  in  season  runs  or  jobs,  shall,  when  season  runs  or  jobs  are  taken  off. 
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revert  to  their  permanent  runs  or  jobs.    Meanwhile  their  permanent  runa  or 
jobs  shall  be  advertised  as  season  runs  or  jobs. 

This  will  cover  an  engineer  with  permanent  rights  bidding  oflf  a  season  run 
or  job  and  robbed  of  the  season  run  or  job. 

This  section  will  cover  an  engineer  with  pemianeot  rights  bidding  oflf  a 
season  run  or  job  and  not  being  able  to  make  good  on  the  season  run  or  job. 

To  be  clear  on  the  matter,  a  man  with  permanent  rights  holding  a  season 
run  or  job  must  return  to  his  permanent  run  or  job  when  he  loses  the  season 
run  or  job. 

A  man  with  permanent  rights  bidding  oft  a  season  run  or  job  cannot  bid 
his  own  run  or  job  back  as  a  season  run  or  job. 

Sec.  2.  An  engineer  losing  his  run  or  job  will  have  fifteen  (15)  days  from 
date  of  notification  in  which  to  select  another  run  or  job,  and  may  go  on  the 
extra  list  until  such  choice  is  made:  Failing  to  make  a  choice  in  fifteen  (16) 
days  he  will  revert  to  the  extra  list. 

>Sec.  3.  Engineers  holding  permanent  runs  or  jobs  and  losing  such  runs  or 
jobs  for  any  cause  can  displace  younger  men  holding  season  runs  or  jobs  and 
when  such  season  runs  or  jobs  are  taken  off  they  can  take  any  run  or  job  held 
by  a  younger  man;  an  engineer  who  has  permanent  rights  does  not  lose  them 
unless  he  allows  himself  to  revert  to  the  extra  list. 

Sec.  3  A.  Any  engineer,  whose  run  or  job  has  been  aflfected  under  Rule  31 
during  leave  of  absence  or  sickness,  will  be  allowed,  upon  reporting  for  duty, 
fifteen   (15)   days  to  exercise  his  rights. 

Sec.  4.  Engineers,  bidding  off  season  runs  or  jobs  and  not  holding  per- 
manent rights,  when  they  lose  such  runs  or  jobs,  will  be  permitted  to  displace 
younger  men  running  other  season  runs  or  jobs;  if  he  does  not  displace  younger 
men  holding  other  season  runs  or  jobs,  he  will  revert  to  his  original  board; 
if  there  arc  no  younger  men  on  said  board  he  will  have  the  right  to  spare 
work  at  any  other  point  where  there  are  younger  men,  if  exercised  within 
fifteen  (15)  days.  All  new  runs  or  jobs  will  be  advertised  as  season  runs  or 
jobs  and  continue  as  such  until  change  of  time  card,  when  if  they  continue 
over  new  time  card,  will  be  advertised  as  permanent  runs  or  jobs.  Season 
work  trains  will  be  advertised  as  season  runs  only, 

A  work  train  will  not  be  considered  as  a  permanent  run  or  job  until  it 
ha^  run  one  year. 

When  one  man  holds  permanent  rights  to  a  run  or  job,  and  said  run  or 
job  is  advertised  and  bid  off  by  another  man  as  a  season  run  or  job,  such 
season  run  or  job  will  not  be  re-advertised  at  change  of  time  card. 

A  man  holding  a  season  run  or  job,  which  is  to  be  advertised  «8  permanent, 
will  continue  to  run  such  run  or  job  until  bid  in  and  assigned,  except  as  pro- 
vided in  Rule  32  B. 

That  part  of  Sec.  4  reading,  **  When  if  they  continue  over  new  time  card  will 
be  advertised  as  permanent  runs  or  jobs  "  will  not  apply  to  runs  that  are 
put  on  and  generally  known  as  season  runs,  although  they  may  mn  just 
prior  to,  and  continue  a  short  time  after  change  of  time  card.  Such  runs 
will  be  adYerti>ed  as  season  runs  only. 

Sec.  5.  After  an  extra  run  or  job  is  continued  for  thirty  (30)  days  it 
will  be  advertised  as  a  season  run  or  job  and  continue  as  such  until  the 
change  of  time  card,  when  it  will  be  advertised  as  a  permanent  mn  or  job. 
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The  cancelling  of  a  run  or  job  for  three  consecutive  days  or  less  in  the  thirty 
day  period  will  not  affect  this  section.  A  man  who  catches  an  extra  run  or 
job  for  thirty  days  will  continue  to  run  such  run  or  job  until  bid  in  and 
assigned,  except  as  provided  in  Rule  32  B. 

Sec.  6.  When  an  engineer,  holding  a  permanent  or  season  run  or  job,  is 
to  be  off  on  leave  of  absence  for  over  sixty  (60)  days  his  run  or  job  will 
be  advertised  as  a  season  run  or  job. 

Sec.  7.  When  an  engineer  is  off  sick  for  sixty  days  bis  run  or  job  will 
be  advertised  as  a  season  run  or  job. 

A  spare  man,  who  catches  a  regular  man's  run  or  job  wlio  is  off,  will  con- 
tinue to  run  such  run  or  job  until  bid  in  and  assigned,  except  as  provided  in 
Rule  32  B. 

(Understanding  to  Rule  32,  and   Sec.   6.) 

All  new  trains,  also  vacancies  covering  leave  of  absence,  will  be  advertised 
in  advance,  when  possible,  so  that  the  men  bidding  off  same  will  be  assigned 
the  first  day  they  are  to  run. 

Trains  Run  Over  Two  Divisions, 

33.  When  trains  are  run  over  two  or  more  divisions,  the  trains  will  be 
awarded  so  that  the  mileage  made  by  all  the  interdivision  trains  will  be 
equalized  as  nearly  as  possible. 

Road  Man  Disqualified. 

34.  If  a  road  man  becomes  disqualified  he  will  be  allowed  to  take  any  job 
held  by  a  younger  man  in  switching  service.  It  is  understood  that  a  dis- 
qualified man  will  be  given  the  youngest  qualified  man's  job,  providing  he  can 
get  no  other  through  seniority. 

Full  Week's  Pay, 

35.  Wlien  the  Company  lays  out  runs  or  jobs  that  do  not  pay  a  full  week's 
pay  as  advertised  or  assigned,  the  Company  will  make  the  men  good. 

Reducing  Force, 

36.  In  case  of  a  surplus  of  extra  men,  so  that  they  are  not  getting  reason- 
able weekly  wages,  the  force  shall  be  reduced  in  the  reverse  order  of  seniority. 

Spare  List, 

37.  When  the  spare  list  is  reduced  at  any  point  the  men  affected  will  have 
the  right,  if  exercised  within  fifteen  days,  to  spare  work  at  any  point  where 
there  are  younger  spare  men.  When  the  spare  list  is  increased  or  a  vacancy  in 
spare  work  occurs  at  any  point,  the  oldest  engineer  applying,  will  have  the 
right  to  spare  work  at  that  point  (if  exercised  within  thirty  (30)  days). 
After  the  expiration  of  the  above  limit  of  time,  the  first  engineer  applying 
will  be  assigned.  In  the  meantime  the  youngest  available  men  on  the  supply 
board  will  be  sent. 

37.  A.    When  a  spare  man  on  a  supply  board  catches  extra  work  away  from 
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his  home  terminal  he  will  be  returned  to  said  board  (on  his  request)  as  soon 
as  possible  thereafter,  if  there  are  younger  men  on  aforesaid  board,  unless 
he  should  catch  a  regular  run  or  job  before  he  can  be  returned;  in  such  case 
he  will  be  returned  as  soon  slb  he  becomes  spare  again. 

Day*8  Work  Not  Completed, 
38.  Engineers,  failing  to  complete  a  day's  work  on  account  of  sickness  or 
any  other  cause  of  their  own,  will  receive  only  proportionate  pay. 

Sickness  or  Leave  of  Absence. 

38.  A.  An  engineer  (who  for  some  reason  beyond  his  control  cannot  finish 
his  trip)  will  be  allowed  to  take  his  train  from  his  home  terminal  when 
ready  to  go  to  work.  His  run  or  job  will  be  covered  by  a  spare  man  who 
would  be  called  to  cover  same  on  first  trip  out  from  regular  man's  home 
terminal. 

39.  Regular  engineers,  either  off  sick  or  on  an  indefinite  vacation,  or  on  a 
definite  leave  of  absence  of  over  forty-eight  hours  where  there  is  no  spare 
list,  will  report  for  duty  at  least  twelve  hours  before  time  of  commencing 
work,  and  spare  engineers  will  report  at  least  twelve  hours  before  placing 
their  names  on  the  board.  When  an  engineer  loses  his  run  or  job  he  will  bo 
given  ten  hours'  notice  of  same,  or,  on  return  from  his  trip,  if  not  notified  as 
above,  he  will  not  be  subject  to  any  loss  of  time,  and  he  will  notify  the 
M.  M.  or  his  representative,  in  writing,  the  run  or  job  he  wants,  twelve  hours 
before  he  would  have  to  report  for  same  and  will  be  assigned  as  soon  as  con- 
sistent, or  not  later  than  forty-eight  hours  after  notice  of  his  choice  has 
been  received.    If  not  so  assigned,  will  not  be  subject  to  loss  of  time. 

39.  A.  A  spare  engineer  may  be  given  a  definite  leave  of  absence  not 
exceeding  forty-eight  hours  and  not  be  required  to  give  twelve  hours'  notice 
before  placing  his  name  on  the  board. 

39.  B.  Spare  engineers  may  be  granted  six  hours  or  less  leave  of  absence 
without  having  their  names  taken  from  the  board,  but  if  they  lose  their 
turn  out,  will  go  to  the  foot  of  the  list. 

Leave  of  Absence, 

40.  An  engineer  may  be  granted  leave  of  absence  for  a  period  of  six  months, 
provided  proper  notice  of  same  is  given,  and  this  can  be  done  without  impair- 
ing the  interests  of  the  Company.  If  at  the  expiration  of  six  months  he  does 
not  report  for  duty,  his  run  or  job  shall  be  advertised  as  a  permanent  run 
or  job. 

Bidding  Off  Trains. 

41.  Engineers,  bidding  ofl"  trains  running  over  any  part  of  the  division 
with  which  they  are  unfamiliar,  will  learn  those  parts  at  their  own  expense. 
Engineers,  whose  trains  are  changed,  or  extended  on  to  pdrts  of  the  road 
with  which  they  are  unfamiliar,  will  have  pilot  furnished  or  time  allowed  to 
learn  the  road  at  Company's  expense. 
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Where  a  division,  or  part  of  a  division,  is  merged  into  another  division,  or 
trains  are  put  on  to  run  over  two  or  more  divisions  of  the  road,  a  pilot  will 
be  furnished  or  time  allowed  to  learn  the  road  at  Company's  expense. 

Spare  men,  so  as  not  to  lose  their  turn,  will  have  pilot  furnished  or  time 
allowed  at  Company's  expense  to  learn  parts  of  the  division  which  they  were 
not  required  to  learn  before  promotion  or  which  may  have  been  merged  since 
their  promotion. 

Leaving  Service, 

42.  Engineers  who  voluntarily  leave  the  service  and  are  subsequently  re- 
employed will  rank  as  new  men. 

Permanent  Transfers. 

43.  Engineers,  transferred  permanently  from  one  division  to  another  at 
their  own  request,  shall  be  listed  as  new  men.  If  transferred  by  the  proper 
oflScials  on  account  of  transfer  of  traffic,  etc.,  they  shall  retain  seniority 
rights. 

43.  A.  "If  transferred  by  the  proper  official  on  account  of  transfer  of 
traffic,  etc."  If  the  engineer,  holding  a  run  or  job  transferred,  does  not  desire 
to  go  with  the  transfer,  the  oldest  man  his  junior  desiring  to  go  will  have 
the  preference,  but  the  youngest  man  will  go  providing  there  is  none  other 
who  desires  to  go. 

Rest. 

44.  When  engineers  have  been  on  duty  sixteen  consecutive  hours,  they  shall 
not  be  called  on  again  for  service  until  they  have  been  oflf  duty  ten  hours, 
except  in  cases  of  emergency. 

44.  A.  An  engineer  can  be  called  to  go  on  duty  in  eight  or  ten  hours  after 
registering  oflf  duty,  as  the  case  may  be,  and  conform  with  the  Federal  Sixteen 
Hour  Law. 

Seniority. 

46.  The  seniority  date  of  an  engineer  will  be  the  date  of  the  first  day's 
running  after  completing  ten  consecutive  days  as  an  engineer,  providing  he  is 
promoted  in  accordance  with  existing  rules  governing  promotion. 

It  is  understood,  if  a  senior  man  is  not  available  and  a  junior  qualified  man 
is  promoted  out  of  his  turn,  whatever  standing  the  junior  man  so  promoted 
established  shall  go  to  the  credit  of  the  senior  man,  and  the  junior  man  will 
take  the  standing  established  by  the  next  junior  man,  if  any  have  been  pro- 
moted. If  not,  he  will  be  governed  by  existing  rules  governing  demoted  men, 
and  engineers  roster   corrected  accordingly. 

Seniority  Lists. 

46.  The  Superintendent  of  Motive  Power  will  furnish  the  committee  annually 
a  list  of  all  engineers  dropped  from,  also  added  to  the  seniority  lists  on  each 
division  for  the  year. 

47.  Engineers  that  have  been,  or  may  be  appointed  to  an  official  position 
below  that  of  Asst.  Master  Mechanic,  if  in  active  service  at  time  of  their 
appointment,  shall  retain  their  position  on  the  seniority  list,  and  if  dissatisfied 
with  their  position  or  removed  by  the  Company,  they  may  return  to  the 
position  of  engineer  and  exercise  their  seniority  rights. 
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Discipline. 

48.  Engineers  cliarged  with  a  misdemeanor  shall  have  their  cases  investi- 
gated promptly  and,  if  found  innocent,  will  be  paid  for  lost  time;  if  guilty, 
they  will  be  informed  promptly  of  the  decision  arrived  at.  In  case  of  an 
accident  where  it  appears  that  an  engineer  is  at  fault,  he  may  be  accom- 
panied by  a  member  of  the  Engineers*  Committee  at  the  investigation.  He 
will,  when  practicable,  be  advised  of  the  case  to  be  investigated.  In  case 
of  discipline  right  of  appeal  will  be  granted,  if  exercised  within  thirty  days. 

Com/mittce  Handling  Grievances, 

49.  Any  question  or  grievance  of  an  engineer  when  taken  up  by  a  com- 
mittee with  the  officials,  must  be  taken  up  through  the  Engineers*  Com- 
mittee, as  they  will  handle  at  any  time  any  question  or  grievance  of  an 
engineer  when  properly  notified.  If,  however,  an  engineer  wishes  to  present 
his  case  in  person  or  with  the  assistance  of  another  engineer,  the  above  will 
not  abridge  his  right  to  do  so. 

It  will  be  understood  that  when  eases  are  so  handled  they  cannot  be  taken 
up  afterwards  by  a  committee.  The  above  will  not  prevent  an  engineer  from 
having  any  person  or  persons  other  than  engineers  to  intercede  for  him  when 
consistent. 

Curtains  and  Clothes  Box, 

50.  All  engines  will  be  equipped  with  drop  curtains  the  year  round,  and 
side  curtains  from  November  Ist  to  April  Ist.  All  engines  will  be  equipped 
with  at  least  one  suitable  clothes  box  and  kept  in  good  condition. 

Time  Not  Allowed, 

51.  When  time  claimed  by  engineers  is  not  allowed  as  per  time  slip,  it  shall 
be  returned  to  them  within  ten  days  for  correction. 

Rules  Applicable   to   the  Federal  Sixteen  Hour  Law, 

(a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  14  hours  on  duty  under  the  Federal  Law,  or  within  2  hours 
of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 

Example:  If  the  Company  ties  up  an  engineer  between  terminals  for  any 
reason  under  14  hours,  continuous  time  would  apply  under  the  schedule  for 
all  time  tied  up.  If  tied  up  between  14  hours  and  16  hours,  will  be  considered 
as  having  been  tied  up  under  the  application  of  this  16  hour  law,  and  8  hours 
or  10  hours  as  may  be  required  will  be  deducted. 

(b)  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours  than 
provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been 
tied  up  under  the  law,  and  their  service  will  be  paid  for  under  the  provisions 
of  this  schedule. 

(Note)  Where  the  engineer  is  cut  out  by  the  Railroad  for  rest,  if  on  duty 
more  than  14  but  less  than  16  hours,  the  8  hour  rest  period  governs  and  pay 
begins  at  the  expiration  of  the  8  hour  period.  If  on  duty  16  hours  and  tied 
up  for  rest,  the  10  hour  period  governs  and  pay  will  be  resumed  at  the  end 
of  the  10  hour  period. 
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(c)  When  employes  in  train  service  are  tied  up  between  terminals  under  tl:c 
law,  they  shall  again  be  considered  on  duty  and  under  pay  immediately  upon 
the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any  mem- 
ber of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any 
member  of  the  crew,  either  8  or  10  hours,  shall  be  the  period  of  rest  for  tlie 
entire  crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  14  hours  by  an  engineer 
and  fireman  who  have  been  on  duty  16  hours.  They  are  required  to  take  10 
hours*  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  8  hours 
and  of  the  engine  crew  at  the  expiration  of  10  hours. 

(Note)  (Question:  "If  part  of  a  crew  has  been  in  service  suflSciently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time,  would 
all  members  of  the  crew  be  paid  under  the  schedule  and  independent  of  these 
rules?"  Answer:  "Yes."  Note:  This  decision  given  by  General  Manager's 
Committee,  Chicago,  in  April,  1908,  at  the  first  settlement  of  the  question.) 

(d)  Continuous  trip  will  cover  the  movement  straightaway  or  turn-around, 
from  initial  points  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  will  commence  when  the  engineer  resumes  duty. 

(e)  Employes  in  train  service  tied  up  under  the  law  will  be  paid  con- 
tinuous time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point. 
When  they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or  hours, 
whichever  is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point  or  to 
the  terminal.  It  is  understood  that  this  article  does  not  permit  engineers  to 
run  through  terminals,  unless  such  practice  is  permitted  under  the  schedule. 

Example:  The  introduction  of  this  law  does  not  set  aside  the  schedule 
as  to  their  terminal  rights,  in  other  words,  a  crew  goes  14  hours  and  makes 
140  miles.  They  are  25  miles  from  the  terminal  they  were  making  for  at 
the  time  they  were  tied  up.  At  the  end  of  8  hours  their  rest  period  is  up 
and  they  proceed  and  run  25  miles;  if  they  make  it  in  two  hours  they  get 
25  miles,  if  they  make  it  in  3  hours  they  get  30  miles  instead  of  a  minimum 
day. 

(/)  Employes  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  oi*  caboose,  will  hi* 
paid  therefor  as  per  section  (e),  the  same  as  if  they  had  run  the  train  to 
such  terminal. 

Example:  They  have  tied  up  for  rest  and  sleeping  in  caboose  or  other 
place.  Another  train  comes  along,  takes  train,  caboose  and  engineer  into 
the  terminal.  These  men  are  taking  rest  probably  but  they  get  just  what  tl.ey 
would  have  received  had  they  hauled  train  in,  receiving  miles  or  hours  which- 
ever is  the  greater. 

(g)  Employes  in  train  service  tied  up  in  obedience  to  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  other  duties  during  the  time 
tied  up. 

(h)  Yardmen  required  to  work  16  hours  will  resume  work  when  their 
rest  period  is  up  under  the  Federal  Law,  and  then  be  permitted  to  work  10 
hours  or  paid  therefor. 

Example:     Enginemen  in  switching  service  cannot  be  tied  up  for  rest  in 
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14  hours.     16  hours  applicable  to  yardmen  only.     In  other  words,  if  a  man 
works  16  hours  he  must  be  relieved  to  get  10  hours'  rest. 

If  a  man  goes  to  work  at  7.00  a.  m.  and  works  16  hours  or  up  to  11.00 
p.  M.,*  10  hours  off  duty  will  make  it  9.00  A.  M.,  at  which  time  he  can  be  used 
on  the  regular  trick  and  paid  for  10  hours,  or  he  can  be  used  10  hours  from 
9.00  A.  M.  and  paid  for  10  hours. 

C.  H.  WlOGIN, 

Approved:  Superintendc^ii  Motive  Power, 

C.  E.  Lee, 

General  Superintendent. 
Boston,  Mass.,  May  1,  1910. 

ENGINEERS,   BUFFALO,   B0CHE8TEB   ft  PITTBBXrBQH  BAILWAT. 

[Agreement  of  Feb.  1,  1907,  was  printed  In  annual  report  for  1907,  p.  482.] 
Rules  and  rates  of  pay  for  engineers.    Effective  July  1st,  1910. 

Abticle  I. 

Engineers  in  passenger  service  will  be  paid  $4.00  per  day,  one  hundred 
miles  or  less  to  constitute  a  day's  work.  All  miles  made  in  excess  of  one 
hundred  will  be  paid  for  at  rate  of  four  cents  per  mile.  Overtime  will  be  com- 
puted on  a  basis  of  twenty  miles  per  hour.  Time  to  commence  at  time 
engineer  is  ordered  to  report  for  duty  and  end  when  engine  is  delivered  at 
ashpit  track,  or  engineer  is  relieved  at  close  of  day's  work.  Overtime  in  pas- 
senger service  will  be  paid  for  at  forty  cents  per  hour.  Fifty-one  one-hun- 
dredths  (51-100)  of  a  mile  will  be  counted  one  mile.  Overtime  on  turnaround 
runs  will  be  computed  for  each  trip  or  run  separately,  provided  engineer  is 
relieved  by  hostler  during  swing-off. 

Hostlers  will  be  furnished  to  take  engines  to  and  from  stations  at  terminal 
points  except  Perry,  Springville,  and  other  similar  points.  Engineers  run- 
ning into  Pittsburgh  and  Clearfield  will  be  paid  one  hour  extra  pay  at 
passenger  overtime  rates  for  each  trip  they  are  required  to  hostle  engines. 

Abticle  II. 
Freight  Service. 
Engineers  in  through  freight  service  will  be  paid  $4.75  per  day;  one 
hundred  miles  or  less,  ten  hours  or  less  to  constitute  one  day.  All  over  one 
hundred  jn lies  pro-rata;  less  than  one-half  mile  will  not  be  counted.  The 
basis  of  computation  will  be  tlie  number  of  miles  run  or  the  number  of 
hours  worked.  Where  the  hours  exceed  miles,  hours  will  be  paid;  where  the 
miles  exceed  hours,  miles  will  be  paid.  Less  than  three  minutes  will  not  be 
counted.     Three  minutes  and  not  to  exceed  six  will  be  counted  one  mile. 

Abticle  III. 
Overtime. 
Overtime  in  all  classes  of  service,  except  passenger  service,  will  be  com- 
puted on  basis  of  ten  miles  per  hour;  overtime  pro-rata.     Engineers  will  not 
be  tied  up  between  terminals,  except  under  over-time  rules. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.       879 

Abtiole  IV. 
Local  Freight  Rates, 

Engineers  in  local  freight  service  shall  be  paid  $4.90  per  day,  one  hundred 
miles  or  less,  ten  hours  or  less,  to  constitute  a  day's  work.  All  over  one 
hundred  miles  will  be  paid  pro-rata.  Overtime  rate  shall  be  forty-nine  cents 
per  hour. 

When  three  crews  are  used  on  local  freight  and  paid  for  layover  day,  same 
as  the  system  at  present  in  operation  on  Rochester  division,  overtime  will 
be  paid  after  fifteen  hours. 

Abticle  V. 

Kegularly  assigned  division  pick-up  trains  will  be  paid  local  freight  rate. 

Article  VI. 
Helper  and  Pusher  Service, 

1.  Buffalo  to  Hoyts  and  return $3  60 

Buffalo  to  -Springville  and  return 3  6(5 

Buffalo  to  East  Concord  and  return 3  60 

Buffalo  to  Beaver  and  return  4  00 

Buffalo  to  Ashford  and  return 4  25 

Bradford  or  Howard  to  Bingham  and  return 1  50 

Bradford  or  Howard  to  J.  &  B.  Jet.  and  return 2  60 

Clarion  Jet.  to  Freeman  and  return  (decapod  engines) 2  20 

Clarion  Jet.  to  Freeman  and  return  (other  engines) 2  00 

Clarion  Jet.  to  J.  &  B.  Jet.  or  High  Dry  and  return  (decapod  engines)  .       2  64 
Clarion  Jet.  to  J.  &  B.  Jet.  or  High  Dry  and  return  (other  engines) . .       2  40 

2.  R^ularly  assigned  engineers  in  pusher  service  on  north  and  south  hill 
at  DuBois,  and  at  Cummings,  will  be  paid  $4.50  per  day;  if  decapod  engines 
are  used,  $4.95  per  day;  ten  hours  or  less  to  constitute  one  day.  All  engineers 
used  in  helper  or  pusher  service  not  herein  specified  will  be  paid  through 
freight  rate. 

Abticle  VII. 

Helvetia,  Iselin,  Lucerne,  Vintondale,  work  and  wreck  train  service,  LeRoy 
run,  Warsaw  run,  Rochester-LeRoy,  DuBois-Curwensville,  East  Salamanca- 
Freeman  run,  and  mine  run  trains  of  similar  class,  shall  be  paid  on  through 
freight  rate  basis. 

When  any  work  or  wreck  train  service  is  performed  by  any  train  on  the 
road,  the  engineer  of  such  train  shall,  in  addition  to  pay  for  trip,  receive  over- 
time for  the  number  of  hours  engaged  in  such  service;  time  gained  under  this 
rule  will  be  deducted  from  any  overtime  made  on  same  trip. 

Article  VIII. 
When  an  engineer  performs  two  or  more  different  services  in  one  day  or 
trip,  he  shall  receive  the  higher  rate  for  the  entire  service. 

Article  IX. 
Engineers  qualifying  for  any  motive  power  other  than  steam  on  his  diri- 
sion,  will  be  allowed  and  paid  for  not  to  exceed  five  days  time  in  which  to 
do  so. 
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Abticle  X. 
Sioitchdng  Service, 

1.  Engineers  in  switching  service  shall  receive  $4.00  per  day,  ten  hours  or 
less  to  constitute  one  day. 

2.  Engineers  in  yard  service  will  be  allowed  one  specified  hour  for  noon  or 
midnight  meal,  being  relieved  for  that  purpose  between  the  hours  of  11.30  and 
1  o'clock  for  day  or  night  engineers ;  if  required  to  work  any  part  of  the  meal 
hour,  he  will  be  paid  for  the  meal  hour  and  be  allowed  thirty  minutes  for 
lunch. 

3.  Except  in  case  of  emergency,  engineers  in  yard  service  will  not  be 
required  to  do  road  service,  but  when  so  required  they  will  be  paid  prevailing 
rates  for  actual  time  engaged  in  class  of  service  performed,  the  time  thus 
employed  not  to  be  allowed  in  yard  service. 

4.  Yard  engineers  shall  have  exclusive  rights  in  yard  service  on  the  division 
when  their  rights  are  located,  according  to  seniority  in  that  service.  The 
oldest  night  yard  engineer  to  fill  temporary  day  vacancies.  This  rule  not  to 
prevent  yard  engineers  who  might  have  been  displaced,  from  filling  any 
vacancy  on  the  irrespective  divisions  (road  or  yard)  that  their  seniority 
entitles  them  to. 

5.  Engineers  in  yard  service  previous  to  A"pril  Ist,  1910,  shall  have  pref- 
erence of  runs  in  that  service  according  to  seniority.  Engineers  entering  yard 
service  after  April  1st,  1910,  will  not  forfeit  their  road  rights.  It  is  under- 
stood that  engineers  holding  rights  in  yard  service  previous  to  this  date  will 
not  hold  any  road  rights  except  the  job  be  abolished,  when  he  may  return 
to  road  service  if  found  to  be  qualified  with  full  road  rights  less  the  time 
he  was  in  yard  service. 

Abticle  XI. 

Doubling  Hills, 

When  road  crews  double  any  part  of  the  road  they  will  be  paid  actual  miles 
or  hours,  whichever  is  the  greater. 

Akticu:  XII. 

1.  The  number  of  engineers  shall  be  kept  at  the  lowest  possible  limit  neces- 
sary to  perform  the  work,  and  when  reductions  are  made  in  the  force  the 
youngest  engineer  in  the  service  shall  be  taken  oflf  first,  and  when  force  is  to 
be  increased,  to  be  put  back  in  the  same  order  as  taken  oflf. 

2.  Extra  engineers  to  be  run  first  in  first  out  at  all  points. 

Abticle  XIII. 
When  new  territory  is  acquired,  engineers  on  the  division  from  which  ter- 
ritory branches  will  be  given  preference  of  positions.     Engineers  employed 
by  contractors  hold  no  rights  in  company's  service.     If  assigned  by  company 
to  contractor's  service,  they  will  retain  their  original  rights. 

Abticle  XTV. 
1.  Callers  will   be  employed   at  all    points  \vhere   it   is   necessary   to   call 
engineers.    Call  cards  will  be  provided  and  the  time  designated  on  such  cards, 
the  time  to  report  for  duty,  and  the  leaving  tiiue  of  train. 
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2.  Engineers  must  sign  the  caller's  book,  or  in  case  the  book  is  signed  by 
any  member  of  engineer's  household,  he  will  be  held  responsible.  Engineers 
will  not  be  compelled  to  accept  call  over  two  hours  and  a  half  before  leaving 
time.  When  engineers  are  called  by  telephone,  engineers  will  be  held 
responsible. 

Abtiole  XV. 

1.  Time  of  engineers  in  all  classes  of  service  will  commence  at  the  time 
engineer  is  ordered  to  report  for  duty  as  contained  on  calling  card,  and  end 
ten  minutes  after  engine  arrives  at  close  of  day's  work.  This  ten  minutes  to 
be  allowed  for  the  outside  inspection  of  engine  at  final  terminal. 

2.  It  is  understood  that  engineers  making  two  or  more  short  trips  in  any 
one  day  will  be  allowed  the  preparatory  time  and  time  for  inspection  only 
once  in  the  same  day's  work. 

Abticle  XVI. 

1.  When  an  engineer  is  called  and  not  used  account  of  train  being  annulled, 
or  for  other  cause,  the  engineer  will  be  paid  one  hundred  miles. 

2.  When  an  engineer  is  called  and  it  is  subsequently  ascertained  that  such 
engineer  is  not  required  for  the  service  for  which  he  was  called,  if  notified 
within  one  hour  of  the  time  he  is  required  to  report  at  the  roundhouse,  no 
time  will  be  allowed. 

Abticle  XVII. 

Engineers  shall  have  their  rights  of  regular  rims  and  same  shall  be 
governed  by  seniority  in  regular  road  service,  qualifications  being  equal. 

It  is  understood  that  the  senior  engineers  will  qualify  for  all  passenger 
service  running  out  of  the  terminal  where  they  are  regularly  assigned.  The 
engineer  failing  to  so  qualify,  will  not  be  entitled  to  the  extra  passenger 
service  at  his  terminal. 

Abticle  XVIII. 

1.  An  engineer  assigned  to  regular  run  will  be  furnished  an  engine  to 
make  his  regular  trip.  An  engineer  assigned  to  regular  engine,  when  such 
engine  is  held  in  shop  for  more  than  twelve  hours,  will  be  furnished  an  engine 
to  make  his  run. 

2.  All  vacant  engines  and  runs  shall  be  advertised  as  soon  as  possible 
after  becoming  vacant,  for  one  week  upon  the  bulletin  board  provided  for 
that  purpose,  and  every  reasonable  effort  will  be  made  to  notify  all  parties 
concerned  who  are  located  where  access  to  the  bulletin  board  cannot  be  had, 
and  will  be  assigned  to  the  senior  engineer  bidding  for  same. 

3.  Should  an  engineer  while  filling  a  temporary  vacancy  bid  in  a  regular 
run,  he  may  remain  on  the  temporary  vacancy  until  relieved  by  the  return 
of  regular  man,  or  the  run  is  made  a  permanent  vacancy,  or,  should  he  be 
assigned  to  a  temiporary  run,  and  while  thus  assigned  bid  in  a  regular  run, 
he  may  remain  on  the  temporary  run  until  it  is  annulled  or  made  a  regular 
run,  when  he  will  revert  back  to  the  run  which  he  bid  in  as  his  regular  run. 

4.  When  an  engineer  holding  a  regular  engine  or  run  is  off  for  a  period 
of  seven  days  or  more,  such  engine  or  run  shall  be  considered  as  vacant 
during  such  period  and  advertised  accordingly. 

5.  In  case  an  engineer  is  off  for  ninety  days  his  train  shall  be  advertised 
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as  a  permanent  run.  Should  he  be  able  to  resume  work  he  shall  take  his 
train.  In  the  event  of  his  train  being  discontinued  in  his  absence,  he  shall 
exercise  his  seniority  rights. 

Akticle  XIX. 

Engineers  required  on  order  of  proper  officers  to  deadhead  over  any  portion 
of  the  road  will  be  allowed  one-half  mileage  made  in  their  class  when  dead- 
heading on  passenger  train  and  full  mileage  when  dead-heading  on  freight 
train. 

The  time  of  an  engineer  beginning  his  day's  work  by  dead-heading  shall 
be  continuous  from  the  scheduled  leaving  time  of  train  on  which  he  deadheads 
until  he  is  relieved  at  the  end  of  the  day. 

The  time  of  an  engineer  ending  his  day's  work  by  dead-heading  will  be 
continuous  from  the  beginning  of  his  day's  work  until  the  train  on  which 
he  dead-heads  arrives  at  his  home  terminal. 

Abticle  XX. 

1.  Engineers  will  be  confined  to  the  divisions  where  their  rights  are  located. 
This  article  not  to  be  construed  to  prevent  engineers  from  being  run  over  a 
portion  of  another  division  when  necessary. 

2.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a  surplus  on 
another  part,  the  surplus  men  will  be  transferred  temporarily  to  avoid  hiring 
men,  and  such  men  will  not  lose  their  rank  on  that  part  of  the  road  from 
which  they  were  transferred. 

3.  An  engineer  going  from  one  division  to  another  at  his  own  request, 
shall  be  considered  as  new  man  on  that  division  to  which  he  goes,  and  will 
lose  his  rank  on  the  division  which  be  leaves. 

Abticle  XXI. 

1.  Engineers  will  not  be  required  to  go  out  when  they  claim  they  need 
rest,  nor  will  they  be  permitted  to  go  out,  when,  in  the  judgment  of  the 
company,  they  need  rest.  Ten  hours  off  duty  will  be  considered  sufficient 
rest; 

2.  Engineers  unable  to  go  out  on  account  of  sickness,  or  other  cause,  must 
notify  the  roundhouse  foreman  in  ample  time  for  another  man  to  be  called 
to  take  the  run. 

Abticle  XXII. 
Engineers  leaving  the   service  will,   if  desired,  be  given  a  clearance  card 
or  letter,  stating  time  of  service,  capacity  in  which  employed  and  cause  for 
leaving  the  service. 

Abticle  XXm. 

1.  Engineers  .will  not  be  required  to  take  coal,  sand  or  water,  clean  fires, 
front  ends  or  put  away  engines  at  divisional  or  intermediate  terminal  stations 
except  at  Perry  or  similar  points,  where  no  force  other  than  the  engine  crew 
is  maintained  by  the  company  to  do  such  work. 

2.  Engineers  will  not  be  required  to  clean  or  fill  headlights,  classification 
signals,  or  put  in  wicks,  or  do  underneath  inspection  of  engines  where  shop 
force  is  maintained. 

Wedges  and  boiler  attachments  will  be  adjusted  properly  by  shop  force 
when  reported  on  work  book  by  engineer. 
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Article  XXIV. 
Engineers  running  snow  plow  or  flanger,  whether  an  engine  or  car,  will 
not  be  required  to  handle  a  train,  and  a  flagman  will  be  sent  with  all  engines 
running  snowplow  or  flanger. 

Abticle  XXV. 

Should  any  change  be  made  in  the  time  claimed  on  time  slip,  engineer  will 
be  fully  advised  as  to  reason  therefor  in  writing. 

Article  XXVI. 

If  an  engineer  is  called  and  assigned  to  turn-around  runs,  when  that  service 
is  finished,  and  if  assigned  to  other  service,  a  new  day  will  begin. 

Article  XXVII. 

All  trains  shall  be  held  before  the  Superintendent  or  his  representatives. 
Engineers  shall  not  be  dismissed,  nor  suspended,  without  a  fair  and  impartial 
trial.  Engineers  called  for  investigation  shall  be  notified  in  writing,  when 
possible,  of  the  matter  to  be  investigated.  All  parties  interested  shall  be 
present,  but  witnesses  may  be  examined  separately.  In  the  event  of  con- 
flicting testimony,  those  whose  evidence  conflicts  shall  be  brought  together. 
The  trial  shall  be  held  within  seven  days,  if  possible,  and  engineers  promptly 
advised  of  decision.  They  shall  not  be  suspended  pending  trial  for  minor 
offenses.  If  unjustly  suspended,  they  will  be  paid  for  time  lost.  When 
possible,  investigations  will  be  held  at  such  time  as  to  avoid  holding  engineers 
out  of  service.  Engineers  may  call  any  other  employee  of  their  choice  to 
assist  at  the  trial.    They  shall  have  the  right  to  appeal  to  the  general  oflScers. 

Article  XXVIII. 
Federal  Service  Lam, 

(a).  Engineers  will  not  be  tied  up  unless  it  is  apparent  the  trip  cannot 
be  completed  within  the  lawful  time,  and  not  then  until  after  the  expiration 
of  fourteen  hours  on  duty  under  the  federal  law,  or  within  two  hours  of  the 
time  limit  provided  by  state  law,  if  state  laws  govern. 

Example. —  If  the  company  ties  up  a  crew  between  terminals  for  any  reason 
under  fourteen  hours,  continuous  time  will  apply  under  the  schedule  for  all 
the  time  tied  up.  If  tied  up  between  fourteen  hours  and  sixti^en  hours  will  be 
considered  as  having  been  tied  up  under  the  application  of  the  sixteen-hour 
law,  and  eight  hours  or  ten  hours,  as  may  be  required,  will  be  deducted. 

(b).  If  engineers  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied  up 
under  the  law,  and  their  service  will  be  paid  for  under  the  provision  of  this 
schedule. 

Note  —  Where  the  crew  is  cut  out  by  the  company  for  rest,  if  on  duty  more 
than  fourteen  bourse,  but  less  than  sixteen  hours,  the  eight  hour  rest  period 
governs,  and  pay  begins  at  the  expiration  of  the  eight-hour  period.  If  on 
duty  sixteen  hours  and  tied  up  for  rest,  the  ten-hour  period  governs  and  pay 
will  be  resumed  at  the  end  of  the  ten-hour  period. 
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(c).  When  engineers  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the 
expiration  of  the  minimum  legal  period  of  duty  applicable  to  any  member 
of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any  member 
of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period  of  rest  for  the  entire 
crew. 

Example. —  An  engineer  is  tied  up  at  the  end  of  fourteen  hours  by  a  train 
crew  who  have  been  on  duty  sixteen  hours.  He  is  required  to  take  ten  hours 
rest.  The  pay  of  the  engineer  begins  at  the  expiration  of  eight  hours  and 
of  the  train  crew  at  the  expiration  of  ten  hours. 

(d).  Continuous  trips  will  cover  the  movement  of  straightaway  or  turn- 
around from  initial  point  to  the  destination  train  is  making  when  required 
to  tie  up.  If  any  change  is  made  in  the  destination  after  the  engineer  is 
released  for  rest,  a  new  trip  will  commence  when  he  resumes  duty. 

(e).  Engineers  tied  up  under  the  law  will  be  paid  continuous  time  or 
mileage  of  their  schedule  from  initial  point  to  tie-up  point.  When  they 
resume  duty  on  a  continuous  trip  they  will  be  paid  miles  or  hours,  whichever 
is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point  or  to  the 
terminal.  It  is  understood  that  this  article  does  not  permit  engineers  to 
run  through  terminals  unless  such  practice  is  permitted  under  the  schedule. 

Example. —  The  introduction  of  this  law  does  not  set  aside  the  schedule  as 
to  their  terminal  rights;  in  other  words,  a  crew  goes  fourteen  hours  and 
makes  one  hundred  and  forty  miles.  They  are  twenty-five  miles  from  the 
terminal  they  were  making  for  at  the  time  they  were  tied  up.  At  the  end 
of  eight  hours  their  rest  period  is  up  and  they  run  twenty-five  miles;  if  they 
make  it  in  two  hours  they  get  twenty-five  miles;  if  they  make  it  in  three 
hours  they  get  thirty  miles  instead  of  a  minimum  day. 

(f).  Engineers  tied  up  for  rest  under  the  law  and  then  towed  or  dead- 
headed into  terminal,  with  or  without  engine  or  caboose,  will  be  paid  therefor 
as  per  section  (e)  the  same  as  if  they  had  pulled  the  train  to  such  terminal. 

(g).  Engineers  tied  up  in  obedience  to  law  will  not  be  required  to  watch 
or  care  for  engine  or  perform  other  duties  during  the  time  tied  up. 

(h).  Yard  engineers  required  to  work  sixteen  "hours  will  resume  work 
when  their  rest  period  is  up  under  the  federal  law,  and  then  be  permitted 
to  work  ten  hours,  or  paid  therefor. 

Example. —  Yard  engineers  cannot  be  tied  up  for  rest  in  fourteen  hours. 
Sixteen  hours  applicable  to  yardmen  only.  In  other  words,  if  a  man  works 
sixteen  hours  he  must  be  relieved  to  get  ten  hours  rest. 

If  a  man  goes  to  work  at  seven  a.  m.  and  works  sixteen  hours,  or  up  to 
eleven  p.  m.,  ten  hours  off  duty  will  make  it  nine  a.  m.,  at  which  time  he 
can  be  used  on  the  regular  trick  and  paid  for  ten  hours,  or  he  can  be  used 
the  hours,  from  nine  a.  m.  and  paid  for  ten  hours. 

Exanvple. —  In  an  eight-hour  yard  a  nwm  working  sixteen  hours  would 
have  to  take  ten  hours  rest  he  would  go  to  work  two  hours  late  on  his 
regular  trick  and  work  the  remaining  six  hours  and  be  paid  for  eight. 

Abticle  XXIX. 
Engineers  attending  court  or  other  business  in  behalf  of  the  company  will 
be  allowed  full  time  and  reasonable  expenses. 
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Abticle  XXX. 
Engineers  when  used  in  rounds  service  to  be  run  first-in,  first-out,  except 
when  held  for  rest  or  work.    This  rule  is  not  to  be  construed  to  prevent 
passenger  engines  when  used  in  freight  service  in  ease  of  emergency  from 
returning  to  terminal  ahead  of  their  turn. 

Abticle  XXXI. 
For  every  two  firemen  promoted  one  engineer  may  be  hired. 

Article  XXXII. 

When  an  engineer  desires  leave  of  absence  he  shall  apply  therefor  in 
writing.     The  permission  granting  leave  of  absence  shall  also  be  in  writing. 

Article  XXXIII. 
When  any  question  arises  as  to  the  interpretation  of  existing  rules  by  an 
engineer,  wherein  he  has  been  deprived  of  any  right,  the  same  shall  be  put 
in  writing  and  given  to  the  official  directiy  in  charge,  who  will  act  upon 
same  as  promptly  as  possible  and  render  a  decision  in  writing. 

Article  XXXIV. 

Any  engineer  required  to  learn  any  part  of  a  foreign  road  or  yard  will 
be  paid  passenger  rates  for  each  day  necessary  for  him  to  qualify.  Engineers 
bidding  in  runs  will  qualify  at  their  own  expense. 

Article  XXXV. 

When  decapod  engines  are  used  in  any  service  not  herein  provided  for,  the 
engineer  shall  be  paid  ten  per  cent,  in  advance  of  the  rates  paid  for  other 
freight  engines  now  in  service. 

Article  XXXVI. 

Engineers  on  regular  runs,  if  held  in  readiness  for  service  on  Sunday,  or 
any  other  day,  and  not  used,  will  be  allowed  a  day's  pay  for  each  ten  hours 
or  fracticmal  part  thereof. 

A»ncLE  XXXVII. 
When  an  engineer  is  held  at  a  point  away  from  home  terminal  to  await 
the  return  of  his  train  or  engine,  he  will  be  paid  his  regular  rate. 

Aoticle  XXXVIII. 

Changing  of  initial  point  of^  a  train,  also  a  new  train  on  the  time  table, 
shall  constitute  a  new  train  or  run. 

Article  XXXIX. 
A  roster  of  each  division  shall  be  conspicuously  placed  in  the  principal 
engine-houses  so  that  it  may  be  referred  to  at  any  time.    The  roster  will 
be  corrected  at  least  every  six  months  if  changes  occur  during  that  period. 


Digitized  by 


Google 


SSQ  New  Youk  State  Department  of  Labor, 

Abticle  XL. 

All  questions  pertaining  to  rates  of  pay,  seniority  and  general  working 
conditions  arising  under  this  agreement,  shall  be  matters  of  conference  be- 
tween officers  of  this  company  and  the  regular  engineers'  committee. 

Article  XLI. 

This  agreement  will  take  effect  July  1st,  1910,  will  be  carried  out  in  good 
faith  by  all  parties  interested,  and  will  continue  in  force  until  terminated 
by  thirty   (30)    days*  notice  in  writing  to  eitlier  party  by  the  other. 

T.  F.  Brennan, 
General  Superintendent. 

EKGIKEEBS,    BUSH    TERMINAL    RAILROAD. 

We  the  engineers f  employed  by  the  Bush  Terminal  Company  do  hereby  agree 
to  strictly  adhere  to  all  clauses  in  the  following  contract  and  agreement^ 
when  signed  by  the  representatives  of  the  above  named  companies  and  our 
represen  tatives. 

Article  1.  Ten  (10)  hours  or  less  shall  constitute  a  day  in  all  yard  service; 
the  rate  of  pay  shall  be  three  dollars  and  fifty  ($3.50)  cents  per  day.  Engine 
or  motor. 

Article  2.  Overtime  shall  be  paid  at  a  prorata  of  thirty-five  (35)  cents 
per  hour  for  all  yard  service. 

Article  3.  Engine  crews  being  worked  fifteen  (15)  minutes  after  the  hour 
shall  be  allowed  one  ( 1 )  hour  overtime. 

Article  4.  Engineers  in  yard  service  shall  have  one  (1)  hour  for  meals, 
between  the  hours  of  11:30  and  1  P.  M.  day  or  night,  if  required  to  work  any 
part  of  dinner  hour,  they  shall  receive  one  (1)  hours  pay  and  have  thirty  (30) 
minutes  to  eat  meal.  Engineers  who  shall  be  to  remain  in  charge  of  their 
engines  during  dinner  hour,  for  which  a  rate  of  thirty-five  (35)  cents  per 
hour  will  be  allowed. 

Article  5.  Engine  crews  being  required  to  work  overtime  shall  be  allowed 
one  (1)  hour  for  supper  and  paid  for  the  same. 

Article  6.  When  the  service  on  a  time  slip  is  not  allowed,  it  shall  be 
returned  to  the  man  making  it  with  reason  for  not  allowing  it. 

Article  7.  Engineers  reporting  for  duty  under  orders  and  not  used,  shall 
be  allowed  one-half  (i^)  day's  day. 

Article  8.  If  an  engineer  is  removed  for  service  for  any  cause,  he  shall 
have  an  investigation  within  three  (3)  days  from  time  of  removal,  and  if 
found  guilty,  shall  suffer  the  penalty,  if  not,  he  shall  be  paid  for  the  time  off. 

Article  9.  On  all  switch  engines  and  motors,  engineer's  time  shall  commence 
at  reporting  time  and  end  at  time  he  is  relieved  from  care  of  engine  or  motor 
on  designated  track  or  terminal. 

Article  10.  When  necessary  for  an  enginee?  to  serve  on  a  committee  for 
grievances  or  for  some  engineer  he  shall  not  be  discriminated  for  serving 
on  same. 

Article  11.  The  oldest  man  in  service  shall  have  preference. 

Article  12.  The  right  to  appeal  from  local  to  general  officers  will  be  duly 
recognized  and  allowed.  This  agreement  to  take  effect  May  1,  1910,  and  to 
remain  in  effect  until  April  30th,  1911,  for  all  engineers  employed  by  the 
Bush  Terminal  R.  R.  Co. 
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ENGIKEEB8,  CENTBAL  NEW  ENGLAND  BAILWAT. 

Schedule  and  agreement  with  engineers  in  effect  July  3,  1910. 

Abticle  1. 
Investigations, 

Rule  1.  Engineers  will  be  given  a  fair  chance  to  defend  tbemselves  against 
charges  in  holding  investigations.  Care  shall  be  taken  to  get  all  information 
possible  and  investigations  held  as  soon  as  practicable. 

Engineers  who  are  disciplined  and  afterwards  found  innocent  shall  receive 
pay  for  time  lost.  All  engineers  disciplined  will  be  notified  of  same  in  writing. 
Engineers  receiving  such  notice  will  acknowledge  receipt  of  same. 

Rule  2.  All  engineers  interested  will  be  allowed  to  choose  one  or  two 
disinterested  engineers  in  the  employ  of  the  Company  to  accompany  and  speak 
for  them  before  boards  of  investigations,  if  they  so  desire,  when  an  appeal  is 
made  after  the  first  investigation,  and  will  have  the  privilege  of  appearing 
before  each  official  up  to  the  General  Superintendent. 

Abticle  2. 
Time  Limit  on  Appeals, 

Rule  1.  If  an  engineer  is  discharged  or  sufl'ers  actual  suspension  and  is  not 
satisfied  with  the  justness  of  the  discipline,  the  case  if  appealed  must  be 
brought  to  the  attention  of  the  General  Superintendent  within  twenty-two 
(22)  days  of  the  date  on  which  discipline  is  inflicted.  If  an  appeal  is  taken 
from  the  decision  of  the  Master  Mechanic  the  appeal  must  be  made  in  writing 
within  thirty  (30)  days  of  the  date  of  the  Master  Mechanic's  final  decision. 
In  all  cases  the  Master  Mechanic  shall  notify  in  writing  the  aggrieved  party 
of  his  decision  and  send  a  copy  of  such  notice  to  the  chairman  of  the 
committee. 

Article  3. 
Passenger  Trams, 

Rule  1.  Engineers  on  all  passenger  trains  shall  receive  four  dollars  fifteen 
cents  ($4.15)  per  day.  One  hundred  (100)  miles  or  less,  ten  (10)  hours  or 
less  shall  constitute  a  day's  work.  For  all  over  one  hundred  (100)  miles  or 
ten  (10)  hours,  they  shall  receive  four  and  fifteen  hundredths  (4.15)  cents 
per  mile  or  4V/2  cents  per  hour. 

Rule  2.  Engineers  running  light  engines  will  be  paid  passenger  rates  when 
not  in  connection  with  freight  work. 

Abticle  4. 
Freight  and  Work  Trains. 

Rule  1.  Engineers  on  all  freight  and  work  trains  shall  receive  four  dollars 
seventy -five  ($4.75)  per  day.  One  hundred  (100)  miles  or  less,  ten  (10) 
hours  or  less  to  constitute  a  day's  work.  For  all  over  one  hundred  (100) 
miles  or  ten  (10)  hours,  they  shall  receive  four  and  seventy-five  hundredths 
(4.75)  cents  per  mile  or  47%  cents  per  hour. 

Rule  2.  When  an  engineer  on  a  work  train  has  been  in  service  ten  (10) 
hours  it  will  be  understood  he  has  completed  a  full  day,  equivalent  to  one 
hundred  (100)  miles  and  if  required  to  do  further  service,  he  will  be  paid 
miles  or  hours,  whichever  is  the  greater.  If  called  upon  after  leaving  the 
Company's  premises  it  will  be  considered  another  day. 
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Abticle  5. 
Miaed  Trwina. 
Rule  1.  Engineers  in  mixed  service  or  running  mixed  trains  will  be  paid 
freight  rates. 

Riile  2.    No  two  classes  of  pay  will  be  allowed  in  one  day's  road  service. 
Rule  3.  Ten    (10)    hours  or  less^  one  hundred    (100)    miles  or  less  shall 
oonstitute  a  day's  work.     Overtime  will  be  paid  after  ten   (10)   hours  at  the 
rate  of  forty-seven  and  five  tenths  (47"M{)  cents  per  hour  or  four  and  seventy- 
five  hundredths  cents  per  mile. 

Abticle  6. 
Engineers  Deadheading, 

Rule  1.  Engineers  deadheading  over  the  road  under  orders,  less  than  one 
hundred  (100)  miles  shall  be  paid  passenger  rates,  provided  it  is  not  in 
conjunction  with  freight  or  mixed  service.  When  called  upon  to  deadhead 
one  hundred  (100)  miles  or  more  shall  be  paid  passenger  rates. 

Rule  2.  Mileage  will  not  be  allowed  an  engineer  when  deadheading  to  take 
a  run  that  he  had  bid  in. 

Rule  3.  When  an  engineer  loses  his  run  or  job  through  no  fault  of  his  own, 
mileage  will  be  paid  for  deadheading  to  the  initial  point  of  run  or  job  which 
he  selects  or  to  the  point  where  he  is  obliged  to  report. 

KuLE  4.  Engineers  who  are  required  to  deadhead  from  one  point  to  another 
to  cover  a  run  or  job  for  one  day  shall  be  paid  continuous  time  from  their 
initial  points  until  they  return  to  their  initial  points,  except  when  required 
to  deadhead  on  the  preceding  day  or  return  on  the  following  day,  in  such  cases 
they  shall  be  paid  not  less  than  one  full  day  each  way. 

Rule  5.  The  time  of  an  engineer  beginning  his  day's  work  by  deadheading 
shall  be  continuous  from  the  schedule  leaving  time  of  train  on  which  he 
deadheads  until  he  is  relieved  at  the  end  of  the  day. 

Rule  6.  The  time  of  an  engineer  ending  his  day's  work  by  deadheading  will 
be  continuous  from  the  beginning  of  his  day's  work  until  arrival  of  train 
at  his  home  terminal  on  which  he  deadheads. 

Abticle  7. 
Learning  the  Road. 

Rule  1.  Engineers  learning  the  road  shall  be  paid  passenger  rates  and  in 
no  case  shall  they  receive  pay  for  less  than  one  hundred  (100)  miles. 

Rule  2.  Engineers  bidding  in  runs  will  learn  the  road  and  qualify  at  their 
own  expense. 

Rule  3.  Engineers  bidding  in  a  run  or  job  will  not  be  required  to  learn 
any  more  road  at  their  own  expense  tlian  the  amount  the  Company  would 
require  other  engineers  to  iearn  who  would  select  it  as  per  seniority  rule. 

Rule  4.  Engineers  shall  have  the  privil^e  of  learning  the  road  and 
qualifying  at  their  own  expense. 

Rule  6.  Engineers  forced  by  seniority,  or  any  cause  other  than  therr  own, 
to  other  runs,  will  be  paid  for  learning  the  road. 

Rule  6.  Hired  men  will  learn  the  Line  between  Campbell  Hall  and  Hope- 
well and  qualify  on  same  at  their  own  expense. 
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Abticle  8. 
Regular  Engineers  Called  Upon, 

Rule  1.  Engineers  on  regular  runs  when  called  two  (2)  hours  or  more 
before  beginning  of  their  regular  day's  work  and  then  go  out  on  their  regular 
runs  shall  be  paid  one  day  in  addition  to  the  regular  day's  pay;  if  called  less 
than  two  hours  and  then  go  out  on  their  regular  runs  they  shall  be  paid 
miles  or  hours,  whichever  is  the  greater,  as  extra  service,  sixty  (60)  minutes 
or  less  to  count  as  one  hour.  If  called  to  go  out  before  the  time  of  their 
regular  run  to  cover  some  other  run  they  shall  be  paid  for  all  time  consumed 
over  their  regular  day  as  extra  service,  miles  or  hours,  sixty  (60)  minutes 
or  less  to  count  as  one  hour. 

Rule  2.  Engineers  on  regular  runs  required  to  do  extra  work  ih  the  middle 
of  the  day  shall  be  paid  for  such  work,  miles  or  hours,  whichever  is  the 
greater  according  to  the  schedule.    This  in  addition  to  regular  day^s  pay. 

Rule  3.  Regular  engineers  who  are  called  upon  to  do  extra  service  after 
completing  their  regular  day's  work,  or  run  of  one  hundred  (100)  miles  or 
less,  shall  be  paid  for  further  service  for  the  actual  miles  or  hours  made  in 
such  service. 

Rule  4.  Engineers  called  upon  after  completing  a  day's  work,  and  having 
left  the  Company's  premises,  it  will  be  considered  |inother  day. 

Rule  5.  Engineers  on  regular  runs  shall  not  be  called  upon  to  do  extra 
service  when  spare  men  are  available. 

Rule  6.  When  an  engineer  is  taken  from  a  regular  run  to  cover  any  service 
which  pays  less  than  his  regular  run  each  day  the  Company  shall  make  good 
the  difference  so  that  the  engineer  will  not  experience  any  loss  in  pay. 

Article  9. 

Spare  and  Emergency  Engineers, 

Rule  1.  Spare  engineers  shall  be  run  first  in  and  first  out  so  far  as  it 
is  possible  with  the  requirements  of  the  service.  A  temporary  vacancy  in 
passenger  or  freight  service  of  more  than  fifteen  (15)  days  vnll  be  filled  by 
the  senior  freight  man  who  is  competent.  Less  than  fifteen  (15)  days,  by  the 
first  man  out  who  is  competent. 

Abticle  10. 
Stoitching  Service, 

Rule  1.  All  switching  yards  shall  be  straight  ten  (10)  hour  yards, 
engineers  on  all  switchers  in  ten  (10)  hour  yards 'shall  be  paid  four  dollars 
ten  cents  ($4.10)  per  day,  ten  (10)  hours  or  less  to  constitute  a  day's  work, 
all  over  ten  hours  to  be  paid  pro  rata  rates  per  hour. 

Rule  2.  In  ten  (10)  hour  yards  engineers  shall  be  allowed  one  (1)  hour 
for  meals  between  the  fifth  and  seventh  hour  from  the  time  of  starting  work. 
If  required  to  work  any  part  of  the  meal  hour  they  shall  be  paid  one  hour 
extra  at  switching  rates  and  thirty  (30)  minutes  for  lunch  will  be  allowed 
as  soon  as  possible. 

Rule  3.  When  engineers  on  switching  jobs  are  required  to  work  overtime 
and  the  same  exceeds  one-half  (%)  of  the  regular  day  they  shall  be  paid 
one  (1)  day  for  it. 
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Rule  4.  Engineers  on  switching  jobs  after  having  completed  a  r^ular  day's 
work  and  then  sent  out  on  the  road  shall  receive  miles  or  hours  for  such 
extra  service. 

Rule  5.  Engineers  rimning  switching  jobs  in  yards  who  are  sent  out  on 
the  road  within  their  switching  day  shall  be  paid  their  day  in  the  yard  at 
switching  rates,  plus  time-table  mileage  on  the  road  at  road  rates. 

Abticli  11. 
Freight  Switching  on  Road  <md  at  Terminals. 

Rule  1.  Engineers  in  road  service  on  freight  trains  at  points  where  there 
is  no  regular  switching  crew  employed,  are  to  do  the  necessary  placing  of 
cars  without  extra  compensation,  but  where  there  is  a  regular  switching  crew 
employed  at  any  hour  of  the  day  or  night  road  crews  are  to  set  out  the  cars 
they  have  for  that  station  and  the  switching  crew  is  to  do  the  placing  on 
private  sidings,  freight  house  sidings,  or  individual  tracks,  but  if  the  road 
crews  are  called  upon  to  do  this  work  they  shall  be  paid  switching  rates; 
the  same  to  apply  to  cars  picked  up  by  freight  trains,  the  switching  crew 
is  to  get  such  cars  for  each  train  together  to  be  picked  up  by  the  road  engine, 
but  if  it  is  necessary  to  call  upon  the  road  crew  to  do  this  switching  which 
should  properly  be  done  By  the  switching  crew  they  shall  be  paid  for  such 
work  at  switching  rates.  Time  consumed  at  such  points  shall  be  accumulative 
and  time  allowed  accordingly.  Time  commences  when  engine  is  prepared  to 
switch  and  ends  when  through  switching,  sixty  (60)  minutes  or  less  to  count 
as  one  (1)  hour.  The  conductor  of  the  train  shall  certify  to  switching  so  done 
at  all  such  points  during  the  trip. 

Rule  2.  When  yard  masters  or  agents  at  intermediate  points  where  switch- 
ing crews  are  employed  have  the  cars  at  the  station  in  station  order  for  the 
road  crews  to  pick  up  and  the  conductor  of  the  train  considers  it  necessary  to 
switch  them  in  station  order  with  those  in  his  train  such  switching  is  to  be 
classed  as  a  part  of  the  train's  regular  work  and  no  pay  for  switching  allowed. 

Rule  3.  Taking  or  leaving  cars  from  more  than  two  tracks,  or  cars  that 
do  not  stand  ahead  on  tracks,  is  to  be  considered  switching. 

Abticle  12. 

Passenger  Switching  on  Road  and  at   Terminals, 

Hulk  1.  Engineers  on  passenger  trains  if  called  upon  to  do  any  switching, 

at  points  where  switch  engines  are  employed  shall  receive  switching  rates; 

time  to  commence  when  engine  is  prepared  to  switch  and  end  when  through 

switching,  sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour. 

Rui.e  2.  Engineers  on  passenger  trains  that  are  required  to  do  any  switching 
at  points  where  switch  engines  are  not  employed  will  be  allowed  switching 
rates  for  such  work,  less  than  thirty  (30)  minutes  not  to  be  counted. 

Abticle  13. 
Terminal  Delays. 
Rule  1.  When  from  any  cause  engineers  are  delayed  in  delivering  their 
engines  on  track  designated  for  that  purpose,  after  arrival  at  final  terminal. 
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they  shall  be  paid  for  such  delays  as  extra  service,  forty-five  (45)  minutes  to 
count  the  first  hour,  one  (1)  hour  thirty  (30)  minutes  to  count  as  two  (2) 
hours.    This  not  to  apply  to  trains  already  earning  overtime. 

The  following  definitions  as  to  terminal  delays  shall  govern  in  allowing 
time  claimed  for  such  delays: 

Passenger  Service: — Terminal  delay  will  commence  when  train  arrives  at 
its  terminal  station  as  shown  on  the  time  card. 

Freight  Service: — Home  terminal  delays  are  to  be  defined  as  follows  and 
paid  for  accordingly. 

For  the  first  fifty-nine  (59)  minutes  that  an  engine  or  train  is  held  at 
a  terminal  waiting  to  get  in  the  yard  no  compensation  is  to  be  allowed  the 
men.  For  all  time  after  this  full  time  is  to  be  allowed  at  the  rate  of  ten 
(10)  miles  per  hour. 

Abticle  14. 

Hostling  Engineers  and  Duties, 

Rule  1.  At  all  points  where  eight  (8)  or  more  engines  are  put  up  there 

shall  be  men  provided  to  take  charge  of  and  hostle  engines.    Hostling  engines 

shall  consist  of  having  fires  cleaned,  ashes  and  sparks  drawn,  coal,  sand  and 

water  taken,  at  all  points  where  hostlers  are  employed  and  engines  tie  up. 

Abticlb  16. 
Computing  Overtime^  Time  a/nd  Mileage, 
Rule  1.  A  day's  work  for  engineers  shall  begin  at  the  time  engine  is 
scheduled  to  leave  engine  house  or  storage  track,  which  shall  be  not  less  than 
thirty  (30)  minutes  before  the  schedule  leaving  time  of  train  or  time  ordered 
to  leave,  and  shall  end  when  engine  is  delivered  for  final  disposition  for 
the  day. 

Rule  2.  In  computing  overtime  made  by  engineers  less  than  thirty  (30) 
minutes  shall  not  be  counted;  thirty  (30)  minutes  over  the  regular  day's 
work  to  which  they  are  first  assigned  shall  be  counted  as  one  hour,  unless 
otherwise  specified. 

Rule  3.  In  computing  mileage  the  actual  miles  made  in  road  service  and 
fractions  thereof  shall  be  used  and  when  the  fractions  of  the  total  miles  for 
the  day  equal  fifty  hundredths  (50/100)  of  a  mile  or  more  a  full  mile  will  be 
allowed. 

Example:  Mileage  from  A  to  B  26.10  miles. 
Mileage  from  B  to  A  25.10  miles. 
Mileage  from  A  to  D  30.15  miles. 
Mileage  from  D  to  A  30.15  miles. 


Total 110.50 

Run  calls  for  111  miles. 
Rule  4.  Engineers  running  light  engines  to  and  from  their  trains  will  be 
allowed  mileage  so  made,  provided  it  is  fifty  hundredths   (50/100)  of  a  mile 
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Example:    Mileage  from  station  to  engine  house  60/100  of  a  mile. 
Mileage  from  engine  house  to  station  60/100  of  a  mile. 
One   (1)  mile  in  each  direction  will  be  allowed. 
Fractions  are  not  to  be  added  to  road  mileage. 

Rule  5.  Engineers  who  are  required  to  take  their  own  trains  to  or  from 
stations  or  yards  shall  be  allowed  mileage,  provided  it  is  fifty  hundredths 
(50/100)  of  a  mile  or  more. 
Example:    Mileage  from  yard  to  station  1-40/100  miles. 
Mileage  from  station  to  yard  1-40/100  miles. 
One  mile  in  each  direction  will  be  allowed. 
Fractions  are  not  to  be  added  to  road  mileage. 
Rule  6.   If  engineers  for  any  reason  other  than  their  own  are  depriTed  of 
making  their  full  trip  they  shall  be  paid  the  regular  mileage  of  the  trip. 
These  engineers  can  be  used  on  other  runs  with  out  extra  compensation, 
unless  they  exceed  the  regular  mileage.    Engineers  shall  not  receive  less  than 
a  day's  pay  if  they  are  called  or  go  out  or  are  under  orders. 

Abticle  16. 
Seniority  Rights, 

Rule  1.  Rights  of  engineers  to  preference  of  runs  shall  be  governed  by 
seniority  in  service.  An  engineer  losing  his  run  by  reason  of  it  having  been 
discontinued,  or  having  been  taken  by  an  engineer  his  senior  or  for  any  reason 
not  brought  about  by  any  fault  or  action  of  his  own,  shall  be  entitled  to  any 
run  held  by  an  engineer  his  junior  in  seniority. 

Rule  2.  Any  engineer  having  taken  and  held  a  run  five  (5)  days  after 
bulletin  notice  from  proper  official  that  such  run  is  vacant  or  open  to  seniority 
choice  of  the  engineers,  without  claim  in  writing  bein^  made  for  such  run 
to  the  Master  Mechanic  by  some  engineer  entitled  to  said  run  by  reason  of 
seniority,  shall  not  thereafter  be  displaced  from  such  run  on  account  of 
seniority  rights  of  other  engineers,  except  by  reason  of  said  run  being  claimed 
by  a  senior  engineer  whose  run  has  been  taken  from  him  through  no  fault 
or  action  of  his  own. 

Rule  3.  Engineers  losing  their  runs  as  per  seniority  rule  will  be  required 
to  make  choice  of  runs  within  ten  (10)  days  and  will  go  on  the  spare  list 
until  they  make  their  selection.  Failing  to  make  a  selection  within  ten 
(10)  days  they  will  remain  on  the  spare  list  until  they  bid  in  a  run. 

Abticxe  17. 
Advertising  Rtms  anji  Jobs. 

Rule  1.  Vacancies  on  all  runs  and  jobs  shall  be  advertised  on  all  bulletin 
boards,  for  five  (5)  days,  and  the  oldest  engineer  in  the  service  will  be  given 
the  preference,  if  competent,  as  per  Article  16,  and  shall  be  given  a  fair 
chance  to  prove  his  ability. 

Rule  2.  When  an  engineer  bids  in  a  run  or  job  he  will  not  be  allowed  to 
bid  for  his  former  position  until  it  has  been  once  filled  and  again  becomes 
vacant. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.       893 

Rule  3.  Engineers  will  lose  their  runs,  or  jobs  when  the  initial  points  are 
changed,  or  when  the  initial  trains  of  runs  are  disoontinued  or  absorbed  by 
other  runs.  ,        I 

Rule  4.  Engineers  may  give  up  their  runs  or  jobs  under  the  following 
conditions : 

A.  When  the  initial  leaving  time  of  a  run  or  job  is  changed  four  (4)  hours 
or  more. 

B.  When  a  round  trip  run  is  changed  so  that  it  does  not  return  to  its 
initial  point  every  day. 

C.  When  a  run  that  does  not  have  the  same  terminal  every  day  changes  so 
as  to  return  to  its  initial  point  every  day. 

D.  When  the  terminal  of  the  initial  train  of  a  run  is  changed. 

E.  When  the  earnings  of  a  run  or  job  are  regularly  increased  or  decreased 
one  dollar  twenty-five  ($1.25)  or  more  per  day. 

Engineers  giving  up  their  runs  or  jobs  as  per  above  must  notify  the 
Master  Mechanic  in  writing  and  make  their  selection  within  ten  (10)  days 
from  the  time  the  change  occurs. 

It  will  be  understood  that  an  engineer  losing  or  giving  up  his  run  or  job 
as  per  above  will  be  considered  as  having  lost  his  run  or  job  and  shall  be 
entitled  to  exercise  his  seniority  as  per  first  rule  of  Article  16. 

Rule  6.  Engineers  bidding  in  runs  or  jobs  shall  be  placed  on  same  within 
five  (5)  days  after  bids  have  expired,  and  Master  Mechanic  will  notify  them 
that  such  runs  have  fallen  to  them;  refusing  to  take  the  runs  or  jobs  which 
they  have  bid  in  they  shall  go  on  the  spare  list. 

KuLE  6.  When  a  Master  Mechanic  or  his  representative  receives  written 
application  from  an  engineer  claiming  a  run  or  job  as  per  Article  16  the 
Master  Mechanic  should  notify  the  engineer  displaced  immediately,  and  before 
he  reports  for  the  next  day's  work,  provided  such  claim  is  received  by  the 
Master  Mechanic  twelve  (12)  hours  in  advance  of  leaving  time  of  run  or 
job  selected. 

Rule  7.  The  Company  reserves  the  right  to  select  engineers  for  official 
trains. 

Abticle  18. 

DouhUng  Hills, 

Rule  1.  Engineers  having  regular  runs  will  be  paid  extra  for  mileage  made 
in  doubling  hills,  it  being  understood  that  regular  extras  shall  be  considered 
as  regular  runs.  Engineers  on  extras  will  have  this  mileage  made  added  to 
their  mileage. 

Abticle  19. 

Engmeera  Failing  to  Work  a  Full  Day. 

Rule  1.  When  an  engineer  fails  to  work  a  full  day  as  laid  down  by  the 

(Company,  through  any  reason  of  his  own,  he  shall  be  paid  not  less  than  the 

hours  he  works,  or  miles  he  runs,  and  should  the  amount  made  by  both 

engineers  be  less  than  the  regular  pay  lor  the  run  or  job,  the  difference  will 
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go  to  the  engineer  relieved.  If  the  regular  engineer  can  be  relieved  without 
extra  expense  to  the  Company  he  shall  be  paid  a  full  day,  but  in  all  caaes 
the  engineer  who  relieves  him  shall  be  paid  as  per  schedule. 

Abticle  20. 
Attending  Courts, 

Rule  1.  Engineers  attending  courts,  inquests,  or  other  business  by  order 
of  the  Company,  shall  be  paid  the  same  amount  they  would  have  received 
had  they  remained  at  work.  They  shall  also  be  paid  necessary  expenses  while 
held  for  such  service. 

Rule  2.  Engineers  called  in  for  investigation,  when  not  subject  to  discipline, 
or  examinations,  before  starting  or  after  completing  their  day's  work,  shall  be 
paid  for  time  held  in  such  service  at  the  regular  rates,  sixty  (60)  minutes 
or  less  to  count  as  one   (1)   hour. 

Rule  3.  Engineers  called  five  (5)  hours  or  more  before  their  regular  day, 
or  while  off  duty,  shall  be  paid  not  less  than  one  day's  pay  at  passenger  rates. 

Article  21. 

Time  Not  Allowed. 

Rule   1.  When   time  claimed   by   engineers   is   not   allowed   they   shall   be 

promptly  notified  in  writing  and  given  reason  why  such  time  is  not  allowed. 

This  shall  be  done  in  all  cases  and  the  notice  shall  come  from  the  General 

Superintendent  or  the  Master  Mechanic. 

Abticle  22. 
Work  Not  Required  by  Engineers, 

Rule  1.  Engineers  shall  not  be  required  to  shovel  coal  on  tenders,  clean 
engines  or  fires,  take  sand,  water,  or  turn  tables.  Engines  shall  be  equipped 
with  tools  and  necessary  supplies.  Cab  lights,  classification  lamps  and 
headlights  will  be  cleaned,  filled  and  lighted  when  necessary,  and  put  in  good 
order,  before  engineers  are  required  to  take  charge  of  engines.  But  this  does 
not  relieve  engineers  of  responsibility  of  knowing  that  headlights  and  lamps 
are  in  good  order  before  starting  out.  When  engines  are  equipped  with 
acetylene  headlights  the  engineers  will  light  and  extinguish  them.  This  not 
to  apply  to  yard  engines. 

Rule  2.  All  engines  in  emergency  service  when  ordered  out  shall  have  rod 
cups  and  lubricators  filled. 

Rule  3.  At  points  where  repair  men  are  not  employed  and  engineers  are 
required  to  do  necessary  work  while  engines  are  laid  up  Sunday,  or  during 
or  after  the  regular  day's  work,  they  shall  receive  passenger  rates  per  hour 
while  so  employed,  and  all  work  so  done  must  be  approved  by  the  Master 
Mechanic. 

Rule  4.  Engineers  will  not  be  required  to  go  underneath  engines  to  inspeet 
them  and  will  not  be  held  responsible  for  work  when  reported  on  work  books. 
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Abticle  23. 
Calling  and  Rest. 

Rule  1.  The  company  will  fujrnish  callers  for  engineers  living  not  more 
than  one  mile  from  the  engine  house.  Engineers  living  within  calling  limits 
who  have  regular  runs  will  he  called  between  the  hours  of  11:00  P.  m.  and 
6:00  a.  m. 

Rui.E  2.  Engineers  called  and  report  for  duty  at  Round  House  and  not 
wanted  shall  be  paid  a  day  at  passenger  rates. 

Rule  3.  Engineers  on  regular  runs  that  start  from  same  terminal  every 
day,  who  are  relieved  for  any  reason  other  than  their  own,  thereby  losing  the 
following  day's  work,  the  CJompany  will  make  good  the  difference  between 
overtime  earned  and  time  lost  on  days  in  question. 

Rule  4.  When  engineers  on  other  than  assigned  trains  are  relieved  from 
duty  at  other  than  home  terminal  and  held  there  more  than  twelve  (12) 
hours,  at  the  expiration  of  twelve  (12)  hours  their  time  shall  commence. 

Rule  5.  Men  who  are  unable  from  any  cause  to  perform  service  must  send 
notice  in  ample  time  to  make  other  provisions  and  avoid  being  called. 

Abticle  24. 
Reducing  Force. 

Rule  1.  When  there  is  a  surplus  of  engineers  for  the  business  engineers  in 
point  of  seniority  shall  have  the  preference  for  employment. 

Rule  2.  When  it  becomes  necessary  to  reduce  tlie  force  of  engineers  it  shall 
be  done  by  taking  off  engineers  as  per  seniority  list  of  the  division  taken  in 
reverse  order,  they  to  revert  to  the  position  held  before  promotion. 

Rule  3.  When  it  is  necessary  to  reduce  the  force,  engineers  wlio  have 
been  hired  by  this  Company  will  be  given  leave  of  absence  until  it  is  neces- 
sary to  increase  the  force,  and  all  engineers  reduced  will  retain  their  roster 
standing  as  engineers. 

Rule  4.  It  is  understood  that  the  force  of  engineers  shall  be  reduced  when 
the  average  pay  of  the  extra  engineers  falls  below  twenty-five  dollars  ($25.00) 
per  week  for  any  successive  three  weeks. 

Abticle  25. 
Roster. 

Rule  1.  A  roster  shall  be  conspicuously  placed  in  the  principal  engine  houses 
so  that  it  may  be  referred  to  at  any  time.  The  roster  will  be  corrected  at 
least  every  six  months  if  changes  occur  during  that  period. 

Rule  2.  The  following  rule  will  establish  the  seniority  of  engineers.  Men 
who  are  hired  or  promoted  to  engineers  shall  date  from  the  day  they  are 
regularly  assigned  to  service  as  engineers.  "  Regularly  assigned  to  service  " 
means  being  assigned  to  engineers'  spare  board,  or  being  assigned  to  a  run  or 
job,  for  thirty  (30)  calendar  days,  and  at  the  expiration  of  this  time  will 
be  given  their  roster  standing  from  the  date  first  assigned  to  service  as  per 
above  conditions.  Should  more  than  one  man  be  assigned  to  service  as  an 
engineer  on  the  same  day,  they  shall  take  their  roster  standing  as  engineers 
in  accordance  with  their  previous  length  of  service  on  the  locomotives  of  this 
Company. 
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Article  26. 
Miscellaneous, 

Rule  1.  On  seven-day  one-way  runs  the  home  terminal  shall  be  designated 
on  the  vacancy  notice  by  the  first  named  train. 

Ruij:  2.  It  is  understood  that  regular  extras  shall  be  considered  as  regular 
runs. 

Rule  3.  Engineers  on  regular  runs  laying  oflf  will  report  as  early  as  pos- 
sible before  resuming  work,  but  they  must  report  at  least  twelve  (12)  hours 
before  the  leaving  time  of  their  regular  train. 

Rule  4.  A  regular  engineer  may  give  up  his  run  or  job  and  go  on  the 
spare  board. 

Rule  5.  The  General  Chairman  will  be  furnished  with  a  copy  of  all  decisions 
and  interpretations  of  the  General  Superintendent  and  Master  Mechanic, 
based  on  the  schedule,  that  may  be  issued  from  time  to  time. 

Article  27. 
Complaint  of  Engineers  as  a  Body, 
Rule  1.  When  complaint  is  made  by  engineers  as  a  body  concerning  the 
personal  conduct  of  any  engineer  on  the  system  that  will  reflect  discredit  or 
bring  disrepute  on  the  engineers  as  a  claas,  such  complaint  shall  receive  atten- 
tion and  a  full  investigation. 

Article  28. 
Curtains,  Etc. 
Rule  1.  Cab  spring  seats  and  backs  and  arm  rests  shall  be  furnished  for 
engineers  and  placed  in  all  engines,  provided,  of  course,  construction  permits. 
Rule  2.  Side  and  drop  curtains  shall  be  furnished  and  put  up  in  cabs  on 
all  engines  if  requested  by  the  engineers. 

Rule  3.  Drinking  water  cans  shall  be  furnished  to  carry  on  engines  and 
ice  shall  be  furnished  at  terminal  points  during  hot  weather  on  request  of 
the  engineer. 

Article  29. 
Passes. 
Rule  1.  Engineers  shall  be  furnished  with  term  passes  good  between  aU 
stations.  • 

Article  30. 
ColoTy  Sight  end  Hearing  Test. 

Rule  1.  In  re-examining  engineers  all  examinations  for  detecting  color  per- 
ception and  ascertaining  the  visual  power  shall  be  conducted  with  such  flags, 
lights  and  semaphore  signals  only  as  are  in  use  on  this  System,  and  all 
examinations  shall  be  made  under  the  same  circumstances  as  required  in  the 
actual  operation  of  the  road. 

Rule  2.  New  men  employed  as  engineers  will  be  required  to  pass  visual, 
color  and  hearing  tests  such  as  may  from  time  be  established  by  the  General 
Superintendent. 
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Rule  3.  To  determine  the  hearing  power  of  a  man,  he  shall  be  required  to 
bear  ordinary  conversation. 

RuLB  4.  Engineers  shall  be  re-examined  as  often  as  it  is  thought  neces- 
sary by  the  operating  officials  under  whose  jurisdiction  they  are  employed, 
and  shall  take  this  examination  at  their  own  expense. 

Abticle  31. 
Application  of  the  Sixteen  Hour  Law, 

(A)  Engineers  will  not  be  tied  up  unless  it  is  apparent  the  trip  cannot 
be  completed  within  the  lawful  time,  and  not  then  until  after  the  expiration 
of  fourteen  hours  on  duty  under  the  Federal  Law,  or  within  two  hours  of 
the  time  limit  provided  by  State  laws,  if  State  laws  govern. 

Example:  If  the  Company  ties  up  an  engineer  between  terminals  for 
any  reason  under  14  hours,  continuous  time  would  apply  under  the  schedule 
for  all  the  time  tied  up.  If  tied  up  between  14  hours  and  16  hours  will  be 
considered  as  having  been  tied  up  under  the  application  of  this  16  hour  law, 
and  8  hours  or  10  hours  as  may  be  required  will  be  deducted. 

Note:  When  an  engineer  is  cut  out  by  the  Company  for  rest  if  on  duty 
more  than  14  hours  but  less  than  16  hours,  the  eight  hour  rest  period  governs 
and  pay  begins  at  the  expiration  of  the  eight  hour  period.  If  on  duty 
sixteen  hours  and  tied  up  for  rest,  the  ten  hour  period  governs  and  pay  will 
be  resumed  at  the  end  of  the  ten  hour  period. 

(B)  If  engineers  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied  up 
under  the  law,  and  their  service  will  be  paid  for  under  the  provisions  of  this 
schedule. 

(C)  When  engineers  are  tied  up  between  terminals  under  the  law,  they  shall 
again  be  considered  on  duty  and  under  pay  immediately  upon  the  expiration 
of  the  minimum  legal  period  off  duty  applicable  to  any  member  of  the  road 
crew,  provided  the  longest  period  of  rest  required  by  any  member  of  the  crew, 
either  eight  or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  14  hours  by  cm  engineer 
and  fireman  who  have  been  on  duty  16  hours.  They  are  required  to  take  ten 
hours'  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  8  hours 
and  of  the  engine  crew  at  the  expiration  of  ten  hours. 

Note:  Question:  ''If  part  of  a  crew  has  been  in  service  sufficiently  lon^ 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members*  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time,  would 
all  members  of  the  crew  be  paid  under  the  schedule  and  independent  of  these 
rules?"  Answer:  "YES."  Note:  This  decision  given  by  General  Manager's 
Committee,  Chicago,  in  April,  1908,  at  the  first  settlement  of  the  question. 

(D)  Continuous  trip  will  cover  the  movement  straightaway  or  turn-around, 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie 
up.  If  any  change  is  made  in  the  destination  after  the  engineer  is  released 
for  rest,  a  new  trip  will  commence  when  the  crew  resumes  duty. 

(E)  Engineers  tied  up  under  the  law  will  be  paid  continuous  time  or  mile- 
age of  their  schedules  from  initial  point  to  tie  up  point.  When  they  resume 
duty  on  a  continuous  trip  they  will  be  paid  miles  or  hours,  whichever  is  the 
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greater,  from  the  tie  up  point  to  the  next  tie  up  point  or  to  the  terminal.  It 
is  understood  that  this  article  does  not  permit  engineers  to  run  through 
terminals  unless  such  practice  is  permitted  under  the  schedule. 

EXAMPLE:  The  introduction  of  this  law  doesn't  set  aside  the  schedule  as 
to  their  terminal  rights,  in  other  words,  a  crew  goes  14  hours  and  made  140 
miles.  They  are  25  miles  from  the  terminal  they  were  making  for  at  the  time 
they  were  tied  up.  At  the  end  of  eight  hours  their  rest  period  is  up  and  they 
proceed  and  run  25  miles;  if  they  make  it  in  two  hours  they  get  25  miles,  if 
they  make  it  in  three  hours  they  get  30  miles  instead  of  a  minimum  day. 

(F)  Engineers  tied  up  for  rest  under  the  law,  and  then  towed  or  dead- 
headed into  terminal,  with  or  without  engine  or  caboose,  will  be  paid  therefor 
as  per  section  (E),  the  same  as  if  they  had  run  the  train  to  such  terminal. 

Example:  They  have  tied  up  for  rest  and  sleeping  in  caboose.  Another 
train  comes  along,  takes  train,  caboose  and  everything  into  the  terminal. 
These  men  are  taking  rest  probably,  but  they  get  just  what  they  would  have 
got  had  they  hauled  the  train  in,  receiving  miles  or  hours  whichever  is  the 
greater. 

(G)  Engineers  in  obedience  to  law  will  not  be  required  to  watch  or  care 
for  engines  or  perform  other  duties  during  the  time  tied  up. 

(H)  Engineers  in  yard  service  required  to  work  sixteen  hours  will  resume 
work  when  their  rest  period  is  up  under  the  Federal  Law,  and  then  be  per- 
mitted to  work  ten  hours,  or  paid  therefor. 

Example:  Engineers  cannot  be  tied  up  for  rest  in  14  hours.  Sixteen 
hours  applicable  to  engineers  only.  In  other  words,  if  a  man  works  16  hours 
he  must  be  relieved  to  get  ten  hours'  rest. 

If  a  man  goes  to  work  at  7 :00  a.  ic  and  works  16  hours  or  up  to  11 :00  p.  m., 
10  hours  off  duty  will  make  it  9:00  A.  m.,  at  which  time  he  can  be  used  on  the 
regular  trick  and  paid  for  ten  hours,  or  he  can  be  used  10  hours  from  9:00 
A.  m.  and  paid  for  10  hours. 

Abtiolb  32. 

This  schedule  will  go  into  effect  July  3d,  1910,  and  supersedes  all  former 
agreements.  No  changes  will  be  made  in  any  article  of  this  agreement  by 
either  party  without  giving  thirty  (30)  days'  notice  in  writing. 

Signed:  For  the  Central  New  England  Railway  Company. 

C.  J.  Stewabt, 

Master  Mechanic, 

O.  M.  IiAINQ, 

GenertU  Superintendent. 

Signed:  For  the  Locomotive  Engineers. 

John  Savage, 

Chairman, 

Stephen  Riley, 

Vice-Chairman, 

EVEBETT  SiSSON, 

Becretary, 
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ENOINEEaS,  DEiLAWARE  AND  HUDSON  RAILROAD. 

[Agreement  of  May  1,  1906,  was  printed  in  annual  report  for  1906,  p.  403.] 

Rates  of  wages  and  rules  affecting  the  employment  of  engineers.    Effective 

April  1,  1910. 

Agreement  "between  the  Delaioare  and  Hudson  Company  and  the  Locomotive 
Engineers;  governing  the  employment ,  rates  of  pay,  rules  and  working 
conditions  of  engineers  in  the  service.  All  classes  of  service,  one  hundred 
miles  or  less,  ten  hours  or  less,  will  constitute  a  day;  mileage  made  in 
excess  of  one  hundred  miles  pro  rata;  overtime  after  ten  hours  one-tenth 
of  daily  rate. 

Abticle  1. 

Passenger  Service, 

All  claeses  of  engines,  100  miles  or  leas,  per  day $3.90 

In  excess  of  100  miles,  per  mile 039 

Overtime  rate,  per  hour 39 

Article  2. 
Through  Freight  Service, 
Per 
Engines  day 

Class  E.6 $4.80 

Ck>n8o1idation 4.65 

D-3,  D-3-A,  D-3-B 4.50 

Other  engines  4.25 

Mallet  type    6.50 

Milk  train  service 4.00 

If  consolidation  engine 4.50 

Article  3. 
Local  Freight  Service, 

Per  Cents  Cents 

day  per  hour      per  mile 

"A"   All  classes  of   engines,   per   day  of   100 
miles,  10  hours  or  less $4.75  .475  .0475 

'*B"  Mine  runs  and  Wilkesbarre  transfer  runs  to  be  classed  as  road  runs 
and  to  be  paid  as  per  class  of  engines  run. 

Article  4. 
Work  Train  Service, 
When  engineers  are  employed  in  work  train  service,  or  on  engines  making 
trial  trips,  they  will  be  paid  freight  train  rates,  as  per  Article  No.  2. 


Cents 

Cents 

per  hour 

per  mile 

.48 

.048 

.465 

.0465 

.45 

.045 

.425 

.0425 

.65 

.065 

.40 

.04 

.45 

.045 
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Abticle  5. 

Stoitching  Service, 

Per  day  of  ten  hours  or  leas $4.00 

Over-time  per  hour 40 

When  consolidation  engines  are  used 4.00 

Overtime  per  hour 40 

''A"  One  hour  will  be  allowed  switch  engineers  for  meals,  between  the 
fourth  and  sixth  hour,  from  time  for  starting  work.  If  required  to  work 
fifteen  minutes  of  meal  hour,  one  hour  will  be  paid  and  thirty  minutes  to  be 
allowed  for  lunch. 

**  B  **  In  yard  service,  engineers  will  not  be  required  to  go  on  duty  until 
marked  to  go  on  duty. 

"  C "  Yard  engines  at  Honesdale,  Glens  Falls  and  Hudson  Falls  when 
required  to  do  road  work  outside  of  yard  limits ;  also  Whitehall,  when  required 
to  push  trains  over  State  Line  hill;  Port  Henry  when  required  to  push  trains 
over  Westport  hill;  Plattsburg  when  required  to  push  trains  to  Spellmana; 
Bingham  ton  when  required  to  run  to  or  beyond  Swifts;  Sidney,  when  required 
to  run  to  or  beyond  Unadilla  or  Bainbridge;  Oneonta  when  required  to  run  to 
or  beyond  Colliers  or  Otego;  Delanson  when  required  to  run  to  or  beyond 
Duanesburgh,  Duane,  or  Esperance ;  Mohawk  when  required  to  run  to  or  beyond 
Crescent  or  So.  Schenectady;  Church  St.,  Albany,  when  required  to  run  to 
or  beyond  Elsmere;  Carbondale,  to  or  beyond  Forest  City;  Saratoga  to  run  to 
or  beyond  Gailors ;  Green  Island  and  Albany  runs ;  will  be  paid  road  rates  for 
entire  day. 

•(  jy »  When  time  is  over-lapped  on  all  double-crewed  pushers  or  switch 
engines,  and  the  engineer  is  not  relieved  at  specified  time,  he  will  be  paid 
until  relieved  and  the  relief  engineer  will  be  paid  from  the  regular  time  that 
he  should*  have  gone  on  duty. 

"  £  '*  Engineers  assigned  to  regular  runs,  or  switch  engines,  will  be  con- 
sidered off  duty  from  time  relieved  from  their  regular  duties  until  required 
for  their  regular  duty,  but  when  such  men  are  available  they  will  respond  to 
call  in  all  cases  of  emergency. 

Abticle  6. 

Mixed  Train  Service, 

Engineers  running  on  mixed  trains,  consisting  of  freight  and  passenger  or 
freight  and  milk,  will  be  paid  at  freight  train  rates,  in  accordance  with  type 
of  engine  used. 

Abticlb  7. 

Beginning  and  Ending  of  Day^s  Service, 
"A"  An  engineer's'  time  will  commence  when  he  has  registered,  one  hour 
before  leaving  time,  and  concludes  at  the  time  engine  is  placed  on  designated 
track,  at  terminal,  and  inspection  is  made.  Time  of  inspection  not  to  exceed 
20  minutes.  Registers  will  be  kept  in  convenient  places  upon  which  engineers 
will  register  at  the  beginning  and  end  of  run. 

"B"  Engineers  will  be  called  as  near  as  practicable  1  hour  and  30  minutes 
before  schedule  leaving  time  except  that  men  on  trains  having  a  fixed  leaving 
time  will  not  be  called  between  8.00  a.  m.  and  9.00  p.  m. 
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Abticle  8. 
Shop  Service, 

When  engineers  are  required  to  work  in  shops  they  will  receive  full  pay  at 
road  rates. 

Abticle  9. 
Attending  Court. 
Engineers  attending  court  or  inquests,  as  witnesses  or  engaged  in  any  other 
work  assigned  to  them  by  the  company  of  a  similar  character,  will  be  paid 
100  miles  per  day  while  so  engaged,  except  in  cases  where  engineers  are 
assigned  to  engines  or  runs;  in  such  cases  they  will  be  paid  what  they  would 
have  made  on  engines  or  runs,  together  with  necessary  expenses. 

Abticle  10. 

Deadhead  Service. 

**A"    Engineers  required,  on  order  of  the  proper  officers,  to  deadhead  over 

any  portion  of  the  road,  on  company's  business,  will  be  allowed  one-half 

mileage  made  in  their  class,  when  deadheading  on  passenger  trains  and  full 

mileage  when  deadheading  on  freight  trains. 

**B*'  When  an  engineer  is  required  to  deadhead  over  any  portion  of  the 
road  to  relieve  another  engineer  he  will  be  paid  by  the  company  as  per 
paragraph  "A"  of  this  article. 

Abticle  11. 
Time  Not  Allowed, 
When  the  time  claimed  on  a  time  slip  is  not  allowed,  the  time  slip  will  be 
returned  to  the  engineer  making  it,  with  reasons  for  not  allowing  it. 

Abticle  12. 
Additional  Service, 

*'A"  Engineers  holding  runs,  or  engines  making  100  miles  more  or  less, 
will  not  be  used  or  required  to  perform  additional  service  only  in  caaes  of 
emergency.  When  called  upon  to  perform  such  additional  service,  it  will  be 
regarded  as  having  commenced  a  new  run,  or  day,  and  will  be  paid 
accordingly. 

"  B  "  When  engineers  are  called  or  report  for  duty  and  are  relieved  before 
performing  any  service,  they  will  receive  one-fourth  day's  pay.  If  one  or 
more  hour's  work  are  performed  in  preparing  engine  for  service,  one-half  day's 
pay  will  be  allowed,  at  rate  paid  in  service  called  for. 

"  G  "  If  engineers  are  available  they  will  be  detailed  to  act  as  Pilots,  and 
will  be  paid  full  rates,  according  to  class  of  service  engaged  in. 

"  D  "  Engineers  in  service,  or  coming  in  service,  will  be  paid  full  mileage 
rate  for  learning  any  portion  of  the  road. 

"  E  "  When  engineers  are  required  to  run  over  any  unfamiliar  portion  of 
the  road  they  will  be  furnished  an  engineer  as  pilot  until  road  is  learned. 

**F'*  When  passenger  engineers  are  detained  forty-five  (45)  minutes  after 
r^chin^  home  terminal  they  will  be  paid  on^  hour  ip  excess  of  mileage. 
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"Q"  When  engineers  in  freight,  or  mixed  train  service  are  held  at  term- 
inal forty-five  (45)  minutes,  they  ^ill  receive  one  hour's  pay  in  excess  of 
hours  or  mileage  made.  Should  they  be  held  over  one  hour,  one  mile  will 
be  allowed  for  every  six  minutes  held  thereafter. 

**  H  "  Any  passenger  or  through  freight  engineer  required  to  do  switching 
at  any  point  shall  be  paid  in  excess  of  mileage  or  hours  made.  Time  to  be 
kept  for  switching  at  such  points  and  to  be  added  together  and  time  to  be 
allowed  at  rate  of  ten  miles  per  hour. 

Note:  Picking  up  cars  that  are  assembled  and  placed  ahead  will  not  be 
considered  switching,  nor  will  setting  out  cars  that  are  assembled  together 
in  train  be  considered  switching  under  the  above  rule. 

Abticle  13. 
Assignment  of  Engines. 

'*A"  Engineers  on  regular  runs  are  entitled  to  engines  assigned  to  their 
nms. 

"  B "  All  unassigned  men  will  run,  first-in,  first-out  on  their  respective 
divisions. 

"  C  "  No  more  engineers  will  be  assigned  to  runs  in  any  class  of  service, 
on  any  division,  than  will  move  the  traffic  with  promptness  and  certainty. 
The  number  of  engineers  will  be  kept  at  the  lowest  possible  limit  necessary 
to  perform  the  work  and  when  reductions  are  made  in  the  number  of  engineers 
assigned  the  youngest  man  in  service  will  be  taken  off  first  and  allowed  to 
go  back  firing. 

*'  D  "  When  an  engine  becomes  disabled  from  any  cause  and  is  sept  to  the 
shop  for  repairs,  the  engineer  will  be  assigned  to  another  engine  to  run  in  its 
stead.  If  there  is  no  available  engine,  the  engineer  will  go  out  in  his 
regular  turn. 

Abticle  14. 
Examinations. 

Engineers  entering  the  service,  promoted  or  employed,  will  be  required  to 
pass  an  examination  on  machinery  and  book  of  rules.  When  they  pass  a 
satisfactory  examination,  they  will  be  furnished  a  certificate  showing  the 
same.  They  will  not  be  required  to  submit  to  a  further  written  re-examina- 
tion, but  will  be  ready  at  all  times  to  respond  when  called  upon  to  be 
orally  examined  on  rules,  or  to  be  instructed  on  machinery  placed  in  their 
charge.  Advance  notice  of  all  examinations  will  be  given  and  if  necessary 
for  engineers  to  lose  time  they  will  receive  compensation  as  though  on  their 
run^ 

Abticle  15. 

"A"  Engineers  in  the  service  of  this  company  will  be  re-examined  when- 
ever in  the  opinion  of  the  Superintendent  he  ha«  reasons  to  believe  that  an 
engineer's  color  perception,  acuteness  of  vision,  or  hearing,  has  become  im- 
paired to  the  extent  that  might  render  his  service  unsafe. 

"  B  "  Should  the  indoor  test  disclose  a  deficiency  of  perception  that  might 
impair  usefulness,  such  test  shall  be  followed  by  a  field  test,  under  the  per- 
sonal direction  of  the  Superintendent,  the  result  of  which  shall  determine 
the  standing  of  the  person  examined. 
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"C*  A  field  test  shall  be  conducted  in  the  following  manner:  For  vision, 
with  flags,  lamps  and  signals  used  in  the  daily  operation  of  trains,  with  or 
without  glasses,  at  a  distance  not  to  exceed  two  thousand  feet  for  the  correct 
observance  of  semaphore  arms  and  lights  and  of  lamps  or  flags  signals.  For 
hearing:  Ability  to  hear  ordinary  conversation  and  air  whistle  signal  in 
service, 

Abticle  16. 
No  suspensions,  entries,  or  notations  will  be  made  against  engineer's  record 
until  he  has  been  notified  of  the  same.    Engineers  will  be  furnished  an  abstract 
of  their  record  on  request. 

Abticle  17. 

Imposing  of  Fines. 

No  fines  will  be  imposed  upon  engineers  for  loss  or  breakage  of  tools,  for 

damages   incurred   by   accident  to   rolling  stock   on   the  road,  or   for  stock 

killed  or  injured.    Engineers  agree  to  use  their  best  efforts  to  avoid  accidents 

and  damage  as  far  as  possible. 

Abticle  18. 
Seniority  of  Engineers. 

"A"  The  right  to  regular  engine  or  runs  will  be  determined  by  seniority 
and  ability  when  found  competent.  When  the  ability  of  an  engineer  in  line 
for  promotion  is  questioned,  he  will  be  given  an  opportunity  to  prove  his 
competency. 

"  B  "  Seniority  as  an  engineer  will  commence  with  the  first  trip  made  or 
day's  work  performed  after  having  been  assigned  to  the  extra  board  or  to  a 
regular  position  as  an  engineer.  Emergency  service  rendered  prior  to  being 
assigned  as  above  will  not  be  considered  as  establishing  seniority. 

"  C "  Seniority  rosters  will  be  made  out  by  the  division  superintendent 
and  posted  in  register  rooms  on  May  1st  and  November  1st,  each  year  for 
thirty  days  subject  to  claim  for  correction  by  the  men  interested;  such  cor- 
rections for  adjustment  to  be  made  through  the  local  chairman  on  each 
division  or  by  the  general  chairman  of  the  engineers  pending  final  approval 
by  the  local  chairman  and  the  8ui)er  intend  en t. 

**  D  "  Should  two  or  more  men  be  assigned  to  service  as  engineers  on  the 
same  date,  they  shall  take  their  roster  standing  as  engineers  in  accordance 
with  their  previous  length  of  service  on  locomotives  of  this  company. 

Abticle  19. 
The  Rights  to  Runs. 

"A"  Vacant  positions,  new  runs  or  temporary  vacancies  will  be  advertised 
for  ten  days,  if  the  senior  engineer  on  the  division  where  the  vacancy  occurs 
makes  application  for  the  same  within  ten  days  he  will  be  assigned  at  once; 
otherwise  the  vacancy  will  be  filled  at  the  expiration  of  ten  days  by  the 
senior  engineer  making  application.  All  applications  to  be  made  in  writing. 
When  a  vacancy  occurs  the  proper  division  official  shall  notify  the  engine 
despatcher  at  once. 
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"  B  "  When  the  terininal  of  a  run  is  changed,  or  a  day  run  changed  to  a 
night  run  it  will  be  optional  whether  an  engineer  retains  the  run  or  takes 
a  run  held  by  a  junior  engineer. 

"C"  Engineers  absent  by  permission  from  proper  officer  when  returning 
to  duty  will  have  the  right  to  displace  any  junior  engineer  from  a  run  or 
engine  if  such  run  or  engine  has  been  bid  in  during  their  absence  and  have 
all  the  rights  they  would  have  had  had  they  been  on  duty. 

Article  20. 
Temporary  Runs. 
"A**   Temporary  runs  or  places  shall  be  advertised  on  Bulletin  Boards  and 
the  oldest  engineer  in  the  service  applying  for  them  shall  be  placed  on  such 
runs.     Should  any  of  the  temporary  runs  become  regular  runs  they  shall  be 
posted  as  such  as  per  paragraph  ''A''  Article  19. 

"  B ''  Engineers  holding  regular  runs  and  bidding  in  temporary  runs  shall 
when  such  temporary  runs  are  taken  off,  revert  to  their  regular  runs;  mean- 
while their  regular  runs  or  places  shall  be  posted  as  temporary. 

"C  Engineers  holding  regular  runs  and  losing  such  runs  for  any  reason 
other  than  their  own,  can  displace  junior  man  running  temporary  runs,  and 
when  such  temporary  runs  are  taken  off  they  can  take  any  place  held  by  a 
junior  man. 

Abticle  21. 
Hostling  Engines. 
Engines  will  be  taken  charge-  of  by  hostlers  when  getting  fire  cleaned  and 
engine  coaled  and  watered  at  terminal  points. 

Abticle  22. 

Turn-around  Runs, 

Engineers  in  freight  service  will  not  be  turned  more  than  once  away  from 

their  home  terminal   and   after  reaching  home   terminal   will   be  given   ten 

hours   for    rest   before   required   to   go   on   duty.     This    will    not    apply    to 

engineers  assigned  to  turn-around  service  out  of  a  terminal  for  a  day. 

Abticle  23. 

Computing  Overtime. 

In  computing  over-time,  unless  where  it  is  otherwise  provided  for;  fifteen 
minutes  will  constitute  one-half  hour  and  forty-five  minutes  one  hour.  For 
fractional  parts  of  a  mile,  less  than  half  not  to  be  counted;  if  one-half,  or 
over,  one  mile  will  be  allowed. 

Abticle  24. 
Held  at  Terminals. 

Freight  crews  receiving  a  day's  pay  in  one  direction,  if  held  at  other  than 
home  terminal  will  be  paid  at  through  freight  rates  after  fifteen  hours  and 
resuming  work  shall  be  returned  to  home  terminal.  This  will  not  apply  to 
enjpineers  wh^se  rung  are  scheduled  for  mor^  than  twelve  h^urs* 
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Abticlb  2o. 
Trcmsfer, 

In  case  of  a  shortage  of  engineers  on  one  division  of  road,  and  a  surplus 
on  another,  the  junior  engineer  will  be  transferred,  unless  the  senior  man 
claims  the  right  to  go.  It  is  understood  when  men  are  transferred,  under 
this  article,  they  are  to  be  returned  to  their  home  division  as  soon  as  business 
permits,  unless  they  desire  to  remain.  In  such  cases,  they  waive  all  right  to 
seniority  on  home  division  from  which  they  were  transferred  and  will  be 
given  seniority  on  the  division  transferred  to  from  the  first  trip  made  after 
being  transferred. 

Abticle  20. 
Repairing  and  Supplying., 

Engineers  will  not  be  required  to  put  in  water  or  lubricator  glasses,  pack 
air  pumps  or  steam  fittings  on  boilers,  in  or  outside  of  cab.  All  lights  are  to 
be  cleaned  and  cared  for  and  ready  for  service.  All  supplies  and  tools  are 
to  be  put  on  and  removed  from  engines  by  shop  force.  Grease  cups  will  be 
filled  or  tightened  down  at  all  lay-over  points;  wedges  will  be  adjusted,  driv- 
ing cellars,  engine  and  tank  truck  boxes  packed  when  reported.  All  engines 
to  be  supplied  with  coal,  water  and  sand  at  all  terminal  or  turn-around  points. 
Engineers  will  not  be  required  to  shovel  coal  on  tenders. 

Abticle  27. 
Doubling. 
Engineers  will  be  paid  actual  mileage   for  helping  or  doubling  hills,  or 
going  for  water  outside  of  water  limit,  or  going  for  coal,  but  this  should  be 
understood  only  to  apply  where  total  mileage  exceeds   100  miles. 

Article  28. 
Rest, 
Engineers  having  been  on  duty  fourteen   hours  shall   not  be  called  less 
than  eight  hours  from  time  of  registering  off  duty;  if  on  duty  sixteen  hours, 
ten  hours  from  time  of  registering  off  duty. 

Application  of  Sixteen  Hour  Law. 

(a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  fourteen  hours  on  duty  under  the  Federal  Law,  or  within 
two  hours  of  the  time  limit  provided  by  .State  Laws,  if  State  Laws  govern. 

Example:  If  the  company  ties  up  a  crew  between  terminals  for  any  reason 
under  fourteen  hours,  continuous  time  would  apply  under  the  schedule  for 
all  the  time  tied  up.  If  'tied  up  between  fourteen  and  sixteen  hours  will  be 
considered  as  having  been  tied  up  under  the  application  of  this  sixteen-hour 
law  and  eight-hours  or  ten  hours  as  may  be  required  will  be  deducted. 

"  B  "  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours 
than  provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as  hav- 
ing been  tied  up  under  the  law,  and  their  service  will  be  paid  for  under  the 
provisions  of  this  schedule. 

Note:    Where  the  crew  is  cut  out  by  the  company  for  rest  if  on  duty  more 
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than  fourteen  but  less  than  sixteen  hours,  the  eight  hour  rest  period  governs 
and  pay  begins  at  the  expiration  of  the  eight  hour  period.  If  on  duty  sixteen 
hours  and  tied  up  for  rest,  the  ten  hour  period  governs  and  pay  will  be  resumed 
at  the  end  of  the  ten  hour  period. 

"  C  "  When  employes  in  train  service  are  tied  up  between  terminals  under 
the  law,  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any 
member  of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any 
meml)er  of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period  of  rest  for 
the  entire  crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  fourteen  hours  by  an 
engineer  and  fireman  who  have  been  on  duty  sixteen  hours.  They  are  re- 
quired to  take  ten  hours'  rest.  The  pay  of  the  train  crew  begins  at  the 
expiration  of  eight  hours,  and  of  the  engine  crew  at  the  expiration  of  ten 
hours. 

Note:  (Question) :  "  If  part  of  a  crew  has  been  in  service  sufficiently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time, 
would  all  members  of  the  crew  be  paid  under  the  schedule  and  independent  of 
these  rules?"     Answer:     "Yes." 

Note:  This  decision  given  by  General  Managers'  Committee,  Chicago,  in 
April,  190S,  at  the  first  settlement  of  the  question. 

"  D "  Continuous  trip  will  cover  the  movement  straight-away  or  turn- 
around, from  initial  point  to  the  destination  train  is  making  when  required 
to  tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released 
for  rest,  a  new  trip  will  commence  when  the  crew  resumes  duty. 

**  E  "  Employes  in  train  service  tied  up  under  the  law  will  be  paid  con- 
tinuous time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point. 
When  they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or 
hours,  whichever  is  the  greater,  from  the  tie-up  point  to  tJie  next  tie-up 
point  or  to  the  terminal.  It  is  understood  that  this  article  does  not  permit 
train  and  engine  crews  to  run  through  terminals  unless  such  practice  is 
permitted  under  the  schedule. 

Example:  The  introduction  of  this  law  does  not  set  aside  the  schedule 
as  to  their  terminal  rights;  in  other  words,  a  crew  goes  fourteen  hours  and 
made  140  miles.  They  are  25  miles  from  the  terminal  they  were  making 
for  at  the  time  they  were  tied  up.  At  the  end  of  eight  hours  their  rest  period 
is  up  and  they  proceed  and  run  25  miles;  if  they  make  it  in  two  hours  they 
get  25  miles;  if  they  make  it  in  three  hours  they  get  30  miles  instead  of  a 
minimum  day. 

"  F  "  Employes  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal,  wit-h  or  without  engine  or  caboose,  will 
be  paid  therefor  as  per  section  (E)  the  same  as  if  they  had  run  the  train 
to  such  terminal. 

Example:  They  have  tied  up  for  rest  and  sleeping  in  caboose.  Another 
train  comes  along,  take  train,  caboose  and  everything  into  the  terminal. 
These  men  are  taking  rest  probably  but  they  get  just  what  they  would  have 
got  had  they  hauled  the  train  in,  receiving  miles  or  hours  whichever  is 
the  greater. 
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"  G "  Employes  in  train  service  tied  up  in  obedience  to  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  other  duties  during  the 
time  tied  up. 

"  H "  Yardmen  required  to  work  sixteen  hours  will  resume  work  when 
their  rest  period  is  up  under  the  Federal  Law,  and  then  be  permitted  to  work 
ten  hours,  or  paid  therefor. 

Example:  Yardmen  cannot  be  tied  up  for  rest  in  fourteen  hours.  Sixteen 
hours  applicable  to  yardmen  only.  In  other  words,  if  he  works  sixteen  hours 
he  must  be  relieved  to  get  ten  hours  rest.  If  a  man  goes  to  work  at  7  A.  m. 
and  w^jrks  sixteen  hours  or  up  to  11  P.  M.  ten  hours  off  duty  will  make  it 
9  a.  m.  at  which  time  he  can  be  used  on  the  regular  trick  and  paid  for  ten 
hours,  or  he  can  be  used  ten  hours  from  9  A.  M.  and  paid  for  ten  hours. 

Abticle  29. 
Discipline f  Appeals  and  Representation. 

No  engineer  shall  be  suspended  or  discharged,  except  in  serious  cases,  where 
fault  is  apparent  beyond  reasonable  doubt,  until  he  has  had  a  fair  and  im- 
partial hearing  before  the  proper  officials.  Ihiring  such  hearing,  he  may  be 
assisted  by  an  engineer  in  service  on  his  seniority  division.  When  decision 
is  rendered,  if  such  engineer  believes  it  unjust,  he  may  take  up  his  own 
case  on  appeal  to  the  higher  authorities,  and,  if  he  so  desires,  may  select  an 
engineer  in  service  on  the  same  seniority  division  to  assist  him  in  presenting 
his  case,  but  such  representation  shall  be  of  a  purely  personal  character  and 
shall  not  carry  with  it  the  sanction  of  committee  representation.  No  adjust- 
ment made  by  the  company  in  such  cases  shall  be  construed  or  cited  as  pre- 
cedent in  any  case  presented  by  the  engineers'  committee. 

"A"  If  an  engineer  does  not  handle  his  own  case  as  above  specified,  the 
regularly  constituted  committee  of  the  Brotherhood  of  Locomotive  Engineers 
can  appeal  through  the  proper  officials  to  the  highest  authority;  hearing  in 
all  cases  to  be  given  and  decision  rendered  promptly  as  possible. 

"  B "  If  an  engineer  is  suspended  or  discharged,  and  is  proven  to  have 
been  innocent  of  the  offense  charged,  he  shall  be  reinstated  and  paid  for 
time  lost. 

**  C  "  The  Brotherhood  of  Locomotive  Engineers'  Committee  will  represent 
all  engineers  in  matters  pertaining  to  rates,  rules  of  seniority  and  general 
grievances  covered  by  this  agreement. 

Abtiole  30. 
Duration  of  Agreement, 
"A"    Upon  the  signing  of  this  agreement,  all  previous  schedules  and  rules 
shall  be  void. 

"  B "  This  agreement  shall  be  in  effect  from  April  1st,  1910,  and  until 
thirty  days  notice  shall  have  been  given  by  either  party  to  change  or 
terminate  the  same  or  any  part  thereof. 

*'  C  "  The  terms  and  provisions  of  the  above  and  foregoing  agreement  are 
accepted  and  agreed  to  by  the  undersigned. 

C.  S.  Sims, 

General  Manager. 
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enonreers,  delaware,  laokawabtha  k  western  railroad. 

[Agreement  of  Doc.  1,  1906,  wa»  printed  In  annual  report  for  1907.  p.  489.] 
Jfules  and  Hates  of  Pay  for  Engineers.     Effective  July  1,  1910. 

RATES  OF  PAY. 
Passexqer  Service. 

Amount    Cents 
per  day.  per  mile. 

1000  class  engines $4.10         4.10 

Other  engines 4.00         4.00 

Milk  trains,  all   engines 4.10         4.10 

Suburban  service,  all  engines 4 .20        4 .20 

In  passenger  service  additional  pay  for  one  mile  will  be 
allowed  for  backing  a  train  or  part  of  train  to  or  from  Hoboken 
train  shed  and  yard.  At  other  points  for  distances  between 
one-half  mile  and  one  mile,  one  mile  will  be  allowed.  Where 
the  distance  exceeds  one  mile,  actual  mileage  will  be  allowed. 

Freight  Service,  Etc. 

Through  Freight. 

New  SCO,  700  and  800  class  engines 4.80        4.80 

New  500  class  engines    4. 65         4. 65 

All  other  engines 4 .  50         4 .  50 

Way  Freight  and  Pickup. 

New  300,  500,  700  and  800  class  engines 4.90         4.90 

All  other  engines 4 .  75        4 .  75 

Hillf  Roustahouty  Work  and  Wreck  Service. 

New  151,  169,  184,  300,  500,  700  and  800  class  engines 4.65         4.65 

Other  engines 4.50        4.50 

Stcitching  Service. 

151  and  184  class  engines 4.50        4.50 

All  other  engines 4.00        4.00 

Time  Commences  and  Ceases, 
Time  of  Engineers  in  Road  Service  will  commence  thirty  minutes  before 
engine   leaves  engine  house  or  designated  track;   except  that   in   Suburban 
Passenger  Service  this  applies  to  initial  trip  only.    Time  ceases  when  engine 
is  delivered  at  point  designated  by  the  Company. 

Definitions. 

Drill  Service  is  defined  as  an  engine  working  within  yard  limits  at  one 
point. 

Roustabout  Drill  Service  is  defined  as  an  engine  working  between  two  or 
more  stations. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Abbitration,  1910.        909 

RULES. 

Guaranteed  Mileage  Per  Hour, 

Article  1. —  (a)  A  guarantee  of  ten  miles  per  hour  is  made  in  all  classes 
of  service,  and  ten  hours  or  less,  one  hundred  miles  or  less,  constitute  a 
day's  work. 

(b)  Where  hours  exceed  miles,  hours  will  be  paid;  wliere  miles  exceed 
hours,  miles  will  be  paid. 

Overtime, 

(c)  Overtime  to  be  computed  after  ten  hours*  service  for  the  actual  number 
of  minutes  on  duty  thereafter,  one  mile  being  allowed  for  each  six  minutes. 

(d)  In  computing  overtime  of  engineers  in  Suburban  Passenger  Service 
only  the  aggregate  time  on  duty  (including  time  consumed  between  engine 
house  or  designated  track  and  passenger  station,  at  the  beginning  and  end 
of  the  trip,  with  thirty  minutes'  additional  preparatory  time  on  initial  trip) 
will  be  considered.    Time  between  trips  not  to  be  counted. 

Switching  Service. 
\e)  Switch  engineers  will  enter  upon  duty  and  be  relieved  at  the  ashpit 
or  other  suitable  places  which  will  be  designated. 

(f)  Pay  of  Switch  Engineers  shall  continue  until  they  reach  point  at 
which  they  start  to  work  unless  they  are  relieved  during  meal  hour  by 
Hostlers. 

(g)  Engineers  in  switching  service  will  be  allowed  one  hour  for  meals, 
between  the  fifth  and  seventh  hour  from  time  of  commencing  work.  If  thirty 
minutes  of  meal  hour  is  worked,  pay  for  one  extra  hour  will  be  allowed  and 
thirty  minutes  will  be  given  for  lunch. 

Allowance  When  Called  and  Not  Used. 
Article  2.  —  Engineers  called  and  not  used  will  be  allowed  fifty  miles  and 
stand  first  out.    If  any  mileage  is  made   (as  moving  engine  across  table  or 
from  designated  track)   one  hundred  miles  will  be  allowed.    Hates  to  apply 
to  class  of  service  they  are  in. 

RoiMtahout,  Mine  and  Transfer  Service, 
Article  3. —  All  runs  and  engines  now  classed  as  Roustabout  will  remain  as 
at   present,   including  Mine  Service   in   Kingston    territory   and   on   Winton 
Branch  and  Transfer  Service  between  Hoboken  and  Cecaucus  to  receive  Roust- 
about pay. 

Allowance  When  Held  Away  from  Home  Terminal. 

Article  4.  —  When  Engineers  are  held  away  from  their  home  terminal  for 
an  engine  or  train  they  will  be  allowed  twenty-five  miles  for  each  six  hours 
or  fraction  thereof  so  held  after  the  expiration  of  eighteen  hours. 

Calling  Men. 

Article  6. —  (a)  Where  callers  are  employed,  engineers  who  live  within  a 
distance  of  one  mile  will  be  called  as  nearly  as  possible  two  hours  before 
leaving  time  of  their  train,  and  the  engineer  called  will  sign  his  name  and 
time  at  which  he  was  called.    This  will  not  apply  to  engineers  assigned  to 
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regular  passenger  trains,  nor  will  it  apply  to  engineers  assigned  to  regular 
freight  trains  between  the  hours  of  7:00  a.  m.  and  7:00  P.  M. 

(b)  Regularly  assigned  engineers  will  not  be  disciplined  or  lose  their  runs 
if  absent  from  their  calling  place,  when  called  for  extra  duty. 

(c)  Engineers  on  extra  list  absent  when  called  will  be  placed  at  bottom 
of  list. 

(d)  Engineers  shall  not  be  called  at  a  point  away  from  their  home  terminal 
to  avoid  penalty,  and  held  for  train  or  crew. 

Douhling  Hills  and  Extra  Mileage, 

Article  6. —  (a)  Engineers  in  Road  Service  required  to  double  hills  will  be 
allowed  actual  mileage  at  the  rate  per  mile  paid  on  that  train. 

(h)  Extra  mileage  on  main  tracks,  made  in  emergency  or  under  orders, 
will  be  allowed. 

Note. —  Doubling  hills  or  extra  mileage  made  on  main  track 
is  understood  to  apply  to  runs  between  terminals. 

Court  Duty, 
Article   7. —  (a)   Engineers  acting  as  witnesses  or   attending  court  under 
instructions  of  an  official  of  the  Company  will  be  allowed  the  same  amount 
they  would  receive  on  their  runs,  and  actual  expenses. 

Time  Lost  Attending  Investigations, 

(b)  Engineers  will  be  paid  for  any  time  actually  lost  while  attending 
investigations,  if  they  are  exonerated. 

Pilots, 

(c)  Engineers  used  as  pilots  will  be  paid  full  mileage  rates  according  to 
class  of  service  in  which  they  are  regularly  employed. 

Runs  Comprising  Different  Classes  of  Service. 

Article  8. —  (a)  Runs  comprising  both  passenger  and  freight,  or  freight  and 
milk,  will  be  paid  for  on  freight  basis. 

(b)  WTien  a  day*s  work  consists  of  more  than  one  class  of  service,  the 
highest  rate  for  the  diflferent  classes  will  be  paid  for  the  day. 

Deadheading, 

Article  9.  —  Engineers  deadheading  under  orders  will  be  allowed  half-time 
in  their  class,  but  when  running  with  an  engine  or  engine  and  caboose,  full 
freight  rate  will  be  allowed  according  to  class  of  engine. 

Errors  in  Time  'Slips, 
Article  10.  —  When  service  on  time  slip  is  not  allowed,  time  slip  will  bo 
returned  to  the  engineer  making  it,  with  reason  given  for  not  allowing  it. 

Advertising  Vacancies, 
Article  11. —  (a)  New  runs  and  permanent  vacancies  will  be  advertised 
on  all  bulletin  boards  of  the  division  on  which  the  run  or  vacancy  occurs, 
within   a   period   oi    five   days.     The   senior   engineer   making   application 
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within  ten  days  from  date  of  bulletin,  will  be  assigned  if  qualified;  if  not 
qualified,  he  will  be  given  an  opportunity  to  do  so.  All  new  and  unassigned 
engines  to  be  given  to  the  senior  engineer  applying. 

Learning  the  Road, 

(b)  When  engineers  are  ordered  to  learn  new  territory,  four  hundred  miles 
will  be  allowed  at  the  rate  applying.  If  freight  engineers  are  required  to 
qualify  for  passenger  service  on  any  part  of  the  road  with  which  they  are 
familiar,  two  hundred  miles  at  passenger  rates  will  be  allowed. 

-  Temporary  Vacancies, 

(c)  Temporary  vacancies  of  fifteen  days  or  more  in  any  class  of  service, 
will  be  filled  by  the  senior  engineer  applying;  less  than  fifteen  days,  by  the 
first  engineer  out. 

(d)  Engineers  absent  by  permission  from  proper  authority  for  any  cause 
will,  when  returning,  have  the  right  to  displace  any  junior  engineer,  if  the 
run  has  been   bid   in   during  his   absence. 

AdditioncU  Service. 

Article  12. —  (a)  Engineers  holding  runs  or  engines  making  one  hundred 
miles,  more  or  less,  will  not  be  used  or  required  to  perform  additional  service 
only  in  case  of  emergency. 

(b)  When  called  upon  to  perform  such  additional  service  it  will  be  re- 
garded as  having  commenced  a  new  run  or  day  and  will  be  paid  accordingly. 

Terminal  Delays, 

Article  13.  —  Engineers  in  Freight  or  Passenger  Service  detained  forty-five 
minutes  after  arrival  at  end  of  run,  will  be  paid  for  one  hour  in  excess  of 
mileage;  if  detained  longer  than  one  hour,  one  mile  will  be  allowed  for  each 
six  minutes  thereafter.  This  does  not  apply  to  engineers  paid  under  over- 
time rule. 

Reductions  in  Force, 

Article  14. — (a)  When  engineers  do  not  make  twenty-six  hundred  miles 
per  month  in  extra  freight  service,  the  most  recently  employed  or  promoted 
will  be  set  back  to  firemen  or  on  the  extra  list.  They  shall  also  hold  their 
rank  respectively  when  business  revives  and  additional  engineers  are  required. 

(b)  Engineers  set  back  firing  owing  to  depression  in  business  shall  be 
placed  as  soon  as  possible  on  runs  to  which  their  seniority  as  firemen  entitle 
them.  Their  records  in  the  latter  case  shall  be  included  as  engineers,  but 
while  filling  the  duties  as  firemen  shall  not  be  permitted  to  bid  in  positions 
as  engineers. 

Choice  of  Runs 

Article  15. —  (a)  In  the  choice  of  runs  on  any  division  the  engineer  will 
have  preference  who  has  been  longest  in  service  on  that  division  as  engineer, 
provided  he  is  considered  competent  by  Superintendent  and  Master  Mechanic. 

(b)  No  engineer  to  be  considered  incompetent  without  a  fair  end  impartial 
trial. 

(c)  The  senior  engineer  will  be  given  an  opportunity  to  qualify  for  extra 
passenger  service. 
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Transfer  Between  Divisions, 

Article  16. —  In  case  of  a  shortage  of  engineers  on  one  part  of  the  road 
and  a  surplus  on  the  other,  the  younger  engineers  will  be  transferred  unless 
the  older  men  claim  the  right  to  go.  It  is  understood  that  when  men  are 
transferred  under  this  article  they  are  to  be  returned  to  their  home  terminal 
as  soon  as  business  will  permit,  unless  they  desire. to  remain,  in  which  case 
they  will  be  allowed  to  resign  their  positions  on  the  part  of  the  road  from 
which  they  were  transferred  and  remain  on  that  part  of  the  road  to  which 
transferred,  and  have  their  seniority  rights  date  from  the  first  trip  made  on 
the  division  to  which  transferred,  and  lose  their  rank  on  the  division  from 
which  transferred.  An  engineer  going  from  one  division  to  another  at  his  own 
request  will  be  consideted  as  a  new  man  on  the  division  to  which  he  goes 
and  will  lose  his  rank  on  the  division  which  he  leaves. 

Pool  Service. 
Article   17. —  (a)   All  assigned  engineers  in  pool  service  will  be  run  first 
in,  first  out,  in  their  respective  class  on  their  divisions. 

Extra  List. 

(b)  Engineers  on  the  extra  list  will  be  run  first  in,  first  out,  in  their 
respective  class. 

Engines  Held  for  Repairs. 

(c)  When  an  engine  in  extra  freight  service  is  held  up  for  light  repairs, 
or  used  on  a  regular  run,  the  assigned  engineer  will  be  furnished  with  an 
engine  to  go  out  on  his  turn,  or  he  may  wait  for  his  engine  if  he  so  desires. 

(d)  When  an  assigned  engine  is  shopped,  the  engineer  will  be  furnished 
with  an  engine.  When  engine  returns  from  shop  it  will  be  given  to  engineer 
that  shopped  engine,  if  he  so  desires,  providing  his  seniority  will  allow  him 
to  run  in  assigned  extra  freight  service. 

Hours  for  Rest. 

Article  18. —  In  order  to  give  sufficient  time  for  rest,  engineers  will  not 
be  called  upon  to  go  out  sooner  than  eight  hours,  but  will  be  given  more  rest 

if  they  request  it,  if  conditions  permit;  the  engineers  to  be  the  judge  when 

they  require  rest.    Men  who  are  unable  from  any  cause  to  perform  service 

must  send  notice  in  ample  time  to  make  other  provisions  and  to  avoid  being 
called. 

IVorA;  on  Engines  Aot  Required. 

Article  19. —  No  Engineer  will  be  required  to  pack  driving  boxes,  engine 
truck  or  tender  truck  boxes,  pistons  and  valve  stems,  steam  fittings  or  air 
pumps,  when  facilities  exist  for  this  service  by  shop  men.  Grease  cups  will 
be  fiUed  and  tightened  down  by  shop  force.  Wedges  will  be  adjusted  when 
reported.     All  lights  are  to  be  cleaned  and  cared  for  and  ready  for  service. 

Article  20.  —  All  trains  will  be  made  up,  engines  will  be  supplied  with  coal, 
water  and  sand  and  placed  on  track  designated  by  the  CJompany,  and  engine 
shall  be  placed  on  ashpit  or  track  designated  for  this  purpose  by  the  engineer 
on  the  completion  of  his  trip. 
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Investigations  and  Suspensions, 
Article  21. —  (a)  No  engineer  will  be  suspended  or  dismissed  for  any 
alleged  offense  without  a  fair  and  impartial  hearing  before  the  proper  officers 
within  seven  days,  if  practicable,  from  the  time  the  offense  is  committed.  If 
he  so  desires,  he  may  choose  a  representative  of  the  same  occupation,  in  the 
employ  of  the  Company  to  assist  him  in  presenting  his  case,  such  representa- 
tion shall  not  be  committee  representation,  nor  be  construed  or  cited  as  a 
precedent  in  any  case  presented  by  the  Engineers*  Committee. 

(b)  If  an  engineer-  does  not  handle  his  own  case  as  above  specified  the 
regularly  constituted  Locomotive  Engineers'  Committee  may  present  case  to 
proper  official  and  can  appeal  to  highest  authority,  hearing  in  all  cases  to  be 
given  and  decision  rendered  as  promptly  as  possible. 

(c)  Investigations  will  be  held  by  Superintendents,  Master  Mechanics,  and 
other  proper  officials. 

(d)  If  an  engineer  is  suspended  and  later  found  innocent,  he  will  receive 
pay  for  the  time  lost. 

(e)  If  an  engineer  is  required  to  perform  service  during  a  period  of 
suspension,  the  balance  of  his  suspension  will  be  eliminated. 

(f )  The  Engineers'  Committee,  or  as  is  generally  known,  the  General  Com- 
mittee of  Adjustment  of  Engineers,  will  represent  all  engineers  in  matters 
pertaining  to  rates  and  rules  of  seniority  and  general  grievances  covered  by 
their  agreement. 

(g)  A  committee  of  Engineers  desiring  to  present  grievances,  or  to  be 
present  at  investigations  before  the  proper  officials  will  be  granted  a  leave  of 
absence  upon  application. 

Protection  Against  Weather, 

Article  22.  —  Suitable  protection  against  the  weather  will  be  placed  on  all 
engines  during  the  winter  months.  A  cooler  will  be  furnished  from  May  Ist 
to  October  1st. 

Employment  for  Disabled  Men, 

Article  23.  —  It  is  the  policy  of  the  Management  to  find  employment  if 
possible  for  disabled  employes,  when  they  can  perform  work  that  does  not 
endanger  public  safety  or  the  Company's  property. 

Service  Certificates, 

Article  24.  —  All  engineers  who  have  been  in  the  employ  of  the  Company 
ninety  days,  upon  leaving  the  service  or  being  relieved  will  be  given  a 
service  card  stating  the  time  of  service,  capacity  in  which  employed,  cause 
of  leaving  service ;  the  same  to  be  approved  and  stamped  by  the  proper  officer. 

If' lagging  and  Throtmng  Switches, 

Article  25. —  As  a  general  rule  engineers  will  be  "exempt  from  throwing 
switches  or  flagging  except  in  case  of  emergency  or  unusual  conditions  of 
necessity,  where  there  is  no  other  provision. 

Seniority, 
Article  26. —  Seniority  rights  and  privileges  of  engineers  will  remain  the 
same  as  heretofore. 
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Home  Terminal, 

Article  27. —  As  a  rule  engineers  in  freight  service  will  not  be  turned 
more  than  one  time  away  from  their  home  terminal. 

Blackhoarda. 

Article  28. —  A  blackboard  shall  be  established  in  all  engine  bouses  where 
extra  men  are  assigned. 

Promotion  to   Official  Positions, 

Article  29. —  Engineers  accepting  promotion  to  official  positions  with  thia 
Company  may  retain  their  seniority  rights. 

Displacing  Men, 

Article  30. —  (a)  \\Then  an  engineer  on  a  regularly  assigned  run  is  dis- 
placed, or  his  run  taken  oflf,  or  his  home  terminal  changed,  or  he  is  displaeed 
by  another  engineer,  he  can  displace  any  junior  engineer,  whether  assigned 
or  extra,  within  fifteen  days.  Should  he  displace  an  engineer  on  extra  run 
and  that  run  is  taken  off,  he  cannot  displace  an  assigned  engineer,  but  will 
hold  his  rights  in  extra  service. 

(b)  When  the  home  terminal  of  any  train  or  run  is  changed,  the  run  will 
be  declared  vacant  and  advertised. 

Article  31. — A  change  of  five  hours  or  more  in  the  schedule  time  of  any 
run  or  switch  engine  will  be  considered  as  having  changed  the  conditions  suffi- 
ciently to  warrant  the  engineer  in  displacing  a  junior  engineer  who  may  be 
holding  a  more  desirable  switch  engine  assignment  or  run  if  properly  qualified. 
The  job  will  also  be  declared  vacant  and  advertised. 

Promotions, 

Article  32. —  (a)  The  date  of  promotion  of  firemen  to  engineers  and  the 
date  of  employment  of  engineers  to  be  considered  from  the  time  the  business 
of  the  road  demands  their  service  as  engineers. 

(b)  If  the  senior  fireman  is  on  leave  of  absence,  on  road,  or  sick,  and  a 
junior  qualified  fireman  is  promoted  and  used  in  actual  service  out  of  his 
turn,  whatever  standing  the  junior  fireman  so  used  establishes  shall  go  to 
the  credit  of  the  senior  eligible  fireman.  As  soon  as  the  senior  fireman  is 
available,  he  will  displace  the  junior  fireman,  who  shall  drop  back  into  what- 
ever place  he  would  have  held  had  the  senior  fireman  been  available  and  the 
junior  fireman  not  tised.    The  selection  to  be  governed  by  seniority. 

(c)  If  a  fireman  fails  to  pass  the  first  examination,  and  passes  at  a  later 
date,  he  drops  behind  all  firemen  who  have  passed  in  previous  classes.  For 
every  two  firemen  pro^ioted,  one  engineer  will  be  hired. 

(d)  Employed  engineers  having  passed  all  examinations  take  each  third 
place;   selection  to  be  based  on  the  date  of  mechanical  examination. 

Right  of  Appeal, 

Article  33. —  The  Management  accords  to  its  engineers  the  right  to  appeal 
to  its  highest  officer. 
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Application   of  Houbs   of  Service  Law. 

(a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent  the 
trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  14  hours  on  duty  under  the  Federal  Law  or  within  2  hours 
of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 

Example:  If  the  Company  ties  up  a  crew  between  terminals  for  any  reason 
under  14  hours  continuous  time  would  apply  under  the  schedule  for  all  the 
time  tied  up.  I^  tied  up  between  14  hours  and  16  hours,  will  be  considered 
as  having  been  tied  up  under  the  application  of  this  16-hour  law  and  8  hours 
or  10  hours  as  may  be  required  will  be  deducted. 

(b)  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours 
than  provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as 
having  been  tied  up  under  the  law,  and  their  service  will  be  paid  for  under 
the  provisions  of  this  schedule. 

Note. —  Where  the  crew  is  cut  out  by  the  railroad  for  rest  if  on  duty 
more  than  14,  but  less  than  16  hours,  the  8-hour  rest  period  governs  and  pay 
begins  at  the  expiration  of  the  8-hour  period.  If  on  duty  16  hours  and  tied 
up  for  rest  the  10-hour  period  governs  and  pay  will  be  resumed  at  the  end 
of  the  10-hour  period. 

(c)  When  employes  in  train  service  are  tied  up  between  terminals  under 
the  law  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  o£f  duty  applicable  to  any 
member  of  the  road  crew,  provided  the  longest  period  of  rest  required  by 
any  member  of  the  crew,  either  8  or  10  hours,  shall  be  the  period  of  rest  for 
the  entire  crew. 

Exanvple:  A  train  crew  is  tied  up  at  the  end  of  14  hours  by  an  engineer 
and  fireman  who  have  been  on  duty  16  hours.  They  are  required  to  take 
10  hours'  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  8  hours 
and  of  the  engine  crew  at  the  expiration  of  10  hours. 

Note. —  Question:  "  If  a  part  of  a  crew  has  been  in  service  sufficiently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time, 
would  all  members  of  the  crew  be  paid  under  the  schedule  and  independent 
of  these  rules  ?  *'     Answer :     "  Yes." 

(d)  Continuous  trip  will  cover  the  movement  straightaway  or  turn-around, 
from  initial  points  to  the  destination  train  is  making  for  when  required  to 
tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released 
for  rest,  a  new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Employes  in  train  service  tied  up  under  the  law  will  be  paid  continuous 
time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point.  When 
they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or  hours, 
whichever  is  greater,  from  the  tie-up  point  to  the  next  tie-up  point  or  to 
the  terminal.  It  is  understood  that  this  article  does  not  permit  engine  crews 
to  run  through  terminals  unless  such  practice  is  permitted  under  the  schedule. 

Example:  The  introduction  of  this  law  does  not  set  aside  the  schedule  as 
to  their  terminal  rights,  in  other  words,  a  crew  goes  14  hours  and  make  140 
miles.  They  are  25  miles  from  the  terminal  they  are  making  for  at  the  time 
they  were  tied  up.     At  the  end  of  8  hours  their  rest  period  is  up  and  they 


Digitized  by 


Google 


916  New  York  State  Department  of  Labor. 

proceed  and  run  25  miles;  if  they  make  it  in  two  hours  they  get  25  miles,  if 
they  make  it  in  3  hours  they  get  30  miles  instead  of  a  minimum  day. 

(f)  Employes  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  or  caboose,  will 
be  paid  therefor  ad  per  section  (e),  the  same  as  if  they  had  run  the  train  to 
such  terminal. 

Example:  They  have  tied  up  for  rest  and  are  sleeping  in  caboose  or  on 
engine.  Another  train  comes  along,  takes  train,  caboose  and  everything  into 
the  terminal.  These  men  are  taking  rest  probably  but  they  get  just  what 
they  would  have  received  had  they  hauled  train  in,  receiving  miles  or  hours, 
whichever  is  the  greater. 

(g)  Employes  in  train  service  tied  up  in  obedience  to  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  other  duties  during  the 
time  tied  up. 

(h)  Yard  engine  crews  required  to  work  16  hours  will  resume  work  when 
their  rest  period  is  up  under  the  Federal  Law,  and  then  be  permitted  to  work 
10  hours  or  paid  therefor. 

Example:  Yard  engine  crews  cannot  be  tied  up  for  rest  in  14  hours.  16 
hours  applicable  to  yard  engine  crews  only.  In  other  words,  if  a  man  works 
16  hours  he  must  be  relieved  to  get  10  hours'  rest. 

If  a  man  goes  to  work  at  7.00  a.  m.  and  works  16  hours  or  up  to  11.00  P.  M., 
10  hours  off  duty  will  make  it  9.00  A.  M.,  at  which  time  he  can  be  used  on  the 
regular  trick  and  paid  for  10  hours,  or  he  can  be  used  10  hours  from  9.00 
A.  M.  and  paid  for  10  hours. 

EH6IHEE&8,  ERIE  RAILBOAD. 

[Agreement  of  Jan.  1,  1907,  was  printed  in  annual  report  for  1907,  p.  492.] 

Rates  of  pay  and  rules  far  engineers.    Effective  April  15.  1910. 

Rates  of  Pay  for  Engineebs. 

class  of  service. 

Cents 
Passenger,  Through  and  Local:  Per  Mile. 

K-1  Engines 3.90 

CM;her  Engines   3.85 

Suburban 3.95 

Freight,  ITirough  and  Pick-up: 

Engines  150,000  lbs.  or  more  on  Drivers 4.50 

Engines  less  than  150,000  lbs.  on  Drivers 4.20 

Work,  Wreck  and  Construction ;  and  Coal  Mine  Service  on  Wyoming 
Division : 

Engines  150,000  lbs.  or  more  on  Drivers 4.20 

Engines  less  than  150,000  lbs.  on  Drivers 4.00 

Pusher  and  Helper: 

Engines  150,000  lbs.  or  more  on  Drivers 4.25 

Engines  less  than  150,000  lbs.  on  Drivers 4.00 

Per  Day. 

Angus  type  $6.00 

On  Angus  type  engines  overtime  will  be  paid  after  12  hours. 
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Cents 
Per  Mile. 

Way   Freight 4.30 

Engines  150,000  lbs  or  more  on  Drivers 4.50 

Note. —  Class  G-12  engines  will  be  classed  with  engines  weighing  150,000 
lbs.  or  more  on  drivers. 

Cents 
Yard  Service :  Per  Hour. 

All   Engines    37 

Chicago  and  Hammond 39% 

Supplement,  Effective  December  1,  1910,  to  Issue  op  Rates  of  Pay  and 
Rules  fob  Engineebs,  Dated  April  15,  1910, 

class  of  sebvice. 

Cents 
Passenger  Service,  Through  and  Local:  Per  Mile. 

K-1  Class  Engines   4.10 

Other  Engines    4.00 

Note. —  When  Class  H-20,  H-21  or  H-22  engines  are  used  in  passenger  ser- 
vice, freight  rates  will  be  paid. 

Cents 
Per  Mile. 

Suburban  Passenger   4.15 

Freight  Service: 
Through,  Pick-up,  Way  Freight,  Ballast,  Snow  Plow  and  Wreck: 

Class  M-1  Engines   5.50 

Other  engines  weighing  150,000  lbs.  or  more  on  drivers 4.70 

Engines  weighing  less  than  150,000  lbs.  on  drivers 4.55 

Work  Trains:  ^ 

Engines  weighing  150,000  lbs.  or  more  on  drivers 4.50 

Engines  weighing  less  than  150,000  lbs.  on  drivers 4.30 

Coal  Mine  (Wyoming  Division) : 

Engines  weighing  150,000  lbs.  or  more  on  drivers 4.50 

Engines  weighing  less  than  150,000  lbs.  on  drivers 4.30 

Pusher  and  Helper: 

Engines  weighing  150,000  lbs.  or  more  on  drivers 4.50 

Engines  .weighing  less  than  150,000  lbs.  on  drivers 4.30 

Note. —  When  pushers  or  helpers  are  used  for  a  distance  of  16  miles  or 
more,  freight  rates  will  be  paid.  This  not  to  apply  to  pushers  or  helpers  on 
Wyoming  Division,  except  when  pushers  are  sent  from  Wimmers  or  Saco  to 
Hawley* 

Class  G-12  and  G-16  engines  will  be  classed  with  engines  weighing  150,000 
lbs.  on  drivers. 

Per  Day. 

Angus  Type  Pushers » $6.00 

Ten  hours  to  constitute  a  day,  overtime  pro  rata  rate. 

Cents 
Yard  Service,  Chicago  and  Hammond:                                                     Per  Hour. 
All  Engines    40% 
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Cents 
Other  Yards :  Per  Hour. 

Engines  weighing  150,000  lbs.  or  more  on  drivers,  including  Classes 

G-12,   G-16   and   B-5   Engines 40% 

Other  Engines   39 

Per  Day. 
Engineers   handling   Passenger    Engines   between    51sfc   and    Polk 

Streets $3.25 

Overtime  after  12  hours  pro  rata  rates. 

Note. —  These  positions  will  be  subject  to  Rule  23,  Engineers'  Agreement. 

GENERAL  RULES. 

1.  (a)  Ten  hours  or  less,  one  hundred  miles  or  less,  will  constitute  a  day 
in  all  classes  of  service  (except  on  Angus  type  pushing  or  helping  engines), 
subject  to  the  following: 

(&)  In  passenger  service  actual  time-table  mileage  will  be  allowed.  Runs 
will  be  arranged  to  suit  the  service.  On  runs  that  cannot  be  scheduled  so  that 
engineers  can  make  one  hundred  miles  or  more,  a  minimum  of  one  hundred 
miles  will  be  allowed. 

(c)  Actual  time-table  mileage  will  be  allowed  for  freight  runs  of  one  hun- 
dred miles  or  over,  it  being  understood  that  a  succession  of  short  runs  will 
in  all   cases  be  considered  as  continuous  service. 

(d)  For  fractional  miles,  one-half  or  more  will  be  counted  as  one  mile; 
less  than  one-half  will  not  be  counted. 

(e)  The  basis  of  computation  will  be  the  number  of  miles  run  or  the 
number  of  hours  worked,  but  the  hours  worked  and  miles  run  will  not  be 
be  counted  together,  except  for  wrecking,  work  or  construction  service;  actual 
mileage  going  to  and  returning  from  wreck  or  point  where  construction  or 
work  service  is  performed  will  be  paid,  and  one  mile  for  each  six  minutes 
time  consumed  at  point  of  such  wreck,  work  or  construction  service. 

2.  (a)  Overtime  will  be  paid  pro  rata.  In  computing  overtime  one  mile 
will  be  allowed  for  each  six  minutes. 

(5)  In  suburban  service,  overtime  as  per  rule  will  be  allowed  when  the 
train  is  detained  after  its  scheduled  arriving  time  on  the  last  trip.  Over- 
time in  suburban  service  will  also  be  allowed  as  per  rule  on  any  runs  so 
scheduled  that  the  engineer  is  required  to  be  absent  from  the  starting 
terminal  over  fourteen  hours. 

3.  Actual  miles  will  be  allowed  for  handling  engine  to  and  frofb  designated 
receiving  and  delivery  tracks  on  runs  of  one  hundred  miles  or  more. 

4.  Time  of  engineers  in  through,  pick-up  and  way  freight  service  will  begin 
thirty  minutes  before  time  they  are  called  to  leave  the  yard.  In  all  other 
road  service,  except  passenger,  Avhen  engineers  are  required  to  register  at 
engine  house  more  than  one  hour  before  time  called  to  leave  the  yard,  such 
excess  time  will  be  paid  under  the  overtime  rule. 

Time  will  end  when  relieved  from  care  of  engine  on  designated  track  at 
terminal  after  inspection  of  engine,  for  which  purpose  not  to  exceed  ten 
minutes  will  be  allowed;  this  applies  to  all  engineers  who  are  on  overtime. 

6.  When  engineers  are  called  and  not  needed,  if  not  held  more  than  five 
hours  they  will  be  allowed  fifty  miles  and  stand  first  out.    When  held  more 
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than  five  hours,  they  will  receive  one  hundred  miles  and  stand  last  out  at  that 
terminal.  In  case  the  engineer  is  held  on  duty  and  assigned  to  another  train 
the  time  allowance  will  be  computed  from  the  time  first  called. 

6.  Engineers  will  be  paid  for  actual  time  lost  (not  including  overtime) 
when  serving  as  a  witness  or  doing  other  special  service  at  the  request  of 
the  Company.  If  no  time  is  lost  they  will  be  paid  one  hundred  miles,  or 
one  day,  for  each  calendar  day  at  small  engine  rate  and  necessary  expenses 
will  be  paid  while  away  from  home. 

7.  In  suburban  service  engineers  will  be  paid  one  mile  for  each  six  minutes 
above  thirty  minutes*  service  required,  after  arrival  at,  or  before  leaving 
time,  at  a  terminal;  time  to  be  computed  from  time  of  arrival  at  station 
until  relieved  from  care  of  engine.  On  runs  where  constructive  mileage  is 
made  the  amount  of  such  constructive  mileage  will  be  deducted  from  over- 
time so  made. 

8.  Engineers  deadheading  upon  written  order  of  the  proper  officer  will  be 
allowed  full  mileage  rates  on  freight  train  and  half  mileage  rates  on 
passenger  train  at  the  small  freight  engine  rate.  Men  so  deadheading  will 
report  at  once  upon  their  arrival  at  the  designated  point  to  the  Engine 
Dispatcher  or  proper  officer  at  that  place.  Engineers  headheaded  to  inter- 
mediate points  will  be  under  continuous  time  from  time  of  arrival  at  such 
intermediate  point  until  ordered  for  further  service. 

9.  Engineers  required  to  do  wrecking,  construction  or  any  other  unusual 
service  when  upon  their  regular  trips,  if  detained  -thereby,  will  receive  one 
mile  for  each  six  minutes  of  such  service;  if  overtime  is  made,  this  time  will 
be  deducted  therefrom. 

10.  Extra  mileage  will  be  allowed  for  doubling  hills,  going  for  water  out- 
F'ide  the  water  limits,  or  for  coal,  on  a  single  trip  or  a  combination  of  single 
trips,  when  the  actual  mileage,  including  the  extra  mileage,  exceeds  one 
bundled  miles. 

11.  When  engineers  are  held  at  a  point  away  from  their  home  terminal 
for  an  engine  or  crew,  they  will  be  paid  twenty-five  miles  for  each  five  hours 
or  fraction  thereof  after  the  expiration  of  fifteen  hours. 

12.  Engineers  will  not  be  held  between  terminals,  except  under  overtime 
rules. 

13.  Engineers  on  passenger  trains  held  away  from  or  unable  to  reach 
designated  engine  receiving  track  at  terminals  to  exceed  thirty  minutes  after 
arrival  of  train  shall  be  paid  one  mile  for  each  additional  six  minutes  so 
held.     If  overtime  is  made  this  time  will  be  deducted  therefrom. 

Designated  engine  receiving  track  at  all  points  will  be  where  engineer  is 
relieved  from  care  of  engine. 

14.  Engineers  in  passenger  service  required  to  serve  more  than  fifteen 
minutes  additional  time,  either  before  or  after  regular  trip,  for  the  purpose 
of  steam-heating  cars  or  doing  switching,  shall  be  paid  for  such  excess 
time  at  the  rate  of  one  mile  for  each  six  minutes.  This  not  to  apply  to  runs 
paying  constructive  mileage  unless  the  actual  hours  exceed  the  specified 
allowance. 

15.  Engineers  breaking  in  engines  will  be  paid  freight  rates. 

16.  (a)  Engineers  changing  from  passenger  to  freight  service  or  switch 
to  road  service,  or  vice  versa,  will  be  paid  the  mileage  or  the  hours  used  in 
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each  class  of  service,  provided  that  not  less  than  one  hundred  miles  will 
be  allowed  for  the  trip  or  day's  work. 

(5)  After  completing  a  trip  over  a  division  or  upon  the  completion  of  an 
assigned  day's  work,  engineers  will  be  allowed  not  less  than  one  hundred 
miles  if  required  to  perform  any  extra  service  other  than  that  ordinarily 
connected  with  the  train  on  which  they  arrive,  provided  seven  hours  or  more 
have  been  consumed  by  the  trip. 

(c)  Engineers  in  yard  service  will  be  allowed  not  less  than  one  hundred 
miles  for  any  road  service  performed  after  having  consumed  seven  hours  or 
more  in  switching  service,  when  such  road  service  requires  engineers  to 
remain  on  duty  more  than  one  hour  after  the  expiration  of  their  specified 
hours  of  yard  service. 

17.  Yard  crews  will  be  allowed  one  specified  hour  for  noon  and  midnight 
meal,  being  relieved  for  this  purpose  between  the  hours  of  11  A.  M.  and  12:30 
p.  M.  for  day  crews  and  between  the  hours  of  11  P.  M.  and  12:30  A.  if. 
for  night  crews.  If  not  relieved  for  meals  until  the  expiration  of  thirty 
minutes  after  the  beginning  of  the  specified  hour,  pay  for  one  extra  hour 
will  be  allowed  and  the  crew  will  be  allowed  thirty  minutes  for  their  meals. 
No  crew  will  continue  in  service  more  than  seven  hours  without  meals,  except 
crews  of  transfer  engines,  who  will  be  allowed  their  meal  immediately  on 
return. 

18.  An  engineer  will  not  be  disciplined  by  record,  suspended  (except  pend- 
ing investigation)  or  discharged  without  a  proper  investigation,  which  will 
be  made  at  the  earliest  practicable  time,  during  which,  if  he  so  desires,  he 
may  have  present  an  engineer  from  his  division  as  a  witness  to  the  investiga- 
tion. He  may  also  have  present  any  actual  witness  of  the  offense  being  in- 
vestigated, except  discharged  employes,  and  if  found  blameless,  will  be  allowed 
full  pay  for  time  lost. 

19.  When  time  is  not  allowed  as  per  time  slip,  engineers  will  be  notified 
in  writing  at  once  what  change  is  made  and  the  reason  therefor. 

20.  When  freight  engineers  or  extra  engineers  cannot  make  2,500  miles 
during  any  one  calendar  month,  the  force  will  be  reduced,  provided  such 
reduction  will  not  impair  the  service. 

21.  At  all  points  where  it  is  necessary  that  engineers  be  called,  callers 
will  be  provided,  who  will  be  furnished  with  call  books  showing  the  train 
the  men  are  called  for  and  leaving  time  thereof,  also  blank  spaces  in  which 
men  are  to  sign  their  names  and  note  the  exact  time  when  they  are  called. 
Engineers  will  be  called  from  their  plax^es  of  residence  provided  they  reside 
not  over  one  and  one-half  miles  from  the  calling  station,  it  being  understood 
that  engineers  assigned  to  regular  passenger  runs  will  not  be  called  at  their 
home  terminals  between  the  hours  of  8  A.  M.  and  0  P.  M.,  but  will  be  notified 
if  possible  between  those  hours  when  their  train  is  one  hour  or  more  late. 

Local  arrangement  of  marking  up  boards  at  Dunmore  and  Cleveland  to 
remain  as  at  present. 

22.  The  Company  reserves  the  right  to  rearrange  and  advertise  any  regular 
run  when  it  is  considered  necessary  for  the  economical  operation  or  better- 
ment of  the  service. 

23.  Qualifications  being  equal,  the  oldest  man  shall  have  the  preference  of 
engines  and  trains.  Applicants  will  be  given  an  opportunity  to  qualify  for 
a  desired  position.    If  a  case  should  occur  where,  after  fair  investigation,  it 


Digitized  by 


Google 


Bureau  of  Mediation  and  Abbitration,  1910.       921 

is  deemed  necessary,  in  the  interest  of  the  company,  to  place  a  younger  man 
on  a  superior  train  in  preference  to  an  older  man  on  the  list,  a  record  shall 
be  kept  stating  why  such  deviation  from  this  rule  was  made. 

24.  (a)  Permanent  vacancies  on  all  regular  runs  and  positions  will  be 
advertised  on  all  bulletin  boards  for  a  period  of  five  days  and  filled  by  the 
oldest  applicant  therefor  on  the  division. 

{h)  When  an  engineer  is  off  for  a  period  of  six  days,  such  position  will 
be  considered  temporarily  vacant  and  posted  as  such  on  all  bulletins  until 
the  expiration  of  ten  days  from  the  date  first  vacant  and  given  to  the  oldest 
engineer  applying  therefor ;  subject,  however,  to  the  return  of  the  regular  man. 
Should  an  older  man  be  filling  a  temporary  vacancy  and  be  displaced  by  the 
return  of  the  regular  man,  he  may  take  any  temporary  vacancy  being  filled 
by  a  younger  man. 

Note. —  On  the  Buffalo  and  Buffalo  &  Southwestern  Divisions  the  periods 
specified  above  shall  be  two  days  and  five  days,  instead  of  six  days  and  ten 
days. 

(c)  After  a  temporary  vacancy  has  existed  for  a  period  of  six  months, 
such  vticancy  shall  be  advertised  and  assigned  to  the  oldest  engineer  applying 
therefor;  subject,  however,  to  the  return  of  the  regular  man. 

{d)  All  temporary  vacancies  in  passenger  service  to  be  filled  by  the  oldest 
available  engineer  in  freight  service.  All  temporary  vacancies  on  regular 
runs  in  freight  service  shall  be  filled  by  the  oldest  man  in  rounds  service. 
Runs  to  be  considered  vacant  after  one  trip.  All  temporary  vacancies  in 
rounds  service  shall  be  filled  by  man  first  out  on  extra  list.  All  engines  will 
be  considered  temporarily  vacant  for  five  days.  All  known  vacancies  in 
rounds  service  for  over  five  days  shall  be  filled  by  the  oldest  man  on  extra 
list. 

Note. —  Section  "  d  "  of  Rule  24  will  apply  to  the  Meadville  and  Mahoning 
Divisions  only. 

(c)  All  temporary  vacancies  on  regular  runs,  Chicago  Yard,  shall  be  filled 
by  the  oldest  available  engineer,  runs  to  be  considered  vacant  after  one  day. 

(/)  All  vacant  engines  permanently  assigned  to  rounds  service  will  be 
advertised. 

25.  All  regular  runs,  including  yard  engines,  will  be  considered  vacant  at 
the  spring  and  fall  change  of  time  card.     (This  not  to  apply  to  Erie  Division.) 

26.  When  an  engineer  is  assigned  to  regular  rounds  service  and  the  engine 
to  which  he  is  assigned  is  held  for  general  repairs,  transferred  to  another 
division,  or  is  lost  for  a  period  not  to  exceed  thirty  days,  he  may  im- 
mediately take  the  engine  assigned  to  the  youngest  man  in  the  same  class  of 
service,  with  the  understanding  that  he  may  resume  charge  of  his  regular 
engine  in  case  it  is  returned  to  the  same  class  of  service  in  the  specified  time. 
If  not,  he  may  immediately  take  the  engine  assigned  to  any  younger  man  in 
the  same  class  of  service. 

27.  Engineers  assigned  to  regular  trains  will  be  furnished  an  engine  for 
making  each  regular  run. 

28.  Engineers  on  regular  runs  will  be  at  liberty  on  arrival  at  terminal 
points;  it  being  understood  that  when  notified  on  arrival  from  their  run 
that  they  may  possibly  be  needed  for  special  service  before  the  regular  time 
for  going  out,  thejr  will  not  absent  themselves  from  their  homes  or  boarding 
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places  without  keeping  the  Engine  Dispatcher  advised  as  to  where  they  can 
be  found.  Engineers  on  their  lay-over  will  not  be  required  to  pull  freight 
when  extra  engineers  can  be  furnished. 

29.  (a)  A  bulletin  board  will  be  maintained  at  Engine  Dispatcher's  office 
showing  extra  engineers  who  will  be  used  first  in  first  out,  and  record  of 
trains  ordered  with  number  of  engine,  engineer's  and  fireman's  names  and 
leaving  time  of  train. 

(6)  Regularly  assigned  engineers  will  be  kept  on  their  respective  divisions 
or  territory,  except  in  case  of  engine  failure,  washout,  or  other  emergency. 

(c)  When  a  run  extends  over  two  or  more  divisions,  each  of  such  divisions 
will  be  entitled  to  representation  thereon,  on  the  mileage  percentage  basis. 

30.  (a)  When  engineers  have  been  in  road  service  and  drop  back  into 
switching  service,  their  rights  in  road  service  will  remain  stationary  during 
the  period  they  remain  in  yard  service;  provided,  however,  the  rights  of 
road  engineers  who  may  be  assigned  to  switching  service  temporarily,  will 
not  be  aflfected  by  this  rule,  if  they  avail  themselves  of  the  first  opportunity 
to  resume  road  service.  (This  not  to  apply  to  the  Rochester  Division.) 
All  switch  engineers  at  present  having  road  rights  shall  continue  to  hold 
same  under  this  agreement. 

(6)  When  a  road  engineer  drops  back  into  switching  service,  and  thereby 
displaces  a  yard  engineer,  for  whom  there  is  no  available  position  as  engineer 
in  yard  service,  such  yard  engineer  shall  be  allowed  his  seniority  rights  as 
shown  on  roster,  same  to  apply  in  road  service. 

31.  Engineers  absent  by  permission  from  proper  authority,  when  returning 
will  have  the  right  to  displace  younger  engineers  from  runs  if  such  runs 
have  been  bid  in  during  their  absence. 

32.  An  engineer  will  not  be  reinstated  after  six  months'  absence,  unless 
absent  by  proper  written  authority. 

33.  W^hen  any  regularly  assigned  engineer  is  called  upon  to  do  extra  work 
away  from  his  home  terminal,  he  will  be  relieved  by  an  extra  engineer  as 
soon  as  practicable. 

34.  After  completing  a  trip  of  fourteen  hours  or  more  continuous  service, 
engineers  will  be  allowed  ten  hours  rest  if  desired,  except  in  case  of  wrecks, 
washouts  or  other  like  emergencies.  If  more  than  ten  hours  rest  is  required, 
engineers  shall  so  state  when  they  register  in,  naming  a  definite  niunber  of 
hours  rest  required. 

35.  At  points  where  air-pumping  or  air-testing  engines  are  used,  engineers 
who  have  been  disqualified  or  disabled  will  be  given  the  first  option  on  these 
positions,  if  they  are  qualified  for  the  work. 

36.  Engineers  in  yard  service  in  Buffalo  Yard  will  not  hold  road  rights. 
Road  engineers  on  the  Buffalo  and  Buffalo  <fe  Southwestern  Divisions,  when 
incapacitated  for  road  service  and  competent  to  perform  satisfactory  yard 
work,  may  drop  back  into  yard  service,  subject  to  Rule  30    (o). 

37.  Engineers  running  switch  engines  in  Hammond  Yard  will  be  subject 
to  the  rules  that  apply  to  Chicago  Yard,  with  this  exception:  One  yard  job 
will  be  filled  by  one  engineer  from  the  C.  &  E.  Division:  this  not  to  include 
the  road  job;  second  engine  in  Hammond  Yard  service  will  be  governed  by 
seniority  between  Chicago  engineers  and  C.  &  E.  Division  engineers.  All 
passenger  and  transfer  runs  between  Chicago  and  Hammond  will  be  governed 
by  seniority  between  C.  &  £.  Division  engineers  and  Chicago  engineers.    Should 
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Chicago  engineers  be  transferred  to  Hammond,  seniority  will  govern  in  Ham- 
mond Yard  except  as  to  road  rights. 

38.  Engineers  running  light  engines  over  a  complete  division  will  be  fur- 
nished with  a  competent  flagman,  and  when  running  light  engines  over  a 
portion  of  a  division  will  be  furnished  a  flagman  when  it  is  practicable  to  do 
so.     This  rule  not  to  apply  to  the  light  movement  of  pusher  engines. 

Engineers  will  not  be  required  to  haul  trains  when  pushing  rotary  snow 
plows  in  service,  nor  to  operate  flangers  when  hauling  high  speed  passenger 
trains  or  when  such  operation  interferes  with  the  safety  of  their  movement. 

30.  Arrangements  will  be  made,  as  far  as  possible,  to  have  the  shop  forces 
at  terminals  place  upon  and  remove  from  engines  all  tools,  signals,  marker 
equipment,  oil  cans,  etc.  At  terminals,  engineers  will  not  be  required  to  take 
sand,  water  or  coal,  where  such  work  involves  unusual  delay,  nor  be  required 
to  clean  fires  or  front  ends  at  terminals. 

40.  At  terminals,  wedges  will  be  adjusted  by  the  shop  force  when  requested 
by  the  engineer.  Boiler-head  fittings,  including  air  pumps  and  engine  throt- 
tles, will  be  packed,  pit  inspection  will  be  made,  driver  boxes,  tender  boxes 
and  engine  truck  cellars  will  be  cared  for  by  shop  force.  Engineers  will  report 
all  necessary  work  on  arrival  at  terminals. 

41.  If  he  so  desires,  an  engineer  leaving  the  service,  will  be  furnished  a 
letter  giving  his  complete  service  record. 

42.  A  committee  of  engineers  desiring  to  present  any  matter  to  the  proper 
officers  of  the  Company  will  be  granted  leave  of  absence  as  soon  as  possible 
after  the  application  therefor  h€W  been  made. 

43.  All  questions  taken  before  the  officers  by  the  engineers  will  be  answered 
in  writing,  if  so  desired. 

44.  All  differences  between  this  company  and  its  engineers,  arising  in  con- 
nection with  the  application  of  the  terms  of  this  schedule,  will  be  adjusted 
by  the  engineers*  committee  which  negotiated  same,  or  its  successor. 

This  agreement  will  take  effect  April  15,  1910,  will  be  carried  out  in  good 
faith  by  all  parties  interested,  and  will  continue  in  force  until  terminated 
by  thirty  (30)  days'  notice  to  either  party  by  the  other. 

J.  C.  Stuabt, 

Vice-President, 

Accepted  for  the  Engineers: 

H.  A.  Kellt, 

Chairman,  General  Board  of  Adjustment, 

COMMITTEE. 
H.  A.  Kelly,  General  Chairman.  J,  J.  McAndrews, 

D.  J.  Madden,  H.  W.  Plummeb, 

W.  H.  McCannon,  John  Gannah, 

J.  L.  Van  Obden,  G.  E.  Lovelace, 

A.  J.  McHale,  J.  F.  Bbuneb, 

W.  S.  Grant,  A.  C.  Bai;j)WIN, 

J.  A.  NoRBis,  Ed.  Kavanagh, 

P.  J.  Hannifin,  John  Wonderly, 

Geobqe  Bopijt. 
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Delivebt  and  Receipt  of  Engines. 


Paasengm'. 


Freight. 


Jersey  City 

Bergen 

Nyack 

Newbtirgh 

Port  Jervie 

Carbondale 

Avoca 

Dumnore 

Susquehanna  (N.  S.  Div.) . 
(Del.  A  Jcflf.) 

Binghamton 

Ehmra 

Coming 

HomelT. 

Rochester 

Avon 

Bradford 

BkMsburg 

Buffalo 

Salamanca  (Mead.  Div.) . . 
(AUe.  Div.).... 

Meadville 

Niles 

Lisbon 

New  Castle 

Ferrona 

Youngstown 

Brio^iU 

Haselton 

Cleveland 

Kent 

Galion 

Marion 

Dayton 

Huntington 

Chicago 


Ashpit 

None. 

Ash  pit. 


I  pit. 


Water  crane . 
Ashpit. 


Depot. 
Ash  pit. 


"  FD  **  yard. 

None. 

Ashpit. 

Literary  St. 

Depot. 

Ash-pit. 

Second  st. 
AA  pit. 
Depot. 


Water  crane. 
Ash  pit. 


Ash  pit  A  yds. 
Ash  pit. 


Shop  track. 
Ashpit. 


Second  st. 
Ashpit. 


Nora. —  At  Youngstown  the  engines  on  trains  72  and  38  will  be  received  and  delivered  at  *'  FD  ** 
yard. 

ZNOIHEERB,    lake    shore    ft    MIOmOAV    BOVTKERN    RAILWAY. 

[Agreement  of  March  10,  1907,  was  printed  In  annual  report  for  1007,  p.  498.] 
Revised  schedule  of  rates  of  pay  of  enginemeti.    Effective  June  1,  1910. 

Per  100 

1.  Passenger  Service:  miles. 
On   all   engines $4 .  15 

2.  Through  Freight,  Wreck  and  Pushing  Service: 

On  engines  having  cylinders  20  inches  or  greater  in  diameter $4.85 

On  all  other  engines 4 . 76 

3.  Local  Freight  Service: 

Main  Line  k  Franklin  Division,  on  all  engines 4.85 

All  other  Divisions,  on  all  engines 4 .  65 

4.  Switching  Service:  Per  hour. 

Chicago  territory,  including  Indiana  Harbor $0.41 

Elkhart,  Toledo,  Cleveland,  Ashtabula,  Sharon, •  Youngstown,  Erie, 

Buffalo,  La  Porte,  South  Bend,  Sandusky  and  Detroit  territories.       .40% 
All  other  points  38^ 
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5.  Work  Train  Service:  Per  day. 

Ten  hours  to  constitute  a  day $4 .  60 

Overtime  pro  rata, 

6.  Light  Engine  Service: 

Enginemen  running  engines  over  the  road  light  will  be  paid  lower 
through  freight  rate. 

7.  Overtime:  Per  hour. 

Passenger,  after  10  hours  @ $0 .  42 

Exception:  Chicago  Suburban  service,  overtime  will  begin  after  12 

hours  continuous  service    (that  is,   lay-overs  between   assigned 
trips  for  a  day  shall  not  be  deducted). 

Through  Freight,  Wreck  and  Pushing  Service,  on  basis  of  ten  miles 

per  hour: 
On  engines  having  cylinders  20  inches  or  greater  in  diameter  @..        .48^4 
On  all  other  engines  @ 47% 

Local  Freight,  on  a  basis  of  ten  miles  per  hour: 

Main  Line  k  Franklin  Division 48% 

All  other  Divisions 46% 

8.  Dead-heading: 

Enginemen  when  deadheading  by  proper  orders  shall  receive  half  pay  for 
such  deadhead  trip  (except  when  deadheading  on  freight  trains  when  they 
shall  receive  full  pay,  hours  or  mileage)  and  when  they  do  not  get  out  of 
terminal  within  six  hours  after  arrival  on  such  deadhead  trip  and  have  done 
no  other  work  on  the  calendar  day  on  which  deadhead  trip  is  made,  shall 
receive  one  day's  pay  at  proper  rate. 

Enginemen  called  to  deadhead  on  freight  trains  shall  be  notified  of  the 
time  at  which  they  are  to  report  and  shall  be  considered  on  duty  from  such 
time. 

When  a  regularly  assigned  engine  is  taken  from  an  engineman,  when 
practicable  another  engine  shall  be  furnished.  If  such  regularly  assigned 
engine  is  taken  from  an  engineman  at  a  foreign  terminal  and  another  engine 
cannot  be  furnished  in  a  reasonable  time,  the  engineman  shall  be  deadheaded 
to  home  terminal  with  pay. 

When  enginemen  who  are  assigned  to  regular  runs  or  engines  are  taken  off 
such  runs  or  engines  to  make  an  extra  trip  to  a  foreign  terminal  and  are  not 
required  for  service  on  a  return  trip  within  a  reasonable  time,  they  shall  be 
deadheaded  with  pay  to  home  terminal  to  protect  their  regular  run  or  engine. 

When  r^pilarly  assigned  extra  passenger  men  make  a  trip  to  a  foreign 
terminal  and  are.  not  required  for  return  trip  within  a  reasonable  time  they 
shall  be  deadheaded  with  pay,  according  to  first  paragraph  of  this  Article,  to 
the  home  terminal. 

9.  Uatea  for  Other  Than  Looofnotive  Sei'vice: 

When  enginemen  are  called  into  any  other  than  locomotive  service,  the 
rate  of  pay  per  hour  will  not  be  less  than  that  of  the  service  to  which  they 
are  assigned. 

Enginemen  not  regularly  assigned  will  be  paid  in  proportion  to  their  ability 
or  eflSciency  as  mechanics  while  at  work  in  the  shop  or  enginehouse. 
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10.  Passenger  Mileage  Allowa/nce: 

In  passenger  service,  actual  length  of  run  only,  will  be  paid  for,  except  for 
those  less  than  100  miles,  which  will  be  rated  as  100  miles.  For  round  trip 
on  the  Buffalo,  Erie  and  Oil  City  Divisions  the  pay  for  a  round  trip  will  be 
$8.30. 

On  all  other  divisions  the  round  trip  will  be  paid  for  at  the  rates  named 
above  for  the  actual  distance,  excepting  that  where  less  than  100  miles  are 
run,  that  distance  will  be  paid  for. 

For  fractional  miles,  one-half  or  excess  will  be  counted  as  one  mile,  less 
than  one-half,  no  compensation  will  be  allowed.  All  runs  where  the  miles 
allowed  exceed  the  actual  miles,  no  compensation  will  be  allowed  for  extra 
mileage  continuous  to  the  trip,  unless  the  aggregate  miles  for  the  trip  exceed 
the  miles  allowed. 

11.  Freight  Mileage  Allowance: 

100  miles  will  be  allowed  for  all  runs  of  that  distance  or  less.  Where 
runs  are  over  100  miles,  the  actual  length  of  the  run  will  be  paid  for.  On  the 
Buffalo,  Erie,  Oil  City  and  Western  Divisions,  one  round  trip  will  entitle  the 
engineman  making  it  to  two  hundred  miles  distance  allowance.  On  all  other 
branch  divisions  the  computation  of  mileage  for  round  trip  to  be  actual  dis- 
tance run,  but  no  round  trip  to  be  rated  at  less  than  100  miles.  For  frac- 
tional miles,  one-half  or  excess  will  be  counted  as  one  mile,  less  than  one- 
half,  no  compensation  will  be  allowed.  All  runs  where  the  miles  allowed  ex- 
ceed the  actual  miles,  no  compensation  will  be  allowed  for  extra  mileage  con- 
tinuous to  the  trip,  unless  the  aggregate  miles  for  the  trip  exceed  the  miles 
allowed. 

12.  Fractional  Parts  of  a  Day  in  Switching  Service: 

Enginemen  employed  in  switching  service  at  all  points  when  called  for 
duty,  and  five  hours  or  fractional  part  are  worked,  one-half  day  will  be 
allowed;  all  in  excess  of  five  hours  and  less  than  ten  hours,  one  full  day,  but 
no  compensation  will  be  allowed  for  any  subsequent  service  within  the  limit  of 
the  day,  unless  the  aggregate  compensation  for  the  day  exceeds  the  amount 
allowed. 

13.  Fractional  Parts  of  an  Hour: 

In  computing  overtime  in  all  services  30  minutes  or  excess  will  be  con- 
sidered as  one  hour.    Less  than  30  minutes,  no  compensation  will  be  allowed. 

14.  Computing  Time: 

Enginemen's  time  in  passenger,  freight  and  single  crewed  yard  service  to 
be  counted  from  forty-five  minutes  prior  to  leaving  time  of  train  ordered  for 
or  are  ordered  to  commence  work  in  yard  service,  provided  they  report  one 
hour  previous  to  the  time  of  train  or  yard  job  ordered  for,  and  until  engine 
is  given  up  on  track  at  terminal  designated  for  such  purpose. 

Time  of  enginemen  when  called  for  service  and  not  wanted  to  be  counted 
from  time  of  reporting  for  duty  until  relieved  from  duty,  with  a  minimum 
of  three  hours. 

15.  Suspended  or  Discharged: 

Men  suspended  or  discharged  will  be  given  a  fair  and  impartial  hearing 
within  a  reasonable  time,  and  if  found  blameless,  will  be  paid  such  wages  as 
they  would  have  earned  during  the  time  of  suspension   or  discharge,  the 
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right  being  granted  to  select  other  men  in  the  same  class  of  service  to  assist 
in  their  defense. 

Men  deadheading  over  the  road  by  order  of  an  official  of  the  railway  com- 
pany to  attend  investigations  will  be  paid  regular  deadhead  rates,  where  they 
are  not  found  at  fault,  and  provided  other  compensation  is  not  allowed. 

16.  Register  Books: 

Enginehouses  at  the  principal  terminals  to  be  provided  with  register  books 
and  enginemen  to  register  therein,  name,  time  of  calling  and  time  for  train 
called,  and,  on  arrival,  to  register  name  and  time  of  giving  up  engine  on  track 
designated  for  that  purpose.  Callers  to  have  register  books  and  register 
therein  names  of  men,  time  of  calling  and  train  and  time  thereof  for  which 
men  are  called.  Time  of  calling  to  depend  on  distance  men  are  from  engine- 
house. 

17.  Notification  of  Time  Not  Allowed: 

Enginemen  will  be  notified  in  writing  when  time  is  not  allowed  as  per  trip 
report,  and  reasons  stated. 

18.  Enginemen  Learning  the  Road: 

When  enginemen  are  transferred  to  the  pool  or  transferred  from  one  divi- 
sion to  another,  they  will,  if  necessary  to  make  round  trip  to  learn  the  road, 
be  paid  for  same. 

19.  Application  of  Sixteen  Hour  Law: 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  shall 
not  be  tied  up,  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hours  on 
duty  under  the  Federal  Law,  or  within  two  hours  of  the  time  limit  provided 
by  State  Laws  if  State  Laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied  up 
under  the  law,  and  their  services  shall  be  paid  for  under  the  provisions  of 
this  pay  schedule. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the 
expiration  of  the  minimum  legal  period  ofT  duty  applicable  to  the  crew, 
provided,  the  longest  period  of  rest  required  by  any  member  of  the  crew, 
either  8  or  10  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie 
up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released  for 
rest,  a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage 
of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  whichever  is 
the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(f)  Eoad  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  engine,  shall  be  paid  therefor  as  per  paragraph  (e) 
the  same  as  if  they  had  run  the  train  to  such  terminal. 
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(g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watcb  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

(h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  the  law, 
shall  be  permitted  to  resume  work  when  the  lawful  rest  is  up,  and  to  work 
10  hours  or  be  paid  for  10  hours. 

General  Rules. 

1.  Seniority: 

In  placing  enginemen  in  line  for  promotion,  enginemen  promoted  from 
firemen  will  be  placed  on  seniority  list  from  time  or  date  of  promotion  as 
cngineman,  promotion  to  be  understood  as  the  date  appearing  upon  the  record 
in  the  office  of  the  Master  Mechanic,  of  the  promotion  of  a  fireman  to  an 
engineman. 

2.  Promotions: 

When  there  are  promotions  in  the  service,  seniority  will  govern  if  capacity 
is  equal. 

3.  Re-employed  Enginemen: 

The  re-employed  men  will  take  position  behind  the  youngest  engineman  in 
service  in  which  he  is  re-employed,  and  should  reduction  reach  him,  instead 
of  being  dismissed  from  the  service,  he  will  be  retained  as  an  engineman 
holding  the  last  job  in  that  service  in  which  he  was  re-employed.  His  posi- 
tion on  the  seniority  list  will  be  behind  the  last  engineman  on  the  list  and 
in  considering  further  promotion  he  will  f<dlow  this  engineman.  This  rule 
will  not  be  retroactive,  and  the  position  of  men  as  now  established  will  not 
be  disturbed,  but  should  reduction  in  the  force  reach  them,  they  will  be 
treated  as  above.  All  men  re-employed  in  future  will  be  placed  in  accordance 
with  above. 

4.  Extra  Service: 

Extra  passenger,  freight  and  switching  enginemen  will  run  first  in  and  first 
out  in  their  respective  service,  seniority  to  govern  in  promotion  only. 

5.  Enginemen  Assigned  to  Regular  Runs: 

(a)  All  scheduled  freight  runs,  locals,  pick-ups  and  way-freight  runs  will 
be  bulletined  for  choice  when  there  is  a  change  in  the  time  card  or  when  there 
is  a  promotion  or  reduction  in  the  service  which  will  necessarily  displace 
enginemen  assigned  to  these  runs.  . 

(b)  Enginemen  now  assigned  to  outpost  jobs  will  continue  on  these  jobs 
until  their '  seniority  standing  entitles  them  to  further  advancement  or  a 
reduction  in  force  would  bring  their  standing  to  the  extra  list;  they  will 
then  be  promoted  or  reduced  in  accordance  with  their  seniority  standing. 
When  vacancies  occur  on  these  jobs  they  will  hereafter  be  bulletined  for 
choice  every  four  years,  the  oldest  engineman  choosing  the  run  to  be  assigned 
to  it  for  a  period  of  four  years.  It  is  understood  that  the  only  outpost 
jobs  east  of  Toledo  are  at  Dunkirk  and  Erie  yards,  however,  outpost  jobs 
may  be  created  by  bulletin  notice  whenever  considered  necessary  by  the 
Master  Mechanic. 

(c)  Enginemen  will  be  assigned  to  work  train  service  by  the  Master 
Mechanic  in  accordance  with  local  conditions  as  heretofore. 
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6.  Enginemen  in  Through  Freight  Service  WiU  he  Run  in  Pool  System : 
Separate  pools  will  be  maintained  on  each  division  and  an  extra  list  on 

such  divisions  or  at  such  points  as  may  be  deemed  necessary.  The  men  will 
be  run  first  in  and  first  out  under  all  circumstances  except  in  case  of  an 
accident. 

As  far  as  possible,  the  pool  is  to  be  kept  equalized  at  each  end  of  the  divi- 
sion, and  yard  men  will  not  be  called  for  road  service  to  avoid  deadheading 
men,  causing  men  to  be  bunched  and  lay  over  at  an  unnecessary  expense  to 
them. 

7.  Manning  of  Engines: 

Engines  in  yard  service  at  Buffalo,  West  Seneca,  Dunkirk  and  Erie  and 
Buffalo  Division  locals  and  work  trains  shall  be  manned  by  former  Buffalo 
Division  men.  Engines  in  yard  service  in  J.  k  F.  and  Erie  Division  yards, 
also,  on  all  Erie  and  J.  &  F.  Division  local  and  work  trains  (the  term 
local  trains  meaning  passenger  as  well  as  freight)  shall  be  manned  by  former 
Erie  and  J.  &  F.  Division  men. 

8.  Turn-Around  Runs: 

Yardmasters  when  ordering  engines  for  freight  trains  shall  notify  engine 
dispatcher  whether  for  through  or  turn-around  runs.  Enginemen  shall  not 
be  required  to  take  more  than  one  turn-around  when  there  are  available  men. 

9.  New  Runs  or  Changes  of  Time  Card: 

When  there  are  new  runs  created  or  a  change  in  time  card  in  regular 
passenger  service,  these  runs  will  be  bulletined  and  the  senior  enginemen 
will  be  given  the  preference  and  choice. 

10.  Time  to  Eat: 

Enginemen  will  be  allowed  time  to  eat  between  the  hours  of  >  eleven  and 
one  o'clock  in  all  yard  service. 

11.  Pilots  for  Enginemen: 

When  necessary  to  have  pilots  for  enginemen  enginemen  will  be  furnished 
whenever  it  is  possiUe  to  do  so. 

12.  Backing  of  Engines: 

The  practice  of  backing  up  freight  engines  in  road  service  will  be  reduced 
to  a  minimum. 

13.  Care  of  Headlights: 

Headlights  on  all  road  engines,  single-crewed  switch  engines  and  work  train 
engines  will  be  cleaned  by  roundhouse  force  when  such  engines  lay  up  at 
terminals. 

14.  Care  of  Oil  Cans: 

Oil  cans  will  be  taken  off  all  road  engines  at  all  principal  terminals  by 
round  house  force. 

All  rules  inconsistent  with  the  above  are  hereby  abrogated. 

D.  R.  MacBain, 

Superintendent  Motive  Power, 
J.  J.  Bebnet, 
Approved:  General  Superintendent. 

D.  C.  Moon, 

General  Manager, 
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ev0iveeb8,  lehioe  valley  railroad. 

Schedule  of  pay,  rules  and  regulations  for  the  government  of  Engineers. 
Effective  January  1,  1910. 

Pasbbnqeb  Service. 

1.  Kaston  to  Jersey  City  and  return,  $5.40.  Overtime  after  fourteen  (14) 
hours. 

2.  Easton  to  Sayre,  or  vice  versa,  $7.50. 

3.  Sayre  to  Suspension  Bridge,  or  -vice  versa,  (via  Seneca  Lake  Line),  $7.30. 

4.  Sayre  to  Suspension  Bridge,  or  vice  versa,   (via  Ithaca  Branch),  $7.40. 

5.  Sayre  to  Buffalo,  or  vice  versa,  (via  Seneca  Lake  Line),  and  return  to 
East  Buffalo  Enginchouse,  $6.75. 

6.  Sayre  to  Buffalo,  or  vice  versa,  (via  Ithaca  Branch),  and  return  to  East 
Buffalo  Enginehouse,  $7.00. 

7.  Buffalo  to  Ithaca,  or  vice  versa,  J-55  class  engines  or  heavier,  $5.55; 
all  other  engines,  $5.40. 

8.  Trains  29  and  30  betTveen  Pittston  Junction  and  Easton,  $9.00  per 
round  trip. 

9.  Passenger  helping  engines  between  Wilkes-Barre  and  Lehighton,  pas- 
senger rates  to  apply.    When  helping  freight  trains,  freight  rates  to  apply. 

10.  In  passenger  service,  $3.75  for  J-55  class  engines  or  heavier;  for  all 
other  engines,  $3.65.  100  miles  or  less,  10  hours  or  less,  1  day.  50  miles  or 
less,  5  hours  or  less,  %  day.    This  to  apply  to  all  runs  not  specified  above. 

Fbeight  and  Otheb  than  Passengeb  Service. 

11.  Lehighton  to  Jersey  City,  or  vice  versa; 

M-31  class  engines  or  heavier $5.10 

J-55  or  I-l  class  engines 4.80 

All  other  engines  4.50 

Overtime  after  twelve  (12)   hours. 

12.  Lehighton  to  Oak  Island,  or  vice  versa; 

M-31  class  engines  or  heavier $4.80 

J-55  or  I-l  class  engines 4.50 

All  other  engines   4.30 

Overtime  after  eleven  (11)  hours. 

13.  Lehighton  to  Perth  Amboy,  or  vice  versa; 

M-31  class  engines  or  heavier $4.50 

J-55  or  I-l  class  engines 4.25 

All  other  engines   4.00 

Overtime  after  ten  (10)  hours. 

14.  Easton  to  Perth  Amboy  and  return; 

M-31  class  engines  or  heavier $5.00 

J»-65  or  I-l  class  engines 4.70 

All  other  engines   4.50 

Overtime  after  twelve   (12)  hours. 
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15.  Easton  to  Oak  Island,  or  vice  versa; 

M-31  class  engines  or  heavier $3.85 

J-55  class  engines  3.75 

All  other  engines   3.65 

Overtime  after  ten  (10)  hours. 

16.  Lehighton  to  Easton  or  Phillipaburg  and  return,  or  vice  versa; 

M-31  class  engines  or  heavier $4.15 

J-55  class  engines  3.85 

All  other  engines   3.75 

Overtime  after  ten  (10)  hours. 

17.  Leader  or  helper  engines  from  Coxton  to  Lehighton  or  Mahoning  and 
return,  or  vice  versa,  $6.16  per  round  trip;  when  returned  via  Main  Line,  $6.60 
per  round  trip.    Overtime  after  fifteen   (15)   hours. 

18.  Leader  or  helper  engines  from  Wilkes-Barre  to  Lehighton  or  Mahoning 
and  return,  or  vice  versa,  $6.15  per  round  trip;  when  returned  via  Mt. 
Cut-Off,  $6.60  per  round  trip.    Overtime  after  fifteen  (15)   hours. 

19.  Leader  or  helper  engines,  Coxton  or  Wilkes- Barre  to  Penn  Haven 
Junction  and  return,  $4.50  per  round  trip.    Overtime  after  ten  (10)   hours. 

20.  Leader  or  helper  service  between  Coxton  and  Glen  Summit,  $4.50  per 
day;  two  round  trips  constitute  a  day.    Overtime  after  ten  (10)  hours. 

21.  Freight  helper  service  between  Lehighton  and  Graeedale; 

M-31  class  engines  or  heavier $4 .  00 

J-55  class  and  all  other  engines 3 .  75 

100  miles  or  less,  10  hours  or  less,  1  day. 

22.  Sayre  to  Coxton,  or  vice  versa; 

M-31  class  engines  or  heavier  $3 .  85 

J-55  or  I-l  class  engines 3 .  80 

All  other  engines 3.75 

Overtime  after  ten    (10)   hours. 

23.  Sayre  to  Manchester,  or  vice  versa; 

M-31  class  engines  or  heavier  $3 .  85 

J-55  or  I-l  class  engines 3 .  80 

All  other  engines 3.75 

Overtime  after  ten  (10)  hours. 

24.  Manchester  to  East  Buffalo,  or  vice  versa; 

M-31  class  engines  or  heavier $3 .  85 

J-55  or  I-l  class  engines 3 .  80 

All  other  engines 3. 75 

Overtime  after  ten  (10)  hours. 

25.  Manchester  to  Suspension  Bridge,  or  vice  versa; 

M-31  class  engines  or  heavier $4 .50 

J-55  or  I-l  class  engines 4 .  25 

All  other  engines 4 .  00 

Overtime  after  ten  (10)  hours. 

26.  Manchester  to  Tifft  Farm,  or  vice  versa; 

M-31  class  engines  or  heavier  $4.10 

J-55  or  I-l  class  engines 3*90 

All  other  engines 3 .  80 

Overtime  after  ten   (10)   hours. 
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27.  East  Buffalo  to  Manchester  via  Tifft  Farm,  or  vice  versa; 

M-31  class  engines  or  heavier $4.50 

J'55  or  I-l  class  engines 4 .25 

All  other  engines 4.00 

Overtime  after  ten   (10)   hours. 

28.  Say  re  to  East  Buffalo,  or  vice  versa; 

M-31  class  engines  or  heavier  $7 .50 

J-55  or  I-l  class  engines  or  heavied 7 .  15 

All  other  engines 6 . 85 

Overtime  after  seventeen   (17)   hours. 

29.  Sayre  to  Tifft  Farm,  or  vice  versa; 

M-31  class  engines  or  heavier  $7 .90 

J-55  or  I-l  class  engines 7 . 55 

All  other  engines 7 .25 

Overtime  after  eighteen   (18)   hours. 

30.  Sayre  to  Suspension  Bridge,  or  vice  versa; 

M-31  class  engines  or  heavier $8 .  40 

J-55  or  I-l  class  engines 8.00 

All  other  engines 7 .  75 

Overtime  after  nineteen    (19)   hours. 

31.  Auburn  Division,  Freight  Service $3.75  per  day 

Overtime  after  ten   (10)   hours. 

32.  M.  &  II.  Division,  Freight  Service; 

M-31  class  engines  or  heavier $4. 10  per  day 

All  other  engines 3 .  75  per  day 

Overtime  after  ten   (10)  hours. 

33.  Work  Service; 

J-^5  class  engines  or  heavier $3 .  85  per  day 

All  other  engines 3.65  per  day 

Overtime  after  ten   (10)   hours. 

34.  Mine  Service; 

J-55  class  engines  or  heavier $3. 85  per  day 

All  other  engines 3 .  75  per  day 

Overtime. after  ten   (10)   hours. 

35.  Local  Freights  and  pickup  Trains; 

J-55  class  engines  or  heavier $4 .20  per  day 

All  other  engines 4.10  per  day 

Overtime  after  ten   (10)  hours. 

Where  this  rate  does  not  equal  through  rate  for  same  distance, 
through  rate  will  apply. 

36.  Helping  and  pusher  service $3 .  75  per  day 

Overtime  after  ten   (10)   hours. 

When  miles  exceed  the  hours,  mileage  will  be  paid. 

37.  Snow  Plow  and  Flanger  Service; 

Engineers  will  be  paid  freight  rates  according  to  class  of  engine; 
this  is  not  to  include  regular  work  trains. 
88.  Tool  Train  Service; 

Engineers  will  be  paid  freight  rates  according  to  class  of  engine 
on  basis  of  miles  where  miles  exceed  hours  and  hours  when  hours 
exceed  miles;  this  is  not  to  include  regular  work  trains. 
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39.  When  engineers  in  freight  service  make  over  one  hundred  (100)  miles, 
extra  pay  will  be  allowed  at  the  rate  of  ten  (10)  miles  per  hour.  This  does 
not  apply  to  runs  where  trip  rates  are  specified. 

40.  Where  engineers  work  in  two  kinds  of  service,  they  shall  be  paid  at 
the  rate  that  is  allowed  in  each  service. 

41.  The  rate  per  day  on  any  division  shall  be  $4.00  for  J-55  class  engines 
or  heavier,  and  $3.75  for  all  other  engines,  in  which  the  service  is  not  covered 
by  specified  trip  allowance. 

42.  Engineers  required  to  do  wrecking,  construction,  or  other  unusual 
service,  when  upon  their  regular  trips,  will  receive  one-tenth  (1-10)  day  for 
each  hour  of  such  service.  If  overtime  is  made  this  time  will  be  deducted 
therefrom. 

43.  Yard  engineers  in  Jersey  City,  Oak  Island  and  Newark  Yards  will  re- 
ceive thirty-seven  (37)  cents  per  hour  for  J-56  class  engines  or  heavier; 
thirty-six  (36)  cents  per  hour  for  all  other  engines. 

Ten  (10)  hours  or  less  to  constitute  a  day.  Regular  engineers  assigned 
to  duty  will  be  allowed  one  (1)  day;  extra  yard  engineers  assigned  to  duty 
will  be  allowed  five  (5)  hours  for  one-half  (%)  day  or  less,  and  one  (1) 
day  for  more  than  five  (5)  hours. 

44.  Yard  engineers  in  Buffalo  Yard  will  receive  thirty-seven  (37)  cents  per 
hour  for  J-55  class  engines  or  heavier;  thirty-six  (36)  cents  per  hour  for 
all  other  engines. 

45.  Yard  engineers  (except  Jersey  City,  Oak  Island,  Newark  and  Buffalo) 
will  receive  $3.60  per  day  for  J-55  class  engines  or  heavier;  for  all  other 
engines  $3.50  per  day. 

46.  Engineers  in  yard  and  mine  service,  except  Jersey  City,  Oak  Island 
and  Newark,  to  work  eleven  (11)  hours  per  day,  one  (1)  hour  of  the  eleven 
(11)  to  be  allowed  for  lunch.  Lunch  to  taken  between  11  and  1  o'clock; 
when  not  allowed  this  hour,  one-tenth  (1-10)  of  a  day  will  be  allowed,  and 
engineer  given  time  to  eat. 

47.  Engineers  employed  in  New  York  City  to  be  paid  $100.00  per  month. 

48.  In  all  service  five  (5)  hours  or  less  to  constitute  one-half  {%)  day; 
over  (5)  hours  one  (1)  day.    This  not  to  apply  to  specified  runs. 

49.  In  computing  overtime,  actual  time  will  be  paid  for  all  overtime  ac- 
cording to  class  of  service. 

50.  Whenever  engineers  are  called  and  report  for  duty  and  are  not  wanted, 
one- fourth  (%)  of  a  day  will  be  allowed,  and  the  engineer  so  called  stand 
first  out. 

51.  When  engineers  on  the  Rounds  or  Extra  List  do  not  make  twenty-four 
(24)  days  a  month  for  two  (2)  consecutive  months,  the  most  recently 
promoted  or  employed  engineers  shall  be  set  back  to  firemen,  and  hold  their 
former  rights  as  firemen  and  again  used  as  engineers  when  the  business  of  the 
Company  demands  it. 

52.  Where  callers  are  employed,  engineers  who  live  within  a  distance  of 
one  (1)  mile  of  the  enginehouse  will  be  called  a  reasonable  time  before  the 
leaving  time  of  their  train,  and  the  engineer  will  sign  his  name  and  time 
at  which  he  was  called  in  a  book  provided  for  the  purpose.  The  names  of 
the  engineers  to  be  called  must  be  registered  in  a  book  at  the  enginehouse. 
Engineers  assigned  to  regular  runs  will  not  be  called  between  the  hours  of 
6:00  A,  K.  and  10:00  P.  H, 
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63w  Time  will  commence  at  the  time  the  engine  is  ordered  to  leave  the 
enginehouse.  Should  any  change  be  made  in  the  time  claimed  on  time  slip, 
engineers  will  be  fully  advised  as  to  the  reason  in  writing. 

54.  Engineers  will  not  be  discharged  or  disciplined  without  a  fair  hearini^ 
and  investigation,  and  if  the  testimony  of  any  witness  to  the  occurrence  is 
of  any  value  to  the  engineer,  such  testimony  will  be  taken  at  the  proper  time 
by  the  Superintendent  and  fairly  considered.  If  an  engineer  upon  investi- 
gation is  found  not  to  blame,  he  shall  be  allowed  full  pay  for  the  time  oflP. 
Suspension  shall  be  definite.  Time  of  suspension  to  be  computed  from  the 
time  engineer  was  relieved  from  service. 

55.  An  engineer  who  is  dissatisfied  with  the  decision  of  any  officer  of  the 
Company  shall  have  the  right  to  appeal  to  the  Superintendent,  or  alter 
having  appealed  to  the  Superintendent  to  a  higher  official. 

56.  As  a  general  rule,  engineers  will  not  be  asked  to  make  an  extra  trip 
after  sixteen  hours  without  ten  hours  rest.  This,  however,  may  be  done  in 
case  of  accident  or  emergency. 

57.  All  engineers  will  be  regarded  in  line  of  promotion  on  their  respective 
divisions.  When  a  new  run  ia  created,  or  an  old  run  becomes  vacant,  it  shall 
be  advertised  ten  (10)  days,  and  preference  given  to  the  oldest  engineer 
making  application  within  that  time,  provided  he  is  capable.  Any  new  run 
created  in  either  road  or  yard  service  lasting  over  ten  (10)  days  shall  be 
advertised  for  ten  (10)  days,  and  preference  given  to  the  oldest  engineer 
making  application  for  said  run  within  five  (5)  days.  The  oldest  engineer  in 
freight  service  shall  have  seniority  right  to  do  the  extra  passenger  work;  also 
to  fill  temporary  vacancies  in  passenger  service.  The  oldest  engineer  on 
rounds  to  take  regular  freight,  and  the  oldest  extra  engineer  to  take  regular 
engine  on  rounds.  Engineers  assigned  to  regular  run  in  either  road  or  yard 
service  will  be  allowed  the  time  that  is  in  said  run.  When  a  run  or  an  engine 
is  taken  off  or  an  engineer  is  displaced  by  an  older  engineer,  he  shall  be  given 
his  seniority  rights  on  another  run  or  engine. 

58.  All  extra  engineers  stand  first  in  and  first  out,  and  the  same  to  apply 
to  engineers  assigned  to  helping  engines. 

59.  When  the  business  of  the  Company  is  such  that  it  is  necessary  to 
transfer  engineers  from  one  division  to  another,  it  is  understood  that  in  ca«e 
of  a  surplus  of  engineers  on  one  part  of  the  road  and  a  shortage  on  another, 
the  surplus  engineers  may  be  transferred  temporarily  and  such  engineers 
shall  not  lose  their  rights  on  the  division  from  which  they  were  transferred. 
Engineers  will  not  be  transferred  permanently  from  one  division  to  another 
and  take  their  rights  ahead  of  engineers  on  division  to  which  they  were 
transferred. 

60.  Engineers  who  are  on  Company's  business,  such  as  attending  court,  or 
who  may  be  called  upon  for  any  service  by  the  Superintendent,  other  than 
regular  duty  as  engineers,  shall  be  paid  their  regular  wages  and  expenses. 

61.  The  rights  of  an  engineer  shall  begin  from  the  time  be  is  promoted  to 
an  engineer.  Any  engineer  discharged  and  upon  further  investigation  found 
blameless,  shall  be  reinstated  to  his  former  position  and  rank.  Should  any 
engineer  be  discharged  and  not  make  application  for  a  re-hearing  of  his  case 
inside  of  six  (6)  months  from  the  date  of  such  discharge,  he  shall  not  be 
restored  to  his  former  position  and  rank,  although  he  may  be  re-employed  in 
the  service  of  the  Company. 
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62.  Engineers  will  be  allowed  half  time  in  their  class  when  learning  the 
road  or  dead-heading  when  ordered  to  do  so  by  the  Superintendent;  it  is  not 
intended  that  engineers  shall  be  paid  half  time  while  learning  the  road  unless 
they  have  been  appointed  regular  engineers. 

63.  It  will  be  the  policy  of  the  management  of  this  Company  to  find  employ- 
ment, if  possible,  for  disabled  employees,  where  they  can  perform  work  that 
does  not  endanger  public  safety  or  the  Company's  property. 

64.  All  differences  between  this  Company  and  its  engineers,  if  handled  by  a 
Committee,  shall  be  by  the  regular  Engineers'  Committee. 

This  Agreement  will  be  in  effect  from  and  after  January  1,  1010,  and  will 
remain  in  force  one  year,  and  will  continue  thereafter  until  either  party  gives 
thirty  days*  notice  in  writing  to  the  other  of  any  change  desired. 

J.   F.  MAGUIRE, 

General  Manager, 
Accepted  for  the  Engineers, 
E.  J.  SMITH. 

ENOIHZERB,    NEW   YORK    CENTRAL    ft   HUDSON   RIYBR   RAILROAD. 

[Agreement  of  Dec.  1,  1900.  was  printed  In  annaal  report  for  1907,  p.  506,  but  was 
superseded  by  another  agreement  Jan.  1,  1909.] 

To  Division  Superintendents: 

Oentlemen: — Commencing    May    1,    1910,    the   following   rates   of   pay   for 
engineers,  and  arrangements  for  handling  same,  wiU  he  in  effect: 

Engineebs'  Rates  of  Pat. 

Passenger  Service.  Per  day.  Per  mile. 

All  classes  of  engines  $4.15      $  . 0415 

Freight,  Per  day.  Per  mile. 

Classes  G-2,  G-3,  G-4,  G-5,  G-6,  H.3,  H-12 $4.85       $  .0485 

All  other  classes 4 . 7'5  .  0475 

Switch,  Per  day.  Per  mile. 

Switch  engines $4 .  10 

Ballast y  Filling  and  Spotting  Engines, 
Freight  rates  as  per  class  of  engine. 

Work,  Per  day.  Per  mile. 

Work  trains $4. 15      $  .0415 

Snow  Plow  and  Flangers. 
If   not  regularly   in   work   train   service.    Freight   rates   as  per  class  of 
engine. 

Wreck. 

Koad  freight  rates  as  per  class  of  engine.  Thjs  not  to  include  regular 
work  trains. 
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Pusher. 

$3.95  per  day,  except  that  engineers  on  Byron,  Depew,  West  Seneca  and 
Rensselaer  grades  shall  receive  $4.40  per  day.  On  Pennsylvania  Division 
road  rates  as  per  class  of  engine. 

Helper. 
Engineers  running  helper  engines  between  West  Seneca,  East  Buffalo  and 
Batavia,  also  passenger  helper  out  of  Rochester,  shall  be  considered  in  road 
service.  Engineers  running  helper  engines  on  Lewiston  Grade  (Ontario  Di- 
vision); at  West  Haverstraw,  Teaneck  Grade  and  west  out  of  Watertown 
shall  be  paid  road  rates  as  per  class  of  engine. 

Road  Hostlers. 
Road  hostlers  shall  receive  $3.75  per  day  of  10  hours. 

New  Engines. 
Engineers  going  to  SSchenectady  for  new  engines  shall  be  paid  road  rates 
as  per  class  of  engine.     Engineers  breaking  in  engines  out  of  shop  shall  be 
paid  road  rates  as  per  class  of  engine;  the  rate  for  day  to  be  governed  by  the 
class  of  engine  they  start  with. 

Rates  8i.  Lawrence  A  Ontario  Division. 

On  the  St.  Lawrence  and  Ontario  Divisions  engineers  on  extra  freight  runs 
75  miles  or  over  in  each  direction  shall  be  allowed  100  miles,  and  actual 
mileage  for  over  100  miles.  On  extra  freight  runs  under  75  miles  in  each 
direction,  continuous  time  shall  be  paid  for  the  round  trip,  except  when 
conditions  require  engine  crew  to  be  relieved  at  opposite  terminal,  in  which 
event  100  miles  each  way  shall  be  allowed,  calendar  day  to  apply. 

Deadhead  Passenger  Equipment. 

When  freight  engineers  are  used  on  trains  handling  deadhead  passenger 
equipment,  they  shall  be  allowed  freight  pay  according  to  class  of  engine. 

Freight  Engines  Used  for  tivHtching. 

When  G-2,  G-4,  G-6  and  G-6  engines  are  used  in  yard  service,  engineers 
shall  be  paid  $4.25  per  day. 

Pushers  Going  Outside  Limits. 

Engineers  in  pushing  service  when  used  in  service  outside  of  regular  push- 
ing limits  shall  be  paid  road  rates  as  per  class  of  engine. 

General  Ruub. 

Article  1.  A  day's  run  to  be  one  hundred  miles  or  less,  ten  hours  or  less; 
time  and  mileage  to  be  computed  and  carried  out  separately  for  each  calendar 
day's  w^rk  unless  otherwise  agreed  with  General  Conmiittee. 
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Extra  Service^ 
Article   2.  Engineers,    if   used   to    make    another    trip    after    arriving    at 
terminal,  and  after  completing  a  day's  work  of  one  hundred  miles  or  more, 
ten  hours  or  more,  shall  be  allowed  at  least  one  hundred  miles  for  such  extra 
trip. 

Mixed  Service, 

Article  3.  W^en  an  engineer  is  used  in  passenger  service  he  shall  be  paid 
passenger  pay;  when  used  in  freight  service  he  shall  be  paid  freight  pay: 
when  used  in  both  passenger  and  freight  service  on  any  trip  he  shall  be  paid 
for  actual  time  or  mileage  made  in  each  class  of  service. 

Overiitne. 
Article  4.  Overtime  shall  be  paid  on  the  basis  of  ten  miles  per  hour;  time 
to  commence  at  the  time  engineers  are  required  to  register  at  the  engine 
house  or  report  for  duty,  providing  they  are  on  hand  at  that  time,  and  end 
when  engine  is  delivered  at  point  designated  by  the  Company.  Overtime 
shall  be  computed  for  each  employe  on  basis  of  actual  overtime  worked  or 
held  for  duty  and  be  paid  for  at  the  rate  of  ten  miles  per  hour  for  the  claM 
of  service  performed. 

Mileage  far  Turning. 

Article  5.  Engineers  in  passenger  service  shall  be  paid  mileage  for  taking 
engines  to  and  from  engine  house  to  turn,  unless  hostlers  are  provided  for 
that  purpose. 

Engineers  Hired. 

Article  6.  All  engineers  hired  shall  receive  first-class  pay. 

Serving  aa  Witneasea. 
Article  7.  Engineers  shall  be  paid  for  actual  time  lost  when  serving  as 
witnesses  for  the  Company.    If  not  required  to  lose  time  they  shall  receive 
one  hundred  miles  per  day  at  proper  rate. 

Deadheading. 

Article  8.  Engineers  when  deadheading  by  proper  orders  shall  receive  half 
pay  for  such  deadhead  trip  (except  when  deadheading  on  freight  trains  when 
they  shall  receive  full  pay,  hours  or  mileage)  and  when  they  do  not  get  out 
of  terminal  within  six  hours  after  arrival  on  such  deadhead  trip  and  have 
done  no  other  work  on  the  calendar  day  on  which  deadhead  trip  is  made, 
shall  receive  one  day's  pay  at  proper  rate. 

Engineers  called  to  deadhead  on  freight  trains  shall  be  notified  of  the  time 
at  which  they  are  to  report  and  shall  be  considered  on  duty  from  such  time. 

When  a  regularly  assigned  engine  is  taken  from  An  engineer,  when  practic- 
able another  engine  shall  be  furnished.  If  such  regularly  assigned  engine  is 
taken  from  an  engineer  at  a  foreign  terminal  and  another  engine  cannot  be 
furnished  in  a  reasonable  time,  the  engineer  shall  be  deadheaded  to  home 
terminal  with  pay. 

When  engineers  who  are  assigned  to  regular  runs  or  engines  are  taken 
off  such  runs  or  engines  to  make  an  extra  trip  to  a  foreign  terminal  and  are 
not  required  for  service  on   a  return   trip  within  a  reasonable  time,   they 
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shall  be  deadheaded  with  pay  to  home  terminal  to  protect  the  regular  run 
or  engine. 

When  regularly  assigned  extra  passenger  men  make  a  trip  to  a  foreign 
terminal  and  are  not  required  for  return  trip  within  a  reasonable  time  they 
shall  be  deadheaded  with  pay,  according  to  first  paragraph  of  this  Article, 
to  the  home  terminal. 

Held  for  Service. 

Article  9.  Engineers  held  in  readiness  for  service  on  Sunday  or  any  other 
day,  and  not  used,  shall  be  allowed  a  day's  pay  for  each  ten  hours  or 
fractional  part  thereof. 

Calledy  Not  Used. 

Article  10.  Engineers  called  for  service  and  not  used  shall  be  allowed  a 
day's  pay. 

Doubling, 

Article  11.  Engineers  shall  be  paid  actual  mileage  for  helping  or  doubling 
hills  or  going  for  water  outside  water  limit,  or  going  for  coal,  but  this  should 
be  understood  to  apply  between  terminals  while  making  trip  or  where  total 
mileage  exceeds  one  hundred  miles. 

Meal  Hour, 
Article  12.  One  hour  for  meals  shall  be  allowed  yard  engineers  between  the 
hours  of  11:30  A.  M.  and  2:00  P.  if.,  and  11:30  P.  M.  and  2:00  A.  M.,  and  if 
necessary  to  work  during  the  time  specified,  25  minutes  shall  be  allowed  for 
the  meal  and  one  hour  additional  pay. 

Learning  Road. 
Article  13.  Engineers  shall  receive  in  their  line  of  service,  pay  for  learning 
the  road  when  ordered  to  do  so  by  the  Superintendent,  the  latter  to  be  the 
judge  of  the  time  necessary  to  be  allowed.  This  shall  apply  only  when  the 
Company  orders  men  to  learn  a  portion  of  the  road  with  which  they  are  not 
familiar,  and  not  when  an  engineer  bids  in  a  run  on  such  territory.  One 
hundred  miles  or  less  shall  constitute  a  day;  over  one  hundred  miles  to  ))e 
paid  pro  rata. 

Time  Slips, 

Article  14.  When  the  service  as  reported  on  time  slip  is  not  allowed,  engi- 
neer making  it  shall  be  notified  in  writing  within  five  days,  except  during  that 
period  between  the  first  and  tenth  of  month,  and  as  to  such  period  within 
five  days  thereafter,  with  reasons  for  not  allowing. 

Line  of  Service, 

Article  15.  The  oldest  engineer  in  line  of  service  shall  be  given  preference 
in  work  or  runs,  other  things  being  equal.  This  means  that  seniority  shall 
prevail  in  all  classes  of  service  —  as  passenger  service,  freight  service  and 
yard  service.  This  is  not  to  apply  in  passenger  service  where  there  are  no 
regularly  assigned  extra  passenger  engineers  doing  passenger  work  only. 

On  the  St.  Lawrence  and  Ontario  Divisions  straight  seniority  shall  prevail, 
the  oldest  engineer  being  given  the  preference  in  work  and  runs,  other  things 
being  equal.   -^If  it  is  known  that  the  engineer  is  to  be  absent  ten  days  or 
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over,  the  oldest  pooled  or  extra  men  shall  be  called  for  this  work.  If  it  is 
not  known  that  the  position  is  to  be  vacant  ten  days,  the  first  man  on  extra 
or  pooled  list  shall  be  called  and  hold  the  position  for  ten  days,  when  oldest 
man  in  extra  or  pooled  list  shall  take  the  position.  Passenger  work  to  be 
governed  by  Article  18. 

On  River  Division  of  West  Shore  Railroad,  there  shall  be  two  clas.ses  of 
service  —  road  and  yard  service. 

Seniority  Date, 

Article    16.  Seniority   of  engineer   shall   date   from  date   he   is   regularly 

assigned  to  the  service  as  engineer  in  accordance  with  the  seniority  rule  of 

promotion,  it  being  understood  that  if  through  no  fault  of  his  own  a  younger 

man  is  assigned  ahead  of  him,  he  shall  antedate  the  younger  man  so  assigned. 

Advertising, 

Article  17.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on 
bulletin  boards  of  the  division  or  district  on  which  they  occur,  and  bidding 
will  close  in  ten  days  after  the  run  is  posted.  The  oldest  engineer  bidding 
shall  then  be  assigned  to  the  run  within  five  days,  other  things  being  equal. 
If  two-  or  more  runs  or  vacancies  are  advertised  at  the  same  time,  applicants 
may  make  applications  for  one  or  all,  stating  .their  preference.  Failure  to 
bid  for  vacancies  shall  not  affect  seniorities.  If  the  run  is  permanent, 
temporary,  conditional  or  season,  it  shall  be  mentioned  in  the  advertisement. 

An  engineer  away  on  leave  of  absence,  or  under  suspension,  while  a  run 
is  posted  on  a  bulletin  board  and  bid  in  by  a  younger  man,  shall  have  the 
right  to  displace  him  when  he  returns  to  work,  if  done  within  ten  days 
after  he  returns  to  work. 

Engineers  bidding  upon  runs  shall  not  be  allowed  to  withdraw  their  bids 
after  the  time  expires  for  bids  to  close. 

When  both  sides  of  an  established  or  new  run  is  vacant  at  the  same  tim?, 
and  is  posted  for  bids,  the  home  terminal  shall  be  at  either  end  of  the  division 
where  the  oldest  bidder  resides,  it  being  understood  that  when  one  side  of  a 
run  is  vacant  and  posted  for  bids  the  home  or  initial  terminal  cannot  be 
changed  unless  both  engineers  holding  runs  are  agreed. 

Vacant  or  new  positions  of  breaking  in  engines  to  be  advertised,  it  being 
understood  that  the  regular  men  holding  such  positions  at  the  present  time 
are  not  to  be  displaced. 

Pooled  and  Extra   List, 

Article  18.  Pooled  and  extra  engineers  shall  be  run  first  in,  first  out;  but 
where  there  are  no  extra  passenger  engineers,  the  oldest  pooled  or  extra  " 
engineer  shall  be  entitled  to  the  extra  passenger  work.  W^here  engineers  are 
pooled  in  slow  freight  service  there  shall  be  a  regular  pool  and  extra  list. 
An  extra  fast  freight  list  is  to  be  established  and  maintained  when  condi- 
tions will  warrant. 

»  Engines  Shall  Be  Furnished. 

Article  19.  When  engineers  are  assigned  to  regular  runs,  positions  or 
engines,  in  case  engines  are  held  for  repairs  other  engines  shall  be  furnished 
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in  place  thereof,  when  practicable,  so  that  regular  engineers  shall  not  lose 
time.  The  understanding  is  that  engineers  bid  for  runs  or  positions,  and  not 
for  engines. 

Runs  Restored, 

Article  20.  When  a  run  is  restored  after  having  been  oflf  sixty  days  it 
shall  be  advertised  the  same  as  a  new  run.  *If  restored  within  sixty  days  the 
man  who  held  the  run  when  it  was  taken  off  must  go  back  upon  it,  and  so 
on  to  the  end  of  the  list  of  men  affected  by  the  change  unless  they  have 
regularly  bid  in  advertised  position. 

Displaced  Passenger  Service, 

Article  21.  Engineers  displaced  in  passenger  service  and  compelled  to  go 
into  freight  service  shall  take  the  place  in  freight  service  that  their  seniority 
rights  on  list  as  engineers  would  entitle  them  to,  they  to  be  first  men  called 
to  enter  passenger  service.  Failing  to  respond  they  shall  lose  their  former 
rights  in  passenger  service.  Should  they  again  enter  passenger  service  they 
shall  be  the  youngest  men  in  that  service.  This  not  to  apply  in  passenger 
service  where  there  are  no  regularly  assigned  extra  passenger  engineers  doing 
passenger  work  only. 

Displaced, 

Article  22.  An  engineer  displaced  from  a  regular  run  or  position  which  he 
has  bid  in  or  to  which  he  has  been  assigned,  shall  be  entitled  to  any  run  or 
position  held  by  a  younger  engineer  in  his  line  of  service,  if  application  is 
made  within  thirty  days. 

Engineers  bidding  in  season  or  temporary  runs  may  go  back  on  the  run 
they  formerly  held,  providing  they  have  not  been  bid  in  by  older  men,  but 
they  cannot  displace  men  on  any  other  run  or  position;  in  the  event  of  their 
former  runs  or  positions  being  bid  in  by  older  men  they  shall  go  on  the 
extra  list  until  such  time  as  they  can  bid  in  another  run  or  position. 

An  engineer  who  has  lost  a  regular  run  or  position  through  no  fault  of 
his  own  can  displace  a  man  from  a  season  or  temporary  run  or  position  if 
done  within  thirty  days.  If  the  season  or  temporary  run  is  taken  off,  or 
the  man  is  displaced  through  no  fault  of  his  own,  he  shall  be  a  displaced 
man. 

On  advertised  or  assigned  runs  or  positions  an  engineer  shall  be  displaced: 

First  —  When  his  initial  train  is  taken  from  him  or  changed  to  another 
terminal. 

Second  —  When  he  is  removed  to  make  way  for  an  older  man. 

Third  —  When  his  run  is  taken  off. 

Fourth  —  When  there  is  no  work  in  a  position  for  a  period  of  five  con- 
secutive days.     (Article  20  to  apply.) 

The  initial  train  shall  be  the  train  the  engineer  starts  with  from  his  home 
terminal,  and  home  terminal  shall  be  the  point  from  which  the  engineer  takes 
his  initial  train. 

The  Superintendent  and  General  Chairman  to  be  the  judges  as  to  whether 
an  engineer  is  displaced  or  not  in  cases  not  covered  by  the  above. 
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Conditional  Runs, 

Article  23.  When  a  question  arises  as  to  the  probable  length  of  time  an 
engineer  shall  be  out  of  service,  or  ofT  his  run,  after  sixty  days  the  run  shall 
be  advertised  conditionally  for  the  space  of  one  year,  after  which  the  position 
or  run  shall  be  advertised  permanently,  and  in  the  event  of  the  original  holder 
returning  to  work  after  the  position  or  run  is  advertised  permanently,  he 
shall  t^ke  any  run  or  position  which  his  seniority  entitles  him  to  in  his  line 
of  service. 

An  engineer  displaced  from  a  conditional  run  or  position  that  he  bid  in 
from  the  extra  list  shall  be  entitled  to  displace  any  younger  engineer  in  his 
line  of  service  who  holds  a  conditional  run  or  position. 

When  the  original  holder  of  the  run  returns  within  one  year  or  the  man 
holding  the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run 
through  no  fault  of  his  own,  he  shall  return  to  the  run  he  originally  held 
and  so  to  the  end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 
Should  an  engineer  be  displaced  through  no  fault  of  his  own  and  take  a  con- 
ditional run  and  is  again  displaced  from  conditional  run  through  no  fault 
of  his  own  he  shall  take  any  run  or  position  that  his  seniority  entitles  him 
to  in  his  line  of  service.  This  to  apply  on  all  positions  that  are  are  now 
conditional. 

Conditional^  Season,  Temporary. 

Article  24.  If  an  engineer  gives  up  a  conditional  run  for  another  conditional 
run,  he  cannot  go  back  irpon  run  first  held  if  he  is  displaced  from  the  second. 

If  an  engineer  leaves  a  conditional  run  for  a  season  or  temporary  run  and 
the  season  or  temporary  run  is  taken  off,  he  cannot  go  back  upon  the  con- 
ditional run. 

Yard  Rights, 

Article  25.  Engineers  in  road  service  asking  or  bidding  to  go  into  yard 
service  and  allowed  to  do  so  and  later  going  back  into  road  service,  shall  have 
the  time  they  were  in  yard  service  taken  from  their  road  rights. 

An  engineer  forced  out  of  yard  service  through  no  fault  of  his  own,  there 
being  no  work  for  him  in  his  line  of  service,  shall  have  no  road  rights  taken 
from  him  for  the  time  he  was  in  yard  service. 

Article  26.  If  an  engineer  is  incapaciated  for  road  service  he  shall  have 
rights  in  yard  service  according  to  his  rights  as  an  engineer. 

An  engineer  going  into  yard  service  on  account  of  being  incapacitated  for 
road  service,  and  later  returning  to  road  service,  shall  have  no  time  deducted 
from  road  rights.  If  any  question  arises  as  to  a,n  engineer  being  incapaci- 
tated for  road  service  it  shall  be  investigated  by  the  Superintendent  and 
Local  Committee. 

Engineers  placed  in  yard  service  previous  to  December  1,  1906,  for  dis- 
ciplinary reasons,  shall  rank  according  to  their  age  in  service  as  engineers 
but  shall  not  be  allowed  to  displace  an  engineer  until  such  time  as  a  vacancy 
occurs  in  that  line  of  service.  This  shall  also  apply  to  men  taken  out  of 
road  service  for  disciplinary  reasons  since  December  1,  1906,  except  that 
the  latter  shall  not  be  permitted  to  displace  an  engineer  holding  a  regular 
position  in  yard  service.  In  the  future  all  decisions  and  rulings  made  under 
Article  26  shall  be  made  according  to  the  present  Article. 

Article  27.  If  an  engineer  is  placed  in  yard  service  by  the  company  he  shall 
make  written  application  for  road  service  to  the  proper  official  within  one 
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year.  If  application  is  not  acknowledged  in  ten  days,  he  shall  make  another 
application.  Failing  to  do  so,  the  time  in  yard  service  shall  be  taken  from 
his  road  rights.  Signing  or  bidding  for  a  run  shall  not  be  considered  as  mak- 
ing application  in  writing.  In  any  event,  the  yard  position  shall  be  advertised 
at  expiration  of  one  year. 

Dummy  Engines, 

Article  28.  The  engines  in  New  York  known  as  dummy  engines  are  classed 
as  switch  engines  and  engineers  shall  receive  standard  pay,  and  shall  have 
their  seniority  rights  in  35th  and  72d  Street  yards,  dating  from  September  1, 
1900.  That  it  be  understood  that  in  the  bidding  for  positions  in  either  dummy 
service  or  yard  service,  it  shall  be  open  to  both  classes  of  yard  engineers.  The 
seniority  of  engineers  bidding  in  their  territory  shall  be  considered  when  posi- 
tion comes  up  for  bids  in  the  service  where  they  acquire  their  seniority,  but 
when  bidding  out  of  that  territory,  as  a  yard  engineer  bidding  for  a  dummy 
position  or  vice  versa,  their  seniority  shall  not  be  considered  beyond  Septem- 
ber 1,  1900. 

When  two  or  more  men  bid  out  of  their  territory  and  there  are  no  opposing 
bids  from  men  in  the  yard  service  they  desire  to  enter,  the  assignment  of 
position  shall  be  given  to  the  oldest  man  in  the  service.  It  being  distinctly 
understood  that  nothing  in  the  foregoing  clause  shall  affect  or  disqualify  an 
incapacitated  road  engineer  in  asking  or  bidding  for  a  position  in  either  class. 
His  seniority  shall  at  all  times  be  considered  in  full. 

Changing  Crews, 

Article  29.  Engineers  on  all  double  crewed  positions,  who  desire  to  do  so, 
may  arrange  to  work  two  weeks  about,  day  and  night,  an  engineer  to  be  fur- 
nished to  relieve  engineer  changing  so  they  will  not  be  kept  on  duty  more  than 
sixteen  hours. 

Pusher  Rights, 

Article  30.  Engineers  on  pusher  engines  at  Byron,  Fairport,  Lyons,  Clyde, 
Whiskey  Hill,  Sullivan,  Oneida,  Schenectady,  Albany  and  Rensselaer  shall  be 
classed  as  switch  engineers  as  to  rights. 

Stcitch  Engines  Manned  By, 

Article  31.  Switch  engines  in  Salina  yard  shall  be  given  to  Ontario  or  St. 
Lawrence  Division  engineers. 

One  switch  engine  position  in  Herkimer  yard  shall  be  given  to  Adirondack 
Division  (South  End)  engineers. 

Ontario  and  St.  Lawrence  Division  engineers  shall  be  given  permission  to 
bid  on  one  switch  engine  position  at  Rome  and  one  switch  engine  position 
at  Utica.  Engineers  from  the  two  divisions  named  who  are  incapacitated  for 
road  service  shall  be  allowed  to  displace  engineers  on  positions  named  at 
Rome  and  Utica,  providing  their  age  in  service  entitles  them  to  such  position. 
Engineers  assigned  to  such  service  shall  retain  seniority  rights  on  their  home 
division. 

Four  positions  for  engineers  in  switching  service  at  Minoa  to  be  assigned 
to  Mohawk  Division  engineers  who  shall  be  allowed  to  go  into  this  yard  when 
displaced,  disqualified  or  incapacitated  and  continue  to  hold  seniority  rights 
on  Mohawk  DivisioB* 
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Rights   Over   Two    YeoA's^   Standing, 

Article  32.  After  January  1,  1904,  no  question  as  to  rights  shall  be  enter- 
tained if  of  more  than  two  years*  standing. 

Rights  of  W,  8,  and  W.  V.  R.  R. 

Article  33.  On  the  Mohawk  and  Western  Divisions  and  Wallkill  Valley, 
engineers  who  were  formerly  employed  on  the  W.  S.  R.  R.  shall  be  given  their 
places  according  to  age  and  rank  in  the  service,  except  that  regular  trains 
that  are  now  assigned  to  them  shall  not  be  taken  from  them. 

Reduction  of  Force, 

Article  34.  The  number  of  engineers  shall  be  kept  at  the  lowest  possible 
limit  necessary  to  perform  the  work,  and  when  reductions  are  made  in  the 
force  the  youngest  engineers  in  the  service  shall  be  taken  off  first,  and  when 
force  is  to  be  increased  to  be  put  back  in  the  same  order  as  taken  off. 

Where  there  is  a  surplus  of  pooled  or  extra  engineers  at  a  terminal  they 
shall  be  deadheaded  with  pay  to  other  division  terminals  when  engineers 
may  be  required  before  promoting  additional  engineers. 

Set  Back  Firing, 

Article  35.  Engineers  set  back  firing  owing  to  falling  off  in  business  shall  be 
placed  as  soon  as  possible  on  runs  to  which  their  seniority  as  firemen 
entitles  them.  Their  records  in  the  latter  case  shall  be  included  as  engineers, 
but  while  filling  the  duties  of  firemen  shall  not  be  permitted  to  bid  in  posi- 
tions as  engineers. 

Lay-Off. 

Article  36.  An  engineer  may  have  thirty  days*  lay-off  on  receipt  of  per- 
mission from  proper  official,  without  written  leave  of  absence,  and  if  off  thirty 
days  and  under  ninety  days,  to  have  written  leave  of  absence  from  Division 
Superintendent.  After  the  expiration  of  ninety  days  all  time  thereafter  to  be 
deducted  from  his  seniority;  the  limit  of  leave  to  be  seven  months.  Should  he 
return  after  the  expiration  of  seven  months  he  would  be  envployed  as  a  new 
man.  This  not  to  apply  in  cases  x)f  sickness,  disability  or  while  engaged  in 
committee  work  or  special  duty  for  the  Company. 

Turned  Away  From  Home. 
Article  37.  Pooled  or  extra  engineers  shall  not  be  turned  more  than  one  time 
away  from  home  terminal,  unless  there  are  no  other  available  men  and  the 
conditions  will  not  otherwise  prevent. 

Rest 

Article  38.  Engineers  after  completing  trip  taking  over  ten  hours  and  leas 
than  sixteen,  shall  be  allowed  ten  hours  off  duty.  If  over  sixteen  hours,  four- 
teen hours  to  be  allowed.  If  more  than  fourteen  hours  off  duty  is  desired 
they  shall  arrange  with  the  Engine  House  Foreman. 
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Calling. 

Article  39.  Engineers  shall  be  required  to  live  within  a  reasonable  calling 
limit,  and  when  they  reside  within  one  mile  of  engine  house  they  shall  be  ealled 
not  to  exceed  two  hours  before  they  are  required  to  register  at  the  engine 
house. 

Engineers  assigned  to  regular  trains  shall  be  notified,  when  practicable, 
when  such  trains  are  to  exceed  one  hour  late. 

Investigations, 

Article  40.  Engineers  shall  not  be  disciplined  without  proper  investigation 
being  made,  but  may  be  suspended  pending  such  investigation,  which  shall  be 
held  within  ten  days,  whether  the  engineer  has  been  suspended  or  not.  They 
may,  if  they  so  desire,  be  allowed  to  choose  some  engineer  in  good  standing, 
to  respresent  them  on  boards  of  investigation,  and  may  be  present  and  hear 
all  the  evidence  in  tbe  case.  All  persons  interested  to  be  notified  to  be 
present.  Indefinite  suspensions  not  to  apply  as  discipline.  Records,  of  engi- 
neers who  have  suffered  suspension  and  been  found  blameless,  shall  remain  as 
previous  thereto,  and  they  shall  be  paid  for  time  lost.  Engineers  shall  be 
notified  of  cause  and  length  of  suspension.  When  an  engineer  is  subject  to 
discipline  for  cause,  decision  must  be  given  and  made  effective  within  thirty 
days. 

Engineers  shall  not  be  disturbed  by  call  for  investigation  until  expiration  of 
time  specified  for  rest,  except  in  case  of  emergency. 

Passes, 
Article  41.  Engineers  shall  be  furnished  time  passes  over  the  division  on 
which  they  are  employed. 

Hostlers  and  Inspectors, 

Article  42.  The  Company  shall  furnish  hostlers  and  ingpectors  at  all  ter- 
minals. 

Ponies, 

Article  43.  Running  pony  engines  shall  be  classed  as  special  service  and 
shall  not  affect  an  engineer's  rights  to  other  classes  of  service.  An  engineer 
leaving  that  class  of  service  shall  take  their  place  in  the  service  to  which 
their  age  as  engineer  entitles  them,  subject  to  the  rules. 

Age  and  Service  List, 

Article  44.  Superintendents  shall  give  to  all  engineers  opportunity  to 
ascertain  their  age  and  rank  in  the  service.  A  list  shall  be  placed  in  the 
principal  engine  houses  giving  age  in  line  of  service,  and  shall  be  renewed 
once  each  year. 

Curtain^y  Coolers  and  Ice, 

Article  45.  Engines  shall  be  furnished  with  back  curtains  at  all  times  and 
side  curtains  from  November  1st  to  May  1st.  All  curtains  to  be  of  sufficient 
length  and  width  to  «fford  protection. 

Water  coolers  shall  be  furnished  on  all  engines  at  all  times  and  so  con- 
structed that  galvanized  box  and  cover  are  removable. 

Engineers  may  have  ice  when  obtainable  from  April  Ist  to  December  Ist. 
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ShaU  Nat  Be  Relieved. 

Article  46.  In  case  the  line  is  obstructed,  an  engineer  shall  not  be  relieved 
from  duty  except  at  an  established  terminal,  unless  necessary  to  comply  with 
Federal  or  State  Law. 

Headlight  and  Supplies. 

Article  47.  The  Company  shall  furnish  men  to  clean  and  fill  headlights  and 
markers  on  all  pooled  and  double  crewed  road  engines,  and  men  to  perform 
aimilar  service  on  single  crewed  engines,  pusher  and  helper  engines  when 
practicable,  and  shall  have  supplies  placed  on  engines  where  practicable  and 
consistent  to  do  so. 

Rules  Ooverning  Operation  of  Hours  of  Service  Law. 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  shall 
not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hours  on 
duty  under  the  Federal  law,  or  within  two  hours  of  the  time  limit  provided 
by  State  laws  if  State  laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied  up 
under  the  law,  and  their  services  shall  be  paid  for  under  the  pay  schedule  of 
the  road. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the  expira- 
tion of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  provided,  the 
longest  period  of  rest  required  by  any  member  of  the  crew,  either  eight  or 
ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest,  a 
new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  shall  be  ipaid  the  time  or  mileage 
of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews 
resume  duty  on  a  continuous  trip,"  they  shall  be  paid  miles  or  hours,  which- 
ever is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the 
terminal.  This  does  not  permit  crews  to  be  run  through  terminals  unless 
such  practice  is  permitted  under  the  pay  schedule. 

(f)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  engine  and  caboose,  shall  be  paid  therefor  as  per 
paragraph   (e),  the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  iip. 

(h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up  and  to  work 
ten  hours  or  be  paid  for  ten  hours. 

S.  R.  PAYNE, 

W.  J.  FRIPP, 

A.  R.  WHALEY, 
Approved:  General  Superintendents. 


P.  E.  CROWLEY, 
Asst.  General  Manager. 


Digitized  by 


Google 


946  New  York  State  Department  of  Labor. 

Memorandum  of  Agreeement  made  between  Committee  of  Engineers  repre- 
senting the  New  York  Central,  and  Committee  of  Engineers  reprtsenting 
the  New  York,  New  Haven  &  Hartford,  both  represented  by  Mr.  E.  VV.  Hurley, 
and  the  Greneral  Manjigers  of  these  Companies,  as  of  date  November  30,  1906, 
namely : 

.  That  the  engineers  take  positions  as  engineers  of  the  electric  engines  or 
multiple  unit  trains  under  the  prevailing  steam  schedule  to  be  continued 
until  the  expiration  of  a  thirty  day's  notice  which  may  be  given  by  either 
party  after  the  electric  operation  is  in  full  effect  —  with  the  understanding 
that  at  the  end  of  such  thirty  days'  notice,  provided  it  is  shown  that  the 
opportunity  to  make  mileage  on  the  electric  engines  and  multiple  unit  trains 
is  more  advantageous  to  the  men  and  to  the  Company  within  the  same  number 
of  hours  than  on  the  steam  locomotive. — 

Then,  and  in  that  event,  the  engineers  will  grant  to  the  Company  or  the 
Company  will  grant  to  the  men  such  concessions  as  are  shown  to  be  fair  and 
equitable. 

This  applies  to  the  Initial  Electric  Zone  as  it  now  exists,  from  42d  Street 
to  High  Bridge  and  from  42d  Street  to  Wakefield  on  the  New  York  Central, 
and  from  Woodlawn  to  Stamford  on  the  New  Haven. 

However,  providing  this  operation  is  extended  beyond  said  points,  High 
Bridge,  Wakefield  and  Stamford,  the  same  rates  and  conditions  of  this  agree- 
ment will  apply  to  such  extensions  until  otherwise  adjusted. 

If  there  is  any  question  as  to  the  date  of  such  commencement  of  electric 
operation  the  respective  committees  will  agree  with  the  General  Mjanagers  of 
the  respective  Companies  as  to  what  date  shall  be  considered  as  the  date 
effective. 

For  the  Engineers: 

J.  M.  WATSON, 

Chairman, 
F.  S.  EVANS, 

Chairman. 

For  the  Companies: 

A.  H.  SMITH, 
V.  P.  &  G.  M.,  N.  Y.  C.  &  H.  R.  R.  R. 
S.  HIGGINS, 
Gen'l  Mgr.,  N.  Y.,  N.  H.  &  H.  R.  R. 

Arrangement  covering  method  of  handling  train  and  engine  crews  on  the 
Electric  Division  pending  further  consideration  of  the  question  of  establishing 
a  separate  roster  for  employes  in  train  and  engine  service  on  the  Electric 
Division. 

Article  1.  Men  in  all  classes  of  train  or  engine  service  who  are  employed 
on  the  Harlem  or  Hudson  Division  shall  continue  to  hold  seniority  rights 
over  the  entire  original  territory  and  shall  be  given  preference  as  their  age 
in  the  service  entitles  them,  all  other  things  being  equal. 

Article  2.  Positions  in  train  and  engine  service  shall  as  heretofore  be  given 
to  men  on  their  respective  divisions,  i.  e.,  Hudson  Division  men,  Grand  Central 
Terminal  to  High  Bridge,  Yonkers  or  Croton.    Harlem  Division  men.  Grand 
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Central   Teiminal   to   North   White   Plains.    Grand   Central  Terminal   men, 
switch  and  shop  service  including  Alott  Haven  Yard. 

Article  3.  Engineers  or  firemen  to  be  allowed  to  bid  for  positions  whicn 
involve  the  transfers  from  Electric  to  Steam  and  from  Steam  to  Electric 
service  once  in  any  six  months*  period. 

When  engineers  or  firemen  bid  for  transfer  from  Electric  to  Steam  or 
Steam  to  Electric  service,  they  shall  not  be  allowed  to  make  application  for 
their  former  position  until  it  has  been  once  filled  and  again  becomes  vacant. 

This  Article  not  to  apply  to  men  who  have  been  displaced  througn  no  tault 
of  their  own. 

Article  4.  Engineers  and  firemen  in  Electric  service  operating  between 
White'  Plains  and  Grand  Central  Terminal,  and  High  Bridge  and  Grand 
Central  Terminal,  to  be  interchanged  between  divisions  on  a  schedule  when 
approved  by  committee  representing  the  engineers  and  firemen. 

Under  this  arrangement  all  runs  should  terminate  at  their  initial  station 
and  when  it  cannot  be  so  arranged  the  men  involved  should  be  allowed  mileage 
for  deadheading  to  their  initial  station. 

Article  5.  There  shall  be  an  extra  list  of  engineers  and  firemen  established 
in  Electric  territory  to  handle  electrical  equipment,  and  it  shall  be  made  up 
of  the  men  from  the  Hudson  Division,  Harlem  Division  and  Harlem  Line  in 
proportion  to  the  requirements  of  the  service  on  each  division.  Such  men 
shall  perform  service  over  any  portion  of  the  Electric  territory  where  the 
electrical  equipment  is  used  excepting  Grand  Central  Terminal  or  Mott  Haven 
passenger  yard. 

If  at  the  end  of  the  period  of  thirty  days  from  the  time  this  arrangement 
becomes  operative  it  is  determined  that  the  men  assigned  to  such  extra  service 
cannot  make  sufficient  mileage  during  a  month  to  insure  fair  wages,  a  re- 
adjustment of  this  arrangement  shall  be  made  between  the  Superintendent  and 
Local  Committee  to  the  end  that  the  list  of  extra  men  shall  be  reduced  or  such 
other  arrangements  made  as  may  be  necessary  to  place  the  men  in  a  position 
to  earn  fair  monthly  wage. 

Article  6.  Engineers  and  firemen  to  be  assigned  to  do  switching  service 
now  being  performed  by  hostlers  in  Multiple  Unite  service. 

Nothing  in  this  Memo,  is  to  in  any  manner  abrogate  the  arrangements 
made  between  the  officers  of  this  Company,  the  New  Haven  Company  and 
representatives  of  the  engineers  and  firemen  dated  as  of  November  30,  1906, 
covering  the  Electric  operation. 

W.  J.  FRIPP, 
A.  R.  WHALEY, 

General  Superintendents. 
Approved : 

P.  E.  CROWLEY, 

Asst.  General  Manager. 
J.  M.  WATSON,  Chairman, 

233  Fitch  St.,  Syracuse,  N.  Y. 
A.  M.  CARROLL,  Vice  Chairman, 

188  Second  St.,  Albany,  N.  Y. 
E.  McCARTY,  Sec'y  and  Treas., 

308  Howard  St.,  Syracute,  N.  Y. 
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ENGIVEESB,  NEW  TOSS,  CHICAGO  ft  ST.  LOVIB  SAZLSOAO. 

[Agreement  of  Feb.  1,  1907,  was  printed  in  annual  report  for  1907,  p.  524.] 

Rates  of  pay  and  rules  for  engincmen.    Effective  June  1st  1910. 

Passengbb  Rates. 


Runs. 

MUeajse. 

Rate. 

Overtime. 

Buffftlo  to  CV»nneiMit,  or  reverse 

116  miles 
132  miles 
124  miles 
141  miles 
136  miles 
128  miles 

$4  75 

5  40 

5  10 

6  85 
5  40 
5  30 

4  15 
4  16 

*4  10 

Conneaut  to  Bellevue,  or  reverse 

West  Ft.  Wayne  to  Stony  Island,  or  reverse 

After  2  hours  in 

Cleveland  to  Conneaut  and  return,  or  reverse 

excess  of  sched- 

Cleveland to  Bellevue  and  return,  or  reverse 

Cleveland  short  runs,  that  is,  Cleveland  and  Vermillion, 
and  Cleveland  and  Dover  excursion  trains 

ule  time  of  regu- 
lariy    scheduled 
trains.            All 

Bellevue  to  Fostoria  and  return,  or  reverse 

64mUe8 

other         trains 

Passenger  runs  of  100  miles  or  less,  straiaihtaway  or  turn 
around,  except  as  specified,  will  be  paid  for  100  miles. . . 

after  12  hours. 

Over  100  miles,  not  exceeding  division  or  district  mileage,  division  or  dis- 
trict passenger  rates  —  over  division  or  district  mileage  at  4.1  cents  per  mile. 

Passenger  transfer  engineers  between  Stony  Island  and  La  Salle  Street 
Station,  $5.00  per  day  with  no  overtime  allowances. 

Engineers  on  regular  passenger  runs  between  Buffalo  and  Buffalo  Junction 
will  be  allowed  one  hour  in  addition  to  regular  trip  at  overtime  rate. 


Thbough  Freight  Rates. 
All  Classes  of  Engines. 


Runs. 

Mileage. 

Rate. 

Overtime. 

Buffalo  Junction  to  Conneaut.  or  reverse 

114  miles 
132  miles 
124  miles 
140  miles 

$5  40 

6  15 

5  80 

6  60 

Conneaut  to  Bellevue,  or  reverse 

After  12  hours. 

West  Ft.  Wayne  to  Stony  Island,  or  reverse 

Pick-Up  Rates. 
All  Classes  of  Engines, 


Runs. 

Mileage. 

Rate. 

Overtime. 

114  miles 
132  miles 
124  miles 
140  miles 

$5  70 

645 
6  10 
690 

Conneaut  to  Bellevue.  or  reverse 

After  12  hours. 

West  Ft.  Wayne  to  Stony  Island,  or  reverse 

Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.       949 
LooAL  Freight  Rates. 


Runs. 


MUeage. 

Rate. 

114  miles 

$5  60 

96mUes 

4  90 

65imle8 

4  90 

68  miles 

4  90 

64  miles 

4  90 

62  miles 

4  90 

62mUe8 

4  90 

80  miles 

4  90 

61  mUes 

4  90 

Overtime. 


Buffalo  Junction  to  Conneaut,  or  reverse 

Buffalo  Junction  to  Brocton  and  return 

Brocton  to  Conneaut.  or  reverse 

Cleveland  to  Conneaut,  or  reverse 

Cleveland  to  BeUevue,  or  reverse 

Bellevue  to  Leipsic  Junction,  or  reverse 

Leipsic  Junction  to  West  Ft.  Wayne,  or  reverse 

Ft.  Wayne  to  Knox,  or  reverse 

Knox  to  Stony  Island  or  reverse 


After  12  hours. 


After  10  hours. 


Local  freight  f^ngineers  used  on  Saturday  night  and  Sunday  will  be  paid 
regular  local  rate,  when  going  from  and  returning  to  their  regular  terminals. 

Local  freight  engineers  laying  up  at  Brocton,  Leipsic  Junction  and  Knox 
will  be  allowed,  when  overtime  is  earned  on  the  trip,  one  hour  and  thirty 
minutes  to  cover  preparatory  and  extra  work  at  these  terminals  performed 
before  scheduled  leaving  time. 

WoBK  Train  Rates. 
All  Districts $4.60 

Overtime  after  10  hours. 

Engineers  will  be  paid  work  train  rates  for  getting  engines,  which  have 
been  shopped,  ready  for  service.    Not  less  than  one  day  to  be  allowed  for  same. 

Ballast  Rates. 

100  miles  or  less ?4.60 

100  miles  to  150  miles 5.50 

150  miles  to  200  miles 6.60 

Overtime  after  12  hours. 

Reuef  Train,  Snow  Plow  or  Light  Engine  Sgbvicb. 

Through  freight  rates  and  overtime  will  apply.  This  also  includes  pay 
train  service. 

When  combination  service  is  performed  on  any  trip,  the  highest  rate  will  be 
allowed  for  the  entire  trip. 

Engineers  deadheading  under  orders  shall  be  paid  district  rate  for  the 
service  for  which  they  ar^  deadheaded. 

Overtime. 
All  overtime  shall  be  paid  for  at  the  rate  of  forty-six  ^46)  cents  per  hour. 

Yard  Rates. 

Chicago 40  cents. 

Ft.  Wayne 39  cents. 

Fostoria 37  cents. 

Bellevue 39  cents. 

Cleveland 39%  cents. 

Conneaut 39  cents. 

Erie 37  cents. 

Buffalo 39%  cents. 
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Less  than  six  hours  work  to  be  paid  for  six  hours  work.  Over  six  hours 
and  less  than  twelve  hours  work,  to  be  paid  for  twelve  hours  work.  Over 
twelve  hours  work  to  be  paid  at  the  hourly  rates. 

Thirty  (30  V  minutes  will  be  allowed  all  yard  enginemen  to  eat,  without 
reduction  of  pay. 

Opportunity  for  meals  will  be  allowed  ordinarily  between  11:30  A.  M.  and 
1:00  P.  M.,  and  11:30  p.  m.  and  1:00  A.  M. 

Assignments  to  engines  and  runs  in  Yard  Service  will  be  governed  by 
same  rules  as  in  Road  Service,  depending  upon  merit  and  seniority. 

Turn  Abound  Rates. 
Cleveland  Division. 

Conneaut  to  Cleveland  and  return,  or  Cleveland  to  Bellevue  and  return,  to 
be  computed  at  one  and  one-half,  Second  District  through  freight  rates.  Over- 
time to  be  allowed  after  eighteen   (18)   hours. 

Reverse  movements  on  same  basis. 

Ft.  Wayne  District. 

Bellevue  to  Green  Springs  and  return,  one-half  district  rates.  Overtime 
after  six   (6)   hours. 

Bellevue  to  Leipsic  Junction  or  Continental  and  return,  one  and  one-half 
district  rates.    Overtime  after  eighteen   (18)  hours. 

Reverse  movements  on  same  basis. 

Chicago  District. 

West  Ft.  Wayne  to  Knox  or  South  Wanatah  and  return,  one  and  one-half 
district  rates.     Overtime  after  eighteen   (18)   hours. 

Turn  around  trips  not  provided  for  in  this  schedule^  should  be  counted  as 
separate  trips,  each  way,  district  rates  to  be  allowed  for  same. 

Reverse  movements  on  same  basis. 

Other  Turn  Abounds. 

Turn  around  trips  will  be  computed  as  separate  trips  each  way,  and  will 
be  paid,  for  six  (6)  hours  or  less,  one-half  district  rates;  over  six  (6)  hours 
and  less  than  twelve  (12)  hours,  full  district  rates;  leaving  time  on  return 
trip  to  be  computed  from  arriving  time  at  turn  around  point,  except  that 
where  round  trip  distance  is  less  than  sixty-five  (65)  miles,  half  district 
rates  will  be  paid  for  six  (6)  hours  or  less;  over  six  (6)  hours,  and  under 
twelve  (12)  hours,  full  district  rates  will  be  paid.  For  the  short  turn 
arounds  referred  to  in  the  exception,  for  switching  or  waiting  at  turn  around 
points,  overtime  rates  will  be  paid;  the  overtime  allowed  not  to  be  counted 
in  the  road  time. 

When  necessary  to  set  off  train,  due  to  engine  failure  and  disabled  engine 
runs  light  to  terminal,  the  crew  sent  out  from  that  terminal  to  take  train  in 
will  be  allowed  to  turn  around  rates.  If  called  immediately  after  arrival  at 
terminal  from  turn  around  trip,  it  will  be  considered  as  new  trip. 

Reverse  movements  on  same  basis. 
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Rules. 

Rule  1.  In  computing  overtime,  actual  time  will  be  used. 

Rule  2.  The  time  of  engineers  shall  begin  thirty  minutes  before  time  set 
for  departure  of  train,  and  will  end  when  engine  is  delivered  on  round  house 
track,  or  to  the  proper  person. 

Allowances  of  time  and  overtime  shall  be  compared  with  trip  report  of 
engineer  and  round  house  register. 

Rule  3.  Passenger  engineers  will  be  assigned  to  regular  passenger  runs 
without  regard  to  engines.  Freight  engineers,  assigned  to  regular  runs,  will 
be  handled  same  as  passenger  engineers. 

Engineers  assigned  to 'the  rounds  will  run  first  in  and  first  out  on  their 
respective  districts  or  divisions.  An  extra  list  will  be  maintained  at  such 
points  as  may  be  deemed  necessary. 

The  men  will  be  run  first  in  and  first  out  under  all  circumstances,  except 
in  case  of  an  accident. 

As  far  as  possible,  the  pool  is  to  be  kept  equalized  at  each  end  of  the 
division,  and  extra  men  will  not  be  called  for  road  service  to  avoid  deadhead- 
ing men,  causing  them  to  be  bunched  and  lay  over  at  an  unnecessary  expense 
to-  them. 

Rule  4.  When  engineers  are  called;  and  for  any  reason  other  than  their 
own  acts  do  not  go  out,  they  shall,  if  held  three  hours  or  less,  be  allowed 
one-fourth  district  through  freight  rates.  If  held  more  than  three  hours  and 
less  than  six  hours,  one-half  district  through  freight  rates.  If  more  than 
six  hours,  full  district  through  freight  rates  and  stand  first  out. 

Rule  5.  Engineers  acting  as  witnesses,  or  attending  court,  under  instruc- 
tions from  any  official  of  the  Company,  will  be  allowed  their  expenses  and  the 
actual  time,  which  would  have  been  earned  by  them  if  on  duty. 

Rule  6.  Engineers  are  to  be  called  within  one  hour  and  a  half,  or  nearly 
90,  of  time  engine  is  ordered  to  leave.  The  caller  is  to  be  provided  with  a 
book  in  which  tlie  engineers  will  register  their  names  and  time  called,  also 
the  time  the  train  is  ordered  to  leave  shall  be  stated  on  caller's  book.  When 
regjilar  runs  are  scheduled  to  leave  terminal  between  9:00  p.  M.  and  7:00  a.  m. 
men  assigned  to  such  runs  shall  be  called  for  same  when  they  so  request.  This 
to  apply  only  at  points  where  callers  are  regularly  maintained. 

Rule  7.  In  the  event  of  an  engine  giving  up  its  train  on  account  of  being 
disabled,  the  engine  crew  assigned  to  such  engine  will  remain  with  it  until 
it  reaches  the  shop,  except  in  ease  of  passenger  engine  disabled,  the  responsible 
official  of  the  Company  may  at  his  discretion  require  crews  to  change  engines. 

Rule  8.  Rights  to  regular  work  and  runs  will  be  governed  by  merit  and 
seniority,  determination  of  tlie  matter  to  be  in  accordance  with  the  Com- 
pany's Rule  127,  Book  of  Rules. 

Rule  9.  When  a  regular  passenger  or  assigned  freight  engineer  lays  off 
duty  for  more  than  one  round  trip,  the  oldest  engineer  in  freight  service  will 
be  assigned  to  such  run,  during  such  lay  oflf.  If  a  passenger  or  regular 
assigned  freight  engineer  lays  oflf  for  one  round  trip  only,  the  oldest  engineer 
that  is  at  the  terminal  and  had  sufficient  rest,  to  be  assigned.  Should  a 
regular  assigned  pool  engineer  lay  oflT  for  ten  days  or  more,  the  oldest  extra 
engineer  to  be  assigned. 

Rule  10.  Firemen,  when  promoted  to  engineers,  shall  be  classed  as  road 
engineers  and  shall  date  us  road  engineers  from  time  of  approval  as  such. 
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Rule  11.  Engineers  may  be  allowed  to  make  thirty  trips  per  month  over 
their  respective  division  or  district,  except  Buffalo  Division  where  thirty-three 
trips  will  be  allowed.    Such  trips  to  be  distributed  through  the  month. 

Rule  12.  Engineers  held  at  terminals  for  passenger  runs  over  twelve  hours, 
shall  be  paid  district  passenger  rates  for  time  held. 

Rule  13.  Engineers  may  send  in  their  own  trip  slips,  showing  time  earned, 
and  shall  be  notified  when  time  is  not  allowed. 

Rule  14.  When  engineers  are  required  to  act  as  engine  watchmen,  they 
shall  receive  the  rate  to  which  their  regular  service  would  entitle  them. 

Rule  15.  On  r^^larly  assigned  runs,  the  oldest  engineer  will  have  the 
privilege  of  naming  the  laytover  point. 

Rule  16.  Engine  truck  cellars,  driving  box  cellars  and  tender  truck  boxes 
to  be  sponged,  grease  cups  filled,  wedges  set  up,  rods  keyed,  headlights  cared 
for,  heavy  tools  to  be  placed  on  engine  when  reported  on  work  slip  by  engineers. 
Air  system  to  be  drained  at  all  terminals  where  inspectors  are  maintained 
and  at  all  other  terminals  when  reported  by  engineers.  All  engines  to  be 
inspected,  squirts  to  be  put  on  all  engines,  all  throttle  cocks,  pistons  and 
valve  stems  to  be  packed  and  quadrants  to  be  boxed  up,  same  to  be  cared 
for  by  roundhouse  force. 

Rule  17.  All  vacancies,  or  changes  in  runs,  to  be  advertised  for  a  period 
of  ten  days,  and  the  oldest  engineer  applying  for  same  will  be  awarded  the 
position.  An  engineer  refusing  a  run,  vacant  or  open  to  his  choice  by  reason 
of  his  seniority  rights,  forfeits  thereby  no  seniority  rights,  but  he  cannot 
thereafter  claim  the  run  in  question,  except  in  case  he  is  deprived  through  no 
fault  of  his  own,  of  the  run  he  holds.  An  engineer  absent  for  any  reason 
when  a  run  is  advertised  shall  have  the  right  to  claim  the  advertised  run 
when  he  returns  to  work,  if  such  claim  is  made  within  ten  days  after  his 
return  to  work. 

Rule  18.  Engineers  will  not  be  dismissed  or  suspended  from  the  Company's 
service  without  just  cause.  In  case  of  suspension  or  dismissal,  if  any 
engineer  thinks  his  sentence  unjust,  he  shall  have  the  right,  within  ten  days, 
to  refer  his  case  to  the  Master  Mechanic  or  Division  Superintendent  in  writing. 
Within  ten  days  of  receipt  of  this  notice,  his  case  shall  have  a  thorough' in- 
vestigation by  proper  officers  of  the  railroad  company,  at  which  he  may  be 
present,  if  he  so  desires,  and  also  be  represented  by  disinterested  employes  in 
same  class  of  service.  In  case  he  shall  not  be  satisfied  with  result  of  said 
investigation,  he  shall  have  the  right  to  appeal  to  the  Supenintendent  of 
Motive  Power  or  General  Manager.  In  case  a  suspension  or  dismissal  is 
found  unjust,  he  shall  be  re-instated  and  paid  for  all  time  lost. 

Rule  19.  Any  questions  pertaining  to  rates  of  pay,  seniority  and  general 
working  conditions,  arising  between  any  locomotive  engineman  and  the  manage- 
ment of  the  New  York,  Chicago  &  St.  Louis  Railroad  Company,  to  be  made 
matters  of  conference  with  the  regular  Engineers'  Committee. 

A,  W.  JOHNSTON, 

General  Manager. 

Cleveland,  0.,  June  1,  1910. 
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engineers,  new  tore,  new  haven  ft  karteord  railroad. 

f  Agreement  of  Dec.  29,  1906,  was  printed  in  annual  report  for  1907,  p.  512.] 

In  Effect  May  14,  1910. 

Abticle  1. 

Investigations, 

Rule  1.  All  engineers  will  be  given  a  fair  chance  to  defend  themselves 
against  charges  in  holding  investigations.  Superintendents  and  Master 
Mechanics  will  be  careful  to  get  all  information  possible  and  hold  investiga- 
tions as  soon  as  practicable.  Engineers  who  are  disciplined  and  afterward 
found  innocent  shall  receive  pay  for  time  lost.  All  engineers  disciplined  will 
be  notified  of  same  in  writing.  Engineers  receiving  such  notice  shall  ac- 
knowledge receipt  of  same. 

Rule  2.  All  Engineers  interested  will  be  allowed  to  choose  one  or  two  dis- 
interested engineers  in  the  employ  of  the  Company  to  accompany  and  speak 
for  them  before  boards  of  investigation,  if  they  so  desire,  when  an  appeal  is 
made  after  the  first  investigation,  and  will  have  the  privilege  of  appearing 
before  each  official  up  to  the  General  Manager. 

Rule  3.  It  is  further  agreed  that  in  the  event  engineers  selected  fail  to 
adjust  grievance,  the  matter  can  then  be  taken  up  and  disposed  of  in  ac- 
cordance with  the  practice  now  in  vogue  on  the  system,  the  case  to  be  disposed 
of  under  the  supervision  of  the  engineers  selected. 

Abticle  2. 
Time  lAnUt  on  Appeals, 
Rule  1.  If  an  engineer  is  discharged  or  suffers  actual  suspension  and  is 
not  satisfied  with  the  justness  of  the  discipline,  the  case  if  appealed  must 
be  brought  to  the  attention  of  the  Superintendent  within  twenty-two  (22) 
days  of  the  date  on  which  discipline  is  infiicted.  If  an  appeal  is  taken  from 
the  decision  of  the  Superintendent  or  Master  Mechanic  the  appeal  must  be 
made  in  writing  within  thirty  (30)  days  of  the  date  of  the  Superintendent's 
or  Master  Mechanic's  final  decision.  In  all  cases  the  Superintendent  or 
Master  Mechanic  shall  notify  in  writing  the  aggrieved  party  of  his  decision 
and  send  a  copy  of  such  notice  to  the  chairman  of  the  committee. 

Abticle  3. 
Passenger  Trains, 

Rule  1.  Engineers  on  all  passenger  trains  shall  receive  four  dollars  ten 
cents  ($4.10)  per  day.  One  hundred  (100)  miles  or  less  shall  constitute  a 
day's  work.  For  all  over  one  hundred  (100)  miles  they  shall  receive  four 
and  one-tenth  (4.1)  cents  per  mile. 

Rule  2.  Ten  (10)  hours  or  less  shall  constitute  a  day's  work.  Overtime 
will  be  paid  after  ten  (10)  hours  art  the  rate  of  forty-one  (41)  cents  per  hour. 

RuT.E  3.  Engineers  running  light  engines  will  be  paid  passenger  rates  when 
not  in  connection  with  freight  work. 

Article  4. 
Freight  and  Work  Trains, 
Rule  1.  Engineers  on  all  freight  and  work  trains  shall  receive  four  dollars 
sixty-five  cents  ($4.65)  per  day.    One  hundred  (100)  miles  or  less  to  const!- 
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tute  a  day*8  work.  For  all  over  one  hundred  (100)  miles  they  shall  receive 
four  and  sixty-five  hundredths  (4.65)  cents  per  miles. 

Rule  2.  Ten  (10)  hours  or  less  shall  constitute  a  day's  work.  Overtime 
will  be  paid  after  ten  (10)  hours  at  the  rate  of  forty-six  and  five-tenths 
(46.5)    cents  per  hour. 

Rule  3.  When  an  engineer  on  a  work  train  has  been  in  service  ten  (10) 
hours  it  will  be  understood  he  has  completed  a  full  day,  equivalent  to  one 
hundred  (100)  miles,  and  if  required  to  do  further  service  he  will  be  paid 
miles  and  hours.  If  called  upon  after  leaving  the  Company's  premises  it 
will  be  considered  another  day. 

Article  5. 
Mixed  TrcUna, 

Rule  1.  Engineers  in  mixed  service  or  running  mixed  trains  will  be  paid 
freight  rates.  This  includes  hauling  a  car  or  cars  on  any  part  of  a  trip  to  be 
used,  or  used  exclusively  for  lading  billed  as  freight.  It  also  includes  cases 
where  one  steam  locomotive  has  in  tow  one  or  more  steam  locomotives  without 
cars. 

Rule  2.  No  two  classes  of  pay  will  be  allowed  in  one  day's  road  service. 

Rule  3.  Mixed  trains  and  mixed  service  does  not  include  switching. 

Rule  4.  Ten  (10)  hours  or  less  shall  constitute  a  day's  work.  Overtime 
will  be  paid  after  ten  (10)  hours  at  the  rate  of  forty-six  and  five-tenths  (46.5) 
cettts  per  hour. 

Article  6. 
Engineers  Deadheading. 

Rule  1.  Engineers  deadheading  over  the  road  under  orders,  less  than  one 
hundred  (100)  miles,  shall  be  paid  passenger  rates,  provided  it  is  not  in 
conjunction  with  freight  or  mixed  service.  When  called  upon  to  deadhead 
one  hundred  (100)  miles  or  more,  shall  be  paid  passenger  rates. 

Rule  2.  Mileage  will  not  be  allowed  an  engineer  when  deadheading  to  take 
a  run  that  he  has  bid  in. 

Rule  3.  When  an  engineer  loses  his  run  or  job  through  no  fault  of  his 
own,  mileage  will  be  paid  for  deadheading  to  the  initial  point  of  run  of  job 
which  he  selects  or  to  the  point  where  he  is  obliged  to  report. 

Rule  4.  Engineers  who  are  required  to  deadhead  from  one  point  to  another 
to  cover  a  run  or  job  for  one  day  shall  be  paid  continuous  time  from  their 
initial  points  until  they  return  to  their  initial  points,  and  shall  be  allowed 
deadhead  mileage  as  extra  service,  except  when  required  to  deadhead  on  the 
preceding  day  or  return  on  the  following  day;  in  such  cases  they  shall  be 
paid  not  less  than  one  full  day  each  way. 

Example  A:  If  a  man  deadheads  from  Danbury  to  South  Norwalk,  arriving 
at  South  Norwalk  at  10:00  P.  M.,  and  does  not  commence  work  until  1:00 
A.  M.;  he  will  be  paid  one  day  for  deadheading,  as  the  deadheading  occurred 
on  the  day  preceding  the  day  on  which  the  work  was  performed. 

Example  B:  A  man  deadheads  from  Danbury  to  South  Norwalk,  arriving 
at  South  Norwalk  at  9:00  P.  M.,  and  commences  work  at  10:00  P.  M.;  he  will 
be  paid  continuous  time  from  the  initial  point  and  the  deadhead  mileage  will 
be  allowed  as  extra  service. 
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Rule  5.  The  time  of  an  engineer  beginning  his  day's  work  by  deadheading 
shall  be  continuous  from  the  schedule  leaving  time  of  train  on  which  he 
readheads  until  he  is  relieved  at  the  end  of  the  day. 

Rule  6.  The  time  of  an  engineer  ending  his  day's  work  by  deadheading 
will  be  continuous  from  the  beginning  of  his  day's  work  until  the  train  on 
which  he  deadheads  arrives  at  his  home  terminal. 

Rule  7.  When  engineers  are  ordered  to  deadhead  from  one  point  to  another 
on  electric  cars  they  shall  receive  mileage  equivalent  to  the  amount  paid  in 
fare,  in  addition  to  other  provisions  of  the  schedule. 

Article  7. 
Learning  the  Road. 

Rule  1.  Engineers  learning  the  road  shall  be  paid  passenger  rates  and  in 
no  case  shall  they  receive  pay  for  less  than  one  hundred   (100)   miles. 

Rule  2.  Engineers  bidding  in  runs  will  learn  the  road  and  qualify  at  their 
own  expense. 

Rule  3.  Engineers  bidding  in  a  run  or  job  will  not  be  required  to  learn 
any  more  road  at  their  own  expense  than  the  amount  the  Company  would 
require  other  engineers  to  learn  who  would  select  it  as  per  seniority  rule. 

Rule  4.  Engineers  shall  have  the  privilege  of  learning  the  road  and  qualify- 
ing at  their  own  expense. 

Rule  6.  Engineers  transferred  from  one  division  to  another,  or  from  one 
spare  board  to  another,  for  the  convenience  of  the  Company,  shall  be  paid 
for  learning  the  road. 

Rule  6.  Engineers  forced  by  seniority,  or  any  cause  other  than  their  own, 
to  other  runs,  will  be  paid  for  learning  the  road. 

Rule  7.  If  engineers  who  are  learning  the  road  notify  the  Superintendent 
at  least  twenty-four  (24)  hours  before  they  are  ready  to  qualify,  time  lost  by 
them  through  no  fault  of  their  own  while  waiting  to  qualify  shall  be  paid 
for  at  passenger  rates. 

Rule  8.  Engineers  shall  be  paid  for  qualifying  at  passenger  rates,  in 
addition  to  time  allowed  for  learning  the  road. 

Article  8. 
Regular  Engineers  Called  Upon, 

Rule  1.  Engineers  on  regular  runs  when  called  two  (2)  hours  or  more 
before  the  beginning  of  their  regular  day's  work  and  then  go  out  on  their 
regular  runs  shall  be  paid  one  day  in  addition  to  the  regular  day's  pay;  if 
called  less  than  two  (2)  hours  and  then  go  out  on  their  r^nlar  runs  they 
shall  be  paid  miles  or  hours,  whichever  is  the  greater,  as  extra  service,  sixty 
(60)  minutes  or  less  to  count  as  one  hour.  If  called  to  go  out  before  the 
time  of  their  regular  run  to  cover  some  other  nfn  they  shall  be  paid  for  all 
time  consumed  over  their  regular  day  as  extra  service,  sixty  (60)  minutes 
or  less  to  count  as  one  hour,  and  for  all  miles  made  in  addition  to  the 
regular  mileage. 

Rule  2.  Engineers  on  regular  runs  required  to  do  extra  work  in  the  middle 
of  the  day  shall  be  paid  for  such  work  as  extra  service  according  to  the 
schedule.  Additional  mileage  added  to  a  run  in  the  middle  of  the  day  shall 
be  paid  for  as  extra  service  for  thirty  (30)  calendar  days. 
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Rule  3.  Regular  engineers  who  are  called  upon  to  do  extra  service  after 
completing  their  regular  day's  work,  or  run  of  one  hundred  (100)  miles  or 
less,  shall  be  paid  for  further  service  for  the  actual  miles  made  in  such  service, 
and  the  hours  as  extra  after  they  have  been  on  duty  the  stipulated  number 
of  hours  for  a  day's  work  for  the  class  of  service  under  which  the  regular 
day's  work  comes,  the  hours  to  count  from  the  beginning  of  the  regular  day's 
work. 

Rule  4.  Engineers  called  up^n  after  completing  a  day's  work,  and  having 
left  the  Company's  premises,  it  will  be  considered  another  day. 

Rule  5.  Engineers  on  regular  runs  shall  not  be  called  upon  to  do  extra 
service  when  spare  men  are  available. 

Rule  6.  Whenever  the  CJompany  rearranges  the  train  service  on  any  division 
between  time  tables  and  extra  mileage  is  added  to  runs  of  less  than  one 
hundred  (100)  miles,  such  mileage  shall  be  paid  for  as  extra  service  for 
thirty  (30)  calendar  day«,  unless  three  (3)  or  more  runs  are  thus  affected.  It 
will  also  be  understood  that  runs  so  affected  by  a  temporary  rearrangement  of 
seven   (7)  days  or  less  shall  be  paid  for  as  extra  service. 

Rule  7.  In  cases  not  covered  by  the  schedule  where  they  are  called  upon  to 
remain  on  duty  they  shall  be  paid  pro  rata  rates  per  hour  for  the  time  so 
delayed  or  employed. 

Rule  8.  When  an  engineer  is  taken  from  a  regular  run  to  cover  any  service 
which  pays  less  than  his  regular  run  each  day  the  CJompany  shall  make  good 
the  difference  so  that  the  engineer  will  not  experience  any  loss  in  pay. 

Article  9. 
Spare  and  Emergency  Engineers. 

Rule  1.  Spare  engineers  shall  be  run  first  in  and  first  out  so  far  as  it  is 
possible  with  the  requirements  of  the  service,  and  when  engineers  are  assigned 
to  temporary  vacancies  they  shall  remain  on  same,  provided  they  are  com- 
petent, until  the  regular  engineer  returns.  They  shall  receive  rates  of  regular 
engineers  while  on  the  road. 

The  following  exceptions  will  be  made  to  the  above: 

A.  When  an  engineer  fails  to  go  to  work  after  reporting  for  service  and 
the  spare  engineer  has  been  assigned  to  other  work  from  the  spare  board. 

B.  When  a  spare  engineer  is  assigned  to  a  temporary  vacancy  that  should 
be  covered  by  a  spare  engineer  from  some  other  terminal.  In  this  case  the 
engineer  first  assigned  to  the  run  shall  be  returned  to  his  home  terminal  and 
the  vacancy  covered  by  a  spare  engineer  from  the  spare  board  where  the  run 
originates  and  in  accordance  with  the  first  paragraph  of  this  rule. 

Rule  2.  Spare  engineers  not  being  at  home  when  called  shall  be  placed  at 
the  bottom  of  the  list.  A  bulletin  board  shall  be  established  in  all  engine 
houses,  and  placed  where  it  can  be  seen  at  all  times,  where  spare  engineers 
are  assigned. 

Rule  3.  Spare  and  emergency  engineers  when  held  on  duty  shall  be  paid 
passenger  rates  per  hour,  ten  (10)  hours  or  less  of  service  to  constitute  a 
day's  work.  When  sent  out  on  the  road  they  shall  be  paid  their  hours  in  the 
house  and  miles  on  the  road,  road  rates  to  govern  the  rates  of  hours  in  the 
house  when  miles  are  less  than  one  hundred  (100) ;  when  miles  are  over  one 
one  hundred   (100),  passenger  rates  will  be  paid  for  hours  in  house. 
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Rule  4.  After  completing  a  full  day  in  the  house  and  then  sent  out  on 
the  road  they  shall  be  paid  hours  and  miles  for  such  service,  time  to  be 
computed  from  beginning  of  the  day's  work  in  the  house  and  end  as  per  article 
on  computing  time. 

Rule  6.  Spare  and  emergency  engineers  making  house  time  and  switching 
shall  be  paid  their  hours  in  the  house  at  passenger  rates  and  their  hours 
in  the  yard  at  switching  rates  per  hour.  When  they  switch  a  full  day  of 
eight  (8)  or  ten  (10)  hours  they  shall  be  paid  a  full  day  at  switching  rates, 
in  addition  to  their  hours  in  the  house,  but  in  no  instance  shall  they  receive 
less  than  one  full  day's  pay. 

Rule  6.  A  spare  engineer  called  to  the  house  for  emergency  service  must 
not  be  used  except  when  it  is  impossible  to  call  another  spare  man  in  time  to 
avoid  delay.  A  spare  engineer  who  is  called  and  makes  less  than  sixty  (60) 
miles  and  then  returns  will  remain  at  the  engine  house  until  he  has  finished 
the  day  of  one  hundred  (100)  miles  or  ten  (10)  hours.  While  he  is  at  the 
engine  house  finishing  the  day  he  can  be  used  for  some  job  that  is  known  to 
be  less  than  a  day,  but  he  is  not  to  be  used  for  a  run  or  job  tliat  will  pay 
one  day  or  more. 

Rule  7.  A  spare  engineer  on  a  hold-down  whose  run  is  extended  over  terri- 
tory he  is  not  qualified  over  shall  be  furnished  a  pilot  or  paid  for  learning 
the  road. 

Rule  8.  When  an  engineer  bids  in  a  run  or  job  and  loses  same  through  no 
fault  of  his  own,  and  returns  to  the  extra  list,  he  may  select  any  spare  board 
on  his  division,  but  should  he  select  any  board  other  than  the  one  from  which 
he  bid,  he  shall  deadhead  at  his  own  expense. 

Article  10. 
Switching  Service. 

Rule  1.  All  switching  yards  shall  be  straight  eight  (8)  or  ten  (10)  hour 
yards.  Engineers  on  all  switchers  in  eight  (8)  hour  yards  shall  be  paid  three 
dollars  fifty  cents  ($3.50)  per  day,  eight  (8)  hours  or  less  to  constitute  a 
day's  work,  all  over  eight  (8)  hours  shall  be  paid  pro  rata  rates  per  hour. 
Engineers  on  all  switchers  in  ten  (10)  hour  yards  shall  be  paid  four  dollars 
ten  cents  ($4.10)  per  day,  ten  (10)  hours  or  less  to  constitute  a  day's  work, 
all  over  ten  (10)  hours  to  be  paid  pro  rata  rates  per  hour. 

Rule  2.  In  ten  (10)  hour  yards  engineers  shall  be  allowed  one  (1)  hour 
for  meals  between  the  fifth  and  seventh  hours  from  the  time  of  starting  work. 
If  required  to  work  any  part  of  the  meal  hour  they  shall  be  paid  one  hour 
extra  at  switching  rates. 

Rule  3.  When  an  engineer  has  to  double  on  an  eight  (8)  hour  switcher, 
the  Company  will  endeavor  to  deliver  whatever  food  the  engineer  may  arrange 
for. 

Rule  4.  When  engineers  on  switching  jobs  are  required  to  work  overtime 
and  the  same  exceeds  one-half  (^)  of  the  regular  day  they  shall  be  paid 
one  (1)  day  for  it. 

Rule  5.  Engineers  on  switching  jobs  after  having  completed  a  regular  day's 
work  and  then  sent  out  on  the  road  shall  receive  miles  and  hours  for  such 
extra  service. 

Rule  6.  Engineers  running  switching  jobs  in  yarcjs  who  are  sent  out  on  the 
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road  within  their  switching  daj  shall  be  paid  their  day  in  the  yard  at 
switching  rates,  plus  time-table  mileage  on  the  road  at  road  rates. 

Rule  7.  When  engines  are  sent  light  to  a  distant  point  for  the  purpose 
of  switching  in  yards  where  other  switch  engines  are  employed,  engineers 
shall  receive  switching  rates  plus  their  mileage  to  and  from  yard  at  passenger 
rates,  the  same  as  for  deadheading,  time  to  be  continuous  from  initial  point 
until  returned  to  initial  point. 

Rule  8.  In  all  cases  where  switching  is  being  done  a  member  of  train  crew 
giving  signals  shall  be  in  plain  view  of  engine  crew. 

Article  11. 
Freight  Switching  on  Road  and  at  TerminaXa, 

Rule  1.  Engineers  in  road  service  on  freight  trains,  at  points  where  there 
is  no  regular  switching  crew  employed,  are  to  do  the  necessary  placing  of  cars 
without  extra  compensation,  but  where  there  is  a  regular  switching  crew 
employed  at  any  hour  of  the  day  or  night,  road  crews  are  to  set  out  the  cars 
they  have  for  that  station  and  the  switching  crew  is  to  do  the  placing  on 
private  sidings,  freight  house  sidings,  or  individual  tracks,  but  if  the  road 
crews  are  called  upon  to  do  this  work,  they  shall  be  paid  switching  rates,  the 
same  to  apply  to  cars  picked  up  by  freight  trains.  The  switching  crew  is  to 
get  such  cars  for  each  train  together  to  be  picked  up  by  the  road  engine,  but 
if  it  is  necessary  to  call  upon  the  road  crew  to  do  this  switching,  which 
should  properly  be  done  by  the  switching  crew,  they  shall  be  paid  for  such 
work  at  switching  rates.  Time  consumed  at  such  points  shall  be  accumula- 
tive and  time  allowed  accordingly.  Time  commences  when  engine  is  prepared 
to  switch  and  ends  when  through  switching,  sixty  (60)  minutes  or  less  to 
count  as  one  (1)  hour.  The  conductor  of  the  train  shall  certify  to  switching 
so  done  at  all  such  points  during  the  trip.  Blank  switching  slips  will  be 
furnished  engineers  on  application  to  Master  Mechanic. 

Rule  2.  When  yardmasters  or  agents  at  intermediate  points  where  switch- 
ing crews  are  employed  have  the  cars  at  the  station  in  station  order  for  the 
road  crews  to  pick  up,  and  the  conductor  of  the  train  considers  it  necessary  to 
switch  them  in  station  order  with  those  in  his  train,  such  switching  is  to 
be  classed  as  a  part  of  the  train's  regular  work  and  no  pay  for  switching 
allowed. 

Rule  3.' Taking  or  leaving  cars  from  more  than  two  tracks,  or  cars  that 
do  not  stand  ahead  on  tracks,  is  to  be  considered  switching. 

Abticle  12. 
Passenger,  Sicitching  on  Road  and  at  Terminals. 

Rule  1.  Engineers  on  passenger  trains,  if  called  upon  to  do  any  switching 
at  points  where  swiich  engines  are  employed,  shall  receive  switching  rates; 
time  to  commence  when  engine  is  prepared  to  switch  and  end  when  through 
switching,  sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour. 

Rule  2.  Engineers  on  passenger  trains  that  are  required  to  do  any  switch- 
ing at  points  where  switch  engines  are  not  employed  will  be  allowed  switching 
rates  for  such  work,  less  than  thirty  (30)  minutes  not  to  be  counted. 

RUT^  3.  Engineers  on  passenger  trains  who  are  required  to  take  their  own 
trains  from  or  to  yard  or  station,  then  cut  off  and  go  for  other  cars,  such  as 
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baggage  and  express  cars,  shall  be  paid  switching  rates,  thirty  (30)  minutes 
or  less  not  to  be  counted.  Time  shall  be  computed  from  time  engine  is  cut  off 
of  train  until  returned  to  its  train  again. 

Rule  4.  Engineers  on  passenger  trains  who  are  called  upon  to  take  other 
than  their  own  train  to  or  from  station  or  yard  shall  be  paid  switching  rates. 
Time  to  be  computed  from  time  engine  is  ordered  to  be  on  train  until  cut  ott' 
and  on  its  own  train,  less  than  thirty  (30)  minutes  not  to  be  counted. 

Abticle  13. 
Terminal  Delays, 

Rule  1.  When  from  any  cause  engineers  are  delayed  in  delivering  their 
engines  on  track  designated  for  that  purpose,  after  arrival  at  final  terminal, 
they  shall  be  paid  for  such  delays  aa  extra  service,  forty-five  (45)  minutes 
to  count  the  first  hour,  one  (1)  hour  thirty  (30)  minutes  to  count  as  two 
(2)  hours.    This  not  to  apply  to  trains  already  earning  overtime. 

The  following  definitions  as  to  terminal  delays  shall  govern  in  allowing  time 
claimed  for  such  delays: 

Passenger  Service:  Terminal  delay  will  commence  when  train  arrives  at  its 
terminal  station  as  shown  on  the  time  card. 

Freight  Service:  Terminal  delay  will  commence  after  train  has  made  first 
stop  in  yard;  which  may  be  a  part  of  a  large  terminal,  which  is  the  destination 
of  train  by  schedule,  symbol  book,  or  general  orders.  "  In  yard  "  means  after 
engine  has  passed  first  switch  leading  from  main  track  to  yard  in  direction 
that  train  is  moving. 

Article  14. 
Hostling  Engineers  —  Duties  and  Pay, 

Rule  1.  At  all  points  where  eight  (8)  or  more  engines  put  up,  there  shall 
be  men  provided  to  take  charge  of  and  hostle  engines.  Hostling  engines  shall 
consist  of  having  fires  cleaned,  ashes  and  sparks  drawn,  coal,  sand  and  water 
taken,  at  all  poinlis  where  hostlers  are  employed,  whether  engine  puts  up 
there  or  not. 

Rule  2.  At  points  where  it  is  necessary  to  use  engineers  as  regular  hostlers 
they  shall  be  paid  two  dollars  seventy  cents  ($2.70)  per  day.  Ten  (10) 
hours  or  less  shall  constitute  a  day's  work.  Overtime  shall  be  paid  at  the 
rate  of  twenty-seven  (27)   cents  per  hour. 

Rule  3.  When  engineers  other  than  hostler  engineers  are  required  to 
hostle  engines  they  shall  receive  passenger  rates,  sixty  (60)  minutes  or  less 
to  count  as  one  hour. 

Rule  4.  Hostlers  shall  not  do  switching  or  other  work  which  should  be 
performed  by  engineers. 

Rule  5.  In  no  case  is  a  man  a  hostler  engineer  unless  he  is  out  of  road 
service.    Engineers  used  as  hostlers  shall  be  paid  passenger  rates. 

Abticle  15. 
Computing  TimCy  Overtime  and  Mileage, 
Rule   1.  A   day's  work  for  engineers  shall   begin   at   the   time  engine   is 
scheduled  to  leave  engine  house  or  storage  track,  which  shall  be  not  less  than 
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thirty  (30)  minutes  before  the  schedule  leaving  time  of  train  ordered  to  leave, 
aind  shall  end  when  engine  is  delivered  for  final  disposition  for  the  day. 
This  to  apply  to  switchers  when  engineers  are  obliged  to  get  their  engines 
ready  at  the  beginning  of  the  day's  work. 

Rule  2.  In  computing  overtime  made  by  engineers  less  than  thirty  (30) 
minutes  shall  not  be  counted;  thirty  (30)  minutes  over  the  r^ular  day's 
work  to  which  they  are  first  assigned  shall  be  counted  as  one  hour,  unless 
otherwise  specified. 

Example:  An  engineer  is  assigned  to  an  eight  (8)  hour  switcher  at  6:30 
A.  M.  and  works  until  11:00  A.  M.;  he  is  then  put  onto  a  freight  train  and 
works  on  same  until  7:00  p.  m.;  his  overtime  would  start  at  3:00  P.  M., 
or  eight  (8)   hours  thirty   (30)  minutes  after  starting  work. 

Rule  3.  In  computing  mileage  the  actual  miles  made  in  road  service  and 
fractions  thereof  shall  be  used  and  when  the  fractions  of  the  total  miles  for 
the  day  equal  fifty-hundredths  (50-100)  of  a  mile  or  more  a  full  mile  will 
be  allowed. 

Example:  Mileage  from  A  to  B  25.10  miles. 
Mileage  from  B  to  A  25.10  miles. 
Mileage  from  A  to  D  30.15  miles. 
Mileage  from  D  to  A  30.15  miles. 

Total 110.50 

Run  calls  for  111  miles. 
Rule  4.  Engineers  running  light  engines  to  and  from  their  trains  will  be 
allowed  mileage  so  made,  provided  it  is  fifty-hundredths   (50-100)  of  a  mile 
or  more. 

Example:   Mileage  from  station  to  engine  house,  60-100  of  a  mile. 
Mileage  from  engine  house  to  station,  60-100  of  a  mile. 
One  (1)   mile  in  each  direction  will  be  allowed. 
Fractions  are  not  to  be  added  to  road  mileage. 

Rule  5.  Engineers  who  are  required  to  take  their  own  trains  to  or  from 
htations  or  yards  shall  be  allowed  mileage,  provided  it  is  fifty  hundredths 
(50-100)  of  a  mile  or  more. 
Example:   Mileage  from  yard  to  station,  1  and  40-100  miles. 
Mileage  from  station  to  yard,  1  and  '40-100  miles. 
One  (1)   mile  in  each  direction  will  be  allowed. 
Fractions  are  not  to  be  added  to  road  mileage. 

Rule  6.  Engineers  on  double  runs,  running  alternate  days,  making  a  round 
trip  one  day  and  entitled  to  lay-off  the  next,  will  be  paid  not  less  than  two 
(2)  full  days  for  the  run. 

Example:  On  Monday,  Wednesday  and  Friday  an  engineer  runs  from  F  to 
G,  making  ninety-eight  (98)  miles,  and  from  G  to  F,  nmking  ninety  eight 
(98)  miles,  engineer  receives  one  (1)  day  each  way,  or  two  (2)  full  days 
for  the  run. 

Rule  7.  If  engineers  for  any  reason  other  than  their  own  are  deprived  of 
making  their  full  trip  they  shall  be  paid  the  regular  mileage  of  the  trip. 
These  engineers  can  be  used  on  other  runs  without  extra  compensation,  unless 
they  exceed  the  regular  mileage.  Engineers  shall  not  receive  less  than  a 
dajr's  pay  if  they  are  called  or  go  out  or  are  under  orders. 
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Example:  An  engineer  has  a  run  from  New  Haven  to  New  London  and 
return,  making  one  hundred  two  (102)  miles.  The  engineer  leaves  New 
Haven,  and  on  arrival  at  Saybrook  Junction  is  deprived  on  account  of  a 
wreck  of  finishing  run  to  New  London;  he  is  sent  to  New  Haven  and  returns 
to  Saybrook,  then  returns  to  New  Haven  on  his  regular  run,  making  for  the 
day  sixty-six  (66)  miles  on  his  own  run  and  sixty-six  (66)  miles  on  another 
run,  he  would  receive  for  his  day's  Work  his  regular  mileage  of  one  hundred 
two  (102)  miles  plus  thirty  (30)  miles  over  his  regular  day's  work. 

Abticle  16. 
Seniority  Rights, 

Rule  1.  Rights  of  engineers  to  preference  of  runs  shall  be  governed  by 
seniority  in  service.  An  engineer  losing  his  run  by  reason  of  it  having  been 
discontinued,  or  having  been  taken  by  an  engineer  his  senior,  or  for  any  rea- 
son not  brought  about  by  any  fault  or  action  of  his  own,  shall  be  entitled  to 
any  run  on  the  same  division  held  by  an  engineer  his  junior  in  seniority. 

Rule  2.  Any  engineer  having  taken  and  held  a  run  five  (5)  days  after 
bulletin  notice  from  proper  official  that  such  run  is  vacant  or  open  to  seniority 
choice  of  the  engineers,  without  claim  in  writing  being  made  for  said  run  to 
the  Division  Master  Mechanic  by  some  engineer  entitled  to  said  run  by  reason 
of  seniority,  shall  not  thereafter  be  displaced  from  such  run  on  account  of 
seniority  rights  of  other  engineers,  except  by  reason  of  said  run  being  claimed 
by  a  senior  engineer  whose  run  has  been  taken  from  him  through  no  fault 
or  action  of  his  own. 

Rule  3.  Engineers  losing  their  runs  as  per  seniority  rule  will  be  required 
to  make  choice  of  runs  within  ten  (10)  days  and  will  go  on  the  spare  list 
until  they  make  their  selection.  Failing  to  make  a  selection  within  ten  ( 10) 
days  they  will  remain  on  the  spare  list  until  they  bid  in  a  run. 

Article  17. 
Advertising  Runs   and  Jobs, 

Rule  1.  Vacancies  on  all  runs  and  jobs  shall  be  advertised  on  aU  bulletin 
boards  of  the  Division  on  which  they  occur,  for  five  (5)  days,  and  the  oldest 
engineer  in  the  service  will  be  given  the  preference,  if  competent,  as  per 
Article  16,  and  shall  be  given  a  fair  chance  to  prove  his  ability. 

Rule  2.  When  an  engineer  bids  in  a  run  or  job  he  will  not  be  allowed  to 
bid  for  his  former  position  until  it  has  been  once  filled  and  again  becomes 
vacant. 

Rule  3.  Engineers  will  lose  their  runs  or  jobs  when  the  initial  points  are 
changed,  or  when  the  initial  trains  of  runs  are  discontinued  or  absorbed  by 
other  runs. 

RXTis  4.  Engineers  may  give  up  their  runs  or  jobs  under  the  following  con- 
ditions: 

A.  When  the  initial  leaving  time  of  a  run  or  job  is  changed  four  (4)  hours 
or  more. 

B.  When  a  round  trip  run  is  changed  so  that  it  does  not  return  to  its 
initial  point  every  day. 
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C.  When  a  nin  that  does  not  hav6  the  same  terminal  every  day  changes  so 
as  to  return  to  its  initial  point  every  day. 

D.  When  the  terminal  of  the  initial  train  of  a  run  is  changed. 

K.  When  the  earnings  of  a  run  or  job  are  regularly  increased  or  decreased 
one  dollar  twenty -five  cents   ($1.25)  or  more  per  day. 

Engineers  giving  up  their  runs  or  jobs  as  per  above  must  notify  the  Master 
Mechanic  in  writing  and  make  their  selection  within  ten  (10)  days  from  the 
time  the  change  occurs. 

It  will  be  understood  that  an  engineer  losing  or  giving  up  his  run  or  job 
as  per  above  will  be  considered  as  having  lost  his  run  or  job  and  shall  be 
entitled  to  exercise  his  seniority  as  per  first  rule  of  Article  16. 

Rule  5.  Wlien  a  run  is  changed  from  annual  to  season,  or  vice  versa,  and 
it  is  necessary  for  the  job  to  be  posted,  the  engineer  holding  the  run  at  the 
time  the  change  occurs  will  remain  on  job  until  it  is  bid  in  and  awarded. 

Rule  6.  Engineers  bidding  in  runs  or  jobs  shall  be  placed  on  same  within 
five  (5)  days  after  bids  have  expired,  and  Master  Mechanics  will  notify  them 
that  such  runs  have  fallen  to  them;  refusing  to  take  the  runs  or  jobs  which 
they  have  bid  in  they  shall  go  on  the  spare  list. 

Rule  7.  When  a  Master  Mechanic  or  his  representative  receives  written 
application  from  an  engineer  claiming  a  run  or  job  as  per  Article  16  the 
Master  Mechanic  should  notify  the  engineer  displaced  immediately,  and  before 
he  reports  for  the  next  day's  work,  provided  such  claim  is  received  by  the 
Master  Mechanic  twelve  (12)  hours  in  advance  of  leaving  time  of  run  or 
job  selected. 

Rule  8.  The  Company  reserves  the  right  to  select  engineers  for  official 
trains. 

Aeticle  18. 
Season  Runs, 

Rule  1.  Season  runs  or  jobs  shall  be  advertised  on  bulletin  boards'  and  the 
oldest  engineers  in  the  service  applying  for  them  shall  be  placed  on  such  runs. 
Should  any  of  these  season  runs  become  annual  runs  they  shall  then  be 
posted  as  such  as  per  Article  17. 

Rule  2.  Engineers  holding  annual  runs  and  bidding  in  season  runs  shall, 
when  such  reason  runs  are  taken  off  or  they  are  displaced,  revert  to  their 
onnual  runs.  Meanwhile  their  annual  jobs  or  runs  shall  be  posted  as  season 
runs. 

Rule  3.  Engineers  holding  annual  run«  and  losing  such  runs  for  any  rea- 
sons other  than  their  own,  can  displace  younger  engineers  running  season 
nins,  and  when  such  season  runs  are  taken  off  they  can  take  any  job  held 
by  a  younger  engineer.  An  engineer  who  has  annual  rights  will  not  lose  them 
unless  he  allows  himself  to  revert  to  the  spare  list. 

Rule  4.  Engineers  bidding  off  season  runs  and  not  holding  annual  rights 
will,  when  they  lose  such  runs  for  any  reason  other  than  their  own,  be 
permitted  to  displace  junior  engineers  running  other  season  runs. 

Rule  5.  Trains  that  are  scheduled  on  time  table  for  a  certain  period  or 
season  of  the  year  shall  be  season  runs  and  advertised  as  per  Rule  1, 
Article  17. 
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Rule  6.  Trains  that  are  nin  as  extras,  engines  in  helping  service,  addi- 
tional sections  of  trains,  also  emergency  jobs,  shall  be  season  jobs,  and  will 
be  posted  «.fter  they  have  been  on  for  a  period  of  ten  (10)  days. 

Rule  7.  All  runs  or  jobs  starting  from  initial  point  under  white  flags 
shall  be  considered  as  season  runs  and  advertised  as  such. 

Rule  8.  All  runs  in  symbol  book  will  be  treated  as  time-table  trains. 

Rule  9.  When  engineers  on  regular  runs  are  oflf  sick,  on  leave  of  absence, 
or  in  service  for  the  engineers,  for  a,  period  exceeding  sixty  (60)  days,  their 
runs  will  be  posted  as  season  runs. 

Rule  10.  When  engineers  are  taken  oiT  their  runs  and  placed  in  ofiicial 
positions  by  the  Company  their  runs  shall  be  posted  as  season  runs.  Should 
such  appointments  be  for  a  period  exceeding  six  (6)  months  their  runs  will 
be  posted  as  annual  runs.  Should  they  after  six  (6)  months  revert  to  the 
position  of  engineer  they  shall  not  lose  any  of  their  seniority  rights  as 
engineers.  When  they  are  relieved  from  such  official  positions  they  will  not 
displace  any  one,  but  assume  their  seniority  rights  as  vacancies  occur  on 
their  divisions. 

Abticle  19. 

Doubling  Uilla. 

Rule  1.  Engineers  having  regular  runs  will  be  paid  extra  for  mileage  made 

in  doubling  hills,  it  being  understood  that  regular  extras  shall  be  considered 

as  regular  runs.     Engineers  on  extras  will  have  this  mileage  made  added  to 

their  mileage. 

Article  20. 
Engineers  Failing  to  Work  a  Full  Day, 

Rule  1.  When  an  engineer  fails  to  work  a  full  day  as  laid  down  by  the 
Company,  through  any  reason  of  his  own,  he  shall  be  paid  not  less  than  the 
hours  he  works,  or  miles  he  runs,  and  should  the  amount  made  by  both 
engineers  be  less  than  the  regular  pay  for  the  run  or  job,  the  difference  will 
go  to  the  engineer  relieved.  If  the  regular  engineer  can  be  relieved  without 
extra  expense  to  the  Company  he  shall  be  paid  a  full  day.  but  in  all  cases 
the  engineer  who  relieves  him  shall  be  paid  as  per  schedule. 

Rule  2.  When  an  engineer  is  taken  sick  and  so  reports  before  he  starts,  or 
is  injured  while  on  duty,  or  it  is  necessary  for  an  engineer  to  be  off  duty 
for  any  reason,  and  he  is  not  relieved  at  the  starting  point  or  time  of  his 
day's  work,  but  is  required  to  work  for  a  certain  time  or  run  to  a  certain 
point  before  he  is  relieved,  he  will  be  paid  not  less  than  the  full  day. 

Article  21. 

Attending  Courts. 

Rule  1.  Engineers  attending  courts,  inquests,  or  other  business  by  order 

of  the  Company,  shall  be  paid  the  same  amount  they  would  have  received  had 

they  remained  at  work.     They  shall  also  be  paid  necessary  expenses  while 

held  for  such  service. 

Rule  2.  Engineers  called  in  for  investigation,  when  not  subject  to  dis- 
cipline, or  examinations,  before  starting  or  during  their  lay-over  in  the 
middle  of  the  day,  or  after  completing  their  day's  work,  shall  be  paid  for 
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time  held  in  such  service  at  the  regular  rates,  sixty  (60)  minutes  or  less  to 
count  as  one  hour. 

Bulb  3.  Engineers  called  two  hours  or  more  before  their  regular  daj,  or 
while  off  duty,  shall  be  paid  not  less  than  one  day's  pay  at  passenger  rates. 

Abticle  22. 
Time  Not  Allotoed, 

Rule  1.  When  time  claimed  by  engineers  is  not  allowed  they  shall  be 
promptly  notified  in  writing  and  given  the  reason  why  such  time  is  not 
allowed.  This  shall  be  done  in  all  cases  and  the  notice  shall  come  from  the 
Superintendent  or  the  Master  Mechanic. 

Ruu:  2.  Engineers  will  report  their  time  to  the  Superintendent  of  the 
Division  to  which  the  run  or  work  is  assigned.  When  performing  other 
than  their  regular  work,  in  order  to  draw  all  of  their  pay  at  one  point,  it 
will  be  necessary  for  engineers  to  note  on  time  slips  the  pay  car  from  which 
they  wish  to  draw  their  pay. 

Article  2a. 
Work  Not  Required  of  Engineers. 

Rule  1.  Engineers  shall  not  be  required  to  shovel  coal  on  tenders,  clean 
engines  or  fires,  take  sand,  water,  or  turn  tables.  Engines  shall  be  equipped 
with  tools  and  necessary  supplies.  Cab  lights,  classification  lamps  and  head- 
lights will  be  cleaned,  filled  and  lighted  when  necessary,  and  put  in  good 
order,  before  engineers  are  required  to  take  charge  of  engines.  But  this 
does  not  relieve  engineers  of  responsibility  of  knowing  that  headlights  and 
lamps  are  in  good  order  before  starting  out.  When  engines  are  equipped  with 
acetylene  headlights  the  engineers  will  light  and  extinguish  them. 

BuLE  2.  All  engines  in  emergency  service  when  ordered  out  shall  have  rod 
cups  and  lubricators  filled. 

BULE  3.  At  points  where  repair  men  are  not  employed  and  engineers  are 
required  to  do  necessary  work  while  engines  are  laid  up  Sunday  or  during  or 
after  the  regular  day's  work,  they  shall  receive  passenger  rates  per  hour 
while  so  employed,  and  all  work  so  done  must  be  approved  by  the  Master 
Mechanic. 

Bulb  4.  Engineers  will  not  be  required  to  go  underneath  engines  to  itfspect 
them  and  will  not  be  held  responsible  for  work  when  reported  on  work  books. 

Abtiolb  24. 
Calling  and  Rest, 

BuLE  1.  The  Company  will  furnish  callers  for  engineers  living  not  more 
than  one  (1)  mile  from  the  engine  house.  Engineers  living  within  calling 
limits  who  have  regular  runs  will  be  called  between  the  hours  of  9.00  P.  M. 
and  8.00  a.  m. 

BuLE  2.  Engineers  called  and  not  wanted  shall  be  paid  a  day  at  passenger 
rates. 

Bulb  3.  Spare  engineers  living  outside  calling  distance  a^ll  be  called  in 
turn  by  telephone  at  any  time  of  day  or  night,  when  proper  arrangements 
have  been  made. 
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Rule  4.  Permission  to  report  on  or  oflf  duty  may  be  asked  for  by  telephone 
or  telegraph. 

RXTLE  5.  If  an  engineer  has  been  in  service  long  enough  to  require  rest 
and  makes  request  for  same  of  proper  official,  he  can  have  it. 

Rule  6.  Engineers  running  regular  one-way  trains  and  cut  out  for  any 
reason  other  than  their  own,  thereby  losing  their  return  trip,  will  be  allowed 
to  return  and  take  their  run  at  either  terminal.  If  they  return  to  the  home 
terminal  the  Company  will  pay  deadhead  mileage.  The  difference  in  pay  shall 
be  made  good  by  the  Company,  less  deadheading  and  overtime. 

Rule  7.  Engineers  on  regular  runs  that  start  from  same  terminal  every 
day,  who  are  relieved  for  any  reason  other  than  their  own,  thereby  losing  the 
following  day's  work,  the  Company  will  make  good  the  difference  between 
overtime  earned  and  time  lost  on  days  in  question. 

Rule  8.  When  engineers  on  other  than  assigned  trains  are  relieved  from 
duty  at  other  than  home  terminal  and  held  there  more  than  twelve  (12) 
hours,  at  the  expiration  of  twelve    (12)    hours  their  time  shall  commence. 

Abticle  26. 
Extension  of  Rights. 
Rule  1.  All  branch  lines  and  divisions,  the  motive  power  of  which  is 
under  the  supervision  of  the  same  Master  Mechanic,  will  be  treated  as  one 
division,  as  regards  seniority  rights  of  engineers,  except  engineers  on  the  New 
York  Division  will  hold  seniority  rating  on  the  Shore  Line  Division  roster, 
and  the  seniority  rating  of  engineers  on  the  Boston  Division  will  be  carried 
on  the  Providence,  Midland  and  Old  Colony  Division  rosters,  as  at  present 
arranged. 

Abticle  26. 
Reducing  Force. 

Rule  1.  When  there  is  a  surplus  of  engineers  for  the  business  of  the  divi- 
sion, engineers  in  point  of  seniority  shall  have  the  preference  for  employment. 

Rule  2.  When  it  becomes  necessary  to  reduce  the  force  of  engineers  it  shall 
be  done  by  taking  off  engineers  as  per  seniority  list  of  the  division  taken  in 
reverse  order,  they  to  revert  to  the  position  held  before  promotion. 

Rule  3.  When  it  is  necessary  to  reduce  the  force,  engineers  who  have  been 
hired  by  this  Company  will  be  given  leave  of  absence  until  it  is  necessary  to 
increase  the  force,  and  all  engineers  reduced  will  retain  their  roster  standing 
as  engineers. 

Rule  4.  It  is  understood  that  the  force  of  engineers  on  a  division  shall  be 
reduced  when  the  average  pay  of  the  extra  engineers  falls  below  twenty-five 
dollars   ($25.00)    for  any  one  week. 

Abticle  27. 

Transferring  Engineers. 

Rule  1.  When  it  becomes  necessary  for  the  best  interest  of  the  Company  to 

transfer  engineers  from  one  division  of  the  road  to  another,  then  the  youngest 

engineers  in  service  on  the  division  shall  be  the  ones  transferred  and  they 
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shall  retain  their  seniority  rights.  Engineers  thus  transferred  shall  not 
assume  their  rights  to  seniority  rule  until  vacancies  occur.  Engineers  who 
are  thus  transferred  and  wish  to  return  to  their  home  division,  shall  make 
written  application  to  the  Mlaster  Mechanic  within  six  months  from  the  time 
they  were  lirst  transferred;  failing  to  do  so,  they  shall  relinquish  all  claim 
to  return  to  their  home  division.  Engineers  transferred  at  their  own  request 
shall  be  regarded  as  new  men. 


Article  28. 
Roster. 

Rule  1.  A  roster  of  each  division  shall  be  conspicuously  placed  in  the  prin- 
cipal engine  houses  so  that  it  may  be  referred  to  at  any  time.  The  roster  will 
be  corrected  at  least  every  six  (6)  months  if  changes  occur  during  that  period. 

Rule  2.  The  following  rule  will  establish  the  seniority  of  engineers:  Men 
w^ho  arc  hired  or  promoted  to  engineers  shall  date  from  the  day  they  are 
regularly  assigned  to  service  as  engineers.  *'  Kegularly  assigned  to  service  " 
means  being  assigned  to  engineers'  spare  board,  or  being  assigned  to  a  run  or 
job,  for  thirty  (30)  calendar  days,  and  at  the  expiration  of  this  time  will 
be  given  their  roster  standing  from  the  date  first  assigned  to  service,  as  per 
above  conditions.  Snould  more  than  one  man  be  assigned  to  service  as  an 
engineer  on  the  same  day,  they  shall  take  their  roster  standing  as  engineers 
in  accordance  with  their  previous  length  of  service  on  the  locomotives  of  this 
Company. 

Article  29. 
Equalizing  Runs. 

Rule  1.  When  trains  are  run  over  two  or  more  divisions  and  there  are 
opposing  trains,  the  trains  will  be  equally  allotted  to  the  divisions  over  which 
the  trains  run. 

Rule  2.  If  there  are  no  opposing  trains,  the  division  over  which  the 
greatest  mileage  is  made  will  be  awarded  the  train. 

Rule  3.  If  a  season  train  is  put  on  and  there  is  no  opposing  train,  it  shall 
be  alternated  annually  between  the  divisions  over  which  it  runs.  This  to 
apply  to  division  lines  as  at  present  arranged,  in  accordance  with  Article  25. 

Rule  4.  These  changes  will  be  made  only  when  runs  are  rearranged  or 
vacancies  occur. 

Article  30. 
EaUrw  Trains  Annulled,  Etc. 

Rule  1.  When  an  extra  train  has  been  annulled  for  a  period  not  to  exceed 
five  (5)  days,  the  engineer  placed  on  the  run  shall  be  entitled  to  hold  it  for 
the  fifteen  (15)  days  necessary  to  elapse  from  the  day  that  it  was  first  put  on 
before  it  can  be  bid  in. 

Rule  2.  If  after  any  job  ban  been  bid  in,  it  should  be  temporarily  annulled 
for  a  period  not  to  exceed  six  (6)  days,  the  engineer  holding  it  shall  not 
lose  his  rights  to  the  job,  provided  he  does  not  bid  in  another  job  during  the 
temporary  annulment.     The  engineer  shall  be  permitted  to  go  on  the  extra 
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list  during  the  temporary  annulment,  but  if  the  annulment  exceceda  six  (6) 
days,  the  engineer  shall  then  be  required  to  make  a  selection. 

Rule  3.  The  above  rule,  so  far  as  it  affects  the  annulment  of  a  train, 
shall  apply  to  switching  jobs. 

Article  31. 
Engines  in  Shop  or  Disabled, 
Rule  1.  When  it  is  necessary  to  shop  an  engine  assigned  to  a  regular  run, 
the  crew  of  such  engine  shall  be  furnished  with  another  engine  so  that  they 
will  not  lo«e  any. time  by  reason  of  regular  engine  being  in  shop. 

Rule  2.  When  an  engineer  calls  for  another  engine  on  account  of  the  engine 
he  is  running  being  disabled  in  service,  an  engine  will  be  furnished  him  so 
that  be  can  hold  his  train. 

Abtici^  32. 
Miscellaneous. 

Rule  1.  On  seven-day  one-way  runs  the  home  terminal  shall  be  designated 
on  the  vacancy  notice  by  the  first  named  train. 

Rule  2.  It  is  understood  that  regular  extras  shall  be  considered  as  regular 
runs. 

Rule  3.  Engineers  on  regular  runs  laying  off  will  report  as  early  as  possible 
before  resuming  work,  but  they  must  report  at  least  twelve  (12)  hours  before 
the  leaving  time  of  their  regular  train. 

Rule  4.  A  regular  engineer  may  give  up  bis  run  or  job  and  go  on  the  spare 
board. 

Rule  5.  The  General  Chairman  will  be  furnished  with  a  copy  of  all  deci- 
sions and  interpretations  of  the  (General  Manager,  General  Superintendent 
and  Mechanical  Superintendent,  based  on  the  schedule,  that  may  be  issued 
from  time  to  time. 

Abticlb  33. 
Other  Power  Substituted  for  Steam, 

Rule  1.  Menorandum  of  agreement  made  between  committee  of  engineers 
representing  The  New  York  Central  and  committee  of  engineers  representing 
The  New  Yt)rk,  New  Haven  &  Hartford,  both  represented  by  Mr.  E.  W. 
Hurley  and  the  General  Managers  of  these  Ckmipanies,  as  of  dute  November 
30,  lf)06,  namely: 

Rule  2.  That  the  engineers  take  positions  as  engineers  of  the  electric 
engines  or  multiple  unit  trains  under  the  prevailing  steam  schedule,  to  be 
continued  until  the  expiration  of  thirty  (30)  days*  notice,  which  may  be 
given  by  either  party  after  the  electric  operation  is  in  full  effect,  with  the 
understanding  that  at  the  end  of  such  thirty  (30)  days*  notice,  provided  it  is 
shown  that  the  opportunity  to  make  mileage  on  the  electric  engines  and 
multiple  unit  trains  is  more  advantageous  to  the  men  and  to  the  Company 
within  the  same  number  of  hours  than  on  the  steam  locomotives,  then,  and 
in  that  event,  the  engineers  will  grant  to  the  Company  or  the  Company  will 
grant  to  the  men  such  concessions  as  are  shown  to  be  fair  and  equitable. 

Rule  3.  This  applies  to  the  initial  electric  zone  as  it  now  exists,  from 
42d  Street  to  High  Bridge  and  from  42d  Street  to  Wakefield  on  the  New 
York  Central,  and  from  Woodlawn  to  Stamford  on  the  New  Haven. 
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Rule  4.  However,  provided  this  operation  is  extended  beyond  said  points, 
High  Bridge,  Wakefield  and  Stamford,  the  same  rates  and  conditions  of  this 
agreement  will  apply  to  such  extensions  until  otherwise  adjusted. 

Rule  5.  If  there  is  any  question  as  to  the  date  of  such  commencement  of 
electric  operation,  the  respective  committees  will  agree  with  the  General 
Managers  of  the  respective  companies  as  to  what  date  shall  be  considered  as 
the  date  effective. 

Article  34. 

Complaints  of  Engineers  as  a  Body. 

Rule  1.  When  complaint  is  made  by  engineers  as  a  body  concerning  the 

personal  conduct  of  any  engineer  on  the  system  that  will  reflect  discredit 

or  bring  disrepute  on  the  engineers  as  a  class,  such  complaint  shall  receive 

attention  and  a  full  investigation. 

Abhole  35. 
Curtains,  Etc, 

Rule  1.  Cab  spring  seats  and  backs  and  arm  rests  shall  be  furnished  for 
engineers  and  placed  in  all  engines,  including  electric  locomotives,  provided, 
of  course,  construction  permits. 

Rule  2.  Side  and  drop  curtains  shall  be  furnished  and  put  in  cabs  on  all 
engines  if  requested  by  the  engineers. 

Rule  3.  Drinking  water  cans  shall  be  furnished  to  carry  on  engines  and 
ice  shall  be  furnished  at  terminal  points  during  hot  weather  on  request  of 
the  engineer. 

Abticle  36. 

Passes. 

Rule  1.  Engineers  shall  be  furnished  with  term  passes  good  between  all 
stations  on  the  district  on  which  they  work. 

Abticle  37. 
Color,  Sight  and  Hearing  Test. 

Rule  1.  In  examining  engineers  all  examinations  for  detecting  color  per- 
ception and  ascertaining  the  visual  power  shall  be  con4ucted  with  such  flags, 
lights  and  semaphore  signals  only  as  are  in  use  on  this  System,  and  all 
examinations  shall  be  made  under  the  same  circumstances  as  required  in  the 
actual  operation  of  the  road. 

Rule  2.  New  men  employed  as  engineers  will  be  required  to  pass  visual, 
color  and  hearing  tests  such  as  may  from  time  to  time  be  established  by  the 
General  Manager. 

Rule  3.  To  determine  the  hearing  power  of  the  man,  he  shall  be  required 
to  hear  ordinary  conversation. 

Rule  4.  Engineers  shall  be  re-examined  as  often  as  it  is  thought  necessary 
by  the  operating  officials  under  whose  jurisdiction  they  are  employed,  miul 
shall  take  this  examination  at  their  own  expense. 
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Abtiglk  38. 
Agreed. 
This  schedule  will  go  into  effect  Mlay  14th,  1910,  and  supersedes  all  former 
agreements.    No  changes  will  be  made  in  any  article  of  this  agreement  by 
either  party  without  giving  thirty   (30)   days*  notice  in  writing. 

For  The  New  York,  New  Haven  and  Hartford  Railroad  Company: 

Signed : 


G.   W.   WiLDIN, 

Mechanical  Superintendent, 

B.  R.  Pollock, 

General  Superintendent, 

Approved: 

S.  HlOGINS. 

General  Manager, 

ve  Engineers: 

Signed: 

F.  S.  Evans, 

Chairman. 

J.  A.  Powell, 

Vice-Chairman, 

L.  L.  Mitchell, 

Seci'etary, 

EK0IKEER8, 

PEKV8YLYAKIA    BAHJtOAD. 

Regulations  and  rates  of  pay  for  the  government  of  engineers  in  road  and 
yard  service.  Rates  of  pay  effective  June  Ist,  1910.  Regulations  effective 
August  1st,  1910. 

The  following  rates  of  pay  and  general  rules  will  apply  alike  to  all 
territory  covered  by  these  regulations,  except  when  otherwise  specified,  but 
it  is  the  intention  to  apply  them  in  such  a  manner  as  to  neither  increase  nor 
decretise  any  existing  higher  rates. 

Pasbknoeb  Sebvicb. 
In  all  steam  passenger  train  service,  not  otherwise  specified,  one  hundred 
miles  or  less  will  constitute  a  day  at  the  following  rate  of  pay: 

Rate  per    Overtime  Rate 
Class  of  Engine.  Mile.  per  Hour. 

All  classes  ' 4.16  cents.      41.5  cents. 

Terminal  mileage  to  and  from  stations  to  points  relieved  or  from  which 
engine  is  taken  will  be  allowed  to  passenger  engineers  if  the  distance  exceeds 
50/100  of  a  mile,  to  be  paid  for  on  actual  distance  at  the  basic  rate  of 
4.15  cents  per  mile,  except  when  backout  rates  are  allowed  and  also  where  the 
trip  rate  or  distance  already  include  the  terminal  mileage.  When  terminal 
mileage  exceeds  the  back-out  rate,  terminal  mileage  will  be  paid.  When  on 
overtime,  back-out  rate  or  overtime  will  be  paid  whichever  is  the  greater; 
but  in  no  case  will  both  be  paid  at  the  same  time. 

Unlt'ss  otherwise  specified,  overtime  in  passenger  service  will  be  allowed 
as  follows: 

(a)  On  straight-away  or  turn-around  runs  where  the  single  trip  exceeds 
80  miles,  overtime  will  be  paid  on  a  speed  basis  of  20  miles  per  hour,  each 
part  of  the  run  to  be  computed  separately. 
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(5)  On  short  turn-around  runs,  no  single  leg  of  which  exceeds  80  miles, 
overtime  will  be  paid  for  all  time  actually  on  duty  or  held  for  duty  in  excess 
of  eight  (8)  hours,  within  a  period  of  twelve  (12)  consecutive  hours,  and 
for  all  time  in  excess  of  twelve  (12)  hours,  computed  continuously  from 
time  required  to  report  for  duty  until  final  release  at  end  of  last  run, 
deducting  all  home  terminal  lay-overs  of  three  (3)  or  more  consecutive  hours 
off  duty.  It  is  understood  that  the  eight  (8)  hour  and  twelve  (12)  hour 
time  limits  referred  to  will  be  automatically  increased-  to  the  extent  of  the 
increased  rate  paid  over  the  rate  produced  by  multiplying  the  miles  made  by 
the  rate  per  mile. 

Freight  Service. 

In  all  freight  service,  unless  otherwise  specified,  one  hundred  miles  or  less, 
ten  hours  or  less,  will  constitute  a  day  at  the  following  rate  of  pay: 

Rate  per    Overtime  Rate 

Class  of  Engine.  Mile.  per  Hour. 

All  classes 4 .  85  cents.      48 .5  cents. 

In  freight  service,  runs  of  leas  than  100  miles  will  be  paid  as  100  miles, 
this  not  to  change  specified  runs.  The  Superintendent  and  local  committee 
to  agree  as  to  points  where  extra  crews  make  two  or  more  short  runs  in 
continuous  service  without  being  entitled  to  100  miles  for  each  trip. 

Road  and  Yard  Service  —  General  Regulations. 

1.  Ability,  fitness  and  seniority  entitle  engineers  to  promotion  as  opportunity 
may  ofl'er.  The  Superintendent  shall  decide  whether  the  candidate  or  applicant 
is  qualified  therefor.  Engineers  passed  around  for  promotion  will,  if  they 
so  desire,  be  informed  in  writing  upon  request  to  the  Superintendent  the 
reason  for  so  doing. 

2.  Regularly  assigned  engineers  will  not  be  used  for  extra  service  when 
competent  extra  engineers  are  available,  but  may  fill  a  temporary  vacancy. 
In  passenger  service,  where  there  is  no  extra  passenger  list  maintained  or 
such  extra  list  is  insufficient  to  fill  the  passenger  vacancies,  the  oldest  engineer 
in  turn  in  freight  service,  subject  to  Regulation  No.  1,  will  be  used  for  pas- 
senger service.  Thirty  days  or  more  to  be  considered  a  temporary  vacancy 
and  to  be  advertised. 

Subsequent  vacancies  will  be  filled  by  the  senior  engineers  making  applica- 
tion for  same. 

Engineers  filling  such  temporary'  vacancies  will  be  returned  to  their  former 
positions  at  the  expiration  of  such  vacancy,  if  they  exist. 

3.  Overtime  in  passenger,  freight  and  work  service  will  be  computed  for 
each  employe  on  the  basis  of  actual  overtime  worked  or  held  for  duty,  allow- 
ing time  to  the  nearest  tenth  of  an  hour. 

4.  Time  of  engineers  will  begin  when  they  are  required  to  report  for  duty 
and  continue  until  relieved  from  responsibility  of  engine  at  end  of  last  run. 

6.  Engineers  assigned  to  permanent  work,  wreck  or  construction  train 
service  will  be  paid  for  same  on  an  hourly  basis  at  the  overtime  rates  paid 
local  freight  crews,  with  a  minimum  of  ten  (10)  hours  per  day.  A  minimum 
of  six  (6)  hours  will  be  allowed  for  subsequent  calls  after  completion  of 
regular  day's  work. 

Extra  work,  wreck  or  construction  train  service  will  be  paid  on  an  hourly 
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basis  at  the  overtime  rates  paid  through  freight  crews,  with  a  minimum  of 
ten   (10)   hours  per  day. 

At  outlying  points  where  no  other  engineers  are  available,  regular  work 
or  wreck  train  engineers  required  to  protect  such  trains  on  Sundays,  Holidays, 
or  on  days  train  is  cut  off  will  be  allowed  one-half  of  a  minimum  day  for 
each  day  so  held. 

Extra  engineers  sent  to  outlying  points  to  protect  such  trains  will  be 
allowed  one-half  of  a  minimum  day  for  each  day  so  held,  in  addition  to 
deadhead  time  to  and  from  such  point. 

6.  Engineers  performing  irregular  service  in  connection  with  their  regular 
day's  work  or  held  on  duty  after  the  completion  of  their  regular  day  and 
not  used,  will  be  paid  miles  or  hours,  whichever  is  the  greater,  with  a  minimum 
of  three  (3)  hours  at  the  overtime  rate  of  the  run  in  connection  with  which 
the  service  is  performed. 

When  required  to  go  to  some  point  beyond  the  regular  terminal  to  pick 
up  any  part  or  all  of  their  train,  or  make  side  trips  in  connection  with  the 
regular  trip,  they  will  be  paid  miles  or  hours,  whichever  is  the  greater, 
with  a  minimum  of  one  (1)  hour  in  addition  to  the  trip  rate  at  the  over- 
time rate  of  the  run  in  connection  with  which  the  service  is  performed,  and 
time  allowed  under  this  rule  will  extend  time  of  trip  accordingly. 

When  irregular  work  is  performed  as  a  separate  service,  it  will  be  paid 
for  under  the  minimum  day  rule. 

7.  Passenger  engineers  required  to  switch  freight  cars  will  be  paid  actual 
time  made  if  not  covered  by  the  regular  trip  rate. 

8.  Freight  engineers  running  light  or  deadheading  under  orders  on  another 
freight  train  will  be  allowed  full  time;  on  passenger  trains  half  time  and 
mark  up  on  arrival. 

Passenger  engineers  running  light  or  deadheading  under  orders,  will  be 
allowed  full  time. 

9.  Engineers  called  as  witnesses  in  court  in  the  interest  of  the  Railroad 
Company  or  before  a  coroner's  inquest,  will  be  allowed  time  for  same  with 
a  minimum  of  on6  day;  also  traveling  expenses  and  board  when  away  from 
home. 

10.  Road  freight  engineers  will  not  be  required  to  switch  at  the  end  of  their 
runs  where  shifting  engines  are  in  use,  except  such  switching  as  may  be 
necessary  to  put  away  their  trains. 

If,  in  addition,  any  classification  or  other  switching  work  is  necessary,  yard 
rates  will  be  paid  for  the  time  so  consumed,  exclusive  of  trip  rates. 

11.  Engineers  called  to  report  for  duty  and  through  no  fault  of  their  own 
not  used  as  called,  will  be  paid  for  the  time  held  on  duty  with  a  minimum 
of  three  (3)  hours  and  stand  first  out.  If  used,  not  less  than  a  minimum 
day  will  be  allowed  and  stand  last  out. 

12.  When  time  claimed  is  not  allowed,  engineers  will  be  promptly  notified 
in  writing  and  reasons  therefor  given. 

13.  A  classified  roster  will  be  kept  at  all  round-houses  on  the  division  under 
frame,  showing  the  date  of  promotion  to  engineers,  and  will  be  revised  every 
six  months. 

14.  New  runs  and  permanent  vacancies  in  road,  train  and  yard  engine 
crews  will  be  advertised  on  the  bulletin  board  for  ten  days  and  at  the  expira- 
tion of  that  time  given  to  the  oldest  engineer  in  the  service  making  application 
in  writing,  if,  in  the  judgment  of  the  Superintendent,  he  is  qualified  therefor. 
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Failure  to  make  application  in  writing  for  a  new  run  or  position  precludes 
promotion  to  that  run  or  position  until  again  vacated. 

15.  Engineers  making  application  for  a  new  run  or  vacancy  must  file  the 
same  with  the  division  officer  signing  the  advertisement  and  will  receive 
acknowledgment  from  him. 

16.  In  the  reduction  of  force  and  the  re-arrangement  of  crews  consequent 
thereto,  seniority  of  the  men  shall  govern.  If  it  is  necessary  for  crews  to 
run  over  two  or  more  divisions,  the  runs  will  be  allotted  fairly  between 
the  divisions. 

Ihis  rule  is  not  to  be  so  construed  as  to  disarrange  existing  conditions. 

17.  Regular  engineers  called  to  go  out  ahead  of  their  turn  will  not  be  dis- 
ciplined if  not  found  at  their  calling  places  unless  previously  notified. 

18.  Engineers  will  not  be  suspended  nor  dismissed  from  the  Company's 
service  without  a  fair  and  impartial  trial.  Neither  will  they  be  suspended 
for  minor  offenses,  pending  investigation  or  decision.  Witnesses  will  be 
examined  separately,  but  in  the  event  of  conflict ing  testimony,  those  whose 
evidence  conflicts  will  be  examined  together.  Engineers  will  receive  ten  days' 
notice  prior  to  the  date  suspension  takes  effect. 

If  called  for  investigation  and  found  not  guilty,  they  will  be  allowed  lost 
time,  but  expenses  and  board  will  not  be  allowed. 

If  an  engineer  should  consider  that  an  injustice  has  been  done  him,  he 
should  appeal  in  writing  to  his  Superintendent  within  ten  days,  and,  if  he 
desires,  may  select  another  engineer  to  assist  him  in  presenting  his  case; 
but  such  representation  shall  not  necessarily  carry  with  it  the  sanction  of  the 
engineers'  committee,  nor  shall  a  decision  that  may  be  made,  adversely 
affecting  some  other  engineer,  prevent  the  case  from  being  handled  subse- 
quently by  the  engineers'  committee. 

Replies  in  writing  will  be  made  by  oflicers  of  the  Company  when  grievances 
have  been  presented  by  the  engineers'  committee. 

The  engineers'  committee  will  represent  the  engineers  in  all  matters  per- 
taining to  rates,  rules  of  seniority,  rights  to  runs  and  general  grievances. 

19.  All  extra  and  pooled  engineers  will  be  called  when  wanted  within  call- 
ing limits  where  callers  are  located. 

Road  passenger  and  freight  engineers  on  regular  runs  leaving  between  the 
hours  of  11.00  P.  M.  and  7.00  a.  m.  will  be  called  within  calling  limits  where 
callers  are  located. 

20.  Engineers  will  be  considered  in  connection  with  the  special  duty  pertain- 
ing to  locomotives. 

21.  Except  where  pilots  are  furnished,  when  an  engineer  exercises  his 
rights  for  an  inter-divisional  run  through  the  advertising  system  be  wiU'be 
paid  one-half  time  to  learn  the  connecting  division.  If  new  runs  or  addi- 
tional crews  are  put  on,  except  where  pilots  are  furnished,  full  time  will 
be  allowed  to  learn  the  connecting  division.  Pay  to  be  based  on  previous 
regular  service  for  a  specified  time  to  be  decided  by  the  Superintendent.  Time 
will  not  be  allowed  engineers  for  posting  on  their  own  division,  except  in 
case  of  merger. 

22.  The  present  practice  in  seniority  on  this  division  governing  engineers 
will  prevail,  unless  75  per  cent,  of  the  engineers  desire  a  change,  such  action 
not  to  be  retroactive. 
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23.  Regular  engineers  required  to  do  any  work  outside  of  their  regularly 
assigned  duties  will  be  paid  their  regular  wages,  except  that  when  filling 
positions  that  pay  a  higher  rate  they  will  receive  the  higher  rate. 

24.  Engineers  should  be  called  as  nearly  as  possible  one  hour  before  the 
time  required  to  report  for  duty.  The  caller  will  be  provided  with  a  book 
in  which  the  men  called  shall  sign  their  names  and  the  time  called.  The 
regular  places  from  which  they  are  to  be  called  should  be  designated,  but 
permisbion  must  be  obtained  from  the  round-house  foreman  or  engine  dis- 
patcher to  be  called  elsewhere. 

25.  When  engineers  have  been  on  duty  sixteen  consecutive  hours,  ten  hours' 
rest  will  be  allowed  before  they  are  again  called  for  service. 

By  ten  hours'  rest  it  should  be  understood  that  this  means  actual  time 
of  rest,  due  allowance  being  made  for  the  time  consumed  in  getting  to  and 
from  the  resting  place.  Additional  rest  will  be  allowed  when  men  request 
the  same  and  conditions  warrant  it. 

26.  Engineers  will  not  be  disturbed  by  a  call  for  the  purpose  of  investiga- 
tion until  expiration  of  time  specified  for  rest,  except  in  cases  of  emergency. 

27.  Engineers  will,  if  they  so  desire,  be  given  a  service  letter  by  the  Super- 
intendent when  leaving  the  service,  which  they  must  sign  when  presented. 

28.  A  rate  sheet  will  be  posted  in  all  round-houses  giving  the  rates  of  pay 
of  engineers  on  the  various  runs. 

29.  Engineers  accepting  promotion  to  official  positions  may  retain  their 
seniority  rights. 

30.  In  filling  positions  that  can  be  taken  by  permanently  disabled  engineers, 
preference  will  be  given  to  such  employes  as  are  capable  of  performing  the 
service. 

31.  When  two  or  more  divisions  are  merged,  or  inter-di visional  runs  are 
established,  the  rights  of  engineers  then  in  the  service  will  be  confined  to  the 
original  territory  on  which  they  shall  have  earned  their  seniority.  They 
shall  also  have  seniority  rights  on  the  combined  division'  over  engineers 
promoted  after  date  of  merger.  Engineers  promoted  after  the  date  of  merger 
will  have  seniority  rights  on  combined  division. 

On  trains  running  over  more  than  one  division,  each  division  will  furnish 
its  proportion  of  engineers;  these  engineers  to  be  allotted  fairly  between  the 
divisions  on  track  percentage  according  to  mileage  made. 

32.  Where  there  is  a  diversion  of  traffic  from  one  division  to  another, 
engineers  shall  have  the  right  to  follow  such  diversion  of  traffic.  They  will 
carry  with  them  no  seniority  rights  over  promoted  engineers  in  the  seniority 
district  over  which  the  traffic  is  diverted,  but  shall  hold  their  seniority  rights 
on  the  territory  from  which  they  were  transferred  and  shall  have  the  privilege 
of  returning  to  their  respective  divisions  before  any  others  are  hired  or  pro- 
moted. It  is  hereby  understood  that  runs  thus  diverted  shall  be  subject 
only  to  advertisements  on  the  divisions  from  which  they  were  diverted. 

33.  Changes  in  rates  will  be  bulletined. 

34.  Short  freight  runs  based  on  less  than  a  minimimi  day  may  be  combined 
in  any  manner  that  traffio  conditions  may  require,  the  minimiun  day  rate 
applying  unless  the  combined  rates  of  the  runs  exceed  the  minimum  day, 
in  which  case  they  shall  be  paid  the  combined  rates  of  the  runs  made  with 
overtime  computed  separately  for  each  published  run.  This  rule  is  not  to  be 
construed  so  as  to  keep  men  working  on  continuous  duty  away  from  their 
home  terminal. 
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35.  Crews  starting  out  with  or  picking  up  tonnage  requiring  them  to 
double  hills  will  be  paid  for  the  same  in  addition  to  trip  rate  with  a  mini- 
mum of  one  hour.  Time  allowed  for  doubling  hills  will  extend  overtime  limits 
propcTtionately.  This  rule  is  not  to  apply  where  compensation  for  doubling 
is  included  in  the  trip  rate. 

36.  Under  ordinary  conditions  it  will  be  the  endeavor  to  so  regulate  the 
service  that  regular  engineers  can  make  at  least  26  days  per  month  and  other 
engineers  20  days  per  month,  either  as  engineer  or  fireman ;  this  not  to  apply 
during  periods  of  continued  depression,  where  to  do  so  would  work  serious 
hardships  to  many  deserving  employes. 

37.  Engineers  will  be  required  to  sign  for  general  orders  on  their  own 
divisions  and  on  such  portions  of  other  divisions  over  which  they  are  qualified 
by  examination  or  otherwise  to  run. 

38.  When  examinations  are  required,  officials  will  arrange  as  far  as  prac- 
ticable for  engineers  to  take  same  without  loss  of  time,  and  that  written 
examinations  be  reduced  to  a  minimum. 

39.  EflFort  will  be  made  to  reduce  lay-overs  at  other  than  home  terminals 
to  a  minimum  and  road  freight  engineers  will  be  returned  to  their  home 
terminal  as  soon  as  practicable  after  rest  period  has  elapsed. 

40.  Should  either  the  officers  of  the  Company  or  the  engineers  desire  to 
change  these  regulations,  thirty  (30)  days'  notice  of  the  desired  change  will 
be  bulletined  and,  if  appealed,  no  change  will  be  made  until  approved  by 
the  General  Superintendent  and  the  General  Manager,  and  the  duly  authorized 
conmiittee  representing  the  engineers  shall  have  been  heard.  The  appeal 
must  be  made  within  thirty  (30)  days. 

Yard  Service  Regulations. 

1.  The  rules  for  the  government  of  road  engineers  will  govern  yard  engi- 
neers where  they  apply. 

2.  Engineers  of  single-crewed  yard  engines  will  report  for  duty  at  the  ap- 
pointed time,  and  will  receive  one-half  hour's  pay  in  addition  to  regular  day's 
pay  for  reporting  thirty  (30)  minutes  in  advance  of  commencing  day's  work. 

In  case  of  double-crewed  engines,  if  engineers  do  not  relieve  each  other  and 
the  engineer  of  the  next  crew  is  requuired  to  prepare  his  engine,  thirty  (30) 
minutes  pay  will  be  allowed  for  same. 

3.  Begular  yard  engineers  (or  extra  yard  engineers  when  filling  regular 
assignments),  if  not  notified  that  they  will  not  be  needed,  or  if  worked  less 
than  10  hours,  will  be  paid  a  minimum  of  10  hours  unless  they  discontinue 
work  of  their  own  accord,  or  are  assigned  to  other  duty. 

4.  One  hour,  without  pay,  will  be  allowed  for  meals  between  the  hours  of 
11.00  and  1.00  A.  M.  or  P.  m.  If  not  relieved  for  meals  until  after  12.30  A.  M. 
or  p.  M.,  they  will  be  given  thirty  (30)  minutes  within  which  to  eat  and 
be  paid  for  the  hour. 

Should  an  engineer  be  required  to  remain  on  the  engine  during  the  dinner 
or  supper  hour,  he  will  be  paid  for  same  and  will  be  required  to  prepare  the 
engine  for  service  during  the  hour. 

Thirty  (30)  minutes  with  pay  will  be  allowed  engineers,  who  during  the 
meal  hour,  are  required  to  take  their  engines  to  the  ash  pit  track  or  other 
designated  point  and  return  same  to  switching  jiOint,  do  necessary  work  and 
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have  engines  properly  prepared,  ready  to  resume  work  at  the  expiration  of 
the  Lour  given  balance  of  crew. 

5.  Ten  hours  or  less  shall  constitute  a  day,  overtime  at  regular  hourly  rates, 
to  be  computed  for  each  employe  on  basis  of  actual  overtime  worked  or  held 
for  duty,  allowing  time  to  the  nearest  tenth  of  an  hour. 

6.  When  yard  engineers  are  required  to  report  for  investigation  after  hav- 
ing finished  their  work,  they  shall  be  given  an  audience  promptly  after  being 
relieved.  If  found  not  guilty,  they  will  be  allowed  time  held  for  investigation 
at  their  regular  hourly  rates. 

7.  Yard  engineers  will  report  for  duty  and  be  relieved  as  nearly  as  prac- 
ticable at  specified  points.  When  not  so  relieved,  they  will  be  considered  on 
duty.  Yard  engineers  waiting  at  specified  relieving  points  will  also  be  con- 
sidered on  duty. 

Application  of  Sixteen-Hour  Law. 

(a)  Under  the  laws  limiting  the  hours  on  duty,  engineers  in  road  service 
shall  not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed 
within  the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen 
hours  on  duty  under  the  Federal  law,  or  within  two  hours  of  the  time  limit 
provided  by  State  laws  if  State  law^s  govern. 

(b)  If  road  engineers  are  tied  up  in  a  less  number  of  hours  than  provided 
in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied 
up  under  the  law,  and  their  services  shall  be  paid  for  under  the  pay  schedule 
of  the  road. 

(c)  When  road  engineers  are  tied  up  between  terminals  under  the  law, 
they  shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the 
expiration  of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  pro- 
vided, the  longest  period  of  rest  required  by  any  member  of  the  crew,  either 
eight  or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around- 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  engineers  tied  up  under  the  law  shall  be  paid  the  time  or  mile- 
age of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews 
resume  duty  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  which- 
ever in  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the 
terminal.  This  does  not  permit  crews  to  be  run  through  terminals  unless 
such  practice  is  permitted  undeF  the  pay  schedule. 

(/)  Road  engineers  tied  up  for  rest  under  the  law,  and  then  deadheaded 
into  terminal,  with  or  without  engine  or  caboose,  shall  be  paid  therefor  as 
per  paragraph  (e)  the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  Road  engineers  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

{h)  Yard  engineers  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up  and  to 
work  ten  hours  or  be  paid  for  ten  hours. 
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SPECIFIED  RUNS  AND  RATES  OF  PAY 
Elmiba  DivieiON 


Character  of 
■ervioe. 

Runs  Bbtwbbn. 

Dist- 
ance. 

No.  of 
trips. 

Total 
mU»- 
age. 

All  Classbs 
or  ENGiNsa. 

Time 

Trip 
rate. 

Over- 
time 
rate. 

Umitof 
run. 

Local  paMonger. . . . 

Soutbport    and    Canandaigua 
and  return 

140 

148 

150 

68 
90 

100 

48 
74 
70 
68 
74 
70 

68 

1 

1 

1 

1 
1 

1 

2 

1 
1 
1 
1 
1 

1 

140 

148 

150 

68 
90 

100 

06 
74 
70 
68 
74 
70 

68 

$5  90 

6  41 

6  41 

3  01 
5  33 

5  82 

6  82 
5  83 
5  33 
5  33 
5  58 
5  58 

5  58 

5  33 
5  33 

■ATB8] 

$  .415 

.415 

.415 

.415 
.485 

.485 

.485 
.485 
.485 
.485 
.485 
.485 

.485 

.485 
.485 

nSBOUB. 

.485 
.485 

«            « 

Southport    and    Williamsport 
and  return 

«                « 

Elmira  and  WilliamBport  and 
return  to  Southport 

♦Sodus  Point  and  Stanley  and 
return 

Throuffh  freisht. . . . 

Ralston  and  Tyrone 

11  bra 

Soutbport   and    Ralston    and 
return 

12  ■ 

«             « 

Williamnport  and  Ralston  and 
return 

12    ■ 

Looal            *     '.'.'.. 

m                    m       ^    ^ 
m                    «       *  *  *  * 

Southport  and  Williamsport. . . 
Southport  and  Canandaigua . . 
Sodus  Pt..  Stanley  and  retiim. 

Stanley  and  Sodus  Point  and 
return 

11    • 
11    ■ 
11    ■ 
11    • 
11    • 

11    ■ 

Miioellaneous     ser- 
vioe. ..". 

Marsh  Hill  Junction  and  Pen- 
bryn. 

11    ■ 

Miioellaneous     ler- 
vice 

Pine  VaUey  and  Starkey 

11    " 

Work  Train 

Permanent 

■             m 

Extra 

All  yards 

B-8or 
larger 

Smaller 
thanB.8 

Yard 

.485 

.41 

*  The  minimum  passenger  d^r  to  be  applied  to  crews  on  this  run  only  on  week  day*  when  the 
ombined  earnings  in  passenger,  freight  and  jrard  service  do  not  equal  the  minimum. 


Approved:  H.  M.  Cabson, 

General  Superintendent, 


H.  A.  Jaggabd, 

Superintendent. 


SPECIFIED  RUNS  AND  RATES  OF  PAY 
Buffalo  Division. 


Runs  Bbtwsbn. 

Dist. 
anoe. 

No.  of 
trips. 

Total 
mile- 
age. 

All  Clabsbs 
or  Enoinxs. 

Time 
limit  of 

service. 

Trip 
rate. 

Over- 
time 
rate. 

Thmugh  passenger. 

Buffalo  and  Renovo 

166 
138 

166 
138 
121 
70 
17 
134 

S6  89 
5  00 
5  26 
3  26 
83 
5  66 

$  .415 
.415 
.415 

41^ 

Buffalo  and  OU  Qty 

Local 

m                    m 

Buffak>  and  Elmporium  Junct'n 
Buffalo  and  Olean 

121 
70 
17 

134 



m                   • 
m                       • 

Olean  and  Ridgway  and  return 

.415 1 ;.; 

.415  1  
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SPECIFIED  RUNS  AND  RATES  OF  PAY. 
Buffalo  Division  —  ( Continued ) . 


Character  of 
aervicc. 

Runs  Bbtwskn. 

Dist- 
ance. 

No.  of 
trips. 

Total 
mile- 
ace. 

All  Clabsbs 
or  Enoinbs. 

Time 

limit  of 

run. 

Trip 
rate. 

Over- 
time 
rate. 

Local  passenger. . . . 

Rochester  and  Olean,  including 
Nunda 

110 
106 

102 
138 
102 

100 

100 
138 
136 
142 
119 
106 

106 
69 

84 

74 
98 
87 
87 

83 

98 
106 
69 

74 

no 

106 
82 
69 
53 

87 
86 
98 

1 

1 

1 
1 
ML  or 

ML  or 

110 
106 

102 
138 
less 

less 

100 
138 
136 
142 
119 
106 

106 
69 

84 

74 
98 

87 
87 

83 

98 

106 

69 

74 

110 
106 
82 
69 
53 
87 
86 
98 

10 

$4  87 

4  67 

4  67 

5  90 
4  67 

4  15 

4  15 

6  92 
6  79 
6  89 

5  83 
5  38 

5  34 
4  88 

4.88 

488 
4  88 
4  88 
4  88 

4  88 

4  88 

5  38 
4  88 

4  88 

5  82 
5  82 
5  82 
5  82 
5  82 
5  82 
5  82 
5  82 

BATB8] 

$.415 
.415 

.415 
.415 
.415 

.415 

.415 

.49 

.485 

.485 

.49 

.49 

.49 
•     .49 

.49 

.49 
.49 
.49 
.49 

.49 

.49 
.49 
.49 

.49 

.485 
.485 
.485 
.485 
.485 
.485 
.485 
.485 

•BBBOXTB. 
.52 

.485 

.49 

.485 

m                        m 

Rochester  and  Olean 

return 

m                       m 

Buffalo  and  Oil  City 

m                       m 

Passenger  helper. . . 

*              "... 

Corry  and  Oil  CityT 

Buffalo  and  Machias  Junction 

and  return 

Buffalo  and  Franklinville  and 

return 

Through  frei^ght. . . . 

Buffalo  and  Olean  and  return. 

*Oil  City  and  Buffalo 

^Buffalo  and  Siverly 

14hrs. 
14    - 
14    ■ 

Buffalo  and  Emporium  Junct'n 
Rochester  and  Olean 

12    • 
11    ■ 

Olean  and  Emporium  Junction 
and  return 

11    ■ 

Buffalo  and  Olean 

10   ■ 

Buffalo  and  Machias  Junction 
and  return 

10   • 

Rochester  and  Mt.  Morris  and 
return 

10   ■ 

«              • 

Buffalo  and  Brocton  and  return 

Brocton  and  Oil  City 

Oil  City  and  Corry  and  return 

Buffalo  and  Olean,  including 

Lackawanna 

10   - 
10   ■ 
10   • 

10   • 

a                 ■ 

Buffalo  and  Machias  Junction 
and  return,  including  Lacka- 
wanna   

10    ■ 

Local  freight 

Rochester  and  Olean 

11    ■ 

Buffalo  and  Olean 

10   • 

m               • 

Rochester  and  Mt.  Morris  and 
return 

10   ■ 

m               m 

Rochester  and  Olean.  including 
Nunda  

12    • 

m               m 

Rochester  and  Olean 

12    ■ 

m               m 
«               m 

Olean  and  Clermont  and  return 
Buffalo  and  Olean 

12    - 
12    • 

m           ^  m 
m               « 
«                 m 

•               m 

Freight  helper 

Emporium  Junction  and  Olean. 
Oil  City  and  Corry  and  return 
Corry  and  Boston  and  return . 
Buffalo  and  Brocton  and  return 

Keating  Summit  and  Wright's 
and  return 

12    « 
12    • 
12    - 
12    - 

m                 m 

All  other  freight  helpers 

Work  train 

Permanent 

m             u 

Extra     * 

All  yards .' 

B-8or 
larger 

Smaller 
thanB-8 

Yard ... 

.435 

.41 

*  One  hour's  additional  pay  will  be  allowed  when  Corry  or  Spartansburg  Hill  is  doubled  and  no  over 
time  accrues. 
For  turning  train  on  "  Y  "  at  Buffalo,  engineers  will  be  paid  eleven  and  seven-tenths  (11.7)  oenti. 

Approved:     R.  L.  CDONNEL, 

General  Superintendent, 
GEO.  B.  BEALE, 

Superintendent. 
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SPECIFIED  RUNS  AND  RATES  OF  PAY. 
Allegheny  Division. 


Character  of 
service. 


Through  passenger 

m 

Local 


RuNfl  BrrwEEN. 


(Sunday) 

Local  passenger. 


Through  freight. 


Local 


.  Pittsburgh  and  Titusville. . 

Pittsburgh  and  Oil  City 

Pittsburgh  and  Emlenton  and 

return 

Pittsburgh,  S.  K.,  and  Phillips- 
ton  and  return 


Pittsburgh  and  Kittanning. 
Pittsburgh  and  Kittanning  ancl 


return. 


Pittsburgh  and  Kittanning  and 
return 

Oil  City  and  Olean 

Oil  City  and  Warren  and  return 

Bradford,  Riverside  Junction 
and  Olean 


Phillipston  and  Driftwood . 
Phillipston   and    DuBois    and 

return 

New  Bethlehem  and  Driftwood 

return 

Brookville  and  Driftwood  and 

return 

Pittsburgh  and  Oil  City. . . 
Pittsburgh  and  EhiBoif*  .  . 
Pittsburgh  and  Red  Bank  and 

return 

PhilUpston  and  Driftwood .... 

Oil  City  and  Olean 

Warren  and  Olean  and  return . 
Kiskiminetas  Junction  and  Oil 

City 

Falls  Creek  and  Driftwood  and 

return 

DuBois    and    Driftwood  and 

return 

Phillipston  and  Oak  Ridge  and 

return 

Phillipston  and  DuBois. ... 
Kiskiminetas     Junction     and 

Phillipston  and  return . .  . 
Pittrt>urgh  and  Phillipston. . 
Pittsburgh  and  Red  Bank.  . 

Red  Bank  and  Oil  City 

Phillipston  and  Oil  City 

Phillipston  and  Venango. .  . 
Du  Bois  and  Driftwood .... 
Pittsburgh  and  Kittanning .  , 
Pittsburgh  and  Phillipston. . 
Pittsburgh  and  Red  Bank .  . 
Phillipston   and   Kiskiminetas 

Junction  and  return 

Phillipston  and  Ford  City  and 

return 

Phillipston  and  Oil  City 

Phillipston    and    Summervillc 

ana  return 

Phillipston  and  DuBois 

DuBois  and    Driftwood    and 

return 

Kittanning  and  Kiskiminetas 

Junction  and  return 

Oil  City  and  Red  Bank 

Oil  City  and  Kiniua 


Dist- 
ance. 


151 
134 

182 

147 
45 
46.3 

91 


91 
117 
111 


113 

136 

179 

137 
130 
126 

122 
112 
116 
121 

104 

94 


51 

68 

74 
63 
61 
69 
67 
56 
44 
42 
63 
61 


50 
66 


73 
68 


32 


No.  of 
trips. 


Total 

mile- 
age. 


151 
134 

182 

147 
184 

91 


91 
117 
111 

102  or 
less 
113 

136 

179 

137 
130 
126 

122 
112 
116 
121 

104 


94 


51 
68 

74 
63 
61 
69 
67 
56 
44 
42 
63 
61 

74 

50 

66 

73 
68 

89 

32 
69 


All  Classes 
or  Engines. 


Trip 
rate. 


6  27 

5  56 

7  55 

6  10 

7  64 

3  78 


4  62 

5  00 
5  00 


4  67 

4  69 

5  64 
7  43 

5  69 

6  79 
6  79 

6  79 
6  30 

5  82 
5  98 

5  58 

5  33 

5  33 

4  85 
4  36 

4  12 

3  39 

3  39 

3 

3 

2 

2 

2 

5 

5 


5  83 

5  83 

5  83 

5  83 
5  83 

5  83 

5  83 
5  83 
o  8i 


Over- 
time 
rate. 


.415 
.415 

.415 

.415 
.415 


.415 
.415 
.415 


.415 
.415 

.415 

.415 

.415 
.485 

.485 

.485 
.485 
.485 
.50 

.485 

.485 

.485 

.485 

.485 

.485 

.485 

.485 

.485 

.485 

.485 

.485 

.485 

.49 

.49 

.49 

.49 
.49 

.49 
.49 

.49 

.49 
.49 
.485 


Time 

limit  of 

run. 


Uhrs. 

14  ■ 

14  - 

13  • 

12  • 

12  ' 

lu- 
ll • 

11  • 

10  - 

9  - 

8J  - 

7  • 

7  - 

7  ■ 

7  • 

6  ■ 

i': 

12  - 
12  ■ 

12  • 

12  • 

12  - 

12  • 

12  - 

12  * 

12  • 

12  - 

12  • 
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SPECIFIED  RUNS  AND  RATES  OF  PAY. 
Allegheny   Division  —  ( Continued ) . 


Chararter  of 
sen-ice. 

Runs  Between. 

Dist- 
ance. 

No.  of 
trips. 

Total 
mile- 
age. 

All  Clabaes 
or  Engines 

Time 

limit  of 

run. 

Trip 
rate. 

Over- 
time 
rate. 

Local  freight 

Oil  City  and  Irvineton  and  re- 
turn                                  ... 

100 
65 
Less 

20.4 

1 

1 

than 

2 

2 

100 
65 
120 

54 

40.8 

$5  82 
5  82 
5  82 

5  82 

5  83 

$.485 
.485 
.485 

.485 

.49 

12  hrs. 

m                       m 

Mixed *.**. 

Olean.  Bradford  and  Kinsua. . 

Other  local  f reUht  runs 

Kinsua   and    West    Line   and 
Gates 

Sligo  and  Lawsonham  and  re- 
turn  

12    • 
12.  « 

« 

12    - 

12    * 

Work  train 

Permanent 

RATES  I 

»BR  HOUB. 

.49 
.485 

m              m 

Extra 

All  yards 

B-8or 
larger. 

Smaller 
than 
B-8. 

Yard 

.435 

.41 

Approved:     R.  L.  O'DONNEL, 

General  Superintendent, 
JAMES  BUCKELEW, 

Superintendent. 

ENGINEERS,     8TATEN   ISLAND    RAILWAY. 

Rules  and  rates  of  pay  for  Engineers  employed  on  the  B,  and  N,  Y.,  S.  I. 
R.  T,  and  S.  I.  Railway,    Effective  December  \st,  1909. 

Article  1. 
Rate  of  Pay. 
Pppsengcr  ami  construction  trains,  three  dollars  eighty-five    ($3.85)   cents 
per  day;  overtime  at  the  rate  of  thirty-eight  (38  eta.)  cents  per  hour. 

Koad  freight  and  yard  engines,  three  dollars  seventy  ($3.70)  cents  per  day; 
twenty  (20  cts.)  cents  per  day  to  be  added  for  hoetling  engines;  overtime 
at  the  rate  of  thirty-seven  (37  cts.)  cents  per  hour. 

Abticle  2. 
Permanent  vacancies  on  regular  runs  and  positions  will  he  advertised  on 
bulletin  board  for  a  period  of  seven  days  and  filled  by  oldest  qualified  ap- 
plicant. 

Article  3. 
Engineers  absent  by  permission  and  proper  authority  when  returning  will 
have  the  right  to  displace  younger  engineers  from  runs  if  such  have  been 
bid  in  during  their  absence. 
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Abticlb  4. 
Time  shall  be  computed  thirty    (30)   minutes  before  engine  is  ordered  to 
leave  any  terminal  point,  which  are:  St.  Qeorge,  Clifton,  South  Beach,  Arling> 
ton,  Tottenville,  Cranford  Junction. 

Abticlb  5. 

The  dinner  or  supper  hour  in  freight  service  shall  be  between  11.30  and 
1.30  day  or  night.  If  engine  has  to  work  during  that  time  Engineer  shall 
be  paid  one  (1)  hour  overtime  and  allowed  thirty-five  (36)  minutes  to  eat 
dinner  or  supper.  Engineer  shall  not  be  required  to  do  any  work  in  dinner 
or  supper  hour. 

Abticub  6. 

Rules  and  conditions  of  employment  to  continue  as  at  present  except  as 
specifically  changed  by  this  agreement. 

Abticle  7. 
Over  thirty  (30)  minutes,  one  hour  overtime  shall  be  paid. 

Abticlb  8. 
An  engineer  called  for  work  and  there  being  no  work  to  keep  him  in  service, 
shall  be  allowed  one-half  ( M )  day's  pay,  except  Pay  Car  or  Special  Train,  one 
day  to  be  allowed. 

Abticle  9. 
Overtime  for  each  day  shall  be  computed  separately. 

Abticle  10. 
Engineers  in  combined  passenger  and  freight  service  shall  be  paid  passenger 
rates. 

Abticle  11. 

Engineers  will  not  be  suspended  except  pending  investigation,  or  discharged 
without  a  proper  investigation  which  shall  be  made  in  at  least  six  (6)  days 
and  decision  rendered  in  ten  (10)  days  during  which  if  he  so  desires,  he 
may  have  present  an  engineer  from  his  divisicm  as  witness  to  the  investiga- 
tion. He  may  also  have  present  any  actual  witness  of  the  cause  being  in- 
vestigated, except  discharged  employees,  and  found  blameless  will  be  allowed 
full  pay  for  time  lost. 

Abticlb  12. 

Qualifications  being  equal  the  oldest  man  shall  have  the  preference  of  runs. 

Abticlb  13. 
Vacancies  on  regular  runs  and  regular  extra  runs  will  be  advertised  on 
bulletin  board  for  a  period  of  seven  days.  All  runs  shall  be  considered  vacant 
at  the  Spring  and  Fall  change  of  time  table.  An  extra  run  that  has  been 
on  ten  (10)  days  shall  be  advertised  as  a  regular  run  and  awarded  to  oldest 
applicant. 


Digitized  by 


Google 


BuKEAu  OF  Mediation  and  Arbitration,  1910.       981 

Abticlb  14. 
An  engineer  being  awarded  an  advertised  run  shall  not  be  deposed  except 
said  senior  run  has  been  taken  off.  If  a  regular  run  is  vacant  from  sickness 
or  any  other  cause  for  a  period  of  thirty  (30)  days  it  shall  be  advertised 
for  a  period  of  seven  (7)  days,  and  awarded  to  the  senior  engineer  bidding 
it  in. 

Abticle  15. 

Engineers   receiving  orders   to   discontinue   reporting  for   a   run   and  not 

marked  up  for  other  work  that  they  are  entitled  to  shall  be  allowed  one  (1) 

day*s  pay  for  reporting  to  the  office.     Providing  Master  Mechanic  has  had 
ample  time  to  arrange  for  other  work. 

Abticlb  16. 
Extra  men  will  report  at  M.  M.  office  once  each  day,  and  ask  permission  to 
be  absent  from  home. 

Abticlb  17. 
No  engineer  shall  be  required  to  bid  for  advertised  runs.    Can  stay  on  extra 
list  if  he  chooses. 

Abticle  18. 

An  extra  engineer  holding  a  run  shall  not  be  deposed  by  an  older  extra 
man  when  there  is  other  work  to  be  had. 

Abticle  19. 

Engineers   shall   be   paid    time   lost   while   attending   Ck)urt  on   Company 
business. 

Abticlb  20. 
When  the  service  on  time  slip  is  not  allowed  it  shall  be  returned  to  man 
making  it  with  reason  for  not  allowing  it. 

Article  21. 
If  ordered  out  from  St.  George  terminal  after  6  p.  1£.  so  that  engine  crew 
cannot  get  back  within  the  sixteen    (16)    hour  law  will  be  allowed  extra 
day's  pay. 

Abticle  22. 
All  questions  and  matters  pertaining  to  engineers  shall  be  handled  by  the 
B.  of  L.  E.  committee  (employees  of  this  company). 

Abticle  23. 
This  agreement  to  be  in  effect  one  year  from  day  of  signing,  and  thereafter 
subject  to  a  thirty  days'  notice  in  writing  from  either  party. 
0.  K.  For  the  Company, 

P.  H.  C.  Geo.  F,  Campbell, 

Vice-President 
0.  K.  For  the  Engineers, 

J.  H.  C.  A.  Labkin. 

December  10,  1909. 
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ehonteess,  ttlster  *  delaware  railroad. 

Hates  of  pay  for  enginemen  and  rules  goreming  same. 

RoNDOUT,  N.  Y.,  May  Ist,  1910. 

To  AU,  CONCERNED: 

The  following  schedule  of  rates  of  pay  for  Enginemen  and  rules  governing 
same  will  be  effective  May  1st,  1910. 

A  Day's  Work. 

Eleven  hours  or  less,  100  miles  or  less,  will  constitute  4  day's  work  in 
Passenger  Service,  Freight  Service  (including  Milk  Trains),  and  Helper 
Service. 

Eleven  hours  or  less  will  constitute  a  day's  w^ork  on  the  Hunter  Branch, 
in  Work  Train  Service  and  in  Yard  Service. 

Otertime. 

Runs  over  100  miles  will  be  paid  for  at  the  rates  specified  in  the  schedules. 
Overtime  will  be  paid  after  11  hours  at  the  rates  specified  in  the  schedules. 
For  fractions  of  an  hour,  30  minutes  or  more  will  be  counted  as  one  hour; 
less  than  30  minutes  will  not  be  counted. 

Rates. 
For  Passenger  Service, 

100  miles  or  less $3 .  75  per  day 

Over  100  miles  and  not  more  than  150  miles 3.97  per  day 

Over  150  miles  and  not  more  than  200  miles 5.00  per  day 

Over  200  miles   5 .  70  per  day 

Overtime .40  per  hour 

For  Freight  Service   {Including  Helpers  and  Milk  Trains), 

100  miles  or  less   $3 .  75  per  day 

Over  100  miles 3 .97  per  day 

Overtime .40  per  hour 

For  Work  Train  Service. 
$3.76  per  day. 
0^'ertime  40  cents  per  hour. 

For  Hunter  Branch  and  Yard  Service. 
$3.50  per  day. 
Overtime  40  cents  per  hour. 

Rules. 

In  all  cases  the  time  of  Enginemen  will  begin  when  called,  or  as  soon 
thereafter  as  he  has  signed  the  register,  and  end  at  the  time  he  is  relieved 
from  the  care  of  his  engine  at  the  terminal. 

Enginemen  performing  two  or  more  classes  of  service  in  one  day  will  be 
paid  at  the  rate  applying  to  the  highest  class  of  service  performed. 
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A  minimum  allowance  will  be  made  of  one  full  day  for  deadheading  on 
freight  trains,  and  of  one  half  day  for  deadheading  on  passenger  trains,  at 
the  rate  allowed  for  the  service  on  account  of  which  they  are  deadheaded. 

Eiiginemen  called  for  duty  and  not  employed  will  receive  one  half  day's 
pay  if  held  for  less  than  6  hours,  and  one  full  day's  pay  if  held  6  hours. 

Enginemen  attending  Court  or  Coroner's  inquest  for  the  Company,  or  en- 
gaged in  any  other  work  assigned  to  them  by  the  Company,  will  receive 
$3.75  per  day,  together  with  necessary  expenses. 

One  hour  overtime  will  be  allowed  for  each  ten  miles,  or  fraction  of  ten 
miles,  covered  by  way  freight  trains  and  milk  trains  in  doubling  hills,  and 
the  same  allowance  will  be  made  for  coal  trains,  and  helper  engines  on  coal 
trains  between  Oneonta  and  Grand  Hotel  Station,  in  doubling  hills  more 
than  once. 

When  a  crew  with  a  regularly  assigned  run  is  called  upon  to  make  an 
additional  run  the  same  day,  one  half  day's  extra  pay  will  be  allowed  for  a 
run  of  50  miles  or  less,  and  one  full  day's  pay  for  a  run  of  more  than  50 
miles.  Crews  working  on  the  Stony  Clove  &  Kaaterskill  Branch  will  not  be 
regarded  as  having  regularly  assigned  runs  on  the  Branch. 

When  runs  terminate  at  Phoenicia,  Arkville,  Hunter,  or  Kaaterskill,  and 
Enginemen  are  required  to  do  necessary  work  on  engines  after  the  termina- 
tion of  their  runs,  they  will  be  allowed  40  cents  per  hour.  Thirty  minutes 
or  more  will  be  counted  as  one  hour;  less  than  thirty  minutes  will  not  be 
counted. 

Enginemen  on  Yard  Engines  will  be  allowed  one  hour  for  meals  between  the 
fifth  and  seventh  hours  from  the  time  of  starting  work.  If  required  to  work 
15  minutes  of  the  meal  hour  one  hour  overtime  will  be  allowed,  and  30  minutes 
will  be  allowed  for  meal  hour  as  soon  as  possible. 

Yard  Engines  will  not  be  required  to  work  outside  of  the  Yard  Limits  except 
in  the  case  of  Kingston  Y'ard,  where  the  Yanl  Engine  may  be  required  to  work 
between  Rondout  and  Kingston  and  to  take  and  place  cars  on  the  Higginsville 
switch  and  the  New  Y'ork,  Ontario  &  Western  interchange  track;  and  in  the 
case  of  Rondout  Yard,  where  the  Yard  Engine  may  be  required  to  take  and 
place  cars  on  Staples*  Mill  switch.  If  required  to  work  outside  of  Yard  Limits 
Enginemen  will  receive  pay  at  the  rate  prescribed  for  the  service  performed. 

Enginemen  on  Hunter  Branch  will  work  on  Hunter  Branch  and  may  be 
required  to  work  between  Kaaterskill  Junction  and  Stony  Clove.  If  required 
to  run  to  Tannersville  or  Edgewood,  or  points  beyond,  they  will  receive 
pay  at  the  rate  prescribed  for  the  service  performed, 

Enginemen  having  regular  passenger  runs  of  over  150  miles  will  be  entitled 
to  5  days  per  week,  and  Enginemen  having  regular  passenger  runs  of  150 
miles  or  less  will  be  entitled  to  6  days  per  week.  They  may  be  called  for 
additional  service  when  necessary,  time  not  to  be  deducted  thereafter. 

Enginemen  will  be  allowed  30  minutes  after  the  time  called  to  get  their 
engines  ready,  and  will  not  be  called  upon  to  do  any  work  before  that  time. 

At  Rondout  and  Oneonta  Enginemen  will  not  be  required  to  inspect  engines 
at  the  end  of  run,  oil  tank  truck  boxes,  engine  truck  cellars,  fill  grease  cups 
on  pins,  and  clean  or  fill  headlights,  markers  and  classification  lights.  At 
other  points  Enginemen  will  be  responsible  for  the  proper  oiling  and  inspection 
of  their  engines  and  care  of  signal  lights. 
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Enginemen  longest  in  service,  when  qualified,  will  be  given  preference  aa 
to  runs  and  work. 

Enginemen  when  not  employed  as  enginemen  will  be  given  preference  of 
firing. 

Enginemen  may  lay  off  in  slack  times  if  they  so  wish. 

When  a  reduction  in  business  requires  a  reduction  in  the  number  of  engine- 
men  employed,  the  force  will  be  reduced  in  the  order  in  which  the  men  stand 
on  the  roster,  the  last  engineman  promoted  being  the  first  to  be  relieved. 

Enginemen  will  not  be  disciplined  without  a  proper  investigation  being  made, 
but  may  be  suspended  pending  such  investigation,  which  shall  be  held  within 
ten  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  8<Hne  engineman 
in  good  standing  to  represent  them  on  Boards  of  Investigation,  and  may  be 
present  to  hear  all  the  evidence  in  the  case.  All  persons  interested  to  be 
notified  to  be  present.  Indefinite  suspension  not  to  apply  as  discipline. 
Records  of  Enginemen  who  have  suffered  suspension  and  found  blameless  will 
remain  as  previous  thereto  and  they  will  be  paid  for  lost  time.  Enginemen 
to  be  notified  of  cause  and  length  of  suspension. 

A  roster  of  Enginemen  will  be  kept  at  Oneonta  and  Rondout  for  inspection 
at  all  times. 

E.  Ooykewdaix, 

General  Superintendent. 

FIBEMBN,   BOSTON  ft   MAIKE  RAILBOAD. 
[Agreement  of  Feb.  1,  1907,. was  printed  In  annual  report  for  1907,  p.  529.] 

Rules  applicable  to  firemen.    In  effect  July  1,  1910. 

Article  1. 

Rates  of  Pay. 


Clam  or  Engine. 

Through    Fbsiort, 
100  M1LK8  OB  Less. 
Ten  Houes  or  Lbm 

TO     CONSTrrUTE     A 

Day. 

Local  Frexoiit,  75  Mn.B8 
OB  Less.  Ten  House  or 

Day. 

Per  day. 

Overtime. 

Per 
mile. 

rPer 
hour. 

Per 
mile. 

OonflolidatioD  tvDO 

S2  90 

.29 

.029 

.387 

0387 

Other  than  consolidation.  57  tons  or  over. . . . 

$2  75 

.275 

.0275 

.366 

.0366 

Len  than  57  tons 

$2  60 

.26 

.026 

.347 

.0347 

Pamenger  )M»rvicft r 

100  miles  or  less,  10  hoi 

ITS  or  less,  to  oonstitnte  a  day. 

Consolidation  type 

S2  90 

.29 

.029 

70  tons  or  over ,  - , 

S2  60 

.26 

.026 

T  tn  t*>*^n  70  tons   ....,..,- 

92  40 

.24 

.024 

Hwitobinir  swvice. ......T.^.T.->..rtTTTi-- 

10  hours  or  less  to  CO 

nstitute  a  day. 

Consolidation  engines  70  tons  or  over 

t2  90 

.29 

All  other  engines 

S2  20 

.22 
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Local  freight  rates  will  apply  to  wreck  trains. 
Switching  rates  will  apply  to  engines  spotting  cars  in  pit. 
Freight  rates  will   apply  to  engines   in  all  other  classes  of  service  not 
specified. 
One-half  mileage  will  be  allowed  for  deadheading. 

Abticle  2. 
Working  in  House. 
Section  1.     Firemen,  working  in  the  engine  house,  will  receive  $2.50  per 
day  for  ten  hours  or  less,  and  will  not  be  required  to  do  work  other  than 
that  pertaining  to  duties  of  firemen. 

Section  2.  When  working  in  the  house  and  on  the  road  the  same  day, 
ten  miles  per  hour  will  be  allowed  for  time  worked  in  the  house,  it  being 
understood,  however,  if  assigned  from  the  house  to  cover  a  regular  run,  the 
compensation  of  the  regular  man  will  be  allowed  in  addition. 

Abticle  3. 
Pay  for  Varied  Service, 
Section  1.    When  a  fireman  is  called  from  yard  to  road  service  or  vice 
versa,  he  will  be  paid  for  each  class  of  service  as  per  Article  1,  except  as 
provided  in  Articles  10,  13  and  14. 

Section  2.  In  either  yard  or  road  service,  when  more  than  one  class  of 
engine  is  used,  the  higher  rate  will  prevail. 

Article  4. 
A  Day's  Work, 

Section  1.  Time  will  begin  thirty  minutes  prior  to  the  ordered  or  scheduled 
departure  from  the  engine  house,  and  end  when  engine  is  delivered  in  the 
engine  house,  or  into  the  care  of  some  person  appointed  to  take  charge  of  the 
same  at  end  of  the  trip. 

Overtime, 

Section  2.  Overtime  will  be  computed  on  the  basis  of  ten  miles  per  hour. 
Twenty-nine  minutes  or  less  will  not  be  counted;  over  twenty-nine  minutes, 
one  hour,  and  so  on  for  each  additional  hour.  Overtime  to  be  allowed  instead 
of  miles  when  the  hours  exceed  the  miles. 

Abticle  5. 
Pay  While  Attending  Court,  Etc, 

Section  1.  Firemen,  attending  court,  inquests,  taking  final  examinations, 
etc.,  by  order  of  the  proper  official,  will  not  be  subject  to  any  loss  of  time 
or  compensation.  If  called  upon  during  their  lay-ofiT  day  and  not  required  to 
leave  their  home  terminal  they  will  receive  one-half  day  for  five  hours  or  less ; 
over  five  hours,  one  day.  If  away  from  home  terminal,  full  time  to  be 
allowed.  Progressive  examinations  will  be  arranged  so  that  firemen  will  not 
lose  any  more  time  than  is  necessary. 

Seciion  2.  The  rate  of  pay  on  lay-oflf  day  will  be  $2.50  per  day,  and  if 
held  away  from  home,  legitimate  expenses  in  addition. 
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Article  6. 

Constructive  Mileage. 

Mileage  of  all  freight  trains,  each  way,  Springfield  to  White  River  Junction, 
and  round  trips  Northampton  and  Oakdale,  Woodsville  and  Berlin,  Newport 
and  Woodsville,  Lyndonville  and  White  River  Junction,  shall  be  150  miles; 
overtime  after  fourteen  hours  and  twenty-nine  minutes.  Article  26  will  be 
applicable  to  trains  herein  specified. 

Article  7. 

Doubling  Hills. 

Firemen,  going  after  coal  or  water  while  on  the  road,  doubling  hills  on 
account  of  conditions  beyond  their  control,  will  be  allowed  the  mileage  thus 
made  in  addition  to  the  trip. 

Article  8. 

Figuring  Mileage. 

All  road  mileage,  unless  otherwise  specified,  will  be  based  on  actual  distance 

given  in  the  official  time  table,  and  all  fractional  mileage  will  be  accumulative. 

At  points  to  be  agreed  upon,  terminal  mileage  will  be  allowed  and  considered 

the  same  as  road  mileage. 

Article  9. 

Relieved  En  Route. 

Section  1.  Firemen,  failing  to  complete  day's  work  on  account  of  sickness 
or  any  other  cause  of  their  own,  will  receive  actual  time  of  mileage. 

Section  2.  The  jobs  of  firemen  obliged  to  give  up  their  run  on  account  of 
causes  beyond  their  control,  will  be  covered  as  the  occasion  may  demand,  and 
thereafter  be  covered  from  the  board  at  their  home  terminal,  the  regular  man, 
when  he  resumes  work,  will  take  it  at  that  point. 

Article  10. 
Switchers  Doing  Road  Work. 
Firemen  on  switching  engines  running  regular  trains  or  doing  road  work  will 
be  paid  road  rates. 

Article  11. 
Firemen  Uostling. 

Firemen  will  not  be  called  upon  to  act  as  hostlers  only  in  case  of  emergency 
and  will  be  relieved,  upon  request,  after  three  (3)  consecutive  days'  service, 
and  will   receive  $2.50  per  day   of   ten   hours. 

Article  12. 
Emergency  Work. 
Section  1.  In  case  of  emergency,  regular  firemen,  when  called  upon  to  do 
extra  work  while  en  route,  between  their  scheduled  trips,  or  before  registering 
off  duty,  will  be  allowed  fifty  miles  for  fifty  miles  or  less,  or  five  hours  for' 
five  hours  or  less;  over  fifty  miles  or  five  liours  will  be  paid  as  per  Article  1. 
It  being  understood,  however,  that  only  ten  miles  or  one  hour  will  be  allowed 
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for  less  than  ten  miles  or  one  hour.  Time  consumed  in  doing  emergency  work 
en  route  will  be  deducted  from  overtime  made  outside  of  scheduled  or  assigned 
run.  If  called  after  registering  off  duty,  or  during  their  lay-off,  they  will 
be  paid  full  time. 

Section  2.  Regular  men  will  not  be  called  upon  to  do  extra  work  when 
extra  men  are  available  on  the  division,  except  in  case  of  emergency. 

Article  13. 

Calling  Extra  Men, 

Seciion   1.     Firemen  on  the  extra  list  will  stand  first  in,  first  out,  and 

will  be  called  in  the  same  order,  provided  that  the  calling  of  firemen  of  less 

than  three  months*  road  experience  for  through  passenger  trains  shall  be  left 

to  the  discretion  of  the  Company. 

They  will  be  required  to  live  within  one  mile  of  engine  house  unless  propef 
arrangements  are  made  to  be  called  over  the  telephone,  in  which  case  they 
will  be  required  to  live  where  they  can  respond  to  call  at  any  time,  the  same 
as  if  within  the  one  mile  limit.  Firemen  will  be  permitted  to  report  on  or  off 
duty  by  telephone.  Callers  will  be  provided  with  books  showing  when  and  for 
what  trains  and  engines  called,  which  firemen  will  be  required  to  sign  when 
called. 

Calling  Regular  Men. 

Section  2.  Regular  men  will  be  called  for  trains  leaving  between  11  P.  M. 
and  7  a.  m.,  if  requested. 

Extra  Men  Covering  Regular  Runs. 

Skction  3.  When  extra  firemen  are  called  in  regular  order,  to  cover  a 
regular  run,  they  will  remain  on  same  until  relieved  by  the  regular  man,  or 
the  lun  is  otherwise  disposed  of  according  to  the  rules. 

In  the  event  of  the  regular  man  not  performing  duty  after  reporting  for 
such,  the  extra  man  holding  the  run  prior  will  again  revert  to  same.  Dead- 
heading made  necessary  will  not  be  allowed. 

Regular  Men  Laying  Off. 

Section  4.  Regular  men  laying  off  must  notify  those  in  charge  at  least 
twelve  hours  previous  to  reporting  for  duty. 

When  an  extra  man  is  covering  a  regular  man's  run  and  the  regular  man 
reports  for  wok,  the  extra  man  will  be  placed  on  the  board  according  to  the 
time  of  registering  in  at  his  home  terminal,  and  notified  under  same  conditions 
as  when  called  for  duty. 

List  of  Extra  Men. 

Section  6.  A  list  of  extra  men  will  be  kept  posted  in  a  conspicuous  place 
in  the  engine  house,  showing  the  order  in  which  they  are  subject  to  call,  also 
the  order  and  runs  to  which  they  have  been  assigned. 

Temporary  Leave  of  Absetiee. 
Extra  firemen  on  call  will,  upon  request,  be  allowed  a  leave  of  absence 
of  as  many  hours  as  consistent  with  their  position  on   the  list,  and  if  not 
needed  before  the  leave  of  absence  expires,  will  retain  their  position. 
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Tranaferring  Extra  Men. 
Section  6.  When  necessary  to  transfer  extra  men  from  their  home  terminal 
to  increase  the  force  of  extra  men  at  other  points  on  the  division,  the  oldest 
man  will  be  given  the  preference.  If  none  express  a  desire  to  transfer,  the 
youngest  man  will  be  taken.  When  sent  away  from  their  home  terminal,  they 
will  be  given  an  opportunity  to  return  when  younger  men  are  assigned  to  the 
extra  list  at  that  point.  This  will  not  apply  when  filling  temporary  vacancies 
occasioned  by  men  laying  off. 

Reduction  of  Force. 

Section  7.  In  the  event  of  a  surplus  of  extra  men  and  firemen  at  any  point, 
through  no  fault  of  their  own,  failing  to  average  600  miles  for  two  con- 
secutive weeks,  the  force  will  be  reduced  immediately. 

Section  8.  When  the  force  of  extra  men  is  reduced,  the  same  will  be  done 
in  reverse  order  of  seniority;  the  firemen  thus  suspended  will  retain  seniority 
rights,  and  will  be  given  preference  for  emplo3rment  accordingly  on  their 
respective  divisions,  provided  they  report  for  work  within  fifteen  days  after 
being  notified. 

Short  Mileage, 

Section  9.  When  called  for  road  service  and  short  mileage  is  made,  if 
requested,  firemen  will  remain  at  the  engine  house  for  further  mileage  to 
complete  the  day.  Sixty  miles  or  more,  six  hours  or  more,  will  not  be  con- 
sidered short-  mileage.  If  at  the  expiration  of  six  hours  they  are  not  required 
to  render  further  service  they  will  be  allowed  to  register  off  duty.  It  is 
understood  that  firemen  cannot  be  called  for  runs  of  sixty  miles  or  more, 
and  further  mileage,  unless  there  is  certain  further  mileage  in  sight  and  so 
notified  at  time  the  men  are  called. 

Article  14. 
Pay  When  Train  is  Canceled, 

Section  1.  Firemen,  accepting  call,  or  reporting  for  duty  at  home  terminal 
and  train  is  canceled,  unless  otherwise  used,  will  receive  three  hours*  pay 
as  per  class  of  service  called  for;  they  will,  if  extra  men,  stand  first  out. 
If  they  get  engine  ready  and  across  turntable  or  into  yard,  they  may  be 
diverted  to  other  service  as  per  Article  13,  Section  9;  otherwise  they  will 
receive  a  road  day's  pay. 

Section  2.  Firemen  reporting  for  temporary  vacancies  at  other  than 
home  terminal  will  receive  not  less  than  one  day's  pay  for  each  24  hour 
period  or  fraction  thereof;  mileage  for  deadheading  will  not  be  allowed  (24 
hour  period  to  commence  from  time  of  being  required  to  leave  home  terminal). 

Section  3.  Firemen,  called  to  fill  temporary  vacancies,  will  be  allowed  to 
return  to  home  terminal  and  report  for  duty  before  being  assigned  to  another 
job,  other  than  that  called  for,  unless  there  are  no  spare  men  on  the  board 
at  home  terminal  at  the  time  he  would  be  called  or  notified  to  cover  the 
other  run. 

Abticle  15. 

Time  Not  Allowed, 

In  case  time  is  not  allowed  as  per  time  slip,  the  firemen  affected  will  be 
notified  within  ten  days  of  action  taken. 


Digitized  by 


Google 


BuBEAu  OF  Mediation  and  Abbiteation,  1910.       989 

Abticle  16. 
defining. 

Section  1.  Firemen  will  be  relieved  from  all  cleaning  of  tanks,  flues  and 
flue  sheets,  scouring  of  brass,  painting  of  boiler  heads,  stacks,  smoke  arches 
and  front  ends,  and  from  all  cleaning  on  Consolidation  engines. 

Sectton  2.  Firemen  on  switching  and  work  train  engines  and  engines  that 
do  not  put  up  or  turn  at  points  designated  in  Article  17  will  be  required  to  keep 
engines  clean  above  footboards,  both  inside  and  outside  of  cab,  clean  bell  and 
numbers  on  number  plate.  (Inside  of  cab  will  include  windows,  boiler  head 
and  fixtures  thereon.) 

Section  3.  Firemen  on  engines  running  through  Hoosac  Tunnel  and  other 
engines  not  specified  will  be  relieved  from  all  cleaning  except  inside  of  cab. 

Shoveling  Over  Coal. 
Section  4.     At   points   where   engines    are   delivered    to    hostlers   or    care 
takers,  firemen  will  be  relieved  from  shoveling  coal  ahead  from  rear  of  tender. 

Engine  Equipment. 

Section  5.  All  engines  will  be  equipped  with  proper  gauge  lights,  lanterns, 
flags,  firing  tools,  water  coolers,  back  curtains,  side  curtains  between  Novem- 
ber Ist  and  April  1st,  wet-down  hose  (excepting  old  engines  which  are  not 
piped  for  same),  and  foreman  will  supply  those  missing,  upon  request. 

Article  17. 
Hostlers  Where  Provided. 

Section  1.  Hostlers  wnll  be  provided  at  Boston,  Fitchburg,  East  Deer  field, 
Troy,  Mechanicville,  Rotterdam,  Bellows  Falls,  Worcester,  Xaahua,  Rochester, 
Springfield,  Northampton,  Portland,  Manchester,  Concord,  West  Lebanon, 
Woodsville,  Lyndonville,  Newport,  Sherbrooke,  Plymouth,  Greenfield,  Ayer, 
Lowell,  Salem,  Portsmouth  and  Lawrence. 

Section  2.  At  points  where  hostlers  are  provided  firemen  will  be  exempt 
from  cleaning  fires,  sparking,  taking  fuel,  water,  sand,  filling  signal  lamps, 
headlights  and  reflectors,  and  from  care  of  engine  after  it  is  delivered  on 
designated  track  near  engine  house. 

Cleaning  Fires. 

Section  3.  When  firemen  are  required  to  clean  fires,  they  will  be  allowed 
one  hour  for  same  in  addition  to  regular  day's  pay. 

Assistance  Shoveling  Coal  En  Route. 

Section  4.  On  through  passenger  runs  en  route,  at  points  to  be  designated 
by  the  Management,  men  will  be  furnished  to  assist  firemen  to  shovel  coal 
ahead  from  rear  of  tender. 
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Article  18. 
Rest. 

Section  1.  Firemen  who  have  been  on  duty  pixteen  consecutive  hours  ahall 
not  be  called  for  service  until  they  have  been  off  duty  ten  hours,  except  in 
case  of  emergency. 

Section  2.  On  regular  runs  where  the  time  is  computed  separately  in  each 
direction,  if  held  at  other  than  their  home  terminal  for  rest,  they  will  be 
allowed  to  deadhead  to  their  initial  point  and  will  receive  compensation  for 
same. 

Section  3.  On  freight  runs  where  the  time  is  computed  separately  in  each 
direction,  if  held  at  other  than  their  home  terminal,  they  will  be  paid  after 
ten  hours,  as  per  class  of  engine  employed.  (This  will  not  apply  to  runs 
that  are  scheduled  for  a  layover  of  more  than  twelve  hours.) 

Article  19. 
Meal  Hour  for  Suyitchera. 

Firemen  on  switching  engines  will  be  allowed  one  hour  for  meals,  to  com- 
mence not  earlier  than  four  and  one-half  hours,  or  end  later  than  six  and  one- 
half  hours  after  regular  time  of  commencing  work  with  crew. 

If  required  to  work  during  the  time  specified,  thirty  minutes  will  be  allowed 
for  meals  with  one  hour  additional  pay. 

Firemen  will  not  be  required  to  work  a  longer  period  than  six  hours  without 
being  allowed  thirty  minutes  for  lunch. 

Article  20. 
Filling  of  Vacancies. 

Section  1.  Vacancies  in  all  runs  will  be  filled  in  order  of  seniority,  every- 
thing else  being  equal,  within  twenty  days;  to  be  advertised  within  five  days, 
for  ten  days,  on  the  bulletin  boards  of  the  division  and  assigned  within  five 
days  thereafter. 

Yard  Herince  Rights, 

Section  2.  Firemen,  who  have  had  le«s  than  three  years'  road  experience, 
remaining  in  yard  service  for  two  consecutive  years,  will  lose  seniority  rights. 
Firemen  will  not  be  permitted  to  enter,  or  remain  in  yard  service  six  months 
prior  to  the  time  of  being  given  the  final  examination  for  promotion,  or  after 
having  taken  them.     This  will  not  apply  to  demoted  men. 

Firemen  in  yard  service  will,  upon  request,  be  assigned  to  the  extra  list  in 
preference  to  younger  men.  Time  on  the  extra  list  will  be  c1asse4  as  road 
experience. 

Runs  Not  Bid  In. 

Section  3.  In  the  event  of  a  run  being  advertised  and  not  bid  in,  it  will 
be  re-advertised  every  twenty  days,  it  being  considered  a  vacant  run  until 
bid  in;  the  fireman,  covering  said- run,  will  be  relieved  each  time  it  is 
advertised. 

New  Runs. 

Section  4.  When  a  new  run  is  arranged  and  evidently  to  be  continued  for 
more  than  thirty  days,  it  will  be  immediately  advertised;  otherwise,  it  will 
not  be  advertised   until   it   has  continued  thirty  days. 
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Temporary  Runs. 

Section  5.  All  new  runs  will  be  advertised  as  temporary  (except  where  it 
is  evident  they  are  to  be  permanent).  When  a  temporary  run  is  continued 
after  a  change  of  time  table  it  will  be  readvertised  as  permanent. 

Note. — A  Switcher  will  be  considered  as  a  run. 

Article  21. 
Changes  in  Runs. 

Section  1.  When  a  run,  exclusive  of  temporary  run,  is  discontinued, 
initial  point  changed,  extended  so  the  time  is  computed  separately  in  each 
direction,  length  of  day  increaRcd  two  hours  or  more,  earnings  decreased  two 
hours  or  more,  the  scheduled  or  ordered  initial  time  changed  two  hours  or 
more,  firemen  thus  affected  may  give  up  the  run  and  exercise  seniority  rights, 
if  done  within  ten  days. 

Temporary  Runs  Discontinued. 
SEcmoN  2.    When  a  temporary  run  is  discontinued,  the  fireman  will  revert 
to  the  extra  list  and  will  have  the  right  to  assign  himself  to  any  extra  list  on 
the  division  where  younger  men  are  assigned.    When  a  fireman  on  a  temporary 
run  is  displaced  through  seniority,  he  may  exercise  his  seniority  rights. 

'Notice  of  Displacement, 

Seci'Ion  3.  Firemen  will  not  be  displaced  until  they  have  been  given  at 
least  ten  hours*  notice,  or  upon  return  from  their  trip;  after  being  displaced 
they  will  give  notice  of  choice  of  runs  to.  the  Master  MechaJiic  or  his  repre- 
sentative, and  will  be  assigned  as  soon  as  consistent  thereafter  or  not  later 
than  forty -eight  hours.  If  not  so  notified  and  assigned,  they  will  be  paid 
for  all  time  lost. 

Order  of  Freight  Runs, 

Section  4.  When  two  or  more  regular  through  freight  runs  are  arranged, 
they  will  be  run  first  out,  first  in,  as  far  as  possible,  and  will  be  designated 
in  numerical  order  when  advertised.  When  permanent  changes  are  made 
affecting  the  order  of  runs,  the  fireman  on  same  may  give  up  the  run  and 
exercise  seniority  rights  on  the  division. 

Regular  Week^s  Work. 

Section  5.  When  a  regular  run  is  annulled  with  the  exception  of  holidays 
and  emergency,  to  the  extent  that  the  fireman  is  unable  to  earn  six  hundred 
miles  per  week  for  two  consecutive  weeks,  the  fireman  holding  the  run  may  give 
it  up  and  exercise  seniority  rights. 

In  the  event  of  a  run  being  given  up,  it  will  be  covered  daily  from  the  extra 
list,  until  such  time  as  it  will  average  six  hundred  miles  per  week,  when  it 
will  be  re-advertised. 

DivciUng  Regular  Men. 

Section  6.  When  regular  firemen  are  diverted  from  their  assigned  run, 
except  in  case  of  promotion,  they  will  not  be  subject  to  any  loss  of  time  or 
compensation. 
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Abticle  22. 
Seniority, 
Section  1.     Firemen  will  be  placed  on  the  seniority  list  in  the  same  order 
in  which  they  are  hired,  and  assigned  to  the  service,  and  will  be  given 
precedence  accordingly,  in  all  matters  pertaining  to  seniority. 

Examinations  for  Promotion. 

Section  2.  Firemen  will  be  examined  and  promoted  according  to  seniority^ 
everything  else  being  equal. 

Firemen  who  have  been  in  the  service  one  year  will  be  given  the  first  year 
progressive  examination,  and  if  they  fail  to  pass,  will  be  given  a  second 
trial  upon  request,  within  thirty  days. 

Fiiemen  who  have  been  in  the  service  two  years,  will  be  given  the  second 
year  progressive  examination,  and  if  they  fail  to  pass  will  be  given  another 
trial  upon  request,  within  sixty  days. 

Firemen  failing  to  pass  the  first  or  second  year  progressive  examinations 
upon  second  trial,  or  failing  to  make  request  for  second  trial  within  the  time 
specified,  will  be  dismissed  from  the  service. 

Firemen,  who  have  been  in  the  service  four  years,  will  be  given  the  final 
mechanical  examination  for  promotion  and  if  they  fail  to  pass  will  be  given 
a 'second  trial,  upon  request,  within  six  months. 

Firemen,  failing  to  pass  the  final  mechanical  or  train  rules  examination 
upon  second  trial,  will  be  relegated  to  the  foot  of  the  seniority  list.  Firemen, 
declining  to  take  examinations  when  due,  or  failing  to  make  request  for  second 
trial,  within  the  time  specified,  will  be  considered  as  having  failed  to  pasa. 

Promotion  Rights,    Defective  Vision, 
Section  3.    If  through  no  fault  of  their  own,  firemen  are  unable  to  take 
examinations  when  due,  they  will  retain  seniority  rights.    Those  who  qualify 
for  promotion,  with  the  exception  of  vision  and  hearing,  will  retain  their 
seniority  rights  as  firemen. 

Promotion, 

Section  4.  (A)  Firemen  will  be  promoted  according  to  the  order  in  which 
they  complete  the  final  examinations  for  promotion  (vision  and  hearing  not 
included),  provided  that  examinations  have  been  given  as  per  Section  2, 
and  will  hold  their  same  relative  standing  on  the  engineer's  list. 

Certificate, 
(B)   Upon  the  completion  of  the  final  examinations,  firemen  will  be  given 
a  certificate  of  qualification  showing  date  examinations  were  completed  and 
percentages  allowed. 

Rights  During  Absence, 
(O)  No  fireman  shall  be  deprived  of  his  right  to  examination  or  promotion 
because  of  any  failure  to  take  his  examination  by  reason  of  the  requirements 
of  the  company's  service,  by  sickness,  or  by  other  proper  leave  of  absence, 
provided,  that  upon  his  return  he  shall  be  immediately  required  to  take 
examination  and  accept  proper  assignment. 


Digitized  by 


Google 


BuBEAu  OF  Mediation  and  Arbitration,  1910.       998 

(D)  If  for  any  reason  the  senior  eligible  firemen  are  not  available  and  a 
junior  qualified  fireman  is  used  out  of  his  turn,  whatever  standing  the  junior 
fireman  establishes  shall  go  to  the  credit  of  the  senior  eligible  fireman. 
As  soon  as  the  senior  fireman  is  available  he  shall  displace  the  junior  fireman. 

Date  of  Promotion. 

(E)  As  soon  as  a  fireman  is  promoted  he  will  be  notified  in  writing  by  the 
proper  official  of  tiie  company  of  the  date  of  his  promotion,  and  unle8s  he 
files  a  written  protest  within  sixty  (60)  days  against  such  date  he  cannot 
thereafter  have  it  changed. 

(F)  When  a  date  of  promotion  has  been  established  in  accordance  with' 
regulations,  such  date  shall  be  posted  on  all  bulletin  boards  of  the  Division 
and  if  not  challenged  in  writing  within  sixty   (60)   days  after  such  posting 
no  protest  against  such  date  shall  afterwards  be  considered. 

Run  Declared  Vacant. 

(G)  After  a  fireman  has  completed  ten  (10)  consecutive  days'  service  as 
an  engineer  bis  run  shall  be  declared  vacant,  and  if  he  has  to  go  back  firing 
he  may  exercise  his  seniority  rights. 

Learning  Road. 
Section  5.    Firemen,  unfamiliar  with  the  designated  parts  of  a  division, 
will  be  examined  but  will  be  expected  to  afterwards  learn  the  same  at  their 
own  expense,  at  the  option  of  the  Company. 

Seniority  Lists. 
Section  6.    The  Superintendent  of  Motive  Power  will,  upon  request,  furnish 
the  Committee  annually  a  seniority  list  of  firemen  and  date  of  promotions. 

Article  23. 

Surplus  Men  Temporary  Transfer. 

Section  1.    In  the  event  of  a  surplus  of  firemen  on  one  division,  and  a 

shortage  on  another,  if  they  so  desire,  the  surplus  men  may  be  transferred 

temporarily,  with  the  understanding  they  will   be   returned  to  their   home 

division  before  other  firemen  are  hired  there. 

Permanent  Transfer. 
Section  2.    Firemen   requesting   to  be  transferred   permanently   from   one 
division   to  another   will  be   listed   as  new  men.     If  transferred  by   proper 
oflBcials  on  account  of  transfer  of  traffic,  they  will  retain  seniority  rights. 

Article  24. 
Re-entering  Service. 
Firemen   voluntarily   leaving  the   service  and   subsequently  employed   will 
rank  as  new  men. 

32 


Digitized  by 


Google 


994  New  York  State  Department  op  Labor. 

Article  25. 
Her  vice  Letter, 
When  leaving  the  service,  if  they  so  desire,  firemen  will  be  given  a  letter 
by  proper  officer  stating  the  nature  and  time  of  service  and  reason  for  leaving; 
said  letter  to  be  given  within  ten  days. 

Abticle  26. 

Through  Freights  Switching, 

Through  freights  will  not  be  required  to  do  switching  at  points  where 
switchers  are  employed,  except  the  regular  setting  out  or  taking  in  of  cars 
Through  freights  doing  station  switching  will  be  paid  as  per  Article  12, 
unless  under  Article  27  they  become  a  local. 

Station  Hwitching, 

Station  switching  defined  as  follows: 

Switching  in  or  out  a  car  or  cars  from  the  loading  or  unloading  station 
tracks.  It  will  not  be  considered  station  switching  to  pick  up  a  car  or  cars 
from  a  loading  or  unloading  track  at  a  station  where  the  work  is  no  more 
than  it  would  be  if  taken  from  pick-up  track,  if  cars  were  similarly  located 
on  pick-up  track. 

Work  at  any  station  not  pertaining  to  cars  left  by  or  taken  into  train. 
Setting  off  a  car  or  cars  on  any  track  behind  another  car  or  cars  for  the 
purpose  of  loading  or  unloading. 

At  stations  where  switchers  are  employed  placing  a  car  or  cars  on  any 
track,  for  loading  or  unloading  when  work  is  more  than  placing  it  on  a 
set-out  track. 

Abticle  27. 
Local  Freight. 
All  trains  loading  or  unloading  freight  or  doing  switching,  will  be  classed 
as  locals.  This  will  not  apply  unless  trains  unload  freight  at  more  than 
three  stops,  consume  more  than  thirty  minutes  icing  cars,  make  more  than 
five  stops  to  take  up  or  set  out  cars,  or  make  more  than  ten  switches,  exclusive 
of  the  necessary  switching  on  account  of  placing  air  brakes  car  to  handle  train. 

Handling  Caboose, 

The  practice  of  handling  caboose  cars  to  remain  as  at  present. 

Note. —  A  switch  is  defined  as  follows:  The  setting  off  of  cars  from  two 
places  in  train  or  taking  on  a  car  or  cars  not  ahead  on  one  track. 

Abticle  28. 
Absence  Account  Sickness, 
In  case  a  fireman  is  off  sick  for  a  period  of  sixty  days  and  no  immediate 
prospect  of  his  return  to  work,  his  run  will  be  advertised  as  a  permanent  run. 
When  he  resumes  work  he  may  exercise  seniority  rights. 
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Abtiglb  29. 
Leave  of  Absence. 
Firemen  who  have  been  in  the  service  one  year  may  be  granted  a  leave  of 
absence  for  a  period  of  six  months,  provided  that  it  wDuld  not  necessitate 
the  hiring  of  a  new'man,  during  which  time  his  run  will  be  advertised  as 
temporary.  If  at  the  expiration  of  the  leave  of  absence  he  does  not  report 
for  duty,  the  run  will  be  re-advertised  as  permanent.  In  the  event  of  being 
displaced,  during  his  leave  of  absence,  he  may  on  return  exercise  seniority 
rights. 

Abttcle  30. 
Investigations. 
Section  1.    Firemen,  charged  with  misdemeanor,  will  have  their  cases  in- 
vestigated promptly,  and  if  found  innocent  will  be  paid  for  all  time  lost; 
if  guilty,  they  will  be  promptly  informed  of  the  decision. 

Grievances. 
Section  2.    Grievances  must  be  presented  to  the  first  officer  having  juris- 
diction within  thirty  days.    If  a  decision  is  not  rendered  within  a  reasonable 
time,  it  will  be  considered  sufficient  cause  to  justify  an  appeal  to  the  next 
higher  officer. 

In  Case  of  Appeal, 

In  case  of  appeal,  firemen  may  be  represented  by  a  fellow  employee  of  the 
same  or  superior  class,  who  will  be  granted  the  necessary  leave  of  absence 
for  that  purpose. 

No  part  of  this  agreement  will  be  so  construed  as  to  annul  or  change  the 
meaning  of  any  part  thereof,  and  no  departure  from  its  terms  will  be  made 
until  thirty  days'  notice  has  been  given,  in  writing,  by  either  party  of  the 
desired  changes.  The  committee  will  be  furnished  with  a  copy  of  all  rulings 
and  interpretations  issued. 

Rules  Applicable  to  the  Federal  Sixteen  Hour  Laiw. 

(a)   Firemen  in  train  service  will  not  be  tied  up  unless  it  is  apparent  the  . 
trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  fourteen  hours  on  duty  under  the  Federal  Law,  or  within 
two  hours  of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 

Example:  If  the  Railroad  ties  up  a  fireman  between  terminals  for  any 
reason  under  fourteen  hours,  continuous  time  would  apply  under  the  schedule 
for  all  time  tied  up.  If  tied  up  between  fourteen  hours  and  sixteen  hours, 
will  be  considered  as  having  been  tied  up  under  the  application  of  this  six- 
teen hour  law,  and  eight  hours  or  ten  hours  as  may  be  required  will  be 
deducted. 

(&)  If  firemen  in  train  service  are  tied  up  a  less  number  of  hours  than 
provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having 
been  tied  up  under  the  law,  and  their  service  will  be  paid  for  under  the 
provisions  of  this  schedule. 

Note: — Where  the  fireman  is  cut  out  by  the  Railroad  for  rest,  if  on  duty 
more  than  fourteen  hours  but  less  than  sixteen  hours,  the  eight  hour  rest 
period  governs  and  pay  begins  at  the  expiration  of  the  eigh£  hour  period. 
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If  on  duty  sixteen  hours  and  tied  up  for  rest,  the  ten  hour  period  governB 
and  pay  will  be  resumed  at  the  end  of  the  ten  hour  period. 

(c)  When  firemen  in  train  service  are  tied  up  between  terminals  under 
the  law,  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  oflf  4^ty  applicable  to  any 
member  of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any 
member  of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period  of  rest 
for  the  entire  crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  fourteen  hours  by  an  engine 
crew  who  have  been  on  duty  sixteen  hours.  They  are  required  to  take  ten 
hours*  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  eight 
hours  and  of  the  engine  crew  at  the  expiration  of  ten  hours. 

Note: — Question.  "If  part  of  a  crew  has  been  in  service  sufficiently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time, 
would  all  members  of  the  crew  be  paid  under  the  schedule  and  independent 
of  these  rules?"  Answer:  "Yes."  Note:  This  decision  given  by  General 
Manager's  Committee,  Chicago,  in  April,  1908,  at  the  first  settlement  of 
the  question. 

(d)  Continuous  trip  will  cover  the  movement  straightaway  or  turn-around, 
from  initial  points  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  will  compience  when  the  fireman  resumes  duty. 

(e)  Firemen  in  train  service  tied  up  under  the  law  will  be  paid  con- 
tinuous time  or  mileage  of  their  schedules  from  initial  point  to  tie  up  point. 
When  they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or 
hours,  whichever  is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point 
or  to  the  terminal.  It  is  understood  that  this  article  does  not  permit  fire- 
men to  run  through  terminals,  unless  such  practice  is  permitted  under  the 
schedule. 

Example:  The  introduction  of  this  law  does  not  set  aside  the  schedule 
as  to  their  terminal  rights,  in  other  words,  a  crew  goes  fourteen  hours  and 
makes  140  miles.  They  are  twenty-five  miles  from  the  terminal  they  were 
making  for  at  the  time  they  were  tied  up.  At  the  end  of  eight  hours  their  rest 
rest  period  is  up  and  they  proceed  and  run  twenty-five  miles;  if  they  make 
it  in  two  hours  they  get  twenty-five  miles,  if  they  make  it  in  three  hours 
they  get  thirty  miles  instead  of  a  minimum  day. 

(/)  Firemen  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  or  caboose,  will 
be  paid  therefor  as  per  section  (e),  the  same  as  if  they  had  run  the  train 
to  such  terminal. 

Example :  They  have  tied  up  for  rest  and  sleeping  in  caboose  or  other  place. 
Another  train  comes  along,  takes  train,  caboose  and  fireman  into  the  terminal. 
These  men  are  taking  rest  probably  but  they  get  just  what  they  would  have 
received  had  they  hauled  train  in,  receiving  miles  or  hours,  whichever  is  the 
greater. 

ig)  Firemen  in  train  service  tied  up  in  obedience  to  law  will  not  be  re- 
quired to  watch  or  care  for  engines  or  perform  other  duties  during  the  time 
tied  up. 
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(h)  Firemen  in  yard  service  required  to  work  sixteen  hours  will  resume 
work  when  their  rest  period  is  up  under  the  Federal  Law,  and  then  be  per- 
mitted to  work  ten  hours  or  paid  therefor. 

Example:  Firemen  in  switching  service  cannot  be  tied  up  for  rest  in 
fourteen  hours.  Sixteen  hours  applicable  to  yardmen  only.  In  other  words, 
if  a  man  works  sixteen  hours  he  must  be  relieved  to  get  ten  hours'  rest. 

If  a  man  goes  to  work  at  7.0D  a.  m.  and  works  sixteen  hours,  or  up  to 
11.00  P.  M.,  ten  hours  off  duty  will  make  it  9.00  A.  M.,  at  which  time  he  can 
be  used  on  the  regular  trick  and  paid  for  ten  hours,  or  he  can  be  used  ten 
hours  from  9.00  a.  m.,  and  paid  for  ten  hours. 

Article  1,  effective  May  8,  1910. 


Other  Articles  effective  July  1,  1910. 


C.  H.   WiGGIN, 

Superintendent  Motive  Power, 


Approved : 
C.  E.  Lee, 

General  Superintendent. 
Boston,  Mass.,  July  1,  1910. 

FIREMEH,    BTTFFALO,    ROCHESTER    ft    PITTSBIIRGR    RAILWAY. 
Rules  and  Rates  of  Pay  for  Firemen  and  UostlerSf  Effective  June  Istj  1910. 

Abticle  I. 
Passenger  Service, 
The  minimum  rate  of  pay  for  passenger  service  shall  be  $2.40  per  day. 
Note. —  No  extra  compensation  for  extra  service  performed  between  7:00 
A.  M,  and  5:00  P.  M.  on  the  Springville  run. 

Abticle  II. 

Through  Freight  Service. 

On  engines  weighing  240,000  pounds,  or  more,  exclusive  of  tender,  the 
minimum  rate  of  pay  for  through  freight  service  shall  be  $2.95  per  day. 
On  engines  weighing  less  than  240,000  pounds,  exclusive  of  tender,  the 
minimum  rate  shall  be  $2.85  per  day. 

Article  III. 

Local  Freight  Service. 

On  local  freight  trains,  the  minimum  rate  shall  be  on  all  engines  $2.95 
per  day. 

Note. —  When  three  crews  are  used  on  local  freights  and  paid  for  lay-over 
day,  similar  to  system  at  present  in  vogue  on  Rochester  division,  overtime 
will  be  paid  after  fifteen  hours. 

Abticle  TV. 

On  pickup,  mixed,  mine  run,  circus  trains,  snow  plow,  pusher  and  helper 
service,  through  freight  rates  according  to  weight  of  engine  will  apply. 
On  work,  wreck,  ballast  and  filling,  rate  of  $2.70  per  day  will,  apply. 
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BvoitcMng  Service, 
The  minimum  rate  of  pay  in  all  yards  shall  be  $2.40  per  day,  except  in 
Buffalo  and  Rochester  yards,  where  the  minimum  rate  shall  be  $2.50  per  day. 

Abticle  VI. 
HoBtlere, 
The  minimum  rate  of  pay  for  passenger  hostlers  at  Buffalo  shall  be  $3.00 
per  day. 

The  minimum  rate  of  pay  for  hostlers  employed  in  handling  engines  in 
and  about  the  roundhouse  and  shops,  shall  be  $2.40  per  day. 

Abuclb  VII. 
A  Day*8  Work, 

Ten  hours  or  less,  100  miles  or  less,  shall  constitute  a  day's  work  in  all 
classes  of  service. 

Abticle  VIII. 

The  time  oi  firemen  will  be  computed  from  the  time  they  are  required 
to  report  for  duty,  and  do  so  report,  and  end  when  engine  is  delivered  at 
point  designated  by  the  Company. 

Abticle  IX. 
Overtime, 

All  mileage  in  excess  of  100  miles  made  within  a  ten-hour  period,  shall  be 
paid  for  at  mileage  rates. 

All  mileage  or  time,  made  after  the  expiration  of  ten  hours  on  duty,  shall 
be  paid  for  on  a  pro-rata  basis,  it  being  understood  that  the  miles  run,  and 
hours  worked,  shall  not  be  counted  together  but  where  the  miles  exceed  the 
hours,  miles  will  be  allowed,  and  where  hours  exceed  miles  time  will  be 
allowed  on  a  basis  of  one  mile  for  each  six  minutes.  Less  than  six  minutes 
will  not  be  counted,  except  in  passenger  service,  when  this  rule  shall  be 
computed  on  a  basis  of  twenty  miles  per  hour  for  each  part  of  a  run 
separately. 

Overtime  in  passenger  service  to  be  computed  on  the  basis  of  2.4  cents  for 
each  six  minutes. 

Article  X. 

Firemen  in  all  classes  of  service  required  to  do  switching  or  hostling  at 
any  terminal,  will  be  paid  on  a  basis  of  one  mile  for  each  six  minutes  for 
all  time  thus  consumed. 

Abticle  XI. 

All  mileage  made  or  time  made,  in  doubling  hills  will  be  computed  as  per 
Article  IX. 

Abticle  XII. 

Firemen  watching  and  caring  for  engines  shall  be  paid  twenty-four  cents 
per  hour  for  actual  time  so  engaged. 
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Article  XIII. 

Yard  firemen  will  be  allowed  one  specified  hour  for  meals  between  the  hours 
of  11:30  A.  M.  and  1:00  P.  M.,  or  11:30  P.  M.  and  1:00  A.  M.  If  not  relieved 
for  meals  until  after  1:00  P.  M.  or  1:00  a.  m.,  or  if  required  to  work  any 
portion  of  the  meal  hour,  they  will  be  paid  for  one  extra  hour  and  allowed 
thirty  minutes  for  meals. 

Except  in  cases  of  emergency,  firemen  in  yard  service  will  not  be  required 
to  do  road  service. 

Firemen  recovering  from  serious  injury  shall  be  allowed  the  privilege  of 
displacing  the  youngest  able-bodied  fireman  in  switching  service,  for  a  period 
not  to  exceed  three  months,  if  in  the  opinion  of  the  officials  of  the  company 
the  case  is  a  meritorious  one. 

abticle  xrv. 

In  filling  a  hostlership  the  preference  shall  be  given  to  the  firemen  in  the 
order  of  their  seniority,  if  competent.  If  not  competent,  the  company  reserves 
the  right  to  fill  hostlership  otherwise.  In  accepting  service  as  hostler,  firemen 
will  not  lose  their  seniority  rights,  but  will  be  required  to  work  in  rounds 
service  six  months  just  preceding  promotion  to  enginemen. 

In  passenger  service  a  man  shall  be  assigned  to  go  with  hostlers  when 
taking  care  of  engines  to  and  from  trains  at  terminals,  or  intermediate  points 
where  engines  are  changed,  and  the  firemen  shall  be  relieved  at  the  end  of 
his  run. 

Abticle  XV. 

Firemen  deadheading  on  passenger  trains  will  receive  one-half  pay  for  100 
miles  or  less.    On  freight  trains  full  time  will  be  allowed. 

Firemen  attending  court  as  witnesses  by  request  of  the  company,  in  addition 
to  actual  and  reasonable  expenses,  shall  be  paid  the  rate  of  compensation  they 
would  have  received  had  they  been  in  regular  service. 

Firemen  will  be  allowed  one  day's  pay  for  each  day's  time  in  getting  engine 
ready  for  road  service. 

Firemen  on  a  regular  run  held  in  readiness  for  service  on  Sunday,  or  any 
other  day,  and  not  used,  will  be  allowed  a  day's  pay  for  each  ten  hours  or 
fractional  part  thereof. 

When  a  fireman  is  held  at  a  point  away  from  the  home  terminal  to  await 
the  return  of  his  train  or  engine,  he  shall  be  paid  his  regular  rate. 

Abticle  XVI. 
Should  any  change  be  made  in  the  time  claimed  on  time  slip,  firemen  will 
be  fully  advised  as  to  the  reason  therefor  in  writing. 

Abticle  XVII. 
All  extra  work  will  be  given  extra  mea  in  preference  to  regularly  assig^d 
men,  when  possible. 

Abticle  XVIII. 

Callers  will  be  employed  at  all  points  where  it  is  necessary  to  call  firemen. 
Call  cards  will  be  provided  and  the  time  designated  on  such  cards  shall  show 
time  firemen  are  required  to  report  for  duty,  ako  leaving  time  of  train. 

Firemen  will  be  called  as  nearly  as  possible,  two  hours  previous  to  leaving 
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time  and  must  sign  the  callers*  book,  or  in  case  the  book  is  signed  by  any 
member  of  the  fireman's  household,  the  fireman  will  be  held  responsible. 

When  firemen  are  called  by  telephone,  outside  of  calling  limits,  firemen  will 
be  held  responsible. 

When  firemen  are  called  and  not  used  on  account  of  train  being  annulled, 
or  for  any  other  cause,  the  fireman  called  for  duty  shall  receive  one-half  day's 
pay  for  five  hours  or  less  and  ataml  first  out.  For  more  than  fire  hours  he 
shall  receive  one  day's  pay  at  rate  paid  for  service  called. 

When  firemen  are  called  and  it  is  subsequently  ascertained  that  such 
firemen  are  not  required,  for  the  service  for  which  called,  if  notified  within 
one  hour  of  leaving  time  designated  no  time  will  be  allowed. 

Men  who  are  unable  from  any  cause  to  perform  service  must  send  notice 
in  ample  time  to  permit  of  other  provisions  being  made  and  to  avoid  being 
called. 

Abticle  XIX. 

All  firemen  in  road  service  shall  be  run  first-in,  first-out,  except  when  held 
for  rest  or  work.  This  rule  is  not  to  be  construed  to  prevent  passenger 
engines,  when  used  in  freight  service,  in  case  of  emergency,  from  returning  to 
their  terminals  ahead  of  their  turn.  Firemen  in  freight  service  may  be  as- 
signed to  turn-around  service  out  of  terminals  regardless  of  the  first-in  first- 
out  rule,  until  100  miles  or  ten  hours  have  been  made. 

A  roster  of  seniority  standing  of  firemen  shall  be  posted  in  each  enginehouse 
and  corrections  shall  be  made  at  lea^t  once  in  every  six  months,  if  changes 
occur  in  that  period. 

Abticle  XX. 

Firemen  will  not  be  required  to  go  out  when  they  claim  they  need  rest; 
nor  will  they  be  permitted  to  go  out  when,  in  the  judgment  of  the  company 
they  require  rest.     Ten  hours  off  duty  will  be  considered  sufficient  rest. 

Firemen  unable  to  go  out  on  account  of  sickness,  or  other  cause,  must 
notify  the  roundhouse  foreman  in  ample  time  for  another  fireman  to  be 
called  to  take  the  run. 

Firemen  in  road  service  will  not  be  tied  up  unless  it  is  apparent  that  the 
trip  cannot  be  completed  within  lawful  time,  and  not  then  until  after  they 
have  been  on  duty  fourteen  hours. 

When  firemen  are  tied  up  in  accordance  with  the  above  rule,  deadheaded 
or  towed  to  terminal,  they  will  be  paid  the  same  as  if  they  had  run  trains 
through   to  terminal. 

Firemen  tied  up  in  accordance  with  law  will  not  be  required  to  watch  or 
care  for  engines  or  perform  other  duties. 

Abticle  XXI. 

The  oldest  firemen  in  the  service  of  the  company  will  have  preference  In 
line  of  promotion  to  engineer  and  the  runs  on  their  respective  divisions, 
Seniority  to  take  effect  from  the  day  the  firemen  enter  the  service  of  the 
company  as  firemen.  This,  however,  will  not  apply  to  yard  firemen  unless 
the  yard  firemen  fire  in  through  freight  service  six  months  prior  to  promotion. 

If  the  oldest  fireman  shall  fail  to  perform  his  duty  on  his  run  to  which  he 
is  entitled  by  right,  then  the  next  oldest  fireman  shall  have  a  trial,  and  so 
on  until  satisfaction  is  given.  Decision  to  be  made  by  proper  officer  of  the 
company. 
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A  fireman  failing  or  refusing  to  pass  first  examination  for  engineman  will 
be  given  a  second  examination  in  from  three  to  six  months.  If  he  fails  on 
second  examination,  he  shall  be  placed  back  eighteen  months  on  firemen's 
roster;  then  if  he  fails  again,  after  working  up  to  promotion  he  shall  be 
placed  at  the  bottom  of  the  extra  list. 

Firemen  shall  be  confined  to  the  division  where  their  rights  are  located; 
this  article  not  to  be  construed  to  prevent  firemen  being  run  over  a  portion 
of  another  division  when  necessary. 

If  a  fireman  is  transferred  from  one  division  to  another  on  account  of 
shortage  of  men,  he  shall  not  lose  his  rights  on  the  division  from  which  he 
was  transferred. 

A  fireman  going  from  one  division  to  another  at  his  own  request  shall  be 
considered  as  a  new  man  on  the  new  division  to  which  he  goes,  and  shall 
lose  his  rights  on  the  division  which  he  leaves. 

Abticle  XXII. 

When  an  engine  is  held  in  shop,  or  other  service  for  more  than  forty-eight 
hours,  the  regular  fireman  of  such  engine  shall  be  provided  with  an  extra 
engine  or  by  taking  the  engine  of  the  youngest  regular  fireman  in  the 
service  until  such  time  as  his  regular  engine  comes  back  to  service. 

When  a  fireman  holding  a  regular  engine  has  his  engine  taken  from  him 
for  other  service  temporarily  he  shall  be  supplied  with  another  engine  until 
the  return  of  his  regular  engine.  When  a  fireman  holding  a  regular  engine 
or  run  has  it  taken  from  him  permanently  through  no  reason  or  fault  of  his 
own,  but  by  action  of  the  proper  officer  of  the  company,  he  shall  have  the 
right  to  select  any  engine  or  run,  held  by  a  fireman  his  junior. 

All  vacant  engines  and  runs  shall  be  advertised  within  five  days  after 
becoming  vacant  for  on  week  upon  the  bulletin  board  provided  for  that 
purpose,  and  the  oldest  man  bidding  for  same  shall  be  assigned  within  five 
days,  provided  he  is  qualified,  and  every  reasonable  effert  shall  be  made  to 
notify  all  parties  concerned  who  are  located  where  access  to  the  bulletin 
board  cannot  be  had.  New  engines  and  runs  shall  be  considered  as  vacancies 
within  the  meaning  of  this  rule. 

When  a  fireman  holding  a  regular  engine  or  run  is  off  for  period  of  ten 
days  for  any  cause,  such  engine  or  run  shall  be  considered  as  vacant  during 
the  continuance  of  such  absence  and  advertised  accordingly. 

When  an  extra  man  catches  a  vacant  engine  or  run  or  regularly  assigned 
engine  or  run,  he  shall  hold  the  same  until  the  advertisement  expires,  or 
until  the  regular  man  returns,  except  in  passenger  service,  when  the  oldest 
man  available,  with  the  exception  of  those  engaged  in  work  train  or  yard 
service,  shall  be  called. 

Firemen  bidding  in  temporary  vacancies  will  be  returned  to  their  former 
engine  or  run  when  the  regular  man  returns. 

Abticle  XXIII. 

Firemen  shall  be  relieved  from  cleaning  of  engine,  tanks,  fires  and  flues, 
scouring  of  brass,  cleaning  of  stacks,  smoke  arches  and  front  ends,  except 
in  passenger  and  yard  service  they  will  be  required  to  keep  inside  of  cab 
and  windows  wiped  off. 
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Firemen  Bhall  be  relieved  from  the  placing  on,  and  the  removing  from 
engine,  of  all  tools  and  supplies.  They  shall  also  be  relieved  from  the 
cleaning  and  filling  of  all  lamps,  including  the  head  lamp,  except  at  points 
where  shop  forces  are  not  maintained  by  the  company. 

The  fireman,  on  snow  plow  or  flanger  shall  not  be  required  to  throw 
switches,  and  a  flagman  shall  be  sent  with  all  engines  running  snow  plow  or 
flanger. 

All  light  engines  stopped  by  a  preceding  train  shall  be  protected  by  the 
flagman  of  such  preceding  train  until  called  in,  when  the  fireman  shall 
protect  his  engine. 

Firemen  assigned  to  regular  runs  are  required  to  go  out  on  the  same 
regardless  of  engines.  When  a  fireman  desires  a  leave  of  absence  he  shall 
apply  for  same  in  writing;  permission  granting  leave  of  absence  will  also  be 
in  writing. 

AKncLE  XXIV. 

No  fireman  will  be  disciplined,  suspended,  or  dismissed,  upon  any  charge 
without  having  a  fair  and  impartial  investigation,  and  the  responsibility 
eetablished.  The  investigation  will  be  held  and  decision  given  within  ten 
days,  if  possible,  from  the  time  the  report  is  rendered.  At  such  hearing  he 
shall  have  the  right  to  be  present  during  the  examination  of  all  witnesses 
and  also  he  may  have  another  employe,  if  he  so  desires,  to  appear  with  him 
and  shall  have  the  right  to  appeal  from  the  decision  within  thirty  days,  and 
in  case  his  suspension  or  discharge  is  deemed  unjust,  he  shall  be  reinstated 
and  shall  be  paid  one  hundred  miles  per  day  of  twenty-four  hours  so  held  at 
schedule  rates,  covering  service  in  which  he  was  at  time  employed  for  all 
time  lost. 

Ck>mplaints  made  against  firemen  to  be  made  in  writing.  Verbal  com- 
plaints not  entertained. 

Abticle  XXV. 
Firemen  who  have  been  employed  ninety  days,  upon  leaving  the  service, 
will,  if  desired,  be  given  a  clearance  card  or  letter,  stating  time  of  service, 
capacity  in  which  employed,  and  cause  for  leaving  the  service. 

Abticle  XXVI. 
The  company  shall  give  experienced  men  of  good  character  and  who  can 
furnish  references  the  preference  of  positions  as  firemen. 

Abticle  XXVII. 
The  purpose  of  the  company  is  not  to  assign  any  more  firemen  than  are 
necessary  to  move  traffic  with  promptness  and  dispatch.  In  case  of  light 
business,  the  enginemen  youngest  in  the  service  on  the  division  shall  be 
laid  off,  or  in  case  of  having  been  promoted  from  fireman  shall  be  returned 
to  firing  service. 

Abticle  XXVni. 

When  any  question  arises  as  to  the  interpretation  of  existing  rules  by  a 
fireman,  wherein  he  has  been  deprived  of  any  rights,  the  same  shall  be  put 
in  writing  and  given  to  the  official  directly  in  charge,  who  will  act  upon  the 
same  as  promptly  as  possible,  and  render  a  decision  in  writing. 
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Abticlb  XXIX. 
It  is  expected  that  every  official  as  well  as  the  firemen  and  hostlers  will 
see  that  this  agreement  is  faithfully  carried  out. 

Abticlb  XXX. 
The  above  rules,  rates  of  pay,  and  conditions  will  govern  the  firemen  and 
hostlers'  duties  and  not  be  changed  unless  thirty  days'  notice  is  given  in 
writing  by  the  company  or  the  firemen's  committee. 

T.  F.  BRENNAN, 

General  Superintendent. 
Rochester,  N.  Y.,  May  31,  1910. 

riBEMSK,  DELAWARE  AND  HUDSON  RAIL&OAD. 
[Agreement  of  May  1,  1906,  was  printed  In  annual  report  for  1906,  p.  406.] 

Agreement  between  the  Delaware  and  Hudson  Company  and  the  Locomotive 
Firemen  and  Hostlers,  governing  the  employment  and  the  rates  of  pay, 
rules  and  working  conditions  of  aU  Firemen  and  Hostlers  in  the  service. 
All  classes  of  service,  100  miles  or  less,  ten  hours  or  less,  will  constitute 
a  day;  mileage  made  in  excess  of  100  miles  pro  rata.  Overtime  after 
ten  hours,  one  tenth  of  daily  rate.    Effective,  April  1st,  1910. 

Article  1. 
Passenger  Service  of  aU  Classes  of  Engines, 

One  hundred  miles  or  less per  day    $2.40 

Ten  hours  or  less per  day      2.40 

With  minimum  day 2 .50 

In  excess  of  one  hundred  miles per  mile        .024 

Overtime  rate per  hour       .24 

Article  2. 

Through  Freight  Service. 

Per        Cents        Cents 
Engines  day    per  hour    per  mile 

Class  E-5 $3.00  .30  .03 

Consolidation 2.85  .285  .0286 

D-3,  D-3-A,  D-3-B 2.85  .285  .0285 

Other  engines 2.60  .26  .026 

Mallet  type,  six  hours  or  less,  sixty  miles  or  less; 
no  fireman  will  be  required  to  work  more  than 

six  hours  in  any  24  hour  period 3.00  .60  .06 

Milk  train  service  will  be  paid  at  freight  train  rates  according  to  the 
class  of  engine  used. 

Article  3. 

Way-Freights  and  Pick-ups. 

Way-freights  and  pick-ups  to  be  paid  through  freight  rates,  as  per  class  of 
engines  used.  Mine  runs  and  Wilkes-Barre  transfer  runs  to  be  classed  as  road 
runs  and  to  be  paid  as  per  class  of  engines  used. 
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Article  4. 
Work  Train  Service, 
When  firemen  are  employed  in  work  train  service,  or  engines  making  trial 
trips  they  will  be  paid  freight  train  rates,  as  per  Article  No.  2. 

Article  5. 

Stoitching  Service. 

Per  day  of  ten  hours  or  less $2 .50 

Overtime,  per  hour 25 

"A"  One  hour  will  be  allowed  switch  firemen  for  meals,  between  the  fourth 
and  sixth  hour,  from  time  of  starting  work.  If  required  to  work  fifteen 
minutes  of  meal  hour,  one  hour  will  be  paid  and  thirty  minutes  to  be  allowed 
for  lunch. 

"B"  In  yard  service,  firemen  will  not  be  required  to  go  on  duty  until 
marked  to  go  on  duty. 

"C"  Yard  engines  at  Honeedale,  Glens  Falls  and  Hudson  Falls  when 
required  to  do  road-work  outside  of  yard  limits;  also  Wliitehall  when  required 
to  push  trains  over  State  Line  Hill;  Port  Henry  when  required  to  push  trains 
over  Westport  hill;  Plattsburg  when  required  to  take  trains  to  Spellmans; 
Binghamton  when  required  to  run  to  or  beyond  Swifts;  Sidney  when  required 
to  run  to  or  beyond  Unadilla  or  Bainbridge;  Oneonta  when  required  to  run 
to  or  beyond  Colliers  or  Otego;  Delanson  when  required  to  run  to  or  beyond 
Duanesburg,  Duane  or  Esperance;  Miohawk  when  required  to  run  to  or  beyond 
Crescent,  or  South  Schenectady;  Church  street,  Albany,  when  required  to 
run  to  or  beyond  Elsmere;  Carbondale  to  or  beyond  Forest  City;  Saratc^a 
to  run  to  or  beyond  Gailors;  Green  Island  and  Albany  runs,  will  be  paid 
road  rates  for  entire  day. 

"  D "  When  time  is  over-lapped  on  all  double  crewed  pusher  or  switch 
engines,  and  the  fireman  is  not  relieved  at  specified  time,  he  will  be  paid 
until  relieved  and  the  relief  fireman  will  be  paid  from  the  r^fular  time  he 
should  have  gone  on  duty. 

"  E "  Firemen  assigned  to  regular  runs,  or  switch  engines,  will  be  con- 
sidered off  duty  from  time  relieved  from  their  regular  duties  until  required 
for  their  regular  duty,  but  when  such  men  are  available  they  will  respond  to 
call  in  all  cases  of  emergency. 

Article  6. 
Mixed  Train  Service, 

Firemen  running  on  mixed  trains  consisting  of  freight  and  passenger  or 
freight  and  milk  will  be  paid  at  freight  train  rates  in  accordance  with  type 
of  engine  used. 

Article  7. 
Beginning  and  Ending  of 'Day* 8  Service, 

"A"  A  fireman's  time  will  commence  when  he  has  registered  one  hour 
before  leaving  time,  and  concludes  at  the  time  engine  is  placed  on  designated 
track,  at  terminal,  and  inspection  is  made.  Time  of  inspection  not  to  exceed 
twenty  minutes.  Registers  will  be  kept  in  convenient  places  upon  which 
engineer  will  register  fireman's  time  at  the  beginning  and  end  of  run. 
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"  B "  Firemen  will  be  called  as  near  as  practicable  one  hour  and  thirty 
minutes  before  schedule  leaving  time  except  that  men  on  trains  having  a 
fixed  leaving  time  will  not  be  called  between  8  a.  m.  and  9  P.  M. 

Abticle  8. 
Shop  Service. 

When  firemen  are  required  to  work  in  shops  they  will  receive  full  pay  at 
road  rates. 

Abticle  9. 
Attending  Court, 
Firemen  attending  court  or  inquests  as  witnesses  or  engaged  in  other  work 
assigned  to  them  by  the  Company,  of  a  similar  character,  will  be  paid  one 
hundred  miles  per  day  while  so  engaged,  except  in  cases  where  firemen  are 
assigned  to  engines  or  runs,  in  such  cases  they  will  be  paid  what  they  would 
have  made  on  engines  or  runs,  together  with  necessary  expenses. 

Article  10. 

Deadhead  Service. 

**A  "  Firemen  required  on  order  of  the  proper  officers,  to  deadhead  over  any 

portion  of  the  road,  on  Company's  business,  will  be  allowed  one-half  mileage 

made  in  their  class  when  deadheading  on  passenger  trains  and  full  mileage 

when  deadheading  on  freight  trains. 

"  B  "  When'  a  fireman  is  required  to  deadhead  over  any  portion  of  the  road 
to  relieve  another  fireman  he  will  be  paid  by  the  Company  as  per  paragraph 
"A"  of  this  article. 

Article  U. 
Tivie  Not  Allowed. 
When  the  time  claimed  on  the  time  slip  is  not  allowed,  time  slip  will  be 
returned  to  the  fireman  making  it,  with  reasons  for  not  allowing  it. 

Article  12. 
Additional  Service. 

**A'*  Firemen  holding  runs,  or  engines  making  one  hundred  miles  more  or 
less  will  not  be  used  or  required  to  perform  additional  service  only  in  case 
of  emergency.  When  called  upon  to  perform  such  additional  service,  it  will 
be  regarded  as  having  commenced  a  new  run,  or  day,  and  will  be  paid 
accordingly. 

"B"  When  firemen  are  called  or  report  for  duty,  and  are  relieved  before 
performing  any  service  they  will  receive  one-fourth  day's  pay.  If  one  or 
more  hours  work  are  performed  in  preparing  engines  for  service,  one-half 
day's  pay  will  be  allowed  at  rate  paid  in  service  called  for. 

"  C  "  Firemen  in  service,  or  coming  in  service,  will  be  paid  full  mileage 
rates  for  learning  any  portion  of  the  road. 

•    "  D  "  When  passenger  firemen  are  detained  forty-five  minutes  after  reach- 
ing home  terminal  they  will  be  paid  ono  hour  in  excess  of  mileage. 

"  E  *•  WTien  firemen  in  freight  or  mixed  train  service  are  held  at  terminal 
forty-five  minutes  they  will  receive  one  hour's  pay  in   excess  of  hours  or 
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mileage  made.  Should  they  be  held  over  one  hour  one  mile  will  be  allowed 
for  every  six  minutes  held  thereafter. 

"  F "  Any  passenger  or  through  freight  fireman  required  to  do  switching 
at  any  point  shall  be  paid  in  excess  of  mileage  or  hours  made.  Time  to 
be  kept  for  switching  at  such  points  and  to  be  added  together  and  time  to 
be  allowed  at  the  rate  of  ten  miles  per  hour. 

Note:  Picking  up  cars  that  are  assembled  and  placed  ahead  will  not  be 
considered  switching,  nor  will  setting  out  cars  that  are  assembled  together 
in  train  be  considered  switching  under  the  above  rule. 

Abticle  13. 
Assignment  of  Engines. 

Firemen  on  regular  runs  are  entitled  to  engines  assigned  to  their  runs. 
All  unassigned  men  will  be  run  first-in,  first-out,  on  their  respective  divisions. 
No  more  firemen  will  be  assigned  to  runs  in  any  class  of  service  on  any 
division  than  will  move  the  traffic  with  promptness  and  certainty. 

The  number  of  firemen  will  be  kept  at  the  lowest  possible  limit  necessary 
to  perform  the  work  and  when  reductions  are  made  in  the  number  of  firemen 
assigned  the  youngest  man  in  the  service  will  be  taken  off  first. 

When  an  engine  beoomes  disabled  from  any  cause  and  is  sent  to  the  shop 
for  repairs  the  fireman  will  be  assigned  to  another  engine  to  fire  in  its  stead. 
If  there  is  no  available  engine  the  fireman  will  go  out  in  his  regular  turn. 

Abticle  14. 
Examination  and  Promotion, 

Firemen  shall  be  called  for  examination  and  promotion  in  accordance  with 
their  seniority  and  if  they  fail  to  pass  the  first  examination  they  will  be 
given  a  second  examination  and  if  they  fail  to  pass  the  second  examination, 
they  will  be  given  a  third  examination,  providing  the  three  examinations  are 
taken  within  a  period  of  one  year.  All  firemen  will  be  notified  of  date  for 
examination  by  personal  letter.  Firemen  will  be  required  to  acknowledge 
receipt  of  same.  Firemen  who  decline,  refuse,  or  fail  to  pass  the  third 
examination  shall  be  placed  at  the  bottom  of  the  roster  and  become  the 
youngest  man  on  the  division. 

When  a  fireman  has  passed  all  examinations  satisfactorily  and  is  to  be 
promoted  he  shall  be  given  a  certificate  of  promotion  as  engineer.  Ten  days 
after  a  fireman  has  been  promoted  his  run  shall  be  advertised  and  if  he  is 
to  go  back  firing  owing  to  a  decrease  in  business  he  shall  retain  his  seniority 
rights  on  the  firemen's  roster,  if  exercised  within  ten  days. 

Advance  notice  of  all  examinations  will  be  given.  If  necessary  for  firemen 
to  lose  time,  they  will  receive  compensation  as  though  on  their  runs,  except 
when  being  examined  for  promotion  to  engineers. 

Abticle  15. 

Examination,  Sight  and  Hearing. 

"A"  Firemen  in  the  service  of  this  company  will  be  examined  whenever  in 

the  opinion  of  the  Superintendent  he  has  reason  to  believe  that  a  fireman's 

color  perception,  acuteness  of  vision  or  hearing,  has  become  impaired  to  the 

extent  that  might  render  his  service  unsafe. 
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"  B  "  Should  the  indoor  test  disclose  a  deficiency  of  perception  that  might 
impair  usefulness,  such  test  will  be  followed  by  a  field  test,  under  the  per- 
sonal direction  of  the  Superintendent;  the  result  of  which  shall  determine 
the  standing  of  the  person  examined. 

"C"  A  field  test  shall  be  conducted  in  the  following  manner:  for  vision 
with  the  flags,  lamps  and  signals  used  in  the  daily  operation  of  trains,  with 
or  without  glasses,  at  a  distance  not  to  exceed  two  thousand  feet,  for  the 
correct  observation  of  semaphore  arms,  lights  and  of  lamps  or  flag  signals. 
For  hearing  ability  to  hear  ordinary  conversation  and  air  whistle  signal  in 
service. 

ASTICLE  16. 
Records, 

No  suspensions,  entries  or  notations  will  be  made. against  fireman's  record 
until  he  has  been  notified  of  same.  Firemen  will  be  furnished  an  abstract 
of  their  record  on  request. 

Article  17. 
Imposing  of  Fines. 

No  fines  will  be  imposed  upon  firemen  for  loss  or  breakage  of  tools,  for 
damage  incurred  by  accident  to  rolling  stock  on  the  road,  or  for  stock  killed 
or  injured.  Firemen  agree  to  use  their  best  efforts  to  avoid  accident  and 
damage  as  far  as  possible. 

Abticlb  18. 
Seniority  of  Firemen, 

"A"  The  right  to  regular  engine  or  runs  will  be  determined  by  seniority 
and  ability  when  found  competent.  When  the  ability  of  a  fireman  in  line  for 
promotion  is  questioned  he  will  be  given  an  opportunity  to  prove  his  com- 
petency. 

"  B "  Seniority  as  a  fireman  will  conunence  with  the  first  trip  made  or 
day's  work  performed  kfter  having  been  assigned  to  the  extra  board  or  to  a 
regular  position  as  a  fireman.  Emergency  service  rendered  prior  to  being 
assigned  as  above  will  not  be  considered  as  establishing  seniority. 

"  C  "  Seniority  rosters  will  be  made  out  by  the  division  superintendent  and 
posted  in  register  rooms  on  May  1st,  and  November  1st,  each  year  and  will 
be  subject  to  claim  for  correction,  for  thirty  days,  by  the  men  interested; 
such  correction  for  adjustment  to  be  made  through  the  local  chairman  on 
each  division  or  by  the  General  Chairman  of  the  Fireman  pending  final  ap- 
proval by  the  local  chairman  and  superintendent. 

Article  19. 
The  Rights  to  Runs, 
"A"  Vacant  positions,  new  runs  or  temporary  vacancies  will  be  advertised 
for  ten  days.  If  the  senior  fireman  on  the  division  where  the  vacancy  occurs 
makes  application  for  the  same  within  ten  days  he  will  be  assigned  at  once; 
otherwise,  the  vacancy  will  be  filled  at  the  expiration  of  ten  days  by  the 
senior  fireman  making  application.  All  applications  to  be  made  in  writing. 
When  a  vacancy  occurs,  the  proper  division  officifil  ehull  notify  the  en^n« 
dispatcher  at  onc€« 
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"  B  "  When  the  terminal  or  turning  point  of  a  run  is  changed,  or  a  day 
run  changed  to  a  night  run,  it  will  be  optional  whether  a  fireman  retains 
the  run  or  takes  a  run  held  by  a  junior  fireman. 

"  C "  Firemen  absent  by  permission  from  proper  officer  when  returning  to 
duty  will  have  the  riglit  to  displace  any  junior  fireman  from  a  run  or  engine, 
if  such  run  or  engine  has  been  bid-in  during  their  absence  and  have  all  the 
rights  they  would  have  had  had  they  been  on  duty. 

Abticle  20. 
Temporary  Runs. 

"A'*  Temporary  runs,  or  places,  shall  be  advertised  on  the  bulletin  boards 
and  the  oldest  firemen  in  the  service  applying  for  them  shall  be  placed  on 
such  runs.  Should  any  of  the  temporary  runs  become  regular  runs  they  shall 
be  posted  as  such  as  per  Paragraph  "A"  Article  No.  19. 

"  B  '*  Firemen  holding  regular  runs  and  bidding  in  temporary  runs  shall, 
when  such  temporary  runs  are  taken  off,  revert  to  their  regular  runs;  mean- 
while their  regular  runs  or  places  shall  be  posted  as  temporary. 

"  C  **  Firemen  holding  regular  runs  and  losing  such  runs  for  any  reason 
other  than  their  own,  can  displace  junior  men  firing  temporary  runs  and 
when  such  temporary  runs  are  taken  off  they  can  take  any  place  held  by  a 
junior  fireman.  Nothing  in  this  article  shall  prevent  any  fireman  who  bids 
in  a  permanent  position  from  taking  same. 

Article  21. 

Hoatling  Engines. 

Engines  will  be  taken  charge  of  by  hostlers  when  getting  fire  cleaned  and 
engines  coaled  and  watered  at  terminal  points. 

Abticle  22. 

Turn-around  Runs, 

Firemen  in  freight  service  will  not  be  turned  more  than  once  away  from 

their  home  terminal   and   after  reaching  home  terminal   will  be  given   ten 

hours  for  rest  before  required  to  go  on  duty.    This  will  not  apply  to  firemen 

assigned  to  turn-around  service  out  of  a  terminal  for  a  day. 

Abticle  23. 

Computing  Over-time. 

In  computing  overtime,  unless  where  it  is  otherwise  provided  for,  15  minutes 
will  constitute  one-half  hour  and  45  minutes  one  hour.  For  fractional  parts 
of  a  mile,  less  than  half  not  to  be  counted;  if  one-half  or  over,  one  mile 
will  be  allowed. 

Article  24. 
Held  at  Terminals. 

Freight  crews  receiving  a  day's  pay  in  one  direction,  if  held  at  other  than 
home  terminal,  will  be  paid  at  through  freight  train  rates  after  15  hours, 
and  resuming  work  shall  be  returned  to  home  terminal.  This  will  not  apply 
to  firemen  whose  runs  are  scheduled  for  more  than  12  hours. 
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Article  2S. 
Transfer, 
In  case  of  shortage  of  firemen  on  one  division  of  the  road  and  a  surplus 
on  another,  the  junior  fireman  will  be  transferred  unless  the  senior  man  claims 
the  right  to  go.  It  is  understood  when  men  are  transferred  under  this  article 
they  are  to  be  returned  to  their  home  division  as  soon  as  business  permits 
unless  they  desire  to  remain;  in  such  cases  they  waive  all  rights  to  seniority 
on  home  division  from  which  they  were  transferred  and  will  be  given  seniority 
on  the  division  transferred  to  from  the  first  trip  after  being  transferred. 

Abticle  26. 
Cleaning  and  Placing  of  Tools, 

Firemen  will  be  exempt  from  cleaning  all  brass,  painting  stacks,  front  ends 
and  arches,  cleaning  out  flues  and  wiping  off  tanks  and  engines.  They  will 
also  be  relieved  from  placing  tools  on  engines  and  the  removing  of  same. 
Headlights,  markers,  and  all  lamps  will  be  cleaned  and  filled  by  round-house 
force ;  however  firemen  will  be  held  responsible  for  knowing  that  the  necessary 
supplies  and  proper  tools  for  firing  are  placed  on  engines  before  leaving. 

Article  27. 
Doubling. 
Firemen  will  be  paid  actual  mileage  for  helping,  or  doubling  hills  or  going 
for  water  outside  of  water  limit,  or  going  for  coal,  but  this  should  be  under- 
stood to  apply  only  where  total  mileage  exceeds  100  miles. 

Article  28. 
Rest. 
Firemen  having  been  on  duty  14  hours  shall  not  be  called  less  than  8  hours 
from  time  of  registering  off  duty;  if  on  duty  16  hours,  ten  hours  from  time 
of  registering  off  duty. 

Application  of  8ia;teen  Hour  Law. 

(a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  fourteen  hours  on  duty  under  the  Federal  Law,  or  within 
two  hours  of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 
Example:  If  the  company  ties  up  a  crew  between  terminals  for  any  reason 
under  14  hours,  continuous  time  would  apply  under  the  schedule  for  all  the 
time  tied  up.  If  tied  up  between  14  and  16  hours  will  be  considered  as 
having  been  tied  up  under  the  application  of  this  16-hour  law  and  8  hours 
or  10  hours  as  may  be  required  will  be  deducted. 

"  B  "  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours 
than  provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as 
having  been  tied  up  under  the  law%  and  their  service  will  be  paid  for  under 
the  ]»rovisions  of  this  schedule. 

Note:  Where  the  crew  is  cut  out  by  the  company  for  rest  if  on  duty  more 
than  14  but  less  than  16  hours,  the  eight  hour  rest  period  governs  and  pay 
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begins  at  the  expiration  of  the  eight  hour  period.  If  on  duty  16  hours  and 
tied  up  for  rest,  the  ten  hour  period  governs  and  pay  will  be  resumed  at  the 
end  of  the   ten   hour   period. 

"  C  "  When  employes  in  train  service  are  tied  up  between  terminals  under 
the  law,  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any 
member  of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any 
member  of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period  of  rest  for 
the  entire  crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  14  hours  by  an  engineer 
and  fireman  who  have  been  on  duty  16  hours.  They  are  required  to  take 
ten  hours'  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  8 
hours,  and  of  the  engine  crew  at  the  expiration  of  ten  hours. 

Note:  (Question) :  If  part  of  a  crew  has  been  in  service  sufficiently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time,  would 
all  members  of  the  crew  be  paid  under  the  schedule  and  independent  of  these 
rules?"     Answer:     "Yes." 

Note:  This  decision  given  by  General  Managers'  Committee,  Chicago,  in 
April,  1908,  at  the  first  settlement  of  the  question. 

"  D "  Continuous  trip  will  cover  the  movement  straight-away  or  turn- 
around, from  initial  point  to  the  destination  train  is  making  when  required 
to  tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released 
for  reet,  a  new  trip  will  commence  when  the  crew  resumes  duty. 

"  E  "  Employes  in  train  service  tied  up  under  the  law  will  be  paid  con- 
tinuous time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point. 
When  they  resume  duty  on'  a  continuous  trip,  they  will  be  paid  miles  or  hours, 
whichever  is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point  or 
to  tho  terminal.  It  is  understood  that  this  article  does  not  permit  train  and 
engine  crews  to  run  through  terminals  unless  such  practice  is  permitted  under 
the  schedule. 

Example:  The  introduction  of  this  law  does  not  set  aside  the  schedule 
as  to  their  terminal  rights;  in  other  words,  a  crew  goes  14  hours  and  made 
140  miles.  They  are  25  miles  from  the  terminal  they  were  making  for  at  the 
time  they  were  tied  up.  At  the  end  of  eight  hours  their  rest  period  is  up 
and  they  proceed  and  run  25  miles;  if  they  make  it  in  two  hours  they  get 
25  miles;  if  they  make  it  in  three  hours  they  get  30  miles  instead  of  a 
minimum  day. 

"  F  "  Employes  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal,  with  or  without  engine  or  caboose,  will 
be  paid  therefor  as  per  section  (E)  the  same  as  if  they  had  run  the  train 
to  such  terminal. 

Example:  They  have  tied  up  for  rest  and  sleeping  in  caboose.  Another 
train  comes  along,  takes  train,  caboose  and  everything  into  the  terminal. 
These  men  are  taking  rest  probably  but  they  get  just  what  they  would  have 
got  had  they  hauled  the  train  in,  receiving  miles  or  hours  whichever  is  the 
greater. 

"G"  Employes  in  train  service  tied  up  in  obedience  to  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  other  duti^  during  the 
time  tied  up. 
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"  H  "  Yardmen  required  to  work  16  hours  will  resume  work  when  their  rest 
period  is  up  under  the  Federal  Law,  and  then  be  permitted  to  work  ten  hours, 
or  paid  therefor. 

Example:  Yardmen  cannot  be  tied  up  for  rest  in  14  hours.  16  hours 
applicable  to  yardmen  only.  In  other  words,  if  he  works  16  hours  he  must 
be  relieved  to  get  ten  hours'  rest.  If  a  man  goes  to  work  at  7  A.  M.  and  works 
16  hours  or  up  to  11  P.  M.  10  hours  off  duty  will  make  it  9  A.  m.  at  which 
time  he  can  be  used  on  the  regular  trick  and  paid  for  ten  hours,  or  he  can  be 
used  10  hours  from  0  a.  m.  and  paid  for  10  hours. 

Abticle  29. 
Discipline,  Appeals  and  Representation, 

Firemen  and  hostlers  shall  not  be  suspended  or  discharged  except  in  serious 
cases  where  fault  is  apparent  beyond  reasonable  doubt  until  he  has  had  a  fair 
and  impartial  hearing  before  the  proper  officials.  During  such  hearing  he 
may  be  assisted  by  a  fireman  or  hostler  in  service  on  his  seniority  division. 
When  decision  is  rendered,  if  such  fireman  or  hostler  believes  it  unjust  he 
may  take  up  his  own  case  on  appeal  to  the  higher  authorities  and  if  he 
desires,  he  may  select  a  fireman  or  hostler  in  the  service  on  the  same  seniority 
division  to  assist  him  in  presenting  his  case,  but  such  representation  shall  be 
of  a  purely  personal  character  and  shall  not  carry  with  it  the  sanction  of 
conmiittee  representation.  No  adjustment  made  by  the  company  in  such 
cases  shall  be  construed  or  cited  as  precedent  in  any  case  presented  by  the 
firemen's  committee. 

"A"  If  a  fireman  or  hostler  does  not  handle  his  own  case,  as  above 
specified,  the  regularly  constituted  committee  of  the  Brotherhood  of  Locomo- 
tive Firemen  and  Enginemen  can  appeal  through  the  proper  officials  to  tlie 
highest  authority;  hearing  in  all  cases  to  be  given  and  decision  rendered 
promptly  as  possible. 

"  B  "  If  a  fireman  or  hostler  is  suspended  or  discharged  and  is  proven  to 
have  been  innocent  of  the  offense  charged  he  shall  be  reinstated  and  paid  for 
time  lost. 

"  C  "  The  Brotherhood  of  Locomotive  Firemen  and  Enginemen's  Committee 
will  represent  all  firemen  in  matters  pertaining  to  rates,  rules  of  seniority 
and  general  grievances  covered  by  this  agreement. 

Abticle  30. 
Hostlers, 
Men  performing  the  regular  duties  of  a  hostler  will  receive  $2.40  per  day 
and  will  be  allowed  over-time  pro  rata  after  ten  hours  service.  One  hour 
will  be  allowed  for  meals  between  the  fifth  and  seventh  hours  from  starting 
work.  Experienced  firemen  shall  be  given  preference  as  far  as  possible  in 
the  employment  of  hostlers. 

Abticle  31. 
JCqualization  of  Work. 

When  business  is  light  the  work  will  be  equalized  between  men  on  regular 
and  extra  crews  as  far  as  practicable.  This  shall  not  apply  to  regular  men 
who  have  made  less  than  three  thousaiid  miles  per  month. 
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Abticle  32. 

Protection  and  Coolers, 

Suitable  protection  against  the  weather  will  be  placed  on  all  engines  from 

October  Ist  to  May  1st.     Coolers  will  be  furnished  on  request  on  all  engines 

from  April  I'st  to  November  1st,  and  ice  will  be  allowed  wherever  it  can  be 

obtained. 

Abticle  33. 
Cleaning  of  Fires  and  Coaling  of  Engines. 
Firemen  will  be  exempt  from  cleaning  fires  on  engines  at  all  terminals  and 
turning  points,  where  fire  cleaners  or  hostlers  are  located.  Firemen  on  double 
crewed  pusher  engines  will  be  allowed  one  hour's  overtime  when  obliged  to 
clean  fires  where  men  are  not  provided  for  that  purpose.  (This  applies  at 
the  end  of  a  day's  work  or  when  preparing  an  engine  for  another  crew.) 
Firemen  shall  be  exempt  from  coaling  engines  at  all  points. 

Abticle  34. 
Flagging  and  Throwing  Switches. 

Flagmen  will  be  provided  for  all  Mallet  engines  and  for  all  light  engines 
moving  a  greater  distance  than  twenty-five  miles  on  the  road. 

Abticle  35. 

Firemen  in  Charge  of  Engines. 

Firemen  who  are  required  to  take  charge  of  and  assume  the  responsibility 
and  care  of  an  engine  will  be  paid  engineer's  pay  as  per  class  of  engine  on 
over-time  basis,  while  so  engaged,  and  if  they  miss  their  regular  run  they 
will  be  compensated  as  though  on  their  run. 

Abticle  36. 

Marking  of  Crews. 

A  suitable  board  will  be  placed  in  engine  dispatchers  office  or  register 
rooms  on  which  engine  crews  will  be  marked,  indicating  their  turn  out;  this 
board  will  be  readily  accessible  to  them. 

Abticle  37. 
Duration  of  Agreement. 
"  A "  Upon  the  signing  of  this  agreement  all  previous  schedules  and  rules 
shall  be  void. 

(t-Qn  fp]^}g  agreement  shall  be  in  effect  from  April  1st,  1910,  and  until 
thirty  days*  notice  shall  have  been  given  by  either  party  to  change  or  ter- 
minate the  same  or  any  part  thereof. 

"C"  The  terms  and  provisions  of  the  above  and  foregoing  agreement  are 
accepted  and  agreed  to  by  the  undersigned. 

C.  S.  Sims, 
General  Manager, 
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firemeh,  delaware,  lackawanna  h  western  railroad. 

^Agreement  of  Dec.  1,  1906,  was  printed  in  annual  report  for  1907,  p.  535.] 
Rules  and  rates  of  pay  for  firemen.    Effective  May  1,  1910. 

Rates  of  Pay. 

Passenger  Service,  Amount     Cents 

per  day.  per  mile. 

1000   class   engines    $2.50        2.50 

All    other    engines 2.40        2.40 

Milk   trains,   all   engines 2 .  45         2 .  45 

In  passenger  service  additional  pay  for  one  mile  will  be  al- 
lowed for  backing  a  train  or  part  of  train  to  or  from  Hoboken 
train  shed  and  yard.  At  other  points  for  distances  between 
one-half  mile  and  one  mile,  one  mile  will  be  allowed.  Where 
the  distance  exceeds  one  mile,  actual  mileage  will  be  allowed. 

Freight  Service, 

Xew  300,  700  and  800  class  engines $2.90         2.90 

New  500  and  1000  class  engines 2 .  75         2 .  75 

All  other  engines   2. 65        2. 65 

Switch,  Mine  and  Transfer  Service, 

151  class  engines   $2.60         2.60 

All   other   engines    2.40        2.40 

Hill,  Roustabout,  Construction,  Work  and  Wreck  Service. 

New  300,  500,  700  and  800  class  engines    $2.75         2.75 

All  other  engines   2.60        2.60 

Time  Commences  and  Ceases. 
Time  of  firemen  in  road  service  will  commence  thirty  minutes  before  leav- 
ing time  of  their  train,  and  end  when  engine  iB  delivered  at  point  designated 
by  the  Company. 

Definitions, 
Roustabout  drill  service  is  defined  as  an  engine  working  between  two  or 
more  srfations  under  telegraphic  or  telephonic  orders. 

Transfer  service  is  defined  as  an  engine  working  between  two  or  more  points 
at  a  terminal  and  without  telegraphic  or  telephonic  orders. 

Drill  service  is  defined  as  an  engine  working  within  yard  limits  at  one 
point. 

Rules. 

Guaranteed  Mileage  per  Hour. 

Article  1. —  (a)  In  all  classes  of  service,  one  hundred  miles  or  less,  ten 
hours  or  less,  will  constitute  a  day.  All  over  ten  hours  or  one  hundred 
miles  will  be  paid  pro  rata. 

(b)  Where  hours  exceed  miles,  hours  will  be  paid;  where  miles  exceed 
hours,  miles  will  be  paid. 
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Overtime. 

(c)  Overtime  to  be  computed  after  ten  hours  service  for  the  actual  number 
of  minutes  on  duty  thereafter,  one  mile  being  allowed  for  each  six  minutes. 

(d)  In  computing  overtime  of  firemen  in  Suburban  Passenger  Service  only 
the  aggregate  time  on  duty  ( including  thirty  minutes  before  leaving  time  of 
train,  on  initial  trip,  and  time  consumed  between  passenger  station  and 
engine  house  or  designated  track  on  subsequent  trips)  will  be  considered. 
Time  between  trips  not  to  be  counted. 

Meal  Hours, 

(e)  In  drill,  mine  and  transfer  service  one  hour  will  be  allowed  for  dinner. 
The  meal  hour  will  be  given  between  the  fifth  and  seventh  hour  from  time 
of  commencing  work.  If  thirty  minutes  or  more  of  the  meal  hour  is  worked, 
pay  for  one  extra  hour  will  be  allowed,  and  thirty  minutes  will  be  given  for 
lunch. 

Allotoance  When  CaUed  and  Not  Used. 

Article  2. —  Firemen  called  and  not  used  will  be  allowed  fifty  miles  and 
stand  first  out.  If  any  mileage  is  made,  one  hundred  miles  will  be  the 
minimum  allowed. 

Roustabout,  Mine  and  Transfer  Service, 

Article  3. — (a)  Present  classification  of  mine  runs  will  continue,  it  being 
understood  that  mine  runs  on  Winton  Branch  and  in  Kingston  territory  will 
be  classed  as  in  Roustabout  service. 

(b)  Transfer  service  between  Hoboken  and  Secaucus  will  be  paid  Roust- 
about rate. 

Allowance  When  Held  Away  From  Home  Terminals, 

Article  4. —  When  firemen  are  held  away  from  their  home  terminal  for  an 
engine  or  train,  they  will  be  allowed  twenty-five  miles  for  each  six  hours  or 
fraction  thereof  so  held  after  the  expiration  of  eighteen  hours. 

Calling  Firemen, 

Article  5. —  Where  callers  are  employed,  firemen  who  live  within  a  distance 
of  one  mile  will  be  called  a  reasonable  time  before  the  leaving  time  of 
their  train  and  will  sign  their  name  and  the  time  called.  This  will  not 
apply  to  firemen  assigned  to  regular  passenger  trains,  nor  will  it  apply  to 
firemen  assigned  to  regular  freight  trains,  between  the  hours  of  7  A.  m.  and 
7  P.  ic 

Doubling  Hills, 

Article  6. —  Road  crews  doubling  hills  will  be  allowed  actual  mileage  at 
the  rate  per  mile  paid  on  that  train. 

Court  Duty. 
Article   7. —  (a)  Firemen   acting   as   witnesses   or    attending   court   under 
instructions  of  an  ofiicial  of  the  company  will  be  allowed  the  same  amount 
they  would  receive  on  their  runs  and  actual  expenses. 
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Time  Lost  Attending  Investigations, 

(b)  Firemen  called  as  witnesses  at  investigations  when  they  are  in  no 
way  implicated  in  the  case  will  be  paid  the  same  amount  they  would  have 
received  on  their  runs,  but  no  expenses  will  be  allowed. 

Pilots. 

(c)  Firemen  acting  as  pilots  will  be  allowed  the  same  rate  of  pay  per  mile 
as  they  would  receive  in  the  class  of  service  in  which  they  are  regularly 
employed. 

Runs  Comprising  Different  Classes  of  Service. 

Article  8 —  (a)  Runs  comprising  both  passenger  and  freight,  or  freight  and 
milk,  will  be  paid  for  on  freight  basis. 

(b)  When  a  day*s  work  consists  of  more  than  one  class  of  service,  the 
highest  rate  for  the  different  classes  will  be  paid  for  the  day. 

Deadheading, 

Article  9. —  Firemen  deadheading  under  oiHcial  orders  of  the  company  will 
be  allowed  half  time  in  their  class,  but  when  running  with  engine  or  engine 
and  caboose,  full  time  will  be  allowed. 

Errors  in  Time  Slips, 

Article  10. —  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip 
will  be  returned  to  the  fireman  making  it  with  reasons  given  for  not  allowing 
it. 

Advertising  Vacancies, 

Article  11. —  (a)  Vacancies  on  all  runs  and  engines  will  be  advertised  on 
all  bulletin  boards  on  the  division  on  which  the  vacancy  occurs  within  five 
days  after  vacancy  occurs,  for  a  period  of  fifteen  days,  and  the  senior  fireman 
making  application  will,  if  competent,  be  assigned  to  the  run  or  engine  so 
advertised  within  five  days  thereafter. 

(b)  Summer  runs  will  not  be  advertised.  The  senior  extra  fireman  making 
application  therefor  will  be  entitled  to  them  unless  they  become  permanent, 
in  which  event  they  will  be  advertised. 

(c)  When  advertised  runs  are  taken  off  temporarily  fireman  holding  same 
will  be  entitled  to  displace  any  junior  fireman  after  five  days.  If  taken  off 
permanently  he  may  displace  any  junior  fireman  at  once. 

Lewming   the  Road, 

(d)  Firemen  who  are  called  for  examination  for  promotion  to  engineers 
and  pass  the  mechanical  examination  and  are  sent  by  the  company  to  learn 
new  territory  shall  receive  one  day's  pay  per  day  for  a  period  of  four  days, 
and  shall  receive,  as  far  as  practicable,  Transportation  Department  and  other 
examinations  within  forty-eighi  hours  after  reporting  for  examinations. 
New  territory  means  all  lines  under  the  jurisdiction  of  two  or  more  super 
intendents. 

Temporary  Va^yancies, 

(e)  A  temporary  vacancy  of  less  than  fifteen  days  will  be  filled  by  the 
first  firemen  out,  if  competent;  after  fifteen  days  by  the  senior  fireman  making 
application  therefor,  except  firemen  assigned  to  regular  passenger  runs. 
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Physical  EwaminatUma, 

Article  12. —  When  firemen  are  called  for  second  or  subsequent  physical 
examination  the  company  will  pay  the  examiner^s  fee,  it  being  understood 
that  firemen  will  receive  advance  notice  when,  required  to  pass  such  re- 
examination. 

Terminal  Delays, 

Article  13. —  Firemen  in  Freight  or  Passenger  Service  if  detained  forty-five 
minutes  after  arrival  at  end  of  run,  will  be  paid  one  hour  in  excess  of  mileage; 
if  detained  longer  than  one  hour,  one  mile  will  be  allowed  for  each  six 
minutes  thereafter.    This  does  not  apply  to  firemen  paid  under  overtime  rule. 

Reduction  in  Force, 

Article  14. —  (a)  When  firemen  do  not  make  2,600  miles  per  month  in 
extra  freight  service  the  most  recently  employed  or  promoted  will  be  set 
back  or  placed  on  the  extra  list.  They  shall  also  hold  their  rank  respectively 
when  business  revives  and  additional  men  are  required. 

(b)  In  reducing  the  force,  the  most  recently  employed  firemen  may  be 
laid  off  or  permanently  relieved. 

Choice  of  Runs, 

Article  15. —  (a)  The  oldest  firemen  in  the  service  of  the  Company  will 
have  preference  in  line  of  promotion  to  engineers  and  runs  on  their  respective 
divisions,  seniority  to  take  effect  from  the  date  the  firemen  entered  the 
service  of  the  company  as  a  fireman.  This,  however,  will  not  apply  to  yard 
firemen  unless  the  yard  firemen  fires  in  through  freight  service  six  months 
prior  to  promotion. 

(b)  A  fireman  bidding  in  a  passenger  run  will  be  allowed  to  qualify  on 
his  own  time,  if  not  already  qualified. 

Transfer  Between  Divisions, 
Article  16. —  (a)  In  case  of  a  shortage  of  firemen  on  one  part  of  the  road 
and  a  surplus  on  the  other,  the  youngest  firemen  will  be  transferred  unless 
the  older  firemen  claim  the  right  to  go.  It  is  understood  that  when  firemen 
are  transferred  under  this  article  they  are  to  be  returned  to  their  home 
terminal  as  soon  as  business  will  permit,  unless  they  desire  to  remain,  in 
which  case  that  terminal  will  be  considered  their  home  terminal.  They  will, 
however,  be  considered  new  firemen  on  the  division  to  which  transferred. 

(b)  There  will  be  no  permanent  transfers  of  engineers  made  to  any  division 
as  long  as  there  are  firemen  there  eligible  for  promotion. 

(c)  A  fireman  going  from  one  division  to  another  at  his  own  request  will 
be  considered  a  new  fireman  on  the  division  to  which  he  goes  and  he  will 
lose  his  rank  on  the  division  he  leaves. 

Ea>tra  List, 

Article  17. —  (a)  All  unassigned  men  will  be  run  first  in,  first  out,  on  their 
respective  divisions. 
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Engines  Held  for  Repairs. 

(b)  When  an  engine  in  extra  freight  service  is  laid  up  or  sent  to  the  shops 
for  repairs  that  will  keep  it  out  of  service  thirty  days  or  more,  the  youngest 
fireman  will  be  placed  on  the  extra  list  and  his  engine  assigned  to  the 
fireman  whose  engine  is  shopped. 

Hours  for  Rest, 

Article  18. —  (a)  After  fifteen  hours  continuous  service  firemen  will  be 
allowed  twelve  hours  rest  before  being  called,  except  in  case  of  a  wreck  or 
washout.    It  is  expected  that  firemen  will  take  their  rest  at  terminals. 

(b)  Firemen  who  are  unable  from  any  cause  to  perform  service  will  send 
notice  in  ample  time  to  make  other  provisions  and  avoid  being  called. 

Work  on  Engines  Not  Required. 

Article  19. —  (a)  Firemen  will  be  exempt  from  wiping  engines  below  the 
running  board,  scouring  any  brass  inside  or  outside  of  cab,  except  bell,  bor- 
ing flues,  cleaning  fires,  ash  pans,  or  front  ends,  or  getting  engines  ready  at 
terminals.  They  will,  however,  wipe  off  the  smoke  arch  and  stack,  but  are 
not  required  to  paint  them. 

(b)  Firemen  will  be  exempt  from  cleaning  above  as  well  as  below  running 
boards  on  engines  of  300,  500,  700  and  800  classes  in  through  freight  service, 
which  means  all  freight  and  coal  trains  running  between  Buffalo  and  Elmira, 
between  Elmira  and  Scranton,  between  Scranton  and  Port  Morris,  Secaucus 
and  Hoboken;  also  on  the  same  classes  of  engines  between  Hallstead  and 
Kingston,  and  between  Hallstead  and  Utica  and  between  Hallstead  and 
Syracuse,  and  between  Kingston  and  Gouldsboro. 

Also  new  900  and  1000  class  engines  in  through  passenger  service,  and  all 
engines  in  milk  train  service. 

Cabs,  including  windows,  will  be  throughly  cleaned  inside  and  outside  by 
firemen. 

I 
Firemen  Used  as  Hostlers, 

Article  20. —  Firemen  used  as  hostlers  will  be  allowed  the  lowest  freight 
rate.  If  used  in  any  other  service  than  firing  they  will  receive  the  same  rate 
of  pay  as  the  service  to  which  they  are  regularly  assigned,  except  where  fire- 
men are  used  as  engineers  they  will  receive  same  rate  of  pay  as  engineers 
in  their  several  classes. 

Investigations  and  Suspensions, 

Article  21. —  (a)  No  fireman  will  be  suspended  or  dismissed  for  any  alleged 
offense  committed  without  a  fair  and  impartial  hearing  before  the  proper 
officials  within  seven  days,  if  practicable,  from  the  time  offense  was  com- 
mitted. If  he  so  desires  he  may  choose  a  representative  of  the  same  occupa- 
tion and  an  employe  of  this  company  to  be  present. 

(b)  A  committee  of  firemen  desiring  to  present  any  matter  to  the  proper 
officer  of  the  company  will  be  granted  a  leave  of  absence  as  soon  as  possible 
after  the  application  therefor  has  been  made. 
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Protection  Against  Weather, 

Article  22. —  Suitable  protection  against  the  weather  will  be  placed  on  all 
engines  during  the  winter  months.  Coolers  will  be  furnished  from  May  Ist 
to  Oct.  1st. 

Employment  of  Disabled  Men, 

Article  23. —  It  is  the  policy  of  the  management  of  this  company  to  find 
employment,  if  possible,  for  disabled  employes,  where  they  can  perform  work 
that  does  not  endanger  public  safety  or  the  company's  property. 

Service  Certificates, 

Article  24. —  Firemen  who  have  been  in  the  employ  of  the  company  for 
ninety  days  on  leaving  the  service  or  being  relieved,  will  be  given  a  service 
card  stating  the  time  of  service,  capacity  in  which  employed  and  the  cause 
of  leaving  the  service,  the  same  to  be  approved  and  stamped  by  the  proper 
officer. 

Promotions, 

Article  2o. —  (a)  All  firemen  will  be  called  for  examination  prior  to  pro- 
motion to  engineers.  If  they  fail  to  pass  their  first  examination  they  will  be 
given  a  second  examination  in  six  months.  If  they  fail  the  second  time 
they  may  be  relieved  as  incompetent.  This  not  to  apply  to  firemen  coming 
under  special  ruling  made  Nov.  15,  1902. 

(b)  Firemen  refusing  examinations  as  set  forth  above  will  lose  all  rights 
and  may  be  relieved. 

Constructive  Mileage, 

Article  26. —  On  runs  of  less  than  one  hundred  miles  where  constructive 
mileage  is  allowed  and  when  the  run  is  doubled  the  actual  mileage  will  be 
allowed  where  the  mileage  exceeds  one  hundred  miles  for  the  round  trip. 

Cleaning  Fires  —  Suburban  Service, 

Article  27. —  Fires  on  suburban  runs  making  more  than  one  hundred  miles 
will  be  cleaned  by  the  company. 

Interpretation  of  Agreement, 

Article  28. —  Nothing  in  this  agreement  shall  be  so  construed  as  to  conflict 
with  the  agreement  entered  into  between  this  company  and  its  engineers. 

Right  of  Representation, 

Article  29. —  The  management  accords  to  any  fireman  who  thinks  he  has 
been  unjustly  dealt  with  the  right  to  be  represented  by  the  Firemen's  Protec- 
tive Board,  who  will  be  given  an  audience  by  the  proper  officers  of  the  com- 
pany. 

Right  of  Appeal, 

Article  30. —  The  management  accords  to  its  firemen  the  right  to  appeal  to 
its  highest  officers. 
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Application  of  Houbs  of  SiatvicE  Law. 

(«)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  14  hours  on  duty  under  the  Federal  Law  or  within  two 
licurs  of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 

Example:  If  the  company  ties  up  a  crew  between  terminals  for  any 
ref\son  under  14  hours  continuous  time  would  Apply  under  the  schedule  for 
all  the  time  tied  up.  If  tied  up  between  14  hours  and  16  hours,  will  be  con- 
sidered as  having  been  tied  up  under  the  application  of  this  16  hour  law  and 
8  hours  or  10  hours  as  may  be  required  will  be  deducted. 

(b)  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours 
th.nn  provided  in  the  preceding  paragraph,  they  shall  not  be  regarded  as  having 
been  tied  up  under  the  law,  and  their  service  will  be  paid  for  under  the 
provisions  of  this  schedule. 

(Note)  Wherfe  the  crew  is  cut  out  by  the  railroad  for 
rest  if  on  duty  more  than  14,  but  less  than  16  hours,  the 
8  hours  rest  period  governs  and  pay  begins  at  the  expira- 
tion of  the  8  hour  period.  If  on  duty  16  hours  and  tied  up 
for  rest  the  10  hour  period  governs  and  pay  will  be  resumed 
at  the  end  of  the  10  hour  period. 

(c)  When  employes  in  train  service  are  tied  up  between  terminals  under 
the  law  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any 
niemljer  of  the  road  crew,  provided  the  longest  period  of  rest  required  by 
any  member  of  the  crew,  either  8  or  10  hours,  shall  be  the  period  of  rest  for 
the  entire  crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  14  hours  by  an  engineer 
and  fireman  who  have  been  on  duty  16  hours.  They  are  required  to  take  10 
hours  rest.  The  pay  of  the  train  crew  begins  at  the  expiration  of  8  hours 
and  of  the  engine  crew  at  the  expiration  of  10  hours. 

(Note)  (Question:  "If  a  part  of  a  crew  has  been  in  ser- 
vice sufficiently  long  to  permit  them  to  be  tied  up  for  the 
purpose  of  the  law  and  the  remaining  members  of  the  crew 
have  not  been  in  service  a  sufficient  length  of  time,  would  all 
members  of  the  crew  be  paid  under  the  schedule  and  inde- 
pendent of  these  rules?"     Answer:     "Yes." 

(d)  Continuous  trip  will  cover  the  movement  straightaway  or  turn-around, 
from  initial  points  to  the  destination  train  is  making  for  when  required  to 
tie  up.  If  any  change  is  made  in  the  destination  after  the  crew  is  released 
for  rest,  a  new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Employes  in  train  service  tied  up  under  the  law  will  be  paid  continuous 
time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point.  When 
they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or  hours, 
whichever  is  greater,  from  the  tie-up  point  to  the  next  tie-up  point  or  to  the 
terminal.  It  is  understood  that  this  article  does  not  permit  engine  crews 
to  run  through  terminals  unless  such  practice  is  permitted  under  the  schedule. 

Example:  The  introduction  of  this  law  does  not  set  aside  the  schedule  as 
to  their  terminal  rights,  in  other  words,  a  crew  goes  14  hours  and  makes 
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140  miles.  They  are  25  miles  from  the  terminal  they  are  making  for  at  the 
time  they  were  tied  up.  At  the  end  of  8  hours  their  rest  period  is  up  and 
they  proceed  and  run  25  miles;  if  they  make  it  in  two  hours  they  get  25 
miles,  if  they  make  it  in  3  hours  they  get  30  miles  instead  of  a  minimum  day. 

(f)  Employes  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  dead-headed  into  terminal,  with  or  without  engine  or  cahoose  will 
be  paid  therefor  as  per  section  (e),  the  same  as  if  they  had  run  the  train 
to  such  terminal. 

Example:  They  have  tied  up  for  rest  and  are  sleeping  in  caboose  or  on 
engine.  Another  train  comes  along,  takes  train,  caboose  and  everything  into 
the  terminal.  These  men  are  taking  rest  probably  but  they  get  just  what  they 
would  have  received  had  they  hauled  train  in,  receiving  miles  or  hours 
whichever  is  the  greater. 

(g)  Employes  in  train  service  tied  up  in  obedience  to  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  Qther  duties  during  the 
time  tied  up. 

(h)  Yard  engine  crews  required  to  work  16  hours  will  resume  work  when 
their  rest  period  is  up  under  the  Federal  Law,  and  then  be  permitted  to 
work  10  hours  or  paid  therefor. 

Example:  Yard  engine  crews  cannot  be  tied  up  for  rest  in  14  hours. 
Sixteen  hours  applicable  to  yard  engine  crews  only.  In  other  words,  if  a 
man  works  16  hours  he  must  be  relieved  to  get  10  hours  rest. 

If  a  man  goes  to  work  at  7:00  A.  M.  and  works  16  hours  or  up  to  11:00 
P.  M.,  10  hours  off  duty  will  make  it  0:00  A.  M.,  at  which  time  he  can  be 
used  on  the  regular  trick  and  paid  for  10  hours,  or  he  can  be  used  10  hours 
from  9:00  A.  M.  and  paid  for  10  hours. 

FIBEVEtf,    EKIE    BAILKOAD. 

[Agreement  of  Dec  1,  1906,  was  printed  In  annual  report  for  1907,  p.  539.1 

Itates  of  pay  cmd  conditions  of  employment  for  Firemen  and  arrangements 
for  handling  same.    Effective  May   1,    1910. 

Rates  or  Pay  for  Fibemen. 

Class  of  Sebvicb.  Cents  per 

Passenger :  mile. 

Through  and  Local  K-1,  E-4  and  E-5  engines $2.40 

Other  engines 2.30 

Suburban  engines 2.40 

Freight: 
Through,  including  way  freight,  pickup,  work,  wreck,  balladt,  snow-plows, 

and  transfer  runs: 
Engines  weighing  150,000  lbs.  or  more  on  drivers,  including  G-12  and 

G-16  engines 2.95 

All  other  engines 2.60 

Mine  runs,  all  engines 2.40 

Pusher : 
Engines  weighing  150,000  lbs.  or  more  on  drivers,  including  G-12  and 

G-16  engines   (except  Mallet  engines) 2.60 

411  other  engines 2.45 
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Cents  per 
Yards :  hour. 

Engines  weighing  150,000  lbs.  or  more  on  drivers,  including  G-12,  G-16  * 

and  B-5  engines 25 

All  other  engines 23% 

Pusher  and  Helpkb. 

Mallet  articulated  compound  engines  $2.70  six  hours,  or  less,  60  miles  or 
less. 

Note. —  On  grades  or  divisions  of  more  than  eight  miles  in  length,  relief 
firemen  shall  be  furnished  and  no  firenuin  will  be  required  to  work  more  than 
six  hours  in  any  24-hour  period.  Should  a  smaller  class  of  engine  be  sub- 
stituted for  a  Mallet  engine,  after  making  one  trip,  or  vice  versa,  the  miles, 
hours  and  rates  of  pay  as  applied  to  the  Mallet  engine  shall  apply. 

Note. —  Firemen  on  heavy  milk  trains  will  be  paid  freight  rates  based  on 
class  of  engine  used. 

Freight  engines  150,000  lbs.  or  more  on  drivers  used  in  passenger  8oi*vice, 
the  K-1  rate  will  apply. 

K-1  engines  used  in  freight  service  will  be  classed  as  engines  weighing 
150,000  lbs.  on  drivers. 

Road  Hostlers,  $2.50  per  day  of  10  hours. 

RlTLB  1. 

(a)  Ten  hours  or  less,  one  hundred  miles  or  less,  will  constitute  a  day  in 
all  classes  of  service  (except  on  Mallet  Articulated  Compound  Engines), 
subject  to  the  following: 

(b)  In  passenger  service  actual  time  t^ble  mileage  will  be  allowed.  Runs 
will  be  arranged  to  suit  the  service.  On  runs  that  can  not  be  scheduled  so 
that  firemen  can  make  one  hundred  miles  or  more,  a  minimum  of  one  hundred 
miles  will  be  allowed. 

(c)  Actual  time  table  mileage  will  be  allowed  for  freight  runs  of  one  hun- 
dred miles  or  over,  it  being  understood  that  a  succession  of  short  runs  will 
in  all  cases  be  considered  as  continuous  service. 

(d)  For  fractional  miles,  one-half  or  more  will  be  counted  as  one  mile;  less 
than  one-half  will  not  be  counted. 

(e)  The  basis  of  computation  will  be  the  number  of  miles  run  or  the  number 
of  hours  worked,  but  the  hours  worked  and  miles  run  will  not  be  counted 
together,  except  for  wrecking,  work  or  construction  service;  actual  mileage 
going  to  and  returning  from  wreck  or  point  where  construction  or  work 
service  is  performed  will  be  paid,  and  one  mile  for  each  six  minutes  time 
consumed  at  point  of  such  wreck,  work  or  construction  service,  providing  not 
less  than  one  hundred  miles  will  be  allowed  for  the  combined  service. 

Rule  2. 

Time  of  firemen  in  through,  pick-up  and  way  freight  service  will  begin  thirty 
minutes  before  time  they  are  called  to  leave  the  yard.  In  all  other  road 
service,  except  passenger,  when   firemen  are  required  to  register  at  engine 
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house  more  than  one  hour  before  time  called  to  leave  the  yard,  such  excess 
time  will  be  paid  under  the  overtime  rule. 

Time  will  end  when  relieved  from  care  of  engine  on  designated  track  at 
terminal. 

Rule  3. 

Overtime  will  be  paid  pro  rata.  In  computing  overtime  one  mile  will  be 
allowed  for  each  six  minutes. 

(a)  In  suburban  service,  overtime  as  per  rule  will  be  allowed  when  train  is 
detained  after  its  scheduled  arriving  time  on  the  last  trip.  Overtime  in 
suburban  service  will  also  be  allowed  as  per  rule  on  any  runs  so  scheduled  that 
the  fireman  is  required  to  be  absent  from  the  starting  terminal  over  fourteen 
hours. 

(b)  In  the  same  service  firemen  will  be  paid  one  mile  for  each  six  minutes 
above  thirty  minutes  service  required  after  arrival  at,  or  before  leaving  time, 
at  a  terminal;  time  will  be  computed  from  time  of  arrival  at  station  until 
relieved  from  care  of  engine.  On  runs  where  constructive  mileage  is  made 
the  amount  of  such  constructive  mileage  will  be  deducted  from  overtime  so 
made. 

Rule  4. 

Actual  miles  will  be  allowed  for  handling  engines  to  and  from  the  designated 
receiving  and  delivery  tracks  on  runs  of  one  hundred  miles  or  more. 

RXTLB  6. 

Wlien  firemen  in  passenger  service  are  required  to  serve  additional  time, 
either  before  or  after  their  regular  trip,  for  the  pupose  of  steam-heating  cars 
or  doing  switching,  they  shall  be  paid  for  such  time  at  the  rate  of  one  mile 
for  each  six  minutes  —  this  not  to  apply  to  runs  paying  constructive  mileage, 
unless  the  actual  hours  exceed  the  specified  allowance. 

Rule  6. 

Firemen  on  passenger  trains  held  away  from  or  unable  to  reach  designated 
receiving  track  at  terminals  to  exceed  thirty  minutes  after  arrival  of  train 
shall  be  paid  one  mile  for  each  additional  six  minutes  so  held.  If  overtime 
is  made  this  time  will  be  deducted  therefrom.  Designated  engine  receiving 
track  at  all  points  will  be  where  fireman  is  relieved  from  care  of  engine. 

Rule  7. 

When  called  for  service  and  not  needed,  fifty  miles  will  be  allowed  for  each 
five  hours  or  fraction  thereof  held  on  duty.  If  call  is  canceled  by  proper 
notice  before  fireman  leaves  home,  no  allowance  will  be  made.  If  any  mileage 
is  made  or  service  performed,  time  will  be  allowed  as  per  rule  one  and  com- 
puted from  time  first  called. 

Rule  8. 

Firemen  called  for  service  other  than  firing  shall  receive  not  less  than  small 
freight  engine  rate.  When  regularly  assigned  firemen  are  taken  from  runs 
or  positions  paying  a  higher  rate  or  when  the  work  for  which  they  are  called 
pays  a  higher  rate,  the  higher  rate  shall  apply. 
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Rule  9. 

Firemen  required  to  do  wrecking,  construction  or  any  other  unusual  service 
when  upon  their  regular  trip  if  detained  thereby,  will  receive  one  mile  for 
each  six  minutes.    If  overtime  is  made,  this  time  will  be  deducted  therefrom. 

Rule  10. 
Extra  mileage  will  be  allowed  for  doubling  hills,  going  for  water  outside 
of  wat^r  limits,  or  for  coal,  on  a  single  trip,  or  a  combination  of  single  trips, 
when  the  actual   mileage  including  the  extra  mileage  exceeds  one  hundred 
miles. 

Rule  11. 
When  firemen  are  held  at  a  point  away  from  their  home  terminal  for  an 
engine  or  crew,  they  will  be  paid  twenty-five  miles  for  each  five  hours  or 
fraction  thereof  after  the  expiration  of  fifteen  hours. 

Rule  12. 
After  completing  a  trip  over  a  division  or  upon  the  completion  of  an 
assigned  day's  work,  firemen  will  be  allowed  not  less  than  100  miles  if 
required  to  perform  any  extra  service  other  than  that  ordinarily  connected 
with  the  train  on  which  they  arrive,  provided  seven  hours  or  more  have  been 
consumed,  or  seventy  miles  or  more  have  been  covered. 

Rule  13. 

When  firemen  are  held  at  any  point  to  take  care  of  their  engine,  i.  e., 
to  clean  fires,  watch  the  engine,  etc.,  (where  there  are  no  men  for  the  purpose), 
firemen  will  be  allowed  one  mile  for  each  six  minutes  held  over  one  hour. 
This  to  apply  where  firemen  make  one  hundred  miles  or  over. 

Rule  14. 
Firemen  will  be  paid  for  actual  time  lost  (not  including  overtime)  when 
serving  as  a  witness  or  doing  other  special  service  at  the  request  of  the 
Company.  If  no  time  is  lost,  they  will  be  paid  one  hundred  miles,  or  one 
day;  for  each  calendar  day  at  the  small  freight  engine  rate  and  necessary 
expenses  will  be  paid  while  away  from  home. 

Rule  15. 

Firemen  deadheading  upon  written  order  of  the  proper  officer  will  be 
allowed  full  mileage  rates  on  freight  trains  and  one-half  mileage  rates  on 
passenger  train  at  the  small  freight  engine  rate.  Men  so  deadheading  will 
report  at  once  upon  their  arrival  at  the  designated  point  to  the  engine  dis- 
patcher or  proper  officer  at  that  place.  When  deadheaded  to  intermediate 
points  they  will  be  under  continuous  time  from  time  of  arrival  at,  such  in- 
termediate point  until  ordered  for  further  service. 

Rule  16. 

Firemen  in  yard  service  will  be  allowed  not  less  than  one  hundred  miles 
for  any  road  service  performed  after  having  consumed  seven  hours  or  more  in 
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switching  service,  when  such  road  service  requires  firemen  to  remain  on  duty 
more  than  one  hour  after  the  expiration  of  their  specified  hours  of  yard 
service. 

Rule  17. 
In  manning  air  test  engines,  incapacitated  or  injured  firemen  who  were  in 
the  employ  of  the  Company  will  be  given  consideration  for  such  employment 
if  they  keep  intact  with  the  service.     When  air  test  engines  are  required 
to  do  switching  or  pushing,  they  will  be  paid  switching  or  pushing  rates. 

Rule  18. 
Firemen   changing   from   passenger   to  freight   service  or   switch   to   road 
service,  or  vice  versa,  during  a  trip  or  day*8  work,  will  be  paid  mileage  or 
hours  used  in  each  class  of  service,  provided  that  not  less  than  one  hundred 
miles  will  be  allowed  for  the  trip  or  day's  work. 

Rule  19. 
Yard  firemen  will  be  allowed  one  hour  for  meals  after  they   have  been 
on  duty  five  hours.     If  held  more  than  five  hours  and  thirty  minutes  before 
being  relieved  for  noon  or  midnight  meals,  pay  for  one  hour  will  be  allowed 
and  they  will  be  given  thirty  minutes  for  meals. 

Note: — This  rule  is  adopted  with  the  understanding  that  the  same  rule 
will  be  satisfactory  to  engineers,  conductors  and  brakemen;  otherwise,  the 
present  Rule  16  of  the  Firemen's  Schedule  of  December  1st,  1906  will  govern. 

Rule  20. 

Firemen  will  not  be  held  between  terminal  points,  except  under  overtime 
rules. 

Rule  21. 

After  completing  a  trip  of  fourteen  hours  or  more,  continuous  service,  fire- 
men will  be  allowed  ten  hours  rest  if  desired,  except  in  case  of  wrecks,  wash- 
outs, or  other  like  emergencies.  If  more  than  ten  hours  rest  is  required, 
firemen  shall  so  state  when  they  register  in  naming  a  definite  number  of 
hours  rest  required. 

RtLE  22. 
Application  of  "  Hours  of  Service  Laws,** 

(a)  Employes  in  train  service  will  not  be  tied  up  unless  it  is  apparent 
the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until  after 
the  expiration  of  fourteen  hours  on  duty  under  the  Federal  Law,  or  within 
two  hours  of  the  time  limit  provided  by  State  Laws,  if  State  Laws  govern. 

Example: — If  the  Company  ties  up  a  crew  between  terminals  for  any  reason 
under  fourteen  hours,  continuous  time  would  apply  under  the  schedule  for  ail 
the  time  tied  up.  If  tied  up  between  fourteen  hours  and  sixteen  hours  will  be 
considered  aa  having  been  tied  up  under  the  application  of  this  sixteen  hour 
law  and  eight  hours  or  ten  hours  as  may  be  required  will  be  deducted. 

(b)  If  employes  in  train  service  are  tied  up  in  a  less  number  of  hours 
than  provided  in  the  preceding  paragraph  they  shall  not  be  regarded  as  hav- 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.     1025 

ing  been  tied  up  under  tlie  law,  and  their  service  will  be  pai^  for  under  the 
provisions  of  this  schedule. 

Note: — Where  the  crew  is  cut  out  by  the  Company  for  rest  if  on  duty  more 
than  fourteen  but  less  than  sixteen  hours,  the  eight  hour  rest  period  governs 
and  pay  begins  at  the  expiration  of  the  eight  hour  perio<l.  If  on  duty  six- 
teen hours  and  tied  up  for  rest,  the  ten  hour  period  governs  and  pay  will 
be  resumed  at  the  end  of  the  ten  hour  period. 

(c)  When  employes  in  train  service  are  tied  up  between  terminals  under 
the  law  they  shall  again  be  considered  on  duty  and  under  pay  immediately 
upon  the  expiration  of  the  minimum  legal  period  off  duty  applicable  to  any 
member  of  the  road  crew,  provided  the  longest  period  of  rest  required  by  any 
member  of  the  crew,  either  eight  or  ten  hours,  shall  be  the  period  of  lest 
for  the  entire  crew. 

Example: — A  train  crew  is  tied  up  at  the  end  of  fourteen  hours  by  an 
engineer  and  fireman  who  have  been  on  duty  sixteen  hours.  They  are  re- 
quired to  take  ten  hours  rest.  The  pay  of  the  train  crew  begins  at  the 
expiration  of  eight  hours  and  of  the  engine  crew  at  the  expiration  of  ten 
hours. 

Note: — Question:  Jf  part  of  a  crew  has  been  in  service  sufficiently  long 
to  permit  them  to  be  tied  up  for  the  purpose  of  the  law  and  the  remaining 
members  of  the  crew  have  not  been  in  service  a  sufficient  length  of  time, 
would  all  members  of  the  crew  be  paid  under  the  schedule  and  independently 
of  these  rules?     Answer:   "Yes." 

(d)  Continuous  trip  will  cover  the  movement  straight-away  or  turn-around, 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  a  new 
trip  will  commence  when  the  crew  resumes  duty. 

(e)  Employes  in  train  service  tied  up  under  the  law  will  be  paid  continu- 
ous time  or  mileage  of  their  schedules  from  initial  point  to  tie-up  point. 
When  they  resume  duty  on  a  continuous  trip,  they  will  be  paid  miles  or 
hours  which  ever  is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point 
or  to  the  terminal.  It  is  understood  tliat  this  article  does 'not  permit  train 
and  engine  crews  to  run  through  terminals  unless  such  practice  is  permitted 
under  the  schedule. 

Example:  —  Tlie  introduction  of  this  law  does  not  set  aitide  the  schedule  as 
to  their  terminal  rights;  in  other  words,  a  crew  goes  fourteen  hours  and 
made  one  hundred  and  forty  miles.  They  are  twenty-five  miles  from  the 
terminal,  they  were  making  for  at  the  time  they  were  tied  up.  At  the  end 
of  eight  hours  their  rest  period  is  up  and  they  proceed  and  run  twenty-five 
miles;  if  they  make  it  in  two  hours  they  get  twenty-five  miles;  if  they  make 
it  in  three  hours  they  get  thirty  miles  instead  of  a  minimum  day. 

(f)  Employes  in  train  service  tied  up  for  rest  under  the  law,  and  then 
towed  or  deadheaded  into  terminal  with  or  without  engine  or  caboose,  will 
be  paid  therefor  as  per  section  "e"  the  same  as  if  they  bad  run  the  train 
to  such  terminal. 

Example: — They  have  tied  up  for  rest  and  sleeping  in  caboose.  Another 
train  comes  along,  take  train,  caboose  and  everything  into  the  terminal.    These 
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men  are  taking  rest  probably  but  tbey  get  just  what  they  would  have  got  had 
they  hauled  the  train  in,  receiving  miles  or  hours  whichever  is  the  greater. 

(g)  Employes  in  train  service  tied  up  in  obedience  of  law  will  not  be 
required  to  watch  or  care  for  engines  or  perform  other  duties  during  the 
time  tied  up. 

(h)  Yardmen  required  to  work  sixteen  hours  will  resume  work  when  their 
rest  period  is  up  under  the  Federal  Law  and  then  be  permitted  to  work  ten 
hours,  or  paid  therefor. 

Example : —  Yardmen  cannot  be  tied  up  for  rest  in  fourteen  hours.  Sixteen 
hours  applicable  to  yardmen  only.  In  other  words,  if  he  works  sixteen  hours 
he  must  be  relieved  to  get  ten  hours  rest.  If  a  man  goes  to  work  at  7  A.  ic. 
and  works  sixteen  hours  or  up  to  11  P.  M.  ten  hours  off  duty  will  make  it 
9  A.  H.  at  which  time  he  can  be  used  on  the  regular  trick  and  paid  ten  hours, 
or  he  can  be  used  ten  hours  from  9  A.  M.  and  paid  for  ten  hours. 

Rule  23. 

A  fireman  will  not  be  disciplined  by  record,  suspended  (except  pending  in- 
vestigation) or  discharged  without  a  proper  investigation  which  will  be  made 
at  the  earliest  possible  time,  during  which,  if  he  so  desires,  he  may  have 
present  a  fireman  from  his  division  as  a  witness  to  the  investigation.  He 
may  also  have  present  any  actual  witness  except  discharged  employees,  of 
the  offence  being  investigated  and,  if  found  blameless,  will  be  allowed  full 
pay  for  time  lost. 

Rule  24. 

When  time  is  not  allowed  as  per  time  slip,  firemen  will  be  notified  in 
writing  at  once  what  change  is  made  and  the  reason  therefor. 

Rule  25. 

The  number  of  firemen  will  be  kept  at  the  lowest  practicable  limit  to  per- 
form the  work.  When  reductions  are  made  in  the  force,  the  youngest  men  in 
the  service  will  be  taken  off  first,  it  being  understood  that,  if  they  keep 
the  proper  officers  advised  of  their  addresses  and  their  previous  work  and 
conduct  were  satisfactory,  they  will  be  taken  back  into  the  service  according 
to  seniority.  If  an  ex-firemen  fails  to  report  for  duty  within  fifteen  days 
after  notice  is  given,  he  will  not  be  allowed  to  return  except  as  a  new  man. 

Rule  26. 

At  all  points  where  it  is  necessary  that  firemen  be  called,  callers  will  be 
provided,  who  will  he  furnished  with  call  books,  showing  train  the  men  are 
called  for  and  leaving  time  thereof,  also  blank  spaces  in  which  men  are  to 
sign  their  names  and  note  the  exact  time  when  they  are  called.  Firemen 
will  be  caned  from  their  places  of  residence  as  nearly  as  practicable  two 
hours  iMifore  leaving  time,  provided  they  reside  not  over  one  and  one-half  miles 
from  the  calling  station,  it  being  understood  that  firemen  assigned  to  regular 
pnssenger  runs  will  not  be  called  at  their  home  terminals  between  the  hours 
of  8  A.  M.  and  9  P.  M.  but  will  be  notified  if  possible  between  those  hours  when 
their  train  is  one  hour  or  more  late. 

I^cal  arrangement  of  marking  up  boards  at  Dunmore  and  Cleveland  to 
remain  as  at  present. 
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Rule  27. 
When  in  the  interest  of  the  Company  it  is  deemed  necessary  after  a  thorough 
investigation  to  place  a  younger  fireman  on  a  superior  train  in  preference  to 
an  older  man  on  the  list,  a  record  will  be  kept,  stating  why  such  deviation 
from  the  rule  was  made. 

Rule  28. 
The  Company  reserves  the  right  to  re-arrange  and  advertise  any  regular 
run  when  it  is  considered  necessary  for  the  economical  operation  or  better- 
ment of  the  service. 

Rule  20. 

When  the  initial  point  of  a  train  is  changed,  or  a  part  of  a  run  taken 
away  or  added,  the  men  holding  the  same  shall  have  the  first  right  to  it, 
but  if  given  up  it  shall  be  advertised.  The  men  giving  up  the  run  shall  have 
their  choice  in  trains  according  to  their  age  in  the  service  as  firemen,  unless 
the  service  will  be  impaired  by  a  change  of  firemen. 

Rule  30. 
When  a  run  extends  over  two  or  more  divisions,  each  of  such  divisions  will 
be  entitled  to  representation  thereon  on  the  mileage  percentage  basis. 

Rule  31. 

When  a  fireman  is  assigned  to  regular  or  rounds  service,  and  the  engine  to 
which  he  is  assigned  is  held  for  general  repairs,  transferred  to  another  divi- 
sion, or  is  lost  permanently  or  for  one  trip  more,  and  there  is  no  spare 
engine  for  him,  he  will  immediately  take  the  engine  of  the  same  class  as- 
signed to  any  younger  man  in  the  same  class  of  service,  with  the  understand- 
ing that  he  may  return  to  his  regular  engine  in  case  it  is  replaced  in  the 
same  class  of  service.  When  engines  are  run  in  a  pool  the  above  arrange- 
ments will  be  applied  to  firemen  taking  positions  in  the  rounds  service  and 
firemen  will  be  given  choice  of  engineers  according  to  seniority. 

Rule  32. 
Firemen  on  regular  runs  will  be  at  liberty  on  arrival  at  terminal  points. 

Rule  33. 
When  it  is  necessary  for  the  Company  to  reduce  the  engineers'  list,  on 
account  of  slack  business,  the  men  set  back  will  resume  their  full  seniority 
on  the  firemen's  roster,  and  will  be  given  at  once  any  run  to  which  their 
rights  as  a  fireman  in  the  Company's  services  will  entitle  them;  it  being 
fully  understood  that  they  will  be  used  again  as  engineers  in  their  regular 
order  when  the  business  of  the  Company  requires. 

Rule  34. 

When  a  fireman  holding  a  regular  run  or  position  is  off  for  a  period  of 

five  days,  such  position  will  be  considered  temporarily  vacant  and  bulletined 

as  such  for  a  period  of  ten  days  from  date  first  vacant  and  given  to  the  oldest 

fireman  applying  therefor,  subject  to  the  return  of  the  regular  man.    All 
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vacancies  created  through  the  application  of  this  rule  will  immediately  be 
advertised  for  a  period  of  five  days  and  given  to  the  oldest  fireman  applying 
therefor. 

Rule  35. 

Pennanent  vacancies  in  regular  runs  or  positions  (including  newly  estab- 
lished runs)  will  be  bulletined  as  such  for  a  period  of  five  days  from  the 
date  first  vacant  or  created  and  given  to  the  oldest  firemen  applying  therefor, 
providing  he  is  qualified. 

Rule  36. 

All  vacancies  will  be  temporarily  filled  from  the  firemen's  extra  list,  pro- 
viding the  firemen  on  same  are  qualified  to  perform  the  work.  This  rule  will 
not  apply  to  vacancies  in  passenger  service  to  the  exclusion  of  the  oldest 
available  freight  firemen  if  they  prefer  to  fill  the  temporary  vacancy. 

Rule  37. 
Regularly   assigned   firemen  being  displaced  through   any  cause   will    im- 
mediately  be   given    their   choice    of   runs   or   positions    according   to   their 
seniority.     This  not  to  apply  to  temporary  vacancies  unless  the  applicant 
io  older  in  seniority  than  the  regularly  assigned  fireman. 

Rule  38. 
Any  employee  who  considers  that  an  injustice  has  been  done  him  shall 
have  the  right  to  present  his  grievance  for  adjustment  to  the  proper  oflRccr 
or  ofiicers  of  the  Company  by  a  Committee  of  employees  of  his  own  selection. 
The  right  to  appeal  to  the  highest  officers  of  the  Company  is  conceded. 

Rule  39. 
The  roster  of  each  division  will  be  conspicuously  placed  in  the  engine  dis- 
patcher's office  so  that  it  may  be  referred  to  at  any  time.    The  roster  will  be 
corrected  every  six  months  if  changes  occur  during  that  time. 

Rule  40. 

Seniority  rights  of  firemen  will  date  from  the  day  they  enter  the  service. 
Firemen  assigned  to  yard  or  hostler  service  do  not  lose  their  seniority  rights 
on  the  Firemen's  ros'^r  and  will  be  eligible  for  promotion,  subject  to  Rules  43 
and  44i 

Note: — All  Buflfalo  road  firemen  will  hold  yard  rights  and  yard  firemen 
road  rights,  from  January  Ist,  1904;  rights  of  firemen  previous  to  that  date 
will  remain  as  on  roster  at  that  time. 

Rule  41. 
In  filling  the  position  of  hostler,  preference  will  in  general  be  given   to 
firemen  according  to  their  age  in  the  service,  the  Company  reserving  the  right 
to  fill  such  positions  otherwise  in  special  cases. 

Rule  42. 
Firemen  who  have  been  in  hostler  or  switching  service  one  year  or  more 
will  be  required  to  fire  an  engine  three  months  in  rounds  service;  and  firemen 
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who  have  been  in  passenger  service  three  years  or  more  will  be  required  to 
fire  an  engine  in  rounds  service  thirty  days  just  prior  to  promotion,  unless 
found  competent  and  worthy  for  immediate  promotion  by  the  proper  officer 
of  the  Company. 

Rule  43. 
Firemen  will  be  called  for  examination  and  promoted  in  accordance  with 
their  seniority.    If  passed  they  will  be  given  a  certificate  of  promotion  at  once. 

Rule  44. 

Firemen  will  not  be  permitted  to  run  engines  regularly  without  first  passing 
an  examination  on  machinery  and  train  rules  before  the  proper  officers  of  the 
Company.  They  will  be  given  sixty  days  for  preparation  prior  to  the  examina- 
tion. Failing  to  pass  the  first  examination,  they  will  be  allowed  thirty  days 
time  to  prepare  for  the  second.  If  passed,  the  date  of  promotion  will  be  the 
same  as  if  applicant  had  passed  the  first  examination.  Should  the  applicant 
fail  at  the  second  examination,  he  may  be  dropped  from  the  service.  Firemen 
refusing  promotion  will  lose  their  rights  on  the  firemen's  roster.  This  rule 
will  not  affect  the  firemen  who  failed  to  pass  or  were  not  permitted  by  the 
Company  to  take  examination  prior  to  April  1st,  1902. 

Rule  46. 
The  Company  will  undertake  to  find  suitable  employment  for  any  of  its 
firemen  who  may  be  crippled  in  the  service. 

Rule  46. 

Firemen  firing  switch  engines  in  Hammond  yard  will  be  subject  to  the 
rules  that  apply  in  Chicago  yard,  with  this  exception;  one  yard  job  at  Ham- 
mond will  be  filled  by  firemen  from  the  Chicago  and  Eric  Divisions,  he  to 
hold  rights  over  all  men  in  Hammond  yard,  this  not  to  include  the  road  job. 
All  freight  transfer  runs  between  Chicago  and  Hammond  will  be  governed 
by  seniority  between  Chicago  yard  firemen  and  C.  &  E.  firemen.  C.  &  E. 
Division  firemen  will  hold  rights  over  Chicago  yard  firemen  on  all  passenger 
transfer  runs. 

Rule  47. 

A  firemen  will  not  be  reinstated  after  six  months  absence,  unless  absent 
by  proper  written  authority. 

Rule  48. 

If  he  so  desires,  a  fireman  leaving  the  service  will  be  furnished  a  letter 
giving  his  complete  record. 

RtJLE  49. 

Firemen  will  not  be  compelled  to  scour  brass  on  any  engine  or  wipe  off 
the  jackets  of  engines  classed  as  heavy  engines  either  in  freight  or  passenger 
service.  With  the  exception  of  the  above,  firemen  will  be  expected  to  keep 
their  part  of  the  engines  above  the  running  board  in  presentable  condition. 

Rule  50. 
Firemen  will  not  be  required  to  black  stacks  or  front  ends  of  any  engines. 
On  freight  engines  running  in  a  pool  and  having  no  assigned  regular  fireman, 
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and  on  engines  in  classes  E-1,  £-2,  E-3,  6-3,  G-8,  G-12,  0-13,  G-15,  H-3,  H-4, 
H-9,  H-10,  H-11,  H-12,  H-13,  H-U,  H-16,  H-17,  H-18,  H-19,  H-20,  H-21,  B^, 
K-1  and  H-22,  cleaning  will  be  done  by  the  shop  forces  except  inside  of  cab. 
It  is  expected  that  firemen  will  report  to  the  Engine  Despatcher  on  arrival 
at  terminal  each  trip,  when,  in  their  opinion,  engines  of  the  above  classes 
require  cleaning. 

Rule  51. 
At  terminals  where  there  are  men  for  the  work,  firemen  will  not  be  re- 
quired to  clean  ash-pans,  fires,  or  flues,  or  take  coal,  water  and  sand  on  the 
completion  of  their  day's  work. 

Rule  52. 
On  unassigned  engines  all  lights  will  be  cleaned  and  filled  ready  for  use, 
and  all  supplies  and  tools  placed  thereon  before  leaving  tlie  roimdhouse  and 
will  be  taken  off  at  terminals  by  the  shop  force,  however,  firemen  will  be 
held  responsible  for  knowing  that  the  necessary  supplies  and  proper  tools  for 
firing  are  placed  on  engines  before  leaving. 

Rule  53. 
Firemen  will  not  be  obliged  to  care  for  headlights. 

Rule  54. 

Firemen  will  be  required  to  throw  switches  only  in  cases  of  extreme 
necessity. 

Rule  55. 

Suitable  protection  against  the  weather  will  be  placed  on  all  engines  during 
the  winter  months.  Water  vessels,  coolers  and  clothes  boxes  will  be  furnished 
upon  request  on  all  engines  and  ice  will  be  allowed  wherever  and  whenever  it 
is  asked  for,  if  obtainable. 

Rule  56. 

A  committee  of  firemen  desiring  to  present  any  matter  to  the  proper  officers 
of  the  Company  will  be  granted  leave  of  absence  as  soon  as  possible  after 
the  request  therefor  has  been  made. 

Rule  57. 

All  questions  taken  before  the  officers  by  the  firemen's  representatives  will 
be  answered  in  writing  if  so  desired. 

This  agreement  will  take  effect  May  1st,  1910,  and  will  be  carried  out  in 
good  faith  by  all  parties  interested,  and  will  continue  in  force  until  terminated 
by  thirty  days*  notice  to  either  party  by  the  other. 

For  the  Company: 

(Signed)     J.  C.  Stuart, 

Vice  President, 
Accepted  for  the  Firemen: 

D.  B.  Robertson, 

General  Chairman, 
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FIREMEK,    LAKE    SHORE    h    MICHIGAN    SOUTHERN    RAILWAY. 

[Agreement  of  March  1,  1907,  was  printed  in  annual  report  of  1907,  p.  546.] 

Revised  schedule  of  rates  of  pay  of  firemen.    Effective  May  1,  1910. 

Per  100 

1.  Passenger  Service:                                                                                   miles. 
On  all  engines $2.40 

2.  Through  Freight  Service: 

On  engines  having  cylinders  20  inches  or  greater  in  diameter 2.95 

On  all  other  engines 2 .65 

3.  Local  Freight  Service: 

Main  Line,  Franklin  Division  &  Grand  Rapids  Branch,  on  all  engines.  3.00 
All  other  Divisions,  on  all  engines 2.70 

4.  Switching  Service:  Per  hour. 

Chicago  territory,  including  Indiana  Harbor $f  .23 

Elkhart,  Toledo,   Cleveland,   Ashtabula,  Youngatown,   Erie,   Buffalo, 

South  Bend,  Sandusky  and  Detroit  territories ■« 22 

All  other  points   21 

5.  Work  Train,  Wrecking  and  Pushing  Service:  Per  day. 

Ten  hours  to  constitute  a  day $2 .  70 

Overtime  pro  rata. 

Per  100 

6.  Light  Engines  Service:  miles. 
Piremen  running  engines  over  the  road  light  with  or  without  one  or 

more  cabooses  will  be  paid: 

Passenger  engines    $2 .  35 

Freight   engines 2 .  65 

7.  Overtime:  Per  hour. 

Passenger,  after  12  hours  @ $0.26% 

Through  freight,  on  basis  of  ten  miles  per  hour,  paid  pro  rata. 

Local  freight,  on  a  basis  of  ten  miles  per  hour,  paid  pro  rata. 

8.  Deadheading:                                                                                           Per  mile. 
When  sent  over  the  road  in  trains  to  take  trains  at  other  points $0,015 

9.  Getting  Engines  Out  of  Shop: 

Or  any  service  pertaining  thereto  will  be  paid  yard  rates  as  provided        ,\^ 
in  Article  4. 

10.  Suburban  Runs: 

Doing  switching  at  Gary   will  be  paid  yard  rates  as  provided  in 
Article  4. 

11.  Rates  for  Other  Than  Locomotive  Service: 

When  Firemen  are  called  into  any  other  than  Locomotive  Service,  the  rate 
of  pay  per  hour  will  not  be  less  than  that  of  the  service  to  which  they  are 
assigned. 

Firemen  not  regularly  assigned  will  be  paid  in  proportion  to  their  ability 
or  eflSciency  as  mechanics  while  at  work  in  the  shop  or  enginehouse. 
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12.  Passenger  Mileage  Allotoance: 

In  passenger  service,  actual  length  of  run  only  will  be  paid  for,  except  for 
those  less  than  100  miles,  which  will  be  rated  as  100  miles. 

For  round  trip  on  the  Buffalo,  Erie  and  Oil  City  divisions  the  pay  for  a 
round  trip  will  be  for  200  miles. 

On  all  other  divisions  the  round  trip  will  be  paid  for  the  actual  distance, 
excepting  that  where  less  than  100  miles  are  run  that  distance  will  be  paid 
for. 

For  fractional  miles,  one-half  or  excess  will  be  counted  as  one  mile,  lesa 
than  one-half  no  compensation  will  be  allowed.  AH  runs  where  the  miles 
allowed  exceed  the  actual  miles,  no  compensation  will  be  allowed  for  extra 
mileage  continuous  to  the  trip,  unless  the  aggregate  miles  for  the  trip  exceed 
the  miles  allowed. 

13.  Freight  Mileage  Allowance: 

100  miles  will  be  allowed  for  all  runs  of  that  distance  or  less.  Where 
runs  are  over  100  miles,  the  actual  length  of  the  run  will  be  paid  for.  On 
the  Buffalo,  Erie,  Oil  City  and  Western  Divisions,  one  round  trip  will  entitle 
the  fireman  making  it  to  two  hundred  miles  distance  allowance.  On  all  other 
branch  divisions  the  computation  of  mileage  for  round  trips  to  be  actual 
distance  run,  but  no  round  trip  to  be  rated  at  less  than  100  miles.  For  frac- 
tional miles,  one-half  or  excess  will  be  counted  as  one  mile,  less  than  one-half, 
no  compensation  will  be  allowed.  All  runs  where  the  miles  allowed  exceed  the 
actual  miles,  no  compensation  will  be  allowed  for  extra  mileage  continuous 
to  the  trip,  unless  the  aggregate  miles  for  the  trip  exceed  the  miles  allowed. 

14.  Fractional  Parts  of  a  Day  \n  Switching  Service: 

Firemen  employed  in  switching  service  at  all  points,  when  called  for  duty, 
and  five  hours  or  fractional  part  are  worked,  one-half  day  will  be  allowed; 
all  in  excess  of  five  hours  and  less  than  ten  hours,  one  full  day,  but  no  compen- 
sation will  be  allowed  for  any  subsequent  service  within  the  limit  of  the  day, 
unless  the  aggregate  compensation  for  the  day  exceeds  the  amount  allowed. 

15.  Fractional  Parts  of  an  Hour: 

In  computing  overtime  in  all  services  30  minutes  or  excess  will  be  con- 
sidered as  one  hour.    I^ess  than  30  minutes,  no  compensation  will  be  allowed. 

16.  Computing  Time: 

Firemen's  time  in  passenger,  freight  and  single  crewed  yard  service  to  be 
counted  from  forty-five  minutes  prior  to  leaving  time  of  train  ordered  for 
or  are  ordered  to  commence  work  in  yard  service,  provided  they  report  one 
hour  previous  to  the  time  of  train  or  yard  job  ordered  for,  and  until  engine 
i^  given  up  on  track  at  terminal  designated  for  such  purpose. 

Time  of  Firemen  when  called  for  service  and  not  wanted  to  be  counted 
from  time  of  reporting  for  duty  until  relieved  from  duty,  with  a  minimum 
of  three  hours. 

17.  Suspended  or  Discharged: 

Men  suspended  or  discharged  will  be  given  a  fair  and  impartial  trial  within 
a  reasonable  time,  and  if  found  blameless,  will  be  paid  such  wages  as  they 
would  have  earned  during  the  time  of  suspension  or  discharge,  the  right  being 
granted  to  select  any  employe  in  the  service  of  the  company  to  assist  in  their 
defense. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1910.     1033 

Men  deadheading  over  the  road  by  orders  of  an  official  of  the  company  to 
attend  an  investigation,  will  be  paid  regular  deadhead  rates  where  they  are 
not  found  at  fault,  and  provided  other  compensation  is  not  allowed. 

18.  Register  Books: 

Enginehouses  at  the  principal  terminals  to  be  provided  with  register  hooka 
and  enginemen  to  register  therein,  name,  time  of  calling  and  time  for  train 
called,  and,  on  arrival,  to  register  name  and  time  of  giving  up  engine  on 
track  designated  for  that  purpose.  Callers  to  have  register  books  and  register 
therein  names  of  men,  time  of  calling  and  train  and  time  thereof  for  which 
men  are  called.  Time  of  calling  to  depend  on  distance  men  are  from  engine- 
house. 

19.  Notification  of  Time  Not  Allowed: 

Firemen  will  be  notified  in  writing  when  time  is  not  allowed  as  per  trip 
report,  and  reasons  stated. 

20.  Application  of  Sixteen  Hour  Law: 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  jshall 
not  be  tied  up,  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hours 
on  duty  under  the  Federal  Law,  or  within  two  hours  of  the  time  limit  pro- 
vided by  State  Laws  if  State  Laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied  up 
under  the  law,  and  their  services  shall  be  paid  for  under  the  provisions  of 
this  pay  schedule. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the  expira- 
tion of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  provided, 
the  longest  period  of  rest  required  by  any  member  of  the  crew,  either  8  or  10 
hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage 
of  their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews 
resume  duty  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  which- 
ever is  the  greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the 
terminal.  This  does  not  permit  crews  to  be  run  through  terminals  unless 
such  practice  is  permitted  under  the  pay  schedule. 

(f)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal,  with  or  without  engine,  shall  be  paid  therefor  as  per  paragraph  (e) 
the  same  as  if  they  had  run  the  train  to  such  terminal. 

(g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

(h)  Yard  employes  who  are  relieved  for  rest  in  complance  with  the  law, 
shall  be  permitted  to  resume  work  when  the  lawful  rest  is  up,  and  to  work 
10  hours  or  be  paid  for  10  hours. 
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General  Rules. 

1.  Seniority: 

In  placing  enginemen  in  line  for  promotion,  enginenoen  promoted  from  fire- 
men will  be  placed  on  seniority  list  from  time  or  date  of  promotion  as  engine- 
man,  promotion  to  be  understood  as  the  date  appearing  upon  the  record  in 
the  office  of  the  Master  Mechanic,  of  the  promotion  of  a  fireman  to  an  engine- 
man.  In  considering  promotion  of  firemen  for  either  road  or  yard  service  or 
to  enginemen,  their  rights  as  to  seniority  will  be  considered  from  their  com- 
mencement as  firemen. 

2.  Promotions: 

When  there  are  promotions  in  the  service,  seniority  will  govern  if  capacity 
is  equal. 

When  two  or  more  firemen  are  promoted  to  enginemen  <m  the  same  date, 
the  man  whose  date  is  earliest  as  fireman  will  be  the  senior. 

3.  Extra  Service: 

Extra  passenger,  freight  and  switching  firemen  will  run  first  in  and  first 
out  in  their  respective  service,  seniority  to  govern  in  promotions  only.. 

4.  Firemen  in  Through  Freight  Service  WiU  he  Run  in  a  Pool  System: 

A  separate  pool  will  be  maintained  on  each  division,  and  an  extra  list  on 
such  divisions  or  at  such  points  as  may  be  deemed  necessary.  The  men  win 
be  run  first  in  and  first  out  under  all  circumstances,  except  in  case  of  an 
accident. 

As  far  as  possible,  the  pool  is  to  be  kept  equalized  at  each  end  of  the  divi- 
sion, and  yard  men  will  not  be  called  for  road  service  to  avoid  deadheading 
men,  causing  men  to  be  bunched  and  lay  over  at  an  unnecessary  expense  to 
them. 

5.  Manning  of  Engines: 

Engines  in  yard  service  at  Buffalo,  West  Seneca,  Dunkirk  and  Erie  shall 
me  manned  by  former  Buffalo  Division  men.  Engines  in  yard  service  in  Erie 
and  Franklin  Division  yards,  also,  on  all  Erie  and  Franklin  Division  local  and 
work  trains  (the  term  local  trains  meaning  passenger  as  well  as  freight)  shall 
be  manned  by  former  Erie  and  Franklin  Division  men. 

6.  Outpost  Jobs: 

Positions  in  Erie  yards  to  be  considered  as  outpost  positions  in  comparison 
with  Dunkirk  yard. 

7.  Turn-around  Runs: 

Yardmasters,  when  ordering  engines  for  freight  trains,  shall  notify  engine 
dispatcher  whether  for  through  or  turn-around  runs,  and  the  engine  dis- 
patcher to  notify  the  crew  as  to  whether  for  a  through  or  turn-around  run. 
Firemen  shall  not  be  required  to  take  more  than  one  turn-around  run  when 
there  are  available  men. 

8.  New  Runs  or  Change  of  Time  Card: 

When  there  are  n«w  runs  created  or  a  change  in  time  card  in  regular 
passenger  service,  these  runs  will  be  bulletined  and  the  senior  fireman  will  be 
given  the  preference  and  choice. 

9.  Time  to  Eat: 

Firemen  will  be  allowed  time  to  eat  between  the  hours  of  eleven  and  one 
o'clock  in  all  yard  service. 


Digitized  by 


Google 


BuBEAu  OF  Mediation  and  Aebitbation,  1910.     1035 

10.  Backing  of  Engines: 

The  practice  of  backing  up  freight  engines  in  road  service  will  be  reduced 
to  a  minimum. 

11.  Care  of  Headlights: 

Headlights  on  all  road  engines,  single-crewed  switch  engines  and  work  train 
engines  will  be  cleaned  by  roundhouse  force  when  such  engines  lay  up  at 
terminal. 

12.  Care  of  Oil  Cans: 

Oil  cans  will  be  taken  off  all  road  engines  at  all.  principal  terminals  by 
round  house  force. 
All  rules  inconsistent  with  the  above  are  hereby  abrogated. 

D.  R.  KacBain, 

Superintendent  Motive  Power, 
J.  J.  Bebnet, 

General  Superintendent. 
Approved: 

D.  C.  Moon, 

General  Manager, 

FntniEH,   NXW  YORK   OSVT&AL   ft   HVD80V  KIYEK   &AZL&OAD. 

[Agreement  of  Jan.  1,  1907,  was  printed  in  annual  report  for  1007,  p.  649,  but  was 
superseded  by  another  agreement  Jan.  1,  1909.] 

Kates  of  pay  for  firemen  and  arrangement  for  handling  same.    Effective 

May  1,  1910. 

Albany,  N.  Y.,  May  1,  1910. 
7*0  Division  Superintendents: 

Gentlemen:  Commencing  May  1,  1910,  the  following  rates  of  pay  for  Fire- 
men and  Hostlers,  and  arrangement  for  handling  same,  will  be  in  effect: 

RATES  OF  PAY. 

Class  of  Service.  'SisktA 

Passenger,  per  mile. 

K-2. $0,026 

All   other  engines    024 

Croton,  Peekskill  locals  and  electric  service 0245 

Milk  trains 0246 

Freight, 

G-2  to  G-6,  H-3  unless  otherwise  specified 03 

F-2,  J-41   and  Electric  engines 0285 

E.  E-1  and  all  other  engines 027 

Work  Trains, 
Regularly  assigned,  see  Article  No.  64 025 

Switching, 

Engines  of  weight  of  1-33,000  lbs.  or  over  on  drivers 025 

All  other  engines 0SS6 
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Pushing. 

Byron,  Rensselaer,  Depew  and  West  Seneca : $0 .  027 

Pennsylvania  Divibion  —  Road  rates  as  per  class  of  engine. 

All  others 0235 

Balktst  and  Filling. 
Road  rates  as  per  class  of  engine. 

Snow  Plow  and  Flanger. 

Road  rates  as  per  class  of  engine  except  when  such  service 

is  performed  by  regular  work  train. 

Road  Hostler   Firemen 24  per  hour. 

Hostlers. 

Principal    terminals    235  per  hour. 

Other  terminals .215  per  hour 

Firemen  on  G-2  to  G-6  engines,  inclusive,  will  be  paid  as  follows: 

Westebn  Division.                     Miles  Rate 

allowed,  per  mile. 

East  Buffalo  to  Wayneport 100  .0295 

Wayneport  to  East  Buffalo 80  .0295 

West  Seneca  to  Wayneport   100  .0295 

Wayneport   to  West  Seneca 85  .0295 

Suspension  Bridge  to  East  Kochester ., 100  .0295 

East  Rochester  to  Suspension  Bridge 100  .0295 

Dewitt  to  Wayneport  or  East  Rochester 100  .  0295 

Wayneport  or  East  Rochester  to  Dewitt 100  .0295 

Wayneport    or    East    Rochester    and    Lyons    or    Newark 

(round  trip)    100  .0295 

Dewitt  and  Lyons  or  Newark   (round  trip) 150  .0295 

Calendar  dates  and  terminal  time  to  be  eliminated.    Firemen  to  be  changed 
at  East  Rochester  or  Wayneport. 

Mohawk  Division.                    Miles  Rate 

allowed,  per  mile. 

Dewitt  to  Little  Falls    100  .0295 

Little  Falls  to  Dewitt 80  .0295 

West  Albany  to  Little  Falls 100  .0205 

Little  Falls  to  West  Albany 80  .0295 

Ravena  to  Little  Falls  100  .0296 

Little  Falls  to  Ravena 100  .0295 

Little  Falls  and  Rotterdam  Junction   (round  trip) 160  .0295 

Dewitt  and  Utica  or  Utica  and  Dewitt  (round  trip)....           150  .0295 

West  Albany  to  Utica,  through  freight  service 121  .0295 

Utica  to  West  Albany,  through  freight  service 100  .0295 

Little  Falls  and  Utica   (round  trip) 100  .0295 

Calendar  dates  and  terminal  time  to  be  eliminated.    Firemen  to  be  changed 
at  Little  Falls. 
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Firemen  required  to  go  through  to  the  end  of  their  divisions  will  he  dead- 
headed without  pay  to  East  Rochester,  Wayneport  or  their  home  terminal  on 
the  Western  Division,  and  to  Little  Falls  or  their  home  terminal  on  the 
Miohawk  Division,  as  conditions  will  permit. 

Firemen  will  be  kept  in  two  pools  at  East  Rochester  or  W^ayneport  and 
Little  Falls,  and  will  be  called  for  train  in  direction  of  home  except  in  case 
of  emergency;  time  to  start  from  time  called  for. 

Men  working  out  of  Utica  will  be  deadheaded  home,  when  conditions  will 
permit. 

Firemen  who  live  in  Buffalo  on  Western  Division,  who  arrive  at  West 
Seneca  or  Niagara  Falls,  may  deadhead  home  and  take  their  turn  out  of  their 
home  terminal. 

Firemen  arriving  at  East  Rochester,  Wayneport  or  Little  Falls  who  have 
not  been  on  duty  to  exceed  seven  hours  shall  not  be  required  to  take  eight 
hours'  rest  at  such  points  if  they  can  be  used  in  service  that  will  return  them 
to  the  home  terminal  within  the  limit  of  the  hours  of  service  prescribed  by 
law.  It  being  understood  that  they  will  not  be  permitted  to  go  out  ahead  of 
firemen  who  arrive  in  advance  of  them  and  who  have  had  the  required  rest. 

The  above  applies  only  to  men  employed  in  dead  freight  service  on  G-2  to 
G-6  engines,  inclusive. 

Ihtra  or  pooled  firemen  when  used  on  trains  handling  deadhead  passenger 
equipment,  sections  of  fast  freight  trains  or  light  engines  shall  be  allowed 
freight  pay  according  to  class  of  engine  and  shall  be  allowed  to  change  at 
Little  Falls,  East  Rochester  or  Wayneport. 

Pennsylvania  Division. 

Firemen  on  G-2,  G-4,  G-5  and  G-6  engines,  unless  otherwise  specified,  shall 
be  paid  .03  per  mile. 

Firemen  on  G-3,  G-12  and  H-3  engines  shall  be  paid  .03  per  mile. 

Firemen  on  G-2,  G-4,  G-5  and  G-6  engines  shall  be  paid  .0295  per  mile  and 
shall  be  allowed  additional  mileage  as  follows: 

Ten  Miles, 
Corning  and  Newbury  Junction. 
Corning  and  Avis. 
Corning  and  Dewitt. 
Corning  and  Geneva. 
Coming  and  Dresden. 
Corning  and  Stokesdale  Junction. 
Coming  to  Lyons  and  return. 
Newberry  Junction  and  Clearfield. 
Avis  and  Clearfield. 
Newberry  Junction  and  Avis  Transfer  per  day. 

FHve  Miles, 
Clearfield  to  Patton  and  return. 
Clearfield  to  Cherry  Tree  and  return. 
Clearfield  to  Rossi ter  and  return. 
Clearfield  to  Arcadia  and  return.  !  1      ' .  j    * 
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Firemen  in  both  r^ular  and  extra  pool  shall  be  run  first  in  and  first  oat, 
and  when  there  are  no  extra  passenger  men  available  the  oldest  pooled  or 
extra  man  shall  be  called  for  the  work,  provided  he  has  not  relinquished  his 
passenger  rights,  and  shall  hold  the  run  until  the  regular  man  returns  or 
there  are  extra  passenger  men  available,  except  at  Clearfield  where  the  extra 
fireman  will  do  all  extra  work  and  run  first  in  and  first  out. 

All  pooled  jobs  shall  be  advertised  and  assigned  as  provided  for  in  Article 
17. 

All  Divisions. 

Firemen  on  F-2,  G-2  to  G-6  engines,  inclusive,  when  used  in  passenger  ser- 
vice shall  be  paid  .025  per  mile,  except  F-2  engines  on  which  oil  is  used  as 
fuel  shall  be  paid  .024  per  mile. 

Firemen  called  to  watch  or  hostle  engines  shall  be  paid  hostler  pay. 

Firemen  in  pushing  service  when  used  in  service  outside  of  regular  push- 
ing limits  shall  be  paid  road  rates  as  per  class  of  engine. 

Firemen  in  wreck  service  shall  be  paid  miles  where  miles  exceed  hours  and 
hours  where  hours  exceed  miles,  being  paid  slow  freight  rates  as  per  class  of 
engines.    This  not  to  include  regular  work  trains. 

Firemen  on  helper  engines  between  West  Seneca,  East  Buffalo  and  Batavia, 
also  passenger  helper  out  of  Rochester,  and  firemen  on  helper  engines  on  Tea- 
neck  Grade  (River  Division),  shall  be  considered  in  road  service.  Firemeti 
on  helper  engines  on  Lewiston  Grade  (Ontario  Division),  at  West  Haver- 
straw  and  west  put  of  Watertown  shall  be  paid  road  rates  as  per  class  of 
engine   (10  hours  basis). 

On  engines  breaking  in,  firemen  shall  be  paid  road  freight  rates  according 
to  class  of  engine. 

On  the  St.  Lawrence  and  Ontario  Divisions  firemen  on  extra  freight  runs, 
75  miles  or  over  in  each  direction,  shall  be  allowed  100  miles,  and  actual 
mileage  for  over  100  miles.  On  extra  freight  runs  under  75  miles  in  each 
direction,  continuous  time  shall  be  paid  for  the  round  trip,  excepi  when  con- 
ditions require  engine  crew  to  be  relieved  at  opposite  terminal,  in  which  event 
100  miles  each  way  shall  be  allowed,  calendar  day  to  apply. 

The  following  terminals  shall  be  considered  as  principals  for  Hostlers  — 
Buffalo,  Eiast  Buffalo,  East  Rochester,  Syracuse,  Dewitt,  Minoa,  Suspension 
Bridge,  Utica,  West  Albany,  Schenectady,  Rensselaer,  New  Durham,  W©e- 
hawken,  Mott  Haven,  72nd  Street,  High  Bridge.  Poughkeepsie,  Ravena,  Water- 
town,  Oswego,  Norwood,  Coming,  Avis,  Clearfield,  Newberry  Junction,  Tupper 
Lake  and  Ma  lone. 

Firemen  on  the  St.  L.  &  A.  Railway  shall  be  paid  same  rates  as  on  other 
Divisions. 

Firemen  on  passenger  helpers  will  be  allowed  actual  mileage  in  addition 
to  time  held  at  stations. 

Gettebal  Rules. 
Day's  Run. 
1.  A  day's  run  to  be  100  miles  or  less,  10  hours  or  less,  time  and  mileage 
to  be  computed  and  carried  out  separately  for  each  calendar  day's  work^  unless 
otherwise  agreed  with  the  General  Committee. 
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Used  to  Make  Another  Trip. 

2.  Firemen,  if  used  to  make  another  trip  after  arriving  at  terminal  and 
after  completing  a  day's  work  of  100  miles  or  more,  10  hours  or  more,  shall 
be  allowed  at  least  100  miles  for  such  extra  trip. 

Passenger  and  Freight  Service, 

3.  When  a  fireman  is  used  in  passenger  service  he  shall  be  paid  passenger 
pay.  When  used  in  freight  service  he  shall  be  pi^id  freight  pay.  When  used 
in  both  passenger  and  freight  service  on  any  trip  he  shall  be  paid  for  actual 
time  or  mileage  made  in  each  class  of  service. 

Overtime, 

4.  Overtime  shall  be  paid  on  a  basis  of  ten  miles  per  hour,  time  to  com- 
mence at  the  time  firemen  are  required  to  register  at  the  engine  house  or 
report  for  duty,  providing  they  are  on  hand  at  that  time,  and  end  when  engine 
is  delivered  at  point  designated  by  the  Company.  Overtime  shall  be  computed 
for  each  employe  on  basis  of  actual  overtime  worked  or  held  for  duty  and 
be  paid  for  at  the  rate  of  tei\  miles  per  hour  for  class  of  service  performed. 

Overtime  shall  be  allowed  work  train  firemen  after  ten  hours  and  thirty 
minutes. 

Overtime  shall  be  allowed  firemen  on  switch  and  pusher  engfties  after  ten 
hours  and  thirty  minutes. 

Taking  Engines  to  Turn, 

5.  Firemen  in  passenger  service  shall  be  paid  actual  mileage  for  taking 
engines  to  and  from  engine  house  to  turn,  unless  hostlers  are  provided 
for  that  purpose. 

6.* 

Pay  as  Witnesses. 

7.  Firemen  shall  be  paid  for  actual  time  lost  when  serving  as  witnesses 
for  the  Company  or  on  investigation.  If  not  required  to  lose  time  they  shall 
be  allowed  100  miles  per  day  at  proper  rate. 

Deadheading, 

8.  Firemen  when  deadheading*  by  proper  orders  shall  receive  half  pay  for 
such  deadhead  trip  (except  when  deadheading  on  freight  trains  when  they 
shall  receive  full  pay,  hours  or  mileage)  and  when  they  do  not  get  out  of 
terminal  within  six  hours  after  arrival  on  such  deadhead  trip  and  have  done 
no  other  work  on  the  calendar  day  on  which  deadhead  trip  is  made,  shall 
receive  one  day's  pay  at  proper  rate. 

Firemen  called  to  deadhead  on  freight  trains  shall  be  notified  of  the  time 
at  which  they  are  to  report  and  shall  be  considered  on  duty  from  such  time. 

When  a  regularly  assigned  engine  is  taken  from  a  fireman,  when  practicable 
another  engine  shall  be  furnished.  If  such  regularly  assigned  engine  is  taken 
away  from  a  fireman  at  a  foreign  terminal  and  another  engine  cannot^  be 
furnished  in  a  reasonable  time  the  fireman  shall  be  deadheaded  to  home 
terminal  with  pay. 

When  firemen  who  are  assigned  to  regular  runs  or  engines  are  taken  off 
such  runs  or  engines  to  make  an  extra  trip  to  a  foreign  terminal  and  are 


*  So  in  agreement 
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not  required  for  gervice  on  a  return  trip  within  a  reasonable  time,  they  shall 
be  deadheaded  with  pay  to  home  terminal  to  protect  the  regular  run  or  engine. 
When  regularly  assigned  extra  passenger  men  make  a  trip  to  foreii^ 
terminal  and  are  not  required  for  return  trip  within  a  reasonable  time  they 
shall  be  headheaded  with  pay,  according  to  first  paragraph  of  this  Article,  to 
the  home  terminal. 

Held  in  Readiness. 

9.  Firemen  held  for  service  'on  Sunday  or  any  other  day,  and  not  used, 
shall  be  allowed  a  day's  pay  for  each  ten  hours  or  fractional  part  thereof. 

Wanted  on  Lay-Over  Day, 

If  firemen  on  regular  runs  are  wanted  on  their  lay-over  day,  they  shall 
be  notified  the  day  previous,  if  possible. 

Regular  firemen  shall  not  be  used  on  Sundays  or  holidays  for  extra  service 
where  there  are  sufficient  number  of  extra  pooled  firemen  to  perform  the  work. 

At  small  terminals  where  the  service  would  be  liable  to  suffer  by  reason  of 
firemen  leaving  their  lay-over  terminal  on  Sunday,  firemen  shall  first  give 
notice  to  Engine  House  Foreman  of  such  intention. 

When  it  is  found  on  arrival  at  other  than  home  terminal  that  firemen  will 
not  be  required  for  a  considerable  time,  and  it  will  be  possible  and  consistent 
with  the  service  to  allow  them  to  go  home  and  return  by  the  time  their 
services  will  be  required,  the  Engine  House  Foreman  shall  grant  such  per- 
mission. 

Called  and  Not  Used, 

10.  Firemen  called  for  service  and  not  used  shall  be  allowed  a  day's  pay. 

Doubling, 

11.  Firemen  shall  be  allowed  actual  mileage  for  helping  or  doubling  hills, 
or  going  for  water  outside  of  water  limits,  or  for  coal;  but  this  must  be 
understood  to  apply  only  when  total  mileage  exceeds  100  miles. 

Meals  —  Yard  Service, 

12.  One  hour  for  meals  shall  be  allowed  yard  firemen  between  the  hours  of 
11:30  a.  m.  and  2:00  P.  M.,  and  11:30  P.  M.  and  2:00  A.  M.,  and  if  necessary 
to  work  during  the  time  specified  twenty-five  minutes  shall  be  allowed  for 
the  meal  and  one  hour  additional  pay. 

13.^ 

Titneslips, 

14.  When  the  mileage  reported  on  the  time  slip  is  not  allowed,  the  fireman 
concerned  shall  be  notified  of  the  change  as  soon  as  practicable,  with  reasons 
given  for  not  allowing  it. 

15.  The  oldest  fireman  in  their  line  of  service  shall  be  given  preference  In 
work  of  runs,  or  side  of  runs,  all  other  things  being  equal. 

16.^ 

Advertising, 

17.  All  vacant  or  new  positions  or  runs  are  to  be  posted  on  the  DuUetin 
U^>rds  on  the  division  or  district  on  which  they  occur  within  five  days,  and 
bidding  shall  close  in  ten  days  after  date  posted. 
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The  oldest  applicant  shall  then  be  assigned  to  the  run,  or  side  of  the  run 
he  prefers,  in  five  days,  other  things  being  equal. 

If  two  or  more  positions  are  advertised  at  the  same  time  candidates  may 
make  applications  for  one  or  all,  stating  their  preference.  Failure  to  bid 
for  position  shall  not  affect  seniority. 

This  is  to  include  sununer  runs  and  firemen  firing  for  road  hostlers. 

When  a  fireman  bids  in  a  position  he  shall  not  be  allowed  to  bid  on  his 
former  position  until  it  has  been  once  filled  and  then  again  becomes  vacant. 
This  not  to  apply  when  a  fireman  has  been  displaced  through  no  fault  of  his 
own. 

Pooled  or  Extra  Men, 

18.  There  shall  be  a  regular  and  an  extra  pool.  When  a  fireman  in  regular 
pool  is  off,  a  fireman  in  extra  pool  shall  take  his  place  until  regular  fireman 
returns  to  work.  There  shall  be  no  preference  in  men  in  extra  pool,  except 
that  when  a  permanent  vacancy  occurs  in  regular  pool  the  oldest  fireman  in 
extra  pool  shall  be  assigned  to  it. 

Firemen  in  both  regular  and  extra  pool  shall  be  run  first  in,  first  out. 
When  there  are  no  regular  passenger  men  available  the  oldest  freight  man 
available  shall  be  called  for  the  work,  providing  he  has  not  relinquished  his 
passenger  rights,  and  shall  hold  the  run  until  the  regular  man  returns  or 
there  are  extra  passenger  men  available.  Present  practice  to  continue  where 
there  are  no  pooled  men. 

When  there  is  a  vacancy  on  any  regular  freight  run,  the  regular  pool  man 
first  out  shall  be  called  for  the  run.  When  a  pool  or  extra  man  is  in  the 
place  of  a  man  holding  a  regular  run  he  shall  hold  the  run  until  the  regular 
man  returns  to  work,  whether  he  lays  off  or  not,  and  shall  not  be  taken  off 
at  foreign  terminal  for  the  regular  man. 

On  the  Western  Division,  when  ten  or  more  men  are  promoted  at  one  time, 
the  oldest  fireman  shall  be  placed  on  the  runs  made  vacant  if  they  so  desire, 
until  the  jobs  are  advertised  and  assigned. 

Restoration  of  Run, 
20.  When  a  run  is  restored  after  having  been  off  over  sixty  days,  it  shall 
be  advertised  the  same  as  a  new  run.  If  restored  within  sixty  days,  the  man 
who  held  the  run  when  it  was  taken  off  must  go  back  upon  it  unless  he  has 
regularly  bid  in  another  run;  but  the  man  whom  he  displaces  on  account  of 
his  run  being  taken  off  cannot  go  back  upon  the  run  he  originally  held,  and 
such  run  must  be  considered  vacant  and  advertised  according  to  Rule  17. 

21.^ 

Displiiced, 

22.  Firemen  holding  regular  runs^  displaced  through  no  fault  of  their  own, 
shall  be  entitled  to  any  run  or  either  side  of  any  run  held  by  a  younger  man 
in  their  line  of  service.  Firemen  bidding  in  summer  runs  cannot  go  back  on 
the  same  run  formerly  held  if  it  has  been  bid  in  by  a  man  older  in  the  service. 

A  fireman  absent  by  proper  authority,  sickness  or  doing  committee  work, 
may  displace  any  younger  man  who  has  bid  in  a  run  during  his  absence. 

A  fireman  is  considered  displaced  —  First,  when  he  is  *  removed  to  make 


*  So  in  agreement. 
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way  for  an  older  man.    Second,  when  his  run  or  part  of  his  run  is  taken  from 
him.    Third,  when  his  home  terminal  changes. 

Fireman  displaced  shall  make  application  for  run  within  five  days,  a  maii 
not  to  be  considered  displaced  until  he  has  been  notified. 

Out  of  Service  or  Off  Run, 

23.  When  the  question  arises  as  to  the  probable  length  of  time  a  fireman 
will  be  out  of  service  or  oflf  his  run,  after  sixty  days  the  run  shall  be 
advertised  conditionally: 

First:  That  when  the  original  holder  of  the  run  returns,  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through  no 
fault  of  his  own,  be  shall  return  to  the  run  he  originally  held;  and  so  to 
the  end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

Second:  When  it  is  known  that  the  original  holder  of  the  run  is  per- 
manently out  of  service  the  run  shall  again  be  advertised. 

24.» 

26.» 

Yard  Service. 

26.  If  a  fireman  is  incapacitated  for  road  service  he  may  hold  road  rights 
in  yard  service  according  to  his  age  as  fireman.  This  would  not  apply  to 
men  taken  out  of  road  service  for  disciplinary  reasons. 

A  fireman  who  in  the  opinion  of  officials  and  committee  is  incapacitated  for 
road  service  and  enters  yard  service  according  to  the  first  clause  of  this 
Article,  may  be  promoted  according  to  his  age  as  a  fireman. 

27.  Firemen  who  are  employed  in  yard  service  and  who  have  not  asked 
in  writing  to  be  assigned,  to  road  service  in  six  months  shall  lose  road  rights, 
and  when  making  application  shall  be  assigned  to  road  service  and  placed 
on  road  list  according  to  seniority. 

Time  voluntarily  spent  in  yard  service  after  expiration  of  six  months  shall 
be  deducted  from  road  service  rights. 

The  last  clause  of  this  rule  is  to  prevent  a  man  from  asking  to  get  out  of 
yard  service  and  going  into  road  service  for  a  short  time,  then  going  back 
into  yard  service  again,  repeating  it  as  often  as  may  be  necessary  in  order 
to  preserve  his  road  rights,  evidently  with  the  intention  of  endeavoring  to 
hold  his  road  rights  in  this  manner  until  afforded  an  opportunity  to  take 
a  good  run  or  promotion. 

A  fire  man  who  has  been  in  yard  service  two  years  at  the  time  this  Article 
becomes  effective  shall  be  given  no  consideration  as  to  road  rights;  but  a 
fireman  who  has  been  in  yard  service  less  than  two  years  shall  be  considered 
under  the  **  Six  Months  "  clause.    This  Article  to  date  from  January  1,  1904. 

Firemen  on  Dummy  Engines, 

28.  Firemen  employed  on  engines  known  as  dummy  engines  shall  have  no 
rights  in  any  other  service,  but  tlie  rate  of  pay  shall  remain  the  same  as  in 
switch  service. 


•  So  in  agreement 
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Change. 

29.  Firemen  on  double  crewed  engines  shall  be  allowed  to  change  week  or 
two  weeks  about,  day  or  night. 

Pusher  Rights, 

30.  Firemen  on  pusher  engines  may  hold  road  rights  as  regards  seniority. 

The  follotoing  engines  a/re  classed  as  pushers. 
Pushing  trains  over  Forks,  Byron,  Fairport,  Lyons,  Clyde,  Whiskey  Hill, 

Oneida  Castle,  Sullivan,  Oneida,  Hoffmans,  Rensselaer  to  West  Albany  and 

Schenectady. 

Firemen  may  be  assigned  to  pusher  engines  who  have  lost  road  rights,  and 

if  such  men  are  so  assigned  they  shall  not  be  entitled  to  road  rights.     It  must 

be  understood  that  applications  from  yard  men  will  not  be  considered  if  there 

are  applications  from  road  men. 

31.* 

Question  as  to  Rights. 

32.  After  Januai-y  1,  1904,  no  question  as  to  rights  will  be  entertained  if 
of  more  than  two  years'  standing. 

33.' 

Reduction  in  Force. 

34.  The  number  of  firemen  shall  be  kept  at  the  lowest  possible  limit 
necessary  to  perform  the  work;  and  when  reductions  are  made  in  the  force 
the  youngest  men  in  the  service  shall  be  taken  off  first,  all  other  things  being 
equal. 

Set  Back  Firing. 

35.  Enginemen  set  back  firing,  owing  to  falling  off  of  business,  shall  be 
placed  as  soon  as  possible  on  runs  their  age  would  entitle  them  to,  and  their 
records  in  the  latter  case  shall  be  included  as  enginemen,  excepting  that 
enginemen  asking  to  be  assigned  to  yard  service  shall  not  be  entitled  to  road 
rights  as  firemen. 

Leave  of  Absence, 

36.  Firemen  may  have  thirty  days*  lay-off  on  receipt  of  permission  from 
proper  officer,  without  a  written  leave  of  absence;  but  if  over  thirty  days 
or  under  ninety,  to  have  written  leave  of  absence  from  Division  Superin- 
tendent. If  absent  over  ninety  days,  time  thereafter  to  be  deducted  on 
seniority  list.  This  not  to  apply  in  case  of  sickness,  disability  or  while 
engaged  in  Committee  work. 

Turning  at  Intermediate  Station, 

37.  When  practicable,  firemen  running  in  "  rounds "  shall  not  be  required 
to  turn  more  than  once  at  an  intermediate  station,  when  such  turn  will  take 
the  men  away  from  terminal  where  they  reside. 


*  So  in  agreement 
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Rest, 

38.  Firemen  who  have  been  on  duty  ten  hours  and  less  than  fourteen  hours 
shall  be  allowed  eight  hours'  rest.  If  over  sixteen  hours,  ten  hours'  rest  shall 
be  allowed.  If  more  rest  is  desired  they  shall  arrange  with  the  Engine 
House  Foreman. 

Calling, 

39.  Firemen  should  be  required  to  live  within  a  reasonable  calling  limit, 
and  when  they  reside  within  one  mile  of  the  engine  house  they  shall  be  called 
not  to  exceed  two  hours  before  they  are  required  to  register  at  the  engine 
house. 

Firemen  assigned  to  regular  trains  shall  be  so  notified,  when  practicable, 
when  such  trains  are  to  exceed  one  hour  late. 

Disciplining  Men, 

40.  Firemen  shall  not  be  disciplined  without  proper  investigation  being 
made,  but  may  be  suspended  pending  such  investigation  which  shall  be  held 
within  ten  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  some 
fireman  in  good  standing  to  represent  them  on  boards  of  investigation,  and 
may  be  present  and  hear  all  the  evidence  in  the  case.  All  persons  interested 
to  be  notified  to  be  present.  Indefinite  suspension  not  to  apply  as  discipline. 
Records  of  firemen  who  have  suffered  suspension  and  been  found  blameleaa 
sliall  remain  as  previous  thereto  and  shall  be  paid  for  time  lost.  Firemen 
shall  be  notified  of  cause  and  length  of  suspension. 

When  a  fireman  is  subject  to  discipline  for  cause,  decision  must  be  given 
and  made  effective  within  thirty  days. 

Firemen  shall  not  be  disturbed  by  call  for  investigation  until  expiration 
of  time  specified  for  rest,  except  in  case  of  emergency. 

Passes, 

41.  Firemen  and  hostlers  shall  be  furnished  time  passes  over  the  Division 
on  which  they  are  employed. 

Hostlers  and  Inspectors, 

42.  The  Company  shall  furnish  hostlers  and  inspectors  at  all  terminals.  In 
filling  positions  in  hostler  service  enginemen  and  firemen  shall  be  given 
preference.  All  hostler  positions  shall  be  advertised  in  five  days  after  they 
become  vacant,  or  if  a  new  position,  within  five  days  after  it  has  been  created. 

Pony  Engines, 

43.  Firing  pony  engines  shall  be  classed  as  special  service,  and  does  not 
affect  a  fireman's  rights  to  other  classes  of  service. 

Firemen  leaving  that  class  of  service  will  take  the  place  their  age  as 
firemen  entitles  them  to,  subject  to  the  rules. 

Ascertaining  Age, 
44.*  Superintendents  shall  give  to  all  firemen  and  hostlers  opportunity  to 
ascertain  their  records,  age  and  rank  in  service.  A  list  shall  be  placed  in 
the  principal  engine  houses,  giving  age  in  service,  and  shall  be  renewed  once 
each  year;  not  later  than  June  let;  this  to  include  a  separate  list  for  road 
and  yard  men. 
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Curtains, 

45.  Engines  shall  be  furnished  with  back  curtains  at  all  times  and  side 
curtains  from  November  Ist  to  May  1st.  All  curtains  to  be  of  sufficient 
length  and  width  to  afford  protection. 

TAne  Obstructed. 

46.  In  case  the  line  is  obstructed  a  fireman  shall  not  be  relieved  from  duty 
except  at  an  established  terminal  unless  necessary  to  comply  with  the  Federal 
or  State  Law. 

Cleamng  Headlights, 

47.  The  Company  shall  furnish  men  to  fill  and  clean  headlights  and 
markers,  on  all  pooled  and  double-crewed  road  engines  and  men  to  perform 
similar  service  on  single-crewed  engines,  pusher  and  helper  engines  where 
practicable,  and  will  have  supplies  placed  on  engines  where  practicable  and 
consistent  to  do  so. 

Passing  Examinations, 

48.  Any  fireman  who,, for  acceptable  reasons,  does  not  desire  promotion,  or 
who  fails  to  pass  examination  after  third  trial,  shall  lose  road  rights  (trials 
to  be  not  less  than  two  months  apart),  and  he  may  be  placed  in  switch  or 
hostler  service,  retaining  his  age  from  the  first  day  employed  as  a  fireman, 
providing  in  the  opinion  of  the  Examining  Board,  his  failure  to  pass  the 
examination  was  not  due  to  lack  of  proper  interest  or  endeavor  on  his  part; 
otherwise  his  case  shall  receive  no  further  consideration.  This  Article  to 
apply  only  to  firemen  in  the  service  of  the  Company  at  the  time  the  Pro- 
gressive Examination  was  adopted  October  1,  1904. 

Firemen  shall  be  notified  of  percentage  as  soon  as  possible  after  adjournment 
of  the  Board,  and  shall  be  given  a  certificate  of  promotion  when  all  examin- 
ations are  completed. 

,  Refusing  to  Qo  in  Passenger  Work, 

40.  Firemen  shall  be  called  for  extra  passenger  work  (where  an  extra 
passenger  list  is  maintained ),  as  their  names  appear  upon  the  firemen's  list; 
but  firemen  who  decline  to  enter  the  extra  passenger  service  may  remain  in 
freight  service.  Should  they  desire  to  enter  passenger  service  at  any  time 
thereafter  they  shall  follow  the  last  man  assigned,  retaining  rights  to  promo- 
tion to  enginemen  from  the  first  day  employed  as  firemen.  This  does  not 
apply  to  men  unable  to  enter  passenger  service  on  account  of  sickness. 

The  above  to  be  determined  by  officials  and  the  local  Committee. 

Should  a  freight  man  bid  in  a  passenger  train  he  shall  not  claim  rights 
in  passenger  service  over  a  man  older  in  freight  service. 

On  the  St.  Lawrence,  Ontario,  Adirondack  and  Harlem  Divisions,  straight 
<jeniority  will  prevail;  the  oldest  fireman  being  given  preference  in  work  or 
runs,  other  things  being  equal. 

Assigned  to  Vurd  Service, 

50.  Hoad  firemen  assigned  to  yard  service  may  be  so  assigned,  but  shall  be 
the  youngest  extra  fireman  in  yard  service.  This  shall  also  apply  to  firemen 
who  are  unable  to  follow  regular  work;  caused  by  sickness. 

Vacancies  of  firemen's  positions  occurring  on  yard  engines  shall  be  adver- 
tised for  six  days;  applications  to  be  received  from  men  in  road  and  yard 
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-  fiervloe.  AppticattoDs  from  road  firemen  will  not  be  considered  except  in 
case  there  is  not  a  sufficient  number  of  applicants  from  yard  firemen.  Fire- 
men 00  assigned  shall  be  displaced  only  by  firemen  incapacitated  for  road 
service. 

Engine  Dispatcher  cmd  Traveling  Fireman, 

51.  In  filling  position  of  Engine  Dispatcher,  firemen  shall  be  given  con- 
sideration, and  shall  be  given  preference  in  filling  position  of  Traveling  Fire- 
man. 

Six-Day  Runs, 

52.  Firemen  on  a  run  scheduled  to  run  only  six  days  a  week  shall  not  be 
permitted  to  take  the  place  of  a  fireman  on  a  run  that  runs  on  Sunday  nor 
do  any  extra  work  where  there  are  sufficient  extra  men  to  perform  the  service. 

Promotion, 

53.  Firemen  shall  be  promoted  to  enginemen  as  their  names  appear  on  the 
firemen's  list,  provided  they  have  passed  all  examinations.  It  must  be  under- 
stood that  no  man's  name  can  appear  on  the  enginemen's  list,  nor  can  acquire 
any  rights  as  an  engineman  until  he  has  passed  all  examinations. 

Firemen  who  fail  to  pass  the  examination  for  vision,  color  sense  and  hearing 
and  are  thereby  deprived  of  promotion  to  the  position  of  enginemen,  in  the 
event  of  such  e3camination  being  satisfactorily  passed  within  a  period  of  one 
year  from  the  date  of  first  examination,  their  names  shall  appear  on  the 
enginemen's  list  in  the  same  order  appearing  on  the  firemen's  list,  providing 
they  are  otherwise  qualified. 

Work  Trains, 

54.  Work  trains  in  service  for  a  period  exceeding  thirty  days  shall  be  con- 
sidered regularly  assigned  work  trains. 

Emergency  Enginemen, 

55.  When  two  or  more  enginemen  who  are  temporarily  filling  positions  of 
firemen  are  used  as  ^nergency  enginemen  for  three  days  in  succession,  the 
three  senior  enginemen  filling  positions  of  firemen  shall  be  promoted.  This 
not  to  apply  on  the  St.  Lawrence  and  Ontario  Divisions. 

Vacancies  and  Eictra  Firemen,  Hudson  Division, 

56.  Three  of  the  positions  as  firemen  in  the  extra  passenger  service  at 
Rensselaer,  on  the  Hudson  Division,  shall  be  advertised  according  to  Rule  17. 

Water  Coolers  and  Ice, 

57.  Water  coolers  shall  be  placed  on  all  engines  at  all  times  and  so  oon- 
structed  that  the  galvanized  box  and  cover  are  removable.  Firemen  may  have 
ice  where  obtainable  from  April  1st  to  December  1st. 

Shoveling  Coal  Ahead, 

58.  Men  shall  be  furnished  to  shovel  coal  from  the  rear  of  the  tender  on 
engines  turning  at  designated  terminals  where  no  ooal  is  supplied. 
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Cleaning  Fires. 

59.  Men  shall  be  furnished  at  designated  places  to  clean  fires,  hoe  out  ash 
pans,  clean  out  sparks  from  front  end  of  engines  in  road  service  and  shovel 
coal  ahead  from  rear  of  tender  on  engines  in  road  service. 

Cleaning  Fires  on  Yard  Engines, 

60.  Men  shall  be  furnished  at  designated  places  to  clean  fires,  ash  pans  and 
front  ends  of  all  yard,  pusher  and  helper  engines  once  in  every  twelve  hours 
of  service,  and  coal  shall  be  furnished  to  such. engines  at  least  once  in  same 
period.     Flues  shall  be  cleaned  when  reported  necessary  by  enginemen. 

Cleaning, 

61.  Firemen  shall  not  be  required  to  do  any  cleaning  or  painting  of  engines 
except  firemen  on  work  train  engines  will  clean  above  running  board.  Firemen 
on  switch  and  pusher  engines  will  clean  inside  of  cabs  and  windows. 

Cushions. 

62.  Engines  shall  be  furnished  with  cushions  of  suitable  design,  and  arm 
rests,  which  shall  be  kept  in  repair,  and  shall  also  be  furnished  with  squirt 
hose. 

Extra  Firemen,   Hudson  Division, 

63.  All  extra  passenger  firemen  shall  be  required  to  fire  hard  coal  for  a 
period  of  ninety  days  before  being  permitted  to  bid  in  through  run;  this  to 
apply  only  to  Hudson  Division. 

Promotion  Yard  Firemen. 

64.  No  yard  fireman  or  a  fireman  who  has  lost  his  road  rights  shall  be 
promoted  to  engineman,  except  those  who  have  already  passed  third  series 
examinations.  This  not  to  apply  to  firemen  on  the  Mohawk  Division,  who 
entered  yard  service  prior  to  January  1,  1905,  with  the  understanding  that 
they  were  to  be  promoted  to  engineers;  72nd  Street,  New  York,  excepted. 
Firemen  governed  by  this  rule  shall  not  be  required  to  take  third  series  ex- 
amination. 

On  Western  Division  if  enginemen  are  required  in  yard  service  one  yard 
fireman  shall  be  promoted  to  position  of  yard  engineman  for  every  15  road 
firemen  promoted  to  positions  of  road  engineers,  this  to  apply  only  to  yard 
firemen  who  entered  the  service  prior  to  January  1,  1900. 

Fire  Cleaners, 

65.  Fire  cleaners  shall  be  furnished  at  all  main  terminals. 

Advertising  New  Runs, 

66.  First,  of  a  new  run  is  bid  in  and  advertised,  the  run  shall  go  to  the 
end  of  the  division  where  the  oldest  man  bidding  lives. 

Second,  that  two  firemen  bidding  in  an  existing  run  shall  change  at  the 
terminal  the  run  formerly  doubled  from,  unless  both  firemen  wish  to  change 
the  terminal. 

Third,  if  one  side  of  the  run  becomes  vacant  and  is  advertised,  it  should  not 
be  changed  from  the  terminal  where  it  has  been  running  on  acooimt  of  seniority 
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of  the  man  who  bid  in  the  vacant  job.     But  if  the  man  holding  tlie  other 
side  agrees  to  change  the  terminal  it  may  be  done. 

When  two  or  more  sides  of  a  run  are  advertised,  the  oldest  man  bidding  in 
the  run  may  take  the  side  he  prefers.  The  vacancies  shall  be  designated  by 
the  name  or  number  of  the  run  and  the  engineman's  name.  The  above  to 
apply  where  the  service  will  not  be  affected. 

Men  Laying  Off,  to  Report. 

67.  Men  on  regular  runs,-  laying  off,  must  report  at  least  twelve  hours  before 
leaving  time.  This  not  to  apply  to  men  engaged  on  Committee  work  or  who 
may  be  displaced  thr(  ugh  no  fault  of  their  own,  or  on  the  St.  Lawrence, 
Ontario  and  Pennsylvania  Divisions. 

Firemen  Deadheaded, 

68.  No  fireman  deadheaded  from  £ast  Buffalo  to  Niagara  Falls  for  pool 
service  shall  go  out  ahead  of  any  man  who  has  been  on  the  board  at  Niagara 
Falls  over  ten  hours. 

Relief  Engine. 

69.  When  an  engine  on  a  regular  train  is  cut  out  en  route  before  complet- 
ing trip,  the  regular  fireman  on  engine  will  continue  to  end  of  trip  with 
relief  engine  that  may  be  furnished. 

Sixteen  Houb  Law. 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  will 
not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time,  and  not  then  until  after  the  expiration  of  fourteen  hours  on 
duty  under  the  Federal  Law,  or  within  two  hours  of  the  time  limit  provided 
by  State  Laws  if  State  Laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  regarded  as  having  been  tied  up 
under  the  law,  and  their  services  will  be  paid  for  under  the  individual 
schedules  of  the  different  roads. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon-  the  expira- 
tion of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  provided  the 
longer  period  of  rest  required  by  any  member  of  the  crew,  either  eight  or 
ten  hours,  to  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  will  cover  movement  straightway  or  turn-around, 
from  initial  point  to  the  destination  train  is  making  when  ordered  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest,  a 
new  trip  will  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law  will  be  paid  the  time  or  mileage  of 
their  schedules,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuous  trip,  they  will  be  paid  miles  or  hours,  whichever  is  the 
greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
It  is  understood  that  this  Article  does  not  permit  crew  to  be  run  througri 
terminals  unless  such  practice  is  permitted  under  their  schedules. 

(f)  Road  crews  tied  up  for  rest  under  the  law,  and  then  towed  or  dead- 
headed into  terminal,  with  or  without  engine  or  caboose,  will  be  paid  therefor 
as  per  paragraph  (e),  the  same  as  if  they  had  run  the  train  to  such  terminaL 
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(g)  If  any  service  is  required  of  an  engine  crew,  or  if  held  responsible  for 
the  engine,  during  the  tie-up  under  the  law,  they  will  be  paid  for  all  such 
service. 

S.  R.  Payne, 

Oeneral  Superintendent. 
W.  J.  Fmpp, 

OenercU  Superintendent. 
A.  R.  Whalet, 

Oeneral  Superintendent. 
Approved : 
P.  E.  Crowley, 

Aast.  Oeneral  Manager. 

At  a  meeting  held  in  Room  307,  Grand  Central  Station,  on  Tuesday, 
November  13th,  1006,  at  which  were  present  Committee  of  Firemen  represent- 
ing the  New  York  Central  Employes,  Mr.  O.  D.  Hopkins,  Chairman,  a  Com- 
mittee representing  firemen  of  the  N€\^  Haven  Company,  Mr.  A.  P.  Kelly, 
Chairman,  Mr.  S.  Higgins,  General  Manager,  New  Haven  Company,  and  Mr. 
A.  H.  Smith,  General  Manager,  New  York  Central;  Mr.  J.  J.  Hannahan  was 
also  present. 

Whereas,  the  New  York  Central  and  the  New  Haven  Companies  are  about 
to  substitute  electric  power  for  steam  power  between  42nd  Street  and  High 
Bridge  and  between  42nd  Street  and  Wakefield  on  the  New  York  Central, 
And  between  Woodlawn  and  Stamford  on  the  New  Haven,  and 

Whereas^  there  is  some  question  as  between  the  Companies  and  the  fire- 
men as  to  the  advantage  or  otherwise  of  the  electric  engine  over  the  steam 
engine  as  an  advantageous  piece  of  machinery. 

It  is  mutually  agreed  as  follows: 

That  the  firemen  of  the  New  York  Central  Company  and  the  firemen  of 
the  New  Haven  Company  will  take  position  as  helper  on  the  electric  engines 
of  the  respective  companies  at  a  rate  of  $2.10  per  100  miles,  all  other  con- 
ditions of  hours,  service  and  allowances  to  be  applied  as  per  steam  schedule 
of  firemen  which  is  in  effect  on  the  thirtieth  day  of  October,  1906. 

Such  arrangement  to  be  continued  for  a  period  of  not  less  than  six  months 
after  the  electric  operation  is  in  full  effect;  that  is  to  say,  when  the  electric 
operation  has  generally  superseded  the  steam  operation  between  the  points 
mentioned. 

If  there  is  any  question  as  to  the  date  of  such  commencement  the  respective 
chairmen  of  the  committees  mentioned  will  agree  with  the  general  managers 
of  the  respective  companies  as  to  what  date  shall  be  considered  as  the  date 
effective. 

All  the  foregoing  with  the  understanding  that  at  the  end  of  six  months, 
provided  it  is  shown  by  the  Companies  that  the  opportunity  to  make  mileage 
on  the  electric  engine  is  more  advantageous  than  the  same  number  of  hours 
with  the  steam  locomotive. 

Then,  and  in  that  event,  the  firemen  will  grant  to  the  companies  such 
increase  of  mileage  per  day  as  may  be  in  force  on  their  respective  systems  as 
is  shown  to  be  fair  and  equitable,  not  to  exceed  120  miles  for  consecutive 
service  for  ^e  day  as  the  schedule  may  appear  on  each  system. 


Digitized  by 


Google 


1050         New  York  State  Department  of  Labor. 

This  applies  to  the  Initial  Electric  Zone  as  it  now  exists,  42nd  Street  to 
High  Bridge,  42nd  Street  to  Wakefield  and  Woodlawn  to  Stamford. 

For  the  Companies: 
A.  H.  Smith, 

V,  P,  d  Q.  M.,  N.  Y.  C.  d  H.  R.  R.  R, 

S.  HlOGINS, 

OetU,  Mgr,,  N.  Y,,  N.  H.  d  H,  R.  R, 

For  the  Firemen: 

O.  D.  Hopkins, 

Chairman  for  New  York  CentraL 
A.  P.  Kkllt, 

Chairman  for  New  Haven, 

Arrangement  covering  method  of  handling  train  and  engine  crews  on  the 
Electric  Division  pending  further  consideration  of  the  question  of  establishing 
a  separate  roster  for  employes  in  train  and  engine  service  on  the  Eltetric 
Division. 

Article  1.  Men  in  all  classes  of  train  or  engine  service  who  are  employed 
on  the  Harlem  or  Hudson  Division  9hall  continue  to  hold  seniority  rights  over 
the  entire  original  territory  and  shall  be  given  preference  as  their  age  in 
the  service  entitles  them,  all  other  things  being  equal. 

Article  2.  Positions  in  train  and  engine  service  will  as  heretofore  be  given 
to  men  on  their  respective  divisions,  i.  e.,  Hudson  Division  men.  Grand  Central 
Terminal  to  High  Bridge,  Yonkers  or  Croton.  Harlem  Division  mai,  Grand 
Central  Terminal  to  North  White  Plains.  Grand  Central  Terminal  men, 
switch  and  shop  service  including  Mbtt  Haven  Yard. 

Article  3.  Enginemen  or  firemen  to  be  allowed  to  bid  for  positions  which 
involve  the  transfers  from  Electric  to  Steam  and  from  Steam  to  Electric  aerv* 
ice  once  in  any  six  months'  period. 

Wh^i  enginemen  or  firemen  bid  for  transfer  from  Electric  to  Steam  or  Steam 
to  Electric  service,  they  shall  not  be  allowed  to  make  application  for  their 
former  positions  until  it  has  been  once  filled  and  again  becomes  vacant. 

This  article  not  to  apply  to  men  who  have  been  displaced  through  no  fault 
of  their  own. 

Article  4.  Enginemen  and  firemen  in  Electric  service  operating  between 
White  Plains  and  Grand  Central  Terminal,  and  High  Bridge  and  Grand 
Central  Terminal,  to  be  interchanged  between  Divisions  on  a  schedule  when 
approved  by  Committee  representing  the  enginemen  and  firemen. 

Under  this  arrangement  all  runs  should  terminate  at  their  initial  station 
and  when  it  cannot  be  so  arranged  the  men  involved  should  be  allowed  mileage 
for  deadheading  to  their  initial  station. 

Article  5.  There  shall  be  an  extra  list  of  enginemen  and  firemen  established 
in  Electric  territory  to  handle  electrical  equipment,  and  it  shall  be  made  up 
of  the  men  from  the  Hudson  Division,  Harlem  Division  and  Harlem  Line  in 
proportion  to  the  requirements  of  the  service  on  each  division.  Such  men 
shall  perform  service  over  any  portion  of  the  Electric  territory  where  the 
electrical  equipment  is  used  excepting  Grand  Central  Terminal,  or  Mott 
Haven  passenger  yard. 

If  at  the  end  of  the  period  of  thirty  days  from  the  time  this  arrangement 
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becomes  opeative  it  is  determined  that  the  men  assigned  to  such  extra  service 
cannot  make  sufficient  mileage  during  a  month  to  insure  fair  wages,  a  read- 
justment of  this  arrangement  shall  be  made  between  the  Superintendent  and 
local  Ck)mmittee  to  the  end  that  the  list  of  extra  men  shall  be  reduced  or  such 
other  arrangements  made  as  may  be  necessary  to  place  the  men  in  a  position 
to  earn  fair  monthly  wage. 

Article  6.  Enginemen  and  firemen  to  be  assigned  to  do  switching  service 
now  being  performed  by  hostlers  in  ADultiple  Unit  service. 

Nothing  in  this  MEMO,  is  to  in  any  manner  abrogate  the  arrangements 
made  between  the  officers  of  this  Company,  the  New  Haven  Company  and 
representatives  of  the  enginemen  and  firemen  dated  as  of  November  30,  1906, 
covering  the  Electric  operation. 

A.  R.  Whaley, 

General  Superintendent, 
W.  J.  Fbipp,. 

General  Superintendent, 

Approved: 

P.  E.  Crowley, 

A89t.  General  Manager, 
For  Firemen: 

O.  D.  Hopkins, 
Chairman, 
G.  M.  Haight, 
Secretary, 

IXREMEV,  VEW  YORK,  CHICAGO  ft  BT.  LOUIS  RAILROAD. 

Rate9  of  pay  and  rules  for  firemen.    Effective  May  Ist,  1910. 

Passenger  Rates. 


Buffalo  to  Conneaut.  or  reverse 

Conneaut  to  Bellevue  or  reverse 

Cleveland  to  Conneaut  and  return  or  reverse 

Cleveland  to  Bellevue  and  return  or  reverse 

Cleveland  and  Vermillion  excursion  runs  (including  engine 

watching) 

Cleveland  and  Dover  excursion  runs  (including  engine 

watching) 

Bellevue  to  Fostoria  and  return  or  reverse 

Bellevue  to  West  Ft.  Wajme  or  reverse 

West  Ft.  Wayne  to  Stony  Idand  or  reverse 


116  miles 
132  miles 
136  miles 
128  miles 


64  miles 
124  miles 
141  miles 


%2  65 
3  00 
3  10 

2  90 

3  85 

3  85 
2  30 

2  80 

3  20 


Overtime  will  be 
allowed  after 
two  (2)  hours  in 
excess  of  sched- 
ule time. 


Passenger  runs  of  100  miles  or  less,  except  as  specified,  district  passenger 
rates. 

For  passenger  rims  over  100  miles,  same  pro  rata  rates  as  district  passenger 
rates. 

Rates  for  Passenger  Transfer  Firemen  between  Stony  Island  and  La  Salle 
Street  Station,  $2.80,  without  overtime  or  other  allowances. 

Firemen  on  passenger  engines  between  Buffalo  Junction  and  Buffalo  will 
be  allowed  one  hour  at  overtime  rates. 
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Thbough  Fbeioht  Rates. 

For  all  classes  of  engines  except  Class  N.  engines. 


Buffalo  Junction  to  Conneaut  or  reverse . . . 

Conneaut  to  Bellevue  or  reverse 

Bellevue  to  W»t  Ft.  Wayne  or  reverse 

West  Ft.  Wasme  to  Stony  Island  or  reverse 


114  miles 

$3  05 

132  miles 

3  50 

124  miles 

3  30 

140  miles 

3  70 

Overtime  after 
12  hours. 


Through  Freight  Rates. 
Classes  N.,  N.  1,  N.  2,  N.  3  and  N.  4  engines. 


Buffalo  Junction  to  Conneaut  or  reverse . . . 

Conneaut  to  Bellevue  or  reverse 

Bellevue  to  West  Ft.  Wayne  or  reverse .... 
West  Ft.  Wayne  to  Stony  Island  or  reverse 


114  miles 

$3  20 

132  miles 

3  65 

124  miles 

3  45 

MOmUes 

3  95 

Overtime      after 
12  hours. 


Pick  Up  Rates. 
For  all  classes  of  engines  except  Class  N.  engines. 


Buffalo  to  Conneaut  or  reverse 

Conneaut  to  Bellevue  or  reverse 

Bellevue  to  West  Ft.  Wayne  or  reverse 

West  Ft.  Wajme  to  Stony  Island  or  reverse 


114  miles 

$3  15 

132  miles 

3  65 

124  miles 

3  40 

UOmUes 

3  85 

Overtime      after 
12  hours. 


Pick  Up  Rates. 
Classes  N.,  N.  1,  N.  2,  N.  3  and  N.  4  enjjines. 


Buffalo  Junction  to  Conneaut  or  reverse . . . 

Conneaut  to  Bellevue  or  reverse 

Bellevue  to  West  Ft.  Wayne  or  reverse .... 
West  Ft.  Wa3me  to  Stony  Island  or  reverse 


114  miles 

$3  30 

132  miles 

3  80 

124  miles 

3  55 

UOmUes 

4  05 

Overtime 
12  hours. 


after 


Pick  Up  rates  will  apply  to  any  freight  train  running  on  a  through  freight 
schedule,  which  picks  up  or  sets  off  at  five  or  more ,  stations. 

Pick  up  rates  will  not  be  allowed  Firemen  assigned  to  regular  fast  freight 
trains  except  where  they  are  run  as  regular  dead  freight  pick  up  train. 


Ijocal  Freight  Rates. 


Buffalo  Junction  to  Brocton  and  return 

Brocton  to  Conneaut  or  reverse 

Cleveland  to  Conneaut  or  reverse 

Cleveland  to  Bellevue  or  reverse 

Bellevue  to  Leipsio  Junction  or  reverse 

Leipsic  Junction  to  West  Ft.  Wayne  or  reverse 

Ft.  Wayne  to  Knox  or  reverse 

Knox  to  Stony  Island  or  reverse 


96  miles 

S2  80 

65  miles 

2  80 

68  miles 

2  80 

64  miles 

2  80 

62  miles 

2  80 

62  miles 

2  80 

80  miles 

2  80 

61  miles 

2  80 

Overtime      after 
10  hours. 


Local  freight  Firemen  used  on  Saturday  night  or  Sunday  will  be  paid 
regular  local  rate  when  going  from  and  returning  to  their  regular  terminal. 

Local  freight  Firemen  laying  up  at  Brocton,  Leip'sic  Junction  and  Knox 
will  be  allowed  when  overtime  is  earned  on  the  trip,  one  hour  and  thirty 
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minutes,  to  cover  preparatory  and  extra  work  at  these  terminals  performed 
before  schedule  leaving  time. 

Work  Train  Rates. 


All  distrioU $2  60     Overtime  after  10  hours. 


Firemen  shall  be  paid  work  train  rates  per  day  for  getting  engines,  which 
have  been  shopped,  ready  for  service.  Not  less  than  one  day  to  be  allowed 
for  same. 

Belief  Trains,  Snow  Plows,  Light  Engines  and  Pay  Trains  will  receive  dis- 
trict through  freight  rate. 

Ballast  Rates. 

100  miles  or  less $2  60      Overtime  after  12  hours. 

100  to  150  miles 

160  to  200  miles 

Firemen  dead-heading  under  orders  shall  be  paid  the  district  rate  for  the 
service  for  which  they  are  being  dead-headed. 

When  combination  service  is  performed  on  any  trip,  the  higher  rate  will 
be  ivllowed  for  entire  trip. 

Overtime. 

Passenger  Service   24       cents  per  hour. 

Freight  and  all  other  classes  of  service 27%  cents  per  hour. 

Yard  Rates. 

Chicago 26  cents. 

Fort  Wayne 24  cents. 

Fostoria 23  cents. 

Bellevue 24  cents. 

Cleveland 24  cents. 

Conneaut 24  cents. 

Erie 23  cents. 

Buffalo 24  cents. 

Less  than  six  hours  work  to  be  paid  for  six  hours  work.  Over  six  hours 
and  Itss  than  twelve  hours  work  to  be  paid  for  twelve  hours  work.  Over 
twelve  hours  work  to  be  paid  at  the  hourly  rates. 

Thirty  (30)  minutes  will  be  allowed  all  yard  Firemen  to  eat,  without 
reduction  of  pay. 

Opportunity  for  meals  will  be  allowed  ordinarily  between  11:30  A.  M.  and 
1:00  P.  M.,  and  11:30  P.  M.  and  1:00  A.  M. 

Assignments  to  engines  and  runs  in  Yard  Service  will  be  governed  by  same 
rules  as  in  Road  Service,  depending  upon  merit  and  seniority. 

Turn  Around  Rates. 
Cleveland  Division. 
Conneaut  to  Cleveland  and  return,  or  Cleveland  to  Bellevue  and  return,  to 
be  computed  at  one  and  one-half,  Second  District  through  freight  rates.    Over- 
time will  be  allowed  after  eighteen  (18)  hours. 


Digitized  by 


Google 


1054         New  York  State  Depabtment  of  Labob. 

Ft.  Wayne  Distriot, 

Bellevue  to  Green  Springs  and  return,  one-half  district  rates.  Overtime 
after  six   (6)  hours. 

Bellevue  to  Leipsic  Junction  or  Continental  and  return,  one  and  one-half 
district  rates.    OVertime  after  eighteen  (18)   hours. 

Chicago  District, 

West  Ft.  Wayne  to  Knox  or  South  Wanatah  and  return,  one  and  one-)ialf 
district  rates.    Overtime  after  eighteen   (18)   hours. 

Turn  around  trips  not  provided  for  in  this  schedule,  should  be  counted  as 
separate  trips,  each  way,  district  rates  to  be  allowed  for  same. 

Other  Tubn  Arounds. 

Turn  around  trips  will  be  computed  as  separate  trips  each  way,  and  will 
be  paid,  for  six  (6)  hours  or  less,  one-half  district  rates;  over  six  (6)  hours 
and  less  than  twelve  (12)  hours  full  district  rates;  leaving  time  on  return 
trip  to  be  computed  from  arriving  time  at  turn  around  point,  except  that 
where  round  trip  distance  is  less  than  sixty-five  (6o)  miles,  half  district  rates 
will  bti  paid  for  six  (6)  hours  or  less;  over  six  (6)  hours  and  under  twelve 
(12)  hours  full  district  rates  will  be  paid.  For  the  short  turn  arounds  re- 
ferred to  in  the  exception,  for  switching  or  waiting  at  turn  around  points, 
overtime  rates  will  be  paid;  the  overtime  allowed  not  to  be  counted  in  the 
road  time. 

When  necessary  to  set  off  train,  due  to  engine  failure  and  disabled  engine 
runs  light  to  terminal,  the  crew  sent  out  from  that  terminal  to  take  train 
in  will  be  allowed  turn  around  rates.  If  called  immediately  after  arrival  at 
terminal  from  turn  around  trip  it  will  be  considered  as  a  new  trip. 

1 

Rules. 

Rule  1.    In  computing  overtime,  actual  time  will  be  used. 

Rllb  2.  Time  of  Firemen  will  begin  thirty  (30)  minutes  before  time  set 
for  departure  of  train,  and  will  end  when  engine  is  delivered  on  designated 
track,  or  to  proper  person. 

Rule  3.  Firemen  will  be  assigned  to  regular  runs,  regardless  of  engine 
used. 

Rule  4.  When  Firemen  are  called,  and  for  any  reason  other  than  their  own 
acts  do  not  go  out,  they  shall,  if  held  three  hours  or  less,  be  allowed  one- 
fourth  district  through  freight  rates.  If  held  more  than  three  hours  and 
less  than  six  hours,  one-half  district  rates.  If  more  than  six  hours,  full  dis- 
,trict  rates  and  stand  first  out. 

Rule  5.  Firemen  acting  as  witnesses,  or  attending  Court  under  instructions 
from  any  official  of  the  Company,  will  be  allowed  their  expenses  and  the 
actual  time  which  would  have  been  earned  by  them  if  on  duty. 

Rule  6.  Firemen  will  be  called  within  one  hour  and  a  half  or  nearly  so, 
before  leaving  time.  The  caller  to  be  provided  with  a  book  in  which  Fireman 
shall  register  their  names  and  time  called,  also  the  leaving  time.  When 
regular  runs  are  scheduled  to  leave  terminal  between  9:00  P.  M.  and  7:00 
A.  M.     Firemen  assigned  to  such  runs  shall  be  called,  if  they  so  requests 
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This  to  apply  only  at  points  where  callers  are  maintained,  and  to  all  Fire- 
men living  within  regular  calling  distance. 

Rl'lk  7.  In  the  event  of  an  engine  giving  up  its  train  on  account  of  being 
disabled,  the  engine  crew  assigned  to  such  engine  will  remain  with  it  until  it 
reaches  the  shop,  except  that  in  case  of  passenger  engines  disabled,  the 
responsible  official  of  the  Company  may  at  his  discretion  require  crews  to 
exchange  engines. 

Ri7LE  8.  Irrespective  of  class  of  service,  the  oldest  Firemen  will  have  the 
privilege  of  runs  which  in  their  estimation  are  most  desirable,  except  that 
when  called  for  promotion,  he  will  be  required  to  fire  in  road  freight  service 
for  a  reasonable  period,  determined  by  the  Master  Mechanic.  Regular  pas- 
senger l<iremen  retrograded  from  engineers,  will  not  be  privileged  to  change 
off  for  casual  or  temporary  freight  service  as  Engineers. 

Rule  9.  If  a  regularly  assigned  Fireman  lays  off  for  more  than  one  round 
trip,  the  oldest  Fireman  wil  be  assigned  to  such  run,  if  he  so  desires.  If 
for  one  trip  only,  the  oldest  available  Fireman  will  be  called. 

Rule  10.  When  Firemen  are  promoted  to  Engineers,  they  shall  be  classed 
as  road  engineers,  and  shall  date  as  road  engineers  from  time  of  approval  as 
such. 

Rule  11.  Firemen  taking  engines  to  shop  and  held  more  than  twelve  (12) 
hours,  shall  be  paid  district  through  freight  rate  for  the  time  held,  as  per 
Rule  4. 

RuLir.  12.  It  will  not  be  the  general  practice  to  require  Firemen  to  uncouple 
engines,  cut  air  hose,  steam  hose  and  safety  chains,  or  throw  switches,  but 
at  special  points,  Firemen  will  be  required  to  do  this,  if  the  conditions  sur- 
rounding the  operation  demand  it. 

RuLR  13.  Firemen  held  at  terminals  for  passenger  runs  over  twelve  (12) 
hours,  shall  be  paid  district  passenger  rates,  for  time  held  as  per  Rule  4. 

RiTLE  14.  Firemen  may  send  in  their  own  trip  slips  showing  time  earned, 
and  shall  be  notified  when  time  is  not  allowed,  and  reason  why. 

Rule  15.  When  Firemen  are  used  as  Hostlers  at  terminals,  and  are  held 
off  their  r^uhir  runs  that  work,  they  shall  be  paid  Firemen's  rates  for 
the  districts  to  which  they  are  assigned.  Firemen  working  as  Hostlers,  when 
not  taken  off  their  regular  runs,  will  be  paid  Hostlers'  rates. 

Rule  16.  Promotion  of  Firemen  to  Engineers  shall  be  made  according  to 
seniority  of  service  with  the  Company  after  fair  examination,  the  officer  of 
the  company  to  be  the  judge. 

Rule  17.  Proper  attachments  to  afford  Firemen  protection  against  inclement 
weather,  and  to  secure  safety,  shall  be  provided  on  all  engines ;  and  they  shall 
be  equipped  with  coal  drenchers. 

Rule  18.  List  of  Firemen  shall  be  posted  in  a  conspicuous  place  at  each 
round  house,  and  copy  of  same  shall  be  furnished  to  Chairman  of  each  Com- 
mittee upon  request.    This  list  is  to  be  corrected  annually. 

RiTLE  10^  On  regularly  assigned  runs,  the  oldest  Fireman  may  name  the 
lay-over  points 

Ruut  Si.  All  communications  in  the  nature  of  complaints  involving 
discipline  of  the  service,  made  by  one  employe  against  another,  must  be  in 
writing. 

RULK  21.    Firemen  will  not  be  dismissed  or  suspended  from   Company's 
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service  without  just  cause.  In  case  of  suspension  or  dismissal,  if  any  Fireman 
thinks  his  sentence  unjust,  he  shall  have  the  right,  within  ten  days,  to  refer 
his  case,  by  written  statement  to  the  Master  Mechanic  or  to  the  Division 
Superintendent.  Within  ten  days  of  the  receipt  of  this  notice,  his  case 
shall  have  a  thorough  investigation  by  the  proper  officers  of  the  Railroad 
Ck>mp»ny,  at  which  he  may  be  present,  if  he  desires,  and  also  be  represented 
by  disinterested  employes  in  same  class  of  service.  In  case  he  shall  not  be 
satisfied  with  the  result  of'  said  investigation,  he  shall  have  the  right  to 
appeal  to  the  Superintendent  of  Motive  Power  or  the  Greneral  Manager.  In 
case  suspension  or  dismissal  is  found  unjust,  he  shall  be  reinstated  and  paid 
for  all^ime  lost. 

Rule  22.  At  Conneaut,  Bellevue,  West  Wayne  and  Stony  Island  terminals^ 
Firemen  will  be  relieved  from  placing  the  following  supplies  on  engines, 
namely,  chains,  jacks,  push  p:  !es,  pinch  bars  and  frogs  and  plank.  They 
will  also  be  relieved  from  removi'ig  and  placing  oil  cans  on  engines.  They 
will  also  be  relieved  from  scourin^^  brll  and  other  brass  work,  blacking  front 
ends  and  smoke  stacks,  filling  and  cleaning  headlights,  classification  lamps, 
and  tail  lamps.  Firemen  will  also  \e  relieved  from  wiping  bell  and  jacket 
on  all  road  engines  in  regular  service.  Firemen  will  be  required  to  clean 
outside  of  cab  windows,  and  also  clean  boiler  head  and  all  fitting^,  and  inside 
of  cab. 

Firemen  on  work  train  engines  and  other  engines  in  special  service,  held 
away  from  terminals,  must  fill,  clean  and  take  care  of  all  engine  signal 
lamps. 

They  must  wipe  off  outside  of  cab  and  all  engine  above  running  board, 
keeping  same  in  presentable  condition. 

Firemen  on  all  switch  engines  must  draw  oil  and  other  light  supplies,  and 
wipe  off  engine  above  running  board,  keeping  same  in  presentable  condition. 

Firemen  will  not  be  relieved  from  knowing  that  all  lamps  and  signals  on 
engines  are  ready  for  efficient  use  before  leaving  terminal. 

Rule  23.  At  Euclid  and  Leipsic,  Firemen  will  be  relieved  from  putting  coal 
on  engines  between  November  1st  and  April  Ist^  Firemen  will  be  required 
to  place  coal  gates  in  proper  position  before  coal  is  taken  at  above  points. 

May  1,  1910. 

A.  W.  Johnston, 

General  Manager, 

FIBEIIEK,    NEW   TOBK,    NEW   HAVEN   ft   HABTFOBD   BAILROAD. 

Schedule  and  agreement  with  Locomotive  Firemen,    In  effect  June  11,  1910. 

Abticle  1. 
Passenger  Trains. 
Rulk  1.     Firemen  on  all  passenger  trains  shall  receive  two  dollars  forty- 
five  cents  ($2.45)  per  day.    One  hundred  (100)  miles  or  less  shall  constitute 
a  day's  work.    For  all  over  one  hundred   (100)   miles  they  shall  receive  two 
and  forty-five  hundredths   (2  46/100)  cents  per  mile. 

RiXK  2.  Ten  (10)  hours  or  less  shall  constitute  a  day's  work.  Overtime 
shall  be  paid  after  ten  (10)  hours  at  the  rate  of  twenty-four  and  five-tenths 
(24.5)  cents  per  hour. 
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Rule  3.  Firemen  on  light  engines  in  road  service  shall  receive  passenger 
rates. 

Article  2. 

Freight,  Work  and  Mixed  Trains, 

RuLK  1.  Firemen  on  freight,  work  and  mixed  trains  shall  receive  on 
engines  weighing  one  hundred  and  fifty  thousand  (150,000)  pounds  or  more, 
exclu8ive  of  tender  (this  rate  to  include  firemen  on  K-l-a  engines),  two 
dollarti  eighty  cents  ($2.80)  per  day.  One  hundred  (100)  miles  or  less 
shall  constitute  a  day's  work.  For  all  over  one  hundred  (100)  miles  they 
shall  receive  two  and  eight-tenths  (2.8)  cents  per  mile. 

Rule  2.  Ten  (10)  hours  or  less  shall  constitute  a  day's  work.  Overtime 
shall  be  paid  after  ten  (10)  hours  at  the  rate  of  twenty-eight  (28)  cents 
per  hour. 

RuxK  3.  On  engines  weighing  less  than  one  hundred  and  fifty  thousand 
(150,000)  pounds  firemen  shall  receive  two  dollars  sixty  cents  ($2.60)  per 
day.  One  hundred  (100)  miles  or  less  shall  constitute  a  day's  work.  For 
all  over  one  hundred  (100)  miles  firemen  shall  receive  two  and  six-tenths 
(2.6)  cents  per  mile. 

Rule  4.  Ten  (10)  hours  or  less  shall  constitute  a  day's  work.  Overtime 
shall  be  paid  after  ten  (10)  hours  at  the  rate  of  twenty-bix  (26)  cents  per 
hour. 

Rule  5.  When  firemen  on  work  trains  have  been  in  service  ten  (10) 
hours  it  shall  be  understood  that  they  have  completed  a  full  day,  equivalent 
to  one  hundred  (100)  miles,  and  if  required  to  do  further  service  they  shall 
be  paid  miles  and  hours.  If  called  upon  after  leaving  the  Company's  premises, 
it  shall  be  considered  another  day. 

Abticle  3. 
Mixed  Service. 

Rule  1.  Firemen  in  mixed  service  or  firing  mixed  trains  shall  be  paid 
freight  rates.  This  includes  hauling  a  car  or  cars  on  any  part  of  the  trip 
to  be  used,  or  used  exclusively,  for  lading  billed  as  freight.  It  also  includes 
oases  where  one  (1)  steam  locomotive  has  in  tow  one  (1)  or  more  steam 
locomotives  without  cars. 

Rule  2.  No  two  classes  of  pay  will  be  allowed  in  one  (1)  day's  road 
service. 

Rule  3.    Mixed  trains  and  mixed  service  does  not  include  switching. 

Abticle  4. 
Yard  Service. 

Rule  1.  Firemen  on  all  switchers  in  eight  (8)  hour  yards  shall  be  paid 
two  dollars  ($2.00)  per  day.  Eight  (8)  hours  or  less  shall  constitute  a  day's 
work.  For  all  over  eight  (8)  hours  they  shall  be  paid  pro  rata  rates  per 
hour. 

RLT.K  2.  Firemen  on  all  switchers  in  ten  (10)  hour  yards  shall  be  paid 
two  dollars  forty  cents  ($2.40)  per  day.  Ten  (10)  hours  or  less  shall  con- 
stitute a  day's  work.  For  all  over  ten  (10)  hours  they  shall  be  paid  pro 
rata  rates  per  hour. 

34 
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Rule  3.  Whea  firemen  on  switchers  are  required  to  work  overtime  and 
same  exceeds  one-half  (%)  of  their  regular  day,  they  shall  be  paid  one  (1) 
day  for  it. 

Rule  4.  In  ten  (10)  hour  yards  firemen  shall  be  allowed  one  (1)  hour 
for*^^eals' between  the  fifth  and  seventh  hours  from  time  of  starting  work. 
If  required  to  work  any  part  of  the  meal  hour,  they  shall  be  paid  one  (1) 
houi'  extra  at  switching  rates. 

Rui£  5.  When  firemen  have  to  double  on  eight  (8)  hour  switchers,  the 
Company  will  endeavor  to  deliver  whatever  food  the  firemen  may  arrange  for. 

Rule  6.  Firemen  when  sent  out  on  the  road  shall  be  paid  their  regular 
day  in  the  yard,  plus  their  mileage  on  the  road  at  road  rates.  Overtime 
shall  be  paid  after  expiration  of  hours  governing  service  they  are  taken 
from. 

Rttfi  7.  Firemen  on  switchers  after  having  completed  their  day's  work 
and  then'  sent  out  on  the  road  shall  receive  miles  and  hours  for  such  extra 
service,  unless  they  are  out  to  exceed  five  (5)  hours  or  fifty  (50)  miles, 
in  which  case  they  shall  receive  at  least  a  full  day  at  road  rates. 

Rule  8.  When  engines  are  sent  light  to  a  distant  point  for  the  purpose  of 
switching  tn  yards  where  other  switch  engines  are  employed,  firemen  shall 
receive  switching  rates,  plus  their  mileage  to  and  from  yard  at  passenger 
rates,  the  same  as  for  deadheading,  time  to  be  continuous  from  initial  point 
until  returned  to  initial  point.  Overtime  to  be  computed  in  accordance  with 
the  class  of  yard  employed  in. 

ABncLB  5. 
Passenger  Switching  on  Road  and  at  Terminals, 

Rule  1.  Firemen  on  passenger  trains,  if  called  upon  to  do  any  switching 
at  points  where  switch  engines  are  employed,  shall  receive  switching  rates; 
time  to  commence  when  engine  is  prepared  to  switch  and  end  when  through 
switching,  sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour. 

Rule  2.  Firemen  on  passenger  trains  that  are  required  to  do  any  switch- 
ing at  points  where  switch  engines  are  not  employed  shall  be  allowed  switch- 
ing rates  for  such  work,  less  than  thirty   (30)  minutes  not  to  be  counted. 

Rule  3.  Firemen  on  passenger  trains  who  are  required  to  take  their  own 
trains  from  or  to  yard  or  station,  then  cut  off  and  go  for  other  cars,  such 
as  baggage  and  express  cars,  shall  be  paid  switching  rates;  thirty  (30) 
minutes  or  less  not  to  be  counted.  Time  shall  be  computed  from  time  engine 
is  cut  off  of  train  until  returned  to  its  train  again. 

Rule  4.  Firemen  on  passenger  trains  who  are  called  upon  to  take  other 
than  their  own  train  to  or  from  station  or  yard  shall  be  paid  switching  rates ; 
time  to  be  computed  from  time  engine  is  ordered  to  be  on  train  until  cut 
off  and  on  its  own  train,  less  than  thirty  (30)  minutes  not  to  be  counted. 

""  Article  6. 

Freight  Switching  on  Road  and  at  Terminals, 

Ruxj^  I.  Firemen  in  road  service  on  freight  trains  are  to  do  the  necessary 
switching  at  points  where  there  are  no  switching  crews  at  any  hour  of  the 
day  or  night,  without  extra  compensation;  but  where  there  is  a  switching 
crew  employed  at  any  hour  of  the  day  or  night  the  road  crews  are  to  set 
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out  the  cars  they  have  for  tliat  station  and  the  switching  crews  are  to  do 
the  placing  of  cars  on  private  sidings,  freight  house  sidings  and  individual 
tracks,  and  all  other  necessary  switching,  but  if  the  road  crews  are  called 
upon  do  to  this  work  they  shall  be  paid  for  same  at  regular  switching  rates. 
The  same  to  apply  to  cars  picked  up  by  freight  trains.  The  switching  crews 
are  to  get  such  cars  for  all  freight  trains  together  to  be  picked  up  by  the 
road  engine,  but  if  it  is  necessary  to  call  on  the  road  crews  to  do  this  switch- 
ing which  should  properly  be  done  by  the  switching  crews  they  shall  be  paid 
for  same  at  regular  switching  rates.  The  setting  out  or  picking  up  of  cars 
as  outlined  above  is  not  to  be  considered  switching. 

Rule  2.  The  following  shall  constitute  switching:  Picking  up  a  car  or 
cars  not  ahead  on  siding,  taking  cars  from  more  than  two  (2)  sidings,  setting 
off  cars  on  more  than  two  (2)  sidings. 

Rule  3.  This  article  means  that  the  time  consumed  in  switching  at  such 
stations  shall  be  compiled  and  ^  the  time  allowed  accordingly.  Firemen  shall 
receive  pay  for  every  hour  or  fraction  thereof.  Time  commences  when  engine 
is  prepared  to  switch,  and  ends  when  through  switching. 

RuiJ*:  4.  On  all  freight  trains  and  switchers,  when  switching  is  being  done, 
a  member  of  train  crew  shall  be  in  position  where  he  can  be  seen  by  engine 
crew. 

Abticlb  7. 
Computing  Time,  Overtime  and  Mileage. 

Rule  1.  A  day's  work  for  firemen  shall  begin  at  the  time  engine  is 
scheduled  to  leave  engine  house  or  storage  track,  which  shall  be  not  less 
than  thirty  (30)  minutes  before  the  schedule  leaving  time  of  train  or  time 
ordered  to  leave,  and  shall  end  when  engine  is  delivered  for  final  disposition 
for  the  day.  This  to  apply  to  switchers  when  firemen  are  obliged  to  get 
their  engines  ready  at  the  beginning  of  the  day's  work. 

Rule  2.  In  computing  overtime  made  by  firemen  less  than  thirty  (30) 
minutes  shall  not  be  comnted.  Thirty  (30)  minutes  over  the  regular  day's 
work,  one  hour  will  be  allowed. 

Rule  3.  In  computing  mileage,  the  actual  miles  made  in  road  service, 
and  fractions  thereof,  shall  be  used,  and  when  the  fractions  of  the  total  miles 
for  the  day  equal  fifty-hundredths  (50/100)  of  a  mile,  or  more,  a  full  mile 
shall  be  allowed. 

Example:  Mileage  from  A  to  6  25.10  miles. 
Mileage  from  B  to  A  25.10  miles. 
Mileage  from  A  to  D  30.15  miles. 
Mileage  from  D  to  A  30.15  miles. 

Total 110.50  miles. 

Run  calls  for  111  miles. 

Rule  4.  Firemen  firing  light  engines  to  and  from  their  trains  will  be 
allowed  mileage  so  made,  provided  it  is  fifty-hundreths  (50/100)  of  a  mile 
or  more. 

Example:     Mileage  from  station  to  engine  house,  60/100  of  a  mile. 

Mileage  from  engine  house  to  station,  60/100  of  a  mile. 

One  (1)  mile  in  each  direction  will  be  allowed. 
Fractions  are  not  to  be  added  to  road  mileage. 


Digitized  by 


Google 


1060         New  York  State  Depaetment  op  Labob. 

Rule  5.  Firemen  required  to  take  their  own  trains  to  or  from  stations 
and  yards  shall  be  allowed  mileage,  provided  it  is  fifty-hundredths  (50/100) 
of  a  mile  or  more. 

Example:  Mileage  from  yard  to  station,  1  and  40/100  miles. 
Mileage  from  station  to  yard,  1  and  40/100  miles. 
One    (1)    mile   in  each   direction   will   be   allowed. 

Fractions  are  not  to  be  added  to  road  mileage. 

RuLK  6.  Firemen  on  double  runs,  running  alternate  days,  making  a  round 
trip  one  day  and  entitled  to  lay-off  the  next,  will  be  paid  not  less  than  two 
(2)  full  days  for  the  run. 

Example:  On  Monday,  Wednesday  and  Friday,  a  fireman  runs  from 
F  to  G,  making  ninety-eight  (98)  miles,  and  from  G  to  F,  making  ninety- 
eight  (98)  miles:  The  fireman  receives  one  (1)  day  each  way,  or  two  (2) 
full  days  for  the  run. 

Rule  7.  If  firemen,  for  any  reason  other  than  their  own,  are  deprived 
of  making  their  full  trip,  they  shall  be  paid  the  regular  mileage  of  the 
trip.  These  firemen  can  be  used  on  other  runs  without  extra  compensation, 
unlesji  they  exceed  the  regular  mileage.  Firemen  shall  not  receive  less  than 
a  day's  pay,  if  they  are  called  to  go  out  or  are  under  orders. 

Example:  A  fireman  has  a  run  from  New  Haven  to  New  London  and 
return,  making  one  hundred  two  (102)  miles.  The  fireman  leaves  New 
Haven  and  on  arrival  at  Saybrook  Junction  is  deprived,  on  account  of  a 
wreck,  of  finishing  the  run  to  New  Tx>ndon;  he  is  sent  to  New  Haven,  and 
returns  to  Saybrook,  then  returns  to  New  Haven  on  his  regular  run,  making 
for  the  day  sixty-six  (66)  miles  on  his  own  run  and  sixty -six  (66)  miles  on 
another  run.  He  would  receive  for  this  day^s  work  his  regular  mileage  of 
one  hundred  two  (102)  miles,  plus  thirty  (30)  miles  over  his  regular  day's 
work. 

Rule  8.  On  all  runs  that  are  considered  one  (1)  day  each  way  and  fire- 
men are  held  at  the  turning  point  under  orders,  they  shall  be  paid  for  such 
time  held  in  addition  to  their  regular  day's  work. 

Abticlb  8. 
Deadheading. 

Rule  1.  Firemen  deadheading  over  the  road  under  orders  shall  be  paid 
passenger  rates,  except  when  deadhead  mileage  is  less  than  one  hundred  (100) 
miles  and  is  in  conjunction  with  freight  or  mixed  service  work. 

Rule  2.  Mileage  will  not  be  allowed  firemen  when  deadheading  to  take 
runs  that  they  have  bid  in. 

Rule  3.  If  firemen  lose  their  runs  or  jobs  through  no  fault  of  their  own, 
deadhead  mileage  will  be  allowed  to  the  initial  point  of  runs  or  jobs  which 
they  select,  or  to  the  point  where  spare  men  are  assigned. 

Rule  4.  Extra  firemen,  when  relieved  by  men  who  have  bid  in  or  selected 
runs,  shall  be  paid  deadhead  mileage  to  the  point  where  they  are  obliged  to 
report. 

Rule  5.  Firemen  deadheading  under  orders  from  one  point  to  another 
shall  receive  a  full  day's  pay  at  passenger  rates,  if  they  do  no  further  work 
that  day. 
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Rule  6.  Firemen  who  are  required  to  deadhead  to  a  distant  point  to  cover 
a  train  for  one  (1)  day,  shall  be  paid  continuous  time  from  their  initial 
points  until  they  return  to  their  initial  points,  and  be  paid  deadhead  mileage 
as  extra  service,  except  firemen  who  are  required  to  deadhead  on  the  preceding 
day  and  arrive  at  the  distant  point  before  12:00  o'clock  midnight  and  return 
on  the  following  day,  when  they  shall  be  paid  not  less  than  one  (1)  full  day 
each  way. 

Rule  7.  The  time  of  a  firemen  beginning  his  day's  work  by  deadheading 
shall  be  continuous  from  the  schedule  leaving  time  of  the  train  on  which  he 
deadheads  until  he  is  relieved  at  the  end  of  the  day. 

Rule  8.  The  time  of  a  fireman  ending  his  day's  work  by  deadheading  shall 
be  continuous  from  the  beginning  of  his  day's  work  until  the  train  on  which 
he  deadheads  arrives  at  his  home  terminal. 

Rule  9.  When  firemen  are  ordered  to  deadhead  on  electric  cars,  they  shall 
receive  mileage  equivalent  to  the  amount  paid  in  fare,  in  addition  to  this 
article. 

Abticle  9. 
Learning  the  Road, 

Rule  1.  The  oldest  fireman  on  the  extra  list  shall  be  the  first  to  learn  the 
road  and  qualify  for  service  on  electric  locomotives  over  such  portion  as 
firemen  are  required  to  be  acquainted  with  before  they  are  allowed  to  work 
over  it. 

Rule  2.  Firemen  shall  have  an  opportunity  to  qualify  for  electric  service 
and  learn  portions  of  the  road  that  their  division  runs  over,  prior  to  promo- 
tion, as  may  be  directed  by  the  Superintendent  or  Master  Mechanic. 

Rule  3.  In  all  cases  of  firemen  learning  the  road,  they  shall  be  paid  pas- 
senger rates  for  every  mile  they  make,  but  in  no  instance  shall  they  receive 
pay  for  less  than  one  hundred  (100)  miles. 

Abticle  10. 
Regular  Firemen  Called  Upon. 

Rule  1.  Regular  firemen  who  are  called  upon  to  do  extra  service  after  com- 
pleting their  regular  day's  work  or  run  of  one  hundred  (100)  miles  or  less 
shall  be  paid  for  further  service  for  the  actual  miles  made  in  such  service  and 
the  hours  as  extra  after  they  have  been  on  duty  ten  (10)  hours,  the  hours 
to  count  from  the  beginning  of  the  regular  day's  work.  If  on  duty  at  the 
round  house  or  under  orders  they  shall  receive  twenty-four  and  five-tenths 
(24.5)  cents  per  hour. 

Rule  2.  If  called  upon  after  completing  their  regular  day's  run,  and  having 
left  the  CJompany's  premises,  it  will  be  considered  another  day. 

Rule  3.  Regular  firemen  will  not  be  called  upon  to  do  extra  service  at 
any  time,  if  spare  firemen  are  available.  In  cases  not  covered  by  the  schedule, 
where  they  are  called  upon  to  remain  on  duty,  they  shall  be  paid  pro  rata 
rates  per  hour  for  time  so  delayed  or  employed. 

Rule  4.  Regular  firemen  required  to  do  extra  train  work  in  the  middle  of 
the  day  shall  be  paid  for  such  work  as  extra  service.  They  shall  receive 
miles,  if  they  go  out  on  the  road,  and  hours  if  they  remain  under  orders.  It 
is  imderstood  that  hours  will  be  paid  instead  of  miles  made  entirely  within 
yard  limits. 
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RuLK  5.  Firemen  on  regular  runs  when  called  two  (2)  hourg  or  more  before 
the  beginning  of  their  regular  day's  work  and  then  go  out  on  their  regular 
runs,  shall  be  paid  one  (1)  day  in  addition  to  their  regular  day's  pay.  If 
called  less  than  two  (2)  hours  and  then  go  out  on  their  regular  runs,  they 
shall  be  paid  miles  or  hours,  whichever  is  the  greater,  as  extra  service, 
sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour.  If  called  to  go  out 
before  the  time  of  their  regular  run  to  cover  some  other  run,  they  shall  be 
paid  for  all  time  consumed  over  their  regular  day  as  extra  service,  sixty  (60) 
minutes  or  less  to  count  as  one  ( 1 )  hour,  and  for  all  miles  made  in  addition 
to  their  regular  mileage. 

Rule  6.  If  firemen  are  taken  from  their  regular  runs  to  cover  any  service 
which  pays  less  than  their  regular  runs,  the  difference,  or  loss  to  the  man, 
will  be  made  good  by  the  Company. 

Rule  7.  Whenever  the  Ompany  re-arranges  the  train  service  ou  any 
division  between  timetables,  and  extra  mileage  is  added  to  runs  of  less  than 
one  hundred  (100)  miles,  such  mileage  shall  be  paid  for  as  extra  service  for 
thirty  (30)  calendar  days,  unless  three  (3)  or  more  runs  are  thus  affected.  It 
will  be  also  understood  that  runs  so  affected  by  a  temporary  re-arrangement 
of  seven  (7)  days  or  less  shall  be  paid  for  as  extra  service. 

Abtiolb  II. 
Firemen  Failing  to  Work  a  Full  Day. 

Rule  1.  When  for  any  reason  other  than  by  orders  of  the  Company  a  fire- 
man fails  to  complete  his  day's  work  as  arranged  by  the  Company,  he  will 
be  paid  not  less  than  the  hours  he  works  or  miles  he  makes,  and  should  the 
amount  made  by  both  men  be  less  than  the  regular  pay  for  the  job,  the  differ- 
ence shall  go  to  the  man  relieved,  or  if  the  regular  man  be  relieved  without 
extra  expense  to  the  Company  he  shall  be  paid  a  full  day,  but  in  all  cases 
the  man  who  relieves  him  shall  be  paid  as  per  schedule. 

Rule  2.  If  it  is  necessary  for  a  fireman  to  be  off  duty  for  any  reiteon,  or 
he  reports  sick  before  commencing  his  day's  work,  and  he  is  not  relieved  at 
the  starting  point  or  time  of  his  day's  work,  but  is  required  to  work  for 
a  certain  time,  or  run  to  a  certain  point  before  he  is  relieved,  or  if  he  is 
relieved  on  account  of  injury  while  on  duty,  he  will  be  paid  not  less  than  a 
full  day. 

Abticlb  12. 
Terminal  Delays, 

Rule  1.  When  from  any  cause  firemen  are  delayed  in  delivering  their  engines 
on  track  designated  for  that  purpose,  after  arrival  at  final  terminal,  they  shall 
be  paid  for  such  delay  as  extra  service,  forty-five  (45)  minutes  to  coimt  the 
first  hour,  one  (l)hour  thirty  (30)  minutes  to  count  as  two  (2)  hours;  this 
not  to  apply  to  trains  already  earning  overtime. 

The  following  definitions  as  to  terminal  delays  shall  govern  in  allowing 
time  claimed  for  such  delays: 

Passenger  service:  Terminal  delay  will  commence  when  train  arrives  at 
its  terminal  station  as  shown  on  the  time  card. 

Freight  service:  Terminal  delay  will  commence  after  train  has  made  first 
stop  in  yard,  which  may  be  a  part  of  a  large  terminal,  which  is  the  destination 
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of  train  by  schedule,  symbol  book  or  general  orders.  "  In  yard  "  means  after 
engine  has  passed  first  switch  leading  from  main  track  to  yard  in  direction 
that  train  is  moving. 

Abticle  13. 

Doubling  Hills, 

Rule  1.  Firemen  having  regular  runs  shall  be  paid  extra  for  mileage  made 

in  doubling  hills,  it  being  understood  that  regular  extra  shall  be  considered 

as  regular  runs.    Firemen  on  extras  will  have  mileage  so  made  added  to 

their  mileage. 

Abticle  14. 
Attending  Courts. 

Rule  1.  Firemen  attending  courts,  inquests,  or  other  business  by  orders  of 
the  Company,  shall  be  paid  the  same  amount  they  would  have  received  had 
they  remained  at  work.  They  shall  also  be  paid  necessary  expenses  while 
held  for  such  serrice. 

Rule  2.  Firemen  called  for  investigation,  except  when  subject  to  discipline, 
or  examination  during  lay-over  in  the  middle  of  the  day,  or  prior  to  or  after 
completion  of  day's  work,  shall  be  paid  for  time  held  in  such  service  at  their 
regular  rates,  sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour.  Firemen 
failing  to  pass  air  brake,  mechanical  or  train  rule  examination,  this  rule  will 
not  apply. 

Rule  3.  Firemen  who  are  required  to  lose  their  day's  run  in  order  to  attend 
an  examination  or  investigation  will  be  paid  their  regular  rates,  except  when 
subject  to  discipline,  or  the  amount  they  would  have  received  had  they  re- 
mained at  work.  Firemen  failing  to  pass  air  brake,  mechanical  or  train 
rule  examination,  this  rule  will  not  apply. 

Article  15. 
Firemen  Relieved. 

Rule  1.  Firemen  firing  regular  one-way  trains,  and  cut  out  for  any  reason 
other  than  their  own,  thereby  losing  their  return  trip,  will  be  allowed  to 
return  to  take  their  run  at  either  terminal.  If  they  return  to  their  home 
terminal  the  Company  will  pay  deadhead  mileage.  The  difference  in  pay 
shall  be  made  good  by  the  Company,  less  deadheading  and  overtime. 

Rui,e  2.  Runs  that  are  considered  one  day  each  way  are  runs  that  make 
a  continuuous  trip  with  but  one  turning  point. 

Rule  3.  If  a  fireman  requests  relief  on  account  of  rest  or  illness  at  stations 
between  the  terminals  of  his  run,  and  is  relieved,  he  may  report  for  duty  at 
the  terminal  or  turning  point  of  his  run,  and  will  notify  the  engine  dispatcher 
when  and  where  he  will  report  for  duty,  and  will  be  held  responsible  for  any 
failure  to  report  at  the  place  and  time  named. 

Rule  4.  Firemen  on  regular  nms  that  start  from  the  same  terminal  efery 
day  who  are  relieved  for  any  reason  other  than  their  own,  thereby  losing  the 
following  day's  work,  the  Company  will  make  good  the  difference  between 
overtime  earned  and  time  lost  on  days  in  question. 


Digitized  by 


Google 


1064r         New  York  State  Department  of  Labor. 

Abticle  16. 

Time  Not  Alloioed. 

Rule  1.  When  there  is  a  dispute  over  time  claimed  on  time  slip  the  parties 

interested  shall  be  notified  in  writing  and  given   reasons  why  said  time    is 

disputed  and  not  allowed.    This   shall  come  from   the  Master  Mechanic   or 

Superintendent. 

RxTLB  2.  Firemen  who  receive  their  pay  ou  the  road  will  receive  all  their 
pay  from  one  pay  car. 

Abticle  17. 
Extension  of  Rights. 

Rule  1.  All  branch  lines  and  divisions,  the  motive  power  of  which  is  under 
the  supervision  of  the  same  Master  Mechanic,  will  be  treated  as  one  division 
as  r^ards  the  seniority  rights  of  firemen,  except  on  the  Boston  and  New  York 
Divisions.  This  means  that  the  New  York  Division  and  the  Shore  Line 
Division  will  be  carried  on  one  roster,  which  will  be  called  the  Shore  Line 
roster. 

Rule  2.  The  Providence,  Midland  and  Old  Ck)lony  Divisions  will  have  track- 
age rights  over  the  Boston  Division  on  all  runs  entering  and  departing  from 
Boston  running  over  their  territory. 

Rule  3.  All  runs  and  jobs  confined  wholly  within  the  Boston  Division  limita 
will  be  equally  allotted  to  each  division  entering  Boston. 

Rule  4.  The  Boston  Division  will  be  considered  neutral  territory  and  will 
not  carry  a  roster. 

Abticle  18. 
Seniority  Rights, 

Rule  1.  The  rights  of  firemen  to  preference  of  runs  shall  be  governed  by 
seniority  in  service. 

Rule  2.  Firemen  losing  their  runs  or  jobs  by  reason  of  their  having  been 
discontinued  or  having  been  taken  by  firemen  their  senior,  or  for  any  reason 
not  brought  about  by  any  fault  or  action  of  their  own,  shall  be  entitled  to 
take  any  run  or  job  on  the  same  division,  at  initial  or  other  terminal,  held 
by  a  firemen  their  junior  in  seniority,  but  shall  not  be  permitted  to  take  such 
run  or  job  at  other  than  commencement  of  day. 

Rule  3.  A  fireman  losing  his  run  or  job  as  per  seniority  rule  will  be  required 
to  make  a  choice  in  writing  of  run  or  job  within  fifteen  (15)  days  from  time 
he  was  notified  of  his  displacement,  and  will  go  on  the  spare  list  Until  he 
makes  a  selection,  unless  he  has  permission  to  lay  o£f.  A  fireman  failing  to 
make  a  selection  within  fifteen  (15)  days  will  remain  on  the  spare  list  until 
he  bids  in  a  run  or  job. 

Rule  ^A.  When  a  fireman  bids  in  a  run  or  job  and  loses  same  through  no 
fault  of  his  own,  and  returns  to  the  extra  list,  he  may  select  any  spare  board 
on  the  division,  but  should  he  select  any  board  other  than  the  one  from  which 
he  bid,  he  shall  deadhead  at  his  own  expense. 

Rule  4.  In  instances  where  firemen  are  absent  from  service  for  causes  as 
are  provided  for  by  Rule  1^  Article  26,  the  provisions  of  the  preceding  rule 
do  not  apply  until  such  time  as  the  fireman  reports  back  for  work. 

Rule  5.  Firemen  will  be  placed  on  seniority  list  in  same  order  in  which 
they  are  assigned  to  the  service,  and  will  be  given  precedence  «u!cording1y  in 
all  matters  pertaining  to  seniority. 
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Rule  6.  When  a  fireman  selects  a  switcher  as  his  regular  job,  he  can  dis- 
place any  man  his  junior,  provided  he  does  not  select  a  switcher  held  by 
a  nuin  disqualified  from  road  service. 

Rule  7.  No  fireman  shall  be  considered  permanently  disqualified  for  road 
service,  unless  he  has  been  injured  while  in  performance  of  his  duties,  or  failed 
in  examinations,  and  placed  in  switching  service. 

Rule  8.  A  fireman  failing  in  final  examination  can  displace  any  fireman 
who  is  in  line  for  road  service,  if  his  position  is  declared  a  switcher. 

Rule  9.  A  roster  of  each  division  shall  be  placed  conspicuously  in  all  engine 
houses  so  that  it  may  be  referred  to  at  any  time.  The  roster  will  be  corrected 
at  least  every  six  (6)   months,  if  changes  occur  in  that  period. 

Abticle  19. 
Definitions  of  Runs  and  Jobs. 

Rule  1.  Definition  of  a  run:  A  train  or  group  of  trains,  the  number, 
symbol  or  description  of  such  trains  advertised  separately  or  in  groups,  tuad 
having  time  of  departure  defined  for  each  working  day,  shall  constitute  a  run. 

Rule  2.  Definition  of  a  job:  Switching  service,  emergency  work, service  on 
pushing  and  helping  engines,  with  time  defined  for  commencement  of  each 
working  day,  shall  constitute  a  job. 

Abticle  20. 
Advertising  Runs  and^  Jobs. 

Rule  1.  Vacancies  on  all  runs  or  jobs  shall  be  advertised  on  all  bulletin 
boards  on  the  division  on  which  they  occur  for  five  (5)  days.  The  oldest 
man  in  service  will  be  given  preference  as  per  seniority  rule,  if  competent, 
and  will  be  given  a  fair  change  to  prove  his  ability. 

Rule  2.  All  runs  and  jobs  vacant  will  be  advertised  on  bulletin  boards  on 
Saturday  of  each  week,  and  all  bids  for  such  vacancies  must  be  made  in 
writing  to  the  Master  Mechanic,  and  be  in  his  office  on  or  before  3:00  P.  M. 
of  the  following  Thursday,  at  which  time  they  will  be  awarded  and  the 
successful  applicant  placed  on  the  run  of  his  choice  within  three  (3)  days* 
thereafter. 

Note:     This  does  not  effect  specia,l  official  trains. 

Rule  3.  When  a  fireman  bids  in  a  position,  he  will  not  be  allowed  to  bid 
for  his  former  position  until  it  has  once  been  filled  and  again  becomes  vacant, 
except  in  event  of  his  being  displaced. 

Rule  4.  In  the  event  of  a  run  or  job  being  advertised  and  not  bid  in,  it 
will  be  readvertised  and  be  considered  a  vacant  run  or  job  until  bid  in. 

Rule  5.  No  train  shall  be  considered  a  regular  extra  or  section  of  a  regular 
train  until  it  has  run  for  a  period*  of  thirty  (30)  days.  All  regular  extras, 
timetable  trains,  trains  ^designated  in  the  symbol  book,  all  sections  of  regular 
trains,  all  switchers,  all  emergency  jobs,  all  pushers  and  helpers,  shall  be 
classified  as  annual  runs. 

Rule  6.  Changing  the  initial  starting  point  of  a  run,  increasing  the  length 
of  day  two  (2)  hours  or  more,  decrease  in  earnings  per  day  equivalent  to 
two  (2)  hours  or  more,  initial  starting  time  changed  one  (1)   hour  or  more. 
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cbangiiig  destination  of  initial  starting  train,  constitutes  a  new  run,  and  all 
must  be  advertised  in  accordance  with  this  agreement.  This  also  to  apply  to 
switchers. 

Rule  7.  When  a  run  has  been  changed  so  that  it  constitutes  a  new  run 
and  it  is  required  to  be  posted,  the  fireman  who  was  occupying  the  run  when 
it  was  changed  may  remain  on  same  until  it  is  bid  off,  after  which  he  will  De 
allowed  to  select  his  future  run  in  accordance  with  this  agreement. 

Abtigle  21. 
Equalizing  Runs, 

Rule  1.  When  rains  are  run  over  two  (2)  or  more  divisions,  and  there 
are  opposing  trains,  the  trains  shall  be  equally  allotted  to  the  divisions 
over  which  tk^  trains  are  run. 

Rule  2.  If  there  are  no  opposing  trains,  the  division  over  which  the  greatest 
mileage  is  made  will  be  awarded  the  train. 

Rule  3.  If  a  season  train  is  put  on  and  there  is  no  opposing  train,  ii  shall 
be  alternated  annually  between  the  divisions  over  which  it  runs. 

Rule  4.  This  refers  to  division  lines  as  at  present  arranged  in  accordance 
with  this  agreement,  but  changes  will  be  made  only  when  runs  are  re-acranged 
or  vacancies  occur. 

^mii^  ArtiOLB  22. 

'^  Annulling  Trains, 

Rule  1.  When  any  run  or  job  is  temporarily  annulled  for  a  period  of 
fifteen  (15)  days,  the  fireman  holding  said  run  or  job  will  be  allowed  to 
return  to  the  run  or  job  when  it  is  reinstituted  within  the  above  period,  pro- 
vided he  does  not  bid  in  or  select  another  run  or  job  during  the  temporray 
annullment. 

Abticle  23. 

Transferring  Firemen, 

,  Rule  1.  When  it  becomes  necessary  for  the  best  interests  of  the  Company 
to  transfer  firemen  from  one  division  to  another,  they  shall  retain  all  their 
rightfi  under  seniority  rule.  Mien  thus  transferred  shall  not  assume  their 
rights  under  seniority  rule  until  a  vacancy  occurs. 

Rule  2.  Firemen  transferred  from  one  division  to  another  upon  their  own 
requflfit  shall  be  considered  as  new  men. 

Rule  3.  Firemen  transferred  from  one  division  to  another  against  their 
wishes  can  be  returned  to  their  home  division  and  assume  their  seniority 
rights  when  vacancies  occur,  if  written  application  is  made  to  the  Master 
Mechanic  within  six  (6)  months. 

Rule  4.  Firemen  transferred  from  one  division  to  another  as  engineers,  and 
afterward  set  back  firing,  will  return  to  the  division  they  were  transferred 
from  at  the  time  of  promotion,  subject  to  the  provisions  of  Rule  4,  Article  25. 
They  will  not  be  in  line  for  promotion  as  engineers  on  that  division,  but  must 
return  to  the  division  that  they  acquired  rights  on  as  engineers  when  engineers 
are  wanted. 

Rule  5.   Firemen  who  were  transferred  under  provisions  of  the  preceding 
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rule  prior  to  February  16th,  1908,  will,  if  demoted  to  firing,  take  their  rights 
as  firemen  on  the  division  that  they  held  held  rights  on  as  engineers. 

Rule  6.  Firemen  who  accept  transfer  from  one  division  to  another  and 
become  promoted  to  engineers,  shall  not  thereafter  be  re-transferred  as 
engineers  to  the  division  they  fired  on,  if  there  are  still  on  that  division 
firemen  who  can  be  promoted  who  were  older  than  they  were  at  the  time  of 
transfer. 

AsncLE  24. 

Reducinffi  Force, 

Rule  1.  When  there  is  a  surplus  of  firemen  for  the  business  of  the  division, 
the  firemen  in  point  of  seniority  shall  have  the  preference  for  employment. 

Rule  2.  Whenever  it  becomes  necessary  to  reduce  the  force  of  firemen  in 
service,  it  shall  be  done  by  taking  off  firemen  per  seniority  list  of  the  division 
taken  in  reverse  order.  The  firemen  thus  taken  off  shall  be  the  first  to  be 
brought  back  into  service  when  more  firemen  are  wanted. 

Rule  3.  At  terminals  where  firemen  are  assigned  to  the  service  kiown  af 
the  extra  list,  the  number  so  assigned  shall  be  reduced  when  the  average  pa> 
of  the  firemen  falls  below  fifteen  dollars  ($15.00)  for  each  of  two  (2)  con- 
secutive weeks. 

Rule  4.  When  there  is  an  overloaded  working  list  on  any  division  and 
another  division  is  in  need  of  firemen,  the  youngest  fireman  shall  be  trans- 
ferred to  the  division  needing  the  firemen.  In  the  event  of  a  fireman  refusing 
to  go,  he  shall  be  given  a  leave  of  absence,  with  the  understanding  that  when 
additional  firemen  are  needed  he  shall  be  sent  for  to  resume  firing  according 
to  his  seniority  standing.  A  fireman  thus  transferred  shall  have  the  right 
to  return  to  the  division  he  was  transferred  from  when  firemen  are  needed, 
before  firemen  are  hired,  if  he  so  desires. 

Rule  5.  When  there  is  an  overloaded  spare  list  at  any  terminal  on  a 
division,  and  it  is  necessary  to  reduce  the  number  of  spare  firemen  at  that 
point,  the  youngest  fireman  on  that  list  will  be  the  first  to  be  transferred  to 
any  other  terminal  on  the  same  division  that  needs  additional  firemen,  and 
firemen  thus  transferred  will  be  the  first  to  be  brought  back,  in  their  seniority 
order,  provided  they  desire  to  return  to  the  terminal  they  were  transferred 
from,  when  more  firemen  are  needed.  In  the  event  the  youngest  fireman  is 
on  a  temporary  vacancy,  he  shall  be  taken  from  same  immediately  on  notice 
that  he  is  to  be  transferred  or  laid  off. 

Rule  6.  Firemen  laid  off  under  the  provisions  of  this  article  will  be  re- 
quired to  leave  their  addresses  with  the  Master  Mechanic,  and  will  be  given 
preference  for  employment  on  any  other  division,  if  they  so  desire,  before 
new  firemen  are  employed.  The  firemen  thus  employed  shall  be  given  the 
right  to  return  to  the  division  they  were  taken  from,  to  resume  firing  accord- 
ing to  their  seniority  standing  on  that  division,  if  they  so  desire,  before  new 
firemen  are  employed  on  that  division. 

Abticle  25. 
Promotions  and  Demotions, 
Rule  1.   Hereafter  when  additional  engineers  are  required,  it  is  agreed  that 
all  firemen  in  the  service  who  have  fired  three  (3)  years  or  longer  (this  to 
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include  at  least  one  (1)  year  in  road  service),  will  have  an  opportunity  to 
qualify  for  the  position  of  engineer.  Firemen  who  do  qualify  shall  be  pro- 
moted before  engineers  are  hired.  iSuch  promotions  shall  take  place  on  the 
division  where  the  firemen  have  rights.  Firemen  shall  be  required  to  taKe  the 
examinations  for  promotion  to  engineer  in  regular  order  of  seniority.  Fire- 
men failing  to  pass,  may,  if  they  so  desire,  have  three  (3)  months  to  prepare 
themselves  for  a  second  examination;  failing  to  pass  in  this  examination, 
they  may,  if  they  so  desire,  have  three  (3)  months  more  to  prepare  them- 
selves for  a  third  examination,  and  if  they  are  not  successful  in  passing  this 
third  examination,  they  will  be  placed  at  the  foot  of  the  list  and  work  up  as 
new  men.  Failing  to  pass  the  first  time  when  they  are  called  for  final  ex- 
amination they  may  be  placed  in  hostling,  switching  or  inspector  service,  or 
dropped  from  the  service.  A  record  shall  be  kept  of  each  examination  of 
every  fireman  and  same  shall  be  open  to  the  inspection  of  the  Firemen's 
Committee,  when  they  desire  it,  if  authorized  in  writing  by  the  man  himself. 

Rule  2.  Promotion  certificates  showing  date  examinations  were  completed 
will  be  given  to  those  passing  the  required  examinations.  All  examinations 
of  firemen  to  date  from  July  7th,   1908. 

Rule  3.  Wlhen  it  becomes  necessary  to  use  a  fireman  as  an  engineer  for 
twelve  (12)  consecutive  days,  the  fireman  shall  be  permanently  promoted. 
The  oldest  demoted  qualified  man  shall  be  used  for  such  service. 

Rule  4.  When  there  is  a  surplus  of  engineers  for  the  business  of  tli« 
division,  engineers  who  have  been  promoted  from  firemen  may  return  to 
firing,  resuming  their  original  rating  on  the  firemen's  roster,  and  exercise 
their  seniority  in  selecting  a  run  or  job  firing. 

Rule  5.  When  additional  engineers  are  required,  the  men  who  have  been 
set  back  to  firing  shall  be  called  upon  to  resume  running,  such  men  to  be 
sent  for  according  to  their  seniority  standing. 

Rule  6.  An  engineer  who  has  not  been  promoted  from  the  position  of 
fireman  on  this  System  has  no  rights  as  a  fireman. 

Abticle  26. 
Firemen  Occupying  Other  Positions, 

Rule  1.  Firemen  who  are  occupying  other  positions  than  firing  for  a 
period  of  ninety  (90)  days  or  more  in  one  (1)  year,  other  than  firemen 
injured  in  service  or  sick  and  recovering  from  same,  occupying  official  posi- 
tions, serving  on  committee  work  or  hostling,  will  give  up  roster  standing 
on  the  firemen's  list,  and  if  they  return  to  the  firemen's  list  they  shall  re- 
turn as  new  men,  except  such  firemen  working  in  the  electric  service  for  the 
summer  season,  or  period  of  six  (6)  months  or  less,  on  the  Providence, 
Warren  &  Bristol  or  Nantasket  Branches. 

Rule  2.  Runs  or  jobs  vacated  by  firemen  under  conditions  described  in 
this  article,  will,  upon  expiration  of  sixty  (60)  days,  be  advertised.  When 
it  is  known  by  the  Company  that  the  firemen  will  be  absent  from  their  runs 
or  jobs  at  least  sixty  (60)  days,  such  vacancies  shall  be  advertised  im- 
mediately. 

Rule  3.  Firemen  losing  their  runs  or  jobs  by  provisions  of  this  article 
will  be  subject  to  the  provisions  of  Rule  2,  Article  18. 


Digitized  by 


Google 


BuBEAu  OF  Mediation  and  Arbitration,  1910.     1069 

Article  27. 
Hostlers. 

Rule  1.  Hostlers  shall  be  furnished  to  take  charge  of  and  hostle  engines 
at  points  where  eight  (8)  or  more  engines  put  up.  Hostling  engines  shall 
consist  of  having  fires  cleaned,  ashes  and  sparks  drawn,  coal,  sand  and  water 
taken,  at  all  points  where  hostfers  are  employed,  whether  engines  put  up 
there  or  not. 

Rule  2.  Hostlers  at  Harlem  River,  Stamford,  Bridgeport,  New  Haven, 
Midway,  Providence,  Boston^  Waterbury,  Hartford,  East  Hartford,  Spring- 
field and  Worcester,  shall  receive  two  dollars  twenty  cents   ($2.20)   per  day. 

Rule  3.  Hostlers  at  all  other  points  shall  receive  one  dollar  ninety  cents 
($1.90)  per  day. 

Rule  4.  Ten  (10)  hours  or  less  shall  constitute  a  day's  work,  overtime 
to  be  paid  for  at  pro  rata  rates. 

Rule  6.  Where  there  are  less  than  eight  (8)  engines  put  up  and  no 
hostlers  are  employed,  the  fireman's  time  shall  continue  on  his  regular  day 
until  the  engine  is  placed  for  final  disposition  for  the  day. 

Abticle  28. 

Spare  and  Emergency  Firemen. 

Rule  1.  Spare  firemen  shall  be  run  first  in  and  first  out,  so  far  as  it 
is  possible  with  the  requirements  of  the  service.  When  firemen  are  assigned 
to  temporary  vacancies,  they  shall  remain  on  same,  provided  they  are  com- 
petent, until  the  regular  men  return  or  until  regular  men  are  assigned.  The 
following  exceptions  will  be  made  to  the  above: 

A.  Except  as  provided  for  in  Article  24. 

B.  When  spare  firemen  are  assigned  to  a  temporary  vacancy  that  should 
be  covered  by  firemen  from  some  other  terminal.  In  this  case,  the  fireman 
first  assigned  to  the  run  shall  be  returned  to  his  home  terminal,  and  the 
vacancy  covered  by  a  spare  fireman  from  spare  board  where  run  originates, 
and  in  accordance  with  the  first  paragraph  of  this  rule. 

RiXE  2.  Spare  firemen  shall  receive  rates  of  regular  men  while  on  the 
road  and  shall  not  be  kept  for  any  particular  service,  but  must  be  assigned 
in  order  from  the  list,  if  qualified,  and  all  spare  firemen  shall  be  given  a 
chance  to  demonstrate  their  ability. 

RuiiE  3.  Spare  firemen  not  at  home  when  called  shall  be  immediately  placed 
at  the  foot  of  the  list. 

Rule  4.  Spare  and  emergency  firemen  when  held  on  duty  shall  be  paid 
passenger  rates  per  hour,  ten  (10)  hours  or  less  of  service  to  constitute  a 
day's  work.  If  sent  out  on  the  road,  they  shall  be  paid  their  hours  in  the 
house  and  miles  on  the  road,  overtime  to  be  computed  on  a  basis  of  ten  (10) 
hours. 

Rui.E  5.  After  spare  and  emergency  men  have  completed  a  full  day  in  the 
house  and  then  sent  out  on  the  road,  they  shall  be  paid  hours  and  milrs 
for  such  service  at  road  rates,  overtime  to  be  computed  from  beginning  of 
day's  work  in  the  house  and  end  as  per  article  on  computing  time.  Spare 
and  emergency  men  making  house  time  and  switching  time  shall  be  paid 
hours  in  the  house  at  passenger  rates  and  hours  in  the  yard  at  pro  rata 
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switching  rates  per  hour,  but  in  no  instance  shall  they  receive  less  than  one 
(1)  full  day's  pay. 

Rule  6.  Regular  firemen  who  are  off  duty  will  report  for  duty  at  least 
twelve  (12)  hours  in  advance  of  their  regular  leaving  time,  and  the  extra 
man  working  on  the  run  or  job  will  be  notified  and  have  his  name  placed  on 
the  spare  board  immediately  upon  arrivi^l  at  terminal  where  spare  list  is 
located.  If  more  than  one  man  arrives  at  the  same  time,  they  will  stand 
out  in  the  same  order  that  they  were  relieved. 

Rule  7.  The  present  system  of  bulletin  boards  shall  be  maintained  at 
all  engine  houses  where  spare  men  are  assigned,  and  same  shall  at  all  times  be 
in  view  where  firemen  can  consult  them  and  know  where  they  stand  on  the 
list. 

Abticle  29. 
Miscellaneous, 
Rule  1.    Firemen  will  be  allowed  to  exchange  runs  or  jobs  for  a  period 
of  thirty   (30)   days  prior  to  promotion,  also  in  case  of  injury  or  convales- 
cence, if  agreeable  to  the  party  they  wish  to  change  with  and  approved  Dj 
the  Master  Mechanic 

Rule  2.  Regular  firemen  will  not  be  allowed  to  give  up  their  runs  to  go 
on  the  spare  list. 

Rule  3.  Firemen  on  regular  runs  will  be  allowed  to  live  where  they  be- 
lieve it  to  be  to  their  best  interest  and  advantage,  but  shall  be  held  responsi- 
ble for  not  properly  covering  their  runs.  A  telephone  or  telegraph  message 
shall  be  accepted  as  sufiicient  notice  to  a  round  house  foreman  or  engine 
dispatcher  that  a  fireman  wants  to  report  on  or  off  duty. 

Rule  4.    If  an  engine  breaks  down  on  the  road  while  on  its  run,  an  engine 
will  be  furnished  the  regular  crew  so  that  they  can  continue  on  their  trip. 
Rule  5.    Firemen  shall  not  be  required  to  throw  switches  or  do  flagging, 
except  in  cases  of  extreme  necessity. 

Rule  6.  The  Creneral  Chairman  will  be  furnished  with  a  copy  of  all  de- 
cisions and  interpretations  of  the  General  Manager,  General  Superintendent 
and  Mechanical  Superintendent,  based  on  the  schedule,  that  may  be  issued 
from  time  to  time. 

Article  30. 
Work  Required  of  Firemen, 
Rule  1.  Firemen  having  regular  engines  will  be  required  to  clean  inside 
and  outside  of  cab,  including  windows,  paint  work  and  jacket  above  running- 
board. 

Abticle  31. 
Work  Not  Required  of  Firemen. 

Rule  1.  Firemen  will  not  be  required  to  shovel  coal  onto  tenders  from 
cars  or  coal  bins.  At  terminal  or  turning  points  where  men  are  kept  to 
shovel  coal  onto  tenders,  these  men  will  put  the  coal  ahead  on  the  tenders, 
when  there  is  enough  on  same  to  complete  the  day,  and  the  firemen  desire  it. 
Men  who  are  required  to  shovel  coal  onto  tenders,  shall  place  and  trim  it 
properly. 
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Rule  2.  The  present  practice  of  shoveling  coal  over  on  tanks  and  taking 
water  on  through  passenger  trains  is  to  be  continued,  this  practice  to  be 
extended  from  time  to  time  as  may  be  necessary. 

Rule  3.  Firemen  will  not  be  required  to  clean  flues,  wash  paint,  sparK 
engines,  clean  fires,  take  sand,  or  any  other  work  that  is  required  to  be  done 
by  the  round  house  men. 

Rule  4.  At  points  where  coke  is  used,  men  will  h%  furnished  to  build  up 
the  fire. 

Rule  5.  Firemen  on  pooled  engines  will  be  exempted  from  all  cleaning. 
This  also  applies  to  engines  held  in  for  repairs. 

Rule  6.  All  firemen  will  be  exempt  from  wiping  engines  below  running 
board,  scouring  brass  inside  or  outside  of  cab,  blacking  front  ends,  boiler- 
heads  or  stacks,  or  cleaning  tenders. 

Rule  7.  Firemen  will  be  exempt  from  the  filling  and  cleaning  of  all  lights 
and  the  care  of  same  on  all  engines,  except  gauge  lights  and  hand  lamps. 
They  will  also  be  exempt  from  the  filling  of  oil  cups  and  lubricators. 

Rule  8.  If  a  fireman  is  required  to  do  any  work  from  which  he  is 
exempted  by  the  schedule,  he  will  receive  passenger  rate  for  all  time  claimed 
as  extra  service,  sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour. 

Abticle  32.  .  -  x>. 

Calling  and  Rest, 

Rule  1.  The  Company  will  furnish  callers  for  firemen  living  not  more 
than  one  (1)   mile  from  the  engine  house. 

Rule  2.  Firemen  living  within  calling  limit,  who  have  regular  runs,  will 
be  called  between  the  hours  of  9:00  P.  M.  and  8:00  A.  M. 

Rule  3.  Spare  firemen  living  outside  calling  limit,  who  have  a  telephone, 
shall  be  called  at  any  hour  of  the  day  or  night. 

Rule  4.  Firemen  who  have  worked  sixteen  (16)  hours  consecutively  will 
be  given  ten   (10)   hours'  rest  before  they  are  again  called  for  service. 

Rule  5.  Firemen  in  road  service  will  not  be  tied  up,  unless  it  is  apparent 
that  the  trip  cannot  be  completed  within  the  lawful  time,  and  not  then  until 
after  they  have  been  on  duty  fourteen   (14)  hours. 

Rule  6.  When  firemen  are  tied  up  in  accordance  with  Rule  6  of  this 
article,  and  then  dead-headed  or  towed  to  terminal,  they  will  be  paid  con- 
tinuous time  the  same  as  if  they  were  on  duty. 

Rule  7.  Firemen  tied  up  in  accordance  with  the  law  will  not  be  required 
to  watth  or  care  for  engines  or  perform  other  duties. 

Rule  8.  When  firemen  on  other  than  assigned  trains  are  relieved  from 
duty  at  other  than  home  terminal,  and  held  there  more  than  twelve  (12) 
hours,  at  the  expiration  of  twelve  (12)   hours  their  time  shall  commence. 

i 

Abticlb  33.  ; 

Pa»8e9.  -^— w:r,  r^i  *-r    •    . 

Rule  1.  Firemen  shall  be  furnished  with  term  passes  good  between  all 
stations  on  the  district  on  which  they  work.  ^ 
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Article  34. 
Curtains,  Etc, 

Rule  1.  The  Company  shall  furnish  and  properly  place  in  all  engines, 
between  the  fifteenth  of  October  and  the  fifteenth  of  April,  side  and  drop 
curtains  in  cab,  for  the  protection,  so  far  as  possible,  of  the  firemen  from 
storm;  and  between  the  fifteenth  of  May  and  the  fifteenth  of  November, 
water  coolers  and  ice  shall  be  furnished  each  engine,  the  firemen  to  get 
the  ice. 

Rule  2.  Cab  spring  seats  and  backs,  also  arm  rests,  shall  be  famished 
the  firemen,  and  placed  on  all  engines.  A  squirt  hose  must  be  maintained 
on  all  engines  at  all  times. 

Rule  3.     Water  faucets  shall  be  inserted  in  all  tanks. 

Rule  4.  A  clean  and  tight  seat  box  under  the  fireman's  seat,  fitted  with 
suitable  lock,  must  be  maintained  on  all  engines  at  all  times,  for  the  pro- 
tection of  his  clothing. 

Rule  5.  The  Company  will  furnish  the  tools  and  the  equipment  that  are 
needed  in  the  performance  of  the  duties  of  a  fireman,  and  firemen  will  not 
be  held  responsible  for  same,  except  when  out  on  the  rood  and  for  knowing 
that  they  have  the  necessary  tools  and  equipment  when  starting  out. 

Rule  6.  Men  who  clean  fires  shall  be  furnished  a  complete  set  of  tools 
for  their  use,  and  will  not  use  hooks  used  by  firemen,  except  in  cases  of 
emergency. 

Article  35. 
Complainta  of  Firemen  as  a  Body. 

Rule  1.  When  complaint  is  made  by  the  firemen  as  a  body  concerning  the 
personal  conduct  of  any  fireman  on  this  System  that  would  reflect  discredit 
or  bring  into  disrepute  the  firemen  as  a  class,  such  complaint  shall  receive 
attention  and  full  investigation,  and,  if  the  complaint  is  proven  to  the  satis- 
faction of  all  concerned,  the  fireman  so  complained  of  shall  be  dismissed  from 
the  service. 

Article  36. 
Investigations. 

Rule  1.  No  fireman  shall  be  discharged,  demerited  or  suspended,  except 
pending  an  investigation,  without  a  fair  and  impartial  trial  and  his  guilt 
established  without  a  doubt. 

Rule  2.  All  firemen  will  be  given  a  fair  chance  to  defend  tliemselves 
against  charges,  and  shall  have  a  right  to  appeal  from  the  lowest  officers  to 
the  General  Manager. 

Rule  3.  All  firemen  shall  have  the  right  to  be  represented  by  a  com- 
mittee of  firemen,  who  shall  be  allowed  to  appear  and  speak  for  them  before 
the  oflBcers  of  this  Company  in  their  defence. 

Rule  4.  Firemen  who  are  discharged,  demerited  or  suspended,  and  after- 
ward found  innocent,  shall  receive  pay  for  all  time  lost. 

Rule  6.  All  firemen  demerited,  suspended  or  discharged  shall  be  notified 
in  writing,  and  the  cause  of  discharge,  the  number  of  demerit  marks,  or  the 
length  of  suspension,  stated  therein. 

Rule  6.    The  officer  holding  the  investigation  will  be  careful  and  get  all 
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information  as  soon  as  possible  and  hold  the  investigation  as  soon  as  practi- 
cable.   A  hearing  is  not  to  be  considered  a  fair  trial. 

Rule  7.  A  trial  must  be  held  in  the  presence  of  the  accused,  or  his  repre- 
sentatives, and,  if  he  desires,  with  his  representatives,  who  will  also  be 
allowed  to  appear  at  the  investigation. 

Rule  8.  If  an  appeal  is  taken,  the  officer  appealed  to  shall  not  be  preju- 
diced by  the  verdict  rendered  by  the  officer  under  him,  but  must  render  a 
verdict  in  keeping  with  the  evidence  presented. 

Rule  9.  Requests  for  modification  of  discipline,  on  account  of  clemency, 
will  not  be  considered  unless  request  is  made  within  six  (6)  months  from 
the  date  of  the  original  investigation. 

Rule  10.  Hostlers  may  be  represented  by  a  committee  of  firemen  if  they 
so  desire. 

Rule  11.  The  Company  agrees  to  recognize  the  Firemen's  Committee  in 
the  interest  of  those  they  represent,  no  prejudice  shall  be  allowed  to  exist 
against  any  man  serving  on  same,  and  any  member  or  all  members  of  such 
committees  shall  be  given  such  leave  of  absence  as  may  be  necessary  to  do 
committee  work. 

Article  37. 
Sight f  Color  and  Hearing  Tests. 

Rule  1.  In  re-examining  firemen  as  to  visual  power  and  color  perception, 
the  tests  will  be  made  with  such  reading  cards,  worsteds  and  lanterns,  as 
may  be  prescribed  by  the  General  Manager. 

Rule  2.  If  a  fireman  fails  on  this  test,  it  shall  have  no  bearing  on  his 
second  test,  which  will  be  made  as  follows: 

In  examining  firemen  all  examinations  for  detecting  color  perception  and 
ascertaining  the  visual  power  shall  be  conducted  with  such  flags,  lights  and 
semaphore  signals  only  as  are  in  use  on  this  System.  All  examinations  shall 
be  made  under  the  same  circumstances  as  required  in  the  actual  operation 
of  the  road. 

Rule  3.  In  re-examination  of  firemen  for  color  sense  and  strength  of  visual 
perception,  the  use  of  glasses  of  spectacle  form  will  be  permitted,  it  being 
understood  that  in  all  such  cases  firemen  while  on  duty  will  wear  glasses 
of  spectacle  form  as  prescribed  by  a  competent  oculist,  and,  furthermore, 
will  carry  with  them  an  extra  pair  of  such  glasses. 

Rule  4.  New  men  employed  as  firemen  will  be  required  to  pass  visual, 
color  and  hearing  tests  such  as  may  from  time  to  time  be  established  by  the 
General  Manager. 

Rule  5.  Hearing  tests  will  be  made  by  ordinary  conversation. 

Article  38. 
Electric  Locomotive  Firemen, 
Rule  1.  Electric  locomotive  firemen  are  entitled  to  all  of  the  privileges, 
rules  and  regulations  contained  in  this  schedule  and  agreement. 

Rule  2.  The  lower  rates  of  pay  fixed  herein  shall  apply  to  firemen  on 
electric  locomotives  in  passenger  and  freight  service  respectively. 

Rule  3.  Firemen  on  steam  and  electric  locomotives  will  hold  seniority 
rights  on  one  list  on  the  respective  divisions,  and  will  be  allowed  to  take 
positions  in  either  service  in  accordance  with  this  agreement. 
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Abtjole  39. 
Agreed. 
This   schedule   will   go   into   effect   June    11th,    1910,    and    supersedes    all 
former  agreements.     No  changes  will  be  made  in  any  article  of  this  agree- 
ment, by  either  party,  without  giving  thirty   (30)   days'  notice  in  writing. 

For  The  New  York,  New  Haven  and  Hartford  R.  R.  Co. : 
Signed : 

G.  VV.  WiLDEN, 

Mechanical  Superintendent, 
B.  R.  Pollock, 

General  Superintendent. 
Approved: 

S.  HiGGINS, 

General  Manager. 

For  The  Locomotive  Firemen: 
Signed : 

H.  M.  Walker, 
Chaimuin. 
A.  E.  O'Brien, 

Vice-chairman. 
E.  W.  Vars, 
^ Secretary. 
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Locomotives  Weighing  150,000  Pounds  and  Over  —  (Continued). 
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Regulations  and  rates  of  pay  for  the  government  of  firemen  in  road  and  yard 
service.  Rates  of  pay  effective  June  1st,  1910.  Regulations  effective 
August  1st,  1910. 

The  following  rates  of  pay  and  general  rules  will  apply  alike  to  all  terri- 
tory covered  by  these  regulations,  except  when  otherwise  specified,  but  it  is 
the  intention  to  apply  them  in  such  a  manner  as  to  neither  increase  nor 
decrease  any  existing  higher  rates. 

Passenger  Service. 

In  all  passenger  train  service,  not  otherwise  specified,  one  hundred  miles 
or  less  will  constitute  a  day  at  the  following  rates  of  pay  according  to  class 
of  engine  used. 

Overtime 
Rate  per  rate 

Class  of  Engine.  mile.  per  hour. 

K 2.6  cents.     26  cents. 

E,  F-1  and  G  2.5  cents.    25  cents. 

Smaller  than  E,  F  or  G 2.4  cents.    24  cents. 

Unless  otherwise  specified,  overtime  in  passenger  service  will  be  allowed  as 
follows : 

(a)  On  straight-away  or  turn-around  runs  where  the  single  trip  exceeds 
80  miles  overtime  will  be  paid  on  a  speed  basis  of  20  miles  per  hour,  each 
part  of  the  run  to  be  computed  separately. 

(6)  On  short  turn-around  runs,  no  single  leg  of  which  exceeds  80  miles, 
overtime  will  be  paid  for  all  time  actually  on  duty  or  held  for  duty  in  excest 
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of  eight  (8)  hours,  within  a  period  of  twelve  (12)  consecutive  hours,  and 
for  all  time  in  excess  of  twelve  ( 12 )  hours,  computed  continuously  from  time 
required  to  report  for  duty  until  final  release  at  end  of  last  run,  deducting 
all  home  terminal  lay-over  of  three  (3)  or  more  consecutive  hours.  It  is 
understood  that  the  eight  (8)  hour  and  twelve  (12)  hour  time  limits  referred 
to  will  be  automatically  increased  to  the  extent  of  the  increased  rate  paid  for 
the  different  classes  of  engines  over  the  rate  produced  by  multiplying  the 
miles  made  by  the  rate  per  mile. 

Freight  Service. 

In  all  freight  service,  unless  otherwise  specified^  one  hundred  miles  or  less, 
ten  hours  or  less,  will  constitute  a  day  at  the  following  rates  of  pay  accord- 
ing to  class  of  engine  used: 

Overtime 
Kate  per  rate 

Class  of  Engine.  mile.  per  hour. 

F-3  or  larger    3.00  cents.  30      cents. 

Smaller  than  F-3  2.85  cents.  28.6  cents. 

In  freight  service,  runs  of  less  than  100  miles  will  be  paid  as  100  miles, 
this  not  to  change  specified  runs.  The  Superintendent  and  local  committee  to 
agree  as  to  points  where  extra  crews  make  two  or  more  short  runs  in  con- 
tinuous service  without  being  entitled  to  100  miles  for  each  trip. 

Road  and  Yard  Service  —  General  Reoui-ations. 

1.  Ability,  fitness  and  seniority  entitle  firemen  to  promotion  as  oppor- 
tunity may  offer.  The  Superintendent  shall  decide  whether  the  candidate  or 
applicant  is  qualified  therefor.  Firemen  passed  around  for  promotion  will, 
if  they  so  desire,  be  informed,  upon  request  to  the  Superintendent,  the  reason 
for  so  doing. 

2.  Overtime  in  passenger,  freight  and  work  service  will  be  computed  for 
each  employe  on  the  basis  of  actual  overtime  worked  or  held  for  duty,  allowing 
time  to  the  nearest  tenth  of  an  hour. 

3.  Time  of  firemen  will  begin  when  they  are  required  to  report  for  duty 
and  continue  until  relieved  from  responsibility  for  cnjfine. 

4.  Firemen  assigned  to  permanent  work,  wreck  or  construction  train 
service  will  be  paid  for  same  on  an  hourly  basis  at  the  overtime  rates  paid 
local  freight  crews,  with  a  minimum  of  ten  (10)  hours  per  day.  A  minimum 
of  six  (6)  hours  will  be  allowed  for  subsequent  calls  after  completion  of 
regular  day's  work. 

Extra  work,  wreck  or  construction  train  service  will  be  paid  on  an  hourly 
basis  at  the  overtime  rates  paid  through  freight  crews  with  a  minimum  of 
ten  (10)  hours  per  day. 

6.  Firemen  performing  irregular  service  in  connection  with  their  r^^lar 
day's  work,  or  held  on  duty  after  the  completion  of  their  regular  day  and  not 
ujsed,  will  be  paid  miles  or  hours,  whichever  is  the  greater,  with  a  minimum 
of  three  (3)  hours  at  the  overtime  rate  of  the  run  in  connection  with  which 
the  service  is  performed. 

When  required  to  go  to  some  point  beyond  the  regular  terminal  to  pick  up 
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auy  part  or  all  of  their  traiu,  or  make  side  trips  in  connection  with  a  regular 
trip,  they  will  be  paid  miles  or  hours,  whichever  is  the  greater,  with  a 
minimum  of  one  (1)  hour  in  addition  to  the  trip  rate  at  the  overtime  rate 
of  the  run  in  connection  with  which  the  service  is  performed,  and  time 
allowed  under  this  rule  will  extend  time  of  trip  accordingly. 

When  irregular  work  is  performed  as  a  separate  service,  it  will  be  paid 
for  under  the  minimum  day  rule. 

6.  Firemen  called  to  report  for  duty  and  through  no  fault  of  their  own 
not  used  as  called,  will  be  paid  for  the  time  held  on  duty  with  a  minimum  of 
three  (3)  hours  and  stand  first  out.  If  used,  not  less  than  a  minimum  day 
will  be  allowed  and  stand  last  out. 

7.  Freight  firemen  running  light  or  deadheading  under  orders  on  another 
freight  train  will  be  allowed  full  time;  on  passenger  trains  half  time  and 
mark  up  on  arrival. 

Passenger  firemen  will  be  allowed  full  time  when  deadheading  under  orders. 
S.  Firemen  used  as  pilots  will  receive  the  same  wages  as  if  an  engineer 
had  been  used. 

9.  Firemen  called  as  witnesses  in  court  in  the  interest  of  the  Railroad  Com- 
pany or  before  a  Coroner's  inquest,  will  be  allowed  time  for  same,  with  a 
minimum  of  one  day;  also  traveling  expenses  and  board  when  away  from 
home. 

10.  Road  freight  firemen  will  not  be  required  to  switch  at  the  end  of  their 
runs  where  shifting  engines  are  in  use,  except  such  switching  as  may  be 
necessary  to  put  away  their  trains.  If,  in  addition^  any  classification  or  other 
switching  work  is  necessary,  yard  rates  will  be  paid  for  the  time  so  consumed, 
exclusive  of  trip  rates. 

11.  Firemen  required  to  do  any  work  outside  of  their  regularly  assigned 
duties  will  be  paid  their  regular  wages;  except  when  filling  positions  that 
pay  a  higher  rate,  they  will  receive  the  higher  rate. 

12.  Short  freight  runs  based  on  less  than  a  minimum  day  may  be  com- 
bined in  any  manner  that  traffic  conditions  may  require,  the  minimum  day 
rates  applying  unless  the  combined  rates  of  the  runs  exceed  the  minimum 
day,  in  which  case  they  shall  be  paid  the  combined  rates  of  the  runs  made 
with  overtime  computed  separately  for  each  published  run.  This  rule  is 
not  to  be  construed  so  as  to  keep  men  working  on  continuous  duty  away 
from  their  home  terminal. 

13.  Crews  starting  out  with  tonnage  requiring  them  to  double  hills  will 
be  paid  for  the  same  in  addition  to  trip  rate  with  a  minimum  of  one  hour. 
Time  allowed  for  doubling  hills  will  extend  overtime  limit  proportionately. 
This  rule  is  not  to  apply  where  compensation  for  doubling  is  included  in 
the  trip  rate. 

14.  The  rates  of  pay  fixed  herein  for  firing  steam  locomotives  shall  apply 
to  helpers  on  electric  locomotives  in  the  same  classes  of  service. 

15.  When  time  claimed  is  not  allowed,  firemen  will  be  promptly  notified  in 
writing  and  the  reason   therefor  given. 

16.  A  classified  roster  will  be  kept,  giving  the  dates  firemen  enter  the 
service  and  the  time  of  their  promotion.  This  roster  will  be  posted  at  all 
roundhouses  in  frame,  under  glass,  and  be  revised  every  six  months. 

17.  There  will  be  no  permanent  transfers  of  engineers  to  a  division  as  long 
as  there  may  be  firemen  on  such  a  division  eligible  to  promotion. 
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In  the  event  of  a  permanent  diversion  of  traffic  from  one  division  to 
another,  the  runs  diverted  shall  be  advertised  for  ten  days  on  the  bulletin 
board  of  the  division  from  which  the  traffic  is  diverted,  at  the  expiration  of 
which  time  they  will  be  given  to  the  oldest  firemen  making  application  in 
writing;  firemen  accepting  such  positions  shall  retain  their  seniority  rights 
on  their  own  division. 

18.  Firemen  eligible  for  promotion  to  engineers  will  be  given  three  examina- 
tions. Failing  to  pass  the  first  examination,  they  will  be  allowed  thirty  days 
in  which  to  prepare  for  the  second  examination  and  failing  to  pass  the  second 
examination  will  be  allowed  an  additional  thirty  days  to  further  prepare 
themselves.    If  they  successfully  pass  the  second  or  third  examinations  they 

*  will  be  senior  to  any  junior  fireman  who  may  have  been  promoted  in  the 
meantime.  Failing  to  pass  all  three  examinations,  or  if  they  decline  the 
examination,  they  will  be  dropped  back  to  the  youngest  extra  fireman  and 
can  only  come  up  again  in  their  turn.    This  shall  not  be  retroactive. 

Firemen  entitled  to  promotion  and  who  are  unable  to  take  examination 
by  reason  of  sickness,  injury,  suspension  or  leave  of  absence,  shall  not  lose 
their  turn  thereby. 

19.  Firemen  successfully  passing  the  necessary  examination  for  promotion 
to  engineers  shall  receive  a  letter  to  that  effect,  signed  by  their  Road  Pore- 
men  of  Engines  and  by  their  Trainmaster. 

20.  A  fireman  cannot  make  application  for  the  run  that  he  has  just  vacated, 
but  if  the  run  is  vacated  by  the  man  who  fills  his  vacancy,  he  may  then 
make  application,  and  his  application  must  be  considered. 

21.  In  reduction  of  force  and  re-arrangement  of  crews  consequent  thereto, 
seniority  of  firemen  shall  govern.  Engineers  reduced  to  firemen  by  reduction 
in  force  will  be  given  runs  to  which  their  seniority  entitles  them.  Firemen 
relieved  from  service  will  be  given  preference  in  re-employment,  if  available, 
and  previous  service  has  been  satisfactory. 

22.  Any  engineer,  fireman  or  hostler  who  considers  that  an  injustice  has 
been  done  him,  and  having  appealed  his  case  in  writing  to  his  Superintendent, 
and  after  his  appeal  has  been  acted  upon  by  his  Division  Superintendent,  mmj, 
if  he  so  desires,  be  represented  before  the  Superintendent,  General  Superin- 
tendent and  General  Manager  by  a  committee  representing  the  firemen, 
except  in  the  case  of  an  engineer  such  a  committee  should  consist  of  pro- 
moted men. 

23.  All  extra  firemen  will  be  run  first  in  first  out. 

24.  Regularly  assigned  firemen  will  not  be  used  for  extra  service  when  com- 
petent extra  men  are  available. 

-  25.  New  runs  and  permanent  vacancies  in  all  classes  of  service  will  be 
advertised  on  the  bulletin  board  for  ten  days,  and  at  the  expiration  of  that 
time  be  given  to  the  oldest  fireman  in  the  service  making  application  in 
writing,  if  in  the  judgment  of  the  Superintendent  he  is  qualified  therefor; 
said  applicant  will  be  given  a  reasonable  trial  to  prove  his  ability  to  fire 
said  run.  Failure  to  make  application  in  writing  for  a  new  run  or  position 
precludes  promotion  to  that  run  or  position  until  again  vacated.  The  ten 
days'  advertising  time  limit  may  be  reduced  to  less  time  on  any  division  by 
mutual  consent  of  the  division  officials  and  the  firemen's  committee. 
26.  Should  new  runs  or  pennanent  vacancies  be  advertiaed  and  no  appliea- 
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tions  received,  said  runs  shall  be  left  as  a  vacancy  and  re-advertised  as  sudli 
until  filled. 

27.  If  it  is  necessary  for  crews  or  parts  of  crews  to  run  over  two  or  more 
divisions,  the  runs  will  be  allotted  fairly  between  the  divisions. 

28.  Road  passenger  and  freight  firemen  on  regular  runs  leaving  between 
7.00  a.  m.  and  11.00  P.  h.  will  not  be  called,  but  between  11.00  P.  M.  and' 
7.00  A.  M.  will  be  called  within  calling  limits  where  callers  are  located.  All 
extra  firemen,  when  wanted,  will  be  called  within  calling  limits  where  callers 
are  located. 

•  29.  Firemen  should  be  called  as  nearly  as  possible  one  hour  before  the  time' 
required  to  report  for  duty.  The  caller  will  be  provided  with  a  book  in 
which  the  men  called  shall  sign  their  names  and  the  time  called.  The 
regular  places  from  which  they  are  to  be  called  should  be  designated,  but  per- 
mission must  be  obtained  from  the  roundhouse  foreman  or  engine  dispatcher 
to  be  called  elsewhere. 

30.  Regular  firemen  called  to  go  out  ahead  of  their  turn  will  not  be  dis- 
ciplined if  not  found  at  their  calling  places,  unless  previously  notified. 

31.  When  firemen  have  been  on  duty  sixteen  consecutive  hours,  ten  hours' 
rest  will  be  allowed  before  they  are  again  called  for  service. 

By  ten  hours'  rest  it  should  be  understood  that  this  means  actual  time  of 
rest,  due  allowance  being  made  for  the  time  consumed  in  getting  to  and  from 
the  resting  place.  Additional  rest  will  be  allowed  when  men  request  the 
same  and  conditions  warrant  it. 

32.  Firemen  will  not  be  disturbed  by  a  call  for  the  purpose  of  investiga- 
tion  until    the   expiration   of    time    specified   for    rest,   except    in    cases    of  < 
emergency.  ^ 

33.  Firemen  who  have  been  in  the  Company's  service  six  months,  will/  if 
they  so  desire,  be  given  a  service  letter  by  the  Superintendent  when  leaving 
the  service,  which  they  must  sign  when  presented. 

34.  Firemen  will  not  be  suspended  nor  dismissed  from  the  Company *8 
service  without  a  fair  and  impartial  trial.  Neither  will  they  be  suspended 
for  minor  offenses,  pending  investigation  or  decision.  Witnesses  will  be 
examined  separately,  but  in  the  event  of  conflicting  testimony  those  whose 
evidence  conflicts  will  be  examined  together.  Firemen  will  receive  ten  days*  . 
notice  prior  to  date  suspension  takes  effect.  If  called  for  investigation  and 
found  not  guilty,  they  will  be  allowed  lost  time,  but  aKpenses  and  board  will 
not  be  allowed. 

If  a  fireman  should  consider  that  any  injustice  has  been  done  him,  he 
should  appeal  in  writing  to  his  Superintendent  within  ten  days. 

35.  W^hen  letters  of  suspension  or  censure  are  given  firemen,  they  will  be 
permitted  to  retain  same. 

36.  Suspension  will  not  be  allowed  to  accumulate  so  as  to  exceed  30  days 
without  serving  same. 

37.  Side  curtains  will  be  placed  on  all  engines  in  road  service  and  awnings 
on  all  engines  in  yard  service. 

38.  Every  effort  will  be  made  to  avoid  undue  delay  to  engines  in  terminal 
stations. 

39.  A  rate  sheet  will  be  posted  in  all  roundhouses  giving  the  rates  of  pay 
of  firemen  on  the  various  runs. 

40.  Firemen  making  application  for  a  new  run  or  vacancy  must  file  the 
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same   with   the   divi&ion   officer   signing  the   advertisement  and    will    receive 
acknowledgment  from  him. 

41.  P-assenger  firemen  required  to  switch  freight  cars  will  be  paid  actual 
time  made  if  not  covered  by  the  regular  trip  rate. 

42.  Firemen  will  be  considered  in  connection  with  special  duty  pertaining 
to  locomotives. 

43.  Firemen  accepting  promotions  to  official  positions  may  retain  their 
seniority  rights  as  firemen. 

44.  In  filling  positions  that  can  be  taken  by  permanently  disabled  fire- 
men, preference  will  be  given  to  such  employes  as  are  capable  of  performing, 
tHe  service. 

45.  Water  coolers  and  tin  cups  will  be  placed  on  all  engines  and  ice  will  be 
furnished  from  April  1st  to  October  1st. 

46.  The  following  instructions  will  govern  the  cleaning  of  locomotives  by 
firemen : 

It  will  be  understood  that  cleaning  "  inside  of  cab ''  means  everything 
inside  of  cab,  including  the  cleaning  of  windows  and  the  sweeping  of  cab 
floor ;  and  "  outside ''  means  cleaning  everything  outside  of  cab,  including  the 
scouring  of  bell  and  number  plate  and  blackening  smoke  box  and  stack.  It  is 
understood  that  firemen  are  not  to  do  any  cleaning  below  the  running  board, 
or  clean  headlight  reflectors;  neither  are  they  to  scour  any  hot  brass  Inside 
of  cab  or  out  which  includes  safety  valve  and  whistle. 

(a)  Regularly  assigned  and  pooled  locomotives  in  freight  service  and 
pooled  locomotives  in  passenger  service  will  be  cleaned  by  the  firemen  inside 
of  cab,  with  the  exception  of  cab  roof. 

(6)  Regularly  assigned  locomotives  in  passenger  service  will  be  cleaned 
by  the  firemen  inside  of  cab  and  out,  with  the  exception  of  blackening  of 
smoke  box  and  stack  and  scouring  of  bell  and  number  plate. 

(c)  R^rularly  assigned  loconaotives  in  yard,  work  and  construction  service 
will  be  cleaned  by  the  firemen  inside  of  cab  and  out,  with  the  exception  of 
blackening  smoke  box  and  stack. 

(d)  Pooled  locomotives  in  yard,  work  and  construction  service  will  be 
cleaned  by  the  firemen  inside  of  cab  the  same  as  pooled  locomotives  in  freight 
and  passenger  service. 

(e)  When  for  any  reason  a  pooled  locomotive  should  be  temporarily  as- 
signed to  regular  service,  the  firemen  will  not  be  required  to  do  any  cleanin^i: 
outside  of  cab. 

(/)  A  regularly  assigned  locomotive  is  one  that  is  regularly  assigned  to 
a  regular  engineer  and  fireman. 

A  pool  locomotive  is  one  that  is  not  regularly  assigned  to  a  regular 
engineer  and  fireman. 

{g)  When  a  locomotive  is  turned  out  of  shop  and  assigned  to  a  regular 
engineer  and  fireman,  or  taken  out  of  pool  service  and  assigned  to  a  regular 
engineer  and  fireman,  it  shall  first  be  cleaned  by  the  enginehouse  people. 

{h)  A  squirt-hose  must  be  maintained  on  all  engines  at  all  times. 

(i)  All  cleaning  out  S'pecified  afi  being  the  duty  of  the  fireman  will  be  done 
by  the  engine-house  people,  it  being  understood  that  this  is  not  to  be  construed 
as  to  disarrange  existing  conditions  where  it  is  the  practice  for  the  engineer 
to  clean  the  headlight  reflector.     And  further  providing  that  it  is  possible 
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conditions  may  arise  under  which  locomotives  operate  that  firemen  may  not 
have  sufficient  time  to  clean  them  in  accordance  with  these  instructions,  in 
which  case  the  Division  Superintendent  has  the  authority  to  relieve  the  fire- 
men of  this  cleaning,  if  the  matter  is  taken  up  with  the  Road  Foreman  of 
Engines  and  his  approval  and  explanation  show  that  conditions  warrant  it. 

47.  When  two  or  more  divisions  are  merged,  or  inter-divisional  runs  are 
established,  the  rights  of  firemen  then  in  the  service  will  be  confined  to  the 
original  territory  on  which  they  shall  have  earned  their  seniority.  They 
shall  also  have  seniority  rights  on  the  combined  division  over  men  entering 
the  service  after  the  date  of  merger.  Men  entering  the  service  after  the  date 
of  merger,  will  have  seniority  rights  on  the  combined  division. 

On  trains  running  over  more  than  one  division,  each  division  will  furnish 
its  proportion  of  the  crews.  These  crews  to  be  allotted  fairly  between  the 
divisions  on  track  percentage  according  to  mileage  made. 

48.  Changes  in  rates  will  be  bulletined. 

49.  Should  either  the  officers  of  the  Company  or  the  firemen  desire  to  change 
these  regulations,  twenty  (20)  days'  notice  of  the  desired  change  will  be  given, 
and,  if  appealed,  no  change  will  be  made  until  approved  by  the  Qeneral 
Superintendent  end  the  General  Manager,  and  the  duly  authorized  committee 
representing  the  firemen  shall  have  been  heard.  The  appeal  must  be  made 
within  thirty   (30)   days. 

Yard  Service  Regulations. 

1.  The  rules  for  the  government  of  road  firemen  will  govern  yard  firemen 
where  they  apply. 

2.  Firemen  of  single-crewed  yard  engine^  will  report  for  duty  at  the  ap- 
pointed time  and  will  receive  one-half  hour's  pay  in  addition  to  regular  day's 
pay  for  reporting  thirty  (30)  minutes  in  advance  of  commencing  day's  work. 

3.  Regular  yard  firemen  (or  extra  yard  firemen  when  filling  regular  asaign- 
ments),  if  not  notified  that  they  will  not  be  needed,  of  if  worked  less  than  ten 
hours,  will  be  paid  <a  minimum  of  ten  hours  unless  they  discontinue  work  of 
their  own  accord,  or  are  assigned  to  other  duty. 

4.  One  hour,  without  pay,  will  be  allowed  for  meals  between  the  hours  of 
11:00  and  1:00  A.  M.  or  P.  M.  If  not  relieved  for  meals  until  after  12:30 
A.  M.  or  P.  M.  they  will  be  given  thirty  (30)  minutes  within  which  to  eat 
and  be  paid  for  the  hour. 

5.  Ten  hours  or  less  shall  constitute  a  day,  overtime  at  regular  hourly 
rates,  to  be  computed  for  each  employe  on  basis  of  actual  overtime  worked  or 
lield  for  duty,  allowing  time  to  the  nearest  tenth  of  an  hour. 

6.  When  yard  firemen  are  required  to  report  for  investigation  after  having 
finished  their  work,  they  shall  be  given  an  audience  promptly  after  being 
relieved.  If  found  not  guilty,  they  will  be  allowed  time  held  for  investigation 
at  their  regular  hourly  rates. 

7.  Yard  firemen  will  report  for  duty  and  be  relieved  as  nearly  as  practicable 
at  specified  points.  When  not  so  relieved,  they  will  be  considered  on  duty, 
/ard  firemen  waiting  at  specified  relieving  points  will  also  1^  considered  on 
duty. 
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Application  of  Sixteen-houb  Law. 

(a)  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  shall 
not  be  tied  up  unless  it  is  apparent  that  the  trip  cannot  be  completed  within 
the  lawful  time;  and  not  then,  until  after  the  expiration  of  fourteen  hours 
on  duty  under  the  Federal  law,  or  within  two  hours  of  the  time  limit  provided 
by  State  laws  if  State  laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in 
the  preceding  paragraph,  they  shall  not  be  r^arded  as  having  been  tied  up 
under  the  law,  and  their  services  shall  be  paid  for  under  the  pay  schedule 
of  the  road. 

(c)  When  road  crews  are  tied  up  between  terminals  under  the  law,  they 
shall  again  be  considered  on  duty  and  under  pay  immediately  upon  the  ex- 
piration of  the  minimum  legal  period  off  duty  applicable  to  the  crew,  provided, 
the  longest  period  of  rest  required  by  any  member  of  the  crew^  either  eight 
or  ten  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around 
from  initial  point  to  the  destination  train  is  making  when  required  to  tie  up. 
If  any  change  is  made  in  the  destination  after  the  crew  is  released  for  rest, 
a  new  trip  shall  commence  when  the  crew  resumes  duty. 

(e)  Road  crews  tied  up  under  the  law  shall  be  paid  the  time  or  mileage  of 
their  schedule,  from  initial  point  to  tie-up  point.  When  such  crews  resume 
duty  on  a  continuous  trip,  they  shall  be  paid  miles  or  hours,  whichever  is  the 
greater,  from  the  tie-up  point  to  the  next  tie-up  point,  or  to  the  terminal. 
This  does  not  permit  crews  to  be  run  through  terminals  unless  such  practice 
is  permitted  under  the  pay  schedule. 

(/)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into 
terminal;  with  or  without  caboose,  shall  be  paid  therefor  as  per  paragraph 
(e)  the  same  as  if  they  had  run  the  train  to  such  terminal. 

{g)  Train  employes  tied  up  in  obedience  to  law  shall  not  be  required  to 
watch  or  care  for  engines  or  perform  other  duties  while  so  tied  up. 

{h)  Yard  employes  who  are  relieved  for  rest  in  compliance  with  law  shall 
be  permitted  to  resume  work  when  the  lawful  rest  period  is  up,  and  to  work 
ten  hours  or  be  paid  for  ten  hours. 
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FniEMEH,   UL8TEB  h  DELAWAXE  KAILROAS. 
Rates  of  Pay  for  Firemen  and  Rules  Governing  Same. 

Rondout,  N.   Y.,  May   1,   1910. 
To  All  Concerned: 

The  following  schedule  of  rates  of  pay  for  Firemen  and  rules  governing 
same  will  be  effective  May    1,   1910. 

A  Day's  Work. 

Eleven  hours  or  less,  100  miles  or  less,  will  constitute  a  day's  work  in 
Passenger  Service,  Freight  Service  (including  Milk  Trains),  and  Helper 
Service. 

Eleven  hours  or  less  will  constitute  a  day's  work  on  the  Hunter  Branch, 
in  Work  Train  Service  and  in   Vard  Service. 

^    CVEBTIME. 

Runs  over  100  miles  will  be  paid  for  at  the  rates  specified  in  the  schedules. 
Overtime  will  be  paid  after  11  houis  at  the  rates  specified  in  the  schedules. 
For  fractions  of  an  hour,  30  minutes  or  more  will  be  counted  as  one  hour; 
less  than  30  minutes  will  not  be  counted. 

Rates. 

For  Passenger  Service, 

100   miles   or    less $2.30  per  day. 

Over  100  miles  and  not  more  than  150  miles 2.44  per  day. 

Over  150  miles  and  not  more  than  200  miles 3.00  per  day. 

Over  200  miles 3.30  per  day. 

Overtime 28  per  hour. 

For  Freight  Service  (including  Helpers  and  Milk  Trains), 

100  miles  or  less $2  30  per  day. 

Over  100  miles 2.44  per  day. 

Overtime 28  per  hour. 

For  Work  Train  Service. 
$2.30  per  day. 
Overtime,  28  cents  per  hour. 

For  Hunter  Branch  and  Yard  Service, 
$2.10  per  day. 
Overtime,  28  cents  per  hour. 

Rules. 

In  all  cases  the  time  of  Firemen  will  begin  when  called,  or  as  soon  there- 
after as  he  has  signed  the  register,  and  end  at  the  time  he  is  relieved  from 
the  care  of  his  engine  at  the  terminal. 

Firemen  performing  two  or  more  classes  of  service  in  one  day  will  be  paid 
at  the  rate  applying  to  the  highest  class  of  service  performed. 

A  minimum  allowance  will  be  made  of  one  full  day  for  deadheading  on 
freight  trains,  and  of  one-half  day  for  deadheading  on  passenger  trains,  at 
the  rate  allowed  for  the  service  on  account  of  which  they  are  deadheaded. 
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Firemen  called  for  duty  and  not  employed  will  receive  one-half  day's  pay 
if  held  for  less  than  6  hours,  and  one  full  day's  pay  if  held  6  hours. 

Firemen  attending  Court  or  Coroner's  inquest  for  the  Company,  or  engaged 
in  any  other  work  assigned  to  them  by  the  Company,  will  receive  $2.30  per 
day,  together  with  necessary  expenses. 

One  hour  overtime  will  be  allowed  for  each  ten  miles,  or  fraction  of  ten 
miles,  covered  by  way  freight  trains  and  milk  trains  in  doubling  hills,  and 
the  same  allowance  will  be  made  for  coal  trains,  and  helper  engines  on  coal 
trains  between  Oneonta  and  Grand  Hotel  Station,  in  doubling  hills  more 
than  once. 

When  a  crew  with  a  regularly  assigned  run  is  called  upon  to  make  an 
additional  run  the  same  day,  one-half  day's  extra  pay  will  be  allowed  for  a 
run  of  50  miles  or  less,  and  one  full  day's  pay  for  a  run  of  more  than  50 
miles.  Crews  working  on  the  Stony  Clove  &  Kaaterskill  Branch  will  not  be 
regarded  as  having  regularly  assigned  runs  on  the  Branch. 

When  Firemen  are  required  to  watch  engines  they  will  be  paid  at  the  rate 
of  $2.30  per  day. 

Firemen  on  yard  engines  will  be  allowed  one  hour  for  meals  between  the 
fifth  and  seventh  hours  from  the  time  of  starting  work.  If  required  to  work 
15  minutes  of  the  meal  hour  one  hour  overtime  will  be  allowed,  and  30  min- 
utes will  be  allowed  for  meal  hour  as  soon  as  possible. 

Yard  Engines  will  not  be  required  to  work  outside  of  the  Yard  Limits  except 
in  the  case  of  Kingston  Yard,  where  the  Yard  Engine  may  be  required  to  work 
between  Rondout  and  Kingston  and  to  take  and  place  cars  on  the  Higglns- 
ville  switch  and  the  New  York,  Ontario  &  Western  interchange  track;  and  in 
the  case  of  Rondout  Yard,  where  the  Yard  Engine  may  be  required  to  take 
and  place  cars  on  Staples'  Mill  switch. .  If  required  to  work  outside  of  Yard 
Limits  Firemen  will  receive  pay  at  the  rate  prescribed  for  the  service  per- 
formed. 

Firemen  on  Hunter  Branch  will  work  on  Hunter  Branch  and  may  be  required 
to  work  between  Kaaterskill  Junction  and  Stony  Clove.  If  required  to  run  to 
Tannersville  or  Edgewood,  or  points  beyond,  they  will  receive  pay  at  the  rate 
prescribed  for  the  service  performed. 

Firemen  having  regular  passenger  runs  of  over  150  miles  will  be  entitled 
to  5  days  per  week,  and  Firemen  having  regular  passenger  runs  of  150  miles 
or  less  will  be  entitled  to  6  days  per  week.  They  may  be  called  for  additional 
service  when  necessary,  time  not  to  be  deducted  thereafter. 

Firemen  will  be  allowed  30  minutes  after  the  time  called  to  get  their 
engines  ready,  and  will  not  be  called  upon  to  do  any  work  before  that  time. 

At  Rondout  and  Oneonta  Firemen  will  not  be  required  to  clean  or  fill  head- 
lights, markers  and  classification  lights.  At  other  points  they  will  be 
responsible  for  the  proper  care  of  signal  lights.  Firemen  will  keep  cabs  and 
windows  clean,  but  will  be  exempt  from  scouring  brass  and  painting  boiler 
heads. 

Firemen  on  switch  engines  in  Rondout  and  Oneonta  Yards  will  not  be 
required  to  draw  ash  pans  when  engines  are  placed  over  ash  pits  for  that 
purpose. 

Firemen  longest  in  the  service,  when  qualified,  will  be  given  preference 
in  promotion  and  runs.     The  rights  of  Firemen  will  be  governed  by  merit, 
ability  and  seniority. 
35 
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Firemen  will  not  be  disciplined  without  a  proper  investigation  being  made, 
but  may  be  suspended  pending  such  investigation,  which  shall  be  held  within 
ten  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  some  Fireman  in 
good  standing  to  represent  them  on  Boards  of  Investigation,  and  may  be 
pi^sent  to  hear  all  the  evidence  in  the  case.  All  persons  interested  to  be 
notified  to  be  present.  Indefinite  suspension  not  to  apply  as  discipline. 
Records  of  Firemen  who  have  suffered  suspension  and  found  blameless  will 
remain  as  previous  thereto  and  they  will  be  paid  for  lost  time.  Firemen  to  be 
notified  of  cause  and  length  of  suspension. 

A  roster  of  Firemen  will  be  kept  at  Oneonta  and  Rondout  for  inspection 
•  at  all  times. 

E.    COYKENDALL, 

General    Superintendent. 

RAILWAY  CLERKS,  OEKTRAL  NEW  EVOLAVB  RAILWAY. 

Rules  and  Uegulaiions  for  Clerks  Employed  in  Freight  Houses,  Freight  Offices, 
Yards  and  Docks.    Effective  AAigust  21,  1910. 

Any  employee,  who  by  proper  assignment  performs  clerical  work,  shall  be 
deemed  a  clerk  within  the  meaning  oi,  these  rules  and  shall  be  so  designated 
upon  the  records  and  pay-rolls  of  the  Qompany. 

All  clerks  shall  be  considered  in  regular  line  for  promotion,  advancement 
Spending  on  fitness  and  ability  for  increased  responsibility  and  previous 
good  record. 

In  all  cases  of  promotion,  or  making  reduction  .in  force,  other  things  being 
equal,  the  clerk  longest  in  the  service  shall  be  given  the  preference,  the  Cteneral 
Superintendent's  decision  to  be  fina\ 

A  clerk  declining  promotion  shall  lose  his  right  of  seniority  as  to  those 
advanced  over  him. 

All  clerks  are  entitled  to  at  least  one  hour  for  meals. 
There  shall  be  no  discrimination  against  clerks  who  may  serve  on  com- 
mittees. 

Ten  hours  of  service  will  constitute  a  maximum  work-day  for  clerks  at  all 
stations.  Provided,  however,  that  nothing  contained  herein  shall  be  construed 
to  increase  the  existing  hours  of  service  where  they  are  now  less  than  ten. 
The  meal  hour  shall  not  be  counted  in  a  day's  work. 

Clerks  at  Maybrook  designated  on  the  pay-roll  as  Yard  Clerks,  shall  be 
allowed  thirty   (30)   minutes  only  for  meal  hour. 

When  clerks  are  required  to  work  overtime,  they  shall  be  paid  therefor  on  a 
pro  rata  basis.  In  computing  overtime,  less  than  30  minutes  shall  not  be 
counted.  From  30  minutes  to  1  hour  and  30  minutes  shall  be  counted  1  hour; 
from  1  hour  and  30  minutes  to  2  hours  and  30  minutes  shall  be  counted  2 
hours,  and  so  on. 

If  a  clerk  thinks  he  has  been  unjustly  disciplined,  he  will,  upon  request,  be 
given  a  hearing  before  the  proper  official  (within  five  days,  if  practicable), 
a^d  can  have  a  representative  at  the  hearing,  who  must  be  a  clerk  in  the 
employ  of  the  Company. 

A  clerk  who  has  been  disciplined  may  appeal  either  personally  or  through 
a  committee  of  his  co-employees,  to  the  higher  officials  of  the  Com^pany  in 
regular  order  up  to  and  including  the  General*  Superintendent. 
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If  the  decision  on  appeal  is  favorable  to  the  clerk,  he  will  be  restored  to 
his  position  with  full  compensation  for  time  lost. 

Clerks  will  be  allowed  reasonable  vacations,  without  pay,  if  requested 
in  writing  15  days  in  advance,  the  request  to  state  the  length  of  vacation 
desired. 

Leave  of  absence  will  not  be  granted  for  a  period  longer  than  30  days. 

If  a  clerk  remains  out  of  service  without  leave  of  absence,  he  will  have  to 
re-enter  as  a  new  man,  except  in  case  of  sickness  or  some  other  unavoidable 
cause. 

Clerks  will  not  be  permitted  to  trade  positions. 

Nothing  in  these  rules  shall  be  construed  to  reduce  the  existing  scale 
of  wages,  or  to  increase  the  present  established  hours  of  service,  except  as 
herein  provided. 

Nothing  herein  shall  be  retroactive  or  disturb  the  existing  order  of  service. 

These  rules  and  regulations  will  become  effective  August  21,  1910,  with 
the  understanding  that  they  can  be  amended  or  annulled  on  thirty  days' 
notice. 

(Signed)         O.  M.  Laino, 

General  8u2>€rintendent. 

BAILWAT  CLEBXB,  KEW  YORK,  KEW  HAYEK  ft  HAETFOBD  BAIUIGAS. 

Rules  and  regulations  for  clerks  employed  in  freight  houses,  freight  offices ^ 
yards  and  on  docks.    Effective  November  15,  l-QOQ. 

1.  Any  employee,  who  by  proper  assignment  performs  clerical  work,  shall 
be  deemed  a  clerk  within  the  meaning  of  these  rules  and  shall  be  so  designated 
upon  the  records  .and  pay-rolls  of  the  Company. 

2.  All  clerks  shall  be  considered  in  regular  line  for  promotion,  advance- 
ment depending  on  fitness  and  ability  for  increased  responsibility  and  previous 
good  record. 

3.  In  all  cases  of  promotion,  or  making  reduction  in  force,  other  things 
being  equal,  the  clerk  longest  in  the  service  shall  be  given  the  preference,  the 
Superintendent's  decision  to  be  final. 

4.  A  clerk  declining  promotion  will  be  considered  for  future  vacancies,  in 
accordance  with  Rule  2. 

6.  There  shall  be  no  discrimination  against  clerks  who  may  serve  on 
committees. 

6.  All  clerks  are  entitled  to  at  least  one  hour  for  meals. 

7.  Clerks,  if  required  to  work  seven  days  or  seven  nights  per  week,  will, 
upon  request,  be  allowed  one  day  off  per  month  without  pay. 

8.  If  a  freight  office  clerk,  or  a  freight  house  clerk,  paid  by  the  day,  is  called 
upon  to  work  on  Sunday  or  a  legal  holiday,  he  will  receive  a  minimum  of 
four  hours'  pay. 

9.  Ten  hours  of  service  will  constitute  a  maximum  work-day  for  clerks  at 
all  stations.  Provided,  however,  that  nothing  contained  herein  shall  be  con- 
strued to  increase  the  existing  hours  of  service  where  they  are  now  less  than 
ten. 

10.  When  clerks  are  required  to  work  overtime,  they  shall  be  paid  therefor 
on  a  pro  rata  basis. 
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In  computing  ovel^time,  less  than  30  minutes  shall  not  be  counted.  From 
30  minutes  to  1  hour  and  30  minutes  shall  be  counted  1  hour;  from  1  hour 
and  30  minutes  to  2  hours  and  30  minutes  shall  be  counted  2  hours,  and  so  on. 

11.  Clerks  will  be  allowed  reasonable  vacations,  without  pay,  if  requested 
in  writing  15  days  in  advance,,  the  request  to  state  the  length  of  vacation 
desired. 

Leave  of  absence  will  not  be  granted  for  a  period  longer  than  30  days. 

If  a  derk  remains  out  of  the  service  without  leave  of  absence,  he  will  have 
to  re-enter  as  a  new  man,  except  in  case  of  sickness  or  some  other  unavoid- 
able cause. 

12.  Clerks  will  not  be  permitted  to  trade  positions. 

13.  If  a  clerk  thinks  he  has  been  unjustly  disciplined,  he  will,  upon  request, 
be  given  a  hearing  before  the  proper  official  (within  five  days,  if  practicable), 
and  can  have  a  representative  at  the  hearing,  who  must  be  a  derk  in  the 
employ  of  the  Company. 

A  clerk  who  has  been  disciplined  may  appeal,  either  personally  or  through 
a  committee  of  hie  co-employees,  to  the  higher  officials  of  the  Company  in 
regular  order  up  to  and  including  the  General  Manager. 

If  the  decision  on  appeal  is  favorable  to  the  clerk,  he  will  be  restored  to 
his  position  with  full  compensation  for  time  lost. 

14.  Clerks  will  not  be  required  to  pay  premiums  on  bonds. 

15.  Nothing  in  these  rules  shall  be  construed  to  reduce  the  existing  scale  of 
wages,  or  to  increase  the  present  established  hours  of  service,  except  as 
herein  provided. 

Nothing  herein  shall  be  retroactive  or  disturb  the  existing  order  of  service. 

16.  These  niles  and  regulations  will  become  effective  November  15.,  1909, 
with  the  understanding  that  they  can  be  amended  or  annulled  on  thirty 
days'  notice. 

B.  R.  PolijOCK, 

QenercU  Superintendent, 
Approved : 

S.  HiGGINS, 

General  Manager. 

STATIOH  EMPLOYEEB,  BOSTOK  k  MAINE  BAILEOAD. 

Agreement  between  the  Boston  and  Maine  Railroad  Company  and  the  General 
Board  of  Adjustment  and  Arbitration  of  the  Brotherhood  of  Railroad 
Station  Employees. 

Rules  applicable  to  employees  in  station  service.    In  effect  December  20,  1909. 

Genisal  Rules. 
Application  of  Rules. 

1.  The  rules  of  this  schedule  apply  to  baggage  men,  station  men  and  cross- 
ing men  at  all  stations,  and  to  receiving  clerks,  delivery  clerks,  checkers  and 
freight  handlers  at  all  stations  outside  of  Boston. 

Copy  of  Agreement. 

2.  All  having  charge  of  men  affected  by  these  rules  shall  be  furnished  with 
a  copy  of  this  agreement. 
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Promotions. 

3.  Promotions  shall  be  made  according  to  ability  and  merit.  Those  in 
charge  of  men  affected  by  these  rules  will  keep  a  record  showing  term  of 
service. 

Vacancies  Posted, 

4.  All  vacancies  shall  be  posted  for  ten  days  in  the  respective  departments 
at  stations  where  they  occur. 

Preference, 

5.  If  a  vacancy  occurs  in  the  day  force,  night  men  shall  be  given  preference 
in  filling  position. 

6.  Men  employed  at  a  station  shall  be  given  preference  in  filling  vacancies 
at  that  station. 

Temporarily  Assigned, 

7.  Men  temporarily  assigned  to  work  other  than  their  own  will  receive 
compensation  of  position  to  which  assigned;  provided,  in  no  case  shall  com- 
pensation be  less  than  that  of  their  regular  position. 

Normal  Day;  Overtime;  Extra  Work, 

8.  A  normal  day  shall  be  established  at  every  station  covering  either 
schedule  and  wherever  this  has  been  adopted,  overtime  will  be  paid  for  all 
work  in  excess  of  same;  thirty-one  minutes  to  be  considered  one  hour,  less 
than  thirty-one  minutes  not  to  be  considered.  If  required  to  return  after 
supper  for  extra  work,  one-half  day  shall  be  paid  for  four  hours  or  less  and 
one  day  for  any  time  over  four  hours. 

Excessive  Hours, 
0.  If  at  any   station   it  is  considered  excessive   hours   are   being  worked, 
immediate  consideration  shall  be  given  by  the  management,  and  everything 
practicable  done  to  improve  conditions. 

Right  of  Appeal, 

10.  Right  of  appeal  will  be  recognized. 

Reduction  in  Force. 

11.  When  there  is  to  be  a  reduction  in  force  on  account  of  curtailment  of 
expenses  or  otherwise,  the  man  of  the  least  ability  and  the  poorest  record  • 
shall  be  the  first  laid  off. 

Reinstatement, 

12.  In  case  of  reinstatement  to  partial  or  full  force,  the  last  man  laid  off 
shall  be  the  first  reinstated,  provided,  however,  that  his  record  is  clear  and 
his  work  in  the  past  has  been  creditable;  senior  service  shall  have  the  pref- 
erence when  ability  and  merit  are  equal. 

Freioht  Department.' 
Promotion, 

13.  Promotion  in  freight  service  shall  be  truckman  to  delivery  or  receiving 
clerk,  to  checker. 
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Sunday  and  HoUday  Work. 
14.  Sunday  and  holiday  work  will  be  avoided  as  far  as  practicable.    When 
required  however,  compensation  shall  be  given  —  for  three  hours  or  less,  one- 
half  day;  for  over  three  hours,  one  day;  eight  hours  in  nine  to  be  considered 
a  day's  work. 

Baggage  and  Station  Service. 
•  Uniforms  or  Caps, 

13.  At  all  stations  where  men  are  required  to  wear  prescribed  uniforms  or 
caps,  or  both,  they  shall  be  furnished  without  expense  to  the  wearer. 

Remuneration  for  Sunday  Work, 

16.  Remuneration  for  Sunday  work  will  be  allowed  ^one-half  day  for 
reporting  once,  and  one  day  for  a  total  of  over  five  hours*  service.  When 
force  is  reduced  on  Sundays  overtime  will  be  paid  for  time  worked  in  excess 
of  the  maximum  hours  established  for  week  days. 

Hours  at  Union  Station,  Boston, 

17.  At  Union  Station,  Boston,  ten  hours  in  twelve  shall  constitute  a  day's 
work,  all  time  worked  over  ten  hours  shall  be  paid  for  as  provided  in  Rale  8. 

Signed:     For  the  Company: 
C.  E.  I^E, 

Oeneral  Superintendent. 
For  Station  Employees: 

P.  J.  CJOYLE, 

Oeneral  Chairman, 
A.  E.  Barnes, 

Vioe-Oeneral  Chairman, 
Stanley  O.  Perbt, 

Vice-Oeneral  Chairman, 
Hiram  I£et, 

Grand  Secretary-Treasurer, 
Boston,  Mass.,  December  14,  1909. 

aBAIH  ELEYATOB  EXPLOTEES,  B17FFAL0. 

Memorandum  of  Agreement,  made  this  third  day  of  November,  between  the 
Committee  for  the  Elevator  Owners  or  Representatives,  party  of  the  first 
part,  and  the  elevator  employes,  members  of  Local  Union  49a,  /.  L,  A,, 
party  of  the  second  part, 

WITNESSETH. 

1.  That  the  party  of  the  first  part  agrees  that  in  the  selection  of  employees 
preference  shaU  be  given  to  employees  and  members  of  Local  495,  when  such 
men  are  satisfactory  to  th*e  Superintendent  in  charge  of  the  Elevators. 

2.  The  party  of  the  first  part  will  pay  each  Elevator  man  at  the  rate  of 
ten  per  cent  (10%)   increase  over  the  present  rate  of  wages. 

3.  Hours  of  labor  shall  be  from  7:00  A.  m.  to  6:00  P.  M.,  with  time  allow- 
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ance  of  one  hour  for  dinner,  same  to  be  regulated  by  the  Superintendent  of 
each  Elevator.  All  work  after  7:00  p.  m.  shall  be  paid  for  from  7-00  p.  M. 
until  work  has  been  finished. 

4.  A  month's  work  shall  not  include  Sundays  and  Holidays. 

5.  Any  work  unfinished  at  0  A.  m.  on  any  Sunday  or  Holiday  shall  be  paid 
for  on  a  basis  of  time  and  one-half  up  to  7  a.  m.,  plus  a  full  day's  pay  at 
time  and  one-half. 

If  said  work  is  finished  before  9  A.  M.  then  time  and  one-half  is  to  be 
paid  for  the  actual  time  worked  after  7  P.  m.  of  the  preceding  day. 

6.  This  agreement  to  become  effective  January  1st,  1910,  and  to  con- 
tinue for  a  period  of  two  (2)  years. 

The  season  for  each  individual  Elevator  shall  commence  for  that  Elevator 
from  the  time  of  the  arrival  at  that  Elevator  of  its  first  cargo  from  the 
Upper  Lake  Ports,  and  shall  continue  up  to  January  first  following,  with  the 
understanding  that  the  minimum  regular  day  force  shall  be  given  steady 
employment  during  the  season,  with  the  further  understanding  that  the 
Superintendent  may  at  his  option  employ  additional  men  for  any  period, 
indefinite  or  otherwise,  during  the  season,  with  the  further  understanding 
that  when  St  is  necessary  to  lay  off  these  men,  he  can  do  so  without  objections. 

7.  Holidays  shall  be  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanks- 
giving Day,  Christmas  and  New  Years.  In  case  it  is  necessary  to  work  the 
Elevators  on  these  Holidays  (with  the  exception  of  Labor  Day)  as  many 
men  will  work  as  the  Superintendent  may  require. 

8.  Over-time  shall  be  paid  all  men  at  the  rate  of  time  and  one-half  per 
hour  for  services  rendered  after  6  P.  M.  week  days  and  for  Sundays  and 
Holidays. 

9.  In  the  event  of  any  controversy  or  grievance  arising  between  the  em- 
ployees of  any  Elevator,  members  of  Local  496,  and  the  Superintendent  of 
said  Elevator,  the  men  shall  continue  to  work  and  any  and  all  such  controver- 
sies or  grievances  shall  be  settled,  if  possible,  by  said  men  and  said  Superin- 
tendent, and  if  not  so  settled,  then  shall  be  referred  to  the  President  of 
the  Local  Organization  and  the  Manager  of  said  Elevator.  If  through  such 
reference  said  controversies  or  grievances  cannot  be  settled,  they  shall  then  be 
arbitrated  by  the  President  of  said  Local  organization  and  the  Manager  of  the 
Elevator  in  question,  choosing  a  third  party  who  shall  be  disinterested,  the 
decision  of  any  two  of  said  parties  shall  be  final.  If,  however,  the  President 
of  the  Local  Organization  and  the  Manager  of  the  Elevator  interested  cannot 
agree  upon  the  third  man,  each  shall  choose  a  disinterested  party  and  the  two 
parties  so  chosen  shall  choose  a  third  man,  and  the  three  said  men  so  chosen 
shall  constitute  a  board  of  arbitration  and  the  decision  of  any  two  of  said 
three  shall  be  final  and  both  parties  shall  abide  by  said  decisions. 

10.  It  is  further  agreed  that  in  case  of  any  disagreement  between  the 
employees  of  any  Elevator  and  the  Superintendent  of  said  Elevator  which 
cannot  be  settled  as  above  provided,  the  employees,  members  of  Local  495,  will 
continue  to  work  at  all  other  Elevators  in  the  Port,  regardless  of  any  dis- 
agreement existing  between  the  employees  of  any  one  Elevator,  members  of 
Local  495,  and  Superintendent  of  said  Elevator.  It  is  distinctly  agreed  by  the 
men,  members  of  Local  495,  that  they  will  not  strike  on  account  of  sympathy 
with  any  other  Union. 
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Sectioit  1.  The  United  Traction  Ck>nipan7  will  recognize  and  treat  with 
its  employes  or  with  any  committee  of  its  employes  when  they  desire  to  he 
heard  in  relation  to  any  grievance. 

Section  2.  The  division  of  the  time-tables  into  runs  is  to  be  arranged  by 
the  Superintendent  and  a  committee  of  the  employes.  In  case  of  delay,  men 
who  are  on  cars  will  be  paid  until  relieved  and  men  who  have  reported  to 
relieve  these  cars  shall  be  paid  for  their  time  at  the  regular  rate  unless 
excused  by  the  Division  Superintendent.  Begular  conductors  and  motormen 
who  perform  extra  work  shall  be  paid  time  and  one-half  from  the  time  they 
are  required  to  report  for  the  extra  work.  Time-tables  shall  be  posted  in 
a  conspicuous  place  at  least  five  days  before  going  into  effect,  except  when 
emergencies  arise. 

Sbction  3.  R^^ar  conductors  and  motormen  shall  not  be  required  to 
work  overtime  unless  it  becomes  necessary  by  reason  of  the  failure  of  reliefs 
to  appear,  and  in  this  instance  the  Division  Superintendent  shall  endeavor 
to  so  arrange  that  not  more  than  one  round  trip  shall  be  required  and  in 
no  instance  more  than  two  trips.  All  regular  conductors  and  motormen  who 
consent  to  and  are  assigned  to  extra  work  shall  be  entitled  to  extra  com- 
pensation. Every  regular  conductor  and  motorman  who  performs  work  ovei 
and  above  his  daily  schedule  shall  be  paid  time  and  one-half  from  the  time  he 
is  required  to  report. 

SBonoN  4.  Conductors  and  motormen  shall  be  given  preference  for  work 
on  snow  plows  and  sweepers.  All  work  on  snow  plows  and  sweepers  shall  be 
paid  for  at  rate  of  time  and  one-half. 

Section  5.  Committees  of  employes  who  desire  leave  of  absence  shall  have 
preference  over  other  employes  in  securing  such  leave  at  any  time. 

Section  6.  When  employes  are  summoned  before  the  General  or  Division 
Superintendent  to  answer  charges  it  must  be  as  soon  as  possible  after  the 
all^^d  offense  was  committed,  and  they  shall  lose  no  more  time  than  is 
actually  necessary,  and  if  not  guilty  of  the  alleged  offense  they  shall  be  reim- 
bursed for  all  time  lost.  When  an  employe  is  summoned  before  the  Superin- 
tendent for  a  violation  of  rules,  he  shall,  upon  request,  have  time,  after 
hearing  the  charges  against  him,  to  present  any  defense  which  he  may  have 
to  the  charges,  and  shall,  if  he  so  desires,  be  entitled  to  an  adviser  or  advisers. 
An  adjournment  of  the  hearing  for  the  purpose  of  enabling  him  to  present 
his  defense  shall  be  granted.  Whenever  a  conductor  or  motorman  is  cited 
to  appear  before  the  Superintendent  to  answer  charges,  in  addition  to  the 
usual  custom  of  having  his  name  appear  on  the  daily  slate,  he  is  to  be  handed 
by  the  Superintendent  a  copy  of  charge  or  charges  he  is  to  answer,  to  whicli 
charges  he  shall  have  one  hour  in  which  to  make  reply  or  answer.  In  case 
he  is  not  satisfied  with  the  decision  of  the  Superintendent,  he  shall  have  the 
right  to  appeal  to  the  General  Manager,  and  in  these  appeals  will  be  entitled 
to  an  adviser  or  advisers,  and  final  decision  shall  be  given  within  two  weeks. 

Section  7.  In  the  record  kept  by  the  Company  for  violation  of  rules  by 
employes,  the  defense  of  the  employe  as  well  as  the  violation  shall  be  a 
matter  of  record. 

Section  8.    The  Company  agrees  to  furnish  free  transportation  to  all  em- 
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ployee  on  all  lines  now  owned  and  operated  by  the  Ck>mpan7,  and  an  employe 
shall  be  permitted  to  occupy  any  unoccupied  seat. 

Section  9.  In  vacancies  occurring  on  railroad  crossings,  conductors  and 
motormen  shall  have  preference  for  such  positions;  also  to  positions  as 
janitors  and  such  positions  as  they  may  be  eligible  to. 

Section  10.  The  clerics  at  the  several  car  houses  will,  when  requested, 
count  and  verify  conductors'  daily  receipts. 

Section  11.  The  Ck>mpany  agrees  to  permit  any  employe  to  be  absent  for 
not  exceeding  two  weeks  in  any  one  year  without  interfering  with  his  position 
on  the  slate  imtil  after  the  expiration  of  that  time,  provided  that  the  extra 
list  is  sufficiently  large  to  permit  such  vacation. 

Bection  12.  In  the  appointment  of  conductors  and  motormen  to  positions 
of  reserve  crews,  preference  will  be  given  to  conductors  and  motormen  accord- 
ing to  seniority,  all  other  things  equal. 

Section  13.  The  rates  of  wages  to  be  paid  conductors  and  motormen  after 
June  30th,  1910,  is  to  be  decided  by  arbitration,  stipulations  of  which  are 
hereto  annexed,*  and  a  proportionate  increase,  if  any,  shall  be  given  to  pit- 
men, '  pitmen's  helpers,  flagmen,  sandmen,  janitors,  teamsters,  transformer 
operators  and  their  assistants,  division  office  clerks,  switchmen,  and  car 
cleaners. 

Section  14.  Length  of  service  establishes  the  right  to  pick  runs  at  least 
twice  a  year,  spring  and  fall. 

Section  15.  Missing  the  extra  list  at  the  division  offices  shall  be  dealt 
with  by  the  Division  Superintendent;  the  maximum  punishment  being  loss 
of  place  on  the  extra  list  for  the  day,  provided  he  reports  at  9  A.  M.  and 
3  P.  M. 

Section  16.  Employes  suffering  a  day'a  suspension  to  appear  before 
General  Superintendent  on  violation  of  rules  shall  not  be  subject  to  order 
of  Superintendents  for  work  on  that  day. 

Section  17.  Coat,  trousers  and  cap  shall  constitute  a  uniform;  if  vest  is 
worn,  however,  it  must  be  a  regular  uniform  vest. 

Section  18.  In  uniform  inspections  employes  shall  have  right  to  have 
representative  at  such  inspection;  where  question  arises  between  Division 
Superintendent  and  employes,  as  to  the  necessity  of  procuring  any  article  of 
uniform,  the  same  will  be  referred  to  the  General  Superintendent. 

Section  19.  In  the  absence  of  Division  Superintendents,  clerks  at  the 
division  offices  shall  be  empowered  to  excuse  regular  men  from  work  down 
to  the  last  two  extra  men. 

SscnoN  20.  When  an  employe  answers  to  a  charge  before  General  Superin- 
tendent and  has  proven  his  innocence  of  the  charge,  no  other  charge  shall 
be  read  to  him. 

Section  21.  Seniority  of  service  shall  prevail  among  transformer  opera- 
tors and  their  assistants,  as  well  as  in  all  other  branches  of  the  employes; 
conditions  as  to  hours  and  swings  to  remain  the  same  as  at  present,  other 
things  being  equal 

Section  22.  When  it  is  regarded  necessary  to  transfer  runs  from  one  car 
house  to  another,  the  conductors  and  motormen  operating  such  runs  shall 
be  permitted  to  follow  them  if  they  so  desire. 


*The  stlpnlations  are  not  at  hand,  bat  the  report  of  the  arbitrators  is  repro- 
duced below. 
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Section  23.  Petty  charges  against  conductors  and  motormen  shall  be 
answered  for  with  no  loss  of  time. 

Section  24.  A  miss  shall  constitute  an  absolute  failure  on  the  part  of  the 
man  to  get  his  car  out  on  time.  Men  telephoning  in  sick  ten  minutes  or 
more  before  car  goes  out  shall  not  be  subject  to  a  miss. 

Section  25.  This  agreement  shall  remain  in  force  until  the  first  day  of 
July,  one  thousand  nine  hundred  and  eleven. 

It  is  further  mutually  agreed  that  if,  at  or  within  thirty  (30)  days  prior 
to  the  expiration  of  this  agreement,  any  controversy  shall  arise  between  the 
Traction  Company  and  their  employes  as  to  the  rate  of  wages  to  be  paid  to 
such  employes  after  the  expiration  of  this  agreement,  the  same  shall  be 
referred  for  determination  to  arbitrators,  one  to  be  selected  by  the  Traction 
Company  and  one  by  the  employes,  and  if  they  cannot  agree,  a  third  man  is 
to  be  selected  by  such  arbitrators  for  the  determination  of  the  question  thus 
submitted. 

UNITED  TRACTION  COMPANY, 

(Signed)  by  Edgab  S.  Fassett, 

Oeneral  Manager. 
For  the  Employees: 
(Signed) 

John  J.  Lawlor, 
Joseph  F.  McLaughlin. 

Hepobt  of  Arbitbation  Provided  fob  by  Section  13. 

To  the  United  Traction  Company  and  the  Employes  of  the  United  Tractiom 
Company : 

Gentlemen. —  The  undersigned  were  appointed  by  you  to  consider  the 
question  of  an  advance  in  wages  to  be  paid  to  the  employes  of  the  company 
on  and  after  July  1,  1910. 

We  find  that  the  principal  ground  on  which  the  employes  base  their  request 
for  a  20  per  cent,  advance  over  the  wages  paid  up  to  June  30,  1910,  is  the 
general  increase  in  the  cost  of  living,  and  we  are  of  the  opinion  that  this 
advanced  cost  of  the  principal  necessities  of  life  should  lead  employers  of 
labor  to  make  the  largest  possiUe  addition  to  the  wages  paid. 

If  there  were  no  other  considerations  to  be  observed,  this  commission  would 
unhesitatingly  recommend  that  the  20  per  cent,  increase  asked  by  the  men 
should  be  granted,  because  we  are  led  to  believe  that  this  would  not  overcome 
the  advance  in  the  cost  of  living  since  1007.  But  there  are  other  considera- 
tions which  must  be  taken  into  account  by  those  who  are  to  do  justice  to  alt 
parties,  and,  first,  we  should  ask  whether  the  company  is  able  to  pay  such 
an  additional  amount  without  injury  to  those  who  have  invested  their  money 
in  its  stock. 

The  commission  cannot  undertake  to  express  an  opinion  as  to  the  rightful- 
ness or  the  wisdom  of  the  course  by  which  the  United  Traction  Company  came 
to  be  burdened  with  the  large  amount  of  capital  stock  on  which  it  must  now 
pay  interest  We  must  confine  our  attention  to  facts  which  have  been  pre- 
sented to  us  and  which,  to  the  best  of  our  knowledge,  represent  the  present 
financial  condition  of  the  company. 

We  find  that,  after  deducting  a  suflBcient  sum  to  pay  four  per ^ cent,  on  the 
capital  stock  of  the  company  there  will  remain  as  a  surplus  for  the  year  end- 
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ing  June  30,  1010,  a  sum  approximating  $^,900,  and  we  find  that  this  is 
the  only  amount  shown  to  us  from  which  an  increased  wage  may  be  drawn. 
We  cannot  advise  an  increase  in  wages  which  would  make  it  impossible  for 
the  company  to  pay  the  regular  four  per  cent,  dividend  on  its  stock,  because 
we  hold  that  such  an  act  would  penalize  citizens  who  have  invested  their 
money  in  good  faith,  and  we  believe  it  is  contrary  to  the  best  interests  of 
any  city  to  discourage  the  investment  of  local  capital  in  local  industries. 
We  are  therefore  forced  to  regard  the  above  named  sum  of  (about)  $23,900 
as  representing  the  fullest  present  ability  of  the  company  to  meet  the  demand 
of  its  employes. 

A  Recommendation, 

The  commission,  therefore,  recommends  that,  beginning  with  July  1,  1910, 
the  company  should  pay  to  all  of  its  employes  an  increase  of  four  per  cent, 
over  the  wages  paid  up  to  June  30,  1910,  and  that  such  rate  shall  continue 
until  June  30,  1911,  except  as  hereinafter  provided  —  namely:  The  commission 
recommends  that  application  should  be  made  by  the  United  Traction  company 
to  the  Legislature  of  the  state  of  New  York  for  the  passage  of  an  act  enabling 
it  to  charge  one  cent  for  each  transfer  issued  within  the  limits  of  the  cities 
in  which  the  company  operates.  We  have  calculated  that  such  an  additional 
charge  for  transfers  would  enable  the  company  to  pay  its  employes  a  10  per 
c-ent.  increase  over  the  wages  paid  up  to  June  30,  1910,  and  we  agree  that 
such  a  10  per  cent,  advance  should. take  the  place  of  the  four  per  cent,  increase 
hereinbefore  awarded  as  soon  as  such  an  act  of  the  Legislature  shall  become 
effective. 

In  reaching  this  conclusion  we  point  to  the  fact  that  the  four  per  cent, 
increase  from  July  1,  1910,  would  make  the  wage  of  motormen  and  conductors 
26  cents  an  hour,  irrespective  of  length  of  service,  and  that  this  is  a  more 
favorable  rate  than  is  paid  in  those  cities  of  the  state  in  which  the  conditions 
of  labor  and  the  cost  of  living  may  be  compared  fairly  with  those  in  the 
cities  under  consideration.  If,  as  we  hope,  the  Legislature  should  enable  the 
company  to  pay  this  10  per  cent,  increase,  motormen  and  conductors  of  the 
United  Traction  Company  would  receive  27%  cents  an  hour,  which  is  equal 
to  the  highest  wage  paid  in  New  York  city  to  men  who  have  served  five  years 
or  over. 

Beat  That  dm  he  Done, 

We  do  not  hold  that  this  award  establishes  ideal  conditions,  and  we  are 
of  the  opinion  that  causes  fat-reaching  in  their  nature  must  be  removed  before 
the  working  men  of  this  country  can  receive  for  their  services  a  compensation 
which  will  meet  the  requirements  of  a  progressive  civilization,  but  we  offer 
our  decision  as  representing  the  best  that  can  be  done  under  present  con- 
ditions, and  we  ask  the  company,  its  employes  and  the  g^ieral  public  to  co- 
operate sympathetically  in  this  effort  to  distribute  a  burden  which  should  be 
borne  by  the  many  and  not  by  the  few.  We  do  not  ask  the  contending  parties 
to  bind  themselves  by  an  agreement  extending  beyond  June  30,  1911,  because 
we  have  good  hope  that  conditions  affecting  both  parties  may  improve  before 
that  time,  and  we  believe  that  with  such  improvement  the  company  will  take 
steps  to  meet  the  just  requirements  of  its  employes. 

Respectfully  submitted, 

RiCHABD  H.  Nelson, 

August  27,  1910.  C.  Gordon  Reel. 
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STREET    RAILWAY    EMPLOYEES,    H17B80M    VALLEY    RAILWAY. 

[Agreement  of  Aug.  1,  1908-July  1,  1900,  was  printed  in  annual  report  for  1908, 

p.  253.] 

Memorandum  of  agreement  made  and  entered  into  this  24th  day  of  May,  1910, 
by  and  between  the  Hudson  Valley  Railway  Company,  or  its  successors, 
and  the  employes  of  the  Hudson  Valley  Railway  Company. 

Section  1.  The  Hudson  Valley  Railway  Company  will  recognize  and  treat 
with  its  employes,  or  with  a  committee  of  its  employes,  when  they  desire  to 
be  heard  in  relation  to  any  grievance. 

Section  2.  The  division  of  the  time-tables  into  runs  is  to  be  arranged  by 
the  Division  Superintendent  and  a  committee  of  the  employes.  In  case  of 
delay,  men  who  are  on  cars  will  be  paid  until  relieved,  and  men  who  have 
reported  to  relieve  these  cars  shall  be  paid  for  their  time  at  the  regular  rate. 
Regular  conductors  and  motormen  who  perform  extra  work  shall  be  paid  time 
and  one-half  from  the  time  they  are  required  to  report  for  the  extra  work. 

Section  3.  Regular  conductors  and  motorman  shall  not  be  required  to  work 
overtime  unless  it  becomes  necessary  by  reason  of  the  failure  of  'reliefs  to 
appear,  and  in  this  instance  the  Division  Superintendent  shall  endeavor  to 
furnish  relief  as  soon  as  possible.  All  regular  conductors  and  motormen  who 
consent  to  and  are  assigned  to  extra  work  shall  be  entitled  to  extra  compensa- 
tion. Every  regular  conductor  and  motorman  who  performs  work  over  and 
above  his  daily,  schedule  shall  be  paid  time  and  one  half  from  the  time  he  is 
required  to  report. 

Section  4.  Conductors  and  motormen  shall  be  given  preference  for  work  on 
snow  plows  and  sweepers.  All  work  on  snow  plows  and  sweepers  shall  be 
paid  for  at  the  rate  of  time  and  one-half. 

Section  5.  Committees  of  employes  who  desire  leave  of  absence  shall  have 
preference  over  other  employes  in  securing  such  leave  at  any  time. 

Section  6.  When  employes  are  summoned  before  the  Division  Superintend- 
ent to  answer  charges,  it  must  be  as  soon  as  possible  after  the  alleged  offense 
was  committed,  and  they  shall  lose  no  more  time  than  is  actually  necessary, 
and  if  found  not  guilty  of  the  allied  offense,  they  shall  be  reimbursed  for 
all  time  lost.  When  an  employe  is  summoned  before  the  Division  Superin- 
tendent for  a  violation  of  rules  he  shall,  upon  request,  have  time  after  hear- 
ing the  charges  against  him  to  present  any  defense  which  he  may  have  to 
the  charges  and  shall,  if  he  so  desires,  be  entitled  to  an  adviser  or  advisers. 
An  adjournment  of  the  hearing  for  the  purpose  of  enabling  him  to  present  his 
defense  shall  be  granted.  Whenever  a  motorman  or  conductor  is  cited  to 
appear  before  the  Division  Superintendent  to  answer  clmrges  in  addition  to 
the  usual  custom  of  having  his  name  appear  on  the  daily  slate  he  is  to  be 
handed  by  the  Division  Superintendent  a  copy  of  charge  or  charges  he  is  to 
answer,  to  which  charges  he  shall  have  one  hour  in  which  to  make  reply  or 
answer.  In  case  he  is  not  satisfied  with  the  decision  of  the  Division  Superin- 
tendent he  shall  have  the  right  to  appeal  to  the  General  Manager,  and  in 
these  appeals  will  be  entitled  to  an  adviser  or  advisers,  and  final  decision 
shall  be  given  within  two  weeks. 

Section  7.  In  the  record  kept  by  the  .company  for  violation  of  rules  by 
employes,  the  defense  of  the  employe,  as  well  as  the  violation,  shall  be  a 
matter  of  record. 
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Section  8.  Regular  men  shall  be  those  who,  through  seniority,  are  entitled 
to  choose  and  hold  runs  on  time-tables  of  eight  hours  or  more;  all  motormen 
and  conductors  to  have  preference  of  runs  according  to  their  seniority  in  the 
service  of  the  company.  Seniority  of  service  shall  prevail  with  messengers 
on  express  cars,  and  such  positions  shall  be  filled  from  the  list  of  motormen 
and  conductors. 

Section  9.  When  employes  are  laid  off  to  look  up  evidence  in  case  of  acci- 
dent, or  a  similar  cause,  they  shall  be  paid  straight  tim/e. 

Section  10.  General  orders  governing  employes  shall  take  effect  as  soon 
after  they  are  issued  as  the  employes  affected  shall  have  time  to  sign  an 
acknowledgment  of  the  same.  Time-tables  shall  be  posted  three  days  in  ad- 
vance of  change  of  time. 

Section  11.  All  employes  shall  receive  free  transportation  over  all  lines 
of  the  Hudson  Valley  Railway  Company.  \Mien  in  uniform,  cap  badge  num- 
bers will  be  entered  on  the  daily  report  of  conductors.  Suitable  transporta- 
tion will  be  given  to  employes  for  use  when  not  in  uniform,  subject  to  the 
rules  of  the  company. 

Section  12.  An  employe  accepting  a  promotion,  such  as  Acting  Inspector, 
Dispatcher  or  Foreman,  shall,  after  six  months,  if  he  still  continues  to  hold 
said  position,  turn  in  his  motorman's  or  conductor's  badge  and  relinquish  all 
seniority  rights  as  motorman  or  conductor. 

Section  13.  All  trains  hauling  freight  or  work  trains  consisting  of  two 
cars  in  addition  to  motor  car,  shall  be  manned  by  not  less  than  three  men  — 
a  motorman,  a  conductor,  and  a  third  man,  who  shall  be  either  a  motorman 
or  a  conductor. 

Section  14.  Employes  shall  receive  their  wages  not  later  than  Thursday  of 
each  week. 

Section  15.  Wages  of  motormen  and  conductors  shall  be  twenty-six  (26) 
cents  per  hour. 

Section  16.  The  employes  declare  it  to  be  their  intention  to  render  faithful 
service  in  the  respective  positions  to  which  they  may  be  assigned,  to  obey  all 
orders  of  the  company,  and  generally  to  co-operate  with  the  company  in  mak- 
ing relations  mutually  agreeable  and  profitable. 

Section  17.  The  terms  and  provisions  hereof  shall  be  binding  and  remain 
in  full  force  upon  the  parties  hereto  for  a  period  of  two  (2)  years,  from 
the  first  day  of  July,  1910,  and  this  agreement  shall  continue  unless  the 
parties  of  the  agreement  shall  give  thirty  days'  notice  prior  to  July  1st,  1912, 
and  state  in  writing  the  changes  desired.  If  this  notice  is  not  given,  the 
aforesaid  agreement  shall  continue  in  full  force  until  such  notice  is  given. 
When  no  adjustment  can  be  reached  on  wages  by  conference,  the  wage  ques- 
tion shall  be  submitted  to  arbitration. 

HUDSON  VALLEY  RAILWAY  CO., 

By  A.  E.  Reynolds,  General  Manager, 
Representing  Stillwater  Division: 
Manley  J.  Spohn. 
Representing  Glens  Falls  Division: 
George  Demabest. 
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0tbeet  bailwat  employees,  covet  i8lavd  ft  bbookltv  baileoad. 

[Succeeding  agreement  of  July  1,  190d-July  1,  1910,  printed  in  annual  report 
for  1909,  p.  506.] 

Articles  of  agreement  entered  into  this  day  between  the  Coney  Uland  omd 
Brooklyn  Railroad  Company,  party  of  the  first  part,  and  The  Amalgm- 
mated  Association  of  Street  and  Electric  Railroad  Employees  of  America, 
party  of  the  second  part,  to  he  known  as  Division  No,  283,  and  to  read 
as  follows: 

Section  1.  The  party  of  the  first  part,  which  (is  the  Company),  through 
its  properly  accredited  officers,  shall  continue  to  treat  with  the  conductors 
and  motormen  of  the  Smith  Street  and  Franklin  Avenue  lines  as  heretofore. 

Section  2.  That  the  rate  of  wages  shall  be  Twenty-three  (23)  cents  per 
hour  for  all  time  in  which  motormen  and  conductors  are  in  charge  of  oars  — 
this  excluding  meal  time  (30  minutes).  The  regular  tables  shall  be  composed 
of  two-thirds  (%)  straight  runs,  and  all  straight  runs  will  give  each 
motorman  and  conductor  employed  on  same  an  opportunity  to  have  at  least 
ten  hours'  work  per  day  inside  of  eleven  hours.  For  all  time  that  men 
operating  straight  runs  are  in  charge  of  cars  in .  excess  of  eleven  hours, 
including  meal  time,  they  will  be  paid  for  the  excess  as  over  time  at 
rate  and  a  half.  No  swing  run  to  pay  less  than  One  Dollar  and  Seventy-five 
cents  ($1.75)  and  for  all  time  that  men  operating  swing  runs  are  out  for 
over  thirteen  (13)  hours,  the  excess  time  will  be  paid  for  as  over  time  at 
rate  and  a  half. 

Section  3.  Party  of  the  first  part  does  not  object  to  any  motorman  or  con- 
ductor belonging  to  any  labor  organization;  on  the  contrary,  would  prefer 
that  they  join  the  Union,  and  will  not  keep  in  their  employ  any  motorman 
or  conductor  who  does  not  join  the  Union. 

Section  4.  That  swing  runs  being  relieved  at  Smith  and  Minth  Streets 
shall  start  from  same  depot  after  swing.  Swing  runs  being  relieved  at  Coney 
Island  shall  start  from  Coney  Island  after  swing,  and  no  swing  run  shall 
swing  more  than  once. 

Section  5.  That  no  motorman  or  conductor  be  held  responsible  for  any 
accident  that  may  occur  on  his  car  when  he  has  two  or  more  witnesses  to 
exonerate  him  from  blame. 

Section  6.  No  conductor  or  motorman,  a  member  of  this  Association,  shall 
be  suspended  or  discharged  without  good  and  suffcient  cause,  and  when  called 
into  the  office  on  any  complaint  he  shall  have  a  full  and  impartial  hearing. 
Conductors  and  motormen  will  be  informed  of  the  specific  complaint  or  com- 
plaints upon  which  they  are  suspended  or  discharged,  and  any  conductor  or 
motorman  suspended  or  discharged  and  after  investigation  is  found  not 
guilty,  shall  be  reinstated  in  his  former  position,  and  paid  for  time  lost. 

Section  7.  Motormen  or  conductors  riding  on  a  car  that  is  due  at  the 
depot  in  time  for  them  to  report,  or  motormen  and  conductors  in  hearing  of 
the  starter  shall  not  be  jumped.  Any  motorman  or  conductor  working  after 
twelve  midnight  shall  be  excused  until  eleven  o'clock  the  next  day. 

Section  8.  Motormen's  and  conductors'  names  shall  be  placed  on  the  time 
table  according  to  seniority;  no  motorman  or  conductor  shall  lose  their  runs 
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for  being  late  for  the  first  offense,  but  shall  lose  their  car  for  three  (3)  days; 
for  the  second  offense  within  three  (3)  months,  they  shall  lose  their  car  for 
seven  (7)  days;  for  the  third  (3)  offense  within  three  (3)  months  they  shall 
lose  their  runs,  and  be  placed  at  the  bottom  of  the  extra  list;  all  misses  to  be 
wiped  out  at  the  end  of  each  quarter  commencing  with  July  of  each  year. 
This  section  shall  also  apply  to  extra  men. 

Section  9.  Within  three  days  after  being  notified,  or  as  soon  thereafter  as 
possible,  the  railroad  officials  will  meet  the  Grievance  Committee  of  the 
organization  to  adjust  any  differences  that  may  arise. 

Section  10.  There  shall  not  be  any  overtime  on  the  time  table;  it  will  be 
optional  with  the  conductors  and  motormen  whether  they  make  overtime. 
Regular  motormen  and  conductors  reporting  for  their  runs  and  losing  their 
day  or  part  of  their  day's  work  though  the  CJompany's  failure  to  supply  them 
with  a  car,  or  any  other  cause  not  the  fault  of  the  conductor  or  motorman, 
they  shall  be  paid  the  amount  their  runs  call  for. 

Section  11.  Conductors  and  motormen  shall  be  relieved  from  all  responsi- 
bility while  at  meals  and  at  supper  time  —  there  shall  be  a  relief  at  all  depots 
or  terminus  of  road,  and  they  shall  not  be  required  to  switch  off  cars  in  depot. 

Section  12.  When  conductors  and  motormen  are  suspended  from  their 
regular  positions,  they  shall  not  be  required  to  attend  changes  unless  paid 
for  time  so  lost.  When  suspended  they  shall  have  a  hearing  as  soon  as 
possible.  All  motormen  and  conductors  who  are  jumped  shall  be  required  to 
attend  only  one  change  in  twenty-four   (24)   hours. 

Section  13.  The  registers  in  each  and  every  par  will  be  kept  in  good  working 
order  —  on  open  cars  there  will  be  a  strap  at  each  stanchion,  and  on  closed 
cars  there  will  be  a  register  strap  at  each  window;  registers  to  be  free  and 
easy  to  work.  Conductors  will  not  be  responsible  for  failure  to  register  when 
register  is  out  of  order. 

Section  14.  In  all  cases  where  a  car  is  detained  on  the  road  through  tire 
or  some  other  unavoidable  cause,  not  the  fault  of  the  conductors  and  motormen 
in  charge  of  said  ear,  they  shall  be  paid  as  though  running  on  the  road. 

SEcrrioN  15.  Whoever  is  in  charge  of  depot  shall  have  power  to  excuse  con- 
ductors and  mjotormen  from  duty  for  twenty-four  (24)  hours,  and  if  necessary 
another  twenty-four  (24)  hours;  those  excused  on  account  of  sickness  must 
report  to  starter  before  six  o'clock  on  the  day  before  resuming  duty. 

Section  16.  After  all  conductors  and  motormen  are  excused,  their  names 
shall  be  placed  on  the  slate,  and  at  six  o'clock,  p.  M.,  extras  shall  be  assigned 
to  their  places. 

Section  17.  In  case  a  time  table  is  changed  when  conductors  and  motormen 
are  absent  on  leave,  said  conductors  and  motormen  shall  not  be  jumped  for 
failing  to  report  on  time,  unless  personally  notified  of  change  of  table;  failure 
to  report  shall  be  considered  a  jump. 

Section  18.  Time  table  shall  be  posted  before  first  out  is  through;  when 
time  table  is  changed  notice  shall  be  posted  to  that  effect. 

Section  19.  There  shall  be  no  less  than  thirty  (30)  minutes  for  dinner 
and  twenty-five  (25)  minutes  for  supper. 

This  Agreement  and  the  provisions  thereto,  remain  in  full  force  and  binding 
upon  the  respective  parties  hereto  from  July  1st,  1010  to  July  Ist,  1911, 
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WITNESSETH:  That  in  the  operation  of  the  lines  of  the  party  of  the  first 
part,  both  parties  mutually  agree. 
Brooklyn,  June  25,  1910. 
THE  OONEY  ISLAND  AND  BROOKLYN  RAILROAD  COMPANY. 

S.  W.  NUFF, 

President. 
Attest: 

John  A.  Thake, 

Assistant  Secretary, 
John  Ounninoham, 
Joseph  B.  Rtan, 
R  Hughes, 
George  Gould, 
Walter  Wirths, 

Committee  for  the  Association, 

TEA1IBTEB8,    ITEW   TO&X   OITT. 

[Terminating  strike  of  Not.  5-ia,  1909.] 

This  agreement  made  this  IS  th  day  of  November,  1909,  hetioeen  the  Contrac- 
tors' Protective  Association  and  Local  No,  506  of  the  International 
Brotherhood  of  Teamsters,  witnesseth: 

Section  1.  All  drivers  shall  he  required  to  help  load  their  trucks  at  all 
times,  and  in  case  of  crowding  of  teams  at  loading  points  drivers  must  help 
to  load  their  employers'  trucks  in  order  to  break  the  jauL 

Section  2.  Drivers  on  single  carts  shall  be  paid  at  the  rate  of  $2.00  per  day. 

Drivers  on  single  trucks  shall  be  paid  at  the  rate  of  $2.00  per  day. 

Drivers  on  cellar  excavating  trucks  shall  be  paid  at  the  rate  of  $2.40  per 
day. 

Drivers  on  sand,  broken  stone,  brick  or  cement  trucks  shall  be  paid  at 
the  rate  of  $2.65  per  day. 

Drivers  on  three  horse  hitch  teams  shall  be  paid  at  the  rate  of  $2.50  per  day. 

Drivers  on  three  horse  trucks  shall  be  paid  at  the  rate  of  $2.75  per  day. 

Drivers  on  four  horse  trucks  shall  be  paid  at  the  rate  of  $3.00  per  day. 

Salary  shall  be  paid  every  two  weeks  on  Saturday  night;  pay  to  close  on 
Thursday  night  if  the  employer  finds  it  necessary. 

Section  3.  All  drivers  shall  put  in  nine  hours  actual  time  on  the  work 
exclusive  of  dinner  hour. 

Ofne  hour  shall  be  allowed  the  driver  for  dinner  and  he  shall  care  for  hi4 
horses  morning  and  evening,  and  at  noon,  at  which  time  he  shall  remain  with 
his  team. 

The  hours  of  work  shall  be  adjusted  to  suit  the  business  conditions  of  the 
employer. 

Section  4.  Overtime  shall  be  paid  for  at  the  rate  stipulated  in  Section  2 
proportionately. 

Section  5.  Drivers  shall  not  be  required  to  do  stable  work  on  Sunday.  The 
employer,  or  anyone  designated  by  him,  shall  arrange  the  turn  of  the  men 
and  the  time  for  the  proper  care  of  the  horses  on  Sunday  morning;  and  any 
driver  who  shall  fail  to  report  in  his  turn  shall  have  one  dollar  deducted 
from  his  next  envelope,  which  sum  shall  be  divided  among  the  men  who  did 
report  for  duty  on  the  Sunday  in  question. 
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Harness  shall  be  cleaned  at  least  onoe  a  week  on  Saturday  night. 

Slction  6.  If  drivers  work  on  July  4th,  Labor  Day,  Christmas  Day,  ^ew 
Year*s  Day  or  Sunday,  they  shall  be  paid  at  the  rate  of  time  and  a  half,  llie 
requirements  of  this  section  shall  apply  only  to  outside  work,  and  shall  not 
apply  to  emergency  work. 

Section  7.  Preference  shall  be  given,  in  hiring  new  men,  to  competent 
meskbers  of  the  International  Brotherhood  of  Teamsters. 

Section  8.  Any  driver  who  shall,  through  negligence  or  by  deserting  his 
team,  cause  pecuniary  loss  to  his  employer,  shall  have  deducted  from  his  pay 
an  amount  which  shall  be  the  equivalent  of  the  loss  sustained  by  his  employer 
through  his  neglect. 

Settion  9.  Should  any  difference  arise  between  the  employer  and  the 
employee  which  cannot  be  adjusted  by  the  employer  and  the  representative  of 
the  International  Brotherhood  of  Teamsters,  the  difference  shall  be  adjusted 
by  a  board,  consisting  of  an  equal  number  of  teamsters  and  membert  of  the 
Contractors'  Protective  Association;  and  in  case  of  a  failure  to  agree  they 
shall  mutually  select  an  umpire  whose  decision  shall  be  final  and  binding  on 
both  parties. 

No  lockout  or  strike  shall  be  declared  pending  decisions,  and  no  sympa- 
thetic strike  shall  be  ordered  by  the  International  Brotherhood  of  Teamsters. 

This  agreement  shall  be  in  force  from  November  15,  1909,  until  November 

15,  1011. 

If  no  objection  is  raised  to  the  terms  of  this  agreement  prior  to  August 

16,  1011,   this   agreement   shall   continue   in   force   for  another  year  after 
November  15,  1911. 

Committee  of  Contractors*  Protective  Am'h. 

Fbank  Bbadlbt, 

David  P.  Canavan, 

Patbick  RKin>T, 

James  McLaughlin, 

John  L.  Keating. 
Committee  International  Brotherhood  of  Teamaters  Local  No.  500. 

Geo.  Tbautneb, 

Michael  McElbot, 

Val.  Hoffman. 

swrrcHifEV,  boston  *  xainb  bailxoad. 

Rules  applicable  to  Stcitchtenders,    In  effect  June  13,  1910. 

1.  These  rules  apply  to  all  employees  whose  whole  or  principal  duty  is  the 
throwing  of  switches. 

2.  Switchtenders  will  be  given  an  opportunity  to  apply  in  writing  within 
five  days  for  all  permanent  vacant  positions,  stating  preference  in  each  yard. 

General  Yardmasters,  and  agents  where  there  are  no  General  Yardmasters, 
will  keep  a  record  of  each  switchtender  which  will  consist  of  merits,  demerits 
and  term  of  service. 

3.  Men  attending  court,  inquest  or  investigation,  examination  for  color 
blindness  under  instructions  of  an  officer  of  the  Company,  will  be  paid  the 
same  amount  to  which  they  would  have  been  entitled  had  they  remained  on 
their  job. 
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4.  Switchtenders  called  for  service  and  not  required  to  work  will  be  allowed 
a  minimum  of  three  (3)  hours*  pay.  Over  three  (3)  hours,  and  not  exceeding 
five  (6)  hours,  one-half  day's  pay.  Over  five  (5)  hours,  one  day's  pay  will 
be  allowed. 

5.  Men  called  upon  to  perform  duty  outside  of  their  class  of  service  will  be 
paid  for  the  class  of  service  performed,  provided  that  the  rate  of  pay  shall  in 
no  case  be  less  than  they  would  have  received  had  they  performed  their  regular 
sei-vice;  it  being  understood  that  this  rule  applies  where  men  are  called  upon 
to  perform  duty  outside  of  their  regular  service. 

ti.  In  case  of  discipline,  right  of  appeal  will  be  granted,  if  exercised  within 
ten  (10)  days,  and  a  hearing  will  be  given  as  promptly  as  possible,  at  which 
men  may  be  accompanied  by  fellow  employees  of  the  same  or  superior  class. 
If  investigations  find  the  accused  blameless,  his  record  will  remain  as  previous 
thereto,  and  he  shall  receive  pay  for  all  time  lost. 

7.  Men  will  not  be  required  to  pay  for  loss  of  or  damage  to  switch  keys, 
lanterns  or  other  railroad  property,  provided  such  loss  or  damage  is  reported 
in  writing,  and  satisfactorily  explained  to  the  proper  officer  within  t'wenty- 
four  (24)  hours  after  such  loss  or  damage  occurs. 

8.  Men  required  to  transfer,  at  the  Railroad's  request,  shall  be  furnished 
transportation  for  family  and  household  goods  free  of  charge,  if  lawful. 

9.  Men  having  been  employed  for  a  period  of  one  year  may  be  given  leave 
of  absence  not  exceeding  six  (6)  months,  upon  request.  In  all  cases  due  notice 
shall  be  given  in  order  that  their  places  may  be  tilled. 

10.  Efforts  will  be  made  to  furnish  employment  suitable  for  their  capacity 
to  men  who  are  injured  in  the  discharge  of  their  duties. 

11.  Men  shall,  if  they  so  desire,  upon  leaving  the  service,  be  given  a  letter 
stating  the  nature  and  time  of  service  and  reason  for  leaving  the  same.  Said 
letter  to  be  given  within  ten  days. 

It  is  agreed  between  the  management  and  the  Brotherhood  of  Railroad 
Trainmen  that  a  fiat  thirty  cents  (30c)  per  day  increase  be  given  to  all  men 
employed  as  stationary  Switchmen,  as  defined  in  Rule  1  in  Switchtender's 
agreement.  And  it  is  also  agreed  that  the  rules  will  not  be  changed  iat  this 
time. 

Signed  for  the  Railroad, 
C.  E.  Lee, 

General  Superintendent. 

Signed  for  the  Trainmen, 

W.  T.  DOHEBTY, 

Chairman. 

8WIT0HMSV,   LAKE   SHORE   ft   XIOHIOAV   BOVTKEEX  BAILWAT. 

General  Rules  Governing  the  Service  of  Stcitchmen,  Effective  February  10,  1910. 

Article  1. 

Switchmen  in  the  yards  in  Buffalo  territory,  Erie,  Ashtabula,  Ashtabula 
Harbor,  Youngstown,  Sharon,  Cleveland,  Sandusky,  Toledo,  Detroit,  VNest 
Detroit,  Elkhart,  South  Bend  and  La  Porte  territories,  will  be  paid  as  follows: 

Night  yard  foremen,  thirty-nine  cents  (39  cts.)  per  hour. 

Day  yard  foremen,  thirty-seven  cents  (37  cts.)  per  hour. 
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Night  yard  helpers,  thirty-six  cents  (36  cts.)  per  hour. 
Day  yard  helpers,  t-hirty-four  cents  (34  cts.)  per  hour. 
In  all  other  yards  foremen  will  be  paid  thirty-five  cents  (35  cts.)  per  hour, 
and  helpers  thirty-two  cents  (32  cts.)  per  hour. 

Overtime  —  Any  fraction  over  thirty  minutes  to  constitute  one  hour. 

Abticle  2. 

Any  crew  beginning  work  before  6.00  A.  ii.,  or  after  8.00  a.  m.,  shall  be 
paid  night  rates. 

Abticle  3. 
Ten  hours  or  less  shall  constitute  a  day's  work. 

Abticle  4. 
Section  1.    The  oldest  yard  switchmen,  in  point  of  service,,  shall  have  pre- 
ference in  their  respective  positions,  capacity  being  equal. 
Section  2.   The  oldest  extra  men  shall  have  the  preference  in  work. 

Abticle  5. 

Switchmen  assigned  as  switch-tenders,  crossing  flagmen  or  target  tenders, 
shall  receive  switchmen's  wages. 

Abticle  6. 

As  a  general  practice,  all  yard  crews  shall  consist  of  one  foreman  and 
two  helpers;  but  the  Company  reserves  the  right  to  work  a  greater  or  less 
number. 

Abticle  7. 
In  making  selection  for  assistant  yard  master,  the  oldest  switchmen  will 
have  consideration. 

AjmcLB  8. 

Section  1.  All-day  crews  shall  be  allowed  one  full  hour  for  dinner  between 
the  hours  of  11.00  A.  H.  and  1.00  P.  H.  Night  crews  will  be  allowed  one  full 
hour  for  supper  between  the  hours  of  11.00  P.  H.  and  1.00  A.  h.,  excepting 
crews  at  Ashtabula  and  Ashtabula  Harbor.  If  crews  are  required  to  work 
during  this  time,  they  will  be  given  thirty  minutes  for  dinner  or  supper 
between  the  hours  above  stated  and  paid  for  the  hour. 

Section  2.  Crews  at  Ashtabula  and  Ashtabula  Harbor  will  receive  con- 
tinuous time  while  on  duty;  excepting  men  employed  on  coal  machine  hump 
at  Ashtabula  Harbor,  who  shall  be  governed  by  Section  1  of  Article  8. 

Abticle  9. 

Section  1.  Rights  of  all  switchmen  shall  date  from  the  day  they  enter 
the  service  of  the  Company  as  switchmen.  Switch-tenders  or  others  desiring 
to  enter  switching  service  shall  be  assigned  to  bottom  of  extra  list. 

Section  2.  A  correct  seniority  roll  of  switchmen  shall  be  kept  displayed 
in  each  yard  and  shall  be  revised  every  six  months. 
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Abticle  10. 

Switchmen  shall  hold  no  rights  in  road  service,  nor'  shall  road  men  hold 
any  rights  in  yard  service. 

Abtigle  11. 

As  a  general  practice,  switching  of  any  kind,  done  within  yard  limits, 
shall  be  under  the  jurisdiction  of  the  yard  master,  and  he  shall  furnish  prop- 
erly qualified  yard  men  for  such  work. 

Article  12. 

In  case  the  Company  shall  see  fit  to  reduce  force,  the  men  who  are  to  be 
taken  off  shall  be  notified  by  the  yard  master  not  less  than  three  hours 
previous  to  the  time  they  are  expected  to  report  for  work.  If  not  so  notified, 
and  they  report  for  work,  they  shall  be  allowed  one-half  day's  pay. 

ABnoLB  13. 

Engines  not  equipped  with  foot-boards,  grab  irons  and  headlights  on  each 
end  of  the  engine  will  not  be  allowed  to  work  for  more  than  two  days  in 
yard  service. 

Article  14. 
Yard  foremen  will  make  out  their  own  time  slips.    All  errors  in  computin;^ 
time  will  be  properly  corrected.     Any  amount  of  pay  omitted  on  the  pay- 
roll of  one  month  shall  be  paid  on  the  rolls  of  the  month  following;  except 
that  if  the  sum  exceed  five  dollars,  a  pay  check  will  be  issued. 

Article  15. 
Any  switchman  serving  on  a  Board  of  Adjustment  shall  not  be  discrim- 
inated against. 

Article  16. 

The  switchmen  in  all  yards  shall  have  a  meeting  point  for  starting  and 
quitting  work. 

Article  17. 

Section  1.  In  case  of  suspension  or  dismissal  of  any  switchman  for  any 
cause,  he  shall  have  the  right  to  refer  his  case  to  the  division  superintendent, 
within  five  days  of  the  time  he  was  taken  off.  Superintendent  shall  give  his 
case  a  thorough  investigation,  at  which  time  the  aggrieved  employe  may  be 
present  if  he  so  desires,  and  may  also  be  represented  by  a  committee  of 
employes  in  his  class,  from  his  division,  whom  he  may  select.  In  case  he 
shall  not  be  satisfied  with  the  investigation,  he  shall  have  the  right  to  apppeal 
to  a  higher  official.  In  case  the  suspension  or  dismissal  is  found  to  be  unjust, 
he  shall  be  reinstated  and  paid  for  all  time  lost. 

'  Section  2.  Where  switchmen  are  notified  to  report  to  office  for  investigation, 
they  must  be  notified  what  they  are  to  be  investigated  for,  so  that  they  can 
arrange  for  representation,  and  before  the  commencement  of  any  investigation, 
they  must  be  asked  if  they  have  representation,  and  if  not,  if  they  desire  to 
have  ft.    They  must  then  be  given  an  opportunity  to  secure  representation. 


Digitized  by 


Google 


BuKEAu  OF  Mediation  and  Aebitbation,  1910.      1109 

Section  3.  All  infractions  of  niles,  or  matters  requiring  iDvestigation,  will 
be  taken  up  within  ten  days  from  the  date  of  occurrence,  and  any  discipline 
imposed  must  be  in  effect  within  fifteen  (15)  days  from  date  of  investigation, 
unless  prevented  by  personal  injuries  to  the  persons  concerned. 

Abticle  18. 
Yard  employes  who  are  relieved  for  rest  in  compliance  with  the  law,  shall 
be  permitted  to  resume  work  when  the  lawful  rest  is  up,  and  to  work  10  hours 
or  be  paid  for  ten  hours. 

Abticlb  19. 
On  application,  a  copy  of  the  revised  rules  and  regulations  for  switchmen 
will  be  furnished  the  chairman  of  the  Local  Grievance  Committee. 

J.  J.  Bennet, 

Oeneral  Superintendent, 
Atproved: 

D.  C.  Moon, 

Oeneral  Manager, 

Additional  Rules  Governing  Switchmen  in  Chicago  Territory, 
The  following  rates  of  pay,  Rules  and  Regulations  will  apply  to  yardmen  in 
Chicago  Switching  District  which  extends  to  and  includes  Indiana  Harbor. 

Abticle  1. 

(a)  Rates  of  pay: 

Yard  Conductors,  days  38  cent*  per  hour 

Yard  Conductors,  nights 40  cents  per  hour 

Yard  Brakemen,  days  36  cents  per  hour 

Yard  Brakemen,  nights 37  o&kU  per  hour 

(b)  Pilots  will  receive  not  less  than  yard  conductor's  pay. 

(c)  Except  where  passenger  men  are  now  used,  backup  men  handling 
passenger  equipment  will  receive  not  less  than  yard  conductor's  pay. 

(d)  All  transfer,  construction,  maintenance  of  way  and  work  trains  doing 
work  exclusively  within  the  switching  limits,  will  receive  not  less  than  yard- 
men's pay.  Yard  crews  whose  work  takes  them  outside  of  the  switching 
district  will  receive  yardmen's  rates. 

(e)  Yardmen  assigned  to  other  than  their  regular  duties  will  be  paid  the 
established  rate  for  the  service  performed,  but  in  no  case  shall  the  yardmen 
so  assigned  be  paid  less  than  on  the  basis  of  their  regular  rate. 

(f)  Yardmen  attending  court  or  inquest  under  instructions  from  the  Com- 
pany will  be  allowed  the  same  compensation  they  would  have  earned  had 
they  remained  on  their  regular  assignment,  plus  actual  expenses. 

Article  2. 

Where  conditions  will  permit  the  established  time  for  day  and  night  yardmen 
to  start  work  shall  be  7:00  A.  M.  and  7:00  P.  M.,  respectively.  Engines  started 
at  other  times  than  between  6:00  A.  H.  and  8:00  A.  H.  will  be  paid  night  rates. 
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Abticle  3. 

(a)  Ten  hours,  or  less  shall  constitute  a  day's  work.  No  new  work  shall  be 
assigned  after  the  expiration  of  ten  hours. 

(b)  Yardmen  will  be  paid  pro  rata  for  overtime,  actual  minutes  to  be 
counted. 

(c)  The  pay  of  yardmen  shall  continue  until  they  reach  the  point  at  which 
they  start  work. 

AjtncLE  4. 

(a)  Yardmen  shall  be  allowed  one  hour  for  meals  between  the  hours  of 
11:30  A.  M.  and  1:00  P.  if.,  and  between  the  hours  of  11:30  P.  M.  and  1:00 
A.  M.,  but  if  required  to  work  the  meal  hour  or  any  part  thereof,  they  will 
be  paid  for  the  hour  in  addition  to  the  minimum  day  and  be  allowed  thirty 
minutes  under  pay  for  meal. 

(b)  Yardmen  will  not  be  required  to  work  longer  than  h\x  hours  without 
being  allowed  thirty  minutes  for  lunch. 

•   Article  5. 
When,  for  any  reason,  the  time  claimed  by  time  slip  is  not  allowed,  or  if 
the  time  slips  are  not  made  out  correctly,  they  will  be  promptly  returned  and 
the  reason  given  therefor. 

Abitcle  6. 

A  crew  shall  consist  of  not  less  than  one  foreman  and  two  helpers. 

Article  7. 
In  the  employment  of  yardmen,  experienced  men  shall  be  given  preferred 
consideration. 

Article  8. 

(a)  Men  entering  the  service  as  yardmen  shall  be  extra  until  a  vacancy 
occurs  in  the  night  yard,  when  the  oldest  extra  man  shall  be  made  regular 
in  that  yard. 

The  oldest  night  man  shall  have  the  right  to  transfer  to  the  day  yard. 
When  a  permanent  vacancy  occurs,  the  oldest  yardman  in  the  service  shall 
have  the  right  to  the  position.  If  he  refuses  to  accept,  he  relinquishes  his 
right  to  transfer  until  the  next  permanent  vacancy  occurs. 

When  the  force  is  reduced,  the  youngest  yardman  in  the  service  will  first 
be  reduced  and  so  on  in  turn  according  to  their  ages  in  the  service. 

(b)  The  seniority  righta  of  yardmen  will  date  from  the  time  they  enter 
the  service  (continuously)   in  the  yards  or  terminal  where  employed. 

(c)  Tlie  right  to  preference  of  work,  and  promotion,  will  be  governed  by 
seniority  in  service.  Everthing  being  equal,  the  yardmen  longest  in  service 
will  be  given  the  preference. 

(d)  In  the  appointment  of  yardmasters  and  assistant  yardmasters,  the 
oldest  qualified  yardman  shall  be  considered. 

(e)  Yardmen  leaving  the  service  of  the  company  of  their  own  accord  forfeit 
all  seniority  rights. 

Article  9. 

Any  yardmen  leaving  the  employ  of  the  company  will,  at  his  request,  be 
given  a  letter  by  his  division  superintendent  stating  his  term  of  service. 
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capacities  in  ^vhich  entployed  and  whether  he  has  been  dismissed  or  has  left 
the  service  of  his  own  accord.  If  dismissed,  such  letter  shall  state  the 
reasons  therefor. 

Article  10. 
Employes  in  yard  service  shall  have  access  at  all  times  to  seniority  list  to 
be  posted  in  a  convenient  place  in  the  office  of  the  General  Yardmaster,  which 
will  contain  a  correct  list  of  all  the  yardmen  and  their  age  in  service. 

Article  11. 

A  bulletin  shall  be  kept  in  each  yard  office  upon  which  assigned  crews  and 
extra  men  shall  be  registered. 

Article  12. 
In  filling  vacancies  in  positions  of  switchtenders,  full  consideration  shall 
be  given  to  yardmen  disabled  in  the  service  of  the  company  whenever  such 
injuries  are  not  such  as  to  unfit  them  for  such  duties.  Disabled  yardmen 
desiring  to  be  considered  in  line  for  such  positions  may  file  application  with 
the  proper  officer  of  the  company. 

Article  13. 

(a)  Any  yardman  serving  on  a  committee  shall  not  be  discriminated 
against,  and  shall  have  leave  of  absence  upon  request  to  serve  on  such  com- 
mittee. 

(b)  Yardmen  will  not  be  granted  leave  of  absence  for  a  longer  period  than 
90  days,  except  in  case  of  sickness,  committee  work,  or  by  permission  of  the 
Superintendent. 

Article  14. 
All  official  papers  that  require  Notary  Public  or  other  Court  Officer's  ap- 
proval, the  expense  shall  be  paid  by  the  Company. 

Article  15. 

Regular  yardmen  required  to  work  sixteen  hours  will  resume  work  when 
their  rest  period  is  up  under  the  Federal  law,  and  then  be  permitted  to  work 
ten  hours  or  paid  therefor. 

Article  16. 

Yardmen  will  be  furnished  cabooses  properly  equipped  in  all  transfer 
service. 

ARTICI.E  17. 

All  engines  assigned  to  switching  service  shall  be  equipped  with  headlights, 
foot-boards  and  proper  grab-irons  at  both  ends. 

Any  engine  temporarily  assigned  to  switching  service  shall  be  so  equipped 
at  the  first  opportunity  if  such  engine  is  to  be  continued  in  that  service 
more  than  one  trick.  The  use  of  unequipped  engines  shall  hot  be  prolonged 
by  the  substitution  of  one  engine  for  another.  This  provision,  however,  shall 
not  apply  to  engines  exclusively  used  in  transfer  service. 
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Abticlb  18. 
Yardmen  will  not  be  required  to  chain  up  cars,  or  couple  or  uncouple  air 
boee  in  yards  or  on  repair  tracks  where  car  repairers  are  available. 

AsnoLB  19. 
When  objections  or  charges  are  made  against  any  yardman  by  other  yardmen, 
they  shall  be  put  in  writing,  and  should  convey  a  full  and  clear  statement  of 
the  objections  or  charges. 

Abticlk  20. 
Yardmen  taken  out  of  service  for  cause,  shall  be  given  a  hearing  within 
five  days,  and  if  held  a  longer  time,  will  be  paid  for  all  time  so  held,  at  their 
regular  rates  of  pay. 

Yardmen  shall  have  the  right  to  have  an  employe  of  their  choice  present 
at  investigations,  and  shall  have  the  right  to  appeal  to  the  higher  officers  of 
the  company,  in  case  the  decision  is  unsatisfactory. 

In  case  the  suspension  or  dismissal  is  found  to  be  unjust,  the  yardman  shall 
be  reinstated  and  paid  for  all  time  lost. 

The  result  of  the  investigation  shall  be  made  known  within  three  days  after 
the  hearing. 

Abticle  21. 
The  proper  officers  of  the  company  will  hear  any  reasonable  complaint  made 
by  individual  yardmen  or  by  the  authorized  committee  representing  the  same, 
provided  due  notice  shall  be  given  the  company  in  writing  of  the  subjects  of 
complaint,  and  a  special  appointment  made  as  to  time  and  place,  the  same 
shall  be  considered. 

These  additional  rules  to  be  in  effect  from  March  19,  1910. 

J.  J.  Bennrt, 

General  Superintendent, 
Appboved: 

D.  C.  Moon, 

General  Manager, 

TBLXOXATHXBS,  SBnC  &AILXOAD. 

[Agreement  of  Mardi  4,  1908,  was  printed  in  annual  report  for  1908,  p.  269.] 

Rate$  of  pay  and  rules  for  telegraphers,  effective  April  I5th,  1910. 

The  following  rules  and  rates  of  pay  will  govern  the  telegraphers  in  the 
employ  of  the  Erie  Railroad  Company. 

1.  Any  employe  required  to  telegraph  in  the  performance  of  his  assigned 
duties  is  to  be  considered  as  a  telegrapher  within  the  meaning  of  this  schedule. 

2.  When  new  positions  are  created  the  compensation  therefor  will  be  fixed 
in  conformity  with  that  paid  for  similar  positions  specified  in  this  schedule. 

3.  A  telegrapher  suspended  or  dismissed  will  have  the  right  to  refer  his 
case  by  written  statement  to  the  Superintendent;  within  ten  days,  if  possible, 
after  the  receipt  of  said  statement,  the  case  will  have  a  thorough  investigation, 
and  a  decision  will  be  given.  When  the  investigation  results  unfavorably  to 
the  employe,  the  right  to  appeal  is  conceded.  When  found  blameless,  teleg- 
raphers shall  be  reinstated  and  receive  full  pay  for  the  time  lost. 
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4.  All  employes  in  the  telegraph  service  will  be  regarded  as  in  line  for 
promotion,  advancement  depending  upon  faithful  discharge  of  duties  and 
capacity  for  increased  responsibility.  Where  ability  and  conduct  permit, 
seniority  rules  will  govern. 

5.  All  vacancies  or  new  positions  will,  when  practicable,  be  immediately 
advertised  by  "23"  message  over  the  Superintendent's  division  upon  which 
they  occur.  When  it  is  impracticable  to  send  these  notices  by  wire,  they  will 
be  sent  by  train  mail. 

Telegraphers  will  have  the  opportunity  to  apply  for  any  vacant  position  in 
the  telegraph  service.  This  rule  will  apply  to  copiers  and  telegraphers  in 
Superintendent's  and  other  general  offices. 

Positions  known  to  be  temporarily  vacant  thirty  days  or  more,  or  that  will 
remain  vacant  for  an  indefinite  period  after  thirty  days  temporary  vacancy, 
shall  be  given  to  the  oldest  eligible  and  qualified  applicant  for  same,  provided 
such  temporary  assignment  can  be  made  without  impairing  the  service.  No 
pay  for  deadheading  will  be  allowed  in  filling  such  temporary  vacancies. 

6.  A  telegrapher  declining  to  accept  promotion  does  not  forfeit  his  rights 
to  the  same  or  any  other  position  he  may  be  entitled  to  under  seniority  when 
a  vacancy  occurs  or  a  new  position  is  created. 

7.  A  vacancy  will  be  filled  within  ten  days  after  it  occurs  by  the  appoint- 
ment of  the  man  entitled  to  it.  Telegraphers  will  be  allowed  five  days  in 
which  to  apply  for  a  position  after  it  is  advertised. 

8.  A  telegrapher  accepting  a  position  under  the  above  rule,  finding  that  it 
is  unsuitable,  may  resume  his  former  position  within  ten  days  after  he 
vacated  same.  After  the  expiration  of  ten  days  he  will  take  his  place  on  the 
extra  list,  but*  with  his  seniority  rights  intact. 

A  telegrapher  taking  an  agency  under  Rule  7,  finding  it  is  unsuitable,  may 
within  ten  days  take  his  place  on  the  extra  list  with  seniority  rights  intact. 

9.  Telegraphers  will  be  allowed  to  attend  their  meetings  so  far  as  con- 
sistent with  good  service,  and  will  be  relieved  and  furnished  transportation 
without  unnecessary  delay.  Committees  will  be  granted  leave  of  absence  as 
soon  as  possible  after  it  is  applied  for  when  they  wish  to  present  any  matters 
to  an  officer  of  the  Company. 

10.  At  offices  where  more  than  three  telegraphers  are  employed  exclusively 
for  telegraph  service,  when  service  will  permit,  ten  consecutive  hours,  includ- 
ing meal  hours,  will  constitute  a  day's  work;  meal  hours  being  so  arranged 
that  one  telegrapher  will  be  on  duty  at  all  times. 

11.  At  offices  where  two  telegraphers  are  employed,  twelve  consecutive  hours, 
including  meal  hours,  will  constitute  a  day's  work. 

At  offices  where  but  one  telegrapher  is  employed,  twelve  consecutive  hours, 
including  meal  hours,  will  constitute  a  day's  work;  the  Company  reserving 
the  right  to  arrange  the  hours  to  suit  the  service. 

When  it  is  impossible  to  relieve  a  telegrapher  for  meal  hour,  overtime  will 
be  paid  for  meal  hour  at  pro  rata  rate. 

12.  At  offices  where  six  hour  tricks  are  regularly  established,  overtime  will 
be  allowed  after  six  hours  continuous  service;  at  offices  where  eight  hour 
tricks  are  regularly  established,  overtime  will  be  allowed  after  eight  hours 
continuous  service;  at  offices  where  eight  or  nine  hour  optional  tricks  or 
regular  nine  hour  tricks  are  established,  overtime  will  be  allowed  after  nine 
hours  continuous  service,  and  will  be  paid  for  at  pro  rats  rates. 
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At  offices  where  ten  hour  tricks  or  twelve  hour  tricks  are  established,  over- 
time will  be  allowed  after  ten  hours,  or  twelve  hours  consecutive  service, 
respectively,  and  will  be  paid  fov  at  the  rate  of  twenty- tive  cents  per  hour, 
unless  the  pro  rata  rate  is  higher,  when  overtime  will  be  paid  for  at  pro 
rata  rates. 

In  computing  overtime,  thirty  minutes  and  less  than  sixty  minutes  will 
be  considered  an  hour;  less  than  thirty  minutes  will  not  be  counted. 

Overtime  will  not  be  allowed  unless  overtime  slips  are  mailed  to  the  proper 
official,  within  forty-eight  hours  from  the  time  of  service.  Telegraphers  will 
be  notified  within  five  days  when  overtime  is  not  allowed  as  per  overtime 
slips. 

13.  Telegraphers  summoned  to  service  outside  of  regular  hours,  after  being 
excused  by  the  train  dispatcher,  or  leaving  the  office  for  the  day,  will  be 
allowed  regular  overtime  rate  with  minimum  allowance  of  two  hours'  pay. 

14.  Telegraphers  will  not  be  required  to  attend  pumping  engines  at  points 
where  there  are  other  employes  available  for  that  duty.  When  so  required 
they  will  receive  extra  compensation. 

15.  Telegraphers  will  not  be  required  to  attend  switch  lights  at  points 
where  there  are  other  employes  available  for  that  duty.  When  conditions 
require  the  above  work  to  be  done  outside  of  regular  working  hours,  the 
Superintendent  will  determine  the  time  required  and  authorise  overtime  as 
per  Rule  12. 

16.  Telegraphers  transferred  to  new  locations  by  order  of  proper  officials 
will  receive  pay  for  the  necessary  time  lost  in  transferring,  and  free  transpor- 
tation for  themselves,  dependent  members  of  their  families,  and  boueebokl 
goods. 

When  the  telegraph  force  is  reduced,  or  offices  are  closed,  either  perman^tly 
•or  temporarily,  telegraphers  so  displaced  may  take  any  position  that  merit, 
ability  and  seniority  entitles  them  to,  except  that  agents  are  not  to  be 
displaced. 

17.  Telegraphers  deadheading  to  working  points  by  order  of  the  propej 
officials  will  receive  pay  for  one-half  the  actual  time  consumed  on  trains  in 
going  and  returning,  the  basis  of  compensation  being  the  salary  of  the 
telegrapher  relieved.  Thirty  minutes  and  less  than  sixty  minutes  will  be 
considered  an  hour;  less  than  thirty  minutes  will  not  be  counted. 

Xotc. —  Tliis  rule  does  not  apply  to  deadheading  for  the  purpose  of  reliev- 
ing telegraphers  who  are  given  leave  of  ab§ence  as  provided  in  Rule  9. 

18.  Telegraphers  attending  Court  or  other  business  for  the  Company  will 
be  paid  their  regular  rates  of  pay  per  day;  and  when  called  to  leave  home, 
necessary  expenses  will  be  paid. 

19.  Telegraphers  leaving  service  in  the  telegraph  department  to  accept 
service  in  other  departments  will  forfeit  their  seniority  after  an  absence 
of  ninety  days. 

20.  Extra  telegraphers  will  receive  the  same  compensation  as  the  person 
they  relieve.  Telegraphers  holding  regular  positions,  when  sent  to  work  in 
other  offices  temporarily  will  not  receive  any  less  compensation  than  their 
regular  positions  entitle  them  to. 

21.  The  standard  trick  arrangement,  where  two  nine  and  one  six-hour 
tricks  arc  established,  is  to  be  one  of  the  following  propositions: 
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First  Proposition: 

7  a.  m.  to    4  p.  m Ist  trick. 

4  p.  m.  to  10  p.  m 2nd  trick. 

10  p.  m.  to    7  a.  m 3rd  trick. 

Second  Proposition: 

6  a.  m.  to     3  p.  m 1st  trick. 

3  p.  m.  to  12  midnight 2nd  trick. 

12  mid.  to     6  a.  m 3rd  trick. 

Third  Proposition: 

7  a.  m.  to  4  p.  m Ist  trick. 

4  p.  m.  to  1  a.  m 2nd  trick. 

1  a.  m.  to  7  a.  m 3rd  trick. 

These  hours  will  not  be  deviated  from  unless  there  is  »K>me  special  reason 
therefor. 

22.  The  working  hours  are  to  be  continuous. 

23.  This  contract  will  take  effect  April  15,  1910,  and  continue  in  force 
until  April  15,  1011,  and  thereafter,  until  either  party  shall  give  to  the  other 
thirty  days'  notice  of  a  desire  to  revise  same. 

J.  C.  Stuart, 

Vice-President, 
Accepted  for  the  Telegraphers, 

W.  H.  HUSTED. 

Salamanca,  N.  Y.,  April  8,  1910. 


SUMMARY  OP  WAGE  SCHEDULE. 


Rate  per  mooth. 

Hours 
per  day. 

Number  of 
positions. 

Rate  per  month. 

Hours 
per  day. 

Number  of 
positions. 

190  00 

12 

12 

Manacer 

Manager 

0 

12 
8 
8 
9 

10 

12 
8 
9 

12 
Manager 
Manager 

12 
9 
8 
9 

12 
8 
0 

10 

12 
8 
9 
8 
0 

12 

8 

9 

8or9 

1 
2 
1 
2 
4 
2 
1 
1 
1 
3 
3 
5 
5 
1 
1 
1 
1 
1 
6 
2 
5 
3 
6 
1 
2 
1 
1 
2 
1 
1 
8 
15 
1 

$60  00 

10 

12 

8 

9 

8  or  9 

10 

12 
8 
0 

12 

Manager 

8 

0 

8  or  9 

12 

12 
8 
9 

12 

8 

9 

8  or  9 

12 
8 
9 

12 

8 

9 

8or0 

10 

12 
9 

10 

2 

80  00 

60  00 

19 

77  00 

58  00 

4 

75  00 

68  00....     

7 

75  00 

58  00 

2 

75  00 

58  00 

2 

72  00 

58  00 

4 

70  00 

57  50 

1 

70  00 

57  50.. 

5 

70  00 

57  5C 

3 

70  00 

57  00 

1 

68  00 

57  00 

6 

68  00 

57  00  ... 

13 

68  00 

57  00 

1 

67  fiO 

57  00. 

11 

67  0) 

56  50 

1 

67  00 

56  00  .. 

I 

66  00 

56  00 

10 

65  00 

56  00  . 

2 

65  00 

55  00 

35 

65  00 

55  00 

70 

63  00 

55  00 ^ 

55  00 

8 

63  00 

47 

63  00 

54  00 

1 

63  00 

54  00  . 

6 

62  50 

54  00 

4 

62  50 

63  00 

7 

62  00 

53  00 

29 

62  00 

53  00 

1 

62  00 

53  00 

2 

60  00 

63  00 

21 

60  00 

62  60 

22 

60  00 

62  50 

1 
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SUMMARY  OF  WAGE  SCHEDULE—  (Continued), 


Rate  per  month. 

Hours 
per  day. 

Number  of 
po6iiioz)iS. 

Rate  per  month. 

Hours 
per  day. 

Number  of 
poationa. 

162  60 

12 

8 

9 

8  or  9 

12 
8 
9 
6 
8 
9 
8  or  9 

10 

12 
9 
9 

12 
8 
9 

12 
9 

12 

13 

11 

44 

2 

19 

4 

12 

2 

12 

49 

2 

3 

71 

1 

1 

8 

1 

7 

4 

2 

2 

1 

5 

6 

$45  00 

8  or  9 
9 

12 

12 
6 

12 
9 

12 
6 

12 
6 

12 

12 
8 
9 
8 
8 
8 
9 
8 
8 

12 
8 

62  00 

45  00 

62  00 

45  00 

23 

62  00 

44  00 

62  00 

43  00 

30 

61  00 

43  00 

61  00 

42  70 

60  00 

42  00 

60  00 

40  00 

60  00 

40  00 

60  00 

35  00 

60  00 

35  00 

60  00 

32  50 

49  00 

32  00 

48  00 

32  00 

48  00 

31  00 

47  60 

30  00 

47  60 

28  00 

47  60 

28  00 

47  00 

27  50 

47  00 

26  00 

47  00 

26  00 

46  00 

6 
8 

21  00 

46  00 

TELEGRAPHERS,  LAKE  SHORE  ft  MZOHIOAN  80VTHERH  RAILWAY. 
Effective  May  1,  1910. 

Telegbaphebs'  Rules  and  Rates. 

Rule  1.  Any  employe  required  to  telegraph  or  telephone  in  the  performance 
of  his  assigned  duties  in  connection  with  train  service;  also  other  employes 
whose  positions  are  shown  in  attached  wage  scale,  are  to  be  considered  tele- 
graphers within  the  meaning  of  this  schedule. 

Ruij:  2.  Telegraphers  will  be  regarded  in  line  of  promotion,  advancement 
dependent  upon  faithful  discharge  of  duty,  conduct  and  capacity  for  increased 
responsibility,  the  Superintendent  to  be  the  judge.  When  these  are  sufficient, 
seniority  will  have  the  preference.  Seniority  rights  will  date  from  the  last 
time  of  entering  the  service  and  will  extend  over  the  Superintendent's  Divi- 
sion. Tel^raphers  transferred  from  one  division  to  another,  at  the  con- 
venience of  the  company,  will  retain  their  seniority  rights  for  one  year  on 
the  division  from  which  transferred. 

Rule  3.  Seniority  will  only  be  efifective  when  vacancies  occur  or  new  posi- 
tions are  created.  A  list  of  telegraphers  in  each  district  will  be  prepared 
according  to  seniority  and  revised  annually  and  a  copy  furnished  the  General 
Chairman.  A  telegrapher  may  obtain  his  seniority  standing  upon  applica- 
tion to  Division  Superintendent. 

Rule  4.  A  telegrapher,  declining  to  accept  any  promotion  or  change  offered, 
will  not  lose  his  rights  to  future  promotion  in  his  turn.  A  telegrapher  pro- 
moted and  found  incompetent  will  take  his  place  on  the  extra  list  retaining 
his  seniority  rights. 

Rule  5.  Telegraphers  will  not  be  suspended  or  dismissed  from  the  Com- 
pany's service  without  just  cause;  in  case  of  suspension  or  dismissal,  if  the 
telegrapher  thinks  the  decision  is  unjust,  he  will  have  the  right  within  ten 
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dajB  to  refer  the  case  by  written  statement  to  the  Division  Superintendent; 
and  within  ten  days,  if  possible,  after  the  receipt  of  such  statement  his  case 
shall  have  thorough  investigation  by  the  proper  official,  at  which  he  may  be 
present  or  represented  by  a  telegrapher  employed  upon  his  division.  If  not 
satisfied  with  the  result,  the  right  to  appeal  is  conceded;  in  case  suspension 
or  dismissal  is  found  unjust,  he  shall  be  reinstated  and  paid  for  all  time  lost. 

Rule  6.  Telegraphers  attending  Court  by  direction  of  an  official  of  the 
Ck>mpany  will  be  allowed  their  regular  salary  and  necessary  expenses  while 
away  from  home. 

Rule  7.  Where  more  than  ten  cells  of  local  battery  are  in  use,  telegraphers 
will  not  be  required  to  clean  them,  nor  will  telegraphers  be  required  to  attend 
switch  lamps  at  points  where  there  are  other  employes  available  for  tlMit 
duty. 

Rule  8.  When  a  vacancy  occurs  or  a  new  position  is  created,  the  tele- 
graphers on  that  division  will  be  notified  by  wire  or  letter,  and  no  permanent 
appointment  made  until  all  men  have  had  forty-eight  hours  after  receipt  of 
notice  in  which  they  may  file  application  for  the  position.  In  reducing  the 
force,  the  necessary  qualifications  being  sufficient  the  youngest  man  in  the 
service  will  be  dispensed  with  first.  The  salary  of  new  positions  will  be  fixed 
in  conformity  with  positions  of  similar  class  provided  for  in  this  schedule. 

Rule  9.  Ordinarily  twelve  hours  will  constitute  a  day's  work.  Where  the 
work  requires  division  into  three  tricks  eight  or  nine  hours  will  constitute  a 
day.  Where  two  or  more  telegraphers  are  employed  at  the  same  time  in 
towers  or  other  offices,  they  may  not  all  be  relieved  at  the  same  hours,  but  it 
may  be  arranged,  where  practicable,  for  a  part  or  all  to  work  nine  hour  tricks, 
the  Superintendent  to  decide.  The  hours  of  work  shall  be  consecutive,  but 
will  be  arranged  to  suit  the  company's  service. 

Rule  10.  When  service  conditions  permit  telegraphers  will  be  allowed  time 
to  eat  and  in  case  of  twelve  hour  men,  one  hour. 

Rule  11.  Salaries  cover  the  regular  station  duties  for  the  full  month,  in- 
cluding Sundays  and  attendance  upon  scheduled  trains.  Additional  time  due 
to  late  trains,  will  be  paid  for  at  overtime  rates,  as  per  Rule  12. 

Rule  12.  Overtime  will  be  paid  pro  rata,  but  in  no  case  less  than  twenty- 
five  (26)  cents  per  hour,  for  all  hours  worked,  by  order  of  the  proper  official, 
in  excess  of  the  regular  assigned  hours.  In  computing  overtime,  thirty 
minutes  and  less  than  sixty  minutes  will  be  considered  an  hour,  less  than 
thirty  minutes  will  not  be  counted.  Overtime  will  not  be  allowed  unless  over- 
time slips  are  mailed  to  the  proper  official  within  48  hours  from  the  time  of 
service.    When  overtime  is  not  allowed  notice  with  explanation  will  be  given. 

Rule  13.  Telegraphers  summoned  to  work  outside  of  assigned  hours  for 
duty,  after  properly  being  relieved  by  the  Dispatcher,  and  having  left  their 
office,  win  be  allowed  fifty  (50)  cents  for  the  first  hour  or  fraction  thereof. 
After  the  first  hour  overtime  rate  will  be  paid. 

Rule  14.  Telegraphers  performing  telegraphic  duties  at  wrecks,  wash-outs, 
snow  blockades  or  other  similar  emergency  offices,  will  receive  $2.5Q  per  day 
of  twelve  hours  or  less,  and  overtime.  Should  a  telegrapher  be  called  liom 
his  regular  duties  to  perform  this  service,  he  shall  be  allowed  for  this  scendme 
only;  time  to  be  computed  from  the  time  he  starts  until  he  returns. 

Rule  15.  Telegraphers  working  extra  will  receive  the  same  compensation 
as  applies  to  the  position  they  fill,  except  that  regular  relief  telegraphers  will 
receive  a  minimum  salary  of  $75.0^  a  month. 
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SUMMARY  OF  WAGE  SCHEDULE. 

Rate 

per 

month. 

Number 

ofpoei- 

tionB. 

Rate 

per 

month. 

Number 

of  po«- 

sUons. 

Rate 

per 

month. 

Number 
of  poai- 
taons. 

FirH  trick. 
$85  00 6 

$80  00. 
75  00. 
70  00. 
68  00. 
67  60. 
65  00. 
62  50. 
60  00. 
57  50. 
55  00. 
52  50. 
50  00. 
42  00. 
82  50. 
28  75. 

Second  trick. 
1 

$70  00.. 
67  50.. 
65  00.. 
63  00.. 
62  50.. 
60  00.. 
67  50.. 
55  00.. 
52  50  . 
81  25.. 

Third  tridt. 

8 

80  00 

10 

2 

2 

5 

77  50 

3 

16 

5 

75  00 

1 

1 

72  50 

10 

1 

6 

70  00 

31 

12 

49 

67  50 

20 

11 

18 

67  00 

1 

43 

33 

65  00 

81 

27 

2 

62  50 

40 

47 

1 

61  50 

1 

36 

5 

60  00 

1 

57  50 

13 

1 

55  00 

21 

1 

1 

62  50 

1 

32  50 

1 

81  25 

1 

TELEa&APHEBS,    ITEW    TOBZ    OENT&AL    AVD    BJTDBOV    RIYER    RAILROAD 

I  Revised  April  1,  1010.  J 
The  Order  of  Railroad  Telegraphers,  New  York  Central  System  Division  Xo.  8. 

IJN£  Rules. 

1.  EfTective  March  1,  1009^  the  following  nileB  will  govern  the  empioyment 
of  all  employees  mentioned  in  the  second  paragraph. 

2.  Any  emplo}'ee  required  to  perform  the  duties  of  a  Telegrapher  (whether 
termed  ■  Agent,  Assistant  Agent  or  Clerk)  and  Agents  who  are  not  required 
to  telegraph,  as  shown  in  wage  schedule,  Signalmen,  Levermen  and  Telepfaoae 
Operators  connected  with  the  movement  of  trains,  shall  be  governed  by  the 
provision  of  this  schedule. 

3.  No  employee  covered  by  this  schedule  shall  be  suspended  or  discharged 
without  just  cause.  In  case  any  employee  is  suspended  or  discharged  for 
reasons  which  he  may  consider  unjust,  he  shall  have  the  right  to  take  the 
matter  up  with  his  immediate  superior  officer.  Failing  to  adjust  the  m&tter 
he  may  call  upon  any  other  employee  in  good  standing  on  the  same  division 
in  any  line  of  service  covered  by  the  second  paragraph  to  represent  him. 

In  case  he  is  dissatisfied  with  the  result  of  the  investigation  he  shall  have 
the  right  to  appeal  his  case,  in  the  regular  order,  to  the  highest  operating 
official  of  the  company.  If  upon  investigation  the  employee  is  relieved  of  the 
charges  against  him,  he  shall  reeeive  full  pay  for  the  time  lost. 

All  employees  in  their  respective  department  are  in  line  for  promotion. 
Other  things  being  equal,  length  of  service  will  govern  in  selecting  men  for 
promotion,  but  the  character  of  the  service  to  be  performed,  efficiency  and 
faithful  discharge  of  duty  will  in  every  case  be  considered  and  the  man, 
who,  in  the  judgment  of  the  employing  officer,  will  render  the  moat  efficient 
aervioe  and  insure  the  highest  degree  of  safety  will  be  promoted,  regardless 
of  the  length  of  service.  This  rule  will  also  apply  in  laying  off  and  re- 
employing employees  in  case  of  fluctuating  business. 

5.  When  vacancies  occur  or  new  positions  are  created,  except  agencies  pay- 
ing more  than  $75.00  per  month,  exclusive  of  all  commissions,  they  will  be 
advertised  within  ten  days  for  a  period  of  ten  days  and  to  he  filled  within 
thirty  days  thereafter. 
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A  letter  showing  the  list  of  hidders,  dates  they  entered  the  service  and  to 
whom  the  position  has  been  awarded,  will  be  sent  to  each  bidder  and  the 
Local  Chairman  within  ten  days  after  the  position  has  been  Ailed.  All  notices 
to  state  rate  of  pay  and  hours  covering  positions  so  advertised. 

Any  employee  mentioned  in  the  second  paragraph  will  have  the  privilege 
of  sending  to  his  Superintendent  a  list  of  all  other  positions  for  which  he 
desires  to  be  considered  an  applicant. 

When  a  position  is  created  temporarily,  if  to  be  continued  beyond  a  period 
of  thirty  days,  it  will  be  advertised.  When  such  temporary  position  is  dis- 
continued the  man  displaced  shall  displace  the  youngest  man  holding  regular 
position  or  to  be  placed  on  the  extra  list. 

6.  At  stations  or  telegraph  offices  where  the  train  service  requires  a  man 
to  remain  on  duty  over  twelve  hours^  he  shall  receive  extra  compensation 
pro  rata  of  his  regular  *pay  (on  twelve  hour  basis),  but  not  less  than  fifteen 
cents  per*hour;  except  in  caises  where  agents  who*  are  also  express  agents  are 
particularly  required  to  stay  on  account  of  express  business,  and  excepting 
at  stations  where  the  twelve  hour  work  is  not  continuous.  At  such  points 
Superintendents  will  make  special  arrangements. 

7.  In  considering  extra  compensation,  thirty  minutes  or  less  will  be  given 
to  the  company,  over  thirty  minutes  and  less  than  sixty  minutes  will  be 
counted  as  one  hour. 

8.  Employees  covered  by  second  paragraph  called  for  and  reporting  for 
service,  and  not  used,  will  be  allowed  one  day's  pay  at  the  rate  of  two 
dollars  per  day. 

9.  In  case  a  telegraplier  is  called  by  proper  authority  for  extra  duty  after 
his  day's  or  night's  work  is  done,  he  will  be  allowed  pay  pro  rata  of  his 
regular  pay  (on  twelve  hour  basis)  for  the  time  so  engaged,  in  no  case ,  less 
than  two  hours,  at  the  rate  of  fifteen  cents  per  hour. 

10.  Employees  mentioned  in  second  paragraph  regularly  assigned  to  ,posi- 
tions  who  are  temporarily  assigned  to  another  position  (not  to  exceed  one 
month),  which  necessitates  their  going  away  from  home,  shall  receive  not 
less  than  the  salary  paid  the  regular  relief  man. 

11.  Employees  on  legal  or  other  business  for  the  company  will  be  paid  their 
regular  salaries. 

12.  Employees  mentioned  in  the  second  paragraph,  except  those  who  work 
nine  consecutive  hours  or  less,  who  have  been  in  the  service  of  the  company 
one  year  or  more,  will  be  granted  one  week's  leave  of  absence  per  year,  with- 
out loss  of  pay;  except  where  special  arrangements  are  otherwise  made. 

13.  Employees  mentioned  in  second  paragraph,  relieved  for  vacation,  shall 
receive  the  commissions  of  their  offices  while  being  relieved  by  relief  agent. 

14.  Belief  men  are  to  be  scheduled  and  each  man  to  be  relieved  by  them 
bhall  be  furnished  with  a  list  showing  the  regular  relief  days.  Choice  of 
dates  for  vacation  will  be  given  according  to  seniority. 

15.  Employees  mentioned  in  second  paragraph  will  be  granted  leave  of 
absence  without  written  leave,  but  if  over  thirty  days  to  have  written  leave 
from  Division  Superintendent;  copy  of  which  will  be  furnished  Local  Chair- 
man on  request.  If  over  sixty  days,  excess  to  be  deducted  from  seniority, 
if  absent  six  months,  vacancy  to  be  advertised;  but  employee  to  retain 
seniority  for  six  additional  months.  If  absent  more  than  one  year  employee 
to  lose  all  rights.  This  not  to  apply  in  case  of  disability,  sickness  or  while 
engaged  on  company  business  or  committee  work. 
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16.  Employees  mentioned  in  second  paragraph  who  have  been  dismissed 
from  the  service  of  the  company  will  forfeit  their  seniority  unless  reinstated 
within  six  months.  Men  leaving  the  service  of  the  company  of  their  own 
accord  will  forfeit  their  seniority. 

17.  When  new  positions  are  created,  compensation  and  hours  will  be  tixed 
in  conformity  with  positions  of  the  same  class  covered  by  this  schedule. 

18.  When  a  reduction  is  made  in  the  force  of  employees  mentioned  in  the 
second  paragraph  (other  things  being  equal),  the  younger  man  shall  be  dis- 
placed first;  or,  when  an  ofi^  is  abolished,  the  man  or  men  displaced  shall 
have  choice  of  positions  to  which  their  seniority  entitles  them,  except  they 
cannot  displace  anyone  who  has  held  his  present  position  five  years  or  more. 

19.  When  eight  or  nine  hour  tricks  are  established  the  men  employed  in 
the  block  station  or  office  at  the  time  shall  be  given  choice  of  tricks,  the  re- 
maining tricks  to  be  advertised^  except  that  when  a  block  station  is  installed 
the  switchtenders  displaced  shall  be  given  the  preference  of  filling  positions 
as  levermen  in  such  block  stations,  and  if  additional  levermen  are  afterwards 
required  at  such  block  stations,  and  any  of  the  switchtenders  not  provided 
ior  in  the  Signal  Department  at  the  time  of  the  installation  desire  to  take 
such  positions  they  shall  be  given  first  consideration.  The  seniority  of 
switch  tenders  in  the  Signal  Department  will  date  from  the  time  they  enter 
that  Department. 

20.  A  seniority  list,  consisting  of  all  employees  covered  by  the  second  para- 
graph of  this  schedule,  will  be  issued  by  the  company  and  each  Local  Chair- 
man shall  be  furnished  with  a  copy  of  this  list;  the  same  to  be  revised  an- 
nually prior  to  December  1st. 

21.  When  transferred  by  order  of  the  company,  free  transportation  for 
family  and  effects  will  be  furnished,  if  lawful,  and  regular  pay  allowed  while 
in  transit  in  making  such  transfer. 

22.  Employees,  as  per  second  paragraph,  will  be  allowed  to  attend  their 
division  meetings  and  will  be  furnished  with  transportation  when  the  same 
can  be  done  without  cost  or  inconvenience  to  the  company. 

23.  Employees  mentioned  in  second  paragraph  will  not  be  required  to  care 
for  batteries  where  batterymen  or  linemen  are  employed. 

24.  Signalmen  at  interlocking  block  stations  will  not  be  required  to  scrub 
floors,  clean  windows,  interlocking  machines  or  woodwork.  (Lever  handles 
and  <^Bce  desks  excepted.) 

25.  Telegraphers  or  Signalmen  will  not  be  allowed  to  have  students  in 
their  offices,  block  stations  or  cabins,  nor  shall  telegraphers  teach  telegraphy 
on  the  company's  premises  without  permission  from  the  Division  Superin- 
tendent. 

26.  Any  employee  considering  that  he  has  been  discriminated  against  may 
take  his  case  up  in  the  manner  outlined  in  the  third  paragraph. 

Yours  truly, 

C.  F.  Smith, 
S.  R.  Patwe, 
A.  R.  Whaltt, 
W.  Q.  WooLixr,  General  Superintendent^ 

General  Chairman  Telegraphers*  Committee, 
Approved:        P.  E.  Cbowlbt, 

A49i»tani  General  Manager. 
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Gbaxd  Central  Terminal  Ruies. 

1.  Effective  May  15th,  1909,  the  following  rules  will  govern  the  employ- 
ment of  all  employees  mentioned  in  the  second  paragraph. 

2.  Any  employee  required  to  perform  the  duties  of  a  Telegrapher,  Director, 
Signalman,  Leverman,  Clerks  who  are  required  to  Telegraph  and  Telephone 
Operators  connected  with  the  movement  of  trains,  shall  be  governed  by  the 
provisions  of  this  schedule. 

3.  No  employee  covered  by  this  schedule  shall  be  suspended  or  discharged 
wifthout  just  cause.  In  case  any  employee  is  suspended  or  discharged  for 
reasons  which  he  may  consider  unjust,  he  shall  have  the  right  to  take  the 
matter  up  with  his  immediate  superior  oflBcer.  Failing  to  adjust  the  matter 
he  may  call  upon  any  employee  in  good  standing  on  the  same  division  in 
any  line  of  service  covered  by  the  second  paragraph  to  represent  him.  In 
case  he  is  dissatisfied  with  the  result  of  the  investigation  he  shall  have  the 
right  to  appeal  his  case,  in  regular  order,  to  the  highest  operating  official 
of  the  company.  If,  upon  investigation,  the  employee  is  relieved  of  the 
charges  against  hira  he  shall  receive  lull  pay  for  the  time  lost. 

4..  All  employees  in  their  respective  departmenits  are  in  line  for  promotion. 
Other  things  being  equal,  length  of  service  will  govern  in  selecting  men  for 
promotion,  but  the  character  of  the  service  to  be  performed,  efficiency,  and 
faithful  discharge  of  duty  will  in  every  case  be  considered,  and  the  man  who, 
in  the  judgment  of  the  employing  officer,  will  render  the  most  efficient  service 
and  insure  the  highest  degree  of  safety,  will  be  promoted  regardless  of  length 
of  service.  This  rule  will  also  apply  in  laying  off  and  re-employing  em- 
ployees in  case  of  fluctuating  business. 

5.  Service  shall  be  divided  into  three  distinct  classes,  namely:  Directors, 
Signalmen  or  Levermen  and  Telegraphers,  and  promotion  shall  be  from 
Telegrapher  to  Leverman  or  Signalman,  and  appointments  to  Director  from 
Signalman  or  Leverman.  Unfilled  vacancies  in  the  Grand  Central  Terminal 
or  Electric  Division  service  will  be  advertised  for  bid  and  assignment  made 
in  accordance  with  paragraph  No.  4.  Men  transferred  under  this  rule  for  the 
good  of  the  service,  shall  take  their  seniority  with  them  in  their  grade  of 
service,  bitt  when  bidding  for  positions  in  the  next  higher  grade  of  service, 
the  date  they  were  transferred  into  the  Grand  Central  Terminal  shall  govern. 

When  vacancies  occur  or  new  positions  are  created,  except  in  the  train 
dispatcher's  office,  they  will  be  advertised  within  ten  days  for  a  period  of  ten 
days,  and  be  filled  within  fifteen  days  thereafter.  A  letter  showing  a  list  of 
bidders,  dates  they  entered  the  service,  and  to  whom  the  position  has  been 
awarded,  will  be  sent  to  each  bidder  and  the  Local  Chairman  within  ten  days 
after  the  position  has  been  filled.  All  notices  to  staite  rate  of  pay  and  hours 
covering  positions  so  advertised. '  Any  employee  mentioned  in  the  second 
paragraph  will  have  the  privilege  of  sending  to  his  Superintendent  e  list  of 
all  other  positions  for  which  he  desires  to  be  considered  an  applicant.  When 
a  position  is  created  temporarily,  if  to  be  continued  beyond  a  period  of 
thirty  days,  it  will  be  advertised.  When  such  temporary  position  is  discon- 
tinued the  man  or  men  displaced  shall  displace  the  youngest  man  holding 
a  regular  position  in  same  class  of  service  or  to  be  placed  on  the  extra  list. 
It  is  understood  that  vacancies  for  Director  shall  be  open  for  bids  from 
qualified  Directors  only.     New  Directors  to  be  appointed. 
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6.  Employees  covered  by  second  paragraph  called  for  and  reporting  for 
aefvice,  and  not  used,  will  be  allowed  one  day's  pay  at  the  rate  of  $2.50 
per  day. 

7.  Employees  on  legal  or  other  business  for  the  company  will  be  paid  their 
regular  salary. 

8.  Employees  mentioned  in  second  paragraph,  who  have  been  in  the  service 
of  the  company  one  year  or  more  will  be  granted  one  week's  leave  of  absence 
per  year,  without  loss  of  pay. 

9.  Relief  men  are  to  be  scheduled,  and  each  man  to  be  relieved  by  them 
shall  be  furnished  with  a  list  showing  regular  relief  days.  Choice  of  dates 
for  vacations  will  be  given  according  to  seniority. 

10.  Employees  mentioned  in  second  paragraph  will  be  granted  leave  of 
absence  without  written  leave,  but  if  over  thirty  days,  to  have  written  leave 
from  Division  Superintendent,  copy  of  which  will  be  furnished  Local  Chair- 
man on  request.  If  over  sixty  days,  excess  to  be  deducted  from  seniority, 
and  if  absent  six  months,  vacancies  to  be  advertised,  but  employees  to  retain 
seniority  for  six  additional  months.  If  absent  for  more  than  one  year,  em- 
ployee to  lose  all  rights,  this  not  to  apply  in  case  of  disability,  sickness,  or 
while  engaged  on  company's  business  or  committee  work. 

11.  Employees  dismissed  from  the  service  will  lose  all  seniority  rights. 
If  reinstated  within  six  months,  to  retain  seniority  rights.  If  re-employed 
they  will  re-enter  the  service  as  new  men.  Men  leaving  the  service  of  their 
own  accord  will  forfeit  their  seniority. 

12.  When  new  positions  are  created,  compensations  and  hours  will  be  fixed 
in  conformity  with  positions  of  the  same  class  covered  by  this  schedule. 

13.  When  a  reduction  is  made  in  the  force  of  employees  mentioned  in  second 
paragraph  (other  things  being  equal),  the  younger  man  shall  be  displaced 
first;  or,  when  an  ofiice  is  abolished,  the  man  or  men  displaced  shall  have 
choice  of  positions  to  which  their  seniority  entitles  them,  except  they  can- 
not displace  anyone  who  has  held  his  present  position  five  years  or  more. 

14.  A  seniority  list,  consisting  of  all  employees  covered  by  the  second 
paragraph  of  this  schedule,  will  be  issued  by  the  company,  and  each  Local 
Chairman  shall  be  furnished  with  a  copy  of  this  list.  The  same  to  be  revised 
annually,  prior  to  December  1st. 

15.  Employees  mentioned  in  second  paragraph  will  not  l)e  required  to  care 
for  batteries,  where  batterymen  or  linemen  are  employed. 

16.  Signalmen  at  interlocking  and  block  stations  will  not  be  required  to 
scrub  floors,  clean  windows,  interlocking  machines  or  woodwork  (lever  handles 
and  office  desks  excepted). 

17.  Telegraphers  or  Signalmen  will  not  be  allowed  to  have  students  in  their 
offices,  block  stations  or  cabins,  nor  shall  Telegraphers  teach  telegraphy  on 
the  company's  premises  without  permission  from  the  Division  Superintendent. 

18.  Any  employee  considering  that  he  has  been  discriminated  against  may 
take  his  case  up  in  the  manner  outlined  in  the  third  paragraph. 

Yours  truly, 
A.  R.  Whalky, 
W.  G.  WooLtEY,  Terminal  Manager, 

General  Chairman  Telegraphrrft'  Committee. 
New  York  City,  N.  Y.,  May  is. 
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SUMMARY  OF  WAGE  SCHEDULE. 

Number  Rate                                                 Number 

of  per                                                     of 

Positions.  month.                                              Positions. 

1  ^:C3  50 2 

2  63  00 4 

1  62  60 248 

1  62  00 1 

1  60  00 469 

1  58  60 4 

3  58  00 4 

100  00.- 11  57  50 268 

1  56  00 16 

6  55  00 238 

2  53  00 3 

2  52  50 181 

6  50  00 174 

4  47  50 Ill 

85  00 35  45  00 61 

83  33 2  42  50 8 

82  50 17  40  00 12 

80  00 45  37  50 2 

77  50 6  35  00 6 

75  00 46  33  00 2 

72  60 33  32  50 2 

70  00 94  31  25 3 

68  00 1  30  00 4 

67  50 97  28  75 1 

66  00 4  27  50 9 

65  00 175  25  00 2 

64  00 3  20  00 1 


TELE0&APHEK8     AHD     8TATI0K     EMPLOYEES,     NEW     TORS,     OKTARIO     ft 

WE8TEBN  BT. 

Kules  and  regulations  relative  to  station  and  telegraph  service.     Rules  in 
ejfect  August  1,  1910. 

It  is  the  purpose  of  the  following  rules  to  institute  a  consistent  system 
of  promotion  and  to  give  preference  to  men  of  experience  now  in  the  service. 

I.  The  following  rules  and  rates  of  pay  will  govern  the  station,  tower  and 
telegraph  service: 

Seniority  will  be  the  rule  for  promotion  in  the  station,  tower  and  telegraph 
service  when  merited  by  faithful  discharge  of  duty  and  when  the  employe  has 
the  experience  and  has  shown  the  capacity  for  increased  responsibility. 

The  same  rule  will  apply  when  station  force  is  reduced  or  transferred. 

II.  A  Division  record  or  lineal  list  of  employes  in  the  station,  tower  and 
^  telegraph  service  will  be  kept,  which  will  be  accessible  during  office  hours  to 

any  employe  whose  name  is  on  such  list. 

HI.  At  stutions  where  the  Agent  is  not  required  to  be  an  Operator,  the 
selection  of  Agont  may  lye  governed  by  local  conditions.     Due  con8id*»ration, 
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however;  will  be  given  to  questions  of  seniority;  other  qualifications  permit- 
tingy  in  filling  any  position. 

IV.  An  Agent  or  Operator  when  employed  or  promoted  will  be  required  to 
pass  an  examination  on  the  Book  of  Rules,  Time  Table,  Special  Rules,  Sta- 
tion Accounts  and  Reports  and  on  such  other  subjects  as  may  be  necessary  to 
determine  his  qualifications  for  the  position,  and  to  have  a  certificate  from 
one  of  the  Company's  Medical  Examiners  to  the  effect  that  he  has  no  defects 
of  hearing  or  eyesight,  or  other  phyHical  disability  which  will  incapacitate 
him  for  such  service. 

V.  The  Superintendent  will  give  seven  days'  notice  of  all  vacancies  in  the 
positions  of  Agents,  Operators  or  Towermen  ( including  summer  or  season 
positions)  to  those  employes  of  his  Division  who  are  eligible,  and  opportunity 
for  them  to  make  application  for  such  positions  before  filling  them  perma- 
nently.   Notice  of  vacancies  will  be  given  promptly  after  vacancies  occur. 

An  employe  declining  promotion  does  not  forfeit  any  rights  of  seniority. 

VI.  No  employe  will  be  suspended  without  cause  or  discharged  without  a 
hearing  or  investigation,  which  will  be  given  promptly. 

Employes,  when  discharged  or  suspended,  will  receive  due  notice  to  that 
effect  within  a  reasonable  time  after  investigation. 

Employes,  regularly  relieved  from  duty  by  the  Superintendent,  will  not  be 
held  responsible  during  their  absence. 

Any  employe  who  may  have  been  suspended  and  afterward  found  blameless, 
will  receive  full  pay  for  time  lost. 

VII.  Employes  will  be  granted  leave  of  absence  on  their  request  as  soon 
as  practicable  whenever  they  wish  to  appeal  to  any  Officer  of  the  Company. 

The  right  of  appeal  to  any  Officer  is  accorded  to  all  employes. 

Leave  of  absence  will  be  limited  to  sixty  days,  except  in  case  of  sickness 
or  other  disability,  but  may  be  extended  at  the  discretion  of  the  Superin- 
tendent. 

No  leave  of  absence  will  be  granted  to  enter  the  service  of  another  Company. 

Any  employe  who  has  been  in  the  service  three  months,  will,  upon  leaving, 
receive  a  service  card,  or  letter,  stating  employment,  time  of  service,  and 
cause  of  leaving. 

VIII.  The  minimum  rate,  except  as  specified  in  Rate  Table,  for  Agents, 
Operators  and  Towermen,  who  are  required  to  handle  train  orders,  and  who 
do  not  live  in  Company's  apartments,  have  express  or  coal  agency,  or  other 
compensation,  will  be  fifty -five  dollars  ($66)  per  month. 

When  new  positions  are  created,  notice  will  be  given  and  the  rates  will 
conform  to  rates  paid  at  similar  positions  in  the  service. 

When  eight-hour  service  is  established  at  any  point,  the  men  holding  the 
present  positions  will  have  preference,  day  man  having  first  choice  and  night 
man  second  choice,  the  remaining  position  being  filled  as  per  Rule  V. 

IX.  In  the  station  and  telegraph  service,  twelve  consecutive  hours  or  less, 
including  meal  hours  will  be  a  day's  work. 

At  stations  where  there  are  two  or  more  operators  or  other  station  em- 
ployes, the  hours  for  duty  will  be  arranged  so  as  not  to  require  the  services  of 
any  one  of  them  more  than  twelve  consecutive  hours. 

At  stations  where  only  one  man  is  employed,  the  monthly  rates  have  been 
made  to  cover  the  regular  service  as  established  by  the  train  schedule  which 
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the  employe  is  required  to  attend,  but  when  such  train  schedule  extends  over 
more  than  twelve  hours,  he  will  be  allowed  Twenty-five  cents  (25c)  per  hour 
thereafter  whenever  the  last  train  at  night  which  he  is  required  to  attend,  is 
more  than  thirty  minutes  late. 

X.  Operators  on  duty  at  wrecks,  washoute,  snow  blockades,  or  other 
emergency  oflSces,  will  receive  Two  Dollars  and  Fifty  Cents  ($2.50)  per  day 
of  twelve  hours  or  less. 

Operators  called  by  proper  authority  for  extra  duty  at  th^ir  stations  after 
their  day's  or  night's  work  is  performed,  will  be  allowed  pro  rata  of  regular 
pay  and  not  less  than  one-half  day  for  the  time  so  engaged. 

Operators  required  to  work  beyond  their  established  hours  will  be  allowed 
pro  rata  of  their  regular  day,  and  not  less  than  25c  per  hour. 

Time  slips  covering  extra  time  or  special  service  must  be  sent  daily  to  the 
Superintendent  for  approval  and  check,  and  sent  by  him  to  the  Time  Clerk, 
and  employes  notified  when  such  time  is  not  allowed. 

XI.  Employes,  when  detailed  for  temporary  work  at  other  than  their  regu- 
lar stations  or  positions  will  receive  no  less  than  their  own  regular  rate  of 

pay. 

Employes  attending  court  or  other  business  of  the  Company,  by  order  of 
the  Superintendent,  will  be  allowed  their  regular  rate  of  pay  and  actual 
expenses. 

XII.  After  one  year's  service,  operators  working  twelve  hours  per  day, 
seven  days  per  week,  will  be  granted  one  day  off  per  full  month's  service, 
without  loss  of  pay. 

XIII.  When  a  position  is  abolished  the  employe  affected  may  displace  only 
the  youngest  employe  in  service  holding  a  permanent  position. 

The  exchange  of  positions  which  may  be  permitted  by  the  Superintendent, 
should  be  limited  to  a  period  of  three  months. 

A  Relief  Agent  and  a  Relief  Operator  will  be  provided  on  each  Division. 

Notice  of  these  positions  will  be  given  as  per  Rule  V,  and  will  be  assigned 
only  to  men  capable  of  relieving  at  all  stations,  either  as  Agent  or  Operator, 
as  may  be  required.  When  not  assigned  to  other,  duties,  they  will  perform 
such  service  as  the  Superintendent  may  direct.  Under  ordinary  circumstances, 
they  will  be  expected  to  retain  the  position  at  least  one  year. 

XIV.  It  is  the  policy  of  the  Company  to  furnish  employment  for  disabled 
employes  at  such  work  as  they  may  perform  without  danger  to  public  safety 
or  the  Company's  property. 

The  within  rules  and  rates  of  pay  of  Agents  and  Operators,  as  shown  in 
the  column  of  rates,  have  been  agreed  upon  by  the  Railway  Company  and  a 
Committee  of  its  employes.  The  rates  will  take  effect  on  August  1st,  1910, 
and  continue  in  force  until  October  Ist,  1911,  and  thereafter  until  either  party 
shall  give  to  the  other  thirty  days'  notice  of  a  desire  to  revise  such  rates. 

E.  Canfield, 

General  Superintendent. 
G.  Cochran, 

Chairman  of  Committee. 
July  1,  1903. 
Revised  August  1,  1905. 
Revised  August  1,  1907. 
Revised  August  1,  1910, 
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teleobaphess,  new  tobk,  new  hayek  ft  habtforo  bailboad. 

[Agreement  of  March  28,   1908,  was  printed  In  annual   report   for  1908,   p.  272,] 

Rules  and  rates  of  pay  for  telegraphers  on  the  New  York,  New  Haven  and 

Hartford  Railroad  on  and  after  May  21,  1910. 

Agreement  Between  Said  Company  and  All  the  Telegraphebs  Employed 

BY  It. 

1.  All  employes,  except  train  dispatchers,  assigned  by  proper  authority  to 
telegraph  service  of  any  character  or  duration,  including  tower  directors  and 
levermen,  shall  be  governed  by  the  provisions  of  this  agreement. 

Telephone  operators,  who  handle  train  orders  or  block  or  report  trains  by 
telephone,  will  be  considered  Telegraphers  within  the  meaning  of  this  agree- 
ment. 

Agents  who  are  not  required  to  telegraph  as  shown  on  the  accompanying 
wage  scale  shall  also  be  governed  by  the  provisions  of  this  agreement. 

2.  Employes  as  designated  in  Rule  1  shall  not  be  disciplined  without  a 
hearing  unless  they  waive  it.  If  suspended  pending  investigation,  it  shall 
be  held  within  seven  days  from  date  of  suspension;  when  not  found  at  fault 
as  charged,  they  shall  be  allowed  to  resume  their  duties  and  be  paid  for 
the  time  lost.  When  investigation  results  unfavorably  to  an  employe,  he 
shall  have  the  right,  either  in  person,  or  through  a  committee  of  employes  of 
the  same  class,  to  appeal  to  the  higher  ofl5cials  of  the  Company  in  their 
respective  order  to  the  General  Manager. 

Results  of  investigations  shall  be  furnished  employes  affected. 

3.  Employes  as  designated  in  Rule  1  are  in  line  for  positions,  or  for  pro- 
motion, within  the  jurisdiction  of  their  Division  Superintendent.  Seniority 
and  ability  to  fill  the  position  bid,  or  applied  for,  will  determine  the  selection. 

The  Company,  through  the  proper  officials,  will  determine  the  fitness  of  the 
employe  designated  in  Rule  1  to  fill  position  bid,  or  applied,  for;  provided, 
that  the  senior  applicant  will  be  given  a  fair  and  impartial  examination  for 
the  position  bid,  or  applied,'  for,  if  any  doubt  exists  as  to  his  ability. 

An  employe  designated  in  Rule  1,  feeling  himself  aggrieved  on  account  of 
the  decision,  will  have  the  right  of  appeal,  personally,  or  through  a  committee 
of  the  same  class,  to  the  higher  officials  in  their  regular  order  to  the  General 
Manager. 

An  appeal  from  any  decision  as  to  the  discipline,  pay,  or  application  of 
any  of  the  rules  of  this  agreement  must  be  made  within  thirty  (30)  days 
from  the  date  of  the  decision.  This  rule  to  apply  on  each  successive  appeal 
from  one  officer  to  another  in  order  as  mentioned  in  Rule  2. 

4.  Applications  from  competent  employes  in  telegraph  service  for  posi- 
tions is  telegraph  offices  not  under  the  jurisdiction  of  Division  Superintend- 
ents will  be  given  consideration  in  accordance  with  the  second  paragraph  of 
Rule  3. 

A  telegraph  operator  who  accepts  a  position  in  accordance  with  the  first 
paragraph  of  this  rule  may,  in  case  of  the  abolition  of  such  position,  return 
to  the  Division  he  was  previously  employed  on. 

The  roster  standing  of  a  telegraph  operator  who  returns  to  the  Division 
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he  was  employed  on,  in  accordance  with  the  second  paragraph  of  this  rule, 
shall  date  from  the  time  of  acceptance  of  the  position  which  was  abolished. 

5.  When  a  vacancy  occurs,  or  a  new  position  is  created,  the  Superintendent 
of  the  Division  shall,  within  five  days,  notify  all  employes  designated  in 
Rule  1,  on  his  Division,  who  may,  within  five  days  from  date  of  notification 
file  an  application  for  the  position.  At  the  end  of  fifteen  days  from  date  of 
notification,  the  appointment  and  assignment  shall  be  made. 

When  a  man  bids  in  a  position  he  will  not  be  allowed  to  bid  for  his  former 
position  until  it  has  been  once  filled  and  again  becomes  vacant. 

6.  Superintendents  shall,  within  five  days,  notify  employes  designated  in 
Rule  1,  of  vacancies  in  station  agencies,  ticket  agencies,  and  assistant 
agencies  where  telegraph  service  is  not  required  and  where  salary  does  not 
exceed  thirty  dollars  ($30.00)  per  week.  Employes  designated  in  Rule  1 
may  make  application  for  such  positions,  which  applications  shall  be  given 
consideration  in  accordance  with  second  paragraph  of  Rule  3. 

Employes  designated  in  Rule  1  taking  such  positions  shall  not  lose  their 
roster  standing  privilege  for  bidding  for  other  positions. 

7.  When  an  employe  designated  in  Rule  1,  holding  a  permanent  position,  is 
absent  from  duty  on  account  of  sickness,  or  other  cause,  expected  to  exceed 
ninety  (00)  days,  the  position  shall  be  posted  as  a  season  position  to  cover 
the  leave  of  absence,  to  all  employes  designated  in  Rule  1  on  that  Division, 
for  five  days.  At  the  end  of  such  period,  an  assignment  will  be  made  in 
accordance  with  Rule  3. 

Should  the  employe  under  the  above  leave  of  absence  eventually  fail  to 
return  to  the  Company's  service  through  death,  resignation,  or  removal,  the 
position  held  by  him  shall  be  again  posted  as  a  permanent  position  when  the 
date  of  his  retirement  is  determined. 

Should  the  successful  applicant  for  a  season  position  be  the  holder  of  a 
permanent  position,  he  must  relinquish  the  latter  in  accepting  the  season 
position. 

When  a  season  position  is  discontinued  the  employe  holding  same  will  re- 
vert to  the  extra  list  in  the  service. 

8.  When  a  position  is  abolished  the  employe  as  designated  in  Rule  1,  who  is 
affected,  may  displace  the  youngest  employe  as  designated  in  Rule  1,  holding 
a  regular  position,  or  revert  to  the  extra  list,  retaining  his  seniority  in  either 
case. 

9.  When  the  train  or  telegraph  service  requires  the  attention  of  an  employe 
as  designated  in  Rule  1,  beyond  twelve  consecutive  hours,  overtime  shall  be 
granted  according  to  the  first  paragraph  of  Rule  10  of  this  agreement. 

The  time  consumed  in  the  handling  of  baggage  and  other  work  incidental 
to  the  proper  attendance  on  the  last  train  and  closing  of  stations  to  be 
included  in  computing  overtime. 

10.  Overtime  shall  be  paid  after  thirty  minutes  beyond  hour  for  relief  and 
until  relieved  for  rest. 

Overtime  rates  shall  be  paid  on  basis  of  one-tenth  of  day's  pay  per  hour. 

Employes  designated  in  Rule  1,  whose  hours  are  less  than  twelve,  shall  be 
paid  pro  rata  for  overtime;  provided  that,  when  required  to  cover  a  position 
paying  a  higher  rate  than  their  own,  they  shall  be  paid  the  rate  of  pay  per 
hour  of  said  position. 
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Employes  designated  in  Rule  1  (except  those  employed  in  signal  towers) 
whose  hours  of  duty  are  twelve,  shall  be  allowed  one  hour  for  meals,  on 
request,  between  11  A.  M.  and  1  P.  M.,  and  11  P.  M.  and  1  a.  m.  If  required 
to  work  any  portion  of  their  meal  hour,  they  shall  receive  one  hour's  extra 
compensation  at  the  regular  overtime  ratci. 

Employes  designated  in  Rule  1,  summoned  by  proper  authority  for  any 
service  after  having  been  excused  by  the  train  dispatcher,  or  after  leaving 
the  oflSce  for  the  day,  shall  be  paid  fifty  cents  (50c)  for  the  first  hour  or 
fraction  thereof,  and  regular  overtime  rate  thereafter. 

11.  Employes  designated  in  Rule  1,  who  hold  regular  eight  hour  positions, 
shall  not  be  required  to  cover  a  twelve  hour  position  When  the  service  can 
otherwise  be  maintained.  If  required  to  cover  such  positions,  they  shall 
receive  the  same  rate  of  pay  per  hour  which  they  would  have  received  had 
they  worked  their  regular  positions;  provided,  that  in  no  case  shall  an 
employe,  designated  in  Rule  1,  be  paid  a  lower  rate  of  pay  than  that  of  his 
regular  position. 

12.  Xine  (9)  consecutive  hours  will  constitute  a  day's  work  for  operators 
in  Superintesdents'  offices. 

13.  Employes  designated  in  Rule  1,  holding  regular  positions,  shall,  when 
required  to  do  relief  or  emergency  work  in  other  than  their  regular  positions, 
be  paid  at  the  rate  of  regular  position  for  the  time  consumed  in  going  from 
home  station  to  point  where  service  is  to  be  performed,  and  when  relieved 
from  such  work,  will  be  paid  in  same  manner  for  returning  to  home  station. 

While  engaged  in  such  relief  or  emergency  work  will  be  paid  whichever 
rate  is  the  highest,  that  of  his  regular  position  or  that  of  the  position  which 
he  is  sent  to  fill. 

While  away  from  home  will  be  allowed  legitimate  expenses  and  if,  at  the 
end  of  the  period  during  which  relief  or  emergency  work  is  performed,  total 
earnings  of  the  employe,  exclusive  of  the  time  consumed  in  traveling,  are  less 
than  what  would  have  been  had  he  remained  in  his  regular  position,  the  differ- 
ence will  be  allowed  him.  Minimum  traveling  allowance  one  hour  in  eacli 
direction. 

14.  Employes  designated  in  Rule  1,  who  are  required  by  the  Company  to 
accept  a  position,  shall  be  allowed  £he  regular  rate  of  pay  while  qualifying 
for  such  position,  the  Superintendent  to  be  the  judge  of  the  length  of  time 
required  to  qualify. 

15.  A  seniority  list,  consisting  of  all  employes  designated  in  Rule  1  of 
this  agreement,  shall  be  issued  by  the  C5ompany  and  each  local  chairman  shall 
be  furnished  with  a  copy  for  his  division;  this  roster  shall  be  revised  annually 
prior  to  January  1st. 

16.  A  letter  of  notification  shall  be  sent  to  the  successful  bidder  for  a 
position  and  a  copy  of  this  communication  will  be  sent  to  the  local  chair- 
man of  the  division. 

17.  When  new  positions  are  created,  compensation  and  hours  shall  be 
fixed  in  conformity  with  positions  of  the  same  class  covered  by  this  agreement. 

18.  Twelve  hour  towermen  who  have  been  in  that  service  continually  for 
one  year  or  more  shall  be  given  two  weeks  off  each  year  without  loss  of  pay. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Abbitration,  1910.      1129 

19.  Employes  designated  in  Rule  1,  located  at  stations,  shall  be  excused 
from  duty  on  Sundays  whenever  practicable,  without  loss  of  pay. 

Remuneration  for  Sunday  work  will  be  allowed,  one-fourth  of  a  day  for 
reporting  once,  one-half  day  for  reporting  twice  and  one  day  for  a  total  of 
over  five  hours*  service.  Thjs  will  not  affect  men  now  receiving  one  day's  pay 
for  Sunday  work. 

20.  Employes  designated  in  Rule  1,  summoned  as  witnesses  for  the  Com- 
pany in  the  courts  or  in  similar  service,  shall  receive  their  stated  rate  of 
wages  while  in  attendance,  and  their  necessary  traveling  expenses.  When 
summoned  by  the  Company  to  attend  investigations,  unless  found  subject  to 
discipline,  they  shall  be  paid  their  stated  rate  of  wages  for  the  time  con- 
sumed, but  no- traveling  expenses. 

21.  Employes  designated  in  Rule  1,  when  moving  to  another  point  on  the 
system  to  cover  a  different  position,  shall  be  furnished  free  transportation 
for  themselves,  dependent  members  of  their  family,  and  their  household 
effects;  except  where  they  move  at  their  own  request. 

22.  Employes  covered  by  this  agreement  will  be  granted  term  passes. 

Employes  designated  in  Rule  1,  performing  service  for  more  than  one  Divi- 
sion or  in  office  not  assigned  to  a  division,  will  be  granted  passes  over  the 
same  territory  as  an  employe  employed  on  any  one  division. 

23.  Leave  of  absence  for  longer  than  thirty  (30)  days  shall  not  be  granted 
except  in  special  cases,  and  then  only  with  the  approval  of  the  Superin- 
tendent. 

24.  Employes  designated  in  Rule  1,  located  in  interlocking  towers,  shall  not 
be  required  to  scrub  floors,  clean  windows,  interlocking  machines,  or  wood 
work  (lever  handles  and  office  desks  excepted). 

25.  Employes  designated  in  Rule  1,  located  in  stations,  shall  not  be  required 
to  scrub  floors,  clean  windows,  or  wood  work,  where  it  is  practicable  for  the 
(!!ompany  to  arrange  for  others  to  do  this  work. 

26.  Agents  covered  by  this  agreement  and  operators  employed  at  stations, 
who  are  required  to  care  for  switch  and  signal  lights,  shall  care  for  two 
such  lights  without  extra  compensation.  If  more  than  two  such  lights  are 
cared  for  they  will  be  paid  fifteen  (15)  cents  per  week  for  each  additional 
light  cared  for.  This  does  not  include  train  order  signal  lights.  If  any  lights 
are  extinguished,  employes  designated  in  this  rule  will  relight  them  without 
extra  compensation. 

The  Company  shall  not*  extend  the  practice  of  requiring  the  employes  men- 
tioned in  Rule  1  to  care  for  switch  and  signal  lights,  except  in  the  station 
service  and  in  the  case  of  new  positions  where  the  duties  are  similar  to  posi- 
tions where  this  service  is  performed  at  present. 

27.  When  station  accounts  are  being  transferred  from  one  employe  to 
another,  each  employe  shall  be  paid  At  the  regular  daily  rate  for  that  station 
for  the  time  required  to  make  the  transfer;  but  in  no  case  for  less  time 
than  one  day. 

28.  These  rules  and  rates  of  pay  shall  be  printed  by  the  Company  in  book 
form  and  copies  shall  be  furnished  to  all  employes  designated  in  Rule  1. 
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29.  The  provisions  of  this  agreemcut  and  the  specifications  of  this  wagj 
schedule  shall  not  be  changed  to  cause  an  increase  of  hours  of  service,  or  a 
decrease  in  wages,  except  as  provided  for  in  Rule  30  of  this  agreement;  pro- 
vided, where  two  or  three  employes  as  designated  in  Rule  1  are  required  to 
cover  the  service  consecutively,  a  material  change,  in  conditions  would  warrant 
the  abolition  of  one  or  two  of  said  positions,  the  Company  may  rearrange  the 
hours  of  service  and  compensation  of  the  remaining  position  or  positions  in 
conformity  with  positions  of  the  same  class,  covered  by  this  agreement,  the 
local  chairman  to  be  notified  of  all  changes. 

Note:  (This  rule  to  apply  as  per  following  example,  but  will  not  be  con- 
strued to  mean  any  reduction  in  wages.) 

(Example) — At  **A"  three  men  are  employed  at  stated  rates  on  eight-bour 
basis.  At  "  B  "  one  man  is  employed  at  stated  rate  twelve  hours,  both  con- 
Bidered  in  the  same  class.  The  twenty-four  hour  service  at  "A"  is  reduced 
to  twelve  hours  service  and  two  men  are  dispensed  with,  and  "A"  is  placed  on 
a  twelve-hour  basis  with  the  same  rate  of  compensation  as  '*  B." 

30.  This  agreement  will  take  effect  May  21,  1910,  and  will  be  carried  out 
in  good  faith  by  all  parties  interested,  and  will  continue  in  force  until  thirty 
(30)  days'  notice  in  writing  has  been  given  by  either  party  to  the  other,  re- 
questing a  change  in  same. 

For  the  Company: 

B.  R.  Pollock, 

General   Superintendent, 

For  all  the  Telegraphers  employed  by  the  N.  Y., 
N.  H.  &  H.  R.  R.  Co.: 
E.  J.  Maniox, 

General  Chairman. 

SUMMARY  OF  WAGE  SCHEDULE. 
(Shobe  Line  Division.) 


Rate 

per 

week. 

$21   00   

Hours 

r/. 

8 

Number 

of 
positions. 

14^ 

15 
5 
2 

1 

Kate 

per 

week. 

$16  75   

Hours 
8 

Number 

of 
positions. 

2 

20  00 

12 

16  50 

12 

4 

19  80 

8 

16  50 

8 

10 

19  75 

8 

16  00  .    .... 

12 

19  25 

12 

16  00 

10 

18  95 

8 

ir>  75 

12 

18  00 

12 

15  40 

12 

17  80 

8 

15  00 

12 

17  50 

8 

14  50 

12 

17  40 

8 

14  25 

12 

17  25 

8 

14  00 

12 

IC  90 

8 

12  25 

12 

16  80 

9 
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SUMMARY  OF  WAGE  SCHEI>ULE. 


lUito 

month. 
J^lOO  00  . 

95  00  . 

90  00. 

85  00  . 

80' 00  . 

75  00 


Number 

of 

positions. 

4 

4 

....  2 

....  4 

3 

....  4 


70  00 16 

68  00 3 

65  00 17 

63  00 3 

60  00 49 


Hate  Number 

per  of 

montli.  positions. 

^58  00 58 

55  00 58 

53  00 6 

50  00 20 

45  00 1 

40  00 


37  60. 

.  35  00  . 

30  00, 

27  50. 


TBAOK  FOREMEN  AKD  LAB0BE&8,    DELAWARE   ft   Hin>80H   BAILROAD. 

[Terminating  strike  of  July  2-Aug.  13,  1910.] 

August  17,  1910. 

To  The  Delaware  d  Hudson  Railroad  Convpany  and  Committee  of  Track  Fore- 
men a/nd  Laborers: 

Gentlemen:  The  Bureau  of  Mediation  and  Arbitration  took  up  the  matter 
of  the  controversy  between  the  Delaware  and  Hudson  Railroad  Company 
and  their  striking  trackmen.  A  conference  was  arranged  and  held  on  Friday, 
Aug.  12th,  at  the  office  of  George  H.  Burgess,  Chief  Engineer  of  the  D.  &  H. 
Co.  Those  present  representing  the  trackmen  were:  George  Smith,  B.  Altier, 
A.  Blanchard,  James  Brown,  Fred  Harris,  C.  A.  Koch,  Dan  Farone.  The 
Company  was  represented  by  Chief  Engineer  George  H.  Burgess;  John  A. 
McGrew,  Inspector  of  ^Maintenance;  P.  J.  Downey,  representing  the  Bureau  of 
Mediation  and  Arbitration.  The  following  wage  scale  and  working  conditions 
were  agreed  upon: 


First-Class   Yante  —  $75.00. 

Albany Susq.  Div. 

Oneonta Susq.  Div. 

Schenectady Susq.  Div, 

Carbondale Penn.  Div. 

Albany Sara.  Div. 

Green  Island Sara.  Div. 

Mechanicville Sara.  Div. 

Saratoga Sara.  Div. 


Road  Sections. 
Main  Line:    F. 
Penn.    Div.     (O'dule    to    Ply- 

mouth)    $65.00 

Nineveh  Branch 60.00 

Susq.  Div.  (Bing'n  to  Albany)   60.00 
Susq.    Div.    (Delanson    to   Me- 
chanicville    60.00 

Sara.  Div.    (Albany  to  White- 
hall)    60.00 

Champ.      Div.      (Whitehall  to 

Rouses  Point)    57.50 
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Second-Class  Yards  —  $67.50.  Road  Sections.   (Branches) 

Dehinson Susq.  Div.  Branches: 

Binghamton Susq.  Div.      All  Branches   (except  Ballston 

Plymouth  District Penn.  Div.  Br.) $57 .50 

Wilkes-Barre Penn.  Div. 

Hudson Penn.  Div, 

Whitehall Sara.  Div. 

Third-Class  Yards  — $ii2.50.  Extra   Gang  Foremen: 

Albany,  Church  St Susq.  Div.       Extra     Gang     Foremen,     permanent, 

Cobleskill Susq.  Div.  Maximum $3.00  per  day. 

Sidney Susq.  Div. 

Honesdale Penn.  Div. 

So.  Glens  Flails Sara.  Div. 

Hudson  Falls Sara.  Div. 

Glens  Falls Sara.  Div. 

Fort  Edward Sara.  Div. 

Ticonderoga  Branch  .  . .  .Champ.  Div. 

Port  Henry Champ.  Div. 

Port  Kent Champ.  Div. 

Plattsburg Champ.  Div. 

Laborers, 

All  day  labor  is  to  receive  fifteen  (15)  cents  per  hour  for  actual  hours 
worked  and  one  man  on  each  section  and  certain  men  on  extra  gangs,  the 
number  to  be  determined  later,  to  receive  one  (1)  cent  per  hour  additional. 
Ten  (10)  hours  to  constitute  a  day's  work,  except  during  December,  January 
and  February,  when  the  men  will  be  guaranteed  a  minimum  of  nine  and  one- 
half  (9%)  hours,  if  actually  worked. 

Jefferson  Division. 

The  D.  &  H.  Company  is  controlled  as  to  rates  paid  on  the  Jeflferson 
Division  by  the  Erie  Railroad's  scale  of  wages.  Authorization  has  been 
i-eceived  from  the  Erie  to  pay  foreman  five  ($5.00)  dollars  per  month 
increase  over  previous  rate  and  the  laborers  are  to  receive  fifteen  (15) 
cents  per  hour,  an  increase  of  one  (1)  cent  per  hour.  General  conditions 
governing  labor  are  controlled  by  The  D.  &  H.  Co.  and  of  course  the  general 
conditions  will  be  the  same  as  arranged  for  with  the  Committee.  General 
conditions  as  regards  one  man  on  section  to  receive  one  ( 1 )  cent  per  hour 
additional  and  the  guarantee  as  to  nine  and  one-half  (9%)  hours  work 
during  the  winter  time  will  apply  to  the  Jefferson  Division. 

No  extra  work  except  in  cases  of  necessity  or  emergency,  or  where  the 
foremen  believe  it  is  necessary.  There  will  be  no  docking  of  time  except  in 
eases  of  wilful  neglect;  foremen  will  be  allowed  to  attend  to  emergency 
business,  sickness,  or  any  cases  of  death  in  his  family  without  loss  in  wages. 

2.  In  cases  where  section  foremen  are  taken  to  do  extra  gang  work  and 
should  be  continued  in  such  work  for  over  a  couple  of  days,  they  will  receive 
the  rate  given  extra  gang  foremen  in  that  vicinity. 

3.  There  will  be  no  discrimination  against  any  man  for  his  membership 
in  any  trade   union. 
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4.  ^Ir.  Burgess  will  meet  and  treat  with  any  committee  representing  his 
employees  to  adjust  any  grievances,  or  individuals  who  may  have  a  grievance. 

5.  There  shall  be  no  discrimination  by  him  or  any  or  his  subordinates 
against  any  of  the  men  who  went  on  strike,  nor  shall  he  allow  the  men  to 
discriminate  against  those  who  remain  at  work. 

6.  Men  not  arrested  for  destruction  of  railroad  property  shall  be  rein- 
stated in  their  old  positions,  or  the  next  best  position  in  the  gift  of  the 
company. 

7.  There  will  be  no  change  in  the  rates  of  wages  of  common  labor  below 
15  cents  an  hour  before  January  1st,  1011. 

8.  There  will  be  no  reduction  in  the  rates  submitted  for  section  foreriin 
fur  at  least  six  months. 

TTTOMEN.  GREAT  LAKES. 
Agreements. 
This  agreement,  made  and  entered  into  at  Cleveland,  O.,  this  8th  day  of 
March,  1910,  by  and  between  the  Licensed  Tugmen's  Protective  Association  and 
the  Tug,  Firemen  and  Linemen^s  Protective  Association,,  both  of  the  Inter- 
national Longshoremen's  Association,  parties  of  the  first  part,  and  the  Great 
Lake^  Towing  Company,  owning  and  operating  tugs,  party  of  the  second  part. 

WITNESSETH : 

Under  the  following  terms  and  conditions,  the  parties  of  the  first  part  agree 
to  furnish,  with  reasonable  promptness,  to  party  of  the  second  part,  on  ap- 
plication, such  licensed  men,  and  firemen  and  linemen,  as  they  may  require  to 
perform  the  work  on  all  tugs  owned,  operated  and  controlled  by  the  party  of 
the  second  part;  and  second  party  further  agrees,  to  employ  only  members  of 
the  first  parties  for  such  sevice,  except  as  hereinafter  provided. 

RpiB-ERRlNG  TO  LICENSED  MeN  ONLY. 

1.  It  is  understood  and  agieed  that  all  licensed  men  employed  under  this 
agreement,  will,  while  on  duty,  be  under  the  direction  and  control  of  second 
party,  its  managers  or  agents,  and  shall  carry  out  their  orders. 

2.  All  Licensed  Men  furnished  under  this  agreement  by  the  parties  of  the 
first  part  must  be  competent,  and  must  be  accepted  by  the  second  party,  its 
roanpgcrs  or  agents,  unless  for  good  and  sufficient  reasons,  and  the  second 
party  may  appoint  and  employ  any  Licensed  member  in  good  standing,  of  the 
parties  of  the  first  part,  under  the  terms  provided  in  this  contract. 

3.  It  shall  be  the  duty  of 'the  Masters  and  Engineers  to  secure  competent 
Firemen  and  Linemen,  and  require  of  them  a  faithful  performance  of  their 
respective  duties.  In  the  event  that  the  men  usually  employed  as  Firemen 
and  Linemen  are  not  available  or  refuse  to  serve,  first  parties  pledge  themselves 
to  endeavor  or  to  secure  others  to  serve,  •  and  to  use  the  influence  of  its 
organization  and  do  everj'thing  in  its  powder  to  keep  the  tugs  of  second  party 
in  continuous  operation. 

When  a  single  crew  is  employed,  the  Master  of  tug  to  appoint  a  Lineman, 
and  the  Engineer  a  Fireman.  When  a  double  crew  is  employed,  the  Engineer 
to  appoint  the  Second  Engineer  and  one  Firemen,  and  the  Master  all  of  tlie 
othsrs. 
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4.  It  is  understood  and  agreed,  that  when  a  single  crew  has  been  on  duty 
over  ten  (10)  hours  after  their  regular  night  off,  that  they  cannot  go  over 
twenty-five  (25)  miles  and  return  without  an  additional  Fireman,  and  not 
thirty-five  (35)  miles  and  return  at  any  time  except  when  transferring  tug 
from  port  to  port. 

Rrfebbing  to  Firemen  and  Linemen  Only. 

5.  It  is  understood  and  agreed,  that  all  Firemen  and  Linemen  employed 
under  this  agreement  will,  while  on  duty,  be  under  the  direction  and  control 
of  their  superior  officers  on  board  tugs,  and  they  shall  at  all  times  faithfully 
carry  out  their  orders. 

6.  All  Firemen  and  Linemen  employed  under  this  agreement  must  give  their 
superior  officers  twenty-four  (24)  hours*  notice  before  quitting  the  tug  on 
which  they  are  employed,  and  if  they  should  quit  without  giving  such  notice, 
one  day's  pay  shall  be  deducted  from  their  wages. 

7.  In  case  any  Fireman  or  Lineman  quits,  and  leaves  a  tug  shorthandod, 
the  remaining  Fireman  or  Lineman  shall  do  the  work  to  the  best  of  his  ability 
to  prevent  stopping  the  tug's  working  until  a  Fireman  or  Lineman  is  secured- 

8.  It  is  understood  and  agreed  that  when  a  single  crew  has  been  on  duty 
over  ten  (10)  hours  after  their  regular  night  off,  that  they  cannot  go  over 
twenty-five  (25)  miles  and  return  without  an  additional  Fireman,  and  not 
over  thirty-five  (35)  miles  and  return  at  any  time,  except  when  transferring 
tug  from  port  to  port. 

General  Ck)NDiTioNs  For  All  Men. 

9.  All  men  may  be  changed  from  one  tug  to  another  when  tug  on  which 
they  are  usually  employed  is  disabled  or  out  of  commission. 

10.  It  is  further  understood  and  agreed  that  men  may  be  laid  off  whenever 
their  services  are  not  required  on  account  of  the  tug  on  which  they  are  em- 
ployed being  taken  out  of  commission,  but  under  no  consideration  will  any 
member  of  the  parties  of  the  first  part  be  discriminated  against. 

11.  When  parties  of  the  first  part  fail  to  furnish  with  reasonable  promptness 
competent  and  satisfactory  men,  as  provided  for  in  Article  No.  2,  second  party 
may  employ  other  men,  not  members  of  the  Association  of  parties  of  the  first 
part;  such  men  not  to  be  hired  for  more  than  one  round  trip  at  a  time,  or 
more  than  five  continuous  days  on  harbor  work. 

12.  First  parties  further  agree  that  no  contract  under  which  less  wages 
are  to  be  paid,  or  more  favorable  terms  given,  shall  lie  entered  into  between 
it  and  any  other  Company,  Association  or  Owner  operating  vessel  towing  tugrf. 
Nor  will  they  permit  their  members  to  work  for  others  engaged  in  the  same 
business  as  second  party  at  any  less  wages  or  more  favorable  conditions. 
The  parties  of  the  first  part  pledge  themselves  that  their  members  will  care- 
fully respect  and  carry  out  this  provision,  except  in  ports  where  second 
party  is  not  engaged  in  the  tug  business. 

13.  Members  of  parties  of  the  first  part  to  be  employed  to  fit  out  and  lay 
up  tugs,  except  when  tugs  are  fitted  out  or  laid  up  at  ports  where  Company 
has  shops.  Shop  work  and  repairs  to  machinery  not  to  be  considered  fitting 
out. 

14.  Any  member  of  the  parties  of  the  first  part  who  voluntarily  violates 
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this  contract,  causing  the  party  uf  the  secoud  part  financial  loss,  shall  be 
lined  by  his  organization  and  not  offered  for  service  for  thirty  (30)  days; 
and  it  is  further  understood  that  all  organizations  that  are  a  party  to  this 
agreement  will  co-operate  and  assist  in  the  enforcement  of  this  article. 

15.  In  the  event  of  any  controversy  arising  between  the  Local  Organization 
and  the  Great  Lakes  Towing  Company,  or  in  the  event  of  the  men  having 
a  grievance,  they  shall  continue  to  work,  and  any  and  all  such  grievances  to 
be  settled  by  the  Local  Manager  and  the  Licensed  Men  if  possible;  if  they 
cannot  be  settled  by  them,  they  will  be  submitted  to  the  President  of  the 
Great  Lakes  Towing  Company  and  the  Grand  President  of  the  L.  T.  P.  A., 
and  if  they  cannot  agree,  they  two  to  select  a  third  man,  said  three  to 
constitute  a  Board  of  Arbitration.  The  finding  of  the  majority  of  said 
board  (ball  be  binding  and  final.  All  matters  in  dispute  must  be  submitted 
in  writing,  but  in  no  case  will  the  men  discontinue  work.  Arbitration 
Board  to  meet  within  five  days  after  matter  in  dispute  has  been  submitted 
to  them.  Any  expenses  incurred  on  account  of  third  arbitrator  or  steno- 
graphic work  shall  be  borne  by  the  party  whom  decision  is  rendered  against. 

16.  All  wages  to  be  paid  twice  a  month  and  thirty  (30)  days  to  constitute 
a  month. 

17.  It  is  understood  and  agreed,  that  board  shall  be  furnished  by  second 
party  to  all  men  employed  under  this  agreement  during  the  season  of  navi- 
gation only,  men  to  be  allowed  seventy-five  (75)  cents  per  day  for  board, 
and  not  over  one  hour's  time  for  each  meal,  except  when  fed  aboard  tug.  In 
case  such  -an  agreement  is  made  and  by  reason  of  tug  on  which  such  men 
are  employed  going  away  from  its  home  port  for  a  period  of  more  than 
twenty-four  (24)  hours,  then  second  party  shall  provide  board  for  such  men 
in  lieu  of  the  seventy-five  cents  per  day. 

18.  Full  day  shall  be  allowed  men  whose  services  are  dispensed  with  during 
the  day,  and  nothing  allowed  for  fraction  of  day  when  men  quit  during  the 
day.  Days  for  men  employed- regularly  to  be  figured  from  six  (6)  P.  m.  to 
6  P.  M.,  but  where  extra  men  are  employed,  a  day  to  consist  of  twenty- four 
(24)  hours,  figuring  from  the  day  they  go  al>oard,  with  no  pay  less  than  for 
one  day's  services. 

19.  The  meaning  of  "  Season  of  Navigation "  as  herein  referred  to,  is 
from  April  1st  to  December  Slst,  inclusive. 

Board  not  to  be  furnished  by  second  party  between  April  1st  and  loth, 
inclusive,  except  where  men  are  required  to  work  more  than  ten  (10)  hours 
per  day.  The  meaning  of  "  Winter  Navigation "  is  the  period  of  time 
between  January  1st  and  March  31st,  inclusive. 

20.  All  men  employed  under  this  agreement  at  ports  where  there  are  three 
or  more  tugs  carrying  single  crews,  except  at  the  ports  of  Chicago,  Cleveland, 
Buffalo,  Duluth  and  Ashtabula,  shall  have  every  third  night  and  every  third 
Sunday  off  duty  at  full  pay,  nights  off  to  consist  of  thirteen  (13)  consecutive 
hours,  to  begin  at  6  P.  M. ;  Sundaye  off  to  consist  of  twenty-four  (24)  hour.*, 
banning  Sunday  at  7  a.  m. 

At  ports  where  there  are  less  than  three  tugs,  men  shall  have  ten  nights 
of  thirteen  (13)  consecutive  hours  off  each  thirty  (30)  days,  and  twenty- 
four  (24)  consecutive  hours  each  third  Sunday,  at  such  time  as  will  least 
interfere  with  the  service  require<l  of  the  tug.  The  time  of  going  off  may 
be  fixed  by  the  second  party,  its  Managers  or  Agents. 
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At  the  ports  of  Chicago,  Cleveland,  Buffalo,  Duluth  and  Ashtabula,  all 
men  employed  under  this  Agreement  shall  have  every  other  night  of  thirteen 
(13)  and  ten  (10)  hours  respectively,  beginning  not  earlier  than  four  P.  M. 
nor  later  than  six  P.  m.,  when  thirteen  (13)  hours  off,  and  not  later  than 
nine  P.  M.  when  ten  (10)  hours  off.  And  every  other  Sunday  of  twenty-four 
(24)  hours  and  twenty  (20)  hours  respectively,  seven  a.  m.  Sunday  to 
seven  a.  m.  Monday  when  twenty-four  (24)  hours,  and  eleven  a.  m.  Sunday 
to  seven  a.  m.  Mond-ay  when  twenty  (20)  hours  off;  but  not  more  than  fifty 
(50)   per  cent  of  tugs  at  any  one  port  off  at  any  one  time. 

Decoration  Day,  Fourth  of  July,  Labor  Day  and  Tlianksgiving  Day  shall 
be  considered  legal  holidays,  and  the  time  off  for  the  men  shall  be  the  same 
as  heretofore  at  each  port.  Prior  to  the  holiday,  the  Local  Manager  and  the 
men  «hall  agree  as  to  the  division  between  the  crews. 

The  laocal  Managec  and  the  men  employed  at  any  port  may  vary  or 
change  the  time  off  by  mutual  consent,  provided  number  of  hours  off  in 
total  shall  not  be  less  than  provided  in  this  contract. 

21.  It  is  understood  and  agreed  that  permanent  double  crews  shall  have 
every  fifth  night,  to  consist  of  thirteen  (13)  hours,  or  the  equivalent,  off 
duty  at  full  pay.  Time  off  to  begin  at  such  time  as  will  least  interfere  wiiii 
the  services  required  of  the  tug;  the  time  to  be  fixed  by  the  Local  Manager. 

And  it  is  further  agreed,  that  the  time  allowed  for  boiler  cleaning  for 
tugs  carrying  permanent  double  crews  shall  consist  of  thirty-six  (36)  hours 
once  in  each  thirty  (30)  days.  One  of  these  thirteen  (13)  hours  shall  be 
included  in  the  thirty-six  (36)  hours.  When  tug  leaves  home  port  to  make 
a  trip  on  her  night  off,  the  crew  shall  be  paid  an  extra  day's  pay  in  lieu  of 
time  off,  and  on  return  to  home  port  will  take  the  regular  turn  of  nights  off. 

22.  In  case  second  party  desires  to  send  a  regular  single  crew  tug  away 
from  her  home  port  on  a  night  or  Sunday  that  the  crew  are  entitled  to  time 
off,  they  may  do  so  by  allowing  the  regular  crew  an  extra  day's  pay  in  lieu 
of  their  night  or  Sunday  off,  and  on  return  to  home  port  will  take  regular 
turn  of  nights  off. 

23.  It  is  understood  and  agreed  that  second  party  reserves  to  itself  the 
right  to  say  when  tugs  shall  go  into  commission,  be  taken  out  of  commission, 
be  put  in  for  repairs,  or  boiler  cleaning,  to  transfer  its  tugs  from  port  to 
port,  and  otherwise  directing  and  controlling  the  operation  of  its  tugs.  And 
it  is  further  understood  and  agreed,  that  each  boiler  will  be  cleaned  at  least 
as  often  as  once  in  every  thirty  (30)  days  while  in  commission;  boiler 
cleaning  time  for  single  -crew  tugs  to  consist  of  twenty-five  (25)  hours 
beginning  at  five  P.  M. 

24.  It  is  distinctly  understood  and  agreed,  that  there  will  be  no  beer  or 
other  intoxicating  liquors  brought  aboard  the  tugs,  or  on  the  property  of 
second  party. 

25.  (Supplementary  understanding  to  Article  Ten.)  In  the  event  of  a 
regular  crew  being  laid  up  at  any  port  after  being  in  commission,  and  the 
Local  Manager  and  all  the  men  interested  by  mutual  consent  agree  to 
alternate,  so  that  those  who  have  been  forced  into  idleness  on  account  of 
the  tug  on  which  they  were  employed  being  laid  up,  they  may  do  so,  but  in 
no  case  can  this  arrangement  be  put  into  effect  except  by  unaninoous  consent, 
nor  will  this  supplementary'  understanding  in   any  way   interfere  with   the 
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letter  or  spirit  of  tlie  contract  now  in  existence  between  the  Great  Lakes 
Towing  Company  and  the  parties  of  the  first  part. 

26.  This  agreement  to  take  eflfect  May  Ist,  1910,  and  remain  in  full  force 
a.nd  effect  until  May  Ist,  1912. 

27.  It  is  understood  and  agreed  that  a  date  not  later  than  March  1st,  1912, 
IS  agreed  upon  between  the  partiee  hereto  to  meet  at  some  place  to  be 
mutually  agreed  upon,  to  arrange  a  wage  scale  and  other  conditions,  for 
the  employment  of  members  of  the  parties  of  the  first  part,  for  the  manning 
of  all  of  the  second  party's  tugs,  to  take  effect  from  the  date  of  the  expira- 
tion of  this  agreement. 

Wage  Scale  For  Licensed  Men,  April  1st  to  January. 

28.  The  wages  to  be  paid  Licensed  Men  under  tliis  agreement  from  April 
Ist  to  January  1st,  during  the  years  1910  and  1911,  shall  be  at  the  following 
rate  per  month  for  such  time  as  the  men  are  employed: 

Chicago. 

Captains $161 .29 

Mates,  permanent 86 .29 

First  Engineers 116.20 

Second  Engineers,  permanent 86 .  29 

South  Chicago. 

Captains $141 .29 

Mates,  permanent 86 .  20 

First  Engineers 116.20 

Second  Engineers,  permanent 86 .29 

Duluth,  Aahla/nd  and  Marquette. 

Captains $136.29 

Mates,  permanent 86 .  29 

First  Engineers 116.29 

Second  Engineers,  permanent 86 .  29 

All  Other  Ports, 

Captains $131 .29 

Mates,  permanent 86 .  29 

First  Engineers 116.29 

Second  Engineers,  permanent 86 . 29 

Extra  Captains  and  Engineers  to  be  paid  at  the  same  rate  of  wages, 
regular  Captains  and  Engineers  for  the  first  fifteen  (15)  days  or  less;  if  they 
should  quit  before  expiration  of  trip,  and  they  shall  receive  pay  at  rate  of 
permanent  Mates  and  Second  Engineers. 

Wages  Scale  for  Licensed  Men,  January  1st  to  April  1st. 

29.  Winter  wages  from  January  let  until  April  Ist,  in  each  of  the  years 
1911  and  1912,  inclusive,  to  be  three  dollars  ($3.00)  per  day  for  Captains 
and  Engineers  for  ten  (10)  hours  or  les.s.  Overtime  to  be  paid  at  the  rate 
of  fifty  cents  per  hour,  but  not  to  exceed  summer  wages. 

30.  The   wages   to   be    paid   Firemen    and   Linemen   under   this   agreement, 
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from  April  1st  to  January  Ist,  during  each  of  the  years  1910  and  1011,  shall 
be  at  the  following  rate  per  month,  for  such  time  as  the  men  are  employed: 

Ashtabula,  Ohio;  Buffalo,  N.  Y.;  Cleveland,  Ohio;  Chicago,  111.;  Duluth, 
Minn.;  South  Chicago,  111.,  each  sixty  ($60.00)  dollars.  All  other  ports 
fifty-five   ($55.00)   dollars. 

Winter  wages  for  all  ports,  from  January  Ist  to  April  Ist,  in  each  of  the 
years  1911  and  1912,  inclusive,  to  be  two  ($2.00)  dollars  per  day  for  ten 
(10)  hours  or  less,  but  if  they  work  over  ten  (10)  hours  per  day,  board 
shall  be  allowed. 

31.  In  the  event  of  the  enactment  of  a  law,  or  a  ruling  by  any  Government 
department  or  official,  that  will  in  any  way  interfere  with  the  letter  or 
spirit  of  this  agreement,  that  a  conference  be  called  by  the  representatives 
of  both  sides,  for  the  purpose  of  reconstructing  the  clause  or  clauses  that  may 
be  affected  by  the  enforcement  of  the  above  enactment  or  law. 

In  the  event  such  conference  becomes  necessary,  and  the  parties  hereto 
are  unable  to  agree  upon  the  changes  or  reconstruction  of  the  clauses  affected, 
the  matter  in  dispute  shall  be  submitted  to  arbitration  as  provided  in  Article 
No.  15,  each  party  paying  one-half  of  the  expenses  incurred  for  third  arbitra- 
tor and  stenographer. 

32.  In  case  crews  are  employed  for  night  service  only,  they  shall  be  paid 
at  the  same  rate  of  wages  as  provided  for  other  men,  including  board.  If 
however,  crews  are  employed  for  night  service  only,  second  part  is  at  liberty 
to  send  them  away  from  home,  or  to  make  any  tows,  provided  they  do  not 
have  to  be  in  continuous  service  over  thirteen  (13)  hours,  any  restrictions 
in  the  regular  contract  for  regular  single  crew  tugs  to  the  contrary  not- 
withstanding. 

IN  WITNESS  WHEREOF,  the  parties  hereto,  by  their  respective  repre- 
sentatives duly  authorized,  have  hereto  affixed  their  names  this  eighth  day 
March,  1910. 

Licensed   Tugmen's   Protective   Association   of   the   International   Longshore- 
man's Association. 

Mabtin  Cole, 
H.  H.  Vboman,  Orand  President, 

Orand  Secretary, 

Joseph  M.  Green,  M.  H.  Grieblino.* 

Thomas  Lallt,  Chables  Gbeen. 

J.  C.  Ryan,  Stewabt  Ten  Eyck. 

John  G.  Beyers. 
For  I.  L.  A. 

T.  V.   O'Connor. 

Tug    Firemen    and    Linemen's    Protective    Association    of    the    International 


Longshoremen's  Association. 


•  John  J.  Sweeney. 

James  O*  Malley. 
Arthur  F.  Riley. 
The  Great  Lakes  Towing  Co. 
Edward   Smith, 
President. 


Chas.  McCarthy, 

Grand  President. 
dominick  quinn. 
Ed.  Smith. 
Jambs  Elsworth. 

M.  n.  Wardwell, 
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Supplementary  Agreement. 
This  Supplementary  Agreement  made  and  entered  into  this  eiglitli  day  of 
March,  1910,  by  and  between  the  Licensed  Tugmen*s  Protective  Association 
and  the  Tug  Firemen  and  Linemen's  Protective  Association,  affiliated  with 
the  I.  L.  A.,  as  parties  of  the  first  part,  and  the  Great  Lakes  Towing  Com- 
pany, as  party  of  the  second  part. 

WITNESSETH : 

First.  It  is  understool  and  agreed  that  the  party  of  the  second  part  re- 
serves the  right  to  hire  such  men  as  they  may  elect  to  man  the  wrecking 
steamer  Favorite  and  the  Canadian  tug  W.  A.  Rooth,  regardless  of  whether 
or  not  they  are  members  of  the  parties  of  the  first  part's  organization. 

Second.  It  is  further  agreed  that  the  two  tugs  that  are  to  be  stationed  in 
the  Detroit  and  St.  Clair  Rivers  and  vicinity,  shall  be  manned  by  members 
of  the  party  of  the  first  part,  and  exempt  from  the  terms  of  said  contract 
and  any  working  rules  in  existence,  or  that  may  hereafter  be  adopted. 

Third.  The  second  party  may  make  such  arrangements  with  the  men  to  be 
employed  on  the  two  above  named  tugs  as  may  be  agreeable  to  the  men 
employed  and  the  Great  Lakes  Towing  Company,  and  that  neither  the 
Officers  or  the  members  of  the  Organization  of  the  parties  of  the  first  part 
will  in  any  way  interfere  with  the  faithful  carrying  out  of  this  Supplementary 
Agreement. 
Licensed  Tugmen's  Protective  Association, 

Mabtin  Cole,  H.  H.  Vroman, 

Grand  President,  .  [  Grand   Secretary. 

Tugmen  and  Linemen's  Association. 

Chas.  McCarthy, 

Grand   President. 
The  Great  Lakes  Towing  Co., 

Edward  Smith, 
President, 

Supplementary  Agreement. 
This  agreement,  supplemental  to  agreement  made  between  the  L.  T.  P.  A.'s 
and   the  Tug.   Firemen   and  Linemen,   affiliated   with   the   I.   L.   A.   and   the 
Great  Lakes  Towing  Co.,  March  8,  1910. 

Relating  to  the  Port  of  Chicago  Only. 
First.  Wages  for  Captains  and  Engineers  on  all  tugs  engaged  in  crib  work 
for  winter  season  to  be  three  ($3.00)  dollars  per  day  and  board.     No  overtime. 
Second.  Wages  for  Firemen  and  Linemen  to  be  two  ($2.00)  dollars  per  day 
and  board.     No  overtime. 
Licensed  Tugmen's  Protective  Association, 

By  Martin  Cole, 

Chrand  President, 
Tug  Firemen  and  Linemen's  Protective  Assn.,  , 

By  Chas.  McCarthy, 
Grand  President. 
The  Great  Lakes  Towing  Ck)mpany. 

By  Edward  Smith, 
President. 
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This  agreement,  made  and  entered  into  at  Detroit,  Mich.,  on  the  eighteenth 
day  of  February,  1910,  by  and  between  the  Dredge  Owners  Protective  Asso- 
ciation of  The  Great  Lakes,  as  party  of  the  first  part,  and  the  Licensed  Tug- 
men's  Protective  Association,  affiliated  with  the  International  Longshore- 
men's Association,  as  parly  of  the  second  part. 

WITNESSETH : 

Under  the  following  terms  and  conditions,  the  party  of  the  second  part 
agrees  to  furnish  the  party  of  the  first  part  competent  and  experienced  men 
at  all  times*  Failing  to  do  so,  the  party  of  the  first  part  may  employ 
another  man,  or  men,  for  fifteen  (15)  days  to  fill  the  place,  and  if  the  man 
or  men  arc  satisfactory  to  the  party  of  the  fir«t  part  they  shall  have  said 
fifteen  (15)  days  wherein  to  join  their  respective  local  of  the  party  of  the 
second  part,  if  satisfactory  to  both  parties. 

1.  It  is  understood  and  agreed  that  all  men  employed  under  this  agreement 
shall,  while  on  duty,  be  under  the  direction  and  control  of  the  party  of  the 
first  part,  or  his  representatives,  in  charge  of  the  various  tugs,  dredges  ami 
rock  drills,  and  that  the  scowmen  be  under  the  control  of  the  Captain  of  the 
tugs  from  the  time  the  scow  leaves  the  dredge  until  scow  returns  again. 

2.  There  shall  be  no  discrimination  by  the  party  of  the  first  part  against 
any  member  of  the  party  of  the  second  part,  nor  shall  the  party  of  the 
second  part  discriminate  against  any  member  of  the  party  of  the  first  part: 
where  either  party  thinks  there  is  a  discrimination  it  shall  be  settled  by 
arbitration. 

3.  All  complaints,  grievances,  or  questions  in  dispute,  arising  under  this 
agreement  that  cannot  be  adjusted  by  the  parties  hereto  shall  be  submitted 
to  arbitration,  as  is  hereafter  provided  for  the  arbitration  of  disputes, 
grievances  and  controversies. 

4.  If  a  member  of  a  party  of  the  second  part  has  been  discharged,  and 
believes  that  such  discharge'  is  unjust,  he  may  ask  for  arbitration  through 
his  Grand  Lodge.  Said  Arbitration  Board  to  meet  within  ten  (10)  days, 
after  having  the  matter  in  dispute  submitted  to  them. 

5.  In  the  event  of  the  men  being  discharged  or  quitting  work,  the  Company 
may  employ  a  member  temporarily  to  fill  such  a  vacancy  for  a  period  not  to 
exceed  thirty  (30)  days:  if,  however,  he  is  continued  in  the  Company's 
employ  longer  than  thirty  (30)  days,  he  cannot  be  laid  oflf  or  discharged 
without  just  cause. 

6.  In  the  event  of  a  controversy  arising  between  the  parties  hereto,  or  in 
the  event  of  the  men  having  a  grievance,  they  shall  continue  to  work,  and  all 
such  controversies  and  grievances  will  be  settled,  if  possible,  by  the  repre- 
sentatives of  the  men  and  the  representative  of  the  employer.  If  such  con- 
troversy or  grievance  cannot  be  settled  by  them,  then  it  shall  be  arbitrated 
by  choosing  a  third  disinterested  man,  upon  whon  the  representative  of  the 
men  and  the  representative  of  the  employer  shall  agree.  If  the  representa- 
tive of  the  men  and  the  representative  of  the  employer  cannot  agree,  then  the 
matter  shall  be  submitted  to  the  representative  of  the  General  Organization,  of 
which  he  is  a  member,  and  the  (General  Manager,  or  his  representative,  of 
the  Dredge  Owners  Protective  Association  of  the  Great  Lakes,  and,  if  they  can- 
not agree,  then  they  shall  choose  a  third  disinterested  man,  and  the  said  three 
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shall  constitute  a  Board  of  Arbitration,  and  the  decision  of  the  majority 
thereof  shall  be  final  and  binding,  and  all  parties  hereto  shall  abide  thereby. 
It  is  expressly  understood  and  agreed  that  said  Arbitration  Board  shall  meet 
within  ten  (10)  days  after  the  occurrence  of  the  difference  requiring  arbitra- 
tion, has  been  submitted  to  them. 

7.  It  is  distinctly  understood  and  agreed  that  no  beer  or  other  intoxicatiii;;^ 
liquors  shall  be  permitted  to  be  brought  on  the  property  of  any  member  of 
the  Dredge  Owners  Protective  Association  of  the  Great  Lakes.  For  a  violation 
of  the  cause  the  guilty  party  or  parties  may  be  suspended  or  discharged. 

8.  When  any  man  or  men  cause  a  wilful  loss  to  party  of  the  first  part,  said 
man  or  men  shall  pay  the  party  oi  the  first  part  the  amount  of  such  loss. 
If  said  man  or  men  refuse  to  pay  such  loss,  they  shall  be  expelled  from  the 
Organization  to  which  they  belong,  and  remain  expelled  until  such  loss  is 
paid  by  them:  said  loss  to  be  determined  by  the  Arbitration  Board,  as  pro- 
vided for  in  the  case  of  controversies  and  grievances. 

9.  It  is  further  understood  and  agreed  that  the  parties  hereto  agree  to 
meet  in  Detroit  on  the  second  Monday  in  February,  1911. 

AOBEEMENT. 

This  agreement  to  go  into  effect  April  1,  1910,  and  remain  in  full  force 
and  effect  until  March  31,  1911. 

This  contract  is  to  cover  all  boats  owned,  controlled  or  operated  by  mem- 
bers of  the  party  of  the  first  part. 

Abticle  1.  The  parties  hereto  agree  that  on  and  after  the  signing  of  this 
agreement  thirty  (30)  days  will  constitute  a  full  month's  work. 

Art.  2.  Wages  to  be  paid  under  this  agreement  from  April  1,  to  Dec.  31st, 
for  such  time  as  the  men  are  employed  shall  be  as  hereinafter  provided  for. 

Art.  3.  It  shall  be  the  duty  of  the  Masters  to  see  that  competent  firemen 
and  linemen  are  secured,  in  the  event  that  members  of  the  Firemen  and 
Linemen's  Organization  are  not  available,  or  will  not  work  they  (Masters) 
fihall  see  that  such  other  men  are  employed  as  they  can  obtain  or  may  be 
furnished  them,  so  as  to  keep  the  tugs  in  continuous  operation,  and  in  the 
event  that  said  firemen  and  linemen  are  not  obtained  within  twenty-four  (24) 
consecutive  hours,  the  wages  of  the  master  and  engineer  shall  forthwith  cease, 
until  the  operation  of  the  tug  is  resumed. 

Art.  4.  Tugs  will  not  be  sent  to  another  port  with  a  single  crew  unless  the 
trip  can  be  made  within  the  time  limit  or  before  the  expiration  of  the  regular 
<»'orkday. 

Art.  5.  W^here  a  single  crew  is  working  on  a  tug  engaged  all  week  waiting 
on  a  dredge,  said  crew  shall  not  leave  for  another  port  on  Sunday  unless 
lay-off  time  is  allowed  on  tug's  return.  If,  however,  it  is  that  tug's  turn  to 
work  that  Sunday  they  shall  do  so  without  extra  compensation  or  lay  off  time. 

Art.  6.  Crews  of  tugs  to  work  their  respective  turns  on  Sunday,  however, 
when  a  crew's  turn  comes  and  there  is  no  work  to  perform  that  crew  will 
work  the  next  Sunday  following  so  that  no  crew  will  be  obliged  to  work  the 
second  Sunday.  The  crew  of  any  tug  may  be  required  to  work  every  third 
Sunday  but  no  oftener. 

In  case  there  is  but  one  tug  at  any  one  port  same  tug  crew  will  not  be 
obliged  to  operate  tug  oftener  than  every  third  Sunday. 
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This  does  not  include  tugs  regularly  employed  in  doing  lake  work. 

No  tug  to  start  before  7  A.  m.,  or  work  after  5  P.  M.  on  Sunday. 

Abt.  7.  Where  extra  crews  are  temporarily  employed  for  fifteen  (15)  days 
or  lees  they  shall  receive  full  rate  of  wages  after  fifteen  (15)  days  they  shall 
receive  rates  of  second  engineer's  wages. 

If  they  should  voluntarily  leave  the  employ  within  fifteen  (15)  days,  or 
within  five  (5)  days  after  the  fifteen  (15)  days  they  shall  receive  mate's 
or  second  engineer's  wages  for  all  the  time  employed. 

Abt.  8.  Tugs  carrying  mates  and  second  engineers  can  be  operated  twenty- 
four    (24)    hours  a  day. 

Abt.  9.  It  is  understood  and  agreed  that  the  Captain  and  Engineer  shall 
be  allowed  a  reasonable  time  to  fit  out  and  lay  up  tugs. 

Abt.  10.  If  in  the  judgment  of  the  Captain  of  the  tug  a  tow  can  be  made 
by  working  overtime  providing  it  does  not  conflict  with  the  tug's  certificate 
of  inspection,  the  tug  will  make  the  tow  but  in  no  case  will  the  crew  work 
more  than  sixteen    (16)   hours  overtime  in  one  month. 

Abt.  11.  The  Captain  and  Engineer  shall  receive  pay  at  the  rate  of  triple 
time  for  overtime,  for  the  first  hour  or  any  part  thereof.  They  ahall  receive 
u  full  hour's  pay  and  pay  for  actual  time  thereafter. 

Abt.  12.  Where  the  men  board  ashore,  they  will  be  allowed  seventy-five 
(75)   per  day  in  lieu  of  board. 

Wage  Scale, 
Wages  for  all  ports  except  Chicago  and  South  Chicago. 
Twelve  hours  to  constitute  a  day's  work,  where  single  crews  are  employed. 
$120.00  per  month  and  board  for  Captains. 
>U0.00  per  month  and  board  for  Engineers. 
$!)0.00  per  month  and  board  for  Mates  and  Second  Engineers. 

Wages  for  Chicago  and  South  Chicago, 

Thirteen  (13)  hours  to  constitute  a  day's  work  where  single  crews  are 
employed. 

Tugs  in  the  Chicago  River  to  start  at  6  A.  m.  and  work  not  later  than  7 
p.  M.  However,  the  men  operating  the  tugs  may  start  at  any  other  time 
mutually  agreed  upon  by  both  parties. 

$165.00  per  month  and  board  for  Captains  of  tugs  waiting  on  dredges.  This 
Applies  to  Chicago  River  only. 

$145.00  per  month  and  board  for  Captains  on  all  other  tugs  in  ChicajT'^ 
and  South  Chicago. 

$120.00  per  month  and  board  for  Engineers. 

$100.C0  per  month  and  board  for  Mates  and  Second  Engineers. 

Winter  Wage  Scale  for  all  Porta, 
Wages  from  Jan.   1st,  to  March  31st.  inclusive,  to  be  $3.00  per  day  for 
Captains  and   Engineers.     Ten  hours  or   any   part  thereof,   to  constitute    a 
day's  work,  except  men  regularly  employed  on  the  tugs  waiting  on  dredges, 
who  shall  receive  the  regular  monthly  wage  scale. 
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All  conditions  not  herein  mentioned  to  remain  as  heretofore. 

Signed   by: 
The  Committee  of  Dredge  Owners  Protective  Association  of  the  Great  Lakes. 

J.  A.  Smith 

S.  0.  Depon 
The  Licensed  Tugmen's  Protective  Association. 
Signed  by: 

Louis  K.  Wibth 

Mabtin  Cole 

Lewis  Hohmann 

H.  H.  Vroman 

Joseph  T.  Whelan 

Henby  Cook 

E.  F.  Kemmet 

Thomas  Cabey 

^L    McDONOUGH 

Stewabt  Ten  Eyck 
Andbew  Cabbol 
H.  W.  Fleming 

The  International  Longshoremen's  Association. 
Signed  by: 

T.  V.   0*CONN0B 

This  agreement  also  covers  the  following  Companies:  Standard  Contract- 
ing Co.,  Cleveland,  0.;  Empire  Engineering  Corporation,  Buffalo,  N.  Y.; 
Great  Lakes  Construction  Co.,  Buffalo,  N.  Y. 

Agreement. 

This  agreement  made  and  entered  into  at  Cleveland,  Ohio,  this  12th  of 
March,  1910,  by  and  between  the  Licensed  Tugmen's  Protective  Association 
of  the  International  Longshoremen's  Association,  as  party  of  the  first  part, 
and  the  Lake  Erie  Fish  Packers  and  Fish  Tug  Owners  as  parties  of  the 
second  part, 

WITNESSETH. 

Under  the  following  terms  and  conditions,  party  of  the  first  part  agrees  to 
furnish  the  party  of  the  second  part  competent  men  as  licensed  officers  at 
all  times  as  far  as  possible  (who  are  members  of  the  L.  T.  P.  A.),  for 
services  on  all  boats  owned,  controlled  and  operated  for  fishing  purposes, 
where  the  U.  S.  Government  laws  require  licensed  men. 

First  party  further  agrees  that  no  coptract  under  which  less  wages  are  to 
be  paid  or  more  favorable  terms  given,  shall  be  entered  into  between  it  and 
any  other  Company  or  individual  owner,  operating  fishing  boats,  nor  will 
they  permit  their  members  to  work  for  others  engaged  in  the  same  business 
as  second  party  at  any  less  wages  or  more  favorable  conditions.  The  party 
of  the  first  part  pledges  itself  that  its  members  will  carefully  respect  and 
carry  out  this  provision.  • 

1.  There  shall  be  no  discrimination  by  the  party  of  the  first  part  against 
any  member  of  the  party  of  the  second  part,  nor  shall  the  party  of  the  second 
part  discriminate  against  any  member  of  the  party  of  the  first  part. 
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2.  lu  the  event  of  the  men  having  a  grievance  they  shall  continue  to  work 
and  the  grievance  can  be  settled  if  possible  by  the  representative  of  the  men 
and  the  representative  of  the  employer,  if  auch  grievance  or  controversy  can- 
not be  settled  by  them  then  it  shall  be  arbitrated  by  choosing  a  third  dis- 
interested man,  upon  whom  the  representative  of  the  men  and  the  repre- 
sentative of  the  employer  may  agree,  and  if  they  cannot  agree  upon  the  third 
man,  then  the  matter  shall  be  submitted  to  the  Grand  President  of  the 
L.  T.  P.  A.  and  the  representatives  of  the  Lake  Erie  Fish  Packers  and  Fish 
Tug  Owners,  and  if  they  cannot  agree,  then  they  shall  choose  a  third  disin- 
terested man,  said  three  shall  constitute  a  Board  of  Arbitration,  and  a  decision 
of  the  majority  thereof  shall  be  final  and  binding,  and  all  parties  shall  abide 
thereby.  It  is  expressly  understood  and  agreed  that  said  Arbitration  Board 
shall  meet  within  five  days,  after  the  matter  in  dispute  has  been  submitted 
to   them. 

3.  It  is  understood  and  agreed  that  the  Captain  of  the  tug  will  allow  no 
beer  or  other  intoxicating  liquors  brought  aboard  the  tug,  nor  beer  or  other 
intoxicating  liquors  brought  upon  the  property  of  the  Lake  Erie  Tug  Owners, 
any  violation  of  this  clause  to  be  reported  by  Captain  of  tug  in  writing 
to  owner. 

1.  Twelve  (12)  hours  shall  constitute  a  day's  work. 

2.  When  men  work  over  twelve  (12)  hours  a  day  they  shall  be  paid  60^! 
per  hour  for  overtime. 

3.  Captains  for  all  ports  to  be  paid  $117.50  per  month  of  thirty  (30)  days. 

4.  Wages  for  engineers  at  all  porU  to  be  $117.50  per  month  of  thirty  (30) 
days. 

5.  It  is  understood  and  agreed  that  the  question  of  firemen  on  fish  tugs 
shall  be  left  with  the  Grievance  Committee  of  the  L.  T.  P.  A.,  and  their 
decision  shall  be  final  and  binding  and  all  parties  shall  abide  thereby. 

6.  It  is  also  understood  and  agreed  that  there  shall  be  no  discrimination 
in  the  employment  of  licensed  men  in  the  fitting  out  or  laying  up  of  boats. 

7.  The  Captain  and  Engineer  to  have  preference  of  all  work  pertaining  to 
boat.  The  Captain  to  have  supervision  over  and  preference  of  all  work  per- 
taining to  rig.  Wages  for  this  class  of  work  to  be  $2.75  per  day  of  ten  (10) 
hours. 

8.  It  is  further  agreed  that  licensed  men  on  fish  boats  carrying  fish  from 
one  boat  to  another  shall  receive  their  board  while  away  from  home  port, 
35c.  per  meal  and  50c.  for  bed.    Also  railroad  fare  to  and  from  home  port. 

9.  When  Captains  and  Engineers  do  regular  day's  work  on  lake  and  wash 
boiler  the  same  day,  said  Captain  and  Engineer  to  receive  an  extra  day's  pay, 
except  on  boats  on  which  firemen  are  employed,  in  which  case  Captain  is  not 
to  receive  extra  pay. 

10.  In  case  of  trouble  between  employes  and  employers  other  than  licensed 
men,  licensed  men  not  to  lose  any  time  for  first  week. 

11.  Licensed  men  washing  boiler  or  inspecting  tug  to  receive  regular 
monthly  wage  scale,  four  days  for  laying  up  boats  at  full  pay,  after  four  days 
the  crews  to  receive  $2.75  per  day  fjr  their  additional  services. 

12.  This  agreement  to  go  into  effect  March  1st,  1910  and  remain  in  full 
force  and  effect  until  March  Ist,  1^12. 

13.  It  is  understood  and  agreed  that  a  date  not  later  than  Feb.  10th,  1912. 
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be  agreed  upon  between  the  parties  hereto,  to  meet  at  some  place  to  be 
designated,  to  arrange  a  wage  scale  and  other  conditions  to  govern  the  operat- 
ing of  all  tugs  owned  and  controlled  by  the  Lake  Erie  Fish  Packers  and  Fish 
Tug  Owners. 

14.  All  conditions  not  herein  specially  mentioned  to  remain  as  heretofore. 

For  the  Fish  Tug  Owners: 

The  Buckly  Fish  Co.—  F.  J.  M. 
Booth  Fisheries  Co. —  H.  J.  Knight. 
Fairport  Fishing  Co. —  Geo.  Owen,  Sec. 

For  the  L.  T.  P.  A.: 
Martin  Cole, 
H.  H,  Vboman, 

Orand  Secretary, 
Wm.  Masson, 

Cleveland. 
H.  W.  Steer, 

Vermilion. 
Oley  Kriss, 

Sandusky. 
John  Maher, 

Erie. 
For  the  I.  L.  A.: 

T.  V.  O'Connor. 

This  agreement,  made  and  entered  into  at  Buffalo,  N.  Y.,  this  18th  day 
of  March,  1910,  by  and  between  The  Perry  Sand  Company;  Fox  and  Hollaway; 
Empire  Limestone  Company;  Benjamin  Cowles  and  S.  M*  Sloan  (all  engaged 
in  the  sand  business  in  the  City  of  Buffalo),  as  parties  of  the  first  part,  and 
the  Licensed  Tugmen's  Protective  Association,  affiliated  with  the  International 
Longslioremen's  Association,  as  parties  of  the  second  part. 

WITNESSETH : 

Under  the  following  terms  and  conditions  the  parties  of  the  second  part 
agree  to  furnish  the  parties  of  the  first  part,  competent  and  experienced  men 
at  all  times,  as  far  as  possible,  and  parties  of  the  first  part  agree  to  employ 
only  members  of  parties  of  the  second  part,  as  Captains,  Engineers,  Firemen 
and  Linemen  and  Oilers. 

First:  It  is  understood  and  agreed  that  all  men  employed  under  this  agree- 
ment shall,  while  on  duty,  be  under  the  direction  and  control  of  the  parties 
of  the  first  part,  or  their  representative,  in  charge  of  the  various  tugs,  and 
the  scowmen  to  be  under  the  control  of  the  Captain  of  the  tug  from  the  time 
the  scow  leaves  the  dock  until  scow  returns  to  dock. 

Second:  There  shall  be  no  discrimination  by  the  parties  of  the  second  part 
against  any  member  of  the  parties  of  the  first  part,  nor  shall  the  parties  of 
the  first  part  discriminate  against  any  member  of  the  parties  of  the  second 
part;  where  either  parties  think  there  is  a  discrimination,  it  shall  be  settled 
by    arbitration. 

Third:  In  the  event  of  a  controversy  arising,  or  in  the  event  of  the  men 
having  a  grievance,  they  shall  continue  to  work  and  all  such  grievances  and 
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controversies  shall  be  settled,  if  possible,  by  the  representatives  of  the  men 
and  the  representative  of  the  employers;  if  such  controversy  or  grievance  can- 
not be  settled  by  them  it  shall  be  arbitrated  by  choosing  a  third  disinterested 
man,  upon  whom  the  representative  of  the  men  and  the  representative  of  the 
employer  may  agree.  If  they  cannot  agree  on  a  third  disinterested  man,  then 
the  matter  shall  be  submitted  to  the  General  Organization,  and  the  representa- 
tive of  the  Company;  if  they  cannot  agree,  they  shall  choose  a  third  dis- 
interested man  and  the  said  three  shall  constitute  a  Board  of  Arbitration, 
and  the  decision  of  the  majority  thereof  shall  be  final  and  binding,  and  all 
parties   shall   abide   thereby. 

It  is  expressly  understood  and  agreed  that  said  Board  shall  meet  within 
five  (5)  days  after  the  occurrence  of  the  difference  requiring  arbitration  has 
been  submitted  to  them. 

Fourth:  It  is  understood  and  agreed  that  no  beer  or  other  intoxicating 
liquors  will  be  permitted  on  the  property  of  the  Company.  For  a  violation 
of  this  clause  the  guilty  parties  may  be  suspended  or  discharged. 

Fifth :  Where  any  man,  or  men,  cause  a  wilful  loss  to  any  party  of  the  first 
part,  said  man,  or  men,  shall  pay  to  party  of  the  first  part,  the  amount  of 
such  loss.  If  said  man,  or  men,  refuse  to  pay  such  loss  they  shall  be  expelled 
from  the  organization  to  which  they  belong,  and  remain  expelled  until  such 
loss  is  paid  by  them;  said  loss  to  be  determined  by  the  Arbitration  Board 
provided  for  in  case  of  controversies  and  grievances. 

Sixth:  When  crews  work  on  Sunday,  or  such  holidays  as  is  hereafter  pro- 
vided for,  they  shall  receive  double  time;  this  does  not  include  washing 
boiler  on  Sunday,  which  shall  be  done  at  regular  wages.  The  crew  to  work 
every  other  Sunday,  but  no  oftener. 

Seventh:  Crews  shall  have  the  following  holidays  off  with  full  pay:  Decora- 
tion Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Eighth:  Twelve  (12)  hours  shall  constitute  a  day's  work,  where  single 
crews  are  employed)  50  cents  per  hour  to  be  paid  for  each  hour,  or  fractional 
part  of  an  hour,  worked  after  quitting  time. 

Ninth:  Tugs  to  start  as  near  6  A.  m.  as  possible^  until  August  15th,  when 
the  Company  may  change  time  of  starting  if  they  deem  it  necessary.  If 
weather  prevents  getting  load,  crews  shall  start  at  an  earlier  hour  next 
morning,  if  the  Companies  desire  it. 

Tenth :  It  is  understood  and  agreed  that  a  date  not  later  than , 

1011,  is  agreed  upon  between  parties  hereto  to  meet  for  the  purpose  of  arrang- 
ing wage  scale  and  other  conditions  to  take  effect  from  the  expiration  of  this 
agreement. 

**  Exhibit  A"  Wage  Scale. 

We,  the  Licensed  Tugmen's  Protective  Association,  do  hereby  accept  the 
following  scale  and  conditions  for  the  year  ending  March  31st,  1011. 

1.  Wages  for  Captains  shall  be  $120.00  per  month,  30  days,  with  board. 

2.  Wages  for  Engineers  shall  be  $110.00  per  month,  30  days,  with  board. 

3.  Where  men  board  ashore  they  shall  be  allowed  seventy-five  (75c.)  cents 
per  day  for  board. 

4.  Wages  for  Mates  and  Second  Engineers  shall  be  $90.00  per  month  for 
thirty    (30)    days,  and  board.     Tugs  carrying  Mates  and  Second  Engineers 
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can  be  operated  24  hours  per  day.  Accommodation  shall  be  furnished  aboard 
tugs  for  such  crews. 

It  is  understood  and  agreed  that  the  men  shall  be  allowed  a  reasonable  time 
to  fit  out  and  lay  up  tugs  and  boats. 

Winter  Wages. 
Wages  from  January  1st  to  March  1st  shall  be  $3.00  per  day  for  Captains 
and  Engineers.     Ten    (10)    hours  or  any  part  thereof  to  constitute  a  day's 
work. 

Regular  monthly  wages  to  be  paid  to  all  Captains  and  Engineers  during 
the  winter  season  while  tugs  are  in  commission. 

This  agreement  takes  effect  March  31st,  1910,  and  remain  in  full  force  and 
effect  until  March  31st,  1911. 

All  conditions  not  herein  mentioned  to  remain  as  heretofore. 
In  witness  whereof  the  parties  by  their  representatives,  duly  authorized, 
have  hereto  affixed  their  names. 

Signed  for  Perry  Sand  Company: 
Fox  and  Holloway, 
Empire  Limestone  Company, 
Benjamin  Cowles, 
S.  M.  Sloan, 
Pebbt  Sand  Co., 
Ehpibe  Limestone  Co., 

D.  Hyman. 
D.  Hyman  &  Co., 
Perby  Sand  Co., 

D.  J.  Perry,  Pres. 
Samuel  M.  Sloan, 
Benj.  L.  Cowles. 

Signed  for  the  Licensed  Tugmen's  Pro.  Assn.: 
Mabtin  Cole, 
H.  H.  Vroman, 
Timothy  Higgins. 

Signed  for  Int.  Longshoremen's  Assn.: 
T.  V.  O'Connor. 

This  agreement,  made  and  entered  into  at  Buffalo,  N.  Y.,  this   

day  of  March,  1910,  by  and  between  the  Licensed  Tugmen's  Protective  Associa- 
tion, affiliated  with  the  International  Longshoremen's  Association,  as  party 
of  the  first  part,  and  the  Point  Abino  Sand  Company,  owning  and  operating 
self-propelling  sand  suckers,  as  party  of  the  second  part, 

WITNESSETH : 

Under  the  following  terms  and  conditions  the  party  of  the  first  part  agrees 
to  furnish  the  party  of  the  second  part,  competent  and  experienced  men  at 
all  times,  and  the  party  of  the  second  part  agrees,  to  employ  only  members 
of  parties  of  the  first  part  as  Captains,  Engineers,  Firemen  and  Oilers: 
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1.  It  is  understood  and  agreed  that  all  men  employed  under  this  agreement, 
shall  while  on  duty  be  under  the  direction  and  control  of  the  party  of  the 
second  part,  or  their  representatives  in  charge  of  ithe  various  sand  suckers. 

2.  There  shall  be  no  discrimination  by  party  of  the  first  part  against  any 
member  of  party  of  the  second  part,  nor  shall  the  party  of  the  second  part 
discriminate  against  any  member  of  parties  of  the  first  part;  where  either 
party  thinks  there  is  a  discrimination  it  shall  be  settled  by  arbitration. 

3.  In  the  event  of  a  controversy  arising,  or  in  the  event  of  the  men  having 
a  grievance,  they  shall  continue  to  work  and  all  such  grievances  and  con* 
troversies  will  be  settled,  if  possible,  by  the  representative  of  the  men  and 
the  representative  of  the  employer;  if  such  grievances  and  controversies  can- 
not be  settled  by  them  then  they  shall  be  arbitrated  by  choosing  a  third  dis- 
interested man,  upon  whom  the  representative  of  the  men  and  the  represen- 
tative of  the  employer  may  agree,  if  they  cannot  agree  on  a  third  man,  then 
the  matter  shall  be  submitted  to  the  General  Organization,  and  the  represen- 
tative of  the  Company.  If  they  cannot  agree  they  shall  choose  a  third  disin- 
terested man  and  the  said  three  shall  constitute  a  Board  of  Arbitration,  and 
the  decision  of  the  majority  thereof  shall  be  final  and  binding,  and  all  parties 
shall  abide  thereby.  It  is  expressly  understood  and  agreed  that  such  Arbi- 
tration Board  shall  meet  within  five  days  atter  the  difference  requiring  arbi- 
tration has  been  submitted  to  them. 

4.  It  is  understood  and  agreed  that  no  beer  or  other  intoxicating  liquors 
will  be  permitted  on  the  property  of  the  Company.  For  a  violation  of  this 
clause  the  guilty  party  may  be  suspended  or  discharged. 

6.  Where  any  man,  or  men,  causes  a  wilful  loss  to  party  of  the  second  part, 
said  man,  or  men,  shall  pay  to  party  of  the  second  part  the  amount  of  such 
loss.  If  said  man,  or  men,  refuses  to  pay  such  loss  he  (or  they)  shall  be 
expelled  from  the  organization  to  which  they  belong  and  remain  expelled  until 
such  loss  is  paid  by  them;  said  loss  to  be  determined  by  the  Board  of  Arbi- 
tration  provided   for  controversies  and  grievances. 

6.  When  crews  work  on  Sunday,  or  holidays,  as  hereinafter  provided  for, 
they  shall  receive  double  time.  This  does  not  include  boiler  washing  on  Sun- 
day, which  work  shaH  be  done  at  regular  wages.  The  crew  to  work  every 
other  Sunday,  but  no  oftener. 

7.  Crews  shall  have  the  following  holidays  off  with  full  pay:  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

8.  Twelve  (12)  hours  shall  constitute  a  day's  work.  50  cents  per  hour  to 
be  paid  for  each  hour,  or  fractional  part  of  an  hour,  after  regular  quitting 
time. 

9.  Self-propelling  Sand  Suckers,  may  start  at  whatever  time  the  Captain 
considers  practicable. 

Wage  Scale. 

1.  When  Captains  are  paid  by  the  year  they  shall  receive  $1,450.00  per  year. 

2.  When  Engineers  are  paid  by  the  year,  they  shall  receive  $1,350.00  per 
year. 

Kegular  wages  to  be  paid  to  all  Captains  and  Engineers  during  the  winter 
season  while  boats  are  in  commission. 
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When  Captains  are  paid  by  the  month  they  shall  receive  $ per 

month  of  thirty  (30)  days. 

When  Engineers  are  paid  by  the  moivth  they  shall  receive  $ per 

month  of  thirty  (30)  days. 

All  conditions  not  herein  mentioned  to  remain  as  heretofore. 

This  agreement  takes  effect  April  1st,  1910,  and  to  remain  in  full  force 
until    March  31st,  1911. 

In  Witness  Whereof,  the  parties  by  their  representatives  duly  authorized, 
have  hereunto  affixed  their  names. 

The  Point  Abino  Sand  Company: 
Allen  I.  Hollow  at. 

Licensed  Tugmen*s  Protective  Association: 

H.    H.    VORMAN. 

International   Longshoremen's   Association : 
T.  V.  O'Connor. 
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